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 Others being afraid of 
you as you walk by. Shopping 
in a store and being followed 
by an employee. Being verbal-
ly assaulted with racist words 
or threatened.
 These are instances of 
“everyday discrimination” 
that are experienced by a 
broad cross-section of black 
men. According to a new 
University of Michigan study, 
black men who have had con-
tact with the criminal justice 
system are especially likely to 
report these events, including 
the more severe examples of 
everyday discrimination.
 The majority of research 
on discrimination against 
black men – both in general 
and among those who have 
had contact with the criminal 
justice system – focuses on 
what are termed “major” oc-
currences, such as being un-
fairly fired from a job, denied 
bank loans, or being stopped 
and harassed by police or se-
curity personnel.
 Everyday discrimina-
tion, in contrast, represents 
less overt forms of intolerance 
and unfair treatment (e.g., be-
ing treated with less respect) 
that occur during common-
place social encounters.
 “Everyday discrimina-
tion represents less serious 

forms of discrimination but 
are still common and im-
pactful on individuals,” said 
Robert Joseph Taylor, the 
Harold R. Johnson Professor 
of Social Work and the study’s 
lead author.
 Taylor and colleagues 
used data from the Institute 
for Social Research’s Survey 
Research Center along with 
the Program for Research on 
Black Americans. A national 
sample which included more 
than 1,200 African-American 

men answered questions 
about everyday discrimina-
tion from February 2001 to 
June 2003.
 The men included those 
who have never been arrested, 
those who have been arrest-
ed but not incarcerated, and 
those who had a previous his-
tory of criminal justice inter-
vention and incarceration (i.e., 
reform school, detention, jail 
or prison). Instances of every-
day discrimination included: 
being treated with less cour-
tesy, perceived as not smart, 

being perceived as dishon-
est, being insulted and being 
threatened or harassed.
 About 1 in 5 black men 
reported that people acted as 
if they were better than them 
on a daily or weekly basis. 
Roughly 10 percent report-
ed that people acted as if they 
were afraid of them, they were 
treated with less courtesy or 
they were seen as not smart 
on a daily or weekly basis.

Men continued on page 7

Olympic Medalist J’den Cox 
Has Ties to the Triangle

 J’den Cox, a 21-year old junior from the University of 
Missouri-Columbia took home the Bronze Medal in the 
Olympics K86 Wrestling competition.  The great-nephew 
of Raleigh native, Mildred Robertson, J’den has been wres-
tling since he was three years old. For Robertson, the most 
poignant part of the match was when  J’den, wrapped in the 
American flag, one moment prancing around the mat cel-
ebrating his victory and the next flinging himself into the 
arms of family cheering wildly on the sidelines. 
 Robertson and her sister, J ’den’s paternal grandmoth-
er Bobbie Coleman, flipped frantically from the internet to 
MSNBC, trying to catch the action as J’den competed for the 
Gold. “I had it on the internet, but then it froze just as it was 
time for J’den’s match,” said Robertson. While Coleman was 
not able to attend, his parents, Mike and Cathy Cox along 
with a contingent of relatives including his brothers and his 
sister, travelled to Rio to witness the competition.  

J’den continued on page 7

 The Congressional Black Caucus Foundation, 
Incorporated (CBCF) announced that legendary actors 
Cicely Tyson, Richard Roundtree, and music icon Dionne 
Warwick will accept awards for their lifetime achievements 
in the arts during the 20th Annual Celebration of Leadership 
in the Fine Arts. The awards ceremony, which will take 
place Sept. 14 at the Sidney Harman Hall, 610 F Street NW in 
Washington, D.C. from 8:00 p.m. – 10:30 p.m., is organized 
in cooperation with the Congressional Black Caucus (CBC) 
Spouses Visual and Performance Arts Scholarship program. 
This event will mark the start of the CBCF’s 46th Annual 
Legislative Conference (ALC), one of the nation’s leading 
public policy conferences.

CBCF continued on page 7

CBCF to Honor Cicely Tyson, 
Richard Roundtree and 

Dionne Warwick With Lifetime 
Achievement Awards

By Steve Wyche,
NFL Media reporter

 SANTA CLARA, Calif. 
– San Francisco 49ers quar-
terback Colin Kaepernick 
has willingly immersed him-
self into controversy by re-
fusing to stand for the play-
ing of the national anthem in 
protest of what he deems are 
wrongdoings against African 
Americans and minorities in 
the United States.
 His latest refusal to stand 
for the anthem – he has done 
this in at least one other pre-
season game – came before 
the 49ers’ preseason loss to 
Green Bay at Levi’s Stadium 
on Friday night.
 “I am not going to stand 
up to show pride in a flag for 
a country that oppresses black 
people and people of color,” 
Kaepernick told NFL Media 
in an exclusive interview after 
the game. “To me, this is big-
ger than football and it would 
be selfish on my part to look 
the other way. There are bod-
ies in the street and people 
getting paid leave and getting 
away with murder.”
 The 49ers issued a state-
ment about Kaepernick’s de-
cision: “The national anthem 
is and always will be a spe-
cial part of the pre-game cer-
emony. It is an opportunity to 
honor our country and reflect 
on the great liberties we are 
afforded as its citizens. In re-
specting such American prin-
ciples as freedom of religion 
and freedom of expression, 
we recognize the right of an 
individual to choose and par-
ticipate, or not, in our celebra-
tion of the national anthem.”
 Niners coach Chip Kelly 
told reporters Saturday that 
Kaepernick’s decision not to 
stand during the national an-
them is “his right as a citizen” 

and said “it’s not my right to 
tell him not to do something.”
 The NFL also released a 
statement, obtained by NFL 
Media Insider Ian Rapoport: 
“Players are encouraged but 
not required to stand during 
the playing of the national an-
them.”
 By taking a stand for civil 
rights, Kaepernick, 28, joins 
other athletes, like the NBA’s 
Dwyane Wade, Chris Paul, 
LeBron James and Carmelo 
Anthony and several WNBA 
players in using their platform 
and status to raise awareness 
to issues affecting minorities 
in the U.S.
 However, refusal to sup-
port the American flag as a 
means to take a stand has 
brought incredible back-
lash before and likely will 

in this instance. The NBA’s 
Mahmoud Abdul-Rauf of 
the Denver Nuggets, former-
ly Chris Jackson before con-
verting to Islam, refused to 
acknowledge the flag in pro-
test, citing similar reasons as 
Kaepernick and saying that 
it conflicted with some of his 
Islamic beliefs.
 Abdul-Rauf drew the ire 
of fans and was briefly sus-
pended by the NBA before a 
compromise was worked out 
between the league and play-
er, who eventually stood with 
his teammates and coaches at 
the playing of the national an-
them.
 Kaepernick said that he 
is aware of what he is doing 
and that he knows it will not 
sit well with a lot of people, 

including the 49ers. He said 
that he did not inform the club 
or anyone affiliated with the 
team of his intentions to pro-
test the national anthem.
 “This is not something 
that I am going to run by 
anybody,” he said. “I am not 
looking for approval. I have 
to stand up for people that are 
oppressed. ... If they take foot-
ball away, my endorsements 
from me, I know that I stood 
up for what is right.”
 Kaepernick said that 
he has thought about going 
public with his feelings for 
a while but that “I felt that I 
needed to understand the sit-
uation better.”

Anthem continued on page 5

“I am not looking for approval. I have to stand up for people 
that are oppressed. ... If they take football away, my endorse-
ments from me, I know that I stood up for what is right.”

Everyday discrimination represents less 
serious forms of discrimination but are 
still common and impactful on individuals

Kaepernick Explains Why He 
Sat During National Anthem

Some Black Men Face Discrimination Weekly



By Bill Fletcher, Jr. 

 (NNPA) There is some-
thing that I have found par-
ticularly odd in this election 
season and there have been 
many things that have been 
odd.  There have been con-
sistent media reports of in-
terviews with supporters of 
Republican nominee Donald 
Trump that indicate that ma-
ny of them do not take seri-
ously his various pronounce-
ments. Trump supporters have 
been reported making com-
ments – after being confront-
ed with Trump’s declarations, 
such as his call to build wall on 
the border with Mexico and his 
suggestion to block Muslims 
from entering the USA  –  that 

they do not believe that Trump 
really means this, neverthe-
less, they will vote for him.
 What does one make of 
people discounting the asser-
tions of a candidate, particu-
larly provocative assertions I 
might add, and yet support-
ing him? Do these supporters 
think that this is a large-scale 
reality show?
 Here is my theory. Trump 
supporters are divided into 
two overlapping – and over-
whelmingly White – groups.   
There are the right-wing ir-
rationalists who are ideolog-
ically committed to back-
ing virtually each and every 
word of their candidate. They 
see Trump as the champion 
of their revenge-seeking poli-
tics, hoping to “Make America 
White Again.” The second 
group is made up of people 
who are scared to death and 
want to shake things up, yet 
shake things up in a partic-
ular way. They don’t want a 
woman to be elected President 
and they don’t want what they 
perceive to be ‘more of the 
same.’ They are scared of the 
changing demographics of the 
United States; they’re scared 
about their economic precar-

iousness; they’re scared about 
a world that they cannot un-
derstand, let alone control. 
Trump represents the equiv-
alent of rolling the dice and 
hoping that they don’t come 
up “snake eyes.”
 This second group is liv-
ing in a world of self-decep-
tion. There is no reason for 
anyone to disbelieve Trump. 
At a minimum his rhetoric is 
inflammatory and erratic. If 
these supporters do not believe 
that Trump will actually do 
what he suggests that he will 
do, what do they think that he 

will do? It appears that they do 
not care, as long as it is differ-
ent from what these support-
ers are currently experiencing.
 Actually, I do not believe 
that this supposed lack of con-
cern with what Trump will do 
(if elected) is innocent and 
frivolous. Trump is asserting 
a nightmare. There is nothing 
hopeful, inclusive, democrat-
ic or just in what he is argu-
ing. Nothing that he is argu-
ing is neutral, bi-partisan or 
post-partisan. His arguments 
all flow from his basic notion 
that White America is alleg-

edly suffering at the hands of 
minorities, liberals, the rest of 
the world, etc.
 To put it another way, 
these supporters don’t just 
want to shake things up.  They 
want to shake things up in a 
manner that they believe gives 
them a leg up on the rest of the 
world.  
 It is not just the candidate 
who is dangerous; the move-
ment backing him is even 
more frightening.
 Bill Fletcher, Jr. is a talk 
show host, writer and activist. 
Follow him on Twitter www.bill-
fletcherjr.com. •
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“What We Blacks 
Need To Do”
 By James J. Hankins

LAME EXCUSES:
• I try to stay out of politics 

because they all are liars!
• My church said “pay your 

taxes, but do not vote”!
• They use legal words that 

I do not understand!
• They are all rich and will 

not do anything for me!
• I do not have time or mon-

ey to go across town and 
vote!

• I do not want them to call 
me for jury duty!

• I do not know who to vote 
for!

• I owe back taxes!
• I can’t climb those high 

steps!
• Back in the day, I served 

time in jail!
• There is no difference be-

tween the Democrats and 
Republicans!

• My one vote will not count 
and I don’t care!

 NOTE: People please do 
not listen to these depressed 
people with their lame excus-

es. I challenge them to put 
their little granddaughter and 
grandson, who believe every-
thing they say, on their laps 
and teach them not to vote and 
explain why. I don’t think ma-
ny of their children will ask 
them to baby-sit again.
 ACTION PLAN: The 
republican’s majority who do 
not want us to vote changed a 
number of rules, wiped some 
of our names off the registra-
tion rolls, stopped us from vot-
ing on Sunday after church 
and changed many voting 
places.
 We must ask serious ques-
tions and take notes we can 
refer to later. Write down the 
name of the person you are 
talking to, including title, date 
and time you talked to them. 
Take your time and ask them 
to spell their name and title. If 
they are disrespectful to you 
or refuse to answer a question, 
calmly call out their full name 
and ask to speak to their imme-
diate supervisor. Call your lo-
cal NAACP branch if you have 
a complaint. Please remember 
we do not fight back with vi-
tuperative language, knives or 
guns but with lawyers.
• Call your County Board 

of Elections to see if you 
are registered.

• Find out the address of 
where you will vote.

• Get your sample ballot.
• Learn about every person 

and issue on your ballot.
• Ask about an absentee 

ballot and how to use it.
• Encourage five or more 

people to register and 
vote.

• Plan when and how you 
will vote.

• Vote early, no long 
lines and it may rain on 
November 8th. 

• Remember your children 
under 18 cannot vote, they 
are depending on you to 
vote for people who will 
protect their safety and 
rights.

• Buy a subscription and 
read your local Black 
Newspaper. Some are un-
der $40 a year.  (The same 
price as four large pizzas.)

 If you have not taken the 
time to research the issues and 
candidates, please ask some-
one you respect and trust to 
advise you on what and who 
to vote for.
 The worst thing that could 
happen to us in North Carolina 
is to wake up on November 9th 
to discover that Governor Pat 
McCrory and Senator Richard 
Burr were re-elected. For all 
who have not been paying at-
tention, I must share this with 
you. Governor McCrory is 
just like George Wallace and 
Senator Burr is just like Jesse 
Helms. The majority of the ex-
treme conservatives in the U. 
S. House, General Assembly 
and local races are turning the 
clock back to 1953. The guilt-
iest organization is the cold-
blooded New Hanover County 
Board of Education with their 
neighborhood school / segre-
gated school policy.

Excuse continued on page 3

Trump Supporters Think They’re on a Reality Show

Lame Excuse for Not Voting, 
Action Plan for Voting

Letter to the Editor:
 Democrats are say-
ing Donald Trump has flip-
flopped on immigration pol-
icy.  Republicans are saying 
he has reversed his policy.  Is 
there a difference?  Tactful 
Trump campaign spokesper-
sons are successfully strad-
dling the fence in the minds 
of people who believe most 
illegals are drug-dealing, 
rapist murderers (with calves 
the size of cantaloupes) who 
walk across U.S. southern 
borders.  Are they?  Do they?  

 Do most illegals walk 
across the border, then walk 
around our nation looking for 
jobs?  Or are they recruited 
and brought here by U.S. em-
ployers who pay them pen-
nies-on-the-dollar "under the 
table" to displace hard-work-
ing American workers, who 
end up labeled lazy entitle-
ment seekers who refuse to 
"take responsibility for their 
own lives?"
 Will a 900-mile wall 
stop recruited illegals who 
fly over in planes, or come 
through check points delib-

erately undetected?  Or will 
it simply generate unfath-
omable profits for the U.S. 
construction companies that 
build it using cheap, illegal 
labor?  If you do not believe 
illegals are recruited and de-
livered, go to the Texas or 
Arizona southern borders, 
walk back to Tar Heel, N.C., 
and apply for a job at the pork 
processing plant.  See if the 
journey will flip-flop or re-
verse what you have been led 
to believe.
 Think about it, please!
 Robert C. Currie Jr. •



 (StatePoint) Social me-
dia has changed the rules of 
privacy for almost everyone. 
But for people diagnosed 
with cancer, social media use 
comes with the additional 
complications of online dis-
closure, which can have un-
intended consequences.
 As part of their annual 
survey, Cancer and Careers, 
a national nonprofit that em-
powers and educates people 
with cancer to thrive in their 
workplaces, polled survivors 
on their experiences with dis-
closing their cancer online. 

Nearly one in five cancer sur-
vivors polled said that reveal-
ing their cancer diagnosis on 
social media negatively im-
pacted their careers, and one 
in 10 said they experienced re-
percussions at work because 
of their disclosure; but 77 per-
cent of respondents who post-
ed about cancer or disclosed 
their diagnosis online felt sup-
ported by friends and family 
or found a support group as 
a result. Please note sample 
size varied; for more informa-
tion on the study methodolo-
gy view the infographic here: 

bit.ly/2bNKanA.
 As with any aspect of 
the cancer journey, the deci-
sion to disclose, whether on-
line or in-person, is a person-
al one based on a variety of 
factors. For more informa-
tion on Cancer and Careers’ 
expert resources, interactive 
tools and educational events 
visit CancerandCareers.org.
 If you have cancer or are 
a cancer survivor, learning 
more about the possible con-
sequences of online disclo-
sure can help you make deci-
sions that are right for you. •

more resources and news online at greaterdiversity.com
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Health & Wellness
Can Disclosing Cancer on Social 

Media Impact Your Career?

Excuse
continued from page 2

 The nightmare for the 
rest of the civilized world 
would be the election of 
Donald Trump as president.  
In 1968, George Wallace, 
won around 3 percent  of the 
Black vote. Donald Trump is 
receiving less than 1 percent  
in 2016.
 We good people have 
the power to determine who 
will win on November 8th. 
The ball will be in our court 
and our children, grandchil-
dren and great grandchil-
dren lives will be affected 
by our vote.
 If two uncontrollable 
world leaders like Donald 
Trump and Kim-Jung-UN 
get into an argument about 
who has the worst hair, it 
could be war instead of col-
lege or work for our chil-
dren.

 M a t t h e w  1 8 : 6 
(Paraphrased) “If anyone 
causes one of these little 
children – these who be-
lieve in me – to stumble – 
it would be better for them 
to have a 50 lb. iron weigh 
hang around their neck and 
be drowned in the deepest 
part of the sea.”

 James J. Hankins is 
a graduate of “all black” 
Williston Senior High 
School, three year U.S. 
Army veteran stationed 
in Germany, A&T State 
University alumnus, re-
tired vocational educa-
tion teacher, past presi-
dent of the New Hanover 
County Branch NAACP, 
seven years as construction 
manager of Youth Build 
Wilmington, charter mem-
ber Friends of Abraham 
Galloway and author of 
the book “What We Blacks 
Need To Do”; Go to www.

As with any aspect of the cancer 
journey, the decision to disclose 

is a personal one based on a 
variety of factors.

 (StatePoint) All par-
ents want to feel confident 
that their children are hap-
py, healthy and focused on 
the future. The unfortunate 
reality is that drug use can 
derail these goals and put a 
strain on families.
 Parents can do a lot to 
curtail their child’s risk. Here 
are three tips to help keep 
kids drug-free this school 
year and beyond.
1. Get kids active in extra-
curricular activities.
 Adolescents aged 12 to 
17 who participate in extra-
curricular activities are less 
likely to use alcohol, ciga-
rettes and illicit drugs, ac-
cording to the National 
Survey on Drug Use and 
Health (NSDUH).
 Many extracurricular 
activities are known to have 
positive effects on students’ 
grades, attention span and 
behavior. Afterschool activ-
ities will keep kids engaged 
in something positive while 
they are outside the class-
room and also provide an in-
centive for staying healthy. If 
your school lacks a particular 
activity in which your child 
expresses interest, investi-
gate offerings at local com-
munity centers.
2. Open the lines of com-
munication.
 The importance of com-
municating with your child 
can’t be overstated. A regu-
lar, open dialogue will make 

children more likely to talk 
to you about peer pressure 
and stress – the kinds of fac-
tors that can lead to drug use.
 You can foster com-
munication by regularly sit-
ting down to dinner as a 
family and checking in on 
homework and school proj-
ects. Encourage children to 
invite friends over, so you 
know more about others with 
whom they spend their time.
3. Test your child.
 If you suspect your child 
is experimenting with drugs, 
there are tools that can help 
you find out for certain in the 
privacy of your own home. 
Seventy-five percent of high 
school students have used 
addictive substances, ac-
cording to CASAColumbia. 
Additional research by 
NSDUH showed that 1.8 
million adolescents had used 
marijuana in the past month 
since the time of the study.
 Home drug testing kits 
are readily available at your 
local pharmacy so you can 
get answers quickly and con-
fidentially. For example, First 
Check home drug tests de-
tect up to 12 of the most com-
monly abused drugs in five 
minutes with over 99 per-
cent accuracy. Testing tips 
and resources for parents can 
be found at firstcheckfamily.
com.
 Be proactive. You have 
the power to help kids make 
healthy choices. •

Tips for Keeping
Your Kids Drug-Free 

This School Year



 Justin Daugherty spent 
12 years behind bars, but he 
has always believed that he 
committed the offenses lead-
ing up to his conviction be-
cause of a lack of job oppor-
tunities and lack of guidance. 
For that reason, in 2015 he 
launched JourStarr Quality 
Publications, LLC (www.
jourstarr.com), a small, inde-
pendent press that offers sec-
ond chances. JourStarr pub-
lishes quality works in the 
genres of fiction, poetry, cre-
ative nonfiction, and even 
photo journals, offering tal-
ented writers an opportunity 
to be published, whether they 
are free or incarcerated.
 “I spent the better half of 
my adult years behind bars. I 
was about 18 years old when 
I was arrested,” Justin says. 
“Around that time, there was 
the ‘Weed and Seed Initiative’ 
that led to an increase in ra-
cial profiling by law enforce-
ment in my area. That, and a 
series of bad decisions, led to 
my incarceration. But I knew 
my story didn’t have to end 
there.”
 Since his release, Justin 
had been working in de-
molition and welding for 
the Honda Line at Yorozu 
Automot ive,  located in 
Tennessee. He has also been 
at tending West Virginia 
Northern Community College 
for coursework in Small 
Business administration, and 
has been serving as director 
of an early-stage non-profit 
aimed to curb youth incarcer-
ation and drug abuse by pro-
moting literacy and encour-

aging creative writing.
 Justin has also been 
painstakingly sifting through 
manuscript after manuscript 
in search of quality materi-
al. “My goal for the future of 
the company is to consistently 
provide groundbreaking ma-
terial. Right now, we have a 
lineup of authors whose real 
lives are just as compelling as 
the tales they write. We plan 
for JourStarr to be around for 
the long haul, offering an op-
portunity for talented writ-
ers to have their works show-
cased properly. We stand firm 
in helping all talented writ-
ers pursue their dreams, in-
cluding ex-offenders, because 
everyone deserves a second 
chance.”
 Justin believed had he re-

ceived guidance from those 
who would have been a pos-
itive influence, things might 
have been different. For that 
reason, he decided to be a 
positive influence. While be-
hind bars, he focused on ways 
to change things for himself 
and others. Justin completed 
a number of business cours-
es and became certified to 
teach adult literacy through 
Bluefield State College. Upon 
his release, he immediately 
volunteered to speak to incar-
cerated youth, advocating for 
literacy since 2011. His hope 
has been to reach endangered 
youth before they find them-
selves ensnared by trappings 
of street life.
 Born in Washington 
D.C., Charles Leon Fantroy, 

Jr., found himself incarcerat-
ed in the Federal Penitentiary 
system at age seventeen, but 
he also found a way to ex-
press himself. He practiced 
writing and honed his skills 
behind the walls of USP 
Leavenworth. Through an 
18-month program offered by 
Stratford University, Charles 
became a certified internet 
specialist. Now at age thirty-
six, he is finally able to pur-
sue his true passion – pub-
lishing collections of poetry, 
novels, as well as completing 
scripts for full-length feature 
films. Charles Leon Fantroy, 
Jr. is expected to be released 
from prison in the very near 
future and hopes for a bright 
future in writing upon his re-
turn to society. His collection 
of poetry is entitled, My Life: 
Poetic Literature. Rhythmic 
and inspiring, this collection 
of poetry urges readers to 
center themselves, find peace 
and use their own inner voice 
as a source of strength and 
guidance.
 In 2009, of the over 
22,000 convicted of federal 
drug charges, less than 25 of 
those individuals were con-
victed of 21 U.S.C. § 848, 
more commonly known 
as ‘the Kingpin Statute’. 

Anthony H. Baltimore, Sr. 
was one of them. Born in 
Washington D.C. in 1969, 
A nthony H.  g raduated 
from Mackin Catholic High 
School, and went on to at-
tend Howard University. Still 
young, he soon became a suc-
cessful entrepreneur, but en-
ticed by illusions of power 
and prominence, Anthony fell 
prey to the lure of drug traf-
ficking. He is currently serv-
ing a mandatory life sentence 
at USP Lewisburg in Central 
Pennsylvania. A devout 
Muslim, he is a loving father 
and makes use of his time by 
furthering his education, fos-
tering his passion for writing, 
and advocating for an appeal. 

Anthony H. Baltimore, Sr. is 
author of Othello Greene: The 
Story Begins.
 For fur ther informa-
tion on JourStarr Quality 
Publications, LLC, please 
visit their official website 
www.jourstarr.com, connect 
on Facebook via www.face-
book.com/jourstarr, and fol-
low on Twitter @jourstarr2. 
Both JourStarr titles, Othello 
Greene: The Story Begins 
(ISBN 978-0997152449, re-
lease date 7/4/16) and My 
Life: Poetic Literature (ISBN 
978-0997152418, release 
date 5/1/16), are available on 
Amazon.com in paperback 
and on Kindle. •
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“My goal for the future of the company is to con-
sistently provide groundbreaking material. Right 
now, we have a lineup of authors whose real 
lives are just as compelling ...” Justin Daugherty

By Benjamin F. Chavis, Jr., 
President and CEO of the NNPA

 The freedom struggle 
and Civil Rights Movement 
of Black people in America 
and throughout the world 
have lost another coura-
geous, iconic freedom fight-
er, journalist and leader. 
The National Newspaper 
Publ ishers Associat ion 
(NNPA) salutes, respects, 
and supports the freedom-
fighting legacy of George 
Edward Curry.
 NNPA publishers, edi-
tors, journalists, and photog-
raphers from across the nation 
attended the “Celebration of 
Life” home-going service for 
George Curry in Tuscaloosa, 
Alabama at Weeping Mary 
Baptist Church on Saturday, 
August 27, 2016. George at 
the age of 69 died from heart 
failure on August 20, 2016 in 
Takoma Park, Maryland.

 George Curry was our 
beloved Editor-In-Chief 
of the NNPA News Wire 
Service and after decades 
of outstanding contributions 
and service to the Black 
Press in America, George 
evolved to be admired by fel-
low journalists as the “Dean 
of Black Press Columnists.” 
As a foot soldier in the Civil 
Rights Movement in the 
1960s, I personally have been 
blessed to have known and 
worked with George Curry 
as a fearlessly effective free-
dom fighter.  
 If I could find one word 
in the English language to 
describe the professional and 
brotherly tenacity of George 
Curry, it would be “coura-
geous.” He used his pen and 
his wit to openly challenge 
injustice in the face and pres-
ence of oppression. George 
had the courage to both write 
and speak truth to power 

without compromise of prin-
ciple or ethics.
 Reverend Jesse Jackson 
and Reverend Al Sharpton 
both travelled to Tuscaloosa 
to pay tribute and to eulo-
gize the memory and leg-
acy of George Curry. Rev. 
Jackson affirmed, “George 
was a freedom fighter.”  Dr. 
Charles Steele Jr, President 
of the Southern Christian 
Leadership Conference 
(SCLC), also a native of 
Tuscaloosa and lifelong 
friend of George paid tribute 
to Curry’s leadership and ac-
tivism as a “freedom move-
ment” journalist.
 In the eulogy rendered 
last Saturday, Rev. Sharpton 
said that, “George never 
knew he was much more of 
a minister to me than I ever 
was to him…George Curry 
not only helped to mentor 
and bring along students 
and the next generation, but 

he also did it to many of us 
that you see out there on the 
front line.”  Sharpton con-
cluded that Curry was “part 
of a long tradition, but he was 
one of a kind.”
 Roland Martin, accom-
plished news anchor for TV 
One and former editor of the 
Chicago Defender, as well 
as a lifelong colleague of 
George Curry, passionately 
stated, “There was no news-
paper, no magazine George 
Curry could not have worked 
for, but he chose to work in 
Black media…He chose 
to do that, because he said 
there has to be an indepen-
dent voice that is unapolo-
getic, that thinks about Black 
people from the moment they 
wake up to the moment they 
go to sleep.”

Curry continued on page 5

We Must Support the Freedom-Fighting 
Legacy of George E. Curry in the Black Press

After 12 Years Behind Bars, Entrepreneur Launches Publishing Company

Justin daugherty, founder of Jourstarr Quality Publications

 (StatePoint) If you are 
like most people, you could 
use more hours to get things 
done. But while the day isn’t 
getting any longer, there 
are plenty of ways to su-
percharge your routine and 
boost productivity, say life-
style experts.
 “I’m a busy full-time 
working mom so anything 
that requires too much effort 
and time will not fly with 
me,” says Janise Burrafato, 
the “Mama in Heels” blog-
ger, who recently participat-
ed in the #MyWalgreensApp 
campaign. “Mobile ap-
ps keep me organized and 
ahead of schedule, and be-
lieve it or not, having just 
one less task to tackle really 
does make a difference.” 
 Here are a few ways to 
make life easier from the 
palm of your hand.
 • Make shopping sim-
ple: You can ignore all those 
coupon mailers that arrive at 
home. Drop the scissors and 
spend some time with your 
family instead. Now you can 
virtually and quickly “clip” 
coupons through mobile ap-
ps like the Walgreens mo-
bile app. You can use the app 
when you shop in-store to 
access your coupons, which 
can be seamlessly applied at 
checkout when you use your 
Balance Rewards card, and 
pay for items directly from 
your smartphone.
 • Sync calendars: Get 
the entire family up-to-
speed on upcoming events, 
commitments and projects. 
A synced calendar system 
can alleviate anxiety and en-
sure everyone knows who is 
where, when.
 • Permanent records: 
Making family memo-
ries last is easier than ever. 
Create prints, photo cards, 
wood panels and other per-
sonalized photo products by 

ordering these items through 
the Walgreens mobile app 
directly from Facebook, 
Instagram or your smart-
phone.
 “No more fussing with 
trying to print photos my-
self, which rarely works,” 
says Seri Kertzner blogger at 
“Little Miss Party Planner.” 
“This app saves me time and 
money!”
 • Stay fit: When jug-
gling work responsibilities 
with family life, it’s easy to 
forget your own health and 
wellness. Schedule time to 
work out and stick to these 
commitments as you would 
any other appointment.
 It’s helpful if you have 
an app that tracks your 
progress and offers friend-
ly reminders to hit the gym. 
Many fitness apps sync with 
other programs to offer you 
discounts on other products 
and services when you meet 
benchmarks.
 • Automate: Automating 
certain to-do’s can free your 
time and energy for other 
more creative tasks. For ex-
ample, these days, you can 
program apps to make au-
tomatic payments on cred-
it card balances and utility 
bills.
 Likewise, refilling pre-
scriptions is no longer a mat-
ter of waiting on hold or in 
line at the store. Now you 
can do it with the touch of a 
button your phone. For more 
information or to download 
the app, visit the Walgreens 
website.
 “The right apps on your 
phone can be almost like 
having a personal assistant,” 
says Burrafato.
 Don’t get overwhelmed. 
These days, there are high-
tech tools to help you strate-
gically plan your day and or-
ganize your life.  •

Great New Tips to Boost 
Your Productivity

Veteran journalist and then-Editor-In-Chief 
of the NNPA Newswire George Curry speaks 
during a Black Press Week event at the 
National Press Club in Washington, D.C., in 
March 2013. (Freddie Allen/AMG/NNPA)



 Some argue that entre-
preneurs suck at relationships. 
On the contrary, I think most 
of us are pretty good at them.
 Many of us begin to re-
alize success because of the 
nurtured relationships we’ve 
built. But as stress builds and 
businesses evolve, we allow 
our relationship skills to di-
minish. The more we engage 
in stressful business decisions 
and debate, the more our rela-
tionships suffer.
 We speed walk through 
the hallway to our office to 
avoid a lengthy conversation 
with the staff because we 
have back-to-back confer-
ence calls starting two min-
utes ago. We check emails at 
the dinner table because no 
one’s really talking right now 
anyway.
 We begin to treat all the 
people in our lives the same. 
Generic. Passionless. Cold. 
Soon our spouses, children, 
and employees feel inferior to 
everything else on our mind. 
I know because I let myself 
get like this – once. As my 
business grew and I became 
busier, my time became even 
scarcer. Enter relationship 
problems.
 My insensitivity and 
newly-found failure in rela-
tionships became evident. 
Suddenly my operations team 
dreaded meeting with me, my 
wife and I were disconnected, 
and my kids liked her better 
than me (ouch).
 This all dawned on me 
when I sent my wife a pic-
ture of my filet mignon from 
a business trip in Singapore.
 She responded with a 
picture of the mac & cheese 

and hot dogs she was eating 
with our kids. Clearly some-
thing was off.
 This reminded me of the 
value of working on relation-
ships. I began rebuilding the 
relationship with my wife, my 
kids, my business partners, 
and my team. What’s more, 
I actually started looking at 
these relationships as some-
thing to be developed and an-
alyzed. I finally realized that 
relationships don’t take care 
of themselves.
 I now have meaning-
ful, individualized, and long-
lasting relationships with the 
people in my life – because I 
live for others. And that, my 
friends, is the one thing we all 
need to do every day.
1. Reach out to people.
 The expression “let’s get 
together sometime” has be-
come cliché for one reason: 
little to no follow through. 
Our Google Calendars get 
so packed with appointments 
and conference calls that we 
forget to include a wildly im-
portant component to our day 
– maintaining existing rela-
tionships and creating new 
ones.
 Keep a list of your 20 
closest friends and 10 people 
you want to get to know better 
and reach out to one person a 
day. Show your friends you 
care by asking how they’re 
doing and what’s new in their 
life. Ask the people you want 
to build relationships with 
what you can do for them. 
Genuine focus on the other 
person shows how commit-
ted you are to the relationship. 
You’ll also maintain aware-
ness of what’s going on.

2. Be there for others. 
 Do you have a person 
in your life that you lean on? 
This is the person you call im-
mediately without even think-
ing about it because they’re 
consistently there for you. Be 
that person for others. You 
can do this by just making 
time for them. As entrepre-
neurs, time is the best gift we 
can give. If someone calls, if a 
staff member comes into your 
office, make time for them. 
Be engaged. Don’t cut one 
meeting short for the upcom-
ing meeting. Just plan better, 
provide support and counsel. 
3. Focus on the value deliv-
ered, not taken.  
  Relationships are a 
two way street. Imagine how 
strong a relationship would 
be if you both approached it 
selflessly. Stop thinking about 
what you can gain from the 
relationship. Instead, focus on 
what you’re bringing to the 
table. It’s not about you, it’s 
about them. If you find your-
self drifting off when some-
one’s talking to you, remind 
yourself of this and regain fo-
cus. Building a relationship is 
about having a real conversa-
tion and making a connection.
 We talk about the im-
portance of relationships all 
the time. Network, build your 
collection of business cards, 
connect with colleagues on 
LinkedIn, and follow people 
within your niche on Twitter. 
But if we’re not going to nur-
ture and value these relation-
ships, what’s the point? •

 Politicians call them he-
roes and strangers thank them 
for their service.
 But when their enlist-
ment comes to an end, veter-
ans need more than a pat on 
the back as they return to ci-
vilian life. They need jobs.
 And increasingly, they 
seem to be getting them be-
cause the unemployment rate 
among veterans has been on 
the decline in recent years. In 
May, the veteran unemploy-
ment rate was 3.4 percent, 
down from 5 percent for the 
same month in 2015, accord-
ing to the Bureau of Labor 
Statistics. That compares to a 
4.7 percent overall unemploy-
ment rate.
 “I think in the last sever-
al years there has been a focus 
on the importance of hiring 
veterans and many businesses 
have taken that to heart,” says 
Nick Baucom, a U.S. Marine 
veteran who makes hiring vet-
erans a priority for his com-
pany, Two Marines Moving 
(www.TwoMarinesMoving.
com).
 “But probably the biggest 
reason that the unemployment 
rate for veterans has trended 
downward is that, as a group, 
veterans bring with them ex-
perience and attitudes that 
make them great employees.”
 Baucom’s moving com-
pany employs more than 100 
veterans between its two loca-

tions – the Washington, D.C., 
area and Miami. He wants to 
hire more because his com-
pany is booked three to four 
weeks in advance and he 
could use the extra help.
 “But with the unemploy-
ment rate for veterans drop-
ping, it’s becoming more chal-
lenging to hire them,” says 
Baucom, who also is author 
of “On the Move: A Marine’s 
Guide to Entrepreneurial 
Success.”
  “I can’t complain too 
much, though, because I’m 
glad so many other employ-
ers are seeing the benefits of 
having veterans in their work-
force.”
 Baucom says there are 
several reasons veterans 
make topnotch employees, 
including:
 • Their tenacity. Veterans 
know what perseverance is all 
about, if for no other reason 
than they survived boot camp, 
an arduous challenge that puts 
a person’s fortitude to the test. 
Marines, for example, must 
prove they can hike 20 miles 
carrying a fully loaded pack.
 • Their decisiveness. 
People in the military don’t 
always have the luxury of tak-
ing all day to analyze a situ-
ation before making a deci-
sion. Yes, they must gather 
data and understand it thor-
oughly – but they understand 
the need to do it expediently. 

“A 90 percent solution now 
is better than a 100 percent 
solution later,” Baucom says. 
“Both in the Marines and in 
the business world, I’ve found 
that waiting for that 100 per-
cent solution just leads to pa-
ralysis.”
 • Their initiative. Anyone 
in the military learns to fol-
low orders. But they also un-
derstand that there are situa-
tions when they need to take 
action in the absence of or-
ders. If something needs to be 
done, they don’t have to wait 
to be told.
 “I know that Marines 
go through quite an ordeal in 
their training and in carrying 
out their missions,” Baucom 
says. “When we ask them 
to move a piano, it probably 
doesn’t seem all that difficult 
in comparison.”
 Nick Baucom is the 
founder and owner of Two 
Marines Moving (www.
twomarinesmoving.com), a 
moving company that has op-
erations in the Washington, 
D.C.,  a rea and Miami. 
Baucom, who also is author 
of “On the Move: A Marine’s 
Guide to Entrepreneurial 
Success,” served in the U.S. 
Marines from 2002 to 2008, 
and was in Iraq in 2003. •
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Curry
continued from page 4

 The passing of George 
Curry now raises the question 
of “Who will take his pen?”  
Who will step forward to keep 
the freedom-fighting legacy 
of George Curry alive today 
and into the future?  Before 
George died, he had estab-
lished EmergeNewsOnline.
com. The NNPA supports 
George’s legacy and we en-
courage everyone to support 
Emerge News Online to en-
sure that what George envi-
sioned and worked hard to es-
tablish will continue to grow 
and be successful in the mar-
ketplace.
 In my remarks on be-
half of the NNPA at the 
“Celebration of the Life of 
George Curry,” I shared that, 
“I have been in the presence 
of Malcolm X. I have been 
in the presence of The Rev. 
Dr. Martin Luther King Jr. I 
have been in the presence of 
the Honorable Minister Louis 
Farrakhan.  I’ve been in the 
presence of some of our gi-
ants, male and female, but I 
want to say on this public re-
cord, in my life, I’ve never 
met a brother that’s had more 
courage than George Curry.”
 As we face the imme-
diate future, let us all first 

be thankful that we had the 
opportunity and blessing to 
work with George Curry. 
But we must show our grat-
itude by making sure that his 
courageous example of jour-
nalism continues. There is 
an African proverb that says 
“Freedom fighters do not in 
spirit pass away, their spirit 
lives to inspire the next gen-
eration of freedom fighters.”
 We all know that George 
Curry supported mentoring 
and guiding the development 
of young journalists who 
are committed to the Black 
Press. That’s why the NNPA’s 
Discover the Unexpected 
(DTU) Journalism Fellowship 
program is so important. May 
these young journalists and 
others be guided by the great 
example of George Curry. •

Anthem
continued from front

 He said that he has dis-
cussed his feelings with his 
family and, after months of 
witnessing some of the civil 
unrest in the U.S., decided to 
be more active and involved 
in rights for black people. 
Kaepernick, who is biracial, 
was adopted and raised by 
white parents and siblings.
 Kaepernick’s Twitter 
feed is filled with civil rights 
messages.

 The former Super Bowl 
starting quarterback’s de-
cision to go public comes 
while he is fighting for his 
football life with the 49ers, 
who drafted him in the sec-
ond round in 2011. He lost his 
starting job last season after 
being one of the most prom-
ising players in the NFL 
during his run under former 
coach Jim Harbaugh.
 Over the past  few 
months, his relationship with 
management has turned sour. 
He requested a trade last 
spring, which never came. 
He also has spent most of 
the offseason rehabilitating 
from operations to his left 
(non-throwing) shoulder, his 
hand and knee. His recovery 
left him unable to fully com-
pete with Blaine Gabbert for 
months and has him seem-
ingly in a bind to regain his 
starting job.
 Following the game, 
and without any knowledge 
of Kaepernick’s non-football 
behavior, coach Chip Kelly 
said that there has never been 
any discussion about cutting 
Kaepernick. Rapoport add-
ed Saturday that Kelly will 
make “football decisions” 
on Kaepernick, despite the 
quarterback’s comments. •

Military Veterans Make Topnotch Employees

Build Long Lasting Business 
Relationships: Start Doing This 

One Thing Every Day

C.O.D.D.E
Coalition of Organizations Dedicated to Diversity & Empowerment

“Bridging the Gap”

Purpose:  To build a relationship with organizations that will facilitate economic empowerment 
and success in our communities and businesses at large. 

Goal:  To inform and encourage readers about organizations that provide economic, social and 
empowerment opportunities throughout communities. 

Let’s face it; we all know that there is strength in unity.  That is why Greater Diversity News is launching 
this initiative to build partnerships and relationships with organizations to promote their efforts and in turn 
ask them to do the same for us.  

Benefits of C.O.D.D.E.:
• Promote and market the efforts of your organization on GreaterDiversity.com by providing a website 

section dedicated your organization’s history, mission, press releases, events and news.
• Your members will have free access to all of GDN’s benefits and features. 
• Publish press releases and events in GDN’s print edition Greater Diversity News. 
• Link exchange program, linking special events and announcements on GreaterDiversity.com to your site.
• Publish your organizations latests posts in GDN eNews emailed directly to our online subscribers in 

the Greater Diversity Network. 

What Organizations Can Provide:
• Send a memo or notice to their members informing them of our partnership
• Ask members to subscribe online to get the FREE digital edition of Greater Diversity News delivered 

weekly by email or subscribe for a low cost to have our newspaper mailed directly to them.
• Advertise bid and employment opportunities in GDN print and online for one flat rate.

Join the CODDE Initiative! 
Contact Kathy Grear at kgrear@greaterdiversity.com or call 1-800-462-0738.

.



 (StatePoint) While most 
people don’t like to think 
about worst case scenarios, 
giving them their proper con-
sideration can ultimately offer 
peace of mind.
 September is National 
Preparedness Month and it is 
a great time to get your home 
and family ready for a range 
of emergencies. Here are three 
steps to take.
 Stock Up
 Every home should con-
tain a supply kit that includes 
a surplus of nonperishable food 
items, as well as fresh bottled 
water. The Federal Emergency 
Management Agency (FEMA) 
recommends one gallon per 
person in your household per 
day for three days.
 FEMA also recommends 
that the kit include prescrip-
tion medications for everyone 
in the family, personal hygiene 
items, a flashlight, extra batter-
ies and matches, amongst other 
items. For a complete list, visit 
fema.gov.

Free Yourself of Your Phone
 While we all know that 
smartphone technology and 
other mobile devices offer us 
useful information, in an emer-
gency scenario these devices 
may lose their signal or their 

battery life. Stay prepared and 
informed no matter what hap-
pens with wearable technolo-
gy that is not at the mercy of 
a cellphone tower or a battery 
that needs to be recharged ev-
ery few hours.

 For example Casio’s PRO 
TREK PRG300 timepieces 
feature functions like an al-
timeter, compass and barom-
eter (great for staying aware 
of changes in temperature or 
air pressure). They also deliv-
er this information hands-free, 
which can be useful any day of 
the week but extra valuable in 
an emergency.
Get Insured
 Is your home and property 
properly insured? Know what 
your homeowners insurance 
covers and determine wheth-
er it is sufficient to meet your 
needs. For example, home-
owners insurance policies do 
not typically cover flooding, 
which requires separate cov-
erage. Learn more about your 
home’s primary risks and get 
covered now, before it’s too 
late.
 No one has a crystal ball 
that can see into the future, so 
to best protect your family and 
your home, get prepared for ev-
erything. •
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National Preparedness Month: 
Tips to Get Your Family Ready

 C a r o l e  B o s t o n 
Weatherford, a professor of 
English at Fayetteville State 
University (FSU), is a recipi-
ent of the 2016 Boston Globe–
Horn Book Award. The win-
ners were announced by The 
Boston Globe and The Horn 
Book in a video presentation 
that was launched on hbook.
com.
 Weatherford won for 
her book “Voice of Freedom: 
Fannie Lou Hamer, Spirit of 
the Civil Rights Movement.” 
The book, a poetic biogra-
phy, has won several na-
tional awards, including 
the Flora Steiglitz Straus 
Award from Bank Street 
College of Education and 
the Caldecott Honor, Sibert 
Honor, and Coretta Scott 
King New Talent Award 
from the American Library 
Association.
 In their 50th year, the  
Boston Globe–Horn Book 
awards are among the most 
prestigious honors in the 
field of children’s and young 
adult literature. A winner 
and two honor books were 
selected in each of three cat-
egories: nonfiction, fiction, 
and picture book.
 Horn Book Editor in 
Chief Roger Sutton re-
marked, “I am so pleased 
that the judges recognized 
such a range of both big and 
small diversity, with choices 
reflecting intimate moments 
of contemporary child life as 
well as larger themes drawn 
from U.S. and world history.”
 “The Boston Globe con-
gratulates the winners of this 
year’s Boston Globe–Horn 
Book Awards as we celebrate 
the fiftieth year of this spe-
cial program honoring au-
thors of children’s and young 
adult literature. Since 1967, 
The Boston Globe has been 

proud to partner with The 
Horn Book on this annual lit-
erary awards program which 
is one of the many ways the 
Globe promotes excellence 
in the arts and letters na-
tionally,” said Linda Pizzuti 
Henry, Boston Globe man-
aging director.
 Weatherford has re-
ceived accolades for her 
books and teaching. She 
previously has been named 
one of the Top 25 Professors 
at Affordable Historically 
Black Colleges by Affordable 
Colleges Online. To be se-
lected, the schools at which 
the professors teach had to 
be classified as “Historically 
Black,” be fully accredited, 
and also have annual tuition 
under $12,000. The profes-
sors were selected based on 
recent achievements in their 
fields, the classroom, and the 
community. A New York 
Times Best Selling Author, 
she was also the recipient of 
the North Carolina Literature 
Award. Weatherford’s book, 
“Gordon Parks: How the 
Photographer Captured 
Black and White America”, 
recently won the NAACP 
Image Award for children’s 
literature. •

Author, Fayetteville State 
University Faculty Member 

Receives National Book Award

Carole Boston Weatherford

The Spirit of Truth Invites You to
Chief Apostle Vivian Benjamin’s
33rd Anniversary Celebration!

Theme:  “Moving Forward”
Held on Friday, September 09, 2016 

thru Sunday, September 11, 2016

Friday, September 09, 2016 – 7:00 PM
speaker:  apostle carlos shipman

Pastor of Kings domain Praise & worship center
whiteville, north carolina

Saturday, September 10, – 5:00 PM
speaker:  apostle robert covington

Pastor of Harvest time christian center international 
ministries, wilmington, north carolina

Sunday, September 11, 2016 – 4:00 AM
speaker:  dr. Pat melvin

Pastor of the international embassy of Holiness
wilmington, north carolina

all services will be held at the spirit of truth 
216 marstellar street, wilmington, nc

 
  For more information, please call 910-617-4542.



 Movies from the 1980s 
profiled the prototypical “It 
Girl” – pretty, blond, wealthy, 
who drove luxury sports cars 
to high school, was liked by 
other girls and chased by all 
the boys.
 Jane Zarse was that girl, 
and the persona continued into 
the ’90s, when she eventually 
graduated Boston University 
on the dean’s list and began 
acting in New York City and 
in Hollywood films.
 That’s what nearly every 
young woman wants, right? 
Unfortunately for Zarse, it 
was a parallel image of her true 
self, she says. All the while, 
she’d been devolving into al-
coholism and other self-abuses.
 “My folks did very well 
and thought they were doing 
all the right things for their 
kids, but we never – nev-
er – spoke about our prob-
lems,” says Zarse, author of 
“Love and Compassion Is My 
Religion,” (http://tinyurl.com/
z5u236t).
 “It was more important 
to keep up appearances, espe-
cially how we appeared to our-
selves. After punishing myself 
with substance abuse, doomed 
relationships and more, I’d fi-
nally hit rock bottom.”
 It’s the life story for count-

less Americans. For Zarse, 
a non-romantic relationship 
opened her eyes, aiding her to 
a robust recovery and a new 
way of experiencing spiritual-
ity. She offers insights for those 
who need help recovering after 
hitting rock bottom.
 • You can’t change or im-
prove what you don’t acknowl-
edge. Spirituality includes 
more than mental abstractions; 
it’s about applying transcen-
dent insights into everyday life. 
Admitting problems, for in-
stance, means transcending the 
powerful forces of pride, habit, 
complacency, etc. Hitting rock 
bottom forces you to see what 
you’ve been hiding for so long 
– that ugly, desperately addict-

ed side of your self.
 • Don’t fall for a false 
sense of control. When alco-
hol, serial dating and unsuc-
cessful job prospects gave 
Zarse the sense that her life 
was spinning out of control, 
she developed an eating disor-
der. It gave her a false sense of 
security via an unhealthy ex-
pression of discipline. While 
recovering from rock bottom, 
such temptations may occur. If 
so, be honest that you may be 
grasping, once again, at some-
thing unsustainable.
 • Successful relationships 
require kindness and respect. 
As the “It Girl,” Zarse received 
plenty of attention from men. 
If she wanted a relationship, 

she was able to find herself in 
one quickly. But an entitled 
mentality, coupled with sub-
stance abuse, fostered toxic-
ity in her first marriage. You 
get back what you put into re-
lationships. 
 “I remember thinking: 
What’s the point of quitting 
drinking? – I’ll still be think-
ing about it constantly,” Zarse 
says. “If you find yourself 
with similar thoughts, it may 
be time seek help. Remember, 
that help may come in unex-

pected people.”
About Jane Zarse
 Jane Zarse grew up in the 
private school world of privi-
lege and excess as she spiraled 
into alcoholism before join-
ing Alcoholics Anonymous 
and finding her way back. In 
“Love and Compassion Is My 
Religion,” (http://tinyurl.com/
z5u236t) she writes about 
learning to love herself again 
and how finding spirituality 
helped her do so. •

spiritual wisdom, Health 
and life resources

more news and resources online at greaterdiversity.com
Spirit & Life
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The Living 
Word

Philippians 4:9-11
New Life Version 

9:  Keep on doing all the things 
you learned and received and 
heard from me. Do the things 
you saw me do. Then the God 
Who gives peace will be with 
you.  •

CBCF
continued from front

 “With a lifetime of 
entertaining and educating 
us, this year’s honorees have 
also distinguished themselves 
as remarkable leaders and 
passionate advocates for the 
arts and arts education,” said 
CBCF president and CEO A. 
Shaunise Washington. “Their 
outstanding contributions 
and continuing commitment 
to the arts make them ideal 
to help elevate the visibility 
of the CBC Spouses Visual 
and Per for mance Ar ts 
Scholarship Program. The 
awards are conferred on 
artists whose legacy includes 
not only ext raordinary 
works but a commitment to 
cultivating future generations 
of artists.”
 S i n c e  19 9 6 ,  t h e 
Celebration of Leadership in 
the Fine Arts has raised funds 
to support the CBC Spouses 
Visual and Performing 
Ar ts Scholarship Fund. 
Twenty scholarships are 
awarded annually to highly 
qualified students pursuing 
underg raduate degrees 
in the arts, based on their 
creative talent, academic 
excellence, financial need 
and community service. Two 
of this year’s scholarship 
recipients, vocalist Lindsey 
Reynolds, and Justin Syas, a 
pianist, will perform during 
the event.
 “We have supported 
arts education for 20 years 
through the Celebration of 
Leadership in the Fine Arts, 
during a time when arts 
education has decreased 
in many schools,” said 
Dr. Maya Rockeymoore 
Cummings, a CBC Spouse 
and chair of the Celebration 
of Leadership in the Fine 
Arts. “We will continue to 
highlight the contributions 
of great artists while raising 
money to support aspiring 
scholarship recipients as it 
reinforces the importance 
of art and its impact in our 
communities.”
 T he  s p on s o r s  fo r 
this year’s Celebration of 
Leadership in the Fine 
Arts include Union Pacific 
Corporation, as the title 
sponsor, Heineken USA, 
ASPiRE and UP TV.
 The ALC is the leading 
pol icy  con fe rence  on 
issues impacting African 
Americans and the global 
black community.  The 
conference features more 
than 70 publ ic  pol icy 
forums on health, education, 
economic empowerment, 
the environment, and more. 
Signature events include 
the National Town Hall, 
Celebration of Leadership 
in Fine Arts, Community 
Breakfast and Health Fair, 
Gospel Extravaganza, Black 
Party, Prayer Breakfast, and 
the culminating event, the 
Phoenix Awards Dinner.
 This year’s theme, 
“Def ining the Moment, 
Building the Movement,” will 
highlight social and political 
moments in Amer ican 
history that def ine the 
Congressional Black Caucus 
and the Congressional Black 
Caucus Foundation, Inc.  •

J’den
continued from front

They are from Columbia 
Missouri where J’den is a 
2-time NCAA wrestling 
champ and a 3-time All-
American.  He was the first 
freshman in Mizzou’s histo-
ry to win the title. 
 J’den earned the right 
to compete in the 2016 
Olympics after finishing 
1st in his weight class in 
the Olympic trials. He nar-
rowly lost the semi-finals to 
qualify to go for the Gold, 
but defeated his opponent in 
the battle to take home the 
Bronze medal. When asked 
how he felt about missing 
the opportunity to compete 
for the Gold, the Kansas City 
Star quoted J’den as saying, 
“I represented my country 
the way that life is,” he said. 
“Made mistakes, had to over-
come and got to … maybe 
not where I wanted to end up, 
but I got to where I needed to 
go.”
 In addition to being 
Robertson’s great nephew, 
he also represented her al-
ma mater. Robertson grad-
uated from Mizzou with 
a Bachelor’s degree in 
Journalism in 1985. “I be-
lieve J’den is only one of 12 
competitors from Mizzou to 
ever bring home a medal in 
any Olympic competition,” 
says Robertson.  He current-
ly is ranked 4th in the world 
in his weight class. •

Men
continued from front

 Another signif icant 
finding revealed that 1 in 
10 black men said they en-
countered physical or psy-
chological threats at least a 
few times a year.  
 Black men who had con-
tact with the criminal jus-
tice system were more like-
ly to report various types 

and more serious forms of 
discrimination compared to 
those who have not been in-
volved in the criminal jus-
tice system, Taylor said. For 
the former group, this could 
pose other problems, espe-
cially in situations in which 
they are threatened or ha-
rassed.
 “These more serious 
types of discrimination 
are important because they 
could potentially escalate to 
verbal or physical alterca-
tions or other problem be-
haviors that could potential-
ly result in being remanded 
to custody, particularly for 
violations of probation or 
parole,” said Taylor, who 
also directs the Program 
for Research on Black 
Americans at the Institute 
for Social Research.
 Across  t he  boa rd , 
younger black men report-
ed more instances of every-
day discrimination than did 
older men. Further, in sev-
eral instances, criminal jus-
tice contact did not predict 
instances of everyday dis-
crimination.
 Irrespective of wheth-
er they had contact with 
the criminal justice system, 
African-American men ex-
perienced comparable types 
of unfair treatment in terms 
of  others perceiving them-
selves as better, experienc-
ing less courtesy, and re-
ceiving less respect, Taylor 
said.
 Taylor collaborated 
with Reuben Miller, U-M 
assistant professor of social 
work; Dawne Mouzon, as-
sistant professor at Rutgers 
University; Verna Keith, 
professor at Texas A&M 
Universit y;  and Linda 
Chatters, U-M professor 
of social work and public 
health.
 The findings will ap-
pear in a future issue of the 
scientific journal “Race and 
Justice”. •

WWIL
1490 AM

Musical Soulfood

Streaming Live or on iTunes
A Division of CLI Radio, LLC • PO Box 695 • Wilmington, NC 28402 • 910.833.7118 • 910.343.6005 • fax:910.769.2343 

www.gospeljoy1490.net
email: rejoice@gospeljoy1490.net

HOME OF OLD SCHOOL CLASSICS

WLTT 1180 AM
Live Streaming Radio & on iTunes

www.1180WLTT.com
comments@1180wltt.com • 910.833.7118

By Pastor Dale Haynes

 He changes times and sea-
sons; he removes kings and 
sets up kings; he gives wisdom 
to the wise and knowledge to 
those who have understand-
ing; Daniel 2:21

 Wel l  I  g u e s s  we 
Christians are really in a co-
nundrum now, Clinton or 
Trump?  With just 73 days 
until election day and we 
can’t even draw along the 
simple mythical lines of de-
marcation, abortion and ho-
mosexuality that it is said 
many of us Christians use 
as our litmus test of who to 
vote for. 
 I f  we ever needed 
God’s Word to help us think 
through the issues related 
to voting as a Christians we 
certainly need it now.  We 
must step back from the fa-
cade of personalities and by 

faith consider and under-
stand the kind of impact we 
as Christians can have when 
we vote or become politi-
cally active in our commu-
nities, and the decisions we 
make with regard to all of 
the issues before us based 
on our faith in God and our 
Christian love for ALL of 
HUMANITY. 
 We must understand that 
it is not the Governments 
job to convert anyone to 
Chr ist ianity or impose 
Christian morals and beliefs 
on its citizens.
 When we cast our votes 
from the local to the nation-
al levels we must do so with 
a better grasp of the pertinent 
issues than to base our votes 
just on abortion and homo-
sexuality.  As Christians we 
must vote responsibly with 
somewhat of an idea of what 
the purpose of Government 
is and that God can use even 
non-Christian government 
leaders to bring about im-
proved peace and order in 
our society and the world.
 We have 73 days un-
til our general election for 
POTUS.  It is all over every 
possible media outlet and it is 
discussed and debated in the 
workplace and classrooms or 
where ever Christians have 
the opportunity to share 
their thoughts and beliefs.  
Perhaps this time around we 
can put to bed the myth that 
Christians can’t talk about 
religion or politics unless it 

is based on the two things I 
have already mentioned.  It 
serves no one for Christians 
to beat people over the head 
with the Bible, but on the 
other hand if they are will-
ing to listen to reasonable as-
sertions about what we be-
lieve and why then all may 
profit from such a discourse.
 So for the next 73 days 
think about why you are vot-
ing and how you can com-
municate your choice to oth-
ers who are willing to listen.  
Remember come November 
8, 2016 the Christian vote 
will be manifested because 
of our influence on the peo-
ple in our lives. Get to know 
all the issues, not just one or 
two, and go into it with an 
open mind and make your 
choice based on God’s pur-
pose for government, not just 
his purpose for the church.
 Don’t forget our curren-
cy says “In God We Trust”.  
It was he who established the 
government of these United 
States, it was he who blessed 
us with religious freedom.  
Now is the time for us to 
pray that God will bless our 
leaders, and ALL the candi-
dates campaigning for elec-
tion.  Let us pray that God 
will give wisdom to the vot-
ers as they determine their 
choices responsibly, and that 
God’s hand will be placed 
upon those elected to guide 
them in the continuance of 
our national history. 
 Gripped In Grace. •

Vote

How Women Can Recover After Hitting Rock Bottom

Life Changing Ministries 
Family Worship Center
4875 new centre drive, wilmington, nc

come out and join life changing ministries Family worship 
center, “men of Honor” as they celebrate their annual 
men’s day service on thursday, september 8, Friday, 

september 9 and sunday, september 11, 2016. the speakers 
are elder donovan taylor of myrtle grove First Born Holiness 

church, wilmington, nc - thursday, september 8 @ 7:00 
p.m.; reverend donnie mapson, mt. Pleasant ame Zion church, 
leland, nc - Friday, september 9, 2016 @ 7:00 p.m.; reverend 

eric Joyner, new Vision of Faith missionary Baptist church, 
leland, nc - sunday, september 11, 2016 @ 4:00 p.m.

Fish Fry - saturday, september 10, 2016 @ 10:00 a.m.  For 
more information call Deacon Bob Hayes 910-264-7996. •



Designer solicitation

nc central University is soliciting the 
design services for the Advance Planning 
for the new student center Building. 
All inquiries shall provide qualifications 
on a current SF-330 documents to North 
Carolina Central University, Capital  
Projects Management, Hubbard-Totton 
Building, Room #121, 1801 Fayetteville 
Street, Durham, North Carolina 27707 
by the 3:00 PM on september 7, 2016. 
Please provide (6) SF-330 bounded  
documents and (1) Flash drive with SF-
330 documents attached for our review 
and short listing process.

A Pre-ProPosal Meeting will 
be held on Wednesday august 24, 2016 
- 2:00PM at NC Central University,  
Alphonso Elder Student Union Building. 
This meeting is not mandatory, but  
participation is strongly encouraged.

Primary contact: 
Tim Williams
Office: 919-530-6824
Email: tjwilliams@nccu.edu

secondary contact:
Donnie “Chuck” Batten
Email: dbatten@nccu.edu
                                                                   

aDVertiseMent For BiDs

Baker Mechanical ,  inc.  Seeking 
Minority prices for work relating to  
HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                   

reQUest For general 
contractor

 PreQUaliFication 
sUBMittals

Sealed  Cont rac tor  Qual i f ica t ion 
Statements will be received until 5:00 
PM on thursday, september 22, 2016 
at the Chapel Hill office of Lord Aeck 
Sargent for pre-qualification of General 
Contractors for: 

Carolina Performing Arts
The Core@Carolina Square

SCO # 15-12144-01

This project includes the upfit of 
two existing shell spaces totaling 
approximately 7,200 square feet located 
on the first floor of Carolina Square 
Building C in downtown Chapel Hill to  
accommodate a new black-box theater 
and studio space for Carolina Performing 
Arts. The work will be performed by  
a single prime construction contract  
delivery method based on a lump sum  
proposal. 
 
Bidders must pre-qualify to submit 
bids as a Single Prime Contractor for 
General Construction. Current plans 
and specifications can be accessed 
electronically through the planroom of  
Accent Imaging, located at www.plan 
scope.com.
 

contractor’s Pre-
QUaliFication stateMent 

reQUireMents
 
Each Contractor is requested to complete 
the State of North Carolina General 
Contractor Prequalification Form. The 
forms are posted at the NC Department of 
Administration web page for contractor 
download at the indicated link: 

https://ncdoa.s3.amazonaws.
com/s3fs-public/documents/files/

PrimeContractorPrequalForm.docx 

submittals: Submissions (2 hard copies 
and one digital copy on CD or USB flash 
drive) must be sent or delivered to the  
address below. It is recommended that they  
be shipped by a carrier with a confirming 
delivery receipt. 

Physical & Mailing address: 
Lauren Dunn Rockart AIA, LEED AP, 
Principal
Lord Aeck Sargent
1450 Raleigh Road, Suite 109
Chapel Hill, NC 27517

The State of North Carolina, through UNC 
Chapel Hill, reserves the unqualified  
right to reject any and all qualification 
submittals  received and to waive 
informalities. 

the University of north carolina at  
chapel Hill  has a plan inclusion of  
Historically Underutilized Businesses 
in Design and Construction Services. 
Historically Underutilized Businesses 
that are contractors are encouraged to 
participate in the prequalification process  
for this project.
                                                                   

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

reQUest For ProPosals

Project-BaseD 
HUD-Veteran aFFairs 
sUPPortiVe HoUsing 

VoUcHers

the Housing authority of the city of  
greenville (HACG) is seeking proposals 
from qualified applicants to receive an  
allocation of Project Based HUD-Veterans 
Affairs Supportive Housing Vouchers  
(VASH). The purpose of this allocation 
is to enable homeless veterans to access 
affordable housing with an array of 
supportive services. All proposals will be 
evaluated on scoring criteria developed 
by  HACG.  HACG wi l l  se lec t  one  
proposal to submit to the United States 
Department of Housing and Urban  
Development (HUD) for consideration 
as part of a national competition. HACG 
must submit its proposal to HUD by 
Friday, September 9, 2016. HUD issued  
Notice PIH-2016-11 on July 1, 2016 
which provides additional detail regarding  
this national competition.

Questions or interpretations
Any request for interpretation or questions  
concerning RFP must be submitted via 
email to bestmo@ghanc.net no later than 
4:30 p.m. on Monday, August 22, 2016. 
HACG will compile and distribute all 
inquiries and responses on our website at 
www.ghanc.net.

Proposal submission Deadline
All applications for Project-Based HUD 
VASH are due no later than 4:30 p.m. on  
Monday, september 5, 2016. 

Applications should be submitted as 
detailed in this RFP to the HACG’s 
Central Office located at 1103 Broad 
Street, Greenville, North Carolina 27835  
attention of:

Wayman A. Williams
Housing Authority of the City of Greenville

1103 Broad Street
Greenville, North Carolina  27835

252-329-4004
williamswa@ghanc.net

                                                                   

aDVertiseMent For BiDs

Sealed bids will be received until 2:00 
PM on thursday, september 22, 2016 
at the City of Thomasville City Hall, 10  
Salem Street, Thomasville, North Carolina, 
for the construction as described below, 
for the chlorine Feed Modifications at 
the city of thomasville Water treatment 
Plant in Thomasville, North Carolina, at 
which time and place bids will be opened  
and read.

The project includes but is not limited to  
the demolition of the existing miox system, 
bulk tank, filters, and related piping. The  
project includes the relocation of existing 
day tanks, installation of bulk storage  
tanks, recirculation pumps, batch meter, 
chemical fill cabinet, and related piping.

Bidding Documents are available in  
electronic or printed form from Duncan 
Parnell via their bid room http://www.
dpibidroom.com. Registration with 
Duncan Parnell is required to obtain the 
bid documents. A Non-Refundable Fee 
plus tax is required for a printed set, a 
printed set with a CD, or for a download. 
Neither Owner nor Engineer will be  
responsible for copies of the Bidding 
Documents obtained from sources other 
than from Duncan Parnell. Addenda will 
only be notified to those buying full sets 
from Duncan Parnell via their bid room.  
The plans and specifications are copyright  
protected. If you need any assistance 
ordering or getting registered on http:// 
www.dpibidroom.com please contact 
Michaela Bruinius at michaela.bruinius 
@duncan-parnell.com or 704-372-7766  
x 1005.

A Pre-Bid conference will be held at 2:00 
PM on thursday, september 8, 2016 
at the City of Thomasville City Hall, 10  
Salem Street, Thomasville, North Carolina. 

Bids will be received for Single-Prime  
Construction.

A conditional or qualified bid will not be  
accepted.

Award  wi l l  be  made  to  the  lowes t  
responsible, responsive bidder for the  
entire contract.

The Owner reserves the unqualified right 
to reject any and all bids. 

The City of Thomasville is an equal 
opportunity employer. Historically  
Underut i l ized Businesses (HUB) 
including small and minority firms and 
local (Section 3) firms are encouraged 
to submit bids and to be utilized by  
contractors and subcontractors.

Signed: 
Mr. Morgan Huffman
Public Services Director 
City of Thomasville
10 Salem Street
Thomasville, NC 27361-0368
                                                                   

aDVertiseMent 
For BiDs

aDVertiseMent For BiDs

Sealed proposals will be received until  
3:00 pm on september 26, 2016  in  
Conference Room 521 of the north  
carolina Department of transportation 
at 1 South Wilmington Street, Raleigh,  
North Carolina 27699-1525 for the 
construction of the new Division 8 office  
Building, SCO ID#: 14-11006-01A at  
which time and place bids will be opened 
and read.

Complete plans and specifications for this  
project can be obtained from Andre 
Johnson Architect, PLLC in electronic  
format by contacting Andre L. Johnson, 
AIA at andre@andrejohnsonarchitect.
com beginning august 29, 2016 during 
normal office hours beginning at 10:00 
am. 

Printed complete plans and specifications 
for this project can be obtained from  
Andre Johnson Architect, PLLC by 
written request and with a plan deposit in 
form of a certified check for plans and 
specifications made payable to Andre  
Johnson Architect, PLLC. Plan deposit 
shall be $250.00. Plans are also available 
in the plan rooms of the Associated  
General Contractors; Carolinas Branch, 
Charlotte, North Carolina and in the local 
North Carolina offices of McGraw-Hill 
Dodge Corporation, and in the Eastern  
Regional Office of Reed Construction 
Data in Norcross, GA.

A mandatory pre-bid meeting will be 
held for all interested bidders in the Traffic  
Services Training Room at the Carthage 
Maintenance Complex at 150 DOT Drive 
in Carthage, North Carolina 28327 at 2:00  
pm on september 8, 2016. The meeting 
will address project specific questions, 
issues, bidding procedures and bid forms. 

The North Carolina Department of  
Transportation encourages participation 
by MWBE / HUB firms and support the 
policies of the State Construction Office 
of ensuring and promoting opportunities 
for minority businesses.

The state reserves the unqualified right to  
reject any and all proposals.

Signed: 
Sterling D. Baker, PE
Acting Director
Facilities Management Division
N o r t h  C a r o l i n a  D e p a r t m e n t  o f  
Transportation
Raleigh, North Carolina
                                                                   

inVitation to BiD

Project: 
City of Jacksonville
Onslow County Parking Lot Phase II  
Project

Work Description: 
The Work to be performed under this  
contract includes the construction of  
new parking lot improvements finished 
with new landscaping. Work includes all 
necessary equipment, labor, and materials 
for demolishing and removing asphalt  
pavement, concrete, and trees, and  
construction of new concrete curb and 
gutter, storm drain piping, sidewalks,  
handicap ramps, asphalt pavement, 
c o n d u i t s ,  p a v e m e n t  m a r k i n g s ,  
landscaping and sod.

Bid Date: 
9/2/16  3:00 PM

estimator: 
Jeff Davidson, 
(P) 910-577-5659
(F) 910-577-6464

Bidding Documents may be examined 
at the office of the Owner, Engineering 
Division of Public Services, City Hall, 815  
New Bridge Street, Jacksonville, NC  
28540. They may also be examined at 
the Barnhill Contracting Company office 
located at 102 Elizabeth Street, Suite D, 
Jacksonville, NC 28540. 
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ATTenTiOn: DBe’S - WBe’S

Barnhill contracting company will  
be bidding on the following projects 
on september 20, 2016. We are most  
interested in receiving quotes from your 
company on these projects:

County:    Contract ID

HeaVY HigHWaY
cumberland county c203917
Contact Michael Taylor at 252-823-1021  
or fax 252-977-7512 in our Rocky Mount 
Office, located at 800 Tiffany Blvd., Suite  
200, Rocky Mount, NC 27804.
Pre-Bid Meeting ~ Friday, september 
9, 2016 at 9:00 aM in our rocky Mount  
office.

soUtHeast DiVision
sampson county  c203915
Contact George Yourgal at 910-488-1319 
or fax 910-488-5673 in our Fayetteville 
Office, located at 1100 Robeson Street, 
Fayetteville, NC 28305.
cumberland county c203917
(Asphalt Only)
Contact Lance Bullard at 910-488-1319 
or fax 910-488-5673 in our Fayetteville  
Office, located at 1100 Robeson Street,  
Fayetteville, NC 28305.
Pre-Bid Meeting ~ Friday, september 
9, 2016 at 9:00 aM in our Fayetteville 
office.

For hauling operations, we will need to 
know how many of your own hauling  
units will be available for these projects. 
We will need this on your written quote 
prior to bid time and this will be made a  
part of any subcontract.

These projects include opportunities 
on,  but  are  not  l imited to  haul ing,  
grading, excavation, milling, shoulder 
reconstruction, drainage, silt fence, 
seeding and mulching, erosion control, 
misc. concrete, pavement markings, 
asphalt, aggregate, signs, traffic control,  
law enforcement, surveying, clearing and  
grubbing, excavation, pipe, curb and  
gutter and guardrail.

Plans and Proposals can be viewed on the  
NCDOT’s website at http://www.ncdot.
gov/doh/preconstruct/ps/contracts/
letting.html#0 and at our offices. Please  
call for an appointment.

All firms or persons interested in bidding 
on any applicable portions of these projects 
or supplying materials for any applicable  
portion of these projects are invited to 
contact us direct or by phone (we accept 
collect calls). By submitting a quote it  
is understood that you have read and  
understand the specifications.

Attn: Scott Fisher
AN EQUAL OPPORTUNITY 

EMPLOYER
                                                                   

aDVertiseMent For BiDs

the HoUsing aUtHoritY oF  
t H e  c i t Y o F g o l D s B o r o 
(HACG) is accepting bid proposals for 
janitorial/cleaning services for Hacg 
management and administrative 
offices. Bid proposals must be received at 
the HACG Administrative Office located 
at 700 N. Jefferson Ave. in Goldsboro,  
NC 27533 and are due no later than  
10:00 am, Tuesday, September 6, 2016. 

Those qual i f ied and interes ted in  
submitting an offer, may obtain project 
specifications for Solicitation # 081516-
01, by contacting Eliana Jones at (919) 
735-4226, Ext. 118 or by email at ejones 
@hacg.org. A Request for Proposals (RFP)  
packet can be emailed or mailed at your 
request.

The owner reserves the right to reject any 
and all bids and to waive informalities. 
Section 3 preferences given.

Anthony Goodson, Jr., CEO
HOUSING AUTHORITY OF THE  
CITY OF GOLDSBORO
                                                                       

MBe/WBe/DBe 
sUBcontractors & 

sUPPliers

i.l. long construction co., inc. is  
seeking bids from Qualified Subcontractors 
including Minority Business Enterprises 
and Women Business Enterprises for the  
“Union station restoration & renovation 
Phase ii” in Winston-salem, nc. Bids are 
due by 9:00 AM, September 8, 2016. I.L.  
Long is an equal opportunity employer. 
For more information call 336-661-1887  
between the hours of 8 am – 5 pm, Monday- 
Friday.
                                                                        

aDVertiseMent For BiDs

greenVille Utilities 
coMMission

Harris Mill rUn 
oUtFall rePlaceMent
contract i – general 

constrUction
greenVille, nortH carolina

Sealed bids will  be received by the 
Greenville Utilities Commission in the 
Engineering Center Conference Room  
located at 801 Mumford Road, Greenville,  
NC on Thursday, September 29th, 2016 
until 2:00 PM local time and immediately 
thereafter publicly opened and read, for  
constructing the following facilities:

greenville Utilities commission
Harris Mill run outfall replacement

contract i – general construction

Bids must be submitted on the complete 
project. Bids must be enclosed in a sealed 
envelope, addressed to the Greenville 
Utilities Commission, 801 Mumford  
Road, Greenville, NC 27835 and the  
outside of the envelope must be marked 
“Bid  fo r  Har r i s  Mi l l  Run  Out fa l l  
Replacement, Contract I – General 
Construction”. All bids must be made on 
blank forms provided and included in the 
bound document. The name, address,  
and license number with limitation and 
classification of the Bidder must be  
plainly marked thereon. Oral, telephone, 
facsimile, email or telegraph bids are  
invalid and will not receive consideration.

Each bid must be accompanied by cash or 
a certified check, drawn on a bank or trust 
company authorized to do business in  
North Carolina, payable to the Greenville 
Utilities Commission in an amount at 
least equal to five percent (5%) of the  
total amount of the bid, as a guarantee that 
a contract will be entered into. In lieu of 
cash or a certified check, the Bidder may 
submit a bid bond in the form prescribed 
in G.S. 143-129 as amended by Chapter 
1104 of the Public Laws of 1951.

Contractors are notified that North  
Carolina G.S. 87 relating to licensing of 
contractors will be observed in receiving 
bids and awarding contracts.

In  accordance  wi th  the  Minor i ty  
Participation Goals, potential prime 
Contractor(s), should attend the Pre-Bid 
Conference to be held in the Engineering 
Center Conference Room for Greenville 
Utilities Commission located at 801  
Mumford Road, Greenville, NC on  
Thursday, September 15th, 2016 at 2:00 PM  
local time.

The major items of work include: 

Construction of 1,940 linear feet of 16-  
to 21-inch gravity sanitary sewer outfall 
to replace the existing 15-inch gravity 
sewer outfall. This work also includes  
installation of approximately ten (10)  
sewer manholes, reconnection of the new 
sewer outfall to the existing outfall and 
bypass pumping, as well as reconnection 
of sewer lines and service laterals to the 
new sewer outfall.

Plans and specifications are on file and may 
be examined at the office of the Engineer, 
Rivers and Associates, Inc., Greenville, 
North Carolina, at the Engineering Office 
of Greenville Utilities Commission, 801 
Mumford Road, Greenville, NC 27835, 
and at iSqFt Plan Room in Charlotte,  
North Carolina. Plans and specifications 
may be obtained upon application to the  
Engineer, accompanied with a plan deposit 
check in the amount of $75.00. Deposit  
will be refunded in full to all bona fide 
bidders provided plans and specifications 
are returned in good condition within  
ten (10) days after opening of bid. An  
additional electronic (.pdf) version of 
plans and specifications may be purchased  
for an additional $35.00 non-refundable 
fee.

With request for Bidding Documents 
supply the following information:  
Company name, contact person, street 
address, email address, and phone and  
fax numbers for Bidding office; N.C.  
contractor’s license with limitation and 
classification; indicate if the firm will be  
a Bidder, Supplier or Subcontractor.

The right is reserved to reject any or all 
bids, to waive informalities, and to award  
contract or contracts which, in the opinion 
of the Owner, appear to be in its best  
interest. 

Greenville Utilities Commission  
Owner
 
Anthony C. Cannon    
General Manager/CEO

September 1, 2016   
Date

Rivers and Associates, Inc.
Engineers - Planners - Surveyors
Post Office Box 929
107 East Second Street
Greenville, North Carolina 27835 (P.O. Box) 
or 27858 (Street Address)
Phone:  (252) 752-4135
Fax:  (252) 752-3974
                                                                       

 September 1, 2016 - September 7, 2016



re-aDVertiseMent For BiDs

Sealed proposals will be received until  
3:00 pm on September 13, 2016, in the  
Classroom on the Meadows Chimney 
Rock Access, Chimney Rock State 
Park, 743 Chimney Rock Park Road, 
Chimney Rock, NC 28720, for the 
construction of trail strUctUres 
& iMProVeMents – PHase 6 at 
which time and place bids will be opened 
and read.

Complete plans and specifications for 
this project can be obtained from ARC 
Document Solutions, 800 Clanton St., 
Suite S, Charlotte, NC 28217, (704)333-
3009 during normal office hours August 
1, 2016.

Plan Deposit: $30 + Tax  

The state reserves the unqualified right to 
reject any and all proposals.

Signed: 
n.c. Dept. of natural and 
cultural resources
Division of Parks and Recreation 
512 North Salisbury Street
Raleigh, N. C.  27604
919-707-9300
Contact: Owen Daniels
                                                                   

aDVertiseMent For BiDs

greensBoro Western looP
reF #:  ncDot c203792

location:  
Greensboro, NC  (Guilford County) 

resPonD BY:  
ASAP

BiD DUe:  
Monday, September 19, 2016

DescriPtion:   
DBe goal:  
13%

oWner:  
NC Department of Transportation

contact:  
MWDBE Coordinator:
Michelle Murdock                  
855-293-0939              
Estimating.NC@Dragados-usa.com

Sub/Supplier Coordinator:
Isabel Divita                             
212-779-0900 x199   
Estimating.NC@Dragados-usa.com

Dragados-USA is an 
Equal Opportunity Employer

                                                                   

aDVertiseMent For BiDs

We are requesting bids for Divisions 6, 7, 
8, 9, 10, 12 for the following project. We 
need the quotes to be in our office by 
August 12, @ NOON. Minority certified 
contractors are encouraged to submit bids.
 
Project:                                
Asheville Wildlife Park – New Entrance
Bid Date:                              
August 12, 2016
Bid time:                             
1:30 PM
architect:                            
selDen P. HaiZliP, aia -  
HaiZliP stUDio, Pllc.
Plans available:                
City of Asheville Website – www.
ashevillenc.gov
Patton construction group, inc.
 
Please contact Cotton Stevens (johnr@
pattonconstructiongroup.com) with 
any project questions or Susan Stevens 
(susanstevens@pattonconstructiongroup.
com) with payment procedures.
               

We are an equal opportunity employer
                                                                       

tecHnical

tHe citY oF statesVille

THE CITY OF STATESVILLE IS  
CURRENTLY ADVERTISING TO 
FILL THE FOLLOWING POSITIONS. 
APPLICANTS MUST APPLY ON-LINE  
AT WWW.CI.STATESVILLE.NC.US

electric Utilities 
DePartMent 

engineering tecHnician 
salarY range: 

$37,654.45 - $62,130.02

PUBlic WorKs DePartMent 
sanitation DiVision 

teMPorarY Waste collector 
HoUrlY rate: $11.1138

POSITIONS OPEN UNTIL FILLED

EOE
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notice to BiDDers

re-BiD citY oF sanForD 
WWtP neW 

WareHoUse BUilDing

Sealed bids for the project entitled citY  
o F  s a n F o r D  W W t P  n e W  
WareHoUse BUilDing will be 
received by the citY oF sanForD 
(herein called the “Owner”) office of the 
City Engineer, on the second floor of the  
Municipal Center at 225 E. Weatherspoon 
Street, Sanford, North Carolina, 27330  
until tuesday, september 20th, 2016 
at 2:00 PM and then promptly publicly  
opened and read  a loud as  per  NC 
General Statute sec.  143-129. The 
envelopes containing the bids must be  
sealed, addressed to the City of Sanford, 
P. O. Box 3729, Sanford, N. C. 27331-
3729, and designated as bid for citY  
o F  s a n F o r D  W W t P  n e W  
WareHoUse BUilDing. 

The project consists of the following 
approximate major items:
general constrUction, 
inclUDing all ciVil, 4,000 
sF Pre-engineereD Metal  
BUilDing WitH MasonrY 
Walls, strUctUral, PlUMBing, 
MecHanical anD electrical 
 W o r K ,  i n c l U D i n g  a l l  
accoMPanYing inciDentals 
For tHe citY oF sanForD 
WWtP WareHoUse BUilDing.

Proposals must be made on the blank forms 
provided in the Contract Documents.  
The name, address, and license number 
of the bidder shall be plainly marked on  
the outside of the envelope.

Digital copies of the Bidding Documents 
are available from the Engineer free of 
charge. Hard copies can be purchased  
(for a non-refundable fee of $150.00) 
at the office of the Engineer (call for an  
appointment), Ken Bright Associates, 
PLLC at (919) 776-3444. 

The contract documents are also available 
for examination by the public at the City 
of Sanford Engineering Department, 225 
E. Weatherspoon Street, Sanford, North 
Carolina; the plan room of the Carolinas 
AGC (www.cagc.org); McGraw Hill  
Dodge (dodgeprojects.construction.
com) ;  and  Hispan ic  Con t rac to r s 
Association of the Carolinas (isqft.com). 

a mandatory pre-bid meeting will be 
held at the city of sanford Waste Water  
treatment Plant located at 5327 Iron 
Furnace Rd, Sanford, North Carolina, 
27330 on thursday, september 8, 2016,  
at 2:00 pm.

The Owner reserves the right to reject 
any and all Bids and any part of a Bid, to 
waive formalities and technicalities in  
the Bids, and to award contracts which 
in the opinion of the City appear to be 
in its best interests. Only bids submitted 
on the Bid Form included in the Project  
Specifications obtained directly from  
the Engineer will be accepted. Neither 
the Owner nor the Designer will be  
responsible for full or partial sets of Plans 
and Contract Documents, including  
any Addenda, obtained from any other 
sources. The Bid shall remain subject  
to acceptance and not withdrawn for a 
period of sixty (60) days after the date of 
the bid opening.

Each proposal shall be accompanied by  
a certified check drawn on some bank  
or trust company, insured by the Federal 
Deposit Insurance Corporation, of an  
amount equal to not less than five percent 
(5%) of the proposal, or in lieu thereof 
a bidder may offer a bid bond of five  
percent (5%) of the bid executed by a 
surety company licensed under the laws  
of North Carolina to execute the contract 
in accordance with the bid bond. Said 
deposit shall be retained by the owner as 
liquidated damages in event of failure 
of the successful bidder to execute the  
contract within ten days after the award  
or to give satisfactory surety as required  
by law.

Each bidder and subcontractors must be  
appropriately licensed in the State of North 
Carolina as provided in General Statutes  
Chapter 87. All bidders must be licensed 
for the full amount of the bid. 

A performance bond and a payment bond 
will be required for one hundred percent 
(100%) of the contract price.

The City of Sanford is an equal opportunity 
employer and services provider. The City 
specifically encourages small, minority,  
and women owned businesses to submit 
bids.

t. chet Mann, Mayor
Hal Hegwer, city Manager
                                                                       

inVitation to BiD
MWBe/DBe sUBcontractors

Bar construction co., inc. is soliciting 
quotations for the following:  city of 
High Point Landfill Administration 

Building.  Bids are due at 2:00 pm on 
09/14/2016.  Interested subcontractors 
should contact Bruce Guarini at 611-A 
Industrial Ave, Greensboro, NC 27406, 

(336)-274-2477, or 
bguarini@barconstruction.com.

                                                                   

aDVertiseMent For BiDs – 
cDBg Project

town of Pollocksville                                   
Owner

P.O. Box 87 
Address

Pollocksville, NC 28573 

Separate sealed BIDS for the construction 
of Pollocksville 2014 cDBg-i Water 
improvements contract no. 1 - Water 
line improvements will be received by 
Town of Pollocksville at Town Hall, 103 
Main Street, Pollocksville, NC 28573 until 
2:00 PM,October 6, 2016, and then at said 
office publicly opened and read aloud.

The CONTRACT DOCUMENTS may 
be examined at the following locations: 

Pollocksville Town Hall, 
103 Main Street, 
Pollocksville, NC 28573

McDavid Associates, Inc., 
3714 North Main Street, 
Farmville, NC 27828-0049

Construction Journal,
400 S.W. 7th Street,.
Stuart, FL 34994
(View online at www.ConstructionJournal.
com)

McGraw-Hill Construction,
3315 Central Avenue,
Hot Springs, AR 71913
(View online at www.construction.com)

Builders and Contractors Exchange,
1118 Azalea Garden Road,
Norfolk, VA 23502
(View online at www.bceva.com)

Construct Connect,
Attn: DPC,
30 Technology Parkway S,
Suite 100,
Norcross, GA 30092
(View online at  www.ConstructConnect.
com)

C o p i e s  o f  t h e  C O N T R A C T 
DOCUMENTS may be obtained at the 
office of McDavid Associates, Inc. located 
at 3714 North Main Street, Farmville, 
NC 27828-0049 upon a non-refundable 
payment of $200.00 for each set.

The total CDBG program is funded 
with $1,209,131 in CDBG funds which 
represent 99.88% of the total CDBG 
program costs.  The total CDBG funding 
amount of $1,209,131 is a governmental 
disclosure required by the CDBG program 
and not the proposed construction cost for 
contracts referenced by this advertisement.

The OWNER reserves the right to reject 
any and all BIDS.

BIDDER shall be properly licensed under 
Chapter 87, General Statutes of North 
Carolina.

Small, minority, women, Historically 
Underutilized Business (HUB), Section 3 
(low-income businesses) businesses and 
labor surplus area firms are encouraged to 
submit BIDS.

This PROJECT is subject to the good 
faith efforts and goals for participation 
by minori ty  businesses  required 
by G.S. 143-128.2. The OWNER has 
adopted a verifiable ten percent (10%) goal 
for participation by minority businesses in 
the total value of the WORK.

BIDDERS shall, within the time frames 
specified in the BID documents, submit 
all required affidavits and documentation 
demonstrating that the BIDDER made the 
required good faith effort in compliance 
with G.S. 143-128.2.  Failure to file all 
required affidavits and documentation 
within the required time frames is grounds 
for rejection of the BID.

Prospective BIDDERS who have been 
found guilty of discrimination within 
the last two (2) years are debarred from 
bidding.

A pre-Bid conference will be held at 
10:00 AM on September 22, 2016 in 103 
Main Street, Pollocksville, NC 28573.  
Prospective BIDDERS are encouraged to 
attend this pre-bid conference as part of 
their good faith efforts.

James V. Bender, Jr. 
Mayor
Town of Pollocksville

September 1, 2016 
Date
                                                                       

inVitation to BiD
MWBe/DBe sUBcontractors

Bar construction co., inc. is soliciting 
quotations for the following:  greensboro 

science center – Komodo exhibit 
renovations.  Bids are due at 4:00 pm 
on 09/16/2016.  Interested subcontractors 

should contact Bruce Guarini at 611-A 
Industrial Ave, Greensboro, NC 27406, 

(336)-274-2477, or 
bguarini@barconstruction.com.

                                                                   

aDVertiseMent For BiDs

t & H construction of nc is currently  
working to bid a project for the town  
of lilesville-Phase 3 Water improvements. 
that is bidding on September 15, 2016.
 
We would like to offer any company  
that is registered with NCHUB as DBE, 
WBE, SBE or MBE the opportunity to  
submit a quote to us by 5:00 on Sept. 9th, 
2016. We have identified the following  
subcontracting opportunities for this 
project: Transporting stone from vendor to  
the project site, asphalt patching, concrete 
sidewalks, seeding and erosion control. 
If you are interested in bidding, plans are 
available to view in our office. You may  
contact us at Phone: 910-617-7979 or  
Email: thconstructionnc@yahoo.com. 
                                                                   

aDVertiseMent For BiDs

Sealed proposals will be received until 
3:00 PM, on September 29, 2016, in the  
Conference Room at Unc Hospitals’ 
Plant and Engineering Department, 9th 
Floor, Bed Tower, 101 Manning Drive,  
Chapel Hill, North Carolina 27514, for  
the construction of UncH observation 
Unit, at which time and place bids will  
be opened and read.

Complete plans and specifications for this 
project can be obtained in PDF format  
free of charge from MHAworks, PA, 501 
Washington Street, Suite G, Durham, NC 
27701, (919) 682-2870, during normal  
office hours after September 5, 2016. Hard  
copies will not be issued.

The state reserves the unqualified right to 
reject any and all proposals.

Pre-BiD Meeting

An open pre-bid meeting will be held 
for all interested bidders and vendors  
on September 8, 2016 at the Plant and  
Engineering Department, 9th Floor 
Conference Room, 101 Manning Drive, 
Chapel Hill, North Carolina 27514, 2:00 
PM. to identify preferred brand alternates 
and their performance standards that the 
Owner will consider for approval on this 
project. Attendance at this conference is  
mandatory. 

Bids will be received for a single Prime  
Contract.

The following General Contractors are  
Pre- qualified:
1. CT Wilson Construction Company
2. DPR Construction
3. LeChase Construction Services, LLC
4. Lomax Construction Inc.
5. Monteith Construction Corp.
6. Shelco, LLC
7. W.M. Jordan Company, Inc.

The Fire Protection, Plumbing, Mechanical 
and Electrical trades will be open bid.  
The owner reserves the unqualified right 
to reject any and all proposals.

Designer:
Brian A. Maxwell, RA
MHAworks, PA
501 Washington Street, Suite G
Durham, NC 27701

Signed:
Mark Buckalew, Project Manager
Plant Engineering
UNC Hospitals
101 Manning Drive
Chapel Hill, NC 27514
                                                                       

aDVertiseMent For BiDs

state Utility contractors, inc. solicits 
subcontract proposals for the following 
work: Hauling, Erosion Control, Paving, 
Grassing, Concrete, Painting, Electrical 
for gaston county jail – sanitary 
sewer improvements – gastonia, nc.  
t h e  b i d  d a t e  f o r  t h i s  p ro j e c t  i s  
september 13, 2016. Minority businesses 
are encouraged to submit proposals for  
this work. If additional information is  
needed, please contact David Lucas at  
(704) 289-6400. EOE M/F
                                                                       

PUBlic aDVertiseMent

HoUsing aUtHoritY 
oF tHe citY oF 
WilMington 

nortH carolina

the Housing authority of the city of  
Wilmington North Carolina (WHA) 
invites proposals from contractors for 
aDa compliant Parking Per specs. 
Please go to www.wha.net for bid package 
and further information.  Bid Package will 
be available September 8, 2016 12 PM.
                                                                       

aircraFt Fire FigHter

WilMington 
international airPort

aircraFt rescUe 
Fire FigHter

See www.flyilm.com for details.
                                                                       

ProFessional

soUtHeastern 
coMMUnitY college 

eMPloYMent oPPortUnities

southeastern community college is 
seeking to hire the following 
full time faculty positions.

VP aDMinistratiVe serVices

Minimum requirements,  posit ion 
description and required application for 
this position can be found on the SCC 
website at www.sccnc.edu or call 910-
642-7141, ext. 310. SCC application,  
resume, letter of interest and educational 
transcripts (if appropriate) must be  
submitted in order to be considered for this 
position. Application deadline is listed  
on the position announcement. AA/EOE
                                                                   

Fayetteville Technical 
Community College 

is now accepting 
applications for the 
following positions:

Maintenance tecHnician ii

Director oF Financial aiD

For detailed information 
and to apply, please visit 

our employment portal at: 
https://faytechcc.peopleadmin.com/

Human Resources Office
Phone: (910) 678-8378 

Internet: http://www.faytechcc.edu

An Equal 
Opportunity Employer

                                                                   

tHe HoUsing aUtHoritY oF 
tHe citY oF WilMington 

Director oF Finance

The Housing Authority of the City 
of Wilmington is seeking a Director 
of  Finance.  A copy of  the ful l  job 
description can be accessed from our 
website at www.wha.net.  The Housing 
Authority provides a generous benefit 
package. Salary will be commensurate 
with experience and education. Must 
be bondable.  

Please submit a cover letter, resume 
and three professional references. to: 
Director of Finance Search, Attention: 
Human Resources Department, PO 
Box 899, Wilmington, NC 28402 or 
email to jobs@wha.net.  Applications 
will be accepted until the position is 
filled.
                                                                       

Bladen Community College
Post Office Box 266 

Dublin, NC 28332-0266
Telephone 910-879-5500 

Fax 910-879-5564

BOOKSTORE ACCOUNTANT /
CENTRAL SERVICES MANAGER

Bladen Community College is now accepting applications for a full-time (12 month)
Bookstore Accountant / Central Services Manager. An associate’s degree from a
two-year College or technical school, four year degree in business or related field
preferred.  One year relevant experience and/or training. 

Essential job duties include:  Perform point of sale functions, using Booklog software,
to include but not limited to purchasing/receiving, book returns; inventory and price/
scan of textbooks and supplies for resale in the bookstore; provide sales/customer
service on a daily basis; preparation of all monthly; quarterly; and annual reports
of the bookstore inventory; stock incoming inventory; process print requests and
incoming shipments; other duties as assigned.

Inquiries may be made by contacting Tiina Mundy, Director of Human Resources,
Bladen Community College, P.O. Box 266, Dublin, NC 28332, Telephone
910.879.5556, or www.bladencc.edu.  Applicants must complete a Bladen Community
College application; submit copies of academic transcripts (unofficial copies; if
employed, official copies will be required).  Review of applications begins September
12, 2016.

EEO/AA

Instructor, Professional
Crafts Wood:

For more information regarding
requirements/qualifications,

please visit our website 
at www.wpcc.edu.

EOE/M/F/D/V

Instructor, Nursing:
For more information regarding

requirements/qualifications,
please visit our website 

at www.wpcc.edu.
EOE/M/F/D/V

Microcomputer Systems
Technician (2 positions):
For more information regarding

requirements/qualifications, please
visit our website at jobs.spcc.edu.

Equal Access, Equal 
Opportunity Employer

Enriching Lives    Creating Futures
Currently recruiting for the following positions:

Director, TRiO-Educational Opportunity Center (12 month; Grant-Funded):
Master’s degree in education, administration, student personnel services, educational
or guidance counseling, career development, or related area.  At least three years
of progressively responsible experience in program management, facilitation, and
implementation.
Deadline to apply:  Sept. 23, 2016. Employment date: Nov. 1, 2016.

Outreach Specialist - TRiO-Educational Opportunity Center; 12-months;
Grant Funded: Bachelor’s degree in counseling, student affairs, education, or related
field.  At least two years of experience working with students in an academic support
or student services setting.
Deadline to apply:  Sept. 23, 2016.  Employment date:  Nov. 1, 2016.

Health Programs Positions:
Physical Therapy Assistant Program Faculty - Adjunct:  Licensed as a Physical
Therapist Assistant or Physical Therapist; minimum of an associate’s degree.
Open until Filled

NC Nurse Aide I Program Instructor:  Must hold unencumbered North Carolina
Registered Nurse License, and have at least 2 years (4000 hours) of experience as
a registered nurse in the United States.
Open until Filled

Candidates should have good interpersonal skills, an understanding of the
community college mission, and excel in a team environment.

See all Vacancy Listings and Job Descriptions on our JOBCENTER

Additional information can be obtained at the college 
Website www.cravencc.edu or by calling (252) 638-7335.  EOEE

EDUCATION

PROFESSIONAL

TECHNICAL

Thanks 
advertisers 

and readers! 
We appreciate 
your support!
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Director oF grants anD 
sPonsoreD PrograMs

Minimum Qualifications: Masters 
Degree in Education, Organizational  
Leadership, Business Management, 
MBA, or a related field. Minimum of three 
(3) years experience in development, 
grant writing, and/or sponsored program 
work in a public or private setting.  
all applicants must submit a rcc 
application, resume and a copy of  
official transcripts. For a listing of duties 
and an application visit www.robeson.edu  
or contact Personnel Services at 910-272-
3531. closing date: Friday, september 
16, 2016 at 3:00 p.m. 

an eQUal oPPortUnitY 
eMPloYer

                                                                   

June 30th Travel & Vacation Special Edition

The African-American population is 
an economic force on the move, with 

a buying power of $1.1 trillion. 

Travel is most frequently for leisure purposes, for 2.5 
days, in the Southern United States, using paid lodging. 
Group sizes average 2.8 persons. African Americans  
account for 172.6 million domestic person trips in the 
United States per year and growing. The population is 
expected to grow to 48 million by 2020, and the num-
ber of domestic person trips could grow by as much as 
24.6%.
The distribution of the Travel Special Edition will 
be the focus of GDN’s June 30, 2016 weekly print 

publication and online at GreaterDiversity.com

Features:
•	 GDN explores new places off the beaten path for 

a standout experience.
•	 We	profile	the	best	historical	destinations.
•	 Safety and planning tips to have more fun.
•	 Air travel made easy, preparing our readers for 

daunting transportation surprises. 
•	 A focus on the family and vacation, building bonds 

and memories that last for generations. Personal 
stories of vaction nightmares you can avoid. 

 Benefits:
•	 Share your great travel offers and packages 

with the second largest racial minority group in the 
country.The median age is 32 and 47 percent are 
under 35 years of age.

•	 African-American consumers growth outpaces the 
rest of the population by 30 percent.  

Call Kathy Grear today, 800-462-0738 to advertise!
Deadline to advertise:  June 28, 2016 at 5:00 PM

African Americans account for 172.6 million domestic 
person trips in the United States per year and growing. 

Visit GreaterDiversity.com

Greater Diversity News (GDN) is a statewide 
publication with national reach and relevance. We are a 
chosen news source for underrepresented and under-
served communities in North Carolina. GDN and our 

companion website focuses on issues and 
opportunities important to Historically Under-utilized 

Businesses (HUBs) and issues of community interest 
and empowerment such as Moral Monday and voter 
suppression. Subscribe online at GreaterDiversity.com. 

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly
$71.65 two years
$101.82 three years

Get the print version! 52 weeks of GDN Print!

Bladen Community College
Post Office Box 266 

Dublin, NC 28332-0266
Telephone 910-879-5500 

Fax 910-879-5564

BOOKSTORE ACCOUNTANT /
CENTRAL SERVICES MANAGER

Bladen Community College is now accepting applications for a full-time (12 month)
Bookstore Accountant / Central Services Manager. An associate’s degree from a
two-year College or technical school, four year degree in business or related field
preferred.  One year relevant experience and/or training. 

Essential job duties include:  Perform point of sale functions, using Booklog software,
to include but not limited to purchasing/receiving, book returns; inventory and price/
scan of textbooks and supplies for resale in the bookstore; provide sales/customer
service on a daily basis; preparation of all monthly; quarterly; and annual reports
of the bookstore inventory; stock incoming inventory; process print requests and
incoming shipments; other duties as assigned.

Inquiries may be made by contacting Tiina Mundy, Director of Human Resources,
Bladen Community College, P.O. Box 266, Dublin, NC 28332, Telephone
910.879.5556, or www.bladencc.edu.  Applicants must complete a Bladen Community
College application; submit copies of academic transcripts (unofficial copies; if
employed, official copies will be required).  Review of applications begins September
12, 2016.

EEO/AA

Instructor, Professional
Crafts Wood:

For more information regarding
requirements/qualifications,

please visit our website 
at www.wpcc.edu.

EOE/M/F/D/V

Instructor, Nursing:
For more information regarding

requirements/qualifications,
please visit our website 

at www.wpcc.edu.
EOE/M/F/D/V

Microcomputer Systems
Technician (2 positions):
For more information regarding

requirements/qualifications, please
visit our website at jobs.spcc.edu.

Equal Access, Equal 
Opportunity Employer

Enriching Lives    Creating Futures
Currently recruiting for the following positions:

Director, TRiO-Educational Opportunity Center (12 month; Grant-Funded):
Master’s degree in education, administration, student personnel services, educational
or guidance counseling, career development, or related area.  At least three years
of progressively responsible experience in program management, facilitation, and
implementation.
Deadline to apply:  Sept. 23, 2016. Employment date: Nov. 1, 2016.

Outreach Specialist - TRiO-Educational Opportunity Center; 12-months;
Grant Funded: Bachelor’s degree in counseling, student affairs, education, or related
field.  At least two years of experience working with students in an academic support
or student services setting.
Deadline to apply:  Sept. 23, 2016.  Employment date:  Nov. 1, 2016.

Health Programs Positions:
Physical Therapy Assistant Program Faculty - Adjunct:  Licensed as a Physical
Therapist Assistant or Physical Therapist; minimum of an associate’s degree.
Open until Filled

NC Nurse Aide I Program Instructor:  Must hold unencumbered North Carolina
Registered Nurse License, and have at least 2 years (4000 hours) of experience as
a registered nurse in the United States.
Open until Filled

Candidates should have good interpersonal skills, an understanding of the
community college mission, and excel in a team environment.

See all Vacancy Listings and Job Descriptions on our JOBCENTER

Additional information can be obtained at the college 
Website www.cravencc.edu or by calling (252) 638-7335.  EOEE

EDUCATION

PROFESSIONAL

TECHNICAL

eDUcation
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service on a daily basis; preparation of all monthly; quarterly; and annual reports
of the bookstore inventory; stock incoming inventory; process print requests and
incoming shipments; other duties as assigned.

Inquiries may be made by contacting Tiina Mundy, Director of Human Resources,
Bladen Community College, P.O. Box 266, Dublin, NC 28332, Telephone
910.879.5556, or www.bladencc.edu.  Applicants must complete a Bladen Community
College application; submit copies of academic transcripts (unofficial copies; if
employed, official copies will be required).  Review of applications begins September
12, 2016.
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Enriching Lives    Creating Futures
Currently recruiting for the following positions:

Director, TRiO-Educational Opportunity Center (12 month; Grant-Funded):
Master’s degree in education, administration, student personnel services, educational
or guidance counseling, career development, or related area.  At least three years
of progressively responsible experience in program management, facilitation, and
implementation.
Deadline to apply:  Sept. 23, 2016. Employment date: Nov. 1, 2016.

Outreach Specialist - TRiO-Educational Opportunity Center; 12-months;
Grant Funded: Bachelor’s degree in counseling, student affairs, education, or related
field.  At least two years of experience working with students in an academic support
or student services setting.
Deadline to apply:  Sept. 23, 2016.  Employment date:  Nov. 1, 2016.

Health Programs Positions:
Physical Therapy Assistant Program Faculty - Adjunct:  Licensed as a Physical
Therapist Assistant or Physical Therapist; minimum of an associate’s degree.
Open until Filled

NC Nurse Aide I Program Instructor:  Must hold unencumbered North Carolina
Registered Nurse License, and have at least 2 years (4000 hours) of experience as
a registered nurse in the United States.
Open until Filled

Candidates should have good interpersonal skills, an understanding of the
community college mission, and excel in a team environment.

See all Vacancy Listings and Job Descriptions on our JOBCENTER

Additional information can be obtained at the college 
Website www.cravencc.edu or by calling (252) 638-7335.  EOEE
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BiDs continUeD

attention:  HUBs

Barnhill contracting company will be 
bidding on the 2016 Bond street repairs 
– Phase 2, greenville, nc.  This project 
includes opportunities on, but is not limited 
to hauling, concrete flatwork, milling, 
installation of new signal equipment, 
pavement markings & work zone signs.

Barnhill Contracting Company will 
have a Pre-Bid Meeting on Tuesday, 
September 6, 2016 at 9:00 a.m. at our 
Greenville, N.C. office.  Complete plans 
and specifications and contract documents 
will be open for inspection by appointment 
at our Greenville, NC office or the City 
of Greenville Public Works Department, 
1500 Beatty St, Greenville, NC.

If you have any interest in this project, we 
would appreciate your quote on the items 
that you may be interested in performing 
no later than 12:00 Noon on Monday, 
September 12, 2016.  We will accept 
quotes on any portion of this project, large 
or small.  Please contact Barry Kass in our 
Greenville office at (252) 752-7608, FAX 
(252) 752-4151 at any time (collect calls 
will be accepted). We would appreciate 
hearing from you at your earliest 
convenience.

All firms or persons interested in bidding 
on any portion of this project or supplying 
materials for any portion of this project, 
please contact us.

Attn:  Mr. Scott G. Fisher  
AN EQUAL OPPORTUNITY 

EMPLOYER
                                                                       


