
 Elections normally decide 
who is to govern. This upcom-
ing election is about the very le-
gitimacy of the system.
 At the final presidential 
debate, Republican candidate 
Donald Trump made the re-
markable statement that he 
might not accept the outcome 
of the election. Even putting 
this rancorous and divisive 
presidential election aside, 
trust in the federal government 
in general has been in decline 
for decades.
 In 1964 over 70 percent 
of Americans recorded hav-
ing trust in the institution, ac-
cording to polls conducted by 
the Pew Research Center. By 
November 2015 it had fallen 
to 19 percent, less than one 
in five of Americans. A recent 
Gallup Poll survey reveals on-
ly 20 percent trust in the pres-
idency. Low. But not as low as 
the only six percent who trust 
Congress.
 Trust and confidence in 
government waxes and wanes; 
an unpopular war or economic 
recession deflates the numbers 
only to be reinflated when the 
war ends or when the economy 
picks up. But the ending of the 
long postwar boom and the de-
clining confidence in econom-
ic globalization have raised a 
structural rather than just a 
temporal crisis of confidence.
 There are a number of 
potential crises in democratic 
capitalist societies. As outlined 
by German sociologist Jurgen 
Habermas, they are: fiscal cri-
sis when government expendi-
ture is more than revenue; eco-
nomic crisis when the economy 
fails to meet popular expecta-

tions; or rationality crisis when 
there is a failure to make the 
correct decisions.
 The economic recovery is 
slow, fiscal constraints hobble 
much needed long-term invest-
ment in physical and education 
infrastructure, and Congress 
either refuses to pass legisla-
tion or enacts legislation that 
benefits special interests rath-
er than addressing the nation-
al interest.
 How have all these trends 
coalesced to undermine popu-
lar support for the institution 
of government and not just the 
officeholders of government? 
There are four clear trends at 
play.

One: A hollowed-out middle
 The U.S. blue-collar mid-
dle class has been in decline 
since at least 1975, and this 
decline has been accelerating 
since 2000. Many factors are at 

work, but one of the most visi-
ble is deindustrialization.
 Manufacturing jobs once 
provided the platform to the 
middle class for non-college-
educated workers, but those 
good-paying, secure jobs have 
declined dramatically. There 
were more than 18 million 
manufacturing jobs in the U.S. 
in 1984. By 2012 it was little 
over 12 million.
 There are many causes for 
this shrinking workforce, fore-
most among them technologi-
cal progress that reduces the 
need for human labor, declin-
ing unionization that reduces 
labor’s bargaining power and 
trade policies that have made 
it easier for foreign manufac-
turers to import their cheaper 
goods.
 Globalization is the short-
hand name given to this con-
stellation of changes that have 
led to low-wage growth for 

non-college-educated work-
ers and a decline in industri-
al cities and regions across the 
country. The two mainstream 
political parties have failed to 
adequately address the con-
cerns of the people affected.
  Republican politicians 
have promoted anti-union 
measures that aided business 
but undermined the organized 
power of blue-collar workers.
 M e a n w h i l e ,  t h e 
Democratic administrations 
of Clinton and Obama have 
pursued an economic agenda 
that promoted globalization. If 
the Republicans had a trickle-
down theory that posited, de-
spite evidence to the contrary, 
making the rich richer bene-
fits everyone, the Democratic 
equivalent was that the ben-
efits of globalization would 
eventually raise all boats.
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 In a historic effort to measure the pulse of African 
American voters, the National Newspaper Publishers 
Association (NNPA) partnered with Howard University to 
conduct the first scientific poll of the Black community during 
the 2016 election cycle.
 “The NNPA was pleased to join with one of the nation’s 
leading historically Black colleges and universities, Howard 
University in Washington, D.C., to conduct, analyze, and 
present timely and strategic findings that pertain to the 
political, economic, social interests of Black Americans across 
the United States,” said Benjamin Chavis, the president and 
CEO of the NNPA.
 The NNPA represents more than 200 Black-owned media 
companies that reach an estimated 20 million readers every 
week.
 “The Howard University/NNPA National Black Voter Poll 
is very important during this momentous season of political 
change,” said Chavis.
 The 2016 Howard University/NNPA National Black 
Voters Poll covered a range of issues including racial inequality, 
criminal justice system, jobs and the economy, global trade, 
terrorism, education, immigration and environmental 
pollution. 

 Black women will play a key role in electing the next pres-
ident, according to a recent report by the American Federation 
of Labor and Congress of Industrial Organizations (AFL-CIO).
 The AFL-CIO is a national trade group and the largest fed-
eration of unions in the United States.
 Carmen Berkley, the director of civil, human and women’s 
rights policy at the AFL-CIO said that the labor group want-
ed to provide context to the power that Black women voters 
have displayed over the past two presidential election cycles. 
In the briefing paper, researchers provided a case for why la-
bor unions and non-profit organizations should be paying at-
tention to Black women.
 “Without Black women, President Obama would not 
have won the White House in 2012,” said Berkley. “Black 
women voters delivered in key battleground states like Ohio, 
Pennsylvania and Florida where President Obama picked up 
67 additional electoral votes.”
 Berkley continued: “If Black women had not turned out, 
President Obama would have been five electoral votes shy of 
winning the presidency.”
 Denise Rolark Barnes, the publisher of The Washington 
Informer and chairwoman of the National Newspaper 
Publishers Association (NNPA) said that Black women

NNPA, Howard University 
Team Up to Poll Black Voters

‘Legitimation’ Crisis in the US: Why Have 
Americans Lost Trust in Government?

By Rosetta Perry,
Publisher, Tennessee Tribune

 Early voting has already 
begun in some 37 states and 
Washington D.C. Yet, ma-
ny Blacks remain unaware 
of this option, or of the bene-
fits it offers. But the folks who 
want to suppress the Black 
vote sure know about it.
 One of the first things do-
ne in North Carolina was to 
cut back on options for early 
voting, as well as hours poll-
ing places would be open, and 
spots where people could go. 
Fortunately a federal court not 
only struck down the state’s 
discriminatory voter ID pro-
vision it erased those barriers 
to early voting as well.
 I n  A l a b a m a ,  d r i v -
ers license centers in Black 
neighborhoods had their 
hours shortened or in some 
cases closed. In Texas, 
Wisconsin and Pennsylvania, 
Republican legislators took 
measures to limit or restrict 
early voting.
 Indeed, the Trump cam-
paign may mount a challenge 
to the results because of sup-
posed fraud. Despite repeat-
ed findings by multiple non- 
partisan surveys and pollsters 
that fraud is almost non-ex-
istent, the folks who want to 
suppress voting like to link 
early voting to supposed 
fraud.

 There are t wo main 
reasons for the repeated at-
tacks on early voting. One 
is that surveys show most 
of the biggest proponents of 
early voting tend to support 
Democrats: people of color, 
millennials, young people in 
general, women and seniors. 
 The second reason that 
the Republicans tend to want 
limits on early voting is the 
fear that if one of their candi-
dates falls behind in the early 
results it will hinder their at-
tempts at a late rally of their 
supporters.
 We urge all of our readers 

who are in a position to do so 
to please take advantage now 
of early voting.  One thing that 
can be counted on is that the 
Trump crowd will show up at 
the polls on November 8. He is 
counting on a late push while 
also hoping that parts of the 
coalition that elected Barack 
Obama twice will stay home.
 For Democrats, there is 
a chance to not only keep the 
White House, but also to re-
gain the House and Senate. 
 The nightmare scenar-
io would result in Trump be-
ing able to pack the United 
States Supreme Court and 

who knows what else could 
happen.
 But he and his cronies 
can be stopped. Everyone 
who doesn’t want to see 
America marching backward, 
must let their voice be heard.
 A great way to do that is 
to participate in early voting 
as soon as possible. 
 The Tennessee Tribune 
is a member publication of 
the National Newspaper 
Publish ers  As s oc iat ion . 
Learn more about becoming a 
member at www.nnpa.org. •

Early Voting Is Critical to Our Democracy

rosetta Perry, the publisher of the tennessee tribune, says that if early 
voting is available in your community, you should take advantage of it.

The Republican Party used its blue-collar base as 
electoral cannon fodder to promote an agenda that 
aided, above all, its big donors in business.

By Freddie Allen, Managing Editor, NNPA

A Howard University student conducts an interview for the 
2016 Howard University/NNPA National Black Voters Poll. 
(Freddie Allen/AMG/NNPA)

By Freddie Allen, Managing Editor, NNPA

Denise Rolark Barnes, photo taken during a recent press
 conference at the National Press Club in Washington, D.C. 

Black Women Will Elect 
the Next President

Who needs government? A Tea Party protest on tax day in 2010 in New York. Mary Altaffer/AP Photo
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By John Rennie Short, 
School of Public Policy,  
University of Maryland



 Voting affects every as-
pect of our American lives. It is 
the cornerstone of our democ-
racy as well as a constitutional 
right that we must responsibly 
exercise as American citizens. 
As an outspoken college pres-
ident regarding civil rights, I 
can easily articulate that the 
most critical challenges fac-
ing African Americans today 
center around educational is-
sues, economic inequality, and 
growing injustices. Voting is 
the first step and a necessary 
condition to fashioning solu-
tions to many of these chal-
lenges.
 The right to vote is a mat-
ter of dignity and democracy. 

Sometimes it is important to 
remind each other of the sig-
nificant bloody and deadly bat-
tles that were fought for such a 
fundamental right that should 
have been enforced from the 
inception of our democracy. 
In fact, we honor the legacy of 
those who made sacrifices by 
exercising this decisive right.
 This brings us to the crit-
ical choice between the can-
didates for this all-important 
election on November 8 that 
many are characterizing as 
one of the most crucial elec-
tions in the last sixty years. 
In analyzing the candidates, 
their platforms, experienc-
es and qualifications, Hillary 
Clinton is the clear choice for 
this nation for the following 
reasons:
 • Her commitment to 
HBCUs is far reaching. Her 
New College Compact pledg-
es $25 billion to HBCUs and 
minority serving institutions, 
thereby strengthening oppor-
tunities for African Americans 

and other minorities to at-
tend college. It provides that 
families with income up to 
$125,000 will pay no tuition 
at in-state public colleges and 
universities, and that commu-
nity colleges are tuition free for 
all working families. Also, it 
makes debt-free college avail-
able to everyone and address-
es student loan debt.
 • Her pledge to protect 
Pell grant funding for minori-
ty students and reinstate sum-
mer Pell grants, thereby mak-
ing this funding available year 
round.
 • Her histor y of sup-
porting concerns that affect 
African Americans includ-
ing improved education, un-
employment, civil rights, the 
current criminal justice sys-
tem, racial injustices and oth-
er disparities in the Black com-
munity.
 • Her experience with 
health care initiatives which 
will ensure that affordable 

health care is available for fam-
ilies. This is especially impor-
tant since there are enormous 
health disparities that affect 
African Americans and other 
minorities.
 • Her platform advanc-
es an economy that works for 
everyone, and presents an in-
vestment in the nation’s infra-
structure, thereby providing a 
comprehensive new jobs pro-
gram.
 • Her proven record of 
promoting and advancing 
women; and she will contin-
ue to tear down barriers, es-
pecially as it relates to African 
American women.
 • Finally, and most of all, 
her unparalleled credentials 
and experience in govern-
ment, public service, law, and 
international affairs.
 These are only a few of the 
reasons that define the choice 
for Hillary Clinton, and ex-
plain why I’m with her and you 
should be too! Hillary Clinton 

will build upon President 
Barack Obama’s legacy and 
chart her own path toward is-
sues that are important to us.
 Your vote counts! Your 
vote matters! We have a re-
sponsibility as well as a duty 
to vote. In this critical election, 
we must vote to effect change.
 No vote, no voice, no vic-
tory!
 Dr. Glenda Baskin Glover 
is the eighth president and first 
female president of Tennessee 
State University in Nashville, 
Tennessee. An alumnae of TSU, 
President Glover, is one of a few 
women to hold the PhD-CPA-
JD combination in our nation. 
She is a lifetime educator and a 
longtime advocate of civil rights 
and social issues impacting the 
African American community. 
President Glover serves sever-
al corporate boards, and is re-
garded as an expert in the area 
of governance and economic 
empowerment. •
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WHAT WE BLACKS 
NEED TO DO

By James J. Hankins

 Elec tion day in the 
United States is the only day 
we all are “equal”. We all have 
one vote which gives us the 
power to hire some of the peo-
ple on our ballot. No matter 
how the jobs are placed on the 
ballot, all jobs are very impor-
tant. That is why I put them in 
reverse order. Please vote for 
all. We need altruistic lead-
ership from David Dowdy, 
Hillary Clinton and all in be-
tween in 2017. After exten-
sive research, I believe these 
26 people will give us a better 
opportunity to work toward 
equality.  I voted for them 
and ask you to please consid-
er them when you take your 

list into the voting booth. 
•	 Soil and Water Conserv-

ation District Supervisor: 
David Dowdy

•	 Board of Education: 
Kevin Spears, Emma 
Saunders and Sandra 
Leigh

•	 Board of Commissioners: 
Jonathan Barfield, Jr.   

•	 NC House of 
Representatives: District 
18 - Susan Hamilton

•	 NC State Senate: District 
9 - Andrew Barnhill

•	 NC Treasurer: Dan Blue III 
•	 NC Superintendent of 

Public Instructions: June 
Atkinson

•	 NC Secretary of State: 
Elanie Marshall

•	 NC Commissioner of 
Labor: Charles Meeker

•	 NC Commissioner 
of Insurance: Wayne 
Goodwin

•	 NC Commissioner of 
Agriculture: Water Smith

•	 NC Auditor: Beth A. Wood
•	 NC Attorney General: 

Josh Stein
•	 NC Lieutenant Governor: 

Linda Coleman
•	 NC Governor: Roy Cooper
•	 NC Supreme Court 

Associates Justice: 
Michael R. (Mike) 
Morgan

•	 NC Court of Appeals 

Judge: Abe Jones
•	 NC Court of Appeals 

Judge: Vine Rozier
•	 NC Court of Appeals 

Judge: Rickye McKoy-
Mitchell

•	 NC Superior Court 
Judge District 5A: Phillis 
Gorham

•	 U S House of 
Representative: 
Dristrict-7 - Wesley 
Casteen

•	 U S Senate: Debra Ross
•	 President and Vice presi-

dent of the United States-
Hillary Clinton and Tim 
Koine 

 
 James J. Hankins grad-
uated from all Black Williston 
Senior High School, served 
three years in the U.S. Army 
stationed in Germany, A&T 
State University alumna, re-
tired vocational education 
teacher, past president of the 
New Hanover County NAACP, 
seven years as construc-
tion manager of Youth Build 
Wilmington, charter member of 
friends of Abraham Galloway 
and author of the book “What 
We Blacks Need To Do”. www.
jhankinsrealty.com is the way 
to contact him. •

Vote, Then Encourage Three or More to Vote

Why the HBCU Community Should 
Support Hillary Clinton for President

By Glenda Baskin Glover,
President, Tennessee 
State University 

What do you think? 
share your comments online at 

contact us on GreaterDiversity.com
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 ( Bl a c k Ne w s . c o m)  – 
Historically Black Colleges and 
Universities (HBCUs) have 
played a critical role in devel-
oping talent. Mr. Earl Graves 
Jr, CEO of “Black Enterprise 
Magazine”, has also provid-
ed significant leadership’ in 
the annual BE Tech Connext 
Summit. Among the schools in 
attendance to this year’s sum-
mit was Howard University. 
Often referred to as the Mecca, 
Howard has a long tradition 
of fostering talented students 
that make significant contribu-
tions to society. The new dean 
of the College of Engineering, 
Dr. Achille Messac is poised to 
strengthen that tradition. He 
has three degrees from MIT 
and a deep passion for student 
success.
 One of the future stu-
dent technology moguls at 
Howard University’s College 
of Engineering Program is 
18-year old David Hill, Jr. This 
young man entered Howard 
University at 16 years old, and 
has accomplished some really 
amazing things. A senior mem-
ber of the family that estab-
lished the Nobel Prize, Claes 
Nobel stated that, “I am proud 
to announce David has been 
selected to become a member 
of our esteemed organization 
as a national scholar.”

 Throughout his career, he 
has interned at the technolo-
gy giant Corning Incorporated 
where he successfully contrib-
uted to the software and mod-
eling simulation group. He has 
performed research on glob-
al satellite systems for Leidos 
Corporation with Dr. Gedare 
Bloom; studied cyber secu-
rity issues at Cisco Systems 
while interning on spring 
break at the former Sourcefire 
Company that was acquired 
by Cisco Systems for $2.7 bil-
lion. This summer, David was 
tapped by United Technologies 
Corporation - Otis Elevator 
Vice President - Mr. Brad 
Sellick to work on the emerg-
ing IoT software development 
project that will digitally trans-
form Otis Elevator. According 
to Mr. Sellick, “David exempli-
fies the values and traits that 
we look for in our engineering 
staff. He significantly contrib-
uted to our digital transforma-
tion initiative using Microsoft 
Azure IoT software and other 
software applications.”
 “I greatly enjoyed en-
gaging with industry leaders 
and learning about technolo-
gy innovation at the BE Tech 
Connext Summit. The hack-a-
thon was a great success,” said 
Hill. Toyota Corporation and 
AT&T were among many cor-

porate sponsors. According to 
Bloomberg Technology News, 
“Toyota has pledged $1 billion 
in investment over five years to-
ward an artificial intelligence 
and robotics institute that’s 
leading research efforts on 
areas including autonomous 
driving. The funding going to 
the Toyota Research Institute 
is equal to what the compa-
ny spent developing the first 
Prius hybrid, President Akio 
Toyoda said during a speech 
at the Paris Motor Show last 
week.”
 According to David Hill, 
“The purpose of our mobile 
application software during 
the hack-a-thon was to create 
an infotainment platform that 
would serves as a travel com-
panion and enhance the arti-
ficial intelligence experience 
with automobiles ... During 
my internship with United 
Technologies- Otis Elevator, I 
learned first-hand how tech-
nology will digitally transform 
all means of transportation 
from elevators to airplanes. 
It’s important to have the right 
technology partners in order 
to enable the digital transfor-
mation.”
 For more details on the BE 
Tech Connext Summit, log on 
to www.blackenterprise.com/
events/techconnext/ •
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18-Year old HBcU student is the 
Youngest chosen by Black enterprise 

to compete in Prestigious silicon 
Valley technology competition

David Hill, Jr. and Earl Graves Jr, cEO of Black Enterprise Magazine
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 As we all know by now, 
The Donald wants to repeal 
and replace the Affordable 
Care Act while Hillary wants to 
fix it. But what does that mean, 
and how would they do it?
 The first question is what 
exactly do they want to repeal 
or fix. The ACA seems to have 
evolved into a great political 
Rorschach test somewhat de-
void of real content but relying 
on projection of underlying be-
liefs.
 For Republicans, it is ev-
idence of governmental over-
reach and excess expenditures, 
while Dems seem to think of it 
as the essence of collective ac-

tion and shared responsibili-
ty for those less fortunate. As 
such, neither informs the spe-
cific directions we might take 
from here.
 In reality, the ACA con-
sists of four major parts:
 Expansion of Medicaid 
for low-income working poor, 
with mostly federal financing.
Research on alternative ways 
to treat conditions to inform 
physician practice.
 Tests of innovative ways 
to organize and deliver health 
care for better value that can 
be quickly implemented across 
the system.
 The exchanges, for pur-

chasing subsidized individual 
policies from private insurance 
companies.
 Of course, it is mainly the 
exchanges that get public at-

tention and, unfortunately, 
much of that is misinformed. 
And even if the candidates 
were to change or eliminate 
the exchanges, the other three 

parts, which may well be the 
most important and lasting 
legacy of the legislation, would 
most likely stand.

Medicaid madness?
 The easiest part of the 
ACA was thought to be the 
expansion of Medicaid to the 
working poor, but it became a 
political battle. Medicaid ex-
pansion cuts states’ health 
care costs while providing cov-
erage to millions more people.
 The expansion required 
no expenditure of state mon-
ey for the first three years, on-
ly an acceptance of federal dol-
lars. Thus, many considered 
expansion a done deal and a 
crucial part of the law. Then 
the U.S. Supreme Court ruled 
that states could refuse to ex-
pand Medicaid.
 Many – 26, to be pre-
cise – did just that in 2014, 
as Republican governors and 
lawmakers in red states vot-
ed to not accept the federal 
money. Some later changed 
their minds, but as of now, 19 
states still have not expanded 
Medicaid.
 Even some red state gov-
ernors who resisted the extra 
funds from the Feds to expand 
Medicaid coverage are recon-
sidering, albeit with some con-
ditions that provide political 
cover. Only states’ rights ad-
vocates, for philosophical rea-
sons, and budget hawks, who 
fear that the Feds will renege 
on their funding, are holding 
out for a repeal of this one.

Beyond the exchanges
 While the double-digit 
premium increases have led to 
calls for repeal, it’s important 
to look at the law more broadly 
and what can be done to fix it.
 Two parts of the ACA 
may have dramatic impact 
even though they totally avoid 
public scrutiny. They seek to 
change the way that health 
care is delivered at a very fun-
damental level. Research 
called for by the ACA is being 

done by health care systems, 
insurers, and provider at every 
level, focusing on alternative 
ways to treat problems – some-
thing that most would assume 
we already do. Under the law, 
reimbursements to providers 
is tied to their doing this.
 But that’s not really the 
case. For example, the FDA is 
charged with assuring that a 
drug or device is effective (ef-
ficacious) and safe (not toxic 
or carcinogenic), not whether 
it is actually better than the al-
ternative. So we have alterna-
tive drugs, devices, surgeries 
and so forth that all address a 
problem with little guidance as 
to which one actually is better.
 The idea is that scientific 
findings will guide both phy-
sician practice and coverage  
decisions toward better value  
and slow the drive toward 
more marginal treatment at 
ever higher cost with limited 
outcomes.
 The alternative approach 
to this kind of cost control is 
just to cut payments, while al-
lowing volume to expand. It is 
unlikely that those who sup-
port cost control and those 
who do not will want to pro-
ceed down that path. It will 
lead to bankruptcy and ever 
declining marginal value – al-
though those who stand to lose 
money may resist.
 In a similar way, the 
Innovation Center called for in 
the ACA is designed to try new 
organizational and payment 
models to see what works bet-
ter and encourage adoption 
widely. The goal here is “val-
ue,” where that is defined as 
something that meets at least 
threshold quality metrics (e.g., 
hospital readmission rates) 
while meeting or beating ac-
tuarial estimates of cost.
 The only ones who are 
arguing against these two lit-
tle known parts of the act are 
those whose vested interests 
would be challenged.  
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#foodlionfresh | foodlion.com

SCARE UP SOME SAVINGS ON 
YOUR HALLOWEEN ESSENTIALS 

THIS YEAR WITH FOOD LION.

Here’s How the Next President Could Work With Congress to Fix Healthcare

 A recent study by The 
Center on Budget and Policy 
Priorities showed that low-
income children who are 
receiving Supplemental 
N u t r i t i o n  A s s i s t a n c e 
Program (SNAP) benefits, 
also known as food stamps, 
actually perform better in 
school than children who are 
not receiving the benefits.

Why test scores are higher
 The reason is very sim-
ple. They have food in their 
tummies. Being hungry af-
fects the ability to con-
centrate in school, result-
ing in lower test scores and 
the higher possibility of not 
graduating from high school. 
Basically, being hungry af-
fects their entire lives and 
their future. Poor students 
receiving food stamps are 18 
percent more likely to gradu-
ate from high school, accord-
ing to the study, especially 
young girls who showed in-
creased scores in reading and 
math.
 Children from low-in-
come families often do not 
get the same amount of food 
as other children, and may 
even be skipping meals due 

to economic circumstances. 
When children go hungry, 
they can’t concentrate, they 
are much more likely to be-
come ill, and they are either 
too embarrassed or too proud 
to ask for food. So, they suf-
fer in silence. 

Teachers see hungry children 
every day
 In states like Vermont, 
where every four children 
under the age of 18 are on a 
food stamp program, teach-
ers see hungry children ev-
ery day. Many teachers keep 
food and snack items in their 
desk drawers to help out chil-
dren they know are suffering 
from hunger. Even local citi-
zens are trying to help by do-
nating fruits and vegetables 
from their gardens. 
 Vermont is certainly not 
the only state that sees hun-
gry children. There are oth-
er communities across the 
country that have children 
in need.
 For more details about 
the study, visit www.cbpp.
org/research/food-assistance/
snap-works-for-americas-chil-
dren •

Why Low Income Students on 
Food Stamps Do Better in School

By J.B. Silvers, Professor of Health Finance, case Western 
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 Tina D. Howell, a moth-
er of three and a former school 
teacher, realized that you don’t 
have to reinvent the wheel to be 
a successful entrepreneur. So 
in 2003, she decided to open a 
Wingstop franchise in Miami, 
Florida. She went on to open 
a total of four franchises, and 
later divested interest in two 
of the locations. Now, as an 
award-winning entrepreneur, 
she generates about $1.5 mil-
lion in annual revenue – mak-
ing her one of the top produc-
tion franchisees for the chain.
 The chicken wing busi-
ness is very, very lucrative in the 
United States. Believe it or not, 
but Americans eat 25 billion 
chicken wings every year, and 
according to MarketWatch.

com, about 1.3 billion chick-
en wings are consumed during 
the Super Bowl weekend alone.
 During an interview with 
“The Network Journal, Tina 
commented, “When I first 
started exploring the oppor-
tunity of opening a franchise, 
I was frequently commuting 
between Dallas, Texas and 
Miami, Florida. Miami did not 
have a Wingstop franchise and 
hence did not have a place for 
me to enjoy the lemon pep-
per wings I loved. As a result, I 
started looking into franchise 
opportunities in the Miami-
Dade County area of South 
Florida.”
 Wingstop, like other fran-
chises, have expensive start-
up costs. The initial invest-

ment costs include franchisee 
fees, real estate, construction, 
and more. For many franchis-
es, this can cost $100,000 or 
more upfront. In addition, all 
franchisees usually have to go 
through some type of training 
program. For Wingstop, Tina 
had to complete a comprehen-
sive four-week training pro-
gram at their restaurant sup-
port center in Dallas, Texas.
 She comments, “Back in 
the 2000’s, Wingstop was still 
a young company. The pro-
cess back then was a lot simpler 
than it is today. I basically had 
to prove that I meet the require-
ment for minimum investment 

dollars and net worth.” She 
admits, however, “It was chal-
lenging for me because I was 
new to the restaurant indus-
try.”
 Tina says its all about hard 
work, dedication and building 
relationships. She comments, 
“We are who we believe we 
are. We can accomplish what 
we believe we can accomplish. 
What we think is powerful, 
and what we believe to be true 
is important. Activities that 
promote personal growth and 
development are at the top of 
my to-do list. I realize that I am 
not perfect, but I’m to accept 
what is as part of the process 

as I error, grow and learn.”
 In 2015, Black Enterprise 
M a g a z i n e  n a m e d  h e r 
“Franchisee of the Year” for 
her Wingstop franchise in 
South Florida. And, she is 
currently in the process of ex-
panding her presence in South 
Florida with the development 
of two additional locations.
 On top of all that she runs 
Virtual Home Care Inc., one 
of the largest minority-owned 
home health agencies, located 
in Dallas, Texas.
 For more details about 
Tina D. Howell, visit www.ti-
nadhowell.com •

 Women are the world’s 
most powerful consumer, and 
their impact on the economy is 
growing every year with $18 
trillion in spending power and 
decision-making influence 
over $11.2 trillion of investable 
assets. It is estimated that by 
2030, women will control two-
thirds of the nation’s wealth. 
However, a 2014 Prudential 
research report discovered 
that only one-third of women 
have a detailed financial plan 
in place. Women need guid-
ance — they have saved and 
invested but just don’t have all 
the financial pieces connected 
in a cohesive way that show 
they are on the right path.
 As women, we give so 

much to our families, careers 
and communities. Harris com-
ments, “Women deserve to 
make themselves their great-
est investment.” The goal of 
the Finance ‘n Stilettos Wealth 
Retreat is to address this es-
sential need for financial guid-
ance. The intimate, relaxing 
setting of Sonoma, California 
will allow high-achieving, pro-
fessional women a few days 
to strategize their financial 
future and become the best, 
most prepared version of 
themselves, leaving them re-
juvenated physically, mental-
ly and financially.
 Harris encourages wom-
en to step away from their 
busy lives for this transforma-

tive and relaxing retreat April 
26–29, 2017 at the majestic 
Lodge at Sonoma Renaissance 
Resort & Spa.
 Participants will meet 
one-on-one with a female cer-
tified financial planner, learn 
strategies on how to make 
their money work for them 
and network with other wom-
en who excel at the top of their 
field. While mapping out the 
ultimate prosperity plan, at-
tendees will relax and replen-
ish with full body massages, 
exclusive wines and luxury 
shopping.
 Space is limited. In or-
der to maintain the intimacy 
of the event, register early at 
www.hhwealth.com/retreats. 
Promotion is being provided 
by Essence Magazine.
 Harris is a member of 
the CNBC Financial Advisor 
Council, a financial educator, 
blogger and certified finan-
cial planner who is passion-

ate about increasing financial 
literacy and sharing her ex-
pertise with other women so 
they, too, can become finan-
cially savvy.

About Harris and Harris 
Wealth Management Group:
 Harris and Harris Wealth 
Management Group is a bou-
tique financial advisory firm 
focused on educating and 
suppor t ing professional 
women and the community 
to build and transfer wealth. 
Operating under the belief 
that in order to impact a com-
munity, you must first empow-
er women, the firm’s goal is 
to help clients achieve finan-
cial success by guiding them 
through major life-changing 
events such as marriage, di-
vorce, widowhood, career 
transition and the selling of a 
business. For more informa-
tion or to register, visit www.
hhwealth.com/retreats. •

Thank you, advertisers 
 and readers! We appreciate 
 your support!
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Women, Wealth & Wine: Certified Financial Planner Zaneilia 
Harris Launches ‘The Finance ‘N Stilettos Wealth Retreat’

USBc honored by the U.S. 
Department of commerce's 

Minority Business 
Development Agency 

2016 National Minority 
Development Week

 
 WASHINGTON – The 
U.S. Black Chambers, the 
only national advocacy or-
ganization working solely 
to advance Black businesses 
and building economic pow-
er in the Black community, 
was named Distinguished 
Advocate of the Year. The 
award, given by the U.S. 
Department of Commerce's 
Minority Business Develop-
m e n t  A g e n c y  w a s  a n -
nounced as part of the 2016 
National Minority Enterprise 
Development Week Award 
winners. This is the first year 
USBC has earned this award.
  Each year MBDA hon-
ors "Champions of Minority 
Business Development" 
through its National MED 
Week. The initiative recog-
nizes the achievements of mi-
nority entrepreneurs, along 
with those individuals and or-
ganizations that have demon-
strated leadership and com-
mitment in advancing global 
minority business enterprise. 
 “Each year the U.S. 

Black Chambers’ commit-
ment to building the eco-
nomic power of the Black 
community is strengthened. 
Whether talking to officials 
in the federal administration, 
or working with larger cor-
porations, advocacy on be-
half of small business and 
economic empowerment is 
a cornerstone of our work," 
said Ron Busby, Sr., the pres-
ident and CEO of the U.S. 
Black Chambers. "USBC's 
partnerships are key to our 
success, and to the success 
of the Black community. 
We're proud to be honored 
by the Minority Business 
Development Agency, and 
look forward to our contin-
ued collaborative work."
 
ABOUT THE U.S. BlAcK 
cHAMBERS, INc.
 The U.S. Black Chambers, 
Inc. (USBC) provides com-
mitted, visionary leadership 
and advocacy in the realiza-
tion of economic empower-
ment. Through the creation 
of resources and initiatives, 
we support African American 
Chambers of Commerce and 
business organizations in 
their work of developing and 
growing Black enterprises. 
The USBC is an association 
of more than 100 self-sustain-
ing viable Black Chambers 
and small business associa-
tions nationwide and serves 
close to 250,000 small busi-
nesses. More information can 
be found at www.usblack-
chambers.org. •

The U.S. Black Chambers 
Named Distinguished 
Advocate of the Year

Entrepreneur Makes $1.5 Million a Year Selling Chicken Wings
Believe it or not, but Americans eat 25 
billion chicken wings every year

Bringing women together, Zaneilia Harris, 
CFP®, president of Harris & Harris Wealth 
Management Group and author of the book 
“Finance ‘n Stilettos™ Money Matters for the 
Well-Heeled Woman” is launching her inaugu-
ral Finance ‘n Stilettos Wealth Retreat.

Tina D. Howell, a mother of three and a former school teacher.

Zaneila Harris, founder of the Finance ‘n Stilettos Wealth Retreat
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 Many of the blue-col-
lar workers felt ignored by 
Democrats who promoted an 
economic globalization that 
undercut their jobs and a cul-
tural relativism, such as gay 
marriage that undermined 
their values.
Second: Generational 
inequities
 Those born in good times 
get advantages over those born 
in bad times. And those lucky 
generations have a stronger al-
legiance to a system that they 
benefited from.
 Born in the U.S. in the pe-
riod 1935 to 1965, you were 
carried along on the great 
postwar expansion of eco-
nomic growth, rising incomes 
and new and extended bene-
fits. Broadly speaking, if you 
were white it was easy to get 
a job and do well. Born after 
1985, on the other hand, you 
are coming into a job market 
in the Great Recession, with 
well over a generation of stag-
nant incomes.
 What is more, the young-
er groups, for a variety of rea-
sons, including the relative 
decline in U.S. wages and in-
comes due to globalization, 
are unlikely to receive the 
same level of benefits as older 
Americans.
 Generations younger 
than the Baby Boomer live 
with more restricted economic 
opportunities and limited so-
cial benefits as well. Because 
the political system favors the 
elderly it has less appeal for 
younger voters.

 This helps explain why 
so many of the younger vot-
ers turn off, voted for Sanders 
rather than Clinton, support 
Trump or fail to get enthusias-
tic about a Clinton presidency. 
Three: The financialization 
of society
 The most profound eco-
nomic and political change 
in the last 30 years is the rise 
of Wall Street. The financial 
sector is arguably now bigger, 
richer and more powerful than 
ever before. Yet as its hold over 
the political system increas-
es, its interests diverge from 
those of Main Street or the re-
al economy, an argument even 
a former chief economist of the 
International Monetary Fund 
has made.
 Both Democrats and 
Republicans worked to un-
dercut the regulations in place 
since the New Deal that limit-
ed the power of finance. Then 
even more money flowed 
from the bankers to the poli-
ticians. There was a revolving 
door between Wall Street and 
the political establishment. It 
was a totally nonpartisan af-
fair as Hank Paulson, Robert 
Rubin, Timothy Geithner and 
Larry Summers moved from 
key government post to lucra-
tive gig with banks and hedge 
funds and sometimes back 
again.
 The 2008 bailout of the fi-
nancial system signaled the ex-
tent to which Wall Street had 
hijacked the government, ac-
cording to the special inspec-
tor general for the Troubled 

Asset Relief Program. Public 
discontent, exemplified in 
the rise of the Tea Party, soon 
hardened to a cynicism that is 
now baked into the present le-
gitimation crisis.

Four: The financialization of 
politics
 The founders were dis-
trustful of a full and function-
ing government by all the peo-
ple. By design, the Congress 
and the other two branches, 
the executive and the judicial 
(an oligarchy of lifetime ap-
pointees whose ideology al-
ways seems half a century be-
hind the general public), limit 
and blunt the expression of the 
popular will into policies and 
politics.
 What’s happened now, 
though, is that policies in 
Washington, D.C. are shaped 
by interest groups who hone 
regulations to meet their 
needs. Politicians desperately 
need money to stay competi-
tive, win races and stay in pow-
er. Those with the most money 
have the best access because 
they have the power to influ-
ence and advise. Ordinary peo-
ple exercise political choice at 
elections, but those with mon-
ey exercise real political power 
all the time.
 And so an important 
question is not just who will 
win the presidential election, 
but how can whoever triumphs 
rebuild trust and confidence 
in government. That person’s 
task is clear: Reaffirm the 
promise that the country has 
a government of the people, by 
the people and for the people. •

 voters could make a monu-
mental difference in the out-
come of the 2016 election, just 
like they did in 2012.
 But Rolark Barnes also 
expressed concerns that nei-
ther of the presidential can-
didates have touched on the 
issues that are important to 
Black women and single par-
ents, who are also the prima-
ry breadwinners in their fam-
ilies; issues like health care, 
education and the environ-
ment are very important to 
Black women and their fam-
ilies.
 Recently, Democratic 
presidential nominee Hillary 
Rodham Clinton spoke at a 
campaign rally in Durham, 
N.C., flanked by “Mothers of 
the Movement,” a group of 
Black women who have lost 
children to gun violence or 
during interactions with law 
enforcement. The group in-
cluded Gwen Carr, the moth-
er of Eric Garner, Sybrina 
Fulton, the mother of Trayvon 
Martin, Lucia McBath, the 
mother of Jordan Davis and 
Geneva Reed-Veal, the moth-
er of Sandra Bland.
 Clinton also deliv-
ered remarks at the Black 
Women’s Agenda confer-
ence in September, where 
she acknowledged that even 

though the contributions of 
Black women are “often miss-
ing from the history books — 
make no mistake — you are 
the change makers, the path 
breakers, and the ground 
shakers. And, you are proof 
that yes, indeed, Black girl 
magic is real.”
 B e r k l e y  s a i d  t h a t 
Republican presidential nom-
inee Donald Trump has said 
that he knows the Black com-
munity, but he hasn’t proven 
that he understands the im-
pact that Black people, espe-
cially Black women, have on 
society.
 “Black women drive 
turnout for the Black commu-
nity,” said Berkley. “We care a 
lot about police reform, rais-
ing the minimum wage, pro-
tecting social security and we 
are economically liberal when 
it come to the government.”
 Berkley also noted that 
Black women have been very 
reliable voters in the past two 
election cycles. In 2012 and 
2014 Black women voted at 
higher rates than other wom-
en.
 According to the briefing 
paper on the importance of 
Black women voters in 2016, 
“In 2012, 83 percent of reg-
istered Black women turned 
out, compared to 73 percent 

for all other women, a ten-
point difference. Black wom-
en turned out at a higher rate 
than other women in 2014 as 
well. Fifty-five percent of reg-
istered Black women turned 
out in 2014, compared to 53 
percent for all other women.”
 Berkley said that Black 
women do more than vote.
 “We’re very active in our 
churches, we’re very active in 
our communities and we’re 
very active in our unions,” 
she said. According to a survey 
by Lake Research Partners 
(LRP), a leading public opin-
ion and political strategy re-
search firm, Black workers 
are far more likely to view la-
bor unions favorably (77 per-
cent for Blacks vs. 50 for all-re-
spondents) compared to other 
workers.
 T he br iefing paper 
said: “As labor scholars Kate 
Bronfenbrenner and Dorian 
Warren found in their oft-cited 
study “Race, Gender, and the 
Rebirth of Trade Unionism,” 
unions won 89 percent of 
elections where Black wom-
en were the lead organizers.
 The briefing paper said 
that as the labor movement 
grows, it should look to Black 
communities and Black wom-
en organizers as a potential 
base for power. •
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The poll was conducted by 
landline telephone and more 
than 420 people, who self-
identified as Black, completed 
the questionnaire.
 Rubin Patterson, the 
chairman of the Department 
of Sociology and Criminology, 
said that the 2016 National 
Black Voter Poll is of huge 
importance, not only because 
it is a collaborative product of 
two major Black institutions 
— Howard University and 
the National Newspaper 
Publishers Association — 
but also because it is the first 
scientific poll of the Black 
community concerning the 
2016 election season.
 Howard University faculty 
and students from multiple 
departments were represented 
including Economics, Political 
Science, Sociolog y, and 
Communications, Culture, 
and Media Studies. 
 “This multi-disciplinary 
team has drawn on its expertise 
to develop a comprehensive 
polling instrument designed 

to assess the opinions of 
Black A mericans on the 
presidential candidates and 
other important issues facing 
the Black community and the 
nation,” said Terri Adams, the 
associate dean of the College of 
Arts and Sciences at Howard 
University.
 William E. Spr iggs, 
the chief economist at the 
AFL-CIO and an economics 
p r o f e s s o r  a t  H o w a r d 
University, said that the 
national poll will let people see 
the motivation of registered 
Black voters to vote and the 
motivations behind their 
choice of candidates.
 “Instead of hidden behind 
a mask of race as motivation, 
this survey will show how 
income, education, success 
in the job market, all act to 
motivate the Black vote,” said 
Spriggs.
 Denise Rolark Barnes, 
the chairwoman of the NNPA, 
said that African Americans 
have a huge stake in this 
election and mainstream 

polls have often ignored their 
issues.
 “This joint effort between 
Howard Univer sit y  and 
the NNPA shows just how 
much we care what African 
Americans think about the 
issues that will influence their 
voting choices on November 
8,” said Rolark Barnes.
 Rolark Barnes continued: 
“The Howard Universit y 
faculty and students are to 
be commended for leading 
this historic and noteworthy 
effort. Their findings will show 
that Black voters will make a 
difference in the outcomes of 
this election in counties, cities 
and states where they live all 
across this country. It will 
show that Black voters matter 
and their votes do, too.”
 According to an ABC 
News/Washington Post poll 
conducted in September, 
93 percent of likely Black 
v o t e r s  f a v o r e d  f o r m e r 
Secretary Hillary Clinton in 
the presidential race; just 
three percent of likely Black 
voters favored the Republican 
presidential nominee, Donald 
Trump. •
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 Social media has revo-
lutionised how we communi-
cate. In this series, we look at 
how it has changed the media, 
politics, health, education and 
the law.
 There has been a mas-
sive increase in the use of so-
cial media – from being almost 
non-existent 15 years ago, it 
now takes up a major part of 
our lives and our children’s 
lives. Facebook, for example, 
boasts over one billion users 
per day.
 This explosion of social 
media has led to many cul-
tural, social, and economic 
changes. Narcissism – having 
an inflated view of oneself – 
has become a major topic of 
research interest, and also of 
concern.
 Is social media becoming 
an outlet for narcissistic indi-
viduals to self-promote? And 
is social media turning us and 
our children into narcissists?

Seeking attention
 Some use their social 
media accounts as platforms 
for self-promotion - places to 
seek attention and admiration. 
Others take up an oversized 
amount of space in social me-
dia feeds.
 These “friends” brag-
ging about their amazing lives 
– replete with pictures and 
hashtags – come across as at 
least a bit narcissistic.
 Even the names and tag-
lines of many social media sites 
seemed to reflect this narcis-
sistic, or at least individualis-

tic, bent.
 Youtube: “broadcast 
yourself”. Twitter: “what 
are you doing?”; and “iPod”, 
“iPad” and “iPhone”.
 Time magazine named 
“You” the person of the year 
in 2006, and even included a 
mirror and computer on the 
cover.
 Facebook was named af-
ter the books some schools 
publish with everyone’s name 
and face. And LinkedIn was 
designed for business net-
working (the “links”). This led 
to culture becoming consider-
ably more self-focused.
 Hard war e de sig ner s 
made cameras that took pic-
tures of their owners, and the 
selfie took over. Selfie was 
named word of the year by the 
Oxford English Dictionary in 
2013. (The first use of the word 

“selfie” was actually by a drunk 
Aussie in 2002 who took a pic-
ture of his own bloodied lip af-
ter a fall to show his friends.)
 Today we have 100 million 
people on social media sites 
like SnapChat taking selfies, 
running them through filters, 
and sending them to friends.
 Researchers follow these 
trends as best they can, but 
they are always about two 
years behind.

Narcissists are more 
self-promoting
 A 2008 study on narcis-
sism and Facebook found ev-
idence that more narcissistic 
individuals were more self-
promoting on Facebook and 
had more “friends”.
 This finding is consis-
tent with what many people 
expect – narcissistic individu-

als do well in an environment 
where there are shallow rela-
tionships and opportunities to 
self-promote.
 It  does not  mean that 
Facebook is only for narcis-
sism – social media is a tool 
that can be used to form and 
maintain close relationships, 
learn new things, or just pro-
vide entertainment. But it is 
also an attractive place for nar-
cissists to do their thing.
 This finding has held up 
across many other studies 
across the world, with narcis-
sism predicting self-promotion 
and number of connections.
 More recently, research-
ers have tackled the ques-
tion of narcissism and selfies. 
Several papers have found 
that narcissistic individuals 
take more selfies, spend more 
time on social media, feel good 

about it, and are a little more 
self-promoting (for example, 
show more body shots and 
more solo selfies).
 They also tend to be well 
integrated into these social 
media networks, having large 
numbers of friends and follow-
ers. In general, men are a little 
more narcissistic than wom-
en, but we find that narcissis-
tic men and woman use social 
media in similar ways.

Does social media 
increase narcissism?
 The more challenging 
question is if the arrow points 
the other way. That is, does so-
cial media use cause narcis-
sism?
 This has proven a much 
more challenging question to 
answer. When we first stud-
ied changes in narcissism over 
time, it looked like narcissism 
and social media use might be 
accelerating together.
 But this data is correla-
tional and doesn’t tell us about 
individuals’ social media use; 
therefore it doesn’t really say 
much about how social me-
dia will influence users. Since 
then, researchers have tried a 
couple different strategies.
 One is experimental. For 
example, you take two random 
groups, have one group work 
on their social media page and 
the other on an unrelated com-
puter task. Then you measure 
differences in narcissism to 
see if the social media group 
is higher. Results from this ap-
proach have been mixed and 
inconclusive.

 Another approach is lon-
gitudinal, measuring narcis-
sism and social media use over 
time and seeing if they are 
mutually reinforcing; that is, 
whether narcissism predicts 
increased social media use and 
whether that, in turn, predicts 
increasing narcissism. At least 
one study shows this pattern.
 It might also be the case 
that social media inflates the 
narcissism of those already 
predisposed, but has no effect 
on others.
 So it is plausible that so-
cial media use increases nar-
cissism. But there is also lon-
gitudinal research suggesting 
that social media use can 
make children more empa-
thetic. For example, children 
who spend time engaged with 
their friends on social me-
dia might become more con-
cerned with the up and downs 
in their friends’ lives.
 Thus, given the vagaries 
of social science and the chal-
lenge of figuring out how to an-
swer the causal question (with-
out randomly assigning 300 
children to avoid social media 
until they turn 18 and have 
their narcissism measured), I 
think it is best to wait for more 
data.

Successful social media 
creators
 Narcissists are success-
ful social media creators. They 
build bridges to others and 
generate content. They may 
be annoying at times and have 
a small risk for Internet addic-
tion, but the role that narcis-
sistic individuals play in build-
ing social media networks may 
have helped create the massive 
social media we have today. •

 Drug companies are not 
wild about the additional stan-
dards of value for their prod-
ucts; hospitals argue the qual-
ity metrics are faulty, and 
physicians don’t like being 
forced into new organizations 
that may limit their autonomy.
 Big bets have been made 
on the future of health care, 
and these cannot be recalled 
easily. But there are places 
here that will likely be part of 
Hillary’s “fixing” of the ACA. 
And then there are marketplac-
es.
 So that leaves us with the 
“disaster” of the individual in-
surance markets decried by 
Trump, who has said he would 

eliminate the marketplaces 
in favor of open competition 
across state lines. Allowing in-
surance companies to offer in-
surance in different states, the 
thinking goes, will increase 
competition of plans and low-
er rates for consumers.
 Unfortunately, the com-
panies don’t seem interested 
since they already can do this 
to some extent but don’t. One 
reason is that premiums are 
based, in part, on negotiated 
rates with providers. 
 The level of competition 
insurers face is secondary and 
may be a detriment in driving 
provider rates lower.
 In any event, cross-border 

competition hardly is a pana-
cea for rising costs. It is, how-
ever, an unspoken attack on the 
insurers as a way to break their 
often solid capture of the reg-
ulation process which now re-
sides at the state level. Thus, 
expect industry resistance to 
this traditional Republican 
proposal.
 The problems of the in-
dividual insurance exchanges 
come from many directions. 
Besides insurance company 
pricing errors compounded by 
their natural risk avoidance, 
the government changed the 
rules midstream and limited 
the range of premiums insur-
ers can charge, which forced 

the young to pay too much or 
the old too little.
 This was compounded by 
a huge failure of Congress to 
hold up their end of the bargain 
in supporting the transitional 
support promised by the law 
to companies willing to take 
the plunge into the unknown of 
the exchanges, as I wrote about 
in The Conversation in August. 
When only 12 percent of the 
support promised to compa-
nies with higher than expect-
ed costs was paid, the higher 
risk and big losses drove many 
out of the markets. Thus, ma-
ny of the problems of the ex-
changes lie directly at the feet 
of Congress.
 Interestingly, Clinton has 
a number of other positions 
that one could argue would 
move us toward lower cost and 
higher quality as promised by 
the ACA. One of the most inter-
esting concerns drugs, where 
she would allow Medicare to 
bargain for lower prices, per-
mit importation of price-con-
trolled prescription pharma-
ceuticals from other countries 
and limit direct-to-consumer 
advertising.
 Given that this is the 
most inflationary of any sec-
tor of health care and that ma-
ny firms seem to have engaged 
in exploitative pricing, these 
are likely to get attention from 
both sides of the aisle although 
Republicans have said little 
about their approach.
 So overall, it is unlike-
ly that we would actually see a 
full “repeal and replace” from 
the GOP.  The fact that the ACA 
actually has reduced the deficit, 
although estimates vary by how 
much, and extended Medicare 
solvency by many years may 
mean that wholesale changes 
would not be good. It would be 
important to keep those parts 
that have saved money. 
 Going forward, the most 
likely path is the same difficult 
one that the U.S. system as a 
whole must take toward im-
proving access and value. •
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The Living 
Word

Romans 5: 3-4 
New Life Version

3:  We are glad for our 
troubles also. We know 
that troubles help us learn 
not to give up. 

4:  When we have learned 
not to give up, it shows we 
have stood the test. When 
we have stood the test, it 
gives us hope.  •

WWIL
1490 AM

Musical Soulfood

Streaming Live or on iTunes
A Division of CLI Radio, LLC • PO Box 695 • Wilmington, NC 28402 • 910.833.7118 • 910.343.6005 • fax:910.769.2343 

www.gospeljoy1490.net
email: rejoice@gospeljoy1490.net

HOME OF OLD SCHOOL CLASSICS

WLTT 1180 AM
Live Streaming Radio & on iTunes

www.1180WLTT.com
comments@1180wltt.com • 910.833.7118

By Pastor Dale Haynes

They Giving our respect re-
ports he brought me to the ban-
queting house, and his banner 
over me was love. Sustain me 
with cakes of raisins, refresh 
me with apples, for I am love-
sick.   Song of Solomon 2:4-5

 Beloved, as we mature 
we must learn to recognize 
and realize the goodness of 
God towards us.  Reason be-
ing that this recognition and 
realization plays a major role 
in our spiritual growth and 
makeup.  In our daily walk 
with God as we pray and 
give thought to his Word we 
should come to or have an 
epiphany of just how good 

God is.  Spiritually speak-
ing our text today places us 
in God’s banqueting house.  
What I like about this reve-
lation is that as children of 
God we are not regulated to 
the children’s table as some 
would want to do in the natu-
ral.  No beloved, in our times 
of worship and devotion we 
the children of God can pull 
up a chair right at the Lord’s 
banquet table itself.  And here 
is the really good part, as we 
sit there we can fellowship 
with him as he sets before us 
a spiritual cornucopia of good 
things.   (Isaiah 55:1-2)
 As we have raised our 
family my wife and I have al-
ways tried to make our eve-
ning meal together the center 
of our home life.  Our sched-
ules throughout the day took 
us in many different direc-
tions, cheerleading, football 
practice, wrestling and drama 
but the evening meal always 
brought us back together.  
As we broke bread together 
we would enjoy a good meal 
and each other’s company.  
We would share our day with 
each other giving our respec-
tive reports, stories and jokes.  

While our nest is almost emp-
ty now we still enjoy the vis-
itation of our children and 
grandchildren and before we 
part company there is always 
a meal shared and fellowship 
enjoyed.  I believe God enjoys 
seeing this from Christian 
families.  (Psalm 128:3-4)
 Our lives should be cen-
tered around our daily fellow-
ship with the Lord at his table.  
Just as we do with our earth-
ly families we can experience 
the enhanced, blessed life 
God intends for his children at 
his table.  Our God, our Savior 
and our Holy Spirit loves our 
companionship.  They love to 
see us enjoying the water, the 
wine and the meat of their ta-
ble.  God calls us to draw up a 
chair at his table because he 
wants our fellowship.  Be a 
child of the Lord’s table.  At 
His table we shall learn to rec-
ognize and realize his good-
ness and mercy that will fol-
low us for all our days.  (Psalm 
23:6)
 You are invited to a ban-
quet with the Lord!  Répondez 
s’il vous plait (RSVP) Please 
respond. •

Children of the Lord’s Table

Is Social Media Turning People Into Narcissists?

Healthcare Continued from page 4

By W. Keith campbell
ept. of Psychology, 
University of Georgia

Narcissism – having an inflated view of oneself – has become 
a major topic of research interest, and also of concern.



ADVERTISEMENT FOR BIDS

Baker Mechanical ,  Inc.  Seeking 
Minority prices for work relating to  
HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                        

ADVERTISEMENT FOR BIDS & 
NOTICE OF PUBLIC 

MEETING FOR PREFERRED 
BRAND ALTERNATES

Sealed proposals will be received from 
prequalified General Contractors until 
3:00 PM on Tuesday, November 22, 2016 
at the Chapel Hill office of UNC Chapel  
Hill Facilities Planning and Design, 
Magnolia Conference Room 100A, and 
immediately thereafter publicly opened 
and read for the furnishing of labor,  
material and equipment for the construction 
of: 

Carolina Performing Arts
The Core@Carolina Square

SCO # 15-12144-01
 
This  pro jec t  inc ludes  the  upf i t  of  
two existing shell spaces totaling 
approximately 7,200 square feet located 
on the first floor of Carolina Square 
Building C in downtown Chapel Hill to 
accommodate a new black-box theater 
and studio space for Carolina Performing 
Arts. 

The work will be performed by a single 
prime construction contract delivery  
method based on a lump sum proposal. 

The following General Contractors 
have been prequalified to provide bids 
for this project:
1. CT Wilson Construction Company, 

Inc., Durham, NC
2. H.M. Kern Corporation, Greensboro, 

NC
3. Progressive Contracting Company, 

Inc., Sanford, NC
4. RESOLUTE Building Company, 

Chapel Hill, NC
5. Riggs-Harrod Builders, Inc., Durham, 

NC
6. W.C. Construction Company, LLC,  

Winston-Salem, NC

Complete bid documents for this  
project in electronic and print formats  
can be obtained after Monday, October 
24, 2016 from PlanScope, the planroom 
of Accent Imaging, at http://www.plan 
scope.com. Electronic copies may also be 
obtained from the architect by emailing  
Chris Hinton at chinton@lordaecksargent 
.com.

Physical & Mailing Address: 
Tom Loter, Project Manager
UNC Chapel Hill Facilities Planning, 
Design & Construction 
103 Airport Drive, CB # 1090 
Chapel Hill, NC 27599

The State of North Carolina, through UNC 
Chapel Hill, reserves the unqualified 
right to reject any and all qualification 
submit ta ls  rece ived and to  waive  
informalities. 

The bidder must include completed 
minori ty  business  subcontractor 
documentation form(s) with their  
proposal or the bid may be considered 
non-responsive and invalid.

The University of North Carolina at  
Chapel Hill  has a plan inclusion of  
Historically Underutilized Businesses 
in Design and Construction Services. 
Historically Underutilized Businesses 
that are contractors are encouraged to  
participate in the prequalification process 
for this project.

Pre-Bid Meeting:
A pre-bid meeting will be held for all 
interested bidders on November 2, 2016 
from 9:00 am-10:00 am in the Magnolia 
Conference Room 100A of the Giles F.  
Horney Building at 103 Airport Drive, 
Chapel Hill, NC 27599. The meeting  
will address project specific questions.

Notice of Public Meeting for Preferred 
Brand Alternates:
An open public meeting will be held on 
November 2, 2016 from 10:00 am-11:00 
am in the Magnolia Conference Room 
100A of the Giles F. Horney Building  
at 103 Airport Drive, Chapel Hill, NC 
27599. The meeting is to identify preferred  
brand alternates and their performance 
standards pertinent to this project.

In accordance with GS133-3, Section 
64.(C) and State Construction Office 
procedures the following preferred brand  
items are being considered as Alternates 
by the owner for this project:  door  
hardware, lighting controls, fire alarm 
devices, light fixtures. A copy of pertinent 
sections of the project specifications  
can be obtained from the sources noted  
above.
                                                                        

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

ADVERTISEMENT FOR BIDS

BECO, INC. solicits M/WBE quotations 
from electrical material suppliers and 
subcontractors for the following project:

WSSU Freshman Residence Hall 
Winston Salem, NC 
New Construction - Rebid

Plans can be reviewed at our office at  
2124 Surrett Drive, High Point, NC.

Contact Ron Whitt (336)889-3477. 
Bid Date: November 3, 2016
                                                                        

RE-ADVERTISEMENT FOR BIDS

Town of Morehead City 
 Owner

706 Arendell Street 
 Address

Morehead City, NC 28557 

Separate sealed BIDS for the construction 
of 2014 CWSRF Sewer Improvements 
Contract No. 89 – West End Pump  
Station and Force Main will be received 
by the ENGINEER at Morehead City  
Train Depot, 1001 Arendell Street, 
Morehead City, NC 28557 until 2:00 PM  
Eastern Standard Time, November 10,  
2016, and then at said office publicly 
opened and read aloud.

The CONTRACT DOCUMENTS may 
be examined at the following locations: 

Morehead City Town Hall,
706 Arendell Street,
Morehead City, NC 28557

McDavid Associates, Inc.,
109 East Walnut Street,
P.O. Box 1776,
Goldsboro, NC 27533-1776

McGraw-Hill Construction,
3315 Central Avenue,
Hot Springs, AR 71913
(View Online at www.construction.com)

Construct Connect,
DPC 30 Technology Parkway South,
Suite 100,
Norcross, GA 30092
(View Online at www.ConstructConnect.
com)

Construction Journal, 
400 SW 7th Street, 
Stuart, FL 34994
(View Online at www.ConstructionJour 
nal.com)

Builders & Contractors Exchange, Inc.,
1118 Azalea Garden Road, 
Norfolk, VA 23502-5612
(View Online at www.bcvea.com)
 
Copies of the CONTRACT DOCUMENTS 
may be obtained at the office of McDavid 
Associates, Inc. located at 109 East  
Walnut Street, P.O. Box 1776, Goldsboro, 
NC 27533-1776 upon a non-refundable 
payment of $150.00 for each set.

The OWNER reserves the right to reject  
any and all BIDS.

BIDDER shall be properly licensed under 
Chapter 87, General Statutes of North  
Carolina.

S m a l l ,  m i n o r i t y,  w o m e n ’s ,  a n d  
disadvantaged businesses and labor  
surplus area firms are encouraged to  
submit BIDS.

This PROJECT is subject to the good  
faith efforts and goals for participation 
by minority businesses required by G.S. 
143-128.2. The OWNER has adopted 
a verifiable ten percent (10%) goal for  
participation by minority businesses in  
the total value of the WORK.

BIDDERS shall, within the time frames 
specified in the BID documents, submit 
all required affidavits and documentation 
demonstrating that the BIDDER made  
t he  r equ i r ed  good  f a i t h  e f fo r t  i n  
compliance with G.S. 143-128.2. Failure  
to  f i le  a l l  requi red  aff idavi t s  and  
documentation within the required time  
frames is grounds for rejection of the BID.

Prospective BIDDERS who have been  
found guilty of discrimination within 
the last two (2) years are debarred from  
bidding.

David S. Whitlow   
Town Manager
Town of Morehead City

October 27, 2016   
Date
                                                                        

ADVERTISEMENT 
FOR BIDS

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52 South,  
Mount Airy, NC 27030 will be bidding 
the following project November 9, 2016 
at the North Carolina Department of  
Transportation Division 9 Letting:

Contract ID   
DI00141  
County
Davidson  
Description
Bridge No. 17 Over Swearing Creek on 
NC 47 (Junior Order Home Rd)

We are interested in your quotations 
for construction surveying, grading & 
drainage, asphalt, shoulder berm gutter, 
guardrail, work zone signs, portable 
changeable message sign, polyurea  
pavement marking lines, temporary silt  
fence, seeding & mulching, erosion 
control, reinforcing steel, concrete barrier  
rail, and hauling. A pre-bid conference 
will be held on Wednesday, November 
2, 2016, at 10:00 A.M. to discuss the  
proposed project. Please call 336/789-
8221 if you plan to attend this meeting. 
You may call in your quote to our Mount 
Airy office at 336/789-8221, fax to  
336/789-6807, or email Frank Fulp at  
frank@smithrowe.com .
                                                                        

ADVERTISEMENT FOR BIDS

CONE RESIDENCE 
HALL RENOVATION

UNIVERSITy OF NORTH 
CAROLINA AT GREENSBORO

GREENSBORO, NORTH CAROLINA

New Atlantic Contracting, Inc. is hereby 
soliciting quotations from MBE/WBE/ 
DBE firms for the above-referenced 
project that involves extensive renovations  
to the existing, ten-story, 79,119 SF Cone  
Residence Hall – including a small amount  
of related sitework.

Our goal is to maximize HUB participation 
in the project and we would greatly  
appreciate your involvement in these 
efforts. Please fax your quotes to our office  
no later than 12:00 Noon on Tuesday, 
November 22, 2016 or, if you prefer, you 
can email your quotation directly to our 
bid room email account at bids@new-
atlantic.net.
 
Project bid documents may be viewed at 
the following locations: 
•	 New Atlantic Contracting, Inc. online  

ShareFile Website at 
 http://www.new-atlantic.net
•	 Online for HCAC subscribers at  

http://www.hcacarolinas.org
•	 Online for iSqFt subscribers at  

http://www.iSqFt.com
•	 Online for McGraw-Hill / F.W. Dodge  

subscribers at
 http://www.dodge.construction.com 
•	 Online for Reed Construction Data 

subscribers at
 http://www.reedconstructiondata.com

For additional information regarding this 
project, please contact:

Mark Harrod – Senior Estimator  
New Atlantic Contracting, Inc. 
2635 Reynolda Road  
Winston-Salem, NC 27106-3834 

Email mharrod@new-atlantic.net
Phone  336.759.7440
Fax 336.759.7445
Web  www.new-atlantic.net
                                                                      

Greater Diversity News Online at GreaterDiversity.com    Page 8Week of March 15, 2012 - March 21, 2012

ADVERTISEMENT FOR BID:

Sealed proposals will be received by  
Barnhill Contracting Company, for the 
Pender County Schools Surf City K-8 
project on the following date and time 
for the following: November 3, 2016 @ 
2:00 PM: BP960 Carpet, Resilient Tile 
and Base. 

Bids will be received and opened publicly 
at the office of Barnhill Contracting  
Company Conference Room at 272 North 
Front Street, Suite 420, Wilmington, NC 
28401. Bids will not be accepted from 
bidders that are not pre-qualified. 
No facsimile or email submissions are 
permitted. Sealed bids are to be hand  
delivered to the bid opening location 
noted above, or mailed Sealed Bids  
can be delivered before 5:00 pm the 
day prior to the bid to the Wilmington 
office of Barnhill Contracting Company, 
272 North Front  Street  Suite  420,  
Wilmington,  NC 28401.  Barnhi l l 
Contracting Company will receive, open 
and read publicly all bids received. In  
accordance with General Statute GS  
133-3, Specifications may list one or  
more preferred brands as an alternate to 
the base bid in limited circumstances. 
Specifications containing a preferred 
brand alternate under this section must 
identify the performance standards that  
support the preference. Performance 
standards for the preference must be 
approved in advance by the owner. The 
following items are being considered 
for this project: Carpet, Resilient Tile & 
Base. A copy of pertinent sections of the 
performance standards may be obtained 
by contacting Barnhill Contracting 
Company. Bid Documents can be viewed 
or downloaded through Barnhill’s online 
plan room at www.barnhillplanroom.com 
after Monday, October 24th. Hardcopies 
of full or partial sets of documents can  
also be purchased directly from DPI  
by contacting Customer Service at 
(910) 341-3005. Digital Bid documents 
will be available for review at Barnhill 
Contracting Company’s Wilmington 
off ice located at  222 Princess St ,  
Wilmington, NC 28401 during normal 
business hours. All Bidders are strongly 
encouraged to include opportunities 
for Minority Business participation 
wherever possible in their respective 
Bid submission. Minority Business  
participation is a part of this contract  
and must comply with all requirements 
set forth in the Bid Documents. The  
Construction Manager and Owner reserve 
the right to add pre-qualified bidders.  
The Construction Manager and Owner 
reserve the right to reject any and all bids. 
Should you require additional direction, 
please call Barnhill Contracting Company, 
Justin Whitley at 910-599-8291.
                                                                        

ADVERTISEMENT FOR BIDS

Sealed informal bids will be received 
by County of Wake in the Purchasing 
Department, Room 2900, Wake County 
Justice Center, 301 South McDowell 
Street, Raleigh, N.C. 27601 for providing  
labor, material and equipment and 
entering into a contract for the Fy 2016/ 
17 Community Development Project 
– Zebulon Shepard School Road 
Sidewalk Improvements Project.

Sealed bids will be received until 2:00 
pm, November 8, 2016.

The Project consists of installation of 
approximately 875 linear feet of concrete 
sidewalk and 580 linear feet of concrete 
curb and gutter.

Complete plans and specifications can 
be obtained from the Project Engineer,  
The Wooten Company, 120 N. Boylan 
Avenue,  Rale igh ,  NC 27603 for  a  
nonrefundable plan deposit of seventy-
five dollars ($75.00). Complete contract 
documents  can be reviewed in the  
Raleigh office of the Associated General 
Contractors; the Raleigh office of 
McGraw Hill Dodge Corporation, and the  
Minority Contractor’s Resource Center 
in Durham.

This project is a portion of the FY2016/17 
Community Development Block Grant 
(CDBG) Program that is financed with 
80% CDBG funds and a 20% local  
match.

The Owner is an Equal Opportunity 
Employer and encourages bidding by 
small, minority and female contractors 
and does not discriminate on the basis of 
handicapped status. Bids from qualified 
minority and/or woman owned business 
enterprises (M/WBE) are encouraged.

Wake County reserves the right to reject 
any or all bids and to waive informalities 
and irregularities.

WAKE COUNTY
Thomas Covington, PE, Project Manager
Facilities Design and Construction
                                                                        

ADVERTISEMENT FOR BIDS

Dear: M/WBE Subcontractor,

Jimmy R. Lynch & Sons, Inc, An Equal 
Employment Opportunity Employer 
Contractor, Will Consider All Quotes  
regardless of Race, Color, Religion, Sex, 
or National Origin and is Soliciting Bids 
for Certified M/W/DBE Participation for 
the Referenced Project:

We would appreciate a quotation from 
your firm for any and all work and/or  
materials on the following project:

(1) Surry County – 
 2015 WWTP Improvements 
  CWSRF No. CS370541-06
  Bids: 10-27-16 @ 2:00 PM

Work May Include, But not Limited To: 

(1) WWTP Improvements – Including  
replacement of 35’ diameter clarifier 
with a new 58’ diameter clarifier, new  
replacement lab building, new replacement 
mechanical bar screen, new replacement 
scum pump, new replacement subnatant 
pumps, new dissolved oxygen probes, 
new RAS flow meter, miscellaneous site 
and equipment repairs, and rehabilitation 
of approx.. 2,150 LF of 18” effluent line 
(2) WWTP Effluent Line Rehabilitation 
– Includes rehabilitating 1,928 LF  
of 18” gravity pipe treatment plant 
effluent line by installation of cured-in-
place pipe. Also, Materials, Staking &  
Surveying, Asphalt Paving & Surface 
Restoration, Crushed Aggregate Base 
Course, Seeding, Mulching, Interior & 
Exterior Piping & Valves, Water, Sewer, 
Pavement Marking , Pavement Removal, 
Ear thwork,  Mil l ing ,  Bi tuminous  
Pavement, Electrical, Switchgear, 
Instrumentation & all Mechanical &  
Electrical Appurtenances, Pump Station, 
Hauling, Clearing & Grubbing, Erosion 
Control, Traffic Control Signs, Precast  
Concrete Structures Work, Subgrade 
prep. , Roadway and Curb & Gutter 
& Gutter Replacement, Site Grading,  
Landscaping, Metals, Wood & Plastics, 
Thermal & Moisture Protection, Finishes, 
Paint ing,  Underdrains ,  Roadway  
Base Prep, Storm-Water Management  
Installation, Streambank Restoration, 
Culvert Installation, Demolition, 
Building, Directional Boring and Other  
Incidental Items Necessary For Construction 
to complete the project.

Please contact Daniel @ dlynch@
jrlynchandsons.com for a link to a website 
where you will be able to download a  
digital copy of the bid documents.

You may view plans & specs at JRL  
Office @ 307 S. Academy St. Pilot Mtn., 
NC or they can be examined IsQfT+ 
bidclerk-online at www.bidclerk.com; 
McGraw-Hill Construction/Dodge @ 
www.construction.com/dodge; Hispanic 
Contractors Association of the Carolinas 
(HCAC/iSqFt)-Charlotte, NC and at  
Yadkin Valley Sewer Authority, 500 
NC Hwy. 268 W, Elkin, NC also at the 
Issuing Office –West Consultants, 405  
South Sterling St., Morganton, NC (828-
522-4725)
 
If you need plans or specs., equip., credit 
lines, secure loans, joint payments, 
insurance or quick payments—call Daniel  
@ J.R.L. (J.R.L. will furnish bonds for  
all projects & will help you obtain the  
proper certification, (if you are not certified.) 

JRL encourages 2nd tier DBE/MBE/
WBE Subcontracting opportunities. 
We encourage our subcontractors to  
utilize 2nd and 3rd tier DBE/MBE/WBE 
Subcontractors. 

Please Submit Quote the Day Prior to 
Bid Opening. 

 Phone:  336-368-4047 
  Fax:  336-368-4613
                                                                        

ADVERTISEMENT FOR BIDS

Buncombe County Schools is seeking 
consulting services to conduct a feasibility 
study to consider the replacement of 
an existing Freezer / Cooler building 
which supports the STEM High School 
and Child Nutrition Department located 
at  the Buncombe County Schools  
Administrative Services Building at 175 
Bingham Road, Asheville. The Board of 
Education is hereby soliciting responses 
from interested architectural, engineering 
or Professional Building Envelope  
Consulting firms. All professional 
services will be procured through a  
qualification-based Selection process, 
without regard to fee, in accordance with 
G.S. 143-64.31, G.S. 143.64.32, and  
G.S. 115C-521(E). 

Professional services will be rendered 
using a standard Buncombe County 
Schools contract. Interested parties may 
view the request for qualifications at the 
school systems purchasing web page 
https://buncombeschools.org/cms/One.
aspx?portalId=92531&pageId=316936 .

Questions may be directed to Mary Beth 
Kingston 828-255-5917.
                                                                        

  October 27, 2016 - November 2, 2016



ATTenTiOn: DBe’S - WBe’S

Barnhill Contracting Company will 
be bidding on the following projects 
on November 15, 2016. We are most 
interested in receiving quotes from your 
company on these projects:

County:    Contract ID

COASTAL DIVISION

Pender County  C203952 
Contact Michael Griggs, mgriggs@
barnhillcontracting.com, at 910-675-
2554, mobile 910-520-3623 or fax 910-
675-3709 in our Castle Hayne Office, 
located at 4901 North College Road,  
Castle Hayne, NC 28429.
Pre-Bid Meeting ~ Friday, November 
4, 2016 at 9:00 AM in our Castle Hayne 
Office.

Duplin County  C203951 
Contact Ryan Holton, rholton@barnhill 
contrating.com, at 910-577-5659, mobile 
252-635-8095 or fax 910-577-6464 in 
our Jacksonville Office, located at 102 
Elizabeth Street Suite D, Jacksonville, NC  
28540.
Pre-Bid Meeting ~ Friday, November 
4, 2016 at 9:00 AM in our Jacksonville 
Office.

For hauling operations, we will need to  
know how many of your own hauling 
units will be available for these projects. 
We will need this on your written quote 
prior to bid time and this will be made a 
part of any subcontract.

These projects include opportunities on, 
but are not limited to hauling, grading,  
e x c a v a t i o n ,  m i l l i n g ,  s h o u l d e r  
reconstruction, drainage, silt fence, 
seeding and mulching, erosion control, 
misc. concrete, pavement markings, 
asphalt, aggregate, signs, traffic control,  
manholes, law enforcement, curb and  
gutter and guardrail.

Plans and Proposals can be viewed on 
the NCDOT’s website at http://www.
ncdot.gov/doh/preconstruct/ps/contracts/
letting.html#0 and at our offices. Please 
call for an appointment.
 
All firms or persons interested in bidding 
on any applicable portions of these  
projects or supplying materials for any 
applicable portion of these projects are 
invited to contact us direct or by phone 
(we accept collect calls). By submitting a 
quote it is understood that you have read 
and understand the specifications.

Attn: Scott Fisher
AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                        

INVITATION TO BID

NOVEMBER 17, 2016
2:00 PM

Project:
Town of Leland Resurfacing Project

Work Description:
This project involves surface repaving 
of ten (10) roads within the Town of 

Leland, including discriminate curb & 
gutter replacement. The total length of 
resurfacing is 15,640 linear feet. Work 
shall consist of incidental milling for 

all intersection tie-ins, mill patching, as 
well as water valve, manhole, and 

subdivision monument adjustments.

Estimator:
Michael Griggs,

 (P) 910-675-2554 
(F) 910-675-3709

Plans and specifications may be viewed 
at the following:

Barnhill Contracting Company
4901 N. College Road
Castle Hayne, NC 28429
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ADVERTISEMENT FOR BIDS

Dear: M/WBE Subcontractor,

Jimmy R. Lynch & Sons, Inc, An Equal 
Employment Opportunity Employer 
Contractor, Will Consider All Quotes 
regardless of Race, Color, Religion, Sex, 
or National Origin and is Soliciting Bids 
for Certified M/W/DBE Participation for 
the Referenced Project:

We would appreciate a quotation from 
your firm for any and all work and/or  
materials on the following project:

(1) Boonville (yadkin Co.) Water 
System Improvements, Phase 1 & 2 

  Bids: 11-17-16 @ 11:00 AM 
 
Work May Include, But not Limited To:

Materials, Staking & Surveying, Asphalt 
Paving & Surface Restoration, Crushed 
Aggregate Base Course, Seeding,  
Mulching, Interior & Exterior Piping &  
Valves, Water, Sewer, Pavement Marking , 
Pavement Removal, Earthwork, Milling,  
Bituminous Pavement, Electrical, 
Switchgear, Instrumentation & all  
Mechanical & Electrical Appurtenances, 
Pump Station, Hauling, Clearing &  
Grubbing, Erosion Control, Traffic 
Control Signs, Precast Concrete Structures  
Work, Subgrade prep., Roadway and 
Curb & Gutter & Gutter Replacement, 
Site Grading, Landscaping, Metals,  
Wood & Plastics, Thermal & Moisture 
P r o t e c t i o n ,  F i n i s h e s ,  P a i n t i n g ,  
Underdrains, Roadway Base Prep, 
Storm-Water Management Installation, 
Streambank Restorat ion,  Culvert  
Installation, Demolition, Building, 
Directional Boring and Other Incidental 
Items Necessary For Construction to 
complete the project.

Site work for a water/sewer project in 
Boonville, NC (Phase One Water Line 
Replacement) Furnishing of all labor,  
materials, tools and equipment for the 
installation of approx.. 1,890 LF 6” SDR 
-21 Watermain, 370 LF 6” class 50 DIP,  
64 LF of 14” steel casing bore & jack, 
6”x6” tapping sleeve & valve, 5 EA,  
Gate Valves w/ CI valve box, 2 EA, fire 
hydrant assemblies 10 EA water services 
and appurtenances as directed for a  
fully functional project on the contract 
drawings and according to the project 
manual/contract document.

(Phase Two) New Test Wall for potable  
water supply: Furnishing of all labor, 
materials, tools and equipment for the  
installation of an 8” Screen and Gravel 
Pack Well w/ steel casing, 100’ 304  
S.S. Screen and 20’ of blank tail casing, 
bentonite seal, grout well casing and 
appurtenances as directed for a fully  
functional project as depicted on the  
Contract Drawings and according to the 
Project Manual/Contract Documents.
 
Please contact Daniel @ dlynch@jrlynch 
andsons.com for a link to a website where 
you will be able to download a digital  
copy of the bid documents.

You may view plans & specs at JRL Office 
@ 307 S. Academy St. Pilot Mtn., NC  
or they can be examined at the Boonville 
Town Hal l ,  110 N.  Carol ina  Ave. ,  
Boonville, NC (336-367-7941) or at the 
Issuing Office Municipal Engineering 
Services Co. @ 68 Shipwash Dr., Garner, 
NC (919-772-5393) also @ ISqFt;  
McGraw-Hill Construction/Dodge www. 
construction.com/dodge; and NC Institute 
of Minority Economic Development, 
Inc. in Durham, NC

If you need plans or specs., equip., credit 
lines, secure loans, joint payments, 
insurance or quick payments—call Daniel  
@ J.R.L. (J.R.L. will furnish bonds for  
all projects & will help you obtain the proper  
certification, (if you are not certified.) 

JRL encourages 2nd tier DBE/MBE/
WBE Subcontracting opportunities. We  
encourage our subcontractors to utilize  
2nd and 3rd t ier  DBE/MBE/WBE 
Subcontractors. 

Please Submit Quote the Day Prior to  
Bid Opening. 

 Phone:  336-368-4047 
  Fax:  336-368-4613
                                                                        

ADVERTISEMENT FOR BIDS

The NC Department of Health and 
Human Services intends to solicit 
bids for: Walter B Jones ADATC:  
Administration, Therapy, MAB &  
Dining – Roof Replacement

For information on bidding this project 
contact:
Greg Johnson – 
DHHS Property & Construction
(919) 855-4878
greg.johnson@dhhs.nc.gov

Bids will be received on November 15,  
2016 at 2:00 p.m. The state reserves the  
right to reject any and all proposals.
                                                                        

ADVERTISEMENT FOR BIDS

Buchanan and Sons, Inc. is requesting 
quotes from MBE/WBE Contractors 
and Suppliers for the Beaucatcher  
Mountain Greenway Trail (Project 
No. 298 PR-16-17-001) project located 
in Buncombe County, NC.  A complete 
list of Subcontract and Material items  
m a y  b e  o b t a i n e d  b y  c o n t a c t i n g 
Buchanan and Sons Inc. MBE/WBE/ 
HUB SUBCONTRACTORS AND  
SUPPLIERS ARE STRONGLy 
ENCOURAGED TO PARTICIPATE.  
Quotes must be received by 12:00pm 
on November 16th. Please contact Tom  
Edge or Jessica Lewis at 828-497-9720 
in the office of Buchanan and Sons Inc 
to obtain complete contact information, 
and to schedule a time to view the plans. 
                                                                        

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until 
3:00 pm on Wednesday November 

30, 2016, in CCCC Vet Med Building 
Classroom 304, Sanford, NC, 27330 

for the construction of

Central Carolina Community College
Veterinary Medical Technology Building
SCO ID# 14-11296-02A NCCCS# 2067 

at which time and place bids 
will be opened and read.

Complete plans and specifications for 
this project can be obtained from:

Accent Imaging’s PlanScope Planroom 
System available at

www.planscope.com/public.php 
8121 Brownleigh Drive, 

Raleigh, NC 27617 
(919) 782-3332

after Monday October 24, 2016.
Plan Deposit Required: $125.

or by contacting 

Hobbs Architects, PA
159 West Salisbury Street 

Pittsboro, NC 27312
(919) 545-2004

Plans may be examined at:

CCCC Lee County Campus Library
c/o Donnie Lowder, 

Construction Manager, CCCC 
1105 Kelly Drive, Sanford, NC 27330 

(919) 718-7298 
during normal office hours after 
Wednesday, October 26, 2016

The state reserves the unqualified right 
to reject any and all proposals.

An open pre-bid meeting, mandatory 
for all General Contractors interested 
in bidding, will be held at 3:00 pm  
on Wednesday November 9, 2016 in  
CCCC Vet Med Building Classroom 
304, Sanford, NC, 27330. The meeting  
will address project specific questions, 
issues, bidding procedures and bid  
forms. The meeting is also to identify  
preferred brand alternates and their 
performance standards that the owner 
will consider for approval on this project. 
In accordance with GS133-3 and SCO 
procedures the following preferred brand 
items are being considered as Alternates 
by the owner for this project:
 

Alternate G-8: Door Hardware and 
Security Management System

Signed:  
Central Carolina Community College

                                                                        

NOTICE MBE/WBE/DBE 
ENTERPRISES

young McQueen Grading is currently 
soliciting bids from NCDOT certified  
DBE certified contractors and suppliers 
for the project below. We will be receiving 
bids for all materials and for the following  
scopes of work, if applicable: hauling, 
erosion control, seeding storm drainage, 
asphalt, guardrail, signage, striping,  
retaining walls, structures, clearing &  
grubbing, curb & gutter, surveying, and  
all other areas related to the projects.

NCDOT #DM00188  Buncombe 
County, Bid Date: Nov 16, 2016. Plans 
and specs may be examined at our office, 
at the NCDOT office in Raleigh, or  
downloaded at NCDOT.gov

ALL DBE Subs and Suppliers are 
encouraged to participate. Please notify 
us at the email addresses below if you 
intend to bid.

Young & McQueen will consider a  
reasonable request for assistance from 
contractors for equipment, supplies and 
other items necessary to perform work. We  
will also break work out into economically  
feasible units. Please call to discuss any  
requests you may have prior to bid.

If you have questions regarding this project  
please call 828-682-7714, ext 40.

All project item lists, specifications and  
plans are available in .pdf format at: http:// 
ncdot.org/doh/preconstruct/ps/contracts/
letting.html or can be viewed at our office: 

25 Crest View Road
Burnsville NC 28714 

ALL QUOTES MUST BE RECEIVED  
By November 15, 2016 AT 12:00 PM. 

Send quotes to 828- 682-9286 or email 
to atipton@youngmcqueen.com and  
licenhower@youngmcqueen.com .
                                                                        

SPECIAL NOTICE

STATE OF NORTH CAROLINA
DEPARTMENT OF 

TRANSPORTATION
RALEIGH, NC

DESIGN-BUILD REQUEST FOR 
QUALIFICATIONS (RFQ)

The North Carolina Department of  
Transportation (NCDOT) is requesting 
interested Design-Build Teams submit 
qualifications for an Express Design-
Build Bridge Project. This project is  
located in Division 6 and includes the 
replacement of one structure.
 
Interested parties should send a request, 
by e-mail only, to rfq_package_request@ 
ncdot.gov for a formal package detailing 
the requirements for  submitt ing a  
Statement of Qualifications. The following  
contact information must be included 
in the e-mail request: company name,  
physical address, city, state, zip code, 
contact person, phone number and current  
e-mail  address.  The Statements of  
Qualifications must be received by 4:00 
p.m., November 2, 2016 at the address 
shown below:

Mr. Randy Garris, PE
State Contract Officer
NCDOT - Contract Standards and 
Development
Century Center – Building B
Entrance B2
1020 Birch Ridge Drive
Raleigh, NC 27610

All available Design-Build Project  
information is on the NCDOT Design-
Build link of the website at www.
ncdot.gov/ under “Business”. Project  
information, including each project’s 
anticipated scope, is continually being 
added, so it is advisable to monitor  
this website for the most up to date  
information. 

Technical questions related to the RFQ 
package, or other project related questions, 
should be sent via email to designbuild 
@ncdot.gov. For tracking purposes, 
questions will only be answered through 
email requests.

When making requests by email, it is  
advisable to request a return receipt for 
your records.
                                                                        

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC ,  639 Old US 52  
South, Mount Airy, NC 27030 will be  
bidding the following project at the  
November 15, 2016 North Carolina 
Department of Transportation Design 
Build Division 6DB bid opening:

Contract No. 
C203950 
Description
Replacement of Six Bridges in Robeson 
County

We are interested in your quotations 
for construction surveying, grading  
& drainage, asphalt, shoulder berm,  
guardrail, traffic control, work zone signs, 
pavement marking lines, temporary silt  
fence, seeding & mulching, erosion 
control, vertical concrete barrier rail, and 
hauling. A pre-bid conference will be  
held in our office on Tuesday, November 
8, 2016 at 10:00 A.M. to discuss the  
proposed project. Please call 336/789-
8221 if you plan to attend this meeting.  
You may email your quote to Frank Fulp at 
frank@smithrowe.com, call in your quote  
to our Mount Airy office at 336/789-
8221, or fax your quote to 336/789-6807.
                                                                        

NOTICE MBE/WBE/DBE 
ENTERPRISES

young McQueen Grading is currently 
soliciting bids from NCDOT certified  
DBE certified contractors and suppliers 
fo r  the  p ro jec t  be low.  We wi l l  be  
receiving bids for all materials and for the 
following scopes of work, if applicable: 
hauling, erosion control, seeding storm  
drainage, asphalt, guardrail, signage,  
striping, retaining walls, structures, 
clearing & grubbing, curb & gutter,  
surveying, and all other areas related to 
the project.

NCDOT #C203803 Cabarrus County, 
Bid Date: Nov 15, 2016. Plans and specs 
may be examined at our office, at the  
NCDOT office in Raleigh, or downloaded 
at NCDOT.gov

ALL DBE Subs  and Suppl iers  are  
encouraged to participate. Please notify 
us at the email addresses below if you  
intend to bid.

Young & McQueen will  consider a  
reasonable request for assistance from 
contractors for equipment, supplies and 
other items necessary to perform work. We  
will also break work out into economically 
feasible units. Please call to discuss any  
requests you may have prior to bid.

If you have questions regarding this  
project please call 828-682-7714, ext 40.

All project item lists, specifications and 
plans are available in .pdf format at:  
http://ncdot.org/doh/preconstruct/ps/
contracts/letting.html or can be viewed 
at our office: 

25 Crest View Road
Burnsville NC 28714 

ALL QUOTES MUST BE RECEIVED  
By November 14, 2016 AT 12:00 PM. 

Send quotes to 828- 682-9286 or email to  
atipton@youngmcqueen.com and licen 
hower@youngmcqueen.com
                                                                        



ADVERTISEMENT FOR BIDS

Dear:  M/WBE Subcontractor,

Jimmy R. Lynch & Sons, Inc, An Equal 
Employment Opportunity Employer 
Contractor, Will Consider All Quotes 
regardless of Race, Color, Religion, Sex, 
or National Origin and is Soliciting Bids 
from Certified M/WBE Firms on the 
above referenced project:

We would appreciate a quotation from 
your firm for any and all work and/or 
materials on the following project:

(1) Rowan County – Landfill Gas  
 Collection & Control System  

We are soliciting subcontractor bids 
for: Materials, Staking & Surveying, 
Crushed Aggregate Base Course, Seeding, 
Mulching, Electrical, Instrumentation & all 
Mechanical & Electrical Appurtenances,  
Hauling, Clearing & Grubbing, and 
Erosion Control 

The Scope of the Work Includes, But not 
Limited To: Furnishing of all materials, 
labor, equipment and all that may 
incidental to construction of the landfill gas 
collection and control system at the Rowan 
County Landfill.  This Work involves the 
following:  Surveying and establishing 
suitable ground controls.  Locating and 
installing 27 vertical landfill gas collection 
wells. Installing landfill gas collection 
piping including 3,150 LF of 4” HDPE 
pipe, 6,500 LF of 10” HDPE pipe, 250 LF 
of 18” HDPE pipe.  Associated fittings, 
valves, access points and access boxes.  
Installing four (4) HDPE condensate 
sumps with drip legs. Installing one (1) 
condensate knock – out pot. Installing 
one (1) 2,000 CFM landfill gas blower 
and flare station.  Arranging for and  
installing all associated electrical utilities. 
Constructing a concrete pad for blower 
and flare station. Completing all associated 
miscellaneous site work described in 
the plans and specifications along with  
Materials, Staking & Surveying, Crushed 
Aggregate Base Course,  Seeding, 
Mulching, Electrical, Instrumentation & all 
Mechanical & Electrical Appurtenances, 
Hauling, Clearing & Grubbing, Erosion 
Control, Interior & Exterior Piping & 
Valves, earthwork, Site Grading, and  
Other Incidental Items Necessary For 
Construction to complete the project.

Please contact Daniel @ dlynch@
jrlynchandsons.com  for a link to a website 
where you will be able to download a 
digital copy of the bid documents.

You may view plans & specs at JRL 
Office @ 307 S. Academy St. Pilot Mtn., 
NC (336-368-4047) or they are on file at 
office of Engineer: HDR Engineering, 
Inc. of the Carolinas 440 S. Church Street, 
Suite 1000; Charlotte, NC (704-338-6745) 
or the office of the Owner Rowan County 
@ 2727 Old Concord Road, Salisbury,  
NC and also at ConstructConnect (www.
constructconnect.com) @ 2825 Edwards 
Road, Suite 800; Cincinnati, Oh  (800-
364-2059) x 8221       

Quotes must be received in our office by 
November 10, 2016 @ 2:00 PM

Jimmy R. Lynch & Sons, Inc. is willing 
to review any responsible quote and will 
negotiate terms, if appropriate.  We will 
notify your firm if your bid is accepted for 
this project.  Please contact me if you have 
not heard from us by November 24, 2016 
and I will inform you of the status of your 
bid.

If you need assistance with obtaining 
bonding, loan capital, lines of credit, 
insurance or joint pay agreements, please 
contact us and we will review your needs 
and direct you to available agencies for 
assistance.

Jimmy R. Lynch & Sons, Inc. will look 
at the possibility of a joint venture or 
partnership arrangement, if appropriate.

Jimmy R. Lynch & Sons, pays monthly 
on submission of qualified invoices. 
JRL encourages 2nd tier MBE/WBE 
Subcontracting opportunities.  We 
encourage our subcontractors to utilize 2nd 
and 3rd tier MBE/WBE Subcontractors.  

Please Submit Quote the Day Prior to Bid 
Opening. 

Phone:  336-368-4047    
    Fax:  336-368-4613
                                                                        

INVITATION TO BID – 
DBE SUBCONTRACTORS

Vecellio & Grogan, Inc. is soliciting 
quotat ions from subcontractors , 
including DBE, MBE and WBE, for the 
NCDOT Cabarrus County Project, 
NC-3 from Proposed West Side Bypass to 
SR-1691 (Loop Road) on Nov. 15, 2016. 
This project specifies a 5% MBE goal and 
a 6% WBE goal. Please submit quotes by 
Nov. 14th no later than 5:00 p.m. Vecellio 
& Grogan, Inc. is an Equal Opportunity 
Employer, and all qualified applicants will 
receive consideration without regard to 
race, religion, color, sex or national origin. 
Performance and payment bonds are 
requested for this project. Please contact  
the engineering department at (304) 252-
6575 or bids@VecellioGrogan.com for 
more information or to view the project 
plans and specs.
                                                                        

REQUEST FOR 
PREQUALIFICATION

CENTRAL PIEDMONT 
COMMUNITy COLLEGE

NEW ADVANCED 
TECHNOLOGy CENTER – 

BALANCE OF WORK 
BID PACKAGES

Rodgers will accept Trade Contractor 
prequalification applications for the 
Central Piedmont Community College 
(CPCC) New Advanced Technology 
Center for the following trades ONLY: 
landscaping and irrigation, masonry, 
carpentry and casework, roofing 
and accessories, waterproofing and 
sealants, metal panels, glass assemblies, 
passage doors, service doors, fire 
shutters, smoke curtains, drywall 
assemblies, acoustical assemblies, hard 
tile, polished concrete, floor coverings, 
painting and wall coverings, building 
specialties, elevators, fire protection, 
plumbing systems, HVAC systems 
and electrical.  The prequalification 
deadline for submission is no later than 
Monday, November 28, 2016 by 5:00 
PM.  Prequalification applications may 
be obtained at www.rodgersbuilders.com.  
Prequalification applications submitted 
late or incomplete will not be reviewed.  
Contact Chad Ek at cek@rodgersbuilders.
com for further information.

The project includes a new 5 story, plus 
mechanical penthouse and mezzanine, 
lab and classroom building at the corner 
of East 4th Street and Charlottetowne 
Avenue on Central Piedmont Community 
College’s central campus in Charlotte, NC.  
Scheduled bid opening for the Balance 
of Work Bid Packages is January 2017.  
An Early Site and Structure Package 
bid previously, allowing construction to 
commence in November 2016.

Contac t  Chad  Ek  wi th  ques t ions 
concerning project scope.

All communications for project specific 
information must go through Chad Ek.
                                                                        

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS
Bar Construction Co., Inc. is soliciting 
quotations for the following:  Guilford 

County Independence Center – 
Parking Deck Repairs.  Bids are due 
at 3:00 pm on 11/10/2016.  Interested 
subcontractors should contact Bruce 

Guarini at 611-A Industrial Ave, 
Greensboro, NC 27406, (336)-274-2477, 

or bguarini@barconstruction.com.
                                                                        

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS
Bar Construction Co., Inc. is soliciting 

quotations for the following:  Greensboro 
Arboretum – Pedestrian Bridge 

Repairs.   Bids are due at 2:00 pm on 
11/08/2016.  Interested subcontractors 
should contact Bruce Guarini at 611-A 
Industrial Ave, Greensboro, NC 27406, 

(336)-274-2477, or 
bguarini@barconstruction.com.

                                                                        
REQUEST FOR PROPOSALS

CENTRAL PIEDMONT 
COMMUNITy COLLEGE

KRATT HALL BUILDING AND 
DOUBLE DOOR INN 

DEMOLITION PRE-BID 
MEETING AND BID OPENING

Rodgers will accept sealed bid proposals 
from project specific prequalified trade  
contractors for bid package 02D Structures 
Demoli t ion,  at  Central  Piedmont 
Community College (CPCC) on Tuesday, 
November 29th, 2016, at 2:15 P.M. in  
Room FS218 of the CPCC Drumm 
Facilities Services Building, 1325 East 7th 
Street, Charlotte, NC 28204. The building 
is located near the intersection of East 7th 
Street and Charlottetowne Avenue.
Prior to Bid Day, sealed bid proposals can 
be delivered to Rodgers Builders, Inc.’s 
CPCC projects office at 1321 East Seventh 
Street, Charlotte, NC 28204 (located 
behind the Drumm Facilities Services 
Building).
Rodgers will host a Pre-Bid Meeting to 
discuss the project details on Thursday, 
November 10th, 2016 at 10:00 a.m. 
in Room FS218 of the CPCC Drumm 
Facilities Services Building, 1325 East 7th 
Street, Charlotte, NC 28204.  A site visit 
will be held immediately after the formal 
Pre-Bid Meeting.  Attendance of the Pre-
Bid Meeting and site visit is mandatory to 
bid this project.
The project includes the demolition and 
removal of existing building structures 
and associated hazardous materials, 
appurtenances, facilities and services  
located on the CPCC’s Central in Charlotte, 
N.C. The project will include demolition 
and removal of the Kratt Hall Building 
located at 1320 Sam Ryburn Walk, a  
service yard located near the CPCC Giles 
Science Building and the Double Door Inn 
located at 1218 Charlottetowne Avenue, 
all in Charlotte, N.C.  Demolition is 
scheduled to commence in early January 
2017.
Historically Underutilized Businesses are 
strongly encouraged to participate.

All communications for project specific 
information must go through Chad Ek at 
cek@rodgersbuilders.com.
                                                                        

SURPLUS VEHICLES/
GOV. DEALS

PUBLIC ADVERTISEMENT

HOUSING AUTHORITy OF THE 
CITy OF WILMINGTON 

NORTH CAROLINA

The Housing Authority of the City of 
Wilmington North Carolina (WHA) will 
be listing surplus vehicles on Gov Deals 
starting November 15th. Please go to 
www.wha.net for further information.
                                                                        

PROFESSIONAL

THE HOUSING AUTHORITy OF 
THE CITy OF WILMINGTON

DIRECTOR OF FINANCE AND 
AREA PROPERTy MANAGER

The Housing Authority of the City of  
Wilmington is seeking to fill the following 
positions: Director of Finance and Area 
Property Manager. A copy of the full 
job description can be accessed from the 
website at www.wha.net. The Housing 
Authority provides a generous benefit 
package. Salary will be commensurate  
with experience and education. Must be 
bondable. Submit a cover letter, resume, 
WHA employment application and three 
professional references to Director of  
Finance Search or Area Property 
Manager Search, Attention: Human  
Resources Department, PO Box 899, 
Wilmington, NC 28402 or email to jobs@ 
wha.net. Applications will be accepted 
until the positions are filled.
                                                                        

THE CITy OF STATESVILLE

WATER RESOURCES 
DEPARTMENT 

ASSISTANT WATER RESOURCES 
DIRECTOR 

SALARy RANGE: 
$61,335.25 - $101,203.44

POSITIONS OPEN UNTIL FILLED

EOE
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Mitchell Community College is one of the 
fastest growing colleges with locations in 
Statesville and Mooresville. Come join our 
great community of instructors and staff. 

 Business Services Coordinator 

 Electronics Engineering Technology 
Instructor 

Visit mitchellcc.edu/employment-
opportunities for more information on 
specific requirements, how to apply and 
preferred dates for applications. 

Equal Opportunity College/ 
Affirmative Action Employer 

Human Resources 
500 West Broad Street 

Statesville, NC 28677 
(704) 878-4341 phone 

mitchellcc.edu 

Rich past.  
Rewarding future! 

Town of Smithfield
Employment Opportunities
Licensed Water Plant Operator

Police Officer I
Sanitation Equipment Operator
Zoning/Code Compliance Officer

Job Descriptions and applications
may be obtained at the 

Smithfield Town Hall, 350 E Market
Street, Smithfield, NC 27577,

by visiting our website at
www.smithfield-nc.com/jobs or
by calling 919-934-2116.  Only

qualified applicants should apply.
The Town of Smithfield is an

ADA/EEO Employer.

PROFESSIONAL

Greater Diversity News (GDN) is a statewide publication with 
national reach and relevance. We are a chosen news source for 

underrepresented and underserved communities in North Carolina. GDN 
and our companion website focuses on issues and  opportunities

 important to Historically Underutilized Businesses (HUBs) and  issues of 
community interest and empowerment such as Moral Monday and voter 
suppression. Please ask your elected officials and public bodies (cities, 
counties, school systems, hospitals, housing authorities, etc.) to support 

GDN, your news service of choice,.
Subscribe online at http://greaterdiversity.com/subscribe-to-print/

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly

$71.65 two years

$101.82 three years

Get the print version! 52 weeks of GDN Print!
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