
By Freddie Allen
Sr. Washington Correspondent

 WASHINGTON (NNPA) 
– Jordan Shanks, a sophomore 
English major at Howard Uni-
versity admitted that before 
Black Press Week, he didn’t 
know much about the Black 
Press or the Richmond Free 
Press, the Black newspaper 
published in the Virginia city 
where he grew up.
 “The state of the Black 
Press is impacted by the gen-
eration gap between the older 
folks and the younger folks,” 
said Shanks.
 Members of the Black 
community, young and old, 
believe that bridging that gap 
will be critical to the future of 
the Black Press.
 Despite myriad chal-
lenges facing the Black Press, 
Benjamin F. Chavis, Jr., presi-
dent and CEO of the National 
Newspapers Publishers Asso-
ciation (NNPA), a federation 
of more that 200-Black owned 
newspapers, said that 188-year 
legacy of African American 
newspapers remains strategi-
cally important, insightful, in-
digenous and impactful.
 “The challenge for us 
today, however, is to have a 
greater sense of economic ac-
countability and economic 
equity and parity with those 
companies that are the profit 
beneficiaries of the trillion 
dollar consumer spending of 
[Black] people in the United 
States and throughout the 
world,” said Chavis.
 “What is the state of the 
Black Press in America and in 
the world today? It is financial 
assessment time,” said Chavis. 
“The Black Press needs to be 
financially more sustainable 
and profitable.”
 Chavis and others also 
echoed Shanks’ concerns 
about a generational and cul-

tural gap preventing youth 
from engaging with the Black 
Press.
 E.R. Shipp, an associate 
professor and journalist-in-
residence at Morgan State Uni-
versity in Baltimore, said that 
shortly after she began teach-
ing a course on Black media at 
the school, she showed her stu-
dents the documentary “The 
Black Press: Soldiers without 
Swords,” then she tasked them 
to start tracking Black newspa-
pers online.
 “Oh, my God, my stu-
dents didn’t find too much 
to be impressed with,” said 
Shipp. “After seeing all of this 
glorious past, they saw a very 
disappointing present,” said 
Shipp. “Too many people in-

volved in the Black Press today 
think that they are living that 
glorious past and they are not 
being real about what’s hap-
pening now.”
 Many students have never 
heard of the Black Press, said 
Shipp.
 “The challenge is not just 
to celebrate what has gone be-
fore, to celebrate that legacy, 
but to actually do something to 
make sure that the Black Press 
is known by the younger gen-
eration, embraced by the next 
generation, and eventually 
taken over by the next genera-
tion,” said Shipp. “But right 
now, I say the state of the Black 
Press is shaky as far as reach-
ing beyond those who have 
grown up in the Black Press.”

 Jake Oliver former chair-
man of the NNPA and pub-
lisher of The Afro-American 
newspapers, said that there’s 
a demographic challenge that 
the Black Press needs to ad-
dress.
 “We seemed to get dis-
tracted by our quest to go after 
the dollars and we forget that 
we also have to go after read-
ers,” said Oliver. He said that 
the playing field for newspa-
pers has never been more level 
and that taking advantage of 
social media will be the key 
to capturing market share in 
the new digital news delivery 
space.

Press continued on page 6
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By Freddie Allen
Sr. Washington Correspondent

  
 W A S H I N G T O N 
(NNPA) – If the Black resi-
dents of Ferguson, Mo., want 
to radically reform the po-
litical climate that encouraged 
police to disproportionately 
ticket, fine and arrest them 
to collect revenue for the city 
coffers, they’ll have to do 
more than embrace non-vio-
lent acts of civil disobedience 
and peaceful protests – they 
will have to vote.
 In the north St. Louis 
suburb that is nearly 70 per-
cent Black, five of six city 
councilmembers are White 
and the mayor is a White Re-
publican. The police force is 
almost 95 percent White.
 On April 7, voters in Fer-
guson will go to the polls in 
a round of highly-anticipated 
elections for three out of the 
six of the city council seats.
 “We are in the process 
now of preparing people to go 
to polls so that we can turn the 
tide of the council, where the 
real power lies in Ferguson,” 
said Rev. Traci Blackmon, 
pastor of Christ the King 
Church of Christ in Florissant, 
Mo., adding that four resi-
dents who have been actively 
involved in the protests are 
running for those three open 

seats.
 The city council selects 
the city manager, who super-
vises every department in Fer-
guson. While Mayor James 
Knowles brings home $350 a 
month for serving as mayor of 
the St. Louis suburb. The St. 
Louis Post-Dispatch reported 
that Ferguson city manager, 
John Shaw’s annual salary 
soared to $120,000 after he 
was hired in 2007 at $85,000. 
Shaw resigned shortly after 
the release of two separate 
Justice Department reports, 
one of which painted him as 
one of the chief architects of a 
plan that turned the Ferguson 
police into collection agents 
for the city.
 Getting voters to turn 

out will be an uphill battle 
for the activists that have led 
protests in Ferguson for more 
than 200 days since Officer 
Darren Wilson shot and killed 
Michael Brown, an unarmed 
Black teenager.
 CNN reported that 
roughly 42 percent of Fergu-
son voters cast ballots dur-
ing last November’s midterm 
elections and that only a few 
hundred residents had regis-
tered to vote between August 
11 and October 8.
 In 2013, even though 
Blacks account for nearly 70 
percent of the population in 
Ferguson, Whites made up 
more than half of the Ferguson 
electorate, according to voter 
data analyzed by the Wash-

ington Post. Less than 20 per-
cent of eligible voters showed 
up at the polls when Ferguson 
Mayor James Knowles was 
elected in 2011.
 Blackmon said that low 
voter turnout in local elections 
is not unique to Ferguson. 
Municipal elections are often 
held separately from national 
elections and in some jurisdic-
tions party affiliation is left 
off of the ballot completely. 
Blackmon said that economic 
depravity and educational in-
equality have caused some to 
turn away from the political 
process.
 Denise Lieberman, an at-
torney with the Advancement 
Project who also co-chairs the 
Don’t Shoot Coalition, a net-
work of more than 50 diverse 
local organizations that came 
together in the wake of the 
shooting of Michael Brown, 
said that the epidemics of po-
lice violence and voter sup-
pression add to that malaise.
 Police investigating the 
shooting left Brown’s body 
in the middle of the road for 
more than four hours, then 
responded with military-style 
weapons and gear when resi-
dents began to protest. 

  Election continued on page 6

All Eyes Fixed on Ferguson’s April 7 Election

Black Press Faces Challenges, 
but Hopeful for the Future

Young, Gifted, 
Black and Abused 

By Walter L Fields

 In the course of one week we witnessed the burden of be-
ing young, gifted and Black.
 First, the Little League baseball Phenom Mo’ne Davis 
was insulted by a White college baseball player who called the 
abundantly talented young girl a ‘slut’ in a Tweet in response 
to news that Disney was planning to make a movie about her 
incredible rise to fame. The player, Joey Casselberry, quickly 
retracted the tweet in the face of a wave of criticism in cyber-
space but was promptly dismissed by the Bloomsburg Univer-
sity team.
 Then there were the toxic tweets from Jenna and Jacque 
Huggins, the daughters of West Virginia head basketball coach 
Bob Huggins, calling Maryland basketball player Dez Wells a 
rapist. The West Virginia team defeated Maryland in an early 
round of the NCAA championship tournament. The Terrapins 
star guard had been kicked off the Xavier University team in 
2012 after being accused of sexual assault. A grand jury de-
cided charges against Wells were not warranted and he later 
settled a lawsuit he brought against Xavier.
 Not far from the Morgantown campus of the University 
of West Virginia and College Park home of the University of 
Maryland, a young, Black University of Virginia undergradu-
ate student was accosted by police. Martese Johnson had his 
face bashed into the pavement and bloodied by Virginia De-
partment of Alcoholic Beverage Control (ABC) agents outside 
a pub near the UVA campus. The episode was captured on 
videotape. Johnson had proper ID and was not resisting arrest 
when the ABC agents pummeled him, causing injuries that re-
quired 10 stitches in his head.
 What these three incidents have in common is obvious – 
Mo’ne Davis, Dez Wells and Martese Johnson are all young 
and Black. Lurking just beyond the obvious tie is the quality of 
their blackness – they are all gifted and confident in their iden-
tities. It seems in 21st century America to be young, gifted and 
Black is now a crime; an offense against society’s typecasting 
of Black youth as violent, unintelligent and worthless.

Abused continued on page 3

JJ Smith to Host Historic Weight Loss 
Summit in Washington: Up to 1,000 
Black Women Expected to Attend 

 Nutritionist, certified weight loss expert and the #1 New 
York Times best-selling author of the mega hit, 10-Day Green 
Smoothie Cleanse, JJ Smith, is hosting a major health and 
weight loss summit called “Sexy By Summer” this May 30th 
and 31st in Washington, DC.  However, there is something re-
markably different about this health conference!
 Contrary to the demographic of many popular health 
seminars, this event will bring together up to 1,000 mostly 
African-American women whom have all decided to take out 
their credit cards, make travel arrangements and reserve hotels 
to come to a summit about losing weight and getting healthy!  
These women are not practitioners…they are not medical pro-
fessionals…this event is not work related. These are inspired 
and hopeful women excited to attend a live event and learn 
how to get their sexy back!
 The obvious question is why are they doing this?  The 
truth is, JJ Smith is different, fresh and… well, needed. She has 
found a way to make healthy taste good, which is helping peo-
ple globally to crave healthy, nutrient-rich foods. This coupled 
with her teachings and ongoing support is changing lives!  Ac-
cording to JJ, “They’ve seen and experienced amazing trans-
formations. Women have gone from morbidly obese to size 4’s, 
reversed pre-diabetes, eliminated blood pressure meds, gotten 
healthy enough to engage with their families in an entirely dif-
ferent way. They are inspired by what has happened in the last 
12 months”.  This conference will bring together many real-life 
success stories to serve as an inspiration and teaching tool to 
others.

Weight continued on page 3

NNPA President and CEO Benjamin 
F. Chavis discusses the “State of the 

Black Press” (NNPA Photo by 
Freddie Allen)
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By Peter Grear

Educate, organize 
and mobilize

 Over the past few weeks 
we’ve witnessed repeated dis-
closures of racism that were in-
tended to remain hidden from 
the eyes and ears of the pub-
lic.  Although the disclosures 
may very well have shocked 
large segments of America, 
the overwhelming majority 
of Black Americans were not 
shocked at all.  Racism is a 
400 year plague on the soul of 
America that many of us know 
far too well.
 Without recounting every 
detail of the viciousness and 
reprehensible conduct shown 
in the video clip of the Univer-
sity of Oklahoma (UO), it in-
cluded repeated references to 
Blacks with the “n-word” and 
suggestions that recommend-
ed lynching Black people.  Al-
though the racism included in 
the OU and other disclosures 
are always painful reminders 
of where we are as a country, 
they continue to offer oppor-

tunities for Americans to grow 
beyond bigotry and become a 
multi-racial, equal opportunity 
society.  
 I believe that the OU chant 
and the response by its Chan-
cellor, David L. Boren, create 
a unique opportunity that must 
be seized.  The proof of my 
point lies in the fact that the 
racism was intended to remain 
largely secret from public dis-
closure.  However, the OU and 
other disclosures have led to 
demands that light is shown on 
the hidden sources and forms 
of racism.   Boren added that 
racism is not a problem only 
at Oklahoma or among SAE 
fraternity nationally. There is 
"an epidemic of racism" across 
the nation and OU is making 
strides to end it, he said.  
 Chancellor Boren said 
that Americans, institutions, 
organizations, and individuals 
could end racism by standing 
up, letting their voices be heard, 
and declaring that Americans 
have zero-tolerance for racism.  
I whole-heartedly agree and 
when I heard him on Friday 
past, I wrote the Chancellor of 
the University of North Caro-
lina at Wilmington and asked 
him to accept Boren’s chal-
lenge and to ask his Board of 
Trustees to do the same.  
 On Friday, March 13th a 
racist and sexist email alleg-
edly sent by a student frater-
nity member at the University 
of Maryland (UM), College 
Park, surfaced, sparking out-
rage and fierce debates. UM 
Student Government Asso-
ciation (SGA) President, Pat-

rick Ronk, said students were 
shaken by the email.  Ronk 
said the SGA likely will play 
a role in organizing forums or 
town hall meetings to discuss 
racism and issues in Greek or-
ganizations. He said he hopes 
to initiate conversations about 
the issues, possibly by replicat-
ing meetings that were held 
for students to discuss issues 
about police brought up by the 
events in Ferguson, Mo., last 
year.  
 The recommendation of 
Howard Schultz, Starbuck’s 
CEO, in his “Race Together” 
conversation initiative ap-
pears to have the same over-all 
objective as that of Chancel-
lor Boren and Patrick Ronk.  
Many of us know that there 
are many ongoing attempts 
to do what they’re recom-
mending and many of us have 
been involved in such efforts 
ourselves. As adults, as lead-
ers and as Americans, we can 
have successful conversations 
and campaigns to end racism 
if we have the will.  However, 
knowing that American rac-
ism is a 400 year old problem 
it is important that we properly 
plan our way forward and set 
reasonable goals and timelines.
 Customize and replicate 

Boren, Schultz, and Ronk’s 
ideas on campuses and in com-
munities around the country 
and you take a big bite out of 
the plague of racism.  I sug-
gest that campus chapters of 
the NAACP, Black Student 
Unions (BSA), and other well 
intended leaders and organi-
zations approach their SGAs 
and ask them to host “Ronk” 
forums.  
 I’m confident that such 
efforts will bear fruit because 
I’ve witnessed and been a 
part of such an effort here in 
Wilmington, NC.  During the 
10-15 year life of Partners for 
Economic Inclusion which 
was formed in 1997, we had 
many successful discussions 
and activities that dealt with 
racism and that led to better 
bi-racial understandings and 
the creation of life-long inter-
racial friendships and business 
relationships.  The one thing 
that is essential to such efforts 
to succeed is that they have the 
business, social, and political 
leaders involved and commit-
ted to the efforts.  They have 
to talk the talk and walk the 
walk.  They have to lead by ex-
ample.      
 As we’ve reported, www.
thethirdreconstruction.com is 

a blog.  Our mission is to help 
build a non-racial, multi-ethnic 
network of organizations and 
individuals committed to po-
litical, economic, and social 
justice.  
 Greater Diversity News 
sponsors theThirdReconstruc-
tion.com and covers news that 
is vital to unrepresented and 
underserved communities.  
We need your financial sup-
port to help us remain viable.
 Peter Grear, Esq. writes 
for Greater Diversity News 
and www.thethirdreconstruc-
tion.com with a primary focus 
on political, social and eco-
nomic justice.  To support our 
efforts, to unite our politics and 
economics, please “Like” and 
follow us at www.facebook.
com/ThirdReconstruction. 
Please “Share” our articles and 
post your ideas and comments 
on Facebook or at our websites 
www.GreaterDiversity.com 
and www.thethirdreconstruc-
tion.com. Comments can also 
be sent to pgrear@thethirdre-
construction.com. Finally, 
please ask all of your Facebook 
“Friends” to like and follow 
our pages. •
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By James J. Hankins 

THE PROBLEMS:
 During the recent ice and 
snow storms in North Caro-
lina, a mother, father and two 
teenage children were bored 
being inside their house for 
so long. The mother decided 
to bake a cake just to change 
things up a little. The daughter 
and son volunteered to cook 
the cake even though they did 
not know how. The mother 
gave them the recipe and told 
them to mix all ingredients 
together, place the batter in a 
large pan and bake at 350 de-
grees for one hour. The teens 
ask if they could cook one each 
to see which one would taste 
better. The parents said yes, 
all you have to do is double 
the recipe. The ambitious fu-
ture pastry chefs doubled the 
ingredients, poured them into 
two pans and were now ready 
to put them in the oven. They 
turned the oven on but soon 
discovered it would only go 
up to 550 degrees. In order to 
double everything, they need-
ed the oven to go up to 700 
degrees so they could cook the 
cakes for two hours.
 They told their mother 
the problem, she told the father 
and after laughing for about 
ten minutes, the parents told 
the children the problem and 
they all had a good belly laugh. 
 We sometime get so an-
gry at elected officers that we 
stop listening, watching or 
paying any attention to them 
until a few weeks before the 
next election. 

THE SOLUTIONS:
 In the first problem, the 
mother gave directions to the 
children, but they were not 

communicating. Communica-
tion requires back and forth 
questions and answers from 
both sides. Given this was the 
first time cooking for the chil-
dren, the mother should have 
said double everything except 
the time and temperature. The 
common sense the mother was 
expecting from her teenagers 
was not there because cooking 
was new, not common to them.
 As to the second problem, 
I am guilty of tuning out elect-
ed officers for three weeks. It 
was comforting to me, but it 
only delayed the battles. Those 
extreme conservatives were 
still making laws that were 
favorable to the Koch brothers 
and Art Pope, their financial 
supporters. 
 We must hold our noses 
and actively communicate 
with our opposition. They will 
probably not listen to all of our 
complaints and suggestions, 
but we have to keep debat-
ing. This type of negotiation 
is called détente, agree to dis-
agree on some laws and issues. 
They will be making the laws 
for us until we defeat them in 
2016, so we have to deal with 
them. 
 Let us invite them to 
question and answer sessions, 
in our community centers and 
churches; call, write, e-mail 
and text questions about why 
they are for or against a partic-
ular bill. Demand yes or no an-
swers to questions and do not 
accept their routine political 
response “I am studying this 
issue”. Ask how long will they 
take to give their answer after 
studying it and call them back 
on that date. 
 I requested and now re-
ceive newsletters from Gov-
ernor Pat McCrory and US 

Senator Richard Burr. I will 
share my research and com-
ments with friends and family 
through Facebook as well as 
my features in Black newspa-
pers. I encourage you all to put 
your name on the newsletter 
mailing list.          
                                                                         
The newsletters, combined 
with other rigorous research 
will help us make an informed 
decision on who to vote for in 
2016. 

 NOTE: I have never voted 
for Pat McCrory or Richard 
Burr and will not vote for them 
in 2016. If these two extreme 
conservatives are struck by 
lightning, fall off their horses 
and go through a complete 
metamorphous like Saul to 
Paul did on Damascus road, I 
may have to take a second look 
at them (smile).
 To be successful in this 
our 3rd Reconstruction, we 
must make the best use of one 
hour. Please spend only five 
minutes discussing the prob-
lem and fifty five minutes 
working on solutions.
 Please subscribe, read 
and financially support our 
true reference source, our local 
Black newspapers.

COMMUNICATION OPENS 
NEGOTIATION WHICH 
LEADS TO PROBLEM 
SOLVING
 James J. Hankins a retired 
vocational education teacher, 
past president of the New Ha-
nover County NAACP, A&T 
State University alumni, mem-
ber of friends of Abraham Gal-
loway and author of the book 
“What We Blacks Need To 
Do”. To comment or order a 
copy of his book, please e-mail 
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 Cornell University nutri-
tional scientists, supported by a 
grant announced March 26 by 
the U.S. Department of Agri-
culture, plan to test a recipe to 
lower childhood obesity while 
boosting the bottom line for 
farmers.
 The multistate project, 
funded at $1 million this year 
and expected to total $5 million 
over five years, seeks to increase 

access to fresh produce for low-
income families by subsidizing 
community-supported agricul-
ture (CSA) shares and offering 
a nutrition education program 
focused on preparation of sea-
sonal crops. Researchers will 
examine whether the interven-
tion helps low-income children, 
who are at the highest risk for 
obesity, to eat more nutrient-
rich fruits and vegetables in-

stead of energy-dense foods and 
beverages.
 More than one-third of 
U.S. youth are overweight or 
obese, and Americans consume 
only half of the USDA recom-
mended daily intake of fruits 
and vegetables. Lowering bar-
riers to CSAs, said principal in-
vestigator Rebecca Seguin, as-
sistant professor in the Division 
of Nutritional Sciences, could 
improve eating behaviors, par-
ticularly once families gain the 
knowledge and confidence to 
cook with fresh produce. Fur-
thermore, research suggests 
that CSAs, of which there are 
about 4,000 nationwide, could 
be more profitable for smaller-
sized farms compared with tra-
ditional distribution methods.
 “This innovative project 
will generate new knowledge 
about creating sustainable 
changes in the local food envi-
ronment that increase access to 
healthier foods for low-income 
families as well as prompt be-
havioral changes that will help 
prevent childhood obesity,” Se-

guin said. “This project will also 
examine a viable framework for 
sustaining cost-offset CSAs as a 
strategy to strengthen local ag-
ricultural economies.”
 The Cornell team will pair 
with farm and cooperative ex-
tension partners in New York, 
North Carolina, Washington 
and Vermont. With farmers, 
they will offer CSA subsidies 
and help them establish elec-
tronic Supplemental Nutrition 
Assistance Program (SNAP, 
formerly food stamps) pay-
ments, while also providing 
business plan development and 
technical assistance for sustain-
ing these models. Extension 
educators will teach hands-on 
cooking and preparation, par-
ticularly focusing on less famil-
iar produce that may be includ-
ed in CSA shares.
 Researchers seek to reach 
240 families and a dozen farms 
across the four states, conduct-
ing a randomized control trial 
to measure the effect of their 
intervention on household fruit 
and vegetable consumption, 

intake of energy-dense foods 
and beverages, parent cooking 
skills, children’s body mass in-
dex, physical activity and other 
outcomes.
 The project will also de-
velop educational components, 
including a service-learning 
course at Cornell to teach un-
dergraduate and graduate stu-
dents how food systems are 
related to the prevention of obe-
sity.
 Funded by the USDA Na-
tional Institute of Food and Ag-
riculture, the project includes 

collaborators at the University 
of North Carolina, East Caro-
lina University, the University 
of Vermont and Battelle Memo-
rial Institute in Seattle. It is part 
of the Agriculture and Food 
Research Initiative Childhood 
Obesity Prevention Challenge 
Area authorized by the 2014 
Farm Bill.
 “It is critical that we make 
the effort to help our children be 
healthy kids, and develop into 
healthy adults,” said U.S. Sec-
retary of Agriculture Tom Vil-
sack. •

more news and resources online at greaterdiversity.com
Health & Wellness

Project Aims to Grow Local Farms, Shrink Childhood Obesity

Weight
continued from front

 An example of this is 
Tameka (pictured above).  
She has lost 120 pounds last 
year, and plans to share her 
story at the upcoming “Sexy 
by Summer” Conference.  
Tameka jumpstarted her 
weight loss with the 10-Day 
Green Smoothie Cleanse and 
continues to live a lifestyle 
of detoxing, eating healthy 
and moving to continue her 
weight loss journey. Tameka 
says, “I’m 30 years old with 
PCOS and used to struggle 
with irregular cycles. By 
Day 4 of the green smoothie 
cleanse, I started my cycle for 
the first time on my own in 
over 10 years!  Medications 
that the doctors prescribed 
didn’t even work.  My en-
ergy is amazing! I’m on a 
natural high, and life is so 
amazing. JJ Smith has com-
pletely changed and saved 
my life forever! My relation-
ship with food has completely 
changed!” (Read more suc-
cess stories like Tameka’s at 
http://ow.ly/3xxHZm)
 When JJ is asked if she 
knew her books would lead 
to such a movement, she en-
thusiastically shares: “I knew 
I could help women lose 
weight, one green smoothie 
at a time, and I’ve been able 
to help thousands of women 
get healthier, slimmer and 
sexier. But, now I know I can 
teach women to help others 
lose weight and get healthy 
in a way that not only leads 
to permanent weight loss but 
that can significantly help our 
communities!  There is noth-
ing more important in my life 
right now than helping people 
change their lives!  I see it, 
and I know that if we all work 
together we can make it hap-
pen.”
 JJ says, “Losing weight 
doesn’t mean getting skin-
ny;” she encourages women 
to “lose the weight, but not 
the curves” while getting 
healthier at the same time.  
The “Sexy By Summer” 
conference promises to be an 
epic event.
 How to register for the 
event:
There are still seats avail-
able and those wanting to 
attend should visit http://
ow.ly/3xxHZm to register!
 About the Author:
#1 New York Times best-
selling author JJ Smith is 
a nutritionist and certified 
weight-loss expert who has 
been featured on The View, 
The Steve Harvey Show, 
CNN Headlines, The Montel 
Williams Show, and The Ja-
mie Foxx Show. She has also 
appeared on NBC, FOX, and 
CW Network, as well as in 
the pages of Women’s World, 
Glamour, Essence, and La-
dies Home Journal. Since 
reclaiming her health, losing 
weight, and discovering a 
“second youth” in her forties, 
JJ has become the voice of 
inspiration to those who want 
to lose weight, be healthy, and 
get their sexy back! She can 
be contacted on the web at 
www.JJSmithOnline.com, by 
email at info@jjsmithonline.
com, on Twitter @jjsmithon-
line and via her Facebook 
page or at 202-558-5543. •

Abused
continued from front

 The intensity of these 
assaults – oral and physical 
– is sharpened by decades of 
conditioned hate, forged by 
theories of Black inferiority 
and White supremacy. The 
venomous words electroni-
cally spat upon Davis and 
Wells, and the force leveled 
upon Martese Johnson, are 
simply the byproducts of the 
permissiveness of racism in 
our nation.
 It is the success of Davis, 
Wells and Johnson that defies 
and counters the mythology 
of Black depravity. And it is 
success that triggers the back-
lash, awakens the racist beast 
and brings to the surface sen-
timents that heretofore might 
have only been expressed in 
private conversations. By 
succeeding these young peo-
ple frustrate those who har-
bor bias and leave them little 
room to fully exercise their 
demons. For some, touch pad 
keystrokes become a potent 
weapon to voice hatred from 
afar; sort of the lazy man’s 
racism that tempers it but still 
empowers the perpetrator. 
The police involved in the mi-
cro-aggression at the Univer-
sity of Virginia? They were 
acting under the assumption 
of “Black threat” and sending 
a message in the process.
 This is the cruel joke 
played upon Black youth in 
America. The public mes-
sage communicated to young 
Black women and men is to 
pursue excellence and rise 
above challenges, and be ex-
emplary in their civic lives. 
That message is countered by 
the aural and visual assault 
upon their sensibilities that 
reduces them to thugged out 
and hyper-sexualized cari-
catures. When young Blacks 
rise above this stereotyp-
ing, they are then reduced to 
racial objects, ridiculed for 
being audacious in their suc-
cess.
 Still, Dez Wells is brand-
ed a rapist because he ex-
celled on the basketball court. 
Martese Johnson was just an-
other young Black guy, a hu-
man punching bag for police 
who could casually dismiss 
the thought that they were 
bloodying a student enrolled 
in the nearby prestigious uni-
versity, or more importantly, 
a human being and some-
one’s son.
 Collectively, these in-
cidents bring into sharper 
focus the racist rants of for-
mer University of Oklahoma 
SAE fraternity members in 
that now infamous videotape. 
This is the world in which 
young Black Americans live. 
It is a sobering reality that a 
generation that many hoped 
would truly be post-racial (as 
if that will ever be the case) 
is more deeply entrenched in 
racism than the prior genera-
tion. And institutional racism 
has a vice grip upon young 
Blacks that is more conse-
quential than white mobs of 
decades past.
 It’s enough to make me 
take a trip to the nearest Star-
bucks. I’ll take a latte with 
some truth talk. •

MVP SAVINGS CENTER

April 1 - April 7, 2015
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$3

1 Lb. Container
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Without MVP Card $2.99 EA
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$5
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Land O' Lakes Butter Quarters
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5-6 Oz. - Select Varieties
Stove Top Stuffing
Without MVP Card $2.39 EA

2FOR
$1
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Family Producers • Gluten Free
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Nature’s Place 

Pork & Chicken
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OFF
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 WASHINGTON (NNPA) 
– As the economy recovers and 
violent crime hits 30-year lows, 
lawmakers continue to trade in 
their tough on crime rhetoric 
for smarter measures, joining 
ex-offenders and workers rights 
advocates to advance fair hir-
ing practices for the 70 million 
adults in the U.S. that have ar-
rests or conviction records.
 Recently, a diverse coali-
tion of 181 groups wrote a let-
ter to President Barack Obama 
urging him to take executive 
action to address discrimination 
in hiring practices.
 The group was led by the 
National Employment Law 
Project (NELP), a non-partisan 
group that researches issues 
affecting low-wage and un-
employed workers, All of Us 
or None, an organizing initia-
tive started by formerly-incar-
cerated people to fight against 
discrimination faced by ex-of-
fenders after their release, and 
the People Improving Com-
munities through Organizing 
(PICO) Network, a collective of 
faith-based community organi-
zations.
 “Almost one in three adults 
in the United States has a record 
that will show up on a routine 
criminal background check,” 
the letter said. “This creates a 
serious barrier to employment 
for millions of workers, espe-
cially in communities of color 

hardest hit by decades of over-
criminalization.”
 According to The Sen-
tencing Project, a research and 
training group that promotes 
criminal justice reform, even 
though Blacks account for 
about 13 percent of the U.S. 
population, almost 40 percent 
of people in state or federal pris-
on were Black compared to 35 
percent who were White. Black 
males have a 32 percent chance 
of serving time in prison and 
White males have a 6 percent 
chance.
 Not only are African 
American men over-represent-
ed in the criminal justice sys-
tem, they are also disparately 
impacted by discrimination in 
labor market, if they are con-
victed of a crime.
 The January 2015 NELP 
report on fair hiring prac-
tices called those convictions 
a “modern scarlet letter” that 
have negatively impacted com-
munities of color devastated by 
the “War on Drugs” and suffer 
higher rates of unemployment 
compared to Whites.
 The report also noted that 
African-American men with a 
conviction are 40 percent less 
likely than whites with a con-
viction to receive a job callback.
 In the press release about 
the groups letter, Wade Hender-
son, president and CEO of The 
Leadership Conference on Civil 
and Human Rights, a coalition 
of more than 200 national rights 
groups stated, “Decades of over-
criminalization have dispropor-

tionately harmed communities 
of color, leaving millions of 
Americans with lifelong barri-
ers to economic security.”
 The unemployment rate 
for Black men over 20 years 
old was 10.4 percent in Febru-
ary was more than double the 
jobless rate for White men (4.5 
percent).
 That economic insecurity 
doesn’t just linger in those com-
munities of color, the damage 
has a ripple effect, spreading 
across the nation.
 “Economists estimated 
that because people with felony 
records and formerly incarcer-
ated people have poor job pros-
pects, the nation’s gross domes-
tic product in 2008 was between 
$57 and $65 billion lower than it 
would have been had they been 
gainfully employed,” stated the 
NELP report.
 A 2013 NELP report found 
that 17 million FBI checks were 
conducted for employment 
screening purposes in 2012, but 
half of those records lacked up-
dated information. Despite the 
high-level of inaccuracy, nine 
in 10 employers still conduct 
criminal background checks.
 The NELP report on fair 
hiring recommended that Presi-
dent Obama issue a Fair Chance 
Hiring executive order “that 
incorporates the best practices 
implemented by private- and 
public-sector employers,” and 
also requires federal contractors 
to remove the criminal history 
question from the application 
and delaying the background 

check until the company offers 
the applicant the job.
 “A federal-level fair-
chance hiring policy would have 

far-reaching impact, as nearly 
one in four U.S. workers is em-
ployed by a federal contractor, 
a subcontractor, or the federal 

government.  Major national 
corporations, such as Walmart, 
Target, and Home Depot, have 
already adopted fair-chance hir-
ing policies.  President Obama’s 
My Brother’s Keeper Task 
Force also endorsed fair-chance 
hiring policies,” stated the press 
release.
 The report said that the 
number of jurisdictions that 
have adopted “fair-chance” 
reforms is jumped from 20 in 
2013 to 42 in 2014.
  “Senators Corey Booker 
(D-NJ) and Rand Paul (R-KY) 
have introduced the REDEEM 
Act (S. 2567), which allows for 
the sealing and expungement 
of a range of federal juvenile 
and non-violent offenses, while 
also addressing the flaws in 
the FBI’s criminal records sys-
tems,” stated the report. “Con-
gressmembers Bobby Scott (D-
VA) and Keith Ellison (D-MN) 
have introduced companion 
bills (H.R. 2865/H.R. 2999) 
to improve the integrity of the 
FBI background checks con-
ducted for employment screen-
ing purposes.” •

Broader Hiring Practices for Ex-Offenders 
Receive Bipartisan Support

 BIRMINGHAM, Ala. 
– Gaining professional expe-
rience while still a student is 
essential for today’s job mar-
ket, and an internship is the 
modern-day equivalent of an 
entry-level position.
 But to land that plum 
opportunity, students must 
be proactive in their search, 
aware of the skills needed and 
able to learn how to gain those 
skills, says Suzanne Scott-
Trammell, M.Ed., GCDF, ex-
ecutive director of Career and 
Professional Development at 
the University of Alabama at 
Birmingham.
 More than 75 percent of 
employers prefer candidates 
with relevant work experience, 
and at least 65 percent of stu-
dents who intern receive per-
manent job offers, according 
to the National Association of 
Colleges and Employers’ 2014 
Internship and Co-op Survey.
 Scott-Trammell says in-
ternships should be conducted 
between the sophomore and 
junior years of college, then 
again between the junior and 
senior years, ideally. This 
gives students two opportuni-
ties to gain critical skills and to 
network in their chosen career 
fields.
 The first step, before con-
tacting potential employers, is 
to develop a personal elevator 
pitch: Sum up your skills, tal-
ents and goals in less than two 
minutes. “This will help you 
become comfortable when 
reaching out to employers, 
alumni or contacts, so you can 
clearly and concisely let them 
know how they can help you.”
 Know what skills you 
lack, and work on learning 
them. “That will lead to better 
employment prospects upon 
graduation. It’s also good to 
know the leading organiza-
tions in your field. Having 

those on a resume grabs atten-
tion.”
 Then, create a target list 
of organizations or profession-
als in your desired field, and 
reach out to them. “Set goals 
on what you need from each 
person. These meetings are 
most effective when you talk 
with them about their career 
choices and advice they can 
share.”
 Around 80 percent of all 
jobs are found through net-
working, which applies for in-
ternships even more so, Scott-
Trammell says.
 Preparation is the key. 
“You get only one chance to 
make a great first impression, 
so make sure it counts and 
present yourself as a confident, 
well-spoken student with a 
firm handshake and good eye 
contact. That will begin the 
kind of professional reputation 
you want to create.”
 Make sure you follow 
up after the meeting. “Send a 
thank-you card or email. Reit-
erate specific points of interest 
or topics you discussed. This 
communicates the type of em-
ployee or intern you will be 
with attention to detail and a 
professional manner. This also 
begins a reputation that will be 
hard to forget, and that’s your 
goal — to present yourself as 
the confident, articulate prob-
lem-solver you have become.”
 Whether an intern should 
be paid or not is a topic often 
debated, and it often depends 
on the field and the competi-
tion, Scott-Trammell says. But 
by looking only for a paid in-
ternship, you may be limiting 
yourself.
 “There are laws in place 
to ensure students aren’t being 
taken advantage of and aren’t 
acting as a substitute for a per-
manent employee,” she said. 
“However, the most impor-
tant factor to keep in mind is 

the long-term value of the in-
ternship. The time invested in 
the experience will typically 
pay out in a quicker and bet-
ter job offer upon graduation. 
If you demonstrate you have 
the skills being sought, you 
will create a greater demand 
for yourself and make yourself 
more employable.”
 Scott-Trammell urges 
students and job seekers to 
remember that “everything 
you do and that you present on 
your resume is an indication of 
the type of employee you will 
be.
 “Employers want em-
ployees who are strong critical 
thinkers, are flexible, take ini-
tiative, and have a strong work 
ethic, meaning that you show 
up on time, are consistently re-
liable, are a strong team player 
and are committed to getting 
the job done. All of these char-
acteristics can be communi-
cated in the interview and in 
your resume, and they are the 
strongest desires of employ-
ers.”

About UAB
Known for its innovative and 
interdisciplinary approach to 
education at both the graduate 
and undergraduate levels, the 
University of Alabama at Bir-
mingham is an internationally 
renowned research university 
and academic medical cen-
ter and the state of Alabama’s 
largest employer, with some 
23,000 employees and an eco-
nomic impact exceeding $5 
billion annually on the state. 
The five pillars of UAB’s mis-
sion deliver knowledge that 
will change your world: the 
education of students, who are 
exposed to multidisciplinary 
learning and a new world of 
diversity; research, the cre-
ation of new knowledge. •

How to Get the Internship You Want
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 In their new book, The 
Other “F” Word: How Smart 
Leaders, Teams, and Entrepre-
neurs Put Failure to Work (Wi-
ley, March 23, 2015), Berkeley-
Haas lecturers John Danner and 
Mark Coopersmith, MBA 86, 
offer a seven-step framework 
for transforming failure into 
increased innovation, improved 
employee engagement, and ac-
celerated company growth.
 The book also includes 
interviews with some 60 high-
level executives and entrepre-
neurs—from such organiza-
tions as Google, DuPont and 
UCSF Medical Center —who 
share their own experiences 
with failure.
 "Every organization or 
leader experiences failure. It is 
the biggest, most valuable yet 
untapped resource to success,” 
explains Danner.
 .
 Danner and Coopersmith, 
both Berkeley-Haas senior fel-
lows in the Lester Center for 
Entrepreneurship, teach a pio-

neering MBA course by the 
same name. They became in-
terested in failure as an impor-
tant book topic when talking to 
groups of MBA alumni during 
a lecture tour.
 “We noticed an interesting 
reaction when we talked about 
failure,” says Coopersmith. ”Af-
ter our talks, people came to us 
and asked how they could start 
a conversation about this taboo 
topic in their organizations. 
That’s the goal of our book: to 
kickstart those conversations 
about the ‘other “F” word.’ It 
is not an academic textbook, 
but rather a pragmatic guide to 
exploring the frontier of failure 
and improving performance.”
 The book, aimed at an 
organization’s leadership as 
well as its team members, of-
fers practical advice structured 
around their seven-stage Failure 
Value Cycle:
 • Respect and anticipate 
failure in order to reduce the 
fear of failure.
 • Rehearse to improve 

your reflexes when failure hap-
pens.
 • Recognize failure’s sig-
nals earlier to buy time.
 • React quickly to mini-
mize damage.
 • Reflect to draw insights.
 • Rebound to put new ac-
tion plans into play to improve 
performance.
 • Remember to strengthen 
workplace culture.
 “Think of failure like 
gravity,” says Danner, “It’s a 
pervasive fact of life that you 
can't ignore but can leverage to 
reach new heights.”
 The book also features 
insights from well-known in-
dividuals. A former governor, 
an astronaut, a Broadway pro-
ducer, Dilbert cartoonist and 
Berkeley-Haas alumnus Scott 
Adams, MBA 86, startup guru 
Guy Kawasaki, and many oth-
ers recount how they turned 
mistakes into strategic opportu-
nities.
 Take, for example, Mark 
Hoplamazian, the president and 

CEO of Hyatt Hotels Corpora-
tion. Hoplamazian, the authors 
explain, improved the room 
turnaround time by 30 percent 
in one of the hotel’s London 
properties after recognizing 
that a siloed service approach 
was costly, inefficient, and, in 
effect, failing.
 Hoplamazian discarded 
the linear approach of having 
multiple departments (maid ser-
vice, engineering, catering, etc.) 
follow one another to accom-

plish a task and integrated the 
various tasks into a one-team 
model where each team mem-
ber works on his or her respon-
sibilities simultaneously.
 “Fear of failure is one of 
the biggest challenges for lead-
ers,” says Coopersmith. “Mr. 
Hoplamazian shares his ap-
proach to encouraging experi-
mentation, taking risks, and 
accepting failure on the path to 
worldwide innovation. As he 
says, ‘Version 0.5 beats version 

1.0.’”
 The Other “F” Word also 
features a foreword by Time 
Warner Chairman and CEO 
Jeff Bewkes and an afterword 
by China Gorman, CEO of 
Great Place to Work.
 About the Authors
 JOHN DANNER is a 
management consultant, pro-
fessor, and entrepreneur. He 
advises global enterprises and 
emerging ventures, and anchors 
international executive educa-
tion programs. He teaches in-
novation, entrepreneurship, 
strategy, and leadership at the 
University of California, Berke-
ley’s Haas School of Business 
where he is a Senior Fellow; he 
also teaches at Princeton Uni-
versity; and conceived the idea 
for TED University. A frequent 
keynote speaker at conferences 
on five continents, Danner and 
his wife live in Berkeley, CA 
and New York City. Visit www.
JohnDanner.com
 MARK COOPERSMITH 
is a corporate executive, entre-
preneur, strategic advisor, and 
professor. A Senior Fellow at 
University of California, Berke-
ley’s Haas School of Business, 
he teaches innovation, entre-
preneurship, and leadership to 
students and executives from 
around the world. He has built 
and run global businesses for 
Sony and Newell Rubbermaid, 
has launched successful Silicon 
Valley startups, and speaks of-
ten to audiences internationally. 
Coopersmith and his family 
live in Tiburon, CA. Visit www.
MarkCoopersmith.com •

The Other “F” Word: Teaching Entrepreneurs 
and Leaders How to Put Failure to Work

 When it comes to lead-
ers seeking feedback, not all 
feedback is created equal: 
leaders must work to cre-
ate an environment that not 
only invites employees to 
speak up, but also fosters 
thoughtful, well-formed 
ideas—feedback that is ac-
tually helpful.
 John Sumanth, Exxon-
Calloway Fellow and assis-
tant professor of Organiza-
tional Behavior at the Wake 
Forest University School of 
Business, along with David 
Hoffmann, professor and 
chair of the Organizational 
Behavior Area at the Uni-
versity of North Carolina at 
Chapel Hill, developed five 
tips for getting more useful 
employee responses.
 When employees feel 
free to give feedback, good 
things happen: higher em-
ployee engagement and job 
satisfaction, enhanced inno-
vation and creativity, fewer 
accidents and safer work-
places, among other things.
“But reviewing open-ended 
comments on an employee 
survey or ideas in a sugges-
tion box, it quickly becomes 
clear that not all voice is cre-
ated equal,” says Sumanth. 
“Simply put, not all voice is 
good voice, and merely in-
creasing the frequency and 
volume of speaking up is not 
enough.”
 So what can leaders do 
to improve the feedback that 
they get?
First, he suggests, put limits 

on your supportiveness.
 “Being supportive 
can backfire, especially if 
you unintentionally send 
the message that all voice 
is equal,” says Sumanth. 
“Make clear that you value 
thoughtful input more than 
just any input.”
 The second piece of ad-
vice he offers is to be acces-
sible but demand high ac-
countability, meaning that 
leaders should make efforts 
to hear individual sugges-
tions but also reinforce that 
input is taken seriously and 
therefore needs to be fully 
formed. He also suggests 
leaders should help people 
see their biases.
 “Most employees will 
view a particular policy or 
process from a narrow, func-

tional perspective, and very 
few recognize that they have 
such a biased view of the sit-
uation,” he says. “You’ll get 
better input if you help em-
ployees understand the big-
ger picture before proposing 
a solution.”
 Finally, finding “infor-
mants” to bring ideas to you 
can help filter and aggregate 
feedback and make sure you 
get the best, most helpful 
ideas, and “closing the loop” 
by explaining why you did 
or did not act on their sug-
gestions. These strategies 
not only encourage more 
employees to speak up, but 
also shows their voices have 
meaningful, positive im-
pact. •
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Five Ways to Get More Helpful 
Feedback from Employees



Election
continued from front

The events were chronicled 
on social media and transmit-
ted across the world. Attorney 
General Eric Holder visited 
Ferguson to underscore the 
Justice Department’s com-
mitment to investigate the 
shooting and the police re-
sponse. Activists from Fer-
guson met with President 
Barack Obama at the White 
House.
 Following two separate 
reports from the Justice De-
partment, a slew of resigna-
tions including the city man-
ager and the chief of police 
and the shootings of two po-
lice officers, with local elec-
tions rapidly approaching, 
activists say that protests will 
continue.
 Rev. Traci Blackmon, 
the pastor of Christ the King 
Church of Christ in Floris-
sant, Mo., said that the activ-
ists were praying for the po-
lice and their families just like 
they continue to pray for the 
victims of police violence in 
the region.
 “We must not let the 
rogue actions of a few derail 
the positive path that the De-
partment of Justice has placed 
us on,” said Blackmon. “We 
will continue to pray with 
our feet until there is no more 
blood in the streets.”
 After an extensive in-
vestigation into the August 
9 shooting death of Michael 
Brown, the Justice Depart-
ment released a report that 
stated, “Under the law, it was 
not unreasonable for Wilson 
to perceive that Brown posed 
a threat of serious physi-
cal harm, either to him or to 
others. When Brown turned 
around and moved toward 
Wilson, the applicable law 
and evidence do not support 
finding that Wilson was un-
reasonable in his fear that 
Brown would once again at-
tempt to harm him and gain 
control of his gun.”
 The report also stated 
that, “There are no credible 
witness accounts that state 
that Brown was clearly at-

tempting to surrender when 
Wilson shot him,” and that 
witnesses who said that the 
teenager was trying to surren-
der when he was fatally shot, 
“could not be relied upon in a 
prosecution because they are 
irreconcilable with the physi-
cal evidence, inconsistent 
with the credible accounts of 
other eyewitnesses, inconsis-
tent with the witness’s own 
prior statements, or in some 
instances, because the wit-
nesses have acknowledged 
that their initial accounts 
were untrue.”
 On the same day, the Jus-
tice Department also released 
a searing report that found 
Ferguson Police Department 
not only violated First, Fourth, 
and Fourteenth Amendments 
of the United States Consti-
tution, and federal statutory, 
law officials routinely urged 
Thomas Jackson, the police 
chief, to generate more rev-
enue through law enforce-
ment and disproportionately 
targeted discriminated Afri-
can American residents for 
searches and use of excessive 
force.
 Montague Simmons, the 
executive director of the Or-
ganization for Black Struggle, 
a group founded in 1980 that 
advocates for a society free of 
exploitation and oppression, 
said that the realities exposed 
in the Justice Department’s 
report on the Ferguson police 
department are realities that 
community members have 
known for a very long time.
 “Even with the findings 
being revealed, we have yet 
to really see clear action that 
there is going to be an effec-
tive transformation of the 
way that policing authorities 
are allowed to operate in our 
communities,” said Mon-
tague. “We’ve seen some 
resignations, but no real com-
mitment toward change offi-
cially coming from Ferguson 
or the [surrounding] St. Louis 
County municipalities who 
are guilty of the same things.”
 Rev. Osagyefo Sekou 
agreed.
 Sekou of the First Bap-
tist Church in Jamaica Plain, 
Mass., said that the events that 

occurred in Ferguson follow 
a familiar pattern of injustice 
that is happening around the 
country.
 “Throughout the nation 
Black communities see Fer-
guson in their own experienc-
es with police,” Sekou. “The 
resignations and recent shake 
ups in Ferguson are simply 
not enough. We need whole-
sale change.”
 Lieberman said that Fer-
guson groups have had many 
meetings with members of 
the Justice Department and 
other members of the admin-
istration about necessary re-
forms for police departments, 
local communities and the 
statehouses.
 Lieberman also led a 
group to Missouri’s state-
house to advocate for legisla-
tion that called for greater ac-
countability for police actions 
and reporting of interactions 
with residents, greater civil-
ian input and oversight for lo-
cal police departments.
 “This is a movement that 
is deeply-rooted in principles 
of nonviolent civil disobe-
dience. And it works,” said 
Lieberman. “There is no in-
dication that anything would 
be changing in Ferguson if 
it weren’t for the people that 
have taken to the streets for 
more than 200 days demand-
ing change, forcing govern-
ment actors to step in.” •

Press
continued from front

 Oliver added that his 
staff at the Afro has grappled 
with social media for eight 
years, but saw a breakthrough 
about two years ago when 
Facebook started to allow 
users to “like” articles from 
their cell phones.
 The number of “likes” 
on the Afro’s Facebook 
page jumped from 15,000 
to 100,000 in a month, said 
Oliver. Now, the Afro’s Faee-
book page is closing in on 
430,000 “likes” Oliver said, 
adding that the Afro also has 
11,000 Facebook followers in 
India.
 “I’m excited about what 

we’re about to do,” said Oli-
ver. “Within the next 3-5 
years, if not sooner some star-
tling innovations, not only 
technologically, but also as 
a result of some of the pro-
grams that the NNPA is about 
to promote and create will 
form a foundation so that we 
can reconnect all segments of 
the community in a way that 
has never been done before.”
 Chavis recommended 
developing new revenue 
streams, including a leased 
photographic images ser-
vice, similar to Getty Images,  
mounting regional polling 
services to take advantage of 
the upcoming 2016 election 
cycle, and launching a nation-
al public awareness campaign 
on criminal justice reform.
 Shanks suggested that 
Black newspaper publishers 
show a greater willingness 
to engage in what’s going on 
with the younger generation 
through social media, espe-
cially through student gov-
ernment associations at Black 
colleges.
 Shanks said that a nega-
tive experience with a report-
er in the mainstream media 
influenced him to change 
his major from communi-
cations to English, but that 
he’s reconsidering a career in 
journalism after Black Press 
Week.
 “[Black Press Week] 
taught me that you can be au-
thentic in journalism and still 
tell the story,” said Shanks. 
“It’s about finding the audi-
ence that audience that wants 
to hear it and the publication 
that wants to put it out.”
 The upcoming 75th 
NNPA annual convention in 
Detroit, Mich., will also fea-
ture “the first day totally ded-
icated to uplifting, mentoring, 
and encouraging our youth 
to prepare for leadership, en-
trepreneurship” in the Black 
Press, said Chavis.
 He added, “We have 
come a mighty long way 
from Freedom’s Journal [the 
nation’s first Black newspa-
per] to today. We have made 
progress. But we still have a 
long journey ahead.” • 

 Malik Gordon, a sixth 
grade student at Virgo Prepa-
ratory Academy, participated 
as a film director in the North 
Carolina Black Film Festival 
this past weekend, March 27-29, 
2015. Malik was the youngest 
director in the festival's history. 
Malik’s film was submitted to 
a local contest where students 
were asked to create a film with 
the theme “Who Inspires You?” 
Students were asked to think 
of a friend, community leader, 
role model and/or family mem-
ber who displayed the character 
traits of a person who encour-
ages others.
 “Although some students 
quickly chose more traditional 
role models, Malik carefully 
contemplated before making his 
decision,” said Frankie Pollock, 
Jr., assistant principal at Virgo 
Prep. “He was moved to inter-
view his uncle who had served 
in the military and then returned 
home to Wilmington.”
 His short video clip cap-
tures a conversation the two 
share about how his uncle was 
inspired during his time in the 
military and how he now in-
spires Malik. •
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Virgo Prep Student’s Film Featured 
in NC Black Film Festival

Walk Into Your Inheritance 
Outreach Ministries
Accepting Clothing Donations

Drop Off location 1757 Stanley Rd. 
Supply NC 28462 

Free Clothing Giveaway 
Saturday, April 25, 2015 7am-2pm

Plaza Garibaldi Mexican Restaurant
(Located in front of Wal-Mart)

1673 North Howe St Southport NC 28461
Please Call Evangelist Utrillia Bryant 

910-294-0656 or Overseer Elgin Blake 
910-557-0438 for more details.

Out of Bondage Music 
Productions L.L.C.

Presents Tom Browne in 
an Intimate Jazz Supper 
Club Style Experience 

Sunday, April 12, 2015, at the newly renovated 
Ramada Inn Carolina Lounge, 

located at 5001 Market Street in Wilmington, NC.  

Doors will open at 5:30 pm, 
and the show begins at 6:00 pm 

 wilmington, nc - in a "supper club" style setting, 
tom Browne will pay a visit to the Port city by way of a 
musical series called, "Jazz in the spirit" spearheaded by 
radio syndication Host/Producer silivea Johnson.  "tom 
Browne will render a superb night of musical excellence", 
Johnson proclaims, and further states, "onlookers will be 
both moved and pleased with Browne's extraordinary gift".
 the event is scheduled for sunday, april 12, 2015 at 
the newly renovated ramada inn carolina lounge, locat-
ed at 5001 market street in wilmington, nc.  doors will 
open at 5:30 pm, and the show begins at 6:00 pm.  tickets 
go on sale march 7th, and can be purchased in advance 
or at the door.  For details on ticket sales & locations, log 
on to:  www.outofbondagemusicradio.com/events •

COUNTY of CUMBERLAND
Public Library & 

Information Center
Homelessness Forum 

april 16 at Headquarters 
library

learn about the issue 
of homelessness in our 
community and discuss 

your concerns
 

FaYetteVille, nc - this informational forum, april 16 at 6 
p.m. at Headquarters library, 300 maiden lane, focuses on 
the issue of homelessness in our community. Panelists in-
clude: Homeless Officer Stacey Sanders; Denise Giles, Direc-
tor of Cumberland Interfaith Hospitality Network; a homeless 
individual; Graham Kelly from Family Endeavors; and Paige 
rentz from the Fayetteville observer as moderator. learn 
about the issue and what can be done to help and discuss 
your concerns.
 For more information on this and other free programs at 
your library, call (910) 483-7727 or visit the library's website at 
www.cumberland.lib.nc.us •

Ministry of Deliverance
2162 Wrightsville Avenue

Wilmington, NC  28401
Apostle Willie J. Rhames, Pastor

ernestine m. washington will give her 
initial sermon on april 19, 2015, 4:00 pm 

at ministry of deliverance church.  Please 
come out and support her.  

For more information contact 
E. Washington 910-274-7067 • 



The family is now alleging 
massive corruption and a cover 
up by Harnett County District 

Attorney Vernon Stewart.

 ANGIER, NC - On Octo-
ber 12, 2013, white local Pastor 
Pat Chisenhall brutally killed 
his black son-in law 23-year-
old Christian Griggs, fatally 
shooting Christian 6 times, 4 
in the back as he lay wounded. 
The state medical examiner 
ruled Christian's death a homi-
cide.
 Since Christian's tragic 
killing, District Attorney Ver-
non Stewart and Harnett law 
enforcement have done every-
thing in their power to avoid 
holding Pat Chisenhall ac-
countable, including tampering 
with evidence, withholding key 
information and maintaining 
deep-seated conflicts of inter-
ests. Most recently, the family 
discovered that DA Stewart has 
withheld additional forensic 
data critical to the case. Dolly 
and Tony Griggs, Christian’s 

parents, issued the following 
statement:
 "The problems with DA 
Vernon and Harnett County 
law enforcement's investiga-
tion into our son's killing, or 

the lack there of, are almost too 
many to count. Months ago we 
were told by officials that no 
gunshot residue tests were per-
formed, but when picking up 
Christian's personal belongings 

this week we were presented 
with documentation revealing 
gunshot residue tests (GSR) 
performed on both Katie and 
Pat Chisenhall. GSR would 
determine who discharged the 
firearm and confirm or contra-
dict their narrative of the shoot-
ing. What is the outcome of the 
test? What other information is 
DA Stewart hiding? This latest 
revelation only further deepens 
our grave mistrust of DA Stew-
art and local police.
 "Our description of the 
crime scene differs from pic-
tures shown to our legal coun-
sel and it's clear the crime scene 
had been doctored. The police 
report also indicates that the 
case was closed the day of the 
shooting with no investigation 
and prior to the autopsy release. 
We believe the crime scene 
was changed after the autopsy 
revealed Christian had been 
fatally shot in the back while 
he lay wounded. And the con-
flicts of interest run deep. Pat 
Chisenhall's attorney is DA 

Stewart's former partner, who 
is also a financial contributor 
to Stewart's election commit-
tee. Another officer close to 
the investigation was a neigh-
bor of Pat Chisenhall and a 
friend who fraternized with 
Katie Chisenhall. If we hadn't 
raised our voices, DA Stew-
art would have succeeded in 
sweeping Christian’s death 
under the rug.
 "There is more than 
enough probable cause and 
evidence for DA Stewart to 
charge Chisenhall, but he re-
fuses to do his job. Honestly, 
he should be removed from of-
fice for unethical conduct. No 
family should ever have to go 
through losing their son and 
then having to fight for justice, 
this case must go before a jury. 
We and our supporters will not 
rest until our family receives 
the due process and justice en-
titled to every citizen. Unlike 
Pat Chisenhall’s, who claims 
not to remember the events of 
that day, we will never forget 

the cost of his murderous ac-
tion.
 "We demand that DA 
Stewart recuse himself and al-
low NC Attorney General Coo-
per and the NC State Bureau 
of Investigation to thoroughly 
investigate the homicide of our 
son and bring Christian’s killer, 
Pat Chisenhall’s, to justice. 
This type of racial discrimi-
nation, corruption and crony-
ism is unacceptable in North 
Carolina's justice system and 
we need state and federal of-
ficials to ensure fairness and 
equity. More than 16 months 
since Christian was killed and 
District Attorney Vernon Stew-
art has made it clear that he is 
incapable of doing his job.
 More than 4,700 people 
have joined the Griggs fam-
ily campaign: www.Justice-
ForChristianGriggs.org •
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The Living Word
Proverbs 4:11-12

Good News Translation 

(GNT)

11:  I have taught 
you wisdom and the 
right way to live. 
12:  Nothing will 
stand in your way if 
you walk wisely, and 
you will not stumble 
when you run.  •

 Easter is a very popu-
lar annual holiday celebrated 
by millions around the world 
every April. It is generally 
celebrated on a Sunday to 
commemorate the resurrec-
tion of Jesus Christ. But it can 
also involve rabbits (bunnies), 
color-painted eggs, white bas-
kets and sometimes actual ac-
tivities such as an “Easter egg 
hunt” or pictures being taken 
with an Easter bunny mascot.
 So why do some people 
refuse to celebrate this holi-
day? Some people, after find-
ing out the true origin of Eas-
ter, decide that they don’t want 
to have anything to do with it.

 For example, although 
mostly celebrated by Chris-
tians, the word “Easter” does 
not even appear in the origi-
nal manuscripts of the Bible. 
(Some translations, however, 
do incorrectly use the words 
“Passover” and “Easter” inter-
changeably.)
 And careful research 
shows that Easter is merely 
a tradition based on ancient 
fertility rites. According to 
the Encyclopædia Britannica, 
the name itself is linked to 
Astarte, the Phoenician fertil-
ity goddess.
 That same encyclopedia 
reports that rabbits are associ-

ated with Easter as symbols of 
fertility “handed down from 
the ancient ceremonial and 
symbolism of European and 
Middle Eastern pagan spring 
festivals.”
 Even the eggs or the 
actual Easter egg hunt, ac-
cording to Funk & Wagnalls 
Standard Dictionary of Folk-
lore, Mythology and Legend, 
“is not mere child’s play, but 
the vestige of a fertility rite.”
 Some wonder what all 
of this has to do with Jesus 
Christ and his resurrection. 
The answer is nothing.
 And why do people (es-
pecially in the South) get all 
dressed up for Easter?
 It’s normal to dress 
nicely for special occasions, 
but many actually put a lot 
of emphasis on buying super 
colorful Easter outfits and 
even extravagant Easter hats 
(like the ones in the picture 
above). This also shockingly 
has a link to ancient fertility 
rites. According to the book, 
The Giant Book of Supersti-
tions, “it was considered dis-

courteous and therefore bad 
luck to greet the Scandinavian 
goddess of Spring, or Eastre, 
in anything but fresh garb.”
 These may not be the 

reasons why people celebrate 
Easter now (as many may ar-
gue), but these are the origins 
– how it all got started and 
why it continues on today. •

Appointments only:

White Pastor Kills Black Son In-Law; New Findings

The Shocking Truth About Easter — What 
the Easter Bunny and Eggs Really Mean, and 

Why Many Choose Not To Celebrate
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Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.
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(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly

$71.65 two years

$101.82 three years



ADVERTISEMENT FOR BIDS

WCPSS Oakview Elementary School 
Project #E43-Holly Springs, NC-T & H 
Electrical Corporation will break-down  
or  combine elements of  work into 
economically feasible units to facilitate 
minority participation. T & H will provide  
assistance with bonding or insurance. T 
& H will provide quick pay agreements 
& policies to enable minority contractors 
& suppliers to meet cash-flow demands. 
Documents for this job can be viewed at 
our office. Quotes should be submitted 
to T & H Electrical by 3:00 pm on April 
8, 2015. Please contact Philip Lee with  
T & H Electrical at (252) 291-7132. Equal  
Opportunity Employerhttps://jobs. 
beaufortccc.edu
                                                                              

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52 South,  
Mount Airy, NC 27030 will be bidding 
the following project at the April 21, 
2015 Central letting of the North Carolina  
Department of Transportation:

Contract No.  
C203563
County 
Carteret
Description 
Bridge #33 Over North River on US-70

We are interested in your quotations for  
construction surveying, grading &  
drainage, asphalt, shoulder berm gutter, 
guardrail, sign erection, work zone signs, 
portable concrete barrier, thermoplastic 
pavement marking lines, cold applied 
plastic pavement marking lines, paint  
pavement marking lines, installation 
electrical conduit, temporary silt fence, 
seeding & mulching, two bar metal  
rail, concrete parapet, reinforcing steel, 
installation SIP metal decking, and 
hauling. A pre-bid conference will be held 
in our office on Tuesday, April 14, 2015 
at 10:00 A.M. to discuss the proposed  
project. Please call 336/789-8221 if you 
plan to attend this meeting. You may call 
in your quotes to our Mount Airy office 
at 336/789-8221, fax quotes to 336/789-
6807 or email quotes to Frank Fulp at  
frank@smithrowe.com .
                                                                        

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52 South, 
Mount Airy, NC 27030 will be bidding  
the following project at the April 21, 2015 
Central letting of the North Carolina  
Department of Transportation:

Contract No.   
C203566
County 
Iredell
Description 
I-77 Rest Area Pair on New Location at 
Mile Marker #58

We are interested in your quotations for  
grading, hauling, asphalt, masonry 
drainage structures, curb & gutter, 
shoulder berm gutter, concrete sidewalk, 
concrete curb ramp, concrete driveway, 
guardrail, sign erection, work zone signs, 
portable concrete barrier, thermoplastic 
pavement marking lines, paint pavement 
marking lines, polyurea pavement 
marking lines, lighting, temporary silt 
fence, seeding & mulching, electrical 
installation for buildings, mechanical  
installation for buildings, plumbing 
installation for buildings, waterline, 
fence, reinforcing steel (culvert), and  
general  building trades including 
framing, roofing, insulation, etc. A pre-
bid conference will be held in our office 
on Tuesday, April 14, 2015 at 10:00 A.M.  
to discuss the proposed project. Please 
call 336/789-8221 if you plan to attend 
this meeting. You may call in your quotes 
to our Mount Airy office at 336/789-
8221, fax quotes to 336/789-6807 or email  
quotes to Jody Phillips at jody@smith 
rowe.com .
                                                                        

ADVERTISEMENT FOR BIDS

Yadkin Valley Paving, Inc. is requesting 
bids from certified MBE/WBE firms on 
the City of Winston-Salem resurfacing 
project bid #2. We are soliciting bids for 
hauling and stripping and various other  
trades. Bid documents may be viewed  
at 121 Cloverleaf drive Winston-Salem, 
N.C. 27103. Please contact Mr. Todd  
Ferguson @ (336)765-7900 no later  
than Tuesday, April, 14 by noon. Any 
interested bidders are urged to contact  
Yadkin Valley Paving, Inc. To discuss 
policies re-guarding further assistance to 
qualified bidders where appropriate.
                                                                        

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

ADVERTISEMENT FOR BIDS

JIMMY R. LYNCH & SONS, INC, 
A N  E Q U A L  E M P L O Y M E N T 
OPPORTUNITY CONTRACTOR, 
IS SOLICITING BIDS FOR M/W/
DBE PARTICIPATION FOR THE 
FOLLOWING PROJECT:

W E  W O U L D  A P P R E C I AT E  A  
QUOTATION FROM YOUR FIRM 
FOR ANY AND ALL WORK AND/OR 
MATERIALS ON THE FOLLOWING 
PROJECT:

(1) NC DOT (Iredell County) C203566  
( I -77  Rest  Area Pair on New  
Location @ Mile Marker # 58)

  Bids: 4-21-15 @ 2:00 PM 

Materials, Building, Asphalt Paving 
& Surface Restoration, Crushed 
Aggregate Base Course, Seeding, 
Mulching, Interior & Exterior Piping 
& Valves, Water, Sewer, Pavement 
M a r k i n g ,  P a v e m e n t  R e m o v a l , 
Earthwork, Milling, Bituminous 
Pavement, Electrical, Switchgear,  
Instrumentation & all Mechanical 
& Electrical Appurtenances, Pump 
S t a t i o n ,  H a u l i n g ,  C l e a r i n g  &  
Grubbing, Erosion Control, Traffic 
Control Signs, Precast Concrete 
Structures Work, Subgrade prep. ,  
Roadway and Curb & Gutter &  
Gutter Replacement,  Sitework 
Grading, Landscaping, Metals, Wood 
& Plastics,  Thermal & Moisture  
Protection,  Finishes,  Painting, 
U n d e r d r a i n s ,  R o a d w a y  B a s e 
Prep, Storm-water Management 
Installation, Streambank restoration, 
Culvert Installation, Demolition &  
Other Incidental Items Necessary For 
Construction to complete the project.

Please contact Daniel @ dlynch@jr 
lynchandsons.com for a link to a website 
where you will be able to download 
a digital copy of the bid documents,  
including plans and specifications.
 
**  If you need plans, specs., equip., 

credit lines, secure loans, joint 
payments, insurance or quick 
payments—call Daniel @ J.R.L. 
(J.R.L. will furnish bonds for all 
projects & will help you obtain the  
proper certification, (if you are not  
certified.)

Please Submit Quote the Day Prior to Bid  
Opening

 
Phone: 336-368-4047 
Fax:     336-368-4613
                                                                        

ADVERTISEMENT FOR BIDS

Yates Construction Co. Inc. is seeking  
certified MBE/WBE quotations on the  
following project:

Project
City of Winston-Salem
Contract 2015-3
Storm Drain, Water & Sewer 
Replacement – Runnymede Road

Bid Date:
 April 14, 2015 @ 2:00 PM
  
** Quotes must be submitted to our office 
no later than 4 hours before bid to be  
considered. Please fax bids to 336-548-
1903 Attn: Leslie Gaines **

Interested parties may contact Bobby 
Yates at (336) 548-9621 or lgaines@
yatesconstruction.com for further 
information. Plans and specifications can  
be reviewed at our office located at 9220 
NC Hwy 65 in Stokesdale.
                                                                        

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52  
South,  Mount Airy, NC 27030  will be  
bidding the following project at the April 
21, 2015 North Carolina Department of 
Transportation Design Build Division  
6DB bid opening:

Contract  No.  
C203642
Description
Replacement of Seven Bridges in 
Columbus County

We are interested in your quotations 
for construction surveying, grading  
& drainage,  asphalt,  shoulder berm,  
guardrail, traffic control, work zone signs,  
pavement marking lines, thermoplastic 
pavement marking lines, temporary 
silt fence, seeding & mulching, erosion  
control, vertical concrete barrier rail,  and 
hauling.  A pre-bid conference will be held 
in our office on Monday, April 13, 2015 at 
10:00 A.M. to discuss the proposed project.  
Please call 336/789-8221 if you plan to  
attend this meeting.  You may email your 
quote to Frank Fulp at frank@smithrowe.
com, call in your quote to our Mount Airy 
office at 336/789-8221, or fax your quote 
to 336/789-6807.
                                                                        

ADVERTISEMENT FOR BIDS

BECO, INC. solicits M/WBE quotations 
from electrical material suppliers and 
subcontractors for the following project:

Union Square Campus 
New Construction 
Greensboro, NC 

Plans can be reviewed at our office at 2124  
Surrett Drive, High Point, NC.

Contact James Williams (336) 889-3477. 
Bid Date: April 7th 2015
                                                                        

Attention: DBe’s - WBe’s

Barnhill Contracting Company will be 
bidding on the following projects on 
April 21, 2015. We are most interested 
in receiving quotes from your company  
on these projects:

County: Contract ID

COASTAL DIVISION 

Carteret County C203563
Johnston County C203584 
Contact Ryan Holton at 252-527-8021 or 
fax 252-527-4739 in our Kinston Office,  
located at 604 E New Bern Road, Kinston,  
NC 28504.
Pre-Bid Meeting ~ Friday, April 10, 2015  
at 9:00 AM in our Kinston Office.

TA R B O R O / R O C K Y M O U N T  
DIVISION

Nash County C202848 
(Grading and Asphalt)
Contact Shannon Douglas at 252-823-
1021 or fax 252-977-7512 in our Rocky 
Mount Office, located at 800 Tiffany Blvd.,  
Suite 200, Rocky Mount, NC 27804.
Pre-Bid Meeting ~ Friday, April 10, 2015  
at 9:00 AM in our Rocky Mount Office.

For hauling operations, we will need to  
know how many of your own hauling 
units will be available for these projects. 
We will need this on your written quote 
prior to bid time and this will be made a  
part of any subcontract.

These projects include opportunities on, 
but are not limited to grading, pipe, 
aggregate, flaggers, guardrail, milling,  
silt fence, seeding and mulching, misc. 
concrete, pavement markings, asphalt, 
signs, erosion control, excavation, fencing,  
portable lighting and law enforcement.

Plans and Proposals can be viewed on 
the NCDOT’s website at http://www.
ncdot.gov/doh/preconstruct/ps/contracts/
letting.html#0 and at our offices. Please 
call for an appointment.

All firms or persons interested in bidding 
on any applicable portions of these 
projects or supplying materials for any 
applicable portion of these projects are  
invited to contact us direct or by phone 
(we accept collect calls). By submitting a 
quote it is understood that you have read  
and understand the specifications.

Attn: Scott Fisher
AN EQUAL OPPORTUNITY 

EMPLOYER
                                                                        

ADVERTISEMENT FOR BIDS

BECO, INC. solicits M/WBE quotations 
from electrical material suppliers and  
subcontractors for the following project:

Davidson County Jail Fire Alarm 
Fire Alarm Replacement
Lexington, NC 

Plans can be reviewed at our office at 2124  
Surrett Drive, High Point, NC.

Contact Doug Pauley (336) 889-3477. 
Bid Date: April 14 2015
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ADVERTISEMENT FOR BIDS

Yates Construction Co. Inc. is seeking 
certified MBE/WBE/DBE quotations on 
the following project:

Project: 
Town of Lewisville
Sidewalk Construction Lewisville-Vienna 
Road

Bid Date:
April 9, 2015 @ 1:00 PM
  
** Quotes must be submitted to our office 
no later than 4 hours before bid to be  
considered. Please fax bids to 336-548-
1903 Attn: Leslie Gaines **

Interested parties may contact Bobby 
Yates at (336) 548-9621 or lgaines@yates 
construction.com for further information. 
Plans and specifications can be reviewed 
at our office located at 9220 NC Hwy 65 
in Stokesdale.
                                                                       

INVITATION TO BID 

Crowder Construction Company is 
soliciting M/WBE’s to furnish quotations  
for the following project NCDOT 
C203642 - Div 6 Express Design Build 
Bridges (Columbus County) which bids 
April 20, 2015 @ 4:00 p.m. 

Asphalt Milling, Paving & Marking, 
Concrete Barrier Wall, Drainage Structures 
& Subsurface Drainage, Erosion Control, 
Grading/Excavation, Guardrail, Hauling, 
Landscaping, Reinforcing Steel – Supply 
and/or Install, Supply Precast Concrete, 
WZ Signs, Survey. 

Plans/specifications are available for 
review at our office – 6409 Brookshire 
Blvd. ,  Charlot te ,  NC 28216.  All 
subcontractors need to make an effort 
to solicit DBE participation. Contact 
Paul Stephenson @ 704-348-1331 with 
questions.  Fax quotes to 704-372-9946 
by end of day Friday, April 17th, 2015.
                                                                        

NOTICE TO SUBCONTRACTOR
BIDDER PRE-QUALIFICATION REQUEST

FOR THE
MECKLENBURG AQUATICS CENTER RENOVATION

“ALL PACKAGES”
Balfour Beatty Construction is seeking to pre-qualify principal trade and specialty
contractors to submit bids for the furnishing of labor, material, and equipment for
the Mecklenburg Aquatics Center Renovation and Addition project. Balfour
Beatty Construction has been selected as the Construction Manager at Risk for
the project and will receive bids from and contract with the principal and specialty
contractors for the execution of the work. 

Project Value of $7,200,000, One story building with interior and exterior
improvements. 
Anticipated Bid Date – April 27, 2015

Trade subcontractors are required for the following Building Trade packages:

Bid Package Package Description Budget
BP-01a General Trades $70,000 
BP-01b Construction and Final Clean $30,000
BP-02a Demolition $220,000 
BP-02b Hardscape / Landscaping $70,000 
BP-02c Site Improvements $360,000
BP-03 Concrete $300,000 
BP-04 Masonry, Precast and Masonry Repairs $170,000 
BP-05a Structural Steel and Misc Metals $90,000 
BP-05b Aluminum Entrance Canopy $90,000 
BP-06a Architectural Casework $40,000 
BP-06b Wood Blocking, Pergola, GFRC Columns $10,000
BP-07a Waterproofing and Caulking $30,000 
BP-07b Roofing $70,000 
BP-08a HM Doors and Frames, Wood Doors, 

Hardware $120,000 
BP-08b Specialty Doors $50,000 
BP-08c Alum. Storefront, Alum. Windows $110,000 
BP-09a Drywall, Metal Framing, Exterior Metal

panels $40,000 
BP-09b Acoustic Ceiling Tile $10,000 
BP-09c Combo Bid – Drywall, Metal Framing

& ACT ceilings $50,000 
BP-09d Tile $30,000 
BP-09e Resilient flooring, Carpet, Base and

Sports Flooring $280,000 
BP-09f Painting $160,000 
BP-10a Specialties $120,000 
BP-10b Signage $30,000 
BP-10c Combo Bid – Specialties & Signage $140,000 
BP-11a Aluminum Bleachers $90,000 
BP-11c Commercial Pool, Equipment and

Products $2,650,000 
BP-12a Shades and Blinds $25,000 
BP-21 Fire Suppression $40,000 
BP-22 Plumbing $290,000 
BP-23a HVAC $330,000 
BP-23b Combo Bid- HVAC & Plumbing $610,000 
BP-23c Testing and Balance $10,000 
BP-26 Electrical, Data, Security, Fire Alarm $190,000 

Similar project experience and safety record will be considered during
prequalification. The CM and Owner reserve the right to reject any and
all proposals.

Submittal of completed prequalification forms may be hand delivered, mailed,
faxed, or submitted electronically to the Balfour Beatty Construction. Deadline
for prequalification is 10 days prior to Bid Date. 

Deadl ine  for  prequal i f ica t ion is  Apri l  10 ,  2015 NLT 5:00 PM .
Prequalification documents can be accessed through the following link:
https://bbcus.egnyte.com/fl/quVnKQHypu

Historically Underutilized Businesses are encouraged to participate, however
the firm must be certified by the Office for Historically Underutilized Businesses
(HUB Office) through the Statewide Uniform Certification (SWUC)
program. You may begin the certification process at the following website:
http://www.doa.nc.gov/hub/

Payment and Performance Bonds will be required for Trade Packages over
$250,000. Please note that any and all bid packages will require a Bid Bond,
regardless of the value of the package. All proposals will require a Bid Bond or
Cashier’s Check in the amount of 5% of the total proposal for bid security. If multiple
packages are bid, a Bid Bond or Cashier’s Check is required for 5% of the total package
value.

For all submissions and bid packages that exceed $250k in total value,
subcontractors need to complete an additional online prequalification process
at the below link in addition to the project specific prequalification form. 

http://balfourbeattyus.com/Partners/Pre-qualification

Contracting method will be through Competitive Public Bid in accordance with
Chapter 143 of the NC General Statues. For further information or questions, please
contact Bret Estridge at 704-319-4000, or by email at bestridge@balfourbeattyus.com

Balfour Beatty 4-2-15 Ad   3/31/15  11:59 PM  Page 1
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INVITATION TO BID

Crowder Construction Company is 
soliciting M/WBE’s to furnish quotations  
for the following project NCDOT 
C203641 -  Div 7 Express Design 
Build Bridges (Guilford and Orange 
Counties) which bids April 20, 2015 @ 
4:00 p.m. 

Asphalt Milling, Paving & Marking, 
Concrete Barrier Wall, Drainage Structures 
& Subsurface Drainage, Erosion Control, 
Grading/Excavation, Guardrail, Hauling,  
Landscaping, Reinforcing Steel – Supply 
and/or Install, Supply Precast Concrete, 
WZ Signs, Survey. 

Plans/specifications are available for 
review at our office – 6409 Brookshire 
Blvd. ,  Charlot te ,  NC 28216.  All 
subcontractors need to make an effort 
to solicit DBE participation. Contact 
Paul Stephenson @ 704-348-1331 with 
questions.  Fax quotes to 704-372-9946 
by end of day Friday, April 17, 2015.
                                                                        

INVITATION FOR BID  

Charlot te-Mecklenburg Board of  
Education, will receive Sealed Bids for:   
Chromebook Carts (RECOVERY  
FUNDS) (IFB #163-1397),  until 
3:00 PM, Tuesday, April 14, 2015 
by the Charlotte Mecklenburg Schools, 
Procurement Department, 4421 Stuart 
Andrew Blvd, Room 210, Charlotte, NC 
28217.  Proposals will then be publicly  
opened and names of the submitting 
firms read aloud.  Qualified bidders 
of such commodities can download a 
copy of IFB #163-1397 from the “IPS”  
(Interactive Purchasing System) web site 
@ http://www.ips.state.nc.us/ips or you 
may obtain bid specifications and forms 
at the at the above address Monday – 
Friday, 8:00 AM until 5:00 PM. The 
school system reserves the right to reject 
any and all bids, to accept such bids as 
appear in its own best interest, and waive  
technicalities. 
                                                                        

INVITATION TO BID
ATTENTION SUBCONTRACTORS

Vecellio & Grogan, Inc. is soliciting 
quotations from subcontractors, including 
MBE and WBE, for the NCDOT R.F.P. 
“Replacement of Five Bridges in 
Guilford and Five Bridges in Orange 
County” (C203641) on April 20, 2015 at 
4 pm.  This project specifies 3% MBE and 
3% WBE goals. The expected completion 
date is November 1, 2018.  Plans and  
specifications are available for viewing in 
our Beckley, WV. Please submit quotations 
by April 19, 2015 no later than 4:00  
p.m.   Vecellio & Grogan, Inc. is an Equal 
Opportunity Employer, and all qualified 
applicants will receive consideration 
without regard to race, religion, color, 
sex or national origin.  Performance and 
payment bonds are requested for this 
project.  Please contact Mandi Morgan at 
(304) 252-6575 for more information.
                                                                        

ADVERTISEMENT FOR BIDS

“Lomax Construction, Inc. P. O. Box 
35169, Greensboro, NC 27425-5169, 
solicits MBE/WBE/DBE subcontractors 
for the UNC-CH Craige Residence Hall 
Elevator Modernization, Chapel Hill, 
NC. Quotes must be received by 3:00  
PM, Wednesday, 04/23/15.  PLEASE 
CONTACT: Maria Harvell @ Lomax 
Construction, Inc. @ 336-992-7000; Ext. 
111 for more information.” 
                                                                        

ADVERTISEMENT FOR BIDS

“Lomax Construction, Inc. P. O. Box 
35169, Greensboro, NC  27425-5169, 
solicits MBE/WBE/DBE subcontractors  
for  the  Page High School  -  New 
Gymnasium Flooring, Greensboro, 
NC. Quotes must be received by 2:00 
PM, Monday, 04/20/15 .   PLEASE  
CONTACT:  Maria Harvell @ Lomax 
Construction, Inc. @ 336-992-7000; Ext. 
111 for more information.” 
                                                                        

ADVERTISEMENT FOR BIDS

“Lomax Construction, Inc. P. O. Box 
35169, Greensboro, NC  27425-5169, 
solicits MBE/WBE/DBE subcontractors 
for the Lexington Senior High School 
Science Labs Renovations, Lexington, 
NC. Quotes must be received by 3:00 
PM, Wednesday, 04/15/15.  PLEASE 
CONTACT:  Maria Harvell @ Lomax  
Construction, Inc. @ 336-992-7000; Ext. 
111 for more information.” 
                                                                        

INVITATION TO BID
MWBE/SDBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following project:  

North Carolina A&T State University 
– New Clock Tower.  Bids are due 

at 2:00 pm on 04/16/2015.  Interested 
subcontractors should contact Bruce 

Guarini at 611-A Industrial Ave, 
Greensboro, NC 27406, (336)-274-2477, 

or bguarini@barconstruction.com.
                                                                        

EDUCATION

SOUTHEASTERN 
COMMUNITY COLLEGE

Southeastern Community College is 
seeking to fill the following position:

Physical Education Instructor/
Baseball Coach

Minimum requirements,  posit ion 
description and required application can 
be found at www.sccnc.edu or call 910- 
642-7141, ext 310. SCC application,  
resume, letter of interest addressing 
minimum qualifications and educational 
transcripts must be submitted in order to 
be considered for this position. Deadline  
for applications is May 15, 2015. AA/ 
EOE
                                                                        

ONSlOW COUNTY
PREqUAlIFICATION OF 

CONTRACTORS
VEhIClE MAINTENANCE 

FACIlITY

In accordance with NCGS 143-135.8, the 
County of Onslow intends to prequalify 
interested contractors for the construction 
of a new vehicle maintenance facility.  
The proposed maintenance facility is to  
be a one (1) story pre-engineered metal 
building with garage bays, offices, storage 
and other support areas.  The work will 
include plumbing, mechanical, electrical, 
and sprinkler systems. In addition, the  
facility will integrate new technology 
and maintenance equipment for vehicular 
repair and support.  The proposed facility 
will be constructed adjacent to the Onslow 
County Landfill, 415 Meadowview Road, 
Jacksonville, NC.  The project will be bid 
as a single prime project.

Prequalification application forms along 
with the approved county prequalification 
po l i cy  may  be  ob ta ined  a t  www.
smithsinnett.com or by contacting Rhonda 
Angerio at Smith Sinnett Architecture  
by email rangerio@smithsinnett.com or 
phone (919) 781-8582.  Applications 
are due to Smith Sinnett Architecture by 
5:00PM, April 17, 2015.  No application 
forms will be accepted after this time.  

Only  cont rac tors  tha t  have  been  
prequalified by the County of Onslow will 
be able to submit a bid package for the  
construction of the new facility.  

Onslow County reserves the right to reject 
any and all applications; to waive all  
technicalities and irregularities; and to 
request additional information from an 
applicant.

Laura Jones
Onslow County Purchasing Director
                                                                        

DBE
SUBCONTRACTORS 

WANTED TO BID

Crowder Construction Company is 
preparing a bid for the Water Treatment 
Plant Filter Replacement project.  We are 
soliciting in Asheboro, North Carolina 
and surrounding areas for pricing from 
subcontractors for the following:  

SCOPES of WORK (including, but  
not limited to): 
hauling, concrete, and painting

Bid Date:   
April 16, 2015     2:00 PM

Historically Underutilized Businesses 
including Disadvantaged Business 
Enterprises and all others are encouraged 
to participate. Crowder Construction 
Company is willing to review any 
responsible quote and will negotiate terms, 
if appropriate.  

If you need assistance with obtaining 
bonding, loan capital, lines of credit, 
insurance or joint pay agreements, please 
contact our office for review of your 
needs.

Bid Proposals will be received at the 
following address:

Crowder Construction Company
1111 Burma Drive

Apex, North Carolina 27539
Telephone:  (919) 367-2000; 
          Fax:  (919) 367-2097

Contact:  Kathy Shear

Please be advised the above bid date 
and time is the deadline for the General 
Contractor’s bid.  We encourage you to 
provide us your “Scope of Work” at least 
24 hours prior to this date and time.  We 
request DBE companies include a copy 
of their DBE documentation with their 
quote.  Complete plans and specifications  
may be viewed at Crowder Construction 
Company at the address listed above.  
Contact us at the above phone number for 
a list of other locations where plans are 
available.
                                                                         

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority 
prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                              

INVITATION TO BID
MWBE/SDBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following project: 
Guilford County Sheriff’s Special 
Operations Facility.  Bids are due 

at 2:00 pm on 04/09/2015.  Interested 
subcontractors should contact Bruce 

Guarini at 611-A Industrial Ave, 
Greensboro, NC 27406, (336)-274-2477, 

or bguarini@barconstruction.com.
                                                                        

INVITATION TO BID
MWBE/SDBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following project:  

UNC General Administration Chiller 
Replacement Project.  Bids are due 
at 3:00 pm on 04/15/2015.  Interested 

subcontractors should contact Mike 
Schultz at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or mschultz@barconstruction.com.

                                                                        

INVITATION TO BID
MWBE/SDBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following project:  
The University of North Carolina 
at Chapel Hill – Craige Residence 
Hall Elevator Modernization.  Bids 
are due at 3:00 pm on 04/23/2015.  

Interested subcontractors should contact 
Mike Schultz at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or mschultz@barconstruction.com.

                                                                        

TECHNICAL

CITY OF STATESVIllE

THE CITY OF STATESVILLE IS 
CURRENTLY ADVERTISING TO  
FILL THE FOLLOWING POSITION. 
APPLICANTS MUST APPLY ON-LINE 
AT WWW.CI.STATESVILLE.NC.US

STREET/STORMWATER 
SUPERINTENDENT

PUBlIC WORKS DEPARTMENT
STREET DIVISION
SAlARY RANGE: 

$52,983.63 - $87,423.23

POSITON OPEN UNTIl FIllED

EOE
                                                                             

PROFESSIONAL

THE CITY OF STATESVILLE

THE CITY OF STATESVILLE IS  
CURRENTLY ADVERTISING TO  
FILL THE FOLLOWING POSITION. 
APPLICANTS MUST APPLY ON-LINE 
AT WWW.CI.STATESVILLE.NC.US. 

TEMPORARY CODE 
ENFORCEMENT OFFICER
PLANNING DEPARTMENT

HOURLY RATE: $9.00
30 HOURS PER WEEK

END DATE: JUNE 30, 2015.

EOE
                                                                        

CITY OF STATESVILLE
 
THE CITY OF STATESVILLE IS 
CURRENTLY ADVERTISING TO 
FILL THE FOLLOWING POSITIONS. 
APPLICANTS MUST APPLY AT  
WWW.CI.STATESVILLENC.NET
 

PLANT MAINTENANCE 
MECHANIC

WATER RESOURCES 
DEPARTMENT

SALARY RANGE: 
$34,154.02 - $56,353.65

 
POOL MANAGER

HOURLY RATE: $12.00
ASSISTANT POOL MANAGERS

HOURLY RATE: $10.50
LIFE GUARDS

HOURLY RATE: $9.00
POOL WORKERS

HOURLY RATE: $8.50
TEMPORARY LABORERS

HOURLY RATE: $10.00
RECREATION & PARKS 

DEPARTMENT
 

POSITIONS OPEN UNTIL FILLED
 

EOE
                                                                      

CITY OF STATESVILLE

THE CITY OF STATESVILLE IS  
CURRENTLY ADVERTISING TO 
FILL THE FOLLOWING POSITION.  
APPLICANTS MUST APPLY ON-LINE 
AT WWW.CI.STATESVILLE.NC.US

METER READER
FINANCE DEPARTMENT

IT DIVISION
SALARY RANGE: 

$24,272.77 - $40,049.36

POSITON OPEN UNTIL FILLED

EOE
                                                                        

Beaufort County Community College is a public comprehensive community
college commited to providing accessible and affordable quality education,
effective teaching, relevant training and lifelong learning opportunities for the
people served by the College.

Beaufort County Community College currently has the following positions
available:

Full-Time
Instructor – Sociology (9 Month)

Application Deadline: April 23, 2015

Instructor – English (9 Month)
Application Deadline: April 23, 2015

ECHS Liaison/Instructor – Hyde (9.5 Month)
Application Deadline: April 16, 2015

____________________________________
Part-Time

Instructor - EMS Programs *
Instructor – Fire Programs *
Instructor – Culinary Arts *

Instructor – HVAC*
Clinical Instructor – Practical Nursing *

Instructor – Nurse Aide (Con. Ed)*
Public Relations Coordinator

Instructor - Health Unit Coordinator (Con. Ed)*

*Applications accepted until positions are filled

For a full description of the posting and/or
information on how to apply please visit:

https://jobs.beaufortccc.edu

Human Resources Department
Beaufort County Community College

5337 Highway 264 East
Washington, NC  27889
Phone:  252-940-6404

An Equal opportunity affirmative action employer

Beaufort County

Employment Opportunities
Community College

JOIN A VIBRANT AND DYNAMIC COMMUNITY COLLEGE!
Craven Community College is currently recruiting for the following positions:

Campus Life Coordinator:  Minimum of an Associate Degree and experience
in workshop and classroom presentations, program planning, and budgeting.

Open until April 24, 2015. Employment date:  July 1, 2015.

See our website for openings in Adjunct Part-time Teaching Positions:
�Art �History  �Spanish  �Sociology  �Art Appreciation

�Biology  �Math  �Astronomy  �Geology
Master Degree in the discipline, or Master’s and 18 gsh in the discipline.

Liberal Arts: Piano Accompanist P/T

Candidates should have good interpersonal skills, an understanding of the
community college mission, and excel in a team environment.

Minimum qualifications listed only.

Additional information can be obtained at the college 
Website www.cravencc.edu or by calling (252) 638-7375.  EOEE

EDUCATION
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Master Degree in the discipline, or Master’s and 18 gsh in the discipline.

Liberal Arts: Piano Accompanist P/T
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community college mission, and excel in a team environment.

Minimum qualifications listed only.
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Greater Diversity News (GDN) is a statewide publication with 
national reach and relevance. We are a chosen news source 
for underrepresented and underserved communities in North 
Carolina. GDN and our companion website focuses on is-
sues and opportunities important to Historically Underutilized 
Businesses (HUBs) and issues of community interest and 
empowerment such as Moral Monday and voter suppression. 
Please ask your elected officials and public bodies (cities, 
counties, school systems, hospitals, housing authorities, etc.) 
to support GDN, your news service of choice, by advertising 
their HUB and job opportunities with us. Subscribe online at 
http://greaterdiversity.com/subscribe-to-print.html

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly

$71.65 two years

$101.82 three years

We care that you have 
access to us!

GreaterDiversity.com


