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music historian, marcus chapman releases “the coolest 
music Book ever made aka the mc 500 Vol. 2.” featuring 

short write-ups about 500 different songs by over 250 artists. 

 Dallas, Texas –  The new season of TV One’s music 
documentary series “Unsung” began Wednesday June 1st. 
at the same time, “Unsung” and “Unsung Hollywood” 
contributor Marcus Chapman is releasing "The Coolest 
Music Book Ever Made aka The MC 500 Vol. 2" on amazon.
com. subtitled "Celebrating 40 Years of sounds, life, and 
Culture Through an all-star Team of songs", it is the second 
half of a two volume set containing short write-ups for 500 
different songs spanning over 40 years.
 The two books include Rock & Roll Hall of Famers, 
underground legends, one-hit-wonders, and unsung heroes 
are also in the books; including some of the artists who were 
profiled in the “Unsung” TV series.
 

Unsung continued on page 5

TV One Unsung 
Contributor Releasing 
Two Part Music Guide

By Yvonne Coleman Bach
Louisville Defender Editor

 
 Hearts were heavy in 
many of the citizens of lou-
isville, KY when it was an-
nounced that their hometown 
hero, Boxing Great Muham-
mad ali had died at the age 
of 74 in a Phoenix, aZ hospi-
tal Friday, June 3, 2016 from 
complications relating to 
Parkinson’s disease, bring-
ing to a close his most chal-
lenging fight.
 a l t houg h  a l i  wa s 
known and loved throughout 
the Country and the World, 
there was a special bond that 
he shared with his home-
town.  louisville is the home 
of the Muhammad ali Center 
and just recently, ali’s child-
hood home was restored as 
a museum in his honor. The 
home is located in West lou-
isville, the heart of the afri-
can american community.
 louisville Metro May-
or Greg Fischer issued a 
statement about his passing. 
“The values of hard work, 
conviction and compassion 
that Muhammad ali devel-
oped while growing up in 
louisville helped him be-
come a global icon. as a box-
er, he became The Greatest, 
though his most lasting vic-
tories happened outside the 
ring. Muhammad leveraged 
his fame as a platform to pro-

mote peace, justice and hu-
manitarian efforts around the 
world, while always keeping 
strong ties to his hometown. 
Today, Muhammad ali’s fel-
low louisvillians join the bil-
lions whose lives he touched 
worldwide in mourning his 

passing, celebrating his leg-
acy, and committing to con-
tinue his fight to spread love 
and hope. Thank you Mu-
hammad, for all you’ve giv-
en your city, your country 
and the world.”
 To honor ali’s life and 

work, flags at all Metro Gov-
ernment facilities were low-
ered to half-staff at 10 a.m. 
saturday morning when cit-
izens joined the mayor in a 
special ceremony.

Ali continued on page 4

 The testing of nearly 5,000 forgotten and backlogged 
rape kits in Cuyahoga County has led to investigations, in-
dictments, prosecutions – and, already more than 250 con-
victions.
 But besides bringing justice to long-ignored victims and 
taking scores of violent offenders off the streets, the efforts 
of the Cuyahoga County sexual assault Kit Task Force are 
also helping to change how law enforcement agencies and 
the academic community view and prosecute rape.
 The research team discovered serial rapists are far more 
common than previous research suggested – a finding that 
could change how sexual assaults, including so-called ac-
quaintance rapes, are investigated. They are also learning 
more about how rapists operate and their victims.
 “By working together, we can help change the way sex-
ual assaults are investigated and how the system and soci-
ety view sexual assaults, victims, and offenders,” said Dan-
iel J. Flannery, the Dr. semi J. and Ruth W. Begun professor 
at the Mandel school, director of the Begun Center, and co-
lead researcher of the Cuyahoga County sexual assault Kit 
Pilot Research Project.
 “We have an historical opportunity and obligation to 
make a difference,” he said.
 “These rape kits have been the greatest gold mine of in-
formation and leads for law enforcement that I have seen in 
my four-decade career,” said Cuyahoga County Prosecutor 
Timothy J. McGinty. “We are going to end up prosecuting 
a thousand criminals, and that will make our county signif-
icantly safer. But we also want to learn from mistakes that 
created this backlog and never allow them to be repeated.”

Rapist continued on page 5

Serial Rapists Far More 
Common Than Previous 

Research Suggested
Muhammad Ali 'The Greatest' 
Made His Final Journey Home

Hundreds sat outside the muhammad ali center monday, June 6, 2016 
yelling “ali Bomaye” following a march that started at central High school, 

where ali attended. organizers said the march honored ali and how he 
brought people together.  “ali, Bomaye” is what people in Zaire chanted 
as they ran beside Ali as he trained for the fight with George Foreman. It 

means, “ali, Kill him.”  louisville defender Photo by Bud dorsey

Ali died at the age of 74 in a Phoenix hospital Friday, June 3

By Avis Thomas-Lester, 
Urban News Service 

 John Wesley Boyd, Jr., 
lives off the land raising cows 
and growing soybeans and 
corn on 400 acres he owns in 
rural Baskerville, Virginia. 
 He works alongside his 
father, John Wesley Boyd, sr., 
75, who farms 117 acres near-
by that he inherited from his 
own father. Together they’ve 
faced drought, f luctuating 
crop prices and encroaching 
development. Farming isn’t an 
easy life, Boyd, Jr. said, but it’s 
one that he enjoys and hopes 
to pass down to his own chil-
dren.
 Unless, he said, his fam-
ily is forced to sell the farm 
to pay the estate tax upon his 
death.
 “People work hard to get 
something and make it grow,” 
said Boyd, 50. “Then, when 
they want to pass it on to their 
families, they owe the govern-
ment so much in estate tax that 
the family has to sell the busi-
ness to pay it. It’s not right.” 
 Boyd, founder and pres-
ident of the National Black 
Farmers association, is 
among a group of small- and 
medium-sized business own-
ers who are lobbying for the 
repeal of the estate tax, which 
federally is levied on trans-
ferrable assets beyond $5.45 
million – double that for mar-
ried couples. The U.s. senate 
soon will consider legislation 
to rescind the 40-percent fed-
eral estate tax. The House of 
Representatives voted to end 
it last year.
 The estate tax, sometimes 
called the “death tax,” has 
been widely discussed since 
the loss of musician Prince 

Rogers Nelson, aka Prince, 
57, who died without a will 
on april 21, at his Paisley Park 
studio complex in Chanhas-
sen, Minnesota. Prince, who 
died of an opioid overdose, 
was unmarried, had no chil-
dren and was preceded in 
death by his parents. 
 Under Minnesota law, his 
sister and five half-siblings 
will inherit his assets, which 
are estimated to be worth up 
to $300 million. Estate plan-
ners believe that Prince’s for-
tune may shrink in half be-
cause he departed without 
directing his assets into char-
itable donations, trusts or oth-
er tax shelters.
 Business owners who 
oppose the tax say it burdens 
heirs with generating cash 

when most of the decedent’s 
assets are tied up in their op-
erations. The federal tax is due 
nine months after the death, 
but probate attorneys say the 
IRs will let heirs pay over sev-
eral years.
 Fifteen states – includ-
ing Minnesota – and Wash-
ington, D.C., also assess estate 
taxes, and seven states levy 
inheritance taxes, according 
to Kiplinger.com. The web-
site said several states have 
increased their exemptions in 
recent years, including Maine, 
thus reducing the number of 
people subject to estate tax. 
Tennessee dropped its tax this 
year. 
  But Richard Phillips, a 
senior policy analyst for Citi-
zens for Tax Justice, said the 

tax only affects two percent of 
the wealthiest americans. He 
challenged claims that the es-
tate tax threatens small busi-
nesses. 
 “The estate tax is a cru-
cial tool for curbing the wor-
risome growth in wealth in-
equality over the past couple 
decades,” Phillips said via 
email. “Rather than hurting 
small business, the estate tax 
helps ensure that we have the 
public resources that allow 
such businesses to flourish.”
 The House passed the 
Death Tax Repeal act of 2015 
that april 16. 

Tax continued on page 4

Black Farmer Fights to Kill Death Tax

“land is the most powerful thing that we can possess,” John Boyd, Jr. 
said. “eliminating this tax would directly help a lot of farmers keep their 

land … that would help families now and for generations to come.”
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 Over Memorial Day 
weekend, at least 69 peo-
ple were shot in Chicago. If 
past trends continue, most 
of them are people of color. 
Mass shootings in places like 
Newtown, aurora, and san 
Bernardino grab national at-
tention, but gun violence is a 
regular part of life in many 
communities of color. among 
boys and men ages 15-34, for 
example, african americans 
are over 20 times more likely 
than whites to be victims of 
gun homicide.
 While more attention to 
gun violence in communities 
of color is sorely needed, too 
often existing coverage focus-
es on “black-on-black” dys-
function rather than struc-
tural causes and potential 
solutions.
 a recent New York 
Times story provides an ex-
ample. “a Drumbeat of Mul-

tiple shootings, but america 
is Not listening” chronicled 
the victims of 358 shootings 
with four or more deaths or 
injuries. Many stemmed from 
arguments over a petty griev-
ance, an insult, or another 
sign of disrespect. The sto-
ry emphasized the “black-on-
black” nature of gun violence, 
and suggested black activists 
expend too much energy pro-
testing police violence against 
african americans and too 
little energy focused on “rou-
tine gun violence.” While the 
story’s narrative describing 
the death of an innocent by-
stander put a compelling face 
on statistics, the story did not 
offer meaningful solutions.
 The problem of gun vio-
lence stems not just from pet-
ty grievances among impul-
sive youth of color, however, 
but from larger structural is-
sues such as credibility of law 
enforcement, easy access to 
guns, and a lack of job skills 
and opportunities. Commu-
nities of color care about both 

gun violence and police vio-
lence. Further, communities 
of color are not simply sourc-
es of problems–they also pro-
vide important solutions.
 last month, the Joint 

Center for Political and Eco-
nomic studies, the Urban In-
stitute, and the Joyce Foun-
dation released Engaging 
Communities in Reducing 
Gun Violence: a Road Map 

for safer Communities. Our 
research debunked the notion 
that african americans are 
less attentive to the problem 
of gun violence than police 
violence.
 In compiling this report, 
we brought together and lis-
tened to residents of commu-
nities hard-hit by gun vio-
lence–faith leaders, formerly 
incarcerated individuals, law 
enforcement, elected officials, 
social service providers, com-
munity activists, and others. 
Most of the participants were 
black or latino–people like 
Fathers & Families of san 
Joaquin Executive Director 
sammy Nunez; Petersburg, 
Virginia, Police Chief John 
Dixon; and Wanda Mont-
gomery of Children’s Hospi-
tal of Wisconsin. Others were 
members of our steering com-
mittee and have devoted their 
careers to building safer com-
munities. •
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It's Not Just Donald Trump, 
the Media Is Out of Control

"we must address 
structural factors that 

underlie gun violence."

By Mildred Robertson

 I sat last night, and 
watched in disbelief as MsN-
BC and other news outlets dis-
enfranchised millions of voters 
by announcing Hillary Clinton 
as the presumptive nominee 
for the Democratic Presiden-
tial Party.  This election sea-
son has given pause to thinking 
americans. The system is bro-
ken. We must do something to 
bring this democracy back into 
balance.  
 Don’t get me wrong. I am 
a Hillary supporter. I was pret-
ty sure she was going to win. 
Those who had been doing the 
math expected this as the final 
outcome. But to call it before 
millions have even had the op-
portunity to cast their vote is a 
total overreach on the part of 
the media. 
 This last turn of events is 
only one in a long list of per-
versions to the election process 
that, I believe, is fueled by the 
media and threatens our very 
freedom. First there was the 11-
ring circus that was the Repub-
lican Primary where the multi-
plicity of voices gave rise to the 
carnival barker that is Donald 
Trump. 
 Had the Republicans been 

able to field an array of quali-
fied candidates who intelligent-
ly debated the serious issues 
that face our country, we might 
have gotten a serious presiden-
tial contender that offered a re-
alistic alternative to the Dem-
ocratic nominee. Instead, we 
got a presidential primary re-
ality series orchestrated by a 
television personality whose 
arrogance is superseded only 
by his proclivity to lie and mis-
represent both himself and his 
opponents. This was facilitated 
by the media who used the en-
tertainment value of a Donald 
Trump candidacy to boost rat-
ings, with little thought given 
to the impact of this free cov-
erage on the democratic pro-
cess. No other candidate could 
have afforded to buy the time 
that was freely given to Trump 
to espouse his stupidity, hatred, 
bigotry and racism, which un-
fortunately, was embraced by 
millions of Republicans. 
 For ratings, the media al-
lowed Trump to suck up all 
the air in the room, leaving no 
space for thoughtful, meaning-
ful debate. Each news day has 
been dominated by his most 
recent outrageous antics, with 
few media questioning either 
the veracity or the news wor-

thiness of his statements. Now, 
in the 11th hour, some media 
have stepped up to challenge 
Trump, but it is too little, too 
late. 
 and then there is the 
Democratic Primary. Neither 
Bernie nor Hillary has gotten 
much attention, until now. Oh, 
there was momentary coverage 
when someone attacked Hill-
ary for this, that or the other. 
Bernie got some airtime when 
he claimed unfairness in the 
Democratic Party Primary pro-
cess, but for the most part, nei-
ther has received much media 
play as it relates to their basic 
platform. 
 For the media, it is all 
about personality and per-
ception…seldom about sub-
stance. If it is not about Beng-
hazi, emails or Bill–if it doesn’t 
involve raging against the sys-
tem or millennials who are dis-
enchanted with the status quo, 
then it’s just not going to get 
airtime.  Media coverage has 
focused on what separates us, 
what vexes us rather than is-
sues that will impact our fu-
ture and determine our path in 
a world facing many serious 
challenges. 

Media continued on page 5



 Bosses play no role in 
fostering a sense of meaning-
fulness at work - but they do 
have the capacity to destroy 
it and should stay out of the 
way, new research shows.
 The study by researchers 
at the University of sussex 
and the University of Green-
wich shows that quality of 
leadership receives virtually 
no mention when people de-
scribe meaningful moments 
at work, but poor manage-
ment is the top destroyer of 
meaningfulness.
 Published in MIT sloan 
Management Review, the re-
search indicates that, rather 
than being similar to other 
work-related attitudes, such 
as engagement or commit-
ment, meaningfulness at 
work tends to be intensely 
personal and individual, and 
is often revealed to employ-
ees as they reflect on their 
work.
 Thus what managers 
can do to encourage mean-
ingfulness is limited, though 
what they can do to introduce 
meaninglessness is unfortu-
nately of far greater capacity.
 The study was carried 
out by Professor Katie Bai-
ley, an employee engagement 
expert at sussex's school of 
Business, Management and 
Economics, and Dr adrian 
Madden of Greenwich's busi-
ness school.
 They interviewed 135 
people working in 10 very 

different occupations, from 
priests to garbage collec-
tors, to ask about incidents 
or times when the workers 
found their work to be mean-
ingful and, conversely, times 
when they asked themselves, 
"What's the point of doing 
this job?".
 Professor Bailey says: 
"In experiencing work as 
meaningful, we cease to be 
workers or employees and re-
late as human beings, reach-
ing out in a bond of common 
humanity to others.
 "For organizations seek-
ing to manage meaningful-
ness, the ethical and moral 
responsibility is great, since 
they are bridging the gap 
between work and personal 
life."
 The authors identified 
five qualities of meaningful 
work:
 1. Self-Transcendent. 
Individuals tend to experi-
ence their work as meaning-
ful when it matters to others 
more than just to themselves. 
In this way, meaningful work 
is self-transcendent.
 2. Poignant. People of-
ten find their work to be full 
of meaning at moments as-
sociated with mixed, un-
comfortable, or even painful 
thoughts and feelings, not just 
a sense of unalloyed joy and 
happiness.
 3. Episodic. a sense of 
meaningfulness arises in an 
episodic rather than a sus-

tained way. It seems that no 
one can find their work con-
sistently meaningful, but 
rather that an awareness that 
work is meaningful arises at 
peak times that are generative 
of strong experiences.
 4. Reflective. Meaning-
fulness is rarely experienced 
in the moment, but rather in 
retrospect and on reflection 
when people are able to see 
their completed work and 
make connections between 
their achievements and a wid-
er sense of life meaning.
 5. Personal. Work that 
is meaningful is often under-
stood by people not just in the 
context of their work but also 
in the wider context of their 

personal life experiences.
 The researchers also 
identified the 'seven deadly 
sins' of meaninglessness, in-
cluding disconnecting people 
from their values, overriding 
peoples' better judgment and 
disconnecting people from 
supporting relationships.

 While the challenges 
of helping employees find 
meaningful work are great, 
"the benefits for individuals 
and organizations that accrue 
from meaningful workplaces 
can be even greater," the au-
thors write.

 Dr Madden adds: "Or-
ganizations that succeed in 
this are more likely to attract, 
retain, and motivate the em-
ployees they need to build 
sustainably for the future, and 
to create the kind of work-
places where human beings 
can thrive." •
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While we may think some 
people are consistently wise, 
we actually demonstrate dif-
ferent levels of wisdom from 
one situation to the next, and 
factors such as whether we 
are alone or with friends can 
affect it, according to new 
research from the Universi-
ty of Waterloo. The study 
defines wise reasoning as a 
combination of such abilities 
as intellectual humility, con-
sideration of others' perspec-

tive and looking for compro-
mise. The work appears in 
social Psychological and Per-
sonality science.
 "This research does not 
dismiss that there is a per-
sonality component to wis-
dom, but that's not the whole 
picture," said Professor Igor 
Grossmann, from the De-
partment of Psychology at 
Waterloo and lead author of 
the paper. "situations in dai-
ly life affect our personality 

and ability to reason wisely."
 The observation that 
wise reasoning varies dra-
matically across situations in 
daily life suggests that while 
it fluctuates, wisdom may not 
be as rare as we think. Fur-
ther, for different individu-
als, only certain situations 
may promote this quality.
 "There are many exam-
ples where people known for 
their critical acumen or ex-
pertise in ethics seem to fall 
prey to lack of such acumen 
or morals. The present find-
ings suggest that those ex-
amples are not an anomaly," 
said Grossmann. "We can-
not always be at the top of 
our game in terms of wis-
dom-related tendencies, and 
it can be dangerous to gener-

alize based on whether peo-
ple show wisdom in their 
personal life or when teach-
ing others in the classroom ."
 By examining condi-
tions and situations under 
which people may or may not 
show wisdom in their lives, 
researchers and practitio-
ners may learn more about 
situations promoting wisdom 
in daily life and recreating 
those situations.
 For the next stage of 
this work, Grossmann and 
his team are preparing a tool 
to assess wisdom according 
to the situation. They have 
plans to conduct the first-ev-
er longitudinal study aiming 
at teaching people to reason 
wisely in their own lives. •

Meaningful Work Not Created by Bosses, but Study 
Says They Can Destroy It 

Business News & Research
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Our Level of Wisdom Varies 
Depending on the Situation

Words of Wisdom:



 as elementary and mid-
dle school students progress 
in school, they are less like-
ly to have friends of a differ-
ent race, even from the be-
ginning to the end of a single 
school year, finds a study led 
by NYU’s steinhardt school 
of Culture, Education, and 
Human Development.
 The study, published on-
line in the Journal of Early 
adolescence, also suggests 
that teachers may make a dif-
ference in how students select 
and maintain friends.
 “Our study seeks to ad-
vance the understanding of 
factors that enable children 
to select and maintain interra-
cial friendships during a time 
of developmental and school 
transition,” said Elise Cap-
pella, associate professor of 
applied psychology at NYU 
steinhardt and the study’s 
lead author.
 “although resea rch 
shows that children with 
greater access to diverse peers 
are more likely to form inter-
racial friendships, our find-
ings suggest that access to di-

versity alone is not sufficient 
for fostering these friend-
ships, and teachers may play 
a role.”
 studies show that most 
childhood friendships are 
formed in classrooms, but 
children tend to form friend-
ships with others of their own 
race or ethnicity, with inter-
racial friendships decreasing 
across ages and grades. Yet, 
for nearly half a century, ed-
ucators and scholars have ar-
gued that friendships across 
race have social, emotional, 
and academic benefits.
 “Friendships provide op-
portunities to build empathy 
and practice social skills,” 
said Cappella. “Being friends 
with racially or ethnically di-
verse peers can create oppor-
tunities for academic and so-
cial learning different from 
the opportunities afforded by 
same-race friendships.”
 The current study looked 
at student and classroom fac-
tors that affect the likelihood 
of children forming friend-
ships across race. Cappella 
and her colleagues used data 

from the Early adolescent 
Development study, a longi-
tudinal study of elementary 
and middle school children 
in a racially diverse middle-
class suburban school dis-
trict. surveys were collect-
ed in the fall and spring of 
the 1996-7 school year in 53 
third-, fourth-, and fifth-grade 
classrooms, with a total of 553 
african american and white 
students participating in the 
study.
 On an individual or stu-
dent level, the researchers 
looked at age, race, and psy-
chosocial factors, including 
sociability, internalizing be-
havior (such as worrying or 
feeling sad) and externalizing 
behavior (such as acting out 
or getting in trouble). They 
also examined factors related 
to classroom context, includ-
ing teacher support, whether 
teachers treat students with 
varying levels of academic 
achievement differently, and 
competition among students.
 Results suggest that 
same-race friendships in-
crease over the school year, 

with greater increases among 
white and older children. Ex-
ternalizing behavior predict-
ed a greater increase in same-
race friendships, particularly 
among white students.
 Teachers and classroom 
context inf luenced student 
friendships in two different 
ways. Classroom support – 
measured by student percep-
tions of teachers’ warmth, re-
spect, and trust – predicted 
less of an increase in same-
race friendships from fall 
to spring. In addition, afri-
can american students who 
perceived that their teachers 
treated students different-
ly were more likely to have 
friendships with white peers 
over time.
 “Teachers’ differential 
treatment sends messages re-

garding the value of different 
groups. We don’t know if the 
teachers in this study favored 
white students over african 
american students, as oth-
er studies have shown. But if 
this is the case, it’s not sur-
prising that african amer-
ican students formed more 
friendships with white peers 
as they began to internalize 
the higher value their teach-
ers placed on white students,” 

said Cappella.
 The researchers said 
their study points to the need 
not just for diverse schools, 
but also for teachers to fos-
ter classrooms where students 
and teachers support one an-
other, and social and academ-
ic hierarchies are not dom-
inant, which could increase 
the likelihood of students de-
veloping and maintaining in-
terracial friendships. •
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Interracial Friendships Decrease in Elementary 
and Middle School, Teachers Play Hidden Role

Ali
continued from front

 Kentucky Governor 
Matt Bevin said, “The final 
bell has rung for a great Ken-
tucky legend. Thoughts and 
Prayers go out to the family 
of Muhammad ali.”  He said 
on behalf of the Kentucky 
Boxing and Wrestling Com-
mission, “ali was more than 
just the three-time heavy-
weight champion: he was the 
Greatest. We are so proud 
to call him a native son and 
will work hard to advance 
the sport he loved. Rest in 
peace, Champ.”
 senate Majority lead-
er Mitch McConnell said, 
“Elaine and I are deeply sad-
dened to hear of the passing 
of Muhammad ali, one of 
the preeminent and most be-
loved athletes of the 20th 
Century.  Inside the ring, he 
was graceful on his feet and 
packed a powerful punch. 
Outside the ring, he thrilled 
us with his exuberance for 
life. He was more than just a 
boxer. He was The Greatest. 
His life story is an ameri-
can story, and it’s a story that 
began in louisville, KY. He 
fought his first professional 
fight there. And Louisville 
is now that site of the Mu-
hammad ali Center, which 
will continue his legacy and 
preserve his life story for all 
to experience. Our thoughts 
are with the ali family and 
the dedicated staff at the ali 
Center in this time of grief.”
 senator Rand Paul said, 
“louisville, KY, ameri-
ca and the World lost a leg-
end. Muhammad ali became 
‘The Greatest’ and lived life 
of strength, principle and 
generosity. RIP.”
 Congressman John Yar-
muth said, “The word cham-
pion has never fit a man bet-
ter. Muhammad ali was a 
champion for peace, a cham-
pion for justice, and a cham-
pion for equality. He was a 
man who gained fame in a 
violent game, but immorali-
ty as a gentle and caring soul. 
In the ring, there was no one 
better, but his contributions 
to humanity managed to 
eclipse his boxing prowess."
 Yarmuth said he remem-
bers watching every one of 
his championship fights. “I 
remember waiting for him 
at standiford Field when he 
returned home after beat-
ing liston, thinking to my-
self that I had never seen a 
more perfect human being. 
and I remember the loud-
mouthed speedster by the 
name of Cassius Marcellus 
Clay, whose fights in and out 
of the ring would one day 
make him Muhammad ali–
a selfless giant who put prin-
ciples over everything and 
never forgot the city he called 
home."
 " I  a m  j u s t  o n e  o f 
t h e  many in louisville 
whose heart aches for the 
loss of my friend, and yet, 
every corner of our commu-

nity is better for his impact. 
at a time when fame so of-
ten comes with questionable 
character, Muhammad ali 
is an ever present reminder 
that the most famous person 
in the world can be a real life 
hero. He really was the great-
est.”
 He truly was the great-
est, especially in his home-
town.  Growing up in lou-
isville, many in his age 
group had the opportunity 
to attend high school with 
him, then known as Cassius 
Marcellus Clay, Jr. at Cen-
tral High school; he bab-
ysat for those that lived in 
his neighborhood on Grand 
ave. Even when ali became 
the Heavyweight Champi-
on of the World and moved 
away, he always returned to 
his hometown. He never for-
got where he came from.
 ali’s popularity tran-
scends age and race lines. 
Young children that were not 
even born when ali achieved 
his greatness in the boxing 
ring know exactly who he 
is. ali often times returned 
home to speak and interact 
with area youth from all rac-
es and walks of life.
 It was in louisville that 
Ali first learned of racism. 
as a small boy, his moth-
er Odessa Grady Clay, a 
household domestic worker, 
took her son downtown to 
the five-and-dime store. She 
said her son was thirsty and 
he asked for a drink of water, 
but the store would not give 
it to him because of his col-
or.  His mother said he start-
ed to cry and she calmed 
him down by taking him to 
a place where he could get 
some water. However, she 
said it really hurt him.
 Young Cassius Clay’s 
bike was stolen when he was 
12 years old. It was that in-
cident that led him to take 
boxing lessons from retired 
Louisville Police Officer Joe 
Martin.
 When he left louis-
ville, ali’s family remained, 
including the mother that 
was dear to him.  she died 
august 20, 1994 at the age 
of 77 in louisville and was 
eulogized by local minister 
Rev. Dr. Kevin Cosby. “One 
of the greatest honors of my 
life was when Muhammad 
ali asked me to preach the 
eulogy of his mother Odes-
sa,” said Cosby.
 Cosby said, “When I eu-
logized ali’s mother, I said 
Odessa his mother was the 
root and ali was the fruit. He 
(Muhammad ali) stood on 
his feet! It was a great hon-
or!”
 ali’s roots were in lou-
isville, everyone knew he 
would always return home. 
Cassius Marcellus Clay, Jr.–
Muhammad ali–The Great-
est, made his final journey 
home sunday, June 5, 2016 
in a private plane that carried 
his body back to his home.  
a motorcade led him to a. 
D. Porter & sons Funeral 
Home–southeast on Bard-

stown Road.  louisville’s 
Hometown Hero is Home. 
Plans have been made for all 
to say their farewells to the 
Champ.
 a Jenazah service will 
be held at Freedom Hall at 
noon Thursday. 14,000 tick-
ets were available on a first 
come first serve basis at the 
box office on Tuesday at 10 
a.m. There was a maximum 
number of four per request.
 The funeral of ali will 
take place on Friday, June 10, 
2016. The public ceremony 
will be held at 2 p.m. at the 
KFC YUM Center in Down-
town louisville.  seating 
will be limited, with 15,000 
tickets available. The distri-
bution, first come first serve, 
began on Wednesday at 10 
a.m.  However, for those un-
able to attend, the service 
will be streamed live from 
www.alicenter.org. •

Tax
continued from front

 “The Death Tax repre-
sents all that is unfair and un-
just about the tax structure in 
america because it under-
mines the life work and life 
savings of americans who 
want only to pass on to their 
children and their grandchil-
dren the fruits of their labor 
and the realization of their 
american Dream,” Bishop 
told Urban News service via 
email.
 The first estate tax was 
levied in 1797, to bolster mil-
itary services in response to 
a perceived French threat, 
according to IRs.gov. It re-
emerged in 1862, to help fund 
the Civil War and returned in 
1898, to finance the Spanish-
american War. It always was 
repealed. Today’s tax was 
passed in 1916 – 100 years 
ago – a year before america 
entered World War I. It has 
remained ever since. 
 John Boyd, Jr.’s assets, 
like those of many farmers, 
are tied up in his land and 
crops, he said. He and his 
wife Kara, 46, have traveled 
to Washington, D.C., to lobby 
for estate-tax repeal. He said 
the tax is always a hot topic 
at the National Black Farmers 
association’s annual conven-
tions.
 The Boyds gained a foot-
hold in the middle class be-
cause of land ownership, 
John, Jr. said. John, sr. – 
known as “The Boss” – in-
herited his acreage from his 
father, Thomas Boyd, who 
purchased a large parcel 
when land ownership eluded 
many blacks. 
 Upon Thomas Boyd’s 
death, the property was di-
vided among his 15 children. 
John sr., the youngest child, 
and his brother, Benjamin 
(who lives in New York) are 
their generation’s last surviv-
ing siblings. •

 aMEs, Iowa – Many 
college graduates are start-
ing their careers and applying 
what they’ve learned to a po-
sition in their field. Regardless 
of their chosen professions, 
there are certain skills every 
student needs to be a success-
ful employee, and those in-
clude communication skills 
– specifically, oral and inter-
personal communication.
 according to a new Iowa 
state study published in Busi-
ness and Professional Commu-
nication Quarterly, employers 
recalled oral communication 
skills more than others for new 
college graduates. Tina Cof-
felt, lead author and an assis-
tant professor of communica-
tion studies and English, says 
one-third of employers sur-
veyed identified strong verbal 
skills more than written, vi-
sual or electronic communi-
cation skills. The results do 
not diminish the need for these 
other skills, but more likely re-
flect usage.
 “We talk a lot more than 
we write and we talk almost 
subconsciously; it’s just some-
thing we have to do to get work 
done,” Coffelt said. “The oth-
er forms of communication 
are more focused, more stra-
tegic. Certainly, some of oral 
communication is strategic as 
well, but the day-to-day work 
of talking on the telephone, 
with a co-worker down the 
hall or a customer who walks 
into a store – there’s just more 
oral communication.”
 Electronic skills, while 
growing in impor tance, 
ranked second in the study. 
Visual communication skills 

were rarely mentioned. Cof-
felt says there are several pos-
sible explanations as to why. 
some employers may view vi-
sual skills as a support to oth-
er forms of communication, 
or as less of a priority in some 
occupations. Electronic skills 
– primarily email and phone – 
may be less important to some 
employers than human inter-
action, Coffelt said.
 The data is based on re-
sponses from 52 employers in 
engineering, business, health 
sciences and social work. Each 
employer was asked about the 
type, frequency and manner 
of communication an intern 
or new, entry-level hire would 
use through the course of the 
workday. The employers iden-
tified 165 different communi-
cation skills.
 Collecting data that uni-
versities and colleges can use 
to shape curriculum motivat-
ed Coffelt to take a different 
approach. she and co-authors 
Matt Baker, a doctoral can-
didate in English; and Rob-
ert Corey, a lecturer in Eng-
lish, designed the study so that 
employers could list the types 
of communication they re-
quired, rather than ranking a 
set of skills predetermined by 
the researcher. Oral skills in-
cluded interpersonal commu-
nication, presenting and lis-
tening skills, as well as team 
or group work, Coffelt said.
 To better prepare students 
in these areas, Iowa state and 
several other universities 
have shifted to a multimodal 
teaching approach blending 
all forms of communication – 
written, oral, visual and elec-

tronic – into one course. This 
is an important step, because 
it reflects how we simultane-
ously use these skills at work, 
Coffelt said.
 Coffelt says there also 
needs to be a stronger empha-
sis on communication cur-
riculum before students even 
step foot on campus to make 
sure they’re prepared for their 
courses. Technology is one 
way college instructors can 
help those students struggling 
with grammar rules or sen-
tence structure. For example, 
offering online quizzes or ad-
ditional assignments to com-
plete outside of class will help 
students enhance their skills. It 
also gives instructors the abil-
ity to focus on more advanced 
skills and critical thinking in 
class, Coffelt said.
 There are some limita-
tions to research that Coffelt 
wants to examine in the fu-
ture. This study looked only 
at prevalence of skills men-
tioned, based on employer re-
call. Coffelt says it would be 
beneficial to have data on the 
importance of these skills for 
employers. still, employer re-
sponses indicate they value ef-
fective communication.
 “When an employee is 
hired, that person is expected 
to have a blend of communica-
tion skills. some positions are 
going to be more technical and 
may require a greater empha-
sis on writing skills, but there 
are hundreds of jobs in which 
students are going to be ex-
pected to have a combination 
of all skills,” Coffelt said. •

tina coffelt stresses the importance of effective 
communication to her students. Her latest study 

shows employers put a strong emphasis on oral skills.

Employers Stress the Need for College 
Grads to Have Strong Oral Skills



 (statePoint) When you’re 
not feeling well, convention-
al wisdom says you should 
reach for over-the-counter or 
prescription remedies. But 
many experts point out that 
foods have healing properties 
that can be complementary in 
helping to treat common ail-
ments and prevent illness.
 “The concept of using 
food as medicine isn’t a new 
one; however, the evolution of 
society and science has moved 
us further from this concept,” 
says Grand Master Nan lu, 
OMD, one of the country’s 
foremost teachers and practi-
tioners of traditional Chinese 
medicine (TCM) and author 
of the new book “Digesting 
the Universe: a Revolution-
ary Framework for Healthy 
Metabolism Function.” “In my 
view, we are missing some of 
the most powerful and sup-
portive steps we can take to 
remain well and prevent dis-
ease and illness.”
 lu says the teachings 
of TCM can help patients 
deal with the root cause of 
their problems, rather than 
just eliminate the symptoms. 
While complex, he is offering 
a few quick insights into the 
subject of food as medicine.
 • Nutritionists today base 
their work on the physical and 
chemical properties of food 
alone, but this is just half the 
picture. “There are many im-
material things contained 
within food as well,” says lu, 
who cites Qi, or vital energy, 
as a key aspect of food you 
can’t see.
 • The “right” foods won’t 
necessarily protect your health 

by virtue of their properties 
alone. Good organ function is 
also necessary for your body 
to process and digest what you 
eat. However, foods can help 
restore balance to an ailing or-
gan system.
 • Listen to your body, not 
cultural beliefs about what is 
good or bad for you. lu of-
fers the example of a woman 
craving sugar or salt during 
her menstrual cycle. “assum-
ing she listens to the wisdom 
of her body and satisfies her 
craving, she’ll have some 
chocolate or eat some potato 
chips. This woman is doing 
something natural.”
 • You may have heard of 
the adage, “you are what you 
eat.” lu says to also consider 
the phrase, “you are what you 
think,” and avoid a steady diet 
of negative emotions, which 
you then must digest and pro-
cess. Your thoughts impact 
your body and health, he says.
 • The next time your 
stomach is upset, consider 
reaching for something nat-
ural. Ginger can be eaten or 
used topically to deal with 
stomach discomfort, reduce 
inflammation and even lower 
pain from arthritis.
 More information about 
TCM and “Digesting the 
Universe” can be found at tc-
mworld.org.
 While modern science 
has offered us groundbreaking 
medications and treatments, 
traditional healing systems 
can help patients recognize 
the root cause of physical con-
ditions for a healthier, more 
balanced life. •
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 (statePoint) adversity 
naturally sounds like a bad 
thing, but an opportunity to 
overcome a difficult situation 
can actually be a valuable gift, 
say experts.
 “Times of adversity are 
simply stepping-stones to 
live a better life,” says Coach 
Michael Taylor, author of 
the new book, “adversity is 
Your Greatest ally.” “They’re 
neither good nor bad until you 
choose to label them.”
 Born in the projects, a 
victim of child abuse and a 
high school dropout, Taylor 
was well-acquainted with 
hardship in childhood, and 
has been no stranger to it in 
adulthood. His new book 
details his journey to success 
and happiness, offering 
advice to others seeking to 
do the same.
 While Taylor cites 
success stories of notable 
scient is t s ,  a r t i s t s  and 
enter tainers like albert 
Einstein, Jay Z and Oprah 
Winfrey as examples of 

those who surmounted life’s 
hurdles, he firmly believes 
that anyone with the right 
attitude and habits can make 
an upward leap. Here, Taylor 
offers five keys he says are 
needed to overcome adversity.
 • You must be willing to 
take responsibility for your 
life: You can’t blame your 
parents, where you were 
born, or the color of your 
skin. You can’t blame lack of 
education, an ex-spouse, or 
your age. Decide that you’re 
going to take 100 percent 
responsibility for your life and 
make it happen.
 • You must be willing 
to leave your comfort zone: 
Fear is a choice. You can 
choose to let it keep you 
from accomplishing your 

goals, or you can feel the fear 
and do it anyway. learn to 
become comfortable with 
being uncomfortable if you 
truly want to accomplish 
extraordinary things.
 • You must commit to 
growth: Upgrading your 
inner software means that 
you’re willing to look at the 
subconscious beliefs that may 
be limiting your potential. 
Read books and take classes 
that provide you with the 
knowledge and support to 
accomplish goals and feel 
better about yourself. The key 
is committing to never-ending 
improvement.
 • You must develop a 
positive attitude: If you’re 
truly committed to turning 
your adversities into allies, 

it is necessary to develop a 
positive attitude. a negative 
a t t i t ude  m a ke s  l i fe’s 
challenges more difficult to 
overcome.
 • You must discover 
your unique gifts: Everyone 
has special gifts and talents. 
When expressed, you will 
find your true purpose in 
life. If you’ve forgotten what 
yours are or have given up on 
sharing them with the world, 
rest assured they are within 
you. Gifts are not necessarily 
something you do; they are 
primarily about who you are. 
For example, being loving 
and caring is a gift. Being 
intelligent and analytical is 
also a gift.
 For more t ips and 
in for mat ion about  the 
book, visit adversityisYour 
Greatestally.com.
 With pat ience and 
persistence, you can turn the 
page on a challenging chapter 
in your life and write your 
own story. •

Health & Wellness

Unsung
continued from front

 In all, over 250 artists 
from the genres of Funk, 
R&B, Hard Rock, Hip-
Hop, soft Rock, Disco, 
Jazz, House, Metal, Reggae, 
and Pop are represented. 
Each song entry includes 
exact title, artist, writers, 
producers, year of impact, 
album it came from, label it 
was released on, and in most 
cases, a memorable line from 
the lyrics, in addition to the 
author’s write-up. Various 
autographed albums, pics 
with the artists, and rare 
promotional items are also 
included. author Marcus 
Chapman made on-screen 
contributions to the Johnnie 
Taylor and lakeside episodes 
of “Unsung”, an upcoming 
e p i s o d e  o f  “ U n s u n g 
Hollywood” about legendary 
comic/filmmaker Rudy Ray 
Moore aka “Dolemite” airing 
June 29th, as well as other 
future episodes in the popular 
documentary series.
 according to Chapman, 
both volumes of "The Coolest 
Music Book Ever Made aka 
The MC 500" are designed 
to help people f ind out 
about songs they may not be 
familiar with, or get more 
information about songs they 
already know; including some 
info that was given directly 
by the artists themselves. 
“These music guides can be 
especially helpful to folks 
who browse for music online 
via YouTube or any music 
streaming services, as well 
as traditional vinyl or CD 
collectors like me.”
 "The Coolest Music 
Book Ever Made aka The MC 
500 Vol. 1 & 2" are available 
now on Amazon.com. •

Rapist
continued from front

 among the research 
team’s early findings, avail-
able in a series of briefs now 
online:
 • Serial rapists are far 
more common than previous 
studies had suggested. Of the 
243 sexual assaults studied, 
51 percent were tied to seri-
al offenders, who generally 
had more extensive and vi-
olent criminal histories than 
one-time sexual offenders.
 “Our findings suggest 
it is very likely that a sexual 
offender has either previous-
ly sexually assaulted or will 
offend again in the future,” 
said Rachel lovell, a senior 
research associate at the Be-
gun Center and co-leader of 
the Cuyahoga County sexu-
al assault Kit Pilot Research 
Project. “Investigating each 
sexual assault as possibly per-
petrated by a serial offend-
er has the potential to reduce 
the number of sexual assaults 
if investigations focus more 
on the offender than on sin-
gle incidents.”
 • Rapists have long crim-
inal histories that often began 
before their first documented 
sexual assault and continued 
after it.
 an overwhelming ma-
jority of both serial and one-
time sexual offenders had fel-
ony-level criminal histories: 
74 percent of all serial rap-
ists had at least one prior fel-
ony arrest and 95 percent of 
them had at least one subse-
quent felony arrest. among 
one-time sexual assault of-
fenders, the figures were 51 
percent and 78 percent.
 among the serial sex of-
fenders, 26 percent had a pri-
or arrest for sexual assault and 
60 percent had a subsequent 

arrest for sexual assault (not 
related to the sexual assault 
identified in the SAK Initia-
tive).
 “These are one-man 
crime waves,” said Prosecu-
tor McGinty. “and now that 
we realize this, we cannot al-
low these kits to sit on shelves 
untested in the future. They 
hold the keys to identifying 
and convicting dangerous 
criminals.”
 • Serial and one-time 
rape suspects exhibited dif-
ferent behaviors during their 
crimes.
 For example, sexual as-
saults committed by serial of-
fenders more frequently in-
volved kidnapping victims 
and then verbally and physi-
cally threatening them, often 
with weapons. and yet sexu-
al assaults committed by se-
rial offenders less frequently 
involved restraining victims 
and injuring them in order 
to complete the attack. One-
time offenders were actual-
ly more likely to punch, slap, 
hold down or restrain a vic-
tim.
 serial offenders were 
more likely to commit sexu-
al assault outdoors, in a vehi-
cle, or a garage while a one-
time offender was more likely 
to attack in his own house, or 
the house of the victim or a 
third party. serial sexual of-
fenders tend to attack in the 
same type of location: 58 per-
cent of serial offenders com-
mit all of their crimes in the 
same type of setting.
 One-time offenders are 
more likely than serial offend-
ers to commit sexual assaults 
with others, such as partici-
pating in gang rapes.
 • Serial offenders were 
more frequently strangers to 
their victims compared to 
one-time offenders.
 Half the serial offenders 
assaulted only strangers, but 

fully a third of them had a mix 
of known and unknown indi-
viduals among their victims. 
This underscores the need 
to thoroughly investigate ac-
quaintance rapes, because of 
the possibility those offenders 
have or will engage in assaults 
against strangers, too.
 also of note: Even in cas-
es of assaults by strangers, 
victims frequently provided 
some kind of identifying in-
formation to police, such as a 
partial name, a nickname or a 
license plate.
 • Most victims, even in 
the backlog, initially cooper-
ated with police. The drop-off 
came after the first reporting 
encounter between investiga-
tors and victims: 69 percent 
did not respond to further at-
tempts to be contacted by po-
lice.
 Victims in the cases stud-
ied–all but three of them fe-
male–ranged in age from two 
to 70, with an average age of 
26. Nearly 70 percent were 
African American, a reflec-
tion of the neighborhoods 
where the incidents docu-
mented in the backlogged 
rape kits took place.
 In 2013, Prosecutor Mc-
Ginty organized the multi-
agency Task Force to investi-
gate DNa evidence generated 
by attorney General Mike 
DeWine’s sexual assault Kit 
Testing Initiative. a year later, 
McGinty approached the Be-
gun Center to mine data accu-
mulated through the testing, 
investigation and prosecution 
of nearly 5,000 rape kits col-
lected but not tested for DNa 
between 1993 and 2010.
 Researchers coded po-
lice and investigative reports, 
DNa lab reports, and crim-
inal histories of victims and 
defendants identified through 
DNa testing–histories that in 
many cases include lengthy 
lists of arrests, convictions 

and violent incidents.
 Prosecutor McGinty said 
the Task Force has been “phe-
nomenally successful.” To 
date, 462 defendants respon-
sible for more than 500 sexu-
al assaults have been indicted. 
Prosecutors have won convic-
tions in 92 percent of complet-
ed cases, with an average sen-
tence of 10 years. a team of 
investigators, advocates and 
prosecutors is currently work-
ing on more than 2,700 cases.
 as researchers move for-
ward with this project, they 
hope to explore additional 
topics, including a deeper un-
derstanding of different types 
of serial and one-time offend-
ers, the characteristics of vic-
tims that significantly impact 
an investigation and prosecu-
tion of a rape allegation, and 
how communication between 
police and victim affects con-
tinued victim cooperation.
 additional funding to ex-
pand the Begun Center’s re-
search came last fall as part 
of a two million dollar De-
partment of Justice grant to 
the Cuyahoga County Pros-
ecutor’s Office to support the 
work of the sexual assault 
Kit Task Force. •

Media
continued from page 2

 Our nation must address 
issues associated with glob-
al warming, nuclear threats, 
social unrest, aging seniors, 
childcare, equality for wom-
en, minorities and others out-
side social norms.  We have no 
time for “must see TV.” 
 The freedoms given the 
media were provided to ensure 
the free exchange of ideas, a 
fundamental tenet of a free so-
ciety. as one trained as a jour-
nalist, I understand the sacred 
nature of this provision in our 
Constitution. But what the 

modern day media has done 
with the freedoms afforded it 
by our Constitution is nothing 
short of sacrilegious.
 I certainly fear govern-
ment intrusion into the inner 
workings of the media. But 
somehow, someone must de-
termine what is true journal-
ism and what is entertainment. 
It is, I believe, unethical for 
the media to cause millions of 
americans to feel that their 
votes are irrelevant. When 
ratings become more impor-
tant than democracy…when 
being the first to break a sto-
ry is more important than the 
impact that breaking news will 
have on millions of amer-
icans, it appears to me that 
the media have fallen short of 
the lofty expectations of our 
Founding Fathers.  
 In journalism school they 
taught us that there were some 
situations where it was not al-
right to speak. We don’t gen-
erally print the names of rape 
victims, or children involved 
in crimes. We don’t broadcast 
the name of a murder or acci-
dent victim before the family 
is notified. We don’t yell “fire” 
in a crowded theater. 
 Isn’t that what happened 
last night? Could this an-
nouncement not have waited 
until the polls closed today?  
Of course it could, but not if 
you wanted to be first.  
 It is my prayer that those 
states casting their ballots to-
day will not be deterred by me-
dia whose desire for ratings 
is the sum total of what they 
have become. I hope that vot-
ers cast their ballots despite the 
unethical, ratings hungry be-
havior of some media. Every 
vote counts, regardless of what 
the media says. It must for our 
democracy to stand.  •

How Foods Can Help Heal Common Ailments

Five Keys to Overcoming Adversity
an opportunity to overcome 

a difficult situation can 
actually be a valuable gift.

“the concept of using food 
as medicine isn’t a new one; 

the evolution of society 
and science has moved us 
further from this concept,”



 Sept. 5, 1960 - Wins 
the Olympic light-heavy-
weight gold medal in Rome 
in a unanimous decision over 
Zbigniew Pietrzykowski of 
Poland.
 Oct. 29, 1960 - Makes 
his professional debut in 
his hometown of louis-
ville, Kentucky, winning a 
six-round unanimous deci-
sion over Tunney Hunsak-
er, whose day job was police 
chief of Fayetteville, West 
Virginia.
 Feb. 25, 1964 - Boast-
ing a 19-0 record, wins the 
heavyweight title at age 22 by 
beating sonny liston, who 
surrenders after six rounds, 
in Miami Beach.
 March 22, 1967 - af-
ter eight successful title de-
fenses, including another win 
over liston and one over for-
mer champ Floyd Patterson, 
ali knocks out Zora Folley 
in the seventh round in New 
York. It was his last fight be-
fore losing his titles and fac-
ing prison for refusing to be 
inducted into the U.s. army.
 Oct. 26, 1970 - after a 
3 1/2-year layoff due to his 
legal troubles, ali returns to 
the ring in atlanta against 

Jerry Quarry and wins by 
TKO in the third round.
 March 8, 1971 - ali fac-
es Joe Frazier, who had be-
come heavyweight champ 
during ali's hiatus, in a great-
ly anticipated match that pro-
moters called "the fight of 
the century" in New York. 
Both men were undefeated 
going into the bout, which 
pitted ali's speed and reach 
against Frazier's doggedness 
and stronger punching pow-
er. ali started strong but Fra-
zier dominated the latter part 
of the 15-round fight and won 
by unanimous decision.

 March 31, 1973 - ali's 
second loss is a split deci-
sion against Ken Norton, who 
broke ali's jaw. six months 
later ali wins a rematch with 
Norton.
 Jan. 28, 1974 - ali beats 
Frazier, who had lost his title 
to George Foreman, by unan-
imous decision.
 Oct. 30, 1974 - ali is a 
decided underdog going into 
the "Rumble in the Jungle" 
in Kinshasa, Zaire, against 
the fearsome and young-
er Foreman. Instead of his 
usual dancing footwork, ali 
spends much of the fight cov-

ering his face with his arms 
and leaning against the ropes 
in a strategy called the "rope-
a-dope." His plan is to let 
Foreman tire himself out by 
throwing punches that did no 
serious damage and it works, 
allowing ali to knock him 
out in the eighth round and 
reclaim the major boxing 
championships.
 Oct. 1, 1975 - The sec-
ond rematch with Frazier is 
called the "Thrilla in Manila" 
and part of the pre-fight hype 
includes ali calling Frazier a 
gorilla. ali wins when Fra-
zier is unable to come out for 
the 15th and final round. The 
temperature approached 100 
degrees (38 C) and ali de-
scribes the fight as the clos-
est he had come to death.
 Feb. 15, 1978 - ali, now 
36, loses his titles by split 
decision to leon spinks, 25, 
who had only seven profes-
sional fights after winning a 
gold medal in the 1976 Olym-
pics.
 Sept. 15, 1978 - ali 
gets the a heavyweight ti-
tle back by beating spinks 
in a 15-round unanimous de-
cision, making him the first 
man to reign as champion 
three times. He then retires.
 Oct. 2, 1980 - at age 
38 he attempts a comeback 
in a title fight against Larry 
Holmes, a former ali spar-
ring partner, but his skills 
are clearly eroded. ali's 
trainer stops the fight after 
10 rounds, marking the only 
time in his career that ali lost 
by anything other than a de-
cision.
 Dec. 11, 1981 - Ali's fi-
nal fight is a unanimous deci-
sion loss to Trevor Berbick. •
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THE SPIRIT OF TRUTH 
216 MARSTELLAR STREET, WILMINGTON, NC
Invites you to The Birthday Celebration 

for Chief Apostle Vivian Benjamin 

Friday, June 17, 2016 at 7:00 PM
Speaker: Apostle LeTonya McLaurin Harris, 

Pastor of From Death to Destiny, 
Wilmington, NC

Come help us celebrate and be blessed 
by a mighty Word from God! 

For more information, call 910-617-4542.    

 DENVER, Colo. – The 
Black lives Matter move-
ment evolved as a protest 
against police brutality. 
spearheaded by Mary Canty 
Merrill, Ph.D., "Why Black 
lives Matter (Too)" extends 
beyond police brutality to 
revolutionize the national 
conversation about racial in-
justice and inequality and ad-
dress a range of hot button 
issues and racial disparities 
that disproportionately im-
pact the Black community.
This multi-contributor an-
thology comprises curated 
essays written by fifty di-
verse social justice advo-
cates from across the nation. 
This compelling call to ac-
tion will challenge you to 
confront your long-held val-
ues and beliefs about Black 
lives and confront your own 
white privilege and fragility 
as you examine racial justice 
and equality in a revolution-
ary way.
 The release date, June 
19th, is set to coincide with 
Juneteenth–also known as 
Independence Day or Free-
dom Day–a holiday com-
memorating the announce-
ment of the abolition of 
slavery in Texas in June 
1865, and more generally 
the emancipation of african 
american slaves throughout 
the Confederate south.
 all proceeds will bene-
fit The Sentencing Project, a 
leader in the effort to bring 
national attention to inequi-
ties in the criminal justice 
system, promote reforms in 
sentencing policy, address 
unjust racial disparities and 
practices, and advocate for 
alternatives to incarceration.

About the Book:
 "Why Black lives Mat-
ter (Too)" By Mary Canty 
Merrill, Ph.D. Published by 
author House IsBN: 978-1-
5246-0120-1 (soft cover)
IsBN: 978-1-5246-0119-5 
(eBook) available June 19, 
2016 online at: www.autho-
rhouse.com; www.amazon.
com; and www.barnesand-
noble.com.
 Dr. Mary Canty Mer-
rill is an Industrial & Orga-
nizational Psychologist who 
has spent more than twenty-
five years motivating and in-
spiring clients and audienc-
es across the country to step 
out of their comfort zone and 
into their personal power. 
she began her career in cor-

porate america and is cur-
rently the President & COO 
of Merrill Consulting asso-
ciates, llC, an organization-
al consulting firm in Den-
ver, Colorado. she is also the 
founder of Voices for Equali-
ty, a social media communi-
ty dedicated to advocacy for 
freedom and justice for all.
 For more information 
about '"Why Black lives 
Matter (Too)" or to schedule 
an interview, media appear-
ance and/or book signings 
with Mary or a contributing 
author(s), please contact her 
at mcanty@merrillca.com or 
303-486-6861 or visit www.
marycantymerrillauthor.
com. •

Juneteenth Book Launch 
'Why Black Lives Matter (Too): 
A Revolutionary Call to Action'

Important Bouts in the Career of Former 
Heavyweight Champion Muhammad Ali

Cassius Clay (L), (later Muhammad Ali) fights Henry Cooper at Wembley Stadium in London June 18, 1963

Mary Canty Merrill, Ph.D.

Visit GreaterDiversity.com



(statePoint) as a society, we 
sometimes tend to put people 
in boxes and narrow an indi-
vidual's character to a single 
label -- especially if he or she 
is different from us. 
 While accepting the la-
bels people apply to us seems 
only natural at times; doing 
so can be limiting. Howev-
er, when you defy labels, you 
can set the tone for your own 
life, say experts. Here are a 
few things to consider:

Labels Start Early
 as early as kindergarten, 
labels are used at school to de-
fine children. Teachers label 
students according to skills, 
abilities and behavior. Chil-
dren label other students ac-
cording to social status.
 at such a young age, chil-
dren often internalize these 
general ideas about them-
selves; and overcoming the 
idea that one is a “slow learn-
er” or a “dork” can be an up-
hill battle. Without a bit of 
will, a label can be a self-ful-
filling prophecy.

Descriptions vs. Labels
 Describing people, plac-
es and things is a big part of 
how we communicate. But 
there’s a difference between 
providing valuable or specific 

information about someone, 
and simply labeling them. 
Evaluate your words and see 
if you can stick to facts and 
insights. You can help others 
define themselves but not par-
ticipating in labeling.

Defying Labels
 Most everyone has been 
labeled at some point. How-
ever, labels are not only ap-
plied to people, but also to the 
cars we drive and the homes 
we live in. For example, ever 

since the first MINI car was 
built in 1959, it has been 
called many things.
 “People have put la-
bels on the MINI brand for 
years. Wè ve been called the 
‘small car’ or the ‘cute car,’” 

says Tom Noble, department 
head, MINI Brand commu-
nications.
 Noble says that while 
the brand has acknowledged 
those labels, they’ve also 
sought to innovate and have 
defied them in certain ways 
-- and this has led to product 
innovation.
 In that spirit of self-def-
inition, MINI has launched 
the Defy labels contest. 
anyone can nominate him-
self or others who have defied 
labels in a bold and powerful 
way. after the nomination 
period, there will be a series 
of votes to determine final-
ists and a winner. The win-
ner gets a two-year lease on 
the new MINI Clubman.
 “The contest isn’t about 
rebellion, but rather about 
creating your own path re-
gardless of the labels you’ve 
been given; a concept the 
MINI brand understands and 
embodies,” says Noble.
 To learn more about the 
contest, visit mini-defylabels.
com or follow the conversa-
tion at #Defylabels.

Shedding Labels
 Whether you’re with 
friends or foes, family or 
strangers, you’ll likely have 
to deal with being labeled by 

others. and the longer you’ve 
known someone, the harder it 
can be to shed the one-word 
conceptions they have about 
you.
 In the face of having oth-
ers define you, being true to 
oneself isn’t always easy, but 
it can be done. Consider the 
labels assigned to you. If you 
don’t agree with them, defy 
them. It may take others time 
to notice the change, but it can 
be worth the effort. •

spiritual wisdom, Health 
and life resources

more news and resources online at greaterdiversity.com
Spirit & Life
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The Living 
Word

1 Timothy 2: 1-3
The Message  

Simple Faith and 
Plain Truth

1-3:  The first thing I 
want you to do is pray.  
Pray  every  way  you 
know how, for every-
one you know.  Pray es-
pecially for rulers and 
their governments to 
rule well so we can be 
quietly about our busi-
ness of living simply, 
in humble contempla-
tion.  This is the way 
our Savior God wants 
us to live. •

A Division of CLI Radio, LLC
P.O. Box 695

Wilmington, NC 28402
910.343.6005/910.232.5433

www.gospeljoy1490.com

By Pastor Dale Haynes

For sin shall not have do-
minion over you, for you 
are not under law but un-
der grace.  Romans 6:14
 
 Did you get the memo?  
For those of us who now find 
ourselves in Christ Jesus the 
dynamic influence of Grace 
has replaced the stone cold 
convictions of the law.  The 

announcement is that Grace 
has come to stop sin from 
having the upper-hand in 
our lives.  The memo states 
that Grace has been given in 
Christ to help establish us in 
right living.  (John 1:17)  (Ro-
mans 10:4)
 Beloved, Grace will 
work in us as much as we 
will allow it.  It will work to 
bring us into right living and 
to keep us there.  are you al-
lowing the merciful kindness 
of God to exert his holy in-
fluence on your soul and turn 
you to Christ, keeping and 
strengthening you there? 
 Beloved, if we deprive 
ourselves of God’s Grace or 
if we allow it to be in our 
lives in vain then we can end 
up in a mess like our elder 
brother Esau.  Grace will 
keep us out of the Esau syn-
drome - trading away God's 
lifelong gift in order to sat-

isfy a right now appetite.  
Grace will keep us in that 
marvelous place where we 
are always enjoying Christ's 
life-long gift.  (Hebrews 
12:15-16)
 I am told that people 
tend to conduct their lives 
in one of three ways.  By 
the law, by Grace or by de-
bauchery, having no restraint 
at all.  That means we live in 
a world of three kinds of peo-
ple: law people, grace people 
and unrestrained people.  In 
Christ we want to be people 
of Grace - that's our privilege 
and that's the place of our in-
heritance!  The spirit of God 
is the spirit of grace and he 
urges us to grace.  He calls us 
to his grace which he grants 
to us freely.  (Hebrews 4:16)
  Be a person of Grace!
 Gripped In Grace, •

People of Grace

Why It's Important to Carve Your Own Identity

while accepting the labels people apply to us seems 
only natural at times; doing so can be limiting.

get GD enews digital edition of the print 
publication FRee and weekly website updates. 

Visit greaterdiversity.com and register. 

By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6
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Appointments  only:

‘Start-Up Now’ Conference Answers What Makes a 
Successful Entrepreneur

Support  Your  Community,  Buy  from
Small  and  Medium  Local  Businesses:  

Drivers of Change

Add  your  business  listing  to  
GDN  Networking  Directory,  Email  
travis@GreaterDiversity.com  
and  get  it  featured  in  the  
weekly  print  edition.  

Join the Network 
Post  your  information  today  for  
FREE!  Get  on  the  Web!

Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
Darden   Second  Year   Student   Peter   Neems   and   Darden   Professor  
Saras  Sarasvathy

Appointments only:

Call us today to advertise!



ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52 
South, Mount Airy, NC 27030 will be 
bidding the following project at the June 
21, 2016 North Carolina Department of 
Transportation Central Letting:

Contract ID
C203807
County  
Wilson  
Description 
Bridge #109 Over Town Creek on SR- 
1002

We are interested in your quotations 
for construction surveying, grading & 
drainage, asphalt, shoulder berm gutter,  
guardrail, work zone signs, thermoplastic 
pavement marking lines, temporary 
silt fence, seeding & mulching, vertical 
concrete barrier rail, and hauling. A pre-
bid conference will be held in our office 
on Tuesday, June 14, 2016 at 10:00 A.M. 
to discuss the proposed project. Please  
call 336/789-8221 if you plan to attend 
this meeting. You may call in your quotes 
to our Mount Airy office at 336/789-
8221, fax quotes to 336/789-6807 or  
email quotes to Tom Barton at tom@
smithrowe.com .
                                                                    

ADVERTISEMENT FOR BIDS

State Utility Contractors, Inc. solicits 
subcontract proposals for the following  
work: Demolition, Hauling, Structural 
Steel ,  Concrete Formwork, Rebar  
Installation, Concrete, Painting, Electrical, 
Instrumentation for Rockfish Creek  
Water Reclamation Facility Aeration 
Improvements, Fayetteville, NC. The 
bid date for this project is June 14, 2016. 
Minority businesses are encouraged 
to submit proposals for this work. If  
additional information is needed, please 
contact David Lucas at (704) 289-6400. 
EOE M/F
                                                                    

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC,  639 Old US 52  
South, Mount Airy, NC 27030 will be 
bidding the following projects at the June 
16, 2016 North Carolina Department of 
Transportation Division 3 Letting:

Contract ID 
DC00163 
County 
Duplin  
Description
Replace Bridge #51 Over Big Beaverdam 
Creek

Contract ID 
DC00157
County 
Sampson 
Description
Replace Bridge #263 Over Williamson 
Swamp

We are interested in your quotations 
for construction surveying, grading  
& drainage, asphalt, shoulder berm 
gutter, guardrail, work zone signs, paint  
pavement marking lines, waterline 
(Sampson), trenchless installation of  
utilities (Sampson), temporary silt fence, 
seeding & mulching, vertical concrete 
barrier rail,  and hauling. A pre-bid  
conference will be held on Thursday, 
June 9, 2016 at 10:00 A.M. to discuss the 
proposed projects. Please call 336/789-
8221 if you plan to attend this meeting. 
You may call in your quote to our Mount 
Airy office at 336/789-8221, or fax it to 
336/789-6807, or email Tom Barton at  
tom@smithrowe.com .
                                                                    

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

INVITATIONS TO BID
6-14-16
3:00 PM

Project: 
Maxwell Regional Agricultural and 
Convention Center
Work Description:   
Sitework
Estimator:  
Ricky Russell, 
(P) 252-527-8021 
(F) 252-527-4739

Plans and specifications can be viewed at 
the following:
Barnhill Contracting Company, 
604 E. New Bern Road, 
Kinston, NC 28502
                                                                    

SOLICITATION FOR DBE/MBE/
WBE QUOTATIONS

Sanford Contractors, Inc. is seeking 
certified DBE/MBE/WBE quotations on 
the following projects:

Project:  
Union Pines HS Track Improvements &  
Stormwater Upgrades
Location: 
1981 Union Church Road, 
Cameron, North Carolina 28326
Owner:  
Moore County Schools
Bid Date:  
June 16, 2016

*Quotes must be submitted to our office 
no later than 10 am on June 15, 2016 to 
be considered

Interested parties may contact Matt  
Brown at (919) 775-7882 or mjbrown@
sanfordcontractors.com for further  
information. Plans and specifications 
can be reviewed at the office. Sanford 
Contractors, Inc. is an Equal Opportunity/ 
Affirmative Action Employer.
                                                                    

NOTICE FOR DBE 
SUBCONTRACTORS & 

SUPPLIERS
NCDOT C203751, WAkE CO.

BIDS DUE: 07/19/2016 AT 2 PM (EST)

We request minority quotes on items to 
include, but not limited to, items listed: 
surveying, clearing/grubbing, erosion  
control, piping, hauling, struct. conc., 
misc. concrete, reinf steel, struc steel, deck  
grooving, retaining walls, drainage, 
paving, guardrail,  pvmt markings,  
electrical, signals, signs, traffic control, 
fencing, seeding, and soil stabilization.

Plans and specs. are available from 
NCDOT, the DBE Consultants, or if you  
need assistance, contact English at  
434-845-0301; 434-845-0306 Email  
estimating@englishconst.com 

English is willing to review any responsible 
quo te  and  wi l l  negot ia te  t e rms  i f  
appropriate. English is willing to enter 
into joint-pay/check agreements and 
quick-pay agreements as negotiated. 
English may assist interested parties, 
when possible, in obtaining bonds, lines 
of credit and / or insurance. 

Also ,  we  may ass i s t  in  ob ta in ing 
equipment, supplies, and / or materials.  
Prices will remain confidential until after 
the bid.

English Construction Company, Inc./  
W. C. English, Incorporated EEO M/F/V

                                                                    

ADVERTISEMENT FOR BIDS

The HOUSING AUTHORITY OF  
T H E  C I T Y O F G O L D S B O R O 
(HACG) is accepting bid proposals for 
architecture firms in order to establish  
a selection pool for future contract 
awards. Bid proposals will be received at 
the HACG Administrative Office located 
at 700 N. Jefferson Ave. in Goldsboro,  
NC and are due no later than 11:00 am, 
Thursday, June 30, 2016.

Those qual i f ied and interes ted in  
submitting an offer, may obtain project 
specifications for Solicitation # 052316-
01, by contacting Eliana Jones at (919) 
735-4226, Ext. 118 or by email at ejones@ 
hacg.org. A Request For Qualifications 
(RFQ) packet can be emailed or mailed 
at your request.

The owner reserves the right to reject any 
and all bids and to waive informalities. 
Section 3 preferences given.

Anthony Goodson, Jr., CEO
HOUSING AUTHORITY OF THE  
CITY OF GOLDSBORO
                                                                    

ADVERTISEMENT 
FOR BIDS

ADVERTISEMENT FOR BIDS

Warren County   
Owner

P.O. Box 619   
Address

Warrenton, North Carolina 27589 

Separate sealed Bids for the construction 
of (briefly describe nature, scope, and 
major elements of the Work) Airport 
Road Water Main Replacement  
cons is t ing  of  the  cons t ruc t ion  of  
approximately 400 linear feet of 10” 
HDPE water main by directional bore, 
50 linear feet of 8” PVC water main  
and appurtenances.will be received by 
Warren County at the office of Warren 
County Public Utilities, 712 U.S. Hwy.  
158, Business West, Warrenton, NC 27589  
until 2:00 p.m., (Local Time) July 14,  
2016 (year), and then at said office  
publicly opened and read aloud.

The Contract Documents may be examined  
at the following location(s):

Warren County Public Utilities, 
712 U.S. Hwy. 158, 
Business West,
Warrenton, NC 27589

Rivers & Associates, Inc.,
107 E. 2nd Street,
Greenville, North Carolina 27858

iSqFt Plan Room at www.isqft.com

Copies of the Contract Documents may 
be obtained at the Issuing Office, Rivers 
& Associates, Inc. located at 107 E. 2nd  
Street, Greenville, NC 27858 upon payment 
of $ 50.00 for each set.

A non-mandatory pre-bid conference 
will be held at 2:00 PM local time on 
Thursday, June 23, 2016 at the office of 
Warren County Public Utilities, 712 U.S. 
Hwy. 158, Business West, Warrenton,  
North Carolina. Attendance at the pre-
bid conference is encouraged, but not 
mandatory. 

Linda T. Worth, County Manager

June 9, 2016           
Date
                                                                    

ADVERTISEMENT FOR BIDS

Baker Mechanical ,  Inc.  Seeking 
Minority prices for work relating to  
HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                    

Greater Diversity News Online at GreaterDiversity.com    Page 8Week of March 15, 2012 - March 21, 2012

ADVERTISEMENT FOR BIDS

The  HOUSING AUTHORITY OF  
T H E  C I T Y O F G O L D S B O R O  
(HACG) is accepting bid proposals for 
pre-lease unit preparation/apartment 
turn services. Bid proposals must be  
received at the HACG Administrative 
Office located at 700 N. Jefferson Ave. in 
Goldsboro, NC and are due no later than 
11:00 am, Thursday, June 30, 2016. 

Those qual i f ied and interes ted in  
submitting an offer, may obtain project 
specifications for Solicitation # 053116-
002, by contacting Eliana Jones at (919) 
735-4226, Ext. 118 or by email at ejones@ 
hacg.org. An Invitation For Bids (IFB)  
packet can be emailed or mailed at your  
request.

The owner reserves the right to reject any 
and all bids and to waive informalities. 
Section 3 preferences given.

Anthony Goodson, Jr., CEO
HOUSING AUTHORITY OF THE  
CITY OF GOLDSBORO
                                                                    

SDMWOB
SUBCONTRACTORS 

WANTED TO BID

Crowder Construction Company is  
preparing a bid for Crabtree Creek 
Lift Station Expansion project. We are  
soliciting in Raleigh, North Carolina 
and surrounding areas for pricing from 
subcontractors for following:

SCOPES of WORk (including, but not 
limited to): asphalt paving, coatings, 
concrete, concrete repair, curb &  
gutter, demolition, electrical supply, 
erosion control, formwork, hauling, 
rebar, saw cutting, and seeding.

Bid Date:   
June 15, 2016 
Close of Business 

Historically Underutilized Businesses 
inc lud ing  Smal l  Disadvan taged 
Minority and Women Owned Business 
Enterprises and all others are encouraged 
to participate. Bid Proposals will be  
received at the following address:

Crowder Construction Company
1111 Burma Drive

Apex, North Carolina 27539
Telephone: (919) 367-2000; 

 Fax: (919) 367-2097
Contact: Kathy D. Shear

We request SDMWOB companies include 
a copy of their SDMWOB certificate  
with their quote. Complete plans and  
specifications may be viewed at Crowder 
Construction Company at the address 
listed above. Contact us at the above  
phone number for a list of other locations 
where plans are available.
                                                                    

MBE/SBE
SUBCONTRACTORS 

WANTED TO BID

Crowder Construction Company is  
preparing a bid for Twelve Mile Creek 
WWTP 7.5 MGD Expansion project. 
We are soliciting in Waxhaw, NC and  
surrounding areas for pricing from  
subcontractors for the following:

SCOPES of WORk (including, but 
not limited to): SCOPES of WORk  
(including, but not limited to): erosion 
control, clearing, hauling, demolition, 
grading, asphalt paving, irrigation  
system, landscaping, seeding, concrete, 
rebar, masonry, metal fabrications, 
metal roofing, doors & windows, tile 
flooring, acoustical ceiling, painting/ 
coatings, pre-engineered building, 
piping supplies, HVAC, electrical 
supplies, lightning protection, and  
janitorial services.

Bid Date: 
June 27, 2016 
Close of Business

Historically Underutilized Businesses 
inc luding  Minor i ty,  Women,  and  
Disadvantaged Business Enterprises and 
all others are encouraged to participate. 
Bid Proposals will be received at the  
following address:

Crowder Construction Company
1111 Burma Drive

Apex, North Carolina 27539
Telephone: (919) 367-2000; 

Fax: (919) 367-2097
Contact: Kathy D. Shear

We request MBE/SBE companies include 
a copy of their MBE/SBE certificate 
with their quote. Complete plans and  
specifications may be viewed at Crowder 
Construction Company at the address 
listed above. Contact us at the above 
phone number for a list of other locations 
where plans are available.
                                                                    

ATTENTION

WBE/MBE SUBCONTRACTORS

Smith-Rowe, LLC,  639 Old US 52  
South, Mount Airy, NC 27030 will be  
bidding the following project June 16, 
2016 at the Village of Clemmons Public 
Works Bid Opening:

TIP Number
U-5551
WBS Elements
46310
County
Forsyth
Description 
2700 Linear Feet of Roadway including 
Bike Lanes, Sidewalks, Street Lights,  
Street Trees and Utilities

We are interested in your quotations 
for construction surveying, grading & 
drainage, temporary silt fence, erosion 
control, seeding & mulching, waterline,  
sewer, concrete driveway, concrete 
sidewalk, concrete curb & gutter, concrete 
curb ramps, thermoplastic pavement  
marking lines, sign erection, asphalt, 
guardrail, landscaping, and hauling. If  
you would like to schedule a pre-bid  
conference to discuss the proposed project, 
please call 336/789-8221. You may call  
in your quotes to our Mount Airy office 
at 336/789-8221, fax to 336/789-6807, or 
email Cody Collins at cody@smithrowe.
com .
                                                                    

INVITATION TO BID

WeaverCooke Construction invites all 
qualified MWBE / HUB subcontractors 
and vendors to submit proposals for the 
following project in DURHAM NC 
consisting of: The new construction of 
12 apartment buildings, housing 85 new 
one, two and three bedroom units. Bids  
are due by 3:00 PM on Thursday, June 
30th.  Contact Courtney Field at 336-378-
7900, email cfield@weavercooke.com 
or fax 336-378-7901 for information on 
this and other projects.  Davis Bacon and 
Section 3 Program compliance may be 
required. Weaver Cooke Construction, 
LLC is an equal opportunity employer. 
*WeaverCooke LLC does not give rights to 
third parties to solicit the details in this ad.
                                                                    

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52 
South, Mount Airy, NC 27030  will be 
bidding the following project at the June 
21, 2016 North Carolina Department of 
Transportation Central Letting:

Contract  No.   
C203768 
County 
Watauga  
Description 
Bridge #55 Over Lance Creek on SR-1557

We are interested in your quotations for 
hauling, construction surveying, grading 
& drainage, asphalt, shoulder berm  
gutter, guardrail, sign erection, work zone 
signs, polyurea pavement marking lines, 
temporary silt fence, seeding & mulching, 
reinforcing steel, and Alaska rail.  A pre-
bid conference will be held in our office on 
Tuesday, June 14, 2016 at 10:00 A.M. to  
discuss the proposed project. Please call 
336/789-8221 if you plan to attend this 
meeting.  You may call in your quotes to  
our Mount Airy office at 336/789-8221, 
fax quotes to 336/789-6807 or email 
quotes to Frank Fulp at frank@smithrowe.
com .
                                                                    

INVITATION TO BID

Jacksonville Mechanical, Inc. is soliciting 
bids and encouraging participation by 
DBE/MBE/WBE subcontractors and/or 
suppliers for the following

Project:
Contract No. 161 - Water Lines, 
Goldsboro, NC
Bid Date: Tuesday, June 21, 2016 at 2:00 P.M.

Scope of Work:
New construction of a water / sewer project 
in Goldsboro, North Carolina.

The CONTRACT DOCUMENTS may 
be examined at:

Jacksonville Mechanical, Inc.
www.jvillemech.com 
www.randwconstruction.com

Contact Information 
Kyle Becher, Estimator
Office  (910) 455-1830
Fax      (910) 455-9163
Email:  Kyle@jvillemech.com
                                                                    

2C X 3.442”

Issue date: 6•09•16*

Built by: KDG Date: 6•03•16

PR1 KDG_______ date 6•03•16    

PR2 ___________ date   6•06•16   _

PR3 ___________ date __________

CR1 ___________ date __________

CR2 ___________ date __________

OPEN HOUSE FOR CONTRACTORS
The City of Fayetteville Community Development Department will be hosting
an Open House for Housing Rehabilitation Contractors on Tuesday, June 14, 2016
at 7 pm at City Hall, 433 Hay Street.  New and existing contractors are encouraged
to attend.

 Come Learn the Bid Process
 Contractors License is NOT Required but Welcomed
 Urgent Repair Projects up to $5,000
 Rehabilitation Projects up to $29,999

If you are interested in becoming a rehab contractor, please contact our office at
(910) 433-1590.

OPEN HOUSE FOR CONTRACTORS

June 9, 2016 - June 15, 2016
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ADVERTISEMENT FOR BIDS

“Lomax Construction, Inc. P. O. Box 
35169, Greensboro, NC 27425-5169, 
solicits MBE/WBE/DBE subcontractors 
for the NCSU College of Veterinary 
Medicine – 3B Lab Renovations, 
Raleigh, NC.  Quotes must be received  
by 3:00 PM, Tuesday,  06/28/16 .   
PLEASE CONTACT: Maria Harvell @ 
Lomax Construction, Inc. @ 336-992-
7000; Ext. 111 for more information.”
                                                                    

ADVERTISEMENT FOR BIDS

“Lomax Construction, Inc. P. O. Box  
35169, Greensboro, NC 27425-5169, 
solicits MBE/WBE/DBE subcontractors for 
the Elevator Modernization for the CD 
Spangler Building – University of North 
Carolina – General Administration, 
Chapel Hill, N.C. Quotes must be received 
by 10:00 AM, Thursday, 06/16/16.   
PLEASE CONTACT: Maria Harvell @ 
Lomax Construction, Inc. @ 336-992-7000; 
Ext. 111 for more information.” 
                                                                    

AttEntIOn:  DBE’s - WBE’s

COASTAL DIVISION

Onslow County  DC00156   
Bid Date:  6.30.16  
Contact Jeff Davidson at 910-577-5659 
or fax 910-577-6464 in our Jacksonville 
Office, located at 102 Elizabeth Street, 
Suite D, Jacksonville, NC  28540.
Pre-Bid Meeting ~ Friday, June 17, 2016 
at 9:00 AM in our Jacksonville Office.

Carteret County  DB00289 
Bid Date:  6.22.16
Contact Jeff Dutton at 910-577-5659 or  
fax 910-577-6464 in our Jacksonville 
Office, located at 102 Elizabeth Street, 
Suite D, Jacksonville, NC  28540.
Pre-Bid Meeting ~ Friday, June 17, 2016 
at 9:00 AM in our Jacksonville Office.

For hauling operations, we will need to 
know how many of your own hauling  
units will be available for these projects.  
We will need this on your written quote 
prior to bid time and this will be made a 
part of any subcontract.

These projects include opportunities on, 
but are not limited to borrow excavation, 
incidental stone base, milling, silt fence, 
seeding and mulching, erosion control, 
misc. concrete, pavement markings, 
asphalt, aggregate, signs, adjustment drop  
inlet and manholes, adjustment of meter or 
valve box.

Plans and Proposals can be viewed on the 
NCDOT’s website at http://www.ncdot.
gov/doh/preconstruct/ps/contracts/letting.
html#0  and at our offices. Please call for  
an appointment.
             
All firms or persons interested in bidding 
on any applicable portions of these 
projects or supplying materials for any 
applicable portion of these projects are 
invited to contact us direct or by phone 
(we accept collect calls). By submitting a 
quote it is understood that you have read  
and understand the specifications.

Attn:  Scott Fisher
AN EQUAL OPPORTUNITY 

EMPLOYER
                                                                    

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  The City 

of Greensboro – Mitchell Water 
Treatment Plant Front Entrance 

Project.  Bids are due at 2:00 am on 
06/17/2016.   Interested subcontractors 
should contact Bruce Guarini at 611-A 
Industrial Ave, Greensboro, NC 27406, 

(336)-274-2477, or 
bguarini@barconstruction.com.

                                                                    

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  BB&T 

Building Parking Deck Renovations, 
Greensboro, NC.  Bids are due at 
2:00 am on 06/16/2016.  Interested 
subcontractors should contact Bruce 

Guarini at 611-A Industrial Ave, 
Greensboro, NC 27406, (336)-274-2477, 

or bguarini@barconstruction.com.
                                                                    

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  Bur-

Mil Park Power Distribution.  Bids 
are due at 3:00 am on 06/16/2016.   

Interested subcontractors should contact 
Bruce Guarini at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or bguarini@barconstruction.com.

                                                                    

ROBESON 
COMMUNITY COLLEGE

DIRECTOR OF STUDENT 
SUPPORT CENTER

Minimum Qualifications: Master’s degree 
from a regionally accredited institution in 
social work, counseling, adult education 
or closely related field. Experience  
developing, implementing and evaluating 
student support programs. Prior higher 
education experience with academic  
advising, student retention, advising 
students, and career services. Preferred 
Qualifications: Five years of experience 
in student support service administration 
and/or counseling in a higher education  
e n v i r o n m e n t  t h a t  h a s  i n c l u d e d 
responsibilities associated with this 
position. All applicants must submit 
a RCC application, resume, and a copy 
of unofficial transcripts. For a listing of  
duties and an application, visit www.
robeson.eduhttp://www.robeson.cc.nc.
us/ or contact Personnel Services at  
910.272.3531. Closing date: Friday, 
June 10, 2016 at 11:30 a.m.

AN EQUAL OPPORTUNITY 
EMPLOYER

                                                                    

Richmond Community College 
is seeking qualified candidates for 

the following positions:

Full-Time Staff:
Dean of Arts and Sciences
Dean of Applied Sciences 

and Engineering
Associate Vice President 

for Development
Network Systems Engineer

Full-Time Instructors:
Engineering Technology

Electrical Systems Technology
Computer Integrated Machining

View position requirements at:  
www.richmondcc.edu.  

To apply: send RCC application and 
transcript copies to 

Director of HR, 
Richmond Community College, 

P.O. Box 1189, 
Hamlet, NC 28345.

Email: employment@richmondcc.edu

Equal Opportunity Employer
                                                                    

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52  
South, Mount Airy, NC 27030 will be 
bidding the following projects at the June 
21, 2016 North Carolina Department of 
Transportation Central Letting:

Contract No.   
C203662 
County 
Iredell 
Description 
Bridge #57 Over Cornelius Creek &  
Approaches on SR-1302

Contract No.
C203809 
County 
Iredell 
Description 
Bridge #69 Over Rocky Creek on NC-115

We are interested in your quotations 
for construction surveying, grading & 
drainage, asphalt, modified shoulder berm  
gutter, concrete curb & gutter, guardrail, 
fencing, sign erection, work zone signs, 
portable concrete barrier, thermoplastic 
pavement marking lines, cold applied 
plastic pavement marking lines, paint 
pavement marking lines, waterline, sewer, 
temporary silt fence, seeding & mulching, 
reinforcing steel, two bar metal rail, 
concrete parapet, concrete barrier rail, and 
hauling.  A pre-bid conference will be held 
in our office on Tuesday, June 14, 2016  
at 10:00 A.M. to discuss the proposed 
projects.  Please call 336/789-8221 if you 
plan to attend this meeting.  You may call 
in your quotes to our Mount Airy office at 
336/789-8221, fax quotes to 336/789-6807 
or email quotes to Frank Fulp at frank@
smithrowe.com   
                                                                    

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52  
South, Mount Airy, NC 27030 will be 
bidding the following project at the June 
21, 2016  North Carolina Department of 
Transportation Central letting:

Contract ID 
C203808 
County
Guilford 
Description
Bridge #208 Over Little Alamance Creek 
on SR-3051 (Knox Road)

We are interested in your quotations for  
Grading & Drainage, Asphalt, Shoulder 
Berm Gutter, Guardrail, Sign Erection, 
Work Zone Signs, Thermoplastic 
Pavement Marking Lines, Temporary 
Silt Fence, Seeding & Mulching, Two 
Bar Metal Rail, Concrete Parapet, and 
Hauling.  A pre-bid conference will be held 
on Tuesday, June 14, 2016 at 10:00 A.M.  
to discuss the proposed project.  Please call 
336/789-8221 if you plan to attend this 
meeting.  You may call in your quotes to  
our Mount Airy office at 336/789-8221, 
fax quotes to 336/789-6807 or email 
quotes to Frank Fulp at frank@smithrowe.
com .
                                                                    

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52 South,  
Mount Airy, NC 27030 will be bidding the 
following projects at the June 21, 2016 
Central letting North Carolina Department 
of Transportation:

Contract ID 
C203748 
County 
Chatham 
Description
Bridge #10 Over Shaddox Creek on SR- 
1916

Contract ID
C203750
County
Hoke, Scotland
Description
Bridge #8 Over Downing Creek on SR- 
1412/SR-1203 (Turnpike Road)

We are interested in your quotations 
for construction surveying (Chatham), 
grading & drainage, asphalt, modified  
shoulder berm gutter (Chatham), shoulder 
berm gutter (Hoke, Scotland), guardrail,  
fencing item (Chatham), sign erection,  
work zone signs, thermoplastic pavement 
marking lines, cold applied plastic 
pavement marking lines (Chatham), 
paint pavement marking lines (Chatham),  
waterline (Chatham), temporary silt 
fence, seeding & mulching, two bar metal  
rail (Hoke, Scotland), vertical concrete 
barrier rail (Chatham), concrete parapet 
(Hoke, Scotland), and hauling.  A pre-bid 
conference will be held in our office on 
Tuesday, June 14, 2016 at 10:00 A.M. to  
discuss the proposed projects.  Please call 
336/789-8221 if you plan to attend this 
meeting.  You may call in your quotes to 
our Mount Airy office at 336/789-8221, fax 
quotes to 336/789-6807 or email quotes to 
Frank Fulp at frank@smithrowe.com .
                                                                    

Thanks 
advertisers 

and readers! 
We appreciate 
your support!

MEDICAL

ROBESON 
COMMUNITY COLLEGE

CLINICAL COORDINATOR 
RADIOGRAPHY

Minimum Qualifications – Registered 
Radiologic Technologist by the American 
Registry of Radiologic Technologists 
(ARRT); two calendar years of full time  
clinical experience as a Registered 
Radiologic Technologist (RT)(R); 
minimum one year of experience as  
an instructor in a JRCERT accredited 
program; and, a bachelor’s degree in 
a science or health career related field 
from a regionally accredited institution.  
Preferred Qualifications – Registered 
Radiologic Technologist by the American 
Registry of Radiologic Technologists 
(ARRT); four calendar years of full 
time clinical experience as a Registered 
Radiologic Technologist (RT)(R); two  
years of experience as an instructor in 
a JRCERT accredited program; and a  
bachelor’s degree from a regionally 
accredited institution. All applicants  
must submit a RCC application, resume,  
and a copy of unofficial transcripts. 
For a listing of duties and an application, 
visit www.robeson.eduhttp://www.
robeson.cc.nc.us/ or contact Personnel 
Services at 910.272.3531. Closing date: 
Until filled.

AN EQUAL OPPORTUNITY 
EMPLOYER

                                                                    

PROFESSIONAL

THE CITY OF STATESVILLE

THE CITY OF STATESVILLE IS  
CURRENTLY ADVERTISING TO 
FILL THE FOLLOWING POSITIONS. 
APPLICANTS MUST APPLY ON-
LINE AT WWW.CI.STATESVILLE.
NC.US. 

TEMPORARY LABORER 
RECREATION & PARkS 

DEPARTMENT 
AIRPORT DIVISION 

HOURLY RATE: $10.00

TEMPORARY LABORER
RECREATION & PARkS 

DEPARTMENT
PARk MAINTENANCE DIVISION

HOURLY RATE: $10.00

POSITIONS OPEN UNTIL FILLED

EOE
                                                                    

EDUCATION

SOUTHEASTERN 
COMMUNITY COLLEGE 

EMPLOYMENT OPPORTUNITIES

Southeastern Community College is  
seeking to hire the following full time 
faculty positions. 

CRIMINAL STUDIES
HUMANITIES/SOCIAL & 
BEHAVIORAL SCIENCES

NURSING
WELDING

 
Minimum requirements,  posit ion 
description and required application for 
this position can be found on the SCC 
website at www.sccnc.edu or call 910-
642-7141, ext. 310. SCC application,  
resume, letter of interest and educational 
transcripts (if appropriate) must be  
submitted in order to be considered for this  
position. Application deadline is listed 
on the position announcement. AA/EOE
                                                                    

ENGLISH INSTRUCTOR

Type of Position:   
English Instructor   (9.5 month position)

Hiring Range: 
$53,269 to $56,000 (based on experience)

Application Deadline: 
July 8, 2016

Minimum Qualifications: 
Master’s degree in English or a master’s 
degree and 18 graduate hours in English.  
Three to five years teaching experience 
and experience with online instruction 
preferred. 

For an application and additional 
information, contact Human Resources 
at (252) 246-1410 or visit our website at 
www.wilsoncc.edu

EOE/ADA
                                                                    

Enriching Lives    Creating Futures
Currently recruiting for the following positions:

Nursing Faculty Full-Time (9 Month): MSN, 2 years of experience in direct
patient contact as an RN, and unrestricted RN license in NC are required. Screening
begins June 17, 2016.  Employment Date:  August 10, 2016.

Physical Therapist Assistant Coordinator/Faculty:  Master’s degree; current
North Carolina license/certification to practice as a physical therapist assistant or
physical therapist; five years (or equivalent) of full-time, post-licensure experience
that includes a minimum of three years (or equivalent) of full-time clinical experience.
Screening to begin:  June I0, 2016. Employment Date:  Aug. 10, 2016.

Executive Director of Human Resources:  Master’s degree in Human Resources,
Business, or other related field; minimum of 5 years of experience with progressive
responsibility in the areas of leadership; significant HR management experience (at
least 3 years) including knowledge of federal, state, and local employment wage/salary
laws and regulations are required. Deadline to Apply:  June 28, 2016. Employment
Date:  July 15, 2016 or ASAP.

Candidates should have good interpersonal skills, an understanding of the
community college mission, and excel in a team environment.

See all Vacancy Listings and Job Descriptions on our JOBCENTER

Additional information can be obtained at the college 
Website www.cravencc.edu or by calling (252) 638-7375.  EOEE

SOUTH PIEDMONT COMMUNITY COLLEGE
POSITION AVAILABLE

Criminal Justice Technology Instructor
Public Safety Curriculum Programs Department

South Piedmont is seeking applications for a Criminal Justice Technology Instructor
for the Public Safety Curriculum Programs department.  This is a full-time, 9-month
position located on the Old Charlotte Highway Campus in Monroe, NC.

Required Qualifications:

 Master’s degree in Criminal Justice or related field or a Master’s degree
with a minimum of 18 graduate semester hours in Criminal Justice

 Ability to communicate effectively both orally and in writing
 Working knowledge/utilization of word processing, spreadsheet, and

presentation software applications

See job description for complete details. Position is open until filled with a preferred
start date of August 8, 2016.

To apply, visit jobs.spcc.edu or contact us at employment@spcc.edu or 704-993-2478.

Equal Access, Equal Opportunity Employer

Enriching Lives    Creating Futures
Currently recruiting for the following positions:

English Faculty Full-Time (9 Months):  Master’s Degree in English or Master’s
Degree with 18 graduate school hours in English required. Deadline to Apply:
July 1, 2016. Employment Date: August 10 2016.
Financial Aide Advisor II - Havelock:  Bachelor’s Degree in Business or related
field, and proficiency in Microsoft Word & Excel required.  Deadline to Apply:
July 1, 2016. Employment Date: August 1, 2016.

Candidates should have good interpersonal skills, an understanding of the
community college mission, and excel in a team environment.

See all Vacancy Listings and Job Descriptions on our JOBCENTER

Additional information can be obtained at the college 
Website www.cravencc.edu or by calling (252) 638-7375.  EOEE

EDUCATION

Enriching Lives    Creating Futures
Currently recruiting for the following positions:

Nursing Faculty Full-Time (9 Month): MSN, 2 years of experience in direct
patient contact as an RN, and unrestricted RN license in NC are required. Screening
begins June 17, 2016.  Employment Date:  August 10, 2016.

Physical Therapist Assistant Coordinator/Faculty:  Master’s degree; current
North Carolina license/certification to practice as a physical therapist assistant or
physical therapist; five years (or equivalent) of full-time, post-licensure experience
that includes a minimum of three years (or equivalent) of full-time clinical experience.
Screening to begin:  June I0, 2016. Employment Date:  Aug. 10, 2016.

Executive Director of Human Resources:  Master’s degree in Human Resources,
Business, or other related field; minimum of 5 years of experience with progressive
responsibility in the areas of leadership; significant HR management experience (at
least 3 years) including knowledge of federal, state, and local employment wage/salary
laws and regulations are required. Deadline to Apply:  June 28, 2016. Employment
Date:  July 15, 2016 or ASAP.

Candidates should have good interpersonal skills, an understanding of the
community college mission, and excel in a team environment.

See all Vacancy Listings and Job Descriptions on our JOBCENTER

Additional information can be obtained at the college 
Website www.cravencc.edu or by calling (252) 638-7375.  EOEE

SOUTH PIEDMONT COMMUNITY COLLEGE
POSITION AVAILABLE

Criminal Justice Technology Instructor
Public Safety Curriculum Programs Department

South Piedmont is seeking applications for a Criminal Justice Technology Instructor
for the Public Safety Curriculum Programs department.  This is a full-time, 9-month
position located on the Old Charlotte Highway Campus in Monroe, NC.

Required Qualifications:

 Master’s degree in Criminal Justice or related field or a Master’s degree
with a minimum of 18 graduate semester hours in Criminal Justice

 Ability to communicate effectively both orally and in writing
 Working knowledge/utilization of word processing, spreadsheet, and

presentation software applications

See job description for complete details. Position is open until filled with a preferred
start date of August 8, 2016.

To apply, visit jobs.spcc.edu or contact us at employment@spcc.edu or 704-993-2478.

Equal Access, Equal Opportunity Employer

Enriching Lives    Creating Futures
Currently recruiting for the following positions:

English Faculty Full-Time (9 Months):  Master’s Degree in English or Master’s
Degree with 18 graduate school hours in English required. Deadline to Apply:
July 1, 2016. Employment Date: August 10 2016.
Financial Aide Advisor II - Havelock:  Bachelor’s Degree in Business or related
field, and proficiency in Microsoft Word & Excel required.  Deadline to Apply:
July 1, 2016. Employment Date: August 1, 2016.

Candidates should have good interpersonal skills, an understanding of the
community college mission, and excel in a team environment.

See all Vacancy Listings and Job Descriptions on our JOBCENTER

Additional information can be obtained at the college 
Website www.cravencc.edu or by calling (252) 638-7375.  EOEE

EDUCATION
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Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance. We are a chosen news source for underrepresented and underserved 

communities in North Carolina. GDN and our companion website focuses on 
issues and opportunities important to Historically Underutilized Businesses 
(HUBs) and issues of community interest and empowerment such as Moral 
Monday and voter suppression. Please ask your elected officials and public 
bodies (cities, counties, school systems, hospitals, housing authorities, etc.) 

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly

$71.65 two years

$101.82 three years

Get the print version! 52 weeks of GDN Print!

EDUCATION CONTINUED

June 30th Travel & Vacation Special Edition

The African-American population is 
an economic force on the move, with 

a buying power of $1.1 trillion. 

Travel is most frequently for leisure purposes, for 2.5 
days, in the Southern United States, using paid lodging. 
Group sizes average 2.8 persons. African Americans  
account for 172.6 million domestic person trips in the 
United States per year and growing. The population is 
expected to grow to 48 million by 2020, and the num-
ber of domestic person trips could grow by as much as 
24.6%.
The distribution of the Travel Special Edition will 
be the focus of GDN’s June 30, 2016 weekly print 

publication and online at GreaterDiversity.com

Features:
•	 GDN explores new places off the beaten path for 

a standout experience.
•	 We	profile	the	best	historical	destinations.
•	 Safety and planning tips to have more fun.
•	 Air travel made easy, preparing our readers for 

daunting transportation surprises. 
•	 A focus on the family and vacation, building bonds 

and memories that last for generations. Personal 
stories of vaction nightmares you can avoid. 

 Benefits:
•	 Share your great travel offers and packages 

with the second largest racial minority group in the 
country.The median age is 32 and 47 percent are 
under 35 years of age.

•	 African-American consumers growth outpaces the 
rest of the population by 30 percent.  

Call Kathy Grear today, 800-462-0738 to advertise!
Deadline to advertise:  June 28, 2016 at 5:00 PM

African Americans account for 172.6 million domestic 
person trips in the United States per year and growing. 

June 30th Travel & Vacation Special Edition

The African-American population is 
an economic force on the move, with 

a buying power of $1.1 trillion. 

Travel is most frequently for leisure purposes, for 2.5 
days, in the Southern United States, using paid lodging. 
Group sizes average 2.8 persons. African Americans  
account for 172.6 million domestic person trips in the 
United States per year and growing. The population is 
expected to grow to 48 million by 2020, and the num-
ber of domestic person trips could grow by as much as 
24.6%.
The distribution of the Travel Special Edition will 
be the focus of GDN’s June 30, 2016 weekly print 

publication and online at GreaterDiversity.com

Features:
•	 GDN explores new places off the beaten path for 

a standout experience.
•	 We	profile	the	best	historical	destinations.
•	 Safety and planning tips to have more fun.
•	 Air travel made easy, preparing our readers for 

daunting transportation surprises. 
•	 A focus on the family and vacation, building bonds 

and memories that last for generations. Personal 
stories of vaction nightmares you can avoid. 

 Benefits:
•	 Share your great travel offers and packages 

with the second largest racial minority group in the 
country.The median age is 32 and 47 percent are 
under 35 years of age.

•	 African-American consumers growth outpaces the 
rest of the population by 30 percent.  

Call Kathy Grear today, 800-462-0738 to advertise!
Deadline to advertise:  June 28, 2016 at 5:00 PM

African Americans account for 172.6 million domestic 
person trips in the United States per year and growing. 

Mitchell Community College is one of the fastest growing colleges 
with locations in Statesville and Mooresville. Come join our great 
community of instructors and staff. 

Full-time  
 Associate Degree Nursing Faculty 
 Instructor/Coordinator for Certified Nursing (CNA) 

Part-time 
 Adjunct Instructors 

 Accounting Instructors 
 Business Administration Instructors 
 Culinary Arts Instructors 
 Early Childhood Instructors 
 Economics Instructors 
 English Instructors 
 Office Administration Instructors 

Visit mitchellcc.edu/employment-opportunities for more 
information on specific requirements, how to apply and preferred 
dates for applications. 

Equal Opportunity College/ 
Affirmative Action Employer 

Human Resources 
500 West Broad Street 

Statesville, NC 28677 
(704) 878-4341 phone 

mitchellcc.edu 

Rich past.  
Rewarding future! 

Enriching Lives    Creating Futures
Currently recruiting for the following positions:

Nursing Faculty Full-Time (9 Month): MSN, 2 years of experience in direct
patient contact as an RN, and unrestricted RN license in NC are required. Screening
begins June 17, 2016.  Employment Date:  August 10, 2016.

Physical Therapist Assistant Coordinator/Faculty:  Master’s degree; current
North Carolina license/certification to practice as a physical therapist assistant or
physical therapist; five years (or equivalent) of full-time, post-licensure experience
that includes a minimum of three years (or equivalent) of full-time clinical experience.
Screening to begin:  June I0, 2016. Employment Date:  Aug. 10, 2016.

Executive Director of Human Resources:  Master’s degree in Human Resources,
Business, or other related field; minimum of 5 years of experience with progressive
responsibility in the areas of leadership; significant HR management experience (at
least 3 years) including knowledge of federal, state, and local employment wage/salary
laws and regulations are required. Deadline to Apply:  June 28, 2016. Employment
Date:  July 15, 2016 or ASAP.

Candidates should have good interpersonal skills, an understanding of the
community college mission, and excel in a team environment.

See all Vacancy Listings and Job Descriptions on our JOBCENTER

Additional information can be obtained at the college 
Website www.cravencc.edu or by calling (252) 638-7375.  EOEE

SOUTH PIEDMONT COMMUNITY COLLEGE
POSITION AVAILABLE

Criminal Justice Technology Instructor
Public Safety Curriculum Programs Department

South Piedmont is seeking applications for a Criminal Justice Technology Instructor
for the Public Safety Curriculum Programs department.  This is a full-time, 9-month
position located on the Old Charlotte Highway Campus in Monroe, NC.

Required Qualifications:

 Master’s degree in Criminal Justice or related field or a Master’s degree
with a minimum of 18 graduate semester hours in Criminal Justice

 Ability to communicate effectively both orally and in writing
 Working knowledge/utilization of word processing, spreadsheet, and

presentation software applications

See job description for complete details. Position is open until filled with a preferred
start date of August 8, 2016.

To apply, visit jobs.spcc.edu or contact us at employment@spcc.edu or 704-993-2478.

Equal Access, Equal Opportunity Employer

Enriching Lives    Creating Futures
Currently recruiting for the following positions:

English Faculty Full-Time (9 Months):  Master’s Degree in English or Master’s
Degree with 18 graduate school hours in English required. Deadline to Apply:
July 1, 2016. Employment Date: August 10 2016.
Financial Aide Advisor II - Havelock:  Bachelor’s Degree in Business or related
field, and proficiency in Microsoft Word & Excel required.  Deadline to Apply:
July 1, 2016. Employment Date: August 1, 2016.

Candidates should have good interpersonal skills, an understanding of the
community college mission, and excel in a team environment.

See all Vacancy Listings and Job Descriptions on our JOBCENTER

Additional information can be obtained at the college 
Website www.cravencc.edu or by calling (252) 638-7375.  EOEE

EDUCATION


