
By Julianne Malveaux
NNPA News Wire Columnist

 Some words seem rarely 
mentioned in this highly toxic 
political season. We’ve heard 
about bombs and walls, but 
very little about peace. One 
is almost tempted, when some 
of the candidates are speak-
ing, to burst into song – give 
peace a chance. In this Wom-
en’s History Month, it makes 
sense to ref lect on women 
and the peace movement, 
and especially on the Afri-
can American women who 
have been peace activists and 
have played a significant role 
in this movement.
  The Women’s Inter-
national League of Peace 
and Freedom (WILPF) was 
founded in 1915 in the midst 
of World War I. Its first chair, 
Hull House’s Jane Addams, 
cared deeply about world dis-
armament. Early on, though, 
there were criticisms of WIL-
PF and the peace movement 
because African American 

were too often invisible. In 
a book poignantly title, No 
Peace Without Freedom, Race 
and WILPF, Joyce Blackwell 
writes about tensions within 
the path breaking peace orga-
nization. In a similar book, “A 
Band of Noble Women: Ra-
cial Politics in the Women’s 
Peace Movement,” Melinda 
Plastas writes that African 
American women combined 
the effects of race, gender and 
war, and “demanded a place 
for Black women in the inter-
national peace movement.
  Mary Church Terrell was 
involved in WILPF almost 
from its outset, serving on 
its board for a time. The D.C. 
doyenne, who was one of the 
first African American wom-
en to earn a college degree, 
was involved in the civil rights 
and social justice movements. 
A teacher by profession, she 
was one of the first women 
to serve on the Washington, 
D.C. Board of Education. She 
played founding roles in many 
justice organizations, includ-
ing the NAACP, the Interna-
tional College of Women, the 
National Association of Col-
ored Women (NACW), and 
Delta Sigma Theta Sorori-
ty, Inc. Some of her dealings 
with WILPF were not smooth 
– she was not re-elected to 
serve a second term on the 
Board of the organization, to 
the chagrin of many of the 
White women who felt that 
Black women’s voices need-

ed to be heard on peace mat-
ters.
  Terrell was not the only 
woman who worked with 
WILPF during its early days. 
Addie Hunton came to activ-
ism early, working as an orga-
nizer for NACW in the early 
twentieth century. She worked 
with servicemen in France 
during the war. Those war ex-
periences perhaps influenced 
her to work as a peace activ-
ist during the 1920s. In 1926, 
she wrote a report condemn-
ing US occupation of Haiti. 
Bertha McNeill was anoth-
er of the African American 
women involved in WILPF. 
She led the Washington, D.C. 
chapter, and also served as a 
vice president of the organi-
zation for two terms.
  These women – as do 
some of our non-African 
American sisters like Me-
dia Benjamin and Arandha-
ti Roy – come to mind in the 
middle of this raucous polit-
ical season. Sane, calm voic-
es are missing in these pres-
idential debates. We are also 
missing a future focus that 
takes the futility of increasing 
militarism into consideration. 
With the immigration crisis 
sparked by conflict in Syr-
ia, the violence maintained 
by ISIS, unrest in the Middle 
East, and tension with Russia, 
not to mention the number of 
US troops still in Afghanistan 
and Iraq, wouldn’t it be appro-
priate for us to hear about al-

ternatives to militarism.
  That brings me to Cali-
fornia Congresswoman Bar-
bara Lee, the only person who 
had the courage to oppose 
President George W. Bush’s 
push for military action after 
September 11, 2001. She ap-
propriately asked whether our 
country was rushing into war. 
Subsequent events suggest 
that we did rush – “weapons 
of mass destruction” were 
never found. Many of us are 
quite familiar with Barba-
ra Lee’s peace activism, but 
far fewer of us know much 
about Mary Church Terrell 
and Addie Hunton. While 
African American peace ac-
tivists were few in the WIL-
PF early days, their contri-
butions were significant and, 
more importantly, they paved 
the way for activists like Bar-
bara Lee to advocate a peace 
agenda and a peace budget.
  Those who profit from 
the military industrial com-
plex seem so welded to the 
notion of war that they won’t 
give peace a chance. And 
they’ll take war however 
they can – at home, as po-
lice departments are increas-
ingly militarized (do we real-
ly need tanks in city streets), 
or abroad, where it is easy to 
create an enemy. Black wom-
en’s history of peace activ-
ism should be lifted up this 
month, especially the work of 
Mary Church Terrell and Bar-
bara Lee. •

From Mary Church Terrell to Barbara Lee: 
Black Women in the Peace Movement
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By Raynard Jackson
NNPA News Wire Columnist

  I have repeatedly heard many of the talking heads in 
Washington, D.C. and the Republican establishment accuse 
Donald Trump and his presidential campaign of engaging 
in a hostile takeover of the Republican Party. I agree with 
them.
  Having received my undergraduate degree from Oral 
Roberts University in tax accounting, let’s define what is a 
hostile takeover.
  According to Investopedia, “a hostile takeover is the 
acquisition of one company (called the target company) 
by another (called the acquirer) that is accomplished not 
by coming to an agreement with the target company’s 
management, but by going directly to the company’s 
shareholders or fighting to replace management in order to 
get the acquisition approved.”
  Investopedia continues, “the key characteristic of a 
hostile takeover is that the target company’s management 
does not want the deal to go through.”
  Typically a company is targeted for a hostile takeover 
when their assets are considered to be undervalued. Trump 
sees the Black community as an undervalued asset within 
the Republican Party.
  Unfortunately, many in the party see no value in the 
Black community because they don’t think they will ever 
vote Republican. These are the consultants that go from 
one losing campaign to another, doing the same thing and 
wonder why they never win an election.
  In 2016, you still have people in the party that believe 
if you seek the Black vote it will alienate White voters, 
therefore they should ignore the Black vote.

Trump continued on page 3

By Stacy M. Brown
NNPA News Wire 

Contributing Writer

 Publishers and leaders 
from the National Newspa-
per Publishers Association 
(NNPA), a trade group of 
more than 200 Black-owned 
media companies, and from 
the 400-plus member Nation-
al Association of Hispanic 
Publications (NAHP) re-
cently held a historic three-
day summit in Washington, 
D.C. that featured an all-star 
roster of speakers, meetings 
on Capitol Hill, and the en-
shrinement of the late Ger-
ri Warren into The Gallery 
of Distinguished Black Pub-
lishers.
  “I think we had a very 
product ive week,” said 
NNPA Chair and Washing-
ton Informer Publisher De-
nise Rolark Barnes.
  N N PA  Fo u n d a t io n 
Chair Al McFarlane called 
the meeting between the two 
minority trade groups histor-
ic.
  “Our presence here ac-
knowledges a broad and rich 
historic relationship between 
African and Latino commu-
nities,” said McFarlane.
  NAHP President Martha 
Montoya quoted best-sell-
ing author Sarah MacLean, 
who said the best partner-
ships aren’t dependent on a 
mere common goal, but on a 
shared path to equality, de-
sire, and no small amount of 
passion.

  “That sentiment was 
very clear to both organiza-
tions and this joint event will 
allow the leadership of the 
NAHP and the NNPA to en-
gage corporate decision mak-
ers and influential regulatory 
and political leaders to en-
courage advertising and fi-
nancial support for member 
publications as well as advo-
cate for policies that benefit 
our communities and mem-
bers,” Montoya said.
  NNPA President Dr. 
Benjamin Chavis reflected on 
the founding of the NNPA.

  The civil rights activ-
ist said that 189 years ago 
in 1827, “Freedom’s Jour-
nal” was boldly published in 
New York and became the 
first Black-owned newspa-
per in the United States.
  “From the very first pub-
lication it was crystal clear 
that our publishers were 
both simultaneously prodi-
gious entrepreneurs and cou-
rageous freedom fighters,” 
Chavis said.
  Rolark Barnes acknowl-
edged that the publishers and

 

business owners of the Black 
press in America came to-
gether by faith.
  “Our journey of faith 
began with two free men, 
Samuel E. Cornish and John 
B. Russwurm, who laid the 
first stone on the path we 
follow by publishing the na-
tion’s first African-Ameri-
can newspaper, Freedom’s 
Journal, on March 16, 1827 
in New York,” she said. 

Press continued on page 4

Historic Black Press Week 
Captivates Washington

Darnell Earley Tells His Side 
in the Flint Water Crisis

By Keith A. Owens
Michigan Chronicle Senior Editor

 Retiring DPS Emergency Manager Darnell Earley has 
been caught in the crosshairs of withering criticism for more 
than six months now, targeted by the media as well as a num-
ber of community activists and some politicians as well, for 
the damning role they all claim he played in the Flint wa-
ter crisis when he served as emergency manager there. The 
Flint water crisis has developed into a nationwide story and 
even a potent campaign issue in the Democratic presidential 
primary. And as if that wasn’t enough, Earley has also si-
multaneously fended off equally harsh criticism that he, as 
Emergency Manager #4, is also guilty for being in charge 
of a Detroit school system that critics claim is anti-demo-
cratic during a time when the most glaring shortcomings of 
that deteriorating system – buckling floors, dead rodents in 
classrooms, and classrooms that are either freezing or over-
heated – have been put on wide display.

Darnell continued on page 3

Trump’s Hostile Takeover of 
the Republican Party

NNPA President Benjamin Chavis speaks outside of the U.S. Capitol during a joint press conference 
between NNPA and NAHP. The press conference was attended by Congresswoman Eleanor Holmes 
Norton (D-Wash., D.C.) (far left). (Freddie Allen/AMG/NNPA)
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By Peter Grear, Esq.

 The American economic 
system is not working for far 
too many Black voters and 
communities.  This reality is 
going to cause a major drag 
on voter participation come 
November, as has too often 
been the case in the past. 
 And while we’re consid-
ering the potential for Black 
voter participation in No-

vember 2016, it appears that 
Black ambitions are threat-
ening to undermine chanc-
es for the re-election of Rep. 
Alma Adams or any other 
Black in the newly gerry-
mandered 12th Congressio-
nal District.  With no run-off 
in this year’s Congressional 
races, the more Black candi-
dates that run the less likely 
it is that either of them run-
ning will win the nomina-
tion.
 Last week I wrote that 
much of the appeal of Ber-
nie Sanders and Donald 
Trump is driven by econom-
ics.  People need and want 
jobs and economic oppor-
tunities and the candidates 
making their appeal to vot-
ers on these issues are being 
very successful and finding 
very responsive audiences.  It 
appears that Black voters are 

rightfully lining up to vote 
against Donald Trump be-
cause of his unvarnished big-
otry.  However, Black vot-
ers would be well served to 
continue to press candidates 
to present a platform that in-
cludes economic opportuni-
ties.
 The Democratic Par-
ty stands to receive the li-
on’s share of the votes that 
Black voters cast.  However, 
there is a growing fear that 
many Black voters will stay 
home in November and not 
vote at all.  I’ve previously 
written about the twin threats 
to Black voter participation.  
These threats are voter sup-
pression and voter apathy.
 The Nor th Carolina 
NAACP and Democracy NC 
are coordinating major voter 
mobilization efforts leading 
up to the November Gener-
al Elections.  Churches and 
other community based orga-
nizations that recognize the 
threat of voter suppression 
should join the efforts of the 
NAACP and Democracy NC 
and help them to protect our 
voting rights.  
 Candidates depending 
upon an inspired turnout by 
voters of color will have to 
make jobs and economic op-
portunities a highly visible 
part of their campaigns.  His-
torically, the economic needs 
of people of color have not 
been spoken to with any spe-
cific plans, if spoken to at all. 
 I know many Black 
elected officials are consid-

ering and embracing our ini-
tiative to get public bodies 
to adopt Diversity Plans and 
fair share initiatives to en-
sure all segments of our com-
munities benefit from public 
hiring and spending.  Unless 
there is another strategy in 
place, the issue of fair share 
in public spending should be 
pursued in a much more ag-
gressive fashion.
 It is my opinion that only 
our Black elected officials 
can provide the level of sup-
port and leadership needed in 
this effort.  I also believe that 
without such an effort, many 
Black voters will not recog-
nize any visible efforts to ad-
dress their economic needs 
through our political system.  
Through the years our voters 
have done a lot of voting but 
rarely done it with well-de-
fined economic objectives in 
mind.  We really need to end 
that practice and end it now.  
I continue to believe that vot-
ers of color should “vote their 
economics.”  And as always, 
I welcome suggestions to the 
contrary.
 That being said, this 
year it appears to be more 
likely than not, that our pub-
lic spending initiative will 
provide Black communities 
a viable economic objective 
to vote than any I’ve seen be-
fore.  Of course, for it to have 
the effect that our candidates 
need it will require very ag-
gressive promotions.  With-
out those efforts, sad to say, 
many of our favored candi-

dates are going to lose.
 Those officials or can-
didates that don’t serve on 
public bodies that have direct 
control or influence of bud-
get decisions, should become 
ambassadors for our propos-
al for equity in public hir-
ing and spending.  In North 
Carolina we have nearly 700 
elected officials of color and 
many more elected officials 
that depend upon voters of 
color to get elected.  They 
should be working in coali-
tion to insure fairness and 
equity when public funds are 
being spent.
 Greater Diversity cov-
ers news that is vital to so-
cial justice, unrepresented 
and underserved communi-
ties.  We need your financial 
support to help us remain vi-
able.
 Peter Grear, Esq. writes 
for Greater Diversity News 
with a primary focus on po-
litical, social and economic 
justice.  To support our ef-
forts, to unite our politics and 
economics, please “Like” and 
follow us at www.facebook.
com/greaterdiversitynews, 
“Share” our articles and post 
your ideas and comments 
on Facebook or at our web-
sites www.GreaterDiversity.
com. He is available for radio 
commentaries upon request. 
Follow Peter on twitter.com/
yourrighttovote.  Finally, 
please ask all of your Face-
book “Friends” to like and 
follow our page. •
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By James J. Hankins

 Galatians 6:9 “Let us 
not become weary in doing 
good, for at the proper time 

we will reap a harvest if we 
do not give up” All of the 
progressive’s candidates I 
supported did not win, but 

some did and I will support 
them in the general election. 
Thank you to the other al-
truistic candidates for put-
ting a large part of your life 
on hold in order to make life 
better for us all. Round two 
starts today—run run run!!!•

By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6

More  Resources  and  News  online  at  GreaterDiversity.com
Business  Resources

   Greater Diversity News              GreaterDiversity.com          Week of  November 28 - December 4, 2013             Page 5        

Appointments  only:

‘Start-Up Now’ Conference Answers What Makes a 
Successful Entrepreneur

Support  Your  Community,  Buy  from
Small  and  Medium  Local  Businesses:  

Drivers of Change

Add  your  business  listing  to  
GDN  Networking  Directory,  Email  
travis@GreaterDiversity.com  
and  get  it  featured  in  the  
weekly  print  edition.  

Join the Network 
Post  your  information  today  for  
FREE!  Get  on  the  Web!

Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
Darden   Second  Year   Student   Peter   Neems   and   Darden   Professor  
Saras  Sarasvathy

Greater Diversity News
www.GreaterDiversity.com

Co-publishers  
Peter & Kathy Grear

Editor in Chief  
John T. Holt

NNPA Contributing Writers
Marian Wright Edelman, Judge 
Greg Mathis, Harry C. Alford, 

Farrah Gray, George Curry, 
Marc H. Morial

Office/Accounts Receivable Manager
Sr. Graphic Designer

Jacentia Kinsey
Web Editor 

Data Entry/Clerical
Shanasa Scott

Fayetteville Distribution 
Manager

Michael Riley
Wilmington Distribution 

Manager
Larry Mills

CEO Peter Grear______________________
Greater Diversity News

P.O. Drawer 1679, 
Wilmington, NC 28402 
Phone: 910-762-1337 
 Fax: 910-763-6304 

National Watts: 1-800-462-0738______________________
Subscriptions: 
 $37.71 Yearly

 $71.65 Two Years
 $101.82 Three Years______________________

Office Hours: 
Mon. - Thurs. 9:00 a.m. - 4 p.m. 

 Fri. 9:00 a.m. - 1 p.m. 

POSTMASTER: 
Send address changes to 
Greater Diversity News, 

P.O. Drawer 1679, 
Wilmington, NC  28402

 GDN and 
GreaterDiversity.com
accept credit cards 
for services and 
subscriptions. 
Call 800-462-0738

Left Out of the Economy:
Will Blacks Vote?

Greater Diversity News’ Local Distribution Points
Pick Up Your Copy of GDN Today!

Wilmington, NC
chestnut st. Presbyterian 
church, 712 chestnut st. 
azalea coin laundry  
1107 Princess st.                                                
community Boys club 
910 nixon st.                                          
ebenezer missionary Baptist 
church, 2929 Princess Place dr. 
enoch chapel Baptist church 
7011 market st.                                          
ephesus sda church  
1002 castle st.                                        
5th ave. Baptist church 
817 north 5th st.                                     
First Baptist church 
520 north 5th st.                                    
Food lion, 2501-a castle 
Hayne road
Food lion, 3905-a 
independence Boulevard 
Food lion
45 south Kerr ave.
Food lion
2432 south 17th st.
Food lion   
1929 oleander dr.
greater diversity news’s 
Office, 272 North Front St., 
suite 300-a                                 
Johnson’s Beauty & Barber              
3138 wrightsville ave. 
John t. Hoggard H. school
4305 shipyard Boulevard                                    
life changing ministries 
worship center
4875 new centre dr. 
macedonia missionary Baptist 
church   
3701 Princess Place dr.                              
national Food
redcross st.                                             
st. Phillip a.m.e. church 815 
north 8th st.   

st. stephen a.m.e. church 
501 redcross st.                                    
shaw University  224 
north Front st.                                       
shiloh missionary Baptist 
church   
719 walnut st.
spiritual educational outreach 
ministries, 515 ann st. 
thompson’s Barber shop
1403 dawson st.                                        
Union missionary Baptist
2711 Princess Place dr.
Upperman african-american 
cultural center 
Uncw, 601 south college 
road, room 211 

warriors of christ, 1045-c 
south Kerr ave.

wilmington Health center 
(VA Office), 1705 Gardner Dr. 

Rockingham, NC
ellerbe grove missionary 
Baptist church, 162 ellerbe 
grove church road

Fayetteville, NC
aaa Barber shop
702 reilly road
Bethel a.m.e. Zion church
255 Vass road
cape Fear Valley Hospital 
1638 owens dr.
drop Zone Barber shop
6468 Yadkin road
evans metropolitan a.m.e. 
Zion church 
301 north cool spring st. 
Fayetteville Health department 
400 Pelt dr.
Fayetteville state University 
administration Building
1200 murchison road
Fayetteville state University 
library, 1200 murchison road
Fayetteville technical community 
college library, 2201 Hull rd. 
First Baptist church 
302 moore st.
Food lion
150 andrews road
Food lion, cape Fear Plaza

Food lion, 8175 cliffdale road

Food lion, 9535 cliffdale rd.
Food lion, college lake Plaza
Food Lion, Hwy 87 S (Gray Creek) 
Food lion, 2885 legion road
Food lion, 4196 raeford road
Food lion, 7071 raeford road
Food lion, 102 reilly road
Food lion, 3300 rose Hill rd.
Food lion, 2071 skibo road
Food lion, sycamore square
Food lion, westwood 
shopping center
Friendship missionary Baptist 
church, 400 campbell ave.
g. carter, 6434 Freeport road
gillespie Barber shop 
110 gillespie st.
greater works deliverance 
temple 
315 south Plymouth st.
greyhound Bus station 
324 Person st.
Harry Hosier United methodist 
church
6201 miliford road
Heal the land
414 Hall st.

Hood memorial a.m.e Zion 
church, 2801 rosehill road

Human relations department 
433 Hay st.

J. Fuller recreation center 
6607 old Bounce road

John wesley church 
616 cumberland st.

Kingdom impact global 
ministries 
2503 murchison road

lewis chapel church 
5422 raeford road

medicap , 1431 ramsey st.

mt. olive Baptist church 
118 Johnson st.

mt. sinai Baptist church 
1217 murchison road

naacP , 707 murchison rd.

Peace memorial christian 
church, 511 cumberland st.

Pentagon Barber shop
6441-1 Yadkin road

Prince Hall mason lodge 
820 cumberland st.

s & J gospel shop 
3308 Bragg Boulevard

st. luke a.m.e. church 
522 Hillsboro st.

second Baptist church 
522 old wilmington road 

simon temple
5760 Yadkin road

smith chapel Free will Baptist 
church 
519 Boundary lane

smith recreation center 
1520 slater ave.

social service 
1225 ramsey st.

suburban 
2112 murchison road

true Vines ministries 
5315 morganton road

two a military Barber shop
 718 north reilly road

Us Flea market mall 
504 n mcPherson road

U.S. Post Office 
301 green st.

Veterans administration 
200 ramsey st.

widU radio station 
rowan st.

williams chapel church
1230 north Bragg Boulevard

workforce development 
410 ray ave.
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Letter to the Editor:



 Unless new treatments 
are found, it is predicted that 
more than 100 million people 
worldwide will be affected by 
Alzheimer’s disease by 2050. 
With very few new drugs in 
the pipeline, researchers are 
exploring every possible av-
enue to treat the disease.
 One such researcher who 
is exploring new pathways is 
Riqiang Yan, PhD, Depart-
ment of Neurosciences, hold-
er of the Morris R. and Ruth 
V. Graham Endowed Chair 
in Biomedical Research. Dr. 
Yan is investigating how to 
stop the formation of dystro-
phic neurites (DN), which are 
irregularly formed bundles of 
nerve components prominent 

in the brains of Alzheimer’s 
patients.
 Dr. Yan and his team re-
cently discovered for the first 
time that DNs are formed 
when a problem occurs in the 
endoplasmic reticulum (ER)-
-the protein factory and dis-
tribution center of the cell. 
They found that DNs contain 
an overabundance of proteins 
that, when functioning nor-
mally, help give the ER its 
shape and structure. When 
these proteins start to accu-
mulate, however, ER organi-
zation and important cellular 
functions—including mito-
chondrial integrity—become 
impaired. This link was con-
firmed in brain samples from 

Alzheimer’s patients.
 One of the ER proteins 
(RTN3) was not readily de-
tectable in brain samples in 
patients under the age of 60, 
but was readily found in sam-
ples from patients over 65. In 
addition, when the team re-
moved RTN3, the presence 
of DNs decreased in aging 
and Alzheimer’s brains in a 
rodent model. This exciting 
finding suggests that target-
ing these proteins might be a 
viable approach to preserv-
ing cognitive function in el-
derly patients as well as pa-
tients with AD. The results 
are published online in the 
journal Molecular Psychia-
try. •
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Aging and Alzheimer's: Turning Back the Clock
Cell’s protein factory may hold key to stalling cognitive decline

Trump
continued from front

 Tr u m p  s e e s  t h e 
Republican Party and the 
Black vote as an undervalued 
asset and its management 
totally incompetent. He is right 
on both counts.
 The Republican Party, 
as currently constituted, is 
the party of old White men. 
Trump sees a great opportunity 
to expand the party’s market 
share by cultivating substantial 
relations with the Black and 
Hispanic communities, not 
just with words, but also by 
his actions.
 Tr u m p’s  n a t i o n a l 

spokesman is a Black female; 
his state director in North 
Carolina is a Black male. No 
other presidential campaign 
or party institution has Black 
staffers in such a position. 
Trump has publically stated 
his goal of getting at least 25 
percent of the Black vote. No 
other presidential campaign or 
party institution has made such 
a goal.
 The Republican Party will 
continue to be an undervalued 
asset as long as they hire 
consultants who go from losing 
campaign to losing campaign.
 We have a national 
convention coming up in July, 
but where are the Black staffers 
who have decision making 

powers? Where are the Black 
delegates? Where are the Black 
vendors? Will there be any 
Black entertainment?
  Yes, Trump does say 
some incendiary things and 
can be quite impolitic at times. 
But like anyone who is thrust 
from high school to the NBA, 
there will be some growing 
pains and many unforced 
errors (LeBron James, Kobe 
Bryant).
  One way of trying to 
prevent a hostile takeover is 
by using a poison pill. The 
purpose of the poison pill is to 
prevent the takeover from ever 
happening. •

By Dr. Patricia Maryland

 (NNPA) Our nation 
continues to marshal support 
for the people of Flint, 
Michigan, as the city rebuilds 
after its water supply was 
found to be contaminated with 
extremely dangerous amounts 
of lead. The long-term 
exposure of Flint residents 
to lead, which even in small 
amounts can cause grave 
health problems, has raised 
the public’s awareness of this 
health crisis and prompted 
the call for immediate and 
enduring action — now and 
for years to come.
 Pe rhaps  t he  mos t 
devastating consequence 
of the Flint water crisis is 
the uncertain impact that 
prolonged lead exposure will 
have on the city’s children. 
We know that infants and 
children under the age of 6 
are exceptionally vulnerable 
to lead poisoning, which 
can severely hinder mental 
and physical development 
and produce a host of health 
complications, including 
learning and behavioral 
disabilities, slowed growth, 
poor muscle coordination, 
hyperactivity, and lower IQ.
 More than 200 of the 
city’s children have already 
shown signs of elevated 
blood-lead levels, and the 
symptoms of poisoning can 
set in long after the child is 
no longer exposed – meaning 
that a child who appears well 
now can still face daunting 
health complications later in 
life.
 We do not yet know the 
gravity of what has transpired 
in Flint. But we do know this: 
Flint’s children deserve every 
opportunity to be healthy, 
and we must come together 
to develop a comprehensive 

strategy that guarantees the 
compassionate care they need 
to overcome short- and long-
term challenges to health.
 Flint has already seen 
an outpouring of support 
from community members, 
nonprofits, social service 
agencies and healthcare 
providers. Organizations 
including the Greater Flint 
Health Coalition, the United 
Way of Genesee County and 
Genesys Health System – an 
Ascension hospital serving 
Flint and its mid-Michigan 
neighbors – are working 
together to maximize the 
benefits of their support 
services and develop a long-
term healthcare strategy for 
the generation of Flint kids 
who might be adversely 
affected.
 But there is still much 
more work to be done, and it 
will take all clinical resources 
available to address Flint’s 
long-term health concerns for 
impacted children.
 Underlying the crisis 
in Flint are the many 
socioeconomic barriers that 
Flint’s low-income children 
and families faced long before 
the tragedy, including a lack 
of access to quality healthcare 
and affordable housing. In a 
city of more than 100,000 
Americans — where 57 
percent of residents are black 
and more than 40 percent live 
at or below the federal poverty 
level — there are virtually no 
grocery stores to be found. 
Together, we’re working to 
change that and ensure that 
Flint’s children are not left 
wanting – for nutritious food, 
early education and access to 
integrated social services – 
ever again.
 The road ahead is long, 
and we cannot do it alone. 
It will take a national effort 

from healthcare providers, 
policymakers, civic leaders 
and individuals to equip 
Flint’s children with the 
compassionate care they 
deserve.
 Even the smallest act of 
service can help address the 
short- and long-term costs of 
this crisis. The Flint Child 
Health and Development 
Fund – created by a united 
committee of residents, 
healthcare providers and 
community organizations – 
will be used to provide social 
services, early childhood 
education, behavioral health 
services and more to children 
in Flint. The Flint Child 
Health and Development Fund 
is so important to the local 
community that Ascension 
Michigan (Borgess Health 
– Kalamazoo, Crittenton 
Hospital Medical Center – 
Rochester, Genesys Health 
System – Grand Blanc, St. 
John Providence – Detroit, 
St. Mary’s of Michigan – 
Saginaw, and St. Joseph 
Hospital – Tawas City) has 
supported the initiative by 
donating to this effort.
 Giving what you can 
is the single most effective 
action you can take to 
contribute to the ongoing care 
and interventions in Flint. 
You can contribute today by 
visiting www.flintkids.org.
 Even after the water 
runs clean in Flint once 
again, its children – and 
our community – may bear 
these scars for years to come. 
And so we must confront the 
health ramifications of the 
crisis and support positive 
health outcomes for Flint’s 
children. It will require our 
foresight and collaboration 
to guarantee their long-term 
care. •

The Flint Water Crisis 
Can Still Bring Out the 

Best in Americans

Darnell
continued from front

 Throughout this ordeal, 
Earley has steadfastly pro-
claimed his innocence, insist-
ing that the choice to switch 
over to Flint water was the de-
cision of the former Emergen-
cy Manager Ed Kurtz and the 
Flint City Council and that he 
only followed their lead when 
he signed off on the decision. 
But until now, the man who 
has been at the center of two 
of the worst disasters in Mich-
igan’s recent history has not 
agreed to go on the record and 
give his full account of what 
happened. What follows is the 
unedited transcript of a series 
of written questions posed to 
Earley, each of which he an-
swered in written detail after 
those questions were first re-
viewed and approved by his 
attorney.
 Q: You have said that it 
was the Flint City Council 
that approved the switch to 
Flint water, and that you were 
simply following the wishes 
of that elected council when 
you signed off on the agree-
ment initiated by your prede-
cessor Ed Kurtz. Since then 
there have been a number of 
reports that seem to show the 
Flint City Council did not ap-
prove the switch to Flint water, 
but instead only voted to end 
the relationship with DWSD 
(Detroit Water and Sewer). Do 
you still stand by your version 
of events? And if so, do you 
wish to make any clarification 
that might shed light on what 
the media has missed or mis-
interpreted in regards to your 
version of what actually hap-
pened?
 DE: While much has been 
made about the actual vote that 
the city council took, the plan 
presented to and discussed 
with me upon entering office 
in October 2013 by former 
Emergency Manager Michael 
Brown, Public Works Direc-
tor Howard Croft, and Mayor 
Dayne Walling, was that the 
city would leave the Detroit 
Water and Sewerage Depart-
ment (“DWSD”) once its 50-
year contract with DWSD ex-
pired. The city would then join 
the Karegnondi Water Author-
ity (“KWA”), and would use 
the Flint River, in the interim, 
for the two years during which 
the new system was being con-
structed. Edward Kurtz signed 
two orders effectuating these 
actions. Specifically, on June 
21, 2013, he signed an Order 
“[a]uthorizing Approval to En-
ter into a Professional Engi-
neering Services Contract for 
the Implementation of Placing 
the Flint Water Plant into Op-
eration…using the Flint River 
as a primary drinking water 
source at a cost of $171,000…” 
It was also discussed with me 
at that time that, because the 
Flint River had served as a ca-
pable back-up water system 
during the life of the DWSD 
contract, was used as the pri-
mary water source for the city 
prior to the implementation of 

the DWSD contract, and be-
cause Flint did not have the fi-
nancial capability to sustain 
the costs for remaining with 
DWSD during the interim pe-
riod of construction, the river 
was the only legitimate and vi-
able interim option for the city. 
I am convinced that the council 
voted to go with KWA know-
ing that the Flint River would 
serve as the water source ir-
respective of an actual coun-
cil vote on that specific part of 
the plan. I also dispute the ac-
counts that I made any kind 
of dictatorial edict to force the 
city into using the Flint River 
despite pleas to the contrary. 
The record demonstrates lo-
cal consensus to use the riv-
er, and such use was discussed 
by the Council and the May-
or. In fact, the lone no-vote 
from the city council object-
ed to the KWA plan, arguing 
for using the Flint River as the 
permanent alternative source 
to DWSD rather than an inter-
im source. Further, one of the 
first issues presented to me by 
the water department staff for 
action when I arrived was to 
sell a portion of the water main 
that carried water from DWSD 
to the city of Flint to the Gen-
esee County Drain Commis-
sioner, since they were going 
to be using the Flint River and 
no longer needed that section 
of pipeline.
 The City Council vote was 
symbolic, and inherent in that 
vote was the use of the Flint 
River – this wasn’t a secret, and 
is germane to ending the rela-
tionship with DWSD given the 
circumstances. They could not 
vote to go to KWA without the 
understanding that they would 
use the river in the interim – 
otherwise, they would have no 
water at all for two years, as 
there were no other realistic 
options. EPA and MDEQ ad-
ditionally approved this river 
use in the interim. The Council 
vote was really about upgrad-
ing the local treatment plant 
and acquiring EPA and MDEQ 
approval. This was openly dis-
cussed on a regular basis, with-
out opposition at any time and 
at any level. It is disingenuous 
for my would-be critics, such 
as Mayor Walling, to suggest 
or believe otherwise. When it’s 
all said and done, what we re-
ally need to do is figure out a 
way [to] solve the present is-
sues involving not only the wa-
ter treatment situation but just 
as important, the aged and ill-
repaired condition of the city-
wide distribution system of 
pipes and control mechanisms, 
in order to prevent similar situ-
ations in the future.
 Q: As emergency man-
ager, is there anything you be-
lieve you could have done to 
prevent what is now being re-
ferred to as the Flint water cri-
sis? Is there anything you did 
that has not been reported or 
that has been misrepresented?
 DE: As Emergency Man-
ager you are given an 18-month 
timeline to manage a daunting 
list of organizational and finan-
cial challenges. When a dis-
tressed community is declared 

to be in financial emergency as 
described in Public Act 436 of 
2012, there are usually a num-
ber of long-term, systemic is-
sues that need to be addressed 
immediately and alongside 
day-to-day management of op-
erations of the city or school 
district. I relied on the profes-
sionals and experts to manage 
their day-to-day responsibili-
ties while I addressed the long-
term issues for turning around 
the city’s financial condition 
and returning it to local con-
trol. To be sure, I signed Order 
15 on June 20, 2014, increasing 
daily responsibilities to include 
the operations of the Depart-
ment of Planning and Devel-
opment and the Department 
of Public Works, including the 
Flint Water Treatment Plant. 
Reflective of this Order and 
Mayor Walling’s increased re-
sponsibilities, his annual com-
pensation rate was substantial-
ly increased, as well.
 In hindsight, there is prob-
ably more that everyone could 
have done, from the feder-
al level on down to the street 
maintenance employees who 
repaired the unusually high 
number of water main breaks 
in a distribution system near-
ing 100 years old. However, 
without the benefit of hind-
sight, one is left to follow the 
guidelines of the regulato-
ry agencies, MDEQ and EPA 
that monitor and implement the 
laws governing water systems. 
I am confident that we did that. 
Only after the fact have we all 
now learned that the regula-
tions, and the guideline proto-
cols that the city were told to 
administer were inaccurate – 
by the admissions of both EPA 
and MDEQ. Their standards 
for whatever reason were false, 
misguided, and misleading.
 What isn’t being reported 
is that when every option the 
staff attempted failed to elim-
inate the contaminants behind 
the boil water advisories (con-
tamination from TTHM, total 
coliform, etc.), I sought the as-
sistance of a professional water 
engineering firm, Veolia North 
America, to come in and help 
diagnose the problems. 
 Saying that I, as Emer-
gency Manager, unilateral-
ly made the switch is untrue, 
and saying that I turned down 
the DWSD offer to return to 
their water source in order to 
save, “a few dollars” is not 
only untrue but a disingenu-
ous fabrication that ignores the 
complexity of those decisions 
which were made in consulta-
tion with many others.
 First, the city of Flint had 
already invested millions in 
the KWA. Second, Flint sim-
ply had no money to pay for 
the costs of continuing to re-
ceive water from DWSD once 
they notified the city that the 
contract was going to termi-
nate. Third, what Flint real-
ly needed as an alternative 
to consider was a short-term 
contract, but DWSD would 
not offer anything less than 
a new long-term agreement 
with DWSD over 30 years. •



By Charlene Crowell
NNPA News Wire Columnist

 Although the former Co-
rinthian Colleges, once one of 
the nation’s largest for-prof-
it colleges, closed its doors 
last year, many of the prob-
lems incurred by its former 
students persist. The now-de-
funct college is the only ques-
tionable actor among for-prof-
it colleges.
 To date, investigations, 
and lawsuits have focused on 
a growing list of other for-
profit schools and colleges 
including but not limited to 
Computer Systems Institutes, 
DeVry University, ITT Tech, 
Marinello Schools of Beauty 
and Trump University.
 With tuition costs higher 
than many public colleges and 
universities, many for-profit 
college students are financial-
ly forced to take on private 
student loan debt at interest 
rates that exceed those of fed-
eral student loans. Others are 
advised to add related charg-
es to credit card accounts.
 One of the worst finan-
cial abuses perpetrated are 
against the men and wom-

en who sought to successful-
ly transition from military to 
civilian life. Many veterans 
enrolled and even graduat-
ed from for-profit institutions, 
like Corinthian, but now find 
there are three strikes against 
them: the promised better ca-
reers and high earnings nev-
er materialized, and thirdly, 
educational benefits that un-
derwrote a portion of the so-
called educational cost have 
now been suspended.
 In response, eight state 
Attorneys General have chal-
lenged the Department of Vet-
erans Affairs (VA) to “restore 
the educational and vocation-
al rehabilitation benefits that 
thousands of veterans are de-
prived of due to misleading 
advertising, or enrollment 
practices of predatory insti-
tutions, such as Corinthian 
Colleges, Inc.” These Attor-
neys General (AGs) represent 
the states of California, Con-
necticut, Illinois, Kentucky, 
Massachusetts, New Mexico, 
Oregon and Washington.
 “Most of the student re-
lief f lowing from enforce-
ment actions against preda-
tory educational institutions 

has, however, pertained to 
student loans – not the hard-
earned benefits of our nation’s 
veterans,” wrote the AGs.
 Two taxpayer funded 
programs, the Post-9/11 G.I. 
Bill and the Vocational Re-
habilitation and Employment 
(VR&E) program are at the 
heart of the AGs’ concerns. 

G.I. Bill benefits, funded by 
Title IV federal student aid, 
provide up to $21,084 per year 
for tuition; additional fund-
ing covers housing, books and 
supplies. VR&E benefits are 
awarded for service-related 
disabilities that can include 
job training and education, 
workplace accommodations 
and career coaching.
 Legally, for-profit colleg-
es may receive up to 90 per-
cent of their annual revenues 
from Title IV. VR&E assis-
tance is not included as part 
of Title IV. If both Title IV 
funds – which also include 
Pell Grants — are combined 
with VR&E benefits, taxpay-
ers are almost completely 
funding for-profit enterprises.
 “[T]he VA’s decision to 
provide funds to Corinthi-
an for student veterans’ at-
tendance at these programs 
should be deemed an admin-
istrative error,” said the AGs. 
“This administrative error 
deprived student veterans of 
their right to use their bene-
fits at an institution that was 
free of erroneous, deceptive, 
and misleading advertising, 
sales, and enrollment practic-
es.”
 For the Federal Trade 
Commission (FTC), the ap-
parent lack of actual benefits 
derived from enrollment at 
DeVry are at the heart of a 
lawsuit filed in late January. 
Its complaint charges that one 
of DeVry’s key claims was 
deceptive — that its gradu-
ates had 15 percent higher 
incomes one year following 

graduation. FTC also cited 
how DeVry promised that its 
graduates would find jobs in 
their fields of study and would 
earn more than those gradu-
ating with bachelor’s degrees 
from other colleges or uni-
versities. In most cases, these 
promises never materialized.
 On March 10, according 
to FTC, DeVry filed a motion 
to have the case dismissed. 
On May 2, a hearing will be 
held to hear oral arguments 
from both sides.
 “Millions of Americans 
look to higher education for 
training that will lead to 
meaningful employment and 
good pay,” said FTC Chair-
woman Edith Ramirez. “Ed-
ucational institutions like 
DeVry owe prospective stu-
dents the truth about their 
graduates’ success finding 
employment in their field of 
study and the income they can 
earn.”
 In at least one case, ‘uni-
versity’ was used in the name 
of a for-profit enterprise even 
though it lacked a required 
state charter to do so.
 According to New York 
Attorney General Eric T. 
Schneiderman, between 2005 
and 2011, Trump University 
operated as an unlicensed ed-
ucational institute that prom-
ised to teach real estate in-
vestment techniques. The 
office’s investigation revealed 
that participating consumers 
paid up to $1,495 for a three-
day seminar. While in atten-
dance, they did not receive 
the real estate training prom-

ised but were encouraged to 
sign-up for programs rang-
ing in costs from $10,000 to 
$35,000.
 In 2005, the New York 
State Education Department 
advised the enterprise of its 
state law violation. The enter-
prise’s name was not changed 
until 2010. Through it all, it 
never received a license to op-
erate in the state.
 “More than 5,000 people 
across the country who paid 
Donald Trump $40 million to 
teach them his hard sell tac-
tics got a hard lesson in bait-
and-switch,” said AG Schnei-
derman.
 The pending lawsuit filed 
in Manhattan’s New York Su-
preme Court, seeks full resti-
tution for consumers defraud-
ed of more than $40 million.
 A separate but similar 
2010 cased filed in San Di-
ego filed against Trump Uni-
versity is a second class-ac-
tion lawsuit, and is scheduled 
for a May 6 pretrial hearing.
 As for the now-defunct 
Corinthian Colleges, recent 
news accounts reveal how the 
purchaser of the former col-
leges, nonprofit Zenith Ed-
ucation Group, has failed to 
correct many of the prob-
lem students continue to 
face. While ownership may 
have changed and enrollment 
dropped, other issues like al-
legations of fraud and mis-
management by the same 
people who worked under Co-
rinthian persist.
 In response the Depart-
ment of Education confirmed 
to Associated Press on March 
15 that the law firm hired to 
monitor the college turn-
around was fired and further 
that a replacement will be 
hired.
 Last fall the Center for 
Responsible Lending (CRL) 
released research that found 
how high-cost, for-profit col-
leges make millions each year 
by targeting students of col-
or. As students of color en-
roll more often at for-profit 
colleges, they are also dispro-
portionately harmed.
 The quest for financial 
justice continues….
 Charlene Crowell is a 
communications manager 
with the Center for Respon-
sible Lending. She can be 
reached at Charlene.crowell@
responsiblelending.org. •
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Veterans and Consumers of Color 
Often Targeted for Fraud

 E A ST  L A NSI NG , 
Mich. – Most of the Fergu-
son protestors believed po-
lice view black people as 
worthless thugs and white 
people as innocent and supe-
rior - perceptions that, true or 
not, affect police-communi-
ty relations in an era of per-
sistent racial strife.
 Michigan State Univer-
sity criminologist Jennifer 
Cobbina conducted in-depth 
interviews with demonstra-
tors in Ferguson, Missouri, 
following the Aug. 9, 2014, 
fatal shooting of Michael 
Brown, an unarmed black 
man, by Darren Wilson, a 
white police officer.
 Cobbina's study, in the 
Journal of Crime and Justice, 
is one of the first to inves-
tigate whether and to what 
extent African-Americans 
associate people of color to 
crime, which is known as ra-
cial typification.
 "The protestors did not 
view police brutality and dis-
crimination as an isolated 
phenomenon," said Cobbina, 
associate professor of crimi-
nal justice. "Rather, they be-
lieved that it's reflective of 
broader social inequality and 
discrimination in society at 
large."
 The interviews with 81 

protestors -- 75 black, six 
white -- included a ques-
tion of whether blacks were 
more likely to engage in 
crime than whites. Past re-
search has consistently dem-
onstrated that white Amer-
icans strongly associate 
blacks with crime and over-
estimate the proportion of 
crime committed by people 
of color.
 But most Ferguson pro-
testors felt that whites and 
blacks commit crime equal-
ly, with blacks more likely 
to commit petty crimes and 
whites more likely to com-
mit white-collar crimes.
 As for perceptions about 
law enforcement, one re-
spondent, a black woman 
named Susanna, said po-
lice "view us as dogs. Our 
lives are [considered] worth-
less. They don't think that we 
matter." Another respondent, 
a black male named Kaleem, 
said police see black males as 
"suspects first, civilians sec-
ond."
 "The majority of the 
respondents did not racial-
ly typify crime, but they 
strongly believed the police 
did," Cobbina said. "Whether 
it's true or not, the very fact 
that they're perceiving this is 
obviously going to have an 

effect on police-community 
relations."
 The findings suggest 
people would like to see 
greater efforts to improve 
police-community relations, 
discontinue racial profiling 
and tackle the social, eco-
nomic and political issues 
that contribute to violence 
in urban and suburban neigh-
borhoods, such as unemploy-
ment and poverty.
 "The social unrest in 
Ferguson," the study says, 
"was not simply in response 
to the death of Michael 
Brown, but rather wide-
spread racial and social in-
justice on the part of the po-
lice and larger society that 
produced the conditions in 
which this young man was 
killed."
 Cobbina, who lived near 
Ferguson for five years, con-
ducted a second wave of in-
terviews with protestors af-
ter a grand jury chose not to 
indict Wilson for the shoot-
ing. She also interviewed 
demonstrators in Baltimore 
following the 2015 death of 
Freddie Gray while in police 
custody. Cobbina is writing 
a book on Ferguson and Bal-
timore residents' experiences 
with police. •

Police View Blacks as 'Suspects 
First, Civilians Second'

Press
continued from front

“Their articles, editorials, car-
toons, sermons, bios and ad-
vertisements included argu-
ments for the abolishment of 
slavery and the expressed pride 
in the accomplishment of the 
African-American communi-
ty.”
  The week’s activities 
kicked off with an NNPA 
Foundation Board meeting at 
the W Hotel that was followed 
by a special luncheon.
  NAHP also kicked off the 
week with a board meeting at 
the National Press Club and a 
chairman’s reception hosted by 
Fusion for both organizations 
was held at Univision Commu-
nications.
  On Thursday, March 10, 

McFarlane, Rolark Barnes 
and Chavis hosted the Hall of 
Fame enshrinement at How-
ard University as the NAHP 
held an event regarding legis-
lative policy at the Press Club. 
NAHP scheduled a meeting 
with Attorney General Loret-
ta Lynch while Chavis reached 
out to Congresswoman Elea-
nor Holmes Norton who held 
a press conference with both 
organizations on Capitol Hill 
on Friday to appeal for a study 
on how much money federal 
agencies are spending on ad-
vertising in the Black and La-
tino press and to advocate for 
D.C. statehood.
  That night, the 2016 Torch 
Awards honored Dr. Lonnie 
Bunch, Baltimore City Attor-
ney Marilyn Mosby, Sterling 
Premier Group CEO Thomas 
A. Moorehead, Retired Major 

General Charles F. Bolden Jr., 
and CEO of the National Co-
alition on Black Civic Partici-
pation Melanie L. Campbell.
  The groups also an-
nounced a “Get Out to Vote” 
initiative.
  “I am proud to join the 
formation for the first time 
of a historic alliance of Afri-
can-American and Hispanic 
publishers,” Holmes-Norton 
said. “You are the most trust-
ed source of news in our com-
munities.”
  Her comments echoed the 
words of Virginia Democratic 
Sen. Tim Kaine, who served 
as keynote speaker at the joint 
NNPA/NAHP luncheon on 
Thursday at the National Press 
Club.
  “I want to say a word 
about your role and why your 
role is so important,” Kaine 

said. “I’ve been looking for-
ward to coming to this historic 
meeting of the NNPA and the 
NAHP together. You have the 
trust of your readers at a time 
when people don’t trust the me-
dia. That is a precious com-
modity.”
  Tasha Boone, the program 
manager for the 2020 Census 
Integrated Partnership and 
Communications Program, 
Dr. Ashitey Trebi-Ollennu, a 
group leader and robotics en-
gineer at the NASA-Jet Pro-
pulsion Laboratory at the Cal-
ifornia Institute of Technology, 
Fernando Hernandez, direc-
tor for Microsoft Supplier Di-
versity; Dr. J. Nadine Gracia, 
the deputy assistant secretary 
for Minority Health and the di-
rector of the Office of Minority 
Health at the U.S. Department 
of Health and Human Services, 

and Dr. Thomas Mensah, one 
of four inventors and innova-
tors of fiber optics at Sullivan 
Park Research Center at Corn-
ing Inc., were among those on 
the schedule.
  Also attending were rep-
resentatives from dedicated 
sponsors RAI Reynolds, Ford, 
Chevrolet, Fusion, Charter 
Communications, Ascension 
and AP XPRESS Bus Com-
pany.
  In keeping with one of its 
premier missions of highlight-
ing youth, the NNPA also fea-
tured a program on Friday that 
included the SpelBots, Spel-
man College’s robotics team, 
which encourages students and 
young women of color to ex-
plore robotics and computer 
science.
  “It was one of the more 
impressive things I’ve seen,” 

said Rolark Barnes as she talk-
ed about the students at the 
NNPA event dedicated to sci-
ence, technology, engineering 
and math (STEM).
  Chavis noted that today’s 
Black-owned and Hispanic-
owned media companies exist 
during a propitious time in the 
publishing industry.
  Innovation and the use 
of technology will continue to 
be key components of strate-
gic plans for the next decade 
as NNPA strives to financial-
ly sustain its media and pub-
lishing businesses, he said.
  “Yet, we know for cer-
tain that the profitability of 
our businesses is also direct-
ly linked to the overall im-
provement of the quality of 
life in the communities that 
we serve and represent,” he 
said. •
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 Dr. Boyce Watkins, one 
of the most sought after Afri-
can-American entrepreneurial 
scholars in the world, leads a 
powerful panel discussion, de-
livering one of the most im-
pactful, yet hidden stories in 
all of Black History, Resur-
recting Black Wall Street: The 
Blueprint.
 The discussion focus-
es on the film, Resurrecting 
Black Wall Street: The Blue-
print that explores the founda-
tions of the Greenwood sec-
tion of Tulsa, Oklahoma and 
the atrocity committed against 
black American citizens.
 Scheduled to take place 
6:00 PM, Saturday, March 26, 
2016, at Harold Washington 
Cultural Center, (located at 
4701 S. Martin Luther King 
Drive, Chicago, IL 60653), the 
red carpet premiere and dis-
cussion promises attendees a 
first look at a film that is be-
ing talked about worldwide.
 “Additionally, they will 
get the opportunity to hear a 
lecture from leading schol-
ar Dr. Boyce Watkins, a pan-
el discussion from members 
of the cast and also do a meet 
and greet with Dr. Watkins 
and other cast members of 
the film,” said Micae Brown, 
Communications Director of 
the Watkins Media Group.

 Resurrecting Black Wall 
Street: The Blueprint exam-
ines Little Africa of Tulsa, 
Oklahoma in 1922, as a shin-
ing example of what black 
people can accomplish when 
we pursue our economic goals 
as a collective.
 Resurrecting Black Wall 
Street: The Blueprint is the 
brainchild of award-winning 
film director, Dorian Chan-
dler, and features leading fi-
nancial scholars, historians 
and activists. The film pro-
vides viewers with an oppor-
tunity to study the body of 
knowledge left behind by our 
ancestors, in order to move on 
to a more empowered future. 
Principles of cooperative eco-
nomics, wealth building, and 
black business development 
are addressed, along with the 
TRUTH about what happened 
to the people who had their 
wealth stolen and their sto-
ry buried for more than 100 
years.
About Watkins Media Group
 Watkins Media Group 
was founded by The Watkins 
Brothers (Dr. Boyce & Law-
rence) in 2011 as a way to em-
power and inform the African 
American community regard-
ing issues of importance.
 Dr. Boyce Watkins is 
one of the most highly sought 

after African-American en-
trepreneurial scholars in the 
world. Specializing in finan-
cial psychology, educational 
motivation, and black social 
commentary, Dr. Watkins has 
presented his message to mil-
lions, making regular appear-
ances on CNN, CNBC, MS-
NBC, ABC News, and many 
more national media outlets. 

Dr. Watkins has impeccable 
credentials to support his fi-
nancial advice. In college, Dr. 
Watkins earned BA and BS 
degrees with a triple major 
in Finance, Economics, and 
Business Management. He 
then earned a Masters Degree 
in Mathematical Statistics 
from the University of Ken-
tucky and a Ph.D in finance 
from The Ohio State Univer-
sity. During his year of grad-
uation, he was the only Afri-
can-American in the country 
to earn a PhD in Finance.
 In 2012, Dr. Boyce Wat-
kins became a full time en-
trepreneur focusing his tal-
ents on the betterment of the 
Black community in the Unit-
ed States and abroad. Through 
his role as CEO of WMG, 
Dr. Watkins provides the vi-

sionary leadership to help 
the organization fulfill their 
mission.
 Lawrence Watkins is 
one of America’s leading en-
trepreneurship and person-
al achievement experts. His 
overall mission in life is to be-
come a tycoon politically, so-
cially, and economically so 
that he may have a positive 
impact on his community. As 
COO of WMG, Lawrence’s 
role is to form & execute the 
strategic objectives to move 
the organization closer to its 
vision.
 Lawrence holds a B.S. in 
electrical engineering from 
the University of Louisville 
and an MBA in entrepreneur-
ship from Cornell University. 
He is a member of the Young 
Entrepreneurship Council, 

Business Leadership Council 
Emerging Leaders Program, 
and Management Leadership 
for Tomorrow and Alpha Phi 
Alpha Fraternity.
About the Harold Washington 
Cultural Center
 The Harold Washington 
Cultural Center (HWCC), a 
501(c) 3 a non-profit organi-
zation located in Chicago, Il-
linois. HWCC’s mission is to 
preserve and protect African 
American Culture. HWCC 
utilizes performing and me-
dia arts to deter at risk be-
havior in youth. HWCC part-
ners with community based 
organizations as well as na-
tional and internationally rec-
ognized historical arts institu-
tions in content and audience 
development. •

Dr. Boyce Watkins Leads “Black History Resurrection 
Black Wall Street: The Blueprint” Screen Discussion

 A four-month old Afri-
can American-owned compa-
ny has created a nationwide 
frenzy with its all-natural in-
ternal hair regrowth products. 
 The company is called 
MyFlowIndustry, created by 
Dr. Malikah Murphy who is 
also the CEO, and they have 
quickly made their mark in the 
$500 billion dollar hair care in-
dustry. Their over-night suc-
cess is due to the remarkable 
results that both women and 
men are experiencing with 
their products, which by the 
way have no chemical ingredi-
ents and are totally drinkable 
– just like lemonade or tea.
 According to Raven L. 
Mahdee, a representative of 
the company, MyFlowIndus-
try, has experienced massive 
success early due to the unique 
fact that once their custom-
er grow hair again, they don’t 
have to keep drinking the 
product in fear of losing their 
hair. If they discontinue using 
the product, their hair will re-
main – unlike what happens a 
lot with other chemical-laced 
hair products on the market.
 Mahdee says he knew 

these products were going to 
be a huge success because 
hairstylists and barbers were 
calling him and still do, up to 
four times a day. 
 The product has caught 
the attention of major retailers, 
but Dr. Murphy has made the 
decision to not go into stores 
with the products. Instead, she 
is allowing African-Ameri-
can entrepreneurs and others 
to become independent busi-
ness owners within the com-
pany and give them the op-
portunity to build a profitable 
business by sharing the prod-
ucts with their family, friends 
and others.
 And her idea has worked! 
According to Mahdee, the 
company has already re-
cruited over 3,000 indepen-
dent business owners in four 
short months of being in busi-
ness. They range from stay-
at-home moms to lawyers to 
doctors to other professional 
and blue collar workers, and 
all are profiting in nine differ-
ent ways as an independent 
business owner with the par-
ent company.
 The company is also al-

lowing teens to become inde-
pendent business owners, and 
the only requirements are that 
they must be 16-years old and 
have their parent’s or guard-
ian’s permission.
  He says that after speak-
ing with some of the African 
American Independent Busi-
ness owners within the com-
pany, the biggest reason why 
they decided to come on-
board was because they love 
the company’s story. “They 
feel good,” he says, “to be 
a part of a company that is 
owned by an African Amer-
ican woman who could have 
easily went retail but consid-
ered the economic situation of 
African Americans, and creat-
ed a business model for them 
that requires no experience or 
college education. The only 
thing required is sharing the 
products.”
 For more information 
about the company, MyFlow-
Industry, and/or the products, 
visit http://doforself.flgpro.
com •

Black-Owned Innovative Company 
Raises Hair From the Dead!

 Award-winning entre-
preneur Dante Lee has just 
published the first ever Afri-
can American guide to sell-
ing more books, and in this 
unique step-by-step guide, he 
reveals all of his secrets on 
how authors can be more prof-
itable and more successful. 
The book is entitled, Black 
Author Secrets: How I Make 
$2,500+ in Book Sales Every 
Month! and it’s exclusively 
available for just $2.99 via his 
publishing company at www.
UrbanEbooks.com
 In this 108-page book, 
Lee, who himself sells an av-
erage of 100 books or more 
per day, teaches existing and 
aspiring authors everything 
they need to know to generate 
constant streams of revenue 
with their books. He shares 
his own personal knowledge, 
insight and experience!
 “I wrote this book,” Lee 
comments, “because I know 
that a lot of authors, especial-
ly African American authors, 
are having difficulty making 
money from their books. They 
spend a year or more writing, 
editing, and proofreading, and 
then after the book comes out, 
nothing happens!”
 He adds, “This book is 
the first book of it’s kind that 
shows African American au-
thors exactly what they need 
to do to make at least $2,500 
a month in book sales.”
 The topics covered in the 
book include:
* Who I Am and Why You 
Should Listen to Me
* Understanding the Book In-
dustry – Facts Vs. Myths
* What it Takes to Be a New 
York Times Bestselling Au-
thor
* How to Come Up with the 
Best Possible Title for Your 
Book
* How to Design the Best Pos-
sible Book Cover for Your 
Book
* How to Edit, Proofread, and 
Create the Best Possible Con-
tent
* How to Get Your Book Pub-
lished
* How to Publish Your Book 
Yourself (and keep more prof-
its)

* How to Create Your Own 
Online Book Store
* How to Actually Make 
Money from Your Book
* The Best Pricing Strategies 
for Your Books
* The Best Marketing Ideas 
for Your Book
* The Best Black Author/ 
Business Events to Promote 
Your Book at
* and much more!
The book also includes:
* More than 30 colorful im-
ages of some of the best-sell-
ing African American book 
covers
* Step-by-step instructions 
and snapshots on how to cre-
ate your own online book 
store
* Amazing strategies, tips and 
techniques that publishers, 
book stores, and other suc-
cessful authors would never 

share with you!
 But wait, there’s more!
 As a companion, Lee 
has also released another e-
book entitled 7 Killer Black 
PR Secrets: How to Get Your 
Story in Any African Amer-
ican Newspaper, Magazine, 
and Blog (What PR Firms 
and Journalists Will Nev-
er Tell You!). This book is 
the first publication ever that 
teaches both African Ameri-
can authors and entrepreneurs 
to maximize their potential 
with the Black media. Read-
ers will learn how to devel-
op, enhance, and distribute 
eye-catching, sensational and 
mind-blowing press releases.
 For more details about ei-
ther book, visit www.UrbanE-
books.comcv •

First Ever African American 
Guide to Selling More Books

Black Author Secrets: How I Make 
$2,500+ in Book Sales Every Month!
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 KENANSVILLE, NC– 
Dr. Kent Guion, Chief Di-
versity Officer from the Uni-
versity of North Carolina at 
Wilmington, was the guest 
speaker for the recent Black 
History Celebration at James 
Sprunt Community College. 
 Dr. Guion received a 
Medical Doctorate from the 
School of Medicine at the 
University of North Caroli-
na at Chapel Hill, a MA in 
Physical Education, with an 
emphasis in Exercise Phys-
iology from the University 
of North Carolina at Chapel 
Hill, and a BS in Zoology 
from North Carolina State 
University. He also complet-
ed a Fellowship in Clinical 
Epidemiology and Primary 
Care General Internal Med-
icine at Duke Medical Cen-
ter.
 Dr. Guion’s speech was 
well-received by a captive 
audience of students, facul-
ty and staff.  He spoke about 
the importance of connec-
tions and the importance 
of “maintaining an ongo-
ing black history month ac-
knowledgement.”  He also 
shared that we can “acknowl-
edge some of the things that

 happened in the past and 
continue to understand and 
learn more, just about with 
every year, about how differ-
ent contributions really have 
put us to where we are at this 
moment in time.”  
 Two uplifting musical 
selections for the special 
event were provided by the 
newly formed Spartan En-
semble, made up of JSCC 
students and staff.  The en-
s e m b l e  i s  u n d e r  t h e 

direction of Tonda Clowney, 
Sr. Administrative Assistant 
to the Vice-President of Stu-
dent Services, and Christy 
Jeffers, WIA Case Manager.
 Opening and closing 
remarks were given by Mr. 
Jimmy Tate, with Jeremy 
Faison, Vice-President of the 
SGA, introducing the speak-
er.
 This event was spon-
sored by the JSCC Leader-
ship Center and the JSCC 
Student Government Asso-
ciation. •

Recent Black History Celebration at 
James Sprunt Community College

For 28 years gdn has made change 
happen with the help of our sponsors 

and advertisers

 WILMINGTON, NC - 
The students at DC Virgo 
Preparatory Academy re-
cently shared their STEM 
(science, technology, engi-
neering, math) projects and 
knowledge with the North 
Carolina Holiday Flotilla 
board members and other 
community stakeholders as 
they received a $5,400 do-
nation for the school’s STEM 
program from the Flotilla’s 
2015 efforts.
  “The Flotilla is pleased 
to present this gift in support 
of economic and workforce 
development for our shared 
community. These children 
will be our workforce of to-
morrow and we want them 
to be prepared,” noted long-
term Flotilla Board member, 
Linda Brown. “It is fascinat-
ing to see the STEM projects 
and hear the students share 
their knowledge. I am im-
pressed.”
  “Making the transfor-
mation to a STEM-focused 
school requires a substan-
tial infusion of time and fi-
nancial support to facilitate 
purchases relating to STEM 
equipment, focused teach-
ers’ STEM training and in-
cremental student expo-
sure outside the classroom, 
among other items. We 
deeply appreciate the Flo-
tilla’s support,” comment-
ed Eric Irizarry, DC Virgo 
Principal.
  This Flotilla initiative is 
possible through the gener-
ous support of CastleBranch, 
McGladrey and others.
  About the North Caro-
lina Holiday Flotilla and Its 
STEM Education Initiative
The North Carolina Holi-
day Flotilla at Wrightsville 
Beach has been around for 
33 years and typically at-
tracts over 50,000 visitors 
during the series of events 
occurring during the Friday 
and Saturday of Thanksgiv-
ing weekend. The Flotilla 
provides a strong economic 
stimulus for the Wilmington 
area during a transitional 
time of the year for many 
local businesses.
  In 2014, the Flotilla add-

ed a philanthropic sponsor-
ship initiative for businesses 
and other organizations that 
were interested in education 
as a tool for developing the 
local community and future 
workforce. This effort has 

focused on supporting the 
STEM in education initiative 
at DC Virgo in 2014 – 2016.
  You can visit the Flotil-
la’s website at  www.ncholi-
dayflotilla.org.•

Virgo Students Demonstrate STEM 
Projects and Receive Grant Money 
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By James A. Washington
(The Dallas Weekly)

 This column is all about 
not putting limits on a limit-
less God. In church, the ser-
mon was all about how we, 
as finite creatures, do a pret-
ty good job of trying to put 
the infinite being of God into 
some way, shape or form that 
we can understand. The prob-
lem with that is we can’t do it. 
Our brain won’t let us com-
prehend all knowing, all pow-
erful, everywhere since be-
fore time began and after it 
stops. You see the terms “all,” 
“before,” and “after,” presup-
pose there is a limit to time 
and space and power and un-
derstanding and things. It is 
the way of a finite being which 
happens to be us. These are 

human characteristics and it 
is how we have come to ratio-
nalize life. It begins at birth. It 
ends at death. But does it? Pas-
tor was teaching that as long as 
we operate that way, we limit 
what we think we’re able to do. 
His point and mine is don’t put 
man’s limits on God’s prom-
ises.
 You see each one of us 
has an image of ourselves on 
the inside of who we are and 
what we can do. It has been 
shaped by friends and fami-
ly, situations and circumstanc-
es, what we want and what we 
have. For many of us that im-
age is in direct conflict with 
what God sees and knows He 
has placed within us. Let me 
put it this way. Would you ask 
a homeless man for $100? Of 
course not! You wouldn’t ask, 
because you wouldn’t believe 
he had it. So if you do not be-
lieve there is greatness in you, 
dare I say you wouldn’t ask 
God for it. And there’s the rub. 
I am now of the opinion, it’s 
time for all of us to put de-
mands on God. I am not be-
ing arrogant or presumptuous. 
I am trying to be humble, re-
spectful and obedient. God 
has been saying forever to ask 
him. As a matter of fact, He 
says, ask, seek, and knock. In 
each instance your action is 
promised a positive reaction. 
Don’t ask. Don’t get. I’m real-
ly talking about mustard seed 
stuff here. Your faith dictates 
what you ask for. Do you have 
enough faith to take the lim-
its off God and to ask Him; to 
demand from Him the inheri-
tance that is yours as delivered 
by the finished work of Jesus 
Christ?
 I understand this can be 

tricky stuff. And it’s not easy. 
We put obstacles in our way 
when it comes to simply re-
ceiving the grace and bless-
ings of God. I’m merely point-
ing out that we have some say 
in this. We have a spiritual 
obligation to not limit God. 
The solution is to recognize 
those things we do that are 
subtle, but devastating to our 
achieving God’s purpose for 
us. Fear limits God. If you 
think the answer will be no, 
you won’t ask. Unbelief lim-
its God. If you don’t believe 
it’s possible, then all things 
become impossible. Disobe-
dience limits God. If you 
disobey, you don’t think you 
have the right to ask for any-
thing. And comparison lim-
its God. If you feel unworthy 
and less than those who have 
more, you’ll accept what you 
have and nothing more. How? 
Why? By negating a willing-
ness to believe that we are tru-
ly blessed and highly favored, 
made in the image of almighty 
God and destined to be great 
for Him. You know there is 
fear of failure and fear of suc-
cess, both with the same result. 
I call it, “the do nothing”. It’s 
comfortable and you can han-
dle that. Who wants to expect 
everything when the world has 
taught you that you don’t de-
serve anything? My proof of 
what I’m saying is in Matthew 
4:11, after the devil tempted 
Jesus with everything in the 
world and He refused in the 
name of God. “The devil left 
Him and angels came and at-
tended Him.” In the name of 
the devil, Jesus was aware 
enough to say, no, thank you. 
And because He knew where 
His blessings lay, God sent 

angels to attend Him and in 
God’s name gave Him every-
thing the devil had promised.
 Think about that.
 Are you making any de-
mands on God? He’s just wait-
ing on you to recognize He’s 
your God, daring you to ask so 
He can give. Without the ques-
tion, without the demand, it’s 
an unfulfilled dream, a moun-
tain too big to move, a desire 
never met. And this I know. 
Psalm 37:4-5 says, “Delight 
yourself in the Lord and He 
will give you the desires of 
your heart. Commit your way 
to the lord, trust in Him and 
He will do this;” You gotta be-
lieve.
 May God bless and keep 
you always.
 The Dallas Weekly is a 
member publication of the 
NNPA. Learn more about be-
coming a member at NNPA.
org. •

spiritual wisdom, Health 
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The Living 
Word
1 John 2:4-6
The Message  

8:  Don’t overlook the obvious 
here, friends. With God, one 
day is as good as a thousand
 years, a thousand years as 
a day. 

9:  God isn’t late with his 
promise as some measure 
lateness. He is restraining 
himself on account of you, 
holding back the End because 
he doesn’t want anyone lost. 
He’s giving everyone space 
and time to change. •

A Division of CLI Radio, LLC
P.O. Box 695

Wilmington, NC 28402
910.343.6005/910.232.5433

www.gospeljoy1490.com

Walk Into Your Inheritance 
Outreach Ministries

Clothing Donations are being accepted to help those 

less fortunate across the Counties!!

Drop Off Location: 1757 Stanley Rd. Supply NC 28462

(Located Near Cedar Grove Middle School)

Please Contact Elder Utrillia Johnson or 

Elder John H. Johnson III @ 910-294-0656 For More Info!!

Thank You In Advance & May GOD bless each of you!

Luke 6:38

Stay Tuned For The Next FREE GIVEWAY NEAR U!

 ST. LOUIS, MO – Moti-
vational speaker Eric Thom-
as, also known as “The Hip 
Hop Preacher”, recently 
went off on some students as 
he was speaking to them in 
an auditorium at a local high 
school in St. Louis. Several 
students reportedly were be-
ing disruptive, and refused 
to be quiet.
 Thomas told them in a 
very stern voice:
 “Listen to me very 
closely.  They pay me 
$50,000 to $100,000 when I 
speak to corporate America. 
I go to a basketball program 
and they pay me good. I ain’t 
getting a dime here. I’m here 
because I love you, but I’ll 
be darned if I come here for 
free and you disrespect me. 
I ain’t 20-years-old. I ain’t 
19-years-old. I’m a grown 
man. I’m here because I love 
you. I’m here because I love 
ya’ll, they ain’t paid me a 
dime. As a matter of fact, I 
came to use my influence to 
raise money so a group of 
kids can go to Costa Rica. 
I’m not here to get nothing, 

I’m here to give you some-
thing. I’m not here to take 
nothing from you. I’m here 
to give you something.”
 “And listen to me close-
ly, when people love you, 
you don’t do them like dirt. 
When people care for them, 
you don’t disrespect them. 
You ain’t got but a few peo-
ple who care about you in 
this world. Didn’t you hear 
what I just said? If you’re in 
the wrong place, you’re go-
ing to get shot and killed. 
Ain’t nobody going to go to 
jail for it. Ain’t nobody go-
ing to go to jail for it. Ain’t 
nobody gonna do no time 
for it. So the few people who 
you do have that care, you 
can’t treat them like gar-
bage.”
 He continued:
 “And you’re gonna have 
the nerve to laugh and joke 
when teachers are trying 
to teach you? You got the 
nerve to act the fool when 
somebody cares about you? 
You’re talking when I’m 
talking. Do you know that 
if I go to a Jewish school, 

them kids are quiet. If I 
go to a white school, them 
kids quiet. If I go to a La-
tino school, they quiet. The 
only kids that disrespect 
me is black kids. That’s it, 
my own, are the only ones 
who disrespect me. I work in 
any other school and they’re 
like, ET, we’re taking notes. 
I come home, you talking. 
You’re capping jokes. You 
think something is funny. 
Look how we’re living. Ain’t 
nothing funny. Ain’t nothing 
funny y’all.”
 “Have you lost your 
mind? We are survivors… 
You know how to sit down 
and shut up. You do it when 
you’re watching videos.”
 His words, although 
harsh, seemed to calm the 
students down, and many 
got serious and started lis-
tening to him – and even 
started clapping. Even more, 
the YouTube clip ended up 
going viral on Facebook and 
Twitter and to-date has more 
than 900,000 views. •

Spiritually Speaking: Demand Your Inheritance

By Pastor Dale Haynes

Lest Satan should take advan-
tage of us; for we are not igno-
rant of his devices. 
2 Corinthians 2:11

 The spirit realm?  Can’t 
see it, can’t hear it, can’t touch 
it and can’t smell it yet it has 
an effect on us.  God and his 
Heavenly emissaries minis-
ter what is right and good for 
us.  On the other hand Luci-
fer (not the TV show) and his 
crowd look to hinder what is 
right and good and put forth 
an agenda of evil.  That is 
why God has equipped us to 
stand against Lucifer and to 
live victoriously in the good 

of his ministering.  It requires 
our being alert in the Holy 
Spirit to know when to act in 
your equipping.
 Beloved, we have the 
whole armor of God, we have 
the power of prayer, we have 
the blood of the Lamb, and 
we have the counsel of God’s 
Word and the guidance of the 
Holy Spirit.  It only seems 
practical to me that we should 
use what God has equipped 
us with in Christ Jesus.  Let’s 
be sensitive to the leading of 
the Holy Spirit! (Revelation 
12:11) •

Practical Spirituality

“Have You Lost Your Mind?” 
Motivational Speaker Goes Off on Black 

Students After Being Disrespected



ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52 South, 
Mount Airy, NC 27030 will be bidding 
the following project at the March 31,  
2016 bid opening of the Town of Wake 
Forest:

Bid #  
099-072

TIP #
C-5164 & EL-5100AE 

County 
Wake

Description
Smith and Sanford Creek Greenway 
Dunn Creek Greenway Downtown  
Connector

We are interested in your quotations for 
construction surveying, asphalt, curb &  
gutter, concrete sidewalk, paint pavement 
marking lines, thermoplastic pavement 
marking lines, seeding and mulching, 
landscaping, erosion control, fencing- 
gates, storm drain, and hauling. A pre- 
bid conference will be held in our office 
on Thursday, March 24, 2016 to discuss 
the proposed project with any interested 
DBE/WBE/MBE. Please call 336-789- 
8221 if you plan to attend the pre-bid  
meeting. You may call in your quote to 
our Mount Airy office at 336/789-8221, 
fax it to 336/789-6807, or email Tom  
Barton at tom@smithrowe.com .
                                                                                              

ADvERTISEMENT FOR BIDS

PhySICAL EDUCATION FACILITy
WESTERN GUILFORD 

hIGh SChOOL
GREENSBORO, NORTh CAROLINA

New Atlantic Contracting, Inc. is hereby 
soliciting quotations from MBE/WBE/ 
DBE firms for the above-referenced project  
that involves construction of a new 
29,610 SF Gymnasium/PE building, 6,200 
SF of renovations to an existing auxiliary  
gymnasium, and extensive associated 
sitework.

Our goal is to maximize HUB participation 
in the project and we would greatly  
appreciate your involvement in these  
efforts. Please fax your quotes to our 
office no later than 11:00 AM on Tuesday, 
April 12, 2016 or, if you prefer, you can  
email your quotation directly to our bid  
room email account at bids@new-atlantic. 
net.
 
Project bid documents may be viewed at 
the following locations: 
 y New Atlantic Contracting, Inc. online 

ShareFile Website at http://www.new-
atlantic.net

 y Online for HCAC subscribers at http://
www.hcacarolinas.org

 y Online for iSqFt subscribers at http://
www.iSqFt.com 

 y Online for Reed Construction Data  
subscribers at http://www.reedconst 
ructiondata.com

 y Minority Contractors Resource Center 
plan room at 125 North Irwin Avenue – 
Charlotte, NC

 y TFF Architects office plan room at 
300 North Greene Street - Suite 285 –  
Greensboro, NC

For additional information regarding this 
project, please contact:

Mark Harrod – Senior Estimator 
New Atlantic Contracting, Inc. 
2635 Reynolda Road  
Winston-Salem, NC 27106 

Email:  mharrod@new-atlantic.net
Phone:  336.759.7440
Fax:  336.759.7445
Web:  www.new-atlantic.net
                                                                                              

NOTICE TO BIDDERS
BUNCOMBE COUNTy 

BOARD OF EDUCATION

This is a request for proposals from 
Buncombe County Board of Education  
for Synthetic Field Replacement at  
Charles D. Owen and Clyde A. Erwin 
high Schools. Bid opening date is April 
13, 2016. An open pre-bid meeting and 
preferred brand alternates meeting 
will be held at Charles D. Owen high 
School March 24, 2016, 11:00 am. The 
preferred brand alternate item is Astro 
Turf GameDay Grass XPe42, Slit-film  
fiber, 2.5” pile height.

Request for bids and proposals can be  
viewed at the schools system’s website 
www.buncombe.k12.nc.us, under  
Services, on the Purchasing page. Copies 
can also be obtained from Buncombe  
County Schools, Board of Education 
offices, 175 Bingham Road, Asheville, 
NC 28806, attention Mr. Ron Venturella,  
during normal office hours.

The  Buncombe  Coun ty  Boa rd  o f  
Education reserves the right to reject any 
or all bids for any or no reason, and to  
waive informalities.
                                                                                              

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

ADvERTISEMENT FOR BIDS

BECO, INC. solicits M/WBE quotations 
from electrical material suppliers and  
subcontractors for the following project:

Forsyth County Probation & Parole
Upfit
Winston Salem, NC

Plans can be reviewed at our office at 
2124 Surrett Drive, High Point, NC.

Contact James Williams (336) 889-3477. 
Bid Date: April 5, 2016
                                                                                              

ADvERTISEMENT FOR BIDS

BECO, INC. solicits M/WBE quotations 
from electrical material suppliers and 
subcontractors for the following project:

Guilford Middle School 
New Construction
Greensboro, NC

Plans can be reviewed at our office at  
2124 Surrett Drive, High Point, NC.

Contact James Williams (336) 889-3477. 
Bid Date: April 27, 2016
                                                                                              

ADvERTISEMENT FOR BIDS

BECO, INC. solicits M/WBE quotations 
from electrical material suppliers and  
subcontractors for the following project:

highland Ave Center Behavioral 
health Services
New Construction
Winston Salem, NC 

Plans can be reviewed at our office at  
2124 Surrett Drive, High Point, NC.

Contact Ron Whitt (336) 889-3477. 
Bid Date: April 19, 2016
                                                                                              

INvITATION TO BID
MWBE/DBE SUBCONTRACTORS

 
Bar Construction Co., Inc. 

is soliciting quotations for the following: 
The Old Guilford County Courthouse 

hvAC Renovations. Bids are due 
at 2:00 pm on 03/31/2016. Interested 
subcontractors should contact Mike 

Schultz at 611-A Industrial Ave, 
Greensboro, NC 27406, (336)-274-

2477, or mschultz@barconstruction.com.
                                                                                              

ADvERTISEMENT FOR BIDS

UNC Charlotte is soliciting bids from  
interested general contractors until 3:00 
P.M. EST on Tuesday, April 12, 2016 for 
the East village Utilities project. Details  
are available at http://facilities.uncc.edu/
                                                                                              

ADvERTISEMENT FOR BIDS

STATE OF NORTh CAROLINA
DEPARTMENT OF 

TRANSPORTATION
RALEIGh, N.C.

The Deadline for submitting Electronic  
Bids on the following projects as well  
as the public reading will be APRIL 19, 
2016, at 2:00 pm. The public reading  
will be held in Contract Standards and 
Development Unit Conference Room 
(Room 156 A/B), Building B, North  
Carolina Department of Transportation, 
Century Center Complex, 1020 Birch  
Ridge Dr., Raleigh, NC 27610. Please 
enter door B-2.

APRIL 19, 2016 LETTING 
REvISED

(C203723) GRANvILLE;
(C203725) FORSyTh; 
(C203849) DAvIDSON;
(C203854) FORSyTh; 
(C203722) CABARRUS;
(C203850) UNION;
(C203822) CATAWBA; 
(C203839) CATAWBA; 
(C203836) GASTON;
(C203720) RUThERFORD;
(C203724) BUNCOMBE; 
(C203842) JACKSON, MACON
(C203852) PERSON

A bid bond or bid deposit in the amount 
of 5% of the bid will be required.

These  cont rac ts  a re  subjec t  to  a l l  
appropriate Federal Laws, including 
Title VI of the Civil Rights Act of 1964.

Plans, proposal forms, and specifications 
may be obtained at the Raleigh Office 
of the Department of Transportation,  
Telephone # 919-707-6925 

DEPARTMENT OF TRANSPORTATION
MR. MIKE HOLDER, PE
CHIEF ENGINEER
                                                                                              

SINGLE-PRIME GENERAL 
CONTRACTOR’S INVITATION

 TO QUALIFY

Project Description: 
The Fayetteville Regional Airport –  
Airline Terminal Improvements 
project is comprised of a series of additions  
and renovations updating the entire  
terminal building complex and i ts 
surrounding site. The work includes  
replacement of Concourse A and the  
Securi ty Checkpoint  /  Restaurant 
Connector, additions to the Main Terminal  
entrances, renovations to the Ticketing, 
Baggage Claim, Main Terminal, and 
B Concourses, and repositioning of the  
m a i n  d r i v e w a y  d r o p - o f f  r o a d  t o 
accommodate the new entrance additions.  
The construction work will be bid and be 
awarded to a Prequalified Single-prime 
General Contractor and constructed in 
phases over approximately 28 months 
to allow the Airport to remain fully  
operational at all times. 

For Pre-qualifications of the Fayetteville 
Regional Airport – Airline Terminal 
Improvements, Fayetteville, NC project, 
Sealed Contractor Pre-Qualification  
Statements will be received until (TO 
BE DETERMINED) at:

BJL Construction Company, Inc. 
4905 Arbor Chase Drive
Raleigh, NC 27616

NOTE: Sealed Pre-Qualification 
Statements must be post marked by 
the day and time listed above to be  
reviewed.

Bidders MUST Prequalify to submit bids 
as a Single Prime General Contractor. 
Prequalification Forms can be obtained, 
by e-mailing bjl.construction@yahoo.com 
to request a form.

The City of Fayetteville, NC reserves the 
unqualified right to reject any and all pre-
qualification submittals.

CONTRATOR’S PREQUALIFICATION 
STATEMENT REQUIREMENTS
The General Contractor must be able to  
secure a payment and performance bond 
of up to $30,000,000 for this project to 
qualify.
                                                                                                   

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority  
prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                          

INVITATION TO BID
MARCh 17, 2016

2:00 PM

Project: 
NCDOT New Hanover County
Contract ID: 
DC00126
WBS Element: 
45333.3.FD10
Federal Aid No.: 
HSIP-1100(32)

Work Description: 
Grading, Drainage, Paving – River Rd & 
Sanders Rd.

Estimator: 
Rip Parks, 
(P) 910-675-2554
(F) 910-675-3709

Plans and specifications may be viewed 
at the following NCDOT Website address  
and at our office location listed below.

https://connect.ncdot.gov/letting/Pages/
Letting-Details.aspx?let_type=3&let_
date=2016-03-17
Barnhill Contracting Company
4901 N. College Road
Castle hayne, NC 28429
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INvITATION TO BID

Jacksonville Mechanical, Inc.  is  
so l ic i t ing  b ids  and encouraging 
participation by DBE/MBE/WBE 
subcontractors and/or suppliers for the 
following

Project:
Water System Improvements No. 146,  
Goldsboro, NC
Bid Date: Tuesday, April 5, 2016 at 2:00 
P.M.

Scope of Work:
Work includes site work for a water / sewer  
project in Goldsboro, North Carolina.

The CONTRACT DOCUMENTS may 
be examined at:

Jacksonville Mechanical, Inc.
www.jvillemech.com 
www.randwconstruction.com

Contact Information 
Kyle Becher, Estimator
Office:  (910) 455-1830
Fax:  (910) 455-9163
Email:  Kyle@jvillemech.com
                                                                                              

ADvERTISEMENT FOR BIDS 
CITy OF WAShINGTON, N.C.

WATER AND SEWER 
IMPROvEMENTS

FAIRFIELD INN AND SUITES

A. GENERAL

Sealed bids will be received by the  
City of Washington, Washington, North 
Carolina, in the Washington City Council 
Chambers until 2:00 p.m. on Thursday, 
April 14, 2016 at which time and place 
all bids will be publicly opened and read 
for the water and sewer improvement 
work described below.
 
Complete plans, specifications and  
contract documents will be open for 
inspection in the office of the Director 
of Public Works, Washington, NC. A  
copy may be obtained by paying a non-
returnable fee of $25.00 to the City of 
Washington, North Carolina.

The water and sewer improvement work 
will be performed at the Fairfield Inn and 
Suites site located on the north side of West  
15th Street between Cherry Run Shopping 
Center and the City of Washington Fire 
Station Number 2.
 
WATER
Work will consist of 520 feet of 8 inch 
water line with one fire hydrant,
Service tap, backflow preventer and meter, 
Fire sprinkler tap with backflow preventer
Portable water tap, backflow preventer 
and meter
 
SEWER
Work will consist of 305 feet of 8 inch  
sewer line,
3 manholes,
Two sewer connections to building

B. SUBMISSION INFORMATION

1. Bids must be in a sealed enveloped 
m a r k e d  “ B I D  F O R  C I T Y O F  
WASHINGTON, FAIFIELD INN  
A N D  S U I T E S ,  WAT E R  A N D 
SEWER IMPROVEMENTS”.

2. Bids may be mailed to:
  Frankie Buck, Director of Public Works
  City of Washington
  102 East Second Street
  P. O. Box 1988
  Washington, N.C. 27889

3. Questions should be addressed to:
  Frankie Buck, Director of Public Works
  City of Washington, N.C. 
  (252) 975-9302
  fbuckjr@washingtonnc.gov

C. SMALL AND/OR MINORITy 
C O N T R A C T O R S  A R E  
ENCOURAGED TO SUBMIT 
BIDS.

D. ALL AWARDS PURSUANT TO 
ThIS PROCUREMENT MAy BE 
CONTINGENT UPON RECEIPT 
AND APPROvAL OF GRANT 
O R  L O A N  A G R E E M E N T 
D O C U M E N T S .  N O  F U N D S 
WILL BE OBLIGATED UNTIL 
APPROPRIATE DOCUMENTS 
A R E  E x E C U T E D  A N D  
APPROPRIATE CONDITIONS 
ARE SATISFIED. ThE CITy 
OF WAShINGTON RESERvES 
ThE RIGhT TO REJECT ANy 
AND ALL BIDS.

                                                                                              

RE-ADvERTISEMENT

NOTICE TO CONTRACTORS

BIDDER PRE-QUALIFICATION 
REQUEST

Choate Construction Company, as  
Construction Manager at Risk, is seeking 
to pre-qualify construction trade and 
specialty contractors to submit bids for 
furnishing labor, materials, equipment  
and other items for the 09L-Painting 
and high Performance Coatings 
and 08E-Installation of Doors and  
hardware bid packages. The project  
includes extensive renovations to  
approximately 220,000 sf of existing lab 
and Vivarium space on the UNC Campus 
in Chapel Hill, NC. Target bid date is  
late April, 2016. Historically underutilized  
business participation is encouraged. 
Bids will be accepted only from pre-
qualified firms. Deadline for interested  
contractors to submit their completed 
prequalification submittal is 5PM EST 
April 15, 2016, to: Ms. Sharon Lee, Choate 
Construction Company, 4800 Falls of  
Neuse Road, Suite 106; Raleigh, NC  
27609 or via email to: slee@choateco.com.  
Prequalification forms are available at the 
Choate Construction Company offices in 
Raleigh, NC or via email from: slee@ 
choateco.com. Questions may be directed 
to Mitchell Puryear at mpuryear@choate 
co.com or Sharon Lee at slee@choateco.
com at (919) 508-1989.
                                                                                              

INvITATION TO BID

WeaverCooke Construction invites all 
qualified MWBE / HUB subcontractors 
and vendors to submit proposals for the  
following project:  Saint Joseph of the 
Pines in Southern Pines, NC - Major  
renovation project at an Assisted Living 
Facility. Bids due Tuesday March 29, 
2016 10:00 am Contact: Cindy Gibson at 
336-378-7900, email cgibson@weaver 
cooke.com or fax 336-378-7901 for 
information on this and other projects  
and for  ass is tance  wi th  p lans  and  
specifications. Davis Bacon and Section 
3 Program compliance may be required. 
WeaverCooke ,  LLC  i s  an  equa l  
opportunity employer. 
                                                                                              

INvITATION TO BID

WeaverCooke Construction invites all 
qualified MWBE / HUB subcontractors 
and vendors to submit proposals for the  
fol lowing project :  Deacon Place 
Apartments in Winston-Salem, NC –  
The new construction of a Student 
housing Community, with Clubhouse. 
Bids due Tuesday March 29, 2016 2:00 
pm Contact: Cindy Gibson at 336-378-
7900, email cgibson@weavercooke.com 
or fax 336-378-7901 for information on 
this and other projects and for assistance 
with plans and specifications. Davis 
Bacon and Section 3 Program compliance 
may be required. WeaverCooke, LLC is  
an equal opportunity employer. 
                                                                                              

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52 South, 
Mount Airy, NC 27030 will be bidding 
the following project at the March 31, 
2016 North Carolina Department of  
Transportation Division 3 Letting:

Contract ID  
DC00122 

County 
Sampson 

Description
Bridge 167 Over Little Beaverdam Creek

We are interested in your quotations for  
construction surveying, grading & 
drainage, asphalt, shoulder berm gutter, 
guardrail, work zone signs, paint pavement  
marking lines, temporary silt fence, 
seeding & mulching, vertical concrete 
barrier rail, and hauling. A pre-bid 
conference will be held on Thursday, 
March 24, 2016 at 10:00 A.M. to discuss 
the proposed project. Please call 336/789- 
8221 if you plan to attend this meeting. 
You may call in your quote to our Mount 
Airy office at 336/789-8221, or fax it to 
336/789-6807, or email Frank Fulp at  
frank@smithrowe.com .
                                                                                              

 March 24, 2016 - March 30, 2016
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ADvERTISEMENT FOR BIDS

The City of Fayetteville will accept 
sealed bids until 10:30 am, Tuesday, 
April 12, 2016, in the Airport Director’s 
Off ice  on  3rd  f loor  of  the  Airpor t  
Terminal, Fayetteville Regional Airport, 
400 Airport Road, Suite 1, Fayetteville, 
North Carolina 28306, and immediately 
thereafter publicly open and read said  
bids for the furnishing of labor, materials 
and equipment for the following projects: 

Secondary Runway  
10-28 Rehabilitation

Work primarily consists of, but is not 
limited to, grading, erosion control, joint 
and crack sealing, pavement removal 
(65,000 SY +/-), FAA P-209 Crushed 
Aggregate Base Course (11,000 CY +/-),  
FAA P-401 bituminous paving (15,000 
tons +/-), airfield lighting, pavement  
markings and incidental work items. 
Final bid and/or construction items and 
quantities may vary. 

A Pre-Bid Meeting will be held on  
Monday, March 28, 2016 at 1:30 pm, in 
the Airport Conference Room, 1st floor of 
the airport terminal building. Contractors 
will be allowed to ask questions and to 
discuss the project with the Owner and  
Engineer. At the conclusion of the meeting 
and with weather permitting, a tour of the 
project area will be conducted to allow  
contractors to see the project area. 
Attendance at the Pre-Bid Meeting is  
NOT mandatory, however is strongly 
recommended. 

Plans and specifications, including 
Contract Documents, will be open to  
public inspection in the offices of the 
Public Works Commission’s Purchasing 
Department, PWC Administration  
Building, 955 Old Wilmington Road, 
Fayetteville, North Carolina, and are being  
furnished to ISQFT (www.isqft.com) for 
on-line posting. 

These projects carry a MBE participation 
goal of 5.0% and a WBE participation 
goal of 5.0%. Only MBE and WBE firms 
certified as such by NCDOT will apply 
toward the goal. 

Bid documents, plans & specifications 
may be viewed at and obtained from the 
Engineer, Talbert & Bright, Inc., 4810  
Shelley Drive, Wilmington NC 28405, 
Tel. (910) 763-5350, Fax (910) 762-6281. 
All bidders must register as plan holders 
with the Engineer and acquire a hard  
copy of the bid documents. A non-
refundable charge of $150.00 (one hundred 
fifty dollars and no cents) is required 
for each document set to cover printing  
and shipping costs. Checks should 
be payable to Talbert & Bright, Inc.  
Documents sets will be sent by UPS  
Ground; alternative shipping will be 
provided at the requester’s expense. Please  
fax a copy of your request showing 
project name, copy of check, firm name, 
contact person, mailing and shipping 
address, e-mail address, and phone and 
fax numbers. 

The City reserves the right to reject any 
or all bids and to waive all informalities 
concerning bid, or award bid to the lowest 
responsible bidder or bidders, taking into 
consideration quality, performance and 
the time specified for the performance of 
the contract. 

Gloria Wrench 
Purchasing Manager
                                                                                               

ADvERTISEMENT FOR BIDS

The Union County Board of Education, 
Monroe, NC, will receive bids for the 
Removal of Asbestos-Containing  
Material at Western Union Elementary 
School, Bid Number 6-9738462. 

A Mandatory Pre-bid Meeting will be 
held 2:00 pm on March 30, 2016 at 
Western Union Elementary School,  
4111 Western Union School Road, 
Waxhaw, North Carolina 28173 .  
Attendance at this meeting is a prerequisite 
for all potential bidders. Complete 
bid documents will be provided at the 
meeting. Questions regarding this project  
may be directed to Ms. Penny Helms, 
CLGPO, at penny.helms@ucps.k12.nc. 
us.

Bids will be received by at the UCPS 
Facilities Department, 201 Venus Street, 
Monroe, NC 28112 no later than 2:00 pm 
on April 7, 2016. The sealed envelope  
must reference Bid Number 6-9738462. 

Bids may not be withdrawn for (60) days 
after bid due date. 

The Owner reserves the right to reject  
e a c h  a n d  e v e r y  b i d  a n d  t o  w a i v e  
informalities in bidding.

Minority Participation: 
Bidders shall note the compliance with 
the Owner’s Minority Participation Policy  
is applicable to this project.
                                                                                               

SOUThEASTERN 
COMMUNITY COLLEGE

EMPLOYMENT OPPORTUNITIES

DIRECTOR OF INSTITUTIONAL 
ADVANCEMENT

Minimum requirements, position 
description and required application for this 
position can be found on the SCC website 
at www.sccnc.edu or call 910-642-7141, 
ext. 310.  SCC application, resume, letter 
of interest and educational transcripts must 
be submitted in order to be considered for 
this position.  Application deadline is listed  
on the position announcement.  AA/EOE
                                                                            

SOUThEASTERN 
COMMUNITY COLLEGE

EMPLOYMENT OPPORTUNITIES

DIRECTOR OF SMALL 
BUSINESS CENTER

Minimum requirements,  position 
description and required application 
for this position can be found on the  
Southeastern Community College website  
at www.sccnc.edu or call 910-642-7141, 
ext. 310. SCC application, resume, letter 
of interest and educational transcripts 
mus t  be  submi t t ed  i n  o rde r  t o  be  
considered for this position. Application 
deadl ine  is  l i s ted on the  posi t ion 
announcement. AA/EOE
                                                                                               

SOUThEASTERN 
COMMUNITy COLLEGE 

Southeastern Community College is 
seeking to fill the following position.

WORKFORCE SPECIALIST 
yOUTh

Minimum requirements,  posit ion 
description and required application for  
this position can be found on the SCC 
website at www.sccnc.edu or call 910-642-
7141, ext. 310. SCC application, resume,  
letter of interest addressing qualifications 
and educational transcripts must be 
submitted in order to be considered for  
this position. AA/EOE
                                                                                               

BROADCAST/ RADIO

NORTh CAROLINA PUBLIC 
RADIO WUNC-FM

DAILy NEWS PRODUCER

North Carolina Public Radio-WUNC is 
hiring a Daily News Producer. The Daily 
News Producer produces spots and copy  
for WUNC’s local newscasts. S/he is 
responsible for the timeliness and quality 
of local newscasts. The Daily News  
Producer is the station’s “first line of 
defense” in making sure important news  
stories get on the air in a timely fashion. 
The position includes working closely 
with the station’s anchor/hosts. The Daily 
News Producer also fills in as a substitute 
host and newscaster. The Daily News  
Producer reports to the Managing Editor. 
The position is based at the station’s Chapel 
Hill office. A Bachelor’s Degree and 
at least 2 years of journalism experience  
is required. WUNC is headquartered in 
North Carolina’s Triangle area (Raleigh, 
Durham, and Chapel Hill). It’s often rated 
among the top areas to live in the country. 
The ocean and mountains are each just a 
few hours away. North Carolina Public  
Radio serves more than 300,000 listeners 
weekly and was ranked Number 1 in the  
Raleigh Metro Market in January 2015. 
Salary and benefits are competitive. 
Interested candidates must apply online 
at http://unc.peopleadmin.com/postings/ 
94245. Candidates should be prepared to 
attach a cover letter and current CV with  
links to work samples. The deadline to 
apply is April 15, 2016. WUNC-FM and 
The University of North Carolina at Chapel 
Hill is an equal opportunity employer  
that welcomes all to apply, including 
protected veterans and individuals with  
disabilities.
                                                                                              

NCDOT DBE FIRMS WANTED

United Contractors is seeking certified 
DBE, MBE, and WBE subcontractor 
participation on the following NCDOT 
projects: Sampson Co. (DC00122, 
Division 3, Bid Date: March 31) and 
Columbus Co. (DF00124, Division 6,  
Bid Date: April 6). Work includes bridges, 
survey, clearing, grading, subbase, utilities, 
pipework, flatwork, milling, asphalt,  
drainage structures, hauling, shoulder  
berm gutter, guardrail, riprap, erosion 
control, reinforcing steel, pile installation, 
barrier rail, and other items. Please  
contact United Contractors at 515-276-
6162 to obtain plans or fax quotes to  
515-276-3053 by 10:00 PM the evening 
prior to the bid date. United Contractors 
is an Equal Opportunity and Affirmative 
Action Employer. 
                                                                                              

INvITATIONS TO BID
4-12-16
2:00 PM

Project: 
NCDOT Johnston County DD00172

Work Description: 
NC 210 – Intersection of SR 1162 (Black 
Creek Rd) and NC 210 Grading, Paving 
and Drainage

Estimator: 
Ricky Russell, 
(P) 252-527-8021 
(F) 252-527-4739

Plans and specifications can be viewed at 
the following:

Barnhill Contracting Company, 
604 E. New Bern Road, 
Kinston, NC 28502
https://connect.ncdot.gov/letting/
Division%204%20Letting/04-12-2016/
DD00172%20Proposal%20Binder.pdf
                                                                                              

ADvERTISEMENT FOR BIDS

UNC Charlotte is soliciting qualifications 
from Construction Services firms 
f o r  S p e c i a l  I n s p e c t i o n s  a n d  
Construction Materials Testing until 
2:00 P.M. EST on Tuesday, April 5, 
2016 for the Burson Renovat ion, 
R D h  R e n o v a t i o n ,  &  Student 
Counseling Center projects. Details 
are available at http://facilities.uncc.
edu/advertisements.
                                                                                               

REQUEST FOR PROPOSALS

ALAMANCE COMMUNITy 
COLLEGE

ADvANCED APPLIED 
TEChNOLOGy CENTER –  

EARLy SITE PACKAGE
PRE-BID MEETING AND 

BID OPENING

Rodgers will accept sealed proposals 
from prequalified subcontractors only for 
the construction of the Advanced Applied 
Technology Center – Early Site Package 
on Tuesday, April 19, 2016 at 2:00 pm. 
Bids will be received, publically opened 
and read aloud at Alamance Community 
College,  1247 Jimmie Kerr Road,  
Graham, NC 27253 - Gee Building, Board  
Room. 

The Early Site Package is a complete 
sitework package that includes site  
demol i t ion ,  e ros ion  cont ro l ,  s i te  
preparation and grading, water and 
sanitary sewer, storm water, asphalt paving, 
curb & gutter, concrete paving, concrete  
hardscape and cast-in-place concrete 
retaining walls.

A Pre-Bid Meeting to discuss the 
construction of this project will be held  
on Thursday, March 31, 2016 at 10:00 am 
at Alamance Community College, 1247 
Jimmie Kerr Road, Graham, NC 2725 –  
A Building, Room A-238. Interested 
participants and Historically Underutilized 
Businesses are strongly encouraged to  
attend. 

All communications for project specific 
information must go through Evia Nelson 
at enelson@rodgersbuilders.com or 919. 
784.0566.
                                                                                               

ADvERTISEMENT FOR BIDS

“haren Construction Company, Inc. 
is seeking qualified Minority/Women  
Owned Bus iness  Ente rpr i ses  for 
construction of the Jones Ferry Road 
Water Treatment Plant in Carrboro,  
NC .  Subcon t rac to r  and  supp l i e r  
opportunities include but not limited to: 
Painting, Single Ply Membrane Roofing  
(EPDM), Electrical, and Core Drilling. 
Quotes received by E.O.B. March 30, 
2016. Please contact Taylor Richesin at 
(423) 263-5561 for information.”
                                                                                               

ADvERTISEMENT FOR BIDS

Allied Fire Protection, Inc., Raleigh, 
NC Phone (919) 772-9200 - Fax (919)  
779-4220, is soliciting bids from HUB 
contractors and suppliers’ pricing relating 
to the automatic fire sprinkler installations 
for: Wake Tech Bldg A Morrisville  
Campus Morrisville NC. Pricing is  
due March 29, 2016 in our office by 5:00 
p.m. Call for appointment to view Plans 
and specs in our office or to receive list of 
locations where documents are available.
                                                                                               

ADvERTISEMENT FOR BIDS

UNC Charlotte is soliciting bids from 
general contractors until 2:00 P.M. EST on 
Thursday, April 14, 2016 for the Cameron 
Water Intrusion Repair. Details are  
available at http://facilities.uncc.edu/ 
advertisements.
                                                                                               

INvITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  Western 

Guilford high School – Physical 
Education Facility Improvements.   

Bids are due at 2:00 pm on 04/12/2016.  
Interested subcontractors should contact 
Bruce Guarini at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or bguarini@barconstruction.com.

                                                                                               

EDUCATION

SOUThEASTERN 
COMMUNITY COLLEGE

EMPLOYMENT OPPORTUNITIES

ASSISTANT LIBRARIAN
 
Minimum requirements,  posit ion 
description and required application for 
this position can be found on the SCC 
website at www.sccnc.edu or call 910- 
642-7141, ext. 310. SCC application, 
resume, letter of interest and educational 
transcripts must be submitted in order 
to be considered for this position.  
Application deadline is listed on the  
position announcement. AA/EOE
                                                                                              

TEChNICAL

PUBLICATIONS/GRAPhICS 
TEChNICIAN

 (Full-Time)

hiring Range: 
$38,968 – $43,000 (Based on experience)

Application Deadline: 
Open until Filled 

Minimum Qualifications: 
Associate’s Degree in Graphics Design  
or related field required. One (1) to Three 
(3) years of experience in graphic design, 
experience with high speed copiers, and  
experience with Apple OS X operating 
system preferred.

For an application and additional 
information, contact human Resources 
at (252) 246-1410 or visit our website  
at www.wilsoncc.edu

EOE/ADA
                                                                                              

PROFESSIONAL

Fayetteville Technical 
Community College is now 

accepting applications 
for the following positions:

DIRECTOR OF 
FINANCIAL AID

ASSISTANT DIRECTOR OF 
STUDENT FINANCIAL 

AID SERvICES

DIRECTOR OF CUSTOMIzED & 
INDUSTRy TRAINING

PROGRAMMER/ANALyST I

SENIOR NETWORK 
COMMUNICATIONS 

TEChNICIAN

For detailed information 
and to apply, please visit 

our employment portal at: 
https://faytechcc.peopleadmin.com/

Human Resources Office
Phone: (910) 678-8378 

Internet: 
http://www.faytechcc.edu

An Equal Opportunity 
Employer

                                                                                              


