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Viewers Want Raven Symoné Fired 
from ABC’s “The View” for Not 

Being a “Strong Black Role Model” 

 Actress Raven Symoné has made herself the center of 
attention again, and this time many viewers of ABC’s “The 
View” want her off the show.
 Last year, she was criticized for telling Oprah in an inter-
view that she is not gay or African American, but “a human 
who loves humans.” This past July, she was criticized for get-
ting into a heated debate with Candace Cameron Bure over 
religious liberty.
 Then in September, she was criticized for saying that she 
would never hire someone with a “ghetto” name. And now 
most recently, she has angered viewers by expressing support 
for Officer Ben Fields, the South Carolina policeman who re-
cently violently arrested a female student at school after she 
refused to put her cell phone away.
 Regarding the violent arrest, Symoné commented:

Raven continued on page 4

Salisbury native Shequeta Smith is looking to break into feature 
filmmaking after making the top 20 in HBO’s “Project Green-
light.” (Andreas Branch Photography/The Charlotte Post)

By Ashley Mahoney
Special to the NNPA News Wire from The Charlotte Post

 A Hollywood breakthrough does not come along every day 
for a Salisbury native.
 With the return of Matt Damon and Ben Affleck to HBO’s 
“Project Greenlight,” Shequeta Smith topped thousands of other 
filmmakers by making the show’s Top 20 with a rap bio video and 
a concept trailer for her latest project “The Gestapo vs. Granny.”
 The feature film focuses on an elderly woman, Agnes Mon-
roe, who causes trouble everywhere she goes, and continuously 
gets herself kicked out of multiple nursing homes.
 “My grandmother (Sallie Mae Smith) was kind of like a 
troublemaker,” said Smith. “I would just imagine her being inside 
of a retirement home and how it would be if she were, which is 
how I came up with the concept.”
 While Smith did not make the final cut, the experience 
served as inspiration to focus on her next move. As the sole wom-
an and the only African-American to make the top 20, Smith’s 
progress represents a swing at the formidable boys-only club, also 
known as Hollywood.
 “There are some women that get through, but we’re the least 
likely to get hired,” Smith said of the dynamic for women writers 
and directors. “It’s very interesting that I was the only female solo 
director there. I’m hoping it changes in the next couple of years, 
but I’m working myself to try to make it happen on my own.”
 A 2001 alumna of N.C. State University, Smith earned a de-
gree in sociology and a minor in business management. Based in 
Los Angeles, Smith formed Rayven Choi Films in 2008, where 
her brand objectives center around producing comedic, intelli-
gent, and unique projects on a smaller budget. Her credits include 
experience as a writer and director on “The J.H. Gunn Project” in 
2009, “The Takeover” in 2013, and “The Gestapo vs. Granny” in 
2014.
 “I don’t think people realize how open it is right now with 
the Internet and being able to release projects on your own,” said 
Smith. •

Salisbury Native has “Greenlight” 
to Make a Mark in Hollywood

By Nick Chiles, 
Urban News Service

 
 When a new inmate steps 
behind the walls of a prison in 
Georgia, the entirety of his or 
her criminal record and mental 
state is fed into a complex algo-
rithm called the Next Genera-
tion Assessment. The NGA just 
might be the future of America’s 
criminal justice system.
 This algorithm considers 
an inmate’s age at first arrest, 
the types of crimes he commit-
ted, his mental-health and sub-
stance-abuse history — in all, 
more than 300 variables about 
him. It then generates a score 
that predicts that inmate’s risk of 
re-arrest within three years. This 
algorithm also determines needs 
— e.g. education, employment, 
and mental-health treatment — 
to help prison officials decide 
which programs in which to en-
roll him during incarceration.
 Such front-end interven-
tion is intended to make an in-
mate much less likely to return 
to crime when he eventually is 
released from prison.
 Although Georgia is con-
sidered a leader in this new re-
form movement, the NGA is one 
of several new tools and reforms 
designed to make prisons more 
efficient, with a goal toward re-
form.  After three decades of 
the most massive incarceration 
program since slavery, America 
appears on the precipice of a 
wholesale transformation of its 

criminal justice system. 
 President Barack Obama 
cited the “long history of inequi-
ty in the criminal justice system 
in America” in a July speech to 
the NAACP’s annual conven-
tion in Philadelphia. He said that 
system was “particularly skewed 
by race and by wealth.” He also 
said, “In too many places, black 
boys and black men, Latino 
boys and Latino men experience 
being treated differently under 
the law.” African-Americans 
and Latinos compose 60 percent 
of the U.S. inmate population, 
although they make up just 30 
percent of the population.
 Typically, divergent forces 

across the U.S. political spec-
trum appear to have agreed that 
ongoing mass incarceration is 
bad for business and bad for 
America. Members of Congress 
from both sides of the aisle have 
begun to co-sponsor legislation 
to limit mass imprisonment. 
Also, Republican-controlled 
legislatures in such places as 
Georgia and Texas have begun 
to pass laws aimed at curbing 
prison populations.
 U.S. Senator John Cornyn 
(R – Texas), a former Lone Star 
state attorney general and Su-
preme Court justice, is an origi-
nal co-sponsor of the Sentencing 
Reform and Corrections Act, in-

troduced on Oct. 1. Although the 
bill would reduce sentences for 
some non-violent drug offenses 
and give judges more leeway 
with lower-level drug crimes, it 
would also allow reduced sen-
tences for well-behaved prison-
ers and bolster rehabilitation 
and job-training programs for 
inmates.
 “Texas has a reputation 
for being tough on crime; and 
it’s well deserved,” Cornyn said 
when the bill was introduced. 
“But we also learned it’s impor-
tant to be smart on crime.”
 In his speech to the 
NAACP, Obama said the bipar-
tisan efforts were “truly good 
news.”
 “In too many cases, our 
criminal justice system ends 
up being a pipeline from un-
derfunded, inadequate schools 
to overcrowded jails,” he said. 
“What has changed, though, 
is that, in recent years, the eyes 
of more Americans have been 
opened to this truth. Partly be-
cause of cameras, partly because 
of tragedy, partly because the 
statistics cannot be ignored, we 
can’t close our eyes anymore. 
And the good news — and this 
is truly good news — is that 
good people of all political per-
suasions are starting to think 
we need to do something about 
this.”

Reform continued on page 5

America Nears Sweeping Reform 
of a Criminal Justice System that 

Has Decimated Black Communities

 Educators are invited to 
connect their students, cam-
pus communities and alumni 
to Women’s Entrepreneurship 
Day (WED) on Nov. 19 and 
a new movement to create a 
worldwide network of women 
leaders, innovators and en-
trepreneurs igniting startups, 
driving economic expansion 
and advancing communities 
around the globe.
 “Empowering women 
worldwide and investing in 
their futures helps to drive and 
promote economic vitality and 
security locally and globally,” 
says Wendy Diamond, founder 
of WED. “Twenty-first century 
leadership skills, such as coop-
eration, communication, and 
sharing are more commonly 
associated with women. We 
want to celebrate the unwaver-
ing positives that women en-
trepreneurs bring to the global 
economy as well as inspire and 
support future generations of 
women.”
 Women’s Entrepreneur-
ship Day is the world's largest 
celebration of women entrepre-
neurs, intrapreneurs, innova-
tors and job creators, with the 
goal of empowering the four 
billion women on the planet 
and bringing hope to 250 mil-
lion girls living in poverty. In 
addition to recognizing the 
contributions of women to the 
economy, WED also strives to 
gather a think tank of women 
leaders, which will ultimately 
create an amplified merged 
message to expand businesses 
with social good initiatives in 
communities locally and glob-
ally.
 While women attend 
college at the same rate or a 

higher rate than men, they do 
not lead more companies or 
create more small businesses. 
The WED movement strives 
to get more college students 
excited about careers in entre-
preneurship and create a better 
pipeline for women to pursue 
entrepreneurial endeavors.
 Women's Entrepreneur-
ship Day Education Program 
Chair Kelly Chezum, vice 
president for external relations 
at Clarkson University, is part 
of a team of educators encour-
aging more colleges and uni-
versities to hold WED events 
on their campuses. Through 
this network, the group wants 
to bring attention to the con-
tributions of women entrepre-
neurs and encourage partici-
pation by alumni and student 
delegates at WED’s signature 
gathering at the United Na-
tions in New York City on 
Thursday, Nov. 19, with en-
trepreneurs from around the 
world.
 "Institutions are being 

asked to host activities on their 
own campus that connect stu-
dents and alumni with expe-
rienced women entrepreneurs 
and potentially find mentors. 
The important piece is creat-
ing awareness of women in 
business and women running 
their own business ventures," 
said Chezum. "For all of us, 
whenever you can see your-
self in someone who is five to 
ten years later in their career, 
it's an exciting opportunity to 
think of your own career pro-
gression in ways you might not 
have thought of already."
 Based on alumni support 
of innovation, entrepreneur-
ship and diversity, Clarkson 
is sending nine students to 
join other student delegates 
at the United Nations from 
Babson College, Brown Uni-
versity, Fordham, Yale Uni-
versity, Hunter College, New 
York University and Illinois 
State University, among many 
others who have made a com-
mitment to attend. The United 

States Association for Small 
Business and Entrepreneur-
ship and Legacy Out Loud 
have also joined the Education 
Program Network.
 "This is Clarkson’s sec-
ond year of being represented 
at Women's Entrepreneurship 
Day at the United Nations. It 
was truly transformative expe-
rience for the past participants 
and opened new networks and 
connections to personal and 
professional goals," said Che-
zum.
 Anyone from the educa-
tion community who would 
like to financially support a 
student from their institution 
or alma mater to attend the 
United Nations event on Nov. 
19 can receive a 25 percent 
ticket price discount.
 As part of the WED cel-
ebration, more than 144 Wom-
en's Entrepreneurship Day 
ambassadors will launch local 
initiatives across the globe. 
Ambassadors representing 
countries across Asia, Eu-
rope, North America, Central 
America, the Caribbean, South 
America, the Middle East and 
Africa will host local activities 
in celebration of entrepreneur-
ship.
 To learn more about 
Women's Entrepreneurship 
Day and how to participate, 
visit http://womenseday.org .
 Educators who want to 
learn more and join the Edu-
cation Program network can 
contact Kelly Chezum at kch-
ezum@clarkson.edu or visit 
http://womenseday.org/educa-
tion-program. •

Women's Entrepreneurship Day Aims to Empower 
Young Entrepreneurs Worldwide & at UN on Nov. 19

Clarkson University Dean of the School of Business Dayle Smith 
leads students in a workshop for new business ideas.
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By Peter Grear

 Many of you know that 
our first Voter Rights Forum 
is being held on Saturday, No-
vember 7th at the Westover 
Recreation Center, located at 
267 Bonanza Dr. Fayetteville, 
NC 28303, from 10:00 a.m.-
1:00 p.m.  The forum is free and 
open to the public.   
 The publications that are 
supporting our efforts are The 
Fayetteville Press, The County 
News, The Carolina Times, 
The Winston-Salem Chronicle, 
The Carolina Peacemaker and 
Greater Diversity News.  Please 
look to these publications for 
ongoing coverage as this project 
continues to evolve and share 
your ideas on what we can do 
to improve the project and our 
coverage.  
 It would also be helpful if 
supporters of our efforts would 
subscribe to our publications.  
A subscription to participating 
publications would connect you 

to ongoing voter rights develop-
ments from now through our 
November 2016 General Elec-
tions.
 There are several objec-
tives that we will seek to achieve 
on Saturday.  They include, but 
are not limited to, identifying 
the leading organizations that 
are now involved in planning a 
massive voter mobilization ef-
fort for November 2016.  Our 
two lead presenters, The NC 
NAACP and Democracy NC 
both fit that description.  At our 
meeting we will try to identify 
other leadership organizations 
and provide contact informa-
tion for individuals wanting to 
get involve and aren’t sure how 
to do so.
 The NC NAACP has given 
a very positive response to our 
forum efforts and recognized 
the importance of including the 
Black press in voter mobiliza-
tion efforts going forward.  
 Another desired outcome 
is the identification of support-
ive roles that many individuals 
want to play or should be play-
ing.  Our end product objec-
tive has a much greater chance 
of success if role players have 
clearly defined and communi-
cated roles to play.  I continue to 
opine that our November suc-
cess is only possible if our Black 
elected officials get aggressively 
involved supporting massive 
voter mobilization.  The co-
sponsorship of our forums with 

Black elected officials signifies 
the wide-spread agreement to 
that thought.
 It is also important to rec-
ognize the invaluable contribu-
tions that other individuals play 
in political campaigns in every 
election.  Many develop and 
maintain databases, raise mon-
ey, lead social media projects, 
write letters-to-the-editor, man 
phone banks, do community 
canvassing, work polls, provide 
food and rides polls.  There are 
many other tasks necessary for 
political victory not listed here.  
However, our forums will ex-
plore the landscape with the ob-
jective of ensuring that we cover 
all of our bases.
 I have dubbed our 2016 
mobilization challenge as the 
“billionaires vs. the underfund-
ed.”  Because of our limited 
financial resources, it is impera-
tive that we have a seamless 
coalition that will prevent the 
waste of time and resources 
that will surely occur with “go it 
alone efforts.”  Always remem-
ber that voter ID is just one of 
many voter suppression laws 
that await unsuspecting voters 
in the November 2016 General 
Elections.
 Contact has also been 
made with representatives of 
several church denominations 
that have historically supported 
voter rights and that are com-
mitted to helping with our ef-
forts going forward.  Our pub-
lishers will continue to publish 
information on our project as it 
evolves.
 As I regularly do, this 
week I am calling readers atten-
tion to voter suppression stories 
that address the discriminatory 
intent by both Texas and Kan-
sas in the enactment and imple-
mentation of voter ID laws.
 In a recent HuffingtonPost.
com article by Terry Smith, 
Distinguished Research Profes-
sor, DePaul College of Law; au-
thor; legal and political analyst 
noted that the basic contours of 

the public discourse on voter ID 
laws are fairly clear. In-person 
voting fraud is rare.  He noted 
that Judge Richard Posner, who 
originally ruled that voter ID 
laws were constitutional, has 
concluded that restrictive voter 
ID laws are mainly the prod-
uct of Republican legislatures 
targeting Democratic –leaning 
constituencies.  Chief among 
those Democratic constituen-
cies are African Americans and 
Latinos. The refrain of Republi-
cans to the charge of racial dis-
crimination is that, at worst, the 
laws are politically motivated 
-- an odd justification of a po-
tential impediment to accessing 
the ballot. 
 A recent case in Texas re-
veals the racial trappings not 
only of that state's restrictive 
voter ID law but of the broader 
movement to adopt voter ID 
laws.  A federal district court in 
Texas found that Texas's voter 
ID law intentionally discrimi-
nated against Black and La-
tino voters. The court based its 
finding on a number of factors, 
including the fact that the laws 
proponents were fully aware 
that the law would have a dispa-
rate impact on Blacks and Lati-
nos.  (See link No. 1 below).
Recently, Kira Lerner wrote 
and article published in Think-
progress.org, in which she de-
scribed Kansas Secretary of 
State Kris Kobach, as a notori-
ous voter suppression architect 
and the only election official in 
the country with prosecutorial 
power. 
 She noted that earlier this 
month, Kobach filed his first 
criminal charges. The targets: 
three people he says commit-
ted voter fraud in the 2010 elec-
tion.  She noted that research 
shows that new voting restric-
tions enacted by states across the 
country prevents voters — par-
ticularly minorities and younger 
citizens — from casting ballots. 
And according to the Brennan 
Center for Justice, voter fraud 

is a non-issue and most alleged 
fraud in elections relates to un-
intentional mistakes by voters 
or election administrators. The 
evidence seems to suggest that 
that is the case in the charges 
filed by Kobach. (See link No. 
2 below).
 As we report, www.theth-
irdreconstruction.com is a blog.  
Our mission is to help build a 
non-racial, multi-ethnic net-
work of organizations and indi-
viduals committed to political, 
economic, and social justice.  
Please register on our site and 
contribute to the development 
and teaching of the knowledge 
that is essential to empowering 
our communities.  
 Greater Diversity News 
sponsors www.TheThirdRe-
construction.com and covers 
news that is vital to unrepre-
sented and underserved com-
munities.  We need your finan-
cial support to help us remain 
viable.
 Peter Grear, Esq. writes 
for Greater Diversity News and 
www.thethirdreconstruction.
com with a primary focus on 
political, social and economic 
justice. To support our efforts, 
to unite our politics and eco-
nomics, please “Like” and fol-
low us at www.facebook.com/
ThirdReconstruction. Please 
“Share” our articles and post 
your ideas and comments on 
Facebook or at our websites 
www.GreaterDiversity.com 
and www.thethirdreconstruc-
tion.com. Comments can also 
be sent to pgrear@thethirdre-
construction.com. Finally, 
please ask all of your Facebook 
“Friends” to like and follow our 
pages.  (November 5, 2015).
Links:  
 • ht t p: //w w w.huf f-
ingtonpost.com/terrysmith2/
vo t e r- id - l aws - a nd - t he -
gho_b_8411472.html
 • h t t p : / / t h i n k -
p r o g r e s s . o r g / p o l i -
tics/2015/10/30/3717823/voter-
fraud-cases-kansas/ •
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By Glenn Mollette

 No one knows for sure 
who will win the Republican 
nomination for President. Cur-
rently, Dr. Ben Carson and 
Donald Trump are the leaders 
but things change quickly in 
politics.  Dr. Carson will cer-
tainly finish strong if he does 
not win.
 While Dr. Carson's cam-
paign is doing an excellent job 
on funding and advertising he 
also has what no other candi-
date has and that is the African 
American vote. I don't know 
that every African American 
person in America will vote 
for Carson but I believe that the 
vast majority will.
 African Americans have 
and do something that the rest 
of the general voting popula-
tion does not have and that is 
the African American church. 
Since the inception of this na-
tion, the weekly gathering of 
the African American popula-
tion on Sunday morning has 
been a place of solace, inspira-
tion, strength but also incred-
ible information and organiza-
tion.
 I was in Selma, Alabama 
recently and walked across the 
Edmund Pettus Bridge. Hun-
dreds of marchers were beaten 
and bloodied on that bridge 
on March 7, 1965. They were 
marching for the right to reg-
ister to vote in Selma and the 
state of Alabama.  A second 
March was attempted under 
the leadership of Dr. Martin 
Luther King on March 9 but 
King led the marchers to turn 
around. On March 21st with 
the federal protection of almost 

4000 members of the U.S. 
Army and National Guard, 
King and Ralph Abernathy led 
over 400 people to make the 
50-mile walk to Montgomery, 
Alabama.  Their courageous 
march and national attention 
made it possible for African 
Americans to register and fi-
nally vote. 
 Where did this March 
begin? The gathering began 
at the Brown Chapel AME 
Church in Selma. The church 
is just a few blocks away from 
the bridge.  This is where pas-
tors, church leaders and hun-
dreds of volunteers assembled 
and made their first march.  Dr. 
Martin Luther King and Ralph 
Abernathy would come to 
town and King would speak to 
a packed house at this church. 
Later they would march with 
federal protection ordered from 
President Johnson from Selma 
to Montgomery, Alabama. The 
church was where they assem-
bled. The church was where 
they gathered to rally, share 
information, encourage each 
other and organize for success.
 Still today, African 
American churches are ex-
tremely effective in addressing 
social issues. The churches are 
organized and pastors are not 
timid in telling their congre-
gations what must be done in 
relationship to the community 
and the nation.
 Often, I have the op-
portunity to speak in African 
American Churches.  Many of 
my closest friends are from the 
African American commu-
nity. My column is only an ob-
servation of their strength and 
in no way am I negative about 

the effectiveness of African 
American churches. I com-
mend them. I only wish that 
America's white pastors had as 
much freedom as the African 
American ministers, but they 
do not. In most cases, a white 
protestant pastor will be ter-
minated quickly if he engages 
in political organizing for a 
candidate. These churches will 
lead him to be the scapegoat in 
wet/dry elections or in running 
all over town working against 
a state lottery or something 
like that. However, churches 
are normally very divided be-
tween Republicans and Demo-
crats or those who just don't 
want anything political in the 
church. A white congregation 
will also be threatened with 
termination of their non-profit 
status if they become political.
 I understand that the 
church is a place of faith, scrip-
ture teaching and pointing 
people to God.  African Amer-
ican churches do this very well. 
However, while they are help-
ing people with their faith, they 
also know how to organize and 
bring a strong unified vote to 
the table. This time it will be 
for Dr. Ben Carson. Their uni-
fied effort propelled Obama 
and they will thrust Carson to 
either victory or near victory. 
And while they are doing it 
the other candidates won't even 
know what hit them. 
 Glenn Mollette is an 
American Syndicated Colum-
nist and Author. He is the au-
thor of eleven books and read 
in all fifty states.
 Like his facebook page 
at https://www.facebook.com/
GlennMollette  •

Dr. Ben Carson and African American 
Churches, Why He May Win
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 (StatePoint) It’s that time 
of year again: The Medi-
care Annual Election Period 
(AEP) begins October 15 and 
runs through December 7. 
Medicare is a critical source 
of health care for millions of 
Americans, and the Centers 
for Medicare & Medicaid 
Services (CMS) sets this time 
for people to select and make 
changes to their plans each 
year.
 As AEP approaches, the 
old adage “good health is price-
less” remains true. According 
to a survey by Cigna, a lead-
ing health service company 
and Medicare insurance pro-
vider, health, well-being and 
financial security are strongly 
linked in the minds of Ameri-
cans. Their research shows 
that many people have anxiety 
about their financial health that 
goes far beyond making health 
care benefit choices.
 That’s why it’s crucial 
Medicare consumers consider 
their health and budget needs 
as they evaluate health care 
options for 2016.
 “Choosing a plan isn’t 
as simple as just keeping the 
one you had last year or look-
ing only at the monthly pre-
mium costs. The goal should 
be to choose a plan that best 
meets your individual needs,” 
says Herb Fritch, president of 
Cigna-HealthSpring, Cigna’s 
seniors business unit. “Com-
paring affordability alongside 
the plan’s benefits and services 
is an important balance.”
 To help you choose a plan 
and get the most from it, con-
sider these five tips:
 1. Make a list of your pri-
orities and use it to compare 
plans. Focusing on prevention? 
Keeping out-of-pocket costs 
low? Staying active? Take 
time to evaluate plan options 
according to the health and fi-

nancial goals you value most.
 2. Be sure your plan offers 
comprehensive preventive care 
benefits and use them. Many 
health plans offer preventive 
health benefits at little or no 
cost. The Centers for Disease 
Control and Prevention esti-
mates that 100,000 lives could 
be saved each year if everyone 
received the recommended 
preventive care.
 3. Know your network. 
Many plans offer choices with 
a network of doctors. Choosing 
primary care doctors and spe-
cialists in network can provide 
better communication and care 
coordination, and keep your 
out-of-pocket costs down.
 4. Get rewarded for stay-
ing active. Keeping fit is essen-
tial to healthy aging. Original 
Medicare doesn't cover gym 
memberships or fitness pro-
grams, but some Medicare 
Advantage plans offer such 
benefits as part of their cover-
age. Many are free and some 
reward you for staying active.
 5. Use free resources. 
CMS’ Plan Finder helps you 
compare costs, covered medi-
cations and other items. Many 
insurance plans offer free 
seminars with no obligation 
to sign up. You can also check 
health plans’ websites or call 
their customer service number 
for more information. Local 
and state agencies on aging 
also connect older adults and 
caregivers with community 
resources. Your plan may offer 
newsletters with helpful infor-
mation about your benefits.
 As you weigh the options, 
Fritch offers this advice: “It’s 
worth it to take the time to set 
your priorities and see how 
plan benefits stack up. Only 
then can you choose a plan that 
really helps you get the most 
from it and reach your goals.” •
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November 4 – November 10, 2015

Harvest
THE SAVINGS

Harvest
Value Pack
Food Lion Chicken 
Drumsticks or Thighs
Without MVP Card $1.29 LB

99¢
LB

299
LB

St. Louis Style Pork Ribs
Without MVP Card $3.49 LB

Large
Green Seedless Grapes
Without MVP Card $2.29 LB

159
LB

3 Lb. Bag
Navel Oranges
Without MVP Card $4.99 EA

299
EA

12 Oz. Bag
Dole Iceberg Lettuce
Without MVP Card $1.57 EA

99¢
EA

599
LB

Value Pack
Beef T-Bone Steaks
Without MVP Card $11.49 LB

7-7.5 Oz. - Select Varieties
Herr's Cheese Curls 
or Potato Chips
Without MVP Card $2.99 EA
While Supplies Last!

1 Lt. - Select Varieties
Jolly Rancher 
Products
Without MVP Card $1.49 EA
While Supplies Last!

We have deals on items we  
don’t typically carry and are 
passing along the savings.  

Available in limited quantities.

sin
gl

e i
tem

 at ½ price

6 Ct.
Mrs. Freshley's 
Pecan Twirls
Without MVP Card $1.99 EA
While Supplies Last!

sin
gl

e i
tem

 at ½ price

98¢
EA

See in store for details.

LOOK FOR THIS SYMBOL FOR 
MORE PARTICIPATING 
PRODUCTS

16.5-20 Lb. Bag - Select Varieties
Purina Dog Chow 
Dry Dog Food
Without MVP Card $13.29 EA

1099
EA2FOR

$6
21 Oz. - Select Varieties
Birds Eye Voila! 
Dinners
Without MVP Card $4.79 EA

6 Big Rolls 
Bounty Paper Towels
6 Mega or 12 Double Rolls
Charmin Ultra 
Bath Tissue
Without MVP Card Regular Retail

699
EA

699
EA

3 DAY Friday • Saturday • Sunday
    Starts Friday @ 8 amSale

16.5-19.5 Oz. - Select Varieties
Betty Crocker 
Premium Brownie Mix
Without MVP Card $2.69 EA

Rest of Week:  2/$4

189
EA

5.3 Oz. - Select Varieties
Yoplait 
Greek Yogurt
Without MVP Card 5/$5 

Rest of Week:  5/$5

88¢
EA

4.5-8 Oz. - Select Varieties
Betty Crocker Fruit 
Flavored Snacks
Without MVP Card $2.39 EA

Rest of Week:  2/$4

    
    

 at
 re

gular retail

11.25-13 Oz. 
Select Varieties - General Mills
Cheerios, 
Reese's Puffs or 
Cookie Crisp Cereal
Without MVP Card Regular Retail

Rest of Week:  2/$5

    
    

 at
 re

gular retail

8.37-12.87 Oz. - Select Varieties
Stouffer’s 
Red Box Entrees 
Without MVP Card $2.99 EA

2FOR
$4   

BUY TWO

GET ONE

999
EA

92-100 Oz.
Select Varieties
Tide Liquid 
Laundry Detergent
Without MVP Card $15.49 EA

10-10.5 Oz. - Select Varieties
Lay's Family Size 
Potato Chips
Without MVP Card $4.29 EA
Limit 2 Free

sin
gl

e i
tem

 at ½ price

15.25-16.5 Oz. - Select Varieties
Duncan Hines 
Traditional or Signature 
Cake Mix 
Without MVP Card Regular Retail

48 Oz.
Wesson Vegetable Oil
Without MVP Card Regular Retail

2FOR
$51099

EA

13.5-17.6 Lb. Bag 
Select Varieties
Meow Mix 
Dry Cat Food 
Without MVP Card Regular Retail

6.6-15 Oz. - Select Varieties
Keebler Fudge  
Shoppe Cookies
Without MVP Card $3.68 EA
Limit 2 Free

sin
gl

e i
tem

 at ½ price Limit 1 reward per shopping visit.

 (StatePoint) Want a glow-
ing complexion? The services 
of a professional esthetician 
can run you a pretty penny, but 
luckily, an at-home routine can 
promote great skin, too.
 For a convenient and af-
fordable spa effect at home, 
consider the following.
 Your skin truly is a reflec-
tion of your overall health, so 
adopting habits that benefit 
the entire body is crucial for 
a glowing complexion. Strive 
for a well-balanced diet, rich 
with essential vitamins and 
nutrients and be sure to stay 
hydrated. If you are a smoker 
with a desire to quit, the prom-
ise of healthier skin may just 
be the motivation needed to 
kick the habit. Drink in mod-
eration. Lastly, get plenty of 
exercise -- just be sure to wash 
up shortly afterward to avoid 
clogged pores.
 Innovations in the skin 
care marketplace are making 
it easier to develop a routine at 
home that promotes the same 
smooth, glowing skin you can 
get from a spa treatment.
 For example, the Pana-
sonic Micro-Foaming Cleans-
ing Device is a gentle Jap-
anese-style cleansing tool, 
designed for deep, gentle pore 
cleansing.
 On a daily basis, first use 
your favorite cream, lotion or 
oil cleanser with its warming 
makeup removal plate to loos-
en and remove makeup with its 

heated makeup removal plate. 
Then, use a foaming cleanser 
along with the Japanese-style 
cleaning brush to cleanse your 
skin, purify pores and gently 
remove dirt, excess oil and lin-
gering makeup.
 Supplement this routine 
with more targeted cleansing 
twice a week. Use the silicone 
brush attachment and your 
favorite cleanser to focus on 
problem areas, such as black-
heads around the nose.
 To learn more about this 
three-step at-home skin care 
routine, visit www.Panasonic.
com/beauty.
 Between packed sched-
ules and a screen-loving cul-
ture, it can be difficult for 
lights-out to occur at a reason-
able hour. However, proper 
rest is needed for your body 
to function at its peak -- and 
of course, a good night’s sleep 
is the basis of the concept of 
beauty rest. The National Sleep 
Foundation’s recommends that 
adults ages 18 to 64 should aim 
for seven to nine hours nightly
 Additionally, the Depart-
ment of Health and Human 
Services links stress with 
acne and other skin problems. 
Whether you prefer bubble 
baths, a yoga practice, or qual-
ity time with friends, for the 
sake of skin beauty and health, 
(as well as your happiness) take 
time out from your schedule to 
reduce stress. •

Tips for Choosing and Using Your 2016 Medicare Health Plan

3 Habits for Healthy 
Skin this Season



By Kevin Chavous, 
Urban News Service

 Top athletes are retiring 
from sports arenas and excel-
ling as educational entrepre-
neurs.
 In 1991, Detroit native 
Jalen Rose achieved instant 
fame as a member of the “Fab 
Five,” the University of Michi-
gan’s collection of the most 
highly recruited basketball play-
ers in the country. 
 Four of the five were presti-
gious McDonald’s High School 
All-Americans, and by the time 
they were midway through their 
first year at Michigan, all five 
were starting on the school’s 
varsity basketball team. 
 After leading the young 
Michigan phenoms to consecu-
tive NCAA basketball champi-
onship games in 1992 and 1993, 
Rose began a successful, 13-
year NBA career and a promi-
nent run as a top ESPN sports 
analyst.
 As a testament to his popu-
larity, Rose’s new book, “Got 
to Give the People What They 
Want: True Stories and Flagrant 
Opinions from Center Court,” 
quickly became a bestseller 
when it was released early in 
October.
 One of the most outspoken 
and original voices in sports, 
Jalen Rose will always be rec-
ognized as a sports hero and 
legend. But his biggest con-
tribution may ultimately be 
his commitment to providing 
equal-educational opportunities 
to kids, like the ones with whom 
he grew up in Detroit.
 “Jalen is the real deal,” said 
Lisa Leslie, a recent Basketball 
Hall of Fame inductee who has 
worked closely with Jalen in 
advocating for school choice 
around the country. “He not 
only talks about giving kids bet-
ter educational choices, but he is 
actually doing it.”
 Leslie refers to the Jalen 
Rose Leadership Academy 
Charter School (JRLA) that 
Rose started in his old north-
west Detroit neighborhood in 
2011. JRLA is designed to of-
fer a leadership-focused educa-

tion that engages and inspires 
inner-city youth to achieve at 
the rigorous level necessary to 
complete college. 
 In other words, JRLA does 
not cut corners. Rose makes 
sure that each of the 400 high 
school students at JRLA under-
stands the importance of disci-
pline, responsibility and hard 
work.
 “I started this school be-
cause I knew so many talented 
kids who grew up with me in 
this same neighborhood, but 
they never had a chance at col-
lege or a real future,” Rose said. 
 “They were never chan-
neled in that direction. Through 
basketball, I learned the value of 
hard work, goal setting and be-
ing exposed to new things. I am 
determined to bring the same 
experience to those kids who, 
otherwise, would not have the 
opportunity. Scholars at JRLA 
build both the skill set and will 
necessary to be successful in 
high school and beyond. They 
are provided with authentic 
academic experiences and will 
receive extensive college ex-
posure. We are on a mission. 
These kids will be successful,” 
said Rose.
 Indeed, Rose’s steadfast 
determination is already tak-
ing hold. This past summer, 
JRLA held its first graduation 
ceremony. Former Detroit may-
ors Dennis Archer and Dave 
Bing attended. Detroit rapper 
Big Sean addressed the gradu-
ates. Former Detroit Piston and 
Basketball Hall of Famer Isaiah 
Thomas, who has been a sub-
stantial donor to JRLA, also 
spoke. 
 At the commencement, 
Rose said that 100 percent of the 
graduating class of 92 students 
had gained admission to col-
leges, trade/technical schools or 
military institutions. This hap-
pened in a city in which only 23 
percent of the black boys in high 
school graduate, according to 
the Schott Report.
 But Rose is not resting on 
his laurels.
 “We need to get more and 
more of these students into 
schools that are dedicated to 

serving their needs – all over 
the country,” Rose said. “And 
we can’t let the status quo stand 
in the way of us doing what is 
right for these kids. Traditional 
education works for some, but 
in our cities – cities like Detroit 
– these kids need more support. 
They need more individual at-
tention and more encourage-
ment. And I am going to do all I 
can to give it to them.”
 Rose is not alone in his ef-
forts. Rapper Pitbull founded 
the Sports Leadership and 
Management (SLAM) charter 
school in Miami. Tennis great 
Andre Agassi started a suc-
cessful charter school in Las 
Vegas. Boxer Oscar de la Hoya 
launched a charter school in his 
old East Los Angeles neighbor-
hood. 
 Several years ago, former 
NBA star and current Sacra-
mento Mayor Kevin Johnson, 
who is married to education-
reform advocate Michelle Rhee, 
converted his alma mater, Sac-
ramento High, into a charter 
school.
 For each, the work began 
when the ball stopped bounc-
ing, the sweat stopped pouring 
and the fans stopped cheering. •
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 New findings from an in-
ternational team of researchers 
suggest business leaders who 
oversee teams need to find a 
middle ground in how they 
treat team members – or risk 
hurting team performance. 
Specifically, the researchers 
found that treating some team 
members much better than 
others can adversely affect 
performance – as can treating 
all team members the same 
way.
 “Existing research has 
generally shown that leaders 
treating team members dif-
ferently, depending on fac-
tors such as how competent 
they believe each member 
is, can result in productive 
teams,” says Bradley Kirk-
man, co-author of a paper on 
the work, General Hugh Shel-
ton Distinguished Professor 
of Leadership and head of the 
Department of Management, 
Innovation and Entrepreneur-
ship in North Carolina State 
University’s Poole College of 
Management. “In fact, previ-
ous research points to a linear 
relationship between treating 
team members differently and 
team performance. But we 
didn’t find that to be true.
 “Instead, we found that 
leaders can go too far. If a lead-
er treats team members too 
differently from each other, 
performance suffers,” Kirk-
man says. “The relationship 
between ‘differentiation’ and 
team performance is more of a 
bell curve than a straight line.”
 The work was done by 
researchers from NC State, 
the University of Science and 
Technology in Beijing, Peking 
University and the University 
of Iowa.
 For the study, the re-
searchers evaluated differen-

tial treatment by team leaders 
of 145 teams in three Chinese 
companies: a pharmaceutical 
company, a telecommunica-
tions company and a manu-
facturing company. Team 
performance was assessed via 
a survey of the team leaders, 
focusing on issues such as the 
quality and efficiency of each 
team’s work and the team’s 
ability to meet deadlines and 
stay on budget.
 The differential treat-
ment was measured using 
the “LMX7” scale, which as-
sesses the relationship qual-
ity between team leaders and 
team members. The focus of 
the LMX7 scale is on issues 
such as working relationships, 
rather than tangible rewards 
such as salaries.
 “We found an upper limit 
to how far leaders should go in 
treating their team members 
differently,” Kirkman says. 
“If leaders go too far with this 
behavior, leaders will end up 
with teams composed of ba-
sically two subgroups – the 
ingroup and the outgroup. 
And we know that the out-
group will not be happy about 
this and will start to slack off, 
withdraw from participating, 
and even go so far as to be 
disruptive to the ingroup team 
members. But treating all team 
members the same also hurts 
performance. Leaders need to 
find a middle ground, or mod-
erate level of differentiation.
 “In practice, leaders 
should not treat all members 
the same – there needs to be 
some differentiation based on 
competence and ability – but 
they also need to avoid engag-
ing in extreme preferential 
treatment,” Kirkman says.
 The researchers also 
found two factors that influ-

enced how much differential 
treatment a team could with-
stand before adversely affect-
ing performance. First, larger 
teams – such as those with 
10 or more members – could 
withstand more differentia-
tion.
 “This is because larger 
teams have greater needs for 
coordination and integration 
and putting more resources to-
wards more capable members 
actually helps these processes 
get accomplished,” Kirkman 
says.
 The second factor is the 
“power distance orientation” 
of the team. Power distance 
orientation is an evaluation 
of how accepting a given cul-
ture is of power differences 
between individuals and the 
social importance of hierarchy.
 “A team whose members 
are in higher power distance 
countries, such as India, will 
likely react less negatively to 
differential treatment than a 
team in a lower power distance 
country, such as Australia or 
Israel,” Kirkman says. “Teams 
in lower power distance coun-
tries may simply reject this 
sort of differential treatment.”
 The paper, “Understand-
ing the Curvilinear Relation-
ships between LMX Differen-
tiation and Team Coordination 
and Performance,” is published 
online in the journal Person-
nel Psychology. Lead author 
of the paper is Yang Sui, of 
the University of Science and 
Technology. The paper was 
co-authored by Kirkman, Hui 
Wang of Peking University 
and Ning Li of the University 
of Iowa. The research was sup-
ported by the National Natural 
Science Foundation of China. •
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Jalen Rose: A Hero for Education

Research Suggests Business Leaders 
Should Re-Think How They Treat Teams

 Not only does marketing 
pay off in the short-term, but 
it has a positive effect on long-
term shareholder returns, ac-
cording to new research from 
Iowa State University’s Col-
lege of Business. Hui (Sophia) 
Feng, lead author and assistant 
professor of marketing at Iowa 
State, says the study provides 
clear evidence of the market-
ing department’s value.
 “During the economic 
crisis, the first thing firms cut 
was the marketing budget and 
staff,” Feng said. “The market-
ing department contributes to 
both the short-term and long-
term, so managers should not 
be short-sighted and cut the 
marketing budget and staff 
just because of a crisis or poor 
quarterly figures. Managers 
need to look beyond one quar-
ter or one year and see market-
ing is important.”
 The study, published 
in the Journal of Marketing, 
measures marketing depart-
ment power, and a firm’s abil-
ity to build and leverage brand 
equity and customer relation-
ships. To objectively calcu-
late these measures, Feng and 
colleagues Neil Morgan and 
Lopo Rego, at Indiana Univer-
sity’s Kelley School of Busi-
ness, developed a new scale 
to measure marketing depart-
ment power and marketing 
capabilities using publicly 
available data for more than 
600 firms in the U.S. over a 16-
year period. It is the first study 
to take such a comprehensive 
and objective approach.

 To determine the mar-
keting department’s power, 
researchers compared head 
count, compensation, the 
number of responsibilities and 
rank of job titles of market-
ing executives to executives 
in each firm’s top manage-
ment team. Feng says while 
many marketing professionals 
are concerned they are losing 
power or being marginalized, 
the data show just the opposite 
to be true.
 “There is this panic that 
marketing is losing a seat in 
the boardroom, and that mar-
keting doesn’t really have a say 
in the strategic direction and 
the decision making,” Feng 
said. “We found that the power 
of marketing departments ac-
tually increased. Not only did 
it increase for firms that didn’t 
have a marketing department 
before and created one later, 
but also for firms that already 
have a marketing department.”
 Power struggles aside, 

marketing departments are 
often criticized for a lack of 
accountability, Feng said. 
That’s because it’s difficult 
to measure whether specific 
outcomes, such as sales, are 
a direct result of an advertis-
ing or social media campaign. 
To overcome this barrier, re-
searchers compared how well 
the firms used their available 
resources to build brands and 
customer relationships, and 
their ability to turn these re-
sources into cash flows. This 
allowed researchers to es-
timate the firms’ return on 
investments in building and 
leveraging its brand and cus-
tomer relationships.
 This research shows that 
strong marketing department 
power is associated with strong 
short-term and long-term firm 
performance, Feng said. They 
also conducted several tests to 
verify the validity of the results.

Strong continued on page 5

C.O.D.D.E
Coalition of Organizations Dedicated to Diversity & Empowerment

“Bridging the Gap”

Purpose:  To build a relationship with organizations that will facilitate economic empowerment 
and success in our communities and businesses at large. 

Goal:  To inform and encourage readers about organizations that provide economic, social and 
empowerment opportunities throughout communities. 

Let’s face it; we all know that there is strength in unity.  That is why Greater Diversity News is launching 
this initiative to build partnerships and relationships with organizations to promote their efforts and in turn 
ask them to do the same for us.  

Benefits of C.O.D.D.E.:
• Promote and market the efforts of your organization on GreaterDiversity.com by providing a website 

section dedicated your organization’s history, mission, press releases, events and news.
• Your members will have free access to all of GDN’s benefits and features. 
• Publish press releases and events in GDN’s print edition Greater Diversity News. 
• Link exchange program, linking special events and announcements on GreaterDiversity.com to your site.
• Publish your organizations latests posts in GDN eNews emailed directly to our online subscribers in 

the Greater Diversity Network. 

What Organizations Can Provide:
• Send a memo or notice to their members informing them of our partnership
• Ask members to subscribe online to get the FREE digital edition of Greater Diversity News delivered 

weekly by email or subscribe for a low cost to have our newspaper mailed directly to them.
• Advertise bid and employment opportunities in GDN print and online for one flat rate.

Join the CODDE Initiative! 
Contact Kathy Grear at kgrear@greaterdiversity.com or call 1-800-462-0738.

.

Raven
continued from front

 “I think it’s important that 
we all understand what hap-
pened and we don’t know ev-
erything. First, she was asked 
by multiple teachers to put her 
phone away or to leave the 
room. We don’t know if she 
popped off at the mouth. We 
don’t know what she said, but 
she did not get up. They called 
him as a last resort. He talked to 
her for 30 seconds and she still 
didn’t get up. She still didn’t 
put the phone away. You do not 
need to be manhandling a child 

that way but at the same time, 
kids, put your phones away.”
 Because of these com-
ments, an online petition was 
started to have her removed 
from the show, and already 
more than 130,000 people have 
signed it. It reads:
 Raven Symone has been 
spouting her ignorant and self 
hating spiel on the view for 
long enough, from stating that 
she wouldn’t hire somebody for 
having a ghetto name, to open-
ly complaining about reverse 
racism, the final straw was her 
comment about the recent vi-
ral video of the school police 
officer assaulting the student, 

where Raven Symone said “get 
off your phone in school then”. 
African Americans and black 
people around the diaspora 
need a voice representative 
of their views and not a voice 
representative of what white 
people want us to say. We need 
strong black role-models in 
prominent positions on televi-
sion and Raven Symone cannot 
provide that. That is why I ask 
that we petition to remove her 
from The View.
 What do you think? 
Should Raven be fired from the 
show? Or is controversy a good 
thing sometimes? •

Strong Marketing Department 
Drives Firm Performance

Hui Feng and her colleagues 
developed a new scale to 
measure marketing department 
power and capabilities.



 PASSAIC, NJ – Youth 
entrepreneur Essynce Moore 
began her career at just 6 
years old. Now, as a teenager, 
she is currently the owner 
of Essynce Couture, LLC, 
Essynce Couture Univer-
sity (ECU), Essynce Couture 
Publishing, and the center of 
growing channels of brand-
ing that includes careers in 
motivational speaking, acting, 
writing, and fashion. Essynce 
is also the author of the recent-
ly released 6th Grade Middle 
School Chronicles.
 She has proven that she 
has the “magic touch” once 
again as she prepares for the 
exclusive November 1st grand 
opening of her newest busi-
ness venture, Essynce Cou-
ture Spa & Boutique with her 
16 year-old cousin, Kalani 
Gomez. The Bomb Digz are 
special invited guests to the 
grand opening event.
 The spa will specialize 

in trendy services for both 
boys and girls that include, but 
aren’t limited to manicures, 
pedicures, hair styles, private 
birthday celebrations, and 
more. Also, it will host power-
ful workshops that teach chil-
dren about entrepreneurship, 
self-esteem, fashion, and real 
life experiences.
 Essynce says she "works 
hard and plays even harder", 
but says that "balance is nec-
essary" when you are an hon-
or student, actress and entre-
preneur. She loves to recharge 
at the spa, or have a mobile 
spa party experience with her 
closest friends. Therefore, it is 
only right that she expands her 
brand to include an upscale 
oasis just for younger ones to 
enjoy a fun and rejuvenating 
spa experience, while check-
ing out the latest fashion 
trends by Essynce Couture 
and other designers.

The spa is located at: 
Essynce Couture Spa 

& Boutique
71 Market Street
Passaic, NJ 07055

 For more details about the 
spa or her other ventures, visit 
www.essyncecouture.com

 About Essynce Moore
Teenpreneur, children, tweens 
and teens stylist/fashion de-
signer, actress, motivational 
speaker, and author Essynce 
Moore has been in various 
fashion shows, pageants, and 
karate tournaments. She was 
showcased in NY Fashion 
Week, and Atlanta Kids Fash-
ion Week, featured in sev-
eral interviews in magazines, 
TV, news, print, conferences, 
and is a member of the New 
York Youth Chamber of Com-
merce. • Essynce Moore, teen owner of Essynce Couture Spa & Boutique
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Teen Mogul Opens Spa & Boutique
Exclusively for Children, Tweens and Teens

 WILMINGTON NC –  
The Black Man Running 
Project will host its Saturday, 
November 7 run and walk for 
social justice from 10 a.m. to 
2 p.m. at Hugh McRae Park. 
The starting line will be at 
shelter 5. Official event reg-
istration (which includes a 
T-shirt) is open until October 
28. Day-of registrations are 
available, but may not include 
shirts.
 BMR takes place within 
the context of a national con-
versation on policing and 
racial justice. One in three 
black men can expect to be 
incarcerated at least once dur-
ing his lifetime, and unarmed 
black men and women con-
tinue to die at the hands of 
police. BMR is a multifaceted 

art project that uses the power 
of storytelling and commu-
nity dialogue to address these 
issues, and is part of a suite of 
projects hosted by Wilming-
ton-based non-profit organi-
zation Working Narratives.
 Our name is a special 
tribute to black males, but 
we’re a diverse project en-
couraging people of all eth-
nicities and backgrounds to 
join our 5K and help increase 
awareness around important 
social and racial justice issues. 
 Walkers and runners can 
register by navigating to our 
website: www.blackmanrun-
ning.org, and clicking the reg-
istration button. Our 5K will 
feature a variety of events and 
activities, including drum-
ming and spoken-word per-

formances. It will also help 
participants connect with lo-
cal social justice and social 
good organizations through 
information tables.  
 Registering as an adult 
runner or walker is $10. The 
BMR 5K is free to youth. 
Registering an adult to run or 
walk with a team is $5. Some 
of the organizations that have 
established teams to join are 
New Beginning Christian 
Church; UNCW Seahawks; 
Saint Luke AME Zion; and 
the Unitarian Universalist 
Fellowship of Wilmington. 
Establishing a team costs just 
$10, and can be done from the 
BMR registration page.
 For more information, 
visit  www.blackmanrunning.
org •

The Black Man Running Project 
Announces its 5K for Social Justice

Greater Diversity News
will be closed for the

Thanksgiving Holiday.

November 26 - 27, 2015.

The deadline for advertising in our November 26th
edition is:  Tuesday, November 24, 2015 at 5:00 pm.

Thanks so much advertisers and readers!
Have a bountifully blessed Thanksgiving!!!!

Reform
continued from front

 This country is “coldly ef-
ficient” at locking up Ameri-
cans, said then-U.S. attorney 
general Eric Holder. Although 
this nation represents just 5 
percent of Earth’s population, 
it incarcerates almost a quar-
ter of the world’s prisoners, 
according to the U.S. Justice 
Department. In 1980, a half-
million Americans were be-
hind bars. Today, that number 
is 2.2 million. Another 9 mil-
lion to 10 million people cycle 
through America’s local jails 
annually.
 Some of these prisoners 
return to jail after being freed. 
About 40 percent of former 
federal prisoners and more 
than 60 percent of former 
state inmates are rearrested 
or have their supervision re-
voked within three years after 
release, the Justice Depart-
ment estimates. 
 “In years gone by, you’d 
see sentencing reform and 
they’d tweak sentencing for 
one or two crimes or one or 
two types of crime,” said Nick 
Wachinski, a former criminal 

defense attorney in Philadel-
phia. He now is CEO of Lex-
ington National Insurance 
Corporation, which under-
writes bail bonds. “Then you 
would see that followed up by 
somebody bringing a bill that 
would vilify some other crime 
— and really undo what was 
just done. Now I think, at the 
federal level and a lesser de-
gree at the states, we’re seeing 
a genuine desire to look at the 
whole thing.”
 Two factors seem to be 
driving this reform move-
ment: a sense that America 
can no longer afford mass 
incarceration; and social-
science data proving that 
inmates can be rehabilitated 
and steered toward redemp-
tion via education and drug-
treatment programs that wind 
up much cheaper than repeat-
edly imprisoning the same of-
fenders.
 Effective intervention 
programs typically "http://
www.huffingtonpost.com/
paul-heroux/reducing-recid-
ivism-the-c_b_929510.html" 
reduce recidivism by about 
10 to 15 percent and some-
times as much as 20 percent, 
criminal justice analysts 

have found. Given America’s 
annual per-inmate "http://
www.vera.org/sites/default/
files/resources/downloads/
price-of-prisons-updated-
version-021914.pdf" cost of 
about $31,000, these pro-
grams could save hundreds 
of millions of taxpayer dollars 
every year.
 Mass incarceration cost 
the U.S. $80 billion in 2010 
alone, according to federal 
data.
  “Just to put that in per-
spective, for $80 billion, we 
could have universal pre-
school for every 3-year-old 
and 4-year-old in Amer-
ica,” Obama said to the 
NAACP. “That’s what $80 
billion buys. For $80 billion, 
we could double the salary 
of every high school teacher 
in America. For $80 billion, 
we could finance new roads 
and new bridges and new air-
ports, job training programs, 
research and development . . . 
For what we spend to keep ev-
eryone locked up for one year, 
we could eliminate tuition at 
every single one of our public 
colleges and universities.” •

Strong
continued from page 4

 “Structurally, the mar-
keting department not only 
improves performance by in-
creasing a firm’s capability to 
perform marketing activities, 
but also directly increases per-
formance, because they influ-
ence the strategic decisions 
made by the top management 
team and direct their attention 
to marketplace issues,” Feng 
said.
 Marketing professionals 
can use that influence and their 
knowledge of the customer 
base to help guide the firm on 
decisions about a new product 
line or other ventures, she add-
ed.
 While marketing’s overall 
impact is positive, Feng says 
there is some give-and-take. 

For example, building brands 
and customer relationships 
takes time and resources. The 
return on that investment is not 
immediate, which negatively 
affects the short-term return 
on assets, the study shows. 
However, once the brand is es-
tablished, a firm can leverage it 
to generate more cash flow and 
benefit the long-term share-
holder return.
 “For example, if Burberry 
or Gucci were on sale, more 
people are going to buy it than 
a less famous brand on sale. 
Firms benefit in the long-term 
after building a strong brand,” 
Feng said.
 Feng cautions that there is 
a limit to how often a firm can 
leverage or “milk” its brand, 
despite the cash-flow brought 
in by leveraging these brands. 
If famous brands, such as 
Burberry or Gucci are on sale 

too often, people won’t buy 
any regular-priced products. 
Repeated sales promotions 
can tarnish the brand image or 
make it seem less pristine, so 
there is a balance. Regardless 
of the trade-off, Feng says the 
overall takeaway for managers 
is simple.
 “It’s very straightforward 
– invest more in marketing and 
give marketing a stronger voice 
in the top management team. 
It’s convincing evidence for 
marketing professionals to jus-
tify an increase in the budget 
and staff, request more seats 
and influence in the firm’s top 
management team and show 
that powerful marketing de-
partments create value both in 
the short-term profitability and 
long-term shareholder value,” 
Feng said. •



  “...we had averted our eyes 
for far too long, turning away 
from the ugly reality facing us as 
a nation. Let the world see what 
I’ve seen.” - Mamie Till Bradley
 
 WILMINGTON, NC - In 
September 1955, shortly after 
fourteen-year-old Emmett Till 
was murdered by white su-
premacists in Mississippi, his 
grieving mother, Mamie Till 
Bradley, distributed to newspa-
pers and magazines a gruesome 
black-and-white photograph of 
his mutilated corpse. The main-
stream media rejected the photo-
graph as inappropriate for publi-
cation, but Bradley was able to 
turn to African-American peri-
odicals for support. Asked why 
she would do this, Bradley ex-
plained that by witnessing, with 
their own eyes, the brutality of 
segregation, Americans would 
be more likely to support the 
cause of civil rights.
 For All the World to See: 
Visual Culture and the Struggle 
for Civil Rights, a nationally 
touring exhibition from NEH 
on the Road, opens November 
8, 2015 at Cape Fear Museum of 
History and Science. Through a 
compelling assortment of pho-
tographs, television clips, art 
posters, and historic artifacts, 
the exhibition traces how im-

ages and media disseminated 
to the American public trans-
formed the modern civil rights 
movement and jolted Ameri-
cans, both black and white, out 
of a state of denial or compla-
cency. 
 Visitors to the immersive 
display will explore dozens of 
compelling and persuasive vi-
sual images, including photo-
graphs from influential maga-
zines, such as LIFE, JET, and 
EBONY; CBS news footage; 
and TV clips from The Ed Sul-
livan Show. Also included are 
civil rights-era objects that ex-
emplify the range of negative 
and positive imagery—from 
Aunt Jemima syrup dispens-
ers and 1930s produce adver-
tisements to Jackie Robinson 
baseball ephemera and 1960s 
children’s toys with African 
American portraiture. For All 
the World to See is not a history 
of the civil rights movement, but 
rather an exploration of the vast 
number of potent images that 
influenced how Americans per-
ceived race and the struggle for 
equality. 
 View the exhibit at a free 
opening reception on Sunday, 
November 8 from 2-4 p.m. En-
joy live music by Jerri Holliday. 
Special activities for children 
will be offered and guests will 

have an opportunity to view 
fans and other portable art from 
the Museum’s collection. Re-
freshments will be served. For 
additional exhibit program-
ming, visit www.capefearmu-
seum.com.  
 For All the World to See: 
Visual Culture and the Struggle 
for Civil Rights was curated by 
Dr. Maurice Berger, Research 
Professor, The Center for Art, 
Design, and Visual Culture, 

University of Maryland, Balti-
more. It was co-organized by 
The Center for Art, Design, and 
Visual Culture and the National 
Museum of African-American 
History and Culture, Smith-
sonian Institution. For All the 
World to See has been made 
possible through NEH on the 
Road, a special initiative of the 
National Endowment for the 
Humanities (NEH). It has been 
adapted and is being toured by 

Mid-America Arts Alliance 
(M-AAA). Founded in 1972, 
Mid-America Arts Alliance 
is the oldest regional nonprofit 
arts organization in the United 
States. For more information, 
visit www.maaa.org or www.
nehontheroad.org. 
 Cape Fear Museum of 
History and Science, a depart-
ment of New Hanover County, 
is located at 814 Market Street. 
Hours of operation are Tuesday 

-Saturday, 9 a.m. to 5 p.m.; Sun-
day 1 to 5 p.m. General admis-
sion is free to all museum mem-
bers. For non-members, general 
admission is $8 for adults; $7 for 
seniors, students and military 
with valid ID; $5 for children 
6-17; and free for children 5 and 
under. New Hanover County 
residents’ free day is the first 
Sunday of each month. More 
information: www.capefearmu-
seum.com. •
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Nationally Touring Civil Rights Exhibition Opens
November 8, 2015 at Cape Fear Museum

Ernest C. Withers, Sanitation Workers Assembling for a Solidar-
ity March, Memphis, March 28, 1968, Gelatin silver print, 8 1/2 x 14 
3/4 in., National Museum of African American History and Culture, 
Smithsonian Institution, Museum Purchase.



Black Churches Show Support for Obama’s Environment Plan
By Savannah Harris

Special to the NNPA News Wire 
from HU News Service

 WASHINGTON – Lead-
ers of the nation’s major Black 
churches – representing nearly 
13 million African-American 
members – presented over 
10,000 pastors’ signatures to 
Congressional Black Caucus 
members in support of Presi-
dent Obama’s Clean Power 
Plan.
 The leaders said they are 
making the effort to push for-
ward the bill, which has a goal 
to reduce carbon dioxide emis-
sions by 32 percent by 2030.
 Bishop George Battle, 
senior bishop of A.M.E. Zion 
Church; the Rev. Samuel C. 
Tolbert, Jr., president of the 
National Baptist Conven-
tion of America, and the Rev. 
Timothy Tee Boddie, general 
secretary to the Progressive 
National Baptist Convention 
of America, were among the 
10,000 who presented their 
signatures to members of the 
Congressional Black Caucus.
 Congresswoman Barbara 
Lee, who represents Oakland, 
Berkeley and other northern 
California cities applauded 
their effort.
 ” As faith and community 
leaders, their commitment to 
protecting and preserving our 
fragile planet is greatly needed 
as we work to address climate 

change,” Lee said in a state-
ment.
 Lee said the president’s 
plan and other environmental 
action must have a positive ef-
fect on disadvantaged commu-
nities.
 “This is truly an issue 
about justice – environmental 
justice, economic justice and 
racial justice. The negative ef-

fects of pollution and climate 
change have disproportion-
ately affected communities of 
color,” she said.
 “As we work to reverse 
climate change, we must all 
raise our voices together and 
ensure that the economic op-
portunities created by the 
green economy are open to 
all.”

 According to caucus 
members, almost 40 percent 
of the six million Americans 
living close to coal-fired pow-
er plants are people of color, 
and they are disproportion-

ately African-American. Pol-
lutants released from those 
plants have led to high rates of 
asthma and respiratory issues 
within nearby communities.
 According to the presi-
dent and his supporters, his 
plan would decrease prema-
ture deaths from emissions by 
nearly 90 percent and asthma 
attacks in children by 90,000 
by 2030.
 The Rev. Jesse Bottoms, 
vice president of the National 
Baptist Convention, echoed 
concerns about the impact of 
pollutants on African Ameri-
cans.
 “Environmental con-
cerns are not abstractions for 
African Americans,” Bot-
toms said. “They are real, 
and they affect us in very real 
ways, particularly our children 
and seniors.”
 According to the White 
House, the number of Ameri-
cans with asthma has more 
than doubled over the last 30 
years, and severe droughts, 
wildfires and the rising sea 
level are affecting communi-
ties nationwide.
 Of the 15 warmest years 
recorded, 14 of them have oc-
curred since 2000, with the 
warmest year being 2014. Chil-

dren and the elderly, the sick 
and the poor are most at risk 
from effects of climate change.
 Bishop Carrol Baltimore 
of the Global United Fellow-
ship said, “No one should have 
to live in dirty air that makes 
them sick, but it’s especially 
unfair that our least fortunate 
and most vulnerable commu-
nities—our children and those 
living in poverty and with 
lower incomes—have to suffer 
even more than the rest.” •

spiritual wisdom, Health 
and life resources

more news and resources online at greaterdiversity.com
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The Living 
Word
Amos 5:24
The Voice 
(VOICE) 

 24:  Here’s what I 
want:  Let justice thunder 
down like a waterfall; let 
righteousness flow like a 
mighty river that never 
runs dry. •

A Division of CLI Radio, LLC
P.O. Box 695

Wilmington, NC 28402
910.343.6005/910.232.5433

www.gospeljoy1490.com

It's a Get 
Together

 

By Pastor Dale Haynes
 
If we live in the light of God’s 
presence, just as Christ is, then 
we have fellowship with each 
other, and the blood of Jesus, 
his Son, cleanses us from every 
sin. 1 John 1:7

 Our text is giving us the 
message that Christian fellow-
ship is one of the signs of a true 
believer.  Far too many of our 

brothers and sisters think they 
can stay home and surf the in-
ternet, watch TV or listen to 
the radio and worship in that 
way.  Are you one of them?  
Or do you worship and walk 
together in the light of God’s 
presence in the assembly of 
other believers on the Sabbath 
day?  It is in the gathering with 
other believers that a wonder-
ful work of God takes place 
in all who are present.  This 
gathering, this meeting, this 
get together can and will make 
a dramatic difference to our 
inner condition and in turn 
manifest itself in a way that 
will change our outer condi-
tion.  (Hebrews 10:25)
 “Going to Church” as it is 
commonly called has a power-
ful spiritual implication that 
is able to make a real practi-
cal difference in our lives!  In 
times of trial and tribulation, 
in those tough and trying 
times it is particularly impor-
tant and helpful to get together 
with other believers.  In such 
times we have to make up our 
minds to immerse ourselves 
in the assembled atmosphere 
of faith surrounded by glory 
where we can receive and of-
fer prayers, participate in wor-

ship and be impacted by the 
ministry and power of God’s 
Word.  In other words, when 
we gather with other believers 
with a readiness to receive we 
can partake of the very things 
that we need for difficult and 
troublesome times.  
  Now when we leave such 
an assembly, an assembly of 
those believers who have wor-
shipped in God’s presence we 
are restored for our day to day 
living as children of the most 
high God!  As we often say in 
“Church” we should not leave 
out in the same condition in 
which we came in.  I agree, 
there should be a change for 
the positive.  Reason being 
is that we should have gotten 
out of our assembly with the 
saints a restoration to praise 
God.  We should have gotten 
out of that assembly a renewed 
vigor to declare God’s favor, 
grace, protection and peace 
into our lives.  By this we will 
be reminded and see anew that 
our lives are indeed rooted in 
God’s kingdom.
  It’s a “get together” and 
you’re invited to be blessed!
 Gripped In Grace! •

The Spirit of Truth 
Will have an Appreciation Service for

Major Prophetess 
Benaye Burgess!

Saturday, November 14, 2015 at 5:00 PM

Speaker:

Dr. Pat Melvin
The International 

Embassy of Holiness
Wilmington, NC

This service will be held at The Spirit of Truth, 216 Marstellar
Street, Wilmington, NC.  For more information call 910-617-4542.

Come expecting to bless God!!! 

Leaders of the nation’s major Black churches, from left, the Rev. Dr. Earl D. Trent, Jr., the Rev. 
Dr. Timothy Tee Boddie, the Rev. Jesse V. Bottoms, Jr., the Rev. Brian K. Brown, Bishop Carroll A. 
Baltimore and Bishop James B. Walker presented over 10,000 pastors’ signatures to Congressional 
Black Caucus members in support of President Obama’s Clean Power Plan. (ir+media)



ADVERTISEMENT FOR BID

Sealed proposals will be received by  
Barnhill Contracting Company for 
Phase III of the ECU White Residence 
Hall project on the following dates for 
the following packages:  December 3,  
2015 @ 9:00 AM:  BP100-General 
Trades, BP105-Final Cleaning, BP202-
Sitework/Utilities, BP204-Demo & 
Abatement, BP290-Landscaping/
Unit Pavers, BP300-Turnkey Concrete, 
December 3, 2015 @ 11:00 AM:  BP640- 
Finish Carpentry/Casework, BP725-
Spray Applied Fireproofing, BP740-
Roofing, BP790-Caulking & Water 
proofing,  BP800-Doors/Frames/
Hardware, BP1250-Blinds December 3, 
2015 @ 1:00 PM:  BP840-Windows/ 
Storefront, BP925-Metal Studs/Drywall/
ACT, BP930-Ceramic Tile, BP960-LVT 
Flooring/Carpet/Base, BP990-Painting, 
BP1005-Division 10 Special t ies , 
BP1010-Signage, December 3, 2015 @  
3:00 PM:  BP400-Turnkey Masonry, 
BP500-Structural  & Misc.  Steel , 
BP1530-Fire Sprinkler,  BP1540-
Plumbing Systems, BP1550-HVAC 
Systems, BP1600-Electrical Systems. 
Bids will  be received and opened 
publicly at a location TBD. Bids will not 
be accepted from bidders that are not 
pre-qualified. No facsimile or email  
submissions are permitted. Sealed bids 
are to be hand delivered  to the bid  
opening location noted above, or mailed 
Sealed Bids can be delivered before 
8:00 am the day of the bid. Barnhill  
Contracting Company will receive, open 
and read publicly all bids received. 
PREBID  Meeting  will be held on 
Tuesday, November 10, 2015 at 10:00 at 
a location TBD. In accordance with  
General Statute GS 133-3, Specifications 
may list one or more preferred brands as 
an alternate to the base bid in limited 
circumstances. Specifications containing 
a preferred brand alternate under this 
section must identify the performance 
standards that support the preference.  
Performance standards for the preference 
must be approved in advance by the  
owner in an open meeting conducted 
on the same day/time/location as the  
PREBID meeting. Preferred Brand 
Alternate PA-1: Proprietary Hardware; 
Preferred Alternate; Best Locksets.  
Provide proprietary door locksets by 
Best Lock Corporation in lieu of all  
others specified. No additional time for 
this item if accepted.  Preferred Brand 
Alternate PA-2: Proprietary Hardware; 
Preferred Alternate; LCN Closers.Provide  
propr ie tary  door  c losers  by  LCN 
Corporation in lieu of all others specified.  
No addit ional  t ime for this  i tem if  
accepted. Preferred Brand Alternate 
PA-3: Proprietary Hardware; preferred 
Alternate;  Von Duprin Panic Exit  
Devices. Provide proprietary panic exit 
devices by Von Duprin in lieu of all  
others specified. No additional time for 
this item if accepted. Preferred Brand 
Alternate PA-4: Proprietary Cable 
Management; Preferred Alternate; 
Panduit. Provide proprietary horizontal 
and vertical cable management products 
by Panduit in lieu of all others specified. 
No additional time for this item if  
accepted. Preferred Brand Alternate 
PA-5: Proprietary Communication 
Outlets and Faceplates; Siemon. Provide 
proprietary communication outlets and 
faceplates by Siemon in lieu of all others 
specified. No additional time for this item 
if accepted. Preferred Brand Alternate 
PA-6: Proprietary Fiber Optic Cable, 
Housings, and Splice Trays; Corning.  
Provide proprietary fiber optic cable, 
housings, and splice trays by Corning in 
lieu of all others specified. No additional 
time for this item if accepted.A copy of 
pertinent sections of the performance 
standards may be obtained by contacting 
Barnhill Contracting Company. Bid  
Documents can be viewed, downloaded 
or purchased through Barnhill’s online 
plan room at www.barnhillplanroom.
com on Monday, November 9th, 2015. 
Hardcopies of full or partial sets of 
documents can also be purchased directly 
from Large & Small Graphics (LSG)  
by contacting Customer Service at (919) 
878-5500 or from Digital Print & Imaging 
(DPI) by Contacting Customer Service at 
(252) 321-3800. Bid documents will be  
ava i l ab l e  fo r  r ev i ew  a t  Ba rnh i l l 
Contracting Company’s Raleigh and 
Rocky Mount offices located at 4325 
Pleasant Valley Road, Raleigh, NC 
27612 or 800 Tiffany Blvd., Suite 200 
Rocky Mount, NC 27804 during normal 
business hours. All Bidders are strongly 
encouraged to include opportunities 
for Minority Business participation 
wherever possible in their respective  
Bid submission. Minority Business 
participation is a part of this contract  
and must comply with all requirements 
set forth in the Bid Documents. The  
Construction Manager and Owner 
reserve the right to add pre-qualified 
bidders. The Construction Manager and 
Owner reserve the right to reject any  
and all bids. Should you require additional  
direction, please call Barnhill Contracting 
Company, Logan Hessert at (919) 612-
5548.
                                                                                  

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

ADVERTISEMENT FOR BIDS

Sealed proposals will be received by Mark  
A. Blake, P.E. of the North Carolina 
State Ports Authority (NCSPA) in Room 
100A of the North Carolina Maritime  
B u i l d i n g ,  2 2 0 2  B u r n e t t  B l v d . , 
Wilmington, NC, 28401, Phone No. (910)  
251-5674, up to 3:00 pm, December 1, 
2015, and immediately thereafter publicly 
opened and read for the furnishing of 
labor, material and equipment entering 
into the construction of REPAIRS TO 
CRANES NOS. 1&2 – 2015, North 
Carolina State Ports Authority, Port of  
Morehead City, NCSPA Contract No. 
C-1062(M).

Bids will be received for Single prime 
construction contract. All proposals shall 
be lump sum. Bidders should clearly 
indicate on the outside of the bid envelope  
“Bid Proposal for: REPAIRS TO 
CRANE NOS. 1&2 – 2015, Port of  
Morehead City”, with their NC General 
Contractor’s License Number and that 
the bid is for “Single Prime Bid”.

The project includes furnishing materials 
identified in the contract documents, and 
all labor and equipment to perform all 
the work associated with the installation 
of the Repairs to Cranes 1&2 – 2015  
located on the North Carolina State Ports  
Authority property at the Port of Morehead  
City.

Contract documents may be obtained from 
the NCSPA, 2202 Burnett Boulevard, 
Wilmington, North Carolina, 28401,  
Phone No. (910) 251-5687, by qualified 
as bidders.

A MANDATORY pre-bid meeting will 
be held for all interested bidders and 
vendors on November 17, 2015 at 10:30 
AM in the Board Room, North Carolina 
Maritime Building, 113 Arendell Street, 
Morehead City, North Carolina, 28557. 
Attendance at the Pre-Bid meeting is  
mandatory. All Bidders shall attend this 
conference at the site in order to acquaint 
themselves with site conditions and job 
requirements.

The owner reserves the unqualified right 
to reject any and all proposals and to waive  
informalities.

Designer:   
Boos-Navarre, LLC   
P.O. Box 1018    
Daphne, AL     
Phone No. (251) 459-0862 
Mobile No. (251) 422-1824

Owner:
Mark A. Blake, P.E.
Director of Engineering and Maintenance
NC State Ports Authority
Wilmington, NC
Phone No. (910) 251-5674
                                                                                  

ADVERTISEMENT FOR BIDS

American South General Contractors 
is accepting subcontractor bids for two 
(2) Madison County School’s projects. 
B o t h  p ro j e c t s  b i d  o n  Tu e s d a y,  
November 10th at 4:00 PM. All sub bids  
are requested to be turned in by 2:00 PM. 
The first project is the Madison Early  
College High School which is a two-story,  
steel framed, composite slab, 18,000 SF  
High School building with site and utility 
work, asphalt paved lots and concrete  
courtyard. The building façade consists 
of brick veneer, fiber cement panels, 
storefront glazing, and a TPO roof. 
The second project is the Additions &  
Renovations to Brush Creek Elementary 
which is the renovation of a 3,200 SF 
media center and the addition of a 5,300 SF  
new media center. The building façade 
consists of storefront glazing, EIFS, CMU, 
and brick with a standing seam metal  
roof to match the existing building. Site 
work includes dirt work, light utility work, 
and a new accessible ramp and sidewalk. 
For additional information please contact  
Cameron Howell or Seth Chambers at 
(828) 225-3742 or chowell@american 
southgc.com and schambers@american 
southgc.com or fax to (828) 225-3743. 
                                                                                  

INVITATIONS TO BID
NOVEMBER 25, 2015

11:00 AM

Project: 
NCDOT CARTERET – DB00248
Work Description:   
INTERSECTION IMPROVEMENTS 
AT US 70 & SR 1127 (MASTONTOWN 
RD) IN CARTERET COUNTY
Estimator:  
RYAN HOLTON, 
(P) 252-527-8021 
(F) 252-527-4739

Plans and specifications can be viewed 
at the following:
Barnhill Contracting Company, 
604 E. New Bern Road, 
Kinston, NC 28502
https://connect.ncdot.gov/letting/
Pages/Letting-List.aspx?let_type=2
                                                                                  

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority  
prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                  

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52 South, 
Mount Airy, NC 27030 will be bidding  
the following project at the November 
17, 2015 Central letting of the North  
Carolina Department of Transportation:

Contract Number  
C203657
County
Columbus
Description
Bridge #269 Over Big Branch on SR-1849

We are interested in your quotations 
for construction surveying, grading & 
drainage, asphalt, shoulder berm gutter,  
guardrail, work zone signs, thermoplastic 
pavement marking lines, waterline, 
temporary silt fence, seeding & mulching,  
vertical concrete barrier rail, and hauling. 
A pre-bid conference will be held on 
Tuesday, November 10, 2015 at 10:00  
A.M. to discuss the proposed project. 
Please call 336/789-8221 if you plan to 
attend this meeting. You may call in your  
quotes to our Mount Airy office at 336/789- 
8221, fax quotes to 336/789-6807 or 
email quotes to Frank Fulp at frank@smith 
rowe.com .
                                                                                  

PANTHERS STADIUM, LLC
 2016 PROJECTS

ADVERTISEMENT FOR BID
 AND PREBID MEETING

Rodgers Builders, Inc. will accept sealed 
bids from project specific prequalified 
trade contractors for Panthers Stadium, 
LLC 2016 Projects on Thursday, 
November 19th, at 3:00 p.m. 5701 N.  
Sharon Amity Rd., Charlotte, NC 28215 
for the following trade packages:

See applicable Bid Packages on the  
www.rodgersbuilders.com portal.

P roposa l s  w i l l  be  opened  by  t he 
Construction Manager, Owner, and  
Architect in private. 

The Prebid Meeting will be held on  
Wednesday, November 4th, 2015 at  
3:30 pm, Panthers Stadium - By Escort 
ONLY. All attendees must meet at 
24-Hour Security no later than 3:15pm  
to be escorted to the meeting area. There 
is NO ON-SITE PARKING available. 
All parking is off-site.

Construction Documents can be viewed 
and ordered online at www.rodgers 
builders.com and viewed at the following 
locat ions:  Hispanic Contractor ’s 
Association and Dodge/AGC Plan Rooms  
in Charlotte. 

All communications must go through 
Preconstruction Manager, Thomas 
Dunning, Rodgers Builders, Phone 704-
531-5422, tdunning@rodgersbuilders.
com.

Minority, Women and Small Business 
Enterprises are strongly encouraged to  
participate in this project. M/W/SBE  
requirements will involve a combination 
of the City of Charlotte SBO Program, 
Mecklenburg County MWSBE Program 
and State of NC SWUC (HUB). For more  
information contact James Clayton at 704. 
537.6044 or jclayton@rodgersbuilders.
com.
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NOTICE FOR DBE 
SUBCONTRACTORS & SUPPLIERS

NCDOT C203658 
JOHNSTON COUNTy

BIDS DUE: 11/17/15 AT 2 PM (EST)

We request minority quotes on items to 
include, but not limited to, items listed: 
surveying, clearing/grubbing, erosion  
control, piping, hauling, struct. conc., 
misc. concrete, reinf steel, struc steel, deck  
grooving, retaining walls, drainage, 
paving, guardrail, pvmt markings, 
electrical, signals, signs, traffic control,  
fencing, seeding, and soil stabilization.

Plans and specs. are available from 
NCDOT, the DBE Consultants, or if you  
need assistance, contact English at  
434-845-0301; 434-845-0306 Email  
estimating@englishconst.com 

Engl ish  is  wi l l ing to  review any 
responsible quote and will negotiate terms 
if appropriate. English is willing to enter 
into joint-pay/check agreements and  
quick-pay agreements as negotiated. 
English may assist interested parties, 
when possible, in obtaining bonds, lines of  
credit and / or insurance. 

Also ,  we  may ass i s t  in  ob ta in ing 
equipment, supplies, and / or materials. 
Prices will remain confidential until after 
the bid.

English Construction Company, Inc./
W. C. English, Incorporated EEO M/F/V
                                                                                  

ADVERTISEMENT FOR BIDS 
PREQUALIFICATION

Sealed  Contrac tor  Qual i f ica t ion 
statements and project references (3 
copies) will be received until 5:00 pm on 
December 8, 2015, at the offices of the 
Project Designer-WHR Architects, 811 
West Hargett Street, Raleigh NC, 27603, 
for the prequalification of:

The University of
 North Carolina Hospitals

GI 6 West Renovation
Chapel Hill, North Carolina

Bidders must prequalify to submit bids as  
follows:
•	 General Construction for Single Prime  

Contract
Businesses qualifying as a minority 
business under G.S. 143-128.2 are  
encouraged to submit.

Project Identification: Renovation of 6th 
Floor West to provide 12 acute care patient  
rooms and support areas; renovation of 
6th Floor Bed Tower to provide patient  
treatment area.

Plans and specifications for this project can  
be viewed at:
 
WHR Architects
811 West Hargett St
Raleigh, NC 27603
Phone: (919) 833-8818
WHR offices hours are between 9:00am 
and 5:00pm Monday through Friday.

For questions and prequalification forms  
contact WHR: Andrea Mason amason@
whrarchitects.com  
 
The Universi ty of North Carolina 
Hospitals reserves the unqualified right 
to reject any and all Prequalification  
submittals.

Larry Hamilton 
Facilities Construction Engineer
Plant Engineering Design Office
101 Manning Drive
Chapel Hill, NC 27514
                                                                                  

ADVERTISEMENT FOR BIDS

yates Construction Co. Inc. is seeking 
certified MBE/WBE quotations on the  
following project:

Project: 
City of Winston-Salem
2015-8 Water Main Improvements

Bid Date:
November 17, 2015 @ 2:00 PM
  
Asphalt Work, Concrete Work, Erosion 

Control, Seeding & Mulching and 
Driveway Bores

** Quotes must be submitted to our 
office no later than 4 hours before bid to  
be considered. Please fax bids to 336-

548-1903 Attn: Leslie Gaines **

Interested parties may contact Bob Yates 
Sr., or Bobby Yates at (336) 548-9621 
or lgaines@yatesconstruction.com for  
f u r t h e r  i n f o r m a t i o n .  P l a n s  a n d 
specifications can be reviewed at our 
office located at 9220 NC Hwy 65 in  
Stokesdale.
                                                                                  

INVITATIONS TO BID
NOVEMBER 5, 2015

2:00 PM

Project: 
NCDOT PENDER – D3POC0008
Work Description: 
SURFACING,  RESURFACING, 
L E V E L I N G  &  W I D E N I N G  O N  
VARIOUS RDS UPON REQUEST
Estimator: 
Rip Parks, 
(P) 910-675-2554 
(F) 910-675-3709

Plans and specifications can be viewed 
at the following:
Barnhill Contracting Company, 
4901 N. College Rd., 
Castle Hayne, NC 28429 
https://connect.ncdot.gov/letting/Pages/
Letting-List.aspx?let_type=3
                                                                  

ATTN: WBE/MBE/DBE 
CONTRACTORS

Terry’s Plumbing and Utilities, Inc. is  
soliciting quotations for the following 
items; Manholes, Materials, Clearing, 
G r a d i n g ,  S e l e c t  Tr e e  R e m o v a l ,  
Demolition, Erosion Control, Seeding, 
Mulching and Chain Link Fence.
 
If you would like to review plans and 
specifications for the mentioned projects 
please contact our office at (336) 625-
1090. Office hours are 8:00 am to 4:00 
pm Monday thru Friday.

All quotations are to be turned in by 5:00 
pm the day prior to Bid Opening to be 
considered.

1.  Greater Badin Water & Sewer  
District Water System Replacement 
Part B. Stanley County, 

  Albemarle, NC;
  Bids November 12, 2015 @ 2:00 PM.

2. Ellerbe Wastewater Lagoon Closure;  
Richmond County, NC Ellerbe NC; 

  Bids November 18, 2015 @ 2:00 PM.

3 .  US  Highway  74  Water Main  
Extension, Town of Marshville, Union  
County ; 

 Bids November 19, 2015 @ 2:00 PM.
                                                                                  

SOLICITATION FOR 
DBE/MBE/WBE QUOTATIONS

Sanford Contractors, Inc. is seeking 
certified DBE/MBE/WBE quotations on 
the following projects:

NCDOT Projects:
Location: 
Johnston County - BRIDGES #114 AND 
116 OVER LITTLE RIVER ON I-95
Contract ID:  
C203658
Bid Date: 
November 17th, 2015
 
*Price proposals must be received no later  
than 4 pm on November 16th to be  
considered.

Contact Chris Brown at (919) 775-
7882 for further information. Plans and 
specifications can be reviewed at the office. 

Equal Opportunity/
Affirmative Action Employer

                                                                                                      

SOLICITATION FOR 
DBE/MBE/WBE QUOTATIONS

Sanford Contractors, Inc. is seeking 
certified DBE/MBE/WBE quotations on 
the following projects:

NCDOT Projects:
Location: 
Columbus County - BRIDGE #269 
OVER BIG BRANCH ON SR-1849.
Contract ID:  
C203657
Bid Date: 
November 17th, 2015
 
*Price proposals must be received no later  
than 4 pm on November 16th to be  
considered.

Contact Chris Brown at (919) 775- 
7882 for further information. Plans and 
specifications can be reviewed at the  
office. 

Equal Opportunity/
Affirmative Action Employer
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ORANGE WATER AND 
SEWER AUTHORITy 

UTILITy MECHANIC I

The Orange Water and Sewer Authority 
(OWASA) ,  a  p rog re s s ive  wa t e r 
utility providing water, wastewater 
and reclaimed water services to the 
Towns of Chapel Hill, Carrboro and 
to the University of North Carolina at 
Chapel Hill, seeks highly motivated 
and qualified candidates for Utility 
Mechanic I positions.  

Duties include installing and maintaining 
water, sewer and reclaimed water lines.  
Tasks include servicing meters, valves, 
hydrants, manholes, easements, etc.  
Position reads water meters using a 
hand held device and downloading 
d a t a ,  a s  w e l l  a s  c o n n e c t i n g  a n d  
disconnecting services. 

P o s i t i o n  u s e s  a  w i d e  v a r i e t y  o f 
equipment including air compressors, 
jack hammers, dump trucks, backhoes, 
compact rollers, metal detectors, etc.

Successful candidates must have the 
ability to work outdoors in all kinds 
of weather and respond to after-hour 
situations as necessary.  

P r i o r  e x p e r i e n c e  i n  a  w a t e r  a n d  
wastewater utility preferred but not 
required.

Requires a High School Diploma or  
equivalent and a Valid NC Driver’s 
License. Candidate must be able to 
obtain a Commercial Driver’s License  
(CDL).  

Salary range: $33,124 - $51,012. 
Apply online at www.owasa.org. 
Closing date is November 18, 2015.  
EOE. 
                                                                                  

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is 
soliciting quotations for the following:  

Randolph County Emergency 
Services Headquarters.  Bids are 

due at 2:00 pm on 11/19/2015.  
Interested subcontractors should 
contact Mike Schultz at 611-A 
Industrial Ave, Greensboro, NC 

27406, (336)-274-2477, or 
mschultz@barconstruction.com.

                                                                                  

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is 
soliciting quotations for the following:  
Bur-Mil Club House Renovations.  

Bids are due at 3:00 pm on 
11/24/2015.  Interested subcontractors 
should contact Mike Schultz at 611-A 

Industrial Ave, Greensboro, NC 
27406, (336)-274-2477, or 

mschultz@barconstruction.com.
                                                                                  

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC will be bidding 
the Runway 18-36 Extension Site 
Preparation Project, at the November 
12, 2015 letting bid opening of the Mount 
Airy-Surry County Airport Authority.  
We are interested in your quotations for  
surveying, temporary silt fence, erosion 
control, clearing & grubbing, pipe, 
drop inlets, seeding & mulching, fence, 
water main, hauling, and demo.  A pre-
bid conference will be held on Friday, 
November 6, 2015 at 10:00 AM to discuss 
the proposed project.  Please call 336/789-
8221 if you plan to attend this meeting 
or if you would like to schedule another 
time to discuss the project.  You may call 
in your quote to our Mount Airy office at 
336/789-8221 or fax it to 336/789-6807 or 
email jody@smithrowe.com .
                                                                                  

ADVERTISEMENT FOR BIDS

We are requesting bids for the following 
project to include but not l imited 
to Divisions 4, 5, 6, 7, 8, 9, 10, 11, 12 and 
also Asphalt Paving, Pavement Markings, 
Fire Protection, Plumbing, Electrical 
and HVAC and Communications. We 
encourage minority participation on this 
and all projects.
 
Project: 
Additions & Renovations to Brush Creek 
Elementary
Bid Date: 
11/10/15
Bid Time:
4:00 pm
Architect:   
Padgett & Freeman – Asheville, NC
Plans Available:  
Patton Construction Group
 
Please contact Tyler Holland with any 
project questions or Susan Stevens with 
payment procedures.
Phone: 828-687-7087
Fax:     828-687-7087

We are an equal opportunity employer
                                                                                  

ADVERTISEMENT FOR BIDS
We are requesting bids for the following 
project to include but not l imited 
to Divisions 4, 5, 6, 7, 8, 9, 10, 11, 12 and 
also Plumbing, Electrical and HVAC. We 
encourage minority participation on this 
and all projects.
Project:  
Madison County Early College High 
School
Bid Date:
11/10/15
Bid Time: 
4:00 pm
Architect:  
Padgett & Freeman – Asheville, NC
Plans Available:  
Patton Construction Group
Please contact Tyler Holland with any 
project questions or Susan Stevens with 
payment procedures.
Phone: 828-687-7087
Fax:     828-687-7087

We are an equal opportunity employer
                                                                                  

TECHNICAL

CITy OF STATESVILLE

THE CITY OF STATESVILLE IS 
CURRENTLY ADVERTISING TO 
FILL THE FOLLOWING POSITION.  
APPLICANTS MUST APPLY ON-LINE 
AT WWW.CI.STATESVILLE.NC.US. 

AIRPORT MAINTENANCE 
TECHNICIAN

RECREATION & PARKS 
DEPARTMENT

PARKS & PUBLIC 
GROUNDS DIVISION

SALARy RANGE:  
$30,978.48 - $51,114.54

POSITION OPEN UNTIL FILLED

EOE
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Greater Diversity News (GDN) is a statewide publication with national reach 
and relevance. We are a chosen news source for underrepresented and  
underserved communities in North Carolina. GDN and our companion 
 website focuses on issues and opportunities important to Historically  
Underutilized Businesses (HUBs) and issues of community interest and 
empowerment such as Moral Monday and voter suppression. Please ask 
your elected officials and public bodies (cities, counties, school systems, 
hospitals, housing authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job opportunities with us. 
Subscribe online at http://greaterdiversity.com/print.html

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly

$71.65 two years

$101.82 three years

Get the print version! 52 weeks of GDN Print!
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EDUCATION

By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6
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Appointments  only:

‘Start-Up Now’ Conference Answers What Makes a 
Successful Entrepreneur

Support  Your  Community,  Buy  from
Small  and  Medium  Local  Businesses:  

Drivers of Change

Add  your  business  listing  to  
GDN  Networking  Directory,  Email  
travis@GreaterDiversity.com  
and  get  it  featured  in  the  
weekly  print  edition.  

Join the Network 
Post  your  information  today  for  
FREE!  Get  on  the  Web!

Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
Darden   Second  Year   Student   Peter   Neems   and   Darden   Professor  
Saras  Sarasvathy

Appointments only:

Thanks 
advertisers 

and readers! 
We appreciate 
your support!
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