
By Freddie Allen
Sr. Washington Correspondent

  
 WASHINGTON (NNPA) 
– With no federal unemploy-
ment insurance and rapidly 
disappearing state coverage, 
the percentage of people ben-
efiting from unemployment 
insurance is at its lowest level 
in more than three decades, ac-
cording to a report by Accord-
ing to the Economic Policy 
Institute (EPI), a Washington, 
D.C.-based think tank focused 
on low- and middle-income 
families.
 EPI said the unemploy-
ment insurance recipiency rate 
tumbled to 23.1 percent in De-
cember 2014, beating the pre-
vious record low of 25 percent 
set in September 1984.
 State lawmakers con-
tinue to slash jobless benefits, 
enacting policies that make 
it harder for the programs to 
work effectively. The policies 

have a disproportionate impact 
on unemployed Blacks who 
often face greater challenges 
than Whites, as they struggle 
to stay connected to the labor 
market and make ends meet 
while they search for jobs.
 “Many critics of UI pro-
grams wrongly assume that the 
lion’s share of jobless workers 
get benefits,” stated the report. 
“This is plainly wrong over the 
history of UI and especially 
in the more restrictive states. 
The U.S. short-term recipiency 
rate was 34.7 percent in 2014, 
meaning that over 65 percent 
of short-term jobless workers 
did not get state UI benefits.”
 The report continued: 
“Some of the difference may 
be due to workers’ choices or 
preferences, but some may 
reflect discrimination in hir-
ing and the reported reasons 
for separation from those jobs, 
both of which can affect eligi-
bility.”

 Even though unemploy-
ment rates are higher for 
Blacks than Whites, Blacks 
are less likely to receive unem-
ployment benefits even when 
compared to workers with 
similar characteristics.
 “One in 4 unemployed 
non-Hispanic white workers 
with less than a high school 
education receive UI, while 1 
in 8 unemployed non-Hispanic 
black workers with less than a 
high school education receive 
UI,” the Urban Institute re-
port explained. “This means 
many low-wage unemployed 
African American workers are 
likely suffering more econom-
ic hardship than their white 
counterparts—an especially 
adverse outcome given that 
African Americans likely have 
fewer assets to fall back on.”
 In a press release about 
the report, Rick McHugh, an 
attorney and policy advocate 
who works on UI issues, said 

that a smaller percentage of 
jobless workers is receiving 
unemployment benefits than 
ever before.
 “Because there were no 
federal benefit extensions in 
2014, workers who exhausted 
state benefits had less protec-
tion from the harm caused by 
unemployment than any simi-
lar cohort of jobless workers 
since the late 1950s—when 
Congress first began benefit 
extensions,” said McHugh.
 And according to a 2012 
report by the Urban Institute, 
an independent public policy 
and research group, “Black 
unemployed workers have the 
lowest receipt of unemploy-
ment insurance, 23.8 percent 
compared to whites’ 33.2 per-
cent.”

Benefits continued on page 4
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 FERGUSON, MO — 
College students from all 
over the country are using 
their Spring Breaks to help 
rebuild the community and 
promote civic engagement in 
Ferguson. Students are com-
ing from cities as far away as 
New York, Atlanta, and Los 
Angeles.
 Most of them are a part of 
an organized initiative called 
Ferguson Alternative Spring 
Break (FASB), which is a five-
week program that invites stu-
dents from across the nation 
to help rebuild the city by ad-
dressing unmet social needs. 
The program, created by civic 
leaders and activists from Fer-
guson, started on March 7th 
and will end on April 11th.
According to USA Today, the 
program requires the student 
volunteers to spend at least 
33 hours each week helping 
out with various community 
service projects. Such proj-
ects include: voter education 
and registration, community 
beautification projects, food 
collection/distribution, and 
homework help and tutoring 
with local schools. They are 
also assisting local businesses 
whose storefronts were dam-

aged in the riots.
 The founders of the pro-
gram say the support has been 
overwhelming, and that as 
soon as their web site went 
live, they immediately re-
ceived nearly 800 inquiries 
from interested volunteers.
 Patricia Byrnes, co-
founder of the project, says 
that the goal of the program 
was not to recruit protesters, 
but rather to get community 
volunteers to actually help re-
build the community.
 She comments, “I 

thought the program would be 
a great way to show the com-
munity that there are people, 
especially students, from all 
over the country who want to 
help empower them because 
the people in Ferguson do 
matter.”
 The city of Ferguson, 
although just a small town in 
Missouri, has been making 
national headlines for the past 
few months because of a high-
ly publicized incident whereas 
a white police officer killed an 
unarmed Black teenager (Mi-

chael Brown). Since then, the 
Justice Department has found 
tons of evidence proving the 
local police department guilty 
of police brutality, racial pro-
filing, and more.
 For more details about 
the Ferguson Alternative 
Spring Break (FASB) pro-
gram, visit http://fergusonal-
ternativespringbreak.tumblr.
com
 Also, watch the YouTube 
video at: www.youtube.com/
watch?v=4znz3YXb5nA •

Student Volunteers Travel to Ferguson for 
Spring Break to Help Rebuild the Community

Record Number of Former 
Workers Without Benefits

Man Refused to Entrap 
Fellow Muslims, Blacks 

and Latinos in His 
Community and Lost 

Everything for Doing So

 SPRINGFIELD, MA — Ayyub Abdul-Alim, the son of 
Qasim Abdul-Alim (Robert Smith, deceased) and Nasiba Ab-
dulAlim (Brunilda Rivera), was born in Harlem, New York. 
In 1988, Ayyub moved with his family to Amherst, Massa-
chussetts. He moved back and forth between N.Y. and Am-
herst much of his teenage life. In November 2006 as an adult 
he moved to Springfield, Massachussetts with the mission to 
help build a visible, influential, Muslim Community there.
 Springfield is where Malcolm X opened his Masque #13. 
The exact building still stands today and is now called Masjid 
Tawheed and it is under the leadership of Dr. Imam Ishmeal 
Ali. Ayyub focused his efforts in the Black and Latino com-
munities. For employment, he contacted owners of three com-
mercial buildings and landed a job of building manager of one 
of them. It had 23 apartments and three store fronts. He used 
one of them for a Islamic Center for the Muslim Community, 
another one for a health food store and the third as a counsel-
ing, job assistance and housing referral office. He also started 
a transportation service for family and friends of inmates to 
visit their loved ones in Massachusetts state prisons. Ayyub 
became known as an influential community leader. He fought 
for jobs for Blacks and Latinos in construction in one of the 
largest construction projects in Springfield “The State Street 
Corridor”. 

Entrap continued on page 7

$45 Million Lawsuit Against 
Former Vice  President of the 
NBA Players Association and 

Southern Film EB5 Region

 Atlanta, GA — Open Rivers Media Group, Inc. d/b/a 
Open Rivers Pictures (“ORP”), has filed a civil lawsuit 
1:15-cv-00724-SCJ under the Racketeer Influenced and Cor-
rupt Organizations Act (RICO) as well as other state laws 
against the former Vice President of the NBA Players Asso-
ciation, Theophilus “Theo” Ratliff, Dominic “Nic” Applegate, 
Gate Industries LLC, Southern Film Regional Center, Maurice 
Anderson and Ratliff Entertainment LLC.
  All of the defendants are being accused of conspiring to 
defraud ORP out of expected profits associated with their EB5 
application to build soundstages and to produce content for 
film and television. Through the lawsuit, ORP seeks a court 
declaration of $45 Million Dollars plus attorney fees.

NBA continued on page 4
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By Peter Grear

Educate, organize 
and mobilize

 Last week I wrote and 
published an article entitled; 
The University of Oklaho-
ma:  Anywhere USA, (http://
thethirdreconstruction.com/
the-university-of-oklahoma-
anywhere-usa/).  I posted 
the racist chant video to my 
Facebook page (https://www.
facebook.com/greaterdiversi-
tynews ) and asked a rhetori-
cal question. “Where did they 
learn this?”  I received several 
comments that addressed my 
question, but decided that I 
should answer my own ques-
tion, which I did.  To no one’s 
surprise, the University of 
Maryland (UM), for a mo-
ment, is “Anywhere USA.”  
However, UM is a blessing in 
disguise.
 On Friday, March 13th a 

racist and sexist email alleg-
edly sent by a student frater-
nity member at the University 
of Maryland, College Park, 
surfaced, sparking outrage 
and fierce debates.  The stu-
dent, who was identified in 
the email as a member of 
the Kappa Sigma fraternity, 
wrote that he wanted to have 
sex with women during rush 
week and used racial and eth-
nic slurs to refer to the groups 
of women he didn't want invit-
ed. The student also used an 
expletive to disparage sexual 
consent.
 Now for the blessing, 
UM, Student Government 
Association, President Patrick 
Ronk said students were shak-
en by the email, especially in 
light of the recent events at 
the University of Oklahoma.  
Ronk said the SGA likely will 
play a role in organizing fo-
rums or town hall meetings to 
discuss racism and issues in 
Greek organizations. He said 
he hopes to initiate conversa-
tions about the issues, pos-
sibly by replicating meetings 
that were held for students to 
discuss issues about police 
brought up by the events in 
Ferguson, Mo., last year.  Cus-
tomize and replicate Ronk’s 
ideas on campuses around the 
country, and you have your 
blessing.
 I suggest that campus 
chapters of the NAACP and 

Black Student Unions ap-
proach their SGAs and ask 
them to host such forums.  I 
think that to add meaning-
ful context to the forums, as 
many students as possible 
should have a working knowl-
edge of the Doctrine of Ex-
clusion. That way they will 
understand the real origin of 
America’s race problem and 
how to fix it.  Education is the 
key for fixing the problem.
 With the election of 
Barack H. Obama, America’s 
first Black president, many 
people rushed to declare that 
America was now “post-
racial.”  Many that rushed 
to that declaration did so be-
cause it was a convenient way 
for them to distance them-
selves from the consequence 
and responsibilities of nearly 
400 years of Black subjuga-
tion and exploitation.  How-
ever, those of us that live the 
Black experience weren’t per-
suaded for one moment about 
the nonsensical suggestion of 
a “post-racial” America.
 Be that as it may, our 
quest for a non-racial, equal 
opportunity America is the 

subject and mission of the 
Third Reconstruction.  In my 
opinion, the suggestion of 
Patrick Ronk should become 
one of the most important 
initiatives of the Third Recon-
struction, joining the likes of 
the Moral Monday Movement 
and Black Lives Matter.  Pur-
suing these kinds of initiatives 
will address America’s need 
for political, economic, and 
social justice.
 In America, we have 
numerous empowerment ac-
tivities that are being led by 
many different individuals 
and organizations.  Because 
many of the empowerment 
activities have a commonal-
ity of purpose, they need and 
benefit from support by like-
minded activist.  I think it is 
advantageous to pursue these 
activities under the banner of 
the Third Reconstruction.  
 As we’ve reported, www.
thethirdreconstruction.com is 
a blog whose mission is to help 
build a network of organiza-
tions and individuals commit-
ted to political, economic, and 
social justice.  We’ve refer-
enced certain movements and 

entities that we will monitor 
and report on.  However, as 
the Third Reconstruction ac-
tivities grow, we will provide 
expanded coverage of differ-
ent projects and new ideas.
 GDN covers news that is 
vital to unrepresented and un-
derserved communities.  We 
need your financial support to 
help us remain viable.
 Peter Grear, Esq. writes 
for Greater Diversity News 
and www.TheThirdRecon-
struction.com with a primary 
focus on political, social and 
economic justice.  To sup-
port our efforts, to unite our 
politics and economics, please 
“Like” and follow us at www.
Facebook.com/ThirdRecon-
struction and www.Facebook.
com/GreaterDiversity  Please 
“Share” our articles and post 
your ideas and comments on 
Facebook or at our websites 
www.GreaterDiversity.com 
and www.TheThirdRecon-
struction.com. Comments 
can also be sent to pgrear@
thethirdreconstruction.com. 
Finally, please ask all of your 
Facebook “Friends” to like 
and follow our pages.  •
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By Jazelle Hunt
Washington Correspondent

 W A S H I N G T O N 
(NNPA) — As Eric Holder 
ended his tenure as U.S. At-
torney General, he said, “The 
troubling reality is that we 
lack the ability right now to 
comprehensively track the 
number of incidents of either 
uses of force directed at po-
lice officers, or uses of force 
by police,” he said, at a Mar-
tin Luther King Jr. Day event. 
“This strikes many – includ-
ing me – as unacceptable.”
 As it stands, both the 
Federal Bureau of Investiga-
tion and the Department of 
Justice compile information 
on police killings, as reported 
by police departments them-
selves. But there are challeng-
es with the reliability with this 
data. By law, collecting and 
providing this information to 
the government is mandatory 
only for police agencies that 
receive certain federal funds; 
police killings found to be 
unjustified are not included 
in the FBI’s measures; and 
reporting guidelines can vary 
from place to place, to name a 
few issues.
 Over the past few years, 
citizens have attempted to 
step in where official entities 
would not, creating well-re-
garded crowdsourced online 
databases such as KilledbyPo-
lice.net, FatalEncounters.org 
and the U.S. Police Shootings 
Database (launched by Web 
sports blog, Deadspin).
 MappingPoliceViolence.
org is the newest addition to 
this effort. Mapping Police 
Violence builds on this tally 
by merging and crosscheck-
ing those first two databases. 
It compiles a month-by-month 
death toll for 2013 and 2014; 
and by combing through me-
dia reports and other public 
data, the contributors have 
confirmed the race of every 
victim in 2014.
 Samuel Sinyangwe, a 
24-year-old Ferguson pro-
tester and one of the project’s 
directors, said that this detail 

is missing for approximately 
60 percent of the victims in 
the source databases.
 Though the project high-
lights the disproportionate 
killing of Black people, it in-
cludes all reported deaths by 
date, location, race, age, gen-
der, cause of death, and medi-
cal condition (e.g. under the 
influence, mentally disabled, 
etc.). Additionally, users can 
compare police departments 
around the country by popu-
lation, murder rate, and how 
“likely to threaten Black life” 
they are.
 “When you compare 
White folks and Black folks 
who were killed by police, 
there are big differences. 
White folks tended to be more 
likely to have a mental illness, 
to be armed, to be older… or 
to be drunk or under the in-
fluence. So they were more 
likely to have some condition 
that made it more challenging 
for police to deal with them,” 
Sinyangwe says.
 “However for Black 
folks, they were less likely to 
do all of these things, and then 
they were still more likely to 
be killed. You can only do that 
analysis if you looked at all 
races and were able to com-
pare and contrast.”
 By Mapping Police Vio-
lence’s count, police killed at 
least 1,175 people in 2014. Of 
these victims, 302 were Black 
– a disproportionate rate of 
26 percent – and 56 percent 
of these Black victims were 
unarmed. Most victims were 
shot, but other causes of death 
included Tasing, physical re-
straint, being hit by cars, and 
in one case in New York, fall-
ing from a window.
 “What you can show 
quite plainly with this tool is 
that, in fact, places with the 
same amount of crime, the 
same demographics, have 
very different levels of po-
lice violence. So crime is not 
an excuse,” Sinyangwe said. 
“We’re hoping to really help 
[communities and organizers] 
make the case for why a given 
city or police department is 

really culpable for this and re-
ally needs to make a change.”
 According to the data, 
Florida, Texas, and Califor-
nia had the highest number 
of Black victims last year 
(each responsible for between 
20 and 35 deaths). Police de-
partments responsible for the 
most deaths last year include 
Chicago Police Department 
(13 killed), followed by Los 
Angeles and New York (10 
each), and Prince George’s 
County Police Department in 
Maryland (five deaths).
 Sinyangwe points out 
that for the city of St. Louis, 
if the current trend continues, 
Black males 27 and younger 
will have a statistically greater 
chance of being killed by po-
lice than dying in a car acci-
dent.
 The data also shows a 
marked drop in police killings 
after Michael Brown’s death 
and the start of the Ferguson 
protests. In August 2014, po-
lice killed 140 people around 
the country, 43 of them Black; 
the next month, those num-
bers fell to 80 and 19, respec-
tively. They still have not re-
turned to their August 2014 
levels, for any demographic.
 MappingPoliceViolence.
org is run by Ferguson pro-
testers and organizers, and is 
a project of the movement’s 
online hub, WetheProtesters.
org. Volunteers around the 
country contribute to, sort, 
and verify the information.
 “What I hope, and what 
DeRay [McKesson], [Johnetta 
Elzie], and I are building the 
capacity to do, is to use this 
tool to support groups on the 
ground…to be able to really 
make the case, using the best 
data available, for long-term 
institutional change,” Sinyan-
gwe says.
 “Particularly in the Mid-
west, and then a little bit in the 
South, there really are hotbeds 
for police violence. The ques-
tion is, can we actually do 
something on a preventative 
end instead of waiting until a 
huge tragedy happens?” •

spiritual educational outreach 
ministries
515 ann street, wilmington, nc

Counting the Victims 
of Police Violence

Seeking a Post-Racial America
 www.thethirdreconstruction.com
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By Charlene Crowell

 Although arbitration is 
often associated with labor 
unions, millions of consumers 
are also affected by it and don’t 
even know it. Often consum-
ers find the extremely small 
print of credit agreements dif-
ficult to read. Others become 
bewildered by the legal jargon 
embedded in these clauses.
 In either case, consumers 
should take note. The old ad-

age, ‘the devil is in the details’ 
still holds true.
 A new report released 
by the Consumer Financial 
Protection Bureau (CFPB) 
found that more than three in 
four consumers surveyed did 
not know whether they were 
subject to a credit arbitration 
clause. Checking accounts, 
credit cards, mobile wireless 
providers, payday loans and 
prepaid cards were the six fi-
nancial markets that CFPB 
analyzed.
 Even worse, CFPB deter-
mined that despite arbitration 
clauses dominant presence in 
consumer credit agreements, 
the clauses work more in favor 
of corporations than consum-
ers. All too often, credit terms 
are seldom negotiable.  Only in 
a few instances are consumers 
given a one-time chance to opt 
out of these terms. Addition-
ally when disputes arise, con-
sumers seldom choose the ar-
bitrator and creditors typically 

pay for arbitration services. 
 As consumers accept 
credit terms, they often forfeit 
their rights to legal action as an 
individual or as part of a class 
action. In short, from a con-
sumer perspective the choice 
becomes ‘take it or leave it’. 
 “Tens of millions of con-
sumers are covered by arbi-
tration clauses, but few know 
about them or understand their 
impact,” said Richard Cor-
dray, CFPB Director. “Our 
study found that these arbitra-
tion clauses restrict consumer 
relief in disputes with financial 
companies by limiting class 
actions that provide millions of 
dollars in redress each year.”
 In reaction to CFPB’s 
new report, business lobbyists 
and organizations spoke up on 
how arbitration remains a cost-
saving tool and as a result, 
helps to preserve affordability 
in financial services.
 Yet many consumer ad-
vocates held a near-opposite 

view. “Forced arbitration isn’t 
an alternative forum for re-
solving disputes; it’s a get-out-
of-jail-free card for corpora-
tions,” said Ellen Taverna, 
legislative director of the Na-
tional Association of Consum-
er Advocates. 
 “The findings of the 
CFPB study are crystal clear,” 
said David Seligman, an at-
torney with the National Con-
sumer Law Center. “These 
clauses are written by corpo-
rations to set up a secret and 
lawless process that prevents 
consumers from holding cor-
porations accountable for un-
lawful conduct.”
 Over a five-year period, 
CFPB analyzed evidence 
from consumer contracts, 
court data, surveys and more 
to determine whether arbitra-
tion clauses offered a fair and 
transparent resolution of con-
sumer complaints in six con-
sumer financial markets. The 
findings were as eye-opening 
as they were broad in impact. 
 Payday loans and prepaid 
cards were found to have the 
highest usage of arbitration 
clauses respectively at 99 and 
92 percent. It should be noted 
that in California and in Texas, 
two states with some of the 
highest numbers of payday 
stores, CFPB obtained data on 
over 99 percent of store loca-
tions. 
 The remaining credit 

areas studied still made sig-
nificant use of arbitration 
agreements: mobile wireless 
(88 percent), private student 
loans (86 percent), credit cards 
(53 percent) and checking ac-
counts (44 percent).  
 Other CFPB findings in-
clude:
 •  Over the five years stud-
ied, 1,847 arbitration disputes 
were filed but the total amount 
of relief and debt forbearance 
that consumers received was 
less than $400,000;
 •  Corporations obtained 
decisions that required con-
sumers to pay $2.8 million, 
largely for disputed debts dur-
ing the same period;
 •  Nearly 34 million con-
sumers could have been eli-
gible for at least $1.1 billion in 
cash payments; and 
 •   At the same t ime, 
among those not affected by 
forced arbitration clauses, at 
least 160 million class action 
members were eligible for $2.7 
billion in cash, in-kind relief, 
expenses and fees through 
federal legal proceedings.
 “Companies claim that 
arbitration is simpler, easier, 
and cheaper – but they fail to 
mention that forced arbitration 
rarely provides the impartial-
ity or meaningful review that 
a consumer can get in a court 
of law,” says Mitria Wilson, a 
vice-president with the Center 
for Responsible Lending.

 “In the worst examples,” 
Wilson added, “we’ve seen 
consumers being asked to 
travel to faraway places to try 
to enforce their rights only to 
find out that the ‘impartial’ ar-
biters were selected exclusive-
ly by the companies that their 
dispute is with. These pro-
ceedings are virtually impos-
sible to get overturned through 
a court of law –even if blatant 
mistakes are made.” 
 In 2010 and as part of the 
Dodd-Frank Wall Street Re-
form Act, Congress directed 
CFPB to conduct a study 
and provide a report on the 
use of pre-dispute arbitration 
clauses in consumer financial 
contracts.  Dodd-Frank also 
banned the use of arbitration 
clauses in most residential 
mortgage loans. The issue of 
arbitration’s effects on con-
sumers was also brought be-
fore Congress in 2007 when it 
enacted the Military Lending 
Act.
 “This report is an im-
portant one – and we hope 
it serves as a precursor to a 
strong and robust rule prohib-
iting this practice,” concluded 
Wilson.
   Charlene Crowell is a 
communications manager 
with the Center for Respon-
sible Lending. She can be 
reached atCharlene.crowell@
responsiblelending.org. •

Credit Arbitration Clauses Favor Corporations 

More than 8,000 to 
Attend the Event, 
in Anaheim, Calif.
 ALExANDRIA, VA — 
The National Society of Black 
Engineers (NSBE), an orga-
nization that seeks to increase 
the number of black engineer-
ing professionals, will hold its 
annual convention in Ana-
heim, Calif., on March 25–29. 
The 41st Annual Convention, 
to be held at the Anaheim 
Convention Center and neigh-
boring facilities, is expected 
to draw more than 8,000 at-
tendees.
 NSBE’s largest event, the 
Annual Convention has been 
a turning point in the lives of 
countless black college and 
pre-college students over the 
past four decades. The con-
vention showcases black stu-
dents and professionals who 
have a passion for science, 
technology, engineering and 
math (STEM), who are high-
achievers in these fields and 
who are channeling their pas-
sion to advance their commu-
nities and society at large.
Interview a random sample of 
NSBE members about their 
first experience at the Annual 
Convention, and one will in-

variably hear words like these 
from the majority: “I had 
never seen so many brilliant 
black professionals…” Like 
many people, these first-time 
attendees found NSBE’s con-
vention to be a stark contrast 
to the negative images they’d 
seen in media, and a shatter-
ing of the “glass ceiling” cre-
ated by falsely low expecta-
tions of black youth.
 Here, high-achieving 
NSBE collegiate, pre-colle-
giate and professional mem-
bers are the masters of their 
domain. Here, they set a 
course for the future of black 
engineers coming up the 
ranks, and plan policies and 
procedures that will impact 
the futures of thousands of 
young people like them. Here, 
they are viewed by their peers 
as cutting-edge new talent. 
And they are regarded as in-
novators in STEM fields by 
sponsors such as The Boe-
ing Company and Google, 
Inc., who support their ef-
forts. NSBE’s members will 
be joined by local leaders and 
celebrities alike, in activities 
and events spotlighting the 
next phase of engineering and 
centered on the conference 
theme: “Innovation & Excel-
lence: Reimagining Your Fu-

ture.”
 As the convention pre-
pares to get underway, the 
Society’s executive director 
says NSBE’s chief focus is 
achieving one goal of its new 
strategic plan: to graduate 
10,000 black engineers with 
bachelor’s degrees, annually, 
by the year 2025.
 “We view our Annual 
Convention as a time to show 
the world what excellence in 
engineering looks like,” says 
Karl W. Reid, Ed.D. “As we 
continue to advance NSBE’s 
mission to increase the num-
ber of black engineers, we are 
also focusing on making en-
gineering the career of choice 
for many more black children 
around the world. We are 
committed to reimagining 
our children’s futures.”
 Sossena Wood, a Ph.D. 
student in bioengineering at 
the University of Pittsburgh, 
is NSBE’s national chair, the 
organization’s top-ranking of-
ficer.
 “NSBE’s Annual Con-
vention has been a big part of 
my personal development,” 
she says. 

Impact continued on page  4

The Write Fit Kids is a 
collection that is stylish 
and fun with powerful 

messages from a child's 
perspective

 SAN DIEGO, CA - Af-
rican-American Designer, and 
Owner and Creative Director 
of The Write Fit, LLC, Joshlyn 
Turner, launches The Write 
Fit Kids, "The World How 
We See It". The collection is 
stylish and fun with powerful 
statements like, "Be Kind To 
Me I Am The Future", which 
speaks volumes to the abuse 
and ongoing injustice in the 
African-American commu-
nity. The Write Fit Kids pro-
motes positive self-image and 
inspires kids to be whatever 
they want in the world. The 
Write Fit Kids is a collection 
with purpose and meaning 
from a child's perspective with 
sizes ranging from Infant (6 
months) to Youth (x-Large) 
and is available on The Write 
Fit website at www.shop-
thewritefit.com.
 The Write Fit, LLC is an 
ingenious online apparel com-
pany for men and women spe-
cializing in graphic T-shirts 
that relates the lives of indi-
viduals around the world and 
launched on June 28, 2013. 
The T-shirts are uniquely sep-
arated into eccentric themes 
like: Soundtrack to Life, It's a 
Man's World, Love Me Write, 
Got Pride and Sweat Box.
 "I created The Write Fit 
as a platform for creative ex-
pression through fashion. I use 
various inspirations like: life, 
love, thoughts and everyday 
situations to create the state-
ments. When people wear The 
Write Fit, I want them to feel 
like they are wearing life with 
a purpose", said Joshlyn Turn-

er. "I received so much positive 
feedback, especially from my 
African-American customers 
that I wanted to design items 
for the entire family to choose 
from; so I created The Write 
Fit Kids. The collection is ex-
tremely special to me because 
it highlights my sensitivity to 
the future of our children and 
what they will become in the 
world. I want kids to feel a 
sense of self-identity that is age 
appropriate, fun and fashion-
able".
 Joshlyn, who also holds 
the title of Youth Program 
Coordinator at a non-profit 
organization in San Diego, 
which offers a work readiness 
program for youth involved in 
the Juvenile Justice System, 
understands the struggles 
African-American children 
and youth are facing. "I see 
the negative outlook they have 
on their future and the lack of 
motivation for education", said 
Joshlyn Turner.
 According to the kids-
data.org website in 2013, 19.7 
percent of African-American 
youth in California dropped 
out of high school. A report 
from the Office of the Attorney 
General in California asserted 
that a 10 percent increase in 
graduation would result in a 20 
percent reduction in incarcera-
tion and assault rates.
 Growing up in the urban 
streets of Southeast San Diego, 
Joshlyn witnessed those who 
dropped out of high school 
and fell victim to early preg-
nancy, drugs and incarcera-
tion. However, she refused to 
be a statistic. Joshlyn gradu-
ated from Hampton Univer-
sity and recently received 
her Masters in Marriage and 
Family Therapy. Joshlyn and 
long time friend, and Spelman 
graduate, Roberta Moore cre-

ated the TurnMoore Dreams 
Scholarship, given to students 
with a GPA of 3.0 or higher 
attending a Historically Black 
College or University. Josh-
lyn Turner stated, "I not only 
want to be a mentor, but a role 
model. I want our youth to see 
me actively working towards 
my goals and accomplishing 
them, so they'll continue to 
work toward theirs".
 Local Barbershop Own-
er, Weldon E. Cook Jr. stated, 
"The Write Fit Kids collec-
tion is super different. I like 
the designs and the messages. 
Whenever my kids wear the 
clothing, people always ask 
where I got it, or that they love 
the messages too".
 The Write Fit Kids, "The 
World How We See It" is a col-
lection that is fashion-forward 
and fun with meaningful mes-
sages from a child's perspec-
tive. The apparel ranges in 
size from Infant (6 months) to 
Youth (x-Large) and is avail-
able on The Write Fit website 
at www.shopthewritefit.com. 
For additional information or 
questions about the apparel, 
email contact@shopthewrit-
efit.com.
 
About Joshlyn Turner
 Joshlyn Turner is a de-
signer that thinks fashion is 
the runway to life. She is witty, 
chic and believes in self-ex-
pression through style. Turner 
is bold and lives her life as a 
statement. She takes time with 
each design and looks to her 
life and others as inspiration. 
Turner's love of words and at-
tention to detail separates her 
from other designers and al-
lows her to unite individuals 
around the world one T-shirt 
at a time. Live it. Love it. 
Wear it. •

African-American Fashion 
Designer Launches Inspirational 

Collection for Kids

National Society of Black 
Engineers Convention 

Shows Community Impact



By Sandra Jordan
Special to the NNPA from 

the St. Louis American

 “It’s the stress of what 
we are going through as a 
community that is making 
us unhealthy,” said St. Louis 
Regional Health Commission 
CEO Robert Freund.
 Through the Gateway to 
Better Health Program, RHC 
has connected about half of the 
St. Louis area’s uninsured pop-
ulation to primary care doctors 
at Federally Qualified Health 
Centers.
 RHC data indicates about 
60 percent of those persons 
have chronic illnesses. They 
have diabetes, they have hy-
pertension or both.
 “We’re doing a great job 
of trying to get them into med-
ical care and managing those 
diseases so they don’t spin 
out of control and turn into 
strokes, turn into amputations 
– diabetes turn into blindness,” 
Freund said. “The question we 
started asking was: is there a 
way we can get the numbers 
down from 60 percent of those 
folks having a chronic disease 
before we get to them – before 
they hit our health centers?”
 And they started thinking 
about what was really driv-
ing the development of those 
chronic conditions, as well as 
ways to strengthen community 
engagement.
 Freund said community 
was telling the RHC that it 
needed to get back to stress-
ing the importance of mental 

health. People are stressed-
out. And resources to help are 
scarce.
 “A lot of what is driving 
the poor health …, it’s not nec-
essarily lack of access or not 
necessarily lack of medicine, 
it’s stuff that’s going on in our 
everyday lives,” he said.
 And there is scientific 
data to support it. The Adverse 
Childhood Experiences Study, 
conducted by Centers for Dis-
ease Control and Prevention 
in Atlanta and Kaiser Perma-
nente in San Diego, found a 
direct link between childhood 
trauma and adult onset of 
chronic diseases, such as dia-
betes, heart disease and some 
types of cancer.
 “Your body just gets so 
worked up until ‘fight or flight 
response,’ which releases 
chemicals in your body. And 
if it’s always in a fight or flight 
response, it’s going to jack up 
your blood pressure; it’s going 
to jack up your blood sugar 
levels,” Freund said. “And you 
know what that gives you?  Di-
abetes and hypertension.”
 The RHC started a collec-
tive conversation about what 
it takes to become a healthier 
community through its effort, 
Alive and Well St. Louis. The 
first conversations were heard 
on local radio through a series 
of health messages based on 
the commission’s 10-year re-
view health status report and 
hosted by Integrated Health 
Network CEO Bethany John-
son Javois (who is currently 
on hiatus from IHN while she 

serves as the managing direc-
tor of the Ferguson Commis-
sion).
 Conversations expanded 
from the airwaves to back to 
grassroots level, where behav-
ioral health professionals are 
training community members 
to become ambassadors – who 
will help others learn how to 
fight toxic stress in their lives 
to create a community that is 
not merely existing – it’s Alive 
and Well.
 There are tools and tech-
niques that individuals can use 
for personal stress reduction, 
including talking about it.
 “People who are in com-
munity with each other and 
are connected with one an-
other are much more likely to 
deal with stress better,” Freund 
said. “If you are isolated or are 
alone, if you don’t have a natu-

ral support group … you won’t 
get through the stresses as well 
as others.”
 Something as simple as 
exercising or taking walks help 
deal with stress levels; making 
a decision to have a positive 
attitude; taking a few minutes 
to reflect; taking a deep breath 
and meditating are useful 
tools, Freund said.
 “When you really find 

yourself being anxious and 
worked up, step back, take 
deep breaths,” he said. “Sounds 
easy, but people don’t do it.”
 Persons who are pro-
foundly depressed or anxious 
should seek professional help.
 “What we are finding is, it 
doesn’t take an acute crisis for 
people to make themselves sick 
over stress, and that’s where 
counseling agencies come in 

handy,” Freund reminded.
 Provident Counseling, 
Hopewell Center and Lutheran 
Family Services are some of 
the agencies in the St. Louis 
area, as well as community 
health centers.
 “Talk to your doctor and 
say, ‘I need some help.’”
 Freund admits there are 
not enough mental health pro-
fessionals for the amount of 
people who are stressed.
 “If it reaches a tipping 
point, we need to get people 
help,” he said. “Before that, 
work with each other. Just talk-
ing about it with a friend can a 
lot of times be the thing that is 
the difference between getting 
people through it or not.”
 The next Alive and Well 
training is scheduled for March 
24. RHC said it will be conduct-
ed by the Department of Mental 
Health.
 If you are interested in join-
ing the conversation, download 
the Bonfyre app and search for 
Alive and Well, or find out more 
at http://www.aliveandwellstl.
com. •
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Benefits
continued from front

 Since 2011, the states 
that cut how long workers 
could receive unemployment 
benefits were primarily in 
the South where most Blacks 
live. Excluding Oklahoma, 
Arizona and South Dakota, 7 
out of 10 states with the lowest 
short-term UI recipiency rates 
in 2014 have higher percent-
ages of Black residents than 
the national average.
 “In 21 states, 70 percent 
or more of short-term jobless 
workers did not get UI ben-
efits in 2014,” stated the EPI 
report.
 The report said that job-
less workers in Louisiana 
(32.4 percent Black popula-
tion), Georgia (31.4 percent 
Black pop.), South Carolina 
(27.9 percent Black pop.) and 
Florida (16.7 percent Black 
pop.) had some of the lowest 
short-term UI recipiency rates 
in the country.
 The highest short-term 
UI recipiency rate in the coun-
try was 65.7 percent in New 
Jersey (14.7 percent Black) 
and the lowest was South Car-
olina at 14.8 percent.
 When lawmakers in 
North Carolina (22 percent 
Black) cut the duration for 
UI and the dollar amount for 
weekly benefits, “recipiency 
rate fell by 16.3 percentage 
points, 8.6 times more than 
the overall national decline, 
since the cuts went into ef-
fect,” the report said.
 Researchers suggested 
that throwing more federal 
money at states that want to 
keep UI programs “as small 
and stingy as possible” won’t 
fix the problem. They said that 
UI advocates should focus on 
setting federal standards for 
benefits and financing.
 “The point of unemploy-
ment insurance is to help 
workers who are out of work 
through no fault of their own, 
and give them a chance to 
support themselves and their 
families while they look for 
another job.” said Will Kim-
ball, a research assistant 
at EPI, that specializes in 
wages, labor markets, mac-
roeconomics, international 
trade, and health insurance. 
“When states cut the gener-
osity and length that benefits 
were available, they failed the 
workers who need help the 
most.”
 Earlier this month the 
Labor Department reported 
that the Black unemploy-
ment rate increased from 10.3 
percent in January to 10.4 
percent in February and the 
labor force participation rate, 
the share of workers that are 
employed or looking for jobs, 
also increased from 61 per-
cent to 61.2 percent over the 

same period.
 Even as the economy 
continues to grow, the Black 
unemployment rate is still 
more than double the White 
unemployment rate, which 
fell from 4.9 percent in Janu-
ary to 4.7 percent in February. 
Employers added 295,000 to 
the economy in February and 
the national unemployment 
rate ticked down to 5.5 per-
cent.
 But for those lucky 
enough to have jobs, wages 
largely remain stagnant.
 In a blog post on wage 
growth, Elise Gould, a senior 
economist and director of 
health policy research at EPI, 
said that, because corporate 
profits are near all-time highs, 
employers can pay their work-
ers more without having to 
raise prices.
 “They might even find 
that workers who are paid 
more have more company 
loyalty, leading to better re-
cruitment and retention, and 
higher productivity,” wrote 
Gould. “It’s a reminder that 
the path we’ve chosen – one 
where economic gains are 
disproportionately enjoyed by 
those at the top – is a choice.”
 Gould said that increases 
in the minimum wage across 
the country (18 states in 2014) 
show that the right policies 
can help turn things around.
 “And this change made a 
difference: while real hourly 
wages fell or stagnated across 
the board last month, low 
wage workers actually saw a 
modest wage increase,” said 
Gould.
 That modest increase is 
good for Black workers who 
disproportionately earn low 
wages.
 “We’re still far enough 
away from full employment 
that additional fiscal stimu-
lus would pay big dividends. 
This is unfortunately not on 
the table, politically speak-
ing, though economically it 
would be relatively easy,” said 
Gould. “But it’s important 
that policymakers – particu-
larly those at the Federal Re-
serve – not put the brakes on 
the recovery prematurely.” •

NBA
continued from front

 ORP’s legal counsel, 
Christopher Brown of Brown 
& Rosen LLC states, “In my 
opinion, the defendants’ in-
tentions were to defraud my 
clients out of the $45 Million 
Dollar EB5 investment pack-
age. My clients were respon-
sible for bringing the projects 
to the table and the defendants 
worked together to circum-
vent ORP. For Gate Indus-
tries, LLC to subsequently 
drop the EB5 application 

and yet attempt to keep the 
$100,000 paid to Gate Indus-
tries, LLC for the application 
and the projects presented by 
ORP is unlawful.”
 He adds, “Georgia law 
do not allow for a party to re-
fuse to perform services but 
keep the money for the servic-
es to be performed. My clients 
have no attention of walking 
away from this litigation with-
out being made whole.”
 Open Rivers Pictures is a 
full-service production com-
pany, producing content for 
television, film and the digital 
platforms. For more details, 
visit www.openriverspictures.
com •

Impact
continued from page 3

“Six years ago, in Las Vegas, 
as a first-time member of the 
NSBE Senate, I was actively 
involved in deciding what 
path the Society would take 
in the coming year. Now, as 
we prepare for our convention 
in Anaheim, I have come full 
circle, as I share with the Sen-
ate the path the Society should 
take until 2025.”
 The following is a small 
sample of newsworthy events 
at NSBE’s 41st Annual Con-
vention:
 Silicon Corner: NSBE 
Hackathon and Cybersecurity 
Case Competition
 * NSBE computer pro-
grammers, graphic designers 
and others get competitive 
while working on team-based 
software projects during the 
NSBE Hackathon, powered by 
Google, Inc. and sponsored by 
ThoughtWorks.
 * NSBE computer engi-
neers and scientists show their 
defensive skills during the Cy-
bersecurity Case Competition, 
powered by EMC Corpora-
tion.
“To the Moon, Mars and Be-
yond,” NSBE Space Special 
Interest Group Workshop
 * The Special Interest 
Groups (SIGs) gather the talent 
of NSBE members to acquire 
knowledge and take on chal-
lenges in specific areas, from 
the environment to energy to 
public policy. In this session, 
the Space SIG presents its bold 
proposals for U.S. lunar, Mar-
tian and other explorations be-
yond the Earth.
Technical Research Exposition
 * The Technical Research 
Exposition showcases NSBE 
members’ skills in technical 
writing, theoretical research 
and oral presentation. The 
competition provides an op-
portunity for graduate stu-
dents and technical profession-
als to present their research 
findings while encouraging 
undergraduate students to 
showcase their research and 
pursue graduate degrees. •

PROPOSED SAFETY IMPROVEMENTS ON CEDAR CREEK
ROAD (N.C. 53), FROM WEST OF I-95 TO EAST OF I-95,

FAYETTEVILLE, CUMBERLAND COUNTY
TIP Project No. W-5601AG

The North Carolina Department of Transportation (NCDOT) will hold an
informal public meeting regarding proposed safety improvements on Cedar
Creek Road (N.C. 53), from west of I-95 to east of I-95, Fayetteville,
Cumberland County.
The meeting will take place on April 2 from 5 until 7 p.m. at the J. W. Seabrook
Elementary School at 4619 N.C. HWY 210 S, Fayetteville.
The purpose of this meeting is for NCDOT representatives to provide
information, and answer questions regarding this project. The opportunity
to submit written comments will also be provided at the meeting or by April
16. Interested citizens may attend at any time during the above mentioned
hours. Note: There will not be a formal presentation.
NCDOT proposes to construct median with directional crossovers/bulb
out (for U-turns), mid-block pedestrian crosswalks with refuge islands and
flashing beacons and sidewalk. The project will also resurface the project
area. The purpose of the project is to make the routes safer and more effective
in handling the traffic.
Project maps are available online at http://www.ncdot.gov/projects/
publicmeetings/.
For additional information, contact Scott Pridgen, Division Project Manager
at P.O. Box 1150, Fayetteville, NC, 28302, by phone: (910) 437-2611 or by
e-mail at gspridgen@ncdot.gov.
NCDOT will provide auxiliary aids and services under the Americans with
Disabilities Act for disabled persons who want to participate in this meeting.
Anyone requiring special services should contact Anamika Laad at
alaad@ncdot.gov or 919-707-6072 as early as possible so that arrangements
can be made.
NCDOT will provide interpretive services upon request for persons who
do not speak English, or have a limited ability to read, speak or understand
English. Kindly request it prior to the meeting by calling 1-800-481-6494.
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Attention Organizations 
or Individuals Looking for a 

Fundraiser to Earn Extra Cash 
Greater Diversity Newspaper continues to 

grow thanks to the referrals of our 
subscribers and advertisers.  We want to 

give back to our community and continue 
to provide the best services possible.  To 

learn more, contact Mrs. Jacentia Kinsey at 
jacentia@greaterdiversity.com or call 

1-800-462-0738. •

 As Mosley Performance 
Learning Center continues 
to transform into the premier 
career readiness academy for 
the region, the school will host 
two dynamic programs on the 
same day designed to give 
their students a competitive 
edge in the workplace. First, 
a Career Day will be held on 
March 27, 2015 at 9:30 a.m. 
Later in the afternoon, Mosley 
students will participate in the 
University of North Carolina 
Wilmington's (UNCW) "Sink, 
Swim or Suit Up with the 
Sharks" career fashion show 
at 12:15 p.m. in the Warwick 
Center Ballroom.
 "These programs are ex-
cellent educational events for 
our students and they are a 
part of our mission as the new 
career readiness center in the 
area. We're excited about part-
nering with UNCW and area 
businesses to create career 
opportunities for Mosley stu-
dents," Principal Adrian Pear-
son said.
 
CAREER DAY:
 
Friday, March 27, 2015; 9:30 
a.m. - 12:30 p.m.
 Guest speakers include:
• Steve Schnitzler - CEO, 

Port City Java
• Brittany Davis - Art Insti-

tute of Technology
• Brian Weeks - Cape Fear 

Community College, Col-

lege & Career Promise
• Joseph Latterner - Cli-

nician/Rap Lab & Beat 
Maker & Lecturer, UNC 
Chapel Hill

• College of Wilmington - 
Cosmetology Department

• Cape Fear Community 
College - Nursing Depart-
ment

 
CAREER FASHION SHOW:

 Mosley is collaborating 
with UNCW's Communica-
tions Studies Department to 
teach students about proper 
interview etiquette and attire. 
This partnership will con-
nect Mosley students with the 
UNCW campus through ac-
tively involving the younger 
students as they are shown 
how to transition into profes-
sional settings. The event’s 
theme, "Suit Up and Swim 
with the Sharks," modeled af-
ter the ABC hit show "Shark 
Tank" will provide students 
with the opportunity to learn 
how to dress for success and 
how to effectively communi-
cate their experiences to po-
tential employers. 
 The event takes place on 
Friday, March, 27, 2015, at 
12:15 p.m., in Warwick Center 
Ballroom on the UNCW cam-
pus.
 The fashion show uses 
current Communication Stud-
ies majors as talent for the 

runway and an educational 
skit. UNCW students will act, 
direct, film, edit and produce 
the skit that will air throughout 
the show. The student models 
will walk the runway donning 
professional attire from Belk at 
Independence Mall and White 
House/Black Market, while 
audience members learn tips 
on how to be successful during 
interviews.
 "The competition for 
jobs is tough, so first impres-
sions are key. We want to help 
students learn how to com-
municate more professionally 
through their attire and how to 
carry themselves," said Aman-
da Kluttz, a UNCW student 
fashion show coordinator. "We 
want to show students how to 
package themselves so that an 
employer would want to make 
an investment in them." •

Mosley PLC Hosts Career Day and Students Participate 
In UNCW'S Business Fashion on March 27th
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MVP SAVINGS CENTER

279
EA

3 Lb. Bag
Cara Cara Navel Oranges
Without MVP Card $3.49 EA

599
LB

Snow Crab Clusters
Without MVP Card $9.99 LB

March 18 – March 24, 2015

9-14 Oz. - Select Varieties
Tostitos Tortilla Chips
Without MVP Card $4.29 EA
Limit 2 Free

99¢
EA

12-16 Oz. - Select Varieties
Mueller's Pasta
Without MVP Card $1.59 EA

899
EA

22.6-33.9 Oz. - Select Varieties
Folgers Coffee
Without MVP Card $9.99 EA

20 Oz.
Sara Lee 100%  
Whole Wheat Bread
Without MVP Card $2.99 EA

16 Oz. - Select Varieties
Hidden Valley 
Salad Dressing
Without MVP Card $3.79 EA

2FOR
$6

10FOR
$5

4-6 Oz. - Select Varieties
Yoplait Yogurt
Without MVP Card 89¢ EA

2FOR
$5

7.6-11 Oz. - Select Varieties
T.G.I. Friday's 
Appetizers
Without MVP Card $3.99 EA

699
EA

12 Double Rolls - Select Varieties
Cottonelle Bath Tissue
8 Mega Rolls
Scott Paper Towels
Without MVP Card Regular Retail

with Savings Center C
ou

po
n599

EA

-$1 Off 1

999
EA

92-100 Oz. - Select Varieties
Tide Liquid 
Laundry Detergent
Without MVP Card $12.59 EA

with Savings Center C
ou

po
n899

EA

-$1 Off 1

12-14 Oz. - Select Varieties 
General Mills Cereal
Honey Nut Cheerios
or Chex
Without MVP Card Regular Retail

45 Oz. - Select Varieties
Ragu Pasta Sauce
Without MVP Card $3.19 EA with Savings Center C

ou
po

n2FOR
$4

-$1 Off 2

2FOR
$5

2FOR
$4

2FOR
$6

59 Oz. - Select Varieties
Simply Orange Juice
Without MVP Card $3.49 EA

20-36 Oz. - Select Varieties
Hellmann's 
Real Mayonnaise
Without MVP Card Regular Retail

with Savings Center C
ou

po
n2FOR

$5
-$1

2FOR
$6

Off 2

fIESTA
Citrus SeASONAL VARIeTIeS

149
LB

9-12 Oz. Pkg. - Select Varieties
Dole Salad Blends
Without MVP Card $2.79 EA

99¢
LB

Value Pack
Chicken 
Drumsticks or Thighs
Without MVP Card Regular Retail

Country Style Pork Ribs
Without MVP Card $2.79 LB

Red Seedless Grapes
Without MVP Card $2.99 LB

2FOR
$5

with Savings Center C
ou

po
n2FOR

$4
-$1 Off 2

2FOR
$5

12 Oz. - Yellow or White
Kraft American 
Singles
Without MVP Card $3.59 EA

with Savings Center C
ou

po
n2FOR

$4
-$1 Off 2

Sealed Fresh
FOOD LION BeeF 

see in store for more details

299

Top Round 
London Broil
Without MVP Card $6.99 LB

LB

Extended
SAVINGS

99¢
LB



 RALEIGH -- About 2,200 
North Carolinians who are 
owed a total of $2 million from 
SunTrust for wrongful fore-
closures should start receiving 
claim forms in the mail this 
week, Attorney General Roy 
Cooper said today.
“Foreclosures hurt our fami-
lies, neighborhoods and com-
munities,” said Cooper.  “This 
settlement gives people who 
lost their homes to wrongful 
foreclosures an opportunity to 
get some money back.”
The payments are part of 
$21.5 million in relief for 
North Carolina homeowners 
that Cooper won last year in 
a settlement with SunTrust.  
That’s North Carolina’s share 
of a $550 million national set-
tlement that included 48 other 
states, the District of Colum-
bia, and federal officials.  Un-
der the agreement, SunTrust 
must also meet tougher mort-
gage servicing standards de-
signed to prevent future prob-
lems for homeowners.
A total of 2,286 North Caro-
linians who lost their homes 
to foreclosure are eligible for 
direct cash payments totaling 
approximately $2 million.  Di-
rect payments to foreclosure 
victims will come from a na-
tional $40 million fund cre-
ated under the settlement to 
provide money back to more 
than 45,000 consumers na-
tionwide. 
Consumers may be eligible 
if:
• They were foreclosed on 
between January 1, 2008 and 
December 31, 2013.
• Their mortgage was ser-
viced by SunTrust at the time 
of foreclosure.
• They made at least three 
payments on the loan.

• They either lived in the 
home or intended to live in the 
home at the time they took out 
the mortgage.
• The mortgage was for a 
property with at least one and 
no more than four residential 
units.
• The unpaid principle of 
their first mortgage was with-
in certain limits.
Individual consumers will 
likely receive payments of 
around $850, depending upon 
how many eligible people sub-
mit claims.  Payment checks 
are expected to be mailed in 
the fall of 2015.  
The deadline to submit claims 
is June 4, 2015.  Eligible con-
sumers are encouraged to 
complete their claim forms 

and return them as soon as 
possible. 
Consumers who have ques-
tions or need help filing their 
claim can contact the settle-
ment administrator toll-free 
at 1-866-590-8532or by email 
at settlementadministrator@
nationalSunTrustsettlement.
com.  People who believe they 
are eligible but did not receive 
a mailing should contact the 
settlement administrator di-
rectly.  
Cooper’s settlement with 
SunTrust is based on a 2012 
national settlement negoti-
ated by Cooper with the five 
largest mortgage servicers at 
the time, Ally/GMAC, Bank 
of America, Citi, JPMorgan 
Chase and Wells Fargo. The 

National Mortgage Settlement 
resulted in new standards to 
prevent unnecessary and im-
proper foreclosures and has 
so far provided more than $50 
billion in relief to distressed 
homeowners.  In North Caro-
lina, the settlement provided 
$338 million for housing 
counselors, legal help, fraud 
detection and prosecution, 
and economic improvement 
as well as $33.57 million in 
direct payments to foreclosure 
victims.
Cooper also helped negotiate 
a similar settlement last year 
with Ocwen Financial Cor-
poration, worth $2.1 billion 
nationally and $26 million in 
North Carolina. •
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Events & Announcements

2,200 NC Homeowners Get Chance 
at Money Back From SunTrust

Walk Into Your Inheritance 
Outreach Ministries
Accepting Clothing Donations

Drop Off location 1757 Stanley Rd. 
Supply NC 28462 

Free Clothing Giveaway 
Saturday, April 25, 2015 7am-2pm

Plaza Garibaldi Mexican Restaurant
(Located in front of Wal-Mart)

1673 North Howe St Southport NC 28461
Please Call Evangelist Utrillia Bryant 

910-294-0656 or Overseer Elgin Blake 
910-557-0438 for more details.

Out of Bondage Music 
Productions L.L.C.

Presents Tom Browne in 
an Intimate Jazz Supper 
Club Style Experience 

Sunday, April 12, 2015, at the newly renovated 
Ramada Inn Carolina Lounge, 

located at 5001 Market Street in Wilmington, NC.  

Doors will open at 5:30 pm, 
and the show begins at 6:00 pm 

 wilmington, nc - in a "supper club" style setting, 
tom Browne will pay a visit to the Port city by way of a 
musical series called, "Jazz in the spirit" spearheaded by 
radio syndication Host/Producer silivea Johnson.  "tom 
Browne will render a superb night of musical excellence", 
Johnson proclaims, and further states, "onlookers will be 
both moved and pleased with Browne's extraordinary gift".
 the event is scheduled for sunday, april 12, 2015 at 
the newly renovated ramada inn carolina lounge, locat-
ed at 5001 market street in wilmington, nc.  doors will 
open at 5:30 pm, and the show begins at 6:00 pm.  tickets 
go on sale march 7th, and can be purchased in advance 
or at the door.  For details on ticket sales & locations, log 
on to:  www.outofbondagemusicradio.com/events •

Appointments only:

greater diversity news (gdn) is a statewide publication with na-
tional reach and relevance. we are a chosen news source for under-
represented and underserved communities in north carolina. gdn 
and our companion website focuses on issues and opportunities im-
portant to Historically Underutilized Businesses (HUBs) and issues 
of community interest and empowerment such as moral monday and 
voter suppression. Please ask your elected officials and public bod-
ies (cities, counties, school systems, hospitals, housing authorities, 
etc.) to support gdn, your news service of choice, by advertising 
their HUB and job opportunities with us.

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly

$71.65 two years

$101.82 three years

A Division of CLI Radio, LLC
P.O. Box 695

Wilmington, NC 28402
910.343.6005/910.232.5433

www.gospeljoy1490.com

Claims notices in the mail to victims of wrongful foreclosures



By James Washington
Special to the NNPA from the 

Houston Forward Times
 
 Most of us would agree 
with the concept that one sure 
thing that we know about life 
is change. The comparison to a 
roller coaster seems appropri-
ate; a frightening one at that. 
Life is full of twists and turns 
and inevitable ups and downs 
with people coming and going 
and emotions frayed at the pro-
verbial last nerve because of it. 
Life takes your plans and de-
stroys them in favor of its own. 
It’s enough to make anyone 
skeptical about life’s purpose 
if we’re honest with each other. 
Free will is supposed to have 
something to do with what hap-
pens to us, as we each choose 
or don’t choose, decide or don’t 
decide. Our fate is wrapped in 
the outcome of each decision 
we make, delay or don’t make 
at all. We often find ourselves 
caught up in quagmires of dis-
content due to situations we 
created by simply making the 
wrong choices. That’s why I 
find the subject of change in 
scripture so fascinating. “In 
paths they have not known, I 
will guide them.” Isaiah 42:16 
clearly indicates that when you 
attempt or are forced to change 

your life, seek God because 
divine help will be needed. I 
understand it to be a spiritual 
requirement.Oftentimes in the 
bible, whenever someone be-
gins to accept Christ, challeng-
es await. Fear is prevalent and 
faith gets tested. I mean walk-
ing by faith and not by sight is 
unnatural in the natural world. 
It just is. This kind of change in 

your spiritual life is supposed 
to fortify everything in your 
supernatural existence. Josh-
ua 1:9 lets us know that from 
the moment we begin to con-
sciously expand our awareness 
of God, we must take Him ev-
erywhere we go or risk losing 
ourselves to our own devices, 
much like the Israelites in the 
desert. “Be not dismayed, for 

the Lord thy God is with you 
wherever you go.” The easiest 
thing to fall prey to in this life 
it seems is all of the stuff, the 
temptations that will surely 
come our way every day, par-
ticularly as Christians. We live 
in a materialistic world framed 
in 30 second sound bites, 
tweets, Facebook posts, news 
of instant wealth and the con-

stant pursuit of more. Fantasy 
and instant gratification are 
but a click away. If you have 
no spiritual fallback position, 
you will get caught up in de-
fining yourself by how much 
you have, what you can buy 
and what pleasures you can 
exploit. But remember. Don’t 
forget to buy a gun to protect 
it all from those who have no 
qualm about taking it from 
you. Under these circum-
stances life can make you feel 
inadequate and anxious as it 
challenges and changes your 
outlook about it. More, you 
see, is never enough.
 Now this spiritual 
awareness that I mentioned 
gives perspective to all of 
this change and disruption. 
The bible promises peace and 
peace of mind. “My presence 
shall go with you and give 
you rest.” Exodus 33:14. The 
understanding of eternal exis-
tence, of the spiritual side of 
man should allow you to put 
into perspective the contradic-
tions and absurdities in this 
life. I am constantly amazed at 
how little I really need in life 
as I grow older compared with 
what I thought I needed when 
I was younger. Focus on God 
actually brings clarity to the 

soul and subsequently order to 
life’s chaos if you become con-
sumed with the pursuit of gold. 
Peace of mind abounds in the 
hearts of those who know and 
seek the truth. Purpose is sim-
plified and life’s changes and 
challenges become easier to 
navigate. In this context free 
will merely acts as confirma-
tion of the obvious. “Whatever 
is born of God overcomes the 
world.” 1 John 5:4.

May God bless and keep you 
always, •

spiritual wisdom, Health 
and life resources

more news and resources online at greaterdiversity.com
Spirit & Life
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Change Is Never Spare The Living Word
Song of Solomon 
2:11-14 (GNT)

Good News Translation

11:  The winter is over; the 
rains have stopped;
12:  in the countryside the 
flowers are in bloom. This 
is the time for singing; the 
song of doves is heard in 
the fields.
13:  Figs are beginning to 
ripen; the air is fragrant 
with blossoming vines. 
Come then, my  love; my 
darling, come with me.
14:  You are like a dove 
that hides in the crevice 
of a rock. Let me see your 
lovely  face and hear your 
enchanting voice. •

Entrap
continued from front

Agent Hisgin asked Ayyub to 
become an informant for the 
FBI in the Springfield Black 
and Latino community’s in the 
Mason Square area and in the 
Muslim communities (West 
Springfield Masjid, Masjid Al 
Baqi, The Somali Communi-
ty, U-Mass Muslim Students 
Association, The Hampshire 
Masjid in Amherst, MA and 
his Parents Masjid in New 
York City).
 Special Agent Hisgin 
told Ayyub that he wanted 
him to have anti-government 
conversations with the use of 
violence for entrapment pur-
poses. Agent Hisgin said he 
would give Ayyub the names 
of special people they wanted 
him to target, Ayyub refused. 
He immediately reported the 
interaction he had with the 
FBI to his State Rep. Benja-
min Swan and Secretary Mar-
vina Johnson.
 On December 9, 2011, 
Ayyub was arrested next to 
his business on a fabricated 
gun charge by deputized FBI 
Agent Ronald Sheehan, and 
Police Officers Anthony Sow-
ers and Angel Barrios. While 
Ayyub was at the Police Sta-
tion, FBI Agent James Hisgin 
came to him and offered him 
his freedom if he became an 
informant, or risk spending 
15 years in jail, Ayyub refused 
again.
 While waiting for trial 
Ayyub discovered his wife Si-
ham Nafai was paid $11,949. in 
cash payments from the FBI, 
there are receipts of which of-
ficer Sheehan and FBI Agent 
Hisgen had signed. Siham Na-
fai was also awarded Full Citi-
zen for herself as well as her 
family members for the role 
as an informant and testimony 
against Ayyub in Court.
 In April 2014, Ayyub 
went to trial, FBI Agent Ron-
ald Sheehan testified that the 
FBI was interested in Ayyub 
as an FBI informant and that 
Ayyub was offered his free-
dom if he agreed to it. Agent 
Sheehan also testified that he 
never ran the serial numbers 
on the gun. Police Officer 
Anthony Sowers testified that 
he searched Ayyub twice and 

cleared him of any weapons 
both times. There were no fin-
gerprints or any DNA that tied 
Ayyub to the gun even though 
they said that they found it in 
his underwear. The building 
that Ayyub Managed and got 
arrested in front of had 24 
hour surveillance video which 
would have proved that he did 
not have a gun, but neither the 
police, FBI, nor Siham Nafi 
would get it before it was de-
stroyed.
 State Rep. Ben Swan 
was not allowed to testify, Dr. 
Imam Ishmeal Ali was not 
allowed to testify about the 
FBI visiting his Masjid while 
Ayyub was present and Nan-
cy Flahive was shut down for 
speaking about being contact-
ed by FBI Agents when she 
was representing Ayyub. All 
of the Prosecution’s Witnesses 
had conflicting testimony and 
most were impeached includ-
ing FBI Agent Ronald Shee-
han, Officer Anthony Sowers, 
Officer Angel Barrios and Si-
ham Nafai she was able to tes-
tify against her (x-Husband), 
Husband at the time of his ar-
rest, because she was a Paid 
FBI Agent. Every kind word 
or soft touch that came from 
Siham Nafai was orchestrated 
by the FBI. The most ultimate 
case of betrayal, deception, vi-
olation of privacy and entrap-
ment from a woman who was 
a Secret Agent working for the 
FBI.
 Ayyub Abdul-Alim was 
found guilty and is now serv-
ing a 4-6 year prison sentence 
in Shirley, MA. But he has a 
new trial; He says as a punish-
ment for not taking a plea deal 
in the first case, the police and 
FBI say they found (two years 
after Ayyub had been arrested 
and had been sitting in jail) a 
bag of guns and again those 
guns have no fingerprints nor 
any DNA tieing Ayyub to 
them.
 Outraged, he says 
reached out to many different 
groups, community leaders 
and organizations he thought 
could help him with his situ-
ation – the NAACP of Am-
herst MA., Arise for Social 
Justice and American Civil 
Liberties. •



InvItatIons to BId

MaRCH 25, 2015

Project: 
NCDOT Jones County DB00220
WBS: 2CR.20521.10
Work description: 
Resurfacing and shoulder reconstruction 
on 5SRs in Jones Co.
Estimator: 
Ryan Holton,
(P) 252-527-8021 
(F) 252-527-4739

Project: 
NCDOT Greene County DB00219
WBS: 2CR.20401.10
Work description: 
Milling, resurfacing, and shoulder 
reconstruction on four secondary roads 
in Greene Co.
Estimator: 
Ryan Holton, 
(P) 252-527-8021 
(F) 252-527-4739

Project: 
NCDOT Pitt County DB00221
WBS: 2CR.20741.12
Work description: 
Resurfacing on five secondary roads in  
Pitt Co.
Estimator: 
Ryan Holton,
(P) 252-527-8021
(F) 252-527-4739

Project: 
NCDOT Lenoir County DB00225
WBS: 2CR.20541.11
Work description: 
Widening, resurfacing and shoulder 
reconstruction on 3 secondary roads in  
Lenoir Co.
Estimator: 
Ryan Holton,
(P) 252-527-8021
(F) 252-527-4739

Plans and specifications can be viewed 
at the following:
Barnhill Contracting Company, 604 
East new Bern Road, Kinston, nC  
28502
https://connect.ncdot.gov/letting/
Pages/Letting-List.aspx?let_type=2
                                                                     

ADVERTISEMENT FOR BIDS

Sealed proposals from contractors will 
be received on April 13th, 2015, in the 
office of the Wake County Public School 
System, Facilities Building, Reception  
Desk, 1429 Rock Quarry Rd., Suite 116, 
Raleigh, NC, for the completion of the  
BAS Upgrades at Daniels Middle 
School, WCPSS Project #859-0710/ 
0388. All bids will be opened and read 
aloud starting at 3:00 p.m. For a complete 
description of the proposed work and  
bidding specifications visit http://www. 
wcpss.net/facilities/bid_schedule.html. 
This project may be found in the category 
Small Projects. Minority and women-
owned businesses are encouraged to  
participate. The Wake County Public 
School System reserves the right to reject  
any and all bids.
                                                                             

UnIvERsIty of noRtH 
CaRoLIna CHaRLottE

REsIdEnCE HaLL PHasE XIv
REqUEst foR PREqUaLIfICatIon

and
PRojECt InfoRMatIon & 

vEndoR oUtREaCH sEssIon
REMaInIng BId PaCKagEs 

Rodgers will accept job specific 1st Tier  
Trade Contractor prequalification 
applications for the University of North  
Carolina Charlotte - Residence Hall Phase 
XIV project remaining bid packages. The 
prequalification deadline for submission  
is no later than April 2, 2015 by 5:00 
PM.  Addi t ional  informat ion  and  
Prequalification applications may be  
obtained at http://facilities.uncc.edu/
advertisements or www.rodgersbuilders.
com.

Early Site Packages: 02L Landscape/
I r r iga t ion ,  02M Hardscape /S i t e  
Assemblies, 04A Masonry/Architectural 
Cast Stone, 05B Miscellaneous Steel/
Stairs and Handrails, 06D Cabinetry/ 
Casework/Countertops, 07A Roofing 
and Accessories, 07C Fireproofing, 
08A Glass Assemblies, 08B Doors and 
Hardware, 08C Service Doors, 08D  
Elevator Smoke Guards, 09A Drywall 
Assemblies/Metal  Roof Trusses/
Acoustical Assemblies, 09D Hard Tile, 
09E Flooring and Carpet, 09F Painting, 
10A Building Appurtenances, 10B  
Signage, 10C Operable Partitions, 
10D Wire Shelving, 11D Residential 
Appliances, 12AWindow Treatments, 
14A Elevators, 14C Trash chutes, 15A 
Fire Protection, 15C Plumbing, 15D  
HVAC, 16A Electrical.
                                                                     

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

advERtIsEMEnt foR BIddERs

Sealed bids will be received by the 
City of Greenville, in the Public Works 
Department Conference Room, 1500 
Beatty Street, Greenville, NC 27834 
until Wednesday, april 29, 2015 at 
2:00 p.m. daylight savings time and 
immediately thereafter publicly opened 
and read, for constructing the following:

PEdEstRIan IMPRovEMEnts 
ConstRUCtIon PRojECt

gREEnvILLE, noRtH CaRoLIna

The Project will consist of construction 
of pedestrian improvements at 15  
i n t e r s e c t i o n s  w i t h i n  t h e  C i t y  o f  
Greenville including installation of 
sidewalk, sidewalk ramps, and handicap 
ramps. The project will include all site 
preparation, utility adjustments, asphalt  
and concrete patching, driveway and  
curb and gutter construction, railing 
ins ta l la t ion ,  and cons t ruc t ion  of 
sidewalk. The Contractor will install 
improvements on City of Greenville and 
NCDOT Rights of Way and will be  
subject to their associated standards and 
specifications.

Digital copies of plans, specifications 
and bid documents may be obtained at 
no cost from the Engineering Division 
of Public Works, 1500 Beatty Street, 
Greenvi l le ,  North  Carol ina  or  by  
contacting Tim Corley, CE II at (252)  
329-4467.

A Pre-Bid Conference will be held 
at the City of Greenville’s Public Works  
Depar tment ,  1500 Beat ty  St ree t , 
G r e e n v i l l e ,  N o r t h  C a r o l i n a  o n  
Wednesday, april 15, 2015 at 2:00 
p.m. daylight savings time.

For additional information, please 
contact Tim Corley, PE, CE II at (252)  
329-4467.
                                                                     

advERtIsEMEnt foR BIds

Central Builders, Inc. of Rocky Mount, 
N.C. is  solici t ing quotations and 
participation from MBE/WBE/DBE/
HUB subcontractors and suppliers on 
the town of apex, n.C. White oak 
Creek Infrastructure project. The  
project will be bid on April 2, 2015, and 
quotations for materials and supplies and 
subcontract proposals must be received in 
our office by April 1, 2015. We are willing 
to break down or combine elements of  
subcontract work and in that regard we 
solicit subcontract proposals for clearing 
and grubbing, hauling, silt fence and 
erosion control, seeding and mulching,  
bore & jack,  concrete and asphalt  
driveways, landscape plantings, pump 
station mechanical and electrical, fencing, 
etc. We will provide assistance to qualified  
subcontractors in such areas as bonding, 
insurance, joint payment agreements, 
and quick pay agreements to meet cash 
flow needs. Plans are available for review 
at our office, in the AGC and Dodge plan 
rooms, and may be secured from the 
Project Engineer, Withers & Ravenel,  
Inc. ,  115 MacKenan Drive,  Cary, 
NC 27511, Telephone 919/469-3340. 
Interested parties may contact Brent 
Phillips, Central Builders, Inc., P.O.  
Box 1679, Rocky Mount, NC 27802,  
Telephone 252/442-8047, Fax 252/446-
4793 brent@centralbuilders.com.
                                                                     

advERtIsEMEnt foR BIds

RE:
ASU
Peacock Hall Renovations
Boone, NC

Bid date: 
4/2/15 @ 10:00 AM
 
We are  so l ic i t ing  a  b id  f rom your 
company on the following trades of work:  
Rough Carpentry, Custom Cabinets 
and Woodwork, Joint Sealers, Steel 
Door Frames, Interior Aluminum Doors  
and Framing Systems, Flush Wood  
Doors ,  Door  Hardware ,  Glaz ing, 
Ceiling Coordination, Gypsum Board 
Assemblies, Tile, Acoustical Ceilings, 
Suspended Acoustical Ceiling, Flooring 
Transitions, Resilient Flooring, Carpet, 
Paints and Coatings, Visual Display 
Wallcovering, Residential Appliances, 
Project Screens, Horizontal Louver 
Blinds, Solid Surface Countertops, Fire 
Protection, Plumbing, Mechanical and 
Electrical.
 
WILKIE CONSTRUCTION 
COMPANY, INC.
P. O. Box 1410
Lenoir, NC 28645
Phone:  828-754-6431 –
FAX:  828-754-1653 – 
email:  estimator@wilkie-const.com
                                                                     

LEGAL NOTICE 

TRANSITIONAL LIVING 
FACILITY PROVIDER

 REQUEST FOR PROPOSALS

(RFP NO. 15-018)

Pursuant to North Carolina General 
S ta tu te s  143-129 ,  the  Coun ty  o f  
Durham will receive proposals from 
qualified firms to provide transitional 
living facility services, a short-term 
structured and supervised environment 
to enhance stabilization and improve  
the resident’s level of functioning. This 
is a 24-hour service intended to assist 
offenders in achieving the highest level 
of independent functioning and secure 
appropriate living arrangements in the  
community.

These proposals will be received until 
2:00 P.M., on April 14, 2015, in the  
Durham County Purchasing Division’s 
Conference Room, 200 East Main Street, 
4th Floor, Durham, North Carolina  
27701. No proposals will be accepted  
after the official time and date.

A Pre-Proposal Conference will be held 
on Wednesday, March 25, 2015 at 10:00  
A.M., in Durham County Purchasing 
Division’s Conference Room, 200 East 
Main Street, 4th Floor, Durham, North  
Carolina 27701. 

Copies of the solicitation may be obtained 
in the Durham County Purchasing 
Division,  County Administrat ive  
Complex, 200 East Main Street, 4th 
Floor, Durham, North Carolina, from 
8:30 A.M, until 5:00 P.M., Monday 
through Friday. An electronic copy of 
this RFP can be obtained by sending your 
request to purchasinggroup@dconc.gov. 
Questions concerning administrative 
matters should be directed to Rishanda 
Fowler, Buyer, at (919) 560-0041.

The County reserves the right to accept 
or reject,  in whole or in part ,  such  
proposals as appears in its judgment to  
be in the best interest of the County.

Publication Date: March 19, 2015
                                                                             

INVITATIONS TO BID

MARCh 19, 2015
2:00 PM

Project: 
NCDOT Onslow DC00095
WBS: 38307, 3CR.20671.172, 
3C.067076 & 3C.067078
Work Description: 
Grade, Drain, Condition Existing Base, 
Pave & Resurface
Estimator: 
Katy Oliver, 
(P) 910-577-5659 
(F) 910-577-6464

Plans and specifications can be viewed 
at the following:
Barnhill Contracting Company,
102-D Elizabeth Street, 
Jacksonville, North Carolina 28540
https://connect.ncdot.gov/letting/
Pages/Letting-List.aspx?let_type=3
                                                                             

advERtIsEMEnt foR BIds

Baker Mechanical, Inc. Seeking Minority 
prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
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or any other types of modifications of 
the proposed forms, terms, conditions, 
and specifications may be submitted  
with the bid package. No information/
d o c u m e n t a t i o n  b e y o n d  w h a t  i s 
specifically requested is to be submitted. 
Any proposal containing such exceptions 
or modifications will be deemed non- 
responsive, and, accordingly will not be 
considered. 

The City of Asheboro has established a 
10% goal for participation by minority 
businesses in this building project. All 
firms qualifying under this solicitation 
are encouraged to submit bids/ proposals.
                                                                             

BId REqUEst
BaRnHILL ContRaCtIng 

CoMPany
attEntIon: MBEs & WBEs

Barnhil l  Contracting Company is  
requesting bids from any interested 
firms for the following project: nCdot 
Contracts: #da00236 Pasquotank 
County. Pre-Bid Meeting is on Monday, 
March 23, 2015 at 10:00 AM in our 
Elizabeth City Office at 1304 US 17  
South, Elizabeth City, NC. This project 
bids on April 1, 2015 and includes  
opportunities on hauling, milling, and 
pavement marking. Plans can be viewed 
in our office at the address listed above 
or on the NCDOT website: http://www.
ncdot.gov/doh/operations/division1/
BidRequests.html. Please contact james 
spivey at (252) 335-9503.

an EqUaL oPPoRtUnIty 
EMPLoyER

                                                                             

notICE MBE/WBE/dBE 
EntERPRIsEs

Young McQueen Grading is currently  
soliciting bids from NCDOT certified 
DBE certified contractors and suppliers 
for  the  pro jec t  be low.  We wi l l  be  
receiving bids for all materials and 
for the following scopes of work, if  
applicable: hauling, demolition, erosion 
control, seeding storm drainage, water,  
sewer, asphalt, guardrail, signage, 
striping, structures.

nCdot #dL00082 in alexander Co. 
Bid date: 4/1/2015. Plans and specs may 
be examined at our office, on our ftp site,  
at the NCDOT office in Raleigh, or  
downloaded at NCDOT.gov

ALL DBE Subs and Suppl iers  are  
encouraged to participate. Please notify  
us at the email address below if you 
intend to bid.

Young & McQueen will consider a 
reasonable request for assistance from  
contractors for equipment, supplies and 
other items necessary to perform work. We 
will also break work out into economically  
feasible units. Please call to discuss any 
requests you may have prior to bid.

If you have questions regarding this 
project please call 828-682-7714.

aLL qUotEs MUst BE RECEIvEd  
By 3/30/2015 at 12:00 PM. Send quotes  
to 828- 682-9286 or email to atipton@
youngmcqueen.com
                                                                             

advERtIsEMEnt foR BIds

State Utility Contractors, Inc. solicits 
subcontract proposals for the following 
work: Erosion Control, Asphalt Paving 
Repairs, Seeding & Mulching, Material 
Hauling, Concrete Repair, Bore & Jack 
for Muddy Creek WWtP Influent 
transfer force Main, Winston salem, 
nC. the Bid date for this project is  
March 25, 2015. Minority businesses are 
encouraged to submit proposals for this 
work. If additional information is needed,  
please contact Justin Collins at (704) 
289-6400. EOE M/F
                                                                     

REqUEst foR PRoPosaLs

CRAVEN COUNTY SCHOOLS BID 
using Race to the Top Funds – Bid no. 
250-040215 – approx 120 chromebooks  
and 4 laptop carts– Sealed proposals 
should be sent to Craven County Schools 
Attn: Lori Prescott, 3600 Trent Rd, New 
Bern, N.C. They will be received until 
4:00 P.M., April 2, 2015. CCS reserves  
the right to accept or reject any and/or all 
bids, to waive formalities, and to award 
the Contract to another other than to low 
bidder, subject to compliance with all 
applicable codes, regulations and general  
statutes, should it be deemed in Owner’s 
best interest.

Specifications may be obtained from  
Lori Prescott at Craven County Board of 
Education, 3600 Trent Rd, New Bern, NC 
28562 or on the Craven County School’s  
Website under BID PROPOSALS.
                                                                             

advERtIsEMEnt foR BIds

Project:
Water Treatment Plant Filter 
Replacement

owner:
City of Asheboro
PO Box 1106 
Asheboro, NC 27204

Engineer:
The Wooten Company
350 N. Cox Street, Suite 26
Asheboro, NC 27203
(336) 626-5322

Sealed Bids for:

Separate sealed Bids will be received 
until 2:00 pm, Thursday, April 16, 2015, 
in the Council Chambers in City Hall, 
146 N Church St, Asheboro, N.C., 
at which time and place bids will be  
publicly opened and read aloud for the 
construction of the Water Treatment 
Plant Filter Replacement.

A Pre-Bid Conference will be held at the 
City of Asheboro Water Treatment Plant 
at 10:00 AM on Tuesday, April 7, 2015. 
Attendance at this Pre-Bid Conference is 
MANDATORY for all bidders intending 
to submit a bid on this project. A sign-
in sheet shall be completed by each  
attendee at the Pre-Bid Meeting as  
evidence of attendance. In order for a 
proposal to be considered, the bidder 
submitting the proposal must have  
attended and noted the bidder’s presence 
at the mandatory pre-bid conference on 
the above referenced sign-in sheet. All 
other interested parties including, but not 
limited to, subcontractors, suppliers, and 
vendors are welcome to attend.

Each bid submit ted as  par t  of  this 
formal bidding process must be made on 
the blank form provided and must be 
enclosed in a sealed envelope addressed  
to Michael Rhoney, Water Resources 
Director and delivered to 146 N. Church 
St., Asheboro, NC 27203 or mailed to PO 
Box 1106, Asheboro, NC 27204-1106.  
The name, address and NC Contractor’s 
License Number of the bidder must be 
plainly written on the outside of the 
envelope, and the envelope marked “BID  
FOR CITY OF ASHEBORO WATER 
T R E AT M E N T P L A N T F I LT E R 
REPLACEMENT.” 

Complete Bidding Documents may be 
obtained at the Issuing Office of the  
Engineer  upon submit t ing a  non-
refundable fee in the amount of $75.00 
for each set of documents, which includes  
all contracts.

Each bid must be accompanied by a 
deposit of cash, a cashier’s check or a  
certified check drawn on some bank or 
trust company insured by FDIC in an 
amount equal to not less than five percent 
(5%) of the bid. In lieu of making the 
above-described cash deposit, a bidder 
may f i le  a  b id  bond executed by a  
corporate surety licensed under the laws 
of North Carolina to execute such bonds.

Contractors bidding on this project must 
have all necessary licenses to do the work 
described by the bidding documents  
in the State of North Carolina in accordance  
with the North Carolina General Statutes.

The City reserves the right to reject any 
or all Bids. Bids may be rejected for 
any reason determined by the Owner’s  
governing board to be in the best interest 
of the City. If a contract is awarded, it 
will be awarded to the lowest responsible 
and responsive bidder, taking into 
consideration quality, performance, and 
the time specified in the proposals for 
performance of the contract. The City also  
reserves the right to waive informalities.

Upon award by the City Council, the  
City will give the Successful Bidder a 
Notice of Award.

The successful bidder will complete the  
following major work items including, 
b u t  n o t  l i m i t e d  t o :  F i l t e r  m e d i a 
replacement, removal of existing surface 
wash systems, two air blowers with 
enclosures and concrete pads, 6” and 4“ 
stainless steel air piping with valves, air 
scour system modification of existing  
filter control panel, and all associated 
appurtenances for approximately 8 
filters.

The North Carolina General Statutes 
prohibit the City from entering into 
construction contracts in the formal 
bidding range with private entities who 
have not complied with the E-Verify  
requirements found in Chapter 64, 
Article 2 of the General Statutes. Any 
and all bidders shall submit the E-Verify 
Affidavit, located in the bid proposal 
section with the submitted bid. Bids that 
do not include a properly completed 
affidavit will be deemed non-responsive, 
and, accordingly, will not be considered.

Requirements of provisions for “Davis-
Bacon” will be enforced in this project.

No exceptions, unrequested additions, 
deletions, purported clarifications, and/

March 19, 2015 - March 25, 2015



Greater Diversity News Online at GreaterDiversity.com     Page 9March 19, 2015 - March 25, 2015

InvItatIon to BId
MWBE/sdBE sUBContRaCtoRs

Bar Construction Co., Inc. is soliciting 
quotations for the following project:  

Irving Park Elementary school – new 
Walkway Canopy. Bids are due at 
2:00 pm on 03/31/2015.  Interested 
subcontractors should contact Mike 

Schultz at 611-A Industrial Ave, 
Greensboro, NC 27406, (336)-274-2477, 

or mschultz@barconstruction.com.
                                                                             

InvItatIon to BId
MWBE/sdBE sUBContRaCtoRs

Bar Construction Co., Inc. is soliciting 
quotations for the following project: 

the University of north Carolina at 
Chapel Hill – Murray Hall 3401 Lab 
Up-fit.  Bids are due at 2:00 pm on 
03/31/2015. Interested subcontractors 
should contact Mike Schultz at 611-A 

Industrial Ave, Greensboro, NC 27406, 
(336)-274-2477, or 

mschultz@barconstruction.com.
                                                                             

EdUCatIon

ROBESON COMMUNITY 
COLLEGE

CULINARY ARTS 
INSTRUCTOR-FT

Minimum Qualifications – Associate 
Degree in Culinary Arts or a related field 
from a regionally accredited institution. 
Candidates with five or more years in the 
Culinary, Baking and Pastry or Hospitality  
field, Culinary teaching experience, and 
an ACF Certified Culinarian. Preferred  
Qualifications- Bachelor’s Degree 
in Culinary Arts or related field form 
a regionally accredited institution. 
Candidates with three or more years in  
the Culinary or Hospitality field, two 
years teaching experience, and an ACF 
Certified Culinarian. All applicants  
must submit a RCC application,  
resume, and a copy of unofficial 
transcripts. For a listing of duties and 
an application, visit www.robeson.edu or  
contact Personnel Services at 910.272. 
3531. Closing date: Friday, March 20, 
2015 at 3:00 p.m.

AN EQUAL OPPORTUNITY 
EMPLOYER

                                                                             

                                                                     

Position 
Vacancies
Instructors

for
Mathematics

&
Electrical 

Systems Technology

See Job Description 
& Application 

at 
www.pamlicocc.edu/

employment

EDUCATION
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Fayetteville Technical 
Community College is now 

accepting applications for the 
following positions:

Mathematics Instructor

For detailed information and 
to apply, please visit our 
employment portal at: 

https://faytechcc.peopleadmin.com/

Human Resources Office
Phone: (910) 678-8378 

Internet: http://www.faytechcc.edu

CRC Preferred Employer

An Equal Opportunity Employer
                                                                             

BId and 
PREqUaLIfICatIon notICE

Clancy & Theys Construction Co. - (516 
W. Cabarrus St., Raleigh, NC, 919-834- 
3601, Fax: 919-834-2439), is requesting 
bids for WCPss E37- White oak  
E l e m e n t a r y  s c h o o l ,  f o r  a l l  b i d 
packages. Project includes 100,000 sf 
new elementary school in Cary, NC. Bid  
packages 02A-Grading, 02B-Site 
Utilities, 02C-Asphalt Paving, 02D- 
S i t e  C o n c r e t e ,  0 2 E - F e n c i n g , 
0 2 F - L a n d s c a p i n g ,  0 2 L - O ff s i t e 
I m p r o v e m e n t s ,  0 3 A -  C o n c r e t e 
Foundations, 03B-Concrete Slabs, 
04A-Masonry, 05A-Structural Steel,  
07B-Roofing, 15A-Plumbing, 15B- 
F i r e  P r o t e c t i o n ,  1 5 C - H VA C , 
15D-HVAC Controls, 15E-Testing and  
Balancing, 16A- Electrical, and 16B- 
Telecommunications, bid April 22nd at 
3:00p.m. Bid packages 01A-Building 
Clean ing ,  06A -Casework ,  07A- 
Waterproofing, 08A-Aluminum & 
Glass, 08C-Doors/Frames/Hdw, 09A- 
Drywall, 09B-Hard Tile, 09C-Acoustical, 
0 9 E - R e s i l i e n t / C a r p e t ,  0 9 F - 
Painting, 10C-Signage, 10D-Operable 
Pa r t i t i ons ,  10E-Canop ie s ,  10F- 
S p e c i a l t i e s ,  11 A - F o o d  S e r v i c e  
Equipment, 12A-Window Treatment, 
and 14A-Elevators bid April 23rd, 2015 
at 3:00 p.m. Bids will be opened at the 
WCPSS office located at 1429 Rock  
Quarry Road, Raleigh NC, 27610. 
Subcontractors must be pre-qualified in 
order to submit a bid.

For second tier and supplier opportunities 
please contact Wendy Cannon at Clancy 
& Theys. WCPSS and Clancy & Theys 
have an affirmative policy of fostering, 
promoting, and conducting business with 
minority owned enterprises. Minority  
contractors are encouraged to participate 
in the subcontractor qualification 
process.
                                                                             

advERtIsEMEnt foR BIds

UNC Charlotte is soliciting qualifications 
from Designers until 2:00 P.M. EST on  
Thursday, April 9, 2015 for the Campus 
Infrastructure Renewal (atkins) 
project (estimated $1.6M). Details are 
available at http://facilities.uncc.edu/ 
under Capital Projects Advertisements.
                                                                             

InvItatIon to BId

Rentenbach Constructors will be receiving 
quotations for the new davie County 
High school in Mocksville, nC. This is a 
329,000 SF one-story high school with a 
3-story classroom wing & athletic fields. 

Project Bid date:  Tuesday, March 31, 
2015 at 12:00 PM 

Rentenbach Constructors encourages 
participation on this project by MBE/
WBE/DBE/HUB subcontractors and 
material suppliers. 

Please forward all questions:
Rentenbach Constructors –  
Knoxville, TN· 
Frank Bills frank.bills@rentenbach.com 
or 865-546-2440 

Quotations should be sent to: RCIBIDS@
rentenbach.com
                                                                             

InvItatIon to BId

Hodgin Construction solicits bids 
from Certified HUB/DBE/MBE/WBE 
for the following project: sPECIaL  
o P E R a t I o n s  f a C I L I t y 
gUILfoRd CoUnty sHERIff’s 
dEPaRtMEnt – Bid date:  4/9/15 
@ 2:00 PM.  Proposals due on 4/9/15 
by 10:00 AM.  Fax to (336) 299-0103 or 
email hodgincc@triadbiz.rr.com. Project 
is new single story precast concrete 
construction.  Bid documents available for 
review at PNP Design Group Greensboro, 
NC; purchase thru Duncan-Parnell 
Greensboro, NC; or contact Hodgin 
Construction (336) 299-5460.
                                                                             

InvItatIon to BId
MWBE/sdBE sUBContRaCtoRs

Bar Construction Co., Inc. is soliciting 
quotations for the following project:  

guilford County special operations 
facility for the sheriff’s department. 

Bids are due at 2:00 pm on 04/09/2015.  
Interested subcontractors should contact 
Mike Schultz at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or mschultz@barconstruction.com.

                                                                             

InvItatIon to BId
MWBE/sdBE sUBContRaCtoRs

Bar Construction Co., Inc. is soliciting 
quotations for the following project:  

W.M. Hampton Elementary school 
HvaC Renovations.  Bids are due 

at 2:00 pm on 04/02/2015. Interested 
subcontractors should contact Mike 

Schultz at 611-A Industrial Ave, 
Greensboro, NC 27406, (336)-274-2477, 

or mschultz@barconstruction.com.
                                                                             

tECHnICaL

CITY OF STATESVILLE

THE CITY OF STATESVILLE IS 
CURRENTLY ADVERTISING TO  
FILL THE FOLLOWING POSITION. 
APPLICANTS MUST APPLY ON-LINE 
AT WWW.CI.STATESVILLE.NC.US

STREET/STORMWATER 
SUPERINTENDENT

PUBLIC WORKS DEPARTMENT
STREET DIVISION
SALARY RANGE: 

$52,983.63 - $87,423.23

POSITON OPEN UNTIL FILLED

EOE
                                                                             

PRofEssIonaL

CIty of statEsvILLE
THE CITY OF STATESVILLE IS  
CURRENTLY ADVERTISING TO 
FILL THE FOLLOWING POSITION. 
APPLICANTS MUST APPLY AT  
WWW.CI.STATESVILLENC.NET

sUMMER IntERn
PaRKs & RECREatIon 

dEPaRtMEnt
HoURLy RatE: $9.00

PosItIon oPEn UntIL fILLEd

EoE
                                                                     

ROBESON COMMUNITY 
COLLEGE

ADMINISTRATIVE ASSISTANT-
BOOST GRANT

Minimum Qualifications: An Associate 
Degree in a secretarial/office systems/
business related field from an accredited 
institution. Must possess excellent 
communication and organization skills. 
Preferred Qualifications: Bachelor’s 
Degree with at least two (2) years  
of related work experience, expert  
efficiency in Microsoft Office and 
famil iar i ty  with Datatel ,  Student 
Management Software. Experience in 
allied health or healthcare administrative 
setting. All applicants must submit  
a RCC application, resume and a  
copy of official transcripts. For a listing  
of duties and an application visit www.
robeson.edu or contact Personnel 
Services at 910-272-3531. Closing date: 
OPEN UNTIL FILLED

AN EQUAL OPPORTUNITY 
EMPLOYER

                                                                             

For 27 years GDN has made change 
happen with the help of our sponsors 

and advertisers

Thanks advertisers 
and readers! 
We appreciate 
your support!

CUSTOM AA NEWSPAPER
READERSHIP STUDY
by EPMG & Scarborough

African-Americans are 

117%
more likely to own a Domestic Subcompact 
vehicle than the average car owner.

$200+
In the last 7 days, African-Americans 
are more likely to have spent 
$200+ on groceries

EPMG/
Scarborough

2014

EPMG/
Scarborough

2014

EPMG/
Scarborough

2014

www.epmg360.com

33%
of African-Americans have spent $500+ 
on online purchases in the last 12 months.
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