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 ATLANTA – There are 
3,374 homeless and runaway 
youth in shelters, on the streets 
or in other precarious housing 
situations in the Atlanta metro 
area, according to the results of 
a project by Georgia State Uni-
versity and its partners to count 
and assess the area’s homeless 
youth.
 Eric Wright, professor of 
sociology and public health at Georgia State, announced the 
figures today (May 3) at a press conference with colleagues 
from Emory University, Morehouse School of Medicine, 
Youth Spark and Street Grace.
 The estimate comes from the 2015 Atlanta Youth Count 
and Needs Assessment (AYCNA), which was led by Geor-
gia State. AYCNA is the first comprehensive, accurate count 
and assessment of the number of homeless youth in the At-
lanta metro area, Wright said.
 From May to July 2015, 50 Georgia State and Emory 
students counted homeless youth ages 14 to 25 living within 
Atlanta’s city limits and in suburbs around the Interstate 285 
perimeter, including large segments of Fulton, Cobb, Clay-
ton, DeKalb and Gwinnett counties.
 Researchers found the vast majority of youth are Afri-
can-American (71 percent) and male (60.5 percent). A lit-
tle more than half reported that they were born in Georgia, 
and just over a quarter identified as lesbian, gay, bisexual or 
transgender.
 The data are still being analyzed, and further reports 
will be issued in the coming months.

Atlanta continued on page 6

Happy Mothers Day!

 Levar Allen, a 17-year-
old student athlete at Parkway 
High School in south Bossier 
City, Louisiana, is now facing 
serious charges that could 
lead to time in prison after 
his 16-year old classmate sent 
him naked footage of herself. 
Reportedly, she sent Levar 
a nude video first and then 
he responded by sending her one in return. But when her 
parents found out, they reported it to the police.
 Allen has since been arrested and is facing child porn 
charges, but the girl has not been arrested or charged. Her 
name has not even been released to the media.
 When asked if this was a racial issues, Lt. Bill Davis, 
the Public Information Officer for the Sheriff’s officer, told 
reporters: “I have nothing to say about that. It doesn’t matter 
what your race, what your religion, what your ethnicity, don’t 
do child pornography! Plain and simple.”
 But civil rights activists say otherwise. They say it’s 
racism at its best. they argue that both teens are underage 
(she is 16 and he is 17), that she sent him a video first, that it 
was consensual, and that this case is “a bogus symptom of 
the mass criminalization of black folk in the New Jim Crow.” 
They also argue that sexting is very popular among teenagers 
citing a recent study that found that 1 in 4 teenagers have 
done it before.
 So, what does the Louisiana state law say?
 Unfortunately, Louisiana state law isn’t quite working 
out in Allen’s defense. The state law says that anyone under 
the age of 17 found to be sexting any person of any age CAN 
be charged with a misdemeanor. This means that a 17-year 
old and a 16-year old, even if acting consensually, can be 
charged with child pornography.
 Reportedly, Allen has been released from prison on a 
$15,000 bond, but still has to face the charges in a court of 
law. His family says they expect to pay at least $4,000 in 
legal fees for his case. As a result, a crowd funding page has 
been launched online at YouCaring.com (www.youcaring.
com/levar-allen-562715) to help raise the needed funds!
 Meanwhile, the 16-year old girl who sent him the video 
has yet to be arrested or charged. •

Student Facing Serious 
Charges After His Classmate 

Sends Him a Naked Video
 On May 2, 2016, police 
and paramedics responded 
to a report of possible car-
diac arrest at Shakur's home 
in Sausalito, California. She 
was transported to a nearby 
hospital, where she was pro-
nounced dead.
 A former Black Panther 
activist and reformed drug 
addict, Afeni Shakur is best 
known as the mother of Tupac 
Shakur, a successful rap art-
ist whose murder in 1996 el-
evated him to cult icon status. 
Since the death of her son, 
Afeni Shakur transformed 
his legacy into a multimil-
lion dollar industry by issu-
ing her son's catalog of un-
released material. She used 
the proceeds from the sale of 
these recordings and associ-
ated merchandise to establish 
a charitable foundation that 
promotes arts education.
 Afeni Shakur was born 
Alice Faye Williams on Jan-
uary 10, 1947, in Lumberton, 
North Carolina, a prominent 
station in the timber indus-
try along the Lumber River. 
The daughter of Rosa Belle, a 
homemaker, and Walter Wil-
liams, Jr., a trucker, Shakur 

and her sister, Gloria Jean, 
had a troubled childhood. 
"My momma left my dad 
because he was kickin' her  
a**," Shakur said in a 1997 in-
terview in People magazine. 
In 1958 Shakur, her moth-
er, and sister moved to New 
York City, where Shakur at-
tended the Bronx High School 

of Science. A troubled child, 
Shakur reported later that she 
began using cocaine when she 
was about fifteen years old, 
and she struggled with drug 
addiction for most of her life.
 Shakur joined the emerg-
ing Black Panther movement 
in 1964, after meeting an as-
sociate of Malcolm X who 

was recruiting among youth 
in the Bronx. Shakur told bi-
ographer Jasmine Guy, the 
Black Panthers "took my 
rage and channeled it. They 
educated my mind and gave 
me direction." Shakur began 
writing articles for the party's 
newsletter, the Panther Post, 
and was largely successful in 
crafting a misdirection cam-
paign that led FBI agents to 
believe that the Panther Par-
ty was fading. In 1968 Shakur 
moved in with fellow Panther 
Lumumba Abdul Shakur and 
changed her name to Afeni 
Shakur.
 Shakur and twenty fel-
low-Panthers were arrested 
on April 2, 1969, and charged 
with several counts of con-
spiracy to bomb police sta-
tions, department stores, and 
other public places in New 
York City. Shakur was re-
leased on bail in the fall of 
1970 and became pregnant by 
New Jersey truck driver Wil-
liam Garland. Shortly there-
after, Shakur's bail was re-
voked, and she was returned 
to jail to await trial.

Afeni continued on page 5

Afeni Shakur, Mother of Tupac 
Shakur, Dies at Age 69

The Lives of Homeless 
Youths Across the Country

Levar Allen, a 17-year-old 
student athlete at Parkway 

High School

Study involved 873 youths from 11 cities
 A new study conducted 
on behalf of the federal gov-
ernment by University of Ne-
braska-Lincoln sociologists 
offers a sobering portrait of 
the lives of homeless youth 
across the United States.
 More than half of the 
youth who participated in the 
study became homeless af-
ter a parent or caregiver told 
them to leave. More than half 
had slept on the street. More 
than 60 percent had been vic-
tims of violence while home-
less. And, the average age for 
first becoming homeless was 
15.
 “It sheds a lot of light 
on what causes youth home-
lessness,” Melissa Welch-
Lazoritz, who served as proj-
ect director for the study, said. 
“And it sheds light on the ser-
vices homeless youth need. “
 Launched more than 
three years ago, the $427,500 
study involved 873 youth ages 
14 to 21 in 11 cities: New York 
City, Boston, Washington, 
Chicago, San Diego, Seattle 

and Minneapolis; and Austin, 
Texas; Omaha; Tucson, Ari-
zona; and Port St. Lucie, Flor-
ida. It was conducted on be-
half of the Administration for 
Children and Families in the 
U.S. Department of Health 
and Human Services.
 Les Whitbeck, a sociolo-
gy professor at UNL who has 
since taken emeritus status, 
was approached to conduct 
the study because of his rep-
utation as an expert on home-
lessness. He is the author of 
two books on homeless youth, 
“Nowhere to Grow: Home-
less and Runaway Adoles-
cents and Their Families” 
(1999), and “Mental Health 
and Emerging Adulthood 
Among Homeless Young Peo-
ple” (2009), as well as many 
journal articles and book 
chapters on the topic.
 Other UNL team mem-
bers were Devan Crawford, 
director of research analysis, 
and Dane Hautala, a doctoral 
student in sociology.
 “An important step to-

ward ending youth homeless-
ness is getting better data and 
getting a better understanding 
about why young people be-
came homeless, what happens 
to them when they are home-
less and what services they 
need,” said Mark Greenberg, 
acting assistant secretary for 
the Administration for Chil-
dren and Families.
 The study, which includ-
ed survey questionnaires and 
focus groups of homeless 
youth, was conducted through 
agencies that had earned com-
petitive federal grants to pro-
vide street outreach programs 
to homeless youth in each 
participating city. The agen-
cies included Youth Emergen-
cy Services in Omaha, The 
Door in New York, and The 
Night Ministry in Chicago. 
Two interviewers and a part-
time supervisor, trained by 
the UNL team, were hired at 
each location to conduct in-
terviews and focus groups. 
Other participating agencies 
are listed in the report's ac-

knowledgements.
 In an effort to draw out 
hidden homeless populations, 
the study used respondent-
driven sampling, also called 
snowball sampling, to recruit 
212 of the survey partici-
pants. Participants were of-
fered $20 gift cards for partic-
ipating in the survey and $10 
gift cards for up to three peers 
they recruited for the survey. 
Welch-Lazoritz said the goal 
was to interview youth who 
might not ordinarily be found 
at homeless shelters or out-
reach agencies, perhaps be-
cause they are living tempo-
rarily with friends or sleeping 
in someone’s car.
 Another 444 were chosen 
through convenience sam-
pling, approached at shelters 
or other places where home-
less people often congre-
gate. In addition, a total of 
217 youth participated in fo-
cus groups conducted at each 
site. 

Youths continued on page 6
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By Harry C. Alford

 (NNPA) Perhaps one of 
the greatest entertainers of all 
time suddenly left us on April 
21, 2016. Kay and I were on 
a plane heading to Los Ange-
les when it came across the 
screen. I was in shock and it 
wasn’t but a few minutes be-
fore tears came into my eyes. 
It was so sad as this guy was 
supposed to live many more 
years. But nothing in life is 
guaranteed. Memories start-
ed to float in my head.  This 
skinny, light-skinned, pro-
cessed hair wearing guy 
singing falsetto and wearing 
nothing on stage but a dia-
per and high heeled shoes. 
Once you got over the shock-
ing sight you would realize 
that his music was unique and 
the whole world was instant-
ly loving it.
 Kay’s brother, Chuck, 
would star t working his 
tours with his close friend 
Billy Sparks. Remember the 
nightclub owner in the mov-
ie “Purple Rain.”  That was 
Billy and he played the role 
so naturally. Soon the sto-
ries of Prince were being re-
layed to us on a first hand ba-
sis. Chuck would be hired and 

fired again and again.  Prince 
was temperamental and made 
quick decisions that would be 
sometimes taken back. All in 
all, we got great performance 
tickets.
 It became clear to every-
one in the music business – 
Prince was a genius. He left 
this earth with thousands 
of unreleased songs in “the 
vault.” That will become one 
of the many “crystal balls” 
that will come into play while 
family members try to fig-
ure out just how much mon-
ey and value he has left. Since 
his death over 4 million al-

bums have been sold. On the 
same day as his death 239,000 
albums were sold and over 
1.034 million song downloads 
were tracked by Nielsen. His 
estate is growing larger and 
larger by the day.

 How do we total it? It is a 
moving target and the courts, 
IRS and countless attorneys 
will be tussling with this big 
behemoth for years to come. 
First off, there doesn’t appear 
to be a will. They are search-
ing but have no idea where 
one would be. He was so pri-
vate and secretive.
 Prince has one full sib-
ling, his sister, Tyka, who is 
stepping up to help get a han-
dle on this situation. There 
are three half siblings that his 
father had after the divorce 
of his parents.  His mother, 
likewise, produced three half 
siblings. Right now, they all 
seem to be talking to each 
other and have not “lawyered 
up.” Tyka has employed a 
reputable attorney and has 
agreed to Bremer Trust Bank 
to manage the estate funds. 
Prince had used them for his 

financial affairs so that makes 
something consistent here.
 Then there will soon be 
a bunch of “baby mamas” 
claiming to have delivered a 
child of Prince.  DNA tests 
will become an ongoing thing. 
If one hits that will throw an-
other monkey wrench in the 
process of dividing up the es-
tate that is at least worth over 
$500 million and is growing 
day to day. His assets such as 
his recording studio/mansion 
Paisley Park are appreciating 
assets. The whole compound 
may become a tourist attrac-
tion the same way “Grace-
land” for the Elvis Presley es-
tate, which delivers millions 
of dollars to the Presley estate 
each year.

Park continued on page 5
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By Charlene Crowell

 While economists con-
tend that the economic re-
cession is over, the reality 
for much of Black America 
is starkly different. Racial 
disparities in unemployment 
and under-employment per-
sist. And homeownership, 
a key measure of econom-
ic health for consumers and 
communities alike continues 
its downward decline even 
now.
 According to the U.S. 
Census Bureau, during the 
last few months of 2015, 41.9 
percent of Black households 
owned a home, compared to 
72.2 percent of Whites and 
63.8 percent of all house-
holds across the country. 
 Many consumers and 
real estate professionals 
agree that redlining remains 
a serious problem. Despite 
federal and state laws guar-
anteeing fair housing and 
credit laws, majority Black 
areas often do not have ade-
quate access to credit.

  Even worse, at a time 
when private mortgage in-
terest rates have remained 
consistently low, very few 
Black borrowers have been 
able to benefit from these 
loans. The private market’s 
least costly convention mort-
gages have become out-of-
reach for communities of 
color. In 2014, only 2.6 per-
cent of owner-occupied con-
ventional home purchas-
es – approximately 45,500 
nationwide – were made to 
Black borrowers. Other Cen-
sus Bureau data show there 
are 9.9 million Black house-
holds, where 1.8 million peo-
ple ages 25 and older hold a 
graduate degree. 
 Were it not for the array 
of government-backed mort-
gages – VA, FHA and USDA 
loans, homeownership rates 
for people of color would be 
even lower. In 2014, 68 per-
cent of loans made to help 
Black borrowers purchase 
homes were backed by these 
federal programs.
 In response to these 
disturbing findings, a five-
year plan to add two million 
more Black homeowners has 
been launched by the Nation-
al Association of Real Estate 
Brokers (NAREB). Founded 
in 1947 from a need to se-
cure the right to equal hous-
ing opportunities regardless 
of race, creed or color, NA-
REB’s mission remains vital 
today.
 “NAREB has taken the 
initiative to be in the van-
guard to rebuild wealth in 

the Black community,” said 
Ron Cooper, NAREB’s pres-
ident. “We are prepared to 
use every tool at our dispos-
al … advocacy in the halls 
of Congress … expanding 
our army of informed and 
committed real estate pro-
fessionals … engaging the 
active participation of in-
formed   organizational col-
laborators and lending part-
ners …vigilance to the need 
to build and rebuild econom-
ic wealth through homeown-
ership for Black Americans, 
regardless of the ‘issue of the 
day’”.
 Beginning in February, 
NAREB has taken its mes-
sage and advocacy to major 
cities facing severe housing 
challenges:  Chicago, Mem-
phis, Oakland and Phila-
delphia. By bringing NA-
REB’s message “closer to the 
ground”, respective Black 
communities were informed 
and engaged by more than 
800 participating real estate 
professionals. 
  Those in attendance 
learned more about home-
ownership disparities in their 
own city, as well as the val-
ue and benefits of homeown-
ership as a wealth-building 
tool. Each forum included 
housing counselors, legal 
and title experts, financial 
partners and other speak-
ers that together explained 
what it takes to buy and own 
a home.

Wealth continued on page 6

A 5-Year Plan to Rebuild Black 
Wealth and Expand Homeownership



 Personal trainer, fitness 
expert, marathon runner, 
and the Guinness Book of 
World Records’ Oldest Fe-
male Body Builder, Ernes-
tine Shepherd, is announcing 
the release of her book, "De-
termined, Dedicated, Disci-
plined To Be Fit – The Age-
less Journey of Ernestine 
Shepherd", and the accompa-
nying book tour which began 
last weekend with her first 
book signing on April 30th 
in conjunction with the Bold, 
Brave and Beautiful Women 
In Business Luncheon host-
ed by Theresa Royal Brown, 
President of Entrepreneurs 
and Professionals Network 
(EPNET), and the Founder 
of the BBB Movement.
 “The Bold, Brave and 
Beautiful (BBB) Movement 

is a time of networking, 
motivation and fellowship 
for women business own-
ers and high level women in 
business”, says Ms. Royal 
Brown. We are honored that 
Ms. Ernestine has partnered 
with us to launch her first 
book, and I am confident the 
ladies who are attending will 
be blessed by her journey to 
fitness.”
 This private event is al-
ready sold out with over 250 
women scheduled to attend. 
Ernestine Shepherd will be 
the keynote speaker and will 
conduct her first book sign-
ing in conjunction with this 
event.
 “I am so happy to see 
this book finally be available 
so that women and men can 
be inspired to get fit at any 

age. I started my journey at 
fifty-six, so I know it can be 
done, and there are no excus-
es for not making the most 
of the time you have here,” 
says Shepherd. “If my book 
does one thing, I hope it in-
spires people to get outside 
and move.”
 The book is being re-
leased two months before her 
80th birthday and will cer-
tainly serve as an inspiration 
to those of all ages, but es-
pecially those who are mid-
dle aged or in their retire-
ment years, who don’t want 
to believe their best years are 
ahead of them.
 Shephered is launching 
a 3 segment tour in support 
of the book as follows:
• Segment I – USA (April, 

2016 – November, 2016

• Segment II – Canada 
(Late 2016-2017)

• Segment III – United 
Kingdom/ Aust ralia / 
Asia (2017)

 Ernestine “Ernie” Shep-
herd, at age 79, is a personal 
trainer, a professional mod-
el, a competitive bodybuild-
er and happier and more ful-
filled than she’s ever been in 
her life. In March of 2010, 
on stage in Rome, Italy she 
was formally given the title 
of World’s Oldest Perform-
ing Female BodyBuilder (by 
Guinness World Records). 
For more details about her, 
visit www.ernestineshep-
herd.net
 For more information 
about the upcoming book 
and/or book tour, please con-
tact Theresa Royal Brown at 
info@agelessjourneybook.
com or www.agelessjour 
neybook.com or call 240-
601-9624. •
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 Kimberly Bozeman is 
an ordained minister, pro-
fessional counselor, author, 
mother of three and wife to 
her best friend Bishop Mar-
vin C. Bozeman. Via her new 
book entitled "Secret Pain: 
Forgiving Your Offender", 
this Ohio native is empow-
ering the masses with a riv-
eting message of hope and 
forgiveness.
 Bozeman knows from 
personal experience the con-
sequences of living through 
“secret pain”. It took her 
many years before she was 
able to share her ordeal with 
the public. She comments, 
“Domestic violence is not an 
everyday topic in most Af-
rican American homes and 
there seems to be a cultur-
ally ingrained belief that is 
more about concealing this 
issue rather than exposing it 
and addressing it openly.”
 "Secret Pain: Forgiv-
ing Your Offender" brings 
forth the issue of domestic 
violence that lurks within the 
shadows of all communities 
and teaches victims how to 
take back their power and ul-
timately… forgive. Through 
Kimberly’s own personal 
story of survival, she shares 
how her beliefs in Christ de-
livered her from darkness 
and despair by teaching her 

the importance of forgive-
ness.
 “This book teaches that 
forgiveness is essential for 
healing. When you forgive, 
you release your abuser and 
strip them of their power – 
so that your life can progress 
with wholeness and peace,” 
Bozeman says.

 Secret Pain: Forgiving 
Your Offender is available in 
hard copy at www.Healthy-
emotes.com
 For press interview re-
quests or other inquires, con-
tact Kimberly Bozeman at 
healthyemotes@yahoo.com 
or at PO Box 246, Brice, OH 
43209. •

  According to several 
studies and reports, Afri-
can Americans continue to 
suffer the most from obesi-
ty and other obesity-related 
diseases such as diabetes, 
heart disease, and strokes. 
Even worse, many Afri-
can Americans do not go 
for regular check-ups with 
their family doctor and/or 
can not afford to see a na-
turopathic doctor.
 To help facilitate this 
issue, Renee Hughes, a 
health advocate from the 
Orlando, Florida area has 
come up with a unique solu-
tion that helps people with-
out them having to leave 
their home.
 She is offering free 
community service con-
sultations to people with 
health problems via the 
telephone, Skype, or Zoom 
(a free video conferencing 
service). Although not a 
doctor or a licensed prac-
ticioner, Hughes is a very 
well-respected and high-
ly-recognized naturopath-
ic wellness expert. She has 
been researching about 
naturopathic solutions to 
common health problems 
for more than 10 years, has 
her own health organiza-
tion called S.H.E. (Sustain-
able Health Events), and she 
has even produced a You-
Tube documentary called 
“A Move Toward Health”.
 Hughes pa r t icu la r-
ly specializes in helping 
people with the following 
issues: losing weight, di-
gestive problems, Crohn’s 
disease, arthritis, fibromy-
algia, gall bladder issues, 
depression/ anxiety, fa-

tigue, irritability, and poor 
sleep cycle.
 Those interested in a 
free 15-minute consulta-
tion should be advised that 
she will not be able to diag-
nose your health condition, 
but she can offer valuable, 
priceless advice on how to 
get started on your jour-
ney to being healthy again. 
Referrals to actual natural 
health care practitioners 
are also given if needed or 
wanted.
 Hughes com ments , 
“My sessions are real live 
conversations with peo-
ple of any ethnicity who 
need help. After the ini-
tial consultation, a week-
ly or monthly schedule via 
telephone or online vid-
eo conferencing can be es-
tablished to follow up on 
how how their week went, 
whether or not they are 
sticking to the plan, how 

they feel, and what do they 
need to vent about.”
 She adds, “I’m essen-
tially offering a support 
system to people are who 
are sick and tired of be-
ing sick and tired. Lots of 
love and support is given so 
they don’t feel like failures, 
and so they can begin to be 
inspired to fight for their 
lives through healthy eating 
and a natural approach.”
 To schedule your free 
one-on-one consultation 
with Renee Hughes:
Contact her at (678) 250-
3202 or Renee@SHEre-
sults.com
 To learn more about her 
organization, S.H.E. (Sus-
tainable Health Events), 
visit: www.SheResults.com 
or follow her on Facebook 
at www.facebook.com/Sus-
tainableHealthEvents/ •

79-Year Old Personal Trainer, Professional Model, and 
Competitive Bodybuilder Released New Book on April 30th

Mental Health Therapist 
Teaches Victims of Abuse 

How to Forgive With Her 
Personal Story

African American Wellness Coach 
Offering Free Skype Consultations 

to Help Women Get Naturopathic 
Answers to Their Health Questions

Kimberly Bozeman, author of “Secret 
Pain: Forgiving Your Offender”

Ernestine Shepherd, “The Guinness Book of World Records’ 
Oldest Female Body Builder”, is a health and fitness evangelist 
who believes it is never too late to become physically fit, and 
wants to take that message to a larger audience with her new 

book, “Determined, Dedicated, Disciplined To Be Fit – 
The Ageless Journey of Ernestine Shepherd.” 

Renee Hughes, a respected health researcher and advocate 
for all-natural health solutions, is offering free 15-minute 
consultations for women experiencing digestive issues, 
inflammation, fatigue, difficulty losing weight, and more.

 GreaterDiversity.com



 DALLAS, Texas – As 
more and more studies re-
garding the therapeutic ben-
efits of coloring have become 
released to the public, the 
popular brand of entertain-
ment is seeing a resurgence 
in use as both kids and adults 
take to coloring. Artist and 
CEO of Doodles Ave, Setria 
James has long been an advo-
cate for coloring as a learning 
tool.
 According to James, the 
act of coloring enables the 
mind to slow down and focus 
on what’s in front of them, 
making it easier for them to 
retain the knowledge being 
imparted. Her line of color-
ing and activity books, Doo-
dles Ave, has become popu-
lar with teachers, parents, and 
students everywhere. While 
kids color they learn about the 
world around them in a relax-
ing and enjoyable way.
 This April, James has re-

leased three more titles to her 
collection:
 Doodles Sunshine State 
Coloring Fun: Positioned be-
tween the Atlantic Ocean and 
the Gulf of Mexico, Florida 
has been shaped by its his-
tory and geographic location 
into an adventurer’s para-
dise. Doodles Sunshine State 
Coloring Fun features 35 vi-
brant images that highlight 
state symbols and exciting 
destinations, including Fort 
Matanzas, Ponce de Leon In-
let Lighthouse, and more. The 
doodles are accompanied by 
interesting facts, which are 
reinforced through interac-
tive games and activities, 
such as a crossword puzzle, 
word search, maze, and writ-
ing prompts.
 Doodles Buckeye State 
Coloring Fun: Nestled in 
the Midwest, south of Lake 
Erie, the fourth largest lake of 
the five Great Lakes in North 

America at the foothills of 
the Appalachian Mountains, 
Ohio is home to a host of nat-
ural oases and historical sites. 
Doodles Buckeye State Col-
oring Fun features 35 de-
tailed images that highlight 
state symbols and educational 
attractions, including Ulyss-
es S. Grant’s birthplace, The 
Great Serpent Mound, and 
more. The doodles are accom-
panied by interesting facts, 
which are reinforced through 
interactive games and activi-
ties, such as a crossword puz-
zle, word search, maze, and 
writing prompts.
 Doodles U.S. Govern-
ment Coloring Fun: Doodles 
U.S. Government Coloring 
Fun is designed to teach chil-
dren about the functions of 
the three government branch-
es and how they work togeth-
er, historical laws, the levels 

of government, inf luential 
presidents who helped to 
shape the country, and sym-
bols, songs, and structures 
that represent the country’s 
history. This book also has 
an activity section, which in-
cludes a word search, cross-
word puzzle, word creation 
activity, a maze, a writing 
prompt, and a quiz; all de-
signed to reinforce and test 
lessons learned. It is ideal for 
citizens of all ages!
 James is pleased that she 
has been influential in help-
ing kids to learn and explore. 
She is a passionate advocate 
for explorative education. “I 
began the company with the 
purpose of helping kids be-
come passionate learners,” 
says James. “I have always 
believed and understood the 
importance of coloring for 
kids. Coloring is and has been 

critical in childhood develop-
ment whether or not we have 
always recognized it for its 
role. Coloring offers kines-
thetic and visual learners an 
outlet for self-expression, and 
it also is an exercise and disci-
pline that promotes hand-eye 
coordination, color recogni-
tion, and improves their mo-
tor skills.”
 James is an award-win-
ning author of over 20 ed-
ucational activity-color-
ing books, and a graduate 
of Texas Woman’s Univer-
sity. It was during her Mas-
ter’s studies that she focused 
on the use and effects of im-
agery in childhood develop-
ment. Her line of educational 
coloring books can be pur-
chased through her website at 
www.DoodlesAve.com, vari-
ous stores, or Amazon. •
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Award-Winning African American Artist, Setria James's 
Educational Coloring Book Line With New 2016 Titles

 Having secured numer-
ous television and film act-
ing roles for children, South-
ern California resident Dr. 
Chappelle M. Griffin ‘wrote 
the book’ to help parents by 
sharing his array of knowl-
edge on the subject. Chap-
ters in Dr. Griffin’s book, 
titled “Your Child Is Gift-
ed: Excellent Tips, Advice 
and Techniques for Parents 
Who Want to Secure Acting 
Roles for Their Children”, 
address: Preparing for Audi-
tion, Composure and Focus, 
Analyzing the Script, Get-
ting into Character, Study-
ing and Remembering Lines, 
Delivering Lines/Vocal Vari-
ety, Understanding Voice and 
Emotion, Do’s and Don’ts for 
Parents who Manage their 
Children’s Performing Arts 
Careers, and a Glossary of 
Terms Regularly used in the 
Acting Business.
 Describing his motiva-
tion to write Your Child Is 
Gifted, Dr. Griffin stated, “I 
decided to write this book be-
cause I have worked in pub-
lic education for many years, 
and I’ve seen students con-
sistently earn failing grades 
in their core classes, leaving 
their parents doubting wheth-
er their students have any re-
deemable attributes.”
 The teacher and school 
administrator continued, 
“By contrast, I have also wit-
nessed students with limitless 
potential, who simply needed 
to have a parent, teacher or 
mentor spend time with them 
to bring out their innate tal-
ents and gifts. Hence, I firm-
ly believe that each child is 
endowed with special gifts 
that must be identified and 
cultivated so that they may 
experience success.”
 The aim of the book is 
to inspire parents to invest 
time and energy into their 
children, so they may grow 
into confident, well-adjust-
ed adults who feel they have 
gifts to offer to the world. 
Your Child Is Gifted pro-
vides its readers with “insid-
er tips” that many perform-
ers pay thousands of dollars 
to learn.
 The following authorita-
tive quotes validate Dr. Grif-
fin’s view on the affirmative 
relationship between chil-
dren’s personal and learning 
development and arts partic-
ipation:
 “The talents of disad-
vantaged and minority stu-
dents have been especially 
neglected. Students in the 
arts are offered few challeng-

ing experiences anywhere in 
the United States. Although 
there are some school dis-
tricts that offer special arts 
programming, such oppor-
tunities are not widely avail-
able, especially in poorer 
school districts.” — Zimmer-
man, E. “Arts Education Pol-
icy Review”
 “There is a link be-
tween music activities and 
improved academic perfor-
mance, self-concept and so-
cial inclusion.” — Professor 
Graham Welch
 “The absence of valid 
and reliable assessment pro-
cesses in the arts and the de-
creasing availability of arts 
instruction often lead teach-
ers and parents to overlook 
the creative and artistic abil-
ities of their children.” — 
Oreck, Owen & Baum
 "Your Child Is Gifted: 
Excellent Tips, Advice and 
Techniques For Parents Who 
Want to Secure Acting Roles 
for Their Children"
 By Chappelle M. Grif-
fin, Ed. D. (iUniverse, ISBN-
10: 1491755245, ISBN-13: 
978-1491755242 , paperback, 
68 pp, $14.95) The book is 
also available in Kindle for-
mat ($9.99) at Amazon.com
 Chappelle M. Griffin, 
Ed. D. has many years of ex-

perience as a stage and film 
actor, as well as a stand-up 
comic in the comedy club 
circuit of Southern Califor-
nia. When he is not working 
on his own crafts, he is giv-
ing back to the community, 
because he is a firm believ-
er in the age-old adage, “To 
whom much is given, much 
is required.” Additional-
ly, he is a longtime member 
of SAG/AFTRA, an active 
member of his community, 
and the personal manager for 
his children (pictured on the 
book cover) who work in the 
entertainment industry. His 
screenplay, “Paternity Test” 
is currently in pre-produc-
tion.
 The author is a happi-
ly married Christian father 
of four children, as well as 
a lecturer, writer and talent 
manager. He received his B. 
A. degree from Florida A & 
M University, and after earn-
ing his M.A. Ed., he received 
his doctorate in Educational 
Leadership from California 
State University, Fresno. As 
well, Dr. Griffin is an English 
teacher and school adminis-
trator in California’s public 
K-12 school system. •

 "Building Instructional 
Capacity", a new education-
al book by educator and au-
thor, Dr. Stanley T. Crawford, 
could be the ultimate solution 
to increasing student learning 
and student achievement. At 
a time when solutions to in-
creasing student achievement 
are being discussed, this book 
shows education leaders at the 
district and campus levels a 
model to achieve, just that.
 In the book, after dis-
cussing the importance of 
leadership, Dr. Crawford pres-
ents the three key strategies 
on how to build instructional 

capacity. There are many ac-
tionable components for edu-
cation leaders to follow. His 
book educates leaders at the 
district and campus levels.
Book Details:
"Building Instructional 
Capacity" By Stanley T. 
Crawford, Ed.D.
ISBN: 9781329913080
Published: 3/18/2016
 Available online at Am-
azon (www.amazon.com/
Building-Instructional-Ca-
pacity-Stanley-Crawford/
dp/1329913086/)
 Dr. Crawford is also the 
author of "Cinquains: Volume 

1", a children’s book. He can 
be found on social media at 
the following links:
 Facebook: www.face-
book.com/Stanley.T.Crawford
Linkedin: www.linkedin.
com/in/drstanleycrawford
Twitter: www.twitter.com/ar-
tistwithwords
 For more information 
about Building Instructional 
Capacity, to schedule him as a 
keynote speaker, or to sched-
ule an interview, please con-
tact Dr. Crawford at 972-979-
0193 •

New Book, “Your Child is Gifted,” 
Shares Tips, Advice and 

Techniques to Get Acting Roles

Doodles Ave is a successful and popular line of educational activity and 
coloring books designed to not only awaken the subconscious learning 

aptitude of school-aged children, but also to arouse their creativity. 

Setria James, Artist and CEO of Doodles Ave

New Education Book Could 
Increase Student Learning 
and Student Achievement

Author Dr. Stanley T. Crawford
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 There are thousands 
of African American au-
thors who struggle to sell 
their books independently. 
Most are selling on Amazon 
or Barnes & Noble, but few 
know how to effectively sell 
their books via their own web 
site. Sadly, many have resort-
ed to creating amateur look-
ing web sites, and only allow-
ing customers to buy their 
book via PayPal.
 But Dante Lee, a very 
successful author, publisher 
and entrepreneur, is promot-
ing a new service to help au-
thors become more success-
ful. Powered by Shopify, the 
service is called YourVery-
OwnEBookStore.com, and it 
allows authors to set up an on-
line book store within just 30 
minutes.

 Even more, they can ac-
cept payment via Paypal, 
Amazon, Bitcoin, and all ma-
jor credit and debit cards. The 
best part is that author do not 
have to be experienced web 
site designers, they can easi-
ly sell their books or ebooks 
by choosing from hundreds 
of professionally designed, 
ready-to-go templates.
 Pricing starts at just $29 
a month, and their advanced 
platform enables order pro-
cessing, inventory tracking, 
customer management and 
reporting. With secure host-
ing, quick servers and unlim-
ited bandwidth, authors can 
run their ebook ecommerce 
store free of hassles and lim-
itations. Even more, the ser-
vice comes with phone, email 
and chat customer service 24 

hours a day, 7 days a week.
 Lee, who is the founder 
of UrbanEbooks.com, com-
ments, “I am an author and 
publisher of more than 26 dif-
ferent titles, and I use this ser-
vice to sell my publications. 
On average, I sell 50 to 100 
books a day, and sometimes 
up to 500 books in one day. 
It’s a great platform, and I 
highly recommend it.”
 Daymond John, billion-
aire founder of FUBU and 
star of ABC’s Shark Tank, 
also endorses the service. He 
says, “With this easy-to-use 
ecommerce solution, entre-
preneurs save time and mon-
ey, so they can focus on oth-
er aspects of their business.”
 For more details and/or to 
get started, visit www.YourV-
eryOwnEBookStore.com •

C.O.D.D.E
Coalition of Organizations Dedicated to Diversity & Empowerment

“Bridging the Gap”

Purpose:  To build a relationship with organizations that will facilitate economic empowerment 
and success in our communities and businesses at large. 

Goal:  To inform and encourage readers about organizations that provide economic, social and 
empowerment opportunities throughout communities. 

Let’s face it; we all know that there is strength in unity.  That is why Greater Diversity News is launching 
this initiative to build partnerships and relationships with organizations to promote their efforts and in turn 
ask them to do the same for us.  

Benefits of C.O.D.D.E.:
• Promote and market the efforts of your organization on GreaterDiversity.com by providing a website 

section dedicated your organization’s history, mission, press releases, events and news.
• Your members will have free access to all of GDN’s benefits and features. 
• Publish press releases and events in GDN’s print edition Greater Diversity News. 
• Link exchange program, linking special events and announcements on GreaterDiversity.com to your site.
• Publish your organizations latests posts in GDN eNews emailed directly to our online subscribers in 

the Greater Diversity Network. 

What Organizations Can Provide:
• Send a memo or notice to their members informing them of our partnership
• Ask members to subscribe online to get the FREE digital edition of Greater Diversity News delivered 

weekly by email or subscribe for a low cost to have our newspaper mailed directly to them.
• Advertise bid and employment opportunities in GDN print and online for one flat rate.

Join the CODDE Initiative! 
Contact Kathy Grear at kgrear@greaterdiversity.com or call 1-800-462-0738.

.

Affordable Service Helps African American Authors 
Create Their Very Own Online Book Store

 ATLANTA — True 
Products LLC, the makers 
of ‘True Detergent’, one 
of the most effective eco-
friendly laundry detergents 
available on the market, 
are announcing the launch 
of their new, redesigned 
company website located 
at www.thetrueproducts.
com. Key features of the 
site include a cleaner and 
more attractive design and 
a more engaging user ex-
perience with straightfor-
ward site navigation. True 
Products are now not lim-
ited for sale on the ama-
zon site only but also on the 
new website which offers 
the capability to sell di-
rectly to consumers where 
more product options are 
available for selection.
 The new website also 
includes valuable informa-
tion to help customers un-
derstand the formula and 
the benefits of the prod-
ucts. Worthy of mention is 
the new subscription fea-
ture that will allow custom-
ers to “Subscribe & Save!” 
They can choose whether 
they want to have the prod-
uct automatically shipped 
to them every two, four, or 
six weeks.
 Regarding why a re-
branded web site was need-
ed to appeal to a more di-
verse global consumer 
demography; Abdur Rahim 
Shaheed, co-Founder of the 
company, says, “Our great-
est communal strength is in 
our diversity. We must uni-
fy despite our differences 
to achieve our goal of at-
taining f inancial dignity 
for this generation and the 

next.”
 With a community and 
product development focus 
in mind, Malik Saleem, co-
founder also added, “We 
would like to make True 
detergent one of the best 
known detergents in the 
world while creating job 
opportunities for our com-
munity.”
 The third of the found-
ing trio, Ali B. Muham-
mad, states, “We want to 
make a difference in our 
community, this is why we 
are putting in the energy 
and the time to leave a leg-
acy.”
 The new website’s re-
freshing and simple ap-
pearance, combined with 
easy to browse, high qual-
ity product line, improved 
search functionality, and 
optimization for mobile 
devices allows consumers 
to better connect with the 
brand and enjoy the ‘True 
Products’ experience. So-
cial media links are also 
available throughout the 
website to provide the op-
portunity to give feedback 
and foster communication. 
Customers can also sub-
scribe to the email list to 
get informed about promo-
tional sales, sweepstakes 
and discounts. To view the 
new website and shop the 
products, visit www.thet-
rueproducts.com
 There a re also ca-
reer/ business opportuni-
ties available on the site for 
vendors or distributors. In-
terested individuals or re-
tailers can email distro@
thetrueproducts.com.
 Founded by entrepre-

neurial partners and es-
tablished in November of 
2012, True Products, LLC, 
is a startup manufacturing 
and distribution company 
that specializes in house-
hold cleaning products. 
True Products has over 20 
distributors and currently 
does business in 50 states 
throughout the region. True 
Products has positioned it-
self as an international, 
premier provider of house-
hold cleaning products, uti-
lizing a unique approach to 
providing affordable, qual-
ity products and excellent 
customer services for on-
line sales, retail establish-
ments, business-to-busi-
ness, government.
 ‘True Detergent’ is one 
of the most effective laun-
dry detergents available 
on the market. ‘True De-
tergent’ is 4x concentrat-
ed and allows consumers 
to use less detergent. It is 
void of any caustic ingre-
dients and animal essences 
thus making it a truly safe 
detergent for all types of 
machines and fabrics and 
also safe for the whole fam-
ily. Powerful and econom-
ical, it has more cleaning 
power leading to tremen-
dous savings with results 
of 17 cent per load. True 
Products, LLC is an Ameri-
can based Limited Liability 
Corporation with offices in 
Atlanta, Georgia. For more 
details, visit www.thetrue-
products.com
 Follow them on social 
media: Instagram, Twitter, 
Facebook, Pinterest and 
Periscope: @thetrueprod-
ucts •

Founders of First Major Black-Owned 
Eco-Friendly Laundry Detergent 
Company Finding Huge Success

Abdur Rahim Shaheed, Malik Saleem, and Ali B. Muhammad; the three 
co-founders of True Products LLC, which produces ‘True Detergent’

The Atlanta-based company just relaunched their web site, 
TheTrueProducts.com, with a cleaner, more user-friendly 

design, and unique subscription & e-commerce capabilities.

Sell your own books (and ebooks) independently, and keep all of your profits! 

Afeni
continued from front

Shakur and the other defen-
dants went to trial in 1971, in 
what came to be known as the 
Panther 21 trial. Shakur de-
fended herself, despite objec-
tions from her codefendants. 
The case lasted for more than 
five months, and Shakur was 
largely responsible for defeat-
ing the prosecution's case, ac-
cording to an account of the 
trial in the book The Briar 
Patch, by former lawyer Mur-
ray Kempton. In her cross-ex-
amination of undercover de-
tective Ralph White, Shakur 
performed like a seasoned at-
torney and won her freedom 
in May of 1971. On June 16, 
1971, Shakur gave birth to 
her son, whom she reportedly 
named Lesane Parish Crooks, 
but who she later dubbed Tu-
pac Amaru Shakur, a name 
derived from the Inca words 
for "shining serpent."
 Though Shakur never re-
turned to the Black Panther 
movement, she remained 
proud of that period in her 
life, saying in a 2004 inter-
view with Tavis Smiley that 
the Black Panthers taught her 
"to always believe in your-
self, and as a woman who was 
in the Black Panther Party, 
to believe that my opinion 
is worth more or as much as 
anybody else."
 Shakur took a job as a 
paralegal working for Rich-
ard Fischbein in the Bronx 
and married Mutulu Shakur, 
who acted as stepfather to her 
son and became the father of 
Shakur's daughter, Sekyiwa. 
Mutulu Shakur supported Tu-
pac as his son even after his 

relationship with Shakur end-
ed in 1982. Mutulu Shakur 
was an activist in the New 
Afrika independence move-
ment of the 1960s and later 
became a prominent drug-de-
toxification and acupuncture 
specialist in New York City.
 Shakur later described 
herself as a poor moth-
er, though she was always 
proud of her son, Tupac, who 
showed an early promise as 
a performer and exhibited 
his mother's independence. 
In 1984 Shakur moved her 
family to Baltimore, Mary-
land, where her son attend-
ed the Baltimore School for 
the Performing Arts, study-
ing dance and music.
 Shakur became addict-
ed to crack cocaine in the 
early 1980s and was unable 
to hold a job, using welfare 
payments to care for her chil-
dren. She said of this period 
to Smiley, "When I was on 
drugs my spirit was dead." 
Shakur moved her family to 
Marin County, California, in 
1988 in an attempt to leave 
her drug use behind. Shakur's 
son left in 1989 because of her 
drug use and had no contact 
with his family for a couple of 
years. He started performing 
as a dancer and "hype man" 
with the alternative rap group 
Digital Underground, and in 
1991 released the album 2Pa-
calypse Now, which became 
a major hit and launched the 
young rapper into stardom. 
Afeni Shakur returned to 
New York City in early 1991 
and began attending Narcot-
ics Anonymous meetings. 
She managed to overcome 
her addiction that spring, 
"through the grace of God," 
as she told Smiley. Soon af-
terward she reconciled with 

her son.
 Tupac Shakur rapidly be-
came a multimillion-dollar 
recording star, and he brought 
his mother to the public eye 
through such tribute songs as 
"Dear Mama," in which he 
explored his feelings about 
his mother's drug addiction 
and the difficulties of his 
youth. Though successful, 
Tupac Shakur lived an un-
stable life and was involved 
in serious legal issues, includ-
ing 1993 charges of sexual 
abuse, for which he was lat-
er convicted and sentenced 
to over a year in prison. He 
also was convicted in 1994 
of attacking a former employ-
er and served fifteen days in 
jail for that offense. In 1994 
Tupac Shakur was shot five 
times and recovered, blam-
ing a feud within the record-
ing industry for the attempt 
on his life. His life ended in 
September of 1996 when he 
was shot four times and pro-
nounced dead at University 
Medical Center in Las Vegas, 
Nevada.
 Before his death, Tupac 
Shakur made arrangements 
for his mother to receive a 
$16,000 monthly salary from 
his estate and purchased a 
home for her in Stone Moun-
tain, Georgia. After her son's 
death, Afeni Shakur and her 
former employer Richard 
Fischbein became coexecu-
tors of Tupac Shakur's estate, 
which was estimated at be-
tween $8 and $10 million in 
1997 and included a library 
of unreleased material esti-
mated at a value of more than 
$100 million. 
 God bless her family and 
friends. •

Park
continued from page 2

 His catalogue will be al-
most priceless – especially 
with the thousands of songs 
they have yet to release. This 
will be the key to all inter-
ested parties. Let me make 
this clear: the most interest-
ed and consistent party will 
be the Internal Revenue Ser-
vice. The federal estate tax 
will clock about 40 percent 
of all perceived value and the 
state of Minnesota will come 
in and snatch another 16 per-
cent. Yes, the government 
will be a very active “part-
ner” claiming value and as-
sessing taxes every step along 
the way of settling the estate 
of Prince Rogers Nelson. 
There will be many skirmish-

es in the courts as different 
parties will have different as-
sessments.
  HYPERLINK "http://
www.rollingstone.com/mu-
sic/news/prince-the-secret-
philanthropist-his-cause-
was-humanity-20160425" 
Prince was very philanthrop-
ic, but he kept his donations 
a very big secret. Will those 
entities, who have been qui-
etly and consistently receiv-
ing funding start speaking 
out and claiming a piece of 
the future growth? Who will 
have the authority to declare 
the price on “name and im-
age?” Michael Jackson’s es-
tate has much activity be-
tween Michael’s mother and 
the IRS. Sometimes they are 
“miles” apart on each assess-
ment. Keep in mind, Michael 
had a very thorough will, but 
debate still lives in the mat-

ter of his estate.
 Get ready. The saga of 
the Prince estate will become 
historic. Maybe as they drill 
holes into the stored vault in 
his recording studio an au-
thentic will may come to 
light. I doubt it. It was just 
Prince’s style to be mysteri-
ous and cause a little “Con-
troversy” as documented in 
one of his first hits.
 I envision Prince going 
before St. Peter and shouting, 
“Baby, you're much too fast.”
 Harry Alford is the pres-
ident, CEO and co-founder 
of the National Black Cham-
ber of Commerce® (NBCC). 
For more information about 
the NBCC, visit  HYPER-
LINK "http://www.national-
bcc.org/" http://www.nation-
albcc.org or e-mail Harry at  
halford@nationalbcc.org. •



Youths
continued from front

Welch-Lazoritz said the fo-
cus groups were a strategy 
to learn about issues the re-
searchers hadn’t considered.
 “They were a way for 
homeless youth to tell us 
what they need without be-
ing prompted by a survey, to 
tell us in more detail, in their 
own words about the things 
we were missing,” she said.
 Other key findings from 
the study:
 About half had been in 
foster care;
 Nearly 68 percent said 
they could not go home be-
cause their parents were un-
willing to have them or be-
cause of family conflict;
 Nearly 30 percent identi-
fied as gay, lesbian or bisex-
ual. Nearly 7 percent identi-
fied as transgender;
 Those with foster care 
history had been homeless 
more than 27 months on aver-
age, significantly longer than 
the average of 19.3 months 
for those who never had been 
in foster care;
 1.3 percent said they 
couldn’t go home because 
their family was homeless;
 24.1 percent said they 
had traded sex for money and 
27.5 percent said they agreed 
to be sexual with someone 
so they could have a place to 
sleep. More than 20 percent 
had had a sexually transmit-
ted infection and more than 
46 percent of homeless girls 
and women had been preg-
nant;
 Nearly 62 percent of par-
ticipants reported symptoms 
associated with depression 
and nearly 80 percent report-
ed symptoms of post-traumat-

ic stress. More than 73 per-
cent said they used alcohol; 
nearly 65 percent said they 
used marijuana and more 
than 37 percent reported us-
ing hard drugs.
 However, participants 
also reported having personal 
strengths and strong relation-
ships. Eighty-three percent 
said they had healthy self-es-
teem, and study participants 
reported they had people they 
could turn to, such as parents, 
relatives and friends. More 
than 45 percent said they had 
a romantic partner.
 Welch-Lazoritz said the 
study emphasized the need 
for shelter and services tai-
lored for youth. Among oth-
er things, youth told inter-
viewers they needed a safe 
place to stay, a place to do 
their schoolwork or rest, and 
a place to do their laundry. •

Atlanta
continued from front

 “The City of Atlanta and 
other organizations across the 
metro area have expressed a 
lot of concern about youth 
homelessness,” Wright said. 
“We believe that by collecting 
these data, we’re going to be 
in a much better situation to 
talk about the array of needs 
that the youth will need. 
 “This is a very poorly 
understood social problem 
with lots of ramifications. 
They are exceptionally vul-
nerable from a social servic-
es perspective. We’re now 
in conversations with sever-
al groups to see what are we 
going to do to address those 
problems in the system.”
 For more information 
about the project, visit atlan-

tayouthcount.weebly.com. 
Media can obtain the list of 
key findings and project back-
ground from the contact list-
ed above for logged-in News-
wise registrants. •

Wealth
continued from page 2

 Progress towards the goal 
of 2 million more homeown-
ers will be measured through 
a database management sys-
tem that will track and cap-
ture sales activities across the 
country. Both NAREB mem-
bers and participating lenders 
will have access to the system. 
Its data will augment findings 
from the annual Home Mort-
gage Disclosure Act (HMDA) 
report that tracks mortgage 
lending by race. 
 Commenting on NA-
REB’s efforts, Keith Corbett, 
an Executive Vice-President 
with the Center for Responsi-
ble Lending (CRL) and a NA-
REB partner noted, “When 
many Black families are pay-
ing $1,000 or more each month 
for rent, they are losing the 
chance to build wealth for their 
families. CRL views NAREB 
as a vital partner in advocating 
financial fairness for all.”
  Earlier CRL mortgage 
research found that across 
the country from 2007 – 
2011, foreclosures drained 
more than $2 trillion in prop-
erty value, from families who 
live nearby foreclosed homes.  
More than half of these losses 
fell on either Black or Latino 
communities. 
  “Owning a home has been 
the way we’ve sent our chil-
dren to school, financed our 
businesses, passed wealth on 
to our families, and kept our 
communities desirable places 
to live,” added NAREB’s Coo-
per. “The economic tsunami 
devastated our communities 
and halted our collective abil-
ity to be participants in and 
economically thriving mem-
bers of this country’s great-
est promise to its citizens: the 
dream of owning a home.”
  For more information 
on NAREB, visit its web at:  
http://www.nareb.com. •

 DURHAM, N.C. – The 
revised EveryBlackEvent.
com website as well as the 
premier of the newest com-
ponent to the “EveryBlack” 
family, the EveryBlackNon-
profit.com site, have been 
launched by CEO Jimmy 
Davies of Durham, North 
Carolina. Both websites are 
available to the general pub-
lic.
 The Ever yBlack Ev-
ent.com website provides a 
comprehensive, nationwide 
list of events of the past, 
present and future that tar-
get the African American 
community. Past events in-
clude information about his-
torical events such as slav-

ery, riots, the Civil Rights 
movement and the election 
of the first African Ameri-
can president.
 Visitors can browse cur-
rent and upcoming events 
by city, state, and category 
or by a keyword. A week-
ly subscription of all future 
events is also available. Ev-
eryBlackEvent.com serves 
as a platform for organi-
zations, community lead-
ers and businesses to dis-
seminate information about 
their upcoming events. If an 
event is free for the public to 
attend then it can be listed 
on the web site at no cost.
 Mr. Davies saw fit to 
create an entirely new and separate site listing African 

American nonprofit orga-
nizations. Visitors are able 
to browse entries or submit 
their own nonprofit to be 
listed on the site at no cost. 
A subscription to a monthly 
downloadable directory of 

the nonprofits is also avail-
able.
 The “EveryBlack” fam-
ily websites were created to 
enhance networking within 
various segments of the Af-
rican American community. 
The sites display uplifting 

and inspiring images of Af-
rican Americans to provide 
a positive and moving expe-
rience for visitors while ed-
ucating and providing net-
working opportunities.
 Davies believes that 
there is no better time than 
now for African Americans 
to support the efforts of one 
another and hopes that Ev-
eryBlackEvent.com and Ev-
eryBlackNonprofit.com can 
serve as catalyst to better 
unite the African American 
community. He is available 
for speaking engagements 
on the subject of the role of 
technology in the advance-
ments of African Americans 
throughout history.
 For more details, vis-
it www.EveryBlackEvent.
com or www.EveryBlac-
kNonprofit.com •

Page 6 Week of may 5 - may 11, 2016    Greater Diversity news    GreaterDiversity.com

more event details online at greaterdiversity.com
Events & Announcements

By His Grace Ministries 
Location: 5285 Main St., Suite 18 

Shallotte NC 28470
Pastor Bishop Elgin Blake

Presents: 
Friday Night Fire

May 20, 2016 @ 7:30 pm
Guest Speaker, 

Minister Renado Prince

Come out and Join us ...

 Jessica M. McEachern, 
MA, MSW says she wrote 
Societal Perceptions to help 
people connect with vari-
ous experiences and identify 
misperceptions within soci-
ety. Her book utilizes expe-
riences, observations, and 
narratives to explore how so-
cietal perceptions impact in-
dividuals, families, cultures, 
communities, and associa-
tions.
 After finishing the book, 
readers will have a new un-
derstanding on how view-
points, behaviors, thinking, 
and experiences constrain 
individuals, families, com-
munities, cultures, and race 
relations within society.
 Even more, the book en-
courages readers to take the 
initiative to change think-
ing and actions; to change 
societal views. Jessica ex-
amines issues that are prev-

alent within society, and the 
topics within the book can 
be explored daily as topics 
on the radio, television, so-
cial media, and within edu-
cational settings.
 Societal Perceptions 
discusses various topics in-
cluding: dating, relation-

ships, marriage, divorce, 
complexions, sexuality, reli-
gion, person in environment, 
human rights, self-determi-
nation, social justice, priv-
ilege, stereotypes, percep-
tions, social media, music, 
athletics, education, cultur-
al competency, cultural dif-
ferences, mental health, do-
mestic violence, substance 
use, politics, violence, dis-
crimination, racism, equal 
opportunity, history, exclu-
sion, inclusion, diversity, 
and change.
 The book is available as 
an ebook on iBook (iTunes), 
and as both an ebook and 
paperback on Amazon.com 
and BarnesandNoble.com.
 For more details about 
Jessica McEachern or the 
book, visit: http://jessica 
mceachern.squarespace.com •

New Book About Stereotypes That Say 
Minorities Are Unattractive, Uneducated, 

Loud, Violent, Single, Poor and Lazy!

For 28 years gdn has made change 
happen with the help of our 
sponsors and advertisers.

• Mobile: we care that you have access to us!

Attention Organizations or Individuals
Looking for a Fundraiser to Earn Extra Cash 

Greater Diversity News continues to 
grow thanks to the referrals of our subscribers and 

advertisers.  We want to give back to our community and 
continue to provide the best services possible. 

To learn more, contact Mrs. Jacentia Kinsey at 
jacentia@greaterdiversity.com or call 1-800-462-0738. •

New Websites Launched Listing All African 
American Events and Non-Profit Organizations

Jessica M. McEachern



By Dr. Patricia Maryland 

 One hundred one years 
ago, Booker T. Washington 
penned a letter to the editors of 
America’s leading black news-
papers. In it, he contended that 
health, more than any other 
measure, was the single most 
important aspect to achieving 
progress and parity for Afri-
can-Americans.
 In April, we remembered 
Washington’s call to action, 
celebrated the gains that have 
been made, and renewed our 
shared commitment to the 
work that remains during Na-
tional Minority Health Month. 
And as our families, neighbor-
hoods, churches, schools and 
businesses band together to 
tackle the many barriers that 
still impede minority health, 
there are no nobler warriors 

to be found than those in our 
community health centers.
 Indeed ,  communit y 
health centers (CHCs) serve 
some of the nation’s highest-
risk, most medically vulner-
able populations, with more 
than 70 percent of patients liv-
ing below the federal poverty 
line. And more than two-thirds 
of the patients who seek care at 
CHCs are members of racial or 
ethnic minorities. In 2014, His-
panic patients made up 34 per-
cent of the health center popu-
lation, and African-Americans 
accounted for 23 percent.
 That’s why when it comes 
to reducing disparities and tru-
ly reclaiming black health, 
CHCs are our best chance for 
success and our brightest hope 
for equity.
 Not only do these sites 
provide vital access points to 
clinical care, regardless of a 
patient’s ability to pay, they 
also address the less visible, 
but equally important social 
determinants of health. In a 
coordinated effort with social 
service agencies and local non-
profits, CHCs work to allevi-
ate food and housing insecu-
rity, provide education and job 
training, and connect patients 
to proactive financial planning 
services.
 In Louisiana, for exam-
ple, the Daughters of Chari-

ty Services of New Orleans 
(DCSNO) – a system of com-
munity-based health centers 
throughout greater New Or-
leans and part of Ascension, 
the nation’s largest not-for-
profit health system – is work-
ing to combat the diabetes ep-
idemic at the local level. Its 
Diabetes Prevention Program 
is delivering targeted inter-
ventions to at-risk individu-
als, with the goal of reducing 
participants’ body weight by 
7 percent and increasing their 
physical activity to 150 min-
utes per week, by providing 
educational sessions on nutri-
tion, physical activity, man-
aging stress and overcoming 
barriers to health. DCSNO is 
also partnering with local or-
ganizations to provide vouch-
ers for fresh fruits and vegeta-
bles at local farmers’ markets.
 This supportive and holis-
tic approach provides a prom-
ising model to advance mi-
nority health. Studies show 
that CHCs perform especially 
well when it comes to provid-
ing timely preventive services 
for vulnerable populations and 
managing chronic illnesses 
that disproportionately affect 
minority communities, such 
as hypertension and diabetes. 
They also boast a lower aver-
age cost per patient, per day 
than other physician settings, 

saving the American health-
care system an estimated $24 
billion a year.
 CHCs are so effective be-
cause they are deeply rooted 
in a sense of place. We know 
that where we live, work and 
learn matters just as much to 
our health as our family med-
ical history, and health cen-
ters are often situated in the 
heart of minority neighbor-
hoods. The fact that CHCs are 
so embedded in the areas they 
serve – they’re even governed 
by a board of patient-directors 
– often makes them better po-
sitioned to address the unique 
needs of racial and ethnic mi-
nority populations. As provid-
ers and public health officials 
continue to wrestle with the 
challenge of delivering cultur-
ally relevant care, community 

health centers present accessi-
ble and ideal locations.
 The Affordable Care Act 
continues to provide quality 
coverage to those who need it 
most, and community health 
centers remain a key player 
in carrying out the promise 
of healthcare reform. Dur-
ing National Minority Health 
Month, we’re called to cele-
brate community health cen-
ters for their impressive out-
comes and commit to their 
future success. Investing in 
these innovative models of 
care means supporting health 
strategies that work, are safe 
and leave no one behind.
 Patricia A. Maryland, 
Dr.PH, is the President of 
Healthcare Operations and 
Chief Operating Officer of 
Ascension Health. •

spiritual wisdom, Health 
and life resources

more news and resources online at greaterdiversity.com
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The Living 
Word

Proverbs 31:28-31
Easy-to-Read Version

28:  Her children say good 
things about her.  Her 
husband brags about her 
and says,
29: “There are many 
good women, but you are 
the best.”
30:  Grace and beauty can 
fool you, but a woman 
who respects the LORD 
should be praised.
31: Give her the reward 
she deserves. •

FREE SUMMER 
FOOD/CLOTHING 
GIVEAWAY 

Reaching Out, To Help Others!! Through the act of giving! 

"A new command I give you: Love one another. As I have 
loved you, so you must love one another. John 13:34 

Saturday, May 21, 2016 

Church Builders of Brunswick County 
2072 Longwood Rd. NW Ash NC 28420 
Rev. William Boynton, Pastor 

Walk Into Your Inheritance Outreach Ministries           
910-294-0656 

Elder Utrillia Johnson & Elder John H. Johnson, III

A Division of CLI Radio, LLC
P.O. Box 695

Wilmington, NC 28402
910.343.6005/910.232.5433

www.gospeljoy1490.com

COMMUNITY HEALTH CENTERS: FULFILLING THE PROMISE 
OF THE ACA, ELIMINATING BLACK HEALTH DISPARITIES

Hunted 

By Pastor Dale Haynes 

Surely goodness and mercy 
shall follow me all the days 
of my life, and I shall dwell in 
the house of the LORD forev-
er.  Psalm 23:6

 Beloved, I am sure that 
often times we feel like we 
are spending our lives trying 
to stay ahead of an ever grow-
ing tidal wave of stress.  Try-
ing to stay out in front of ev-

erything that's nipping at our 
heels and always seeming to 
be exhausted.
 Our text today con-
tains my favorite part of the 
23 Psalm, "Surely goodness 
and mercy shall follow..." 
What's following you?  While 
we don't have any problem 
speaking boldly about putting 
on the whole armor of God 
we seldom think of our ex-
posed rear.  And when we do 
think about it we tend to think 
of our rear guard of "good-
ness and mercy" in passive 
terms.  However, the Hebrew 
word for 'follow' is 'radaph' 
and it means to "to pursue, to 
run after, to chase" or, quite 
literally, "to hunt you down".  
Now that's what I'm talking 
about!   So to put it in other 
words surely goodness and 
mercy will hunt us down all 
the days of our lives. 
 So when you start your 
day and the tide of stress be-
gins to come in and you are 
already trying to stay ahead 
of things, know that the good-
ness and mercy of God isn't 
just following after you plac-

idly.  Know that the goodness 
and mercy of God is hunting 
you with a passion.  God is 
so bent on blessing us that he 
will hunt us down so he can 
give to us.
 And it gets even better 
because God's blessings don't 
just hunt in a season, but re-
lentlessly.  The hunting sea-
son for goodness and mercy is 
right there in his Word:  "His 
goodness and mercy follow 
me all the days of my life".  
So if you find yourself in a 
place of wilderness know that 
God's goodness and mercy 
are hunting for you.  If you 
are hurting, goodness and 
mercy are looking for you.  
When you are plagued with 
problems, goodness and mer-
cy are passionately pursuing 
you.  No matter where you 
go know that the hounds of 
Heaven have picked up the 
blood trail of Jesus and they 
are in hot pursuit and not even 
the shadow of death can keep 
goodness and mercy from 
reaching a child of God.  •

 Heritage Box is part-
nering with newly launched 
company, Afrikan Gems, to 
offer authentic afro-centric 
Queen Edition gift box sets 
in honor of Mother’s Day.
 Heritage Box is a sub-
scription box service creat-
ed to provide children of Af-
rican heritage with engaging 
ways to learn their history 
and African geography. The 
starter box includes an An-
cient African activity and in-
formational booklet, a book 
on ancient Egypt, Ancient 
Africa figurines/keepsakes 
and a folktale book on the 
Ancient African Kingdoms 
and more.
 The Heritage Box was 
recently listed among the Top 
Kid’s Subscription Boxes by 
the popular mother and ac-
ademia blog, Mamademics. 
It was also listed in Essence 
Magazine’s “10 things we are 
talking about” in April 2016. 

The company’s decision to 
partner with Afrikan Gems 
is based on aligned priorities.
 CEO and Founder of 
Heritage Box, Trish Lewis, 
said: “The launch of Heritage 
Box has uplifted 5 families 
in Nairobi due to the produc-
tion of Masai souvenir box-
es for Heritage Box. We are 
so proud to be able to uplift 
families in Africa economi-
cally through our business.”
 She added, “Afrikan 
Gems shares this same phi-
losophy of economic empow-
erment and sources products 
from workshops that support 
female entrepreneurs in Af-
rica. We wanted to create a 
high quality curated box to 
celebrate mothers as they 
are the primary teacher’s in 
passing down family values, 
culture and heritage.”
 With Mother’s Day 
fast approaching, individu-
als stumped for unique gift 

ideas now have an excellent 
option for under $100. The 
Queen Edition gift set ooz-
es class and will delight any 
mother with an appreciation 
and love for African heritage.
•  The gift box features an 

assortment of specially 
selected items including:

•   A music CD with a col-
lection of African music

•  Rooibos tea from South 
Africa

•  A beautifully handcraft-
ed elegant clutch from 
Tanzania

•  Earrings from Kazuri 
market in Kenya

•  A fashion scarf from Er-
itrea

 To purchase the Queen 
Edition gift box set, click on 
Queen Edition Gift set at the 
top of the page. You can also 
purchase directly on Afrikan 
Gems by visiting www.afri-
kangems.com •

Heritage Box Collaborates with 
Afrikan Gems on Afro-Centric 

Gift Boxes for Mother’s Day



ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC ,  639 Old US 52  
South, Mount Airy, NC 27030 will be  
bidding the following project May 19, 
2016 at the North Carolina Department 
of Transportation Division 7 letting:

Contract ID 
DG00300 
County
Rockingham 
Description
Bridge #191 Replacement Over Jacobs 
Creek on SR 2337 Carlton Rd

We are interested in your quotations for 
hauling, grading & drainage, asphalt, 
shoulder berm gutter, guardrail, work 
zone signs, paint pavement marking lines,  
temporary silt fence, seeding & mulching, 
and vertical concrete barrier rail. A pre-
bid conference will be held in our office 
on Thursday, May 12, 2016 at 10:00AM 
to discuss the proposed project. Please 
call 336/789/8221 if you plan to attend 
the pre-bid conference. You may call in  
your quotes to our Mount Airy office at 
336/789-8221, fax 336/789-6807, or email  
Frank Fulp at frank@smithrowe.com .
                                                                                                    

RE-ADVERTISEMENT FOR BID

Choate Construction Company will 
accept sealed proposals from Prequalified 
Bidders only for the Mary Ellen Jones  
Building Renovations, located on the 
UNC campus in Chapel Hill, NC until 
2:00 PM May 12, 2016 in the Choate  
Construction Trailer located at 125 Mason 
Farm Road, Chapel Hill, NC 27514; 
and then opened and read aloud for the  
f o l l o w i n g  p a c k a g e s :  0 3 A P l a z a  
Construction; 04A Masonry; 05E Misc. 
Metals; 05F Stair Railing Systems; 
06A Architectural Woodwork; 07B Water 
Repellants and Caulking; 07F Water- 
proofing and Paver Systems; 14A 
Elevators. Bids will not be accepted from 
firms not prequalified. 

All proposals must be sealed and in  
proper form including completed 
minority statements or the bid may be 
considered non-responsive and invalid. 
The Owner reserves the right to reject any 
and all bids and to waive informalities.
 
Complete plans and specifications are 
available for viewing at the following 
locations: Choate Construction Company, 
Raleigh, NC, ; ISQFT.com Online Plan  
Room website: www.isqft.com, Dodge 
Data and Analytics website : www.
construction.com ; UNC HUB Resource 
Center, 103 Airport Road, Chapel Hill, 
NC 27599; Hispanic Contractor ’s  
Association of the Carolinas , CDC News- 
Durham; the NC Institute of Minority 
Economic Development (NCIMED) 114 
Parrish Street Durham NC 27701.

Choate Construction has an affirmative 
policy of promoting; mentoring and  
conducting business with minority 
owned enterprises and encourages their 
participation. For more information 
contact: Sharon Lee, Choate Construction 
Company, (919) 508-1989, slee@choate 
co.com; Mitchell Puryear, (919) 508-
1989, mpuryear@choateco.com; Eric 
Bendixen, (919) 508-1989, ebendixen@
choateco.com, Shanika Baughman, UNC  
HUB Resource center, (919) 843-3241.
                                                                                                    

NOTICE OF BID OppORTUNITy
VALLEy SpRINGS MIDDLE 
SCHOOL pARTIAL ROOF 

REpLACEMENT pROJECT

This notice is for work that involves the 
replacement of existing roof with new 
TPO roof system, approximately 282 
squares, per the bid specifications and  
drawings. 

A pre-bid conference is scheduled for 
Friday, April 29, 2016, 2:00pm, Valley 
Springs Middle School, 224 Long 
Shoals Rd., Arden, NC 28704. Prebid 
attendees shall check in at the main  
office. Sealed proposals will be received 
by The Buncombe Board of Education 
at 175 Bingham Road, Asheville North 
Carolina on Wednesday, May 11, 2016 
until 3:00pm.

Bid and construction documents are 
available for viewing on the Buncombe 
County Schools Purchasing website 
at http://www.buncombe.k12.nc.us/
domain/40 . Questions can be directed to 
the Purchasing Department at 828-255-
5891.

The  Buncombe  Coun ty  Boa rd  o f  
Education reserves the unqualified right 
to reject any and all proposals.
                                                                                                    

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

 ADVERTISEMENT FOR BIDS

UNIVERSITy OF NORTH 
CAROLINA AT CHARLOTTE 

BURSON BUILDING RENOVATION
FIRST-TIER SUBCONTRACTOR 

pREqUALIFICATION – 
GENERAL TRADES pACkAGE 

New Atlantic Contracting, Inc. / WC  
Construction Company LLC a Joint  
Venture  wi l l  be  accept ing  1st  t ie r 
subcontractor prequalification submittals 
for the Burson Building Renovation 
GENERAL TRADES PACKAGE only 
until 5:00PM Monday, 5/23, 2016. This 
package includes concrete, masonry, 
doors, lab casework, signage, and a new 
elevator. For additional information 
and the Prequalification Form go to 
http://facilities.uncc.edu/advertisements 
or www.new-atlantic.net,  click on  
“Subcontractor Portal”, go to Estimating 
folder. This is a Construction Manager at 
Risk project. 
                                                                                                    

BID REqUEST

BARNHILL CONTRACTING 
COMpANy

ATTENTION DBES-MBES-
WBES-HUBS

Barnhill Contracting Company is  
requesting bids from any interested 
firms for the following project: Town 
of Williamston Annex. Area A Street 
Improvements II project in Martin 
County, NC. Pre-Bid Meeting is on  
Tuesday, May 3, 2016 at 10:00 AM in 
our Elizabeth City Office at 1304 US 17 
South, Elizabeth City, NC. This project 
bids on May 10, 2016 and includes  
opportunities on, but not limited to 
hauling, clearing, pipe work, milling, silt 
fence, erosion control items and seeding 
and mulching. Plans can be viewed in  
our office at the address listed above or 
on the following locations:

Rivers & Associates Offices  
Greenville, NC

Town Of Williamston Offices
Williamston, NC

iSqFt Plan Room
www.isqft.com

Please contact James Spivey at (252) 
335-9503. 

AN EqUAL OppORTUNITy 
EMpLOyER

                                                                                                    

ADVERTISEMENT FOR BIDS

Sealed proposals will be received by 
the UNC Hospitals in Chapel Hill, NC, 
in the office of Mark Buckalew, Plant  
Engineering and Design Office, 9th Floor 
Conference Room, 101 Manning Drive, 
Chapel Hill, NC up to 3:00 pm, May 31, 
2016 and immediately thereafter publicly 
opened and read for the furnishing of 
labor, material and equipment entering  
into the construction of the pRU Bay 
Expansion of approximately 1,232 square  
feet of existing space. 

Bids will be received for contract type - 
Single Prime. All proposals shall be lump 
sum. The following general contractors 
have been pre-qualified to bid on this 
project: Danis Construction, Lomax 
Construction, Monteith Construction Co.,  
and LeChase Construction.

A mandatory pre-bid meeting will be 
held for all prequalified bidders at the 
Project Site, 101 Manning Drive, Chapel 
Hill, NC at 3:00 pm, May 9, 2016. An  
agenda item is to identify preferred 
brand alternates and their performance 
standards that the owner will consider 
for approval on this project; the preferred 
brand alternates are Corbin Russwin 
cylinders and locksets, LCN closers,  
Mannington carpet, Armstrong resilient 
flooring, Johnson Controls, Inc. controls, 
BeaconMedaes components, Square D 
panels, Rauland-Borg Corporation nurse 
call, Voice and Data Cabling preferred 
manufacturers, Hubbell receptacles, 
Simplex fire alarm system, Innova exit 
signs.

Justification of any approvals will be 
made available to the public in writing 
no later than seven (7) days prior to bid  
date.
 
Complete plans, specifications and  
contract documents will be provided to  
prequalified contractors in electronic 
format.

The owner reserves the right to reject any 
or all bids and to waive informalities.

UNC Hospitals
101 Manning Drive
Chapel Hill, NC 27514
919.966.3766
                                                                                                    

ADVERTISEMENT 
FOR BIDS

ADVERTISEMENT FOR BIDS

Baker Mechanical ,  Inc.  Seeking 
Minority prices for work relating to  
HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                    

ADVERTISEMENT FOR REBIDS

pAyLOR ELEVATOR 
MODERNIZATION

HOUSING AUTHORITy OF THE 
CITy OF kINSTON

kINSTON, NORTH CAROLINA

Sealed rebid proposals will be received 
by the HOUSING AUTHORITy OF 
THE CITy OF kINSTON until 2:00 
pM, THURSDAy, MAy 19, 2016, and 
immediately thereafter publicly opened 
and read for the furnishing of labor, 
material and equipment entering into the 
Modernization of paylor Apartments 
Elevator. Scope of work will consist of 
but is not limited to the following items: 

1. Provide Mechanical and Equipment 
Modernization of existing Hydraulic 
Elevator serving existing three story 
elderly building. 

2. Provide all associated Mechanical, 
Electrical and Building Systems work 
as associated with the work, in the  
Project Manual and as required by  
Code. 

Complete Plans and Project Manual will  
be open for inspection in the office of 
Stogner Architecture, PA, 615 East Broad 
Avenue, Rockingham, North Carolina  
(Designer); at the Housing Authority 
Office; or available for On-Line viewing 
from the offices IsqFt www.isqft.com;  
McGraw Hill Financial www.mhfi.com; 
Construction Market Data www.reed 
business.com; NEXTPLANS www.next 
plans.com and Construction Journal  
www.cons t ruc t ion jou rna l . com. 
Documents are available electronically 
from Stogner Architecture, PA. by 
qualified bidders. For instructions email  
in fo@stognera rch i tec tu re .com. 
Documents may be obtained in printed 
form from McGee Cadd Reprographics, 
2059 Evans Street, Greenville, NC, 
Telephone 252-752-4400 and Email  
mcgee02@mcgee-cadd.com with 
production costs being paid by the  
contractor.

All contractors are hereby notified that 
they must have proper license under the 
State laws governing their respective 
trades, whether or not Federal Funding is 
involved.

Contractors are notified that Section 
3 Requirements 24 CFR part 135 and 
Section 3 Clause 24 CFR part 135.38  
must be followed to the greatest extent 
feasible.

The Owner reserves the right to reject any 
and all bids and to waive informalities.

Rhonda Abbott, Executive Director 

HOUSING AUTHORITY OF THE  
CITY OF KINSTON 

Designer:  
Stogner Architecture, PA 
615 E. Broad Avenue 
Rockingham, NC 28379 
Phone: (910) 895-6874
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NOTIcE TO BIDDERS

GREENVIllE 
TRANSpORTATION 
AcTIVITy cENTER

Sealed bids for the project entitled 
Greenville Transportation Activity 
center will be received by the city of 
Greenville (herein called the “Owner”) 
Public Works Department located at 1500 
Beatty Street, Greenville, North Carolina 
until Thursday, June 23, 2016 at 2:00 
pM and then promptly opened and read 
aloud as per NC General Statute section 
143-129. The envelopes containing the 
bids must be sealed, addressed to City of 
Greenville, Public Works Department,  
c/o Ken Jackson, 1500 Beatty Street, 
Greenville, NC 27834, and designated 
as bid for Greenville Transportation 
Activity center.

The project consists of the following 
approximate major items: General 
Construction,  including all  civil , 
landscape, structural, architectural, 
plumbing, mechanical, fire protection 
and electr ical  work including al l  
accompanying incidentals for the 
Greenville Transportation Activity Center.

Proposals must be made on the blank  
f o r m s  p r o v i d e d  i n  t h e  C o n t r a c t 
Documents. The name, address and license  
number of the bidder shall be plainly 
marked on the outside of the envelope.

Digital copies of the Bidding Documents 
are available beginning May 10, 2016 
from the City of Greenville website (www.
greenvillenc.gov/government/financial-
services/current-bid-opportunities) free 
of charge. The contract documents are 
also available at McGraw Hill Dodge  
dodgeprojects.construction.com), 
QuestCDN (www.questcdn.com) and the 
Hispanic Contractors Association of the 
Carolinas (isqft.com).

A pre-bid meeting will be held in room 
337 of the Greenville City Hall located at 
200 West Fifth Street, Greenville, NC on 
Thursday May 19, 2016 at 2:00 PM.

The Owner reserves the right to reject any 
and all Bids and any part of a Bid, and to 
waive informalities and technicalities in 
the Bids. The Bids shall remain subject 
to acceptance and not withdrawn for a 
period of ninety (90) days after the date 
of the bid opening.

The City of Greenvil le is  an equal  
opportunity employer and services 
p r o v i d e r.  T h e  C i t y  s p e c i f i c a l l y 
encourages small, minority and women 
owned businesses to submit bids. The 
Bidder shall include with the bid proposal 
the form Listing of DBE Subcontractors 
identifying the disadvantaged business 
participation it will use on the project. 
Forms and instructions are included in 
the bid documents. Failure to complete 
this form is grounds for rejection of the 
bids.

Neither the Owner nor the Designer will 
be responsible for full or partial sets of  
Plans and Contract Documents, including  
any Addenda, obtained from any other 
sources. 
 
Each proposal shall be accompanied by 
a certified check drawn on some bank or 
trust company, insured by the FDIC, of 
an amount equal to five percent (5%) of 
the proposal base bid, or in lieu thereof 
a bidder may offer a bid bond of five 
percent (5%) of the base bid executed 
by a surety company licensed under the 
laws of North Carolina to execute the 
contract in accordance with the bid bond. 

Contract shall be awarded on the basis 
of the low lump sum bid submitted by a 
responsible bidder. A single contract will 
be awarded for the work. The Owner 
reserves the right to negotiate and award 
the contract which in the opinion of the 
Owner appears to be in its best interests. 
The Owner reserves the right to reduce 
the scope of the project subject to the 
availability of funds.

A performance bond and a payment bond 
will be required for one hundred percent 
(100%) of the contract price.
                                                                    

ADVERTISEMENT FOR BIDS

American South General Contractors, 
Inc. is accepting bids for the Expansion 
of Chicod Elementary School-phase II 
in Greenville, North Carolina. All bids 
are due no later than 1:00 pm on May 
17, 2016. Send all questions, request for 
plans, and bids to the following: Cameron 
Howell chowell@americansouthgc.com 
828-777-0653.
                                                                     

ADVERTISEMENT FOR BIDS

coastal carolina culinary 
253 Western Blvd. 
Jacksonville, Nc 28546 
ScO#: 14-11211-01A 

Sealed proposals will be received by 
Coastal Carolina Community College in 
the Heatherly Conference Room at 444 
Western Boulevard, Jacksonville, NC 
28546, on Thursday, June 2, 2016, at 2:00 
pm and immediately thereafter publicly 
opened and read for construction of 
coastal carolina culinary. 

A pre-bid conference  will  be held  
Thursday, May 19, 2016, at 10:00 am  
in the main dining room of Coastal 
Carolina Culinary Building, 253 Western 
Boulevard, Jacksonville, NC 28546. 

preferred Brand Alternates will also 
be addressed at this prebid conference. In 
accordance with GS 133-3 the following 
items are being considered by the owner 
for this project: 

Alternate #1: 
State the amount to be added to the 
base bid to provide Corbin Russwin 
Patented 6 pin interchangeable core and 
all cylinders, locksets, and latchsets. No 
substitutions permitted.

Alternate #2: 
State the amount to be added to the 
base bid to provide Chesapeake 1403 
Modular Roseboro as manufactured by 
Forterra. No substitutions permitted. 

Justification of any approvals will be 
made available to the public in writing 
no later than seven (7) days prior to bid 
date. 

Complete plans and specifications for 
this project can be obtained exclusively by 
contacting Bowman Murray Hemingway 
A r c h i t e c t s ,  5 1 4  M a r k e t  S t r e e t , 
Wilmington, NC 28401, (910) 762-2621  
or beaman@bmharch.com during normal  
office hours. 

Plan Deposit is $100.00. 

E l e c t r o n i c  c o p i e s  o f  p l a n s  a n d  
specifications will be distributed in PDF 
format at no cost.

The owner reserves the unqualified right 
to reject any and all proposals. 

Coastal Carolina Community College 
444 Western Boulevard 
Jacksonville, NC 28546
                                                                    

ADVERTISEMENT FOR BIDS

yates construction co. Inc. is seeking  
certified DBE quotations on the following  
projects:

project:  
N o r t h  C a r o l i n a  D e p a r t m e n t  o f 
Transportation
C203780 Forsyth County
South Main Street from I-40 Business 
Ramp to South Cherry Street & Old 
Winston Road

Bid Date: 
May 17, 2016 @ 2:00 PM

Surveying, Clear & Grub, Paving, R/W 
Markers, Masonry Drainage Structures, 
Utility Adjustments, Signs, Safety,  
Pavement Markings, Utilities, Seeding 
& Mulching, Erosion Control, Signals 
and Retaining Walls

** Quotes must be submitted to our 
office no later than 4 hours before bid
 to be considered. Please fax bids to 

336-548-1903 Attn: Leslie Gaines **

Interested parties may contact Bret 
Arnold at (336) 548-9621 or lgaines@
yatesconstruction.com for further  
information. Plans and specifications can 
be reviewed at our office located at 9220 
NC Hwy 65 in Stokesdale.
                                                                    

ADVERTISEMENT FOR BIDS

“The  Ra le igh  Durham Airpor t  
Author i ty  has  pos ted  a  b idd ing 
opportunity on www.rdu.com that 
involves asphalt and concrete pavement 
repairs as well as drainage and erosion  
i m p r o v e m e n t s .  T h e  p r o j e c t , 
“RDU pavement and Drainage 
Improvements”, includes asphalt 
milling and paving, asphalt removal 
and concrete replacement, drainage and 
erosion improvements, and pavement 
markings. Please see http://www.rdu. 
com/business/busopp-list.html for details 
regarding the scale of the project and  
the bidding process.”
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NOTIcE FOR DBE 
SUBcONTRAcTORS & 

SUpplIERS

NcDOT c203727, Granville co. 
NcDOT c203728, Guilford co.
Bids Due: 05/17/2016 at 2 pm (EST)

We request minority quotes on items to  
include, but not limited to, items listed: 
surveying, clearing/grubbing, erosion 
control, piping, hauling, struct. conc.,  
misc. concrete, reinf steel, struc steel, 
deck grooving, retaining walls, drainage, 
paving, guardrail, pvmt markings, 
electrical, signals, signs, traffic control,  
fencing, seeding, and soil stabilization.

Plans and specs. are available from 
NCDOT, the DBE Consultants, or if you  
need assistance, contact English at 434- 
845-0301;  434-845-0306  Emai l 
estimating@englishconst.com 

Eng l i sh  i s  w i l l i ng  t o  r ev i ew  any  
responsible quote and will negotiate 
terms if appropriate. English is willing to 
enter into joint-pay/check agreements 
and quick-pay agreements as negotiated. 
English may assist interested parties, 
when possible, in obtaining bonds, lines 
of credit and / or insurance. 

Also, we may assist in obtaining 
equipment, supplies, and / or materials.
Prices will remain confidential until after 
the bid.

English Construction Company, Inc./ 
W. C. English, Incorporated EEOM/F/V

                                                                    

ADVERTISEMENT FOR BIDS

We are requesting Hauling and Fencing 
bids for the following project. Minority 
contractors are encouraged to submit 
bids.
 
project: 
33&35 Page Ave. Demolition Project
Bid Date: 
May 10, 2016
Bid Time: 
3:00 pm
Engineer: 
City of Asheville - Engineering Division

Plans Available: 
City of Asheville 
Website – www.ashevillenc.gov
patton Construction Group, Inc
(828) 687-7087 – Phone
(828) 687-7089 - Fax
 
Please contact Cotton Stevens (cotton@
pattonconstructiongroup.com) or 828-
687-7087 with any project questions or 
Susan Stevens (susanstevens@patton 
constructiongroup.com) with payment 
procedures.
 
We are an equal opportunity employer

                                                                     

ADVERTISEMENT FOR BIDS

The University of North Carolina 
at pembroke is soliciting sealed bids 
for the South Campus Water System  
Improvements project on the Campus 
o f  U N C P i n  P e m b r o k e ,  N C .  T h e  
project consists of the replacement of  
approximately 1,900 LF of existing 
10” Asbestos Clay Water Main and 
approximately 600 LF of existing 6” 
Asbestos Clay Water Main with SDR-21 
PVC and Ductile Iron Pipe, replacement 
of concrete sidewalk, curb and gutter, 
landscaping and asphalt patching as  
shown on the plans and specifications. 
There will be a mandatory pre- bid 
meeting on May 17, 2016 at 2 p.m. at 
the Walter J. Pinchbeck Maintenance 
Building, Conference Room 141. The  
project bid date will be June 2, 2016  
at 2 p.m. at the Walter J. Pinchbeck 
Maintenance Building Conference Room 
141. Bid Packages may be picked up 
from the office of the Engineer on May 
17, 2016 or after. A Non-Refundable Bid 
Deposit of $150.00 will be required to  
obtain plans and specifications. For more 
information please contact Anderson 
Engineering & Associates, P.A. at (910) 
671-9530. 
                                                                     

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is 
soliciting quotations for the following:  

pIEDMONT TRIAD AIRpORT 
AUTHORITy RESIDENTIAL 

SOUND INSULATION pROGRAM 
pHASE 4.  Bids are due at 10:00 am 

on 05/13/2016.  Interested subcontractors 
should contact Bruce Guarini at 611-A 
Industrial Ave, Greensboro, NC 27406, 

(336)-274-2477, or 
bguarini@barconstruction.com.

                                                                     

ADVERTISEMENT FOR BIDS

“Lomax Construction, Inc. P. O. Box 
35169, Greensboro, NC  27425-5169, 
solicits MBE/WBE subcontractors for the 
Elevator Additions – Zion Memorial  
Baptist Church, Winston Salem, NC.  
quotes must be received by 3:00 pM, 
Tuesday, 5/17/16.  PLEASE CONTACT:  
Maria Harvell @ Lomax Construction, 
Inc. @ 336-992-7000; Ext. 111 for 
additional information.” 
                                                                     

ADVERTISEMENT FOR BIDS

“Lomax Construction, Inc. P. O. Box 
35169, Greensboro, NC  27425-5169, 
solicits MBE/WBE subcontractors for the 
High point Courthouse and Detention  
Center HVAC Upgrades, High point, 
NC .   quotes must be received by  
3:00 pM, Monday 5/16/16.  PLEASE 
CONTACT:  Maria Harvell @ Lomax 
Construction, Inc. @ 336-992-7000; Ext. 
111 for additional information.” 
                                                                     

REqUEST FOR REVIEWS 
AND COMMENTS

The Cape Fear Workforce Development 
Board invites all interested persons 
to review and comment on the Cape 
Fear Local Area Local and Regional 
Workforce Development Area plan 
under the Workforce Innovation and  
Opportunity Act - Title I.  The Plan will be 
available for public review and comment 
Monday - Friday, May 9, 2016 - June 
10, 2016; 10:00a.m.- 4:00 p.m. at the 
Cape Fear Council of Governments; 
1480 Harbour Drive; Wilmington, North 
Carolina.  The Plan is also available 
on-line on the Cape Fear Council of 
Governments website www.capefearcog.
org.  Click Workforce Development Board 
to find a complete copy of the Cape Fear 
Local Area Local and Regional Workforce 
Development Area Plan.

All comments must be written, signed 
and dated. All written comments will 
be published in an appendix to the final  
Cape Fear Local Area Local and Regional 
Workforce Development Area Plan.
                                                                    

NOTICE TO BIDDERS

Sealed proposals from bidders will be  
received by The Buncombe County 
Board of Education in the Executive  
Conference Room of the Office of The 
Buncombe County Board of Education, 
175 Bingham Road, Asheville, North 
Carolina no later than 4:00 PM EST, 
May 18, 2016 for single prime contracts 
for the furnishing of labor, materials, and 
equipment entering into the construction 
of A.C. Reynolds High School Gym 
Metal Roof Retrofit.

A pre-bid meeting will be held at A.C. 
Reynolds High School located at 1 Rocket 
Drive, Asheville, North Carolina 28803 at  
10:00 AM on May 5, 2016. 

Bid and construction documents are 
available for viewing on the Buncombe 
County Schools Purchasing website 
at http://www.buncombe.k12.nc.us/
domain/40 . Questions can be directed to  
the Purchasing Department at 828-255-
5891.

The Owner reserves the right to reject any 
or all bids and to waive informalities.

By: 
The  Buncombe  County  Board  o f  
Education
Ann Franklin, Madam Chair
                                                                    

EDUCATION

MISSOURI STATE UNIVERSITy 

COB – ACADEMIC ADVISOR 
GRADUATE pROGRAM

Missouri State University is accepting 
applications for an Academic Advisor 
for Graduate Programs for the College of 
Business. The Academic Advisor for the 
Graduate Programs assists in recruiting 
potential Graduate students and supports 
the Coordinator in evaluating applications 
for admission. The Academic Advisor 
for the Graduate Programs is responsible 
for assisting assigned business graduate 
students in the development of academic 
schedules appropriate for the stated 
educational goals of students. The position 
also involves support in the development 
and implementation of a retention plan for 
the College of Business designed to help 
students in progressing towards degree 
completion. The Academic Advisor  
for COB Graduate Programs assists in 
planning, organizing, and presenting 
individual and group advisement sessions 
for business graduate students (including 
prospective students) and other duties as  
assigned by the Coordinator.

For required qualifications and application 
procedures visit: https://jobs.missouristate.
edu or call 417-836-4683. Salary $33,598-
40,000/annually.  Successful candidates 
must be committed to working with  
d i v e r s e  s t u d e n t  a n d  c o m m u n i t y 
populations. Employment requires  
a  c r imina l  background check  a t 
University expense. EO/AA/M/F/
Veterans/Disability/Sexual Orientation/
Gender Identity Employer and Institution.
                                                                     

ROBESON COMMUNITy 
COLLEGE

CAREER & COLLEGE ADVISOR
GRANT FUNDED

Minimum Qualifications: Bachelor’s 
Degree in education or related field, with 
at least 3 years of experience in student  
advising. preferred qualificaions: 
Mas te r ’s  Degree  in  educa t ion  o r  
counseling from a regionally accredited 
insti tution, with at  least  3 years of  
higher education experience in student 
counseling/advising. All applicants  
must submit a RCC application, 
resume, and a copy of unofficial 
transcripts. For a listing of duties and an 
application, visit www.robeson.eduhttp://
www.robeson.cc.nc.us/ or contact  
Personnel Services at 910.272.3531. 
Closing date: Friday, May 6, 2016 at 
3:00 p.m.

AN EqUAL OppORTUNITy 
EMpLOyER

                                                                    

ROBESON COMMUNITy 
COLLEGE

COSMETOLOGy INSTRUCTOR

Minimum qualifications: Associate 
Degree in a related field with a minimum 
of a Diploma in Cosmetology from a  
regionally accredited institution, must 
possess a current North Carolina State 
Board of Cosmetic Art Cosmetology 
License, have a current North Carolina 
State Board of Cosmetic Art Teacher’s 
License, and teaching experience. 
Preferred Qualifications: Bachelor’s 
Degree in a teaching discipline and an 
Associate Degree in Cosmetology from 
a regionally accredited institution, must 
possess a current North Carolina State 
Board of Cosmetic Art Cosmetology 
License, have a current North Carolina 
State Board of Cosmetic Art Teacher’s  
License, and more than 3 years of teaching 
experience. All applicants must submit 
a RCC application, resume, and a  
copy of unofficial transcripts. For a  
listing of duties and an application, visit 
www.robeson.eduhttp://www.robeson.
cc.nc.us/ or contact Personnel Services 
at 910.272.3531. Closing date: Friday,  
May 6, 2016 at 3:00 p.m.

AN EqUAL OppORTUNITy 
EMpLOyER

                                                                    

REqUEST FOR qUALIFICATIONS 
FOR 179D ENERGy pOLICy ACT 

COORDINATOR 

Wake Technical Community College 
is currently seeking Statements of  
Qualifications from interested firms to  
provide professional services for the 
following project:

179D Energy policy Act Coordinator

Copies of the detailed RFQ’s may be 
obtained by contacting:

John Majernik
jlmajernik@waketech.edu

(919) 866-5697

Five copies of  the Statement of 
Qualifications will be due by:  May 26, 
2016 at 12:00 p.m.

Addressed to:

John Majernik
Energy Engineer / Project Manager

Wake Technical Community College
Montague Hall

9101 Fayetteville Road
Raleigh, NC 27603-5696
Phone:  (919) 866-5697

E-mail:  jlmajernik@waketech.edu
                                                                     

INVITATION FOR BID
BURTON pARk JDF pROJECT

Pursuant to NCOS 143-129, the County 
of Onslow will accept sealed bids for the 
Burton park lDF project, which includes 
an extension of Burton Park Boulevard, 
water and sewer utilities, and stormwater 
treatment.

Bids will be accepted at the office of the 
Purchasing Director, Laura Jones, 234 NW 
Corridor Boulevard, Jacksonville, NC until 
3:00 PM May 16th, 2016. No bid will be 
accepted after the official time and date.

Plans and bid documents can be obtained 
by contacting Parker & Associates, Inc. 
at 910-455-2414 during regular business 
hours. A set of plans and bid documents 
can be reviewed at the Onslow County 
Purchasing Department. The County 
encourages participation by small, 
minority, disabled, and woman-owned 
businesses.

The County of Onslow reserves the right to 
reject any and/or all bids.

Laura E. Jones, CLOPO
Purchasing Director
                                                                    

NOTIcE TO BIDDERS

SpRUcE STREET 
WATER TANk pAINTING

The City Engineer will accept informal 
quotes until 10:00 A.M., Tuesday, May 
10, 2016 for the following work:

preparation, painting, and disinfection 
of the Spruce Street Water Tank. 

Work must be complete in 45 calendar 
days.

The name and address of the bidder shall 
be plainly marked on the outside of the 
envelope. All Bids must be accompanied 
by a certified check or bid bond in the  
amount of 5% of the proposal.

Specifications for the above project may 
be obtained from the office of the City 
Engineer, 225 E. Weatherspoon Street, 
P.O. Box 3729, Sanford, NC 27331, or 
by calling 919-777-1122. 

The right is reserved to reject any or all 
bids, to waive informalities and to award 
contracts which in the opinion of the city 
appear to be in its best interests. No bid 
may be withdrawn for a period of sixty  
(60) days from the date of opening.
                                                                    

CHARLOTTE DOUGLAS 
INTERNATIONAL AIRpORT

CONCOURSE A NORTH 
ExpANSION pHASE I

REqUEST FOR 
pREqUALIFICATION – EARLy 

RELEASE pACkAGES

Turner Rodgers  is  accepting job 
specific trade contractor prequalification 
applications for the Charlotte Douglas 
International Airport – Concourse A 
North Expansion Phase I project.  The 
prequalification deadline for submission  
is May 27, 2016 no later than 5:00 
PM.  Prequalification applications may 
be obtained at www.rodgersbuilders.
com.   Prequalification applications 
submitted late or incomplete will not be 
reviewed.  Contact William Satterfield 
at wsatterfield@rodgersbuilders.com 
or by phone 704.537.6044 for further 
information.

Prequalification Bid Packages will include: 
02A Sitework, 02O Deep Foundations, 
02P Selective Building Demolition, 03A 
Concrete
                                                                     

ADVERTISEMENT FOR BIDS

“Lomax Construction, Inc. P. O. Box  
35169, Greensboro, NC  27425-5169,  
solicits MBE/WBE subcontractors for the 
UNCH pRU Bay Expansion – phase 
1, Chapel Hill, NC.  quotes must be  
received by 3:00 pM, Monday, 5/30/16.    
PLEASE CONTACT:  Maria Harvell @ 
Lomax Construction, Inc. @ 336-992-
7000;   Ext. 111 for additional information.” 
                                                                     

INVITATION TO BID

New Hanover county Schools invites 
roofing contractors to bid on the partial 
roof replacement and recover projects 
at carolina Beach Elementary School 
at 400 South 4th Street, Carolina Beach 
NC 28428, and Pine Valley Elementary 
School at 440 John S. Mosby Drive,  
Wilmington NC 28412. Sealed bids  
wi l l  be  rece ived by the  Off ice  of 
Facility Planning & Construction in the 
New Hanover County Administration 
Building, Facility Planning Conference 
Room, 6410 Carolina Beach Road  
Wilmington, North Carolina 28412, at 2 
pm on Tuesday, May 24, 2016. All bids 
will be opened and read aloud starting 
at 2 pm. This project will be bid and 
awarded in accordance with G.S. 143- 
131, Informal Bidding Procedures.

The Carolina Beach ES project consists 
of the removal and replacement of the 
existing built up roofs on sectors A10, 
A11a, and A11b of the school. The Pine 
Valley ES project consists of the coating 
of the existing metal roof on the cross 
walk (sector CW) and the recover of the 
existing built up roofs on sectors B1, B2 
and C,

Licensed Contractors must have a 
minimum of five (5) years of experience 
on competitively bid publicly funded 
construction projects e.g. City, County, 
State or School Systems. Contractors 
without sufficient forces to meet the  
required schedule should not bid this 
project. A thorough review of the 
Contractor’s resources and workload will 
be made prior to award of the Contract. 
The Owner reserves all rights with respect  
to award.

Mandatory Pre-Bid Conferences will be 
held on Tuesday, May 17, 2016 at 1:00 
pm in the Media Center of Carolina 
Beach Elementary School, 400 South 4th 
Street, Carolina Beach NC 28428, and at  
3:00 pm in the Media Center of Pine 
Valley Elementary School, 440 John S. 
Mosby Drive, Wilmington NC 28412.  
T h e  D e s i g n  C o n s u l t a n t  a n d  a  
representative from New Hanover County 
Schools will be available at that those 
times to answer questions concerning the  
projects. Questions after that time shall 
be submitted in writing to the Design 
Consultant, Kevin Burch, PE, REI  
Engineers ,  704  Cromwel l  Dr ive , 
Greenville, NC 27858 (phone: 252.752. 
1992; email: kburch@reiengineers.
com) or to Eddie Anderson, Director of 
Facility Planning & Construction, New 
Hanover County Schools 6410 Carolina 
Beach Road Wilmington, North Carolina 
28412 (phone: 910.254.4313; email: 
eddie.anderson@nhcs.net ).

Complete plans and specifications may 
be obtained from REI Engineers, 704 
Cromwell Drive, Greenville, NC 27858  
(phone: 252.752.1992; email: kburch@
reiengineers.com) during normal office 
hours beginning Monday, May 9, 2016.  
A refundable plan deposit in the amount 
of $75.00 is required. Partial sets will 
not be available. Plan deposits shall be  
made payable to New Hanover County 
Schools and mailed to Kevin Burch, PE,  
REI Engineers, 704 Cromwell Drive, 
Greenville, NC 27858 (phone: 252.752. 
1992; email: kburch@reiengineers.com).  
The deposit will be refunded upon 
return of the Contract Documents in 
good condition within thirty (30) days. 
Contract documents are also available 
for review at New Hanover County 
Schools’ Office of Facility Planning  
& Construction, 6410 Carolina Beach 
Road, Wilmington NC 28412. For access 
to password protected on-line versions of 
the Contract Documents, please call REI 
Engineers at 252.752.1992 for access.

A Bid Security in the amount of five 
percent (5%) of the base bid amount 
must accompany each bid in accordance 
with the Instruction to Bidders. No bid 
may be withdrawn for a period of forty-
five days after the opening thereof.

The successful bidder will be required to 
furnish 100% Performance Bond and a 
100% Material Payment Bond.

New Hanover County Schools has a  
verifiable ten percent (10%) goal for 
participation by minority businesses in  
the total value of the work. Bidders are 
required on school construction and 
renovation projects to make a “good 
faith effort” to meet this goal. Bidders  
shall identify on its bid the minority 
businesses that it will use on the project. 
Bidders shall submit along with the 
bid an affidavit listing the “good faith 
efforts” it has made pursuant to Section 
I – Information for Bidders, Article  
I-8, Minority Participation, and the  
total dollar value of the bid that will be 
performed by the minority businesses. A 
bidder that performs all of the work under 
the contract with its own workforce may 
submit an affidavit to that effect in lieu of 
the aforementioned affidavit otherwise 
required under this subsection.

New Hanover County Schools reserves 
the right to reject any and all bids, 
waive informalities and irregularities in 
bidding, and to accept bids which are  
considered to be in the best interest of 
New Hanover County Schools.
                                                                    

Admissions Coach:
For more information regarding

requirements/qualifications, please
visit our website at www.wpcc.edu .

EOE/M/F/D/V

SOUTH PIEDMONT COMMUNITY COLLEGE
POSITION AVAILABLE

Financial Aid Technician I 
Enrollment Services Department

South Piedmont is seeking applications for a Financial Aid Technician I for the
Enrollment Services Department.  This is a 12-month, full-time position located
on the Old Charlotte Highway Campus in Monroe.

Required Qualifications:

 Associate Degree 
 One year of experience in a secondary or post-secondary student services

area
 Evidence of effective oral and written communication skills
 Proficiency in Microsoft Office 

See job description for complete details.  Position is open until filled with a preferred
start date of June 13, 2016.

To apply, visit jobs.spcc.edu or contact us at employment@spcc.edu or 704-993-2478.

Equal Access, Equal Opportunity Employer

EDUCATION

PROFESSIONAL

The City of Greenville is seeking qualified applicants for the following position:

under general supervision, performs specialized communications functions for the
City of Greenville’s Police Department.  Six months to one year dispatching, radio
communications, providing customer service to general public, or a related field.
Emergency communications experience preferred.

Starting Annual Salary:  $32,302

Application Deadline:  05-11-16

For additional information and to apply online, please
visit our website at www.greenvillenc.gov.

The City of Greenville is an Equal Opportunity/Affirmative Action employer.

TELECOMMUNICATOR

City of Greenville
200 W. Fifth Street

Greenville, NC 27858
252-329-4492

www.greenvillenc.gov
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TECHNICAL

ROBESON COMMUNITy 
COLLEGE

DIRECTOR, FACILITy 
SERVICES

Minimum Qualifications: Associates 
Degree in Industrial Systems Technology, 
Electrical Systems Technology, HVAC 
Technology, Construction Technology 
or a degree with similar course work;  
three years  ful l - t ime experience 
supervising personnel in industrial, 
facilities, maintenance, construction or 
an equivalent combination of education 
and experience; at least one relevant 
(Electrical, HVAC, Plumbing or General 
Contractor) North Carolina license. 
All applicants must submit a RCC 
application, resume, and a copy of  
unofficial transcripts. For a listing of  
duties and an application, visit www.
robeson.eduhttp://www.robeson.cc.nc.
us/ or contact Personnel Services at 910. 
272.3531. Closing date: Friday, May 6, 
2016 at 3:00 p.m.

AN EqUAL OppORTUNITy 
EMpLOyER

                                                                    

pROFESSIONAL

THE CITy OF 
BURLINGTON, VERMONT

MAyORAL COMMUNICATION 
AND pROJECTS COORDINATOR

The Mayor of the City of Burlington is 
searching for a Mayoral Communication 
and Projects Coordinator. This position 
acts as communications director for 
the Mayor’s Office for media issues, as 
well as an advisor to the Mayor, City  
Departments, their Directors, and other  
staff members on communications 
with the media and members of the  
public. This position coordinates 
and conducts research on Mayoral 
initiatives, programs, and projects and 
assists the Chief of Staff with engaging 
City Departments, the City Council, and 
community stakeholders to solicit new  
ideas and feedback about those initiatives 
and with implementing those initiatives. 
This position staffs the Mayor at internal 
City meetings and community events. 
This position connects the Mayor’s 
Office with the public and the media to 
foster open government by developing 
and managing communications tools that 
facilitate transparency. This position has 
daily responsibility for managing the 
Mayor’s social media posts, coordinating 
City-wide social media efforts, and  
monitoring social media activity on 
local issues. This position is a Mayoral 
appointment, serves at the pleasure of the 
Mayor, and reports directly to the Chief 
of Staff.

The ideal candidate will have a Bachelor’s 
Degree in public administration, political 
science, journalism, communications, 
or related field and three (3) years’  
exper ience in  a  re la ted f ie ld  or  an  
equivalent combination of education and 
experience; and demonstrated ability to  
effectively and professionally represent 
the City in all written and verbal  
interactions with multiple stakeholders 
including City employees, elected 
officials and members of the general  
public.

To apply for this position please send a 
completed City of Burlington application, 
resume, and cover letter via email to:  
200 Church Street, Suite 102, Burlington, 
Vermont 05401 or jobs@burlingtonvt.
gov

T o  v i e w  t h e  c o m p l e t e  j o b 
descript ion a n d  t o  o b t a i n  a  C i t y  
of  Burl ington application, please 
visit our website: www.burlingtonvt. 
gov/HR .

Women, minorities and persons 
with disabilities are highly 
encouraged to apply. EOE.
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Greater Diversity News (GDN) is a statewide publication with national reach 

and relevance. We are a chosen news source for underrepresented and  

underserved communities in North Carolina. GDN and our companion 

website focuses on issues and opportunities important to Historically  

Underutilized Businesses (HUBs) and issues of community interest and 

empowerment such as Moral Monday and voter suppression. Please 
ask your elected officials and public bodies (cities, coun-

ties, school systems, hospitals, housing authorities, etc.) 

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly

$71.65 two years

$101.82 three years

Get the print version! 52 weeks of GDN Print!

Appointments only:
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TELECOMMUNICATOR

City of Greenville
200 W. Fifth Street

Greenville, NC 27858
252-329-4492

www.greenvillenc.gov

THE cITy OF STATESVIllE

THE CITY OF STATESVILLE IS  
CURRENTLY ADVERTISING TO 
FILL THE FOLLOWING POSITIONS.  
APPLICANTS MUST APPLY ON-LINE  
AT WWW.CI.STATESVILLE.NC.US

REcREATION/pARkS 
DEpARTMENT 

AIRpORT/pUBlIc GROUNDS 
& pARk MAINTENANcE 

DIVISIONS 
TEMpORARy lABORERS 

HOURly RATE: $10.00

REcREATION/pARkS 
DEpARTMENT 

pOOl MANAGER 
HOURly RATE: $12.00

ASSISTANT pOOl MANAGERS 
HOURly RATE: $10.50

pOOl STAFF 
HOURly RATE: $8.50

lIFEGUARDS 
HOURly RATE: $9.00

REcREATION SUpERVISORS/
SUMMER cAMp 

HOURly RATE: $9.00

INTERN 
HOURly RATE: $9.00

WATER RESOURcES 
DEpARTMENT 

lAB TEcHNIcIAN/pART-TIME 
30 HOURS pER WEEk 

SAlARy RANGE: 
$18,204.58 - $30,037.02

POSITIONS OPEN UNTIL FILLED

EOE
                                                                            

MEDICAL

ROBESON COMMUNITy 
COLLEGE

pROGRAM DIRECTOR-
RESpIRATORy THERApy 

(12 MONTH)

Minimum Qualifications – Registered 
Respiratory Therapist by the National 
Board for Respiratory Care (NBRC); a 
current, valid license by the North Carolina 
Respiratory Care Board [NCRCB] to 
function as a Registered Respiratory  
Care Practitioner; minimum of four (4) 
calendar years of the equivalent of full 
time clinical experience as a Registered  
Respiratory Therapist (RRT) with at 
least two (4) years in clinical respiratory 
care; minimum of (2) years’ experience 
teaching in an accredited respiratory care 
program either as an appointed faculty  
member or as a clinical preceptor; and 
a bachelor’s degree from a regionally 
accredited institution. preferred 
Qualifications – Registered Respiratory 
Therapist by the National Board for  
Respiratory Care (NBRC); a current, 
valid license by the North Carolina  
Respiratory Care Board [NCRCB] to 
function as a Registered Respiratory 
Care Practitioner; minimum of four (6)  
calendar years of the equivalent of full 
time clinical experience as a Registered 
Respiratory Therapist (RRT) with at 
least six (6) years in clinical respiratory 
care; minimum of (2) years’ experience 
teaching in an accredited respiratory care 
program either as an appointed faculty  
member or as a clinical preceptor); and 
a master’s degree from a regionally 
accredited institution. All applicants must 
submit a RCC application, resume,  
and a copy of unofficial transcripts. 
For a listing of duties and an application, 
visit www.robeson.eduhttp://www.
robeson.cc.nc.us/ or contact Personnel 
Services at 910.272.3531. Closing date: 
Open until filled.

AN EqUAL OppORTUNITy 
EMpLOyER

                                                                            


