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Michael Jackson’s “Thriller” 
Album Just Broke Another 

All-Time Record

 The late Michael Jackson has already set just about every al-
bum sales record, but there are a few more milestones that can be 
reached even after his death. Thriller, his sixth solo studio album 
released in 1982 by Epic Records, just sold it’s 30 millionth copy.
That means it has gone 3 times diamond (diamond meaning 10 
million sales). The album reached 20 million copies in sales back 
in 1984.
 “RIAA has awarded Gold and Platinum records on behalf 
of the music business for nearly 60 years, but this is the first time 
an artist has crossed the 30X multi-Platinum plateau. We are hon-
ored to celebrate the unique status of Thriller in Gold & Plati-
num history. What an exceptional achievement and testament to 
Thriller’s enduring spot in our hearts and musical history,” says 
RIAA’s chairman and CEO Cary Sherman.
 L.A. Reid, the current CEO of Epic Records, comments, 
“Not only are his chart hits and sales stats staggering, but his pure 
musicality was other-worldly. Thriller was groundbreaking and 
electrifying… it was perfection. I am extremely proud that Mi-
chael is the heart and soul of Epic Records and he will forever 
remain the one-and-only King of Pop.”
 Thriller, Michael Jackson’s best-selling album to date, was 
produced by both Quincy Jones and Jackson himself. Chart-top-
ping songs on the album include “Beat It”, “Billie Jean”, “Wanna 
Be Startin’ Somethin’” and the album-titled track “Thriller”. The 
album won a record setting 8 Grammys, more than any album 
ever!
 Thriller spent nearly 2 1/2 years on the Billboard album 
chart and holds a modern day record of 37 weeks at No. 1. It was 
the first album in history to spend each of its first 80 weeks in the 
album chart’s Top 10.
 During his amazing career, Michael Jackson sold more than 
a billion records worldwide! •

 WA S h I N G T O N  – 
Personal and business coach, 
speaker and management 
consultant, Doreen Rainey 
will be honored as the Coach of 
the Year at the 2016 Black Life 
Coaches Business Strategy  
Summit to be held Friday – 
Sunday, March 18-20, 2016 at 
the AC hotel National harbor 
in Washington, DC.
 As Founder and CEO 
of the RADICAL Success 
Institute and the Vice President, 
Operations, Act Like A Success | A Steve harvey Company, 
Rainey is driven by a singular vision: to help people define 
success for themselves and have the guts to go after it.
 Known for her no-nonsense, direct approach, she 
challenges her clients to move past the obstacles and excuses that 
block their forward motion. Pulling on her extensive education 
and experience in training and development, communications, 
personal growth, entrepreneurship and authentic living, they 
provide the foundation for the courses, programs and events that 
deliver the blueprint to empower her clients to get into action.
 Rainey has given keynotes, workshops, and strategy 
sessions that relate to career, business, health, finances, or life 
balance to corporations, associations and at conferences and 
retreats. She has also been featured in USA Weekend Magazine, 
on ABC and Yahoo News, to name a few.
 “We are so excited to have Doreen as our 2016 honoree,” 
says Towanna Freeman, founder of the BLC Summit and Black 
Life Coaches Network. “She is an amazing business woman 
and pioneer in the coaching industry and she knows that to truly 
harness success, that it really does take a village.”
 Doreen will also be speaking at the summit on staying 
balanced and she will teach coaches how they can begin to 
develop a holistic view of their business.
 The 2-day, hands-on conference is designed specifically 
for professional coaches, consultants and clinician-coaches who 
want to grow their business online. 

Coach continued on page 7
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By Professor Kevin L. Antoine, JD
 
 Every few years U.S. Su-
preme revisits the issue of ad-
mitting African Americans and 
other under represented groups 
into college. This issue goes by 
many names, equal opportuni-
ty, affirmative action, diversity, 
inclusion, and most recently ho-
listic admission. The U.S. Su-
preme Court has let stand the 
practice of colleges using many 
factors when reviewing the cre-
dentials of students applying 
for admission. These factors in-
clude, gender, geography, fam-
ily income, disability, gender 
identity, LGBT, military status, 
language spoken at home and 
race just to name some of them.
 however, the only factor 
that ends up in a lawsuit when 
a white applicant is denied 
admission is race, more spe-
cifically, the race of an African 
American student that was ad-
mitted. I cannot think of any af-
firmative action lawsuits where 
a white applicant that was de-
nied admission because the col-
lege admitted another student 
who was a military veteran, or 

gender identity, or disability.
 No other population in 
America is so heavily burdened 
with the task of enjoying life, 
liberty, and the pursuit of hap-
piness than African Americans. 
This historical burden stems all 
the way back to 1776, the birth 
of the nation when white colo-
nist won their freedom from 
Great Britain, but denied free-
dom to their African slaves. In 
1807 America abolished the in-
ternational slave trade, however 
the institution of slavery contin-
ued in America for another 58 
years. It took a Civil War, pas-
sage of the 13th amendment, 
and the assassination of a presi-
dent to end slavery in America.
 Af ter passage of the 
13th Amendment, the newly 
freed population, though free, 
could not read or write, had 
no schools, housing or health-
care. The great emancipator 
Abraham Lincoln established 
the Freedmen’s Bureau, the 

first federal government of-
fice with oversight of educa-
tion, housing, employment and 
healthcare. These programs 
exist today as agencies in the 
executive branch of the federal 
government (The Departments 
of Education, housing, Labor, 
health and human Services). 
Though first established to help 
African Americans, these fed-
eral agencies now assist all 
Americans.
 By 1876 reconstruction 
ended with the election of Ruth-
erford B hayes as president. 
hayes granted former confed-
erates the right to hold politi-
cal offices in the south. In short 
order southern states began to 
turn back the clock on all of the 
equal opportunities afforded 
African Americans under re-
construction. Sounds familiar.
 One hundred years after 
President Lincoln issued the 
Emancipation Proclamation, 
President Kennedy sent his 

civil rights bill to the Congress. 
It took a civil rights movement 
and the assassination of a presi-
dent to pass the Civil Rights 
Act of 1964. Sound familiar?
 In the Fisher v. the Uni-
versity of Texas Law School 
at Austin case, the Supreme 
Court will decide if race can 
continue to be one of many fac-
tors colleges can consider when 
reviewing student applications 
for admissions. here’s the rub. 
For centuries in America, the 
law made it unlawful for a 
“whole race of people”, African 
Americans, to go to school, to 
learn, to read, to write, add and 
subtract. Now once again the 
law will decide whether race 
is a factor for keeping African 
Americans from obtaining a 
college education.
 Professor Kevin L. An-
toine, JD is the Legislative 
Director for the American As-
sociation for Access Equity and 
Diversity. •

U.S. Supreme Court Rehearing 
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 CORONA, Calif. — Billy 
Earley is a Physician Assistant 
with over 18 years of experi-
ence. he speaks 3 languages 
and is an inventor, musician 
and author of the book, The 
Gods of the Bacteria, available 
on Amazon.com.
 however, when Earley 
recently opened his own clinic 
in Corona, California, within 
just six weeks, the California 
Medical Board served a com-
plaint on his practice. Earley 
says the Medical Board tam-
pered with the charts to ille-
gally revoke his license and 
close down his clinic. Earley 
says he believes its because he 
is African American, and be-
cause he sued CVS and Wal-
greens pharmacies for calling 
his patients “Negritos” and 
faxing papers to him changing 
his name to “Billy N. Earley” 
(Nigger Earley).
 Earley is asking for the 
public to support him by send-
ing the Medical Board a strong 
voice, and demanding that 
they stop targeting minority 
doctors and mid-level practi-
tioners. Earley comments, 
“African American doctors are 
underrepresented and we need 
more doctors and people in the 
medical field to help our peo-
ple. The Medical Board inves-
tigators have police officer’s 
authority and this is a wide 
spread media problem when it 
comes to minority justice.”
 According to Earley, the 
Criminal Justice Research 
Center conducted an impor-
tant study on wrongfully con-

victed people and estimated 
that 10,000 innocent people 
are convicted each year.
 Earley alleges that he 
is one of those thousands of 
people, and that the Medical 
Board investigators made a lot 
of false reports about him and 
his staff. he is petitioning the 
Governor of California and 
the State Assembly to enact 
new guidelines to hold their 
investigators accountable for 
their actions and for the inves-
tigators to be more transparent 
with their investigation. “Rac-
ism and discrimination should 

never be involved in medicine 
or the World health Organiza-
tion,” he says. “But I and most 
of my African American pa-
tients are being exposed to this 
daily.”
 Early adds, “There are 
a lot of doctors who are being 
punished and their licenses are 
being revoked because of these 
police officers making these 
false reports and fabricating 
evidence. Most minority doc-
tors cannot fight off these false 
charges because attorneys are 
very expensive and they will 

consume all of the doctors’ sav-
ings in a few gulps. Please take 
a few minutes of your time to 
help Black doctors stay in 
business and stop the Medical 
Board from abusing their pow-
ers and illegally incriminating 
African American medical 
providers and innocent minori-
ties who are trying to help their 
people. This is not fair!”
 Those who wish to help 
are encouraged to sign the 
Change.org petition at https://
goo.gl/GDTQuW •

California Medical Board Accused 
of Illegally Targeting Black Doctors

Billy Earley, Physician Assistant in Corona, California 

Physician Assistant Billy Earley says that the state Medical 
Board is wrongfully targeting and discriminating against 

African-American doctors.

Doreen Rainey
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By Peter Grear
 
 Efforts to protect and ex-
pand voting rights in North 
Carolina continue to gain 
strength.  The plan by Black 
elected officials and a coali-
tion of Black publishers to 
convene a series of voting 
rights forums has taken shape 
and is gaining more mo-
mentum.  Our forums were 
originally designed to help 
address the need to protect 
and expand Black voters ac-
cess to the ballot.  A demand 
by Black elected officials and 
grassroots activist has led us 
to add an economic opportu-
nity focus to our forums.
 The First Congressional 
District’s Voter Rights Fo-
rum has been confirmed for 
Greenville, NC on Saturday 
January 9th 2016, from 10:00 
a.m. to 1:00 p.m.  It will be 
held at The Greenville Ter-
race, BET Community Build-

ing, located at 120 Park Ac-
cess Rd., Greeneville, NC 
27834. We are happy to an-
nounce that our Greenville 
forum is being hosted by the 
Eastern North Carolina Civic 
Group (ENCCG) under the 
dynamic leadership of the 
honorable Fred Yates.    Our 
forums are free and open to 
the public.   
 The NC Black Elect-
ed  Munic ipa l  Off ic ia l s 
(NC BEMO) and the NC 
Association of Black County 
Officials (NCABCO) have 
joined The NC Caucus of 
Black School Board Mem-
bers (NCCBSBM) and a co-
alition of Black publishers as 
co-sponsors of our forums.  
Participating Black publish-
ers will continue to update 
our readers with agenda spe-
cifics and vision ideas as our 
planning continues to evolve. 
 We are analyzing the po-
litical landscape and identify-
ing areas that need attention 
and shoring up.  The com-
bined memberships of NC-
CBSBM, NCABCO, and NC 
BEMO represents a coalition 
of more than 600 Black elect-
ed officials and an unprec-
edented opportunity for new 
and creative ways to address 
politics and economic oppor-
tunity.  
 As previously noted, 

while holding our forums, 
publishers will engage in 
messaging and outreach in or-
der to ensure that all who wish 
to get involved with the task 
of protecting and expanding 
our voting rights will know 
how to get involved.  Educat-
ing, organizing and mobiliz-
ing Black voters are inherent 
in our efforts to succeed in 
protecting our voting rights.  
Because we’re planning mul-
tiple forums leading up to 
the November 2016 General 
Elections, our leaders and 
communities will be able to 
engage in ongoing dialogues 
to plan and evaluate creative 
community engagement strat-
egies.  
 We believe that the way 
we address the issue of pro-
tecting the voting rights of 
Blacks will go a long ways 
with efforts to bring eco-
nomic equity to Black com-
munities.  The challenges to 
protect voting rights are the 
same as those we face in cre-
ating economic equity.  Both 
challenges require ongoing 
interaction between all seg-
ments of our communities 
and the leadership of Black 
elected officials.  We’ve 
found that fundamental to 
solving problems is our abil-
ity to accurately define them 
and to educate constituents to 

address them.  Because Black 
elected officials represent 
the reservoir of political and 
economic empowerment po-
tential of our communities, it 
is essential that they describe 
our strategic goals and objec-
tives in these arenas and lead 
our efforts to achieve them. 
 NCABO members from 
Wake, Durham and Orange 
Counties are planning our Tri-
angle Voter Rights Forum to 
help provide grassroots activ-
ist and elected officials with a 
another convenient location 
and opportunity to engage 
in our efforts of voter rights 
protection and the expansion 
of economic opportunity.  We 
will update you with details 
as they become available.
 It is important that our 
elected officials and their 
strategic allies and constitu-
ents be present at our forums.  
It is essential that they be a 
part of the strategy discus-
sions that will be the basis 
of decisions that are made 
on community mobilization 
for the 2016 General Elec-
tions.  According to Rep.  
Rodney Moore, D-Mecklen-
burg County “one of the most 
important responsibilities of 
Black elected officials, if not 
the most important respon-
sibility, is to protect and ex-
pand Black voting rights.”

 The Black publications 
that are presently supporting 
our efforts are The Fayette-
ville Press, County News, 
The Carolina Times, The 
Winston-Salem Chronicle, 
and Greater Diversity News.  
Please subscribe to and look 
to these publications for on-
going coverage as this project 
continues to evolve.  Please 
share your ideas on what we 
can do to improve the project 
and our coverage.
 Greater Diversity cov-
ers news that is vital to social 
justice, unrepresented and un-
derserved communities.  We 
need your financial support to 
help us remain viable.
 Peter Grear, Esq. writes 
for Greater Diversity News 
with a primary focus on po-
litical, social and economic 
justice.  To support our ef-
forts, to unite our politics and 
economics, please “Like” and 
follow us at www.facebook.
com/greaterdiversitynews, 
“Share” our articles and post 
your ideas and comments 
on Facebook or at our web-
sites www.GreaterDiversity.
com. he is available for radio 
commentaries upon request. 
Follow him on twitter.com/
yourrighttovote.  Finally, 
please ask all of your Face-
book “Friends” to like and 
follow our page. •
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By Harry C. Alford

 Billions of dollars and 
thousands of jobs have passed 
us by due to the noncompliance 
of Section 3 by each and every 
hUD Administration since the 
beginning of the program in 
1968.  There is too much resis-
tance from the “Poverty Indus-
trial Complex”.  These poverty 
pimps do not want people who 
live under the poverty level to 
become empowered through 
employment.  They want them 
to remain poor because that is 
how they make their living.
 It reminds me of a famous 
quote of the great Booker T. 
Washington:  “There is a class 
of colored people who make a 
business of keeping the trou-
bles, the wrongs and the hard-
ships of the Negro race before 
the public.  having learned that 
they are able to make a living 
out of their troubles, they have 
grown into the settled habit 
of advertising their wrongs 
– partly because they want 
sympathy and partly because it 
pays.  Some of these people do 
not want the Negro to lose his 
grievances, because they do not 
want to lose their jobs.”  That 
is so true and it also applies to 
poverty pimps regardless of 
their race.
 Last week I talked about 
housing grants which is the 
bulk of hUD funding.  This 
week I want to inform you 
about another “pot” of money 
that hUD distributes to cities, 
counties and governors.  This 
funding is known as Com-
munity Development Block 
Grants (CDBG).  Every fiscal 
year (October 1 – September 
30) the aforementioned recipi-
ents receive this money to in-
ject community development.  
As long as it is supposed to go 
for community development 
who gets the funding is nondis-
cretionary.  Many mayors will 
cut out a portion of the annual 
funding and give it to the local 
Chamber of Commerce.  This 
is where our Black chambers 
need to go face to face with 

their mayor and get their por-
tion of the annual funding.  
Sometimes the management 
of the funding goes to the city 
councils.  County executives 
will manage their funding for 
each applicable local govern-
ment.
 here’s a living example.  
For the state of Illinois, FY2015 
the Governors received 
$26,188,994.  he will spread 
this money to non-entitlement 
cities (usually towns and rural 
areas under 30,000 in popula-
tion.  The city of Chicago re-
ceived $72,477,673.  That’s a lot 
of free money to hand out.  Peo-
ria received $1,555,133 while 
Rockford raked in $2,059,278.  
Cook County, home of Chi-
cago, received $9,043,048 to 
spread about the suburbs. 
 Now, all of this funding 
“must” comply with Section 3 
also – just like public housing 
funds and Section 8.  however, 
no one other than the National 
Black Chamber of Commerce 
is tracking it.  It is your tax 
money returning home to you 
but are you being denied via 
contracting and job training.  
What usually happens is the 
mayors, county executives and 
governors hand it out to their 
pet associations and projects.
 I recently spoke at the 
Northeast Louisiana African 
American Chamber of Com-
merce (Monroe, Louisiana).  
They complained that their 
mayor gives $100,000 annually 
to the mainstream chamber and 
zero to them.  I looked it up and 
reported to them that the mayor 
and/or city council were receiv-
ing $646,778 per year.  They 
have a right to apply for fund-
ing as the mainstream chamber 
was not working for the small 
and Black own businesses ben-
efit.  They do and deserve their 
fair share.
 One of the worst offend-
ers is Jacksonville, Florida 
($5,573,644 this year).  Fol-
lowing up on a formal hUD 
Complaint, hUD demanded a 
Voluntary Compliance Agree-
ment signed by Jacksonville 

housing Authority and the 
Section 3 construction com-
pany who filed the complaint.  
The VCA had roles for the 
housing authority and the 
contractor.  JhA also had to 
pay damages to the contrac-
tor.  Immediately, Jacksonville 
ignored the agreement and 
continued to violate Section 3.  
Now this was 1995 and today 
there has been no difference.  
I even encouraged for hUD 
Secretary Alphonso Jackson 
to demand compliance.  he 
even threatened freezing their 
hUD funding.  Still there is 
no compliance.  The struggle 
continues.
 Congresswoman Nydia 
Velazquez and Yvette Clarke 
have done advocacy in sup-
port of Section 3.  Still there is 
no success in winning compli-
ance.  hUD now has a national 
Section 3 directory for Section 
3 businesses throughout the 
nation.  I have not seen any im-
provement in the matter.
 I encourage all of our 
chapters and others to start in-
creasing the advocacy for Sec-
tion 3.  I now encourage NNPA 
readers and NNPA newspa-
pers to start investigating who 
is getting the CDBG funding.  
Often it goes to help fund new 
hotels and restaurants.  Perfect! 
So where are the contracts and 
jobs in regards to Section 3 
businesses and residents? You 
can find out how much money 
your local government is get-
ting by going to the homepage 
of our website.  Under latest 
news you will see an entry 
about CDBG allocations. Also, 
we have a library of hUD re-
lated articles we have posted 
over the years.  The website 
is: www.nationalbcc.org.  The 
next thing you do is ask your 
city council person to provide 
a list of where the money is go-
ing.  That will be quite interest-
ing.
 Mr. Alford is the Presi-
dent/CEO of the National 
Black Chamber of Com-
merce®.  Website: www.na-
tionalbcc.org  . •

Beyond The Rhetoric : 
Back to Basics – Section 3 

The HUD Act

By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6
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‘Start-Up Now’ Conference Answers What Makes a 
Successful Entrepreneur

Support  Your  Community,  Buy  from
Small  and  Medium  Local  Businesses:  

Drivers of Change

Add  your  business  listing  to  
GDN  Networking  Directory,  Email  
travis@GreaterDiversity.com  
and  get  it  featured  in  the  
weekly  print  edition.  

Join the Network 
Post  your  information  today  for  
FREE!  Get  on  the  Web!

Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
Darden   Second  Year   Student   Peter   Neems   and   Darden   Professor  
Saras  Sarasvathy
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 (StatePoint) It can be diffi-
cult for families when an elder-
ly loved one starts to weaken 
physically and mentally. While 
nursing homes are an option, 
most are extremely expensive, 
and most seniors would pre-
fer to remain in familiar sur-
roundings. Fortunately, there 
are now more choices avail-
able that can provide seniors 
the freedom to continue living 
safely in their own home.
 The average cost of an as-
sisted living facility is $43,200 
annually, and the cost of a 
nursing home with private 
room can cost over $90,000 
a year, according to the 2015 
Genworth Cost of Care Survey. 
Such a huge, ongoing expense 
can have an enormous impact 
on the average family, whether 
they have prepared financially 
or not.
 “Even for families where 
such costs are not prohibitive, 
parents are often reluctant to 
leave homes filled with years 
of memories, and be placed 
into an unfamiliar environ-
ment, living with strangers,” 
says health care systems ex-
pert Jack Zhang, President 
and CEO of the fast-growing 
health technology company, 
Vitall Inc.

 Caring for older parents 
and relatives doesn’t necessar-
ily need to involve relocation 
or spending tens of thousands 
of dollars annually. Zhang 
says there are a few important 
things to consider.
 New technologies make 
looking after and staying con-
nected to the seniors in your 
life easier and more affordable. 
For example, heyMomDad, 
the world’s first two-way com-
munication and wellness mon-
itoring system, allows loved 
ones to see and hear in real-
time that elderly relatives are 
safe -- simply by opening an 
app on their smartphones.
 Seniors need only press 
one button to talk to loved 
ones, notify them that help is 
needed, or to just say hello. 
Likewise, with one tap, us-
ers can instantly see, hear and 
talk back to parents through 
the high-quality hD video and 
two-way audio component. 
The camera can be controlled 
through the smartphone and 
directed to any location in the 
room, permitting a 270-degree 
view. It also includes night vi-
sion optics for clear viewing in 
dark rooms.
 “Most seniors are reluc-
tant to call 911 in an emergency 

because they’re embarrassed 
or don’t want to cause a fuss or 
incur an expense -- which can 
be as high as $1,200, even for 
false alarms where paramedics 
were dispatched,” says Zhang. 
 heyMomDad gives se-
niors two different alert op-
tions. They can choose to alert 
only family and friends, or 
alert family, friends and 911. 
In addition, the heyMomDad 
Bed Monitor tracks heart rate, 
breathing rate and movement 
at night. 
 For many seniors, one of 
the most difficult parts of ag-
ing is the loss of independence.
 When possible, families 
should consider making homes 
senior friendly, adding safety 
bars in the shower and bath, 

eliminating tripping hazards, 
improving lighting in hall-
ways and outdoor walkways, 
and making kitchens more ac-
cessible with countertops and 
cabinets that can rise or lower 
with the push of a button.
 And new two-way com-

municat ion and monitor-
ing systems can add further 
peace of mind. More infor-
mation can be found at www.
heyMomDad.com or 1-800-
352-0887.
 Before making big deci-
sions about your parents and 

aging relatives’ housing and 
care, take new innovations 
into consideration. These alter-
natives can save your family 
thousands of dollars, give you 
peace of mind and improve 
your family’s quality of life. •
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4 DAY
Thursday • Friday • Saturday • Sunday

    Starts Thursday @ 8 am

Sale

37-40 Oz. Tide - Select Varieties
Tide Liquid 
Laundry Detergent
50 Oz. Gain - Select Varieties
Gain Liquid 
Laundry Detergent
Without MVP Card Regular Retail

Rest of Week:  $4.99 EA

399
EA

59 Oz. - Select Varieties
Tropicana Pure 
Premium Orange Juice
Without MVP Card $3.99 EA

Rest of Week:  $2.99 EA

199
EA

6 Big Rolls
Bounty Paper Towels
6 Mega or 12 Double Rolls
Charmin Ultra 
Bath Tissue
Without MVP Card Regular Retail

Rest of Week:  $6.99 EA

599
EA

17.2-31.5 Oz. - Select Varieties
DiGiorno 12" Pizza
Without MVP Card $5.99 EA
Limit 6
Rest of Week:  $4.99 EA

399
EA

48 Oz. - Select Varieties
Breyers Ice Cream
Without MVP Card $3.89 EA
Limit 4
Rest of Week:  2/$6

2FOR
$5

Rest of Week:  $9.99 EA

26-30 Ct. - 16 Oz. Pkg.
Food Lion 
Cooked Shrimp
Without MVP Card $14.49 EA

    
    

 at
 re

gular retail

16-20 Ct. - 16 Oz. Pkg.
Food Lion 
Raw Shrimp
Without MVP Card $11.99 EA
Rest of Week:  $7.99 EA

    
    

 at
 re

gular retail

START THE
NEW YEAR 

RIGHT

December 30 – January 05, 2016

All Varieties - All Natural
Nature's Place 
Meat and Seafood
Without MVP Card Regular Retail

25%
OFF

349
LB

Boneless, Center Cut
Pork Chops
Without MVP Card $4.49 LB

699
LB

Value Pack
Boneless New York Strip Steak
Without MVP Card $11.49 LB

499
EA 99¢

EA

Bunch
Collard Greens
Without MVP Card $1.49 EA

99¢
EA

1 Lb. Bag
Food Lion 
Baby Carrots
Without MVP Card $1.68 EA

8 Lb. Bag
Navel Oranges
Without MVP Card $7.49 EA

2FOR
$5

13.5-18.7 Oz. - Select Varieties
Kellogg's Frosted Flakes 
or Raisin Bran Cereal
Without MVP Card Regular Retail

10FOR
$10

4.4-12.2 Oz. - Select Varieties
Hamburger or 
Chicken Helper
Without MVP Card 2/$4

2FOR
$3

17.5-18 Oz. - Select Varieties
Kraft Barbecue Sauce
Without MVP Card $1.79 EA

2FOR
$5

8.5-15.4 Oz. - Select Varieties
Nabisco Oreo Cookies
Without MVP Card $3.99 EA
Limit 4

10-10.5 Oz. - Select Varieties
Lay's Family Size 
Potato Chips
Without MVP Card $4.29 EA
Limit 2 Free

sin
gl

e i
tem

 at ½ price

4 Pack - Select Varieties
Dannon Greek Yogurt
Without MVP Card $4.57 EA

299
EA

2FOR
$4

11-16 Oz. - Select Varieties
Nabisco 
Premium Crackers
Without MVP Card $2.89 EA

Caring for Elderly Relatives: Making It Easier on Your Family

 (StatePoint) Improving 
one’s overall wellbeing is often 
top-of-mind when New Year’s 
resolutions are made. Positive 
lifestyle changes are heavily 
rooted in the kitchen – start 
there and take simple steps to 
achieve better health.
 Fresh, unprocessed foods 
are the cornerstone of a health-
ful diet. Whole foods include 
fruits, vegetables, legumes, 
whole grains, nuts and seeds 
– all presented in their purest 
forms, free of unnecessary 
additives such as artificial 
flavors, colors, preservatives, 
sweeteners and hydrogenated 
fats.
 Build a recipe for success 
with an ongoing grocery list 
that incorporates natural foods 
you’re excited to try, and be-
gin to make small swaps. If it 
seems like an adventure, you’ll 
be inspired to avoid high-cal-
orie, low-nutrient foods, and 
stick to those that provide en-
ergy and key disease-fighting 
properties.
 Excellent examples of 
power-packed foods include 
bananas, dark leafy greens, 
black beans, avocados, straw-
berries, peas, quinoa, al-
monds, chia seeds and rolled 
oats. Shopping tip: these foods 
are typically located around 
the perimeter of the market.
 Take a few minutes each 
week to make meal plans. 
Preparing and consuming 
mostly home-cooked meals 
will train your palate to en-
joy more healthful fare. And 
it’s worth the effort to know 
exactly what’s in each dish. 

Over time, you’ll learn to cook 
creatively with whole-food 
ingredients.
 heathy eating can be a 
breeze with a wealth of meal-
time ideas that take 30 min-
utes or less to prepare. A high-
performance blender, like the 
Vitamix 780, makes it easy to 
whip up plant-based concoc-
tions like smoothies, soups 
and whole-food juices – even 
healthy sorbets made from 
nothing but frozen fruit. The 
blender has five touchscreen 
pre-programmed settings 
and an LED control panel to 
quickly create recipes with a 
single touch.
 Now that you’ve commit-
ted to a whole foods-centered 
eating regimen, ensure old 
habits stay in the past. Take a 
few moments to write down 
scenarios that might sidetrack 
you and how to avoid them. 
For example, partner up with 
friends or loved ones to form 
a support system and encour-
age each other to make healthy 
choices when getting together 
for occasional meals out. And 
lastly – it’s okay to indulge 
here and there. You will be 
successful if you are happy 
about your choices and don’t 
feel restricted.
 Focus on this new ap-
proach to eating to set out on 
the right course to optimal 
health. Understand what whole 
foods are, how to include them 
in your diet, and work with a 
support system. You’ll be well 
on the way to long-term suc-
cess. •

New Year’s Food Resolutions 
to Improve Wellbeing

Most seniors would prefer to remain 
in familiar surroundings

Heathy eating can be 
a breeze with a wealth 
of mealtime ideas.



 (StatePoint) The end of the 
year is a good time to wrap up 
financial loose ends and set pri-
orities for the year ahead.
Get Budget Savvy
 Over three-fifths of Ameri-
cans identify staying within 
budget as a “take charge prior-
ity” in a recent Lincoln Finan-
cial Group Measuring Opti-
mism, Outlook and Direction 
(M.O.O.D.) of America study. 
(Lincoln Financial Group is the 
marketing name for Lincoln 
National Corporation and its 
affiliates, which are separately 
responsible for their own con-
tractual obligations.)
 An online tracking tool tied 
to your bank account is an easy 
way to monitor spending habits 
and identify where to make nec-
essary tweaks to redirect money 
toward important financial 
goals. Many financial institu-
tions offer these for free.
Boost Retirement Savings
 For 59 percent of Ameri-
cans, saving for retirement is a 
financial priority, according to 
the same Lincoln study. Take 
their cue. You can lower your tax 
burden by increasing your retire-
ment plan contribution, since de-
posits are made pre-tax.
 Unfortunately, you can’t 
just write a check to your 401(k) 

if you want to contribute more. 
The money must come out of 
your paycheck, and you must 
ask your human resources de-
partment at work to increase 
your withholding. Some compa-
nies even allow you to allocate a 
portion of your year-end bonus 
to your 401(k) pre-tax.
Empty Flexible Spending
 A flexible spending ac-
count (FSA) is a great tool for 
saving on healthcare. You de-
cide during open enrollment 
how much you’d like to have 
taken out for healthcare-related 
expenses throughout the year, 
and the money is deposited in 
the account pre-tax.
 But there’s a catch: You 
must spend it all before year-end 
or lose it, although some com-
panies allow you to carry over 
up to $500 into the next year. If 
there’s still money in your FSA, 
push up scheduled healthcare 
purchases, like new eyeglasses 
or planned dental work, into the 
current year.
Portfolio Rebalancing
 Rebalancing is a necessary 
but often overlooked portfolio 
task. Financial advisors recom-
mend reviewing your portfolio 
at least once annually to decide 
whether rebalancing is warrant-
ed, typically if your positions 

have strayed five to 10 percent 
from where you originally set 
them.
 For example, if you allocat-
ed 60 percent of your portfolio 
to stocks, but it has now moved 
to a 70 percent allocation due to 
strong market performance, it 
might be time to rebalance. Re-
balancing helps you restore your 
allocation back to your intended 
risk profile.
Charitable Contributions
 The holidays are a good 
time to remember the causes 
you care about. In fact, you’ll be 
in good company, as December 
is the most popular month for 
charitable giving, with 18 per-
cent of annual donations hap-
pening this month alone. If you 
itemize your deductions, you 
can take a deduction against 
donations to 501(c)(3) organiza-
tions. Your donations can take 
many forms: cash, appreciated 
stocks, or even the cost of ingre-
dients for a big pot of chili for a 
homeless shelter.
 More financial tips can be 
found at www.lincolnfinancial.
com/holidays.
 A little attention paid to 
year-end financial tasks can go a 
long way toward making 2016 – 
and many years to come – more 
financially secure. •
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 MONARCh BEACh, 
Calif. – International award-
winning author Cecilia Vela-
stegui is celebrating her liter-
ary winning streak in 2015 
by dedicating herself to her 
newest novel. Although three 
of her psychological thrill-
ers and three of her bilingual 
children's fables were select-
ed as winners and finalists 
for a range of book awards 
this year, Velastegui is keep-
ing up her writing pace. She 
is determined to delve into 
and showcase the depth of 
the Latino world.
 Velastegui shared a 
quick toast with friends and 
fans at the Ritz Carlton—and 
went right back to writing. 
She said, "I'm celebrating 
the recognition my books re-
ceived this year by purpose-
fully writing my next novel, 
Lucia Zarate, based on the 
life of the world's smallest 
woman."
 On November 7, 2015, 
Velastegui's novel Traces of 
Bliss received first place in 
the Latino Books Into Mov-
ies Awards. This novel was 
previously selected for the 
prestigious National Latino 
Book Club by the Associa-
tion of American Publishers 

and the international Las Co-
madres organization (http://
publishers.org/news/5th-an-
nual-las-comadres-friends-
national-latino-book-club-
underway).
 Velastegui is keeping 
her fingers crossed that her 
novels get made into movies: 
"In 2012, both Maria Due-
nas and I received first place 
from the International Latino 
Book Awards, and her novel 
The Time in Between is now 
a captivating television se-
ries. I highly recommend 
it—and I hope some of her 
book's cinematic good luck 
rubs off on my novels."
 Also recognized by the 
Latino Books into Movies 
Awards were Velastegui's 
novel Missing in Machu Pic-
chu and her bilingual chil-
dren's fable Olinguito Speaks 
Up – Olinguito Alza la Voz, 
which is endorsed by the 
Smithsonian Institution.
 In June, Velastegui's 
2015 novel Parisian Promises 
received second place at the 
Paris Book Awards ceremo-
ny in France and received 
two awards from the Interna-
tional Latino Book Awards 
in San Francisco during the 
national conference of the 

American Library Associa-
tion.
 On December 7, the 
Latina Book Club selected 
Parisian Promises and Vela-
stegui's children's fable Lalo 
Loves to help – A Lalo le En-
canta Ayudar for its Books of 
the Year list. Velastegui was 
delighted: "It's an honor to 
be on the same list as my fa-
vorite authors: Paulo Coelho, 
Rudolfo Anaya, and Maria 
Duenas." http://www.latina-
bookclub.com/2015/12/3rd-
annual-books-of-year-list.
html.
 Velastegui further re-
marked, "[This year], 2015, 
has been amazing. It started 
off with a marvelous maga-
zine article about my writing 
in Latino Magazine (http://
www.latinomagazine.com/
fall2014/fall2014/fabulous-
fiction.html), and then Fore-
word Reviews wrote that I 
give my readers the world, 
which was followed by all the 
book awards. But my great-
est satisfaction comes from 
meticulously researching 
novels that reveal the com-
plexity of the pan-hispanic 
world, from ancient Iberia 
to Latin America to modern-
day Southern California." •

A Year of Book Awards for Latina Author 
of Bilingual Children’s Fables

Cecilia Velastegui award-winning Latina author of historical thrillers and bilingual children's 
fables celebrates a year of book awards. (PRNewsFoto/Libros Publishing)

Five Things to Put on Your Year-End Financial Checklist
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 WAShINGTON – In 
recent years, many college 
leaders have crowed about 
improvements in their gradua-
tion rates. But it's important to 
ask – improvement for whom?
 According to a new Ed 
Trust report, Rising Tide: 
Do College Grad Rate Gains 
Benefit All Students?, there 
have been real improvements: 
More than two-thirds of all 
four-year public colleges and 
universities increased gradua-
tion rates from 2003 to 2013. 
And among the 255 institu-
tions that improved and serve 
a sizable population of Afri-
can American, Latino, and 
Native students, 77 percent 
raised graduation rates for 
their underrepresented minor-
ity students (URMs).
 Yet, despite this good 
news, far too many institu-
tions are not even narrowing 
longstanding gaps between 
groups. Of the 255 institu-
tions examined, the authors 
found the graduation rates for 
URMs increased only slightly 

more than that for white stu-
dents (6.3 versus 5.7 percent-
age points). This means that 
gaps have narrowed by less 
than 1 percentage point in 10 
years – an improvement rate 
far too slow to close comple-
tion gaps, at least in this cen-
tury.
 Looking underneath the 
averages, the report finds dif-
ferent patterns for different 
groups of students. Improve-
ments were greatest for La-
tino students (7.4 percentage 
points), and Native students 
saw an increase of 6.4 per-
centage points. Gains among 
black students were the lowest 
(4.4 points), which means that 
gaps between black and white 
students actually increased.
 "We caution institutional 
leaders who celebrate their 
graduation rate gains to take 
a good look at their data and 
ask whether they are doing 
enough to get more African 
American, Latino, and Native 
students to graduation and to 
close completion gaps," said 

Kimberlee Eberle-Sudré, Ed 
Trust's higher education poli-
cy analyst and co-author of the 
report. "The answer for many 
institutions is, 'No.' Fewer than 
half of the institutions we ana-
lyzed raised rates for their un-
derrepresented students and 
cut gaps. Institutions can and 
must do more to serve URM 
students."
 The data for individual 
institutions make clear that 
what institutions do matters. 
Some are achieving the twin 
goals of gains in overall com-
pletion and closing gaps. Oth-
ers are simply riding the tide 
of overall gains, while URMs 
lose ground and gaps widen. 
This report calls on institu-
tional leaders, especially those 
from institutions that are ex-
periencing gap-widening, to 
act quickly to close comple-
tion gaps.

College continued on page 5

College Graduation Rates Are Up for 
Black, Latino, and Native Students
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 (StatePoint) A quarter 
of US consumers are making 
money-saving resolutions, ac-
cording to Nielsen surveys.
 While everyone sets out 
with the best of intentions, the 
truth is that only eight percent 
of us are successful at achiev-
ing our New Year’s goals, ac-
cording to research published 
in the University of Scranton 
Journal of Clinical Psychology. 
With a little preparation you 
can be the exception to the 
rule.
 • Prioritize goals: While 
you may think that saving 
money, getting promoted at 
work and earning a significant 
pay increase sound like great 
aspirations, you may be biting 
off more than you can chew. 
Instead of making a long list of 
possible resolutions, determine 
one or two top priorities so you 
can fully devote yourself to 
those goals.
 •  Make Measurable, 
Attainable Resolutions: Once 
you’ve set your money-saving 
goals, determine how you’ll 

measure success. For exam-
ple, if you are saving for your 
dream vacation, determine 
how much to set aside for the 
trip and how much to save 
each month to reach that goal. 
Then, set short- and long-term 
milestones to help you stay 
motivated. 
 • Save for a rainy day: 
Putting away a small amount 
every week for emergencies 
can add up to big savings in the 
long run.
 •  Replace household 
items: Even though your re-
frigerator or fixtures may be 
working fine, they may be us-
ing more energy or water than 
they should. To save on water 
bills choose a quality faucet 
with a lower flow rate. For ex-
ample, the new Kaden high-
arc pulldown kitchen faucet 
from Moen offers a low flow 
rate with a sleek design that’s 
easy on the wallet. It’s long-
lasting, too, which also saves 
money in the long run, as it’s 
offered in Moen’s exclusive 
Spot Resist Stainless finish, 

which helps resist fingerprints 
and water spots to maintain the 
brilliance of the fixture.
 • Repurpose your stuff: 
One way to save is by repur-
posing what you already own. 
Use the New Year as a time to 
clean out closets, empty stor-
age units and breathe new life 
into items by refinishing furni-
ture or updating existing piec-
es of clothing. You can even 
sell clothes you don’t wear 
as often through your own 
shop on websites like eBay or 
Poshmark.
 • Heat up your savings: 
If you rely on oil to heat your 
home, contact your energy 
provider to determine whether 
you can pre-pay to lock into 
lower rates. This way, you 
won’t have to worry about ris-
ing prices when the tempera-
tures go down.
 Setting achievable goals 
and planning ahead can help 
you stick with your resolution 
to save money. •

Helpful Hints to Make Your Money Resolutions Stick

College
continued from page 4

One way to do so is by learn-
ing from institutions that 
made significant progress in 
supporting students from un-
derrepresented groups.
 The report highlights 26 
institutions that are achiev-
ing the dual goal of increas-
ing graduation rates for all 
students, while closing gaps. 
This list includes:
 North Carolina State 
University, which offers 
peer-mentoring and holds its 
students to high GPA stan-
dards.
 San Diego State Univer-
sity, where students who en-
ter academically behind are 
encouraged to take remedial 
courses the summer before 
their freshman year. In addi-
tion, advisors urge students 
to carry a minimum load of 
15 credits per semester. 
 The report also calls 
out 17 institutions that had 
declining graduation rates 
for URMs while graduation 
rates for white students im-
proved. They include:
     The University of 
Central Arkansas, where the 

graduation rate for URMs 
is more than 10 points low-
er than it was in 2003. But 
graduation rates for white 
students increased over the 
same time period, widening 
the gap from 2 percentage 
points in 2003 to a whopping 
21 points.
    Kutztown University, 
where the graduation gap 
is more than 20 percentage 
points –º compared with only 
a 5-point gap a decade ago. 
 This report comes on 
the heels of racial incidents 
and student protests occur-
ring on college campuses 
from New York to Missouri 
to California. The data in this 
report sends a message to in-
stitutional leaders that they 
must be deliberate about the 
choices they make on how to 
serve their students.
 "Institutional leaders  
must be intentional about 
how they support their stu-
dents of color and how to best 
guide them to leave with a 
degree in hand," said Andrew 
h. Nichols, Ph.D., Ed Trust's 
director of higher education 
research and data analytics 
and a co-author of the report.
 Nichols noted, "Lead-
ing institutions have shown 
how leaders can change the 

culture of their campus to 
focus on student success. 
They consistently analyze 
their data, they find troubling 
trends, they engage faculty to 
find solutions, and they listen 
to students and make them 
part of the problem-solving 
process."
 This is the first in a se-
ries of research papers look-
ing at the graduation rates 
of traditionally underserved 
minority students. Follow-up 
research that specifically fo-
cuses on African American 
graduation rates, and those of 
Latino students, will be dis-
seminated this winter.
 The Education Trust is 
a nonprofit advocacy orga-
nization that promotes high 
academic achievement for all 
students at all levels, pre-kin-
dergarten through college. 
Its goal is to close the gaps 
in opportunity and achieve-
ment that consign far too 
many young people – espe-
cially those from low-income 
families or who are black, 
Latino or American Indian 
– to lives on the margins of 
the American mainstream. 
(https://edtrust.org/what-we-
do/higher-ed/) •

If your 2016 resolution is to spend 
less and save more, you’re not alone. 
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 Parents still searching 
for that perfect holiday gift 
for their kids this season may 
want to consider a fresh alter-
native – a personalized sav-
ings account.
 The idea comes from 
TheMint.org, an innovative 
website powered by North-
western Mutual that is geared 
towards educating children 
and families about financial 
security. Since 2007, The-
Mint.org has been a go-to 
resource of financial informa-
tion and tools that make learn-
ing about money fun and ap-
proachable, starting with the 
very basics like learning how 
to spend, save, invest and do-
nate money.
 "It's never too early to be-
gin fostering strong financial 
habits in children, and getting 
their first personal savings ac-
count is a source of pride and 
excitement for many kids," 
said Warren Duthie, wealth 
management advisor for 
Northwestern Mutual. "Toys 
break, gadgets become ob-

solete and kids outgrow their 
clothes all too quickly, but a 
parent who gives their child 
the gift of a strong financial 
foundation is truly giving 
them something that will last 
a lifetime."
 According to Northwest-
ern Mutual's 2015 Planning & 
Progress Study, a visible trend 
is on the rise with more than 
half (53%) of Millennials hav-
ing set financial goals com-
pared with 38% of Americans 
age 35 and older, suggesting 
the importance of developing 
financial literacy at a young 
age.
 TheMint.org suggests 
making the process of opening 
up the account a fun milestone 
for kids and a positive experi-
ence that will encourage them 
to want to learn more.
 "Take your child to the 
bank, introduce him or her to 
a new account representative, 
and encourage your child to 
answer all of the reps ques-
tions," said Duthie. "Your 
child will learn how the ac-

count grows through interest 
and he or she will walk out of 
the bank quite proud of open-
ing an account while wanting 
to grow its initial amount."
 Northwestern Mutual 
has been helping families and 
businesses achieve financial 
security for nearly 160 years. 
Our financial representatives 
build relationships with clients 
through a distinctive planning 
approach that integrates risk 
management with wealth ac-
cumulation, preservation and 
distribution. With more than 
$230 billion in assets, $27 
billion in revenues and more 
than $1.5 trillion worth of life 
insurance protection in force, 
Northwestern Mutual delivers 
financial security to more than 
4.2 million people who rely on 
us for insurance and invest-
ment solutions, including life, 
disability and long-term care 
insurance; annuities; trust 
services; mutual funds; and 
investment advisory products 
and services. •

Give Your Child a Gift That Lasts: 
a Strong Financial Foundation
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Aging in Place Downtown 
A program of Comprehensive Care of Wilmington and 

a non-profit organization in the State of North Carolina
 If you are over 55, live in downtown 
Wilmington, North Carolina and are be-
ginning to think about life as a senior, 
the AGING IN PLACE DOWNTOWN 
Program is meant for you.  Regardless 
of your health, wealth, or type of home, 
you will be eligible to participate in 
this innovative program to help you re-
main in your own home as you age. 

 AGING IN PLACE DOWNTOWN 
helps enable seniors to remain in their 
own homes with our service, called 
“Options Counseling.”  We help you 
identify your current and future needs 
and assist you in accessing services that 
will keep you at home. We consider 
medical, mental health, social, home-

making, legal, technology, safety, home 
modification and maintenance, financial, 
nutrition, housing, and transportation 
factors that are crucial to aging in place.
 They inform you of resources in the 
community and suggest ways to pay for 
them.

Current programs available are:
• Options Counseling
• home Base
• Tuesday Talks
• Transportation  
 To learn more or become a vol-
unteer,  go to their  websi te:  www. 
AgingInPlaceDowntown.org  •

By Ronda Racha Penrice, 
Urban News Service 

 Fourteen-year-old Bobby 
hill is ending 2015 on a high 
note. Since blowing away Pope 
Francis and the world with his 
impassioned rendition of “Pie 
Jesu” from Andrew Lloyd 
Webber’s 1985 Requiem dur-
ing September’s Festival of 
Families, hill has found him-
self in heavy demand. 
 December has been espe-
cially busy for hill. In his na-
tive Philadelphia, he was a fea-
tured performer at the annual 
“A Soulful Christmas,” held at 
the Kimmel Center’s Verizon 
hall in honor of living gospel 
legend Shirley Caesar. Not only 
was he among Ebony’s 2015 
Power 100  – which coincides 
with the landmark magazine’s 
70th anniversary – he also 
performed Louis Armstrong’s 
enduring “What a Wonderful 
World” at its Power 100 Gala 
in Los Angeles on Dec. 2. The 
illustrious crowd included such 
fellow honorees as Black-ish 
creator Kenya Barris, activ-
ist Bree Newsome, actor Jesse 
Williams and singer Janelle 
Monae.  
 “My parents have helped 
me to stay grounded,” hill 
says by phone during a choir 
rehearsal. “They always teach 
me to stay myself when I leave 
the house.”
 Like most overnight sen-
sations, hill’s big moment was 
many years in the making. 
Robert Wesley hill first began 
singing when he was just over 
3 years old. “he was already a 
veteran by the time he got to 
us in third grade,” says Steve 
Fisher, founder and artistic 
director of the Keystone State 
Boychoir, which placed hill 
at the event celebrating Pope 
Francis during his fall visit to 
America. 
 When it comes to youth 
choirs, Keystone is a big deal. 
With numerous international 
tours to its credit, Keystone has 
performed on all seven conti-
nents. So when Latin super-
star Juanes decided he needed 

a boys and girls choir two 
weeks before the scheduled 
concert, producers called upon 
the Keystone State Boychoir 
and its female counterpart, the 
Pennsylvania Girlchoir. 
 Live television is never 
predictable. As the concert 
began, the producers faced a 
60-second gap to allow for a 
set change and turned to Fisher 
for a solution. They suggested 
filling the gap with the choirs, 
but Fisher explained that it 
would be pushing it to get 75 
choir members in place in 60 
seconds, let alone having them 
perform. Fisher then suggest-
ed hill. The producers didn’t 
jump immediately but, with 
the concert in full swing, they 
gave it a go — deciding just 
five minutes before the perfor-
mance. Fisher had not told hill, 
so there was neither rehearsal 
nor musical accompaniment. 
 Within Keystone, hill, 
who has been with the choir for 
seven years, shined long be-

fore his star-turn before Pope 
Francis. Back in July, he was 
featured in The Long Walk, 
a new opera from composer 
Jeremy howard Beck and li-
brettist Stephanie Fleischmann 
– adapted from Brian Castner’s 
critically acclaimed book – 
about a soldier’s return from 
Iraq. This work’s world pre-
miere was at Opera Saratoga in 
Saratoga Springs, New York. 
Before then, hill sang in the 
world premiere of Aza’io the 
Opera in Cittá della Pieve, 
Italy, as well as in Opera 
Philadelphia’s production of 
La Boheme.  So, when it came 
time to fill that 60-second gap, 
he was no stranger to pressure 
or the world stage, which is ex-
actly why Fisher had no hesita-
tion in volunteering hill.
 “I can think of a few other 
boys in the choir that have really 
remarkable voices as well, but 
they tend to get very nervous,” 
Fisher says. “It wasn’t just that 
[hill] has a very special voice, 

but he also has that kind of 
disposition.”
 For hill, the spontaneity 
of the moment also helped. “I 
feel like I really didn’t have 
time to be nervous because I 
found out so quickly,” he says. 
“Also, I knew the song well. So 
that also helped. It was just go-
ing out there and delivering.”
 These days – on the heels 
of actor Mark Wahlberg de-
claring hill had “the voice 
of an angel,” after his mov-
ing performance – the young 
singer is being asked to deliver 

more often. But he is taking it 
in stride. 
 “I am singing, but not that 
much more,” he says of his 
schedule, post-Pope Francis. 
he also insists he’s never been 
one to baby his voice.  “I don’t 
really do a lot of remedies and 
stuff like that. Sometimes I’ll 
definitely do tea or something 
like that, to keep from wreck-
ing my voice. But I don’t really 
do like ‘Oh, can’t talk,’ ‘Oh, 
gotta wear a scarf.’ ”
 he does admit, however, 
that he has made adjustments, 

especially during studio set-
tings. “I know what my limits 
are. When my voice starts feel-
ing tired, I’ll stop and take an 
hour break and drink tea or 
something. I don’t really push 
my voice that much, when 
I have to sing over and over 
again.”
 The soprano isn’t wor-
ried about his voice changing. 
“I’m always adventurous,” hill 
says. “I just want to know what 
it will be like.”
 While he says, “I’m going 
to be a little sad,” about losing 
his current voice, he promises 
that “I’m not going to hang on 
to it for a long time.”
 One thing to which he will 
hang on, however, is his love 
for classical music. “There’s 
something timeless about it,” 
says hill, who looks forward 
one day to transforming into 
a tenor in the tradition of the 
acclaimed Luciano Pavarotti. 
“All the music that comes out 
nowadays, like in 20 years, 
nobody’ll be listening to it, or 
it will be like on oldies radio or 
something like that. But most 
classical music is timeless.”
 And that is music to Lee 
Pringle’s ears. he is the found-
er and artistic director of the 
Charleston-based Colour of 
Music Festival, which high-
lights the contributions of black 
artists to classical music, and 
which celebrated its third an-
niversary in October. Pringle 
applauds hill.
 "Bobby hill’s angelic 
voice exemplifies the talent 
that is among our black and 
white youth,” Pringle says in 
an email exchange. “he has a 
God-given natural talent that 
includes perfect pitch, which 
is rare and indeed a gift. I hope 
his flawless delivery in front of 
the Pope and millions of people 
around the globe will inspire 
young black youth to study 
classical voice as a profession." 
 Music is very much where 
hill wants to go. And while 
he is leaning towards becom-
ing a tenor in anticipation of 
his voice changing, he is also 
practical. College and maybe 
even medical school are also in 
his plans. “If the music doesn’t 
work out,” the young hill says, 
“I need a back-up plan.”
 Today, though, that back-
up plan looks decreasingly 
necessary. Fans can follow his 
schedule on his website, bob-
bywhill.com. he has released 
a version of “O holy Night,” 
which is free to download. Not 
surprisingly, even his days in 
the Keystone State Boychoir 
appear numbered. “he’s audi-
tioning now for film and com-
mercials. So, it’s a little bit a 
question of availability,” Fisher 
says about hill’s participation 
in scheduled choir activities 
like tours to Chile and Peru. 
“he has a lot of different op-
portunities now.”  •

The Transformation of Bobby Hill

Bobby Hill (front center) with Keystone State Boychoir

NHCS Welcomes 
Freedom Riders 

Exhibition in January

New hanover County Schools is pleased to 
announce the showcase of the Freedom Riders 

Exhibit in conjunction with the Gilder Lehrman 
Institute of American history in New York, to be 

held at Eugene Ashley high School and Charles P. 
Murray Middle School January 5-25, 2016.  The 

exhibition is a collaborative effort among Anderson 
Elementary School, Ashley high School, Murray 

Middle School and Myrtle Grove Middle School. •

FIRST CONGRESSIONAL DISTRICT 
VOTER RIGHTS FORUM

Saturday, January 9th 2016 -10:00 AM to 1:00 PM  
The Greenville Terrace, BET Community Building

120 Park Access Rd., Greenville, NC  27834

Host:  The Eastern NC Civic Group (ENCCG) under the 
leadership of the honorable Fred Yates

Protecting and expanding voting right; overcoming apathy and 
voter suppression; pursuing economic equity.

FORuMS ARE FREE AND OPEN TO THE PuBliC

SPONSORiNG ORGANiZATiONS:
The NC Caucus of Black School Board Members (NCCBSBM)

The NC Black Elected Municipal Officials (NC BEMO)
The NC Association of Black County Officials (NCABCO)

BlACK PuBliSHERS SuPPORTiNG THiS FORuM:
The Carolina Times
The County News

The Fayetteville Press
The Winston-Salem Chronicle

Greater Diversity News
The above publications cover news that is vital to the 

forums, social justice, unrepresented and underserved 
communities.  We need your financial support to help us 
remain viable.  Please subscribe and advertise with us.

For more information contact: 
Peter Grear (910) 617-4543 or pgrear@grearlaw.com •



The Changing Retirement Landscape: What to Know Now
 (StatePoint) Previous gen-
erations of Americans were 
able to retire with confidence, 
knowing that they could count 
on a steady stream of income 
from what is often referred to 
as the “three-legged stool” of 
company pensions, social secu-
rity and personal savings.
 Today, for most workers, 
the retirement landscape is dif-
ferent: the availability of tradi-
tional pensions has plummeted, 
wage stagnation has dampened 
how much middle-income sav-
ers can set aside, and the level at 
which Social Security can play 
a substantial source of future 
retirement income is in flux.
 And now experts are 
warning that many insurance 
products that replicate the “pay-
check for life” provided by tra-
ditional pensions are becom-
ing at risk in this new world. 
Especially threatened, say re-
tirement specialists, are annui-
ties, which have traditionally 
offered guaranteed lifetime in-
come no matter what happens 
in the markets.

 “ F o r  m i l l i o n s  o f 
Americans with moderate in-
comes, such guarantees are 
increasingly necessary to help 
them prepare for a financially 
stable retirement that could 
span several decades,” says 
helene Rayder, Vice President 
at Lincoln Financial Group.
 however, some retire-

ment insurance experts are 
concerned that new regula-
tions proposed by the U.S. 
Department of Labor (DOL) 
intended to improve customer 
value by eliminating conflicts 
of interest between advisors 
and their clients, could hurt 
consumers instead. Rayder 
says the rules could potentially:

 • Make it economically 
unviable for commission-based 
financial advisors to serve av-
erage consumers, forcing in-
dividuals to work with more 
costly pay-based advisors. This 
will limit the financial advice 
many middle class savers rely 
on today.
 • Reduce the choice of re-
tirement products savers have 
in planning, potentially elimi-
nating middle class savers from 
choosing commission-based 

accounts.
 • Deter financial planners 
from offering annuities, and as 
a result savers will pay more 
and get less over the long term.
 • Could cost families bil-
lions more instead of help-
ing them save. A recent re-
port published by Economists 
Incorporated says the cost 
could be as much as $80 billion 
nationwide.
 To learn more, visit 
Lincoln Financial Group’s page 

www.MyRetirementChoice.
org, which provides informa-
tion about the rule.
 “While well-intended, the 
rule’s one-size-fits-all approach 
will negatively impact middle 
class savers,” says Rayder. 
“Americans can get involved 
by encouraging the DOL to 
change its rule, and ask their 
congressional representatives 
to make the same request of the 
Administration.” •

spiritual wisdom, Health 
and life resources

more news and resources online at greaterdiversity.com
Spirit & Life
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The Living 
Word

Psalm 51:10
GOD’S WORD 

Translation (GW)

  10: Create a clean 

heart in me, O God, 

and renew a faithful 

spirit within me. •

Call us for advertising opportunities!  1-800-462-0738

Attention Organizations or Individuals
Looking for a Fundraiser to Earn Extra Cash 
 
Greater Diversity News continues to grow thanks to 
the referrals of our subscribers and advertisers.  We 
want to give back to our  community and continue 

to provide the best services possible. 
To learn more, contact Mrs. Jacentia Kinsey at 

jacentia@greaterdiversity.com or call 1-800-462-0738. •

A Division of CLI Radio, LLC
P.O. Box 695

Wilmington, NC 28402
910.343.6005/910.232.5433

www.gospeljoy1490.com

By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6

More  Resources  and  News  online  at  GreaterDiversity.com
Business  Resources
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Appointments  only:

‘Start-Up Now’ Conference Answers What Makes a 
Successful Entrepreneur

Support  Your  Community,  Buy  from
Small  and  Medium  Local  Businesses:  

Drivers of Change

Add  your  business  listing  to  
GDN  Networking  Directory,  Email  
travis@GreaterDiversity.com  
and  get  it  featured  in  the  
weekly  print  edition.  

Join the Network 
Post  your  information  today  for  
FREE!  Get  on  the  Web!

Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
Darden   Second  Year   Student   Peter   Neems   and   Darden   Professor  
Saras  Sarasvathy

Appointments only:

Coach
continued from front

The Summit is an opportunity 
to collaborate with other 
coaches and consultants, 
identify valuable resources 
and celebrate the coaching in-
dustry with others.
 Registration for the 
conference is required and 
tickets are now on sale. Early 
registration is $399 and ends 
Dec. 31, 2015. Regular registra-
tion is $499 and ends Feb. 29, 
2016. Tickets include entry to 
the Summit, the Coach of the 
Year ceremony and a private 
networking session. Payment 
plans are available and attire 
is business casual. Interested 
sponsors can email info@
blacklifecoaches.net for more 
information.

 A dynamic, seasoned 
and no-nonsense personal and 
business coach, speaker and 
management consultant, Do-
reen’s work of inspiring, edu-
cating and motivating others 
provides her clients a RADI-
CAL approach to move beyond 
the ordinary and expected into 
the extraordinary. For more de-
tails, visit www.doreenrainey.
com
 The network was founded 
in 2011 by award-winning au-
thor, inspirational speaker and 
community mentor Towanna 
Freeman. The organization 
connects and empowers the 
black community through its 
premier website which is load-
ed with informative, quality 
self-improvement and wellness 
information to help people be-
come their best self.
 Black Life Coaches pro-
vides information ranging 

from Career Management, Re-
lationships, Personal Finances, 
Leadership, Emotional health 
and Weight loss. The website 
exists to connect the Black 
community to valuable life 
changing solutions and strate-
gies with practitioners who can 
deliver just that.
 Today there are over 600 
coaching professionals in the 
Black Life Coaches Network. 
Members are professional 
certified coaches, nationally-
known speakers, best-selling 
authors, management consul-
tants, counselors and thera-
pists. To join the top life coach-
ing and personal development 
network in the black commu-
nity, complete the membership 
form at www.blacklifecoaches.
org/join/ today. •



ADVERTISEMENT FOR BIDS

Sealed proposals will be received until  
2:00 PM, February 2,  2016  in the 
Conference Room at UNC Hospitals’ 
Plant and Engineering Department, 9th  
Floor, Bed Tower, 101 Manning Drive, 
Chapel Hill, North Carolina 27514, for the 
CATH C Equipment Replacement –  
2nd Floor Original Hospital, at which 
time and place, bids will be opened and 
read aloud.

Bids will be received for the single prime 
contract from previously pre-qualified 
contractors only. All proposals shall be 
lump sum. Question will be accepted by 
the architect until January 26, 2016 at  
5:00 pm.

PRE-BID MEETING

An mandatory pre-bid meeting will be 
held for all bidders and vendors January  
19, 2016 at the Plant and Engineering 
Department, 9th Floor Conference Room, 
101 Manning Drive, Chapel Hill, North  
Carolina 27514, 2:00 PM for general 
overview of the project, to review phasing, 
and the area of construction. Attendance 
at the conference is mandatory. 

Complete plans and specifications for this 
project can be obtained in PDF format 
free of charge from the office of Isley  
Hawkins, Inc. 112 South Duke Street, 
Durham, NC 27701, (919) 489-7417,  
during normal office hours. Hard copies 
will not be issued.

Bids will be received for a single Prime 
Contract.

The following General Contractors are  
Pre-qualified:
1. CT Wilson
2. Lomax
3. Montieth
4. Riley Contracting Group
5. Robins & Morton
6. Shelco

The subcontractors will be open bid.

The Owner reserves the unqualified right 
to reject any and all proposals.

SCHEDULE OF ALTERNATES
Alternate No. G1 -- Provide Corbin/ 
Russwin Mortise Locksets ML2000 series  
with Newport Trim Design NSM
Alternate No. G2 – Provide Horton 
automatic door operators and ICU doors.
Alternate No. G3 – Provide Johnson  
Controls control systems.
Alternate No. G4 – Provide Rauland 
responder 4 nurse call system
Alternate No. G5 – Provide NWM wireless  
networks
Alternate No. G6 – Provide ADT security  
systems
Alternate No. G7 – Provide Simplex fire 
alarms
Alternate No. G8 - Provide countertops 
by EOS protective surfacing for copper 
enhanced self-sanitizing surfaces/.
Alternate No. G9 - Provide sheet flooring 
and VCT by Armstrong to match existing 
suite finishes.
Alternate No. G10 – Provide plastic  
laminate by Wilsonart to match existing 
suite finishes.
Alternate No. P1 – Provide Beacon Medeas 
for medical gas outlets, zone valves boxes,  
pressure switches, and other related 
medical gas equipment.
Alternate No. H1 – Removal of existing 
AHU and reconnection to a different  
existing AHU.
Alternate No. E1 – Provide Products by 
Square D for enclosed switches, circuit 
breakers, panel boards and isolated power  
system
Alternate No. E2 – Provide the following 
manufacturers in lieu of the base bid  
manufacturers.

1. Data Jacks: Siemon MX6-F(06) Blue
2. Voice Jacks: Siemon MX6-F(05) 

Yellow
3. Faceplates: Siemon 10GMX-FPS- 

04-(02)
4. Patch Panel: Siemon MX-PNLA-48
5. Data Rack: Siemon RS-07
6. Rack Vertical Cable Organizer: 

Siemon VPC-6
7. Rack Horizontal Cable Organizer: 

Siemon RS-RWM-2
8. Fiber Enclosure: Corning CCH-02U

Signed:

Owner Representative:
Cleopatrice Robinson, Project Manager
Plant Engineering
UNC Hospitals
101 Manning Drive
Chapel Hill, NC 27514

Designer:
Julia Risk
Isley Hawkins, Inc.
112 South Duke Street,
Durham, NC 27701
                                                                     

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

INVITATIONS TO BID
JANUARy 7, 2016

2:00 PM

Project:
J o h n s t o n  C o m m u n i t y  C o l l e g e  –  
Southwest Parking Lot Rehabilitation
 
Work Description:
The project generally consists of heavy 
and light duty asphalt paving, concrete  
curb and gutter, concrete sidewalk, 
s to rmwater  cont ro l  dev ices ,  and  
landscaping.

Estimator:
Ricky Russell, 
(P) 252-527-8021 
(F) 252-527-4739

Plans and specifications can be viewed 
at the following:
Barnhill Contracting Company, 
604 E. New Bern Rd., 
Kinston, NC 28502

Draper Aden Associates, 
46W. Washington St., 
Coats, NC 27521

Johnston Community College, 
245 College Rd., 
Smithfield, NC 27577
                                                                     

EDUCATION

SOUTHEASTERN COMMUNITy 
COLLEGE 

Southeastern Community College is 
seeking to fill the following positions.

COMPUTER INFORMATION 
TECHNOLOGy INSTRUCTOR

LIBRARy TECHNICAL ASSISTANT

Minimum requirements,  position 
descriptions and required applications for 
these positions can be found on the SCC  
website at www.sccnc.edu or call 910-
642-7141, ext. 310. SCC application,  
resume, letter of interest addressing 
qualifications and educational transcripts 
mus t  be  submi t t ed  in  o rde r  to  be  
considered for these positions. AA/EOE
                                                                        

BID NOTICE

Clancy & Theys Construction Co. - (516 
W. Cabarrus St., Raleigh, NC, 919-834- 
3601, Fax: 919-834-2439), is requesting 
bids for WCPSS E40- Rogers Lane 
Elementary School, for all bid packages. 
P ro jec t  inc ludes  102 ,000  s f  new  
elementary school in Raleigh, NC. 
Bid packages 02A-Grading, 02B-Site  
Utilities, 02C-Asphalt Paving, 02D-Site  
C o n c r e t e ,  0 2 E - F e n c i n g ,  0 2 F - 
Landscaping, 02G-Site Development 
Turnkey, 03A- Concrete Foundations, 
03B-Concrete Slabs, 03D- Concrete 
Turnkey, 04A-Masonry, 15A-Plumbing,  
15B-Fire Protection, 15C-HVAC, 
15D-HVAC Controls, 15E-Testing and  
Balancing, 16A- Electrical, and 16B- 
Telecommunications, bid February 2, 
2016 at 3:00 p.m. Bid packages 01A- 
Building Cleaning, 05A- Structural Steel ,  
06A -Casework, 07A-Waterproofing, 
07B- Roofing, 08A-Aluminum & Glass,  
0 8 C - D o o r s / F r a m e s / H a r d w a r e , 
09A-Drywall, 09B-Hard Tile, 09C- 
Acoustical, 09E-Resilient/Carpet, 09F- 
Painting, 10C-Signage, 10D-Operable 
Pa r t i t i ons ,  10E-Canop ie s ,  10F- 
S p e c i a l t i e s ,  11 A - F o o d  S e r v i c e  
Equipment, 12A-Window Treatment, 
and 14A-Elevators bid February 3, 2016 
at 3:00 p.m. Bids will be opened at the 
WCPSS office located at 1429 Rock  
Quarry Road, Raleigh NC, 27610.
Subcontractors must be pre-qualified in 
order to submit a bid.

For second tier and supplier opportunities 
please contact Wendy Cannon at Clancy 
& Theys. WCPSS and Clancy & Theys 
have an affirmative policy of fostering, 
promoting, and conducting business with 
minority owned enterprises. Minority  
contractors are encouraged to participate 
in the subcontractor qualification process. 
                                                                                     

ADVERTISEMENT FOR BIDS

We are requesting bids for the following 
project, to include but not limited to  
Pavement Markings, Landscaping, 
Divisions 8, 9, 10, 11 and also Plumbing, 
Mechanical and Electrical. Minority 
contractors are encouraged to submit bids. 
 
Project: 
Discovery Academy Phase  Three  
Renovations for Buncombe County 
Schools
Bid Date: 
1/13/2016
Bid Time: 
3:00 pm
Architect:
Mr. Tim Fierle – Buncombe County  
Schools
Plans Available: 
Patton Construction Group, Inc
(828) 687-7087 – Phone
(828) 687-7089 - Fax
 
Please contact Tyler Holland (tyler@ 
pattonconstructiongroup.com) with any  
project questions or Susan Stevens 
(susanstevens@pattonconstructiongroup 
.com) with payment procedures.
    
We are an equal opportunity employer

                                                                                     

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority  
prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
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SOUTH PIEDMONT COMMUNITY COLLEGE
POSITION AVAILABLE

Assistant Registrar
Records Department

SPCC is seeking applications for an Assistant Registrar for the Records Department
in the Student Services Division. This is a 12-month, full-time position located
on the L. L. Polk Campus in Polkton, North Carolina with expected travel to the
Old Charlotte Highway Campus in Monroe, North Carolina.

Required Qualifications:

� Bachelor’s Degree
� Proficiency in Microsoft Office
� Experience working with student records

Position is open until filled, with a preferred start date of January 2015.

To apply, visit https://jobs.spcc.edu or contact us at employment@spcc.edu or
704-993-2478.

Equal Access, Equal Opportunity Employer

Part Time Security Guard
Minimum Requirements:

� High School Diploma or equivalent
� 18 years of age or older
� Five years of verifiable employment history, security experience preferred
� Must provide a copy of local background check

For a Southeastern Community College application and full description of this
position, visit www.sccnc.edu or call (910) 642-7141, ext. 310.

Acompleted Southeastern Community College application, resume and letter of
interest must be submitted to the college Human Resources Office in order for
applicants to be considered for this position.  Applications will be accepted until
position is filled.  

Applicants should send all documents and inquiries to the Human Resources
Office, Southeastern Community College, P.O. Box 151, Whiteville, NC  28472.

An Equal Employment Opportunity/Affirmative Action Employer

Records Technician:
For more information regarding

requirements/qualifications, please
visit our website at www.wpcc.edu

EOE/M/F/D/V

Academic Advisor:
For more information regarding

requirements/qualifications, please
visit our website at www.wpcc.edu .

EOE/M/F/D/V

EDUCATION EDUCATION CONT’D

SOUTH PIEDMONT COMMUNITY COLLEGE
POSITION AVAILABLE

Receptionist – LL Polk Campus
Student Services Division

South Piedmont is seeking applications for a full-time Receptionist for the LL
Polk Campus in Polkton, NC. Under supervision of the Assistant to the Vice
President of Student Services, the Receptionist will operate the college-wide
switchboard and assist all SPCC departments and divisions in order to provide high
quality service to visitors, students, and employees to achieve a high standard of
excellence and innovation in support services.  Bilingual candidates preferred.

Required Qualifications:

� Associate degree
� Experience in a multi-line phone system
� Excellent oral communication skills and use of correct grammar
� Customer service experience
� Ability to multi-task

Position is open until filled.

To apply, visit www.spcc.edu or contact us at employment@spcc.edu or 704-
993-2478.

Equal Access, Equal Opportunity Employer

SOUTH PIEDMONT COMMUNITY COLLEGE
POSITION AVAILABLE

Assessment & Accreditation Specialist
Planning & Institutional Effectiveness Department

South Piedmont is seeking applications for an Assessment and Accreditation
Specialist for the department of Institutional Effectiveness. This 12-month, full-
time position is located on the Old Charlotte Hwy Campus in Monroe, NC.  

Required Qualifications:

� Bachelor’s Degree from a regionally accredited institution
� Minimum of 1 year of experience in:

� student learning or support unit outcomes assessment or 
� institutional effectiveness in higher education

� Previous experience in training others in a workplace or educational setting
� Excellent interpersonal communication skills
� Intermediate to advanced skills and experience in the use of Microsoft Office

Suite of Products (Word, Power Point, Excel)

Position is open until filled, with a preferred start date of February 15, 2016.

To apply, visit https://jobs.spcc.edu or contact us at employment@spcc.edu or 704-
993-2478.

Equal Access, Equal Opportunity Employer

PROFESSIONAL

PROFESSIONAL CONTINUED
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PROFESSIONAL

C.O.D.D.E
Coalition of Organizations Dedicated to Diversity & Empowerment

“Bridging the Gap”

Purpose:  To build a relationship with organizations that will facilitate economic empowerment 
and success in our communities and businesses at large. 

Goal:  To inform and encourage readers about organizations that provide economic, social and 
empowerment opportunities throughout communities. 

Let’s face it; we all know that there is strength in unity.  That is why Greater Diversity News is launching 
this initiative to build partnerships and relationships with organizations to promote their efforts and in turn 
ask them to do the same for us.  

Benefits of C.O.D.D.E.:
• Promote and market the efforts of your organization on GreaterDiversity.com by providing a website 

section dedicated your organization’s history, mission, press releases, events and news.
• Your members will have free access to all of GDN’s benefits and features. 
• Publish press releases and events in GDN’s print edition Greater Diversity News. 
• Link exchange program, linking special events and announcements on GreaterDiversity.com to your site.
• Publish your organizations latests posts in GDN eNews emailed directly to our online subscribers in 

the Greater Diversity Network. 

What Organizations Can Provide:
• Send a memo or notice to their members informing them of our partnership
• Ask members to subscribe online to get the FREE digital edition of Greater Diversity News delivered 

weekly by email or subscribe for a low cost to have our newspaper mailed directly to them.
• Advertise bid and employment opportunities in GDN print and online for one flat rate.

Join the CODDE Initiative! 
Contact Kathy Grear at kgrear@greaterdiversity.com or call 1-800-462-0738.

.
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Thanks advertisers 
and readers!  

We appreciate 
your support!

December 31, 2015 - January 6, 2016


