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The Making of a Slave – The Infamous The Making of a Slave – The Infamous 

“Willie Lynch Letter”“Willie Lynch Letter”
The Pasadena Journal

This speech was delivered by a white slave owner, William Lynch in 1712, however in 
recent years, both White and Black historians have refuted the letter claiming dates and 
events cannot be verified. Nevertheless, we choose to print the letter due to our belief that 
behaviors being witnessed today still coincide with statements made in the letter.

… The Journal

Gentlemen, I greet you here 
on the bank of the James River 
in the year of  our L ord one 
thousand seven hundred and 
twelve. First, I shall thank you, 
the gentlemen of the Colony of 
Virginia, for bringing me here. 
I am here to help you solve 
some of your problems with 
slaves. Your invitation reached 
me on my modest plantation in 
the West Indies, where I have 
experimented with some of 
the newest and still the oldest 
methods for control of slaves. 
Ancient Rome would envy us if 
my program is implemented. 
As our boat sailed south on 
the James River, named for 
our illustrious King, whose 
version of the Bible we cherish, 
I saw enough to know that your 
problem is not unique. While 
Rome used cords of wood as 
crosses for standing human 
bodies along its highways in 
great numbers, you are here 
using the tree and the rope on 
occasion.

I caught the whiff of a dead 
slave hang ing from a tree a 
couple miles back.  You are  
not only losing valuable stock  
by hangings, you are having 
uprisings, slaves are running 
away, your crops are sometimes 
left in the fields too long for 
maximum profit, you suffer  
occasional fires, your animals 
are killed. Gentlemen, you 
know what your problems are; 
I do not need to enumerate 
your problems, I am here to 
introduce you to a method of 
solving them. In my bag here, 
I have a fool proof method for 
controlling your black slaves, 
I guarantee every one of you 
that if installed correctly will 
control the slaves for at least 
300 hundred years. My method 
is simple. Any member of your 
family or your overseer can use 
it.

I have outlined a number of 
differences among the slaves, 
and I take these differences and 

make them bigger. I use distrust 
and envy for control purposes. 
These methods have worked 
on my modest plantation in the 
West Indies and it will work 
throughout the South. Take this 
simple little list of differences 
and think about them. On top of 
my list is “Age”, but it is there 
only because it starts with “A”, 
the second is “Color” or shade, 
there is intelligence, size, sex, 
size of plantations, status on 
plantations, attitude of owners, 
whether the slaves live in the 
valley, on a hill, East, West, 
North, South, have fine hair,  
coarse hair, or is tall or short.

Now that you have a list of 
differences, I shall give you an 
outline of action, but before that, 
I shall assure you that distrust is 
stronger than trust, and envy 
is stronger than adulation, 
respect or admiration. The 
Black slave after receiving this 
introduction shall carry on and 
will become self-refueling and 

self-generating for hundreds of 
years, maybe thousands.

Don’t forget you must pitch 
the old Black male vs. the young 
Black male, and the young Black 
male against the old Black male.

You must use the dark skin 
vs. the light skin slaves, and the 
light skin slaves vs. the dark skin 
slaves.

You must use the female vs. 
the male, and the male vs. the 
female. You must also have your 
white servants and overseers 
distrust all Blacks, but it is 
necessary that your slaves trust 
and depend on us. They must 
love, respect and trust only us. 
Gentlemen, these kits are your 
keys to control.

Use them. Have your wives 
and children use them, never 
miss an oppor t unit y.  Used 
intensely for one year,  the 
slaves themselves will remain 
perpetually distrustful.

T hank you, gent lemen, 
Willie Lynch.  •

 
and Greater Diversity News, 
the forum brought together 
D i v i n e  Ni n e  g r o u p s  w i t h 
elected officials, political  
ac tiv ist s,  black clerg y and 
HB C U  r e p r e s e n t a t i ve s  t o 
discuss the strateg y behind 
ACTC - a civic engagement 
strategy to aggressively register 
African Americans, especially 
at HBCUs and Black Student 
Unions, in time for the 2020  
general election this fall through 
aggressive voter registration, 
education and mobilization 
efforts in hopes of turning out 
one of the largest black voter 
turnouts in the history of North 
Carolina.

“O u r  p u r p o s e  t o d a y  i s 
twofold,” said Dr. Patti Sanders 
Smith, president of the Pitt 
County HBCU Coalition, in her 
welcome. “First, to make sure 
we all understand that it’s not 
only our right to vote, it’s our 
duty to vote. The 2020 elections 
w i l l  b e  o n e  o f  t h e  c r u c i a l 
elections of our lifetime.”   “This  
election is for the soul of our 
nation,” Dr. Sanders Smith 
admonished.

 GDN Publisher Peter Grear 
shared how two years prior, 
ACTC began over concerns 
expressed by Dr. E. Lavonia 
Allison, president emeritus 
of the Durham Committee on 
the Affairs of Black People, 
and N. Carnell Robinson, past 
president of  the NC Black 
Leadership Caucus, that black 
youth par ticipation in the 
electoral process was dismal, 

and needed to be improved.
Along with Congressman 

G.  K .  Bu t t e r f i e l d ,  t h e  fo u r 
decided that young people,  
especially those in Divine Nine 
fraternities and sororities on 
col lege campuses,  needed  
strong leadership guidance and 
structure to become an effective 
and relevant force at the voting 
booth.

It was after meeting Richard 
D. Smith, vice president of the 
National HBCUAA Foundation, 
and getting the endorsement of 
the organization for ACTC, that 
the outreach effort to students at 
HBCUs was started in earnest.

“We believe that the alumni 
associations and the students 
have not been fully utilized in 
the election process,” Smith 
told the over 150 gathered and 
watching via livestream. “We 
believe we have a structure that 
is organized where we can reach 
out and touch our alumni.”

Smith noted that there are 
17 NCCU Alumni Association 
chapters in North Carolina with 
an estimated 25,000 members.  
There are ten HBCUs across the 
state that now can be networked 
into ACTC through the work 
of Imani Johnson, Chair of the 
NCCU SGA PACE, and Angela 
Lewis, Chair of NCCUAA CEAC.

Congressman Butterfield 
didn’t mince words when he the 
told the audience, “…we have to 
organize, energize and mobilize 
our base” in the North Carolina, 
where one in five voters is black.

LEARN MORE ONLINE:
Visit http://greaterdive 
rsity.com/2020Forum// •

2020 FORUM
Continued from FRONT

Karsten Simrall, Donald Jeffery, and Dr. Antoinette Harrell 
researching about Black families that still live on plantations

PLANTATIONS
Continued on pg. 3
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Health &  Wellness

100% FRESH 
OR DOUBLE YOUR MONEY BACK

— is always in —

SEASON

FRESHNESS

WELLNESS
Continued from Front
takes great pride in being from 
Washington, DC and a graduate 
of Florida A&M University.

Today, Tonya shares her 
methodology in helping people 
find their purpose, hone their 
focus and live a fulfilled life.

Recently, for one day only, 
Tonya Kinlow, discussed 
her methodolog y at a book 
signing event in Newark, NJ 
at The Source of Knowledge 
bookstore. She introduced her 
7 Areas of Intention and The 
10 Days: A Wellness Retreat for 
Personal Transformation.

In 2020, Tonya will take her 
teachings and methodologies 
o n  t h e  r o a d  i n  w h a t  s h e 
describes as The Remarkable 
Wellness Circle Tour (RWCT). 
T he RWC T is  intended as 
an intimate and pur pose -
driven connection designed to 
transform lives. Participants  

experience Tonya’s presentation 
of the Remarkable Wellness 
Ideal, 7 areas of intention to 
l iv ing a fulfi l led l ife  based 
on happiness, wellness and 
purpose, and learn how to begin 
operating in life with more 
clarity, focus and deliberation.

For more dates and locations 
stay connected here: https://
remarkablewellness.us/ .  •

PLANTATIONS
Continued from pg 2

LEARN MORE ONLINE:
Visit http://greaterdive 
rsity.com/plantations// •

“Dr. Harrell researched the 
history of the original owner of 
Due West Plantation, Capt. Ben 
Sturdivant, and found him to be 
the Captain of the steamer J.M. 
Sharp,” according to the Yazoo 
Pass Expedition, February 14 to 
April 8, 1863, Capt. Sturdivant’s 
steamer J.M. Sharp. He was  
accompanied by Company C of 
the 20th Mississippi Infantry plus 
200 slaves and their overseers.

“I heard about it through 
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Career &  Educat ion

By Stacy M. Brown, NNPA  
Newswire Senior 
Correspondent
@StacyBrownMedia

NNPA NEWSWIRE — 
Dr. Herbert Oye is a Board 
Certified Endovascular and 
Vascular Surgeon, specializing 
in invasive and non-invasive 
treatment of vascular diseases.

Dr. Oye received his medical 
degree at the University of 
North Texas Health Science 
Center, according to his official 
biography.

H i s  G e n e r a l  S u r g e r y 
residence was performed at 
Wyckof f  Height s Medical 

Center in Brooklyn, NY, an 
affiliate of A lber t Einstein 
Medical Center.

Dr.  O ye completed his 
fellowship training in advanced 
vascular and endovascular 
surgery at the Arizona Heart 
Institute in Phoenix, Arizona.

Perhaps, most impressive 
is that each of Dr. Oye’s four 
children fol lowed in their 
father’s footsteps.

David, Monique, Michelle, 
and Melissa Oye, each said they 
were inspired by their father and 
all have become doctors.

“Our dad, Dr. Herbert Oye, 
is a Nigerian immigrant. Upon 
moving to the United States, 
he attended medical school and 

has worked tirelessly to build his 
own Vascular Surgery practice,” 
the young physicians wrote in a 
statement on Facebook.

“Dad has since opened a 
hospital back in Nigeria and 
splits his time between the 
United States and Nigeria. We 
are all currently in the medical 
field as a second, third, and 
fourth year medical student and 
a first year Internal Medicine 
Resident.”

Each are attending or have 
attended the West Virginia 
School of Medicine. Monique, 
t h e  e l d e s t  o f  t h e  f a m i l y, 
graduated in 2018. Michelle is 
in her fourth year, while Melissa 
is in her third year.

David, the only son of Dr. 
Oye, is in his second year.

Their success has social 
media buzzing.

“Sending congratulations 
t o  yo u r  a m a z i ng  f a m i l y  o f 
wonderful world citizens,” 
Kathryn Stollmeyer Wright, 
wrote on Facebook.

A nother Facebook user, 
Patricia Combs, wrote: “Well 
done.  C ong r at ulations for  
e x c e l l e n c e  i n  y o u r  d r i v e , 
motivation,  and abilit y  to 
accomplish such g reat and  
momentous feat. You all are 
wonderful and blessed,” Combs 
stated.  •

“Our dad, Dr. Herbert Oye (fourth from left), is a Nigerian immigrant. Upon moving to the United States, he attended medical school 
and has worked tirelessly to build his own Vascular Surgery practice,” the young physicians wrote in a statement on Facebook.

Family of Black Doctors  Family of Black Doctors  

Has Social Media BuzzingHas Social Media Buzzing

By Stacy M. Brown, 
Special to The 
Washington Informer

NNPA NEWSWIRE  —  
This is part of an ongoing 
Washington Informer series 
about the Women’s Suffrage 
Movement and an initiative that 
includes Informer Publisher 
Denise Rolark Barnes that will 
use the lens of history, the fabric 
of art and culture and the venue 
of the public square to shine a 
light into dark places, equipping 
all with a compass to chart the 
way for ward. The initiative 
lives in the institutional home 
of the Washington Informer 
Charities.

Get to know Coralie Franklin 
Cook, who taught elocution and 
English at Howard University.

B o r n  i n t o  s l a v e r y  i n 
L e x i n g t o n ,  V i r g i n i a ,  i n  
1829, Cook became the first 
d e s c e n d a n t  o f  a  T h o m a s 
Jef ferson Monticel lo slave 
known to have graduated from 
college. In 1880, she graduated 
from Storer College in West 
Virginia before becoming a 
teacher.

I n  1 8 9 8 ,  s h e  m a r r i e d  
Howard University professor 
George William Cook and 
served for more than 12 years 
as a member of the District of 
Columbia Board of Education. 
She founded the National 
Association of Colored Women 
but was mostly known as a 
committed suffragist.

Historians said she admired 
S u s a n  B .  A n t h o n y ,  b u t 
eventually was turned off by the 
women’s suffrage movement 
because it ignored the plight of 
black women.

“No woman and no class of 
women can be degraded, and all 
womankind not suffer thereby 
… and so Miss Anthony,” Cook 
said,  addressing A nthony 
direc t ly in a speech at  the 
Unitarian Church in Rochester, 
New York, in 1902. “In behalf of 
the hundreds of colored women 
who wait and hope with you for 
the day when the ballot shall be 
in the hands of every intelligent 
woman; and also in behalf of the 
thousands who sit in darkness 
and whose condition we shall 
expect those ballots to better, 
whether they be in the hands of 
white women or Black, I offer 
you my warmest gratitude and 
congratulations.”

T h e  1 9 t h  A m e n d m e n t 
granting the women the right 
to vote in 1918 was certainly 
a victory. However, as noted 
in a publication published by 
the League of Women Voters, 
f o r  w o m e n  w h o  w e r e  n o t 
white, wealthy, or educated, it 
remained an incomplete one.

“ B l a c k  m e n  h a d  b e e n 
granted the right to vote in 1870 
with the 15th Amendment, 
yet actual attempts to exercise 
that right had been repeatedly 
met with mob violence and 
lynching,” according to the 
article written by Kathryn S. 
Gardiner. “Black women now 
faced those same obstacles 
to their rights, and women 
like C ook who had car r ied 
the suf fr age banner found 

themselves standing alone 
in facing them. Seemingly, 
as far as white women were 
concerned, the battle was over.”

In 1915, Cook continued her 
crusade for women’s and equal 
rights. She published “Votes 
for Mothers” in the NA ACP 
magazine The Crisis:

“I wonder if anybody in all 
this great world ever thought 
to consider man’s rights as an 
individual, by his status as a 
father? Yet you ask me to say 
something about ‘Votes for 
Mothers,’ as if mothers were a 
separate and peculiar people. 
After all, I think you are not so far 
wrong.  Mothers are different, 
or ought to be different, from 
other folk.  The woman who 
smilingly goes out, willing to 
meet the Death Angel, that a 
child may be born, comes back 
from that journey, not only the 
mother of her own adored babe, 
but a near-mother to all other 
children.  As she serves that 
little one, there grows within 
her a passion to serve humanity; 
not race, not class, not sex, but 
God’s creatures as he has sent 
them to earth.

“ I t  i s  n o t  s t r a n g e  t h a t 
enlightened womanhood has so 
far broken its chains as to be able 
to know that to perform such 
service, woman should help 
both to make and to administer 
the laws under which she lives, 
should feel responsible for the 
conduct of educational systems, 
charitable and correctional 
institutions, public sanitation 
and municipal ordinances in 
general.

“ W h o  s h o u l d  b e  m o r e 
c o m p e t e n t  t o  c o n t r o l  t h e 
presence of bar rooms and ‘red-
light districts’ than mothers 
whose sons they are meant to 
lure to degradation and death?

“Who knows better than 
the girl’s mother at what age 
the girl may legally barter her 
own body?  Surely not the men 
who have put upon our statute 
books, 16, 14, 12, aye be it to  
their eternal shame, even 10 and 
8 years, as ‘the age of consent!’

“If men could choose their 
own mothers, would they choose 
free women or bondwomen?  
Disfranchisement because 
o f  s e x  i s  c u r i o u s l y  l i k e  
disfranchisement because of 
color.  It cripples the individual, 
it handicaps progress, it sets 
a limitation upon mental and 
spiritual development.

“I  g row in breadth,  in 
v ision,  in the power to do, 
just in proportion as I use the 
capacities with which Nature, 
the All-Mother, has endowed 
me.

“I  t r a n s m i t  t o  t h e  c h i l d  
who is bone of my bone, flesh 
of my flesh and thought of my 
thought; somewhat of my own 
power or weakness.   Is not the 
voice which is crying out for 
‘Votes for Mothers’ the Spirit of 
the Age crying out for the Rights 
of Children?”

Information from The Crisis 
Magazine, Thomas Jefferson’s 
Monticello, and the League of 
Women Voters of Delaware 
County (Indiana), was used in 
this story. •

Suffragist Coralie Franklin Cook:  Suffragist Coralie Franklin Cook:  

First Descendant of First Descendant of 

Monticello Slave to Monticello Slave to 

Graduate CollegeGraduate College

LIFESTYLE 
Continued from Front

LEARN MORE ONLINE:
Visit http://greaterdiver-
sity.com/Lifestyle//•

(BlackNews.com) -- They 
were not the very first African 
American flight attendants in 
history, but Linda McQueen 
and Bertha Tease were certainly 
among the first ones. Their new 
book, Taking Flight, tells the  
story of the racial discrimination 
and persecution they faced 
while simply trying to work the 
job of their dreams in the early 
1970’s.

Tak ing F light  opens by 
painting the picture of life in the 
1950's and 60's. It takes readers 
on a voyage from listening 
to r adio shows l ike Milton 
Berle and “Amos and Andy” 
to watching programs and 
actually seeing Black people on 
TV.

This book then chronicles 
h o w  t w o  B l a c k  w o m e n 
overcame the odds and rose 
to the positions they desired. 
In the face of  early r acism, 
discrimination and denial, 
they were able to fly the skies 
and meet celebrities such as 
Muhammad Ali, The Jacksons, 
OJ Simpson, Stevie Wonder, 

Dick Gregory, Ray Charles and 
so many more. Taking Flight is 
a voyage through history and a 
story of triumph.

 
About the Book: 
Taking Flight: Two Black 
Women in the Unfriendly Skies 
By Linda McQueen ft. Bertha Tease 
Category: Auto-Biographical, 
Inspiration 
ISBN: 978-1699260081 
Available on Amazon

About Linda McQueen:
Linda McQueen’s 

story of growing up 
in the 50’s and 60’s 
went from huddling 
a r o u n d  t h e  r a d i o 
listening to stories, to 
actually watching the people 
she had been listening to on 
the newly invented television. 
From keeping her food cold 
in an ice box, to having a real 
refrigerator. From eventually 

getting her dream job, to having 
to fight to get it back after a near 
fatal accident.

About Bertha Tease:
Bertha Tease’s story starts 

in Nor th Carolina with the 
various challenges her family 
had to endure. She comes from 
a family of 22. Her mother had 
20 children, 10 boys and 10 
girls. Her parents struggled to 
make ends meet. After getting 
the job she wanted, Ber tha 
was harassed about her weight 
after she had her baby. She 
fought back and filed a lawsuit 
with E.E.O.C. and won! The 
weight standards were changed 
because of this. Not just for her 
airline, but for all airlines.

T heir  stor ies are about 
struggle, strength and getting 
the jobs they prayed for, then 
fighting to keep them against all 
odds!  •

Two of America’s First Two of America’s First 

Black Flight Attendants Black Flight Attendants 

Reveal Their Stories of Reveal Their Stories of 

The Unfriendly SkiesThe Unfriendly Skies

Bookcover and authors, Linda McQueen and Bertha Tease
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Los Angeles, CA (Black 
N e w s . c o m )  - -  I  K n o w 
 W h y  Yo u ’r e  S i n g l e ,  S i s ! 
A v a i l a b l e  n o w  o n  w w w.
iknowwhybooks.com launched 
i n  J a n u a r y  o f  2 0 2 0 ,  o n  a l l  
platforms, it’s a quick read that 
is catered for the busy woman. 
A witty, but insightful look at 
the modern woman and how 
she thinks, which thankfully 
can be read in less than an hour. 
After reading, if it doesn’t turn 
your entire world upside down 
in the best way possible, it will 
at the very least spark a great 
conversation.

To better describe the book, 
Author Nadia St anle y,  has 
coined the phrase “Tough Love 
for your Soul.” The underlying 
subject matter discusses: The 
Law of Attraction, Self-Love,  
Inner Beauty and points out  
that being happy is even more 
impor t ant than being in a 
relationship.

T h i s  b o o k  m i g h t  g e t 
“The Realest Book Award,” 

Nadia admits her own sister, 
D i r e c t o r  o f  L i t i g a t i o n  a t  
Sony Pictures, literally threw 
the book at the wall a couple 
t imes while reading.  T he 
book is purposefully written 
in a conversational style, one 
that’s been likened to Carrie  
Bradshaw’s character from Sex 
In the City but is one hundred 
percent «Virgo tr uth.» A ll  
women need to read this, but 
more importantly black women 
since the statistics show there 

“I Know Why You’re “I Know Why You’re 

Single, Sis!” Single, Sis!” 
Writes Top TV Producer – Writes Top TV Producer – 

A Quick Read That Could A Quick Read That Could 

Change Your LifeChange Your Life

A new book geared toward single women and their 
friends. Author Nadia Stanley reminds readers of all 
the mantras women say that might not be self-serving. 
The common phrase “All men are dogs,” she spins by 
asking, “Does that mean all women are bi&#@%s?” 
#ToughLoveForYourSoul. “Black Love” is on the rise, but 
in need of all the help it can get.

Detroit, MI (BlackNews.com) -- With the prevalence of social 

media creating opportunities for diverse voices to be heard, Black 

men’s voice is growing stronger and stronger, especially in the 

podcasting space. Open dialogue is steadily pulling the lid back on 

taboo topics like love and relationships, race and politics. Harold 

and Zaire Leffall, an African American father-son pair break into 

the podcast space with Black Talk: Conversations with My Son. 

The podcast, recently launched Jan. 2020, can be found on iHeart 

Radio, Spotify and Radioline.

“This podcast came from a place of growth,” said Harold Leffall. 

“I lost my mother more than 15 years ago. My son, as a young child, 

saved my life. It was because of him that I returned to a place of living 

after experiencing my lowest of lows. Black Talk is a continuation of 

our daily talks. We'll cover topics like love, sexuality, mental health, 

race and more.”

Black Talk: Conversations with My Son creates a space for black 

men to be vulnerable and listen to Harold and Zaire talk about 

topics that are on top of minds, but not commonly discussed. It›s a 

place for them to open up without having to feel exposed. •

FATHER-SON DUO FATHER-SON DUO 
Offer Black Man’s Perspective Offer Black Man’s Perspective 

in New Podcast About Sexuality, in New Podcast About Sexuality, 

Mental Health, Race, And MoreMental Health, Race, And More

a r e  m a n y  m o r e  o b s t a c l e s 
stopping her from finding «the 
one.» Hopefully this will be 
a guide to help change some 
women's perspectives and help 
them to see men and dating in a 
more positive light.

An interactive book, where 
readers are asked to check off 
all the things, they’ve heard 
themselves say before. Sayings 
like, “I hate blind dates” and 

“I’m not into online dating”, but 
in the conclusion of the book 
encourages readers to journal 
and write down what they’re 
grateful for and 10 things they 
want in a man.

Nadia Stanley has been a top 
Global TV producer for over a 
decade, former Co-Producer 
of Fox Networks hit cooking 
show Hell’s Kitchen. Previously 
working with an array of top 

companies like Ryan Seacrest 
Productions working on the  
popular show Shah’s of Sunset 
& NBC Universal! Her career 
also spans overseas, owning 
a  p r o d u c t i o n  c o m p a n y  o n 
t h e  i s l a n d  o f  Ja m a i c a  t h a t  
produced one of the top youth 
T V shows. T he for mer T V 
producer was also called to 
Uganda to produce the first 
ever Presidential Debate. In 

2017, she walked away from her 
job in TV production and the 
paychecks to follow her passions 
and pursue her purpose. In the 
past two years of soul searching, 
she penned the book I Know 
Why You’re Single, Sis! Nadia 
is known to her friends as the 
voice of reason, the go to person 
for sound advice, her friend 
circle just expanded with this 
book. •
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Community Reinvestment Act Community Reinvestment Act 

Changes Expected to Changes Expected to 

 Benefi t Low- and Moderate- Benefi t Low- and Moderate-

Income CommunitiesIncome Communities

(BlackNews.com) - - 
M i c h e l l e  T i m b e r l a k e ,  
founder of  Marjorie’s Beef 
Jerk y, continues to make 
histor y as founder of the 
only Black woman-owned 
company in the country that 
manufactures, distributes and 
sells its own brand of beef jerky. 
Recently, the company drew 
crowds of people during their 
appearance at the IGES Trade 
Show in Tennessee, and even 
closed some new distribution 
deals and purchase orders.

Michelle says that she 
explains to gift store owners/
buyers as well as distributors, 
that her beef jerky products 
are like no other beef jerky 
products on the market. “Our 
beef jerky is premium meat, 
high in quality, high in protein, 
with no MSG or preservatives 
outside of the soy sauce. Even 
more, it’s only 150 calories per 
bag,” she told them.

Michelle says she created 
quite an uproar at that trade 
show in par ticular.  A f ter 
encouraging those who don’t 
even like beef jerky to try her 
products, she says that every 
one of them all became new 
customers.

Last year, Marjorie’s Beef 
Jerky, which has sold hundreds 
of thousands of cases, was 
chosen as a supplier for NFL 
Players Training Camp, and 

her bags of beef jerky were 
distributed as well to Major 
League Baseball players.

Her products can mostly 
be found in g if t /souvenir 
stores, specialty stores, major 
theme parks, and at several 
state parks across the country. 
Retailing at just $9.99 for a 3 
oz. bag, customers can also 
purchase online at  www.
MarjoriesBeefJerky.com .

A loving tribute to her parents
The woman displayed on 

every bag of Marjorie’s Beef 
Jerky is Michelle’s mother, the 
late Marjorie Leona Dawson, 
who was the one who would 
always taste her beef jerky 
giving her two thumbs up if 
she liked the flavors.

Michelle considers her 
mother to be her hero and 
mentor for believing in her 
dream to someday launch 
her own line of beef jerky 
products. She comments, “It 
took 27 years for someone to 
give me that break by believing 
in me, and now I am here with 
the biggest tastiest beef jerky 
that money can buy! And I 
owe this thanks to my mother, 
who told me that she wouldn’t 
live long enough to see my 
products come out on the 
store shelves.”

“But my mother k ne w 
how deter mined I  was,” 

s h e  c o n t i n u e s .  “A n d  I  
promised her that the world 
will see her face on every 
bag, and that I would name 
the company after her.”

She adds, “My mother 
is now gone, and my father, 
James E. Timberlake, has 
stepped in and helped me to get 
my products noticed all over 
the world. Having my father 
by my side really helps me with 
the loss of my mother because 
he stays involved and talks 
to me about the company’s 
success and potential. I am 
so grateful to my father for 
that because I love that he is 
involved in giving me advice, 
and he always has uplifting 
things to say to me.”

In the near future, Michelle 
is looking forward to possibly 
using her dad’s BBQ flavor 
over her own BBQ barbeque 
flavor as an upcoming product 
release. She says that she 
wants to implement a way 
of bonding with her father 
because he too is her hero. 
“Ultimately, I am just glad that 
I made my parents proud!” she 
says.

F o r  m o r e  d e t a i l s 
a b o u t  t h e  c o m p a n y  a n d /
or to purchase Marjorie’s 
B e e f  J e r k y,  v i s i t   w w w.
MarjoriesBeefJerky.com .  •

The Only Black Woman-The Only Black Woman-

Owned Beef Jerky Brand Owned Beef Jerky Brand 

Continues to Make HistoryContinues to Make History

( B l a c k N e w s . c o m )  - -  
D r.  S t e r l i n g  C a r t e r  a n d 
Stephen Levi Car ter, MBA, 
a l s o  k n o w n  a s  t h e  C a r t e r 
Brothers, announce the launch 
o f  t h e  Yo u ng  M i l l i o n a i r e s 
Series, a four-city tour that 
teaches existing and aspiring 
entrepreneurs how to scale their 
businesses to millionaire status 
in an effort to build generational 
wealth.

The four-city tour kicks off 
in Houston, TX, on Saturday, 
Februar y 22, 2020, and will 
b e  f o l l o w e d  b y  e v e n t s  i n 
Chicago (Saturday, May 9), 
Washington, D.C. (Saturday, 
A u g u s t  2 9 )  a n d  A t l a n t a 
(Saturday, October 24). The 
Young Millionaires Series will 
include workshops, networking 
opportunities, panels featuring 
top professionals from various 
industries, and one-on-one  
mentorship with the Carter 
Brothers, who are themselves 
multi-million dollar business 
ow ners,  speakers and co -
authors of the Amazon best-
sel l ing book , Double Your 
Success: Principles to Build a 
Multimillion-Dollar Business.

U s i n g  t h e  Y o u n g 

Millionaires Series as a catalyst, 
the Carter Brothers will work 
collaboratively with successful 
entrepreneurs and corporations 
t o  a d d r e s s  t h e  e c o n o m i c 
inequality and wealth gap in 
urban communities across the 
United States. Factors such 
as under-employment, lack of 
education, mass-incarceration, 
poor access to healthy foods, 
i n a d e q u a t e  h e a l t h c a r e , 
p o v e r t y  t a x ,  a n d  m e d i a 
misrepresentation inhibit the 
ability for urban communities 

to break through the economic 
glass ceiling. By focusing on the 
creation of generational wealth 
by way of entrepreneurship, the 
Carter Brothers hope to help 
reverse this trend.

“My brother and I hope to not 
only build the next generation 
of young millionaires through 
this series, but also to model 
the necessity of mentorship and 
giving back, both of which are 
essential to building wealth in 
under-served communities,” 
states Dr. Sterling Carter.

Stephen Levi Carter adds, 
“Our goal is to share the secrets 
to our success, the triumphs, 
as well as the trials, on our way 
to the top. In doing so, we offer 
the next generation a head-
start into lucrative, sustainable 
business ventures.”

The Carters have a rapidly 
growing list of awards and 
r e c o g n i t i o n s  i n c l u d i n g  
being named to the annual 
I n c .  5 0 0 0  l i s t ,  t h e  m o s t 
prestig ious r ank ing of  the 
nation’s fastest-growing private 

companies;  Houston Business 
Journal’s Fast 100 Finalist; the 
Entrepreneur 360 Award; the  
American Business Award, 
a n d  t h e  G r e a t e r  H o u s t o n 
B l a c k  C h a m b e r  P i n n a c l e 
Upstart Award, to name a few. 
Together, the businessmen 
founded  Sterling St af fing 
Solutions in 2011, which has 
grown into an award-winning, 
multimillion-dollar company 
that specializes in providing 
medical staffing services to 
home health agencies, hospices, 

hospitals, and rehab facilities. 
Collectively, they have founded 
and currently operate several 
companies including Sterling 
Physical Therapy & Wellness, 
White Orchid Hospice, Carter 
B r o t h e r s  C o n s u l t i ng  a n d 
MyMedCred.com .

Dr. Sterling Carter is a 
nationally recognized physical 
therapist with over 20 years of 
experience in his field. He has 
also made guest appearances 
on the popular show  My 600-
lb Life. Stephen Levi Carter, 
MBA has over two decades of 
experience in managerial and 
executive-level positions for a 
variety of industries, including 
medical insurance and the 
oil and gas industry. Both are 
military veterans and decorated 
businessmen.

For more information on 
the Car ter Brothers, please 
visit www.TheCarterBrothers.
com .

F i n d  d a t e s  a n d  t i c k e t  
infor mation for the Young  
Millionaire Series by visiting   
www.YoungMillionairesSeries.
com .  •

Twin Entrepreneurs LaunchTwin Entrepreneurs Launch

 ‘YOUNG MILLIONAIRES SERIES’  ‘YOUNG MILLIONAIRES SERIES’ 
to Teach Business Success and Generational Wealthto Teach Business Success and Generational Wealth
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Spirit & Life

“If you can’t fly then run, if you can’t run then walk, if you can’t walk then crawl, but 
whatever you do you have to keep moving forward.”  ~ By Martin Luther King, Jr.

The Living 
Word

Proverbs 27:9 
(NCV)

9: The sweet smell of 
perfume and oils is 

pleasant, and so is good 
advice from a friend.

N N PA  N E W S W I R E 
— Growing up, I was never 
a student of the Bible even 
though I grew up surrounded 
by the best kind of Christians 
there were: the love-filled 
family kind.

I  belie ve I  am now being  
c o n s t a n t l y  m o v e d  b y  t h e  
Holy Spirit (I hope) to see the 
simplicity in the scripture 
I now study. As such, I am 
finding myself gravitating to 
ministers, pastors and saints 
as they dissect in sermon and 
prayer the incredible power 
of the tongue; yes, that small 
but dangerously lethal weapon 
housed in one’s mouth.

W i t h o u t  a n y  b i b l i c a l  
perspective, history confirms 
the ability of deceit-filled 
eloquence to entice weak men 
to murder, married women to 
stray, prideful men to war and 
so-called peace-loving folk to 
slaughter.

On a daily basis, a reckless 
tongue can sear forever the 
spirit of an innocent child, a 
wanting spouse, a true friend or 
a caring co-worker. Evil oratory 
moves men and women to do 
evil things.

But oh, how powerful, how 
wonderful is a well-intentioned 
‘thank you’, a sincere ‘I’m sorry’ 
or a genuine ‘I believe in you.’

James 3:10 tells us that the 
tongue wields the power of life 
and death. Having been the 
target of ill-intended criticism, 
and out of momentary anger 
or hurt having tried to destroy 
the souls of many I held dear, I 
know first-hand that James is 
so right.

I have been trying to correct 
this character flaw by being 
as deliberately uplifting as 
possible, thinking of myself 
as a vessel of the living God 
fir st  before I  speak and 
remembering that man was 
made in God’s own image and 
cursing any man is tantamount 
to cursing God.

Could it be that James 1:26 
holds a key to salvation? “…
If anyone considers himself 
religious and yet does not 
keep a rein on his tongue, 
he deceives himself and his 
religion is worthless…”

I submit to you that if you 
compare the words of Jesus 
Christ to any demagogue, you 
will find that Jesus’ words 
repulse with great power all 
hatred, gossip, rumor and 
even innuendo. It is impossible 
to claim to love God without 
loving Jesus as the living Word 
of God. Saying so merely 
confirms the truth in this case 
that the spoken Word will 
indeed set one free.

“Reckless words pierce 
like a sword but the tongue 
of the wise brings healing.” 
Proverbs 12:14. I’m told God 
hates a liar and loves the truth. 
Remember there is no cure for 
hurt feelings except an honest 
spoken apology. Hurt feelings 
fester and infect a person.

Think before you speak. 
And please don’t take my 
word for it. “He who guards 
his lips, guards his life, but he 
who speaks rashly will come to 
ruin.” Proverbs 12:3.

May God bless and keep you 
always. •

A Sharp Tongue Cuts A Sharp Tongue Cuts 
from the Inside Outfrom the Inside Out

Spiritually 
Speaking…
By James A. Washington
 James A. Washington is a father, husband, 

Christian, writer, entrepreneur and the 
owner/publisher of the Dallas Weekly

(BlackNews.com) -- On the 
heels of his new book entitled 
Financial ly  Ir responsible, 
author Rahkim Sabree says that 
closing the financial literacy 
g a p  c a n  b e  d o n e  w i t h  t h e 
establishment of a team.

“Each one, teach one,” he 
says. “Each one, reach one. If 
you know, teach. If you don’t 
know, learn.” It’s a mantra he 
mentioned he’d grown up with 
and declares he embodies today.

H a v i n g  c a p t u r e d  t h e 
TEDx Hartford audience’s full 
attention, Rahkim Sabree, 
now 2x author, TEDx speaker, 
and non-profit co-founder is 
declaring that conversations 
around financial education 
s h o u l d  b e  h a d  i n  e v e r y 
classroom, at every dinner table, 
and during every holiday.

T h e  T E D x  t a l k  w a s  t h e 
follow up to his recently released 
book Financially Irresponsible 
that places a focus not only on 
becoming financially literate, 
but also addresses financial 

empowerment spiritually and 
mentally as well.

R a h k i m  i s  a  m i l l e n n i a l 
African American man who 
has accomplished financial 
goals like attaining the coveted 
8 0 0  F IC O  c r e d i t  s c o r e ,  t o 
purchasing his first home under 
30. He mentions, “These were 
not things discussed growing 
up in Mount Vernon, NY.”

His hope is to inspire others 
like him to not only become 
financially literate, but to share 
what they know with others.

Rahkim’s book is packed 
full of advice, tips, guides, 
and powerful insights that 
many people are going to 
find useful and empowering. 
For more information about 
the book, please visit https://
w w w . a m a z o n . c o m / d p /
B0812CNGL5/ref=sr_1_2?
keywords=rahkim+sabree&
qid=1573010789&s=digital-
text&sr=1-2.

H e  c a n  b e  r e a c h e d  o n 
I n s t a g r a m  U n l i m i t e d 
Investment Inquiries and 
is looking to connect with 
celebrities and influencers who 
share in his passion to spread 
Financial Literacy awareness.

For more information on 
the author and/or to see his 
TEDx talk when available, visit 
his official web site at www.
rahkimsabree.com. •

From Section 8 To From Section 8 To 

 Owning Multiple Homes  Owning Multiple Homes 

Meet the Tedx Speaker Meet the Tedx Speaker 

Who Flipped the ScriptWho Flipped the Script

LEARN MORE ONLINE:
Visit http://greaterdiver-
sity.com/AMEChurch//•

WWIL
1490 AM

Musical Soulfood

Streaming Live or on iTunes
A Division of CLI Radio, LLC • PO Box 695 • Wilmington, NC 28402 • 910.833.7118 • 910.343.6005 • fax:910.769.2343 

www.gospeljoy1490.net
email: rejoice@gospeljoy1490.net

KOBE
Continued from Front

Alzheimer's Association And AME Church Alzheimer's Association And AME Church 
Partner to Increase Access to  Partner to Increase Access to  

Alzheimer's Information and ResourcesAlzheimer's Information and Resources
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ADVERTISEMENT FOR BIDS

The North Carolina Department of 
Public Safety has the following contract 
in Sampson County out for bid: C-11292 

Hyde Fire Alarm System. The bid opening  
is scheduled for: Thursday, 02/20/2020. 

To obtain the Notice to Bidders, any Pre-
Bid Requirements, and any Addenda visit:

https://www.ips.state.nc.us/ips/ 
AGENCY/PDF/13483700.pdf .

                                                                                                    

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is  
soliciting quotations for the following: 
The University of North Carolina at 
Greensboro – Stone 142 Classroom 

Renovations. Bids are due at 1:00 pm 
on 2/13/20. Interested subcontractors 

should contact Bruce Guarini at  
611-A Industrial Ave, Greensboro,  

NC 27406, (336) 274-2477, or  
bguarini@barconstruction.com .

                                                                                       

INVITATION TOO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following: Yadkin 
Valley Regional Career Academy. 

Bids are due at 2:00 pm on 02/11/20. 
Interested subcontractors should contact 
Bruce Guarini at 611-A Industrial Ave, 

Greensboro, NC 27406, (336) 274-2477, 
or bguarini@barconstruction.com .

                                                                                       

 BID REQUEST

BARNHILL CONTRACTING 
COMPANY

ATTENTION MBES & WBES

Barnhi l l  Contrac t ing  Company is  
requesting bids from any interested firms 
for the following projects: NCDOT 
Contract: #DA00473 Bertie & Martin 
County – Widening, Asphalt Surface 
Treatment, Milling & Resurfacing of  
US 13/US 17 and Various Secondary  
R o u t e s .  P r e - B i d  M e e t i n g  i s  o n  
Wednesday, February 5th, 2020 at 10:00 
AM in our Elizabeth City Office at 841 
Sun Gro Drive, Elizabeth City, NC. This 
project bids on February 19, 2020 and  
includes opportunities on, but not limited 
to hauling, milling, traffic control, erosion 
control, pavement markings/markers, 
asphalt surface treatment, and guardrail  
installation. Bids are due to James Spivey 
no later than 12:00 P.M. on Tuesday  
February 18th, 2020. 

Plans can be viewed in our office at the 
address listed above or on the NCDOT  
website: https://connect.ncdot.gov/letting/
Pages/Division1Letting.aspx .

Attn: James Spivey at (252) 335-9503

AN EQUAL 
OPPORTUNITY EMPLOYER

                                                                                      

ADVERTISEMENT FOR BIDS

H & M  C O N S T R U C T O R S  a r e  
requesting bids from Certified Female 
Contractors/Suppliers and Certified  
Minority Contractors/Suppliers for the 
following project: 1) AK Hinds University  
Center First  Floor Renovations , 
Cullowhee, North Carolina.

Bids are due: 
February 6, 2020 by 12:00 pm. 

Plans are available for review on the H&M 
Constructors FTP Website. See below for 
directions on how to access the website. 
Plans are also available from the architect – 
Biloba Architecture, PLLC, 8801 JM  
Keynes Drive; Suite 365, Charlotte, NC 
28682.

Please respond to: 
H&M Constructors 
187 Deaverview Road, 
Asheville, NC 28806
(828) 254-6141 – Phone; 
(828) 254-8696 – Fax (H&M)

FTP Website Directions:
https://mbhaynes.exavault.com/login
The “Log In” box appears:
 Username is:  hmdrawings
 Password is:  hmdrawings
                                                                                      

ADVERTISEMENT FOR BIDS

“Haren Construction Company, Inc. is 
seeking qualified Small/Minority/Women 
Business Enterprises (S/MWBE) for  
construction of the Newton, NC – WTP 
Filter Rehab Project. Subcontractor and 
supplier opportunities include but not 
limited to: Painting, Hauling, Vacuum 
Truck Service, and Electrical. Quotes 
received by E.O.B. 2/5/2020. Please  
contact Samantha Nelson at (423) 604-
3038 for information.”
                                                                                      

ADVERTISEMENT FOR
REQUEST FOR BIDS

ORANGE WATER  
AND SEWER AUTHORITY
JONES FERRY ROAD WTP 
FINISH WATER PUMPING 

IMPROVEMENTS
CIP PROJECT NO. 272-42

ISSUE DATE: JANUARY 30, 2020

Orange  Wate r  &  Sewer  Au thor i ty  
(OWASA) is inviting contractors to submit 
a bid for improvements at the Jones  
Ferry Road Water Treatment Plant. 
This is a lump sum bid with qualification  
requirements.

The entire advertisement for bidders is  
located on the OWASA web site (www.
owasa.org) and may be downloaded at  
https://www.owasa.org/bid-opportunities .

The primary objectives of the project are  
to provide:

a) Replace Finish Water Pump 5 with a  
new vertical turbine pump.

b) Remove existing electrical gear and 
install new Variable Frequency Drive  
(VFD).

This is an Advertisement for the Re-Bid  
of this project.

Responses to this Request for Bids must 
be received by 1:00 p.m. on February 13,  
2020. 
                                                                                       

NOTICE TO CONTRACTORS, 
VENDORS, & SUPPLIERS

DIVERSITY OUTREACH & 
PROJECT INFORMATION 
SESSION UNCW STUDENT  

DINING HALL 
OWNER: UNIVERSITY NORTH  

CAROLINA WILMINGTON
CM AT RISK: SKANSKA  

USA BUILDING

Skanska USA Building will conduct the  
first outreach meeting to recruit, solicit, 
and inform interested subcontractors, 
vendors, and suppliers about opportunities 
available for the UNCW Dining Hall 
project on Wednesday, February 12,  
2020 from 5:30 pm – 8:00 pm at UNCW 
McNeill Hall, Room 1024, located at  
5010 Cahill Drive.

Register for the outreach session at www.
skanskauncwdhinfosession.eventbrite.
com .

Contractors, Suppliers, and Service Providers  
can:

 y Review Plans and specifications and  
bid packages.

 y Learn about  current  bidding and  
construction schedules.

 y Receive instructions for navigating the 
prequalification process.

 y Speak with UNCW and CM Project  
Team.

REQUEST FOR 
PREQUALIFICATION

Skanska USA Building, Inc. is currently 
seeking to pre-qualify principal trade  
and specialty contractors for the UNCW 
Student Dining Hall project. Firms  
interested in the project are required to 
submit project specific prequalification 
forms. The deadline for submission of 
prequalification forms for site work 
and site utilities, timber piles, concrete, 
masonry, structural steel, and timber  
framing is March 27, 2020. All other  
prequalification forms for remaining work 
must be submitted no later than June 30, 
2020.

Please contact Cynthia Heath at 919-
941-7900 or 919-402-6930 or Cynthia.
heath@skanska.com to complete the  
prequalification process. Please put  
“UNCW Student Dining Hall” in the  
subject line. 

In support of University Of North Carolina 
Wilmington diversity and inclusion 
e ffo r t s ,  Skanska  USA Bui ld ing  i s  
committed to creating an environment of 
inclusion that affords small, minority, and 
women-owned businesses equal access to 
the economic opportunities that sustain 
our community. Small, minority, and  
women-owned businesses are encouraged 
to participate. Guidelines established in  
the North Carolina General Statutes and 
good faith efforts will be followed.
                                                                                       

ADVERTISEMENT FOR BIDS

“Haren Construction Company, Inc. 
is seeking qualified Small/Minority/ 
Women Business Enterprises (S/MWBE) 
for construction of the Carrboro, NC – 
WTP Chemical Facility Impvs Project. 
Subcontractor and supplier opportunities 
include but not limited to: Electrical, 
Sidewalk, Curb & Gutter, Painting, 
Erosion Control, Hauling, Paving, Rebar 
Placement/Supply, Plumbing, and FRP 
Door. Quotes received by E.O.B. 2/10/2020. 
Please contact Samantha Nelson at (423) 
604-3038 for information.”
                                                                                      

ADVERTISEMENT FOR BIDS

Single Prime sealed proposals will be  
received by DPS – NC National Guard 
(“Owner) at the Morganton National  
Guard Armory located at 411 Kirksey 
Drive in  Morganton, NC 28655  on  
February 20, 2020 no later than 2:00 PM,  
for the Morganton Regional Readiness 
Center, Phase II New Construction,  
SCO# 16-14394-02B.

Please refer to https://www.ips.state.nc.us/
ips/BidList or www.hencoplanroom.com  
for more details.

Copies of the Contract Documents may be 
obtained, after January 20, 2020, from:

Henco Reprographics
Website: www.hencoplanroom.com 
54 Broadway, 
Asheville, NC 28801
Phone: 828-253-0449
Hours of Business: M-F 8 am- 5:30 pm

The Owner reserves the unqualified right  
to reject any or all bid proposals.
 
Signed:
Mr. Kent E. Caldwell, 
Director of Design and Project 
Management
North Carolina National Guard
                                                                                                   

ADVERTISEMENT FOR BIDS

HAYNES Electric and HAYNES Heating  
& Cooling are requesting bids from 
Certified Female Contractors/Suppliers 
and Certified Minority Contractors/
Suppliers for the following project: 
UPWARD ELEMENTARY SCHOOL 
A D D I T I O N  &  R E N O VAT I O N S 
TO EXISTING CAFETERIA for  
Henderson County Public Schools. Bids 
are requested by 9 am February 4, 2020.

Plans are available for review at our office 
and Haynes Electric FTP Website. See  
below for directions on how to access the 
website. 

Please respond to: 
Haynes Electric 
187 Deaverview Road, 
Asheville, NC 28806
(828) 254-6141 – Phone; 
HEC Fax: (828) 254-1254

FTP Website Directions:
https://mbhaynes.exavault.com/login and 
then hit “Enter”
The “Log In” box appears:
 Username is:  heccdrawings
 Password is:  heccdrawings
                                                                                       

ADVERTISEMENT FOR BIDS

THE CITY OF SHELBY 
INDUSTRIAL SHELL BUILDING #3

BID SOLICITATION DUE: 
FEBRUARY 10, 2020

CONTACT: BRIDGES KEIGER 
(BKEIGER@MYERS-CHAPMAN.COM)

Myers & Chapman, Inc. is seeking bids 
for the City of Shelby Industrial Shell 
Building #3. The project includes the 
construction of a 100,000 sf precast/
steel building with associated sitework.  
We strongly encourage participation by  
Historically Underutilized Businesses. We 
will help break down or combine elements 
of work into economically feasible units as 
needed. 

We are seeking bids from the following 
trades: Earthwork; Utilities; Paving; 
Retaining Walls; Concrete Paving and  
Curb; Landscaping; Structural Precast; 
Building Concrete; Structural Steel; 
Membrane Roofing; Caulking; Doors, 
Frames and Hardware; Entrances and 
Storef ront ;  Drywal l  and  Framing;  
Painting; Canopies; Overhead Doors; Fire 
Protection; Plumbing; HVAC; Electrical.

Bid documents are available for review 
in our office located at 1101 Woodridge  
Cente r  Dr ive ,  Su i te  160  Char lo t te  
NC 28217. They are also available on  
Building Connected:
https://app.buildingconnected.com/
public/59138d67ce945d0a00d26b34 .

Bids are due February 10, 2020 by email 
to Bridges Keiger at bkeiger@myers- 
chapman.com .
                                                                                     

ADVERTISEMENT FOR BIDS

Haynes Heating & Cooling and Haynes 
Electric Divisions of M. B. Haynes 
Corp. is requesting bids from DBE/
MBE/WBE subcontractors/suppliers for  
the Hendersonville Police Department, 
Hendersonville, NC. Bids are requested 
by 9 am, February 12, 2020. Plans are 
available for review at 165 and 187  
Deaverview Road Asheville, NC 28806. 

 Phone:  (828) 254-6141 
 Fax:  (828) 254-7392
                                                                                      

ADVERTISEMENT FOR BIDS

The North Carolina Department 
of Public Safety has the following 
contract in Cabarrus County out for 
bid: C-C11300 Stonewall Jackson 
YDC Maintenance Building Roof 
Replacement. The bid opening is 

scheduled for: Thursday, 03/19/2020. 
To obtain the Notice to Bidders, any Pre-

Bid Requirements, and any Addenda visit:
https://www.ips.state.nc.us/ips /
AGENCY/PDF/13509200.pdf .

                                                                                       

ADVERTISEMENT FOR RE-BID

Yates Construction Co. Inc. is seeking  
certified DBE quotations on the following 
project:

Project:  
City of Greensboro – Contract 2014-0530
Latham Park Greenway

Bid Date: 
February 6, 2020 @ 2:00 PM

Items of work include: 
Suppliers, Project Sign, Type E Sign and 
Supports, Sign Erection Type E, Clearing 
& Grubbing, Unclassified & Undercut  
Excavation, Removal of Existing Asphalt 
Pavement,  Aggregate Base Course, 
Incidental Stone Base, Milling, Paving, 
Masonry Drainage Structures, Brick 
Masonry Curb Inlet, Concrete Curb &  
Gutter, Ramps, Driveways, Sidewalk, 
Greenway Trail and Islands, Traffic 
Control, WZ Warning Signing, Guardrail,  
Thermoplastic Pavement Marking, Silt  
Fence, Erosion Control & Stone for EC, 
Lawn Areas, Safety Fence and Hauling.

** Quotes must be submitted to our 
office no later than 4 hours before bid 
to be considered. Please fax bids to 

336-548-1903 Attn: Leslie Gaines **

Interested parties may contact Leslie 
Gaines at (336) 548-9621 or lgaines@yates 
construction.com for further information. 
Plans and specifications can be reviewed 
at our office located at 9220 NC Hwy 65 in 
Stokesdale. Yates Construction Company, 
Inc., has several policies aimed to assist 
and encourage DBE firms to participate. 
These policies include, but are not limited 
to, a Quick Pay Agreement and Bonding 
Assistance.
                                                                                      

ADVERTISEMENT FOR BIDS

Project: 
Upward Elementary School - Addition &  
Renovations to Existing Cafeteria 

Project Manager/ Estimator: 
Jed Dean

Bid Date: 
February 4, 2020

Scope: 
The existing cafeteria is approx. 2,200 sf  
and the new addition is around 1,800 sf.  
The project includes minor interior demolition  
and modifying the two-existing parking/
drive areas.  New flooring, drywall ,  
painting, corner guards, tubular skylights, 
lighting, diffusers, etc. will be completed 
in the existing and new cafeteria spaces.

Contact:
Jed Dean at jdean@cooperconst.com .
                                                                                                    

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority 
Prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291-4460
 Fax No.:    (252) 291-7204
                                                                                        

ADVERTISEMENT FOR BIDS

The North Carolina Department of 
Public Safety has the following contract 
in Warren County out for bid: C-C11281 
Warren Fire Alarm System. The bid opening  
is scheduled for: Wednesday, 02/26/2020. 
To obtain the Notice to Bidders, any Pre-

Bid Requirements, and any Addenda visit:
https://www.ips.state.nc.us/IPS /CatBids.aspx .
                                                                                                    

ADVERTISEMENT FOR BIDS

The North Carolina Department of 
Public Safety has the following contract 

in Guilford County out for bid: C-C11276 
High Point UST Removal. The bid 

opening is scheduled for: Wednesday, 
02/19/2020. To obtain the Notice to 

Bidders, any Pre-Bid Requirements, and 
any Addenda visit: https://www.ips.state.
nc.us/ips/AGENCY/PDF13472100.pdf.

                                                                                                    

OFFICE HOURS

Monday  
9:00 a.m. - 3:00 p.m.

Tuesday through Thursday 
9:00 a.m. - 4:00 p.m.

Friday  
9:00 a.m. - Noon

email: ads@greaterdiversity.com

_______________________

TELEPHONE / FAX

Toll Free: 1-800-462-0738 
Local: 910-762-1337 
Fax: 910-763-6304

_______________________

CORRECTIONS & 
CANCELLATIONS

Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers 
to see. Greater Diversity News 
will only assume responsibil i ty 
for the f i rst day. We must l imit 
our financial responsibility to the 
charge for space. For changes, 
corrections or cancellations, call  
your sales representative or a 
Classifieds advisor at 1-800-462-
0738. Deadline for cancellations is 
Monday by 5:00 p.m. the week of  
publication.
_______________________

DEADLINE & RATES

Wednesday 12:00 Noon, 
$2.50 Per Line 

(Average 36 Characters Per Line)

ADVERTISEMENT 
FOR BIDS

ADVERTISEMENT FOR BIDS

Edifice, Inc. is seeking bids for the City of 
Shelby Industrial Shell Building #3. This 
project is a 100,000 sf precast/steel building 
with associated sitework. Edifice invites 
all local minority contractors and suppliers 
to participate in the bidding process. 
Bids are due February 7, 2020 to Rob  
Bagwell (rbagwell@edificeinc.com). Bid 
documents may be reviewed at Edifice’s 
office at 4111 South Blvd, Charlotte, NC 
28209, at https://app.buildingconnected.
com/projects/5e21f60e1481e6002b4 
39d98/info and https://edificeinc.box.
com/v/CityofShelbyIndustrialShell3. A  
list of bid packages and more information 
is available at http://edificeinc.com/
subcontractors/ or by contacting Rob  
Bagwell (rbagwell@edificeinc.com) at 
704-332-0900.
                                                                                       

SMALL, MINORITY AND 
WOMEN-OWNED FIRMS

The Piedmont Triad Airport Authority 
will take bids for two upcoming projects:

 y Rental Car Facility Relocation 
(Earthwork)

 y   Runway 23L Approach Clearing

An Information Session for interested 
Small,  Minority and Women-owned  
firms interested in doing business with 
the Authority will be conducted. The  
Outreach/Information session will start 
at 10 a.m. and the Pre-bid meetings will 
follow the Outreach/Information session.

When: 
February 11, 2020 
 
Time: 
10:00 a.m. 
 
Location: 
Piedmont Triad International Airport 
Stanley Frank Board Room

Potential subcontracting opportunities 
include:

 y Drainage
 y Hauling
 y Landscaping
 y Site-Preparation

 
Register by Friday, February 7th or if you  
have any questions or need additional 
information, please do not hesitate to 
contact Lisa Elmore at 336-665-5600 or  
ElmoreL@gsoair.org .
                                                                                      

REQUEST FOR  
PRE-QUALIFICATIONS

Shiel  Sexton Company, Inc.  is  the 
Construction Manager for the UNC  
Charlotte East Village Infrastructure 
project in Charlotte, NC. The project  
will realign John Kirk Drive and Cameron 
Boulevard on and adjacent to the UNC 
Charlotte campus near Highway 49. 
Shiel Sexton is seeking to pre-qualify 
subcontractor trade packages. More  
information is available at http://facilities.
uncc.edu/advertisements or call Shiel  
Sexton Company, Inc. at 704-679-4050.
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ADVERTISEMENT FOR BIDS

EAST CAROLINA UNIVERSITY

Sealed proposals will be received until 
9:00 a.m. on February 25, 2020, at the  
East Carolina University - Facilities 
Engineering and Architectural Services, 
1001 E. Fourth Street, Greenville, North 
Carolina, for Warren Life Sciences  
Building Roof Replacement SCO 
ID#18-19790-01A, Code/Item 41836- 
304. Bids will be opened and read at 10:00 
a.m. in the Conference Room 213 of the 
HSC Steam Plant. 

Complete plans and specifications for 
this project can be obtained from Atlas 
Engineering, Inc., 551A Pylon Drive, 
Raleigh NC 27606 (919-420-7676)  
beginning February 3, 2020, during normal 
office hours upon deposit of Seventy-five 
Dollars ($75.00) in cash or certified check. 
Plans will also be available at the AGC in 
Raleigh and Greenville, McGraw-Hill 
Dodge, Hispanic Contractors Association 
of the Carolinas. 

A pre-bid conference will be held at the 
Warren Life Sciences Building located at 
1870 North Emergency Drive, Greenville, 
NC 27834 in Room LSB 202, on February 
11, 2020 at 10:00 a.m. The meeting is  
also to identify preferred brand alternate 
and their performance standards that the  
owner will consider for approval on this 
project. 

East Carolina encourages participation by 
MWBE firms and supports UNC system’s 
pol icy  of  ensur ing  and promot ing  
opportunities for minority businesses. 

The State of North Carolina reserves the 
unqualified right to reject any and all  
proposals.

Signed: 
Mr. John G. Fields, PE - Director
Facilities Engineering & 
Architectural Services
East Carolina University
Greenville, North Carolina 
                                                                                      

INVITATION TO BID

Barnhill Contracting Company will 
be bidding on the following project on 
February 25, 2020. We are most interested  
in receiving quotes from your company on 
this project:

Project:
2020 STREET PAVING IMPROVEMENTS 
PROJECT
CITY OF GOLDSBORO, N.C.

Bid Date: 
February 25, 2020 @ 10:00 am

Contact Ricky Russell, drrussell@barnhill 
contracting.com at 919-738-0745 (mobile),  
252-527-8021 (phone), and/or (fax) 252-
527-4739 in our Kinston Office, located 
at 1131 Enterprise Blvd, Kinston, NC,  
28504.

Work Description: 
Approximately 5,000 square yards of  
pavements with 940 linear feet of storm 
water lines, 400 linear feet of water line  
and 1,500 linear feet of concrete curb and 
gutter.

Pre-Bid Meeting ~ Friday, February 21, 
2020 at 9:00 AM in our Kinston Office.

Plans and specifications are on file and  
may be examined in the office of the City 
Engineer, Goldsboro, North Carolina;  
with AGC at www.cagc.org on IBuild; in 
the Hispanic Contractor’s Association of 
the Carolinas in Raleigh, North Carolina; 
and, in the Dodge Plan Rooms in Raleigh 
and Charlotte, North Carolina. Plans  
and Specifications may be downloaded 
in  Adobe PDF format  a t  the  Ci ty  of  
Goldsboro website at www.goldsboronc.
gov under the Government, Bid Listings  
link. 

For hauling operations, we will need to 
know how many of your own hauling  
units will be available for this project. We 
will need this on your written quote prior 
to bid time and this will be made a part of 
any subcontract. If you have any interest 
in these projects, we would appreciate 
your advising us of the items you may  
be interested in and email the correct  
estimator or contact by phone or fax. This 
project includes opportunities on, but are 
not limited to Concrete, hauling, grading, 
asphalt paving, erosion control, landscape, 
storm drain, traffic control, pavement  
markings and markers, electrical signage, 
suppliers and other items not specifically 
referenced herein. 

“The North Carolina Department of  
Transportation, in accordance with the 
provisions of Title VI of the Civil Rights 
Act of 1964 (78 Stat. 252, 42 US.C. §§ 
2000d to 2000d-4) and the Regulations, 
hereby notifies all bidders that it will 
affirmatively ensure that any contract  
entered into pursuant to this advertisement, 
disadvantaged business enterprises will be 
afforded full and fair opportunity to submit 
bids in response to this invitation and  
will not be discriminated against on the 
grounds of race, color, or national origin in 
consideration for an award. In accordance 
with other related nondiscrimination 
authorities, bidders and contractors will  
also not be discriminated against on the  
grounds of sex, age, disability, low-
income level, creed/religion, or limited  
English proficiency in consideration for  
an award.”
                                                                                     

ADVERTISEMENT FOR BIDS

H&M CONSTRUCTORS are requesting 
bids from Certified Female Contractors/
Suppliers and Certified Minority Contractors/ 
Suppliers for the following project: 1) 
Upward Elementary School Addition 
and Renovation, Flat Rock, North Carolina.

Bids are due: 
February 7, 2020 by 2:00 pm. 

Plans are available for review on the H&M 
Constructors FTP Website. See below for 
directions on how to access the website. 
Plans are also available from the architect 
– Novus Architects, 14 South Pack Square 
Suite 400, Asheville, NC 28801.

Please respond to: 
187 Deaverview Road, 
Asheville, NC 28806
(828) 254-6141 – Phone; 
(828) 254-8696 – Fax (H&M)

FTP Website Directions:
https://mbhaynes.exavault.com/login
The “Log In” box appears:
Username is: hmdrawings
Password is:  hmdrawings
                                                                                                    

TECHNICAL

ORANGE WATER 
AND SEWER AUTHORITY 

UTILITY MECHANIC I or II

The Orange Water and Sewer Authority 
(OWASA),  seeks highly motivated  
candidates for a Utility Mechanic I or 
II position. We are a progressive water  
utility providing water, wastewater and  
reclaimed water services to the Towns of 
Chapel Hill, Carrboro and the University  
of North Carolina at Chapel Hill. 

Position installs, repairs and maintains 
water, sewer and reclaimed water lines.  
Other duties include disconnecting water 
service; servicing meters, valves, hydrants 
and manholes, and maintaining easements. 
Position uses a wide variety of equipment 
and tools including air compressors, jack 
hammers, pavement saw, dump trucks,  
backhoes, compact rollers and tapping  
machine. 

Title and salary range are dependent on  
experience.

Utility Mechanic I: Prior experience in 
a water and wastewater utility preferred 
but not required. Requires a High School 
Diploma or equivalent and a Valid NC  
Driver’s License. Candidate must be able 
to obtain (within 6-months) and maintain  
a Commercial Driver’s License (CDL) 
Class A. 
Salary range: $34,897 - $53,742.

Utility Mechanic II: One to three years of  
experience in a water and wastewater utility 
required. Position requires a High School 
Diploma or equivalent and Commercial 
D r i v e r ’s  L i c e n s e  ( C D L )  C l a s s  A .  
Candidates must have a Collection System 
Grade 1 certification or a Distribution 
System Grade C certification. 
Salary range: $40,397 - $62,211.

Candidates must have the ability to 
work outdoors in all kinds of weather 
and respond to after-hour situations as  
necessary. Position requires exerting 20 
– 50 pounds constantly and walking or 
standing to a significant degree. Typical  
hours are Monday through Friday 7:00  
AM to 3:30 PM. 

OWASA provides excellent benefits to 
include membership in the NC Local  
Government Employees Retirement  
System, employer 457 plan contribution 
and retirement health savings account.  
Paid Health, Dental, Vision and Life  
insurances.  Additional benefits include:  
Paid Holidays, Vacation, Sick and Personal  
Leave, Bereavement and Parental Leave, 
Educational Reimbursement, Bonus Pay  
for Additional Certifications and/or  
Education.  

The ideal candidate is a team player with 
great communication and a passion for  
customer service. If you are a self-starter 
with excellent work ethic and a positive  
attitude, we encourage you to apply. 

OWASA is an Equal Opportunity Employer 
committed to continuous improvement,  
sustainability, creativity, diversity and  
inclusion. 

Apply online at www.owasa.org .
Closing date is February 14, 2020.
Certified Orange County Living Wage  
Employer. 
                                                                                      

EDUCATION

SOUTHEASTERN 
COMMUNITY COLLEGE

Southeastern Community College is 
seeking to hire the following full-time  
positions.

ELECTRICAL ENGINEERING 
TECHNOLOGY INSTRUCTOR

MEDICAL OFFICE 
ADMINISTRATION INSTRUCTOR

Position details and application process  
can be found on the SCC website at www.
sccnc.edu or call 910-642-7141, ext. 310. 
AA/EOE
                                                                                     

PROFESSIONAL

ORANGE WATER 
AND SEWER AUTHORITY 

PART TIME TEMPORARY 
LAKE ASSISTANT

The Orange Water and Sewer Authority 
(OWASA), a progressive water utility  
providing water, wastewater and reclaimed 
water services to the Towns of Chapel 
Hill, Carrboro and to the University of  
North Carolina at Chapel Hill seeks highly 
motivated candidates to fill two Part-time  
Temporary Lake Assistant positions. 

Assignment is from March through 
November, working up to 29 hours per  
week with weekend work required. 

Duties relate to the daily operation of 
University Lake and Cane Creek Reservoir  
which include evaluating customers 
private boats and motors; renting recreation  
equipment to lake patrons; instructing 
public in the safe use of equipment;  
assis t ing customers with boats  and  
motors; enforcing lake rules; performing 
maintenance to include mowing and  
housekeeping of  bui ldings,  docks,  
grounds, and other areas as needed.

Position requires exerting 10-25 pounds 
frequently and 50-100 pounds occasionally;  
High School Diploma or equivalent and 
a Valid NC Driver’s License. Candidates  
must be 18 years old. 

OWASA is an Equal Opportunity Employer  
committed to continuous improvement, 
sustainability, creativity, diversity and  
inclusion. 

Certified Orange County Living Wage  
Employer. 

Salary is $14.90 per hour.
Interested candidates must apply online at 
www.owasa.org .
The closing date is February 7, 2020. 
                                                                                      

ORANGE WATER 
AND SEWER AUTHORITY

ADMINISTRATIVE ASSISTANT
(ADMINISTRATION DEPARTMENT)

The Orange Water and Sewer Authority  
(OWASA), is a public, non-profit agency 
providing water, sewer and reclaimed  
water services to the Carrboro-Chapel 
Hill community. We are seeking a highly  
motivated, detail oriented Administrative 
Assistant to join our successful team. 

This technically savvy individual should 
have outstanding time management 
skills and the proven ability to organize 
resources to efficiently deliver and  
support OWASA’s Administration and 
Engineering departments. Candidates 
must be extremely dependable, detail  
oriented, creative and forward thinking. 

The ideal candidate is a team player 
with excellent work ethic, adaptability  
and the desire to work in a collaborative 
environment. Must have a service-oriented 
attitude and professional demeanor with 
incredible problem-solving skills. 

Position provides administrative and 
technical support and supports the daily 
office operations. The role requires  
proficiency and accuracy in providing  
information, preparing agenda documents,  
spreadsheets,  memorandums, mass 
mailings and other correspondence as  
needed. Maintains accurate calendars  
for OWASA’s Board and other contact 
directories. Maintains the electronic and 
physical filing systems to include retention, 
retrieval, and destruction. Ability to handle 
financial transactions, reconciliations and  
assistance with coordinating departmental 
budget. Supports the staff by preparing 
and coordinating meetings, trainings and  
special events. 

Position requires excellent, above average 
aptitude with Microsoft Office products  
and Adobe Acrobat. Use of Microsoft 
S h a r e P o i n t  p r e f e r r e d .  M i n i m u m 
requirements include a high school 
diploma with one to three years of 
experience in an administrative supporting 
role. Valid North Carolina Class C driver’s  
license required. Work hours are Monday 
through Friday 8:00 a.m. to 5:00 p.m.

OWASA provides excellent benefits to  
include membership in the NC Local 
Government Employees Retirement  
System, employer 457 plan contribution 
and retirement health savings account. 
Paid Health, Dental, Vision and Life 
insurances. Additional benefits include: 
Paid Holidays, Vacation, Sick and Personal 
Leave, Bereavement and Parental Leave, 
Educational Reimbursement, Bonus Pay  
for Additional Certifications and/or  
Education. 

OWASA is an Equal Opportunity Employer 
committed to continuous improvement,  
sustainability, creativity, diversity and  
inclusion. 

Certified Orange County Living Wage  
Employer. 

Salary range: $34,897 - $53,742.
Apply online at www.owasa.org .
Recruitment open until January 31, 2020.
                                                                                      

INVITATION TO BID

CONVERSE MILL LOFTS

WEAVERCOOKE  i s  p repar ing  a 
bid for the historic redevelopment 
o f  CONVERSE MILL LOFTS  in  
Spartanburg, SC. Converse Mill is a  
mill complex that will be converted into 
a multifamily apartment community  
consisting of 173 apartment units with 
interior and exterior amenity areas, a new 
parking area, and drives. Construction 
s ta r t  i s  p lanned for  Summer  2020.  
WEAVERCOOKE invites all MWBE / 
HUB and Section 3 trade contractors and 
vendors to provide pricing for the project. 
Bids are due at 2:00 PM on Thursday,  
February 20, 2020.

If interested, please contact Valarie De 
Pass at vdepass@weavercooke.com or  
336-378-7900 for additional information 
and online access. 

Weaver Cooke Construction, LLC is an  
equal opportunity employer. 

*Weaver Cooke LLC does not give rights 
to third parties to solicit the details in 
this ad.
                                                                                      

INVITATION TO BID

SUSSEX APARTMENTS

WEAVERCOOKE  i s  the  Genera l  
Contractor for SUSSEX APARTMENTS 
in Raleigh, NC. Sussex Apartments is 
a new, multifamily construction project 
on 16 acres consisting of 216 units 
across 8 buildings. Construction start 
is planned for Summer 2020. Weaver  
Cooke Construction invites all MWBE / 
HUB and Section 3 trade contractors and 
vendors to provide pricing for the project. 
Bids are due at 2:00 PM on Tuesday,  
February 18, 2020.

If interested, please contact Valarie De 
Pass at vdepass@weavercooke.com or  
336-378-7900 for additional information 
and online access. 

Weaver Cooke Construction, LLC is an 
equal opportunity employer. 

*WeaverCooke LLC does not give rights 

to third parties to solicit the details in  

this ad.

                                                                                      

BIDS CONTINUED
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Thanks advertisers
 and readers! 

We appreciate 
your support!


