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African American Wellness Coach 
Offering Free Skype Consultations to 

Help Women Get Naturopathic Answers 
to Their Health Questions/ Concerns 

 According to several studies and reports, African Ameri-
cans continue to suffer the most from obesity and other obesi-
ty-related diseases such as diabetes, heart disease, and strokes. 
Even worse, many African Americans do not go for regular 
check-ups with their family doctor and/or can not afford to see 
a naturopathic doctor.
 To help facilitate this issue, Renee Hughes, a health advo-
cate from the Orlando, Florida area has come up with a unique 
solution that helps people without them having to leave their 
home. 
 She is offering free community service consultations to 
people with health problems via the telephone, Skype, or Zoom 
(a free video conferencing service). Although not a doctor or 
a licensed practicioner, Hughes is a very well-respected and 
highly-recognized naturopathic wellness expert. She has been 
researching about naturopathic solutions to common health 
problems for more than 10 years, has her own health organi-
zation called S.H.E. (Sustainable Health Events), and she has 
even produced a YouTube documentary called “A Move To-
ward Health”. 
 Hughes particularly specializes in helping people with the 
following issues: losing weight, digestive problems, Crohn’s 
disease, arthritis, fibromyalgia, gall bladder issues, depres-
sion/ anxiety, fatigue, irritability, and poor sleep cycle. 
 Those interested in a free 15-minute consultation should 
be advised that she will not be able to diagnose your health 
condition, but she can offer valuable, priceless advice on how 
to get started on your journey to being healthy again. Refer-
rals to actual natural health care practitioners are also given 
if needed or wanted. 
 Hughes comments, “My sessions are real live conversa-
tions with people of any ethnicity who need help. After the ini-
tial consultation, a weekly or monthly schedule via telephone 
or online video conferencing can be established to follow up 
on how their week went, whether or not they are sticking to 
the plan, how they feel, and what do they need to vent about.” 
 She adds, “I’m essentially offering a support system to 
people are who are sick and tired of being sick and tired. Lots 
of love and support is given so they don’t feel like failures, 
and so they can begin to be inspired to fight for their lives 
through healthy eating and a natural approach.” •

 MuRFREESbORO, TN – Some parents in a small 
town in Tennessee are highly upset after several kids 
between the ages of 6 and 11 were handcuffed and arrested 
at their elementary school for not stopping a fight. The 
altercation was caught on camera and happened in the 
children’s neighborhood after a heated basketball game, not 
at Hobgood Elementary School – where they attend.
 In the video, the children can be seen standing around 
and not making an attempt to dissolve the situation. Several 
children were seen instigating the fight, and after seeing the 
video, the police decided to obtain arrest warrants. At least 
10 children were charged with criminal responsibility, which 
is legal in the state of Tennessee.
 Several angry parents and community members held 
a townhall meeting at a local church, First baptist Church, 
and lashed out at the Murfreesboro City Manager Rob Lyons 
and Police Chief Karl Durr.
 One parent, Zacchaeus Crawford, whose three children 
were arrested, told the media: “There are innocent kids 
that have been arrested that have been entered in a system 
they have no business in.” He added that the situation has 
contributed to the already tense racial climate in the city.
 A local youth pastor commented, “I hope we’re not 
setting a precedent where there’s a fight and we send 
everyone and their mom to jail.”
 The city manager and police chief responded by 
promising to make changes to prevent this from happening 
again, but neither official gave specific details on what the 
plan was.
 Another official for the school district praised school 
officials and employees, but added that the arrests deeply 
disturbed him. •

Parents Upset After Police Arrest 
Students, Ages 6 to 11, at Their 

School for Not Breaking up a Fight

By Erick Johnson 
 
 (NNPA) There were over 
six hundred black families 
applying for 53 apartment 
units in just one day in Chica-
go in 1917. In two years, more 
than 100 storefront churches 
would dot the South Side. by 
1930 the number would climb 
to 338. During that time, the 
black populations of Chica-
go, New York, Philadelphia 
and other major northern and 
western cities would explode 
as thousands arrived by train 
almost on a daily basis. In 
these cities a black middle 
class was established and the 
largest migration of blacks in 
American history swept the 
nation. 
 Today, on the 100th An-
niversary of the Great Mi-
gration, many blacks in the 
Midwest and Northeast have 
parents and grandparents who 
migrated from the South. be-
cause of direct train routes, 
blacks in Chicago are more 
likely to have parents or rela-
tives from Mississippi. blacks 
in New York and Philadel-
phia are likely have to grand-
parents from South Caroli-
na. The correlation exists 
also for other northern states 

that were accessible by direct 
routes that served their south-
ern states. 
 Many left the South dur-
ing the Great Migration, two 
periods in American histo-
ry where the black popu-
lation dramatically shifted 
north and helped transform 
major cities in the Midwest, 
Northeast, and West. It’s also 

a period that gave birth to 
“bronzeville” as a black Me-
tropolis, where thriving busi-
nesses, prominent writers and 
artists flourished during the 
Harlem Renaissance. 
 The force behind this 
movement was the black 
Press. And behind the black 
Press was the FbI and city 
officials who aimed to keep 

blacks in their place. 
 Most blacks who migrat-
ed from the South were poor 
black men who temporari-
ly left behind families while 
risking their lives for a fu-
ture that was uncertain. Their 
wives and children would stay 
behind until the men would 

Press continued on page 4

The Great Migration Was a 
Triumph of the Black Press

FBI, Lawsuits Could Not Stop Effort to Create 
Largest Migration in American History

By Eric Easter 
Urban News Service

 While much of the cover-
age of Prince’s death focuses 
on the artist’s musical legacy, 
he may have an equally lasting 
impact on the music business 
itself.
 The Strokes, The black 
Keys, Alabama Shakes — the 
list of popular musicians who 
cite Prince as a guiding influ-
ence is too long to mention. Yet 
today’s generation of artists, 
particularly those who have es-
chewed the old way of doing 
business, have Prince to thank 
as well.
 His highly public dispute 
with Warner over ownership 
of his music, and the use of 
his stature to educate others 
about the business of creating 
and performing, transformed 
how musicians began to think 
about control of their own ca-
reers. Through his high-pro-
file battles for creative free-
dom, Prince shed light on the 
vague details of contract law, 
the power of copyright, the 
threat of bootlegging and the 
illegal usage of recording art-
ists’ images.
 In that respect, Prince fol-
lowed in the footsteps of Sam 
Cooke and James brown, who 
were among the few musicians 
to make aggressive claims for 
rights over their work and dis-
tribution before it came into 
vogue. Even his contempo-
rary Michael Jackson, whose 
quirky public image and qui-
et demeanor masked a shrewd 
business acumen, focused on 
ownership of his own music 
and that of others.
 “There is a reason why 
your favorite rapper brags 
about owning his or her mas-
ters and controlling their fu-
ture,” said Kevin Gibbs, a mu-
sicologist and rock critic who 
also served as an executive at 

the Epic and Def Jam labels. 
“They learned that from him. 
Today, every artist coming in 
the door tries to do contractu-
ally what Prince fought to do, 
but they come with a whole lot 
less leverage, of course.”
 Pr ince’s decision to 
change his name to an unpro-
nounceable symbol during the 
Warner dispute, while wide-
ly criticized and joked about, 
gave the performer powerful 
legal grounds to record, own 
and distribute music at his own 
pace.
 With the advent of the in-
ternet, Prince pioneered and 
embraced the concept of us-
ing the web for audience in-
teraction (a decade before the 
creation of social media). As 
early as the 1990s, the artist 
sought to bypass the power of 
music distributors with a di-
rect-sale model for his double-
album “Crystal ball.”

 Yet his bold use of the in-
ternet also led Prince to predict 
the web’s devastating impact 
on music distribution, partic-
ularly on how artists can prof-
it from their work.
 He decried streaming ser-
vices such as Pandora and Spo-
tify for the small amounts they 
paid to recording artists, yet 
eventually acquiesced to the 
reality of business by offering 
a small selection of music to a 
handful of streaming compa-
nies, including TIDAL.
 Prince also saw YouTube 
and social media’s increased 
reliance on unauthorized vid-
eo, audio and photos as seri-
ous infringements on rights. 
He built a legal infrastructure 
to combat unauthorized used 
of his copyright. His concerts 
famously forbade cellphones 
in order to save rights to his 
work, as well as spare audienc-
es from being distracted dur-

ing the performance.
 Most notably, Prince’s in-
dependence from record labels 
shaped a new revenue model 
from dependence on royalties 
to direct-to-consumer sales 
via the internet and live per-
formances. both models now 
form the core of how the mu-
sic business derives most of its 
income.
 Taylor Swift’s decision in 
2015 to abandon Spotify in fa-
vor of better royalties and fair-
er treatment from Apple Mu-
sic is a direct descendant of 
Prince’s actions.
 The same can be said of 
singer Tyrese Gibson, whose 
recent top-selling album was 
promoted largely on the artist’s 
Instagram account and distrib-
uted without the aid of a record 
company. 

Prince continued on page 5

Prince the Businessman as Significant 
as Prince the Musician
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 (NNPA) – When Trea-
sury Secretary Jacob Lew an-
nounced that Harriet Tubman 
would grace the new $20 bill, 
my heart sang hallelujah. Ad-
ditional changes to the cur-
rency were also announced. 
The back of the $10 bill will 
now recognize the five lead-
ers of the women’s suffrage 
movement and the back of 
the $5 bill to recognize civ-
il rights leaders, and honor 
historic events from the Lin-
coln Memorial. The faces on 
our money will no longer be 

all pale and male, and that’s 
progress. 
 It is especially fitting 
that Harriet Tubman grace 
the $20 bill, since she was 
an economic freedom fight-
er. She is credited with ush-
ering more than 300 people 
out of enslavement, many of 
them family members from 
the state of Maryland. She hit 
slaveholders in the pocket-
book, costing them billions 
of today’s dollars. If the aver-
age enslaved person sold for 
$1000 (which is about right 
for 1860), then the 300 she 
freed cost $300,000 in 1860 
dollars, or about $8.3 million 
in today’s dollars (calculated 
from The bureau of Labor 
Statistics Consumer Price In-
dex). That’s quite a blow for 
a slaveholding society to ab-
sorb. Every time an enslaved 
person ran away, they struck 
a blow for freedom, and a 
blow against the economic 
stability of the South. 
 Enslavement was at the 
root of the development of 
contemporary u.S. capital-

ism. black lives were the col-
lateral that plantation owners 
used to purchase more land, 
to purchase more slaves, to 
purchase equipment, to ex-
pand. Enslaved people were, 
in many ways, a form of cur-
rency. Harriett Tubman grac-
ing the $20 bill makes per-
fect sense. 
 The new $10 bill is sup-
posed to be available in 2020, 
nearly four years from now. 
The new $20 bill may not be 
available until 2030. The de-
sign and production schedule 
have to be approved by the 
Federal Reserve board. That 
shouldn’t be much of a chal-
lenge – Fed Chairman Janet 
Yellen has hailed the decision 
to put Harriet Tubman on the 
$20 bill, and many have ap-
plauded the other elements of 
currency design. Perhaps the 
Fed can be lobbied to speed 
the production schedule up. I 
can’t wait to cash a check and 
ask for my money in “Harri-
ets.” 
 As exciting as the cur-
rency design is, it is a symbol-
ic, not a substantive change. 
Real change would close the 
income gap between men and 
women. Real change would 
close the racial economic 
gap. Real change would take 
a look at the reparations is-
sue. In this last year of his 

Presidency, President Obama 
could use his executive or-
der to appoint a commission 
to look into issues of racial 
economic justice. He could 
make an amazing, if belated, 
contribution by bringing the 
reparations issue to the eco-
nomic forefront. The black 
Lives Matter community has 
raised the reparations issue 
with both Democratic Pres-
idential candidates Hillary 
Clinton and bernie Sanders. 
President Obama would do 
his successor a favor by start-
ing the public work on this 
key issue. 
 I suppose we have to rec-
oncile ourselves to progress 
at a snail’s pace, to symbol-
ism, not substance. Still, the 
image of our economic free-
dom fighter on the twenty-
dollar bill will be inspiration-
al for all of us, especially for 
the young people who don’t 
know all of the sordid details 
of our history of enslavement. 
I hope that as we talk about 
Harriet Tubman on the mon-
ey, we also talk about the eco-
nomic impact she had on the 
institution of slavery by free-
ing those 300 people. This is 
part of the history we must 
never forget, and Tubman’s 
presence on the $20 bill will 
help us to remember. 
 The most exciting thing 

about the presence of Har-
riet Tubman on the $20 bill 
is the way that the change 
came about. The public was 
engaged. Hundreds of thou-
sands of people signed peti-
tions, and participated with 
some of the online polls that 
various groups sponsored. 
The Treasury Secretary asked 
for public input, and he got 
it. He says he was surprised 
about the amount of input 
that he got.both women and 
men were passionate about 
changing symbols of suprem-
acy, ridding the currency of 
Andrew Jackson whose role 
in the oppression of Native 
Americans was shameful. In-
cluding women on the cur-
rency, perhaps this passion of 
symbolism, can be convert-
ed in passion for substance. 
Perhaps we can use currency 
change to trigger a substan-
tive movement for econom-
ic justice. 
 Julianne Malveaux is 
an author and economist in 
Washington DC. Her latest 
book Are We better Off? 
Race, Obama and Public 
Policy is available at www.
amazon.com and www.juli-
annemalveaux.com. •
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 Josh Klapow is a uni-
versity of Alabama at bir-
mingham associate profes-
sor of Public Health and 
clinical psychologist. He is 
available via e-mail, phone 
or through the uAb News 
Studio, which is available 
for live or taped high-defini-
tion video interviews though 
LTN Global Networks. The 
studio is also equipped with 
an ISDN line for digital ra-
dio interviews.
Klapow Info
https://www.uab.edu/news/
resources/experts/item/1171-
klapow-josh
 Josh Klapow, uAb as-
sociate professor of Public 
Health and clinical psychol-
ogist, has some perspective 
on how people can cope with 
the loss of a musical icon and 
someone who provided the 
soundtrack of their youth:
 "My Dad died five years 
ago, and he took me to my 
first concert when I was a 
kid. Just this week, I took my 
daughter to her first concert 

— a Jimmy buffett show. 
Music is so much more than 
the song that touches our 
hearts. Music has a power-
ful and primal connection to 
us. We are wired to respond 
to rhythms and beats. Lay-
er onto that lyrics and what 
the words mean to us. Layer 
on to that the timestamp fac-
tor that solidifies a moment 
in time, an era, a milestone. 
Music impacts us at the core 

— physiologically, intellec-
tually, emotionally.
 "The impact of Prince's 
death is relative to the degree 
of connection. When were 
you born? Did your parents 
listen to his music and was it 
the background of your ear-
ly childhood? If you weren¹t 
connected deeply to his mu-
sic, does his age connect 
with you? Does it signal to 
you the reality of mortality?
 "When we lose musical 
icons, we lose people, and 
are reminded of their loss. 
but we are also acutely re-
minded of what the music 
has meant to us."
 "Couple that with now 
the playing of his music and 
for those of us who have a 
connection (and not every-
one will) we are thrusted 
back to a time that may be 
happy, sad, lonely, joyous, 
or little bits of all of that."
 "Little Red Corvette 
was my personal favorite. 
RIP Prince." •

Coping With the Death of Prince, Icons

Josh Klapow



 Researchers at McMaster 
university have found that a 
single minute of very intense 
exercise produces health ben-
efits similar to longer, tradi-
tional endurance training. 
 The findings put to rest 
the common excuse for not 
getting in shape: there is not 
enough time. 
 “This is a very time-effi-
cient workout strategy,” says 
Martin Gibala, a professor 
of kinesiology at McMaster 
and lead author on the study. 
“brief bursts of intense ex-
ercise are remarkably effec-
tive.” 
 Scientists set out to de-
termine how sprint interval 
training (SIT) compared to 
moderate-intensity continu-
ous training (MICT), as rec-
ommended in public health 
guidelines. They examined 
key health indicators includ-
ing cardiorespiratory fitness 

and insulin sensitivity, a mea-
sure of how the body regu-
lates blood sugar. 
 A total of 27 sedentary 
men were recruited and as-
signed to perform three week-
ly sessions of either intense 
or moderate training for 12 
weeks, or to a control group 
that did not exercise). 
 The McMaster team has 
previously shown that the 
SIT protocol, which involved 
three 20-second ‘all-out’ cy-
cle sprints, was effective for 
boosting fitness. The work-
out totalled just 10 minutes, 
including a 2-minute warm-
up and 3-minute cool down, 
and two minutes of easy cy-
cling for recovery between 
the hard sprints. 
 The new study compared 
the SIT protocol with a group 
who performed 45 minutes of 
continuous cycling at a mod-
erate pace, plus the same 

warm-up and cool down. Af-
ter 12 weeks of training, the 
results were remarkably sim-

ilar, even though the MICT 
protocol involved five times 
as much exercise and a five-
fold greater time commit-
ment. 
 “Most people cite ‘lack of 
time’ as the main reason for 
not being active”, according 
to Gibala. “Our study shows 
that an interval-based ap-
proach can be more efficient 

– you can get health and fit-
ness benefits comparable to 
the traditional approach, in 
less time.” 
 Gibala, who has stud-
ied has been studying inter-
val training for more than a 
decade. O, was the first re-
searcher to show that a few 
minutes per week of intense 
exercise produced benefits 

similar to longer, continuous 
workouts. Over time, his team 
has experimented with differ-
ent protocols in an effort to 
identify the most time-effi-
cient exercise strategies. 
 “The basic principles ap-
ply to many forms of exer-
cise,” he says. “Climbing a 
few flights of stairs on your 
lunch hour can provide a 
quick and effective workout. 
The health benefits are signif-
icant.” 
 The findings are pub-
lished online in the journal 
PLOS ONE. 
 Attention editors: A 
complete copy of the study 
can be found at ht tp://
dx.plos.org/10.1371/journal.
pone.0154075 
 A high resolution photo 
of researcher Martin Giba-
la is available to download 
http://www.adobe.ly/1Sxs7iG 
Please credit McMaster uni-
versity 
 A clip of Martin Giba-
la discussing high intensi-
ty workouts can be found at: 
https://www.youtube.com/
watch?v=K6v9AEccTvU •
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 Researchers at the uni-
versity of Iowa have found 
an association between fi-
nancial stress and severe do-
mestic abuse, which is an 
important step in the ef-
fort to develop effective in-
terventions. Their findings 
don’t prove that one leads to 
the other, but they do affirm 
the complexity of domestic 
violence.
 “What we don’t know 
yet is whether f inancial 
stress makes a violent cou-
ple more violent, or is fi-
nancial stress enough of a 
disruption in a relationship 
that violence begins?” says 
Corinne Peek-Asa, a corre-
sponding author and direc-
tor of the Injury Prevention 
Research Center at the uI 
College of Health. “both are 
plausible.”
 What researchers did 
discover is more wom-
en than men report experi-
encing financial stressors; 
more women than men also 
report lashing out verbally 
and physically at their part-
ners. but that doesn’t nec-
essarily mean women are 
more likely than men to re-
spond to financial stressors 
with violence.
 Like relationships them-
selves, teasing out cause and 
effect is complicated.
 Though researchers 
aren’t ready to identify spe-
cific interventions for cou-
ples that are struggling 
with finances and domestic 
abuse, they are beginning 
to see that stressors beyond 
health, such as financial 
strain or unstable housing, 
may be at the root of some 
health-related problems.
 The study, “Associa-
tion of financial stressors 
and physical intimate part-
ner violence perpetration,” 
was published March 1 on-
line in Injury Epidemiology.
 using data from the Na-
tional Longitudinal Study 
of Adolescent to Adult 
Health—a study of a nation-
ally representative sample 
of adolescents that began 
in 1994, when participants 
were in grades 7 through 
12—researchers examined 
the association between fi-
nancial stressors and three 
levels of violence, as re-
ported by 11,499 partici-
pants. The researches gath-
ered data for the uI study 
in 2008, when participants 
in the initial longitudinal 
study were between the ages 
of 24 and 32. The three lev-
els of violence were “mak-
ing threats/minor physical 
abuse,” “severe physical 
abuse,” and “physical abuse 
causing injury.”
 Participants recounted 
how often they committed 
each form of violence on a 
scale ranging from “never” 

to “more than 20 times in 
the last year.” They also re-
ported if they had experi-
enced six types of financial 
stressors at least once in the 
past 12 months: nonpayment 
of utilities, nonpayment of 
housing, fears of food un-
availability, utilities turned 
off, and eviction.
 Researchers found that 
more women (27.7 percent) 
than men (22.9 percent) ex-
perienced at least one fi-
nancial stressor. A higher 
percentage of women than 
men reported experienc-
ing three of the six types 
of financial stressors. Plus, 
a higher percent of women 
than men were unable to pay 
their utilities (17.6 percent 
vs. 12.7 percent), reported 
food insecurity (14 percent 
vs. 9.9 percent), and experi-
enced disconnected phone 
service (10.4 percent vs. 7.8 
percent).
 According to the data, 
men and women experi-
enced housing nonpayment, 
having utilities turned off, 
and eviction in about the 
same proportions.
 Also, a higher number 
of women than men reported 
perpetrating threats/minor 
physical abuse (11.4 percent 
vs. 6.7 percent) and severe 
physical abuse (8.8 percent 
vs. 3.4 percent). but more 
men who perpetrated vio-
lence reported causing in-
jury to their partner (32 per-
cent vs. 21 percent). Overall, 
92.9 percent of men and 86.7 
percent of women reported 
they had committed no form 
of violence to their partner 
in the prior year.
 Laura Schwab-Reese, 
lead author and Ph.D. grad-
uate in the Department of 
Community & behavioral 
Health at the uI College of 
Public Health, says the data 
is helpful, but it isn’t conclu-
sive enough to develop in-
terventions.
 “So, we know vio-
lence happened in the last 
year, and we know that fi-

nancial stressors happened 
in the last year,” she says. 
“but what we haven’t been 
able to tease apart with this 
data is whether the finan-
cial stressor happened im-
mediately before a violent 
episode, or did it exacerbate 
an already violent relation-
ship? That is a really impor-
tant point in terms of devel-
oping interventions.”
 Peek-Asa says pinpoint-
ing the root issue is key to 
providing meaningful help.
 “When we are devel-
oping interventions, do we 
need to focus on reducing 
the event, such as reducing 
the financial stressor, or do 
we need to help people man-
age the stress that happens 
as a result of the financial 
stressor?” she says.
 Peek-Asa says the study 
comes at an important time, 
when more people than ever 
have access to health care 
because of the Affordable 
Care Act, which requires all 
hospitals to conduct a com-
munity needs assessment 
and increase efforts to refer 
patients to community re-
sources.
 That could mean ex-
panding the scope of what 
doctors typically consider 
health-related stress, from 
things such as being over-
weight, smoking, and drink-
ing, to include such stressors 
as food insecurity, unpaid 
bills, and eviction.
 “Although hospitals 
aren’t quite there yet, some 
of the most important health 
needs of patients are things 
like housing, employment 
services, and financial con-
sulting—things that could 
reduce financial stress and 
potentially reduce intimate 
par tner violence,” says 
Peek-Asa. •

By Brenda Shoshanna 

 It is easy to become 
addicted. Habits provide a 
sense of certainty, security 
and stability in our lives. 
When we depend too much 
upon a habit for our sense 
of well being, it is easy for 
it to develop into an addic-
tion.
 Addiction to anger is 
one of the most common 
and lethal addictions, and 
one most seldom recog-
nized. The anger addict 
becomes hooked by the 
false sense of power anger 
brings. As the addiction 
grows, it consumes more 
and more of their lives, pro-
ducing painful consequenc-
es.
 The best way to undo 
an addiction is to look it 
squarely in the face, see 
what t r iggers it, how it 
functions, the false prom-
ises it offers and the huge 
costs we pay. The next step 
is to undo the lack of aware-
ness and false thoughts that 
keeps the addiction alive. 
As we begin to take charge, 
we regain power back over 
our lives.
 To begin to dissolve the 
addiction to anger, we must 
learn more about it. What 
function does it serve in our 
lives? What effect does it 
have?
Functions of Addictions:
When we are in the grip 
of an addiction many trou-
bling aspects of life are 
blocked out. The addiction 
numbs us and blocks out 
painful feelings and experi-
ences that we may not wish 
to deal with. It prevents us 
from seeing and dealing 
with issues, which need 
to be attended to. At this 
point the addiction serves 
as a defense against anxi-
ety or hopelessness.
Effects of Addiction to Anger:
When we are angry we of-
ten have a temporary feel-
ing of strength, energy, 
righteousness, power, au-
thority or control. Much 
like alcohol, the surge of 
anger, which takes over, 
can block out fears, inhibi-
tions and doubts. There is 
a temporary sense of free-
dom and empowerment that 
we normally lack.
 The sense of false 
power which we feel can 
be a defense against feel-
ing helpless or inadequate. 
Of course this power is not 
real power. Once the an-
ger passes individuals feel 

weaker and emptier than 
before. All the while an ad-
diction is running, it makes 
the individual feel safe and 
secure. The reality, how-
ever, are those addictions 
destroying an individual’s 
true safety?  It blinds them 
from doing what needs to 
be done to build a life of 
true value and stability.
 Anger can also block 
out logical thought process-
es, making us feel we are 
absolutely right. Some in-
dividuals who have trou-
ble making decisions can 
make them easily then. 
These kinds of decisions 
rarely provide positive out-
comes. Many actions that 
might seem unacceptable 
when calm seem perfectly 
fine when we are angry.
 Anger also encourag-
es us to blurt out negative 
thoughts and feelings we 
may have been holding in 
that might have better gone 
left unsaid. Of course, after 
the surge of anger passes, 
it is difficult to take these 
words back. Even if we 
apologize the after effects 
remain. Although it might 
have felt good to speak out 
while angry, a little lat-
er on when reality dawns, 
there is often a sense of re-
gret. In one way or another 
we have to pay for what we 
have done.
 below are some exer-
cises which help undo the 
addiction to anger and re-
gain control over our be-
havior and thoughts.
Dissolving the Addiction to 
Anger:
1)  List the times in which 
you feel angry or upset au-

tomatically. What person, 
thoughts, memory or sit-
uation brings this up? For 
now, just notice this and 
write it down. As you go 
through the day, if another 
situation strikes you, step 
back, notice it, and write it 
down as well. Rather than 
reacting blindly, you are 
now taking time to become 
aware. Once you become 
fully aware of the way an-
ger operates in your life it 
will not be able to sneak up 
from behind.
 2)  Find a substitute 
for the automatic reaction. 
Instead of react ing the 
same old way the next time 
the situation arises, stop, 
breathe and tell yourself, 
“I will not be a slave to an-
ger anymore.” Stop and lis-
ten to the person and say to 
yourself, “This time I will 
let them be right. There’s 
plenty of time to be right 
later.” Pause and listen to 
what they say. See how 
much better you feel get-
ting pulled down into an-
ger again.
 3)  Find a new way of 
viewing the situation. In-
stead of seeing the one 
who angers you as an ene-
my, tell yourself that their 
anger is a cry for help. It 
comes out of pain and con-
flict within. Instead of go-
ing on the attack, say to the 
person (either in your mind 
or out loud), “What can I 
do to serve you?” Not only 
will this diffuse the anger, 
but will open new doors 
for both of you to walk 
through.  •

Just 1 Minute of Intense Exercise Produces Significant Benefits

Are Money Problems 
and Violence Related?

Steps to Breaking the 
Addiction to Anger



 A new NYu Steinhardt 
study published in the jour-
nal AERA Open looks at in-
come-based gaps in educa-
tional attainment. While the 
difference in high school 
graduation rates between 
high- and low-income stu-
dents shrunk, inequality may 
have shifted to higher edu-
cation, with gaps growing in 
college attendance and com-
pletion.
 The last 35 years have 
been marked by increasing 
income inequality, with stag-
nant earnings for low-income 
families and sharp increas-
es for those at the top. As the 
incomes of affluent and poor 
American families have di-
verged, so, too, have the edu-
cational outcomes – both test 
scores and school completion 
– of children in these families.
 However, a 2014 study 
published in the American 
Economic Review on inter-
generational mobility had 
surprising findings. The re-

search showed that the gap in 
college attendance rates be-
tween children from the low-
est and highest-income fami-
lies was more or less constant 
over time, suggesting that 
despite growing income in-
equality, children’s chances 
of mobility have remained 
stable.
 In the current study, 
the researchers investigated 
trends in income-based gaps 
in education. They compared 
family income measures with 
how much schooling children 
completed, looking at high 
school graduation, college en-
rollment, and college comple-
tion rates.
 “Our study sought to un-
derstand if rising income in-
equality has, in fact, made it 
increasingly harder for chil-
dren to get ahead,” said Kath-
leen M. Ziol-Guest, research 
associate professor in the De-
partment of Humanities and 
Social Sciences at NYu’s 
Steinhardt School of Cul-

ture, Education, and Human 
Development and the study’s 
lead author.
 While the 2014 study 
used data from cohorts of 
children born from 1971 to 
1986, Ziol-Guest and her col-
league extended their analysis 
for another 17 years to study 
children born from 1954 to 
1986, a total of 31 birth co-
horts from the Panel Study 
of Income Dynamics (PSID). 
The researchers also exam-
ined two cohorts of the Na-
tional Longitudinal Sur-
vey of Youth (NLSY79 and 
NLSY97).
 Their findings support 
the earlier research showing 
little change in college enroll-
ment among the cohorts used 
in the 2014 study. However, 
the researchers found signif-
icant increases in college en-
rollment gaps when looking 
at the longer historical view 
used in this study. They also 
found further strong evidence 
of growing gaps in college 

graduation.
 In contrast, gaps in high 
school graduation fell, pro-
viding at least one optimis-
tic sign of catching-up among 
low-income individuals.
 “That the gap in high 
school graduation closed over 
the study period suggests a 
possible decline in inequali-
ty, but may also represent less 

a decline in inequality than a 
shifting of inequality to high-
er levels of education,” Ziol-
Guest said.
 The researchers note that 
their data do not enable them 
to say why they saw an in-
creasing gap in four-year col-
lege graduation rates. They 
point to possible factors, in-
cluding differences in college 

persistence or a shift toward 
two-year colleges, particular-
ly for low-income students.
 “Given our findings with 
respect to college graduation, 
it is possible that income may 
increasingly matter for access 
to and completion of degrees 
at four-year schools, but per-
haps not two-year colleges,” 
Ziol-Guest said.
 Kenneth T.H. Lee of the 
university of California, Ir-
vine coauthored the study. 
This project was funded 
in part by the Russell Sage 
Foundation and the Spencer 
Foundation.
 About the Steinhardt 
School of Culture, Education, 
and Human Development (@
nyusteinhardt)
 Located in the heart of 
Greenwich Village, NYu’s 
Steinhardt School of Culture, 
Education, and Human De-
velopment prepares students 
for careers in the arts, educa-
tion, health, media, and psy-
chology. Since its founding in 
1890, the Steinhardt School's 
mission has been to expand 
human capacity through pub-
lic service, global collabora-
tion, research, scholarship, 
and practice. To learn more 
about NYu Steinhardt, visit 
steinhardt.nyu.edu. •
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NYU Study Finds Shifting Gaps in Educational 
Attainment Among Students of Different Incomes

By Charlene Crowell

 Since 2004 approxi-
mately 8 million homes have 
been lost to foreclosure, ac-
cording to CoreLogic, a na-
tional mortgage data firm. 
Although the number of 
homeowners entering fore-
closure has fallen dramati-
cally since the height of the 
crisis, 434,000 homeown-
ers remained in some stage 
of foreclosure in February.
 Serious mortgage de-
linquency, a key indicator of 
future foreclosures still af-
fects 1 million home loans, 
despite having dropped to a 
national average rate of 3.2 
percent. In some states and 
metro areas, mortgage de-
linquencies are more than 
double that of the national 
average. 
 Flor ida ,  Mississip -
pi, New Jersey, and New 
York are all states with se-
rious mortgage delinquen-
cies – 90 days or more in ar-
rears – of at least 5.0 percent 
or higher. Similarly, some 
of the nation’s largest met-
ro areas -- including Chica-
go, Las Vegas, Miami, and 
New York City– have seri-
ous delinquency rates rang-
ing much higher than the na-
tional average or the cited 
states. In the Miami met-
ro area alone, serious delin-
quency is 6.9 percent. 
 On April 14 and in an 
effort to help troubled home-
owners keep their homes, 
the Federal Housing Fi-
nance Agency (FHFA) an-
nounced a one-time, limited 
offer. The Principal Reduc-
tion Modification program 
is designed to help home-
owners who are 90 days de-
linquent or more and owe 
more than their homes are 
now worth, often referred 
to as being “underwater”. 

FHFA estimates that 33,000 
homeowners will be eligible 
for the program.
 "The national housing 
market has significantly im-
proved in recent years but 
there are still areas of the 
country where home values 
have not recovered and neg-
ative equity remains a real 
problem," said FHFA Direc-
tor Melvin L. Watt. “This 
plan will no doubt be viewed 
by some as too small and too 
late and viewed by others as 
too large and unnecessary.  
However, the plan is con-
sistent with FHFA's statuto-
ry obligation to 'maximize 
assistance for homeowners' 
by providing some borrow-
ers what could well be their 
final opportunity to avoid 
foreclosure,” added Watt.
 To be eligible for this 
limited program, mortgage 
borrowers must meet all of 
the following criteria:
1. Have a home that is own-
er-occupied with a first-lien 
mortgage that is owned or 
guaranteed by either Fannie 
Mae or Freddie Mac;
2. be delinquent by 90-
days or longer as of March 
1, 2016;
3. Owe an outstanding bal-
ance of $250,000 or less; and
4. Owe at least 115 percent 
or more of the home’s value. 
 borrowers meeting all 
criteria and successfully 
completing three timely tri-
al payments and returning 
completed final modification 
documents, will then be eli-
gible for a loan modification 
that will: Reduce the loan’s 
interest rate; Extend its term 
up to 40 years; and Receive 
partial loan forgiveness. 
 “Despit e  i mprove -
ments in the overall hous-
ing market, there are still 
many homeowners who 
continue to face hardship 

in making their mortgage 
loan payments, and are 
deeply underwater on their 
home loans,” said Mike Cal-
houn, President of the Cen-
ter for Responsible Lend-
ing. “These conditions are 
concentrated among home-
owners with modest homes 
and located in low and mod-
erate income neighborhoods.  
Families and communities 
of color are particularly fac-
ing these hardships.”
 FHFA advises that bor-
rowers who may have ques-
tions about the program 
should contact their ser-
vicers, the firms to which 
mortgage payments are sent. 
Servicers have until the end 
of 2016 to reach borrowers 
who are potentially eligible 
for this modification pro-
gram.
 According to the u.S. 
Census bureau ,  black 
homeownership as of the 
end of last year was the 
lowest of all races and eth-
nicities at only 41.9 percent 
while more 72 percent of 
Whites owned their homes. 
Prior research and analysis 
also showed that consumers 
of color were often target-
ed for high-cost, unsustain-
able loans when many actu-
ally qualified for lower-cost 
loans.
 “Homeowners, com-
munities and taxpayers will 
all benefit from FHFA's new 
program,” concluded Cal-
houn.
 Charlene Crowell is a 
communications manag-
er with the Center for Re-
sponsible Lending. She can 
be reached at HYPERLINK 
"mailto:Charlene.crowell@
responsiblelending.org" \t 
"_blank" Charlene.crow-
ell@responsiblelending.
org.  •

Troubled Homeowners Can Avoid 
Foreclosure With New Mortgage 

Modification Program Press
continued from front

secure better paying jobs that 
would support their families. 
 With little money and the 
long journey, many did sur-
vive the trip. Others were not 
allowed to board the vehi-
cles by racist train managers. 
blacks who did make the trip 
experienced a side of Amer-
ica that was once off limits 
to them. Cities that flourished 
with economic opportunities 
and better captured the imag-
ination of some six million 
blacks, who for the longest 
time, yearned for prosperity 
and freedom. 
 They came from the 
South, a region whose econ-
omy was still struggling 
from the devastation caused 
by the Civil War and slavery. 
For thousands of black fam-
ilies, jobs opportunities were 
few. The American dream 
remained distant and many 
could not read or write be-
cause of the lack of schools 
in segregated neighborhoods. 
 When several black 
newspapers landed in the 
hands of many black south-
erners, eyes widened and 
hopes grew. Headlines and 
stories that detailed the lives 
of newly planted black mi-
grants triggered seismic mi-
gration and established the 
Black Press as a significant 
institution, one that would 
come under heavy scrutiny as 
it fiercely advocated the civ-
il rights of blacks across the 
country. 
 The black Press was 
around long before the Great 
Migration, beginning with 
Freedom’s Journal in 1827. 
However, historians argue 
that the Great Migration was 
a major chapter in history that 
helped define the Black Press. 
 In Chicago, many black 
men secured jobs as Pullman 
Porters, which historians say 
established the city’s black 
middle class. before the mass 
migration 67 blacks worked 
in Chicago’s union Stock-
yards, where they slaughtered 
and processed meat and cat-
tle. After the first migration, 
the number hovered around 
3,000. Most black Pullman 
Porters and Stockyard work-
ers were earning higher wag-
es than the jobs they left in 
the South. On the South Side, 
the editor of the now defunct 
Chicago bee, James Gen-
try, first coined the named 
“bronzeville” because of the 

newly arrived blacks from the 
South. The Chicago Crusad-
er, which originated in the Ida 
b. Wells housing projects in 
1940, published stories that 
advocated more job oppor-
tunities and housing as more 
black migrants arrived. 
 Other black newspapers 
such as the Chicago Defender, 
Pittsburgh Courier, Philadel-
phia Tribune and New York 
Amsterdam News printed in-
spiring stories that sparked a 
migration explosion that be-
gan in 1916. because of the 
Great Depression, the move-
ment would cool before thou-
sands more would move North 
between the 1950s and 1970s. 
One hundred years later, his-
torians and residents today are 
marking the milestone with 
celebrations and seminars to 
educate a young generation 
whose parents and grandpar-
ents likely migrated from the 
South. 
 White newspapers dur-
ing the Great Migration did 
not print stories about blacks 
or their progress. The news-
paper that has been wide-
ly credited for sparking the 
Great Migration is the Chica-
go Defender, a newspaper that 
was started with just 25 cents 
by Robert Sengstacke Abbott 
in 1905. because of racism, 
Abbott, a native of Savannah 
Georgia, was unable to estab-
lish a law practice in Chicago 
and Gary, Ind. After he found-
ed the paper in the kitchen of 
his landlord’s apartment, Ab-
bott wrote scathing editorials 
against racism and ran stories 
that highlighted the success of 
blacks migrants in Chicago. 
He urged readers to leave the 
South and posted job listings, 
train schedules, and photos 
of the best schools, parks and 
housing in the city, in compar-
ison to the deplorable condi-
tions in the South. 
 because of its cover-
age, the Defender gained a 
heavy readership. Accord-
ing to various news reports, 
the paper was read aloud dur-
ing church services, in bar-
bershops, homes and on the 
streets. With stories on black 
culture, weddings and life-
styles, the Defender became 
a must read for blacks. The 
paper’s readership went from 
10,000 in 1916 to 230,000 in 
a week. During that time, as 
many as four readers report-
edly shared a copy of the De-
fender. 
 Some White newsstands 
refused to carry the paper. 
In Mississippi, one county 

banned the Defender, declar-
ing it “German propaganda.” 
In Pine bluff, Arkansas, the 
city sued to get an injunction 
to prohibit the circulation of 
the Defender. Eighteen black 
leaders including two min-
isters were named defen-
dants in the lawsuit. In addi-
tion, the FbI began spying on 
the Defender six months be-
fore World War I, according 
to the black Press Research 
Collective, a group of schol-
ars who posted the report in 
March 2013. The report said 
the government kept a “vigi-
lant watch” over the Defend-
er and several black news-
papers, which were feared of 
having ties to the Communist 
Party. 
 The Atlanta Independent, 
a defunct newspaper that ran 
from 1903 to 1928, was also 
prohibited from being circu-
lated. 
 Despite the challenges, 
the Defender still flourished. 
A shrewd businessman, Ab-
bott by 1920, employed 563 
newsboys to sell his paper on 
the street. In Southern states, 
black Pullman Porters from 
Chicago smuggled the pa-
per on the trains and dropped 
them off to a pickup per-
son. Many did so while risk-
ing their jobs and lives. They 
were also carried in churches, 
barbershops and black busi-
nesses. In the early twentieth 
century, the Defender was the 
best selling black newspaper 
in the country. 
 Another banned black 
newspaper, the Pittsburgh 
Courier (now the New Pitts-
burgh Courier), used the 
black Pullman Porters to 
carry out its “Stop and Drop” 
campaign, where a bundle of 
papers were dropped before 
they were sold. 
 Today, the black Press 
is faced with new challenges 
and opportunities. With race 
relations back in the nation’s 
spotlight, the black Press is 
poised to bounce back after 
years of declining readership. 
There are also fading job op-
portunities in the North that 
are fueling what many are 
calling a reverse migration. 
Many blacks whose parents 
and grandparents moved to 
the North are heading back 
south. According to the u.S. 
Census, between 2000 and 
2010, an estimated 1,336,097 
blacks moved to Southern 
cities alone, according to the 
brookings Institute, which 
based the study on recent u.S. 
Census data. •
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 LEXINGTON, Ky. – 
Joshua A. Douglas, the Rob-
ert G. Lawson & William H. 
Fortune Associate Profes-
sor of Law at the universi-
ty of Kentucky College of 
Law, along with co-author 
Eugene D. Mazo, has pub-
lished a new book, "Election 
Law Stories." The 593-page 
book offers a deep-dive into 
the most significant cases in 
election law across the nation, 
including the landmark de-
cisions of Reynolds v. Sims, 
bush v. Gore, Citizens unit-
ed v. Federal Election Com-
mission, and Shelby County 
v. Holder.
 “Election Law Stories” 
is part of the Law Stories se-
ries and relies on a unique en-
capsulated approach to story-

telling, as each of the stories 
were written in a way that 
should make them accessible 
to anyone interested in how 
Supreme Court decisions af-
fect the way elections are run. 
The volume’s thirteen cases 
concern the right to vote, re-
districting and gerrymander-
ing, campaign finance, and 
election administration. The 
book is suited for courses in 
the law of democracy at both 
the graduate and undergrad-
uate levels and is also acces-
sible to non-lawyers.
 “I suspect law profes-
sors will assign the book as 
a supplement to a tradition-
al casebook, that undergrad-
uate professors will assign 
the text in political science 
courses, that students will 

read it to learn more about 
the cases, and that members 
of the general public will turn 
to it to understand the fasci-
nating personalities behind 
these decisions,” said Profes-
sor Douglas.
 Professor Douglas wrote 
the chapter on Crawford v. 
Marion County Election 
board, the voter ID case, 
which involved extensive in-
terviews with the major play-
ers. He co-edited all of the 
other chapters, each written 
by an election law expert.
 “I'm excited to have this 
book finished,” said Professor 
Douglas. “I think it will be a 
great resource for students, 
researchers, and the general 
public in explaining the ‘be-
hind the scenes’ stories of the 

major cases in the field.”
 Professor Douglas has 
garnered national attention 
for his scholarship in the area 
of election law. He has pub-

lished in top journals, includ-
ing the Vanderbilt Law Re-
view, George Washington 
Law Review, Indiana Law 
Journal, and the Election Law 
Journal, among others. His 
article "Procedural Fairness 
in Election Contests" was a 
winner of the 2011-12 SEALS 
Call for Papers, and he has 
been cited extensively in ma-
jor law review articles and 
case books in the field.
 He is also a co-author 
of a traditional casebook de-
signed for use in election law 
courses. In addition, his me-
dia commentaries have ap-
peared in Reuters, Politico, 
Huffington Post, and Slate, 
and he has been cited in major 
newspapers such as the New 
York Times and the Washing-

ton Post.
 What’s next? Professor 
Douglas is currently writ-
ing two law review articles, 
one on the right to vote un-
der local laws and the other 
on three-judge district court 
election law decisions. Soon 
he will begin work on a co-
authored treatise called “The 
Law of Voting,” which will be 
his third book.
 “Election Law Stories” 
is available for purchase on 
Amazon at http://www.am-
azon.com/Elect ion-Law-
Stor ies-Joshua-Douglas/
dp/1634604334/ref=sr_1_1?i
e=uTF8&qid=1461095137&
sr=8-1&keywords=election+
law+stories. •

C.O.D.D.E
Coalition of Organizations Dedicated to Diversity & Empowerment

“Bridging the Gap”

Purpose:  To build a relationship with organizations that will facilitate economic empowerment 
and success in our communities and businesses at large. 

Goal:  To inform and encourage readers about organizations that provide economic, social and 
empowerment opportunities throughout communities. 

Let’s face it; we all know that there is strength in unity.  That is why Greater Diversity News is launching 
this initiative to build partnerships and relationships with organizations to promote their efforts and in turn 
ask them to do the same for us.  

Benefits of C.O.D.D.E.:
• Promote and market the efforts of your organization on GreaterDiversity.com by providing a website 

section dedicated your organization’s history, mission, press releases, events and news.
• Your members will have free access to all of GDN’s benefits and features. 
• Publish press releases and events in GDN’s print edition Greater Diversity News. 
• Link exchange program, linking special events and announcements on GreaterDiversity.com to your site.
• Publish your organizations latests posts in GDN eNews emailed directly to our online subscribers in 

the Greater Diversity Network. 

What Organizations Can Provide:
• Send a memo or notice to their members informing them of our partnership
• Ask members to subscribe online to get the FREE digital edition of Greater Diversity News delivered 

weekly by email or subscribe for a low cost to have our newspaper mailed directly to them.
• Advertise bid and employment opportunities in GDN print and online for one flat rate.

Join the CODDE Initiative! 
Contact Kathy Grear at kgrear@greaterdiversity.com or call 1-800-462-0738.

.

Law Professor's New Book Gives Behind the 
Scenes Look at Major Cases in Election Law

 WASHINGTON (black-
News.com) – An “energy 
burden” review of 48 major 
U.S. metropolitan areas finds 
that low-income households 
devote up to three times as 
much income to energy costs 
as do other, higher-income 
households. The new report 
from the American Council 
for an Energy-Efficient Econ-
omy (ACEEE) and the Ener-
gy Efficiency for All (EEFA) 
coalition also finds that Af-
rican-American and Lati-
no households spend dispro-
portionate amounts of their 
income on energy and that 
more energy efficiency mea-
sures would help close the 
gap by at least one-third.
 Key findings from “Lift-
ing the High Energy burdens 
in America’s Largest Cit-
ies: How Energy Efficiency 
Can Improve Low-Income 
and underserved Com-
munities” www.aceee.org/
press/2016/04/report-ener-
gy-burden-low-income) in-
clude the following:
 On average, low-income 
households pay 7.2 percent of 
household income on utilities 
– more than three times the 
amount that higher income 
households pay (2.3 percent).
 Energy burdens were 
found to be greatest for low-
income households in the fol-
lowing 10 major cities: Mem-
phis (13.2 percent of income), 
birmingham (10.9 percent), 
Atlanta (10.2 percent), New 
Orleans (9.8 percent), Prov-
idence (9.5 percent), Pitts-
burgh (9.4 percent), Dallas 
(8.8 percent), Philadelphia 
(8.8 percent), Kansas City 
(8.5 percent), and Cleveland 
(8.5 percent).
 For African-American 
households, the cities with 
the greatest energy burdens 
were: Memphis, Pittsburgh, 
New Orleans, Kansas City, 
birmingham, Milwaukee, St. 
Louis, Cleveland, Cincinnati, 
and Atlanta.
 Latino households ex-
perience the greatest energy 
burdens in: Memphis, Prov-
idence, Philadelphia, Kansas 
City, Atlanta, birmingham, 
Phoenix, Dallas, Fort Worth, 
and Detroit.
 If low-income housing 
stock were brought up to the 
efficiency level of the average 
uS home, this would elimi-
nate 35 percent of the average 
low-income energy burden of 
low-income households. For 
African-American and La-
tino households, 42 percent 
and 68 percent of the excess 
energy burden, respectively, 
would be eliminated.
 The five cities with the 
lowest median energy bur-
dens for all households were 

San Francisco (1.4 percent), 
San Jose (1.8 percent), Seat-
tle (2.1 percent), Washington, 
DC (2.1 percent), and San Di-
ego (2.3 percent).
 Jacqueline Patterson, 
director, Environmental and 
Climate Justice Program, 
NAACP, said: “For the com-
munities we serve who are 
disproportionately plagued 
by pollution from energy 
production, for families who 
have to make choices between 
proper nutrition and keeping 
the lights on, and for unem-
ployed persons for whom ret-
rofitting and weatherization 
may provide a pathway out 
of poverty, this report illumi-
nates the challenges and pro-
vides guidance on solutions 
that will result in healthier 
and more economically vi-
brant communities.”
 Ariel Drehobl, research 
analyst and lead report au-
thor, ACEEE, said: “We 
found that the overwhelming 
majority of low-income and 
households of color in major 
uS cities experienced higher 
energy burdens when com-
pared to the average house-
hold in the same city. Fam-
ilies who face higher energy 
burdens experience many 
negative long-term effects on 
their health and well-being.”
 Khalil Shahyd, represen-
tative, Energy Efficiency for 
All coalition (which includes 
the Natural Resources De-
fense Council where he is a 
project manager of the urban 
Solutions Program), said: “In-
creasing investments in en-
ergy efficiency can help im-
prove energy affordability 
for all of America’s house-
holds, renters and owners 
alike, and this is especially 
critical for low-income rent-
ers whose energy burdens are 
more than three times high-
er. Cutting energy waste by 
improving energy efficien-
cy leads to more comfortable 
homes; healthier, more pros-
perous communities; and is 
the quickest and most cost-
effective way to reduce the 
dangerous carbon pollution 
fueling climate change. Ener-
gy efficiency is a practical so-
lution for climate change, one 
that all people can participate 
in directly and experience di-
rect benefits from.”
 The Southeast and Mid-
west regions had the high-
est average energy burdens 
across all groups.
 Overall, low-income 
households experienced the 
highest median energy bur-
den (7.2 percent), followed 
by African-American house-
holds (5.4 percent), low-in-
come households living in 
multifamily buildings (5.0 

percent), Latino households 
(4.1 percent), and renting 
households (4.0 percent).
 In 17 cities — which is 
more than one-third of the 
cities studied — a quarter of 
low-income households ex-
perienced an energy burden 
greater than 14 percent, sub-
stantially higher than the 3.5 
percent median for all house-
holds.
 On average, African-
American and white house-
holds paid similar utility bills, 
but African-American house-
holds experienced a median 
energy burden 64 percent 
greater than white house-
holds (5.4 percent and 3.3 
percent, respectively). La-
tino households paid lower 
utility bills, on average, than 
African-American and white 
households did, yet they ex-
perienced a median ener-
gy burden 24 percent great-
er than white households (4.1 
percent and 3.3 percent, re-
spectively).
 Renter households also 
experienced higher energy 
burdens (4.0 percent and 3.3 
percent, respectively). Renters 
pay almost 20 percent more 
per square foot than home 
owners, indicating that they 
live in less efficient homes.
 Experiencing high en-
ergy burdens can greatly af-
fect the mental and physical 
health of families by increas-
ing financial stress, cases of 
asthma, respiratory prob-
lems, heart disease, arthritis, 
and rheumatism. Children and 
the elderly are most suscep-
tible to these health impacts 
caused by improperly heated 
or cooled homes.
 Increasing investment in 
energy efficiency programs 
is an underutilized strategy 
that could compliment bill 
assistance and weatheriza-
tion programs to help reduce 
high energy burdens in un-
derserved communities. Sug-
gested approaches include: 
targeting multifamily build-
ings with energy efficiency in-
vestments; using demograph-
ic data in program evaluation; 
and strengthening low-in-
come targets and goals for 
utility programs.
 States also could prior-
itize increasing energy ef-
ficiency programs in their 
plans to comply with the 
EPA’s Clean Power Plan to 
limit power plant emissions, 
and could opt in to the Clean 
Energy Incentive Program, 
which offers early credit for 
efficiency projects in low-in-
come communities during the 
two years prior to the start of 
the compliance period. • 

Report: African Americans, Latinos, Low-
Income Americans Pay Up to Three Times 

More Than Others for Household Energy

 “black Monday” has 
become as much a par t 
of the National Football 
League season as Draft 
Day. The Monday after the 
last game of the season is 
marked by the firing of a 
number of head coaches and 
the start of a frenetic search 
for new ones. Many NFL 
teams searching for a coach 
rely on “coaching trees” and 
turn to assistants of highly 
successful head coaches.
 Craig Crossland, a pro-
fessor of management in the 
university of Notre Dame’s 
Mendoza College of busi-
ness, and his colleagues 
studied the NFL to deter-
mine if the so-called “aco-
lyte effect” that makes pro-
tégés of successful head 
coaches successful in turn 
is real. They tracked the 
career outcomes of almost 
1,300 coaches over 30 years.
 “Working under a high-
ly successful leader pro-
vides initial career ben-
efits in terms of getting a 
promotion at another orga-
nization,” Crossland said. 
“However, the benefits are 
short-lived and the long-
term effects may even be 
harmful. We found that ac-
olytes, individuals who had 
worked under a high-pres-
tige head coach such as bill 
belichick, were 52 percent 
more likely to be promoted 
than non-acolytes. This ef-
fect was especially strong 

when the acolyte hadn’t 
been in the NFL very long, 
had worked in a small num-
ber of teams, or had worked 
with relatively few oth-
er coaches. However, the 
benefits of the acolyte ef-
fect only applied for the 
first year after the acolyte 
was away from the famous 
head coach. Also, when we 
looked at the eventual out-
comes of all promotions, the 
promoted acolytes actually 
did worse than the promot-
ed non-acolytes. Whereas 
46 percent of the promot-
ed acolytes experienced a 
positive outcome, which we 
defined as gaining another 
promotion or a lateral move, 
57 percent of the promoted 
non-acolytes experienced a 
positive outcome.”

But do these findings apply 
when hiring in other fields?
 “We think so, but with 
some caveats,” Crossland 
said. “In some ways, the 
NFL is a more conserva-
tive test of what we’re look-
ing at. The NFL is an in-
tense, hyper-competitive 
environment where ‘actual’ 
performance can be mea-
sured somewhat more easi-
ly than in many situations. 
This means that the effects 
we see are likely to be stron-
ger and last longer in the 
corporate environment. un-
fortunately, it’s very diffi-
cult to get good measures 

of these sorts of things in 
a large corporate sample. 
However, we think the ba-
sic pattern — initial bene-
fits, but probable long-term 
drawbacks – should hold.
 “For firms looking to 
hire acolytes, it’s important 
to consider more than sim-
ply the imprimatur of the 
famous leader that an indi-
vidual may have worked un-
der. It’s helpful to ask the 
question: ‘How much of the 
success that this person has 
been associated with is at-
tributable to the person and 
how much is attributable to 
the leader?’ We also found 
that the acolyte effect is 
strongest when there’s the 
least amount of informa-
tion about him or her. So, 
if you’re a hiring manag-
er, you need to do as much 
homework on the candidate 
him- or herself.”
 The study, coauthored 
by Martin Kilduff, univer-
sity College London; Wen-
pin Tsai, Pennsylvania State 
university; and Matthew 
bowers, university of Tex-
as at Austin, appears in the 
Academy of Management 
Journal. An abstract can be 
found here: http://amj.aom.
org/content/59/1/352.ab-
stract. •

Do Successful Leaders Produce 
More Successful Leaders?

Prince
continued from front

According to Gibson, Prince 
was also “one of the first to 
employ the use of one-offs 
with his songs — letting 
whatever label he chose dis-
tribute his music. Jay Z took a 
page from that playbook with 
Roc Nation.” 

 After nearly two decades 
of lawsuits, Prince won back 
the right to his masters in 
2012, an event Warner called 
“scary,” fearing a possible del-
uge of releases that, similar to 
opening a new cache of dia-
monds, would flood the mar-
ket and devalue royalties from 
their own holdings.
 “He shed light on many 
important aspects of the re-
cording business that may 

have been overlooked by 
many,” Said Gibbs. “He taught 
musicians the importance of 
controlling your brand and 
having the last say in what 
you would allow to be done 
with your music… He sacri-
ficed a lot of potential revenue, 
time and energy to help oth-
ers learn how to protect them-
selves and be true to their vi-
sion.” •



 The conversation was 
all about business at The In-
stitute’s 2016 Executive Net-
working Conference, high-
lighting the theme: Striving 
and Thriving in a Value-
based business Ecosystem 
– featuring a panel discus-
sion about business oppor-
tunities between the private 
sector with statewide leaders 
of Historically black Col-
leges and universities (Hb-
Cus). ENC 2016 was hosted 
by The Institute, Carolinas-
Virginia Minority Supplier 
Development Council, and 
billion Dollar Roundtable 
Inc. at The ballantyne Hotel 
in Charlotte, North Caroli-
na, April 14-16. The confer-
ence included a Wednesday 
evening welcome reception, 

daylong business workshops 
and panels on Thursday, and 
a series of discussions about 
HbCu business opportuni-
ties on Friday. 
 Program topics includ-
ed: Diversity Matters and 
featured diverse speakers 
from the National Minority 
Supplier Development Coun-
cil, u.S. Pan Asian Ameri-
can Chamber of Commerce, 
u.S. black Chamber of Com-
merce, National Association 
for Latino Community As-
set building, National Cen-
ter for American Indian En-
terprise Development, IbM, 
Coca-Cola, Johnson Con-
trols, General Motors and 
Merck. Mr. Cassius butts of 
the Small business Adminis-
tration presented the keynote 

speech during a luncheon, 
and awards were presented 
on Thursday evening at the 
annual Willie Deese CEO 
Dinner, which honored cor-
porate and community lead-
ership in business. 
 Farad Ali, president 
and CEO of The Institute, 
said, “ENC 2016 provided a 
platform to engage attend-
ees regarding business op-
portunities and real busi-
ness solutions. Over the 
years, we’ve invested a lot of 
time and energy highlight-
ing the challenges of busi-
ness growth, and this year 
we wanted to offer viable 
and profitable solutions that 
support economic develop-
ment for diverse businesses, 
and nurture and grow a val-

ue-based business environ-
ment for our participants.” 
 In alignment with the 
conference theme of Val-
ue-based business, ENC 
presenter D. Keith Pigues 
shared with par ticipants 
that Minority- and Women-
Owned business Enterpris-
es (M/WbEs) must create 
what he referred to as a DVP 
(Differential Value Propo-
sition). The DVP is an ob-
jective way of showing cus-
tomers how their product/
service outperforms com-
petition by either increasing 
revenues or decreasing ex-
penses, thereby increasing 
operating profit. Pigues said, 

“DVP measures how much 
incremental operating profit 
a company makes by doing 
business with one company 
over another company.”
 Pigues also shared the 
following information:
For M/WBE firms, the only 
true means to success is by 
creating additional value for
 customers. 
 Given the pressure on 
corporate entities to remain 
competitive in the market-
place, corporations are less 
likely to do business with 
M/WbEs for social purpos-
es, and are making more and 
more decisions based on a 
true value proposition.

 M/WbEs must increas-
ingly create strategies to be 
on the affirmative side of in-
creasing value for corporate 
customers, and must be able 
to quantify the value they-
add.
 To determine a DVP, M/
WBEs must first understand 
how their customers make 
money:
 Market/Industry Re-
search
 Talking to potential cus-
tomers
 understanding unique 
customers business process
M/WbEs must convince 
customers of their DVP ver-
sus the competition:
 Design offer product/
services that improve cus-
tomers revenues/operating 
profits
 be able to communicate 
increased value (in dollars) 
to potential customers in an 
objective, succinct and mu-
tually accepted manner
 Implementation of a 
DVP into a company will 
help the business “Survive 
and Thrive in a Value-based 
Ecosystem.”
 For decades, The In-
stitute has been the voice 
and advocate for econom-
ic development within di-
verse business communities. 
For more information, visit  
HYPERLINK "http://www.
TheInstituteNC.org" www.
TheInstituteNC.org; engage 
in the social media conver-
sation using #ENC2016 and 
follow @TheInstituteNC on 
Twitter and Facebook.  •
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 DuRHAM, N.C. – The 
NC NAACP’s WIN (“Wom-
en In NAACP”) is pleased 
to announce the Keynote 
Speaker for its 61st annual 
Mother/Woman of the Year 
brunch/Gala is Dr. Melis-
sa Harris-Perry of Wake 
Forest university. She is 
the founder and director of 
the Anna Julia Cooper Cen-
ter on Gender, Race, and 
Politics in the South, and a 
passionate believer in vot-
er empowerment. Like the 
NAACP, Dr. Harris-Perry 
knows the closely-linked 
struggles against sexism 
and racism do not stop dur-
ing election years—they are 
full time struggles for ev-
ery black woman. President 
William J. barber II, of the 

NC NAACP, will introduce 
Dr. Harris-Perry.
 The brunch/Gala and 
61st Woman-Mother of the 
Year Coronation will be 
in Raleigh, Saturday, May 
7, 2016. It begins at 10:00 
a.m. All events are at Hil-
ton North Raleigh located 
at 3401 Wake Forest Rd., 
Raleigh. This year's theme 
is "It’s Our Time – It’s Our 
Vote!” The Coronation hon-
ors women from across the 
state for their service to the 
NAACP, and for their contri-
butions within their respec-
tive communities.
 "Women have been on 
the frontlines of the Civil 
Rights Movement through-
out our nation's history. 
White and black women 

were instrumental in found-
ing the NAACP 107 years 
ago," said Ms. O'Linda Wat-
kins, Chair of WIN. “Each 
year, for 61 straight years, 
we crown our Queen with 
the understanding she stands 
in the shoes of millions of 
Black women who sacrificed 
so all God’s children could 
achieve equality, justice, and 
quality education. All peo-
ple of good will are invited 
to participate in Dr. Harris-
Perry’s ‘class-room,’ and to 
honor the powerful women 
who “compete” for the WIN 
2016 Crown.”  For More In-
formation: Ms. O’Linda D. 
Watkins, Chair WIN Com-
mittee, 919-682-4700. •

North Carolina Women In 
NAACP Brunch/Gala for 61st 
Woman-Mother of the Year

For 28 years gdn has made change 
happen with the help of our 
sponsors and advertisers.

• Mobile: we care that you have access to us!

The National Student Lead-
ership Diversity Conven-
tion is the largest nation-
al gathering of STuDENT 
LEADERS and ADVISORS 
to address the most critical 
topics of diversity and social

 justice challenging our cam-
puses today. Through expe-
riential workshops, keynote 
sessions, and round table dis-
cussions, teams of students 
explore various elements of 
diversity and how they af-
fect themselves and their 

campuses. Students in the 
Minority Student Leader-
ship Academy at Asheville-
buncombe Technical Com-
munity College attended the 
event April 22 and April 23 
in Atlanta, GA. •

Attention Organizations or Individuals
Looking for a Fundraiser to Earn Extra Cash 

Greater Diversity News continues to 
grow thanks to the referrals of our subscribers and 

advertisers.  We want to give back to our community and 
continue to provide the best services possible. 

To learn more, contact Mrs. Jacentia Kinsey at 
jacentia@greaterdiversity.com or call 1-800-462-0738. •

A-B Tech Students Attend National 
Student Leadership Diversity Convention

The Institute: 2016 Executive 
Networking Conference 

The Institute received a grant from the U.S. Small Busi-
ness Administration (SBA) during ENC 2016 to launch 

a Women’s Business Center in Charlotte, NC.

Farad Ali, president and CEO of The Institute, makes opening comments during the 
2016 Executive Networking Conference hosted in Charlotte, NC, April 14-16.



 bINGHAMTON, N.Y. 
– Women who lose their un-
faithful mate to another wom-
an actually win in the long 
run, according to new re-
search from binghamton uni-
versity.
 “Our thesis is that the 
woman who ‘loses’ her mate 
to another woman will go 
through a period of post-re-
lationship grief and betrayal, 
but come out of the experi-
ence with higher mating intel-
ligence that allows her to bet-
ter detect cues in future mates 
that may indicate low mate 
value. Hence, in the long-
term, she ‘wins,’” said Craig 
Morris, research associate at 
binghamton university and 
lead author on the study. “The 
‘other woman,' conversely, is 
now in a relationship with a 
partner who has a demonstrat-
ed history of deception and, 
likely, infidelity. Thus, in the 

long-term, she ‘loses.’"
 Research on the effects 
of mate loss has focused on 
a breakup’s short-term con-
sequences, such as emotion-
al distress, but the long-term 
effects to mate loss have not 
been previously explored. 
Researchers from bingham-
ton university and university 
College London conducted an 
anonymous online survey of 
5,705 participants in 96 coun-
tries; this was the largest-ev-
er study on relationship disso-
lution, particularly as regards 
to cross-cultural experiences 
and age variation. Their find-
ings show that there are conse-
quences of female intrasexual 
mate competition that may be 
both evolutionarily adaptive 
and also beneficial in terms 
of personal growth, and that 
may expand beyond mating 
and into other realms of per-
sonal development.

 Morris, a biocultural an-
thropologist and evolutionist, 
has highlighted how certain 
breakups seem to hit people 
very hard in past research. 
This new research highlights 
the ways in which humans – 
women, in particular – have 
adapted to cope with break-
ups.
 “If we have evolved to 
seek out and maintain rela-
tionships, then it seems logical 
that there would be evolved 
mechanisms and responses to 
relationship termination, as 
over 85% of individuals will 
experience at least one in their 
lifetime),” said Morris.
 What can women learn 
from this?
 “They can learn that they 

are not alone -- that virtually 
everyone goes through this, 
that it's okay to seek help if 
needed, and that they will get 
through it,” Morris added.
 Going forward, the re-
search team will look at how 
people of different life experi-
ence, age and relationship his-
tory process breakups, as well 
as how the (enormous) num-
ber of non-exclusively hetero-
sexual respondents process 
breakups.
 The study, “Intrasexual 
Mate Competition and break-
ups: Who Really Wins?,” was 
published in The Oxford 
Handbook of Women and 
Competition. •

spiritual wisdom, Health 
and life resources

more news and resources online at greaterdiversity.com
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The Living 
Word

Proverbs 6:16-19
Living Bible

16-19:  For there are six 
things the Lord hates – no, 
seven: haughtiness, lying, 
murdering, plotting evil, 
eagerness to do wrong, a 
false witness, sowing 
discord among brothers. •
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FREE SUMMER 
FOOD/CLOTHING 
GIVEAWAY 

Reaching Out, To Help Others!! Through the act of giving! 

"A new command I give you: Love one another. As I have 
loved you, so you must love one another. John 13:34 

Saturday, May 21, 2016 

Church Builders of Brunswick County 
2072 Longwood Rd. NW Ash NC 28420 
Rev. William Boynton, Pastor 

Walk Into Your Inheritance Outreach Ministries           
910-294-0656 

Elder Utrillia Johnson & Elder John H. Johnson, III

A Division of CLI Radio, LLC
P.O. Box 695

Wilmington, NC 28402
910.343.6005/910.232.5433

www.gospeljoy1490.com

Women Who Are Cheated on ‘Win’ 
in the Long Run; New Women ‘Lose’

 Attractive and smart 
but unlucky in love? New 
research suggests you might 
not have luck to blame but 
rather your own negative 
traits.
 Researchers found that 
when evaluating potential 
mates, people give more 
weight to negative qualities 
than to positive ones. That is, 
even if someone has a num-
ber of positive qualities, one 
or two negative qualities can 
be enough for others to avoid 
pursuing romantic relation-
ships with them.
 The study, published in 
the December issue of the 
Personality and Social Psy-
chology bulletin, was con-
ducted by researchers from 
the university of Florida, 
Western Sydney universi-
ty, Indiana university, Sin-
gapore Management univer-
sity and Rutgers university. 
It examined the effect of re-
lationship deal breakers on 
the formation of romantic or 
sexual relationships to deter-
mine the value that people 
place on them, in compari-
son to deal makers.
 “We have a general ten-
dency to attend more closely 
to negative information than 
we do to positive informa-
tion,” said Gregory Webster, 

one of the study’s authors 
and an associate professor 
of psychology at uF.
 using information from 
six independent studies, the 
researchers determined the 
top deal breakers for people 
who were making decisions 
about potential partners. us-
ing those deal breakers, they 
were able to determine what 
effect age and gender have on 
determining which qualities 
are seen as deal breakers for 
different people.
 The deal breakers are, in 
no particular order:
• unattractiveness
• unhealthy lifestyle
• undesirable personality 
traits
• differing religious beliefs
• limited social status
• differing mating strategies
• differing relationship goals
 They also found that 
the effect of deal breakers 
is stronger for women and 
people in committed rela-
tionships.
 Webster said it’s impor-
tant to note that a deal break-
er for one person may be a 
dealmaker for another.
 For example, if a per-
son is impulsive, some will 
be attracted to that quality 
and think of it as a dealmak-
er, while others who prefer 

people who are predictable 
may not look so kindly on 
that trait.
 The researchers also 
evaluated deal breakers in 
non-romantic relationships. 
The effect of negative traits 
in friendship is not as strong 
as in romantic relationships, 
but some deal breakers, like 
dishonesty, are avoided con-
sistently in all situations.
 Although people typ-
ically think about poten-
tial mates in terms of their 
positive traits, Webster said 
that’s because people sub-
consciously weed out those 
with undesirable traits from 
their pool of eligible mates.
 “A lot of times, just by 
avoiding negative traits, peo-
ple will probably be fairly 
well off —maybe even more 
well off — than if they were 
trying to optimize the best 
potential partner,” Webster 
said.
 The study’s findings 
support adaptive attentional 
biases in human social cog-
nition, which suggests that 
focusing on the negative 
serves as a survival function.
 “Things that can harm 
are generally more impor-
tant [to pay attention to] than 
things that can help you,” 
Webster said. •

New study shows potential mates’ 
negative traits far overshadow positives

It’s Not Me, It Really Is You

get GD enews digital edition of the print 
publication FRee and weekly website updates. 

Visit greaterdiversity.com and register. 



ADVERTISEMENT FOR BIDS

Town of Black Creek
P. O. Box 8
Black Creek, NC 27813

SEPARATE,  sea led  BIDS for  the 
construction of the following work items 
to be furnished and installed in the Town 
of Black Creek, N.C. will be received 
by the Town of Black Creek at the Town 
Hall, 112 West Center Street, Black Creek, 
N.C. until 2:00 PM (DST), Tuesday,  
May 24, 2016, and then at said office  
publicly opened and read aloud.

CONTRACT No. I  
Part A – Removal of the existing well 
pumping unit at Well No. 3 in Black  
Creek, NC, 
Par t  B  –  Wel l  No .  3  Clean ing  and  
Videoing, and
Part C – Furnishing and installing a new, 
replacement pumping unit at Well No. 
3 in Black Creek, NC, including a 50 
Horsepower motor, a 400 gpm pumping 
unit, well piping, and miscellaneous  
appurtenances,  as  necessary for  a  
complete, operable system.

CONTRACT No. II 
Basic Electrical, except as noted in  
the Contract Documents, and Pump 
Controllers and Telemetry for Black Creek  
Well No. 3 

The  Cont rac t  Documents  may  be  
examined at the following locations:

Town Hall, Black Creek, NC
Herring-Sutton & Associates, P.A., 2201 
Nash Street NW, Wilson, NC

Copies of the Contract Documents may  
be obtained at the office of Herring-
Sutton & Associates, P.A., Engineers, 
located at 2201 Nash Street NW, Wilson, 
NC 27896.

Performance and Payment Bonds in the 
amount of 100% of the Contract price  
will be required. Bid Bond, cash or  
certified check in the amount of 5% of  
the BID amount is required with BID.

This project is being funded in whole or 
in part by the North Carolina Department 
of Environment and Natural Resources, 
Division of Water Resources DWSRF 
Loan Program. Bidders on this work 
will be required to comply with the Age 
Discrimination Act of 1975, Title VI of the  
Civil Rights Act of 1964, Section 13 of 
the Federal Water Pollution Control Act 
Amendments of 1972, Section 504 of the 
Rehabilitation Act of 1973, Women’s and 
Minority Business Enterprises, Executive 
Orders 11625, 12138, 12432; Section 129 
of the Small Business Administration 
Reauthorization and Amendment Act of 
1988; Equal Employment Opportunity, 
Executive Order 11246; Debarment and 
Suspension, Executive Order 12549; 
Procurement Prohibitions under Section 
306 of the Clean Air Act and Section 
508 of the Clean Water Act, including  
Executive Order 11738, Administration 
of the Clean Air Act and Federal Water 
Pollution Control Act with respect to  
Federal Contracts, grants or loans; and  
the Davis Bacon Act..

Bidders will comply with the federal 
and state debarment laws and require 
approved subcontractors, if any, to do 
likewise. Bidders understand that they  
are subject to the terms and conditions of 
the DWSRF Loan Program Agreement 
and Funding Approval between the Town 
of Black Creek and the N.C. Department 
of Environment and Natural Resources 
Division of Water Resources, which is 
funding the project.

Bidders must also make positive efforts 
to  use  smal l  and minori ty-owned  
businesses and to offer employment, 
training, and contracting opportunities in 
accordance with Section 3 of the Housing 
and Urban Development Act of 1968. 
Attention of bidders is particularly called 
to the requirements as to conditions 
of employment to be observed and  
minimum wage rates to be paid under  
the contracts in accordance with the  
requirements of the Davis-Bacon Act. 

All Bidders shall note that there will be 
a Mandatory Pre-Bid Meeting at 11:00 
AM on May 12, 2016 at the Town of  
Black Creek Town Hall located at 112  
West Center Street, Black Creek, N.C. 
Contractors must attend the Pre-Bid 
Meeting to be eligible to Bid the Project.

Pre-Submittal Approvals are required 
for Wel l  Pumping Unit ,  and the 
Telemetry and Control Equipment 
as specified in Section 01016 of the  
Project Detailed Specifications.
 
Owner reserves the right to reject any and  
all bids and to waive informalities.

Small, female, and minority-owned  
businesses are encouraged to submit bids 
for the project, and all bidders shall make 
“Good Faith Effort” in all construction 
contracts  of  at  least  10% minority  
participation. 

Signed/ Ralph M. Smith, Jr.
Ralph M. Smith, Jr. Mayor

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

Town of Black Creek

April 28, 2016
Date
                                                                     

Attention: DBe’s - WBe’s

Barnhill Contracting Company will 
be bidding on the following projects on 
May 17, 2016. We are most interested in 
receiving quotes from your company on 
these projects:

County: Contract ID

SOUTHEAST DIVISION
Robeson County C203841
Contact Todd Hunt at 910-739-2348 or fax 
910-739-7500 in our Lumberton Office, 
located at 781 Old Whiteville Road,  
Lumberton, NC 28358.
Bladen, Columbus County C203861
Contact JR Hott at 910-739-2348 or fax 
910-739-7500 in our Lumberton Office, 
located at 781 Old Whiteville Road, 
Lumberton, NC 28358.
Pre-Bid Meeting ~ Friday, May 6, 2016 
at 9:00 AM in our Lumberton Office.
Cumberland County C203819
Contact George Yourgal or Lance 
Bullard at 910-488-1319 or fax 910-488-
5673 in our Fayetteville Office, located 
at 1100 Robeson Street, Fayetteville, NC 
28305.
Pre-Bid Meeting ~ Friday, May 6, 2016 
at 9:00 AM in our Fayetteville Office.

ROCKY MOUNT DIVISION
Franklin County C203864
Contact Jeremy Whitehurst at 252-823-
1021 or fax 252-977-7512 in our Rocky 
Mount Office, located at 800 Tiffany Blvd.,  
Suite 200, Rocky Mount, NC 27804.
Pre-Bid Meeting ~ Friday, May 6, 2016  
at 9:00 AM in our Rocky Mount Office.

COASTAL DIVISION
Lenoir County C203865 
Contact Ryan Holton at 252-527-8021 or 
fax 252-527-4739 in our Kinston Office, 
located at  604 East  New Bern Rd.,  
Kinston, NC 28504.
Pre-Bid Meeting ~ Friday, May 6, 2016  
at 9:00 AM in our Kinston Office.

For hauling operations, we will need to 
know how many of your own hauling 
units will be available for these projects. 
We will need this on your written quote 
prior to bid time and this will be made a  
part of any subcontract.

These projects include opportunities on, 
but are not limited to grading, milling, 
silt fence, seeding and mulching, misc. 
concrete, pavement markings, asphalt,  
aggregate, signs, erosion control, traffic 
control, reforestation, law enforcement.

Plans and Proposals can be viewed on 
the NCDOT’s website at http://www.nc 
dot.gov/doh/preconstruct/ps/contracts/
letting.html#0 and at our offices. Please 
call for an appointment.

All firms or persons interested in bidding 
on any applicable portions of these  
projects or supplying materials for any 
applicable portion of these projects are 
invited to contact us direct or by phone 
(we accept collect calls). By submitting a 
quote it is understood that you have read 
and understand the specifications.

Attn: Scott Fisher 
 AN EQUAL OPPORTUNITY 

EMPLOYER
                                                                       

ADVERTISEMENT FOR BIDS

State Utility Contractors, Inc. solicits 
subcontract proposals for the following  
work: Demolition, Hauling, Clearing, 
Erosion Control, Shoring, Paving, 
Fencing, Grassing, Grading, Dewatering,  
Concrete, Masonry, Structural Steel, 
Metal Buildings, Carpentry, Water-
proofing, Insulation, Roofing, Doors & 
Windows, Drywall, Flooring, Painting, 
Electrical, Plumbing, HVAC, Audio/
Video Systems for Jimmy Mixson 
Water Reclamation Facility Expansion 
To 1.6 MGD, Ridgeland, SC, Jasper 
County, SC. The bid date for this project 
is May 10, 2016. Minority businesses 
are encouraged to submit proposals for 
this work. If additional information is 
needed, please contact David Lucas at  
(704) 289-6400. EOE M/F
                                                                       

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority  
prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                       

ADVERTISEMENT 
FOR BIDS

MBE/WBE/DBE 
SUBCONTRACTORS & 

SUPPLIERS

I.L. Long Construction Co., Inc .  
i s  s e e k i n g  b i d s  f r o m  Q u a l i f i e d 
Subcontractors including Minority 
Business Enterprises and Women 
Business Enterprises for the “Hamilton 
Hall Envelope Restoration at the 
University of North Carolina Chapel 
Hill”. Bids are due by 10:00 A.M. May 
3, 2016. I.L. Long is an equal opportunity 
employer. For more information call 
336-661-1887 between the hours of 8 
am–5 pm, Monday-Friday.
                                                                    

INVITATION TO BID

WeaverCooke Construction invites all 
qualified MWBE / HUB subcontractors 
and vendors to attend the information  
session and outreach for: SOUTHSIDE 
EAST PHASE II  in  Durham NC  
Wednesday, May 4th from 5:30-7:00 
PM located at City Council Chambers 
inside City Hall - 101 City Hall Plaza 
Durham, NC. Contact Courtney Field 
at 336-378-7900, email cfield@weaver 
cooke.com or fax 336-378-7901 for 
information on this and other projects. 
Davis Bacon and Section 3 Program  
compliance may be required. Weaver 
Cooke Construction, LLC is an equal  
opportunity employer. 
                                                                       

ADVERTISEMENT FOR BIDS

NORTH CAROLINA DEPARTMENT 
OF TRANSPORTATION

Sealed proposals will be received by  
the State of North Carolina through 
Department of Transportation, in the  
office of Mr. Eric Frazier, North Carolina 
Department of Transportation, 1 South 
Wilmington Street, Raleigh, NC 27601 
up to 3:00 p.m.,  May 24,  2016 and  
immediately thereafter publicly opened 
and read for the furnishing of labor, 
material and equipment entering into the 
construction of “Re-Roofing of NCDOT 
Division 10 Equipment Building, SCO 
ID# 16-13006-01A”.

C o m p l e t e  e l e c t r o n i c  p l a n s  a n d  
specifications for this project can be 
obtained from Raymond Engineering, 
Suite 201, 316 W. Millbrook Rd., Raleigh, 
North Carolina 27609-4482 919-872- 
7866; 919-872-4486 fax, beginning April 
28, 2016, during normal office hours or 
at the pre-bid meeting (by prior request).  
Plans will also be available at the 
following websites: http://www.reedcon 
structiondata.com/ , http://construction.
com/dodge/ , http://www.cdcnews.com/ 
and at the following physical address:  
I n s t i t u t e  o f  Minor i t y  Economic 
Development Center at 800 North 
Mangum Street, Suite 100, Durham, NC 
27701.

A mandatory pre-bid meeting will  
be held for all interested bidders and 
vendors on May 4, 2016, at 3:00 p.m. at  
Division 10 Equipment Building, 7901  
District Drive, Charlotte, NC 28213.

N o r t h  C a r o l i n a  D e p a r t m e n t  o f  
Transportation encourages participation 
by MWBE firms.

The State of North Carolina reserves the 
unqualified right to reject any and all  
proposals.

Signed:  
Mr. Eric Frazier
North Carolina Department 
of Transportation
1 South Wilmington Street
Raleigh, NC 27601
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ADVERTISEMENT FOR BIDS

County Water District G 
 Owner

P.O. Box 910  
 Address

Kenansville, NC 28349 

Separate sealed BIDS for the construction 
of 2013 Water System Improvements 
Contract No. 30 - Water Distribution 
will be received by the ENGINEER in the 
Duplin County Administration Building, 
224 Seminary Street, Kenansville, NC 
28349 until 2:00 PM Eastern Daylight 
Time, May 31, 2016, and then at said 
office publicly opened and read aloud.

The CONTRACT DOCUMENTS may 
be examined at the following locations: 

Duplin County Administrative Building, 
224 Seminary Street, 
Kenansville, NC 28349

McDavid Associates, Inc., 
3714 North Main Street, 
Farmville, NC 27828

iSqFt Plan Room % Duncan Parnell,
4275 Regency Drive, 
Greensboro, NC 27410
(View online at www.isqft.com)

McGraw-Hill Construction,
3315 Central Avenue,
Hot Springs, AR 71913
(View online at www.construction.com)

Construction Journal,
400 SW 7th Street, 
Stuart, FL 34994 
(View online at www.ConstructionJournal.
com)

Builders & Contractors Exchange, Inc.,
1118 Azalea Garden Road, 
Norfolk, VA 23502-5612 
(View online at www.bceva,com)

Copies of the CONTRACT DOCUMENTS 
may be obtained at the office of McDavid 
Associates, Inc. located at 3714 North 
Main Street, Farmville, NC 27828-0049  
upon a non-refundable payment of $100.00 
 for each set.

The OWNER reserves the right to reject 
any and all BIDS.

BIDDER shall be properly licensed under 
Chapter 87, General Statutes of North  
Carolina.

S m a l l ,  m i n o r i t y,  w o m e n ’s ,  a n d  
disadvantaged businesses and labor 
surplus area firms are encouraged to submit  
BIDS.

This PROJECT is subject to the good 
faith efforts and goals for participation 
by minority businesses required by G.S. 
143-128.2. The OWNER has adopted  
a verifiable ten percent (10%) goal for 
participation by minority businesses in  
the total value of the WORK.

BIDDERS shall, within the time frames 
specified in the BID documents, submit 
all required affidavits and documentation 
demonstrating that the BIDDER made the 
required good faith effort in compliance 
with G.S. 143-128.2. Failure to file all 
required affidavits and documentation  
within the required time frames is grounds  
for rejection of the BID.

Prospective BIDDERS who have been 
found guilty of discrimination within 
the last two (2) years are debarred from 
bidding.

A pre-Bid conference will be held at 
1:00 PM on May 11, 2016 in the Duplin  
County Administration Building, 224 
Seminary Street, Kenansville, NC 28349. 
Prospective BIDDERS are encouraged  
to attend this pre-bid conference as part 
of their good faith efforts.

Anita R. Powers 
Chairman, Board of Commissioners
County Water District G

April 28, 2016 
Date
                                                                       

ADVERTISEMENT FOR BIDS

Sealed proposals from contractors will 
be received on May 5, 2016 in the office 
of the Wake County Public School 
System, Facilities Building, Reception 
Desk, 1429 Rock Quarry Rd., Suite 116, 
Raleigh, NC, for the construction of an  
IN SYSTEM RELOCATION of (4) 
FOUR MOBILE CLASSROOMS 
for AVERSBORO ELEMENTARY 
SCHOOL. All bids will be opened and 
read aloud starting at 2:00 p.m. For a  
complete description of the proposed 
work and bidding specifications visit 
http://www.wcpss.net/about-us/our 
f a c i l i t i e s / f a c i l i t i e s / # c u r r e n t -
advertisements. This project may be  
found in the category of Small Projects 
+ Mobile/Modular Moving. Minority 
and women-owned businesses are  
encouraged to participate. The Wake 
County Public School System reserves 
the right to reject any and all bids.
                                                                     

NOTICE OF BID OPPORTUNITY

ENKA MIDDLE SCHOOL 
RETROFIT METAL ROOF PHASE III

This notice is for work that involves the 
furnishing and installing a retrofit, standing 
seam metal roof system over specific  
areas of the existing roofs at Enka Middle, 
Phase III, per the bid specifications and 
drawings. 

A pre-bid conference is scheduled for 
Thursday, April 28, 2016, 11:00 am, Enka 
Middle School, 390 Asbury Rd., Candler,  
NC 28715. Prebid attendees shall check 
in at the main office. Sealed proposals 
will be received by The Buncombe Board 
of Education at 175 Bingham Road, 
Asheville North Carolina on Wednesday, 
May 11, 2016 until 2:00pm.

Bid and construction documents are 
available for viewing on the Buncombe 
County Schools Purchasing website at  
http://www.buncombe.k12.nc.us/
domain/40 . Questions can be directed to 
the Purchasing Department at 828-255-
5891.

The Buncombe County Board of Education  
reserves the unqualified right to reject  
any and all proposals.
                                                                     

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC,  639 Old US 52 
South,  Mount Airy, NC 27030  will be  
bidding the following project at the May 
17, 2016 North Carolina Department 
of Transportation Central Letting:

Contract ID 
C203727 
County
Granville 
Description
Bridge #125 Over Arron’s Creek on SR-
1400 (Grassy Creek Rd)

We are interested in your quotations 
for construction surveying, grading & 
drainage, asphalt paving, shoulder berm 
gutter,  guardrail, sign erection, work zone 
signs, thermoplastic pavement marking  
lines, temporary silt fence, seeding & 
mulching, vertical concrete barrier rail, and 
hauling.  A pre-bid conference will be held 
in our office on Tuesday, May 10, 2016 
at 10:00 A.M. to discuss the proposed 
project.  Please call 336/789-8221 if you 
plan to attend this meeting.  You may call 
in your quotes to our Mount Airy office at 
336/789-8221, fax quotes to 336/789-6807 
or email quotes to Frank Fulp at frank@
smithrowe.com .
                                                                     

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  Mount 

Zion Baptist Church Elevator Addition.  
Bids are due at 3:00 pm on 05/18/2016.  
Interested subcontractors should contact 
Bruce Guarini at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or bguarini@barconstruction.com.

                                                                     

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52 
South, Mount Airy, NC 27030 will be 
 bidding the following project at the May 
17, 2016 Central letting of the North 
Carolina Department of Transportation:

Contract ID 
C203728 
County
Guilford 
Description
Bridge #161 Over South Buffalo Creek on 
SR-2821

We are interested in your quotations for 
Grading & Drainage, Asphalt, Shoulder 
Berm Gutter, Guardrail, Sign Erection, 
Work Zone Signs, Portable Concrete 
Barrier, Thermoplastic Pavement 
Marking Lines, Paint Pavement Marking 
Lines, Temporary Silt Fence, Seeding & 
Mulching, Portable Traffic Signal System,  
Vertical Concrete Barrier Rail, and  
Hauling.  A pre-bid conference will be held 
on Tuesday, May 10, 2016 at 10:00 A.M. 
to discuss the proposed project.  Please call 
336/789-8221 if you plan to attend this 
meeting.  You may call in your quotes to 
our Mount Airy office at 336/789-8221, 
fax quotes to 336/789-6807 or email 
quotes to Frank Fulp at frank@smithrowe.
com.
                                                                     

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  
Gateway Education Center  

HVAC Renovations.  Bids are due 
at 2:00 pm on 05/24/2016.  Interested 
subcontractors should contact Bruce 

Guarini at 611-A Industrial Ave, 
Greensboro, NC 27406, (336)-274-2477, 

or bguarini@barconstruction.com.
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ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52  
South, Mount Airy, NC 27030  will be 
submitting our bid for the following 
Design-Build project May 16, 2016 
at the North Carolina Department of  
Transportation Division 9DB for bid 
opening on May 17, 2016:

Contract ID 
C203855 
Description 
Replacement of Four Bridges with Bridges 
in Caldwell and Wilkes Counties

We are interested in your quotations 
for construction surveying, grading & 
drainage, asphalt, shoulder berm gutter,  
guardrail, traffic control, work zone signs, 
paint pavement marking lines, temporary 
silt fence, seeding & mulching, erosion 
control, vertical concrete barrier rail, and 
hauling.  A pre-bid conference will be held 
on Monday, May 9, 2016 at 10:00 A.M. to 
discuss the proposed project.  Please call 
336/789-8221 if you plan to attend this 
meeting.  You may call in your quotes to 
our Mount Airy office at 336/789-8221, 
fax them to 336/789-6807 or email Frank 
Fulp at frank@smithrowe.com .
                                                                     

NOTICE TO BIDDERS

COLEY DRIVE WATER 
MAIN REPLACEMENT 

PUBLIC WORKS COMMISSION OF
THE CITY OF FAYETTEVILLE

Pursuant to Section 143-129 of the 
General Statutes of North Carolina, sealed 
proposals are solicited and will be received 
in the Skills Lab, 1st Floor, Public Works 
Commission Operations Center, 955 Old 
Wilmington Road, Fayetteville, NC 28301, 
no later than 2:00 p.m., Wednesday, 
May 25, 2016, and then publicly opened 
and read for construction of the proposed 
water system improvements described as 
follows.

This project consists of installation of a  
new 12-inch ductile iron water main via 
horizontal directional drill, abandonment 
grout filling of existing cast iron 6-inch and 
12-inch water mains, replacement of water 
services, with all items, appurtenances, 
and labor necessary to provide a complete 
project.

A mandatory pre-bid conference will 
be held in the Skills Lab, 1st Floor, Public 
Works Commission (PWC) Operations 
Center 955 Old Wilmington Road, 
Fayetteville, NC 28301 on Thursday 
May 12, 2016 at 10:00 a.m.

Plans and specifications, including  
Contract Documents, are open to public  
inspection in the offices of the PWC 
Purchasing Department, 1st Floor, 
PWC Administration Building, 955 Old 
Wilmington Road, Fayetteville, North 
Carolina 28301, during normal business 
hours or by email request to Kelly.
Clifton@faypwc.com .

The Public Works Commission of the City 
of Fayetteville reserves the right to reject 
any or all proposals waive all informalities 
concerning bid, or award bid to the lowest 
responsible bidder or bidders, taking into 
consideration quality, performance, and 
the time specified in the proposals for the 
performance of the contract.

PUBLIC WORKS COMMISSION
   
Gloria B. Wrench
Procurement Manager
                                                                     

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  High 
Point Courthouse and Detention 
Center HVAC Upgrades.  Bids 

are due at 3:00 pm on 05/17/2016.  
Interested subcontractors should contact 
Bruce Guarini at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or bguarini@barconstruction.com.

                                                                     

RE BID NOTICE

Clancy & Theys Construction Co./ 
Holt Brothers Construction - (516 W.  
Cabarrus St., Raleigh, NC, 919-834- 
3601, Fax: 919-834-2439), are requesting 
bids for the Wake Tech RTP Campus  
in Morrisville, NC, Bid Package 16B 
Telecommunications. Bids will be 
opened on 5-10-16 at 3:00 pm, at the Town 
of Morrisville Chamber of Commerce, 260 
Town Hall Drive, Morrisville, NC 27560. 
Subcontractors must be pre-qualified 
in order to submit a bid.

For second tier and supplier opportunities 
please contact Wendy Cannon at Clancy & 
Theys.  Wake Tech and Clancy & Theys/
Holt Brothers have an affirmative policy 
of fostering, promoting, and conducting 
business with minority owned enterprises. 
Minority contractors are encouraged 
to participate in the subcontractor 
qualification process.
                                                                     

REqUEST FOR BIDS

CASA is seeking bids for the exterior  
renovation of 3809 Sherman Avenue,  
Raleigh, NC. The project involves the  
removal of existing exterior finishes and 
providing new siding and trim, including 
waterproofing and painting. CASA  
is an independent nonprofit housing 
development corporation which develops, 
owns and manages affordable housing. 
MBE, WBE, and El igible  Sect ion 
3  b u s i n e s s e s  a s  d e f i n e d  i n  t h e  
Housing and Urban Development Act of 
1968, as amended, are encouraged to apply. 

To obtain full bid packet including RFQ, 
specs and architectural plans, contact 
Jess Brandes at jbrandes@casanc.org or 
919-307-3429 by Monday, May 2.  Bids 
will be due by 5:00pm on Wednesday, 
May 11.
                                                                     

EDUCATION

ROBESON COMMUNITY 
COLLEGE

CAREER & COLLEGE ADVISOR
GRANT FUNDED

Minimum Qualifications: Bachelor’s 
Degree in education or related field, with 
at least 3 years of experience in student  
advising. Preferred qualificaions: 
Mas te r ’s  Degree  in  educa t ion  o r  
counseling from a regionally accredited 
insti tution,  with at  least  3 years of  
higher education experience in student 
counseling/advising. All applicants  
must submit a RCC application, 
resume, and a copy of unofficial 
transcripts. For a listing of duties and an 
application, visit www.robeson.eduhttp://
www.robeson.cc.nc.us/ or contact  
Personnel Services at 910.272.3531. 
Closing date: Friday, May 6, 2016 at 
3:00 p.m.

AN EqUAL OPPORTUNITY 
EMPLOYER

                                                                     

MISSOURI STATE UNIVERSITY

COB - ACADEMIC ADVISOR 
GRADUATE PROGRAM

Missouri State University is accepting 
applications for an Academic Advisor 
for Graduate Programs for the College  
of Business. The Academic Advisor 
for the Graduate Programs assists in 
recruiting potential Graduate students  
and supports  the  Coordinator  in 
evaluating applications for admission. 
The Academic Advisor for the Graduate 
Programs is responsible for assisting 
assigned business graduate students in  
the development of academic schedules 
appropriate for the stated educational 
goals of students. The position also 
involves support in the development and 
implementation of a retention plan for 
the College of Business designed to help 
students in progressing towards degree 
completion. The Academic Advisor 
for COB Graduate Programs assists in  
planning, organizing, and presenting 
individual and group advisement sessions 
for business graduate students (including 
prospective students) and other duties as 
assigned by the Coordinator.

For required qualifications and application 
procedures visit: https://jobs.missouri 
state.edu or call 417-836-4683. First date 
of consideration June 1, 2016. Salary 
$33,598-40,000/annually. Successful 
candidates must be committed to working 
with diverse student and community 
populations. Employment requires a 
criminal background check at University  
expense .  EO/AA/M/F/Veterans /
Disability/Sexual Orientation/Gender 
Identity
                                                                     

ROBESON COMMUNITY 
COLLEGE

COSMETOLOGY INSTRUCTOR

Minimum qualifications: Associate 
Degree in a related field with a minimum 
of a Diploma in Cosmetology from a  
regionally accredited institution, must 
possess a current North Carolina State 
Board of Cosmetic Art Cosmetology 
License, have a current North Carolina 
State Board of Cosmetic Art Teacher’s 
License, and teaching experience. 
Preferred Qualifications: Bachelor’s 
Degree in a teaching discipline and an 
Associate Degree in Cosmetology from 
a regionally accredited institution, must 
possess a current North Carolina State 
Board of Cosmetic Art Cosmetology 
License, have a current North Carolina 
State Board of Cosmetic Art Teacher’s  
License, and more than 3 years of teaching 
experience. All applicants must submit 
a RCC application, resume, and a  
copy of unofficial transcripts. For a  
listing of duties and an application, visit 
www.robeson.eduhttp://www.robeson.
cc.nc.us/ or contact Personnel Services 
at 910.272.3531. Closing date: Friday,  
May 6, 2016 at 3:00 p.m.

AN EqUAL OPPORTUNITY 
EMPLOYER

                                                                     

ADVERTISEMENT FOR BIDS
TOWN OF ROBBINSVILLE

WASTEWATER TREATMENT 
PLANT SLUDGE 

DEWATERING AND LIME 
STABILIZATION IMPROVEMENTS

Sealed bids for the project entitled 
Wastewater Treatment Plant Sludge 
Dewatering and Lime Stabilization 
Improvements will be received by the 
Town of Robbinsville until 2:00 p.m. local 
time, May 23, 2016 at Town Hall located at 
4 Court Street, Robbinsville, NC 28771. 
At said place and time, all Bids that have 
been duly received, will be publicly opened 
and read aloud.
T H E  P R O J E C T  G E N E R A L LY 
CONSISTS OF the construction of a sludge 
dewatering facility including installation of 
a belt filter press unit (Owner-furnished), 
lime stabilization system, and belt press 
filtrate pump station with all related 
appurtenances in order to meet Class A 
Biosolids requirements.

A pre-bid conference will be held at  
1:00 pm, local time on May 12, 2016, at 
Robbinsville Town Hall, located at 4 Court 
Street, Robbinsville, NC.  Minority-owned 
business solicitation requirements, and 
other project bidding requirements will 
be discussed.  All interested bidders are 
strongly encouraged to attend.

The Bidding Documents for the project 
may be examined at the following locations 
during normal business hours:

McGill Associates, PA 
55 Broad Street, 
Asheville, NC 28801
Associated General Contractors (website 
viewing) at www.cagc.org on IBuild

Bidding Documents are available for  
purchase upon request at the Owner’s 
project engineer, McGill Associates, PA 
located at 55 Broad street, Asheville, 
nC 28801 during normal business hours, 
Monday through Friday, except holidays. 
Contract documents can be obtained for  
a non-refundable cost of $200 per set. 
Additional information regarding the 
bidding of this project can be found at 
www.mcgillbidline.com.

Each bid shall be accompanied with a cash 
deposit or certified check drawn on a bank 
or trust company insured by the FDIC or 
a Bid Bond prepared on the form of Bid 
Bond contained in the Bidding Documents 
or a Surety Company’s standard form and 
properly executed by a corporate surety 
licensed under the laws of North Carolina 
to execute such bonds. The amount of the 
bid bond shall be equal to five (5) percent 
of the total of the bid. The bid deposit shall 
be retained by the Owner if the successful 
bidder fails to execute the contract or fails to 
provide the required bonds, as stated above, 
within ten (10) days after the proper notice 
of award of the contract.

Bidders must comply with the requirements 
of the State of North Carolina and be 
appropriately licensed as a Contractor as 
provided in General Statutes Chapter 87. 

Neither the Owner nor the Engineer will be 
responsible for full or partial sets of Bidding 
Documents, including any Addenda, 
obtained from any source other than the 
Owner’s representative, McGill Associates, 
P.A. Each Bidder shall be responsible for 
the review of all addenda for the project and 
shall acknowledge the addenda on the bid 
form. 

The Owner reserves the right to reject any 
and all Bids, to waive informalities, or to  
reject non-conforming, non-responsive, 
or conditional bids. The Owner reserves 
the right to award a contract to the 
lowest, responsive, responsible bidder or 
bidders, taking into consideration quality, 
performance and time.  

The Town of Robbinsville has adopted a 
“Minority Business Participation Outreach 
Plan” (MBPOP).  The goal of the Town of 
Robbinsville in adopting its Plan is for the 
expansion of participation by historically 
underutilized businesses (HUB) in 
construction projects as defined in GS 143 
-128.2 (g). Equal access and opportunity 
to participate in all aspects of construction 
projects shall be provided to HUB. It is the 
policy of the Town of Robbinsville to award 
public building contracts without regard to 
race, religion, color, creed, national origin, 
sex, age or disabling condition. Each bidder 
shall make a good faith effort and shall  
document such efforts to utilize minority 
businesses and comply with the Town of 
Robbinsville plan. 

Contractors submitting a Bid on this  
project must solicit bids from minority 
subcontractors and provide documentation 
of any outreach efforts as required by the 
Special Conditions Packages.

Bidders must comply with the President’s 
Executive Order No. 11246 as amended, 
which prohibits discrimination in  
employment regarding race, creed, color, 
sex or national origin.  Bidders must 
comply with Title VI of the Civil Rights 
Act of 1964, the Davis-Bacon Act, the Anti-
Kickback Act, the Contract Work Hours 
Standard Act, and 40 CFR 33.1016, and 40 
CFR 60-4.  

Steve Hooper, Mayor
Town of Robbinsville 
                                                                     

SOUTH PIEDMONT COMMUNITY COLLEGE
POSITION AVAILABLE

HVAC/Electrical Technician (2 positions)
Facilities Department

South Piedmont is seeking applications for two HVAC-Electrical Technicians.  These
are full-time, 12-month, FLSA non-exempt positions in the Facilities Department.
One position will be based on the Old Charlotte Highway Campus in Monroe; the
other will be based on the LL Polk Campus in Polkton. 

Required Qualifications:

 High School diploma or equivalent
 Minimum 5 years progressive experience in the HVAC/R career field
 Experience in HVAC and electrical construction and maintenance procedures
 Valid driver’s license with clean driving record
 Ability to lift and place at least 70 lbs. on ongoing basis
 Formal training certification from technical/industrial trade school in HVAC
 EPA 609 Universal Refrigerant Certification

See job description for complete details.  Position is open until filled.

To apply, visit jobs.spcc.edu or contact us at employment@spcc.edu or 704-993-2478.

Equal Access, Equal Opportunity Employer

EDUCATION

City of Greenville invites applications for the positions of: 

CIVIL ENGINEER I
Annually

$52,353.60 - $65,436.80

CLOSING DATE: Continuous

JOB SUMMARY:

The purpose of this position is to provide technical engineering and administrative
support for infrastructure and public improvement projects and systems. This is
accomplished by identifying needs, developing and reviewing plans and specifications,
designing solutions, coordinating with departments, reviewing proposals and plan
documents, preparing or reviewing cost estimates, coordinating inspections, and
responding to inquiries.  Other duties include attending public meetings regarding
City projects, preparing maps, performing legal research, staffing Commissions
and coordinating special projects as assigned.

This is a continuous recruitment and may close at any time without notice.
Applications are reviewed on a bi-weekly basis.

SENIOR PLANNER (HOUSING)
Annually

$56,534.40 - $70,678.40

CLOSING DATE: Continuous

JOB SUMMARY:
The purpose of this position is to implement and oversee housing programs
administered by the City of Greenville.  This is accomplished by preparing plans,
administering budgets, preparing required reports, assigning  work tasks, supervising
staff, completing research, fostering relationships and partnerships with non-profit
organizations, and insuring that programs are carried out in compliance with granting
agencies.

Hiring Salary Range:  $56,534.40 - $70,678.40, depending on qualifications.
Full Salary Range: $56,534.40 - $84,801.60

DIRECTOR OF COMMUNITY DEVELOPMENT
Salary:  See Position Description

CLOSING DATE: Continuous

JOB SUMMARY:
The City of Greenville is seeking a dynamic and highly qualified individual to be
its next Director of Community Development. Greenville is North Carolina’s tenth
largest city (population 89,130) and a diverse community that is home to East Carolina
University, one of the largest universities in the state. Greenville is one of the fastest
growing large cities in the state and is also the major industrial and economic center
for eastern North Carolina.

The Director of Community Development performs highly responsible professional
urban planning, supervisory, and administrative work by directing and managing
the personnel and functions of the Community Development Department. The purpose
of this position is to provide leadership and guidance to the planning, land use, historic
preservation, building inspections, housing, redevelopment, neighborhood, urban
renewal, and human relations programs of the City of Greenville

This is a continuous recruitment and may close at any time without notice.
Applications are reviewed on a bi-weekly basis.

Hiring salary range:  $92,248.00-$115,294.40, depending on qualifications
Full salary range:     $92,248.00-$138,361.60

GRANTS ACCOUNTANT
Annually

$41,558.40 - $51,958.40

CLOSING DATE: 05/01/16 11:59 PM

JOB SUMMARY:
The purpose of this position is to ensure financial compliance for the City's grant
programs. The Grants Accountant has two major responsibilities:  First,  oversight
of the financial and record-keeping side of the annual grant-making processes for
all City grants received.  Second, working closely with program staff and senior
leaders to ensure accurate financial reporting and procedural compliance on all grants.

APPLICATIONS MAY BE OBTAINED AND FILED ONLINE AT:
http://www.greenvillenc.gov

ALTERNATIVE FORMAT MAY BE OBTAINED AT:
200 W. Fifth Street 

Greenville, NC 27858
252.329.4492

HRInfo@greenvillenc.gov

Equal Opportunity / Affirmative Action Employer
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TECHNICAL

THE CITY OF STATESVILLE

THE CITY OF STATESVILLE IS  
CURRENTLY ADVERTISING TO 
FILL THE FOLLOWING POSITIONS. 
APPLICANTS MUST APPLY ON-LINE  
AT WWW.CI.STATESVILLE.NC.US

STREET DIVISION 
TEMPORARY SKILLED 

LABORERS  
(BUSH HOG OPERATORS)  
HOURLY RATE: $11.6696

WATER/SEWER 
MAINTENANCE DIVISION 

COMMERCIAL DRIVER 
SALARY RANGE: 

$26,760.03 - $44,155.28

SKILLED LABORER 
SALARY RANGE: 

$25,485.82 - $42,052.19

DIRECTOR OF 
ELECTRIC UTILITIES 

SALARY RANGE: 
$82,195.57 - $135,622.24

POSITIONS OPEN UNTIL 
FILLED

EOE
                                                                                         

ROBESON COMMUNITY 
COLLEGE

DIRECTOR, FACILITY 
SERVICES

Minimum Qualifications: Associates 
Degree in Industrial Systems Technology, 
Electrical Systems Technology, HVAC 
Technology, Construction Technology 
or a degree with similar course work;  
three years  ful l - t ime experience 
supervising personnel in industrial, 
facilities, maintenance, construction or 
an equivalent combination of education 
and experience; at least one relevant 
(Electrical, HVAC, Plumbing or General 
Contractor) North Carolina license. 
All applicants must submit a RCC 
application, resume, and a copy of  
unofficial transcripts. For a listing of  
duties and an application, visit www.
robeson.eduhttp://www.robeson.cc.nc.
us/ or contact Personnel Services at 910. 
272.3531. Closing date: Friday, May 6, 
2016 at 3:00 p.m.

AN EqUAL OPPORTUNITY 
EMPLOYER
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and relevance. We are a chosen news source for underrepresented and  
underserved communities in North Carolina. GDN and our companion 
website focuses on issues and opportunities important to Historically  
Underutilized Businesses (HUBs) and issues of community interest and 
empowerment such as Moral Monday and voter suppression. Please 
ask your elected officials and public bodies (cities, counties, school sys-
tems, hospitals, housing authorities, etc.) 

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly
$71.65 two years
$101.82 three years

Get the print version! 52 weeks of GDN Print!

Appointments only:
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Thanks 

advertisers 

and readers! 

We appreciate 

your support!
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