
By Charlene Crowell

 Despite long-standing 
federal laws banning discrimi-
nation in housing and credit, 
three recent actions reveal 
how the road to fair housing 
remains an arduous journey – 
especially for Black and Latino 
communities.
 Three recent and separate 
enforcement actions involving 
federal and state agencies to-
gether prove how coordinated 
efforts can lead to equitable 
settlements for those whose 
rights have been denied.  Fur-
ther, the actions illustrate how 
the Consumer Financial Pro-
tection Bureau (CFPB) works 
in cooperation with other fed-
eral and state agencies to en-
sure that everyone harmed is 
protected by federal or state 
laws – or a combination of 
both.
 On May 26, the U.S. 
Department of Housing and 
Urban Development (HUD) 
resolved the largest disparate 
treatment in redlining in the 
agency’s history. The settle-
ment is also one of the largest 
redlining complaints brought 
by the federal government 
against a mortgage lender.
 Associated Bank, based 
in Wisconsin and operating in 
multiple states, denied Black 
and Latino mortgage appli-
cants loans from 2008-2010, 
particularly in large minority 
neighborhoods.  As a result, 
Associated must now make 
more than $200 million in new 
mortgage lending available 
in majority-minority census 

tracts located in Chicago and 
adjoining Lake County; Mil-
waukee and nearby Kenosha 
and in Minneapolis-St. Paul.
 Beyond the $200 million 
in new mortgage lending, As-
sociated Bank’s settlement 
also guarantees the opening 
of four loan offices in four of 
the majority-minority census 
tracts – three in Chicago and a 
fourth in the Milwaukee area. 
Within six months, fair hous-
ing training must be offered to 
all of its employees and agents 
with substantial residential 
lending and a second level re-
view on all denied residential 
loans will also go into effect.

 An additional $5.75 mil-
lion from the bank will be 
used to support homeowner 
improvements/repairs ($3 
million), affirmative marking 
of loans ($1.4 million), com-
munity reinvestment and fair 
lending and education training 
($1.35 million).
 “Discriminatory lending 
practices have too often cut off 
many credit-worthy families 
from the opportunities they 
need to thrive,” said HUD 
Secretary Julian Castro. “This 
agreement will ensure that 
more Americans can fulfill 
their hopes and aspirations.”
 Days later, CFPB took 

two, back-to-back enforce-
ment actions – again largely 
affecting Black and Latino 
consumers who either pur-
chased a home or were striv-
ing to avoid foreclosure. About 
16,000 affected consumers of 
color will share a total of $36.7 
million for the harms incurred 
by these illegal actions.
 On May 28, CFPB and 
the Department of Justice 
(DOJ) filed a joint complaint 
against Provident Funding As-
sociates.  
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By Jazelle Hunt
Washington Correspondent

  
 WASHINGTON (NNPA) 
– Hundreds of American hos-
pitals are turning a profit by 
charging patients exorbitant 
rates for necessary procedures. 
And for 50 hospitals in particu-
lar, the mark-ups are as high 
as 12 times the amount it costs 
them to deliver those services.
 This is the revelation from 
a paper published last week 
in the Health Affairs medical 
journal, titled “Extreme Mark-
up: The Fifty US Hospitals 
With The Highest Charge-To-
Cost Ratios.”
 “These 50 are outliers, 
they’re very skewed. But that 
does not mean all the other 
hospitals are hidden,” says Ge 
Bai, assistant professor of ac-
counting at Washington and 
Lee University, and co-author 
of the paper. “It’s very difficult 
to tell [though]. You’d have to 
ask the question, when you 
walk in, at the front desk…
about the ownership of the hos-
pital.”
 The researchers looked 
at 2012 hospital price lists for 
nearly 5,000 facilities across 
the country, and compared 
them to the Medicare-allow-
able costs, defined as the most 

reasonable fees a hospital can 
expect to spend in effectively 
delivering any given service 
to Medicare patients, as calcu-
lated by the government. They 
are not intended to guide hos-
pital charges to patients, and 
every hospital creates its own 
price list. These lists are called 
chargemasters and are often 
difficult for patients to access 
and decipher unless a hospital 
takes the rare initiative to be 
transparent.
 According to the study, 
most hospitals charge patients 
between 1.5 and 4 times the 
Medicare allowable cost. A 
smaller, but sizable number 
of facilities charge between 4 

and 9 times the cost. The 50 
outliers – 49 of which were for-
profit facilities – were charging 
patients between 9.2 and 12.6 
times the cost they incurred in 
delivering services.
 The top five hospitals 
with the steepest mark-ups, 
all charging at least 12 times 
the Medicare cost, were North 
Okaloosa Medical Center and 
Bayfront Health Brooksville 
in Florida; Carepoint Health-
Bayonne Hospital in New 
Jersey; Paul B. Hall Regional 
Medical Center in Kentucky; 
and Chestnut Hill Hospital in 
Pennsylvania.
 Florida is home to 20 of 
the 50 high mark-up hospitals 

identified in the study. The 
rest are spread across 12 other 
states – mostly in the South (76 
percent are), and mostly in ur-
ban areas (84 percent are).
 The other states were Ala-
bama (which had five of these 
facilities), Arizona (one), Ar-
kansas (one), California (three), 
Kentucky (one), New Jersey 
(one), Oklahoma (one), Penn-
sylvania (seven), South Caro-
lina (one), Tennessee (three), 
Texas (five), and Virginia (one).
 Two publicly-traded 
corporate hospital systems – 
Community Health Systems 
and Hospital Corporation of 
America – own 38 of these fa-
cilities.
 Chargemasters vary 
widely, in general and within 
this top-50 group. For example, 
at Orange Park Medical Center 
in Florida (number eight on the 
list), if an uninsured person is 
admitted for one to two days for 
chest pain, he or she could be 
charged somewhere between 
$12,000 and $23,000. About 15 
miles away at Memorial Hos-
pital of Jacksonville, the same 
patient would be charged be-
tween $9,000 and $17,000, and 
that’s with an extra day of care. 
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Hospitals Profit from 
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Bring $242 M to Blacks and Latinos

Redlining, mortgage denials and rescue scams 
found by HUD, CFPB, DOJ and Florida

No Greater Pain Than Burying 
Your Murdered Child

By Zenobia Jeffries, Special to the NNPA
 
 DETROIT – Most women say there is no greater pain 
than to bear a child, I say there is no greater pain than to bury 
one. — Andrea Clark, founder, Mothers of Murdered Children
 Three Detroit youths were shot in one incident last month. 
One died. Two were critically wounded. Their ages range from 
late teens to early 20s. According to the Detroit Police Depart-
ment: “Three (B)lack males were sitting in a red Pontiac G6 
when an unknown (B)lack male driving an unknown black 
vehicle pulled up, got out of the vehicle, walked to their vehicle 
and started firing shots.”
 No further information was given. The suspect had not 
been apprehended at press time.
 “No parent should have to bury their child. It’s not the 
natural order of things,” says Andrea Clark, founder of local 
organization Mother of Murdered Children.
 Yet, increasingly thousands of mothers and fathers across 
the country have joined the growing number of parents who 
suffer from losing a child to gun and other physical violence. 
Many of the victims under 25 years of age have been killed 
by members of their own communities, others by law enforce-
ment officers sworn to protect and serve them.
 Detroit topped the list of most dangerous cities for the sec-
ond year in a row with a violent crime rate of 2,072 per 100,000 
and murder rate of 45 per 100,000. And although overall vio-
lent crime numbers are down in the city emerging from bank-
ruptcy, homicides are up 14 percent. There was nearly a homi-
cide a day in March — more than 20, according to the Detroit 
Police Commission. There have been 113 homicides in the city 
so far this year.

Child continued on page 7

Racism in America
 Investigation by Brazilian 

Woman in New Documentary

Sofia Helena, a Brazilian woman, newly arrived to the United 
States, explores the plague of racism in the United States

 A U.S. based company, New Generation Media Group, 
announced the launch of its new documentary titled, Hazy 
Shades of America. The documentary revolves around a Bra-
zilian woman, newly arrived to the United States, exploring 
the plague of racism that is affecting the ‘Greatest Country in 
the World’.
 In the film, Sofia Helena, traverses the streets of New York 
while asking people from different ethnicities about their expe-
riences with racism. According to the experts, ‘Hazy Shades of 
America’ is a must watch for people of every race and religion. 
This documentary contains powerful testimonials from people 
about the prevalence of racism.
 When asked, the director of the documentary, Troy Gen-
tles said, "I'm glad to announce that my film ‘Hazy Shades of 
America’ is now available free for viewing at  www.newgen-
erationmediagroup.com. This film is about a Brazilian wom-
an, newly arrived to the United States, exploring controversial 
racial issues. I met Sofia Helena and told her about my project. 
She was eager to participate as she was in America less than 
two years and saw the racism in the U.S. from a fresh perspec-
tive. The film was enlightening to her."
 He further added, "I believe that people would also find 
my film enlightening as we are in a time of surging race related 
incidents in the U.S. I feel it is important for people to know the 
strong opinions that Americans have on racism. The subject 
matter alone will deem this film controversial to some but if 
things are to change, we have to honestly address these issues 
without political correctness stifling the conversation."
 The director has released this film to show differing opin-
ions, from all ethnicities, on this controversial subject matter. 
The production house has made the full documentary avail-
able for free on its website,  www.newgenerationmediagroup.
com •
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By Peter Grear
(thethirdreconstruction.com)

 Back on May 21, 2015 I 
wrote a commentary entitled 
A Battleground for Voter Sup-
pression.  The purpose of that 
article was to highlight the fact 
that North Carolina will be a 
battleground state in 2016 and 
that those candidates whose 
successes are dependent upon 
Black voter participation need 
to fund outreach to Black vot-
ers through the Black press. I 
also announce to some opinion 
leaders that in July of this year 
Greater Diversity News is pub-
lishing a special edition address-
ing voter participation in 2016.
 Although the substance of 
my commentary met with favor, 
outreach to some opinion lead-
ers and candidates went un-an-
swered.  I presume that some of 
the silence is due to advertising 
cost related to the special edition 
on the part of candidates.  Can-
didates silence is understand-

able but opinion leaders need to 
join the discussion.  Historically, 
advertising dollars to the Black 
press have been meager while 
huge sums are spent with tra-
ditional media.  My intent is to 
outline the error of failing to ad-
equately support Black papers.
 I remind our readers that 
I’ve monitored and written about 
voter suppression virtually non-
stop since at least June of 2013.  
I’ve been involved in the mobi-
lization of Black voters around 
the state for nearly 40 years.  I’ve 
yet to see a capable organized 
response to voter suppression 
by the Black community.  The 
NAACP and Democracy NC 
are making aggressive efforts 
to protect minority voting rights 
but without massive help their 
efforts will fall short of what 
is needed.  As I’ve written be-
fore, to defeat voter suppression, 
the beneficiaries of Blacks and 
others targeted with voter sup-
pression laws need substantial 
financial, educational, and or-
ganizational resources targeted 
to the Black press for the effort.  
And of course we need them 
now.
 I understand that Advance 
North Carolina is the organiza-
tion designated to do the lions-
share of voter mobilization for 
2016.  Of course we should all 
support them, but for several 
reasons I believe that they are 
over-tasked and under-funded.  
If and when I’m able to inter-
view the leadership of the orga-

nization I’ll report to our read-
ers.  Part of why I believe they’re 
over-tasked is because a planned 
voter mobilization effort should 
have begun immediately after 
the 2014 General Election.   His-
tory tells me that Advance NC 
will be under-funded.  
 On Saturday past, I pre-
sented to the ENCCG (Eastern 
North Carolina Civic Group) on 
the topics I’m discussing herein.  
They’re led Mayor Fred Yates 
and James Sears, both well 
known for their tireless support 
of Black voting rights and voter 
mobilization.  The Civic Group 
is composed of part or all of 
22 counties in the northeastern 
North Carolina black belt.  The 
members and leader were not 
aware of any planned efforts to 
organize and mobilize through 
Black churches or otherwise.
I firmly believe that voter sup-
pression is the issue that will 
determine statewide and na-
tional races on the 2016 ballot.  
Voter suppression is a very, very 
complex issue that requires very 
strategic messaging to educate 
Black voters.  I’ve not seen any 
effort outside the NAACP and 
Democracy NC addressing this 
issue and they can’t do it alone.  
I’ve been writing on the topic 
and will continue to do so, if 
I’m off-base I need to hear other 
thoughts so that I can get it right 
and report the actual status of 
our mobilization to our readers.    
 The title of our July special 
edition is The Third Reconstruc-
tion. Our mission is to organize 
and mobilize efforts aimed at 
creating political, economic, and 
social justice.  Voter suppression 
is more understandable when 

taught in the context of the dif-
ferent eras of Reconstruction.  A 
June 14, 2015 article in the News 
& Observer helps to prove my 
point. In his editorial, Colonel 
Saunders, UNC and Southern 
Reconstruction revisited, Jo-
seph H. Saunders, the nephew 
of “Colonel Saunders”, the Em-
peror of the Invisible Empire 
known as the Ku Klux Klan, 
wrote “Saunders did represent 
the legal and political system in 
the South, but taking his name 
off the building should not lead 
anyone to believe the vestiges of 
the system he helped design do 
not persist today. Current politi-
cal measures to restrict minority 
voting rights are an example of 
that continuing struggle for so-
cial justice”.  http://www.new-
sobserver.com/opinion/op-ed/
article23880409.html 
Our plan to engage is quite sim-
ple, use the Black press to edu-
cate our Black church commu-
nity and others to the threat that 
voter suppression poses to the 
well-being of Black communi-
ties and outline steps that can be 
taken to defeat the aspirations of 
the advocates of voter suppres-
sion.  The task may seem simple 
but it is by no means easy.  The 
task will require responding 
to the resources of the rich and 
the super-rich as exemplified by 
the likes of Art Pope, the Koch 
Brothers and many other mon-
ied elites that are funding this 
vicious, un-democratic attack 
on the citizenship of Blacks and 
others.
 I envision a strategy that 
involves Advance NC designing 
the materials for our churches 
and processing the results.  I en-

vision the Black press messag-
ing to our churches and mobi-
lizing voter protection efforts.  I 
don’t think Advance NC has the 
time or relationships necessary 
for effective messaging.   
 As we report, www.theth-
irdreconstruction.com is a blog.  
Our mission is to help build a 
non-racial, multi-ethnic network 
of organizations and individuals 
committed to political, econom-
ic, and social justice.  Please reg-
ister on our site and contribute to 
the development and teaching of 
the knowledge that is essential 
to empowering our communi-
ties.  
 Greater Diversity News 
sponsors www.TheThirdRecon-
struction.com and covers news 
that is vital to unrepresented and 
underserved communities.  We 
need your financial support to 
help us remain viable.
 Peter Grear, Esq. writes 
for Greater Diversity News and 
www.thethirdreconstruction.
com with a primary focus on 
political, social and economic 
justice.  To support our efforts, 
to unite our politics and eco-
nomics, please “Like” and fol-
low us at www.facebook.com/
ThirdReconstruction. Please 
“Share” our articles and post 
your ideas and comments 
on Facebook or at our web-
sites www.GreaterDiversity.
com and www.thethirdrecon-
struction.com. Comments can 
also be sent to pgrear@theth-
irdreconstruction.com. Finally, 
please ask all of your Facebook 
“Friends” to like and follow 
our pages. •
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Hospitals
continued from front

Both hospitals are owned by 
the same company, which 
voluntarily provides its price 
estimates.
 Uninsured people feel 
the full force of these charges. 
While the Affordable Care 
Act has helped millions get 
coverage, the Centers for Dis-
ease Control and Prevention 
(CDC) estimates that 13.7 
percent of Black people are 
still uninsured as of 2014 and 
will likely remain so. Many 
are low-income or below the 
poverty line, living in states 
that did not expand Medicare 
coverage. Half of the states 
housing the top-50 high mark-
up hospitals did not expand 
Medicare.
 Insured people who are 
“out-of-network” at these fa-
cilities are also vulnerable. 
Insurance companies do not 
set their terms based on the 
hospital’s prices – if a policy 
covers 70 percent of all emer-
gency visits, then the patient is 
responsible for the 30 percent, 

whether the hospital charged 
$100 or $1,000. When a per-
son gets a bill from a hospital 
that isn’t partnered with his or 
her insurance company, the 
company often pays little to 
nothing of that bill.
 People who are both in-
sured and in-network end 
up paying higher premiums 
when a hospital with high 
mark-ups is part of their net-
work. As insurance compa-
nies have to cover members 
who end up in these for-profit 
facilities, they spread the 
steep charges among all their 
members.
 “We don’t have price 
regulations in other indus-
tries so people can do com-
parative shopping. But in the 
health care market it’s very 
different. In many cases, we 
as consumers do not have the 
time…to compare prices,” 
Bai says, adding that during 
treatment, physicians don’t 
know or are not at liberty to 
discuss the hospital’s pricing 
systems. “We as consumers 
have no options before the 
service is provided. We just 
wait there hopelessly…we’re 

sick and anxious.”
 About 30 percent of the 
hospitals sampled in the study 
were considered for-profit – 
Bai says that about half of all 
hospitals in the country are.
 Maryland and West Vir-
ginia are the only states with 
complete health care pric-
ing regulations. California 
and New Jersey have regula-
tions for what hospitals can 
charge uninsured patients. 
Maryland’s system is widely 
considered a national model, 
with the lowest mark-ups in 
the nation (1.5 of Medicare 
allowable cost). The report 
recommends a federal system 
patterned after it.
 “We knew these high 
mark-ups have been going on 
for a while, at least 15 or 20 
years, but this is really over 
the top,” Bai says. “I think the 
public needs to understand…
there’s a loophole in our sys-
tem. The market has stopped 
working. That’s why we need 
the government to step to 
help regulate some of these 
prices.” •
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By Valecia Weeks
Special to the NNPA from the 

Houston Forward Times

Let’s face it ladies… SUM-
MER IS HERE! What does 
that mean? – more FAT to 
have to deal with because what 
do we do during graduation 
celebrations, June 19th, fam-
ily Reunions, etc? We eat, eat, 
& eat some more. And we all 
know that the fat tends to head 
straight to our abs and just sit 

there. How can we get rid of 
our belly fat? It’s really hard 
to say because our wonderful 
bodies have a mind of their 
own. Each individual body 
decides where it wants to burn 
off the fat and in what order.
The best way to lose our belly 
fat is by doing cardiovascular 
exercises like running, ZUM-
BA, and aerobic style exercis-
es. It is very important to spice 
up and change your abdominal 
exercises. Make sure you in-

clude crunches to keep your 
core strong. One unfortunate 
thing is until the excess fat is 
gone in the midsection, you 
will not see the muscle defini-
tion. Therefore, if you are not 
doing cardio, crunches will not 
help.
If it’s difficult to run, join a 
ZUMBA class, or participate 
in aerobic exercise. Walking 
is an ideal exercise that nearly 
anyone can do to help burn that 
excess fat. The lower belly is a 
natural holding place for fat 
and an extremely stubborn spot 
to tone, so it can be quite chal-
lenging to get rid of lower belly 
fat. Regular crunches and sit-
ups won’t be enough to get rid 
of lower belly fat. The key is in 
targeting the lower abdominals 
with specific exercises to tone 

the muscles and erase the fat. 
The proper exercises, coupled 
with a healthy diet and cardio 
routine, will help to conquer 
that stubborn belly fat. Here 
a few instructions to help you 
burn belly fat and tone belly 
muscles (abdominals):
Instructions:
Add more vegetables and lean 
proteins and less fat and sugar 
to your diet. The proteins will 
help you to build muscles and 
will burn fat in your lower 
belly. If you are like me, you 
looooove sweets/sugar. In that 
case, cutting your sugar intake 
in half will make a big differ-
ence in your fight against low-
er belly fat.
Just 30 minutes of cardio three 
times a week will work won-
ders. Pick your choice, either 

walk, jog, ride a bike or even 
dance. Either are great choices. 
Doing cardio will help you lose 
that ugly layer of fat that keeps 
that nice six pack hidden.
Do a few reps of scissors. 
These are done by lying on 
your back with your hands 
underneath your buttocks. Lift 
your legs about a foot off the 
ground. Tighten your lower ab 
muscles and move your legs 
in a crisscross motion: first 
move your right leg over the 

left; then open your legs apart 
and move your left log over 
the right. Make sure you don’t 
bend your knees. Do this about 
10 to 15 times.
Maintaining a healthy diet, and 
doing these exercises about 
three times a week, or every 
other day will help you to be 
able to show off your six pack 
and enjoy your summer meal 
all at the same time. The bar-
becue is all good but do it in 
moderation. • Low-income fathers who 

might be labeled “deadbeat 
dads” often spend as much 
on their children as parents 
in formal child-support ar-
rangements, but they choose 
to give goods like food and 
clothing rather than cash, 
a Johns Hopkins-led study 
found.
 In the first examination 
of the magnitude of in-kind 
child support, published this 
month in the Journal of Mar-
riage and Family, the team 
found many disadvantaged 
noncustodial fathers spend an 
average of $60 a month on in-
kind provisions, while dads 
paying formal child support 
spend about $38 a month.
 Men who were the most 
disadvantaged tended to give 
a higher proportion of their 
support in gifts, the study 
found.
 “The most disadvan-
taged dads end up looking 
like they’re completely dis-
tanced from their kids but 
they’re actually giving quite 
a lot,” said co-author Kath-
ryn Edin, a Johns Hopkins 
Bloomberg Distinguished 
Professor of sociology. “I 
was really surprised by how 
much these disadvantaged 
guys, these truly marginally 
employed men, are putting 
all of this thought and what 
little resources they have into 
showing their children that 
they care.”
 Edin, along with Timo-
thy J. Nelson, a Johns Hop-

kins sociologist, and Jennifer 
B. Kane, a postdoctoral schol-
ar at the Carolina Population 
Center at the University of 
North Carolina, studied 367 
lower-income noncustodial 
fathers in three cities: Phila-
delphia, Austin, Texas; and 
Charleston, South Carolina.
 Nearly half of the fa-
thers, 46 percent, contributed 
in-kind support to a child, 
while 23 percent of them 
gave formal support (through 
the court system), and 28 per-
cent gave informal support 
(cash straight to the mother).
 Fathers providing in-
kind support gave each child 
items worth about $60 a 
month —
 more per month, per 
child, than they spent on for-
mal ($53) or informal ($40) 
support.
 In-kind support included 
items like baby products (dia-
pers, formula, strollers and 
cribs), clothing, shoes, school 
expenses, school supplies, 
after-school program costs, 
gifts and food.
 Some fathers, 66 in 
the study with 95 children, 
avoided cash payments alto-
gether — dads who would 
traditionally be considered 
“deadbeat.” They gave $63 
per child a month through in-
kind support — support that 
is currently unacknowledged 
in any government surveys or 
statistics.

Dads continued on page 7
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DAD’S DAY
grilling

CookoutSavingS

499
EA

12 Double Rolls 
Angel Soft Bath Tissue  
6 Big or 8 Regular Rolls 
Sparkle Paper Towels
Without MVP Card Regular Retail

2FOR
$10

18.7-33.3 Oz. - Select Varieties
DiGiorno 12" Pizza
Without MVP Card $5.99 EA

2FOR
$6

48 Oz. - All Varieties
Edy's Ice Cream
Without MVP Card $3.49 EA

4.4-12.2 Oz. - Select Varieties
Hamburger or 
Chicken Helper
Without MVP Card $2 EA
Limit 4 Free

12-12.25 Oz. - Select Varieties
General Mills 
Cheerios Cereals
Without MVP Card Regular Retail

26-30 Ct. - 16 Oz. Pkg.

Food Lion Cooked Shrimp
Without MVP Card $13.99 EA 899

EA

129
LB

Pork
Boston Butt
Without MVP Card $1.99 LB

199
EA

1 Lb. Container
Strawberries
Great Value Every Day

599
LB

Value Pack
Boneless Top 
Sirloin Steaks
Without MVP Card $6.99 LB

16-20 Ct. - 16 Oz. Pkg.
Food Lion Raw Shrimp

Without MVP Card $11.99 EA

799
EA

2FOR
$6

17.4-23.7 Oz. - Select Varieties
Totino’s Pizza Rolls
Without MVP Card $3.39 EA

7-10.5 Oz. - Select Varieties
Cheetos or Fritos 
Corn Chips
Without MVP Card $3.49 EA
Limit 2 Free

2FOR
$5

15-16 Oz. - Select Varieties
Oscar Mayer
Beef or Cheese 
Franks
Without MVP Card $3.99 EA

32 Oz. - Select Varieties
Powerade
Without MVP Card $1.39 EA 

17.5-18 Oz. - Select Varieties
Kraft 
Barbecue Sauce
Without MVP Card $1.99 EA

119
EA

99¢
LB

Value Pack
Chicken 
Drumsticks or 
Thighs
Without MVP Card Regular Retail

2FOR
$5

10-16 Ct. - Select Varieties
my essentials 
Ice Cream Sandwiches
Without MVP Card 2/$6 

2FOR
$5

24 Pack - 16.9 Oz. Bottles
Food Lion Purified 
Drinking Water
Without MVP Card $2.99 EA

2FOR
$4

9-14.4 Oz. Pkg. - Select Varieties
Fresh Express 
Salad Blends
Without MVP Card $2.79 EA

149
LB Hot House Tomatoes

Without MVP Card $1.99 LB

2FOR
$5

16 Oz. - Select Varieties
Food Lion 
Sliced Bacon
Without MVP Card $3.49 EA

8 Ct.
Merita Hamburger or 
Hotdog Buns
Without MVP Card Regular Retail

189
EA

MVP SAVINGS CENtER

30-36 Oz. 
Select Varieties
Hellmann's 
Real Mayonnaise
Without MVP Card $3.89 EA

with Savings Center C
ou

po
n2FOR

$5

-$1 Off 2

2FOR
$6

Belly Fat: Gotta Go



By Freddie Allen
Sr. Washington Correspondent

  
 WASHINGTON (NNPA) 
– Education reform alone 
isn’t enough to close achieve-
ment gaps between Blacks and 
Whites, according to a new re-
port by the Economic Policy In-
stitute (EPI).
 The study by EPI, a Wash-
ington, D.C.-based think tank 
focused on the needs of low- and 
middle-income families, ana-
lyzed how key social and class 
factors work to diminish student 
achievement. Those characteris-
tics include parenting practices, 
single parenthood, irregular 
work schedules, lack of access 
to primary and preventive health 
care and lead exposure.
 Leila Morsy, a lecturer 
from the University of New 
South Wales in Sydney, Austra-
lia, said that even though poli-
ticians understand that family 
and community characteristics 
affect student performance, they 
don’t understand how to address 
its impact.
 “Though not all lower-
social-class families have each 
of these characteristics, all have 
many of them,” Morsy said in 
a statement. “Pushing policies 
that address these social class 
characteristics might be a 
more powerful way to raise the 
achievement of disadvantaged 
children than school improve-
ment strategies.”
 Educators should still be 
encouraged to support strate-
gies such as improving access to 
early childhood care and educa-
tion, school-based health centers 
and after-school and summer 
opportunities, the report sug-
gested, but those programs must 
be pursued in conjunction with 
“macroeconomic policies like 
full employment, higher wages, 
and stable work schedules,” that 
also help to nurture children.
 Parental engagement and 
an educational home environ-
ment are critical to fostering stu-
dent achievement.

 According to the Education 
Department’s Early Childhood 
Longitudinal Study (Kindergar-
ten Class of 2010–2011), Black 
parents reported an average of 
44 books in the home, less than 
half the number given by White 
parents (112). Black parents also 
spend about 40 percent less time 
reading to their young children 
compared to Whites and Black 
mothers are “two-thirds as like-
ly as White mothers to read to 
toddlers daily,” according to the 
EPI report.
 Parental engagement and 
home environment can be life-
changing in those preschool 
years and research shows that 
poor families, independent of 
race, can take steps to make 
sure that their children don’t 
lose ground to their financially-
stable peers.
 “Low-income parents of 
children in Head Start who 
spend more time reading to their 
children, visit the library more 
often, keep more children’s 
books in the home, and begin 
reading to their children at an 
earlier age have children with 
higher literacy skills,” the report 
said. “These children are more 
ready to read when they reach 
school age, have better vocabu-
laries, are better able to iden-
tify words and letters, and know 
more story and print concepts 
– the title of a book, the author, 
reading from left to right, under-
standing characters’ feelings.”
 More than half of Black 
children under the age of 18 live 
in homes with absent fathers, 
compared to just 18 percent of 
White children.
 The report said that single 
parents are more stressed and 
that single mothers who suffer 
from depression at higher rates 
are “more likely to abuse chil-
dren, causing worse outcomes 
for children themselves.”
 That stress is compounded 
when parents have irregular or 
nighttime work schedules.
 “For example, for low-in-
come African American moth-

ers of preschool children, each 
additional nighttime hour of 
work is associated with a de-
crease in cognitively stimulat-
ing mother–child activities,” the 
report said.
 Even though most poor 
children can get health care 
through Medicaid and the 
Children’s Health Insurance 
Program (CHIP), they still face 
hurdles accessing primary and 
preventive care. Doctors are also 
in short supply in low-income 
communities. That means poor 
children, especially poor Black 
children, have to wait longer to 
get treated for common illness-
es, including allergies, asthma 
and dental problems.
 Despite strides to eliminate 
lead in gasoline and in paint for 
about 40 years, Blacks are still 
twice as likely as Whites to have 
dangerous levels of the metal in 

their blood.
 “Even very low levels of 
lead contribute to cognitive im-
pairment, including reductions 
in IQ and verbal and reading 
ability, with no identifiable safe 
bottom threshold,” the report 
stated. “Childhood lead expo-
sure also appears to be closely 
linked to young adult criminal 

behavior. Crime rates fell more 
rapidly in states where leaded 
gasoline was banned more 
quickly.”
 Black children from low-
income families absorb more 
lead from their environment, 
because they have less calcium 
in their diets, negatively affect-
ing brain development.

 The report noted that dis-
crimination in the criminal 
justice system leads to higher 
incarceration rates for young, 
Black men. Prison convictions 
make it harder for Black fathers 
to find gainful employment to 
support their families, which 
can also affect the academic 
success of their children.
 “Reforming drug laws, 
ending imprisonment of non-
violent offenders, and curtailing 
racial profiling in urban policing 
can result in fewer young Afri-
can American men disqualified 
from employment because they 
report criminal records,” the EPI 
report suggested.
 The report also recom-
mended curbing “just-in-time” 
work schedules, expanding 
full-service school-based health 
centers and protecting children 
from lead exposure can have a 
positive impact in the lives of 
children from low-income fami-
lies.
 Richard Rothstein, a re-
search associate with the Eco-
nomic Policy Institute and co-
author of the report, said that 
closing the education achieve-
ment gap is going to take social 
reform for low-income families 
and their children.
 “Policymakers should fo-
cus on improving the living 
conditions of these children and 
their families,” said Rothstein. 
“That is likely to have a palpable 
impact on closing the achieve-
ment gap.” •
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 COLUMBUS, OHIO 
– Imagine getting a sudden 
boost in status at work that 
changes you from a largely 
ignored worker to someone 
that others turn to for advice 
and help.
 Sounds great, doesn’t it? 
But a new study finds that an 
unanticipated gain in status 
can come with some negative 
baggage – if you did not earn 
the boost.
 Researchers studied 
American employees of a 
Japanese firm who didn’t en-
joy particularly high status 
with the company – until it 
adopted English as its official 
language. Then, all of a sud-
den, Japanese employees who 
didn’t speak English had to 
rely a lot more on their Amer-
ican counterparts.
 While the American 
employees enjoyed their sud-
den boost in status, they also 
had some misgivings, said 
Tracy Dumas, co-author of 
the study and assistant profes-
sor of management and hu-
man resources at Ohio State 
University’s Fisher College of 
Business.
 “It wasn’t all positive. 
It was very obvious that the 
American employees knew 
that they lucked into this 
change of status and were 
very aware that the status 
boost was not tied to their per-
formance or achievement,” 
Dumas said.
 “They had a feeling that 
their good luck was unstable – 
that another new policy could 
reverse their good fortune.”
 The study highlights the 
dynamic nature of status in 
organizations, whereas other 
studies often treat status as 
a stable property – you have 
high status or you don’t. The 
study also shows that the ex-
perience of status gains at 
work – typically viewed as 
completely positive – may be 
more complex than often as-
sumed, Dumas said.
 Dumas conducted the 
study with Tsedal Neeley, as-

sociate professor at the Har-
vard Business School. Their 
research appears online in 
the Academy of Management 
Journal, and will appear in a 
future print edition.
 The study involved 
employees at an unnamed 
multibillion-dollar high-tech 
firm headquartered in Tokyo. 
English was named the com-
pany’s official language a year 
before the study. In the an-
nouncement, the CEO stipu-
lated that all employees would 
need to show sufficient skill 
with English (as measured by 
a test) within two years or be 
subject to demotion.
 At the time of the an-
nouncement, only about 10 
percent of the company’s 
Japanese workforce had ad-
equate English skills. About 
5 percent of the company’s 
workforce was native English 
speakers.
 For the study, research-
ers led by Neeley interviewed 
90 native English-speaking 
American employees of the 
company about their experi-
ences and thoughts concern-
ing how they were affected by 
the language mandate.
 Dumas said that, before 
English was named the of-
ficial language, the Ameri-
can employees generally felt 
lower in status than their Jap-
anese counterparts, and per-
ceived limitations to their op-
portunities for advancement 
in the company. After the an-
nouncement, the Americans 
saw their status rising within 
the company, but with some 
uncomfortable side effects.
 “They thought ‘I was 
nobody last week, but this 
week I’m somebody.’ Their 
Japanese colleagues were 
now coming to them and ask-
ing them to read their memos 
before they sent them out, to 
make sure the English was 
proper. They were definitely 
enjoying that, but it was not a 
100 percent positive feeling,” 
Dumas said.
 For one, they knew that 

this status boost was given 
to them – they didn’t earn it 
– and they knew it could be 
taken away.
 “There was a clear sense 
of a lack of control,” Dumas 
said. “They couldn’t tie this 
status boost to something 
they did. If you earn it, you 
feel some sense of control and 
certainty about your new po-
sition within the company, but 
they didn’t have that.”
 In interviews with the re-
searchers, the American em-
ployees also would occasion-
ally take the perspective of 
their Japanese counterparts. 
They talked about how hard 
it must be for them and some 
wondered how they would 
have reacted if Japanese was 
named the official language.
 In order to assuage their 
own guilt about this unearned 
status boost, many American 
employees rationalized about 
how this was actually good 
for the Japanese employees.
 “They said things like 
‘this is really hard on them 
now, but learning English will 
be good for their careers,’” 
Dumas said. “The Americans 
were convincing themselves 
that their Japanese colleagues 
benefitted from the change as 
well.”
 While this study focused 
on a language mandate, Du-
mas said there are a lot of 
different ways that employ-
ees may find their status has 
changed within their com-
pany for reasons they didn’t 
control.
 But whatever the rea-
sons, managers should pay 
close attention to how chang-
es in status affect all employ-
ees at their companies.
 “Managers have to con-
sider how changes will shape 
power and status dynamics 
and how people work togeth-
er,” Dumas said. “And they 
need to realize that even em-
ployees who have seen a boost 
in status may be experiencing 
some negative feelings about 
the change.” •
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Closing Achievement Gaps Requires 
More than Education Reform

When a Sudden Boost in 
Status at Work Isn’t All Good

PROPOSED SAFETY IMPROVEMENTS ON CEDAR CREEK
ROAD (N.C. 53), FROM WEST OF I-95 TO EAST OF I-95,

FAYETTEVILLE, CUMBERLAND COUNTY

TIP Project No. W-5601AG

The North Carolina Department of Transportation (NCDOT) will hold an
informal public meeting regarding proposed safety improvements on Cedar
Creek Road (N.C. 53), from west of I-95 to east of I-95, Fayetteville,
Cumberland County.
The meeting will take place on June 30 from 5 p.m. until 7 p.m. at the
Vander Fire Department 3509 Clinton Rd, Fayetteville. 
The purpose of this meeting is for NCDOT representatives to provide
design information, and answer questions regarding this project. The
opportunity to submit written comments will also be provided at the meeting
or by July 13. Interested citizens may attend at any time during the above
mentioned hours. Note: There will not be a formal presentation.
NCDOT proposes to construct median with directional crossovers/bulb
out (for U-turns), mid-block pedestrian crosswalks with refuge islands and
flashing beacons and sidewalk. The project will also resurface the project
area. The purpose of the project is to make the routes safer and more effective
in handling the traffic.
Project maps are available online at http://www.ncdot.gov/projects/publicmeetings/.
For additional information, contact Scott Pridgen, Division Project Manager
at P.O. Box 1150, Fayetteville, NC, 28302, by phone: (910) 437-2611 or
by e-mail at gspridgen@ncdot.gov.
NCDOT will provide auxiliary aids and services under the Americans with
Disabilities Act for disabled persons who want to participate in this meeting.
Anyone requiring special services should contact Anamika Laad at
alaad@ncdot.gov or 919-707-6072 as early as possible so that arrangements
can be made.
NCDOT will provide interpretive services upon request for persons who do
not speak English, or have a limited ability to read, speak or understand
English. Kindly request it prior to the meeting by calling 1-800-481-6494.
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By Jesse L. Jackson, Sr.
 
 Last month at the gradu-
ation ceremony of Tuskegee 
University, a historically Black 
college in Alabama, first lady 
Michelle Obama spoke can-
didly about the racial barriers 
facing African Americans and 
encouraged them to overcome 
continuing discrimination by 
staying “true to the most real, 
most sincere, most authentic 
parts of yourselves.”
 People, she said, “will 
make assumptions about who 
they think you are based on 
their limited notion of the 
world.” She and her husband 
have “felt the sting of those dai-
ly slights throughout our entire 
lives.” But “those feelings are 
not an excuse to just throw up 
our hands and give up. … They 
are not an excuse to lose hope.”
 Michelle’s comments 
were deeply moving because 
they came from her lived ex-
perience. Today, two of three 
Americans have a favorable 
opinion of her; she is far more 
popular than her husband. She’s 
hailed as a fashion icon for 
her stylish mixing of designer 
with off-the-rack clothes. She’s 
confident enough to release a 
video of her exercise routine 
featuring kick-boxing and lift-

ing weights. Her campaign for 
obesity and for healthy living 
has helped transform school 
lunches and vending machines 
across the country.
 But it wasn’t always this 
way. She was raised in the South 
Shore community in Chicago. 
Her father, a municipal worker, 
was diagnosed with multiple 
sclerosis as a young man. Her 
mother and father surrounded 
her and her brother, Craig, with 
love, with high expectations in 
hard conditions. This month 
in Chicago, Michelle gave an-
other commencement address, 
to graduates of Martin Luther 
King Jr. Preparatory High 
School, and spoke to students 
from experience: “I know the 
struggles many of you face. 
How you walk the long way 
home to avoid the gangs. How 
you fight to concentrate on 
your homework when there’s 
too much noise at home. How 
you keep it together when your 
families are having hard times 
making ends meet.”
 Michelle flourished in 
school, and went on to Princ-
eton, where she felt virtually 
like an alien in a school filled 
with the children of privilege, 
where only 8 percent of the stu-
dent body was African Ameri-
can. Yet, she graduated with 

honors and went on to earn her 
law degree at Harvard Law 
School. After experience in a 
corporate firm, she turned her 
energy to more public-spirited 
work, eventually as a vice pres-
ident for external affairs at the 
University of Chicago Hospi-
tal, creating bridges to the sur-
rounding community where 
she had been raised.
 But as Barack Obama’s 
political comet rose in 2008, 
Michelle became the target of 
harsh criticism. She was bur-
lesqued as “Mrs. Grievance” 
or “Barack’s bitter half.” The 
fist bump she gave Barack 
when he clinched the Demo-
cratic nomination was called 
a “terrorist fist jab.” She was 
accused of exhibiting a “little 
bit of uppityism.” As she told 
the graduating class at Tuske-
gee, “as potentially the first 
African-American first lady, I 
was also the focus of another 
set of questions and specula-
tions; conversations sometimes 
rooted in the fears and misper-
ceptions of others. Was I too 
loud, or too angry, or too emas-
culating? Or was I too soft, too 
much of a mom, not enough of 
a career woman?”
 But she made her way. 
She focused her political ener-
gy on fighting obesity, a plague 

across America, disproportion-
ately afflicting African Ameri-
cans and Latinos. She made 
healthy eating and exercise 
more popular, while mobiliz-
ing public pressure on food and 
beverage companies to cut the 
sugar and change the offerings 
in school lunches and vending 
machines. Her work on issues 
military families face, particu-
larly the pressures they feel not 
only when deployed, but after 
they come home, helped thou-
sands find decent work.
 Perhaps her biggest tri-
umph was her biggest prior-
ity – raising her children in 
the White House. Her mother 
moved in to provide an anchor. 

The president came back at 
6:30 p.m. to eat with this fam-
ily, attended school events and 
athletic practices like a regular 
parent. Their tight and loving 
family has been an exemplary 
model for families across the 
country. And today, the vast 
majority of Americans have re-
spect and affection for the first 
lady who made this happen.
 Michelle Obama has said 
she has no intention of run-
ning for political office when 
she leaves the White House. 
But the interest in her running 
never subsides. If she decides 
to run, she would be the odds-
on favorite, particularly for the 
Illinois Senate seat now held by 

Mark Kirk, whose most recent 
infamy was his attempt to use 
“street language,” degrading 
Sen. Lindsey Graham (R-S.C.) 
and the South Side of Chicago.
 As Barack Obama’s presi-
dency heads into its final years, 
one thing is clear: Michelle 
Obama’s grace, intelligence 
and discipline have served her 
family, her husband and the na-
tion well.
  
 Jesse L. Jackson, Sr. is 
founder and president of the Chi-
cago-based Rainbow PUSH Co-
alition. You can keep up with his 
work at www.rainbowpush.org •

Michelle Obama’s 
Real Life Experiences

"People will make assumptions 
about who they think you are based 
on their limited notion of the world."

Housing
continued from front

The firm charged higher fees 
that were unrelated to an ap-
plicant’s creditworthiness, 
and additionally allowed bro-
ker discretion to charge high-
er interest rates to Black and 
Latino consumers seeking a 
mortgage. At the same time, 
similar White consumers 
were never charged the higher 
costs. Provident encouraged 
its brokers to follow these 
discriminatory practices by 
sharing a portion of the higher 
costs, also known as yield-
spread premiums, with their 
brokers. 
 DOJ and CFPB filed 
charges based on the Equal 
Credit Opportunity Act that 
bans creditors from discrimi-
nating against applicants in 
credit transactions on the 
basis of characteristics such 
as race and national origin. 
While charging these con-
sumers of color higher rates 
than those of White borrow-
ers, DOJ further alleged that 
Provident violated the Fair 
Housing Act, which also bans 
discrimination in mortgage 
lending. 
 As a result, approxi-
mately 14,000 Black and La-
tino who were sold Provident 
mortgages from 2006 to 2011 
will share $9 million in dam-
ages for the harms incurred. 
Based in California, Provi-
dent mortgage brokers made 
loans across the country.
 “Consumers should nev-
er be charged higher fees be-
cause of their race or national 
origin,” said CFPB Director 
Richard Cordray. “We will 
continue to root out illegal 
and discriminatory lending 
practices in the marketplace.”
 For Paul Leonard, a se-
nior vice-president with the 
Center for Responsible Lend-
ing (CRL), the Provident 
case was like a bad habit that 
would not go away.
 “We’ve seen this before. 
A lender provides broad dis-
cretion to mortgage brokers,” 
commented Leonard, “and 
results in African-American 
and Latino borrowers being 

systematically targeted for 
higher broker fees. . . . It was 
a bad practice before the crisis 
and it is a bad practice today.” 
 In 2006, CRL released a 
report that documented how 
borrowers of color were dis-
proportionately affected in 
subprime mortgage pricing 
by both brokers and lenders.
 On May 29, CFPB and 
the Florida Attorney Gener-
al’s Office together obtained 
a final $27.7 million judgment 
against a foreclosure relief 
scam that targeted troubled 
homeowners facing foreclo-
sure. Hoffman Law Group 
(formerly known as Residen-
tial Litigation Group), its af-
filiates and operators were 
charged with using decep-
tive marketing practices and 
scams to take $11,730,579 in 
illegal fees from approximate-
ly 2,000 Florida consumers.
 Their actions violated 
both federal and Florida 
laws by charging troubled 
homeowners upfront fees of 
$6,000 to presumably keep 
their homes, and an additional 
$495 in monthly fees. Addi-
tionally, consumers were told 
to stop communicating with 
both their lenders and ser-
vicers.
In exchange for the fees paid, 
consumers were to be added 
to frivolous lawsuits that the 
firm claimed would pressure 
lenders to modify loans or 
provide foreclosure relief. 
 “Scamming homeown-
ers worried about losing their 
homes is not only illegal, it is 
despicable, and thanks to the 
great work of my consumer 
protection division and the 
Consumer Financial Protec-
tion Bureau, these defen-
dants will pay for preying on 
Florida homeowners facing 
foreclosures,” said Florida At-
torney General Pam Bondi. 
“Foreclosure rescue scam-
mers cannot evade the law 
by hiding behind a law firm. 
It is discouraging that there 
are attorneys out there that 
will allow their licenses to be 
used by shading companies to 
target people facing foreclo-
sure.”
 In addition to the $11 

million restitution paid to 
consumers, the final court 
judgment also ordered the 
corporate defendants to pay 
two different civil penalties. 
The first is $10 million for 
the violation of Regulation O, 
formerly known as the Mort-
gage Assistance Relief Ser-
vices (MARS) rule that bans 
advance fees for mortgage 
loan modification services 
and misrepresentations about 
loan modifications. The sec-
ond civil fine, another $6 mil-
lion is charged for violation of 
Florida state law.
 As the action also dis-
solves Hoffman and its affili-
ates should the corporate de-
fendants fall short of the total 
$27.7 million ordered by the 
court, proceeds from an auc-
tion of personal belongings of 
value will recover remaining 
monies. All auction proceeds 
will be paid to the receiver-
ship estate and the companies 
are permanently dissolved, 
unable to conduct business of 
any kind. 
 Similar to other previ-
ous large consumer refunds, 
the Provident enforcement in-
cludes hiring a settlement ad-
ministrator to distribute funds 
to its victims. Using Provi-
dent’s loan records, the ad-
ministrator will contact con-
sumers, distribute the funds 
and ensure that harmed bor-
rowers receive compensation.  
Provident will also follow 
non-discriminatory practices 
and policies and additionally 
have in place two programs - 
fair lending training and bro-
ker monitoring. 
 CFPB will soon release a 
consumer advisory with con-
tact information and cost-free 
ways for consumers to reach 
the Provident administrator 
about potential payments. 
 With state and federal 
laws providing legal sanc-
tions, at least some compen-
sation will be shared with vic-
tims of discrimination. More 
importantly, the journey to-
wards justice continues. •

PROPOSED STORM DRAIN IMPROVEMENTS ON RUSSELL
STREET FROM GILLESPIE STREET TO CROSS CREEK

STREET, FAYETTEVILLE, CUMBERLAND COUNTY

The North Carolina Department of Transportation (NCDOT) will hold an
informal public meeting regarding proposed storm drain improvements
on Russell Street from Gillespie Street to Cross Creek Street, Fayetteville,
Cumberland County.
The meeting will take place on June 29 from 5 until 7 p.m. at the Old County
Courthouse, Hearing Room #3, 2nd Floor at 130 Gillespie Street, Fayetteville.
The purpose of this meeting is for NCDOT representatives to provide
information, and answer questions regarding this project. The opportunity
to submit written comments will also be provided at the meeting or by
July 12. Interested citizens may attend at any time during the above
mentioned hours. Note: There will not be a formal presentation.
NCDOT proposes to replace approximately 900 feet of storm drainage
pipe. The existing storm drainage on Russell Street in Fayetteville is failing.
The storm drainage is terracotta pipe material and has extensive cracking
and deformation.  The roadway has settled in numerous locations which
led to the investigation. The project will impact a number of businesses.
The purpose of the project is to improve the storm drainage.
Project maps are available online at http://www.ncdot.gov/projects/publicmeetings/.
For additional information, contact Scott Pridgen, Division Project Manager
at P.O. Box 1150, Fayetteville, NC, 28302, by phone: (910) 437-2611 or
by e-mail at gspridgen@ncdot.gov.
NCDOT will provide auxiliary aids and services under the Americans with
Disabilities Act for disabled persons who want to participate in this meeting.
Anyone requiring special services should contact Anamika Laad at
alaad@ncdot.gov or 919-707-6072 as early as possible so that arrangements
can be made.
NCDOT will provide interpretive services upon request for persons who do
not speak English, or have a limited ability to read, speak or understand
English. Kindly request it prior to the meeting by calling 1-800-481-6494.

3C X 8.296”
Issue date: 06•18•15*

Built by: S.R.S. Date:  06•15•15
PR1 SRS date 06•15•15   
PR2 ___________ date 06•15•15   
PR3 ___________ date __________

CR1 ___________ date __________

CR2 ___________ date __________

Display 06.18.15  6/14/15  10:32 PM  Page 1



Page 6 Week of June 18 - June 24, 2015    Greater Diversity news    GreaterDiversity.com

more event details online at greaterdiversity.com
Events & Announcements

RV Cancer Support Group and 
Cancer Survivorship Summit

Appointments only:

By His Grace Presents
1st Pastor's Anniversary  
Overseer E. Blake, Pastor

saturday July 11, 2015 @ 3:00 Pm
5585 waccamaw school rd. ash nc

rev. michael Frink, Pleasant View - Presider 
apostle chelsey simms, city of Promise 

charlotte nc - guest speaker 
sons of god & Voices of Praise of Bolivia nc 

will render musical services
Join us- let's celebrate JesUs!!!

Attention Organizations or Individuals
Looking for a Fundraiser to Earn Extra Cash 

Greater Diversity Newspaper continues to 
grow thanks to the referrals of our subscribers and 
advertisers.  We want to give back to our community 

and continue to provide the best services possible.  To 
learn more, contact Mrs. Jacentia Kinsey at jacentia@

greaterdiversity.com or call 1-800-462-0738. •
A Division of CLI Radio, LLC

P.O. Box 695
Wilmington, NC 28402

910.343.6005/910.232.5433

www.gospeljoy1490.com

 Twenty-four members 
from RV Cancer Support 
Group attended the eighth 
annual Cancer Survivorship 
Summit, and have been doing 
so for the past four years. The 
Summit is for survivors and 
their caregivers across our 
state.
 There is no cost to attend 
the summit. The following 
classes were on the summit’s 
schedule this year: Having 
Fun with Art, Tiachi, Aro-
matherapy, Meditation Tech-
niques, Healing with Nature, 
Healing Touch, Healthy Liv-
ing Activities, Good Eating 
During and After Treatment, 
Being on the Move, Care-
giving, Financial and Legal 
Needs, Aging and Cancer, 
Sexual Intimacy for Women 
and Sexual Intimacy for Men.
 Some of the speakers for 
the Summit were Gregory 
Lathrop, board-certified Ho-

listic Nurse; Leslie Verner,  
Oncology Nurse and Clinical 
Research Professional; Ann 
and Bob Player, Certified 
Physical Therapists and Tia-
chi Geriatric Research Spe-
cialists;  Jeffrey Whitridge, 
a Clinical Nutritionist; and 
Darrell “Luke” Holland, two-
time survivor of Hodgkin’s 
Lymphoma, treated at a North 
Carolina comprehensive can-
cer center in his early 20s.
 In addition to panel dis-
cussions, we heard from sur-
vivors from the across the 
state who wanted to share 
their stories.
 Mrs. Dorothy Pridgen, a 
member of our Cancer Sup-
port group, shared her story. 
Diagnosed with breast cancer 
in 1995 and multiple myeloma 
in 2001, Pridgen used her own 
stem cells for the transplant.
 The RV cancer support 
group was organized in 2004 

and continues to grow with 
members from New Hanover, 
Pender, Brunswick, and Co-
lumbus counties, representing 
15 different forms of cancer.
 There is strong possibil-
ity that the summit will be 
held in Wilmington in 2016.
 “Cancer survivors, per-
haps more than others, more 
fully understand that life is 
about hills and valleys,  tri-
umph and defeat, storms and 
sunshine and yet … and yet, 
they keep on keepin on!” 
– From The Little Book of 
Hope and Humor by Kathy 
Cawthon.
 Rachel Vaughn started 
RV Cancer Support Group in 
2004 after she was diagnosed 
with non-Hodgkin lympho-
ma. For more information 
about the group, call her at 
910-395-5688. •



Child
continued from front

 More than 80 percent of 
Detroit’s 700,000 residents are 
African American. It is joined 
by cities such as Chicago, 
Philadelphia, Ferguson, Mo., 
Baltimore, Md. that have pre-
dominately or large numbers 
of Black citizens, and high 
crime rates.
 According to the Wash-
ington Post, U.S. police offi-
cers have shot and killed 385 
people in the past five months, 
a rate of more than two people 
a day.
 With the killing of Eric 
Garner by a New York police 
officer who choked Garner to 
death, followed by the shoot-
ing-death of 18-year-old Mi-
chael Brown, countless other 
killings of Black males and 
protests of injustice over their 
deaths have headlined media 
broadcasts and publications — 
as well as flooded social media 
sites, for nearly a year.
 The mission of MOMC 
is to prevent violence through 
education and proactive inter-
vention with children, young 
adults, families and commu-
nity organizations. Frustrated 
with the lack of support and 
resources in their communi-
ties, MOMC joined similar 
organizations nationwide in 
the nation’s capital recently to 
lobby for policy to end gun 
violence (and homicides) in the 
U.S.
 The other organizations 
included Mothers In Charge 
Inc., WAMD —Women 
Across America Making a 
Difference; PEACE — Par-
ents Encouraging Account-
ability and Closure for Every-
one; and Mothers Against Gun 
Violence), along with residents 
from their communities will 
gather at the Lincoln Memo-
rial’s Reflecting Pool for The 
Standing for Peace and Justice 
Rally calling on lawmakers to 
declare gun violence/homicide 
… a public health crisis.
 Homicide is the leading 
cause of death among young 

African American males be-
tween 14 and 25 years of age. 
Such information is rarely in-
cluded in the national debate 
about the epidemic of gun vio-
lence in America, says Clark.
 Gun violence has claimed 
the lives of more than 30,000 
men, women and children 
in recent years, according to 
the Centers for Disease Con-
trol. Killers, the CDC reports, 
used guns to murder 11,000 
people in 2010 in the U.S., 
the latest year for which sta-
tistics are available. Twenty 
thousand others used guns to 
commit suicides that year and 
73,000 were rushed to hospital 
emergency rooms for gunshot 
wounds
 Clark’s son, Darnell, was 
killed in April 2011. He was 
taking pictures for a friend’s 
birthday at a nightclub in 
downtown Detroit when a fight 
broke out. Clark says the secu-
rity for the nightclub had ev-
eryone exit the building. While 
attempting to drive away in 
his vehicle, shots rang out and 
Darnell was struck. Clark’s 
grief led her to create the orga-
nization Mothers of Murdered 
Children, only months later.
 “I was just reaching for 
anything, a lifeline, anything,” 
she says, explaining the chal-
lenges she endured in getting 
information from the DPD 
regarding her son’s case. With 
questions looming, she spoke 
to a friend about the idea of 
a group to help mothers who 
experience her same suffer-
ing. MOMC was a vision from 
God she says.
 “Once I started talking to 
all these different mothers, I 
just put my (pain) on the back 
burner. I think I was living 
through their pain and trying 
to fix them. And forgot…,” her 
voice broke, and her eyes wa-
tered.
 Although Andrea has told 
the story of her son’s death on 
multiple occasions she began 
to cry as she reminisced about 
the good times, and the irony.
 Darnell was an aspir-
ing photographer, and he was 
a dad — a great dad. “My 

son didn’t even like going to 
clubs,” she said.
 Mary Groat, of Wyan-
dotte, is one of the original 
members of MOMC. Her 
son Scott was killed Decem-
ber 2011while leaving a party 
where he’d just sung backup in 
a band. No one’s been charged 
in his death.
 A musician and tattoo art-
ist who was planning to open 
his own shop, Scott was also a 
youth speaker for Beacon Bap-
tist Church.
 “He was a goof ball, says 
Mary. “I can hear him say, 
“Ma, you better get in that 
church.”
 Andrea and Mary share 
similar fates with Rose Ford 
whose son, Darrlye Miller, 
was killed for his Cartier glass-
es, also at a nightclub in down-
town Detroit; Constance Wil-
liams whose son Justin was 
randomly shot and killed on 
the 4th of July at a park; Bren-
da Hill whose son Brandan 
Rogers was killed along with 
his friend Melynda Goodwin 
while walking her to her car; 
and Gail Dunson whose son 
Brian was killed in his drive-
way.
 “Senseless gun violence,” 
is how Williams describes the 
cause of her son’s death.
 It was July 2013. A fight 
broke out at a neighborhood 
fireworks display on the west 
side of the city. Justin, 24, had 
taken the day off from work 
to take his younger sister, who 
was 18, to see the fireworks 
held annually in Outer Drive/
Schafer area.
 “What I’ve heard is that 
earlier in the evening a fight 
broke out, my son wasn’t in-
volved,” Williams said.
 She described her son as 
sheltered.
 “He grew up in Catholic 
school (although he graduated 
from a Detroit Public School) 
because I was afraid of gangs,” 
she pauses. “To know Justin is 
to love him.”
 Her son’s death came as 
a shock to anyone who knew 
him, Williams says.
 “He was the type of per-

son who, if trouble was break-
ing out he was going the other 
way. He wasn’t about the busi-
ness of trouble he was about 
going to school, going to work, 
making money the legal way,” 
she said.
 And helping others. 
Though it may not have been 
is ideal job, says his mother, 
Justin was a mental health as-
sistant at the Samaritan Center.
 “Helping people was Jus-
tin’s nature,” she said.
 Justin’s case is still open, 
and Constance Williams like 
many other mothers has found 
herself without closure.
 “The police did the in-
vestigation….One person 
came into the funeral home 
and came up to me and asked, 
‘Are you his mother? … I saw 

everything” (they) wanted to 
go into detail, but I wasn’t the 
strong person I am now, told 
(them) to give it to my best 
friend, who was next to me.
 I provided that informa-
tion to the detective. He said he 
visited, but because (the per-
son) was drinking and smok-
ing weed (they) couldn’t be a 
credible witness.”
 Personalities clashed, 
says Williams, a city worker 
for almost 30 years.
 “It’s been quite a task 
dealing with the police depart-
ment. I try to be sympathetic 
but not to the point where they 
forget about my son’s case,” 
she said. “I know Justin’s case 
is not the only case…but (he) 
could have followed up. I’m 
a grieving mom, but I’m not 

expecting anybody to do any-
thing special for me. The same 
level I’m expecting for my son, 
anybody should get. I know 
they have a lot, but I don’t want 
his file to get to the bottom of 
the file.”
 Scott and Justin’s cases 
are among hundreds of the 
DPD’s cold case files extend-
ing back more than 30 years. 
The unit, which was disband-
ed in 2013, was recently rein-
stated, according to DPD Asst. 
Chief Steve Dolunt.
 “We’ve lost more lives to 
homicides in Detroit than in 
the last 30 years of war,” Do-
lunt said in an interview. “Isn’t 
that sad?” •

By James Washington
Special to the NNPA from the 

Houston Forward Times
 
 These days it’s easy pretty 
easy to get down in the dumps 
about your particular situation 
or circumstance even if you’re 
a devout Christian. Being a 
Christian does not guarantee 
a life void of trial and tribula-
tion.
 As a matter of fact, be-
ing a Christian is tantamount 
to sending VIP invitations to 
Mr. Temptation and Ms. Test. 
The small but important point 
I’m making is not about any-
thing other than what I believe 
is the key to getting through it 
all and maintaining a sense of 
inner peace that God is always 
in your life. No matter the situ-
ation, He will never abandon 
you regardless of how lonely 
life gets or appears to be. I 
liken it to pushing a huge rock 
uphill. On many a day that 
rock becomes a boulder and 
that hill transforms into a very 
steep and treacherous moun-
tain.
 At these times, one must 
recognize that were it not for 
God’s presence in your life, 
that rock would push you and 
the hill would turn to quick-
sand. It’s all in your attitude. 
I admit it’s easy to get down 
when you are a believer. But 
because you’re a believer, 
it should impossible to stay 
down. I went to two different 
churches recently where mem-
bers were allowed to give testi-
mony and request prayer. One 
was very large and high tech 
and those who spoke of their 
real life journeys to Christ by 
concluding that “Jesus is more 
than a story.”
 E a c h  t e s t i m o n y  o f 

Christ’s reality in changing a 
life forced me to rethink my 
own situation and conclude, 
I have no right to be down. 
Heaven, I’m blessed. In the 
other much smaller and more 
intimate church, member after 
member told stories of specific 
trials and tests and the need 
for prayer; from family situa-
tions in which a six month old 
died prematurely and a seven 
year old from cancer, to a per-
son so allergic to life that the 
smell of perfume would cause 
excruciating pain and a life of 
seclusion. I have no right to be 
down.
 Heaven I’m blessed. I pass 
these stories along because 
in all instances the people in-
volved found a way to cope, 
to live, to survive. Remember 
every testimony was relayed 
in church as an acknowledge-
ment of the power and love of 

the Lord through whom all 
blessings flow. Every story 
was an entreaty for prayer 
and a profession of faith. Real 
Christians…real life…the 
real world.
 I just thought I’d take 
this opportunity to let you 
know that my real world, no 
matter how messed up can be 
and has been, is never as bad 
as it could be without the love 
of the Lord in my heart, the 
faith of Jesus Christ in spirit 
and the invitation to the Holy 
Spirit to ride shotgun with me 
wherever I go. I don’t have 
room to insert Psalm 23 here 
but read it today. Look around 
your valley of death and fear 
no evil. Bathe in the grace of 
God. As the kids say, ‘you 
better recognize.’ Recognize 
and be blessed. This I ask for 
you in Jesus’ name. •

spiritual wisdom, Health 
and life resources

more news and resources online at greaterdiversity.com
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The Living 
Word

2 Timothy 1:7
Good News 

Translation (GNT)

7:  For the Spirit  
that God has given 
us does not make us 
timid; instead, his  
Spirit fills us with 
power, love, and self-
control.  •

Test or Testimony? God’s Call or Yours?

By Pastor Dale Haynes

There is therefore now no con-
demnation to those who are in 
Christ Jesus, who do not walk 
according to the flesh, but ac-
cording to the Spirit. Romans 8:1
 
 Don’t give up on your-
self!  Beloved, the setbacks 
we experience may at times 
seem as daunting as climbing 
Mt. Everest, but more often 
than not when we look back 
over the road travelled we see 
the obstacles we have faced 
weren’t as large as we first 

thought.  The reason for our 
initial apprehension and dread 
is because Satan takes advan-
tage of the situation to hold a 
magnifying glass to our fail-
ures and errors to harangue us 
into a mindset of hopelessness.  
As the accuser of the saints 
he tries to make it sound like 
all we ever do is fall short of 
the mark.  While this may be 
partially true the lie of Satan is 
sometimes not to tell the whole 
truth.  The rest of the truth is 
we are all “justified freely by 
His grace through the redemp-
tion that came by Christ Jesus.”  
(Romans 3:23-24)  (Revelation 
12:10)
 Beloved, encourage your-
self in God!  In prayer and wor-
ship commit your life and ev-
erything in it to the Lord.  This 
will change your perspective, 
it will allow you to look back 
over the road travelled and you 
will see that God has been at 
work in you all along and not 
just in you but all around you 
and all up in your business 
for a long time, and dare I say 
ever since you began to seek 
Him.  Now look forward and 

see that the Holy Spirit has no 
intention of allowing every-
thing to unravel in any area of 
your life just because you don’t 
get some part if it right.  He’s 
going to keep you!  HALLE-
LUJAH!!  (Psalm 37:28).
 Condemnation is what 
we feel when we pay attention 
to Satan’s deliberations.  As 
our prosecutor he accuses us 
of failure and sin and reasons 
that  nothing good now will 
come of anything we have been 
looking to achieve or hoping 
for.  Praise God, the Holy Spir-
it has a diametrically different 
message that says, "From the 
beginning you were looking to 
Me for any accomplishment.  I 
have given you my guidance 
and will continue to give it.  I 
will uphold you."  We need 
to pray, "Father I turn to you 
again. Uphold me, Lord, and 
bring me through into Your 
good plan for my life.  In Jesus’ 
name I pray."   AMEN!  (Isaiah 
41:10-13)  (Jeremiah 29:11)
 Don’t give up, look to 
Him who will keep you!
  Gripped In Grace! •

He’ll Keep You!

Dads
continued from page 3

 Other notable findings:
 Fathers who did not vis-
it their kids gave each child 
goods worth about $48 a 
month while dads that spent 
at least 10 hours a month 
with their children gave 
them twice as much in-kind 
support — $84. Each addi-
tional hour of visitation was 
associated with an increase 
of nearly $1 of in-kind sup-
port per month.
 Fathers who were ro-

mantically involved with the 
mother offered 52 percent 
of their support through in-
kind provisions, while dads 
not involved with the mother 
gave 36 percent in-kind.
 The value of in-kind 
support varied by the child’s 
age with younger children 
getting the most in-kind sup-
port — an average of $78 for 
children under 5 — com-
pared with $41 for children 
10 and up.
 The total value of in-
kind support did not vary 
by race but the proportion of 
total support offered in-kind 
was higher among black fa-

thers, 44 percent, than non-
black fathers, 35 percent.
 The researchers also 
learned what motivates men 
to give their children these 
tangible items rather than 
handing cash over to their 
mothers. Fathers see the gifts 
as a chance to bond with 
their children, they found.
 “What we learned is 
that these dads are purchas-
ing a relationship with their 
children,” Edin said. “They 
want their kids to look down 
at their feet and say, ‘My dad 
cares about me because he 
bought me these shoes.’ ”
 The dads are trying to 

link love with money, she 
said.
 “We need to respect 
what these guys are doing, 
linking love and provision in 
a way that’s meaningful to 
the child,” Edin said. “The 
child support system weak-
ens the child/father bond by 
separating the act of love 
from the act of providing.
 This research was sup-
ported by the Russell Sage 
Foundation, the Eunice Ken-
nedy Shriver National Insti-
tute of Child Health and Hu-
man Development. •

Call us for advertising opportunitites!  1-800-462-0738



ADVERTISEMENT FOR BIDS

“Haren Construction Company, Inc. is  
seeking qualified Minority/Women 
Owned Business  Enterpr ises  for  
construction of the E.M. Johnson WTP 
Flocculation and Sedimentation Pilot - 
Raleigh, NC - MWBE Solicitation project  
for the City of Raleigh, NC. Subcontractor 
and supplier opportunities include but 
not limited to: Stone Hauling, Erosion  
Control, Paving, Concrete Formwork, 
Rebar Placement, Masonry, Roofing, 
Pa in t ing ,  P lumbing ,  HVAC,  &  
Electrical. Quotes received by E.O.B. 
June 22, 2015. Please contact Taylor Hall  
at (423) 263-5561 for information.”
                                                                                              

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52 South,  
Mount Airy, NC 27030 will be bidding 
the following projects on June 24, 2015 
at the North Carolina Department of  
Transportation Division 9 Letting:

Contract ID   
DI00106
County 
Stokes
Replace Bridge No. 58 Over Rickers  
Branch on US 311

Contract ID
DI00108
County
Rowan
Description
Bridge No. 306 Over Crane Creek on SR 
2532 (Glover Road)

We are interested in your quotations for 
construction surveying, grading, asphalt, 
shoulder berm gutter (Rowan), guardrail, 
wire fence (Stokes), work zone signs,  
thermoplastic pavement marking lines, 
temporary silt fence, seeding & mulching, 
vertical concrete barrier rail (Rowan),  
reinforcing steel (Stokes), and hauling. 
A pre-bid conference will be held on  
Wednesday, June 17, 2015, at 10:00 A.M. 
to discuss the proposed projects. Please  
call 336/789-8221 if you plan to attend 
this meeting. You may call in your quote 
to our Mount Airy office at 336/789-8221, 
fax to 336/789-6807, or email Frank Fulp  
at frank@smithrowe.com .
                                                                                              

ADVERTISEMENT FOR BIDS

The City of Hendersonville will open 
sealed formal Bids at 2:30 pm on July 
21, 2015 for the furnishing of materials, 
labor, and equipment for the construction 
of Oklawaha Greenway Phase Three 
project in the City Operations Center,  
305 Williams Street, Hendersonville, 
NC 28792. The project consists of  
the construction of the third phase of 
Oklawaha Greenway along Mud Creek 
with 10 foot wide asphalt paved surface 
and minimum 2 foot wide shoulders and 
will extend approximately 9,000 linear 
feet from south of North Main Street  
(from Phase 2 of Oklawaha Greenway) to 
Balfour Road connecting Patton Park to 
Berkeley Mills Park in Hendersonville.
 
Bidders should email their complete 
contact information (company name, 
address, contact name, contact phone  
number, contact email) to Brendan 
Shanahan of the City of Hendersonville 
at bshanahan@hvlnc.gov to obtain 
information on purchasing Contract 
Documents and in order to be included on 
the official plan holders list. The Contract 
Documents may also be examined at the 
following location:
 
Carolinas AGC Charlotte, North Carolina
 
Addenda will be emailed to those on 
the plan holders list, posted online and 
provided as necessary to Carolinas AGC. 
The City will not be responsible for full 
or partial sets of Contract Documents,  
including any Addenda.
 
A pre-bid conference will be held at  
10:30 am on June 30, 2015 at the City 
Operations Center, 305 Williams Street, 
Hendersonville, NC 28792. Interested  
parties are invited to attend this meeting 
to review the plans, ask for additional 
information or clarifications, or visit the 
project site. Attendance at the pre-bid  
conference is highly encouraged but is 
not mandatory.
 
The engineers estimate is approximately 
$1.1M. Please let me know if you have  
any questions. 
                                                                        

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until 
2:00 PM on July 9, 2015, at Alamance 
Community College in room A107 in 
“A” Building, 1247 Jimmie Kerr Road, 
Graham, NC 27253 for the construction  
of Automotive Shop Building Repair 
& Renovation at which time and place 
bids will be opened and read.

Complete plans and specifications for 
this project can be obtained from Accent 
Imaging, www.planscope.com or www.
accentimaging.com, 8121 Brownleigh  
Drive, Raleigh, NC 27617, 800-280- 
0755 phone,  800-477-0755 fax.  A  
refundable plan deposit of one hundred 
dollars ($100.00) in cash, check payable 
to Accent Imaging, or credit card is  
required for each set. Contractor will be 
required to pay for all shipping.

Contractors are required to attend the 
mandatory pre-bid and preferred 
brand alternates meeting on June 23, 
2015, at 2:00 PM. The meeting will be  
held at the project site in the Automotive 
Shop Building, at Alamance Community 
College, 1247 Jimmie Kerr Road, Graham,  
NC 27253.

In accordance with GS133-3 and SCO 
procedures, the following preferred brand  
items are being considered as Alternates 
by the owner for this project: lock cylinder  
hardware by Yale. 

The state reserves the unqualified right to  
reject any and all proposals.

Architect: 
HH Architecture
520 S Harrington Street
Raleigh, NC 27601
919-828-2301 phone
919-828-2303 fax

Signed: 
Craig Batts
Alamance Community College
1247 Jimmie Kerr Road
Graham, NC 27253
336-506-4174 phone
                                                                                              

BID REQUEST

BARNHILL CONTRACTING 
COMPANY

ATTENTION: MBES & WBES

Barnhill  Contracting Company is 
requesting bids from any interested firms 
for the following project: Currituck 
Regional Airport, Southern Parallel 
Taxiway Project  in  Maple ,  NC . 
Pre-Bid Meeting is on Wednesday, 
June 24, 2015 at 10:00 AM in our  
Elizabeth City Office at 1304 US 17 South, 
Elizabeth City, NC. This project bids on 
July 14, 2015 and includes opportunities  
on, but not limited to, hauling, demolition, 
clearing, drainage pipe, waterline,  
concrete, fencing, pavement marking, 
silt fence, airport electrical and seeding & 
mulching. Plans can be viewed in our office  
at the address listed above or at the  
Currituck County Regional Airport. 
Please contact James Spivey at (252) 335-
9503. AN EQUAL OPPORTUNITY 
EMPLOYER
                                                                                              

NOTICE TO BIDDERS

Sealed bids, subject to the conditions 
herein, will be received until Thursday, 
Ju ly  23 ,  2015  a t  2 :00  pm ,  i n  the  
conference room of the Wilmington 
International Airport, 1740 Airport Blvd, 
Suite 12, Wilmington, NC, and then 
opened and publicly read for furnishing 
all labor and materials and performing  
all work connected with: Wilmington 
International Airport (ILM) Business 
Park Flex Space Building, a 10,000 SF 
flex building, as indicated on the plans  
and specifications. Bid documents/
instructions will be available Friday, June 
19, 2015, at McGee Cadd Reprographics, 
2527 S. 17th Street, Wilmington, NC  
28401, (910) 392-5500.

In that the Airport construction site is  
land owned by New Hanover County, 
all bidders must be successfully pre-
qualified as required by the County.  
Applications are available online at  
Nhcgov.com under the tabs, “Doing  
Business with New Hanover County” 
a n d  “ L e g a l  a n d  I n s u r a n c e ”  p r e - 
qualification. No bids submitted by any 
entity not so pre-qualified can be opened 
and considered.
 
A Pre-Bid Meeting is scheduled for 
Thursday, July 9, 2015 at 2:00 pm, in the  
Airport Conference Room. Attendance at 
the Pre-Bid Meeting is NOT mandatory, 
however, it is strongly recommended. 
Site visits will be available following the 
meeting. 
                                                                        

INVITATION FOR BIDS
SOLICITATION NO.: CFP13.05

HOUSING AUTHORITY 
OF THE CITY OF

WILMINGTON NORTH CAROLINA

REPLACEMENT OF 
838 WINDOW PANES AT 

HILLCREST DEVELOPMENT

The Housing Authority of the City of 
Wilmington North Carolina (WHA) 
Central Office located at 1524 S. 16th  
Street is soliciting sealed bids from 
interested General Contractors for the 
Replacement of 838 Window Panes at 
Hillcrest Development.

Project Manuals will be available on our 
website beginning Monday, June 15, 2015.  
You can download the project manual 
at www.wha.net, click on business 
opportunities. Bid Opening will be held 
on July 7, 2015 at 9:30 a.m.

WHA reserves the right to reject any or 
all bids and to waive any information in 
the proposal process. 

Laurette Corbyons
Procurement Manager

                                                                                              

ADVERTISEMENT FOR BIDS

JIMMY R. LYNCH & SONS, INC,  
A N  E Q U A L  E M P L O Y M E N T 
OPPORTUNITY CONTRACTOR, 
IS SOLICITING BIDS FOR M/W/
DBE PARTICIPATION FOR THE  
FOLLOWING PROJECT:

We would appreciate a quotation from 
your firm for any and all work and/or  
materials on the following project:

(1) Greensboro (Guilford County) 
PTIA- Stormwater Outfall Repair 
Project

 Bids: July 07, 2015 @ 2:00 pm

Work May include, but not limited to:

Materials, Paving, Seeding, Mulching, 
Repair of Stormwater Drainage Outlets, 
Restoration of Eroded Stream Banks, Pipe 
Work, Water, Sewer, Pavement Marking,  
Pavement Removal, Earthwork, Milling, 
Bituminous Pavement, Electrical, Pump 
Station, Hauling, Clearing & Grubbing, 
Erosion Control, Traffic Control Signs, 
Concrete Work, Subgrade Prep., &  
Other Incidental Items Necessary for  
Construction to complete the project

Please contact Daniel @ dlynch@jrlynch 
andsons.com for a link to a website 
where you will be able to download a  
digital copy of the bid documents. 

If you need equip., credit lines, secure 
loans, joint payments, insurance or 
quick payments—call Daniel @ J.R.L. 
(J.R.L. will furnish bonds for all projects  
& will help you obtain the proper 
certification, (if you are not certified.) 
JRL encourages 2nd tier DBE/MBE/
WBE Subcontracting opportunities. 
We encourage our subcontractors to  
utilize 2nd and 3rd tier DBE/MBE/WBE  
Subcontractors. 

Please Submit Quote the Day Prior to 
Bid Opening 

Phone: 336-368-4047 
Fax:  336-368-4613
                                                                                              

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority 
prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
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MWDBE BID SOLICITATION
 
DeVere Construction Company, Inc. is 
currently soliciting quotes from interested 
MBE, WBE and DBE subcontractors and 
suppliers for the following project bidding 
on Thursday, June 25, 2015 @ 2:00 PM. 
Please submit prices to estimating@
deverecc.us or Fax to 919-363-6575 no 
later than 12:00 noon on bid day.
 
Project: Mitchell Water Treatment 
Plant, Clearwell Replacement, City of 
Greensboro, NC
 
Scopes: storm water, erosion control, 
concrete, aggregates, hauling, paint,  
electrical and HVAC.
 
Plans,  specs and detailed bidding 
requirements can be viewed at the 
following:
 
DeVere office at 8541A Glenwood 
Avenue, Raleigh, 27612
Duncan Parnell, 4275 Regency Rd., 
Greensboro, NC 27410
www.deverecc.us/bid,  password: 
GREENWTP
 
For more information or to quote prices 
contact Les Basnight (Estimator) @ 919-
363-6551
 
D E V E R E  C O N S T R U C T I O N 
COMPANY INC. IS AN EQUAL 
OPPORTUNITY EMPLOYER - WE 
DO NOT DISCRIMINATE ON THE 
BASIS OF RACE, RELIGION, SEX, 
COLOR, NATIONAL ORIGIN, AGE 
OR DISABILITY
                                                                                            

NOTICE TO 
PROSPECTIVE BIDDERS

CITY OF SANFORD
SIDEWALK IMPROVEMENTS 

PROJECT 02 
(NASH ST AND BRAGG ST)
NCDOT TIP NO. ER-2971H

NCDOT WBS ELEMENT 3608.3.12

The City of Sanford is requesting bids  
for the construction of City of Sanford 
Sidewalk Improvements Project 02 
(Nash Street and Bragg Street) located 
in Sanford, Lee County. Bids shall be for 
furnishing all labor, materials, personnel, 
and equipment to complete this Project. 

Pre-Bid Meeting (Non-Mandatory):  
Thursday, June 25, 2015 at 3:30 PM 
(same location as Bid Opening)
 
Bid Opening:  
Thursday, July 16, 2015 at 3:00 PM 

Bid Opening Location:  
City of Sanford (Engineering Dept) 
225 E. Weatherspoon Street 
Sanford, North Carolina  27330 

Date of Contract Availability:  
Monday, August 31, 2015 

Date of Contract Completion:  
Monday, November 16, 2015 

The Proposal Package may be examined 
and obtained (for a non-refundable fee 
of $60.00) at the office of the Owner’s 
Engineers (call for an appointment): 

Ken Bright Associates PLLC   
2305 Carthage Street    
Sanford, North Carolina 27330   
tel. 919-776-3444     
em. kwbright@windstream.net   
Attn: Ken W. Bright, P.E.    
 
OR

J Thomas Engineering, Inc.
143 Charlotte Avenue, Suite 104
Sanford, North Carolina 27330
tel. 919-777-6010
em. jthomas@jthomasengineering.com
Attn: Jeremy R. Thomas, P.E.

Only sealed bids submitted with the  
entire Proposal Package obtained 
directly from the Owner’s Engineer 
will be accepted. The Proposal package is 
also available for examination at the City 
of Sanford Engineering Department, 225  
E. Weatherspoon Street, Sanford, North  
Carolina; the plan room of the Carolinas 
AGC (www.cagc.org); McGraw Hill 
Dodge (dodgeprojects.construction.com); 
and Hispanic Contractors Association of 
the Carolinas (isqft.com). 

For questions regarding this request for 
Bids and the Proposal Package contact the 
Owner’s Engineers (contact information 
provided above). 

The City of Sanford, in accordance 
with the provisions of Title VI of the  
Civil Rights of 1964 (78 Stat. 252) and  
the Regulations of the Department of 
Transportation (49 C.F.R. Part 21), issued 
pursuant to such act, hereby notifies all 
bidders that it will affirmatively insure 
that the contract entered into pursuant to  
this notice will be awarded to the lowest 
responsible bidder without discrimination 
on the grounds of sex, race, color, or 
national origin.
                                                                        

REBID
HOUSING AUTHORITY 

OF THE CITY OF
WILMINGTON 

NORTH CAROLINA (WHA)
SOLICITATION NO.: RFY15.01

INVITATION FOR BIDS 
REPLACEMENT, REPAIR AND 

MAINTENANCE SERVICE 
FOR HVAC UNITS 

AUTHORITY-WIDE 
The Housing Authority of the City of  
Wilmington North Carolina (WHA) 
Central Office located at 1524 S. 16th  
Street is soliciting sealed bids from  
interested contractors  to  provide 
Replacement, Repair and Maintenance  
Service for HVAC Units Authority-
Wide

Project Manuals will be available on our 
website beginning Thursday, June 18,  
2015. You can download the project manual 
at www.wha.net, click on business  
opportunities.

WHA reserves the right to reject any  
or all proposals and to waive any 
information in the proposal process. 

Laurette Corbyons, 
Procurement Manager
Contracts/Purchasing

                                                                                              

ADVERTISEMENT FOR BIDS

State Utility Contractors, Inc. solicits 
subcontract proposals for the following 
work: Demolition, Hauling, Erosion 
Control, Precast Concrete Building, 
Concrete, Asphalt Paving, Grassing, 
HVAC, Insulation, Doors (Overhead 
Doors), Painting, Electrical for Killian 
Creek WWTP Upgrade, Lincolnton, 
NC. The bid date for this project is 
June 25, 2015. Minority businesses  
are encouraged to submit proposals for 
this work. If additional information is 
needed, please contact David Lucas at  
(704) 289-6400. EOE M/F
                                                                                              

HOUSING AUTHORITY 
OF THE CITY OF

WILMINGTON 
NORTH CAROLINA (WHA)

SOLICITATION NO.: RFY15.10

INVITATION FOR BIDS 
REPLACEMENT, REPAIR AND 
MAINTENANCE SERVICE FOR 

HVAC UNITS @ SOLOMON 
TOWERS DEVELOPMENT

The Housing Authority of the City of  
Wilmington North Carolina (WHA) 
Central Office located at 1524 S. 16th  
Street is soliciting sealed bids from  
interested contractors  to provide 
Replacement, Repair and Maintenance 
Service for HVAC Units at Solomon 
Towers Development.

Project Manuals will be available on our 
website beginning Thursday, June 18,  
2015. You can download the project 
manual at www.wha.net, click on business  
opportunities.

WHA reserves the right to reject any  
or  a l l  proposals  and to  waive  any  
information in the proposal process. 

Laurette Corbyons, 
Procurement Manager
Contracts/Purchasing

                                                                                              

INVITATION TO BID

WeaverCooke Construction invites all  
qualified MWBE / HUB subcontractors 
and vendors to submit proposals for  
the following project: Catawba Pines 
Apartments in Newton, NC – The 
construction rehab of an existing 
apartment community. The project  
consists of renovating the 10 buildings 
housing 68 units total, split up amongst 
1, 2, 3 and 4 bedroom units. Bids due 
Tuesday, June 30 2015 5:00 pm.  There 
will be site walk-thrus on Monday, 
June 15th and Thursday, June 18th.  
Contact:  Courtney Field at 336-378-7900, 
email cfield@weavercooke.com or fax 
336-378-7901 for information on this 
and other projects and for assistance with 
plans and specifications.  Davis Bacon 
and Section 3 Program compliance may 
be required.  WeaverCooke, LLC is an 
equal opportunity employer.  
                                                                                            

ADVERTISEMENT FOR BIDS

UNC CHARLOTTE RESIDENCE 
HALL – PHASE XIV

 REMAINING RELEASE BID 
NOTIFICATION 

Rodgers will accept sealed bids from  
project specific prequalified trade 
contractors for the Remaining Release Bid 
Packages of the UNC Charlotte Residence  
Hall – Phase XIV on Wednesday, July  
16, 2015, at 2:00 pm.  Details at http:// 
facilities.uncc.edu/advertisements 
                                                                        

 June 18, 2015 - June 24, 2015
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ADVERTISEMENT FOR BIDS

Terry’s Plumbing and Utilities, Inc. is 
soliciting quotations for the following 
items; Clearing, Grading, Demolition,  
Erosion Control, Seeding, Silt Fence, Pipe, 
Fittings, Manholes, Electrical Wiring,  
Protective Coatings, Diesel Generator, 
Concrete Repair, Concrete and  Asphalt 
Patching.
  
If you would like to review plans and 
specifications for the mentioned projects 
please contact our office at (336) 625- 
1090. Office hours are 8:00 am to 4:00 pm 
Monday thru Friday.

All quotations are to be turned in by 5:00  
pm the day prior to Bid Opening to be  
considered.

1. Bilhen Pump Station Replacement, 
Town of Troy, NC Bid Date is July 
2, 2015 @ 2:00 PM.

                                                                                            

PROFESSIONAL

MISSOURI STATE UNIVERSITY

SPECIAL EVENT 
COORDINATOR AND 

MARKETING ASSISTANT, 
COLLEGE OF BUSINESS

Missouri State University accepting 
a p p l i c a t i o n s  f o r  a  S P E C I A L  
EVENT COORDINATOR AND  
M A R K E T I N G  A S S I S TA N T, 
COLLEGE OF BUSINESS in College 
of Business - Administration. Respons.: 
managing and maintaining social 
media communications and the College 
of  Business’ (COB) socia l  media 
communication and website, writing for 
COB publications, and planning and  
coordinating special events.

For req. qualifications and app. procedures: 
https://jobs.missouristate.edu or call  
(417) 836-4683. Pay Grade: 42. Salary: 
$30,812 - $40,000/ann. Successful 
candidates must be committed to working 
with diverse student and community  
populations. Employment will require a 
criminal background check at University 
expense. EO/AA/M/F/VETERANS/
DISABILITY EMPLOYER AND  
INSTITUTION.
                                                                                            

SOUTHEASTERN COMMUNITY 
COLLEGE 

Southeastern Community College is 
seeking to fill the following position.

MARKETING & OUTREACH 
COORDINATOR

Minimum requirements,  posit ion 
description and required application for 
this position can be found on the SCC 
website at www.sccnc.edu or call 910-
642-7141, ext. 310. SCC application, 
resume, letter of interest addressing 
minimum qualifications and educational 
transcripts must be submitted in order to 
be considered for this position. Deadline 
for applications is June 22, 2015. AA/ 
EOE
                                                                                              

NOTICE TO 
PROSPECTIVE BIDDERS

CITY OF SANFORD 
SIDEWALK IMPROVEMENTS 
PROJECT 01 (HORNER BLVD) 

NCDOT TIP NO. ER-2971H 
NCDOT WBS ELEMENT 3608.3.11

The City of Sanford is requesting bids 
for the construction of City of Sanford 
Sidewalk Improvements Project 01 
(Horner Blvd) located in Sanford, Lee 
County. Bids shall be for furnishing all 
labor, materials, personnel, and equipment 
to complete this Project. 

Pre-Bid Meeting (Non-Mandatory): 
Thursday, June 25, 2015 at 3:00 PM 
(same location as Bid Opening) 

Bid Opening: 
Thursday, July 16, 2015 at 3:00 PM 

Bid Opening Location: 
City of Sanford (Engineering Dept) 
225 E. Weatherspoon Street 
Sanford, North Carolina   27330 

Date of Contract Availability: 
Monday, August 31, 2015 

Date of Contract Completion: 
Monday, November 16, 2015 

The Proposal Package may be examined 
and obtained (for a non-refundable fee  
of $60.00) at the office of the Owner’s 
Engineers (call for an appointment): 

Ken Bright Associates PLLC   
2305 Carthage Street    
Sanford, North Carolina 27330  
tel. 919-776-3444    
em. kwbright@windstream.net   
Attn: Ken W. Bright, P.E.    

OR 

J Thomas Engineering, Inc.
143 Charlotte Avenue, Suite 104
Sanford, North Carolina 27330
tel. 919-777-6010
em. jthomas@jthomasengineering.com
Attn: Jeremy R. Thomas, P.E.

Only sealed bids submitted with the  
entire Proposal Package obtained 
directly from the Owner’s Engineer 
will be accepted. The Proposal package is 
also available for examination at the City 
of Sanford Engineering Department, 225 
E. Weatherspoon Street, Sanford, North 
Carolina; the plan room of the Carolinas 
AGC (www.cagc.org); McGraw Hill 
Dodge (dodgeprojects.construction.com); 
and Hispanic Contractors Association of 
the Carolinas (isqft.com). 

For questions regarding this request for 
Bids and the Proposal Package contact the 
Owner’s Engineers (contact information 
provided above). 

The City of Sanford, in accordance 
with the provisions of Title VI of the  
Civil Rights of 1964 (78 Stat. 252) and 
the Regulations of the Department of 
Transportation (49 C.F.R. Part 21), issued 
pursuant to such act, hereby notifies all  
bidders that it will affirmatively insure 
that the contract entered into pursuant to 
this notice will be awarded to the lowest 
responsible bidder without discrimination 
on the grounds of sex, race, color, or  
national origin.
                                                                                            

INVITATION TO BID
MWBE/SDBE SUBCONTRACTORS

Carolina Classic Window & Glass Inc. 
is soliciting quotations for the following:  
Myers Park High School Building 1.  

Bids are due at 2:00 pm on 06/30/2015.  
Interested subcontractors should contact 

Tom Bell at 611-C Industrial Ave, 
Greensboro, NC 27406, (336)-553-2852, 

or tom@ccwginc.com.
                                                                                            

INVITATION TO BID
MWBE/SDBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  Northwest 
High School – Traffic Improvements.   

Bids are due at 10:00 am on 
06/30/2015.  Interested subcontractors 
should contact Bruce Guarini at 611-A 
Industrial Ave, Greensboro, NC 27406, 

(336)-274-2477, or 
bguarini@barconstruction.com.

                                                                                            

INVITATION TO BID
MWBE/SDBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  Guilford 

Technical Community College – 
Hassell Health Building and Medlin 
Campus Center Annex Storefront 
and Flooring Renovations.  Bids 

are due at 3:00 pm on 06/23/2015.  
Interested subcontractors should contact 
Bruce Guarini at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or bguarini@barconstruction.com.

                                                                                            

Fayetteville Technical Community 
College is now accepting applications 

for the following positions:

Computer Information 
Technology Instructor

Physics Instructor

Collision Repair & Refinishing 
Technology Instructor

Early Childhood 
Education Instructor

Emergency Medical 
Science Instructor

For detailed information and to apply, 
please visit our employment portal at: 
https://faytechcc.peopleadmin.com/

Human Resources Office
Phone: (910) 678-8378 

Internet: http://www.faytechcc.edu
An Equal Opportunity Employer
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For 27 years GDN has made change 
happen with the help of our sponsors 

and advertisers

Mobile
We care that you have 

access to us! 

Thanks advertisers 
and readers!  

We appreciate 
your support!

Rich past, rewarding future! 

Mitchell Community College is one of the 
fastest growing colleges with locations in 
Statesville and Mooresville. Come join our 
great community of instructors and staff. 
 

 Mathematics Instructor 
 Accounting Manager for Payroll, 

Budget & Purchasing 
 Full-time Temporary HVACR 

Program Coordinator 

Visit mitchellcc.edu/employment-
opportunities for more information on 
specific requirements, how to apply and 
preferred dates for applications. 

AA/EOE 

Human Resources 
500 West Broad Street 

Statesville, NC 28677 
(704) 878-4341 phone 

mitchellcc.edu 

Rich past, rewarding future! 

Faculty (part-time) 
 Art 
 Biology 
 Chemistry 
 Economics 
 Electrical/Electronics 

Engineering Tech. 
 English 
 Farm Maintenance 
 History 

 Laboratory Tech. 
 Math 
 Music 
 Physical Education/

horseback riding 
 
Staff (part-time) 
 Admissions & 

Records Technician 
 Security Officer 

AA/EOE 

Human Resources 
500 West Broad Street 

Statesville, NC 28677 
(704) 878-4341 phone 

mitchellcc.edu 

Come join our great community of 
instructors and staff. 

Visit mitchellcc.edu/employment-
opportunities for more information on specific 
requirements, how to apply and preferred dates 
for applications. 

EDUCATION

Enriching Lives   � Creating Futures
Craven Community College is currently recruiting for the following position:

Director of Distance Learning and Professional Development: Master’s
degree in Instructional Technology or related field. Minimum of 2 years of on-line
teaching or administrative experience in the field of distance learning.
Deadline to apply: July 8, 2015               Employment date: August 3, 2015

Candidates should have good interpersonal skills, an understanding of the
community college mission, and excel in a team environment.

Minimum qualifications listed only.

Additional information can be obtained at the college 
Website www.cravencc.edu or by calling (252) 638-7375.  EOEE

EDUCATION
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Greater Diversity News (GDN) is a statewide publication with national reach and rele-
vance. We are a chosen news source for underrepresented and underserved communities 
in North Carolina. GDN and our companion website focuses on issues and opportunities 
important to Historically Underutilized Businesses (HUBs) and issues of community inter-
est and empowerment such as Moral Monday and voter suppression. Please ask your 
elected officials and public bodies (cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service of choice, by advertising their HUB 
and job opportunities with us. 

Subscribe online http://greaterdiversity.com/subscribe-to-print.html

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly

$71.65 two years

$101.82 three years
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CUSTOM AA NEWSPAPER
READERSHIP STUDY
by EPMG & Scarborough

African-Americans are 

117%
more likely to own a Domestic Subcompact 
vehicle than the average car owner.

$200+
In the last 7 days, African-Americans 
are more likely to have spent 
$200+ on groceries

EPMG/
Scarborough

2014

EPMG/
Scarborough

2014

EPMG/
Scarborough

2014

www.epmg360.com

33%
of African-Americans have spent $500+ 
on online purchases in the last 12 months.

June 15th, 22nd & 29th
 6:30 - 8:30pm

Tickets $150 online* or $175 at the door.  Register to reserve your seat at https://lwgomovement.eventbrite.com

New Hanover County Executive Development Center 
1241 Military Cutoff Rd, the Azalea Room

      Join the       
   Movement
      Join the       
   Movement

The Financially 
Independent Woman
Workshop 

3 Powerful  2-Hour Sessions of Stock Options Training

Kelli Williams

Author, Speaker, Option Trader,   
   Trading Coach and Advocate for  
      the Financial Empowerment of Women

Founder & CEO of Ladies We’ve Got Options

The Financially 
Independent Woman
Workshop 

* Processing fee may apply

Appointments only:

•	Political	justice
•	Social	justice
•	Economic	justice

Reserve	Ad	
Space	Today!

Deadline	June	26,	2015

	Call	for	Advertising	Opportunities! 1-800-462-0738

July 2015 Special Edition 
Building a non-racial, multi-ethnic, 

equal opportunity America

Presents

THE  THIRD  RECONSTRUCTION
www.thethirdreconstruction.com

•	Political	justice
•	Social	justice
•	Economic	justice

Reserve	Ad	
Space	Today!

Deadline	June	26,	2015

	Call	for	Advertising	Opportunities! 1-800-462-0738

July 2015 Special Edition 
Building a non-racial, multi-ethnic, 

equal opportunity America

Presents

THE  THIRD  RECONSTRUCTION
www.thethirdreconstruction.com

The Third Reconstruction is a growing network of progressive advocacy organizations and 
individuals that are committed to political, economic, and social justice. 

Voter suppression is a priority issue of The Third Reconstruction.  It represents the greatest 
threat to American democracy since 1954.  The clear demographic targets of voter suppression 
are Blacks, Hispanics, students, women, the elderly and other groups that came to be known as 
the Obama Coalition.

This publication will bring together information 
on progressive advocacy groups and other voter 
education resources that should be used to 
educate, organize, and mobilize affected groups and 
communities in securing full and unfettered access 
to the voting booth in 2016.  The right to vote is the 
most important right in American democracy.

This publication is designed for a statewide audience.  
It will be a standalone insert that can be reproduced  
at will.  Follow up comments are solicited to improve 
its usefulness.

Reserve Ad 
Space Today!

Deadline July 17, 2015


