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 How a Beating, Three Murders 
led to the Murder of Tyshawn Lee

Nov. 2, nine year-old Tyshawn Lee was lured into an alley near 
his grandmother’s home where he was shot to death. (Facebook) 

By J. Coyden Palmer, Special  from The Chicago Crusader

 CHICAGO (NNPA) – It all began around 6 a.m. on Aug. 5 
when 21-year-old Adarius Hayes was found dead in a car in the 
7500 block of South Damen Avenue. Hayes, a member of the 
Killer Ward Gangster Disciples, had been shot in the chest. It was 
the first shot fired in the latest neighborhood gang rivalry that has 
gripped the Auburn Gresham community and loosely culminated 
with the murder of nine year-old Tyshawn Lee earlier this month.
 According to several neighborhood sources, the Killer Wards 
are at war with the Bang Bang Gang, a faction of the Terror Dome 
gang, which itself is an offshoot of the Black P Stones. Hayes’ 
murder was just the first in a string of incidents that has taken the 
lives of innocent victims and members of both gangs alike.
 Chicago Police have said Pierre Stokes, Lee’s father, is alleg-
edly a documented gang member with the Killer Wards, along 
with his relative, Christopher Smith. Neither of the men is cooper-
ating with investigators, according to police.
 Armed with a warrant, police raided the home of Smith re-
cently, but no charges have been filed. However, the Crusader has 
obtained exclusive information over the last week in which one 
could argue Stokes knows exactly the circumstances that led to his 
son’s murder.

Lee continued on page 6

 BLOOMINGTON, IND. – A new research study from In-
diana University supports the commonly held view that people 
from disadvantaged groups are using the Internet to broaden 
their social networks.
 Those who are from racially or educationally advantaged 
groups depend more on face-to-face interactions and use the In-
ternet to reinforce their connections with others.
 The paper, accepted by the journal Communication Re-
search, is the first to use real-time, within-person measures of 
both race and tie strength to prove a concept of social diversifica-
tion across cultures.
 “Marginalized groups -- in this case, African Americans 
and Latinos and those with no college education -- are more 
likely to use the Internet to try and broaden their social networks 
than whites, Asians and those with a college degree,” said Amy 
L. Gonzales, an assistant professor in The Media School at IU 
Bloomington.
 “My article highlights the fact that the Internet can be an im-
portant tool for increasing social capital for marginalized groups 
who otherwise have limited opportunities for personal and pro-
fessional networking, and underscores the need for making sure 
these groups have stable, high-quality Internet access,” she said.
 Previous research has been conducted in Israel, where ethni-
cally marginalized groups were found more likely to use the In-
ternet to broaden their networks. Gonzales’ paper also is unique 
in that it examines both online and offline communication using 
randomly collected diary data from a diverse U.S. sample.
 Participants were recruited in Philadelphia through a flier 
about a study “that involves taking surveys for six days.” Fliers 
were placed in the urban city center and at college campuses, 
public housing offices and WIC program offices.
 Ninety-eight people between the ages of 18 and 39 partici-
pated and were given a Palm Pilot that was pre-programmed to 
emit 56 random alarms over six days, including six to 10 alarms 
during their waking hours.
 When an alarm rang, they were asked to complete a short 
survey about their most recent social interaction. This informa-
tion included the channel in which it took place -- online or of-
fline -- the race of the participant and whether it was a strong- or 
weak-tie relationship.
 Participants also completed baseline psychological surveys 
at the beginning and end of the study. The final analysis is based 
on data from 76 people and 2,669 surveys of their interpersonal 
exchanges.
 Consistent with previous research, Gonzales found that race 
and ethnicity accurately predicted whether there was desktop or 
laptop Internet access at home. 

Broaden continued on page 4

Marginalized Groups Use Internet 
to Broaden Their Networks, Rather 

Than Reinforce Ties

 Randall Rogan, an inter-
nationally recognized expert in 
international and domestic ter-
rorism, is available to discuss 
the terrorist attacks in France. 
Rogan has worked with the FBI 
and was a member of the team 
of analysts that helped identify 
the Unabomber. A communi-
cation professor at Wake Forest 
University, he spoke last sum-
mer at the World Summit on 
Counter-Terrorism in Israel on 
the topic of individual engage-
ment in violent extremism.
 On the Paris attacks: “We 
have need to finally name this 
as Salafist Islamist/jihadism in 
which the motive is to create a 
global Islamic theocracy that 
denies pluralism and shared/
mutual respect for other belief 
systems and which defines de-
mocracy as antithetical to the Is-
lamists/jihadist ideology. This is 
a war to them. The acts they are 
perpetrating fall into a general 
category we would label as ter-
roristic, but they’re acts of war.”
 Success of ISIS: “They 
are doing an incredible job of 
recruiting individuals to join in 
their fight and the level of in-
doctrination of children is wide-
spread, not just in the Middle 
East, but in Somalia, Yemen, 
Pakistan, and in the United 
Kingdom where a proliferation 
of fundamentalist Islamists have 
overtaken some public schools 
and are advocating hate and 
disdain for British culture and 
democracy.”
 Understanding why: “The 
motivation for individuals to en-
gage in violent, extremist acts, 
whether serial killers, the Una-
bomber, or school shooters, for 
instance, is grounded in a core 
need for human beings to have 
a purpose and meaning in life, 
to be of cosmic specialness. The 
need to be somebody, to realize 
immortality, drives some to ex-
treme measures and acts. ISIS 
and jihadists provide both sym-

bolic and literal immortality. 
Acting on behalf of religion and 
God is the pinnacle mechanism 
for achieving these goals. The 
jihadists simply pursue their 
quest by killing and oppressing 
those who do not believe the 
same as them.”
 Rogan has taught sev-
eral related courses, including 
“Communication, Terrorism 
and Hostage Negotiation.” His 
commentary has appeared in 
the BBC, Bloomberg, Christian 
Science Monitor, San Francisco 
Chronicle and many other me-
dia outlets around the world.
 Barry Strauss, an expert 
on global history, govern-
ment and conflict, and chair 
of the department of history 
at Cornell University, says in 
the days ahead, the world will 
react to the Paris attacks with 
measured responses. How-

ever, further attacks by ISIS, 
may force leaders into all-out 
war.
 Bio: http://history.arts.
cornell.edu/faculty-depart-
ment-strauss.php
 Strauss says:
 “The Paris attacks pit two 
opposing strategies as the way 
forward. One strategy, rooted 
in a pessimistic view of hu-
man nature, sees the situation 
as a war requiring a military 
response. Recognizing that 
half-measures don’t win wars, 
it calls for an allied coalition 
and a ground war in Iraq and 
Syria to destroy ISIS.
 “The other strategy, root-
ed in an optimistic view of hu-
man nature, sees terror attacks 
as simply another form of 
domestic violence that can be 
handled by a combination of 

better policing and smart and 
measured alliances with local 
actors in the Middle East.
 “The first strategy calls 
for raising the temperature, 
the second for lowering it. The 
first strategy calls for rapid ac-
tion, the second for slow steps 
forward.
 “Politicians in democra-
cies prefer not to act unless 
they have to, so in the days 
ahead we are likely to see 
more of the second strategy 
than the first: that is, measured 
responses rather than invasion.
 “Look for more bomb-
ing raids, such as France’s at-
tack on the ISIS stronghold of 
Raqqa, but no major military 
actions. Further attacks by 
ISIS, however, may force our 
leaders into all-out war.” •

Need to Be Somebody Drives Violent Extremists 

 WASHINGTON, D.C. – 
Green 2.0 announced that one 
year from their initial call for 
transparent diversity data - and 
months after the Presidents 
of the Bullitt, Ford, Hewlett, 
Kresge, Rockefeller Brothers 
Fund, and Wilburforce Founda-
tions jointly echoed the need for 
data sharing by environmental 
funders - a majority of the 40 
biggest funders of environmen-
tal work declined to share di-
versity data on their GuideStar 
profiles. Green 2.0 reports that 
many funders outside of the top 
40 disclosed their employee and 
board information. This sum-
mer, the six foundation presi-
dents co-signed a letter urging 
their peers to upload data by 
August 15. The deadline was 
extended to September 15, 2015.
 “Data matters,” said Robert 
Raben, Founder and President 
of Green 2.0. “Presidents and 
Chairs of the Board of these key 
environmental funders lead by 
example when they share this 
information. Accurately track-
ing the state of diversity in the 
movement is the first step to-
ward improving. Notwithstand-
ing a long lead time and outreach 
from Green 2.0, we are still see-
ing a low rate of transparency 
across the sector.  I do, however 
commend the 12 large funders 
and the many smaller founda-

tions that have taken this critical 
first step towards openness as 
we work together to make sure 
our largest environmental orga-
nizations are truly diverse and 
inclusive. It’s time for the whole 
sector to follow this lead and 
provide data.”
 Green 2.0 has released an 
interactive infographic high-
lighting which foundations 
shared or declined to release 
their data. Also noted is whether 
organizations have diversity 
committees, managers, and/or 
plans in place. This data is the 
first time in the history of the 
movement that organizational 

level data is being made avail-
able in real time on a national 
scale.
 Rip Rapson, President of 
the Kresge Foundation, and one 
of the six foundation presidents 
who amplified the Green 2.0 call 
for transparency last summer, 
wrote in a San Francisco Chron-
icle op-ed out Nov. 8: "I wish I 
could report that [this call] has 
lit a fire under environmental 
funders[.] [R]eporting is a mod-
est first step in bringing genuine 
diversity to the mainstream en-
vironmental movement. But it is 
an indispensable one[.] ‘Closed 
clubs’ in any segment of our 

society should be relics of the 
distant past, and especially so in 
a movement with such high ide-
als for creating a better and more 
healthful world."
 California Senate President 
pro Tempore Kevin de León (D-
Los Angeles), regarded nation-
wide as a leader on environmen-
tal issues, commended Green 
2.0’s transparency effort and 
urged wider participation: “Our 
fight against climate change 
has to enlist communities most 
vulnerable to environmental 
impacts and we have to work 
together to democratize access 
to clean energy for everyone, re-
gardless of their zip code,” said 
Sen. De León. “I applaud the 
funders who responded to the 
call from their peers and shared 
their data on diversity. It is un-
fortunate that a majority of the 
largest environmental funders 
opted not to participate in this 
historic effort and I encourage 
them to embrace these efforts 
to ensure that their mission and 
the leadership of organizations 
they fund are inclusive. Latinos, 
African-Americans, and Asian-
Americans have consistently 
demanded action to tackle envi-
ronmental issues. 

Green 2.0 continued on page 3

Green 2.0 Reports Lack of Transparency about 
Diversity by Major Environmental Funders, While 

Many Smaller Foundations Disclosed Data

Aaron Mair, first African American elected as 
President of the Sierra Club in its 123 year history.
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They are doing an incredible job of recruiting individuals to 
join in their fight and the level of indoctrination of children is 
widespread.
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By Peter Grear

 Last week we reported 
on our first voter rights forum.  
This week we’ll consider our 
findings and ideas for address-
ing some of the issues they 
identified.  I’m pleased that we 
have tentatively scheduled our 
second forum for January 9, 
2016.  At that forum we will be 
able to have public feedback on 
some of the suggestions made 
herein and in the future. 
 The point must be made 
that over the last 8 years our po-
litical landscaped has dramati-
cally shifted to the detriment of 
Black voters.  This shift in the 
landscape requires a shift in the 
way Black voters participate in 
politics.  One of the most dra-
matic changes has been that sig-
nificantly fewer Black elected 
officials face challenges to their 
re-election.  That results in sig-
nificantly fewer competitive re-
election campaigns and thereby 
lower Black voter participation.

 If this observation is valid, 
it is important that Black lead-
ers develop strategies that will 
maintain or increase voter par-
ticipation in this changed politi-
cal environment. This will not 
be easy, but it is necessary.
 Last week we reported on 
the extremely low voter partici-
pation in the recent municipal 
elections by college students.  
This lack of awareness and par-
ticipation by our Black youth 
is very dangerous and totally 
unacceptable.  Like addressing 
other issues that are detrimental 
to Black voters, the challenge of 
improving voter participation 
of our college students will also 
prove difficult.  However, be 
that as it may, the issue must be 
addressed.
 For a long time I’ve wit-
nessed our elected officials gal-
lantly fighting for resources for 
our Historically Black Colleges 
and Universities (HBCUs).  
These efforts always imply 
a cooperative effort between 
our elected officials, our HB-
CUs and the “Divine Nine.” 
There are nine historically 
Black Greek letter organiza-
tions (BGLOs) that make up the 
National Pan-Hellenic Council. 
Collectively, these organiza-
tions are referred to as "The Di-
vine Nine."  I’ve found the level 
of cooperation between these 
groups to be woefully lacking.
For the record, I’m a member 
of one of the “Divine Nine” and 

the report of the lack of politi-
cal participation on our HBCU 
campuses really saddens me.  
If fraternities and sororities are 
run today as they were when I 
was in college it seems to me 
at the very least the advisors of 
these organizations would have 
requirements for pledgees and 
protocols for campus chapters 
that result in a minimum level 
of political participation.
 I have recently seen a book 
review on Book TV that I think 
every Black student and all of 
us as their mentors (educational 
and community) would be well 
served to see.  It addresses a 
lesson that we seem to have 
forgotten.  The title of the book 
is A White Southerner in the 
Civil Rights Movement: The 
Ed King Story. King, a native 
of Vicksburg and a Methodist 
minister, was a founder of the 
Mississippi Freedom Demo-
cratic Party and a key figure in 
the civil rights movement in the 
1960s. As one of the few white 
Mississippians with a leader-
ship position in the movement, 
his words and photographs of-
fer a rare behind-the-scenes 
chronicle of events in the state 
during Freedom Summer.  (To 
watch the book review on You 
Tube see link No. 1below).  
 With the shift in our politi-
cal landscape, our communities 
and leaders must find creative 
ways to protect and expand our 
voting rights.  Since our forum 
I’ve been trying to find a “sil-
ver lining” in the dark cloud 
of voter participation and sup-
pression.  It has been difficult to 
find.  However the good news 
from our forum is that we’ve 
identified problems that we can 
address with committed cre-
ative engagement.  But, as is 

common with good news there 
is also bad news.  Because we’re 
being called upon to apply new 
and creative ways to protect and 
expand our voting rights, much 
of what we do will have no his-
tory of success and therefore 
come the inherent need of trial 
and error.  Because of this, time 
is and always has been of the es-
sence.  
 Additional good news is 
that there is still a lot we can get 
done in the dwindling time we 
have left before the November 
2016 General Elections.  And of 
course, the bad news is that for 
other things that we should have 
done already, we’ve missed the 
boat.
 The level of voter apa-
thy, the lack of voter educa-
tion and the pervasive efforts 
of voter suppression cannot be 
addressed with simple quick 
fix solutions.  Also, as happens 
during every elections cycle, 
there was a lengthy discussion 
about what if anything could 
be done to get our church com-
munity better engaged in our 
voter protection and expansion 
efforts.  Overall, the conclusion 
was that we have a lot of work 
to do and doing it will require a 
committed effort from all of us.
 The core issue of our fo-
rum was what were we going 
to do to win a statewide elec-
tion in November 2016?   If we 
don’t win a key statewide elec-
tion the priority issues of Black 
communities will be ignored 
in Raleigh.  Below is a link to 
an article written shortly after 
this past General Election that 
should cause all of us to take 
more notice of the predicament 
that we’re facing.  The title of 
the article is The Party’s Over: 
Kentucky Marks the End of the 

Democratic Party in the South. 
(See link No. 2 below). 
 The publications that are 
supporting our voter rights 
forums are The Fayetteville 
Press, The County News, The 
Carolina Times, The Winston-
Salem Chronicle, The Carolina 
Peacemaker and Greater Diver-
sity News.  Please look to these 
publications for ongoing cover-
age as this project continues to 
evolve and share your ideas on 
what we can do to improve the 
project and our coverage.  
 Greater Diversity News 
sponsors www.TheThirdRe-
construction.com and covers 
news that is vital to unrepre-
sented and underserved com-
munities.  We need your finan-
cial support to help us remain 
viable.
 Peter Grear, Esq. writes 
for Greater Diversity News and 
www.thethirdreconstruction.
com with a primary focus on 
political, social and economic 
justice.  To support our ef-
forts, to unite our politics and 
economics, please “Like” and 
follow us at www.facebook.
com/ThirdReconstruction. 
Please “Share” our articles and 
post your ideas and comments 
on Facebook or at our web-
sites www.GreaterDiversity.
com and www.thethirdrecon-
struction.com. Comments can 
also be sent to pgrear@theth-
irdreconstruction.com. Finally, 
please ask all of your Facebook 
“Friends” to like and follow 
our pages.  (November 19, 
2015).
 No. 1 http://www.upress.
state.ms.us/books/1693
 No. 2 http://observer.com/ 
2015/11/the-partys-over-kentucky-
marks-the-end-of-the-democrat-
ic-party-in-the-south/ •
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 In his latest PolicyShop 
post (http://bit.ly/1OQ8cyh), 
Demos Senior Counsel Stuart 
Naifeh shows how Alabama is 
getting a much-needed tune 
up under the Motor Voter law: 
 Alabama’s driver’s li-
cense agency—the Alabama 
Law Enforcement Agency 
(ALEA)—has been getting 
a lot of attention lately for its 
decision to shutter 31 of its 
driver’s license offices in ru-
ral parts of the state for all but 
one day a month. These clo-
sures will make it harder for 
Alabamans living in those ar-
eas—who are disproportion-
ately African American—to 
get government-issued photo 
ID, which, under the state’s 
strict voter ID law, they will 
need to cast a ballot in next 
year’s Presidential Election.
 But the loss of opportuni-
ties to obtain acceptable voter 
ID is not the only voting rights 
problem at ALEA.  Another 
issue—one that, until this 
spring, had gone largely un-
remarked for the last 22 years 
but that may have an equally 
significant impact on voter 
participation—is ALEA’s 
wholesale failure to provide 
opportunities for Alabam-
ans to register to vote during 
driver’s license transactions, 
as required under the “Motor 
Voter” provisions of the Na-
tional Voter Registration Act. 
 In February, Demos put 
out a report that identified 
Alabama as among the worst 
states for compliance with the 
Motor Voter law. According to 

data Alabama reported to the 
Federal Highway Administra-
tion and Election Assistance 
Commission, ALEA takes 
in only one voter registration 
application for every 83 li-
censes it issues (it is unclear 
where even this small number 
of voter registration applica-
tions comes from given that 
the state never bothered to 
implement Motor Voter at all). 
Compare that with the rate 
of one voter registration for 
every two licenses issued in 
the states with the best Motor 
Voter programs. 
 This fall, Alabama’s 
Motor Voter procedures are 
getting a long overdue tune-
up.  In September, the U.S. 
Department of Justice finally 
took notice of ALEA’s NVRA 
violations and sent the state a 
letter threatening legal action 
unless the state took swift ac-
tion to correct them.  It was 
the first time since 2002 that 
the Federal Government has 
taken action to enforce the 
NVRA’s Motor Voter require-
ments and one of only a tiny 
handful of such actions in the 
history of this important law.  
Then, last Friday, the DOJ and 
the state of Alabama signed 
a “Memorandum of Under-
standing” (MOU) spelling out 
the steps Alabama will take 
to come into compliance with 
the law.
 The MOU promises 
important changes to how 
ALEA offers voter registra-
tion for eligible Alabama resi-
dents, including an electronic 

registration system, integra-
tion of voter registration into 
online driver’s license ser-
vices, robust oversight and 
data collection, and a compre-
hensive training program for 
employees. Significantly, the 
MOU requires that the state 
contact eligible but unregis-
tered driver’s license holders 
and offer those individuals in 
assistance registering to vote.  
The MOU is a vast improve-
ment over prior DOJ settle-
ments under the NVRA, and 
both the DOJ and Alabama 
Secretary of State John Mer-
rill deserve praise for acting 
so quickly to bring the state 
into compliance with the law.
 As we describe in our 
report, however, Alabama is 
far from the only state whose 
Motor Voter program needs 
attention, and the DOJ must 
not let another dozen years 
go by without ensuring these 
states are following this im-
portant law.  Voter registra-
tion is a major obstacle to 
voter participation, and as the 
Pew Research Center has re-
ported, the United States has 
one of the lowest turnout rates 
among modern democratic 
nations. Robust enforcement 
of Motor Voter has the poten-
tial to significantly close this 
gap and strengthen our de-
mocracy. 
 Demos is a public policy 
organization working for an 
America where we all have an 
equal say in our democracy and 
an equal chance in our econo-
my. •

Alabama Only Takes in One 
Voter Application for Every 

83 Licenses It Issues

The Changing Political Landscape: 
A Critical Juncture

By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6
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Appointments  only:

‘Start-Up Now’ Conference Answers What Makes a 
Successful Entrepreneur

Support  Your  Community,  Buy  from
Small  and  Medium  Local  Businesses:  

Drivers of Change

Add  your  business  listing  to  
GDN  Networking  Directory,  Email  
travis@GreaterDiversity.com  
and  get  it  featured  in  the  
weekly  print  edition.  

Join the Network 
Post  your  information  today  for  
FREE!  Get  on  the  Web!

Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
Darden   Second  Year   Student   Peter   Neems   and   Darden   Professor  
Saras  Sarasvathy
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By Stacy M. Brown
Special from the Washington 

Informer

 (NNPA) – For what is 
known, the numbers are stag-
gering.
 In statistics revealed last 
year by the Centers for Disease 
Control and Prevention, 29.1 
million individuals in the Unit-
ed States have diabetes.
 That’s 9.3 percent of the 
country’s population, and it 
doesn’t consider the estimated 
8.1 million – or 27.8 percent – of 
those who have the disease, but 
don’t yet know it.
 The unknown is all the 
more astonishing considering 
that an estimated 86 million 
Americans age 20 or older have 
a condition where an individu-
al’s blood sugar or glucose level 
is higher than it should be but 
not in the diabetes range.
 “The key is to first get 
screened and tested. If you have 

a family history, you will have 
increased your risk of develop-
ing diabetes and the test is just 
a simple finger prick from your 
primary care doctor or health 
care provider,” said Angela 
Ginn-Meadow, a certified dia-
betes educator at the University 
of Maryland Center for Diabe-
tes and Endocrinology at the 
school’s midtown campus.
 “If a person is diagnosed, 
it’s okay, it only means that you 
can do something about it,” 
Ginn-Meadow said. “People 
often walk around for 10 years 
without knowing they have de-
veloped diabetes.”
 Some of the symptoms 
include extreme tiredness and 
sores and wounds that don’t 
heal well. People who are over-
weight, over 45, or do not exer-
cise regularly are at higher risk, 
Ginn-Meadow said. A woman 
has given birth to a baby over 
9 pounds or anyone who has 
a family history of diabetes 

should be sure to get tested, she 
said.
 Ginn-Meadow and oth-
ers at the University of Mary-
land Medical Center Midtown 
Campus is kicking off National 
Diabetes Awareness Month by 
sponsoring a 16-week lifestyle 
change and prevention program 
designed to help reduce the risk 
of diabetes.
 The program, which ad-
vocates that participants take 
charge of their health, will meet 
twice weekly for four months 
and then once a month for 
six months to help individu-
als maintain healthy lifestyle 
changes.
 “There have been other 
programs, but this prevention 
program was recognized by the 
CDC, and it’s part of a statewide 
initiative,” Ginn-Meadow said.
 “It really is for people who 
either have prediabetes or have 
actually completed a risk as-
sessment that puts an individual 

at a high risk of having diabe-
tes.”
 The start date for the pro-
gram is still being worked out 
but will begin either the first 
or second week in November, 
Ginn-Meadow said.
 During each session, life-
style coaches will teach lessons 
and lead group discussions on 
various topics such as eating 
healthily, adding physical activ-
ity, managing stress and ways to 
stay on track when eating out.
 The coaches will also as-
sist in setting goals, building 
relationships, working as a team 
and helping to keep individuals 
motivated, Ginn-Meadow said.
 “Those in the class who 
have stayed active and gone 
beyond 150 minutes of activity 
each week have the biggest out-
come,” she said.
 “You can cut years off of 
developing diabetes if you have 
prediabetes but your lifestyle 
really is the key. Education is 
very important for prevention, 
for management and treatment 
and a diabetes education can 
help people manage living with 
diabetes.”
 Registration for the class is 
free and open to those at risk or 
those with prediabetes and other 
lifestyle challenges. To register, 
call 410-328-8402. •
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 WASHINGTON, DC, 
November 16, 2015 – A new 
study of young people finds 
that, with one exception, whites 
are more optimistic – some-
times drastically so – than their 
minority peers about their like-
lihood of living to 35.
 “Whites are not subject 
to the racism and discrimina-
tion, at institutional and indi-
vidual levels, experienced by 
immigrants and U.S.-born 
racial and ethnic minorities 
that undermine health, well-
being, and real and/or per-
ceived life chances,” said Tara 
D. Warner, the lead author of 
the study and an assistant pro-
fessor of sociology at the Uni-
versity of Nebraska-Lincoln. 
“Such experiences — includ-
ing fear of victimization and/
or deportation — can be a 
source of chronic stress for ra-
cial and ethnic minorities, as 
well as immigrants, that fur-
ther undermines well-being, 
even among youth.”
 According to Warner, on 
average, across adolescence 
and the transition to young 
adulthood, approximately 
66 percent of whites were 
“almost certain” about their 
chances of surviving to age 
35, while only 38 percent of 
foreign-born Mexicans, 46 
percent of second-generation 
Mexicans (U.S.-born respon-
dent and immigrant mother), 
and 50 percent of blacks were 
“almost certain.”
 Titled, “Adolescent Sur-
vival Expectations: Variations 
by Race, Ethnicity, and Na-
tivity,” the study, which is the 
first to document patterns of 
survival expectations across 
racial, ethnic, and immigrant 
groups, appears in the De-
cember issue of the Journal 
of Health and Social Behav-
ior. It relies on data from the 
first three waves of the Na-
tional Longitudinal Study of 
Adolescent to Adult Health 
(Add Health) and considers 
the responses of 17,100 people 

who range in age from 12 to 
25. Warner and her co-author 
Raymond R. Swisher, a so-
ciology professor at Bowl-
ing Green State University, 
limited their respondents to 
people who self-identified as 
white, black, Mexican, Puerto 
Rican, Cuban, or Asian.
 “Our most surprising 
finding is that foreign-born 
Mexican young people are the 
most pessimistic about their 
future survival — even more 
pessimistic than their black 
peers,” Warner said. “This 
pessimism remains even after 
accounting for a number of 
risk factors known to under-
mine survival, such as lack of 
routine health care, exposure 
to neighborhood poverty, and 
experiences with violence. 
That young foreign-born 
Mexicans were the most pes-
simistic about their chances 
of survival is particularly sur-
prising given extensive litera-
ture documenting ‘immigrant 
advantages’ among Hispan-
ics.”
 In addition to being more 
optimistic about their chances 
of living to 35 than foreign-
born Mexicans, second gen-
eration Mexicans, and blacks, 
whites were also more opti-
mistic than Puerto Ricans, 
third-generation Mexicans 
(U.S.-born respondent and 
mother), foreign-born Cu-
bans, foreign-born Asians, 
second-generation Asians, 
and third-generation Asians.
 The one exception? U.S-
born Cubans.
 Their survival expecta-
tions were virtually indis-
tinguishable from those of 
whites, according to Warner. 
In fact, U.S-born Cubans 
even appeared slightly more 
optimistic than their white 
peers about their likelihood 
of living to 35 when the re-
searchers controlled for fam-
ily structure and family socio-
economic status.
 “Young people of Cuban 

descent who are born in the 
United States tend to be more 
economically advantaged 
than their minority peers, so 
their more positive expecta-
tions for future survival are 
not all that surprising,” War-
ner said. “U.S.-born Cubans 
also have higher aspirations 
and expectations, even com-
pared to whites, for significant 
events, including attending 
college and getting married.”
 In terms of the study’s 
implications, Warner said 
young people’s survival ex-
pectations are important be-
cause they shape how young 
people plan for their future, 
and low survival expectations 
are associated with numerous 
risky behaviors, such as sub-
stance use and violence, that 
contribute to continued racial, 
ethnic, and immigrant dispar-
ities in health and well-being 
across the life course.
 “If young people don’t 
expect to live very long, they 
may engage in risky behav-
iors that help make those sur-
vival expectations a reality,” 
Warner said. “We should be 
thinking of ways to change 
that.”
 The American Socio-
logical Association (www.
asanet.org), founded in 1905, 
is a non-profit membership 
association dedicated to serv-
ing sociologists in their work, 
advancing sociology as a sci-
ence and profession, and pro-
moting the contributions to 
and use of sociology by soci-
ety. The Journal of Health and 
Social Behavior is a quarterly, 
peer-reviewed journal of the 
ASA.
 The research article de-
scribed above is available by 
request for members of the 
media. For a copy of the full 
study, contact Daniel Fowler, 
ASA Media Relations Man-
ager, at (202) 527-7885. •

Diabetes Prevention Program Launched at the University of Maryland

Young Whites Usually More 
Optimistic Than Minority Peers 
About Likelihood of Living to 35

NCDOT TO HOLD PUBLIC HEARING IN DECEMBER FOR
IMPROVEMENTS TO U.S. 401 (RAEFORD ROAD) 

TIP Project No. U-4405 Cumberland County
The N. C. Department of Transportation will hold a Public meeting

regarding a proposed project to construct operational improvements to
U.S. 401 (Raeford Road) between Hampton Oaks Drive and Fairway Drive
in Fayetteville. The meeting is being held to provide the public with an update
on the design modifications made following the 2014 Public Hearing.

The purpose of the project is to improve traffic and operational safety
along U.S. 401 (Raeford Road). Increased traffic volumes have created
congestion issues and numerous driveways along the corridor amplify the
mobility issues. 

The meeting will be held from 4 to 7 p.m. Tuesday, Dec. 1 at the
John D. Fuller, Sr. Recreational/Athletic Complex at 6627 Old Bunce
Road., in Fayetteville.

This meeting will be an open-house style and interested citizens may
attend at any time during the open-house hours.  No formal presentation
will be made.  NCDOT representatives will be available to answer questions
and listen to comments regarding the project. The public is urged to share
their ideas, thoughts and suggestions with department staff.  Citizens will
also have the opportunity to submit comments and questions in writing.

Comments will be accepted through Tuesday, Jan. 1, 2016.
The public can view maps displaying the location and design concept

for the project, online at http://www.ncdot.gov/projects/publicmeetings.
For additional information, contact Diane Wilson, NCDOT - Human

Environment Section at 1598 Mail Service Center, Raleigh, N.C. 27699-
1598, by phone at (919) 707-6073 or by email at pdwilson1@ncdot.gov.

NCDOT will provide auxiliary aids and services under the Americans
with Disabilities Act for disabled persons who wish to participate in this
meeting. Anyone requiring special services should contact Ms. Wilson as
early as possible so that arrangements can be made.  

Aquellas personas que hablan español y no hablan inglés, o tienen
limitaciones para leer, hablar o entender inglés, podrían recibir servicios
de interpretación si los solicitan antes de la reunión llamando al 1-800-
481-6494.
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Angela Ginn-Meadow, a certified diabetes educator, said 
that it’s important for everyone to get screened for Diabetes. 
(University of Maryland)

Green 2.0
continued from front

The mainstream environmen-
tal movement must reflect the 
diversity of our nation if we 
want to succeed and curtail the 
harmful pollutants our children 
breathe into their lungs.”
 Danielle Deane, Execu-
tive Director of Green 2.0, not-
ed, “One cannot tell whether 
diversity efforts are working 
without data. Communities of 
color are hardest hit by environ-
mental pollution, and are often 
the most supportive of stronger 
environmental policies. So it is 
troubling that so many of the 

biggest funders influencing the 
movement’s strategies are slow 
or even silent in response to the 
call to improve diversity and in-
clusion among the sector's lead-
ership”
 In October 2014, Guid-
eStar and D5 (the Diversity in 
Philanthropy Coalition) part-
nered to launch the public plat-
form on which any nonprofit 
or foundation, at any time, can 
share or update their diversity 
data. Green 2.0 partnered with 
GuideStar and D5 to catalyze 
participation from environ-
mental NGOs and foundations 
as part of an overall effort to 
bolster diversity. The goal of 
this survey partnership is to 
capture, for the first time, ag-

gregate and organizational 
level information at scale to bet-
ter understand the state of the 
movement, assess what works 
and monitor progress, especial-
ly at the management level.
 Green 2.0 is a 21st cen-
tury effort to increase racial 
and ethnic diversity in order 
to strengthen the mainstream 
environmental movement. Its 
working group pushes for data 
transparency, accountability, 
and increased resources to en-
sure environmental organi-
zations and foundations are 
diverse at the highest levels. 
Green 2.0 works to stimulate 
the demand for, and demon-
strate the supply of, talented 
leaders of all backgrounds. •



Rev. Barber to Receive 
the Award at Annual 

Gala in NYC on Dec. 8

 The Nation Institute an-
nounced that Reverend Dr. 
William J. Barber II, volunteer 
President of the North Carolina 
NAACP, will receive the annual 
$100,000 Puffin/Nation Prize 
for Creative Citizenship. The 
award honors work to challenge 
the status quo through distinc-
tive, courageous, imaginative, 
and socially responsible work 
of significance. It is intended to 
encourage the recipients to con-
tinue their work, and to inspire 
others to challenge the prevail-
ing orthodoxies they face in 
their own lives. The award will 
be presented to Rev. Barber at 
The Nation Institute's Annual 
Gala Dinner on Dec. 8 in New 
York City.
 Reverend Barber — who 
pastors Greenleaf Christian 
Church, a 120-year-old con-
gregation in Goldsboro — is 
the architect of the Forward 
Together Moral Monday move-
ment, an alliance of more than 
200 progressive organizations 
in North Carolina. The multi-
racial, multi-issue grassroots 
civil disobedience coalition, 
which began organizing ten 
years ago, has met at the North 
Carolina state capitol for the past 
two years to protest the gutting 
of voting rights and social pro-
grams, and to rally for economic 
justice, universal healthcare, 
LGBTQ rights, labor rights, im-
migrant rights and public educa-
tion.
 Taya Kitman, Executive 
Director and CEO of The Na-
tion Institute said, “Reverend 
Barber is one of our most pow-
erful voices and innovative lead-

ers in a time when, all across the 
country, we’re seeing the power 
of people standing together to 
demand social change. Rever-
end Barber doesn’t just inspire; 
he builds progress from the 
ground up. At such a pivotal po-
litical moment, we are thrilled to 
recognize his accomplishments 
in North Carolina, proud to sup-
port his exciting plans to come, 
and honored to award him The 
Puffin/Nation Prize."
 "Reverend Barber is a 
leader in the fight for true equal-
ity for all and a more peaceful 
world.  His efforts to organize 
everyday citizens and create a 
movement to fight discrimina-
tory laws are a true example of 
creative citizenship," said Perry 
Rosenstein, President of the 
Puffin Foundation.
 Barber comment-
ed, “Years ago down in rural 
Martin County, North Caro-
lina, I was preparing to go off 
to college.  My father gathered 
members of our church and 
community in our front yard 
and had them stand in a circle.  
He walked me into the middle of 
that circle and told me never to 
forget the people who made me 
who I am.  No matter where life 
took me, he said, I want you to 
remember them and to always 
seek to be a servant for justice 
fairness and the betterment of 
society.  Though many of them 
have passed, I have never forgot-
ten those people or that lesson. 
 “I've tried to give and 
serve, not for money and titles 
but for the cause of justice and 
mercy,” said Barber. “I am 
deeply humbled to receive the 
Puffin Award. With it, I will be 
reminded of my father's lesson 
and remember the people of the 
community, and try with every-
thing in me to keep on serving 

so that my living will not be in 
vain.”
 Rev. Dr. Barber will write 
an annual report for The Na-
tion magazine on the state of 
race, civil rights, and the revival 
of grassroots anti-racism move-
ments, with the first essay ap-
pearing in January 2016. The 
magazine published similar 
essays by Dr. Martin Luther 
King, Jr. from 1961 to 1966. A 
collection of his Moral Monday 
speeches — The Third Recon-
struction: Moral Mondays, Fu-
sion Politics, and the Rise of a 
New Justice Movement, will be 
published by Beacon Press, also 
in January 2016.
 In 2005, Barber was elect-
ed President of North Carolina’s 
NAACP, which has become 
the second largest state confer-
ence in the nation. He is one 
of 64 members of the NAACP 
National Board of Directors, 
and is the Chair of the National 
NAACP's Legislative and Politi-
cal Action Committee.  
 In 2006, Barber convened 
the Historic Thousands on 
Jones Street (HKonJ) People's 
Assembly, which champions a 
14-point anti-racism, anti-pov-
erty, anti-war agenda. He chairs 
the Rebuilding Broken Places 
Community Development Cor-
poration, a nonprofit initiative 
to revitalize Goldsboro through 
affordable housing, job training, 
low-cost child care, and after 
school tutoring. Rev. Barber is 
the author of two books: Preach-
ing Through Unexpected 
Pain and Forward Together: A 
Moral Message for the Nation.
 About The Nation Institute
A nonprofit media center, The 
Nation Institute is dedicated to 
strengthening the independent 
press and advancing social jus-
tice and civil rights. Our dynam-

ic range of programs includes a 
bestselling book publishing im-
print, Nation Books; our award-
winning Investigative Fund, 
which supports groundbreak-
ing investigative journalism; 
the widely read and syndicated 
website TomDispatch; the Vic-
tor S. Navasky Internship Pro-
gram at The Nation magazine; 
and Journalism Fellowships that 
fund over 25 reporters every 
year.
 The Puffin Foundation Ltd. 
has sought to open the doors of 
artistic expression by providing 
grants to artists and art organi-
zations who are often excluded 
from mainstream opportunities 
due to their race, gender, or so-
cial philosophy. •

Page 4           Week of november 19 - november 25, 2015            Greater Diversity news             GreaterDiversity.com

 WASHINGTON – Tee-
spoon Boutique, an African-
American owned company 
offering handcrafted handbags 
and accessories produced in 
Senegal, West Africa, is not 
letting its infancy stop the 
company from competing 
against companies that have 
been in operation for over five 
years or more.
 Teespoon Boutique was 
born with a mission to bring 
high fashion Africa into every-
day life. Each piece is unique 
and tells its own story through 
the intricate details and hand 
craftsmanship that went into 
its creation. Teespoon col-
laborates with local artisans in 
Senegal to create handcrafted 
one-of-a-kind handbags and 
jewelry.
 The Friends of 365 is an 
opportunity for creative en-
trepreneurs to operate within 
365 stores and connect with 
our community. 365 is a store 
built on access to communi-
ties in need which are owned 
and operated by Whole Foods 
Market.
 Teneasha Pierson, found-
er and creative director has 
always believed in the impor-
tance of presentation and takes 
every opportunity to share her 
story through what she wears 
and how she adorns her life. 
In 2012, Teneasha joined the 
Peace Corps and served in 
Kenya for two years before ex-
tending to continue her inter-
national work with the Peace 
Corps’ continent wide malaria 
initiative in Senegal.
 Every Teespoon item 
is manufactured locally, col-
laborating with the most tal-
ented local artisans and locally 
sourced materials. Teneasha 
oversees the entire creative 
process from start to finish, 
ensuring the ethical, traceable, 
and authentic development of 
each individual design.

 “I love when I can help 
people feel more beautiful and 
more confident through the 
items they wear. I love hear-
ing people’s stories, and help-
ing them express themselves 
through fashion,” says Pierson.
 Voting is ongoing until 
November 15th. To vote for 
Teespoon Boutique, please 
visit: www.friendsof365by-
wfm.com/view-entries2/
 A total of 41 entries were 
received and considered for 
the Friends of 365 Project by 
Whole Foods Market. Tee-
spoon Boutique proudly sits in 
the Top 10.
About Friends of 365
 365 by Whole Foods 
Market will bring fresh, 
healthy and affordable food 
to more people in more places 
every day. We believe less is 
more – except when it comes 

to our values and standards – 
and we’re building a place that 
puts big ideas in a smaller foot-
print.
About Teespoon Boutique
 Teespoon Boutique de-
signs one-of-a-kind handbags 
and jewelry that celebrate the 
culture and creativity of Afri-
ca. We strongly believe in ethi-
cal luxury, where a connection 
is made between social con-
science and quality products. 
The products we develop in 
partnership with our artists 
convey the unique cultural and 
visual history of the continent, 
blending traditional elements 
with modern design. Learn 
more at www.TeespoonBou-
tique.com. •
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Rev. Barber to Receive Puffin/Nation 
Prize for Creative Citizenship

One Month Old African American Owned 
Handbag and Jewelry Company in the Top 10

 The Tom Joyner Foun-
dation® announced the ‘Full 
Ride’ scholarship program that 
will cover all the expenses of 
one student planning to attend a 
Historically Black College and 
University (HBCU) in the fall 
of 2016.
 Past Full Ride Scholars 
have impressive backgrounds, 
including last year’s winner, 
JoAnna Jones from Ashville, 
North Carolina’s Buncombe 
County Early College High 
Show who is attending Win-
ston-Salem State University 
where she is pursuing a degree 
in nursing. Other winners are 
Titus Zeigler, who was a top 
student at Atlanta’s Henry W. 
Grady High School. The future 
trauma surgeon was a member 
of the Junior ROTC program, 
tutored kids at a local middle 
school and volunteered at the 
Atlanta Food Bank.
 Blaine Robertson of Re-
serve, La. graduated from 
Howard University in Wash-
ington, D.C. with a B.S. in 
mathematics, a B.A. in history 
with a minor in secondary edu-
cation. Britney Wilson, a native 
of Brooklyn, N.Y., who gradu-
ated from Howard University 

and the University of Pennsyl-
vania Law School. Wilson, who 
recently passed the New York 
Bar exam, is participating in the 
Marvin M. Karpatkin Fellow-
ship where’ she’s working with 
the American Civil Liberties 
Union’s Racial Justice Program 
litigation team. Another one of 
our Full Ride Scholars Chey-
enne Boyce graduated from 
Spelman College, where she 
was an international relations 
major who is fluent in Japanese. 
She spent the past year working 
as a Fulbright Fellowship Eng-
lish Teaching Assistant (ETA) 
in Malaysia.
 Students will receive full 
tuition and stipends for up to 10 
semesters to cover on-campus 
room and board and books. Stu-
dents must meet the required 
academic standards each se-
mester to renew the funds each 
year. Graduating high school 
seniors can apply for the schol-
arship by going to the Tom 
Joyner Foundation website – 
www.tomjoynerfoundation.org 
– to complete the application.
 Students must have their 
schools mail their transcripts 
and recommendations to the 
Foundation at P.O. Box 630495, 

Irving, TX 75063-0495.
 To be eligible, students 
must meet the following crite-
ria:
 * A United States Citizen
 * Current high school se-
niors attending school in the 
United States (applicant must 
be anticipating completion of 
high school degree in the spring 
of 2016)
 * Minimum high school 
grade point average of 3.50 (on 
a 4.00 grade scale, excluding 
home school studies) and Mini-
mum SAT score of 2100 (com-
bined math essay and verbal 
score) or ACT score of 30.
 * Applicants must apply 
and be accepted to an HBCU 
by July 1, 2016.
 * Applicants must have 
demonstrated leadership abili-
ties through participation in 
community service, extracur-
ricular, or other activities.
 The applications must be 
postmarked no later than Janu-
ary 15, 2016. Interviews will oc-
cur in April 2016.
 For more information, 
contact Neil Foote, media rela-
tions, Tom Joyner Foundation, 
neil.foote@tomjoynerfounda-
tion.org, 214-448-3765. •

Tom Joyner Foundation Announces Full 
Ride Scholarship Program for Graduating 

HS Seniors Now Accepting Applications

Broaden
contniued from front

The odds of African Ameri-
cans and Latinos having Inter-
net access at home was about 
one-sixteenth that of Cauca-
sians and Asians.
 For someone with college 
experience, the odds of having 
Internet access at home were 
nearly seven times greater 
than for someone who hadn’t 
reached that educational level. 
The odds of their owning a 
computer were 23 times great-
er.
 Interestingly, there were 
no differences in the odds of 
smartphone ownership by de-
mographic variables.
 Gonzales next tested two 
hypotheses. One was whether 
African Americans, Latinos 
and those without a college ex-
perience would be more likely 
to have interracial exchanges 

online. The other was whether 
those in such disadvantaged 
groups would be more likely 
to have a stronger relationship 
online -- rather than offline 
-- with someone outside their 
core support network.
 “Findings from this study 
largely support the theoretical 
prediction that disadvantaged 
groups are using the Internet 
to engage with dissimilar or 
weak-tie relationships that they 
do not engage with offline,” 
Gonzales said. “Evidence of 
this in a subset of only personal 
communications suggests that 
this is driven by personal mo-
tive rather than external cir-
cumstances (such as work and 
errands).
 “Put another way, these 
findings are … the first to 
demonstrate that, compared to 
face-to-face communications, 
the Internet is a uniquely use-
ful tool for enhancing bridging 
communications for marginal-
ized groups,” she said.

 Her study also supports 
assertions that the Internet dif-
fers from face-to-face commu-
nication by allowing for more 
diverse networking opportuni-
ties. Marginalized groups use 
the Internet to diversify their 
social networks.
 “These data suggest that 
the Internet may actually be a 
21st-century resource for re-
ducing inequality if marginal-
ized groups can use the web to 
increase network heterogene-
ity,” Gonzales wrote. “Future 
work is needed to determine 
whether social diversification 
actually translates to improve-
ments in social capital, as 
found in earlier studies.
 “If so, this would pose an 
exciting benefit of digital com-
munications for those margin-
alized individuals with Internet 
access.”
 Funding for this research 
came from the Robert Wood 
Johnson Foundation. •

Teneasha Pierson, founder of Teespoon Boutique's 
Online Shop. Teespoon Boutique, is in the running 
to win a brick-and-mortar store.



 NEW YORK – Luxury 
women’s shoe designer Ti-
annia Barnes is implement-
ing a new take on luxurious 
shoes by adding a touch of 
both comfort and style to the 
women’s luxury shoe market. 
Utilizing her entrepreneurial 
spirit and background in busi-
ness, Barnes has created a line 
strongly targeted towards fash-
ionably conscious women on 
the go.
 Her out of the gate debut 
line exudes a unique elegance, 
glamour, and grace with de-
signs influenced by jewel 
tones and varying deep colors 
and opulent textures. Tiannia 
Barnes’ shoes' mixture of col-
ors and hardware allow each 
shoe to comfortably be worn 
for long periods of time as well 
as transition easily from day to 
night. Prices run from $350 to 
$595 and can be ordered via 
special email on the compa-
ny's website.
 “My goal is to change the 
face of high end footwear. It is 
possible to wear sexy 5 inch 

heels without sacrificing style 
or ending up at the podiatrist. 
Women don’t want to have to 
change their shoes to sneak-
ers by the end of the day. We 
want to carry our complete 
look from day to night,” states 
Barnes, who is the founder, 
CEO and designer of the Ti-
anna Barnes brand. “I want my 
customers to feel bold, edgy, 
confident, classic, and com-
fortable at the same time. The 
shoes are designed to seam-
lessly take women from the 
office to happy hour, charity 
events, or just a walk around 
town.”
 Born and raised in Okla-
homa City, Barnes’s passion 
for design began at a young 
age. However, she chose to 
take her career in a different 
direction, obtaining dual de-
grees in Mathematics and In-
dustrial Engineering, as well 
as an MBA. Barnes had a suc-
cessful career as a program 
manager for a global IT and 
business management consult-
ing firm, but one day she found 

herself sketching footwear, 
going back to her early love of 
design. Encouraged by family 
and friends, she attended shoe-
maker school in Cleveland, 
Ohio, and soon developed her 
own line of footwear, a col-
lection consisting of 5 styles, 
including a flat, two pairs of 
pumps, and two booties, all 
constructed in Italy and made 
from fine leather or suede.
 For more information on 
Tiannia Barnes or her brand, 
visit  www.squareup.com/
market/tianniabarnes. For all 
inquiries email pr@tianni-
abarnes.com, or call 646-856-
9817.
 About Tiannia Barnes
Tiannia Barnes' Shoes is a 
luxury footwear company, 
founded by Tiannia Barnes in 
2014. The shoes are designed 
for sophisticated city women 
on the go, who are looking to 

combine comfort with high 
end style. The Fall/Winter col-
lection consists of 5 pairs of 
shoes, including a flat, two 

pairs of pumps, and two boo-
ties, all constructed in Italy 
and made from fine leather or 
suede, priced between $350 

and $595. Sizes range from 
35 to 41. For more informa-
tion, please visit  www.tianni-
abarnes.com. •
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 ST. LOUIS -- A refur-
bished industrial kitchen in 
the basement of a Saint Louis 
University building has grown 
into an incubator for a batch of 
new food businesses in the re-
gion.
 The Salus Center kitchen 
on SLU’s campus has been 
used as a food lab to teach uni-
versity nutrition and dietetics 
students the culinary skills to 
operate restaurants, bakeries 
and catering businesses and 
work as personal chefs and 
nutrition and cooking consul-
tants. In addition, SLU uses 
the facility to prepare break-
fasts and lunches for six el-
ementary and middle schools 
in the region.
 But now, thanks in part 
to a $196,000 grant from the 
Missouri Department of Ag-
riculture that funded new 
equipment and expanded 
preparation facilities, there are 
more cooks in the kitchen.
 During the summer 
and early fall, SLU updated 
its walk-in refrigerators and 
freezer, purchased two more 
blast chillers to cool bulk 
foods, and added a hot-fill unit 
to directly pour food from a 
steam jacket kettle into Cryo-
vac food bags – all to increase 
food safety and efficiency.
 A dozen small food busi-
nesses now rent space in the 
shared use kitchen, which is 
the region’s only food pro-
cessing space other than large 
commercial plants, said Steve 
Jenkins, assistant professor 
and director of food innova-
tion and entrepreneurship at 
SLU.
 “Many times people 
have a great idea for a food 

business but don’t have a place 
to prepare their food. We rent 
out our kitchen space, which 
meets rigorous food safety 
standards and has multiple 
preparation stations where 
food entrepreneurs work,” 
Jenkins said.
 “The shared use kitchen 
is not designed to be a revenue 
generator for SLU but sup-
ports its own operation. It al-
lows us to make the resources 
of the university available to 
the community for economic 
development, small entre-
preneurs and to build food 
systems. Many of our clients 
would not be able to function 
without us.”
 Faculty, interns and 
graduate students from SLU’s 
department of nutrition and 
dietetics also are available to 
consult with the companies, 
offering guidance and sugges-
tions on food safety, nutrition-
al analyses of their products 
and scaling recipes for large 
production. If they need help-
ing hands to put their plan into 
action, businesses can hire 
SLU students to prepare the 
foods.
 “Our goal is to help busi-
nesses grow and thrive,” Jen-
kins says.
 Jessie-Pearle Hairston, 
who owns Jessie-Pearle’s 
Poundcakes Etc., moved her 
custom baking business to the 
Salus Center kitchen in July. 
She sells her goodies, which 
include her namesake pound 
cake created from a family 
recipe, gooey butter cookies 
and cream cheese pecan pie, at 
farmers markets and by order.

Concoct continued on page 7

Tiannia Barnes, founder, CEO and designer of the Tiannia Barnes brand

Women’s Shoes Brand, Prepares to Debut Fall/Winter 2015 Line

16 Oz. Pkg. - Select Varieties
Jimmy Dean 
Roll Sauwsage
Without MVP Card $4.49 EA

Value Pack
93% Lean 
Ground Beef
Without MVP Card $5.69 LB

Beef Bottom 
Round Roast
Without MVP Card $5.49 LB

5 Lb. Box
Clementines
Without MVP Card $6.99 EA

8-13.9 Oz. - Select Varieties
Pillsbury Cinnamon 
or Crescent Rolls
Without MVP Card Regular Retail

2FOR
$4 22-30.6 Oz. - Select Varieties

Maxwell House 
Coffee
Without MVP Card Regular Retail

699
EA

2FOR
$5

48 Oz. - Select Varieties
Turkey Hill Ice 
Cream
Without MVP Card $3.39 EA

349
EA

35-37 Oz. - Select Varieties
Mrs. Smith's  
Original Flaky 
Crust Pies
Without MVP Card $5.39 EA

399
LB

3 Lb. Bag
Granny Smith or 
Red Delicious Apples
Without MVP Card $3.49 EA

Bulk
Sweet Potatoes
Without MVP Card 99¢ LB

33¢LB

499
EA 399

LB

299
EA 299

EA

FOR

16 Oz. Pkg. - Select Varieties
Smithfield 
Sliced Bacon
Without MVP Card Regular Retail

6-13.7 Oz. - Select Varieties
Nabisco 
Ritz Crackers
Without MVP Card $4.59 EA
Limit 2 Free

sin
gl

e i
tem

 at ½ price

sin
gl

e i
tem

 at ½ price

10.25-10.5 Oz. - Select Varieties
Campbell's Gravy
Without MVP Card $1.29 EA

sin
gl

e i
tem

 at ½ price

14.5 Oz. - Select Varieties
Swanson Broth
Without MVP Card $1.09 EA

sin
gl

e i
tem

 at ½ price

sin
gl

e i
tem

 at ½ price

26-30 Ct. - 16 Oz. Pkg.
Food Lion 
Cooked Shrimp
Without MVP Card $14.49 EA

BOGOs

16 Oz. - Select Varieties
Land O'Lakes 
Butter Quarters
Without MVP Card $5.59 EA

sin
gl

e i
tem

 at ½ price

Thankful

sin
gl

e i
tem

 at ½ price

sin
gl

e i
tem

 at ½ price

5-6 Oz. - Select Varieties
Stove Top Stuffing
Without MVP Card $2.59 EA

26-30 Ct. - 16 Oz. Pkg.
Food Lion 
Jumbo Raw Shrimp
Without MVP Card $10.49 EA

12 Oz. - Select Varieties
King's Hawaiian 
Rolls
Without MVP Card $3.99 EA

299
EA

2FOR
$3

8 Oz. Brick - Select Varieties
Philadelphia Cream 
Cheese
Without MVP Card $2.89 EA

2FOR
$5

6-8 Oz. - All Varieties
Kraft Shredded or 
Cabot Chunk Cheese
Without MVP Card Regular Retail

79¢
EA

10.5 Oz. - Select Varieties
Campbell's Cream of 
Chicken or 
Mushroom Soup
Without MVP Card $1.69 EA

9-14 Oz. - Select Varieties
Tostitos Tortilla Chips
Without MVP Card $4.29 EA

2FOR
$5

November 18 - November 26,  2015 • Open until 3pm Thanksgiving Day

THANKSGIVING

Feastfor Less
99¢

LB
*

37¢LB

10 Lbs. or Larger
Grade A Basted
Frozen Turkey
Without MVP Card $1.59 LB

*
*  Minimum $35 Purchase 

Some Exclusions Apply: Excludes Turkey, Tobacco, Beer & Wine (where available),  
Gift Cards, Lottery (where available), Postage Stamps or Services with Purchase. 
Limit 2 

Grade A - 10 Lbs. or Larger
 Fresh Turkey

Without MVP Card $2.49 LB

While Supplies Last!

Recipe for Success: 
Entrepreneurs Concoct Businesses 
SLU Blends New Equipment, Consulting, 

Manpower to Boost Food Startups

Jessie-Pearl Hairston measures eggs for her signature pound 
cakes, which she bakes in Saint Louis University's shared use 
kitchen. Photo by Nancy Solomon

Midwest Born Designer Adds a Transitional Comfort Twist to High-End Feminine Footwear



 WILMINGTON, NC --
paws4people, Inc. was award-
ed $106,000 by the Uni-
formed Services University 
of the Health Sciences for the 
Wounded Warrior Service 
Dog Program (WWSDP). The 
WWSDP, a competitive grant 
pilot program for non-profit 
Assistance Dog organizations 
that serve Veterans and Service 
Members with psychological 
and physical disabilities, was 
established by the Consolidat-
ed and Further Continuing Ap-

propriations Act of 2015, which 
included $1 million in Defense 
Health Program funding. 
 In 2008, paws4people 
implemented its paws4vets 
program, which is dedicated 
to providing therapeutic canine 
interventions to Veterans, Ser-
vice Members, and military de-
pendents. The program’s mis-
sion is to provide healing and 
hope to Veterans and Service 
Members and their families 
struggling with Post-Traumatic 
Stress (PTS), Chronic/Com-

plex PTS (C-PTS), Traumatic 
Brain Injury (TBI), Military 
Sexual Trauma (MST), Moral 
Injury, and other neurological, 
psychological, and/or physi-
cal disabilities. The paws4vets 
clients receive cutting-edge 
Intervention Transfer Training, 
peer-to-peer support, and the 
support of the entire paws4peo-
ple organization for the work-
ing life of the Assistance Dog. 
 Paws4people is an Assis-
tance Dogs International (ADI) 

candidate, and adheres to and/
or exceeds all ADI minimum 
standards and ethics. All Assis-
tance Dog teams are required 
to recertify annually to ensure 
that the highest level of quality 
training is being maintained for 
the career of each Assistance 
Dog. 
 It costs paws4people ap-
proximately $36,000 to train 
and place an Assistance Dog 
through its paws4vets Pro-
gram. The WWSDP funds will 

support operational expenses 
associated with the training and 
placement of highly-trained 
Assistance Dogs with Veterans 
and Active Duty Service Mem-
bers during the period October 
1, 2015 through September 30, 
2016. 
 Terry Henry, Chairman 
of the Board of Trustees and 
Chief Operations Officer of 
paws4people, who has over-
seen the training and place-
ment of every Assistance Dog 

with a paws4vets client, stated: 
“There are 22 Veterans dy-
ing from suicide every day. 
paws4vets has been helping 
dozens of Veterans and Service 
Members each year. With the 
WWSDP funds, we move one 
step closer to our goal of help-
ing hundreds of Veterans and 
Service Members each year.” 
For more information about 
our paws4vets program go to: 
http://paws4people.org/our-
programs/paws4vets-place-
ment-program/ To apply for an 
Assistance Dog, go to https://
paws4people.org/apply/ 
 Paws4people was found-
ed in 1999. In the ensuing 16 
years, paws4people has placed 
nearly 500 highly-trained As-
sistance and Facility Dogs pro-
viding support in areas such 
as mobility and psychiatric 
service, educational and reha-
bilitative assistance, and social 
therapy. Paws4people has more 
than 200 volunteers and oper-
ates in 24 states, placing dogs 
with nationwide consideration. 
Together, our dogs have made 
more than 1,000,000 therapeu-
tic contacts. Learn more on-
line at http://paws4people.org/. 
Connect with paws4people on 
Facebook at https://www.face-
book.com/paws4people and on 
Twitter at @p4pfoundation. •

Shiloh 145 Anniversary 
and Homecoming

For 145 years the members of Shiloh Missionary 
Baptist Church has served the Wilmington community. 

A special anniversary service will be held Sunday 
November 22, 2015 at 11:00 AM in recognition of the 

founding members of the church.

This 145th Anniversary and Homecoming Celebration 
will host Reverend Dr.  Ricky Banks the Pastor of St 
Stephen Missionary Baptist Church, Elizabeth City, 

NC and the 1st Vice President of North Carolina 
General Baptist State Association.

The theme Faith through the Ages: Honoring our past, 
celebrating our present, and embracing our future; 

will be realized with your participation.

The Anniversary Choir for this service will consist 
of current and former choir members. Following the 
service a special dinner and pictorial history will be 

shared in the church fellowship hall.

For further information please call 910 512-1026. •
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Paws4people, Inc. Awarded Wounded Warrior Service Dog Program Grant to 
Provide Healing and Hope to More Veterans and Service Members in Need

Life Changing Ministries 
Family Worship Center

4875 New Centre Drive, Wilmington, NC
Psalm 100 says that we should "Make a joyful noise 
unto The Lord, all ye lands. Serve The Lord with 

gladness; come before His presence with singing".  On 
Sunday, November 22, 2015 at 4 pm, Life Changing 
Ministries Family Worship Center Praise Team will 
be celebrating their anniversary with a host of others.  
Come and help us praise Him with several Praise 
Teams, Choirs, and Dance Ministries.  Psalms 150 

says, "Let everything that has breath, Praise the Lord, 
praise ye the Lord. We can't wait to see you at 4875 

New Centre Dr., Wilmington, NC. For more information 
call Deaconess Germania Munn 910-524-2811. •

Lee
continued from front

 Stokes, who goes by the 
street name “Wooh Gotti,” 
posted a video on social media 
in September showing him, 
Smith and two other men be-
lieved to be members of the 
Killer Wards, mercilessly beat-
ing a young man who they be-
lieve to be affiliated with the 
BBG.
 The video was taken down 
shortly after Tyshawn’s murder, 
but not before the Crusader 
obtained a copy of the grainy 
30-second clip in which Stokes 
is heard saying, “F— BBG,” 
while he and the other men 
kicked, stomped and punched 
the victim, who is pleading for 
mercy while curling up into the 
fetal position on the ground.
 According to criminolo-
gists and law enforcement 
experts around the country, 
gangs use social media sites, 
like Twitter, Facebook and Ins-

tagram to make threats against 
rival gangs, display guns, mon-
ey or drug use and to showcase 
beatings and other forms of 
violence they have unleashed 
on rivals. The practice is called 
“cyber banging.” Just as the in-
ternational terrorist group ISIS 
uses social media to terrorize 
and intimidate, so do street 
gangs in America, say experts.
 On Oct. 13, Tracey Mor-
gan, a member of the Bang 
Bang Gang, was murdered and 
his mother injured after they 
were targeted and shot in the 
8200 block of South Lafayette 
Avenue. The shooting took 
place just minutes after Mor-
gan, who was on parole at the 
time, attended a gang “call-in” 
meeting designed to reduce vio-
lence.
 The meetings offer gang 
members social services and 
other forms of assistance for 
those who choose to leave the 
lifestyle, as well as inform them 
of the consequences if they do 
not. Known by his street name, 

“T-Time,” Morgan died at Ad-
vocate Christ Medical Center of 
a fatal gunshot wound to the ab-
domen, according to the Cook 
County Medical Examiner’s 
Office. His mother survived a 
bullet wound to the arm. Mor-
gan’s murder was troubling to 
police, who claim the call-in 
meetings have been productive.
 Brianna Denise Jenkins 
was a former cheerleader at 
Amos Alonzo Stagg High 
School in Palos Hills, Ill. 
Around 4:30 p.m. on Oct. 18, 
someone approached a car 
Jenkins and a 20-year-old man 
were sitting in on the 7800 
block of South Honore Street. 
The assailant fired several shots 
into the vehicle, injuring the 
man who fled on foot and hit-
ting Jenkins several times. She 
was pronounced dead on the 
scene. The 19-year-old, with a 
bubbly personality and who en-
joyed taking funny poses in pic-
tures to post to her friends, had 
no gang affiliations. But, police 

believe the man she was sitting 
with did. He was a member of 
the Killer Wards.
 Around 4:15 p.m. on Nov. 
2, Lee was lured into an alley 
on West 80th Street and South 
Damen Avenue where he was 
executed. The Crusader spoke 
with sources close to the inves-
tigation and those at Scott Jop-
lin Elementary School where 
Lee attended and they said that 
Lee was not the only student in 
the school who has older rela-
tives with gang ties. At least two 
family members of Morgan’s 
were in the same grade with 
Lee and may have cooperated 
with those responsible for Lee’s 
death by identifying the boy to 
his eventual killers, according 
to the source at the school.
 Chicago Police Superin-
tendent Garry McCarthy would 
not comment on specifics of the 
investigation, but has said the 
ongoing gang war goes back 
until at least August, perhaps 
as far back as two years ago. •



Spiritually Speaking: He Who Is Without, Shout!
By James Washington

Faith Columnist Special from 
The Dallas Weekly

 (NNPA) – My pastor 
preached on this Sunday and 
although the subject is not new 
as this column isn’t either, I 
thought some might need reas-
surance, as I certainly did. Do 
you have an addiction, a weak-
ness, something you are aware 
of but just cannot shake on your 
own? It may be a secret, your 
secret, something you dare not 
reveal for it goes the complete 
opposite of who you believe 
yourself to be and counter to the 
person whom you are truly try-
ing to become. 2 Corinthians 
12:7-9 says, “To keep me from 
becoming conceited, there was 
given me a thorn in my flesh, a 
messenger from Satan to tor-
ment me. Three times I pleaded 
with the Lord to take it away 
from me. But He said to me 
‘My grace is sufficient for you, 
for my power is made perfect 
in weakness.’ Therefore I will 
boast all the more gladly about 
my weaknesses, so that Christ’s 
power may rest on me.” If I’m 
the only one shouting right now, 
it’s okay. I know many of you 
are shouting silently, internally, 
privately.
 You know some things in 
the Bible reverberate over and 
over again and we still don’t get 
it. I don’t mean to infer that we 
don’t understand the words be-
cause most of us do. The point 
is we do not or cannot incor-
porate what we’re reading into 
our daily lives. In this passage 
Paul lets us know that there is 
indeed a reason to accept our 
shortcomings and deal with 
our flaws and faults with a ba-
sic understanding that in doing 

so, God will invariably show 
up and then proceed to show 
out. It is through our warts that 
God demonstrates to us and 
the world that He is Lord. Can 
you imagine experiencing the 
“perfect power” of the Lord? 
Apparently it’s as easy as look-
ing in the mirror and making an 
honest assessment of who you 
really are and who you should 
be striving to become. To put 
it into proper perspective, you 
are who you are only in re-
lationship to God. And don’t 
forget to take your imperfec-
tions with you. If you know and 
accept yourself to be a child of 
God, then you must attempt to 
be an example of God’s Word 
and His work. The only thing 

standing in your way is admit-
ting to yourself, you can’t go it 
alone. You and I need help and 
that help comes only from one 
source. It’s the perfect source 
and comes with consequences. 
The consequences begin with 
recognizing that there is divine 
purpose in your particular set of 
weaknesses. I know that’s hard 
to believe, but it is true.
 Dare I say most of us 
would reject the notion that 
sinful could be anything more 
than just sinful. The text how-
ever says it is our duty to un-
derstand through spiritual 
recognition that God chooses 
your problems to show off His 
righteousness through you by 
doing miraculous things. When 

you get a hand from the Lord 
to overcome your addictions, 
your passions, your vanity, your 
shortcomings, you get so much 
more than you bargained for. 
According to this part of the bi-
ble, you also get Christ’s power 
to work with. Isn’t that some-
thing? No wonder Paul contin-
ues by saying, “That is why, for 
Christ’s sake I delight in weak-
nesses, in insults, in hardships, 
in persecutions, in difficulties. 
For when I am weak, then I am 
strong.”
 By itself, you might won-
der how Paul comes up with 
this conclusion. But when tak-
en in the context of the entire 
passage, isn’t it true that out of 
many impossible situations and 
circumstances, God rescued 
you? How many testimonies do 
you need to hear before you give 

God the praise He deserves? 
Or is it that you can testify on 
your own about frailties that 
have become strengths to be 
relied upon and give you wis-
dom to share? All I’m saying 
is stop fighting yourself. Stop 
denying your insecurities. Ac-
cept them and give them too, 
over to the Lord. Then step 
back and watch God do His 
thing with your life. He’ll do 
things you never could. Then 
watch Him revel in those who 
see His divine work through 
you. It’s that let go and let God 
thing again. Paul just reminds 
us that even on your worst 
day, it’s not about you. If you 
just remember it’s all about 
Him; not your good, your bad 
and your ugly.
 May God bless and keep 
you always. •

spiritual wisdom, Health 
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more news and resources online at greaterdiversity.com
Spirit & Life
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The Living 
Word

James 1:5-6
Easy-to-Read Version 

(ERV) 
5:  Do any of you need 
wisdom? Ask God for it. 
He is generous and en-
joys giving to everyone. 
So he will give you wis-
dom. 

6:  But when you ask 
God, you must believe. 
Don’t doubt him. Whoev-
er doubts is like a wave in 
the sea that is blown up 
and down by the wind.  •

Concoct
continued from page 5

 “Working here, I can pro-
duce more, which means I can 
sell more. It’s beautiful and 
clean and the oven space is di-
vine,” says Hairston, 68, who 
has baked for 55 years.
 “The best thing about 
coming here is you have all of 
the tools you need. Everything 
is in its proper place. It’s an ex-
cellent setup for a person like 
me, who doesn’t want to fold 
up like a $2 suitcase. I want 
to give older people hope that 
they can awaken their dreams, 
as I did through baking and 
sharing my knowledge with 
younger people.”
 Other food businesses 
are directly connected to Saint 
Louis University, spun out of 
the nutrition and dietetics pro-
gram.
 For instance, a former 
nutrition and dietetics stu-
dent who is now an instructor 
turned his master’s thesis -– 
how to bring locally produced 
tofu to the St. Louis market –- 
into a business when he started 
MOFU Tofu. Using locally 
grown, non-GMO soybeans, 
Dan Brewer makes small batch 
tofu in the Salus Center kitch-
en, which is sold to restaurants 
and independent retail stores in 
St. Louis.
 Amelia Karges, who re-
ceived her master’s in nutrition 
and dietetics/culinary entrepre-
neurship, put the business plan 
she created for a SLU entre-
preneurship class into practice 
when she opened her Rebel 
Roots caramel apple business 
last year. During the fall, she 
prepares 80 apples a week, 
which she sells at farmers mar-
kets and pop-up events and by 

special order. She’s operating 
in the black.
 Her caramel apples are 
a riff off her grandmother’s 
recipe, infused with flavors the 
likes of beer with pretzel bits, 
homemade marshmallow with 
graham cracker crumbles and 
peppercorn caramel topped 
with black pepper cracker 
crumbs. St. Louis Magazine 
named her treats among the 
city’s best caramel apples in 
2015.
 “I wouldn’t be able to do 
this if it weren’t for the kitchen 
space at SLU,” Karges says. 
“You can toy with an idea and 
having the space to put it into 
action saves a lot of time and 
money and allows you to focus 
on your specific project and see 
if you can dive into something 
bigger.”
 Two years ago, Karges 
worked in the Salus Center 
kitchen as a graduate student 
and sees a great improvement 
in the facilities. “Adding new 
equipment has been a huge 
step toward efficiency.”
 Many of the businesses 
that share SLU’s kitchen have 
a strong service component, 
falling into the social entre-
preneurship category that pro-
vides job training as well as a 
marketable food product.
 A woman’s shelter uses 
the space to teach residents 
cooking skills as they bake 
chicken pot pies, which are 
sold in grocery stores to help 
support the operation of the fa-
cility.
 Through Sylvester 
Brown’s Sweet Potato Project, 
North St. Louis high school 
students learn work and busi-
ness skills to spur neighbor-
hood economic redevelop-
ment. They are hired to grow 
sweet potatoes in urban farms 
close to where they live, which 

they bake into cookies in the 
Salus kitchen and sell.
 Fresh Start Dog Food 
teaches men who have been 
homeless the skills to prepare 
dog food and dog and cat treats, 
which are sold at pet stores, 
Tower Grove Farmers Market 
and online. The pet food is 
niche: made entirely of organic 
meats and fruits, containing no 
preservatives, and even fit for 
consumption by people who 
like liver.
 “Being involved with 
SLU has upgraded every-
thing,” said Michael Desmond, 
a volunteer with the organiza-
tion. “The new flash freezer 
allows us to cut our production 
time, and stainless steel every-
thing -- knives and other appli-
ances -- are state of the art.”
 SLU’s Jenkins consulted 
with Fresh Start to create its 
business plan. “It helps to have 
someone who understands 
food advising you and we hope 
to expand our operation,” Des-
mond said.
 Jenkins said one of his 
goals is to help businesses in 
the Salus Center kitchen out-
grow SLU’s facility. One such 
business, Fred and Ricky’s, 
was so successful in piloting its 
ready-to-eat vegan meals that 
it is constructing its own pro-
duction facility in northwest 
St. Louis County. To pilot its 
concept, Fred and Ricky’s used 
SLU faculty to develop recipes 
and hired SLU student workers 
to prepare the meals in the Sa-
lus Center kitchen.
 “They outgrew us pretty 
quickly and happily so,” Jen-
kins says. “If businesses ex-
pand dramatically, they’re go-
ing to need to go someplace 
else, which is just what we had 
in mind.” •

A Division of CLI Radio, LLC
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www.gospeljoy1490.com

Just One 
More Step

By Pastor Dale Haynes
 
They confronted me in the day 
of my calamity, but the Lord was 
my support.  He also brought me 
out into a broad place; he deliv-
ered me because he delighted in 
me. Psalm 18:18-19

 If you are like me be-
loved, there always seems 
to come a time in the week 
where I get a sense that ev-
erything that needs to be 

done isn’t going to get done 
simply because there just isn’t 
enough time, resources or 
strength to accomplish what 
needs to be done.  While I 
do believe I get my direc-
tion from the Lord, there still 
comes that moment when the 
going gets tough.  (Why do 
we Christians always think 
because we are following the 
Lord things should come easy 
to us?)  Anyway, whether it’s 
life in general, work or some 
other aspect of life, we find it 
difficult to carry on when we 
can’t see far ahead and what 
we can see up ahead appears 
to be tough going.  Our elder 
brother King David’s testi-
mony, provided for us in so 
many of his psalms, should 
encourage and remind us that 
God’s help is always near.
 Since we walk by faith 
and not by sight we should be 
reminded that in times of tri-
al and tribulation we should 
stay on our walk of faith.  We 
have to stay expectant of God 
making a way for us through 
the rough and into the 
good.  What always seems 
to surprise us is how quickly 
things change!  When we take 

just one more step further our 
break through comes.  Just 
one more step and suddenly 
the darkness of that moment 
in our lives opens up and we 
arrive into a bright, peace-
ful place.   How good it is 
to stand in this place!  David 
calls this place in life a "broad 
place".  It’s a place where we 
are no longer hemmed in but 
are able to flourish and grow! 
(2 Corinthians 4:16-18)
 Walk on, just one more 
step!  Work through it, we 
need to work our way out 
from where we are and into 
that bright end peaceful 
place!  That place is nearer 
than we may think, take just 
one more step!  This is why 
we should do as the Apostle 
Paul exhorted the Philippi-
ans to do, "Keep on toiling to 
complete your salvation."  In 
other words, take just one 
more step until you break 
through into your broad 
place.  Get there and you’ll 
be able to see again, breath 
again and rest again. (Philip-
pians 2:12)
 Just one more step and 
you’ll be out!
 Gripped In Grace. •

James Washington is Publisher of the Dallas Weekly and President & 
General Manager of The Atlanta Voice Newspaper.



ADVERTISEMENT FOR BIDS

WATER TREATMENT PlANT 
IMPROVEMENTS

ClEARWEll REPlACEMENT

Sealed bids for the project entitled Water 
Treatment Plant Improvements-
Clearwell Replacement will be received  
by the City of Morganton until 2:00 
PM local time December 17, 2015 in 
the Conference Room No. 4 of the  
Morganton City Hall located at 305 East 
Union Street, Suite A100, Morganton,  
North Carolina. At said place and time, 
all Bids that have been duly received, 
will be publicly opened and read aloud.

A pre-bid conference will be held at  
10:00 AM on December 1, 2015 at the 
Catawba River Water Treatment Plant,  
100 Coulter Street, Morganton, North 
Carolina. Interested parties are invited to 
attend this meeting to review the plans,  
ask for  addi t ional  informat ion or 
clarification and to visit the project site.

T h e  P r o j e c T  g e n e r A l ly 
conSISTS of the demolition of two 
(2) 0.5 MG cast-in-place concrete  
clearwells and the construction of a  
new 1.1 MG precast concrete clearwell 
and associated piping.

The Bidding Documents for the project 
may be examined at  the following  
locations during normal business hours:

Mcgill Associates, PA
55 Broad Street, 
Asheville, north carolina 28801

iSqft (Website Viewing only)
isqft.com

Paper copies of the Bidding Documents 
are available upon request for a non- 
refundable cost of $200.00 at the owner’s 
project engineer, Mcgill Associates, PA 
located at 55 Broad Street, Asheville, 
NC 28801 during normal business hours, 
Monday through friday. Digital Bidding 
Documents can also be obtained for a  
non-refundable cost of $25.00 for each 
cD. Additional information regarding 
the bidding of this project can be found 
at www.mcgillbidline.com.

each bid shall be accompanied with a cash  
deposit or certified check drawn on a bank 
or trust company insured by the fDIc  
or a Bid Bond prepared on the form 
of Bid Bond contained in the Bidding  
Documents or a Surety company’s 
standard form and properly executed by a 
corporate surety licensed under the laws 
of north carolina to execute such bonds.  
The amount of the bid bond shall be 
equal to five (5) percent of the total of 
the bid. The bid deposit shall be retained 
by the owner if the successful bidder 
fails to execute the contract or fails to 
provide the required bonds, as stated 
above, within ten (10) days after the  
proper notice of award of the contract.

B i d d e r s  m u s t  c o m p l y  w i t h  t h e  
requirements of the State of north 
carolina and be appropriately licensed 
as a contractor as provided in general 
Statutes chapter 87. 

neither the owner nor the engineer will  
be responsible for full or partial sets of  
Bidding Documents, including any 
Addenda, obtained from any source other  
than the owner’s representative, Mcgill 
Associates, P.A. each Bidder shall be 
responsible for the review of all addenda 
for the project and shall acknowledge the 
addenda on the bid form. 

The owner reserves the right to reject any 
and all Bids, to waive informalities, or to 
reject non-conforming, non-responsive,  
or conditional bids. The owner reserves 
the right to award acontract to the 
lowest, responsive, responsible bidder or 
bidders, taking into consideration quality,  
performance and time. 

The city of Morganton has adopted a  
“Minority Business Participation 
outreach Plan” (MBPoP). The goal of 
the city of Morganton in adopting its 
Plan is for the expansion of participation 
by historically underutilized businesses 
(hUB) in construction projects as  
defined in gS 143 -128.2 (g). equal  
access and opportunity to participate in 
all aspects of construction projects shall 
be provided to hUB. It is the policy of 
the city of Morganton to award public 
building contracts without regard to race, 
religion, color, creed, national origin, 
sex, age or disabling condition. each  
bidder shall make a good faith effort and 
shall document such efforts to utilize 
minority businesses and comply with the 
city of Morganton plan. 

contractors submitting a Bid on this 
project must solicit bids from minority  
s u b c o n t r a c t o r s  a n d  p r o v i d e 
documentation of any outreach efforts as 
required by the Bid Documents.

Bidders must comply with the President’s 
executive order no. 11246 as amended, 
which prohibits discrimination in  
employment regarding race, creed, color, 
sex or national origin. Bidders must  
comply with Title VI of the civil rights 

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

Act of 1964, the Davis-Bacon Act, the 
Anti-Kickback Act, the contract Work  
hours Standard Act, and 40 cfr 33.1016,  
and 40 cfr 60-4. 
                                            
Brad Boris, 
Water Resources Director
City of Morganton
                                                                                 

CITY OF ROCKY MOUNT
ADVERTISEMENT FOR BIDS 

FOR

REROOFING AND MASONRY 
RESTORATION OF THE BUS STATION

RFQ #941

Per ncgS 143-131 sealed proposals will 
be received by the City of Rocky Mount  
Purchasing office in the frederick 
e. Turnage Administrative complex 
Building, 331 South franklin Street, Po 
Box 1180, rocky Mount, nc 27802,  
until 3:00 P.M. on Tuesday, December 8,  
2015 for “RFQ#941 – Reroofing and 
Masonry Restoration of the Bus  
Station”.

A pre-bid meeting will be held at 331 
South franklin Street, rocky Mount, nc 
27802, at 2:00 PM, Monday, november 
23, 2015 in conference room #1 located 
on the second floor of the frederick e. 
Turnage Administrative complex. The  
city of rocky Mount is seeking 5% 
minority business participation on this 
project. Minority business owners or their  
representatives are urged to attend.

contract Documents may be examined at 
the following locations: the city of rocky 
Mount Purchasing office, engineering 
Department and at rooftop Systems  
engineers, 316 W. Millbrook road, Suite 
#201, raleigh, nc 27609. complete  
Bidding Documents may be obtained from 
rooftop Systems engineers by contacting  
robert Parker at 919-500-2765.

Proposals are to be returned to the city  
of rocky Mount Purchasing office 
addressed to Debra harris, city of rocky  
Mount Purchasing clerk, 331 South  
franklin Street, rocky Mount, nc  
27802. Bids may be hand delivered to 
the Purchasing office located on the 4th 
floor of the Administrative complex,  
331 South franklin Street. 

The city reserves the right to reject any 
and all bids and to waive any informality. 
The city will not discriminate against 
any bidder submitting a bid because of  
race, creed, color, national origin or  
handicap.

CITY OF ROCKY MOUNT

Delton l. farmer
Purchasing Manager
                                                                                 

INVITATIONS TO BID
NOVEMBER 25, 2015

11:00 AM

Project: 
ncDoT cArTereT – DB00248 

Work Description: 
InTerSecTIon IMProVeMenTS 
AT US 70 & Sr 1127 (MASTonToWn 
rD) In cArTereT coUnTy
 
Estimator: 
ryAn holTon,
(P) 252-527-8021
(f) 252-527-4739 

Plans and specifications can be viewed 
at the following: Barnhill contracting  
company, 604 e. new Bern road, 
Kinston, nc 28502 https://connect.ncdot. 
gov/letting/Pages/letting-list.aspx?let_
type=2
                                                                                 

ATTENTION SUBCONTRACTORS

Clancy & Theys Construction Co. -  
(516 W. cabarrus St., raleigh, nc, 
919-834-3601, fax: 919-834-2439), is 
soliciting subcontractors to submit pre- 
qualifications for WCPSS Rogers lane 
Elementary School (E40) in Raleigh,  
North Carolina .  completed pre- 
qualif ication forms are due in our 
office by December 21, 2015 for all bid  
packages. Subcontractors must be pre- 
qualif ied in order to submit  a  bid.  
construction is scheduled to start March  
2, 2016.

Pre-qualification forms and bid package 
descriptions may be obtained from our 
website: (http://www.clancytheys.com/ 
#locations) or by contacting Wendy 
cannon at clancy & Theys. Wake county  
Public School System and clancy & 
Theys have an affirmative policy of  
fostering, promoting, and conducting 
business with minority owned enterprises.  
Minority contractors are encouraged 
to participate in the subcontractor pre-
qualification process.
                                                                                 

ADVERTISEMENT FOR BIDS

Pursuant to ncgS 143-129 sealed  
proposals will be received by the Public 
Works Commission of the City of  
Fayetteville, North Carolina, until 2:00 
p.m., Friday, December 4, 2015, in Main  
Meeting Room #1 ,  1st floor, PWc 
operations center, 955 old Wilmington 
road, fayetteville, north carolina, at  
which time they will be publicly opened  
and read for construction of the following:

FAYETTEVIllE ANNEXATION 
PHASE V AREA 18 – SECTION I – 

REIllY ROAD OUTFAll

A pre-bid conference will be held at 2:00 
p.m., Monday, November 16, 2015, in  
Main Meeting Room #1, 1st floor, PWc 
operations center, 955 old Wilmington 
road, fayetteville, north carolina. 

The successful bidder shall be required 
to submit a separate Performance Bond  
and Payment Bond in an amount equal 
to 100% of the contract amount.

All bidders are notified that north  
carolina Statutory Provisions (ncgS 
chapter 87, Article 1) as to licensing of 
contractors will be observed in receiving,  
reading and awarding the contracts.

Public Works commission and The city 
of fayetteville have an established goal 
of 10% for Small, Minority and Women  
owned Business enterprise participation 
in construction contracts. All bidders are 
notified that the requirements of the city 
of fayetteville Small Disadvantaged  
Business enterprise Plan for construction, 
Procurement and Professional Services 
shall be adhered to in the submission of  
all bids and shall be made a part of this 
contract.

Plans and contract Documents, will be 
open to public inspection in the offices 
of the Public Works commission’s 
Purchasing Department, 1st floor, PWc 
Administration Building, 955 old  
Wilmington road, fayetteville, north 
carolina, W.K. Dickson & co. Inc., 720 
corporate center Drive, raleigh north  
carolina, 27607, phone: (919) 782-0495 
(919) 782-9672 (fax), and furnished to  
ISQfT (ww.isqft.com) for on-line posting. 

Plans, Specifications and contract 
Documents will be available upon request  
on or about november 9, 2015 from the 
Design engineer, (W.K. Dickson & co.,  
Inc., 720 corporate center Drive, raleigh, 
north carolina, 27607) via the website 
http://www.wkdicksonplanroom.com. 
Please note that only registered plan  
holders may bid as a general contractor.

Public Works commission of the city of 
fayetteville reserves the right to reject  
any or all proposals.

PUBlIC WORKS COMMISSION

gloria Wrench
Purchasing Manager
                                                                                 

INVITATIONS TO BID 
NOVEMBER 23, 2015 

3:00 PM

Project: 
north carolina Wildlife resources  
commission 
Vandemere Waterfront Park & Boating  
Access Area 
Pamlico county – log Pond creek 

Work Description: 
construction of gravel Parking lot and 
all associated site work within a Town 
Park and public boating access area 

Estimator:
ryAn holTon, 
(P) 252-527-8021 
(f) 252-527-4739 

Plans and specifications can be viewed 
at the following: Barnhill contracting 
company, 604 e. new Bern road,  
Kinston, nc 28502
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ADVERTISEMENT FOR BIDS

STATE OF NORTH CAROlINA
DEPARTMENT OF 

TRANSPORTATION
RAlEIGH, N.C.

The Deadline for submitting electronic 
Bids on the following projects as well as 
the public reading will be DECEMBER 
15, 2015, at 2:00 pm. The public reading 
will be held in contract Standards and  
Development Unit conference room 
(room 156 A/B), Building B, north  
carolina Department of Transportation, 
century center complex, 1020 Birch 
ridge Dr., raleigh, nc 27610. Please 
enter door B-2.

DECEMBER 15, 2015 lETTING

(C203795) BERTIE, HERTFORD, 
 MARTIN; 
(C203794)  DARE, HYDE;
(C203719)  CUMBERlAND; 
(C203655)  CUMBERlAND;
(C203660)  AlAMANCE; 
(C203656)  MACON; 
(C203498)  JACKSON;
(C202582)  TRANSYlVANIA

A bid bond or bid deposit in the amount 
of 5% of the bid will be required.

These  contracts  are  subject  to  a l l  
appropriate federal laws, including 
Title VI of the civil rights Act of 1964.

Plans, proposal forms, and specifications 
may be obtained at the raleigh office 
of the Department of Transportation,  
Telephone # 919-707-6925 

DePArTMenT of TrAnSPorTATIon
Mr. MIKe holDer, Pe
chIef engIneer
                                                                                 

INVITATION TO BID

jacksonville Mechanical, Inc. is soliciting 
bids and encouraging participation by 
DBe/MBe/WBe subcontractors and/or  
suppliers for the following

Project:
Water Distribution System rehabilitation 
Project, Town of Burgaw
Bid Date: 
Tuesday, December 8, 2015 at 2:00 P.M.
location: 
Town of Burgaw, Pender county, nc 

Scope of Work:
This project consists of the replacement 
of 7,200 lf of water main and a new  
emergency generator at a well site.

The conTrAcT DocUMenTS may be  
examined at:

jacksonville Mechanical, Inc.
www.jvillemech.com 
www.randwconstruction.com

contact Information 
Kyle Becher, estimator
office:  (910) 455-1830
fax:  (910) 455-9163
email:  Kyle@jvillemech.com
                                                                                 

ADVERTISEMENT FOR BIDS

American South General Contractors, 
Inc. is accepting bids for the Go Raleigh 
Bus Station Improvements project. 
All bids are due no later than 2:00 
PM on December 1, 2015 .  Send all  
questions, request for plans, and bids to 
the following: Andrew Myles amyles@
americansouthgc.com 919-721-0930 or  
Seth chambers schambers@american 
southgc.com 828-777-6889
                                                                                                             

ADVERTISEMENT FOR BIDS

Terry’s Plumbing and Utilities, Inc.  
is soliciting quotations for the following 
items; Manholes, Materials, clearing, 
g r a d i n g ,  S e l e c t  Tr e e  r e m o v a l , 
Demolition, erosion control, Seeding,  
Mulching and chain link fence.
 
If you would like to review plans and 
specifications for the mentioned projects 
please contact our office at (336) 625- 
1090. office hours are 8:00 am to 4:00 
pm Monday thru friday.

All quotations are to be turned in by 5:00 
pm the day prior to Bid opening to be 
considered.

1. Matthews Street Outfall Sewer 
Improvements for the Town of  
Stoneville, NC: 

  Bid date December 1, 2015 @ 2:00  
PM.

                                                                                                             

ADVERTISEMENT FOR BIDS

U N C  C h a r l o t t e  i s  s o l i c i t i n g 
qualifications from Designers until 2:00 
P.M. eST on Tuesday, December 10,  
2015 for the Admissions and Visitors 
Center project (estimated construction 
$5,878,223). Details are available at  
http://facilities.uncc.edu/advertisements 
under capital Projects Advertisements.
                                                                                                             

REQUEST FOR BIDS
FOR

GUC WTP PRE-SEDIMENTATION 
IMPOUNDMENT 

SEDIMENT REMOVAl

The Greenville Utilities Commission 
(hereinafter referred to as gUc) requests  
proposals for the removal of accumulated 
s e d i m e n t  f r o m  t h e  P r e - S e t t l i n g  
Impoundment located at the GUC Water 
Treatment Plant (WTP) in Greenville, 
North Carolina. Sealed bids will be 
received in the office of Mr. Scott 
farmer, P.e. at 801 Mumford road, P.o. 
Box 1847, greenville, nc 27835-1847 
until 2:00 PM eST December 10, 2015 
and immediately thereafter at said place  
and time all duly received bids will be 
publicly opened and read. 

The successful Bidder (hereinafter 
referred to as “contractor”) shall furnish 
all permits, materials, equipment and  
labor necessary for performing all work 
for removing sediment from the Pre- 
Settling Impoundment at the gUc  
WTP, located at 1721 Waterway road, 
greenville, north carolina. Work is to 
begin within twenty-one (21) calendar  
days after receiving written notice of 
Award from gUc and shall be completed 
within seventy (70) calendar days of the  
issuance of the contract.
 
The Bidding Documents are available by 
calling Mr. gerry Wright, P.e. at (757)  
873-1534 x237 or by email request 
made to gwright@eetinc.com. Technical 
questions related to this request for Bids 
shall be addressed to Mr. Damon roth, 
P.e. at (757) 873-1534 x220 or by email 
to droth@eetinc.com.

Site visits will be available by appointment.  
To schedule a site visit, contact Mr. Scott 
farmer, P.e. at (252) 551-1529 at least 24 
hours in advance of the requested  
visit. PDf files of the record drawings 
from the impoundment’s construction 
and a  May 2012 Technica l  Memo  
containing the most recent survey of 
the impoundment are Available upon  
request.

contractors submitting a proposal are 
hereby notified that nc general Statues 
relating to licensing of contractors will be 
observed in receiving bids and awarding  
contracts. Bidders must be licensed 
contractors in the State of north carolina.

gUc reserves the right to reject any and all 
Bids and waive any and all informalities,  
and the r ight  to disregard al l  non-
conforming or conditional Bids or counter  
Proposals.
                                                                                 

ADVERTISEMENT FOR BIDS

Sealed proposals will be received up to 
3:00 p.m. December 9th 2015, in the Jim 
McAdam Conference Room (Room 103), 
of the Gary R Tomkins Operation Center, 
140 Mason Farm Rd, Chapel Hill, North 
Carolina for the construction of the  
Tomkins Chilled Water Operations 
Center Site Stabilization and Drainage 
Improvements at which time and place 
bids will be publicly opened and read. 

only single prime bids will be received 
for the project. This project involves the 
installation of new retaining walls and  
drainage systems. 

An open pre-bid meeting and walk through 
will be held for all interested bidders  
on Tuesday, november 17th, 2015 at  
9:00 AM in the Jim McAdam Conference 
Room (Room 103), of the Gary R Tomkins 
Operation Center, 140 Mason Farm Rd,  
Chapel Hill, North Carolina

complete plans and specifications for this 
project can be obtained from Affiliated  
engineers, Inc. 1414 raleigh road, Suite 
305, chapel hill, nc 27517, Phone (919) 
419-9802, fax (919) 419-9802, Attn:  
Stephany Smith, during normal office 
hours after november 16, 2015.

Plan Deposit $100.00.

The State reserves the unqualified right 
to reject any and all proposals.

Signed: 
University of North Carolina          
at Chapel Hill 
Amy Dean 
Project Manager  
facilities Planning Department 
                                                                                 

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority  
prices for work relating to hVAc.

contact: john Williams
P.o. Box 2284
Wilson, nc 27894-2284
Telephone:  (252) 291- 4460
fax no.:  (252) 291- 7204
                                                                  

November 19, 2015 - November 25, 2015



Richmond Community College
 is seeking qualified candidates for 

the following positions:

Full-Time Staff:
Administrative Assistant – 

Vice President of Student Services
Director of Financial Aid

Richmond CC K-12 liaison
Director of Public Safety

Administrative Assistant for 
Career and Transfer Services

View position requirements at: 
www.richmondcc.edu. To apply: 

send rcc application and transcript 
copies to Director of hr, richmond 
community college, P.o. Box 1189, 

hamlet, nc 28345.

email: employment@richmondcc.edu

equal opportunity employer  
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MBE/WBE/DBE 
SUBCONTRACTORS & 

SUPPlIERS

I.l. long Construction Co., Inc.  
i s  s e e k i n g  b i d s  f r o m  Q u a l i f i e d 
Subcontractors including Minority 
Business enterprises and Women  
Business enterprises for the “Benton 
Convention Center Renovations” in  
Winston-Salem, NC. Bids are due by 
10:00 AM, December 8th, 2015. I.l. long 
is an equal opportunity employer. for  
more information call 336-661-1887 
between the hours of 8 am – 5 pm, Monday- 
friday.
                                                                                                             

ADVERTISEMENT FOR BIDS

Sealed proposals will be received by the  
North Carolina State Ports Authority 
(ncSPA) until 3:00 pm on December  
17, 2015, in room 100A of the north 
carolina Maritime Building, 2202 Burnett 
Boulevard, Wilmington, nc 28401  
(attention Mr. john lenfestey), for the  
construction of Installation of 50-ft 
Gauge Crane Rail Extension, Berth 7,  
NCSPA Contract No. C-1060(W), at 
which time and place bids will be opened 
and read.

complete plans and specifications for this 
project may be obtained upon deposit of 
one hundred dollars ($100.00) in cash or 
certified check from Moffatt & Nichol 
(M&N) at 1616 east Millbrook road, 
Suite 160, raleigh, nc 27609 (Phone:  
919-781-4626).

The State reserves the unqualified right to 
reject any and all proposals.

owner:

North Carolina State Ports Authority 
(NCSPA)
Mark Blake, PE
Director of Engineering
NCSPA Engineering and Maintenance 
Department
2128 Burnett Boulevard
Wilmington, NC 28401
910-251-5674 (Phone)
910-251-5686 (Fax)
                                                                                                             

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is 
soliciting quotations for the following:  

Orange County Solid Waste 
Operations New Storage Building.  

Bids are due at 2:00 pm on 
12/03/2015.  Interested subcontractors 
should contact Mike Schultz at 611-A 

Industrial Ave, greensboro, nc 
27406, (336)-274-2477, or 

mschultz@barconstruction.com.
                                                                                                             

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is 
soliciting quotations for the following:  

City of Winston-Salem – Winston 
lake Park Development.  Bids 

are due at 2:00 pm on 12/07/2015.  
Interested subcontractors should 
contact Mike Schultz at 611-A 
Industrial Ave, greensboro, nc 

27406, (336)-274-2477, or 
mschultz@barconstruction.com.

                                                                                                             

Get your GDN 

digital edition of our 

print publication 

FREE and weekly 

web updates. Visit 

GreaterDiversity.

com and register. 

ADVERTISEMENT FOR INFORMATION SESSION

Greater Diversity News (GDN) is a statewide publication with national reach 
and relevance. We are a chosen news source for underrepresented and  
underserved communities in North Carolina. GDN and our companion 
 website focuses on issues and opportunities important to Historically  
Underutilized Businesses (HUBs) and issues of community interest and em-
powerment such as Moral Monday and voter suppression. Please ask your 
elected officials and public bodies (cities, counties, school systems, hospi-
tals, housing authorities, etc.) to support GDN, your news service of 
choice, by advertising their HUB and job opportunities with us. 
Subscribe online at http://greaterdiversity.com/print.html

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly

$71.65 two years

$101.82 three years

Get the print version! 52 weeks of GDN Print!

200 W. Fifth Street
Greenville, NC 27858

252-329-4492
http://www.greenvillenc.gov

The City of Greenville is seeking qualified applicants for the following position:

The City of Greenville, NC is seeking a dynamic and highly qualified individual
to be its next Director of Community Development. Greenville is North Carolina’s
tenth largest city (population 89,130) and a diverse community that is home to East
Carolina University, one of the largest universities in the state. Greenville is one
of the fastest growing large cities in the state and is also the major industrial and
economic center for eastern North Carolina. 

The Director of Community Development performs highly responsible professional
urban planning, supervisory, and administrative work by directing and managing
the personnel and functions of the Community Development Department. The purpose
of this position is to provide leadership and guidance to the planning, land use, historic
preservation, building inspections, housing, redevelopment, neighborhood, urban
renewal, and human relations programs of the City of Greenville. 

Hiring salary range:  $92,248.00-$115,294.40, depending on qualifications.
Full salary range:     $92,248.00-$138,361.60.

Application Deadline:  11-29-15.

For additional information and to apply online, please visit our website at
www.greenvillenc.gov.

The City of Greenville is an Equal Opportunity/Affirmative Action Employer.

Fayetteville Regional Airport is planning a $30 Million Terminal
Improvement Project. Construction begins in 2016.

Join us for an Information Session 
regarding bidding opportunities.
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BJL Construction Company, in partnership with Gordon Johnson Architecture and
the Fayetteville Regional Airport, is hosting an INFORMATION SESSION
regarding contracting opportunities to participate in the upcoming $30 Million
Airline Terminal Improvements Project, scheduled to bid in Spring 2016.

Topics will include security clearance requirements, project status report, DBE
goals. Prospective general contractors, subcontractors, and suppliers are invited.

When:    December 2, 2015, 5:30 p.m. Point of Contact:            
Wilson A Lacy, President 

Where:  Kiwanis Recreation Center BJL Construction Company
352 Devers Street wilsonl@bjlconstruction.com
Fayetteville, NC 28305 (910) 988-1707 

Session Hosts:

ADVERTISEMENT FOR
INFORMATION SESSION

PROFESSIONAL

Enriching Lives   � Creating Futures
Craven Community College is currently recruiting for the following position:

Executive Director of Institutional Effectiveness:  Master’s degree and minimum
of 3 years of work experience with a combination of duties that include collecting and
analyzing data; managing high-level projects; and curriculum development/program
analysis in a higher education environment.

Deadline to apply:  Dec. 4, 2015. Employment date:  Jan. 1, 2016.

Candidates should have good interpersonal skills, an understanding of the
community college mission, and excel in a team environment.

Minimum qualifications listed only.

Additional information can be obtained at the college 
Website www.cravencc.edu or by calling (252) 638-7375.  EOEE

EDUCATION
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EDUCATION

SOUTHEASTERN COMMUNITY 
COllEGE

EMPlOYMENT OPPORTUNITIES

NC PRE-K TEACHER

Minimum requirements,  position 
description and required application for 
this position can be found on the Scc  
website at www.sccnc.edu or call 910-
642-7141, ext. 310. Scc application, 
resume, letter of interest and educational 
transcripts must be submitted in order to be 
considered for this position. Application 
deadl ine  i s  l i s ted  on the  pos i t ion  
announcement. AA/eoe
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Thanks 
advertisers 

and readers! 
We appreciate 
your support!

Greater Diversity News
will be closed for the

Thanksgiving Holiday.

November 26 - 27, 2015.

The deadline for advertising in our November 26th
edition is:  Tuesday, November 24, 2015 at 5:00 pm.

Thanks so much advertisers and readers!
Have a bountifully blessed Thanksgiving!!!!
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