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By Michael H. Cottman, 
Urban News Service

 Days before the Iowa cau-
cuses, the nation's largest asso-
ciation of black Republicans 
is endorsing Donald Trump, a 
candidate with little history of 
working on civil rights, hous-
ing or other traditional Afri-
can-American issues. 
 "We, the grassroots ac-
tivists of the National Black 
Republican Association, are 
pleased to announce our en-
dorsement of Donald J. Trump 
for President of the United 
States of America," Frances 
Rice, co-founder and chair-
man of the National Black Re-
publican Association,  wrote 
Jan. 22 in an essay on the as-
sociation's website.
 "As citizens who happen 
to be black, we support Mr. 
Trump because he shares our 
values," Rice wrote in an essay 
that alluded to the candidate’s 
current position on abortion.
 "We, like Mr. Trump, are 
fiscally conservative, stead-
fastly pro-life and believers in 
a small government that fos-
ters freedom for individuals 
and businesses, so they can 

grow and become prosperous," 
she wrote. 
 The black Republican 
group contrasted sharply with 
a recent conclave of all-Dem-
ocratic mayors. Led by May-
or Stephanie Rawlings-Blake 
(D – Baltimore), two weeks 
before the first votes are cast 
in the 2016 presidential race, a 
multicultural coalition of local 

chief executives from across 
America met in Des Moines, 
Iowa, to shift the debate to ur-
ban issues.
 Gathering in the Hawk-
eye State’s largest city, these 
key mayors presented their 
proposal at The Brown & 
Black Presidential Forum.   
 “The 2016 Compact for 
a Better America: A Call to 

Action” urges the Democratic 
presidential candidates and the 
Republican-controlled Con-
gress to boost federal spend-
ing and invigorate America’s 
urban centers. According to 
the 2010 Census, 81 percent of 
Americans live in cities and 
metropolitan areas.

Agenda continued on page 5

Black Republicans Back Trump As Democratic 
Mayors Unveil Urban Agenda
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By Melanie L. Campbell
Guest Columnist

 (NNPA) In just over a 
week, Iowa, which has a 3.4 
percent Black population and 
New Hampshire, which is 
less than 2 percent Black, will 
hold their presidential cau-
cus and primary. From there, 
the primary battles move to 
states with larger Black pop-
ulations–first in South Caroli-
na where over 27.8 percent of 
its population is Black. Then 
it’s on to Super Tuesday with 
several southern states with 
large Black populations that 
are key for presidential candi-
dates to win their party nom-
inations including Alabama, 
Georgia, Tennessee, Texas 
and Virginia.
 The additional reality is 
that in less than one year the 
presidency of Barack Obama, 
the first African American 
President, comes to an end. 
We were reminded of this re-
ality on January 12th, when 
President Obama delivered 
his final State of the Union 
message.
 I watched the Presi-
dent with bittersweet re-
membrance of his histor-
ic and impactful two-term 
presidency. The President 
stressed the need for reforms 
in our democracy and empha-
sized the importance of peo-
ple, not corporations elect-
ing their representatives. He 
also called for bipartisan uni-
ty when it comes to the elec-
toral process.
 As the leader of a non-
partisan Black civic engage-
ment organization (NCB-
CP), that will be celebrating 
the 40th Anniversary of its 
founding in 2016, it was very 
moving to hear President 
Obama deliver a message of 
hope, optimism and achieve-
ment. He also declared he is 
going full speed with his 4th 

quarter agenda for the Amer-
ican people that includes con-
tinuing to fight for voting 
rights reform.
 During the speech, I re-
called the images of millions 
of black Americans standing 
in long lines for hours and 
many voting for the first time 
for President Obama in 2008 
and 2012. Still, even with 
the historic election of Pres-
ident Barack Obama as the 
44th President of the Unit-
ed States and the many gains 
made, there is much work to 
be done that the next presi-
dent will be responsible for 
in 2017 and beyond.
 African Americans and 
other people of color domi-
nate statistics of the undered-
ucated, unemployed and poor; 
and millions do not have ac-
cess to affordable health care 
in many states with large mi-
nority populations, especial-

ly in the South where many 
governors have blocked fully 
implementing the Affordable 
Care Act for partisan gain.
 Further, the Black Lives 
Matter Movement is a re-
minder that there is much 
social justice work to be 
done–where we dominate the 
statistics on those likely to 
be victims of police violence 
or injustice. Thanks to parti-
san gridlock nationally and in 
many state legislatures, mid-
dle class wages are stagnant 
and the Labor Movement– a 
traditional gateway to middle 
class for working families-is 
under attack like never be-
fore in states across the coun-
try. Also, thanks to the U. S. 
Supreme Court–our voting 
rights are not fully protect-
ed through the Voting Rights 
Act!
 As we all know it’s not 
just any old ordinary elec-

tion year. There’s a lot in the 
mix. The seeds of discourse 
sowed by some are f ind-
ing their way into the main-
stream. Right now 31 states 
have passed some form of re-
striction to voter access. So, 
we have our work cut out for 
us to ensure the Black vote 
not only turns out in record 
numbers in 2016, but, we also 
must unite to protect our vote. 
That means we have to work 
even harder.
 There is much at stake. 
In 2016, voters will elect the 
45th president, 435 members 
of the U. S. House of Repre-
sentatives, 34 U.S. Senators 
and 12 state governors. Fur-
ther, history has proven that 
all politics is local and that lo-
cal elections matter.

Voices continued on page 4

By Roz Edward
Special from the Michigan Chronicle

 (NNPA) When business mogul and founder of the 
RushCard, Russell Simmons, arrived in Flint early Monday 
morning to deliver cases of bottled water door-to-door, he did 
so with a minimal amount of fanfare.
 Flanked by a handful of local reporters and several staff 
members, Simmons and his affable team carried case after 
case of Aquahydrate to eager and desperate residents. In total, 
Simmons and his team delivered 150,000 bottles of water to 
cardholders of the prepaid debit card, and students at Flint 
Southwest Academy.
 Simmons partnered with Sean “Diddy” Combs and Mark 
Wahlberg (owner of Aquahydrate) to launch a relief campaign 
for victims of the Flint water contamination crisis, which 
includes a pledge of 1,000,000 bottles of water to the people 
of Flint.
 However, the congenial mood became increasingly somber 
as citizen after citizen recounted horrific stories of how the 
contaminated water has and continues to affect their health 
and compromise an already fragile quality of life, and wreak 
havoc on children whose damaging levels of lead poisoning 
have been diagnosed as acutely damaging to life threatening. 
The prognosis is not good for the citizens of Flint.
 “My heart breaks for the people of Flint, who are being 
deprived of the most basic of necessities – clean drinking 
water,” said Simmons who hugged one teary resident as she 
shared her struggle regarding the health of her three-year-old 
son and one-year-old daughter.
 “My three-year-old can’t talk and my baby has been having 
(violent) seizures,” said one distressed mother.

Simmons continued on page 7

Russell Simmons Brings 
Attention to Plight of Flint

All Elections Matter: It’s Time to Make Our 
Voices Heard at the Ballot Box in 2016!

Melanie Campbell, the president and CEO of the National Coalition on Black Civic 
Participation, says that history has proven that all politics is local and that local 
elections matter. Photo taken during a NAACP press conference at the Lincoln 

Memorial in Washington, D.C. in 2015. (Freddie Allen/AMG/NNPA)

Former Cop Daniel Holtzclaw 
Sentenced to 263 Years

By Attorney Benjamin L. Crump

 “Wrong is wrong: justice needs to be served,” is a state-
ment that my client Jannie Ligons made when she was inter-
viewed shortly after Daniel Holtzclaw was found guilty of 
rape, forcible oral sodomy and other charges against 13 Af-
rican-American women. Ligons, a 58-year old grandmoth-
er and day care worker with no criminal history, was one of 
the women sexually assaulted by Holtzclaw while he served 
as an Oklahoma City Police Officer. In 2014, Ligons made a 
complaint about Holtzclaw, which triggered a police inves-
tigation that ultimately led to his conviction. Last Thursday, 
a jury responded by sentencing him to 263 years in prison.
 Holtzclaw misused his position and authority as a po-
lice officer for at least 15 months while he sexually assault-
ed 13 African-American women. It is truly courageous that 
Ligons even came forward against him, because most vic-
tims of sexual assault never report their assault.
 The case against Holtzclaw was by all counts ignored 
by mainstream media. Here, we had a police officer preying 
on African-American women in one of the poorest neigh-
borhoods in Oklahoma City and no one was paying atten-
tion. From the moment Ligons filed a complaint against 
Holtzclaw to when Holtzclaw was indicted to when he sat 
down for trial in front of an all-white jury, the media did a 
disservice by refusing to inform America about what had 
been happening in Oklahoma City.

Cop continued on page 5
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By Peter Grear

 Efforts to protect and ex-
pand voting rights in North 
Carolina continue to gain 
strength.  Details of our third 
forum, the Triangle Voters 
Right Forum and Get Out The 
Voter (GOTV) Rally are be-
ing finalized for ongoing an-
nouncements.
 We are pleased to an-
nounce that the Honorable G.K. 
Butterfield, Chairman of the 
Congressional Black Caucus, 
has committed to deliver our 
“Call to Action” for the March 
Primaries and November Gen-
eral Elections.  Our forum will 
be held on March 6, 2016 start-
ing at 5:00 p.m.  It will be held 
at Union Baptist Church, 904 
N. Roxboro St., Durham, N.C. 
27701. Our forums are free and 
open to the public.   
 Kenneth Edmonds, pub-

lisher of the Carolina Times, is 
our host publisher.  Please re-
fer to the Carolina Times for 
ongoing updates and details of 
this and other forums to come.  
Our Triangle planning team 
has been led by Triangle com-
missioners that are members 
of the NC Association of Black 
County Officials.
 Our forums were origi-
nally designed to help address 
the need to protect and expand 
Black voters access to the bal-
lot. However, a demand by 
Black elected officials, leaders 
and grassroots activists has led 
us to add an economic equity 
focus to our forums.
 We have received recom-
mendations and offers to help 
convene additional forums in 
the Triad for the 12th Congres-
sional District and an unnamed 
location for a 4th Congressio-
nal District forum.  There are 
also discussions for an addi-
tional suggested forum that I’ll 
announce once I have more in-
formation.
 The NC NAACP and De-
mocracy NC have standing in-
vitations to present at our fo-
rums and one or both presented 
at our first two forums.  How-
ever, Democracy NC and the 
NAACP are working jointly on 
voter mobilization and there-

fore their activities are sure to 
be covered as a part of our on-
going outreach. (See link No. 
1 below for updated informa-
tion about H K on J and link 
No. 2 for 2016 election infor-
mation, including a calendar of 
important dates for the March 
15 Primary).  Democracy NC 
has committed to present at our 
Triangle Forum.
 Because we’ve identified 
voter apathy as a threat to vot-
er participation that may rival 
voter suppression, we’ve divid-
ed our forum agenda to address 
voter suppression and voter ap-
athy as separate issues.  De-
mocracy NC and the NAACP 
will address voter mobiliza-
tion with a game plan to over-
come voter suppression.  I an-
ticipate Black elected officials 
and grassroots activists to lead 
the discussion on strategies to 
overcome voter apathy and that 
they will include economic eq-
uity as a voter participation is-
sue.
 Prior forums and other 
discussions seem to indicate 
that making economic oppor-
tunity for people of color a po-
litical priority and that adding 
it to party and campaign plat-
forms would help with the in-
tractable problems of poverty 
and lack of opportunity in com-
munities of color. 
 The NC Caucus of Black 
School Board Members (NC-

CBSBM), the NC Associa-
tion of Black County Officials 
(NCABCO), and the NC Black 
Elected Municipal Officials 
(NC BEMO) are a part of a co-
alition of Black publishers that 
co-sponsor our forums.  Par-
ticipating Black publishers will 
continue to update our readers 
with agenda specifics and vi-
sion ideas as our planning con-
tinues to evolve. 
 While convening our fo-
rums, publishers will contin-
ue to engage in messaging and 
outreach in order to ensure that 
all who wish to get involved 
with the task of protecting and 
expanding our voting rights 
will know how to get involved.  
Educating, organizing and mo-
bilizing Black voters are inher-
ent in our efforts to succeed in 
protecting our voting rights.  
 We believe that the way 
we address the issue of protect-
ing the voting rights of Blacks 
will go a long ways with ef-
forts to bring economic equity 
to communities of color.  The 
challenges to protect voting 
rights are the same as those we 
face in creating economic eq-
uity.  Both challenges require 
ongoing interaction between 
all segments of our communi-
ties and the strategic leadership 
of Black elected officials.  
 Last week I wrote that can-
didates and party leaders de-
pending upon increased Black 

voter participation to win in 
November, would be well ad-
vised to embrace economic eq-
uity as a step in that direction.  
People of color deserve their 
fair share of public opportuni-
ties.  I also noted that I’ve pre-
pared a political survey and en-
couraged voters of color to use 
it at candidate forums and to 
present to elected officials and 
candidates seeking their votes.  
(See link No. 3 below).  
 An important suggestion 
that has resulted from our eco-
nomic equity discussions is that 
we ask these same candidates 
and elected officials to sup-
port the creation of “Diversity 
Plans” in their particular public 
entities.
 The Black publications 
that are presently supporting 
our efforts are The Fayetteville 
Press, County News, The Car-
olina Times, The Winston-Sa-
lem Chronicle, and Greater Di-
versity News.  Please subscribe 
to and look to these publica-
tions for ongoing coverage as 
this project continues to evolve.  
Please share your ideas on what 
we can do to improve the proj-
ect and our coverage.
 Greater Diversity covers 
news that is vital to social jus-
tice, unrepresented and under-
served communities.  We need 
your financial support to help 
us remain viable.
 Peter Grear, Esq. writes 
for Greater Diversity News 
with a primary focus on polit-
ical, social and economic jus-
tice.  To support our efforts, 
to unite our politics and eco-
nomics, please “Like” and fol-
low us at www.facebook.com/
greaterdiversitynews, “Share” 
our articles and post your 
ideas and comments on Face-
book or at our websites www.
GreaterDiversity.com. He is 
available for radio commen-
taries upon request. Follow Pe-
ter on twitter.com/yourrightto-
vote.  Finally, please ask all of 
your Facebook “Friends” to 
like and follow our page.  

Links:
•	  No. 1 http://hkonj.com/
•	 No. 2 http://ncvoter.org/vot-

ing-in-nc/#ElectionDates
•	 No. 3 http://greaterdiver-

sity.com/political-equity-
survey	•
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By Harry C. Alford

 My early days of be-
ing an activist seem so sim-
ple now. A hot head report-
er or radio personality would 
challenge my actions and I 
would simply shut him/her 
down with my quips and ver-
bal jockeying. An IRS series 
of audits, police interroga-
tions, being pulled over by 
the state police, for no rea-
son, were some of those tac-
tics back then in Indiana. A 
strange car following our 
sons home from school was 
about the lowest tactic. Our 
opponents, politicians and 
local business owners found 
that we were afraid of noth-
ing. We took a vow of near 
poverty. That meant we had 
nothing serious to lose and 
they had nothing to leverage 
us into submission or contri-
tion.
 When we (my wife, 
Kay and I) decided that the 
above state was not bene-
ficial to our twin son’s up-
bringing, we left Indiana for 
Washington, D.C. and began 
to live an upscale lifestyle. 
We brought with us an un-
derstanding of local politi-

cal harassment and how to 
dodge around it. We relied on 
that experience until now. It 
appears that we have arrived 
in the major leagues and the 
enemies would not be some 
Hoosier Hicks. All of a sud-
den we were in the arena of 
billionaires who saw money 
as no object and vengeance 
as a requirement to their un-
der the table activities. These 
guys make presidents, con-

gresspersons, senators, etc. 
They take no prisoners (lit-
erally). One of my friends 
explained to me: “You have 
been used to dealing with 
people who seek to knock 
you down. These folks here 
will take you all the way out. 
They will seek to destroy 
you!”

Rich continued on page 7

Beyond the Rhetoric: 
Filthy Rich and Dangerous

By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6
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‘Start-Up Now’ Conference Answers What Makes a 
Successful Entrepreneur
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Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
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Call to Action: Triangle Voter 
Rights Forum & GOTV Rally

G.K. Butterfield, Chairman of the Congressional Black Caucus

Harry Alford says that despite personal attacks his advocacy 
remained strong, and he purposely remained under the 

“radar” of the real power brokers.



By Jeffrey L. Boney
Special from the Houston 

Forward Times

 (NNPA) In a time where, 
according to the Association 
of American Medical Colleg-
es (AAMC), the United States 
faces a shortage of as many as 
90,000 physicians by 2025, in-
cluding a critical need for spe-
cialists to treat an aging pop-
ulation that will increasingly 
live with chronic disease, a di-
amond in the rough has done 
something phenomenal in the 
city of Houston.
 Dr. Foyekemi Ikyaator, 
a 31-year old Black woman, 
who has opened up a stand-
alone, full-service emergen-
cy room in northwest Hous-
ton along with her husband, 
is doing something very few 
people have done. Accord-
ing to a report published on 
AAMC’s website, the num-
ber of minority applicants to 
medical schools increased in 
2014, which is encouraging 
news for the future of Black 
people in the medical field, 
when you consider what Dr. 
Foye has done.
 Dr. Foye (pronounced 

Foy-yay), as she likes to be 
referred to, recently held a rib-
bon-cutting ceremony to in-
troduce the entire northwest 
Houston community to her 
new business venture that she 
opened in December 2015 – 
Life Savers Emergency room 
located 17685 Tomball Park-
way.
 Since opening in Decem-
ber the ER service has been 
met with rave reviews with 
five stars given on Google, 
and other social media plat-
forms.
 Life Savers Emergency 
Room comes from the heart 
of Dr. Foye, a graduate of 
the University of Wisconsin 
School of Medicine and Pub-
lic Health, who was practical-
ly raised in the United States 
and was groomed to care for 
the physical well-being of peo-
ple. No doubt coming from a 
structured support system that 
purported academic superi-
ority, Dr. Foye received her 
education on a full academic 
scholarship.
 After completing her res-
idency in Emergency Medi-
cine from the Emory School 
of Medicine and Public Health 

in 2012, Dr. Foye moved to 
Houston from Atlanta, in or-
der to further her practice. Dr. 
Foye gained extensive expe-
rience working within the St. 
Luke’s Health System. Within 
a few short years, she decid-
ed it was time to do what she 
wanted to do.
 Dr. Foye now success-
fully directs the free-stand-
ing Life Savers Emergency 
Room, where she can take 
more time with her patients 
and counsel them on specific 
needs as well as promote the 
kind of medicine that she be-
lieves is necessary in today’s 
community.
 “In the emergency room 
you can see between 20 and 
30 patients within a shift, and 
there is just enough time to 
treat them and get them to 
their next point of care,” said 
Dr. Foye. “The whole idea in 
a free-standing ER is that you 
can provide the care in a more 
relaxed environment.”
 The swift response is at-
tractive to Dr. Foye. Ultimate-
ly patients get a lot of prima-
ry care, which can be a very 
good thing if the patient has 
limited access to care.

 As an ER doctor, Dr. 
Foye treats and provides life-
saving acute care. She also 
manages blood pressure, di-
abetes, depression and a host 
of other chronic ailments. It’s 
fast medicine, which is not al-
ways a bad thing in dealing 
with patients who want swift 
and direct care.
 Dr. Foye understands 
that she represents, not only 
the minority, but the change 
that comes from of her gener-

ation. Whereas 50 years ago, 
the average medical director 
did not look like her; and cer-
tainly there are not many 31-
year old Black women today 
who is thriving in the kind of 
lane that Dr. Foye has created 
for herself. As a young Black 
female, mother and leader in 
medicine, she is pressing the 
bar a little higher and bridg-
ing the gap a little closer so 
that the next person can im-
press and charm the masses 

by representing odds defied.
 Dr. Foye is in tune with 
her colleagues who wish to 
practice medicine under a 
non-restrictive bureaucracy, 
so board certified doctors, 
nurses and practitioners can 
be flexible with the time and 
resources needed to care for 
people in need. A self-pro-
claimed human rights propo-
nent, the silver lining of Dr. 
Foye is simply helping peo-
ple. •
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Doctor Opens Stand-Alone Full Service Emergency Room in Houston

By Pat Maryland
Guest Columnist

 (NNPA) The passage 
of the Affordable Care Act 
(ACA) promised to improve 
the delivery of healthcare 
services in America–espe-
cially for historically disad-
vantaged communities that 
suffer high rates of chronic 
illness.
 The ACA has begun to 
deliver on that promise, but 
work still remains to ensure 
all who need healthcare in the 
most prosperous nation on 
earth can receive it. Health-
care.gov is now available for 
the open enrollment period 
through February 31, 2016. It’s 
imperative that members of 
the African-American com-
munity take advantage of 
this opportunity to access the 
coverage and care they need.
 Some of the greatest 
gains in reducing the num-
ber of uninsured people in 
the U.S. have been realized in 
the African-American com-
munity, which has seen a 30 
percent increase in those with 
health insurance. According 
to the U.S. Department of 
Health and Human Services 
(HHS), nearly 8 million Af-
rican-Americans now have 
access to critical preventive 
services, including mammo-
grams and flu shots.
 The benefit is extended 

further for adults whose chil-
dren up to age 26 can remain 
on their parent’s health in-
surance. That includes some 
500,000 African-Americans.
 Now, our focus turns 
to educating and mobiliz-
ing groups where more work 
needs to be done, in particu-
lar with African-American 
males. Within this group, 
43 percent suffer from high 
blood pressure, compared to 
nearly 34 percent of all white 
men. And black males are 
more than 30 percent more 
likely to contract lung can-
cer, even though their overall 
exposure to cigarette smoke 
(the primary risk factor for 
the disease) is lower. These 
rates are primarily attribut-
ed to affordability and limit-
ed access to care. Thanks to 
the ACA those limitations to 
care have been lifted.
 For those living in poor 
and minority communities, 
cost has always been a ma-
jor barrier to care. However, 
access to care is now more 
broadly available, thanks to 
an expansion of Medicaid in 
many states, the Children’s 
Health Insurance Program, 
and health insurance subsi-
dies for millions of individ-
uals and families. In fact, 
according to HHS, if more 
states took advantage of these 
provisions, upwards of 95 
percent of African- Ameri-

cans would qualify. Unfor-
tunately, some states remain 
reluctant to participate, so ac-
cess to coverage is limited to 
some who need it most.
 Another barrier to health 
insurance is lack of informa-
tion. Therefore, our job – 
yours and mine – is to help 
spread the word about the 
ease of signing up for insur-
ance using Healthcare.gov. 
For those who have used the 
program before, it is impor-
tant that they review their 
policy to see if it still meets 
their needs and fits with-
in their budget. For those 
would-be first-timers, take 
them by the hand and lead 
them through the site.
 The Affordable Care Act 
has begun to meet its goal 
of revitalizing our healthcare 
system and making it more 
accessible and affordable to 
all Americans. As we make 
our way through this latest 
enrollment period, our mis-
sion is to ensure more Afri-
can-Americans have the in-
formation they need to make 
informed choices about their 
healthcare. Ultimately, we 
know this will help lead to a 
higher overall quality of life.
 Patricia A. Maryland, 
Dr.PH, is the president of 
Healthcare Operations and 
Chief Operating Officer for 
Ascension Health. •

African-Americans and the ACA: 
Much Accomplished, More to Do

Patricia Maryland says that some of the greatest gains in reducing the number of uninsured 
people in the U.S. have been realized in the Black community.

Dr. Foyekemi Ikyaator is a 31-year old Black 
woman, who has opened up a stand-alone, full-
service emergency room in northwest Houston, 
Texas. (Houston Forward Times)



By Freddie Allen
Senior Correspondent

 (NNPA) Minority and 
low-income students are less 
likely to have consistent access 
to effective teachers between 
preschool and the third grade 
than students from high-in-
come households, according to 
a new report by the Center for 
American Progress (CAP), a 
Washington, D.C-based think 
tank.
 Rachel Herzfeldt-Kam-
prath, a researcher at CAP and 
a co-author of the report said 
that research on brain devel-
opment shows that kids are 
learning a lot during that time 
period and gaining founda-
tional skills that they build on 
throughout the rest of their ac-
ademic careers.
 “So, having continuity 

across that time period is real-
ly important so that the skills 
are building on each other,” 
said Herzfeldt-Kamprath.
 The report found that 
more than 60 percent of chil-
dren in prekindergarten that 
come from households earning 
more than $100,000 have ac-
cess to highly educated teach-
ers (a bachelor’s degree or 
higher), while about half (52 
percent) of the students in pre-
kindergarten that come from 
households earning less than 
$20,000 have access to those 
teachers.
 “As children progress 
through elementary school, 
they are slightly more likely to 
have a highly educated teach-
er,” the report said. “This is 
particularly true for children 
from higher income families: 
60 percent of the highest in-

come second-graders have a 
teacher with a master’s degree 
compared to only 46 percent 
of kindergarteners in the same 
income group.”
 However only about 
half of second-graders from 
households earning less than 
$50,000 have access to high-
ly educated teachers.
 This finding is particu-
larly troubling, because stud-
ies show that African Ameri-
can children are more likely to 
be enrolled in prekindergarten 
or child care centers that re-
ceive food subsidies and are 
more likely to attend schools 
in poor neighborhoods than 
their White peers. Accord-
ing to the report, 70 percent 
of Black children are enrolled 
in such programs compared to 
28 percent of White children.
 Black children are also 

more likely to have teachers 
whose household income is be-
low $50,000 when compared 
to their White and Asian peers, 
according to the report.
 “In the early childhood 
field, studies have found both 
direct and indirect links be-
tween teachers’ pay and the 
quality of education provid-
ed, with comparatively better-
compensated educators creat-
ing a higher-quality classroom 
environment,” the report said.
 The report highlighted a 
number of priorities includ-
ing increasing access to high-
quality prekindergarten pro-
grams, raising teacher pay, 
promoting collaborative pro-
fessional development and in-
service training, and school-
level support.
 “These supports should 
include both infrastructure 
supports–such as up-to-date 
textbooks, technology, and 
developmentally appropriate 

classroom materials–as well 
as environmental supports, 
including teacher-planning 
time during the school day; 
adequate teacher and school-
administrator compensation; 
and a school community that 
empowers teachers to be ef-
fective,” the report said. “Ad-
ditionally, teachers need sup-
portive school leaders; access 
to community social services 
to address the broader needs of 
children and families; and al-
ternative approaches to class-
room and school discipline.
 Herzfeldt-Kamprath said 
that parents need to focus on 
seeking early learning oppor-
tunities and high quality child-
care centers that offer develop-
mentally appropriate practices 
as part of their curriculum.
 “The main takeaway is 
that we know that learning 
starts very early for kids and 
building those foundational 
skills is hugely important and 

parents can play as big a role as 
teachers can,” said Herzfeldt-
Kamprath. “Ensuring that they 
have access from birth is a re-
ally critical piece.”
 Rebecca Ullrich, who 
also co-authored the report, 
said that parents should look 
for schools or childcare cen-
ters that are making an effort 
to engage and involve families 
in their child’s learning.
 “Preschool itself isn’t nec-
essarily a one-off shot,” said 
Herzfeldt-Kamprath. “We 
need continuity between pre-
kindergarten and the K-12 sys-
tem to ensure that kids who 
get a good quality early edu-
cation build on the skills that 
they learned rather than going 
from a system that takes care 
of their social and emotion-
al development and their ac-
ademic skills to an environ-
ment that does not necessarily 
provide the same support that 
they were receiving.”•
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By Monique Chappell
Special from The Charlotte Post

 Education always played 
a big part in Byron Garrett’s 
life.
 “Education has always 
been a love of our family,” 
said Garrett, a Greensboro 
native and chairman of the 
National Family Engagement 
Alliance. “It’s always been 
the key thing that we believe 
to help you transition from 
one space in life to the next. 
So I found myself as a school 
principal and a state [educa-
tion] advisor really focusing 
on education strategy and be-
lieving it is a key opportunity 
to do great work.”
 Although education in-
fluenced Garrett, it was two 
nephews who pushed him to 
do more. They were living 
in South Carolina when Gar-
rett learned they were having 
great difficulty.
 “My eldest brother, their 
father, has been incarcerat-
ed for 18 years,” he said this 
week at EpicFest, a Charlotte 
reading festival for families. 
“So here I was a school prin-
cipal helping someone else’s 
kids and then I find out my 
youngest nephew is two years 
behind. It even gave me a dif-
ferent sense of urgency to fig-
ure a strategy out. [I wanted 
to figure out] how we can help 
young people live the best life 
that they can and get a great 
education and that’s what’s 
critically important. I real-
ized we all have a collective 
responsibility to think differ-
ently about how we support 
the education of young peo-
ple.”
 “There’s Greatness on 
the Inside,” Garrett’s first 
children’s book, was influ-
enced by a student in Oma-
ha, Nebraska when he was 

asked to speak to children in 
grades K-2.
 “I was trying to figure 
out what I can say to a 6-year-
old that would be impactful 
but is simple enough for them 
to have the concept and can 
be something that they can 
carry with them,” he said.
 That is when he came up 
with the repetitive line that is 
featured in the book: “If the 
mind can conceive it and the 
heart can believe it then the 
hands can achieve it.”
 He even came up with 
actions to go along with it.
 “As I was leaving, one of 
the students said ‘this would 
make a great book’,” Garrett 
said.
 Garrett had no interest 
in writing a children’s book 
and didn’t even know where 
to begin. So on his way back 
home on the plane, he jotted 
down key phrases from his 
presentation and later met up 

with illustrators determine to 
create a children’s book.
 “After that it took on 
a whole different life of its 
own,” he said. “It’s something 
for people of all ages. Wheth-
er you’re an adult, student or 
working with children, it’s the 
message that’s universal and 
applies regardless of where 
you live or who you are.”
 For EpicFest, Garrett was 
featured in a free workshop 
for educational leaders and 
parents. After the workshop, 
he made it his duty to visit 
John M. Morehead STEM 
Academy to talk to students 
about life skills and strate-
gies that are effective in be-
ing successful. Anywhere he 
goes, Garrett does a school 
visit.

Advocate continued on page 7

Gaps in Teacher Effectiveness Hurt Young Minority Students

National Education Advocate 
Says Family Is Key to Learning

Greensboro native Byron Garrett is chairman of the Nation-
al Family Engagement Council, which advocates for family in-

volvement in education. (EDTECHPOLICY.ORG)

C.O.D.D.E
Coalition of Organizations Dedicated to Diversity & Empowerment

“Bridging the Gap”

Purpose:  To build a relationship with organizations that will facilitate economic empowerment 
and success in our communities and businesses at large. 

Goal:  To inform and encourage readers about organizations that provide economic, social and 
empowerment opportunities throughout communities. 

Let’s face it; we all know that there is strength in unity.  That is why Greater Diversity News is launching 
this initiative to build partnerships and relationships with organizations to promote their efforts and in turn 
ask them to do the same for us.  

Benefits of C.O.D.D.E.:
• Promote and market the efforts of your organization on GreaterDiversity.com by providing a website 

section dedicated your organization’s history, mission, press releases, events and news.
• Your members will have free access to all of GDN’s benefits and features. 
• Publish press releases and events in GDN’s print edition Greater Diversity News. 
• Link exchange program, linking special events and announcements on GreaterDiversity.com to your site.
• Publish your organizations latests posts in GDN eNews emailed directly to our online subscribers in 

the Greater Diversity Network. 

What Organizations Can Provide:
• Send a memo or notice to their members informing them of our partnership
• Ask members to subscribe online to get the FREE digital edition of Greater Diversity News delivered 

weekly by email or subscribe for a low cost to have our newspaper mailed directly to them.
• Advertise bid and employment opportunities in GDN print and online for one flat rate.

Join the CODDE Initiative! 
Contact Kathy Grear at kgrear@greaterdiversity.com or call 1-800-462-0738.

.

Voices
continued from front

 In 2016, forty-one of the 
100 largest cities are holding 
municipal elections includ-
ing mayor and/or city coun-
cil. Several of those cities 
holding local elections have 
large Black populations in-
cluding Baltimore, Md., Ba-
ton Rouge, La., Norfolk, Va., 
and Washington, D.C.
 It is time for us to use 
our skills. Those in leader-
ship positions have to reach 
people on the grassroots lev-
el. It’s great to reach people 
who are always taking part 
in the process but we have 
to figure out how to go deep 
– that means the beauty shop 
and the barber shop and the 
ushers and the cashier at the 
drug store and the waitress 
at the diner.
 Each one, reach one. I’m 

talking about educating and 
reinforcing to black people of 
every stripe about the pow-
er and importance of their 
vote. Lest we forget–in 2012, 
Black voters surpassed the 
rate of White voters for the 
first time in history–-and 
Black women, we are the 
“secret sauce” leading the 
way for the Black vote and 
young Black women led the 
way in 2012.
 To assist voters, the 
NCBCP Black Women’s 
Roundtable released our non-
partisan 2016 Election Vot-
er Guide. The BWR Voter 
Guide provides a number of 
tools that voters can use that 
includes how to find your 
precinct, how to become a 
delegate and other resourc-
es. Further the National Co-
alition has joined with more 
than 80 organizations to 
form the National Black Vot-
er Alliance.

 History has taught us 
that all elections matter and 
the Black vote has made the 
critical difference to improv-
ing the lives of generations.
 Now is the time to unite 
and come together to lever-
age the power and influence 
of the Black vote in 2016 and 
beyond.
 Now is the time for ac-
tion.
 Melanie L. Campbell is 
the president and CEO of the 
National Coalition on Black 
Civic Participation (NCB-
CP), a non-profit organiza-
tion that promotes greater so-
cial and economic justice to 
enhance the quality of Afri-
can American life. NCBCP 
strives to create an enlight-
ened community by engag-
ing people in all aspects of 
public life through service/
volunteerism, advocacy, 
leadership development and 
voting. •



more resources and news online at greaterdiversity.com
Business News & Resources
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By Charlene Crowell

 As communities of col-
or continue to suffer from fi-
nancial stress, a new research 
report provides insights as to 

how the racial wealth divide 
is in large part created by pol-
icy trends that favor the well-
to-do at the expense of the 
majority of the nation.
 New www.assetsandop-
portunity.org/scorecard re-
search by the Corporation 
for Enterprise Development 
(CFED) notes that although 
economists have long de-
clared the Great Recession 
over, Black and Latino con-
sumers in particular are los-
ing wealth, disproportionate-
ly suffering from subprime 
credit scores and turning to 
high-cost predatory lending 
to piece together their finan-

cial lives.  
 The report helps to iden-
tify underlying causes, ex-
plaining that, “The federal 
government spends nearly 
nine times as much on tax 
programs designed to en-
courage upper-income house-
holds to save, invest and 
build wealth as it does on the 
Earned Income Tax Credit. . 
. .All-told, the top 0.1 percent 
gets more money from these 
‘upside down’ tax programs 
than the entire bottom 80 per-
cent combined.”
 The CFED report con-
cludes that, “We need to cre-
ate an opportunity economy 

where anyone who works 
hard can get ahead, where 
every American has a clear 
and critical stake, and where 
policies and programs are de-
signed to encourage upward 
mobility.”

Consider the following key 
economic measures:
•  The median net worth 

of White households is 
nearly $111,000 com-
pared to $8,985 for Lati-
no households and even 
less for Black households 
– just $7,113. 

•  While 71 percent of 
Whites are homeown-

ers, Black homeowner-
ship is at an all-time his-
toric low of 41 percent, 
and Latino homeowner-
ship is between the two 
at 53 percent.

•  Black homeowners who 
now owe more than their 
home is worth, is double 
the number for Whites.

•  Among renters, a major-
ity of both Black (57 per-
cent) and Latino renters 
(56 percent) spend more 
than one-third of their 
earnings for rent, com-
pared to only 45 percent 
of Whites.

 These disproportionate 
housing burdens contribute 
to the fact that almost half of 
the nation's households are 
living asset poor lives. The 
term ‘liquid asset poor’ refers 
to consumers who lack less 
than three months of savings. 
Should jobs be lost, medical 
emergencies arise or any un-
expected expenses emerge, 
people who are liquid asset 
poor are more likely to face 
a financial crisis.  
 While more responsible 
options exist, it is the high-
cost predatory lenders, those 
who charge triple-digit in-
terest rates that eagerly ex-
ploit financially vulnerable 
families.
 What the report makes 
clear is that rules matter.  Un-
fortunately, today only five 
states have banned or capped 
all predatory loans: Connect-
icut, New Jersey, New York, 
North Carolina and Pennsyl-
vania. Nationally, 29 of 50 
states and the District of Co-
lumbia have capped inter-
est rates or banned auto-title 
loans; and payday loans have 
been banned or effectively 
enacted interest rate caps in 
17 states and DC. 

 “We know that effective 
policy changes lives,” states 
the report. “That means we 
need to expand policies that 
work so they are available to 
all families who need them. 
It also means reforming those 
policies that stand in the way 
of economic opportunity.
 Only a comprehensive 
approach to helping house-
holds of color – from all 
backgrounds -- achieve fi-
nancial stability will effec-
tively remedy the disparity 
in outcomes and help bring 
every American family to a 
place of true opportunity.”
 Nikitra Bailey, an Exec-
utive Vice President with the 
Center for Responsible Lend-
ing (CRL) agrees.
 “The 21st Century chal-
lenge to America is not just 
to identify widening dispar-
ities in lending; but to advo-
cate policy reforms in the 
area of financial services 
that will aid in closing the 
racial wealth gap. As long as 
these disparities remain un-
addressed, many Blacks and 
Latinos will continue to lag 
far behind their White coun-
terparts.” observed Bailey.
 “Our nation’s prior pub-
lic policy decisions have led 
us to this outcome. We need 
change to ensure that All 
Americans have a fair shot 
at creating economic stability 
and a chance to build wealth.  
Fair lending for all is part of 
the solution forward,” she 
concluded.   
 Charlene Crowell is a 
communications manager 
with the Center for Respon-
sible Lending. She can be 
reached at  responsiblelend-
ing.org. •

Cop
continued from front

 The role of the police de-
partment is to protect its citi-
zens and property from crimi-
nal activity, enforce laws, and 
assist the prosecution in pre-
paring cases against alleged 
criminals. However, there is 
an additional role and expec-
tation where law enforcement 
should provide oversight and 
training to ensure that mis-
conduct in their department 
does not occur. When it does 
happen, they have an obliga-
tion to investigate fully and 
ensure that there are real con-
sequences. The crimes com-
mitted by Holtzclaw are too 
important to ignore. This 
man violated 13 women that 
he vowed to protect. In doing 
so, he also violated his badge 
and the trust that people with-
in the community have placed 
in police.
 I n  2012 ,  P resident 
Obama issued a proclama-
tion stating, “It is up to all of 
us to ensure victims of sexu-
al violence are not left to face 
these trials alone…We must 
do more to raise awareness 
about the realities of sexual 
assault; confront and change 
insensitive attitudes wherever 
they persist…”. Two years lat-
er, the White House Council 
on Women and Girls issued 
a report entitled “Rape and 
Sexual Assault: A Renewed 
Call to Action.” This report 
examined rape and sexual as-
sault from numerous angles 
including the economic im-
pact, campus sexual assaults, 
and the sexual assault of im-
prisoned men and women. 
But, it did not focus on the in-
creasing complaints of sexual 
misconduct against arresting 
officers; nor did it discuss the 
underreporting of sexual mis-
conduct and harassment that 
is endured by women work-
ing in law enforcement from 
their male counterparts and/
or supervisors.
 As citizens of this nation, 
we must ensure that mistreat-
ment of women will not be 
tolerated, particularly while 
in the custody of law enforce-
ment. Holtzclaw’s victims 
ranged in age from 17 years 
old to 57 years old. In many 
ways, this case represented 
the 400 years of racism, op-
pression, and sexual assault 
African American women 
have always had to face. This 
was a victory not only for the 
OKC 13, but also for so many 
unknown victims of sexual 
assault. We were able to stop 
a serial rapist with a badge 
when everyone else ignored 
these Black women. My hope 
is that now this case will be-
come an example for the rest 
of America and the world to 
follow.
 Benjamin L. Crump is 
the President of the Nation-
al Bar Association and repre-
sents the families of Trayvon 
Martin and Michael Brown, 
and the father of Tamir Rice. 
He also represented five of the 
13 women in this case. •

Agenda
continued from front

 These mayors aimed to 
explain how smaller munic-
ipalities often experience 
some of the same social chal-
lenges that plague inner cit-
ies across America.
 "We believe mayors are 
the elected officials closest to 
the people and, thus, are best 
suited to know the challeng-
es working families grapple 
with every day,” Rawlings-
Blake, president of the U.S. 
Conference of Mayors, told 
Urban News Service.
 “We also know that, 
many times, those challeng-
es are felt more acutely in 
minority communities,” she 
said. “This is precisely why 
we are calling on the presi-
dential candidates and Con-
gress to take seriously our 
mayors' Compact for a Bet-
ter America urging that we 
invest in and protect our cit-
ies and urban centers."
 Large cities and small 
towns alike are experienc-
ing similar problems includ-
ing insufficient jobs, limited 
access to quality healthcare, 
illegal immigration, rising 
crime, unlawful guns and 
scarce affordable housing, 
the mayors said.
 The mayors also released 
a 16-point plan to overhaul 
U.S. urban centers. It spe-
cifically recommends that 
America bolster “the Metro-
City economic engines that 
drive the national economy; 
invest in and modernize the 
D+ rated transportation sys-
tem; and educate and train 
a 21st Century USA work-
force."
 “The issues of Des 
Moines and of cities around 
Iowa are the same issues that 
face mayors around the coun-
try each and every day,” Tom 
Cochran, executive director 
of the U.S. Conference of 
Mayors, said in a statement. 
“We support The Brown & 
Black Forum in its mission 
to present to the next Presi-
dent of the United States the 
challenges and opportunities 
before us, and we believe it is 
critical that mayors partici-
pate.”
 The mayor’s urban agen-
da arrived just as the Demo-
cratic and Republican presi-
dential candidates prepared 
for the all-important Feb. 1 
Iowa caucuses and courted 
voters in major cities and ru-
ral areas.
 Race figures prominent-
ly among Democratic pres-
idential contenders, in part, 
because most African-Amer-
icans traditionally vote Dem-
ocrat, although some black 
Republicans are becoming 
more vocal in this contest 
through blogs and online pro-
nouncements.
 Meanwhile, Democrats 
say they support policies that 
would revitalize urban cen-

ters, if they could get the Re-
publican-controlled Congress 
to cooperate.
 As presidential candi-
date Sen. Bernie Sanders (D 
– Vermont) appeals to black 
voters by backing the Black 
Lives Matter movement, for-
mer secretary of state Hillary 
Clinton recently secured the 
endorsement of 50 African-
American current and former 
mayors. This could help Clin-
ton solidify the black vote be-
hind her presidential bid.
 Neither of the two Re-
publican front-runners has 
offered an urban blueprint. 
However, real estate tycoon 
Donald Trump and Sen. Ted 
Cruz (R – Texas) both say 
they want to create jobs and 
strengthen the economy, 
which, they say, will benefit 
all Americans.
 “Jobs, growth and op-
portunity will reignite prom-
ise for millions of American 
families who are currently 
being crushed by the Obama 
economy,” says Cruz's web-
site. “The best way to jump-
start growth is through fun-
damental tax reform."
 "Real immigration re-

form puts the needs of work-
ing people first – not wealthy 
globetrotting donors," says 
Trump’s website. "We are 
the only country in the world 
whose immigration system 
puts the needs of other na-
tions ahead of our own. That 
must change."
 Trump currently leads 
Cruz nationally and, increas-
ingly, in Iowa and New Hamp-
shire, according to most ma-
jor polls. Voters will decide 
in November which candi-
date – and whether Demo-
crats or Republicans –has the 
best plan to lead America for-
ward.
 In a recent roundtable 
with black leaders in Balti-
more, where black gang-re-
lated homicides and shoot-
ings are climbing, Mayor 
Rawlings-Blake offered so-
bering support for her cam-
paign to increase funding for 
urban centers.
 “This is a very impor-
tant conversation,” Rawlings-
Blake said about the growing 
crime problem. “It’s almost 
exclusively us killing us. 
We’re losing a generation one 
life at a time.” •

Will America Create 'Opportunity Economy' for All?



By Cash Michaels
Editor for NCBPA

 There is a large number 
of African-American candi-
dates running for office in 
North Carolina during the 
2016 election, certainly one 
of the largest ever. During 
this campaign season, we 
will focus on several of the 
campaigns so that our read-
ers know more about them.
 Spr ing Lake Mayor 
Chris Rey sees what the im-
pact of Washington, D.C. pol-
icies have on families and cit-
izens in his town every day. 
That’s why he wants to be-
come North Carolina’s next 
U.S. senator, so that he can go 
to Congress, and be a voice 
for those families, and ad-
vocate for policies that help 
them move forward, he says.
 “There’s a specific per-
spective that’s missing from 
Washington, DC,” says May-
or Rey, one of four Democrat-
ic candidates competing in 
the March 15th US senatori-
al primary to face Republican 
incumbent Sen. Richard Burr 
in the Nov. 8th general elec-
tion.
 Rey says that many of the 
senators there currently may 
indeed be committed to fight-
ing for the little guy, but they 
don’t know what it means to 
live paycheck-to-paycheck, or 

be threatened with the pros-
pect of having their utilities 
turned off. He says he can du-
tifully represent that perspec-
tive there, because average 
North Carolinians deserve a 
fighter.
 “I get it, because I see 
it every day as a mayor,” he 
says.

 Rey was first elected 
mayor in 2011 after defeat-
ing a 30-year incumbent that 
many said was unbeatable. 
But “with a new vision,” Rey 
won the seat with 76 percent 
of the vote. And he won re-
election unopposed.
 Mayor Rey takes pride 
in leading Spring Lake ahead 

of the national curve, mak-
ing one of the first munici-
palities after he was elected to 
adopt the “Ban the Box” poli-
cy, which allows fair consid-
eration of ex-felons who ap-
ply for jobs during the initial 
application process without 
revealing their criminal his-
tory until a later interview. 
Rey is also proud of the fact 
that Spring Lake was one of 
the first municipalities to se-
cure body cameras for its po-
lice officers, something very 
much in the news now amid 
many controversial police 
shootings nationwide.
 These are just some of 
the examples of how, as a 
public servant, Chris Rey 
says he’s stayed in touch with 
the needs of the people who 
have elected him, and “what’s 
happening on the ground.” He 
vows to take that same ded-
ication, and “everyday per-
spective” with him when he’s 
elected to the US Senate.
 Rey says he sees the two 
top issues that must be dealt 
with effectively in Congress 
as being national security and 
generating more jobs. Rey 
touts his fifteen years in the 
military, primarily working 
in the area of cyber-security, 
as an advantage that no oth-
er senator will have. He spent 
over four years after gradu-
ating law school writing cy-

ber-security policy for the 
US Defense Dept, he says, so 
keeping America safe against 
cyber-terrorism would be a 
priority.
 But then working dil-
igently to help create more 
jobs for average Americans 
who deserve the opportuni-
ty to earn a decent wage and 
feed their families is also a 
key focus, the mayor says. 
It’s seeing the struggles every 
day of Spring Lake citizens, 
and what they must do to 
make ends meet that inspires 
Rey, he says, to fight for them. 
That’s why, if elected senator, 
Rey says he would be perhaps 
the only voice bringing that 
“every day perspective” and 
“innovative spirit” to the of-
fice, and the Senate floor.
 Mayor Rey also wants 
to address veterans’ issues, 
especially with many mili-
tary personnel coming back 
from war. He says he wants 
to make sure that the prop-
er services and resources are 
there for them and their fam-
ilies.
 The environment and 
women’s health are also key 
issues Rey says he sees are 
priorities.
 All of those things are 
important to me as I move 
forward with this Democrat-
ic nomination,” he says.
 Rey was born in the US 

Virgin Islands, raised by his 
grandmother, a special educa-
tion teacher who took him in 
when he was one year-old. At 
the urging of Rey’s uncle, a 
military man who was also a 
father-figure for young Chris, 
the family moved to Spring 
Lake when he was nine, 
where he attended school.
 “My grandmother was 
the person who poured into 
me the values of hard work. 
She told me, “No one is go-
ing to give you anything…it’s 
going to be up to you to bear 
down and make it happen.”
 Rey became a track and 
field All-American, attended 
East Carolina University, and 
later joined the military.
 Rey is happily married 
with three children.
 “I believe that I am bet-
ter prepared than my current 
three Democratic opponents, 
“Mayor Rey said, “and would 
serve the people of North 
Carolina a lot better than 
[Sen. Burr] is because when 
I become senator, I want to be 
able to serve all of the people 
of North Carolina, not just the 
privileged few.”
  “I want to be able to 
represent all of the people, 
and make sure that the laws 
that are coming down out of 
Washington, DC impact us 
all positively.” •
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By Cash Michaels, 
Contributing Writer

 For the past ten years, 
the annual Historic Thou-
sands on Jones Street Mor-
al March and People’s As-
sembly in Raleigh has not 
only always involved young 
people, but also empowered 
them as well.
 “Every Moral recon-
struction movement has had 
young people at the center of 
its development,” Rev. Wil-
liam Barber, president of the 
NCNAACP and convener of 
the upcoming Moral March/
HK on J People’s Assembly 
on Feb. 13th, says. “In the 
1960s during the civil rights 
movement, in the second re-
construction, youth – black, 
white and Jewish – were at 
the center. And so it must 
be as we build a modern day 
third reconstruction moral 
movement today.”
 This year, young people, 
known as the #JusticeSquad, 
will actually lead the Moral 
March through downtown 
Raleigh to the Fayetteville 
Street Mall side of the State 
Capitol, where the People’s 
Assembly will take place. 
It is there where young ac-
tivists will then pass out 
pledge-to-vote cards and 
literature to attendees for 
both the March 15th prima-
ries and the Nov. 8th general 
elections. There will also be 

tables for voter registration.
 Applicants can register 
online at HKonJ.com on the 
home page by clicking the 
“sign up” link per the third 
choice under “#Become a 
MoralMarch Volunteer.”
 “Dr. Barber felt that it 
would be amazing if this 
year, we had 200 young peo-
ple leading this march,” Ty 
Lawson, NCNAACP Field 
Secretary, said. “We’re get-
ting the youth involved and 
saying, hey, it’s our time.”
 “Over fifty years ago 
there were young folks out 
in the streets registering peo-
ple to vote, fighting for this 
cause. Now it’s time for us 
to answer the call of duty. 
It worked then; it’s going 
to work now. We’re going 
to make sure we get the job 
done.”
 Indeed, voter registra-
tion for the March 15th pri-
mary ends on Friday, Febru-
ary 19th, with early voting 
beginning on Thursday, 
March 3rd and ending Sat-
urday March 12th at 1 p.m.
 Young people have al-
ways played a role in the For-
ward Together Movement, 
Lawson says, recalling how 
he took part several years 
ago. “We’ve built a move-
ment that’s inclusive. This 
is an intergenerational move-
ment, and everyone has their 
eyes on the prize – making 
sure that our right to vote 

is no longer being attacked. 
And our Youth Council and 
College Division is very 
strong…. doing great work 
and mobilizing our HK on J.”
 Lawson says the strong, 
principled leadership of NC-
NAACP Pres. Rev. Wil-
liam Barber inspires every-
one across race, gender and 
generational lines, but he is 
particularly inspirational to 
young people.
 “He’s such a charismatic 
leader. Young people across 
the state see that leadership 
and wisdom. It’s not a move-
ment that has young people 
on one side and older people 
on the other. It’s a movement 
that has all of our issues at 
the core.”
 Lawson says young peo-
ple who take part in the Mor-
al March should be proud.
 “This is our moment. 
This is the generation that 
this world has been looking 
for, and we need to answer to 
that call.”
 The Tenth Annual Mor-
al March on Raleigh/HK on J 
People’s Assembly is sched-
uled for Saturday, Feb. 13th. 
Marchers will gather across 
the street from Raleigh’s Me-
morial Auditorium at 8:30 
a.m. for a pre-march rally. 
Then at 10 a.m., the march 
down the Fayetteville Street 
Mall to the State Capitol be-
gins. For more information 
go to www.hkonj.com. •

Mayor Chris Rey on Why He’s Running for US Senate

Young People Will Lead During 
February 13th Moral March



Breaking Down Beliefs of Racial Hierarchy

By Dr. Gail C. Christopher,
America’s Wire Writers Group

 WASHINGTON – Fif-
ty years ago, the Civil Rights 
Movement led to a series of 
laws banning public discrim-
ination. African Americans 
were no longer barred from 
certain restaurants, some 
schools were integrated and 
fair housing laws created more 
living options. But today, it’s 
clear that court rulings and leg-
islation didn’t change the root 
cause of conscious and uncon-
scious bias – the widespread 
belief in racial hierarchy still 
exists.
 As a nation, we didn’t un-
derstand the power of this be-
lief, this misguided notion that 
some people are either superior 
or inferior because of the color 
of their skin.
 This bias manifests in 
many ways. Unarmed men and 
women are killed by police and 
civilians, the justice system 
seems tilted toward whites, and 
there remains unequal treat-
ment for children and adults 
when it comes to health, ed-
ucation, housing and employ-
ment. David R. Williams, a so-
ciology professor at Harvard 
University, cites studies show-
ing that when whites, blacks 
and Hispanics visited hospi-
tal emergency rooms with the 

same ailment, white patients 
received pain medication more 
frequently than people of color.
 Does that make the physi-
cians racist?
 That may not be the case. 
With the advancements in neu-
roscience, we now know much 
more about the power of the 
mind. We understand that un-
conscious beliefs are deeply 
held, that centuries of this be-
lief system have unconscious-
ly shaped how some of us re-
spond. But now, 21st century 
technology – YouTube, cell 
phones, dashboard cameras, 
body cameras – are leveraged 
to shape new beliefs about our 
humanity. They are capturing 
and exposing vivid samples of 
people of color abused and de-
humanized. We must move 
beyond the absurd notion that 
some people have more value 
than others.
 What’s promising is that 
recent polling data demon-
strates a palpable desire for 
a positive change in how we 
view one another and how we 
shape our society to reflect the 
inherent value of all people. We 
have carried the burden and the 
weight of this mythology of a 
hierarchy of human value, al-
lowing it to weigh our country 
down for centuries. We must 
jettison that belief and move 
forward with the truth of our 
equal values as a human fami-
ly.
 It’s significant that a poll-
ing analysis conducted by the 
W.K. Kellogg Foundation in 
conjunction the Northeastern 
University School of Journal-
ism has found that a majority of 
whites now acknowledge that 
racism still exists, and that it 
creates bias in structures such 
as the criminal justice sys-
tem. Furthermore, a majori-
ty of Americans believe more 

needs to be done to eliminate 
racism. In a poll last year, 53 
percent of whites said more 
changes needed to be made to 
give blacks equal rights with 
whites, up from just 39 percent 
a year earlier.
 Those findings underscore 
that now is the time for the 
Truth Racial Healing & Trans-
formation (TRHT) process, 
which the Kellogg Foundation 
launched on Jan. 28. More than 
70 diverse organizations and 
individuals ranging from the 
National Civic League to the 
YWCA USA to the NAACP 
are partners in the TRHT pro-
cess. This broad coalition seeks 
to move the nation beyond di-
alogues about race and ethnic-
ity to unearthing historic and 
contemporary patterns that 
are barriers to success, healing 
those wounds and creating op-
portunities for all children.
 Specifically, the TRHT 
process will prioritize inclu-
sive, community-based healing 
activities and policy design that 
seek to change collective com-
munity narratives and broaden 
the understanding that Ameri-
cans have for their diverse ex-
periences. TRHT will assemble 
national and local commissions 
that will hold public forums on 
the consequences of racial in-
equity and work toward mobi-
lizing systems and structures 
to create more equitable op-
portunities. In the forums, we 
will also discuss racial hierar-
chy and how best to dismantle 
it.
 Clearly, there must be 
broader knowledge of the harm 
that comes from the devalua-
tion and from the structures of 
inequality. They create phys-
ical harm, they create mental 
and emotional harm, and when 

there’s harm, healing is needed.
 When an unarmed black 
person is killed, I have a bodily 
reaction to that tragedy. I relive 
losses of my own, such as when 
I was a teenager in Cleveland. 
My first cousin was shot and 
killed by a white thrill-seek-
er in our segregated neighbor-
hood. I recall that we buried 
her that week, while he enlist-
ed in the Navy and left the city. 
It was the first funeral I ever 
attended. Despite all the joy-
ful moments my cousin and 
I shared growing up together, 
my only lasting recollection is 
of her body lying in that casket.

 All of us must become 
more cognizant of the cost of 
violence and the harm. We 
must be willing to invest in the 
processes that help to bring 
about healing.
 TRHT will lead this 
transformation. Other Truth 
and Reconciliation efforts 
around the world aim to rec-
oncile. But America’s gene-
sis is this hierarchy. And so 
we don’t have to come back, 
we don’t need to reconcile, 
this nation needs to trans-
form. The TRHT will chart 
that course. •
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Simmons
continued from front

 The extent of the water 
problem is appallingly evident. 
When 24-year-old Nakeyja 
Cade turned on her kitchen 
faucet to demonstrate how 
shamefully ineffective the 
state supplied faucet filters 
are, as supporters looked on 
in horror. Cade filled a small 
glass with tap water and placed 
a lead measurement device in 
the glass. The reading of 185 
parts per billion in the filtered 
water sample far exceeds the 
15 parts per billion action level 
set by the U.S. Environmental 
protection agency.
 “This is the third filter I’ve 
put on, and I just put this one 
on two weeks ago, but none of 
them have worked,” explained 
the distraught mother.
 The lead filters distributed 
to residents and businesses in 
Flint have a National Safety 
Foundation International 
certification to treat water 
with up to 150 parts per 
billion of lead, although no 
amount of lead consumption 
is considered safe. Unfiltered 
water collection samples 
collected since late December 
have had readings reported as 
high as 4,000 parts per billion 
of lead contamination.
 “This is environmental 
racism and Gov. Rick Snyder 
should be hauled out of here in 
handcuffs. This would never 
have happened in Beverly 
Hills,” said an outraged 
Simmons, who implored that 
all parents have their children 
tested immediately for lead 
poisoning. “This has to do with 
not sending less fortunate and 
people of color less services. 
They were voters who did not 
vote for this governor, so they 
are less important to him.”
 At each modest home, 
Simmons and his small but 
dedicated band of workers 
visited to with water donations, 
and Simmons offered thought-
ful, but provocative words of 
encouragement.
 “I didn’t know that things 
were this bad until two weeks 
ago. I just read in the New 
York Times yesterday that the 
water filters were working,” 
said an emotional Simmons.
The Def Jam co-founder and 
ultra-successful business 
magnate is using his celebrity 
to encourage other public 
figures to put their status 
to work by both making 
donations to the residents of 
Flint and elevating awareness 
of the severity of the water 
crisis in Flint.
 Simmons also chastised 
local corporations who operate 
locally, but have done little 
to help alleviate the nearly 
unbearable burden placed 
on the backs of residents. He 
challenged larger corporations 
and service providers to step 
up to the plate and do their part 
to bring some measure of relief 
to their customers, mentioning 
Time Warner on more than 
one occasion.
 “You pay a cable bill 
and utility bills. They should 
respond to your needs and 
contribute to the relief effort,” 
Simmons told several residents 
during his visit.
 Following the door-to-
door water dropoffs, which 
were later joined by renowned 

civil rights attorney Benjamin 
Crump, who represented the 
families of Trayvon Martin 
and Michael Brown, and “Real 
Housewives of Atlanta” star 
and real life attorney Phaedra 
Parks, Simmons and Crump 
discussed with residents plans 
to file a class action lawsuit 
to hold parties involved in 
the water poisoning disaster 
accountable and to seek to 
make the victims of the water 
crisis whole. Crump said 
one of the items they would 
insist immediate rectification 
of is the replacement of lead 
pipes and infrastructure 
improvements.
 “ T h i s  i s  way  wor se 
than Watergate,” Crump 
said. “People didn’t die from 
Watergate. These are our 
children’s lives at stake.”
 Both Crump and Simmons 
vowed to petition U.S. Attorney 
General Loretta Lynch to 
investigate which elected 
off icials should be held 
responsible for the water crisis 
scandal.
 After a brief visit to Flint 
Southwester Academy, where 
Simmons urged students to 
take nutrition seriously and 
to use critical thinking in 
deciding what types of food 
and beverages were best for 
counteracting some of the 
damage caused by unhealthy 
consumption, he noted that 
Flint was essentially a food 
desert, and again urged 
corporations to develop 
comprehensive plans for 
addressing nutritional needs 
in the community.
 Before returning to his 
door-to-door delivery sche-
dule, Simmons attended a rally 
at First Missionary Baptist 
Church where a standing room-
only crowd awaited and where 
he was joined by a contingency 
of pastors and congregations 
from Detroit, including Rev. 
David Bullock, Bishop Edgar 
Vann and Baltimore pastor 
Jamal Bryant.
 Prior to departing for 
Detroit Metropolitan Airport, 
Simmons spent time with 
residents and fans to listen to 
more of their concerns, and 
briefly interjecting a little 
lighthearted fun as he hugged 
residents and posed for selfies 
with fans.
 On Tuesday, following 
Simmons’ visit to Flint on 
Monday, the Federal Bureau 
of Investigation announced 
it would join the criminal 
investigation into Flint’s 
water crisis, according to 
Gina Balaya, spokeswoman 
for the U.S. Attorney’s Office 
in Detroit.
 Balaya announced that 
federal prosecutors in Michigan 
are “working with a multi-
agency investigation team on 
the Flint water contamination 
matter, including the FBI, 
the U.S. Postal Inspection 
Service, the EPA’s Office of 
the Inspector General and the 
EPA’s Criminal Investigation 
Division.” •

Rich
continued from page 2

 One of my first exam-
ples of this was during the 
first Clinton Administration. 
The number two person at 
the Small Business Admin-
istration was a sister, who de-

cided that the SBA would no 
longer get into the procure-
ment business and just con-
centrate on lending and tech-
nical support. That was war 
to us and we prepared for bat-
tle. We raised some serious 
noise on a national basis and 
this caught the attention of 
the White House. Some el-
derly guy met with some of 
our principals. No one really 
knew who he was. But when 
he realized that we were pre-
pared for “war” he made a 
suggestion. “If I talked to 
Bill (the president) and told 
him if we removed this lady 
from her position, the prob-
lem would go away – would 
that work?” We said yes. Two 
weeks later she was gone! She 
went to one of Vernon Jor-
dan’s companies (He was a 
board member for about a 
dozen Fortune 100 compa-
nies). That spoke volumes.
 It also made us aware 
that there was a force out 
there that was more power-
ful than the President. As the 
“body counts” under the Clin-
ton Administration started to 
multiply and the overwhelm-
ing scandals started to appear, 
it was so clear to me. Forget 
about the movies, this was the 
real “Empire.” My advocacy 
remained strong, but I pur-
posely remained under the 
“radar” of these real power 
brokers.
 So I played this game. A 
few “jabs” here and a “duck” 
there, progress was being 
made. In fact, our positions 
were similar to the platform 
of President George W. Bush. 
The pro-business arena saw 
talent in me and the National 
Black Chamber of Commerce. 
We were on a major roll and 
considered the voice of Black 
business. Fortune Magazine, 
the House, the Senate and ca-
ble television referred to the 
NBCC to measure the mood 
of Black business.
 The presidential race for 
2008 brought the fiercest po-
litical battle in the history of 
the United States. Saying lib-
eral or conservative wasn’t 
enough. Terms like Progres-
sive and Free Market became 
defining roles. Thus, America 
and the western world for that 
matter became divided into 
two groups of tribes. We, the 
NBCC, found ourselves clas-
sified as Free Market and that 
was cool to us. The Progres-
sives came up with this proj-
ect named Barack Hussein 
Obama. Muslim name, Af-
rican blood mixed with Cau-
casian blood and early roots 
in Islamic Indonesia. It was 
unique to say the least.
 So, when the progres-
sive groups like Greenpeace, 
1 Percenters, SEIU and oth-
er hostile organizations 
launched a physical attack on 
the U.S. Chamber of Com-
merce and its members the 
format was set. They viewed 
capitalism as their enemy 
and a socialistic/communis-
tic philosophy as their man-
tra. The White House was on 
their side and they would not 
compromise in the least. The 
world, as we know it, was 
about to change. Chaos was 
in charge! •

Advocate
continued from page 4

 “I think it helps me keep 
an authentic connection with 
students and it gives them an 
opportunity to see an author 
if they never met an author 
before,” he said. “That’s quite 
an exciting feeling to them 
because they think ‘wow it’s 
possible I can do this too. 
This is your book and you’re 
here in person.’”
 Garrett believes that be-
cause he started as a speaker 
before a writer it helps him 
stand out from other authors 
who participated in EpicFest.
 “I have a unique abili-
ty to convey a message and 
bring it to life telling stories 
that captivate and engage peo-
ple in the process,” he said. 
“So I think that’s incredibly 
helpful. A lot of authors like 
to hide behind the words. I’m 
the complete opposite. I want 
to see the person. My grand-
mother always told me if you 
want to see a person for who 

they really are look them in 
their eyes and you’ll see the 
windows to their soul. And I 
never really understood that 
as a kid. But I do now. When 
I’m in front of a student, par-
ent or audience it gives me 
the chance to engage in a very 
different way.”
 Garrett said his book 
was essentially made because 
people need to be reminded 
and be encouraged that they 
truly can do amazing things.
 “The glass is always half 
full,” he said. We just need to 
figure out how I can help you 
see that.
 I get energized off of 
helping young people craft a 
vision that’s larger than what 
they currently see.”
 Garrett has experience 
from both the non-profit and 
governmental sectors and 
strongly believes it is an ad-
vantage and has helped him 
with his greatest achieve-
ments.
 “I’ve been able to see 
how society functions as a 
principal and as a state [ed-

ucation] advisor, so it gives 
me a chance to kind of see 
from the most local oppor-
tunity all the way across to 
a national stage,” he said. “I 
can sit with the governor and 
[ask] what is your state do-
ing or what is your strategy 
but I can also drill down into 
a classroom and ask a teach-
er about their best practice of 
working with students. My 
ability to reach people in a 
variety of segments is much 
broader.”
 Garret believes he isn’t 
defined by one industry. He 
also has major plans for the 
future.
 “I always keep things on 
the horizon,” he said. “We’re 
working with some folks out 
in New York to possibly do 
a school based production 
where students can act out 
the characters of the book and 
bring them to life. We’re also 
working with a toy company 
to create a plush toy for the 
little boy and little girl so I’m 
in the process of thinking of 
names for the characters.” •



ADVERTISEMENT FOR BIDS

Sealed proposals from contractors will be 
received on February 18, 2016 in the office  
of the Wake County Public School  
System, Facilities Building, Reception 
Desk, 1429 Rock Quarry Rd., Suite 116,  
Raleigh, NC, for the construction 
o f  M O D U L A R  C L A S S R O O M  
BUILDINGS for ROLESVILLE 
ELEMENTARY SCHOOL. All bids 
will be opened and read aloud starting at  
2:00 p.m. For a complete description 
of  the proposed work and bidding  
specifications visit http://www.wcpss.net/
Page/250. Minority and women-owned 
businesses are encouraged to participate. 
The Wake County Public School System 
reserves the right to reject any and all bids. 
                                                                             

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until 
3:30 P.M. on March 3, 2016 in the office 
of Facilities Planning and Design, Suite  
202, UNC-Chapel Hill, 103 Airport  
Drive, CB #1090, Chapel Hill, North 
Carolina 27599-1090, Attn: Tom Loter,  
A I A  f o r  t h e  c o n s t r u c t i o n  o f  t h e 
Ehringhaus,  Hinton James and  
Carmichael Residence Halls Roof  
Replacement and Fall Protection 
project at which time bids will be opened 
and read in the Persimmon Conference 
Room (129)  in the Giles  Horney  
Building.
 
Bids will be received for a Single Prime  
Contract. Companies must be Pre-
Qualified to bid on this project. All  
proposals shall be lump sum.

Pre-Qualified Bidders for this Project:
AB Goodrich Contracting, LLC 
Contact: Alan Novicki, 
919-828-6609

Baker Roofing Company 
Contact: Dylan Baker, 
919-828-2975

Curtis Construction Co.
Contact: Ken Tetterton, 
252-523-1078

Hamlin Roofing Company 
Contact: Mark Stewart, 
919-772-8780

Owens Roofing, Inc.
Contact: Bert Owens, 
919-821-0082

TeamCraft Roofing, Inc.
Contact: Dean Hudson 
704-314-1022

The Resolute Building Company 
Contact: Randy Grubb, 
919-933-1000

A mandatory pre-bid meeting will be  
held for pre-qualified bidders and 
interested subcontractors on February 11, 
2016 at 11:00 a.m. in the Persimmon 
Conference Room (129) in the Giles 
Horney Building at UNC-Chapel Hill, 
103 Airport Drive, Chapel Hill, North  
Carolina 27599-1090. Attendees will be  
provided an opportunity to visit the sites  
beginning at 1:00 p.m. the same day.

Complete plans and specifications for this  
project can be obtained from Atlas  
Engineering, Inc., 551-A Pylon Drive, 
Raleigh, North Carolina (919) 420-7676  
Attn: Kelli Wilcox, PE, RRC, during 
normal office hours beginning February 1, 
2016. Electronic documents are provided  
at no cost. Plan Deposit of $100.00 in cash  
or certified check is required for hard 
copy sets.

The state reserves the unqualified right  
to reject any and all proposals.

Signed: 
The State of North Carolina through the
University of North Carolina at Chapel Hill

(Owner)
                                                                             

ADVERTISEMENT FOR BIDS

Sharpe Brothers is actively requesting 
quotations from Certified NCDOT DBE 
Subcontractors for a Pavement and  
Bridge Rehabilitation Project in 
Forsyth & Guilford County. The project  
goal for this work is a total of 9% DBE 
The Project is to Rehab the Existing 
Roadway on US-311 from the Forsyth 
County line to Bus I-85 as well to perform  
a rehabilitation on 2 bridges in the  
section. The estimated start date is April 
4, 2016 and finishing Sept 29, 2017. We 
are looking for quotes for the following 
items: Trucking Asphalt & Millings,  
Milling, traffic control Bridge Rehab, 
bridge painting, electrical, & Striping 
thermoplastic, paint, polyuria. Need  
quotes by Feb 15 at 5:00pm. If interested 
please contact our office by email (rob. 
stafford@sharpebrosvg.com) or call (336 
-235-2756) and ask for Rob Stafford.
                                                                             

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

INVITATIONS TO BID
FEBRUARY 4, 2016

2:00 PM

Project: 
Town of Winterville 2016 Street 
Improvements

Work Description:   
Curb and Gutter, Asphalt, Milling

Estimator:  
Barry Kass, 
(P) 252-752-7608
(F) 252-752-4151

Plans and specifications can be viewed 
at the following:

Barnhill Contracting Company, 
562 Barrus Construction Road, 
Greenville, NC  27835 

Ark Consulting Group, PLLC 
Engineers & Planners, 
3280 Charles Blvd.,
Suite B, 
Greenville, NC  27858
                                                                     

INVITATIONS TO BID
FEBRUARY 25, 2016

11:00 AM

Project: 
City of Goldsboro – New Hope Road 
Multi-Use Path
 
Work Description: 
The work shall consist principally of:  
Installation of 10 foot wide multi-use path 
along New Hope Road from hare Road 
to the City of Goldsboro property line at 
the corner of Wayne memorial Road and 
new Hope Road and to include a bridge 
installation across Reedy Branch.

Estimator:  
Ricky Russell, (P) 252-527-8021 
(F) 252-527-4739

Plans and specifications can be viewed at 
the following:

Barnhill Contracting Company, 
604 E. New Bern Rd.,
Kinston, NC  28502

City of Goldsboro, 
214 North Center Street, 
Goldsboro, NC 27533

Download at www.ci.goldsboro.nc.us
                                                                                

ADVERTISEMENT FOR BIDS

The HOUSING AUTHORITY OF THE 
CITY OF GOLDSBORO (HACG) is 
accepting competitive proposals for pest  
control services at all HACG properties/
units. Competitive proposals will be 
received at the HACG Administrative  
Office located at 700 N. Jefferson Ave. 
in Goldsboro, NC and are due no later  
than 5:00pm, Monday, February 8, 2016.

Those qual i f ied and interested in  
submitting an offer, may obtain project 
specifications by contacting Eliana Jones 
at (919) 735-4226, Ext. 118 or by email at 
ejones@hacg.org. Request For Proposal  
packets can be emailed or mailed at your 
request.

The owner reserves the right to reject any 
and all bids and to waive informalities.  
Section 3 preferences given.

Anthony Goodson, Jr., CEO
HOUSING AUTHORITY OF THE 

CITY OF GOLDSBORO
                                                                                                  

ADVERTISEMENT FOR BIDS

The HOUSING AUTHORITY OF THE 
CITY OF GOLDSBORO (HACG)  
is accepting competitive proposals for  
General Contractor Services for the 
renovation of a single family home  
located in Goldsboro, NC. Competitive 
proposals will be received at the HACG 
Administrative Office located at 700 N.  
Jefferson Ave. in Goldsboro, NC and 
are due no later than 5:00pm, Thursday,  
February 25, 2016.

Those qualified and interested in  
submitting an offer, may obtain project 
specifications by contacting Eliana Jones 
at (919) 735-4226, Ext. 118 or by email at  
ejones@hacg.org. Request For Proposal 
packets can be emailed or mailed, at  
your request.

The owner reserves the right to reject any 
and all bids and to waive informalities.  
Section 3 preferences given.

Anthony Goodson, Jr., CEO
HOUSING AUTHORITY OF THE 

CITY OF GOLDSBORO
                                                                                                  

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is 
soliciting quotations for the following: 
Village Park Carousel – Kannapolis, 

NC. Bids are due at 9:00 am on 
02/09/2016. Interested subcontractors 
should contact Mike Schultz at 611-A 

Industrial Ave, Greensboro, NC 
27406,(336)-274-2477, or 

mschultz@barconstruction.com.
                                                                             

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority  
prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                                

INVITATION TO BID
FEBRUARY 18, 2016

2:00 PM

Project: 
NCDOT New Hanover County
Contract ID: DC00130
WBS Element: 17BP.3.R.28

Work Description: 
Culvert Replacement – Structure #640028  
Greenfield Lake Overflow

Estimator: 
Michael Griggs, 
(P) 910-675-2554 (F) 910-675-3709

Plans and specifications may be viewed at  
the following address and at 
https://connect.ncdot.gov/letting/Pages/
Letting-Details.aspx?let_type=3 

Barnhill Contracting Company
4901 N. College Road
Castle Hayne, NC 28429
                                                                    

INVITATION TO BID

WeaverCooke Construction invites all 
qualified MWBE / HUB subcontractors 
and vendors to submit proposals for 
the following project: Sumner Ridge  
Apartments in Greensboro, NC – The 
new construction of a 72 unit Apartment 
Community, with Clubhouse. Bids 
due Tuesday February 16, 2016 5:00  
pm. Contact: Courtney Field at 336-378-
7900, email cfield@weavercooke.com  
or fax 336-378-7901 for information on 
this and other projects and for assistance 
with plans and specifications. Davis  
Bacon and Section 3 Program compliance 
may be required. WeaverCooke, LLC  
is an equal opportunity employer. 
                                                                             

INVITATION TO BID

WeaverCooke Construction invites all 
qualified MWBE / HUB subcontractors 
and vendors to submit proposals for the 
following project: River Oaks Village in  
Little River, SC – The new construction 
of an 190 residential town-homes  
community, with detached garages. 
Bids due Thursday February 18, 2016 
5:00 pm. Contact: Courtney Field at 336- 
378-7900, email cfield@weavercooke.
com or fax 336-378-7901 for information 
on th is  and other  projects  and for  
assistance with plans and specifications. 
Davis Bacon and Section 3 Program  
compliance may be required. Weaver 
Cooke, LLC is an equal opportunity 
employer. 
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ADVERTISEMENT FOR BIDS

The HOUSING AUTHORITY OF THE 
CITY OF GOLDSBORO (HACG) 
is accepting competitive proposals for  
General Contractor Services for the  
demolition/renovation of two bath 
rooms at the HACG Administrative 
Office. Competitive proposals will be 
received at the HACG Administrative 
Office located at 700 N. Jefferson Ave. in 
Goldsboro, NC and are due no later than 
5:00pm, Monday, February 22, 2016.

Those qual i f ied and interested in  
submitting an offer, may obtain project 
specifications by contacting Eliana Jones 
at (919) 735-4226, Ext. 118 or by email at  
ejones@hacg.org. Request For Proposal 
packets can be emailed or mailed at your  
request.

The owner reserves the right to reject any 
and all bids and to waive informalities.  
Section 3 preferences given.

Anthony Goodson, Jr., CEO
HOUSING AUTHORITY OF THE 

CITY OF GOLDSBORO
                                                                                                  

ADVERTISEMENT FOR BIDS

Yates Construction Co. Inc. is seeking 
certified MBE/WBE quotations on the 
following project:

Project:  
City of Winston-Salem Contract 2015-8
Improvements to Water Distribution 
System
Fontana Ct., Thomas St., Ocono St., 
Thomasville Rd., and Bethania Rural 
Hall Rd.

Bid Date:
February 10, 2016 @ 2:00 PM

Items of work include: 
Clearing & Grubbing, Pavement 
Repair, Asphalt Concrete Surface, 4 &  
6” Sidewalk, Concrete Curb & Gutter, 
Curb Ramp, Granite Curb Repair,  
Driveway Bores, Seeding & Mulching, 
Matting for Erosion Control, Silt  
Fence and Hauling.

** Quotes must be submitted to our 
office no later than 4 hours before bid 

to be considered. Please fax bids to 336-
548-1903 Attn: Leslie Gaines **

Interested parties may contact Bob Yates 
Sr. or Bobby Yates at (336) 548-9621 or  
lgaines@yatesconstruct ion.com 
for further information. Plans and  
specifications can be reviewed at our 
office located at 9220 NC Hwy 65 in  
Stokesdale. Yates Construction Company, 
Inc., has several policies aimed to assist  
and encourage MBE/WBE firms to 
participate. These policies include, but are  
not limited to, a Quick Pay Agreement 
and Bonding Assistance.
                                                                             

ADVERTISEMENT FOR BIDS
CITY OF ROCKY MOUNT, 

NORTH CAROLINA

Pursuant to Section 143-129 of the 
General Statutes of North Carolina, sealed  
proposals endorsed, “CRM #76173 –  
Demol i t i on  B id  for  C laremont 
Apartments” will be received by the City  
of Rocky Mount Purchasing Office in 
the Fredrick E. Turnage Administrative 
Complex, located at 331 S. Franklin Street, 
until 2:00 p.m. on Tuesday, February 23,  
2016, at which time they will be publicly 
opened and read in Conference Room  
#3 located on the second floor of the  
Frederick E. Turnage Administrative 
Complex.

A mandatory pre-bid conference will 
be held at 2:00 p.m. on Wednesday, 
February 10, 2016 at 733 Ravenwood  
Drive, Rocky Mount, NC 27801. The  
City of Rocky Mount has a 5% minority 
business participation goal for this  
contract. All single prime contractors, 
subcontractors, and suppliers are urged to 
attend the pre bid conference to become 
familiar with the project requirements.

Instructions for submitting bids and  
complete specifications for the work,  
equipment, supplies or services desired 
may be obtained at the office of the City 
Purchasing Manager in the Administrative  
Complex during regular office hours of 
8:30 A.M., through 5:00 P.M., Monday 
through Friday.

The City of Rocky Mount reserves the 
right to reject any and all bids. The City of  
Rocky Mount will not discriminate against 
any contractor submitting a bid because  
of race, creed, color, national origin or  
handicap.

CITY OF ROCKY MOUNT, NC

Delton L. Farmer
Purchasing Manager
                                                                             

INVITATION TO BID

Jacksonville Mechanical,  Inc.  is  
so l i c i t i ng  b ids  and  encourag ing 
participation by DBE/MBE/WBE 
subcontractors and/or suppliers for the  
following

Project:
Western Onslow Sewer Trunk Main -  
Phase II, Onslow County, NC
Bid Date: Thursday, February 18, 2016 
at 2:00 P.M.

Scope of Work:
Work comprising of construction of a 
210GPM Kenwood Pump Station, 7975 
LF of 6-inch force main and 104 LF of  
10-inch gravity sewer.

The CONTRACT DOCUMENTS may be  
examined at:

Jacksonville Mechanical, Inc.
www.jvillemech.com 
www.randwconstruction.com

Contact Information: 
Kyle Becher, Estimator
Office:  (910) 455-1830
Fax:  (910) 455-9163
Email:  Kyle@jvillemech.com
                                                                             

ADVERTISEMENT FOR BIDS

The HOUSING AUTHORITY OF THE 
CITY OF GOLDSBORO (HACG) is  
accepting bid proposals for pre-lease unit 
preparation for HACG properties/units. 
Bid proposals will be received at the  
HACG Administrative Office located at 
700 N. Jefferson Ave. in Goldsboro, NC 
and are due no later than 12:00 pm, 
Wednesday, February 17, 2016.

Those qual i f ied and interested in  
submitting an offer, may obtain project 
specifications for Solicitation # 012716-
001, by contacting Eliana Jones at (919) 
735-4226, Ext. 118 or by email at ejones@
hacg.org. An Invitation For Bids packet 
can be emailed or mailed at your request.

The owner reserves the right to reject any 
and all bids and to waive informalities. 
Section 3 preferences given.

Anthony Goodson, Jr., CEO
HOUSING AUTHORITY OF THE 

CITY OF GOLDSBORO
                                                                                

ADVERTISEMENT FOR BIDS

C. M. Lindsay & Sons, Inc.
Equal Opportunity Employer

Is seeking subcontractor/supplier quotes 
from NCDOT Certified DBE/MBE/WBE  
contractors for the following project.

RE: 
NCDOT HIGHWAY LETTING

BID DATE: 
FEBRUARY 16, 2016

CONTRACT ID:
C203781

COUNTY:
COLUMBUS

Quotes and Sub Bids should be submitted 
to our office by 12:00 pm on August 17, 
2015. Quotes can be faxed to 910-739-
2820, by email to lindsaycm@aol.com our  
by phone 910-739-8988. Attention: C. M.  
Lindsay, Jr.
                                                                             

ATTENTION
DBE/WBE/MBE

SUBCONTRACTORS

The City of Conover, 101 1st St. East, 
Conover, NC 28613 will be bidding 
the following project on March 3rd, 
at 2:00pm in the Conover City Hall 

Council Chambers. A mandatory pre-
bid meeting will be held on February 
18th, at 2:00pm in the Conover City 

Hall Council Chambers.

TIP Number: EB-3314 H

County: Catawba

Description: Sidewalk construction 
on NC Hwy 16 Business North and 
Sidewalk construction on Conover 

Blvd East/US Hwy 70.

Plans, specs, and detailed bidding 
requirements can be viewed

 at the following:

F.W. Dodge

Conover City Hall, Planning 
Department, 101 1st St E, Conover, NC

Or may be electronically provided 
by contacting Lance Hight, Conover 
Planning Director at 828-464-1191

City of Conover Website: 
www.conovernc.gov

                                                                             

February 4, 2016 - February 10, 2016
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THE HOUSING AUTHORITY OF 
THE CITY WILMINGTON

The Housing Authority of the City  
Wilmington (WHA) is  accept ing 
a p p l i c a t i o n s  f o r  t h e  f o l l o w i n g 
Maintenance positions. As a member of  
the Maintenance team, the following 
positions will be directly responsible for:

L i c e n s e d  H VA C  M a i n t e n a n c e 
Technician – The repairs, maintenance  
& replacements of all HVAC equipment 
Authority wide. This position will be 
responsible for organizing the preventative 
maintenance HVAC schedule and cost  
effective inventory control of all required 
equipment per property. 

Licensed Plumber Maintenance 
Technician - The Plumbing repairs, 
maintenance & replacement Authority 
wide. Preventative maintenance, and 
cost effective inventory control of all  
plumbing related items. 

Apartment General Maintenance 
Technician - The physical condition and 
appearance to the assigned apartment 
community. Organize, coordinate  
and manage the overall maintenance  
programs including; interior and exterior 
property appearance, preventative 
maintenance, quality make-ready  
program, and cost effective inventory 
control of the property.

All positions are required to be “On  
Call” 24 hours. For detailed information 
visit www.wha.net The Authority is an  
EOE and offers competitive wage and 
benefits. Salary is commensurate on 
qualifications and experience. Applicants 
must submit a letter of interest and a  
current resume to: Search Committee, 
Human Resources Department, PO Box 
899, Wilmington, NC 28402 or email 
to jobs@wha.net Applications will be  
accepted until the positions are filled. 
Applicants that are determined to be of  
interest after the initial screening will  
then be required to submit more detailed 
application materials. 
                                                                             

TECHNICAL

ORANGE WATER AND 
SEWER AUTHORITY 

SOLIDS HANDLER

Orange Water and Sewer Authority 
(OWASA), a progressive water utility  
providing water,  wastewater  and  
reclaimed water services to the Towns 
of  Chapel Hill, Carrboro and to the  
University of North Carolina at Chapel 
Hill, seeks qualified candidates for the  
position of Solids Handler. 

Posi t ion drives tanker t ruck from  
Wa s t e w a t e r  Tr e a t m e n t  P l a n t  t o  
participating sites to apply biosolids. 
Utilizes and maintains heavy equipment 
such as tractor trailer tankers, pumps,  
and specialized biosolids spreading and 
dewatering equipment. Position flags 
fields, gathers soil samples, maintains  
roads, and does inspections. Position 
provides support to the Wastewater and 
Water Treatment Plants in recycling and  
removing plant by-products. 

All applicants must have a high school 
diploma or equivalent and be able to obtain 
and maintain a North Carolina Class A- 
Commercial Driver’s License (CDL) with 
tanker endorsement. Previous experience 
with operating and maintaining tractor  
trailer tankers desired. 

Salary range $33,124 – $51,012. Apply 
online at www.owasa.org. Recruitment 
ends on February 12, 2016. EOE
                                                                             

ORANGE WATER AND
SEWER AUTHORITY 

SOLIDS HANDLING 
SUPERVISOR

Orange Water and Sewer Authority 
(OWASA), a progressive water utility  
providing water,  wastewater and 
reclaimed water services to the Towns 
of Chapel Hill, Carrboro and to the  
University of North Carolina at Chapel 
Hill, seeks qualified candidates for the  
position of Solids Handling Supervisor. 

Position is responsible for coordinating 
O WA S A’s  l a n d  a p p l i c a t i o n  a n d  
distribution activities for water treatment 
plant residuals and wastewater treatment 
plant Biosolids while providing effective 
supervision to program staff. Essential 
duties include planning, coordinating, 
scheduling and oversight of daily work 
activities of the program as well as  
routine interaction with land owners and 
farmer partners while assuring program 
maintains full compliance with all 
State and Federal regulations. Position 
coordinates needed maintenance and  
repairs to all land application site access 
roads, use of pumps for loading wastewater  
a n d  B i o s o l i d s  t r u c k s .  O t h e r  
responsibilities include collecting soil 
samples from application sites; serving 
as the Operator in Responsible Charge, 
maintenance of required program  
monitoring and compliance data; 
insuring proper maintenance and upkeep 
of program equipment; monitoring area 
weather conditions; operation of liquid  
transport tankers and Terragator. Position 
reports to the Wastewater Treatment and  
Biosolids Recycling Manager.

Three to five years of relevant experience. 
Candidate must have high school diploma  
or equivalent; advanced study or specific 
vocational trade preferred. Position  
requires a North Carolina Class A 
Commercial Driver’s License (CDL) with  
t a n k e r  e n d o r s e m e n t s  a n d  L a n d 
Application of Residuals Operator  
Certification required. Must meet and 
maintain requirements for safety sensitive  
position.

Salary range $48,406 – 74,545. To 
complete an application visit www.owasa. 
org. Recruitment ends on February 12,  
2016. EOE.
                                                                             

PROFESSIONAL CONT.

THE CITY OF CLINTON

POLICE OFFICER

Equal Opportunity Provider 
and Employer

Qualifications: 20 years of age, High 
School Diploma, BLET Certified by 

hire date, and Valid NCDL

Salary $30,454 DOQ + Excellent 
Benefits Package 

Position Open Until Filled

Interested? 

Please visit www. cityofclintonnc.com
                                                                             

BIDS CONTINUED

NCDOT DBE FIRMS WANTED

R.E. Goodson Construction Co., Inc. 
is seeking subcontractor/supplier quotes 
from NCDOT certified DBE contractors 
for the following project bidding February 
16, 2016:

C203781 Columbus Co – US-74 at 
SR-1574 (Old US-74)

This project includes, but is not limited to, 
grading, drainage, paving and structure. 
Specific items include surveying, clearing 
& grubbing, guardrail, cable guiderail, 
storm water piping, masonry drainage 
structures, water line, bridge, asphalt, 
woven wire fence, signs, portable  
concrete barrier, pavement markings, 
erosion control items and seeding. Plans 
and specifications are available at the 
NCDOT’s website or can be viewed at the 
office of R.E. Goodson Construction Co., 
Inc. by appointment. All interested parties 
are encouraged to contact our estimators 
before the bid date @ 843-393-2253. All 
quotes should be received at our office no 
later than 6:00 PM on Monday, February 
15, 2016 via mail (457 N. Springville Rd., 
Darlington, SC 29540) or FAX @ 843-
395-2145.

R.E. Goodson Construction Co., Inc. is 
an Equal Opportunity Employer.

                                                                             

ATTENTION

DBE/WBE/MBE 
SUBCONTRACTORS

Smith-Rowe, LLC, 639 Old US 52  
South,  Mount Airy, NC 27030  will be 
bidding the following projects at the 
February 18, 2016 North Carolina 
Department of Transportation Division 
3 Letting:

Contract ID
DC00130
County 
New Hanover
Description
Structure # 640028 Greenfield Lake 
Overflow

Contract ID
DC00075
County 
Duplin 
Description
Replace Bridge 384 Over Mill Branch

Contract ID
DC00115
County 
Sampson
Description
Replace Bridge 224 Over Beaverdam 
Swamp

We are interested in your quotations 
for construction surveying, grading 
& drainage, disposal of petroleum 
contaminated soil (DC00130), asphalt, 
curb & gutter (DC00130), shoulder berm 
gutter (DC00075 & DC00115), concrete 
sidewalk & curb ramp (DC00130), 
guardrail (DC00075 & DC00115), 
monolithic concrete islands (DC00130), 
sign erection (DC00130), work zone signs, 
portable concrete barrier (DC00130), water 
filled barrier (DC00130), paint pavement 
marking lines (DC00075 & DC00115), 
thermoplastic pavement marking lines 
(DC00130), sewer (DC00130), trenchless 
installation of utilities (DC00130),  
temporary silt fence, seeding & mulching, 
signals (DC00130), reinforcing steel 
(DC00130), vertical concrete barrier rail 
(DC00075 & DC00115), and hauling.  
A pre-bid conference will be held on 
Thursday, February 11, 2016  at 10:00  
A.M. to discuss the proposed projects.  
Please call 336/789-8221 if you plan to 
attend this meeting or if you would like to 
schedule another time to meet.  You may 
call in your quote to our Mount Airy office 
at 336/789-8221, or fax it to 336/789-6807, or  
email Frank Fulp at frank@smithrowe.com. 
                                                                             

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is 
soliciting quotations for the following:  

Greensboro Coliseum Complex
War Memorial Auditorium -Phase 
Two Wall Repairs.  Bids are due at 
2:00 pm on 02/18/2016.  Interested 
subcontractors should contact Bruce 

Guarini at 611-A Industrial Ave, 
Greensboro, NC 27406, 

(336)-274-2477, or 
bguarini@barconstruction.com.

                                                                             

ADVERTISEMENT FOR BIDS

Sealed proposals from contractors will be 
received on March 1, 2016, in the office 
of the Wake County Public School 
System, Facilities Building, Reception  
Desk, 1429 Rock Quarry Rd., Suite 116, 
Raleigh, NC, for the completion of the 
HVAC Upgrades at Jeffrey’s Grove 
Elementary School, WCPSS Project 
#859-0710/0452. All bids will be opened 
and read aloud starting at 3:00 p.m. For 
a complete description of the proposed  
work and bidding specifications visit  
http://www.wcpss.net/facilities/bid_
schedule.html. This project may be  
found in the category Small Projects. 
Minority and women-owned businesses 
are encouraged to participate. The Wake 
County Public School System reserves  
the right to reject any and all bids.
                                                                             

ADVERTISEMENT FOR BIDS

Sealed proposals from contractors will be  
received on Thursday, February 25, 2016  
at 3:00 PM, in the office of the Wake 
County Public School System, Facilities 
Building, Reception Desk, 1429 Rock  
Quarry Rd., Suite 116, Raleigh, NC, for the 
construction Davis Drive Elementary 
School and Davis Drive Middle School 
HVAC Renovations Project.  All bids 
will be opened and read aloud starting at 
3:00 p.m.  For a complete description of the 
proposed work and bidding specifications  
visit www.wcpss.net/page/250. Minority 
and women-owned businesses are  
encouraged to participate. The Wake 
County Public School System reserves the 
right to reject any and all bids.
                                                                             

NOTICE TO BIDDERS
FOR FORMAL BID

FOR EMERGENCY GENERATOR
FOR TOWN OF CHAPEL HILL, 

CHAPEL HILL,
 NORTH CAROLINA

BID:   
P16-107

TO:    
ALL BIDDERS

FROM:  
ZAKIA ALAM, PURCHASING & 
CONTRACTS MANAGER

SUBJECT:
CHAPEL HILL TOWN HALL 
EMERGENCY GENERATOR

DATE:
February 4, 2016

In accordance with Section 143-129 of the 
North Carolina General Statutes, the Town 
of Chapel Hill is requesting Proposals  
for Chapel Hill Town Hall Emergency 
Generator.  Sealed proposals to be mailed 
to the Purchasing and Contracts Manager, 
Chapel Hill Town Hall, 405 Martin Luther 
King, Jr. Blvd., Chapel Hill, NC  27514 
and are due by Tuesday, March 1, 2016 
at 1:00 P.M, at which time they will be 
opened and publicly read.  

A pre-bid conference will be held on  
Friday, February 12, 2016 at 3:00 pm 
at the First Floor Conference Room, 
Chapel Hill Town Hall, 405 Martin 
Luther King Jr., Blvd, Chapel Hill, 
North Carolina.

Bid documents are available on the Town’s 
website at www.townofchapelhill.org.

Technical Specifications and Plans are 
available by contacting David M. Taylor 
at Corley Redfoot Architects, Inc.  Email:  
dtaylor@corleyredfootarchitects.com. 

The Town of Chapel Hill reserves the right 
to reject any and all bids for any reason 
or no reason and to accept the bid most  
favorable to the Town of Chapel Hill.
                                                                             

Thanks 
advertisers and 

readers! We 
appreciate your 

support!

INFORMATION SESSION

FAYETTEVILLE REGIONAL AIRPORT TERMINAL
IMPROVEMENT PROJECT

Interested contractors are invited to attend an Information Session regarding the
upcoming airport terminal improvement project expected to accept bids this
upcoming Spring. Topics will include General Contractors’prequalifications, joint
venturing between Prime and DBE/Disadvantaged Business Enterprise participants,
security clearance requirements, and the project schedule. The meeting will be held
on Tuesday, February 16, 2016 at 5:30 p.m. in the Kiwanis Recreation Center,
352 Devers Street, Fayetteville, NC 28305.

For more information contact:

Wilson A. Lacy, President
BJL Construction Company, Inc.

1915 Eichelberger Dr.
Fayetteville, NC 28303

E-mail:  wilsonl@bjlconstruction.com

BIDS

EDUCATION

SOUTH PIEDMONT COMMUNITY COLLEGE
POSITION AVAILABLE

Information Services Librarian
Library Services Department

South Piedmont is seeking applications for an Information Services Librarian for
the Arts & Sciences Division.  This is a 12-month, full-time position located primarily
on the OCH Campus in Monroe, NC.

Required Qualifications:

 MLS/MLIS from an ALA accredited program.

See job description for complete details.  Position is open until filled.

To apply, visit jobs.spcc.edu or contact us at employment@spcc.edu or 704-993-
2478.

Equal Access, Equal Opportunity Employer

PROFESSIONAL

Enriching Lives    Creating Futures
Craven Community College is currently recruiting for the following position:

Director, Small Business Center: BA/BS degree and 3 or more years of successful
business experience and/or commercial banking experience in a management capacity,
and the ability to provide start-up and existing business counseling.

Deadline to apply:  Feb. 22, 2016. Employment date:  April 1, 2016.

Candidates should have good interpersonal skills, an understanding of the
community college mission, and excel in a team environment.

Minimum qualifications listed only.

Additional information can be obtained at the college 
Website www.cravencc.edu or by calling (252) 638-7375.  EOEE
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Mobile
We care that you have 

access to us! 

Greater Diversity News (GDN) is a statewide publication with national reach 
and relevance. We are a chosen news source for underrepresented and  
underserved communities in North Carolina. GDN and our companion 
website focuses on issues and opportunities important to Historically  
Underutilized Businesses (HUBs) and issues of community interest and 
empowerment such as Moral Monday and voter suppression. Please ask 
your elected officials and public bodies (cities, counties, school systems, 
hospitals, housing authorities, etc.) to support GDN, your news service of 
choice, by advertising their HUB and job opportunities with us. Subscribe 
online at http://greaterdiversity.com/print.html

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly
$71.65 two years

$101.82 three years

Get the print version! 52 weeks of GDN Print!


