
By Freddie Allen
Sr. Washington Correspondent

 WASHINGTON (NPA) 
– When it comes to the equal-
ity in America, a new report 
by the National Urban League 
says that Blacks are missing 
nearly 30 percent of the pie.
 The annual State of Black 
America (SOBA) report com-
pared how well Blacks were 
doing in economics, health, 
education, social justice and 
civic engagement.
 In the introduction to the 
report, Marc Morial, presi-
dent and CEO of the National 
Urban League, wrote that “on 
many fronts, Black America 
remains in crisis – and we see 
justice challenged at every 
turn.”
 Morial added: “The world 
watched as non-indictments 
of the police officers respon-
sible for the deaths of unarmed 
Black males including Eric 
Garner, Michael Brown and 
John Crawford signaled that 
police accountability for tak-
ing Black lives was reaching 
a modern-day low – and that 

the widespread and dangerous 
mistrust between law enforce-
ment and too many communi-
ties of color in America was 
reaching a new high.”
 Morial also expressed 
concerns about separate and 
unequal resources in schools, 
double-digit unemployment in 
the Black community and con-
tinued attacks on voting rights.
 The Black equality index 
increased from revised score 
of 71.5 percent in 2014 to 72.2 
percent in 2015. In 2005, the 
Black equality index was 72.9 
percent.
 Higher scores in social 
justice (56.9 percent reported 
in 2014 report vs. 60.6 percent 
in the 2015 report) and health 
(78.2 percent vs. 79.8 percent) 
fueled the rise in the index. 
The economic indicator also 
rose slightly from 55.4 percent 
to 55.8 percent.
 “The education (from 76.7 
percent to 76.1 percent) and 
civic engagement (from 104.7 
percent to 104 percent) indexes 
both declined slightly,” stated 
the report.
 The report said that fewer 

Blacks are falling victim to vi-
olent crimes and a lower num-
ber of Black high school stu-
dents are carrying weapons, 
which had a positive affect on 
the social justice index. The re-
port also credited the Afford-
able Care Act and a decline in 
binge drinking for helping to 
improve the health index.
 However, the report found 
that gaps in unemployment 
and homeownership widened.
 “With an index of 65 per-
cent, the smallest Black–White 
unemployment gap was in the 
Providence–Warwick, RI–
MA metro area, where the 
Black unemployment rate was 
13 percent and the white rate 
was 8.5 percent. Last year’s 
most equal metro—Augus-
ta–Richmond County, Ga.,–
S.C.—fell to #13 this year as 
the Black unemployment rate 
increased from 13.3 percent 
to 16.5 percent and the White 
unemployment rate was essen-
tially unchanged.”
 Toledo, Ohio’s Black un-
employment rate was 22.6 per-
cent, the highest rate among 
the metro areas in the study.

 The National Urban 
League also reported that the, 
“Black and white incomes 
were least equal in San Fran-
cisco–Oakland–Hayward, 
Calif., where the gap was 42 
cents on the dollar.”
 Morial wrote that 2014 
was a catalytic year propelled 
by cataclysmic circumstances, 
“little accountability for law 
enforcement responsible for 
killing unarmed Black men, 
teenagers and children; a con-
tinual assault on voting rights; 
widening economic inequal-
ity gaps; and an increasingly 
partisan education debate far 
more rooted in political agen-
das than in putting our chil-
dren first.”
 Morial continued: “While 
we celebrate the tremendous 
progress and transformation 
of our nation, we have a con-
tinuing need to be vigilant, to 
persevere and to protect past 
gains. We must not allow the 
forces of division, intolerance 
and right-wing extremism to 
turn back the hands of time.” •
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By Stacy M. Brown
Special to the NNPA from The 

Washington Informer

 Shiek Mahmud-Bey isn’t 
yet a household name, but has 
been hailed as one of Holly-
wood’s most talented actors.
 The Brooklyn-born thes-
pian, best known for 1996’s 
“Night Falls on Manhattan” 
and starring in NBC detective 
drama “The Profiler,” is now 
tackling a new challenge.
 Mahmud-Bey has cre-
ated, written, directed, pro-
duced and stars in the tele-
vision psychological drama 
“The Inner Circle,” a gritty 
look at how substance abuse 
reaches across ethnicity, class, 
gender and age groups.
 The hourlong drama, 
currently being shopped to 
HBO, Netflix and others, is 
set in hardscrabble Detroit and 
offers a fresh perspective of 
how drug and alcohol abuse 
is costly for society and, if left 
untreated, places a burden on 
the workplace and health care 
system.
 The drama is co-writ-
ten by Steven Williams, the 
screenwriter who helped to 
establish a solid foundation for 
the storyline.
 Mahmud-Bey said he and 
creative partner Paris Jones 
aimed to shoot the entire pilot 

in only four days, after casting 
the show in just two.
 “We were very specif-
ic,” Mahmud-Bey said of the 
casting. “I needed actors who 
could take notes and were 
committed. The chosen actors 
were given scripts and had 
two weeks to prepare. During 
the actor’s preparation period, 
Paris and I were introduced to 
Mr. Andre Johnson, CEO of 
Detroit Recovery Center — an 
introduction made possible by 
actress Whitney Johnson. Mr. 
Johnson, being a huge support 
to us, arranged for the cast to 
go to group meetings and talk 
to people who are in recovery.
 The creators enlisted 

Craig Harmer as director of 
photography and David Fien-
up was chosen for sound.
 Mahmud-Bey said each 
episode depicts the suffering 
of patients and their loved ones 
and brings audiences closer to 
understanding the pain and 
circumstances that led them to 
rock-bottom.
 While the title symboliz-
es the patients in the group, it 
also represents the inner circle 
of deep, debilitating pain that 
addicts cover up with layers of 
denial, lies and self-loathing.
 The resulting compulsive 
— and at times uncontrollable 
— behaviors often lead them 
to rehab, voluntarily or other-

wise.
 “Many people assume 
that drug abusers lack moral 
principles or will power and 
that they could stop using 
drugs if they wanted to,” he 
said. “Several contributing 
factors may be the cause of 
substance abuse, such as envi-
ronment and genetics, which 
makes quitting difficult. This 
makes spreading information 
about the biological, environ-
mental and developmental 
complexities of drug addic-
tion, along with prevention 
and treatment initiatives, an 
imperative.”
 Mahmud-Bey is also 
working on a new talk show 
that he created, “Psychologi-
cal Perspectives with Doc B,” 
featuring Dr. LaSonia Barlow, 
a Detroit psychologist who has 
done extensive work with the 
substance abuse and mental 
health population.
 Barlow, who was also a 
psychological consultant for 
“The Inner Circle,” will delve 
into such topics as the use of 
the controversial AIDS drug 
Truvada and children of incar-
cerated parents.
 The talk show and the 
new drama about addiction fit 
neatly in what’s already shap-
ing up to be a busy year for the 
actor. •

Actor Tackles Rehab, Drug Addiction in New Drama

NUL Report: America Remains in Crisis

Welfare Reform Garnered 
for Black Women a Hard 

Time and a Bad Name
By Zenitha Prince

Special to the NNPA from the Afro-American Newspaper

 This is the third in a series of articles about laws that have 
significantly impacted Black women in America.
 On Aug. 22, 1996, then-U.S. President Bill Clinton signed 
the Personal Responsibility and Work Opportunity Recon-
ciliation Act (PRWORA), keeping his campaign pledge to 
“change welfare as we know it” and signing the dotted line on 
Republicans’ “Contract with America.” And while there are 
many who, almost 20 years later, tout the measure as being a 
resounding success, many social scientists, feminists and hu-
man rights activists see the reform as having had a particularly 
deleterious impact on African-American women.
 The PRWORA was a reversal in paternalistic, protection-
ist social welfare policy embodied in the “mother’s pensions” 
that were instituted by states in the early 19th century to assist 
women – usually widows – who did not have a male breadwin-
ner in the home.
 “The rationale was that they were providing a social ser-
vice to the state by virtue of the fact that they were raising chil-
dren,” said Sonya Michel, history professor at the University of 
Maryland.
 The accommodation was not, however, equitably pro-
vided to African-American women. And, when the New Deal 
moved welfare from the states and instituted the federal Aid to 
Families with Dependent Children program (AFDC) in 1935, 
officials found ways to disqualify Black women for such things 
as having a man in the house—even if he was not the chil-
dren’s father.
 “Part of it was the assumption that African-American 
women were unlike White women—during slavery and after 
African-American women were always expected to work,” 
Michel said. “African-American women have always had a 
disproportionately high rate of participation in the workforce 
compared to White women.”

Welfare continued on page 4

White Parents Demand 
Apology for DC Area School’s 

Black History Month Event 

 WASHINGTON — Charles and Rebecca, two white 
parents from the Washington DC area, are outraged that their 
8-year-old daughter’s school district held a Black History Month 
event that turned into what they say was a civil rights rally. They 
were recently interviewed on Fox News’ morning show “Fox & 
Friends”.
 During the interview, Rebecca comments, “Everywhere 
that we looked were students, high school students, wearing 
shirts that said ‘Black Lives Matter, I Can’t Breathe. As I was 
flipping through my program, it had ‘Hands Up, Don’t Shoot.’”
Charles, who is a local police deputy, says he felt the event was 
very anti-police. He says that he wanted to yank his daughter 
from the auditorium immediately, but his wife thought it best to 
at least let her stay long enough to sing with her school’s choir.
 Rebecca continues, “Students started coming out on stage 
saying things like, ‘I’m from Ferguson, Missouri. I was told to 
put my hands up. I did and I was shot seven times. My name is 
Michael Brown’. I immediately realized that this was not some-
thing that was a good idea for my daughter to be seeing.”
 After the event, the two say that their daughter was asking 
them questions like: “Why do cops shoot black people? Why do 
cops shoot good people? If they do that, does that make them a 
bad cop? Daddy, you’re a cop, does that make you a bad cop?’”
 They both say they are completely outraged that they were 
put into a position to speak to their child about racism and are 
now seeking an apology.
 Meanwhile, Brenda Tanner, the school superintendent 
(who is also white), released a statement saying: “I support the 
young people. They didn’t show anger, they didn’t show defi-
ance. They kept a recurring theme that our lives matter.”
 Charles and Rebecca, say however, that they are not satis-
fied with her response. •

Actor Shiek Mahmud-Bey (Courtesy of 25th Frame Films)

Marc Morial, president and CEO 
of the National Urban League



The views and opinions 
expressed in each edition of 

GDN are not those of our staff, 
websites or affiliates.

Educate, organize 
and mobilize

By Peter Grear
 For many years, I’ve 
been monitoring the efforts 
of Blacks–from all walks of 
life–struggling to overcome 
seemingly insurmountable 
obstacles, to achieve political, 
economic, and social justice 
in America.  Over the past two 
years I’ve been writing com-
mentaries that address these 
issues from various perspec-
tives.  This week I’m going to 
provide a historical context and 
timelines for what I believe is 
the origin of institutional rac-
ism that has blocked the path to 
justice for 400 years.
 To provide the context and 
timelines I’m going to reference 

the books, videos, the Depart-
ment of Justice (DOJ) report on 
racism in Ferguson, MO, and 
the “Doctrine of Exclusion,” a 
white supremacist document.  
I think facts bear out my con-
clusion that the Doctrine of Ex-
clusion is the public policy in 
which the original conspiracy 
was born, documented, and 
lives.  It is where the white su-
premacists looked and look for 
guidance in their evil deeds.  It 
is where the public policy that 
has supported institutional rac-
ism originated.
 
 The books and videos are 
of two provocative authors:  Mi-

chelle Alexander, The New Jim 
Crow and Douglas Blackmon, 
Slavery by Another Name.  
These two written publications 
are quite authoritative in de-
scribing and documenting the 
historical brutality that Blacks 
have been subjected to by the so 
called criminal justice system 
since 1619 when Blacks were 
legally freed from enslavement.  
What I think needs to be fur-
ther stressed is that the treat-
ment of Blacks in America is 
and always has been America’s 
public policy.  I suggest search-
ing YouTube for their video pre-
sentations.
 My theory is that the 

Doctrine of Exclusion actually 
documents the origin of Ameri-
can public policy toward Blacks 
and the DOJ report on Ferguson 
documents its continued exis-
tence.  It appears that Ferguson 
is neither unique or an aberra-
tion in its institutional racism.  
Both books explain the role of 
the criminal justice system in 
the enslavement and incarcera-
tion of millions of Blacks.  The 
New Jim Crow covers the en-
tirety of the conspiracy from 
1619 to-date and Slavery by 
Another Names covers it from 
1865-1951.  The intentional 
oppression and subjugation of 
Blacks in America became a 

cultural norm for white society 
and continues to exist today.
 In Slavery by Another 
Name, Arthur, Douglas A. 
Blackmon eviscerates one 
of our schoolchildren's most 
basic assumptions: that slav-
ery in America ended with 
the Civil War. Blackmon un-
earths shocking evidence that 
the practice persisted well into 
the 20th century. (New York 
Times) Alabama was among 
the Southern states that profit-
ably leased convicts to private 
businesses. As the book illus-
trates, arrest rates and the labor 
needs of local businesses could 
conveniently be made to dove-

tail.  Blackmon describes free 
men and women forced into 
industrial servitude, bound by 
chains, faced with subhuman 
living conditions and subject to 
physical torture.

400 continued on page 5
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By Glenn Mollette
 
 I've never smoked pot. Not 
once, nada...zero. I guess I must 
be missing out on something 
but I'm not sure what.
 My wife and I were in Se-
attle a year or so ago. We were 
there to visit my son. The city 
was having their first hemp 
festival. We saw a number of 
people walking the streets of 

Seattle who seemed like they 
were in a coma. They were in 
a happy coma but nevertheless 
they were in some kind of daze.
 Since I haven't partaken of 
marijuana there is a lot I can-
not say about the new legalized 
drug of choice - well, sort of le-
galized. Colorado, Washington, 
Oregon, Alaska and DC have 
their own point of view about 
how far people can go with pot.

 I don't particularly like 
aspirin, Tylenol or taking cold 
medicine. I don't enjoy going 
to the doctor. Neither do I en-
joy watching people suffer in 
their final days leading up to 
death. I have been at the bed-
side of many suffering people 
in my lifetime.  I am in favor 
of terminally ill people having 
sufficient pain relieving drugs.  
Hospice is well known for their 
administration of pain reliev-
ers. They can give you massive 
doses of opiate pain medicine. 
Thus, you are practically dead 
before you actually die. I don't 
like that either but you never 
know how you are going to feel 
on your deathbed.
 Sadly a number of people 
in America have become medi-
cine seekers - primarily pain 
medicine seekers. Living on 
pain medication doesn't seem 
like much of a life to me. Walk-
ing around in a state of numb-
ness with a little euphoria is 
not appealing. However, if you 
are suffering from a painful 

terminal illness then your at-
titude changes. It's funny how 
our attitudes change about a lot 
of stuff in life when we are the 
ones hurting.
 I know there are a lot of 
drug addicts in America. Some 
of these addicts are sitting in 
church pews on Sundays. Their 
bathroom cabinets are lined 
with pills prescribed by medi-
cal doctors who have licenses 
to practice legalized drug traf-
ficking.
 We need to move on and 
legalize medical and industrial 
cannabis in this country. 
Stories abound of people with 
diseases, from glaucoma to 
multiple sclerosis, who testify 
about the benefits of marijuana. 
Alcohol, cigarettes and gam-
bling have been a central part 
of this nation for a long time.  
Americans suffer a lot of prob-
lems from all three. Abuse of 
any substance or thing will 
eventually bring about harm to 
our lives - even pizza. Pizza? 
Pizza is addictive. The long-

term results of a life on pizza 
are obesity, diabetes and etc.
 Any kind of medical mari-
juana should be used at home 
or in a regulated area. Like al-
cohol, keep it away from driv-
ers. Tax it enough to help fund 
the state Medicaid programs. 
People will find a way to abuse 
it and make themselves sick. 
There will be health costs to our 
society from abuse. Let states 
that are economically suffer-
ing,  grow and sell it for indus-
trial and medical uses. Start 
some factories and make some 
clothes from the growth of can-

nabis. Start some stores and sell 
the clothes, textiles, paint, fuel, 
paper, rope and many other 
products that cannabis would 
make.  This would mean jobs 
and cash flow.
 I don't plan on taking up 
pot smoking. I don't really plan 
on using morphine or oxyco-
done either. Most people don't 
because they never anticipate 
being in that much pain. Life 
changes and scenarios change. 
Our government and all of us 
should look at the entire scenar-
io and employ common sense. 
 Dr. Glenn Mollette is a 
syndicated American colum-
nist and author of American Is-
sues, Every American Has An 
Opinion and ten other books. 
He is read in all 50 states. The 
views expressed are those of 
the author and are not necessar-
ily representative of any other 
group, organization or this pub-
lication.  
   Like his facebook page 
at  https://www.facebook.com/
GlennMollette   •
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Marijuana, Scenarios Change, Try Common Sense

Photo caption:  L to R: Eris 
Sims, Executive Director, The 
Links Foundation, Incoporated, 
Glenda Newell-Harris, M.D., 
National President, The Links 
Foundation, Incorporated, 
Darius Mans, President, Afri-
care, Carolyn Lewis, National 
Treasurer, The Links Founda-
tion, Incoporated, Jacqueline 
Hrabowski, Director, Philan-
thropy, The Links Foundation, 
Incorporated

 WASHINGTON, DC- 
The Links Foundation, Incor-
porated, the philanthropic arm 
of The Links, Incorporated, is 
pleased to announce a dona-
tion of thirty-thousand dollars 
($30,000.00) to its national 
partner Africare to aid in the 
fight against Ebola in Liberia, 
West Africa.
 According to the Centers 
for Disease Control and Pre-
vention, there have been about 
87,000 confirmed or suspect-
ed cases of Ebola in Liberia. 
And 37,000 Liberians have 
died from the viral infection.
 National president of The 
Links Foundation, Incorpo-
rated and The Links, Incorpo-
rated, Glenda Newell-Harris, 
M.D., said "This financial 
commitment is only phase one 
of a two part campaign to stop 
Ebola and promote infection 
control. The immediate pri-
orities of phase one are to get 
medical supplies and protec-
tive suits, masks and gloves to 
healthcare workers served by 
Africare.”
 "Relief efforts by Afri-
care have yielded positive re-
sults. And ensuring the recov-
ery is long term is the goal of 
phase two,” said Joan Prince, 
Ph.D., director of International 
Trends and Services. "This 
second phase of the campaign 
will focus on educating people 
in their communities about 
how Ebola is transmitted and 
how it can be prevented."
 National President New-
ell-Harris adds, "The Links 
is committed to standing with 
our honorary member, Presi-
dent Ellen Johnson Sirleaf, 
in defeating Ebola in Liberia. 
The Links care and we want to 
do everything we can to make 
a positive difference in the 
lives of our African brothers 
and sisters.” 
 From 2013 to 2014, The 
Links supported four Libe-
rian schools to broaden its 
International Trends and Ser-
vices platform for programs 
designed to service the edu-
cational, health and cultural 
needs of people of African 
descent. The organization also 

made donations to Africare 
in 2012 and 2013, totaling 
$88,000, for the construc-
tion of two maternal waiting 
homes and the assemblage of 
1,100 Mama Kits.
 About the Links Founda-
tion, Incorporated
The Links Foundation, Incor-
porated, the philanthropic arm 
of The Links, Incorporated, 
has made more than $25 mil-
lion in charitable contributions 
since its founding. Working 
closely with its sponsors and 
supporters, The Links, Incor-
porated is focused on creating 
transformational program-
ming and impacting lives 
in communities of color in 
Services to Youth, The Arts, 
National Trends and Services, 
International Trends and Ser-
vices, and Health and Human 
Services to improve the qual-
ity of life for individuals, fami-
lies and communities.
 About the Links, Incorpo-
rated
 The Links, Incorporated 
has celebrated more than 67 
years as a women's volunteer 
service organization commit-
ted to enriching, sustaining 
and ensuring the cultural and 
economic survival of African 
Americans and other persons 
of African ancestry. A pre-
mier international service or-
ganization with nearly 14,000 
members in 280 chapters lo-
cated in 41 states, the District 
of Columbia, and the Com-
monwealth of the Bahamas, 
its legacy of friends providing 
service that changes lives, es-
tablished by the original circle 
of nine friends in Philadelphia, 
Pennsylvania in 1946, is alive 
and well.
 The members of The 
Links, Incorporated are in-
fluential decision makers and 
opinion leaders. The Links, 
Incorporated has attracted 
many distinguished women 
who are individual achievers 
and who have made a differ-
ence in their communities 
and the world. They are busi-
ness and civic leaders, role 
models, mentors, activists and 
volunteers who work towards 
a common vision by engag-
ing like-minded organizations 
and individuals for partner-
ship.
 With more than 2 mil-
lion service hours recorded in 
the past three years, members 
regularly contribute more than 
500,000 documented service 
hours in their respective com-
munities annually. For more 
information, visit www.link-
sinc.org. •

Links Foundation, 
Inc. Makes a Major 

Donation to the Fight 
Against Ebola
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Statement of President 
and Executive Director 

Barbara Arnwine

 WASHINGTON, D.C.,– 
On March 19, 2015, Lawyers’ 
Committee for Civil Rights 
Under Law President and 
Executive Director Barbara 
R. Arnwine announced her 
planned departure from the 
organization, effective June 
30, 2015. 
 On February 18, 2015, 
Ms. Arnwine celebrated 33 
years with the Lawyers’ Com-
mittee, 26 years of service 
with the national Lawyers’ 
Committee, and seven years 
of service with the Lawyers’ 

Committee for Civil Rights 
Under Law of the Boston Bar 
Association.  “This milestone 
reminded me that it is time to 
use my leadership skills and 
abilities in a new and unique 
way,” she said.  “Since joining 
the national Lawyers’ Com-
mittee in February of 1989, I 
have been actively involved in 
every major civil rights legal, 
public policy and legislative 
fight over these many years.”
 She is internationally re-
nowned for contributions on 
critical justice issues includ-

ing the passage of the land-
mark Civil Rights Act of 1991 
and the 2006 reauthorization 
of provisions of the Voting 
Rights Act.  Ms. Arnwine is 
very fond of her role in con-
vening the African American 
Women in the Law Confer-
ences respectively in 1995 and 
2000.
 Ms. Arnwine also cre-
ated the legendary and popu-
lar Voting Rights “Map of 
Shame” in 2011, document-
ing voter suppression. She is a 
well-known leader of Election 
Protection, the nation’s largest 
nonpartisan voter protection 
coalition, launched in 2001 to 
assist historically disenfran-
chised persons to exercise the 
fundamental right to vote.  She 
has travelled the world includ-
ing numerous appearances be-
fore the United Nations advo-
cating for the rights of African 
descendants, women’s rights 
and the broadening of legal 
protections for other vulner-
able populations.
 More recently, she has 
played a major role in seek-
ing criminal justice reforms 
in the wake of the slayings of 
Michael Brown and other Af-
rican American men, women 
and youth across the country.  
As the convener of the Civil 
Rights Coalition on Police 
Reform, Ms. Arnwine has 
worked closely with national 
and local groups as well as the 
Department of Justice and the 

White House to address this 
epidemic of killings.
 Other administrative ac-
complishments during Ms. 
Arnwine’s tenure include:
• Expanding the organiza-

tional budget three-fold
• Doubling the size of the 

staff
• Instituting many success-

ful fundraising programs, 
including the A. Leon

• Higginbotham Corporate 
Leadership Award Dinner

• Presiding over four highly 
successful strategic plan-
ning processes, inclusive 
of Board and staff and the 
local Lawyers’ Commit-
tee affiliates

 Ms. Arnwine has received 
numerous national, regional 
and local awards including 
the National Bar Association’s 
Vince Monroe Townsend, Jr., 
Legends Award (2014) and 
the Leadership Conference on 
Civil and Human Rights’ Hu-
bert H. Humphrey Civil and 
Human Rights Award (2013).  
She is also the recipient of 
the Feminist Majority Foun-
dation's Fearless Trailblazer 
Award (2013) and in October 
2011, she was one of five recip-
ients of the prestigious Gruber 
International Justice Prize for 
her excellence in defending 
and promoting civil rights and 
gender equity throughout the 
U.S. Ms. Arnwine is a fre-
quent conference orator and 
has penned numerous articles 

and is regularly quoted and 
featured by national and local 
media outlets.
 Ms. Arnwine also stated, 
“I am honored that the Law-
yers’ Committee has con-
ferred upon me the title of 
president emeritus in recogni-
tion of my many years of out-
standing service.”  Following 
her service with the Lawyers’ 
Committee, Ms. Arnwine will 
continue to be an active force 
in international civil rights and 
human rights movements.  She 
looks forward to renewing her 
work on the African American 
Women in Law Conference. 
She will also continue her civil 
rights legacy by working on 
voting rights, policing reform, 
race and sports and develop-
ing the next generation of civil 
rights and youth leaders.  The 
host of a newly launched show 
on Radio One’s WOL 1450 
a.m., “Igniting Change with 
Barbara Arnwine”, she also 
envisions broadening her pres-
ence in the communications 
sphere.
 “I anticipate that the Law-
yers’ Committee will seek out 
a bold civil rights leader as my 
successor with a proven track 
record, incredible accomplish-
ments and sacrifice on behalf 
of civil rights,” Ms. Arnwine 
added. •

Renowned Civil Rights Leader Barbara 
Arnwine to Depart Lawyers’ Committee 

"The chapters explore a range 
of potential roadblocks from 
inadequate support systems, ste-
reotypes and mental and emo-
tional energy to defining our 
expectations and taking care of 
one’s health and spirit." 

 CHICAGO, IL - The life 
experiences of Deborah Gray-
Young placed her into a very 
unique position to be able to 
offer women of color an in-
depth insight into navigating 
through and around the road-
blocks erected by society. It is 
no secret that women have al-
ways had to fight for an equal 
place in the workplace, but 
women of color have to also 
surmount the stereotypes im-
posed by the mainstream cor-
porate world.
 This is what prompted 
Deborah to write You 3.0 
- A Guide to Overcoming 
Roadblocks for Professional 
Women of Color. She says it 
is time to effectively deal with 
being frequently ignored, sel-
dom taken seriously and often 
stifled by low expectations. 
Women of color no longer 
need to feel they must acqui-
esce to sitting on the sidelines 
of professional success. Her 
new book provides a genuine 
feeling of empowerment.

 Women of color continue 
to face challenges with be-
ing taken seriously. While it 
is true that some are making 
strides in the right direction, 
others are feeling the frustra-
tion and disappointed of not 
being treated fairly and not 
being rewarded and advanced 
on merit. The result is women 
of color are leaving corpo-
rate America in droves every 
single year. This translates 
into not being represented by 
the corporations that develop 
and deliver products and ser-
vices into their communities. 
Each chapter of “YOU 3.0" 
concludes with questions and 
exercises designed to help the 

reader work through the road-
blocks they may be facing and 
begin to build a strategy and a 
plan of action.
 During a recent inter-
view, Deborah made these 
comments: "YOU 3.0 is you 
in your prime. The 'YOU 3.0' 
approach is a set of tools that 
helps you recognize, acknowl-
edge and better understand 
who you are and how others 
see you. It was a pleasure as-
sembling this book for you. It 
is my hope that you will find 
it inspiring, thought provok-
ing but most of all, useful.”
 Deborah Gray-Young 
is a Vice President, Media 
Director, at a Chicago-based 
advertising agency and a Cer-
tified Personal and Executive 
Coach. Deborah is the 2013 
recipient of the MAAX Ad-
vertising Executive of the 
Year Award, and serves as the 
vice-chair of the external ad-
visory council for Nielsen, the 
leading global research com-
pany.
 You 3.0 - A Guide to 
Overcoming Roadblocks for 
Professional Women of Color 
is available on Amazon.com 
as both an ebookand a paper-
back. •

Welfare
continued from front

 During the Civil Rights 
Movement, courts struck down 
many of these disqualifica-
tions—in 1968’s King v. Smith, 
for example, the U.S. Supreme 
Court held that AFDC funds 
could not be withheld because 
of the presence of a “substitute 
father” who visited a family on 
weekends.
 The legal victories made 
more women—African-
American and divorced or nev-
er-married mothers—qualify 
for aid and that, Michel said, is 
when the tide began to change.
 “This did not sit well with 
White lawmakers, particularly 
those from the South,” she said.
 Increasingly, conserva-
tives began to demonize the 
AFDC and its recipients, say-
ing the policy, among other 
things, encouraged teen and 
out-of-wedlock pregnancies 
and had led to the destruction 
of families.
 “There were some pretty 
ugly rhetoric in the early years,” 
said Donna Pavetti, vice presi-
dent for Family Income Sup-
port with the Center on Budget 
and Policy Priorities.
 Suddenly, full-time moth-
ering was no longer seen as a 
viable occupation—at least 
among the poor. And those 
mothers—particularly Black 
mothers—who accepted pub-
lic assistance began to be 
viewed as undeserving para-
sites depending on society’s 
largesse to finance their sexu-
ally profligate and irrespon-
sible lifestyles. Those tropes, 
particularly that of the “welfare 
queen,” an oft-cited charac-
ter in Ronald Reagan’s 1976 
presidential campaign, came to 
define the urgency behind wel-
fare reform and became a cari-
cature of poor Black women 
that has endured to this day.
 But the characterization 
of welfare as a “Black prob-
lem” was based on false prem-
ises, experts said.
 “What’s remarkable 
about the general association of 
black people with welfare and 
handouts in the popular culture 
— that stereotype — is that it’s 
almost a perfect inversion of 
American history,” said Uni-
versity of Minnesota sociolo-
gist Joe Soss, who has studied 
welfare reform for more than 
a decade, in a 2014 interview 
with BIllMoyers.com.
 “For much of the 20th 
century, and certainly in the 
earlier history of this country, 
we had all sorts of race-specific 
programs that channeled bene-
fits to whites and excluded ev-
eryone else,” he continued. “So 
until very recently, in many 
ways we have this long history 
of a white-centered welfare 
state. But after that time, when 
victories were achieved that ac-
tually allowed for some equal-
ity of access to those programs, 
that very equality became the 
basis for saying, ‘Oh, this is all 
about African-Americans and 
it’s just a handout to this racial-
ly targeted group.’”
 Feminist critics such as 
Barbara Ehrenreich argued 
that PRWORA was motivated 
by both “racism” and “misog-
yny.”

 “The stereotype of the 
welfare recipient—lazy over-
weight, and endlessly fecund—
had been a coded way of talk-
ing about African Americans,” 
she argued in an April 2002 
article in The Progressive.
 And, the law not only stig-
matized single-mother house-
holds as being “inherently de-
fective,” but also advanced the 
long-held negative stereotypes 
about Black women’s sexual-
ity.
 “In the reformers’ view, 
welfare recipients were moral 
outlaws, and they were this 
way because welfare sup-
ported them in their slovenly, 
sexually indulgent ways,” she 
wrote. “Even welfare itself 
was sexualized in the reform-
ers’ overheated imaginations: 
It had ‘cuckholded’ black men, 
usurping their rightful place as 
breadwinners, leaving them 
emasculated and demoral-
ized.”
 Welfare reform propo-
nents further argued AFDC 
had entrenched generational 
poverty and created a culture 
of dependency that discour-
aged welfare recipients from 
finding self-affirming employ-
ment.
 Clinton echoed those sen-
timents at {PRWORA}’s intro-
duction, saying “the current 
welfare system undermines the 
basis values of work, responsi-
bility and family, trapping gen-
eration after generation in de-
pendency and hurting the very 
people it was designed to help.”
 He added, “We have an 
opportunity to make welfare 
what is was meant to be: a sec-
ond chance, not a way of life.”
 Those reforms included: 
replacing AFDC with the 
Temporary Assistance to 
Needy Families (TANF) pro-
gram, which gave more power 
to states to design their wel-
fare programs through federal 
block grants, which depended 
on states reducing their wel-
fare caseloads; limiting life-
time welfare benefits; creating 
stricter requirements for food 
stamp eligibility; instituting 
work requirements; reducing 
immigrant welfare assistance; 
enhancing enforcement of 
child support and others de-
signed with an eye to encour-
aging two-parent families and 
discouraging out-of-wedlock 
births and increasing the work-
force.
 Many civil rights groups 
and Black lawmakers opposed 
the bill, due to its demonization 
of those – particularly Black 
women – on welfare and be-
cause of its punitive nature.
 In the years since the “re-
form,” studies have found an 
overreliance on punitive mea-
sures to restrict welfare case-
loads—measures that were 
often racially discriminatory.
 “States with higher per-
centages of blacks and Hispan-
ics on their welfare rolls have 
been significantly more likely 
to impose strict lifetime limits 
on aid, family caps limiting 
benefits for women who have 
children while receiving aid, 
and the toughest sanctions for 
non-compliance with program 
rules. Interestingly such racial-
ized patterns do not emerge for 
state choices regarding sup-
portive TANF benefits, but 

they are robust for directive and 
punitive policies,” according to 
“The Color of Devolution: The 
Politics of Local Punishment in 
the New World of Welfare.”
 {PRWORA’s} detractors 
also felt it did not address the 
underlying problem of poverty.
 For example, during a 
hearing of Clinton’s bill before 
the House Ways and Means 
Subcommittee on Human 
Resources, then-Rep. Donald 
Payne, a Congressional Black 
Caucus member from New 
Jersey, argued that many wel-
fare recipients accepted aid out 
of necessity and not choice. He 
said many would come off the 
welfare rolls if jobs that offered 
livable wages were available 
and child care and housing 
were affordable, recalls author 
Michael D. Mint in the book, 
{Oversight: Representing the 
Interests of Blacks and Latinos 
in Congress.”
 “Providing jobs and job 
security will change [the cur-
rent] system to one that pro-
motes and encourages self-
sufficiency; however, we are 
unable or unwilling to invest 
the necessary resources in our 
families,” Payne argued.
 But that investment in 
livable jobs never really trans-
pired, Pavetti said.
 “There has never been a 
huge commitment of resources 
to providing sound job oppor-
tunities,” she said.
 In fact, on average, states 
spend only 8 percent of TANF 
funds on work programs—
some states spend as little as 1 
percent.
 PRWORA proponents 
point to vastly reduced welfare 
caseloads and increased em-
ployment figures after the law’s 
passage as a sign of its suc-
cess. But those trends could be 
mostly attributed to a simulta-
neous boom in the economy—
and not necessarily to welfare 
reform, social scientists say. In 
fact, those claims of welfare re-
form’s success fail to account 
for employment numbers that 
have steadily fallen since 2000, 
nor do they consider the condi-
tions of those who were booted 
off the welfare rolls.
 Peter B. Edelman, who 
resigned as an assistant sec-
retary at the Department of 
Health and Human Services 
in protest of PRWORA’s pas-
sage, cited studies by HHS and 
the Urban Institute which pre-
dicted the bill would “move 2.6 
million people, including 1.1 
million children, into poverty,” 
and further, reduce the income 
of 11 million families, many of 
them with incomes just above 
the poverty line.
 A CBPP assessment of 
the program released last Au-
gust found several disturbing 
trends:
 For every 100 American 
families in poverty, only 25 re-
ceive TANF funds, compared 
to 68 out of 100 indigent fami-
lies who received assistance 
under AFDC.
 TANF also plays a much 
smaller role in addressing pov-
erty. While TANF monthly 
caseloads have fallen by almost 
two-thirds in the past 18 years 
— from 4.7 million families in 
1996 to 1.7 million families in 
2013 – poverty and deep pov-
erty has worsened. •

Deborah Gray-Young's Book "You 3.0 - 
A Guide to Overcoming Roadblocks for 

Professional Women of Color" 
Provides a Roadmap to Success
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23-Year-Old Howard Grad 
Tasked With Leading the Charge 

 NEWARK, NJ - Kiana 
Nichols is too familiar with 
the fact that less than 3% of all 
books published annually for 
young readers feature a char-
acter of color. She grew up 
with this dilemma as a child. 
Unfortunately, this has become 
the status quo in the publishing 
world but with her leading the 
way, that’s all about to change.
 The Howard grad is Presi-
dent of Girl Talk Publishing, 
a New Jersey-based startup 
company with their signature 
character named Jayla. The 
company’s first release in their 
“Written by Jayla” series is 
an anti-bully book titled She 

Thinks She’s Sooo Cute.
 Although it was due out on 
March 21st, 2015, Girl Talk has 
already accumulated hundreds 
of orders from school districts 
across the country. (www.girl-
talkpublishing.com)
 "The number of pre-orders 
is proof that this is a much need-
ed resource," says Ms. Nichols. 
"This book will help kids of 
all races and ethnicities realize 
that they, too, can be a voice of 
reason, an engineer of conflict 
resolution."
 Girl Talk has started a 
crowd funding campaign on 
www.gofundme.com/girl-
talk5000. The goal is to raise 
$20,000 to print and distrib-
ute some 5,000 copies of She 
Thinks She’s Soo Cute to chil-
dren in underserved communi-
ties across the country.
 "Most inner-city and rural 
communities are without book 
stores," Ms. Nichols points out. 
"Those are the communities 
we’re looking to serve. The best 
part of this campaign is that not 
only do we promote literacy but 
we’re taking a stand against bul-
lying with a book that encour-
ages children to do the same."
 Girl Talk’s Vice President 

of Educational Services, Jas-
mine Alves, who is responsible 
for developing the curriculum 
associated with the book, re-
jects the notion that She Thinks 
She’s Sooo Cute is just for girls.
 "With it being named 'The 
Written by Jayla Series' and 
having a girl on the cover, it’s 
almost natural to assume it’s 
just for girls,” says Ms. Alves, 
the 23-year-old Columbia Uni-
versity grad. “However, there 
are two male characters in the 
book who add a lot of personal-
ity and intrigue..."
 First-time author and grad 
student Lavosha Kern, also 23 
years old, is pursuing a master’s 
degree at the Savannah School 
of Art and Design. "She really 
brings the characters of the fic-
tional Clemont Middle to life in 
a very colorful way," Ms. Nich-
ols says. The entire first chapter 
of She Thinks She’s Sooo Cute 
can be read atwww.girltalkpub-
lishing.com.
 For program descriptions, 
workshops and book signing 
info, call 973-220-0344. •

Start-Up Company Adds More Color to Books for Youth

400
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That plight was horrific but legal 
until 1951.
 According to Adam Lee’s 
book review, Author, Michelle 
Alexander’s thesis is that Ameri-
ca’s history can be understood as 
a cyclical struggle between so-
cial-justice advocates who want 
the races to be equal, and those 
who want to perpetuate a racial 
caste system that assigns people 
of color to a permanently infe-
rior status. When the advocates 
of caste are in power, they cre-
ate systems of racial control that 
perpetuate inequality through 
discriminatory law. Each of 
these systems reigns for a time, 
but inevitably the injustice is rec-
ognized, and mass movements 
arise to fight back against them. 
Finally, advocates of social jus-
tice succeed in overthrowing the 
current system of racial control. 
But inevitably, the other side re-
groups and creates a new system 
to take the place of the old one, 
using different language and 
justifications to achieve much 
the same result.
 Although Michelle doesn’t 
say it, she describes the origin 
of American public policy as 
documented in the Doctrine 
of Exclusion and Slave Codes.  
The Doctrine provided “Nei-
ther the existing black popula-
tion, their descendants, nor any 
other blacks shall be permitted 
to enjoy the fruits of White soci-
ety.” Together, the Doctrine and 
Codes required all individuals, 
churches, businesses, organiza-
tions, schools, and all levels of 
government to teach, justify and 
enforce the status of Blacks as 
“a subordinate, excluded, non-

competitive, non-compensated, 
managed work force for the per-
sonal comfort and wealth build-
ing of White society.” 
 Alexander’s book makes 
the case that the War on Drugs 
is the latest incarnation of this 
racial caste system. This may 
seem like conspiratorial think-
ing, but she backs it up with a 
wealth of evidence, a consilience 
of facts that all point to the same 
conclusion.
 Alexander documents that 
after several decades, the drug 
war has become part of the 
fabric of American politics, as-
sented to by both major parties 
(including President Obama). 
Alexander compiles abundant 
evidence to show that drug-war 
rhetoric has been employed to 
oppress people of color in the 
same way as Jim Crow laws 
once were and that mass incar-
ceration has become a fact of 
life for Blacks and Hispanics in 
America. 
 The DOJ found that the 
Ferguson Police Department 
(FPD) engaged in a pattern or 
practice of conduct that vio-
lates the First, Fourth, and 14th 
Amendments of the Constitu-
tion.  They found Court practic-
es were exacerbating the harm 
of Ferguson’s unconstitutional 
police practices and imposing 
particular hardship upon Fergu-
son’s most vulnerable residents, 
especially upon those living in 
or near poverty. Minor offenses 
generated crippling debts, re-
sulted in jail time because of an 
inability to pay and resulted in 
the loss of a driver’s license, em-
ployment, or housing.
 The DOJ found a pattern or 
practice of racial bias in both the 
FPD and municipal court.  They 
found the harms of Ferguson’s 
police and court practices are 

borne disproportionately by Af-
rican Americans.  Additionally, 
they found Ferguson’s harmful 
court and police practices are 
due, at least in part, to intentional 
discrimination, as demonstrated 
by direct evidence of racial bias 
and stereotyping about African 
Americans by certain Ferguson 
police and municipal court offi-
cials.
 The record is clear from 
the 1619 to-date, Blacks have 
been subjected a conspiracy to 
deny them basic human rights, 
democracy and the “American 
Dream.”
 As we’ve reported, www.
thethirdreconstruction.com is 
a blog.  Our mission is to help 
build a non-racial, multi-ethnic 
network of organizations and in-
dividuals committed to political, 
economic, and social justice.  
 Greater Diversity News 
sponsors theThirdReconstruc-
tion.com and covers news that 
is vital to unrepresented and 
underserved communities.  We 
need your financial support to 
help us remain viable.
 Peter Grear, Esq. writes 
for Greater Diversity News and 
www.thethirdreconstruction.
com with a primary focus on 
political, social and economic 
justice.  To support our efforts, 
to unite our politics and eco-
nomics, please “Like” and fol-
low us at www.facebook.com/
ThirdReconstruction. Please 
“Share” our articles and post 
your ideas and comments on 
Facebook or at our websites 
www.GreaterDiversity.com 
and www.thethirdreconstruc-
tion.com. Comments can also 
be sent to pgrear@thethirdre-
construction.com. Finally, 
please ask all of your Facebook 
“Friends” to like and follow 
our pages. •

PROPOSED SAFETY IMPROVEMENTS ON CEDAR CREEK
ROAD (N.C. 53), FROM WEST OF I-95 TO EAST OF I-95,

FAYETTEVILLE, CUMBERLAND COUNTY
TIP Project No. W-5601AG

The North Carolina Department of Transportation (NCDOT) will hold an
informal public meeting regarding proposed safety improvements on Cedar
Creek Road (N.C. 53), from west of I-95 to east of I-95, Fayetteville,
Cumberland County.
The meeting will take place on April 2 from 5 until 7 p.m. at the J. W. Seabrook
Elementary School at 4619 N.C. HWY 210 S, Fayetteville.
The purpose of this meeting is for NCDOT representatives to provide
information, and answer questions regarding this project. The opportunity
to submit written comments will also be provided at the meeting or by April
16. Interested citizens may attend at any time during the above mentioned
hours. Note: There will not be a formal presentation.
NCDOT proposes to construct median with directional crossovers/bulb
out (for U-turns), mid-block pedestrian crosswalks with refuge islands and
flashing beacons and sidewalk. The project will also resurface the project
area. The purpose of the project is to make the routes safer and more effective
in handling the traffic.
Project maps are available online at http://www.ncdot.gov/projects/
publicmeetings/.
For additional information, contact Scott Pridgen, Division Project Manager
at P.O. Box 1150, Fayetteville, NC, 28302, by phone: (910) 437-2611 or by
e-mail at gspridgen@ncdot.gov.
NCDOT will provide auxiliary aids and services under the Americans with
Disabilities Act for disabled persons who want to participate in this meeting.
Anyone requiring special services should contact Anamika Laad at
alaad@ncdot.gov or 919-707-6072 as early as possible so that arrangements
can be made.
NCDOT will provide interpretive services upon request for persons who
do not speak English, or have a limited ability to read, speak or understand
English. Kindly request it prior to the meeting by calling 1-800-481-6494.
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 ATLANTA -- Ac-
claimed motivational speak-
er and author, Ona Brown, 
is taking her wildly success-
ful message of resilience, 
strength and forgiveness 
across the country with her 
new Own Your Dream Tour, 
March 27 through April 
11, 2015. The tour begins 
in Oakland, California and 
travels all the way to At-
lanta, Georgia, with stops 
in ten additional cities along 
the way.
 For over 20 years, Ona 
has dedicated her life to 
facilitating exceptional re-
sults in the lives of others. 
Her consulting, coaching 
and training firm, World 
Impact Now (W.I.N.) con-
tinues to ignite transforma-
tion and healthy change for 
thousands of people through 
speaking engagements, per-
sonal development work-
shops and personal coach-
ing.
 Ona has shared her in-
spiring and motivating mes-
sages with people in hun-
dreds of cities in the U.S. as 
well as countless locations 
abroad including London, 
England; Sydney, Australia; 
Johannesburg, South Af-
rica and Stockholm, Swe-
den. Her radio show, "Own 
Your Dreams" on WAEC/
LOVE860 AM Radio in 
Atlanta has attracted thou-
sands of listeners and she 
enjoys a huge following.
 "So many people are 
stuck, stagnant and submis-
sive to stressful and miser-
able living! However, we 
really can reclaim our lives, 
get back in the driver’s seat 
and begin to OWN OUR 
DREAMS! The best time 
to begin that journey of dis-
covery & ownership will 
always be...NOW!" says Ms. 
Brown.
 Daughter of Les Brown, 
an international motivation-
al speaker who was named 
one of the top five speakers 
in the world, Ona has made 
a name for herself with her 
unique, feminine yet mind 
shifting message. Known 
as 'The Dream Queen' and 
'The Message Midwife', she 
is a powerhouse in her own 
right, inspiring and energiz-
ing her audiences to actual-
ize their heart's desires.

 She's given birth to 
CDs, books, and other bod-
ies of work that have helped 
transform people’s lives, in-
cluding How to Fall In Love 
With Your Life, Discovering 
the Greatest You Ever, An-
swer the Call, and When the 
Seasons Change.
 "I love to share the fol-
lowing words from Nelson 
Mandela, who encourages 
us to unleash our own life of 
leadership and greatness," 
says Ona. "'What counts in 
life is not the mere fact that 
we have lived. It is what dif-

ference we have made to the 
lives of others that will de-
termine the significance of 
the life we lead.'"
 The Own Your Dreams 
Tour is seeking donations 
to help Ona reach and em-
power as many people as 
possible. Contributions can 
be made at www.onabrown.
com. For more information 
about Ona Brown’s Own 
Your Dream Tour, contact 
info@onabrown.com or call 
(305) 999-5556. •

 WILMINGTON, NC -- 
Johnnie Ashe, the younger 
brother of late great tennis 
champion, activist and hu-
manitarian Arthur Ashe, 
will be the special guest and 
featured speaker at the First 
Annual One Love Tennis 
Luncheon at the Riverside 
Hilton Grand Ballroom in 
Wilmington on Thursday, 
April 2.
Executive Director of the One 
Love Tennis Program, Lenny 
Simpson, a Wilmington na-
tive, came up through the 
tennis ranks alongside Arthur 
and Johnnie Ashe, under the 
coaching and guidance of Dr. 
R. Walter Johnson.  Simpson 
reached out to his old friend 
to come speak at the fund-
raising luncheon.
“Johnnie Ashe was an ac-
complished tennis player in 
his own right and was con-
sistently ranked nationally in 
the top 15 as a young player.” 
Says Simpson.   Ashe became 
disenchanted with competi-
tive tennis and joined the Ma-
rine Corp and was stationed 

in Camp Lejeune, where he 
was the Commanding Officer 
of B Company, 8th Engineer 
Support Battalion.
The Ashe brothers’ story was 
recently the subject of the ac-
claimed ESPN 30 for 30 Film 
“Arthur and Johnnie” which 
won ESPN and filmmaker 
Tate Donovan a rare Emmy 
in the 2015 Emmy Awards. 
In the film’s first person ac-
count, Johnnie Ashe tells 
the story of a previously un-
known chapter of his brother 
Arthur's legacy. Johnnie, 
five years Arthur's junior, re-
turned from his first tour in 
Vietnam with the Marines. At 
the time, Arthur Ashe was a 
lieutenant in the Army work-
ing at West Point in data pro-
cessing while fast becoming a 
rising star in the tennis world. 
When Johnnie was sent home 
however, Arthur suddenly 
became in danger of being 
sent to Vietnam. Johnnie vol-
unteered to be sent back to 
the war in his brother's place 
so that Arthur could continue 
his budding tennis career. 

Johnnie would return home, 
and Arthur would go on to 
win the inaugural 1968 U.S. 
Open and make history as a 
tennis champion, humanitar-
ian, activist and author.  
“Johnnie knows first hand 
the difference that a ten-
nis program like One Love 
can make in young lives.”  
Says Simpson.  “It is such an 
honor to have him come to 
Wilmington and speak at our 
Luncheon.”
Even though he chose to 
serve his country, Johnnie 
continued to play tennis while 
in Camp Lejeune and saw 
sports as a character and mo-
rale builder.  He helped young 
tennis players get started in-
cluding Paul and Pete Gam-
borys of Jacksonville.  Paul 
Gamborys was a standout on 
the UNCW tennis team. 
The First Annual One Love 
Luncheon’s program will also 
feature exclusive excerpts 
from the critically acclaimed 
documentary ALTHEA, 
which chronicles the life of 
Althea Gibson, the trailblaz-

ing tennis champion who 
called Wilmington home for 
many years; and comments 
from Filmmaker Rex Miller.  
His close association with 
both Althea Gibson and Ar-
thur and Johnnie Ashe dra-
matically improved Lenny 
Simpson’s life circumstanc-
es and tennis career, so he 
speaks with more than his 
usual enthusiasm about the 
One Love Tennis Program 
and the Luncheon.  “This 
Luncheon is a chance for 
members of the community 
to hear these unique stories 
and support our program.”
 The One Love Tennis 
Luncheon will be held on 
April 2, 2015 at the Grand 
Ballroom at the Riverside 
Hilton from 11:30 to 1pm.  If 
you are interested in attend-
ing or hosting a table, you can 
call Lenny Simpson at 910-
520-9264 or visit the website 
www.one-love-tennis.org for 
more information.  •
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Arthur Ashe’s Brother To Speak At
 One Love Tennis Event On April 2nd 

Walk Into Your Inheritance 
Outreach Ministries
Accepting Clothing Donations

Drop Off location 1757 Stanley Rd. 
Supply NC 28462 

Free Clothing Giveaway 
Saturday, April 25, 2015 7am-2pm

Plaza Garibaldi Mexican Restaurant
(Located in front of Wal-Mart)

1673 North Howe St Southport NC 28461
Please Call Evangelist Utrillia Bryant 

910-294-0656 or Overseer Elgin Blake 
910-557-0438 for more details.

Tax Preparation, 
 Consultations, Payroll

Individuals & Businesses

F.B. HANkINS
CERTIFIED PUBLIC ACCOUNTANT

3908 Market Street, Suite 105
Wilmington, NC  28403

Hours:  9:00 AM - 5:30 PM
Monday thru Friday
Closed Wednesday

Saturday by appointment

Faye B. Hankins
 fbhankinscpa@yahoo.com

Phone:  910.362.0209
 Fax:      910.362.0170

Black-Owned Publishing 
And Management 

Company Celebrates One 
Year Anniversary

 As a part of their anniversary celebration, Lady 
Esquire Group, LLC is offering one author the oppor-
tunity to get published for free! 
 CHARLOTTE, NC (BlackNews.com) -- Lady Es-
quire Group, LLC (LEG), a full-service publishing and 
management firm, is celebrating its one year anniver-
sary. In celebration of its anniversary, LEG is offering 
one author the opportunity to get published for free.
 LEG will be giving away one Golden Ticket to an 
author whose manuscript displays originality, market 
potential, and is attention grabbing. The manuscript 
that is chosen will receive all the full publishing ser-
vices including editing, cover design, marketing, and 
their own Literary Manager.
 LEG’s Literary Manager will work with the author 
for one year to ensure that the author publishes their 
work and builds their brand. In order to be considered 
for this opportunity, please send a manuscript, a short 
author profile, and contact info to submissions@write-
leg.com with "Golden Ticket" in the subject line.
 To be considered for this promotion, authors must 
submit the first three chapters of their manuscript, a 
short author profile, contact info, and a publishing 
package choice to submissions@writeleg.com with 
"Anniversary Promotion" in the subject line.
 Headquartered in Charlotte, North Carolina and 
founded by three attorneys. LEG has set out to change 
the literary world by helping authors achieve their 
goals and reach their fullest potential by offering top 
notch literary services. LEG is currently accepting and 
reviewing submissions from authors of all genres. LEG 
also offers individual marketing and management ser-
vices for all authors interested in improving sales and 
expanding their brand.
 For more details, visit www.writeleg.com •

Ona Brown's "Own Your Dream" Tour 
Takes Winning Message on the Road

Ona Brown, motivational 
speaker and author



By Lisa Ferentz, LCSW-C

Breaking the Self-Harm Cycle 
New Guide Provides Revolution-
ary Approach To Understanding 

and Healing Self-Destructive 
Behaviors

 Each year, millions of 
teenagers and adults engage in 
self-harm. While people often 
assume self-harm only refers 
to acts such as cutting — mil-
lions of people struggle with 
other forms of self-destructive 
behavior like substance abuse 
and eating disorders. No mat-
ter the form, these acts are of-
ten accompanied by feelings 
of hopelessness and shame, re-
flective of traumatic or painful 
past experiences.
 Focused on helping suffer-
ers, support systems, and men-
tal health experts understand 
and short circuit the destructive 
cycle of self-harm, Lisa Ferentz, 
a psychotherapist with over 30 
years experience specializing 
in adolescent and adult survi-
vors of trauma, abuse and ne-
glect, introduces Letting Go of 
Self-Destructive Behaviors: A 
Workbook of Hope and Heal-
ing. This revolutionary new 
workbook offers inspiring, 
hopeful, creative resources for 
those hoping to break free of 
their self-destructive behaviors, 
as well as the clinicians who 
treat them. Using a variety of 
treatment methods, readers 

will learn how to understand, 
compassionately work with 
and heal from their behaviors, 
which can dramatically reduce 
internal conflict and instill gen-
uine hope for both clients and 

practitioners.
 “The overarching mes-
sage throughout Letting Go of 
Self-Destructive Behaviors is 
that these self-destructive be-
haviors actually make sense, 

given the fact that the sufferer 
is holding onto experiences 
of trauma, abuse, neglect, or 
any pain narrative, and doesn't 
know how else to manage the 
thoughts and feelings that ac-
company those experiences,” 
says Ferentz. “The book begins 
by acknowledging a person’s 
resiliency and strengths, and 
talks about destructive acts 
as creative coping strategies, 
rather than a sign of ‘mental 
illness.’ This allows people to 
connect with a sense of self-
compassion, which is a key 
ingredient in a willingness to 
learn other ways to self-soothe 
and process pain. As long as 
you hate yourself, it resonates 
to hurt yourself.”
 Letting Go of Self-De-
structive Behaviors provides 
easy-to-follow exercises fo-
cused on calming the body, 
containing overwhelming 
emotions, managing nega-
tive and distorted thoughts, 
re-grounding from flashbacks, 
addressing tension and anxiety, 
decreasing a sense of vulner-
ability, strengthening assertive-
ness and communication skills, 
and accessing inner wisdom. 
With life-changing, inspiring 
encouragement, Letting Go of 
Self-Destructive Behaviors re-
veals:
• How to take away the sense 

of shame that accompanies 
self-harm

• The connection between 

trauma and self-destruc-
tive behaviors

• Understanding the vary-
ing types of self-harm

• Why we can't expect peo-
ple to give up these be-
haviors unless they have 
other ways to get what 
self-destructive acts do 
for them

• The cycle of self-harm 
and how therapy can as-
sist in short-circuiting the 
need to continue this cycle

• *Why traditional treat-
ment creates power 
struggles when people 
feel forced to give up their 
behaviors

• Genuinely soothing strat-
egies to replace acts of 
self-harm

 “The common mindset 
in the mental health com-
munity is to impose stan-
dard safety contracts, making 
people sign agreements that 
promise they won’t hurt them-
selves,” adds Ferentz. “In my 
experience, and according to 
research, these contracts don’t 
work. They evoke shame and 
leave people feeling disempow-
ered and angry. Just as people 
choose to do something self-
destructive, they must also feel 
that stopping the behavior is 
their choice as well. Otherwise, 
they are likely to hurt them-
selves more, just to prove they 
are in charge.”
 Lisa Ferentz is a nationally 

recognized Psychotherapist, 
Clinical Consultant, and Edu-
cator, specializing in the treat-
ment of adolescent and adult 
trauma, abuse, and neglect. She 
is the founder and president 
of The Institute for Advanced 
Psychotherapy Training and 
Education, Inc. She was given 
“The Social Worker of the Year 
Award” by the Maryland Soci-
ety for Clinical Social Work in 
2009 and is the author of Treat-
ing Self-Destructive Behaviors 
in Trauma Survivors: A Clini-
cian’s Guide, now in its second 
edition, as well as Letting Go of 
Self-Destructive Behaviors: A 
Workbook of Hope and Heal-
ing.
 Learn more about Fe-
rentz and Letting Go of Self-
Destructive Behaviors at www.
lisaferentz.com and connect on 
LinkedIn, Facebook, and You-
Tube.
 Letting Go of Self-De-
structive Behaviors is available 
for purchase at www.lisafer-
entz.com, Amazon, Barne-
sandNoble.com and through all 
major booksellers. •

spiritual wisdom, Health 
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The Living Word
Genesis 9:13-16 (GNT)
Good News Translation

13:  I am putting my bow 
in the clouds. It will be the 
sign of my covenant with 
the world. 
14:  Whenever I cover the 
sky with clouds and the 
rainbow appears, 
15:  I will remember my 
promise to you and to all 
the animals that a flood 
will never again destroy all 
living beings. 
16:  When the rainbow 
appears in the clouds, I will 
see it and remember the ev-
erlasting covenant between 
me and all living beings on 
earth. •

By Pernessa C. Seele
NNPA Guest Columnist

  
 African American pul-
pits across our nation are 

standing steadfast in con-
demning the continuous bru-
tality and injustice against 
Black lives, as it plays out 
on American streets and of-
ten on our nightly news. It is 
now time for our pulpits to 
also turn our eyes inward and 
conduct an exploratory inves-
tigation into the massive kill-
ing of character and explosive 
hatred that is continuously 
aimed at the human rights and 
dignity of Black gay men and 
women, all done in the name 
of our Lord and Savior, Jesus, 
and our loving God.
 The recent press release 
issued by the National Baptist 
Fellowship of Concerned Pas-
tors calling for Rev. Forrest E. 
Harris, President and CEO of 
the American Baptist College, 

to disinvite Bishop Yvette 
Flunder; Allan Aubrey Boe-
sak, who holds the Desmond 
Tutu Chair of Peace, Global 
Justice and Reconciliation 
Studies at Christian Theologi-
cal Seminary; and Pastor Del-
man Coates to preach at the 
2015 Garnett-Nabrit Lecture 
Series is yet another example 
of the misguided leadership 
of some pulpits that must bear 
responsibility for some of the 
erosion that Black families 
face today.
 Crucifixion is being re-
quested for these prophetic, 
ambassadors of God because 
they are advocates of human 
rights for all persons and seek 
to tear down the walls of ha-
tred, brutality and injustice 
for same-gender loving per-

sons in our families, commu-
nities and world.
 The U.S. Department of 
Education released new statis-
tics on student homelessness, 
reporting that nearly 1.3 mil-
lion public school students in 
the United States experienced 
homelessness in the 2012-13 
school year. This marked an 
8 percent rise from the 2011-
12 school year.  Every day 13 
homeless youth die on Ameri-
can streets.  The rates of Af-
rican American youth are 
disproportionately higher and 
steadily increasing every year 
in many cities.
 It is well-documented 
that as many as 40 percent 
of homeless teens are LGBT. 
These youth sleep on streets; 
eat from trash cans and are 
often sexually and mentally 
abused because their parents 
decided to put them outside 
of the home because of their 
sexual orientation.  Accord-
ing to suicide prevention re-
sources, LGBT youth are four 
times more likely to attempt 
suicide as their straight peers. 
LGBT youth who come from 
highly rejecting families are 
8.4 times as likely to have 
attempted suicide as LGBT 
peers who reported no or low 
levels of family rejection. 
Suicide attempts are nearly 
two times higher among 
Black and Hispanic youth 
than White youth. 1 out of 6 
students nationwide (grades 
9-12) seriously considered 
suicide in the past year.
 For more than 30 years, 
the African American com-
munity has sat silent while 
the rates of HIV among Black 
gay men and Black women 
reaches the highest in the na-
tion. CDC reports that 1 in 4 
Black gay men will become 
HIV positive by the time they 
are 25; and 1 in 2 will have 
HIV by the time they are 35.
 The sin of this is far too 
many pulpits give comfort 
and support to families and 
communities who de-value 
the lives of their children as 

they promote homelessness, 
suicide and death in the name 
of a loving God who rains 
fear and evil on His LGBT 
children.  Across our nation, 
Black Lives Matter banners 
are being widely flown and 
worn by men and women of 
faith. According to biblical 
scriptures, all Black lives mat-
ter, including gay, bi-sexual, 
transgender and heterosexual 
lives.
 The African American 
church is the most influential 
institution in the lives of Black 
Americans. This is noted by 
Pew Research that states Af-
rican-Americans stand out as 
the most religiously commit-
ted racial or ethnic group in 
the nation. Eighty-Seven per-
cent of African-Americans 
describe themselves as be-
longing to one religious group 
or another.
 The Balm In Gilead 
stands solidly with Presi-
dent Forrest Harris and The 
American Baptist College for 
your commitment to educat-
ing a new generation of faith 
leaders and advocates who 
will stand boldly against the 
dark forces of ignorance and 
hatred. We pray that the pro-
phetic work and courage to 
restore wholeness of all men 
and women; families and 
communities through the 
redeeming, unconditional 
love of Jesus Christ, champi-
oned by Bishop Yvette Flun-
der, Professor Allan Aubrey 
Boesak and Pastor Delman 
Coates will bear witness and 
initiate demonstration from 
all pulpits throughout our na-
tion and world.
 Pernessa C. Seele is 
Founder/CEO The Balm In 
Gilead, Inc., an organization 
that develops educational and 
training programs targeting 
African American and Afri-
can congregations that strive 
to become community cen-
ters for health education and 
disease prevention. •
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ADVERTISEMENT FOR BIDS

STATE OF NORTH CAROLINA
DEPARTMENT OF TRANSPORTATION

RALEIGH, N.C.

The Deadline for submitting Electronic 
Bids on the following projects as well 
as the public reading will be April 21, 
2015, at 2:00 pm. The public reading 
will be held in Contract Standards and 
Development Unit Conference Room 
(Room 156 A/B), Building B, North  
Carolina Department of Transportation, 
Century Center Complex, 1020 Birch 
Ridge Dr., Raleigh, NC 27610. Please 
enter door B-2.

April 21, 2015 LETTING

(C203563)  CARTERET; 
(C203621)  WILSON;
(C203564)  NASH;
(C203584)  JOHNSTON;
(C203682)  VANCE;
(C203680)  WARREN;
(C203684)  CABARRUS;
(C203566)  IREDELL; 
(C203679)  ALEXANDER;
(C203677)  CATAWBA;
(C203678)  GASTON; 
(C203562)  MCDOWELL 

A bid bond or bid deposit in the amount 
of 5% of the bid will be required.

These  contracts  are  subject  to  a l l  
appropriate Federal Laws, including 
Title VI of the Civil Rights Act of 1964.

Plans, proposal forms, and specifications 
may be obtained at the Raleigh Office 
of the Department of Transportation, 
Telephone # 919-707-6925 

DEPARTMENT OF TRANSPORTATION
MR. MIKE HOLDER, PE
CHIEF ENGINEER
                                                                     

REQUEST FOR PROPOSALES

LAND SURVEYING SERVICES

New Hanover  County  Schools  i s  
soliciting for land surveying services 
associated with new construction, 
additions and renovation projects 
included in the 2014 Bond Program. 
The scope of services will include,  
but is not limited to, site improvement  
surveys, boundary surveys, topographic 
surveys, utility surveys, and general 
property information. Interested firms 
may obtain a Project Announcement  
and instructions for responding at the 
following web address: http://www.nhcs. 
net/facplanning/current_bids.htm. 
Responses including the required 
documentation of qualif ications, 
experience and references must be  
received by 5:00 p.m. on Friday, April 10,  
2015.
                                                                     

LEGAL NOTICE

ELEVATOR SERVICES FOR 
DURHAM COUNTY 

REQUEST FOR PROPOSALS
RFP NO. 15-017 

 
The County of Durham will receive 
proposals for Elevator Services until 
2:00 P.M., on April 18, 2015, in the  
Durham County Purchasing Division 
Conference Room, 200 East Main Street, 
4th Floor, Durham, North Carolina  
27701. No proposals will be accepted 
after the official time and date.
 
A Pre-Proposal Conference will be 
held on April 8, 2018 at 10:00 A.M.,  
in the Durham County Purchasing  
Division Conference Room, 200 East 
Main Street, 4th Floor, Durham, North  
Carolina 27701. 

Copies  of  the  sol ic i ta t ion may be  
o b t a i n e d  i n  t h e  D u r h a m  C o u n t y  
P u r c h a s i n g  D i v i s i o n ,  C o u n t y 
Administrative Complex, 200 East 
Main Street, 4th Floor, Durham, North 
Carolina, from 8:30 A.M, until 5:00  
P.M.,  Monday through Friday.  An  
electronic copy of this RFP can be 
obtained by sending your request to 
purchasinggroup@dconc.gov.

Questions concerning administrative 
matters should be directed to Hilda W. 
Williams, Senior Buyer, at (919) 560- 
0054.

The County reserves the right to accept 
or  reject ,  in whole or  in part ,  such 
proposals as appears in its judgment to  
be in the best interest of the County.

Publication Date: March 26, 2015
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ad is exactly what you want readers to 
see. Greater Diversity News will only 
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ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority 
prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                              

ADVERTISEMENT FOR BIDS

BECO, INC. solicits M/WBE quotations 
from electrical material suppliers and 
subcontractors for the following project:

Statesville Road Elementary School
New Elementary School
Charlotte, NC

Plans can be reviewed at our office at  
2124 Surrett Drive, High Point, NC.

Contact Ron Whitt (336)889-3477. 
Bid Date: April 1, 2014
                                                                     

ADVERTISEMENT FOR BIDS

The Union County Board of Education, 
Monroe, NC, will receive sealed bids for  
the following project:

East Elementary School Structural 
Remediation, Monroe, NC. 

The projec t  cons is ts  of  se lec t ive 
remediation of exterior masonry walls. 
Work includes removal and replacement 
of mortar joints, installation of new  
masonry anchors,  demolit ion and  
replacement of masonry elements, tuck  
pointing and joint re- caulking. 

A Mandatory pre-bid meeting for all 
bidders will be held at East Elementary  
School, 515 Elizabeth Avenue, Monroe 
NC, 28112, on April 1, 2015 at 2:30PM, 
local time. Prospective bidders are  
required to attend.  Complete bid  
documents will  be provided at  the 
meeting. Questions regarding this project 
may be directed to Ms. Penny Helms,  
CLGPO, at penny.helms@ucps.k12.nc.us

The Owner will receive sealed lump sum 
bids until: April 16, 2015, at 2:00 PM,  
local time, delivered to Union County 
Public Schools Facilities Dept., 201 
Venus St, Monroe, NC 28110. The Owner  
reserves the right to reject any and all 
bids and to waive informalities and  
irregularities.

Submit bid security with each bid in the 
amount of 5 percent of the bid amount. 
No bids may be withdrawn for a period 
of 90 days after opening of bids.

The Union County Board of Education 
has adopted a Minority Participation  
Policy compliant with the North Carolina 
State Minority recommendations. 
Minority Business Enterprises are  
encouraged to participate.
                                                                         

ADVERTISEMENT FOR BIDS

The Union County Board of Education, 
Monroe, NC, will receive sealed bids 
for Piedmont Middle School-Utility  
Improvements, Bid Number 5-9735058. 

Bid documents are available from Ms.  
Penny Helms CLGPO, UCPS Purchasing 
and Contract Coordinator. Ms. Helms 
may  be  reached  a t  704 .296 .3160  
extension 6759 or penny.helms@ucps.
k12.nc.us.

A M a n d a t o r y  P r e b i d  M e e t i n g  i s 
scheduled for 10:00 am on April 10, 2015 
at the front entrance of Piedmont Middle 
School, 2816 Sikes Mill Road, Monroe,  
NC 28110. Attendance at this meeting 
is a prerequisite for all potential bidders. 

Sealed bids will  be received at the  
UCPS Facilities Department, 201 Venus 
Street, Monroe, NC 28112 no later than 
10:00 am on April 13, 2015. The sealed 
envelope must reference Bid Number 
5-9735058. 
 
Bids may not be withdrawn for (60) days 
after bid due date. 

The Owner reserves the right to reject 
e a c h  a n d  e v e r y  b i d  a n d  t o  w a i v e  
informalities in bidding.

Minority Participation: 
Bidders shall note the compliance with  
the Owner’s Minority Participation Policy  
is applicale to this project.
                                                                         

INVITATION TO BID

Hodgin Construction solicits bids for 
the following project: ABC STORE- 
THOMASVILLE, NC – Bid Date:  
4/2/15 @ 11:00 AM. Proposals due on  
4/1/15 by 3:00 PM. Fax to (336) 299-0103  
or email hodgincc@triadbiz.rr.com. 
Project is new construction of ABC 
Store. Bid documents available contact 
Hodgin Construction (336) 299-5460.
                                                                     

INVITATION TO BID

IN SYSTEM RELOCATION, 
MODULAR CLASSROOM

MILLS PARK MIDDLE SCHOOL
PROJECT NUMBER 0023-14

Bids will be received until 2:00 PM  
on APRIL 9, 2015 by Wake County 
Public School System. Bidders, or their 
representative, and other interested 
persons may be present at the opening of 
proposals. 

The project consists of relocating (4) 
FOUR single mobile units from Rock 
Quarry Road, installing this same 
single mobile unit at Mills Park Middle  
School and constructing the associated 
site improvements, decking, ramps and  
electrical requirements. 

Detailed drawings for the project have 
been prepared by Gurel Architecture, 
INC. 

B idding  Documents  inc lude  th i s 
Invitation To Bid, and the following  
at tached forms: Form of Proposal 
(smaller jobs may not have an official 
form of proposal), sample contract,  
Sa les  Tax Repor t ,  School  Access 
Requirements, MBE forms and Board 
of Education Policies. The bidding 
documents also include the plans and 
specifications, and any Addenda issued  
prior to receipt of bids. All requirements 
a n d  o b l i g a t i o n s  o f  t h e  B i d d i n g  
Documents are hereby incorporated by 
reference into the Contract Documents 
and are binding on the Successful Bidder 
upon award of the contract. 

Each Bidder by submitting their Bid  
represents that they have read and  
understand the Bidding Documents 
and their Bid is made in accordance 
therewith; and the Bidder agrees to be  
bound by the terms and requirements 
set forth in the Bidding and Contract 
Documents; that they have visited the 
site, have familiarized themselves with 
the local conditions under which the  
Work is to be performed herein, and has 
correlated their observations with the 
requirements of the proposed Contract 
Documents. 

The Schedule for the project shall be as  
follows: 

April 1, 2015 @ 2:00 PM 
Pre-Bid Conference @ 
Wake County Public Schools
1429 Rock Quarry Road,
Suite 116,
Raleigh, NC

April 9, 2015 @ 2:00 PM 
Bids Due 

April 12, 2015 
Notice of Intent to Award 

April 30, 2015 
Notice to Proceed 

July 31, 2015 
Substantial Completion 

August 31, 2015  
Final Completion 

Bidding documents including plans and 
specifications may be obtained from  
the Architect, Mete Gurel of Gurel 
Architecture, INC. He can be reached at 
919.468.1717 or Email: smg@ipass.net. 
Additionally, all design related questions 
should be directed to the Architect.  
The WCPSS Owners Representative, 
AnnaMaria Taylor, can be reached at 
919.856.8246 or Email: amtaylor@
wcpss.net
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PROFESSIONAL

ROBESON COMMUNITY 
COLLEGE

AdMINISTRATIvE ASSISTANT-
BOOST GRANT

Minimum Qualifications: An Associate 
Degree in a secretarial/office systems/
business related field from an accredited 
institution. Must possess excellent 
communication and organization skills. 
Preferred Qualifications: Bachelor’s 
Degree with at least two (2) years  
of related work experience, expert  
efficiency in Microsoft Office and 
famil iar i ty  with Datatel ,  Student 
Management Software. Experience in 
allied health or healthcare administrative 
setting. All applicants must submit  
a RCC application, resume and a  
copy of official transcripts. For a listing  
of duties and an application visit www.
robeson.edu or contact Personnel 
Services at 910-272-3531. Closing date: 
OPEN UNTIL FILLEd

AN EQUAL OPPORTUNITY 
EMPLOYER

                                                                     

CITY OF STATESVILLE

THE CITY OF STATESVILLE IS  
CURRENTLY ADVERTISING TO 
FILL THE FOLLOWING POSITION.  
APPLICANTS MUST APPLY ON-LINE 
AT WWW.CI.STATESVILLE.NC.US

METER READER
FINANCE DEPARTMENT

IT DIVISION
SALARY RANGE: 

$24,272.77 - $40,049.36

POSITON OPEN UNTIL FILLED

EOE
                                                                         

FTCC Fayetteville Technical 
Community College is now 
accepting applications for
 the following positions: 

Coordinator-Military 
Business Center 

Dept. Chair/Instructor
Gunsmithing

 (10-month Contract)

For detailed information 
and to apply, please visit 

our employment portal at: 
https://faytechcc.peopleadmin.com/

 Human Resources Office 
Phone: (910) 678-8378 

Internet: 
http://www.faytechcc.edu 
CRC Preferred Employer 

An Equal Opportunity Employer
                                                                     

ADVERTISEMENT FOR BIDS

JIMMY R. LYNCH & SONS, INC,  
A N  E Q U A L  E M P L O Y M E N T 
OPPORTUNITY CONTRACTOR, 
IS SOLICITING BIDS FOR M/W/
DBE PARTICIPATION FOR THE 
FOLLOWING PROJECT:

W E  W O U L D  A P P R E C I AT E  A  
QUOTATION FROM YOUR FIRM 
FOR ANY AND ALL WORK AND/OR 
MATERIALS ON THE FOLLOWING 
PROJECT:

(1) Surry County – Interstates Water 
& Sewer District Sewage Collection 
System Projects Contract  1 – 
District Area and Contract 2 –  
Route 89 Corridor

  Bids: April 12, 2015 @ 2:00 PM 

Construction surveying, clearing & 
grubbing, hauling, traffic control signs, 
erosion control, mulching, seeding,  
temporary pumping & pump rental, 
trench excavation & backfill, sewer pipe, 
valves & fitting installation, bore &  
jack casing pipe installation, precast 
manhole installation, meter vault & 
pump station wet well piping, backup 
generator, electrical pump station work, 
instrumentation & SCADA, bituminous 
pavement placement, chain link fence  
installation & any incidentals and materials  
necessary for sewer line construction.
 
** If you need plans, specs., equip., 

credit lines, secure loans, joint 
payments, insurance or quick 
payments—call Daniel @ J.R.L. 
(J.R.L. will furnish bonds for all 
projects & will help you obtain the  
proper certification, (if you are not 
certified.)

Please Submit Quote the Day Prior to  
Bid Opening
 
Phone: 336-368-4047 
Fax:     336-368-4613
                                                                         

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until 
3:00 PM on April 14, 2015 in the Office of 
Facilities Planning-Construction, Room  
107 Pinchbeck Maintenance Building 
of the University of North Carolina 
Pembroke, Pembroke, NC, 28372 for the 
construction of 

University of North Carolina Pembroke
Locklear Hall Window and 

Masonry Repairs

at which time and place bids will be opened  
and read. 

Complete plans and specifications for this  
project can be obtained from 

The LSV Partnership
Architects/Planners ● AIA

209 Fairway Dr.
Fayetteville, NC 28305

during normal office hours after March 
25, 2015. 

Plan Deposit: One Hundred Dollars 
($100.00) 

The state reserves the unqualified right 
to reject any and all proposals. 

Signed: 
University of North Carolina Pembroke 
1 University Dr. 
Pembroke, NC 28372
                                                                         

INVITAT ION TO BID
MWBE/SDBE SUBCONTRACTO RS

Bar Construction Co., Inc. is soliciting 
quotations for the following project:  
Durham traffic services building 

fire sprinkler system.  Bids are due 
at 2:00 pm on 04/07/2015. Interested 
subcontractors should contact Mike 

Schultz at 611-A Industrial Ave, 
Greensboro, NC 27406, (336)-274-2477, 

or mschultz@barconstruction.com.
                                                                         

Position 
Vacancies
Instructors

for
Mathematics

&
Electrical 

Systems Technology

See Job Description 
& Application 

at 
www.pamlicocc.edu/

employment

JOIN A VIBRANT AND DYNAMIC COMMUNITY COLLEGE!

Craven Community College is currently recruiting for the following position:

Physical Therapy Assistant Program Coordinator/Faculty - Full- Time 9 months:
Master’s Degree and current Licensure/Certification. 5 years of full-time (or
equivalent) post-licensure experience, including 3 years of full-time (or equivalent)
clinical experience.

Open until filled.  Employment date:  August, 2015.

Candidates should have good interpersonal skills, an understanding of the
community college mission, and excel in a team environment.

Minimum qualifications listed only.

Additional information can be obtained at the college 
Website www.cravencc.edu or by calling (252) 638-7375.  EOEE

Vice President 
for Academic Affairs:

For more information regarding
requirements/qualifications, please
visit our website at www.wpcc.edu .

EOE/M/F/D/V

EDUCATION

PROFESSIONAL
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Visit us online to find out what’s 
happening in your community and 

post events for FREE!

EDUCATION CONTINUED

For 27 years GDN has made change 
happen with the help of our sponsors 

and advertisers
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Greater Diversity News (GDN) is a statewide publication with 
national reach and relevance. We are a chosen news source 
for underrepresented and underserved communities in North 
Carolina. GDN and our companion website focuses on is-
sues and opportunities important to Historically Underutilized 
Businesses (HUBs) and issues of community interest and 
empowerment such as Moral Monday and voter suppression. 
Please ask your elected officials and public bodies (cities, 
counties, school systems, hospitals, housing authorities, etc.) 
to support GDN, your news service of choice, by advertising 
their HUB and job opportunities with us. Subscribe online at 
http://greaterdiversity.com/subscribe-to-print.html

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly

$71.65 two years

$101.82 three years

We care that you have 
access to us!

GreaterDiversity.com
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