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Four Signs 
You’re Stifling 

Your Inner 
Entrepreneur

The Power 
of Exclusion: 

Dismantling the 
“Good Ol’ Boys” 

Network

By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6
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Appointments  only:

‘Start-Up Now’ Conference Answers What Makes a 
Successful Entrepreneur

Support  Your  Community,  Buy  from
Small  and  Medium  Local  Businesses:  

Drivers of Change

Add  your  business  listing  to  
GDN  Networking  Directory,  Email  
travis@GreaterDiversity.com  
and  get  it  featured  in  the  
weekly  print  edition.  

Join the Network 
Post  your  information  today  for  
FREE!  Get  on  the  Web!

Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
Darden   Second  Year   Student   Peter   Neems   and   Darden   Professor  
Saras  Sarasvathy

Predicting If 
Young Men 

Will Live With 
Their Kids

5

 The March primary is the 
first election when NC vot-
ers will face the photo ID re-
quirement and its complex 
exceptions. We’re worried 
voters will be confused, frus-
trated, turned away or treated 
differently from poll to poll. 
We are fighting this unconsti-
tutional law in the courts, but 
we also need to monitor the 
implementation of these laws 
at the polls.
 There will be  trainings 
across the state for volunteers 
who want to be poll monitors 
at selected precincts in your 
area on Election Day, March 
15. 
 Teams of two volunteers 
outside the polling place will 
wear yellow “Vote Protec-
tor” T-shirts, answer basic 
questions, and have a large 
sign with the help hotline – 
888-OUR-VOTE. In addition, 
volunteers will fill out Inci-
dent Reports for voters who 
experience a problem and also 
conduct an Exit Survey to 
help evaluate how the ID law 

affects people. Each volun-
teer will sign up for at least a 
3-hour shift at a polling place 
on Election Day.
 Training is mandatory 
for Vote Protectors. These 
trainings will happen at lo-
cations across the state for 
the next three weeks and the 
first training is Feb. 18th. Visit 
http://bit.ly/1Sy7zev to review 
the training opportunities on 
various days; please sign up 
for one and answer the ques-
tions on the form.
 If you are a college stu-

dent, you can attend a train-
ing on one of twelve college 
campuses.
 You don’t need to be an 
expert to be a Vote Protector 
Volunteer, but you do need 
to attend a training! You’ll 
learn about recording com-
plaints, conducting the exit 
survey, and using the hotline; 
you’ll receive your T-shirt and 
other materials; and you’ll be 
teamed up with another vol-
unteer.
 We need you to help oth-
er voters and document prob-

lems resulting from the new 
law. Please be a Vote Protec-
tor! Please sign up today. Vis-
it http://bit.ly/1Sy7zev.
 By attending this 2-hour 
training you are committing 
to give your time and energy 
to monitor a polling place on 
Election Day, March 15.  
 You will work in teams 
of two for 3-hour or 3.5 hour 
shifts at a designated poll.   
You will conduct an exit sur-
vey, share information about 
changes in voting laws and  
document problems and com-
plaints.  You will have a ho-
tline connection to election 
attorneys to aid voters who 
encounter trouble.  This vital 
work will help ensure that no 
one is denied their fundamen-
tal right to the ballot box.
 RSVP by going here on-
line http://bit.ly/1Sy7zev and 
we will send you the exact lo-
cation and training details.  •

Defend Voting Rights at the Polls!
Poll Monitor Training 2016 Primary

72

By Chris B. Bennett
Special from 

The Seattle Medium

 (NNPA) In one of the 
most dynamic displays of civ-
ic engagement seen in Seattle 
in some time, over 200 Black 
men gathered at South Shore 
Pre-K – 8 School to welcome 
students to school last Mon-
day morning as part of the 
school’s 8th Annual cele-
bration of National African 
American Parent Involvement 
Day (NAAPID).
 NAAPID was found-
ed twenty years ago by Joe 
Dulin, a retired educator, 
in response to a call to ac-
tion (from the Million Man 
March) by then 12-year-old 
Ayinde Jean-Baptiste. The 
day is centered on African 
American students, but is not 
exclusive to African-Amer-
ican families. Parents, ad-
ministrators and volunteers 
at South Shore PreK-8 have 
participated in the NAAPID 
since 2007.
 This year’s event took an 
interesting twist as Anthony 
Shoecraft, a parent and one 
of the event organizers, had 
an idea that would change the 
course of this year’s celebra-
tion. That idea was to have 
100 Black men show up at the 
school and engage with the 
kids. It was both a “what if” 
moment that took place in a 
planning meeting and a chal-
lenge to see if they could ac-
tually pull it off.
 For Shoecraft, the vision 
was simple. It was an unapol-
ogetic promotion of positive 
Black male imagery: 100 men 
of African descent — who are 
in and from the community 
— representing a diversity 
of hues, professions and sto-

ries enthusiastically high fiv-
ing students as they enter the 
building to start their day.
 “I just said, ‘what if?’” 
said Shoecraft. “What if 100 
Black men were the ones that 
greeted children on this day?”
 Shoecraft and the mem-
bers of the planning com-
mittee took up the challenge 
and put out the call for 100 
Black men to show up for the 
event. The response was over-
whelming, to organizers and 
participants alike, as over 200 
Black men showed up at the 
school (most of them wear-
ing business attire), ready 
and willing to stand up and 
be counted.
 “My unofficial count 
was 204,” said Shoecraft. “To 
those that think that Black 
men aren’t in this communi-

ty, this is a rejection to that 
narrative. We can show up, 
and we’re in this community.”
 The goal of the event 
was to reframe the social and 
racial narrative concerning 
Black men by displaying and 
exposing students to the di-
versity of Black male excel-
lence, affirm the importance 
of educational equity by cele-
brating children and families 
of African descent, and cata-
lyzing the regional adoption 
of NAAPID at other schools 
and school districts and com-
munities throughout the re-
gion. By most accounts, mis-
sion accomplished.
 “This is the best day 
ever,” said Shawn Davis, 
whose husband and son both 
participated in the event. 
“This is so beautiful to see.”

 The men began gathering 
inside the school at 7:00 a.m., 
then they formed two lines 
outside the building where 
buses and parents dropped 
students off for school that 
stretched inside to the build-
ing’s rotunda.
 As the kids made their 
way between the lines they 
were greeted with high fives, 
words of encouragement and 
cheers to the sounds of an Af-
rican drum line. The event be-
came so emotional that par-
ents and the participants got 
caught up in the moment as 
they saw faces of the children 
light up as they made their 
way into the school like “rock 
stars.”

Seattle continued on page 2

 ATlANTA, Ga. – 11-year-old activist, Marley Dias, 
will be honored with the “Dream Big Award” on Saturday, 
Feb. 27, at the fifth annual 2016 International Pretty Brown 
Girl Day celebration at Spelman College in Atlanta, Georgia.
Frustrated with the lack of diversity in the books that she 
was assigned to read at school, 11-year-old Marley Dias 
conceptualized the project to collect 1000 books where 
Black girls are the main characters. “My parents have taught 
me the value of reading and self-love through books that 
have characters that look like me and talk like me. I want 
to make sure other Black girls around the world can see and 
love themselves, too, through these books,” Marley said.
 Marley’s campaign, #1000BlackGirlBooks, has not only 
inspired others, but has grown into a Social Movement. In 
three short weeks, Marley has collected over 1,000 books 
and gained international media attention. A few notable 
mentions include The Ellen DeGeneres Show, New York 
Magazine, Elle, Fox29, Teen Vogue, Huffington Post, and 
Entertainment Weekly. Sheri Crawley, Founder of Pretty 
Brown Girl, states, “We are so proud to honor Marley with 
our Dream Big Award for taking such a powerful stance, as 
her actions not only reflect her beliefs, but also represents 
hundreds of thousands of girls of color around the globe.
 International Pretty Brown Girl Day embodies the 
mission of the Pretty Brown Girl Movement and takes 
place each year on the fourth Saturday of February during 
Black History Month. Pretty Brown Girl Day is a day of 
camaraderie, for girls of all ages to have fun, bond with 
others and reflect on their inner beauty.

Activist continued on page 5

11-Year-Old Activist, Marley 
Dias, Honored on International 

Pretty Brown Girl Day

Hundreds of Black Men Show Their 
Support for Students in Seattle

Over 200 Black men gathered to celebrate education and greet 
students at the South Shore PK-8 School in Seattle, Washing-
ton as part of the National African American Parent Involve-

ment Day. (Chris Bennett/The Seattle Medium)

All Eyes on the Black Vote
By George E. Curry

 Now that we have gotten 
the first two political anom-
alies out of the way en route 
to electing a new president - 
mostly White Iowa and New 
Hampshire - the primaries 
and caucuses are moving to 
states that are more repre-
sentative of a diverse Amer-
ica and the outcomes will 
be heavily influenced by the 
Black vote.

 Black voters will make up half or nearly half of all Dem-
ocratic voters in North Carolina, Georgia and louisiana.
 Super Tuesday, March 1, has also been billed as the SEC 
Primary. Six southern states - Alabama, Arkansas, Geor-
gia, Tennessee, Texas and Virginia - will hold a primary or 
caucus that day.
 More than half of all African Americans live in the 
South and they will play a crucial role in determining wheth-
er Hillary Clinton or Bernie Sanders gets the Democratic 
nomination and whether a Democrat or a Republican suc-
ceeds Barack Obama, the first Black U.S. president.
 In its report, "50 Years of the Voting Rights Act: The 
State of Race in Politics," the Joint Center for Political and 
Economic Studies pointed out, "Turnout among black South-
erners exceeded that of their white counterparts in four of 
the twelve presidential elections since 1965, and nationwide 
black turnout clearly exceeded white turnout in presidential 
elections in 2012 and perhaps in 2008." 
 Black political clout will not be limited to the South. 
"Deconstructing exit poll data from 2012, African-Amer-
ican voters accounted for Obama's entire margin of victo-
ry in seven states: Florida, Maryland, Michigan, Nevada, 
Ohio, Pennsylvania and Virginia," according to the Cook 
Political Report. "Without these states' 112 electoral votes, 
Obama would have lost decisively. 

Vote continued on page  5

Marley Dias. Photo Credit: Andrea C. Mecchi
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By Peter Grear

 The struggle for economic 
equity in America for people of 
color has a long and disappoint-
ing history.  The quest starts in 
1619 when Black slaves were 
first brought to America. Many 
forms of exclusion have been 
imposed upon Blacks in many 
different areas of society; how-
ever the most damaging form 
of exclusion has been econom-
ic exclusion.
 The historical exclusion of 
people of color has always been 
implemented and enforced by 
the so called “Good Ol’Boys 
networks.”  These networks 
have controlled private and 
public economic participation 
since the founding of Ameri-
ca.  They exercise their power 
and influence in both private 
and public circles that contin-
ue to marginalize and exclude 
Black participation. 
 Black lawmakers and 

people in general have always 
tried, without success, to dis-
mantle the system of econom-
ic exclusion and inequality by 
any and all means.  To succeed 
in their efforts, it is necessary 
to chart the history of exclu-
sion, its power and its persis-
tence.  It is also necessary to 
highlight the historical and 
current responses of propo-
nents of economic equity.
 To understand the pow-
er of exclusion it is important 
to know and to understand the 
“Doctrine of Exclusion.” This 
is a subject that I’ve written 
on several times before. (See 
link No. 1 below).  In prior ar-
ticles as I do herein, I’ve ref-
erenced the Doctrine of Ex-
clusion as it continues to serve 
as the basis of powerful eco-
nomic exploitation and exclu-
sion of people of color.  As used 
in my articles, doctrine is de-
fined as a stated principle or set 
of belief held and taught by a 
church, political party or oth-
er group.  Starting in the early 
1600s up through the end of the 
Civil War in 1865 and the “Jim 
Crow” era from around 1870 to 
1954, the doctrine was promot-
ed by white churches, political 
parties and other white organi-
zations that controlled Ameri-
ca.
 To have any chance of dis-
mantling the system of inequal-
ity and economic exclusion that 

we face, our commitment must 
exceed the commitment of 
those sworn to enforce it.  Un-
fortunately, I don’t think we’re 
there yet and to a great degree, 
it is because we don’t fully un-
derstand the power of exclu-
sion and how it continues to 
evolve and disguise itself after 
nearly 400 years.
 In 1638 the Maryland Col-
ony issued a public edict en-
couraging the separation of the 
races that evolved and became 
the public policy of America.  
The edict became known as 
the "Doctrine of Exclusion."  
The edict stated that, "Neither 
the existing black population, 
their descendants nor any oth-
er blacks shall be permitted to 
enjoy the fruits of white soci-
ety."  Eventually other colonies 
picked up the edict and passed 
their own laws that collective-
ly became known as the Slave 
Codes of 1705.  From 1638 to 
now this doctrine has been the 
guiding principle of the Good 
Ol’Boys networks.
 last week I wrote about 
Black lawmakers demanding 
“fair share” and equal opportu-
nity for people and communi-
ties of color when public mon-
ey is being spent. (See link 
No. 2 for video of lawmakers 
arguing for fair share). With 
nearly 700 Black elected offi-
cials in North Carolina this ar-
gument should be had on pub-
lic bodies all over our state.  
Evolving this effort will lead 
to systemic change and result 
in the creation of many busi-
ness opportunities for Histor-

ically Underutilized Business 
(HUBs).  But make no mis-
take, the strategies of the pro-
ponents will change, but their 
goals will not.
 Our communities and 
lawmakers have to understand 
the powers arrayed against 
them if they’re going to suc-
cessfully lead efforts to over-
come them.  That being said, 
promoting economic equity re-
quires a constant reference to 
the powers of exclusion in or-
der to adapt our efforts to their 
constantly changing, ongoing 
efforts to marginalize and ex-
ploit people of color.
 I do public presentations 
on economic equity and voting 
rights on a fairly regular basis.  
I always refer to the Doctrine 
of Exclusion to help explain the 
current economic condition of 
our communities and the nec-
essary role of voting in ad-
dressing it.  In the not too dis-
tant future I plan to show and 
lead a discussion on the video 
referenced herein at a public 
meeting.
 Again, it must be remem-
bered that the goals, objectives 
and commitment of the propo-
nents of exclusion have been 
consistent for nearly 400 years.  
But again the means of decep-
tion change with the times.  
The dialogue of the Pitt Coun-
ty Board of Education on the 
issue of Black and other minor-
ities’ participation in opportu-
nities created by public spend-
ing exemplifies the necessity of 
our struggle for equal opportu-
nity. 

 To defeat the power of ex-
clusion in public spending op-
ponents must be able to recog-
nize it when they see it.  Then 
the nearly 700 Black elected 
officials should initiate the dis-
cussion of the very same issue 
with their public bodies as was 
initiated with the Pitt County 
Board of Education.
 Greater Diversity covers 
news that is vital to social jus-
tice, unrepresented and under-
served communities.  We need 
your financial support to help 
us remain viable.
 Peter Grear, Esq. writes 
for Greater Diversity News 
with a primary focus on polit-
ical, social and economic jus-
tice.  To support our efforts, 
to unite our politics and eco-
nomics, please “Like” and fol-
low us at www.facebook.com/
greaterdiversitynews, “Share” 
our articles and post your 
ideas and comments on Face-
book or at our websites www.
GreaterDiversity.com. He is 
available for radio commen-
taries upon request. Follow Pe-
ter on twitter.com/yourrightto-
vote.  Finally, please ask all of 
your Facebook “Friends” to 
like and follow our page.  

links:
 No. 1 http://greaterdiver-
sity.com/origin-of-the-balti-
more-underclass/
No. 2 http://greaterdiversity.
com/the-die-is-cast-elected-
officials-reject-economic-ex-
clusion •
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st. Phillip ame church
815 north 8th street

suite 300-a

Johnson's Beauty & Barber, inc.
116 south Kerr avenue, suite c

Food lion 45 south, south Kerr avenue
Food lion 2601-a castle Hayne road
Food lion 2432 south 17th street
Food lion 3905-a independence Blvd.
Food lion 1929 oleander drive

shiloh missionary Baptist 
church, 719 walnut street,
wilmington, nc

Wilmington, NC

life changing ministries
4875 new centre drive
 
 515 ann street, 
wilmingto, nc

spiritual educational outreach 
ministries
515 ann street, wilmington, nc

Opinions & Editorials

Seattle
continued form front

 This is an amazing 
event,” said laCretiah Clay-
tor, the parent of a 7th grade 
student at the school. “To 
have a young student, es-
pecially young men come 
in here and be greeted with 
such smiles, high f ives, 
words of encouragement to 
start their day off.. this could 
really change someone’s life 
right now.”
 “I wish they could do 
this every day,” added Clay-
tor. “I walked through the 
line myself and it gave me 
chills. It’s just a beautiful 
thing that these young men 
are doing and I really appre-
ciate them for doing it.”
 The event drew Black 
men from all walks of life 
including Seattle City Coun-
cil President Bruce Harrell, 
Seattle Fire Chief Harold 
Scoggins, police officers, 
fraternity members, former 
athletes, white collar work-

ers, blue collar workers and 
even some people who work 
graveyard shifts who came 
to the event after they got off 
work.
 “This is a great event 
with positive energy, where 
these kids know that the 
community is behind them 
in their pursuit for education 
excellence,” said Harrell.
 Chief Scoggins agreed, 
“This morning was a great 
morning,” said Chief Scog-
gins. “The kids are inspired 
to start their day off ... start-
ing with a smile on their 
face, being encouraged by 
so many men in the commu-
nity. It’s a good thing.”
 While the “100 Black 
Men” gathering may have 
been the highlight of the day, 
it was just the beginning of 
a day-long NAAPID celebra-
tion. The program for the day 
included youth and commu-
nity panel discussions, re-
marks from Seattle Public 
School Superintendent Dr. 
larry Nyland, guest speak-
ers, food, song, dance and a 
chance for parents to caucus 

and fellowship.
 In addition, HBCU ban-
ners were posted through-
out the school along with red, 
black and green décor. While 
the total impact that the day 
had on students may not be 
measured for years to come, 
the smiles of the kids’ faces 
to begin their school day on 
Monday is something that 
participants will cherish for-
ever.
 “You can never put a 
price and you can never 
know how much of an im-
pact [an event like this] will 
have,” said Shoecraft. “Start-
ing the kids day off with a 
high five, [telling them to] be 
a leader, have a good day.. it’s 
priceless, it really is.”
 While the event was 
marketed as “100 Black 
Men,” it had no affiliation 
with the national organiza-
tion of 100 Black Men of 
America, Inc. or its local 
affiliate. However, there is 
speculation that the event 
might be the catalyst to help 
revitalize the local affiliate. •

By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6
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Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
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 After using up one-half 
of the two weeks the Federal 
Court had allotted for them to 
correct the unconstitutional 
Congressional Districts they 
had foisted on N.C. voters for 
two election cycles (with an-
other election scheduled in 
a month), extremist leaders 
of the N.C. legislature an-
nounced a couple of days ago 
they would hold hearings and 
a joint session this week. Hav-
ing been caught red-handed in 
their efforts to block fusion 
voting alliances, the extrem-
ist leaders now want to cre-
ate the impression they are 
interested in "input" from the 
public on how to construct 
fair districts. These hearings, 
the NC NAACP and the 200+ 
partners in the Fusion-Moral 
Movement believe, are cyn-
ical attempts to create the 

impression that the redrawn 
maps had no significant pub-
lic opposition.  In short, the 
extremists are producing a 
farce, now that their maps 
have been called absurd.
 They have had over a 
week to redraw the maps.  
They knew they must be 
completed by February 19th. 
There are many versions of 
constitutional maps in the 
2011 record.  It would have 
been simple to share the best 
of them with the public last 
week. Two or three days of 
hearings do not provide a re-
alistic opportunity for respon-
sible public comment. 
 The NC NAACP and its 
partners believe the Feder-
al Court should bring in an 
expert and re-schedule the 
March primary to the original 
date in May. The racial ger-

rymandering and race-based 
voter suppression tricks have 
become clear to most N.C. 
voters. Their failure to share 
draft maps and seek meaning-
ful feedback until five days 
before the deadline the Court 
provided is evidence that our 
extremist leaders continue to 
act in bad faith, as they did 
in the 2011 redistricting pro-
cess. It is absurd, as the Fed-
eral Court pointed out, for 
public servants to engage in 
cynical tricks to choose their 
voters, rather than introduc-
ing and passing policies that 
will inspire voters to choose 
them. It is a farce to sched-
ule public hearings a few 
days before the Court's dead-
line. Push the primary back 
to May. Demand the Court 
use its power to draw consti-
tutional districts. •

NC NAACP Says Open Hearing 
on Redistricting is a Farce



 CORTlANDT MAN-
OR, N.Y. – The African 
American community is dis-
proportionately affected by 
colorectal cancer, with the 
highest incidence and death 
rates of the disease of any ra-
cial group. Each year more 
than 18,000 African Amer-
icans are diagnosed with 
colorectal cancer and al-
most 7,000 will die from the 
disease. However, colorec-
tal cancer is unique in that 
if caught early, it is highly 
treatable.
 Joining the ongoing ef-
fort to address this health in-
equity,  Polymedco and the 
National Black Church Ini-
tiative (NBCI),  a coalition 
of more than 34,000 Afri-
can American and latino 
churches, will co-host edu-
cational events to promote 
colon cancer prevention with 
simple at-home sample col-
lections using the OC-Auto® 
FIT (fecal immunochemical 
test) and OC-light® S FIT.
 The program will launch 
with screening education 
forums in Newark, NJ and 

Brooklyn, NY. Attendees 
will receive materials with 
information on new screen-
ing protocols, care facilities, 
and access in their own com-
munities where they can get 
screened using FIT. NBCI 
will also engage its volunteer 
health corps to assist con-
gregations and community 
members on Polymedco's in-
novative and simple screen-
ing tests.
 "Polymedco is looking 
forward to our 2016 part-
nership with NBCI.  With 
our dedication to raising 
awareness of colorectal can-
cer screening and the strong 
community connect ions 
within NBCI, we believe 
that together we will make a 
great impact!" said Rick De 
Alto, Senior Vice President 
of Operations at Polymedco.
 "Af r ica n  A mer ica n 
communities need to know 
that colorectal cancer screen-
ing is one of the easiest ways 
to save lives, and that today's 
options for screenings are 
varied and easy to do - even 
at home," said Rev. Antho-

ny Evans, NBCI President. 
"Raising awareness about the 
importance of cancer screen-
ings is at the heart of this 
campaign, and we strong-
ly believe that robust com-
munity education and out-
reach will make a real impact 
throughout our faith commu-
nities, especially with mod-
ern, easy-to-use screenings 
that make individuals feel 
confident and in control of 
their health.
 "This partnership has 
t remendous potential to 
save lives, especially as co-
lon cancer screenings often 
deliver a clean bill of health. 
We are looking forward to 
reaching out in those com-
munities where education is 
needed most," Evans said. 
 Since 1980, Polymed-
co has evolved into a lead-
ing manufacturer, marketer, 
and distributor in the clini-
cal laboratory marketplace. 
Polymedco supplies clinical 
diagnostic test kits that are 
specialized in hematology 
and cancer screening. As a 
world leader in non-invasive 

colorectal cancer screen-
ing technology, Polymedco 
provides the new standard 
of care with the OC-Au-
to® and OC-light® prod-
uct lines. For More Informa-
tion, please visit our website: 
ht t p: //w w w.poly medco.
com or like us on Facebook 
https://www.facebook.com/
Polymedco.
 About NBCI: The Na-
tional Black Church Initia-

tive (NBCI) is a coalition of 
34,000 African American 
and latino churches work-
ing to eradicate racial dis-
parities in healthcare, tech-
nology, education, housing, 
and the environment. NBCI's 
mission is to provide critical 
wellness information to all 
of its members, congregants, 
churches and the public. The 
National Black Church Ini-
tiative's methodology is uti-

lizing faith and sound health 
science. NBCI partners with 
major organizations and offi-
cials whose main mission is 
to reduce racial disparities 
in a variety of areas. NBCI 
offers faith-based, out-of-
the-box and cutting edge so-
lutions to stubborn econom-
ic and social issues.  Visit 
www.naltblackchurch.com 
for more information. •
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Collaboration Aims to Increase Colon Cancer Screenings in the 
African American Community

 Many core political is-
sues facing health and health-
care in the United States are 
being shaped and played out 
in the U.S. South, from resis-
tance to the Affordable Care 
Act and gun control to the 
struggle for health justice for 
lower income and minority 
populations.
 These complex and often 
under-addressed issues will 
be tackled March 17-18 dur-
ing a major interdisciplinary 
conference at Vanderbilt Uni-
versity, The Politics of Health 
in the U.S. South. The confer-
ence is free and open to the 
public.
 Presented by Vanderbilt’s 
Center for Medicine, Health, 
and Society, the conference 
will explore how the health 
dichotomies in the Southern 
U.S. often reflect, amplify and 
shape the political and eco-
nomic tensions surrounding 
the politics of health of the na-
tion as a whole.
 “Southern at t itudes 
about public health and its 
discontents need to be un-
derstood, and empathically 
addressed, through aware-
ness of such factors as his-
torical beliefs about the scope 
of government intervention 
and autonomy, stigmatiza-
tions of race, socioeconomic 
class, sexuality, and gender, 
religion, epigenetics, urban/
rural divides, structural ineq-
uities, and even differing re-

gional modes of narration and 
expression,” said Jonathan M. 
Metzl, the Frederick B. Rent-
schler II Professor of Sociolo-
gy and Medicine, Health, and 
Society, and director of the 
Center for Medicine, Health, 
and Society.
 “Each inf luences the 
tone and tenor of Southern 
health debates in ways that 
have profound political, so-
cial, economic, and biologi-
cal implications.”
 The conference will 
highlight the work of leading 
scholars, writers, journalists, 
students, physicians and ac-
tivists who work on and in the 
South.

Speakers:
 Jesmyn Ward, author, 
National Book Award win-
ner for Salvage the Bones
 Melissa Harr is-Per-
ry, prof. of politics at Wake 
Forest University, host on 
MSNBC
 Bryant Simon, prof. of 
history at Temple Universi-
ty, author of Everything But 
the Coffee: learning about 
America from Starbucks
 Kenneth Robinson, phy-
sician and pastor of St. An-
drew AME Church in Mem-
phis, Tenn.
 Kimberlyn leary, advis-
er to the White House Coun-
cil on Women and Girls

Events:
 The Politics of Health in 
the South, 2 p.m. March 17 in 
light Hall
 Melissa Harris-Perry 
keynote speech, 5 p.m. in 124 
Reading Room in Vanderbilt 
Divinity School
 The Narratives and Po-
etics of the South, 10 a.m. 
March 18 in The Bishop Jo-
seph Johnson Black Cultural 
Center
 Health Justice and the 
U.S. South, 11:30 a.m. and 
3:30 p.m. March 18 in The 
Bishop Joseph Johnson Black 
Cultural Center
 Intersectionality in the 
South, 2 p.m. March 18 in The 
Bishop Joseph Johnson Black 
Cultural Center
 The U.S. South in Global 
Contexts,3:30 p.m. March 18 
in The Bishop Joseph Johnson 
Black Cultural Center
 A full schedule is avail-
able on the conference 
website.
 Sponsors of the confer-
ence in addition to the MHS 
include the Vanderbilt Trans-
Institutional Programs (TIPs) 
initiative, the Anna Julia Coo-
per Center at Wake Forest Uni-
versity, the REAM Foundation, 
Vanderbilt Divinity School, 
The Bishop Joseph Johnson 
Black Cultural Center, The Of-
fice of the Vice Chancellor for 
Equity, Diversity, and Inclusion 
at Vanderbilt and Vanderbilt 
Creative Writing. Visit www.
vanderbilt.edu •

How Are Big Health Issues Being 
Handled in the U.S. South?

C.O.D.D.E
Coalition of Organizations Dedicated to Diversity & Empowerment

“Bridging the Gap”

Purpose:  To build a relationship with organizations that will facilitate economic empowerment 
and success in our communities and businesses at large. 

Goal:  To inform and encourage readers about organizations that provide economic, social and 
empowerment opportunities throughout communities. 

Let’s face it; we all know that there is strength in unity.  That is why Greater Diversity News is launching 
this initiative to build partnerships and relationships with organizations to promote their efforts and in turn 
ask them to do the same for us.  

Benefits of C.O.D.D.E.:
• Promote and market the efforts of your organization on GreaterDiversity.com by providing a website 

section dedicated your organization’s history, mission, press releases, events and news.
• Your members will have free access to all of GDN’s benefits and features. 
• Publish press releases and events in GDN’s print edition Greater Diversity News. 
• Link exchange program, linking special events and announcements on GreaterDiversity.com to your site.
• Publish your organizations latests posts in GDN eNews emailed directly to our online subscribers in 

the Greater Diversity Network. 

What Organizations Can Provide:
• Send a memo or notice to their members informing them of our partnership
• Ask members to subscribe online to get the FREE digital edition of Greater Diversity News delivered 

weekly by email or subscribe for a low cost to have our newspaper mailed directly to them.
• Advertise bid and employment opportunities in GDN print and online for one flat rate.

Join the CODDE Initiative! 
Contact Kathy Grear at kgrear@greaterdiversity.com or call 1-800-462-0738.

.

C.O.D.D.E
Coalition of Organizations Dedicated to Diversity & Empowerment

“Bridging the Gap”

Purpose:  To build a relationship with organizations that will facilitate economic empowerment 
and success in our communities and businesses at large. 

Goal:  To inform and encourage readers about organizations that provide economic, social and 
empowerment opportunities throughout communities. 

Let’s face it; we all know that there is strength in unity.  That is why Greater Diversity News is launching 
this initiative to build partnerships and relationships with organizations to promote their efforts and in turn 
ask them to do the same for us.  

Benefits of C.O.D.D.E.:
• Promote and market the efforts of your organization on GreaterDiversity.com by providing a website 

section dedicated your organization’s history, mission, press releases, events and news.
• Your members will have free access to all of GDN’s benefits and features. 
• Publish press releases and events in GDN’s print edition Greater Diversity News. 
• Link exchange program, linking special events and announcements on GreaterDiversity.com to your site.
• Publish your organizations latests posts in GDN eNews emailed directly to our online subscribers in 

the Greater Diversity Network. 

What Organizations Can Provide:
• Send a memo or notice to their members informing them of our partnership
• Ask members to subscribe online to get the FREE digital edition of Greater Diversity News delivered 

weekly by email or subscribe for a low cost to have our newspaper mailed directly to them.
• Advertise bid and employment opportunities in GDN print and online for one flat rate.

Join the CODDE Initiative! 
Contact Kathy Grear at kgrear@greaterdiversity.com or call 1-800-462-0738.

.



 There is plenty of data 
illuminating the positive ef-
fects regarding the growing 
share of women in the busi-
ness world.
 The fastest-growing 
group of entrepreneurs in 
America is women, who are 
launching businesses at 1.5 
times the national average. 
When you let women be them-
selves in corporate settings, 
good things happen, accord-
ing to a report from the Har-
vard Business Review. Even 
Kevin O’leary of “Shark 
Tank” fame says that of his 
27 companies, only the ones 
with female CEOS make him 
money.
 But Nicole McMackin, 
president of Irvine Technol-
ogy Corp. (www.irvinetech-
corp.com), which specializ-
es in information technology 
staffing and solutions, worries 
that similar progress in gender 
diversity isn’t being made in 
technology.
 “There’s at least one sim-
ple reason why women have 
proven to be a positive boost 
for business: we’re half the 
population – a tremendous 
floodgate of talent has opened 
in recent decades,” McMack-
in says. “And, yes, we tend 
to have a different take on 

things, which has proven valu-
able. For example, women are 
generally more sociable and 
tend to excel in a group dy-
namic that enables them to 
flourish, which helps others 
in the group.”
 Unfortunately, in an al-
ready male-dominated sector, 
gender distribution of STEM 
Bachelor’s degrees shows 
women falling behind.
 McMackin discusses the 
value of women in corpora-
tions and technology.
 It’s more than identity 
politics. A recent lawsuit ex-
posed Silicon Valley and how 
challenging that environment 
can be for women, which is 
bad for business. Why? Wom-
en are the lead adopters of 
technology, according to In-
tel researcher Genevieve Bell, 
and Dow Jones found that suc-
cessful startups have more 
women in senior positions 
than unsuccessful ones.
 “Again, we’re half the 
population and we have plen-
ty to offer the tech field,” Mc-
Mackin says. “We’re good for 
a tech team’s culture and for 
tech users.”
 As more women lead 
businesses, the boys’ club will 
need to adapt. More women 
are starting companies, and 

those who are leading have 
been doing well. This may 
lead women business leaders 
to wonder why most of their 
tech divisions are dominated 
by men.
 “Also, it may be that busi-
ness leaders want more of a 
collaborative environment, 
which could be greatly facili-
tated by a technology profes-
sional who is a woman,” says 
McMackin, whose company 
also specializes in staffing.
 Educators see the impor-
tance of emphasizing STEM 
for girls. Sierra College has 
been holding its annual Non-
traditional Employment for 
Women (NEW) event to en-
courage high school girls to 
consider careers in science, 
technology, engineering, art 
and math (STEAM). Similar 
efforts continue to be made to 
encourage girls into the tech 
field.
 Companies in the top 
quartile for gender diversity 
are 15 percent more likely to 
have financial returns above 
their respective national in-
dustry medians, according to 
research by McKinsey & Co.
 “This is an ultra-con-
nected, multi-generational, 
multi-ethnic and global busi-
ness world we’re dealing in 

today,” McMackin says. “We 
need all the talent, perspec-
tive and insight that we have. 
Encouraging girls and wom-
en to be themselves within the 
STEM and STEAM space is 
the smart thing to do.” 
 Nicole McMackin is pres-
ident of Irvine Technology 
Corp. (www.irvinetechcorp.
com), a firm that specializes in 
information technology solu-
tions and staffing. She joined 
the company more than 10 
years ago, initially serving as 
Vice President of Sales. Mc-
Mackin has an established ca-

reer in sales and management 
with a strong emphasis of ac-
count ownership within For-
tune 300 organizations. She 
began her career in staff aug-
mentation services with a lo-
cally based Orange County, 
Calif., company, where she 
was quickly recognized as one 
of the top performers through-
out the nation. She has sold 
and managed multiple premier 
accounts, all while leading a 
large team of account execu-
tives and recruiters.
 McMackin grew up in 
Southern California and is a 

graduate of the University of 
California, Irvine, where she 
earned a Bachelor of Arts de-
gree. She sits on numerous 
boards, including the CHOC 
Children’s Families in Need, 
Orange County Board of Ed-
ucation Executive Committee, 
Tilly’s life Center Board, Uni-
versity of California at Irvine 
Chancellor’s CEO Roundta-
ble, Young President’s Orga-
nization and is an Honoree at 
the YWCA. She is a member 
of the International Women’s 
leadership Association. •
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 Self-employment is 
growing faster among sin-
gle women who live in com-
munities that support entre-
preneurship and innovation 
than among men and mar-
ried women, according to a 
new study by Georgia State 
University.
 More of these women 
will continue to choose an 
entrepreneurial career path 
as their abilities, education, 
self-confidence and age at 
first marriage continue to 
rise, researchers said.
 Between 1975 and 1995, 
the entrepreneur gender gap 
narrowed as women’s total 
self-employment numbers 
grew 75 percent, to more 
than 3.4 million. In 1995, 
men’s and women’s over-
all self-employment growth 
rates stalled. And while the 
number of self-employed 
married women is double 
that of single women – eight 
percent vs. four – the only 
growth in self-employment 
rates during the last decade 
has come from single wom-
en, researchers said.
 Economist Carlianne 
Patrick of the Andrew Young 
School of Policy Studies and 
her co-authors used confi-
dential geocoded micro-level 
data from the National lon-
gitudinal Survey of Youth 
and the General Social Sur-
vey to study women’s ca-
reer choices in U.S. metro-
politan areas. Their study, 
recently published in Small 
Business Economics, is the 
first to recognize the diver-
sity of self-employment de-
cisions made by women and 
the impact of various indi-
vidual, household, and local 
economic and cultural forc-
es on their decisions.
 “To understand what 
might be going on with these 
trends, we needed to bet-
ter understand why women 
decide to become self-em-
ployed,” she said. “The re-
ality is that married and un-
married women appear to be 
motivated by different fac-
tors.”
 They found that the di-

versity in women’s self-em-
ployment choices depends on 
their marital status and other 
dimensions, including their 
ability and the surrounding 
business and cultural envi-
ronment.
 “In particular, regions 
with more progressive gen-
der attitudes tend to pull – or 
attract – married women into 
self-employment, while re-
sponsibilities associated with 
young children ‘push’ mar-
ried women into this career 
choice,” said Patrick. “Un-
married women appear to be 
pulled into entrepreneurship 
by the local business climate 
and their individual abilities.
 “We expect entrepre-
neurs are more likely to be 
those who are pulled, rath-
er than pushed, into self-
employment. So these dif-
ferences in motivation are 
arguably our most promis-
ing findings in terms of en-
trepreneurship in the U.S.,” 
she said.
 Self-employment rates 
have been associated with 
higher levels of economic 

growth, so understanding the 
factors that affect women’s 
employment choices is im-
portant to policymakers in-
volved in economic devel-
opment, the report suggests. 
However, in evaluating those 
policies that support self-em-
ployment, it is also impor-
tant to understand outcomes, 
such as earnings, job cre-
ation and profits, it says.
 “If women are choos-
ing between not working 
and self-employment, then 
efforts to help them become 
self-employed will create a 
job and generate earnings 
for someone otherwise out 
of the labor force,” Patrick 
said. “Such policies can con-
tribute to wealth creation and 
economic growth.”
 The article, “Where are 
all the self-employed wom-
en? Push and pull factors in-
fluencing female labor mar-
ket decisions,” was authored 
by Patrick, Heather Stephens 
and Amanda Weinstein. Find 
it at www.bit.ly/20VUWv4. •

Gender diversity would greatly aid in a 
male-dominated field, tech president says 

Why We Should All Be Rooting for Women in Technology

More Married Women Are 
Entrepreneurs, but Single Women 
Lead U.S. Entrepreneurial Growth

 Anie Akpe, an African 
American female tech en-
trepreneur from New York 
City, has created an amazing 
social discovery app called 
NetWorq App, and it was 
developed with one thing in 
mind, ‘one-click connectivi-
ty’. Does the following con-
versation ring any bells?
Person #1: Can I have your 
business card? Please.
 Person #2: I’m sorry! I 
am all out, looks like I didn’t 
carry enough with me. Do 
you mind giving me yours 
instead, and I’ll reach out to 
you?
 Person #1: Actually 
I didn’t carry any. I don’t 
know how I forgot to bring 
any this meeting.
 “Many professionals 
have been caught unprepared 
in situations where exchang-
ing a business card would 
have been handy. Most peo-
ple will often remember to 
bring along their business 
cards when attending big 
events like a business meet-
ing or trade show. However, 
very few people carry their 
business cards with them all 
the time, every time,” says 
Anie.
 She continues, “Sad-
ly you never know when an 
opportunity for useful net-
working will occur. Take, 
for instance, on a typical 
day, when you are out for a 

coffee or lunch break at the 
diner across the street. You 
bump into someone from a 
company you would want to 
do business with or a pro-
spective client. Failure to ex-
change contacts could lead to 
you losing an opportunity to 
scale up your business.”
 This is where NetWorq 
App comes to the rescue; 
this is an app that will al-
low users to create a digital 
e-card version of their busi-
ness card that they can take 
around with them in their 
smartphone. let’s face it, it is 
easier to forget to wash your 
face than it is to leave behind 
your smartphone; you take it 
virtually everywhere you go. 
So it is more common for you 
to bump into someone who 
also has his/her cell phone.
 It gets even better; Net-
Worq app allows you to 
design easily profession-
al looking Digital E-Cards. 
You can then share the e-
card via SMS, email or on 
social media. NetWorq app 
takes it even further; it also 
has an events section within 
the app, which allows you to 
share events that you are at-
tending automatically with 
your network.
 “Now think about it, 
doesn’t NetWorq App gives 
you more options than the 
conventional paper business 
cards,” Anie adds.

 Other features include:
 #1 - Social Media Inte-
gration
 #2 - Ability to synch 
smartphone calendar events 
into the app
 #3 - Ability to Create 
Events on the App and share 
with your network including 
social media platforms. From 
the event, all contacts that 
RSVP’d for the event have 
the ability to exchange busi-
ness cards before the event or 
at the event by simply click-
ing the digital e-card.
 #4 - Real-time stream to 
show you which events plac-
es are nearby in cities like 
New York, Munich, Berlin, 
Nigeria and Ghana.
 NetWorq App will also 
import information from 
Twitter, Facebook as well 
as contacts from the user’s 
smartphone. The app allows 
users to connect with the 
event attendees on social net-
works like linkedIn, Face-
book, Instagram and Twitter.
 To join the 35,000+ oth-
ers who have already down-
loaded the app, visit:
ht tps://play.google.com/
store/apps/details?id=io.ky-
lar.networq
 You can also follow 
Anie Akpe on Twitter at @
AnieAkpe •

Carlianne Patrick

Female Tech Entrepreneur Launches
Digital Business Card App That Helps 

With Professional Networking
Anie Akpe, female tech 

entrepreneur
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By Pete Gilfillan

 When I was 16, my par-
ents split up, and in the fall-
out, I ended up living in a 
condo alone.
 I did my own shopping, 
cooking, cleaning, and laun-
dry; made my own doctor's 
appointments; and wrote 
notes to excuse my own ab-
sences from school. It was 
rough, but by the time I was 
17, I knew I was 100 percent 
accountable for my own work 
and wellness—an awareness I 
came by years ahead of most 
of my peers.
 My early exposure to in-

dependence stuck with me, 
and over the next two decades, 
as I made my way through 
college and up the corporate 
ladder, it continued to do a 
slow burn in my psyche. I was 
a solid (dare I say sometimes 
even stellar?) employee. But 
no matter how high I climbed 
or what company printed my 
W-2, I always craved great-
er self-determination. Entre-
preneurship became my re-
curring, persisting dream. It 
was the professional happi-
ly ever after in every story I 
spun about my life.
 It took me years to make 
the leap, but once I was out 

on my own, the forces with-
in that had taken issue with 
nearly every professional de-
cision I’d made since I was 
that sink-or-swim16-year-old 
kid realigned. For the first 
time, I was not conflicted and 
totally focused. I’d set my in-
ner entrepreneur free, and 
that single change put my life 
into balance in a way I hadn’t 
even known was possible.
 Flash forward to 2016, 
and in my work as a franchise 
consultant, author, and speak-
er, not a day goes by that I 
don’t meet someone who is 
stif ling an inner entrepre-
neur, too bogged down by 

fear, anxiety, obligations, or 
a perceived lack of resourc-
es to pursue professional in-
dependence. Some of them 
are painfully aware of the 
conflict that’s holding them 
back. Others shy away from 
acknowledging this feeling-
that-must-not-be-named, 
tamping it down and hang-
ing on to the perceived secu-
rity of corporate service.
 Not sure if you’re the 
stifled entrepreneur I’m talk-
ing about? In my experience, 
there’s a quick way to self-as-
sess. There are four tell-tale 
traits almost every aspiring 
entrepreneur I meet shares. 

Any of these sound familiar 
to you? 
 longing:  like most 
business administ rat ion 
grads of my generation, I 
took a job with a big corpo-
ration right out of school. A 
great job, where I was treated 
fairly and paid well and rec-
ognized for my hard work. 
And that made it all the more 
unfortunate that I was con-
stantly aware of some missing 
piece, something that wasn’t 
right about my employment, 
day after day and year after 
year. At times, I found it al-
most painful to put my full 
effort on the line and know 
this was another day that I 
was not building something 
worthwhile and meaningful 
of my own.  You’d be amazed 
how many people I talk to—
many of whom have found 
great success in the corporate 
world—who harbor that feel-
ing of longing, but feel pow-
erless to do anything about it. 
 Drive: Most of the frus-
trated, stifled entrepreneurs I 
meet in the corporate world 
share a work ethic that goes 
beyond diligence and into 
deeper territory: They care 
the most—in their offices, on 
their teams, about their cli-
ents. They share a passion and 
drive that can’t be trained into 
an employee; a person either 
has it or does not. These are 
men and women who put in 
12-hour days, eat lunch at 
their desks, and wake up in 
the night with solutions to 
problems that plague them at 
work. They are uber compet-
itive and committed, and that 
trait isn’t something they can 
turn on or off. It’s part of who 
they are—and it’s an essen-
tial ingredient in being a great 
entrepreneur. 
 Vision: In my years in 
the corporate world, I earned 
a reputation for rejecting the 
“this is the way we’ve always 
done it” mentality for more 

efficient or effective systems. 
The ability to make impact-
ful changes was one of the 
most rewarding aspects of my 
work. The inner entrepreneur 
rarely accepts a cumbersome 
organization or inefficient 
protocol just because it ex-
ists. He or she has a knack for 
keeping the end goals of ev-
ery process in mind. Wheth-
er we’re taking an aerial view 
of the way a system works 
or the long view to where 
it ends, the entrepreneurial 
mind strives to find solutions, 
even if no one else is looking 
at the problem yet. Seeing the 
big picture and wanting to im-
prove on it is in our nature, 
and it seeps out no matter how 
we make our living.
 Inspiration: I have a fa-
vorite quote from SUCCESS 
publisher and entrepreneurial 
guru Darren Hardy: The size 
of your life is determined by 
the size of the problems you 
solve. Almost every aspiring 
entrepreneur I meet shares a 
deep-seated desire not just to 
become professionally inde-
pendent, but to use that inde-
pendence to make a positive 
mark in the world. Whether 
they’re impacting their fam-
ilies, their customers, their 
employees, their communi-
ties, or an even larger circle 
of influence, they share a de-
sire to make a difference. 
 If you see yourself in 
these traits, or if you know 
for a fact that you’re stifling 
your inner entrepreneur, you 
owe it to yourself to explore 
all options. If you give that 
slow-burning desire for in-
dependence a little oxygen, 
it just might bring new focus 
and light to your life.
 Pete Gilfillan is author 
of the Amazon Best Seller 
“HIRE YOURSElF: Control 
Your Own Destiny Through 
Franchise Ownership.” •

Vote
continued from front

African-Americans also ac-
counted for almost all of 
Obama's margin in Wiscon-
sin. All of these states, ex-
cept Maryland, will be cru-
cial 2016 battlegrounds."
 The Black vote will also 
be important in determining 
whether Blacks gain a stron-
ger foothold in elective poli-
tics.
 The Joint Center report 
noted, "Based on the most re-
cent data, African Americans 
are 12.5% of the citizen voting 
age population, but they make 
up a smaller share of the U.S. 
House (10%), state legislatures 
(8.5%), city councils (5.7%), 
and the U.S. Senate (2%)."
 That same pattern holds 
true for other people of color.
 "latinos make up 11% 
of the citizen voting age pop-
ulation, but they are a small-
er share of the U.S. House 
(7%), state legislatures (5%), 
the U.S. Senate (4%), and city 
councils (3.3%)," the report 
stated. "Asian Americans are 
3.8% of the citizen voting age 
population but a smaller share 
of the U.S. House (2%), state 
legislatures (2%), the U.S. 
Senate (1%), and city coun-
cils (0.4%)."
 Because Blacks vote at 
a higher rate than latinos at 
this point and are more di-
verse geographically, the ma-
jor attention is being paid to 
them.
 The contest between Ber-
nie Sanders and Hillary Clin-
ton is an intense one, split-
ting families, pitting friends 
against one another and, un-
fortunately, are characterized 
by attacks that misrepresent 
the record of the opposing 
side.
 Firmly lined up in the 
Clinton camp are most mem-
bers of the Congressional 
Black Caucus, who through 
the CBC PAC, endorsed her 
candidacy. She is also sup-
ported by many other Black 

elected officials, former Attor-
ney General Eric Holder, and 
lucy McBath, whose son, Jor-
dan Davis, was killed in Flor-
ida in 2013 for allegedly play-
ing his music too loud.
 In the Sanders corner are 
entertainer and long-time civ-
il rights activist Harry Bela-
fonte, Rep. Keith Ellison (D-
Minn.), Professor Cornell 
West, former NAACP Pres-
ident Benjamin Jealous and 
writer Ta-Nehesi Coates.
 In endorsing Clinton, 
Rep. John lewis (D-Ga.) 
said in response to a reporter's 
question, "I never saw him. I 
never met him [Sanders]. "I 
was chair of the Student Non-
violent Coordinating Com-
mittee for three years, from 
1963 to 1966," lewis said. I 
was involved with the sit-ins, 
the Freedom Rides, the March 
on Washington, the march 
from Selma to Montgomery 
[Alabama] and directed [the] 
voter education project for 
six years. But I met Hillary 
Clinton. I met President [Bill] 
Clinton."
 Meanwhile, Hillary Clin-
ton is being attacked for pol-
icies of her husband that ex-
panded the incarceration rate 
of African Americans, espe-
cially Black males.
 Michelle Alexander, the 
author of The New Jim Crow: 
Mass Incarceration in the Age 
of Colorblindness, wrote an 
article for the Nation maga-
zine under the headline, "Why 
Hillary Clinton Doesn't De-
serve the Black Vote."
 Each side needs to step 
back and acknowledge that 
both Sanders and Clinton 
have excellent records on civ-
il rights - each consistently 
earns an A on the NAACP 
legislative Report Card. And 
yes, both have longtime ties to 
the Civil Rights Movement.
 Frankly, I am tired of 
hearing each of them say how 
much better Blacks would be 
under a Sanders or Clinton 
administration without of-
fering any evidence. With-
out a doubt, either would be 
infinitely better than anyone 

running for president on the 
Republican side. And each 
Democratic candidate, in his 
and her own way, have ac-
knowledged as much.
 Rather than continuing 
a mindless debate about who 
is the real progressive in the 
race, let each of them offer 
detailed proposals that show 
that Black lives Matter. So, 
far when the subject of race 
has come up, neither has been 
particularly impressive. They 
tend to focus their remarks on 
reforming the criminal justice 
system - which is extremely 
important -but our problems 
extend beyond the prison 
pipeline.
 After they detail their 
specific proposals, Black vot-
ers will determine who is the 
real progressive.
 George E. Curry is 
President and CEO of 
George Curry Media, LLC. 
He is the former editor-in-
chief of Emerge magazine 
and the National Newspa-
per Publishers Association 
News Service (NNPA). He is 
a keynote speaker, modera-
tor, and media coach. Cur-
ry can be reached through 
his Web site, georgecur-
ry.com. You can also fol-
low him at twitter.com/cur-
rygeorge, George E. Curry 
Fan Page on Facebook, and 
Periscope. See previous col-
umns at http://www.george-
curry.com/columns. •

Activist 
continued from front

 T he theme of  t he 
event is “Empower a Girl, 
Empower the World”, as the 
organization seeks to highlight 
the importance of girls in 
their communities having 
higher levels of education, 
excellence and expectancy. It 
is significant that International 
Pretty Brown Girl Day is 
during Black History Month 
and will be hosted on the 
campus of Spelman College, a 
women’s institution where the 

first Pretty Brown Girl Club 
at a historically black college 
or university was founded 
by student President, Julissa 
Hunte.
 The 5th Annual Inter-
national Pretty Brown Girl 
Day will consist of activities 
for girls of all ages, speakers, 
panel  d iscussions and 
breakout sessions, focused on 
the social and emotional needs 
of girls of color. The event 
will also honor Marley and 
other young women who are 
making a difference in their 
community with the “Dream 
Big Award”.

About Pretty Brown Girl
 Pretty Brown Girl was 
founded by husband and 
wife duo Corey and Sheri 
Crawley who are the parents 
of two brown girls and had a 
serious concern for the lack of 
positive images of skin tone 
and beauty in the media, and 
the effects on girls. Based in 
Detroit, Michigan, the Pretty 
Brown Girl brand launched 
in 2010 with its f lagship 
product, The Pretty Brown 
Girl Doll, and has grown to 
include apparel, memorabilia, 
stationery and other novelty 
products. With the outgrowth 
of its Pretty Brown Girl Club 
in markets across the world, 
Pretty Brown Girl has evolved 
into a global Movement.
 Pretty Brown Girl’s 
mission is to celebrate the 
beautiful shades of brown 
all over the world, while 
inspir ing posit ive self-
esteem and confidence. With 
more than 100 PBG Clubs 
internationally and a full line 
of Pretty Brown Girl products, 
Pretty Brown Girl is one of the 
fastest growing movements 
in the country focused on the 
well-being of girls of color. 
During the month of February, 
Pretty Brown Girl Clubs offer 
open enrollment for girls of all 
ages to join a Pretty Brown 
Girl Club in their community. 
 For more information 
visit www.prettybrowngirl.
com. •

Four Signs You’re Stifling Your Inner Entrepreneur



  IRVINE, Calif. – The 
Center for Digital Transfor-
mation (CDT) at the UC Ir-
vine Paul Merage School of 
Business will hold its signa-
ture conference, “Road to Re-
invention: leadership in the 
Digital Age,” on Thursday, 
March 24. With an agenda de-
signed for senior executives 
and board members, the con-
ference will take place at the 
Arnold and Mabel Beckman 
Center, 100 Academy in Ir-
vine, California.
 “Incumbent companies 
are striving to stay relevant in 
an increasingly digital world. 
Executives tell us that they 
know they have to transform 
their organizations. The truth 
is there is no easy answer – no 
one has cracked the code on 
reinvention,” said Vijay Gur-
baxani, founding director of 
the CDT and Taco Bell Pro-
fessor of Business and Com-
puter Science at the Merage 
School. “Our research has 
identified key dimensions of 
digital transformation that 
every business must address. 
We are bringing together ex-
perienced innovators to share 
their expertise with our au-
dience. By investing a day, 
executives will gain valuable 
knowledge and be equipped 
to lead their own initiatives.”

Among the featured speakers:
• Bill Ruh, CEO, GE Dig-

ital & Chief Digital Offi-
cer, GE

• Vivek Sharma, SVP, Dig-
ital Guest Experience, 
Disney Parks and Resorts

• Robert Dixon, SVP & 
CIO, PepsiCo

• Brian Niccol, CEO, Taco 
Bell

• Michael Chui, Partner, 
McKinsey Global Insti-
tute

• Tom Frangione, COO, 
Greylock Partners

• Raj Talluri, SVP, Product 
Management, Qualcomm 
Technologies

• Charlotte Yarkoni, Pres-
ident, Telstra Software 
Group and Co-Founder, 
muru-D

• Dominique Giannoni, 
CEO, Thales Inflyt Ex-
perience

• David Rose, CEO, Dit-
to labs

• Alex Bard, CEO, Cam-
paign Monitor

• Roxanne Austin, Board 
of Directors and former 
Interim Chair, Target 
Corporation

• Julie Hill, Board of Di-
rectors, Anthem

• Bhaskar Chakravorti, Se-
nior Associate Dean of 
International Business & 
Finance at The Fletcher 
School, Tufts University

• lar ry Smarr, Direc-
tor, California Institute 
for Telecommunications 
and IT & Harry E. Gru-
ber Professor in Comput-
er Science and Engineer-
ing, UCSD

• Rick Chavez, Digital 
Business Advisor & For-
mer GM, Marketing So-
lutions, Microsoft

• Xavier Zang, VP, Solu-
tions & Growth, Krux 
Digital

• Vijay Gurbaxani, Found-
ing Director, Center for 
Digital Transformation

 Structured as a one-day 
executive forum, the Road 
to Reinvention will provide 
participants with new knowl-
edge, contrasting viewpoints 
and actionable insights from 
peers who are building and 
reinventing organizations to 
succeed in the digital econo-
my. The conference sessions 
will highlight the specific 
challenges that companies 
face on the road to rein-
vention: how technology is 
changing competition; new 
business models; the busi-
ness impact of the Internet of 
Things; the role of the CEO 
and Boards in leading digi-
tal transformation; navigat-
ing amidst constant change; 
and providing a view into the 
future.
 The 2016 Road to Rein-
vention conference is made 
possible by generous spon-
sors including: Accenture, 
Avanade, AVASANT, Del-
phix, HCl, Hitachi, lifer-
ay, SharpDecisions, Slalom, 
Technossus, Telogis, Time 
Warner Cable Business Class, 

Trace3, UPS and Xerox. Seat-
ing for the event is limited. To 
register, visit: centerfordig-
italtransformation.org. Reg-
ister by February 26th and 
receive the early bird rate of 
$395. Register together with 
a colleague and pay $300 per 
person. Beginning Saturday, 
February 27th, the regular 
rate of $595 will apply.
 About the Center for Dig-
ital Transformation

The Center for Digital Trans-
formation works to advance 
the competitiveness and pro-
ductivity of businesses in the 
digital economy. Guided by a 
distinguished and talented ex-
ternal advisory board, we pro-
vide executives with a better 
understanding of the dynam-
ics of the digital revolution 
and what these forces mean 
for their industries and orga-
nizations.

 The Paul Merage School 
of Business at UC Irvine of-
fers four dynamic MBA pro-
grams – plus PhD, specialty 
masters and undergraduate 
business degrees – that grad-
uate business leaders with 
the exceptional ability to 
help grow their organizations 
through strategic innovation, 
analytical decision-mak-
ing, information technology 
and collaborative execution. 
While the Merage School is 
relatively young, it has quick-
ly grown to consistently rank 
among the top five to 10 per-
cent of all AACSB-accredit-
ed programs through excep-
tional student recruitment, 
world-class faculty, a strong 
alumni network and close re-
lationships with both individ-
ual business executives and 
global corporations. Addi-
tional information is avail-
able at merage.uci.edu. •

 Cyber thieves who steal 
credit and debit card num-
bers are making millions of 
dollars in profits, fueling a 
global criminal enterprise 
marked by the high-profile 
data breaches of major com-
panies such as Target and 
Home Depot.
 Thomas J. Holt, Mich-
igan State University crim-
inologist and lead inves-
tigator of one of the first 
scientific studies to estimate 
cybercrime profits, said the 
findings should be a wakeup 
call for consumers and law 
enforcement officials alike.
 The study, published 
online in the journal Devi-
ant Behavior, was funded 
by the National Institute of 
Justice.
 "In the past two years 
there have been hundreds 
of data breaches involving 
customer information, some 
very serious like the Target 
breach in 2013," said Holt, 
associate professor of crim-
inal justice. "It's happening 
so often that average con-

sumers are just getting into 
this mindset of, 'Well, my 
bank will just re-issue the 
card, it's not a problem.' But 
this is more than a hassle 
or inconvenience. It's a real 
economic phenomenon that 
has real economic impact 
and consequences."
 Holt and fellow re-
searchers analyzed online 
forums in English and Rus-
sian where criminals sold 
stolen financial and personal 
information, often in batch-
es of 50 or 100. The buyers 
then attempt to access the 
victims' bank accounts or 
buy goods or services with 
the stolen cards.
 On average, a batch 
of 50 stolen credit or debit 
cards can make a seller be-
tween about $250,000 and 
$1 million.
 Buyers, in turn, assume 
more risk (since they could 
get caught trying to use the 
cards), but also stand to gain 
more. On average, a batch 
of 50 stolen credit or debit 
cards could make the buy-

er between $2 million (if 
only 25 percent of the cards 
worked) and nearly $8 mil-
lion (if all cards worked).
 In a 2014 report for the 
NIJ, Holt called for a more 
intensive, coordinated ap-
proach by law enforcement 
agencies around the world to 
attack cybercrime.
 Ultimately, Holt said he 
hopes to help protect con-
sumers from the potentially 
disastrous effects of identi-
ty theft and credit fraud.
 "My goal is make peo-
ple cognizant of just how 
much their personal infor-
mation means, how much 
value there is," Holt said. 
"If we don't understand the 
scope of this problem, if we 
just treat it as a nuisance, 
then we're going to enable 
and embolden this as a form 
of crime that won't stop."
 Holt's co-authors were 
Olga Smirnova, assistant 
professor at Eastern Caro-
lina University, and Yi Ting 
Chua, doctoral student in 
criminal justice at MSU. •
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Cyber Thieves Making 
Millions in Profits

 WIllIAMSTON, N.C. 
- On Saturday, February 6, 
2016 the Eastern North Caro-
lina Civic Group (ENCCCG) 
conducted a forum and straw 
poll of numerous candidates 
for public office this election 
cycle.
 Candidates that re-
ceived the greatest support 
during the straw poll were 
Warren Judge, NC House 
District 6; Jean Farmer-But-
terfield, NC House District 
24; June Atkinson, NC Su-

perintendent of Public In-
struction; Chris Rey, US 
Senate; Ken Spaulding, NC 
Governor; Robert Earl Wil-
son, NC lieutenant Gover-
nor; Josh Stein and Marcus 
received equal support for 
NC Attorney General; Andy 
Stevens, NC Commissioner 
of Agriculture; Mazie Fer-
guson, NC Commissioner of 
labor; and Ron Elmer, NC 
Treasurer. 
  “These candidates were 
very forthright in addressing 

the issue important to Black 
voters as presented to them 
during the forum. “We must 
have strong advocates for is-
sues important to communi-
ties of color in order to make 
North Carolina the progres-
sive leader it should be” Fred 
Yates, Chairman ENCCG.
 ENCCG is the largest 
civic advocacy organization 
for people of color covering 
all or part of 23 counties in 
eastern North Carolina. •

ENCCG Announces Results of Straw Poll

For 28 years gdn has made change 
happen with the help of our sponsors 

and advertisers

 RAlEIGH, NC – Cen-
tral Prison Warden Carlton 
Joyner has been promoted to 
the position of deputy direc-
tor for administration in the 
state prison system.  He will 
assist Director George Solo-
mon and Deputy Director for 
Operations Kenneth lassiter 
in overseeing the state’s 56 
prisons.
 Joyner has served as 
Central Prison warden since 
2013.  Previously he was ad-
ministrator at Harnett Cor-
rectional Institution in lil-
lington and the programs 
director for the prison sys-
tem.  He began his career at 
Central Prison in 1984 as a 
correctional officer, and also 
has worked in a variety of 
roles at prisons in Durham, 
Orange and Wake counties. 
 Joyner holds a bache-
lor’s degree in public admin-
istration from North Caroli-
na Central University, and is 
a graduate of the state’s Cer-
tified Public Manager Pro-
gram. •

Joyner Named as State Prisons 
Deputy Director for Administration

Michigan State University criminologist 
Thomas J. Holt led one of the first 

studies to estimate the massive scope 
of cybercrime profits.

Road to Reinvention: Leadership in the Digital Age Conference



By Charlene Crowell

 Despite consensus by 
economists that the econom-
ic recovery is well underway, 
many of America’s working 
poor, under-employed and un-
employed people continue to 
struggle financially. Adding 
insult to injury, these finan-
cially vulnerable households 
face debt collectors who ha-
rass and sue them on incom-
plete and/or inaccurate in-
formation.  In many cases, 
consumers are harassed for 
bills they do not owe by firms 
they have never heard of. 
 The financial strain on 
families is compounded by 
court judgments that favor 
debt collectors without first 
determining the validity of 
the claims.
 The growth of this seem-
ingly irrational system is the 
focus of recent research.
 Both the Human Rights 
Watch (HRW), a global non-
governmental human rights 
organization and co-recipi-
ent of the 1997 Nobel Peace 

Prize, and the Alliance for a 
Just Society, a national net-
work of racial, social and eco-
nomic justice organizations, 
recently released reports 
chronicling this disturbing 
financial trend.    
 Rubber Stamp Jus -
tice, the title of the  HY-
PERlINK "https://www.
hrw.org/report/2016/01/20/

rubber-stamp-just ice/us-
courts-debt-buying-corpora-
tions-and-poor" \t "_blank" 
HRW report, is so-named be-
cause judges often act as “lit-
tle more than a rubber stamp” 
in debt collection claims 
brought into local courts. Re-
searchers found that courts 
routinely award default judg-
ments, without the consum-

er present, in an alarmingly 
large number of cases -- as 
many as tens of thousands a 
year. 
 For example, Encore 
Capital Group, the largest 
debt collector in the coun-
try has often filed between 
245,000 and 470,000 new 
lawsuits in a single year, 
HRW found. Additionally in 
2014, Encore and one of its 
closest competitors, Portfo-
lio Recovery Associates, to-
gether collected more than $1 
billion through hundreds of 
thousands of lawsuits. 
 “When debt [collector] 
lawsuits result in unjust and fi-
nancially disastrous outcomes 
for poor families, the courts’ 
own failures and shortcom-
ings are often directly respon-
sible,” states the HRW report. 
“Fundamental problems with 
debt [collector] lawsuits often 
come to light only after the 
companies have already won 
judgments they were never 
entitled to, in courts that nev-
er asked them to present any 
meaningful evidence in sup-
port of their claims.”
 HRW also notes how sev-
eral states have created “jud-
geless courtrooms” where 
charged consumers are often 
forced to participate in un-
supervised discussions with 
debt buyers and their attor-
neys. Although intended to 
provide an open forum for 
compromise, many consum-
ers wind up forfeiting their 
rights for a future court hear-
ing. 
 To remedy this untenable 
situation, HRW advocates 
legislation to limit the inter-
est rates added to debts after 
the original creditor, often a 
credit card company, sells old 
debt to a debt collector.
 “Federal law can and 
should recognize that debt 
[collectors] are not in the same 
position as original creditors 
– they are seeking to appreci-
ate an investment in bad debt, 

not to recoup money they 
have lent under agreed-up-
on contractual terms,” states 
the HRW report. 
 Similarly, the Alliance 
for Justice’s  HYPERlINK 
"http://allianceforajustsoci-
ety.org/debt-collectors/" \t 
"_blank" report, Unfair, De-
ceptive & Abusive: Debt Col-
lectors Profit from Aggres-
sive Tactics, ranks specific 
consumer concerns, notes 
the related regulatory role of 
the Consumer Financial Pro-
tection Bureau (CFPB) and 
offers recommendations for 
both rulemaking and legis-
lative action.   
 “Consumer complaints 
filed with the Consumer Fi-
nancial Protection Bureau 
(CFPB) suggest that unfair, 
deceptive and abusive tactics 
are prevalent in the debt col-
lection industry,” states the 
Alliance report.
 In 2014, 130,000 con-
sumer debt collection law-
suits were filed in just one 
county - Cook County, Illi-
nois. A year earlier in 2013, 
the Alliance report states 
that one debt collector, PRA 
Group, Inc., simultaneously 
pursued 1.5 million individ-
ual accounts.
 Top consumer debt col-
lection concerns filed with 
the CFPB between Novem-
ber 2013 and August 2015 
were:
• Demands to pay a debt 

the affected consumer(s) 
believes is not owed;

• About the same alleged 
debt; and

• Failure to provide docu-
mentation to verify the 
debt.

 Enacted in 1978, the Fair 
Debt Collections Practices 
Act (FDCPA) was designed to 
eliminate abusive, deceptive, 
and unfair debt collection 
practices. It applies only to 
the collection of debt incurred 
by a consumer for personal, 
family, or household purpos-
es. This consumer-oriented 
federal law calls for debt col-
lectors to provide consumers 
with certain basic informa-
tion such as the amount of the 
debt and the name of the cred-
itor to whom the debt is owed.
 less well-known, how-
ever is the law’s requirement 
that debt collectors must give 
consumers a 30-day notice 
to dispute the debt before it 
is assumed as valid. Addi-
tional information on FDC-
PA is available on the Federal 
Trade Commission  HYPER-
lINK "http://www.consum-
er.ftc.gov/articles/0149-debt-
collection" \t "_blank" web, 
and on CFPB’s  HYPER-
lINK "http://www.consum-
erfinance.gov/askcfpb/1695/

ive-been-contacted-debt-col-
lector-how-do-i-reply.html" 
\t "_blank" web. These two 
agencies also share enforce-
ment duties for this law.
 The Alliance for a Just 
Society offers several state-
level recommendations; but 
has just one for Congress: 
“close loopholes in exist-
ing law that leave consumers 
vulnerable to unfair, decep-
tive or abusive debt collec-
tion activities.” Among the 
multiple CFPB rulemaking 
recommendations, the advo-
cacy group supports penalties 
that are “sufficient to act as a 
meaningful deterrent against 
future violations” and a halt 
to abusive practices related 
to medical debt. 
 “These recent reports 
affirm the urgent need for 
state and federal courts, leg-
islators and regulators to ad-
dress these abusive practic-
es,” said lisa Stifler, a senior 
policy counsel who leads the 
Center for Responsible lend-
ing’s work on debt collec-
tion. “When people are be-
ing wrongly pursued for debts 
they do not owe, it is time for 
action and reforms. •
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The Living 
Word
James 4:1-4
Good News 
Translation  

1:  Where do all the 
f ights  and quarre ls 
among you come from? 
They come from your de-
sires for pleasure, which 
are constantly fighting 
within you.

2:  You want things, but 
you cannot have them, 
so you are ready to kill; 
you s t rongly  des ire 
things, but you cannot 
get them, so you quar-
rel and fight. You do not 
have what you want be-
cause you do not ask 
God for it. 

3:  And when you ask, 
you do not receive it, be-
cause your motives are 
bad; you ask for things 
to use for your own plea-
sures. 

4:  Unfaithful people! 
Don't you know that to 
be the world's friend 
means to be God’s en-
emy?  If you want to be 
the world's friend, you 
make yourself God's en-
emy. •

A Division of CLI Radio, LLC
P.O. Box 695

Wilmington, NC 28402
910.343.6005/910.232.5433

www.gospeljoy1490.com

 CHICAGO – A new 
Nor thwestern Medicine 
study has found an adolescent 
male’s attitude toward risky 
sex, pregnancy and birth con-
trol can predict whether or not 
he will end up living with his 
future offspring.
 The longitudinal study 
-- one of the first reproduc-
tive health studies to focus on 
young men and fatherhood -- 
also found it was possible to 
predict whether some young 
men would become teen fa-
thers. In addition, the re-
search was able to predict 
fatherhood patterns over 14 
years as young men transi-
tioned from being teenagers 
into young adulthood.
 “I was very surprised 
that, based on what adoles-
cent males tell us in their 
teenage years, we could pre-
dict whether they would lat-
er become a teen father or a 
nonresident father,” said Dr. 
Craig Garfield, associate pro-
fessor in pediatrics and med-
ical social sciences at North-
western University Feinberg 
School of Medicine and an at-
tending physician at Ann & 
Robert H. lurie Children's 
Hospital of Chicago.
 Men who become teen 
fathers are less likely to fin-
ish school and are more like-
ly to have lower-income jobs, 
according to prior research. 
The results from this study 
can spur mentoring and dis-
cussions with young men that 
could help reduce and pre-
vent teen pregnancy and non-
resident fatherhood, Garfield 
said.

 The study was published 
on Feb. 16 in the Journal of 
Adolescent Health.
 Young men who were 
less concerned about having 
risky sex were 30 percent 
more likely to become a non-
resident father (one who does 
not live with his offspring). 
Teens who felt it wouldn’t be 
that bad if they got a young 
woman pregnant (i.e. they 
felt more “favorable” toward 
pregnancy) had a 20 percent 
greater chance of becoming 
a nonresident father. And if a 
teen male better understood 
the efficacy of birth control, 
he was 28 percent less likely 
to become a nonresident fa-
ther.
 For years, researchers 
have studied teen pregnan-
cy prevention methods such 
as sex education and birth 
control awareness for young 
women. But very little re-
search has been conducted 
about young men’s reproduc-
tive health in this manner.
 “Much of the male-fo-
cused research to date has 
mostly looked at risky behav-
ior and STIs,” Garfield said. 
“We’re expanding male re-
productive health across the 
lifespan and beginning to see 
how early beliefs relate to lat-
er outcomes and health, in-
cluding fatherhood. This is 
one of the first studies to look 
at that.”
 The findings can be 
used to change young men’s 
attitudes about reproductive 
health and affect future be-
havior, he said.
 “We can intervene so 

these young men don’t go on 
to become teen fathers and are 
less likely to become nonres-
ident fathers,” Garfield said. 
“That’s a role the school sys-
tem and health care workers 
can play when seeing young 
men for physicals. Together 
we can help young men think 
about their futures.”
 The research uses data 
from the publically avail-
able National longitudinal 
Study of Adolescent to Adult 
Health, a nationally repre-
sentative study of individuals 
from adolescence into adult-
hood spanning 20 years.
 Young men in the study 
responded to statements 
such as, “If you had sexu-
al intercourse, your friends 
would respect you more,” “It 
wouldn’t be all that bad if you 
got someone pregnant at this 
time in your life,” and “Using 
birth control interferes with 
sexual enjoyment.” Their 
scores were then compared 
with their fatherhood status 
later in life to determine if 
their adolescent knowledge, 
attitudes and beliefs about 
sex, pregnancy and birth con-
trol impacted them later in 
life.
 The study, “Adolescent 
Reproductive Knowledge, At-
titudes and Beliefs and Future 
Fatherhood,” was support-
ed by grant K23HD060664 
from the Eunice Kennedy 
Shriver National Institute of 
Child Health and Human De-
velopment of the National In-
stitutes of Health. •

Preying Upon America’s Working Poor: 
Local Courts Reward Unsubstantiated Claims to Debt Collectors

Predicting If Young Men 
Will Live With Their Kids

Detecting a young man’s sexual behavior, attitude 
toward pregnancy can predict fatherhood patterns



PUBLIC ADVERTISEMENT

HOUSING AUTHORITY 
OF THE CITY OF 

WILMINGTON NORTH CAROLINA

The Housing Authority of the City of 
Wilmington North Carolina (WHA)  
invites proposals from contractors for  
Landscaping Services / Painting 
Services / Cleaning Services & VCT 
Flooring Removal & Replacement .  
Please go to www.wha.net for bid package  
and further information.
                                                                             

ADVERTISEMENT FOR BIDS

Yates Construction Co. Inc. is seeking 
certified MBE/WBE quotations on the  
following project:

Project:  
City of Winston-Salem 
Fernbrook Lift Station Abandonment and  
Gravity Sewer

Bid Date: 
February 23, 2016 @ 2:00 PM

Items of work include:
Clearing & Grubbing, Pavement & 

Driveway Repair, Concrete Driveway 
Repair, Erosion Control, Fence Gate, 

Seeding & Mulching and Hauling.

** Quotes must be submitted to our 
office no later than 4 hours before bid 

to be considered. Please fax bids to 336-
548-1903 Attn: Leslie Gaines **

Interested parties may contact Bob Yates  
Sr. or Bobby Yates at (336) 548-9621  
or lgaines@yatesconstruction.com 
for further information. Plans and  
specifications can be reviewed at our office 
located at 9220 NC Hwy 65 in Stokesdale. 
Yates Construction Company, Inc., has 
several policies aimed to assist and  
encourage MBE/WBE firms to participate. 
These policies include, but are not  
limited to, a Quick Pay Agreement and  
Bonding Assistance.
                                                                             

WAKE COUNTY PUBLIC 
SCHOOL SYSTEM

REQUEST FOR QUALIFICATIONS
PROFESSIONAL SERVICES 

RFQ 16-A

Qualifications from interested consultants 
are hereby solicited for contracts with 
the Wake County Public School System 
for professional services to support land  
acquisition, design, and construction 
projects. MBE firms are encouraged to  
submit their qualifications.

Qualified firms wishing to be considered 
for providing services for these projects 
can find information for submitting their  
qualifications at the following web site: 

http://www.wcpss.net/Page/250

Submittals are due by Noon, Tuesday,  
March 8, 2016

Publication Date: February 18, 2016
                                                                             

ADVERTISEMENT FOR 
PRE-QUALIFICATION AT 

HAMILTON HALL

Pre-Qualification packages will be 
received until 4:00 pm on March 22, 2016,  
in the office of SKA Consulting Engineers; 
300 Pomona Drive, Greensboro, NC 
27407 Attn: Mr. Kirk Stanford, PE, for the  
Hamilton Hall Envelope Restoration 
project (SCO ID 11991). 

Submittal of three (3) hard copies of the 
Pre-Qualification package is mandatory 
to become eligible to bid on the upcoming 
project. Electronic copies in pdf format  
are also accepted. 

Pre-Qualification requirements and forms  
can be obtained from SKA Consulting 
E n g i n e e r s ,  3 0 0  P o m o n a  D r i v e , 
Greensboro, NC 27407 via email at  
kastanford@skaeng.com, Attn: Mr. Kirk 
Stanford, PE, during normal office hours 
beginning on February 15, 2016. 

The State reserves the unqualified right 
to reject any and all pre-qualification  
packages.

Signed: 
The State of North Carolina through the  
University of North Carolina at Chapel  
Hill (Owner).
                                                                             

ADVERTISEMENT FOR BIDS

UNC Charlotte is soliciting to pre- 
qua l i fy  genera l  cont rac tors  wi th  
demonstrable experience with synthetic 
track resurfacing and field event facilities 
upgrades for single prime construction  
until 2:00 P.M. EST on Thursday, March 
3 ,  2016 for  the  Irwin Belk Track  
Resurfacing project  (es t imated 
$1,200,000). Details are available at 
http://facilities.uncc.edu/advertisements 
under Capital Projects Advertisements.
                                                                             

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

SPECIAL NOTICE 

STATE OF NORTH CAROLINA 
DEPARTMENT OF 

TRANSPORTATION 
RALEIGH, NC

FERRY SPONSORSHIP REQUEST 
FOR PROPOSALS

The North Carolina Department of  
Transportation is requesting interested 
parties submit Proposals to participate 
in the Department’s Ferry Sponsorship 
Program. The program will contract  
with the successful Proposer to provide 
sponsorship of the Ferry Vessels and  
Terminals through private sponsorship. 
This  Request  for  Proposals  i s  for  
sponsorship of all ferry vessels and  
terminals. 

As such, interested parties should send a 
request, by e-mail only, to rfq_package_
request@ncdot.gov for a Request for 
Proposals detailing the requirements for  
submitting a Proposal. The following 
contact information must be included in the  
e-mail request: company name, physical 
address, city, state, zip code, contact 
person, phone number and current e-mail 
address. The Proposals must be received 
by 4:00 p.m. local time, April 4, 2016 at  
the address shown below: 

Mr. Randy Garris, PE 
State Contract Officer 
NCDOT - Contract  Standards and  
Development 
Century Center – Building B 
Entrance B-2 
1020 Birch Ridge Drive 
Raleigh, NC 27610 

Available project information is on the  
NCDOT website at:

https://ncdot.gov/connect/letting/Pages/
Design-Build-Letting 

Details.aspx?let_id=Ferry Sponsorship

Project information is continually being 
added, so it is advisable to monitor this 
website for the most up to date information. 
In addition, due to the unique nature 
of this work, prospective Proposers are  
encouraged to attend individual optional 
question and answer meetings/calls to be 
held on February 29, 2016, in the Pamlico  
conference room at 1020 Birch Ridge 
Drive, Door B-2, Raleigh, North Carolina  
27610. 

Send E-mail questions related to this  
advertisement or the Request for Proposals 
to designbuild@ncdot.gov. For tracking  
purposes, questions will only be answered 
through email requests. When making  
requests by email, it is advisable to request 
a return receipt for your records.
                                                                             

ADVERTISEMENT FOR BIDS

STATE OF NORTH CAROLINA
DEPARTMENT OF 

TRANSPORTATION
RALEIGH, N.C.

The Deadline for submitting Electronic 
Bids on the following projects as well as 
the public reading will be MARCH 15, 
2016, at 2:00 pm. The public reading 
will be held in Contract Standards and 
Development Unit Conference Room 
(Room 156 A/B), Building B, North  
Carolina Department of Transportation, 
Century Center Complex, 1020 Birch 
Ridge Dr., Raleigh, NC 27610. Please 
enter door B-2.

MARCH 15, 2016 LETTING

(C203834)  PITT, EDGECOMBE;
(C203775) BEAUFORT; 
(C203784)  JOHNSTON;
(C203835)  GRANVILLE; 
(C203818)  HARNETT, 
 CUMBERLAND;
(C203782)  ALAMANCE; 
(C203785)  GUILFORD; 
(C203674)  RANDOLPH;
(C203833)  LEE, MOORE; 
(C203832)  RICHMOND,   
 MONTGOMERY;
(C203837)  SCOTLAND, HOKE; 
(C203838)  CHATHAM,  
 RANDOLPH;
(C203673)  GASTON; 
(C203823)  LINCOLN; 
(C203762)  HENDERSON

A bid bond or bid deposit in the amount 
of 5% of the bid will be required.

These  contracts  are  subject  to  a l l  
appropriate Federal Laws, including  
Title VI of the Civil Rights Act of 1964.

Plans, proposal forms, and specifications 
may be obtained at the Raleigh Office 
of the Department of Transportation,  
Telephone # 919-707-6925. 

DEPARTMENT OF TRANSPORTATION
MR. MIKE HOLDER, PE
CHIEF ENGINEER
                                                                             

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority  
prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                                

INVITATION TO BID
FEBRUARY 18, 2016

2:00 PM

Project: 
NCDOT New Hanover County
Contract ID: DC00130
WBS Element: 17BP.3.R.28

Work Description: 
Culvert Replacement – Structure #640028  
Greenfield Lake Overflow

Estimator: 
Michael Griggs, 
(P) 910-675-2554 (F) 910-675-3709

Plans and specifications may be viewed at  
the following address and at 
https://connect.ncdot.gov/letting/Pages/
Letting-Details.aspx?let_type=3 

Barnhill Contracting Company
4901 N. College Road
Castle Hayne, NC 28429
                                                                    

INVITATIONS TO BID
FEBRUARY 25, 2016

11:00 AM

Project: 
City of Goldsboro – New Hope Road 
Multi-Use Path
 
Work Description: 
The work shall consist principally of:  
Installation of 10 foot wide multi-use path 
along New Hope Road from hare Road 
to the City of Goldsboro property line at 
the corner of Wayne memorial Road and 
new Hope Road and to include a bridge 
installation across Reedy Branch.

Estimator:  
Ricky Russell,  
(P) 252-527-8021 (F) 252-527-4739

Plans and specifications can be viewed at 
the following:

Barnhill Contracting Company, 
604 E. New Bern Rd.,
Kinston, NC  28502

City of Goldsboro, 
214 North Center Street, 
Goldsboro, NC 27533

Download at www.ci.goldsboro.nc.us
                                                                                

INVITATIONS TO BID
FEBRUARY 24, 2016

11:00 AM

Project:
NCDOT Carteret County DB00252

Work Description:
Intersection Improvements on US 70 in 
Morehead City

Estimator: 
RYAN HOLTON, 
(P) 252-527-8021 
(F) 252-527-4739

Plans and specifications can be viewed  
at the following:

Barnhill Contracting Company, 
604 E. New Bern Road, 
Kinston, NC 28502
https://connect.ncdot.gov/letting/Pages/
Letting-List.aspx?let_type=2
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INVITATION TO BID

New Hanover County Schools invites 
General Contractors to bid on renovations 
and new construction at the Sidbury  
Road Complex, 5301 Sidbury Road, 
Wilmington NC. Sealed single prime Bids 
will be received by the Office of Facility  
Planning and Construction in Conference 
Room 101 of the New Hanover County 
Schools’ Administration Building, 6410 
Carolina Beach Road Wilmington, NC 
28412, at 3:00 pm on March 17, 2016.  
This project will be bid and awarded in 
accordance with G.S. 143-128 and G.S.  
143-129.

The project generally consists of the 
following:

- Minor renovation and upgrades to an 
existing 49,058 sf classroom building 
and associated site work. 

- Construction of a new 2,700 square  
foot transportation center and site work 
to accommodate 90 buses and associated 
 parking.

- Right-of-way improvements for turn 
lanes along Sidbury Road.

A mandatory Pre-Bid Conference will 
be held on Wednesday, March 2, 2016 at 
10:00 am at Sidbury Road Complex,  
5301 Sidbury Road, Wilmington NC. 
The Design Consultant, LS3P Associates 
Ltd, and a representative from New  
Hanover  County  Schools  wi l l  be 
available at that time to answer questions 
concerning the project. Questions after 
that time shall be submitted in writing  
t o  L S 3 P A s s o c i a t e s  L t d  a t  2 5 2 8 
Independence Boulevard, Suite 200, 
Wilmington, NC 28412, 910.790.9901, 
Andy Aretakis at andyaretakis@ls3p.
com or to Eddie Anderson, Director of  
Facility Planning and Construction, New 
Hanover County Schools, 6410 Carolina 
Beach Road Wilmington, NC 28412,  
Eddie.Anderson@nhcs.net. 

Electronic Documents: Complete plans, 
specifications, and contract documents 
can be obtained electronically on February 
22, 2016. Go to http://infoexchange.ls3p. 
com and login using your e-mail address 
and “anonymous” as the password. 
Click on the Sidbury Road Complex  
Improvements download link.
 
T h e  f o l l o w i n g  p l a n  r o o m s  w i l l  
have documents available to view  
electronically.
AGC
FW Dodge
East Coast Digital Plan Room
Carolinas Plan Room/McGee Cadd
Hispanic Contractors Association of  
Carolinas
 
Hard Copies: Complete plans and 
specifications may be obtained from 
LS3P, 2528 Independence Blvd., Suite 
200, Wilmington, NC 28412 (phone  
#910.790.9901) during normal office 
hours beginning February 22, 2016. A 
refundable plan deposit in the amount of 
$250.00 is required for a full set of the 
Contract Documents. Partial sets will not 
be available. Plan deposit checks shall be 
made payable to New Hanover County 
Schools and mailed or delivered to LS3P 
Associates, 2528 Independence Blvd.,  
Suite 200, Wilmington, NC 28412,  
attention Elliott O’Neal. The deposit will 
be refunded upon return of the Contract 
Documents in good condition within 
thirty (30) days after the Bid opening. 
Contract Documents are also available 
for review at New Hanover County  
Schools’ Office of Facility Planning and 
Construction and LS3P.

A Bid Security in the amount of five 
percent (5%) of the Base Bid Amount 
must accompany each Bid in accordance  
with Section I - Information for Bidders 
of the project specifications. No Bid may 
be withdrawn for a period of forty-five 
(45) days after the opening thereof. The 
successful Bidder will be required to 
furnish a 100% Performance Bond and a  
100% Labor and Material Payment Bond. 

New Hanover County Schools has a  
verifiable ten percent (10%) goal for  
participation by minority businesses in  
the total value of the work. Bidders 
are required on school construction and 
renovation projects covered by N.C. G.S. 
143-128 to make a “good faith effort”  
to meet this goal. Bidders shall identify 
on the Bid Form the minority businesses 
that will be used on the project. Bidders  
shall submit along with the Bid, Affidavit 
A - Listing of Good Faith Efforts pursuant 
to subsection (f) of G.S. 143-128.2, and  
the total dollar value of the bid that will 
be performed by the minority businesses. 
A Bidder that performs 100% of the work 
under the Contract with its own workforce 
must submit Affidavit B - Intent to  
Perform Contract with Own Forces in lieu 
of the aforementioned affidavit otherwise  
required under this subsection.

New Hanover County Schools reserves 
the right to reject any and all Bids, waive 
informalities and irregularities in bidding,  
and to accept Bids which are considered 
to be in the best interest of the New  
Hanover County Schools.
                                                                             

SPECIAL NOTICE

STATE OF NORTH CAROLINA
DEPARTMENT OF 

TRANSPORTATION
RALEIGH, NC

DESIGN-BUILD REQUEST FOR 
QUALIFICATIONS (RFQ)

The North Carolina Department of  
Transportation (NCDOT) is requesting 
interested Design-Build Teams submit  
qualifications for a series of Express 
Design-Build Projects. These 3 projects 
are located in Divisions 6 & 11 and  
include the replacement of roughly 18 
structures. RFQ Package will be available  
on Monday, February 15, 2016.
 
Interested parties should send a request, 
by e-mail only, to rfq_package_request@ 
ncdot.gov for a formal package detailing 
the requirements for submitt ing a  
Statement  of  Qual i f icat ions.  The  
following contact information must be 
included in the e-mail request: company 
name, physical address, city, state, zip 
code, contact person, phone number and 
current e-mail address. The Statements 
of Qualifications must be received by  
4:00 p.m., March 14, 2016 at the address 
shown below:

Mr. Randy Garris, PE
State Contract Officer
NCDOT - Contract  Standards and  
Development
Century Center – Building B
Entrance B2
1020 Birch Ridge Drive
Raleigh, NC 27610

All available Design-Build Project 
information is on the NCDOT Design-
Bui ld  l ink of  the  websi te  a t  www. 
ncdot.gov/ under “Business”. Project  
information, including each project’s 
anticipated scope, is continually being 
added, so it is advisable to monitor this  
website for the most up to date information. 

Technical questions related to the RFQ 
package, or other project related questions,  
should be sent via email to designbuild@
ncdot.gov .  For tracking purposes, 
questions will only be answered through 
email requests.

When making requests by email, it is  
advisable to request a return receipt for  
your records.
                                                                             

ADVERTISEMENT FOR BIDS

ROLESVILLE ELEMENTARY 
SCHOOL ADDITIONS 
AND RENOVATIONS

ROLESVILLE, NORTH CAROLINA

New Atlantic Contracting, Inc. is hereby 
soliciting quotations from MBE/WBE/ 
DBE firms for the above-referenced 
project that involves 51,414 SF of building 
additions, 39,120 SF of renovations to  
the existing building, and associated  
sitework on a 10.8 acre site.

O u r  g o a l  i s  t o  m a x i m i z e  H U B  
participation in the project and we would 
greatly appreciate your involvement in  
these efforts. Please fax your quotes to 
our office no later than 10:30 AM on  
Tuesday, March 8, 2016 or, if you prefer, 
you can email your quotation directly to 
our bid room email account at bids@new- 
atlantic.net.

Project bid documents may be viewed at 
the following locations: 

 y New Atlantic Contracting, Inc. online 
ShareFile Website at http://www.new-
atlantic.net

 y Online for HCAC subscribers at http://
www.hcacarolinas.org

 y Online for iSqFt subscribers at http://
www.iSqFt.com 

 y Online for McGraw-Hill / F.W. Dodge 
subscribers at http://www.dodge. 
construction.com 

For additional information regarding this 
project, please contact:

Mark Harrod - Senior Estimator  
New Atlantic Contracting, Inc. 
2635 Reynolda Road  
Winston-Salem, NC 27106 

Email mharrod@new-atlantic.net
Phone  336.759.7440
Fax 336.759.7445
Web  www.new-atlantic.net
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three individuals, then the family income 
cannot exceed 100% and in targeted  
areas 120% of the applicable median 
family income. 

6. The purchaser  must  secure new  
financing and an MCC will not be 
originally issued in connection with the  
acquisition or replacement of an existing 
mortgage. In addition a purchaser  
must receive an MCC reservation prior 
to mortgage closing; the purchaser 
cannot finance the home with the  
proceeds of a qualified mortgage bond 
or qualified veterans mortgage bond. 

Any mortgage lender operating in North 
Carolina, meeting NCHFA standards, 
may participate in the MCC program 
by executing a participation agreement. 
This Public Notice is a request for 
mortgage lenders to contact NCHFA 
regarding participation agreements, and 
to be included on a list of lenders that 
have stated that they will make loans to  
qualified holders of MCCs. Lenders 
must contact NCHFA, Home Ownership 
Lending Group, by May 2, 2016 to  
be included on the list of participating 
lenders; the list will be updated at least 
annually. Holders of the MCCs will not be 
required to obtain financing from lenders 
on the NCFHA list, although to ensure  
compliance with federal regulations, 
holders of MCCs must obtain financing 
from a lender that has executed an MCC 
participation agreement with NCHFA. 

Other eligibility requirements may be 
added, or the above requirements may 
be amended, by NCHFA to meet public  
policy objectives. Regulations for the  
P rog ram wi l l  be  p romulga t ed  in  
accordance with state law. NCHFA can 
make available both a list of targeted 
areas that have been approved by federal 
procedures, and average area purchase 
price and median family income figures 
for all areas of North Carolina. 

NCHFA will advertise the availability 
of MCCs by providing information to 
licensed real estate agents, homebuilders 
and participating lenders. Further  
information regarding the Program can 
be obtained by calling NCHFA at (919) 
877-5700 or inquiring at 3508 Bush Street, 
 Raleigh, NC 27609.
                                                                             

INVITATIONS TO BID
FEBRUARY 23, 2016

2:00 PM

Project:  
NCDOT Wayne County DD00167
 
Work Description:  
SR 1008 (Stevens Mill Rd) at SR 1224  
(Ferry Bridge Rd) Widening

Estimator: 
Ricky Russell, 
(P) 252-527-8021 
(F) 252-527-4739

Plans and specifications can be viewed 
at the following:

Barnhill Contracting Company, 
604 E. New Bern Rd., 
Kinston, NC 28502
https://connect.ncdot.gov/letting/Pages/
Letting-Details.aspx?let_type=4&let_
date=2016-02-23
                                                                             

ADVERTISEMENT FOR BIDS

Yates Construction Co. Inc. is seeking 
certified DBE/MBE/WBE quotations on 
the following project:

Project:  
City of Winston-Salem 
South Fork Improvements Program –  
Contract #2

Bid Date: 
February 24, 2016 @ 2:00 PM

Items of work include: 
Clearing & Grubbing, Remove & 
Replace Gates & Fence, By-Pass 

Pumping, Cleaning Sewer Lines & 
Manholes, Manhole Coating, 42” 

Gravity Sewer, Drilling & Blasting, 
Erosion Control, Utilities, Seeding & 

Mulching and Hauling. 

** Quotes must be submitted to our 
office no later than 4 hours before bid 

to be considered. Please fax bids to 336-
548-1903 Attn: Leslie Gaines **

Interested parties may contact Bob 
Yates Sr. or Bobby Yates at (336) 548- 
9621 or lgaines@yatesconstruction.com  
for further information. Plans and  
specifications can be reviewed at our  
office located at 9220 NC Hwy 65 in 
Stokesdale. Yates Construction Company, 
Inc., has several policies aimed to assist  
and encourage DBE/MBE/WBE firms 
to participate. These policies include, 
but are not l imited to,  a Quick Pay  
Agreement and Bonding Assistance.
                                                                             

ADVERTISEMENT FOR BIDS

Sharpe Brothers is requesting bids 
from certified M/WBE firms on two city 
of Winston Salem Resurfacing Bond 
Contracts 3A and 3B. The project consists  
of Milling, Surfacing treatment, asphalt 
paving, striping and traffic control for 
multiple streets around Winston Salem. 
Both Projects will start approx. April 1,  
2016 and with an end date at the end  
of August of 2016. We are soliciting 
subcontractor bids for Trucking Hourly 
rates for asphalt and Milling, Milling,  
Striping (thermoplastic), & Traffic 
control materials for this project. Project 
bids Feb 25. If interested please contract 
Kenny Alston, by phone 336-235-2756  
or email Kenny.alston@sharpebrosvg.com. 
                                                                              

ADVERTISEMENT FOR BIDS

J I M M Y  R .  LY N C H  &  S O N S ,  
INC, AN EQUAL EMPLOYMENT 
OPPORTUNITY CONTRACTOR, Will 
Consider All Quotes Regardless of Race, 
Color, Religion, Sex, or National Origin 
and is SOLICITING BIDS FOR M/W/
DBE PARTICIPATION FOR THE  
FOLLOWING PROJECT.

Project Name: 
Davidson County, NC - Davidson 
County MSW Landfill - Phase 2 - Area 
2 - Cell 2 

Bid Date: 
March 9, 2016 @ 2:00 PM 

Please provide your proposal by: March 
8, 2016.

Work includes the following trades: 

P H A S E  2  -  A R E A  2  -  C E L L  2  
C O N S T R U C T I O N :  I n c l u d e s 
construction of an approximately 5.9  
acre lateral expansion of a Subtitle D 
landfill unit complete with liner, leachate 
collection system, stormwater separation 
system, and related earthwork, drainage, 
and erosion and sedimentation control 
measures. & materials along with  
other incidental Items necessary for  
construction to complete the project.

Please contact Daniel @ dlynch@jrlynch 
andsons.com for a link to a website where 
you will be able to download a digital 
copy of the bid documents. Or Carolinas 
AGC – iSqFt www.isqft.com/cagc/, 
McGraw Hill/Dodge Plan Room www.
dodgeprojects.construction.com, or 
Davidson County Integrated Solid Waste 
Management Department - (OWNER) 
220 Davidson County Landfill Road, 
Lexington, NC 27292 (336) 242-2284  
or Smith Gardner, Inc. - (ENGINEER) 14  
N. Boylan Avenue Raleigh, North Carolina  
27603 (919) 828-0577.

Bonding: 
It is Jimmy R. Lynch & Sons, Inc. policy 
NOT to require M/WBE subcontractors 
to provide bonding to Jimmy R. Lynch & 
Sons, Inc. for their portion of the work.  
All M/WBE subcontractors will be allowed 
to work under Jimmy R. Lynch & Sons,  
Inc. Performance & Payment Bonds to  
the Owner. 

Financial Assistance: 
Jimmy R. Lynch & Sons, Inc. will provide 
Joint Check Agreements to all M/WBE 
subcontractors. Please request a Joint  
Check agreement in writing if needed and 
Jimmy R. Lynch & Sons, Inc. will work  
with you and the material vendor to develop 
a Joint Check Agreement to satisfy all 
parties. 

Quick Payments: 
It is Jimmy R. Lynch & Sons, Inc. policy 
to provide Quick Payments if needed to 
all M/WBE subcontractors. Jimmy R 
Lynch & Sons, Inc. will provide payment  
to all M/WBE subcontractors on a weekly 
basis if the work for which payment is 
being requested is complete and accepted  
by the City of Greensboro

JRL encourages 2nd tier DBE/MBE/
WBE Subcontracting opportunities. 
We encourage our subcontractors to  
utilize 2nd and 3rd tier DBE/MBE/WBE 
Subcontractors. 

Please Submit Quote the Day Prior to  
Bid Opening. 

Phone:  336-368-4047 
Fax:  336-368-4613
                                                                             

ADVERTISEMENT FOR BIDS

Haren Construction Company, Inc. 
is seeking sub bids and material quotes 
from small, disadvantaged, minority, and  
women’s business enterprises for the  
following areas: Blasting, Clearing, 
Erosion Control, Fencing, Painting/
Coatings, Seeding & Stone Hauling 
for the South Fork Improvements 
Program Contract 2 in Winston-Salem, 
NC. HCCI will receive quotes until  
February 24, 2016 at 11:00 AM (EST). 
Bids received at P.O. Box 350, Etowah, 
TN 37331 or contact Suzi Drumright at 
Phone: (423) 263-5561; Fax: (423) 263- 
5573 or (423) 263-5770.
                                                                             

ATTN: WBE/MBE/DBE 
CONTRACTORS

Terry’s Plumbing and Uti l i t ies ,  
Inc. is soliciting quotations for the 
following items; Manholes, Materials,  
Clearing, Grading, Select Tree Removal, 
Demolition, Erosion Control, Seeding, 
Mulching, Horizontal Bores, Concrete  
repair, asphalt repair and Chain Link  
Fence.
 
If you would like to review plans and  
specifications for the mentioned projects 
please contact our office at (336) 625- 
1090. Office hours are 8:00 am to 4:00 pm  
Monday thru Friday.

All quotations are to be turned in by 5:00 pm  
the day prior to Bid Opening to be  
considered.

1. Hwy 15/501/ Union Church Road 
Water Main Extension- Town of  
Carthage, NC Moore Co. 

 Bids March 3, 2106 @ 2:00 PM. 
                                                                             

INVITATION TO BID

Hall is currently soliciting quotes 
from certified DBE/WBE/MBE 

subcontractors and suppliers to bid the 
Winston-Salem/Forsyth County Utility 
Commission South Fork Improvements 

Program Project Contract No. 2, 
Winston-Salem N.C.

Sub-Contracting Opportunities as follows:
Survey, Clearing & Grubbing, Erosion 

Control, Seeding & Mulching, 
Rock Excavation, Bypass Pumping, 

Material Hauling, Manhole Coatings, 
Builder Supplies/Materials: Pipe, 

Fittings, Manholes, Manhole Linings, 
Aggregates, Armorflex and Concrete

Quotes are due by: 
Wednesday February 24, 2016 

@ 8:00 A.M.

Hall Contracting will break down 
or  combine elements  of  work into  
economically feasible units to facilitate 
minority participation. We offer quick 
pay agreements and policies to enable 
minority contractors and suppliers to 
meet cash-flow demands. If you need 
assistance with obtaining bonding, loan 
capital, lines of credit, and insurance or 
joint pay agreements please contact us, 
and we will review your needs and direct 
you to available agencies for assistance. 
Hall Contracting is willing to review  
any responsible quote and will negotiate 
terms if appropriate. Please contact our 
Chief Estimator Barron Thiessen to  
discuss any questions or negotiations 
concerning this project. 
 
The plans and specifications can be viewed  
or obtained at the follow locations:

 y Viewed at Hall Contracting’s Office at 
6415 Lakeview Road, Charlotte, NC  
28269

 y Viewed at office of City/County 
Purchasing Dept., Room 324, City Hall  
Building, 101 North Main St., Winston- 
Salem, N.C. (336) 727-2983 

 y Viewed at iSqFt online plan room, 
project number 2607717

 y Purchase at Hazen and Sawyer (Lisa 
Thomas) at (704) 357-3150

If bidding please check the appropriate 
box and e-mail your response back to  
Johnny Meador  a t  jmeador@hal l 
contracting.com Date of Notice: 2/11/2016

 �Yes, we will be bidding
 �No, we are not bidding

 
Company                                           
Contact                                               
                                                                             

INVITATION TO BID

ATTENTION SUBCONTRACTORS

Vecellio & Grogan, Inc. is soliciting 
quotations from subcontractors, including 
DBE, for the Asheville Regional Airport  
letting on Feb. 25, 2016 at 2 p.m. 
for the Permanent Runway 17-35  
Construction Bid Package 3 – Site  
Preparation and NAVAIDs Project. 
We are actively soliciting quotations for 
various items of work from certified DBE  
subcontractors and suppliers. Vecellio 
& Grogan, Inc. is an Equal Opportunity 
Employer, and all qualified applicants 
will receive consideration without regard 
to race, religion, color, sex or national 
origin. Performance and payment bonds 
are requested for this project. Should you 
have questions about this project or want 
to view plans and specs, please contact 
our Engineering Department at (304) 
252-6575 or Bids@VecellioGrogan.
com. We request the receipt of quotations 
prior to 5:00 p.m. on February 24, 2016 
in order to fairly evaluate all quotations. 
Quotes can be emailed or faxed to (304) 
252-4131.
                                                                             

ADVERTISEMENT FOR BID

L.M. McLamb & Son Construction 
Co., Inc. is soliciting bids from Certified 
DBE/MBE/WBE firms for the following 
project:
 
• Owner: Brunswick County
• Project: Completion of Infrastructure 

Avalon Northern Platted Lots
• Bids: March 24, 2016
 
Proposals should be received in our office  
by 12:00 day before bid date. For plans 
or questions about projects please contact 
Jessica Powell @ ph/910-287-6688 or 
fx/ 910-287-4636, jessicapowell@lmmc 
lamb.com

                                                                      

ADVERTISEMENT FOR BIDS

Sharpe Brothers is actively requesting 
quotations from Certified NCDOT MBE 
& WBE Subcontractors for a project in 
Randolph County. The project goal for 
this work is a total of 2% MBE and 3% 
WBE. The project is a road widening  
of US 311 at Bowman Ave to Heath 
Dairy Rd. The work consists of grading, 
drainage, paving, striping, erosion control,  
& seeding & mulching. The estimated 
start date is April 4, 2016 and finishing 
Feb 27, 2017. We are looking for quotes 
for the following items: Trucking by the  
hour, Milling, traffic control, Seeding & 
Mulching, Erosion Control & Striping. 
Project bid date is Feb 23, 2016. If  
interested please call or email Rob Stafford 
336-235-2756 or rob.stafford@sharpe 
brosvg.com
                                                                      

MBE/WBE/DBE 
SUBCONTRACTORS & 

SUPPLIERS

I.L. Long Construction Co., Inc.  
i s  s e e k i n g  b i d s  f r o m  Q u a l i f i e d  
Subcontractors including Minority 
Business Enterprises  and Women  
Business Enterprises for the “Forsyth 
County Public Safety Center – Parking 
Deck Repairs, Winston-Salem, NC". 
Bids are due by 10:00 A.M. February 26, 
2016. I.L. Long is an equal opportunity 
employer. For more information call  
336-661-1887 between the hours of 8 
am – 5 pm, Monday-Friday.
                                                                      

ADVERTISEMENT FOR BIDS

Sealed proposals will be received by the 
UNC Hospitals in Chapel Hill, NC, 
in the office of Larry Hamilton, Plant 
Engineering and Design Office, 9th Floor 
Conference Room, 101 Manning Drive, 
Chapel Hill, NC up to 2:00 pm, March 9, 
2016 and immediately thereafter publicly 
opened and read for the furnishing of 
labor, material and equipment entering 
into the construction of the 6 West GI 
Unit of approximately 8,250 square feet  
of existing space and 950 square feet of  
new space. 

Bids will be received for contract type – 
Single Prime. All proposals shall be lump 
sum. The following general contractors 
have been prequalified to bid on this  
project: Danis Construction, LeChase 
Construction, Lomax Construction, and  
Shelco.

A mandatory pre-bid meeting will be  
held for prequalified bidders at the Plant 
Engineering and Design Office 9th Floor 
Conference Room at 9:00 am, February  
24, 2016. An agenda item is to identify 
preferred brand alternates and their  
performance standards that the owner 
will consider for approval on this project; 
the preferred brand alternates are Corbin 
Russwin cylinders and locksets, LCN  
closers, Armstrong flooring, Tandus  
flooring, Phoenix One flooring, Johnson 
Controls controls, BeaconMedaes  
components, Square D panels, Rauland-
Borg Corp nurse call, Voice and Data 
Cabling preferred manufacturers, Hubble 
receptacles and switches, Simplex fire  
alarm system, Innova exit signage.

Justification of any approvals will be  
made available to the public in writing no  
later than seven (7) days prior to bid date. 
 
Complete plans, specifications and 
contract documents will be open for  
inspection in the offices of the Architect, 
WHR Architects, 811 West Hargett Street, 
Raleigh, NC 27603. A compact disk of all  
plans, specifications and contract 
documents will be available to pick up in 
the offices of WHR Architects.

The owner reserves the right to reject any 
or all bids and to waive informalities.

UNC Hospitals
101 Manning Drive
Chapel Hill, NC 27514
919.966.3766
                                                                      

PUBLIC NOTICE

The North Carolina Housing Finance 
Agency (NCHFA) is publishing this 
notice to provide information to the public 
and mortgage lenders, regarding the  
implementation of a Mortgage Credit 
Certificate (MCC) Program. 

The MCC Program provides housing 
assistance to low and moderate-income 
homebuyers. This Program will generally 
be made available through participating 
North Carolina Mortgage lenders on a  
first-come, first-served basis. NCHFA 
may allocate MCCs to particular housing 
developments, but only if the developer  
provides a certification to the purchaser 
of the residence and NCHFA stating that 
the purchase price of the residence is not  
higher than the price would be if NCHFA  
had not allocated MCCs to the development. 
NCHFA may allocate MCCs for cities 
or nonprofit organizations to use with 
affordable housing programs targeted  
to low-income households.  Such 
allocations will not exceed 30% (thirty 
percent) of this election amount. 

NCHFA may convert up to $475 million 
of private activity bond authority for an 
MCC Program of up to $118,750,000 
or sufficient funding authority for  
approximately 2,380 households. 

An MCC operates as a federal income 
tax credit. The MCC reduces the federal 
income taxes of eligible homebuyers 
purchasing qualified residences, in effect  
assisting buyers with their house 
payments. NCHFA may offer different  
tax credit percentages for households 
below certain family income limits or with  
different needs for tax credit assistance. 
Use of the MCC will reduce the mortgage 
interest deduction for federal tax purposes. 
 
MCCs are generally subject to the 
recapture of subsidy when disposition of 
the MCC-assisted home takes place at a  
significant gain within nine years 
(excluding transfers to a spouse or former  
spouse when no gain or loss is recognized 
and dispositions by reason of death). The 
owner is responsible to pay the recapture 
as an additional federal tax liability from 
the realized gain on the disposition for 
the tax year in which the disposition takes  
place. 

A purchaser of a new or existing single 
family residence may apply for an MCC 
through a participating lender at the time 
of obtaining financing. Lenders may 
process home loans of different types,  
although NCHFA reserves the right to 
exclude adjustable rate mortgages or other  
mortgage types that may affect repayment 
ability and/or pose hardship with later 
re-financings. Lenders will process 
loans using normal procedures, with  
certifications and affidavits being 
executed at relevant points to satisfy 
federal requirements for an MCC. NCHFA 
will charge a nonrefundable MCC  
processing fee, and the lender is permitted 
to charge an additional fee. The fees 
charged by NCHFA and the lender will 
reimburse their expenses in processing 
MCCs and will be amended from time 
to time. An MCC can be reissued once  
to a homebuyer who is refinancing an  
existing mortgage previously assisted 
with an MCC provided that specific 
requirements have been met. An MCC 
cannot be issued to a homebuyer who is 
assuming an existing mortgage that was 
not previously assisted with an MCC. 

To receive an MCC, these general  
eligibility requirements must be met: 

1. NCHFA reserves the right to require a 
purchaser or property be determined 
ineligible for NCHFA’s low interest rate  
FirstHome Program. 

2. The purchaser must be a North Carolina  
resident and within 60 days of closing 
must occupy the home purchased as 
his or her principal residence. 

3. The purchaser must be a first-time buyer 
and cannot have had an ownership  
interest in a principal residence during 
the 3-year  period preceding the  
issuance of the MCC, except in certain 
targeted areas where the requirement 
will not apply, or the purchaser must 
be an eligible military veteran who has 
not previously received an MCC or a 
loan financed by certain taxexempt 
housing bonds. 

4. The purchaser must buy a home 
located in North Carolina which has  
an acquisition cost not exceeding 90% 
of the average area purchase price  
published by the Department of  
Treasury or other acceptable data, except  
in certain targeted areas where 110% 
of the average area purchase price  
may be allowed. 

5. The purchaser must not have family  
income exceed ing  115% of  the 
applicable median family income 
published by the Department of  
Housing and Urban Development, 
except in certain targeted areas where 
140% of the median family income 
may be allowed. If a purchaser is an 
individual or a family of fewer than  



NOTICE TO BIDDERS

Sealed proposals will be received by the 
NC State Ports Authority in Wilmington, 
NC, in the office of Barry Addertion, 2128 
Burnett Blvd, Wilmington, NC 28402 up to 
3:00 pm March 10, 2016 and immediately 
thereafter publicly opened and read for the 
furnishing of labor, material and equipment 
entering into the construction of:

Port of Wilmington 
W4 Roof Replacement

Warehouse 4 (W4) existing roof system 
shall be removed to the structural deck, 
installation of gypsum cover board and 
single ply roof membrane, flashings and 
appurtenances for water tight system.

Bids will be received for single prime 
contracts.  All proposals shall be lump sum.

Pre-Bid Meeting
An open pre-bid meeting will be held for 
all interested bidders on March 1, 2016  
at 10:30 at the Materials Management  
Building at 2508 Burnett Blvd Wilmington 
NC. The meeting will address project 
specific questions, issues, bidding  
procedures and bid forms. Note that 
Contractors must have a valid TWIC 
card to enter the Port property or must be 
escorted by a properly credentialed person.

Complete plans, specifications and contract 
documents will be open for inspection in 
the offices of Port of Wilmington & REI 
Engineers and in the online plan rooms 
of the Associated General Contractors, 
McGraw-Hill Dodge Corporation, Reed 
Construction Data and in Minority Plan 
Rooms in

Hispanic Contractors Association of the  
Carolinas (HCAC) in Winston-Salem, 
Charlotte and Raleigh Areas – 877-227-
1680

East Coast Digital – Minority Plan 
Room Provider 703 SE Greenville Blvd, 
Greenville, NC 27858, 252-758-1616

or may be obtained by those qualified as 
prime bidders, upon deposit of Seventy Five 
dollars ($75.00 in cash or certified check.   
The full plan deposit will be returned to  
those bidders provided all documents are 
returned in good, usable condition within 
ten (10) days after the bid date.

NOTE: The bidder shall include with the  
bid proposal the form Identification of 
Minority Business Participation identifying 
the minority business participation it will 
use on the project and shall include either 
Affidavit A or Affidavit B as applicable. 
Forms and instructions are included within 
the Proposal Form in the bid documents. 
Failure to complete these forms is grounds 
for rejection of the bid.  (GS143-128.2c 
Effective 1/1/2002.)

All contractors are hereby notified that they 
must have proper license as required under 
the state laws governing their respective 
trades.

General contractors are notified that  
Chapter 87, Article 1, General Statutes 
of North Carolina, will be observed in 
receiving and awarding general contracts. 
General contractors submitting bids on this  
project must have license classification  
for Specialty Roofing or Genera (set forth 
the license classification required by the 
NC General Contractors Licensing Board 
under G.S.  87-1).

NOTE--SINGLE PRIME CONTRACTS: 
Under GS 87-1,  a  contractor  that 
superintends or manages construction  
of any building, highway, public utility, 
grading, structure or improvement shall 
be deemed a “general contractor” and  
shall be so licensed. Therefore a single 
prime project that involves other trades 
will require the single prime contractor to 
hold a proper General Contractors license. 
EXCEPT: On public buildings being bid 
single prime, where the total value of the 
general construction does not exceed 25% 
of the total construction value, contractors 
under GS87- Arts 2 and 4 (Plumbing, 
Mechanical & Electrical) may bid and 
contract directly with the Owner as the 
SINGLE PRIME CONTRACTOR and 
may subcontract to other properly licensed 
trades.  GS87-1.1- Rules .0210.

Each proposal shall be accompanied by a 
cash deposit or a certified check drawn on 
some bank or trust company, insured by  
the Federal Deposit Insurance Corporation, 
of an amount equal to not less than five 
percent (5%) of the proposal, or in lieu 
thereof a bidder may offer a bid bond of 
five percent (5%) of the bid executed by a 
surety company licensed under the laws of 
North Carolina to execute the contract in 
accordance with the bid bond. Said deposit 
shall be retained by the owner as liquidated 
damages in event of failure of the successful 
bidder to execute the contract within ten  
days after the award or to give satisfactory 
surety as required by law.

A performance bond and a payment bond 
will be required for one hundred percent 
(100%) of the contract price.

Payment will be made based on ninety-five 
percent (95%) of monthly estimates and 
final payment made upon completion and 
acceptance of work.

No bid may be withdrawn after the  
scheduled closing time for the receipt of 
bids for a period of 30 days.
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INVITATION TO BID

WeaverCooke Construction invites all 
qualified MWBE / HUB subcontractors 
and vendors to submit proposals for 
the following project: Givens Park 
Apartments Phase III in Asheville, 
NC – The new construction of a senior 
living apartment community.  Phase III 
consists of a single building, housing 60 
one and two-bedroom units. 

Bids due Wednesday, March 3, 2016  
5:00 pm.  Contact:  Courtney Field at 336-
378-7900, email cfield@weavercooke.
com or fax 336-378-7901 for information 
on this and other projects and for assistance 
with plans and specifications.  Davis Bacon 
and Section 3 Program compliance may be 
required.  WeaverCooke, LLC is an equal 
opportunity employer.  
                                                                      

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until 
2:00 P.M. March 16, 2016 for single prime 
contracts in the Conference Room of 
Buncome County Schools, 175 Bingham 
Road, Asheville, North Carolina, 28806.  
Bids will be publicly opened and read aloud 
beginning at 3:00 P.M. March 16, 2016, 
for the furnishing of labor, material, and  
equipment entering into the construction  
of Food Lab Renovations at North 
Buncombe & Clyde A. Erwin High 
Schools and/or Food Lab Renovations 
at Enka High School.

A project Pre-Bid Conference for all three 
high schools will be held on Monday,  
February 29, 2016 at 1:00 PM at North 
Buncombe High School with site visits 
to Erwin and Enka high school provided 
immediately following the conference.   
Bidders are urged to attend this conference.

Drawings and Specifications are 
available only through the Buncombe 
County Schools web site http://www.
buncombe.k12.nc.us/domain/40. Bid and 
construction documents will be available 
for viewing on the Buncombe County 
Schools Purchasing website on or about 
February 19, 2016. Questions can be 
directed to the Purchasing Department at 
828-255-5891.

The Buncombe County Board of 
Education reserves the unqualified right to 
reject any and all proposals.

Signed:
The  Buncombe  County  Board  o f  
Education
Ms. Ann Franklin, Madam Chair
                                                                      

BID REQUEST

BARNHILL CONTRACTING 
COMPANY

ATTENTION MBES & WBES

Barnhil l  Contracting Company is  
requesting bids from any interested 
firms for the following project: NCDOT 
Contract :  #DB00273 Beaufort 
County. Pre-Bid Meeting is on Monday, 
February 22, 2016 at 10:00 AM in our  
Elizabeth City Office at 1304 US 17 
South, Elizabeth City, NC. This project  
bids on February 24, 2016 and includes 
opportunities on hauling, milling, 
pavement marking, temporary silt fence 
and seeding & mulching. Plans can  
be viewed in our office at the address 
listed above or on the NCDOT website: 
http://www.ncdot.gov/doh/operations/
division2/BidRequests.html. Please 
contact James Spivey at (252) 335-9503. 

AN EQUAL OPPORTUNITY 
EMPLOYER

                                                                      

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52 South,  
Mount Airy, NC 27030 will be bidding 
the following project at the February  
25, 2016 North Carolina Department 
of Transportation Division 11 Letting:

Contract No.
DK00181
County
Alleghany, Ashe, Surry, Watauga 
Description
Replace Bridges with Aluminum Box  
Culverts

We are interested in your quotations 
for construction surveying, grading &  
drainage, asphalt, guardrail, fencing, work 
zone signs, paint pavement marking lines,  
temporary portable traffic signal system, 
temporary silt fence, seeding & mulching, 
erosion control, and hauling stone. Please  
call 336/789-8221 to schedule a pre-bid 
conference to be held in our office to discuss 
the proposed project. You may call in  
your quotes to our Mount Airy office at 
336/789-8221, fax to 336/789-6807, or  
email Frank Fulp at frank@smithrowe.
com .
                                                                      

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  North 
Carolina A&T State University – 
Interdisciplinary Research Center 

(IRC) Building Skylight Glass 
Replacement.  Bids are due at 

10:00 am on 03/02/2016. Interested 
subcontractors should contact Bruce 

Guarini at 611-A Industrial Ave, 
Greensboro, NC 27406, (336)-274-2477, 

or bguarini@barconstruction.com.
                                                                      

The owner reserves the right to reject any 
or all bids and to waive informalities.

Designer: REI Engineers   
(Name) 

9121 Anson Way, #100, Raleigh NC 
27615
(Address)

800-495-9028
(Phone)

Owner: North Carolina Ports Authority
(Agency/Institution)

2128 Burnett Blvd, Wilmington, NC 
28402
(Address)

910-251-5676  
(Phone)
                                                                      

NOTICE TO CONTRACTORS

BIDDER PRE-QUALIFICATION 
REQUEST

Barnhill Contracting Company , 
has been selected as the Construction 
Manager at Risk by Pender County 
Public Schools and is seeking to pre-
qualify construction trade and specialty  
contractors to submit bids for furnishing 
labor, materials, equipment and tools for 
the Pender County Schools Renovations 
and Additions Project in Pender County, 
NC. PROJECT DESCRIPTION: This  
project consists of the new addition 
construction and renovation of four 
separate schools for Cape Fear Elementary, 
West Pender Middle School, Pender High 
School, and Burgaw Middle School.  
These projects consist of on-site and off- 
site construction which shall consist of  
grading, storm drainage, utilities, site 
improvements, paving, landscaping, and 
fencing. Projects will contain shallow CIP 
concrete foundations and load-bearing  
masonry structures. The building envelopes 
primarily consists of light gauge metal 
framing with exterior store front windows 
and metal panel systems and masonry 
veneers. The roofing on these projects will 
consist of shingles and tapered insulation  
low-slope TPO single ply roofing. Typical 
building interiors are to consist of wood 
flooring, drywall, acoustical ceilings,  
VCT flooring, and various finishes as 
indicated by the project documents. 
The Caper Fear Elementary project will 
consist of 16,000 SF of new additions 
and civil improvements throughout the 
campus. The West Pender Middle School 
will consist of a new 7,500 SF addition  
and minor site improvement and utility  
upgrades. Pender High School will consist 
of site upgrades, new entrance and egress 
drive ways, a new front entrance, a new 
5,000 SF stadium field house, and a 3,000 
SF of interior renovations. Burgaw Middle 
School will consist of a new 11,500 SF 
administrative and classroom addition with 
additional site and utility work. Principal, 
trade and specialty contractors are 
solicited for the following Bid Packages: 
BP100-General Trades; BP105-Final 
Cleaning; BP221-Surveying; BP390-
Turnkey Concrete; BP400-Turnkey 
Masonry; BP500-Turnkey Steel; BP550-
Misc. Steel; BP740-Roofing; BP750-
Metal Wall Panels; BP790-Caulking & 
Waterproofing; BP800-Turnkey Doors, 
Frames, Hardware; BP833-Coiling  
Doors and Frames; BP840-Glass &  
Glazing; BP925-Drywall; BP930-
Ceramic Tile; BP960-Resilient, Carpet, 
Base; BP965-Wood Flooring; BP980-
Acoustical Ceilings; BP990-Painting; 
BP1005-Toilet Specialties & Accessories; 
BP1010-Identifiying Devices; BP1015-
Markerboards; BP1050-Lockers; 
BP1053-Awnings & Canopies; BP1132-
Projection Screens; BP1140-Food 
Service Equipment; BP1145-Residential 
Appliances; BP1148-Athletic Equipment; 
BP1120-Window Treatments; BP1230-
Manufactured Casework; BP2100-Fire 
Protection; BP2200-Plumbing; BP2300-
HVAC; BP2305-Testing & Balancing; 
BP2309-HVAC Controls; BP2600-
Electrical; BP3100-Earthwork; BP3200-
Asphalt Paving; BP3213-Concrete 
Paving & Sidewalks; BP3231-Fences 
& Gates ;  BP3290-Landscap ing ; 
BP3300-Site Utilities. Additional 
Packages may be added and/or deleted 
at the discretion of the Construction 
Manager. Historically underutilized 
business participation is encouraged.  
Interested contractors should submit 
their completed prequalification  
submittals, by March 14, 2016, to 
Kelsie Williamson at kwilliamson@
barnhillcontracting.com or mail a 
hardcopy to Barnhill Contracting 
Company PO Box 31765 Raleigh, NC 
27622 (4325 Pleasant Valley Road, 
NC 27612). PREQUALIFICATION 
F O R M S  C A N  B E  O B TA I N E D  
from our online plan room, www.
barnhillplanroom.com, by clicking 
on the Pender County Renovations 
project  under the Public Jobs tab  
or by contacting Kelsie Williamson 
at kwilliamson@barnhillcontracting.
com or call 919-781-7210.  Please 
note:  Plans wil l  not  be issued to  
any contractor until prequalification 
form is submitted and approved 
by Barnhill Contracting Company.  
Target bid date: May 2016.
                                                                      

NOTICE TO TRADE SUBCONTRACTORS

ADVERTISEMENT FOR BID
Sealed proposals will be received by Balfour Beatty Construction in association
with the Daniele Company for the new Wake County Public Schools System -
Garner Magnet High School in Raleigh, NC. Bids for the following packages
will be opened on March 30th at 2:00 PM:  BP-01AGeneral Trades, BP-01B Final
Cleaning, BP-02A Selective Bldg Demo, BP-02B Selective Site & Utility Demo,
BP-02C Turnkey Demo Package, BP-02G Site Concrete, BP-02H Fencing, BP-02K
Site Amenities, BP-03A Concrete Structure, BP-04A Masonry, BP-06A Casework,
BP-07A Waterproofing/Caulk, BP-07C Fireproofing, BP-08A Doors, Frames &
Hardware, BP-08B Overhead Doors.  Bids for the following packages will be opened
on March 30th at 3:00 PM:  BP-09B Tile, BP-09C Acoustical, BP-09D Flooring,
BP-09E Wood & Athletic Flooring, BP-09F Painting, BP-09G Terrazzo, BP-10A
Specialties, BP-10B Signage, BP-10C Operable Partitions, BP-10D Lockers, BP-11A
Food Service Equipment, BP-11B Gym Equipment, BP-11C Stage Curtains, BP-12A
Window Treatments, BP-12B Gym Bleachers, BP-12C Auditorium Seating, BP-13A
Special Construction (Greenhouse), BP-13B Canopies, BP-14AElevator.  Bids for
the following packages will be opened on April 6th at 2:00 PM: BP-02D Grading,
Earthwork/Storm/Retaining Walls, BP-02E Site Utilities, BP-02F Asphalt Paving,
BP-02I Landscape & Irrigation, BP-02J Turnkey Site Package, BP-05A Structural
Steel (Turnkey), BP-07B Roofing, BP-07D Metal Wall Panels, BP-08C Curtainwall/
Glazing, BP-09A Drywall/Backing.  Bids for the following packages will be
opened on April 6th at 3:00 PM: BP-15A Plumbing, BP-15B Fire Protection,
BP-15C Mechanical, BP-15D Plumbing/Mechanical Combo, BP-15E HVAC
Controls, BP-15F HVAC Test and Balance, BP-16A Electrical, BP-16B
Telecommunications, BP-16C Security/Intercom/Access Controls.  All bids will be
received and opened publicly at Wake County Public School System, Facilities,
Design, and Construction Office in Room 102 of Suite 116 at 1429 Rock
Quarry Road, Raleigh NC 27610. Bids will not be accepted from bidders that
are not pre-qualified. On March 1, 2016 a HUB Outreach session will be held at
9:00AM and a Pre-Bid Meeting will be held at 10:30AM at Hyatt Place West,
710 Corporate Center Drive, Raleigh, NC 27607.  Bid Documents will be available
February 22, 2016. Contact Dave Goltz at dgoltz@balfourbeattyus.com or
(407) 466-0011 to obtain website access of complete plans, specifications, contract
documents, and a list of all pre-qualified bidders.   All interested parties are advised
that the prequalified bidders list will be finalized and made available via the issuance
of a project addendum no less than 10 days prior to bid. Bid documents will be
available for review at Balfour Beatty Construction located at 406 S McDowell
St, Suite 200, Raleigh, NC 27601 during normal business hours and in the following
plan rooms:  Carolinas AGC, iSqFt,  and  at the North Carolina Institute of Minority
Economic Development, 114 West Parrish St, Durham, NC 27701.  All Bidders
are strongly encouraged to include opportunities for Minority Business
participation wherever possible in their respective bid submission.  Minority
Business is a part of this contract and must comply with the State of North
Carolina General Statutes.  The CM and Owner reserve the right to reject any
and all proposals.  Should you require additional direction, contact Dave Goltz
(dgoltz@balfourbeattyus.com)
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NOTICE TO CONTRACTORS:

BIDDER PRE-QUALIFICATION 
REQUEST:

Barnhill  Contracting Company, 
in  assoc ia t ion  wi th  DA Everet t 
Construction Group, has been selected 
as the Construction Manager @ Risk by 
New Hanover County Public Schools and 
is seeking to pre-qualify construction trade 
and specialty contractors to submit bids 
for furnishing labor, materials, equipment 
and tools for the Laney High School  
project in Wilmington, NC.  PROJECT 
DESCRIPTION:  This project consists of 
the new construction of a new Gymnasium, 
existing gymnasium renovations, New  
Media Center, Class Room Renovations, 
existing bathroom renovations, and a new 
cafeteria roof for New Hanover County 
Schools located on the existing Laney 
High School Campus located at 2700 N 
College Road, Wilmington NC 28405. 
On-site and off-site construction shall 
consist of grading, storm drainage, utilities, 
site improvements, paving, landscaping, 
and fencing. The new gym building is a 
36,230 sf, High School Gym with shallow 
CIP concrete foundations and load-bearing 
masonry structure. The building envelope 
primarily consists of tilt up precast panels 
with exterior store front windows and light 
gauge metal framing with metal panels. 
The roofing is to be a tapered insulation 
low-slope PVC single ply roofing.  Typical 
building interiors are to consist of wood 
flooring, bleachers, athletic equipment, 
drywall, acoustical ceilings, VCT flooring, 
and various athletic equipment. The 
new 10,520 SF Media Center will be 
constructed of load bearing CMU exterior 
light gauge metal framing, metal panel 
exterior, and curtain wall assemblies. The 
roofing will consist of a low slope PVC  
roof with roof drains and scuppers. The 
interior shall consist of acoustical clouds, 
VCT flooring, carpet and casework. 
Media center interior wall systems will be 
a mix of CMU partitions, GWB partitions. 
The new classroom renovation portion 
of the project will consist of 4,950 SF 
of light demolition, acoustical ceilings, 
PLAM casework, painting, flooring, and 
building specialties. The existing restroom 
renovations will consist of the demolition 
and replacement of existing toilet fixtures, 
specialties and finishes to accommodate 
all new construction. The cafeteria 
reroofing portion of the project will consist 
of 22,607 SF of removal and replacement 
of the existing roofing with a low sloped 
PVC roof. Principal trade and specialty 
contractors are solicited for the following 
Bid Packages: BP100-General Trades; 
BP105-Final Cleaning; BP221-Surveying; 
BP390-Turnkey Concrete; BP396-
Architectural Precast, BP400-Turnkey 
Masonry; BP500-Turnkey Steel; BP550-
Misc. Steel; BP740-Roofing; BP750- 
Metal Wall Panels; BP790-Caulking & 
Waterproofing; BP800-Turnkey Doors, 
Frames, Hardware; BP833-Coiling  
Doors and Frames; BP840-Glass & 
Glazing; BP925-Drywall; BP930-
Ceramic Tile; BP960-Resilient, Carpet, 
Base; BP965-Wood Flooring; BP980-
Acoustical Ceilings; BP990-Painting; 
BP1055-Toilet Specialties & Accessories; 
BP1010-Identifiying Devices; BP1015-
Markerboards;  BP1050-Lockers; 
BP1053-Awnings & Canopies; BP1132-
Projection Screens; BP1140-Food 
Service Equipment; BP1145-Residential 
Appliances; BP1148-Athletic Equipment; 
BP1120-Window Treatments; BP1230-
Manufactured Casework; BP2100-Fire  
Protection; BP220-Plumbing; BP2300- 
HVAC; BP2305-Testing & Balancing; 
BP2309-HVAC Controls; BP2600-
Electrical; BP3100-Earthwork; BP3200-
Asphalt Paving; BP3213-Concrete Paving 
& Sidewalks; BP3231-Fences & Gates; 
BP3290-Landscaping; BP3300-Site  
Utilities. Additional Packages may be  
added and/or deleted at the discretion of 
the Construction Manager. Historically 
underutilized business participation is 
encouraged.  Interested contractors 
should submit their completed  
prequalification submittals, by March 
14, 2016, to Kelsie Williamson at  
kwilliamson@barnhillcontracting.com  
or mai l  a  hardcopy to  Barnhi l l  
Contract ing  Company PO Box  
31765 Raleigh, NC 27622 (4325 
Pleasant Valley Road, NC 27612). 
PREQUALIFICATION FORMS CAN 
BE OBTAINED from our online plan 
room, www.barnhillplanroom.com, 
by clicking on the Laney High School 
project under the Public Jobs tab or 
by contacting Kelsie Williamson at 
kwilliamson@barnhillcontracting.com or  
call 919-781-7210.  Please note: Plans 
will not be issued to any contractor 
until prequalification form is submitted 
and approved by Barnhill Contracting 
Company.  Target bid date: May 2016.
                                                                      



PROFESSIONAL

THE CITY OF STATESVILLE 

THE CITY OF STATESVILLE IS 
CURRENTLY ADVERTISING  
TO FILL THE FOLLOWING 
POSITION. APPLICANTS  

MUST APPLY ON-LINE AT 
WWW.CI.STATESVILLE.NC.US

COLLECTIONS/REVENUE 
MANAGER

FINANCE DEPARTMENT

SALARY RANGE: 
$41,513.89 - $68,498.35

POSITION OPEN UNTILL FILLED

EOE
                                                                             

TECHNICAL

THE GOLDSBORO 
HOUSING AUTHORITY

MAINTENANCE MECHANIC/
PLUMBER AND LEAD LAWN 

CREW POSITION

The Goldsboro Housing Authority is  
seeking qualified candidates for the 
positions of Maintenance Mechanic/ 
Plumber and Lead Lawn Crew. The 
Goldsboro Housing Authority is an  
equal  opportuni ty  employer  that 
o ffe rs  compet i t ive  wages  and  an  
excellent benefits package. To apply, 
submit resume, or request full  job  
description, please email jkannan@
hacg.org. Position is available until 
filled. “This job is covered under the  
requirements of Section 3 of the HUD 
Act of 1968”.
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Appointments only:

Greater Diversity News (GDN) is a statewide publication with national reach 
and relevance. We are a chosen news source for underrepresented and  
underserved communities in North Carolina. GDN and our companion 
website focuses on issues and opportunities important to Historically  
Underutilized Businesses (HUBs) and issues of community interest and 
empowerment such as Moral Monday and voter suppression. Please 
ask your elected officials and public bodies (cities, counties, school sys-
tems, hospitals, housing authorities, etc.) to support GDN, your news 
service of choice, by advertising their HUB and job opportunities with us. 
Subscribe online at http://greaterdiversity.com/subscribe-to-print/

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly
$71.65 two years
$101.82 three years

Get the print version! 52 weeks of GDN Print!

Thanks 
advertisers and 

readers! We 
appreciate your 

support!

CUSTOM AA NEWSPAPER
READERSHIP STUDY
by EPMG & Scarborough

African-Americans are 

117%
more likely to own a Domestic Subcompact 
vehicle than the average car owner.

$200+
In the last 7 days, African-Americans 
are more likely to have spent 
$200+ on groceries

EPMG/
Scarborough

2014

EPMG/
Scarborough

2014

EPMG/
Scarborough

2014

www.epmg360.com

33%
of African-Americans have spent $500+ 
on online purchases in the last 12 months.
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