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Black Attorney/Author Reimagines 
Reconstruction in New Book, “Deo 

Vindice: The Resurrection”

Attorney and author Michael A. Jefferson, and his new book, 
“Deo Vindice: The Resurrection”

 New novel by Michael A. Jefferson reimagines the Pres-
ident Andrew Johnson era and Benjamin “Bluff” Wade, who 
would have become president if Johnson was impeached. 
Wade, was known for publicly saying that Blacks or ex-
slaves should arm themselves for their own protection. Jef-
ferson’s story asks and answers the question, “What would 
have happened if Benjamin Wade became President during 
reconstruction?” 
  It’s traditional in black literature to rewrite history, and 
author Michael A. Jefferson did just that when he penned 
his book of historical fiction entitled Deo Vindice: The Res-
urrection (Watch the book trailer on YouTube). “There are 
trailblazers and contemporary writers that have done this,” 
said New Haven native Catina Bacote, a creative writing 
professor at Warren Wilson College in Ashville, North Car-
olina.
 “What I respect about Michael A. Jefferson’s work is 
he’s using both history and the imagination in an effort to 
reimagine the past, (and) I believe the past impacts the pres-
ent and what happens in the future,” said Bacote.

Author continued on page 3 

By Avis Thomas-Lester, Urban News Service

 They fought for integration, equal education and voter 
registration.
 There were Freedom Rides, a march on Washington and 
mayhem on Selma’s Edmund Pettus Bridge. There were sit-
ins, brutal attacks and stands against violence. 
 In the end, freedom was achieved – at least in part.
 “There is no question that the Civil Rights Movement was 
a defining time in American history …” said Marc Morial, 
CEO of the National Urban League. “It significantly changed 
the landscape of the country.”
 It has been chronicled in countless news stories and 
books. Most people who participated, watched it unfold, or 
learned about it later agree that it was the seminal protest 
crusade in U.S. history. 
 But they disagree on when it started, when it ended and 
how it should be identified: Was it the civil rights movement 
or the Civil Rights Movement?
 Sixty years after the Montgomery Bus Boycott, the story 
of the Civil Rights Movement still is being written, historians 
and activists say. Some consider it a historic era. They believe 
that referring to the movement informally or generally – in 
the lowercase – minimizes its importance. One-hundred 
years from now, “Civil Rights Movement” will indicate that 
something monumental happened.
 But others say the movement was a series of events that 
started when enslaved people began to run away — soon 
after the first ships delivered their human cargo  — and 
the abolitionists demanded their freedom, said Library of 
Congress historian Adrienne Cannon.
 “The thinking is that it’s a civil rights struggle, and that 
it extends over a period of centuries and has different phases 
to it,” Cannon said. “That’s much different from the more 
standard chronological paradigm.”

Rights continued on page 3

Was It Civil Rights 
or a Movement?

By Freddie Allen
Sr. Washington Correspondent

 (NNPA) A few days be-
fore presidential hopeful Hill-
ary Clinton racked up a huge 
win in Nevada’s Democrat-
ic primary, largely thanks to 
the overwhelming support 
that she received from Black 
voters, the former Secretary 
of State met with civil rights 
leaders for a frank discussion 
about the 21st Century Agen-
da for Jobs and Freedom.
 According to exit polls 
from the Democratic primary 
in Nevada conducted by CBS 
News, Senator Bernie Sand-
ers (D-Vt.) won 53 percent 
of the Hispanic vote while 
Clinton garnered 45 percent 
of the Hispanic vote. Sanders 
narrowly won among White 
voters, earning 49 percent 
of their vote compared to 47 
percent who went with Clin-
ton. But 76 percent of African 
Americans that turned out for 
the primary voted for Clinton 
compared to just 22 percent 
who supported Sanders.
 As presidential candi-
dates covet Black voters, 
civil rights leaders want to 
make sure that the needs of 
the Black community are also 
addressed.
 “For the first time in 
American history, we will 
watch a Black family leave 
the White House and we do 
not want to see the concerns 
of Blacks leave with them,” 
said Reverend Al Sharpton, 
the founder and president of 
the National Action Network.
 The 21st Century Agenda 
for Jobs and Freedom, crafted 

about three years ago around 
the 50th anniversary of the 
March on Washington, out-
lines a number of challenges 
affecting the Black communi-
ty and identifies five main do-
mestic goals to address those 
challenges.
 The goals of the agenda 
include: achieving economic 
parity for African Americans, 
promoting equity in educa-
tional opportunities, protect-
ing and defending the voting 
rights, eliminating health-
care disparities and achiev-
ing comprehensive criminal 
justice reform.
 Last Tuesday, Clinton 
met with leaders from nine 

different civil rights groups 
including the National Urban 
League, the NAACP, the Na-
tional Coalition on Black Civ-
ic Participation, the National 
Action Network, the Lawyers’ 
Committee for Civil Rights 
Under Law, the Leadership 
Conference on Civil and Hu-
man Rights, the NAACP Le-
gal Defense and Educational 
Fund, the National Bar As-
sociation and the National 
Council of Negro Women.
 The coalition of civil 
rights groups hosted a simi-
lar meeting with Sanders in 
Washington, D.C. last Thurs-
day.
 Marc Morial, the presi-

dent and CEO of the Nation-
al Urban League said that the 
nine historic civil rights or-
ganizations represented tens 
of millions of Americans and 
that all of their organizations 
were multicultural and multi-
ethnic.
 Morial also made it clear 
that the meeting was not an 
endorsement of Hillary Clin-
ton’s run for the White House.
 “Each of us is either a 
501(c)(3) or a 501(c)(4) orga-
nization. Our organizations 
do not endorse or recommend 
candidates for public office,” 
said Morial. 

Clinton continued on page 3

Hillary Clinton Meets With Civil 
Rights Groups, Black Millennials

Former Secretary of State Hillary Clinton (center) met with Marc Morial, the president and CEO of 
the National Urban League (left), Rev. Al Sharpton of the National Action Network and other leaders 
from civil rights groups to discuss the needs of the Black community. (Freddie Allen/AMG/NNPA)

By Stacy M. Brown 

 (NNPA) The federal gov-
ernment spends about $1 bil-
lion on advertising services, 
but history continues to show 
that small businesses and lo-
cal and minority-owned me-
dia companies are mostly left 
out.
 On Wednesday, March 
23, as part of its ongoing se-
ries on Supplier Diversity, the 
FCC’s Office of Communica-
tions Business Opportunities 
hosted a roundtable discus-
sion on diversity and govern-
ment advertising practices.
 Moderated by Thom-
as Reed, the director of the 
FCC’s Office of Communica-
tions Business Opportunities, 
the event also included com-
mentary from James Winston, 
the president of the National 
Association of Black Owned 
Broadcasters, Melody Spann 
Cooper, Steve Roberts, Sher-
man Kizart, and other experts 
from the broadcasting indus-
try who examined the federal 
government’s interaction with 
diverse communities and how 
current advertising practices 
reach those same communi-
ties.
 “We wanted to have a 
more laser-like focus on fed-
eral advertising. The congres-
sional research service has 
found in recent years the fed-
eral government spends close 

to $1 billion annually on ad-
vertising services,” Reed said 
in opening the roundtable dis-
cussion.
 “The focus of the meet-
ing is an examination of how, 
where, and in many instanc-
es, why this money, these dol-
lars, are being spent and how 
we might begin to expand the 
pool of vendors who assist the 
government and getting out 
the message,” he said.
 While public documents 
reveal who is spending the 
money, they don’t always re-
veal who is on the receiving 
end of those contracts, Reed 
added.
 “Experience tells us that 
local media, small companies, 
women and minority-owned 
media are not well-represent-
ed,” he said.
 The meeting was viewed 
as a critical beginning step in 
minority-owned media being 

considered when the federal 
government and its agencies 
seek to advertise.
 Earlier this month, lead-
ers from the National News-
paper Publishers Association 
and the National Associa-
tion of Hispanic Publications 
– which combined publish 
more than 600 newspapers to 
over 30 million readers – were 
joined by D.C. Rep. Eleanor 
Holmes Norton in calling for 
an examination of govern-
ment advertising practices.
 It’s widely understood 
that government advertising 
covers a variety of subjects, 
Reed said, noting public ser-
vice announcements, feder-
al job openings, competition 
for federal contracts, and even 
the sale of surplus govern-
ment property.
 He said federal agencies 
use numerous platforms to 
educate the public about their 

core services including using 
television, radio, and now, in-
creasingly, social media out-
lets like Facebook and Twit-
ter.
 However, the lack of ad-
vertising by federal agencies 
in Black media can be felt in 
radio as well, Winston said.
 “We find ourselves very 
challenged to maintain the 
success of our existing sta-
tions. Your success depends 
on getting advertising dollars 
and, in 2012, the Congressio-
nal Research Service did a re-
port that at the time showed 
that the federal government 
agencies were spending about 
$500 million a year on com-
mercial advertising,” Winston 
said. “That number is now 
closer to $1 billion and the 
report showed that the largest 
commercial advertiser in the 
federal government is the De-
partment of Defense. And, so 
we’ve found that a great deal 
of money is being spent but 
there’s very little information 
about where that money is go-
ing.”
 Winston added: “The 
agencies pretty much do the 
same thing, they all have ma-
jor contracts with one huge 
advertising agency, usually a 
‘Madison Avenue’ advertis-
ing agency.”

Money continued on page 6

Follow the Money: Minority Vendors Raise 
Questions About Government Spending on Ads
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By Peter Grear, Esq.

 Our readers know that 
over the past several months 
we’ve focused our articles 
on the economics of politics 
and the lack of fair and equi-
table spending when it comes 
to public bodies.  I’m going 
to continue this focus as it 
is gaining more and more 
interest every day.  To that 
end, I’m going to touch on 
the history of NCGS § 143-
128.2 Minority business par-
ticipation goals (See link No. 

1 below) and its long history 
of support by the Legislative 
Black Caucus.
 I’m also going to pro-
vide a general update of 
the response to Pitt Coun-
ty School Board members, 
the Honorable Mary Blount-
Williams and the Honorable 
Mildred Council.  They have 
provided me general updates 
since their February 1 school 
board meeting, at which they 
engaged in a polite but heat-
ed discussion of the lack of 
participation by Black busi-
nesses and Black communi-
ties in hiring and spending 
opportunities of their school 
board.  The issues of goals, 
fair share, “Good Faith” and 
economic opportunities are 
long standing in Black com-
munities.  
 We’re using the dis-
cussions of the Pitt County 
School Board as a case study 
in how public bodies should 
be approached and asked to 

pursue diversity outreach in 
their hiring and spending 
policies.  The 17 minutes 
video clip of the Pitt Coun-
ty Board of Education is a 
must see clip for those seek-
ing economic equality from 
public bodies. (See link No. 
2 below).
 The process of creat-
ing equity in public hiring 
and spending is very com-
plex and continues to be 
compromised by historical 
opposition borne of nearly 
400-years of economic exclu-
sion and exploitation.  Those 
policies are alive and well to-
day and must be methodical-
ly attacked to be overcome.  
As I write on this topic I’ll 
offer numerous conclusions 
that I’ve arrived at during 
my intimate dealing with this 
issue for nearly forty years.  
I’ll try and explain my con-
clusions by referring to pre-
vious articles or expanding 
on them in future articles.  
 From the elected official 
perspective, two people that 
I’m confident can offer the 
best historical context that 
our readers need to prop-
erly understand the impor-
tant details and evolution of 
NCGS § 143-128.2 Minori-
ty business participation, are 
Senator Dan Blue and Rep-
resentative H.M. “Mickey” 
Michaux.  They were there 
and playing lead roles in 
the creation of this legisla-
tion.  From a non-profit per-
spective Andre Harris, Co-
Founder and Senior Fellow 
of the Institute of Minority 
Economic Development, is 
the expert in minority busi-
ness participation.  For many 
years the Institute has guided 
minority businesses impact-
ed by NCGS § 143-128.2.
 As I understand it, pres-
ently the Pitt County Board 
of Education has an estimat-
ed $25,000,000.00 worth of 
building to be done and has 
no minority business plan.  I 
also understand that as a re-
sult of the minority business 
participation issue raised at 
their February 1 meeting 
there is a movement afoot to 
create a NCGS § 143-128.2 
minority participation goal 
of 10% and to initiate other 
changes to create fair share 
and economic inclusion in 
their hiring and spending.  
If they do so our commu-
nities should be forewarned 

that creating goals and actu-
ally creating business for mi-
nority businesses are not the 
same thing.
 Many public bodies have 
NCGS § 143-128.2 goals 
in place and the contracts 
awarded under their plans 
often go to white women 
owned businesses to the ex-
clusion of Black owned busi-
nesses.  As our readers fol-
low this case study, one of 
the first things that they’ll 
need to understand is that 
women owned businesses 
are defined as minority busi-
nesses and are often used to 
satisfy minority goals to the 
detriment of Black business-
es.
 This practice is what 
I describe as following the 
letter of the law and not the 
spirit of the law.  This prac-
tice is totally unacceptable 
by those who support eco-
nomic justice.  Our public 
spending initiatives must in-
clude strategies to overcome 
those that continue to “red 
line” Black businesses.  Red 
lining is a figure of speech 
that describes a discrimina-
tory practice used by banks 
and insurance companies to 
lock Black businesses and 
consumers out of certain 
economic markets.  Again, 
this is an ongoing part of a 
400-year history.
 It is also important to 
understand disparity studies 
and the role that they play 
in minority business partic-
ipation.  I’ve written about 
them in the past, but a com-
prehensive, must read review 
entitled Documenting Dis-
parity in Minority Contract-
ing: Legal Requirements and 
Recommendations for Poli-
cy Makers, was done sever-
al years ago.  (See link No. 3 
below). 
I’ve repeatedly written that 
there is no economic oppor-
tunity issue for Black vot-
ers and communities on the 
ballot for our November 
2016 General Elections.  In 
my humble opinion public 
spending should be that is-
sue.  If there are others, that 
is all well and good.  But to-
day, I recommend urging all 
candidates that benefit from 
Black votes to urge their pub-
lic bodies to enact NCGS § 
143-128.2 initiatives.
 We need our Black 
Elected officials, Legislative 

Black Caucus members and 
local elected officials to help 
turn NCGS § 143-128.2 into 
a success.  The Pitt Coun-
ty School Board efforts rep-
resent an excellent starting 
point, but unless others step 
up to the plate with other 
public bodies, we’re wasting 
40 years of political fight-
ing for economic equity and 
we’re failing to “vote our 
economics.”
 Obviously, NCGS § 
143-128.2 has not accom-
plished what it was intended 
to accomplish, but I’m con-
fident that what wasn’t ac-
complished in the law with a 
proper focus, can be accom-
plished at the “ballot box” 
and in future community 
meetings.
 Greater Diversity cov-
ers news that is vital to social 
justice, unrepresented and 
underserved communities.  
We need your financial sup-
port to help us remain viable.
 Peter Grear, Esq. writes 
for Greater Diversity News 
with a primary focus on polit-
ical, social and economic jus-
tice.  To support our efforts, 
to unite our politics and eco-
nomics, please “Like” and 
follow us at www.facebook.
com/greaterdiversitynews, 
“Share” our articles and post 
your ideas and comments 
on Facebook or at our web-
sites www.GreaterDiversity.
com. He is available for radio 
commentaries upon request. 
Follow Peter on twitter.com/
yourrighttovote.  Finally, 
please ask all of your Face-
book “Friends” to like and 
follow our page.  

Links:
• http://www.ncleg.net/
EnactedLegislation/Statutes/
HTML/BySection /Chap -
ter_143/GS_143-128.2.html
• ht tps://www.youtube.
com/watch?v=NYxgcsspivE
&feature=youtu.be
• http://onlinelibrary.wi-
ley.com/doi/10.1111/j.1540-
6210.2007.00733.x/abstract;
jsessionid=C24FC74A3941F
45DE8C1A4B3B7037378.f01
t02?userIsAuthenticated=fal
se&deniedAccessCustomise
dMessage •
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What do you think? 
share your comments online at 

GreaterDiversity.com

Opinions & EditorialsBy  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6

More  Resources  and  News  online  at  GreaterDiversity.com
Business  Resources

   Greater Diversity News              GreaterDiversity.com          Week of  November 28 - December 4, 2013             Page 5        

Appointments  only:

‘Start-Up Now’ Conference Answers What Makes a 
Successful Entrepreneur

Support  Your  Community,  Buy  from
Small  and  Medium  Local  Businesses:  

Drivers of Change

Add  your  business  listing  to  
GDN  Networking  Directory,  Email  
travis@GreaterDiversity.com  
and  get  it  featured  in  the  
weekly  print  edition.  

Join the Network 
Post  your  information  today  for  
FREE!  Get  on  the  Web!

Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
Darden   Second  Year   Student   Peter   Neems   and   Darden   Professor  
Saras  Sarasvathy

Greater Diversity News
www.GreaterDiversity.com

Co-publishers  
Peter & Kathy Grear

Editor in Chief  
John T. Holt

NNPA Contributing Writers
Marian Wright Edelman, Judge 
Greg Mathis, Harry C. Alford, 

Farrah Gray, George Curry, 
Marc H. Morial

Office/Accounts Receivable Manager
Sr. Graphic Designer

Jacentia Kinsey
Web Editor 

Data Entry/Clerical
Shanasa Scott

Fayetteville Distribution 
Manager

Michael Riley
Wilmington Distribution 

Manager
Larry Mills

CEO Peter Grear______________________
Greater Diversity News

P.O. Drawer 1679, 
Wilmington, NC 28402 
Phone: 910-762-1337 
 Fax: 910-763-6304 

National Watts: 1-800-462-0738______________________
Subscriptions: 
 $37.71 Yearly

 $71.65 Two Years
 $101.82 Three Years______________________

Office Hours: 
Mon. - Thurs. 9:00 a.m. - 4 p.m. 

 Fri. 9:00 a.m. - 1 p.m. 

POSTMASTER: 
Send address changes to 
Greater Diversity News, 

P.O. Drawer 1679, 
Wilmington, NC  28402

 GDN and 
GreaterDiversity.com
accept credit cards 
for services and 
subscriptions. 
Call 800-462-0738

Unfinished Business of NCGS § 143-128.2:
Goals, Fair Share & Good Faith

Greater Diversity News’ Local Distribution Points
Pick Up Your Copy of GDN Today!

Wilmington, NC
chestnut st. Presbyterian 
church, 712 chestnut st. 
azalea coin laundry  
1107 Princess st.                                                
community Boys club 
910 nixon st.                                          
ebenezer missionary Baptist 
church, 2929 Princess Place dr. 
enoch chapel Baptist church 
7011 market st.                                          
ephesus sda church  
1002 castle st.                                        
5th ave. Baptist church 
817 north 5th st.                                     
First Baptist church 
520 north 5th st.                                    
Food lion, 2501-a castle 
Hayne road
Food lion, 3905-a 
independence Boulevard 
Food lion
45 south Kerr ave.
Food lion
2432 south 17th st.
Food lion   
1929 oleander dr.
greater diversity news’s 
Office, 272 North Front St., 
suite 300-a                                 
Johnson’s Beauty & Barber              
3138 wrightsville ave. 
John t. Hoggard H. school
4305 shipyard Boulevard                                    
life changing ministries 
worship center
4875 new centre dr. 
macedonia missionary Baptist 
church   
3701 Princess Place dr.                              
national Food
redcross st.                                             

st. luke ame Zion church 
709 church st.
st. stephen a.m.e. church 
501 redcross st.                                    
shaw University  
224 north Front st.                                       
shiloh missionary Baptist 
church   
719 walnut st.
spiritual educational outreach 
ministries, 515 ann st. 
thompson’s Barber shop
1403 dawson st.                                        
Union missionary Baptist
2711 Princess Place dr.
Upperman african-american 
cultural center 
Uncw, 601 south college 
road, room 211 

warriors of christ, 
1045-c south Kerr ave.

wilmington Health center 
(VA Office), 1705 Gardner Dr. 

Rockingham, NC
ellerbe grove missionary 
Baptist church, 162 ellerbe 
grove church road

Fayetteville, NC
aaa Barber shop
702 reilly road
Bethel a.m.e. Zion church
255 Vass road
cape Fear Valley Hospital 
1638 owens dr.
drop Zone Barber shop
6468 Yadkin road
evans metropolitan a.m.e. 
Zion church 
301 north cool spring st. 
Fayetteville Health department 
400 Pelt dr.
Fayetteville state University 
administration Building
1200 murchison road
Fayetteville state University 
library, 1200 murchison road
Fayetteville technical community 
college library, 2201 Hull rd. 
First Baptist church 
302 moore st.
Food lion
150 andrews road
Food lion, cape Fear Plaza

Food lion, 8175 cliffdale road

Food lion, 9535 cliffdale rd.
Food lion, college lake Plaza
Food Lion, Hwy 87 S (Gray Creek) 
Food lion, 2885 legion road
Food lion, 4196 raeford road
Food lion, 7071 raeford road
Food lion, 102 reilly road
Food lion, 3300 rose Hill rd.
Food lion, 2071 skibo road
Food lion, sycamore square
Food lion, westwood 
shopping center
Friendship missionary Baptist 
church, 400 campbell ave.
g. carter, 6434 Freeport road
gillespie Barber shop 
110 gillespie st.
greater works deliverance 
temple 
315 south Plymouth st.
greyhound Bus station 
324 Person st.
Harry Hosier United methodist 
church
6201 miliford road
Heal the land
414 Hall st.

Hood memorial a.m.e Zion 
church, 2801 rosehill road

Human relations department 
433 Hay st.

J. Fuller recreation center 
6607 old Bounce road

John wesley church 
616 cumberland st.

Kingdom impact global 
ministries 
2503 murchison road

lewis chapel church 
5422 raeford road

medicap , 1431 ramsey st.

mt. olive Baptist church 
118 Johnson st.

mt. sinai Baptist church 
1217 murchison road

naacP , 707 murchison rd.

Peace memorial christian 
church, 511 cumberland st.

Pentagon Barber shop
6441-1 Yadkin road

Prince Hall mason lodge 
820 cumberland st.

s & J gospel shop 
3308 Bragg Boulevard

second Baptist church 
522 old wilmington road 

simon temple
5760 Yadkin road

smith chapel Free will Baptist 
church 
519 Boundary lane

smith recreation center 
1520 slater ave.

social service 
1225 ramsey st.

suburban 
2112 murchison road

true Vines ministries 
5315 morganton road

two a military Barber shop
 718 north reilly road

Us Flea market mall 
504 n mcPherson road

U.S. Post Office 
301 green st.

Veterans administration 
200 ramsey st.

widU radio station 
rowan st.

williams chapel church
1230 north Bragg Boulevard

workforce development 
410 ray ave.
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  NEW YORk – A new re-
port based on in-person inter-
views and surveys conducted 
by The New York Academy 
of Medicine provides insights 
into what immigrants—near-
ly 30 percent of the city’s pop-
ulation—in New York City 
see as barriers to improved 
wellbeing, as well as poten-
tial solutions to poor health 
status. In a discussion of what 
it takes to successfully tran-
sition between cultures, city 
residents representing more 
than 10 ethnic groups, from 
four boroughs, talk about 
their mental and physical 
health and wellbeing in a new 
report,“Immigrant Commu-
nities: Bridging Cultures for 
Better Health.”
 “When it  comes to 
health, lack of access to care 
is just the tip of the iceberg 
when you look at the barri-
ers foreign-born residents en-
counter when attempting to 
prevent illness or maintain 
their mental health,” said Jo 
Ivey Boufford, MD, President 
of the Academy. “The report 
sheds light, using their own 
voices, on the seldom dis-
cussed challenges immigrants 
face, as well as potential solu-
tions to bridge these divides.”
 While research shows 
that immigrants often ar-
rive here in better health 
than many American citi-
zens, despite poverty or oth-
er issues, known as the Im-
migrant Health Paradox, their 
health declines the longer the 
stay in the United States (US). 
“Immigrant Communities: 
Bridging Cultures for Better 

Health” offers unique insights 
into the circumstances that 
contribute to this situation.
 “Immigrant populations 
report an overwhelming com-
bination of stressors that im-
pact their health,” said Linda 
Weiss, PhD, lead author of the 
report. “Discrimination, com-
bined with social isolation due 
to long work hours, possibly 
limited language skills, dis-
ruption of social ties, a lack of 
knowledge about health care 
options, and exhaustion were 
cited often. In addition, some 
immigrants may have experi-
enced war and other traumas 
in their country of origin.”
 Whether one of the more 
than 120,000 recent (since 
2000) immigrants to New 
York from West Africa, more 
than 400,000 from Latin 
America, more than 150,000 
from Southeast Asia, or the 
hundreds of thousands from 
all over the Caribbean—just 
a few of the communities rep-
resented in the report—immi-
grants share very similar is-
sues in acclimating to life in 
New York, with an emphasis 
on psychological stress.
 “The Arab population, 
because of the political prob-
lems in the Middle East, 
they feel unsafe. … They 
are scared all the time. They 
are afraid to go anywhere or 
speak out. … problems like 
mental health issues are on 
the rise in our community, 
because they can’t provide 
food for their children.” -Arab 
Community Health Advocate
 The economic pressures 
and broken social bonds com-

pound the difficulties of leav-
ing ones’ culture behind were 
often discussed in the inter-
views that inform this report.
 “Your life is full of 
stress, and this leads to de-
pression. When will the pa-
pers come? When am I going 
to India? If I have kids, who 
will take care of them? Your 
elderly parents don’t want to 
come here. … You pay the 
babysitter ten dollars. When 
you go to work, you get ten 
dollars." -Focus group partic-
ipant, South Asian communi-
ty
 “Immigrant Communi-
ties: Bridging Cultures for 
Better Health,” the latest re-
port in the series, “City Voic-
es: New Yorkers on Health,”is 
the result of the Academy’s 
distinctive method of con-
ducting research by work-
ing closely with communi-
ty members and advocates to 
engage them and hear their 
concerns. The report, which 
includes personal narratives 
from immigrant New York-
ers, as well as observations 
from leading immigrant 
health advocates, is based 
on a Community Needs As-
sessment that included nearly 
3,000 New Yorkers and was 
translated into 10 languages. 
To read the entire series, vis-
it: www.nyam.org.
 About the Academy
The New York Academy of 
Medicine advances solutions 
that promote the health and 
well-being of people in cities 
worldwide.
 Established in 1847, The 
New York Academy of Med-

icine continues to address 
the health challenges fac-
ing New York City and the 
world’s rapidly growing ur-
ban populations. We accom-
plish this through our Insti-
tute for Urban Health, home 
of interdisciplinary research, 
evaluation, policy and pro-
gram initiatives; our world 
class historical medical li-
brary and its public program-
ming in history, the human-
ities, and the arts; and our 
Fellows program, a network 
of more than 2,000 experts 
elected by their peers from 
across the professions affect-
ing health. Our current priori-
ties are healthy aging, disease 
prevention, and eliminating 
health disparities. •
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 “This type of work is 
respected and most people 
seem to respond well to it; it 
has a place and lots of value.”
 Deo Vindice: The Res-
urrection is about one man’s 
obsession to right the wrongs 
of a horrible racial injustice 
by empowering its victims to 
take matters into their own 
hands, according to www.
deovindicethebook.com
 The book takes the read-
er back to the year 1868, 
when Benjamin “Bluff ” 
Wade is president pro tempo-
re of the United States Sen-
ate. After the impeachment 
and subsequent conviction 
of President Andrew John-
son, Wade assumes the pres-
idency due to a never-before-
used constitutional quirk.
 Jefferson said the idea 
of the book came from a re-
sponse to a question asked 
while he was taking a civil 
rights course in law school.
 “The professor at the 
time posed the question ‘If 
you were president at the 
time of reconstruction what 
would you do differently?’” 
said Jefferson, 51, a New Ha-
ven criminal defense attor-
ney.
 “We had to write about 
this, and one of the things 
I talked about was arming 
blacks or the ex-slaves to 
protect their interest, which 
I thought was incredibly im-
portant,” he said.
 Jefferson said the reason 
he treats Wade as a hero in 
the novel is because he em-
powers the ex-slaves to take 
matters into their own hands.
 “This is not about white 
soldiers coming to the res-
cue of black people; this is 
about an armed struggle led 
by black people against a fe-
rocious enemy determined to 

maintain the status quo,” he 
said.
 According to the book, 
Wade is determined to im-
plement his newly drafted 
Fifth Reconstruction Act. 
This Act authorizes wide-
spread reform in the social, 
political and economic life of 
citizens in the former Con-
federacy. This sweeping act 
also approves the militariza-
tion of blacks living in those 
states, the website said.
 For too long, Jefferson 
said, “Others have been writ-
ing our story, both fictional 
and nonfictional; I wanted to 
provide a black perspective.” 
The book also is an oppor-
tunity to challenge certain 
aspects of black culture, ac-
cording to Jefferson.
 Attorney Robert Pel-
legrino said Jefferson’s book 
is an incredible melding of 
American history and race.
 As historical fiction, it is 
a fascinating account of what 
America could have become 
had blacks come into pow-
er after the Civil War, said 
Pellegrino, 58, who recently 
published a book called I See 
Color, which documents his 
journey educating himself on 
the issue of race — from per-
sonal relationships and expe-
riences.
 “Jefferson’s vast knowl-
edge of both American histo-
ry and race relations provides 
a provocative story that both 
teaches and engages the read-
er — and one comes away 
with a greater knowledge of 
American history and a deep-
er understanding of the role of 
race in that history.”
 Other characters in the 
book are Lisa Stewart, an ex-
ceptionally brilliant and strik-
ingly beautiful change agent, 
and Aurelius Foginet, an un-
assuming military and polit-
ical genius.
 With Stewart at his side, 
the powerful and determined 
black duo, along with a black 

political organizer, Ran-
dall McArthur, and the elite 
troops of the feared southern 
guard attempt to establish a 
safe haven for blacks in the 
former Confederacy, accord-
ing to the book.
 While Jefferson was in-
spired to rewrite history, he’ll 
use some of the book’s pro-
ceeds as a philanthropic ef-
fort to help St. Jude Chil-
dren’s Research Hospital, 
the state’s NAACP Youth and 
College Division and under-
graduate chapters of Omega 
Psi Phi Fraternity Inc.
 Anthony Kadri of Ome-
ga Psi Phi Fraternity Inc., 
who has been in the fraterni-
ty since 2010, said Jefferson’s 
efforts are huge for under-
graduate chapters. “It shows 
he really cares for the under-
graduates and the youth in 
the fraternity,” he said. “Our 
hope is that other Omega men 
who have books would follow 
his lead or do something sim-
ilar.”
 Jefferson is a life mem-
ber of the fraternity, a char-
ter member of Epsilon Iota 
Iota chapter and serves on 
the supreme council as a dis-
trict representative. He’s also 
the founder of the Kiyama 
Movement, focusing on self-
improvement, particularly 
among black men.
 S t a t e  C o n fe r e n c e 
NAACP Youth and College 
Division adviser karrol-Ann 
Brown said Jefferson has al-
ways been a philanthropist. 
 Although the book 
serves as alternate histo-
ry, Jefferson believes high 
school and college students 
can learn valuable lessons.
 Deo Vindice: The Res-
urrectionis available on Kin-
dle for $7.99 and $16.99 in 
paperback at www.deovin-
dicethebook.com.
 Jefferson is available for 
book signings and speaking 
engagements. •

New report, covering four boroughs, reveals mental 
health concerns, access and cultural barriers to 

better health for foreign-born New Yorkers 

Clinton
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“This is a meeting that we 
have convened and we have 
organized in an effort to pro-
vide to every candidate who 
is running for president of the 
United States, be they Repub-
lican or Democrat, with the 
opportunity to hear from us 
on issues of civil rights, social 
justice and economic justice 
in America, today.”
 Clinton said that her staff 
has “always found an open 
door and a responsive ear to 
help us forge the kind of pol-
icies that we think can direct-
ly address many of the issues” 
that the leaders raised during 
the meeting.
 “My campaign is really 
about breaking every barrier. 
I believe that America can not 
live up to its potential unless 
every single person has the 
chance to live up to theirs,” 
said Clinton.
 The former Secretary of 
State also met with more than 
a dozen “emerging leaders” 
that represented the next gen-
eration in the leadership of 
the civil rights groups that at-
tended.
 “While we are proud 
to be historic organiza-
tions, with legacies from the 
NAACP and the National Ur-
ban League being over 100 
years old, others being 50 
to 25 years old, we are also 
proud that, in every case, ev-
ery one of our organizations 
is standing up and emphasiz-
ing the new generation and 
emphasizing the leadership 
role that the new generation 
can, will and must play in the 
future of this country,” said 
Morial.
 Leigh Chapman, the 
president of the National Bar 
Association’s young lawyer 
division that represents law-
yers under 40 and lawyers 
who have practiced less than 
10 years, said that access to 
education without the burden 
of lifetime debt, ensuring full 
participation in the political 
process, eliminating barriers 
to voting, and ending mass 
incarceration were a few of 
the issues that they wanted 
the next president to address.
 Christopher Wilds, a le-
gal fellow at the NAACP Le-
gal Defense and Educational 
Fund (LDF), said that for 75 
years LDF has been engaged 
in protecting the rights of Af-
rican Americans and other 
minorities in the areas of po-
litical participation, educa-
tion, criminal justice and eco-
nomic justice.
 “Although young people 
of color are often dispropor-
tionately impacted by legisla-
tive judicial and policy deci-
sions, we rarely have or hold 
the position to directly control 
those positions, said Wilds. 
“Growing use of discrimina-
tory voter ID laws, the cur-
rent attacks on affirmative 
action, the disinvestment in 
African American commu-
nities, the continued target-

ing of youth of color by po-
lice and the criminal justice 
system all to often work to-
gether to turn the American 
Dream into a nightmare.”
 Clinton said that it was 
absolutely critical for the next 
president to work on a full ar-
ray of issues that stand in the 
way of every American liv-
ing up to their full potential.
 “I am not a single issue 
candidate, we don’t live in a 
single-issue country and we 
have work to do,” said Clin-
ton. “And that work can only 
be done in partnership with 
one another to advance the 
cause of civil and human 
rights and to live up to the 
ideals of our country.”
 Cl inton cont inued: 
“Whether it’s student debt or 
it’s a judiciary that is not as 
diverse as it needs to be, or 
whether it is criminal justice 
issues or voters’ rights issues 
we have work to do.”
 Clinton added that her 
campaign, and her presiden-
cy, if she was so fortunate, 
must reflect the thinking, the 
planning and the proposals of 
the young leaders who attend-
ed the meeting.
 Morial said that the for-
mer Secretary of State “dem-
onstrated an ease and a famil-
iarity with many of the issues 
that were discussed” and that 
the group found “great sup-
port” for many of the issues 
contained in the 21st Centu-
ry Agenda.
 “Our aim is not parti-
san politics, our aim is not 
to decide on a candidate to 
endorse,” said Morial. “Our 
aim is to impress upon these 
candidates the challenges of 
these times and the impor-
tant creative and thoughtful 
ideas that we have to solve 
the problems that this nation 
faces, with particular empha-
sis on the challenges faced by 
communities of color and ur-
ban communities, those who 
have been locked out and left 
out of the economic system in 
the 21 century.” •

Rights
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 Dr.  k hal i l  Gibran 
Muhammad, director of 
the Schomburg Center for 
Research in Black Culture in 
Harlem, agreed. “One of the 
challenges with capitalizing it 
is determining when it began 
and ended,” Muhammad 
said. “Historians don’t agree 
on that. The question then 
becomes: When was the Civil 
Rights Movement?”
 Dorie Ladner, a Student 
Nonviolent Coordinating 
Committee (SNCC) member 
who was with Medgar 
Evers just hours before his 
assassination in Mississippi 
in 1963, said invoking 
the movement informally 
trivializes the struggle.
 “It doesn’t matter when 
you think it started – with the 
Dred Scott decision in 1857, 
when the Supreme Court 
decided that a black person 

wasn’t a whole person, or with 
the court’s decision in the 
Brown school desegregation 
case in 1954 — it should 
be referred to with capital 
letters,” said Ladner, of 
Washington, D.C.
 University of California, 
Riverside history professor 
V.P. Franklin, editor of 
the “Journal of African 
American History,” said he 
and the Journal use the formal 
reference. The Journal was 
founded by black historian 
Carter G. Woodson in 1915.
 Fr a n k l i n  sa id  t he 
movement spanned from the 
Brown case to the founding 
of the Black Panther Party in 
1966, and was characterized 
by related “social, political 
and cultural activities.”
 “There’s an evolution 
that goes from events to 
campaigns to a movement,” 
Franklin said. “A movement, 
such as the Civil Rights 
Movement, is an historic era, 
the same as the Progressive 
Movement and the Women’s 
Liberation Movement.”
 Many publications and 
websites geared to black 
audiences, such as Black 
Enterprise and Ebony, follow 
the Journal’s example. Not 
so, for many mainstream 
publications. 
 The Associated Press 
spokesman Paul Colford 
said via email that the news 
agency, the style guide for 
many news organizations, 
follows Webster’s example.
 Merriam-Webster editor 
Peter Sokolowski said the 
company “make(s) every 
attempt to ref lect actual 
current usage.”
 “A quick check on the 
phrase ‘civil rights movement’ 
shows that lower-case styling 
is overwhelmingly preferred 
by newspapers and magazines 
including the AP, The New 
York Times … the Chicago 
Tribune, The Philadelphia 
Inquirer and The Guardian,” 
he said.
 Professor Franklin said 
historians ultimately will 
decide how to record the Civil 
Rights Movement. He said the 
mainstream media often are 
slow to update references to 
blacks.
 “A lot of publications have 
changed it … It’s a matter of 
pointing out to them that using 
the lowercase is outdated and 
… denigrating,” he said. “It’s 
a matter of putting pressure on 
them to adopt it …”
 Capital Press Club 
President Barbara Arnwine, 
the former head of the 
Lawyers’ Committee for Civil 
Rights, said the magnitude of 
the Civil Rights Movement 
has yet to be measured.
 “Show me another era 
that had the same impact 
that this one had,” she said. 
“They were responsible for 
the passage of the Civil Rights 
Act of 1964 and the Voting 
Rights Act of 1965. None of 
those accomplishments would 
have occurred had it not been 
for that movement.”  •

Immigrant New Yorkers Face Unexpected 
Challenges to Health and Wellbeing



Key Findings:
 People consistently per-
ceive scientists to possess 
qualities that are culturally 
linked to stereotypes about 
men. Specific stereotypes 
about men (e.g. they are risk-
taking) overlap with stereo-
types about scientists.
 Stereotypes about wom-
en (e.g. they are “communal”) 
are not only still prevalent 
but work against perceptions 
that women can be success-
ful scientists. This may lead 
to obstacles to women in the 
STEM disciplines.

 Only students at all-
women colleges (as compared 
to both women and men at co-
ed institutions) saw a mean-
ingful similarity between 
how women and scientists are 
perceived.
 Results suggest attend-
ing a women’s college, and 
the exposure to prominent fe-
male scientists that may come 
with it, can lead to women be-
ing more likely to see their 
gender as suited for careers 
in science.
 The greater number of 
women working in a partic-

ular field, the greater a per-
ceived similarity between 
women and scientists exist-
ed. The number of men in a 
particular field, however, does 
not change perceived simi-
larities.
 As the science commu-
nity reels from ongoing rev-
elations of sexual harass-
ment and discrimination, a 
new study in Psychology of 
Women Quarterly, by Welles-
ley College researcher Lin-
da Carli, offers important 
clues as to how women sci-
entists are perceived and how 

stereotypes might lead to prej-
udicial treatment. The paper, 
entitled “Stereotypes About 
Gender and Science: Wom-
en in Science,” shows that 
despite significant progress 
made, women are still thought 
to lack the qualities needed to 
be successful scientists, and 
the findings suggest this may 
contribute to discrimination 
and prejudice against wom-
en in those fields. Carli is a 
senior lecturer in psychology 
at Wellesley and is an author-
ity on gender discrimination 
and the challenges faced by 
professional women. The ar-
ticle is currently online and is 
forthcoming in print.
 Carli’s research adds crit-
ical background data to the 
on-going conversation jump-
started by women scientists 
disclosing years of abuse and 
discrimination. For example, 
one professor recently pub-
lished a New York Times op-
ed about her own experience, 
suggesting the reality of dis-
crimination and even abuse 
could explain why there are 
fewer women in STEM fields.
 Carli’s research specif-
ically compared how men, 
women, and scientists (as 
categories of people) are per-
ceived by both genders. Lit-
tle research has been done on 
the topic of how scientists as a 
group are perceived, and even 
though much work has looked 
at gender stereotypes and ste-
reotypes for leaders, for ex-
ample, there previously had 
been no study that considered 
the overlap of gender stereo-
types with stereotypes about 
scientists, Carli said.
 “Common cultural ste-
reotypes about women, men, 
and scientists lead people to 
see women as incompati-
ble with science,” said Carli. 
“Men are especially prone to 
this bias, but everyone shares 
it. This may result in preju-
dice (a dislike of female scien-
tists compared with men) and 
discrimination against them.”
 The study also used stu-
dents at an all-women’s col-
lege (Wellesley, where Car-
li teaches) to gauge the effect 
this environment might have 
on stereotypes. Approaching 
the research in this way led 
Carli to uncover a surprising 
and telling contrast between 
women in this setting and 
women and men at coeduca-
tional institutions. Only the 
women from her study who 
attended a single-sex college 
saw a meaningful similari-
ty between women and sci-
entists. Says Carli, “Wom-
en at coed institutions saw 
very little similarity and men 
saw none at all. It may be that 
women attending women’s 
colleges have greater expo-
sure to female scientists, and 
this may shift their stereo-
types about successful scien-
tists to be more like women.” 
She adds, “Research on lead-

ership suggests that media ex-
posure to female leaders, such 
as Madeleine Albright, Ange-
la Merkel, and Janet Yellen, 
increases peoples’ perception 
that women can be good lead-
ers. But people have little ex-
posure to prominent female 
scientists. Going to a wom-
en’s college may correct that 
problem.”
 Support for this view 
comes from Wellesley itself. 
Wellesley College alumnae 
are awarded more science and 
engineering doctorates than 
female graduates of any oth-
er liberal arts college in the 
nation. (Alumnae in STEM 
fields include the Massachu-
setts Institute of Technology 
researcher, Nergis Mavalvala, 
who was part of the team that 
recently discovered proof of 
gravitational waves.) Among 
Wellesley’s top ten majors are 
neuroscience, biological sci-
ences, computer science, and 
math.
 A closer look at Carli’s 
research shows that scientists 
are perceived as more “agen-
tic” (e.g. risk-taking and com-
petitive), and that these char-
acteristics have the greatest 
overlap with how men are 
also perceived. Women are 
thought to be more “commu-
nal,” associated with qualities 
like helpfulness and kindness. 
She writes in the paper, “[T]
he overall image of successful 
scientists appears to be one of 
exaggerated masculinity, but 
with fewer of the more nega-
tive qualities associated with 
masculinity.”
 Her research was com-
prised of two different stud-
ies. In the first, participants 
were given a set of descriptive 
terms and asked to use them 
to describe the characteristics 
of a randomly assigned group 
(‘adult man’, or ‘adult wom-
an’, or ‘successful scientist’) 
and to place each term on a 
five-point scale, with one [1] 
representing “not character-
istic.” The aim was to exam-
ine the overlap of stereotypes 
about women and men and to 
see if the gender of the par-
ticipant had an effect on how 
they viewed these groups.
 The second study looked 
at particular fields in science 
(e.g. biology) and examined if 
the number of women actual-
ly working in that discipline 
had an effect on how women 
were perceived. Like the first 
study, these participants were 
asked to describe the char-
acteristics of a randomly as-
signed group; instead of ‘suc-
cessful scientist’, the category 
was, for example, ‘successful 
biologist’.
 While generally wom-
en also perceive men and sci-
entists to share more similar-
ities than they feel their own 
gender shares with scientists, 
Carli’s study did find that 
women were “more inclined 
to attribute to their own gen-

der a somewhat greater degree 
of agency, and to perceive a 
somewhat greater similarity 
of women to successful scien-
tist [than men did].” She also 
found that the greater num-
ber of women working in a 
particular field, the greater a 
perceived similarity between 
women and scientists exist-
ed. However, the number of 
men in a particular field does 
not change perceived similar-
ities. She wrote, “[G]iven that 
people discriminate against 
women even in gender-neu-
tral fields…, it may be that 
women have to predominate 
in a field before people per-
ceive them as having the same 
role congruity [similarity be-
tween their gender and their 
field’s perceived characteris-
tics] as men.”
 Carli argues the impli-
cations of her study are clear. 
As she wrote in the paper, 
“These data suggest that the 
challenges women face as po-
tential scientists may go be-
yond the perception that sci-
ence is a poor match with 
women’s communal goals or 
that more scientists are men 
[and] not women.” Her find-
ings are also a call to action. 
We must be “more aware of 
these potential biases and at-
tempt to compensate for them 
in evaluating women and girls 
in STEM,” she argues in the 
article.

About Linda Carli
 Linda Carli is the au-
thor (with Alice Eagly) of 
Through the Labyrinth: The 
Truth About How Women 
Become Leaders, published 
in conjunction with the Cen-
ter for Public Leadership of 
the Kennedy School of Gov-
ernment. The book received 
the 2008 Distinguished Pub-
lication Award from the As-
sociation of Women in Psy-
chology; an article based on 
the book received a McKin-
sey Award as the second most 
significant article published 
in the Harvard Business Re-
view in 2007. In 2001, she co-
edited (with Eagly) a volume 
of the Journal of Social Is-
sues that focused on women 
leaders. Her research focus-
es on the effects of gender on 
women's leadership, group 
interaction, communication, 
inf luence, and reactions to 
adversity. She has taught at 
Wellesley since 1991.

About Wellesley College
 Since 1875, Wellesley 
College has been a leader in 
providing an excellent liber-
al arts education for wom-
en who will make a differ-
ence in the world. Its 500-acre 
campus near Boston is home 
to some 2,400 undergradu-
ate students from all 50 states 
and 75 countries. •

Page 4           Week of march 31 - April 6, 2016            Greater Diversity news             GreaterDiversity.com

more resources and news online at greaterdiversity.com
Career & Education

Despite More Women in Science, We Still Perceive 
Women to Be Incompatible With STEM Fields

 WACO, Texas – For 
current or future job seekers 
who don’t enjoy being “on 
camera,” it’s time to move 
past that insecurity. There’s 
high probability that your 
initial interview will take 
place online.
 Kevin Nall, director of 
operations in Baylor Uni-
versity’s office of career and 
professional development, 
said there has been a shift 
in human resource depart-
ments throughout the nation 
to forgo face-to-face inter-
views in lieu of online inter-
views. Online interviews, he 
said, tend to require fewer lo-
gistics and are more cost-ef-
fective.
 “When you don’t have 
to pay mileage or airfare 
to bring candidates in, it is 
much easier on the recruiting 
budget,” he said. “In addi-
tion, it can also speed up the 
hiring process. In my case, 
if I am interviewing a candi-
date who has to fly in for the 
interview, I have to give our 
human resources department 
three weeks’ notice to secure 
the best airfare unless I want 
to pay a premium to get them 
here sooner. With the video 
interview, I can arrange an 
initial interview within 24 
hours.”
 Baylor University’s ca-
reer center has installed spe-
cial hardware and software 
to accommodate a signif-
icant increase in requests 
from student job seekers who 
have scheduled online and 
video interviews. And while 
the technology provides hir-
ing companies with logistical 
ease and doesn’t bust the hir-
ing company’s budget, Nall 
said job candidates need to 
take the process seriously 
and avoid common pitfalls.
 “Most of the mistakes I 
observe come from the can-
didate side,” he said, offering 
the following tips:
1. Treat the online interview as 
if it’s a face-to-face interview.
 “The research and prep-
aration for the question-and-
answer portion should be ex-
actly the same,” Nall said.
2. Know and test your technol-
ogy – specifically, your con-
nection.

 “Our HR group does a 
great job of preparing the 
candidates technically by 
testing the equipment in 
advance, but you still have 
candidates who don’t take 
something as small as a mi-
crophone into account so we 
have trouble hearing them,” 
Nall said.
 In most cases, Nall ad-
vises an Ethernet connection 
to the network versus a wire-
less connection.
 “On a wireless network, 
you tend to have more buff-
ering between questions and 
answers, and signal reliabili-
ty can be an issue. It becomes 
incredibly frustrating when 
the interviewer and candi-
date are talking over one an-
other. We’ve all seen news 
interviews via video where 
the reporter asks a ques-
tion and the interviewee sits 
and stares at the screen for 
a number of seconds before 
answering. You don’t want 
that in a job interview,” he 
said.
3. Create an appropriate atmo-
sphere.
 “I think it is incredibly 
important for candidates to 
find a place they know will 
be quiet for the interview, 
both inside the room as well 
as away from outside noise,” 
Nall said, adding that he’s 
seen candidates who fail to 
consider the appropriateness 
of the items hanging on the 
walls behind them or fail to 
simply tidy the room.
 “We’ve had Baywatch 
posters, dirty clothes baskets, 
cleaning supplies and even 
a garbage truck emptying 
a commercial trash Dump-
ster in the background,” he 
said. “This can hurt the can-
didate’s credibility. “
4. Make sure the camera is at 
eye level.
 “Many candidates fail 
to elevate their laptop or 
desktop computer and end 
up leaning down to the cam-
era,” Nall said. “We spend 
the entire interview looking 
up the candidate’s nose. Not 
the best impression. Also, do 
not sit too close to the cam-
era. That is equally disturb-
ing because we end up see-
ing nothing but face in an 

extreme close-up.”
5. Look at the camera, not the 
screen.
 If you haven’t practiced 
a video interview before, it 
can be confusing where to 
look, Nall said.
 “Depending on how the 
interviewer has set up the 
view, you will typically see 
the interviewers in the main 
screen and a smaller picture 
of yourself in the corner. We 
tend to find that confuses 
some candidates. It almost 
looks as if they are watch-
ing a tennis match. They are 
unsure of where they should 
be looking, the screen…
the camera…the screen…
the camera, and on and on. 
Make it simple on yourself 
and just look into the cam-
era and treat it as if it is the 
interviewer. It’ll make you 
look much more appealing 
and keep you from straining 
your neck!”
6. Conduct a practice interview.
 “Skype with a friend 
and have them ask you ques-
tions as if you are conduct-
ing an interview,” Nall said. 
“On campus, we use an in-
terviewing software known 
as InterviewStream, which 
allows students to conduct a 
mock interview and record 
it. They can then go back and 
analyze their performance to 
see what they need to adjust 
in order to make a good im-
pression.”
7. Dress for success.
 “Dress should be profes-
sional just as if you were in-
terviewing in person. As an 
example, I suggest men wear 
a full suit and tie,” Nall said. 
“That could be flexible de-
pending on the industry you 
are interviewing with. High-
tech companies in the Bay 
Area are likely to have dif-
ferent standards than an in-
vestment bank in New York. 
Try to find out from the per-
son arranging your interview 
what the expectation is re-
garding dress. If you can’t 
get that information, my ad-
vice is to err on the side of 
caution and go with the coat 
and tie.” •

Seven Tips to Mastering an 
Online Job Interview

Is First Study to Examine How Stereotypes of 
Scientists Overlap With Stereotypes of Men
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 COLUMBUS, Ohio – 
Are employees more likely to 
help co-workers above them 
or beneath them in the corpo-
rate pecking order?
 A new study suggests 
that may be the wrong ques-
tion to ask. Researchers found 
that workers are most likely to 
help colleagues who are mod-
erately distant from them-
selves in status – both above 
and below them.
 The results offer a new 
way to think about how sta-
tus affects workplace rela-
tionships, said Robert Lount, 
co-author of the study and an 
associate professor of man-
agement and human resources 
at The Ohio State University’s 
Fisher College of Business.
 “A lot of attention has 
been focused on the direc-
tion of the relationship – 
which employee is above or 
below the other in the hierar-
chy and how that affects their 
work together. But status dis-
tance may be more important 
in some circumstances than 
whether your colleague is 
above or below you,” he said.
 “The sweet spot for help-
ing seems to be those who are 
moderately distant from you 
in status.”
 The study was led by Sar-
ah Doyle, a doctoral student 
at the Fisher College of Busi-
ness. It appears online in the 
journal Academy of Manage-
ment Discoveries and will be 
published in a future print 
edition.
 The study didn’t exam-
ine why colleagues who were 
moderately distant in status 
were most likely to help each 
other. But Doyle said it may 
be related to how workers per-
ceive their own status within 
the company.
 “Someone near you in 
status poses more of a threat. 
The help you provide could 
help them pass you in status, 
or make it more difficult for 
you to pass them,” Doyle said.
 Those who are far above 
or below you in status could 

require a lot more time and ef-
fort to help, which could hurt 
your own job performance.
 Those colleagues who are 
moderately distant don’t pose 
much of a threat and offer the 
best opportunity for workers 
to demonstrate their willing-
ness to cooperate with their 
teammates.
 The researchers conduct-
ed two separate studies – one 
in a real workplace – and both 
reached similar conclusions.
 In the first study, 267 un-
dergraduate students read a 
work scenario in which they 
imagined they were part of 
a 15-person workgroup in a 
large sales organization.
 Participants were told 
that one of their group mem-
bers was close to securing a 
large account, but was run-
ning short on time. The par-
ticipants were asked if they 
would be willing to provide 
help, knowing that helping 
was optional.
 The crucial point was that 
participants were told that the 
person asking for help was ei-
ther similar to them in status 
(small status distance), very 
dissimilar (large status dis-
tance) or neither similar nor 
dissimilar (moderate social 
distance).
 Results showed that par-
ticipants were most likely to 
say they would help a team 
member who was moderately 
different from them in status.
 The real-world study was 
conducted in a large Midwest-
ern customer call center. Em-
ployees were asked to try to 
make sales during their calls 
with customers. A list of how 
employees ranked in terms of 
sales was emailed to work-
ers each month. That means 
employees always knew how 
their status compared to the 
other members of their team.
 While they each worked 
separately in cubicles, they 
were encouraged to help each 
other. Often, they would put 
customers on hold and ask 
their teammates for help with 

answering a question.
 “There were plenty of op-
portunities for collaboration 
and to give each other assis-
tance,” Lount said.
 For the study, 170 em-
ployees completed an on-
line survey asking a variety 
of questions. Included was a 
question asking each employ-
ee to list co-workers who reg-
ularly came to them for help 
and co-workers whom they 
regularly went to seeking 
help.
 A helping relationship 
was included in the study if 
two employees both agreed 
that the assistance did occur.
 In this real-world of-
fice, the finding of the first 
study was confirmed: Work-
ers were most helpful to team-
mates who were just the right 
distance away as far as status 
goes – not too close and not 
too far.
 Lount said the results 
don’t mean that most peo-
ple regularly refuse requests 
for assistance from their 
co-workers.
 “We found that people 
are generally willing to lend a 
hand. It is not a story of with-
holding assistance. It is more 
about who are you most likely 
to go out of your way to help.”
 There are certainly sit-
uations in the office where 

who is above the other in sta-
tus will matter when it comes 
to offering assistance, he said. 
But especially when it comes 
to informal helping, status dif-
ference will be key.
 What can managers do 
with these results? Lount sug-

gests that the findings might 
be useful when assigning peo-
ple to train new employees.
 “You might want to avoid 
assigning the most recently 
hired employee to train the 
newcomer,” he said. “If that 
relative newcomer is wor-

ried about his or her status in 
the organization, they may 
be less than helpful with this 
new person who could sur-
pass them,” he said.
 “Someone who is mod-
erately successful, but not the 
top performer on the team, 
might be the most willing to 
help.”
 Doyle noted that while 
many organizations consider 
whether to flatten or expand 
hierarchies at their firms, this 
study suggests the question 
may often be more complex 
than assumed.
 “Managers have to con-
sider how status distance 
plays a role in how well their 
corporate hierarchies work,” 
she said.
 Other co-authors on the 
study were Steffanie Wilk, as-
sociate professor of manage-
ment and human resources at 
Ohio State; and Nathan Pettit 
of New York University. •

Workplace Status Matters, but Not in the Way You Think

 PASSAIC, N.J. – 7th 
Grade Middle School Chron-
icles: Oh Essynce, If Only 
You Could See the Future… 
is the latest book written by 
teen author, Essynce Moore. 
Released on March 16, she is 
already preparing for a book 
tour to travel to different states 
and re-introduce children to 
the fundamentals and impor-
tance of reading. Books will 
be signed and available for 
purchase during the tour.
 Her first book, 6th Grade 
Middle School Chronicles, re-
leased in February 2015, was 
Amazon’s Top International 
seller, and is currently being 
introduced to different school 
districts to be considered for 
mandatory reading. Some of 
New Jersey’s elementary/mid-
dle schools recently purchased 
copies of the book for their 
students.
 Both books, 6th Grade 
Middle School Chronicles 
and 7th Grade Middle School 
Chronicles are available 
on Amazon at http://amzn.
to/1U1bkJY.
 Essynce is a young pro-
tégé and a phenomenal speak-
er that loves to inspire peo-
ple at schools, conferences, 
workshops, and more. She is 
accepting invitations to bring 
her 7th Grade Middle School 
Chronicles Book Tour to local 
children to help remind them 
why reading is fun and neces-
sary. She can also be contact-
ed for sponsorship packages 

to contribute in other ways.
 Essynce is a trendsetter 
for her peers, and captures the 
attention of children every-
where. Essynce being labeled 
a “role model” is an under-
statement! Her ultimate dream 
is to meet Oprah, Tyler Perry, 
Ellen, Steve Harvey, Zenda-
ya, Rihanna, and the Obama 
Family. She desires to visit the 
White House to discuss en-
trepreneurial education initia-
tives, and other opportunities 
that’s centered around chil-
dren, tweens, and teens. She 
also desires to open Essynce 
Couture Spa and Boutiques 
around the world, in addition, 
her books in schools globally.
 She wishes to raise capi-
tal via grants, investors, spon-

sorships, and endorsements 
to allow her to teach other 
children, tweens, and teens 
how to become entrepreneurs. 
She is consistently looking for 
Essynce Couture Reps and 
Brand Ambassadors across 
the country. “Entrepreneur-
ship is the best gift to give,” 
she says.
 For more details about 
Essynce, visit her website at 
www.essyncecouture.com.
 Twitter: www.twitter.
com/EssynceCouture
Facebook: www.facebook.
com/essyncecouture
Instagram: www.instagram.
com/essyncecouturellc and 
www.instagram.com/essyn-
cecouturespaandboutique •

13-Year Old Entrepreneur 
Launches New Book, “7th Grade 

Middle School Chronicles”

Essynce Moore with her books

By Starling Thomas

 Have you ever wanted to 
shop with Black owned busi-
nesses in your city or when 
traveling across the United 
States? Not sure how to find 
local or national businesses 
that are owned by people that 
look like you and live in your 
community.
 There is an awesome new 
app to hit the market that is 
harnessing the $1.3 trillion 
buying power of the African-
American community. Yes, 
you read that right. Black 
people spend $1.3 trillion dol-
lars annually, yet our Black 
owned businesses don’t re-
flect this number in income.
 WHERE U Came From 
is the premiere and reliable 
Black business directory app 
for Apple and Android devic-
es offering a local business 
search with real-time listing 
of Black-owned business-
es across various categories, 
ranked by consumers who use 
the app.
 The app was created by 
Atlanta-based, social entre-
preneur Dr. Dionne Mahaffey 
and her company the CPAI 
Group. The wealth disparity 
arises in the African-Amer-
ican community because the 
dollar doesn’t circulate the 
way it does in other minor-
ity communities around the 
world. A huge problem is that 
despite a collective buying 
power in the trillions of dol-
lars, very little of that money 
stays in Black communities or 
is spent on Black-owned busi-
nesses.
 The WhereU app was 
conceived for the need to help 
circulate the dollar longer in 
Black communities and be-
cause of this, it could gener-
ate one million jobs for Afri-
can- Americans nationwide.
 Did you know that cur-
rently, a dollar circulates in 
Asian communities for 30 
days, in Jewish communities 
approximately 20 days, white 
communities 17 days, but in 
contrast a dollar circulates in 
the Black community only six 
hours.
 According to research-
ers, just 2 cents of every dol-
lar an African American 
spends in this country goes 
to Black owned businesses. 
If higher income Black con-
sumers spent at least $1 out of 
every $10 with Black owned 
businesses it would generate 
one million jobs for African 
American.
 Money zooms over our 
heads and through our fingers 
faster than we can count it and 
it rarely stays in our pockets 
long enough to save or go to 
the Black-owned business-
es in our neighborhoods. We 

spend our hard owned mon-
ey with companies that could 
care less about our communi-
ty and more about their bot-
tom line. We are so used to 
creating jobs for other people 
and corporations, but we as a 
community are unable to cre-
ate jobs for ourselves. This is 
a very serious issue that the 
WhereU app is addressing.
 The app merges technol-
ogy with the need to handle 
poverty, crime and other so-
cial ills in the African-Amer-
ican community by focusing 
on economic development 
and job creation.
 According to the U.S. 
Census Bureau’s most re-
cent survey of business own-
ers there are 2.6 million black 
owned businesses in this 
country.
 “While the growth is en-
couraging there is still a lot 
of work to do to increase the 
profit of these black business-
es. Gross receipts for all mi-
nority-owned firms are still 
well below the average gross 
receipts for non-minority-
owned firms,” Mahaffey said.
 “It will take all of us 
across all socio-econom-
ic statuses to build black 
wealth. We’ve got to invest 
in our own community. For 
us, community can’t be limit-
ed to where we are domiciled 
since many of us live in non-
black neighborhoods. When 
we start to embrace the dias-
pora-view that our commu-
nity is wherever we find our 
people, then we will be more 
inclined to support one anoth-
er, even if it means taking a 
long drive,” said Mahaffey.
 The WhereU app is here 
to help make it easier to liter-
ally buy Black, in your com-
munity and when you travel to 
other communities around the 
country. This app will help 
you locate every African-
American owned business in 
your vicinity from everything 
like restaurants house clean-
ing, plumbing, catering, law-
yers, doctors, graphic design-
ers, beauty salons and more. 

The app’s referral and loca-
tion-based system helps you 
start your search among the 
most trusted Black profes-
sionals and businesses.
 “Our development team 
has added several thousand 
businesses for the app launch. 
However, we’d love to include 
as many of the 2.6 million 
black businesses in the United 
States as possible,” she con-
cluded.
 Business profiles can be 
submitted from the web-site 
or within the actual WhereU 
Came From app. The app can 
also help majority, non-black 
corporations meet their diver-
sity objectives by finding mi-
nority businesses to support. 
.
 Some of the unique app 
features include:
 Access the top 10 most 
referred pros and businesses 
under a category even with-
out Internet connection
 Ability to find the pro 
nearest you through geo-lo-
cation technology
 Reliable listings with 
verified contact numbers
 Easily refer trusted pros 
to friends and family through 
the referral function
 The website, WhereYou-
CameFrom.biz will feature 
entrepreneurs’ stories, offer 
narratives on wealth building 
and other topics relevant to 
black owned business owners 
and consumers. The company 
also plans to hold conferences 
and pop-up shops across the 
country to promote black en-
trepreneurship.

Get Connected:
Download the “WhereU” app in 
the Apple Store or Google Play
Facebook: www.Facebook.
com/WhereYouCameFrom
YouTube: https://goo.gl/sjwezW
Twitter and Instagram: @
WhereUCameFrom •

New Mobile App Is Building 
Black Wealth Nationwide



 NEW YORk – Green-
hope Services for Women 
kicked off a major crowd-fund-
ing campaign recently with 
Orange is the New Black’s An-
nie Golden and Jimmy Gary, 
radio/TV personality G. keith 
Alexander, actors Clifton Pow-
ell star of Bounce TV’s New 
Saints & Sinners Series, Phyl-
lis Yvonne Stickney who is 
debuting her new one-wom-
an show and Shauna Chin of 
Jamaica’s number one televi-
sion series The Blackburns of 
Royal Palm Estate. They join 
other celebrities, activist, art-
ists, community and thought 
leaders and locals in a pledge 
to take the Greenhope Chal-
lenge to give daily their sup-
port for 100 days.
 The CROWDRISE cam-
paign was created to help the 
41-year-old non-profit support 
women recovering from sub-
stance addiction. Greenhope’s 
goal is to raise $100,000 in 100 
days toward the continued op-
eration of the Harlem-based 
facility. To support or donate, 
visit: www.crowdrise.com/
GreenhopeServicesForWom-
en.
 “Everyone needs a sec-
ond chance,” says Dr. Alethea 
Simon, CRC, Greenhope’s 
President and Executive Di-
rector. “Greenhope is just that 
for women who are looking to 
change their environment and 
life. We offer them a unique 
alternative and safe haven 
through our extensive, wom-
an-centered rehabilitation pro-
gramming.”
 Greenhope 2015 grad-
uate Linda M. attests to the 
impact of the organization’s 
assistance: “Greenhope is im-
portant to me because they 
helped me to get the tools I 
need to stay focused and stay 
clean and sober. And no mat-
ter what I’m going through I 
can always reach out and talk 
to somebody there.” Nicole 
O., another client, adds: “If it 
wasn’t for Greenhope, I would 
be homeless or in jail.”
 Greenhope, a residential 
treatment center housing up 
to 72 women and 28 children, 
aims to empower women in-
volved in substance abuse and 
the criminal justice system to 
reclaim their lives, reunite with 
their families, and rebuild their 
communities. In addition to 

therapeutic counseling, Green-
hope offers educational and 
vocational training, HIV pre-
vention, and parenting guid-
ance for clients who are moth-
ers. The organization serves 
more than 200 women annual-
ly and to date has helped more 
than 5,000 women reclaim 
their lives. Greenhope Hous-
ing, which opened in 1990, 
extends Greenhope’s support 
to women residing in 48 sin-
gle resident occupancy (SRO) 
units. Many of Greenhope 
Housing’s tenants are gradu-
ates of Greenhope’s treatment 
program.
 “Greenhope needs great-
er donor support in order to 
continue fulfilling its mis-
sion,” Dr. Simon says. “We 
hope to hear from more, but 
if just 1,000 people give $1 for 
100 days, we will be able to 
reach our goal.” She adds that 
Greenhope’s leadership opt-
ed to save the costs of produc-
ing a big-ticket fund-raising 
event this year with a grass-
roots, internet-based crowd-
funding campaign to increase 
awareness and expand the or-
ganization’s donor base.
 “We’re looking to the 
community and community 
leaders, thought leaders, art-
ists and activists, those with an 
interest in and substance abuse 
recovery and criminal justice 
reform, and anyone who cares 

about women and families to 
support our efforts,” Dr. Si-
mon says. “Every bit helps to 
change – and save – a life.”
 Greenhope was estab-
lished in 1975 in a convent that 
was transformed into a com-
prehensive residential treat-
ment program for formerly in-
carcerated women. Over the 
years, it has developed formal 
relationships with the crimi-
nal justice system and has ex-
panded its work to include ser-
vices for women on parole and 
those referred by the courts as 
an alternative to incarceration 
(ATI). Located in East Harlem, 
Greenhope’s commitment to 
providing quality services to 
predominantly poor African 
American and Latina ex-of-
fenders has made it a leader 
in working with women to ad-
dress the problems that lead 
to a life of drugs and crime. It 
is one of the few woman-cen-
tered facilities in New York 
State that serves both parolees 
and ATI clients.
 Greenhope provides three 
major programs: Residential 
Treatment, Outpatient Treat-
ment Services and Supportive 
Housing. Greenhope is also in-
volved in local and statewide 
policy and advocacy efforts 
that address the specific needs 
of women in prison. To sup-
port or donate to Greenhope, 
visit: www.greenhope.org. •
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 The board of advisors 
of the New Hanover Coun-
ty Community Foundation 
is currently accepting grant 
requests for projects funded 
from its community fund, 
according to Eldridge Dod-
son, board president.
 Funds are available 
for nonprofit organizations 
that serve general charita-
ble needs in New Hanover 
County. Applications are 
available beginning March 
25. Visit nccommunityfoun-
dation.org for information 
about applying. The dead-
line for submitting applica-
tions is noon April 26.
 The New Hanover 
County Community Foun-
dation is an affiliate of the 
North Carolina Communi-
ty Foundation. The commu-
nity fund was established to 

help support local charitable 
needs through annual grants. 
In addition to Dodson, board 
members are: Laurie Taylor 
(secretary), Ned Barclay, 
Patrick Boykin, Ronald Co-
pley, Noel Fox, Stephen W. 
Gaskins, Frank Gibson, A. 
A. Rickey Godwin, III, Pat-
rick Moore, Hollis Moye 
Ray, kristi Sullivan and 
Anna Van Rens Taylor.
 For further information, 
contact NCCF Regional As-
sociate Angie Brewer at 910-
202-6727 or abrewer@nc-
communityfoundation.org or 
visit the NCCF website at nc-
communityfoundation.org.
 About the North Caroli-
na Community Foundation
The NCCF is the single state-
wide community foundation 
serving North Carolina and 
has made $101 million in 

grants since its inception in 
1988. With more than $237 
million in assets, NCCF sus-
tains 1,200 endowments es-
tablished to provide long-
term support of a broad 
range of community needs, 
nonprofit organizations, in-
stitutions and scholarships. 
The NCCF partners with 60 
affiliate foundations to pro-
vide local resource alloca-
tion and community assis-
tance in 67 counties across 
the state. An important com-
ponent of NCCF’s mission is 
to ensure that rural philan-
thropy has a voice at local, 
regional and national levels.
 For more information, 
visit nccommunityfounda-
tion.org, like us on Facebook 
and follow us on LinkedIn 
and Twitter @NCCF. •

New Hanover County Community 
Foundation Accepting Grant Applications

Greenhope Services for Women 
Inc. Kicks Off 100-Day Campaign 

Dr. Alethea Simon, President and Executive Director, 
Greenhope Services for Women

Money
continued from front

 Kenyata Wesley, who 
represented the Department 
of Defense during the dis-
cussion, said she attended 
to help explain the procure-
ment process and to help 
minority media members to 
better navigate the acquisi-
tion process.
 “We do have a very ro-
bust media program, about 
$300 million spent in the 
media community,” Wes-
ley said. “Hopefully, we can 
walk away with solutions.”
 Chanel Bankston-Cart-
er, the director for the De-
partment of Veterans Af-
fairs, said her agency is 
committed to working with 
veteran-owned and small 
businesses, and they’re 
looking at opportunities for 
procurement.
 She said the roundtable 
is “Truly an opportunity to 
share ideas, strategies and 
come together to develop a 
partnership that will benefit 
the small business commu-
nity.”

 “My sole purpose is to 
work on procurement op-
portunities for the small 
busi ness  com mu n it y,” 
Bankston-Carter said, not-
ing that the Veterans Affairs 
is the only federal agency 
that has a verification pro-
gram. “There are times ad-
vertising has opportunities 
to be more diverse and we 
do have a lot of opportunity 
for marketing and advertis-
ing and we do use that. So, 
I would just love to say that 
we are open.”
 During the conference, 
Reed reiterated the purpose 
of the sit down.
 “It’s not to indict, but to 
gain a better understanding 
of the process, why federal 
advertising dollars are not 
more broadly spent and how 
women and minority-owned 
media companies can im-
prove government advertis-
ing to underserved commu-
nities,” he said.
 The conference was 
held just two weeks after 
Norton joined the call for 
more accountability in gov-
ernment advertising spend-
ing with minority-owned 

publications.
 “I’m requesting a report 
from an objective arm of 
the federal government, the 
GAO. We’re asking them to 
conduct a study of the feder-
al agencies whose outreach 
is to people of color,” said 
Norton on Friday, March 11.
 “We don’t want our fed-
eral agencies to forego their 
mandate and responsibili-
ties. There is a mandate to 
engage small businesses. 
We want to discuss if that is, 
in fact, taking place. There’s 
no more authentic or trust-
ed way to do so than to en-
gage the Black and Hispan-
ic Press.”
 Norton and the accom-
panying Black and Latino 
publishers said no one can 
accurately pinpoint a dol-
lar figure of what the feder-
al government spends.
 “We have no sense of 
the numbers,” Norton said. 
“If you don’t even know 
what they do, you can’t 
know what they spend. We 
want to know how much 
they spend and with which 
press. We don’t even know 
if they have a strategy.” •



By Avis Thomas-Lester, 
Urban News Service

 The biggest challenge 
at the Reverend Dr. Earl D. 
Trent, Jr.’s historic black 
church is raising enough mon-
ey to do the Lord’s work.
 Trent, pastor of  Wash-
ington, D.C.’s Florida Avenue 
Baptist Church, was grappling 
with that very issue five years 
ago when he heard a presen-
tation about how going green 
could reduce utility costs.
 “We’ve always been 
somewhat socially aware,” 
Trent said. “So when we 
looked at the savings and the 
opportunity to do something 
good for the environment, we 
decided to give it a try.”
 The pastor and his board 
worked with an engineer to 
design a program to power 
the 103-year-old church with 
clean, economical energy. 
They equipped the roof with 
solar-electric panels. They re-
placed the aged HVAC sys-
tem with a new, energy-effi-
cient model and installed LED 
lights.

 “We are saving at least 
$600 per month on electrici-
ty,” Trent said. “For a church 
like this one, that’s a lot of 
money. It has worked out so 

well that we are considering 
adding more energy-efficient 
features.”
 As America continues to 
reel from an unsteady econ-

omy, many black church-
es have expanded from plac-
es of worship to help centers. 
Many now operate food pan-
tries, drug and alcohol pro-
grams and even work-train-
ing facilities, atop traditional 
church services.
 Yet, even as need has in-
creased, giving has slowed. 
Despite the biblical mandate 
that good Christians should 
donate 10 percent of their in-
come to the church, many 
members have cut their of-
ferings, religious leaders say.
 “There are a lot of hands 
outstretched at church these 
days, but far too many of them 
are empty,” said one pastor. 
“We have to raise more and 
spend it wiser.”
 Energy efficiency serves 
two purposes, church officials 
said. It saves money that can 
aid members. It also improves 
aging facilities.
 Energy modernization 
can be cost-prohibitive, ex-
perts said, easily topping 
$50,000 for a moderately sized 
church. So, many jurisdictions 
offer no-interest or low-inter-
est loans and will finance proj-
ects up to 100 percent.
 Several private organiza-
tions and government agen-
cies help churches go green.  
Washington, D.C.’s Joint Cen-
ter for Political and Econom-
ic Studies partnered with the 
African Methodist Episcopal 
Church in a 2012 energy pilot 
program.
 Con Edison covered 
$68,500 of the $178,000 cost 
of energy-saving boiler and 
pipe insulation last year at 
Harlem’s Riverside Church, 
site of a 1990 speech by Nel-
son Mandela and the 1972 fu-
neral of baseball legend Jack-
ie Robinson.
 The Environmental Pro-
tection Agency’s Energy Star 
for Congregations program 

“certifies” churches as ener-
gy efficient. Rosemary Eno-
bakhare, a supervisor in the 
EPA’s congregations office, 
said some pastors are taking 
an activist role.
 “Faith leaders under-
stand that when it comes to 
environmental issues like a 
changing climate, minority 
and underserved communi-
ties are suffering the most,” 
she said.
 The Rev. Dr. Eleazar 
Merriweather, pastor of De-
troit’s St. Paul AME Zion 
Church, which is on the EPA’s 
“certified” list, said he regu-
larly preaches energy conser-
vation to his 225 members. 
His energy forum drew 200 
participants in 2013.
 “We had people there to 
teach them how to conserve 
on power so that their ener-
gy costs would be lower,” said 
Merriweather. “That contrib-
utes to them being able to pay 
their bills.”
 Deacon William Gentry, 
CFO at suburban Maryland’s 
First Baptist Church of Glena-
rden, said energy costs there 
have dropped 20 to 25 per-
cent since its energy features 
were updated. It also has a re-
cycling program.
 “It is a church that strives 
to be fiscally prudent and eco-
logically sound,” Gentry said.
 Michael D. McAfee, a se-
nior energy consultant with 
the National Utilities Refund, 
said his agency conducts en-
ergy audits to help church-
es determine how much they 
should spend and whether 
they have been overcharged 
on their utilities.
 Energy auditors examine 
utility bills as far back as 48 
months, identify overcharges 
and apply for refunds for their 
clients.  McAfee said he has 
found a $15,000 overcharge at 
Glenarden.

 Trustee Robert Trent 
said Greater Mt. Calvary Holy 
Church in Northeast Washing-
ton is working with the D.C. 
Energy Department’s Prop-
erty Assessed Clean Energy 
program to finance a $3-mil-
lion energy upgrade.  The 
Trents aren’t related.
 “There is a requirement 
by the city to go green. We 
are trying to be in alignment 
with what’s going on,” he said, 
adding that his 7,000-mem-
ber church will save $100,000-
plus per year in energy costs.
 Rev. Earl Trent said he 
appreciates that his church has 
reduced its carbon footprint 
and that his f lock are good 
shepherds over the Earth, 
as the Bible says Christians 
should be.
 But mostly he’s happy 
that he has saved his congre-
gation upwards of $7,500 per 
year.
 “We’re always looking at 
the bottom line,” Trent said. 
“We can use whatever we 
save to help people.” •

spiritual wisdom, Health 
and life resources

more news and resources online at greaterdiversity.com
Spirit & Life
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The Living 
Word

1 Corinthians 10:13
New American 
Standard Bible   

13:  No temptation has 
overtaken you but such as 
is common to man; and 
God is faithful, who will 
not allow you to be tempted 
beyond what you are able, 
but with the temptation will 
provide the way of escape 
also, so that you will be 
able to endure it. •

A Division of CLI Radio, LLC
P.O. Box 695

Wilmington, NC 28402
910.343.6005/910.232.5433

www.gospeljoy1490.com

Walk Into Your Inheritance 
Outreach Ministries

Clothing Donations are being accepted to help those 
less fortunate across the Counties!!

Drop Off Location: 1757 Stanley Rd. Supply NC 28462
(Located Near Cedar Grove Middle School)

Please Contact Elder Utrillia Johnson or 
Elder John H. Johnson, III @ 910-294-0656 For More Info!!

Thank You In Advance & May GOD bless each of you!
Luke 6:38

Stay Tuned For The Next FREE GIVEWAY NEAR U!

Churches Go Green, Save Green, Clean God’s Green Earth

By Pastor Dale Haynes 

 Who among us loves a 
good fight?  I know our elder 
brother Paul said, “I have 
fought the good fight” but 
do you think he enjoyed the 
conflict?  For the most part 
we humans tend to want to 
get along with others, rea-
son being it is much easier 
to stick to topics where we 
can agree, or at least pretend 
to agree.  So the question be-
fore us today is what’s stop-
ping us from sharing our 
faith?  Are we afraid that we 
might offend somebody and 
so we remain silent?
 I know in 2016 this is 
a legitimate concern and if 

the truth be told in this “land 
of the free and home of the 
brave” if you speak of Je-
sus you will most likely of-
fend someone.  Naturally 
they are going to be offend-
ed because God’s Word calls 
for a person to change and 
many will find this bitter 
pill hard to swallow.  While 
others will most definitely 
take offense at someone tell-
ing them they need a Sav-
ior or to bow down to any-
one in this free country of 
ours.  We should not be tak-
en aback by these reactions 
since Jesus pretty much 
promises that people will 
be angry at such a message.  
(Luke 21:12-19)
 When concern for keep-
ing things pleasant keeps 
us from talking about Je-
sus perhaps we should re-
mind ourselves that Jesus 
commanded us to tell peo-
ple about him.  As we sit in 
the comfort of our silence 
perhaps we should remind 
ourselves that Jesus traded 
the infinite comfort of Heav-
en for the brutal death of a 
criminal all for our sake.  
How can we shrug that off 
in exchange for our person-
al comfort? Matthew 10:28-
33)

 A famous magician 
and atheist, Penn Jillette, 
once said, “How much do 
you have to hate someone 
to believe that everlasting 
life is possible and NOT tell 
them?”
 When we are afforded 
the opportunity by God to 
have such conversations we 
should always be sensitive 
to other people’s thoughts 
and feelings, we should be 
ready to ask good questions 
on top of listening well and 
meet them where they are 
instead of delivering a face-
less, one-size-fits-all, cook-
ie cutter prepackaged gospel 
message.  Then we should 
share our story with them 
and be sure to include how 
the Bible says they can come 
to know God personally as 
well. 
 It comes back to being 
motivated by love and be-
ing filled with the Holy Spir-
it.  Remember beloved, the 
greatest tool we have is the 
love and kindness of Jesus.  
No matter how offensive the 
thought of changing or of 
needing a Savior may be, 
many people are disarmed 
by an act of love. Gripped 
In Grace. •

No More Silence!

C.O.D.D.E
Coalition of Organizations Dedicated to Diversity & Empowerment

“Bridging the Gap”

Purpose:  To build a relationship with organizations that will facilitate economic empowerment 
and success in our communities and businesses at large. 

Goal:  To inform and encourage readers about organizations that provide economic, social and 
empowerment opportunities throughout communities. 

Let’s face it; we all know that there is strength in unity.  That is why Greater Diversity News is launching 
this initiative to build partnerships and relationships with organizations to promote their efforts and in turn 
ask them to do the same for us.  

Benefits of C.O.D.D.E.:
• Promote and market the efforts of your organization on GreaterDiversity.com by providing a website 

section dedicated your organization’s history, mission, press releases, events and news.
• Your members will have free access to all of GDN’s benefits and features. 
• Publish press releases and events in GDN’s print edition Greater Diversity News. 
• Link exchange program, linking special events and announcements on GreaterDiversity.com to your site.
• Publish your organizations latests posts in GDN eNews emailed directly to our online subscribers in 

the Greater Diversity Network. 

What Organizations Can Provide:
• Send a memo or notice to their members informing them of our partnership
• Ask members to subscribe online to get the FREE digital edition of Greater Diversity News delivered 

weekly by email or subscribe for a low cost to have our newspaper mailed directly to them.
• Advertise bid and employment opportunities in GDN print and online for one flat rate.

Join the CODDE Initiative! 
Contact Kathy Grear at kgrear@greaterdiversity.com or call 1-800-462-0738.
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Reverend Dr. Earl D. Trent, Jr.’s historic black church is raising 
enough money to do the Lord’s work.



ADVERTISEMENT FOR BIDS

PAYLOR ELEVATOR 
MODERNIZATION

HOUSING AUTHORITY OF THE 
CITY OF KINSTON

KINSTON, NORTH CAROLINA

Sealed proposals will be received by the 
HOUSING AUTHORITY OF THE  
CITY OF KINSTON until 3:00 PM, 
THURSDAY, APRIL 7, 2016 ,  and  
immediately thereafter publicly opened 
and read for the furnishing of labor, 
material and equipment entering into the 
Modernization of Paylor Apartments  
Elevator. Scope of work will consist of 
but is not limited to the following items:

1. Provide Mechanical and Equipment 
Modernization of existing Hydraulic 
Elevator serving existing three story 
elderly building.

2. Provide all associated Mechanical, 
Electrical and Building Systems work 
as associated with the work, in the 
Project Manual and as required by  
Code.

A Pre-Bid Conference  has  been 
scheduled for Thursday, March 24, 
2016 at 11:00 AM. Meeting will be  
held at the Paylor Apartments, located 
at 214 W. Washington Avenue. 

Complete Plans and Project Manual 
will be open for inspection in the office 
of Stogner Architecture, PA, 615 East  
Broad Avenue, Rockingham, North 
Carolina (Designer); at the Housing  
Authority Office; or available for On-
Line viewing from the offices IsqFt www.
isqft.com; McGraw Hill Financial www.
mhfi.com; Construction Market Data  
www.reedbusiness.com; NEXTPLANS 
www.nextplans.com and Construction 
Journal www.constructionjournal.com. 
Documents are available electronically 
from Stogner Architecture, PA. by 
qualified bidders. For instructions email  
in fo@stognera rch i tec tu re .com. 
Documents may be obtained in printed 
form from McGee Cadd Reprographics, 
2059 Evans Street, Greenville, NC,  
Telephone 252-752-4400 and Email  
mcgee02@mcgee-cadd.com  with 
production costs being paid by the  
contractor. 

All contractors are hereby notified that 
they must have proper license under the 
State laws governing their respective 
trades, whether or not Federal Funding is 
involved.

Contractors are notified that Section 
3 Requirements 24 CFR Part 135 and 
Section 3 Clause 24 CFR Part 135.38 
must be followed to the greatest extent 
feasible. 

The Owner reserves the right to reject any 
and all bids and to waive informalities.

Rhonda Abbott, Executive Director

HOUSING AUTHORITY OF THE 
CITY OF KINSTON

Designer: 
Stogner Architecture, PA
615 E. Broad Avenue
Rockingham, NC 28379
Phone: (910) 895-6874
                                                                                               

SINGLE-PRIME CONTRACTOR’S 
INVITATION TO QUALIFY

Sealed  Contrac tor  Qual i f ica t ion 
Statements will be received until 12:00 
PM on Friday, April 8th, 2016 at the 
office of the Architect: Perkins+Will, 
5310 South Alston Ave., Building 
300,  Durham,  NC 27713,  for  pre- 
qualifications of the UNCH Neonatal 
Critical Care Center Renovation at  
UNC Hospitals, Chapel Hill, NC .  
Bidders must prequalify to submit bids 
as Single Prime: General Construction. 
Forms can be obtained, and plans and 
specifications can be reviewed at Perkins+ 
Will, 5310 South Alston Ave., Building 
300, Durham, NC 27713 during normal 
office hours (Contact: Maria Peterson, 
919-433-5314).

The State reserves the unqualified right 
to reject any and all pre-qualification 
submittals.

CONTRATOR’S 
PREQUALIFICATION 

STATEMENT REQUIRMENTS

E a c h  C o n t r a c t o r  i s  r e q u e s t e d  t o  
complete the State of North Carolina 
Prequalification Form for each discipline 
they are requesting to be considered for.
                                                                                                                                                                         

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

ADVERTISEMENT FOR BIDS

ATTENTION: DBES

Barnhill Contracting Company will 
be bidding a Design Build Project TIP 
U-2519CA/B-5516, C203759, WBS –  
3 4 8 1 7 . 3 . G V S 6 ,  F u t u re  I - 2 9 5  –  
Fayetteville Outer Loop from south of 
US 401 to south of SR 1400 (Cliffdale 
Road); and Replacement of Bridge 
No. 14 on SR 3569 (Raeford Road)  
over Bones Creek (Lake Rim Runoff) 
on Tuesday, April 26, 2016. This project 
consists of erosion control, guardrail, 
misc. bridge items, striping, seeding,  
masonry drainage structures, fencing, 
hauling stone and borrow, pavement  
markings, rumble strips, utilities, pipe,  
curb and gutter, silt fence, hauling asphalt 
material. 

Barnhill Contracting Company will have 
a Pre-Bid Meeting on Thursday, April 7, 
2016 at 2:00 P.M. till 4:00 P.M. at the  
Office of Barnhill Contracting Company, 
1100 Robeson Street, Fayetteville, NC  
28305.
 
BECAUSE THIS IS A DESIGN/
BUILD PROJECT, IT IS STRONGLY 
R E C O M M E N D E D  T H AT  Y O U 
ATTEND THE PRE-BID MEETING 
AS THE PLANS AND QUANTITIES  
W I L L  N O T  B E  A V A I L A B L E 
IMMEDIATELY. PLEASE REPLY 
WHETHER OR NOT YOU BE WILL  
AT T E N D I N G  T H E  P R E - B I D  
M E E T I N G .

For hauling operations, we will need to  
know how many of your own hauling 
units will be available for this project. 
We will need this on your written quote 
prior to bid time and this will be made 
part of any subcontract.

Plans and Proposals can be viewed on the 
NCDOT’s website at http://www.ncdot. 
org//doh/preconstruct/altern/design_
build/R2554bbc/R2554bbc.html . 

If you have any interest in this project, we 
would appreciate your quote on the items 
that you may be interested in performing 
no later than 12:00 Noon on Tuesday, 
April, 19, 2016. We will accept quotes  
on any portion of this project, large or  
small. Please contact Michael Taylor in 
our Rocky Mount Office at (252) 823-
1021, FAX (252) 977-7512 at any time  
(collect calls will be accepted) or by  
email mtaylor@barnhillcontracting.com. 
We would appreciate hearing from you at  
your earliest convenience.

All firms or persons interested in bidding 
on any applicable portions of this project 
or supplying materials for any applicable 
portion of this project are invited to  
contact us directly or by phone (we  
accept collect calls). By submitting a  
quote, it is understood that you have read 
and understand the Specifications on the 
project.

Attn: Mr. Scott G. Fisher
AN EQUAL OPPORTUNITY 

EMPLOYER
                                                                                                                                                                         

ADVERTISEMENT FOR BIDS

Sealed proposals from contractors will  
be received on April 14, 2016, in the office 
of the Wake County Public School 
System, Facilities Building, Reception  
Desk, 1429 Rock Quarry Rd., Suite  
116,  Rale igh,  NC,  for  the  Partial  
Roof Replacement of Knightdale 
Elementary School. All bids will be 
opened and read aloud starting at 2:00 
p.m. A Mandatory Pre-Bid Conference 
will be held on March 31, 2016, at 10:00  
A.M., at Knightdale Elementary School, 
109 Ridge Street, Knightdale, North  
Caro l ina ,  27545 .  For  a  comple te 
description of the proposed work and  
bidding specifications visit http://www. 
wcpss.net/about-us/our-facilities/
facilities/#current-advertisements. This 
project may be found in the category Small 
Project. Minority and women-owned  
businesses are encouraged to participate. 
The Wake County Public School System 
reserves the right to reject any and all  
bids.
                                                                                                                                                                         

ADVERTISEMENT FOR BIDS

Sealed proposals from contractors will  
be received on April 19, 2016, in the office 
of the Wake County Public School 
System, Facilities Building, Reception  
Desk, 1429 Rock Quarry Rd., Suite  
116, Raleigh, NC, for the Partial Roof 
Replacement of Zebulon Middle  
School. All bids will be opened and read 
aloud starting at 2:00 p.m. A Mandatory 
Pre-Bid Conference will be held on April  
6, 2016, at 10:00 A.M., at Zebulon Middle 
School, 1000 Shepard School Road, 
Zebulon, North Carolina, 27597. For a  
complete description of the proposed  
work and bidding specifications visit 
http://www.wcpss.net/about-us/our- 
f a c i l i t i e s / f a c i l i t i e s / # c u r r e n t -
advertisements. This project may be found 
in the category Small Project. Minority  
and women-owned businesses are  
encouraged to participate. The Wake 
County Public School System reserves  
the right to reject any and all bids.
                                                                                                                                                                         

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority  
prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                          

INVITATION TO BID
MARCH 17, 2016

2:00 PM

Project: 
NCDOT New Hanover County
Contract ID: 
DC00126
WBS Element: 
45333.3.FD10
Federal Aid No.: 
HSIP-1100(32)

Work Description: 
Grading, Drainage, Paving – River Rd & 
Sanders Rd.

Estimator: 
Rip Parks, 
(P) 910-675-2554
(F) 910-675-3709

Plans and specifications may be viewed 
at the following NCDOT Website address  
and at our office location listed below.

https://connect.ncdot.gov/letting/Pages/
Letting-Details.aspx?let_type=3&let_
date=2016-03-17
Barnhill Contracting Company
4901 N. College Road
Castle Hayne, NC 28429
                                                                                         

ATTN: WBE/MBE/DBE 
CONTRACTORS

Terry’s Plumbing and Utilities, Inc. is 
soliciting quotations for the following  
items; Manholes, Materials, Clearing, 
G r a d i n g ,  S e l e c t  Tr e e  R e m o v a l ,  
Demolition, Erosion Control, Seeding, 
Mulching, Horizontal and Directional 
Bores, Concrete repair, asphalt repair 
and Chain Link Fence.
 
If you would like to review plans and 
specifications for the mentioned projects 
please contact our office at (336) 625- 
1090. Office hours are 8:00 am to 4:00 pm  
Monday thru Friday.

All quotations are to be turned in by 5:00 
pm the day prior to Bid Opening to be  
considered.

1. Water and Sewer to Serve Great 
Oak Landfill- Randolph Co. NC bids  
April 19, 2016 @ 5:00 PM. 

2. School pump Station Replacement- 
City of Rockingham NC bids April 
26, 2016 @ 2:00 PM. 

                                                                                                                                                                         

INVITATIONS TO BID
4-12-16
2:00 PM

Project: 
NCDOT Johnston County DD00172

Work Description: 
NC 210 – Intersection of SR 1162 (Black 
Creek Rd) and NC 210 Grading, Paving 
and Drainage

Estimator: 
Ricky Russell, 
(P) 252-527-8021 
(F) 252-527-4739

Plans and specifications can be viewed at 
the following:

Barnhill Contracting Company, 
604 E. New Bern Road, 
Kinston, NC 28502
https://connect.ncdot.gov/letting/
Division%204%20Letting/04-12-2016/
DD00172%20Proposal%20Binder.pdf
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NOTICE TO BIDDERS

CITY OF SANFORD WWTP NEW 
WAREHOUSE BUILDING 

Sealed bids for the project entitled 
CITY OF SANFORD WWTP NEW 
WAREHOUSE BUILDING will be  
received by the CITY OF SANFORD 
(herein called the “Owner”) office of  
the City Engineer, on the second floor  
of  the  Munic ipal  Center  a t  225 E.  
Weatherspoon Street, Sanford, North 
Carolina, 27330 until Wednesday, April  
20th, 2016 at 2:00 PM and then promptly 
publicly opened and read aloud as per 
NC General Statute sec. 143-129. The  
envelopes containing the bids must be 
sealed, addressed to the City of Sanford,  
P. O. Box 3729, Sanford, N. C. 27331- 
3729, and designated as bid for CITY 
O F  S A N F O R D  W W T P  N E W  
WAREHOUSE BUILDING. 

The project consists of the following 
approximate major items:

GENERAL CONSTRUCTION, 
INCLUDING ALL CIVIL, PRE-
ENGINEERED METAL BUILDING, 
S T R U C T U R A L ,  P L U M B I N G , 
MECHANICAL AND ELECTRICAL 
W O R K ,  I N C L U D I N G  A L L  
ACCOMPANYING INCIDENTALS 
FOR THE CITY OF SANFORD 
WWTP WAREHOUSE BUILDING.

Proposals must be made on the blank forms 
provided in the Contract Documents. 
The name, address, and license number  
of the bidder shall be plainly marked on 
the outside of the envelope.

Digital copies of the Bidding Documents 
are available from the Engineer free of 
charge. Hard copies can be purchased 
(for a non-refundable fee of $150.00) at  
the office of the Engineer (call for an  
appointment), Ken Bright Associates, 
PLLC at (919) 776-3444. 

The contract documents are also available 
for examination by the public at the City 
of Sanford Engineering Department, 225 
E. Weatherspoon Street, Sanford, North 
Carolina; the plan room of the Carolinas 
AGC (www.cagc.org); McGraw Hill  
Dodge (dodgeprojects.construction.
com) ;  and  Hispan ic  Con t rac to r s 
Association of the Carolinas (isqft.com). 

A pre-bid meeting will be held at the 
City of Sanford Waste Water Treatment  
Plant located at 5327 Iron Furnace 
Rd, Sanford, North Carolina, 27330 on 
Wednesday, April 6th, 2016, at 10:00  
am.

The Owner reserves the right to reject any 
and all Bids and any part of a Bid, and 
to waive formalities and technicalities 
in the Bids. Only bids submitted on  
the Bid Form included in the Project 
Specifications obtained directly from the 
Engineer will be accepted. The Bid shall 
remain subject to acceptance and not  
withdrawn for a period of sixty (60) days 
after the date of the bid opening.

The City of Sanford is an equal opportunity 
employer and services provider. The City 
specifically encourages small, minority, 
and women owned businesses to submit  
bids.

NOTE: The bidder shall include with  
the bid proposal the form Identification 
of Minority Business Participation 
identifying the minority business 
participation it will use on the project 
and shall include either Affidavit A or  
Affidavit B as applicable. Forms and  
instructions are included within the 
Proposal Form in the bid documents. 
Failure to complete these forms is grounds 
for rejection of the bid. (GS143-128.2c 
Effective 1/1/2002.)

Neither the Owner nor the Designer 
will be responsible for full or partial 
sets of Plans and Contract Documents, 
including any Addenda, obtained from 
any other sources. Only bids submitted  
in bid documents obtained from the  
website or engineer will be accepted.

Each proposal shall be accompanied by  
a certified check drawn on some bank  
or trust company, insured by the Federal 
Deposit Insurance Corporation, of an  
amount equal to not less than five percent 
(5%) of the proposal, or in lieu thereof 
a bidder may offer a bid bond of five 
percent (5%) of the bid executed by a  
surety company licensed under the laws 
of North Carolina to execute the contract 
in accordance with the bid bond. Said 
deposit shall be retained by the owner as 
liquidated damages in event of failure 
of the successful bidder to execute the  
contract within ten days after the award 
or to give satisfactory surety as required  
by law.

Each bidder and subcontractors must 
be appropriately licensed in the State of 
North Carolina as provided in General 
Statutes Chapter 87. All bidders must be 
licensed for the full amount of the bid. 

Contracts shall be awarded on the basis 
of the low Lump Sum bid submitted by a  
responsible bidder. A single contract will  
be awarded for the work.

The right is reserved to reject or refuse 
any or all bids, to waive informalities, to 
negotiate and to award contracts which in 
the opinion of the Owner appear to be in 
its best interests. The Owner reserves the 
right to reduce the scope of the project  
subject to the availability of funds. The 
right is reserved to thirty (30) days from 
the date of opening. 

A performance bond and a payment bond 
will be required for one hundred percent  
(100%) of the contract price.

T. Chet Mann, Mayor
Hal Hegwer, City Manager
                                                                                               

NOTICE MBE/WBE/DBE 
ENTERPRISES

Young McQueen Grading is currently 
soliciting bids from NCDOT certified 
DBE certified contractors and suppliers 
for the project below. We will be receiving 
bids for all materials and for the following  
scopes of work, if applicable: hauling, 
erosion control, seeding storm drainage, 
asphalt, guardrail, signage, striping,  
retaining walls, structures, clearing &  
grubbing, curb & gutter, surveying, and 
all other areas related to the projects.

• NCDOT C203720 Bridge #87 Over  
Th e  Broad  R iver  on  U S -64  in  
Rutherford County. 

• NCDOT C203724 Bridge #416 Over 
Stony Fork Creek on SR-1103 in  
Buncombe County. 

Bid Date: 4/19/2016. Plans and specs may 
be examined at our office, at the NCDOT  
office in Raleigh, or downloaded at  
NCDOT.gov

ALL DBE Subs  and Suppl iers  are  
encouraged to participate. Please notify 
us at the email address below if you  
intend to bid.

Young & McQueen will  consider a  
reasonable request for assistance from 
contractors for equipment, supplies and 
other items necessary to perform work.  
We  wi l l  a l so  b reak  work  ou t  i n to  
economically feasible units. Please call 
to discuss any requests you may have  
prior to bid.

If you have questions regarding this  
project please call 828-682-7714, ext 40.

All project item lists, specifications and  
plans are available in .pdf format at: http:// 
ncdot.org/doh/preconstruct/ps/contracts/
letting.html or can be viewed at our office: 

25 Crest View Road
Burnsville NC 28714 

ALL QUOTES MUST BE RECEIVED 
BY 4/18/2016 AT 12:00 PM. 

Send quotes to 828-682-9286 or email to 
atipton@youngmcqueen.com 
                                                                                               

INVITATION TO BID

WeaverCooke Construction invites all 
qualified MWBE / HUB subcontractors 
and vendors to submit proposals for the  
following project:  Saint Joseph of the 
Pines in Southern Pines, NC - Major  
renovation project at an Assisted Living 
Facility. Bids due Tuesday March 29, 
2016 10:00 am Contact: Cindy Gibson at 
336-378-7900, email cgibson@weaver 
cooke.com or fax 336-378-7901 for 
information on this and other projects  
and for  ass is tance  wi th  p lans  and  
specifications. Davis Bacon and Section 
3 Program compliance may be required. 
WeaverCooke ,  LLC  i s  an  equa l  
opportunity employer. 
                                                                                              

INVITATION TO BID

WeaverCooke Construction invites all 
qualified MWBE / HUB subcontractors 
and vendors to submit proposals for the  
fol lowing project :  Deacon Place 
Apartments in Winston-Salem, NC –  
The new construction of a Student 
Housing Community, with Clubhouse. 
Bids due Tuesday March 29, 2016 2:00 
pm Contact: Cindy Gibson at 336-378-
7900, email cgibson@weavercooke.com 
or fax 336-378-7901 for information on 
this and other projects and for assistance 
with plans and specifications. Davis 
Bacon and Section 3 Program compliance 
may be required. WeaverCooke, LLC is  
an equal opportunity employer. 
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ADVERTISEMENT FOR BIDS

Bryant ’s  Land & Deve lopment 
Industries, Inc. will be bidding on 
the following project on April 20, 2016 
at the NC DOT Division 13 Letting:

Contract ID: 
DM00162

County: 
Rutherford

Description: 
Replace Bridge 109 over Grog Creek

Bid Opening: 
4/20/16 

Quote Deadline: 
4/19/16 at 12:00 pm

Estimator: 
Kenny Goodson 

Bryant’s Land & 
Development Industries, Inc.
159 Depot Street
Burnsville, NC 28714
828-678-9966 

We would be interested in receiving quotes  
f rom your  qual i f ied company in 
the following areas including, but not 
limited to:

Surveying, Asphalt, Milling, Guardrail,  
Work Zone Signs, Striping, Erosion 
Control, Seeding & Mulching, Asbestos  
Assessment.

If requested, we will work with you to  
break down or combine work items to 
help facilitate a quote to encourage MBE/ 
WBE participation.

Plans, specifications, and requirements 
of the contract are available for viewing 
in our Burnsville office (see contact  
information below), viewed electronically 
on the Connect NCDOT Division 13 
Letting website at the following address: 
https://connect.ncdot.gov/letting/Pages/
Letting-List.aspx?let_type=13 https://
connect.ncdot.gov/letting/Pages/Letting-
List.aspx?let_type=13, or emailed to you 
upon request. 

Bryant’s Land and Development can 
assist your company in obtaining required 
bonding or insurance. We can also assist 
you in obtaining the necessary equipment,  
loan capital, lines of credit, or joint pay 
agreements to secure loans, supplies, or  
letters of credit. In addition, Bryant’s 
can provide quick pay agreements and 
policies to enable you to meet cash flow 
requirements. We can negotiate with 
you to assume part of the responsibility 
to meet the contract MBE/WBE goals  
when the work to be sublet includes 
potential for MBE/WBE 2nd and 3rd tier 
subcontractors.

If you have any questions, you can call 
Greg Bryant or Kenny Goodson at 828-
678-9966. Quotations can be emailed to 
kthomas@bryantldi.com. Quotes would 
be welcome at the earliest opportunity, 
but we will accept quotes until 12:00 
pm on Tuesday, April 19, 2016 to allow  
us time to assemble the quotes and complete  
our bid tabulation.

If interested in quoting this project, please 
send a short email to kthomas@bryant 
ldi.com so that we know to expect a 
quote from you before the deadline.
                                                                                               

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  McIver 
HVAC Conversion Project.   Bids 
are due at 2:00 pm on 04/14/2016.  

Interested subcontractors should contact 
Bruce Guarini at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or bguarini@barconstruction.com.

                                                                                               

ADVERTISEMENT FOR BIDS

Yates  Construct ion Co.  Inc .  i s 
seeking certified DBE quotations on the 
following projects:

Project:  
North Carolina Department of 
Transportation
DG00288 – Orange County
Extend Greenbriar Trail Drive (Non-
System) to SR 1846 (Spruce Pine Trail)

Bid Date: 
April 7, 2016 @ 11:00 AM

Trucking, Surveying, Clear & Grub, 
Paving, R/W Monuments, Signs & 
Safety, Seeding & Mulching, Erosion 
Control,  Storm Drain,  Masonry  
Drainage Structures, Guardrail and 
Pavement Marking

** Quotes must be submitted to our 
office no later than 4 hours before bid 

to be considered. Please fax bids to 336-
548-1903 Attn: Leslie Gaines **

Interested parties may contact Bret 
Arnold at (336) 548-9621 or lgaines@
yatesconstruction.com for further  
information. Plans and specifications can 
be reviewed at our office located at 9220 
NC Hwy 65 in Stokesdale.
                                                                                               

SDBE
SUBCONTRACTORS 

WANTED TO BID

Crowder Construction Company 
is preparing a bid for the Brown and 
Williams WTP Upgrade and Expansion 
– Contract II project.  We are soliciting 
in Durham, NC and surrounding areas 
for pricing from subcontractors for the 
following:  

SCOPES of WORK (including, but not 
limited to): janitorial service, erosion 
control, demolition, hauling, asphalt 
paving, landscaping, concrete pavers, 
seeding, concrete, rebar, masonry, 
metal fabrications, structural steel, 
dampproofing, roofing, roof garden, 
doors & windows, coatings, drywall, 
flooring, piping supplies, plumbing, 
HVAC, electrical supplies, lightning 
protection, and fire alarm

Bid Date:  
April 20, 2016      
Close of Business

Historically Underutilized Businesses 
including Small Disadvantaged Business 
Enterprises and all others are encouraged to 
participate.  Bid Proposals will be received 
at the following address:

Crowder Construction Company
1111 Burma Drive

Apex, North Carolina 27539
Telephone:  (919) 367-2000;
          Fax: (919) 367-2097
  Contact: Kathy D. Shear

We request SDBE companies include a 
copy of their SDBE certificate with their 
quote.  Complete plans and specifications 
may be viewed at Crowder Construction 
Company at the address listed above.  
Contact us at the above phone number for 
a list of other locations where plans are 
available.
                                                                                               

INVITATIONS TO BID
4/13/16

11:00 AM

Project:               
NCDOT Pamlico County DB00282

Work Description:   
Widening, Resurfacing and Shoulder 
Reconstruction on NC 306

Estimator:  
Ryan Holton, 
(P) 252-527-8021 
(F) 252-527-4739

Plans and specifications can be viewed at 
the following:

Barnhill Contracting Company, 
604 East New Bern Road, 
Kinston, NC 28504

https://connect.ncdot.gov/letting/
Division%202%20Letting/04-13-2016/
DB00282%20Proposal.pdf
                                                                                               

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  Peeler 

Elementary School – HVAC System 
Replacement.   Bids are due at 2:00 pm 
on 04/19/2016.  Interested subcontractors 

should contact Bruce Guarini at 611-A 
Industrial Ave, Greensboro, NC 27406, 

(336)-274-2477, or 
bguarini@barconstruction.com.

                                                                                               

ADVERTISEMENT FOR BIDS

The Union County Board of Education, 
Monroe, NC, will receive bids for Western 
Union Elementary School-Renovations, 
Project 6-9738464.  

A Mandatory Pre-bid Meeting will be 
held 2:30 pm on April 11, 2016 at Western 
Union Elementary School, 4111 Western 
Union School Road, Waxhaw, North 
Carolina 28173.  Attendance at this meeting 
is a prerequisite for all potential bidders. 
Complete bid documents will be provided 
at the meeting.  Questions regarding this  
project may be directed to Ms. Penny 
Helms, CLGPO, at penny.helms@ucps.
k12.nc.us.

Bids will be received by at the UCPS  
Facilities Department, 201 Venus Street, 
Monroe, NC 28112 no later than 2:00 pm 
on April 21, 2016.  The sealed envelope 
must reference Bid Number 6-9738464. 
 
Bids may not be withdrawn for (60) days 
after bid due date.  

The Owner reserves the right to reject each 
and every bid and to waive informalities 
in bidding.

Minority Participation:  
Bidders shall note the compliance with the 
Owner’s Minority Participation Policy is 
applicable to this project.
                                                                                               

INVITATION TO BID

New Hanover County Schools (NHCS) 
invites licensed electrical contractors to 
bid for the replacement of direct digital 
controls (DDC) at Veterans Park Complex, 
Wilmington, NC (NHCS Project  
No. 900-9036, SW Project No. 0584-11-
00-15). Sealed single-prime Bids will be 
received by the Office of Facility Planning  
and Construction in Conference Room 
101 of the New Hanover County Schools’ 
Administration Building, 6410 Carolina 
Beach Road Wilmington, NC 28412, until 
3:00 P.M. on Thursday, April 21, 2016.  
All Bids will be opened and read aloud 
starting at 3:00 P.M. This project will be 
bid and awarded in accordance with G.S. 
143-128 and G.S. 143-129.

The project  genera l ly  consis ts  of  
replacement of the existing facility DDC 
system, including minor chilled water  
and hot water piping revisions/additions.

A Pre-Bid Conference will be held on April 
11, 2016 at 1:00 P.M. at Eugene Ashley 
High School, Veterans Park, Wilmington, 
NC 28401. The Design Consultant,  
Stanford White, Inc., and a representative 
from New Hanover County Schools 
will be available at that time to answer  
questions concerning the project. 
Quest ions  af ter  that  t ime shal l  be  
submitted in writing to Herbert W.  
Stanford III, PE, at Stanford White, Inc., 
208 Harbor Drive, Morehead City, NC 
28557, (252) 240-0346, herb.stanford@ 
gmail.com and/or to Eddie Anderson, 
Director of Facility Planning and 
Construction, New Hanover County 
Schools, 6410 Carolina Beach Road 
Wilmington, NC 28412, Eddie.Anderson 
@nhcs.net. Potential bidders may visit the 
school to investigate existing conditions 
at 3:30 p.m. on Wednesday, April 13,  
2016, at which time the NHCS Project 
Manager will meet potential bidders  
a t  E u g e n e  A s h l e y  H i g h  S c h o o l  
administrative offices to conduct a tour. 

Complete plans and specifications 
may be obtained from Stanford White, 
Inc., 1620 Midtown Place, Raleigh, 
NC 27609, (919) 832-8118, during  
normal office hours beginning April 4, 
2016. Electronic copies of plans and 
specifications will be provided at no cost 
upon request. For printed copies of plans 
and specifications, a refundable plan 
deposit in the amount of One Hundred 
Dollars ($100.00) is required for a full set 
of the Contract Documents. Partial sets 
will not be available. Plan deposit checks 
shall be made payable to New Hanover 
County Schools and mailed or delivered 
to Stanford White, Inc., 1620 Midtown  
Place, Raleigh, NC 27609, attention Cheryl 
Brown cdbrown@stanfordwhite.com. 
The deposit will be refunded upon return  
of the Contract Documents in good 
condition within thirty (30) days after the 
Bid opening. Contract Documents are 
also available for review at New Hanover  
County Schools’ Office of Facility 
Planning and Construction. 

A Bid Security in the amount of five 
percent (5%) of the Base Bid Amount 
must accompany each Bid in accordance 
with Section I - Information for Bidders 
of the project specifications. No Bid may 
be withdrawn for a period of forty-five 
(45) days after the opening thereof.

The successful Bidder will be required to 
furnish a 100% Performance Bond and a 
100% Labor and Material Payment Bond. 

New Hanover County Schools has a  
verifiable ten percent (10%) goal for  
participation by minority businesses in 
the total value of the work. Bidders are 
required on school construction and 
renovation projects covered by N.C. G.S. 
143-128 to make a “good faith effort” to 
meet this goal. Bidders shall identify on 
the Bid Form the minority businesses that 
will be used on the project. Bidders shall 
submit along with the Bid, Affidavit A - 
Listing of Good Faith Efforts pursuant to 
subsection (f) of G.S. 143-128.2, and the 
total dollar value of the bid that will be 
performed by the minority businesses. 
A Bidder that performs 100% of the 
work under the Contract with its own  
workforce must submit Affidavit B - Intent 
to Perform Contract with Own Forces 
in lieu of the aforementioned affidavit  
otherwise required under this subsection.

New Hanover County Schools reserves 
the right to reject any and all Bids, waive  
informalities and irregularities in bidding, 
and to accept Bids which are considered  
to be in the best interest of the New  
Hanover County Schools.
                                                                                               

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:   Alamance 
Community College – HVAC, Stairway 

& Lighting Repair and Renovation. 
Bids are due at 2:00 pm on 04/19/2016.  
Interested subcontractors should contact 
Bruce Guarini at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or bguarini@barconstruction.com.

                                                                                               

INVITATION TO BID

Project: 
City of Jacksonville
FY16 Street Rehabilitation Project,
Bid No. FY16-07

Work Description: 
The Work to be performed includes, but 
is not limited to, construction of asphalt 
concrete pavement, cold milling of asphalt 
concrete, fine grading and base compaction, 
removal and replacement of pavement 
(i.e. patching/repairing), adjustment of 
valve boxes to grade, adjustment of sewer 
manholes to grade, building new curb and 
gutter, replacement of curb and gutters, 
replacement of concrete driveways, aprons 
and entrances, removal and replacement of 
traffic signalization, pavement markings, 
installation of fire hydrant markers, re-
sodding and all incidental and appurtenant 
work necessary for rehabilitation of streets 
covered by the Contract Documents.

Bid Date: 
4/6/16  
3:00 PM

Estimator:  
Jeff Davidson,
(P) 910-577-5659 
(F) 910-577-6464

Bidding Documents may be examined 
at the office of the Owner, Engineering 
Division of Public Services, City Hall, 
815 New Bridge Street, Jacksonville, NC 
28540.   They may also be examined at 
the Barnhill Contracting Company office 
located at 102 Elizabeth Street, Suite D, 
Jacksonville, NC 28540.  
                                                                                               

PROFESSIONAL

SOUTHEASTERN 
COMMUNITY COLLEGE 

Southeastern Community College is 
seeking to fill the following position.

WORKFORCE SPECIALIST 
YOUTH

Minimum requirements,  posit ion 
description and required application for  
this position can be found on the SCC 
website at www.sccnc.edu or call 910-642-
7141, ext. 310. SCC application, resume,  
letter of interest addressing qualifications 
and educational transcripts must be 
submitted in order to be considered for  
this position. AA/EOE
                                                                                               

EDUCATION

Rich past, rewarding future! 
Mitchell Community College is 
one of the fastest growing 
colleges with locations in 
Statesville and Mooresville. Come 
join our great community of 
instructors and staff. 
 

 Instructional Technologist 
 Instructional Designer 
Visit mitchellcc.edu/employment-
opportunities for more information on 
specific requirements, how to apply 
and preferred dates for applications. 

AA/EOE 

Human Resources 
500 West Broad Street 

Statesville, NC 28677 
(704) 878-4341 phone 

mitchellcc.edu 

ADVERTISEMENT FOR BIDS

We are requesting bids for the following 
project to include but limited to: Acoustical 
Ceiling, Doors and Hardware, Painting, 
Plumbing, HVAC and Electrical. We  
encourage minority contractors to please 
contact us and submit a quote.
 
Project: 
Renovations to the Buncombe County 
Board of Elections Building

Architect: 
Keith Hargrove

Bid Date: 
April 6, 2016

Bid Time: 
3:00 pm

Plan Available: 
Patton Construction Group, Inc
 
Please contact Tyler Holland (tyler@
pattonconstructiongroup.com) with 
any project questions or Susan Stevens 
(susanstevens@pattonconstructiongroup 
.com) with payment procedures.

Patton Construction Group, Inc
Po Box 15054
Asheville, NC 28813
Phone: (828) 687-7087 
Fax: (828) 687-7089 
 
We are an equal opportunity employer

                                                                                               

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until 
3:00 P.M. on Tuesday, April 26, 2016 in  
the conference room of the East Carolina 
University Facilities Engineering and 
Architectural Services, 1001 East Fourth 
Street, Greenville, NC 27858, at which 
time and place bids will be opened and 
read for the construction of:

East Carolina University
Health Sciences Campus –  
Central Utility Plant Expansion
SCO #: 11-10217-02B

An open meeting will be held for all  
interested bidders and vendors on 
Thursday, April 7, 2016 at 9:30 a.m. 
at ECU’s Health Sciences Campus 
Central Utility Plant Conference  
Room. The meeting will address project 
specific questions, issues, bidding  
procedures, and bid forms.

The meeting is also to identify preferred 
brand alternates and their performance 
standards that the owner will consider for 
approval on this project.

In accordance with GS133-3 and SCO 
procedures the following items are being 
considered by the owner for this project:

A. Proprietary Door Hardware –  
Corbin-Russwin Locksets

B.  Proprietary Door Hardware –  
LCN Closers

Complete plans and specifications for this 
project can be obtained in hard copy from 
MHAworks, 409 Evans Street, Suite C.  
Greenville, NC 27858, during normal 
office hours. Plans may also be requested 
in electronic PDF format, and shall be  
a v a i l a b l e  i n  t h e  p l a n  r o o m s  o f  
Construction Market Data- Raleigh, 
NC; McGraw-Hill Dodge – Raleigh, 
NC; Institute of Minority Economic 
Development Center in Durham, NC; 
and I-Square Foot Digital Plan Room/
Carolinas AGC.

Plan Deposit: $150.00 per hard copy. 
PDF files provided with no deposit.

East Carolina encourages participation by 
MWBE firms and supports UNC system’s  
pol icy of  ensuring and promoting 
opportunities for minority businesses. 

The State of North Carolina reserves the 
unqualified right to reject any and all  
proposals.

Signed: 

Ms. Gina Shoemaker
Facilities Engineering and Architectural 
Services
East Carolina University
Greenville, NC
                                                                                               

ADVERTISEMENT FOR BIDS

State Utility Contractors, Inc. solicits  
subcontract proposals for the following 
work:  Demolition, Hauling, Building  
Materials, Concrete, Masonry, Structural  
Steel, Insulation, Painting, Electrical, 
HVAC for the P. W. Swann and R. 
W. Neilson Water Treatment Plants, 
Chemical Tanks Replacement, Winston-
Salem, NC.  The bid date for this project 
is April 12, 2016. Minority businesses are 
encouraged to submit proposals for this 
work.  If additional information is needed, 
please contact David Lucas at (704) 289-
6400.  EOE  M/F
                                                                                               

Thanks 
advertisers and 

readers! We 
appreciate your 

support!

COLLEGE OFTHE ALBEMARLE seeks applications for the following full-time
positions:

Art Instructor.  req.:  MA or MFA in art or a master’s degree w/ 18 gsh in art

Electrical Systems Technology Instructor, Edenton-Chowan Campus.  req.:
associate’s degree & N.C. licensed electrician

English Instructor (2 positions available, Elizabeth City & Dare).  req.:  master’s
degree in English or a master’s degree w/ 18 gsh in English

To apply for the position, visit the college’s web site at www.albemarle.edu Click
on “Jobs at COA” & “Search & Apply for Jobs Online”.

SOUTH PIEDMONT COMMUNITY COLLEGE
POSITION AVAILABLE

Basic Law Enforcement Training (BLET) Program Lead
Applied Science and Technology Department

South Piedmont is seeking applications for a Basic Law Enforcement Training
(BLET) Program Lead. This is a 10-month, full-time position within the College
of Applied Science and Technology.  The BLET Program Lead provides quality
learning opportunities that assist students in meeting their educational goals and
career aspirations in the BLET program.  This individual has responsibility for teaching
and learning, curriculum development and review, advising, professional development,
institutional service, and community relations.

Required Qualifications:

 Bachelor’s Degree in Criminal Justice or related field
 General Instructor Certification through the Criminal Justice Standards

Division of the NC Attorney 
 Ability to communicate effectively both orally and in writing
 Working knowledge/utilization of word processing, spreadsheet, and

presentation software applications

See job description for complete details.  Position is open until filled.

To apply, visit jobs.spcc.edu or contact us at employment@spcc.edu or 704-993-2478.

Equal Access, Equal Opportunity Employer

Instructor, Communication:
For more information regarding

requirements/qualifications, please
visit our website at www.wpcc.edu .

EOE/M/F/D/V

EDUCATION
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is something for everyone. There 
are old favorites like face painting, 
jewelry (made from sea glass to 
antique buttons), t-shirts, and 
photography but there are also 
new vendors offering wine, hot 
sauces, candles, and local honey.

The food vendors have the staples- funnel 
cakes, fresh made lemonade, gyros, kettle 
corn and ice cream but if you’re looking for 
something more adventurous; a deep fried 
Oreo or an eight pound gummy bear will 
be sure to hit the spot!

Multiple stages offer all kinds of family-
friendly entertainment.

The North Carolina Azalea 
Festival Street Fair 
Presented by Wells Fargo is 

a free, family event with over 330 
arts and craft vendors, 40 food 
vendors, 2 stages, a children’s area 
and a whole lot of fun! The Street 
Fair is located in downtown Wilmington 
on Water, Front, and Market Streets.

The fun starts on Friday night with 
Riverfront Park Stage entertaining the 
crowds and food vendors filling the 
air with scrumptious smells. The fun 
continues on Saturday and Sunday.

The arts and craft booths cover the 
entire stretch of the Street Fair and there 

STREET FAIR PRESENTED BY WELLS FARGO

FOR T HE BELK M AIN STAGE AVAIL ABLE AT NC AZALE AFE ST IVAL .ORG

Tickets

CHASE RICE WITH KANE BROWN
SATURDAY APRIL 9TH

$36.50

BELK MAIN STAGE

C E L E B R A T I N G  S I N C E  1 9 4 8

P R E S E N T E D  B Y  

Friday, April 8th  6:00 PM - 10:00 PM
Saturday, April 9th  10:00 AM - 10:00 PM
Sunday, April 10th  10:00 AM - 6:00 PM

THE AVETT BROTHERS
THURSDAY APRIL 7TH

$55.00

SNOOP DOGG WITH DOUG E. FRESH
FRIDAY APRIL 8TH

$46.50

COLLEGE OFTHE ALBEMARLE seeks applications for the following full-time
positions:

Art Instructor.  req.:  MA or MFA in art or a master’s degree w/ 18 gsh in art

Electrical Systems Technology Instructor, Edenton-Chowan Campus.  req.:
associate’s degree & N.C. licensed electrician

English Instructor (2 positions available, Elizabeth City & Dare).  req.:  master’s
degree in English or a master’s degree w/ 18 gsh in English

To apply for the position, visit the college’s web site at www.albemarle.edu Click
on “Jobs at COA” & “Search & Apply for Jobs Online”.

SOUTH PIEDMONT COMMUNITY COLLEGE
POSITION AVAILABLE

Basic Law Enforcement Training (BLET) Program Lead
Applied Science and Technology Department

South Piedmont is seeking applications for a Basic Law Enforcement Training
(BLET) Program Lead. This is a 10-month, full-time position within the College
of Applied Science and Technology.  The BLET Program Lead provides quality
learning opportunities that assist students in meeting their educational goals and
career aspirations in the BLET program.  This individual has responsibility for teaching
and learning, curriculum development and review, advising, professional development,
institutional service, and community relations.

Required Qualifications:

 Bachelor’s Degree in Criminal Justice or related field
 General Instructor Certification through the Criminal Justice Standards

Division of the NC Attorney 
 Ability to communicate effectively both orally and in writing
 Working knowledge/utilization of word processing, spreadsheet, and

presentation software applications

See job description for complete details.  Position is open until filled.

To apply, visit jobs.spcc.edu or contact us at employment@spcc.edu or 704-993-2478.

Equal Access, Equal Opportunity Employer

Instructor, Communication:
For more information regarding

requirements/qualifications, please
visit our website at www.wpcc.edu .

EOE/M/F/D/V

EDUCATION


