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Robert Flournoy, founder of Loaves and Fishes x10 

 Orange COunty, Calif. –  Depression is the clinical 
term for a person who is going through an emotional and 
physical disorder characterized by a general loss of interest 
and chronic feelings of sadness. although robert Flournoy 
was going through this disease, it didn’t detour him from 
his yearning to help others in need. Sixteen years ago in 
Santa ana, a city that’s known for gangs and drugs, he was 
living in tustin and started helping the homeless because this 
passion was greater than his situation. their needs were more 
important than his own life struggle, so he made it his mission 
to see that they were taken care of and that they knew they 
had a friend. Robert unknowingly began his journey to fight 
hunger 17 years ago when he made a commitment to support 
these seven homeless people in tustin, Ca.
 For an entire year, he primarily used his personal income, 
with a few donations from friends and family, to provide these 
individuals with hygiene products, food, and meals during the 
holidays and throughout the year. the thought of people being 
out in the cold would literally keep him awake at night, and 
sometimes he would go out at late hours, just to make sure 
they were alright. through his tireless efforts he was able to 
convince some of them to go back home to live with families. 
Robert was given the name Pastor Bob by the first homeless 
person he met. 
 this name had spread to the point that spouses of the 
homeless looked for Pastor Bob just to find out where their 
significant other was because they had heard that he was 
taking care of them. robert always watched over these seven 
homeless people with love and compassion after his work 
hours. He decided to reach out to others in need and began to 
distribute at a place called Labor ready where this business 
would find jobs for people who just got out of jail. Robert was 
so dedicated to helping these people he gutted out his new 
refrigerator and filled it with sandwiches, chips and drinks he 
would get the night before and then distribute it to everyone 
who was at the office the next morning.

Giving continued on 3

Community Activist Beats 
Depression by Giving Back 

to Low Income Families 

 By Amanda Marcotte / Salon 

 In the wake of the hor-
rific shooting in Orlando that 
left 49 dead, a political strug-
gle is forming on whether to 
define this act as an anti-gay 
crime or an act of radical Is-
lamic terrorism.
 the answer, it’s quick-
ly starting to seem, is both 
of these, and more. a picture 
is quickly starting to form of 
who Omar Mateen, the shoot-
er, was. His ex-wife describes 
a man who was controlling 
and abusive. a colleague says 
he was always using racial 
and sexual slurs and “talked 
about killing people all the 
time.” Both his ex-wife and 
his father describe him as ho-
mophobic, with his father say-

ing he spun into a rage at the 
sight of two men kissing. He 
was clearly fond of guns, hav-
ing not one, but two concealed 
carry licenses. He worked at 
a security firm, a career that 
can be attractive to men with 
dominance and control is-
sues. He was investigated by 
the FBI in 2013 for making 
threats to a coworker.
 there is a common theme 
here: toxic masculinity.
 every time feminists 
talk about toxic masculini-
ty, there is a chorus of whiny 
dudes who will immediate-
ly assume—or pretend to 
assume—that feminists are 
condemning all masculini-
ty, even though the modifier 
“toxic” inherently suggests 
that there are forms of mas-
culinity that are not toxic.
 So, to be excruciatingly 
clear, toxic masculinity is a 
specific model of manhood, 
geared towards dominance 
and control. It’s a manhood 
that views women and LgBt 
people as inferior, sees sex 
as an act not of affection but 
domination, and which valo-
rizes violence as the way to 
prove one’s self to the world.
 For obvious political rea-
sons, conservatives are hus-
tling as fast as they can to 
make this about “radical Is-
lam,”  which is to say they 
are trying to imply that there’s 
something inherent to Islam 
and not Christianity that 
causes such violence.

Violence continued on page 5

By Raynard Jackson (NNPA News Wire Columnist)

 recently, rapper Snoop Dogg put up an epic video rant 
on his Instagram. In the verbiage that only Snoop can con-
jugate, he said in no uncertain terms that people should not 
watch the 21st century remake of the epic tV miniseries 
roots that aired on the History Channel recently.
 I must say that I thoroughly agree with Snoop Dogg’s 
position one hundred percent, though I can do without the 
raw language.
 "roots: the Saga of an american Family" was a book 
written by famed author alex Haley in 1976. In the book, 
Haley traced his ancestral roots back to the gambia in West 
africa. He was able to trace his family lineage all the way 
back to Kunta Kinte.

Snoop continued on page 7

Why Snoop Lion Should 
Write, Direct and Produce 
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Overcompensation Nation: 
Does Toxic Masculinity Drives Gun Violence 

our national attachment to dominance 
models of manhood is a major reason 

we have so much violence.

 WaSHIngtOn – Con-
sumer, faith and civil rights 
leaders urged the Consumer 
Financial Protection Bureau to 
take advantage of the historic 
opportunity presented by their 
new rule, proposed earlier to-
day, and strengthen the rule, in 
order to rein in the worst abus-
es of payday and car title lend-
ing.
 The rule will be finalized 
in approximately 90 days. In 
the meantime, consumers are 
encouraged to comment and 
suggest changes to the final 
rule that will close loopholes 
and remove exemptions. Com-
ments can be offered at www.
stoppaydaypredators.org. as 
written now, advocates say 
the rule is on the right track, 
but because of loopholes and 
exemptions, will still put too 
many people at risk of falling 
into the payday lending debt 
trap.
 “the Consumer Finan-
cial Protection Bureau’s focus 
on requiring that loans be af-
fordable is the right approach 
but the devil, as always, is in 
the details. there is still a great 
deal of work to be done on this 
proposal to ensure it truly pro-
tects consumers from the dev-
astation wrought by high-cost, 
low-dollar predatory loan prod-
ucts,” said Mike Calhoun, pres-
ident of the Center for respon-
sible Lending.
 “For individuals who are 
struggling to make ends meet, 
options for safe and affordable 
financial products, especial-
ly in the form of small-dollar 
credit (microloans) are often 
limited. Payday loans might 
sound like a good option, but 
they are intentionally struc-
tured to keep borrowers in a 
cycle of borrowing and debt 

that causes millions of hard-
working americans extreme 
financial difficulty,” said Janet 
Murguía, nCLr (the nation-
al Council of La raza) Presi-
dent and CeO.
 “today we strongly sup-
port the CFPB's announced 
proposed rule to rein in the 
"debt trap" caused by abusive 
small dollar predatory loans. 
this rule has the potential to 
make a significant and positive 
impact in the lives of ordinary 
americans, particularly racial 
and ethnic minority ameri-
cans, by protecting them from 
financial predatory lenders,” 
said Hilary Shelton, naaCP 
executive vice president for 
policy and advocacy and di-
rector of the naaCP’s Wash-

ington bureau. “By ensuring 
that a strong and enforceable 
ability to repay standard is in-
corporated in the final rule, the 
CFPB will make major steps 
forward in its mission of con-
sumer protection.”
 “this is a breakthrough 
announcement. the CFPB’s 
proposal holds the potential 
to rein in an industry of debt-
trap consumer lenders – it is 
important that some weak-
nesses in the proposal be ad-
dressed before it is finalized 
so it can reach that potential.,” 
said gynnie robnett, Payday 
Campaign director at amer-
icans for Financial reform. 
“For too long payday lenders 
have been allowed to extract 
wealth from economically vul-

nerable people and communi-
ties with products that system-
atically compound the financial 
troubles the lenders claim to 
solve. We need a strong pay-
day rule to stop this.
 “the CFPB is proposing 
sweeping changes to an in-
dustry that, for decades, has 
trapped millions of consum-
ers seeking short-term credit in 
a long-term cycle of debt.  Bor-
rowers will be better protected, 
but further changes are neces-
sary to reduce the harmful ef-
fects of triple digit interest rates 
and coercive collection practic-
es,” said tom Feltner, director 
of financial services at Con-
sumer Federation of america.

Payday continued on page 7

Payday Rule Called a Good Beginning

advocates Urge cFPB to remove 
loopholes, strengthen Protections

 By Max Blumenthal – 
Grayzone Project; 

Sarah Lazare - AlterNet

By carefully managing the 
release of information, 
law enforcement appears 
to be shaping a politically  
convenient storyline.

 Hours after Omar Ma-
teen opened fire in the LG-
BtQ Pulse nightclub in Or-
lando, the Orlando Police 
Department informed the 
media that Mateen had sworn 
allegiance to ISIS in a call to 

its 911 emergency line. this 
single detail became the fo-
cus of all the coverage that 
followed, prompting politi-
cians from Hillary Clinton to 
Donald trump and a parade 
of pundits to call for stepped 
up military efforts and hard-
line measures against Mus-
lim-american communities.
 as scrutiny of the Or-
lando Police Department’s 
response to the shooting 
spree intensifies and Ma-
teen’s profile grows more 
complex with each new de-
tail, the department is refus-

ing to release the audio of the 
killer’s alleged 911 call.
 On June 13, AlterNet’s 
grayzone Project submit-
ted a request under Flori-
da’s public records law for a 
written transcript and/or an 
audio recording of any and 
all phone calls that Mateen 
made to Orlando’s 911 emer-
gency line on the date of the 
Pulse nightclub mass kill-
ing.

911 continued on page 5

ISIS-Centric Narrative, Orlando Police Reject Freedom 
of Information Request for Shooter’s 911 Call

Happy Fathers Day!
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 Last October, the anti-
LgBt hate group World Con-
gress of Families (WCF) held 
its ninth international con-
gress in Salt Lake City, a gath-
ering that attracts thousands 
of anti-LgBt and anti-abor-
tion speakers and activists 
from around the globe.
 the gathering tradition-
ally functions as a key site of 
right-wing strategy develop-
ment to curtail or roll back 
LgBt equality gains and re-
strict or deny women access 
to abortion and related health-
care, attracting religious and 
political leaders. Six months 
later, WCF will hold its tenth 
congress in tbilisi, georgia, 
beginning Sunday, a date 
close to the anniversary of a 
violent 2013 mob attack on an 
anti-homophobia rally in the 
city, which occurred on May 
17 which is often commemo-
rated as the International Day 
against Homophobia, trans-
phobia, and Biphobia. thou-
sands of anti-LgBt protestors 
led by Orthodox priests broke 
through a police cordon and 
pursued gay rights support-

ers, injuring at least twenty-
eight people.
 this year’s theme for the 
congress is “Civilization at 
the Crossroads: the natu-
ral Family as the Bulwark of 
Freedom and Human Values.”  
the conference, the website 
claims, “will help the interna-
tional pro-family movement 
to establish a beachhead in 
the region,” because one rea-
son “sexual radicals” have tar-
geted these countries, the site 
continues, “is to demonstrate 
their ability to overcome tra-
ditional cultures and compel 
people who cling to normative 
values to bend to their will.” 
 the “natural” family is 
defined as one man in a life-
long marriage with one wom-
an and their children and, ac-
cording to WCF, it is “the 
fundamental unit of society,” 
and “the basis of all healthy 
and progressive civilizations.” 
WCF’s eventbrite page for 
the conference notes that this 
construction of the “natural” 
family “precludes incompat-
ible constructs of the family 
as well as incompatible be-

haviors among its members.” 
there is no room in society 
for family structures other 
than that, according to this 
view.
 the tbilisi setting may 
also tie into a focus on sup-
port for Putin’s russia and the 
Orthodox Church, held up as 
defenders of so-called “Chris-
tian civilization” against a 
secular and corrupt West. 
Having the congress in tbilisi 
will have a “profound impact 
on family policy throughout 
eastern europe, the Caucus-
es, the Balkans, and the for-
mer Soviet union,” the event’s 
website claims.
 the host of WCF-tbili-
si is Levan Vasadze, an em-
ory university graduate who 
went into business and is now 
chair of his own private equi-
ty house, Prometheus Capital 
Partners, which focuses on in-
vestments in the countries of 
the former Soviet union. ac-
cording to a georgian-based 
journalist, Vasadze is alleged 
to have helped organize the 
attack on the 2013 march, the 
results of which further mar-
ginalized georgia’s nascent 
LgBt rights movement.
 WCF has managed to 
procure the blessing of Patri-
arch Ilia II, head of the geor-
gian Orthodox Church, who is 
also slated to give the keynote 
address. the Patriarch has re-

ferred to homosexuality as an 
“anomaly and disease.”
 the conference has al-
ready garnered a bit of press 
because WCF will be present-
ing the “Family and Democra-
cy” award to former president 
george W. Bush. In a WCF 
news release issued on Friday, 
Bush commended WCF and 
will send an official welcome 
message which states, in part, 
“as one of the pillars of civ-
ilization and the bulwark of 
liberty, families must remain 
strong and we must defend 
them,” the greeting states. “I 
commend your efforts to rec-
ognize the importance of fam-
ilies in building nations.” this 
isn’t the first time Bush has 
provided a greeting for the 
WCF. The first time was in 
2004, when the congress con-
vened in Mexico City.
 tbilisi isn’t the only place 
WCF is active this year. Some 
of the speakers on that roster 
also participated in its 2016 
Caribbean regional confer-
ence, which met last april in 
Barbados. Brian Brown spoke 
on the importance of keep-
ing marriage between one 
man and one woman while 
Don Feder led a workshop on 
media strategies and there-
sa Okafor spoke on paren-
tal rights. Veronica evelyn, 
a Barbadian sociologist who 
directs Proteqt Inc. in Bar-

bados and who coordinated 
the event, supports the con-
tinued criminalization of ho-
mosexual sex and is trying to 
mobilize a national Christian 
response to “sexual rights is-
sues.” 
 though many of the 
session and workshop titles 
seemed relatively benign, 
some of the materials within 
had a different message. For 
example, one of the sessions 
featured a slide presentation 
in which one slide in particu-
lar tried to explain what keep-
ing the anti-sodomy (buggery) 
law in effect is really about. 
Claiming that the state IS the 
bedroom, the slide claimed 
that the law is a barrier to the 
institutionalization of “unnat-
ural practices” and “guards 
freedom of speech and “pro-
vides a warning to the young.”
 the closing presentation 
summed up one of the prima-
ry talking points for WCF as 
an organization, tailored to 
the Caribbean: "under god, 
the Caribbean can be an ex-
ample and inspiration to the 
rest of the world in steadfastly 
restoring and protecting mar-
riage and the natural family, 
based on immutable biblical 
truths."
 WCF’s next regional con-
ference is slated for June in 
Salta, Argentina. •
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Fear, Racism, Hatred: Why the Gun Industry 
Makes so Much Money off Mass Shootings

 Officials with Collier 
County Public Schools in 
Florida have effectively barred 
immigrant children with limit-
ed english skills from enroll-
ing in high school and pushed 
them into an adult english 
program that offers no oppor-
tunity to earn credit toward a 
high school diploma – a viola-
tion of state and federal laws, 
according to a lawsuit filed by 
the SPLC today.
 When families attempt-
ed to enroll their children at 
Immokalee High School, ad-
ministrators said they were 
only eligible to attend Immo-
kalee technical Center (Itech) 
for an adult english language 
class with no instruction in 
basic subjects, according to 
the federal lawsuit. at Itech, 
these students cannot partici-
pate in any of the high school’s 
academic enrichment or extra-
curricular activities. they are 
completely segregated from 
their english-speaking peers.
 The lawsuit was filed in 
the u.S District Court for the 
Middle District of Florida.
 “the Collier County 
school district is shirking its 

responsibility to educate these 
students,” said tania gallo-
ni, SPLC managing attorney. 
“Collier County has a respon-
sibility under state and federal 
law to provide these children 
with a high school education.”
 the three students named 
in the lawsuit, which is seek-
ing class action status, recent-
ly came to the united States 
from other countries.
 the lawsuit seeks to en-
roll the plaintiffs in Immo-
kalee High School and provide 
them with instruction to make 
up for the education they have 
missed. It also seeks a change 
in district policy to end ongo-
ing violations of anti-discrim-
ination laws.
 Following a rise in the 
number of unaccompanied 
teens coming to the unit-
ed States in 2013, the Collier 
County School Board adopted 
a policy that lowers the max-
imum age at which a student 
may enroll if the student is not 
on track to graduate within 
two years. Since then, school 
employees have denied enroll-
ment to recently arrived eng-
lish language learners who are 

16 or older, claiming these stu-
dents are behind academically.
 State law, however, re-
quires that schools take active 
steps to encourage students 
who are 16 or older to remain 
in high school. the Florida 
Constitution also requires the 
district to provide a “quality 
education” to all students. the 
district has taken no steps to 
evaluate, assess and create a 
plan for these students’ edu-
cation, as required under state 
and federal law.
  By denying enrollment 
to these students, the district 
violates the equal educa-
tional Opportunities act, ti-
tle VI of the Civil rights act, 
the Florida educational equi-
ty act and the 14th amend-
ment. the u.S. Department 
of Education’s Office of Civil 
rights has repeatedly issued 
guidance to school districts 
reminding them of their obli-
gation to provide equal access 
to educational opportunity for 
all children. •



 atLanta – Koils By 
nature, an affordable natural 
hair & skincare line of cleans-
ers, conditioners, shampoos, 
butters, gels, oils and treat-
ments for all hair types, in-
cluding curly, wavy, straight, 
relaxed, natural hair announc-
es a Father’s Day Box special.
 Pamela Jenkins Booker, 
founder of Koils By nature 
says, “I am delighted about 
this collaboration with five 
other black owned business-
es to come up with a beautiful 
box full of wonderful prod-
ucts for the men in our lives, 
a great gift for Father’s Day”. 
Koils By nature products ca-
ter for the entire family and 
the natural men’s care prod-
ucts added to the collection 
has been a hit. this glowing 
review from Jacquès O. Be-
atty confirms this – “Hands-
down the best beard products 
I’ve used to date, the “Beard 
Butter” is especially my fa-
vorite. I’m a fan and will be a 
faithful customer for the fore-
seeable future!”
 this year, Koils By na-
ture is celebrating the men 
in our lives by teaming up 
with other five black owned 
businesses namely; ‘Savoy 
Scents’- a handmade candle 
& home fragrance company; 
‘Slather Butters’ – a hand-
made bath & body boutique, 
‘riada by adair’ – online re-
tailer & boutique specializing 
in unique handcrafted jewelry 
and gifts; and ‘Harrison Blake 
apparel’ – a lapel pins, neck-
ties & accessory line for gen-
tlemen; and for the combo box 
option, Benson Watches – a 

premier luxury watch brand. 
everything you will need for 
the special man in your life 
in one amazing box. this Fa-
ther’s Day Box from Koils By 
nature makes the act of giv-
ing simple and stress free.
 Boxes ship on June 13 & 
14, 2016 just in time for Fa-
ther’s Day. Boxes with the 
Benson Watch are priced at 
$247 and the boxes without 
the watch cost $97. the Fa-
ther’s Day Box includes: 1 – 
Beard & Face Cleanser, 1 – 
Beard & Face Moisturizer, 
1 – Beard Butter, 1 – Men’s 
Pomade (all from Koils By 
nature); 1 – Savoy Scents 
4oz Candle, 1 – Slather But-
ter tobacco Soap, 1 – riada 
Cuff Link, 1 – riada tie Bar, 
1 – Harrison Blake apparel 
tie, 1 – Harrison Blake Cus-
tom Lapel Pin, 1 – Custom 
Comb Mirror, and an optional 
box combo with the *Benson 
Watch* (Only 25 of these are 
available) to view and shop 
the full collection, visit bit.ly/
kbnfathersday.
 Koils by nature is an af-
fordable, all natural hair & 
skincare company for all hair 
types, including curly, wavy, 
straight, relaxed, natural hair; 
color treated and locked hair, 
for the entire family. Made 
from the purest, tested and 
proven, highest quality certi-
fied organic essential oils and 
natural ingredients; Koils By 
nature products are widely 
requested by natural hair lov-
ers everywhere. Handmade 
with love and care, in a ster-
ile environment; the prod-
ucts do not contain parabens, 

sodium lauryl sulfate, sodi-
um laureth sulfate, phthal-
ates, propylene glycol, min-
eral oil, PaBa, petroleum, 
paraffin, DEA, synthetic col-
or, or animal products. Koils 
By nature was founded by 
Pamela Jenkins Booker, a 
science graduate and a vet-
eran from South Carolina, re-

cently listed in the ‘16 Wom-
en to Watch Out for in 2016’ 
by Centric tV. She has been 
incredibly passionate about 
healthy hair care after tran-
sitioning into her own natu-
ral hair in 2007. For more de-
tails about the company, visit 
www.koilsbynature.com •
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Giving
continued from front

 this business was only able 
to offer people four hours a 
day of work and robert new 
that working four hours a day 
wasn’t enough because not 
only did they have to eat but 
they didn’t get paid enough to 
rent a motel room for the night 
if they needed one. robert 
did this for a whole year in 
tustin California. While in 
the community, robert saw 
the need for families as well. 
even though they were not 
homeless or just getting out 
of jail hunger and poverty still 
affected many. He decided to 
reach out to others in need and 
began to procure donations 
for Food Banks and other 
community organizations. 
He held outreaches and 
distributed food to hundreds 
of families in motels and 
low income apar tment 
communities throughout 
Orange County. During the 
years he worked with the Food 
Banks, he supplied roughly 
60,000 to 70,000 lbs. of food 
per week. this effort helped 

feed at least 3,000 people a 
week as well as support other 
non-profits.
 rober t  rented  out 
school parking lots to give 
out over 50,000 lbs of food 
to the community, per 
event. this also included 
toy distribution events. Over 
10 years he “adopted” three 
blocks in Santa ana, Calif. 
to provide food and basic 
living requirements to needy 
families every Friday. robert 
built relationships with people 
and helped them to overcome 
addiction, depression and 
bring relief to struggling 
families. In 2011, after 
serving and being faithful 
to other organizations for 12 
years, he took a leap of faith 
and officially founded his 
own organization, Loaves 
and Fishes x10. He has been 
dedicated to feeding the 
community with passion 
and love. the organization 
collaborates with local food 
banks, churches, community 
and non-profits, arranging 
g l e a n i n g / h a r v e s t i n g 
oppor tunit ies for them 
on farmlands throughout 
Orange County. this allows 
participants to come and pick 

produce for families who may 
not have healthy alternatives. 
His vision is to get farms in 
Orange County to donate 
their surplus produce to food 
banks and the community. 
He is very excited about 
gleaning/harvesting because 
this quality organic produce 
provides families with a 
much healthier alternative. 
He enjoys watching families, 
parents and children, working 
together to help those in need 
and the “spark” that is lit as 
they realize the impact. He has 
planted this “seed” of giving 
in the hearts of countless 
people. He has shown through 
his organization that the 
very produce on their plates 
doesn’t just appear it takes 
work to supply a nation fresh 
produce.
 robert has created a 
slogan which says “Farming, 
If you’re not Dirty Someone’s 
going Hungry”. In the united 
States, on average 30 to 40 
percent of the food grown on 
farms goes to waste each year. 
Since 2011, Loaves & Fishes 
x10 has partnered with local 
farmers such as, Dan & anne 
Manassero of “the Original 
Manassero Farms” and a.g. 

Kawamura of  “Orange County 
Produce LLC” who was the 
former California Secretary 
of State of agriculture. 
together in partnership, left 
over produce in the fields 
is donated to help support 
organizations that serve a 
combined 1,025,000 people. 
In 2012 robert’s organization 
Loaves and Fishes x10 donated 
over 250,000 lbs of farm 
fresh produce to food banks, 
soup kitchens, food pantries 
and churches. each year his 
organization averages over 
130,000 to 250,000 lbs of 
produce donated from Orange 
County farmers. robert is 
the recipient of many awards 
including a “California Senate 
resolution” for f ighting 
hunger for 17 years, four 
Congressional Certificates 
of recognition, City Council 
Certificates of recognition 
and many more.
 For more details about 
Loaves & Fishes x 10, visit 
www.loavesandfishesx10.
com
 For more details about 
robert Flournoy himself, 
visit www.robertf lournoy.
com •

Entrepreneur Celebrates Black Fathers Nationwide With 
Unique Gift Box Just for Men

Business News & Research

Pamela Jenkins Booker, 
founder/owner of Koils 
By Nature



By Randy Hughes, founder/ 
CEO of Counting Pennies

 We see it every day… in 
movies, commercials, and the 
internet. People on billboards 
or other advertisements, smil-
ing uncontrollably, running 
through open fields, watch-
ing sunsets on white sand 
beaches (while drinking 
their lattes). every day we 
are bombarded with “If On-
lys”… promises of financial 
success “if only” we do this 
or “if only” we do that. and 
many of us— while we sit in 
traffic on our way to anoth-
er long day in the office— 
ask ourselves, “I’m smart… 
I work hard… Where’s my 
latte? Where’s my beach?”
 Most often, the problem 
is not you. In reality, the prob-
lem is with the message we 
receive. Often we hear phras-
es like… financial indepen-
dence, financial freedom, fi-
nancial security. and those 
phrases are always used while 
showing a result, a promised 
eventuality. However, rarely 
do those that promote these 
phrases discuss and teach 
about the work involved to get 
there. What do these phras-

es really mean and how can 
you maximize your chances 
of making them your reality?
 Financial Indepen-
dence/ Financial Freedom: 
Financial independence and 
financial freedom tend to be 
used interchangeably. Finan-
cial independence/freedom 
is the point where income 
from your assets and residu-
al earnings exceeds your ba-
sic monthly and recurring ex-
penses. typically, a person 
who enjoys financial indepen-
dence or has financial free-
dom is not dependent sole-
ly on one source of income. 
normally, there are various 
streams of income that con-
tribute to his/her financial sit-
uation.
 a common misconcep-
tion is that people with big 
homes, multiple homes, fan-
cy cars, or exotic vacations 
are financially independent or 
enjoy financial freedom. That 
is not necessarily true. Some 
people have these items but 
have 60-80 hour profession-
al work weeks. Others accu-
mulate credit card and loan 
debt in an effort to give the 
appearance of financial inde-
pendence and freedom. nei-

ther of these classes of people 
are truly financially indepen-
dent or financially free. Fur-
ther, people that live from 
paycheck to paycheck are not 
financial independent or fi-
nancially free.
 Financial Security: 
While financial independence 
and financial freedom tend to 
focus on the dollars and cents 
of a person’s financial situa-
tion at a given point in time, 
financial security adds the el-
ement of a person’s peace of 
mind combined with the per-
ception or belief that the state 
of financial independence and 
freedom will continue for 
some period of time.
 generally speaking, peo-
ple who are financially secure 
are not only covering their 
basic monthly expenses, but 
also have a substantial sav-
ings and asset portfolio that 
can be tapped or drawn from 
if necessary. typically, in-
come exceeds expenses sev-
eral times over, and one or 
two bad investments or finan-
cial setbacks are not likely to 
change or impact their stan-
dard of living or spending de-
cisions.
 Financial Literacy: Fi-

nancial literacy is the abili-
ty to understand how money 
works and how to manage it. 
More specifically, it refers to 
the set of skills and knowl-
edge that allows an individual 
to make informed and effec-
tive decisions with all of their 
financial resources. Unfortu-
nately for many, understand-
ing how money really works 
and how to best use it to one’s 
advantage is not a skill set. 
One example of financial lit-
eracy would be knowing what 
to pay and when to pay it.
 Financial Responsibility: 
Financial responsibility is the 
ability to put financial literacy 
to work for the well-being of 
one’s financial situation and 
financial future. Being finan-
cially responsible is similar 
to eating or drinking respon-
sibly. We may know what is 
good for us but sometimes 
we need assistance in iden-
tifying and making healthy 
choices. Likewise, it is not 
enough to understand mon-

ey… you have to know how 
to make the right choices that 
will serve you, your family, 
and your business well in the 
long run.
 Financial responsibility 
is what helps to keep all of 
us grounded. Before we think 
about the $1 million home-
based business, the endless 
shopping spree, or the incred-
ible tax refund, we have to 
understand that without fi-
nancial responsibility, none 
of those scenarios can be real. 
regardless of if you are rich 
or poor, white-collar or blue-
collar, employed or not, no 
one can enjoy success long-
term without financial re-

sponsibility. the good news 
is, anyone can learn to be fi-
nancial responsible!
 randy Hughes is the 
CeO/ founder of Counting 
Pennies, an affordable na-
tionwide tax preparation firm 
that helps hundreds of fami-
lies across the country pre-
pare their tax returns, and 
maximize on tax credits and 
deductions. the firm also 
offers affordable tax plan-
ning, bookkeeping, financial 
coaching, and other services. 
Contact them directly at (800) 
234-1449 or visit www.cpen-
nies.com •
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Black Wealth: Five Financial Terms You Hear 
Often, but Probably Don’t Fully Understand

By Benjamin F. Chavis, Jr. 

 the legendary scholar, 
writer and visionary James 
Baldwin once personal-
ly confided with me that 
he had come to know that 
the “power of the pen” for 
Black people in america and 
throughout world was “truly 
transformative and irrevers-
ibly impactful on the con-
sciousness of all those who 
cry out for freedom, equality 
and justice.” Baldwin’s pro-
phetic words from the 1970’s 
are still true today.
 We take note with pride 
that currently there are a 
growing number of young, 
gifted and talented journal-
ists that are emerging on 
the campuses of Historical-
ly Black Colleges and uni-
versities (HBCus) and in the 
offices of our nation’s Black 
owned newspapers and me-
dia companies. Baldwin’s 
audacity and legacy to write 
and speak truth to power 
are finding a new resonance 
among today’s young jour-
nalists.
 thanks to the game-
changing efforts and support 
of general Motors Chevrolet 
Malibu, the national news-
paper Publishers association 
(nnPa) together with the 
Howard university School 
of Communications have 
launched “Discover the un-
expected” NNPA Journalism 

Fellows Program.
 Over the next sever-
al months in Detroit, Chi-
cago, atlanta, and in Wash-
ington, D.C., eight nnPa 
Journalism Fellows from the 
Howard university School 
of Communications will be 
working with nnPa mem-
ber publishers to sharpen 
their pens and to file stories 
that capture and amplify the 
challenges, struggles, tri-
umphs and realities of Black 
america in 2016.
 this will be a program 
that will benefit the stu-
dents, the university, the 
Black Press, and the afri-
can american community. 
We will have the opportuni-
ty to help shape the scholarly 
preparation of a new emerg-
ing generation of freedom-
fighting print journalists and 
social media innovators.
 We should not play 
down the importance of ac-
ademic preparation matched 
with the practicum of putting 
into practice the craft and 
skill of journalism from an 
african american perspec-
tive. James Baldwin was an 
activist author, but he also 
was a scholar. alex Haley 
was an activist author, but 
he also was a scholar. Maya 
angelou was activist poet 
and author, but she was also 
a scholar.
 remember the names 
of these nnPa rising schol-

ar fellows: at the atlanta 
Voice newspaper are Bran-
di Montgomery and Bre-
laun Douglas; at the Chica-
go Defender are Briahanna 
Brown and McKenzie Mar-
shall; at the Washington 
Informer are Victoria Jones 
and rushawn Walters; and at 
the Michigan Chronicle are 
tatyana Hopkins and Sid-
nee King.
 MC Lyte is a global icon 
in hip-hop and popular cul-
ture. MC Lyte is an activist 
writer and pulsating orator, 
but she is also a scholar. MC 
Lyte not only endorsed the 
launch of the “Discover the 
unexpected” with her moti-
vating presence at Howard 
university with the nnPa 
and Chevrolet, she also is a 
tremendous living role mod-
el of what it means to use 
audacious talent, genius and 
commitment to promote pos-
itive social transformation 
and empowerment. We also 
note that MC Lyte founded 
and Chairs the Hip Hop Sis-
ters Foundation that has do-
nated thousands of dollars to 
scholarships for deserving 
students across the nation.
 Learn more about Dis-
cover the unexpected 
(Dtu) at http://www.nnpa.
org/dtu/ and use the hashtag 
#Discovertheunexpected on 
twitter @BlackPressuSa 
and @NNPA_BlackPress. •

 WaCO, texas – the 
transition from high school 
to college can be as difficult 
for parents as it is for the stu-
dents leaving the house.
 “For parents, there may 
be some challenges in the ad-
justment to a new role in their 
lives analogous to the adjust-
ment that was navigated at 
the time of first becoming 
a parent,” said Becky Scott, 
M.S.W., lecturer in Baylor 
university’s Diana r. gar-
land School of Social Work.
 Scott has practiced child 
and family therapy for 15 
years, and she offered four 
tips to help parents adjust 
when their children transi-
tion to college.
 1. Know that there is no 
“right” way to cope.
 the transition from full-
time to long-distance par-
ent may leave parents feel-
ing simultaneously sad and 
hopeful, regretful and proud, 
Scott said. It is important to 
remember that there is not a 
specific way parents should 
feel during this transition. 
Placing expectations of feel-
ing on themselves can make 
the transition even more dif-
ficult.
 “Parents must live into 
the new role and be compas-
sionate with themselves no 
matter how they respond,” 
Scott said. “no two parents 
and no two couples, if the 
parent is in a co-parenting 
relationship, will respond to 

this role transition exactly the 
same way.”
 2. Talk with your children 
and spouse about expectations.
 Setting clear expecta-
tions of parental and chil-
dren’s needs throughout the 
transition from high school 
to college can help “cultivate 
healthy adjustment to this 
change,” Scott said. Parents 
should maintain communi-
cation with their children and 
each other.
 “If you find yourself 
unsure how much your col-
lege-bound students want to 
hear from you by phone or 
by text – ask,” Scott said. “If 
you know you need to have a 
weekly date with your spouse 
to cope with the gaping hole 
in your new, child-free sched-
ule, then speak up. If your 
college student finds they 
need to feel OK about com-
ing home once per month to 
re-connect, let them. “
 3. Address and resolve con-
flicts immediately.
 the t ransit ion f rom 
high school to college will 
be stressful for students and 
parents as both parties at-
tempt to settle into their new 
roles. Scott said parents and 
children need to take the time 
to resolve any conflicts that 
arise so that they do not con-
tinue to grow.
 “Familial role transitions 
are great opportunities for 
family members to further 
illuminate what is already 

healthy and good about their 
relationships,” Scott said. 
“However, that also means 
that whatever is already a 
challenge within a family's 
relationships — these will 
be highlighted during this 
transition too. the conflict 
or hurt that may emerge dur-
ing launching your adult chil-
dren is almost always not 
new conflict, but that which 
is brought to the surface by 
change. take time to resolve 
it and address it.”
 4. Find the balance be-
tween supporting your children 
and letting them learn on their 
own.
 Moving from the role of 
provider to the role of sup-
porter and watching your 
children become self-suffi-
cient is one of the many chal-
lenges of parenting, and it is 
important to find the balance 
between letting children 
learn and helping them suc-
ceed, Scott said.
 “the delicate balance 
of allowing your child to be-
come a self-sufficient adult 
while still supporting them 
can be challenging,” Scott 
said. “We want to teach 
young adults to be interde-
pendent, and this interdepen-
dency should include their 
family of origin, their sup-
port structure at their college 
and new friends.” •

Tips to Help Parents Cope With 
Their Child’s Transition to College

Discovering the Unexpected on 
the Journey to Empowerment: 

Young NNPA Black Scholars



 Once upon a time, sug-
ar was mostly relegated to 
desserts. But now, excessive 
amounts can be found in our 
everyday foods and beverag-
es, and it’s taking a toll, ac-
cording to recently published 
studies.
 the university of texas 
MD anderson Cancer Cen-
ter exposed high-sugar diets 
as major risks for cancer, es-
pecially breast cancer.
 the Frontiers in Molec-
ular neuroscience journal in-
dicates that sugar may cause 
not only diabetes and obesity, 
but also brain defects similar 
to those triggered by stress or 
abuse.
 Sugar accounts for much 
of our country’s weight gain 
and the rise of fatty liver dis-
ease.
 “We already knew it was 
very bad for us, but alarm-
ing new evidence just keeps 
pouring in,” says nutritionist 
and juicing pioneer Cherie 
Calbom, MS, who is known 
as “The Juice Lady.”
 “Despite the case against 
excessive sugar intake, we 
know its prevalent use re-
mains in things like ketch-
up, yogurt, canned soup, sal-
ad dressing, tomato sauce, 
bread, granola bars – not to 
mention soda or dessert-style 
coffee beverages.”
 that’s why Calbom sug-
gests taking full control of 
the sugar in your diet by mak-
ing your own meals, snacks 
and drinks. Her most recent 
book, “The Juice Lady’s Sug-
ar Knockout” (www.juicela-
dycherie.com), offers recipes 
for overcoming sugar.
 Samples of her “Sugar 
Knockout” recipes include:
 Curb your carb craving 
with a Jerusalem artichoke-
based juice cocktail. Here’s 

a traditional remedy:
 3-4 carrots
 2 celery ribs
 1 Jerusalem artichoke
 1 cucumber, peeled if not 
 organic
 1 lemon, peeled if not  
 organic
 ½ green apple 
 Wash produce first and, 
once juiced, drink as soon as 
possible.
 Longing for dessert-time? 
try a delicious alternative to 
traditional Chocolate Mousse.
 1 medium avocado, ripe
 2 tbsp. unsweetened  
 cocoa powder
 2 tbsp. coconut nectar or 
 ¼ tsp. stevia

 6 tbsp. almond milk
   • Optional: pistachios, straw-
berries, raspberries or goji 
berries 
 Put large chunks of avo-
cado flesh in the blender. add 
the cocoa, sweetener and al-
mond milk. Blend, starting 
on low and then moving to 
high speed until smooth. If 
the avocado is larger, you will 
need a bit more of each ingre-
dient. If it is too thick, driz-
zle in a bit more almond milk. 
add more cocoa or sweeten-
er to taste. refrigerate the 
mousse and serve cold. top 
with nuts or berries.
 “these recipes let you 
know that, once you decide 

to live without sugar, it’s de-
liciously possible,” Calbom 
says.
 Cherie Calbom holds a 
Master of Science degree in 
whole foods nutrition from 
Bastyr university. Known 
as “The Juice Lady” (www.
juiceladycherie.com) for her 
work with juicing and health, 
she is author of 31 books, 
with millions of copies sold 
worldwide. no stranger to 
healthy diet trends, Cherie 
joined george Foreman as 
nutritional spokesperson in 
the Knockout the Fat phe-
nomena that forever changed 
grilling in America. •
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 attempting challenging 
puzzles and reading up on the 
theory of relativity aren’t the 
only ways to keep your brain 
at its finest.
 the right diet also can 
do wonders, improving the 
brain’s function and even 
helping to reverse brain 
damage. Meanwhile, the 
opposite also is true. Poor 
diet choices not only hurt the 
waistline, but have a negative 
effect on the brain.
 “When it comes to the 
brain, sugar is public enemy 
no. 1,” says Daniel amen, 
M.D., a clinical neuroscientist 
and brain imaging expert who 
also is the Founder of amen 
Clinics (www.amenclinics.
com), which treat patients 
at six locations around the 
country.
 S u g a r  i s  p r o -
inf lammatory, increases 
erratic brain-cell firings and 

is addictive, says amen, 
author of the new york times 
bestseller “Change your 
Brain, Change your Life.” He 
doesn’t hold back his disdain.
 “Sugar is insidious, sort 
of like heroin,” he says. “It 
will make you want it over and 
over again. It’s like dating the 
bad boys. you fall in love with 
something that beats you up.”
 Sugar has company on 
amen’s list of unfriendly 
brain foods, including a 
few surprises, such as corn, 
which has one of the worst 
fatty-acid profiles of any 
vegetable. Others on the 
avoid-at-all-costs list include 
artificial dyes, especially red 
dye; foods with trans fats, 
such as cookies, cakes and pie 
crusts; and low-fiber foods, 
which include many fast-food 
choices.
 Fortunately, there are 
also great food options that 

can heal the brain and even 
help reverse brain damage, 
amen says. those include:
 •  H e a l t h y  f a t s . 
Surprisingly, fat is not the 
enemy. that’s because there 
are “good fats” and “bad fats.” 
Some examples of good fats 
are olives, sunflower seeds 
and f laxseed. amen also 
points out that 60 percent of 
the solid weight of the brain is 
fat. “So if someone calls you 
a fathead, you should thank 
them,” he says.
    • Fish. Salmon, halibut, 
sardines, mackerel and other 
fish are loaded with healthy 
oils and healthy fat. “People 
who eat grilled or baked fish 
once a week have more grey 
matter in their brain,” amen 
says. “you may not want grey 
in your hair, but grey in your 
brain is awesome.”
    • Avocados. This nutrient-
dense fruit is loaded with 

healthy Omega 3 fat ty 
acids, which build brain-cell 
membranes, reduce brain 
inflammation and promote 
new brain-cell formation.
    • Raw nuts. Go easy on the 
amount because they pack a 
lot of calories, but raw nuts 
are very healthy for the brain. 
    • Chocolate. Here’s another 
surprise. Chocolate also 
has been shown to decrease 
cravings and increase blood 
flow to the brain. It’s what 
usually is added to chocolate 
– sugar and dairy products – 
that makes it bad.
    • Colorful vegetables. Green 
is great, but with vegetables 
you can branch out into such 
choices as yellow squash, 
purple carrots and orange bell 
peppers. “you want things 
that are high in fiber, that 
are colorful, that are really 
medicine for your brain,” 
amen says.

 “anytime you prepare 
to eat something, don’t just 
think about the pounds you 
might put on,” amen says. 
“ask yourself: Is this good 
for my brain or is it bad for 
my brain?”
 About Daniel Amen, M.D.
 Daniel amen, M.D., 
(www.amenclinics.com) is 
a clinical neuroscientist and 
brain imaging expert who 
heads amen Clinics, which 
are located in Orange County, 
Calif., atlanta, San Francisco, 
new york City, Washington, 
D.C., and the Seattle area. 
He has written numerous 
books, including “the amen 
Solution: the Secret to Being 
thinner, Smarter, Happier” 
and “Change your Brain, 
Change your Life.” Dr. amen 
also has appeared as a guest 
on such tV shows as “the 
View” and was a consultant 
for the movie “Concussion.” •

Health & Wellness

Violence
continued from front

  this, of course, is hoary 
nonsense, as there is a long 
and ignoble history of Chris-
tian-identified men, caught up 
in the cult of toxic masculini-
ty, sowing discord and causing 
violence in our country: the 
gun-toting militiamen that 
caused a showdown in Ore-
gon, the self-appointed border 
patrol called the Minutemen 
that recently made news again 
as their founder was convict-
ed of child molestation, men 
who attack abortion clinics 
and providers.
 toxic masculinity aspires 
to toughness but is, in fact, an 
ideology of living in fear: the 
fear of ever seeming soft, ten-
der, weak, or somehow less 
than manly. this insecurity is 
perhaps the most stalwart de-
fining feature of toxic mascu-
linity.
 the examples are end-
less: Donald Trump flipping 
out when someone teases him 
about his small fingers. (Or 
about anything, really.) the 
ludicrously long and shaggy 
beards on “Duck Dynasty,” 
meant to stave off any associ-
ation with the dreaded femi-
nine with a thicket of hair. the 
emergence of the term “cuck-
servative,” flung around by 
hardline right wingers to sug-
gest that insufficient racism is 
somehow emasculating. Con-
servatives melting down about 
an Obamacare ad that suggest-
ed that, gasp, sometimes men 
wear pajamas.
 (this ad traumatized 
them so much that many con-
servative pundits are still 
freaking out, years after the 
fact, that the Obama admin-
istration dared suggest the 
emasculating fabric of flan-
nel pajamas, ever touched the 
skin of the american male. In-
deed, it’s probably emasculat-

ing to suggest men have skin 
at all, since “skin” is such a 
ladified concept in our culture, 
what with the moisturizers and 
stuff.)
 If toxic masculinity was 
just about men posturing 
around each other in a comi-
cal fashion, that would be one 
thing, but this persistent pres-
sure to constantly be prov-
ing manhood and warding off 
anything considered feminine 
or emasculating is the main 
reason why we have so many 
damn shootings in the unit-
ed States. Whether it’s Islamic 
terrorism or Columbine-style 
shootings or, as is the case 
with some of the most com-
mon but least covered mass 
shootings, an act of domestic 
violence by a man who would 
rather kill his family than lose 
control, the common theme is 
this toxic masculinity, a de-
sire on the part of the shooter 
to show off how much pow-
er and control he has, to take 
male dominance to the level of 
exerting control over life and 
death itself.
 toxic masculinity is also 
the reason it’s so easy for men 
with major issues to get a hold 
of the high-powered weap-
onry necessary to commit 
these crimes. Sure, the pro-
gun movement in this coun-
try likes to roll out a bunch of 
half-baked pseudo-arguments 
pretending at rationality to 
justify the lack of gun con-
trol in this country, but real-
ly, the emotional selling point 
of guns is that they feed the 
cult of toxic masculinity. Be-
ing able to stockpile weapons 
and have ever bigger and scar-
ier-looking guns is straightfor-
ward and undeniable overcom-
pensation insecure men, trying 
to prove what manly men they 
are.
 that’s why any attempt to 
discuss putting even the small-
est, most commonsensical re-
strictions on guns turns into a 

bunch of right-wingers squeal-
ing about how the liberals are 
coming to take their guns. 
this isn’t a discussion being 
held on the plane of rationali-
ty, but is a psychological dra-
ma about these men’s fears of 
emasculation, represented in 
an unsubtle way over their at-
tachment to guns and their fear 
that liberals, stereotyped as ef-
feminate in their imagination, 
are coming to steal the guns 
away.
 and, of course, in the Or-
lando situation, we have the 
added problem of homopho-
bia, which is called a “phobia” 
for a reason, since it’s so often 
rooted in toxic masculinity and 
the terror of anything even re-
motely feminine.
 What is particularly frus-
trating about all this is that, 
even though toxic masculinity 
is clearly the problem here, you 
have a bunch of conservatives 
running around and pushing 
toxic masculinity as the solu-
tion, as if all we need to end vi-
olence and terrorism is a bunch 
of silly posturing about who is 
the biggest man of all the men-
folk out there.
 trump, of course, was 
leading the pack on this, pos-
turing about how we need 
“toughness,” which he ap-
pears to define as a willing-
ness to tweet ignorant, bellig-
erent nonsense. Posturing a 
lot, in general, is the preferred 
strategy of the toxic masculin-
ity crowd in response to terror-
ism. Lots of chatter about how 
Democrats refuse to say “rad-
ical Islam,” supposedly out of 
cowardice, and how the brav-
est and manliest of men will 
say it and the sheer force of the 
bravery demonstrated by the 
words they use will somehow 
be the magic ticket to ending 
the problem.
 that, and, of course, you 
have the chorus of conserva-
tives who imbue their tokens 
of toxic masculinity, guns, 

with near-magical powers to 
somehow stop the violence.
 “under Florida law, guns 
can’t be carried into bars,” 
John Hinderaker of Powerline 
tried to argue. “So Pulse was 
a gun-free zone. that is one 
legal change that should be 
made.”
 the idea that a bunch of 
drunk people dancing around 
a nightclub are safer with load-
ed weapons on their bodies is 
clearly not coming from a ra-
tional place, but from a place 
of deep insecurity and gender 
weirdness that treats phallic 
symbols like they are magical 
totems. But the reality is that 
there was armed security at 
the club, an off-duty police of-
ficer who did engage Mateen, 
but failed to take him down. 
Our country is saturated in 
guns, and yet the mythical 
“good guy with a gun” who is 
promised to stop mass shoot-
ings has yet to actually pro-
duce himself. that is because 
the “good guy with a gun” is 
a myth, propped up to justify 
toxic masculinity’s obsession 
with guns, and nothing more. •

911
continued from front

 Janet Lugo, the records 
and identification unit super-
visor for the Orlando Police 
Department, replied on June 
14: “the records being re-
quested are exempt from dis-
closure at this time. Section 
119.071(2)(c)1., Florida Stat-
utes, exempts from disclosure 
all active criminal investiga-
tive information.”
 the details of Mateen’s 
call to 911 provided to the me-
dia by the Orlando Police de-
partment and witnesses to the 
shooting highlight Mateen’s 
ideological incoherence. 
 Despite the array of new 
details that case Mateen as an 

erratic figure consumed with 
personal and psychological is-
sues with little relevance to 
international terror organiza-
tions, the mainstream media’s 
narrative of a hardcore  jihad-
ist has remained intact, and 
thanks largely to law enforce-
ment’s careful management of 
information. Indeed, the fo-
cus on ISIS has overwhelmed 
other important factors in the 
massacre, from lax gun laws 
to homegrown homophobia to 
Mateen’s history of domestic 
violence and possible struggle 
with his own sexuality.
  “Mr. Mateen called 911, 
beginning a series of calls and 
conversations with the police, 
in which he declared alle-
giance to the Islamic State, the 
terrorist group that has taken 
over parts of Syria, Iraq and 
Libya.”
 ISIS-related media out-
lets have exploited the op-
portunity to claim credit for 
Mateen’s attack, echoing uS 
media accounts in what for-
mer FBI counter-terror agent 
ali Soufan described as “cir-
cular reporting.” a bonanza 
for militaristic politicians
 However bizarre Ma-
teen’s conflicting allegiances 
might have been, the reports 
of his support for ISIS provid-
ed militaristic politicians from 
both parties with an irresist-
ible opportunity.
 a closer look at the avail-
able information about Ma-
teen’s personal history dem-
onstrates a more complex set 
of possible factors behind 
his killing rampage. Mateen 
did not receive training from 
any Islamic extremist organi-
zation, however, he was a 
longtime employee of g4S, 
a private security firm and 
prison provider with a re-
cord of human rights abus-
es that spans across the 
globe. Mateen’s ex-wife, 

Sitora Yusufiy, has detailed 
physical and emotional 
abuse at the killer’s hands, 
referring to him as “dis-
turbed” saying her family 
had to rescue her in 2009 
after he held her “hostage.”
 at least four Pulse pa-
trons told the Orlando Sen-
tinal they had seen Mateen 
at the club before on nu-
merous occasions, and yu-
sufiy has stated that she 
believes that Mateen was 
sexually attracted to men. 
Meanwhile, Mateen’s fa-
ther told nBC that his son 
become “very angry” after 
seeing two men kissing.
 Shockingly, Yusufiy's 
current fiance, Marco Dias, 
told a Brazilian television 
station that she was asked 
by the FBI not to reveal 
Mateen’s same-sex attrac-
tion “to the american me-
dia.” If true, the revelation 
reinforces suspicions that 
law enforcement is manag-
ing the release of informa-
tion to shape a politically 
convenient narrative.
 Max Blumenthal is a se-
nior editor of the Grayzone 
Project at AlterNet, and the 
award-winning author of Goli-
ath and Republican Gomorrah. 
His most recent book is The 51 
Day War: Ruin and Resistance 
in Gaza. Follow him on Twitter 
at @MaxBlumenthal.
 Sarah Lazare is a staff 
writer for AlterNet. A for-
mer staff writer for Common 
Dreams, she coedited the book 
"About Face: Military Resist-
ers Turn Against War". Follow 
her on Twitter at @sarahlaza-
re. •

Cutting Refined Sugar’s Umbilical Cord 

Foods to Reverse Brain Damage



 WILMIngtOn, n.C. – 
the Healing through time 
history project at new Ha-
nover regional Medical Cen-
ter has been modernized and 
updated to better acknowl-
edge local physicians who 
helped lead the f ight for 
equal treatment of black doc-
tors and their patients in the 
Wilmington area.
 the exhibit’s timeline 
panel for the 1950s now 
recognizes Dr. Samuel J. 
gray, a local general prac-
tice physician who practiced 
in Wilmington from 1940 to 
his death in 1965.  In 1956, 
Dr. gray, Dr. Hubert eaton, 
Dr. Daniel roane and two of 
their patients, filed a civil suit 
against James Walker Memo-
rial Hospital, which was then 
a segregated hospital serving 
the Wilmington area, chal-
lenging their denial of staff 
membership and treatment 
facilities on a racially dis-
criminatory and segregated 
basis.
 “the accurate recording 
of historical facts is so im-
portant, and that includes the 
acknowledgement of all the 
men and women that provid-
ed leadership in the struggle 
for equality, and civil rights,” 
said tonye gray, Dr. gray’s 
daughter.
 “Our mother always 
made sure we understood the 
pivotal role our father played 

not only in the desegregation 
of James Walker Hospital, 
but also in the development 
of a minority community at 
topsail Beach, as a co-plain-
tiff with Dr. Hubert eaton 
and other african american 
families in the civil suit that 
led to the desegregation of 
new Hanover County Pub-
lic Schools, and his contribu-
tions as an african american 
entrepreneur in the business 
community."
 “We are very proud of 
the permanent place he holds 
in the history of medicine and 
civil rights, and are honored 
by new Hanover regional 
Medical Center's recognition 
of his contributions.”
 the case was litigated by 
thurgood Marshall and Con-

rad Pearson of the naaCP 
Legal Defense and educa-
tion Fund, and local attorney 
robert Bond.  Marshall, then 
an attorney with the naaCP, 
had won the Brown v. Board 
of education of topeka case 
just two years earlier which 
led to desegregated schools. 
Eleven years after the James 
Walker case, Marshall be-
came the first black justice 
to sit on the u.S. Supreme 
Court, a position he would 
hold for 24 years.
 The case against James 
Walker Hospital made its 
way to the u.S. Supreme 
Court, which declined to re-
view the case, but the dissent 
of three justices strengthened 
the cause. James Walker’s 
lawyers argued that the hos-

pital did not receive enough 
public funds to qualify as a 
“public hospital” having to 
comply with requirements of 
the Hill-Burton act, which 
would have mandated non-
discrimination with regard 
to physician privileges.
 emboldened by the Su-
preme Court’s three dissent-
ers, the plaintiff’s lawyers 
found another test case to try 
their arguments, and won in 
1964 at the u.S. Fourth Court 
of appeals, a decision that 
applied to the James Walker 
case.
 “It is important to tell the 
stories of more of the brave 
men and women like Dr. 
Samuel gray who worked so 
hard to integrate Wilmington 
and new Hanover County,” 
said Dr. Jan Davidson, Cape 
Fear Museum Historian.  
 “History shows that fight 
for racial equality and against 
legally sanctioned segrega-
tion took place in many are-
nas. By adding Dr. gray’s 
story into the mix, new Ha-
nover County regional Med-
ical Center is expanding our 
understanding of the past, 
which is a great service to 
the community.”
 Healing through time 
includes a 13-panel timeline 
that runs almost the length 
of the front concourse at 
nHrMC. the panels had 
become faded after 13 years, 

and the reprinted ones have 
just been installed.
 through these panels, 
the history of health care in 
this region is told from the 
perspectives of the field of 
medicine, hospitals, contem-
porary world events and cor-
responding medical advanc-
es.
 a  p r i m a r y  t h e m e 
throughout the panels is 
the discrepancy in care af-
forded black and white peo-
ple throughout our history, 
and the efforts of those who 
fought this and changed it. as 
the timeline illustrates, “new 
Hanover Memorial Hospital” 
opened on June 14, 1967, af-
ter a long and contentious 
public debate on whether the 
new hospital would actually 
integrate hospital care in the 
region. Its opening marked 
the merging of a white and 
black hospital, forever inte-
grating health care in South-
eastern north Carolina.
 “this event took place 

without riot, demonstration, 
bloodshed or protest – a re-
markable achievement of in-
tegration and equality for 
a small Southern town in 
1967,” said Scott Whisnant, 
who has led the project for 
the hospital since it was de-
veloped in the early 2000s.
 “We believe this is the 
crowing civil rights achieve-
ment in this region’s history. 
We are indebted to so many 
doctors such as Dr. gray, Dr. 
eaton and Dr. roane who 
wouldn’t rest until justice had 
been achieved.”
 new Hanover regional 
Medical Center is the leading 
provider of quality and ac-
cessible health care in south-
eastern north Carolina, de-
livering care to all in need, 
without the support of tax-
payer dollars. the medical 
center is an economic engine 
for the community, creating 
more than 6,000 jobs direct-
ly and another 6,000 jobs in-
directly. •
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 The Knee Bone’s Connected to 
the Thigh Bone…
A New Take on Repairing 
Joints (Part Two)
 Joint replacement has 
become a familiar surgery 
for middle-agers and seniors.  
There are nearly five times as 
many joint replacements as 
tonsillectomies done in the 
uS each year.  If you joined 
us for Part One on joint care 
and repair, come compare 
and contrast another ap-
proach.  even if you missed 
the first part, there will be 
lots to learn in Part two.
 Part two of our series 
offers a view of minimally 
invasive surgery along with 
joint preservation surgery 
and arthroscopy. the tech-
nique allows  ankles and hips 
along with examination of 
torn or damaged cartilage 
and ligaments.  there will be 
plenty of time for questions.

Our Expert:
 Chad Fortun, MD, is an 
orthopedic surgeon with Car-
olina Sports Medicine.  He 
began his career as a phys-
ical therapist, then complet-
ed medical school and an or-
thopedic surgery residency at 
Case Western reserve uni-
versity.  Dr. Fortun special-
izes in minimally invasive 
arthroscopic surgery of the 
shoulder, hip, knee and ankle 
to optimize his patients’ lev-
el of function with less pain 
and a faster recovery. addi-
tionally, Dr. Fortun brings 
specialized training and in-
terest in hip preservation sur-
gery through the use of sur-
gical hip dislocation and hip 
arthroscopy.

► Tuesday June 28, 2016  -  
5:30 pm – 7:00 pm
► Main Library · 3rd & 

Chestnut Sts. · New Hanover 
room
► FREE!  Please RSVP: Ag-
ingInPlaceDowntown@hot-
mail.com or leave a message 
at: 910-805-HOMe (4663)
► Free 2 hour parking on the 
ground level of the deck on 
2nd Street  
 Chad M Fortun, MD is 
a fellowship-trained ortho-
paedic surgeon who provides 
comprehensive orthopaedic 
care from non-operative or-
thopaedic injuries to cut-
ting edge joint replacement 
and minimally invasive sur-
gery. Having spent an ad-
ditional year of training in 
sports medicine, he enjoys 
taking care of athletes of all 
levels and ages and special-
izes in minimally invasive 
arthroscopic surgery of the 
shoulder, hip, knee and ankle 
to optimize his patients’ lev-
el of function with less pain 
and a faster recovery. addi-
tionally, Dr. Fortun brings 
specialized training and in-
terest in hip preservation sur-
gery through the use of sur-
gical hip dislocation and hip 
arthroscopy.
 Prior to attending med-
ical school Dr. Fortun prac-
ticed as a licensed physical 
therapist. He believes that 
this experience provides 
him with a unique perspec-
tive in treating patients with 
non-operative conditions and 
understanding the post-op-
erative needs of his surgi-
cal patients. after moving 
on from a successful physi-
cal therapy practice Dr. For-
tun attended the prestigious 
Case Western reserve uni-
versity School of Medicine. 
He earned numerous acco-
lades and scholarships, filled 
leadership and service roles 
and graduated in the top of 

his class. He was inducted 
into the alpha Omega alpha 
medical honor society.
 after graduation, Dr. 
Fortun continued his ed-
ucation completing his or-
thopaedic surgery residen-
cy at Case Western reserve 
university. He trained with 
world-renowned experts and 
published multiple articles in 
sports medicine and shoulder 
surgery. He received various 
awards for his research and 
his work was presented at 
numerous national and inter-
national conferences. While 
at Case Western, the hospi-
tal provided coverage for the 
nFL’s Cleveland Browns as 
well as many high school and 
college athletes.
 Dr. Fortun completed an 
additional year of specialized 
training in sports medicine, 
arthroscopy and reconstruc-
tive surgery at the world re-
nowned Southern California 
Orthopedic Institute (SCOI). 
He continued to be involved 
in research, publishing book 
chapters focusing on hip ar-
throscopy and articles on 
shoulder instability and rota-
tor cuff repair. Working with 
athletes at all levels, he cov-
ered local high schools and 
colleges and cared for profes-
sional athletes in the nBa, 
nFL, MLB, and Pga.
 Dr. Fortun, his wife 
Kate, and their two chil-
dren are excited to settle in 
Wilmington. In addition to 
spending time with his fam-
ily, Dr. Fortun enjoys travel-
ing, church, golf, basketball, 
skiing/snowboarding, volley-
ball and following both col-
legiate and professional ath-
letics. •

AGING IN PLACE DOWNTOWN 
PRESENTS “TUESDAY TALKS”

History Exhibit Acknowledges Local Doctors Who Led Equality Fight

Visit GreaterDiversity.com

Life Changing Ministries 
Family Worship Center Church
4875 New Centre Dr, Wilmington, NC

1st annual Praise in the Park, 
saturday, June 25, 2016 at 3 pm at

 life changing ministries Family 
worship center church ground.

4875 new centre dr, wilmington, nc, 

Theme: Living The Gospel. "Speak to 
one another with Psalms, Hymns, and 
Spiritual Songs. Sing and make music 
in your heart to the Lord." Eph. 5:19.  

Free outdoor inspirational event.  
For more information contact Kayla 

munn 910-540-7732 or 
charease Pridgen 910-297-2658.  



 By James Carney – 
The Conversation 

 It’s easy to explain the ap-
peal of drugs like heroin and 
cocaine, which directly stimu-
late the brain’s reward centers. 
What’s less easy to explain 
is the appeal of psychedelic 
drugs such as LSD and psi-
locybin that produce altered 
states of consciousness. af-
ter all, there’s no obvious rea-
son why unusual patterns of 
thought and perception—typ-
ically, the symptoms of poi-
soning or illness—should be 
attractive. and yet, people not 
only pay money for these ex-
periences, they even run the 
risk of being imprisoned or 
worse for doing so. Why is 
this?
 One answer is that these 
drugs provide short cuts to 
religious and transcenden-
tal experiences that played an 
important role in human evo-
lution. the logic behind this 
idea becomes clearer when 
we look at how human culture 
was shaped by religious ideas.
 For some time, anthropol-
ogists have argued that reli-
gious people are more coop-
erative than nonreligious ones. 
For small groups, the effect of 

religion is negligible or even 
negative. However, as group 
size increases, it seems that 
religion plays an increasing-
ly important role in creating 
bonds between strangers. In 
fact, some scholars suggests 
that the emergence of the first 
city states in the Middle east 
nearly 12,000 years ago was 
made possible by belief in 
“Big gods,” who supposedly 
oversaw all human action and 
guided human affairs.
 Why does religion make 
people more cooperative? On 
the one hand, the belief that a 
morally concerned, invisible 
agent is always watching you 
makes you less likely to break 
rules for personal gain. this 
effect is quite powerful. re-
search shows that even some-
thing as trivial as a picture of 

a pair of eyes on an honesty 
box is enough to make peo-
ple pay three times as much 
for their drinks.
 On the other hand, re-
ligion connects people with 
a reality larger than them-
selves. this might be the so-
cial group that they belong to, 
it might be life after death, or 
it might even be the cosmos 
as a whole. the connection 
is important because it makes 
people more willing to coop-
erate when the results of do-
ing so are not immediately 
beneficial. If I believe myself 
to be at one with my tribe, 
my church or the universe it-
self, it’s easier to accept oth-
ers getting the benefits of my 
hard work.
 It is probably this second 
aspect to religious coopera-
tion than explains the appeal 
of psychedelic drugs. By sim-
ulating the effects of religious 
transcendence, they mimic 
states of mind that played an 
evolutionarily valuable role in 
making human cooperation 
possible—and with it, great-
er numbers of surviving de-
scendants. this does not mean 
that humans evolved to take 
psychedelic drugs. But it does 
mean that psychedelic drug 
use can be explained in evolu-
tionary terms as a “hack” that 
enables transcendent states to 
be reached quickly.
 Legal systems can’t change 
human nature
 If this story is true, what 
are its implications? One is 
that psychedelic drug use is 
no different, in principle, to 
practices like chanting, fast-
ing, praying and meditating 
that religions typically use to 
bring about altered states of 
consciousness. Purists may 
object to drug taking because 
it lacks the spiritual discipline 
involved in such procedures. 
this is true, but one could just 
as easily argue that buying 
a car lacks the practical dis-
cipline of building an inter-
nal combustion engine from 
scratch. and in any event, 
there are many religions that 

use psychoactive substances in 
their ceremonies.
 a second implication is 
that psychedelic drugs may 
play a positive role in improv-
ing mental outlook. already, 
there are promising results 
concerning the effects of psy-
chedelics on the depressed and 
the terminally ill. though this 
is no guarantee that such re-
sults will hold good for every-
one, it gives grounds for think-
ing that there is a portion of the 
population for whom psyche-
delic drugs can produce valu-
able effects.
 Banning psychedelic 
drugs is likely to be counter-
productive. Just as banning 
sexual activity does not stop 
sexual desire, outlawing psy-
chedelic drugs does nothing 
to change the innate need for 
transcendent experiences. a 
sensible legal approach would 
create a framework that al-
lows people to use psyche-
delic drugs while minimising 
the harms. the fact is, no le-
gal system yet has succeed-
ed in changing human nature, 
and there is no reason to think 
that that prohibiting psyche-
delic drugs will be any differ-
ent. •

spiritual wisdom, Health 
and life resources

more news and resources online at greaterdiversity.com
Spirit & Life
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The Living 
Word

Psalm 112:6-8
The Living Bible 
Simple Faith and 

Plain Truth

6:  Such a man will not be 
overthrown by evil circum-
stances.  God’s constant 
care of him will make a 
deep impression on all who 
see it. 

7:  He does not fear bad 
news, nor live in dread of 
what may happen.  For he 
is settled in his mind that 
God will take care of him. 

8:  That is why he is not 
afraid but can calmly face 
his foes. •

A Division of CLI Radio, LLC
P.O. Box 695

Wilmington, NC 28402
910.343.6005/910.232.5433

www.gospeljoy1490.com

By Pastor Dale Haynes 

I know the plans I have for 
you, declares the Lord, plans 
to prosper you and not to harm 
you, plans to give you hope and 
a future.  Jeremiah 29:11
 
 I wonder what’s going 
to happen tomorrow, next 
week, next month next year!  
Why do I wonder?  Why do 
you wonder?  Mostly it’s be-
cause we know or have expe-
rienced that life most often is 
not straight forward, it is not 
an open road with every des-
tination clearly marked along 
the way.  that’s why some-

times we are in a quandary 
as to where on earth we are 
headed!  But don’t you know 
this is precisely where our 
faith in god needs to come 
in.  Our faith will either set-
tle us down to enjoy the jour-
ney or prep us to calmly re-
ceive god's instructions on 
which direction we are to 
travel.
 I am sure we all have 
thought about our futures es-
pecially in light of what god 
desires for us. at those times 
it would be helpful and en-
couraging to us to turn to 
the text we find in Jeremi-
ah 29:11 and allow ourselves 
to become rooted in the as-
surance that god has a fu-
ture in mind for us of perfect 
well-being and every neces-
sary good. that means based 
solely on this one promise 
alone we can declare that 
god has no dead end life in 
mind for us but his plan and 
desire is to move us forward 
from glory to glory into a 
marvelous future.  (2 Corin-
thians 3:18)

 So if you should just so 
happen to find yourself go-
ing through a valley of tears 
right now, remember the 
rougher the road the more 
you need god. the prom-
ise given in the text above 
was given by god through 
the Prophet Jeremiah so that 
we might have hope in that 
place of tears. It is a respite 
along the winding wilder-
ness road of life placed there 
to encourage us that if we 
would just keep walking in 
company with god we are 
going to come through it. 
now by the trust imparted 
to us by faith we can set our 
hearts on passing through 
that valley making his Word 
by his Spirit our reviving 
water.  allowing that wa-
ter to grant us strength upon 
strength to make it through 
the valley and out into god's 
glory.   now open your Bible 
to Psalm 84 and let its words 
comfort you.
 go with god into his 
plans to prosper you!  
 Gripped In Grace. •

What the Future Holds

Why Humans Have an Innate Desire to Get High?

why is it that people not only pay money for 
drug experiences, but they even run the risk 
of being imprisoned or worse for doing so?

Payday
continued from front

 “We’ve been working 
towards this day for years,” 
said george goehl, execu-
tive director of national Peo-
ple’s action. “For decades, 
predatory payday lend-
ers have gotten away with 
taking money from peo-
ple who didn't have much 
to begin with. With inter-
est rates north of 300 per-
cent, and a business model 
based on trapping people in 
debt, they’ve been allowed 
to strip wealth from fami-
lies and communities. the 
CFPB must live up to its mis-
sion of protecting consumers 
from deceptive and abusive 
financial practices by writ-
ing a rule that will put a stop 
to the abuses that are endem-
ic in the small-dollar lending 
industry.”
  “Low-income people 
and people of color have 
long been targeted by slick 
advertising and aggressive 
marketing campaigns to 
trap consumers into outra-
geously high interest loans,” 
said Wade Henderson, pres-
ident and CeO of the Lead-
ership Conference on Civil 
and Human rights. “that’s 

why the civil rights commu-
nity wants to see predato-
ry payday lenders reined in 
and regulated. the power to 
lend is the power to destroy. 
We have a moral imperative 
to make sure that the cures 
being sold for financial ail-
ments aren’t worse than the 
disease itself.”
  “the proposed rules is-
sued today by the CFPB to 
regulate small-dollar credit 
products, including payday, 
auto-title loans and many 
high-cost installment loans, 
mark a significant milestone 
towards protecting finan-
cially vulnerable consum-
ers from the most abusive 
payday lending practic-
es. We look forward to fur-
ther strengthening the reg-
ulations through the public 
comment process, CFeD’s 
Consumers Can’t Wait cam-
paign and the assets & Op-
portunity network,” said 
andrea Levere, president of 
the Corporation for enter-
prise Development.
  “I have heard far too 
many stories about the im-
pact of payday lending on 
my congregants, and the 
bottom line is this: Our 
faith instructs us very clear-
ly that charging outrageous-
ly high interest rates is sim-
ply wrong. the regulation 

of predatory lending prac-
tices is not just an economic 
issue, it is an issue of moral-
ity and justice,” said Pastor 
Wes Helm, associate pas-
tor at Springcreek Church 
in garland, texas and a cler-
gy leader with Faith in tex-
as, a PICO federation. “My 
first introduction was an el-
derly man seeking help with 
his rent. He lived on a fixed 
income. as I started going 
through his budget to see 
how we could help, I noticed 
a line marked ‘payday loans’ 
for around $1,000 a month. I 
asked him when they would 
be paid off and he told me, 
“I will never pay those off. 
I just pay $1,000 a month to 
cover the interest and fees. I 
will pay until I die.”
 "While this is an im-
portant step in the right di-
rection, the fight is far from 
over. Payday lenders have 
spent tens of millions of 
dollars currying favor with 
powerful politicians and they 
will do whatever it takes to 
keep this predatory racket 
running,” said Karl Frisch, 
executive director of allied 
Progress. “We owe it to hard 
working men and women ev-
erywhere to remain vigilant 
and fight on until the debt 
trap is ended once and for 
all.” •

Snoop
continued from front

 Kinte was captured as a 
teenager in the gambia and 
ultimately sold into slav-
ery and brought to the u.S. 
the book was turned into a 
blockbuster tV miniseries 
back in 1977.
 the remaking is what 
led Snoop to do his now vi-
ral video on Instagram. His 
position was that he didn’t 
want to see any more movies 
about slavery. “Where are all 
the movies about Black suc-
cess?” Snoop asked.
 I totally agree with 
Snoop. I refused to watch 
the remake of roots. I was 
watching my n.B.a. basket-
ball playoffs.
 Following Snoop’s rant, 
tV personality roland Mar-
tin addressed the subject on 
his news program on tV 
One. the one point that I 
do agree with roland is that 
more Blacks need to step 
up and be willing to help fi-
nance the production of some 

of these movies about suc-
cessful Blacks. that’s a legit-
imate challenge that Snoop 
should address.
 Martin launched into 
this tirade about Jews “nev-
er” getting tired of movies 
about the Holocaust. He is 
way off base with his analy-
sis.
 Martin and those who 
agree with him are missing 
a few, very germane points. 
I mean can any one name 
a Black person who has fi-
nanced, executive produced, 
produced, directed, or dis-
tributed a major movie or 
tV program about the Ho-
locaust? you can’t, because 
it hasn’t happened.
 But most movies about 
slavery have non-Blacks in 
major positions of control 
or power; even though there 
may be a Black producer or 
director attached to the proj-
ect.
 I am not aware of one 
movie about slavery where 
Blacks have had total con-
trol of the process from be-
ginning to end.

 the movie “amistad” 
(1997) was written by David 
Franzoni, directed by Steven 
Spielberg and produced by 
Debbi allen (Black), Steven 
Spielberg and Colin Wilson. 
John Williams composed the 
musical score.
 “12 years a Slave” (2013) 
was based on the life of for-
mer slave Solomon northup 
and it was directed by Steve 
McQueen (Black) and pro-
duced by Brad Pitt, Dede 
Gardner, Jeremy Kleiner, 
Bill Pohlad, Steve McQueen 
(Black), arnon Milchan, and 
Anthony Katagas. John Rid-
ley (Black) wrote the screen-
play and Fox Searchlight Pic-
tures distributed the movie.
 the 2016 version of 
“roots” was written by Law-
rence Konner, Mark rosen-
thal, alison McDonald 
(Black), and Charles Murray 
(Black). the four-part mini-
series was directed by Bruce 
Beresford, Phillip noyce, 
thomas Carter (Black), and 
Mario Van Peebles (Black).
For more information about 
BAFBF, visit bafbf.org. •



ADVERTISEMENT FOR BIDS

The HOUSING AUTHORITY OF  
T H E  C I T Y O F G O L D S B O R O 
(HACG) is accepting bid proposals for 
architecture firms in order to establish  
a selection pool for future contract 
awards. Bid proposals will be received at 
the HACG Administrative Office located 
at 700 N. Jefferson Ave. in Goldsboro,  
NC and are due no later than 11:00 am, 
Thursday, June 30, 2016.

Those qual i f ied and interes ted in  
submitting an offer, may obtain project 
specifications for Solicitation # 052316-
01, by contacting Eliana Jones at (919) 
735-4226, Ext. 118 or by email at ejones@ 
hacg.org. A Request For Qualifications 
(RFQ) packet can be emailed or mailed 
at your request.

The owner reserves the right to reject any 
and all bids and to waive informalities. 
Section 3 preferences given.

Anthony Goodson, Jr., CEO
HOUSING AUTHORITY OF THE  
CITY OF GOLDSBORO
                                                                    

ADVERTISEMENT FOR BIDS

The  HOUSING AUTHORITY OF  
T H E  C I T Y O F G O L D S B O R O  
(HACG) is accepting bid proposals for 
pre-lease unit preparation/apartment 
turn services. Bid proposals must be  
received at the HACG Administrative 
Office located at 700 N. Jefferson Ave. in 
Goldsboro, NC and are due no later than 
11:00 am, Thursday, June 30, 2016. 

Those qual i f ied and interes ted in  
submitting an offer, may obtain project 
specifications for Solicitation # 053116-
002, by contacting Eliana Jones at (919) 
735-4226, Ext. 118 or by email at ejones@ 
hacg.org. An Invitation For Bids (IFB)  
packet can be emailed or mailed at your  
request.

The owner reserves the right to reject any 
and all bids and to waive informalities. 
Section 3 preferences given.

Anthony Goodson, Jr., CEO
HOUSING AUTHORITY OF THE  
CITY OF GOLDSBORO
                                                                    

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until 
2:00 pm on Tuesday, July 26th, 2016  
in the conference room of Pitt County 
Maintenance Complex Training  
Building located at 104 W. Belvoir Rd., 
Greenville, NC 27835, at which time and  
place bids will be opened and read for 
the construction of: 

N o r t h  C a r o l i n a  D e p a r t m e n t  o f  
Transportation
Division II – Equipment Shop 
SCO #: 12-09859-03 

Mandatory Pre-Bid Meeting; 10:00 am on 
Tuesday, June 21st, 2016 at Pitt County 
Maintenance Complex Training  
Building located at 104 W. Belvoir 
Rd., Greenville, NC 27835. Bidders 
who do NOT attend the mandatory pre-
bid meeting will be ineligible to submit  
bids for consideration. 

Complete plans and specifications for this 
project can be obtained at MHAworks, 
409 Evans Street, Suite C. Greenville, 
NC 27858, during normal office hours. 
Plans will be available in the plan rooms 
of Construction Market Data- Raleigh, 
NC; McGraw-Hill Dodge – Raleigh, 
NC; Institute of Minority Economic 
Development Center in Durham, NC; 
and I-Square Foot Digital Plan Room/
Carolinas AGC. 

Plan Deposit: $150.00 per set. 

N o r t h  C a r o l i n a  D e p a r t m e n t  o f  
Transportation encourages participation 
by MWBE f i rms and suppor ts  the  
State policy of ensuring and promoting 
opportunities for minority businesses. 

The State of North Carolina reserves the 
unqualified right to reject any and all  
proposals. 

Signed:
Ms. Priscilla T. Williams 
Director,
Facilities Management Division 
NC Department of Transportation 
Raleigh, NC 
                                                                    

ADVERTISEMENT FOR BIDS

BECO, INC. solicits M/WBE quotations 
from electrical material suppliers and  
subcontractors for the following project:

NC Zoo GFI Replacement Upgrade
Asheboro, NC

Plans can be reviewed at our office at  
2124 Surrett Drive, High Point, NC

Contact Greg Miller (336) 889-3477. 
Bid Date: June 30, 2016
                                                                    

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

ADVERTISEMENT FOR BIDS
BECO, INC. solicits M/WBE quotations 
from electrical material suppliers and  
subcontractors for the following project:
UNCG Site Lighting Upgrade
Greensboro, NC 
Plans can be reviewed at our office at  
2124 Surrett Drive, High Point, NC.
Contact Ron Whitt (336) 889-3477. 
Bid Date: June 28, 2016
                                                                    

INVITATION TO BID
WeaverCooke Construction invites all 
qualified MWBE / HUB subcontractors 
and vendors to submit proposals for the 
following project in DURHAM NC 
consisting of: The new construction of 
12 apartment buildings, housing 85 new 
one, two and three bedroom units. Bids  
are due by 3:00 PM on Thursday, June 
30th.  Contact Courtney Field at 336-378-
7900, email cfield@weavercooke.com 
or fax 336-378-7901 for information on 
this and other projects.  Davis Bacon and 
Section 3 Program compliance may be 
required. Weaver Cooke Construction, 
LLC is an equal opportunity employer. 
*WeaverCooke LLC does not give rights to 
third parties to solicit the details in this ad.
                                                                    

SCDOT DBE FIRMS WANTED
R.E. Goodson Construction Co., Inc. is 
seeking subcontractor/supplier quotes from 
SCDOT certified DBE subcontractors/ 
vendors for the following project bidding 
June 28, 2016:

AIRFIELD STORMWATER 
REHABILITATION 

FLORENCE REGIONAL 
AIRPORT IN FLORENCE, SC 

FAA AIP PROJECT 
NO. 3-45-0023-032-2015

This project includes, but is not limited 
to clearing, storm water piping, drainage  
structures, jack & bore, silt fence and  
seeding.  R.E. Goodson Construction Co., 
Inc. is willing to break out parts of this  
contract’s work items into economically 
feasible  uni ts  to  faci l i ta te  DBE/
subcontractor participation. Plans and 
specifications can be viewed at the office 
of R.E. Goodson Construction Co., Inc. by 
appointment or the following plan room 
websites:
Dodge Data & Analytics – 
www.construction.com
iSqFt – www.iSqFt.com
Carolinas Planroom – 
www.carolinasplanroom.com 
A complete set of bid documents can 
also be purchased from: McGee Cadd 
Reprographics, 1917 Mr. Joe White Ave., 
Myrtle Beach, SC 29577 (Phone 843-916-
9800 Email: mcgee06@mcgee-cadd.com

All interested parties are encouraged to  
contact our estimators before the bid date  
@ 843-393-2253. All quotes should be  
received at our office no later than 1:00  
PM on Monday, June 27, 2016 via 
mail (457 N. Springville Rd., Darlington, 
SC 29540), FAX @ 843-395-2145 or 
EMAIL: James@regoodson.com 

R.E. Goodson Construction Co., Inc. is an 
Equal Opportunity Employer.

                                                                    

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  North 

Carolina State University – College 
of Veterinarian Medicine Third Floor 

Module B Lab Renovation.  Bids 
are due at 3:00 am on 06/29/2016.  

Interested subcontractors should contact 
Bruce Guarini at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or bguarini@barconstruction.com.

                                                                    

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  Stoner-

Thomas School Enclosed Connector.  
Bids are due at 2:00 am on 06/23/2016.  
Interested subcontractors should contact 
Bruce Guarini at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or bguarini@barconstruction.com.

                                                                    

ADVERTISEMENT FOR BIDS

The NC Department of Health and 
Human Services intends to solicit bids for: 
Central Regional Hospital:  Water Heater 
Replacement 

For information on bidding this project 
contact:
Greg Johnson – 
DHHS Property & Construction
(919) 855-4878
greg.johnson@dhhs.nc.gov

Bids will be received on June 28, 2016 at  
3:00 p.m.  The state reserves the right to 
reject any and all proposals.
                                                                    

ADVERTISEMENT 
FOR BIDS

CHARLOTTE DOUGLAS 
INTERNATIONAL AIRPORT

CONCOURSE A 
ExPANSION PHASE I

PRE-BID MEETING & BID OPENING
EARLY RELEASE PACkAGES

Turner Rodgers will hold a Pre-Bid 
Meeting for job specific prequalified trade 
contractors to discuss the construction of 
the Charlotte Douglas International  
Airport – Concourse A Expansion Phase 
I project on Thursday, June 23, 2016 at  
2 :00  PM loca ted  a t  CPCC Har r i s 
Conference Center, Building II – 2nd Floor 
Classroom, 3216 CPCC Harris Campus  
Drive, Charlotte, NC 28208. Interested 
participants, Minority and Small Business 
Enterprises are strongly encouraged to  
attend this meeting.

Turner Rodgers will accept sealed bids 
from job specific prequalified trade 
contractors for the construction of the 
Charlotte Douglas International Airport –  
Concourse A Expansion Phase I project 
on Thursday, July 14, 2016 at 2:00 PM  
located at CPCC Harris Conference 
Center, Building II – 2nd Floor Classroom,  
3216 CPCC Harris Campus Drive, 
Charlotte, NC 28208.

Early Release Packages include: 02A  
Sitework, 02O Deep Foundations, 02P  
Selective Building Demolition, 03A  
Concrete

Contact Rob Ryan by phone (704) 537-
6044 or email at rryan@rodgersbuilders.
com for further information.
                                                                                              

CHARLOTTE DOUGLAS 
INTERNATIONAL AIRPORT

CONCOURSE A 
ExPANSION PHASE I

REqUEST FOR 
PREqUALIFICATION –

BALANCE OF WORk PACkAGES

Turner Rodgers  i s  accept ing job 
specific trade contractor prequalification 
applications for the Charlotte Douglas 
International Airport – Concourse 
A Expansion Phase I project. The  
prequalification deadline for submission 
is August 1, 2016 no later than 5:00 PM. 
Prequalification applications may be 
obtained at www.rodgersbuilders.com. 
Prequalification applications submitted 
late or incomplete will not be reviewed. 

Prequalification for Balance of Work Bid 
Packages will include: 02L Sitework, 
04A Masonry, 05A Structural Steel and 
Miscellaneous Steel, 05D Ornamental 
Railings, 06C Carpentry and Casework, 
07A Roof and Accessories, 07B Caulking 
and Sealants, 07C Fireproofing, 07D 
Skylights, 07E Metal Panels, 08A Glass, 
08B Doors, Frames, & Hardware, 08C 
Service Doors, 09A Drywall Assemblies, 
09C Acoustical Assemblies, 09D Hard 
Tiles, 09E Floor Coverings-Resilient 
and Carpet, 09F Paint & Wall Covering, 
09G FRP/GFRG/GFRC, 09H Terrazzo, 
10A Specialties, 10B Signage, 10C  
Solar Control, 14A Elevators/Escalators/
Moving Sidewalks, 14C Baggage System, 
15A Fire Protection, 15C Plumbing, 15D  
HVAC, 16A Electrical, 17A Low Voltage

Contact Dan O’Connor by phone (704) 
554-1001 or email at doconnor@tcco.com 
for further prequalification information.
                                                                                              

ADVERTISEMENT FOR BIDS

Baker Mechanical ,  Inc.  Seeking 
Minority prices for work relating to  
HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
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ADVERTISEMENT FOR BIDS

Sealed Proposals from Pre-Qualified 
Subcontractors will be received by T. A. 
Loving/Barnhill, a joint venture, for 
Bid Packages as listed below, at the CM 
office of T. A. Loving/Barnhill at 315 E. 
10th St., Greenville, NC per the following 
schedule starting at 2:00 pm on July 12th, 
2016, for the Main Campus Student 
Union at East Carolina University, 
Greenville, NC. Refer to the site logistic 
plan for designated contractor parking. 
Sealed bids may be mailed to this location 
prior to the scheduled opening The CM is 
not responsible for late bids received by 
carrier.

An Open Outreach and Pre-Bid Meeting 
was held on November 19, 2015 the  
Greenville Convention Center at 303 
Greenville Blvd. SW, Greenville, NC 
27834 at 4:00pm. The meeting identified  
preferred brand alternates and their 
performance standards that the owner will 
consider for approval on this project. No 
objections were noted.

Package 
0641A  
Description 
Custom Millwork Panels, Doors at 
Ballroom

Package 
0939A  
Description 
ISF-1 & ISF-2 Hard Tile in Lobby Areas

Package 
0964A  
Description 
Resinous Flooring 

Package 
1010UDR 
Description 
Identifying Devices

Package 
1119U  
Description 
Theater Bleachers

Package 
1140U  
Description 
Food Service Equipment

Package 
2700A  
Description 
IT Structured Cabling in All Buildings

In accordance with GS133-3 and SCO 
procedures the following preferred brand 
items are being considered as Alternates 
by the owner for this project:

O W N E R  P R E F E R R E D  B R A N D 
ALTERNATES - UNION (U)
Alternate No. OPBA-UA06: 
Performance Lighting Power and Controls:  
Components as manufactured by Electronic 
Theatre Controls.
Alternate No. OPBA-UA07: 
Performance Lighting Instruments and  
Accessories: Components as manufactured 
by Electronic Theatre Controls.
Alternate No. OPBA-UE2:
Telecommunications Materials 
by various manufacturers
Alternate No. OPBA-UE3: Emergency 
Phones: Talk-A-Phone.

OWNER PREFERRED BRAND 
ALTERNATES - REGIONAL PLANT (R)
Alternate No. OPBA-RE2: 
Telecommunications Materials by various 
manufacturers

O W N E R  P R E F E R R E D  B R A N D 
ALTERNATES - DECK (D)
Alternate No. OPBA-DE2: 
Telecommunications Materials by various 
manufacturers
Alternate No. OPBA-DE3: 
Emergency Phones: Talk-A-Phone.

Plans, Specifications, and Bidders Manual 
are available for inspection at the office 
of T. A. Loving Company in Goldsboro, 
Barnhill Contracting in Raleigh and online 
at www.talovingplanroom.com.

NOTE: The bidder shall include with the 
proposal the form Identification of Minority 
Business Participation identifying the  
minority business participation it will use  
on the project and shall include either 
Affidavit A or Affidavit B as applicable. 
Forms and instructions are included within 
the Proposal Form in the bid documents. 
Failure to complete these forms is grounds 
for rejection of the bid. (GS143-128.2c 
Effective 1/1/2002).
                                                                    

ATTENTION:  DBE’S - WBE’S

COASTAL DIVISION

Brunswick County  
DC00143    
Bid Date:  6.30.16  
Contact Michael Griggs at 910-675-2554 
or fax 910-675-3709 in our Castle Hayne 
Office, located at 4901 N. College Street, 
Castle Hayne, 28429.
Pre-Bid Meeting ~ Thursday, June 22, 
2016 at 10:00 AM in our Castle Hayne 
Office.

For hauling operations, we will need to 
know how many of your own hauling  
units will be available for these projects.  
We will need this on your written quote 
prior to bid time and this will be made a 
part of any subcontract.

These projects include opportunities on, 
but are not limited to borrow excavation, 
incidental stone base, milling, silt fence, 
seeding and mulching, erosion control,  
hauling, signs, clearing and grubbing,   
misc. concrete, pavement markings, 
asphalt, aggregate, signs, pipe culverts.

Plans and Proposals can be viewed on the 
NCDOT’s website at http://www.ncdot. 
gov/doh/preconstruct/ps/contracts/letting.
html#0  and at our offices.  Please call for  
an appointment.
             
All firms or persons interested in bidding 
on any applicable portions of these 
projects or supplying materials for any  
applicable portion of these projects are 
invited to contact us direct or by phone 
(we accept collect calls).  By submitting a 
quote it is understood that you have read 
and understand the specifications.

Attn:  Scott Fisher
AN EQUAL OPPORTUNITY 

EMPLOYER
                                                                    

ATTENTION:  DBE’S - WBE’S

COASTAL DIVISION

Johnston County  
DD00179   
Bid Date:  6.28.16  
Contact Ricky Russell at 252-527-8021 or 
fax 252-527-4739 in our Kinston Office, 
located at 604 East New Bern Road, 
Kinston, NC  28504.
Pre-Bid Meeting ~ Friday, June 23, 
2016 at 10:00 AM in our kinston Office.

For hauling operations, we will need to 
know how many of your own hauling 
units will be available for these projects.  
We will need this on your written quote 
prior to bid time and this will be made a 
part of any subcontract.

These projects include opportunities on, 
but are not limited to borrow excavation, 
incidental stone base, milling, silt fence,  
seeding and mulching, surveying, hauling,  
clearing and grubbing, erosion control, 
pipe, misc. concrete, pavement markings, 
asphalt, signs.

Plans and Proposals can be viewed on the 
NCDOT’s website at http://www.ncdot.
gov/doh/preconstruct/ps/contracts/letting.
html#0  and at our offices.  Please call for  
an appointment.
            
 All firms or persons interested in bidding 
on any applicable portions of these  
projects or supplying materials for any 
applicable portion of these projects are 
invited to contact us direct or by phone 
(we accept collect calls).  By submitting a  
quote it is understood that you have read 
and understand the specifications.

Attn:  Scott Fisher
AN EQUAL OPPORTUNITY 

EMPLOYER
                                                                    

EDUCATION

SOUTHEASTERN 
COMMUNITY COLLEGE 

EMPLOYMENT OPPORTUNITIES

Southeastern Community College is  
seeking to hire the following full time 
faculty positions. 

CRIMINAL STUDIES
HUMANITIES/SOCIAL & 
BEHAVIORAL SCIENCES

NURSING
WELDING

 
Minimum requirements,  posit ion 
description and required application for 
this position can be found on the SCC 
website at www.sccnc.edu or call 910-
642-7141, ext. 310. SCC application,  
resume, letter of interest and educational 
transcripts (if appropriate) must be  
submitted in order to be considered for this  
position. Application deadline is listed 
on the position announcement. AA/EOE
                                                                    

June 16, 2016 - June 22, 2016
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By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6

More  Resources  and  News  online  at  GreaterDiversity.com
Business  Resources
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Appointments  only:

‘Start-Up Now’ Conference Answers What Makes a 
Successful Entrepreneur

Support  Your  Community,  Buy  from
Small  and  Medium  Local  Businesses:  

Drivers of Change

Add  your  business  listing  to  
GDN  Networking  Directory,  Email  
travis@GreaterDiversity.com  
and  get  it  featured  in  the  
weekly  print  edition.  

Join the Network 
Post  your  information  today  for  
FREE!  Get  on  the  Web!

Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
Darden   Second  Year   Student   Peter   Neems   and   Darden   Professor  
Saras  Sarasvathy

PROFESSIONAL

THE CITY OF STATESVILLE

THE CITY OF STATESVILLE IS  
CURRENTLY ADVERTISING TO 
FILL THE FOLLOWING POSITIONS. 
APPLICANTS MUST APPLY ON-
LINE AT WWW.CI.STATESVILLE.
NC.US. 

TEMPORARY LABORER 
RECREATION & PARkS 

DEPARTMENT 
AIRPORT DIVISION 

HOURLY RATE: $10.00

TEMPORARY LABORER
RECREATION & PARkS 

DEPARTMENT
PARk MAINTENANCE DIVISION

HOURLY RATE: $10.00

POSITIONS OPEN UNTIL FILLED

EOE
                                                                    

SOUTHEASTERN 
COMMUNITY COLLEGE

EMPLOYMENT OPPORTUNITIES

Southeastern Community College is 
seeking to hire the following position.

VP ADMINISTRATIVE SERVICES

Minimum requirements,  posit ion 
description and required application for 
this position can be found on the SCC 
website at www.sccnc.edu or call 910- 
642-7141, ext. 310. SCC application, 
resume, letter of interest and educational 
transcripts (if appropriate) must be  
submitted in order to be considered for this 
position. Application deadline is listed  
on the position announcement. AA/EOE
                                                                    

Greater Diversity News (GDN) is a statewide publication with national reach 
and relevance. We are a chosen news source for underrepresented and  
underserved communities in North Carolina. GDN and our companion 
website focuses on issues and opportunities important to Historically  
Underutilized Businesses (HUBs) and issues of community interest and 
empowerment such as Moral Monday and voter suppression. Please 
ask your elected officials and public bodies (cities, counties, school sytems, 
hospitals, housing authorities, etc.) to support GDN, your news service of 
choice, by advertising their HUB and job opportunities with us. Subscribe 
online at http://greaterdiversity.com/subscribe-to-print/

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly
$71.65 two years
$101.82 three years

Get the print version! 52 weeks of GDN Print!

Thanks 
advertisers 

and readers! 
We appreciate 
your support!

Enriching Lives    Creating Futures
Currently recruiting for the following positions:

Assistant Director for Human Resources:  Bachelor’s degree in human resources
management or related field required.  SHRM-CP preferred.  Deadline to Apply:
July 5, 2016. Employment Date:  August 1, 2016, or ASAP.

Enrollment Services Specialist I:  Associate degree or commensurate work experience
required; office systems technology or related degree preferred.  Deadline to Apply:
June 30, 2016. Employment Date:  July 15, 2016.

Candidates should have good interpersonal skills, an understanding of the
community college mission, and excel in a team environment.

See all Vacancy Listings and Job Descriptions on our JOBCENTER

Additional information can be obtained at the college 
Website www.cravencc.edu or by calling (252) 638-7375.  EOEE

Director of Marketing
and Development:

For more information regarding
requirements/qualifications, please
visit our website at www.wpcc.edu .

EOE/M/F/D/V

City of Greenville
invites applications for the position of:

MWBE COORDINATOR
SALARY $44,886.40 /Year

CLOSING DATE 06/26/16 11:59 PM

JOB SUMMARY Under the general supervision of the Purchasing Manager,
this position serves as the coordinator of the Minority and Women Business
Enterprise (MWBE) program implementation for the City of Greenville and
Greenville Utilities Commission (GUC).  This position is responsible for ensuring
compliance with state and local policies concerning minority and women owned
businesses.

APPLICATIONS MAY BE OBTAINED AND FILED ONLINE AT:
http://www.greenvillenc.gov

ALTERNATIVE FORMAT MAY BE OBTAINED AT:
200 W. Fifth Street 

Greenville, NC 27858
252.329.4492

HRInfo@greenvillenc.gov

Equal Opportunity / Affirmative Action Employer

PROFESSIONAL
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June 30th Travel & Vacation Special Edition

The African-American population is 
an economic force on the move, with 

a buying power of $1.1 trillion. 

Travel is most frequently for leisure purposes, for 2.5 
days, in the Southern United States, using paid lodging. 
Group sizes average 2.8 persons. African Americans  
account for 172.6 million domestic person trips in the 
United States per year and growing. The population is 
expected to grow to 48 million by 2020, and the num-
ber of domestic person trips could grow by as much as 
24.6%.
The distribution of the Travel Special Edition will 
be the focus of GDN’s June 30, 2016 weekly print 

publication and online at GreaterDiversity.com

Features:
•	 GDN explores new places off the beaten path for 

a standout experience.
•	 We	profile	the	best	historical	destinations.
•	 Safety and planning tips to have more fun.
•	 Air travel made easy, preparing our readers for 

daunting transportation surprises. 
•	 A focus on the family and vacation, building bonds 

and memories that last for generations. Personal 
stories of vaction nightmares you can avoid. 

 Benefits:
•	 Share your great travel offers and packages 

with the second largest racial minority group in the 
country.The median age is 32 and 47 percent are 
under 35 years of age.

•	 African-American consumers growth outpaces the 
rest of the population by 30 percent.  

Call Kathy Grear today, 800-462-0738 to advertise!
Deadline to advertise:  June 28, 2016 at 5:00 PM

African Americans account for 172.6 million domestic 
person trips in the United States per year and growing. 
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