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Young Homeless Father Shares 
the Love After Getting $56K

 Denver, Colo. – James Moss, a Denver man who was 
formerly homeless, is now taking the time to give back to oth-
ers. Moss, who last week received more than $54K in dona-
tions via a crowdfunding campaign in just 11 days from others 
who heard about his story, was recently seen handing out free 
food and sandwiches to homeless and hungry people in down-
town Denver.
 Moss told local media: “I was once in this position with 
my son. It just feels good (to help). I’ve got a little tingly feeling 
going on.” He said that he decided to pay the kindness he had 
received forward and planned to organize more events like this 
in future.
 Moss, who is originally from new York City, came to 
Denver with his son, Zhi, in hopes of starting a new life. How-
ever, things went south after just two days when their original 
housing arrangements fell through. This left him looking for 
shelter and housing.
 regarding his son, Moss said, “everything I do is for him. 
The reason I made this move is for him. To be in a peaceful 
place, the mountains, I want him to experience things that I 
missed growing up.” •

By Harry Colbert, Jr., Special from Insight News

 (nnPA) – Add Jamar Clark to the list. That was the senti-
ment of hundreds of protesters who have camped out in front 
of the Fourth District Precinct headquarters of the Minneapo-
lis Police Department (MPD) – braving falling temperatures 
and constant rain – demanding answers for the early Sunday 
morning november 15 police shooting of Clark. The head-
quarters located at 1925 Plymouth Ave. n. is just two blocks 
from where Clark was shot by a MPD officer. By Monday eve-
ning that sentiment spilled out onto Interstate 94 as protesters 
blocked traffic to bring attention to the killing of Clark. Even-
tually 51 were arrested in the protest – all peacefully.
 It all began when officers were responding to an early 
morning call on Sunday that Clark, 24, had assaulted his girl-
friend. Officers say Clark attacked paramedics attending to his 
girlfriend. But according to multiple witnesses Clark was com-
pletely restrained at the time of the shooting.
 “[The police] had that guy on the ground and complete-
ly subdued,” said Teto Wilson, who had just exited the elks 
Lodge across the street from the shooting. “This kid was laid 
out flat on the ground [before he was shot]. Both cops had him 
pinned to the ground.”
 Wilson said that even though it was dark outside, it was 
easy to see Clark, because he had on very bright clothing at the 
time of the shooting.
 “[The police] keep doing this, they keep killing people,” 
said James Hall, Clark’s father. “My son was already down 
when they shot him.”
 Hall, along with a group of protesters, were outside of 
the Minneapolis Fourth District Police headquarters Monday 
morning demanding answers. 

Unarmed continued on page 7 

Minneapolis Police Shoot, Kill 
Another Unarmed Black Man

By Freddie Allen

 (nnPA) – In an effort to 
increase awareness about HIv/
AIDS among young Black 
men, a group disproportion-
ately impacted by the epi-
demic, health-care providers 
and community stakeholders 
hosted the “Health and Hip 
Hop Conference” in October 
at the Morgan State University 
in Baltimore.
 Students from Maryland’s 
four historically Black colleges 
and universities—the Uni-
versity of Maryland eastern 
Shore, Bowie State Univer-
sity, Coppin State University 
and Morgan State Universi-
ty—participated in the event, 
which included a spoken-word 
competition; breakout sessions 
on hip-hop, sexual health and 
HIv/AIDS prevention; and 
performances by local hip-hop 
artists. roughly 150 students 
attended, according to con-
ference organizers, and more 
than 50 people were tested for 
HIv and other sexually trans-
mitted diseases.
 The daylong program was 
sponsored by the Black AIDS 
Institute, the Maryland De-
partment of Mental Health and 
Hygiene, and the Morgan State 
University School of Commu-
nity Health and Policy’s Get 
SMArT (Students/Society 
Mobilized and retooled to 
Transform) Project.
 Grim Jackson, an 18-year-
old freshman communications 
major at Morgan State, said 
that he can relate to people 
who suffer from stigma asso-
ciated with HIv; when he was 
younger, students made fun of 
his mental disability.
 Although reluctant to dis-
cuss the challenge it presented, 
Jackson said that the taunts 
and ridicule changed to cheers 
when he started performing. “I 

was in high school and I just 
started writing, and people 
were like, ‘Oh, my God, you’re 
good,'” said Jackson, who won 
second place in the spoken-
word competition.
 Get SMArT Project 
Director Lorece edwards, 
DrPH, the director of com-
munity practice and outreach 
in the department of behav-
ioral health sciences at Morgan 
State’s School of Community 
Health and Policy, said that 
health-care providers and HIv/
AIDS advocates and research-
ers wanted to educate young 
minority men about sexual-
health choices and their pos-
sible outcomes. “This is a plat-
form, a safe and brave space 
for men, that allows them to 
talk about health and hip-hop 
and their life experiences,” she 
said.
 Justin Wooley, a consul-
tant with the Black AIDS In-

stitute, agreed. “We need HIv 
prevention messages with an 
‘attitude,’...” said Wooley, “The 
same way we talk about Magic 
Johnson, we have to talk about 
eazy-e,” the n.W.A member 
who died of AIDS in 1995, 
nearly four years after Johnson 
announced his retirement from 
the NBA after testing positive 
for HIv.
 Although the story of 
eazy-e’s death was covered 
in magazines like newsweek, 
vibe and Jet, reports of hetero-
sexual transmission were rare, 
and therefore, the possibil-
ity that eazy-e had acquired 
HIv heterosexually was easily 
dismissed in favor of rumors 
of closeted homosexual activ-
ity, illicit-drug use, murder by 
HIv injection, tainted acu-
puncture needles and other ur-
ban legends.
 During the panel titled 
“Hip-Hop, Health and Heal-

ing,” students and featured 
guests discussed masculinity, 
the perception that hip-hop 
perpetuates misogyny and ho-
mophobia and more.
 Messiah ramkissoon, an 
MC, youth advocate and three-
time winner of Showtime at 
the Apollo for his spoken-word 
performances, said that ho-
mophobia is a sensitive sub-
ject in hip-hop and that people 
with perspectives on both sides 
need to be more tolerant. “Peo-
ple live their lives the way they 
choose, and they should not be 
disrespected or counted out 
from the culture because of it, 
but those that are homosexual 
also have to understand that 
certain people don’t agree with 
homosexuality,” ramkissoon 
said. 

Health continued on page 5

Health and Hip Hop Conference

By Reverend Jesse Jackson, Sr.

 Paul robeson. Muham-
mad Ali. Bill Russell. Kareem 
Abdul-Jabbar. Jim Brown. Curt 
Flood. Hank Aaron. The “Black 
14” at the University of Wyo-
ming. The St. Louis rams. Mi-
chael Sam. Tommy Smith and 
John Carlos, black-gloved fists 
in the air. LeBron James and 
Derrick rose, wearing “I Can’t 
Breathe” T-shirts.
 These are only a few of the 
most visible African-American 
athletes who risked their posi-
tions, their high status in our 
culture, their endorsements and 
their high salaries in the cause of 
civil rights and equal justice.
 not all the athletes that 
championed fair play were 
African American, of course. 
roberto Clemente comes to 
mind immediately. Bill Walton 
spoke out against the vietnam 
War. Billie Jean King stood up 
for women’s equality in sports. 
Brooklyn Dodgers captain Pee 
Wee reese stood by Jackie 
Robinson out on the ball field, 
making it clear that the color 
line had been crossed for good.
 now the University of Mis-
souri football team has shown 
us what real “Tigers” do when 
it’s time to pick up the hammer 
of justice.
 These African-American 
players stood by the student 

protesters and hunger striker 
Jonathan Butler. Interestingly, 
their White teammates and 
their White coach, Gary Pinkel, 
then joined the cause, too. And 
change came to the campus.
 The students and the ath-
letes showed that they had stud-
ied Dr. King and the lessons of 
the civil rights movement. They 
were disciplined, nonviolent, fo-
cused — and they used their le-
verage to demand a role in their 
own educations.
 Strategically, they chose a 
moment to act when they had 
leverage over a million dol-

lars in potential Tv revenues. 
It was smart organizing, and it 
worked. As the old saying goes, 
rabbit hunting is a lot less fun 
when the rabbit has a gun.
 In this case, of course, the 
“gun” was nonviolent protest 
against racial injustice. African-
American athletes showed their 
clout. A sleeping giant awoke.
 Today’s colleges spend a 
lot of time recruiting African-
American athletes but much 
less time recruiting young Af-
rican-American scholars. no 
expense is spared to develop a 
young halfback, but fewer and 

fewer Pell Grants are avail-
able to support young chem-
ists. Good athletes are awarded 
scholarships (unless they get 
hurt), while their universities 
reap millions in tickets sales and 
revenue from jerseys and sports 
bling.
 Athletic departments are 
supposed to be appendages of 
universities, but it often appears 
that the reverse is true. African-
American players are empow-
ered on the field, but much less 
so in the classroom.
 Think about college bas-
ketball. The entire sports world 
focuses on “March Madness,” 
when integrated teams from 
all over the nation compete for 
sports glory. But what about 
“May Sadness,” when gradua-
tion time comes, and many ath-
letes are left behind and left out.
 Meanwhile, good minor-
ity students — and many, many 
good White students — strug-
gle to pay excessive tuition and 
fees, too often ending up buried 
under massive loans, which will 
hem them in for decades.
 And it teaches us a lesson 
for the rest of society, because 
young African Americans can 
compete and excel when the 
playing field is level, when the 
rules are public, when the goals 
are transparent, when the refer-
ees are fair. •
 Our sports playing fields 

Missouri Students, Athletes Teach 
Lesson in Nonviolent Change

Rev. Jesse Jackson says that today’s colleges spend a lot of 
time recruiting African-American athletes, but much less 

time recruiting young African-American scholars. 
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Messaiah Ramiskoon, an MC, youth advocate and three-time winner of “Showtime at the 
Apollo,” comments on homophobia in Hip Hop at the Health and Hip Hop Conference at 

Morgan State University in Baltimore, Md. (Freddie Allen/BAI)

James Hall, Jamar Clark’s father, holds back tears after asking 
police to come forward with answers regarding his son’s shooting. 

Clark died Monday, November 16. (Harry Colbert, Jr./Insight News)

Give thanks with a grateful heart!
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By Peter Grear

 Author, James J. Hankins, 
gives his answer to this age old 
question in his practical, com-
mon sense, easy to read book 
entitled "What We Blacks Need 
To Do".  First published in 
2007, Hankins observations 
seem timeless.
 In the space of less than 
150 pages, Hankins provides 
simple, thoughtful suggestions 
of things that Black families 
should be doing to strengthen 
themselves and increase the 
chances that their children will 
grow up with the family values 
needed to succeed in life.
 This book follows the 
life of Hankins from his early 
childhood, through his career 
as a vocational teacher and 
his present retirement.  In it he 
relates to his interactions with 
his immediate and extended 
families and provides very 
thoughtful examples of how to 
manage family affairs in such 
a way that all family members 
gain a better appreciation of 
working as a family.

 Hankins starts his book 
by analyzing problems com-
mon to most American fami-
lies generally and Black fami-
lies more specifically.  He goes 
on to offer positive, easy to 
understand solutions to many 
family problems.
 Hankins gives his book 
a “G” rating in part because 
it contains no cursing and, I 
presume, because of the bibli-
cal principles he uses to frame 
his discussions.  He starts his 
first chapter, "What Our Black 
Families need to Do" by 
highlighting the importance 
of communication between 
spouses that ensures that there 
is basic agreement on fam-
ily matters.  Additionally, he 
discusses the responsibility of 
parents in ensuring that educa-
tional decisions regarding their 
children are made with their 
awareness and meaningful 
input.  Throughout his discus-
sions he uses decision making 
tactics of his family as teach-
able examples.
 "What We Blacks Need 
To Do" stresses the necessity 
and process of family engage-
ment in the political process 
for their benefit and the benefit 
of their communities at large.  
The many common sense so-
lutions in Chapter 1 of the 
book makes it a must read and 
guide for all families.
 In Chapter 2, "What Our 
Black Teachers, Counselors 
and Administrators need To 
Do", Hankins poses the same 

type of common sense issues 
to historical community lead-
ers that he posed to families in 
Chapter 1.  And like in Chap-
ter 1, he gave very specific ex-
amples of how he addressed 
these issues.
 In Chapter 3, the final 

chapter, "What Our Black 
Churches Must Do", Han-
kins provides a survey tool 
to evaluate Black churches in 
order to gauge their effective-
ness in community leadership.  
He then provides very simple 
common sense suggestions 

that Black churches could em-
brace to better address their 
leadership responsibilities in 
Black communities.
 This enjoyable, easy to 
read book gives a very power-
ful answer to the age old ques-
tion of what Blacks need to do 
for family and community em-
powerment.
 About Peter Grear
Peter Grear, esq. writes for 
Greater Diversity news and 
www.thethirdreconstruction.
com with a primary focus on 
political, social and economic 
justice.  To support our ef-
forts, to unite our politics and 
economics, please “Like” and 
follow us at www.facebook.
com/Thirdreconstruction. 
Please “Share” our articles and 
post your ideas and comments 
on Facebook or at our web-
sites www.GreaterDiversity.
com and www.thethirdrecon-
struction.com. Comments 
can also be sent to pgrear@
thethirdreconstruction.com. 
Finally, please ask all of your 
Facebook “Friends” to like and 
follow our pages. •
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By Bill Fletcher, Jr.

 I received a call a few 
days after the Paris terrorist 
attack from a relative. She 
was, quite understandably, 
deeply unsettled by the attack. 
She asked me why it was that 
the Muslim community was 
so silent about jihadist attacks. 
I told her that they were—and 
are—not silent at all. In fact, 
there were—immediately—
statements of condemnation 
of these attacks from a wide 
range of organizations and 
religious leaders in the Arab 
and Muslim Worlds, ranging 
from the Free Syrian Army 
to the Organization of Islamic 
Cooperation denounced the 
heinous attacks. My relative 
then asked me, why had she 
and so many other people not 
heard word-one about this?
 This is a core question 
and it has nothing to do with 
the actions of the Muslim 
community. The mainstream 
US media, by and large, has 
done little to make it known 
that there has been outrage 
across the Arab and Muslim 
Worlds in the face of these 
horrors. The Muslim reac-

tion has not been limited to 
the Paris massacre, by the 
way, but also the bombing in 
Turkey (at the peace rally held 
by the Kurds and their allies), 
the bombings in Baghdad and 
Beirut. What these bombings 
all appear to have in common 
is that they are the actions of 
Daesh, a.k.a. “the so-called 
Islamic State.”
 even when the Muslim 
outrage is reported, it does 
not get the same attention as 
the xenophobic and Islamo-
phobic rants that are coming 
from right-wing pundits in the 
U.S.A. and elsewhere. In the 
aftermath of the Paris attacks 
governors in the U.S.A. are 
announcing that they do not 
want Syrian refugees in their 
states, as if to say that the ref-
ugee population is the source 
of terrorist attacks. Are these 
governors for real? Do they 
not realize that Daesh is quite 
capable of carrying out terror-
ist attacks without infiltrating 
the refugee population?
 The mainstream media 
must be tasked with two very 
important actions. The first 
is the full accounting for the 
scope of the outrage in the 

face of these terrorist attacks. 
We cannot have a situation 
where the people of the USA 
are led to believe that the 
Muslim World is silent in the 
face of these jihadist/fascist 
actions. When the response 
from the Muslim World has 
been so overwhelming it is 
simply inexcusable that there 
is any ambiguity on this mat-
ter.
 The second action is to 
broaden the scope of our un-
derstanding of the terrorist 
actions themselves. While 
I share a very deep sorrow 
with the French people and an 
absolute hatred of Daesh for 
their barbaric actions in Paris, 
I also cry for those killed in 
Turkey, Baghdad and Beirut 
who have received far less 
attention, and even less sym-
pathy. It is time for us in the 
USA and other parts of the 
global north to appreciate 
that terror does not become 
terror only when it strikes us.
 Bill Fletcher, Jr. is the 
host of The Global African on 
Telesur-english. Follow him 
on Twitter, Facebook and at 
www.billfletcherjr.com. •

Paris, Terror and the Forgotten

By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6
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Successful Entrepreneur
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Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
Darden   Second  Year   Student   Peter   Neems   and   Darden   Professor  
Saras  Sarasvathy
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Book Review: "What We Blacks Need to Do"

Author, James J. Hankins 

 (StatePoint) During the 
course of their day, kids hear 
the word “no” all the time. 
And while some of those 
“nos” are a necessary part of 
keeping kids safe, the overall 
message can be one that stifles 
courage, creativity and trust in 
one’s own instincts -- effects 
that can last well into adult-
hood.
 There are many ways that 
parents, teachers and caretak-
ers can help kids overcome 
fears and achieve their dreams, 
while making good decisions 
on their own. And sometimes 

the world of children’s books 
can be the best place to help 
deliver the message.
 “everyone, young and 
old, is blessed with unopened 
gifts, and of the most impor-
tant is one's instincts” says 
Christopher Conroy author 
of the new young adult novel 
“Anzard,” which explores this 
theme. “Children can be nur-
tured in a way that helps them 
find that inner voice. This story 
contains more than just Harry 
Potter-type magic, it is a tool to 
nurture the inner voice.”
 In the magical story of 

“Anzard,” Conroy tells the 
story of a seemingly ordinary 
10 year old boy named Justin 
who is visited by an enchant-
ing fairy-like pixie named 
Poofy from galaxies far away, 
who helps him call on his own 
instincts and inner gifts to not 
only find missing parents back 
on earth, but to change his 
world forever.
 Conroy, who wrote this 
children's book because of his 
own beliefs about the power 
of one's own inner strength 

Kids continued on page 6

Teaching Kids to Trust their Own Instincts



By Richard Sear

 Knowledge is power. Un-
fortunately, many of the 46 mil-
lion Americans over 65 lack a 
full understanding of Medicare, 
and this can have a negative 
impact on their wallet and their 
health care. 
 The Medicare Open en-
rollment Period allows north 
Carolinians to review their 
current health plan and decide 
whether their health coverage 
meets their needs. It’s impera-
tive to review the offerings for 
2016, because even if your plan 
is satisfactory now, coverage 
and expenses can change. And, 
if you don’t enroll by Decem-
ber 7, changes cannot be made 
again until next year. 
Be wiser than the crowd 
 A study conducted by 
the Bankers Life Center for a 
Secure retirement found that 
more than half, 56 percent, of 
middle-income Baby Boomers 
age 47 to 64 reported knowing 
little about the Medicare pro-
gram. One in four – even those 
within a few years of turning 
65 – knew almost nothing about 
Medicare.  
 During the open enroll-
ment period, it is crucial for 
Medicare beneficiaries to take 
charge of their healthcare and 
understand the plans and their 
coverage. With more than 1.9 
million Medicare beneficiaries 
in north Carolina, according 
to the Centers for Medicare and 
Medicaid Services (CMS), the 
demand for information is great.
 Do your research, learn 
about Original Medicare and 
decide whether you need sup-
plemental plans, including: 
 Medicare Parts A and B: 
Original Medicare is comprised 
of two parts. Part A (hospital 
insurance) covers limited inpa-
tient care at a hospital, skilled 
nursing facility and hospice. 
Services such as lab tests, inpa-
tient surgery, doctor visits and 
home health care are covered in 

Part A as well. Part B (medical 
insurance) covers health care 
providers’ services, outpatient 
surgery and care, durable medi-
cal equipment, home health care 
and some preventive services.
 Medicare Part C:  While 
Medicare covers most health 
care expenses, it doesn't cover 
everything. As a result, many 
Americans are opting to buy 
private insurance in lieu of 
Original Medicare to cover ser-
vices Medicare Part A and B do 
not. Medicare Advantage plans, 
sometimes called “Part C” 
plans, are sold by private health 
insurance companies. The Kai-
ser Family Foundation states 
that 29 percent of north Caro-
linians who qualify for Medi-
care are enrolled in a Medicare 
Advantage plan, and that num-
ber grows each year. Medicare 
Advantage plans tend to offer 
more benefits, such as prescrip-
tion drugs, dental, vision, hear-
ing and other preventive servic-
es that Original Medicare does 
not. 
 Medicare Part D: This is 
the prescription drug cover-
age offered by Medicare, and 
is available in Advantage Plans 
or from a standalone Medicare 
Prescription Drug Plan (PDP).
 Once you’ve researched 
Medicare, organize your health 
information
 Before you start research-
ing individual plans, compile a 
detailed list of medications and 
healthcare providers. Make a 
list of all of the costs associated 
with your current plan; not just 
the premium, but also the co-
pays, co-insurance and deduct-
ibles. (Premiums, deductibles or 
copays can change every year, 
and no one wants to be sur-
prised about their health or out-
of-pocket expenses.) 
 The most important thing 
is to consider your current and 
future personal health needs, 
including any recent changes. 
This becomes particularly im-
portant when evaluating pre-

scription drug coverage plans. 
Plan options vary greatly, and 
they can have a considerable 
impact on your household bud-
get.
Take action well before the 
December 7 deadline
 First, visit medicare.gov, 
where you can access “Medi-
care & You,” the official pub-
lication from CMS, which in-
cludes everything you need to 
know about Medicare and en-
rollment. Medicare experts can 
also assist you over the phone if 
you prefer a conversation with a 
representative. 
 If you prefer speaking to 
someone local, free services are 
available to north Carolina resi-
dents through the north Caro-
lina Department of Insurance’s 
Senior Health Insurance Infor-
mation Program (SHIIP). You 
can call them toll free at 1-855-
408-1212. •
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16 Oz. Pkg. - Select Varieties
Jimmy Dean 
Roll Sauwsage
Without MVP Card $4.49 EA

Value Pack
93% Lean 
Ground Beef
Without MVP Card $5.69 LB

Beef Bottom 
Round Roast
Without MVP Card $5.49 LB

5 Lb. Box
Clementines
Without MVP Card $6.99 EA

8-13.9 Oz. - Select Varieties
Pillsbury Cinnamon 
or Crescent Rolls
Without MVP Card Regular Retail

2FOR
$4 22-30.6 Oz. - Select Varieties

Maxwell House 
Coffee
Without MVP Card Regular Retail

699
EA

2FOR
$5

48 Oz. - Select Varieties
Turkey Hill Ice 
Cream
Without MVP Card $3.39 EA

349
EA

35-37 Oz. - Select Varieties
Mrs. Smith's  
Original Flaky 
Crust Pies
Without MVP Card $5.39 EA

399
LB

3 Lb. Bag
Granny Smith or 
Red Delicious Apples
Without MVP Card $3.49 EA

Bulk
Sweet Potatoes
Without MVP Card 99¢ LB

33¢LB

499
EA 399

LB

299
EA 299

EA

FOR

16 Oz. Pkg. - Select Varieties
Smithfield 
Sliced Bacon
Without MVP Card Regular Retail

6-13.7 Oz. - Select Varieties
Nabisco 
Ritz Crackers
Without MVP Card $4.59 EA
Limit 2 Free

sin
gl

e i
tem

 at ½ price

sin
gl

e i
tem

 at ½ price

10.25-10.5 Oz. - Select Varieties
Campbell's Gravy
Without MVP Card $1.29 EA

sin
gl

e i
tem

 at ½ price

14.5 Oz. - Select Varieties
Swanson Broth
Without MVP Card $1.09 EA

sin
gl

e i
tem

 at ½ price

sin
gl

e i
tem

 at ½ price

26-30 Ct. - 16 Oz. Pkg.
Food Lion 
Cooked Shrimp
Without MVP Card $14.49 EA

BOGOs

16 Oz. - Select Varieties
Land O'Lakes 
Butter Quarters
Without MVP Card $5.59 EA

sin
gl

e i
tem

 at ½ price

Thankful

sin
gl

e i
tem

 at ½ price

sin
gl

e i
tem

 at ½ price

5-6 Oz. - Select Varieties
Stove Top Stuffing
Without MVP Card $2.59 EA

26-30 Ct. - 16 Oz. Pkg.
Food Lion 
Jumbo Raw Shrimp
Without MVP Card $10.49 EA

12 Oz. - Select Varieties
King's Hawaiian 
Rolls
Without MVP Card $3.99 EA

299
EA

2FOR
$3

8 Oz. Brick - Select Varieties
Philadelphia Cream 
Cheese
Without MVP Card $2.89 EA

2FOR
$5

6-8 Oz. - All Varieties
Kraft Shredded or 
Cabot Chunk Cheese
Without MVP Card Regular Retail

79¢
EA

10.5 Oz. - Select Varieties
Campbell's Cream of 
Chicken or 
Mushroom Soup
Without MVP Card $1.69 EA

9-14 Oz. - Select Varieties
Tostitos Tortilla Chips
Without MVP Card $4.29 EA

2FOR
$5

November 18 - November 26,  2015 • Open until 3pm Thanksgiving Day

THANKSGIVING

Feastfor Less
99¢

LB
*

37¢LB

10 Lbs. or Larger
Grade A Basted
Frozen Turkey
Without MVP Card $1.59 LB

*
*  Minimum $35 Purchase 

Some Exclusions Apply: Excludes Turkey, Tobacco, Beer & Wine (where available),  
Gift Cards, Lottery (where available), Postage Stamps or Services with Purchase. 
Limit 2 

Grade A - 10 Lbs. or Larger
 Fresh Turkey

Without MVP Card $2.49 LB

While Supplies Last!

Medicare Open Enrollment: What You Need to Know Now

Aging in Place Downtown
A program of Comprehensive Care of Wilmington and 

a non-profit organization in the State of North Carolina

 If you are over 55, live in downtown Wilmington, north 
Carolina and are beginning to think about life as a senior, the 
AGInG In PLACe DOWnTOWn Program is meant for you.  
regardless of your health, wealth, or type of home, you will 
be eligible to participate in this innovative program to help you 
remain in your own home as you age. 
 AGInG In PLACe DOWnTOWn helps enable seniors 
to remain in their own homes with our service, called “Op-
tions Counseling.”  We help you identify your current and 
future needs and assist you in accessing services that will 
keep you at home. We consider medical, mental health, social, 
homemaking, legal, technology, safety, home modification and 
maintenance, financial, nutrition, housing, and transportation 
factors that are crucial to aging in place.
 They inform you of resources in the community and sug-
gest ways to pay for them. Current programs available are:
• Options Counseling
• Home Base
• Tuesday Talks
• Transportation 
 To learn more or become a volunteer, go to their website:   
http://www.AgingInPlaceDowntown.org •

Jessie Trice Community Health 
Center Helps Floridians Sign 

Up for the Affordable Care Act
 Throughout life’s journey, 
there are many opportunities 
that may come along. But, sign-
ing up for the Affordable Care 
Act is one that many should def-
initely act on. The open enroll-
ment period for 2016 coverage 
takes place from november 1, 
2015 through January 31, 2016. 
The Jessie Trice Community 
Health Center is committed to 
helping patients sign up to re-
ceive coverage.
 “now is the perfect time 
for South Floridians to sign up 
for an affordable health insur-
ance plan for 2016 that fits their 
needs and budget,” said Annie 
neasman, rn, MS, president/
CeO of JTCHC.  The Afford-
able Care Act has put in place 
comprehensive health insurance 
reforms that have improved ac-
cess, affordability and quality in 

health care for Americans.
 The Jessie Trice Com-
munity Health Center, Inc. is a 
Florida 501(c)3, not-for-profit, 
Federally Qualified Health 
Center, which has been serv-
ing Miami-Dade County since 
1967. A community mainstay, 
JTCHC owns and/or operates 
fifty-one (51) facilities, which in-
cludes nine (9) Comprehensive 
Primary Care centers, includ-
ing a women’s substance use 
residential program, forty (40) 
school-based locations and two 
(2) university centers. JTCHC’s 
multicultural, multilingual, and 
multidisciplinary staff serves 
a diverse population of over 
32,400 patients who make more 
than 110,000 visits annually.
 For more information call 
305-637-6400 or visit online at 
www.JTCHC.org. •



By Jamal Hagler
Special from the Center for 

American Progress

 (nnPA) – As Congress 
prepares to reauthorize the el-
ementary and Secondary edu-
cation Act, or eSeA, it is vitally 
important that the updated law 
address the significant achieve-
ment gaps that plague the na-
tion’s most underserved popu-
lations: students of color and 
low-income students. Provid-
ing these students with a high-
quality education that prepares 
them for college and a career is 
a moral and economic impera-
tive. Today, students of color 
comprise the majority of chil-
dren in U.S. public schools. And 
as the demographic makeup of 
the United States continues to 
shift, the percentage of children 
of color in public schools is set 
to rise. By 2044, people of color 
will make up the majority of the 
country. Simply put, people of 
color will be the fuel that drives 
the engine of America’s future. 
That being the reality, the Unit-
ed States cannot afford to have a 
significant portion of its popula-
tion unprepared for tomorrow’s 
job market.
 As the reauthorization 
process comes to a close, law-
makers must keep in mind that 
a strong education system is 
vital to America’s global com-
petitiveness—both now and 
in the future. Furthermore, the 
benefits of closing academic 
achievement gaps are not just 
exclusive to communities of 
color but also to the country as 
a whole. A Center for American 
Progress analysis shows that 
closing educational achieve-
ment gaps for people of color, 
particularly black and Latino 
students, would result in greater 
gross domestic product, or GDP, 
growth and increased state and 
federal revenues. The analysis 

also concluded that closing aca-
demic achievement gaps would 
add $20.4 trillion in GDP be-
tween 2014 and 2050, $4.1 tril-
lion in federal revenues during 
the same time period, and $3.3 
trillion in state and local rev-
enues during those same years.
 Strong statewide account-
ability systems are critical to 
ensuring that states, districts, 
and schools provide all students 
with the resources and supports 
they need to graduate ready for 
college and a career. Yet, the 
plans put forth by the House and 
Senate significantly rollback ac-
countability. In fact, the House 
version of the eSeA reautho-
rization does not require states 
to do anything to support their 
struggling schools. The Senate 
bill at least requires state inter-
vention for underperforming 
schools, but in its current form 
the proposal ignores achieve-
ment gaps between groups of 
students. As the reauthoriza-
tion process continues to move 
forward after the House-Senate 
conference committee decided 
on a proposal yesterday, it is vi-
tal that states are held account-
able when students are under-
performing.
 A recent CAP analysis 
uncovered significant achieve-
ment gaps throughout the na-
tion affecting millions of under-
served students who would go 
unnoticed under the proposed 
accountability systems. These 
gaps will have a long lasting 
negative impact, particularly as 
communities of color become 
a larger percentage of the U.S. 
population. CAP’s analysis of 
schools across the nation finds 
that millions of low-income 
students and students of color 
attend schools with substantial 
achievement gaps. These gaps 
could be potentially masked by 
state accountability systems if 
either the House or Senate bills 

becomes law. This would leave 
a considerable portion of stu-
dents lagging well behind their 
peers.
 CAP’s analysis found that 
during the 2012-13 school year, 
nearly 1.2 million black stu-
dents and 1 million Hispanic 
students attended schools where 
their performance is at least 10 
percentage points below the 
schools’ overall performance. 
Additionally when examining 
schools with high- and low-
proficiency rates, CAP found 
that high-performing schools—
which are defined as schools 
with the highest overall profi-
ciency rates in the country—
have larger achievement gaps 
than schools that posted some 
of the lowest proficiency rates. 
These findings suggest that 
policymakers need to rethink 
the indicators with which they 
determine school performance 
in order to ensure that students 
of color do not slip through the 
cracks.
 Increasing educational at-
tainment and achievement for 
all Americans is key to reducing 
the country’s growing inequal-
ity, even more so for communi-
ties of color that on the whole 
have less educational achieve-
ment, earn lower wages, are less 
likely to own a home, and have 
significantly lower levels of 
wealth than their non-Hispanic 
white counterparts. While vari-
ous factors contribute to these 
unfortunate outcomes, policy-
makers must do everything pos-
sible to increase the educational 
attainment and achievement for 
communities of color in order to 
greatly improve these circum-
stances. Moreover, as members 
of the baby-boom generation 
continue to retire it is increas-
ingly up to people of color to 
replace them in the U.S. work 
force. The 21st century global 
economy needs workers with 

the high tech and advanced 
skills to compete. ensuring that 
all students in U.S. schools have 
a proper and rigorous educa-
tion is essential to eliminating 
the skills gap that looms on the 
horizon.
 ensuring that the eSeA 
reauthorization includes the ap-
propriate safeguards to address 
the needs of all students is a 
critical step toward a securing a 
strong future not only for them 
and their families but the entire 
country. Policymakers must 
find the proper balance of local, 
state, and federal involvement to 
ensure that investments are tar-
geted to close achievement gaps 
and students are not left behind.
 When it comes to increas-
ing educational attainment there 
is no one-size-fits-all solution. 
It is imperative that school dis-

tricts, states, and the federal gov-
ernment effectively collaborate 
to ensure that schools properly 
serve the nation’s children.
 Over the past several de-
cades, communities of color 
have made impressive strides 
in terms of education, wages, 
employment, and many other 
indicators of success. Unfortu-
nately, even after these gains, 
communities of color continue 

to lag behind the non-Hispanic 
white population on most of 
those indicators. education, 
however, is one pathway toward 
closing these disparities. Legis-
lators must mandate resource 
allocation in a manner that gives 
every student the opportunity to 
succeed.
 Jamal Hagler is the re-
search Assistant for Progress 
2050. •
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 PrInCeSS Anne, Md.  
– On October 23, 2015, the 
Somerset County Maryland 
District Court's morning docket 
included nine cases, six of these 
involved African American 
men, all students at the Uni-
versity of Maryland eastern 
Shore (UMeS) and all charged 
by UMeS Police Department 
(UMeS-PD). On november 
23, at least three cases sched-
uled for criminal trials on the 
court's morning docket will 
again involve young African 
American men who are stu-
dents at UMeS, charged by 
UMeS-PD. For many young 
African American men who 
are fortunate to attend college, 
racism and over-policing tactics 
follow them on to college cam-
puses. Unlike several college 
campuses such as Yale Univer-
sity and University of Missouri 
plagued with racial tensions on 

their campus, UMeS is a his-
torically black college (HBCU) 
with a black president.
 The UMeS student cases 
scheduled on november 23, 
2015 stem from a gathering of 
students held off campus on 
the weekend before the start of 
school. The three students now 
face criminal charges and jail 
time for what started as an al-
leged "noise complaint" and a 
failure to produce a student ID 
by one of the students. All are 
charged by UMeS-PD with 
failing to obey, assault on po-
lice, resisting arrest, and disor-
derly conduct. The students are 
active members of campus life 
activities and include captain 
of the club football team and 
members of the national Hon-
ors Society of Leadership and 
Success.
 Court documents filed by 
defense attorney and former 

Baltimore prosecutor, Debo-
rah Hines, allege UMeS-PD 
violated the students' constitu-
tional rights by "busting in" an 
off campus apartment without 
consent, warrant or legal justifi-
cation. A body cam video helps 
support their claims.
 Traci Anderson, a par-
ent whose son faced unrelated 
charges on October 23, which 
were dropped in court, wrote 
UMES President, Dr. Juliet B. 
Bell, asking whether campus 
police "wearing bullet proof 
vests, using abusive language, 
handcuffing" and using pep-
per spray is necessary on a col-
lege campus. In a november 5, 
2015 letter to Bell, she states 
"breaking up a party and tell-
ing students to go back to their 
apartments or dorms is one 
thing-arresting students and 
pepper spraying them is anoth-
er".
 A UMeS town hall meet-
ing held on September 23, stu-
dents in attendance addressed 
their UMeS-PD policing con-
cerns to University officials. 
Students expressed concern 
that UMeS-PD abuses its pow-
ers by often harassing and in-
timidating students and using 
abusive language. no known 
action has been taken by the 
university to address these mat-
ters.
 "Given what I know now, I 
would not again entrust UMeS 
with the education, fair treat-
ment and care of my child," 
wrote Traci Anderson, whose 
family comes from a long and 
rich history of law enforcement 
officers. "I would not recom-
mend the institution to others 
without clear action to improve 
the policing environment on 
campus." •
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Investing in the Education of Students 
of Color Benefits All Americans

Racism and Over-Policing Tactics Threaten 
Futures of Black College Students at 

University of Maryland Eastern Shore

Greater Diversity News
will be closed for the

Thanksgiving Holiday.

November 26 - 27, 2015.

The deadline for advertising in our November 26th
edition is:  Tuesday, November 24, 2015 at 5:00 pm.

Thanks so much advertisers and readers!
Have a bountifully blessed Thanksgiving!!!!

C.O.D.D.E
Coalition of Organizations Dedicated to Diversity & Empowerment

“Bridging the Gap”

Purpose:  To build a relationship with organizations that will facilitate economic empowerment 
and success in our communities and businesses at large. 

Goal:  To inform and encourage readers about organizations that provide economic, social and 
empowerment opportunities throughout communities. 

Let’s face it; we all know that there is strength in unity.  That is why Greater Diversity News is launching 
this initiative to build partnerships and relationships with organizations to promote their efforts and in turn 
ask them to do the same for us.  

Benefits of C.O.D.D.E.:
• Promote and market the efforts of your organization on GreaterDiversity.com by providing a website 

section dedicated your organization’s history, mission, press releases, events and news.
• Your members will have free access to all of GDN’s benefits and features. 
• Publish press releases and events in GDN’s print edition Greater Diversity News. 
• Link exchange program, linking special events and announcements on GreaterDiversity.com to your site.
• Publish your organizations latests posts in GDN eNews emailed directly to our online subscribers in 

the Greater Diversity Network. 

What Organizations Can Provide:
• Send a memo or notice to their members informing them of our partnership
• Ask members to subscribe online to get the FREE digital edition of Greater Diversity News delivered 

weekly by email or subscribe for a low cost to have our newspaper mailed directly to them.
• Advertise bid and employment opportunities in GDN print and online for one flat rate.

Join the CODDE Initiative! 
Contact Kathy Grear at kgrear@greaterdiversity.com or call 1-800-462-0738.

.



By Amen Oyiboke
Special from the Los Angeles 

Sentinel

 (nnPA) – Actor and e! 
news host Terrence ‘J’ Jen-
kins said that he had a great 
experience at north Carolina 
A&T University, one of the 
nation’s best historically Black 
colleges and universities (HB-
CUs) and that experience is 
one of the reasons why he was 
in Atlanta to support the Wells 
Fargo #MyUntold campaign.
 “I had a great HBCU ex-
perience and that’s why I’m 
here at the Wells Fargo event,” 
He is an alumnus of north 
Carolina A&T University,.
 On november 10, Jenkins 
discussed his time at nC A&T, 
where he earned a bachelor’s 
degree in mass communica-
tions and his stint as a co-host 
on BET’s 106 & Park with stu-
dents from Clark Atlanta Uni-
versity, Morehouse College 
and Spelman College during 
a town hall meeting designed 
to promote positive images of 

African American youth.
 “When I was 23 years-
old I started 106 & Park on 
BET and I wore really baggy 
clothes and played into that 
role,” said Jenkins. Many of 
the images we see in popular 
culture about African Ameri-
can males play into the ste-
reotype of baggy clothing 
and brute behavior. However, 
Jenkins wanted to turn that 
around with his transition to 
E! News. “But, when I made 
the switch three years ago to 
e! news, things changed and 
people were inspired by that. 
I think it’s important for all of 
us to do our part to inspire oth-
ers.”
 The panel was held in as-
sociation with Wells Fargo’s 
initiative #MyUntold cam-
paign, which offers a com-
prehensive perspective on the 
African American experience. 
Alongside Jenkins, founder 
and CEO of TheYBF.com Na-
tasha eubanks, UnCF leaders 
and Wells Fargo representa-
tives spoke on the panel to 

inspire students on using their 
social media to address cul-
tural categorizations in a posi-
tive way and to shift the social 
narrative about the African 
American community.
 Through his successful 
career in entertainment, Jen-
kins has had the opportunity to 
interview and work with some 
of Hollywood’s heavy hitters. 
now, he believes its time to 
invest in the youth that comes 
after him. “I want to use my 
voice to help the next group of 
people who want to do things 
like I did. It’s all about giving 
back.”
 Jenkins knows that the 
value of the African American 
experience and perspective 
starts within the community.
 “every time I meet some-
one who is younger than me 
or graduated after me that is 
pushing for their dream, in-
spires me even more,” he said.
 From his humble begin-
nings of being a child raised 
by a single mother on welfare, 
Jenkins knows that opportuni-

ties to succeed come with 
persistence. That is why he 
makes it a point to stay mo-
tivated. The key to keeping a 
positive image for the commu-
nity is consistent work. “This 
is why it’s important to keep 
going and push through all of 
the ‘no’s’ you will hear. Don’t 

worry about what other people 
are doing. It’s important to 
stay focused on your path,” 
said Jenkins.
 The Wells Fargo’s social 
media campaign says to “hon-
or the community tradition 
of storytelling” by creating 
a platform to share personal 

stories, history and defining 
moments– while fostering cul-
tural awareness outside of the 
community.
 To learn more about the 
initiative, visit www.wells-
fargo.com/myuntold. Keep up 
with Terrence J by following 
him on Twitter @TerrenceJ. •

more resources and news online at greaterdiversity.com
Business News & Resources

   Greater Diversity news              GreaterDiversity.com          Week of november 26 - December 2, 2015             Page 5        

By James Clingman
NNPA Columnist

 In war, one of the first 
things the enemy does is de-
stroy his adversary’s abil-
ity to communicate within its 
ranks. Chaos likely ensues if a 
fighting force cannot commu-
nicate internally. Individual 
soldiers end up doing their 
own thing, left to their own 
devices; they make decisions 
based on their individual situ-
ations and in their individual 
interests. This allows the 
enemy to come in and pick 
them off one by one, using 
false information and propa-
ganda   Tokyo rose (http://
publicdomainreview.org/col-
lections/tokyo-rose-1944) in-
stilling fear of being captured 
or killed, or by making the in-
dividual feel abandoned and 
left with no hope of victory.
 If the ability to commu-
nicate is maintained within 
a fighting force, it strength-
ens the group and provides 
confidence, assurance, and 
cohesion. Considering our 
penchant for soundbites, 
140-character chirps, and lis-
tening to great speeches, but 
not analyzing them and tak-
ing appropriate action, com-
munication among Black 
folks has largely been reduced 
to little more than noise. And 
it’s getting worse.
 Black newspapers used 
to be our main communica-
tion organ, but as the demand 
for electronic access to news 
has increased, newspapers 
have nearly become obsolete 
in some circles. Books were 
also a great source of commu-
nication because they contain 
so much knowledge written 
by scholars, historians, educa-
tors, and activists; but now we 
are so intellectually lazy that 
books have become passé and 
just something to brag about 
having on our bookshelves. 
now we rely on Twitter and 
Face Book for our news.
 newspapers, radio, In-
ternet, and television are the 
four dominant means of com-
munication today. Black peo-

ple still own a few hundred 
newspapers, many of which 
are struggling from week to 
week because Black folks do 
not subscribe nor do Black 
businesses buy ads to any 
large degree.
 Black ownership of ra-
dio stations has drastically 
decreased in the past twenty 
years. Aside from a couple 
of great Black owned Inter-
net wire services, “Black 
oriented” sites are not Black 
owned; and two of the three 
longstanding Black maga-
zines, essence and ebony, 
have been reduced to fashion 
and entertainment, leaving 
Black Enterprise to carry the 
load of informing Black folks 
on economic issues. (I don’t 
mean to overlook other Black 
periodicals; I know they are 
out there getting the word out 
as best they can.)
 now let’s look at televi-
sion. According to an article 
on TvnewsCheck.com, writ-
ten by Doug Halonen, “racial 
minorities owned 41 of the 
U.S.’s 1,386 full-power com-
mercial Tv stations in 2013, 
up 32% from the thirty-one 
they owned in 2011— but only 
nine of those stations were 
owned by African Americans 
during 2013, down 18% from 
the 11 they owned two years 
previously,” according to a 
study of station ownership 
released by the FCC. Whites 
owned 1,070 full-power com-
mercial Tv stations in 2013, 
up 14% from the 935 they 
owned in 2011.
 The FCC report also 
found that “Asians owned 
19 full-power Tv stations in 
2013, up 73% from the 11 they 
owned in 2011. Hispanics or 
Latinos owned forty-two full 
power Tv stations in 2013, up 
8% from the thirty-nine they 
owned in 2011.”
 I guess I could end this 
article right here, but without 
application, knowledge and 
information are without ef-
fect. The obvious point here is 
the necessity for Black people 
to own more communications 
outlets in order to control and 
disseminate pertinent infor-
mation to Black people. How? 
establish syndicates that 
could purchase more outlets; 
form an alliance of affluent 
and conscious Blacks to pur-
chase communications out-
lets and produce programs to 
empower rather than dumb-
down Black people. Increase 
support of Black-owned me-
dia and their advertisers by 
Black consumers; leverage 
the support of Black read-

ers, listeners, and viewers of 
Black media by insisting on 
more than just mind-numbing 
idiotic portrayals of Black 
folks. These simple tactics 
could strengthen our lines of 
communications.
 Accessibility, account-
ability, and acceptability are 
essential elements to a strong 
and relevant media presence 
within Black society. Our 
current position in that game 
is untenable and tenuous at 
best. In light of the fact that 
we have the financial where-
withal, collectively and in-
dividually, to purchase and 
support media outlets, it is in-
triguing how we seem to have 
settled for much less than we 
need.
 Most of us understand 
and even admit we are in 
a war, behind enemy lines, 
and fighting for respect and 
empowerment. That being 
the case, why are we con-
tent with having our lines of 
communication controlled by 
others? If we are reluctant to 
acquire more conscious me-
dia outlets, the least we can 
do is hold those who purport 
to be “Black media” account-
able by refusing to accept the 
trashy caricatures of Black 
people and the negative por-
trayals of Black life that bom-
bard us every day.
 Without control of com-
munications an army is se-
verely handicapped. We had 
better get rid of our negative 
channels of communications, 
shore up the positive ones, 
and create more of our own.
 James Clingman, found-
er of the Greater Cincinnati 
African American Cham-
ber of Commerce, is the na-
tion’s most prolific writer 
on economic empowerment 
for Black people. He can be 
reached through his website, 
blackonomics.com. He is the 
author of Black Dollars Mat-
ter: Teach Your Dollars How 
to Make More Sense, which is 
available through his website; 
professionalpublishinghouse.
com and Amazon Kindle eB-
ooks.
 -See more at: http://www.
blackpressusa.com/blacko-
nomics-black-media-owner-
ship-is-in-a-drought/#sthash.
Pt1HBmcz.dpuf •

Terrence J hopes his partnership with Wells Fargo helps assist Black millennials 
reach their fullest potential. (Myles Worthington/Los Angeles Sentinel)

Terrence J and Wells Fargo Partner for ‘My Untold’ Campaign

Blackonomics:  Black Media 
Ownership Is in a Drought

NCDOT TO HOLD PUBLIC HEARING IN DECEMBER FOR
IMPROVEMENTS TO U.S. 401 (RAEFORD ROAD) 

TIP Project No. U-4405 Cumberland County
The N. C. Department of Transportation will hold a Public meeting

regarding a proposed project to construct operational improvements to
U.S. 401 (Raeford Road) between Hampton Oaks Drive and Fairway Drive
in Fayetteville. The meeting is being held to provide the public with an update
on the design modifications made following the 2014 Public Hearing.

The purpose of the project is to improve traffic and operational safety
along U.S. 401 (Raeford Road). Increased traffic volumes have created
congestion issues and numerous driveways along the corridor amplify the
mobility issues. 

The meeting will be held from 4 to 7 p.m. Tuesday, Dec. 1 at the
John D. Fuller, Sr. Recreational/Athletic Complex at 6627 Old Bunce
Road., in Fayetteville.

This meeting will be an open-house style and interested citizens may
attend at any time during the open-house hours.  No formal presentation
will be made.  NCDOT representatives will be available to answer questions
and listen to comments regarding the project. The public is urged to share
their ideas, thoughts and suggestions with department staff.  Citizens will
also have the opportunity to submit comments and questions in writing.

Comments will be accepted through Tuesday, Jan. 1, 2016.
The public can view maps displaying the location and design concept

for the project, online at http://www.ncdot.gov/projects/publicmeetings.
For additional information, contact Diane Wilson, NCDOT - Human

Environment Section at 1598 Mail Service Center, Raleigh, N.C. 27699-
1598, by phone at (919) 707-6073 or by email at pdwilson1@ncdot.gov.

NCDOT will provide auxiliary aids and services under the Americans
with Disabilities Act for disabled persons who wish to participate in this
meeting. Anyone requiring special services should contact Ms. Wilson as
early as possible so that arrangements can be made.  

Aquellas personas que hablan español y no hablan inglés, o tienen
limitaciones para leer, hablar o entender inglés, podrían recibir servicios
de interpretación si los solicitan antes de la reunión llamando al 1-800-
481-6494.
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Health
continued from front

“The conversation is so sen-
sitive that when you say you 
have a different perspective, 
well, now you’re homophobic.”
 He continued: “We have 
to understand how to nation-
build, acting civilized whether 
you’re gay or you’re straight. 
We have to be able to have 
differences and still love each 
other as family. These conver-
sations have to happen without 
hate getting involved.”
 Kenton Dunson, a hip-
hop artist on a panel about 
ways the music has affected 

health outcomes among Black 
men, suggested that artists be 
more creative and less afraid to 
use their art to raise awareness 
about health disparities affect-
ing Black communities. “J. 
Cole is probably a step away 
from doing that,” Dunson said. 
“He can say it and do it and 
be fine because he’s an estab-
lished artist, but for someone 
like me who is still trying to 
get their numbers up and cre-
ate awareness around my mu-
sic, it might set a trend or it 
might not.”
 Dr. edwards explained 
that health disparities persist 
because health-care providers 
fail to include marginalized 

communities in the discourse 
about prevention strategies 
and the development of best 
practices that are necessary to 
address those disparities. “We 
need to give a voice to the peo-
ple that we want to reach,” she 
said. “They can tell research-
ers and academics and com-
munity-based organizations 
what best works for them. 
They’re the experts. We’re not 
the experts.”
 Dr. edwards continued: 
“If we can create spaces where 
men can be themselves and 
feel safe in sharing what’s in 
their hearts and minds and 
their experiences, then we can 
all heal.” •



 GREENSBORO, N.C. – 
Dr. Freddie Williamson, Su-
perintendent of Hoke County 
Schools, was named the 2016 
A. Craig Phillips north Caro-
lina Superintendent of the Year 
at an awards presentation and 
reception held Tuesday, nov. 
17 at the Joseph S. Koury Con-
vention Center in Greensboro. 
The award was given jointly 
by the north Carolina Asso-
ciation of School Administra-
tors (nCASA), north Caro-
lina School Superintendents 
Association (nCSSA) and the 
North Carolina School Boards 
Association (NCSBA). Scho-
lastic sponsored the event and 
provided $5,000 in recognition 
of Dr. Williamson's achieve-
ments. Williamson was nomi-
nated for the state honor after 
being named District Iv's 2016 
north Carolina regional Su-
perintendent of the Year by the 
Sandhills regional education 
Consortium.
 Beginning his journey 
as a classroom teacher, Dr. 
Williamson holds more than 
30 years of service in public 
education -- the past nine of 

which have been served as Su-
perintendent of Hoke County 
Schools. He is known and ad-
mired by his peers and in his 
district for his transformational 
leadership, no-excuses philoso-
phy and innovative spirit.
 Dr. Williamson gradu-
ated with a BS in Agriculture 
education from north Caro-
lina A&T University, and re-
ceived his Master's degree in 
educational Leadership from 
the same. Dr. Williamson went 
on to complete his educational 
Leadership from east Carolina 
University, and received his 

Doctor of education Degree in 
educational Leadership from 
Fayetteville State University in 
2004.
 As Superintendent of 
Hoke County Schools, Dr. Wil-
liamson has led Hoke County 
Schools to receive numerous 
accolades, including: nC In-
novation in Digital Learning, 
Scientific Learning National 
reference Site, and Southern 
Regional Educational Board 
Outstanding School District. 
He has been instrumental in 
both increasing the district's 
graduation rate by 27.7% -- 
from 47.1% to 74.8% -- and 
reducing the district's drop-out 
rate from 6.43% to 2.26%.
 "Dr. Williamson is known 
for, and continues to demon-
strate, a remarkable passion for 
leadership and transformation 
in his district that makes him 
well deserving of this presti-
gious state award," said Jack 
Hoke, executive Director of 
NCSSA. •
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Hoke County School's Superintendent 
Named NC's 2016 A. Craig Phillips 

Superintendent of the Year
Greater Diversity News’ Christmas

Jazz Cafe Ticket Giveaway!
Win two (2) tickets to hear “Shableek” in concert on Friday, December 11th 

at 7:30 PM   To enter go to GreaterDiversity.com and sign up to win! no 
purchase necessary. Must be 18 years or older to win. Giveaway ends 

5:00 p.m. ET, Thursday, December 10, 2015. •

Kids
continued from page 2

and resourcefulness, is offer-
ing some insights to parents 
as a tool to empower the life's 
journey of their own precious 
children:
 • Don’t ignore your in-
stincts: “I knew I shouldn’t 
have done that,” you hear 
those words of regret all the 
time. From peer pressure to 
second guesses, there are 
many things that prevent peo-
ple from acting on their in-
stincts. Talk to your children 
about listening to that inner 
voice. Sometimes, that mo-
ment when someone makes 

the decision to listen to it, is 
the moment his or her courage 
and confidence has a chance 
to blossom. Learning to rely 
on one’s instincts can also be 
a useful skill where creativity 
is concerned.
 • Listen and engage: 
Many households and class-
rooms still operate on the an-
tiquated “children should be 
seen, not heard,” basis. But 
this can be a destructive men-
tality. While children have 
a lot to learn, they also have 
a lot of wisdom to impart. If 
their thoughts are invalidated 
consistently, they will learn 
not to recognize the value of 
their own minds. Listen when 
children speak.

 • Offer encouragement: 
“encouragement and praise to 
a child are like sunshine and 
water to a flower,” says Con-
roy. “It’s amazing what can 
grow out of that cultivation.”
 If your children show 
an interest in art, music, sci-
ence or any other topic, foster 
that curiosity. Applaud their 
efforts. Acknowledge their 
growth.
 More information about 
“Anzard,” which has been 
lauded by critics for its writ-
ing and reader-friendliness, 
can be found at www.anzard.
com.
 With the right encour-
agement, all kids have it in 
them to be their best selves. •



Stages of Retirement Preparation: What to Know Now
 (StatePoint) It’s never too 
early or too late to save for your 
retirement, whether you’re a 
young saver or approaching 
your retirement years.  
 “There are actions you 
can take to help boost your 
retirement readiness at key 
points throughout your life,” 
says Jamie Ohl, president of 
retirement Plan Services at 
Lincoln Financial Group.
 According to a 2015 Lin-
coln Financial Group M.O.O.D. 
of America study, 92 percent 
of Americans agree that put-
ting money into a retirement 
plan, like a 401(k), contributes 
to a more secure financial fu-
ture. Ohl and the professionals 
at Lincoln are offering retire-
ment savings tips for various 
life stages that can help all sav-
ers take full advantage of their 
workplace retirement plan and 
become more confident about 
their retirement readiness at 
every step along the way.

Getting Started
 It may be tempting to 
spend your new paycheck ex-
clusively on items you want 
or need now, and delay sav-
ing for retirement altogether at 
this point. Lincoln’s M.O.O.D. 
study shows that 78 percent of 
Millennials feel that payments 
they need to make now, like 
bills, housing, and other neces-
sities, make it difficult for them 

to put money toward their fu-
ture. However, your monthly 
budget should include a line for 
retirement savings. now is the 
time to create a habit of con-
tributing regularly to your re-
tirement savings plan at work. 
As soon as it’s available to you, 
enroll in your employer-spon-
sored plan and save at least up 
to the company match. Saving 
a small but steady amount ear-
ly on can compound over time 
and pay off down the road.

Keeping It Up
 Life can get complicated 
as you get older. From mortgage 
and car payments to education 
expenses to raising kids, com-
peting financial priorities can 
distract you from retirement 
savings goals. resist the temp-
tation to stop saving altogether 
or borrow from your plan. Lin-
coln’s 2015 American Consum-
er Study shows that 49 percent 
of Generation X and younger 

Baby Boomers would like to 
put more money into saving for 
retirement, but cannot due to 
present financial constraints.
 now more than ever, keep 
up the momentum. A financial 
professional can help you evalu-
ate your retirement savings pic-
ture and identify ways to main-
tain savings growth. As you 
navigate your career and make 
job changes, be sure to evaluate 
a potential employer’s benefits 
offering -- including a retire-
ment savings plan -- as part 
of your overall compensation. 
Learn about what options are 
available to you, such as a com-
pany match, investment choices 
and other resources to help you 
stay on track and keep a holistic 
view of your savings.

Homestretch
 At this point you have 
done most of the hard work 
and the retirement you’ve en-
visioned is in sight. Continue 
to save and set aside extra 
money from income boosts or 
bonuses. Work with a finan-
cial consultant to reset your 
savings strategies and learn 
about other savings tools like 
income guarantee options that 
may be available in your plan. 
Familiarize yourself with So-
cial Security benefits, and any 
other income sources you’ve 
secured throughout your ca-
reer.
 For more retirement prep-
aration tips, visit www.lincol-
nfinancial.com. •
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The Living 
Word

Psalm 95: 2-3
Modern English 
Version (MEV) 

2:  Let us come before  
His presence with 
thanksgiving; let us 
make a joyful noise 
unto Him with psalms!

3:  For the LORD is a 
great God, and a great 
King above all gods. •

Unarmed
continued from front

Many of the protesters had 
been camped out since Sunday 
and have vowed not to leave 
until police release the name 
of the officer who shot Clark 
and release video footage of 
the shooting that they say was 
confiscated from Elks Lodge. 
In addition, protesters are call-
ing for a federal investigation 
into the shooting. That demand 
has been met as Mayor Betsy 
Hodges held a Monday press 
conference to announce that 
indeed the U.S. Justice De-
partment has been called in to 
investigate the shooting. Min-
neapolis Police Chief Janee 
Harteau, who was with the 
mayor at the time of the an-
nouncement said bringing in 
the Justice Department is not 
a sign of guilt, but an effort to 
show transparency and get to 
the bottom of the matter, re-
gardless of its outcome.
 Protesters called on Hodg-
es to join in their protest.
 “Betsy Hodges, where 
are you?” questioned Kandace 
Montgomery of Black Lives 
Matter Minneapolis. “You 
ran under ‘One Minneapolis’ 
promising to reduce racial in-
equity and injustice. This here 
is inequity, so where are you? 
Things haven’t gotten better for 
Black people since you’ve been 
in office, things have gotten 
worse.”
 Betty Smith, whose son, 
Quincy Smith, was shot and 
killed by Minneapolis police in 
2008 said MPD has to be held 
accountable.
 “Our children deserve 
better than to be killed by po-
lice. If we don’t stand up as a 
community these police will 
continue to get away with this,” 
said Smith. “If I kill someone 
I’m held accountable, if you kill 
someone you’re held account-
able. Just because you’re a po-
lice officer that title doesn’t give 
you the right to murder some-

one. The police have to be held 
accountable as well. They’re 
getting medals for killing our 
children.”
 Michael McDowell of 
Black Lives Matter Minne-
apolis said that police shooting 
Blacks in the city is nothing 
new.
 “Look at Terrence Frank-
lin gunned down by machine 
guns at the hands of Minneapo-
lis Police,” said McDowell.
 Franklin was killed in 
May of 2013 by police who 
claim that Franklin was armed 
with a gun – a claim witnesses 
deny.
 “It seems like a racial 
apartheid here,” said McDow-
ell. “now the whole country 
is watching what’s going on 
here.”
 Indeed the whole country 
is watching. Following the I-94 
shutdown national media out-
lets have begun reporting on 
the Clark shooting and subse-
quent outrage.
 Minneapolis Urban 
League President and CeO 
Steven Belton convened a press 
conference Wednesday morn-
ing in which representatives of 
the Clark family addressed the 
community.
 “Separate but unequal 
narratives have emerged from 
the fatal shooting of Jamar 
Clark early this past Sunday 
morning. One is the official 
story and the other is the com-
munity narrative,” Belton said. 
“The official narrative has been 
inconsistent and changed in 
significant ways over time. It 
began with an announcement 
from city officials that police 
responding to a domestic vio-
lence call received information 
that the alleged assailant, Mr. 
Clark, was confronting para-
medics who were on the scene 
and interfering with their abil-
ity to administer medical aid.”
 Belton continued: “No-
tably, the police and public of-
ficials consistently have stated 
they cannot comment on the 
case because it is under inves-

tigation—except they stated 
their belief that Mr. Clark was 
not cuffed and aggressive, and 
by failing to state immediately 
that he was unarmed, they have 
invited the assumption that the 
shooting was justified.”
 Belton added that me-
dia outlets have contributed to 
the official narrative with re-
ports of Mr. Clark’s previous 
involvement with the judicial 
system and innuendo about 
possible affiliation with crimi-
nal organizations.
 “In contrast,” Belton said, 
“the community narrative has 
been remarkably consistent 
since the evening of the fatal 
event.
 Belton said that multiple 
members of the community 
who were present and wit-
nessed the shooting have stated 
that Clark was unarmed, that 
he didn’t resist arrest and that 
he was on the ground, physi-
cally restrained by two officers 
and an eMT and that he was 
handcuffed.
 Belton said that the Black 
community is asking for a 
meeting with the U.S. Depart-
ment of Justice (DOJ) and an 
explanation of why the me-
diation agreement between the 
DOJ and the City of Minneap-
olis Police Department in 2003 
was unilaterally abandoned 
by the city without penalty or 
consequence. The community 
is also asking for the release of 
the video footage in the posses-
sion of the Bureau of Criminal 
Apprehension.
 Belton also asked that 
public and elected officials be 
impartial and accurate rather 
than biased and speculative.
 “The need for trans-
parency in this context far 
outweighs the speculative 
concern about possibly influ-
encing witness recollection 
and testimony,” said Belton. 
“People saw what they saw.”
 Insight news editors 
contributed to this article. •
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Flip the 
Switch

By Pastor Dale Haynes
 
 I thank my God, making 
mention of you always in my 
prayers...that the sharing of 
your faith may become effective 
by the acknowledgment of every 
good thing which is in you in 
Christ Jesus. Philemon 1:4,6  

 Beloved we are always 
looking to make our environ-
ment as comfortable as pos-
sible.  For instance when we 
enter a room if it is too dark 
we begin to look for a light 
switch to change the environ-
ment, because typically we 
aren’t comfortable in the dark.  
If the room is too cold or too 
hot we look for the thermostat 
to regulate the room tempera-
ture to our liking.   
 Don’t you know there 
are some switches out there 
that can change our spiri-
tual conditions as well?  If 
you need a change you need 
to go for the appropriate 
switch.  Our Father in Heav-
en by his Spirit ministers 
to us the “THInGS” of the 
Spirit.  now the “THInGS” 
of the Spirit, like the FrUIT 
of the Spirit and the GIFTS 
of the Spirit have the ability 
to transform hostile, burden-
some and inconvenient en-
vironments into thoroughly 
favorable ones.  However, just 
like a light switch in order for 
us to experience in our lives 
the power of the "THInGS of 

the Spirit" we must turn them 
on.  They are only effective 
in changing our environment 
when we flip the spiritual 
switch!  (James 1:17)  (Gala-
tians 5:22-23)  (1Corinthians 
12:1-11)
 Our elder brother the 
apostle Paul directs us to 
a spiritual switch when he 
writes, "The sharing of your 
faith may become effective by 
the acknowledgment of every 
good thing."  Acknowledg-
ment - a continuous, joyous 
acknowledgment of every 
good thing which is ours in 
Christ Jesus - is a switch to 
almost every spiritual gift, 
blessing and equipping of 
God.  As we rejoice in the 
good things we have in him 
then the THInGS of the Spir-
it in us are activated! Count 
your blessings and expect bet-
ter days! (Psalm 103:1-4)   
 Acknowledge what God 
has done, flip the switch and 
rejoice!
  Gripped In Grace. •



ADVERTISEMENT FOR BIDS

UNC Charlotte is soliciting bids from  
abatement contractors until 2:00 P.M. 
EST on Thursday, December 10, 2015 for  
the Sanford Hall Abatement project. 
Details are available at http://facilities.
uncc.edu/
                                                                                                             

ADVERTISEMENT FOR BIDS

We are requesting bids for the following 
project to include but not limited to paving  
and pavement markings.
 
Project: 
Habitat For Humanity – Shiloh/Taft  
Avenue
Bid Date: 
12/03/2015
Bid Time:
2:00pm
Engineer: 
WGLA Engineering, PLLC
Plans Available: 
Patton Construction Group
WGLA.com (Please call for login and  
password)
 
Please contact Tyler Holland with any 
project questions or Susan Stevens with  
payment procedures.
 
We are an equal opportunity employer

                                                                                                             

ADVERTISEMENT FOR BIDS

Barnhill Contracting Company will 
be bidding on the following project on  
Thursday, December 3, 2015 at 2:00 
PM:

RDU MISCEllANEOUS 
AIRFIElD PAVEMENT REPAIRS

This project includes the following 
subcontractor opportunities: concrete  
pavement removal and replacement on 
the runway and taxiway, asphalt milling 
and hauling, pavement striping, runway 
lighting and electrical, and quality  
control testing.

Plans and specifications are available for 
review at our Raleigh office. They can 
also be emailed. Contact Brian Harrington  
at (919)785-9179/FAX (919)783-5616 in 
our Raleigh office, located at 4325 Pleasant  
Valley Road, Raleigh, NC 27612 or email 
at bharrington@barnhillcontracting.com. 

Pre-bid Meeting – Monday, November 
30, 2015 @ 10:00 AM in our Raleigh office  
at 4325 Pleasant Valley Road.
                                                                                                             

ADVERTISEMENT FOR BIDS

Yates Construction Co., Inc. is seeking 
certified DBE quotations on the following  
project:

Project:
City of Greensboro – Contract 2011-0030 –  
Re-Bid Downtown Greenway Phase 3a,  
3c, 2e

Bid Date:
December 3, 2015 @ 3:00 PM

Items of work include: 
Asphalt, Concrete Work,  

Guardrail, Traffic Signage, 
Thermoplastic Pavement Marking & 
Removal, Pedestrian Fence, Clearing 
& Grubbing, MSE Retaining Wall, 

Erosion Control, Seeding & Mulching, 
Sodding, Plants and Traffic Control

** Quotes must be submitted to our 
office no later than 4 hours before bid 

on December 3rd to be considered. 
Please fax bids to 336-548-1903 

Attn: Leslie Gaines **

Interested parties may contact Bob Yates  
Sr. or Bobby Yates at (336) 548-9621 
or lgaines@yatesconstruction.com  
for further information. Plans and 
specifications can be reviewed at our  
office located at 9220 NC Hwy 65 in  
Stokesdale.
                                                                                                             

ADVERTISEMENT FOR BIDS

Sealed proposals from contractors will be 
received on Thursday, December 10, 2015, 
in the office of the Wake County Public  
School System, Facilities Building 
Reception Desk, 1429 Rock Quarry 
Road, Suite 116, Raleigh, NC, for the  
renovat ion  o f  l inco ln  Heights 
Elementary School project. All bids  
will be opened and read aloud, with  
specified package times beginning at 
11:00 a.m. For a complete description of 
the proposed work, bidding specifications  
and package opening times, visit www.
wcpss.net/page/250. Minority and 
women-owned businesses are encouraged  
to participate. The Wake County Public 
School System reserves the right to reject  
any and all bids.
                                                                                                             

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

SOlICITATION FOR 
MBE/WBE QUOTATIONS

Sanford Contractors, Inc. is seeking 
certified MBE/WBE quotations on the  
following projects:

NCDOT Projects
location: 
BRIDGE #169 OVER GUM CREEK ON  
SR-1148 (ANTHONY RD)
Contract ID:  
C203660
Bid Date: 
DECEMBER 15th, 2015

*Price proposals must be received no later 
than 4 pm on DECEMBER 14th to be  
considered

Contact Chris Brown at (919) 775- 
7882 for further information. Plans and 
specifications can be reviewed at the  
office. Equal Opportunity/Affirmative 
Action Employer
                                                                                                             

ADVERTISEMENT FOR BIDS

l.M. Mclamb & Son Construction 
Co., Inc. is soliciting bids from Certified 
DBE/MBE/WBE firms for the following  
project:
 
FY 15 Enterprise Waterlines
Brunswick County
Bids: December 10, 2015
 
Proposals should be received in our office 
by 12:00 day before bid date. For plans or  
questions about projects please

Contact Jessica Powell @ ph/910-
287-6688 or fx/ 910-287-4636, jessica 
powell@lmmclamb.com
                                                                                                             

ADVERTISEMENT FOR BIDS

Allied Fire Protection, Inc., Raleigh, 
NC Phone (919) 772-9200 - Fax (919)  
779-4220, is soliciting bids from HUB 
contractors and suppliers’ pricing relating 
to the automatic fire sprinkler installations  
for: Winston-Salem State University 
Residence Hall Winston-Salem, NC 
Pricing is due December 2, 2015 in our  
office by 5:00 p.m. Call for appointment 
to view Plans and specs in our office or to 
receive list of locations where documents 
are available.
                                                                                                             

ADVERTISEMENT FOR BIDS

Allied Fire Protection, Inc., Raleigh, NC  
Phone (919) 772-9200 -  Fax (919)  
779-4220, is soliciting bids from HUB 
contractors and suppliers’ pricing relating  
to the automatic fire sprinkler installations 
for:  ECU White Hall Renovation  
Phase 3 Greenville NC. Pricing is due  
December 2nd 2015 in our office by 500 
p.m. Call for appointment to view Plans 
and specs in our office or to receive list of 
locations where documents are available.
                                                                                                             

NOTICE MBE/WBE/DBE 
ENTERPRISES

Young & McQueen Grading is currently 
soliciting bids from NCDOT certified 
DBE certified contractors and suppliers 
for the project below. We will be receiving  
bids for all materials and for the following 
scopes of work, if applicable: hauling, 
erosion control, seeding storm drainage, 
asphalt, guardrail, signage, striping,  
retaining walls, structures, clearing & 
grubbing, curb & gutter, surveying, and  
all other areas related to the project.

C203498 in Jackson County  and 
C202582 in Transylvania County. Plans  
and specs may be examined at our office, 
at the NCDOT office in Raleigh, or  
downloaded at NCDOT.gov

ALL DBE Subs and Suppl iers  are  
encouraged to participate. Please notify 
us at the email address below if you  
intend to bid.

Young & McQueen will consider a  
reasonable request for assistance from 
contractors for equipment, supplies and 
other items necessary to perform work.  
We wi l l  a l so  b reak  work  ou t  in to 
economically feasible units. Please call to  
discuss any requests you may have prior  
to bid.

If you have questions regarding this project  
please call 828-682-7714, ext 40.

All project item lists, specifications and  
plans are available in .pdf format at:  
http://ncdot.org/doh/preconstruct/ps/
contracts/letting.html or can be viewed at  
our office: 

25 Crest View Road
Burnsville NC 28714 

All QUOTES MUST BE RECEIVED  
BY 12/14/15 AT 12:00 PM. 

Send quotes to 828- 682-9286 or email to  
atipton@youngmcqueen.com 
                                                                                                             

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority  
prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                 

MBE/WBE/DBE 
SUBCONTRACTORS & 

SUPPlIERS

I.l. long Construction Co., Inc.  
i s  s e e k i n g  b i d s  f r o m  Q u a l i f i e d 
Subcontractors including Minority 
Business Enterprises and Women  
Business Enterprises for the “Benton 
Convention Center Renovations” in  
Winston-Salem, NC. Bids are due by 
10:00 AM, December 8th, 2015. I.L. Long 
is an equal opportunity employer. For  
more information call 336-661-1887 
between the hours of 8 am – 5 pm, Monday- 
Friday.
                                                                                                             

INVITATION TO BID

WeaverCooke Construction invites all 
qualified MWBE / HUB subcontractors 
and vendors to submit proposals for the  
following project: Abbington Grove 
Apartments in Wadesboro,  NC . 
The new Construction of six 2-story 
buildings housing 48 apartment units 
along with a Community Building. 
Bids are due by 5:00 PM on Tuesday,  
December 15th. Contact: Courtney Field 
at 336-378-7900, email cfield@weaver 
cooke.com or fax 336-378-7901 for  
information on this and other projects 
and for  ass is tance with  plans  and  
specifications. Davis Bacon and Section 
3 Program compliance may be required. 
WeaverCooke ,  llC  i s  an  equa l  
opportunity employer. 
                                                                                                             

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, llC, 639 Old US 52 South,  
Mount Airy, NC 27030 will be bidding the 
following projects on December 9, 2015 
at the North Carolina Department of  
Transportation Division 9 letting:

Contract ID
DI00119 
County 
Davidson
Description 
Bridge No. 361 Over Leonard Creek on  
Bud Sink Road

Contract ID 
DI00117 
County 
Rowan
Description 
Bridge No. 281 Over Town Creek on 
Peeler Road

We are interested in your quotations 
for construction surveying (Davidson), 
grading & drainage, asphalt, shoulder  
berm gutter (Davidson), guardrail, work 
zone signs, paint pavement marking lines 
(Davidson), thermoplastic pavement 
marking lines (Rowan), temporary silt 
fence, seeding & mulching, reinforcing 
steel (Rowan), vertical concrete barrier 
rail (Davidson), and hauling. A pre-bid 
conference will be held on Wednesday, 
 December 2, 2015, at 10:00 A.M. to  
discuss the proposed projects. Please call 
336/789-8221 if you plan to attend this 
meeting. You may call in your quote to 
our Mount Airy office at 336/789-8221,  
fax to 336/789-6807, or email Frank Fulp  
at frank@smithrowe.com .
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• Proposal Form – (Pg. 00410/1-3)
• Proposal Bond Form – (Pg. 00430/1-3)
• Representations, Certifications &  

Other Statements of Offeror’s – (Pg. 
00450/1-4)

• Form of Non-Collusive Affidavit – 
(Pg. 00453/1)

• Form of E-Verify – (Pg. 00454/1)
• Statement of Construction Experience 

– (Pg. 00460/1-2)
•  Section 3 Affidavits,  Forms &  

Documents – (Pg. 00500/4-12)
• Filed Articles & Incorporation/

Organization with the North Carolina 
Secretary of State’s Office; and the  
most recent filings with the North 
Carolina Secretary of State’s Office.

• References from contracts similar 
size and scope

• (3) Years of historical financial 
statements (Preferably audited;  
as well as year-to-date Financial 
Statements).

Evaluation Factors: Each response to 
Evaluation Factors

Ø	Criteria 1.  Evidence of ability to  
perform the work - principals, staff, 
experience, facilities, technical,  
and professional competence - 
with demonstrated knowledge 
and experience working with U.S. 
Housing & Urban Development 
(HUD) 221(d)(4)  substantial 
rehabilitation or 223f Pilot programs,  
rules, regulations, and funding  
requirements.

  Provide a list of key personnel 
proposed for the job. The list should 
include, but not be limited to the  
following areas: Administration, 
project management, and onsite 
construction supervision.  Describe 
the prior experience of the team  
members working on other projects 
similar to the proposed.

Ø	Criteria 2.  Experience with at least 
two Low-Income Housing Tax Credit 
projects that have required tenant 
relocation.

Ø	Criteria 3.  Capability to meet  
aggressive schedules and complete 
projects on time. Provide a list of the 
last five similar projects completed  
that includes the start and end dates 
detailing contract extensions that  
were applicable, the reason for the 
extensions, and if they were initiated 
by the Owner or Contractor.

Ø	Criteria 4.  Past performance -  
quality of work as demonstrated in 
work samples submitted and ability 
to complete project within established 
budget. Provide a list of projects with 
a summary of the project approach 
and schedule for the work including 
the location and bid amount versus 
final close out contract amount.

Ø	Criteria 5.  Cost - The proposal 
with the lowest cost receives the 
maximum points allowed. All other 
proposals will receive a percentage 
of the points available based on their  
cost relationship to the lowest cost  
proposal.

Ø	Criteria 6.  Financial Strength – 
Evidence of the ability to provide 
100% Construction Completion  
Guaranties to all Investors and  
Lenders. Need to have sufficient 
working capital and bonding capacity 
to meet HUD requirements. Need to 
be able to provide 3 years of historical 
financial statements (preferably 
audited), as well as year-to-date 
financial statements.

Ø	Criteria 7.  Section 3 Action Plan –  
Evidence of a plan to train and hire 
Section 3 individuals.

BY ORDER OF:  Owner – Development 
Ventures Incorporated (DVI), Durham, NC 

Advertise Dates:  Thursday, November 
26 and December 3, 2015 and Sunday, 
November 29 and December 6, 2015

NOTE:  Provide certificate of insurance 
in accordance with General Conditions 
and  Supplementary General Conditions.
                                                                                                             

ADVERTISEMENT FOR BIDS

“lomax Construction, Inc. P. O. Box 
35169, Greensboro, NC  27425-5169, 
solicits MBE/WBE/DBE subcontractors 
for the Construction of Police District 1 
(North Point Blvd) and Police District 
3 (S. Stratford Rd) Facilities, Winston-
Salem, NC.  Quotes must be received by 
2:00 PM, Monday, 12/14/15. PLEASE 
CONTACT: Maria Harvell @ Lomax 
Construction, Inc. @ 336-992-7000;  Ext. 
111 for more information.”
                                                                                                             

ADVERTISEMENT FOR BIDS

“lomax Construction, Inc. P. O. Box 
35169, Greensboro, NC  27425-5169, 
solicits MBE/WBE/DBE subcontractors 
for the Greensboro Coliseum Hornets 
Development League Team Offices 
Upfit, Greensboro, NC.  Quotes must be 
received by 2:00 PM, Tuesday, 12/08/15.  
PLEASE CONTACT:  Maria Harvell  @ 
Lomax Construction, Inc. @ 336-992-
7000;  Ext. 111 for more information.” 
                                                                                                             

REQUEST FOR PROPOSAlS 
FOR GENERAl 

CONTRACTOR SERVICES

O w n e r,  D e v e l o p m e n t  Ve n t u r e s 
Incorporated, Durham, North Carolina 
will receive individual proposals for:

“DAMAR COURT APARTMENT 
BUIlDINGS RENOVATIONS & 
NEW COMMUNITY CENTER 

BUIlDING & RElATED SITE WORK”
1125 MORREENE ROAD, 

DURHAM, NC  27705

Proposals will be received no later than 
4:00 p.m., Monday, December 28,  
2015 at 330 East Main Street, Durham, 
North Carolina, 27701, addressed to the  
Attention of: Meredith J. Daye.  

Development Ventures Incorporated 
(DVI), an instrumentality of the Housing 
Authority of the City of Durham (DHA) is 
proposing to renovate an existing 102 unit  
development, construct a new community 
center building, and related site work at 
Damar Court Apartments, located at 1125 
Morreene Road, Durham, NC 27705. The  
ownership entity is Damar Court, LLC 
and funding will be provided from several 
sources including the North Carolina 
Housing Finance Agency’s (NCHFA) 
4% Low Income Housing Tax Credit 
(LIHTC) Program. DVI seeks proposals 
from licensed general contractors with  
experience, financial strength and the  
capacity required to renovate this occupied 
multi-family rental development in a  
phased manner.  18 – 24 units shown in  
each phase will be vacated during each of 
the four construction phases to allow for 
construction activities.

Complete Bidding Documents may be  
inspected in the offices of the Architect,  
DTW Architects & Planners, Ltd., 229  
North Gregson Street, Durham, NC  27701, 
919-317-4020 (Office) • 919.317.4023 
(Fax) • info@dtwarch.com (email), and at 
the following plan rooms.

• Carolinas AGC, Inc. / HCAC ISQFT 
Website at www.isqft.com

• McGraw-Hill Construction Dodge 
Website at www.construction.com 

• N.C. Institute of Minority Economic 
Development ,  Inc .  located in  
Durham, NC 

• Reed Construction Data Online Plan 
Room at www.reedconnect.com

Complete Bidding Documents for the 
project may be obtained at the Contractor’s 
expense from Document Imaging  
Systems, 231 E. Johnson Street, Units E, 
F & G, Cary, NC 27513-4010, (919) 460-
9440 or www.documentimagingsystems.
com

With the request for Bidding Documents 
supply the following information: 
Company name, contact person, street  
address, phone and fax numbers and  
email address for Bidding office; N. C. 
contractor’s license with limitation and  
classification; indicate if the firm will be a 
Bidder, Supplier or Sub-Contractor.

A pre-proposal conference will be held  
at Damar Court Apartments, 1125  
Morreene Road, Durham, NC 27705 on 
Friday, December 11, 2015 at 10:00  
a.m.  All bidders who intend to bid are 
encouraged to attend.  A tour of the 
existing buildings will follow.  

If questions arise about this RFP,  
respondents should submit questions  
by December 16, 2015, via email to  
rsotolongo@dtwarch.com. DTW shall 
respond to all questions no later than 
December 18, 2015, 5:00 p.m. via email to 
the interested firms

Offeror is invited on the basis of a lump-
sum single-prime contract. A security 
of not less than five percent (5%) of the 
proposal amount is required. All offerors 
are hereby notified that they must have a 
proper contractor’s license, and principal  
office in North Carolina.

Attention is called to the provisions for  
equal employment opportunity, and  
payment not less than the minimum  
salaries and wages as set forth in the 
specification, which must be paid on this 
project.

Owner, reserves the right to reject any 
and all proposals, (including proposals 
from non-responsive offerors and non-
responsive proposals) or to waive any 
formality in the proposal. No proposal 
shall be withdrawn for a period of  
150 calendar days subsequent to the 
submission deadline without the consent  
of Development Ventures Incorporated 
(DVI); Durham, North Carolina.

Each proposal must be submitted in a  
sealed envelope and showing the RFP title, 
firm and date on the front of the envelope. 
The Authorized official of the firm 
must sign all proposals. Proposals may 
be rejected if they show any omissions, 
alterations or irregularities of any kind.  

The selected offeror most responsive 
and responsible proposal shall furnish a 
Performance and Payment Bond in a penal 
sum of 100 percent of the contract price 
and provide 100% construction guaranties 
to all project lenders and investors.

Documents to be returned with the 
Proposal in the order listed below:

November 26, 2015 - December 2, 2015
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INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is 
soliciting quotations for the following:  

Greensboro Coliseum Hornets 
Development league Team Offices 
Upfit.  Bids are due at 2:00 pm on 

12/09/2015.  Interested subcontractors 
should contact Mike Schultz at 611-A 

Industrial Ave, Greensboro, NC 27406, 
(336)-274-2477, or 

mschultz@barconstruction.com.
                                                                                                             

PROFESSIONAl

CITY OF STATESVIllE

THE CITY OF STATESVILLE IS  
CURRENTLY ADVERTISING TO 
FILL THE FOLLOWING POSITION. 
APPLICANTS MUST APPLY ON-LINE 
AT WWW.CI.STATESVILLE.NC.US

CHIEF OF POlICE
STATESVIllE POlICE 

DEPARTMENT
SAlARY RANGE: 

$78,281.22 - $129,163.84

POSITON OPEN UNTIL FILLED

EOE
                                                                                                             

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  Tomkins 

Chilled Water Operations Center 
– Site Stabilization and Drainage 
Improvements.  Bids are due at 

3:00 pm on 12/09/2015.  Interested 
subcontractors should contact Mike 

Schultz at 611-A Industrial Ave, 
Greensboro, NC 27406, (336)-274-2477, 

or mschultz@barconstruction.com.
                                                                                                             

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is 
soliciting quotations for the following:  

Window Replacements at
North End Elementary School.  Bids 

are due at 2:00 pm on 11/30/2015.  
Interested subcontractors should contact 
Mike Schultz at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or mschultz@barconstruction.com.

                                                                                                             

Attention:  DBe’s - WBe’s

Barnhill Contracting Company will 
be bidding on the following projects  
on December 15, 2015.  We are most 
interested in receiving quotes from your 
company on these projects:

County:     Contract ID

NORTHEAST DIVISION
Dare, Hyde County C203794
Bertie, Hertford,   C203795  
Martin County        
Contact Jimmy Spivey at 252-335-9503 
or fax 252-335-7452 in our Elizabeth  
City Office, located at 1304 US 17 South, 
Elizabeth City, NC  27909.
Pre-Bid Meeting ~ Friday, December 4, 
2015 at 9:00 AM in our Elizabeth City 
Office.

SOUTHEAST DIVISION
Cumberland County C203655     
Contact JR Hott at 910-739-2348 or fax 
910-738-7500 in our Lumberton Office,  
located at 781 Old Whiteville Road, 
Lumberton, NC 28358.
Pre-Bid Meeting ~ Friday, December 
4, 2015 at 9:00 AM in our lumberton 
Office.
Cumberland County C203719
Contact George Yourgal at 910-488-1319 
or fax 910-488-5673 in our Fayetteville 
Office, located at 1100 Robeson Street, 
Fayetteville, NC  28305.
Pre-Bid Meeting ~ Friday, December 
4, 2015 at 9:00 AM in our Fayetteville 
Office.

For hauling operations, we will need to 
know how many of your own hauling 
units will be available for these projects.  
We will need this on your written quote 
prior to bid time and this will be made a 
part of any subcontract.

These projects include opportunities on, 
but are not limited to surveying, clearing 
and grading, milling, silt fence, seeding  
and mulching, misc. concrete, pavement  
markings, drainage, asphalt, hauling,  
aggregate, guardrail, signs, and erosion  
control.

Plans and Proposals can be viewed on the 
NCDOT’s website at http://www.ncdot.
gov/doh/preconstruct/ps/contracts/letting.
html#0  and at our offices.  Please call for  
an appointment.

All firms or persons interested in bidding 
on any applicable portions of these projects 
or supplying materials for any applicable 
portion of these projects are invited to 
contact us direct or by phone (we accept 
collect calls).  By submitting a quote it 
is understood that you have read and 
understand the specifications.

Attn:  Scott Fisher   
AN EQUAL OPPORTUNITY 

EMPLOYER
                                                                                                             

ADVERTISEMENT 
FOR CONTRACTOR 

PREQUAlIFICATION

Oakley Collier Architects is seeking to 
pre-qualify General Contractors for the 
Elm City Depot Renovation.  The project 
consists of the renovation of a 4,500 square 
foot split story train depot.  Renovation 
includes the demolition of a single wall 
and addition of a kitchen.  This 100 year 
old historic building will be restored while 
maintaining all of its historic elements.  
The interior consists of wood floors and 
ceilings with some new board and batten 
walls.  There will be completely new 
Electrical/HVAC and Plumbing Systems 
installed.  A new slate roof will be installed 
over new R-30 nail base insulation with 
5/8” plywood. Site work consists of new 
sidewalks and some grading. 
 
Statements of General Contractor 
Qualifications will be received up to 
5:00 p.m. on December 7, 2015 at the 
offices of Oakley Collier Architects, 109 
Candlewood Road, Rocky Mount, NC 
27804.  Four (4) copies of the Qualification 
Reference Form must be submitted.  
Qualifications must be submitted using 
the Historic Preservation Pre-Qualification 
Statement Form, which may be obtained 
upon request from Oakley Collier 
Architects, 109 Candlewood Road, Rocky 
Mount, NC via Janae Wilson, jwilson@
oakleycollier.com, 252-557-2002. 
                                                                                                             

EDUCATION

For 27 years GDN has made change 
happen with the help of our sponsors 
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Mobile
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SOUTH PIEDMONT COMMUNITY COLLEGE
POSITION AVAILABLE

Paralegal Technology Instructor
Business & Public Services Department

South Piedmont is seeking applications for a Paralegal Technology Instructor for the
Business and Public Services department.  This is a 9-month, full-time position.

Required Qualifications:

� Juris Doctor Degree and one year’s experience practicing law and/or teaching;
or any equivalent combination of law practice and teaching experience
which provides the required skills, knowledge and abilities. 

� Ability to communicate effectively both orally and in writing.
� Working knowledge/utilization of word processing, spreadsheet, and 

presentation software applications.

Position is open until filled with an anticipated start date of January 4, 2016.

To apply, visit www.spcc.edu or contact us at employment@spcc.edu or
704-993-2478.

Equal Access, Equal Opportunity Employer

SOUTH PIEDMONT COMMUNITY COLLEGE
POSITION AVAILABLE

Nursing Assistant Instructor
Nursing Assistant Department

South Piedmont is seeking applications for a SPCC is seeking applications for a
full time Nursing Assistant Instructor for the Academic Affairs Division. This is
a 12-month, full-time position located on the Monroe and Polkton Campuses.

Required Qualifications:

� Associates degree in Nursing.
� Current, unencumbered NC license as Registered Nurse.
� Two years work experience as a Registered Nurse.
� Meets at least ONE of the following:

� completion of a course in teaching adults
� experience in teaching adults, or
� experience in supervising nurse aides

� Proficiency in all MS Office products.

Position is open until filled with a preferred start date of January 21, 2016..

To apply, visit www.spcc.edu or contact us at employment@spcc.edu or
704-993-2478.

Equal Access, Equal Opportunity Employer

EDUCATION
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By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6
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‘Start-Up Now’ Conference Answers What Makes a 
Successful Entrepreneur

Support  Your  Community,  Buy  from
Small  and  Medium  Local  Businesses:  

Drivers of Change

Add  your  business  listing  to  
GDN  Networking  Directory,  Email  
travis@GreaterDiversity.com  
and  get  it  featured  in  the  
weekly  print  edition.  

Join the Network 
Post  your  information  today  for  
FREE!  Get  on  the  Web!

Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
Darden   Second  Year   Student   Peter   Neems   and   Darden   Professor  
Saras  Sarasvathy
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