
By Freddie Allen, 
Sr. Washington Correspondent

  
 WASHINGTON (NNPA) 
– Black women working full 
time earned just 64 cents for 
every dollar White men made 
in 2013, according to a new re-
port by the Center for Ameri-
can Progress (CAP).
 Researchers with CAP, 
a nonpartisan education and 
policy group, released the is-
sue brief that reported that 
even though the types of jobs 
and the number of hours that 
women worked can affect the 
wage gap, “structural and eco-
nomic realities that limit wom-
en’s abilities to compete with 
men in the labor force” also 
contribute to the pay dispari-
ties. It noted that Black women 
working several part-time jobs 
to make ends meet may be fall-
ing further behind.
 Although White women 
working full time also earned 
less than White men (78 cents 
for every dollar), women of 
color often earned because 
they were stuck in low-paying 
jobs, worked fewer hours and 
had greater responsibilities as 
the primary caregiver in their 
households.
 More than half of all Black 
children grow up in single-par-
ent homes with their mothers. 
Black men raise children alone 
in 9 percent of single-parent 
households.
 Black women are also less 
likely to graduate from high 
school or attend college than 
White women.
 “This places African 
American and Hispanic wom-
en at a disadvantage from the 
moment they enter the work-
force, creating major structural 
barriers to entering top-earn-
ing professional fields,” stated 
the report.
 Nearly 60 percent of 
Black women worked in either 
the service industry, sales or 
office jobs.

 “Jobs in industries such as 
food service—where women 
of color are concentrated—
are often hourly jobs in which 
many workers are part time 
and schedules are subject to 
cancellation or alteration on 
short notice,” stated the CAP 
report.
 A recent report on the ef-
fects of irregular work sched-
ules by the Economic Policy 
Institute (EPI), a Washington, 
D.C.-based think tank focused 
on low- and middle-income 
workers, noted that employ-
ers in the retail and wholesale 
trade and services industries, 
such as hospitality and leisure, 
professional and business ser-
vices are more likely to hire 
part-time workers and adjust 
their schedules without warn-
ing to meet immediate cus-

tomer demands.
 “Moreover, because pre-
carious employment is concen-
trated among relatively lower-
income earners, it not only 
exacerbates growing income 
inequality stifling potential 
economic expansion and un-
derutilizing potential available 
labor input, but takes a toll on 
the wellbeing of working fami-
lies,” the report explained.
 Workers who made less 
than $22,500 annually were 
more likely to work irregular 
schedules than workers who 
earned more.
 The EPI report said that, 
“For workers with significant 
caregiving or financial com-
mitments, having weeks with 
as few as zero hours and days 
when there may be either no 
work or short notice to arrive 

at work, may make balancing 
work with life stressful, in-
tolerable, or even impossible, 
forcing them to choose be-
tween participating in the paid 
labor force, unemployment, 
or withdrawal from the labor 
force.”
 Just 35 percent of Black 
women were employed in 
higher-paying management, 
professional and related jobs 
compared to 48 percent of 
Asian women and 43 percent 
of White women, according to 
the CAP report.
 EPI researchers also 
reported that 43 percent of 
workers may have less than 
a week’s advanced notice of 
their hours. 
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 American politics has 
grown so polarized in re-
cent years that there’s hardly 
any cooperation at all across 
the aisle, but the process that 
brought us here started long 
ago. Disagreements have been 
growing exponentially since 
the 1950s, according to a new 
quantitative analysis of the 
U.S. House of Representatives 
published in PLOS ONE. But 
the bigger fear, the authors 
say, is that as cooperation has 
declined, Congress’s ability 
to come up with new ideas 
to solve the nation’s problems 
has stagnated.
 The project began when 
geographer Clio Andris, a for-
mer Santa Fe Institute post-
doctoral fellow now at Penn-
sylvania State University, 
wondered whether the inter-
woven House districts created 
by gerrymandering might 
actually foster cooperation. 
After all, with some districts 
practically wrapped around 
each other, they ought to share 
some common interests. And 
where there are common in-
terests, Andris reasoned, there 
ought to be cooperation.
 “I found none,” says 
Andris who did the research 

while at the Santa Fe Insti-
tute. A particularly striking 
example of geographic dis-
agreement comes from Illi-
nois’s 17th district, she says, 
where during the 111th Con-
gress (2009-2011) Democrat 
Phil Hare voted the same way 
as his neighbor from the 18th 
district, Republican Aaron 
Schock, 904 times, while he 
voted the same way as Mazie 
Hirono — who represented 
Hawaii’s 2nd district — 1,566 
times. In other words, party, 
not geography, seemed to be 
the best indicator of whether 
two representatives would co-
operate when a bill came to a 
vote.

 But was it always this 
way? Working with Santa 
Fe Institute postdoctoral fel-
low Marcus Hamilton and 
collaborators from MIT and 
elsewhere, and examining 
more than five million pairs of 
members, Andris found that 
the period from 1949 until 
the early 1970s was marked 
by generally high levels of 
cross-party cooperation. That 
peaked during the 91st con-
gress, during President Nix-
on’s first term in office, when 
members of opposing parties 
voted with each other nearly 
as often as members of the 
same party. By the middle of 
President Ronald Reagan’s 

first term, however, that kind 
of cooperation had started 
to crumble, and since 1983, 
the rate of cross-party coop-
eration has steadily declined, 
while same-party cooperation 
has kept going up.
 The team’s analysis also 
revealed that as cooperation 
across the aisle has declined, 
so too has Congress’s abil-
ity to get anything done. Not 
only has the number of House 
bills that pass gone down, so 
too has the number of bills 
that are proposed in the first 
place. That means there are 
“fewer ideas being explored,” 
Hamilton says. “It seems to be 
that congressional innovation 
is suffering most because of 
partisanship.”
 As a geographer, Andris 
says she’s most troubled by 
the loss of a once-rich political 
geography. “Geography is just 
zeros and ones,” she says—
whether one lives in Seattle 
or Atlanta, it makes no differ-
ence politically.
 “That’s a problem for me, 
because it dulls what’s great 
about this country.” •

Study: Polarization in Congress Is Worsening, 
and It Stifles Policy Innovation

Black Women Face Pay Gap

‘Black Panther Party’ Film 
Seeks Wider Audience

By Jazelle Hunt, Washington Correspondent
 
 WASHINGTON (NNPA) – The Black Panthers: Van-
guard of the Revolution, the first feature-length film to focus 
on the origin and downfall of the Black Panther Party for Self-
Defense is making waves in the film community. It’s been a 
breakout entry at the Sundance Film Festival, and has already 
won an award at the Pan African Film & Arts Festival in Los 
Angeles.
 But for acclaimed director Stanley Nelson, the real tri-
umph will be in getting the film to the masses. “We’re going 
to film festivals…and getting great, great, great responses. But 
one of the things that we feel is that film festivals reach a cer-
tain segment of the population,” says Nelson, the filmmaker 
behind Freedom Riders, The Murder of Emmett Till, and other 
notable documentaries on the African American experience.

Panthers continued on page 7

Nearly 60 percent of Black women 
worked in either the service 
industry, sales or office jobs.  

Why Everything You’ve Heard 
About Women and Negotiation 

Might Be Wrong 

 University of Florida student Samantha Miller was listen-
ing to a lecture on a commonly held trope about negotiation -- 
that women are bad at it -- but the conventional wisdom didn’t 
fit with her experience at all.
 “I always ask what I feel I’m deserving of,” she said. “I 
had an idea that women in my generation were similar.”
 So Miller, an undergraduate business major, approached 
UF associate professor Yellowlees Douglas, suggesting they 
replicate a 2008 study often cited to show that women avoid 
negotiating or lowball salary requests. Their findings, pub-
lished in the peer-reviewed International Journal of Business 
Administration in March, upend the assumption that men are 
inherently better negotiators.
 Miller and Douglas discovered that women who had ex-
perience with successful negotiation were superior negotiators 
to men, even when they rated themselves as only average ne-
gotiators.

Women continued on page 5

University of Florida business student Samantha Miller (right) 
questioned studies that label women as poor negotiators. She and 
her professor, Yellowlees Douglas (left), launched a study that re-
versed those findings.
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By Peter Grear

Educate, organize 
and mobilize

(thethirdreconstruction.com)

 Recently I was made 
aware of an initiative that 
strikes at the very heart of the 
current and historical challenge 
to Black equality in America.  
After a meeting of progres-
sive leaders from around North 
Carolina I was inquiring about 
activities that others were in-
volved in in-addition to the 
voting rights activities that had 
been the subject of our meeting.  
I was surprised and delighted 
when one of the participants in-
dicated that she was a member 
of Raleigh Organizing Against 
Racism (ROAR). 
 When I got to my com-
puter I did a search of the or-
ganization and was led to the 
website, http://www.oarnc.org/
about-us/.  It primarily repre-
sents OAR initiatives in the 
Research Triangle, Raleigh, 
Durham and Chapel Hill area.  
I was pleased with what I found 

and ended up reading most of 
the information on their site.  I 
was also encouraged with the 
numerous other references on 
the topic that were revealed by 
my search.  My outreach to one 
of the members of ROAR led 
me to the organization that is 
providing training and leader-
ship to the various OAR orga-
nizations.  My outreach also 
confirmed my original thought 
that their mission and that of the 
Third Reconstruction are virtu-
ally the same.
 Going forward, I’m go-
ing to highlight as many ini-
tiatives as possible that appear 
to be Third Reconstruction 
initiatives.  At their core these 
initiatives are working for a 
non-racial, multi-ethnic, equal 
opportunity America.  The var-
ious initiatives seek to complete 
the unfinished business of the 
Civil Rights Movements.  I’ll 
introduce some initiatives as I 
do the two herein, by provid-
ing part or all of the “About Us” 
statements on their websites 
and explaining how I believe 
their missions compliment that 
of the Third Reconstruction.
 Over the past weeks I’ve 
written about the video dis-
closure of the racist chant by 
students at the University of 
Oklahoma (OU) and the video 
disclosure of the murder of 
Walter Scott in North Charles-
ton, South Carolina.  The basic 
questions that I posed in my 
commentaries was where the 
wrongdoers learned their be-
havior and whether there was 
a better way of addressing the 

historical inequities of race than 
through racial dialogues.  I be-
lieve that racial dialogues is the 
way to start and accordingly 
agree with the initiatives of 
Starbucks and USA Today, in 
which they supported conver-
sations on race as a good start-
ing point in America’s effort to 
address racial discrimination.
 Virtually everyone in-
volved in initiatives to create a 
non-racial, multi-ethnic, equal 
opportunity America are fully 
aware of the need to move be-
yond talk and address historic 
public policy if we’re to ever 
achieve our mission.  The mis-
sions of the Racial Equity In-
stitute and Organizing Against 
Racism are entirely consistent 
with what I believe to be our 
path forward and I hope our 
readers will promote such ef-
forts in their communities and 
use these orginizations as re-
sources. 
 Accordingly, OAR de-
scribes its mission/focus as 
follows:  Racism continues to 
shape the outcomes of all in-
stitutions.  It pits entrenched 
patterns of power against faint 
images of equity.  To create real 
racial equity, we must learn 
how to deconstruct historical, 
cultural and institutional racism 
and build something new and 
revolutionary in its place.  Join 
us as we train ourselves and oth-
ers to live as anti-racists, trans-
forming lives, organizations 
and institutional outcomes.  To 
learn more about OAR please 
visit their above reference web-
site.

 The Racial Equity Insti-
tute, located in Greensboro, 
http://rei.racialequityinstitute.
org/ describes its mission/fo-
cus as follows:  The Racial 
Equity Institute is an alliance 
of trainers and community/in-
stitutional organizers who have 
devoted themselves to the work 
of understanding disparities 
and dis-proportionality in or-
der to create racially equitable 
organizations and systems. In 
our contemporary society, the 
impact of race shapes the out-
comes of all institutions. The 
trainers and organizers of the 
Institute help individuals and 
organizations develop tools to 
challenge patterns of power and 
grow equity. 
 Going forward, on our 
blog, www.TheThirdRecon-
struction.com, we plan to con-
duct ongoing, in-depth discus-
sions on the meaning of racial 
justice to our Black communi-
ties.  It is important that com-
ments be made on our Face-
book pages and our blog.  Most 
Facebook posts get lost after a 
few post or a few weeks but we 
can thread blog messages to last 
forever.  Our blog will be used 
as a teaching tool by voters in-
terested in understanding the 
political context of economic, 
political, and social justice.  
Hopefully, with the support of 
OAR and REI it will also be 
used as a teaching and outreach 
tool for racial dialogues.
 Lastly, many readers 
know that I was co-founder and 
co-leader of a racial reconcilia-
tion group here in Wilmington, 

Partners for Economic Inclu-
sion.  We worked for 10-12 
years addressing racial barriers 
to economic inclusion and sun-
set our organization after many 
success stories.
 As we’ve reported, www.
thethirdreconstruction.com is 
a blog.  Our mission is to help 
build a non-racial, multi-ethnic 
network of organizations and 
individuals committed to po-
litical, economic, and social 
justice.  Please register on our 
site and contribute to the de-
velopment and teaching of the 
knowledge that is essential to 
empowering our communities.  
Greater Diversity News spon-
sors www.TheThirdRecon-
struction.com and covers news 
that is vital to unrepresented 
and underserved communities.  
We need your financial support 
to help us remain viable.
 Peter Grear, Esq. writes 
for Greater Diversity News and 
www.thethirdreconstruction.
com with a primary focus on 
political, social and economic 
justice.  To support our efforts, 
to unite our politics and eco-
nomics, please “Like” and fol-
low us at www.facebook.com/
ThirdReconstruction. Please 
“Share” our articles and post 
your ideas and comments on 
Facebook or at our websites 
www.GreaterDiversity.com 
and www.thethirdreconstruc-
tion.com. Comments can also 
be sent to pgrear@thethirdre-
construction.com. Finally, 
please ask all of your Facebook 
“Friends” to like and follow our 
pages. •
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By Dr. Judith Sinclair

 On April 10, 1912, the 
RMS Titanic, the largest and 
most luxurious liner at that 
time, set sail from South-
ampton, England with 2,200 
passengers and crew aboard, 
hoping to reach American in 
record time. Four days later, in 
the early morning of April 15, 
she hit an iceberg and sank, 
killing over 1500 people. The 
700 that survived, the wealth-
iest with lifeboat access, told 
an icy tale of horror and con-
fusion that lives to this day as 
not only navigational history 
but a lesson to us all.
 Warnings from other 
ships making the same jour-
ney finally did cause Captain 
Smith to change course south-
ward and set up lookouts. But 
it was too late. When the tip 
of the iceberg came into view 
the 66,000 ton vessel could 
turn neither left nor right. 
Doomed, at about 2 a.m. the 
grande dame of oceanic wa-
ters broke in half, sinking 
forever to the bottom of the 
Atlantic. An ideal vessel of 
"unsinkable" construction, so 
it was told, lost to the sea for-
ever.

 As the story grew over 
the years so did its cautionary 
effect. "Beware the tip of the 
iceberg," of course, and the 
idea that "no matter how tech-
nologically advanced we are, 
nature is always the winner." 
And along with other uses the 
Titanic has become a kind of 
global metaphor, warning of 
avoidable catastrophes. The 
list goes on and on.
 But there is one idea that 
I hope is not lost in all the rest 
- the idea that we as a county, 
as part of a state and part of 
our grand and glorious nation, 
currently face a plethora of 
potential disasters. How pre-
pared we are to meet them and 
in what manner we might suc-
ceed are critical questions if 
we wish to survive. Yet when 
information is requested they 
often appear as obscure con-
cepts.
 Affordable housing, 
massive regulatory issues, 
civil rights for all, the de-
cline of privacy, a drugged 
out subculture, astonishing 
debt, inequality in education, 
corporate vandalisms, unem-
ployment and underemploy-
ment, the homeless, the vet-
eran dismissals. These are just 

some of our icebergs today.
 And we must be pre-
pared for all of them. We must 
have first a powerful ship, the 
U.S.S. Democracy, so built 
and so maintained that she 
cannot fail. We must have in-
telligent and resourceful crew, 
so alert to progressive growth 
and challenges and so dedi-
cated to our founding princi-
ples that we cannot go wrong.
 Our captain must be 
brave and strong, bright and 
capable, ready to act at a sec-
onds notice and with a moral 
fiber that cannot go astray. 
And we must have active not 
passive voyagers who under-
stand their own role in safe 
passage, and stand account-
able.
 Yes, today our challeng-
es, like those of the Titanic, 
are deadly and most often un-
seen. But if we put aside our 
petty differences, if we begin 
to look at what we truly stand 
for as a Democratic county, 
state, and country, our journey 
will be safe, and our destina-
tion as a world-class model of 
integrity and progress will not 
go astray. •
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Another 8 percent indicated 
that they knew their work 
schedules one to two weeks in 
advance had and 6 percent had 
two to four weeks.
 “Employees who work ir-
regular shift times, in contrast 
with those with more standard, 
regular shift times, experience 
greater work-family conflict, 
and sometimes experience 

greater work stress, stated the 
report and that work-family 
conflict is in turn associated 
with lower job and life satisfac-
tion,” the EPI study said.
 The CAP report on the 
race and gender wage gap said 
that expanding policies like 
paid family, medical leave and 
paid sick days, and strengthen-
ing equal pay laws would help 
women of color remain in the 
labor market and protect them 
from racial and gender dis-
crimination.
 Milia Fisher, a research 

associate with the Women’s 
Initiative at CAP and the au-
thor of the report, wrote that 
public policy alone will not 
close the gender wage gap for 
women of color.
 Fisher concluded: “The 
United States needs to address 
both the structural drivers be-
hind the pay gap and the per-
sistent cultural biases against 
women and people of color if 
it wants to truly affect change 
for these populations.”•
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By John Crabtree, 
Center for Rural Affairs

 
Hemingford, Nebraska, public 
schools recently transitioned 
from a “warm and serve” to 
a “made from scratch” school 
lunch.
  The change has been a hit 
with students and will likely 
have a positive impact on the 
school’s budget. School nurse 
Judy Stewart, a driving force 
behind the change, believes 
when final financial statements 
for kitchen operations come in, 
labor and food costs will be the 
same as before the transition, if 
not less.
 The numbers of students 
eating the school’s lunch of-
ferings are way up, which 

also helps with the financial 
outlook. Kitchen staff have 
learned there are cost savings 
in procuring food for a made-
from-scratch kitchen. Food 
purchased through USDA - 
meats, cheeses, vegetables, 
fruits, etc. - include processing 
charges if they are prepared for 
a “warm and serve” kitchen. 
But they are considerably less 
expensive when purchased 
in less processed forms and 
prepared at the school. More-
over, USDA has hundreds of 
made from scratch recipes for 
school kitchens, most of which 
require little adaptation and 
are thoroughly enjoyed by the 
students.
 At the Center for Rural 

Affairs, we take great pride 
in our Farm to School work, 
which is nation-leading in its 
focus on rural and small-town 
schools. Hemingford, perhaps 
as much as any community, 
proves that a small-town school 
with desire, imagination, and 
an innovative spirit can offer 
a first-class school lunch with 
fresh, local, and made-from-
scratch offerings that students 
truly enjoy. Congratulations to 
the students, staff, and admin-
istration of Hemingford Public 
Schools, and happy eating.
 Established in 1973, the 
Center for Rural Affairs is a 
private, non-profit organiza-
tion working to strengthen 
small businesses, family farms 
and ranches, and rural commu-
nities through action oriented 
programs addressing social, 
economic, and environmental 
issues. •

more news and resources online at greaterdiversity.com
Health & Wellness

Farm to School Lessons Learned Better Food, Same Cost 

One in Three Young 
Adults with Autism 
Disconnected from 
Work and School
Drexel Releases National 

Indicators Report on Autism & 
Adolescent Transitions 

 
 PHILADELPHIA  – Au-
tism does not end when chil-
dren reach adulthood—yet 
most public awareness, pub-
lic policy and research about 
autism focus on the needs of 
children. Families, service 
providers, community leaders 
and policymakers still know 
too little about the experi-
ences and outcomes of young 
people on the autism spec-
trum as they enter their adult 
lives. What are their experi-
ences with transition plan-
ning, living arrangements, 
social participation, employ-
ment, postsecondary educa-
tion, health and mental health, 
safety and other domains?
 Answers to these and 
other critical questions, ad-
dressing life outcomes be-
yond clinical interventions, 
are the focus of a report is-
sued today from Drexel Uni-
versity’s A.J. Drexel Autism 
Institute, from its Life Course 
Outcomes Research Program. 
The “National Autism Indica-
tors Report: Transition into 
Young Adulthood” is a com-
prehensive report (available 
free online) that presents new 
findings about a wide range 
of experiences and outcomes 
of youth on the autism spec-
trum between high school 
and their early 20s, including 
new safety and risk indicators 
for young adults with autism. 
The report describes the in-
dicators now available and 
serves as a call to action to fill 
the remaining large gaps in 
knowledge.
 “When it comes to un-
derstanding how well our na-
tion is helping youth affected 
by autism, our situation is 
like driving a car through the 
fog with no dashboard,” said 
Paul Shattuck, PhD, leader 
of the Life Course Outcomes 
Research Program and an as-
sociate professor at Drexel. 
“We know we’re moving, but 
we do not have many indica-
tors to tell us how fast we are 
going, whether we’re getting 
close to our goals, or what 
kind of mileage we are getting 
from the resources fueling our 
trip.”
 The report is a collection 
of indicators that focuses na-
tional attention on outcomes 
which are almost universally 
lower for those on the autism 
spectrum compared to their 
peers with other types of dis-
abilities.
 Key findings include:
 • Adult Outcomes and 
Disconnection measures of 
how life, work and play are re-
lated, show that the combined 
picture is poor for a large 
proportion of young adults 
on the spectrum: Over one 
third (37 percent) of young 
adults with autism were dis-
connected during their early 
20s, meaning they never got 
a job or continued education 
after high school. In compari-
son, less than eight percent of 

young adults with other types 
of disabilities were discon-
nected.
 • The Services Cliff, a 
dramatic decline in access to 
services during the transition 
to adulthood, affects many 
young adults with autism, 
including those who are dis-
connected. Approximately 26 
percent of young adults on the 
autism spectrum, and 28 per-
cent of those unemployed and 
not in school, received no ser-
vices – services which could 
help them become employed, 
continue their education or 
live more independently.
 • Employment is often 
the primary transition goal 
of students with disabilities 
as they prepare to exit high 
school. The report indicates 
58 percent of young adults on 
the autism spectrum worked 
for pay outside the home be-
tween high school and their 
early 20s—a rate far lower 
than young adults with other 
types of disabilities. Those 
who got jobs generally worked 
part-time for low wages.
 • Postsecondary Edu-
cation measures participation 
in college or vocational/tech-
nical schools, a critical path-
way to employment. Only 36 
percent of young adults on 
the autism spectrum attended 
postsecondary education, in-
cluding 2-year and 4-year col-
leges, at some time between 
high school and their early 
20s. 
 • Social and Commu-
nity Participation opportuni-
ties often result from connec-
tions formed from work and 
continued schooling, so these 
opportunities may be absent 
in disconnected youth. Ap-
proximately one in four young 
adults with autism were so-
cially isolated, meaning they 
never saw or talked with 
friends and were never invited 
to social activities within the 
past year. 
 • Living Arrange-
ments have a range of out-
comes because some, but not 
all, people on the autism spec-
trum will eventually live in-
dependently as adults with or 
without some degree of sup-
port. One in five young adults 
on the autism spectrum ever 
lived independently (away 
from parents without supervi-
sion) between high school and 
their early 20s.
 • Health and Men-
tal Health issues complicate 
autism-associated transition 
challenges. Over 60 percent of 
youth had at least two health 
or mental health conditions 
in addition to autism spec-
trum disorder. The authors 
found almost no national level 
data on the health and mental 
health of young adults with 
autism.
 • Safety and Risk have 
been the focus of little pub-
lished research about youth 
and young adults with autism, 
although generally people 
with developmental disabili-
ties are vulnerable to abuse of 
all kinds. Nearly half of youth 
on the autism spectrum were 
victims of bullying during 
high school. 

Autism continued on page 4
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  Last year America’s at-
tention was riveted on the mi-
grant children arriving at our 
border with Mexico.
 New research by Katha-
rine Donato, professor and 
chair of sociology, and post-
doctoral fellow Blake Sisk can 
help us understand what drives 
children like these to under-
take such a daunting, danger-
ous journey.
 They examined demo-
graphic data collected on 
people who migrated as mi-
nors from Mexico, Nicaragua, 
Costa Rica, Guatemala and El 
Salvador between 1977-2013. 
The data sets they analyzed 
also contained migration his-
tories and immigration status 
of the children’s parents. The 
study appears in the current is-

sue of the Journal of Migration 
and Human Security.
 Donato and Sisk looked 
at how likely children were to 
enter without authorization, if 
they were more likely to mi-
grate now than in the past and 
to what extent family migra-
tion influenced whether a child 
migrated. They also looked at 
what the data say about U.S. 
immigration policy.
 “In theory, if immigra-
tion and refugee protections 
worked well for children and 
offered them legal visas to re-
unify with their families, then 
we would expect low levels 
of unauthorized entry and no 
dramatic shifts over time,” the 
researchers say.
 They have found the op-
posite. Most of the children 

entered without authorization, 
and their likelihood of doing 
so shifted significantly over 
the 35 years studied, in step 
with changes in U.S. immi-
gration policy. Additionally, 
they found that virtually all of 
the children who migrate are 
either following a parent who 
now lives in the United States 
or have a parent who had lived 
in the United States at some 
point in the past.
 The reasons children mi-
grate vary, but violence and 
limited economic and educa-
tional opportunities at home, 
family connection to the Unit-
ed States, and U.S. immigra-
tion policies that restrict the 
ability of parents to visit home 
are all significant drivers.
 Troubled homelands

 

“Honduras, El Salvador and 
Guatemala are among the top 
five nations with the highest 
murder rates, and they are also 
known for having smugglers 
that prey on young children to 
migrate,” the researchers write, 
citing a United Nations report 
that suggests that the threats to 
children in these countries and 
Mexico may indeed be severe 
enough to warrant interna-
tional protection. Meanwhile, 
educational and economic op-
portunities at home are thin.
 Family ties
 It is not just desperation 
to leave driving the migra-
tion of these children—it’s the 
fact that they almost all have 
someone waiting for them in 
the United States. “All of the 
work that I’ve done using data 
on kids shows that…kids are 
coming almost solely because 
they have parents and close 
relatives here,” Donato says. 
“Nothing else seems anywhere 
near as important” a factor in 
child migration as family re-
unification.
 Immigration laws influ-
ence migration decisions
 Using country-specific 
data, Donato and Sisk were 
able to see the effect of U.S. 
immigration policy changes 
on children’s migration rates 
from Mexico. Unauthorized 

child migration rose signifi-
cantly when the 1986 Immi-
gration Reform and Control 
Act (IRCA), which granted 
amnesty to 3 million unauthor-
ized immigrants, came into ef-
fect. This rise in unauthorized 
migration during the IRCA 
years, Donato says, shows that 
U.S. immigration policy failed 
to provide a legal mechanism 
by which these children could 
reunite with their legally re-
siding parents in the United 
States. After passage of the 
1996 Illegal Immigration and 
Immigration Responsibility 
Act, which criminalized many 
types of unauthorized immi-
grants, the migration rates of 
their children dropped to lev-
els lower than they had been 
before IRCA.
 Immigration policy af-
fects Central American fami-
lies’ decisions to send their 
children north in a different 
way. While unauthorized mi-
grants from border nations are 
deported immediately, U.S. an-
ti-trafficking laws allow child 
migrants from non-bordering 
countries, including the four 
Central American countries 
studied by Donato and Sisk, to 
be granted removal hearings 
and, critically, to reunite with 
their families here while they 
wait. For this reason, most of 
these child migrants do not try 
to sneak across the border but 
rather surrender to the Border 
Patrol upon arrival in order to 
begin the process of authoriz-
ing their status.
 Because court backlogs 
have made those waits up to 
two years long, the research-
ers say this policy, along with 
the Deferred Action for Child-
hood Arrivals Program, may 
have created a misperception 
among Central American 
migrants that the U.S. is au-
tomatically normalizing the 
immigration statuses of mi-
nors, or is at least looking the 
other way. This, however, is 
not true—most children are 
eventually deported anyway, 
even if their parents are legally 
residing here with Temporary 
Protected Status.
 Immigration policy fails 
children
 The fact that a substantial 
percentage of children migrate 
without authorization indicates 
that U.S. immigration policy 
lacks sufficient legal means for 
children to reunite with their 
U.S.-resident families, the re-
searchers say.
 “If most unaccompanied 
child migrants have parents 
or other relatives in the United 
States, then they should be 
eligible for protections under 
a comprehensive immigra-
tion system that safeguards 
the rights and outcomes of 
the children,” the researchers 
write. “It is time to recognize 
that these children need pro-
tections in the form of per-
manent legal status to reunify 
with their families.”
 Read the full study here: 
http://dx.doi.org/10.14240/
jmhs.v3i1.43 •

 MIAMI, FL - Meet 
Aaron Johnson, the author of 
Winning Mind Battles and 
You Are Never Too Young, a 
motivational and empower-
ment guide. At just 14 years 
old, Aaron is already an au-
thor, award¬-winning film 
producer, talk show host and 
motivational speaker. The 
young and gifted scribe will be 
signing copies of his books in 
various locations from Miami 
to Orlando FL.
 Aaron releases his second 
book Winning Mind Battles 
during his tour. His first book, 
You Are Never Too Young, 
has been well reviewed and re-
ceived, and is already available 
on his website and on Ama-
zon.
 "I wrote Winning Mind 
Battles to help encourage 
people to overcome negative 
thoughts. Life can be difficult 
and we all have our ups and 
downs, but if you try to think 
positive, focus on the good, 
and have faith, you can over-
come and conquer just about 
anything," said Johnson.
 Recently Aaron took first 
place in the Youth in Arts Cat-

egory for his short film, Lost, 
at the Widescreen Film and 
Music Video Festival at AMC 
Theatres in Aventura, Florida. 

During the 10th year anni-
versary of Jazz in the Garden 
(2015), Aaron was honored by 
the Mayor of Miami Gardens, 

Mr. Oliver Gilbert, for his time 
and service in the community 
as well as for being an inspira-
tion and positive role model for 
teens.
 He has also been featured 
in the Miami Times (March 
2015 edition) (July 2013 edi-
tion), and has been a guest on 
The Donnie McClurkin Syn-
dicated Radio Show, Hot 105 
with Rick Party In the Af-
ternoon, TBN, and on South 
Florida's ¬Channel 6 "6 In the 
Mix."
 "I am determined to ful-
fill my dreams as an A¬ list 
filmmaker and motivational 
speaker," said Johnson. "I am 
inspired by Tyler Perry, Will 
Packer and Devon Franklin. 
I hope to carve a similar ca-
reer path for myself producing 
films, plays, and being a posi-
tive role model."
 For more details about 
Aaron, visit www.AaronJohn-
sonOfficial.com
 Or follow him on social 
media:
www.facebook.com/Aaron-
JohnsonOfficial
Twitter: @AaronJFans1
Instagram: @AaronJFans1 •
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Autism
continued from page 3

Over one-quarter (27 percent) of adolescents engaged in some 
type of wandering behavior in which they impulsively left a su-
pervised situation, increasing their risk of becoming lost and 
going missing. 
 • Transition Planning, a key process for helping youth 
build skills and access services as they enter adulthood, was 
frequently delayed. Just 58 percent of youth had a transition 
plan by the federally required age. 
 “This is the most comprehensive report to date describ-
ing what we know about young adults with autism as a whole 
and across the various parts of their lives. Yet, it represents only 
a fraction of what we need to know. Huge gaps remain,” said 
Anne M. Roux, MPH, research scientist at the A.J. Drexel Au-
tism Institute in the Life Course Outcomes Research Program 
and lead author of the report.
 “While the picture looks bleak, we found that some of 
those who have the most significant levels of challenges do go 
on to find jobs and attend further education,” said Shattuck. “A 
critical next step is to figure out what facilitates connections to 
outcomes and what helps people to continue to succeed across 
their early adult years.”
 National-level data included in the report come from the 
National Longitudinal Transition Study -2 (NLTS2) and the 
Survey of Pathways to Diagnosis and Services. The report also 
includes self-reports from a portion of adults with autism who 
were able to respond to the surveys.
 The A.J. Drexel Autism Institute is the first research or-
ganization built around a public health science approach to 
understanding and addressing the challenges of autism spec-
trum disorders across the lifespan. Its Life Course Outcomes 
(LCO) Research Program envisions a future where people on 
the autism spectrum are valued as contributing members of our 
communities who have roles to play and dreams to pursue. The 
LCO Research Program is building a base of knowledge about 
the things other than clinical interventions that promote positive 
outcomes for people on the autism spectrum and their families 
and communities. The Indicators Initiative is one of its four ma-
jor areas of research focus.
 For more information about the National Autism Indica-
tors Report, email LCOinfo@drexel.edu. The A.J. Drexel Au-
tism Institute’s Life Course Outcomes Research Program is on 
Facebook at https://www.facebook.com/autismlco and Twitter 
at https://twitter.com/autismLCO. •

In theory, if immigration and refugee protections worked well 
for children and offered them legal visas to reunify with their 
families, then we would expect low levels of unauthorized entry
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Attention Organizations 
or Individuals Looking for a 

Fundraiser to Earn Extra Cash 
Greater Diversity Newspaper continues to 

grow thanks to the referrals of our 
subscribers and advertisers.  We want to 

give back to our community and continue 
to provide the best services possible.  To 

learn more, contact Mrs. Jacentia Kinsey at 
jacentia@greaterdiversity.com or call 

1-800-462-0738. •

 BIRMINGHAM, AL – 
New graduates will soon hit 
the streets looking for jobs, and 
competition is tough.
 Wes Lybrand, assistant 
director with the University of 
Alabama at Birmingham Ca-
reer and Professional Develop-
ment Services, shared pointers 
on how to create a winning re-
sume.
 Lybrand stresses the im-
portance of standing out from 
the crowd, summing up your 
skills, crafting a resume for the 
job you want, and calling on 
friends and family to help make 
sure your resume is mistake-
free.
 “The purpose of the re-
sume is to get you to the inter-

view stage of the hiring process, 
so it should showcase your most 
relevant skills and qualifica-
tions,” Lybrand said. “It should 
be focused, clear and concise.”
 The job market favors em-
ployers right now. “They are 
often receiving hundreds of ap-
plications per position, so you 
really need to stand out from the 
crowd.”
 There are different stats 
on this, but most recruiters take 
only about 10 seconds to review 
your resume. “If you don’t make 
an impact in that time, you’ll get 
passed by for the job. If you do 
make an impact, they will at 
least take a more in-depth look 
at your resume.”
 Target your resume to the 

specific job. “About 85 percent 
of employers agree that you 
have to tailor your resume for 
the position for which you are 
applying. Prioritizing your most 
important applicable skills and 
qualifications can make a big 
difference.”
 Word choice is important; 
computer software is used in 
many businesses to eliminate as 
many as half of applicants. “Us-
ing keywords, many of which 
are in the job posting, in your 
resume can help you get over 
that hurdle.”
 Proofread and get friends 
or family to read and critique 
the finished product. “Errors in 
grammar and spelling, along 
with typos, are one of the easi-

est ways to get rejected from an 
opportunity. In a recent survey, 
an overwhelming majority of 
employers indicated they had 
passed over a candidate due to 
these types of errors.”
 Be concise. “For students 
just entering the workforce, 
a one-page resume works for 
most industries. Because of 
this, you have to use your space 
wisely. Eliminate objective 
statements and the ‘References 
available upon request’ line.”
 When describing your pre-
vious experience, accomplish-
ments are better than duties. “A 
list of job duties tells only what 
you did on the job, but accom-
plishments show how well you 
did those duties and to what 

effect. Nearly 90 percent of 
employers prefer to see verifi-
able accomplishments on the 
resume.”

 About UAB
 Known for its innovative 
and interdisciplinary approach 
to education at both the gradu-
ate and undergraduate levels, 
the University of Alabama at 
Birmingham is an internation-
ally renowned research univer-
sity and academic medical cen-

ter and the state of Alabama’s 
largest employer, with some 
23,000 employees and an eco-
nomic impact exceeding $5 bil-
lion annually on the state. The 
five pillars of UAB’s mission 
include education, research, pa-
tient care, community service 
and economic development. 
UAB: Knowledge that will 
change your world. Learn more 
at www.uab.edu. •

Write a Resume with Purpose: 
A How-To for New Grads

A profitable sales outlet and 
a ready-made customer base 
make farmers markets the 
ideal channels for small-
scale producers to sell their 
crops.
 “Price and demand both 
drive the success of farmers 
markets,” said Rick Snyder, 
vegetable specialist with the 
Mississippi State Univer-
sity Extension Service and 
researcher with the Missis-
sippi Agricultural and For-
estry Experiment Station in 
Crystal Springs. “Growers 
are able to cut out the whole-
sale middleman and sell their 
fresh produce to the consum-
er at retail prices.
 “Many customers today 
are locavores who make it a 
point to buy local, and the 
grower doesn’t have to go 

looking for them. They will 
be there. They want fresher 
fruits and vegetables to feed 
their families. And noth-
ing is fresher than produce 
grown right in your town or 
county,” Snyder said.
 In 2004, Mississippi 
had 23 known farmers mar-
kets. That number steadily 
increased to 84 by 2014.
 More markets allow 
growers to sell in multiple 
towns and spread out their 
harvest days, Snyder said.
 Leon Eaton, who owns 
Triple Eaton Farms in Mount 
Olive, uses this strategy. He 
grows tomatoes, bell pep-
pers, eggplants and other 
vegetables hydroponically 
and sells them from his 
farm and at farmers markets 
throughout the southern half 

of the state, including Crys-
tal Springs, Hattiesburg and 
Gulfport.
 “I bought the farm in 
2005 and wanted a way to 
make the farm a year-round, 
sustainable business,” Eaton 
said. “I discovered tomatoes 
are a good seller, and that hy-
droponic was the best way to 
produce them.”
 Vegetables produced 
hydroponically are grown 
without soil in a greenhouse 
and fed nutrients through a 
computerized watering sys-
tem. This technique reduces 
the challenges posed by in-
sects and diseases and ex-
tends the growing season for 
vine-ripened tomatoes.
 During peak production 
in the summer, Eaton’s op-
eration yields 4,000 pounds 

of tomatoes per week. Al-
though he plans to pursue 
selling his vegetables to 
commercial grocery stores, 
he intends to continue offer-
ing his products at farmers 
markets.
 “I like the opportunity 
that farmers markets offer 
for networking with other 
producers and getting feed-
back from customers,” Eaton 
said. “I also like providing 
products people want. Cus-
tomers line up to buy our 
produce.”
 Eaton uses no chemi-
cal pesticides to produce his 
vegetables, which is a benefit 
highly valued by many cus-
tomers.
 The interest in natu-
rally grown produce has in-
creased demand for locally 
grown crops, said David 
Nagel, Extension horticul-
ture specialist. Other factors 
influencing the rise in farm-
ers markets include national 
health recalls of produce and 
a struggling economy with 
fewer jobs. Mississippi has 
benefited from a strong ef-
fort by the MSU Extension 
Service and the Mississippi 
Department of Agriculture 
and Commerce to develop 
farmers markets and create 
a positive environment for 
growers and consumers.
 Increased demand 
means there is plenty of 
room in the market for new 
growers. 
 “It takes many growers 
to sustain farmers markets, 
but interested individuals 
should do their research be-
fore growing for farmers 
markets,” Nagel said. “Each 
location is unique, and some 
vegetables do well in some 
locations but not very well in 
others. New growers should 
understand the local market 
and decide what needs are 
not being met.”
 For more information 
about farmers markets, visit 
http://www.farmersmarkets.
msstate.edu. •

Growers Find Perfect Fit 
with Farmers Markets

Leon Eaton removes suckers from his heirloom Cherokee 
Purple tomato plants on March 28, 2015. Eaton grows 

tomatoes and other vegetables hydroponically on his Mount 
Olive, Mississippi, farm and sells them at farmers markets.

Women
continued from front

 “The results were a near 
inversion of the previous 
study,” Douglas says.
 The researchers conclud-
ed that women who avoided 
negotiation or negotiated poor-
ly were likely influenced by 
a lack of experience -- not by 
anything inherent in their gen-
der.
 In the study, 25 MBA 
students completed a survey 
and were asked to name the 

amount they would receive on 
a Starbucks card for participat-
ing. Douglas and Miller were 
surprised to see that women, 
on average, asked for amounts 
twice as large as those request-
ed by men, and every woman 
who participated asked for a 
reward. Of the three highest 
amounts requested, two came 
from women.
 “The women who negoti-
ated well were likely recalling 
instances when they negoti-
ated high-paying jobs or com-
petitive bids,” Douglas said.
 Because men are more 
likely than women to have 

held high-paying jobs, they 
are more likely to have previ-
ous successful negotiations to 
draw on, which could explain 
why previous studies showed 
women to be less skilled at ne-
gotiating. But landing a high-
paying job isn’t the only way to 
practice negotiation, Douglas 
says: College career-services 
offices could add mock nego-
tiations to mock interviews to 
give new grads experience to 
draw on, and job applicants -- 
male or female -- can take time 
to reflect on their previous suc-
cesses before heading into a 
negotiation.

 “I hope people shut up 
about gender and talk about 
the framework that informs 
gender bias -- the forces that 
work on us subconsciously 
and affect men and women 
alike,” Douglas said.
 Miller wants to repeat 
the study with a larger sample 
size, but hopes her initial find-
ings will introduce a new un-
derstanding of gender and ne-
gotiation.
 “I think it’s very telling of 
a new generation of empow-
ered women.” •



The deadline to apply is 
April 30th. 

 The Shawn Carter Foun-
dation Scholarship provides 
financial support to high 
school students as well as un-
dergraduate students entering 
college for the first time. The 
purpose of the scholarship is 
to help under-served students 
who may not be eligible for 
other scholarships.
 Students who have either 
graduated from high school 
or earned their G.E.D. may 
apply. Minimum grade point 
average is 2.0. Students must 
have a strong desire to go to 
college and earn their degree. 
Students must also have a de-
sire to give back to their com-
munities.
 The scholarship fund 

was established by Gloria 
Carter and and her son Shawn 
Carter (better known as rap-
per/ business mogul Jay-Z) to 
offer a unique opportunity to 
students who have been in-
carcerated or faced particular 
life challenges but still want to 
pursue higher education. The 
program gives them a chance 
that most other programs do 
not offer.
 All applications must be 
submitted by April 30, 2015. 
No late applications will be 
accepted.
 For more details, visit:
www.scholarshipsonline.
org/2013/05/shawn-carter-
foundation-scholarship.html 
To search hundreds of other 
2015 scholarships, visit:
ScholarshipsOnline.org •

 LeRoy Neiman consid-
ered this 9-by-13-foot work 
featuring 18 iconic jazz mu-
sicians one of the greatest 
works in his career. Donated 
to the Smithsonian’s National 
Museum of American His-
tory, it was recently unveiled 
for April, Jazz Appreciation 
Month (JAM).
 Neiman (1921–2012) was 
best known for colorful paint-
ings and illustrations that pre-
sented scenes of sports and en-
tertainment. Among his work 
is a distinctive body of paint-
ings of American jazz legends 
and music of the mid-20th cen-
tury.
 Created by the museum, 
JAM is intended to stimulate 
the current jazz scene and en-
courage people of all ages to 
participate in jazz. The muse-
um has a detailed calendar of 
jazz activities for April 2015, 

including a special perfor-
mance in commemoration of 
Billy Strayhorn’s 100th birth-
day by the Smithsonian Jazz 
Masterworks Orchestra, the 
museum’s big band in resi-
dence.
 For more information 
about the National Museum 
of American History, visit its 
website. •
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Add your business listing to 
GDN Networking Directory, 
visit GreaterDiversity.com 
and get it featured in the 
weekly print edition. 

Join the Network 
Post your information today for 
FREE! Get on the Web!

C.O.D.D.E
Coalition of Organizations Dedicated to Diversity & Empowerment

“Bridging the Gap”

Purpose:  To build a relationship with organizations that will facilitate economic empowerment 
and success in our communities and businesses at large. 

Goal:  To inform and encourage readers about organizations that provide economic, social and 
empowerment opportunities throughout communities. 

Let’s face it; we all know that there is strength in unity.  That is why Greater Diversity News is launching 
this initiative to build partnerships and relationships with organizations to promote their efforts and in turn 
ask them to do the same for us.  

Benefits of C.O.D.D.E.:
• Promote and market the efforts of your organization on GreaterDiversity.com by providing a website 

section dedicated your organization’s history, mission, press releases, events and news.
• Your members will have free access to all of GDN’s benefits and features. 
• Publish press releases and events in GDN’s print edition Greater Diversity News. 
• Link exchange program, linking special events and announcements on GreaterDiversity.com to your site.
• Publish your organizations latests posts in GDN eNews emailed directly to our online subscribers in 

the Greater Diversity Network. 

What Organizations Can Provide:
• Send a memo or notice to their members informing them of our partnership
• Ask members to subscribe online to get the FREE digital edition of Greater Diversity News delivered 

weekly by email or subscribe for a low cost to have our newspaper mailed directly to them.
• Advertise bid and employment opportunities in GDN print and online for one flat rate.

Join the CODDE Initiative! 
Contact Kathy Grear at kgrear@greaterdiversity.com or call 1-800-462-0738.

.

C.O.D.D.E
Coalition of Organizations Dedicated to Diversity & Empowerment

“Bridging the Gap”

Purpose:  To build a relationship with organizations that will facilitate economic empowerment 
and success in our communities and businesses at large. 

Goal:  To inform and encourage readers about organizations that provide economic, social and 
empowerment opportunities throughout communities. 

Let’s face it; we all know that there is strength in unity.  That is why Greater Diversity News is launching 
this initiative to build partnerships and relationships with organizations to promote their efforts and in turn 
ask them to do the same for us.  

Benefits of C.O.D.D.E.:
• Promote and market the efforts of your organization on GreaterDiversity.com by providing a website 

section dedicated your organization’s history, mission, press releases, events and news.
• Your members will have free access to all of GDN’s benefits and features. 
• Publish press releases and events in GDN’s print edition Greater Diversity News. 
• Link exchange program, linking special events and announcements on GreaterDiversity.com to your site.
• Publish your organizations latests posts in GDN eNews emailed directly to our online subscribers in 

the Greater Diversity Network. 

What Organizations Can Provide:
• Send a memo or notice to their members informing them of our partnership
• Ask members to subscribe online to get the FREE digital edition of Greater Diversity News delivered 

weekly by email or subscribe for a low cost to have our newspaper mailed directly to them.
• Advertise bid and employment opportunities in GDN print and online for one flat rate.

Join the CODDE Initiative! 
Contact Kathy Grear at kgrear@greaterdiversity.com or call 1-800-462-0738.

.

Smithsonian Snapshot: Celebrate 
Jazz Appreciation Month with 

LeRoy Neiman’s “Big Band” 

get GD enews digital edition of the print 
publication FRee and weekly website updates. 

Visit greaterdiversity.com and register. 

Walk Into Your Inheritance 
Outreach Ministries
Accepting Clothing Donations

Drop Off location 1757 Stanley Rd. 
Supply NC 28462 

Free Clothing Giveaway 
Saturday, April 25, 2015 7am-2pm

Plaza Garibaldi Mexican Restaurant
(Located in front of Wal-Mart)

1673 North Howe St Southport NC 28461
Please Call Evangelist Utrillia Bryant 

910-294-0656 or Overseer Elgin Blake 
910-557-0438 for more details.

Jay-Z Announces 2015 
Shawn Carter Foundation 

Scholarship Program

Walk Into Your Inheritance 
Outreach Ministries

Accepting Clothing Donations
drop off location 1757 stanley rd. supply nc 28462

Free clothing giveaway 
saturday, april 25, 2015 7:00 am - 2:00 pm

san Felipe mexican restaurant
(located in front of wal-mart)

1673 north Howe st southport nc 28461
Please call elder Utrillia Bryant 910-294-0656 or 
overseer elgin Blake 910-557-0438 For more de-

tails…. also walk into Your inheritance outreach min-
istries offering help to those in need of Job resumes-
Business owner Prep!! Please contact elder Utrillia 
Bryant @ 910-294-9656 walkin2Yourinheritance@

yahoo.com- email address Helping others- Become 
the change they want 2 see!! •

Appointments only:

NAACP Statement on DOJ’s 
Decision to Investigate 

Death of Freddie Gray
 
 (Baltimore, md) – the U.s. department of Justice has 
opened an investigation into the death of a Freddie gray, a black 
man who died of spinal injuries he suffered while being trans-
ported in a police van.
 From cornell william Brooks, naacP President & ceo:
“we at the naacP strongly support the decision of the U.s. 
department of Justice to investigate the incidents that led to 
the death of Freddie gray. a comprehensive review into what 
caused the severe spinal injuries mr. gray suffered during the 
course of his arrest and subsequent transport in a police van is 
urgently needed. our thoughts and prayers are with the friends 
and family of mr. gray as both local and federal law enforce-
ment complete their investigations. mr. gray’s death represents 
another example in a series of tragedies of black lives being lost 
at the hands of someone in a blue uniform.  His death and the 
others demand that we bring about systemic reform of policing in 
this country including the passage of the End Racial Profiling Act, 
the use of body cameras, the deployment of independent inves-
tigation bodies and the use of civilian review boards. the people 
of Baltimore deserve answers, and the naacP will not rest until 
justice is served for Mr. Gray and his family.” •



Prevention is a 
matter of building 
better social skills 

 
 BUFFALO, N.Y. — A 
new study by two research-
ers in the University at Buf-
falo School of Social Work 
has shown that parents who 
chronically neglect their chil-
dren contribute to the likeli-
hood that they will develop 
aggressive and delinquent 
tendencies later in adoles-
cence, and the one factor 
that links neglect with those 
behaviors appears to be poor 
social skills.
 While child neglect can 
include many different as-
pects, the study examined 
two: failure to provide for a 
child’s basic needs and a lack 
of adequate supervision. 
 Failure to provide, which 
includes not meeting a child’s 
basic needs for food, shel-
ter and clothing, was the key 
aspect of neglect that linked 
to later aggression and delin-
quency. The study also found 
that lack of adequate supervi-

sion did not link to the same 
outcomes, even after account-
ing for the contributions of 
other forms of maltreatment.
 “When you have a ne-
glected child whose basic 
needs are not being met, 
they’re not getting the social-
ization that enables them to 
grow to be a happy adoles-
cent and adult,” says Patricia 

Logan-Greene, whose study 
with Annette Semanchin 
Jones will appear in a forth-
coming issue of Child Abuse 
& Neglect.
 Logan-Greene says fail-
ing to provide for children 
may result in poor hygiene 
or a tendency toward illness, 
making some of them unap-
pealing to their peers.
 “These children are often 
rejected and lack the kind of 
social stimulation that would 
lead them to have positive, 
strong, social ties,” she says.
 A downloadable image 
of Logan-Greene is available 
here: http://www.buffalo.edu/
news/releases/2015/04/056.
html.
 “We expected lack of su-
pervision — leaving children 
unattended — to be more con-
tributive that it was. So that 
was a surprise; but remember, 
this is different from parental 
monitoring: knowing who 
their friends are or what they 
might be getting into when 
parents are not around.”
 The groundbreaking 
research adds to a growing 

body of literature highlight-
ing the effects of chronic ne-
glect on child development, 
an understudied research area 
despite neglect being the most 
common form of maltreat-
ment in the U.S. and among 
the most costly segments of 
child welfare systems.
 “Neglect is hard to 
study,” says Logan-Greene. 
“It’s not like physical abuse or 
sexual abuse where there are 
specific incidents that we can 
ask people about. It’s more 
difficult to answer the ques-
tion, ‘How often were you ne-
glected?’”
 Logan-Greene says ne-
glect is quietly insidious and 
it took a long time to under-
stand its powerful impact.
 The absence of a consen-
sus definition also compounds 
the difficulty of studying 
chronic neglect. There is no 
clinical threshold that estab-
lishes the point at which ne-
glect becomes chronic.
 For this study the re-
searchers considered neglect 
in terms of a continuum and 
examined effects of neglect 

across development using 
LONGSCAN, a comprehen-
sive resource of maltreat-
ment data, tracking not only 
neglect, but physical abuse, 
sexual abuse, emotional 
abuse and exposure to vio-
lence.
 Their findings and the 
presence of a social connec-
tion suggest possible preven-
tion strategies that Logan-
Greene says are obvious and 
simple.
 “Give them interven-
tions that improve their so-
cial skills,” she says.
 “We have these inter-
ventions now; they exist and 
we know they work on oth-
er levels. So there’s a lot of 
promise that we can prevent 
these behaviors from occur-
ring.”
 The researchers also 
found that boys are more 
likely to respond to chronic 
neglect with aggressive or de-
linquent behavior than girls. 
Although the research did not 
address what’s responsible for 
that difference, historically 
boys have been more prone to 

engage in aggressive behavior 
than girls, but over the past 
20 years that margin of dif-
ference has been decreasing. 
Women are the fastest grow-
ing population in both the 
juvenile and adult criminal 
justice systems, according to 
Logan-Greene. •

Panthers
continued from front
 
 “Another segment of the 
population doesn’t go to film 
festivals, and those people are 
the people we want to reach in 
the theatrical release.”
 Thanks to financial back-
ing from PBS, the film will 
have a theatrical release in 
more than a dozen cities across 
the country this September. 
Still, the documentary team 
hopes to raise additional funds 
through donations website, 
Kickstarter (kck.st/1IjSI1V). 
These funds will support the 
film’s expansion via broad 
advertising, and public ap-
pearances and events with the 
filmmakers and Black Panther 
Party leaders.
 “Our hope is that if we 
raise a bit more money…as we 
go through these [13] cities, if 
we’re successful and recoup 
our investment, then we’ll just 
put that money into going to 
more cities,” Nelson explains. 
“Our goal is not to make a 
profit, our goal is to get people 
out and have as many people 
see it as we possibly can.”
 Other documentaries and 
movies have either focused 
on Black Panther figures such 
as Kwame Toure and As-
sata Shakur, or have explored 
the Panthers as one part of a 
larger picture. The Black Pan-

ther Party focuses solely on 
the organization in its entirety 
and weaves together a variety 
of voices, from Party martyrs 
to those tasked with their de-
struction. The film also boasts 
original content from notables 
such as Kathleen Cleaver, 
Elaine Brown, Henry Doug-
las, Elbert “Big Man” Howard, 
and more.
 “One of the things we 
tried to do in this film is make 
sure it’s exciting and we tell 
a new story to everybody,” 
both the well-informed and 
the newcomers, Nelson says. 
“Some of the great things that 
have happened in the screen-
ings is, people who were Pan-
thers themselves come up to us 
and say, ‘You know, I was in 
the middle of it. I didn’t know 
half the stuff that was in the 
film.’ There’s a lot of new in-
formation.”
 Donations through the 
Kickstarter come with inter-
esting perks, ranging from 
social media shout-outs for 
donations as small as $5, to 
T-shirts, tickets to screenings, 
autographed photos, and more. 
For those who cannot donate, 
Nelson recommends sharing 
the Kickstarter link with oth-
ers (kickstarter.com/projects/
blackpanthers/the-black-pan-
thers-theatrical-release).
 New York, Los Ange-
les, Oakland, San Francisco, 
Berkeley, Chicago, Boston, 

Portland, Philadelphia, Bal-
timore, Atlanta, Seattle and 
Washington, D.C. are the 13 
initial cities slated for wide 
release this fall. The film will 
also be screened at several film 
festivals around the country 
throughout the summer. More 

information on these screen-
ings can be found on www.
TheBlackPanthers.com.
 Most schools teach little 
to nothing about the political 
and social movement launched 
by the Black Panthers. And 
in the midst of today’s move-

ments against injustice and 
discrimination – from police 
violence to reproductive rights 
– the film is well timed.
 “We want a lot of people 
to see the film, especially 
young people. It’s not only a 
film about the Black Panthers, 

but the Black Panthers repre-
sent young people who really 
became involved in chang-
ing the world,” Nelson says. 
“Right or wrong, they did feel 
like they were changing the 
world. And we want young 
people to get that message.” •

spiritual wisdom, Health 
and life resources

more news and resources online at greaterdiversity.com
Spirit & Life
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The Living Word
1 Corinthians 1: 18 - 20 

Jubilee Bible 2000 (JUB)

18:  For the word of the cross 
is foolishness to those that 
perish, but unto us who are 
saved, it is the power of God.

19:  For it is written, I will 
destroy the wisdom of the 
wise and will bring to noth-
ing the understanding of the 
prudent.

20:  Where is the wise? where 
is the scribe? where is the 
philosopher of this world? 
Has not God made foolish 
the wisdom of this world?  •

Failing to Provide for Kids Leads to Aggression 
and Delinquency, According to New Study

CITY OF

ASHEVILLE
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This event is FREE and open to the public

www.ashevillenc.gov/bids

www.Facebook.com/cityofasheville

www.twitter.com/cityofasheville

Doing Business with the City – 9am to 11am. RSVP required.

For information, updates, training sessions and opportunities, follow
the City of Asheville at:

For additional information, call:
Brenda Mills, Economic Development Specialist:  828.259.8050
Amy Patterson, Purchasing Manager:  828.259.5953

WHEN:         Wednesday, April 29, 2015, 1pm to 4pm

WHERE:

This year we will have sta� from City of Asheville departments with other local
governments from our region so you can market your company and services.

You’re Invited to Attend!
3rd Annual
2015 REVERSE VENDOR SHOW

Call Us Today to Get Ad Rates!
1-800-462-0738



NOTICE FOR MINORITY 
SUBCONTRACTORS & 

SUPPLIERS

OWASA Mason Farm Road WWTP - 
Chapel Hill, NC
Bids Due: 4/30/15 @ 2:00 p.m.

Scope of Work: The Project consists of 
furnishing all materials, labor, equipment,  
tools, etc. unless otherwise specified, for 
the complete and operable installation of 
the following: Retrofit Digester 1 and 2  
with new interior tank walls; Replace inner  
and outer membranes of the existing 
gas holder system, including auxiliary 
components. Furnish and install new 
membranes cable support system and 
new lateral low pressure sludge gas (LSG) 
take-off pipe. Furnish and install new  
air and gas pressure transmitters, and new 
laser level instrument; Replace the roof  
be tween Diges ter  1  and 2  and the 
Fermenter, provide concrete repairs inside  
Digester Building and replace stairs and 
two doors, and furnish and install new 
heaters and new gutter system; Demolish 
miscellaneous piping and two combined 
boiler/heat exchangers in the Digester 
Building. Insulate sections of exposed  
LSG pipe; Replace miscellaneous valves; 
temporarily remove various instruments 
during tank structural rehabilitation; 
R e p l a c e  m i s c e l l a n e o u s  v a l v e s ; 
temporarily remove various instruments 
during tank structural rehabilitation; and 
all associated appurtenances as described 
in the Specifications and as shown on the 
Drawings.

We request subcontract/supplier quotes  
on all trades to include, but not limited to: 
testing laboratory services, demolition, 
cast-in-place concrete, metals, roofing 
and joint sealants,  HM doors and 
frames, painting and coatings, electrical 
modifications, E & S, sitework, paving, 
seeding, process systems, and process  
equipment.

Eng l i sh  i s  w i l l i ng  to  r ev iew any 
responsible quote and will negotiate terms 
if appropriate. We will notify your firm  
if your bid is accepted for this project. 
You can be assured that your prices will 
remain confidential until after the bid.

Our company may assist interested 
parties, when possible, in obtaining bonds,  
lines of credit and/or insurance. English 
pays monthly on submission of qualified 
invoice and accepted work.

Contact: Bob Halpin, Tel. 434.455.3150, 
rhalpin@englishconst.com Bid day  
phone is 434.845.0301.

English Construction Company, Inc. 
EEO M/F/V
                                                                       

AdVERTISEMENT FOR BId

L.M. McLamb & Son Construction Co.,  
Inc. is soliciting bids from Certified DBE/ 
MBE/WBE firms for the following project:

Reverse Osmosis Plant Sanitary Sewer 
Brunswick County
Bids: April 23, 2015
 
Proposals should be received in our  
office by 12:00 day before bid. For plans 
or questions about projects.

Contact Jesse Powell @ ph (910) 287-
6688/fx (910) 287-4636, jessicapowell@
lmmclamb.com
                                                                       

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority 
prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                              

REQUEST FOR PROPOSALS

GASTON COLLEGE - 
FACILITIES MASTER PLAN

PROJECT SUMMARY

Project description
This project will provide a 'facility 
master plan for Gaston College including 
the Dallas campus and the Kimbrell 
and Lincoln campuses. The master plan 
will conduct space planning and facility  
assessments based upon program input 
from the College. The goal of the Facilities 
Master Plan will  be to incorporate  
the information on program needs 
identified by the College and develop 
a long-term facilities plan that will help 
ensure that Gaston College meets its 
future program needs for 2016-2021 and 
beyond. The master plan will also address 
pedestrian movements as well as other  
site development, utilities, and all 
necessary infrastructures. The Designer  
will also be responsible for developing a 
capital project list and estimated budgets 
for each project.

Project Scope
The estimated project budget includes 
design and publication costs. Design 
services include architectural master 
planning, including space planning 
and facility assessments, landscape,  
architectural, and/or site engineering. 
The selected designer will work with 
a designated planning committee of 
Gaston College and will have access to 
the latest data available at the College.

Other Information
•  Interested firms can participate in the  

process by submitting a current SF 
254 form and provide information  
regarding re levant  exper ience 
developing facility master plans 
for institutions of higher education. 
Previous experience in master planning 
with a North Carolina community  
college is required for consideration.

• Interested firms should include a 
timeline of activities for the project and  
detailed steps in the process.

• Information should be provided 
specifically about the key personnel 
that will be responsible for the Facilities  
Master Plan process and final product.

• References should be provided 
including names, addresses and contact  
information.

• Please note that three copies of the 
proposal are required and the length  
should be limited to 10 pages (exclusive 
of the SF 254). Firms are requested  
to send their proposals to the address 
listed below by 2:00 PM on May 7, 2015.

designer Selection Process
Following the receipt of proposals, a  
College Review Committee, will shortlist, 
interview if necessary, and make a  
recommendation of selection to the 
Gaston College Board of Trustees. The 
selected firm may be required to present 
their proposal to the Board and provide  
all additional information requested by  
them.

Proposal Submittal
All questions and project submittals are  
to be directed to:
Gaston College
Chuck Wray, 
Director of Purchasing
201 Highway 321 South
Dallas, NC 28034
Phone 704-922-6432
Fax: 704-922-2323
                                                                             

RE-AdVERTISEMENT FOR BIdS

Yates Construction Co. Inc. is seeking 
certified MBE/WBE quotations on the 
following project:

Project: 
City of Winston-Salem
Contract 2015-3
Storm Drain, Water & Sewer 
Replacement – Runnymede Road

Bid date:
April 24, 2015 @ 2:00 PM
  

** Quotes must be submitted to our 
office no later than 4 hours before bid 

to be considered. Please fax bids to 336-
548-1903 Attn: Leslie Gaines **

Interested parties may contact Bobby 
Yates at (336) 548-9621 or lgaines@
yatesconstruction.com for further 
information. Plans and specifications 
can be reviewed at our office located at 
9220 NC Hwy 65 in Stokesdale.
                                                                       

AdVERTISEMENT FOR BIdS

The Deadline for submitting Electronic 
Bids on the following projects as well as 
the public reading will be MAY 19, 2015, 
at 2:00 pm. The public reading will be  
h e l d  i n  C o n t r a c t  S t a n d a r d s  a n d 
Development Unit Conference Room 
(Room 156 A/B), Building B, North 
Carolina Department of Transportation, 
Century Center Complex, 1020 Birch  
Ridge Dr., Raleigh, NC 27610. Please 
enter door B-2.

MAY 19, 2015 LETTING

(C203693)  CARTERET; 
(C203683)  WAYNE; 
(C203692)  GRANVILLE;
(C203647)  HARNETT; 
(C203694)  ROBESON; 
(C203623)  CUMBERLANd;
(C203460)  RANdOLPH; 
(C203688)  dAVIdSON; 
(C203686)  FORSYTH; 
(C203622)  MECKLENBURG; 
(C203690)  MECKLENBURG; 
(C203689)  MECKLENBURG; 
(C203687)  CLEVELANd; 
(C203691)  IREdELL;
(C203591) JO N E S ,  O N S L O W 
 PROPOSAL NO.1 8 WK  
 AdVERTISEMENT 6/16/15 
  LETTING;
(C203592) C R A V E N ,  J O N E S  
 PROPOSAL NO. 2 8 WK  
 AdVERTMENT 6/16/15  
 LETTING;
(C203697) C R A V E ,  J O N E S , 
 ONSLOW PROPOSAL 3  
 C L U S T E R  8  W K 
 AdVERT. 6/16/15 LET

A bid bond or bid deposit in the amount 
of 5% of the bid will be required.

These  contracts  are  subject  to  a l l  
appropriate Federal Laws, including 
Title VI of the Civil Rights Act of 1964.

Plans, proposal forms, and specifications 
may be obtained at the Raleigh Office 
of the Department of Transportation, 
Telephone # 919-707-6925 

DEPARTMENT OF TRANSPORTATION
MR. MIKE HOLDER, PE
CHIEF ENGINEER
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AdVERTISEMENT FOR BIdS

Town of Navassa   
                        Owner

334 Main Street   
                       Address

Navassa, NC 28451  
 
Separate sealed Bids for the construction 
of 2010 CDBG ER Program Navassa 
Community Center will be received by the  
ENGINEER at Town Hall, 334 Main 
Street, Navassa, NC 28451 until 2:00 PM  
Eastern Time, May 7, 2015, and then at said  
office publicly opened and read aloud.

The  Cont rac t  Documents  may be  
examined at the following locations:
  
Town Hall, 
334 Main Street, 
Navassa, NC 28451

McDavid Associates, Inc.,
3714 North Main Street, 
Farmville, NC 27828-0049

iSqFt Plan Room, 
4500 Lake Forest Drive, 
Suite 502, Cincinnati, 
Ohio 45242 
(View online at www.isqft.com)

McGraw-Hill Construction, 
4300 Beltway Place, 
Suite 180, 
Arlington, Texas 76018
(View online at www.construction.com)

Construction Journal, 
400 SW 7th Street, 
Stuart, FL 34994 
(View online at 
www.ConstructionJournal.com)

Builders and Contractors Exchange, 
1118 Azalea Garden Road, 
Norfolk, VA 23502 
(View online at www.bveca.com) 

Copies of the Bidding Documents may be 
obtained at the Issuing Office of McDavid  
Associates, Inc. located at 3714 North Main  
Street, Farmville, NC 27828-0049 upon 
a non-refundable payment of $150.00 for  
each set.

The Owner reserves the right to reject any  
and all Bids.

Bidder shall be properly licensed under 
Chapter 87, General Statutes of North  
Carolina.

S m a l l ,  m i n o r i t y,  w o m e n ’s ,  a n d  
disadvantaged businesses and labor 
surplus area firms are encouraged to  
submit Bids.

This Project is subject to the good faith  
efforts and goals for participation by 
minority businesses required by G.S. 143-
128.2.  The Owner has adopted a verifiable  
ten percent (10%) goal for participation 
by minority businesses in the total value  
of the Work.

Prospective Bidders who have been found 
guilty of discrimination within the last  
two (2) years are debarred from bidding.

A pre-Bid conference will not be held.

Eulis A. Willis   
Mayor
Town of Navassa

April 23, 2015   
Date
                                                                       

SOLICITATION FOR 
dBE/MBE/WBE QUOTATIONS

Sanford Contractors, Inc. is seeking 
certified DBE/MBE/WBE quotations on 
the following project:

Project:
E-36 Beaverdam Elementary School for 
WCPSS

Location:
3591 Tarheel Club Road, Raleigh, NC  27604

Owner: 
Wake County Board of Education

Bid date:
May 5, 2015
*Quotes must be submitted to our office 
no later than 10 am on May 4th, 2015 to  
be considered

Interested parties may contact Tom  
Haislip at (919) 775-7882 or thaislip@
sanfordcontractors.com for further  
information. Plans and specifications 
can be reviewed at the office. Sanford  
C o n t r a c t o r s ,  I n c .  i s  a n  E q u a l 
Opportunity/Affirmative Action 
Employer.
                                                                             

ATTENTION MINORITY/
HUB CONTRACTORS

Barnh i l l  Con t rac t ing  Company, 
i n  a s s o c i a t i o n  w i t h  D A E v e r e t t 
Construction Group, has been selected 
as the Construction Manager at Risk 
for the Wake County Public School 
System’s M-13 Middle School project 
and will be conducting the following 
MWBE Informational Session. You 
are encouraged to attend the following  
session to learn more about project 
participation opportunities available to 
you. 

Informational Session will be held on 
Thursday, April 23, 2014 at 3:00 PM in 
the WCPSS Rock Quarry Road Offices 
Large Conference Room designated 
M&O Training Center Room 262A1, 
located at 1551 Rock Quarry Road, 
Raleigh, NC 27610. Please PARK in  
designated areas only.
 
The seminar will help to: Learn about the 
project and the scope of the bid packages; 
In fo rm and  t r a in  Minor i ty /HUB  
contractors in preparation for bidding 
this project; Assist in registration on the 
State of North Carolina Vendor link; 
Stimulate opportunities for Networking 
with other firms.

The targeted bid date is July 2015 for M-13.  
This project consists of new construction 
for the M-13 Middle School for Wake 
County Public Schools constructed on a 
new site of approximately 25 acres, 
located at 6620 Perry Creek Road, 
Raleigh, NC 27616. On-site and off-site  
construction shall consist of grading, 
s t o r m  d r a i n a g e ,  u t i l i t i e s ,  s i t e 
improvements, paving, landscaping, and 
fencing. The new building is a 195,400 
sf, 3-level middle school with shallow 
CIP concrete foundations, structural steel 
and load-bearing masonry structure. The 
building envelope primarily consists 
of  brick veneer  on CMU masonry 
backup with 2-1/2” insulation and Mod 
bit roofing over lightweight insulation 
concrete system. Typical building  
interiors include CMU partitions, GWB 
partitions and assemblies, acoustical 
ceilings, PLAM casework, painting, 
flooring, and building specialties.  
Barnhill  Contracting Company is 
dedicated to ensuring Historically 
Underutilized Business & Minority 
Business participation in this project 
and would like to show our support 
of your business through our MWBE 
Informational Session. 
                                                                       

AdVERTISEMENT FOR BIdS

“Haren Construction Company, Inc. 
is seeking qualified Minority/Women  
Owned  Bus iness  Ente rpr i ses  fo r  
construction of the Mason Farm Road 
WWTP digester 1 & 2 Rehabilitation 
project for the Orange County Water 
and Sewer Authority, Chapel Hill, NC. 
Subcontractor and supplier opportunities 
include but not limited to: Electrical,  
Painting, Concrete Repair, & Membrane 
Roofing. Quotes received by E.O.B. 
April 29, 2015. Please contact Taylor Hall  
at (423) 263-5561 for information.”
                                                                       

INVITATION TO BId

Hodgin Construction solicits bids for 
the following project: FIRE STATION 
# 1 9 - S T O R A G E  B U I L d I N G ,  
GREENSBORO NC – Bid Date: 4/30/15  
@ 2:00 PM. Proposals due on 4/30/15 
by 10:00 AM. Fax to (336) 299-0103 or  
email hodgincc@triadbiz.rr.com. Project 
is new Metal Storage Building. Bid  
documents available by contacting 
Hodgin Construction (336) 299-5460.
                                                                       

NOTICE
MBE/dBE/WBE 

SUBCONTRACTORS

T. A. Loving Company, P.O. Box 919, 
Goldsboro, NC 27533-0919, Telephone  
919-734-8400, Fax 919-731-7538 is 
bidding the Water Street and Riverfront  
Park Improvements in the City of  
Wilmington, NC. The scope of work 
includes but not limited to demolition of 
portions of Water Street from Market to 
Princess Streets, underground utilities  
installation, approximately 160 linear feet 
sheetpile repairs, new concrete bridging 
slabs, a new park at the foot of Market  
Street, streetscaping along portions of 
Water Street. Requests sub-bids on all 
items of work by February 26, 2015 at 2 
p.m. in our Goldsboro, NC office. Plans  
are on file at the Office of the Purchasing 
Manager, 305 Chestnut Street, 5th Floor, 
Wilmington, NC; At Digital Print &  
Imaging, Inc. in Wilmington, NC; and in 
T. A. Loving Company’s office at 400  
Patetown Road, Goldsboro, NC. Contact 
is Mark Beach. T. A. Loving Company is 
an EEO/Affirmative Action Employer, 
All Minorities, M/F, Vets.
                                                                       

April 23, 2015 - April 29, 2015
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AdVERTISEMENT FOR BIdS

IFB NO. 15-024
ROUGEMONT CRITICAL 

WATER INFRASTRUCTURE
IMPROVEMENTS 

dISTRIBUTION LINE

Sealed Bids, so marked, will be received 
by the County of Durham Purchasing  
Division until 3:00 P.M., on May 28, 
2015, in Durham County Purchasing 
Division’s Conference Room, Durham  
County Administrative Complex, 200 
East Main Street, 4th Floor, Durham, North  
Carolina 27701, at which time they will 
be publicly opened and read. The work 
contemplated will include furnishing 
all materials, labor, equipment, tools, 
etc., unless otherwise specified herein, 
for the construction of the Rougemont 
Critical Water Infrastructure Well  
Site located at 12415 N Roxboro Road, 
Rougemont, NC.

A Pre-Bid Conference will be held on 
Wednesday, May 6, 2015 at 11:00 A. M.,  
in  durham County  Purchas ing 
division’s Conference Room, durham 
County Administrative Complex, 200 
East Main Street, 4th Floor, durham, 
North Carolina 27701. All bidders who  
intend to bid are encouraged to attend.

This project is in connection with the 
Durham County FY2012 Small Cities 
Community Development Block Grant 
(CDBG) Infrastructure Program. This 
CDBG-Infrastructure project is financed 
with $600,000 (approx. 50% of the total 
project cost) of U.S. Department of  
Housing and Urban Development (HUD) 
funds provided by the North Carolina 
Department of Commerce Division of  
Community Assistance (DCA). The  
County encourages proposals from small, 
minority, and female-owned businesses,  
and locally owned/operated businesses 
that provide employment opportunities 
to low-income individuals. The County 
does not discriminate based on race, 
color, religion, sex, national origin,  
handicap, age, familial status, or political 
affiliation in the admission, access to, 
treatment or employment in the CDBG 
program and activities. The contractor  
will be required to meet provisions of the 
federal construction contract legislation 
and to conform to Federal Labor and  
Contract  Standards Act,  the Anti- 
Kickback Act, Executive Order 11246, 
Section 3 requirements, Davis-Bacon  
Act and U.S. Department of Labor 
regulations implementing provision of 
the above acts and orders.

This information is available in Spanish 
or any other language upon request. Esta 
informaciòn està disponible en español  
o en cualquier otro idioma bajo peticiòn. 
Por favor, pòngase en contacto con  
Drew Cummings e al 919-560-0000 o en 
200 E. Main Street, 2nd Floor, Durham, 
NC 27701, de alojamiento para esta  
comunicado.

Instructions for submitting bids and 
specifications for a complete description 
of the work involved and the apparatus, 
supplies, materials, equipment for which 
bids are invited can be examined at the 
office of the Durham County Purchasing 
Division, (919) 560-0051; Withers and  
Ravenel, 115 MacKenan Drive, Cary, NC,  
and at the following locations:

1. Office of the Owner
 Durham County Engineering 

Department – Utility Division
 5926 Highway 55 East
 Durham, North Carolina 27713
 Telephone: (919) 560-9033 • 
 Fax: (919) 544-8590

2. Offices of the Associated General 
Contractors

 Raleigh, NC 27612
 Telephone: (919) 781-3270

3. NC Institute of Minority Economic 
Development

 Durham, NC 27701
 Telephone: (919) 956-8889 

4. City of Durham Equal Opportunity 
and Equal Assurance Office

 Tel: (919) 560-4180
 Durham , NC 27701

5. McGraw-Hill Construction 
 Raleigh, NC 27606
 Tel: (919) 233-4653

6. Raleigh Business & Technology 
Center

 Raleigh, NC 27601
 Tel: (919) 836-8618

7. Construction Data Corporation
 Cary, NC 27511
 Tel: (888) 232-2850

Questions concerning administrative 
matters should be directed to Hilda W.  
Williams, Senior Procurement Specialist, 
at  (919) 560-0054 or via e-mail  at  

AdVERTISEMENT FOR BIdS

IFB NO. 15-023

ROUGEMONT CRITICAL WATER 
INFRASTRUCTURE 

IMPROVEMENTS – WELL SITE

Sealed Bids, so marked, will be received 
by the County of Durham Purchasing  
Division until 2:00 P.M., on May 28, 
2015, in Durham County Purchasing 
Division’s Conference Room, Durham 
County Administrative Complex, 200 
East Main Street, 4th Floor, Durham, 
North Carolina 27701, at which time  
they will be publicly opened and read.  
The work contemplated will include 
furnishing al l  materials ,  labor, 
equipment, tools, etc., unless otherwise 
specified herein, for the construction  
of the Rougemont Critical Water 
Infrastructure Well Site located at 
12415 N Roxboro Road, Rougemont, 
NC.

A Pre-Bid Conference will be held on  
Wednesday, May 6, 2015, 10:00 A. M.,  
in  durham County  Purchas ing 
division’s Conference Room, durham 
County Administrative Complex, 200 
East Main Street, 4th Floor, durham, 
North Carolina 27701. All bidders who  
intend to bid are encouraged to attend.

This project is in connection with the 
Durham County FY2012 Small Cities 
Community Development Block Grant 
(CDBG) Infrastructure Program. This 
CDBG-Infrastructure project is financed 
with $600,000 (approx. 50% of the total 
project cost) of U.S. Department of 
Housing and Urban Development (HUD) 
funds provided by the North Carolina 
Department of Commerce Division of  
Community Assistance (DCA). The 
County encourages proposals from small,  
minority, and female-owned businesses, 
and locally owned/operated businesses 
that provide employment opportunities 
to low-income individuals. The County 
does not discriminate based on race, color, 
religion, sex, national origin, handicap,  
age, familial status, or political affiliation 
in the admission, access to, treatment or 
employment in the CDBG program and 
activities. The contractor will be required  
to  meet  provis ions  of  the  federa l 
construction contract legislation and to 
conform to Federal Labor and Contract 
Standards Act, the Anti-Kickback 
Act, Executive Order 11246, Section 3  
requirements, Davis-Bacon Act and  
U.S. Department of Labor regulations 
implementing provision of the above 
acts and orders.

This information is available in Spanish 
or any other language upon request. Esta  
informaciòn està disponible en español 
o en cualquier otro idioma bajo peticiòn. 
Por favor, pòngase en contacto con Drew 
Cummings e al 919-560-0000 o en 200 E.  
Main Street ,  2nd Floor,  Durham, 
NC 27701, de alojamiento para esta 
comunicado.

Instructions for submitting bids and  
specifications for a complete description 
of the work involved and the apparatus, 
supplies, materials, equipment for which 
bids are invited can be examined at the 
office of the Durham County Purchasing 
Division, (919) 560-0051; Withers and  
Ravenel, 115 MacKenan Drive, Cary, NC,  
and at the following locations:

1. Office of the Owner
 Durham County Engineering 

Department – Utility Division
 5926 Highway 55 East
 Durham, North Carolina 27713
 Telephone: (919) 560-9033 • 
 Fax: (919) 544-8590

2. Offices of the Associated General 
Contractors

  Raleigh, NC 27612
  Telephone: (919) 781-3270

3. NC Institute of Minority Economic 
Development

  Durham, NC 27701
  Telephone: (919) 956-8889 

4. City of Durham Equal Opportunity and  
Equal Assurance Office

  Tel: (919) 560-4180
  Durham , NC 27701

5. McGraw-Hill Construction 
  Raleigh, NC 27606
  Tel: (919) 233-4653

6. Raleigh Business & Technology Center
  Raleigh, NC 27601
  Tel: (919) 836-8618

7. Construction Data Corporation
  Cary, NC 27511
  Tel: (888) 232-2850

Questions concerning administrative 
matters should be directed to Hilda W.  
Williams, Senior Procurement Specialist, 
at  (919) 560-0054 or via e-mail  at 
purchasinggroup@dconc.gov.

AdVERTISEMENT FOR BIdS

Yates Construction Co. Inc. is seeking 
certified DBE quotations on the following  
project:

Project:  
City of Greensboro – Contract 2009-003
Battleground Avenue (US 220) at Cone 
Blvd

Bid date:
May 7, 2015 @ 2:00 PM
  

** Quotes must be submitted to 
our office no later than 4 hours before 

bid on May 7th to be considered. 
Please fax bids to 336-548-1903 

Attn: Leslie Gaines **

Interested parties may contact Bob Yates 
at (336) 548-9621 or lgaines@yates 
construction.com for further information. 
Plans and specifications can be reviewed 
at our office located at 9220 NC Hwy 65 
in Stokesdale.
                                                                      

AdVERTISEMENT FOR BIdS

Sealed proposals will be received  
until 2pm on May 28, 2015, by East  
Carolina University in Greenville, NC, 
in the Conference Room of Facilities 
Engineering & Architectural Services, 
East Carolina University, 1001 East  
Fourth Street, Greenville, NC 27858- 
4353 for the construction of the ECU  
School of dental Medicine, Fourth Floor 
Fit Up at which time and place bids will 
be opened and read.    

A preferred brand alternate hearing will 
begin at 10:00 am on May 14, 2015 at 
the School of Dental Medicine, in Ross 
Hall, Third Floor Conference Room 
3001 for the following:

Preferred Brand Alternate No. PB-1 
Building Automation System: Siemens 
Corporation.

Preferred Brand Alternate No. PB-2 
Lighting Controls: Crestron Electronics, 
Inc.

Preferred Brand Alternate No. PB-3 
Fire Alarm: Simplex Grinnell

Preferred Brand Alternate No. PB-4 
University Standard Floor Box by  
LeGrand Wiremold.

Preferred Brand Alternate No. PB-5 
Light Fixture by Kurtzon.

Preferred Brand Alternate No. PB-6 
University Standard Panic Hardware by 
Von Duprin.

Preferred Brand Alternate No. PB-7 
University Standard Door Hardware 
Locksets by Corbin Russwin.

Preferred Brand Alternate No. PB-8 
University Standard Door Hardware 
Closers by LCN.

Preferred Brand Alternate No. PB-9 
U n i v e r s i t y  S t a n d a r d s  
Telecommunications Products by 
Various Manufacturers.

A pre-bid meeting will be held at 10:30 
am on May 14, 2015 at the School of 
Dental Medicine, in Ross Hall, Third 
Floor Conference Room 3001. 

The following are pre-qualified general 
contractors for this project:

 y AR Chesson Construction Company 
Inc., 252-792-4486

 y Daniels and Daniels Construction 
Company Inc., 919-778-4525

 y Holt Brothers Construction, LLC, 
919-787-1981

 y Hudson Brothers  Construct ion 
Company, 252-353-2000

 y Monteith Construction Corporation, 
910-791-8101

 y Resolute Building Company, 919-933- 
1000

 y Riley Contracting Group, Inc., 919-
467-6104

 y PRO Construction, Inc., 910-455-0647
 y T. A. Loving Company, 919-734-8400

Complete plans and specifications for 
this project can be obtained from Accent 
Imaging, 8121 Brownleigh Dr., Raleigh, 
NC 27617, for a deposit of $150, made 
payable to Lord Aeck Sargent, Inc. 
Deposit checks must be received by Lord,  
Aeck Sargent prior to shipment of the  
documents.

For additional information about the  
project, a list of pre-qualified general 
contractors and alternate locations to  
examine or receive bid documents, 
contact Lord Aeck Sargent at 919.913. 
2664.

The state reserves the unqualified right 
to reject any and all proposals.

Signed: Robert Brown, AIA
East Carolina University
Facilities Engineering & 
Architectural Services
1001 East Fourth Street
Greenville, NC 27858-4353
                                                                      

purchasinggroup@dconc.gov.

Plans and Specifications may be obtained 
upon a deposit of $125.00 for each set 
of plans issued to Contractors. Deposit 
checks shall be made payable to the  
“County of durham”. Contractors may 
secure document sets after 8:30 A.M., 
Monday through Friday at the office of 
Withers and Ravenel, 115 MacKenan 
Drive, Cary, NC 27511. The full deposit 
shall be returned to those Contractors 
who return the Specifications and Plans 
in good condition to Withers and Ravenel  
at the addressed given above within ten 
(10) days after the date set for receiving 
bids.
 
PROJECT dESCRIPTION: Work on 
this project shall be covered by a Single 
Prime Contract.

 y Construction of a new water supply 
distribution system, including air 
release valves, gate valves, sampling 
stations, blow-offs, meter setters and  
boxes, water service lines from the main 
to the meter box and from the meter  
box to the residence or establishment, 
and other appurtenances.

Contractors who bid must be licensed to 
do work in the State of North Carolina 
under the Act to Regulate the Practice of 
General Contracting. The Contractor’s 
North Carolina License number shall be 
designated on the outside of the envelope  
containing the bid.

As provided by Statute, cash, Bid Bond, 
or a certified check in the amount of 5% 
of the bid must be attached to each bid/
contract. Payee shall be the “County of 
durham”. Said deposit shall guarantee 
that the Contract will be entered into by  
the successful bidder if the award is made.

Such deposit of cash or certified check 
may be held by the County of Durham 
until the successful bidder has executed 
and delivered the Contract documents,  
including Performance and Payment 
Bonds, to the County of Durham. Bid 
deposits submitted in the form of cash, 
cashier’s check or certified check will 
be deposited in the County’s account 
as required by North Carolina Local 
Government Budget and Fiscal Control 
Act (N.C. General Statute Chapter 159,  
Article 3).

The bids will be evaluated and the Contract  
will be awarded in accordance with 
statutory public contract requirements as 
supplemented or altered by the Minority/
Women Business Enterprise Utilization 
Ordinance of the County of Durham (M/
WBE).

The County reserves the right to reject 
any and/or all bids, waive informalities,  
and/or accept such bid as appears in its 
judgement to be in the best interest of the 
County.

Publication Date: 
April 23, 2015
                                                                      

AdVERTISEMENT FOR BIdS

The Union County Board of Education, 
Monroe, NC, will receive sealed bids for 
the following project:

We d d i n g t o n  H i g h  S c h o o l  G 2  
Greenhouse, Union County, NC. 

The project consists of construction of 
a greenhouse for the Weddington High 
School campus. The work will include  
selective sitework, underground utilities, 
general construction, plumbing, HVAC,  
and electrical work.

A Mandatory pre-bid meeting for all  
bidders will be held at Weddington 
High School, 4901 Monroe Weddington 
Road, Matthews, NC 28104 on May 
4, 2015 at 10:00 AM, local time. 
Prospective bidders are required to 
attend. Complete bid documents will 
be provided at the meeting. Questions 
regarding this project may be directed to 
Ms. Penny Helms, CLGPO, at penny. 
helms@ucps.k12.nc.us

The Owner will receive sealed lump sum 
bids until: May 18, 2015, at 2:00PM, local 
time, delivered to Union County Public 
Schools Facilities Dept., 201 Venus St, 
Monroe, NC 28110. The Owner reserves 
the right to reject any and all bids and to  
waive informalities and irregularities.

Submit bid security with each bid in the  
amount of 5 percent of the bid amount. 
No bids may be withdrawn for a period  
of 90 days after opening of bids.

The Union County Board of Education 
has adopted a Minority Participation 
Policy compliant with the North Carolina 
State Minority recommendations. 
Minority Business Enterprises are  
encouraged to participate.
                                                                       

Plans and Specifications may be obtained 
upon a deposit of $100.00 for each set 
of plans issued to Contractors. Deposit 
checks shall be made payable to the  
“County of durham”. Contractors may 
secure document sets after 8:30 A.M., 
Monday through Friday at the office of 
Withers and Ravenel, 115 MacKenan 
Drive, Cary, NC 27511. The full deposit 
shall be returned to those Contractors 
who return the Specifications and Plans 
in good condition to Withers and Ravenel  
at the addressed given above within ten 
(10) days after the date set for receiving 
bids.

PROJECT dESCRIPTION: Work on 
this project shall be covered by a Single 
Prime Contract.

 y Construction of a new water supply 
masonry block building, complete with 
appurtenant piping, wiring, fixtures, 
controls, associated equipment and 
electric and telephone services.

 y Completion of two public water supply  
wells, for which the bore holes and  
casing are currently installed.

 y Associated grading and construction of 
a new access road from North Roxboro  
Road to the water supply building.

 y Provision and installation of an 8-foot 
h igh  cha in  l ink  fence  wi th  dual  
concertina wire.

 y Provision and installation of a back-
up power generator for the site.

Contractors who bid must be licensed to 
do work in the State of North Carolina 
under the Act to Regulate the Practice of 
General Contracting. The Contractor’s 
North Carolina License number shall  
be designated on the outside of the  
envelope containing the bid.

As provided by Statute, cash, Bid Bond, 
or a certified check in the amount of 5% 
of the bid must be attached to each bid/
contract. Payee shall be the “County of 
durham”. Said deposit shall guarantee 
that the Contract will be entered into  
by the successful bidder if the award is  
made.

Such deposit of cash or certified check 
may be held by the County of Durham 
until the successful bidder has executed 
and delivered the Contract documents, 
including Performance and Payment  
Bonds, to the County of Durham. Bid 
deposits submitted in the form of cash, 
cashier’s check or certified check will 
be deposited in the County’s account 
as required by North Carolina Local 
Government Budget and Fiscal Control 
Act (N.C. General Statute Chapter 159, 
Article 3).

The bids will be evaluated and the Contract  
will be awarded in accordance with 
statutory public contract requirements as 
supplemented or altered by the Minority/
Women Business Enterprise Utilization 
Ordinance of the County of Durham (M/
WBE).

The County reserves the right to reject 
any and/or all bids, waive informalities,  
and/or accept such bid as appears in its 
judgement to be in the best interest of the 
County.

Publication Date:
April 23, 2015
                                                                      

INVITATIONS TO BId
April 27, 2015

2:00 PM

Project:
Resurfacing City Streets – Contract 2015
Estimator:
Katy Oliver
102-D Elizabeth St., 
Jacksonville, NC 28540
Phone:
910-577-5659
Fax:
910-577-6464

Plans and Specs may be viewed at the 
addresses above or may be obtained by 
contacting the City of New Bern Public 
Works department at 300 Pollock  
Street, New Bern, NC or calling 252-
639-7501. Please call appropriate  
estimator for appointment.
                                                                             



HOUSING AUTHORITY OF THE 
CITY OF WILMINGTON 

PROCUREMENT MANAGER

The Housing Authority of the City of 
Wilmington is accepting application for 
a Procurement Manager. This position 
is responsible for all aspects of the  
procurement process for the Authority and 
all of its related entities where applicable.  
Salary is commensurate on qualifications 
and experience. Applicants must submit  
a letter of interest and a current resume to 
Procurement Manager Search, Attention: 
Human Resources Department, PO Box 
899, Wilmington, NC 28402 or email 
to jobs@wha.net. Applications will be  
accepted until May 7, 2015. For detailed 
information, please visit www.wha.net
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INVITATION TO BId
MWBE/SdBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following: Sumner 

Elementary School Sidewalk 
Improvements.  Bids are due at 

2:00 pm on 05/06/2015.  Interested 
subcontractors should contact Glenn 

Hodges at 611-A Industrial Ave, 
Greensboro, NC 27406, (336)-274-2477, 

or ghodges@barconstruction.com.
                                                                      

EdUCATION

SAMPSON COMMUNITY 
COLLEGE

DIRECTOR OF LIBRARY SERVICES:  
Master’s Degree in Library Science 
required; supervisory experience in library 
services and operations preferred.  

HUMANITIES/ART INSTRUCTOR:  
Master’s Degree in Humanities, Art, or  
related field with 18 graduate hours in Art 
required.

INFORMATION TECHNOLOGY AND 
SECURITY INSTRUCTOR:  Master’s 
Degree in Information Technology, 
Computer Science, Information Security, 
or related field with 18 graduate hours in 
Information Technology or Information 
Systems Security required.  Certifications 
(Cisco, Microsoft, CompTIA, etc.), IT 
experience and teaching experience in 
computer fundamentals, programming, 
and/or network security preferred.

Applications must be received by May 8, 
2015, 4:00 p.m. and can be downloaded 
at www.sampsoncc.edu. Positions  
effective August 2015.  Job descriptions 
are available in the Personnel Office.  For  
additional information regarding the above 
positions, contact:

Personnel Director
Sampson Community College
P.O. Box 318
Clinton, NC  28329
910-592-8081, Ext. 2005
fsutter@sampsoncc.edu
                                                                      

INVITATION TO BId

WeaverCooke Construction invites all 
qualified MWBE / HUB / Section 3  
subcontractors and vendors to submit 
proposals for the following project: 
The West Vil lage Community in  
Greenville, SC – The new construction 
of one 3-story wood frame building, 
housing 42 units ANd the construction  
rehab of 123 units, housed amongst 26 
2-story buildings. A Site Walk-Through  
will be held on Monday, April 27th at 
10:00AM, meeting at 430 Perry Avenue  
Greenville, SC 29601. Bids due Monday, 
May 11 2015 by 5:00 PM.  Contact:  
Courtney Field at 336-378-7900, email 
CField@weavercooke.com or fax 336- 
378-7901 for information on this and 
other projects and for assistance with plans 
and specifications. Davis Bacon Wage  
Decisions and compliance with a Section 
3 Program may be required. Weaver  
Cooke Construction, LLC is an equal  
opportunity employer. 
                                                                       

AdVERTISEMENT FOR BIdS

We are requesting bids for the following 
project to include but not limited to Asphalt 
Paving & Pavement Markings.
 
Project:               
City of Asheville – Montford Ave, Soco 
Street, Cullowhee Street Intersection 
Traffic Improvements

Bid date:             
April 29, 2015

Bid Time:            
 2:00 pm

Engineer:            
COA Engineering Department

Plans Available:  
www.ashevillenc.gov
Patton Construction Group – 828-687-
7087
                               
Please contact Tyler Holland with any 
project questions or Susan Stevens with 
payment procedures.
               

We are an equal opportunity employer
                                                                      

AdVERTISEMENT FOR BIdS

“Lomax Construction, Inc. P. O. Box 
35169, Greensboro, NC  27425-5169, 
solicits MBE/WBE/DBE subcontractors 
for the UNCG Jackson Library digital 
Media Commons, Greensboro, NC.  
Quotes must be received by 2:00 
PM, Wednesday, 05/06/15.  PLEASE 
CONTACT:  Maria Harvell @ Lomax 
Construction, Inc. @ 336-992-7000; Ext. 
111 for more information.”
                                                                      

INVITATION TO BId

Hodgin Construction solicits bids 
for the following project: SUMNER 
ELEMENTARY SCHOOL-PAVING 
ANd SIdEWALK IMPROVEMENTS, 
GREENSBORO NC – Bid Date:  5/6/15 
@ 2:00 PM.  Proposals due on 5/6/15 
by 10:00 AM.  Fax to (336) 299-0103 
or email hodgincc@triadbiz.rr.com. Bid 
documents available by contacting Hodgin 
Construction (336) 299-5460.
                                                                      

INVITATION TO BId
MWBE/SdBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following: City of 
Greensboro Solid Waste Transfer 

Station Tipping Floor Repair.  Bids 
are due at 2:00 pm on 05/06/2015. 

Interested subcontractors should contact 
Glenn Hodges at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or ghodges@barconstruction.com.

                                                                      

INVITATION TO BId
MWBE/SdBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  North 
Carolina State University – HVAC 
Renovations to Research II.  Bids 
are due at 2:00 pm on 05/12/2015. 

Interested subcontractors should contact 
Bruce Guarini at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or bguarini@barconstruction.com.

                                                                      

INVITATION TO BId
MWBE/SdBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following: Heath Park 

Parking Lot Improvements.  Bids 
are due at 2:00 pm on 05/06/2015.  

Interested subcontractors should contact 
Glenn Hodges at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or ghodges@barconstruction.com.
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African-Americans are 

117%
more likely to own a Domestic Subcompact 
vehicle than the average car owner.

$200+
In the last 7 days, African-Americans 
are more likely to have spent 
$200+ on groceries
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www.epmg360.com

33%
of African-Americans have spent $500+ 
on online purchases in the last 12 months.

Thanks 
advertisers 

and 
readers! 

We 
appreciate 

your 
support!
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College of The Albemarle seeks applications for a full-time Systems Administrator.
req.:  associate’s degree w/ coursework in computer programming, database
management or related field; 1 yr. of programming exper.; knowledge of a
database language.  FMI contact:  HR, COA, 252-335-0821, ext. 2388, visit the
college’s web site at www.albemarle.edu for duties/deadline & to download a
COA employment application.

MAINTENANCE MULTI-CRAFT MECHANIC
Georgia-Pacific Chemicals LLC, a Georgia-Pacific company, manufactures resins
for the industrial and wood manufacturing sectors.  We currently have an openings
for Maintenance Multi-Craft Mechanic at our Conway, NC, location.

The following knowledge and skills are required.
� Troubleshooting valves, motors, pumps, etc.
� Mechanical drive inspection and assessment, motor replacement and leveling,

coupling / pulley alignment, and belt tensioning and alignment
� Mechanical pumps and seals, valves, steam systems and bearings
� Technical drawings and schematics

Qualified applicants will have a high school/GED diploma and one or more years
of job-related experience.

We offer a competitive salary and attractive benefits that include an incentive
program.

To review the full job description and required qualifications, please go to
www.gp.com/careers requisition number 033955.

We are an equal opportunity employer. Minority/Female/Disabled/Veteran

EDUCATION

RCC seeks a dynamic and innovative leader as the new Vice President for
Student Services.  This position reports to the President and is responsible for all
areas of Student Services. The Vice President is the advocate and champion for the
College’s students and understands the primacy of the student in the College’s
mission. The Vice President is responsible for planning, developing, coordinating,
and evaluating all Student Services functions and will work collaboratively with
the President’s Leadership Team and advise the President on all student related
matters.

The successful candidate should have an outstanding record in higher education,
strong managerial experience in a community college, and a proven ability to lead
teams, develop consensus, and resolve conflict.

Masters in higher education, administration, counseling or related degree required.
Minimum of 5 years in Higher Education Administration required.  Familiarity with
the North Carolina Community College System is preferred. Residence in the
College service area within one year of job acceptance is required.

Level 19, Range - $82,291-$123,023, commensurate with experience and credentials.

A review of applications will begin on April 27, 2015.

For full job description and application process details visit the RCC website at
www.richmondcc.edu.

Equal Opportunity Employer

TECHNICAL
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200 W. Fifth Street
Greenville, NC 27858

252-329-4492
http://www.greenvillenc.gov

The City of Greenville is seeking qualified applicants for the following position:

INTERNAL AUDITOR
Seeking an experienced professional for the position of Internal Auditor.  The
successful candidate will report directly to the Assistant City Manager and will be
responsible for developing and administering a variety of programs intended to
identify operational deficiencies and strengthen internal control systems.  The work
will involve planning and conducting comprehensive financial and fiscal compliance
audits of City departments and programs in accordance with accepted professional
standards.  The work will also involve implementing and communicating internal
control audit policies, assisting with coordination of the City’s annual external audit,
and assisting with special projects as required.

Position requires a bachelor’s degree in accounting, finance, public administration,
or related field and five to seven years of increasingly responsible experience in
auditing, three of which must be in governmental auditing.  In addition, a master’s
degree in accounting, finance, public administration, or related field or certification
through one of the following is required: Certified Public Accountant (CPA), Certified
Internal Auditor (CIA), Certified Local Government Finance Officer (CLGFO),
Certified Quality Auditor (CQA), or Certified Fraud Examiner (CFE).

Starting Annual Salary:  $65,956 - $82,430, depending on qualifications.  For
additional information and to apply online, please visit our website at
www.greenvillenc.gov.  Application deadline: May 17, 2015. 

The City of Greenville is an Equal Opportunity/Affirmative Action Employer

PROFESSIONAL
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