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Donald Trump's anti-Muslim 
Statements a "Dog Whistle to 

White Supremecists and Racists" 
 Ebrahim Moosa, professor 
of Islamic Studies in the Uni-
versity of Notre Dame's Ke-
ough School for Global Affairs, 
says...
 "Donald Trump has clearly 
displayed his venom against all 
Muslims by declaring the glob-
al Muslim community guilty 
by association. He should be 
held responsible for the grow-
ing islamophobia in the USA. 
Placing a travel ban on Mus-

lims to the US not only would be irresponsible but a mindless 
act with no security consequences.
 It is not a measure that would prevent radical elements 
from sowing mayhem and terror. Mr Trump only profits from 
this by appealing to anti-Muslim sentiment among his base. 
He is a dangerous person in the current climate and should 
be held responsible for his speech. His anti-Muslim utterances 
are nothing more than a dog whistle to white supremacists and 
racists among his base to commit acts of violence against Mus-
lims. He is also taunting the Muslim community in the US 
hoping that some crazed radical will make his day and com-
mit irresponsible acts. Mr Trump is a dangerous provocateur 
who wants to stage his race to the White House by starting a 
religious war against Muslims as well as an ethnic war against 
Latinos."
 Author of "Islam and the Modern World" and "What is 
a Madrasa?" Moosa specializes in Islamic thought, with a fo-
cus on Islamic law, ethics, history and theology. He co-directs 
Contending Modernities, Notre Dame's global research and 
education initiative examining the interaction among Catholic, 
Muslim and other religious and secular forces in the world.
 Moosa is available for further comment at emoosa1@
nd.edu. •

 There’s a good reason Emma Lazarus’ poem “The New 
Colossus,” are inscribed on a bronze plaque at the base of the 
Statue of Liberty in New York Harbor.
 The poem, written in 1883, is an annunciation to the world 
that here, in America, the world’s unwanted have a home. Here, 
there is opportunity, promise and compassion. The poem’s 
most famous lines are its last:
 “Give me your tired, your poor,

Your huddled masses yearning to breathe free,
The wretched refuse of your teeming shore.

Send these, the homeless, tempest-tost to me,
I lift my lamp beside the golden door!”

 In no uncertain terms: here is a refuge for all the world’s 
refugees. And the descendants of refugees in the United States 
are many.
 “All refugees are immigrants, but not all immigrants are 
refugees,” said Leonard Greenspoon, Creighton University 
professor and Klutznick Chair in Jewish Civilization. “Still, it 
seems likely that a lot of us might be here in the United States 
as a result of people who we might today consider to be refu-
gees.”
 Even those immigrants who left their home countries un-
der no particular political duress, Greenspoon said, could be 
said to be fleeing something — economic hardship, agricul-
tural catastrophe, the realization that there was simply nothing 
left for them in the Old World.
 Given the present climate of anti-refugee rhetoric is-
suing from the mouths of presidential candidates and other 
politicians, Greenspoon said he feels like some segment of the 
nation has lost sight of its immigrant and refugee roots. The 
vituperation has ramped up in the face of perceived threats 
abroad from terrorist organizations like the so-called Islamic 
State and the terrorist attacks in Paris earlier this month, with 
some going so far as to say a religious test might be in order for 
those seeking asylum in the U.S., most of whom are Muslim 
refugees fleeing civil war in Syria.

Echo continued on page 7

Anti-Refugee Rhetoric an 
Echo of America's Past 

By Nicole Beilke
Special from Media Milwaukee

 (NNPA) The forum titled 
“The Relationship between 
Communities of Color and 
the Police Department” was 
summed up perfectly by pan-
elist Angela Walker when she 
said that the problem in Mil-
waukee is that there isn’t a re-
lationship.
 Many nods, snaps and 
murmurs of affirmation fol-
lowed this comment as well as 
other points made throughout 
the event. The meeting created 
a space for members of Mil-
waukee’s community of color 
where they shared and dis-
cussed their struggles against 
what they described as dis-
crimination and oppression by 
law enforcement in Milwau-
kee.
 The panel discussion was 
held Oct. 22, 2015 at Universi-
ty of Wisconsin-Milwaukee’s 
Union and hosted by the Wis-
consin chapter of the Ameri-
can Civil Liberties Union.
 Panel included local so-
cial justice advocates Emiliano 
Corbett-Soza, George Martin, 
Angela Walker, Mary Watkins 
and Reverend Steve Jerbi and 
was moderated by UWM his-
tory professor Robert Smith. 
A wide range of organizations 
was represented at the meet-
ing.
 The UWM Social Jus-
tice LLC, UWM Cultures 
and Communities, YWCA of 
Southeastern Wisconsin, Rid 
Racism Milwaukee, ACLU of 
Wisconsin and the ACLU Stu-
dent Alliance at UWM were 
all present. These organiza-
tions of people of color and 
their allies all gathered to ad-
dress what they see as the three 
main issues in Milwaukee that 
involve community and law 
enforcement relations.
 They were militarization, 

the school-to-prison pipeline 
and use of excessive force by 
police.
 Out of the discussion 
of these issues, the speakers 
unanimously called for key 
changes to be made in the city.
 They said that solving 
these problems would begin 
with decriminalizing drug 
offenses, policing with a fire-
house model and holding po-
lice accountable with real con-
sequences for misconduct or 
excessive use of force.
 They favored that these 
would be substantive positive 
changes to improve relations 
between communities of color 
and the police in Milwaukee 
over the implementation of 
body cameras, which they 
discussed as a weak recent at-
tempt at a solution in the city.
 Capt. Mark Stanmeyer, 
PR manager for Milwaukee 
police, declined to comment 
to the claims when given the 
chance by Media Milwaukee.
 He said that the depart-
ment would not respond to 
“misinformed, shallow prem-

ises.”
 Opening the conversation 
about the city’s police and its 
communities of color, Watkins 
echoed Walker in saying that 
there isn’t a relationship be-
tween them.
 “It’s more of a dictator-
ship,” Watkins said. Militari-
zation of Milwaukee’s urban 
landscape was the first issue 
dissected.
 Watkins defined this as 
the pouring of federal funds 
into police departments in the 
poorest areas.
 She said that a look 
around some parts of the city 
at night resembles an occupa-
tion.
 Walker said that when 
looking at some scenes of 
Milwaukee, Palestine or Syria 
come to mind before our city. 
She said it’s the military-grade 
armory that police have and 
the fact that there is an entire 
industry for weaponry made 
for urban policing that make it 
look like a war zone.
 Walker also described 
how police use armored vehi-

cles to patrol certain commu-
nities and not others like Me-
quon, Brookfield, or Whitefish 
Bay, for example.
 The school-to-prison 
pipeline is the criminaliza-
tion of students of color from 
a young age, being introduced 
to the justice system early and 
then not escaping it, according 
to Watkins.
 She said that students 
of color are more likely to be 
suspended and referred to law 
enforcement than their White 
peers and the panelists dis-
cussed this as a big problem in 
Milwaukee Public Schools.
 Walker said when a child 
acts up, instead of schools us-
ing intervention to find the rea-
sons behind their disruptions 
such as possible trauma or 
poverty they may be dealing 
with, they are simply referred 
for detentions, suspensions or 
even to police.

Law continued on page 4

Communities of Color Discuss Law Enforcement 

 Mark Iris is arming police 
departments around the coun-
try with a novel crime-fighting 
tool -- advanced data analyses 
and potentially life-saving in-
telligence derived by a group 
of Northwestern University 
undergraduates.
 Currently an adjunct lec-
turer at Northwestern, Iris 
served from 1984 until 2004 
as the executive director of the 
Chicago Police Board, a quasi-
judicial entity made up of civil-
ians whose job is to hear cases 
of alleged police misconduct. 
The cases included that of 
former Chicago Police Cmdr. 
Jon Burge, accused of making 
torture a regular part of inter-
rogations at the Chicago Police 
Department and sentenced to 
prison for lying about it.
 A researcher and police 
insider for many years, Iris has 
a unique perspective on what 
ails law enforcement agencies.
 The problem, Iris said, is 
not that police-involved shoot-
ings are on the rise, as many 
Americans have come to be-
lieve in the wake of incidents 
in Ferguson, Cleveland and 
North Charleston. In fact, the 
vast majority of officers never 
fire their gun at a suspect over 
the course of their career, he 
said.
 Iris believes answers to 

the real policing problems of-
ten lie in the massive amounts 
of data law enforcement agen-
cies collect on every aspect of 
their operations. Data, he said, 
too often fail to inform policy 
and operations because de-
partments lack staff with the 
advanced statistical skills or 
resources to analyze it.
 A growing number of 
police departments are using 
advanced data collection sys-
tems that enable them to iden-
tify problem officers earlier, 
for example. Early Interven-
tion Systems track everything 
from absences from work to 

the number of times an officer 
is named in a lawsuit.
 Iris harnesses the talents 
of Northwestern students who 
do have such skills work with 
police departments around the 
country as part of an under-
graduate research opportunity.
 “I decided to play match-
maker,” said Iris, who sat down 
recently to discuss the research 
projects he arranges as an ad-
visor for the Mathematical 
Methods in the Social Scienc-
es (MMSS) program. “This is 
a remarkable opportunity for a 
22-year-old college student.”
 How does the “match-

making” work?
 I recruit the students in 
their junior year. Since many of 
them know little about policing 
besides what they’ve seen on 
“Law & Order,” I assign them 
background readings pertinent 
to their research topic.
 The police department 
proposes the research question. 
We visit the host city at the 
onset of the project to clarify 
the research goals and ensure 
the necessary data are avail-
able. Then, we return after 
the data analysis is complete, 
and the students give a formal 
presentation to the police chief 
and top command staff. They 
come across as poised, articu-
late young professionals.
 How many students have 
participated?
 The first police-related 
MMSS project was in Chicago 
during the 1997-98 academic 
year. It extended from there 
to New York, Los Angeles, 
San Antonio, Houston, Long 
Beach and Philadelphia. In to-
tal, I’ve advised or supervised 
86 students on a total of 41 
projects.
 How do the students ben-
efit?

Data continued on page 5

Mark Iris Uses Data to Help Police 
Departments Police Themselves

Iris is an authority on transparency in law 
enforcement agencies and police misconduct.
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(From left to right) Angela Walker, Reverend Steve Jerbi, Emiliano Corbett-Soza, George Martin and Mary 
Watkins listen to an audience member during the panel discussion. (Nicole Beilke/Media Milwaukee)
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By Peter Grear

 Last week my article, "If 
Apathy is the Issue, What is the 
answer?" addressed a major issue 
identified at our first Voter Rights 
forum. This week I’ll address the 
same issue with the objective of 
leading to an analysis that will 
help targeted voters to find the 
“commonality of purpose” need-
ed to improve voter participation.  
 Amos 3:3 poses the question 
of whether people can walk/work 
together effectively if they’re not 
in agreement regarding their in-
tended goal. That is, must they 
have commonality of purpose to 
pursue the same goal?  The logi-
cal answer is no if they are pursu-
ing a common goal for different 
purposes. However, if the goal 
changes or fails to remain valid 
for either party, as Amos 3:3 says, 
they cannot walk/work together.  
 However, for voters to re-
main engaged over a longer 
term, it is natural that their goals 
will evolve as their participation 
evolves.  When I started working 

in North Carolina politics nearly 
40 years ago many of us constant-
ly debated whether we should 
pursue politics or economics as 
our priority for Black progress.  
The political path became our pri-
ority and has resulted in us hav-
ing more than 600 Black elected 
officials in North Carolina today.  
There have always been many 
more compelling issues that we 
had to address but none compared 
to politics and economics.
 The economics that com-
munities needed to be healthy and 
productive became a secondary 
priority and never developed like 
our politics.  There are many who 
believe that the lack of our eco-
nomic progress over the last 40 
years has created much of the vot-
er apathy in Black voters.  I’m in-
clined to agree.  While we worked 
together on voter participation to 
fulfill our political priorities many 
voters dropped out of the process 
because they concluded that the 
economic opportunity that they 
sought was not coming.  This is 
the point that our commonality of 
purpose disintegrated and apathy 
became the order of the day. 
 This very issue was ad-
dressed in depth in a recent New 
York Times article entitled “Who 
Turned my Blue State Red.” (See 
link No. 1 below).  The article ad-
dresses a wide variety of issues 
that impact voter participation but 
concluded that lower income vot-
ers tended to have lower partici-
pation.  

 This suggests that in addi-
tion to addressing economics, 
Black communities cannot ignore 
other important issues and need 
to adopt creative community en-
gagement strategies designed to 
maximize voter turnout.  Multiple 
issues must be addressed and pur-
sued in order to keep a wide range 
of voters engaged throughout the 
entire political process.  After vic-
tory, our politicians must deliver 
on their promises to protect the 
credibility of the political process. 
 The large number of Black 
elected officials in North Carolina 
and our limited economic success 
causes many activist and others 
to complain that we’ve not got-
ten fair return on our investment 
in politics and voting.  Back in 
September 2014 I wrote an article 
entitled "Creating Black Wealth-
Vote Your Economics" (See link 
No. 2 below).  This article ad-
dressed an emotional plea by Earl 
Graves of Black Enterprise who 
argued that Blacks should de-
mand and receive more economic 
opportunity for our political en-
gagement and that so far we’ve 
not received it.
 Our Black communities are 
in desperate need of substantially 
greater economic opportuni-
ties and it is incumbent upon our 
Black political leadership to help 
address this need.  I believe the 
need can be addressed and that 
our leaders can offer the criti-
cal leadership needed to make it 
happen.  We’re at an “all hands 
on deck” moment in our fight for 
voter rights and economic equity 
and all segments of our commu-
nity must recognize their respon-
sibility to be a part of the solution.    
 While considering voter 
apathy and the impact that inad-
equate economic opportunity and 
development have played in sus-

taining it, I’ve reflected on recom-
mendations that I think should be 
considered going forward.  There 
are several progressive economic 
development and wealth cre-
ation initiatives that have been 
tried in the past and that I think 
should be pursued anew.  Today, 
here in North Carolina with our 
enormous political power as rep-
resented by our Black elected of-
ficials and our tremendous social 
justice movement as represented 
by the NAACP, our chances for 
success are much greater than 
they were in days gone by.
 It is my opinion that as a part 
of our November 2016 pursuits 
and our need to address voter apa-
thy caused by economic anxiety, 
we should consider revisiting the 
NAACP’s Operation Fair Share 
and the Rainbow Push Coalition’s 
Wall Street Project (see links Nos. 
3 & 4 below).  Neither of these 
initiatives is necessarily the an-
swer to our present predicament, 
but a fresh look at them by our 
community leaders may well pro-
vide ideas that can succeed today.
 If Rev. William Barber is 
correct and I believe he is, we are 
in our Third Reconstruction Era.  
A recognition that we’re in our 
Third Reconstruction demands 
recognition that we must have 
new and creative ideas to address 
our current barriers to political 
participation and economic eq-
uity.  Our new and creative ideas 
must be pursued with new vigor 
and commitment.
 Our voter rights forums are 
a part of our way forward and 
should be embraced as one of 
our new and creative ideas.  Our 
forums will address voter apathy 
and economic equity as we con-
tinue to pursue the massive voter 
turnout needed in November 
2016.     

 Our Voter Rights forums 
are co-sponsored by the North 
Carolina Caucus of Black School 
Board Members and the follow-
ing publications: The Fayetteville 
Press, The County News, The 
Carolina Times, The Winston-
Salem Chronicle, The Carolina 
Peacemaker and Greater Diver-
sity News.  Please subscribe to 
and look to these publications for 
ongoing coverage as this project 
continues to evolve and share 
your ideas on what we can do to 
improve this project and our cov-
erage.  
 Greater Diversity covers 
news that is vital to social justice, 
unrepresented and underserved 
communities.  We need your fi-
nancial support to help us remain 
viable.
 Peter Grear, Esq. writes for 
Greater Diversity News with a 
primary focus on political, so-
cial and economic justice.  To 
support our efforts, to unite our 
politics and economics, please 
“Like” and follow us at www.
facebook.com/greaterdiversi-
tynews, “Share” our articles and 
post your ideas and comments on 
Facebook or at our websites www.
GreaterDiversity.com. Finally, 
please ask all of your Facebook 
“Friends” to like and follow our 
page.  (December 10, 2015).
 Link No. 1 http://www.ny-
times.com/2015/11/22/opinion/
sunday/who-turned-my-blue-
state-red.html?_r=0
 Link No. 2 http://greaterdi-
versity.com/voter-suppression-
creating-black-wealth-vote-your-
economics-yes-we-can/
 Link No. 3 http://www.loc.
gov/exhibits/naacp/a-renewal-of-
the-struggle.html
 Link No. 4 http://www.rain-
bowpushwallstreetproject.org/
about.html •
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By James J. Hankins

THE PROBLEMS:
A small boat with no lifejack-
ets was taking twelve people 
on a ten mile trip from the 
west shore of a lake to the 
east shore. About half way, 
the boat was hit by a large 
log floating in the water. 
The boat was quickly tak-
ing in water and there were 
no buckets in the boat. The 
driver of the boat ordered the 
ladies to dump the contents of 
their pocketbook in the water 
and use them as a bucket to 
throw the water out of the 
boat. He ordered the men to 
use their hats, caps and boots 
to do the same. All pitched in 
except one man. The driver 
did not want to waste his en-
ergy on him and all the others 
were busy trying to save their 
lives, they did not notice him. 
When they safely reached the 
east shore, the driver hollered 
at the man and asked why you 
didn’t help us get the water 
out of the boat. The man said 
“the hole was on the left side 

and I was on the right side.    
 #NOTE—Far too many 
of us are refusing to take part 
in getting as many of our peo-
ple as possible to register and 
vote simply because it is not 
their plan. They think they 
are the smartest and most ex-
perienced leader, so they re-
fuse to help others. Some of 
the old and young, haves and 
haves not, non-profit grass 
root and well-funded national 
organizations do not trust 
each other. These type of self-
ish attitudes, divide and con-
quer, will leave us fighting 
each other thereby helping 
elect and re-elect the extreme 
conservatives we, our chil-
dren and grandchildren now 
suffer under.
 
THE SOLUTIONS:
We are all in the same boat 
together. We can float like we 
did in 2008 and 2012 or sink 
like we did in 2010 and 2014.       
 We all have been blessed 
with time, talents or trea-
sures. Some of us have all 
three, some two and some 
only one. We must share what 
we have been given to make 
life better for us, our brother 
and sisters.
 I am calling on all 
churches, men and woman 
of the cloth in all denomina-
tions, atheists, agnostics So-
rorities, Fraternities, alumni 
associations, teachers, stu-
dents, Black media, unions, 
clubs, groups, salespeople, 

parents, LBGT, caregivers, 
veterans, military, aunts, un-
cles, grandparents, doctors, 
lawyers, honest elected offi-
cials, social workers, athletes, 
entertainers, community or-
ganizers, food service work-
ers and all other employed 
and under-paid to encourage 
at least three or more to reg-
ister and vote in our 2016 life 
changing election.
 Do you know someone 
in your community that is 
selling wolf tickets?
 Please support and read 
our local Black Newspapers. 
They are our trusted research 
reference for under $30 a 
year.
 Hebrews 10:24-25 (Para-
phrased ) And let us consider 
how we may spur one anoth-
er on toward love and good 
deeds, not giving up meeting 
together, as some are in the 
habit of doing, but encourag-
ing one another—and all the 
more as you see the Day ap-
proaching.
 James J. Hankins is a 
graduate of Williston Senior 
high school, Army veteran, 
A&T State University alumni, 
retired vocational education 
teacher, past president on the 
New Hanover County Branch 
NAACP, member of friends of 
Abraham Galloway and author 
of the book “What We Blacks 
Need To Do”. To comment, buy 
his book or contact informa-
tion—go to his web site—www.
jhankinsrealty.com •

WHAT WE BLACKS NEED TO DO
Are They Selling Wolf Tickets or 
Working for Positive Changes?

By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6
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‘Start-Up Now’ Conference Answers What Makes a 
Successful Entrepreneur

Support  Your  Community,  Buy  from
Small  and  Medium  Local  Businesses:  

Drivers of Change

Add  your  business  listing  to  
GDN  Networking  Directory,  Email  
travis@GreaterDiversity.com  
and  get  it  featured  in  the  
weekly  print  edition.  

Join the Network 
Post  your  information  today  for  
FREE!  Get  on  the  Web!

Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
Darden   Second  Year   Student   Peter   Neems   and   Darden   Professor  
Saras  Sarasvathy
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 How much would some-
one with lung cancer pay for a 
lung cancer cure?
 Probably quite a bit.new
 How about someone who 
didn’t have the disease — 
would they pay anything? And 
what if that person smoked?
 A sick person is obvi-
ously willing to pay for a good 
medical treatment, but a Johns 
Hopkins University economist 
and his collaborators find that 
healthy people are potentially a 
much broader, if largely over-
looked, market for medical in-
novations.
 In a new paper pub-

lished by the Review of 
Economic Studies, Nicholas 
W. Papageorge and his co-
authors return to a pivotal mo-
ment in pharmaceutical histo-
ry: the invention of life-saving 
anti-retroviral drugs to treat 
HIV infection. They find that 
the value for this treatment, 
known as HAART, was high 
not just for those who were 
HIV-positive, but also among 
the much larger pool of unin-
fected people who feared they 
could become infected in the 
future.
 “Companies are inclined 
to make drugs for the dis-

eases that make the largest 
numbers of people sick,” says 
Papageorge, an assistant pro-
fessor of economics. “But we 
say, think about all the people 
who could get sick — they are 
willing to pay a lot for the op-
tion of having a drug if they 
need it.”
 The findings suggest 
there is likely similar hidden 
demand for other undevel-
oped medical technologies — 
a potentially transformative 
consideration in an industry 
where spending exceeds $100 
billion a year. Analysis of that 
demand could ultimately help 
institutions charged with allo-
cating research dollars – gov-
ernment agencies, foundations 
and corporate research and 
development arms – spend the 
money to develop treatments 
to help the most people.
 The introduction in 1996 
of HAART, or highly active 

antiretroviral therapy, trans-
formed HIV infection from a 
virtual death sentence into a 
manageable chronic condition. 
That change made it possible 
for the researchers to discern 
the sometimes surprising ways 
that HAART affected individ-
uals.
 The researchers analysed 
Multicenter AIDS Cohort 
Study data from 2,426 men 
who were observed, on aver-
age, 12 times over a 13-year 
period — from mid-1989 un-
til mid-2002, which means 
the analysis was both before 
and after the introduction of 
HAART.
 Though the treatment was 
obviously a boon for HIV pa-
tients, the researchers found 
that the uninfected wanted the 
drug to be available too — in 
case they should ever need it, 
almost like an insurance poli-
cy.

 “Anytime there’s a dis-
ease where people suspect 
there’s some probability they 
might get it, they would be 
willing to pay to find a treat-
ment,” Papageorge says. “I 
would be willing to pay for 
an Alzheimer’s drug or a de-
mentia drug or maybe some-
thing for colon cancer because 
there’s some chance I might 
one day need it.”
 The researchers also 
found other reasons healthy 
people might value a medical 
innovation.
 For instance, they use 
their model to determine how 
much individuals would value 
a hypothetical HIV vaccine. 
As with HAART, there are ob-
vious beneficiaries and not-so-
obvious beneficiaries to a vac-
cine. Uninfected people would 
certainly benefit because they 
could proceed with their lives 
without fear of infection. 

Though HIV-positive people 
wouldn’t seem to have any use 
for a vaccine that would pre-
vent an infection they already 
have, the researchers find these 
patients would highly value it 
for its ability to disinhibit un-
infected people, thereby giving 
the infected more opportuni-
ties to find sexual partners.
 “The result,” Papageorge 
said, “hinges on the often-over-
looked idea in medical litera-
ture that while risky behavior 
might have negative long-term 
health consequences, it can be 
enjoyable and therefore valu-
able, and this should be taken 
into account when we want to 
understand the value of new 
medicines.” 
 Papageorge’s co-authors 
are Tat Y. Chan and Barton 
H. Hamilton, both on the Olin 
Business School faculty at 
Washington University in St. 
Louis. •
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SAVINGS
Stocking 

full of
my essentials 
Shank Portion 
Ham
Without MVP Card $1.69 LB
Limit 2

my essentials 
Spiral Ham
Without MVP Card $2.49 LB
Limit 2

77¢LB 127LB

Friday • Saturday • Sunday
    Starts Friday @ 8 am

3 DAYSale

Rest of Week:  $2.79 EA

24 Pack - 16.9 Oz. Bottles
Food Lion Purified 
Drinking Water
Without MVP Card $2.99 EA
Limit 4

199EA

999
EA

Rest of Week:  $10.99 EA

13-20 Lb. Bag - Select Varieties
Purina Dry Dog Chow or 
Cat Chow
Without MVP Card Regular Retail

12.2-12.7 Oz. - General Mills
Honey Nut Cheerios or 
Toast Crunch Cereal
Without MVP Card Regular Retail

Rest of Week:  2/$4

    
    

 at
 re

gular retail

Rest of Week:  2/$4

6.5-9 Oz. - Select Varieties
Hot or Lean Pockets
Without MVP Card $2.59 EA
Limit 12

Snow Crab Clusters
Without MVP Card $8.99 LB

Rest of Week:  $5.99 LB

499
LB

3FOR
$5

399
LB

2FOR
$4

Pint
Grape 
Tomatoes
Without MVP Card $1.99 EA

3 Lb. Bag
Food Lion 
Navel Oranges
Without MVP Card $2.99 EA

199EA
9-11 Oz. Pkg.
Select Varieties
Fresh Express 
Salad Blends
Without MVP Card $2.79 EA

199LB
Value Pack
Food Lion 
Boneless Chicken Breast
WOW Price Every Day

149EA

Boneless
Beef 
Chuck Roast
Without MVP Card $5.49 LB

Nature’s Place 
Angus Beef Chuck Roast
Without MVP Card $6.49 LB

599
LB

GET 2 Free 
WHEN YOU BUY 2

Limit 1 reward per shopping visit.

2FOR
$1

14.5-15.25 Oz. - Select Varieties
my essentials 
Canned Vegetables
Without MVP Card 68¢ EA

9.5-13 Oz. - Select Varieties
Nabisco 
Chips Ahoy! Cookies
Without MVP Card $3.99 EA
Limit 2 Free

sin
gl

e i
tem

 at ½ price

7-10.5 Oz. - Select Varieties
Cheetos or Fritos 
Corn Chips
Without MVP Card $3.49 EA
Limit 2 Free

sin
gl

e i
tem

 at ½ price

9-13.8 Oz. - Select Varieties
Keebler Town House 
or Club Crackers
Without MVP Card $3.49 EA
Limit 2 Free

sin
gl

e i
tem

 at ½ price

48 Oz. - Select Varieties
Friendly's Ice Cream
Without MVP Card $3.19 EA

2FOR
$5

2FOR
$4

5.25-12.87 Oz. - Select Varieties
Lean Cuisine or 
Stouffer's Entrees
Without MVP Card Regular Retail

499
EA

8 Triple or 12 Double Rolls 
Angel Soft Bath Tissue 
6 Big or 8 Regular Rolls
Sparkle Paper Towels
Without MVP Card Regular Retail

6-8 Oz. - All Varieties
Kraft Shredded or 
Cabot Chunk Cheese
Without MVP Card Regular Retail

2FOR
$5

2FOR
$4

14-17.9 Oz. 
Select Varieties
Betty Crocker 
Cookie Mix Pouch
Without MVP Card $2.19 EA

Why Some People Would Pay for a Drug They Probably Won't Ever Need

 (StatePoint) Many pa-
tients become overwhelmed 
when they learn they need to 
have a procedure or surgery, 
and make quick decisions 
based on convenience. But 
before quickly settling for the 
nearest hospital, there are a 
few important things patients 
should consider.
 Before choosing a res-
taurant, you may read a few 
reviews. So why wouldn’t 
you do the same for some-
thing much more important 
than dinner?
 Spend some time re-
searching the various hospi-
tals on your list for their track 
records on safety, patient out-
comes and patient experience.
 Find out more about the 
healthcare professionals that 
you will encounter. Not just 
the surgeon, but rather the en-
tire team that will be caring 
for you while you are there. 
How long has your surgeon 
been in practice? What is his 
or her success rate? Several 
organizations, including in-
dependent non-profits list 
hospital rankings and ratings 
based on a number of factors, 
and are searchable by various 
disciplinary specialties.
 Even if your doctor 
doesn’t mention it, there may 
be new treatment options 
available for your condition 
that are safer or have higher 
success rates. Not every 
hospital has the same tech-
nological capabilities and fa-
cilities, so you may not even 
be aware of what’s available 
to you without asking a few 
questions.
 For example, CyberKnife, 
a computer-controlled ra-
diosurgery system, delivers 
radiation to cancerous and 
non-cancerous tumors with 
millimeter accuracy. This 
virtual surgery may be worth 
a trip for those diagnosed 

with prostate cancer, a brain 
tumor, or lesions in the spine, 
lungs, liver and pancreas. 
Done in five treatments on an 
outpatient basis, it involves 
no incisions, no blood, no 
pain and no complications 
from anesthesia; and patients 
can resume daily activities 
immediately following treat-
ment. Additionally, this form 
of radiation therapy can treat 
many tumors that are inoper-
able by other methods.
 “Because the technology 
is so precise, physicians can 
apply higher doses of radia-
tion, offering patients a better 
chance for cure while mini-
mizing damage to healthy 
tissue,” says Louis Schwartz, 
MD chief, radiation oncology, 
at Overlook Medical Center, 
a hospital with over 10 years 
of treatment experience in 
CyberKnife technology.
 No matter what your 
condition is, do your research 
about the new innovative 
methods being employed by 
hospitals nationwide to treat 
it.
 More information about 
CyberKnife technology can 
be found at atlantichealth.org/
CK-Overlook.
 Supplement your re-
search by asking targeted 
questions of the right people. 
Ask trusted health care ex-
perts for their opinion. Seek 
out online forums of other 
patients with your condition. 
The feedback you hear may 
be some of the most invalu-
able information you collect 
during your search for the 
perfect hospital or facility for 
your treatment.
 Before scheduling sur-
gery or a procedure, get the 
facts and know your options. 
With a little digging, you may 
discover options for higher-
quality care. •

How to Choose a Hospital 
for Procedures or Surgeries



 HOUSTON, Texas – Un-
derstanding how to provide 
children with an early founda-
tion in school readiness skills 
is critical, as many states esti-
mate that half of their students, 
especially those from lower 
socioeconomic backgrounds, 
arrive at kindergarten already 
far behind where they need to 
be to succeed in school.
 In order to learn more 
about how to best prepare 
young children for school suc-
cess, the Administration of 
Children and Families, a part 
of the U.S. Department of 
Health and Human Services, 
has awarded a $2.5 million re-
search grant to the Children’s 
Learning Institute at The Uni-
versity of Texas Health Science 
Center at Houston (UTHealth).
 Ursula Johnson, Ph.D., an 
assistant professor of pediat-
rics with the Children’s Learn-
ing Institute, said the grant-
funded research project will 
adapt two research-based par-
ent and teacher interventions 
developed at the Children’s 
Learning Institute, PALS and 
BEECH, to examine the ben-
efit to low-income infants’ and 
toddlers’ language, cognitive 
and social-emotional develop-
ment as well as self-regulation 
skills.
 “We will determine 
whether raising the quality 
of parent and teacher respon-
sive behaviors across both the 
home and Early Head Start 

center-based classroom set-
tings result in an added ben-
efit to children’s learning and 
development, compared to no 
intervention in either setting,” 
Johnson said. Early Head Start 
is a federally funded program 
that serves low-income preg-
nant women and children from 
birth to age 3, a counterpart to 
the preschool Head Start pro-

gram for 3- and 4-year-olds.
 Johnson is the principal 
investigator on the project. 
Bethanie Van Horne, Dr.PH, 
is the co-principal investigator, 
and Janelle Montroy, Ph.D., 
Cathy Guttentag, Ph.D., Jeff 
Williams, Ph.D., and Cheng 
Hsien Li, Ph.D., will serve as 
co-investigators.
 PALS, which stands for 

Play and Learning Strategies, 
is a preventive intervention 
program used to strengthen 
the bond between parent and 
child and to stimulate early 
language, cognitive and social 
development. The program 
is facilitated by a trained par-
ent educator who coaches the 
parent(s) in using the specific 
techniques demonstrated via 
videotaped examples of real 
parents and children.
 BEECH, which stands 
for Beginning Education: 
Early Childcare at Home, is 
a web-based professional de-
velopment system specifically 
designed for home child care 
providers. Available in English 
and Spanish, BEECH includes 
20 learning modules that focus 
on teaching providers to sup-
port the socio-emotional, cog-
nitive, language, literacy and 
mathematics development of 
young children.

 The home and school in-
terventions adapted for this 
project include web-based 
training courses with remote 
coaching and in-person group 
meetings that help caregiv-
ers develop a responsive in-
teractive style contingent to 
children’s needs and interests, 
along with rich language input.
 More than 330 infants and 
toddlers from 55 Early Head 
Start classrooms in Houston 
and San Antonio will par-
ticipate in this five-year study. 
The project’s researchers will 
analyze data and develop a 
sustainability kit to support 
future Early Head Start center-
based programs and child care 
centers to easily implement the 
interventions in both settings.
 Johnson said they expect 
that participation in the home 
and school interventions will 
result in greater gains in teach-
er and parent interactive be-

haviors. “These behaviors, in 
turn, will impact early school 
readiness skills,” she said. 
“Children who begin school 
with adequate school readiness 
skills are more likely than their 
less prepared peers to have 
later academic success, have 
higher levels of education and 
better job opportunities.”
 Abou t  the  Ch i ld ren ’s 
Learning Institute:
 The Children’s Learning 
Institute at The University of 
Texas Health Science Center 
at Houston (UTHealth) was 
founded in 2003 and currently 
impacts children, families and 
teachers across Texas and the 
country through research, clin-
ical programs, statewide early 
childhood initiatives, parent-
ing programs and teacher 
mentoring programs. For more 
information, visit www.child-
renslearninginstitute.org. •
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Children’s Learning Institute to Study Targeted Parent and Teacher Behaviors

 IRVINE, Calif. – “Char-
ity Folks is a ghost of slavery 
who refuses to be silenced,” 
writes Jessica Millward, as-
sociate professor of history 
at the University of Califor-
nia, Irvine, in the prologue 
to her forthcoming book, 
Finding Charity’s Folk: En-
slaved & Free Black Women 
in Maryland (University of 
Georgia Press, 2015). Folks, 
a slave until the age of 40, 
existed only as a name on a 
1797 document found in the 
Maryland State Archives that 
granted her freedom until 
Millward decided to “listen 
to the silences” and uncover 
her story.
 For 15 years, Millward 
has pieced together the frag-
ments of Folks’ life. A social 
history, Finding Charity’s 
Folk incorporates personal 
accounts, oral history, photos 
and artifacts – all found out-
side the archives – to paint a 
full picture of a woman’s life 
from enslavement to free-
dom. In the process, Mill-
ward literally found Folks’ 
folk – capturing a genealogy 
that might otherwise have 

been lost to time.
 “Our knowledge of the 
enslaved tends to be male-
dominated and focused on 
those who have fled bond-
age, such as Frederick Doug-
lass, or those who have plot-
ted rebellions, such as Nat 
Turner. Charity Folks’ story 
gives us new insight into the 
world of enslaved women, 
taking us through the range 
of lived experiences – from 
reproduction to motherhood, 
experiences with power and 
legal culture, from bondage 
to freedom, and what life can 
look like after slavery,” Mill-
ward said.
 In fact, historical re-
search on slavery in Mary-
land centers upon Baltimore 
and such notables as Kunta 
Kinte, the Gambian enslaved 
and taken to America in 1767 
and featured in Alex Haley’s 
best-selling book Roots; 
Frederick Douglass, a fugi-
tive slave and abolitionist; 
and Harriet Tubman, an abo-
litionist and civil rights activ-
ist. Millward’s hope is that 
Charity Folks also becomes 
a household name in the dis-

cussion of freedom fighting.
 Folks’ story speaks to 
the ripple effect that agency 
and negotiating for one’s 
freedom can have on future 
generations. She had five 
children and amassed at least 
four properties in Annapo-
lis, and many of her descen-
dants have been committed 
to uplifting the lives of, and 
possibilities for, African 
Americans. Folks’ genealogy 
– which Millward painstak-
ingly traced – includes the 
Rev. Hutchens Chew Bishop 
(1858-1937), who served as 
rector of New York City’s St. 
Philip’s Episcopal Church, 
one of the country’s largest 
and most important Episco-
pal churches.
 In the epilogue to Find-
ing Charity’s Folk, Millward 
writes: “If the story of Char-
ity Folks and other enslaved 
women is any indication, 
what we do matters. The sto-
ries of enslaved women and 
black women more generally 
are crucial to our understand-
ing of the long arc of the fight 
for freedom.”
 Finding Charity’s Folk: 
Enslaved & Free Black 
Women in Maryland will be 
published Dec. 15 and can be 
pre-ordered now.
 About the University of 
California, Irvine: Currently 
celebrating its 50th anniversary, 
UCI is the youngest member 
of the prestigious Association 
of American Universities. The 
campus has produced three 
Nobel laureates and is known 
for its academic achievement, 
premier research, innovation 
and anteater mascot. Led by 
Chancellor Howard Gillman, 
UCI has more than 30,000 
students and offers 192 degree 
programs. It’s located in one of 
the world’s safest and most eco-
nomically vibrant communities 
and is Orange County’s second-
largest employer, contributing 
$4.8 billion annually to the lo-
cal economy. For more on UCI, 
visit www.uci.edu. •

New Book Offers Insight Into World of 
Enslaved Women in Early America

C.O.D.D.E
Coalition of Organizations Dedicated to Diversity & Empowerment

“Bridging the Gap”

Purpose:  To build a relationship with organizations that will facilitate economic empowerment 
and success in our communities and businesses at large. 

Goal:  To inform and encourage readers about organizations that provide economic, social and 
empowerment opportunities throughout communities. 

Let’s face it; we all know that there is strength in unity.  That is why Greater Diversity News is launching 
this initiative to build partnerships and relationships with organizations to promote their efforts and in turn 
ask them to do the same for us.  

Benefits of C.O.D.D.E.:
• Promote and market the efforts of your organization on GreaterDiversity.com by providing a website 

section dedicated your organization’s history, mission, press releases, events and news.
• Your members will have free access to all of GDN’s benefits and features. 
• Publish press releases and events in GDN’s print edition Greater Diversity News. 
• Link exchange program, linking special events and announcements on GreaterDiversity.com to your site.
• Publish your organizations latests posts in GDN eNews emailed directly to our online subscribers in 

the Greater Diversity Network. 

What Organizations Can Provide:
• Send a memo or notice to their members informing them of our partnership
• Ask members to subscribe online to get the FREE digital edition of Greater Diversity News delivered 

weekly by email or subscribe for a low cost to have our newspaper mailed directly to them.
• Advertise bid and employment opportunities in GDN print and online for one flat rate.

Join the CODDE Initiative! 
Contact Kathy Grear at kgrear@greaterdiversity.com or call 1-800-462-0738.

.

Dr. Ursula Johnson is an Assistant Professor of Pediatrics at the Chil-
dren’s Learning Institute at the University of Texas Health Science 
Center at Houston. She earned her doctorate degree in Educational 
Psychology with a concentration in Research, Measurement, and Sta-
tistics.  Her bachelor’s and master’s degrees are in Psychology with 
concentrations in Human Development and Counseling, respectively.

Associate Professor, History School of Humanities Ph.D., 
University of California, Los Angeles, United States History

Law
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 She said that this is a cy-
cle that takes students out of 
their classrooms and makes it 
more likely for them to repeat 
their behaviors, leading to 
lives of being disciplined and 
detained without help. Martin 
noted that actual crime rates 
are going down, but tough on 
crime policies are increasing.
 In the discussion of po-
lice use of excessive force, 
body cameras have been com-
monly talked about nationally 
to be a solution to keep them 
accountable.
 The panel discussed the 
recent hearing on September 
29 about the implementation 
of body cameras for the Mil-
waukee Police Department.
 Watkins detailed the 
flaws of the MPD body cam-
era policy.
 She said their plan gave 
officers the right to delete 

footage and turn their cam-
eras on and off at their will.
 She also said it lacked 
any consistent and meaning-
ful consequence for officers if 
they chose not to comply with 
wearing the cameras.
 “We’ve also watched 
people die on camera and it 
didn’t matter,” Walker added, 
referring to the death of Eric 
Garner last year.
 Audience members 
asked panelists their opinions 
on other solutions to the dis-
cussed issues. They did offer 
specific changes that they feel 
need to be make in MPD’s 
practices.
 “We need to take a look 
at what we’re calling crime,” 
Walker said.
 She says that drugs are 
a public health issue, not a 
crime issue.
 Martin added that there 
are more people incarcerated 
for drug offenses than violent 
crimes. They would like to 
call for the decriminalization 
of drug offenses.

 Watkins feels that MPD 
over patrols the city and ac-
tively looks for trouble, rather 
than waiting to respond to 
reports. She described a fire-
house model as a suggestion 
where officers and squad cars 
could instead wait at the sta-
tion and be deployed as neces-
sary. It would save gas for one 
thing, she said.
 Watkins added that there 
need to be enforced conse-
quences for officers who kill 
unarmed people. She points 
out that after the deaths of 
Dontre Hamilton, Michael 
Brown, Tony Robinson, etc. 
the officers that killed them 
are still free without much 
consequence.
 She feels that nothing 
will improve until officers are 
held accountable for their ac-
tions.
 “It also must start with 
the psychology of accepting 
the notion that [our police] 
have done something wrong,” 
said Martin. •



By Karen Stokes
Special from the 

Milwaukee Courier

 (NNPA) There are some 
positive changes taking place 
on North Avenue.
 The Juice Kitchen at 1617 
W. North Avenue, which has 
been opened less than a month, 
offers fresh juices, smoothies, 
shots and spring rolls on their 
menu. Milwaukee residents 
now have healthier options in 
their community.
 Maanaan Sabir along with 
his wife, JoAnne Johnson-
Sabir are the owners of the 
Juice Kitchen. Sabir shared 
how his healthy lifestyle was 
born from his family.
 “Being a second genera-
tion martial artist, I was always 
involved in health,” said Sabir.
 The idea for the Juice 
Kitchen began with the need to 
heal a child.
 When Sabir’s son, Taj, 
was five-years-old, he strug-
gled with ectodermal dyspla-
sia, a condition that affects the 
development or function of the 
hair and teeth and also prevents 
sweating. The sweat can inhab-
it the lungs or different organs.
 “Taj rejected every medi-
cine we gave him, so we bought 
a juicer,” Sabir said. “He got 
very sick one day and I knew 
that watermelon was a natural 
diuretic for the body, so I juiced 
watermelon and apples.”
 Sabir recalled that the 

juice helped release the toxins 
from Taj’s body.
 After drinking the juice, 
Taj threw up, felt better, and 
from that point he improved.
 Sabir and his wife learned 
as much about juicing as pos-
sible through seminars.
 From there, Sabir started 
juicing everyday and delivered 
juice to his personal training 
clients.
 “When we were searching 
for a name for the restaurant, 
my wife and I asked Taj what 
we should call the restaurant 
and my son looked up and said, 
‘Call it The Juice Kitchen,’” 
Sabir said.
 The Juice Kitchen is in the 
new Innovation and Wellness 
Commons, located in the Lind-
say Heights neighborhood.
 The Innovation and Well-
ness Commons, a project di-
rected by Walnut Way Con-
servation Corp., is focused on 
the health and wellness of the 
people in the community.
 Other tenants of the Com-
mons include Outpost Natural 
Foods, Fondy Food Center of-
fices, and Milwaukee Center 
for Independence commercial 
kitchen.
 An area that was once was 
the center of a food drought is 
now plentiful with healthy food 
choices.
 There’s a line of custom-
ers at The Juice Kitchen anx-
iously waiting to order their 
healthy beverages only to real-

ize that juicing is new to them 
and they’re not sure what to try. 
There’s also a colorful column 
in the middle of the restaurant 
with a menu of the many juices, 
shots, and smoothies including 
the ingredients and benefits of 
each concoction. With some 
help from the employees, the 
customers carefully make their 
choices and seem delighted 
with their decision.
 “Consuming fresh fruits 
and vegetables is essential for 
good health and wellness. Juic-
ing, using whole fruits and veg-

etables, is best because you can 
retain 100 percent of the nu-
trients which includes healthy 
fiber,” said Angela Williams, a 
registered nurse and unit direc-
tor of the Neuroscience ICU at 
Rush University Medical Cen-
ter in Chicago, Ill.
 The different blends of 
fruits and vegetables have a 
variety of properties that can 

aid in stamina, energy, or even 
weight loss.
 “Ameera Apple Pie” helps 
with weight loss and is made 
with apple, honey and nutmeg. 
“C Walk” is an anti-inflamma-
tory drink made with ginger, 
orange, lemon, and turmeric 
and Purple Haze increases 
stamina and is a delicious op-
tion made with beets and sweet 

potato.
 There is even a juice to 
help cure that Saturday morn-
ing hangover and another that 
is chock full of greens, called 
the “The Real Bucks” that is 
named after the Milwaukee 
Bucks basketball team. And 
that’s not even the entire list.
 Charlotte Booker, 44, was 
one of many customers gath-
ered at the Juice Kitchen.
 “I’m just here to get a 
healthy drink. I’d like to live 
long and like to treat my body 
right,” Booker said. “Purple 
Haze is my favorite drink. I 
juice to feel better, sleep better, 
get more energy, and for weight 
loss. For anyone looking to lose 
weight, juicing could be the 
key.
 Randy Dillon, owner and 
trainer at Strictly Fitness, said, 
“My philosophy is that eating 
(juicing) can play a major role 
in fueling an exercise program 
geared toward improved fitness 
which could result in “fat loss.”
 “I come here because I 
want to be healthy,” said Erica 
Heisdorf-Bisquerra, 32. “When 
I eat healthy I feel better. It’s 
easy to make bad choices and 
The Juice Kitchen makes it 
easy to make healthy ones. •
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 Plenty of companies in-
vest big money to provide 
their employees with upscale 
workplace eateries or at least 
catered meals. But are those 
companies getting a good 
return on their investment? 
According to a new Cornell 
University study, the answer 
is yes.
 Media note: An informa-
tional graphic and additional 
details about this research can 
be found at, http://foodpsy-
chology.cornell.edu/op/eat-
ing_on_the_job
 In research that could 
have implications for orga-
nizations looking to enhance 
team performance, Cornell 
professors found that fire-
fighter platoons who eat meals 
together have better group job 
performance compared with 
firefighter teams who dine 
solo.
 “Eating together is a 
more intimate act than look-
ing over an Excel spreadsheet 
together. That intimacy spills 
back over into work,” said the 
study’s author, Kevin Knif-
fin, visiting assistant profes-
sor in the Charles H. Dyson 
School of Applied Econom-
ics and Management. “From 
an evolutionary anthropology 
perspective, eating together 
has a long, primal tradition 
as a kind of social glue. That 
seems to continue in today’s 

workplaces.”
 Given the findings, or-
ganizations would do better 
to consider their expenditures 
on cafeterias as investments 
in employee performance, 
Kniffin said.
 “Eating Together at the 
Firehouse: How Workplace 
Commensality Relates to the 
Performance of Firefighters” 
appears in the current issue 
of Human Performance and is 
featured in the Harvard Busi-
ness Review’s December is-
sue.
 Over the course of 15 
months, Kniffin and his col-
leagues conducted interviews 
and surveys in a large city’s 
fire department, which in-
cluded more than 50 firehous-
es. The researchers asked the 
department’s 395 supervisors 
to rate on a scale of zero to 10 
the performance of their pla-
toon compared to other fire 
companies in which they’ve 
served. The supervisors were 
also asked how often the pla-
toon eats together in a typical 
four-day work week. The pla-
toons who ate together most 
often also got higher marks 
for their team performance. 
Conversely, the platoons that 
did not eat together got lower 
performance ratings.
 In interviews, firefighters 
said daily group meals were a 
central activity during their 

shifts. Some firefighters who 
worked a shift that started at 
6 p.m. often ate two dinners, 
one at home and a second at 
the firehouse. One firefighter 
said, in the company of his co-
workers, “you don’t want to 
dis the wife” by turning down 
the food she prepared – im-
plying that it was just as im-
portant to avoid disrespecting 
his co-workers. “To me, that’s 
a good example of the impor-
tance of the group. It’s com-
parable to his family,” said 
Kniffin, whose father was a 
longtime big-city firefighter.
 In fact, the researchers 
noted, firefighters expressed 
a certain embarrassment 
when asked about firehouses 
where they didn’t eat togeth-
er. “It was basically a signal 
that something deeper was 
wrong with the way the group 
worked,” Kniffin said.
 The study was funded in 
part by Cornell’s Institute for 
the Social Sciences.
 Cornell University has 
television, ISDN and dedicat-
ed Skype/Google+ Hangout 
studios available for media 
interviews. For additional in-
formation, see this Cornell 
Chronicle story. •

The Juice Kitchen Sets Up Shop, Offers Healthy Choices to Lindsay Heights

Breaking Bread with Colleagues 
Boosts Productivity

WILMINGTON, N.C. – Cape 
Fear Community College’s 
construction management 
technology program recently 
partnered with the NC Depart-
ment of Transportation (NC 
DOT) to certify students with 
the American Concrete Insti-
tute (ACI), a certification that 
may help students land a job.  
Concrete technicians, who 
serve as a main point of contact 
in the building of bridges, park-
ing decks, curbs and medians, 
are in great demand.  
 Eighteen NC DOT em-
ployees helped facilitate the 
certification process by evalu-
ating students’ performances 
on a variety of tests including 
concrete density, air content, air 
pressure and curing. The NC-
DOT/ACI certification includes 
a total of seven hands-on tests 
and one oral exam.   Each test 
in the certification process is 
crucial to ensuring a sample of 

concrete will withstand heavy 
weights and winds.
 As many DOT profession-
als approach retirement age, 
community college and uni-
versity programs are helping 
to supply new skilled workers. 
“This certification is the big 
driver’s license in the construc-
tion world,” said Bobby Wat-
kins, a DOT Section Materials 
Specialist of over twenty years 
who was excited to work along-
side the rising generation of 
construction workers. “There 
is a big gap of knowledge and 
experience between the retir-
ing generation and the up and 
coming one. This program is 
filling that gap and I think it’s 
awesome.”
 CFCC is the first commu-
nity college in eastern North 
Carolina to provide this certifi-
cation opportunity for students.  
Construction Management 
Lead Instructor Jonathan Beg-

ue worked with the DOT to 
organize this training and cer-
tification event to broaden the 
scope of career options for his 
students. The NCDOT provid-
ed support from its eastern of-
fices.  This program is result of 
a region-wide partnership with 
the future of construction at the 
forefront.
 “This really is a unique 
situation for students. It’s a 
streamlined path to success - 
students have the opportunity 
to get the training and certifica-
tion for a rewarding career that 
desperately needs workers.  If 
we can help our students get 
a job right after finishing the 
program, that’s wonderful,” 
said Begue.
 For more information 
about CFCC’s Construction 
Management Program and 
how to apply, visit  www.cfcc.
edu/voc/cmt.  •

CFCC Partners with NCDOT for 
Concrete Certification Testing

Data
continued from front

 How often does an un-
dergrad have the opportunity 
to make a presentation and 
have an hour’s undivided at-
tention from the CEO and top 
management of a billion-dollar 
organization with thousands of 
employees?
 The findings of one re-
cent MMSS project, which 
examined crime by location in 
Houston according to an analy-
sis of “micro hotspots,” were 
published in the June 2014 issue 
of The Police Chief, the lead 
publication of the International 
Association of Chiefs of Police. 
Not a bad takeaway for a senior 
thesis.
 Also, as I tell the students, 
it’s likely that the improved po-
lice operations that result from 
their findings have resulted in 
crimes being prevented. It’s 
also possible that their work has 
saved lives.
 How might data help re-
duce incidence of excessive 
force and prevent police mis-
conduct?
 Many police departments 
have adopted systems gener-
ally known as Early Interven-
tion Systems. The EIS collects 
data about the officer perfor-
mance -- absences from work, 
traffic accidents in police cars, 
how many times the officer has 
been named as a defendant in 
a lawsuit, how often the officer 
uses force in making an arrest. 
The EIS uses that information 

to identify potential problems. 
The idea is to take action, be it 
through counseling, training or 
some other form of interven-
tion, before the officer’s career 
implodes.
 Some agencies do creative 
things with EIS. For example, 
one department tracks the 
number of times charges result-
ing from a particular officer’s 
arrest are dismissed by a judge 
due to no probable cause. An-
other department tracks use of 
force reports, not just at the of-
ficer level, but the total number 
of arrests and complaints for all 
the officers under a particular 
sergeant’s supervision. That is 
to hold supervisors account-
able when there is trouble in the 
ranks.
 How might data help im-
prove the public’s perception of 
some police departments?
 We have a lot of miscon-
ceptions about policing that 
data can illuminate. In light 
of all the controversies in the 
last year, you might not guess 
the average number of times a 
police officer will be involved 
in a shooting incident over the 
course of a 25-year career. It’s 
less than one, closer to zero. 
The use of deadly force by po-
lice has declined tremendously 
over the last 30 years.
 One recently completed 
MMSS research project, an 
analyses of police involved 
shootings commissioned by the 
Houston Police Department, 
was made public last summer 
when the Houston police chief 
took the commendable step 
-- in the name of transparency 

-- of posting online information 
on officer-involved shootings 
for all to see.
 Compare the relationship 
between America and its law 
enforcement agencies during 
the 1980s and 1990s to the pres-
ent. What has changed, and 
what remains the same?
 We are undergoing a tre-
mendous change at this time. 
Increasingly, police officers 
are wearing body cameras and 
with fixed surveillance cam-
eras omnipresent and mobile 
video cameras in everyone’s 
pockets, the police narrative as 
to what happened in a ques-
tionable incident is sometimes 
challenged big time, especially 
when you have video that ab-
solutely contradicts the police 
version of what happened. It 
causes a tremendous degree of 
skepticism. Simultaneously, in 
the last couple years we’ve seen 
a major policy shift. Since the 
1960s, no politician could go 
wrong for coming down hard 
on crime. We enacted ever-
harsher punishments and vastly 
increased our incarcerated pop-
ulation. But in the last few years 
we have seen politicians from 
both sides of the aisle question-
ing that logic.
 Iris is an authority in the 
area of police misconduct and 
transparency. Iris also does re-
search on third party arbitration 
in police discipline cases and 
the costs of police litigation. 
Published works include, “Your 
Tax Dollars at Work! Chicago 
Police Lawsuit Payments: How 
Much, and for What?” •



Page 6 Week of December 10 - December 16, 2015    Greater Diversity news    GreaterDiversity.com

more event details online at greaterdiversity.com
Events & Announcements

The Next Great Idea! Rensselaer Polytechnic Institute Announces Winners 
of Fall 2015 Change the World Challenge Student Innovation Competition

The Spirit of Truth invites you
to our Appreciation Services for:

Major Prophetess Benaye Burgess
Friday, December 11, 2015 &
Saturday, December 12, 2015

Speakers:
Friday, December 11th at 7:00 PM

Dr. Pat Melvin, Pastor of
The International Embassy of Holiness

Wilmington, NC

Saturday, December 12th at 5:00 PM
Apostle Carlos Shipman, D.D., Pastor of 
Kings Domain Praise & Worship Center

Whiteville, NC

All services will be held at The Spirit of Truth
216 Marstellar Street, Wilmington, NC.

Come out to help us celebrate this powerful woman of God!!!!

For additional information call 910‐617‐4542.

 TROY, N.Y. — A pressure 
ulcer prevention cover, technol-
ogy to assist the visually im-
paired, a social media website 
for connecting STEM college 
students, and an energy-creat-
ing mat for high-traffic areas 
are among the 10 winning ideas 
from the entries in the fall 2015 
Change the World Challenge at 
Rensselaer Polytechnic Insti-
tute.
 The Change the World 
Challenge competition is a 
twice-yearly event created to 
support entrepreneurship edu-
cation and inspire Rensselaer 
students to consider ways to 
improve the human condi-
tion. Each semester, a $10,000 
prize is shared by the winning 
students and student teams 
who develop innovative ideas 
and inventions. Patent applica-
tion assistance is also given to 
the winning student proposals 
when applicable.
 Established in 2005 by 
Rensselaer alumnus and entre-
preneur Sean O’Sullivan ’85, 
the Change the World Chal-
lenge competition has helped to 
validate new student ideas.
 “Entrepreneurship takes 
our students on an amazing 
journey of creative explora-
tion and problem-solving, but 
also collaboration, learning, 
and innovation with students 
of other academic disciplines,” 
said Thomas Begley, dean of 
the Lally School of Manage-
ment. “We are very grateful to 
Sean O’Sullivan ’85 for spon-
soring this competition and 
demonstrating through his own 
extraordinary entrepreneurial 
work that great ideas combined 
with ambition can change the 
world we live in for the better.”
 Students involved in the 
competition develop ideas that 
have the potential to improve 
human life through innovative 

and sustainable solutions. The 
competition is overseen by the 
Paul J. ’69 and Kathleen M. 
Severino Center for Techno-
logical Entrepreneurship in the 
Lally School of Management.
 “This fall’s Change the 
World Challenge winners have 
worked very hard reaching out 
to their potential customer base 
and working with their mentors 
from our Entrepreneurs-In-
Residence program,” said Jason 
Kuruzovich, academic director 
of the Severino Center. “Entre-
preneurship is one of the many 
great hallmarks of the student 
experience at Rensselaer and 
we are excited to continue to 
help our students develop their 
nascent ideas into real compa-
nies.”
 The winning ideas for the 
fall 2015 competition cover a 
range of innovative devices, 
processes, and technologies:
 Pressure Ulcer Prevention 
Cover is for use with long-term 
care patients in the home and 
in hospitals. It helps to reduce 
the likelihood of a person de-
veloping a pressure ulcer due 
to certain medical conditions. 
Created by Jason Bernotsky 
’15, Design, Innovation, and 
Society/Mechanical Engineer-
ing.
 Tactile Vision is a wear-
able technology providing en-
vironmental feedback to the vi-
sually impaired allowing them 
to perceive the world around 
them as others do. The product 
will allow them to distinguish 
what is around them without 
the use of a cane or primitive 
sonar technology. Created by 
William Lawler ’17, Electrical 
Engineering, and Christopher 
Dannhauser ’17, Electrical En-
gineering/Computer and Sys-
tems Engineering.
 STEM Social Media is a 
social media website for college 

students in STEM schools. The 
website will have a primary 
purpose of integrating, inform-
ing, and stimulating the STEM 
community. Additionally, stu-
dents can connect with others 
who are doing similar research 
in different schools. Created 
by William Francis ’18, Math-
ematics and Management; 
Shaeed McLeod ’18, Industrial 
and Management Engineering; 
Chidiadi Onyeukwu ’18, Elec-
trical Engineering; and Khalil 
Fleming ’19, Computer Sci-
ence.
 VR Tech is smart eyewear 
that projects a virtual real-
ity motion-picture to the user 
while connecting wirelessly 
to a smart phone or computer. 
It could be used for exercise 
or watching movies, and is 
designed to be more comfort-
able than other products cur-
rently on the market. Created 
by Anurag Kaushik ’17, M.S. 
in Technology Commercializa-
tion and Entrepreneurship; Ian 
He ’16, MBA/M.S. in Technol-
ogy Commercialization and 
Entrepreneurship; and Anand 
Prakash ’16, M.S. in Manage-
ment.
 Power Walk is a mat that 
uses the piezoelectric property 
of certain crystals to convert 
energy people expend while 
walking into electricity. It can 
be used in high foot-traffic ar-
eas to generate electricity. Cre-
ated by Jason Luo ’18, Electri-
cal Engineering/Mechanical 
Engineering.
 Mobile Teaching Platform 
leverages the power of mobile 
communication to create a plat-
form that can encourage social 
good in millennials. The prod-
uct addresses literacy as well as 
other educational goals. Created 
by Shankar Rao ’15, Computer 
and Systems Engineering, and 
James Cazzoli ’16, Design, In-

novation, and Society.
 Bottle Technologies is a 
geographical context-driven 
social media content creation 
and delivery mobile platform 
which essentially allows users 
to “bottle” their experiences 
and leave them behind in that 
location for others to find. Cre-
ated by Saurabh Dargar ’15, 
Biomedical Engineering; Jai-
krishen Wadhwani ’15, Infor-
mation Technology and Web 
Science; and Arun Nemani ’16, 
Biomedical Engineering.
 Agora Technologies rec-
ognized the lack of entrepre-
neurial resources for the high 
school-aged student and imple-
mented a program to mentor 
and coach high school teams 
through current business model 
generation tools being used 
in colleges around the world. 
Created by Richard Lin ’18, 
Computer Science/Business 
Management; Sidharth Modha 
’16, Biomedical Engineering; 
Christina Ford; and Herman Li.
 A “Whey” Better Beer 

is a beverage that combines a 
traditional light beer with eight 
grams of whey protein to pro-
vide a product for consumers 
who are interested in manag-
ing their protein intake. Created 
by Greg Merrill ’17, Chemical 
Engineering; James Male ’17, 
Materials Science and Engi-
neering; and Christopher Lore 
’17, Geology.
 Guide assists visually 
impaired individuals with ev-
eryday tasks to increase safety 
and independence. There will 
be a line of products designed 
mainly for use in the kitchen 
to serve this population. Cre-
ated by Jordan Hutensky ’18, 
Design Innovation and Society, 
and Morgan Schweitzer ’16, 
Mechanical Engineering.
 About the “Change the  
World Challenge” Student Inno-
vation Competition
The Change the World Chal-
lenge was created by Rensselaer 
alumnus, serial entrepreneur, 
inventor, filmmaker, and ven-
ture capitalist Sean O’Sullivan 

’85, who earned a bachelor’s 
degree in electrical engineering 
from Rensselaer. O’Sullivan, 
who also serves as manag-
ing director of SOSventures 
International, an investment 
management operation, is the 
founder of JumpStart Interna-
tional, NetCentric, and was a 
founder and first president of 
software firm MapInfo, now 
known as PitneyBowes Map-
Info. O’Sullivan has started 
a number of other successful 
companies and organizations. 
He was selected as the 2011 
William F. Glaser ’53 Rensse-
laer Entrepreneur of the Year.
 For more information 
about the Paul J. ’69 and Kath-
leen M. Severino Center for 
Technological Entrepreneur-
ship, visit www.lallyschool.rpi.
edu/severino-center.
 For more information 
about the Lally School of 
Management, visit www.lally-
school.rpi.edu/. •

Winners of Top Prizes Include a Pressure Ulcer Prevention Cover, Technology for the Visually Impaired, 
Social Media Website for STEM College Students, and Energy-Creating Mat for High-Trafficked Areas

The 3rd Annual HBCU Experience College Fair 
and Battle of the Bands Returns to Wilmington, NC
 WILMINGTON, N.C. –  
The HBCU Experience is an 
activity that will highlight 
the excitement of college life 
and give families the oppor-
tunity to speak directly with 
college admission counsel-
ors. The event will consist of 
a “Battle of the Bands” be-
tween Elizabeth City State 
University “Sound of Class” 
and the Winston Salem State 
University "Red Sea of Sound" 
marching bands. There will 
also be an addition battle be-
tween the drumlines of North 

Carolina Central University 
and North Carolina A&T State 
University. Event Coordinator 
Mr. Frankie Pollock Jr. stated 
that less tickets will be sold 
this year to comfortably ac-
commodate the audience 
and tickets are expected to 
run out very quickly for this 
event. Tickets are available 
at The Wilmington Journal, 
G&K's Hair Salon or on-
line at HYPERLINK "http://
www.eventbrite.com/" \t "_
blank"www.eventbrite.com.
 The HBCU Experience 

is an event focused on giving 
inspiration, motivation, and 
hope to youth, and the com-
munity.  It displays the out-
come of hard work, dedication, 
and discipline. This event was 
started as an effort to expose 
the youth of the Wilmington 
to life after graduating from 
high school. The success of 
the event has allowed the fo-
cus to expand and incorporate 
the Joel Lewis Scholarship to 
be awarded to a high school 
senior in the spring of 2016. •

The Williston Alumni Community Choir Will 
Present a Christmas Concert

“Go, Tell It On The Mountain”
Sunday, December 13, 2015 @ 5:00 p.m.

St. Luke AME Zion Church - 709 Church Street - Wilmington, 
NC 28401 Tickets are $10.00 Per Person. Tickets are available 

now and at the door. Contact Stephanie Moore 910-617-1353 or 
any WACC member for tickets in advance.
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 “The fact that prominent 
people are advocating not ac-
cepting individuals on the ba-
sis of religion, is a huge step 
backwards,” Greenspoon said. 
“It strikes me as inherently un-
American, if not inhuman. To 
base that sort of decision on one’s 
religious faith or lack thereof, it 
really seems like we are living in 
another time.”
 That time, Greenspoon 
said, is the not so distant past of 
the 1930s and 1940s, when the 
U.S. engaged in another vehe-
ment debate about to whom the 
nation would grant refugee sta-
tus. Then, the religious animos-
ity arose from an entrenched 
anti-Semitism.
 In January 1939, a poll 
conducted by the American In-
stitute of Public Opinion, asked 
respondents their feelings on a 
proposal for the U.S. to accept 
10,000 refugee children from 
Germany, most of them Jewish. 
By the time of the poll, Jews in 
Germany had already faced four 
years of restrictions under the 
Nuremberg Laws and the No-
vember 1938 events of Kristall-
nacht commenced open vio-

lence on the Jewish population. 
All the same, 61 percent of re-
spondents said the government 
should not allow the children to 
come to America.
 In April 1939, another poll 
in Fortune magazine asked: “If 
you were a member of Con-
gress, would you vote yes or no 
on a bill to open the doors of the 
United States to a larger number 
of European refugees than now 
are admitted under our immi-
gration quota?” Portioning out 
the answers by the respondents’ 
religion proved shocking: 84 
percent of Roman Catholics and 
85.3 percent of Protestants an-
swered “No” on the question. Of 
Jewish respondents, nearly 70 
percent said they would allow 
more refugees.
 The U.S. had a chance to 
practically apply its prejudices 
in June 1939 — three months 
before the onset of World War II 
— when a German ship carry-
ing nearly 1,000 German Jews, 
the M.S. St. Louis, attempted to 
land in Florida, but was turned 
away. The St. Louis had also 
been refused entry in Cuba and 
would also be blocked from en-
tering Canada before returning 
to Europe. The United Kingdom 
agreed to take some of the refu-
gees, but the majority returned 
to Antwerp, Belgium, and 227 
of the St. Louis passengers 
would not survive World War II.
 Despite that disastrous 
chapter in American history, the 
U.S. still did not seem to appre-
ciate the lesson. And the latest 
bellicosity over Syrian refugees 
isn’t an isolated incident.
 David Weber, J.D., associ-
ate dean for academic affairs at 
the Creighton School of Law, 
said sometimes the lines of the 
Lazarus poem on the base of the 
Statue of Liberty can ring hol-

low, given the American track 
record when it comes to refu-
gees.
 “There is a lot of echoing 
what we’ve seen in the past,” said 
Weber, who teaches immigra-
tion law. “Really, the only thing 
that’s changed is the identity of 
the refugees. The concept of dis-
liking refugees is fairly constant 
and the thread that seems to tie 
it all together is that, in the ab-
stract, we always say we’re OK 
with taking refugees, as long 
as none want to come in. Then, 
when we get the largest human 
migration crisis since World 
War II, now we have concerns 
— terrorism, safety, security.”
 In his immigration law 
class this semester, Weber and 
his students are exploring the 
plight of refugee populations 
seeking asylum in the U.S., and 
reaching some dour conclusions.
 In addition to the wide-
spread refusal of Jewish refu-
gees during the 1930s and 
1940s, the U.S. also registered 
a 62 percent disapproval rate in 
a 1979 CBS/New York Times 
poll on accepting refugees flee-
ing the aftermath of the Vietnam 
War. In a 1984 poll, a majority 
of Americans thought the U.S. 
should be accepting fewer refu-
gees across the board and also 
felt refugees were a drain on the 
economy and government. And 
in 1993, as tens of thousands of 
Haitians attempted to bolt from 
a vicious dictatorship, an NBC/
Wall Street Journal poll showed 
63 percent of Americans disap-
proved of granting Haitians asy-
lum.
 “We look at what hap-
pened with the St. Louis and say, 
‘That’s a shameful passage in 
our history,’” Weber said. “But 
I ask my students, ‘What beats 
shame? Anger and fear.’ That’s 

always going to win and that’s 
what you see dominating the de-
bate today: anger and fear.”
 And, as with the refusal of 
Jewish refugees, much of the an-
ger and fear is being couched in 
religious rhetoric, this time of an 
anti-Islamic stripe. Talk of a reg-
istry for non-Christian refugees 
has surfaced.
 “The United States does 
have a history of allowing asy-
lum claims more easily if you’re 
Christian,” Weber said. “That’s 
just a fact of the past. A registry 
immediately makes me think of 
internment camps for Japanese-
Americans in World War II, or 
what happened in Nazi Germa-
ny.”
 B o t h  W e b e r  a n d 
Greenspoon said what’s likely to 
play out in the U.S. is a bombas-
tic political debate settling noth-
ing and deferring the refugee 
question until most of asylum-
seekers are settled elsewhere. In 
the meantime, arguments will 
persist along the lines of balanc-
ing humanitarian concerns with 
the potential for even a small 
segment of refugees to par-
ticipate in terrorist acts.
 “We will paralyze ourselves 
into inaction,” Greenspoon said. 
“In this country, we have a won-
derful judicial system that says 
you’re innocent until proven 
guilty. It’s too bad we don’t seem 
to want to extend that to refu-
gees. Maybe it’s just called self-
preservation because the risk 
that you let 10,000 people in 
and one of them turns out to be 
engaged in something like ter-
rorism seems like our moral fi-
ber has gone down to nothing. 
We’ve ruled out any possible 
value or virtue in accepting 
refugees.” •

Tips to Overcome Life's Obstacles
 (StatePoint) Sometimes 
it can seem impossible to sur-
mount life’s obstacles, par-
ticularly if you have been dealt 
more than your fair share. But 
you can often draw on the 
strength of others for inspira-
tion and helpful advice, espe-
cially those who have grace-
fully overcome difficult trials 
of their own.
 Author and musician 
Vanessa Leigh Hoffman first 
learned of the power of her 
own strength as a teenager 
when she was undergoing 
chemotherapy while attending 
school and writing and record-
ing music.
 “One can conquer any-
thing he or she puts a focus 

on,” says Hoffman, who over 
the course of her life, endured 
both stage three Hodgkin’s dis-
ease and a car accident that left 
her in a coma for close to two 
weeks. “After my accident, I 
had to relearn to walk, talk, 
write, sing and do even the 
most menial tasks.”
 While not everyone will 
have to deal firsthand with that 
much tragedy, we are all sub-
jected to unexpected challeng-
es in our daily lives. To help, 
Hoffman is offering some 
practical insights for coping 
with everything, big or small.
 • Be inspired: Allow your 
negative experiences to be 
your inspiration. For example, 
Hoffman has reprised some of the great themes of her 

life in her art. Her new novel, 
“Treasure,” a fast-paced tril-
ogy, tells the story of two twin 
boys orphaned and separated 
at birth, challenging readers 
to ask critical questions about 
how our lives are shaped. 
“Treasure,” the winner of 
the Hollywood and Southern 
California book festivals, was 
inspired by Hoffman’s real 
life encounter with President 
Kennedy’s former chef, a mys-
terious figure in her life.

 • Don’t be disheartened: 
Whether it’s discouraging 
feedback from a teacher or a 
bleak prognosis from a doctor, 
don’t let the words of experts, 
however well-intentioned, de-
fine the scope of your poten-
tial. After Hoffman’s accident, 
the medical team caring for her 
predicted that she would never 
talk, walk, read or write again. 
Instead of resigning herself to 
their expectations, she became 
a veritable renaissance woman, 
as a singer-songwriter, busi-

nesswoman and author fluent 
in four languages, amongst 
other varied pursuits.
 • Have goals: It’s easy to let 
your goals fall by the wayside, 
particularly when life’s chal-
lenges prove time consuming, 
distracting and demoralizing. 
By embracing your passions 
and pursuing those things that 
you hold most dear, it will be 
easier to stay motivated to fol-
low through.
 More information about 
the “Treasure: A Trilogy” 

and Hoffman, who is donat-
ing a portion of the proceeds 
from her book to St. Jude’s 
Children Research Institute 
and Hospital, can be found at 
www.VanessaLeighHoffman.
com.
 When life gets tough, 
don’t focus on despair. By al-
lowing endurance and perse-
verance to rule the day, you 
can achieve more of what you 
set out to do. •

spiritual wisdom, Health 
and life resources

more news and resources online at greaterdiversity.com
Spirit & Life
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The Living 
Word

Psalm 50:23
Jubilee Bible 2000 

(JUB)

 23:  Whosoever 
sacrifices praise 
glorifies me; and to 
him that orders his 
ways aright I will 
show the salvation 
of God. •

Call us for advertising opportunitites!  1-800-462-0738

A Division of CLI Radio, LLC
P.O. Box 695

Wilmington, NC 28402
910.343.6005/910.232.5433

www.gospeljoy1490.com

Uplifting Faith Ministries, Inc.
1020 Princess Street

Wilmington, North Carolina  28401

Uplifting Faith Ministries, Inc. under the leadership of 
Apostles Ricky and Sandra Randolph, presents – “Re-

viving Your Dreams/No Longer Shattered Conference”, 
beginning on Friday, December 18th with Apostle Sandra 
Randolph being the guest speaker at 7:30 p.m.  A continen-
tal breakfast will be served on Saturday morning, Decem-
ber 19th  beginning at 8:00 a.m.  UFM Praise and Worship 
Team will be in charge of Morning Glory beginning at 9:00 

a.m. We will also have our dance ministries to minister 
in dance and powerful testimonies to be heard.  Ending 

the conference will be Pastor JoAnn Pressley from Judah 
the House of Praise with a prophetic word for all.  These 

services are free to the public. 

For more information, please contact – 
Dr. Carolyn J. Blue (910) 233-5830 or 

Dr. Sandra Randolph – (910) 395-4160.

Life Changing Ministries Family 
Worship Center
4875 New Centre Drive 

Wilmington, NC

Life Changing Ministries Family Worship Center Singles' 
Ministry invites you to an awesome service  "Push Pass 
Pain for Purpose" on Sunday, December 13, 2015 @ 4 
pm. Come hear the prophetically & teaching Word of 

God come forth out of the mouth of great Women of God.  
Prophetess Essaline Powers, Wilmington, NC and Elder 
Cheryl Sparks, Ephesus SDA, Wilmington, NC. A Word 

of God for The People of God. For more information 
please call 910-524-2811.



ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority  
prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                 

MBE/WBE/DBE 
SuBcONTRAcTORS & SupplIERS

I.l. long construction co., Inc .  
i s  s e e k i n g  b i d s  f r o m  Q u a l i f i e d 
Subcontractors including Minority 
Business Enterprises and Women  
Business Enterprises for the “Benton 
convention center Renovations” in 
Winston-Salem, Nc. Bids are due by 
10:00 AM, December 22nd, 2015. I.L. 
Long is an equal opportunity employer. 
For more information call 336-661-1887  
between the hours of 8am–5pm, Monday- 
Friday.
                                                                       

ADVERTISEMENT FOR BIDS

“Haren construction company, Inc. 
is seeking qualified Minority/Women  
Owned Business  Enterpr ises  for 
construction of the Water Treatment 
plant Improvements project for the 
Town of carthage, Nc. Subcontractor 
and supplier opportunities include but not  
limited to: Erosion control, painting, & 
Electrical. Quotes received by E.O.B. 
12/16/15. Please contact Taylor Richesin 
at (423) 263-5561 for information.”
                                                                       

ADVERTISEMENT FOR BIDS

choate construction company will 
accept sealed proposals from Prequalified 
Bidders only for the Mary Ellen Jones 
Building Renovations, located on the  
UNC campus in Chapel Hill, NC until 
1 PM January 12, 2016 in the Redbud 
Room of the Friday Center, 100 Friday 
Center Drive Chapel Hill, NC 27599- 
1020; and then opened and read aloud 
for the following packages: 

03B-concrete In-Fill; 05A-Structural 
Steel; 07A-Roofing; 07E-Fireproofing; 
08c-Interior Storefront Systems;  
09A-Acoustical ceilings; 09c-carpet, 
VcT, SV, Base, Treads; 09G-Resinous 
Flooring; 09K-Tiling; 12A-laboratory 
casework; 13A-Environmental Rooms; 
21A-Fire Suppression Systems; 33A- 
Final Site utilities. Bids will not be 
accepted from firms not prequalified. 

A pre-bid meeting will be held at 1:00  
pM on December 16, 2015 in the Redbud 
Room of the Friday Center; 100 Friday  
Center Drive Chapel Hill, NC 27599-
1020; attendance is recommended but not  
mandatory. 

All proposals must be sealed and in proper  
form including completed minority 
statements or the bid may be considered 
non-responsive and invalid. The Owner 
reserves the right to reject any and all  
bids and to waive informalities. 

Complete plans and specifications are 
available for viewing at the following 
locations: Choate Construction Company,  
Raleigh, NC ; ISQFT.com Online Plan 
Room website: www.isqft.com, Dodge 
Data and Analytics website: www. 
construction.com ; UNC HUB Resource 
Center, 103 Airport Road, Chapel Hill, 
NC 27599; Hispanic Contractor ’s 
Association of the Carolinas, CDC  
News-Durham; the NC Institute of  
Minority Economic Development 
(NCIMED) 114 Parrish Street Durham 
NC 27701.

Choate Construction has an affirmative 
policy of promoting; mentoring and  
conducting business with minority owned  
enterpr ises  and encourages  the i r 
participation. For more information 
contact: Sharon Lee, Choate Construction 
Company, (919) 508-1989, slee@choate 
co.com; Mitchell Puryear, (919) 508-
1989, mpuryear@choateco.com; Shanika 
 Baughman, UNC HUB Resource center, 
(919) 843-3241.

In accordance with GS133-3 and SCO 
procedures an open meeting will be held 
for all interested bidders and vendors 
on December 16, 2015 at 2:00 PM in  
the Redbud Room of the Friday Center, 
100 Friday Center Drive Chapel Hill, 
NC 27599-1020 to answer any specific  
questions regarding Owner preferred 
alternates which include: Alternate V-01: 
Provide and Install Life Science Products  
UTEK UF-F Floor ing  Sys tem for 
resinous flooring system RF-12; Alternate  
V-02: Provide and Install Stonhard 
Stontec TRF for resinous flooring system 
RF-12.
                                                                       

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

ATTENTION: DBES - WBES

Barnhill contracting company will 
be bidding on the Town’s Walkable 
community project, Nashville, Nc on 
Thursday, December 17, 2015. This 
project includes opportunities on, but  
is not limited to construction staking, 
sawcutting, demolition, clearing and 
grubbing, irrigation, water and sewer, 
gas, electrical, pavement markings,  
seeding and mulching, landscaping, 
stone and dirt haul, and hand rail.

Barnhill Contracting Company will have 
a pre-Bid Meeting on Friday, December  
11, 2015 at 9:00 a.m.  at our Rocky 
Mount, N.C. office. Complete plans and  
specifications and contract documents 
will be open for inspection by appointment 
at our Rocky Mount, NC office and  
Stocks Engineering, PA, Nashville, NC.

If you have any interest in this project, 
we would appreciate your quote on the  
items that you may be interested in  
performing no later than 12:00 Noon 
on Wednesday, December 16, 2015. We 
will accept quotes on any portion of this 
project, large or small. Please contact 
Jeremy Whitehurst in our Rocky Mount 
office at (252) 823-1021, FAX (252) 977-
7512 at any time (collect calls will be  
accepted). We would appreciate hearing 
from you at your earliest convenience.

All firms or persons interested in bidding 
on any portion of this project or supplying 
materials for any portion of this project, 
please contact us.

Attn: Mr. Scott G. Fisher
AN EQUAL OPPORTUNITY 

EMPLOYER
                                                                       

ADVERTISEMENT FOR BIDS

cHARlOTTE MEcKlENBuRG 
ScHOOlS

pREK-8 BERRyHIll/REID 
pARK RElIEF ScHOOl

BID OpENING

Rodgers McFarland will accept sealed 
bids from job specific prequalified trade 
contractors for the construction of the 
Charlotte Mecklenburg Schools PreK-8 
Berryhill/Reid Park Relief School project  
on Tuesday, December 15, 2015 at 2:00 
PM located at CMS Facility Services 
(Conference Rm #4), 3301 Stafford  
Drive, Charlotte, NC 28208. 

cMS preK-8 Berryhill/Reid park 
Relief School bid packages include: 01F - 
Final Cleaning, 02M - Site Fencing 
and Gates, 09D Hard Tile, 09L Athletic  
Flooring,  11F Theatrical  and Arts  
Equipment, 11H Prefabricated Structures,  
14A Elevators, 15A Fire Protection.

Contact David Craft via email DCraft@
rodgersbuilders.com or by phone 704. 
537.6044 for further information.
                                                                       

BID AVERTISEMENT

An open pre-bid meeting will be held for 
all qualified bidders (see list below) and 
sub-contractors on December 15 at 3:00 
pm in Room 2102 of the Knapp-Sanders 
Building for the Knapp-Sanders 
Building Masonry Facade Repairs 
project. Contract documents will be made 
available at the pre-bid meeting, upon  
deposit of fifty dollars ($50) in cash or 
certified check, and following the meeting  
at the offices of UNC-CH Facilities, 
Planning & Design HUB Office, 103  
Airport Drive, Chapel Hill, NC 27599, 
Attn: Shanika Baughman and SKA 
Consulting Engineers, 300 Pomona 
Drive, Greensboro, NC, 27407, Attn: Kirk  
Stanford. Sealed proposals will be  
received by the university of North 
carolina in chapel Hill, Nc, in the office  
of Mr. Thomas Loter, AIA at UNC-CH 
Facilities, Planning & Design, 103 Airport 
Drive, Chapel Hill, North Carolina  
up to 3:00 pm on January 19, 2016 and 
immediately thereafter publicly opened 
in the Magnolia Room 100A.

Qualified Bidders: Bar Construction 
Co., Baker Roofing Co. Bordeaux 
C o n s t r u c t i o n  C o .  H i g h  R o c k 
Waterproofing Co., HM Kern Corp., 
Midwest Maintenance Inc., Progressive  
Cont rac t ing  Co . ,  and  S t r i ck land 
Waterproofing Co.
                                                                       

ADVERTISEMENT FOR BIDS

Sealed proposals will be received by Wake 
Technical Community College in Raleigh,  
NC, in Conference Room 343, Montague 
Hall ,  Wake Technical Community  
College, Main Campus, 9101 Fayetteville 
Road, Raleigh, NC 27603, up to 3:00  
p.m. on Tuesday, January 5, 2016 and  
immediately thereafter publicly opened 
and read for the furnishing of labor, 
material, and equipment entering into the 
construction of parking lot S (base bid)  
a n d  a d d i t i o n a l  a l t e r n a t e s  f o r  
modification and full depth reclamation  
treatment of other existing paved lots 
within the main campus. 

Bids will be received for a single prime 
contract only. All proposals shall be lump  
sum.

A pre-bid meeting will be held for  
all interested bidders at 1:00 p.m. 
on Tuesday, December 22, 2015 in 
Conference Room 343, Montague Hall, 
Wake Technical Community College,  
Main Campus, 9101 Fayetteville Road, 
Raleigh, NC 27603. The meeting will  
address project specific questions, issues, 
bidding procedures, and bid forms. 

Complete plans, specifications and  
contract documents will be open for  
inspection in the offices of The John R. 
McAdams company, Inc. and in the 
plan rooms listed below:

The John R. McAdams Company
2905 Meridian Parkway, 
Durham, NC 27713
(919) 361-5000
(919) 361-5922 fax 

Dodge Data & Analytics 
(formerly McGraw Hill Dodge Corporation)
http://dodgeprojects.construction.com/
(877) 903-1909

NCIMED Plan & Resource Center
114 W. Parrish Street, 
5th Floor
Durham, NC 27701 
(919) 956-8889 

Associated General  Contractors , 
Carolinas Branch 
(through partnership with iSqFt)
http://www.isqft.com/
(800) 364-2059

CMD Group 
(formerly Reed Construction Data)
http://www.cmdgroup.com/
30 Technology Parkway South, 
Suite 100
Norcross, GA 30092
(800) 424-3996

Hispanic Contractors Association of the 
Carolinas (HCAC) in Winston-Salem, 
Charlotte and Raleigh Areas (through  
partnership with iSqFt) 
http://www.isqft.com/
(877) 227-1680 

Complete plans and specifications for this 
project may be obtained from The John 
R. McAdams Company, Inc., 919-361- 
5000, beginning on Monday, December 
14, 2015 for a deposit of $250.00 in cash 
or certified check. Checks shall be made  
payable to The John R.  McAdams 
Company, Inc. The plan deposit will be 
refunded to all bidders and non-bidders, 
provided the plans are returned bound, in 
order, and in good condition no later than 
10 (ten) days following the bid date.

Wake Technical Community College 
reserves the unqualified right to reject any  
and all proposals.

Signed: 
Daniel W. Edwards, 
Project Manager Design & Construction 
Wake Technical Community College
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INVITATION TO BID

WeaverCooke Construction invites all 
qualified MWBE / HUB subcontractors 
and vendors to submit proposals for the 
following project: pARK TERRAcE  
ApARTMENTS in High point, Nc –  
The new construction of a 78 unit  
Apartment community. Contact: 
Courtney Field at 336-378-7900, email 
cfield@weavercooke.com or fax 336- 
378-7901 for information on this and 
other projects and for assistance with 
plans and specifications. Davis Bacon 
and Section 3 Program compliance may 
be required. Weavercooke, llc is an 
equal opportunity employer. 
                                                                       

ADVERTISEMENT FOR BIDS

Sealed proposals from Single Prime  
Bidders for the construction of the College 
Transfer Advising Center offices will 
be received until 3:00 pM January 5, 
2016, at which time all bids received 
will be opened and read in Room 161 of 
the Wayne learning center Building 
on the campus of Wayne community 
college, 3000 Wayne Memorial Drive, 
Goldsboro, Wayne county, Nc 27534.

The project consists of the interior 
alteration to approximately 1,200 sq. ft. of  
existing spaces on the first floor of the 
Wayne Learning Center including:  Offices 
and conference room(s).  The scope of 
work includes: demolition of existing  
interior spaces and new construction of 
interior spaces with all associated HVAC, 
electrical, and fire alarm work.  

Interested bidders are invited to attend 
an open meeting and pre-bid conference 
conducted at Wayne community  
college on Friday, December 18, 2015 
at 10:30 AM in Room 161 of the Wayne 
learning center Building.  

Sealed bids should be addressed and 
delivered to:

Don Magoon, V.P. – Administrative 
Services
Room 147, Dogwood Building
Wayne Community College
3000 Wayne Memorial Drive
Goldsboro, NC 27534  

Complete plans and specifications for  
this project may be downloaded from the 
following site:   
https://sites.google.com/a/waynecc.edu/
ctac.

Wayne Community College reserves the  
unqualified right to reject any and all 
proposals.  

Signed:  Wayne community college
Legal #
December 10, 2015
                                                                       

REQuEST FOR 
QuAlIFIcATIONS (RFQ)

OWASA cANE cREEK 
RESERVOIR RAW WATER 

pERMANGANATE FAcIlITy
DEADlINE:  

JANuARy 5, 2016 AT 2 pM

Orange Water and Sewer Authority 
(OWASA) is soliciting Applications for 
Bidder Prequalification for the purpose 
of obtaining a qualified contractor for 
the cane creek Reservoir Raw Water  
permanganate Facility. Only applicants 
that have been prequalified in accordance 
with this RFQ (Request for Qualifications) 
will be allowed to submit bids for this  
contract. Bids received by those who have 
not been prequalified under the terms of 
this RFQ will not be considered and will 
be returned unopened.

A complete copy of the RFQ is posted 
on the OWASA web site at www.owasa.
org under the ‘What We Do/Product  
and Service Bidders’ web page or may 
be obtained by request by emailing 
Vishnu Gangadharan at vgangadharan@
owasa.org. The Application for Bidder  
Prequalification (also referred to as the 
Application) and the associated forms 
contained in this RFQ will be the only 
acceptable application format.

The completed application must be  
delivered to Vishnu Gangadharan, 
Engineering Manager – capital 
projects, at OWASA, 400 Jones Ferry 
Road, carrboro, Nc 27510, or emailed  
to vgangadharan@owasa.org no later 
than 2:00 p.M. on January 5, 2016. No  
applications will be accepted after the  
deadline.
                                                                       

ADVERTISEMENT FOR BIDS

“Haren construction company, 
Inc. is seeking qualified Minority/
Women Owned Business Enterprises for 
construction of the Water Treatment  
plant Improvements - clearwell  
Replacement project for the city of  
Morganton, Nc. Subcontractor and 
supplier opportunities include but not 
limited to: Erosion control, Demolition, 
& Electrical. Quotes received by E.O.B. 
12/16/15. Please contact Taylor Richesin 
at (423) 263-5561 for information.”
                                                                       

ATTENTION MINORITy/
HuB cONTRAcTORS:

Barnhill contracting company has been 
selected as the Construction Manager at 
Risk for The Morrison Regional library 
Renovation and Expansion project 
and will be conducting the following 
MWBE Informational Session. You are  
encouraged to attend the following session 
to learn more about project participation 
opportunities available to you. 
 
Informational Session will be held on 
Thursday, December 17, 2015 at 3:00 
PM at the Crowne Plaza Hotel, Salon C, 
located at 5700 Westpark Drive, Charlotte, 
NC 28217. 
 
The seminar will help to: Learn about 
the project and the scope of the bid  
packages; Inform and train Minority/HUB 
contractors in preparation for bidding this 
project; Assist in registration on the State 
of North Carolina Vendor link; Stimulate 
opportunities for Networking with other 
firms.

The targeted bid date for this project is  
May 2016. This project will include the 
renovation of 24,454 SF of existing space 
with selective demolition of both site and  
building elements. Approximately 2,257 
SF of new space will also be added to the  
library enclosure. The project includes  
mechanical, electrical, ADA, technology, 
energy, fire sprinkler and fire alarm  
improvement.  Barnhill Contracting  
Company is dedicated to ensuring  
Historically Underutilized Business &  
Minority Business participation in this  
project and would like to show our support 
of your business through our MWBE  
Informational Session. If you have any 
questions regarding this project or to 
reserve a seat for this session, please 
contact Barnhill Contracting Company, 
Shep Reynolds at (704) 579-5222 or  
sreynolds@barnhillcontracting.com.
                                                                       

INVITATION TO BID
MWBE/DBE SuBcONTRAcTORS

Bar construction co., Inc. is soliciting 
quotations for the following:  High point 

plaza – paving and Stair Repairs.   
Bids are due at 3:00 pm on 12/17/2015.  
Interested subcontractors should contact 
Mike Schultz at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or mschultz@barconstruction.com.

                                                                       

ADVERTISEMENT FOR BIDS

Allied Fire protection, Inc., Raleigh, 
Nc Phone (919) 772-9200 - Fax (919)  
779-4220, is soliciting bids from HUB 
contractors and suppliers’ pricing 
relating to the automatic fire sprinkler 
installations for:  lincoln Heights 
Elementary School Fuquay Varina, 
Nc.  pricing is due December 10, 
2015 in our office by 2:00 p.m.  Call for 
appointment to view Plans and specs in 
our office or to receive list of locations 
where documents are available.
                                                                       

ADVERTISEMENT FOR BIDS

Sealed proposals will be received up 
to 10:00 a.m. December 21st 2015, in 
the Jim McAdam Conference Room 
(Room 103), of the Gary R Tomkins 
Operation Center, 140 Mason Farm 
Rd ,Chape l  Hi l l ,  Nor th  Caro l ina  
for the construction of the Tomkins 
Chilled Water Operations Center 
Site Stabilization and Drainage 
Improvements at which time and place 
bids will be publicly opened and read. 

Only single prime bids will be received 
for the project.  This project involves 
the installation of new retaining walls 
and drainage systems.  

An open pre-bid meeting and walk 
t h r o u g h  o c c u r r e d  o n  Tu e s d a y, 
November 17th, 2015 at 9:00AM in  
the Jim McAdam Conference Room 
(Room 103), of the Gary R Tomkins 
Operation Center, 140 Mason Farm 
Rd, Chapel Hill, North Carolina. 

Complete plans and specifications 
fo r  th i s  p ro jec t  can  be  ob ta ined 
from Affiliated Engineers, Inc. 1414 
Raleigh Road, Suite 305, Chapel Hill,  
NC 27517, Phone (919) 419-9802, 
Fax (919) 419-9802, Attn:  Stephany  
Smith, during normal office hours.

Plan Deposit  $100.00

The State reserves the unqualified right 
to reject any and all proposals.

Signed: 
University of North Carolina at Chapel Hill 
Amy Dean          
Project Manager          
Facilities Planning Department      
                                                                       

December 10, 2015 - December 16, 2015
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TEcHNIcAl

SOuTHEASTERN cOMMuNITy 
cOllEGE

EMplOyMENT OppORTuNITIES

INFORMATION SySTEMS 
TEcHNIcIAN

Minimum requirements,  position 
description and required application 
for this position can be found on the  
Southeastern Community College 
website at www.sccnc.edu or call 910-
642-7141, ext. 310. SCC application,  
resume, letter of interest and educational 
transcripts must be submitted in order to be  
considered for this position. Application 
deadl ine  is  l i s ted on the  posi t ion 
announcement. AA/EOE
                                                                                                               

Mobile
We care that you have 

access to us! 

By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6
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Appointments  only:

‘Start-Up Now’ Conference Answers What Makes a 
Successful Entrepreneur

Support  Your  Community,  Buy  from
Small  and  Medium  Local  Businesses:  

Drivers of Change

Add  your  business  listing  to  
GDN  Networking  Directory,  Email  
travis@GreaterDiversity.com  
and  get  it  featured  in  the  
weekly  print  edition.  

Join the Network 
Post  your  information  today  for  
FREE!  Get  on  the  Web!

Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
Darden   Second  Year   Student   Peter   Neems   and   Darden   Professor  
Saras  Sarasvathy

Appointments only:

BIDS cONTINuED

REQUEST FOR PROPOSALS
ADMINISTRATIVE TECHNICALASSISTANCE SERVICES

CITY OF LUMBERTON
FY 14/15 CDBG BUILDING DEMOLITION PROGRAM

The City of Lumberton, North Carolina, is requesting proposals from qualified
consulting firms to provide administrative technical assistance services necessary
to complete a Small Cities Community Development Block Grant (CDBG)
Project in the Building Demolition category.  The project will utilize $495,041 in
CDBG funds to demolish and clear two vacant dilapidated industrial buildings.
CDBG funds represent 100% of the total project cost.  A detailed request for
proposal further describing the project and proposal submission requirements
may be obtained from Teresa B. Johnson, Community Development Director,
PO Box 1388, Lumberton, NC  28359-1388, phone (910) 671-3844, TDD (910)
671-3889.  Proposals must be received by 5:00 PM on Monday, December 21,
2015.  The City of Lumberton encourages proposals from small, minority, and
female-owned businesses; and does not discriminate based on handicap status.
This information is available in Spanish or any other language upon request.

This information is available in Spanish or any other language upon request.
Esta informaciòn està disponible en español o en cualquier otro idioma bajo
peticiòn. Por favor, pòngase en contacto con Teresa B. Johnson e al 910-671-
3844 o en PO Box 1388, 500 North Cedar Street, Lumberton, NC 28359, de
alojamiento para esta comunicado.

Raymond B. Pennington, Mayor
CN

Advertisement For Bids

Greater Diversity News (GDN) is a statewide publication with national reach 
and relevance. We are a chosen news source for underrepresented and  
underserved communities in North Carolina. GDN and our companion 
website focuses on issues and opportunities important to Historically  
Underutilized Businesses (HUBs) and issues of community interest and 
empowerment such as Moral Monday and voter suppression. Please ask 
your elected officials and public bodies (cities, counties, school systems, 
hospitals, housing authorities, etc.) to support GDN, your news service of 
choice, by advertising their HUB and job opportunities with us. Subscribe 
online at http://greaterdiversity.com/print.html

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly

$71.65 two years

$101.82 three years

Get the print version! 52 weeks of GDN Print!

EDucATION

Fayetteville Technical Community 
College is now accepting applications 

for the following positions:

Sociology Instructor

counselor-Health programs

Dept. chair Early 
childhood Education

For detailed information and to apply, 
please visit our employment portal at: 
https://faytechcc.peopleadmin.com/

Human Resources Office
Phone: (910) 678-8378 

Internet: http://www.faytechcc.edu

An Equal Opportunity Employer
                                                                       

pROFESSIONAl

GOlDSBORO HOuSING 
AuTHORITy

NOW SEEKING ApplIcANTS

Goldsboro Housing Authority (NC) –  
Located in Goldsboro, NC the GHA is 
seeking qualified candidates for chief 
Financial Officer, Assistant Property  
Manager and two (2) Maintenance 
Mechanics. The Goldsboro Housing 
Authority is an equal opportunity 
employer that offers competitive wages 
and an excellent benefits package. To 
apply, submit a resume or request full  
job description by contacting jkannan@
hacg.org. “This job is covered under the 
requirements of Section3 of the HUD  
Act of 1968.”
                                                                       

THE cITy OF VIRGINIA BEAcH 

HuMAN RIGHTS lIAISON 
(ADMINISTRATIVE SpEcIAlIST I) 

#7269

The City of Virginia Beach is seeking 
a Human Right Liaison to support 
the Virginia Beach Human Rights  
Commission (HRC) in the development 
of programs, coordination of special 
events, and communication with citizens 
for the purposes of promoting Human 
Rights initiatives and addressing related 
issues. This position will develop positive 
working relationships with other City  
boards, commissions, Virginia Beach 
Public Schools, civic leagues in the  
community, citizen organizations, and 
other private sector organizations; 
coordinate HRC meetings, retreats, 
events, and bi-monthly site visits; draft 
correspondence and documentation on 
behalf of HRC Commissioners for City 
Council approval; track community 
projects, initiatives, and programs; assist 
with the development of promotional 
materials; oversee HRC budget; and 
assist with the Investigation Review  
Panel (IRP) by being responsible for 
management of case files and assisting  
with documenting processes. 
 
For more information and to apply on-
line go to www.vbcareers4gov.com EOE 
                                                                                        

WIlMINGTON INTERNATIONAl 
AIRpORT

AccOuNTING ASSISTANT
See www.flyilm.com for details.

                                                                                        

SOuTHEASTERN cOMMuNITy 
cOllEGE 

EMplOyMENT OppORTuNITIES

DIREcTOR OF SMAll 
BuSINESS cENTER

Minimum requirements,  posi t ion   
description and required application 
for this position can be found on the   
Southeastern Community College  
website at www.sccnc.edu or call 910- 
642-7141, ext. 310. SCC application,  
resume, letter of interest and educational 
transcripts must be submitted in order 
to  be considered for this position.  
Application deadline is listed on the   
position announcement. AA/EOE
                                                                                                               

Thanks advertisers 
and readers!  

We appreciate 
your support!

Get your GDN 

digital edition of our 

print publication 

FREE and weekly 

web updates. Visit 

GreaterDiversity.

com and register. 


