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This Is Why Trump Is Lying 
About Voter Fraud and Crime

By Lauren Victoria Burke

 (NNPA) There are two 
subjects in particular that 
the Trump Administration 
lies about the most: crime 
and voting.
 During a recent inter-
view on “This Week” with 
George Stephanopoulos, 
President Trump’s senior 
advisor Stephen Miller lied 
about voter fraud during the 
2016 elections.
 Miller said that, “And 
you have 14 percent of non-
citizens, according to aca-
demic research, at a mini-
mum, are registered to vote, 
which is an astonishing sta-
tistic.”
 That statement is simply 
false. Miller couldn’t pro-
duce a single shred of evi-
dence when Stephanopoulos 
pressed him on the subject.
 But Miller was just re-
peating what his boss said 
shortly before the election.

 At a rally in Cleveland, 
Ohio on October 23, 2016, 
president ial candidate 
Donald Trump said that, 
“14 percent of noncitizens 
are registered to vote.”
 President Trump en-
tered office lying about vot-
er fraud and threatening an 
investigation. Civil rights 
leaders have called for an 
investigation of voter sup-
pression during the 2016 
presidential election. More 
recently, the lying crossed 
over into the topic of an in-
creased “crime wave” that 
doesn’t exist. Now, the 
lies about a vast American 
crime wave and record-lev-
els of illegal voting seem to 
be coming together.
 On January 23, during 
a meeting with members 
of Congress and the White 
House, President Trump 
lied about voting again. 

FRAUD Continued on page 4

By Lauren Victoria Burke

 ( N NPA) Fol lowing 
a bizarre exchange with 
American Urban Radio 
Networks White House 
Correspondent April Ryan, 
the Congressional Black 
Caucus is in talks with 
President Donald Trump to 
set up a meeting.
 Trump asked, Ryan, a 
veteran Black journalist, if 
she could set up a meeting 
with him and the CBC, as 
if Ryan was an employee of 
the White House or a special 
assistant to the CBC. Ryan 
responded by saying, “I’m a 
journalist.” 
 The confusing exchange 
was one of several moments 
at an unscheduled press con-
ference Trump held at the 
White House on February 
16.
 “Since the White House 
has reached out in an appro-
priate manner to request a 
meeting with the caucus, I 
am now in discussions with 
them about setting one up,” 
Congressional Black Caucus 
Chairman, Rep. Cedric 
Richmond (D-La.) said in 
a statement after the press 
conference concluded. 
 During an interview 
on MSNBC on February 
17, Rep. Hakeem Jeffries 
(D-N.Y.) said that, “Steve 
Bannon cannot be in the 
room,” when the CBC meets 
with President Trump. “He’s 
a stone cold racist.”
 Bannon is currently the 
president’s chief strategist 

and served as a high-rank-
ing executive at Breitbart 
News, an online publica-
tion known for trafficking in 
right-wing, alternative news 
that Bannon himself defined 
as “the platform for the alt-
right.”
 The term “alt-right” 
is increasingly used to de-
scribe a new and emerging 
movement of racists and 
White supremacists.
  C h a i r m a n  C e d r i c 
Richmond (D-La.), said 
the following in response 
to President Trump’s com-
ments regarding a meeting 
with the Black Caucus:
 “President Trump has 
been in office for almost a 
month and the Congressional 
Black Caucus — which at a 
historic 49 members is al-
most a fourth of the House 

Democratic Caucus and rep-
resents millions of African 
Americans — did not hear 
from the White House un-
til we introduced ourselves 
on Twitter after the White 
House press conference to-
day.”
 The statement contin-
ued: “For whatever reason, 
the letter the Congressional 
Black Caucus sent to then 
President-elect Trump and 
incoming White House offi-
cials on January 19 was not 
enough to get their atten-
tion.  As the letter explained, 
President Trump’s ‘New 
Deal for Black America’ is 
ill-informed and insufficient 
and he would be wise to tap 
into the decades of expertise 
held by the Congressional 
Black Caucus when it comes 
to addressing issues that af-

fect African Americans.”
 The CBC, which is now 
at its largest membership 
in history, traditionally re-
quests a meeting with the 
new president after the in-
auguration.  Ironically, some 
of the meetings the CBC had 
with President Obama, spe-
cifically on the topics of 
jobs and the challenges of 
Historically Black Colleges 
and Universities, have had 
tense moments.
 President Obama did not 
meet with the Congressional 
Black Caucus during his first 
year in office. Meetings be-
tween Obama and the CBC 
were scarce even though 
most of the members and the 
President were members of 
the same party. •

Trump and the Black Caucus 
Plan to Meet for the First Time

By Stacy M. Brown

 (NNPA) In her book, 
“Hidden Figures,” author 
Margot Lee Shetterly pays 
homage to the African-
American women who 
worked as human comput-
ers in the space program.
 I t ’s  a  b o o k  t h a t ’s 
s paw ne d  a n  Aca de my 
Award-nominated movie 
and has brought to the fore 
the accomplishments of 
Katherine Johnson, Dorothy 
Vaughan and Mary Jackson, 
the brilliant Black women 
who worked at NASA serv-
ing as the brains behind 
America’s nascent space pro-
gram starting in the 1950s.
 I n s ide  t he  book , 
Shetterly also pays homage 
to where she first got the no-
tion to write such a histori-
cal masterpiece.
 “In the first week of May 
1942, the ‘Norfolk Journal 
and Guide’ published an ar-
ticle that would…be like a 
signpost for the road not tak-
en,” Shetterly said.
 She even recalled the 
headline that accompa-
nied the piece in one of 
the nation’s oldest African-
American-owned newspa-
pers.
 “Paving the Way for 
Women Engineers,” the 

headline blared.
 An accompanying pho-
to revealed 11 immaculate-
ly dressed Black women in 
front of Hampton Institute’s 
Bemis Laboratory, grad-
uates of Engineering for 
Women, a war training class.
 “‘The Journal and 
Guide’ and the ‘Pittsburgh 
Courier,’ two of the grand-
daddies of the Black Press, 
are mentioned prominently 
inside the hard cover copies 
of the book with a picture 
that dates back to the 1940s,” 
said Brenda Andrews, pres-
ident, publisher and owner 
of “The New Journal and 
Guide.”
 The Journal and Guide 
published its first issues in 
1900 and, during the World 
War II, by many accounts, 
was the largest Black em-
ployer in the South, accord-
ing to Andrews.
 Its circulation topped 
100,000 and Andrews 
said the newspaper joined 
others like the “Chicago 
Defender,” the “Baltimore 
Afro-American” and the 
“Pittsburgh Courier” in tak-
ing the lead in writing about 
Black interests and record-
ing African-American his-
tory.

ROLE Continued on page 7

“Hidden Figures” author Margot Lee Shetterly 
(left) poses for a photo with New Journal and 
Guide publisher Brenda Andrews. 

Photo by Ernest Lowery/New Journal and Guide

The Black Press Played 
Vital Role in “Hidden Figures”

The CBC, which is now at its largest membership in history, traditionally requests 
a meeting with the new president after the inauguration. Photo of CBC mem-
bers taken during a press conference outside of the Department of Justice in 
Washington, D.C. in September 2016. Photo by Freddie Allen/AMG/NNPA 

By Jon M Jachimowicz
PhD Student in 
Management, Columbia 
University

 More than two dozen 
governments, including the 
U.S., now have a team of 
behavioral scientists tasked 
with trying to improve bu-
reaucratic eff iciency to 
“nudge” their citizens to-
ward what they deem to be 
higher levels of well-being.
 A few recent examples 
include a push by the so-
cialist French government 
to increase the numbers of 
organ donors, a conserva-
tive UK government plan 
to prevent (costly) missed 
doctor appointments, and 
efforts by the Obama White 
House to boost voter turn-
out on Election Day.
 While the gover n-
ment’s use of our psycho-
logical quirks to affect be-
havior rubs some people the 
wrong way, most of us can 
agree that the above exam-
ples achieve positive ends. 
More organ donors mean 
more lives saved, few-
er missed doctor appoint-
ments mean the government 
or health industry is more 
efficient, and increased vot-
ing means stronger citizen 
engagement in democracy.
 But “nudges” them-
selves are value neutral. 
That is, they can be used to 
both achieve altruistic ends 

or more malicious ones. Just 
as behavioral science can be 
used to increase voter turn-
out, it can also be used to 
suppress the votes of specif-
ic individuals likely to favor 
the opposing side, as report-
edly happened in the recent 
U.S. presidential election.

The nudge, in other words, 
has a dark side.
 My research explores 
how behavioral science can 
help people follow through 
on their intentions where 
they make better or longer-
term choices that increase 
their well-being. Because 

choices are inf luenced by 
the environment in which 
they are made, changing the 
environment can change de-
cision outcomes.
 This can be positive to 
the extent that those design-
ing interventions have good 
intentions. But what hap-
pens when someone uses 
these insights to systemat-
ically influence others’ be-
havior to favor his or her 
own interests – even at the 
expense of everyone else’s?
 That’s my concern with 
President Donald Trump, 
whose campaign appears 
to have exploited behavior-

al science to suppress the 
vote of Hillary Clinton sup-
porters.

What’s in a nudge?
 The UK was the first 
in 2010 when it created its 
Behavioral Insights Team. 
In subsequent years, dozens 
of governments around the 
world followed, including 
Canada with its Behavioral 
Insights Unit and the U.S., 
which in 2015 officially 
launched the White House 
Social  and Behavioral 
Sciences Team.

SCIENCE Continued on page 3

Can Trump Resist Behavioral Science’s Dark Side?

Behavioral science is a relatively young field, and 
governments have only recently begun using its 
insights to inform public policy.



By Charlene Crowell

 As 2017’s Black History 
observances unfolded in com-
munities across the coun-
try, new research on racial 
wealth gaps refutes the age-
old advice for people of col-
or to pull themselves up by 
their proverbial bootstraps. 
According to researchers at 

Demos and the Institute for 
Assets & Social Policy at 
Brandeis University, histor-
ical and systemic privileg-
es afforded Whites and de-
nied to Blacks are the true 
root causes.
 The Asset Value of 
Whiteness: Understanding 
the Racial Wealth Gap, 
analyzed data from the 
2013 Survey of Consumer 
Finances.  After examin-
ing individual differences 
by race in consumer spend-
ing habits, education, fam-
ily structure, and employ-
ment, the report concluded 
that these factors are not 
“sufficient enough to erase 
a century of accumulated 
wealth.” 
 “For centuries, White 
households enjoyed wealth-

building opportunities that 
were systematically denied 
to people of color,” said Any 
Traub, report co-author and 
Associate Director of Policy 
and Research at Demos. 
“When research shows that 
racial privilege now out-
weighs a fundamental key 
to economic mobility, like 
higher education, we must 
demand our policymakers 
acknowledge this problem 
and create policies that ad-
dress structural inequity.”   
 The signif icance of 
these new findings must 
not be lost during the month 
set aside to observe Black 
History. As observanc-
es honor those whose sac-
rifices and dedication led 
to notable achievements, 
February should also be a 
time to rededicate ourselves 
to the battles not yet won.
 Public policies of the 
past systemically advan-
taged Whites and allowed 
their families to create in-
tergenerational wealth that 
now serves as a financial 
springboard for future gen-

erations.  New public poli-
cy reforms must be enacted 
to correct and replace the 
harms Blacks have faced as 
a result of our financial ex-
clusion.
 For example, a col-
lege education is often cit-
ed as an essential gate-
way to higher incomes and 
America’s middle class. 
Yet Blacks frequently pay 
the cost of higher educa-
tion with a greater student 
loan indebtedness than their 
White counterparts. 
 “With less student loan 
debt to pay off over their 
working years, the typi-
cal White college graduate 
has a head start on building 
wealth compared to their 
Black peers,” states the re-
port.
 I nde pendent  f i nd-
ings from the Center for 
Responsible Lending sup-
port the new report. Today 
more than half of Black 
families with a college stu-
dent borrow to pay for col-
lege. Further, on average 
Black college graduates 

owe $7,400 more on stu-
dent loans than their White 
classmates.
 When it comes to wag-
es and employment, in 
2012, the median full-time 
wage earned by Blacks was 
$621 per week compared 
while the median wage 
for Whites was $792 each 
week, the equivalent finan-
cial loss of $8,892 per year. 
When gender was added, 
Black women fared even 
worse and earned only 68 
percent – or $28,005 of the 
$41,184 made by similar 
White males.
 With smaller paychecks 
and fewer discretionary dol-
lars in household budgets, 
it is little wonder that the 
report also found that the 
median White single parent 
has 2.2 times more wealth 
than the median Black two-
parent household, and 1.9 
times more wealth than the 
median Latino two-parent 
household. 
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Racial Wealth Gap Could Close With Systemic Public 
Policy Reforms, Says New Research

By James J. Hankins

 The th ree Federal 
Judges on the 9th Circuit 
Court took Trump to law 

school, then behind the 
courthouse and gave him 
a “good” spanking with 
three paddles. One from 
President Carter, one from 
President W. Bush and the 

last one from President 
Obama –as the late great 
Howard Cosell would say, 
“Down goes Trump, down 
goes Trump, down goes 
Trump”!!! •

Letter to the Editor:

Time to Dismantle America’s Lingering 
Legacy of Economic Exclusion

By Robert C. Currie Jr.

 National defense sec-
retary Michael Flynn, 
questionably now retired or 
fired, claims a recollection 
problem.  But is the ques-
tion did he discuss sanc-
tions against Russia with 
Russia’s ambassador before 
Donald Trump was elect-
ed, or why?  Sanctions are 
designed to affect political 
activity with economic re-
strictions, but while such 
restrictions may eventually 
produce the desired result, 
they immediately affect the 
profitability of businesses 
no longer allowed to do 
business with the affected 
nation.  So, is the question 

do American and Russian 
business people care more 
about profitability, than 
the Russian occupation of 
Crimea and aggressive en-
croachment in Ukraine?
 Did the Russian gov-
ernment interfere with 
America’s last presiden-
tial election, or political-
ly powerful Russian busi-
ness people, who stood to 
gain from politically pow-
erful American business 
people gaining control of 
our nation’s government?  
After all, don’t American 
business people now fill the 
presidential cabinet?  Why 
would presidential cam-
paigners secretly cooper-
ate with Russian hackers?  
Didn’t Watergate prove the 

serious consequences of 
campaign interference, re-
sulting in prosecution, con-
viction and incarceration of 
some of the perpetrators?  
Are Russian hackers sub-
ject to American law?           
 Whether sanct ions 
against foreign govern-
ments achieve the desired 
results or not, they nega-
tively affect the profitabil-
ity of business people, too 
many of whom obvious-
ly care more about profits 
than humanity, now don’t 
they?  Was Michael Flynn’s 
discussion with Russian’s 
ambassador an assurance 
that sanctions would be 
lifted if Russia assisted 
Donald Trump’s election?
 Think about it, please! •

A Commoner Comments:
What is the Real Question?
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By Marjorie Rhodes
Associate Professor of 
Psychology, New York 
University

 How can modern par-
ents raise the next genera-
tion to be free from corrosive 
gender and racial stereo-
types? By the time children 
start elementary school, 
gender and race shape their 
lives in many ways that par-
ents might want to prevent. 
As early as first grade, girls 
are less likely than boys 
to think members of their 
own gender are “really, re-
ally smart.” And by just 
age three, white children in 
the United States implicit-
ly endorse stereotypes that 

African-American faces are 
angrier than white faces.
 These stereotypes go 
deeper than children’s be-
liefs – they can also shape 
a child’s behavior. By age 
six, girls are less likely than 
boys to choose activities 
that seem to require them to 
be really smart, which could 
contribute to the develop-
ment of long-term gender 
differences in science and 
math achievement.
 Why do stereotypes de-
velop in such young chil-
dren? As a professor of early 
cognitive and social devel-
opment, I have seen my 
research reveal how sur-
prisingly subtle features 
of language contribute to 
a child’s tendency to view 

the world through the lens 
of social stereotypes.
The problem of generaliza-
tion
 Many parents try to 
prevent the development of 
stereotypes in children by 
avoiding saying things like, 
“boys are good at math,” or 
“girls cannot be leaders.” 
Instead, parents might take 
care to say things that are 
positive, like “girls can be 
anything they want.”
 But our research has 
found that, to the develop-
ing mind, even these pos-
itive statements can have 
negative consequences.
 For young children, 
how we speak is often more 
important than what we say. 
Generalizations, even if 

they say only things that are 
positive or neutral, such as 
“Girls can be anything they 
want,” “Hispanics live in the 
Bronx” or “Muslims eat dif-
ferent foods,” communicate 
that we can tell what some-
one is like just by knowing 
her gender, ethnicity or re-
ligion.
 In our research, pub-
lished in Child Development, 
we found that hearing gen-
eralizations led children as 
young as two years old to 
assume that groups mark 
stable and important differ-
ences between individual 
people.
 In this study, children 
were introduced to a new, 
made-up way of categoriz-
ing people: “Zarpies.” If 
they only heard statements 
about specific individuals, 
(e.g., “These Zarpies whis-
per when they talk”), chil-
dren continued to treat the 
people as individuals, even 
though they were all marked 
by the same label and wore 
similar clothes. But if they 
heard the same information 
as a generalization (e.g., 
“Zarpies whisper when they 
talk”), they started to think 
that “Zarpies” are very dif-
ferent from everyone else. 
Hearing generalizations led 
children to think that being 
a member of the group de-
termined what the members 
would be like.
 In another recent study, 
we found that hearing these 
types of generalizations – 
even if none of them was 
negative – led five-year-old 
children to share fewer re-
sources (in this case, col-
orful stickers) with mem-
bers outside their own social 
group.
 These findings show 
that hearing generaliza-
tions, even positive or neu-
tral ones, contributes to the 
tendency to view the world 
through the lens of social 

stereotypes. It is the form 
of the sentence, not exactly 
what it says, that matters to 
young children.
 
From groups to individuals
 Our research means 
that generalizations are 
problematic even if children 
do not understand them.
 If a young child over-
hears, “Muslims are ter-
rorists,” the child might 
not know what it means to 
be a Muslim or a terror-
ist. But the child can still 
learn something problemat-
ic – that Muslims, whoever 
they are, are a distinct kind 
of person. That it is possible 
to make assumptions about 
what someone is like just by 
knowing if they are Muslim 
or not.
 Language that uses spe-
cifics – instead of making 
general claims – avoids these 
problems. Sentences like, 
“Her family is Hispanic and 
lives in the Bronx,” “This 
Muslim family eats differ-
ent foods,” “Those girls 
are great at math,” “You 
can be anything you want,” 
all avoid making general 
claims about groups.
 Using specif ic lan-
guage can also teach chil-
dren to challenge their own 
and others’ generalizations. 
My three-year-old recently 
announced that “Boys play 
guitar,” despite knowing 
many female guitar players. 
This troubled me, not be-
cause it matters very much 
what he thinks about gui-
tar playing, but because this 
way of talking means that 
he is starting to think that 
gender determines what a 
person can do.
 But there is a very easy 
and natural way to respond 
to statements like these, 
which our research sug-
gests reduces stereotyp-
ing. Simply say, “Oh? Who 
are you thinking of? Who 

did you see play the gui-
tar?” Children usually have 
someone in mind. “Yes, that 
man at the restaurant played 
the guitar tonight. And yes, 
so does Grandpa.” This re-
sponse guides children to 
think in terms of individu-
als, instead of groups.
 This approach works 
for more sensitive general-
izations too – things a child 
might say, like “Big boys 
are mean,” or “Muslims 
wear funny clothes.” Parents 
can ask children who they 
are thinking of and dis-
cuss whatever specific in-
cident they have in mind. 
Sometimes children speak 
this way because they are 
testing out whether draw-
ing a generalization is sensi-
ble. By bringing them back 
to the specific incident, we 
communicate to them that it 
is not.

Every interaction counts
 How much can this 
small change in language re-
ally matter? Parents, teach-
ers and other caring adults 
cannot control everything 
that children hear, and ex-
posure to explicitly racist, 
sexist or xenophobic ideas 
can also influence a child’s 
view of societal norms and 
values.
 But children devel-
op their sense of the world 
through minute-by-minute 
conversations with impor-
tant adults in their lives. 
These adults have pow-
erful platforms with their 
children. As parents and 
caregivers, we can use our 
language carefully to help 
children learn to view them-
selves and others as indi-
viduals, free to choose their 
own paths. With our lan-
guage, we can help children 
develop habits of mind that 
challenge, rather than en-
dorse, stereotyped views of 
the people around us. •

SCIENCE
Continued from Front

 The teams’ missions 
are all relatively similar: to 
leverage insights from be-
havioral science to make 
public services more cost-
effective and easier to use, 
to help people make better 
choices for themselves, and 
to improve well-being.
 These kinds of inter-
ventions have been criti-
cized for unjustly interfer-
ing with an individual’s 
autonomy. Some even com-
pare it with mind-control.
 However, as I have 
pointed out elsewhere, our 
environment (and the gov-
ernment) is always exert-
ing some influence on our 
behavior, so we’re always 
being nudged. The ques-
tion is therefore not wheth-
er we will be nudged, but 
how and in what direction.
 For example, when 
you sit down to dinner, 
the size of your plate can 
make a big difference in 
how much you eat. Studies 
show you’re more likely to 
consume less food if you 
use a smaller plate. So if 
the government is handing 
out the dinnerware, and if 
most of us wanted to avoid 
overeating, why not set the 
default plate to a small one?
 But now let’s con-
sider the dark side: a res-
taurant might hand out a 
small plate if it means it 
can charge more for less 
food and thus make more 
money. The owner like-
ly doesn’t care about your 
waist size.
 A ny  i n t e r ve n t ion 

based on behavioral sci-
ence is therefore neither 
good nor bad. What mat-
ters is the intention behind 
it, the aim which the nudge 
is ultimately supposed to 
help achieve.

So what’s the problem? 
 In  and of itself, this 
analysis can be a neutral 
tool. A government might 
want to use this approach 
to provide helpful informa-
tion to at-risk populations, 
for example by providing 
suicide prevention hotlines 
to severely depressed in-
dividuals, as Facebook is 
currently doing. One might 
even argue that Cambridge 
Analytica, first hired by the 
Cruz campaign and later by 
Trump, was not acting un-
ethically when it sent such 
personalized messaging to 
convince undecided vot-
ers to support the eventual 
Republican nominee. After 
all, this is what all market-
ing campaigns set out to 
do.
 But there is a fine ethi-
cal line here that behavioral 
science can make easier to 
cross. In the same way that 
people can be influenced to 
engage in a behavior, they 
may also be discouraged 
from doing so. Bloomberg 
reported that Cambridge 
Analytica identified like-
ly Clinton voters such as 
African-Americans and 
tried to dissuade them from 
going to the ballot box. The 
company denies discourag-
ing any Americans from 
casting their vote.
 Beyond hir ing the 
company, the Trump ad-
ministration has a direct 

tie to Cambridge Analytica 
through chief strategist 
Steve Bannon, who sits on 
its board.

How might Trump nudge?
 So far, it’s unclear 
whether or how the Trump 
administration might use 
behavioral science in the 
White House.
 Tr u mp,  l i ke  most 
Republicans, has empha-
sized his desire to make 
government more efficient. 
Since behavioral science is 
generally a low-cost inter-
vention strategy that pro-
vides tangible, measurable 
gains that should appeal to 
a business-minded presi-
dent, Trump may very well 
turn to its insights to ac-
complish this goal. 
 The W hite  House 
Social and Behavioral 
Science Team’s impres-
sive interventions have led 
to hundreds of millions of 
dollars in savings across a 
variety of departments and 
at the same time increased 
the well-being of millions 
of citizens. The future of 
the team is now unclear. 
Some members are wor-
ried that Trump will use 
their skills in less benevo-
lent ways.
 Trump’s apparent use 
of Cambridge Analytica to 
suppress Clinton turnout, 
however, is not a good sign. 
More broadly, the president 
does not seem to value eth-
ics. And as we know from 
behavioral science, people 
frequently underestimate 
the influence conflicts of 
interests have on their own 
behavior. •
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 For generations, intima-
cy between black men and 
white women was taboo. A 
mere accusation of impro-
priety could lead to a lynch-
ing, and interracial marriage 
was illegal in a number of 
states.
 Everything changed 
with the 1967 Supreme Court 
decision Loving v. Virginia, 
which ruled that blacks and 
whites have a legal right to 
intermarry. Spurred by the 
court’s decision, the num-
ber of interracial marriag-

es – and, with it, the popu-
lation of multiracial people 
– has exploded. According 
to the 2000 Census, 6.8 mil-
lion Americans identified as 
multiracial. By 2010, that 
number grew to 9 million 
people. And this leaves out 
all of the people who might 
be a product of mixed ances-
try but chose to still identify 
as either white or black.
 With these demographic 
changes, traditional notions 
of black identity – once lim-
ited to the confines of dark 
skin or kinky hair – are no 
longer so.
 Mixed-race African-
Americans can have nat-
urally green eyes (like the 
singer Rihanna) or natu-
rally blue eyes (like actor 
Jessie Williams). Their hair 
can be styled long and wavy 
(Alicia Keys) or into a bob-
cut (Halle Berry).
 And unlike in the past – 
when many mixed-race peo-
ple would try to do what they 
could to pass as white – ma-
ny multiracial Americans to-
day unabashedly embrace 

and celebrate their black-
ness.
 However, these expres-
sions of black pride have 
been met with grumbles 
by some in the black com-
munity. These mixed-race 
people, some argue, are not 
“black enough” – their skin 
isn’t dark enough, their hair 
not kinky enough. And thus 
they do not “count” as black. 
African-American presiden-
tial candidate Ben Carson 
even claimed President 
Obama couldn’t understand 
“the experience of black 
Americans” because he was 
“raised white.”
 This debate over “who 
counts” has created some-
what of an identity crisis in 
the black community, ex-
posing a divide between 
those who think being black 
should be based on physical 
looks, and those who think 
being black is more than 
looks.

‘Dark Girls’ and ‘Light Girls’
 In 2011 Oprah Winfrey 
hosted a documentary titled 

“Dark Girls,” a portrayal of 
the pain and suffering dark-
skinned black women expe-
rience.
 It’s a story I know on-
ly too well. In 1992, I coau-
thored a book with DePaul 
psychologist Midge Wilson 
and business executive 
Kathy Russell called “The 
Color Complex,” which 
looked at the relationship be-
tween black identity and skin 
color in modern America.
 As someone who has 
studied the issue of skin col-
or and black identity for over 
20 years, I felt uneasy after I 
finished watching the “Dark 
Girls” film. No doubt it con-

firmed the pain that dark-
skinned black women feel. 
But it left something impor-
tant out, and I wondered if 
it would lead to misconcep-
tions.
 The film seemed to sug-
gest that if you are black, you 
have dark skin. Your hair is 
kinky. Green or blue eyes, 
on the other hand, represent 
someone who is white.
 I was relieved, then, 
when I was asked to con-
sult on a second docu-
mentary, “Light Girls,” in 
2015, a film centered on the 
pain and suffering mixed-
race black women endure. 
The subjects who were in-

terviewed shared their sto-
ries. These women consid-
ered themselves black but 
said they always felt out of 
place, on the outside looking 
in. Black men often adored 
them, but this could quickly 
flip to scorn if their advances 
were spurned. Meanwhile, 
friendships with darker-
skinned black women could 
be fraught. Insults such as 
“light-bright,” “mello-yel-
low” and “banana girl” were 
tossed at lighter-skinned 
black women, objectifying 
them as anything but black.

BLAck Continued on page 7

Who Counts as Black?

Combatting Stereotypes: How to Talk to Your Children
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There are millions of wom-
en entrepreneurs in the 
United States that are run-
ning successful business-
es, and many of them have 
even reached millionaire 
status. In fact, according 
a study by The American 
College, up to 45 percent of 
American millionaires are 
women. Few of these, how-
ever, are African American. 
But success runs in our 
race. Meet Annie Malone, 
the first Black woman mil-
lionaire.
 Malone was born in 
1869, one of 11 children, in 
Metropolis, Illinois to for-
mer slaves. She took an in-
terest in hair styling, in par-
ticular, developing a better 
way to straighten African 
American hair without 
damaging it. By the early 
1900s, she developed a for-
mula that worked and called 
it “The Great Wonderful 
Hair Grower,” which she 
began to sell door-to-door 
after moving to St. Louis, 
Missouri.
 D u r i n g  t h e  19 0 4 
World’s Fair, she opened a 
retail outlet where she sold 

her hair care product to out-
of-town visitors to the city. 
It was a huge success, and 
after receiving a favorable 
response from them, she 
now had the confidence to 
launch an innovative mar-
keting campaign to sell her 
product nationally. Her idea 
was to hire and train oth-
er women to serve as local 
sales agents. They would, 
in turn, recruit others. The 
idea worked so well that by 
1910, distribution had fully 
expanded nationally.
 By 1917,  Malone’s 
company had become so 
successful that she founded 
and opened Poro College. 
Poro College, which was al-
so based in St. Louis, spe-
cialized in the study and 
teaching of Black cosme-
tology, and the school grad-
uated over 75,000 agents 
worldwide, including the 
Caribbean. The school lat-
er expanded and eventual-
ly occupied an entire city 
block in Chicago, mak-
ing Malone one of the 
world’s wealthiest African 
Americans, and the first 
Black woman millionaire.

 One of her Malone’s 
early recruits was the in-
famous late Madame C.J. 
Walker, a former wash-
erwoman who eventual-
ly founded her own com-
pany with similar beauty 
products and distribution. 
Walker herself also went 
on to become a millionaire, 
and one of the most suc-
cessful Black entrepreneurs 
of the early 20th century
 Malone was not just 
all about they money; she 
gave back to the commu-
nity. She was a well-re-
spected philanthropist that 
donated hundreds of thou-
sands of dollars to the lo-
cal black YMCA and the 
Howard University College 
of Medicine in Washington, 
DC., and the St. Louis 
Colored Orphans Home.
 For her contributions, 
she also received an hon-
orary degree from Howard 
University and was named 
an honorary member of the 
Zeta Phi Beta sorority.
 Sadly, she died in 1957, 
but her legacy lives on and 
continues to inspire women 
across the world. •

Meet Annie Malone - The First 
Ever Black Woman Millionaire

Born to former slaves, Malone was determined to be successful

By Charlene Crowell

 The financial futures 
of more than 12 million 
federal and private stu-
dent loan borrowers who 
collectively owe approx-
imately $300 billion is at 
the crux of a lawsuit filed 
by the Consumer Financial 
Protection Bureau (CFPB). 
CFPB is suing Navient 
Corporation and two of its 
subsidiaries for using short-
cuts and deception to ille-
gally cheat borrowers out 
of their rights to lower loan 
repayments. Illegal loan 
servicing failures caused 
more than one-in-four bor-
rowers to pay more than 
they should have.
 A CFPB investiga-
tion of Navient, the na-
tion’s largest student loan 
servicer of both private 
and federal student loans, 
found that borrowers were 
not accessing a federal stu-
dent loan repayment option 
that has been in effect since 
2009. For eligible borrow-
ers, income-based repay-
ment can lower month-
ly borrower payments by 
taking into account income 
and family size. Depending 
upon individual borrower 
circumstances, payments 
could be reduced to even 
zero, and loan forgiveness 
apply after 20 or 25 years of 
regular monthly payments.
 “At every stage of re-
payment, Navient chose to 
shortcut and deceive con-
sumers to save on operating 
costs,” said CFPB Director 
Richard Cordray. “Too ma-
ny borrowers paid more for 
their loans because Navient 
illegally cheated them…..
The Bureau seeks to recov-
er significant relief for the 
borrowers harmed by these 
illegal servicing failures.”
 From January 2010 to 
March 2015, CFPB esti-
mates that Navient’s prac-
tices cost borrowers up to 
$4 billion in extra inter-
est by repeatedly enrolling 
borrowers in forbearance. 
CFPB also found that ma-
ny federal student loan bor-
rowers were unaware that 
the government could pay 

part of the interest charges 
on their loans when person-
al circumstances prevent 
borrowers from keeping up.
 The lawsuit names 
Navient and two of its 
subsid ia r ies:  Nav ient 
Solutions, the corporate di-
vision responsible for loan 
servicing operations, and 
another subsidiary, Pioneer 
Credit Recovery that col-
lects on defaulted student 
loans with the parent cor-
poration. All three entities 
are charged with system-
atically making it hard-
er for borrowers by incor-
rectly processing payments 
or failing to effectively 
act when borrowers com-
plained.  Instead of assist-
ing borrowers with avail-
able options for repayment, 
CFPB charges that borrow-
ers were steered into for-
bearance, a temporary and 
high cost solution that sus-
pends payments but allows 
interest rates to continue 
accruing.
 “With forbearance, 
borrowers can temporari-
ly suspend making month-
ly payments, but their debt 
continues to grow as the 
unpaid interest is add-
ed to the loan”, continued 
Cordray. “It is typically not 
suitable for borrowers who 
are facing long-term finan-
cial hardship. And the lon-
ger a borrower is in for-
bearance, the more their 
loan balance increases.” 
 Many of the borrowers 
incurring excessive charg-
es, according to CFPB, 
included military veter-
ans who became disabled 
during their service to the 
country. Federal law pro-
vides that military veterans 
whose disabilities were in-
curred during service to the 
country are entitled to loan 
forgiveness.
 Other CFPB charges 
include:
 • Failure to correctly 
apply or allocate borrower 
payments to their accounts;
 • Deceiving private stu-
dent loan borrowers about 
requirements to release co-
signers from loans; and
 • Harming the credit of 

disabled borrowers, includ-
ing severely-injured veter-
ans.
 “Servicers are sup-
posed to follow instruc-
tions from the borrower 
about how to allocate pay-
ments across what often 
are multiple student loans,” 
noted Director Cordray. 
“We believe that Navient 
repeatedly creates obsta-
cles to repayment by mis-
allocating or misapplying 
payments. The company all 
too often fails to correct its 
errors unless a consumer 
stays vigilant, discovers the 
problem, and contacts the 
company to insist that it be 
fixed.”
 I l l i noi s  At t o r ney 
General Lisa Madigan 
supports the CFPB lawsuit 
adding, “Navient’s actions 
have led to student borrow-
ers needlessly carrying bil-
lions of dollars in debt and 
the company must be held 
accountable.”
 Many consumer advo-
cates agree. 
“Too many Americans are 
struggling to make their 
student loan payments ev-
ery month,” said Whitney 
Barkley-Denney, a policy 
counsel specializing in stu-
dent lending with the Center 
for Responsible Lending. 
“While the Department of 
Education has created pro-
grams to help make month-
ly payments more afford-
able, those programs only 
work if servicers are actual-
ly helping eligible borrow-
ers access them. Servicers 
aren’t merely debt collec-
tors - they can be a borrow-
er’s lifeline to financial sta-
bility.”
 Anyone interested in 
filing a student loan com-
plaint with CFPB can 
use an online form, fax 
to 855-237-2392, or mail 
complaints to Consumer 
Financial  Protec t ion 
Bureau, PO Box 4503,
Iowa City, IA 52244
 CFPB staff is available 
at its toll-free number that 
is staffed weekdays from 
8am until 8pm Eastern 
Time: 855 411-CFPB or 
855- 411-2372. •

Largest Student Loan Servicer Charged 
Borrowers Too Much, Says CFPB

FRAUD 
Continued from Front

 Trump and his 31 year-
old aide Stephen Miller, 
who was sent out on all the 
Sunday morning talk shows 
on February 12, appear to be 
lying for two reasons. First, 
Trump can’t come to terms 
with the fact that Hillary 
Clinton received almost 
three million more votes 
than he did, and second, 
the Trump Administration 
would appear to be laying 
the groundwork to justify 
a new law that would make 
it harder for people to vote, 
particularly minorities.
 Tr u mp’s  At tor ney 
General, former Alabama 
Senator Jeff Sessions had 
a history of prosecuting 
African Americans, who 
were registering too many 
other African Americans 
to vote as an Assistant U.S. 
Attorney. Having provid-
ed no explanation or apol-
ogy for his past prosecu-
tions, particularly that of 
the late Albert Turner Sr., 
there’s no reason to believe 
that Sessions won’t pick up 
where he left off in Alabama 
in the 1970s.
 Even though, Sessions’ 
past statements and actions 
as a prosecutor in Alabama 
are clear, the public percep-
tion of Sessions the man is 
mixed.
 Turner’s son, Albert 
Turner, Jr., issued a state-
ment endorsing Sessions 
that said, “I believe that he 
is someone with whom I, 
and others in the civil rights 
community can work if giv-
en the opportunity.”
 Still, American history 
of the disenfranchisement 
of African American (and 
other minority) voters is al-
so clear. In the late 1800s, it 
was a poll tax, literacy tests 
and other requirements that 
Black voters were unlike-
ly to meet. Today it’s voter 
ID, closing polling places, 
cutting Sunday voting and 
purging voting rolls.
 The continued strat-
egy used by present day 
Republicans is still the 
“Southern Strategy” — 
they’ve just added Hispanics 
to the list of targets. The 
Immigrat ion Customs 
Enforcement (ICE) raids 
started only two days after 
Attorney General Sessions 
was sworn-in.

 “The crackdown on il-
legal criminals is merely the 
keeping of my campaign 
promise. Gang members, 
drug dealers & others are 
being removed!” Trump 
tweeted on February 12.
 Trump tweeted about 
his “crackdown on illegal 
criminals” a day after El 
Paso ICE spokeswoman in 
El Paso Leticia Zamarripa 
stated that, “ICE regularly 
conducts targeted enforce-
ment operations during 
which additional resources 
and personnel are dedicat-
ed to apprehending deport-
able foreign nationals.”
 Many immigrant rights 
advocates knew the raids 
were not routine before any-
one communicated any-
thing.
 “The President is ly-
ing when he says deport-
ing immigrants is about 
fighting crime,” wrote Rep. 
Luis Gutierrez on February 
10. “The President wants 
to show off and it ap-
pears he has unleashed the 
Department of Homeland 
Security to kick-out large 
numbers of immigrants 
and anyone they encounter, 
without much oversight, re-
view or due process.
 Gutierrez, who repre-
sents parts of Chicago, con-
tinued: “There is very lit-
tle official information on 
what appears to be a new 
Trump deportation initia-
tive. Homeland Security is 
deporting moms…under the 
smoke screen of criminal or 
anti-terror actions.”
 Republicans have lost 
the popular vote over two 
presidential elections since 
2000. The demographics in 
the country are becoming 
more Black and Brown and 
researchers estimate that the 
share of White voters will 
fall a few percentage points 
every four years.
 Trump, Stephen Miller 
and many others in the 
Republican Party are well 
aware of the math.
 L a u r e n  V i c t o r i a 
Burke is a political ana-
lyst who speaks on poli-
tics and African American 
leadership. She is al-
so a frequent contribu-
tor to the NNPA Newswire 
and BlackPressUSA.com. 
Connect with Lauren on 
Twitter at @LVBurke. •

GAP 
Continued from Page 2

 The only area where 
the new report found consis-
tently higher Black consum-
er spending was for utility 
costs: electricity, heating fu-
el, water and sewer charges. 
The report cited risk-based 
pricing that often connects 
mandatory deposits or low 
credit scores for these servic-
es.
 It is equally true, howev-
er, that older and less-insulat-
ed housing is also a relevant 
factor in driving up the price 
of utility services. In anoth-
er professional post, as a lo-
cal government official I wit-
nessed first-hand how winter 
utility bills force difficult 
challenges for many people 
of low to moderate incomes.
 In cold-weather cli-
mates, winter heating bills 
can often be higher than the 
cost of housing itself.  If util-
ity providers are regulated by 
a moratorium on cutoffs for 
failure to pay winter utility 
bills, spring shut-off notices 
are as predictable as flowers 
in bloom. During cold weath-
er months, delinquent utili-
ty accounts can run several 
hundred if not thousands of 
dollars in arrears. In warm-
weather climates, the surge 
in utility costs are usually 
associated with spring and 
summer temperatures; but 
with the same financial bur-
den.
 “We can only create 
a more equitable future by 
confronting the racial wealth 
gap and the public policies 
that continue to fuel and ex-
acerbate it,” concludes the re-
port.
 In other words, target-
ed public policy reforms are 
the key to closing the nation’s 
wealth gap. These changes 
will require the same focus, 
vigilance and endurance of 
our historical efforts that 
forged laws addressing fair 
housing, voting rights, and 
equal employment opportu-
nities.
 We should all join to-
gether to dismantle the lin-
gering legacy of econom-
ic exclusion, and create a 
more f inancially inclu-
sive future. When we do, 
in future years, new Black 
History chapters will note 
how we provided bet-
ter opportunities for all of 
America’s children. •
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$1 helps to provide 11 meals secured by Feeding America® on behalf of local member food banks. 
Food Lion guarantees a minimum donation of $300,000 (monetary equivalent of 3.3 million meals) 

from February 22 – March 7, 2017. Meal claim valid as of 7/1/16. **For more information go to FeedingAmerica.org.
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By Shantella Y. Sherman

 (AFRO/NNPA) – The 
National Aeronautics and 
Space  Ad min is t r a t ion 
(NASA) has selected astro-
naut Jeanette Epps to join 
the crew of the International 
Space Station in 2018. Epps 
will become the first Black 
crewmember to represent 
the U.S. on the station.
 The journey will mark 
the first time Epps has trav-
eled to orbit, allowing her 

to follow in the footsteps of 
the women who, she said, 
inspired her to become an 
astronaut.
 While other Black as-
tronauts have flown to the 
Space Station for brief stays 
during the outpost’s con-
struction, Epps will be the 
first Black crewmember to 
live and work on the sta-
tion for an extended period 
of time. Her journey aboard 
the Soyuz spacecraft and 
stay at the station places her 

as the only American and 
female among a crew made 
up of mostly Russians and 
men.
 “I’m a person just like 
they are. I do the same work 
as they do,” Epps told a 
group of STEM students at 
her Syracuse alma mater, 
Danforth Middle School. 
“If something breaks, any-
one of us will have to be 
able to go out the door. 
We have to be jacks of all 
trades. It’s not a job that’s 

like any other.”
 W hile  work ing on 
her doctorate, Epps was 
a NASA graduate student 
Researchers Project fel-
low, authoring several jour-
nal and conference articles 
about her research. After 
completing her graduate 
studies, Epps worked in a 
research lab for more than 
two years, co-authoring 
multiple patents, before be-
ing recruited by the Central 
Intelligence Agency (CIA). 

She was a CIA technical in-
telligence officer for about 
seven years before being se-
lected as a member of the 
2009 astronaut class.
 “Anything you don’t 
know is going to be hard at 
first,” Epps said in a video 
statement about the launch. 
“But if you stay the course, 
put the time and effort in, it 
will become seamless even-
tually.”
 Epps, in the NASA vid-
eo interview, shared when 
she was first introduced to 
the idea that she could be 
an astronaut. “It was about 
1980, I was nine years old. 
My brother came home and 
he looked at my grades and 
my twin sisters’ grades and 
he said, ‘You know, you 
guys can probably become 
aerospace engineers or even 
astronauts,’” Epps said. 
“And this was at the time 
that Sally Ride [the first 
American woman to fly in 
space] and a group of wom-
en were selected to become 

astronauts — the first time 
in history. So, he made that 
comment and I said, ‘Wow, 
that would be so cool.’”
 Epps will join veteran 
NASA astronaut Andrew 
Feustel at the Space Station. 
On Feustel’s first long-du-
ration mission, he served 
as a f light engineer on 
Expedition 55, and later as 
commander of Expedition 
56.
 “Each space station 
crew brings something dif-
ferent to the table, and Drew 
and Jeanette both have a lot 
to offer,” said Chris Cassidy, 
chief of the Astronaut Office 
at NASA’s Johnson Space 
Center in Houston, in a 
statement. “The space sta-
tion will benefit from hav-
ing them on board.”
 The AFRO is a member 
publication of the National 
Newspaper Publishers 
Association. Learn more 
about becoming a member 
at www.nnpa.org. •

Page 6 Week of march 2017    Greater Diversity news    GreaterDiversity.com

more event details online at greaterdiversity.com
Events & Announcements

NASA astronaut Jeanette Epps will be the first 
Black crewmember to live and work on the 
International Space Station for an extended 
period of time. (NASA) 

 Brunswick County na-
tive and photographer, David 
Pickett, photograph titled 
“EXODUS” was selected to 
participate in the Juried ex-
hibit of the 36th Annual 
Community Council for The 
Arts National Competitive 
Exhibition and Show 2017. 
The print which competed 
with more than 200 works 
of art from across the United 
States can be viewed on the 
first-floor gallery of The Arts 
Center in Kinston, NC.
 Pickett, who focuses pri-
marily on fine art, modeling, 
and black & white landscape 
photography, conceived the 
Exodus image one day while 
pondering over a look that 
was mystic and gave a sense 
of “breaking free”. After vi-
sualizing the overall look of 
the shot, including the at-
tire, theme, composition, and 
background, Pickett selected 
a local aspiring model, Dae 
Dae Marlow, as his subject. 
Asked why Dae Dae, and he

stated, she has captivating 
eyes, a quiet-bold persona, and 
Middle Eastern physical simi-
larities that he was looking for 
to solidify his vision.

 Picket t’s “EXODUS” 
photograph and art work of 
other types of visual artists 
can be viewed at The Arts 
Center through March 25th. 

His fine art print “SACRED 
LIGHT” was selected last 
year for the Juried exhibit. 
For gallery hours of opera-
tion, visit Kinstoncca.com. •

Brunswick County Artist Work Selected for Juried Show

Above: David Pickett (in Dupont Forest) Right: Dae Dae Marlow    

By The Conversation

 On a Tuesday morn-
ing in September 2001, the 
American experience with 
terrorism was fundamen-
tally altered. Two thousand, 
nine hundred and ninety-
six people were murdered 
in New York, Virginia and 
Pennsylvania. Thousands 
more, including many first 
responders, lost their lives 
to health complications 
from working at or being 
near Ground Zero.
 The 9/11 attacks were 
perpetrated by Islamist ex-
tremists, resulting in near-
ly 18 times more deaths 
than America’s second 
most devastating terror-
ist attack – the Oklahoma 
City bombing. More than 
any other terrorist event 
in U.S. history, 9/11 drives 
Americans’ perspectives 
on who and what ideolo-
gies are associated with vi-
olent extremism.
 But focusing solely on 
Islamist extremism when 
investigating, research-
ing and developing coun-
terterrorism policies goes 
against what the numbers 
tell us. Far-right extrem-
ism also poses a signifi-
cant threat to the lives and 
well-being of Americans. 
This risk is often ignored 
or underestimated because 
of the devastating impact of 
the 9/11 terrorist attacks.
 We have spent more 

than 10 years collecting 
and analyzing empirical 
data that show us how these 
ideologies vary in impor-
tant ways that can inform 
policy decisions. Our con-
clusion is that a “one size 
fits all” approach to coun-
tering violent extremism 
may not be effective.
By the numbers
 Historically, the U.S. 
has been home to adherents 
of many types of extremist 
ideologies. The two current 
most prominent threats are 
motivated by Islamist ex-
tremism and far-right ex-
tremism.
 To help assess these 
threats, the Department of 
Homeland Security and re-
cently the Department of 

Justice have funded the 
Extremist Crime Database 
to collect data on crimes 
committed by ideologi-
cally motivated extrem-
ists in the United States. 
The results of our analy-
ses are published in peer-
reviewed journals and on 
the website for the National 
Consortium for the Study 
of Terrorism & Responses 
to Terrorism.
 The ECDB includes 
data on ideologically moti-
vated homicides committed 
by both Islamist extrem-
ists and far-right extrem-
ists going back more than 
25 years.
 Between 1990 and 
2014, the ECDB has iden-
tified 38 homicide events 

motivated by Islamist ex-
tremism that killed 62 peo-
ple. When you include 9/11, 
those numbers jump dra-
matically to 39 homicide 
events and 3,058 killed.
 The database also iden-
tified 177 homicide events 
motivated by far-right ex-
tremism, with 245 killed. 
And when you include the 
Oklahoma City bombing, 
it rises to 178 homicide 
events and 413 killed.
 Although our data for 
2015 through 2017 are still 
being verified, we counted 
five homicide events per-
petrated by Islamist ex-
tremists that resulted in the 
murders of 74 people. This 
includes the Pulse night-
club massacre in Orlando, 
which killed 49 people. In 
the same time period, there 
were eight homicide events 
committed by far-right ex-
tremists that killed 27 peo-
ple.
 These data reveal that 
far-right extremists tend to 
be more active in commit-
ting homicides, yet Islamist 
extremists tend to be more 
deadly.
 Our research has also 
identified violent Islamist 
extremist plots against 272 
targets that were either 
foiled or failed between 
2001 and 2014. We are in 
the process of compiling 
similar data on far-right 
plots.  

ThREATS Continued on page 7

Threats of Violent Islamist and Far-right 
Extremism: What Does the Research Say?

A woman holds a flag as she looks out over the 
National Sept. 11 Memorial and Museum. 

First Black Crew Member to Join 
International Space Station



 CHICAGO — As part 
of an overarching mission to 
build on its legacy for decades 
to come, Real Men Charities, 
Inc.’s co-founders, Kofi and 
Yvette Moyo, have appointed 
27-year-old Ayinde Cartman 
as Executive Director. An or-
ganizer and artist with exten-
sive experience in revitaliz-
ing communities and schools, 
Cartman succeeds Ms. Moyo, 
who will remain as Associate 
Director. To illustrate its for-
ward vision, the Charities’ 
board added a carefully-se-
lected group of new trustees. 
These leaders, like Cartman, 
are inspired by the Founders’ 
commitment to Real Men 
Cook’s goals and its evolving 
service dynamic. At the same 
time, they bring their own vi-
sion of growth that will en-
able Real Men Cook to thrive 
well into posterity.
Under the Moyos’ leader-
ship, Real Men Charities 
has gained notoriety as one 
of the nation’s most success-
ful organizations focused on 
building healthy families and 
communities. As executive 
director, Cartman is charged 
with building on the Moyos’ 
mission while expanding 
its youth reach, increasing 
its mentoring activities, and 
taking an even more active-
ly-consistent role in the com-
munity.
 Cartman, a graduate of 
Morehouse College, brings an 
impressive and diverse record 
of activism to his new role. He 
has almost a decade of expe-
rience organizing, mentoring 
youth and adults for a multi-
tude of organizations and per-
fecting his talent as a perfor-
mance artist.
 A f t e r  g r a du a t ion , 
Cartman held poetry and the-
ater sessions through After 
School Matters, and contin-
ues to uphold the importance 
of the arts with his teaching 
position with Alternatives 
Youth Services. As an or-
ganizer with Black Youth 
Project 100 (BYP 100), he 
was involved in street-team 
campaigns to raise the mini-
mum wage for workers across 
the city, and cultivated strat-
egies to build membership 
and involvement in commu-
nity initiatives. He has al-
so worked with Lawndale 
A M AC H I  Me n t o r i n g 

Program, building relation-
ships with Black boys in need 
of guidance. Cartman’s par-
ticipation in the All-African 
People’s Revolutionary Party 
(AAPRP) gave him a cultur-
al and political foundation 
of the African diaspora. His 
wide array of experiences and 
his proven accomplishments 
have gained him valuable na-
tional networks and resourc-
es that will help him in his 
new role.
 He continues the dedi-
cation to Real Men Charities 
cultivated by his parents, who 
were longstanding mem-
bers of Real Men Charities 
and supported the organi-
zation’s events and endeav-
ors. Cartman gives particular 
credit to his late father Thabiti 
Cartman, a noted chiroprac-
tor, whose practice was devot-
ed to wellness and healing.
 In making the announce-
ment, the Moyos chronicled 
Real Men Charities’ jour-
ney that was incorporated in 
2003. It was created to serve 
as a charitable-organization 
umbrella for Real Men Cook, 
which is now entering its 28th 
year. Driven by the Moyos’ 
leadership, this signature 
event has evolved from a one-
day celebration that showcas-
es responsible fatherhood, to 
a year-round movement.
 It has centered much of 

its expanded effort on health 
awareness including child-
hood obesity, prostate can-
cer, diabetes, heart disease, 
HIV AIDS and other commu-
nity health challenges. Real 
Men Charities’ national focus 
includes work on the White 
House Fatherhood and Male 
Responsibility initiatives.
 Like the organization 
he is charged to lead, and 
inspired by his father’s ex-
ample, Cartman is commit-
ted to promoting a threefold 
platform centered around re-
vitalizing the state of well-
ness in Black men. Cartman 
has committed to using 
REAL MEN Comprehend, 
REAL MENding and REAL 
MENtality to “suffocate 
Chicago’s gun-violence by 
providing youth-led oppor-
tunities.”
 In praising Cartman’s ap-
pointment, Ms. Moyo said: 
“Ayinde Cartman’s expe-

riences make him unique-
ly qualified to seize the 
Real Men Cook reins while 
strengthening the Real Men 
Cook brand with an array of 
forward-thinking ideas.”
 Rael Jackson, whose 
team led the Real Men Cook 
events for nearly a decade 
and serves as a member of 
Real Men Charities’ board 
of directors, also applauded 
Cartman’s selection.
 The new members of the 
Real Men Charities’ board 
represent a cross section of 
leaders who are bound by 
their commitment to build 
a strong leadership founda-
tion that will last for many 
generations. They join an ex-
isting board that has chart-
ed the organization’s growth. 
Each board member has a 
compelling story that under-
scores a passionate commit-
ment to the community and 
to Real Men Cook. The com-

plete list of board members 
and their bios can be accessed 
at http://www.realmencook.
com/Board.html
 Ms. Moyo said that the 
selection of Ayinde Cartman 
as executive director and the 
new board “build on a strong 
tradition of increasing, uplift-
ing and celebrating the roles 
of Black men in the commu-
nity. I am confident that the 
new leaders will steer the fu-
tures of countless male youth 
into brighter directions.”
 To  c o n n e c t  w i t h 
Ayinde Cartman, or Real 
Men Charities, Inc., call 
773.484.0624. •
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Living Word
Luke 2: 13-15

Easy-to-Read Version 
13:  Then a huge army of 
angels from heaven joined 
the first angel, and they were 
all praising God, saying,

14:  “Praise God in heaven, 
and on earth let there be 
peace to the people who 
please him.” •

Ayinde Cartman, executive director of Real Men Charities

‘Real Men Charities’ Ushers in a New 
Generation of Leadership With New Executive 

Director and Expanded Board of Directors
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BLAck
Continued from page 3

Identity experts weigh in
 Some of the experts on 
identity take issue with the 
general assumptions ma-
ny might have about “who 
is black,” especially those 
who think blackness is de-
termined by skin color.
 For example, in 1902 
sociologist Charles Horton 
Cooley argued that identi-
ty is like a “looking glass 
self.” In other words, we 
are a reflection of the peo-
ple around us. Mixed-race, 
light-skinned, green-eyed 
African-Americans born 
and raised in a black envi-
ronment are no less black 
than their dark-skinned 
counterpar ts. In 1934, 
cultural anthropologist 
Margaret Mead said that 
identity was a product of 
our social interactions, just 
like Cooley.
 Maybe the most well-
known identity theorist is 
psychologist Erik Erikson. 
In his most popular book, 
“ Ident i t y:  Youth  and 
Crisis,” published in 1968, 
Erikson also claimed that 
identity is a product of our 
environment. But he ex-
panded the theory a bit: It 
includes not only the peo-
ple we interact with but al-
so the clothes we wear, the 
food we eat and the music 
we listen to. Mixed-race 
African-Americans – just 
like dark-skinned African-
Americans – would be 
equally uncomfor table 
wearing a kimono, drink-
ing sake or listening to on-
gaku (a type of Japanese 
music). On the other hand, 
wearing a dashiki, eat-
ing soul food and relaxing 
to the beats of rap or hip-
hop music is something all 
black people – regardless 
of skin tone – can identify 
with.
 Our physical features, 
of course, are a product 
of our parents. Indeed, in 
the not-too-distant future, 
with more and more in-
terracial marriages taking 
place, we may find black 
and white hair texture and 
eye and skin color indistin-
guishable. It’s worth not-
ing that there’s an element 
of personal choice involved 
in racial identity – for ex-
ample, you can choose 
how to self-identify on the 
census. Many multiracial 
Americans simply identi-

fy as “multiracial.” Others, 
even if they’re a product 
of mixed ancestry, choose 
“black.”
 Perhaps true black-
ness, then, dwells not in 
skin color, eye color or hair 
texture, but in the love for 
the spirit and culture of all 
who came before us. •

ROLE
Continued from Front

 “We were hidden fig-
ures ourselves until about 
the 1960s,” Andrews said of 
the Black Press in America, 
which this year celebrates 
190 years in operation. “This 
story and how the author re-
searched ‘Hidden Figures’ 
is an example of what the 
Black Press has been doing, 
which is recording Black 
history.”
 Andrews continued: 
“When I speak with people, 
even today in the 21st centu-
ry, people are curious about 
the Black Press’ role. We 
were in the shadows in our 
community, doing the work, 
recording information.”
 Andrews said the Black 
Press wasn’t formerly recog-
nized for its great journal-
ism, seen mostly as under-
ground activists.
 “Even today, we’re not 
properly recognized for re-
cording that history. We 
were hidden in Black ar-
eas among Black people,” 
she said. “It came about that 
World War II was signifi-
cant, because it was our ac-
tivism that stories of segre-
gated troops were told.”
 During World War II, 
the Black Press led the call 
for a “Double V” victo-
ry against fascism abroad 
and against Jim Crow in the 
United States.
 Reportedly, with such a 
slogan, many historians re-
garded this campaign as the 
groundwork for the Black 
activism that characterized 
the Civil Rights Movement.
 Black newspapers, led 
by the “Norfolk Journal 
and Guide,” the “Chicago 
Defender,” the “Pittsburgh 
Courier” and the “AFRO,” 
took a conservative effort 
and channeled Black mili-
tancy into nationalistic ends.
 They sought govern-
ment concessions and they 
looked to create a homoge-
nous American identity that 
included Black citizens to 
resolve struggles for full cit-
izenship, freedom, and ra-

cial justice.
 During World War II, 
the Journal and Guide re-
ported regularly on soldiers 
serving overseas.
 The newspaper even 
sent correspondents into 
battle to report on heroism 
that rarely made the front 
pages of the mainstream pa-
pers.
 Embedded writers and 
photographers sent stories 
back home of patriotic ser-
vice including reports from 
the U.S.S. Mason, one of on-
ly two U.S. Navy ships with 
an African-American crew.
 “It wasn’t until the 
1960s and segregation [re-
form efforts] and the civil 
rights that Black newspa-
pers came out of hiding,” 
Andrews said.
 Andrews added: “But, 
if it had not been for the 
Black Press in World War 
II telling our stories, much 
would have gone unknown. 
It’s very redeeming that our 
mission is recognized now.”
 With the success of the 
book and movie for “Hidden 
Figures,” Andrews believes 
history will continue to tell 
the glowing story of the 
Black Press.
 She said the current at-
mosphere makes it quite dif-
ficult to appreciate now, but 
it’s her hope that in the fu-
ture, when individuals re-
flect, they will know that the 
Black Press did its job and 
well.
 “That’s why it’s im-
portant to tell our own sto-
ries and refuse to let others 
portray who we are,” said 
Andrews. “The Black Press 
isn’t just about news stories, 
we’re recording our history 
as only we can.” •

ThREATS
Continued from page 6
 Although data collec-
tion is only about 50 per-
cent complete, we have 
already identified 213 far-
right targets from the same 
time period.
 The locations of vio-
lent extremist activity also 
differ by ideology. Our da-
ta show that between 1990 
and 2014, most Islamist ex-
tremist attacks occurred in 
the South (56.5 percent), 
and most far-r ight ex-
tremist attacks occurred 
in the West (34.7 percent). 
Both forms of violence 
were least likely to occur 
in the Midwest, with on-

ly three incidents commit-
ted by Islamist extremists 
(4.8 percent) and 33 events 
committed by far-right ex-
tremists (13.5 percent).
 Targets of violence al-
so vary across the two ide-
ologies. For example, 63 
percent of the Islamist ex-
tremism victims were tar-
geted for no apparent rea-
son. They just happened 
to be in the wrong place 
at the wrong time, often 
visiting symbolic locations 
or crowded venues such as 
the World Trade Center or 
military installations.
 In contrast, 53 per-
cent of victims killed by 
far-right extremists were 
targeted for their actual or 
perceived race or ethnic-
ity. Far-right extremists, 
such as neo-Nazis, skin-
heads and white suprema-
cists, often target religious, 
racial and ethnic, and sex-
ual orientation and gender 
identity minorities.
Motives and methods
 There are also differ-
ences in violent extremists 
across demographics, mo-
tives and methods. For in-
stance, data show that guns 
were the weapon of choice 
in approximately 73 per-
cent of Islamist extrem-
ist homicides and in only 
63 percent of far-right ex-
tremist homicides. We at-
tribute these differences to 
far-right extremists using 
more personal forms of vi-
olence, such as beating or 
stabbing victims to death.
 We have also found 
that suicide missions are 
not unique to Islamist ex-
tremists.
 From 1990 to 2014, 
we identif ied three sui-
cide missions in which at 
least one person was killed 
connected to Islamist ex-
tremism, including the 
9/11 attacks as one event. 
In contrast, there were 15 
suicide missions commit-
ted by far-right extremists.
 Our analyses found 
that compared to Islamist 
extremists, far-right ex-
tremists were significant-
ly more likely to be eco-
nomically deprived, have 
served in the military and 
have a higher level of com-
mitment to their ideology. 
Far-right extremists were 
also signif icantly more 
likely to be less educated, 
single, young and to have 
participated in training by 
a group associated with 
their extremist ideology. •


