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First Lady Michelle Obama 
Praises Amazing Students

First Lady Michelle Obama speaks to the audience about her 
“Better Make Room” Campaign at the University of Akron’s 

James A. Rhodes (JAR) Arena on Wednesday, October 21, 2015 as 
NBA star LeBron James and ESPN Sports Commentator Michael 

Wilbon look on. (Lynn Lee/The Akron Reporter)

By Lynn Lee, Special to the NNPA from The Akron Reporter

 AKRON, OhiO – Students in Akron have a lot to look 
forward thanks in part to city’s own NBA legend LeBron 
James, who recently announced plans to help students pay for 
their college education.
 On Wednesday October 21, 2015 at the University of Ak-
ron’s James A. Rhodes (JAR) Arena, LeBron James and the 
First Lady of the United States Michelle Obama addressed this 
announcement to over one thousand students at a special event 
focused on education.
 in 2011, in partnership with Akron Public Schools, the 
LeBron James Family Foundation began working on the high 
school dropout crisis, through the foundation’s “Wheels for 
Education” (WFE) program, that targets third graders and fol-
lowing them through graduation.
 Now the foundation will guarantee a 4-year, renewable 
University of Akron scholarship to all qualifying students that 
are part of the Akron i PROMiSE Network (AiPN).

Students continued on page 7

By Dr. Benjamin F. Chavis, Jr., NNPA Columnist

 Black America needs more good news and positive news. 
Too often headlines in American media have the proclivity to 
focus only on the negative when it comes to the life-experience 
of Black Americans and other people of color communities.
 Bakewell Media recently hosted the “10th Annual Taste of 
Soul” family festival on the historic Crenshaw Boulevard in the 
heart of Los Angeles was just held. Estimates of the aggregate 
crowd size throughout the day on October 17, 2015 for “Taste of 
Soul” ranged from 380,000 to 450,000. This makes the Taste of 
Soul the largest African American-owned and sponsored an-
nual festival in the United States.
 But the unprecedented size of the “Taste of Soul” was not 
the only outstanding feature of the uplifting and magnificent dis-
play of Black American “family, food, fun and respect.” Thanks 
to the genius of Danny J. Bakewell, Sr. and his Bakewell Media 
group of enterprises including the Los Angeles Sentinel and the 
L.A. Watts Times, “Taste of Soul” has evolved over the past de-
cade into the most vibrant, transformative, energetic and peace-
ful mass gathering in the history of the city of Los Angeles.
 The positive vibrations from “Taste of Soul” were not only 
heartfelt throughout the state of California, but were also felt 
across the nation as millions of people participated via social 
media and live video streaming. As i stood in the huge crowds of 
African Americans, Latino Americans, Asian Americans and 
many others, i witnessed the power of multicultural and multi-
racial solidarity and unity all together saluting the importance of 
family, entrepreneurial development and mutual respect.

Soul continued on page 2

“Taste of Soul” Family 
Festival in Los Angeles Is 

a Model for the Nation

By Julianne Malveaux

 Bye, bye Biden. The Vice-
President who might have 
given the honorable hillary 
Clinton a run for her money 
has concluded that the timing is 
not right for him. Clinton needs 
someone to rattle her cage, to 
push her to be more focused 
in the general election. Now, 
Senator Bernie Sanders will 
push her to the left. Biden may 
have pushed her back to center, 
enhancing her electability.
 it doesn’t matter now. The 
late Congressman William 
Clay (D-Mo.) often said that 
black folks should have “no 
permanent friends, no perma-
nent enemies, only permanent 
issues.” how hard will African 
Americans push candidates for 
President in 2016, whether they 
are African American or white, 
Democratic or Republican, leg-
acy candidates (Bush, Clinton), 
or outsiders? We should direct-
ly challenge these candidates 
on race matters, and push it as 
aggressively as we can. hats 
off to the #BlackLivesMatter 
movement for doing exactly 
that – pushing until our issues 
garnered recognition among 
Democrats. Republicans were 
not asked, nor did they volun-
teer, their perspective on race 
matters.
 if i were questioning these 

candidates on race matters, 
here’s what i’d ask about their 
views:
 What do you think about 
race relations in our nation? if 
you think they are broken, how 
would you fix them? If you 
think everything is fine, how 
do you account for the differen-
tials we can measure in terms 
of income, employment and 
educational attainment?
 Do you think that race 
matters? how? Do you think 
that the Presidential bully pul-
pit is an appropriate platform 
from which to raise this issues? 
Assuming that you are inau-
gurated in January 2016, what 
would be your first speech on 
race, and whom would you of-
fer it to?
 Do you believe in targeted 
programs? in other words since 
African Americans were dis-
proportionately hit by the Great 
Recession, should this com-
munity get disproportionate 
assistance in recovery funding. 
how would you manage this?

 How do you define affir-
mative action? Do you agree 
with its premise and support its 
implementation?
 The African American 
unemployment rate has been 
twice that of Whites for five 
decades. Do you feel any ob-
ligation to close the gap? how 
would you approach that? 
Too many have accepted this 
employment gap as historic. 
Should the African American 
community accept this as a 
permanent gap?
 how would you deal with 
some of the educational chal-
lenges in the African American 
community, from differences 
in high school graduation rates, 
to differences in college atten-
dance? Would you increase the 
Pell Grant, and where would 
the money come from? how 
strongly will you support hB-
CUs (historically Black Col-
leges and Universities), and can 
these institutions expect more 
support from your administra-
tion?

 The criminal justice sys-
tem seems biased against Afri-
can Americans, and the recent 
spate of the killings of black 
men at the hands of white of-
ficers magnify this. What are 
your plans to reform a system 
that is so clearly biased that 
half of prison populations are 
African American (yet only 13 
percent of the population)?
 African Americans dis-
proportionately depend on So-
cial Security, mainly because 
as few as a third have company 
provided pensions. Calls for 
Social Security reform have 
included proposals to cut bene-
fits, raise the retirement age, or 
both. What is your position on 
Social Security changes? how 
do you think African Ameri-
cans are affected by these 
changes? What will you do 
to mitigate the disproportion-
ate impact of social security 
changes on African Ameri-
cans?

Questions continued on page 4

Twenty Questions Presidential 
Candidates Must Answer

 Efforts to protect and ex-
pand voting rights in North 
Carolina continue to gain 
strength.  A plan by Black 
elected officials and a coalition 
of Black publishers to convene 
a series of voting rights forums 
has taken shape.  it is designed 
to help address the need to pro-
tect and expand Black voters 
access to the ballot.  Our plan 
has been well received and 
the first forum is scheduled in 
Fayetteville on November 7th.  
it will be held at the Westover 
Recreation Center located at 
267 Bonanza Dr. Fayetteville, 
NC 28303 from 10:00 a.m.-
1:00 p.m.  Our forum is free 
and open to the public.   
 The NC Caucus of Black 
School Board Members (NC-
CBSBM) and a coalition of 
Black publishers are co-spon-
soring the Fayetteville forum.  
Participating Black publishers 
will continue to update their 
readers with agenda specifics 
and vision ideas as our plan-

ning continues. We plan to 
analyze the political landscape 
and identify areas that need at-
tention or shoring up.  
 As previously noted, 
while holding the forums, pub-
lishers will engage in messag-
ing and outreach in order to 
ensure that all who wish to get 
involved with the task of pro-
tecting and expanding our vot-
ing rights will know how to get 
involved.  Educating, organiz-
ing and mobilizing Black vot-
ers are inherent in our efforts 
to succeed in protecting our 
voting rights.  Because we’re 
planning multiple forums lead-
ing up to the November 2016 
General Elections, our leaders 
and communities will be able 
to engage in ongoing dialogues 
to plan and evaluate communi-
ty engagement strategies.  
 We believe that the way 
we address the issue of protect-
ing the voting rights of Blacks 
will go a long ways with ef-
forts to bring economic equity 

to Black communities.  The 
challenges to protect voting 
rights are the same as those we 
face in creating economic eq-
uity.  Both challenges require 
ongoing effort of interaction 
between all segments of our 
communities and the leader-
ship of Black elected officials.  
We’ve found that fundamental 
to solving problems is the abil-
ity to accurately define them 
and to educate constituents.  
Because Black elected officials 
represent the reservoir of po-
litical and economic empower-
ment potential of our commu-
nities, it is essential that they 
describe our strategic goals 
and objectives in these arenas 
and lead efforts to achieve 
them. 
 it is important that our 
elected officials and their stra-
tegic allies and constituents be 
present at our forums.  it is es-
sential that they be a part of the 
strategy discussions that will 
be the basis of decisions that 

are made on community mo-
bilization for the 2016 General 
Elections.  One elected official 
that has helped to coordinate 
this project is Rep. Rodney 
Moore, D-Mecklenburg Coun-
ty.  According, to Rep. Moore 
“one of the most important re-
sponsibilities of Black elected 
officials, if not the most im-
portant responsibility is to pro-
tect and expand Black voting 
rights.”
 The Black publications 
that are presently supporting 
our efforts are The Fayette-
ville Press, County News, The 
Carolina Times, The Winston-
Salem Chronicle, The Caro-
lina Peacemaker and Greater 
Diversity News.  Please sub-
scribe to and look to these pub-
lications for ongoing coverage 
as this project continues to 
evolve.  Please share your ideas 
on what we can do to improve 
the project and our coverage.
 Peter Grear is Project Fa-
cilitator. •

Voter Rights Forum to Take Place in Fayetteville 
Protecting and Expanding Voter Rights
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By Peter Grear

 Last week i wrote about 
efforts to protect and expand 
voting rights in North Caroli-
na.  We noted that our first fo-
rum will be held at the Westo-
ver Recreation Center located 
at 267 Bonanza Dr. Fayette-
ville, NC 28303 from 10:00 
a.m.-1:00 p.m.  The forum is 
free and open to the public.   
 The number of Black 
publications that are support-
ing our efforts has grown to 6 
with the addition of the Caroli-
na Peacemaker.  Already par-
ticipating were The Fayette-
ville Press, County News, The 
Carolina Times, The Winston-
Salem Chronicle and Greater 
Diversity News.  Starting this 
week, please look to these pub-
lications for ongoing coverage 
as this project continues to 
evolve and please share your 
ideas on what we can do to im-
prove the project and our cov-
erage.

 i am pleased to report 
that we have confirmed De-
mocracy NC as a Fayetteville 
presenter and as a permanent 
presenter for other forums.  
The NC NAACP has also 
been confirmed as presenter 
and if all goes well will be-
come a permanent presenter.  
We have also invited Advance 
NC to become a presenter for 
Fayetteville and beyond.  We 
think the participation of Ad-
vance NC is essential and will 
notify you of any decision that 
they make.
 Outreach efforts to de-
velop broad based community 
support are well underway and 
appear to be finding a very re-
sponsive audience.  Readers 
should remember that our first 
forum is being co-sponsored 
by the NC Caucus of Black 
School Board Members (NC-
CBSBM) and the coalition of 
Black publishers listed above.  
Going forward, we will con-
tinue to invite other publishers 
to participate as well as other 
organizations of Black elected 
officials. 
 it is important that our 
elected officials and their stra-
tegic allies and constituents be 
present and give input at our 
forums.  it is essential that they 
be a part of the strategy dis-
cussions that will be the basis 
of decisions that are made on 
community mobilization for 
the 2016 General Elections.  

 Supporters that are on 
Facebook should send me a 
friend request and share our 
forum invite with their friends 
and interested organizations.
 As i regularly do, this 
week i am calling readers at-
tention to a voter suppression 
decision on a law in Wisconsin 
that is a setback to our efforts 
to expand ballot access.  As 
always, i do this because cer-
tain court decisions from other 
jurisdictions will impact deci-
sions made in North Carolina.  

i’ll also provide a brief update 
of the status of a voter iD case 
here in North Carolina.
  On October 19, 2015 a 
federal judge has denied an 
ACLU request to let voters use 
more forms of photo identifi-
cation at the polls.  The ACLU 
had asked U.S. District Judge 
Lynn Adelman to declare that 
technical college iDs, out-of-
state driver licenses and veter-
ans photo iDs are acceptable 
forms of photo identifications 
at the polls.  (See link No. 1 be-

low).
 On Friday October 23, 
2015, here in North Carolina, 
U.S. Middle District Court 
Judge Thomas Shroeder de-
nied a defense motion to dis-
miss the voter iD provision of 
the voting rights lawsuit filed 
by the NAACP, the League 
of Women Voters and others.  
(See link No. 2 below).

Dots continued on page 4
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By Phill Wilson

 The world lost a hero, the 
hiV community lost a leader, 
the Black hiV community lost 
a giant and many of us lost a 
mentor, a father figure and a 
friend with the passing of Dr. 
Beny Primm. i don’t know 
how or if we can comprehend 
what a huge hole the passing of 
Beny Primm has left. Whenev-
er i think about leadership and 
progress and movement toward 
a more inclusive and effective 
response to the hiV epidemic 
in Black communities, i think 
about Beny Primm.
 I remember the first time 
i met Beny; it was in a room 
full of Black women, gay men, 
and Beny. Beny was the only 
straight man in the room that 
day. For a young Black gay 
man to see this distinguished 
older Black male figure was 
a little intimidating. At a time 
when hiV was really a “Gay” 
disease, I couldn’t figure out 
why he was there or what he 
thought of us. Beny taught me 
then—and continued to teach 
me over the next 30 years—
about power, security, sincer-
ity and love. he just intuitively 
understood what surprisingly 
takes so many people so long to 
get—and that was we all mat-
ter. We all deserve dignity and 
respect.
 Beny understood and he 
taught us that our individual 
worth is, in fact, inextricably 
connected to how much we 
value others. i never saw or 
heard Beny disparage anyone, 
even when he did not necessar-
ily understand. he didn’t need 
to understand what it was like 
to be a Black gay man because 
he knew that our humanity 
mattered. he didn’t need to un-
derstand that it was important 
to be inclusive of transgender 
women, because he grasped 
the humanity of all transgender 
people. he understood that we 
could not make any progress 
whatsoever in fighting HIV 
without mastering that basic 

concept. he didn’t need to un-
derstand every issue in order 
to be compassionate and em-
pathetic towards people, and 
when it came to issues that he 
didn’t understand, he was will-
ing to study and learn about 
them so that he could have 
honest conversations with the 
people who were impacted.
 Another mark of Beny’s 
leadership was his willingness 
to change once he understood a 
topic differently. here’s a case 
in point: Beny was initially op-
posed to needle-exchange pro-
grams. he originally bought 
into the thought that provid-
ing needles to addicts would 
exacerbate the drug problem 
in Black communities. Quite 
frankly, given his field of ex-
pertise—substance abuse in 
an era when the conventional 
wisdom was that making it eas-
ier for people to use drugs was 
anathema—his initial perspec-
tive actually made sense. But in 
typical Beny style, he became 
a student of the topic. When 
he looked at the data and dis-
covered that needle-exchange 
programs, when properly im-
plemented, did, in fact, reduce 
hiV infections and did not in-
crease drug use, he became a 

strong proponent.
 There are so many rea-
sons why my heart is broken 
today as we grieve the loss of 
Beny. i will miss him. i could 
talk about all the contributions 
he made to this movement for-
ever. But the thing that i will 
miss the most is that every time 
i saw him, every time i spoke 
to him and every time i thought 
about him, just knowing that he 
was there, made me feel safe 
and made me know that ev-
erything was going to be okay. 
Beny wouldn’t have it any other 
way.
 Farewell and God speed, 
beloved one.
 in Lieu of Flowers the 
family has asked that donations 
be made to:
 Mentoring in Medicine, 
inc. 177a East Main Street #294 
New Rochelle, NY 10801
 Scholarships in Dr. 
Primm’s name will be award-
ed to African American male 
medical students, who are 
academic achievers, active in 
their communities, and work-
ing to increase health literacy 
and involvement of minorities 
in health careers. Please give 
generously. •

Struggle Against HIV Loses Hero

Black Publishers: Connecting the Dots
Educate, Organize and Mobilize

Soul
continued from front

 There was no drama. 
There was no ill will. There 
was no violence. The beauty 
of diversity was in full display. 
People were dancing in the 
street. People enjoyed the mu-
sic and the fantastic array of 
food that revealed the culinary 
excellence and expertise of our 
families and businesses. The 
Taste of Soul was the mani-
festation of the soul of Black 
America that is in fact the soul 
of America: the undergirding 
irrepressible spirit and triumph 
of the creativity of the oneness 
of all humanity that transcends 
race.
 Los Angeles Mayor Eric 
Garcetti at one point also got 
inspired and took the 94.7 The 
WAVE stage and played the 
piano to entertain the masses 
at “Taste of Soul.” California 
State Attorney General Kamala 
harris spoke at the McDonald’s 
Gospel stage about the impor-
tance of voting in upcoming 
elections. Yolanda Adams, 

Grammy award-winning artist, 
also performed on the McDon-
ald’s stage to the ecstatic plea-
sure of thousands that crowded 
around the stage.
 Of course an event of this 
magnitude just does not happen 
without a lot of diligent prepa-
ratory work and significant 
corporate sponsorship support. 
General Motors Buick Divi-
sion was a major sponsor of this 
year’s “Taste of Soul.” it is im-
portant for us to support those 
companies that invest back into 
our communities and in partic-
ular those companies that spon-
sor events that help to generate 
economic development and 
success of African American 
owned businesses.
 AT&T, Nielsen, Toyota, 
Wells Fargo, Walmart, Mc-
Donald’s and many other cor-
porations also co-sponsored 
this unique public gathering 
that many believe was an af-
firmative glimpse into the fu-
ture of a rapidly growing mul-
tiracial America that values its 
diversity rather than denying 
it. The city of Los Angeles in 
the past has had more than its 
share of racial strife, injustice 

and inequity. Yet the “Taste of 
Soul” continues to stand out as 
an aspirational reality of how a 
major city finds and exhibits its 
best in the marketplace.
 Community and business 
leaders in other cities across 
the nation might well benefit to 
consult with Danny Bakewell 
Sr. about the promise and 
potential of replicating the 
“Taste of Soul” in their cities 
and communities. Striving for 
excellence and stressing the 
importance of family unity, 
economic development and re-
spect should not be limited to 
Los Angeles. Our nation as a 
whole needs to have more days 
and moments that transform 
and advance the goal of equal-
ity and economic empower-
ment.
 From my vantage point, 
the “Taste of Soul” was an-
other tremendous step forward 
in the celebration of the ben-
efits of an inclusive democracy 
and economy. We have come 
a long way, but we still have a 
mighty long way to go to attain 
freedom, justice and equality 
for all. •
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 iNDiANAPOLiS – Are 
you tracking your running 
mileage, calories burned or av-
erage heart rate using a wear-
able device? The American 
College of Sports Medicine 
(ACSM) has announced its an-
nual fitness trend forecast and 
for the first time, exercise pros 
say wearable technology will 
be the top trend in fitness next 
year. The results were released 
in the article “Worldwide Sur-
vey of Fitness Trends for 2016: 
10th Anniversary Edition” 
published today in the Novem-
ber/December issue of ACSM’s 
health & Fitness Journal®.
 “Wearable technology has 
overtaken activities like body 
weight training and high-inten-
sity interval training to claim 
the number one spot in this 
year’s survey,” said Walter R. 
Thompson, Ph.D., FACSM, the 
lead author of the survey and 
associate dean in the College 
of Education & human Devel-
opment at Georgia State Uni-
versity in Atlanta. “Consumer 
interest in fitness technology 
may signal that the low-cost, 
DiY exercise trend is waning.”
 Now in its tenth year, the 
survey was completed by more 
than 2,800 health and fitness 
professionals worldwide, many 
certified by ACSM, and was 
designed to reveal trends in 
various fitness environments. 
Forty potential trends were 
given as choices, and the top 
20 were ranked and published 
by ACSM, including a few new 
additions to last year’s list, one 
of which rose immediately to 
the number one spot.
 “Tech devices are now 
central to our daily lives and 
have changed the way we plan 
and manage our workouts,” 
said Thompson. “Wearable 
devices also provide immedi-
ate feedback that can make the 
wearer more aware of their lev-
el of activity and can motivate 
the user to achieve their fitness 
goals.”
 The top 10 fitness trends 
for 2016 are:
 1. Wearable Technology: 
includes fitness trackers, smart 
watches, heart rate monitors, 
and GPS tracking devices.
 2. Body Weight Train-

ing: Body weight training uses 
minimal equipment making it 
more affordable. Not limited 
to just push-ups and pull-ups, 
this trend allows people to get 
“back to the basics” with fit-
ness.
 2. high-intensity interval 
Training (hiiT): hiiT involves 
short bursts of activity followed 
by a short period of rest or re-
covery. These exercise pro-
grams are usually performed 
in less than 30 minutes.
 4. Strength Training. 
Strength training remains a 
central emphasis for many 
health clubs. incorporating 
strength training is an essential 
part of a complete exercise pro-
gram for all physical activity 
levels and genders. (The other 
essential components are aero-
bic exercise and flexibility.)
 5. Educated and Experi-
enced Fitness Professionals. 
Given the large number of or-
ganizations offering health and 
fitness certifications, it’s im-
portant that consumers choose 
professionals certified through 
programs that are accred-
ited by the National Commis-
sion for Certifying Agencies 
(NCCA), such as those offered 
by ACSM. ACSM is one of the 
largest and most prestigious 
fitness-certification organiza-
tions in the world.
 6.  Personal Training. More 
and more students are major-
ing in kinesiology, which in-
dicates that they are preparing 
themselves for careers in allied 
health fields such as personal 
training. Education, training 
and proper credentialing for 
personal trainers have become 
increasingly important to the 
health and fitness facilities that 
employ them.
 7.  Functional Fitness. This 
is a trend toward using strength 
training to improve balance 
and ease of daily living. Func-
tional fitness and special fitness 
programs for older adults are 
closely related.
 8. Fitness Programs for 
Older Adults. As the baby 
boom generation ages into re-
tirement, some of these people 
have more discretionary mon-
ey than their younger counter-
parts. Therefore, many health 

and fitness professionals are 
taking the time to create age-
appropriate fitness programs to 
keep older adults healthy and 
active.
 9. Exercise and Weight 
Loss. in addition to nutrition, 
exercise is a key component of 
a proper weight loss program. 
Health and fitness profession-
als who provide weight loss 
programs are increasingly in-
corporating regular exercise 
and caloric restriction for better 
weight control in their clients.
 10. Yoga. Based on an-
cient tradition, yoga utilizes a 
series of specific bodily pos-
tures practiced for health and 
relaxation. This includes Power 
Yoga, Yogalates, Bikram,  
Ashtanga, Vinyasa, Kripalu, 
Anurara, Kundalini, Sivana-
nda and others.
 The full list of top 20 
trends is available in the article 
"Worldwide Survey of Fitness 
Trends for 2016: 10th Anniver-

sary Edition.” An infographic 
of the trends study results is 
available here.
 
 The American College of 
Sports Medicine is the larg-
est sports medicine and exer-
cise science organization in 
the world. More than 50,000 
international, national and re-
gional members and certified 
professionals are dedicated 
to advancing and integrating 
scientific research to provide 
educational and practical appli-
cations of exercise science and 
sports medicine.
 ACSM’s health & Fit-
ness Journal® is an official 
publication of the American 
College of Sports Medicine, 
visit www.acsm-healthfitness.
org for more information. This 
journal is available from Wolt-
ers Kluwer health/Lippincott 
Williams & Wilkins at 1-800-
638-3030. •
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73% Lean  

Ground Beef
Without MVP Card $3.99 LB

299
LB

3 Lb. Bag
Food Lion Gala Apples
Without MVP Card $3.49 EA

299
EA

3 Lb. Bag
Food Lion 
Yellow Onions
WOW Price Every Day

149EA
5 Lb. Bag
Food Lion 
White Potatoes
Without MVP Card $2.99 EA

299
LB

Center Cut, Bone-In
Pork Chops
Without MVP Card $3.29 LB

All Varieties
All Natural

Nature’s Place 
Meat & Seafood
Without MVP Card Regular Retail

25%OFF

No Antibiotics, All Vegetarian Diet,  
No Added Growth Hormones or Stimulants,  

Family Producers, Gluten Free

2FOR
$4

Thursday • Friday • Saturday
Starts Thursday @ 8 am3 dayS EAL

10 Pack - 6 Oz. Pouches 
Select Varieties
Kool-Aid Jammers
Without MVP Card $2.09 EA
Rest of Week:  $1.79 EA

2FOR
$3

19.8-22 Oz. - Select Varieties
TombStone 12" Pizza
Without MVP Card $3.99 EA
Limit 6
Rest of Week:  2/$6 

2FOR
$5

48 Oz. - All Varieties
Edy's Ice Cream
Without MVP Card $3.49 EA

7.6-11 Oz. - Select Varieties
T.G.I. Friday's 
Appetizers
Without MVP Card $3.99 EA
Rest of Week:  2/$5

2FOR
$4

10-12 Oz. - Select Varieties
Doritos Tortilla Chips
Without MVP Card $4.29 EA
Limit 2 Free
Rest of Week:  2/$6

    
    

 at
 re

gular retail

Snow Crab Clusters
Without MVP Card $8.99 LB
Limit 4 Packages

499
LB

Rest of Week:  2/$6

2FOR
$5

79¢
EA

14.5-15.25 Oz. - Select Varieties
Del Monte 
Canned Vegetables
Without MVP Card 5/$5 

999
EA

90 Oz. - Select Varieties
Stouffer's Lasagna
Without MVP Card $12.99 EA

699
EA

12 Rolls - Select Varieties
Scott Bath Tissue
8 Mega Rolls
Scott Paper Towels
Without MVP Card Regular Retail

6.84-12 Oz. - Select Varieties
Kraft American Cheese 
Singles or Sargento Slices
Without MVP Card Regular Retail

2FOR
$5

9-13.7 Oz. - Select Varieties
Sunshine 
Cheez-It Crackers
Without MVP Card $3.99 EA
Limit 2 Free
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tem

 at ½ price

4.4-12.2 Oz. - Select Varieties
Hamburger or 
Chicken Helper
Without MVP Card $2 EA

sin
gl

e i
tem

 at ½ price

9-14 Oz. - Select Varieties
Tostitos Tortilla Chips
Without MVP Card $4.29 EA
Limit 2 Free

sin
gl

e i
tem

 at ½ price

64 Oz. - Select Varieties
Sunny Delight
Without MVP Card $1.79 EA

sin
gl

e i
tem

 at ½ price

Rest of Week:  $5.99 LB

 M i N N E A P O L i S , 
MiNN. – The American 
heart Association (AhA) and 
the Shakopee Mdewakanton 
Sioux Community (SMSC) 
convened representatives from 
41 national philanthropic or-
ganizations last week in Min-
neapolis. Participants focused 
on the grave problem of Native 
American nutritional health 
and agreed on key steps and 
planning to develop solutions.
 “This discussion around 
Native American agriculture, 
healthy food access, nutrition, 
and dietary issues was unprec-
edented and desperately need-
ed,” said SMSC Chairman 
Charlie Vig. “At the round-
table, major players in phi-
lanthropy explored actionable 
strategies to support capacity 
building efforts, to invest in 
research and advocacy, and 
to empower Native American 
communities to ensure cultur-
ally appropriate solutions to 
this crisis. The concrete next 

steps that resulted from this 
convening will help move in-
dian Country forward.”
 The roundtable resulted 
in two major outcomes:
 1. Through additional 
outreach to participating or-
ganizations, AhA and SMSC 
will identify strategies to help 
support the development of 
plans for investing in indian 
Country and collaborating on 
projects.
 2. Officials began plan-
ning a second convening in 
the first quarter of 2016. The 
next roundtable will explore 
advocacy opportunities and 
discuss ways to build technical 
assistance, training, and other 
supports needed to succeed.
 Organizations which 
were unable to attend are still 
welcome to join the effort to 
improve Native nutrition and 
learn from the discussions held 
at the roundtable

Native continued on page 4

Annual Survey Reveals #1 Fitness Trend in 2016

Philanthropic Roundtable on 
Native American Nutrition Deemed 

“Historic, Breakthrough Moment”

Native Expert Panel: L to R-Janie Hipp (Chickasaw), Indigenous Food 
and Agriculture Project, Judith Le Blanc (Caddo), Native Organizers 

Alliance, Zach Ducheneaux, (Cheyenne River Sioux Tribe)



 Day after day in 1960, a 
group of courageous African-
American college students re-
fused to leave the segregated 
lunch counter of a Woolworth’s 
in Greensboro, North Carolina. 
They endured taunts and threats 
from angry whites, who tossed 
lit cigarettes, food and drinks at 
them.
 But they kept showing up 
– eventually sparking a flood of 
student sit-ins at lunch counters 
across the United States. Today 
they are remembered as heroes 
of a key turning point in the 
civil rights movement.
 Rutgers alumnus George 
McLaughlin was one of them.
 McLaughlin, who retired 
in May from the Rutgers School 
of Dental Medicine as a clinical 
associate professor, was among 
a small but growing wave of stu-
dents who turned out to support 
the “Greensboro Four” – and 
kept showing up for months.
 At first, they made no 
difference. Woolworth issued 
a statement saying it would 
“abide by local custom” and 
continue refusing lunch counter 
service to African Americans. 

But on July 25, five months af-
ter the protests began, and busi-
ness dropped dramatically, the 
Greensboro Woolworth served 
three black protestors.
 The gesture marked a 
symbolic end to segregation at 
five and dime counters through-
out the South, although some 
were still “whites only” until the 
Civil Rights Act of 1964, when 
desegregation was mandated.
 The victory didn’t come 
easily. “We just kept sitting 
there. We would line up behind 
the stools and when one student 
would get up another would sit 
down,’’ recalls McLaughlin, 
who graduated from the School 
of Dental Medicine in 1975, be-
coming one of the first 10 black 
students in its history.
 in 1960, he was studying 
to become a mechanical en-
gineer at North Carolina Ag-
ricultural and Technical State 
University in Greensboro. The 
four initial protestors were fel-
low students, and although he 
didn’t know them well, he felt 
an immediate sense of solidar-
ity. Like them, he grew up in the 
Jim Crow South. his hometown 

of Raeford, North Carolina, had 
separate but unequal schools for 
black students and one for Na-
tive American children, who 
were subject to the same laws of 
segregation as black residents.
 As a child, McLaugh-
lin remembers white students 
shouting racial slurs out the bus 
window as black students wait-
ed for their own bus to school. 
Sometimes, there was violence. 
it wasn’t uncommon for white 
drivers to intentionally run 
black pedestrians off the road, 
he said.
 “We hoped that things 
would change through educa-
tion. That’s the reason we all 
tried to go to school. That’s 
what our parents always told 
us. ‘Get an education, because 
that’s something no one can 
take a way from you,’’’ said 
McLaughlin, whose parents 
were farmers.
 North Carolina Agricul-
tural and Technical was a his-
torically black college, where 
students often shopped at the 
Woolworth’s in downtown 
Greensboro. “We would go buy 
school supplies and something 

to eat, but we couldn’t sit down 
and eat it,’’ he said.
 That year, the civil rights 
movement was already under-
way in the wake of the Mont-
gomery Bus Boycott in 1955 
and the lynching of 14-year-old 
Emmet Till. But the four fresh-
men students who first refused 
to leave the lunch counter 
weren’t initially part of any or-
ganized movement, McLaugh-

lin remembers.
 “They decided they 
would sit down until they were 
served,’’ he said.
 After graduation, 
McLaughlin went on to take 
engineering jobs with the U.S. 
Department of Defense and 
Westinghouse before deciding 
to pursue a dental degree.
 But his activism didn’t end 
at the lunch counter. in New 
Jersey, he fought discrimina-

tory housing practices, joining 
protests in Essex County during 
the 1960s and 1970s. Fifty-five 
years after the milestone Wool-
worth’s protest, McLaughlin 
views it as a reminder that ev-
eryone has the power to create 
change.
 “We made a difference,’’ 
he said. “it shows that it doesn’t 
take a lot of individuals to start a 
movement.’’ •
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By Charlene Crowell

 As the cost of higher edu-
cation has risen, students and 
their families have increas-
ingly turned to student loans 
to cover costs. Today, accord-
ing to the Consumer Financial 
Protection Bureau (CFPB), 41 
million consumers collectively 
owe more than $1.2 trillion in 
debt.
 What is less commonly 
known, however, is that mil-
lions of student loan borrow-
ers are delinquent or in default 
on $175 billion in student loan 
balances. To frame it another 
way: more than one in four 
student-loan borrowers are ei-
ther delinquent or in default.
 With that kind of red ink, 
the CFPB began a public in-
quiry that has now led to over 
30,000 comments sharing the 
difficult struggles of student 
loan repayments, as well as 
remedies to cure this growing 
trend. Many of these struggles 
can be traced back to student 
loan servicers – the compa-
nies hired by the Department 
of Education to collect loan 
payments and, in theory, as-
sist borrowers if they get into 
trouble.
 Consumers reported a 
litany of servicing woes to the 
CFPB, reminiscent of those 
that affected mortgages and 
foreclosures just a few years 
ago. Lost paperwork, misap-
plied payments and difficulty 
correcting errors are just a few 
of the unfortunate circum-
stances student borrowers and 
co-signers face.
 But one of the biggest 
problems facing student loan 
borrowers is servicers’ failure 
to help them avoid default and 
distress by enrolling into any 
of several repayment plans that 
might help them out of a finan-

cial pinch.
 Federal loans offer op-
tions to alter loan repayments. 
Deferring payments due to un-
employment or income-based 
repayments that adjust to each 
borrower’s capacity to repay 
have helped many borrowers 
to financially cope. Depend-
ing upon the type of federal 
loan and employment secured, 
some loans may be forgiven 
after years of prompt payment 
and public service.
 Even with these options, 
70 percent of federal direct 
loan borrowers in default actu-
ally met income requirements 
for lower monthly payments 
attached to income-driven re-
payment plans, according to a 
report released by the General 
Accounting Office earlier this 
year. Additional evidence sug-
gests that borrowers enrolled 
in income-driven repayment 
plans can avoid default more 
easily compared to borrowers 
who do not enroll.
 For CFPB, this disturbing 
data point prompts questions 
as to how well or even if bor-
rowers knew all their available 
options. Comments filed with 
CFPB suggest that some ser-
vicers provided either conflict-
ing or inaccurate information 
that denied the best loan rem-
edy. in some cases, the remedy 
offered increased loan costs. 
in other instances, late pay-
ment processing often created 
higher interest charges and late 
fees.
 “There are no consistent, 
market-wide federal standards 
for student loan servicing and 
servicers generally have dis-
cretion to determine policies 
related to many aspects of 
servicing operations,” states 
CFPB’s report.
 “A growing body of 
evidence suggests that rising 

levels of student loan indebted-
ness may also have had spill-
over effects on other segments 
of the economy—potentially 
limiting borrowers’ access to 
credit, diminishing savings, 
reducing homeownership, 
threatening retirement secu-
rity, and inhibiting borrow-
ers from pursuing careers as 
healthcare providers and edu-
cators in underserved commu-
nities, or as entrepreneurs,” the 
report continued.
 To effectively allevi-
ate student debt burdens, the 
CFPB along with the U.S. 
Treasury and Department 
of Education have together 
endorsed a set of principles 
to guide student loan servic-
ing reforms. These principles 
would apply to both private 
and federal loans. in part these 
principles call for:
 • Publishing information 
about the practices of lenders 
and servicers, along with in-
formation on the performance 
of private and federal student 
loans;
 • Holding loan servicers 
accountable for violations of 
contractual agreements, fed-
eral regulations and consumer 
laws at both the state and fed-
eral levels; and
 • Directing servicers to 
provide accurate information 
to borrowers and provide ef-
fective student loan servicing.
 “Good student loan ser-
vicing is the key to successful 
loan repayment,” said Leslie 
Parrish, Deputy Director of 
Research at the Center for Re-
sponsible Lending. “No bor-
rower should default because 
the servicer failed to give them 
the attention they deserved. 
The CFPB and Department of 
Education must work together 
to comprehensively reform 
student loan servicing.” •
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George McLaughlin Fought for 
Civil Rights Through Greensboro 

Lunch Counter Sit-ins

Crushing Weight of Student 
Loan Debt Hurts Us All

Native
continued from page 3

 “Last week’s roundtable 
was an historic, breakthrough, 
moment for dozens of orga-
nizations seeking common 
ground to address nutrition and 
health across tribal nations” 
said Nancy Brown, CEO of 
the American heart Associa-
tion. “These families in indian 
Country need our support, 
resources and expertise, and 
we’ve taken an important step 
in getting them on the path to 
improved health.”
 The SMSC was represent-
ed by its three elected Business 
Council representatives, Chair-
man Charlie Vig, Vice-Chair-
man Keith Anderson, and Sec-
retary/Treasurer Lori Watso. 
The AhA was represented by 
Dr. Eduardo Sanchez, chief 
medical officer for prevention, 
and Jill Birnbaum, executive 
director of Voices for healthy 
Kids. Wilson Pipestem, a 
member of the Otoe-Missouria 
Tribe and a prominent Ameri-
can indian lawyer, moderated 
the roundtable.
 Speakers included:
 • Alison Babb, Blue 
Cross Blue Shield of Minne-
sota’s Center for Prevention
 • Jill Birnbaum, Ameri-
can heart Association
 • Zach Ducheneaux, 
intertribal Agriculture Council
 • John Fetzer, North-
west Area Foundation
 • Janie Hipp, Universi-
ty of Arkansas School of Law’s 
indigenous Food and Agricul-
ture initiative
 • Justin Hueneman, 
Notah Begay iii Foundation
 • Judith Le Blanc, Na-

tive Organizers Alliance
 • Jasmine Hall Ratliff, 
Robert Wood Johnson Founda-
tion
 • Michael Roberts, First 
Nations Development institute
 • Lori Watso, Shakopee 
Mdewakanton Sioux Commu-
nity
 Participating organiza-
tions included those that have 
robust Native American phil-
anthropic portfolios, as well as 
those that are new to making 
targeted investments in indian 
Country. Major national foun-
dations included the Robert 
Wood Johnson Foundation, 
Margaret A. Cargill Founda-
tion, Clinton Foundation, Bush 
Foundation, MAZON: A Jew-
ish Response to hunger, and 
the Northwest Area Founda-
tion. Attendees also included 
high-ranking federal health 
officials from the United States 
Department of Agriculture, the 
Centers for Disease Control 
and Prevention, and the indian 
health Service.
 The impetus for the first-
of-its-kind gathering came 
from the SMSC’s Seeds of 
Native health campaign to 
improve Native American nu-
trition and from the recent re-
lease of Feeding Ourselves, a 
comprehensive report commis-
sioned by the AhA and Robert 
Wood Johnson Foundation that 
examines the barriers to food 
access and their link to health 
disparities in indian Country. 
Echo hawk Consulting, the 
firm that produced the Feeding 
Ourselves report, developed 
and guided the Fertile Ground 
event as part of the SMSC and 
AhA’s ongoing work to im-
prove the health of tribal na-
tions. •

Questions
continued from front

 Who are the African 
Americans on your campaign 
team? What are their roles? 
Will you contract with African 
American entrepreneurs to do 
your printing, or media buys 
and to provide other services? 
Do you have a goal for what 
percentage of your campaign 
budget will be awarded to Af-
rican American businesses?
 Do you support the Af-
fordable Care Act, which in-
creases health insurance avail-
ability for African American, 
as well as all Americans? if 
you do not support the Afford-
able Care Act, how will you 
improve health access?
 historically, African 
Americans heavily support 
Democrats, and from what i 
see in the Republican field, 
we should continue to do so. 
however, Democratic candi-
dates should not take the Afri-
can American community for 
granted and those Democrats 
in the race should be willing to 
answer these questions.
 hilary Clinton enjoys 
significant support among Af-
rican Americans. Our support 
should not excuse her from 
asking questions about her 
support of African Americans. 
if we don’t ask her these ques-
tions, we have no right to ask 
them of others.
 Julianne Malveaux is an 
author and economist. her 
latest book “Are We Better 
off? Race, Obama and Pub-
lic Policy” will be released in 
November 2015 on www.juli-
annemalveaux.com. •

George McLaughlin retired in May from the Rutgers' School of 
Dental Medicine as a clinical associate professor.

Nonviolent protests sparked national 
interest in the fight against segregation

The Woolworth sit-ins spread to lunch counters across the country – and changed history. Pictured here 
are the four initial protestors, McLaughlin's classmates who inspired him to join the movement.

C.O.D.D.E
Coalition of Organizations Dedicated to Diversity & Empowerment

“Bridging the Gap”

Purpose:  To build a relationship with organizations that will facilitate economic empowerment 
and success in our communities and businesses at large. 

Goal:  To inform and encourage readers about organizations that provide economic, social and 
empowerment opportunities throughout communities. 

Let’s face it; we all know that there is strength in unity.  That is why Greater Diversity News is launching 
this initiative to build partnerships and relationships with organizations to promote their efforts and in turn 
ask them to do the same for us.  

Benefits of C.O.D.D.E.:
• Promote and market the efforts of your organization on GreaterDiversity.com by providing a website 

section dedicated your organization’s history, mission, press releases, events and news.
• Your members will have free access to all of GDN’s benefits and features. 
• Publish press releases and events in GDN’s print edition Greater Diversity News. 
• Link exchange program, linking special events and announcements on GreaterDiversity.com to your site.
• Publish your organizations latests posts in GDN eNews emailed directly to our online subscribers in 

the Greater Diversity Network. 

What Organizations Can Provide:
• Send a memo or notice to their members informing them of our partnership
• Ask members to subscribe online to get the FREE digital edition of Greater Diversity News delivered 

weekly by email or subscribe for a low cost to have our newspaper mailed directly to them.
• Advertise bid and employment opportunities in GDN print and online for one flat rate.

Join the CODDE Initiative! 
Contact Kathy Grear at kgrear@greaterdiversity.com or call 1-800-462-0738.

.

Dots
continued from page 2

 it is essential to under-
stand that all of the lawsuits 
filed to protect and expand our 
voting rights are important.  
That being said, regardless of 
the various court rulings, the 
onslaught of the many attacks 
on voting rights are making 
it more and more difficult for 
Blacks and other citizens to 
vote and much more confus-
ing for those still able to vote.  
This is why it is essential that 
we start now in our efforts to 
educate, organize and mobi-
lize our communities around 
voting issues.
 As we report, www.thet-

hirdreconstruction.com is a 
blog.  Our mission is to help 
build a non-racial, multi-ethnic 
network of organizations and 
individuals committed to po-
litical, economic, and social 
justice.  Please register on our 
site and contribute to the de-
velopment and teaching of the 
knowledge that is essential to 
empowering our communities.  
 Greater Diversity News 
sponsors www.TheThirdRe-
construction.com and covers 
news that is vital to unrepre-
sented and underserved com-
munities.  We need your finan-
cial support to help us remain 
viable.
 Peter Grear, Esq. writes 
for Greater Diversity News 
and www.thethirdreconstruc-

tion.com with a primary focus 
on political, social and eco-
nomic justice.  To support our 
efforts, to unite our politics and 
economics, please “Like” and 
follow us at www.facebook.
com/ThirdReconstruction. 
Please “Share” our articles and 
post your ideas and comments 
on Facebook or at our websites 
www.GreaterDiversity.com 
and www.thethirdreconstruc-
tion.com. Comments can also 
be sent to pgrear@thethirdre-
construction.com. Finally, 
please ask all of your Facebook 
“Friends” to like and follow 
our pages.  (October 29, 2015).

Links:  
1. http://bit.ly/1uwWCPB
2. http://bit.ly/1O7uqM6 •



 WEST ChiCAGO, iL 
– DiscoverLink, inc. and the 
Multicultural Foodservice & 
hospitality Alliance (MFhA) 
announce a joint initiative to de-
liver online cultural intelligence 
training on a restaurant-opti-
mized learning management 
system (LMS). The combi-
nation of MFhA’s “Build-
ing Better Relationships with 
African-American Co-workers 
and Guests” module and Dis-
coverLink Talent helps restau-
rants drive revenue by raising 
their cultural intelligence and 
improving relationships with 
co-workers and guests. 
 This is the first of a 

planned series of culture-spe-
cific e-learning courses that 
teach management-level lead-
ers how to interact with, man-
age and serve a multicultural 
community. MFhA and Dis-
coverLink plan to launch ad-
ditional courses in the coming 
months that address other eth-
nic, racial and cultural groups.
 “Our restaurant teams, and 
the guests we serve, are highly 
diverse,” said Gene Lee, Chief 
Executive Officer of Darden 
Restaurants. “Therefore, mul-
ticultural education plays an 
important role in the success 
of our business. MFhA’s Cul-
tural intelligence products and 

services offer the type of edu-
cational content our industry 
needs to attract the best talent 
and to serve our guests with ex-
cellence.”
 As the top cultural intelli-
gence content provider in food-
service and hospitality, MFhA 
brings a 20-year track record of 
engaging multicultural employ-
ees and guests successfully. As 
the leading provider of e-learn-
ing solutions to the restaurant 
industry, DiscoverLink deliv-
ers expertise in deploying and 
tracking completion of online 
content in restaurant environ-
ments. These two foodservice 
training leaders have joined forces to deliver the most com-

prehensive, industry-vetted di-
versity training program avail-
able.
 “Restaurants must add cul-
tural authenticity to their brands 
to succeed in a landscape that is 
quickly becoming more urban-
ized and diverse,” said Gerry 
A. Fernandez, President of the 
MFhA. “Millennials, in par-
ticular, value businesses that 
are culturally responsive. De-
ploying industry tested cultural 
content is the best way to drive 
growth in multicultural com-
munities.”
 The first course in the se-
ries focuses on fostering better 
relationships with African-
American co-workers and 
guests. Staged in familiar food-
service and hospitality settings, 
this interactive course aims to 
improve understanding and 
appreciation of the factors that 
influence relationships with this 
cultural group.
 According to the National 
Restaurant Association and the 
U.S. Census Bureau, African-
Americans represent 13% of 
the overall population, but 36% 
of the nation’s foodservice em-
ployees, and that percentage is 
projected to grow in the com-
ing years. however, there is 
a disproportionate number of 
these employees in entry-level 
positions compared to manage-
ment-level positions. According 
to the 2014 State of the indus-
try Diversity Report developed 

by MFhA and People Report, 
African-Americans account for 
16% of hourly restaurant em-
ployees, but only 7% of manag-
ers. In an era of flat or declining 
same-store traffic and rising 
employee turnover rates, it’s 
more important than ever to 
create career paths that develop 
African-American workers 
into business leaders.
 “Restaurants must com-
pete with every other industry 
for multicultural talent,” said 
Jeff Tenut, Founder of Discov-
erLink. “By building a reputa-
tion as a culturally sensitive 
company and investing in the 
development of multicultural 
leaders, restaurants can over-
come the challenges of retain-
ing top talent while at the same 
time improving performance of 
their business.”
 DiscoverLink Talent is 
a learning management sys-
tem designed specifically for 
the hospitality industry to be 
deployed as part of a compre-
hensive e-learning program. 
it combines the ease of use 
of social media sites with an 
employee recognition system 
and a dynamic dashboard for 
easy administration. hospital-
ity training departments deploy 
DiscoverLink Talent to reduce 
training costs, accelerate com-
petency of their employees 
and track compliance across 
brands.
 For more information 
about the MFhA and Discov-

erLink package, restaurants 
should contact DiscoverLink 
at www.discoverlink.com/con-
tact/ or MFhA at www.mfha.
net/index.php/about-us/contact-
us.
  

About DiscoverLink, Inc.
 (discoverlink.com):

 DiscoverLink is the leader 
in e-learning for the hospital-
ity industry, offering a unique 
combination of content and 
technology solutions support-
ed by extensive development 
and implementation expertise. 
Founded in 2002, Discover-
Link has delivered e-learning 
solutions for more than 125
restaurant brands, including 
many of the industry’s leading 
chains.

About the Multicultural Food-
service & Hospitality Alliance 

(mfha.net):

 MFhA is an educational 
non-profit 501(c)(3) that helps 
its members build cultural in-
telligence by delivering prod-
ucts and solutions that raise the 
topline, improve the bottom-
line and build culturally authen-
tic brand value. These solutions 
focus on four constituencies: 
Workforce, customers, com-
munities, and suppliers at “The 
Dinner Table of Opportunity.” •

MFHA and DiscoverLink deliver joint diversity 
training solution that builds customer loyalty and 

improves employee retention

more resources and news online at greaterdiversity.com
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 NEW YORK – VEDC 
and JPMorgan Chase & Co. 
recently announced a new 
lending program for African 
American-owned small busi-
nesses in New York City, Chi-
cago and Los Angeles. The 
National African American 
Small Business Loan Fund 
will boost economic opportu-
nity for minority-owned busi-
nesses in these cities and help 
them serve low-income com-
munities by providing them 
with greater access to capital, 
technical assistance and fi-
nancial consulting. JPMorgan 
Chase Foundation has con-
tributed a $3 million grant to 
help VEDC reach its goal of 
creating a $30 million loan 
fund.
 Facilitated by VEDC, a 
California 501(c)3 Commu-
nity Development Financial 
institution (CDFi), this new 
Fund will provide financ-
ing for businesses across all 
industries. By providing the 
initial $3 million grant to seed 
the Fund, JPMorgan Chase is 
helping VEDC support small 
businesses that are a critical 
source of jobs and economic 
opportunity in their neighbor-
hoods, but may be credit-im-
paired and unable to qualify 
for traditional capital. Without 
access to sustainable financ-
ing, these businesses may 
miss a growth opportunity or 
risk closing their operations.
 “As a direct small busi-
ness lender and a leading 
intermediary of SBA loan 
programs, VEDC has a 39-
year track record of provid-
ing business services to small 
businesses in low-and middle-
income communities and 
especially in communities of 
color,” said Robert Barragan, 
President and CEO, VEDC. 
“Approximately 20 percent of 
our existing portfolio serves 
the African American com-
munity. With JPMorgan 
Chase’s seed funding, we look 
forward to helping more small 
businesses in our effort to fur-
ther narrow the lending gap.”
 Currently, there are 
268,000 African American-
owned small businesses in 
New York, Chicago and 
Los Angeles – making them 
among the top cities for Af-
rican American-owned small 
businesses. With ownership 
of approximately 1.9 million, 
7 percent of small businesses 
nationwide, African Ameri-

cans are the fastest growing 
segment of small business 
owners. however, business 
loans to African American 
entrepreneurs have yet to re-
bound since the economic 
downturn in 2008.
 To address this need, the 
National African American 
Small Business Loan Fund 
will provide short and long-
term loans. Loan sizes will 
vary, but the average loan 
will range from $35,000 to 
$250,000. The JPMorgan 
Chase grant will allow the 
National African American 
Small Business Loan Fund 
to provide loans and techni-
cal assistance and establish a 
loan loss reserve. This reserve 
will allow VEDC to expand 
its lending criteria to New 
York, Chicago and Los Ange-
les small businesses that tra-
ditionally did not qualify for a 
loan.
 “African American small 
business owners have identi-
fied flexible capital as a criti-
cal resource for growth, but 
they face a shortage of this 
kind of support,” said Janis 
Bowdler, head of Community 
Development for Global Phi-
lanthropy, JPMorgan Chase. 
“CDFis like VEDC provide 
small businesses with the 
consulting and financing they 
need to grow their operations 
and often serve as a bridge to 
traditional bank loans down 
the road. We’re proud to part-
ner with VEDC on this new 
fund, which will increase ac-
cess to the capital and assis-
tance that African American 
entrepreneurs need most.”
 Businesses receiving fi-
nancing will be able to use 
the capital to expand, finance 
equipment, address short-
term cash flow needs and pro-
vide contractor lines of credit. 
The Fund will also provide 
small business loan recipi-
ents with technical assistance 
such as networking, market-
ing, business plan develop-
ment and financial consulting. 
Eligible small businesses must 
be majority-owned by African 
Americans.
 Notable Statements of 
Support
 “This new lending pro-
gram will be another critical 
piece in our ongoing efforts 
to promote small business de-
velopment and entrepreneur-
ship in all Chicago commu-
nities, and particularly those 

that have traditionally lacked 
access to capital,” said Chi-
cago Mayor Rahm Emanuel. 
“By investing in Chicago’s 
minority-owned businesses, 
VEDC and JPMorgan Chase 
are showing the power of the 
private sector to help cities 
tackle some of our biggest 
challenges.”
 “African American-
owned small businesses are 
vital economic engines in Los 
Angeles, and when they are 
empowered, our communi-
ties have new doors open to 
them — opportunities that 
they both need and deserve,” 
said Los Angeles Mayor Eric 
Garcetti. “We expect great 
things from this fund, and 
thank VEDC and JPMorgan 
Chase for their commitment 
to addressing this great need.”
 “These small businesses 
are the heart of our neighbor-
hoods,” said New York City 
Mayor Bill de Blasio. “They 
put people to work and cre-
ate opportunity for families 
to make their way up the eco-
nomic ladder. We are excited 
to partner with JPMorgan 
Chase and our fellow cities 
to support and grow African-
American small businesses.”
 “We know that mission 
lenders hold the key in pro-
viding a sustainable source of 
capital to minority borrowers 
and those that have been left 
out of the economic main-
stream,” said Grady hedges-
peth, Director of U.S. Small 
Business Administration Of-
fice of Economic Opportu-
nity.
 This new fund comple-
ments the recently launched 
Detroit Minority Business 
Loan Fund – a $6.5 million 
loan fund for Detroit’s minor-
ity-owned small businesses 
– announced last month by 
Detroit Development Fund, 
JPMorgan Chase and W.K. 
Kellogg Foundation. Detroit 
is the fourth largest U.S. city 
for the number of minority-
owned businesses.
 interested small busi-
nesses in New York, Chicago 
or Los Angeles can learn more 
about eligibility by contacting 
VEDC at (212) 231-4310. •

New E-Learning Collaboration Helps Restaurants 
Increase Business With Multicultural Guests

By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6
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Appointments  only:

‘Start-Up Now’ Conference Answers What Makes a 
Successful Entrepreneur

Support  Your  Community,  Buy  from
Small  and  Medium  Local  Businesses:  

Drivers of Change

Add  your  business  listing  to  
GDN  Networking  Directory,  Email  
travis@GreaterDiversity.com  
and  get  it  featured  in  the  
weekly  print  edition.  

Join the Network 
Post  your  information  today  for  
FREE!  Get  on  the  Web!

Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
Darden   Second  Year   Student   Peter   Neems   and   Darden   Professor  
Saras  Sarasvathy

Appointments only:

VEDC and JPMorgan Chase 
Announce Loan Fund for African 

American-Owned Small Businesses
The National African American Small Business Loan Fund will 

increase economic opportunity for small businesses that lack 
access to credit and primarily serve low-income communities 

in New York City, Chicago and Los Angeles



 WAShiNGTON, DC – 
Milken institute School of 
Public health at the George 
Washing ton University  
(Milken institute SPh) recent-
ly named Thomas A. LaVeist, 
PhD, as chair of the Depart-
ment of health Policy and 
Management.  Dr. LaVeist, 
who will also hold a faculty 
appointment as professor in 
the department, joins Milken 
institute SPh from the Johns 
hopkins Bloomberg School of 
Public health (JhSPh) in Bal-
timore.  At JhSPh he was the 
William C. and Nancy F. Rich-
ardson Professor in health 
Policy and was also the direc-
tor of the hopkins Center for 
health Disparities Solutions.
Dr. LaVeist will start his new 
position in February 2016.
 “i am honored to an-
nounce Dr. LaVeist’s appoint-
ment as the chair of health 
Policy and Management,” 
said Lynn R. Goldman, MD, 
MS, MPh, Michael and Lori 
Milken Dean of Milken in-
stitute SPh.  “Dr. LaVeist 

is a world-renowned expert 
on health disparities and has 
more than 25 years experi-
ence researching, writing and 
speaking on the topic. he is a 
true leader and innovator and 
will bring his vast experience 
to address some of the most 
pressing public health chal-
lenges facing the nation.”
 Dr. LaVeist’s scholarship 
has focused on the role of so-
cial and racial disparities in 
health and how such dispari-
ties impact health at all levels 
of society, in communities 
and among individuals. he is 
the recipient of the “innova-
tion Award” from the National 
institutes of health, and the 
“Knowledge Award” from 
the U.S. Department of health 
and Human Services, Office 
of Minority health. in 2013 he 
was elected to membership in 
the National Academy of Sci-
ences institute of Medicine.
 “i am fortunate to have 
been a part of the Johns hop-
kins community for the past 
25 years,” says Dr. LaVeist. 

“At the same time i am ecstatic 
to be opening a new chapter 
in my career. i am honored 
to have been selected as chair 
of the Department of health 
Policy and Management, a 
department that is on the fore-
front of national health policy 
and health care management 
issues. i look forward to join-
ing the talented faculty, staff, 
students and alumni at Milken 
institute School of Public 
health.”
 Dr. LaVeist has pub-
lished more than 100 articles 
in scientific journals includ-
ing health Affairs, Journal of 
General internal Medicine, 
American Journal of Public 
health, American Journal of 
Epidemiology, Journal of the 
American College of Cardiol-
ogy and many more.  in addi-
tion to his scholarly writing Dr. 
LaVeist has written articles for 
Newsweek Magazine, Black 
Enterprise Magazine and the 
Baltimore Sun.  The second 
edition of his edited volume, 
“Race, Ethnicity and health:  

A Public health Reader,” was 
published in 2012.  his text-
book Minority Populations 
and health:  An introduction 
to health Disparities in the 
United States was published in 
2005. he is currently working 
on the book and documentary 
film, “The Skin You’re In,” 
which focuses on his work in 
health disparities.
 Dr. LaVeist received his 
bachelor’s degree from the 
University of Maryland East-
ern Shore, his PhD in medical 
sociology from the University 
of Michigan and postdoctoral 

fellowship in public health at 
the Michigan School of Public 
health.
  

About Milken Institute School 
of Public Health at the George 

Washington University

 Established in July 1997 
as the School of Public health 
and health Services,  Milken 
institute School of Public 
health is the only school of 
public health in the nation’s 
capital. Today, more than 1,700 
students from almost every 
U.S. state and 39 countries 
pursue undergraduate, gradu-

ate and doctoral-level degrees 
in public health. The school 
also offers an online Mas-
ter of Public health, MPh@
GW, and an online Executive 
Master of health Administra-
tion, MhA@GW, which allow 
students to pursue their degree 
from anywhere in the world.  
The Department of health 
Policy and Management was 
recently created as a merger 
between the School’s depart-
ments of health Policy and 
health Services Management 
and Leadership. •

 Christelle Lohembe, a 
senior criminal justice major 
at Fayetteville State Universi-
ty (FSU), will be participating 
in the Miss Earth Pageant in 
Vienna, Austria in December. 
Lohembe will represent her 
native country, the Demo-
cratic Republic of Congo. She 
will depart for Austria on No-
vember 18, with the contest 
finals taking place Dec. 5.
 The Miss Earth Pageant 
is an international environ-
ment contest that uses pag-
eants as a tool to promote 
environmental awareness. 
Additionally, the pageant 
aims to showcase and pro-
mote various tourist destina-
tions.
 “i am very excited to be 
able to compete in this pag-
eant,” Lohembe said. “it has 
been a dream of mine since i 
was age 5 to be an ambassa-
dor and a role model for this 
cause and for young women. 
i am very excited to be repre-
senting my country and my 
university.”
 Pageant fans can vote 
for Lohembe during the on-
line voting that starts Nov. 5, 
2015. There will be two online 
contests – Miss Photogenic 
Beauty for a Cause and Miss 
Environmental Beauty for a 
Cause – Eco Video. To vote 

for Lohembe, go to:
 www.facebook.com/
MissEarthCongo
 www.twitter.com/Mis-
sEarthCongo
 www.instagram.com/
missearthcongo
 Now in its 15th year, the 
Miss Earth contest was cre-
ated by Carousel Productions 

in 2001. Each year, approxi-
mately 90 contestants from all 
over the world come together 
to compete and demonstrate 
their knowledge of environ-
mental issues. The winner of 
Miss Earth will serve as the 
ambassador to the protec-
tion of the environment cam-
paigns worldwide. •
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Fayetteville State University Student 
to Compete In International Pageant

LIFE CHANGING MINISTRIES 
FAMILY WORSHIP CENTER

4875 New Centre Dr., Wilmington, NC
 
Life Changing Ministries Family Worship Center invites you to "Let the Prophet 
Speak".  Come hear the prophetically Word of God come forth out of the mouth 

of his prophetic voices.  Apostle Byron McKoy, Life Changing Ministries 
Family Worship Center, Wilmington, Evangelist/Prophetess Tamatha Washing-
ton, Faith Tabernacle Christian Center, St. Pauls, NC, Prophetess Debrah Smith, 
Southport, NC. will speak nightly Wednesday-Friday, October 28-30 2015 @ 7 pm.  

For more information please call 910-274-5816 or 910-392-3206. 

Dr. Thomas A. Laveist Joins the George Washington University Milken Institute 
School of Public Health as Chair of Health Policy and Management Department



Maryland Man Recounts Prostate Cancer Shocker
By Stacy M. Brown

Special to the NNPA from 
The Washington Informer

 Euvon Jones had always 
been used to working hard, 
overseeing his successful busi-
ness for hours each day before 
heading to the gym to keep 
his muscles toned and his abs 
ripped.
 At 59, Jones bragged to 
his children and those much 
younger about his strength and 
other prowess.
 That is until the Accokeek, 
Md. resident received the life-
changing and horrific diagnosis 
that he had stage four prostate 
cancer.
 “I was floored,” Jones said. 
“As a man, you start to watch 
that clock wind down.”
 With the diagnosis, Jones, 
who’s now 63, became like so 
many other African-American 
men, who are more than twice 
as likely to die from prostate 
cancer than Whites.
 in 2012, the most recent 
year for which numbers are 
available from the Centers for 
Disease Control and Preven-
tion, 177,489 men in the United 
States were diagnosed with 
prostate cancer, and 27,244 of 
them died. More than half were 
black.
 With the help of his wife, 
Janet, Jones began seeking 
answers and a treatment that 
might prolong his life. They met 

Dr. Nancy Dawson at MedStar 
Georgetown University hos-
pital in Washington, who told 
Jones that his own blood might 
have the solution.
 Jones underwent immuno-
therapy, a procedure that used 
immune cells from his blood to 
fight the cancer.
 “Dr. Dawson was so pro-
fessional, and she didn’t pull 
any punches and walked me 
through different options, in-
cluding immunotherapy, and 
she put me on the medication 

called Provenge,” Jones said.
 Dawson said one of the 
most exciting developments 
in recent years is the advent of 
the immunotherapy vaccine 
Provenge, which prolongs sur-
vival for men with advanced 
cancer.
 Medical officials said the 
drug, the first in a new class of 
therapies that could change the 
way prostate cancer is treated, 
retrains a man’s white blood 
cells to recognize and destroy 
prostate cancer cells. MedStar 

Georgetown, through the Lom-
bardi Comprehensive Cancer 
Center, participated in the clini-
cal trials that led to Provenge’s 
Food and Drug Administration 
approval in its current use as a 
frontline therapy.
 Jones’ levels are now un-
detectable.
 “he’s doing well, but he 
still has to take his medicine,” 
Dawson said.
 She said there are several 
risk factors for men who are 
susceptible to prostate cancer 
and the primary risk factor is 
simply being African-Ameri-
can.
 “having a brother or father 
or a very close male relative 
with prostate cancer is a risk 
factor, and another risk factor is 
being African-American,” she 
said.
 “Outside of that, we don’t 
have a lot of things that we can 
say causes it.”
 What Dawson knows 
is that a regular exercise pro-
gram, maintaining an appro-
priate body weight and getting 
screened are important steps. 
it’s also imperative that blacks 

begin screening as early as 40 
years old, she said.
 “Prostate cancer doesn’t 
give you symptoms when it’s 
confined to the prostate. By 
the time prostate cancer gets 
big enough to push on your 
urinary system, it’s already 
advanced, so you don’t want to 
wait to get screened,” she said.
 For Jones, he’s now 
changed his diet, and he and 
his wife are trying to help oth-
ers.
 Janet Jones has authored 
the book “The Trial of Stage 
iV Prostate Cancer: A Wife’s 
Case for Faith, hope and 
help.”
 “She researched it and 
started to write about it,” Eu-
von Jones said.
 “The book helps people to 
understand how to live healthy, 
and it also provides recipes. it 
has been a doorway to talk to 
different men because we are 
able to do seminars and talk 
about it and encourage others.”
 Dawson said she’s a big 
promoter of new therapies for 
prostate cancer and some of the 
new things MedStar has done 

over the past several years is 
test new drugs.
 “We have a lot of tricks in 
our bags and [Jones] is on trick 
number three,” she said, as she 
expressed admiration for her 
patient’s strength. Despite the 
success with Jones, Dawson 
said a healthy or low- or no-
fat diet is important – “heart 
healthy is prostate healthy,” she 
said. •

spiritual wisdom, Health 
and life resources

more news and resources online at greaterdiversity.com
Spirit & Life
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The Living 
Word

Psalm 31:19
Living Bible 

(TLB) 
 19:  Oh, how great 
is your goodness to those 
who publicly declare that 
you will rescue them. For 
you have stored up great 
blessings for those who 
trust and reverence you.•

Students
continued from front

 in order to qualify, each 
student must graduate from a 
high school within the Akron 
Public School district, achieve 
standard testing, maintain 
good attendance and perform 
community service.
 As a child growing up 
in Akron, James knows the 
challenges for many students 
whose parents face low in-
come challenges and can’t 
afford to send their kids to 
college. “This will give par-
ents a sense of relief and i can 
now look forward to my kids 
having the opportunity to do 
something i’ve always want-
ed to do,” said James, The 
Reporter’s 2015 “Man of the 
Year.”
 James generated cheers 
from students as he said, “this 
is an unbelievable day and i 
always think about the hard 
work you do. i promise to 
work hard from the time i get 
up for work as i go to practice 
or to appearances, i hold up 
to my responsibilities and i 
know you will do the same.”
 First Lady Michelle 
Obama followed suit as she 
came out to a roaring crowd 
saying, “Wow! i want to take 
time to talk about Mr. LeBron 
as you all call him – i’m tell-
ing Mr. LeBron that he has 
two huge fans in the White 
house; that’s me and Mr. 
Obama.”
 Obama continued: “We 
love this man because of the 
man that he is, not because 

he’s a great athlete. We love 
him because of the husband, 
father, the son, friend and 
citizen that he is. he’s a role 
model and we’re so proud of 
him for stepping up for his 
state and city. i love LeBron.”
 First Lady Michelle 
Obama was on hand to pro-
mote her “Better Make 
Room” campaign, a program 
that targets 14-19 year-olds 
and is associated with her 
“Reach higher” initiative. Ac-
cording to the White house, 
the “Reach higher” initiative 
was designed, “to inspire ev-
ery student in America to take 
charge of their future by com-
pleting their education past 
high school, whether at a pro-
fessional training program, a 
community college, or a four-
year college or university.”
 Obama said that she 
hoped everyone would soon 
be hearing about the students’ 
accomplishments as they fin-
ished high school and went on 
to college.
 “We want to make room 
for you and your stories and 
so instead of everybody al-
ways talking about folks like 
me and LeBron and the next 
reality TV show, we want 
them to talk about kids like 
you,” said Obama. “You are 
the stars, so we want to shine 
a big bright light on how hard 
you are working and how 
much you’re achieving.
 ESPN sports anchor Mi-
chael Wilbon joined Obama 
and James in leading the 
students in the “i Promise” 
pledge. Students stood up and 
repeated the words: “i prom-
ise to dream big…to go to 

school, do my home work, lis-
ten to teachers; ask questions 
and find answers.”
 Many students received 
hugs and handshakes from 
Obama, James, and members 
of the James family.
 “i can’t wait to tell my 
friends that i saw LeBron and 
Mrs. Obama,” young Antho-
ny Patterson, Jr. told The Re-
porter.
 his dad Anthony Patter-
son, Sr. said, “What LeBron 
is doing says a lot about his 
character. The fact that he’s 
willing to pay for all of these 
kids education means a lot 
to me, because not too many 
athletes will do this.”
 “i learned that i need to 
finish school if I want to get 
a scholarship,” said young 
Gavin Messner, who said that 
he wants to be a policeman 
someday.
 Marlon Cheatham said 
that he learned to always do 
his best and he shared that he 
wants to be an architect some 
day.
 Young haneef Abdul-
mujib also learned to always 
try his best and to never give 
up when it gets hard. Abdul-
mujib said that he dreams of 
being a doctor when he grows 
up.
 The first class of the 
“Wheels for Education” will 
graduate in the year 2021. For 
information about the LeBron 
James Family Foundation, log 
on to www.lebronjamesfami-
lyfoundation.org. •
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Choices!
 

By Pastor Dale Haynes
 
 Moses said, "I have set be-
fore you life and death, blessing 
and cursing; therefore choose 
life, that both you and your de-
scendants may live; that you 
may love the Lord your God, 
that you may obey His voice, 
and that you may cling to Him."  
Deuteronomy 30:19

 Choices! We make choic-
es all day, every day.  So 
much so that it is usually not 
on our minds that the choices 
we make are literally deter-
mining the direction our lives 
will go.  This is why it would 
behoove us as Christians 
to learn how to make good 
choices.  The recommenda-
tion of our heavenly Father is 
that we should choose life.
 Even though he knows 
best, God will not choose for 
us.  God created man with 
free will.  The very essence of 
that nature of free will is that 
man has the majestic ability 
to choose.  Our first demon-
stration of man’s freedom to 
choose is found in the Genesis 
story where God gave Adam 
the task of choosing names 
for the animals.  This was a 
teaching moment as Adam 
first exercised his ability to 
choose.  i believe by the end 
of this task Adam came to the 

realization that there wasn’t a 
comparable mate for himself 
to be chosen from among the 
animals.  While God isn’t out 
there making choices for us it 
is his hope that we will tem-
per our choices with his wis-
dom and discernment.  That 
is why God has given us his 
Spirit and his Word.
 Thanks be to God we 
have help available in mak-
ing our choices!  We can 
look first to his Word where 
insight into outcomes are re-
vealed and at the same time 
we can look to God’s Spirit.  
The Spirit comes along side 
of us as our counsel and 
guide and with the Spirit’s 
guidance and counsel we 
have the grace and strength 
to choose to walk the way of 
life.  (Proverbs 3:5-6)
 Look to God’s Word, 
heed God’s Spirit and choose.
 Gripped In Grace! •



SINGLE-PRIME CONTRACTOR’S 
INVITATION TO QUALIFY

Sealed  Cont rac tor  Qual i f ica t ion 
Statements will be received until 4:00 PM 
on Tuesday, November 10, 2015 at the  
office of the Engineer:  McKim & Creed, 
1730 Varsity Drive, Suite 500, Raleigh NC 
27606, for pre-qualification of the UNCH 
Inaccessible Fire Dampers Replacement 
project at UNC Hospitals, Chapel Hill, 
NC.  Project scope of work is to modify 
existing rated walls and the relocation 
of existing fire protection, plumbing, 
mechanical and electrical systems as  
required to provide permanent access to 
existing fire dampers that are currently 
inaccessible. Bidders must pre-qualify to  
submit bids as Single Prime Contractor  
for: General Construction.  Plumbing, 
Mechanical, Electrical and Fire Protection 
subcontractors must be pre-qualified to 
submit for this project also.  Forms can 
be obtained, and plans and specifications  
can be reviewed at McKim & Creed,  
1730 Varsity Drive, Suite 500, Raleigh  
NC 27606, (Contact: Mitch Brown at  
919.233.8091) during normal office hours.

The State reserves the unqualified right 
to reject any and all pre-qualification  
submittals.

CONTRACTOR’S 
PRE-QUALIFICATION 

STATEMENT REQUIREMENTS

Each Cont rac tor  i s  reques ted  to  
complete the State of North Carolina 
Prequalification Form for each discipline 
they are requesting to be considered for.

Attention: DBe’s - WBe’s

Barnhill Contracting Company will be  
bidding on the following projects on  
November 17,  2015 .  We are  most  
interested in receiving quotes from your 
company on these projects:

County: Contract ID

HEAVY HIGHWAY DIVISION
Johnston County C203658
New Hanover County C203772 
Contact Michael Taylor at 252-823-1021 
or fax 252-977-7512 in our Rocky Mount  
Office, located at 800 Tiffany Blvd., 
Suite 200, Rocky Mount, NC 27804.
Pre-Bid Meeting ~ Friday, November 6,  
2015 at 9:00 AM in our Lumberton 
Office.

COASTAL DIVISION
New Hanover County C203772   
(Asphalt Only)
Contact Rip Parks at 910-675-2554 or fax 
910-675-3709 in our Castle Hayne Office,  
located at 4901 North College Rd., Castle  
Hayne, NC 28429.
Pre-Bid Meeting ~ Friday, November 6,  
2015 at 9:00 AM in our Lumberton 
Office.

SOUTHEAST DIVISION
Bladen, Columbus County C203773 
Contact JR Hott at 910-739-2348 or fax 
910-738-7500 in our Lumberton Office, 
located at 781 Old Whiteville Road, 
Lumberton, NC 28358.
Pre-Bid Meeting ~ Friday, November 6,  
2015 at 9:00 AM in our Lumberton 
Office.
Harnett County C203774
Contact George Yourgal at 910-488-1319 
or fax 910-488-5673 in our Fayetteville 
Office, located at 1100 Robeson Street, 
Fayetteville, NC 28305.
Pre-Bid Meeting ~ Friday, November 6,  
2015 at 9:00 AM in our Fayetteville 
Office.

For hauling operations, we will need to  
know how many of your own hauling 
units will be available for these projects. 
We will need this on your written quote  
prior to bid time and this will be made a  
part of any subcontract.

These projects include opportunities on, 
but are not limited to surveying, clearing 
and grading, curb and gutter, milling, 
silt fence, seeding and mulching, misc.  
concrete, pavement markings, asphalt, 
hauling, aggregate, guardrail, signs,  
traffic control and erosion control.

Plans and Proposals can be viewed on the 
NCDOT’s website at http://www.ncdot. 
gov/doh/preconstruct/ps/contracts/
letting.html#0 and at our offices. Please 
call for an appointment.

All firms or persons interested in bidding 
on any applicable portions of these projects 
or supplying materials for any applicable 
portion of these projects are invited to  
contact us direct or by phone (we accept 
collect calls). By submitting a quote it is  
understood that you have read and  
understand the specifications.

Attn: Scott Fisher
AN EQUAL OPPORTUNITY 

EMPLOYER

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

NOTICE OF REQUEST 
FOR QUALIFICATIONS

CONSTRUCTION QUALITY 
ASSURANCE SERVICES 
AND CONSTRUCTION 
MATERIAL TESTING

MACON COUNTY MSW LANDFILL
PHASE 3 CELL 1

MACON COUNTY, 
NORTH CAROLINA

OCTOBER 29, 2015

R e q u e s t  f o r  Q u a l i f i c a t i o n s  f o r 
Construction Quality Assurance Services 
(CQA) and Construction Materials 
Testing associated with the construction 
of Phase 3 Cell 1 at the Macon County 
MSW Landfill, Macon County, North  
Carolina, will be received by:

Ms. Lindsay McConnell
 Macon County Purchasing Agent 

Macon County Annex Building 
5 West Main Street

 Franklin, North Carolina 28734

All applications must be received by 5:00 
PM, local time, November 12, 2015 to be  
considered. Applications may be obtained 
from McGill Associates, P.A. at 55 
Broad Street, Asheville, North Carolina 
28801, (828) 252-0575 or via email  
at Scott.Burwell@mcgillengineers.com 
and Mark.Cathey@mcgillengineers.com 
(use both email addresses).

The project generally consists of the 
construction of approximately 7.6 acres  
of lined landfill, including approximately 
600,000 cubic yards of earthwork, 
composite liner system, leachate collection  
system, leachate pumping station and  
force main, modifications to the existing 
leachate storage lagoon, access roads, 
and erosion control measures. The 
construction is expected to begin in March  
2016 with a 10-month construction 
schedule. The selected consultant will 
be required to provide pre-construction 
testing materials evaluation for all soil 
and geosynthetic materials, construction 
observation of all soil and geosynthetic 
components, construction testing of  
all soil and geosynthetic components, 
construction documentation of all soil  
and geosynthetic components, and  
verification of all construction procedures 
used as described in the Site Specific  
Construction Quality Assurance Plan. 

Following the Request for Qualification 
process, Macon County will select a firm 
to negotiate a fee for the CQA Services 
and Construction Materials Testing, 
anticipated in mid-December 2015. The 
County intends to finalize the contract 
with the selected CQA firm prior to  
award of the construction contract, in  
mid-January 2016. Construction Bid 
Documents will be available to qualified 
contractors on November 19, 2015 and 
a pre-bid conference will be held at the 
Macon County MSW Landfill on or 
about December 3, 2015. Macon County 
anticipates opening construction Bids  
on or about December 17, 2015 and the 
Notice to Proceed is anticipated on or 
about March 1, 2016.

NOTICE OF REQUEST FOR 
PROPOSALS FOR 

GUARANTEED ENERGY SAVINGS
PERFORMANCE CONTRACT

T h e  S t a t e  o f  N o r t h  C a r o l i n a , 
Department of Administration, State 
Construction Office desires to engage 
qualified Energy Service Companies 
(ESCO) to design and implement energy 
conservation measures to be financed  
through a guaranteed energy savings  
contract. 

The ESCO shall be pre-qualified by  
the North Carolina Department of  
Environmental Quality, Division of 
Environmental Assistance and Customer 
Service, Utility Savings Initiative (USI). 
Sealed Proposals for guaranteed energy 
savings will be received by the NC Dept. 
of Administration, State Construction 
Office at State Construction Office, Suite 
450, 301 N Wilmington St, Raleigh, NC, 
until December 15, 2015, at 2:00 P.M., at 
which time they will be publicly opened 
and read. 

A mandatory pre-proposal meeting will 
be held on November 3, 2015 at 2:00 
P.M. in the Conference Room in the State  
Construction Office, Suite 450, 301 N 
Wilmington St, Raleigh, NC. The State  
of  North Carolina,  Department  of  
Administration reserves the right to reject 
any and all proposals. Any questions 
concerning the advertisement or the  
project should be directed to Robert L. 
Talley, PE at robert.talley@doa.nc.gov. 

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority  
prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204

INVITATIONS TO BID
NOVEMBER 25, 2015

11:00 AM

Project: 
NCDOT CARTERET – DB00248
Work Description:   
INTERSECTION IMPROVEMENTS 
AT US 70 & SR 1127 (MASTONTOWN 
RD) IN CARTERET COUNTY
Estimator:  
RYAN HOLTON, 
(P) 252-527-8021 
(F) 252-527-4739

Plans and specifications can be viewed 
at the following:
Barnhill Contracting Company, 
604 E. New Bern Road, 
Kinston, NC 28502
https://connect.ncdot.gov/letting/
Pages/Letting-List.aspx?let_type=2

INVITATIONS TO BID
NOVEMBER 5, 2015

2:00 PM

Project: 
NCDOT PENDER – D3POC0008
Work Description: 
SURFACING,  RESURFACING, 
L E V E L I N G  &  W I D E N I N G  O N  
VARIOUS RDS UPON REQUEST
Estimator: 
Rip Parks, 
(P) 910-675-2554 
(F) 910-675-3709

Plans and specifications can be viewed 
at the following:
Barnhill Contracting Company, 
4901 N. College Rd., 
Castle Hayne, NC 28429 
https://connect.ncdot.gov/letting/Pages/
Letting-List.aspx?let_type=3

REQUEST FOR PROPOSALS 
(RFP)

As the Lead Planning Agency for the  
Greenville Urban Area Metropolitan 
Planning Organization (MPO), the City 
of Greenville, NC, is seeking proposals 
from qualified engineering and/or 
planning firms interested in providing 
bicycle, pedestrian, and greenway 
Master Planning services. Services  
will include but not be limited to 1)  
expanding non-motorized transportation 
planning throughout the entire MPO 
planning area; 2) identification and 
assessment of existing deficiencies and 
future non-motorized transportation 
needs; 3) obtain, review, and assess traffic  
crash historical  data;  4)  identify, 
evaluate, and prioritize future needs; and 
5) develop cost estimates.

Interested firms are invited to submit 
proposals (in the required quantity and  
format) by 3:00 p.m., December 11, 2015,  
to the following address:

Mr. Daryl Vreeland, AICP
Transportation Planner
City of Greenville
Public Works Department
1500 Beatty Street
Greenville, NC 27834

For questions or to obtain a complete 
version of the Request for Proposals, 
contact Daryl Vreeland at (252) 329- 
4476 or visit: http://www.greenvillenc.
gov/home/showdocument?id=10054
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ADVERTISEMENT FOR BIDS

Town of Trenton 
Owner

P.O. Box 399 
Address

Trenton, NC 28585-0399 

Separate sealed BIDS for the construction 
of 2015 Sewer Replacement Contract 
No. 3 – Sewer Replacement will be  
received by the Engineer at Town Hall, 
119 W. Jones Street, Trenton, NC 28585  
until 2:00 PM, November 5, 2015, and  
then at said office publicly opened and  
read aloud.

The CONTRACT DOCUMENTS may 
be examined at the following locations:

Trenton Town Hall,
119 W. Jones Street, 
Trenton, NC 28585

McDavid Associates, Inc.,
109 East Walnut Street,
P.O. Box 1776, 
Goldsboro, NC 27533-1776

iSqFt Plan Room 
(Duncan Parnell, 
4275 Regency Drive, 
Greensboro, NC 27410 
(View online at www.isqft.com)

McGraw-Hill Construction Dodge,
3315 Central Avenue, 
Hot Springs, AR 71913
(View online at www.construction.com)

Copies of the CONTRACT DOCUMENTS 
may be obtained at the office of McDavid  
Associates, Inc. located at 109 East  
Walnut Street, P.O. Box 1776, Goldsboro, 
NC 27533-1776 upon a non-refundable 
payment of $125.00 for each set.

The OWNER reserves the right to reject 
any and all BIDS.

BIDDER shall be properly licensed under  
Chapter 87, General Statutes of North 
Carolina.

S m a l l ,  m i n o r i t y,  w o m e n ’s ,  a n d  
disadvantaged businesses and labor  
surplus area firms are encouraged to  
submit BIDS.

This PROJECT is subject to the good 
faith efforts and goals for participation 
by minority businesses required by G.S. 
143-128.2. The OWNER has adopted 
a verifiable ten percent (10%) goal for 
participation by minority businesses in  
the total value of the WORK.

BIDDERS shall, within the time frames 
specified in the BID documents, submit  
all required affidavits and documentation 
demonst ra t ing  tha t  the  BIDDER 
made the required good faith effort in 
compliance with G.S. 143-128.2. Failure  
to  f i le  a l l  requi red  aff idavi t s  and  
documentation within the required time 
frames is grounds for rejection of the BID.

Prospective BIDDERS who have been  
found guilty of discrimination within the  
last two (2) years are debarred from  
bidding.

Darlene Spivey 
Mayor
Town of Trenton

October 29, 2015 
Date

WAKE COUNTY PUBLIC 
SCHOOL SYSTEM

REQUEST FOR PROPOSAL
PROFESSIONAL MOVING SERVICES

RFP 15-MOVER

Proposals from interested Professional 
Licensed Moving Companies are hereby 
solicited for master service contracts 
for furniture and equipment relocations 
within the Wake County Public School 
System. MBE firms are encouraged to 
submit their proposals.

Qualified firms wishing to be considered 
for providing these services can find 
information for submitting their proposals  
at the following web site: 

http://www.wcpss.net/Page/250

Submittals are due by 2:00 pm, Monday, 
November 9, 2015.

Publication Date: October 29, 2015

NOTICE OF REQUEST FOR  
QUALIFICATIONS CONTRACTOR 

PRE-QUALIFICATION

MACON COUNTY MSW LANDFILL
PHASE 3 CELL 1

MACON COUNTY, 
NORTH CAROLINA

OCTOBER 29, 2015

The Macon County Sol id Waste 
Department is receiving applications  
for Pre-Qualification for Contractors to 
construct the new Macon County MSW  
Landfill, Phase 3 Cell 1. Applications 
must be received by 5:00 P.M. Eastern 
Time, on the November 12, 2015 at the 
office of:

Ms. Lindsay McConnell
Macon County Purchasing Agent
Macon County Annex Building

5 West Man Street
Franklin, North Carolina 28734

Only those contractors who have been 
pre-qualified will be allowed to submit 
Bid Proposals for the project. Envelopes  
containing the pre-qualification application 
must be clearly marked “REQUEST FOR 
QUALIFICATION, CONTRACTOR 
PRE-QUALIFICATION FOR MACON 
COUNTY MSW LANDFILL, PHASE  
3 CELL 1”. Applications not properly 
marked or timely received will not be  
considered. 

A copy of the pre-qualification package 
can be obtained from McGill Associates, 
located at 55 Broad Street, Asheville, NC 
28801, 828/252-0575. Email requests will  
be received at (include both email 
addresses): Scott.Burwell@mcgill 
engineers.com and Mark.Cathey@mcgill 
engineers.com. 

The project generally consists of the  
construction of approximately 7.6 acres 
of lined landfill, including approximately 
600,000 cubic yards of earthwork, 
composite l iner system, leachate 
collection system, leachate pumping 
station and force main, modifications to 
the existing leachate storage lagoon,  
access roads,  and erosion control  
measures.

Macon County will advise applicants 
of their approval or disapproval on or 
about November 17, 2015, and Bid  
Documents will be available to qualified 
b idde r s  on  November  19 ,  2015 . 
Following the pre-qualification process, 
a Pre-bid conference will be held at  
the Macon County MSW Landfill on  
or about December 3, 2015. Macon 
County anticipates opening Bids on or 
about December 17, 2015. The Notice to 
Proceed is anticipated on or about March 1,  
2016.

ADVERTISEMENT FOR BIDS

We are requesting bids for the following 
project to include but not limited to  
Asphalt ,  Pavement Markings, and  
Handrails

Project: 
Pardee Hospital Parking Lot 
Improvements

Bid Date:
11/05/2015

Bid Time: 
2:00 pm

Engineer: 
WGLA Engineering, PLLC

Plans Available:
Patton Construction Group
Henderson County Website – www. 
hendersoncountync.org/rfp/

Please contact Tyler Holland with any 
project questions or Susan Stevens with 
payment procedures.

We are an equal opportunity employer

SOLICITATION FOR MBE/WBE 
QUOTATIONS

Sanford Contractors, Inc. is seeking 
certified MBE/WBE quotations on the  
following projects:

NCDOT Build Projects
Location:
Robeson County Project 
Contract ID: 
DF00097
Bid Date: 
November 4th, 2015

*Price proposals must be received no 
later than 4 pm on November 3rd to be 
considered

Contact Chris Brown at (919) 775-7882  
for further information. Plans and 
specifications can be reviewed at the  
office. Equal Opportunity/Affirmative 
Action Employer

October 29, 2015 - November 4, 2015



ADVERTISEMENT FOR BIDS

Yates Construction Co. Inc. is seeking 
certified MBE/WBE quotations on the  
following project:

Project
City of Winston-Salem Streambank 
Stabilization and Utility Improvements – 
Mill Creek, Salem Creek and Unnamed 
Tributary to Salem Creek

Bid Date:
 November 10, 2015 @ 2:00 PM

Items of work include: Clearing & 
Grubbing, Hauling, Asphalt Repair, Curb 
& Gutter, Manhole Adjustment, Erosion 
Control, Seeding, Container #3 Tree and 

Chain Link Fence w/ Barb Wire
  

** Quotes must be submitted to our 
office no later than 4 hours before bid on 
November 10th to be considered. Please 
fax bids to 336-548-1903 Attn: Leslie 

Gaines **

Interested parties may contact Bob Yates 
or Bobby Yates at (336) 548-9621 or  
lgaines@yatesconstruction.com for further 
information. Plans and specifications can 
be reviewed at our office located at 9220 
NC Hwy 65 in Stokesdale.
                                                                                                      

REQUEST FOR QUOTE 
FOR CONTRACTION 
OF NCDOT C203658 

JOHNSTON COUNTY
BRIDGES #114 AND #116 

OVER LITTLE RIVER ON I-95

Thalle Construction Company is  
seeking subcontractors and materials. 
Please reply with your intent to bid.  
Deadline of Proposals; Respond by Nov 
16th Noon via quotes@thalle.com or fax 
919.241.1659.

PLANS & SPECIFICATIONS, can be 
downloaded from Thalle https://thalle.
sharefile.com/d-sdcc2264c75d41d09  .  

Project Description; replace bridges 
#114 and 116 over Little River on I-95 
near mile marker 105 and Bargley Rd 
interchange. Project will start Jan 4 2016 
and completed by March 30, 2019 note 
phase of work in bid documents.

Divisions of work; clearing, earthwork, 
sand fill riprap & gravel, trucking, 
geotextile, drain-pipe, RCP, CMP, Steel-
Pipe, Asphalt Milling, Asphalt paving, 
rumble strips, concrete paving, Material 
Testing, sub-drain, endwalls, Masonry-
drainage-structures, frame & grates, drop-
inlets, guardrail, sign-erection, work-zone-
traffic control, concrete barrier, striping 
& marking, erosion control, mowing,  
seeding, signals and ITS system, 4’Dia 
drilled piers, cast-in-place concrete bridge-
deck, rebar placement, ready-mix, 54” 
concrete-girders, concrete barrier rail, 
HP-Beams, temporary shoring elastomeric 
bearings, expansion joint, bridge coating, 
11in concrete-paving.

Small Business; Thalle encourages 
NCDOT CERTIFIED DBE FIRMS for 
the divisions of work stated above for this 
contract; work may be divided or combined 
to facilitate DBE participation. NCDOT 
certified DBE firm needing assistance  
with this proposal (ie. Negotiation scope 
work, obtaining plans, bonds, lines of 
credit, equipment, supplies, materials etc.) 
Please contact Thalle ASAP with your 
needs. Large business 1st tier contractors 
are required to include 2nd & 3rd tier  
DBE firms. 

Point Of Contact & Questions; Vincent 
Zannini vzannini@thalle.com O)919-241-
1635 F) 919-241-1659.
                                                                                                      

INVITATION TO BID
MWBE/SDBE SUBCONTRACTORS

Carolina Classic Window & Glass 
Inc. is soliciting quotations for the 

following:  ALBEMARLE BUILDING 
RENOVATION– GMP 2.  Bids are due 

at 1:00 pm on 11/10/2015.  Interested 
subcontractors should contact Tom Bell 
at 611-C Industrial Ave, Greensboro, NC 

27406, (336)-553-2852, or 
tom@ccwginc.com.

                                                                                                      

ADVERTISEMENT FOR BIDS
J I M M Y R .  LY N C H  &  S O N S ,  
INC, AN EQUAL EMPLOYMENT 
OPPORTUNITY CONTRACTOR, 
Will Consider All Quotes Regardless of 
Race, Color, Religion, Sex, or National 
Origin and is SOLICITING BIDS FOR 
M/W/DBE PARTICIPATION FOR THE 
FOLLOWING PROJECT.
We would appreciate a quotation from 
your firm for any and all work and/or 
materials on the following project:
(1 )  Mount  A iry /Surry  County  
 Airport – Runway 18-36 Extension  
 Site Preparation 
        Bids:  11-12-15 @ 3:00 PM
Work May include, but not Limited to:
Construction surveying, clearing &  
grubbing, hauling, traffic control signs,  
erosion control, rip-rap slope stabilization, 
geotextile for soil stabilization, mulching, 
seeding, grading, excavation, masonry 
stormwater structure construction, 
precast stormwater structure installation, 
stormwater pipe installation, bituminous  
pavement placement, pavement marking  
(thermoplastic & paint), Water, Sewer & 
any incidentals and materials necessary  
for construction.

Please contact Daniel @ dlynch@ 
jr lynchandsons.com for  a  l ink to 
a website where you will be able to 
download a digital copy of the bid 
documents or contact Parrish & Partners 
of NC @ khodges@parrishandpartners.
com , or 336-944-6880

If you need equip., credit lines, secure  
loans, joint payments, insurance or quick 
payments – call Daniel @ J.R.L.  (J.R.L. 
will furnish bonds for all projects & will 
help you obtain the proper certification, 
(if you are not certified.) JRL encourages 
2nd tier DBE/MBE/WBE Subcontracting 
opportunities.  We encourage our  
subcontractors to utilize 2nd and 3rd tier 
DBE/MBE/WBE Subcontractors.  

Please Submit Quote the Day Prior to 
Bid Opening. 

Phone:  336-368-4047    
Fax:      336-368-4613
                                                                                                      

EDUCATION

SOUTHEASTERN 
COMMUNITY COLLEGE

EMPLOYMENT OPPORTUNITIES

DIRECTOR OF 
STUDENT SERVICES

Minimum requirements,  posit ion 
description and required application for 
this position can be found on the SCC 
website at www.sccnc.edu or call 910-
642-7141, ext. 310. SCC application,  
resume, letter of interest and educational 
transcripts must be submitted in order 
to be considered for this position.  
Application deadline is listed on the  
position announcement. AA/EOE
                                                                                                     

SOUTHEASTERN 
COMMUNITY COLLEGE

EMPLOYMENT OPPORTUNITIES

HEALTHCARE TRAINING 
INSTRUCTOR

Minimum requirements,  posit ion 
description and required application for 
this position can be found on the SCC  
website at www.sccnc.edu or call 910-
642-7141, ext. 310. SCC application,  
resume, letter of interest and educational 
transcripts must be submitted in order to be 
considered for this position. Application  
deadl ine  i s  l i s ted  on  the  pos i t ion  
announcement. AA/EOE
                                                                                                      

SAMPSON COMMUNITY 
COLLEGE

instRUCtoR – LiFe sCienCes 
(Anatomy and Physiology): Master’s 
Degree from accredited institution in life  
sciences discipline with 18 graduate hours 
in anatomy and physiology. Candidates  
with additional coursework, qualified to 
teach in other disciplines, preferred. 

instRUCtoR - inFoRMAtion 
teCHnoLoGY AnD seCURitY: 
Bachelor’s Degree from accredited 
institution in Information Technology, 
Computer Science, Information Security, 
or a closely-related field with industry 
certifications (e.g. CompTIA, Cisco, and 
Microsoft). 

Applicat ions must  be received by  
November 13, 2015, 4:00 p.m. and can 
be downloaded at www.sampsoncc.edu. 
Positions effective January 2016. Job  
descriptions are available in the Personnel 
Office. For additional information 
regarding the above positions, contact:

Ms. Frankie Sutter, 
Personnel Director
Sampson Community College
P.O. Box 318
Clinton, NC 28329
910-592-8081, Ext. 2005
fsutter@sampsoncc.edu
                                                                                                      

PROFESSIONAL

Fayetteville Technical Community 
College is now accepting applications 

for the following positions:

COMPUTER INFORMATION 
TECHNOLOGY INSTRUCTOR

PARAMEDIC INSTRUCTOR-
CONTINUING EDUCATION

AUTOMOTIVE SYSTEMS 
TECHNOLOGY INSTRUCTOR

PROGRAMMER/ANALYST

GRANT WRITER

HEALTH & PHYSICAL 
EDUCATION INSTRUCTOR

For detailed information and to apply, 
please visit our employment portal at: 
https://faytechcc.peopleadmin.com/

Human Resources Office
Phone: (910) 678-8378 

Internet: http://www.faytechcc.edu

An Equal Opportunity Employer
                                                                                                      

TECHNICAL

CITY OF STATESVILLE

THE CITY OF STATESVILLE IS 
CURRENTLY ADVERTISING TO 
FILL THE FOLLOWING POSITION.  
APPLICANTS MUST APPLY ON-LINE 
AT WWW.CI.STATESVILLE.NC.US. 

AIRPORT MAINTENANCE 
TECHNICIAN

RECREATION & PARKS 
DEPARTMENT

PARKS & PUBLIC 
GROUNDS DIVISION

SALARY RANGE:  
$30,978.48 - $51,114.54

POSITION OPEN UNTIL FILLED

EOE
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ADVERTISEMENT FOR BIDS

We are requesting bids for the following 
project to include but not limited to  
Plumbing, Electrical, HVAC, Floor 
Covering, Doors and Hardware, Paint, 
Roof, Windows, Casework, and Division 
10.
 
Project: 
Facility Base Crisis Center – C3 @ 356

Bid Date: 
11/05/15

Bid Time: 
3:00 pm

Architect: 
Danie A. Johnson (828) 252-9649

Plans Available: 
Contact Tyler Holland @ Patton 
Construction Group (828) 687-7087
 
Please contact Tyler Holland with any 
project questions or Susan Stevens with 
payment procedures.

We are an equal opportunity employer
                                                                                                      

ADVERTISEMENT FOR BIDS

Allied Fire Protection, Inc., Raleigh, NC  
Phone (919) 772-9200 - Fax (919) 779- 
4220, is  solici t ing bids from HUB 
contractors and suppliers’ pricing relating  
to the automatic fire sprinkler installations  
for: Albermarle Building Renovation 
– Phase 2 NC. Pricing is due November 
9, 2015 in our office by 5:00 p.m. Call 
for appointment to view Plans and specs 
in our office or to receive list of locations 
where documents are available.
                                                                                                      

INVITATION TO BID

Jacksonville Mechanical, Inc.  is  
sol ic i t ing  b ids  and encouraging 
participation by DBE/MBE/WBE 
subcontractors and/or suppliers for the 
following

Project:
Dixon WTP Iron Improvements
Bid Date: Tuesday, November 10, 2015 
at 2:00 P.M.
Location: Onslow County, NC 28540 

Scope of Work:
This project consists of Interior piping 
• Interior and exterior air release valves • 
Two variable frequency drive units  
•  Two new wastewater  pumps and  
associated improvements and 100 feet of 
new 6-inch force main • Eyewash line • 
Blower room improvements • Electrical 
and instrumentation • Associated valves, 
fittings, and appurtenances.

The CONTRACT DOCUMENTS may 
be examined at:

Jacksonville Mechanical, Inc.
www.jvillemech.com 
www.randwconstruction.com

Contact Information 
Kyle Becher, Estimator
Office (910) 455-1830
Fax (910) 455-9163
Email: Kyle@jvillemech.com
                                                                                                      

ADVERTISEMENT FOR BIDS

Allied Fire Protection, Inc., Raleigh, NC  
Phone (919) 772-9200 - Fax (919) 779- 
4220, is  solici t ing bids from HUB 
contractors and suppliers’ pricing relating  
to the automatic fire sprinkler installations 
for: Hunter Elementary Replacement 
School Greensboro NC. Pricing is due 
October 28, 2015 in our office by 5:00 
pm. Call for appointment to view Plans 
and specs in our office or to receive list of 
locations where documents are available.
                                                                                                      

BID REQUEST

BARNHILL CONTRACTING 
COMPANY

Attention: HUBs-Barnhill Contracting 
Company is requesting bids from any 
interested firms for the following project:  
Currituck Community Park Phase II  
Project in Maple, NC. Pre-Bid Meeting is 
on Friday, November 6, 2015 at 10:00 AM 
in our Elizabeth City Office at 1304 US 
17 South, Elizabeth City, NC. This project 
bids on November 19, 2015 and includes 
opportunities on, but not limited to hauling, 
clearing, surveying, pipe, concrete, water  
& sewer, fencing, landscaping, erosion  
control, signage, pavement marking, and 
building construction. Plans can be viewed 
in our office at the address listed above or 
at the Currituck County Office.

Please contact James Spivey at (252)335-
9503.     

AN EQUAL OPPORTUNITY 
EMPLOYER

                                                                                                      

ADVERTISEMENT FOR BIDS

“Monteith Construction is seeking 
participation from all certified W/MBE &  
SBE contractors to bid all trades for the 
following project: Alexander R. Beaty 
Public Safety and Training Center 
Second Floor Renovation, Winston  
Salem, NC. Bid Info: November 4, 2014 
@ 2:00 pm. For further information please  
contact Brian Stamp (bstamp@monteith 
co.com) or by phone: 910-791-8101 or fax 
910-791-8260. Drawings & specifications 
a re  ava i l ab l e  a t  ou r  Wi lming ton  
Office. For access to our online plan  
room please send a request VIA: email.”
                                                                                                      

INVITATION TO BID

Jacksonv i l l e  Mechanica l ,  Inc .  
is soliciting bids and encouraging 
participation by DBE/MBE/WBE 
subcontractors and/or suppliers for the 
following

Project:
Trenton Contract No. 3 Sewer Replacement
Bid Date: Thursday, November 5, 2015 
at 2:00 P.M.
Location: Town of Trenton, NC 

Scope of Work:
Site work for a water / sewer project in  
Trenton, North Carolina.

The CONTRACT DOCUMENTS may  
be examined at:

Jacksonville Mechanical, Inc.
www.jvillemech.com 
www.randwconstruction.com

Contact Information 
Kyle Becher, Estimator
Office (910) 455-1830
Fax (910) 455-9163
Email: kyle@jvillemech.com
                                                                                                      

ADVERTISEMENT FOR BIDS

Sealed proposals will be received by  
the DHHS-LONGLEAF NEURO-
MEDICAL TREATMENT CENTER 
in Wilson, NC in the Administrative  
Conference Room at Longleaf Neuro-
Medical Treatment Center (4761 Ward 
Boulevard - Wilson, NC 27893), up to 2:00 
pm December 1, 2015 and immediately  
thereafter publicly opened and read for  
the furnishing of labor, material and 
equipment entering into the construction 
of 

SERVICE WING SPRINKLER 
INSTALLATION

LONGLEAF NEUROMEDICAL 
TREATMENT CENTER

WILSON, NC
SCO# 13-10377-02 CODE: 41353 

ITEM: 4K01

at which time and place bids will be 
opened and read. A pre-bid meeting will be  
held November 13, 2015 at 1:30 pm  
starting in the Administrative Conference 
Room at Longleaf Neuro-Medical 
Treatment Center.

Complete plans and specifications for  
this project can be obtained from Sigma 
Engineered Solutions, PC, 2100 Gateway 
Centre Blvd., Suite 100, Morrisville, NC 
27560, (919) 840-9400 during normal 
office hours after October 27, 2015.

Plan Deposit $100.00

The state reserves the unqualified right to  
reject any and all proposals.

Owner:
NC Dept. of Health and Human Services
Property and Construction
2104 Umstead Drive  
Raleigh NC 27603
                                                                                                      

NCDOT DBE FIRMS BID NOTICE

Projects: Columbus County (C203657) 
and Johnston County (C203658). Bid 
on Nov. 17 at 2:00 PM. Projects include 
bridge construction, approaches, barrier  
rail, hauling, erosion control, seeding and 
mulching, concrete and asphalt paving, 
grading, underground pipe, guardrail, 
traffic control and signing, rebar, survey, 
pavement markings, bridge removals, rip 
rap, installation of drilled piers, subbase,  
testing, fencing, miscellaneous concrete 
work, mowing, permanent metal decking, 
and associated items. If interested in 
quoting these projects, please contact  
United Contractors, Inc. at 515-276-
6162 or fax quotes to 515-276-3053. We 
accept quotes until 10:00 PM the prior 
evening. We are an EEO/AA Employer.
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Thanks 
advertisers 

and readers! 
We appreciate 
your support!
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