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Rep. Al Green Meets With the 
Black Press on Capitol Hill

By Freddie Allen 

 (N NPA) Publishers 
and staffers representing 
the Daily Challenge, Cross 
Roads News, the San Diego 
Voice and Viewpoint, the 
Chicago Crusader and Gary 
Crusader, The Washington 
Informer, the Michigan 
Chronicle, Atlanta Daily 
World, New Pit tsburgh 
Courier, Chicago Defender 
and the Houston Forward 
Times attended the meet-
ing, that lasted more than an 
hour.
 When he learned that 
the Black Press was cele-
brating its 190th anniversa-
ry, Green, who represents 
Houston, Missouri City and 
Stafford, recommended that 
the milestone receive a for-
mal Congressional citation.

 Benjamin F. Chavis, 
Jr., the president and CEO 
of the National Newspaper 
Publishers Association, said 
that Congressman Green is a 
servant of the people, adding 
that he was one of the best 
lawmakers on Capitol Hill.
 “Ea ch  membe r  of 
the Congressional Black 
Caucus, including Green, 
not only well-represents 
their constituencies, but 
when you are Black and you 
are something, you have to 
do more than what your title 
says you’re responsible for, 
that’s just who we are,” said 
Chavis. “Your congressional 
district is represented by one 
of the best, because you are 
one of the best.

Green Continued on page 7

 Venus Williams, world-
renowned tennis champi-
on, is one of many inves-
tors investing millions of 
dollars into a unique wom-
an-owned company called 
Ellevest - a digital investing 
platform and app that em-
powers women financially 
and helps them save for re-
tirement. The founder of the 
company, Sallie Krawcheck, 
is known as one of the top 
women on Wall Street.
 She made a name for 
herself when she worked 
at Citigroup and Bank of 
America, and the funding for 
her company will be used to 
develop financial planning 
services and portfolios de-
signed for women profes-
sionals and entrepreneurs.

What exactly does Ellevest 
do?
 Based in New York City, 
Ellevest helps women to get 
started with investing, but 
unlike other male-dominat-
ed companies, no minimum 
amount of money is required 
to get started. In addition, 
Ellevest makes the investing 
process very simple and easy 
to follow.
 It’s also goal-based, 
rather than centered on the 
performance of a particular 
product or portfolio, and the 
algorithms factor in women’s 
superior longevity - which is 
about five years longer than 
that of men - and the fact that 
women tend to earn less than 
men during their careers.

Venus continued on page 7

Sallie Krawcheck and Venus Williams

Venus Williams Is Investing Millions 
Into This Startup to Empower Women 

rep. Al Green (D-Texas) talks to the Black Press about 
impeaching President Donald Trump in Washington, D.C. 
(Freddie Allen/AMG/nnPA)

By Attorney Dawn 
Blagrove, Executive 
Director of Carolina Justice 
Policy Center
 
 As recent months have 
unfolded, many Americans, 
and people of color especial-
ly have been forced to wres-
tle with feelings of powerless-
ness.  We are bombarded with 
news of threats to the dreams 
of dreamers, state-sanctioned 
hatred in many forms, and a 
return to a criminal justice 
system that seeks to address 
social problems by locking 
people away.  As soon as we 
are presented with one battle 
to be fought, another one sur-
faces.  In times such as these, 
what can we do to protect our 
communities?  One answer is 
to dig deeper into the power 
that we have as citizens of a 
democratic society.  We must 
continue to vote.  This means 
educating ourselves about the 
roles of all elected officials, not 
just those we hear about reg-
ularly. Carolina Justice Policy 
Center, CJPC, is launching a 
new voter education initiative 
to do just that. 
 Some elected officials 
that we regularly overlook 
are those who operate within 
our criminal justice system.  
Sheriffs, District Attorneys 
(DAs), Judges, and County 
Commissioners collectively 
have the power to change lives 
in profound ways.  In North 
Carolina, a sheriff is the high-
est ranking law enforcement 
officer in each county.  While 
specific duties may vary from 
jurisdiction to jurisdiction, all 

sheriffs have duties related 
to three branches of law en-
forcement including policing, 
courts/criminal justice, and 
corrections/jail. The District 
Attorney (DA) is the elected 
public official in each coun-
ty who represents the state in 
the prosecution of all crimi-
nal matters. North Carolina 
Judges preside over courtroom 
proceedings.  The Board of 
County Commissioners is the 
governing body for the county.  
While these are the basic roles 
of these officers, the impact 
they can have on the life of an 
average citizen is far from ba-
sic. 
 To better understand 
the direct impact these roles 
have on your life, let’s walk 
you through a troubled day 
in the life of Christopher.  
Christopher is riding in a car 
with friends when the car is 
pulled over by the County 

Deputy Sheriff.  Each of 
the passengers, including 
Christopher, is searched.  In 
Christopher’s pocket, the 
Sheriff finds a small bag of 
weed. Before a case ever reach-
es a courtroom, sheriffs have 
the power to decide whether to 
make an arrest.  If the County 
Sheriff has a policy in place to 
reduce the number of low lev-
el drug arrests, Christopher is 
given a warning and sent on 
his way.  Instead, Christopher 
is arrested and taken to jail.  
The sheriff is charged with 
making sure all inmates, in-
cluding Christopher, are treat-
ed humanely while they are 
there.  
 Next, the district attor-
ney wields the enormous pow-
er to decide what happens to 
Christopher in the criminal 
justice system.  The district 
attorney has the power of life 
and death in her hands, both 

literally and figuratively.  In 
Christopher’s case, the district 
attorney’s decision whether to 
file charges has the potential 
to impact Christopher’s abil-
ity to be gainfully employed, 
get affordable housing, or have 
access to funds to earn a col-
lege degree.  In more serious 
crimes, the district attorney 
has the power to pursue the 
death penalty.  If Christopher 
is charged, the district attor-
ney has the power to decide 
if he will have an opportunity 
to get out of jail while await-
ing trial, or exactly how long 
he will sit in jail until his case 
is ever called to trial.  They 
decide whether to offer a plea 
in a case.  The list goes on.  In 
Christopher’s case, the district 
attorney charges him with a 
low level felony and must now 
face a judge. 
 

VoTe Continued on page 5
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New Voter Education Initiative: Know 
Your Criminal Justice Elected Officials

 Islands throughout the 
Caribbean communities are 
beginning a long road to re-
covery from several major 
hurricanes that have ravaged 
the Atlantic. But Puerto Rico 
in particular is facing what lo-
cal officials have described as 
a full-blown humanitarian cri-
sis, with devastation they call 
“apocalyptic.”
 Less than two weeks af-
ter Hurricane Irma made land-
fall on the island, Puerto Rico 
was hit by Hurricane Maria, 
the worst natural disaster the 
island has seen in nearly a 
century. Sixteen people have 
died as a result of the storm, 
according to the Associated 
Press, a number local officials 
expect to rise. The island has 
virtually no running water or 
electricity; around 80 percent 
of the island’s crops have been 
destroyed. Scores of Puerto 
Ricans are gathering around 
what’s left of the island’s cell 
towers, desperate for contact 
with loved ones.
 Puerto Rico has asked 
for more aid in the wake of 
Hurricane Maria. Will the 
U.S. provide it?
 Nearly all of the U.S. ter-
ritory’s 3.4 million residents 
need assistance recovering 
from the storm. Here’s how 
you can help.
 Cash. Most organizations 
are asking for cash, rather than 

supplies, so they can route help 
to where it’s needed most more 
quickly. Here are some of the 
largest groups with campaigns 
underway:
	 •	Former	U.S.	presidents	
have expanded their One 
America Appeal to include re-
covery efforts in Puerto Rico 
and the U.S. Virgin Islands.
	 •	 Save	 the	 Children,	
which focuses specifically on 
the needs of families and their 
children.
	 •	Global	Giving	has	a	$2	
million goal for victims of 
Hurricane Maria
	 •	 GoFundMe	 has	 also	
created a hub that includes 

all campaigns for Hurricane 
Maria. You can also find cam-
paigns for individual families 
seeking help for loved ones.
 Supplies. The govern-
ment of Puerto Rico has also 
launched a guide that details 
how individuals or compa-
nies can donate emergen-
cy and construction supplies 
(from bottled water, hand san-
itizer and formula to extension 
cords, tarp and safety glass-
es). The National Voluntary 
Organizations Active in 
Disasters (VOAD) is coordi-
nating many of these dona-
tions.
 Volunteers. Once in-

frastructure is stable, the is-
land will also need volunteers. 
VOAD is a good place to start. 
It can help match you with or-
ganizations with efforts al-
ready underway.
 Spread the word. Part 
of the problem is that much of 
Puerto Rico and the Caribbean 
isn’t able to ask for help, due to 
loss of power and infrastruc-
ture.
 Facebook has a safety 
check page for victims and 
their families to check in with 
each other, as does Google 
Docs’ person finder. If you or 
loved one has access to any 
kind of cell or internet service, 
the American Red Cross also 
has an Emergency! Univision 
launched an interactive page 
where you can search for up-
dates on individual municipal-
ities. Officials in Puerto Rico 
are asking people to report 
U.S. citizens who need emer-
gency assistance to the State 
Department through its Task 
Force Alert program. Go to 
http://tfa.state.gov and select 
“2017	Storm	Maria.”
  This list is a good place 
to start, but as always, do 
your own research to make 
sure your aid dollars go as 
far as they possibly can in the 
right direction. Visit Charity 
Navigator if you aren’t sure 
whether an organization is 
trustworthy.	•

Soldiers of Puerto rico’s national guard distribute relief 
items to people in San Juan. Photo by reUTerS/Alvin Baez.

How You Can Help Hurricane 
Victims in Puerto Rico



By nAACP

 The NA ACP issued the 
following statement regard-
ing the trial of Kharon Davis 
in Dothan, Alabama.
 “The inappropriateness 
of the Dothan criminal jus-
tice system in all aspects of 
its treatment of Kharon Davis 
is unacceptable. For the last 
ten years, Kharon has been 
denied his Sixth Amendment 
rights to a public, fair, and 
speedy trial. Now, the poison-
ous drink of injustice is seep-
ing into his long-deferred op-
portunity to face a jury of his 
peers. 
 After waiting over a de-
cade for a hearing, he must 
now face the additional chal-
lenges of a nearly all-white ju-
ry and allegations of inappro-
priate conversations among 
jurors.  The right to be tried 
by an impartial jury of one’s 

peers is fundamental to our 
justice system; this right is al-
ready in jeopardy at the outset 
of Kharon’s overdue trial.
 The NAACP is concerned 
and committed to keeping 
the nation’s eye on Dothan’s 
treatment of Kharon. Kharon 
has maintained his innocence 
since his arrest on June 9, 
2007 on robbery and capital 
murder charges. During his 
prolonged pretrial detention, 
Kharon has described prior 
inhumane treatment, includ-
ing several years of solitary 
confinement, denial of vis-
its by family and friends, and 
mental torture.
 The NAACP became in-
volved in the case several 
years ago due to the obvious 
violation of Kharon’s Sixth 
Amendment rights.  The Sixth 
Amendment of the United 
States Constitution guaran-
tees the right to a trial without 

unnecessary delay, a lawyer, 
an impartial jury, and to know 
who your accusers are and the 
nature of the charges and ev-
idence against you.  Dothan 
cannot continue to disregard 
these basic rights with impu-
nity. •
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By Joyce Gray

 My generation was 
taught that good man-
ners such as  please, thank 
you, may I, yes sir and yes 
ma’am were a must.  So, I 
went through the process 
when I became a parent and 
while dealing with youth in 
schools and a church school 
in Queens, New York.  
Some of those youth named 
me “The Community Mom” 

and some still keep in touch 
after all these years.
 S i n c e  c o m i n g  t o 
Williamson, NC and get-
ting involved with The 
NA ACP Youth Council, 
some call me “Aunt Joyce” 
and has shown love and re-
spect towards me and I of 
course, feel much joy.
 Over the years, schol-
arships have been awarded 
to those who properly ap-
plied and a card is some-

times sent.  Some just say 
“Thank you” but Tiara 
Jewel Watson took the 
time to do two hand written 
cards which included some 
of the highlights she expe-
rienced over the years while 
in the youth council while I 
was the advisor.  There are 
two scholarships and she 
received both.
 Can one understand 
my being on a “Cloud 9 
High”!     •

LeTTer To The eDiTor

NAACP Condemns Irregularities  
at Kharon Davis Trial

 

 It was a mild May 
morning in Charleston, 
South Carolina, in 1862, 
the second year of the 
Civil War, when a twen-
ty-three-year-old enslaved 
man named Robert Smalls 
boldly seized a Confederate 

steamer. With his wife and 
two young children hid-
den on board, Smalls and 
a small crew ran a gauntlet 
of heavily armed fortifica-
tions in Charleston Harbor 
and delivered the valuable 
vessel and the massive guns 
it carried to nearby Union 
forces. Smalls’ courageous 
and ingenious act freed him 
and his family from slavery 
and immediately made him 
a Union hero. It also chal-
lenged much of the coun-
try’s view of what African 
Americans were willing to 
do for their freedom.
 In “Be Free or Die”, 
Cate Lineberry tells the re-
markable story of Smalls’ 
escape and his many ac-

complishments during the 
war, including becoming 
the first black captain of 
an Army vessel. In a par-
ticularly poignant mo-
ment, Smalls even bought 
the home that he and his 
mother had once served in 
as house slaves.
 “Be Free or Die” is a 
compelling narrative that 
illuminates Robert Smalls’ 
amazing journey from 
slave to Union hero and 
ultimately United States 
Congressman. It also gives 
fascinating insight and 
knowledge into the coun-
try’s first efforts to help 
newly freed slaves. •

GDN Book Features: 

 “Richard Rothstein has 
presented what I consider to 
be the most forceful argu-
ment ever published on how 

federal, state, and local gov-
ernments gave rise to and 
reinforced neighborhood 
segregation.” —William 
Julius Wilson
 In this groundbreak-
ing history of the mod-
ern American metropolis, 
Richard Rothstein, a lead-
ing authority on housing 
policy, explodes the myth 
that America’s cities came to 
be racially divided through 
de facto segregation—that 
is, through individual prej-
udices, income differences, 
or the actions of private in-
stitutions like banks and re-

al estate agencies. Rather, 
The Color of Law, incontro-
vertibly makes clear that it 
was de jure segregation—
the laws and policy deci-
sions passed by local, state, 
and federal governments—
that actually promoted the 
discriminatory patterns that 
continue to this day.
 Rothstein comes to 
chronicle nothing less than 
an untold story that be-
gins in the 1920s, segrega-
tion began with explicit ra-
cial zoning, as millions of 
African Americans moved 
in a great migration. •

The Color of Law: A Forgotten History 
of How Our Government Segregated 

Be Free or Die: The Amazing Story of Robert 
Smalls’ Escape from Slavery to Union Hero
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By Johnny C. Taylor, Jr. 
(President and Ceo, 
Thurgood Marshall College 
Fund)

 Do you have $100,000 
saved for your child to earn 
a four-year public college de-
gree or as much as $200,000 
for that same student to at-
tend a private university? 
Paying for the high cost of 
college is a major burden fac-
ing many families across the 
country. In fact, according to 
a recent study by the Institute 
for Higher Education Policy, 
for families from low-income 
communities, the financial 
burden can seem daunting 
and even insurmountable. 
The cost to earn a college de-
gree can sometimes eliminate 
higher education options for 
many deserving and qualified 
students. Fortunately, across 
government, corporate and 
philanthropic circles, millions 
of people are dedicated to ad-
dressing this issue by provid-
ing much-needed resources. 
 A s  w e  w o r k  t o w a r d 
equalizing college access and 

affordability, it is up to fami-
lies to take specific action in 
identifying the elements that 
can make for the best colle-
giate experience as shaped by 
costs, training, and student 
culture. As a parent myself, 
and leader in the Historically 
Black College and University 
(HBCU) space, the issue of 
college affordability is one 
that I confront regularly. The 
good news is that there are 
things we can do to make sure 
every student with the grades, 
desire and work ethic to go 
to college can do so without 
finances being the barrier to 
their success. 
 Parents Must Start the 
Conversation Early and Take 
The Financial Lead  
 Even if a child is poised to 
be the first in his or her fam-
ily to attend college, which 
should be applauded, it is up 
to the parents to know key de-
tails about applying, enroll-
ing, and paying tuition along 
the way. 
 High school students 
usually consider which col-
leges they want to attend for 
a myriad of reasons outside 
of their career interests and 
what they can afford. Parents, 
so excited their child has de-
cided to go to college, then be-
gin the process of figuring out 
how they will meld savings, 
get loans and apply for schol-
arships to cover the cost, sad-
ly on a semester-by-semester 
basis. This is before figuring 
out if the school of choice is 
a good fit for their child’s ap-
titude and outlook on educa-
tion and professional develop-

ment. 
 Parents should have hon-
est conversations with their 
children beginning as early 
as the sixth grade about how 
much personal money may 
be available for college. There 
are a lot of hidden college-re-
lated costs outside of just tu-
ition.  Remember, there are 
application fees, medical ex-
aminations and vaccina-
tions, travel costs, payments 
for housing, food, books, sup-
plies, and computers. 
 If parents don’t have 
the extra money to contrib-

ute to their children’s educa-
tion, they must look at alter-
nate options available based 
on their combined family in-
come. Parents or guardians 
should also inform their chil-
dren early that they must al-
so contribute to helping fi-
nance their college education 
through good grades, sum-
mer jobs, high test scores, and 
community service that will 
earn them scholarships and 
grants. It’s not just the par-
ents’ responsibility; our chil-
dren have some responsibil-
ity too.  

 Parents, if you do not  
know how to take the lead, 
that is okay; don’t be afraid 
to seek help. There are plenty 
of free resources, books and 
reputable online services that 
can help ranging from the 
Department of Education to 
Strada Education Network. 
 F a m i l i e s  S h o u l d 
Consider All Options and 
Available Resources
 T hurgood Marshall 
College Fund (TMCF) works 
to provide graduating high 
school students and current 
HBCU students with schol-

arship opportunities and in-
formation on college pros-
pecting. In many instances, 
attending one of our public-
ly-supported HBCUs, cou-
pled with a TMCF scholar-
ship, can prove to be a smart 
value proposition for incom-
ing freshmen students. With 
programs like our Leadership 
Institute and our list of schol-
arships and wrap-around 
services, I have seen TMCF 
scholars graduate debt-free…
with job offers!  We take great 
pride in working with select 
students to identify programs 
of strength at our 47 member-
schools. TMCF works with 
families to pair students with 
programs to create the best 
geographical, financial and 
cultural fit based on the inter-
est and talent level of each stu-
dent upon graduation. 
 Choosing the right col-
lege is a decision requiring 
substantial research and a 
strategic approach. Even if 
the best fit for a student is 
starting off at a community 
college program with matric-
ulation agreement to a pub-
licly-supported HBCU, be 
encouraged, be open and be 
focused.  The school and, ul-
timately the career, we choose 
will affect the trajectory of our 
financial health and our pro-
fessional mobility. And it will 
impact how we invest in, in-
fluence and guide the next 
generation of engineers, 
teachers, public servants, and 
entrepreneurs. •

Families need to take specific action in identifying the  
elements that can make for the best collegiate experience 

as shaped by costs, training, and student culture. 
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By Dave hendrick

 The world sits on the 
precipice of the fourth in-
dustr ial revolution, as a 
coming wave of disruptive 
technology in f ields like 
artificial intelligence, ma-
chine learning, the mobile 
internet and 3-D printing re-
make entire industries and 
open up untold possibilities 
in the workplace and mar-
ketplace.
 According to Nick van 
Dam, global chief learning 
officer at McKinsey & Co., 
the rapid advancement will 
lead to massive job losses, as 
entire industries and com-
panies and the workers they 
employ cease to exist. Van 
Dam’s research suggested 
seven million jobs will dis-
appear	 between	 2015	 and	
2020,	with	two	million	new	
positions created from the 
disruption. Highly predic-
tive work, in particular, will 
be vulnerable, with posi-
tions such as telemarketing 
likely to be completely dis-
placed.
 Speaking to students at 
the University of Virginia 
Darden School of Business, 
Van Dam pointed to a host 
of evidence supporting the 
coming tumult, noting the 
increasingly rapid acceler-
ation of technological ad-
vancement and the increas-
ingly shor t l ife t ime of 
companies	on	the	S&P	500,	
for instance.
 “Lifetime employment 
doesn’t exist anymore,” Van 
Dam said. “Companies will 
only be around for so long.”
 Van Dam, who holds pro-
fessorships at both Nyenrode 
Business Universiteit in 
the Netherlands and the 
University of Pennsylvania, 
cited examples of technolo-
gies such as driverless vehi-
cles that seemed like science 
fiction as recently as a few 
years ago but are now pres-
ent and poised to revamp en-
tire industries.
 It’s the sort of rapid on-
set of change that few orga-
nizations or employees are 

prepared to navigate, with 
relatively low-skilled work-
ers poised to bear the brunt 
of the changes.
 “This is the best t ime 
for  people who have the 
right skills and right educa-
tion because there are tre-
mendous oppor tunities,” 
Van Dam said. “It’s also the 
worst time in history for 
people with ordinary skills 
and education.”
 While digital competen-
cies will be the foundation 
upon which the job skills of 
the future are based, tech-
nological know-how will not 
be enough to compete effec-
tively.
 Va n  Da m sugges t ed  
that a variety of “human or 
soft skills,” will help work-
ers embrace the rapid onset 
of change, allowing them to 
think creatively and collabora-
tively and more effectively fu-
ture-proofing themselves from 
disruption.
 Darden Professor Ed 
Hess  explored  s i m i la r 
themes	 in	 his	 2017	 book,	
“Hu m i l i t y  i s  t he  New 
Smart: Rethinking Human 
Excellence in the Smar t 
Machine Age” and the cre-
ation of agile, creative and 
critical thinkers is a key goal 
of the Darden curriculum.
 Citing World Economic 
Forum research, Van Dam 
said the Top 10 skills that 
will be in demand in the 
near future are:

•	 Complex problem-solv-
ing:

•	 Critical thinking
•	 Creativity
•	 People management
•	 Coordinating with oth-

ers
•	 Emotional intelligence
•	 Judgment and decision-

making
•	 Service orientation
•	 Negotiation
•	 Cognitive flexibility
 “It’s all about how we 
can do things differently,” 
Van Dam said. “How can we 
come up with new products 
and business models and use 
technology to work smarter. 
It’s all about ideation, and 
ideation is driven by creativ-
ity.”
 Van Dam said McKinsey 
had recently purchased two 
design agencies, a nod to 
the fact that clients want to 
work with creative people 
who can help them co-create 
the products of the future.
 The rapid pace of change, 
and the fact that most people 
will be in the workforce for an 
average	of	55	years	also	means	
that lifelong learning would be 
a key ingredient to sustained 
career success. That’s an onus 
that falls on both individuals 
and companies, Van Dam said.
 “Companies, in order to 
stay relevant, need to step 
up and do way more in or-
der to develop their people,” 
Van Dam said, adding that 
work should ideally be de-
signed in a manner such that 
people are learning some-

thing new every day. In Van 
Dam’s words, “turning the 
workplace into a learning 
place.”
 The chief learning offi-
cer noted that McKinsey was 
spending well in excess of 
$130	million	 to	 further	de-
velop its people, seeing it as 
critical to remaining strong 
and relevant.
 Van Dam said ingredi-
ents for developing a lifelong 
learning mindset include be-
coming a “serial master,” 
st retching beyond one’s 
comfort zone and building a 
personal brand and network, 
among others. In addition 
to remaining gainfully em-

ployed, Van Dam said the ul-
timate goal involved doing 
what one loved and discov-
ering ikigai, a Japanese con-
cept that roughly translates 
to reason for being.
 Studies show that peo-
ple who are lifelong learn-
ers are more successful pro-
fessionally and lead happier 
and more fulfilling lives. 
Van Dam suggests taking 
a free assessment at: www.
reachingyourpotential.org. 
The assessment will mea-
sure one’s score on seven 
different mindsets of life-
long	learners.	•

The 10 Critical Job Skills of the Future
more news and resources online at greaterdiversity.com

Business News & Resources

By Mary Margaret Frank 
and Maggie Morse

 T he Darden School 
of Business’ Institute for 
Business in Society part-
ners with Concordia and the 
U.S. Department of State 
Secretary’s Office of Global 
Partnerships to present the an-
nual P3 Impact Award, which 
recognizes leading public-pri-
vate partnerships that improve 
communities around the world. 
This year’s award will be pre-
sented at the Concordia Annual 
Summit 18–19 September 
2017. The five finalists will be 
highlighted on Darden Ideas to 
Action on Fridays leading up to 
the event.
 
The Partnership: Goldman 
Sachs 10,000 Women

The Partners:
•	 Goldman Sachs
•	 International Finance 

Corporation (IFC)
•	 Academic, nonprofit and 

bank partners across 56 
countries

The Social Challenge: 
Economic Development
 Businesses owned by 
women generate social benefits 
and economic growth, yet they 
remain underserved and expe-
rience finance and opportuni-
ty gaps that inhibit them from 
succeeding. Access to capital 
to grow their businesses is one 
of the most significant barriers 
faced by female entrepreneurs 
around the world — accord-
ing to the International Finance 
Corporation (IFC), 70 percent 
of businesses owned by wom-
en in emerging markets do not 
have access to the capital they 
need.

The Idea and the Action: 
 T he Goldman Sachs 
10,000 Women initiative was 
launched as a $100 million 
initiative to foster economic 
growth by providing female 
entrepreneurs with business 
education and access to capital. 

Working with 100 academic, 
nonprofit and bank partners, 
the program provides entre-
preneurial women with educa-
tion, mentoring and network-
ing opportunities.
 After achieving its initial 
goal of providing 10,000 wom-
en with business training, the 
initiative expanded its efforts to 
reach 100,000 women by part-
nering with IFC to create the 
first-ever global finance facil-
ity dedicated to women. The 
finance facility extends loans 
to banks in emerging markets 
to lend to women-owned busi-
nesses.
 The partnership brings 
together local organizations, 
social enterprises and govern-
ment agencies to create a sys-
tem to support entrepreneurial 
women, stimulating economic 
growth and building thriving 
communities.
 The Impact: Since its 
initiation, 10,000 Women has 
reached more than 10,000 
women in 56 countries. 
Babson College’s analysis of 
10,000 Women confirmed im-
mediate and sustained busi-
ness growth for graduates of 
the program.  Eighteen months 
after completing the program, 
nearly 70 percent of surveyed 
graduates have increased their 
revenue and nearly 60 percent 
of graduates have added new 
jobs at their ventures. Through 
the partnership with IFC, over 
$850 million has been commit-
ted to banks in 18 countries 
that will enable female entre-
preneurs to access capital.
 The initiative has demon-
strated that investing in wom-
en creates a virtuous cycle, as 
women use their income and 
skills to provide additional sup-
port for their families and com-
munities. Nine out of 10 10,000 
Women graduates pay it for-
ward by mentoring other wom-
en.
 The Faculty Insight: 
What prevents private capital 
from flowing to worthy ideas? 
It could be that the perceived 
risk is too high for the expect-

ed return. So how do you low-
er the perceived risk or increase 
the expected return? 10,000 
Women answers this question 
with education.
 If an entrepreneur with a 
great idea does not have the ap-
propriate skills to execute the 
idea, this lack of knowledge 
increases the risk of her idea, 
which means capital provid-
ers will require more expect-
ed return before they invest. 
Women in emerging mar-
kets have ideas worthy of in-
vestment, but many don’t have 
sufficient access to formal 
business education in schools 
— and informal education 
through networks — because 
of historical social biases, cul-
tural norms or regulatory con-
straints. These barriers to edu-
cation make their ideas no less 
worthy, just riskier bets that the 
expected returns are attain-
able. In its first stage, 10,000 
Women helped mitigate risk 
by partnering with educators 
to create opportunities for busi-
ness education and networks.
 Even if education lowers 
perceived risk, the same social, 
cultural and institutional bar-
riers also prevent women from 
accessing capital for their wor-
thy ideas. In its second stage, 
10,000 Women formed a part-
nership with various organi-
zations to create a pool of pri-
vate capital available to local 
banks to deploy to female en-
trepreneurs in emerging mar-
kets. This partnership uses the 
power of its partners to help 
banks target the available cap-
ital to entrepreneurs who suffer 
from a lack of access to capital 
simply because they are wom-
en — and who might not know 
otherwise these financial re-
sources exist.
 For me, these efforts rep-
resent the heart of impact in-
vesting: Creating a financial in-
novation that reduces risk or 
increases returns such that pri-
vate capital is deployed to ad-
dress a worthy social and eco-
nomic goal. •

Public-Private Partnerships 
That Are Changing the World: 

10,000 Women Initiative

Ciiru nairobi, Kenya
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By Stacy M. Brown 

 (NNPA) Congressional 
B l a c k  C a u c u s  C h a i r 
C e d r i c  R i c h m o n d  a n d 
Federal Communications 
Commission Chair Mignon 
Clyburn were among eight 
honored with the National 
News pap e r  P ubl i she r s 
Association	2017	National	
Leadership Awards.
 Cur ley  M.  Dossman 
Jr., the president of Georgia 
Pacific Foundation; William 
Hawthorne III of Macy’s; 
former education secre-
tary John B. King Jr., CBC 
Foundation Chair and Texas 
Cong resswoman Shei la 
Jackson Lee and Rep. Robin 
L. Kelly (D-Ill.), were also 
honored at the awards recep-
tion held at the Renaissance 
Hotel in Washington, D.C.
 Ta w a n d a  J o n e s ,  a 
community activist from 
Camden, N.J., probably re-
ceived the greatest praise 
during the evening. Jones 
serves as a mentor to the 
Ca mde n  Soph i s t ica t e d 
Sisters Drill Team, a dance-
based, nonprofit youth orga-
nization that she founded to 
help children avoid negative 
activities in the community.
  “I was thinking about 
how many untold stories 
there are,” said Jones, who, 
just before ascending the 
stage to accept her award, 
was honored with a video 
tribute created by the Ford 
Motor Company that depict-

ed her hard work in the com-
munity.
 “I can remember our 
humble beginnings, asking 
people for donations and 
how many doors slammed in 
our face,” she said. “Nothing 
will stop us from moving 
forward or paying it for-
ward.”

 

According to Jones, the 
group has educated more 
than 4,000 members and has 
a 100 percent high school 
graduation rate, about 30 
percent above Camden’s av-
erage.
 K i ng ,  t he  p r e s id e n t 
and CEO of the nonprofit 
Education Trust, praised the 
Black Press and urged news-
paper publishers to continue 
their vigilance in being the 
watchdog for their commu-
nities. 
 “This isn’t an ordinary 
start to a new school year,” 
King said, noting many of 
the changes that have oc-
curred during the new ad-
ministration.
 “This year, kids come 
back to school seeing Nazi 
and [Ku Klux Klan] march-
es…a travel ban on folks 
practicing a different reli-
gion than theirs and won-
dering if someone might get 
deported,” King said, add-
ing that, “As truth tellers and 
story tellers, the role of the 
[Black Press] is critical.”
 Clyburn, a former pub-
lisher and general man-
ager of the Coastal Times 
in Charleston, S.C., also 
praised the Black Press.
 “There will always be 
a need for the Black Press,” 
Clyburn said. “A world with-

out the NNPA and its pub-
lishers is not a world I want 
to be a part of.”
 R i c h m o n d ,  t h e 
Louisiana Democrat who 
was elected the chairman 
of the CBC in November 
2016	 and	who	 also	 serves	
on the House Committee on 
Homeland Security and the 
House Judiciary Committee, 
said that the renewed attempt 
by Republicans to repeal and 
replace the Affordable Care 
Act is cause for concern.
 It’s also a cause for vig-
ilance, he said.
 “ For  u s  t o  c on t i nue 
progress, to keep us from 
losing the gains we had, we 
cannot do it without you [the 
NNPA],” Richmond said. 
 “Your partnership by far 
is the most important one 
that we have at the CBC,” he 
said.
 Later, Richmond said 
Republicans are just one vote 
shy of being able to repeal 
and replace former President 
Barack Obama’s signature 
legislation, the ACA.
 “The latest health care 
bill is a travesty. Out of all 
the bills, this is the worst,” 
Richmond said. 
 Dr. Ortha Thornton, a 
retired Army Lieutenant, re-
ceived an honorable mention 
award from the NNPA.

 Thornton served over 
two decades in the military 
and was chief of Personnel 
Operat ions for the U.S. 
Forces-Iraq in Baghdad; 
Thornton also earned the 
Bronze Star Medal for ex-
ceptional performance in 
combat operations during 
Operation Iraqi Freedom.
 Several representatives 
from the award reception 
sponsors addressed the large 
gathering.
 The sponsors includ-
ed: Ford; General Motors; 
RAI Reynolds American; 
t h e  B i l l  a n d  M e l i n d a 
Gates Foundation; AARP; 
Macy’s; Ascension Health; 

Honda; Koch Industries; 
Nexus Service; Pfizer Rare 
Disease; Volkswagen and JP 
Morgan Chase.
 M e a n w h i l e ,  L e o n 
Russell, the chairman of the 
board of directors of the 
National Association for 
the Advancement of Colored 
People, attended the recep-
tion and announced a re-
newed relationship with the 
NNPA.
 “It’s time for the NAACP 
and the NNPA to renew its 
partnership,” Russell said. 
“You have to be the voice to 
the people and let everyone 
know what’s happening in 
our	communities.”	•

NNPA Honors Eight With Leadership Awards

We are quickly approaching our 74th NA ACP State 
Convention. Our theme for this year's convention is 
"Forward Together Not One Step Back: For Justice We 
NEVER Sound Retreat!” If you have any questions and or 
concerns please email ncnaacpregister@gmail.com •

74th N.C. State Convention Forward 
Together, not one Step Back

rep. Sheila Jackson Lee speaks during the 2017 nnPA 
Leadership Awards reception at the renaissance hotel 
in Washington, D.C. (Freddie Allen/AMG/nnPA)

(From left-right) Dorothy Leavell, chairman of the nnPA, rep. Cedric richmond (D-La.) 
chairman of the CBC and 2017 nnPA Leadership Award recipient, and Dr. Benjamin F. 
Chavis, Jr., the president and Ceo of the nnPA pose for a photo during the 2017 nnPA 
Leadership Awards reception in Washington, D.C. (Freddie Allen/AMG/nnPA)

Tawanda Jones, a community activist from Camden, 
n.J., and a recipient of the 2017 nnPA Leadership 
Award, gives remarks during the Leadership reception 
at the renaissance hotel in Washington, D.C. (Freddie 
Allen/AMG/nnPA)

“This year, kids come back to school seeing Nazi and [Ku 
Klux Klan] marches…a travel ban on folks practicing a dif-
ferent religion than theirs and wondering if someone might 
get deported,” King said.

As truth tellers and story tellers, the role of the Black Press is critical.
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 Judges a re power-
ful figures as well.  They 
can decide whether a de-
fendant is granted bail.  If 
Christopher’s case goes to 
trial, the judge is tasked with 
making sure the rules of pro-
ceedings are enforced so that 
they are fair to both sides. 
For instance, if Christopher 
argues that the search con-
ducted by the deputy sher-
iff was illegal, a judge has 
the power to exclude the evi-
dence. The judge also makes 
the final decision on the sen-
tence Christopher may re-
ceive.
 Christopher is your son, 
brother, nephew, neighbor…
you.  This is just one simple 
example of how the sheriff, 
district attorney, judges and 

county commissioners im-
pact your lives, but there is 
so much more to know and 
learn about these impor-
tant criminal justice offic-
es.  Carolina Justice Policy 
Center (CJPC) has pre-
pared an educational pro-
gram aimed at educating 
voters on the roles these 
elected official play and 
giving you the tools that 
you need to make sure your 
voice is heard when devel-
oping policies and practic-
es in their respective offic-
es.  CJPC wants to come to 
your meetings, gatherings, 
churches and community 
events to educate and em-
power.  If you are interested 
in CJPC presenting to your 
group, please call Attorney 
Dawn Blagrove, Executive 
Director of CJPC, at 919-
682-1149	or	via	email	at	db-
lagrove@justicepolicycen-
ter.org	•
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By By Dr. Kevin Williams 
(Chief Medical Officer, 
Pfizer Rare Disease Unit)

 This article is the second 
installment in the “Ask Dr. 
Kevin” series, brought to you 
by Pfizer Rare Disease in col-
laboration with the National 
Newspap e r  P ubl i she r s 
Association (NNPA) to in-
crease understanding of sick-
le cell disease.
 In the United States, 
sickle cell disease (SCD) is 
considered rare, because it af-
fects only about 100,000 peo-

ple nationwide. As such, not 
many people in the U.S. are 
aware of what SCD is, or if 
they are aware, they have lim-
ited experience with the dis-
ease.
 As with any disease, low 
awareness can spur myths 
and misperceptions and 
make it more difficult for 
those affected to obtain the 
care and support they need. 
Throughout my career, I’ve 
been asked a number of ques-
tions about SCD—many of 
which are common myths.
 In this article, I will share 
some of the more common 

myths, in an effort to sepa-
rate out the facts from fiction.   

Sickle cell disease is a “Black” 
 disease.
 Myth! It’s true that in the 
U.S. more than 90 percent of 
people living with SCD are of 
African descent. In fact, SCD 
occurs	in	one	out	of	every	365	
African American births. 
However, it’s not exclusive 
to this patient population. 
SCD is also found in people 
of Indian, Middle Eastern, 
Hispanic, and Mediterranean 
ethnicities.

Sickle cell is contagious.
 My t h!  You  ca n not 
“catch” SCD—it is a genet-
ically inherited condition 
(passed down from parent to 
child). For a child to inherit 
SCD, both parents must car-
ry the sickle cell trait (or have 
the disease) and each must 
pass the sickle cell gene to 
the child.

A person with the sickle cell 
trait will automatically de-
velop sickle cell disease.
 Myth! Sickle cell trait 
is different from SCD. Just 

because a person carries 
the sickle cell trait does not 
mean they will have the dis-
ease. What’s the difference? 
When a person has only one 
copy of the sickle cell gene, 
he or she will have sickle cell 
trait. Someone with SCD will 
have two copies of the sickle 
cell gene.
 A person with sickle 
cell trait can, however, pass 
the disease on to his or her 
child, if the other parent al-
so has trait. That’s why test-
ing for sickle cell trait or dis-
ease is incredibly important. 
Sickle cell disease (and sick-
le cell trait) can be diagnosed 
through a simple blood test. 
In developed countries, like 
the U.S., babies are now rou-
tinely screened at birth to de-
termine if they carry the trait 
or have the disease.

People with sickle cell dis-
ease abuse pain medication.
 Myth! Studies have 
shown that there is no in-
creased substance abuse in 
patients with SCD. The most 
common symptom of SCD is 
excruciating, debilitating pain 
that often does not respond to 
over-the-counter medications 
and needs opioids to provide 
relief. Over time, the body be-
comes used to the opioids—
ultimately leading to high 
doses being required to man-
age SCD pain. This need for 
high doses of opioids (which 
may not even provide com-
plete relief from the pain), has 
unfortunately led to the per-
ception that these patients are 
“drug-seeking.”

A baby born with SCD will 
die before reaching adult-
hood.
 Myth! Until the 1990s, 
SCD was considered a life-
threatening condition as ma-
ny children born with the dis-
ease did not live to adulthood. 
In developed countries, like 
the U.S., this is no longer true, 
with the majority of children 
living to adulthood, thanks to 
advances in SCD care.
 However, the life expec-
tancy of someone with SCD 
in the US is only between 40 
and 60 years, compared to 
average U.S. life expectan-
cy	of	78.74	years.	There	 is	
still much more work to do 
to improve the outcomes of 
people with SCD in the US 
and worldwide, particular-
ly in underdeveloped coun-
tries. Although the disease 
was identified more than 100 
years ago, there are still very 
few medicines available to 
help patients or address SCD 
symptoms. While there has 
been recent progress in this 
area, more still needs to be 
done. At Pfizer Rare Disease, 

we are working tirelessly to 
bring safe, effective treatment 
options to those in need.
 One way to help address 
this is to encourage partic-
ipation in clinical trials. To 
date, there have been several 
challenges in securing ade-
quate participation of African 
Americans in clinical trials, 
which has been one of the key 
barriers to the development of 
new SCD medications.
 Addressing barriers in 
clinical trial participation has 
been a big focus of Pfizer Rare 
Disease, and working with or-
ganizations like the NNPA 
has been critical in helping 
spur engagement and action. 
As part of our collaboration 
with NNPA, we have spon-
sored a national poll among 
the African American com-
munity to better understand 
their perceptions about SCD 
and participation in clinical 
trials, and will look to these 
findings to guide future ef-
forts in this area.
 Hopefully, this article 
has helped to clear up some of 
the more common mispercep-
tions about SCD. By increas-
ing awareness and providing 
education about this disease, 
we aim to improve the care 
of those affected. Stay tuned 
for my next article that will 
discuss clinical trials in more 
depth and their role in helping 
to develop potential new SCD 
treatments.
 The next Ask Dr. Kevin 
article will appear in December. 
Meanwhile, here are resources 
to find more information about 
sickle cell disease, the collabo-
ration between the NNPA and 
Pfizer Rare Disease, and a new 
nationwide poll conducted by 
Howard University to deep-
en understanding and gauge 
perceptions around SCD and 
clinical trials among African 
Americans.  
 Dr. Kevin Williams is 
the Chief Medical Officer 
for Rare Disease at Pfizer. He 
pursued medicine after being 
inspired by his father’s work 
as a general practitioner in his 
hometown of Baton Rouge, 
Louisiana. Dr. Kevin is pas-
sionate about raising aware-
ness and increasing under-
standing of sickle cell disease 
in the African American com-
munity. You can follow Pfizer 
on	Facebook	and	Twitter.	•
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Dr. Kevin Williams is the Chief Medical officer for rare Dis-
ease at Pfizer. he pursued medicine after being inspired by 
his father’s work as a general practitioner in his hometown 
of Baton rouge, Louisiana. Dr. Kevin is passionate about 
raising awareness and increasing understanding of sickle 
cell disease in the African American community. 



By Florida Atlantic 
University

 COLUMBUS, OH IO 
– Feeling the pain of failure 
leads to more effort to cor-
rect your mistake than sim-
ply thinking about what went 
wrong, according to a new 
study.
 Researchers found that 
people who just thought about 
a failure tended to make ex-
cuses for why they were un-
successful and didn’t try hard-
er when faced with a similar 
situation.  In contrast, people 
who focused on their emo-
tions following a failure put 
forth more effort when they 
tried again.
  “All the advice tells you 
not to dwell on your mis-
takes, to not feel bad,” said 
Selin Malkoc, co-author of 
the study and professor of 
marketing at The Ohio State 
University’s Fisher College of 
Business.
  “But we found the oppo-
site. When faced with a fail-
ure, it is better to focus on 
one’s emotions – when people 
concentrate on how bad they 
feel and how they don’t want 
to experience these feelings 
again, they are more likely to 
try harder the next time.”
  While thinking about 
how to improve from past 
mistakes might help – this 
study didn’t examine that – 
the researchers found that 
people who reflect on a fail-
ure do not tend to focus on 

ways to avoid a similar mis-
take.
  When asked to think 
about their mistakes, most 
people focus on protecting 
their ego, Malkoc said.  They 
think about how the failure 
wasn’t their fault, or how it 
wasn’t that big of a deal, any-
way.
  “If your thoughts are all 
about how to distance your-
self from the failure, you’re 
not going to learn from your 

mistakes,” she said.
  Malkoc conducted the 
study with Noelle Nelson 
of the University of Kansas 
and Baba Shiv of Stanford 
University. Their results ap-
pear online in the Journal of 
Behavioral Decision Making.
  The researchers conduct-
ed several studies. In one, 98 
college students were asked 
to price search online for a 
blender with specific charac-
teristics, and with the possi-

bility of winning a cash prize 
if they found the lowest price.
  Before they found out 
if they won, half the partic-
ipants were told to focus on 
their emotional response to 
winning or losing, while the 
other half were instructed to 
focus on their thoughts about 
how they did.  They were told 
they would write about their 
response afterward.
  The price search task 
was rigged, though, and all 

participants found out that 
the	 lowest	price	was	$3.27	
less than what they found.
  After writing about 
their failure, the students had 
a chance to redeem them-
selves.
  The researchers want-
ed to find out if the effort 
put forth by participants in 
a new task would be relat-
ed to whether they focused 
on their thoughts or emo-
tions involving the previous 
failure. The researchers be-
lieved that a task similar to 
their failed job – in this case 
a search for the lowest price - 
would trigger participants in-
to recalling their unsuccessful 
attempt, while an unrelated 
job would not.
  So the participants were 
given another task. Half were 
asked to search for a gift 
book for a friend that was the 
best fit for their limited col-
lege-student budget. In other 
words, they were looking for 
the lowest price, as they were 
instructed in the first task.
  The other half of the par-
ticipants were given a non-
similar task, which was to 
search for a book that would 
be the best choice as a gift for 
their friend.
  The results showed emo-
tional responses to failure 
motivated participants much 
more than cognitive ones 
when they were faced with a 
similar task.
  Emotionally motivated 
participants	spent	nearly	25	
percent more time searching 
for a low-priced book than 
did participants who had on-
ly thought about – rather than 
dwelled on the pain of – their 
earlier failure.
  There was no significant 
difference in effort made by 
participants when the sec-
ond task wasn’t like the first 
(when they were searching for 
the best gift, rather than the 
cheapest).
  “When the participants 
focused on how bad they felt 
about failing the first time, 
they tried harder than others 
when they had another simi-
lar opportunity,” Malkoc said.
  “But the situation has to 
be similar enough to trigger 
the pain of the initial failure.”
  One reason why an emo-
tional response to failure may 

be more effective than a cog-
nitive one is the nature of peo-
ple’s thoughts about their mis-
takes.
  When the researchers 
analyzed what participants 
who thought about their fail-
ure wrote about, they found 
significantly more self-pro-
tective thoughts (“This wasn’t 
my fault,” “I could not have 
found it even if I tried”) than 
they did self-improvement 
thoughts (“I know how I can 
do better next time”).
  Unfortunately, that may 
be the default mode for most 
people, at least in many ev-
eryday situations.
  In another similar study, 
the researchers didn’t tell 
some participants how to re-
spond to their failures.  They 
found that these people tend-
ed to produce cognitive re-
sponses rather than emotion-
al ones, and those cognitive 
responses were the kinds that 
protected themselves rather 
than focused on self-improve-
ment.
  Malkoc said that in most 
real-life situations, people 
probably have both cognitive 
and emotional responses to 
their failures. But the impor-
tant thing to remember is not 
to avoid the emotional pain of 
failing, but to use that pain to 
fuel improvement.
  “Emotional responses to 
failure can hurt.  They make 
you feel bad. That’s why peo-
ple often choose to think self-
protective thoughts after they 
make mistakes,” she said.
  “But if you focus on how 
bad you feel, you’re going to 
work harder to find a solution 
and make sure you don’t make 
the	same	mistake	again.”	•

 DALLAS, TEXAS  – 
The 16th Annual Sister to 
Sister (5K) Fitness Festival 
will take place on Saturday, 
October 7, 2017 at the Alan 
E. Sims Cedar Hill Recreation 
Center, 310 East Parkerville 
Rd, in Cedar Hill, Texas. 
 “When I lost my mother 
to cancer last August, it gave 
me an opportunity to under-
stand how short life is. It also 
has given me the opportunity 
to understand how important 
it is to eat as healthy as possi-
ble and to treat my body like 
a temple,” said Barber, who 
gave up her crown in June.
 “My main message that 
I want women to know is that 
we are fearless. We are limit-
less. I ‘ve always been focused 
on inspiring women to chase 
their dreams and not feel lim-
ited by stereotypes or the um-
brella that has been placed 
over us in this country,” add-
ed Barber who is an Army 
Reserve officer.

 “This year’s event is all 
about the family. When you 
have cancer, it doesn’t just 
affect you, it touches every-
one that you love,” states 
Sylvia Dunnavant Hines, the 
Founder of the Celebrating 
Life Foundation.
 The festivities will be-
gin with an aerobic workout 
led by my fitness guru Donna 
Richardson and Life Coach 
Ron Carey at 8:00 AM. The 
race/walk will start at 8:30 
am. Other activities will in-
clude health information, 
shopping experience with lo-
cal vendors, healthy cooking 
demos by Chef Cassondra 
Armstrong and Chef Tavon 
Burrow. There will be mam-
mograms at no cost for those 
without insurance over the 
age of 40 that qualify. The 
host for the event will be ra-
dio personality, Lynne Haze 
of KRNB. Attendees can reg-
ister online at https://sisterto-
sister5k.itsyourrace.com/reg-

ister/.
 The Celebrating Life 
Foundation is a non-profit or-
ganization devoted to making 
cancer powerless by educat-
ing, encouraging and empow-
ering the African American 
Community, Women of Color 
and the medically underser-
viced about the risks of breast 
cancer.
 For more information, 
contact Celebrating Life 
Foundation at 214-475-0661 
or visit www.celebratinglife.
org. •
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Living Word
Psalm 119:114-115

The Living Bible 

114:  You are my refuge 
and my shield, and your 
promises  are  my only 
source of hope. 

115:  Begone, you evil-
minded men! Don’t try 
to stop me from obeying 
God’s commands.  •

Want to Rebound From Failure? Feel the Pain

Green
Continued from Front

 Green said that he has 
taken up the cause to get 
Confederate monuments re-
moved from public spaces and 
he lamented the proliferation 
of Confederate monuments 
and symbols across the South 
and in Houston, in particular.
 According to ABC 13 
Eyewitness News, “Spurred 
on by calls from the public, 
Mayor Sylvester Turner has 
agreed to begin a full review 
of Confederacy-related statues 
on Houston public lands.”
 Green said that tax dollars 
shouldn’t go to supporting the 
Confederacy that fought to en-
slave Blacks.
 “ T h e  C o n fe d e r a c y 
i s  dead ,”  sa id  G reen . 
“[Confederate monuments] 
won’t come down, if we don’t 
let our [representatives] know 
where we stand. It really re-
quires our say…and we have 
to tell them why, because 
‘Confederacy’ is a nice word 
for ‘rape’; it’s a nice word for 
‘murder’; it’s a nice word for 
‘stealing’; it’s just a nice way 
to say that a gang of cutthroats 
went through the South and 
tried to maintain an institution 
that was antithetical to our ex-
istence.”
 Green also sought to de-
bunk myths about Article II, 
Section 4 of the Constitution 
that involve impeachment pro-

ceedings for government of-
ficials.
 Article II, Section 4 of the 
Constitution states that:
“The President, Vice President 
and all civil officers of the 
United States, shall be re-
moved from office on im-
peachment for, and convic-
tion of, treason, bribery, or 
other high crimes and misde-
meanors.”
 Green noted that for the 
president to be impeached, 
the president does not have to 
commit a crime.
 “That’s important, be-
cause the mainstream media 
isn’t telling the whole story,” 
said Green.
 Green said that lawmak-
ers, who are serious about 
starting the impeachment pro-
cess, should not wait for the 
outcome of former FBI chief 
Robert Mueller’s special in-
vestigation into Russia’s tam-
pering	with	the	2016	election.
 “Impeachment is a politi-
cal process, not a judicial pro-
cess and, because it’s a polit-
ical process, all of these rules 
that you normally apply to a 
case going to court don’t ap-
ply to impeachment,” said 
Green. “The president can be 
impeached whether he com-
mits a crime or not.”
 Green encouraged the 
Black publishers to read the 
Federalist Papers, especial-
ly	“Federalist	65,”	written	by	
Alexander Hamilton.
	 “We	have	to	find	that	the	
president has committed an act 

that would merit his remov-
al	from	office	because	of	the	
harm that he is doing to soci-
ety,” said Green.
 The Texan lawmaker said 
that the Constitution gives 
each member of the House the 
same amount of power when it 
comes to impeachment.
 “I’m not giving my power 
of impeachment to anybody,” 
said Green. “No president 
ought to be above the law and 
be beyond the long arm of jus-
tice…I’m going to bring im-
peachment of Donald J. Trump 
to	the	floor	of	the	Congress	of	
the United States of America.”
 Green continued: “I’m 
going to give everybody there 
the opportunity to make their 
own decision, their own con-
sciences will be their guide, 
I won’t lobby a single one of 
them, but everybody is going 
to have to take a vote, every-
body is going to have to take 
a stand…and you can tell the 
world.”
 When he was asked about 
the status of the Government 
Accountability	Office’s	report	
on advertising spending by 
federal agencies, Green said 
that that invidious discrimi-
nation still exists.
 “If we don’t acknowledge 
that racism still exists, others 
won’t either and it exists in the 
halls of power and it exists in 
the places where contracts are 
awarded and in banking,” said 
Green.
 The federal government 
is the single largest advertis-

er in the United States, and 
Black-owned companies have 
been disproportionately left 
out of the bidding process 
for government contracts for 
years.	•

VenUS
Continued from Front

Why women should invest
 Sallie says that an im-
portant financial lesson that 
many fail to understand is 
that it’s never too early to be-
gin investing. “Even if you’re 
thinking, ‘I don’t have a lot of 
money right now,’ you need 
to save for your future,” she 
says.
 Her advice is that even if 
you	can	only	contribute	$50	
or	$100,	start	there.
 She is very determined 
to “end the gender gap in 
investing and personal fi-
nance,” and has made it her 
life’s mission to unleash 
women’s financial power 
and get them invested in their 
biggest goals.
 Venus comments, “I in-
vested in Ellevest because I 
believe in women, and I be-
lieve in our potential, and I 
believe that its time to change 
the game.”
 For more details on how 
to get investment help from 
Ellevest, visit www.elle-
vest.com or follow them on 
Facebook at www.facebook.
com/ellevest	•
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Emotional response to mistake 
leads to more improvement

Miss USA 2016, Deshauna Barber, to Speak at the 
16th Sister to Sister Fitness Festival


