
 A populist wave that began 
with Brexit in June reached the 
United States in stunning fash-
ion on Tuesday night. In one of 
the biggest upsets in American 
political history, Donald Trump 
won a truly historic victory in 
the U.S. presidential election.
 Trump’s remarkably de-
cisive win stunned most po-
litical pundits, myself includ-
ed. Throughout the campaign, 
Trump seemed to have a polling 
ceiling of about 44 percent and 
he consistently had the high-
est unfavorability rating of any 
major party nominee in history. 
Accordingly, months ago I pre-
dicted that Clinton would easi-
ly beat Trump.
 T hen, at the begin-
ning of October, the uproar 
over Trump’s lewd and offen-
sive remarks on the “Access 
Hollywood” videotape, com-
bined with the escalating 
number of women who ac-
cused Trump of sexual assault, 
seemed to finish off his cam-
paign. Right up until Tuesday 
afternoon, therefore, a comfort-
able victory for Clinton seemed 
like a foregone conclusion.
 But I was dead wrong. 
Trump won a sweeping victo-
ry in the presidential race. His 
night began with critical victo-
ries in Florida, North Carolina 
and Ohio, three states essen-
tial to his path to 270 elector-
al votes. As the night wore on, 

Clinton’s “blue wall” collapsed 
amid a red tide that swept across 
the country from the Atlantic 
coast to the Rocky Mountains. 
The blue states of Pennsylvania, 
Michigan, Wisconsin and Iowa 
fell to Trump like dominoes. 
The election returns made clear 
that Trump would carry over 
300 electoral votes, more than 
enough to win the presidency.
 It’s extremely early to draw 
conclusions about the 2016 
election results, but here are five 
factors that at least partially ex-
plain what happened.

1. Silent Trump vote
 There really was a silent 
Trump vote that the polls failed 
to pick up on. The nationwide 
polling average gave Clinton 
about a 3-point lead overall, and 
the state-by-state polls indicat-
ed that she would win at least 
300 electoral votes.
 But the polls were as 
wrong as the pundits. Problems 
with the polls’ methodologies 
will undoubtedly be identified 
in the days and weeks ahead.
 It seems equally reasonable 
to conclude that many Trump 
voters kept their intentions to 

themselves and refused to co-
operate with the pollsters.
 The extraordinary role of 
FBI Director James Comey in 
the presidential campaign can-
not be underestimated either. 
Two weeks ago Clinton seemed 
on the verge of winning a dou-
ble-digit victory. But Comey’s 
Oct. 28 letter to Congress, 
which announced that the 
FBI was reopening its inves-
tigation into Clinton’s State 
Department emails, changed 
the momentum of the race. 
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Riding the Populist Wave
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 MINNEAPOLIS, Minn. 
– A Hugo, Minn., construc-
tion company violated feder-
al civil rights law by subjecting 
African-American employ-
ees to a hostile work envi-
ronment based on their race, 
the U.S. Equal Employment 
Opportunity Commission 
(EEOC) charged in a lawsuit 
filed in Minnesota today.
 According to EEOC’s 
lawsuit, William Staple 
and Dion Pye worked for JL 
Schwieters Construction, Inc., 
located in Hugo, as carpenters 
between September 2012 and 
December 2013. Staple and 
Pye were both subjected to ra-
cial harassment during their 
employment by a White super-
visor.  
 EEOC said the harass-
ment included the supervi-
sor making racially deroga-
tory comments to Staple and 
Pye, including calling them 
“n----r.” The supervisor told 
Staple and Pye that he had a 
gun, and made threats that 
he could “shoot a n----r a mile 
away.” The supervisor made 
a noose out of electrical wire 
and threated to hang Staple 
and Pye, EEOC alleged. The 
harassment was witnessed 
by other supervisors, but no 
action was taken to stop it. 
According to EEOC’s lawsuit, 
Pye complained to another 
supervisor and the company’s 
safety director about the ha-
rassment, but no action was 

taken to stop or prevent the ha-
rassment.
 This alleged conduct vi-
olates Title VII of the Civil 
Rights Act of 1964, which pro-
tects employees from discrim-
ination based on race. EEOC 
filed suit in U.S. District Court 
for the District of Minnesota 
( E q u a l  E m p l o y m e n t 
Opportunity Commission v. 
JL Schwieters Construction, 
Inc.; Civil Action No. 16 cv 
3823) after first attempting 
to reach a pre-litigation settle-
ment through its conciliation 
process. EEOC seeks compen-
satory damages and punitive 
damages, as well as injunctive 
relief.

 “Racial  discr imina-
tion and harassment are al-
ways unconscionable and il-
legal, but a situation where 
African-Americans are called 
racial slurs and threatened 
with a noose and gun is ut-
terly shocking and unaccept-
able in the 21st century,” said 
John Hendrickson, regional 
attorney for EEOC’s Chicago 
District. “EEOC will vigorous-
ly fight to stop such severe and 
cruel practices in any work-
place.”
 EEOC’s legal team in its 
Minneapolis Area Office will 
conduct the litigation under 
the management of the agen-
cy’s Chicago District Office. 

That office is responsible for 
processing charges of dis-
crimination, administrative 
enforcement and litigation in 
Minnesota, North Dakota, 
South Dakota, Wisconsin, 
Illinois and Iowa, with Area 
Offices in Milwaukee and 
Minneapolis. 
 EEOC advances opportu-
nity in the workplace by enforc-
ing federal laws prohibiting em-
ployment discrimination. More 
information is available at www.
eeoc.gov .  Stay connected with 
the latest EEOC news by sub-
scribing to our email updates. •

EEOC Sues JL Schwieters Construction
for Severe Race Harassment 

Supervisor Threatened Black Workers with Gun and Noose, Federal Agency Charged

Outsiders against insiders: So how did Trump make his lack of 
government experience an asset in the campaign?

 While the world was focused on Clinton versus Trump, 
the balance of power in the Senate was decided. While 
not all the races are decided at this hour, it is clear that the 
Republicans will maintain a majority of the U.S. Senate.
 The Democrats needed to swing five seats in their favor 
in order to take the majority of seats (or pick up four seats, 
with a Democratic White House win where the vice presi-
dent acts as a tie breaker). The pre-election analysis made 
six states appear poised to possibly flip from Republican to 
Democratic: Illinois, Wisconsin, Indiana, North Carolina, 
Pennsylvania and New Hampshire. These races were tight 
and had the power to change the majority party in the cham-
ber.

How the critical states fared
  Illinois Republican incumbent Mark Kirk ran into trou-
ble running against a robust Democratic challenger, Rep. 
Tammy Duckworth. Duckworth has already created a nation-
al image for herself as a fiery double-amputee war veteran. 
Then a comment Kirk made at a recent debate was received 
as insensitive and racist. Duckworth winning this state was 
a pickup for Democrats.

How Did Democrats Fail to 
Gain a Senate Majority?

By Jennifer Victor, Associate Professor of Political 
Science, George Mason University

Senator-elect Todd Young, R-Indiana, thanks supporters after winning his 
race at an election night rally in Indianapolis. (Photo by Michael Conroy) 

Former Pro Baseball Player 
Omar Washington Training Black 

Youth for the Big Leagues

Trump supporters celebrate on Nov. 8, 2016. (Photo by John Locher/AP)

TrUMP Continued on page 6
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By Anthony J. Gaughan
Professor of Law, Drake 
University

Interior Trim Carpenter, Finish Carpenters Minnesota | Schwieter’s Companies

 Omar Washington, a former professional baseball play-
er with the Philadelphia Phillies and the Boston Red Sox is on 
a mission to increase minority participation in Major League 
Baseball. It wasn’t long ago that comedian and actor Chris Rock 
referred to African-American baseball fans as an endangered 
species, in part, because he said the game was a sport for the 
rich.
 Earlier this year, USA Today released an updated report on 
the demographics of Major League Baseball, which revealed 
that  69 of the 862 players on 2016 opening day rosters and 
disabled lists were African-American. Just eight percent MLB 
players are African-American.
 Rock’s comments and the raw numbers only serve to un-
derscore some of the challenges faced by former professional 
baseball star Omar Washington, who heads what he calls the 
most successful minority youth baseball academy in the nation, 
Citius USA.
 “We have a rich history of moving young ball players to 
the next level to play college and, or, professional baseball,” 
said Washington, who was drafted in 1990 by the Philadelphia 
Phillies and played for the Boston Red Sox during his career. 
Washington’s son, Ty, plays for the Cincinnati Reds.
 “There are trials and tribulation,” said Washington.  

OMAr Continued on page 6

By Stacy M. Brown, NNPA Newswire Contributor

Baseball star Omar Washington, leads Citius USA, one of the foremost 
minority youth baseball academies in the nation. (Omar Washington)



 (NNPA) – Just a few days 
before the corrosive 2016 elec-
tion, it occurs to me that no 
matter what the outcome, our 
social fabric has been shred-
ded by the ugliness of this 
campaign.  Sure, there have 
been ugly campaigns before, 
but this one has revealed the 
extent to which racism and 
sexism are acceptable features 
of life in these United States. 
Women, including Hillary 
Clinton, have been routinely 
disparaged, not only in poli-
tics, but also in their roles as 
television talking heads and 
anchors.  While I’m not weep-
ing for Megyn Kelly (she’s a 
big girl, and she can take care 
of herself), her on-air colli-

sion with Newt Gingrich was 
classic, with a jowly male bul-
ly loudly talking over a tele-
vision host and accusing her 
of being “obsessed” with sex.   
And the disparagement of 
women flowed down the tick-
et – in Illinois, Senator Mark 
Kirk (R-Ill.) had the nerve to 
disparage challenger Rep. 
Tammy Duckworth (D-Ill.) 
because of her Thai heri-
tage.  Her dad traces his fam-
ily’s military service back to 
the eighteenth century, while 
her Mom is from Thailand.  
When she cited her military 
background, Kirk nastily 
said he was unaware that her 
family had come all the way 
from Thailand to fight for the 
United States. Shame on Kirk 
for demonstrating his igno-
rance by criticizing the mili-
tary service of a woman who 
lost both her legs in the Iraq 
war.
 All’s fair, they say, in love 
and war, and many see politics 
as a special kind of war.  And 
certainly, those women who 
play the politics game have 
to have thick skin and broad 

shoulders, because men are 
not likely to treat women with 
kid gloves because of their 
gender. However, gendered 
criticism “she lacks stami-
na,” is woven into the fabric of 
our nation’s racist patriarchy, 
and the “other” (women, peo-
ple of color) is often put down 
using gendered or racialized 
code words.  In some cases, as 
with Tammy Duckworth, peo-
ple don’t even bother to use 
code words.
 The backlash from eight 
years of the Obama presiden-
cy means that plenty of rac-
ists have come out to play. I 
thought we’d seen the last 
of David Duke, the reported 
KKK member who is again 
running for the U.S. Senate 
from Louisiana. Instead, 
he seems to have slithered 
from under some rock, just 
in time to endorse Donald 
Trump, throw shade on Evan 
McMullin (the Utah native 
and former CIA operative who 
is running a long-shot cam-
paign for President), and at-
tack Jewish people. Most lis-
teners recoiled from Duke’s 
hateful words, and the Trump 
campaign quickly distanced 
itself from the Duke endorse-
ment. Shocking, though, that 
this level of racist hate is so 
openly articulated. And Mr. 

Trump’s racial rhetoric sug-
gests that the Duke endorse-
ment, if unwelcome, was at 
least somewhat consistent 
with that which Mr. Trump 
has been preaching.
 The use of terms like “law 
and order” or “stop and frisk” 
ignores the issues the Black 
Lives Matter Movement has 
raised, not the least of which 
are the police killings of young 
Black people.  And the Black 
Lives Matter Movement has 
been routinely  disparaged 
during this 2016 campaign. 
The disparagement of the 
Black Lives Matter Movement 
really disparages all Black 
people and reminds us that, 
despite progress, race still 
matters.
 If racism and sexism are 
woven into the fabric of our 
nation, how do we pull those 
threads out without ruining 
the fabric?  Or has the fabric 
already been so fully shredded 
that we have the opportunity 
to “start over.”  Actually, there 
will be no starting over.  Our 
economic structure and the 
credo of predatory capitalism 
depend on the ability of capi-
talists to extract surplus value 
from the work of those that are 
“other.”  Capitalists maximize 
profits by minimizing expens-
es. Thus enslavement, though 

an inhumane institution, was 
also an efficient one for those 
who were able to use free la-
bor. We’ve come a long way 
from enslavement, but the ex-
ploitation of workers contin-
ues, which is why the “Fight 
for $15,” which will dispro-
portionately benefit women 
and people of color, is so im-
portant.
 This 2016 election has put 
many of our national wounds, 
and much of our fractured his-
tory, on display.  Is there heal-
ing after all of this divisive-
ness?  Washington gridlock 
isn’t likely to stop just because 
the election is over. Still, there 
must be leaders who are will-
ing to talk solutions. When 
does our nation finally con-
front race and talk about repa-
ratory justice? When do we, 
culturally, talk about sexism 
and the pay gap that remains, 
despite women’s progress?  Or 
will we continue to limp along, 
wounds exposed, the fabric so 
frayed that it can’t be stitched 
back together?
 Julianne Malveaux is an 
author and economist. Her 
latest book “Are We Better 
Of f ?  Rac e,  Obama  and 
Public Policy” is available via 
Amazon.com, wholesale inqui-
ries or for more info visit  www.
juliannemalveaux.com. •
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 People who are charged 
with committing crimes and are 
sent to jail pending trial are usu-
ally offered bail bond. This allows 
them to pay to be released before 
their trial begins. Poor people, 
however, are at a huge disadvan-
tage with this practice because 
they have no money to pay the 
bond. Some sit in jail for as much 
as two years before being released 
for a crime they never committed.

Waiting for nearly 800 days

 That was the situation with 
25-year-old Bianca Young from 
the Chicago area. She was jailed 
for a shooting in Cook County 

back in August 2014, and her bail 
was first set at $1 million, then lat-
er reduced to $250,000.
 Bail bondman fees, the price 
you actually pay to get a bond to 
let you out of jail, range from 8% 
to 15%, depending on the state. 
But that is still about $25,000 - 
way beyond any poor person’s 
ability to pay.
 So, although Bianca had no 
prior convictions, she was still 
charged with murder, attempted 
murder, and disrupting the peace, 
and was forced to wait more than 
two years (about 800 days) in 
prison waiting for her trial.

 When the trial finally start-
ed, she was acquitted and has 
since been released.

Thousands stuck in jail
 This happens to thousands 
of innocent people every year.  
According to ABC Eyewitness 
News in Chicago, as many as 15 
million people are put in jail every 
year in the U.S., and those who 
cannot afford bail remain there.
 About 92 percent of inmates 
in Cook County Jail have not yet 
been convicted of the crime that 
put them behind bars, com-
pared with 60 percent national-
ly. Human activists say this is not 
justice. •

This Practice Against the Poor 
Puts Thousands of Innocent 
People in Prison Every Year

The Presidential Election Exposed America’s 
Racist and Sexist Patriarchy for the World to See

By Julianne Malveaux 

Bianca Young Chicago woman acquitted 
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 COLUMBUS, Ohio — 
HBCU Connect (www.hb-
cuconnect.com), the trusted 
source for community engage-
ment and lifestyle information 
for the alumni of America’s his-
torically Black colleges & uni-
versities, recently announced 
a renewed partnership with in-
novative pharmaceutical com-
pany Merck (www.merck.
com). The renewal will ensure 
the continuation of the success-
ful health and wellness micro-
site, www.hbcuconnect.com/
merckengage, which targets 
HBCU Connect’s 1.2 million 
educated African-American 
subscribers.
  The health and wellness 
microsite was a breakout suc-
cess, resulting in more than 
49 million ad views and over 
85,000 ad clicks driving traffic 
to MerckEngage.com. The suc-
cess comes thanks to HBCU 
Connect’s influential stand-
ing in the community, driven 
by its social media presence, 
print publication and dedi-
cated user base. The site in-
cludes co-branded content rel-
evant to HBCUConnect.com 
subscribers while providing a 
wealth of useful health infor-
mation and simultaneously of-
fering MerckEngage a unique 
opportunity to engage this im-
portant customer segment. The 
partnership is designed to of-
fer resources that can improve 
awareness and help better 
manage common health con-
ditions prevalent in the African 
American community.
 In addition to the mi-
crosite, HBCUConnect.com 
members have access to all 
of MerckEngage.com’s con-
sumer offers which include 
disease management, fitness 
tips, healthy eating, recipes, 
and coupon offers by access-
ing the comprehensive web-
site at www.MerckEngage.
com. MerckEngage.com of-
fers health information, tips, 
and tools website visitors can 
rely on every day.
 “MerckEngage has prov-
en to be an invaluable resource 
for our members, and with this 
renewed partnership, we’ll 
be able to continue providing 
them access to relevant health 
information dedicated to the 
HBCU community,” says Will 
Moss, CEO of HBCU Connect. 

“We’re honored to partner 
with a corporation of such 
great stature and look forward 
to a beneficial business rela-
tionship that will benefit both 
of our organizations as well as 
HBCUConnect.com’s website 
visitors.”
 C o n r o d  K e l l y,  U S 
Marketing Lead, Chair of the 
EBRG Executive Council and 
HBCU Alum (FAMU) shares 
in the enthusiasm for the part-
nership. “Merck is pleased and 
proud to team up with HBCU 
to support healthy living, via 
www.merckengage.com. This 
is a multi-channel health and 
wellness platform, in English 
and Spanish, designed to help 
health care consumers achieve 
goals for living a healthier life-
style.”
 While its educated African 
American readership benefits 
from useful health and lifestyle 
resources from MerckEngage.
com, HBCU Connect presents 
MerckEngage with a valuable 
marketing opportunity: the 
potential to reach more than 
1 million monthly website vis-
itors across HBCUConnect.
com, and their network of 
African American targeted 
websites such as BlackNews.
com, BlackHistor y.com, 
BlackWomenConnect.com, 
and a huge social media pres-
ence on Facebook and Twitter. 
Both brands recognize the 
value of connecting with the 
African-American community 
in such a personal way and look 
forward to continue bringing 
useful health and wellness con-
tent to such a crucial network.
 HBCU Connect is the 
undisputed leader in uniting 
alumni of America’s foremost 
HBCUs with valuable resourc-
es for career development, 
community engagement and 
now even health and wellness.

About HBCU Connect
 Founded in 1999, HBCU 
Connect (www.hbcuconnect.
com) is the first and largest me-
dia outlet targeted towards the 
Historically Black College and 
University (HBCU) commu-
nity. Boasting over 1.5 million 
registered members and en-
compassing a complete web 
portal, magazine, recruiting 
engine, social networking site, 
forums, blogs, news feeds and 

shopping, HBCUConnect.com 
serves the needs of HBCU aspi-
rants, students, alumni, facul-
ty and staff by providing a sin-
gle destination and launching 
point for the entire diaspora. 
For more information, contact 
Will Moss at HBCU Connect, 
614-416-5515. •

more resources and news online at greaterdiversity.com
Health & Wellness

HBCU-focused Web Site Renews Partnership With Merck 
to Continue Successful Health and Wellness Platform



 Many science, technology, 
engineering and math (STEM) 
areas now show a gender parity 
– women earn about half of the 
undergraduate degrees in biol-
ogy, chemistry and mathemat-
ics. This, however, is not true of 
all STEM areas – women earn 
fewer than one out of every five 
of the undergraduate degrees 
in computer science and engi-
neering.
 The failure of computer 
science and engineering to re-
cruit and graduate women is 
incredibly costly. These disci-
plines often offer high-paying 
jobs, and men’s greater partic-
ipation in lucrative jobs in these 
fields perpetuates the gender 
gap in pay.
 That’s not all. When pre-
dominantly male engineering 
teams design lifesaving prod-
ucts, such as airbags and heart 
valves, they often do so with 
male bodies in mind. This has 
far-reaching implications – 
some of these products have 
caused injuries and deaths for 
women and children.
 My research shows gen-
der gaps in computer science 
and engineering are a result of 
a masculine culture that domi-
nates these fields.

Where’s the problem?
 One common explanation 
for women’s relative absence 
in computer science and engi-
neering is that they choose to 
have families and do not want 
to put in long hours at work. 
But evidence shows that fe-
male students are just as like-
ly as male students to choose 
careers that require long days 
away from family, such as med-
icine and law.
 Another prominent expla-
nation is that women have low-

er math abilities than men. But 
studies show that high school 
girls perform just as well as 
boys on national math ex-
ams, and college women ob-
tain about half of undergradu-
ate math degrees.
 Women are well-repre-
sented at the undergraduate 
level in some STEM areas.  
SparkFun Electronics, CC BY
The limitation of these ap-
proaches is that they scruti-
nize how women differ from 
men, or they call on women to 
change themselves to fit into 
male-dominated fields. These 
efforts can include teaching 
women to act more assertively 
and promote themselves more. 
But when women do these 
things, they often get backlash 
at work.
 We turned our attention to 
scrutinizing the fields instead. 
We analyzed more than 1,000 
research articles on gender dis-
parities in STEM fields to find 
out why biology, chemistry and 
math were more gender-bal-
anced than computer science, 
engineering and physics.

Here is what we found
 Gender disparities are 
greatest in STEM fields that 
have two prominent qualities. 
The first is a perceived mascu-
line culture and the second is a 
lack of course experience be-
fore college.
 Masculine cultures are en-
vironments that foster a great-
er sense of belonging and abili-
ty to be successful in boys than 
they do in girls.
 One aspect of masculine 
culture is stereotypes about 
who excels and belongs in a 
field. The current image of a 
computer scientist is some-
one who is singularly focused 

on programming and socially 
awkward (think Bill Gates or 
Steve Jobs). These character-
istics are at odds with the way 
that many women see them-
selves.
 Other aspects of the mas-
culine culture include stereo-
types that women have lower 
abilities in these fields and a 
paucity of female role models.
 Each of these character-
istics – male-oriented stereo-
types of the people in a field, 
negative stereotypes of wom-
en and a dearth of female role 
models for women – has been 
shown to be a powerful deter-
rent to women’s interest in a 
field. We found that computer 
science and engineering have 
all of them.

Lack of early experience
 The second factor that 
explains why gender dispari-
ties are bigger in some STEM 
fields than others is a lack of 
mandatory precollege course-
work: Biology, chemistry and 
math are more often required 

in U.S. high schools than com-
puter science, engineering and 
physics.
 STEM subjects more 
widely offered in high school 
are less likely to see gender 
gaps in college.  UGA College of 
Ag & Environmental Sciences 
- OCCS, CC BY-NC
 Countries that require 
more science and math in 
high school, such as Turkey 
and Ireland, have smaller gen-
der disparities in STEM at the 
college level than the United 
States.
 Mandatory coursework 
is important because without 
it, students turn to their pre-
existing perceptions and ste-
reotypes about the field to de-
cide whether to pursue it. 
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By Jazmin Goodwin, 
Howard University 
News Service

 ALEXANDRIA, Va. – 
Every Election Day for near-
ly 30 years, people have 
told Terry Garrett, that she 
couldn’t vote. Garrett was 
convicted of a felony for shop-
lifting at 18 and was stripped 
of her right to decide which 
people governed her commu-
nity, her state, her nation.
 On the cold crisp morn-
ing of Nov. 8, 2016, Garrett, 
the mother of four, made 
her own personal history.  
She walked from her house 
three minutes to the Charles 
Houston Recreation Center 
down the street with two of 
her daughters, Iterria Garrett 
and Candace Garrett, and vot-
ed the first time in her life.  
 She said she hoped to 
make American history by 
helping elect the first woman 
president.
 “I am so happy that I 
could vote along with my two 
daughters,” she said.  “They 
always vote, and now I can 
vote with them and get my ‘I 
Voted’ sticker.”
 Garrett is one of 60,000 
Virginians who have served 
their time for felony convic-
tions who were able to vote on 
Tuesday, November 8 follow-
ing efforts by Democratic Gov. 
Terry McAuliffe.  The Virginia 
Legislature and the State 
Supreme Court struck down 
McAuliffe’s earlier effort to re-
store voting rights to 200,000 
former Virginia residents con-
victed of felony crimes.

 Garrett said she wished 
the nation would get behind 
the efforts to allow ex-felons 
the right to vote.
 “Just let us vote,” she 
said. “We are people, we make 
mistakes, and we acknowl-
edge that.”
 According to Garrett, 
the road to the revocation of 
her voting rights began ear-
ly with years of incarceration 
and brushes with the law.  
She said she started drinking 
at age 7. She began rebelling, 
smoking weed and running 
away to escape problems at 
home at age 12.  She had her 
first child at 16 and by age 20 
had developed an addiction to 
crack cocaine. 
 Her road to redemption 
and gaining her restoration to 
vote after a long battle of drug 
addiction and crime was not 
an easy one, she said.  
 “The last time I was ar-
rested, I knew I had to do 
something different or I was 
going to die in addiction,” she 
said.
 Following her last incar-
ceration, she said, she applied 
to Friends of Guest House, a 
women’s reentry program in 
Alexandria that led her to the 
support she needed to get her 
rights back. 
 With seven felony con-
victions, the roadblocks to 
Garrett’s right restoration 
were significant, due in part 
to fines and she was still un-
der probation for her offenses.  
 “In the beginning, I 
didn’t know committing these 
crimes and getting these felo-
nies were going to affect me 

in this way,” Garrett said.  “It 
was never explained to me by 
anyone until I was 38 years old 
that this is what felonies can 
do to your life.” 
 A c c o r d i n g  t o  t h e 
Brennan Center for Justice at 
New York University School 
of Law, more than six million 
American citizens are unable 
to vote because of a past crim-
inal conviction. 
 It took Garrett five years 
just to qualify to apply, and 
then her request was rejected 
twice. 
  “I believe ever yone 
should have the right to vote. 
You have a voice. The only 
way your voice can be heard 
is through those numbers in 
that booth when you vote,” 
said Garrett. 
 Rights restoration prac-
tices vary widely.
 Public opinion sur-
veys report that eight in 10 
Americans support voting 
rights for citizens who have 
completed their sentence and 
nearly two-thirds support vot-
ing rights for those on proba-
tion or parole, according to 
The Sentencing Project. 
 Garrett said she hopes 
others like her will be able to 
someday exercise a right that 
was taken away from them.
 “Even though we’ve 
made mistakes, we have a 
voice,” she said.  “We’ve 
been told for so long that we 
don’t count and a lot of us still 
feel that way. Let your voice 
be heard and get your rights 
back.” •

Virginia Resident, Ex-Offender Voted 
for the First Time on November 8

By Sapna Cheryan
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STEM subjects more widely offered in high school are less likely to see gender 
gaps in college.  UGA College of Ag & environmental Sciences.

Masculine Culture Is Keeping Women Out of Science, Engineering

Terry Garrett, center, poses with her daughters, Iterria Garrett, 32, left, and Candace 
Garrett, 31. (photo by Jazmin Goodwin)

C.O.D.D.E
Coalition of Organizations Dedicated to Diversity & Empowerment

“Bridging the Gap”

Purpose:  To build a relationship with organizations that will facilitate economic empowerment 
and success in our communities and businesses at large. 

Goal:  To inform and encourage readers about organizations that provide economic, social and 
empowerment opportunities throughout communities. 

Let’s face it; we all know that there is strength in unity.  That is why Greater Diversity News is launching 
this initiative to build partnerships and relationships with organizations to promote their efforts and in turn 
ask them to do the same for us.  

Benefits of C.O.D.D.E.:
• Promote and market the efforts of your organization on GreaterDiversity.com by providing a website 

section dedicated your organization’s history, mission, press releases, events and news.
• Your members will have free access to all of GDN’s benefits and features. 
• Publish press releases and events in GDN’s print edition Greater Diversity News. 
• Link exchange program, linking special events and announcements on GreaterDiversity.com to your site.
• Publish your organizations latests posts in GDN eNews emailed directly to our online subscribers in 

the Greater Diversity Network. 

What Organizations Can Provide:
• Send a memo or notice to their members informing them of our partnership
• Ask members to subscribe online to get the FREE digital edition of Greater Diversity News delivered 

weekly by email or subscribe for a low cost to have our newspaper mailed directly to them.
• Advertise bid and employment opportunities in GDN print and online for one flat rate.

Join the CODDE Initiative! 
Contact Kathy Grear at kgrear@greaterdiversity.com or call 1-800-462-0738.

.
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 H a v i n g  s u c c e s s f u l -
l y  l au n che d  Bu y  Bl ack 
Economics (the World’s 
Largest Digital Info Product 
Store dedicated to Black 
Businesses) as well as numer-
ous other ventures, Lynn Da 
is excited to announce the cre-
ation of Buy The Block, an ini-
tiative that will allow individ-
uals and groups to pool funds, 
share knowledge, and vote on 
properties in which to invest!

Making real estate  
investing easier for 

Black entrepreneurs

 As the name suggests, 
“Buy The Block” is a web-
based platform that is geared 
towards making investing in 
real estate easier. It presents 
an opportunity to invest with 
other connected investors, 
and provides the added bene-
fit of giving each investor indi-
vidual ownership in the block.
 “Buy The Block” is cur-
rently crowdfunding to take its 
operations to the next phase, 
through the development and 
deployment of a website and 
mobile app. The campaign 
can be found on Indiegogo 
via the following link: www.
indiegogo.com /projec ts/
buytheblock-a-space-to-in-
vest-with-your-peers-reales-
tate-community/#/
 With a good number of 
Black Americans lacking ac-
cess to viable real estate in-
vestment opportunities, Lynn 
views Buy The Block as the 
most logical step towards be-

coming better real estate in-
vestors/owners. Once ad-
equately capitalized, the 
website and mobile app will 
empower users to start invest-
ing, having fun, and building 
wealth; as a vibrant and inter-
connected community.

Taking real estate 
investing to a 

whole new level

 “‘Buy The Block’ has 
been created to help my peo-
ple invest. Our vision is to 
change investing from con-
fusing and frustrating, to an 
accessible and enjoyable social 
experience,” said Lynn, con-
cept developer for “Buy The 
Block”. “We want to create a 
new generation of connected 
investors who feel informed, 
empowered, and confident.   
The launch of our website and 
mobile app will certainly take 
group investing to a whole 
new level,” Lynn added.
 Since 2010, Lynn has cre-
ated an array of notable proj-
ects such as BBNomics.com 
(a Black business crowdfund-
ing site), 2MillionJobs.com (a 
Black business jobs initiative), 
and Buy Black Economics 
Investment Group.
 “Buy T he Block ” is 
the most recent social mar-
keting concept from of the 
Cincinnati-based female en-
trepreneur. With one month 
left to raise $60,000 - for web-
site and mobile app develop-

ment - Lynn is confident that 
the community will unite to 
fully support this effort!
 “Ultimately, by making a 
contribution to this campaign, 
you are helping ‘Buy The 
Block’ reach the goal of creat-
ing a platform for our commu-
nity to acquire and develop re-
al estate” Lynn Da concluded.
 For more information or 
to make a pledge, go to www.
indiegogo.com/projects/buy-
theblock-a-space-to-invest-
with-your-peers-realestate-
community/#/
 Find “Buy The Block” 
on Facebook (facebook.com/
buytheblock/), Twitter (twit-
ter.com/buytheblocknow) 
and YouTube.com •
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Lynn Da, founder of Buy Black economics and Buy The Block

Two Black entrepreneurs re-
cently won over $500,000 in 
combined funding as part of 
the annual 43North Business 
Pitch Competition. Every year, 
an organization called 43North 
hosts a business pitch compe-
tition in which over 500 com-
panies around the nation can 
pitch their business ideas in an 
effort to win up to $5 million in 
funding and investment capital.
 One of the winning en-
trepreneurs was Su Sunni, co-
founder and CEO of WeDidIt 
(www.wedid.it) - a Black-
owned business based in 
Brooklyn, NYC that helps non-
profits raise more money and 

reach new donors with their 
intelligence and fundraising 
platforms. His company won a 
$500,000 award.
 Another of the winning en-
trepreneurs was Angel Rich, 
founder and CEO of the Wealth 
Factory (www.getwealthylife.
com) - a Black-owned busi-
ness based in Washington, DC 
that teaches financial literacy 
to urban low income children 
through the development of on-
line gaming, adaptive testing, 
and other means. Her compa-
ny won a $10,000 award.
 Based in Buffalo, New 

York, 43North gives away cash 
prizes that include a $1 million 
grand prize, a $600,000 first 
runner-up prize, and six more 
$500,000 investment capi-
tal awards. Their annual com-
petition is open to applicants 
ages 18 and older, and they 
can be from anywhere in the 
world, representing any indus-
try (bricks-and-mortar retail 
and hospitality are not eligible). 
However, each business apply-
ing must have the potential for 
growth.
 The competition consists 
of 3 rounds of judging, includ-

ing an online written applica-
tion, a live video pitch, and an 
in-person finals in Buffalo.
 Winners must agree to 
relocate to Buffalo for a min-
imum of 12 months. In addi-
tion to cash prizes, winners al-
so receive free incubator space 
in Buffalo, mentorship from ex-
perts within their industries, 
and access to other incentive 
programs. 
 For more details about the 
competition, visit www.43north.
org/competition/ •

Teaching Black Entrepreneurs How to “Buy The Block” 

Su Sunni, co-founder and CEO of WeDidIt and Angel Rich, founder 
and CeO of the Wealthy Factory

43north Business Pitch Competition entrepreneurs 
Win Over $500K in Funding for Their Start-Ups

Taking courses gives students 
the opportunity to learn that 
their stereotypes about who 
can be successful in the field 
are narrow and inaccurate. 
Mandatory classes means that 
students have the potential to 
see many girls doing well in 
them. And mandatory course-
work allows students to get to 
know potential computer sci-
ence role models through their 
teaching staff. In doing these 
things, mandatory coursework 
helps to counteract masculine 
cultures.
 Several measures are be-
ing taken to bring more stu-

dents into computer science 
in the U.S.: Earlier this year, 
President Obama allocated 
US$4 billion to making com-
puter science more widely 
available in schools through 
the White House’s Computer 
Science for All initiative. Last 
year, Congress added comput-
er science and engineering to 
the list of core academic sub-
jects. A nonprofit, Code.org, is 
working on bringing computer 
science to every K-12 school in 
the country.
 These efforts are impor-
tant. However, if these efforts 
reinforce rather than disrupt 

the masculine culture of the 
field, women’s underrepresen-
tation could get worse. Closing 
gender gaps will require broad-
ening the culture of these fields 
so that everyone feels welcome.
 At Harvey Mudd, a pri-
vate science and engineering 
college in California, comput-
er science was mandatory for 
decades, but women made up 
only 10 percent of computer 
science graduates in the mid-
2000s. It was not until their 
computer science department 
made purposeful changes to al-
ter their culture that the propor-
tion of women increased to over 
50 percent.
 They did this by revamp-
ing their introductory courses 
to promote an image of com-
puter science that extended 
beyond the male “geek.” They 
also educated their faculty on 
how to avoid stereotyping, and 
exposed their female majors to 
relatable role models. Making 
computer science mandatory 
alone was not sufficient – gen-
der gaps in participation only 
closed once women found a cul-
ture in which they felt that they 
belonged.
 To eliminate gender dis-
parities in computer science 
and engineering in college, 
it will not be enough to pro-
vide students with more ear-
ly coursework. Girls and boys 
must feel an equal sense of be-
longing in these learning envi-
ronments and the fields more 
broadly. •
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Women are well-represented at the undergraduate 
level in some STeM areas.  

Is a male culture keeping women from becoming engineers and computer 
scientists? (Photo by Simon Fraser University - University Communications)



 FOSTER CITY, Calif. – 
In a 2016 study, East Carolina 
University ranked as the No. 
1 four-year college out of 114 
schools in North Carolina 
that offer online classes or de-
gree programs. Fayetteville 
Technical Community College 
topped the list of two-year on-
line colleges. The analysis was 
conducted by OnlineColleges.
com, a website that provides 
reliable information about top 
online colleges and degree 
programs by featuring school 
rankings, program guides and 
career outlooks.
 East Carolina University 
ranked first out of all schools 
statewide for the number of 
distance education programs 

they offer. The university offers 
a wide range of online bache-
lor’s and master’s degree pro-
grams, including ones in ed-
ucation, nursing, criminal 
justice, software engineer-
ing and more. The school al-
so offers online certificate pro-
grams. 
 Fayetteville Technical 
Community College offers 15 
fully online associate degree 
programs, as well as numerous 
online certificate programs. 
Out of all the colleges in North 
Carolina that provide online 
classes, Fayetteville Technical 
Community College placed 
fourth for the number of dis-
tance education programs they 
offer. 

 To generate the ranking, 
OnlineColleges.com sourced 
data from the National Center 
for Education Statistics to eval-
uate schools on multiple crite-
ria. These include the number 
of online programs the school 
offers, the percentage of stu-
dents studying online, the av-
erage cost of in-state and out-
of-state tuition, and student 
services, among others.
 Based on the study, below 
are the top 10 four-year schools 

in North Carolina that offer on-
line programs or classes:               
•	 East Carolina University
•	 Fayetteville State University
•	 Western Carolina University
•	 North Carolina Central 

University            
•	 University of North Carolina 

at Greensboro
•	 Gardner-Webb University
•	 Appalachian State University     
•	 North Carolina State 

University
•	 University of North Carolina 

at Charlotte
•	 Piedmont International 

University

Below are the top 10 two-year 
schools in North Carolina that 
offer online programs or class-
es:               
•	 Fayetteville Technical 

Community College
•	 Wake Technical Community 

College
•	 Stanly Community College
•	 Pamlico Community College
•	 Guilford Technical 

Community College
•	 Mitchell Community College

•	 Lenoir Community College
•	 Pitt Community College               
•	 Forsyth Technical 

Community College
•	 Beaufort County Community 

College

With OnlineColleges.com’s 
interactive ranking, students 
can also produce a person-
alized list that ranks schools 
based on the qualities that are 
most important to them. In ad-

dition to viewing the schools 
with the highest overall score, 
prospective students can filter 
schools by tuition, school type, 
religious affiliation, military 
benefits and more. 

Visit OnlineColleges.com to 
learn more about the method-
ology and see the ranking of 
North Carolina schools. •

“The challenges of making 
things happen are always tied 
in with the economics of it and 
the biggest problem in deal-
ing with the youth in our in-
ner-cities is finances, because 
parents are forced to choose 
whether to pay their rent, their 
car note or for their child to 
participate in baseball.”
 Still, Washington and his 
staff have maintained a will-
ingness to stick to it. 
 With the rising cost of all-
important tournaments that 
aspiring baseball stars must 
participate in, Washington 
estimates that he’s spent over 
$27,000 of his own money to 
ensure that his young play-
ers were able to compete and 
showcase their skills.
 Citius USA began in 
Texas, but has now expand-
ed to New York, Florida, 
California and Chicago with a 
total of 63 teams that contain 
as many as 16 kids per squad.
 “The tournament pric-
es have risen to $6,400 for a 
bunch of kids who can’t afford 
it,” Washington said. “We’ve 
been doing this for the last few 
years and you take a bunch of 
kids and their parents are wor-
ried about keeping their lights 
on, paying for their car that 
they need to go to work and 
then you tell the kid’s parent 

that they need $1,000 to play 
in a tournament.”
 Former Los Angeles 
Angels general manager Tony 
Reagins, who was appointed 
as Major League Baseball’s 
senior vice president for youth 
programs, told the baseball 
news website, the “Big Lead”, 
that research has revealed that 
“the financial barrier is an im-
portant barrier participating” 
in the decline of the participa-
tion of African-Americans.
 “For soccer or basketball 
at the early ages, the financial 
outlay may include just the 
cost of a ball and shoes (and a 
relatively inexpensive pair of 
shin guards for soccer),”   the 
article said. “For baseball or 
softball, those costs can in-
clude a bat, a fielding glove, 
multiple pairs of pants, bat-
ting gloves, shoes, and a bat-
ting helmet, and a bag to man-
age and transport all of it.”
 The “Big Lead” article 
continued: “Once in the sport, 
the financial barriers for con-
tinuing in competition can 
escalate even more. ... Local 
community-based leagues 
may have a relatively afford-
able entry fee, but once tour-
nament baseball becomes a 
bigger part of the equation, 
fees escalate.”
 Washington has resist-

ed the temptation of call-
ing on past or present super-
stars like Derek Jeter, Andrew 
McCutchen, Lorenzo Cain 
and others.
 Even the various urban 
youth academies run by Major 
League Baseball itself have 
failed to flourish – or at least 
they’ve been unsuccessful in 
establishing a rapport with 
young African-Americans.
 “The programs really are 
nonexistent for us in the areas 
that we are in,” Washington 
said. “They don’t consider 
the hardships that the kids 
go through and they don’t ad-
dress that at all. Those acade-
mies are not nearly enough to 
make a difference.” 
 So, Washington contin-
ues to push on – seeking to hit 
homeruns where he can, but 
taking it one base at a time, 
which he notes is the only rea-
sonable alternative.
 Washington continued: 
“We are trying to do some-
thing here and we definite-
ly want to make sure that we 
reaching out to help these 
kids. Our track record is real-
ly good; we have 75 kids who 
have been drafted out of the 
program and over 400 who 
are now in college. It’s a strong 
program and we’re doing it 
with very little because we’re 
old school and these kids de-
serve this opportunity.” •
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 One of the more inter-
esting results of the night 
came from Wisconsin. In 
2010 Republican challeng-
er Ron Johnson defeated 
Democratic incumbent Russ 
Feingold. Feingold ran against 
Johnson this year to try to win 
back his old seat, and his sup-
port looked relatively strong 
throughout the season. In the 
end, the Republican incumbent 
held the seat, perhaps because 
Republicans rallied for Trump 
in ways that were not fully de-
tected by the polls.
 I n  I n d i a n a ,  fo r m e r 
Republican Senator and 
Governor Evan Bayh ran as a 
Democrat in a tight race and 
lost to Republican Todd Young. 
Bayh ran somewhat ahead for 
much of the race, but the tra-
jectory was not in his favor. In 
the end, Indiana stays in the 
Republican column.
 North Carolina host-
ed a narrow race between 
Republican incumbent Richard 
Burr and Democratic chal-
lenger Deborah Ross, who has 
served as a state assembly rep-
resentative. North Carolina 
stays red.
 P e n n s y l v a n i a  s a w 
R e p u b l i c a n  i n c u m b e n t 
Pat Toomey challenged by 
Democrat Katie McGlinty. The 
race was close with McGlinty 
projected to win. McGlinty was 
one of the Democrats’ bright 

hopes this season, against a 
strongly conservative and fis-
cal hawk incumbent. Senator 
Toomey retaining his seat is a 
part of unpredicted Trump sup-
port in Pennsylvania and else-
where.
 The Senate election in 
New Hampshire was too 
close to call as of this writing. 
Republican incumbent Kelly 
Ayotte and her challenger, Gov. 
Maggie Hassan, were practical-
ly tied the entire election sea-
son. Democrats were optimis-
tic about picking up this seat.
 The Republicans will keep 
the majority in the Senate, but 
it will be a narrow majority. 
Having a majority matters be-
cause the party with the most 
seats gets the chair of every 
committee and subcommittee 
in the chamber, and the major-
ity of seats on every committee 
and subcommittee. The major-
ity leader gets to set the cham-
ber’s agenda, which means 
controlling which legislation 
comes to the floor and when. 
Assuming Republicans control 
of the House, Senate and White 
House, this may include repeal 
of Obamacare or strict immi-
gration controls.
 But majority status in the 
Senate is not as important as 
it is in the House. The norms 
in the Senate tend more to-
ward deliberation rather than 
the strong-arming used in the 

House. For example, the Senate 
uses procedures like “unani-
mous consent,” in which all 100 
senators must agree about the 
rules that govern a bill before it 
comes to the floor. Also, the fil-
ibuster means that most bills 
need 60 votes, a “supermajor-
ity,” to come up for a vote on 
the floor.
 Democrats will still hold 
significant power as the minor-
ity party. The minority party 
in the Senate is significantly 
more powerful than the minor-
ity party in the House, because 
of what political scientists call 
“negative agenda control,” or 
keeping bills you don’t like from 
passing. As the minority party 
in the Senate, the Democrats 
have greater power in the 
Senate, relative to the House, at 
preventing legislation to which 
they oppose from coming to the 
floor. Because of that power, 
majority status means some-
what less in the Senate than it 
does in the House.
 On the other hand, even if 
neither party has enough votes 
to “run the table” on any votes 
in the Senate, the Republican 
Party has a tremendous ad-
vantage now that it controls 
the Congress and W hite 
House. Republicans, for the 
most part, will not need ma-
ny Democratic partners to 
achieve their policy goals. •
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East Carolina University and Fayetteville Technical 
Community College Rank as the No. 1 College in N.C.
OnlineColleges.com spotlights the 
top schools in the state of North 

Carolina that offer online education.

Clinton retook the polling lead 
at the end of last week, but the 
final polls masked the lasting 
damage that the Comey letter 
had done to her campaign.

2. Celebrity beat organization
 A longstanding assump-
tion of political campaigns is 
that a first-rate “Get out the 
Vote” organization is indispens-
able. The conventional wisdom 
in 2016 thus held that Trump’s 
lack of a grassroots organiza-
tion was a huge liability for his 
campaign.
 But as it turned out, he 
didn’t need an organization. 
Trump has been in the pub-
lic eye for over 30 years, which 
meant that he entered the race 
with nearly 100 percent name 
recognition. Trump’s long-
standing status as a celebrity 
enabled him to garner relentless 
media attention from the mo-
ment he entered the race. One 
study found that by May 2016 
Trump had received the equiv-
alent of US$3 billion in free ad-
vertising from the media cover-
age his campaign commanded. 
Trump seemed to intuitively un-
derstand that the controversial 
things he said on the campaign 
trail captured the voters’ atten-
tion in a way that serious policy 
speeches never could.
 Most important of all, he 
had highly motivated voters. 
Trump’s populist rhetoric and 
open contempt for civility and 
basic standards of decency en-
abled him to connect with the 
Republican base like no can-
didate since Ronald Reagan. 
Trump didn’t play by the nor-
mal rules of politics, and his vot-
ers loved him for it.
 Trump’s victory would 
seem to herald a new era of ce-
lebrity politicians. He showed 
that a charismatic media-savvy 
outsider has significant advan-
tages over traditional politicians 
and conventional political or-
ganizations in the internet age. 
In the future, we may see ma-
ny more unconventional politi-
cians in the Trump mold.

3. Populist revolt against  
immigration and trade
 It will take days to sort 
through the data to figure out 
what issues resonated mostly 
deeply with Trump’s base.
 But immigration and trade 

seem virtually certain to be at 
the top of the list. Trump bet 
his whole campaign on the idea 
that popular hostility to liber-
al immigration and free trade 
policies would propel him to the 
White House.
 From the beginning to 
the end of his campaign, he 
returned time and again to 
those two cornerstone issues. 
In his announcement speech, 
he promised to build a wall on 
the Mexican border and deport 
11 million unauthorized immi-
grants. He also pledged to tear 
up free trade agreements and 
bring back manufacturing jobs. 
From day one, he made xeno-
phobic and nationalistic poli-
cies the centerpiece of his cam-
paign.
 Critics rightfully con-
demned his vicious attacks 
on Mexicans and Muslims, 
but Trump clearly understood 
that hostility toward immi-
gration and globalization ran 
deep among a critical mass of 
American voters.
 His decision to focus on im-
migration and trade paid off in 
spades on Election Day. It’s no 
coincidence that Trump did ex-
ceptionally well in the tradition-
ally blue states of Wisconsin, 
Michigan and Pennsylvania, all 
of which have large populations 
of White working-class voters. 
 But Trump’s anti-immigra-
tion and protectionist trade pol-
icies gave him a unique opening 
with White working-class vot-
ers, and he made the most of it.

4. Outsiders against insiders
 Trump will be the first 
president without elective of-
fice experience since Dwight 
Eisenhower in the 1950s. 
Eisenhower, however, served 
as supreme allied commander 
in Europe during World War II 
and had unrivaled expertise in 
foreign affairs.
 So how did Trump make 
his lack of government experi-
ence an asset in the campaign?
 The answer lay in the in-
tense and widespread public 
hostility to the political, media 
and business establishments 
that lead the country. Trust in 
institutions is at an all-time low 
and a majority of Americans be-
lieve the country is headed in 
the wrong direction.. The angry 
and volatile public mood made 

2016 the ultimate change elec-
tion.
 Amid such a potent anti-
establishment spirit, Trump’s 
vulgar, intemperate and un-
orthodox style struck voters 
as far more genuine than the 
highly cautious and controlled 
Hillary Clinton. As the brash 
and unpredictable Trump po-
sitioned himself as an agent of 
change, Clinton seemed like the 
establishment’s candidate, an 
impression that proved fatal to 
her campaign. Indeed, Trump 
used Clinton’s deep experience 
in the White House, Senate and 
State Department against her 
by citing it as evidence that she 
represented the status quo.
 Trump is thus the fourth 
consecutive president to win the 
White House by running as an 
“outsider” candidate. That is a 
lesson that future presidential 
candidates forget at their peril.

5. America, the divided
 Above all, the 2016 election 
made clear that America is a na-
tion deeply divided along racial, 
cultural, gender and class lines.
 Under normal circum-
stances, one would expect the 
new president to attempt to ral-
ly the nation behind a message 
of unity.
 But Trump will not be a 
normal president. He won the 
White House by waging one of 
the most divisive and polarizing 
campaigns in American polit-
ical history. It is entirely possi-
ble that he may choose to gov-
ern using the same strategy of 
divide and conquer.
 In any case, Trump will 
soon be the most powerful 
person in the world. He will 
enter office on Jan. 20 with 
Republican majorities in the 
House and Senate, which means 
Republicans will dictate the na-
tion’s policy agenda and control 
Supreme Court appointments 
for the next four years. It seems 
highly likely therefore that Nov. 
8, 2016 will go down in the his-
tory books as a major turning 
point in American history.
 The 2016 election defied 
the conventional wisdom from 
start to finish. It is probably a 
safe bet that the Trump presi-
dency will be just as unpredict-
able. •

TrUMP Continued from FrONT



 Since the late 1970s, 
A m e r i c a n  e v a n g e l i c a l -
ism has been largely identi-
fied with right-wing politics. 
Conservative religious values 
entered the political sphere 
through movements such as 
Moral Majority and Focus on 
the Family that opposed gay 
rights, abortion, feminism and 
other liberal issues.
 Evangelical leaders have 
influenced national elections 
and public policy. They have 
been instrumental in pushing 
the Republican Party toward 
increasingly conservative so-
cial policies. They have general-
ly been the most consistent vot-
ing bloc within the Republican 
Party.
 Evangelical Christianity, 
as we have known it, is chang-
ing. While old guard evangel-
ical leaders are vocally sup-
porting Republican nominee 
Donald Trump for president, 
there is a groundswell of oppo-
sition from within evangelicals.
 My research focus is on vi-
brant religious congregations. 
I am seeing the emergence of a 
new generation of evangelicals 
that has a very different view of 
what it means to be a “Jesus fol-
lower.”
 This generation is abstain-
ing from the political theology 
of the earlier generation and fo-
cusing their attention, instead, 
on improving the lives of peo-
ple in their local communities.

History of evangelicals
 The groundwork for 
American-style conservative 
evangelicalism was laid sev-
eral decades before the rise of 
the Moral Majority and Focus 
on the Family movements. 
Evangelicals, and their for-
bears the “fundamentalists,” 
had long made education and 
mass communication a center-
piece of their efforts.
 Starting in the late 19th 
centur y, they established 
post-secondary Bible train-
ing schools and utilized vari-
ous mass media outlets, such 
as their own magazines and ra-
dio stations to get their religious 
message out.
 After World War II, these 
efforts expanded to include ele-
mentary and secondary schools 
– now numbering almost 3,000, 
along with approximately 150 

evangelical colleges and sem-
inaries in the U.S. In addition, 
evangelicals expanded their me-
dia efforts in publishing (books 
and national periodicals such as 
Christianity Today), radio and 
television.
 Even though these schools 
and media outlets were inde-
pendent from each other, they 
were unified in a shared theo-
logical and moral perspective 
that served to reproduce evan-
gelical culture and beliefs, and 
to disseminate the religiously 
tinged political message of the 
religious right.

Rifts within
 This once-unified move-
ment is now dividing over 
whether to support Donald 
Trump in the general election.
 Old g uard evangeli-
cals such as the founder of the 
Focus on the Family movement 
James Dobson and Jerry Falwell 
Jr., son of the Moral Majority 
founder and current president 
of Liberty University, are warn-
ing of dire consequences for the 
U.S. if Trump is not elected.
 According to Dobson, 
without a Trump presidency, 
the U.S. will “see a massive as-
sault on religious liberty,” which 
would “limit what pastors… can 
say publicly,” and would “se-
verely restrict the freedoms of 
Christian schools, nonprofit or-
ganizations, businesses, hospi-
tals, charities, and seminaries.”
 But not all evangelicals 
are supporting Trump, even 
though they remain true to the 
Republican Party. These evan-
gelicals are alarmed at what 
they see as the vulgar and im-

moral lifestyle that Trump ex-
emplifies.
 In the past, mobilizing this 
vast religious and political ma-
chinery would have resulted in 
overwhelming and unquestion-
ing support for the Republican 
candidate. This was first seen 
with Ronald Reagan in 1980 
who won the White House 
with widespread support of 
evangelicals, and has been re-
peated in each election since. 
But this time, a call to support 
Trump has exposed deep divi-
sions within evangelicals that 
have gone unnoticed until now.
 The point is that Trump 
represents to many the very 
antithesis of the kind of moral 
probity that evangelical leaders 
have spent their lives defending.
 How did this happen? 
While the mostly White reli-
gious right was gaining politi-
cal and cultural power over the 
last 40 years, evangelicalism be-
came as much a political and 
racial identity as a religious or 
theological one.
 Survey research and elec-
tion polls have failed to differ-
entiate the differences within 
the movement between Whites, 
Latinos, African-Americans 
and Asians who all share the 
same basic evangelical theolo-
gy, but who may part company 
over other social and moral is-
sues.
 For example, in most sur-
veys and political polls, “evan-
gelical” is limited to White be-
lievers, with others who may be 
similar theologically being clas-
sified into other racial/ethnical-
ly identified categories such as 
“Black Protestant,” “Latino 

Protestant” or “Other non-
White Protestant.”
 Further, as with all reli-
gious groups in the U.S., the 
evangelical movement began 
struggling to keep its young 
people in the fold. Recent re-
search shows that among young 
adults who were identified as 
evangelicals as teenagers, on-
ly 45 percent can still be identi-
fied as such.

A new generation
 At its most basic level, 
American evangelicalism is 
characterized by a belief in the 
literal truth of the Bible, a “per-
sonal relationship with Jesus 
Christ,” encouraging others to 
be “born again” in Jesus and a 
lively worship culture.
 This definition encom-
passes many groups that were 
not historically included in the 
old religious right. Thus, while 
Latino evangelicals believe the 
same thing about the Bible and 
Jesus as White evangelicals, 
their particular social context 
in many cases leads to a differ-
ent political stance.
 As these new and growing 
groups find their own voices, 
they are challenging the domi-
nant evangelical perspective on 
political issues such as immi-
gration and economic inequal-
ity.
 F o r  e x a m p l e ,  t h e 
Evangelical Immigration Table, 
established in 2014, has been 
working across a broad spec-
trum of evangelical churches 
and other institutions to high-
light what they see as the bibli-
cal imperative to support a just 
and humane immigration pol-
icy. These groups range from 
the Ethics & Religious Liberty 
Commission of the Southern 
Baptist Convention to the 
National Hispanic Christian 
Leadership Conference.
 In addition, younger evan-
gelicals are increasingly coming 
of age in more diverse neighbor-
hoods and schools, leading to 
an openness to other racial and 
religious groups, LGBT people 
and social justice issues in ways 
that older evangelicals strenu-
ously opposed.
 Further, while the educa-
tional successes of evangelical-
ism, through its many and var-
ied curricula, have served to 
socialize young people into the 
“biblically based” moral world, 
it has also taught them how to 
read the Bible critically and to 
pay attention to biblical themes 
and narrative through-lines that 
resonate with their own life ex-
periences.
 According to a pastor of a 
church included in my research, 
he is seeing young evangelicals 
apply the interpretive skills 
they have learned in school and 
church to a broader range of 
biblical teachings.
 “When you start to exam-
ine the teachings of Jesus, you’re 
going to end up seeing that jus-
tice matters, that we have a re-
sponsibility to care for the poor. 
Younger evangelicals are basi-
cally using those same herme-
neutical tools to study the Bible 
and are saying, wait a min-
ute, not only is there nothing 

wrong with caring about jus-
tice, there’s something wrong 
with not [caring].”
 Thus, while young evan-
gelicals in some ways still ev-
idence a shared theology with 
their parents’ generation – for 
example, on biblical passages 
that would support a “pro-life” 
perspective – they part compa-
ny through their engagement 
with passages that emphasize 
the believer’s responsibility for 
the poor.

View of social justice
 The younger evangelicals 
that I’ve been studying are not 
taking the expected evangelical 
position in this election, such as 
supporting Donald Trump, or 
supporting a broader agenda 
as that promoted by evangelical 
leaders such as James Dobson.
 Instead, the political activ-
ism that these younger evangel-
icals tend to engage in usually 
relates to issues like improv-
ing local schools, creating job 
opportunities, caring for the 
homeless and other activities 
that have been largely over-
looked by American evangeli-
calism as it has been practiced 
over the past several decades.
 In my interviews, I’ve 
asked many of these younger 
evangelicals how their religious 
commitments relate to politics. 
Their responses show a simul-
taneous distancing from “poli-
tics,” and a desire to seek change 
in a way that is consistent with 
their beliefs. A good example 
of this kind of response came 
from a 20-something African-
American young woman who 
told me,
 “I also don’t care much for 
politics, because it’s so ugly. I 

just feel like, let’s commit to lov-
ing people. When I think about 
laws that unjustly affect minor-
ities or the poor, that bothers 
me only because of the Gospel.”
Diverse world view
 These evangelicals have 
staked out a middle ground 
that is neither Democrat nor 
Republican, liberal or conser-
vative.
 This is not to say that 
younger evangelicals are all in 
agreement with how their reli-
gious views should be applied in 
the world. Rather, they are opt-
ing out of the political identities 
and battles that have character-
ized evangelicalism for the past 
40 years.
 Their world is more diverse 
in terms of race and ethnicity, 
social class, sexuality, and reli-
gious beliefs. Their friends are 
as likely to be straight or gay, 
Christian or Buddhist, or Black 
or Latino.
 That has informed the way 
that they understand their reli-
gious beliefs and their political 
alignments. They are seeking to 
live out their faith in response to 
a world that is different from the 
world that leaders of the old reli-
gious right inhabit. •
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A New Generation Is Changing Evangelical Christianity
By richard Flory, Senior 
Director of research and 
evaluation, University of 
Southern California

Youths hold hands for a prayer during a gathering at sunset outside the Christian 
Fellowship Church in Benton, Kentucky. David Goldman/AP

By Pastor Dale Haynes

He who has an ear, let him 
hear what the Spirit says to 
the churches.  Revelation 3:22 

 I must admit I am guilty!  
When I was a child my par-
ents would take me to one of 
the area department stores 
and there I would meet the 
man who could make all of my 
desires come true, SANTA!  I 
am guilty because I would sit 
on Santa’s lap and selfishly 
regurgitate all my heart’s de-
sires.  Prior to my speaking 
Santa would ask me if I had 
been a good boy.  Of course 
you know what the answer 
was, it was Santa for good-
ness sake.  Anyway the thing 
I am hauntingly guilty of is I 
don’t think I ever stopped to 

hear what Santa had to say af-
ter I said my piece.  To this day 
I can’t recall hearing Santa 
saying anything to me other 
than “have you been a good 
boy?” As you can imagine I 
never gave it one thought as 
to how tough it was going to 
be for that old man to deliver 
toys in one single night to ev-
ery child in the world.  I nev-
er thought how cold he might 
get, or how dirty his clothes 
would get and all the wash-
ing Mrs. Claus would have 
after this one special night.  
I just wanted what I wanted 
and Christmas couldn’t come 
quick enough.  Yes I am guilty 
beloved, I wanted Santa’s ear 
but I wasn’t prepared to give 
him mine.
 So what about our 
Heavenly Father and we his 
children here on earth?  Does 
our Father who is in Heaven 
only get a selfish regurgita-
tion of our demands, wants, 
desires, wishes, aches, pains, 
fears and concerns with very 
little listening on our part?  
Perhaps that is why in the 
span of Revelation chapters 
2 & 3 this phrase is repeated 
no less than seven times, “he 
who has an ear, let him hear!”  
It must be important don’t you 
think?  It also means we have 

ears, spiritual ears and they 
need to listen up!  We need to 
be sure we are listening to the 
Holy Spirit and hearing what is 
being said to us.  The prophet 
Isaiah declares, “Whether you 
turn to the right or to the left, 
your ears will hear a voice be-
hind you, saying, “This is the 
way; walk in it.”  (Isaiah 30:21)
 Let’s remember our com-
munion with God is a two way 
relationship.  As we present 
our prayers we need to ask our-
selves, what is our Father say-
ing to us by his Spirit that re-
lates to our petition?  We have 
ears so we need to listen to 
the Holy Spirit and we’ll learn 
something.  We’ll hear direc-
tions and we’ll get the under-
standing we need that will of-
ten open up a way to receiving 
what we have requested.  So 
often the answer we seek with 
our prayer requests will come 
as we act on the counsel or wis-
dom he imparts to us by his 
Holy Spirit.
 Remember, we can’t be 
blessed without obedience and 
we can’t be obedient unless 
we listen.  “Blessed rather are 
those who hear the Word of 
God and obey it.”  (Luke 11:28)
 Don’t just ask God, listen 
to God! Gripped In Grace! •

What Did He Say?

Greater Diversity News
will be closed for the

Thanksgiving Holiday

November 24 - 25, 2016.

The deadline for advertising in our November 24th
edition is:  Tuesday, November 22, 2016 at 5:00 pm.

Thanks so much advertisers and readers!
Have a bountifully blessed Thanksgiving!!!!



ADVERTISEMENT FOR BIDS

ATTENTION: DBES

Barnhill Contracting Company will  
be bidding on NCDOT Project WBS 
2017CPT.04.03.10641.1, 2017CPT.04. 
03.20641.1 (DD00191), Nash County, 
NC on Tuesday, November 22, 2016. 
This project includes opportunities on, 
but is not limited to milling hauls, asphalt 
hauls, utility adjustments & pavement  
markings.

Barnhill Contracting Company will have 
a Pre-Bid Meeting on Monday, November 
14, 2016 at 9:00 a.m. at our Rocky Mount, 
N .C .  o ff i ce .  Comple te  p lans  and 
specifications and contract documents will  
be open for inspection by appointment 
at our Rocky Mount, NC office, NCDOT 
Website @ http://www.ncdot.gov/letting/ 
Pages/Lett ing-Detai ls .aspx?let_
type=4&let_date=2016-11-22 or 
NCDOT Division 4 Office, 509 Ward 
Blvd, Wilson, NC.

If you have any interest in this project, we 
would appreciate your quote on the items 
that you may be interested in performing 
no later than 12:00 Noon on Monday,  
November 21, 2016. We will accept 
quotes on any portion of this project, 
large or small. Please contact Jeremy 
Whitehurst in our Rocky Mount office at 
(252) 823-1021, FAX (252) 977-7512 at 
any time (collect calls will be accepted). 
We would appreciate hearing from you 
at your earliest convenience.

All firms or persons interested in bidding 
on any portion of this project or supplying 
materials for any portion of this project, 
please contact us.

Attn: Mr. Scott G. Fisher
AN EQUAL OPPORTUNITY 

EMPLOYER
                                                                        

BID REQUEST

BARNHILL CONTRACTING 
COMPANY

ATTENTION DBES

Barnhill Contracting Company is 
requesting bids from any interested firms 
for the following project: Corporate 
Aircraft Parking Apron-Currituck 
County Regional Airport, Currituck 
County, NC. Pre-Bid Meeting is on  
Thursday, November 17, 2016 at 10:00 
AM in our Elizabeth City Office at 1304 
US 17 South, Elizabeth City, NC. This 
project bids on November 30, 2016 and 
includes opportunities on, but not limited 
to hauling, pipe installation, seeding & 
mulching, sod, erosion control, pavement 
marking, airport lighting and tie-downs.  
Plans can be viewed in our office at the 
address listed above or at the following: 
Currituck County Regional Airport, 
Talbert & Bright, Inc (Wilmington, NC) 
and the AGC website.

Please contact James Spivey at 
(252) 335-9503.

AN EQUAL OPPORTUNITY 
EMPLOYER

                                                                        

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC,  639 Old US 52  
South, Mount Airy, NC 27030 will be  
bidding the following project at the  
November 17, 2016 North Carolina 
Department of Transportation Division 3 
Letting:

Contract ID   
DC00168 
County
Sampson 
Description
Replace Bridge #181 Over Beaverdam 
Swamp

We are interested in your quotations 
for construction surveying, grading &  
drainage, asphalt, shoulder berm gutter, 
guardrai l ,  work zone s igns ,  paint  
pavement marking lines, temporary silt  
fence, seeding & mulching, vertical 
concrete barrier rail, and hauling. A pre-bid  
conference will be held in our office on  
Thursday, November 10, 2016 at 10:00 
A.M. to discuss the proposed project.  
Please call 336/789-8221 if you plan 
to attend this meeting or if you want to  
schedule a meeting at another time. You 
may call in your quote to our Mount  
Airy office at 336/789-8221, or fax it to  
336/789-6807, or email Tom Barton at  
tom@smithrowe.com .
                                                                        

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

ADVERTISEMENT FOR BIDS

Baker Mechanical ,  Inc.  Seeking 
Minority prices for work relating to  
HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                        

CENTRAL PIEDMONT 
COMMUNITY COLLEGE

 NORTH CENTRAL ENERGY 
PLANT – CHILLERS AND 

BOILERS (FURNISH)
REQUEST FOR 

PREQUALIFICATION

Rodgers will accept prequalification 
applications for the for the Central  
Piedmont Community College (CPCC) 
North Central Energy Plant for the  
furnishing of chillers and the furnishing 
of boilers. The prequalification deadline 
for submission is no later than Monday,  
November  28 ,  2016  by  5 :00  PM.  
Prequalification applications may be  
obtained from William Satterfield at  
wsatterfield@rodgersbuilders.com. 
Prequalification applications submitted 
late or incomplete will not be reviewed.

The project includes a two-level central 
energy plant located north of Elizabeth 
Avenue, Charlotte, NC (on Sam Ryburn 
Walk) servicing central campus facilities 
north of Elizabeth Avenue. Scheduled  
bid opening will be in late November  
2016 with an approximate construction 
commencement date in early July 2017. 

Contact Kevin Patton at kpatton@rodgers 
builders.com with questions concerning 
project scope.

All communications for project specific 
information must go through Kevin Patton. 
                                                                        

ADVERTISEMENT FOR BIDS

The HOUSING AUTHORITY OF THE 
CITY OF GOLDSBORO (HACG) is 
accepting bid proposals for the repair 
of the Dupont Community Center at 
138 Dupont Circle in Goldsboro. Bid 
proposals will be received at the HACG 
Administrative Office located at 700 N.  
Jefferson Ave. in Goldsboro, NC and 
are due no later than 11:00am, Monday, 
December 5, 2016.

Those qualified and interested in submitting 
a bid may obtain project specifications for 
Solicitation #110316-01 online at The 
Blue Book Network (bb-bid.com) or by 
contacting Meredith Kirkpatrick at (919) 
205-2205 or meredith@tightlinesdesigns.
com. To view a hard copy of the documents 
in person, contact Eliana Jones at (919) 
735-4226, Ext. 118 or by email at ejones@
hacg.org. 

The owner reserves the right to reject any 
and all bids and to waive informalities. 
Section 3 preferences given.

Anthony Goodson, Jr., CEO
HOUSING AUTHORITY OF THE CITY 
OF GOLDSBORO
                                                                        

INVITATIONS TO BID

Project: 
NCDOT Onslow County
Contract ID: DC00149
WBS# 45333.3.12
TIP# W-5203L
Work Description: 
Grading, Drainage, Widening for Paved  
Shoulders and Thermoplastic Profiled 
Pavement Marking Lines
Bid Date: 
11/17/16 2:00 PM
Estimator:  (REVISED)
Katy Oliver 
(P) 910-577-5659 
(F) 910-577-6464

Project: 
NCDOT Onslow County
Contract ID: DC00144
WBS# 45333.3.23
TIP# W-5203W
Work Description: 
Grading, Drainage and Paving in Onslow 
County
Bid Date: 
11/17/16 2:00 PM
Estimator:  
Jeff Davidson, 
(P) 910-577-5659 
(F) 910-577-6464

Plans and Specs may be examined at the 
Barnhill Contracting Company office 
located at 102 Elizabeth Street, Suite 
D, Jacksonville, NC 28540 and can be 
downloaded at 
https://connect.ncdot.gov/letting/Pages/
Letting-List.aspx?let_type=3
                                                                                           

ADVERTISEMENT 
FOR BIDS

INVITATION TO BID

NOVEMBER 17, 2016
2:00 PM

Project:
Town of Leland Resurfacing Project

Work Description:
This project involves surface repaving 
of ten (10) roads within the Town of 

Leland, including discriminate curb & 
gutter replacement. The total length of 
resurfacing is 15,640 linear feet. Work 
shall consist of incidental milling for 

all intersection tie-ins, mill patching, as 
well as water valve, manhole, and 

subdivision monument adjustments.

Estimator:
Michael Griggs,

 (P) 910-675-2554 
(F) 910-675-3709

Plans and specifications may be viewed 
at the following:

Barnhill Contracting Company
4901 N. College Road
Castle Hayne, NC 28429
                                                                        

ADVERTISEMENT FOR BIDS

Dear: M/WBE Subcontractor,

Jimmy R. Lynch & Sons, Inc, An Equal 
Employment Opportunity Employer  
Contractor, Will Consider All Quotes 
regardless of Race, Color, Religion, Sex, 
or National Origin and is Soliciting Bids 
from Certified M/WBE Firms on the  
above referenced project:

We would appreciate a quotation from 
your firm for any and all work and/or  
materials on the following project:

(1)	Davidson	County	–	C	&	D	Landfill	 
Closure 

  Bids: 11-30-16 @ 2:00 PM 
 
Work May Include, But not Limited To: 
Materials, Staking & Surveying, Seeding,  
H a u l i n g ,  E r o s i o n  C o n t r o l  a n d  
Other Incidental Items Necessary For 
Construction to complete the project.
 
Please contact Daniel @ dlynch@jrlynch 
andsons.com for a link to a website where 
you will be able to download a digital copy  
of the bid documents.

You may view plans & specs at JRL Office 
@ 307 S. Academy St. Pilot Mtn., NC or  
they can be examined at the Issuing Office 
of the Engineer- Smith Gardner, Inc. @ 14  
N. Boylan Avenue, Raleigh, NC 27603  
(919-828-0577) also @ Carolina AGC –  
IsqFt (www.isqft.com/cagc/) McGraw-
Hill Dodge Plan Room (www.dodge 
projects.construction.com) 

If you need plans or specs., equip., credit 
lines, secure loans, joint payments, 
insurance or quick payments—call Daniel 
@ J.R.L. (J.R.L. will furnish bonds for  
all projects & will help you obtain the  
proper certification, (if you are not  
certified.) 

JRL encourages 2nd tier DBE/MBE/
WBE Subcontracting opportunities. We 
encourage our subcontractors to utilize  
2nd  and 3 rd  t ier  DBE/MBE/WBE  
Subcontractors. 

Please Submit Quote the Day Prior to  
Bid Opening 

 Phone:  336-368-4047 
  Fax:  336-368-4613
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ADVERTISEMENT FOR BIDS
Sealed Single Prime proposals from 
bidders will be received by Lee County 
Schools, 2000 Nash Street, Sanford, NC 
27330, on Tuesday, November 29, 2016  
for the New Force Main for Greenwood 
Elementary School. There will be a  
Pre-Bid Conference at the Greenwood 
Elementary School  campus,  1127  
Greenwood Road, Sanford, NC 27332, 
on Tuesday, November 15, 2016, at 10:00 
a.m. 
Complete plans and specifications for this 
project can be obtained by accessing and 
downloading from the Hite Associates  
website, www.hiteassoc.com.
                                                                        

NOTICE FOR DBE 
SUBCONTRACTORS & SUPPLIERS
NCDOT Letting  
C203801 Ashe Co 
C203802 Rockingham Co. 
Bids Due: 11/15/18 by 2 pm (EST) 
We request minority quotes on items to 
include, but not limited to, items listed:  
surveying, clearing/grubbing, erosion 
control, piping, hauling, struct. conc.,  
misc. concrete, reinf steel, struc steel, 
deck grooving, retaining walls, drainage, 
paving, guardrail,  pvmt markings,  
electrical, signals, signs, traffic control,  
fencing, seeding, and soil stabilization.
Plans and specs. are available from 
NCDOT, the DBE Consultants, or if you  
need assistance, contact English at  
434-845-0301; 434-845-0306. Email 
estimating@englishconst.com 

Eng l i sh  i s  w i l l i ng  t o  r ev i ew  any 
responsible quote and will negotiate terms  
if appropriate. English is willing to enter 
into joint-pay/check agreements and 
quick-pay agreements as negotiated. 
English may assist interested parties, 
when possible, in obtaining bonds, lines 
of credit and / or insurance. 

Also ,  we  may  ass i s t  in  ob ta in ing  
equipment, supplies, and / or materials. 
Prices will remain confidential until after 
the bid.

English Construction Company, Inc./
 W. C. English, Incorporated EEO M/F/V
                                                                        

NOTICE TO BIDDERS

STREET RESURFACING AND 
REHABILITATION 2017

PURSUANT TO SECTION 143-129 of 
the General Statutes of North Carolina, 
the City of Sanford will receive sealed 
proposals for the above-named project 
consisting of the following approximate 
major items:

Approximately 260,000 FT2 of Type 
SF9.5A Asphalt Concrete Surface 
Course

And

Approximately 3,000 TONS of Type 
I-19.0B Asphalt Concrete Intermediate 
Course to be placed on various streets 
throughout the City of Sanford

And

Approximately 30,000 FT2 of Milling

Bids will be received at the Engineering 
Department until 10:00 A.M., Tuesday, 
December 6, 2016, at which time they 
will be publicly opened and read.  

Proposals must be enclosed in a sealed 
envelope addressed to the City Engineer 
and City Council, City of Sanford, P. O. 
Box 3729, Sanford, North Carolina 27331 
3729.  Proposals must be made on the 
blank forms provided in bound copies of 
Contract Documents.  The name, address, 
and license number of the bidder shall 
be plainly marked on the outside of the 
envelope.

Each proposal must be accompanied by 
a certified check payable to the City of 
Sanford, North Carolina, in an amount 
equal to at least five (5) percent of his total 
aggregate bid.  In lieu of a certified check, 
the bidder may submit a legal bid bond in 
the amount of five (5) percent of his total 
aggregate bid.

Each bidder must be appropriately licensed 
as a Highway Contractor in the State of 
North Carolinas provided in General 
Statute Chapter 87.

1. Bid documents may be examined at 
the Public Works Department of the 
City of Sanford, 225 E. Weatherspoon 
Street Sanford, North Carolina 27331, 
(919)-777-1118.  Copies of the Bid 
Documents may be obtained from the 
City of Sanford at the above address 
for a non-refundable fee of $20.00 
will be charged.     

2. The right is reserved to reject any or 
all bids, to waive informalities and to 
award contracts which in the opinion 
of the city appear to be in its best 
interests.  No bid may be withdrawn 
for a period of (60) days from the date 
of opening.

City of Sanford, NC
Hal Hegwer, City Manager
Paul M. Weeks, Jr., P.E., City Engineer
                                                                        

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC,  639 Old US 52  
South, Mount Airy, NC 27030 will be 
bidding the following project November 
16, 2016 at the City of Winston-Salem 
Purchasing Department Bid Opening:

City #
FB 1705
City Project #
201519
City/County
Winston-Salem/Forsyth
Description
Bethabara Road Sidewalk Construction 

We are interested in your quotations 
for grading & drainage, pipe culverts, 
asphalt, concrete curb, concrete curb  
& gutter, concrete sidewalk, concrete  
driveway, concrete curb ramp, temporary 
traffic control, work zone signing, 
thermoplastic pavement marking lines, 
waterline, temporary silt fence, erosion  
control, seeding & mulching, and hauling. 
A pre-bid conference will be held on  
Wednesday, November 9, 2016 at 10:00 
A.M. to discuss the proposed project. 
Please call 336/789-8221 if you plan to 
attend this meeting or if you would like to 
schedule another time for a conference. 
You may call in your quotes to our  
Mount Airy office at 336/789-8221, fax 
to 336/789-6807, or email Cody Collins 
at cody@smithrowe.com.
                                                                        

ATTENTION MINORITY/
HUB CONTRACTORS:

Beverly-Grant/Barnhill, a 50/50 
Joint Venture has been selected as the 
Construction Manager at Risk for the 
City of Asheville’s new Tiger VI Suite 
of Projects and will be conducting 
the following Disadvantage Business 
Enterprises (DBEs) Informational 
Session. You are encouraged to attend the 
following session to learn more about 
project participation opportunities 
available to you. Beverly-Grant/Barnhill 
representatives will give an overview of 
the scope of each opportunity and respond 
to questions.  The DBE Information 
Session & Tier 1/Tier2 Outreach will be 
held on November 30th, 2016 at 4:30- 
6:30 pm.  The sessions will be held in 
the Public Works Building, located at161 
South Charlotte St., Asheville NC 28802, 
1st Floor Room A109. This seminar will 
provide information about the six projects 
that make up the Tiger IV project and the  
scope of the bid packages; Inform and train 
Minority/HUB contractors in preparation 
for bidding this project; Assist in 
registration on the State of North Carolina 
Vendor link; Stimulate opportunities 
for Networking with other firms.  The 
targeted bid date is January 31, 2016. The 
Tiger VI Suite of Projects includes 
the River Arts District Transportation 
Improvement Project (RADTIP), Town 
Branch Greenway, Clingman Forest and 
French Broad River West Greenways, 
and Livingston Street Complete Street. 
These projects have been in the planning 
phase since 2010 and are now moving 
into the construction phase.  The work 
will include asphalt trail construction, 
boardwalk structures, bridge structures, 
associated stormwater management 
features, landscaping, construction of a 
roundabouts, intersection improvements, 
traffic signal upgrades, curb and gutter,  
signs and markings, on-road bicycle 
facilities, parallel greenway trail, on-
street parking, sidewalks, streetscape, 
street furniture, public art and other 
amenities.  Prequalification forms will be 
available at the seminar. Prequalification 
forms can also be found on our online 
plan room at www.barnhillplanroom.
com under the Tiger IV Suite of Projects 
under Public Jobs. Beverly-Grant/Barnhill 
JV is dedicated to ensuring historically 
Disadvantage Business Enterprises are 
given the opportunity to participate in 
this project and would like to show our 
support of your business through our DBE 
Informational Session. 
                                                                        

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  Central 

Carolina Community College 
-Veterinary Medical Technology.  Bids 

are due at 3:00 pm on 11/30/2016.  
Interested subcontractors should contact 
Bruce Guarini at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or bguarini@barconstruction.com.

                                                                        

ADVERTISEMENT FOR BIDS

“Lomax Construction, Inc. P. O. Box 
35169, Greensboro, NC  27425-5169, 
solicits MBE/WBE/DBE subcontractors 
for the UNCG Cone Residence Hall 
Renovations, Greensboro, NC.  Lomax  
requests quotes be received by 11:00 
AM, Tuesday, 11/22/16.   PLEASE 
CONTACT:  Maria Harvell @ Lomax 
Construction, Inc. @ 336-992-7000;  Ext.  
111 for more information.”
                                                                        

  November 10, 2016 - November 16, 2016



Greater Diversity News Online at GreaterDiversity.com     Page 9  November 10, 2016 - November 16, 2016

By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6
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Appointments  only:

‘Start-Up Now’ Conference Answers What Makes a 
Successful Entrepreneur

Support  Your  Community,  Buy  from
Small  and  Medium  Local  Businesses:  

Drivers of Change

Add  your  business  listing  to  
GDN  Networking  Directory,  Email  
travis@GreaterDiversity.com  
and  get  it  featured  in  the  
weekly  print  edition.  

Join the Network 
Post  your  information  today  for  
FREE!  Get  on  the  Web!

Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
Darden   Second  Year   Student   Peter   Neems   and   Darden   Professor  
Saras  Sarasvathy

ADVERTISEMENT FOR BIDS

Project:            
Renovation of the phase 2 area of 
the Morganton Community House, 
Morganton, NC
 
Bid Date:        
November 16, 2016 @ 3:00 p.m.
 
Examination: The Bidding Documents 
may be examined at the following 
locations:
A.   Office of the Architect:    Glazer   

 Architecture, 78 ½ Patton Avenue,  
 Asheville, NC 28801

B.   Office of the Owner: Development  
 & Design Services Department, City  
 of Morganton, 305 East Union Street,  
 Suite A100, Morganton, NC 28655.

C.       Owner’s website: www.morgantonnc. 
 gov/bids

D.  Plan Rooms: Bidding Documents have  
 been distributed to, and are available  
 through:

1. Hispanic Contractors Association of the 
Carolinas (info@hcacarolinas.org)

2. Carolinas AGC (www.isqft.com)
3. FW Dodge (Deborah Baran, Deborah.

baran@construction.com)
 
Wilkie Construction Company
Brandon Harrison 
estimator@wilkie-const.com
                                                                        

SPECIAL NOTICE

STATE OF NORTH CAROLINA
DEPARTMENT OF 

TRANSPORTATION
RALEIGH, NC

DESIGN-BUILD REQUEST FOR 
QUALIFICATIONS (RFQ)

The North Carolina Department of 
Transportation (NCDOT) is requesting 
interested Design-Build Teams submit 
qualifications for a Design-Build Project. 
The project,  I-5507 /  R-0211EC /  
U-4714AB, provides an additional express 
lane in each direction of I-485 from I-77 
to US 74 (Independence Boulevard), 
provides an interchange at I-485 and 
Weddington Road, and modifies the I-485 
/ East Johns Street – Old Monroe Road 
interchange, in Mecklenburg County. 

Interested parties should send a request, 
by e-mail only, to rfq_package_request@
ncdot.gov for a formal package detailing 
the requirements for submitting a 
Statement of Qualifications. The following 
contact information must be included in the 
e-mail request: company name, physical 
address, city, state, zip code, contact 
person, phone number and current e-mail 
address. The Statements of Qualifications 
must be received by 4:00 p.m., December 
15, 2016 at the address shown below: 

Mr. Randy Garris, PE
State Contract Officer
NCDOT - Contract Standards and 
Development
Century Center – Building B
Entrance B2
1020 Birch Ridge Drive
Raleigh, NC 27610

All available Design-Build Project 
information is on the NCDOT website at 
https://connect.ncdot.gov/letting/Pages/
Design-Build.aspx. Project information is 
continually being added, so it is advisable 
to monitor this website for the most up to 
date information.

Technical questions related to the RFQ 
package, or other project related questions, 
should be sent via e-mail to designbuild@
ncdot.gov.  For tracking purposes, 
questions will only be answered through 
e-mail requests. 

When making requests by e-mail, it is  
advisable to request a return receipt for 
your records.
                                                                        

NCDOT DBE FIRMS WANTED

United Contractors is seeking certified 
DBE, MBE, and WBE subcontractors for 
the following NCDOT projects: Sampson 
County (DC00168, Replace Bridge 
#181 over Beaverdam Swamp on SR-
1827 Basstown Road) and Brunswick 
County (DC00158, Replace Bridge 
#197 over Branch of Waccamaw River 
on SR-1333 – Project Road). Projects 
bid on November 17 at 2:00 PM. Work 
for one or all projects includes surveying, 
clearing, grading, storm drainage, drainage 
structures, shoulder berm gutter, guardrail, 
traffic control, pavement markings, 
erosion control, seeding, mulching, water 
and sewer, utilities, hauling, asphalt and 
concrete paving, bridge construction, 
approaches and fills, permanent metal 
decking, barrier rail, retaining walls, 
flatwork, reinforcing steel supply and 
placement, drilled shafts and testing. 
Please contact United Contractors at 515-
276-6162 to obtain plans or fax quotes to 
515-276-3053 by 10:00 PM the evening 
prior to the bid date. United Contractors 
is an Equal Opportunity and Affirmative 
Action Employer. 
                                                                        

THE HOUSING AUTHORITY OF 
THE CITY OF WILMINGTON 

LANDLORDS & PROPERTY 
OWNERS WORKSHOP

The Housing Authority of the City 
of Wilmington’s Housing Choice 
Voucher Department (Section 8) will be 
hosting and facilitating a LANDLORD 
WORKSHOP to introduce current and 
prospective landlords to the benefits of  
participating in the Housing Choice 
Voucher (Section 8) program. Landlords 
currently participating in the HCV 
Program are encouraged to attend to learn 
more on the “How To’s” and “Do’s and 
Don’ts” of WHA’s HCV program.

We hope that you can join us on either 
Monday, November 14, 2016 from 2:00 
pm – 4:00 pm or Tuesday, November 
15, 2016 from 10:00 am – 12:00 pm at 
Northeast Regional Library, 1241 Military 
Cutoff Road, Wilmington, NC 28405.  If 
you are not able to attend please send a  
member of your team.  Also, feel free to 
share this information with individuals 
you know who would be interested in 
assisting the Housing Authority of the 
City of Wilmington, NC with housing 
individuals, families and Veterans 
throughout New Hanover County.

Please RSVP your attendance at smoye@
wha.net by Sunday, November 13, 2016.
                                                                        

TECHNICAL

THE CITY OF STATESVILLE

THE CITY OF STATESVILLE IS  
CURRENTLY ADVERTISING TO 
FILL THE FOLLOWING POSITION. 
APPLICANTS MUST APPLY ON-LINE 
AT WWW.CI.STATESVILLE.NC.US

PUBLIC WORKS DEPARTMENT 
WATER/SEWER DIVISION 
WATER/SEWER UTILITIY 

SUPERINTENDENT 
SALARY RANGE: 

$41,513.89 - $68,498.35

POSITION OPEN UNTIL FILLED

EOE
                                                                        

Instructor, Mathematics:
For more information regarding

requirements/qualifications,
please visit our website at

https://wpcc.peopleadmin.com/ .

EOE/M/F/D/V

Instructor, Nursing:
For more information regarding

requirements/qualifications,
please visit our website at

https://wpcc.peopleadmin.com/ .

EOE/M/F/D/V

EDUCATION

Town of Smithfield
Employment Opportunities

Animal Control Officer
Licensed Water Plant Operator

Police Officer I
Sanitation Equipment Operator
Zoning/Code Compliance Officer

Job Descriptions and applications
may be obtained at the 

Smithfield Town Hall, 350 E Market
Street, Smithfield, NC 27577,

by visiting our website at
www.smithfield-nc.com/jobs or
by calling 919-934-2116.  Only

qualified applicants should apply.
The Town of Smithfield is an

ADA/EEO Employer.

PROFESSIONAL

Instructor, Mathematics:
For more information regarding

requirements/qualifications,
please visit our website at

https://wpcc.peopleadmin.com/ .

EOE/M/F/D/V

Instructor, Nursing:
For more information regarding

requirements/qualifications,
please visit our website at

https://wpcc.peopleadmin.com/ .

EOE/M/F/D/V

EDUCATION

Town of Smithfield
Employment Opportunities

Animal Control Officer
Licensed Water Plant Operator

Police Officer I
Sanitation Equipment Operator
Zoning/Code Compliance Officer

Job Descriptions and applications
may be obtained at the 

Smithfield Town Hall, 350 E Market
Street, Smithfield, NC 27577,

by visiting our website at
www.smithfield-nc.com/jobs or
by calling 919-934-2116.  Only

qualified applicants should apply.
The Town of Smithfield is an

ADA/EEO Employer.

PROFESSIONAL

EDUCATION

PROFESSIONAL

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance. We are a chosen news source for underrepresented and underserved 

communities in North Carolina. GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and  

issues of community interest and empowerment such as Moral Monday and voter 
suppression. Please ask your elected officials and public bodies (cities, counties, 
school systems, hospitals, housing authorities, etc.) to support GDN, your news  

service of choice, by advertising their HUB and job opportunities with us. 
Subscribe online at http://greaterdiversity.com/subscribe-to-print/

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly

$71.65 two years

$101.82 three years

Get the print version! 52 weeks of GDN Print!

LANDLORDS & PROPERTY 
OWNERS WORKSHOP



Get your own GDN 
digital edition of our 

print publication FREE 
and website updates. Go 
to GreaterDiversity.com 

and register. 
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