
By Paul Kleyman
Special to the NNPA from 

New America Media
  
 Many Detroit residents 
are celebrating a new era of re-
vitalization, as the city’s thriv-
ing Midtown is now dotted 
with upscale shops, restaurants 
and new construction. But Mo-
tor City, blighted with 83,000 
abandoned homes, is also see-
ing the forced relocation of 
low-income seniors, most of 
them African American.
 “There’s a national trope 
about Detroit, the idea that it’s 
empty in a lot of ways,” said 
Tam E. Perry, a researcher at 
the Michigan Center for Ur-
ban African American Aging 
Research and assistant profes-
sor at Wayne State University, 
where she heads The Reloca-
tion Lab.
 Phrases like, “Detroit 
is on the move” have taken 
hold, she said, promoting the 
notion that anything can hap-
pen there, that you can start a 
new business, be an artist – see 
the city as a “blank slate” just 
waiting for you to make your 
mark on it.
 “But when you think a 
community is a blank slate,” 
she said, “you’re also over-
looking very vulnerable popu-
lations that have been part of 
the fabric of Detroit and want 
to remain part of that fabric. 
As development is occurring 
in various parts of the city, se-
nior relocation – or I would say 
forced relocation – is an unin-
tended consequence.”
 Senior Advocates Form 
Coalition
 Detroit, Perry noted, is a 

city of about 700,000 people, 
82.7 percent of them Black. 
More than one in 10 residents 
(11.5 percent) are 65 or older. 
As one recent Associated 
Press story declared, “Whites 
Moving to Detroit, City That 
Epitomized White Flight: Res-
idents are taking advantage of 
cheaper housing.”
 Perry said she became so 
engaged in her research that 
she joined the Senior Housing 
Displacement-Preservation 
Coalition, a community advo-
cacy group that is working to 
preserve senior housing, and 
to ease the transition for those 
who become displaced.
 This transition can have 

additional health consequenc-
es for seniors. For instance, a 
displaced senior with kidney 
failure not only lost her apart-
ment, but access to her dialysis 
clinic around the corner.
 The coalition has identi-
fied at least a dozen federally 
subsidized buildings in De-
troit’s now-thriving Midtown 
and downtown areas that 
might be converted to market-
rate apartments in the coming 
decade, displacing another 
2,000 elders in Midtown, Per-
ry said.
 Perry presented her find-
ings at April’s national meet-
ing of the Resource Centers 
for Minority Aging Research, 

[http://www.rcmar.ucla.edu/
index.php] held at the Univer-
sity of California, Davis. The 
Michigan Center at Wayne 
State and the University of 
Michigan is one of seven re-
search programs around the 
country funded by the Nation-
al Institute on Aging.
 Burnt-Out Houses, Packs 
of Dogs
 Holding a doctorate in 
anthropology and social work, 
Perry focused her initial study 
on interviews with 17 elders 
forced out of their homes by 
eviction or harsh circumstanc-
es.
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 For elders within Balti-
more’s Black community, the 
recent uprising after the death 
of 25-year-old Freddie Gray 
was like a flashback to the riots 
that erupted in April 1968 af-
ter the assassination of the Rev. 
Dr. Martin Luther King Jr.
 “Both were birthed from 
tragic events involving the 
deaths of an African-Ameri-
can man and both represented 
the underlying rage and frus-
tration present in the African-
American community caused 
by years of not just benign ne-
glect but [also] what appears to 
be intentional neglect caused 
by racism,” said Bishop Doug-
las Miles, pastor of Koinonia 
Baptist Church and co-chair-
man emeritus of the advocacy 
group, Baltimoreans United in 
Leadership (BUILD).
 Both riots occurred after 
months of protest by African-
American communities across 
the nation.
 In the summer of 1967, 
smoke hovered over cities 
such as Detroit, Newark and 
Chicago as Black Americans 

expressed frustration over the 
lack of social and economic 
progress—and the redirection 
of federal focus and funding 
from the War on Poverty to 
the Vietnam War—in the form 
of riots. Baltimore had largely 
kept its cool until the assas-
sination of Dr. King on the 
balcony of a Memphis, Tenn., 
hotel on April 4, 1968 ignited 
the smoldering anger that had 
been, until then, contained.
 “The death of King in 
1968 signaled for many in 

the African-American com-
munity that the dwindling 
hope—after the [1963] March 
on Washington saw little re-
sponse from the federal gov-
ernment to rectify conditions 
in the African-American com-
munity—that hope was finally 
gone,” said Bishop Miles, who 
was an undergraduate student 
at Johns Hopkins University in 
1968.
 Black militant leader 
Stokely Carmichael had 
warned in an April 5, 1968 in-

terview of the violence King’s 
murder would spawn.
 “When White America 
killed Dr. King last night, she 
declared war on us,” he said. 
“The rebellions that have been 
occurring around this country 
is just light stuff compared to 
what’s about to happen. We 
have to retaliate for the deaths 
of our leaders. The executions 
of those debts will not be in the 
courtroom, they will be in the 
streets of America.

Riot continued on page 6

Riot Redux: 2015 
Mirrored 1968 Unrest

Detroit Gentrification Means ‘Forced 
Relocation’ of Black Seniors

Controversy surrounded Detroit’s 127-unit Griswold Building Senior Apartments when 
new owners evicted low-income elders this year to refurbish the site for the luxury market.

Homeless Teen Mom Becomes 
High School Valedictorian 
And Gets More Than $600K 

in Scholarships

 CHICAGO, IL — Trameka Pope, an 18-year student from 
Chicago, has overcome many obstacles. While in elementary 
school, her and her mom became homeless. By 8th grade, she 
was pregnant. And by 9th grade, she gave birth. But yet she 
went on to become high school valedictorian at Wendell Phil-
lips Academy High School, graduating at the top of her class.
 Pope told Fox 32, “I always said that I wanted to make 
change and I wanted to be in the history books, and I started 
with myself.”
She added, “I didn’t give up. I pushed myself hard. And my 
baby motivated me every day because I wanted to provide for 
her and I also didn’t want to be a statistic.”
 Pope has been been accepted to more than 25 colleges, 
and she has received more than $600,000 in scholarships. This 
fall, she is planning to attend Western Illinois University in the 
fall and wants to earn a Ph.D. in social work.
 Pope didn’t just excel academically. She was a cheerlead-
er, a member of National Honor Society, and she even partici-
pated in several other extracurricular activities. She even held 
down a job at a local grocery store.
 Pope credits her success to Dawn Jackson, her social 
worker, as well as her school’s counselors and a unique non-
profit called SGA Youth and Family Services. SGA helps Chi-
cago children, families and communities who face great chal-
lenges with few resources to see their potential and discover 
new paths to success. The organization has an excellent track 
record.
 “No matter what background you come from, it doesn’t 
matter if you have a child as a teen, no matter what people say 
about you, you still can, you can make it, and you can become 
something,” said Jackson. •

Janet Jackson is Retiring 
from Retirement — Planning 

a New Album, World Tour

 Multi-platinum singer Janet Jackson is officially coming out 
of retirement. For her 49th birthday, she not only announced plans 
to release her 11th studio album, but also to go on another world 
tour. The announcement was made via her Twitter account to her 
more than 3 million followers.
 In a mysterious 32-second video, which featured a studio 
soundboard and a computer screen displaying her voice levels, she 
says, “I promised you’d hear it from my lips. And now you will. 
This year. New music. New world tour. A new movement. I’ve 
been listening. Let’s keep the conversation going.”
The album, which currently remains untitled, will be her first stu-
dio album in more than 7 years. The title of the album, however, 
or even the first single is rumored to be called “My Conversation” 
or even “Conversations In A Cafe.”
 Jackson, who married Qatari billionaire Wissam Al Mana in 
2012, has been keeping a low profile and has rarely made public 
appearances.
 Since May 10th, she has been retweeting fans who used the 
hashtag to promote awareness on a variety of social issues, includ-
ing sex trafficking and Haiti’s earthquake recovery. •
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By Peter Grear
(thethirdreconstruction.com)

   
 Whether he’ll actually 
pull it off remains to be seen, 
but clearly he intends to sell 
voter suppression and if Black 
voters aren’t educated, orga-
nized and mobilized, Harnett 
may do it.  On Saturday, June 
6, 2015, Hasan Harnett was 
elected Chairman of the NC 
Republican Party, becoming 
the first Black person elected 
to that post.  He asserts that 
his election will help him sell 
the Republican Party to Black 
voters.  At the convention that 
elected Hasan, Gov. McCrory 
made the point that maintain-
ing voter ID laws would re-
main a high priority for their 
party.
 Voter ID is a euphemism 
for the Voter Information Veri-
fication Act (VIVA) of 2013, 
more accurately described by 
many as the Voter Suppres-
sion Act of 2013.  Again, it is 

my opinion that the success or 
failure of the Democrat or Re-
publican Party in November 
2016 will depend on whether 
or not Republicans succeed in 
their deceptive efforts to block 
access to the ballot by Blacks, 
women, Hispanic, students and 
others.  The national and state-
wide races in 2016 will be de-
cided by the success or failure 
of voter suppression.
 I remind our readers that 
I’ve monitored and written 
about voter suppression virtu-
ally non-stop since at least June 
of 2013.  And allow me to ob-
serve if I may, I’ve yet to see a 
capable organized response to 
voter suppression by the Black 
community.  The NAACP 
and Democracy NC are mak-
ing aggressive efforts to pro-
tect minority voting rights but 
without massive help their ef-
forts will fall short of what is 
needed.  As I’ve written before, 
to defeat voter suppression, the 
beneficiaries of Blacks and 
others targeted with voter sup-
pression laws need substantial 
financial, educational, and or-
ganizational resources targeted 
for the effort.  And of course 
we need them now.
 Eventually supporters of 
voter rights protection will win 
the battle.  However, as history 
has shown Blacks and others 
have been denied full voting 
rights since 1638 and when 
Blacks gained them in 1865, 
the Ku Klux Klan and other 

White supremacist immediate-
ly started campaigns that led to 
the imposition of “Jim Crow” 
laws, legal segregation.  It took 
100 years to respond to Jim 
Crow voting laws that were 
partially repealed in the Vot-
ing Rights Act of 1965.  There 
are two ways that we’ll avoid 
another decades-long battle to 
protect voting rights.  The first 
way is for the Court to impose 
voting rights protections for 
those of us threatened by voter 
suppression.
 The other way to avoid an-
other decades or century long 
denial of voting rights is for the 
public to rise up in opposition 
to our modern day voter sup-
pression.  Supporters of vot-
ing rights are much better pre-
pared today than they’ve ever 
been to mount and win voter 
protection campaigns.  Today 
in the age of social media and 
an interconnected world, truth 
and justice will prevail.  This 
leads me to the point where 
I’m happy to report that truth is 
on the side of supporters of the 
protection of voting rights.
 Back in March I wrote 
a comment on the Facebook 
page of Vernon Robinson, my 
actual and Facebook friend.   I 
wrote “you and Ben Carson 
sadden me. Instead of insisting 
that your conservatives sup-
port voting rights, you and Ben 
Carson are aiding and abetting, 
anti-Black voter suppression, 
White supremacy and a public 
policy that brought us the Uni-
versity of Oklahoma.”  Vernon, 
who is Black, is a right-wing 
Republican supporter of the 
presidential candidacy of Ben 

Carson.  My comment caused 
an avalanche of responses by 
his White FB friends that at-
tacked me and denied the ve-
racity of my state.  
For the record, I enjoyed and re-
sponded to every attack.  This 
back and forth seemingly went 
on for over a week.  I asked 
Vernon one simple question 
that he never answered.  I asked 
him whether the Republicans 
were engaged in voter suppres-
sion.  He did what Hasan and 
other supporters of voter sup-
pression have done and will 
continue to do; he argued that 
voter ID hasn’t prevented any-
one from voting.  Of course I 
reminded Vernon that the voter 
ID law wasn’t in effect during 
the November 2014 General 
Election.  And I reminded him 
of something that he already 
knew, voter ID is supported by 
an array of 20-25 other voting 
laws that make it more difficult 
and in some cases impossible 
for citizens to vote. 
 Several weeks ago I wrote 
an article with what I believe 
to be a viable plan to defeat 
voter suppression.  Our plan 
to engage is quite simple, use 
the Black press to educate our 
Black church community and 
others to the threat that voter 
suppression poses to the well-
being of Black communities 
and provide steps that can be 
taken to defeat the aspirations 
of the advocates of voter sup-
pression.  The task may seem 
simple but it is by no means 
easy.  The task will require 
responding to the resources of 
the rich and the super-rich as 
exemplified by the likes of Art 

Pope, the Koch Brothers and 
many other monied elites that 
are funding this vicious, un-
democratic attack on the citi-
zenship of Blacks and others.
 As we report, www.thet-
hirdreconstruction.com is a 
blog.  Our mission is to help 
build a non-racial, multi-ethnic 
network of organizations and 
individuals committed to po-
litical, economic, and social 
justice.  Please register on our 
site and contribute to the de-
velopment and teaching of the 
knowledge that is essential to 
empowering our communities.  
 Greater Diversity News 
sponsors www.TheThirdRe-
construction.com and covers 
news that is vital to unrepre-
sented and underserved com-
munities.  We need your finan-
cial support to help us remain 
viable.
 Peter Grear, Esq. writes 
for Greater Diversity News 
and www.thethirdreconstruc-
tion.com with a primary focus 
on political, social and eco-
nomic justice.  To support our 
efforts, to unite our politics and 
economics, please “Like” and 
follow us at www.facebook.
com/ThirdReconstruction. 
Please “Share” our articles and 
post your ideas and comments 
on Facebook or at our web-
sites www.GreaterDiversity.
com and www.thethirdrecon-
struction.com. Comments can 
also be sent to pgrear@theth-
irdreconstruction.com. Finally, 
please ask all of your Facebook 
“Friends” to like and follow 
our pages. •
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By Rika Tyler and T-Dubb-O 

 It's been 250 days since 
our fallen brethren Michael 
Brown Jr. was fatally shot in 
Canfield Apartments in Fer-
guson, Mo. by Ferguson Po-
lice Officer Darren Wilson.
 Wilson got rich, famous, 
and a vacation after killing 
Mike Brown, a phenomenon 
that is occurring all too often 
across the U. S. In fact, an 
MXGM (Malcolm X Grass-
roots Movement) study has 
reported that every 28 hours a 
Black person is killed by po-
lice. Accountability is the key. 
Accountability is the answer.
 As you may remember, 
Wilson was not indicted and 
the community of the Saint 
Louis and Saint Louis County 
Region still suffers for it. Fer-
guson's response sparked a 
movement and uprising from 
people of different congrega-
tions, ethnicities, genders, and 
ages nationwide to stand up 
against this system and be a 
voice for Black, brown, and 
oppressed people.
 Since the killing of Mi-
chael Brown, there have been 
numerous similar killings and 
then protests, rallies, direct 
actions, and more. Yet it will 
not stop. From private attor-
neys to the Department of 
Justice, there have been sever-
al investigations of shootings 
of unarmed African-Ameri-
cans; yet we still cannot fully 
attain the transparency or ac-
countability that we deserve 
from police officers. Ferguson 
is still everywhere if you're 
Black. 
 Therefore, we must start 
moving in a way to create our 
own narrative. This means 
doing our own investigations 
of these incidents involving 
officers, who are sworn to 
protect and serve us. The sys-
tem itself also needs investi-

gating.
 In other words, we need 
policies that establish ac-
countability. Accountability 
by police would mean them 
taking responsibility, being li-
able and answerable for these 
travesties of justice. Looking 
at what accountability actu-
ally means, can we as a nation 
say our police departments 
are truly held accountable for 
their fumbling of community 
relationships?
 The constant mistakes, 
bad judgement, racist mo-
tives and lack of transparency 
would result in immediate ter-
mination in any other fields in 
this country. Why don't nor-
mal morals and human stan-
dards apply to police officers?
 They tell us police have 
the right to make it home. 
Well shouldn't every citizen in 
this country have the right to 
make it home? Or how about 
the right to be able to sleep in 
your home and not be killed 
due to reckless gun fire by 
police like 7-year-old Aiyana 
Jones who was killed by De-
troit police during a raid at her 
home. Final charges against 
Joseph Weekley, the cop who 
shot her, were dismissed early 
this year.
 We must hold these offi-
cers accountable. In the Saint 
Louis Region there have been 
at least 10 more police in-
volved killings since Michael 
Brown Jr. which happened in 
August of 2014. Around the 
nation, there are too many 
names to name with similar 
circumstances with no trans-
parency and no justice in the 
system: Kimberly Randall 
King, Vonderritt Myers Jr., 
Tamir Rice, Eric Garner, and 
more recently Freddie Gray of 
Baltimore.
 Fortunately there are in-
dictments of the officers in the 
Freddie Gray case, but for the 

most part around the country, 
there is currently no way to 
hold these departments ac-
countable. It seems as if they 
run the nation and we serve 
them instead of the other way 
around.
 During protests in Fer-
guson, municipalities estab-
lished many unconstitutional 
rules. For example, they re-
fused to wear name badges 
even after the Department of 
Justice said they were legally 
obligated to do so. They re-
fused to identify themselves. 
They continued to use illegal 
unnecessary force against 
citizens. Ferguson Police of-
ficers even issued a five-sec-
ond rule stating that a person 
could be subject to arrest if 
they stood still for longer than 
five seconds while protesting. 
A federal court ruled against 
it. Yet, police officers are still 
on the normal predator polic-
ing tactic.
 The Department of jus-
tice released a report confirm-
ing all the racial targeting that 
the Ferguson police depart-
ment practiced against people 
of color and oppressed people 
in general. Yet, police still 
use shoot first tactics because 
there is no one holding them 
accountable. Ferguson is still 
everywhere if you are Black.
 T-Dubb-O, a Hip-Hop 
artist, is a director for Hands 
Up United, a grass roots orga-
nization building towards the 
liberation of oppressed Black, 
Brown and Poor people 
through education, art, civil 
disobedience, advocacy and 
agriculture.
 Rika Tyler, a community 
organizer and advocate for 
children, is a program direc-
tor of Hands Up United. She 
works to ensure programs are 
aligned to serving the com-
munity of Ferguson and the 
Greater St. Louis area. •
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Study findings 
support a relationship 
between nutrition and 

mental health.
 Psychologists have tradi-
tionally looked to the mind to 
help people living with men-
tal health issues. But a recent 
study led by William & Mary 
researchers shows that the 
stomach may also play a key 
role, suggesting that the old 
adage “you are what you eat” 
is more than a cliché.
W&M Psychology Professors 
Matthew Hilimire and Cath-
erine Forestell recently joined 
with University of Mary-
land School of Social Work 
Assistant Professor Jordan 
DeVylder to investigate a pos-
sible connection between fer-
mented foods, which contain 
probiotics, and social anxiety. 
The researchers found that 
young adults who eat more 
fermented foods have fewer 
social anxiety symptoms, 
with the effect being greatest 
among those at genetic risk 
for social anxiety disorder as 
measured by neuroticism.
 The journal Psychiatry 
Research accepted the study 
in April for publication in Au-
gust.
 “It is likely that the pro-
biotics in the fermented foods 
are favorably changing the 
environment in the gut, and 
changes in the gut in turn in-

fluence social anxiety,” said 
Hilimire. “I think that it is 
absolutely fascinating that the 
microorganisms in your gut 
can influence your mind.”
 The researchers designed 
a questionnaire that was in-
cluded in a mass testing tool 
administered in the univer-
sity’s Introduction to Psychol-
ogy courses during the fall 
2014 semester; about 700 stu-
dents participated. The ques-
tionnaire asked students about 
the fermented foods over the 
previous 30 days; it also asked 
about exercise frequency and 
the average consumption of 
fruits and vegetables so that 
the researchers could control 
for healthy habits outside of 
fermented food intake, said 
Hilimire.
 “The main finding was 
that individuals who had con-
sumed more fermented foods 
had reduced social anxiety 
but that was qualified by an 
interaction by neuroticism. 
What that means is that that 
relationship was strongest 
amongst people that were 
high in neuroticism,” Hilimire 
said.
 The secondary finding 
was that more exercise was 
related to reduced social anxi-
ety.
Although the researchers 
were pleased to see the find-
ings so clearly support their 
hypothesis, the study is just 
the first in a series they have 

planned to continue explor-
ing the mind-gut connection, 
including another examina-
tion of the data to see whether 
a correlation exists between 
fermented food intake and au-
tism symptoms, said Hilimire.
 The researchers will also 
soon create an experimental 
version of the study. With-
out that experimental phase, 
the researches can’t make a 
causative connection between 
eating fermented foods and 
reduced social anxiety.
“However, if we rely on the 
animal models that have 
come before us and the hu-
man experimental work that 
has come before us in other 
anxiety and depression stud-
ies, it does seem that there is 
a causative mechanism,” said 
Hilimire. “Assuming similar 
findings in the experimental 
follow-up, what it would sug-
gest is that you could augment 

more traditional therapies 
(like medications, psycho-
therapy or a combination of 
the two) with fermented foods 
– dietary changes – and exer-
cise, as well.”
 DeVylder noted that re-
search over the past several 
years has increasingly sup-
ported a close relationship 
between nutrition and men-
tal health. “This study shows 
that young adults who are 
prone towards anxiety report 
less social anxiety if they fre-
quently consume fermented 
foods with probiotics. These 
initial results highlight the 
possibility that social anxiety 
may be alleviated through 
low-risk nutritional interven-
tions, although further re-
search is needed to determine 
whether increasing probiotic 
consumption directly causes 
a reduction in social anxiety,” 
he said. •
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Decrease Social Anxiety With Fermented Foods

June 10 – June 16, 2015

Fresh-Picked
savings

15-15.5 Oz. - Kellogg’s Cereal
Frosted Flakes or 
Cocoa Krispies
Without MVP Card Regular Retail

2FOR
$5

3 Day

Friday 
Saturday 
Sunday      

Starts Friday 
@ 8 am

Sale

99¢
EA

16.5 Oz. - Select Varieties
Duncan Hines 
Traditional Cake Mix
Without MVP Card $1.27 EA

2FOR
$3

16-26 Oz. - Select Varieties
Ragu Pasta Sauce
Without MVP Card $1.99 EA

2FOR
$4

10-10.5 Oz. - Select Varieties
Lay's Family Size 
Potato Chips
Without MVP Card $4.29 EA

Rest of Week:  2/$5

499
EA

12 Double Rolls 
Cottonelle  
Bath Tissue  
8 Mega Rolls  
Scott Paper Towels
Without MVP Card Regular Retail

Rest of Week:  $5.99 EA

77¢EA
32 Oz. - Select Varieties
Gatorade
Without MVP Card $1.49 EA
Limit 10

Rest of Week:  89¢ EA

9-14 Oz. - Select Varieties
Tostitos 
Tortilla Chips
Without MVP Card $4.29 EA
Limit 2 Free

16 Oz. Pkg. - 41-50 Ct.
Food Lion 
Shell-On Raw Shrimp
Without MVP Card $9.49 EA
Rest of Week:  $5.99 EA

11.5-13 Oz. - Select Varieties General Mills Cereal
Lucky Charms, Toast Crunch  
or Reese's Puffs
Without MVP Card Regular Retail

Rest of Week:  2/$5

499
EA

20.5-32 Oz. Bag - Select Varieties
Tyson 
Family Pack Chicken
Without MVP Card $5.99 EA

Extended
SavinGS

6-13.7 Oz. - Select Varieties
nabisco Ritz Crackers
Without MVP Card $4.59 EA
Limit 2 Free

899
EA

91 Oz. Powder or 100 Oz. Liquid 
Select Varieties
Gain Laundry Detergent
Without MVP Card Regular Retail

8-9.6 Oz. - Select Varieties
Kraft Chunk or 
Shredded Cheese
Without MVP Card $3.19 EA

16 Oz. Pkg. - 41-50 Ct.
Food Lion Cooked Shrimp
Without MVP Card $12.99 EA

Rest of Week:   
$8.99 EA

399
EA

Whole
Seedless Watermelon
Without MVP Card $5.99 EA

299
lb

Bulk
Cherries
Without MVP Card $4.99 LB

2FOR
$1

Bulk
Green Peppers
Without MVP Card 69¢ EA

2FOR
$12FOR

$4
Pint
Blueberries
Without MVP Card $2.99 EA

*SEE IN STORE 
  FOR DETAILSEveryone who plays, wins!*

Cucumbers
Without MVP Card 69¢ EA

349
lb

Value Pack
Fresh Ground 
Chuck
Without MVP Card $4.69 LB 99¢

lb

Value Pack
Chicken 
Drumsticks 
or Thighs
Without MVP Card Regular Retail

2FOR
$4

25%
OFF

nature's Place 
St. Louis 
Style Ribs
Without MVP Card Regular Retail

129lb
Yellow or 
Zucchini Squash
Without MVP Card $1.59 LB

 ITHACA, N.Y. – Food 
wasted means money wasted, 
which can be an expensive prob-
lem especially in homes with 
financial constraints. A new 
study from the Cornell Food 
and Brand Lab and the Getulio 
Vargas Foundation, shows that 
the top causes of food waste in 
such homes include buying too 
much, preparing in abundance, 
unwillingness to consume left-
overs, and improper food stor-
age.
 “Fortunately most of the 
factors that lead to food waste 
can be easily remedied by 
simple changes in food buying, 
preparing, and storing,” said 
the study’s lead author Gustavo 
Porpino, Ph.D. candidate at the 
Getulio Vargas Foundation and 
visiting scholar at the Cornell 
Food and Brand Lab.
 Media note: A short video 
explaining the research, as well 
as an informational graphic and 
additional details about this re-
search can be found at, http://
foodpsychology.cornell.edu/
OP/Food_waste_paradox
 For the study, in-home in-
terviews were conducted with 
the mothers of twenty lower-
middle class families from two 
suburbs of Sao Paulo, Brazil to 
collect information about each 
family’s shopping, cooking, and 
disposal practices. Each family 
was also observed and photo-
graphed preparing, eating and 

disposing of food.
 Based on interviews and 
in-home observations, Porpino 
and co-authors Juracy Gomes 
Parente, of the Getulio Vargas 
Foundation, and Brian Wan-
sink, Director of the Food and 
Brand Lab, determined that the 
practice that resulted in the most 
food waste was simply buying 
too much food, followed by 
preparing food in abundance. 
Leaving foods on dishes after 
meals or not saving leftovers, 
and decaying of prepared foods 
after long or inappropriate stor-
age were also significant fac-
tors that resulted in disposal 
of foods. Furthermore, the re-
searchers found that strategies 
that are intended to save money 
such as buying in bulk and 
shopping monthly – rather than 
more frequently – and cooking 
from scratch, actually contrib-
uted to the generation of food 
waste and ultimately did not re-
sult in savings.
 “Teaching home cooks ef-
ficient meal and shopping plan-
ning strategies and proper food 
storage techniques can have a 
significant impact on reducing 
food waste and saving money,” 
said Porpino.
 Cornell University has 
television, ISDN and dedicated 
Skype/Google+ Hangout stu-
dios available for media inter-
views. •

Ways to Decrease Wasted 
Food in Your Home



By Jazelle Hunt
Washington Correspondent

  
 WASHINGTON (NNPA) 
– More than 1.9 million Black 
Americans work in retail, ac-
counting for 11 percent of the 
industry’s total workforce. De-
spite being the second-largest 
source of employment for 
Black workers, new data from 
the NAACP and equality ad-
vocacy organization, Demos, 
finds that the industry is rife 
with racial inequality and poor 
earning potential.
 According to the report, 
titled “The Retail Race Di-
vide,” full-time Black and 
Latino salespersons earn 75 
percent of the wages of their 
White counterparts. For Black 
and Latino cashiers, the figure 
is 90 percent. Further, Black 
and Latino workers are some-
times stuck in “occupational 
segregation;” not only are they 
overrepresented in low-wage 
industries such as retail, but 
they’re also overrepresented 
in the lowest paying positions 
within these industries. Con-
sider: Black people make up 11 
percent of the retail force, but 6 
percent of those in managerial 
or leadership roles.
 “They are, in effect, seg-
regated by color and income. 
Now, not segregated as a mat-
ter of law, as was the case 
many years ago…but certainly 
by circumstance, by industry 
practice. Even where we don’t 
have overt discrimination that 
violates Title VII [of the Civil 
Rights Act], there are subtle 
forms of discrimination that 
may also violate Title VII, but 
are less obvious,” says Cornell 
Williams Brooks, president 
and CEO of the NAACP.
 “It’s not necessarily that a 
company has a policy that says 
African Americans and Lati-
nos should be overrepresented 
at the cash register and in low-
er paid positions. But rather, 
if they do not have policies to 
ensure that African Ameri-
cans and Latinos have access 
to and are encouraged to apply 
for better paying positions as 
managers, there’s something 
profoundly wrong.”

 Brittany O’Neal has 
worked in retail for three years, 
most currently in the Fash-
ion Centre at Pentagon City 
in Arlington, Virginia. The 
25-year-old full-time student 
is a few credits shy of earning 
a criminal justice degree, but 
also works full-time hours as 
a salesperson to support her 
3-year-old son.
 “The store I work at…
comes with a lot of customer 
service. Sometimes you work 
really hard and [customers] 
end up just returning every-
thing,” she says. “[Our pay] 
is all commission, unless you 
don’t make enough. Then you 
get your hourly wage.”
 O’Neal says support from 
her family and managers in 
accommodating her schedule 
make it easier to earn enough 
money and still finish school. 
Not everyone is so fortunate; 
according to the report, retail 
wage disparities also happen 
through inadequate and un-
reliable scheduling practices. 
While Black, White, Latino, 
and Asian people work part-
time at even rates, nearly half 
of all Black and Latino retail 
workers would prefer full-time 
hours (compared to 29 percent 
of Whites and Latinos). The 
report’s measure doesn’t in-
clude workers who want more 
hours while remaining part-
time, which would likely play 
out along racial lines as well.
 There’s also the difficulty 
in being “on-call,” a common 
practice among retail manag-
ers.
 “Although just-in-time 
scheduling can have negative 
effects for any retail worker, 
there is reason to believe that 
the burden is disproportion-
ately heavy on Black and La-
tino workers,” the report states, 
adding that this is the popula-
tion most likely to juggle their 
educations, parenting, and 
additional employment while 
holding a retail job.
 “Moreover, due to resi-
dential segregation and other 
socioeconomic constraints, 
Black workers have longer 
commute times than White 
workers, leading to greater 

time and money costs when 
their shifts are cut short.”
 The disparities spell seri-
ous repercussions for Black 
Americans, and particularly 
Black families. Fully 17 per-
cent of Black retail workers 
live below the poverty line, 
compared to 9 percent of re-
tail workers overall. More than 
half of Black workers are re-
sponsible for at least half their 
household’s income, and they 
are the most likely of all retail 
workers to be the sole bread-
winner in their households – 
26 percent are, compared to 
15 percent of White workers, 
and 18 percent of retail work-
ers overall. Black retail work-
ers are also significantly more 
likely to be raising children on 
these wages – 65 percent are, 
compared to the overall 33 
percent.
 And, according to recent 
analysis from the National 
Low Income Housing Coali-
tion –an affordable housing 
research and advocacy orga-

nization – there’s nowhere in 
the country where a full-time 
minimum wage worker can 
afford a one-bedroom apart-
ment (priced at the Depart-
ment of Housing and Urban 
Development’s standard of 
Fair Market Rent), without 
paying more than 30 percent 
of their income.
 “There’s this notion that 
people working in the retail 
industry are young, inexperi-

enced, and lack dependents. 
But here’s the blue-collar re-
ality: 90 percent of African 
American and Latino retail 
workers are over 20 years of 
age, and half of them provide 
at least 50 percent of the in-
come their families need to 
survive,” Brooks says. “We’re 
not talking about adolescents 
at the cash register working 
part time or working to add a 
little something to their young 

budgets. We’re talking about 
people who have families to 
support.”
 The effects of these dis-
parities extend beyond retail 
workers’ households.
 As the report explains, 
“Service industry employ-
ment became more central to 
the well-being of American 
workers, but the low wages 
and uncertain schedules that 
characterize that employment 
undermined household finan-
cial security and, by exten-
sion, growth and stability for 
the economy overall.”
 In short, low household 
income translates to low con-
sumerism, poor wealth gen-
eration, poor entrepreneur-
ship, and slower growth in the 
overall economy.
 The NAACP/Demos re-
port suggests that the prob-
lems can be alleviated if 
retailers raise the wages for 
their least paid positions, as 
well as through state and fed-
eral policies. It also points out 
that legal battles and union ac-
tions have been useful tools in 
securing better outcomes for 
retail workers.
 Brooks encourages peo-
ple to challenge the status quo 
through interpersonal, legal, 
and civic avenues.
 He says, “One of the best 
allies in the fight for a living 
wage is the NAACP. So I’d 
encourage people to join local 
branches of the NAACP, help 
us organize for living wages, 
and help us make it clear to 
the country that you should 
not have to work hard to be 
poor.” •
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– Author’s personal experience 
and determination to finish col-
lege underlined need for college 
readiness and preparedness in-
formation for high school stu-
dents. – 

 CHICAGO — Author 
Tarsha Arrington-Brown’s 
book, If I Knew Then, What I 
Know Now… About College 
(www.authortarsha.com) is an 
insightful book that addresses 
the necessity for college readi-
ness and preparedness courses 
for young people with aspira-
tions of attending college, and 
graduating.
 A first-generation college 
student, Arrington-Brown at-
tended Northern Illinois Uni-
versity, Kishwaukee College 
and Chicago State University, 
before receiving her bach-
elor’s degree in sociology. If 
that journey was not enough 
of a challenge, Arrington-
Brown had to overcome 
learning difficulties in high 
school, and during her young 
adult life. Compounded with 
being raised in Chicago’s 
volatile Englewood neighbor-
hood, by a single mother, in a 
low-income household.
Upon reflecting on her educa-
tional experience, Arrington-

Brown was inspired to write 
If I Knew Then, What I Know 
Now… About College to pro-
vide a road map and guide. 
The book outlines a multitude 
of scenarios and provides in-
formation that can prepare 
students to not only be ready 
for college, but also enter feel-
ing confident and encouraged.  
Arrington-Brown said, “This 
book was created to give hope 
to young people who have 
dreams of one day going to 
college and graduating. And, 
if they already in college, it 
will inspire them to work 
through the tough times, be-
cause their hard work will pay 
off in the end.”
 If I Knew Then, What I 
Know Now… About College 
also has a companion work-
book entitled Being Ready, 

Prepared and Successful in 
College that includes study 
questions, planners and useful 
links for college research. The 
book itself, covers essential 
topics such as preparing for 
college and getting accepted, 
together with information re-
garding money management, 
grants, scholarship and loans.
 Arrington-Brown also 
speaks at school and colleges, 
and is the founder and director 
of the non-profit organization 
Ready 4 College (www.ready-
4college2.org), which serves 
the community through edu-
cation, career and resources. 
Ready 4 College’s vision is 
to see under-privileged youth 
and families grow, through 
preparation and advocacy.
 Arrington-Brown who 
also regularly speaks at 
schools and colleges, is also 
an entrepreneur and inven-
tor, who has a patented signa-
ture furniture product under 
the name, “Lady TAB Shoe 
Rack.” Tarsha Arrington-
Brown currently lives in Chi-
cago with her husband, Alan 
Brown and their three chil-
dren. •

more resources and news online at greaterdiversity.com
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Blacks ‘Segregated’ in Low-Paying Retail Jobs

Visit GreaterDiversity.com

 Cornell College is launch-
ing a new business major this 
fall with three areas of focus, 
including business analytics, 
which uses data and statistical 
analysis to guide business de-
cisions, and is one of the fast-
growing areas in business. 
 The major will offer con-
centrations in business analyt-
ics, finance, and actuarial sci-
ence.
 The growth in the avail-
ability of data has created strong 
demand for people capable of 
managing, manipulating and 
analyzing large data sources. 
Aaron Miller, assistant profes-
sor of business analytics at Cor-
nell College, cited a report by 
the consulting firm McKinsey 
& Company that said business-
es have an enormous financial 
incentive to use the data avail-
able to them, but that the Unit-
ed States faces a shortage of 
140,000-160,000 workers with 
“deep analytical skills” and 1.5 
million “data-savvy” managers 
and analysts.

 “The new program at 
Cornell College addresses this 
growing demand,” he said. “In 
addition, Cornell’s One Course 
At A Time curriculum and 
small class sizes will provide 
students the chance to work 
with large real-world datasets, 
while addressing problems that 
have practical applications.”
 Demand for graduates 
with training in business ana-
lytics is growing quickly, said 
2006 Cornell College graduate 
Aaron Reykdal ’06, who is part 
of the Target Corporation’s Stra-
tegic Pricing Team.
 “I can’t think of many jobs 
that would not desire a student 
with training in business analyt-
ics,” he said. “They’ll have the 
ability to comprehend complex 
business questions mixed with 
their ability to source and orga-
nize the data needed to answer 
the question.”
 In addition to business 
analytics, the College will of-
fer concentrations in finance, 
which will prepare students for 

careers in the financial sector, 
as well as for careers in finance 
and accounting departments of 
organizations across the econ-
omy, and actuarial sciences, 
which will prepare students to 
apply mathematics and statistics 
to the assessment of risk.
 The new concentrations 
give students an advantage 
when searching for a job, said 
Santhi Hejeebu, Cornell Col-
lege professor of economics and 
business.
 “One third of our seniors 
who majored in economics and 
business in 2014 had job offers 
six months before graduation,” 
she said. “The new programs 
will improve our strong place-
ment record. They teach im-
portant skills while reinforcing 
core strengths in communica-
tion and interpersonal relations. 
We’re quite optimistic about our 
students’ future.” •

Cornell College is expanding its business offerings with a new major that includes 
a concentration in the fast-growing field of business analytics.

New Program Will Train Next 
Generation of Business Leaders
Cornell College launching new business program, including 

concentration in fast-growing field of business analytics

Tarsha L. Arrington-Brown’s Book “If I Knew Then, 
What I Know Now… About College” Highlights 

Need for Readiness & Preparedness Programs
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By Charlene Crowell
NNPA Columnist

  
 Three recent and separate 
enforcement actions involving 
federal and state agencies to-
gether prove how coordinated 
efforts against housing and 
credit discrimination can lead 
to equitable settlements for 
those whose rights have been 
denied. Further, the actions 
illustrate how the Consumer 
Financial Protection Bureau 
(CFPB) works in cooperation 
with other federal and state 
agencies to ensure that every-
one harmed is protected by 
federal or state laws – or both.
 On May 26, the U.S. 
Department of Housing and 
Urban Development (HUD) 
resolved the largest disparate 
treatment in redlining in the 
agency’s history. The settle-
ment is also one of the largest 
redlining complaints brought 
by the federal government 
against a mortgage lender.
 Associated Bank, based 
in Wisconsin and operating in 
multiple states, denied Black 
and Latino mortgage appli-
cants loans from 2008-2010, 
particularly in large minor-
ity neighborhoods. As a result, 
Associated must now make 
more than $200 million in new 
mortgage lending available 
in majority-minority census 
tracts in Chicago and adjoin-
ing Lake County; Milwaukee 
and nearby Kenosha and in 
Minneapolis-St. Paul.
 Beyond the $200 mil-

lion in new mortgage lending, 
Associated Bank’s settlement 
also guarantees the opening 
of four loan offices in four of 
the majority-minority census 
tracts – three in Chicago and a 
fourth in the Milwaukee area. 
Within six months, fair hous-
ing training must be offered to 
all of its employees and agents 
with substantial residential 
lending and a second level re-
view on all denied residential 
loans will also go into effect.
 An additional $5.75 mil-
lion from the bank will be 
used to support homeowner 
improvements/repairs ($3 
million), affirmative marking 
of loans ($1.4 million), com-
munity reinvestment and fair 
lending and education training 
($1.35 million).
 “Discriminatory lending 
practices have too often cut off 
many credit-worthy families 
from the opportunities they 
need to thrive,” said HUD 
Secretary Julian Castro. “This 
agreement will ensure that 
more Americans can fulfill 
their hopes and aspirations.”
 Days later, CFPB took 
two, back-to-back enforcement 
actions – again largely affect-
ing Black and Latino consum-
ers who either purchased a 
home or were striving to avoid 
foreclosure. About 16,000 af-
fected consumers of color will 
share a total of $36.7 million 
for the harms incurred by these 
illegal actions.
 On May 28, CFPB and the 
Department of Justice (DOJ) 

filed a joint complaint against 
Provident Funding Associ-
ates. The firm charged higher 
fees that were unrelated to an 
applicant’s creditworthiness, 
and allowed broker discretion 
to charge higher interest rates 
to Black and Latino consum-
ers seeking a mortgage. At 
the same time, similar White 
consumers were never charged 
the higher costs. Provident en-
couraged its brokers to follow 
these discriminatory practices 
by sharing a portion of the 
higher costs, also known as 
yield-spread premiums, with 
their brokers.
 DOJ and CFPB filed 
charges based on the Equal 
Credit Opportunity Act that 
bans creditors from discrimi-
nating against applicants in 
credit transactions on the ba-
sis of characteristics such as 
race and national origin. While 
charging these consumers of 
color higher rates than those of 
White borrowers, DOJ further 
alleged that Provident violated 
the Fair Housing Act, which 
also bans discrimination in 
mortgage lending.
 Consequently, approxi-
mately 14,000 Black and La-
tino who were sold Provident 
mortgages from 2006 to 2011 
will share $9 million in dam-
ages for the harms incurred. 
Based in California, Provident 
mortgage brokers made loans 
across the country.
 For Paul Leonard, a se-
nior vice-president with the 
Center for Responsible Lend-

ing (CRL), the Provident case 
was like a bad habit that would 
not go away.
 “We’ve seen this before. 
A lender provides broad dis-
cretion to mortgage brokers,” 
commented Leonard, “and re-
sults in African-American and 
Latino borrowers being sys-
tematically targeted for higher 
broker fees. . . . It was a bad 
practice before the crisis and it 
is a bad practice today.”
 On May 29, CFPB and 
the Florida Attorney General’s 
Office together obtained a final 
$27.7 million judgment against 
a foreclosure relief scam that 
targeted troubled homeowners 
facing foreclosure. Hoffman 
Law Group (formerly known 
as Residential Litigation 
Group), its affiliates and opera-

tors were charged with using 
deceptive marketing practices 
and scams to take $11,730,579 
in illegal fees from approxi-
mately 2,000 Florida consum-
ers.
 Their actions violated 
both federal and Florida laws 
by charging troubled home-
owners upfront fees of $6,000 
to presumably keep their 
homes, and an additional $495 
in monthly fees. Additionally, 
consumers were told to stop 
communicating with both their 
lenders and servicers.
 In exchange for the fees 
paid, consumers were to be 
added to frivolous lawsuits that 
the firm claimed would pres-
sure lenders to modify loans or 
provide foreclosure relief.
 In addition to the $11 mil-

lion restitution paid to consum-
ers, the final court judgment 
also ordered the corporate 
defendants to pay two differ-
ent civil penalties. The first is 
$10 million for the violation of 
Regulation O, formerly known 
as the Mortgage Assistance 
Relief Services (MARS) rule 
that bans advance fees for 
mortgage loan modification 
services and misrepresenta-
tions about loan modifications. 
The second civil fine, another 
$6 million is charged for viola-
tion of Florida state law.
 With state and federal 
laws providing legal sanctions, 
at least some compensation 
will be shared with victims of 
discrimination. More impor-
tantly, the journey towards jus-
tice continues. •

Feds and States 
Successfully Team Up to 
Prosecute Housing Bias

Their actions violated both federal 
and Florida laws by charging troubled 

homeowners upfront fees...
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Detroit
continued from front

 “I visited seniors who, 
after they moved, had no fur-
niture in their homes. They 
would say, ‘A church has 
agreed to provide me with 
a bedroom set,’” said Perry, 
who would arrange to return 
to see how things worked out.
 One women Perry iden-
tified as “Wendy” described 
her old neighborhood as “very 
depressing” with “a lot of 
burnt-out houses” and “packs 
of dogs.” Only eight houses 
on her block of 38 remained 
occupied, and Wendy would 
have to watch for the packs of 
feral rottweilers and pit bulls 
as she left her home each 
morning.
 For Wendy, moving to a 
smaller place in a safer area 
brought relief.
 But others experienced 
relocation as a deep loss. 
“Eve” was among the grow-
ing number of seniors nation-
wide being evicted because 
their subsidized affordable 
housing developments are be-
ing converted to market-rate 
units.
 The U.S. Department 
of Housing and Urban De-
velopment has long provided 
subsidies to owners of apart-
ment buildings who set “fair-
market rent” for low-income 
seniors through its Section 8 
program. Seniors who qualify 
for Section 8 rental vouchers 
usually pay only 30 percent 
of their income directly, and 
the government covers the 
remaining amount on the dis-
counted rentals.
 After meeting their fed-
eral obligations for the sub-
sidies, though, owners have 
the option of opting out of the 
program and raising the rent 
to whatever the market will 
bear. Perry said some of the 

downtown buildings are now 
being upgraded to luxury 
units.
 Tenants receive a one-
year notice before the cost 
escalates, and most must 
find other housing – if they 
can. Around the nation, wait-
ing lists for Section 8 rental 
vouchers for people who qual-
ify are years long.
 The loss of affordable se-
nior housing among Detroit’s 
elders means, Perry said, “the 
risk of homelessness is real.”
 Seniors who might qual-
ify for a Section 8 voucher 
often discover that providing 
housing authorities their birth 
certificate–not easily avail-
able for many elderly people–
or school records proves dif-
ficult.
 “Getting your school 
records is very hard when 
some schools in Detroit have 
been bulldozed to eliminate 
schools. Many school records 
have been lost, too,” Perry 
said.
 Emotional Toll of Uncer-
tainty 
 Other challenges raise 
daunting questions for those 
compelled to move, Perry 
stressed: “How do they even 
know where to go?” she 
asked. “You’re talking about 
an 85-year-old person who 
receives a letter saying they 
need to leave. Who would 
help them pack their belong-
ings?”
 “Eve” told Perry that 
moving out of her home was 
“very stressful. I cried many 
a night, you know. I watched 
my friends die, you know, 
because they didn’t want to 
move, and I watched this one 
lady just–she sat day by day, 
I watched her deteriorate, 
and we couldn’t get her out 
of that depression–you know 
what I’m saying. It’s like she 
just gave up. She said, ‘I’m 
gonna die here. I don’t wanna 
move.’”

 When Eve found a new 
place, it was so small she had 
to place her folding kitchen 
table under her bed.
 Because affordable hous-
ing units were often built near 
one another, Perry found that 
some of those evicted had 
moved into a building next 
door–and still were able to 
use their old grocery or phar-
macy, remain close to their 
doctors and community ser-
vices, and stay in touch with 
old friends.
 “But what they tell me 
is that they think the building 
they just moved into is going 
to go market-rate in a year, 
and they’re going to have to 
move again,” Perry said.
 This stress takes its toll 
on people who are enduring 
“that kind of uncertainty for 
multiple years on end.”
 Research With Commu-
nity Partners
 Perry is following up 
with a second study that will 
track the fates of 115 dis-
placed elders. For those forced 
to move, Perry said, her aim 
is to determine how best “to 
address their emotion, physi-
cal, mental health, logistical 
and spiritual needs along the 
way.”
 “The thing that’s most 
incredible about this work is 
that my partners are commu-
nity members, specifically St. 
Aloysius Church and Neigh-
borhood Services in down-
town Detroit,” she said.
 She emphasized that she 
hopes her research will help 
the senior housing coalition 
preserve existing buildings 
and ensure that low-income 
remains in the Detroit.
 Perry added, “We are 
trying to ask: How can De-
troit remain a city for all ages? 
And what do we need to do to 
ensure that whole cohorts are 
not leaving the city because of 
these issues?” •



Riot
continued from front

 “[When] White America 
killed Dr. King last night. She 
made it a whole lot easier for 
a whole lot of Black people 
today. There no longer needs 
to be intellectual discus-
sions, Black people know that 
they have to get guns. White 
America will live to cry that 
she killed Dr. King last night. 
It would have been better if she 
had killed Rap Brown and/or 
Stokely Carmichael, but when 
she killed Dr. King, she lost.”
 Within two days of King’s 
death, Baltimore had joined 
the almost 100 cities across the 
nation where riots had erupt-
ed. Driven by frustrations over 
limited job and housing oppor-
tunities, and further fuelled by 
resentment of merchants who 
practiced usury and charged 
higher prices for lower-quality 
goods, fire bombers struck the 
first major blow in the Gay 
Street commercial corridor on 
the night of April 6.
 “The looting and burn-
ing swept eastward from Gay 
St. to Milton Ave., and spread 
in crazy-quilt patterns across 
the inner city,” reported the 
AFRO in its April 13, 1968 
edition. “Targets of youthful 
bombers were commercial es-
tablishments – bars, cut rate li-
quor stores, appliances stores, 
pawn shops and the like.”
 “Smoke and fire could be 
seen and smelled all over the 
city of Baltimore—particu-
larly in Black neighborhoods,” 
the late Rev. Marion C. Bas-
com, a former bastion of Black 
Baltimore leadership, recalled 
in a Jan. 13, 2007 AFRO ret-
rospective article on the riots. 
“This happened with a spon-
taneity that’s unbelievable: 
smoke—the terrible odor of it; 
people running and screaming 
in the streets; people breaking 
down and breaking into insti-
tutions or stores that had mis-
treated them and poor-priced 
them.”
 Vandalism, looting and 
arson were reported on Monu-

ment and Aisquith streets, and 
on Greenmount Avenue and 
Harford Road in East Balti-
more. On the West side, out-
breaks were mainly concen-
trated along the Pennsylvania 
Avenue corridor, but stores 
along Fulton Avenue and on 
Whitelock Street were also 
vandalized and looted.
 Pastors, community ac-
tivists and political leaders 
such as Clarence and Parren 
Mitchell walked the streets 
trying to calm protestors. And 
there were unexpected voices, 
like that of then-notorious drug 
kingpin Melvin Williams.
 “Little Melvin (Williams) 
had talked to some of the guys 
to come together,” Clarence 
Mitchell recalled in an April 
2008 AFRO article. “The hus-
tlers of the day came from East 
Baltimore, they came from 
South Baltimore and they 
came from West Baltimore 
and they made appeals to the 
communities that they came 
from to stop the riots. The next 
day the riots had stopped.”
 After four days of rioting, 
four people had been killed, 
700 injured; there had been 
more than 600 fires, about 
1,000 businesses had been 
looted or burned and 5,800 
people had been arrested, ac-
cording to an AFRO recount-
ing.
 The seeds of disillusion-
ment, hurt and frustration that 
gave birth to the ’68 riots were 
in many ways responsible for 
the unrest that bloomed almost 
50 years later.
 “The same societal ills 
that beset African Americans 
in ’68 had been heightened 
over the years because of the 
lack of federal, state and lo-
cal funding to correct many 
of the ills,” Bishop Miles said. 
“And what made it worse is the 
fact that the employment op-
portunities present in ’68 are 
virtually nonexistent in 2015, 
particularly Rust Belt jobs 
like those at Bethlehem Steel, 
which at its peak employed 
about 32,000 people.
 “That employment has 
been replaced by minimum 
wage, part-time, often season-

al jobs in the service industry,” 
he continued. “And now the 
largest employer in poor com-
munities in Baltimore is the 
illegal drug enterprise, which 
was virtually non-existent in 
1968.”
 The explosion of the drug 
trade in turn influenced the 
adoption of an aggressive, 
“broken windows” policing 
policy that fostered police mis-
treatment of African Ameri-
cans and bred mistrust.
 The slaying of Trayvon 
Martin, Michael Brown, Eric 
Garner and countless other un-
armed Blacks at the hands of 
police and vigilantes over the 
past few years triggered pro-
tests across the nation. And, 
the death of Freddie Gray, a 
Sandtown-Winchester resi-
dent, while in police custody 
on April 19, brought matters in 
Baltimore to a head.
 Days of peaceful protest 
were transformed April 27, the 
day of Gray’s funeral, when 
a group of students began to 
taunt and throw missiles at po-
lice officers and their cars near 
Mondawmin Mall. The roving 
band proceeded down North 
Avenue, looting and burn-
ing stores, including a CVS 
on the corner of North and 
Pennsylvania avenues. Busi-
nesses in Fells Point, on the 
East side were also targeted; 
and parts of Monument Street, 
around the commercial center, 
and buildings around Church 
Square were damaged. The 
biggest loss was that of South-
ern Baptist Church’s Mary 
Harvin Transformation Cen-
ter, a $16 million project on the 
1700 block of North Chester 
St. that would have provided 
affordable housing for seniors 
and a community center.
 Activists and interfaith 
leaders, particularly the Rev. 
Jamal Bryant of Empower-
ment Temple, took to the 
streets, offering prayers to 
God and petitions to rioters to 
stop the destruction. And, as 
the hustlers did in ‘68, mem-
bers of the Crips, Bloods and 
Black Guerilla Family gangs 
also stepped up to try and re-
new the peace in 2015.

 In all, at least 20 police of-
ficers were injured, more than 
150 fires were started, more 
than 200 businesses from East 
to West Baltimore were dam-
aged and more than 200 per-
sons were arrested, according 
to reports.
 The damage was nowhere 
near as far-ranging or exten-
sive as that left in the wake of 
the ’68 riots.
 “1968 saw the destruction 
of just about every business in 
the African-American com-
munity that was not African-
American owned, many of 
which never returned to the 
community,” Bishop Miles 
said.
 In fact there are still some 
burnt-up shells of businesses 
that were burned in 1968, par-
ticularly on Gay Street. But the 
new destruction compounded 
blight left behind 47 years ago, 
some leaders said.
 “There are still vacant 
buildings from the ‘60s that 
were destroyed during the ri-
ots. And we have, for the last 
30, 40 years, been trying to 
rebuild,” said Sen. Nathaniel 
McFadden, who represents 
communities on the East 
Side and who attends South-
ern Baptist Church, whose 

community center was burnt 
down.
 “We’re still recovering 
from a situation that occurred 
40 years ago and now we have 
further destruction on top of it. 
This just sets us further back.”
 Bishop Miles concurred, 
saying the ’68 riots precipi-
tated “White backlash” na-
tionwide that led to further 
economic depression in Black 
communities and the rise of 
anti-Black political forces, and 
that impact has not ebbed.
 “The ’68 riots created a 
sense of ill will by the major-
ity community towards the 
African-American commu-
nity that led to opposition to 
affirmative action, a rise in ef-
forts to resuscitate restrictions 
to voting, neglect of urban 
communities and White flight 
from those communities,” he 
said. “2015, unfortunately, has 
the same potential to create 
that same set of dynamics un-
less people of goodwill in all 
communities choose to take a 
different path.”
 The same slow-paced or 
nonexistent recovery that took 
place after 1968 will likely re-
occur unless the philanthrop-
ic, business and government 
communities work together 

to create job opportunities, 
out-of-school activities for 
youth, economic development, 
reform the criminal justice 
system, etc. for Baltimore’s 
African-American communi-
ties, Bishop Miles continued.
 “There needs to be the 
same type of strategy devel-
opment for neighborhoods as 
was created for the develop-
ment of downtown, a strategy 
that must go forward regard-
less of who is in the mayor’s 
office or the governor’s seat,” 
he said. “Unless that kind of 
higher commitment is made, 
three to five years from now 
we will be reliving the same 
type of turmoil that we are 
witnessing today.”
 http://www.afro.com/
afro-archives-editions/?nid=U
BnQDr5gPskC&dat=1968041
3&printsec=frontpage&hl=en
 http://www.history.com/
speeches/stokely-carmichael-
on-assassination-of-martin-
luther-king-jr#stokely-car-
michael-on-assassination-of-
martin-luther-king-jr
 http://www.afro.com/
gang-members-role-in-balti-
mores-uprising/ •
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 Robert F. Darden, profes-
sor in Baylor University’s de-
partment of journalism, public 
relations and new media, and 
former gospel music editor for 
Billboard Magazine, is lead-
ing a national movement to 
preserve the fast-disappearing 
legacy of African American 
sacred music on vinyl.
 To celebrate African 
American Music Appreciation 
Month, Darden, who heads 
Baylor’s Black Gospel Music 
Restoration Project (BGMRP), 
has compiled the “Heaven 11” 
– a list of the 11 most influen-
tial black gospel songs.
 “There is no way to quan-
tify the ‘greatest’ gospel song 
of all time, but certain songs 
have been more influential 
than others through the years,” 
said Darden, who chose songs 
from the 1940s through the 
1980s.

 The list includes Darden’s 
comments about each selec-
tion:
 1. “Movin’ on Up (A Lit-
tle Higher)”
 “The Queen of Gospel 
Mahalia Jackson’s first big hit, 
and one of the best-selling gos-
pel songs of all time.”
 2. “Take My Hand, Pre-
cious Lord”
 “Perhaps the best-known, 
most beloved of all gospel 
songs; written by Thomas 
Dorsey after the loss of his 
wife and infant child, it is still 
sung today at virtually Afri-
can-American funeral service 
in the country.”
 3. “Oh Happy Day”
 “This song by Edwin 
Hawkins was the first gospel 
song to be a hit single in the 
1960s, and had a revolutionary 
combination of gospel choir 
and modern beat.”
 4. “The Reason Why We 
Sing”
 “Kirk Franklin did to the 
‘80s and ‘90s what Hawkins 
did to the ‘60s and Andrae 
Crouch did to the ‘70s, com-

bined straight-ahead gospel 
with the beat of the day.”
 5. “People Get Ready”
 “This tune by Curtis 
Mayfield is not really a gospel 
song, but it was so compelling 
that it was adopted by both the 
civil rights movement and the 
African-American Church. 
There are a number of great 
versions, including the Cham-
bers Brothers, the Blind Boys 
of Alabama and even Rod 
Stewart.”
 6. “We Shall Overcome”
 “This is the ‘signature’ 
song of the civil rights move-
ment, an adaptation of an old 
gospel tune that has been 
honed by the fire and blood of 
a thousand movement events 
and is still sung by oppressed 

people around the world.”
 7. “Peace Be Still”
 “This song by the Rev. 
James Cleveland and the First 
Baptist Church of Nutley, New 
Jersey, is the song and the ar-
rangement that made young 
black people want to join mass 
choirs and sing.”
 8. “How I Got Over”
 “The best-known song 
by Clara Ward and the Ward 
Singers, who were second only 
to Mahalia Jackson in popular-
ity for nearly 30 years.”
 9. “Touch the Hem of His 
Garment”
 “This song by the Soul 
Stirrers, featuring Sam Cooke, 
helped invent the hard-charg-
ing gospel quartet sound. The 
popularity of this song helped 

convince Cooke, the writer 
and featured singer, to launch 
a mainstream performing ca-
reer.”
 10. “Mary, Don’t You 
Weep”
 “The great old spirituals 
often make great gospel songs. 
This is one by the Caravans, 
featuring Inez Andrews, and is 
one of my personal favorites.”
 11. The next great gospel 
song
 “We haven't heard it yet. 
Few people still alive even 
know of its existence. But it 
could be in the next batch of 
long-lost gospel classics by a 
hitherto unknown gospel art-
ist donated to the Black Gospel 
Music Restoration Project.”
 Baylor’s Black Gospel 
Music Restoration Project is 
the world’s largest initiative to 
identify, acquire, digitize, cat-
alogue and someday make ac-
cessible the fast-disappearing 
legacy of African-American 
gospel music on vinyl, Darden 
said.
 “Thousands of at-risk 
songs have been saved for fu-
ture generations. The BGMRP 
is currently working with the 
Smithsonian's National Muse-

um of African American His-
tory and Culture in Washing-
ton D.C., to provide the gospel 
music to the new museum,” 
he said.
 The museum is sched-
uled to open on the National 
Mall in 2016.
 Visit the Black Gospel 
Music Restoration Project 
website to learn more and to 
listen to a collection of digi-
tized recordings.
 This story was written 
by student newswriter Spen-
cer Cutright, (254) 710-6805.
 ABOUT ROBERT 
DARDEN
 Robert F. Darden is a 
professor in the department 
of journalism, public relations 
and new media in Baylor Uni-
versity’s College of Arts & 
Sciences. He is the author of 
more than two dozen books 
and hundreds of magazine 
articles and is the director of 
Baylor's Black Gospel Music 
Restoration Project. Darden 
is former gospel music editor 
for Billboard Magazine and 
author of "People Get Ready: 
A New History of Black Gos-
pel Music" and "Nothing But 
Love in God's Water: Black 
Sacred Music from the Civil 
War to the Civil Rights Move-
ment, Volume I." He also is 
also a frequent contributor to 
Huffington Post on the topics 
of black sacred music and the 
civil rights movement.

ABOUT BAYLOR
 Baylor University is a 
private Christian University 
and a nationally ranked re-
search institution, character-
ized as having “high research 
activity” by the Carnegie 
Foundation for the Advance-
ment of Teaching. The Univer-
sity provides a vibrant campus 
community for approximately 
16,000 students by blending 
interdisciplinary research with 
an international reputation for 
educational excellence and a 
faculty commitment to teach-
ing and scholarship. Chartered 
in 1845 by the Republic of 
Texas through the efforts of 
Baptist pioneers, Baylor is the 
oldest continually operating 
University in Texas. Located 
in Waco, Baylor welcomes 
students from all 50 states 
and more than 80 countries to 
study a broad range of degrees 
among its 12 nationally rec-
ognized academic divisions. 
Baylor sponsors 19 varsity ath-

letic teams and is a founding 
member of the Big 12 Confer-
ence.

ABOUT BAYLOR COLLEGE 
OF ARTS & SCIENCES
 The College of Arts & 
Sciences is Baylor University’s 
oldest and largest academic 
division, consisting of 24 aca-
demic departments and 13 ac-
ademic centers and institutes. 
The more than 5,000 courses 
taught in the College span top-
ics from art and theatre to re-
ligion, philosophy, sociology 
and the natural sciences. Fac-
ulty conduct research around 
the world, and research on the 
undergraduate and graduate 
level is prevalent throughout 
all disciplines. Visit www.bay-
lor.edu/artsandsciences. •
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The Living 
Word

Ephesians 6:10-13
Good News Translation 

(GNT)
The Whole Armor of God

10:  Finally, build up your 
strength in union with the 
Lord and by means of his 
mighty power. 

11:  Put on all the armor 
that God gives you, so that 
you will be able to stand 
up against the Devil's evil 
tricks. 

12:  For we are not fight-
ing against human beings 
but against the wicked 
spiritual forces in the 
heavenly world, the rulers, 
authorities, and cosmic 
powers of this dark age. 

13:  So put on God's armor 
now! Then when the evil 
day comes, you will be able 
to resist the enemy's at-
tacks; and after fighting to 
the end, you will still hold 
your ground.  •

The ‘Heaven 11’: Gospel Music Expert Lists 
11 Most Influential Black Gospel Songs
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July 2015 Special Edition 
Building a non-racial, multi-ethnic, 
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Presents

THE  THIRD  RECONSTRUCTION
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The Third Reconstruction is a growing network of progressive advocacy organizations and 
individuals that are committed to political, economic, and social justice. 

Voter suppression is a priority issue of The Third Reconstruction.  It represents the greatest 
threat to American democracy since 1954.  The clear demographic targets of voter suppression 
are Blacks, Hispanics, students, women, the elderly and other groups that came to be known as 
the Obama Coalition.

This publication will bring together information 
on progressive advocacy groups and other voter 
education resources that should be used to 
educate, organize, and mobilize affected groups and 
communities in securing full and unfettered access 
to the voting booth in 2016.  The right to vote is the 
most important right in American democracy.

This publication is designed for a statewide audience.  
It will be a standalone insert that can be reproduced  
at will.  Follow up comments are solicited to improve 
its usefulness.

Reserve Ad 
Space Today!

Deadline July 17, 2015

By Pastor Haynes

Do not neglect the gift 
that is in you, which was 
given to you by prophecy 
with the laying on of the 
hands of the eldership. 

1 Timothy 4:14
 
 Beloved, God by His 
Spirit speaks to us on two 
earthly levels.  He speaks to 
us on an individual or per-
sonal level and he speaks to us 

on the level of his grand plan 
for mankind.  On the grand 
scale of things God’s prophetic 
communications are absolute 
and undeniable.  For example, 
God’s prophecy by his Spirit 
declared that a Savior would 
be born.  Hello!  This proph-
ecy was absolute in its nature 
because it was about the plan 
of God for all mankind.
 On the other hand our 
individual prophecies are not 
quite so absolute.  By that I 
mean the Holy Spirit doesn’t 
necessarily speak every de-
tail or details of your life, that 
will absolutely come to pass 
but rather he says, here is a 
possibility I’m declaring over 
your life.  So why doesn’t God 
speak absolute prophecy into 
our lives?  Well I believe it is 
because the things declared to 
us individually have a condi-
tion attached to them.  They 
are dependent on what we do 
and how we walk in Christ 
from that time on.  Remember 
our elder brother Timothy?  He 
was given a gift of by proph-

ecy but the gift was not mani-
festing itself because Timothy 
wasn’t doing anything about 
it.  Paul had to write to him, 
"Stir up the gift!"  (2 Timothy 
1:6)
 Beloved, there are many 
things in this life that we all 
pray towards and work to-
wards.  There are many things 
that the Holy Spirit has shown 
us that can manifest for our 
benefit and God’s glory.  While 
they may not all come to frui-
tion, nevertheless, we should 
remain confident that many 
of them will.  Therefore we 
should make up our minds to 
pursue them with great zeal.  
As for those that don’t we 
should enjoy the journey any-
way.  Reason being is that the 
process we engage in as we 
press towards the mark of our 
high calling is worthwhile in 
and of itself.  It is in the pro-
cess that we are changed for 
the better.
 Pursue the possibilities 
the Holy Spirit shows you!
 Gripped In Grace •

Prophecy and You

June is African American 
Music Appreciation Month



ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52 South,  
Mount Airy, NC 27030 will be bidding 
the following projects on June 24, 2015 
at the North Carolina Department of  
Transportation Division 9 Letting:

Contract ID   
DI00097 
County 
Stokes
Description
Replace Bridge No. 45 Over Brushy Fork  
Creek on SR 1998

Contract ID 
DI00104 
County 
Stokes
Description 
Replace Bridge No. 108 Over Snow Creek  
on SR 1674

We are interested in your quotations for 
construction surveying, grading, asphalt,  
shoulder berm gutter, concrete expressway 
gutter (DI00104), guardrail, work zone 
signs, thermoplastic pavement marking  
lines, temporary silt fence, seeding & 
mulching, two bar metal rail (DI00104), 
concrete parapet (DI00104), vertical 
concrete barrier rail (DI00097), and 
hauling.  A pre-bid conference will be held 
on Wednesday, June 17, 2015, at 10:00  
A.M. to discuss the proposed projects. 
Please call 336/789-8221 if you plan to 
attend this meeting. You may call in your  
quote to our Mount Airy office at 336/789- 
8221, fax to 336/789-6807, or email Frank  
Fulp at frank@smithrowe.com .
                                                                                                                   

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52 South,  
Mount Airy, NC 27030 will be bidding 
the following project at the June 25, 
2015 North Carolina Department of  
Transportation Division 11 Letting:

Contract No. 
DK00156
County 
Surry
Description 
Replace Bridge No. 244 on SR 1809 (Old  
Westfield Road) over SR1856 (Old US 52)

We are interested in your quotations for 
construction surveying, grading, asphalt,  
curb & gutter, shoulder berm gutter,  
concrete driveway, precast concrete 
barrier, guardrail, work zone signs, portable  
concrete barrier, paint pavement marking 
lines, waterline, sewer, temporary silt 
fence, seeding & mulching, signals, two  
bar metal rail, concrete parapet, and 
hauling. A pre-bid conference will be held  
in our office on Thursday, June 18, 2015 
at 10:00 AM to discuss the proposed  
project. Please call 336/789-8221 if you 
plan to attend the pre-bid conference. 
You may call in your quotes to our Mount  
Airy office at 336/789-8221, fax to 336/ 
789-6807, or email Frank Fulp at frank@
smithrowe.com .
                                                                                                                   

NOTICE FOR MINORITY 
SUBCONTRACTORS & 

SUPPLIERS

BUDkEYE LAkE WATER 
TREATMENT PLANT, 

TOWN OF BEECh MOUNTAIN, NC
BIDS DUE: 6/25/15 @ 2:00 P.M.

Scope of Work: Construct new water 
treatment plant. We request subcontract/
supplier quotes on all trades to include, 
but not limited to: site preparation, site  
utilities, erosion and sediment control, 
paving, fencing, seeding, cast-in-place  
concrete, structural steel, miscellaneous 
metals, stone veneer, insulated metal wall 
and roof panels, HM doors and overhead  
doors, interior finishes, painting, concrete 
repair, lift arm parking gate, video  
surveillance, loading dock bumpers, 
plumbing, HVAC, electrical, process 
equipment, pumps, and filter equipment 
(note submittal requirements).

Eng l i sh  i s  w i l l i ng  to  r ev iew any 
responsible quote and will negotiate  
terms if appropriate. We will notify your 
firm if your bid is accepted for this 
project. You can be assured that your  
prices will remain confidential until after 
the bid.

Our company may assist interested 
parties, when possible, in obtaining bonds,  
lines of credit and/or insurance. English 
pays monthly on submission of qualified 
invoice and accepted work.

Contact: Bob Halpin, Tel. 434.455.3150, 
rhalpin@englishconst.com Bid day  
phone is 434.845.0301.

English Construction Company, Inc. 
EEO M/F/V

                                                                                                                   

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

ADVERTISEMENT FOR BIDS

JIMMY R. LYNCH & SONS, INC, 
A N  E Q U A L  E M P L O Y M E N T 
OPPORTUNITY CONTRACTOR, 
IS SOLICITING BIDS FOR M/W/
DBE PARTICIPATION FOR THE  
FOLLOWING PROJECT:

We would appreciate a quotation from 
your firm for any and all work and/or  
materials on the following project:

(1) NC DOT (Surry County) Division 
No. 11

  Replace Bridge No. 244 on SR 1809  
(Old Westfield Rd.) over SR 1856  
(Old US 52) 

  Contract No. Dk00156 Tip No. BD- 
5111V

  Bids: 6-25-15 @ 10:00 AM

Work May include, but not limited to:

Construction surveying, clearing &  
grubbing, hauling, traffic control signs, 
erosion control, rip-rap slope stabilization,  
geotextile for soil stabilization, mulching, 
seeding, grading, excavation, asphalt 
milling, masonry stormwater structure 
construction, precast stormwater structure 
installation, stormwater pipe installation, 
bituminous pavement placement, 
pavement marking (thermoplastic &  
paint), concrete curb & gutter, cast-in- 
place concrete construction, rebar tying, 
concrete forming, vertical concrete 
barrier rails, guardrail, concrete parapet,  
steel piles, pile driving, drilled piers,  
crane service, bridge demolition, & any 
incidentals and materials necessary for 
bridge construction.

Please contact Daniel @ dlynch@jrlynch 
andsons.com for a link to a website where 
you will be able to download a digital 
copy of the bid documents. Or view 
plans & specs @ www.ncdot.gov/doh/ 
preconstruct/ps/contracts/letting.html 
and/or at the Division Office located 
at NC DOT 801 Statesville, Rd. North  
Wilkesboro, NC 28659 (336-667-9111) 

If you need equip., credit lines, secure 
loans, joint payments, insurance or quick  
payments—call Daniel @ J.R.L. (J.R.L. 
will furnish bonds for all projects & will 
help you obtain the proper certification, 
(if you are not certified.) JRL encourages 
2nd tier DBE/MBE/WBE Subcontracting 
oppor tuni t ies .  We encourage our 
subcontractors to utilize 2nd and 3rd tier  
DBE/MBE/WBE Subcontractors. 
Please Submit Quote the Day Prior to 
Bid Opening 

Phone:  336-368-4047 
Fax:  336-368-4613
                                                                                                                   

NOTICE TO NCDOT CERTIFIED 
MBE/WBE FIRMS

Conti Enterprises, Inc. is currently 
soliciting bids from NCDOT certified 
MBE/WBE certified subcontractors and 
suppliers for the project below. We will 
be receiving bids for all services and 
materials and for the following scopes of 
work, clearing and grubbing , demolition, 
landscaping, erosion control, storm 
drainage, misc metals, piles, girders,  
watermain, asphalt, guardrail, signage, 
line striping, structures, curb & gutter, 
engineering, survey, traffic control.

NCDOT #R2514B,C & D in Jones, 
Onslow & Craven Counties Bid Date: 
6/16/15. Plans and specs may be examined 
at the NCDOT office in Division 2 or  
Division 3, or downloaded at NCDOT.gov

ALL MBE/WBE Subs and Suppliers are 
encouraged to participate. Please notify us  
at the email address below if you intend 
to bid.

Conti will consider any reasonable 
proposal. Please be advised that Conti 
will not utilize a joint check agreement 
as a method of payment, any proposals 
received requiring this will  not be  
considered.
 
If you have questions regarding this  
project please call 732-520-5102.

All project item lists for each of the projects, 
specifications and plans are available in  
pdf format at: http://dotw-xfer01.dot.
state.nc.us/dsplan/2015%20Highway% 
20Letting/06-16-15/Plans%20and%20
Proposals/
 
ALL QUOTES MUST BE RECEIVED  
BY 6/14/15 by 5 pm.

Fax proposals to 908-561-7247 or email 
to lrigatti@conticorp.com
                                                                   

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority 
prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                         

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until 
June 24, 2015 at 2:00 pm, at the Wake  
Technical Community College in room 
345- Montague Hall, 9101 Fayetteville 
Road, Raleigh, for the construction of the 
WAkE TEChNICAL COMMUNITY 
C O L L E G E  B A C k F L O W  
PREVENTION PROJECT, at which 
time and place bids will be opened and  
read.

A pre-bid conference will be conducted at 
the Wake Technical Community College 
in room 345- Montague Hall, 9101  
Fayetteville Road, Raleigh, at 3:00 pm  
June 11, 2012.

Genera l  scope  of  work  inc ludes :  
installation of 3 exterior backflow devices 
for 2 – 3 inch water lines and the installation  
of a 3-inch interior backflow device. 

Complete plans, specifications and 
contract documents will be open for  
inspection in the offices of Stewart 
Engineering; 421 Fayetteville Street, 
Suite 400, Raleigh, NC 27601 Attention: 
Jamie Harward – Project Specialist, will 
be available at www.cagc.org on IBuild 
through the AGC, or copies may be  
obtained from Stewart Engineering for a 
Plan Deposit of $50. 

Consideration will be given only to Bids 
of Contractors who are able to submit 
evidence showing they are properly 
licensed under “An Act to Regulate  
the Practice of General Contracting”, 
ratified by the General Assembly on  
March 10, 1925. The Trustees of Wake 
Technical Community College reserves 
the unqualified right to reject any and all 
proposals.

The Trustees of Wake Technical 
Community College
Garion Bunn, Project Manager
                                                                                                                   

INVITATION FOR BIDS (IFB)
hOUSING AUThORITY 

OF ThE CITY OF
WILMINGTON NORTh 

CAROLINA (WhA)
SOLICITATION NO.: RFY15.05

UNARMED SECURITY GUARD 
SERVICES AT ThE

SOLOMON TOWERS BUILDING

The Housing Authority of the City of  
Wilmington North Carolina (WHA) 
Central Office located at 1524 S. 16th Street 
is soliciting sealed bids from interested  
contractors to provide UNARMED 
SECURITY GUARD SERVICES at our 
SOLOMON TOWERS BUILDING, 15  
Castle Street.

Project Manual with specifications will 
be available on our website beginning 
Monday, June 8, 2015. You can download 
the project manual at www.wha.net, click  
on business opportunities.

WHA reserves the right to reject any or all 
bids and to waive any information in the  
proposal process. 

Laurette Corbyons
Procurement Manager
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MWBE BID SOLICITATION

DeVere Construction Company, Inc.  
is currently soliciting quotes from 
interested MBE and WBE subcontractors 
and suppliers for the following project 
bidding on Tuesday, June 16, 2015 @  
2:00 PM. Please  submit  pr ices  to  
estimating@deverecc.us or Fax to 989-
356-1198 no later than 12:00 noon on bid 
day.

 Project: 12 Lane Indoor Firing Range, 
Asheville, Buncombe County, NC
 
Scopes: site work, bituminous paving, 
aggregates, hauling, incidental concrete, 
seeding, sanitary sewer, paint, electrical, 
HVAC,masonry, roofing and drywall.

Plans,  specs and detai led bidding  
requirements can be viewed at  the  
following.

DeVere office at 8541A Glenwood 
Avenue, Raleigh, 27612
www.deverecc.us/bid, folder: Buncombe 
County Fir ing Range,  password: 
FIRELANE

For more information or to quote prices  
contact Tom Bennett (Estimator) @ 989-
356-4411.

D E V E R E  C O N S T R U C T I O N 
C O M PA N Y I N C .  I S  A N  E Q U A L 
OPPORTUNITY EMPLOYER - WE 
DO NOT DISCRIMINATE ON THE 
BASIS OF RACE, RELIGION, SEX, 
COLOR, NATIONAL ORIGIN, AGE  
OR DISABILITY
                                                                                                                   

ADVERTISEMENT FOR BIDS

Haren Construction Company, Inc. is 
seeking sub bids and material quotes 
from small, disadvantaged, minority, 
and women’s business enterprises  
for the following areas:  Blasting, 
Boring, Clearing, Electrical, Erosion 
Control, Fencing, Paving, Sitework, 
Stone hauling & Traffic Control for  
the Sewer System Improvements in 
Elkin, NC. HCCI will receive quotes  
until June 22, 2015 at 5:00 PM (EST). 
Bids received at P.O. Box 350, Etowah, 
TN 37331 or contact Suzi Drumright at 
Phone: (423) 263-5561; Fax: (423) 263- 
5573 or (423) 263-5770.
                                                                                                                   

ADVERTISEMENT FOR BIDS
CITY OF ROCkY MOUNT, 

NORTh CAROLINA

CANDLEWOOD ROAD 
CULVERT REPLACEMENT
CRM BID NUMBER #76154

Sealed bids for Candlewood Road 
Culvert Replacement  CRM BID  
NUMBER 76154 will be received by the 
City of Rocky Mount, NC (hereinafter 
call the “City”) in the Council Chambers 
located on the 3rd floor of the Frederick 
E. Turnage Administrative Complex 
Building, 331 South Franklin Street, 
Rocky Mount, North Carolina 27804  
until 2:00 P.M. local time, Thursday, July 
9, 2015 at which time and place all bids 
received will be publicly opened and read  
aloud.

A Pre-Bid Meeting will be held at 10:00 
A.M., Wednesday, June 24, 2015 in  
the Council Chambers located on the 
3rd floor of the Frederick E. Turnage  
Administrative Complex Building, 331 
South Franklin Street, Rocky Mount,  
NC 27804. The City of Rocky Mount  
is  seeking 5% minority business 
participation on this project. Minority 
business owners or their representatives 
are urged to attend the pre-bid conference 
to become familiar with all project  
requirements.

The City reserves the right to reject any and 
all bids and to waive any informality. The 
City will not discriminate against any 
bidder submitting a bid because of race,  
creed, color, national origin or handicap.

Contract Documents may be examined 
at the following locations: City of  
Rocky Mount, Purchasing Division or  
Engineering Department.

Bidding Documents may be viewed at 
the City of Rocky Mount Purchasing web 
site located at http://www.rockymountnc.
gov/purchasing.html. Complete Bidding 
Documents may be obtained from City of 
Rocky Mount Engineering Department 
( Issuing Off ice) ,  upon payment  
of a non- refundable fee of $100.00 for each 
set of documents. Bidders will receive  
e lec t ronic  copies  of  the  Bidding  
Documents to make additional copies as 
needed. Bids are required to be submitted 
on the original  bound Bid Manual  
provided with the Contract Documents. 

City of Rocky Mount

Delton L. Farmer Purchasing Manager
                                                                                                                   

LEGAL INVITATION FOR BIDS

ONSLOW COUNTY
ALBERT J. ELLIS AIRPORT

APRON REhABILITATION

Sealed bids will be received by the  
County of Onslow in the Aviation 
Offices at Albert J. Ellis Airport, 264  
Albert Ellis Airport Road, Richlands, 
North Carolina 28574, until 3:00PM  
local time, July 10, 2015, at which time 
they shall be publicly opened and read  
aloud in the Airport’s Administration 
Conference Room for:

The Base Bid Contract will include the  
installation of approximately 3,000 
square yards of 14” concrete pavement, 
the reconstruction of approximately  
1,000 square yards of  bi tuminous 
asphalt pavement, approximately 
16,000 square yards of bituminous 
milling and overlay, pavement markings, 
aircraft tie-downs, and erosion control 
as required. Additive Bid Alternate No. 
1 will be for crack sealing and seal coat 
for approximately 10,000 square yards of  
the apron.

There will be a Pre-Bid Conference held 
in the Aircraft Rescue and Fire Fighting  
(ARFF) Building at Albert J. Ellis Airport, 
264 Albert Ellis Airport Road, Richlands, 
North Carolina 28574 at 9:00 AM on  
June 29, 2015 .  All prime and sub-
contractors are encouraged to attend this 
conference. Please RSVP to aaron.mc 
neal@rsandh.com with the number of  
attendees by 12:00 pm June 24, 2015 so the 
venue can be revised if additional space  
is needed.

Original signed bid security in the 
amount of five percent (5%) of the base 
bid will be required to accompany bids; 
faxed bid bonds will not be acceptable.  
Performance and Payment Bond shall 
also be required. The Owner reserves the 
right to reject any or all bids and to waive 
irregularities in bidding. Participation 
in the Owner’s Disadvantage Business  
Enterprises Program (DBE) is required. 
The goal for this contract is Six and Four 
Tenths percent (6.4%) to be performed by  
certified DBE firms.

This project  wil l  be bid as a single 
contract. Bids must remain firm for a 
period of sixty (60) days. Bids may only 
be withdrawn as specified in NCGC 143- 
129.1. All bids must be submitted in 
accordance with the Project Manual 
that may be examined at the Office of  
the Director of Aviation, Albert J. Ellis 
Airport, 264 Albert Ellis Airport Road, 
Richlands, North Carolina 28574, and in  
the following plan rooms: McGraw-Hill 
Dodge Corporation, CMD Group (Reed 
Construction Data), and in the Minority 
Plan Room listed below:

East Coast Digital Plan Room (ECD), 
Speedy Blue Reprographics, Inc., 
Minority Plan Room Provider, 703 SE  
Greenville Blvd, Greenville, NC 27858, 
Tel. 252-758-1616, Fax 252-758-7311,  

It is the sole responsibility of each 
prospective bidder to notify the Engineer 
(RS&h Archi tec t s -Engineers - 
Planners, Inc., 8601 Six Forks Road, 
Suite 260, Raleigh, NC 27615, 919-926-
4115, aaron.mcneal@rsandh.com) that 
you are a plan holder in order to receive 
addenda. Each prospective bidder shall 
provide and maintain the following  
current information with the Engineer: 
company name, contact person, mailing 
address, e-mail, and telephone number. 
Complete sets of digital drawings and 
digital specifications can be e-mailed 
to prospective bidders at no charge.  
To receive the plans and specifications, 
prospective bidders need to send an e-mail  
request to aaron.mcneal@rsandh.com  
with the aforementioned required 
information. Printed hard copy sets will 
not be issued. Plans are anticipated to be  
available on June 12, 2015.

Laura Jones 
Onslow County Purchasing Director
                                                                                                                   

ADVERTISEMENT FOR BIDS

We are requesting bids for the following 
project to include but not limited to  
Asphalt Paving, Pavement Markings and 
Landscaping.
 
Project:
M e l o d y  C i r c l e  S a n i t a r y  S e w e r  
Replacement –Project No. 2010093
Bid Date:
June 23, 2015
Bid Time: 
2:00 PM
Engineer:
Metropoli tan Sewerage District  –  
Engineering Division
Plans Available: 
Patton Construction Group – 828-687- 
7087
 
Please contact Tyler Holland with any 
project questions or Susan Stevens with 
payment procedures.

We are an equal opportunity employer
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INVITATION FOR BIDS
SOLICITATION NO.: RFY15.08

hOUSING AUThORITY 
OF ThE CITY OF

WILMINGTON NORTh CAROLINA

GENERAL PLUMBING SERVICES 
AUThORITY–WIDE INCLUDING 

GLOVER PLAZA

The Housing Authority of the City of  
Wilmington North Carolina (WHA) 
Central Office located at 1524 S. 16th  
Street is soliciting sealed bids from 
interested contractors to provide General  
Plumbing Services Authority Wide 
including Glover Plaza. 

Project Manuals will be available on our 
website beginning Friday, June 12, 2015. 
You can download the project manual 
at www.wha.net, click on business  
opportunities. Bid Opening will be held 
on June 24, 2015 at 9:30 a.m.

WHA reserves the right to reject any or 
all bids and to waive any information in 
the proposal process. 

Laurette Corbyons
Procurement Manager

                                                                                                                   

NOTICE TO BIDDERS

Sealed proposals will be received by  
County of Wake in the Purchasing 
Department, Room 2900, Wake County 
Justice Center, 301 S. McDowell Street, 
Raleigh, NC 27601 for providing labor, 
material and equipment entering into 
Single Prime Construction Work for 
project known as South East Regional 
Library Upgrades located at 908 7th  
Avenue, Garner, NC, 27529.

Sealed Single Prime bids will be received 
until 2:00 p.m. on July 2nd, 2015. 

All bids will be publicly opened and read 
starting at 2:00 p.m.

The general scope is as follows:

1. Work consists of renovation of 
interiors and systems of the South 
East Regional Library building to  
accommodate new programs and 
technology.

Electronic files (PDF’s) of the complete 
plans and specifications can be obtained 
beginning June 11th, 2015 from the 
below file-sharing link free of charge. 
Downloads will be tracked by the name, 
email address, and company provided 
as part of the free registration process. 
This tracking information will be used to 
provide future Addenda, if needed, as 
part of the bidding process. All addenda 
will be issued electronically.

Free Electronic Download Link:
https://goo.gl/kT5JTu

P r i n t e d  c o p i e s  o f  t h e  p l a n s  a n d  
specifications may be purchased, at cost 
to the bidder, from ARC Document 
Solutions at 919-388-9900. Recipients 
must leave a name, email address and 
company for tracking purposes. This  
tracking information will be used to 
provide future Addenda, if needed, as 
part of the bidding process. All addenda 
will be issued electronically.

Complete contract documents can be 
reviewed at the office of F. W. Dodge, 
Raleigh Branch; NCIMED, Durham,  
and Hispanic Contractors Association of 
the Carolinas (HCAC).

A Mandatory Pre-bid Conference will 
be held at the South East Regional 
Library building, Quiet Room, located at 
908 7th Avenue, Garner, NC on Friday, 
June 19th, 2015 at 10:00 a.m.  All  
Contractors are to be present.
    
Wake County provides minorities and 
women equal opportunity to participate  
in all aspects of its construction program 
consistent with North Carolina Law. 

Wake County reserves the right to reject 
any or all bids and to waive informalities 
and irregularities.
 
Architect:
Gensler   
530 Hillsborough Street 
Raleigh, NC, 27603 

Signed: County of Wake
By: Mark Forestieri
Director, Facilities Design & Construction
                                                                                                                   

SDMWBE
SUBCONTRACTORS 

WANTED TO BID

Crowder Construction Company is 
preparing a bid for the E.M. Johnson 
Water Treatment Plant Flocculation 
and Sedimentation Pilot project. We  
are soliciting in Raleigh, North Carolina 
and surrounding areas for pricing from 
subcontractors for the following: 

SCOPES of WORk (including, but 
not limited to): demolition, earthwork, 
erosion control, paving, landscaping, 
concrete formwork, reinforcing steel, 
masonry, waterproofing, insulation, 
roofing, painting, plumbing, hVAC,  
electrical, and instrumentation

Bid Date: June 23, 2015 2:00 PM

Historically Underutilized Businesses 
including Small Disadvantaged Minority 
and Women Business Enterprises and 
all others are encouraged to participate. 
Bid Proposals will be received at the  
following address:

Crowder Construction Company
1111 Burma Drive

Apex, North Carolina 27539
Telephone: (919) 367-2000

Fax: (919) 367-2097
Contact: Kathy D. Shear

Please be advised the above bid date 
and time is the deadline for the General 
Contractor’s bid. We encourage you to  
provide us your “Scope of Work” at 
least 24 hours prior to this date and 
time so that we can clearly understand 
and evaluate your bid to us. We request 
SDMWBE companies include a copy 
of their certification with their quote.  
Complete plans and specifications may 
be viewed at Crowder Construction 
Company at the address listed above. 
Contact us at the above phone number 
for a list of other locations where plans 
are available.
                                                                                                                   

REQUEST FOR QUALIFICATION
DESIGNER SELECTION

RFQ 15-A

Qualifications from design consultants are 
hereby solicited for five school renovation 
designs  within  the  Wake County 
Public School System. Information  
required to respond to this RFQ is 
available on our website at: 

http://www.wcpss.net/Page/250 

Design firms wishing to be considered 
for these projects should submit their 
qualifications, per the instructions on  
our website, to Facility Design and 
Construction at the reception desk in the 
Facilities Building, Wake County Public 
Schools, 1429 Rock Quarry Road, Suite 
116, Raleigh, North Carolina 27610, on or  
before Noon, Wednesday, July 1, 2015. 

Date for Publication: June 11, 2015
                                                                                                                   

hUB/MBE SUBCONTRACTOR 
BID SOLICITATION

DeVere Construction Company, Inc.  
is currently soliciting quotes from  
i n t e r e s t e d  c e r t i f i e d  H U B 
subcontractors and suppliers for the  
f o l l o w i n g  p r o j e c t  b i d d i n g  o n  
Wednesday, June 24, 2015 at 2:00 pm. 
Please submit prices to estimating@
deverecc.us or Fax to 919-363-6575 no  
later than 12:00 noon on bid day.

Project: Fayetteville Annexation 
Phase V, Area 16, Fayetteville, NC

Plans,  specs and detai led bidding 
requirements can be viewed at the  
following:

Devere Construction Company, Inc.  
office at 8541A Glenwood Ave., Raleigh,  
NC 27612

Fayetteville Public Works Dept., 955 Old  
Wilmington Rd., Fayetteville, NC 28305
www.isqft.com

For more information or to quote prices  
contact Dalton Walker (Estimator) @  
919-363-6551.

D E V E R E  C O N S T R U C T I O N 
COMPANY INC.  IS  AN EQUAL 
OPPORTUNITY EMPLOYER - WE 
DO NOT DISCRIMINATE ON THE 
BASIS OF RACE, RELIGION, SEX, 
COLOR, NATIONAL ORIGIN, AGE OR  
DISABILITY
                                                                                                                   

ADVERTISEMENT FOR BIDDERS

Sealed bids will be received by the City  
of Greenville, in the Public Works 
Department Conference Room, 1500  
Beatty Street, Greenville, NC 27834 
until Friday, July 10, 2015 at 2:00 p.m. 
local time, and immediately thereafter 
publicly opened and read, for furnishing 
and constructing the following:

2015 STREET 
RESURFACING PROGRAM

GREENVILLE, NORTh CAROLINA

The Street Resurfacing work will consist 
of full and edge milling of approximately 
41,810 square yards of existing asphalt 
pavement, placing approximately 7,520 
tons of Asphalt Concrete Surface Course, 
Type S 9.5B, 4,820 tons of Asphalt 
Concrete Base repairs/patching, ADA 
improvements, and making necessary 
adjustments to valves and manholes. 
The Project also includes the placement 
of thermoplastic pavement markings 
on several streets as well as signal 
loop modifications/replacement with 
associated equipment. The Contractor 
will install improvements on City of  
Greenville and NCDOT Rights of Way 
and will be subject to their associated 
standards and specifications. A portion 
of the work must be performed at night.

Beginning Friday, June 12th, digital 
copies of bid documents will be available 
for downloading at no cost from the  
C i t y  o f  G r e e n v i l l e ’s  w e b s i t e  b y  
visiting http://www.greenvillenc.gov/ 
government/financial-services/current-
bid-opportunities Should there be any  
questions, please contact Amanda 
Braddy, Administrative Assistant, at (252)  
329-4467 or ajbraddy@greenvillenc.gov
                                                                                                                   

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until 
2:00 (P.M.) on July 13th, 2015 in the 
Cumberland County Schools Operations 
Center, located at 810 Gillespie St, at  
which time they will be publicly opened 
and read aloud, for the project entitled 
Structural Roof Framing Repairs 
and Partial Roof Replacement of the 
Operations Center. 

A Mandatory Pre-Bid Conference will be  
held at the Foremen’s Room at the CCS 
Opereations Center @ 810 Gillespie 
Street, Fayetteville, NC 28306 on June 
29th, 2015 at 10:00 (A.M.) 

Complete  Bid Documents  wil l  be  
distributed at the mandatory Pre-Bid 
conference, and will not be available 
until that time. A plan deposit of $50.00 
is required, refundable under certain  
conditions.

Proposals  wi l l  be  rece ived f rom 
contractors licensed per G.S.87. A Bid  
Bond is required as will be Performance 
and Payment Bonds. Certain MBE  
guidelines must be followed.

The Owner reserves the right to reject any  
and all proposals.

Dr. Frank Till, Superintendent
Cumberland County Schools
P. O. Box 2357
Fayetteville, NC 28302
                                                                                                                   

INVITATION FOR BIDS
SOLICITATION NO.: RFY15.03

hOUSING AUThORITY
 OF ThE CITY OF

WILMINGTON NORTh CAROLINA

PEST CONTROL SERVICES
AUThORITY–WIDE INCLUDING 

GLOVER PLAZA

The Housing Authority of the City of  
Wilmington North Carolina (WHA) 
Central Office located at 1524 S. 16th  
Street is soliciting sealed bids from 
interested contractors to provide Pest 
Control Services Authority Wide 
including Glover Plaza. 

Project Manuals will be available on our 
website beginning Friday, June 12, 2015. 
You can download the project manual 
at www.wha.net, click on business 
opportunities. Bid Opening will be held 
on June 23, 2015 at 10:30 a.m.

WHA reserves the right to reject any or 
all bids and to waive any information in 
the proposal process. 

Laurette Corbyons
Procurement Manager

                                                                                                                   

ADVERTISEMENT FOR BIDS

State Utility Contractors, Inc. solicits  
subcontract proposals for the following 
work: Demolition, Hauling, Clearing 
&  G r u b b i n g ,  E r o s i o n  C o n t r o l , 
Asphalt Paving, Fencing, Grassing, 
Waterproofing, Concrete Formwork, 
Rebar Installation, Concrete Placing & 
Finishing, Concrete Repairs, Masonry, 
Structural Steel, Carpentry, HVAC,  
Insulation, Roofing, Caulking, Doors & 
Windows, Painting, Electrical, Plumbing 
for E.M. Johnson Water Treatment 
Plant Flocculation and Sedimentation 
Pilot, Raleigh, NC. The bid date for 
this project is June 23, 2015. Minority 
businesses are encouraged to submit 
proposals for this work. If additional 
information is needed, please contact  
David Lucas at (704) 289-6400. EOE M/F
                                                                                                                   

ADVERTISEMENT FOR BIDS

Southeastern Wayne Sanitary District 
Owner

P.O. Box 1583 
Address

Goldsboro, NC 27533-1583 

Separate sealed BIDS for the construction 
of Contract No. 128 – New Spring Creek 
Middle School Pump Station and Force 
Main will be received by the Engineer at 
Wayne Water Districts (Board Room), 
3600 Commercial Drive, Goldsboro, NC 
27534 until 2:00 PM, July 7, 2015, and 
then at said office publicly opened and 
read aloud.

The CONTRACT DOCUMENTS may 
be examined at the following locations:  

Wayne Water Districts’ Office, 
3600 Commercial Drive, 
Goldsboro, NC 27534

McDavid Associates, Inc.,
109 East Walnut Street, 
P.O. Box 1776, 
Goldsboro, NC 27533-1776

iSqFt Plan Room Online at www.isqft.com

McGraw-Hill Construction Dodge, 
3315 Central Avenue,
Hot Springs, AR 71913

C o p i e s  o f  t h e  C O N T R A C T 
DOCUMENTS may be obtained at the 
office of McDavid Associates, Inc. located 
at 109 East Walnut Street, P.O. Box 1776, 
Goldsboro, NC 27533-1776 upon a non-
refundable payment of $200.00 for each  
set.

The Project consists of the furnishing 
o f  a l l  l abor,  ma te r i a l s ,  too l s  and  
equipment for the construction of a  
new above ground self-priming duplex 
pump station, approximately 2,600 LF  
6-inch diameter PVC force main, 150 
LF 6-inch DI force main, CMU block 
building with standing seam metal roof, 
electrical, standby generator, site work  
and other appurtenances as shown on 
the Contract Drawings and described in 
the Project Manual/Contract Document/
Specifications.

All bidders must include with their  
bids an Affidavit (1) attesting to the 
Contractor’s compliance with E-Verify 
(or, if the Contractor employs less than 25 
employees in this state, attesting to that 
fact), and (2) attesting to the Contractor’s 
subcontractors’ compliance with E-Verify 
(or, if any subcontractors employ less 
than 25 employees in this state, attesting 
to that fact). 

The OWNER reserves the right to reject 
any and all BIDS.

BIDDER shall be properly licensed under 
Chapter 87, General Statutes of North 
Carolina.

S m a l l ,  m i n o r i t y,  w o m e n ’s ,  a n d  
disadvantaged businesses and labor 
surplus area firms are encouraged to 
submit BIDS.

This PROJECT is subject to the good 
faith efforts and goals for participation 
by minority businesses required by G.S. 
143-128.2.  The OWNER has adopted  
a verifiable ten percent (10%) goal for 
participation by minority businesses in the 
total value of the WORK.

BIDDERS shall, within the time frames 
specified in the BID documents, submit 
all required affidavits and documentation 
demonstrating that the BIDDER made the 
required good faith effort in compliance 
with G.S. 143-128.2.  Failure to file all 
required affidavits and documentation 
within the required time frames is grounds 
for rejection of the BID.

Prospective BIDDERS who have been 
found guilty of discrimination within 
the last two (2) years are debarred from 
bidding.

James Taylor 
Chairman
Southeastern Wayne Sanitary District

June 11, 2015 
Date
                                                                                                                   

NOTICE FOR MINORITY 
SUBCONTRACTORS & 

SUPPLIERS

EM JOhNSON WTP 
FLOCCULATION & 

SEDIMENTATION PILOT – 
RALEIGh, NC

BIDS DUE: 6/23/15 @ 2:00 P.M.

The Project generally consists of  
the construction of the EM Johnson 
Water Treatment Plant Flocculation 
and Sedimentation Pilot, including 
a new rapid mix facility, flocculation, 
sedimentation, and sludge collection  
equipment in Sedimentation Basin E-4, 
and a new electrical building. The work 
includes, but is not limited to, all piping, 
valves, grading and paving, sedimentation 
and erosion control, electrical work, 
instrumentation and controls, HVAC 
equipment, all related items and all other 
work necessary to render the facilities  
complete and operational.
 
Engl ish  i s  wi l l ing  to  review any 
responsible quote and will negotiate terms 
if appropriate. We will notify your firm  
if your bid is accepted for this project. 
You can be assured that your prices will 
remain confidential until after the bid.
 
Our company may assist interested 
parties, when possible, in obtaining 
bonds, lines of credit and/or insurance. 
 
English pays monthly on submission of  
qualified invoice and accepted work.
 
C o n t a c t :  D a v i d  P e a r s o n ,  Te l . 
434.845.0301, dpearson@englishconst.
com. Bid day phone is 434.845.0301; 
FAX is 434.845.0306.

 
English Construction Company, Inc. 

EEO M/F/V
                                                                                                                   

INVITATION TO BID
MWBE/SDBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:   Boiler 
Plant and Building Renovations, 
Correction Enterprises Laundry-
Broughton hospital.  Bids are due 

at 3:00 pm on 06/25/2015.  Interested 
subcontractors should contact Bruce 

Guarini at 611-A Industrial Ave, 
Greensboro, NC 27406, (336)-274-2477, 

or bguarini@barconstruction.com
                                                                                                                   

INVITATION TO BID
MWBE/SDBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  North 
Carolina A&T State University – 
Fort IRC Process Cooling.  Bids 

are due at 3:00 pm on 06/24/2015.  
Interested subcontractors should contact 
Bruce Guarini at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or bguarini@barconstruction.com.

                                                                                                                   

PROFESSIONAL

MISSOURI STATE UNIVERSITY

SPECIAL EVENT 
COORDINATOR AND 

MARkETING ASSISTANT, 
COLLEGE OF BUSINESS

Missouri State University accepting 
a p p l i c a t i o n s  f o r  a  S P E C I A L  
EVENT COORDINATOR AND  
M A R k E T I N G  A S S I S TA N T, 
COLLEGE OF BUSINESS in College 
of Business - Administration. Respons.: 
managing and maintaining social 
media communications and the College 
of  Business’ (COB) socia l  media 
communication and website, writing for 
COB publications, and planning and  
coordinating special events.

For req. qualifications and app. procedures: 
https://jobs.missouristate.edu or call  
(417) 836-4683. Pay Grade: 42. Salary: 
$30,812 - $40,000/ann. Successful 
candidates must be committed to working 
with diverse student and community  
populations. Employment will require a 
criminal background check at University 
expense. EO/AA/M/F/VETERANS/
DISABILITY EMPLOYER AND  
INSTITUTION.
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TEChNICAL

ORANGE WATER 
AND SEWER AUThORITY 

ASSISTANT DISTRIBUTION 
AND COLLECTION 

SYSTEMS MANAGER
 
The Orange Water and Sewer Authority 
(OWASA), is  a progressive water 
utility providing water, wastewater and 
reclaimed water services to the Towns  
of Chapel Hill and Carrboro and to the 
University of North Carolina at Chapel 
Hill. OWASA seeks a safety minded leader 
to assist with managing the operation,  
maintenance and repair of the water 
distribution, wastewater collection and  
reclaimed water systems. 

Position is responsible for ensuring 
that OWASA provides high quality and 
reliable services to its 21, 000 customers  
while delivering excellent customer 
service. Position supports the Distribution 
and Collection System Manager by  
organizing, assigning and monitoring 
work of crews and crew leaders; works 
closely with customers, contractors,  
utilities, and other public entities. 

Manages programs such as water and 
sewer main repair, sewer line cleaning and 
video inspection, manhole rehabilitation,  
uni-directional flushing, fire flow testing,  
hydrant maintenance, fats, oils, and  
grease program, backflow program, 
meter reading, easement maintenance, 
warehouse management, and other  
initiatives. 

Pertinent duties include supervision of 
six direct reports and thirty three indirect 
reports, including performance reviews, 
safety programs, attendance, coaching,  
mentoring, and delegating.

Experience with Microsoft Office 
programs to prepare documents and  
reports, calendar functions as well as  
experience with GIS and City Works is  
preferred. 

Qualified candidates must have a high 
school diploma with five to seven years’ 
experience supervising similar work. 
Preferred candidates shall possess or be 
able to obtain certifications from the 
North Carolina Water Facility Operators  
Certification Board (Grade A Distribution  
&  C r o s s  C o n n e c t i o n  O p e r a t o r 
certifications and the North Carolina Water  
Pollution Control System Operators 
Cert i f icat ion Commission Grade 
4  C o l l e c t i o n s  S y s t e m  O p e r a t o r 
certification). Position requires a Valid NC  
Class A Commercial Driver’s License 
with Tanker Endorsements. 

Salary range $55,324–$85,198. Complete  
an  OWASA appl ica t ion  onl ine  a t  
www.owasa.org. Recruitment closing 
date is June 19, 2015. EOE.
                                                                                                                   

Mobile
We care that you have 

access to us! 

Thanks advertisers 
and readers!  

We appreciate 
your support!

Rich past, rewarding future! 

Mitchell Community College is one of the 
fastest growing colleges with locations in 
Statesville and Mooresville. Come join our 
great community of instructors and staff. 
 

 Mathematics Instructor 
 Accounting Manager for Payroll, 

Budget & Purchasing 
 Full-time Temporary HVACR 

Program Coordinator 

Visit mitchellcc.edu/employment-
opportunities for more information on 
specific requirements, how to apply and 
preferred dates for applications. 

AA/EOE 

Human Resources 
500 West Broad Street 

Statesville, NC 28677 
(704) 878-4341 phone 

mitchellcc.edu 

Rich past, rewarding future! 

Faculty (part-time) 
 Art 
 Biology 
 Chemistry 
 Economics 
 Electrical/Electronics 

Engineering Tech. 
 English 
 Farm Maintenance 
 History 

 Laboratory Tech. 
 Math 
 Music 
 Physical Education/

horseback riding 
 
Staff (part-time) 
 Admissions & 

Records Technician 
 Security Officer 

AA/EOE 

Human Resources 
500 West Broad Street 

Statesville, NC 28677 
(704) 878-4341 phone 

mitchellcc.edu 

Come join our great community of 
instructors and staff. 

Visit mitchellcc.edu/employment-
opportunities for more information on specific 
requirements, how to apply and preferred dates 
for applications. 

CUSTOM AA NEWSPAPER
READERSHIP STUDY
by EPMG & Scarborough

African-Americans are 

117%
more likely to own a Domestic Subcompact 
vehicle than the average car owner.

$200+
In the last 7 days, African-Americans 
are more likely to have spent 
$200+ on groceries

EPMG/
Scarborough

2014

EPMG/
Scarborough

2014

EPMG/
Scarborough

2014

www.epmg360.com

33%
of African-Americans have spent $500+ 
on online purchases in the last 12 months.

Visit GreaterDiversity.com


