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Call her the brightest, 
freshest new star of North 
Carolina’s Democratic Party. 
Bu t  i f  yo u  k n o w  J e s s i c a 
H o l m e s ,  Wa k e  C o u n t y  
Commissioner, and current 
candidate for state Labor  
Commissioner, you’d also be 
forced to also call her one of 
the hardest working public 
s e r v a n t s  fo r  t h e  p e o p l e ,  
anywhere.

“I believe that politics is 
not about a title, or a position, 
but service,” she says.

It is not unusual to see 
Holmes volunteer ing to 
bring food to poor families 
or working with Habitat for 
Humanity to build homes 
for the needy, even while she’s 

s u p p o s e d  t o  b e  o u t 
campaigning for office.

And Holmes has a special 
place in her heart for helping 
disadvant aged children, 
serving on several boards for 
early childhood development 
and improved educational 
opportunities.

“I came here to serve with 
a focus on people who are 
often unseen because I know 
what it is like to be in that 
category,” says Holmes, the 
youngest person ever to be 
elected to the Wake County 
Commission Board, and the 
youngest e ver to ser ve as  
chairman of that body.

Professionally, the UNC 
- Chapel Hill/UNC School of 

Jessica Holmes for Jessica Holmes for 
Labor Commissioner Labor Commissioner 
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WILMINGTON, NC –  
The Cape Fear Community 
C o l l e g e  S m a l l  Bu s i n e s s 
C e n t e r  a n d  o t h e r  s m a l l 
business centers across the 
state have been awarded 
a  s p e c i a l  a l l o t m e n t  o f 
discretionary funds to help 
small business owners as they 
face continuing challenges 
from the COVID-19 pandemic.

Reboot, Recover, Rebuild 
( R 3),  m a d e  p o s s i b l e  b y  
North Carolina’s General 
Assembly H1043—which,  
as a response to the current 
economic crisis, provides 
grants to Nor th Carolina 
small business centers—will 
provide small businesses with 
free in-depth counseling, 
coaching, information, and 
resources in over 40 different 
subject areas.

“ We  a r e  i n  a  u n i q u e 
position to be able to offer 
a worthwhile program like 
R3 to help our local small 
businesses recover from 
the devastating effects of  
C OV ID -19,”  s a i d  C F C C 
S m a l l  B u s i n e s s  C e n t e r 
Director Jerry Coleman. “R3 

has added additional funds 
that will allow CFCC’s Small 
Business Center to connect 
industry specific counselors 
with those in need.”

The CFCC Small Business 
C enter w il l  par tner w ith 
local subject matter experts 
to assist businesses in New 
Hanover and Pender counties 
with the following:

CFCC Small 
Business Center 

Launches Reboot, 
Recover, Rebuild for 

Small Businesses

Protesting for Protesting for 
Black Lives in Black Lives in 

Trump CountryTrump Country
Even here, people are organizing 

demonstrations to protest 
racism and police violence.

I  g r e w  u p  b i r a c i a l  i n  a  
small, conservative town. Still, 
after living for years in Austin, 
mov ing back to one was a 
culture shock — it felt like going 
back in time.

For the last three years I’ve 
lived in Volusia County, Florida 
— home to Daytona Beach, 
many small towns and suburbs, 
and a population that gave 
about 55 percent of its vote to 
Donald Trump in 2016.

R a c i a l  d i v i d e s  a r e  s t i l l 
evident in Day tona and the 
surrounding areas. Daytona 
itself is divided by U.S. Route 
92, with poorer people of color 
primarily residing south of the 
road. The further north you go, 
the richer — and whiter — it  
becomes.

I’ve had my fair  share of  
interactions with racists here. 
I often feel out of place. Even 
in my own neighborhood, I 
don’t feel safe walking around 
without my dog or another 
person.

Yet even here, people are 
organizing demonstrations 
to protest racism and police 
violence, and to affirm that  
black lives matter.

At first, I was hesitant to  
attend. In addition to COVID-19, 
which is now surging in Florida, 
right-wing counter-protesters 

injured at least one person 
during the first weekend of 
demonstrations here. Still, it felt 
important to show up, to speak 
up against both local racists and 
systematic oppression.

The first demonstration 
I attended was a Black Lives 
Matter march through New 
Smyrna Beach (population: 
2 7,0 0 0).  I  r e c o g n i z e d  t h e 
n e i g h b o r h o o d  w e  w e r e 
m a r c h i ng  t h r o ug h :  l o we r 
income, government housing, 
and predominantly people of 
color. People there were well 
aware of the disfranchisement 
of inequality.

Along the way, we had a 
police escor t. It was surreal 
following a police cruiser to 
our destination, considering 
m y  d r i v e  t o  a t t e n d  c a m e 
from anger about the police 
brutality black people face.  
This was a recurring theme in 
the other protests I attended in 
nearby DeLand, Ormond, and 
Daytona — they have all been 
at the convenience of police 
“support.”

These demonstrations have  
been encouraging. So have 
s u p p o r t i ve  c o m m e n t s  o n 
c o m m u n i t y  s o c i a l  m e d i a 
platforms. Mike Chitwood, the 
local sheriff, is now meeting 
with community members to 

answer questions and listen to 
suggestions.

To w n s  l i ke  m i n e  a r e n’t 
alone. New research suggests 
the demonstrations taking place 
now are the broadest in U.S. 
history, showing up not only in 
diverse, progressive cities, but 
also in conservative, majority-
white towns.

Still, I worry that people will 
stop paying attention, just as 
many of us appear to have done 

with COVID-19. And I worry 
that while police make gestures 
toward reform when they’re in 
hot water, implementing those 
changes could be much harder.

Really though, I am tired 
of asking and demanding. The 
black communit y has been 
ask ing and demanding my 
whole life. This is not just a black 

Photo Credits: NCBPA
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(BLACKNEWS.COM) - 
Nationally recognized clinical 
psychologist, speaker, author, 
and play w r ight,  Dr.  Glor ia 
Morrow, affectionately called 
“Dr. Gloria,” is helping people 
to identif y the inner secret 
weapons the y possess.  Dr. 
Gloria has written an E-Book 
entitled Unleash the Secret 
Weapons to your Success. She 
believes that once one’s secret 
weapons are discovered, one will 
be able to activate and fire those 
weapons to help one to eliminate 

the major emotional barriers 
that may be pre venting one  
from living one’s best life. The 
book was officially launched 
earlier this month at a Facebook 
l ive e vent hosted by world-
renowned motivational speaker 
and author, Les Brown.

I n  U n l e a s h  t h e  S e c r e t 
Weapons to your Success, 
readers w il l  tr avel  w ith Dr. 
Gloria as she allows them to visit 
a time in her life that shaped her 
thinking for many years of her 
life. On this journey, Dr. Gloria 

Psychologist Helps Men Psychologist Helps Men 
and Women to Discover and Women to Discover 

reflects on the role of negative 
and toxic thinking on her ability 
to move into her greatness much 
sooner. She is transparent about 
how her negative self-appraisal 
contributed to the development 
o f  n e g a t i ve  e m o t i o n s  a n d 
behaviors which caused her 
success to be delayed. To help 
readers to fully engage in their 
process of self-discovery and 
change, Dr. Gloria has included 
meaningful activities for them to 
complete.

I n  U n l e a s h  t h e  S e c r e t 

Weapons to your Success, 
readers will be introduced to the 
5 secret weapons that helped Dr. 
Gloria to shift her thinking which 
resulted in her living a purpose-
driven life with passion, and she 
wants the same for everyone 
who reads this book. She also 
includes the steps for discovering 
one’s secret weapons. “In my 
clinical work, I have discovered 
that many people are unaware 
of the powerful weapons they 
have on the inside, and once 
they come into that awareness 

and do their work, their lives will 
never be the same again. I never 
thought my life would be where 
it is today, and I feel it has been 
worth all the pain if one person 
can benefit from me sharing my 
truth,” says Dr. Gloria.

By the end of this book, I 
can promise that the readers 
will be able to locate their inner 
secret weapons, activate them, 
and begin firing them in order 
to destroy the barriers that have 
been holding them hostage for 
far too long.

A s  a  b o n u s ,  D r.  G l o r i a 
has written a second E-Book 
entitled  Maintaining Positive 
E m o t i o n s  D u r i n g  To u g h 
Times. This timely gift will help 
readers to learn strategies for 
coping with the lethal effects 
of COVID-19. It provides 10 
strategies for managing one’s 
emotions during this difficult 
season.

5 Inner Secret Weapons to Transform Their Lives

LEARN MORE ONLINE:
Visit http://greaterdive 
rsity.com/drgloria// •

The Power of The Power of 
Gratitude in Gratitude in 

the Workplacethe Workplace
If you knew that expressing 

gratitude to a colleague would 
improve their life and yours, 
would you do it more often?

A new study by Por tland 
State University researchers -- 
business professor David Cadiz, 
psychology professor Cynthia 
Mohr, and A licia Starkey, 
a recent Ph.D. graduate in 
psychology -- together with 
Clemson St ate Universit y 
professor Rober t  Sinclair, 
exhibits a positive relationship 
between expressed workplace 
gratitude, physical health and 
mental health.

T h e  s t u d y,  " G r a t i t u d e 
reception and physical health: 
Examining the mediating role  
of satisfaction with patient 
care in a sample of acute care 
nu r s e s ,"  s h o w s  t h a t  b e i ng  
thanked more often at work 
predicted better sleep, fewer 
headaches and healthier eating, 
because it improved nurses' 
work satisfaction.

Improving Self-Care in a 
Stressful Work Environment

The study involved a group 
of Oregon nurses, a profession 
that has a particularly high rate 
of burnout. Cadiz discusses the 
findings and how applying the 
research can have a significant 
impact on quality of life and job 
retention by preventing stress-
related illnesses and disease.

"Nu r s e s  t e n d  t o  h a ve  a  
thankless job. It's very physical, 
a n d  t h e y ' r e  o f t e n  b e i n g  
screamed at by patients who are 
at their lowest. When nurses 
receive gratitude, it boosts 
them," Cadiz explains.

"This type of study helps us 
understand how to keep nurses 
in the workforce in a healthy 
way. Nurses strongly align their 
profession with their identity 
and often look out for patients 
more than themselves. The 
gratitude matches up with their 
identity, gives them satisfaction 
in a job well done and ultimately 
increases self-care."

Many people inherent ly 

connect their identity to their 
job and feelings of appreciation 
within their roles. Employers 
who understand and react to 
this can create positive social 
and economic change.

Gratitude is Good Business
From an organizational, 

p o l i c y  a n d  l e a d e r s h i p 
perspective, Cadiz says that 
employers should create formal 
or informal opportunities for 
people to express gratitude. 
I n c l u d i n g  g r a t i t u d e  i n  a  
business plan is an essential 
step that many business leaders 
miss, and that omission can 
have financial consequences.

"Employees that receive 
positive feedback are healthier, 
and that can impact the bottom 
line," adds Cadiz. "Preventing 
headaches and other stress-
related symptoms means fewer 
sick days, and, in this case, cuts 
down the cost of replacement 
nurses and overtime pay."

These small changes can 
have a dramatic fiscal impact 
over time, which can result in 
more staff, better pay rates and 
increased benefits.

The big takeaway -- express 
g r a t i t u d e  w h e n  y o u  s e e 
someone doing a good job. A 
positive feedback loop impacts 
you and those around you, and 
can ultimately shape a healthier 
and happier community.

Portland State University.  
The power of gratitude in the  
w o r k p l a c e .  S c i e n c e D a i l y . 
Retrieved June 19, 2020. •

Many people 
inherently connect 

their identity 
to their job 

and feelings of 
appreciation within 

their roles. 
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D r.  K i mb e r ly  Sm i t h -
B u r t o n ,  a  p r o f e s s o r  i n 
the Depar tment of Early 
Ch i ld hood ,  Elementa r y, 
Middle Grades, Reading 
and Special Education in 
the College of Education at 
Fayetteville State University 
(FSU), has been named FSU 
Teacher of the Year.

 Smith-Burton is a native of 
Fayetteville, North Carolina. 
She attended North Carolina 
Central University (BS in 
Mathematics), Fayetteville 
State University (MAT in 
Mathemat ics)  and Nor th 
Carolina State University 
( P h . D.  i n  M a t h e m a t i c s 
Education). She has taught at 
FSU since 1994 serving in the 
Department of Mathematics 
and Computer Science, and 
the Department of Middle 
G r a de s ,  Se c ond a r y  a nd 
Specialized Subjects. Prior to 
joining FSU’s faculty, Smith-

Burton was a mathematics  
t e a c h e r  a t  W e s t o v e r  
Senior High School, in the 
Cumberland County School 
System, in Fayetteville, NC. 
As a high school graduate,  
she was awarded the coveted 
Nor th Carolina Teaching 
Fellows Scholarship.

 During her professional 
career, Smith-Bur ton has 
not only become a skil led  
teacher, but she has followed 

a multi-dimensional approach 
to support the development 
of  t e a che r s  t h roug h  he r 
r e se a r ch  a nd  w r i t i ng  of 
a r t ic le s  a nd  g r a n t s .  He r 
writing topics include how  
social communication fosters 
student collaborations, the  
e f f e c t s  o f  t h e  m u l t i p l e 
intelligence teaching strategy 
on the academic achievement 
of eighth grade math students, 
foster ing STEM learning  
communit ies to promote 
student interest in STEM 
disciplines, using student 
peer evaluations to evaluate 
team t aught  lessons and 
exploring whether student 
peer evaluations are consistent 
with instructor evaluations.

 Smith-Burton has provided 
e x t e n s i ve  p r o f e s s i o n a l 
development for teachers 
through her successful grant 
writing: U.S. Department of 
Education HBCU Master’s 

D e g r e e  P r o g r a m  G r a n t 
(Principle Investigator and 
Project Director October 2017 
– present), National Science 
Foundation-Robert Noyce 
Teacher Scholarship Grant  
Preparing Future Educators 
f o r  P l a c e m e n t  i n  K-1 2 
Mathematics and Science 
Classrooms (PrEP) Program 
(Principle Investigator and 
Project Director January 
2015  –  Se p t e mb e r  2016  
a n d  S e p t e m b e r  2 011  – 
December 2014), UNC-GA 
NC-QUEST Grant Program 
IBSO for Teachers: Inquiry-
Based Science Out reach 
(Co-Principle Investigator 
March 2011 - September 
2 012)  a n d  M i d d l e  M a t h  
Teacher Academy: Effective 
C o n t e n t  a n d  L i t e r a c y  
I n s t r uc t ion  i n  A lgeb r a 
Readiness and Algebraic 
Thinking for 6-8 Teachers 
(Co-Principle Investigator 

Apr i l  20 09  -  Se p t e mb e r 
2010), Nat ional Science  
Foundation Implementation 
Grant HBCU-UP-Integrated 
STEM Academic Success 
(Co-Principle Investigator 
September 2010 – August 
2015).

In addition to her teaching 
posit ions at FSU, Smith-
Burton has served as Interim 
A s s o c i a t e  D e a n  o f  t h e 
College of Education; Chair 
of the Department of Middle 
G r a de s ,  Se c ond a r y  a nd 
Specialized Subjects; Interim 
Chair of the Department of 
Middle Grades, Secondary 
and Specia l  Educat ion;  
Director of the Math/Science 
E d u c a t i o n  C e n t e r ;  a n d  
Associate Regional Director 
for the Coastal Rural Systemic 
Initiative (National Science 
Foundation Grant). •

Smith-Burton Named Fayetteville Smith-Burton Named Fayetteville 
State University Teacher of the YearState University Teacher of the Year

Dr. Kimberly Dr. Kimberly 
Smith-BurtonSmith-Burton

issue. Moving on from our racist 
past and present is a fight we all 
need to be a part of.

I want accountability. I want 
the system itself to change. I 
want everyone to recognize, 
outside of their own comfortable 
sphere of privilege, that this is 
about the betterment of all of 
society, starting with those who 
have suffered for 400 years.

I  belie ve that marching, 

shouting, and sharing ideas will 
lead to a better tomorrow for my 
county — and for the country. 
We are starting to recognize it’s 
not enough anymore to simply 
not be racist. It’s time for an anti-
racist movement that everyone 
needs to be a part of.

We aren’t like New York 
down here, but we’re ready for 
our voices to be heard too. I do 
hope this movement will result 
in major reform for equity, 
equality, and much deserved 
peace to the black community. •

of Law distinguished alumna 
is  a  labor and employ ment 
law attorney who advocates 
for workers’ rights and safe 
working conditions. 

Ho l m e s  i s  a  p r o u d  a n d 
d e vo t e d  m e m b e r  o f  A l p h a 
Kappa Alpha Sorority, Inc, and 
is supportive of its commitment 
to servant-leadership to the 
African-American community, 
it’s institutions and businesses.

A n d  H o l m e s  i s  f u l l y 

supportive of the need for all 
Greek organizations to motivate 
black students on all college 
campuses to civically engage, 
register to vote, and take part in 
the November elections.

“The Divine Nine have a 
legacy of nonpartisan voter 
engagement,” Holmes told 
GDN. “It’s often said that each 
upcoming election is the most 
important. I truly believe that 
the election on November 3rd., 
2020 will be historic and will 
impact the lives of generations 
to come.”

H o l m e s  c o n c l u d e d , 
“Accordingly, it’s critical for us 
to be proactive about GOTV 
efforts, particularly with our 
students on college campuses 
across North Carolina.”

Jessica Holmes will serve 
as a delegate to nominate Joe 
Biden at the 2020 Democratic 
National Convention in July.

S u b s c r i b e  t o  G r e a t e r 
diversity News’ free  eNews 
t o  ke e p  u p  w i t h  o u r  vo t e r 
mobilization and economic 
inclusion projec t s:   w w w.
greaterdiversity.com  .  •
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R ALEIGH, N.C.  – Lacey 
W i l s o n  h a s  b e e n  n a m e d  
the new site manager at the 
Charlotte Hawkins Brown 
Museum in Gibsonville, one 
of 29 state historic sites of the 
N.C. Department of Natural 
a n d  C u l t u r a l  R e s o u r c e s . 
W i l s o n  p r e v i o u s l y  w a s  a 
histor ic inter preter at  the 
Owens-Thomas House and 
Slave Quarters in Savannah, 
Ga., where she designed and 
conducted tours with a focus on 
the role and lives of the enslaved 
inhabitants of the house. 

Wilson holds a master ’s 
deg ree in museum st udies 
and a bachelor’s in American 
history and public history and 
has created programming in 
women’s history and African 
A mer ican histor y.  She has 
worked at the Levine Museum 
of the New South in Charlotte 
and in Special Collections of the 
Archives at UNC-Greensboro 
where she earned a master’s 
degree. 

She is well-positioned to 
transition from interpreting 
the lives of oppressed enslaved 
families to that of a civil rights, 
women’s rights, and education 
a d vo c a t e  i n  t h e  p e r s o n  o f 
Charlotte Hawkins Brown and 
her school, Palmer Memorial 
Institute. 

“The position appealed to me 
because it was an opportunity 
to return to North Carolina and 
tell really interesting stories 
about black women moving 
education and politics forward 
in the state,” Wilson observes. 

T he Charlot te Hawk ins 
B r o w n  M u s e u m  c a m p u s 
i s  c o m p r i s e d  o f  B r o w n ’s  
residence, boy’s dormitor y, 
girl’s dormitory, dining hall, 
and tea house on 40 acres. Here 
students received a classical 
education as well as practical 
skills by working on the campus 
farm or in the dining hall. They 
learned etiquette and how to 
move with confidence through 
the world under the tutelage 
of the forceful and determined 
Brown. 

W i l s o n  w a s  b o r n  i n 
Washington, D.C., and raised in 
Maryland. She was a source for 
information on how plantation 
houses interpret slavery for 
National Public Radio, the New 
York Times, and others. She 
expects to expand educational 
opportunities and the reach of 
the Charlotte Hawkins Brown 
Museum. She began working in 
May and will come to the site in 
June. 

Charlotte Hawkins Brown 
Museum currently is not open 

because of the coronav ir us  
pandemic. It is located at 6136 
Burlington Rd., Gibsonville, 
N.C. 27249, and par t of the 
N.C. Division of State Historic 
Sites of the N.C. Department of 
Natural and Cultural Resources. 

About the North Carolina 
Department of Natural and 
Cultural Resources

T he N.C. Depar tment of  
Natural and Cultural Resources 
(NCDNCR) is the state agency 
with a vision to be the leader 
in using the state’s natural and 
cultural resources to build the 
social, cultural, educational, 
and economic future of 
North Carolina. NCDNCR’s 
mission is to improve the 
quality of life in our state 
by creating opportunities 
to experience excellence in 
the arts, history, libraries and 
nature in North Carolina by 
stimulating learning & inspiring 
creativity.preserving the state’s 
history, conserving the state’s 
natural heritage, encouraging 
recreation and cultural tourism, 
a n d  p r o m o t i ng  e c o n o m i c 
development.
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Larry R. Rogers, Jr. Larry R. Rogers, Jr. 
Installed as President Of ITLAInstalled as President Of ITLA

CHICAGO, ILLINOIS/PRNewswire/ --  
LARRY R. ROGERS, JR., equity partner 
at Power Rogers in Chicago, Illinois, was 
installed as the 67th President of the Illinois 
Trial Lawyers Association (ITLA) during its 
virtual board meeting on Friday, June 5, 2020.

Rogers,  52 ,  received his bachelor ’s 
degree from the University of California, 
Davis in 1990.  He continued his studies at 
ITT-Chicago-Kent College of Law where he 
received his law degree in January of 1994. He 
was admitted to the Illinois Bar May 5, 1994, 
and joined the firm now known as Power 
Rogers, LLP.

A trial lawyer with more than 25 years of 
experience, Rogers focuses his practice on 
litigating cases for victims who sustained 
catastrophic injuries or death as a result of 
negligence and corporate wrongdoing. He has 
represented clients in medical malpractice, 
trucking, product liability and civil rights 
cases.

In addition to his successful litigation 
experience, Rogers gives back as an active 
member of his profession and community. 
Since 1993, Rogers has been a member of 
the Illinois Trial Lawyers Association.  He has 
been a member of the Board of Managers and 
has served on ITLA’s Executive Committee.

Rogers has also served as president of 
the Cook County Bar Association (CCBA), 
the oldest association of African American 
attorneys in the country, and he remains 
active as a board member and regular sponsor 
of their monthly association meetings and 
events.

Rogers is also actively involved in the  
American Association for Justice (AAJ) and 
the Illinois State Bar Association (ISBA).

Recently, Rogers was invited to become a 
member of the Inner Circle of Advocates, an 
invitation-only group of 100 trial lawyers from 
across the country. To be a part of this exclusive 
association, you must have achieved certain 

successes as a trial attorney. His unwavering 
commitment to representing victims and 
fighting for victims’ rights has earned him a 
spot in this prestigious organization.

Rogers has been featured in a number 
of media forums including: Good Morning 
A m e r i c a ,  NB C  C h i c a go,  t h e  C h i c a go 
SunTimes, the Chicago Tribune, and Crain’s 
Chicago Business where he was recognized as 
one of the top trial lawyers of his generation.

As a leader in his field, Rogers has been 
recognized as an Illinois Super Lawyer since 
2005. He has also been listed in Leading 
Lawyers Magazine top 100 Lawyers.  

Rogers credits his father for shaping the 
course of his professional life. He calls him 
“father, mentor, and friend,” and describes 
him as the ultimate “reasonable man” in his 
approach and the poise with which he carries 
himself, both professionally and personally. 
Rogers says working up and trying cases with 
his father and Joe Power has been the very 
best training a lawyer could receive. They have 
taught him that being a plaintiff’s trial lawyer 

Lacey WilsonLacey Wilson

Charlotte Hawkins 
Brown Museum 
New Site Manager 
Lacey Wilson 

LEARN MORE ONLINE:
Visit http://greaterdiversi-
ty.com/Wilson/ •



In spite of the Covid-19 
pandemic, large crowds 
of people are coming 
out supporting the 
march against racism.  
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Are you thankful no matter 
what? Perhaps you have 
lost your job recently, 

as the cov id-19 pandemic has 
continued to ravage the World. Or 
you may have health issues, or lost a 
loved one. Such circumstances can 
be tremendously difficult. But even 
so, we all have much to be thankful 
for.   

Ma n y  p e o pl e  m a y 
s t r u g g l e  w i t h  t h i s 
c o n c e p t .   I f  w e ' r e  
honest, some of us may 
be having a hard time 
feeling grateful lately. 

The world feels like it’s 
been tur ned upside 
down overnight, and we 
fluctuate between feeling 
scared for our life and like 
everyone is overreacting. 

Maybe you've been more 
judgemental than usual, 
more on edge, and more 
impatient with people 
w h o s e  o p i n i o n s  a r e 
different from yours.

It's Not Black V/s White
It's Racist V/s EVERYBODY!

The unity we are seeing in the George 
Floyd protest around the world has been 
amazing.   It's like nothing we've ever seen 
in history

whatsoever things 
are pure Gratitude, Love 

& Quality Time: 

D e s p i t e  m a n y 
things being canceled 
or postponed, quality 
time with family is 
not. When I get a little 
better, I look for ward 
to utilizing technology, 
such as FaceTime, to 
keep me connected to 
the people I love most. I 
am grateful to have these 
tools at my fingertips to 
remain connected, and 
encourage everyone to 
focus on quality time 
with their loved ones 
from a safe distance.

I t ' s  i m p o r t a n t  t o 
k n o w  t h a t  n o t  o n l y 
will a grateful attitude 
help—it is essential. 
In fact, it is precisely 
under crisis conditions 
when we have the most 
to gain by a g rateful 

perspective on life. In the 
face of demoralization, 
gratitude has the power 
to energize. In the face 
of brokenness, gratitude 
has the power to heal. 
In the face of despair, 
gratitude has the power 

to bring hope. In other 
words, gratitude can help 
us cope with hard times.

H e r e  a r e  s o m e 
uplifting times we can 
r e f l e c t  o n ,  t h at  h a ve  
happened during the first 
half of 2020:

Philippians 4:8

whatsoever 
things are of 
good report

 whatsoever 
things are just ...and if there be 

any praise

Black Women Convinces Merriam-
Webster to Change Dictionary 

Definition of Racism

Kennedy Mitchum, 22, sent Merriam-Webster editors 
an email about the definition of Racism on May 28th.  
She requestd an updated definition that addresses the 
institutional aspects of racism.  In her letter she wrote, 
"Racism is not only prejudice against a certain race due to 
the color of a person's skin, as it states in your dictionary.  
It is both prejudice combined with social and institutional 
power.  It is a system of advantage based on skin color."  
Merriam-Webster responded a day later, to her surprise, 
and was open to the change.  The resulting conversation led 
to the update.

Peter Sokolowski, an editor at large at Merriam-Webster, 
told CNN that their entry also defines racism as "a doctrine 
or political program based on the assumption of racism and 
designed to execute its principles" and "a political or social 
system founded on racism," which would cover systematic 
racism and oppression.

"I think we can express this more clearly to bring the 
idea of an asymmetrical power structure into the language 
of this definition, ...," Sokolowski said. 

whatsoever 
things are true

if there be 
any virtue
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Spiritual Wisdom, Health and Life Resources
Spirit & Life

"All it takes for evil to triumph is for good men to do nothing."
 ― Abraham Lincoln

The Living Word
Hebrews 12:14 (KJV)

14:  Follow peace with all men, and holiness, 
without which no man shall see the Lord. •

This is the testimony: that 
God has given to us eternal 

life, and this life is in His 
Son. He who has the Son 
has life. 1 John 5:11-12

H o w  h a v e  w e  c o m e  t o  
where we are now? Many in 
our nation are being shaken 
out of the peaceful slumber of 
the “American Dream” to a six-
alarm conflagration of reality.   
How have we come to where 
we are now?  The past business 
decisions based on pure profit 
that have discounted the value, 
dignity, and freedom of human 
life have assaulted and seek to 
deplete the coffers of divine 
love, mercy, and grace to this 
very day.  How have we come 
to where we are now?  Because 
of the profiteering of the past 
we now live in a society where 
the profusion of melanin has 
become an “indictment” and 
“probable cause” to excuse and 
condone the actions of fear and 
hate mongers.  How have we 
come to where we are now?  The 
“Preamble” to the Constitution 
of these United States, states 

in part, “We the People of the 
United States, in Order to form 
a more perfect Union, establish 
J u s t i c e ,  i n s u r e  d o m e s t i c 
Tranquility, provide for the 
common defense, promote the 
general Welfare, and secure the 
Blessings of Liberty to ourselves 
and our Posterity.  What will 
we leave for our posterity if we 
do not from this point on begin 
to honor the tenets at the heart 
of this document?  Justice, 
Tranquility, Common Defense, 
and General Welfare for all.   
Inequality ≠ “All Lives Matter”! 

George Santayana said, 
“Those who cannot remember 
the past  are condemned to 
repeat it.”  It is time for us a  
people to get out of this vicious 
cycle.   It is time we begin to 
write a new narrative for our 
posterity.  Yet here is a history  
that bears repeating, remember 
when we had pr ayer in our  
schools?   Shamefully some of 
our children have never heard  
of such a thing.  Perhaps it is 
time we begin to weave Jesus 
back into the fabric of our 
nation.  I mean after all even  
the profiteers seek to have and 

abundance of our currency that 
says, “In God We Trust”.   By 
accepting Jesus, the Christ and 
his sacrifice we can all walk in 
the profit of eternal life! Our fore 
parents by their disobedience 
lost possession of that life and  
so did all mankind.  Only Jesus 
can rescue and restore us to 
“Absolute Life” for it is truly 
the life of God. (John 1:4) (1 
Corinthians (1 John 4:9)

Are you living an “Absolute 
Life”?   Many of us for a long 
time have lived without it in our 
lives and it is so easy to continue 
living that way.   Repeating our 
respective histories.  To do that 
is to remain living in the power 
of our natural lives.  Now is the 
time for us tap into the life of 
God.   Instead of staying on the 
tread mill of natural life alone 
let’s add to our natural lives!   
Instead of carrying our burdens, 
l e t ’s  t u r n  t h e m  o ve r  t o  t h e  

Lord.   Instead of demanding 
happiness, perhaps we could 
revel in the joy of the Lord. 
(Philippians 4:4-6)

Remember beloved, God’s 
power and life are available to us 
all, let’s let it show through us.   
Often the reason we get so tired 
is because we are doing so much 
in our own natural power and 
life.  Let’s face it, our natural life 
is not enough for the challenges 
we are facing today in 2020 as 
Christians.  Let God’s “Absolute 
Life” work in and through you.  
Stand on the promise and take 
to heart God’s gift of eternal 
life.   God’s gift in Jesus is a gift 
“Absolute Life” we can live 
and right here and right now!  
(Zechariah 4:6)

Absolutely, live this life in 
His life!

Gripped in Grace,
Dal e •

Absolute Life!Absolute Life!
Gripped In Grace
Paster Dale Haynes
Guest Contributor

is not a 9-to-5 job; it is who you 
are. He loves being a plaintiff’s 
lawyer who fights for victims 
and victims’ rights.

He also praises his mother, 
Judith, for shaping him into the 
man he is today. She raised him 
to appreciate the importance 
of education, hard work, and 
caring for others, all of which 
are at the heart of being a good 
plaintif f ’s  personal  injur y 
lawyer.

As Rogers takes helm at 
ITLA he says, “I am humbled 
and honored to lead such an 
organization of talented trial 
lawyers. We are in the midst 
of an international COVID-19 
crisis which has closed our 
courthouses, confined us to our 
homes, and changed our lives 
from the everyday norms, as we 
knew them. But out of this crisis 
comes an opportunity to create 
a new normal that includes a 
justice system that is safer, more 
inclusive, and more efficient 
and fair in its administration of 
justice.”

He continued, “I can assure 
you that ITLA will be a part of 
creating that new normal, and 
is committed to preser ving 
a n d  i m p r o v i n g  u p o n  o u r 
justice system. We are up to the 
challenge.”

R o g e r s  i s  m a r r i e d  t o 
Ralonda, who he describes as 
his rock. “Without the love and 
support of my wife, who is my 
rock, I could not do what I do as 
a trial lawyer. I love, appreciate 
and thank her for allowing 
me to dedicate myself to my 
profession.” He and Ralonda 
enjoy private dinners, workouts 
and vacations when they can 
get away. He has four children. 
His son, Dominique Rogers has 
just completed law school and 
he also has 3 daughters: Erin,  
who is 19; Sydney, who is 18; 
and Jordan, who is 15. When 
Rogers is not working, he enjoys 
family time doing whatever 
their hearts desire which ranges 
from vacationing, to boating, to 
bike riding, and watching them 
make TikTok videos. •

ROGERS
Cont. from page 5

 ● General business guidance
 ● Assessing the economic 

impact of the pandemic
 ● S t r a t e g i e s  f o r  s c a l i n g 

business operations
 ● Break-even and cash flow 

analysis
 ● Marketing plans
 ● R e v i e w  o f  f i n a n c i a l 

obligations
 ● C o m m u n i c a t i o n s  w i t h 

creditors
 ● Loan package preparation
 ● Business resilience strategies
 ● Referrals to relevant sources 

of assistance

Availability is limited and 
available on a first-come, first-
served basis. For additional  
information about R3, call 910-
362-7216 or email CFCC’s Small 
Business Center at  ghayes@
cfcc.edu today.

 
About CFCC’s Small Business 
Center:

The Small Business Center 
is a provider of education, high 
quality, no-cost training, and 
referrals developed to increase 
the success rate and number 
of  v iable small  businesses 
in Pender and New Hanover 
counties.

The following FREE services 
are provided:

 ● S e m i n a r s : 
Targeted to prospective 
and existing small business 
owners.

 ● Counseling: 
Confidential one-on-one 
business and technology 
counseling

 ● Resources Center: 
A c c e s s  t o  t h e  Re s ou r c e 
C e n t e r  i s  a v a i l a b l e  b y 
appointment and includes 
internet access, business 
planning, accounting software, 
marketing/website videos, 
and  business books. •

CFCC
Continued from FRONT

Irvin Lee and his son, Dante, 
have penned a breath-taking 
song in memory of George Floyd, 
A hm a u d  A rb er y,  B re o nn a 
Taylor, and countless other 
victims of racial profiling, police 
brutality, and police misconduct.

When Dante suggested to 
his songwriting Dad that he 
write a song that addresses 
racial profiling, neither one of 
them knew that it would turn 
out to be so impactful. That 
song, however, appropriately 
called the “I Can’t Breathe” 
song - is so compelling and so 
real that the song itself takes 
your breath.  (Listen now on 
YouTube:  https://www.youtube.
c o m / w a t c h? v = A z k k T K0 _
RLI&feature=youtu.be) .

Using a dramatic blend 
o f  R &B  a n d  p o p,  t h e  t u n e  
creatively conve ys a ver y 
familiar narrative that African 
Americans and others that 
are often the victims of police 
misconduct can easily resonate 
with. It is extremely thought-
provoking with harsh, but 

truthful lyrics, and the topic is 
no joke.

Irvin, who calls himself The 
Undiscovered Artist, wrote and 
produced the song in his home 
studio within about 8 days. He’s 
also the singer.

“ M y  d a d  i s  t h e  g e n i u s 
songwriter,” Dante says. “I’m 
just the co-pilot, but the way 
this song turned out will stun 
people. It really is a breath-
taking song that was written 

with George Floyd, Ahmaud 
Arbery, and Breonna Taylor in 
mind.”

Currently, the song can be 
streamed for free on YouTube, 
o n  S o u n d C l o u d ,  a n d  v i a 
the song’s official web site 
at ICantBreatheSong.com .

It will be available soon 
on iTunes, Spotify, Amazon 
Music, and all major digital 
music platforms, and a portion 
of the revenue generated will 

be used to help victims of police 
brutality.
About the Artist

The Undiscovered Artist is 
signed to his own independent 
record label called Music U 
Can Feel. He is also the writer, 
producer, and singer of another 
popular song that addresses the 
reality of COVID-19. It’s called 
“The Rona Song” and can be 
streamed for free on all major 
digital music platforms. •

Father and Son Release Emotional  Father and Son Release Emotional  
“I Can’t Breathe” Song About George Floyd “I Can’t Breathe” Song About George Floyd 

-- and It Is Breath-Taking!-- and It Is Breath-Taking!

In chaotic times of pandemic 
and injustice, the masses seek 
a distraction from the hysteria. 
A ne wly ordained author  
Roland Sato Page,  hail ing 
from St. Louis, Missouri, has 
recently released his first novel 
titled Eating the Forbidden 
Fruit.

A dark fictional journey into 
his past career as a St. Louis 
police officer convicted of federal 
crimes due to his childhood  
affiliation. It is mere fate during 
current affairs where the flaws 
of law enforcement are being 
exposed that Roland’s book is 
available on Amazon. Eating 
the Forbidden Fruit  narrates 
the unethical and temptations 
p l a g u i n g  m a n y  p o l i c e 
departments (Sin Behind the 
Badge). It’s a tale of karma, 
confession, and redemption.

Roland expresses his disdain 
of how sexism and racism have 
infiltrated the system set forth 
to protect the public. Every 
time he watches the media it 
opens old wounds of his past. 

He stresses his situation wasn’t 
a case of police corruption just a 
case of loyalty to individuals he 
grew up with.

The book takes the reader 
on a rol ler  coaster r ide of 
emotion.  Eating the Forbidden 
Fruit is a thrilling fusion of 
drama, humor, and romance. 
An inspirational story many will 
be able to relate to.

Watch the book’s trailer on 
YouTube.

T h e  a u t h o r  i s  a  s t r o n g 
advocate for Lupus Awareness 
as well  as a Lupus war r ior 
diagnosed 8 years ago.

For more detail information 
a b o u t  Ro l a n d  S a t o  P a g e , 
v i s i t  h i s  o f f i c i a l  we b  s i t e 
at AuthorRolandPage.com. •

Powerful New Novel,Powerful New Novel,
 “Eating the  “Eating the 

Forbidden Fruit,” Forbidden Fruit,” 
Takes Police Brutality and Takes Police Brutality and 
Racism to The Next LevelRacism to The Next Level

Author Roland Sato Page 
and his bookcover

Call us  
today to get 

ad rates!
Your company will 

be empowering 
individuals, 

businesses and 
communities to 

succeed.  

1-800-462-0738
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ADVERTISEMENT FOR BIDS –
CDBG PROJECT

Town of Farmville   
  Owner

P.O. Box 86     
  Address

Farmville, NC 27828  
 
Separate sealed BIDS for the construction 
of 2018 CDBG Infrastructure Sewer 
Project  Contract  No.  4  -  Basin 5  
Sanitary Sewer Improvements will be 
received by the ENGINEER at Town Hall,  
3672 N. Main Street, Farmville, NC  
27828 until 2:00 PM, July 23, 2020, and 
then at said office publicly opened and  
read aloud.

The CONTRACT DOCUMENTS may 
be examined at the following locations:  

Farmville Town Hall,
3672 North Main St,
Farmville, NC 27828

McDavid Associates, Inc.,
3714 North Main Street,
Farmville, NC 27828-0049

Dodge Data and Analytics,
4300 Beltway Place,
Suite 150,
Arlington, TX 76018-5253
(View online at www.construction.com) 

ConstructConnect,
Attn: DPC,
30 Technology Parkway South,
Suite 100,
Norcross, GA 30092
(View online at www.constructconnect.com) 

Construction Journal,
400 SW 7th Street,
Stuart, FL 34994
(View online at www.ConstructionJournal 
.com)

Builders & Contractors Exchange, Inc.,
1118 Azalea Garden Road,
Norfolk, VA 23502-5612
(View online at www.bceva.com) 

Copies of the CONTRACT DOCUMENTS  
may be obtained at the office of McDavid 
Associates, Inc. located at 3714 North Main  
Street, Farmville, NC 27828-0049 upon 
a non-refundable payment of $164.00 for 
each set.

This project is being funded in whole or 
in part by the Community Development 
Block Grant Program (CDBG). All  
Federal CDBG requirements will apply 
to the contract: BIDDERS on this work 
will be required to comply with Section  
109 and E.O. 11246 which prohibits 
discrimination in employment regarding 
race, creed, color, sex, or national origin. 
BIDDERS must comply with Title VI of 
the Civil Rights Act of 1964, Davis Bacon 
Act, Anti-Kickback Act, and Contract 
Work Hours and Safety Standards Act. 
The Town of Farmville is committed to 
and supportive of efforts to effectively 
maintain and/or increase the use of 
Small and Minority/Women-Owned 
Business and Historically Underutilized 
Businesses (HUB) contract participation 
for Construction Projects, services 
(including professional and consulting 
services) and commodities purchases, 
AND increase contract participation 
to offer employment, training and  
contracting opportunities in accordance 
with Section 3 of the Housing and Urban 
Development Act of 1968 (24 C.F.R.  
Part 135).

The total CDBG program is funded 
with $1,625,000.00 in CDBG funds  
which represent 100% of the total CDBG  
program costs. The total CDBG funding 
amount of $1,625,000.00 is a governmental  
disclosure required by the CDBG program 
and not the proposed construction cost  
for contracts referenced by this advertisement.

The OWNER reserves the right to reject 
any and all BIDS.

BIDDER shall be properly licensed under  
Chapter 87, General Statutes of North 
Carolina.

Small, minority, women, Historically 
Underutilized Business (HUB), and 
Section 3 (low income) businesses and  
labor surplus area firms are encouraged 
to submit BIDS.

This PROJECT is subject to the good  
faith efforts and goals for participation 
by minority businesses required by G.S. 
143-128.2. The OWNER has adopted 
a verifiable ten percent (10%) goal for 
participation by minority businesses in  
the total value of the WORK.

BIDDERS shall, within the time frames 
specified in the BID documents, submit  
all required affidavits and documentation 
demonstrating that the BIDDER made  
the required good faith effort in compliance  
with G.S. 143-128.2. Failure to file all 
required affidavits and documentation 
within the required time frames is 
grounds for rejection of the BID.

Prospective BIDDERS who have been 
found guilty of discrimination within the  
last two (2) years are debarred from bidding.

A pre-Bid conference will be held at 10:00 
AM on July 9, 2020 in Town Hall 3672 
N. Main Street Farmville, NC 27828.  
Prospective BIDDERS are encouraged 
to attend this pre-bid conference as part  
of their good faith efforts.

This information is available in Spanish or 
any other language upon request. Please 
contact Cindy Thomas at 252-753-5774 
or at 3672 N. Main Street, Farmville, NC  
27828 for accommodations for this  
request.

Esta informacion esta disponible en  
espanol o en cualquier otro idioma bajo  
peticion. Por favor, pongase en contacto 
con Cindy Thomas al 252-753-5774 o 
en 3672 N. Main Street, Farmville, NC 
27828 de alojamiento para esta solicitud.

T h e  F a i r  H o u s i n g  A c t  p r o h i b i t s 
discrimination in housing based on race, 
color, national origin, religion, sex,  
family status, and disability.

The OWNER is an 
EQUAL OPPORTUNITY EMPLOYER.

David P. Hodgkins  
Town Manager
Town of Farmville

June 25, 2020   
Date   
                                                                                  

ADVERTISEMENT FOR BIDS

Sharpe Brothers is actively requesting 
q u o t a t i o n s  f r o m  C e r t i f i e d  D B E  
Subcontractors within North Central 
North Carolina Counties for the Town of 
Elon 2020 – 2021 Street Improvements 
project with a total project goal of 10%. 
This project is improving six streets  
within the Town of Elon. The scope of 
work for the project includes: Milling, 
Patching, Paving, Curb & Gutter Repair 
and Structure Adjustments. The job  
completion date is 90 days after Notice 
to proceed. We are looking for quotes  
for the following items to subcontract: 
Trucking (hourly & by the ton) ,  
Milling, Curb & Gutter and Structure 
Adjustments. If interested in bidding 
and want to view the plans or have any  
questions, please feel free to call Paul 
Gilliam at (336) 346-8162 or email  
(paul.gilliam@sharpebrosvg.com). 
The project bid date is July 2, 2020. We 
request the receipt of quotations by noon 
July 1, 2020 to fairly evaluate all quotes.
                                                                                  

ADVERTISEMENT FOR BIDS

Sloan Construction A Division of Reeves 
Construction Company (NCGCL #987)  
is pleased to extend an invitation to  
quote the following project for the City  
of Raleigh, North Carolina. The project 
bids on Tuesday, July 7, 2020 at 2:00 p.m.
 
274-TFS-5-2020 – 2020 Bridge Hydro-
Demo Project.

We are currently soliciting quotes from 
subcontractors and suppliers for work  
on this project. We will consider quotes 
for any scopes in which your firm is  
qualified. Please contact us for questions 
or for consideration and/or assistance 
in facilitating your participation in this  
project. DBE/MBE/WBE/SBE firms are  
strongly encouraged to participate.

Materials: 
Work Zone Traffic Control Devices, 
Portable Signal Systems, Portable  
Changeable Message Signs, Foam Joints 
for Preservation, Reinforcing Steel, Misc.  
Bridge Items, etc. 
 
Subcontractors: 
Incidental Asphalt Milling, Asphalt 
Paving, Asphalt Plant Mix for Pavement 
Repair, Scarifying Bridge Deck, Hydro-
Demolition, Grooving Bridge Deck,  
Adjustment of Manholes, Concrete Curb 
and Gutter, Thermoplastic Pavement 
Markings, Traffic Control, etc.

Specifications can be downloaded from 
the State of North Caroline Interactive 
Purchasing website and also may be 
viewed in our office located at 2409  
East Cherokee St, Blacksburg, SC 29702 
|during normal business hours (By 
Appointment Only). Other arrangements, 
including electronic delivery, can be 
made as necessary by contacting us.

Sloan Construction Co. must receive 
pricing by 2:00 PM on the day prior to 
the bid date. Quotes received after this  
time may not be used in bidding. 

It is understood that by submitting a 
quote, you have obtained a copy of the 
plans, standard specifications, special  
provisions, any addendums and relevant 
contract documents for this project  
and that your prices reflect any and all 
incidental work items. Please note any  
special conditions and/or exclusions on  
your quote.

Contact/Email Quotes to: Ron Barger or  
Daniel Bantly at 864-936-3081 or rbarger 
@sloancc.net; dbantly@sloancc.net. 
Fax 864-936-3084.

Sloan Construction A Division of Reeves 
Construction Company is an Equal 
Employment Opportunity Company.
                                                                                  

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until 
3:00 pm on July 9, 2020, in the 

Cafeteria at Joint Force 
Headquarters,

North Carolina National Guard:
1636 Gold Star Drive, 

Raleigh, NC 27607
for the construction of the

Morehead City Readiness Center
Indoor Firing Range 
Lead Remediation

at which time and place bids 
will be opened and read.

An Open Pre-Bid Meeting will be held 
at 10:00 am on July 1, 2020 at the
Morehead Readiness Center at

3413 Bridges St., 
Morehead City, 

North Carolina 28557.

Complete plans and specifications 
for this project can be obtained from 

Smith Sinnett Architecture, 
4600 Lake Boone Trail,

Suite 205, Raleigh, NC 27607 
(919) 781-8582

during normal office hours 
starting June 22, 2020.

Plan Deposit $150.00 Cash, Certified or 
Company Check for hard copy required.

State of North Carolina and the North 
Carolina National Guard reserves

the unqualified right to reject any and all 
proposals. No Bid may be withdrawn

after the scheduled closing time for the 
receipt of bids for a period of 60 days.

Signed: North Carolina National Guard
                                                                                  

ATTENTION
HUB/MBE/WBE 

SUBCONTRACTORS

Smith-Rowe, LLC (NCCGL 70021) will 
be bidding the Bethania Freedman’s  
Park FB # 20284 project let by the  
Winston-Salem City/Forsyth County  
Purchasing Department on July 1, 2020.

We are interested in receiving quotes 
on the referenced project from HUB  
Certified MBE/WBE firms for any work 
for which your company is qualified and  
especially for the following types of work: 
 
Construction Stakeout, Clearing & 
Grubbing, Grading, Storm Drainage, 
Water, Sewer, Asphalt Paving, Pavement 
Marking, Signage, Concrete Sidewalks, 
Concrete Driveway, Picnic Shelter, 
Electrical Services & Fixtures, Site  
Hardscape, Landscaping & Planting 
Site Furnishings, Fitness Equipment, 
Prefabricated Bathroom and Utility  
Connections, and Hauling

A pre-bid conference will be held in  
our office on Wednesday, June 24, 2020
at 10:00 AM to discuss the proposed  
project with any interested MBE/WBE. 
Call 336/789-8221 if you plan to attend 
the pre-bid conference or if you would 
like to schedule another time to discuss 
the proposed project. You may call in 
your quotes to our Mount Airy office  
at 336/789-8221, fax to 336/789-6807, 
or email Cody Collins at ccollins@smith 
rowe.com .

“The North Carolina Department of 
Transportation, in accordance with the  
provisions of Title VI of the Civil Rights  
Act of 1964 (78 Stat. 252, 42 US.C. §§  
2000d to 2000d-4) and the Regulations, 
hereby notifies all bidders that it will  
affirmatively ensure that any contract 
entered into pursuant to this advertisement,  
disadvantaged business enterprises will 
be afforded full and fair opportunity 
to  submit  b ids  in  response  to  th is  
invitation and will not be discriminated 
against on the grounds of race, color, 
or national origin in consideration for  
an award. In accordance with other related  
nondiscrimination authorities, bidders and  
contractors will also not be discriminated 
against on the grounds of sex, age,  
disability, low-income level, creed/religion,  
or  l imi ted  Engl ish  prof ic iency in  
consideration for an award.”
                                                                                  

REQUEST FOR PROPOSALS

REMEDIATION AND 
RESTORATION SERVICES

Asheville Housing Authority seeks 
competitive proposals from qualified 
contractors to perform remediation and 
restoration services in the event of fire, 
water or mold damage for the Authority 
and its affiliates. Contact Djuana Swann  
at dswann@haca.org for the full RFP.  
Proposals due by 5:00 PM on 7/14/2020.
                                                                                    

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is  
soliciting quotations for the following: 
City of Winston WR Anderson Gym 
Renovations. Bids are due at 3:00 pm 
on 07/08/20. Interested subcontractors 

should contact Brian Tessier at  
611-A Industrial Ave, Greensboro,  

NC 27406, (336) 274-2477, or  
btessier@barconstruction.com .

                                                                                    

ADVERTISEMENT FOR BIDS

H & M  C O N S T R U C T O R S  a r e  
requesting bids from Certified Female 
Contractors/Suppliers and Certified  
Minority Contractors/Suppliers for the  
following project: 

1) Ashworth Road Shooting Range, 
Marion, North Carolina.

Bids are due: 
July 1, 2020 by 12:00 pm 

Plans are available for review on the 
H&M Constructors FTP Website. See 
below for directions on how to access 
the website. Plans are also available 
for inspection in the following plan 
rooms: Associated General Contractors, 
Carolinas Branch (through partnership 
with iSqFt), CMD Group (formerly 
Reed Construction Data), Dodge Data 
& Analytics (formally McGraw-Hill  
Dodge Company), and NCIMED Plan 
& Resource Center: in the office of  
the Engineer, North Carolina Wildlife  
Resources Commission, 1718 NC 56,  
Creedmoor, NC 27522. 

Please respond to: 
187 Deaverview Road, 
Asheville, NC 28806
(828) 254-6141 – Phone; 
(828) 254-8696 – Fax (H&M)

FTP Website Directions:
https://mbhaynes.exavault.com/login

The “Log In” box appears:
Username is: hmdrawings
Password is: hmdrawings
                                                                                  

MBE/WBE/DBE 
SUBCONTRACTORS & SUPPLIERS

I.L. Long Construction Co., Inc . 
i s  s e e k i n g  b i d s  f r o m  Q u a l i f i e d  
Subcontractors including Minority 
Business  Enterprises  and Women  
Business Enterprises for the “Bethania 
Freedman’s Park” in Winston-Salem, 
NC Project. Bids are due by 10:00 A.M.  
July 1,  2020.  I .L.  Long is  an equal  
opportunity employer. Call 336-661-1887  
between the hours of 8 am–5 pm, Monday- 
Friday or email rcollins@illong.com for 
more information.
                                                                                  

ADVERTISEMENT FOR BIDS

NHM Constructors, LLC requests  
quotes from DBE/MBE/WBE certified 
subcontractors and suppliers for the  
following project bidding on 07/07/20 
City of Raleigh 2020 Bridge Hydro- 
Demo Project 274-TFS-5-20.

Interested parties should contact Ron  
Grigsby at 828-670-6652 ext. 3330. 
Project work includes: Milling Asphalt  
Pavement, Removal of Existing Asphalt, 
Asphalt Paving, Curb & Gutter, Traffic 
Control, Pavement Markings, Latex,  
Hydro-Demolition, Scarifying Bridge 
Deck, Grooving Bridge Floors, Misc. 
Bridge Mat’ls. All quotes should be  
received no later than 10:00 AM on 
07/06/20 in NHM Constructors’ office 
via email rgrigsby@nhmconstructors.
com or FAX 828/670-6636.

NHM Constructors, LLC will work with 
subcontractors to help meet our insurance 
and bonding requirements. If you require 
assistance in obtaining bonding, lines of 
credit, insurance, supplies, materials, 
or have any questions related to the  
referenced project, please contact the 
above company representative. NHM  
Constructors is an equal opportunity 
employer and will consider any and  
all bids that may be submitted. NHM  
Constructors is willing to break out any 
portion of the work to encourage DBE/ 
MBE/WBE participation.
                                                                                  

ADVERTISEMENT FOR BIDS

Sharpe Brothers is actively requesting 
q u o t a t i o n s  f r o m  C e r t i f i e d  D B E 
Subcontractors within North Central 
North Carolina Counties for the Piedmont  
Triad International Airport Runway 
5R-23L Rehabilitation Project –  
Construction Phase 4 project with a  
total project goal of 11.3%. The scope of 
work includes the Rehabilitation of 850 
LF of Runway pavement. Clearing and 
re-grading the runway along with the  
installation/replacement of underdrain 
pipe. Milling and overlaying the existing 
taxiway pavement. Painting 9150 LF  
of runway along with the installation/
replacement of airport runway electrical  
systems. The projected start date is Spring 
of 2021 with 194 days to complete. We  
are looking for quotes for the following 
items to subcontract: Surveying, Trucking  
(hourly for dirt & asphalt / stone by 
the ton), Milling, Seeding/Mulching, 
Clearing/Tree Removal, Airport  
Electrical Work, Fencing, Underdrain, 
Grooving, Silt Fence and Striping. The 
plans and specifications are available 
on the following link: https://www. 
dropbox.com/s/7e9wgn4r94hknox/5R-
23L%20Rehabilitation%20Project%20
Phase%204%20-%20GSO.zip?dl=0. If 
interested in bidding and have any 
questions, please feel free to call Paul  
Gilliam at (336) 346-8162 or email (paul.
gilliam@sharpebrosvg.com). We request 
the receipt of quotations by 2 pm June  
26, 2020 to fairly evaluate all quotes.
                                                                                  

OFFICE HOURS
Monday  

9:00 a.m. - 3:00 p.m.
Tuesday through Thursday 

9:00 a.m. - 4:00 p.m.
Friday  

9:00 a.m. - Noon
email: ads@greaterdiversity.com
_______________________

TELEPHONE / FAX
Toll Free: 1-800-462-0738 

Local: 910-762-1337 
Fax: 910-763-6304

_______________________

CORRECTIONS & 
CANCELLATIONS

Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers 
to see. Greater Diversity News 
will only assume responsibil i ty 
for the f i rst day. We must l imit 
our financial responsibility to the 
charge for space. For changes, 
corrections or cancellations, call  
your sales representative or a 
Classifieds advisor at 1-800-462-
0738. Deadline for cancellations is 
Monday by 5:00 p.m. the week of  
publication.
_______________________

DEADLINE & RATES
Wednesday 12:00 Noon, 

$2.50 Per Line 
(Average 36 Characters Per Line)

ADVERTISEMENT 
FOR BIDS

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority 
Prices for work relating to HVAC.

Contact: Kenny Martin
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291-4460
 Fax No.:    (252) 291-7204
                                                                                        

NOTICE

The Columbus County Schools will  
destroy certain Exceptional Children’s 
records in accordance with board policy  
4700 in July, 2020. Records of former  
students age 26 and older will be destroyed. 
Former students may request a copy of  
their records prior to destruction. Records 
may be needed for Social Security, legal  
proceedings, or other purposes. Individuals 
requesting records should contact Jesse 
E. Beck, II, Director for Exceptional 
Children, Columbus County Schools,  
phone 910-642-5168 ext. 24016, prior to 
July 1, 2020.
                                                                                     

ATTENTION: DBES

Barnhill Contracting Company will  
be bidding on PGV – New Corporate 
Taxilane & Hangar Site Preparation 
Phase 1, Greenville, NC. This project 
includes opportunities on, but is not  
limited to clearing & grubbing, demolition,  
construction staking, utilities, silt fence, 
seeding & mulching, pavement markings,  
fencing, electrical/lighting, hauling and 
asphalt hauling.

Barnhill Contracting Company will not 
have a Pre-Bid Meeting in our office due 
to the coronavirus (COVID-19), we will,  
however; accept phone calls only regarding  
the project by Thursday, July 2, 2020.  
The owner will have a prebid meeting  
Monday, June 22, 2020 at 11:00 am @ PGV  
Airport. Complete plans and specifications  
and contract documents will be open 
for inspection at Construction Journal 
(online), Talbert and Bright Engineering, 
4810 Shelley Drive, Wilmington, NC  
28405 or our office located at 800 Tiffany  
Blvd, Suite 200, Rocky Mount, NC 27804.

If you have any interest in this project, we 
would appreciate your quote on the items 
that you may be interested in performing 
no later than 12:00 Noon on Monday, July 
6, 2020. We will accept quotes on any  
portion of this project, large or small. Please 
contact Jonathan Proctor in our Rocky  
Mount, NC office at (252) 823-1021,  
FAX (252) 977-7512 at any time (collect 
cal ls  wil l  be accepted) .  We would 
appreciate hearing from you at your earliest  
convenience.

All firms or persons interested in bidding 
on any portion of this project or supplying 
materials for any portion of this project, 
please contact us.

Attn: Mr. Thomas B. Shannon

AN EQUAL 
OPPORTUNITY EMPLOYER
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ADVERTISEMENT FOR BIDS

Project: 
Courthouse Square, Morganton NC
 
Bid Date: 
July 14, 2020 @ 2:00 p.m.
 
Contact: 
Brandon Harrison 
estimator@wilkie-const.com 
828-754-6431
 
This project involves the building of a  
new multi-purpose stage with restrooms, 
green room, electrical and storage rooms 
below at lower level. Site features  
include new concrete plazas, ADA access  
walkways, steps, site lighting, perimiter 
streetscapes, street lighting, new and  
repaired stone retaining walls, building 
utility services along with new site  
electrical/water services, replace walks  
around the courthouse, etc .Documents 
can also be received at  the  Ci ty  of  
Morganton website.
 
Please contact our office - estimator@
wilkie-const.com – 828-754-6431 for a  
link to plans and specifications on this 
project.
                                                                                  

INVITATION TO BID

W.C. Construction Company, LLC
P.O. Box 25051

Winston-Salem, NC 27114
 Office: 336-721-3420
 Fax: 336-721-3421
 Contact: Chris Hoover
Email:  chrish@wcconstructionco.com

Date of Invitation: 
June 25, 2020

Project: 
City of Winston-Salem Bethania- 
Freedman’s Park

Location: 
1569 Bethania Rural Hall Rd. & 
5991 Koger Ln. 
Winston-Salem, NC 27106

Scope of Work includes: 
Construction of a paved multi-use  
recreational trail and parking areas. 
Scope of work includes: clearing and 
grubbing; demolition; erosion control 
installation and removal; grading; storm 
drainage piping and end treatments; 
compacted ABC and asphalt surfaces/
pavements; informational kiosks, signs 
and trail markers; amenities; bollards;  
and seeding and landscaping.

Plans & Specifications: 
Plans, Specifications and contract documents  
are attached with this invite.

	Bids are due by Wednesday, July 1, 
2020 by 12:00 noon.

	We prefer to receive all bid proposals  
via emailed to chrish@wcconstruction 
co.com . 

	NOTE: Subcontractors submitting 
proposals to W. C. Construction  
Company, LLC must have workmen’s  
compensation and general liability 
insurance and must name W. C. 
Construction Company, LLC as the 
additional insured before awarding 
any subcontract agreements.

Architect: 
Allied Design, Inc. 
4720 Kester Mill Rd. 
Winston-Salem, NC 27103 
Ph: 336-765-2377

It is each subcontractor’s/supplier’s/MWBE  
subcontractor’s responsibility to review all 
bid documents issued for this project in order 
to provide a complete scope of work and  
cost proposal for your respective trade. “W.C. 
Construction Company, LLC is willing to 
provide assistance in obtaining required  
insurance and/or bonding, quick pay 
agreements if necessary, for subcontractors/ 
supplier’s/MWBE subcontractors involved 
in construction projects.” We encourage all  
MWBE/SBE/DBE/Section 3 subcontractors 
to bid. 

Company Name:___________________
            Contact Name:  ___________________
                  Email:___________________

___ Yes, we plan to bid
 We will submit a bid for the following 
  Scope: _______________________ 
   MBE    WBE    DBE
___ No, we will not bid this project, please 
 keep us on the bid list for future projects.
___ No, we will not bid this project, please  
 remove us from the bid list for future  
 projects.

PLEASE REPLY ASAP. ONLY 
COMPANIES THAT RESPOND TO 

THIS INVITATION WILL BE 
ADDED TO THE DISTRIBUTION 

LIST FOR ADDENDA AND 
OTHER BID RELATED 
CORRESPONDENCES.

                                                                                    

INVITATION TO BID

W.C. Construction Company, LLC
P.O. Box 25051

Winston-Salem, NC 27114
 Office: 336-721-3420
 Fax: 336-721-3421
 Contact: Chris Hoover
Email:  chrish@wcconstructionco.com

Date of Invitation: 
June 25, 2020

Project: 
Kearns Academy CTE Second Floor  
Renovation

Location: 
1710 McGuinn Dr. 
High Point, NC 27265

Scope of Work includes: 
A brief description of work in the project  
follows: The location is an existing, 2 
story educational building includes but  
not limited to: create a collaboration/
reception area and 3 small offices. Replace 
existing lights, install miscellaneous  
electrical components, also includes some  
painting and floor installation.

Plans & Specifications: 
Plans, Specifications and contract documents  
are attached with this invite.

	Bids are due by Thursday, July 9, 
2020 by 1:00 pm. 

	We prefer to receive all bid proposals  
via emailed to chrish@wcconstruction 
co.com . 

	NOTE: Subcontractors submitting 
proposals to W. C. Construction  
Company, LLC must have workmen’s  
compensation and general liability 
insurance and must name W. C. 
Construction Company, LLC as the 
additional insured before awarding 
any subcontract agreements.

Architect: 
Clinton Gravely Architects 
502 Banner Ave. 
Greensboro, NC 27401 
Ph: 336-275-6154

It is each subcontractor’s/supplier’s/MWBE  
subcontractor’s responsibility to review all 
bid documents issued for this project in order 
to provide a complete scope of work and  
cost proposal for your respective trade. “W.C. 
Construction Company, LLC is willing to 
provide assistance in obtaining required  
insurance and/or bonding, quick pay 
agreements if necessary, for subcontractors/ 
supplier’s/MWBE subcontractors involved 
in construction projects.” We encourage all  
MWBE/SBE/DBE/Section 3 subcontractors 
to bid. 

Company Name:___________________
            Contact Name:  ___________________
                  Email:___________________

___ Yes, we plan to bid
 We will submit a bid for the following 
  Scope: _______________________ 
   MBE    WBE    DBE
___ No, we will not bid this project, please 
 keep us on the bid list for future projects.
___ No, we will not bid this project, please  
 remove us from the bid list for future  
 projects.

PLEASE REPLY ASAP. ONLY 
COMPANIES THAT RESPOND TO 

THIS INVITATION WILL BE 
ADDED TO THE DISTRIBUTION 

LIST FOR ADDENDA AND 
OTHER BID RELATED 
CORRESPONDENCES.

                                                                                  

ADVERTISEMENT FOR BIDS

Buchanan and Sons, Inc. is requesting 
quotes from DBE/MBE/WBE/HUB  
Contractors and Suppliers for the Western  
Carolina University Lower Campus  
Residence Halls Early Site Development  
Package (State ID# 17-17448-02C)  
located in Jackson County, NC. DBE/ 
MBE/WBE/HUB SUBCONTRACTORS 
 AND SUPPLIERS ARE STRONGLY 
ENCOURAGED TO PARTICIPATE. 
Quotes must be received by 12:00 pm 
Thursday, July 2nd. Please contact Tom 
Edge or Jessica Lewis at 828-497-9720 
in the office of Buchanan and Sons, Inc. 
to obtain a complete list of subcontract 
& material i tems, complete contact  
information, and to schedule a time to 
view the plans.
                                                                                    

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids 
for the City of WS - W.R. Anderson 
Gym Renovation project by 10 AM on 
7/8/20. Please fax bids to 336.668.2142.  
Plans are available for review in our office 
(160 Thatcher Rd., Greensboro, NC), at  
www.hmkern.com or by calling our office 
at 336.668.3213 for additional plan rooms. 
H.M. Kern offers assistance to MWBE/ 
DBE businesses on a one-on-one basis 
that need quick pay options, joint pay 
agreements or letters of credit.
                                                                                    

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids  
for the NCDPS- AASF I Flight Facility 
Concrete Replacement project by 10 AM  
on 7/9/20. Please fax bids to 336.668.2142. 
Plans are available for review in our office 
(160 Thatcher Rd., Greensboro, NC), at  
www.hmkern.com or by calling our office 
at 336.668.3213 for additional plan rooms. 
H.M. Kern offers assistance to MWBE/
DBE businesses on a one-on-one basis  
that need quick pay options, joint pay 
agreements or letters of credit.
                                                                                    

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids 
for the GCS Kearns Academy CTE  
Renovation project by 10 AM on 7/9/20. 
Please fax bids to 336.668.2142. Plans 
are available for review in our office (160 
Thatcher Rd., Greensboro, NC), at www. 
hmkern.com or by calling our office at 
336.668.3213 for additional plan rooms. 
H.M. Kern offers assistance to MWBE/
DBE businesses on a one-on-one basis 
that need quick pay options, joint pay 
agreements or letters of credit.
                                                                                    

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids for 
the Verena at Bedford Falls Renovation 
project by 10 AM on 7/9/20. Please fax  
bids to 336.668.2142. Plans are available 
for review in our office (160 Thatcher Rd.,  
Greensboro, NC), at www.hmkern.com or 
by calling our office at 336.668.3213 for 
additional plan rooms. H.M. Kern offers 
assistance to MWBE/DBE businesses on  
a one-on-one basis that need quick pay  
options, joint pay agreements or letters of  
credit.
                                                                                    

INVITATION TO BID

W.C. Construction Company, LLC
P.O. Box 25051

Winston-Salem, NC 27114
 Office: 336-721-3420
 Fax: 336-721-3421
 Contact: Chris Hoover
Email:  chrish@wcconstructionco.com

Date of Invitation: 
June 25, 2020 

Project: 
City of Winston-Salem W.R. Anderson 
Gym Renovation

Location: 
2450 Reynolds Park Rd. 
Winston-Salem, NC 27106

Scope of Work includes: 
This project involves new wood court  
flooring with logo/striping, retractable 
bleachers, and painting.

Plans & Specifications: 
Plans, Specifications and contract documents  
are attached with this invite.

	Bids are due by Wednesday, July 8, 
2020 by 1:00 pm.

	We prefer to receive all bid proposals  
via emailed to chrish@wcconstruction 
co.com . 

	NOTE: Subcontractors submitting 
proposals to W. C. Construction  
Company, LLC must have workmen’s  
compensation and general liability 
insurance and must name W. C. 
Construction Company, LLC as the 
additional insured before awarding 
any subcontract agreements.

Architect: 
West and Stem Architects 
5455 Bethania Rd. 
Winston-Salem, NC 27106 
Ph: 336-923-2377

It is each subcontractor’s/supplier’s/MWBE  
subcontractor’s responsibility to review all 
bid documents issued for this project in order 
to provide a complete scope of work and  
cost proposal for your respective trade. “W.C. 
Construction Company, LLC is willing to 
provide assistance in obtaining required  
insurance and/or bonding, quick pay 
agreements if necessary, for subcontractors/ 
supplier’s/MWBE subcontractors involved 
in construction projects.” We encourage all  
MWBE/SBE/DBE/Section 3 subcontractors 
to bid. 

Company Name:___________________
            Contact Name:  ___________________
                  Email:___________________

___ Yes, we plan to bid
 We will submit a bid for the following 
  Scope: _______________________ 
   MBE    WBE    DBE
___ No, we will not bid this project, please 
 keep us on the bid list for future projects.
___ No, we will not bid this project, please  
 remove us from the bid list for future  
 projects.

PLEASE REPLY ASAP. ONLY 
COMPANIES THAT RESPOND TO 

THIS INVITATION WILL BE 
ADDED TO THE DISTRIBUTION 

LIST FOR ADDENDA AND 
OTHER BID RELATED 
CORRESPONDENCES.

                                                                                  

ADVERTISMENT FOR BIDS

The Lane Construction Corporation 
(Lane) is requesting bids from certified 
DBE/MBE/WBE firms on Water Supply 
and Treatment System Contract 4  
Reverse Osmosis WTP, Brunswick 
County, North Carolina for the below  
listed trades:

•	Erosion Control 
•	Clearing and Grubbing 
•	Sitework
•	Site Utilities
•	Landscaping
•	Fencing
•	Asphalt Paving
•	Flatwork Concrete
•	Reinforcing Steel Installation
•	Masonry
•	Waterproofing 
•	Painting
•	Gypsum Drywall
•	Flooring
•	Acoustical Ceiling
•	Laboratory Casework
•	Pre-Engineered Metal Building
•	Plumbing
•	HVAC
•	Electrical
•	Soils & Concrete Testing

Quotes must be received in our office by  
no later than 10:00 A.M. on July 14, 2020.  
These can be sent via email to Bbrowning@ 
laneconstruct.com or via fax to 678.762. 
1801. Phone quotes will be accepted at 770. 
274.1489. Documents can be reviewed at The 
Lane Construction Corporation Alpharetta  
office; and ISQFT project# 6302741. 
                                                                                    

NOTICE TO BIDDERS

Sealed proposals will be received by the 
County of Wake in the Procurement 
Services Department, Room 2900, 
Wake County Justice Center, 301 S.  
McDowell Street, Raleigh NC 27601 for 
providing labor, material and equipment 
entering into a Single Prime Contract for 
construction of the Wake County ESEC 
Ambulance Simulation Training Space.

Sealed Single Prime Construction bids 
will be received up to 3:00 PM, July 21, 
2020.

The work consists of Renovations to the 
Ambulance Training Space at the Wake 
County ESEC located at 221 South  
Rogers Lane, Raleigh, NC.

Electronic files (PDF’s) of the complete 
plans and specifications can be obtained 
beginning June 24, 2020 from Accent 
Imaging free of charge. Printed copies 
of the plans and specifications may 
be purchased from Accent Imaging at  
(919) 782-3332. Plans can be accessed 
for viewing at http://www.planscope.
com/. Accent Imaging will respond to 
questions concerning general contractors 
on the bid list.

Complete contract documents can be 
reviewed at the office of the AGC, Raleigh  
Branch; F. W. Dodge, Raleigh Branch; 
NCIMED, Durham, and Hispanic  
Contractors Association of the Carolinas 
(HCAC).

A Pre-Bid Conference will be held at 2:00 
PM on July 7th in Conference Room 114  
at ESEC, 221 S Rogers Lane, Raleigh, 
NC.

Wake County provides minorities and 
women equal opportunity to participate  
in all aspects of its construction program 
consistent with North Carolina Law.

No bid may be withdrawn for ninety (90) 
days after the scheduled closing time for 
bids.

Wake County reserves the right to reject 
any or all bids and to waive informalities 
and irregularities.

Signed: 
COUNTY OF WAKE

By: 
Mark Forestieri, 
FD&C Director Facilities Design &  
Construction

Architect: 
Huffman Architects, PA
632 Pershing Road
Raleigh, NC 27608
                                                                                  

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following: Guilford 
County Schools - Kearns Academy 

CTE Renovations. Bids are due 
at 3:00 pm on 07/09/20. Interested 

subcontractors should contact Austin 
Riccio at 611-A Industrial Ave, 

Greensboro, NC 27406, (336) 274-2477, 
or ariccio@barconstruction.com .

                                                                                    

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following: City of 

Durham Red Maple Park Restroom. 
Bids are due at 2:00 pm on 07/13/20. 

Interested subcontractors should contact 
Brian Tessier at 611-A Industrial Ave, 

Greensboro, NC 27406, (336) 274-2477, 
or btessier@barconstruction.com .

                                                                                    

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is  
soliciting quotations for the following: 

City of Winston-Salem
Winston Lake Phase 2. Bids  

are due at 2:00 pm on 07/14/20. 
Interested subcontractors should contact 
Brian Tessier at 611-A Industrial Ave, 

Greensboro, NC 27406, (336) 274-2477, 
or btessier@barconstruction.com .

                                                                                    

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following: City of 
Raleigh New Education Building 

5th Floor Renovations. Bids are due 
at 3:00 pm on 07/16/20. Interested 
subcontractors should contact Brian 

Tessier at 611-A Industrial Ave, 
Greensboro, NC 27406, (336) 274-2477, 

or btessier@barconstruction.com .
                                                                                    

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following: Reedy 
Creek HVAC Renovations. Bids 
are due at 3:00 pm on 07/16/20. 

Interested subcontractors should contact 
Brian Tessier at 611-A Industrial Ave, 

Greensboro, NC 27406, (336) 274-2477, 
or btessier@barconstruction.com .

                                                                                    

REQUEST FOR PROPOSALS

CRAVEN COUNTY SCHOOLS 
ADMINISTRATION

ATHLETIC TRAINING SERVICES

Sealed proposals will be received until 5:00 
pm, Friday, July 3, 2020 from qualified  
firms for Athletic Training Services.

All questions regarding this RFP will be due 
by 12 noon Eastern time on Wednesday,  
July 1, 2020. All answers will be issued in  
one single addendum. Any questions after 
this date will not be addressed. Any firms 
wishing to be included on distribution of 
any addendums must register at the e-mail 
addresses listed below.

Sealed proposals shall be emailed, to the  
Issuing Department shown below and the 
subject shall bear the name of this Request 
for Proposal. It is the sole responsibility of  
the Proposer to ensure that its proposal 
reaches the issuing Department by the 
designated date and hour indicated above.

This, the 25th day of June, 2020.

THE REQUEST FOR PROPOSAL 
(RFP) CAN BE VIEWED ON THE 

CRAVEN COUNTY SCHOOLS 
WEBSITE @ cravenk12.org AND 
INQUIRES FOR INFORMATION 

CONERNING THE RFP 
MAY BE EMAILED TO:

Debbie Hodges, 
Director of Student Services

debbie.hodges@ cravenk12.org
3600 Trent Rd, 

New Bern, NC 28562
                                                                                    

ADVERTISEMENT FOR BIDS

“Lomax Construction, Inc. P. O. Box 
35169, Greensboro, NC 27425-5169,  
solicits MBE/WBE/DBE subcontractors 
for the Kearns Academy CTE 2nd floor 
Renovations, High Point, NC. Quotes  
must be received by 3:00 PM, Wednesday, 
7/08/20. PLEASE CONTACT: Maria  
Harvell @ Lomax Construction, Inc. @  
336-690-3248 for more information.” 
                                                                                    

EDUCATION

SOUTHEASTERN COMMUNITY 
COLLEGE 

Southeastern Community College is 
seeking to hire the following 

full-time positions.

STUDENT ADVISOR

NCWORKS CAREER ADVISOR

NCWORKS CAREER 
ADVISOR/NATIONAL 

DISLOCATED WORKER 
GRANT FACILITATOR

Position details and application 
process can be found on the SCC 
website at www.sccnc.edu or call 
910-642-7141, ext. 310. AA/EOE 
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ORANGE WATER AND  
SEWER AUTHORITY

ENGINEERING TECHNICIAN

The Orange Water and Sewer Authority 
(OWASA), is Carrboro-Chapel Hill’s  
not-for-profit public service agency 
delivering high-quality water, wastewater, 
and reclaimed water services. We are 
seeking a highly self-motivated, detail  
oriented, technical savvy Engineering 
Technician to join our successful team. 
The ideal candidate is a team player with 
an excellent work ethic and the desire to 
work in a collaborative environment. 
Desired traits include strong service-
oriented attitude, professional demeanor, 
strong communication skills, and attention 
to detail.

Position aids and performs general 
technical functions within the Engineering 
and Planning Department. Performs 
various computer aided design/drafting, 
Geographic Information System (GIS) 
work and Global Positioning System  
(GPS) field locates to maintain accurate 
records of water, sewer and reclaimed 
water facilities and infrastructure. Performs 
various reviews of deeds of easement and 
proposed water and sewer design drawings. 
Meets regularly with homeowners and 
customers to provide information on 
OWASA’s water, sewer, and reclaimed 
water systems and to provide advice and 
counsel as necessary to resolve problems. 
Prepares construction and traffic control 
plans as needed for internal departments. 
Other civil engineering related duties 
to include extensive interaction with 
developers, customers, and engineering 
firms. 

Position requires a valid North Carolina 
driver’s license. Candidates should have 
one to three years of relevant experience  
with an associate degree in Civil Engineering  
Technology or a related field of study. 
Previous experience with GPS/GIS  
processes; use of surveying equipment; 
AutoCAD; Microsoft Office; ARC GIS; 
and an ability to read deeds of easements, 
plats, and electronic maps are strongly 
desired. Position requires strong skills with 
positive customer interactions. Position  
requires office and field work that includes 
walking over uneven surfaces, frequently 
lifting 10-25 pounds and occasionally 
opening manhole lids.

OWASA provides excellent benefits to 
include membership in the NC Local 
Government Employees Retirement  
System, employer 457 plan contribution 
and retirement health savings account.  
Paid Health, Dental, Vision and Life 
insurances.  Additional benefits include:  
Paid Holidays, Vacation, Sick and Personal 
Leave, Bereavement and Parental Leave, 
Educational Reimbursement, Bonus Pay  
for Additional Certifications and/or 
Education.  

OWASA is an Equal Opportunity Employer 
committed to continuous improvement,  
sustainability, creativity, diversity, and 
inclusion. OWASA does not discriminate 
on the basis of race, color, national origin, 
disability, age, or sex in administration of 
its programs or activities, and, OWASA  
does not retaliate against any individual 
because they have exercised their rights 
to participate in actions protected by 40  
C.F.R. Parts 5 and 7; oppose actions  
prohibited by 40 C.F.R. Parts 5 and 7, or 
for the purpose of interfering with such  
rights.

Certified Orange County Living Wage  
Employer.  

Salary range $51,005 - $78,535. 

To complete an application visit www.
owasa.org . 

Closing date is July 13, 2020.
                                                                                    

PROFESSIONAL

ROBESON COMMUNITY 
COLLEGE

DIRECTOR OF LAW 
ENFORCEMENT PROGRAMS – CE

Minimum Qualifications: A minimum 
of a Bachelor’s degree in criminal justice, 
law enforcement, or related field and a  
minimum of seven (7) years of experience 
in the law enforcement field with five (5) 
years of supervision experience. For a  
listing of duties and an application, visit 
www.robeson.edu or contact Human 
Resources at 910.272.3537. Deadline for  
Applications: Friday, June 26, 2020 at  
3:00 pm.

ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                                     

ROBESON COMMUNITY 
COLLEGE

PROGRAM DIRECTOR, BASIC 
LAW ENFORCEMENT TRAINING 

AND CRIMINAL JUSTICE 
TECHNOLOGY PROGRAM

Minimum Qualifications: Masters Degree  
in Criminal Justice or a Masters Degree 
with 18 graduate hours in Criminal Justice, 
eligible for certification as a BLET School 
Director by the North Carolina Criminal 
Justice Education and Training Standards 
Commission. For a listing of duties and 
an application, visit www.robeson.edu or  
contact Human Resources at 910.272.3537. 
 Deadline for Applications: Friday, June 
26, 2020 at 3:00 pm.

ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                                        

Richmond Community College is 
seeking qualified candidates for 

the following positions:

Full-time:
Custodian

Evening Custodian
Adult Education Instructor
Library Technical Assistant

Part-time:
Adjunct Electric Line-worker 

Instructor

View position requirements 
and upload application packet at:

richmondcc.edu/contact-us/employment
Email: employment@richmondcc.edu .

Equal Opportunity Employer
                                                                                  

TO OUR
ADVERTISERS
 AND READERS 

WE APPRECIATE 
YOUR SUPPORT!


