
By Paul Kleyman
Special to the NNPA from 

New America Media

 The opening of the movie 
Selma this weekend has rekin-
dled vivid memories for New 
America Media editor Paul 
Kleyman, who in 1965 was 
one of thousands of students 
who joined the last part of the 
march from Selma to Mont-
gomery, Ala. Fifty years later, 
Kleyman recalls his experi-
ences of the march and of that 
summer, when he returned 
to the South as a civil rights 
worker.
 At age 19, I was a soph-
omore in journalism at the 
University of Minnesota and 
member of Students for Civil 
Rights. I joined the roughly 
25,000 others who bused to 
Selma to join the last part of 
the march, two weeks after Dr. 
King led the first and bravest 
group into bloody confronta-
tion on the Edmund Pettus 
Bridge.
 My Selma experience 
was deeply sensory, staying 
up all night in the basement of 
the Brown AME Chapel mak-
ing coffee for people, moving 
to the rhythmic speeches and 
songs in the church sanctu-
ary, crowding into the back 
of a pickup truck to go to the 
march after a chilly, pre-dawn 

rain—and walking 19 miles in 
tennis shoes (decades before 
“cross trainers”), only to peel 
them off in Montgomery and 
plunge my feet into the happy 
coolness of red mud.
But what I remember most viv-
idly about the year came later, 
when I returned to the South 
with the Congress of Racial 
Equality (CORE). It was the 
sound through the floorboards 
of Kent’s old Plymouth speed-
ing along Louisiana highways.

 Our armadillo chase
 Kunk! What still jars me 
after 50 years—Kunk!—about 
that metallic exclamation, as 
much felt as heard on those fast 
night runs, is the strange dis-
continuity between the steel of 
it and small animal deaths. Ev-
ery bloody one put me on edge 
racing toward Lettsworth and 
made me wonder if I should be 
ashamed of loving the ache I 
felt between the speed trap of 
adventure and the night sweat 

of real experience.
 “What is that, Kent?”
 My civil rights partner, 
Kent Hudson, was a Stanford 
student and source of our only 
mode of transportation, a 1951 
Plymouth, pea-soup green and 
lacking a functional reverse 
gear, which could render the 
car dangerously unmaneuver-
able in a pinch. Oh, and its 
California plates were virtual 
“Kick-me” signs on the backs 
of us White boys from the 
North.
 The car’s maximum 
speed on the single-lane nar-
rows of rural Louisiana as-
phalt barely arched over 85 
mph. It was hardly a match for 
the gun-rack and horsepower 
pickups outside the roadhouse 
we passed every night just be-
fore the long, low bridge, a bad 
place to be caught with no exit 
but dark water.
 “What?”
 “That sound, Kent. 
What’s that banging?”
 “Armadillos.”
 “What?”
 It wasn’t a time for con-
versation about the lack of 
fences along Louisiana’s coun-
try roads.

Rights continued on page 4
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By Ron E. Armstead

 Democrats final approv-
al of Rep. Corrine Brown of 
Florida as Ranking Member 
of the House Veterans Affairs 
Committee confirms the age 
old principle of seniority for 
Democratic leadership posi-
tions; where she has steadfast-
ly served for more than twen-
ty-years, knows the issues, 
and is committed to the work, 
including her 5th Congressio-
nal district (formerly the 3rd) 
which has a high number of 
veterans and family members 
as constituents.
 As a result, Rep. Brown 
the senior member on the 
committee that has oversight 
and investigative authority for 
the Department of Veterans 
Affairs (DVA) shouldn't war-
rant a wait-and-see attitude, 
or approach by opponents of 
the Democratic Party and the 
White House as they go about 
the task of implementing the 
new VA reform law.
 Rep. Brown the most se-
nior Democrat on the commit-
tees' strong support for both 
Congressionally chartered 
and non-chartered veterans 
groups, or veterans stake-
holders such as the Montford 
Point Marines (Congressional 
Gold Medal, 2007), Tuskegee 
Airmen (Congressional Gold 
Medal, 2005), and the Veter-
ans Brain trust (Congressional 
Black Caucus Foundation), 
etc. or more specifically those 
who have earned their rights 

and benefits on the battlefield, 
only to return home and have 
to fight for their own equal 
rights (i.e. Civil Rights, Vot-
ing Rights, Fair Housing and 
Equal Employment Opportu-
nity) and still don't have a voice 
in Congress and the Adminis-
tration; and organizational rec-
ognition by the entire Congres-
sional Black Caucus, would 
suggest she is a fierce fighter 
for 'equity and justice for all.'
 Thus, this historic mo-
ment that has propelled Rep. 
Brown to become the first 
woman since the 60's, and 
the first African American 
woman in the committees his-

tory really offers an alterna-
tive to the long standing and 
existing status-quo (white and 
male) of the committee's mem-
bers and will hopefully be a 
game-changer for the whole 
Committee hearing dynamic, 
as well as testimonies way be-
yond the Department of Veter-
ans Affairs, in terms of gender 
inclusiveness and racial diver-
sity.
 Dan Caldwell, CEO 
of Concerned Veterans for 
America, the Iraq and Afghan-
istan Veterans of America, and 
others who strongly opposed 
Rep. Brown makes me won-
der how committed they are 

to veterans issues of fairness, 
equality, inclusion and diversi-
ty (or culture) given the current 
demographics of the modern-
day military on the one hand, 
and on the other hand, issues 
of racism, discrimination and 
bias which frequently effect 
the VA's - utilization rates, 
effective treatment, mental 
health diagnosis, disability 
awards and senior manage-
ment positions - which some-
how didn't quite make it onto 
the national radar screen ear-
lier this year. 

Veterans continued on page 2
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GM Highlights Diversity 
at Detroit Auto Show 

Ed Welburn, Vice President of Global Design for General Motors.

By Freddie Allen
Sr. Washington Correspondent

 DETROIT (NNPA) – During the media week leading up 
to the 2015 North American International Auto Show, General 
Motors (GM) not only revealed new models and concept cars 
like other automakers, they also showcased the importance of 
diversity in the company’s ranks.
 At “Design by Detroit,” an event hosted by GM that 
featured local artists, industry insiders and a custom-painted 
Stingray, three young, minority designers shared their experi-
ences working for the embattled, century-old auto company.
 Ven Lai, the lead creative designer for the Chevrolet Color 
and Trim Studio, said that after joining GM in 2007, she learned 
that the company appreciated passion for design and that when 
artists from different cultures and backgrounds lend their input 
to the process, the car, the customer and the brand benefit.
 Crystal Windham, the first African American female de-
sign director at GM, currently leads the Chevrolet Passenger 
Car & Small Crossover Interiors department. Windham’s work 
was featured in the 2014 Chevrolet Impala and the all-new elec-
tric hybrid Chevrolet Volt.
 “As designers, we’ve been empowered,” said Windham in 
her official press bio. “There is an exciting renaissance at GM 
and I am thrilled to be a part of it.”
 Martin Davis, the design manager for the Exterior lighting 
and North American exterior Design, said that Windham has 
already left her mark on the interior design of Chevrolet pas-
senger cars and that consumers will see even more of her influ-
ence on that segment very shortly as new products are rolled 
out.

Detroit continued on page 5

 HBCUs Divided Over Free 
Community College Plan

By Freddie Allen
Sr. Washington Correspondent

 WASHINGTON (NNPA) 
– Black college educators 
and supporters are sharply 
split over whether President 
Obama’s proposal to offer 
a free two-year community 
college education to students 
making progress toward earn-
ing an associate or bachelor’s 
degree would hurt are harm 
Historically Black Colleges 
and Universities (HBCUs).
 Lezli Baskerville, presi-
dent and CEO of the National 
Association for Equal Oppor-
tunity in Higher Education 
(NAFEO), a nonprofit network 
of Historically Black Colleges 
and Universities (HBCUs) and Predominantly Black Institutions 
(PBIs), including community colleges, said that for students who 
have a gap in funding or choose to go to a two-year institution 
and don’t have adequate funding, America’s College Promise 
would create another opportunity for them.
 “We are trying to make sure that students that want to go 
and get a technical certification or some training to get their 
foot in the door, can do that,” said Baskerville. “We also want 
to incentivize and facilitate students who want to get a four-year 
degree doing that, especially low-income students for whom op-
tions are very, very limited.”
 Baskerville said that the jury is still out on whether a student 
would opt to go to a two-year college for free instead of going to 
an HBCU.
 “If they’re going to a two-year institution, they’re going 
to get a certificate or a two-year degree, something to get them 
market-ready or entrepreneurship-ready,” explained Baskerville. 

HBCU continued on page 5
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By Peter Grear

Educate, organize 
and mobilize

 
 The date of our Voter Em-
powerment Summit is still ten-
tative so I’ll not elaborate on 
it beyond what has been said.  
However, our challenge going 
forward hasn’t changed and I’ll 
continue to address it and out-
line action initiatives.  Com-
munity empowerment is our 
goal and everything that we 
address is designed with that 
in mind.  Because of the dif-
ficulty of our road ahead, I’ll 
continue to address the areas 
that require aggressive atten-
tion with the hope that public 
feedback and support will help 
focus and galvanize our ef-
forts. 
 I recently saw Selma and 
found it very educational and 
emotionally provocative.  I 
highly recommend it for any-
one and everyone that find our 
status quo unacceptable.  Most 
of you probably know that 

Selma addresses the struggle 
by Blacks to secure their vot-
ing rights, the leadership of 
Dr. Martin Luther King and 
the deadly violent resistance 
encounter from white racists.  
In Selma, death and deter-
mination underscored the es-
sence of our struggle for vot-
ing rights.  However, Selma 
concluded with the passage of 
the 1965 Voting Rights Act.  
The Voting Rights Act was the 
crown jewel of the Second Re-
construction.   
 As I’ve written in the past, 
the era of the Second Recon-
struction ended in June 2013 
when the Roberts Court gutted 
the pre-clearance provision of 
the 1965 Voting Rights Act.  
However, during the era of the 
Second Reconstruction, the 
Black vote enabled the descen-
dants of former slaves to make 
unbelievable progress and 
gains that were unthinkable 50 
years ago.  Of course electing 
a Black President is the crown 
jewel of the Voting Rights Act 
of 1965.  I believe that educa-
tional gains and other political 
gains combine to put Black 
leadership in a unique position 
of power.
 But by the ending the 
Second Reconstruction, the 
enemies of Dr. King, voting 
rights and Black people, have 
demonstrated their intentions 
of rolling back the clock on 
Black progress as far and as 
fast as they can.  They con-
tinue to show their determina-

tion to enforce the Doctrine of 
Exclusion and relegate Black 
people to a permanent under-
class, outside of the reach of 
the “American Dream.”  Of 
course the Doctrine of Exclu-
sion called upon white people 
to enforce a system that con-
fined Black people and their 
descendants to a permanent 
underclass of noncompetitive, 
uncompensated, managed 
workforce that existed solely 
for the well being and wealth 
creation of white people.  The 
Doctrine of Exclusion began to 
evolve around 1650 and there-
after.  However its embrace 
appears to be alive and well 
today.
 Denying Blacks the right 
to vote has always been a guid-
ing principle of the Doctrine 
of Exclusion.  When Blacks 
gain the right to vote after the 
Civil War during the First Re-
construction, there was an im-
mediate backlash white racist 
supporter of the Doctrine of 
Exclusion.  They curbed Black 
voting rights and enacted Jim 
Crow laws that stayed with us 
until around 1954, the end of 
the First Reconstruction.  
 Today the efforts to en-
force the Doctrine of Exclu-
sion are being led by conserva-
tive Republicans nationwide.  
However, all ten states of the 

former Confederacy states of 
the south are united as their 
anchor.  And I suppose that 
you’ve guessed it, voter sup-
pression is their weapon of 
choice.  Voter ID is the crown 
jewel of voter suppression but 
there are many, many other 
components too numerous to 
mention.  Voter suppression ef-
forts are having great success 
and that means that the pursuit 
by Blacks of the American 
Dream and wealth creation are 
becoming more and more dif-
ficult to attain.
 At the end of the day, 
Black people have to make a 
considered decision to resist 
those that are turning back 
the clock or to accept being 
relegated to second-class citi-
zenship.  Thankfully North 
Carolina has more than 600 
organized Black elected of-
ficials that have chosen to be-
come the resistance.  For them 
to succeed it is necessary for 
all of us that agree with them 
to become active in promot-
ing and supporting strategies 
and activities that will lead to 
defeating voter suppression 
and acquiring Black wealth.  I 
suggest that the resistance co-
alesce under the banner of the 
Third Reconstruction and to 
that end, going forward; I will 
be addressing voting, jobs and 

economic empowerment as 
resistance components of the 
Third Reconstruction.  
 Lastly, as more details of 
the summit are formalized and 
more information on the strat-
egies of the Black elected offi-
cials is made available, we will 
provide updates.  The summit 
will be free and open to the 
public. 
 GDN covers news that is 
vital to unrepresented and un-
derserved communities.  We 
need your financial support to 
help us remain viable.
 Peter Grear, Esq. writes 
for Greater Diversity News 
with a primary focus on poli-
tics and economics.  To sup-
port our efforts, to marry our 
politics and economics, please 
“Like” and follow us at www.
facebook.com/VoteYourEco-
nomics.  “Share” our articles 
and your ideas and comments 
on Facebook or at our web-
site www.GreaterDiversity.
com.  Comments can also be 
sent to pgrear@grearlaw.com. 
Finally, please ask all of your 
Facebook “Friends” to follow 
our above-referenced recom-
mendations.  •
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By Raynard Jackson
NNPA Columnist

 With the recent terrorists 
attacks in Paris over a largely 
unknown satirical newspaper 
that poked fun at Islam and 
Mohammed, there has been 
a global debate over whether 
the world is at war with “radi-
cal” Islam. The debate has 
centered on whether one ac-
tually uses the word “act of 
terror” when describing what 
happened in Paris.
 I find the very notion of 
this being debated too ridicu-
lous to dignify. So let’s move 
on to the real issue of what 
happened in Paris.
 Liberals, whether in Eu-
rope or 1600 Pennsylvania 
Avenue, have a worldview 
on immigration that makes 
absolutely no sense. And that 
was before today’s terrorism. 
These liberals believe that the 
world has a “constitutional 
right” to be in their countries, 
whether they came legally or 
not. Remember, in liberalism, 
“intent” always supersedes 
action.
 The thinking goes like 
this: “They only came to our 
country to make a better life 
for themselves and their chil-
dren. Therefore, their being 
in violation of the immigra-
tion laws of a given country 
should not apply because 
their intent was pure.”
 This media obsession 
over who uses what words to 
describe what happened in 
Paris misses the point. A sov-
ereign country has the sole 
discretion and the right to de-
termine who enters and stays 
in their country. Countries 
need not apologize for the 
criteria they use to determine 
their immigration policies. If 
you don’t like their rules, then 

stay out of their country. It’s 
that simple.
 But what was on display 
in Paris, and coming soon to 
America, are foreigners who 
want to dictate the conditions 
under which they will “allow” 
a country to let them in And 
once in legally, they want to 
force their host country to as-
similate to their culture and 
values.
 The two brothers that 
committed the murders in 
Paris were first generation 
Frenchmen with Algerian 
parents (Algeria was a for-
mer French colony). Though 
Frenchmen by birth, they 
never accepted their French 
citizenship as their own. That 
is the issue with a liberal ap-
proach to immigration policy.
 Liberals feel it is “racist” 
to expect an invited guest in 
one’s country to conform to 
the values of the host country. 
Citizenship is more than just 
a legal status. Citizenship is 
just as much cultural as it is 
legal. Though the two broth-
ers in Paris were Frenchmen 
by birth, they had nothing in 
common with France. They 
were more at home speak-
ing Arabic, not French, their 
native language. They recog-
nized Sharia law, not French 
law.
 Let’s be very clear: im-
migration is always about 
cheap labor. We can dress 
the issue up in many ways, 
but the bottom line is cheap 
labor. Groups like the U.S. 
Chamber of Commerce are 
putting our country’s national 
security at risk in hopes of 
making a profit by reducing 
the cost of labor.
 I have been roundly 
criticized in the media over 
my support for racial profil-
ing when it comes to our im-
migration policy. Why in the 
world would anyone allow 
people from Somalia, Ye-
men, Saudi Arabia, Pakistan, 
etc. to immigrate or even visit 
our country? Homegrown 
terrorists aside, we know 
where terrorists are coming 
from, so by denying them en-
try into the U.S., we pressure 
their countries to clamp down 
on the radicalization taking 
place within their countries.

 

If foreigners want the privi-
lege of immigrating to or 
visiting the U.S., they and 
their countries must com-
port themselves in a certain 
manner consistent with our 
values. This is no different 
than the State Department 
recently putting sanctions on 
North Korea because of the 
Sony hack or Obama trying 
to force homosexuality down 
the throats of African coun-
tries as a condition for receiv-
ing our foreign aid.
 Sanctions are part of 
our foreign policy tools that 
are used to change behavior. 
So, if other countries want 
their citizens to have access 
to America, then they must 
contain and control the radi-
calization going on in their 
countries.
 Coming to America is a 
privilege, not a right, and our 
immigration policy must be-
gin to reflect that.
 We must shut our bor-
ders to low and unskilled la-
borers, the uneducated, the 
non-English speaking. Our 
immigration policy should 
be cast in terms of a business 
model approach. We should 
only allow those into who can 
bring something of value to 
our country. Cheap labor is 
not a value when you have 
millions of Americans who 
are unemployed or underem-
ployed.
 America is the only ma-
jor power that will subjugate 
the interests of its own people 
under the false illusion of 
“free trade.” There is no such 
thing as “free trade.” There is 
fair trade, but not free trade.
 As opposed to focusing 
on the war on terror, it seems 
to me that too much time 
is being spent on the war of 
words.
  
 Raynard Jackson is 
president & CEO of Raynard 
Jackson & Associates, LLC., 
a Washington, D.C.-based 
public relations/govern-
ment affairs firm. He can be 
reached through his Web site, 
www.raynardjackson.com. 
You can also follow him on 
Twitter at raynard1223. •
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515 ann street, wilmington, nc

An International War of Words

Our Challenge Ahead: Creating Black 
Wealth - The Third Reconstruction

Veterans
continued from front

As the veterans affairs scan-
dal chose to focus solely on 
issues of access, or long wait-
care lists - with no mention of 
race, gender, quality of care, 
the VA service delivery sys-
tem, or diversity of VA senior 
management - not specifical-
ly-related to deaths but defini-
tively noted over decades of 
disenfranchisement starting 
as far back as the Tuskegee 
VA Hospital in 1923.
 Further, the fact that the 
Democratic Party has passed 
the largest VA budget, and 
the biggest GI Bill increase 
in history, and tried to insure 
veterans against a Republi-
can government shutdown 
by providing advanced ap-
propriations for health care 
programs. Says, volumes 

about preparation, preven-
tion, planning and action 
regarding veterans services 
and benefits in the future; and 
now appointing Rep. Cor-
rine Brown shows the House 
Democratic leadership is 
more serious than ever about 
veterans, as well as senior-
ity, fairness and particularly 
diversity while reforming, 
or fixing the VA for the 21st 
century." For example: "If the 
Minority Veterans 2011 Re-
port prepared by the National 
Center for Veterans Analysis 
and Statistics which came out 
on May 2, 2013, is any indi-
cation of future trends, or vet-
erans population projections 
they couldn't have put a stron-
ger member in a leadership 
position on that committee, 
because heretofore address-
ing women, Blacks, or ethnic 
minority veterans estimated 
to become 30% of the entire 
veterans population by 2040 

hasn't been a priority."
 Lastly, Congresswoman 
Brown says, "I pledge to work 
in a bi-partisan manner, but 
will always provide a strong 
voice and stand-up for Demo-
cratic core values that protect 
the most vulnerable," which is 
certainly refreshing for a die-
hard Democrat, who is also 
a Vietnam theater veteran. 
Hoorah! 
 Ron E. Armstead serves 
as Executive Director for the 
Congressional Black Caucus 
Veterans Braintrust, and is 
a past consultant to the late 
Secretary Jesse Brown's Vet-
erans Administration's Advi-
sory Committee on Minority 
Veterans. To reach him, send 
an email to ronearmstead@
gmail.com, visit the web site 
at http://vetransbraintruston-
line.snappages.com, or like 
the organization on Face-
book. •
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 Middle schools in New 
Hanover County recently 
competed in a virtual simu-
lation competition called the 
Stock Market Game.  The 
competition was set up by the 
New Hanover County Public 
Library through stockmarket-
game.org. One hundred and 
three teams across New Ha-
nover County competed over 
a span of three months to see 
which team could invest their 
money and have the most fi-
nancial gains at the end of 
the competition. Eighth grade 
Social Studies Teacher Brita 

Clarkson’s three person team 
from Williston Middle School 
won first place in the compe-
tition. Also from Williston, 
eighth grade Social Studies 
and Language Arts Teacher 
Leyna Varnum's team took 
second place.
  “I am so proud of my 
team,” said Mrs. Clarkson. 
“They truly applied them-
selves throughout the compe-
tition and I have watched them 
reap the benefits in all of their 
classes. When these students 
set their minds on something 
and focus, they can achieve 

anything!”
  The Stock Market Game 
(SMG) asks students: “What 
would you do if you were giv-
en $100,000?” Through SMG, 
students gain a fundamental 
understanding of investing 
and how to get their money 
to work for them. The game 
also helps students do better in 
school. When students partici-
pate in SMG, they are in real-
world situations where they 
practice the content and skills 
taught in math, English/Lan-
guage Arts, economics, social 
studies, and other school sub-
jects. Most importantly, SMG 
helps them develop positive 
money habits to prepare them 
for their futures. •

Williston Middle School 
Teams Win First and Second 
Place in Stock Market Game

 COLUMBUS, OHIO – In 
a result that surprised research-
ers, a new study found that em-
ployees who had hostile bosses 
were better off on several mea-
sures if they returned the hostil-
ity.
 The study found that em-
ployees felt less like victims 
when they retaliated against 
their bad bosses and as a result 
experienced less psychological 
distress, more job satisfaction 
and more commitment to their 
employer.
 “Before we did this study, 
I thought there would be no 
upside to employees who re-
taliated against their bosses, but 
that’s not what we found,” said 
Bennett Tepper, lead author of 
the study and professor of man-
agement and human resources 
at The Ohio State University’s 
Fisher College of Business.
 “The best situation is cer-
tainly when there is no hostility. 
But if your boss is hostile, there 
appears to be benefits to recip-
rocating. Employees felt better 
about themselves because they 
didn’t just sit back and take the 
abuse.”
 Hostile bosses were ones 
who did things like yell at, ridi-
cule and intimidate their work-
ers.
 Employees who returned 
hostility did it by ignoring their 
boss, acting like they didn’t 
know what their bosses were 
talking about, and giving just 
half-hearted effort.
 “These are things that 
bosses don’t like and that fit the 
definition of hostility, but in a 
passive-aggressive form,” Tep-
per said.
 “I expect that you don’t 
have too many employees yell-
ing and screaming at their boss-
es.”
 The research, which was 
recently published online in the 
journal Personnel Psychology, 
involved data from two related 
studies that the researchers con-
ducted.
 The first study included 
169 people who completed two 
surveys by mail, seven months 
apart.
 In the first survey, the re-
spondents completed a 15-item 
measure of supervisor hostility 
developed by Tepper in 2000. 
It asked participants to rate 
how often their supervisors did 
things like ridiculing them and 
telling them that their “thoughts 
and feelings are stupid.”
 The participants reported 
how often they retaliated by 
doing things like ignoring their 
supervisor.
 Seven months later, the 
same respondents completed 
measures of job satisfaction, 
commitment to their employer, 
psychological distress and neg-
ative feelings.
 Results showed that when 
bosses were hostile – but em-
ployees didn’t retaliate – the 
workers had higher levels of 

psychological distress, less sat-
isfaction with their jobs and less 
commitment to their employer.
 However, those employ-
ees who returned the hostility 
didn’t see those negative conse-
quences, Tepper said.
 But that study left unan-
swered the questions of why 
employees felt better if they 
returned their bosses’ hostil-
ity and whether retaliation hurt 
their careers. As a result, the re-
searchers conducted a second 
study, which involved an on-
line survey of 371 people from 
across the country who were 
surveyed three times, each 
three weeks apart.
 The first survey asked 
respondents many of the same 
questions as the first study. The 
second survey asked questions 
designed to test if the employ-
ees felt like a victim in their 
relationship with their boss.
 In addition to other ques-
tions, the third survey asked 
employees about career out-
comes, such as whether they 
had been promoted and wheth-
er they were meeting their in-
come goals.
 Results showed that em-
ployees who turned the hostil-
ity back on their bosses were 
less likely to identify them-
selves as victims – and were 
then less likely to report psy-
chological distress and more 
likely to be satisfied with and 
committed to their jobs.
 Of course, fighting 
against your boss may seem 
like a risky career move. “In 
this second study, we wanted 
to see if employees who retali-
ated against their bosses also 
reported that their career was 
damaged by their actions,” 
Tepper said. “But in our sur-
vey anyway, employees didn’t 
believe their actions hurt their 
career.”
 How can returning hos-
tility not only help employees 
avoid psychological distress, 
but also allow them to remain 
committed to their employer 
and be more satisfied with their 
jobs?
 Although this study didn’t 
examine that issue directly, 
Tepper said he believes em-
ployees who fight back may 
have the admiration and re-
spect of co-workers.
 “There is a norm of reci-
procity in our society. We have 
respect for someone who fights 
back, who doesn’t just sit back 
and take abuse. Having the re-
spect of co-workers may help 
employees feel more commit-
ted to their organization and 
happy about their job.” 
 “The real answer is to get 
rid of hostile bosses,” he said. 
“And there may be other re-
sponses to hostile bosses that 
may be more beneficial. We 
need to test other coping strate-
gies.” •
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99¢
LB

my essentials 
Shank Portion Ham
Without MVP Card $2.59 LB
While Supplies Last!

MVP SAVINGS CENTER Kick off your party with Savings!

January 21 – January 27, 2015

2FOR
$4

2FOR
$5

17-18 Oz. - Select Varieties - General Mills
Cheerios or Honey Nut 
Cheerios Cereal
Without MVP Card Regular Retail

79¢
EA

14.5-15.25 Oz. - Select Varieties
Green Giant 
Canned Vegetables
Without MVP Card 99¢ EA

2FOR
$4

9.3-16.4 Oz. - Select Varieties
Eggo Waffles or Pancakes
Without MVP Card $2.99 EA

2FOR
$5

16-32 Oz. - Select Varieties
Ore-Ida Frozen Potatoes
Without MVP Card $3.49 EA

699
EA

8 Mega Rolls Paper Towels or 
12 Rolls Bath Tissue
Scott
Without MVP Card Regular Retail

3FOR
$10

19.8-22 Oz. - Select Varieties
TombStone 12" Pizza
Without MVP Card $3.99 EA with Savings Center C

ou
po

n3FOR
$9

-$1 Off 3

199
EA

9.5-15.25 Oz. - Select Varieties
Nabisco 
Chips Ahoy! Cookies
Without MVP Card $3.99 EA

with Savings Center C
ou

po
n179

EA

-20¢
Off 1

299
EA

11-14 Oz. Pkg.
Nathan's Beef Franks
Without MVP Card $5.49 EA with Savings Center C

ou
po

n249
EA

-50¢
Off 1

2FOR
$5

9.9-16.8 Oz. - Select Varieties
M&M's Chocolate, 
Skittles or 
Starburst Candies
Without MVP Card Regular Retail

with Savings Center C
ou

po
n2FOR

$4

-$1 Off 2

799
EA

22.3-30 Oz. - Select Varieties
T.G.I. Friday's 
Party Appetizers
Without MVP Card $8.99 EA

with Savings Center C
ou

po
n699

EA

-$1 Off 1

2FOR
$4

7-10.5 Oz. - Select Varieties
Cheetos or 
Fritos Corn Chips
Without MVP Card $3.49 EA

with Savings Center C
ou

po
n2FOR

$3

-$1 Off 2

249
EA

13-15 Oz. - Select Varieties
Nature's Own 
100% Whole Wheat or 
Butter Buns
Without MVP Card Regular Retail

my essentials 
Spiral Ham
Without MVP Card $2.79 LB
While Supplies Last!149

LB

279
EA

3 Lb. Bag
Cara Cara Navel Oranges
Without MVP Card $3.49 EA

fIESTA
Citrus SEASONAl VArIETIES

649
EA

41-50 Ct.
Food lion raw Shrimp
Without MVP Card $9.49 EA

2FOR
$5

59 Oz. - All Varieties
Food lion 
Premium Orange Juice
Without MVP Card $2.79 EA

3 Lb. Bag
Gala Apples
Without MVP Card $3.79 EA299

EA

1.9-7.25 Oz. - Select Varieties
Kraft Easy Mac Cups or 
Mac & Cheese Dinners
Without MVP Card 4/$5 

99¢
EA Extended

SAVINGS

229
LB

Country Style Pork ribs
Without MVP Card $2.89 LB

Sealed Fresh
FOOD lION BEEF 

see in store for more details

449
LB

Top round 
london Broil
Without MVP Card $6.99 lB 

9-12 Oz. - Select Varieties 
Dole Salad Mix
Without MVP Card $2.69 EA

First place winners in the Stock Market Game. Pictured from left to right: 
Teacher Brita Clarkson, Janiqua McKinney, Dami'yon Fletcher, A'dyn 
Linney and Williston Assistant Principal Kristi Swain.

Hostile Boss? Advantages 
to Giving It Right Back

Employees feel less like victims  
when they return hostility



 WASHINGTON — 
Highly-acclaimed television 
host, syndicated columnist, 
best-selling author and profes-
sional matchmaker Paul Car-
rick Brunson will be honored 
as the Coach of the Year dur-
ing the 2015 Black Life Coach-
es Business Strategy Summit. 
The two-day event, which will 
be held March 20-22 at the 
Gaylord National Harbor and 
Convention Center located at 
201 Waterfront Street, Nation-
al Harbor, Maryland.
Brunson, who will also be the 
Summit’s keynote speaker, 
has been recognized inter-

nationally as one of the most 
successful matchmakers of all 
time.  Known as the “real life 
Hitch,” he co-hosted the big-
gest dating challenge in TV 
history, Lovetown USA, on 
the Oprah Winfrey Network. 
He is the founder and presi-
dent of the award-winning 
Paul C. Brunson Agency, a 

matchmaking firm serving 
more than 600 clients at a time 
and sending more than 6,000 
individuals on dates through 
exciting live events and social 
media.
 “Attendees at this year’s 
strategy summit will not only 
gain a powerful roadmap to 
successfully build their busi-

ness, but they’ll also get to 
learn directly from, and inter-
act with amazing figures in the 
coaching field,” said Towanna 
Freeman, Founder of Black 
Life Coaches Network.  “We 
could not be more excited 
to have Paul as our keynote 
speaker because he is so in-
spiring and will share his se-

crets to success.
 The two-day event fea-
tures all-star marketing, sales, 
branding and social media 
experts from the black com-
munity to deliver top-notch 
business strategies. Attendees 
will come away from the sum-
mit equipped with practical 
takeaways designed to achieve 
business growth in a dynamic 
digital marketplace.
 In 2013, Brunson re-
ceived the NAACP Image 
Award nomination for his first 
book, It’s Complicated (But It 
Doesn’t Have to Be): A Mod-
ern-Day Guide to Finding and 
Keeping Love, which quickly 
became an Amazon bestseller. 
He is a Dell Inspire 100 hon-
oree and has been recognized 
as the iDate Best Matchmaker 
and Best Relationship Coach 
of the Year nominee in 2012 
and 2013. To learn more about 
him, visit his website at www.
paulcbrunson.com.
 In addition to Brunson, 
The Black Life Coach Summit 
has built a national lineup of 
the coaching field’s most pro-
lific and exciting professional 
coaches, including Award-
Winning Social Media Strate-
gist and PR coach Pam Perry, 
relationship coach Dr. D. 
Ivan Young, and motivational 
speaker Nicole Roberts Jones.
 Registration is open to 
members of Black Life Coach-
es as well as non-members. 
For a complete schedule of the 
events, list of speakers, and to 
register for the summit, visit 
www.blcsummit.com.

About Black Life 
Coaches Network:

The network was founded in 
2011 by award-winning au-
thor, inspirational speaker and 
community mentor Towanna 
Freeman. The organization 
connects and empowers the 
black community through its 
premier website which is load-
ed with informative, quality 
self-improvement and wellness 
information to help people be-
come their best self.
 Black Life Coaches pro-
vides information ranging 
from Career Management, Re-
lationships, Personal Finances, 
Leadership, Emotional Health 
and Weight loss. The website 
exists to connect the Black 
community to valuable life 
changing solutions and strate-
gies with practitioners who can 
deliver just that.
 Today there are over 300 
members in the Black Life 
Coaches Network. Mem-
bers are professional certified 
coaches, nationally-known 
speakers, best-selling authors, 
management consultants, 
counselors and therapists. To 
join the top life coaching and 
personal development network 
in the black community, com-
plete the membership form 
(http://bit.ly/13e7G7r) today.
 Sponsorships are avail-
able for this conference. If in-
terested, please contact Brooke 
Bailey at info@blacklife-
coaches.net for more informa-
tion. •
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Paul Carrick Brunson, The Oprah Winfrey Network 
TV Star, to Be Honored as Coach of the Year

Rights
continued from front

 I shouted over the engine 
roar, “You think those lights 
are the crackers we saw pull 
out at the roadhouse?”
“Don’t know . . . . We can’t 
wait to see. Watch the road 
ahead.”
 Only four months earlier, 
Viola Liuzzo had been shot 
by a gunman in a passing car 
after shuttling protesters back 
from Montgomery to Selma 
after the march. She didn’t 
survive the shooting.
 Late into the March night, 
Liuzzo’s Oldsmobile with its 
Michigan plates caught the 
eye of a Klan “missionary 
team.” Liuzzo and Leroy Mo-
ton, who was 19 like me, pre-
sented the spectacle of what 
we in the movement called an 
“integrated car.”
 That improbable phrase 
made me laugh, a bit nervous-
ly. Months later in Louisiana, 
Kent and I would sometimes 
have to crouch down in the 
backseat, unseen, if one of our 
Black colleagues was driv-
ing. Think about it–danger 
inherent just riding in an “in-
tegrated car.” How could any-
one hope to integrate an entire 
society?

 In documenting the af-
termath of the Selma march 
four decades later, civil rights 
historian Taylor Branch would 
trace the route of the Liuzzo 
death-squad through traf-
fic, past a state trooper’s ra-
dar unit, and onto the rolling 
straits of Lowndes County.
 There the quartet of 
American terrorists overtook 
the black-and-white pair with 
three guns blazing—including 
one held by a paid FBI infor-
mant. With Luizzo slumped 
dead over the wheel, the ter-
rified Moton managed to steer 
the car, roughly but safely, to 
a stop. J. Edgar Hoover later 
lied to President Lyndon B. 
Johnson that his stoolie had 
not also been shooting.
 Hoover would falsely 
claim–now heard on John-
son’s White House tapes–that 
the middle-aged Liuzzo was 
found with needle marks in 
her arm and had been seen 
at a “necking party” close to 
young Leroy. But immediate-
ly after the march, we heard 
news of the killing in the early 
morning drowse of our char-
tered bus heading back up 
north to the campus comforts 
at the University of Minneso-
ta.
 “Viola Liuzzo.” I remem-
ber mouthing that unfamiliar 

name to myself as I leaned 
my head against the bus win-
dow and watched—was it Il-
linois?—the flat, bland terrain 
of fields, roads and towns, so 
familiar to any Midwestern 
kid who’d ever been on an 
endless family drive.
 Only later did we learn 
that Viola Liuzzo was a White 
movement organizer from 
Detroit. She was around 40, 
with five children and a devo-
tion to what she wanted them 
to know of life. Forty. Twice 
my age then. So much more to 
lose. So much a reason for me 
to come South again.
 Picket signs, axe handles 
and a cow
 In early July, I had ar-
rived in Baton Rouge, green 
and eager to volunteer for the 
CORE. After a few days, I 
was sent north to Point Coupee 
Parish. Following a rough first 
night of showing that (unlike 
Kent) I had no training as a 
community organizer, I found 
myself picketing a chain store 
and staring at ruddy muscu-
lar boys who were shouting 
at us while they waved oddly 
shaped bats of polished blond 
hardwood at us from the back 
of a passing pickup truck.
 Did I actually hear “n– 
lover” 50 years ago or is it just 
twisting in my aging memory 

from their contorted mouths? 
No one had heard the term 
“n-word” in 1965. But my 
gut memory knows that I felt 
raw that day, and wanted to 
steel my indignation. I wanted 
to pour a stiff drink of mean 
down on my Minnesota-nice, 
new-guy’s fear.
 “Oh, they won’t do noth-
in’,” said my lone co-picketer, 
as we held up the signs in front 
of the local National Dollar 
store. It was of little reassur-
ance to learn that the Klan 
was unwelcome in this heav-
ily Catholic parish. Much as 
the KKK disdained Catholics, 
Whites of any creed concurred 
with Jim Crow tradition. Only 
a couple or three years be-
fore, I was told, a Black man 
was left castrated and tied to 
a local railroad track, a story 
I never confirmed. Only much 
later did I learn that one of the 
houses Kent and I slept in had 
been shot into during Freedom 
Summer the year before.
 The National Dollar 
Store. A pair of us had been 
sent out to maintain the vigil, 
urging residents to shop else-
where until the low-budget 
chain began to hire Blacks in 
its Southern stores. I remem-
ber those sweat-slicked arms 
waving those sticks—axe 
handles said my new friend—

and thinking, this is it.
Just two of us in a parking lot, 
uninsulated by the National 
Guard. For the first time I 
tasted the strange dryness of 
small-town dust moistened 
by the salt of Southern swelter 
under my tongue. What had I 
got myself into? Was I here? 
Was it real?
 Kunk! “Kent, do you 
think we lost them?” I shouted. 
His Plymouth may have been 
geriatric, but it could hit north 
of 85 mph on our adrenaline. 
Behind us now, there was no 
sign of that pickup truck. But 
ahead–“Watch for cows!”
 “Huh?”
 “Cows! They get in the 
road.”
 I fixed my eyes on the old 
Plymouth’s twin tubes of light, 
then felt myself pull forward 
as the car decelerated with the 
stomach-flopping force of an 
elevator stop.
 Kent’s keener senses at 
the wheel saw her first, be-
fore I could focus. Plumped 
squarely in our lane, as be-
nignly as a glass of warm 
milk, sat our only verifiable 
danger that night. We’d joke 
later about being ground to 
burgers had we hit Bessie 
at car-chase speed, all sand-
wiched between those orange-
on-black California plates, 

a suitable end for a couple of 
college boys at the absurd ex-
tremities of Southern justice.
 For now, though, long, 
silent minutes stretched as 
blackly as the country night 
until we reached our day’s end 
at Siegent and Mrs. Caulfield’s 
tidy, handmade house of an 
elder activist and construction 
worker in Lettsworth.
 Inevitably, a plate of grits, 
fried eggs, rind-on bacon and 
butterbeans would greet us.
 “Please, Mrs. Caulfield, 
we don’t want to put you to 
any trouble,” we’d say the first 
few times.
 She insisted, “Siegent”—
pronounced sergeant —“said 
to take care of you boys no 
matter how late you get back 
from New Roads, and that’s 
what I’ll do.”
 Hungry or not, we cleaned 
our plates and repaired to our 
spotless little rooms where 
these brave elders had raised 
their children. The vision of 
tiny roses spotting the old-
fashioned wallpaper bloomed 
through my dreamless nights 
until we’d head out again in 
the morning to talk to Black 
farmers about not being afraid 
to meet together. Kent talked, 
I nodded, and at each farm, the 
farmer and we knew it would 
still be a long time coming. •

 LANCASTER, PA — 
The images of dark-skinned 
black girls in the media can be 
negative, stereotypical, angry 
and sad. Passionate and retired 
school social worker, Ruby 
Taylor (www.arthassoul.com) 
has joined creative forces with 
world-renowned illustrator, 
Shaneque Gay, to birth the up-
lifting and inspiring The Crown 
& Gowns Project for black girls, 
ages 11 through 20.
Crown and Gowns will docu-
ment the personal story and re-
action of 12 girls through film 
and canvas upon receiving an 
all expense paid life changing 
experience: a gown, tiara and 
an original portrait by Shaneque 
Gay. The Crown and Gowns 
project (www.indiegogo.com/
projects/a-film-celebrating-
black-girls-beauty-through-art) 
needs support to raise funds to 
cover expenses and materials; 
a small donation of $5 or more 
can change the conversation as 
it relates to beauty, love and em-
powerment.
 What started for Ruby 
Taylor and her niece as a happy 
trip to New York City to bask in 
culture at the Studio Museum 
in Harlem turned into a disap-
pointing revelation of black 
beauty? While experiencing 
the popular exhibit, Jet Beauty 
of The Month, “my niece’s face 
went from joy to sadness as she 
observed the images of beauty 
which did not celebrate her 
complexion and rich hue. We as 
black women come in all differ-
ent shades, sizes, height, hair-
styles and the exhibit portrays 
a certain look: light-skinned, 
tall, mixed, curly and straight 
hair. Although I was happy to 
see a sprinkling of dark-skinned 

beauties in the exhibit, it was 
not enough. I was encouraged 
to create a platform for girls and 
women to showcase their inner 
and outer beauty. Joining forces 
with the talented Shaneque Gay 
for The Crown and Gowns proj-
ect, has truly been magical and 
bigger than I envisioned,” says 
Ruby.
 Ruby Taylor, MSW, is a 
trained schoolteacher, social 
worker, motivational speaker, 
author, with degrees from both 
Virginia Union University and 

Howard University School of 
Social Work. In 2012, she suf-
fered a brain injury, forced to 
retire from teaching and pressed 
reset to remix the message of 
love and pain as a documentar-
ian. Ruby’s first documentary, 
Mad Believer, explored her faith 
in light of her brother’s murder. 
Her film was screened at the 
African American Museum in 
Philadelphia, and accepted into 
a few festivals: the Cape Fear, 
Lancaster Area, and the Urban 
Philadelphia Film Festival. She 

is the author of two books in-
cluding, Confidence to Great-
ness for Teenage Girls.
 Shaneque Gay (www.
SGCreativeWisdom.com), the 
super talented Atlanta based art-
ist was selected by Low Country 
Luxe and The Congressional 
Club to create an illustration for 
the White House, which was 
featured and presented to First 
Lady Michelle Obama in 2013. 
Her artwork has been showcased 
in the Zane movie, Addicted and 
on the popular BET show, Be-
ing Mary Jane. Gay’s work is 
among the private collections of 
actor Samuel L. Jackson, musi-
cian/songwriter Leon Russell, 
and event planner to the stars 
Preston Bailey. Her exhibit ap-
pears around the world and has 
permanent artwork in the collec-
tion of SCAD, Hong Kong.
 Ruby Taylor smiles, “It is 
my prayer that we can change 
the energy and conversation to 
celebrate black beauty, knowing 
that we are all physically beauti-
ful. Using a visual and showing 
black girls on canvas which is a 
staple of magnifying beauty for-
ever, is imperative to shape shift 
a new conversation which would 
simply start with the words, 
‘Girl you are amazing just the 
way you are’.”
 Get involved, donate, share 
the video with a black girl, 
women and let them know they 
are beautiful from their crown to 
the gown. For additional infor-
mation on the Crown & Gowns 
Project, support the campaign, 
visit, Indiegogo (www.indiego-
go.com/projects/a-film-celebrat-
ing-black-girls-beauty-through-
art). To learn about Ruby Taylor, 
her work and books, visit www.
arthassoul.com •

The Crown and Gowns Project: Building Self-Esteem 
and Empowering Black Girls Through Art Paul C. Brunson pictured with Oprah Winfrey

Black Life Coaches Business Strategy Summit bringing 
together the best and brightest life coaches in the industry 

in Washington DC area, March 20-22, 2015 

Ruby Taylor, Social Worker, Author and Documentarian Raises Money 
For Upcoming Project To Award 12 Girls A Life Changing Moment



Professor Devin Robinson

 ATLANTA, GA - Atlanta-
based Urban Business Institute 
(www.UrbanBusinessInstitute.
com) assists aspiring entrepre-
neurs to successfully achieve 
their dreams of business owner-
ship.
 "With 80% of businesses 
failing within 5 years, the num-
bers are much higher for Afri-
can-Americans," said founder, 

entrepreneur, investor and pro-
fessor, Devin Robinson. Urban 
Business Institute's (UBI) Small 
Business Academy, a 12-month 
intense training program, is the 
main method used to assist in-
dividuals with their personal 
quests to own a sustainable en-
terprise.
 Small Business Academy 
additionally offers small busi-
ness coaching and consulting 
only to current or past students 
of the academy. Robinson went 
on to say, "Research says, the 
average age that African-Amer-
icans decide to take serious steps 
towards business ownership is 
56. Meanwhile, statistics show 
that most successful small busi-
nesses are started by entrepre-
neurs when they are between the 
age of 28 and 42. Based on these 
statistics, Blacks are simply 
taking their steps 14 years late! 
Since success in business takes 
endurance to bring ground-

breaking change to the market, a 
key element many older people 
often don't have, many black-
owned businesses tend to fail."
 The Small Business Acad-
emy program is an approved 
Federal Economic Development 
Authority (EDA) program that 
hundreds of students have grad-
uated from within a few short 
years of the program's existence. 
Student ages range from 19 to 
70, and have included married 
couples, military veterans, con-
victed felons, and persons with 
only business ideas. Classes in-
clude lessons on 21st Century 
Marketing, Globalization, Idea 
Materialization, Funding Your 
Business Quickly, Competitive 
Advantages and much more.
 The unique trait of the pro-
gram is that students can enroll 
without transcripts or a high 
school diploma. Upon gradua-
tion, students will receive a cer-
tificate in Small Business Own-

ership, a business plan draft plus 
the top student of each class gets 
a check for $5,000 to go towards 
their business idea. In some 
cases, other students receive an 
investment in their business.
 Students learn ideological 
lessons like how to develop a 
product, how to turn their ideas 
into thriving businesses, how 
to keep their competitors up at 
night, how to ensure they don't 
subliminally become a slave to 
their business and more. Ad-
ditionally, some of the struc-
tured things they learn are how 
to setup the business the right 
way that suits them, how to get 
government contracts, how to 

manage cash flow, how to em-
ploy the right people, proper 
customer service etiquette, en-
tering new markets, etc. One of 
the academy's main objectives 
is to get students to earn at least 
$1,000,000 in annual revenues.
 Robinson, its founder, has 
worked for the government, 
corporate America and has now 
been an entrepreneur for over 
a decade. He founded Beauty 
Supply Institute in 2007 and has 
opened over 70 brick and mortar 
beauty supply stores and gener-
ated over $13,000,000 in rev-
enues. He went on to say, "We 
combine college-level theories 
with real-world exposure, which 

leads to a true entrepreneurial 
experience. If you're looking for 
a degree, go to college. If you're 
looking to become a proud suc-
cessful business owner, we're 
your best bet!"
 The program is now avail-
able in 13 cities across the U.S. 
Visit  www.UrbanBusinessIn-
stitute.com for enrollment infor-
mation.
 To learn more about Urban 
Business Institute's Small Busi-
ness Academy, contact Michelle 
Paulino at 770-850-9949 or 
email michelle@urbanbusines-
sinstitute.com. •

Professor Launches Small Business Academy Offering 
A Fresh Alternative to College for African-Americans

more resources and news online at greaterdiversity.com
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 SPRING LAKE, NC 
– Construction is underway 
in Kingdom Community 
Development Corporation’s 
(KCDC) newest affordable 
housing community, Balsa-
wood Village.  Located in the 
heart of Spring Lake, the sub-
division will provide decent, 
safe and affordable housing 
that is conveniently located 
near shopping centers, res-
taurants, and medical ser-
vice providers.  There will be 
20 single-family homes for 
homeownership and 8 town-
homes that will be available 
for rent. Each home offers 
a spacious floor plan with 3 
bedrooms and at least 2 full 
baths.  The homes are energy 
efficient and include ameni-
ties such as sprinkler systems, 
a walkable community with 
sidewalks and benches in the 
common area, a playground, 
and is an environmentally 
sustainable community with 
plenty of green space.
The new homes start at a mod-
est price of $112,000.  In addi-
tion, there are down payment 
assistance programs avail-
able to qualified homebuyers.  
KCDC also offers homebuyer 

counseling and education to 
ensure that buyers know what 
to expect during the home 
buying process; and that they 
are in the best financial posi-
tion possible to purchase a 
home.
 Balsawood Village is be-
ing developed in partnership 
with Cumberland County 
Community Development 
through the use of Federal 
grant dollars provided by the 
U.S. Department of Hous-
ing and Urban Development 
(HUD).  Therefore, certain in-
come restrictions do apply to 
qualify to purchase a home in 
Balsawood Village based on 
household size.
 For example, a three per-
son household with an annual 
income of $30,000 could af-
ford a monthly mortgage of 
$725.  This is considered af-
fordable and the household 
could be eligible to purchase 
one of our homes (given that 
all other lending criteria is 
met).  The typical mortgage 
amount for a home is Balsa-
wood Village is less than $700 
per month, which includes 
principal, interest, taxes and 
insurance (PITI).  However, 

final mortgage payments are 
based on factors such as sales 
price, down payment, and 
interest rate.  With as little 
as $750 out-of-pocket, and 
the other down payment as-
sistance programs available, 
owning a NEW home is pos-
sible and may be more afford-
able than you think.
 Housing Counseling
KCDC is a 501(c)(3) HUD-
approved housing counseling 
agency.  As previously men-
tioned, KCDC provides home-
buyer counseling and educa-
tion.  Another service provided 
by the agency is foreclosure 
prevention and loss mitigation 
counseling services.  Through 
programs offered by the North 
Carolina Housing Finance 
Agency (NCHFA), KCDC as-
sists homeowners who are in 
jeopardy of losing their home, 
due to no fault of their own 
(i.e. job loss, loss of a spouse, 
etc.), in keeping their homes. 
 For more information 
contact KCDC at 910-484-
2722 or stop by their offices 
located at 129 N. Main Street, 
Spring Lake.  You can also 
visit them on the web at www.
kingdomcdc.org. •

Kingdom Community Development 
Corporation’s Newest Affordable Housing 

Community, Balsawood Village

HBCU
continued from front

 “If they’re going to a 
four-year HBCU they’re going 
because they appreciate the 
ethos of historic Black colleg-
es that are built on the tradi-
tions of the African American 
community of family, faith, 
fellowship, service and social 
justice.”
 However, Lester C. 
Newman, president of Jarvis 
Christian College in Hawkins, 
Texas, believes HBCUs will 
pay a price.
 “They are going to suf-
fer,” he said. “Not too many 
schools can operate with just 
the third and fourth level, 
especially four-year institu-
tions that don’t have graduate 
programs. You don’t get the 
research dollars that can help 
sustain you. You rely on stu-
dents being there from their 
freshman to their senior year. 
But if you are going to lose a 
great portion of those students 
for the first two years, you re-
ally will have to change your 
model, your business plan.”
 Johnny Taylor, president 
and CEO of the Thurgood 
Marshall College Fund, an 
education advocacy group 
that represents about 300,000 
students and 47 member col-
leges and universities, agrees.
 “My fear is a real one and 
that this is going to signifi-
cantly, negatively impact pri-
vate HBCUs and I think it’s 
going to have some negative 
impact on public HBCUs,” he 
said. “Mama and Daddy are 
going to say, ‘If you can go to 
community college for free, 
that’s where you are going the 
first two years.’ So, what you 
have essentially done is cut 
in half the revenue for private 
HBCUs. Private HBCUs are 
going to feel this in a way you 
can’t even imagine.”
 Taylor said he supports 
President Obama’s overall 
goal of providing free col-
lege assistance, but thinks it 
should be done in a manner 
that would be less harmful to 
HBCUs.
 The United Negro Col-
lege Fund (UNCF), which 
represents private HBCUs, 
has not issued a statement on 
the community college pro-
posal.
 As educators and HBCU 
advocates debate whether the 
program will have a dispa-
rate impact on Black schools, 
Toldson argued that enroll-
ment at HBCUs has already 
taken a hit, because of state-
level policy choices.
 Toldson used Southern 
University in Baton Rouge, 
La., as an example. Toldson 
said that when he taught at 
the school in 2005, there were 
10,000 students enrolled and 
over the last decade that num-
ber has dwindled to 6,000. 
Over the same period, Told-
son said that community col-
lege attendance increased to 
about 9,000 students.
  But Toldson said that the 
fall in enrollment at Southern 
University had more to do 
with changes in admission 
requirements that affected all 

state universities in Louisiana 
than direct competition from 
community colleges in the 
region. Toldson said that new 
guidelines barred Southern 
University from admitting 
students that scored less than 
20 on their ACT exams.
  “The average ACT 
score is 16 in Louisiana, so 
you could imagine how many 
Black students could not go 
to Southern because of that 
change,” said Toldson. “So, 
they had to go to a communi-
ty college or whatever college 
would accept them.”
  According to data col-
lected by the ACT program, 
Black graduating high school 
seniors scored an average of 
17 on the exam in 2014, com-
pared to White students who 
scored 22.3 on average.
 “By 2020, an estimated 
35 percent of job openings 
will require at least a bach-
elor’s degree and 30 percent 
will require some college or 
an associate’s degree,” White 
House officials said. “Forty 
percent of college students are 
enrolled at one of America’s 
more than 1,100 community 
colleges, which offer students 
affordable tuition, open ad-
mission policies, and conve-
nient locations.”
 Seventy-five percent of 
the funding for the proposal, 
called “America’s College 
Promise” will come from the 
federal government with par-
ticipating states contributing 
the rest of the money needed 
to cover tuition costs. White 
House officials estimate that 
the program will cost the fed-
eral government $60 billion 
over 10 years, if all states par-
ticipate.
 Nearly all of the HBCUs 
are in states where Republi-
cans control the legislature 
and the governor’s mansion. 
Getting them – or the Republi-
can majority in the House and 
Senate – to buy into President 
Obama’s vision will likely be 
an uphill battle.
 As President Newman 
noted, spending on higher 
education is already being cut 
by most states.
 “Of course, you support 
any opportunity where people 
can go to school for free,” he 
said. “The details are what I 
am concerned about. I don’t 
see them adding any money 
to higher education, just redi-
recting funds. This program 
will take away funds from 
private schools. Any proposal 
that does that is going to hurt 
us tremendously.”
 Baskerville also noted 
that going to a two-year in-
stitution is not the most direct 
route for anyone who wants to 
get a four-year bachelor’s de-
gree.
 According to federal 
statistics, only 7.5 percent of 
Black students who pursue 
a two-year associate degree 
full-time finish within three 
years and about 40 percent 
of Black students who earn 
bachelor’s degrees finish in 
six years. Those rates plum-
met when a student is only 
able to attend part-time, often 
burdened by work or family 
obligations.
 Ivory Toldson, the depu-

ty director of the White House 
Initiative on Historically 
Black Colleges and Universi-
ties, said that community col-
leges currently educate more 
Black students than any other 
single sector, partly because 
of limited financial resources.
 “Having a program that 
allows them to cut that finan-
cial barrier altogether to go 
into an institution that can 
help prepare them for an asso-
ciate’s degree or to transfer to 
a four-year college, I think is 
a worthwhile program,” said 
Toldson.
 The Journal for Blacks 
in Higher Education report-
ed that, “Only 34 percent of 
Black students who took the 
ACT test were deemed ready 
for college-level English 
courses. This is less than half 
the rate for White students 
who took the ACT. Only 14 
percent of Black ACT test 
takers were deemed college 
ready in mathematics com-
pared to 52 percent of White 
ACT test takers.”
 Whether community 
college students will be less 
likely to enroll in an HBCU 
after the first two years in 
another setting is being hotly 
debated. Regardless of the 
outcome, Black colleges are 
looking at a new reality.
 Newman said that even 
before President Obama’s 
announcement, Jarvis was 
studying whether to award 
students associate degrees 
upon satisfactory completion 
of the first two years. Now 
that examination will be ac-
celerated.
 “We’re going to have to 
change our model,” he ex-
plained. “I don’t know if we 
have to play the associate 
degree game. We will have a 
need for greater articulation 
agreements with those com-
munity colleges that get those 
students.”
 Other approaches will 
also be needed.
 Baskerville said NAFEO 
is already working with The 
Links Inc., an international 
professional women’s group, 
to pair HBCUs with two-year 
community colleges in their 
service area in an effort to 
provide students with the ex-
perience of attending a four-
year institution as they earn 
college credits at the local 
community college.
  
 White House officials 
hope that taking the costs of 
tuition off the table for two-
years will help to ease some 
of those burdens, possibly 
improving graduation rates in 
the process.
 If the president’s plan re-
sults in fewer students attend-
ing HBCUs, that could have 
a ripple effect. For example, 
physicians, dentists and other 
professionals who attend HB-
CUs are much more likely to 
return to Black communities 
to practice than graduates of 
non-Black colleges.
 Referring to the Obama 
community college proposal, 
Newman said, “It’s going to 
change how we operate in 
higher education. Whether 
that’s good or bad, we don’t 
know yet. •

Detroit
continued from front

 Davis, who led the team 
that redesigned the exterior 
lighting for the new Cadillac 
Escalade said that working on 
the iconic sports utility vehicle 
was humbling and surreal.
 “But you quickly get past 
that and embrace the challenge,” 
said Davis, who started his ca-
reer with GM when he was 22 
years old. “Working with new 
technologies like [light emitting 
diodes] enables us to do a num-
ber of things we haven’t done 
before.”
 Ed Welburn, vice president 
of Global Design and General 
Motors, said that he still loves 
the look on a designer’s face 
when their concept is selected 
for a new project.
 “I don’t care if they’re right 
out of school or if they’ve been 
with the company 40 years,” 
Welburn smiled. “They have 
that look on their face like 
they’re 8 years old.”
 Welburn, who studied 
sculpture and design at Howard 
University and joined the auto-
maker when President Richard 
Nixon was still in the White 
House, is the first executive to 
lead all of the company’s Global 
Design Centers in the United 
States, Germany, Korea, China, 
Australia, Brazil and India. The 
GM veteran said that he enjoyed 
knitting together a global team 

of studios, where everyone re-
ally knows and supports one 
another.
 “It helps us understand our 
customers a whole lot better. 
Everyone brings some creative 
thought to the process that may 
be a bit unique in one way or 
another,” said Welburn. “I think 
we really benefit from that.”
 Like cultural diversity 
overseas, Welburn said gen-
der and ethnic diversity in the 
United States is extremely im-
portant to GM and considers 
his involvement in the evolving 
diversity mission at GM a part 
of his legacy. He admitted that 
there are not nearly as many 
Blacks and other minorities in 
the company as he would like.
 Welburn met with the pres-
ident of the College for Creative 
Studies in Detroit, Mich., and 
learned that the school was also 
having a tough time enrolling 
African American students.
 Recruiting Blacks for 
STEM (Science, Technology, 
Engineering and Mathematics) 
careers isn’t just a GM problem, 
it’s an American one.
 A 2014 study on STEM 
workers by the Joint Center for 
Political and Economic Stud-
ies, a nonpartisan think tank fo-
cused on racial equity, reported 
that Blacks account for less than 
4 percent of workers in science 
and engineering jobs. Mean-
while, industries that are more 
dependent on STEM-related 
workers are expected to grow 

at nearly twice the rate as sec-
tors that are less dependent on 
STEM workers.
 That’s why the decorated 
auto exec is working with De-
troit-area middle school and 
high school students, mostly 
African American, to identify 
the ones who want to attend 
CCS and offers them scholar-
ships.
 Anita Burke, the chief en-
gineer of the GMC Canyon, a 
mid-sized truck, said that when 
she was younger, women didn’t 
go into design or engineering. 
That was considered men’s 
work. Burke thought about go-
ing into nursing or teaching, 
because that is what people ex-
pected her to do.
 “One of the things I’ve 
taken most from my career 
at General Motors is my best 
experiences have come when 
I stepped out of my comfort 
zone,” said Burke.
 She explained, “You don’t 
have to be a CEO of a company, 
if that’s really not your passion, 
you just gotta love what you do.”
 Welburn agreed.
 “You can have a wonderful 
very fulfilling career in design,” 
said Welburn. “But the most 
important thing for me – I think 
it’s true for every young person 
– you need to go into a field that 
you’re passionate about whether 
its design or music or journal-
ism. If you’re not passionate 
about it, don’t do it.” •
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Gospel Feast
(sponsored by apostolic reformation 

Kingdom international center)

February 1, 2015 - 4:00 PM
The Spirit of Truth

216 Marstellar Street
Wilmington, NC

Featuring:
minister tracey williams
Prophetic dance ministry

leland, nc

wanda Jacobs
Prophetic dance ministry

wilmington, nc

minister roger whitehead & 
new gospel express ministries

wilmington. nc

Brother Jessie whitehead & Joyfulettes
new Bern, nc

mount calvary ame gospel choir
navassa, nc

For more information call dr. Vivian whitehead 
at 704-249-6150

–––––––––––––––––––––––––––––––––––––––––––––––––––––––

By His Grace Ministries  
Overseer Elgin Blake, Pastor 

Presents "Battlefield of the Mind"- Tag Team Program 
saturday, January 24, 2015 @ 4:00 Pm

guest speakers, Pastor robert Frink- little Prong, 
ash, nc & minister michael Frink, Pleasant View 

mBc, ocean isle, nc, mr. torey Bessent, minister 
of music waccamaw community Building, 5585 

waccamaw school road, ash, nc 28420.  catch 
the move of god!!!!!!!!!

–––––––––––––––––––––––––––––––––––––––––––––––––––––––

Macedonia Missionary Baptist Church
3701 Princess Place Drive

Wilmington, NC  28405
Dr. Terry L. Henry, Senior Pastor

winter revival 2015
theme:  “standing on the word” luke 5:5

revival Kickoff:
sunday, January 25 @ 4:00 p.m.

reverend eric Puryear and
christian chapel #2 of wilmington

monday – thursday, January 26-29 –
Praise and worship service will begin @ 7-7:30 

p.m. each night with various choirs from
through-out the area.

the revival program will begin at 7:30 p.m.
our guest revivalist is dr. cecil Brommell, 

Pastor of macedonia Baptist church,
darlington, south carolina.

 JACKSONVILLE, NC 
— Courtney Wesh, creator 
and host of the first ever Black 
Success Summit 2015, an-
nounced that the online event 
will be conducted Thursday, 
Jan. 29 through Feb. 7, 2015. 
The 10-day summit is free and 
features more than 15 hours 
of audio interviews from 15 
personal development experts 
throughout the nation. Topics 
will include financial wellness 
and relationships to leadership 
and wealth-building.
“I’ve been fortunate to con-
nect with black experts and 
benefit from their expertise 
in fields ranging from entre-
preneurship, communica-
tions skills, networking and 
wealth-building,” said Wesh. 
“Black Success Summit 2015 
is a valuable and convenient 
way for black Americans to 
learn strategies they can use to 
better themselves in multiple 
ways.”
 The Summit is free, but 
participants must register to 
ensure they’re notified when 
the event will begin and obtain 
instructions on how to access 
the sessions. Sessions will be 
streamed in MP3 format and 
can be accessed via iPhone, 
iPad and Android enabled 
mobile devices. The Summit 
highlights all facets of per-
sonal and professional devel-
opment and is designed to ad-
dress the issues and concerns 
of a black audience.
 The online Summit will 
include presentations by best-
selling author, Dr. Dennis 
Kimbro, and nationally rec-
ognized nutritionist and best-
selling author Dr. Rovenia “Dr. 
Ro” Brock. Presenters will in-

clude Duane Carlisle, director 
of sports performance at Pur-
due University, Club Rhino, 
Inc. founder and CEO, Jerry 
Clark; SpeakEtc. founder and 
principal, Robyn Hatcher, Ni-
cole Roberts Jones of Motivat-
ing the Masses, and George 
“Hit” Richards of Calisthenics 
Kingz.
 Sessions are appropri-
ate for individuals of all ages. 
Stress, uncertainty and lack of 
direction are major concerns 
for many black Americans. 
Participants will learn how 
to overcome negative influ-
ences, discover their passion, 
and create a strategic plan with 
effective goal-setting for black 
success.
 Networking is an essen-
tial component of entrepre-
neurship and wealth-building. 
The Summit’s experts will 
share the techniques and strat-
egies they use themselves to 
attain success and explain 
how individuals can begin to 

achieve their own personal 
goals in three to six months.
 The first Black Success 
Summit 2015 is free and pro-
vides participants with the 
tools, techniques and strate-
gies to set effective goals and 

achieve success in building 
wealth, relationships, health 
and wellness. Beneficial for in-
dividuals of all ages, attendees 
will learn how to unlock their 
personal power and potential 
for growth and success.
 Wesh can be reached at 
910-302-8359 or via email at 
BlackSuccessSummit@gmail.
com. For more information or 
to register, visit www.Black-
SuccessSummit.com
 About Courtney Wesh
Courtney Wesh is the creator 
and host of Black Success 
Summit 2015, an online event 
committed to assisting black 
Americans attain personal and 
professional success. An ac-
tive duty Staff Sergeant in the 
U.S. Marine Corps, he utilized 
the personal development 
strategies featured at his Sum-
mit to gain the attention of his 
superiors, begin rising through 
the ranks, and get promoted at 
twice the rate of his peers. •

Founder Courtney Wesh Announces 
First Black Success Summit 2015

get GD enews digital edition of the print 
publication FRee and weekly website updates. 

Visit greaterdiversity.com and register. 

Tax Preparation, 
 Consultations, Payroll

Individuals & Businesses

F.B. HankIns
CerTIFIed PuBlIC aCCounTanT
3908 Market street, suite 105

Wilmington, nC  28403

Faye B. Hankins
 fbhankinscpa@yahoo.com

     Phone:  910.362.0209
     Fax:      910.362.0170



By Pastor E.A. Deckard
Special to the NNPA from the 

Houston Forward Times

 Forward Thinkers, this 
week I was amazed at the will 
power to stand in the face of 
death as I heard about seven 
year old Sailor Gutzler. Sailor’s 
parents and other family mem-
bers were killed in a plane crash. 
Sailor, the sole survivor was 
wearing a tee shirt and short 
pants at the time of the crash 
but did not panic after trying to 
wake her parents up. Forward 
Thinkers, she took a broken 
branch from a tree hit by the 
fallen plane and stuck it in the 
fire coming from the crashed 
plane and began walking 
through the dark and cold for-
est almost a mile before finding 
help. Later when asked how she 
made it, Sailor replied,” my dad-
dy had taught me how to hike so 
I did what he had taught me.” 
At the memorial service a fam-
ily member asked her how was 
she able to remain so calm and 
she replied, “my mom and dad 
would want me to be strong.”
 Forward Thinkers, there is 
so much we can learn from Sail-
or and her parents: the impor-
tance of a father coaching his 
children, the benefits of being in 
a strong family/household, and 
the value of following instruc-
tions.
 Forward Thinkers, the 
enemy will continue to aggres-
sively attack the position of “Fa-
therhood” because, the enemy 
understands how important the 
voice of a father is to the success 
of his family.
 Forward Thinkers, Sailor 
didn’t figure out during a life 
crisis what to do; she had been 
prepared throughout her life for 

what to do.
 Forward Thinkers, the 
role of whatever church you at-
tend and sow your finances into 
should be to prepare you for the 
issues of “life” before you have 
to experience the issues of life. 
Forward Thinkers, every time 
you miss church, you miss a 
“life” lesson.
 Psalm 23 King James Ver-
sion (KJV)
 4 Yea, though I walk 
through the valley of the shad-
ow of death, I will fear no evil: 
for thou art with me; thy rod and 
thy staff they comfort me
 2 Kings 20 New King 
James Version (NKJV)
 20 In those days Hezekiah 
was sick and near death. And 
Isaiah the prophet, the son of 
Amoz, went to him and said to 
him, “Thus says the Lord: ‘Set 
your house in order, for you 
shall die, and not live.’”
 Forward Thinkers, in the 
23rd Psalm, David says, “I walk 
through” (the Message bible 
calls it Death Valley). The key 
word here is “WALK.” David is 
saying, I keep moving no matter 
what I’m facing and I refuse to 
quit here in the Valley of Death. 
Forward Thinkers, David is en-
couraging us not to lay here and 
die in the midst of our current 
situation but find the “willpow-
er” to keep moving. Forward 
Thinkers, David reminds us that 
we still have a choice to make. 
No one chooses cancer, ALS, 
or any other life threatening 
disease but, if one happens to 
choose us, we still have a choice 
to keep the faith and keep on 
fighting through it.
 Forward Thinkers, David 
says I will not let fear win. As 
people of faith, we can’t allow 
the fear of the unknown to de-
feat us into forgetting what is 
known.
 Forward Thinkers, what is 
known? God is with me no mat-
ter what I’m facing; I know God 
is with me. Remember at the 
birth of Jesus they called him 
Immanuel which means God is 
with us. What is known is that 
God was with them in the fire, 
in a lion’s den, and in a storm, 
therefore; I have faith that God 
will be with me throughout ev-

ery difficult place in life.
 Forward Thinkers, can you 
still have the will power to stand 
in the face of death if you knew 
you were going to die? Hezekiah 
in 2 Kings is told he is going to 
die and to get his house in order. 
Even after God extended his life 
fifteen years, he still knew in 
fifteen years he is going to die. 
Forward Thinkers, our present 
reality is we don’t know when or 
how we are going to die; there-
fore, we must follow the instruc-
tions given to Hezekiah and get 
our house in order.
 Forward Thinkers, the key 
here as a Believer is not focus-
ing on dying but focusing on 
living. We have to have the will 
power to stand even in the face 
of death.
 Is faith unused really faith?
 Forward Thinkers, it’s 
no secret I’m a big sports fan, 
therefore; my television stays on 
ESPN majority of the time and I 
became a big fan of Stuart Scott. 
Stuart Scott was a sportscaster 
who did it his way even though 
people told him his way would 
not work on main stream televi-
sion; maybe BET but not ESPN. 
In spite of what others said, 
Scott became one of the big-
gest names in sports. Forward 
Thinkers, Stuart Scott became a 
walking quote machine:
 “Don’t downgrade your 
dream just to fit your reality. Up-
grade your conviction to match 
your destiny.” Stuart Scott
 Forward Thinkers, what 
Scott was saying here is that, 
when God created us, he cre-
ated us to be who he created us 
to be and we must stop spending 
so much time and energy in life 
trying to be someone else. For-
ward Thinkers, one of the great-
est freedoms available to man is 
the freedom to be yourself.
 Forward Thinkers, in No-
vember 2007, Stuart Scott re-
ceived the bad news that he had 
cancer. He refused to back down 
and said he would not allow 
cancer to dictate how he lived. 
Forward Thinkers, Scott prided 
himself with being a great father 
to his two daughters and said he 
would fight cancer to the end for 
them.
 Forward Thinkers, people 

with cancer saw him as a bea-
con of light and used his journey 
to motivate them in their jour-
ney. I have a question, Forward 
Thinkers? When you’re deal-
ing with the difficulties of life, 
how do people see you? Are 
you viewed as a Champion or 
Chump?
 Forward Thinkers, Stuart 
Scott died on January 4, 2015 
but he lived with cancer on his 
own terms. “When you die, it 
does not mean that you lose to 
cancer. You beat cancer by how 
you live, why you live, and in 
the manner in which you live.” 
Stuart Scott
 Forward Thinkers, re-
member, God told Hezekiah to 
get his house in order. How you 
know if you’re ready to die is 
answered by how you are living 
right now.
 Forward Thinkers, in con-
clusion, seven year old Sailor 
and Stuart Scott’s seven year 
public battle with cancer are per-
fect examples of the will power 
to stand in the face of death but 
today I’m going to close with a 
very personal story of one of my 
heroes of faith who battled ALS 

for seven years; my friend Wil-
liam Harris, Jr. (former Univer-
sity of Texas and NFL football 
player) who like Stuart Scott 
fought the good fight of faith 
because he had two daughters 
to win for. Forward Thinkers, 
one of his last words almost 
a year ago to his wife was 
“LOOK UP” and every time 
she lowered her head he would 
say again “LOOK UP.” So my 
final words today to you are 
no matter what you’re dealing 
with or going through “LOOK 
UP”; the Lord God is with you.
 Forward Thinkers, keep 
looking up and remember to 
continue to release the will 
power to stand no matter what 
situation or condition you’re 
standing in.
 Pastor E. A. Deckard is 
the Senior Pastor/Founder of 
the Green House International 
Church located, 16711 Ella 
Blvd. Houston, Texas, 77090. 
To contact Pastor Deckard for 
speaking engagements contact 
him at pr.ghic@gmail.com or 
the church website www.ghic.
net •

spiritual wisdom, Health 
and life resources
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Will Power to Stand in the Face of Death The Living Word
James 4:13-17 (VOICE)

The Voice
13  Listen carefully, those of 
you who make your plans 
and say, “We are traveling to 
this city in the next few days. 
We’ll stay there for one year 
while our business explodes 
and revenue is up.” 

14  The reality is you have no 
idea where your life will take 
you tomorrow. You are like a 
mist that appears one moment 
and then vanishes another.

15  It would be best to say, “If 
it is the Lord’s will and we 
live long enough, we hope to 
do this project or pursue that 
dream.” 

16  But your current speech 
indicates an arrogance 
that does not acknowledge 
the One who controls the 
universe, and this kind of big 
talking is the epitome of evil. 

17  So if you know the right 
way to live and ignore it, it is 
sin—plain and simple. •

A Division of CLI Radio, LLC
P.O. Box 695

Wilmington, NC 28402
910.343.6005/910.232.5433

www.gospeljoy1490.com

By Lyndia Grant
Special to the NNPA from 
The Washington Informer

 How many times have 
you heard the saying — and 
I’m quoting Joan Collins — 
“Show me a person who has 
never made a mistake and I’ll 
show you someone who has 
never achieved much!”
 “Lance Armstrong said 
it this way, “Pain is tempo-
rary. It may last a minute, or 
an hour, or a day, or a year, 
but eventually it will subside 
and something else will take 
its place. If I quit, however, it 
lasts forever. That surrender, 
even the smallest act of giving 
up, stays with me. So when 
I feel like quitting, I ask my-
self, which would I rather live 
with?“
 Lance Armstrong simply 
calls it pain, but for the sake of 
this column, let me just say it 
this way: the pain of failure is 
temporary.
 When you make plans 
to obtain the goals and ob-
jectives God has given you, 
obstacles are guaranteed to 
come your way, just know that 
quitting is not an option when 
you expect to win.  If achiev-
ing goals were easy, everyone 
would be winners.  You can 

work day and night, doing 
things your way, and get no-
where. Listen to the voice of 
the Lord, and follow his lead, 
as he orders your steps.
 Focus on a single desire; 
it will mow down all opposi-
tion. Opportunity often slips 
in by the back door, and ap-
pears to be defeat; many don’t 
recognize opportunity, be-
cause they are so focused on 
the failure.
 Have you heard the true 
story “Three feet from gold, 
by Napoleon Hill?” Well, an 
uncle of R. U. Darby worked 
for weeks, built machinery to 
work the mines, struck gold; 
they had one of the riches 
mines in Colorado. Yet, after 
mining a couple loads, drills 
kept running, but the gold 
seemed to have disappeared. 
They kept drilling, until fi-
nally one day they quit. They 
sold the machinery to a junk 
man. The junk man contact-
ed a mining engineer who 
told him about the fault line. 
The engineer calculated they 
amazingly, they were only 
three feet from gold!
 Let’s take a look at the 
men who fished all night long 
and caught absolutely nothing: 
Luke 5:4-7 says…  “When he 
had finished speaking, he said 
to Simon, “Put out into deep 
water, and let down the nets 
for a catch.” Simon answered, 
“Master, we’ve worked hard 
all night and haven’t caught 
anything. But because you say 
so, I will let down the nets.”  
When they had done so, they 
caught such a large number 
of fish that their nets began to 
break.  So they signaled their 
partners in the other boat to 
come and help them, and they 

came and filled both boats so 
full that they began to sink.
 Though these men were 
tired, frustrated, disappoint-
ed, and weren’t sure what 
would happen, they said to 
the Lord “Because you say 
so, I will let down the nets” 
… And look what happened! 
You too must hear the voice of 
the Lord, and because he says 
so, follow that lead!
 This separates winners 
from losers. Robert Schul-
ler once said “Quitters Never 
win and winners never quit.” 
Some of you have lost jobs, 
homes, cars, spouses, loved 
ones, don’t quit!
 Rogers & Hammerstein 
wrote in a song my McKin-
ley High School Choir sang 
so many times, “Walk on 
through the wind, Walk on 
through the rain, Tho’ your 
dreams be tossed and blown. 
Walk on, walk on with hope 
in your heart; and you’ll never 
walk alone. You’ll never walk 
alone.
 In my own life, I’ve 
walked on through many 
storms, and kept going for-
ward with hope in my heart. 
Philippians 4:19 King James 
Version (KJV) says 19 But 
my God shall supply all your 
need according to his riches 
in glory by Christ Jesus.”
 Lyndia Grant is an au-
thor, inspirational and moti-
vational speaker, radio talk 
show host and columnist; visit 
her new website at www.lyn-
diagrant.com and, call 202-
518-3192. Tune in Fridays at 
6 p.m., to the radio talk show, 
1340 AM, WYCB, a Radio 
One Station. •

Pain of Failure is Temporary



Notice to Bidders
BuNcomBe couNty 

Board of educatioN

This is a request for proposals from  
Buncombe County Board of Education is 
for school system Wide tennis court 
resurfacing.  Bid date is february 4,  
2015.

Request for bids and proposals can be 
viewed at the schools system’s website 
www.buncombe.k12.nc.us, under 
Services, on the Purchasing page. Copies 
can also be obtained from Buncombe 
County Schools, Board of Education  
offices, 175 Bingham Road, Asheville, 
NC 28806, attention Mr. Ron Venturella, 
during normal office hours.

The  Buncombe  Coun ty  Board  o f  
Education reserves the right to reject any 
or all bids for any or no reason, and to 
waive informalities.
                                                                  

adVertisemeNt for Bids

HillaNdale
 elemeNtary scHool

KitcHeN, life safety & 
site upgrades

durHam puBlic scHools/
durHam couNty

Sealed bids from licensed contractors will 
be received by Durham Public Schools, 
Durham, North Carolina on tuesday, 
february 10, 2015 for furnishing of 
labor, material and equipment for the 
renovations at Hillandale elementary 
school project, 2730 Hillandale Road, 
Durham, North Carolina, 27705. Bids 
will be received up to 3:00 pm from 
Single Prime bidders at which time and 
place all bids will be publicly opened 
and read aloud. Deliver bids to durham 
public schools, construction and 
capital planning office located at 
2011 Hamlin road, durham, North  
carolina 27704. 

 y No bid may be withdrawn after the  
scheduled closing time for the receipt 
of bids for a period of sixty (60) days.

 y Bid security required is 5% of the bid 
in cash, certified check, or Bid Bond.

 y Performance and Payment Bonds in 
the amount of 100% of the contract 
amount will be required.

 y Durham Public Schools reserves the 
right to reject any and all bids and to  
waive informalities or irregularities.

Minority Business Participation: Bidders 
shall note that compliance with County 
of Durham M/WBE policies and the 
North Carolina Statute 143-128.2 ( c ) are  
required for this project. 

Project scope includes: Replacement of 
existing freezer/cooler; replacement of  
existing kitchen hood and all ceiling 
grid in kitchen and dishwashing area; 
renovation work to fire alarm, security 
and intercom systems; and replacement 
of existing parking lot and bus drop-off 
asphalt.

Pre-Bid Conference: Scheduled for 
friday, January 23, 2015 at 10:00 a.m.  
at Hillandale Elementary School, 2730 
Hillandale Road, Durham, NC 27705.  
Inspection of the site shall be scheduled 
immediately after the Pre-Bid Conference.  
The project Architect or Architect’s 
representative will be available to answer 
questions. it is mandatory that prime  
bidders attend the entire pre-Bid 
conference and visit the site prior to 
bidding. All participants are required to 
sign in at the main office.

Statement of Qualifications: Each 
p r o p o s a l  s h a l l  b e  a c c o m p a n i e d 
by a statement of qualifications that 
demonstrates experience in at least five 
(5) projects of similar scope within the 
past three (3) years with references.

Bidders may obtain a hard copy of the 
plans and specifications at their own  
expense from:

Document Imaging Systems, Inc. 
231 E. Johnson Street, Units E, F & G
Cary, NC 27513-4010
(919) 460-9440 
www.documentimagingsystems.com 

Plans and specifications are also open 
for inspection at the following locations:

 y McGraw-Hill Construction Dodge 
Website at www.construction.com

 y Carolinas AGC, Inc. / HCAC ISQFT 
Website at www.isqft.com

 y Construction Data Corporation Plan 
Room in Cary, NC 27518

 y N.C. Institute of Minority Economic 
Development in Durham, NC

 y City of Durham Equal Opportunity and 
Equal Assurance Office in Durham,  
NC 27701

 y DTW Architects & Planners, Ltd., 229 
North Gregson Street, Durham, NC 
27701

Signed:
Jon Long, Executive Director
Construction & Capital Planning
Durham Public Schools, 
Durham, North Carolina
                                                                                

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

READVERTISEMENT

INVITATION TO RE-BID

NEW HANOVER COUNTY
INVITATION TO SUBMIT 

PROPOSAL
FOR CONSTRUCTION OF 

LANDFILL CELLS 2-6
 PARTIAL CLOSURE

New Hanover County will receive sealed  
proposals from qualified contractors for  
all labor and materials to complete 
t h e  w o r k  i n  a c c o r d a n c e  w i t h  t h e 
“Specifications and Contract Documents”  
for New Hanover County Secure 
Landfill Cells 2-6 Partial Closure for 
New Hanover County, North Carolina. 
This is a rebid of this project.

The partial closure of approximately 
10 acres of Cells 2-6 will include 
confirmation of depth of soil cover, site 
preparation, placement of the liner 
system, placement of the soil cover, 
installation of the gas management 
system, construction of the stormwater 
management structures, erosion control 
structures, grading, access roadway, and 
all incidentals necessary to complete 
the work as specified. The construction 
period will be 150 days from the notice 
to proceed to substantial completion and 
an additional 30 days to final completion. 
Common fill for the preparation of the  
intermediate cover for the landfill shall 
be supplied from an off-site borrow 
source. Topsoil shall be obtained from an 
off-site borrow source. 

A MANDATORY pre-bid conference 
will be held on January 28, 2015 at 2:00 
p.m. in the Environmental Management 
Administration Building, 3002 Highway 
421 North, Wilmington, NC. Note that 
all bidders must attend the mandatory 
pre-bid meeting, including those who 
attended the first pre-bid meeting on 
12/11/14.

Proposals will be received until 2:00 p.m. 
on February 25, 2015, by New Hanover 
County, in the Conference room at 
the New Hanover County Department 
o f  E n v i r o n m e n t a l  M a n a g e m e n t 
Administration Building, 3002 HWY  
421 North, Wilmington, North Carolina 
28401, at which time the proposals 
will be publicly opened and read in  
accordance with the provisions of law. 
The deadline time shall be established by 
the timepiece of New Hanover County’s 
representative. No bids will be accepted  
after that time. 

B i d d e r s  m a y  p u r c h a s e  b i d d i n g  
documents (Contract Documents, 
Specifications, and Drawings) for  
$185.00 per set from SCS Engineers, 
PC, 4041 Park Oaks Boulevard, Suite  
100, Tampa, Florida, 33610-9510. The 
telephone number is 813.621.0080. 
Make checks payable to SCS Engineers. 
No refunds will be given. 

A copy of the Specifications and Contract 
Documents can be reviewed at the 
New Hanover County Environmental 
Management Office, 3002 Highway 
421 North, Wilmington, North Carolina 
28401, between the hours of 8:00 a.m. 
and 5:00 p.m., Monday through Friday. 
Please call for appointments.

Bidders must be licensed contractors in 
the State of North Carolina at the time 
proposals are submitted. Pursuant to 
N.C.G.S. S87-15, it will be necessary 
for contractors to show evidence of such 
license in the bid document. 

No proposal for construction or repair 
work may be considered or accepted by 
said board or governing body unless at 
the time of its filing the same shall be  
accompanied by a deposit with said board 
or governing body of cash, or a cashier’s 
check, or a certified check on some bank 
or trust company insured by the Federal 
Deposit Insurance Corporation in an 
amount equal to not less than five percent 
(5%) of the proposal. In lieu of making 
the cash deposit as above provided, such 
bidder may file a bid bond executed by a 
corporate surety licensed under the laws 
of North Carolina to execute such bonds, 
conditioned that the surety will upon 
demand forthwith make payment to the 
obligee upon said bond if the bidder fails 
to execute the contract in accordance 
with the bid bond. This deposit shall be 
retained if the successful bidder fails to 
execute the contract within 10 days after 
the award or fails to give satisfactory  
surety as required herein.

Contractor will be required to comply 
with OSHA and all federal, state and local 
laws, ordinances, rules and regulations 
that in any way affect the Work and will be 
required to review/endorse the County’s 
Contractor Compliance Requirements in 
Section 01910. Bidders will be required 
to submit a Qualification Questionnaire 
located in Section 00300 as part of their 
bid to demonstrate qualifications to  
perform the Work. 

The bidder shall make good faith efforts, 
as defined in the bid specifications, to 
subcontract 10% of the dollar value of 
the single prime contract to businesses  

NOTICE MBE/WBE/DBE 
ENTERPRISES

Young McQueen Grading is currently 
soliciting bids from NCDOT certified 
DBE/ MBE/WBE certified contractors 
and suppliers for the project below. We 
will be receiving bids for all materials 
and for the following scopes of work, if 
applicable: hauling, demolition, erosion 
control, seeding storm drainage, asphalt, 
guardrail, signage, striping, retaining  
walls, structures, clearing & grubbing, 
curb & gutter, and surveying.

NCDOT #DN00179 Haywood County 
– Bridges #359, #214; SR 1531 (Lee 
Road); SR 1334 (Max Patch Road). 
Bid Date: 1/27/15. Plans and specs may 
be examined at our office, on our ftp  
site, at the NCDOT office in Raleigh, or 
downloaded at NCDOT.gov

ALL DBE Subs and Suppliers are 
encouraged to participate. Please notify 
us at the email address below if you  
intend to bid.

Young & McQueen will consider a 
reasonable request for assistance from  
contractors for equipment, supplies 
and other items necessary to perform 
work. We will also break work out into 
economically feasible units. Please call 
to discuss any requests you may have 
prior to bid.

If you have questions regarding this  
project please call 828-682-7714, ext 39.

All project item lists, specifications and 
plans are available in .pdf format at:  
https://connect.ncdot.gov/letting/Pages/
Division.aspx or can be viewed at our  
office, at the address below.

You may also visit the link below for 
basic project information on our FTP at:  
http://share.youngmcqueen.com/login.
html User: NCDOT_Bid Password: 
Bid2014

ALL QUOTES MUST BE RECEIVED 
BY 1/26/15 AT 3:00 PM.
Send quotes to 828-682-9286 or email to 
lhudgins@youngmcqueen.com
                                                                                

adVertisemeNt for Bids

Baker Mechanical, Inc. Seeking Minority 
prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                                

Notice to Bidders
BuNcomBe couNty 

Board of educatioN

This is a request for proposals from 
Buncombe County Board of Education 
for reynolds High school re-roofing 
phase one. The work consists of re- 
roofing Area A, Area J, roof repairs, and 
installing metal wall panels. Bid date  
will be January 28, 2015.

Request for bids and proposals can be 
viewed at the schools system’s website 
www.buncombe.k12.nc.us, under 
Services, on the Purchasing page. Copies 
can also be obtained from Buncombe 
County Schools, Board of Education 
offices, 175 Bingham Road, Asheville, 
NC 28806, attention Mr. Ron Venturella, 
during normal office hours.

The  Buncombe  Coun ty  Board  o f  
Education reserves the right to reject any 
or all bids for any or no reason, and to 
waive informalities.
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adVertisemeNt for Bids

HillaNdale 
elemeNtary scHool
roof replacemeNt

durHam puBlic scHools/
durHam couNty

Sealed bids from licensed contractors will 
be received by Durham Public Schools, 
Durham, North Carolina on thursday, 
february 5, 2015 for furnishing of  
labor, material and equipment for the  
roof replacement at Hillandale 
elementary school, 2730 Hillandale 
Road, Durham, North Carolina, 27705. 
Bids will be received up to 3:00 PM 
from Single Prime bidders at which 
time and place all bids will be publicly 
opened and read aloud. Deliver bids to 
durham public schools, construction 
and capital planning office located 
at 2011 Hamlin road, durham, North 
carolina 27704. 

 y No bid may be withdrawn after the 
scheduled closing time for the receipt 
of bids for a period of sixty (60) days.

 y Bid security required is 5% of the bid 
in cash, certified check, or Bid Bond.

 y Performance and Payment Bonds in  
the amount of 100% of the contract 
amount will be required.

 y Durham Public Schools reserves the 
right to reject any and all bids and to 
waive informalities or irregularities.

Minority Business Participation: Bidders 
shall note that compliance with County 
of Durham M/WBE policies and the 
North Carolina Statute 143-128.2 (c) are 
required for this project. 

Project scope: Includes removal and 
replacement of roofing surface, tapered 
insulation, replacement, standing sheet  
metal canopies, skylights, translucent 
panels, limited window replacement, 
repair of exterior plaster and interior wall 
finishes.

Pre-Bid Conference: Scheduled for  
friday, January 23, 2015 at 9:00 am  
in the cafeteria of Hillandale Elementary 
School. Inspection of the site shall be  
scheduled immediately after the Pre-Bid  
Conference. The project Designer or 
Designer ’s representative will be  
available to answer questions. it is 
mandatory that prime bidders attend 
the entire pre-Bid conference and 
visit the site prior to bidding. All 
participants are required to sign in at the 
Main Office.

Statement of Qualifications: Each  
p r o p o s a l  s h a l l  b e  a c c o m p a n i e d 
by a statement of qualifications that 
demonstrates experience in at least five 
(5) projects of similar scope within the 
past three (3) years with references.

Bidders may obtain a hard copy of the 
plans and specifications at their own  
expense from:

Complete plans and specifications 
for the project can be obtained at the 
Contractor’s expense from Document 
Imaging Systems, Inc. located at 231 
E. Johnson Street, Units E, F & G,  
Cary, NC 27513-4010, (919) 460-9440 
or www.documentimagingsystems.com.

Plans and specifications are also open for  
inspection at the following locations:

 y McGraw-Hill Construction Dodge 
Website at www.construction.com

 y Carolinas AGC, Inc. / HCAC ISQFT 
Website at www.isqft.com

 y Construction Data Corporation Plan 
Room in Cary, NC 27518

 y N.C. Institute of Minority Economic 
Development in Durham, NC

 y City of Durham Equal Opportunity and 
Equal Assurance Office in Durham, NC  
27701

Signed:
Jon Long, Executive Director
Construction & Capital Planning
Durham Public Schools, 
Durham, North Carolina
                                                                                

owned and controlled by minorities.  
I n d i v i d u a l s  w h o  a r e  r e b u t t a b l y 
presumed to be minorities include women, 
Black Americans, Hispanic Americans,  
Native Americans,  Asian-Pacific  
Americans, and Asian-Indian Americans. 
Bidders are required to submit, along  
with the bid, information concerning 
minority business enterprises which 
will participate in the contract. The 
information will include: (1) name and  
address of each minority firm; (2) 
description of the work to be performed by  
each minority firm named; and (3) the 
dollar value of the work to be performed 
by each firm named. Bidders are 
required to submit along with the bid, 
specific documentation demonstrating 
that they made good faith efforts to 
meet established goals. A bid which 
fails to meet these requirements may be 
considered non-responsive. Contact Lena  
Bu t l e r  a t  Lbu t l e r@nhcgov.com 
concerning questions related to this 
issue.

All prime bidders on this project must 
be pre-qualified in accordance with New 
Hanover County’s Pre-qualification 
Ordinance, in order to bid. Bids will 
not be opened unless the bidder is pre-
qualified. Pre-qualification applications  
may be obtained at the County Legal  
Department, 230 Government Center 
Drive, Suite 155, Wilmington, N.C. 
28403 or by visiting the County’s website  
at www.nhcgov.com.

This Invitation to Bid is being used to 
solicit responses from suitably qualified, 
experienced and licensed contractors 
to qualify for services related to the 
construction of a secure landfill cell in 
New Hanover County, North Carolina. 

New Hanover County reserves the 
right to reject any and all bids. For  
further information, contact Mr. Sam 
Hawes, Department of Environmental 
Management, New Hanover County, at 
910.798.4454 or Mr. Ed Hilton, P.E., 
SCS Engineers, PC, at 813.621.0080.
                                                                                

ADVERTISEMENT FOR BIDS

Sealed proposals for Mechanical- Prime  
bids will be received until 3:00 pm on 
Tuesday February 17, 2015, in the office 
of Scott Travis, 3700 Wake Forest Road, 
Raleigh, NC 27609, for the Governor’s 
Office - Information Technology  
Services Chiller Replacements, at 
which time and place bids will be opened 
and read. Work includes two (2) 400-
ton chillers, (2) 500-ton cooling towers,  
associated pumps, piping rework, and 
controls/electrical upgrades.
 
Bidders must be pre-qualified to be  
eligible to submit bids and to have their 
bids considered. 
 
The following licensed Prime Contractors  
have been Pre-Qualified to bid this 
project: 

 y Acorn Industrial, LLC
 y Boiler Masters, Inc.
 y Bolton Construction and Service, LLC
 y Kirlin Carolinas, LLC
 y Quate Industrial Service, Inc.
 y Southern Piping Company
 y Superior Mechanical Services, Inc.
 y WATCO Corporation

 
A mandatory pre-bid meeting will be 
held at 3:00 pm on Tuesday January  
27, 2015 in the office of Scott Travis, 
3700 Wake Forest Road, Raleigh, NC  
27609. 
 
Complete plans and specifications for 
this project can be obtained from Stanford 
White, Inc.1620 Midtown Place, Raleigh,  
NC 27609 (919-832-8118) during normal  
office hours after January 19, 2015.
 
Plan Deposit of One-Hundred Dollars 
($100.00) in cash or certified check. 
Plans and Specif icat ions are  a lso  
available electronically from Stanford 
White, Inc. (Bid deposit not required).
 
The Owner reserves the unqualified right 
to waive any informalities or reject any 
and all proposals. All inquires should be 
directed to: 
 
Signed: 
Scott Travis
Facilities Manager
Office of Information Technology Services
3700 Wake Forest Road
Raleigh, NC 27609
919-754-6480
                                                                                

January 22, 2015 - January 28, 2015
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adVertisemeNt for Bids

Yates Construction Co., Inc. is soliciting 
bid for WBE/MBE participation for the  
city of Burlington – Burlington- 
ossipee Nc Hwy 87 Water main  
macarthur lane to eldon avenue.

items of work include: 
clearing & grubbing, traffic 

control, erosion control, asphalt 
pavement repair, asphalt pavement 

overlay, pavement markings, 
thermoplastic pavement marking, 
concrete flatwork, curb & gutter, 
signals, Bore & Jack and Hauling

Please send quotations to Bobby Yates at 
9220 NC 65 Stokesdale, NC 27357, or 
FAX to (336) 548-1903 at least 4 hours  
before the bid on Thursday, February 5,  
2015 at 2:00 PM.
                                                                                

iNVitatioN to Bid

Jacksonville Mechanical, Inc. is soliciting 
bids and encouraging participation by 
DBE/MBE/WBE subcontractors and/or 
suppliers for the following

project:
B e l l  F o r k  R o a d  S a n i t a r y  S e w e r  
Improvements, Jacksonville, NC

Bid date:  
Friday, February 6, 2015 at 3:00 P.M.

scope of Work:
The project will consist of the installation 
of approximately 75 linear feet of 42-inch 
Steel Encasement with 24-inch restrained 
joint ductile iron pipe by bore and jack 
method, approximately 60 linear feet of 
24-inch ductile iron pipe, approximately 
40 linear feet of 12-inch ductile iron 
pipe, approximately three (3) manholes, 
and connection to the existing sanitary 
sewer system. Project will also consist of 
the removal/abandonment of existing 
sanitary sewer infrastructure.

The CONTRACT DOCUMENTS may 
be examined at:

Jacksonville Mechanical, Inc.
www.jvillemech.com 
www.randwconstruction.com

Contact Information 
Kyle Becher, Estimator
Office: (910) 455-1830
Fax: (910) 455-9163
Email: Kyle@jvillemech.com
                                                                                

adVertisemeNt for Bids

Union  County  Pub l i c  Schoo l s  i s 
requesting General Contractors properly 
licensed in the State of North Carolina 
to submit bids for the following project 
in accordance with the Instructions to  
Bidders. NCGS Chapter 87 shall govern 
submittal, opening, and award of bids.

toilet renovations – monroe middle 
school, monroe, Nc. 

owner:  Un ion  Coun ty  Boa rd  o f  
Education; Owner’s Representative: Mr. 
David D. Pope, AIA, (704) 296-3160  
ext. 6752, david.pope@ucps.k12.nc.us.

architect: DH&A Architecture, Monroe,  
NC 28112 (704)283-2908.

Project consists of selective renovation 
of 14 Toilet Rooms at Monroe Middle 
School. Work includes demolition and 
replacement of floor and wall finishes, 
plumbing fixtures, lighting, toilet  
partitions and accessories. Contractor 
will replace ceilings demolished by 
Owner.

Bids will  be received for General 
Construction.

Owner will receive sealed lump sum bids 
until: February 17, 2015, at 10:00 AM,  
local time, delivered to Union County 
Public Schools Facilities Dept., 201 
Venus St, Monroe, NC 28110. Bids will 
be thereafter publicly opened and read 
aloud. Owner reserves the right to reject  
any and all bids and to waive informalities 
and irregularities.

Submit bid security with each bid in the 
amount of 5 percent of the bid amount. 
No bids may be withdrawn for a period 
of 60 days after opening of bids.

a mandatory pre-bid meeting for all 
bidders will be held at monroe middle 
school, 601 e. sunset drive, monroe 
Nc, 28112, on february 2, 2015 at 3:30  
pm, local time. prospective prime 
bidders are required to attend.

Bidding documents will be provided at  
the Pre- Bid Meeting.

The Union County Board of Education 
has adopted a Minority Participation 
Policy compliant with the North Carolina 
State Minority recommendations. 
Minority Business Enterprises are  
encouraged to participate.
                                                                                

Bid adVertisemeNt

proJect:
Cedar  Grove Communi ty  Center 
Renovation Bid #298

locatioN:
5800 Hwy. 86N, Hillsborough, NC 27278

Orange County will receive sealed bids 
(Bid 298) until the bid time and date at 
the location below for the +/-30,000 sq. 
ft. renovation and site development at the 
existing Cedar Grove Community Center. 

Bid suBmittal
The Owner will consider single-prime 
(all trades) bids as listed below.  The 
provisions of North Carolina General 
Statutes 143-128, including guidelines 
for single-prime contracting and minority 
business enterprise participation, shall 
be observed in letting and executing the 
Work.  Applicable provisions of North 
Carolina General Statutes Chapter 87  
shall be observed in the receiving of  
bids and awarding of contracts.  Bidders 
must submit with each bid acceptable 
bid security in the form of a bid bond, a 
certified check, a cashier’s check, or a 
money order (no cash) in the name of the 
Owner in the amount of 5 percent of the 
bid amount.  No bids may be withdrawn 
for a period of 60 days following opening 
of bids.  The Owner reserves the right to 
reject any and all bids and to waive minor 
informalities and irregularities.

Bid date:
Thursday, February 19, 2015

Bid time:
2:00 pm, local time, for single-prime (all 
trades) bids only.

location:
131 West Margaret Lane, Room 004, 
Hillsborough, NC

Bids will be thereafter publicly opened 
and read aloud.

pre-Bid coNfereNce
Interested bidders are invited to attend 
a mandatory pre-bid conference for all 
bidders will be held at the project site in the 
Cedar Grove Community Center Dining 
Room at 5800 Hwy 86N, Hillsborough, 
NC 27278, on February 4, 2015, at 2:00 
pm, local time.  All prospective bidders are 
required to attend.

Interested vendors and bidders are invited 
to attend an open meeting to be held at 
the project site in the Dining Room at  
4800 Hwy 86N, Hillsborough, NC 27278 
at 2:00 pm to review preferred brand 
alternates and their performance standards 
that the Owner will consider for approval.

In accordance with General Statute GS  
133-3, Specifications may list one or  
more preferred brands as an alternate to  
the base bid in limited circumstances.  
Specifications containing a preferred brand 
alternate under this section must identify 
the performance standards that support the 
preference.  Performance standards for the 
preference must be approved in advance 
by the Owner in an open meeting.  Any 
alternate approved by the Owner shall 
be approved only where (i) the preferred 
alternate will provide cost savings, 
maintain or improve the functioning of  
any process or system affected by the 
preferred item or items, or both, and (ii) a 
justification identifying these criteria will 
be made available in writing to the public.

a. Mechanical System Components by 
Mi tsubish i  as  descr ibed  in  the  
documents to align with Owner-
provided components. 

Interested bidders and vendors may obtain 
a copy of the pertinent sections of the  
specifications and performance standards 
by contacting the designer.

documeNts
Electronic bidding documents, consisting 
of drawings, specifications, instructions, 
and forms, may be obtained on January 
23, 2015, after 12:00 pm by sending an  
email of interest to Boomerang Design at 
RaleighBids@thinkboomerang.com.
and at the following plan rooms:
 
Orange County Asset Management, 
131 West Margaret  Lane,  Ste 301.  
Hillsborough, NC
Bid Clerk
Bid Ocean
CDC News
Construction Journal
iSqFt / AGC
McGraw-Hill Construction
Reed Market Data

suBmittal
Bid security shall be submitted with each 
bid in the amount of 5 percent of the bid 
amount. No bids may be withdrawn for 
the period disclosed in the Form of Bid. 
The Owner reserves the right to reject 
any and all bids and to waive minor 
informalities and irregularities.

By:
David Cannell,  
Purchasing Agent, CLGPO
Orange County, North Carolina
                                                                                

ADVERTISEMENT FOR BIDS

STATE OF NORTH CAROLINA
DEPARTMENT OF 

TRANSPORTATION, 
RALEIGH, N.C.

The Deadline for submitting Electronic 
Bids on the following projects as well as 
the public reading will be February 17, 
2015, at 2:00 pm. The public reading 
will be held in Contract Standards and 
Development Unit Conference Room 
(Room 156 A/B), Building B, North  
Carolina Department of Transportation, 
Century Center Complex, 1020 Birch 
Ridge Dr., Raleigh, NC 27610. Please  
enter door B-2.

FEBRUARY 17, 2015 LETTING

(C203638)  PAMLICO;
(C203540)  NEW HANOVER;
(C203630)  PENDER, NEW HANOVER;
(C203639)  NEW HANOVER;
(C202653)  JOHNSTON; 
(C203537)  GRANVILLE;
(C203539)  HOKE; 
(C203636)  RICHMOND, SCOTLAND;
(C203501)  MECKLENBURG;
(C203637)  ANSON; 
(C203536)  ASHE; 
(C203538)  CATAWBA

A bid bond or bid deposit in the amount 
of 5% of the bid will be required.

These  contracts  are  subject  to  a l l 
appropriate Federal Laws, including Title  
VI of the Civil Rights Act of 1964.

Plans, proposal forms, and specifications 
may be obtained at the Raleigh Office 
of the Department of Transportation,  
Telephone # 919-707-6925 

DEPARTMENT OF TRANSPORTATION
MR. MIKE HOLDER, PE
CHIEF ENGINEER
                                                                                

request for quote 

ricHlaNd creeK seWer 
improVemeNts proJect

deadline of proposals; Send to Thalle 
ASAP or no later than Jan 26th via email  
to quotes@thalle.com fax 919-241-1559 
Contact Vincent Zannini vzannini@thalle.
com 919-241-1635 Thalle Construction  
Co., Inc. 900 NC HWY 86 N. Hillsborough,  
NC 27278.

project scope includes 16,500 LF of 
36in 1,850LF of 16in, 6,000LF of 12in 
1,800LF 10in 3,190LF of 8in, 1,780Lf if 
12in 50 LF of 6in gravity sewer, Neuse 
River siphon Site resonation, greenway 
Alternates for aerial pipe crossing, Sewer 
redirection, 36in Polypropylene Pipe, 
Durham waterline replacement. Time of 
completion is 515 days.

divisions of work: Survey, erosion 
control, tree protection, demolition, 
clearing & grubbing, traffic control. 
Bypass pumping, sewer line cleaning 
TV inspection, Asphalt paving, grassing, 
wetland seeding, cast-in-place concrete, 
Precast manholes, frames & cover, jack 
& bore, concrete walk curb & gutter  
project, 

plans & specifications: Bid documents 
can be found on Thalle’s online-planroom 
at https://thalle.sharefile.com/d/s3d9668 
f6a4343b98 or appointment at Thalle’s 
offices in Hillsborough NC .

W/mBe- Nc HuB firms are encouraged 
to participate & will be listed at time of 
bid, W/MBE goal is 15%. Work & 
materials may be combined or divided 
to facilitate W/MBE participation. 
Subcontractors are obliged to sublet to 
2nd & 3rd tier W/MBE subcontractors. 
W/MBE firms needing assistance with 
obtaining bonding, loan capital, lines of 
credit, insurance, quickpay & payment-
agreements, obtaining equipment &  
supplies materials or negotiate joint 
venture & partnership arrangements can 
contact Thalle for assistance. Thalle will 
negotiate fairly with interested M/WBE  
f i r m s  &  w i l l  n o t  r e j e c t  f i r m s  a s  
unqualified without sound reasons based 
capabilities; firms not selected may 
follow up with Thalle for debriefing of 
proposals.
                                                                                

adVertisemeNt for Bids

Allied Fire Protection, Inc., Raleigh, NC 
Phone (919) 772-9200 - Fax (919) 779-4220, 
is soliciting bids from HUB contractors and 
suppliers’ pricing relating to the automatic 
fire sprinkler installations for:  revolution 
mills greensboro Nc.  pricing is due 
January 22, 2015 in our office by 12:00 
p.m. Call for appointment to view Plans 
and specs in our office or to receive list of 
locations where documents are available.
                                                                                

adVertisemeNt for Bids

Central Builders, Inc. of Rocky Mount, 
N.C.  is  sol ic i t ing quotat ions  and 
participation from MBE/WBE/DBE/
HUB subcontractors and suppliers on the 
town of tarboro, N.c. Wilson street/
Highway iii sewer extension project. 
The project will be bid on February 19, 
2015, and quotations for materials and 
supplies and subcontract proposals must 
be received in our office by February 18, 
2015. We are willing to break down or  
combine elements of subcontract work 
and in that regard we solicit subcontract 
proposals for clearing and grubbing, 
hauling, silt fence and erosion control, 
seeding and mulching, asphalt paving, 
driveway repair, abandon septic tank,  
etc. We will provide assistance to 
qualified subcontractors in such areas 
as bonding, insurance, joint payment  
agreements, and quick pay agreements to 
meet cash flow needs. Plans are available 
for review at our office, in the AGC and  
Dodge plan rooms, and may be secured 
from the Project Engineer, The Wooten 
Company,  301  Wes t  14 th  S t r ee t , 
Greenville, NC 27834, Telephone 252/ 
757-1096. Interested parties may contact 
Brent Phillips, Central Builders, Inc., 
P.O. Box 1679, Rocky Mount, NC 27802,  
Telephone 252/442-8047, Fax 252/446-
4793. brent@centralbuilders.com.
                                                                                

adVertisemeNt for Bids

Sealed proposals will be received until 
2:00 pm on february 17, 2015 by East 
Carolina University, in the conference 
room of Facilities Engineering and 
Architectural Services, 1001 East Fourth 
Street, Greenville, NC, for the furnishing  
of labor, material and equipment entering 
into construction of replacement Hsc 
cup cooling tower (phase i) at which 
time and place bids will be opened and 
read.

A Pre-Bid conference will be held at 1:00 
pm on february 3, 2015 at ECU Health 
Science Campus Utility Plant Conference 
Room 217.

Complete plans, specifications and  
contract documents may be obtained at no 
cost via Elecrtonic File Download from 
RDK Engineers NC. Complete plans, 
specifications and contract documents will 
also be available to view in the offices of 
RDK Engineers, NC.

location and contact information for 
rdK engineers Nc: 

yy address: 5310 south alston ave, 
suite 230, durham, Nc  27713

yy email: jdouglas@rdkengineers.com 
yy phone: 919-695-4200.

Complete plans, specifications and  
contract documents may also be accessed 
electronically from the following providers: 

yy carolinas acg / isqft  
projectinquiries@isqft.com

yy mcgraw Hill construction 
1-800-393-6343 dodgeprojects.
construction.com

yy reed construction data 
reedconstructiondata.com 1-800-
424-3996

yy east coast digital (Minority 
Provider) plans@speedyblue.com 
252-758-1616

Copies of complete plans, specifications, 
and contract documents for this project 
may also be purchased from ARC (507 
Airport Blvd., Morrisville, NC 27560 
(919) 388-9900).  

East Carolina University encourages 
the participation of MWBE firms and  
supports UNC system’s policy of ensuring 
and promoting opportunities for minority 
businesses.  The State reserves the 
unqualified right to reject any and all 
proposals.

Signed: John G. Fields
East Carolina University
Facilities Engineering & 
Architectural Services
1001 East Fourth Street
Greenville, NC 27858
                                                                                

adVertisemeNt for Bids

Nc state parks – parks and recreation 
New tent camping loop lake James 
state park 
 
Bid date: 
1/29/15 @ 11:00 AM
 
project description:
Construction of 33 tent campground with 
bath house building and access road.
 
project location:
6883 NC 126, Nebo, NC 28761, United 
States

county:
McDowell
 
Plans are available in the offices of Bulla 
Smith Design Engineering, Associated 
General Contractors, Charlotte, Minority  
Plan Rooms in Hispanic Contractors 
Assoc i a t i on  o f  t he  Ca ro l i na s  i n  
Winston-Salem, Charlotte and Raleigh 
areas, Metrolina Minority Contractors 
Association.
                                                                                

city of rocKy mouNt
request for proposals

Per NCGS 143-131 the City of Rocky 
Mount is seeking bid price proposals 
for “rfq #1577 – city of rocky  
mount animal shelter partial roof 
replacement.” All bid price proposals 
are due back to the City of Rocky Mount 
Purchasing Office in the Frederick E.  
Turnage Administrative Complex, 331 
South Franklin Street by 4:00 p.m. on 
Tuesday, February 10, 2015. 
A pre-bid meeting will be held on 
Wednesday, January 28, 2015 at 2:00 p.m. 
at 1017 North Church Street. The City 
of Rocky Mount is seeking 5% minority  
participation on this project. Minority and 
single prime contractors are urged to attend 
to be familiar with project requirements.
Proposals are to be mailed to the City of 
Rocky Mount Purchasing Office located at 
331 South Franklin Street, Rocky Mount, 
N.C., 27802. Companies requesting bid 
specification may contact Kelly Davis, 
Purchasing Clerk at 252-972-1229 or  
Kelly.Davis@rockymountnc.gov.
The City of Rocky Mount reserves the 
right to reject any and all bid proposals. 
The City of Rocky Mount will not 
discriminate against any bidder submitting 
a bid because of race, creed, color, national 
origin or handicap.
city of rocKy mouNt
Delton L. Farmer
Purchasing Manager
                                                                                

dBe suBcoNtractor 
Bid solicitatioN

DeVere Construction Company, Inc. 
is currently soliciting quotes from 
interested certified DBE subcontractors 
and suppliers for the following project 
bidding on Friday, January 30, 2015 at 
2:00 pm. Please submit prices to lortiz@
deverecc.us  or Fax to 919-363-6575 no 
later than 12:00 noon on bid day.
project: temporary runway 17-35 
construction, asheville regional 
airport authority, asheville, Nc
Scopes to include: clear & grub, grading, 
excavation, aggregates, erosion control, 
precast concrete, seed & mulch, hauling, 
asphalt paving & markings, runway 
electrical.
Plans,  specs and detailed bidding 
requirements can be viewed at the 
following:
Devere  Cons t ruc t ion  Company, 
Inc. field office at 6711 City View Drive, 
Charlotte, NC 28212,
CAGC plan room online  at www.cagc.org
McGraw-Hill Construction Dodge online
Devere FTP site: www.deverecc.us/bid  
File Name: Temporary Runway 17-35, 
Password: ASHRUN
For more information or to quote prices 
contact Les Basnight (Estimator) @ 919-
363-6551.
DEVERE CONSTRUCTION COMPANY 
INC. IS AN EQUAL OPPORTUNITY  
E M P L O Y E R  -  W E  D O  N O T  
DISCRIMINATE ON THE BASIS OF 
RACE, RELIGION, SEX, COLOR, 
N AT I O N A L O R I G I N ,  A G E  O R  
DISABILITY
                                                                                

adVertisemeNt for Bids
Barnhill Contracting Company will 
be bidding on the following project on  
Thursday, February 12, 2015 at 2:00 PM.
We are most interested in receiving quotes 
from your company on this project: 

p.W. 2015-2 2015 city of raleigh 
annual resurfacing project

This project consists of resurfacing +/- 
32 miles of city streets consisting of +/- 
36,389 tons of Superpave Asphalt, +/- 781 
manhole adjustments, +/- 931 watervalve 
adjustments, +/- 801 sidewalk access 
ramps, +/- 168,422 SY of asphalt milling, 
+/- 24,142 tons of pavement patching,  
thermoplastic pavement markings, and 
cutting of inductive signal loops.
Plans and specifications of the proposed 
work are on file in the office of the Street 
Superintendent at 1027 N. West Street, 
Raleigh, NC & Barnhill Contracting 
Company, 4325 Pleasant Valley Road, 
Raleigh NC. The plans and specs can be 
reviewed during usual business hours and 
at other mutually agreeable times. 
Contact Brian Harrington at (919) 785-
9179/FAX (919) 783-5616 in our Raleigh 
office, located at 4325 Pleasant Valley 
Road, Raleigh, NC 27612
Prebid Meeting - Monday, February 2, 
2015 @ 9:00AM in our Raleigh office at 
4325 Pleasant Valley Road.
We will accept quotes on any portions 
of this project, large or small. Where 
practical, we will work to break down or 
combine portions of work in an effort to 
encourage your participation. 
We would appreciate hearing from you 
at your earliest convenience. If you need 
additional information or help, you may 
note it on the listing sheet. (Collect calls 
will be accepted).  By submitting a quote 
it is understood that you have read and 
understand the specifications on the project.  
The lowest responsible subcontractor at the 
time each bid is turned in will be awarded 
those items, if we get that job.  
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Appointments only:

Greater Diversity News (GDN) is a statewide publication with na-
tional reach and relevance. We are a chosen news source for un-
derrepresented and underserved communities in North Carolina. 
GDN and our companion website focuses on issues and oppor-
tunities important to Historically Underutilized Businesses (HUBs) 
and issues of community interest and empowerment such as Moral 
Monday and voter suppression. Please ask your elected officials 
and public bodies (cities, counties, school systems, hospitals, hous-
ing authorities, etc.) to support GDN, your news service of choice, 
by advertising their HUB and job opportunities with us. Subscribe 
online at http://greaterdiversity.com/subscribe-to-print.html

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly

$71.65 two years
$101.82 three years

soutHeasterN 
commuNity college

employmeNt opportuNities

southeastern community college is
seeking to hire the following position.

NetWorK admiNistrator

Minimum requirements,  posit ion 
description and required application for 
this position can be found on the SCC 
website at www.sccnc.edu or call 910-
642-7141, ext. 310. SCC application, 
resume, letter of interest and educational 
transcripts must be submitted in order  
to be considered for this position. 
Application deadline is listed on the  
position announcement. AA/EOE
                                                                                

tecHNical

Thanks 
advertisers 

and 
readers! 

We 
appreciate 

your 
support!

Headquartered in Atlanta, Georgia-Pacific is one of the world’s leading manufacturers
and marketers of building products, tissue, packaging, paper, cellulose and related
chemicals. The company employs more than 40,000 people at approximately 300
locations in North America, South America and Europe.

OPERATOR TRAINEE
Georgia-Pacific Chemicals LLC, a Georgia-Pacific company, manufactures resins
for the industrial and wood manufacturing sectors.  We currently have an opening
for an Operator Trainee at our Conway, NC, location.

The Operator Trainee role at our Conway facility is an entry level position
with opportunity for advancement up to a Technician and Supervisory level
positions.  This position creates value by supporting operators in production
in order to meet the facility’s production goals and by creating a safe work
environment for all employees.

OPERATOR TRAINEES WILL:

� Learn and demonstrate an understanding of plant health, safety, and environmental
guidelines, policies and procedures

� Load and unload raw materials and finished goods in accordance with standard
operating procedures 

� Demonstrate good work ethic, communication skills, and team building
characteristics

QUALIFIED CANDIDATES WILL:
� Be a minimum of 18 years of age

� Have a high school diploma or equivalent

� Be able to work a rotating 12-hour shift

� Be able to lift 50 pounds

� Be willing to work in a tobacco free environment

� Have math skills to perform basic calculations

To review the full job description and required qualifications, please go to
www.gp.com/careers and enter job number 032702.

We offer a competitive salary and benefits package that includes an incentive program.

We are an equal opportunity employer. Minority/Female/Disabled/Veteran.

MAINTENANCE MULTI-CRAFT MECHANIC
Georgia-Pacific Chemicals LLC, a Georgia-Pacific company, manufactures resins
for the industrial and wood manufacturing sectors.  We currently have an opening
for a Maintenance Multi-Craft Mechanic at our Conway, NC, location.

The following knowledge and skills are required.
� Maintenance of industrial equipment (pumps, gear boxes, compressors, chillers,

motors, three-phase wiring)
� Pipe-fitting, welding and fabrication in steel and stainless

Qualified applicants will have a high school/GED or vocational school diploma
and five years or more of job-related experience or the equivalent.

We offer a competitive salary and attractive benefits that includes an incentive
program.

To review the full job description and required qualifications, please go to
www.gp.com/careers requisition number 032691.

We are an equal opportunity employer. Minority/Female/Disabled/Veteran

TECHNICAL

GDN 1-22-15 Display Ads  1/21/15  3:55 AM  Page 1

Experience Our New 
Mobile Website at

GreaterDiversity.com


