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By Carl Suddler

Two years ago, on Aug. 9,
2014, Michael Brown, an unarmed 18-year-old AfricanAmerican teenager, was shot
and killed by a white police
officer in Ferguson, Missouri.
Two years have passed since
the recent high school graduate was denied the opportunity
to begin his next stage of life:
college.
Brown was often described as a “gentle giant.” His
leisure activities were hardly different from most in his
age group – hanging out with
friends, listening to music and
playing video games. The night
before he was shot, he posted
to Facebook, “Everything happen for a reason.” Certainly,
Michael Brown did not fore-

see what was going to happen
the next day. But for too many
black and brown youths, runins with law enforcement are
too familiar and, coincidentally, predictable.
As a scholar of AfricanAmerican history specializing
in youth, race and crime, I find
today’s issues of youth criminality inextricably linked to
their racial past.
In those two years since
Michael Brown, we have been
regularly reminded that youth
is a privilege granted to some
and denied to others.

Guilty perceptions of
black youth
According to a new poll
conducted by the Black Youth
Project at the University of

Artists’ Palettes Stay
Stowed for 2016 Campaign
By Eric Easter,
Urban News Service

“If I’m 100 percent honest, I’ve tried hard to make a
Hillary poster, but I can’t figure out where to start,” says
Los Angeles-based graphic
artist Charles White. “There’s
no strong word or theme that
sparks my imagination.”
White is one of many
creators who say that the 2016
race between Hillary Clinton
and Donald Trump lacks the
inspiration of the artistically
rich 2008 campaign.
Astronaut. Warrior. Superman. Savior. If the posters
and buttons made for Barack
Obama’s historic first run
could speak, he was all of
those things — and more.
This art, most notably designer Shepard Fairey’s iconic “HOPE” poster, sparked
a groundswell of grassroots
support among the creative
community. This “lightning
in a bottle” movement, some
say, lifted the excitement
factor around the election of
America’s first black president.
But this time, observers — including many artists
who fueled 2008’s effort —
detect a lack of visual energy
around both the Clinton and
Trump campaigns.
Some ask if this perceived creative listlessness
mirrors opinion polls that
ref lect muted enthusiasm
among young women for
Hillary Clinton, partly based
on the assumption among
many of them that glass ceilings no longer impede female
achievement.

But Aaron Perry Zucker — director of the Creative
Action Network, the art/activism group that sprang from
2008’s endeavor — thinks
this is more about changing
times than anything else.
“There are so many different forces at play this time.
Most of all, expectations,”
Perry-Zucker said. “People
are always asking, ‘What will
the next HOPE poster be?’
But there already was one.
Nothing is ever going to be
the same as that.
“Also, we are really not
interested in doing what we
did before,” said Perry-Zucker. “The novelty wore off. It’s
not the same kind of campaign, not the same atmosphere.”
Perry-Zucker, a designer in his own right, thinks the
source of designs makes all
the difference. “2008 was a
bottom-up effort that demonstrated the effectiveness of
community and fan-led design, rather than top-down
execution of a campaign
brand identity.”
Campaigns are embracing design with more intent
in 2016, according to Zucker.
“The unprecedented excitement of 2008 made campaigns realize that getting the
design community excited is
a smart thing to do.”
Still, the official logos of
both the Trump and Clinton
campaigns were panned by
professional designers for being “boring” and out of date
with current design trends.
Artists continued on page 6

Chicago, two-thirds of young
African-Americans, and four
in 10 Hispanics, admit to having personally experienced or
knowing someone who experienced harassment or violence
at the hands of the police.
In the two years since Michael Brown was killed, according to Washington Post
data on police shootings, the
police have shot and killed 27
persons under 18 – a majority
of whom were black or brown.
For young adults between the
ages of 18 and 29 – a bracket
in which it becomes more dif-

ficult to discern age by appearance – the numbers increase
exponentially to 296.
To be sure, police encounters make up only a part of the
fundamental issues youths of
color face in today’s justice
system. The criminalization
of black youths, or the process
in which various social institutions criminalize black youth,
is expansive and denies many
the right to be young.
Michael continued on page 6

In 2017, we will celebrate 190th anniversary of the
Black Press in America. Since the first publication of
Freedom’s Journal on March 16, 1827 in New York City,
black-owned newspapers have led the way when it comes to
raising a voice of consciousness for black America. Today,
in 2016, black-owned newspapers still matter.
Black Lives Matter. Black Votes Matter. Black Press
Matters. In order to overcome racial inequality and injustice,
we have to emphasize the importance of nurturing and
mentoring the rise of a new generation of freedom-fighting
journalists, publishers and African American owners of
newspapers and media companies.
There is a huge, qualitative difference between media
that is black-owned and non-black-owned media that is
targeted to black consumers. Numerous national studies
have documented that black-owned newspapers remain
the “trusted and respected” source of news, empowering
success stories, and cultural aspirations for more than 45
million black Americans.
Newspapers continued on page 7

Barclays to Pay $100,000,000
for Manipulating Interest Rates
Raleigh, N.C. – Multinational bank and financial services company Barclays has entered into a settlement agreement to pay $100 million for engaging in anticompetitive conduct and manipulating interest rates, Attorney General Roy
Cooper announced Monday.
“Taxpayers, government agencies and nonprofits suffer
when banks rig the system,” Cooper said. “We took action to
win back money and send a clear signal that we won’t tolerate
these bad business practices.”
Settlement is worth $93.3 million nationally. The settlement resolves allegations that Barclays manipulated LIBOR
through two different kinds of fraudulent and anticompetitive
business practices.
Government and nonprofit entities with LIBOR-linked
swaps and other investment contracts with Barclays will be
notified if they are eligible to receive restitution from a fund of
$93.3 million. An additional payment of $6.3 million will be
distributed to participating attorneys general to cover the cost
of future antitrust law enforcement. The remaining $350,000
will pay administration costs for the settlement fund.
	LIBOR, the London Interbank Offered Rate, is a benchmark interest rate used by several major banks to determine
how much they pay to borrow money from one another, which
affects trillions of dollars in currency, global markets, investors, and consumers.
An investigation conducted by Cooper and 43 additional
state attorneys general revealed that during the 2008 financial
crisis, Barclays’ managers frequently hid the company’s financial difficulties by telling LIBOR submitters to lower their LIBOR settings. As a result, Barclays avoided paying higher interest rates than some of its peers to borrow money. Barclays’
traders also repeatedly encouraged their LIBOR submitters to
change LIBOR settings to benefit their trading positions, and
in many cases illegally colluded with traders from other banks
to do so.
Government and nonprofit entities were defrauded out of
millions when they entered into swaps and other investments
with Barclays without knowing that Barclays and other banks
on the U.S. dollar LIBOR-setting panel were colluding to rig
interest rates. As a result, local governments, retirement systems, nonprofits received artificially low rates of return on their
investments or paid higher rates than they should have.
Barclays is the first of several banks under investigation by state attorneys general related to LIBOR. An investigation into the conduct of several other USD LIBOR-setting panel banks is ongoing.
“Investors deserve a level playing field and fair competition when they do business,” Cooper said. “My office will
continue this investigation to make sure that others who
broke the law are held accountable.” •
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Editorials & Politics

Police Abuse Debate: Not Just Black and White
Most conversations on police
and race seems like a blackand-white issue, but many
Latinos say they also feel
mistreated by some cops.

By Luis Vasquez-Ajmac

“I grew up in East L.A.,
in an economically depressed
neighborhood,” said Long
Beach Police Chief Robert
Luna, the first Latino to lead
the Los Angeles area’s second largest law-enforcement
agency. “I did not have the
most positive contact with the
police or the people around
me. I very much understand
the concerns.”
Many Latinos report abusive experiences and negative
opinions toward police, similar to those that numerous
African-Americans have expressed nationwide, according to a survey by the Associated Press-NORC Center for

Public Affairs Research.
“Excessive police use was
a huge issue for the HispanicAmerican community,” said
Jennifer Benz, AP-NORC’s
deputy director. Beyond answering this study’s specific questions, some respondents volunteered that “they
or someone in their family
was harshly treated by the police at far higher levels than
whites,” Benz said.
This is not just a whiteand-black issue, according to
Benz. “Across the country,
roughly four in 10 Americans
believe the reason for police
violence is overall problems
with race relations in our society,” she said. “Three-quarters of Americans think it
would be more effective to
have diverse police forces nationwide.”
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AP-NORC polled 1,200
white, black and Latino
Americans on these topics in
July 2015.
	Law enforcement “has a
lot of work to do, to continue
the dialogue and talk about
the excessive use of force,”
said LAPD Captain Tina Nieto, incoming president of
the Hispanic American Police Command Officers Association.
The L.A. native echoes
those who advocate closing
racial disparities by recruiting and hiring more people
of color. “It’s very important
to make an attempt to have
a police force that ref lects
the community that you are
servicing,” Nieto said. “I believe when your police force
reflects the community, there
are better outcomes.”
“This is an irrelevant
consideration. It’s the classic Black Lives narrative that
embraces the white cop/black
victim line-up,” said the author of the new book, “The
War on Cops.”
Debate continued on page 6
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By Bill Fletcher, Jr.

(NNPA) I don’t know
whether you have been following this, but there is a
very disturbing trend that has
been underway. Women in
cyberspace are under attack.
These attacks are very much
focused on programmers and
video game designers. These
attacks are nothing short of
vicious.
Yet, the attacks have expanded. Just recently Leslie
Jones, a co-star in the reboot
of the film “Ghostbusters,”
came under such a vicious
online assault that she took a
breather from Twitter while
Twitter management decided to purge some of her worst
attackers. What Leslie Jones
has experienced, i.e., these vicious online assaults, is some-

thing that an increasing number of women that work in
cyberspace and technology careers have been living
through for years. Subterranean assaults carried out in
the dark of night that make
life miserable for their targets
have become a current feature of our times. This has
expanded so much so that it
has even become part of popular culture, such as a plotline
of one of the “Law & Order”
franchises.
What is motivating these
attacks? These attacks are
acts of misogyny, pure and
simple. They are being carried out, quite blatantly, by
men who believe that there
are certain fields that should
be the exclusive territory of
men. As a result, they want
to carry out what can only
be described as the “gender
cleansing” of different fields,
with technology being one of
them. Yet, as is the case with
Leslie Jones, these cyber assaults are not limited to women that work in technology.
In the late 1990s, I noticed something which I
coined “The Wizard of Oz
Phenomenon.” In essence
this took the form of people developing one personal-

ity when they were behind a
keyboard and another in real
life. I encountered people who
were rude, arrogant and intolerant over the Internet, yet
when you would meet them in
person they would be nothing
short of a cuddly teddy bear.
I believe that “The Wizard of Oz Phenomenon” has
expanded and it has become
the means through which
some very mean-spirited, arrogant men have decided to
conduct a war against women.
Hiding behind the “curtain”
of the Internet, they harass
women to the point that some
have decided to abandon their
field of interest entirely, simply because they have concluded that the harassment is
not worth it.
So, here is my proposal.
There are some good hackers
out there. I think that there
is a need to develop a battalion of such hackers who
are interested in bringing a
halt to this online misogyny.
Their assignment, should they
choose to accept it, would be
to search out, identify and
publicize the existence of
these harassers and, as they
say, return the favor.
Any volunteers? •
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Poverty Takes Bigger Toll on a Man’s Health If He’s Black
Low income raises risk of early
death for black males, but not their
white peers, researchers say
By Mary Elizabeth Dallas

( H e a l t h D a y N e w s)
– While being poor raises the odds of dying early
for American black males,
it doesn’t seem to have
the same impact for white
males, a new study suggests.
One expert who’s long
researched health disparities wasn’t surprised by the
finding.
“The fact that poverty
in African Americans can
be considered a life-threatening ‘disease’ emphasizes
the urgent need for society
to increase their health care
access opportunities,” said
Dr. Liron Sinvani. She is an
investigator at the Feinstein
Institute for Medical Research in Manhasset, N.Y.
Si nvani was not i nvolved in the new study,
which was led by Dr. Alan
Zonderman of the U.S. National Institute on Aging.

In its research, Zonderman’s team tracked data on
more than 3,700 black and
white men and women aged
30 to 64. All of the participants were involved in a
major national st udy on
“healthy aging,” conducted
between 2004 and 2013.
The investigators found
that the risk of dying during
the study period was more
than twice as high for black
men living at low incomes
-- at or below 125 percent of
the federal poverty level -compared to black men living above the poverty level.
	However, this incomelinked difference was much
less significant for white
men, the researchers found.
Among white males, those
living below the poverty
line had roughly the same
risk of dying over the study
period as those living above
that income level.
Why would race make
a difference in the relation-

ship between income and
life spa n? Zonder ma n’s
group speculated that having less education, lower income and poorer job prospects might all play a role in
this racial disparity.
For her part, Sinvani
called the impact that race
and poverty has on black
men’s health “a critical issue, not only for health care
providers but also for our
society.” •

“Oh, What a Joy!” and
the Annual National Baby
Lift-Up on Aug. 27th

New York – This
year’s annual Black Breastfeeding Week celebration,
August 25-31st, will focus
on the joys and triumphs of
breastfeeding and the blissful feelings that occur when
mothers, fathers and communities come together to support the optimal first food regardless of the many barriers
that exist.
“At a time when there are
many reasons to be sad, we
are still joyful,” says Kiddada Green, executive founding
director of the Black Mothers
Breastfeeding Association in
Detroit and a co-founder of
BBW. “The satisfaction of
giving your baby the healthiest start at life with the preventative health benefits of
breastmilk is one way to feel
joy. Fathers, family members
and communities experience
this joy too when they support mothers to successfully
breastfeed,” Green says.
Breastfeeding may not always feel joyful when you
consider the many structural and cultural barriers such
as the lack of a federal paid
maternity leave policy to give
mothers ample time to establish their breastfeeding routine before returning to work
or the “shaming” of mothers who nurse in public in
a society that uses breasts
to sell chicken wings and
beer yet makes women uncomfortable for using their
breasts for their natural purpose. But, the co-founders of
Black Breastfeeding Week
note, those barriers are exactly why breastfeeding successfully for whatever personal goal women set, is such
a joy.
“There is immense joy

from the feeling of empowerment and accomplishment
you get from knowing that
you overcame cultural barriers, unsupportive work environments, the insidious
marketing of infant formula
and perhaps little or no family support along the way,”
says Anayah Sangodele-Ayoka, CNM, co-editor of Free
to Breastfeed: Voices from
Black Mothers (Praeclarus
Press) and a BBW co-founder.
“Happiness is a form
of resistance. It is a joy for
black families to know that
by breastfeeding they are
helping to rewrite our cultural narrative and defying
the stereotypes that say we
don’t breastfeed and that we
give our babies artificial, inferior food,” says Kimberly
Seals Allers, a co-founder of
Black Breastfeeding Week
and director of the First Food
Friendly Community Initiative (3FCI). “Changing black
history is a true joy.”
Bl a ck Br e a s t fe e d ing Week will also include
the signature Baby Lift Up
event–now in its second year.
On August 27th at 3pm EST/
Noon PST families across the
country will gather again in
predetermined locations to
lift up their babies (of all
ages!) in unison in a show
of solidarity and support for
black children living healthy
and thriving lives. Last year,
over a dozen cities participated in the National Baby Lift
Up.
This years’ hashtags will
be: #BlackBFJoy, #BlackJoy
and #BBW16. Go to www.
BlackBreastfeedingWeek.org
and facebook.com/BlackBreastfeedingWeek. •

Our new 100% USDA Choice meat
is tender, juicy, and full of flavor.
Visit your local Food Lion today
and experience quality meat at
affordable prices.
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Is Perfectionism Killing Your Personal Brand?

About Queirra Fenderson, ACC, www.queirra.com
BEFORE I BECAME A CERTIFIED COACH…
	I had an ambitious goal to become a Director
before I was 30. I’d often work 60 hour weeks (eating lunch at my desk and leaving the office at midnight) and was perpetually exhausted. The muscles in my body were always tense. I didn’t have the
time (or libido!) to be with my new husband. I was
addicted to my smartphone, email, and to-do list.
And I wasn’t giving my friendships or passions anywhere close to the attention they deserved. I even
tried switching jobs (twice!) but both times I ended
up just as burnt out and lost as before. I wanted so
badly to do something different and dreamed of being my own boss, but was terrified to step into the
unknown of running my own business.
THE DAY GOD GAVE ME A PUSH…
	I was suddenly and unexpectedly “let go” from
my job and remember the shock, the flood of emotions, and most of all the small but powerful voice
inside that said, “you will never go back.”
	As it turns out, getting let go was the best thing
that could have ever happened to me. I discovered
that I was operating on top of a ton of anxiety–which
was really a symptom of not feeling good enough,
and ultimately a lack of trust in myself.
	I now have a new relationship with my ambition
and am on a mission to bring the power of coaching to women who don’t yet know how good life can
get.
WHAT I KNOW NOW…
	I wasn’t fully aware of just how much control we
actually have over our lives. Freedom, joy and a
life that lights you up is possible, and it’s meant for
you…
GET THERE WITH SUPPORT.
	If your heart is telling you that this is your next
step – let’s book a discovery session to explore further. Visit www.queirra.com •

“Can’t get caught slippin’, right?”
Flashback to 15 years
ago and you’d find me at
Kinko’s (now FedEx Office)
making copies the day report
cards were handed out.
Why? Because there
were expectations to meet.
I was expected to stay on
Honor Roll.
I was expected to deliver
my report card immediately.
I was expected to be at
my greatest always.
As an International Baccalaureate (IB) or Gift & Talented student, sometimes I
missed the mark. Which to a
naïve teenager meant death!
So on that day when I got a
C+ in IB English, I did what
only a scared and creative
teenager would… I changed
my report card.
And it worked! My mother never noticed and I was
punishment-free for another
quarter.
As unethical as it sounds,
that’s what fear does when
you’re trying to keep up perceptions of being perfect in
other peoples’ eyes.
You start to twist other peoples’ expectations –
like those of your boss, your
spouse, and your friends – and
interpret them as a bar you
must achieve. Think about
those times when your boss
gave you that final assignment that you knew would

push you into overwhelm.
You graciously accepted because your boss “knew you
were the go-to person for the
job!” Can’t get caught slippin’, right?
As ambitious women, we
all walk around with our perfectionist masks on – waiting
to save the day! All the while,
no one is saving us because
we don’t need saving – we’re
perfect!
Let’s be honest. That
perfectionist mask is heavy,
exhausting and ugly. It’s pretty and shiny on the outside
but crying for authenticity underneath.
Your Personal Brand is
not Perfectionism
It’s vulnerability and
truth.
Your personal brand begins with taking off the mask
and being with all of you. It’s
those past stories that make
you unique. It’s the lessons
you’ve learned that make you
valuable. It’s the voice you’ve
nurtured that makes you attractive.
Your personal brand
isn’t something you wear, it’s
something you discover.
3 Ways to Discover Your
Personal Brand
Get real with the expectations in your life – When
you try to meet others’ expectations you’re living an externally driven life. Your goal
becomes about making other
people happy instead of cre-

sorb as much information
as you can.” And don’t be
afraid to let hard work trump
a traditional education. That
doesn’t mean you should
forego college – but she recommends you don’t limit your options on schooling
alone. “If you want something, fight for it,” Smartt
says.
• Know your strengths.
Figure out what you’re good
at. Are you creative, competitive, outgoing – or all
of the above? How do those
strengths translate to your
job? Also be prepared for
those strengths to change
over the course of your working life or to find strengths
you didn’t know you had.
• Stay focused. Being disciplined and making sacrifices to achieve your goals
is important. “ ‘No’ is the
one-word secret to staying
on track,” Smartt says.
• Surround yourself with

great people. Find a mentor
who readily offers help, guidance and support. “If you
want greatness in your life
then you need to surround
yourself with great people,”
Smartt says.
• Let your engagement at
work and happiness show.
“Find little things about your
job that you really enjoy, and
do them very, very well,”
Smartt advises. “Make sure
you bring all of your skills
to your work. You’ll find you
enjoy it because you’re good
at it.”
Smartt says people often become frustrated at a
job, and instead of trying to
make that situation better,
they look elsewhere figuring
the next job somehow will be
the answer. That’s not always
the case.
“It’s easier to find a perfect attitude than it is to find
a perfect job,” she says. •

By Queirra Fenderson, ACC,
www.queirra.com

Looking For The Perfect Job?
You May Have Already Found It

Think about where your
job falls in your list of passions. For many, a job is just a
means to an end – it provides
money for an education, an
SUV, a house and more.
But finding passion in
your job – whether it’s a clerical or professional position
– is key to career success,
says Nicole Smartt, author of
“From Receptionist to Boss:
Real-Life Advice for Getting
Ahead At Work” (www.nicolesmartt.com).
“Everyone can achieve
a great career,” says Smartt,
touting a nose-to-the-grindstone focus to overcome
workplace obstacles that
keep you from climbing the
ladder to more responsibility
and a higher salary.
“When you are enthusiastic about what you do, the
stress, challenges and bumps
in the road are easier to overcome. Passion serves as a
driver, the thing that sustains

you when things get tough.”
Smartt knows from experience. She rose from receptionist at a Northern California staffing agency to
becoming co-owner and
vice president at Star Staffing in Petaluma, Calif., demonstrating how finding that
passion and tapping into your
strengths can ultimately pay
off.
“I committed to being
the best receptionist I could
be,” Smartt says. “By committing to being the best and
channeling the positive, you
can create your own destiny.”
Smartt offers a few suggestions to help you find the
passion in your job and start
you on the path of your employment destiny:
• Everything is a learning experience. Be observant, ask questions, listen
to the answers, take notes
and read a lot. “Become a
sponge,” says Smartt. “Ab-

ating your internal happiness
first. Take inventory of all
the expectations in your life
and notice whose happiness
you’re trying to create.
Empower the facts and
change the stories – How you
interpret the facts of your life
will create the stories you
base your life on. Practice
only paying attention to the
facts of a scenario and interpreting them from an empowering place that aligns with
who you know yourself to be.
Take off the perfectionist mask – Yes, I know. You
were taught to keep “personal business private” but that
also leaves you on an island
without support. If you don’t,
you’ll find it difficult to truly

discover your authenticity because you’re trying to go at it
alone – fearful of being vulnerable. Vulnerability is the
one thing that connects us all
as humans. Hire a coach to
support you on your journey
– all conversations are 100%
confidential and we’re trained
to ask the powerful questions
that go beyond the mask.
On the surface, personal branding is simple. Who
are you? That’s the personal
part. How can it be packaged?
That’s the branding part.
The challenge is going
deeper, into the authentically vulnerable parts to truly discover what makes you
uniquely human – not uniquely perfect. •
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Black Dollars Pour Into Black Banks

About Mr. John Scroggins
Herman Perry (middle) a co-founder of Atlanta’s Citizen Trust Bank confers with (left) music publisher
Harry Pace and (right) businessman Alonzo Herndon in 1921. (Photo: Citizens Trust Bank)
Baltimore-based attorney
Jelani Murrain plans to transfer his hard-earned money to
an institution of financial empowerment: A black-owned
bank.
“The fact that black people have dealt with financial
discrimination is a matter of
record,” Murrain, a father of
three young children, told Urban News Service.
Murrain, 38, said he and
his wife decided last week to
open an account with Atlanta’s
Citizens Trust Bank.
“A strong, vibrant blackowned bank will hopefully ensure black people have an alternative if faced with financial
discrimination in the future,”
said Murrain, who drives to
work one hour each way, every day, between Washington,
D.C. and Baltimore.
“A strong Citizens Trust
Bank, of course, will provide
better financial services to
all people of Atlanta, not just
black people,” he said. “The
success of Citizens Trust is a
win for the black community
and the United States.”
While Washington’s Industrial Bank is black-owned,
Murrain prefers to invest in

Citizens, since his father lives
in Atlanta.
Murrain is not alone.
More than 8,000 people
opened accounts at Citizens
Trust between July 13 and 18,
according to news accounts.
New customers flooded the
bank after hip-hop artist Killer Mike urged black residents
to transfer their money there.
And officials at Houston’s
Unity National Bank say more
than 700 new customers have
opened accounts in the past
week.
“It’s fantastic. It’s a beautiful thing. We’re blessed,”
said John Scroggins, president
and CEO of Unity. “It’s been
overwhelming.” Scroggins
said eight to 10 people open
accounts in a typical week.
Scroggins said a local
pastor told him he would withdraw his money from Chase
Bank and hand Unity a check
for $250,000.
“I’ve been in the lobby
shaking hands and thanking
customers,” Scroggins said.
He described them as AfricanAmerican men and women
professionals. “One customer
told me, ‘The cause is worth
the wait.’” The cause, Scrog-

gins said, stemmed from recent, high-profile police shootings of black men.
Scroggins plans to continue re-investing in the black
community by approving
more small-business loans.
The surge in new accounts at Citizens, Unity and
other black-owned banks
springs, in part, from civil-rights leaders who consistently have pleaded with black
Americans to support blackowned financial institutions.
But this sudden interest in
black-owned banks also coincides with black Americans’
protests against the police killings of Alton Sterling in Baton Rouge and Philando Castile near Minneapolis.
So, aside from symbolism, what does money in a
black-owned bank achieve
for the black community that
it doesn’t deliver in a mainstream establishment?
Some black Americans
believe that investing in a
black bank will help circulate more money in the black
community, revive crumbling
neighborhoods, secure a black
economic power base and enhance black customers’ chanc-

es of receiving small-business
loans.
There were 21 blackowned banks in America with
approximately $4.7 billion in
assets in 2013, according to
HBCU Money. But times have
changed: There were 54 such
banks in 1994, the Federal Deposit Insurance Corporation
reports.
Murrain, however, said
he likes the stability of Citizens Trust Bank, which was
founded by five black businessmen in 1921. The nation’s
third-largest African- American-owned bank’s assets exceed $350 million, according
to published reports.
Mea nwh ile Pat r ice
Gaines, 67, said she will follow her daughter’s lead.
Her daughter, Andrea
Carter of Atlanta, 47, transferred her money to Citizens.
Gaines plans to open an
account with black-owned,
New Orleans-based Liberty Bank. It was founded in
1972 with assets of $2 million. Alden J. McDonald, Jr.
has led Liberty since day one
and has grown its holdings to
$374 million, according to the
bank’s website.

Mr. John Scroggins has been President of Unity
National Bank since May 2008 and serves as its Chief
Executive Officer. Mr. Scroggins served as Chief
Lending Officer of Unity National Bank since April 5,
2006 and served as its Executive Vice President. He
facilitates the growth of the loan portfolio, overall asset
quality as well as the development of business banking products and services. He is a veteran in the financial industry with over 25 years of experience. He has
been a Director of Unity National Bank since May 2008.
Mr. Scroggins received his Bachelor’s degree & MBA
from Texas Southern University. •

“Andrea’s actions reminded me that I have a much longer view of this country and its
history,” said Gaines, a former
Washingtonian who now lives
in Lake Wylie, South Carolina.
Gaines said she is proud
to invest in Liberty Bank,
which has opened branches
in Kansas, Mississippi, Missouri and Texas.
“There was a pride that
came over me when I walked
on U Street,” Gaines said.
“So, maybe this time is the
time when my daughter can
experience a fraction of the
pride I felt when I lived in a
neighborhood surrounded by
black-owned businesses, and
I followed my mother into the

black-owned bank to get money out of her account.”
Several African-American celebrities also plan to
open accounts with blackowned banks. Performers
Usher, Killer Mike and Jermaine Dupri joined Citizens
Trust Bank in February.
Meanwhile, Gaines focuses on the big picture.
“My daughter has reminded me of the simple
truth — that our money can
still be used as a tool of power to make a point,” she said.
“Sometimes in a seemingly
integrated business environment, we forget this. It’s not
lost on me that my daughter
and a younger generation had
to remind me of this.” •
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HBCU Presidents Call for First
Ever HBCU National Symposium

A coalition of more than
30 HBCU (Historically Black
College and University) presidents have issued an open letter, announcing their plans to
hold a national symposium that
addreses gun violence. This
is the first and largest coordinated initiative taken by African American higher education leaders since the recent
unjustified killings of African
Americans by white police officers.
Their open letter reads as
follows:
We, the undersigned
Presidents of America’s Historically Black Colleges and
Universities (“HBCUs”) remain brokenhearted over the
recent events that have taken place in Baton Rouge, LA,
St. Paul, MN, and Dallas, TX.
Our thoughts and prayers are
with the impacted communi-

Debate

continued from page 2

The Justice Department
came out with a report last
year in Philadelphia. It found
that black and Hispanic officers were far more likely
than white officers to shoot
an unarmed black suspect.
I think the inquiry of an officer’s skin color is largely a
side show,” she said.
Rene Galindo, a telecom
network engineer for 2talk,
grew up as a Mexican-American in South Central L.A.
He said there are two systems of law: one for whites
and another for people of color. “You thought it was normal for cops to stop you for
no reason, check your personal property under no suspicion at all,” Galindo said.
“I’ve been held for no apparent reason, just for walking
home from a friend’s place
at night.”
Nieto, however, said police do not confront people
willy-nilly. “I know we are
not just stopping you because
we want to stop you,” she
said. “We are way too busy
in the city of L.A. Citizens
can always request a supervisor to the scene if you believe
officers are doing something
they are not supposed to do.”
“Many people of color
do not see cops as protectors,
but we see the opposite,” said
Dolores Huerta, co-founder
of the United Farm Workers union, which represents
thousands of Mexican-American agricultural laborers.
“They harass, intimidate and
brutalize people of color and
kill.”
White Americans have
it different, some say.
“In most situations,
white people are not presumed dangerous or guilty,”
said the Equal Justice Initiative’s Stevenson. “Because
most police officers are
white, this means that white
people face a different level
of threat and risk when they
encounter the police.”
Despite racial gaps in
perceptions of law enforcement, most Americans say
they want more diverse police forces to ease ethnic tensions.
“It’s not surprising for
those of us aware of how the
Latino community across
the country has been treated
by police,” said Thomas A.
Saenz, president of the Mexican-American Legal Defense
and Educational Fund. “We
need to recruit a more diverse
police force.” •

Michael
continued from front

This not only denies
black youths the right to a fair
justice system but also, as was
the case in Michael Brown,

ties at large and the families
who have lost their loved ones.
These incidents have shaken our nation to its core and
caused many people to question our country’s direction.
As people of deep faith
and a unique sense of history, we know that senseless violence has never been the way
forward in America. We are
a society where, despite what
many would lead you to believe, that which binds us to
each other is far greater than
anything that seeks to divide
us. In the words of our President Barack Obama, “We are
one people, we are one nation.”
HBCUs, by virtue of
their special place in this nation, have always understood
the hard work and sacrifices
that must be made in order for
America to live up to its ideals. From the moment that our

doors first opened in 1842,
the roles that our institutions
have played were never narrowly confined to educating
the men and women who sat
in our classes and walked our
campuses. Instead, ours was a
much broader and more vital
mission. We were charged with
providing a light in the darkness for a people who had been
constitutionally bound to the
dark. Our very creation, existence, and persistence were,
and always have been a duality of collaboration and protest.
In this respect, America’s HBCUs were the birthplace of the
idea that black lives matter to
our country.
Expressing our support
for the idea that black lives
matter is in no way a declaration that other lives do not
matter as well. As leaders of
some of the most diverse col-

often denies them the right to
face a judge and jury.
Months before Ferguson, a group of psychologists
conducted a study that determined “black boys can be
seen as responsible for their
actions at an age when white
boys still benefit from the assumption that children are essentially innocent.” Indeed,
for children of color, their denial of youth is inextricably
linked to their denial of innocence — a denial that has
deep societal and historical
roots.

there were 56 cases of black
delinquency presented before
a judge; in 1930, there were
657 cases. This kind of overrepresentation became the juvenile court’s most troubling
problem by the 1930s.
States’ authority to separate youths from adults was
reaffirmed by the federal government with the passing of
the Federal Juvenile Delinquency Act of 1938. The law
laid out when a transfer from
the juvenile system into the
adult system was in the interest of justice and took its direction from juvenile designations created at the turn of the
century.
These labels included,
but were not limited to, “the
age and social background of
the juvenile,” “the availability of programs designed to
treat the juvenile’s behavioral
problems” and “the juvenile’s
present intellectual development and psychological maturity.” The open-endedness of
these characterizations combined with the complete judicial authority allowed mostly
white judges to shield many
white youths from adult culpability. Black youths, on the
other hand, were hastily demarcated as adults and bore
the brunt of the punitive shift
to the “Jim Crow juvenile justice system.”

Revisiting the “child-saving”
movement

The split-second decisions police officers make
about the young men they
confront are caught up in tacit ideas about adolescence that
go back centuries. As modern
ideas about race and criminality were taking shape, especially in the late 19th century, a movement to keep
youth separate and protected
emerged.
	Historians of the “childsaving” movement identify
this period as crucial to understanding contemporary institutions of juvenile control.
“Heavily influenced by middle-class women who extended their housewifely roles into
public service,” writes historian Tony Platt, these reformers
devised a separate criminal
justice system to protect youth
under the age of 18 from adult
culpability. The Progressive
era reformers who led this
“child-saving movement,”
from the 1890s through the
1920s, believed that with the
proper intervention, young
people could be disciplined
without the scarring force of
a prison sentence. Or, perhaps
more importantly, without
the stigma of being labeled a
criminal.
Reformers used the color-blind language of age, but
it quickly became apparent
that the system they developed emphatically benefited
white youths. Black youths,
on the other hand, were refused the right to adolescence,
innocence and second chances. Separate but equal prevailed in theory; in practice,
the juvenile “justice” system
gave in to broader social notions about race and crime.
For white youths, especially white immigrant youths
in the Progressive era, the
separate juvenile system represented a step toward Americanization. Many reformers,
such as Jane Addams, hoped a
separate system to rehabilitate
youths who turned to crime
would curb societal concerns
posed by the influx of European immigrants.
Black youths – whether guilty or innocent – were
branded “criminal” and almost guaranteed a life tethered to the justice system. In
Chicago, for example, in 1903

The right to remember
The criminalization of
black youth is inseparable
from its racialized origins.
Certainly, a separate justice system must be in place to
protect all youths from adult
accountability for misdeeds
that can be attributed to adolescence. But as it stands, the
juvenile justice system mirrors societal prejudices toward black youths and, too
often, regards them as mature
beyond their years and guilty
until proven otherwise.
North Carolina and New
York, for example, have no
legal authority to treat 16and 17-year-olds as juveniles.
These youths are housed in
local jails with adult populations while awaiting trial and,
if convicted, do their time in
the adult criminal justice system. Young men of color, according to New York City’s
“Raise the Age” campaign,
make up roughly 82 percent
of youth sentences committed
to adult confinement — nearly all of whom are accused or
convicted of nonviolent offenses.
I believe P resident
Barack Obama’s order to ban
solitary confinement of juveniles in federal prisons was
a step in the right direction.
Be that as it may, it will take
the efforts of both the federal and state governments to
make amends.
It’s been two years since
Michael Brown.
Two years since the
“white rage” in Ferguson was

leges and universities in the
country, we are well steeped in
the value of open and inclusive
communities. It is because of
our experience with building
strong and diverse communities that we unite, and invite
all Americans to join us in the
following series of actions that
made visible after the kindling of the flame had been
ignored for so long. Two years
since a youth whose unsurpassed potential was denied
to the world by a trained professional whose number one
responsibility is to protect the
general public. And as calls
for police reform and training continue to emerge as the
first-line response from politicians, I suspect the problem
will remain.
It runs too deep. History cannot be unlearned with
training. But history can be
revisited. And it can help you
remember. I remember Michael Brown; I remember a
youth deferred.

Carl Suddler, Visiting
Assistant Professor of Black
American Studies, University
of Delaware •

Artists
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In response, Team Clinton recently launched the “45
Pin Project,” an apparent attempt to recapture the spirit of 2008 by enlisting 45 designers to develop buttons for
the Democrat’s campaign.
Per r y-Zucker appreciates the intent of this initiative. “It’s a top-down approach that attempts to be as
bottom-up as possible. Some
of the pins are pretty cool.”
Many of the designers
who created popular Obama
posters simply have moved
on to new assignments.
“It took a while to unpack the success of 2008.
How do you do that again
without the element of a
once-in-a-lifetime campaign?
Many people have taken that
idea and are creating work for
other issues and opportunities for activism,” said PerryZucker.
However, W hite —
whose interpretations of classic book and album covers
sell by the thousands on the
Etsy craft website — disputes
Perry-Zucker’s assessment.
“I think it has more to
do with the personality of the
candidates,” said White.
“When Obama was running,” White said, “he was the
first serious black candidate.
You can’t really be status quo
in that role, and creative people fed off that energy.”
Both Perry-Zucker and
White noted that, from an artistic perspective, the better
art has been focused against
both candidates. Said White,
“The real energy seems to be
in the negative space,” White
said. “The candidates don’t
inspire, so you focus more on
the opponent. As a creative
person, that’s more entertaining anyhow.”
Both designers say that
2008’s creative explosion
stemmed from Obama being a charismatic person who
was, in many ways, a blank

are intended to help propel our
country forward to become a
more perfect union: The firstever HBCU National Symposium on Gun Violence.
A commitment to raising
the awareness of the debilitating impact of trauma on the
lives of those who have been
exposed to loss as a result of
gun violence.
We know that none of
these activities will bring back
the lives that have been lost.
Our hope, however, is that
these efforts will foster dialogues that help to accelerate
the creation of an environment
where all human lives are valued equally and discrimination based on one’s skin color,
gender, and economic standing
will become a relic of the past.
As we move forward in
our endeavors, we will forever remember the lives of those
slain and the loss their families have experienced. While
we pray that their hearts and
minds will one day know
peace, we pledge to aggressively continue our efforts so
that these types of prayers will
one day become unnecessary.
With love and in solidarity,
Makola Abdullah, Virginia
State University
Roslyn Clark Artis, Florida
Memorial University

George T. French, Jr., Miles
College
Rosalind Fuse-Hall, Bennett
College
Cynthia Hammond, Central
State University
Logan Hampton, Lane College
Forrest Harris, Sr., American
Baptist College
Fitz Hill, Arkansas Baptist
College
Anthony L. Jenkins, West
Virginia State University
Brian Johnson, Tuskegee
University
Walter M. Kimbrough, Dillard
University
Marsha V. Krotseng, Bluefield
State University
Elmira Mangum, Florida
Agricultural and Mechanical
University
Ronald Mason, University of
District of Columbia
Eddie N. Moore, Jr., Norfolk
State University
Charlie Nelms, Group Mentor,
Ret. Chancellor, N. Carolina
Central University
Alfred Rankins, Jr., Alcorn
State University

David L. Beckley, Rust College

Kevin Rome, Lincoln
University

Juliette B. Bell, University of
Maryland Eastern Shore

Kent J. Smith, Jr., Langston
University

Colette Pierce Burnette,
Huston-Tillotson University

Roderick Smothers, Philander
Smith College

Mickey L. Burnim, Bowie State
University
William B. Bynum, Jr.,
Mississippi Valley State
University

Michael J. Sorrell, Paul
Quinn College
Dwaun J. Warmack, HarrisStowe State University

Mary Schmidt Campbell, Ph.D.,
Spelman College

Harry L. Williams, Delaware
State University

Lady June Cole, Allen
University

David Wilson, Morgan State
University

Tashni-Ann Dubroy, Shaw
University

John Silvanus Wilson, Jr.,
Morehouse College •

Walk Into Your Inheritance
Outreach Ministries
Spreading Love- Community Relief
We have the opportunity to assist
those in need around us!
If you would like to donate items
from the list below, you can drop
them off at 1757 Stanley Rd.,
Supply, NC 28462.
To give financially, mail & make
checks payable to “Walk Into Your
Inheritance Outreach”
with “Love Community Relief”
Post Office Box 312
Supply NC 28462
Items needed are:
Cases of water
Personal hygiene products
Can Food
Gently Used Clothes
Please Contact Elder John H.
Johnson III or Prophetess Utrillia
Johnson at 910-294-0656
Thank you for being such a
BLESSING!!
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Black Psychologist’s View of Violence in Policing Matters The Living
Word

Norman Johnson, a black
clinical psychologist in Philadelphia, says that he observes
“the daily non-stop stress of
police officers bumping heads
with the stress of black citizens, who are subjected to daily non-stop racism.” Johnson
also noted that,” the media repeatedly reports Police accusations of blacks of being prone
to violence and that blacks respond with counter accusations that police are prone to
violence”. Johnson, who has a
background in security policing in the military and the federal government recalls having
a handgun put to his head by,
“a bad guy” and a shotgun put
to his head, “by a stressed out
federal officer”.

After reading some comments in the book, America The Racist, by H.J. Harris,
Johnson surmised that,” The
US American psyche belongs
to one citizenry body that is
fighting itself. Police officers
(among several other occupational groups) are bombarded
with stress on a daily basis-a
hazard of the job. Many blacks
are employed in similarly
stressful occupations and their
stress (or “Fight or Flight”) response may be compounded by
the stress of daily institutionally-sanctioned racist assaults
to their well-being. Racism is
like a cancer. It is painful to
admit that you have it and are
victimized by it. But if you do
nothing about it, you succumb

James 2:8
Living Bible

8: Yes indeed, it is good
when you truly obey our
Lord’s command, “You
must love and help your
neighbors just as much
as you love and take care
of yourself.” •

Ask Alma: My Friend
Stopped Hanging Out With
Me. What Happened?
be her friend. What do you
think I should do to get her
to talk to me and hang out
again? Signed, Lost My Running Buddy

Dear Lost My Running Buddy,

By Alma Gill, NNPA
Dear Alma,

A couple of months
ago a real friendly woman
moved into the condo across
the hall. She and I hit it off
right away. We went shopping and to lunch together. We even went to a music
concert and had a real fun
time, or so I thought. All of
a sudden, she just stopped
calling, texting, visiting and
really just being my friend. I
don’t know what happen. We
still speak. She’ll give me a
big wave across the parking lot or when I see her in
the hall, she seems generally glad to see me, but we just
don’t hang out anymore. I’m
not sure what happened. I really like her and I want to

Well, h m m m Sugar
Plum, did you do something
to piss her off or hurt her
feelings? Could you possibly have said something that
was a bit harsh? Maybe you
gave your opinion on a particular subject that didn’t sit
well with her. Or, could it
be, she just doesn’t like you?
Have you ever started a
new friendship and partway
down the loop you think,
“you know what, I don’t really like this person all that
much?” Usually it takes a
run around the romper room
to learn the true personality
of a person. Most folks start
out sane and with good intentions, spoon feeding you
what’s whole and wholesome
about them. They seem to
be on the up and up, until,
Lord have mercy, six months
later, here she comes outta
nowhere, drowning in red
wine, Missy Super Rachet.
You’re totally blindsided like
when you innocently pick up
a hitchhiker who has an ax,

or a hatchet, LOL, I couldn’t
resist. This woman could be
Lucy Looneybird relocating
from Louisiana, you don’t
know.
Anyhow, let it go. Evidently, ya’ll ain’t got the
same flow! You can’t make
somebody like you nor
should you try. If she decided you were not someone she’d like to add to her
friends list, so be it, trust her
judgment. She knows herself
better than you and she’s had
time to peep your hold card.
Trust me when I say you’re
all the better for it. It’s best
to find out up front who’s not
friend material, than to waste
time cooking in a frying pan
of foolishness. Great friendships that are worthwhile
grow like a beautiful wisteria vine, you couldn’t stop it
if you tried, nor would you
want to.

Alma Gill’s newsroom experience spans more than 25
years, including various roles
at USA Today, Newsday and
the Washington Post. Email
questions to: alwaysaskalma@gmail.com. Follow her
on Facebook at “Ask Alma”
and Twitter. •

C.O.D.D.E
Coalition of Organizations Dedicated to Diversity & Empowerment

“Bridging the Gap”

Purpose: To build a relationship with organizations that will facilitate economic empowerment
and success in our communities and businesses at large.
Goal: To inform and encourage readers about organizations that provide economic, social and
empowerment opportunities throughout communities.
Let’s face it; we all know that there is strength in unity. That is why Greater Diversity News is launching
this initiative to build partnerships and relationships with organizations to promote their efforts and in turn
ask them to do the same for us.
Benefits of C.O.D.D.E.:
• Promote and market the efforts of your organization on GreaterDiversity.com by providing a website
section dedicated your organization’s history, mission, press releases, events and news.
• Your members will have free access to all of GDN’s benefits and features.

to the inevitable. You have to
identify where it is, what type it
is, where the damage has been
done, accept it as a disease process and set a precise course for
its’ eradication.”
Johnson added, “It is conceivable that a black police officer, who is also a victim of
racism on a daily non-stop basis may have a stress (Fight
or Flight) response that is off
the charts. What may result
is what could be termed a biological stand-off (for lack of
any other clinical or scientific term).Two immovable objects or persons on the same
highly-charged course are going to clash! There is some science behind the stress-related
(Fight or Flight) response. Does
this mean that we live in a sick

Newspapers
continued from front
The inaugural :”Discover the Unexpected (DTU)”
NNPA Journalism Fellowship Program this summer at
the Howard University School
of Communications supported by Chevrolet has done remarkably well in identifying
and encouraging the next generation of gifted, talented and
committed young journalism
scholars. The National Newspaper Publishers Association
is pleased with the positive
and transformative results of
the DTU fellowships.
T he N N PA fel lows
scored front-page news features in NNPA member newspapers across the nation. In
addition to attending both the
Republican National Convention in Cleveland, Ohio and
the Democratic N a t i o n a l
Convent ion i n Ph ila delph ia , Pa., t he N N PA fell o w s c o m p l e t e d assignments that covered a wide
range of subjects from Mu h a m m a d A l i ’s l e g a c y
and black arts and culture
to contemporary black family life, the 2016 Olympics in
Rio, mass incarceration, new
data on police and prosecutorial misconduct and abuse,
and the struggle to preserve
Historically Black Colleges
and Universities (HBCUs).
This summer, Brandi Montgomery and Brelaun
Douglas worked at the “Atlanta Voice,” Briahnna Brown
and Mckenzie Marshall at the
“Chicago Defender,” Victoria
Jones and Rushawn Walters
at “The Washington Informer,” and Tatyana Hopkins and
Sidnee King worked at the
“Michigan Chronicle.”
Black-owned newspapers
are businesses and employers that continue t o s e r v e
t he econom ic development
interests of black communities. As the economy in the
United States continues to rebound from economic stagnation and recession under the
leadership of the first African
American President, it should
also be a national priority to
ensure the advancement of
the economic well-being of
black families, businesses,

society? In many ways, yes.
The researchers in the medical
and mental health communities
have a very difficult-and yes
stressful job in finding healthy
interventions. It is conceivable
that stressed out police should
have shorter work shifts or immediate sick leave options to
bail when their stress levels get
too unmanageable versus remaining on the street at-risk to
themselves and others. Black’
citizens should be able to employ the same release valves after dealing with daily periods
of toxic race-based traumas.
But none of these interventions
will be successful if toxic racist
policies and practices persist.
In many ways, racism is an offspring of slavery and the abolition of racism is required if we

are to remain a healthy, nurturing, tolerant and productive nation with equal social and economic justice for all.”
Finally, the psychologist
sums it up by stating that ”relaxation-training, crisis management de-escalation training, a yoga practicing life-style,
slow deep breathing, quieting
techniques, mindfulness meditation, progressive muscle relaxation and elimination of
racism (at all individual, family, primary health, workplace,
community, city, state and federal) levels would benefit the
national collective body of humanity.“
For more information,
read the following web sites
and formulate your own opinions: www.medicaldaily.com/
changes-dsm-5-racism-cancause-ptsd-similar-soldiersafter-war-246177 and https://
en.wikipedia.org/wiki/Posttraumatic_stress_disorder •

and communities.
In the face of historic, political opposition led by the
Republican-controlled Congress, President Barack H.
Obama, has achieved leadership success in restoring and
revitalizing the U.S. economy. In particular, the automotive industry has set new
records this year in automobile sales. Thus, we note,
with appreciation, those companies in the automotive sector that have been supportive
of the NNPA during these difficult and challenging times.
General Motors brands
continue advertise with the
NNPA and as a consequence
contributes to the sustainability of the Black Press
in America. In particular,
Chevrolet has been outstanding in its support of Discover
the Unexpected scholarships
as part of the current NNPA
fellows program. Chevrolet
also increased its advertising
with many NNPA newspa-

pers this year. It is our hope
that this successful pilot program will be continued and
even expanded in the upcoming academic year.
	Long live black-owned
newspapers and the struggle for freedom, justice and
equality. Yes, black-owned
newspapers surely do matter.
Learn more about the
Discover the Unexpecte d
(DTU) program at w w w.
nnpa.org/dtu/ and use the
hashtag #DiscoverTheUnexpected on Twitter. Follow
us on Twitter @BlackPressUSA and @NNPA_BlackPress and like our Facebook
page at NNPA Black Press.
Dr. Benjamin F. Chavis
Jr., is the President and CEO
of the National Newspaper
P u bl i s h e r s A s s o c i a t io n
(NNPA) and can be reached
for national advertisement
sales and partnership proposals at dr.bchavis@nnpa.org” •

HOME OF OLD SCHOOL CLASSICS

WLTT 1180 AM

Live Streaming Radio & on iTunes

www.1180WLTT.com
comments@1180wltt.com • 910.833.7118

WWIL

1490 AM

Musical Soulfood
Streaming Live or on iTunes

www.gospeljoy1490.net

A Division of CLI Radio, LLC • PO Box 695 • Wilmington, NC 28402 • 910.833.7118 • 910.343.6005 • fax:910.769.2343

email: rejoice@gospeljoy1490.net

August
201615,
- August
17, 2016
Week of11,
March
2012 - March
21, 2012

Office Hours

Monday through Wednesday
8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.
Friday 8:30 a.m. - 1:00 p.m.
email:
ads@greaterdiversity.com
_______________________

Telephone / Fax
Toll Free: 1-800-462-0738,
Local: 910-762-1337, Fax: 910-763-6304
_______________________

Corrections & Cancellations

Please check your ad the first day it
runs to see that all of the information
is correct. This will ensure that your
ad is exactly what you want readers to
see. Greater Diversity News will only
assume responsibility for the first day.
We must limit our financial responsibility
to the charge for space. For changes,
corrections or cancellations, call your
sales representative or a Classifieds
advisor at 1-800-462-0738. Deadline
for cancellations is Monday by 5:00
p.m. the week of publication.

_______________________

Deadline & Rates
Wednesday 12:00 Noon, $2.50 Per Line
(Average 36 Characters Per Line)

advertisement
for bids
ADVERTISEMENT FOR BIDS
Baker Mechanical, Inc. Seeking
Minority prices for work relating to
HVAC.
Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone: (252) 291- 4460
Fax No.: (252) 291- 7204
Attn: WBE/MBE/DBE
Contractors
Terry’s Plumbing and Utilities, Inc. is
soliciting quotations for the following
items; Manholes, Materials, Clearing,
G r a d i n g , S e l e c t Tr e e R e m o v a l ,
Demolition, Silt Fence, Erosion Control,
Seeding, Mulching, Horizontal and
Directional Bores, Electrical wiring,
Concrete repair, Asphalt repair and
Chain Link Fence.
If you would like to review plans and
specifications for the mentioned projects
please contact our office at (336) 6251090. Office hours are 8:00 am to 4:00
pm Monday thru Friday.
All quotations are to be turned in by 5:00
pm the day prior to Bid Opening to be
considered.
Force main Improvements and Pump
station Replacement for the Town Of
Carthage 4396 Hwy 15-501 Carthage,
NC 28327
Bid Date is September 1, 2016 @ 2:00 PM.
ADVERISEMENT FOR BIDS
State Utility Contractors, Inc. solicits
subcontract proposals for the following
work: Demolition, Hauling, Clearing and
Grubbing, Erosion Control, Concrete
Formwork, Rebar Installation, Concrete
Placing & Finishing, Welding, Painting,
Structural Steel Erection, Asphalt
Paving, Grassing for Greenville WWTP
Rehabilitation of Air Distribution
System, Greenville, NC. The bid date
for this project is August 18 th , 2016.
Minority businesses are encouraged
to submit proposals for this work. If
additional information is needed, please
contact David Lucas at (704) 289-6400.
EOE M/F

ADVERTISEMENT FOR BIDS
Appalachian State
University
College of Health
Sciences Complex
Bid Opening
Rodgers will accept sealed bids from job
specific pre-qualified trade contractors for
the Appalachian State University College
of Health Sciences Complex project on
Thursday August 18, 2016 at 2:00 PM
located at The Quality Inn, 840 E. King
Street, Boone, NC 28607.
Bid Packages to Include: 01F Final
Cleaning, 02L Landscaping & Lighting,
02M Hardscaping & SiteAssemblies, 04A
Masonry, 06C Cabinetry and Casework,
07A Roofing and Accessories, 07C
Fireproofing,07E Exterior Metal Panel
Systems, 09A Drywall Assemblies,
09D Hard Tile & Stone, 09F Painting
and Floor Coatings, 09T Terrazzo, 10A
Building Appurtenances, 10B Classroom
Equipment, 11A Lab Casework &
Equipment, 11C Sound Control Booths,
12A Window Treatments, 14A Elevators,
15A Fire Protection, 16A Electrical
Systems.
Please contact Andy Cyr at InfoAppSt
CHS@rodgersbuilders.com for additional
project information.
Attention: DBEs - WBEs
Barnhill Contracting Company will be
bidding on NCDOT Purchase Order
Contract Proposal for Annual Needs
Tier Paving (Surfacing, Resurfacing
and Widening), Nash/Edgecombe/
Halifax Counties, NC on Tuesday,
August 23, 2016. This project includes
opportunities on, but is not limited to hauls,
asphalt hauls and utility adjustments.
Barnhill Contracting Company will have
a Pre-Bid Meeting on Friday, August 12,
2016 at 9:00 a.m. at our Rocky Mount,
N . C . o ff i c e . C o m p l e t e p l a n s a n d
specifications and contract documents
will be open for inspection by appointment
at our Rocky Mount, NC office, NCDOT
Website @ https://connect.ncdot.gov/
letting/Pages/Division.aspx. or NCDOT
Division 4 office – 509 Ward Blvd, Wilson,
NC 27893
If you have any interest in this project, we
would appreciate your quote on the items
that you may be interested in performing
no later than 12:00 Noon on Thursday,
August 18, 2016. We will accept quotes
on any portion of this project, large or
small. Please contact Jeremy Whitehurst
in our Rocky Mount office at (252) 8231021, FAX (252) 977-7512 at any time
(collect calls will be accepted). We would
appreciate hearing from you at your
earliest convenience.
All firms or persons interested in bidding
on any portion of this project or supplying
materials for any portion of this project,
please contact us.
Attn: Mr. Scott G. Fisher
AN EQUAL OPPORTUNITY
EMPLOYER

TOWN OF ROPER
SECOND REQUEST FOR QUALIFICATIONSADMINISTRATION SERVICES
FY2013 COMMUNITY DEVELOPMENT
BLOCK GRANT PROGRAM
WASTEWATER TREATMENT
PLANT (WWTP) IMPROVEMENTS
The Town of Roper is requesting statements of qualifications from qualified firms
to provide administration services in connection with the Town’s FY2013 Small
Cities Community Development Block Grant (CDBG) Infrastructure Program.
This CDBG-Infrastructure project is financed with $908,000 (100% of the total
project cost) of U.S. Department of Housing and Urban Development (HUD) funds
provided by the North Carolina Department of Environmental Quality (DEQ) Division
of Water Infrastructure (DWI). Project activities include equipment improvements
at the Town’s WWTP to increase reliability and efficiency of the plant and reduce
environmental concerns.
A detailed request for qualifications submission requirements may be obtained from
Mayor Denise Blount, Town of Roper, PO Box 217, 301 N. Buncombe St, Roper,
NC 27970, phone 252-793-5527. The Statement of Qualifications must be received
by 4:00 PM, Thursday, August 25, 2016. The Town does not discriminate based
on race, color, religion, sex, national origin, handicap, age, familial status, and
encourages proposals from small, minority, and female-owned businesses, and locally
owned/operated businesses that provide employment opportunities to low-income
individuals.
This information is available in Spanish and any other language upon request. Esta
información está disponible en español o en cualquier otro idioma bajo petición.
Por favor, póngase en contacto con Mayor Denise Blount al 252-793-5527 o en
301 N. Buncombe Street, Roper, NC 27970, de alojamiento para esta comunicado.
Denise Blount, Mayor
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NOTICE OF
PUBLIC HEARING BY THE
NORTH CAROLINA HOUSING
FINANCE AGENCY
REGARDING THE ISSUANCE OF
TAX-EXEMPT BONDS
The North Carolina Housing Finance
Agency (the “Agency”) is considering
undertaking a plan of finance under which
it will issue tax-exempt bonds during the
remainder of 2016, 2017 and 2018 in an
amount not in excess of $300,000,000
to (a) provide funds for the purchase of
mortgage loans and other obligations,
including mortgage backed securities,
made for the purpose of assisting in
providing home ownership for low and
moderate income households in and
throughout the State of North Carolina,
(b) refund all or a portion of the bonds
previously issued by the Agency for
the purpose described in (a), (c) make
required deposits to the credit of any debt
service reserve fund or other reserve fund
required by the terms of the instrument
pursuant to which the bonds are issued,
(d) finance all or a portion of the cost
of termination of interest rate swap
agreements in connection with the
refunding of bonds hedged by the
terminated interest rate swap agreement
and (e) pay all or a portion of the costs of
issuance of the bonds.
The Agency will hold a public hearing at
11:00 a.m. on Wednesday, August 31,
2016 in the conference room of the
Agency’s offices, 3508 Bush Street,
Raleigh, North Carolina. At the public
hearing, any person may be heard
regarding the proposed plan of financing
and issuance of tax-exempt bonds.
The Agency will consider the information
obtained at the public hearing and take
action that it may deem warranted.
Action will include submission of a
transcript of the hearing to the Governor
of North Carolina, or any other elected
State official designated by the Governor
or by State law, who must approve or
disapprove the tax-exempt bond issue
pursuant to Section 147(f) of the Internal
Revenue Code of 1986. It is the intention
of the North Carolina Housing Finance
Agency to issue these tax-exempt bonds
from time to time in 2016, 2017 and 2018.
A. Robert Kucab,
Executive Director
North Carolina Housing
Finance Agency
3508 Bush Street
Raleigh, North Carolina 27609
INVITATION TO BIDDERS
Sealed proposals will be received by
the County of Wake in the Purchasing
Department, Room 2900, Wake County
Justice Center, 301 S. McDowell Street,
Raleigh, NC 27601, up to 3:00 p.m.,
Thursday, September 1 st , 2016, and
immediately thereafter publicly opened
and read for providing labor, material and
equipment entering into the renovation
of the 9 th floor of the Wake County
Office Building Project, located in
Raleigh, NC.
The Work generally consists of an interior
upfit of the 9th floor of the Wake County
Office Building. Scope of work will
include incidental plumbing, mechanical,
fire protection, and electrical installation
as well as partitions and other interior
components. Demolition has generally
been completed under another contract,
however there is incidental demolition
included in the scope of work.
Wake County provides minorities and
women equal opportunity to participate
in all aspects of its construction program
consistent with NCGS §143-8. Bidders
shall comply with the requirements of
the Wake County Minority Business
Enterprise Program, as outlined in Section
00 30 00 of the documents.
Complete Contract Documents
(Electronic copy only) may be obtained,
during normal office hours, beginning
August 11th, 2016 from:
Little Diversified Architectural Consulting
410 Blackwell Street, Suite 10
Durham, NC 27701
(919) 474-2500
Attn: Fred Jernigan, AIA
A mandatory Pre-Bid Conference will be
held at 11:00 a.m. on August 17th, 2016,
in Room C170 of the Wake County
Public Safety Center, 330 S. Salisbury
St, Raleigh, NC 27601.
No bid may be withdrawn for sixty (60)
days after the scheduled closing time for
bids.
The Owner reserves the right to reject any
or all bids and to waive informalities.
Signed: COUNTY OF WAKE
By: Mark Forestieri
Director, Facilities Design and
Construction
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REQUEST FOR PROPOSALS
Central Piedmont
Community College
New Advanced Technology
Center - Early Site and
Structure Bid Packages
Pre-Bid Meeting and
Bid Opening
Rodgers will accept sealed bid proposals
from project specific prequalified trade
contractors for bid packages: 02A
Complete Site Work, 03A Complete
Concrete, 05A Structural and
Miscellaneous Steel, 02J Site Electrical
and Lighting, 02K Site and Below Grade
Plumbing, 02M Site Mechanical, 07F
Below Grade Waterproofing, at Central
Piedmont Community College (CPCC)
on Wednesday, September 14 th, 2016,
at 2:00 P.M. in Room 305 of the CPCC
Central High Building, 1141 Elizabeth
Avenue, Charlotte, NC 28204. The
building is located at the corner of
Elizabeth Avenue and Kings Drive.
Prior to Bid Day, sealed bid proposals
can be delivered to Rodgers Builders,
Inc.’s CPCC projects office at 1321 East
Seventh Street, Charlotte, NC 28204
(behind the Drumm Facility Services
Building located at the intersection
of Seventh Street and Charlottetowne
Avenue).
Rodgers will host a Pre-Bid Meeting to
discuss the project details and conduct a
project site visit on Tuesday, August
23, 2016 at 2:00 p.m. in Room 305 of
the CPCC Central High Building, 1141
Elizabeth Avenue, Charlotte, NC 28204.
The building is a new 83,000+ s.f., 5
story lab and classroom building on an
approximately 0.9 acre site at the corner
of Charlottetowne Avenue and East
Fourth Street on CPCC’s central campus.
Approximate construction schedule
begins in late October 2016 through
December 2017.
Historically Underutilized Businesses
are strongly encouraged to participate.
All communications for project specific
information must go through Kevin
Patton at kpatton@rodgersbuilders.com
or 704.335.8775.
Invitations to Bid
8/23/16
2:00 PM
Project:
NCDOT Johnston (East) County
Work Description:
SURFACING, RESURFACING, AND
WIDENING ON VARIOUS ROADS
UPON REQUEST
Estimator:
Ricky Russell,
(P) 252-527-8021
(F) 252-527-4739
Project:
NCDOT Johnston (West) County
Work Description:
SURFACING, RESURFACING, AND
WIDENING ON VARIOUS ROADS
UPON REQUEST
Estimator:
Ricky Russell,
(P) 252-527-8021
(F) 252-527-4739
Project:
NCDOT Wayne County
Work Description:
SURFACING, RESURFACING, AND
WIDENING ON VARIOUS ROADS
UPON REQUEST
Estimator:
Ricky Russell,
(P) 252-527-8021
(F) 252-527-4739
Plans and specifications can be viewed
at the following:
Barnhill Contracting Company,
604 East New Bern Road,
Kinston, NC 28504
https://connect.ncdot.gov/letting/Pages/
Letting-Details.aspx?let_type=4&let_
date=2016-08-23
REQUEST FOR PARTICIPATION
HUB outreach meeting
There will be a HUB outreach meeting on
Tuesday, August 16, 2016 at 5:30 PM at
108 S. Harrington St., Raleigh, NC 27603
for The Dillon Supply Redevelopment
project. The project is constructed of a 9
story office building on top of a ground
floor consisting of a lobby and retail
spaces and a 7 story structured open
parking garage. The structural system is
cast-in-place concrete. The exterior skin
consists of an aluminum and glass curtain
wall and window wall system and metal
panels. The office building, including
the main lobby and ground floor support
spaces is 240,000sf, the parking garage is
330,000sf. The total project is 600,000sf.

Invitation to Bid - DBE
Subcontractors
Vecellio & Grogan, Inc. is soliciting
quotations from subcontractors,
including DBE, MBE and WBE, for the
NCDOT Guilford County Greensboro
Western Loop Project on Sept. 20, 2016.
This project specifies a 13% DBE goal.
Please submit quotes by Sept. 19 no later
than 5:00 p.m. Vecellio & Grogan, Inc. is
an Equal Opportunity Employer, and all
qualified applicants will receive
consideration without regard to race,
religion, color, sex or national origin.
Performance and payment bonds are
requested for this project. Please contact
the engineering department at (304) 2526575 or bids@VecellioGrogan.com for
more information or to view the project
plans and specs.
Solicitation for DBE/MBE/
WBE Quotations
Sanford Contractors, Inc. is seeking
certified DBE/MBE/WBE quotations on
the following projects:
NCDOT Projects – Grading, Drainage,
Paving & Structure work for NCDOT.
Location(s):
DH00210 – Chatham County; DH00209
–Montgomery County; DA00314–
Washington County.
Contract ID(s):
DH00210 – Chatham Co. – Bridge #61
Over Robeson Creek
DH00209 – Montgomery Co. – Bridge
#50 Over Town Creek
DA00314 – Washington Co. – Bridge #3
over Albemarle Canal
Bid Date:
DH00210 & DH00209 bid on August
23, 2016
DA00314 bids on September 7, 2016
*Price proposals must be received no
later than 12 pm on August 19, 2016 to
be considered.
Contact Chris Brown at (919) 7757882 for further information. Plans and
specifications can be reviewed at our
office or online at NCDOT’s project
letting webpage. Equal Opportunity/
Affirmative Action Employer
Request for Qualifications
for Designer
Wake Technical Community College
is currently seeking Statements of
Qualifications from interested firms to
provide professional services for the
following project:
Perry Health Science Campus
Medical Lab/Dental
Assisting Renovation
Copies of the detailed RFQ’s may be
obtained by emailing:
Tammy Stephenson-Hamid
tstephensonhamid@waketech.edu
Three copies of the Statement of
Qualifications will be due by 2:00 p.m. on
September 12, 2016 addressed to:
Daniel Edwards
Project Manager – Design & Construction
Wake Technical Community College
9101 Fayetteville Road
Montague Hall, Suite 208
Raleigh, NC 27603-5696
ATTENTION
DBE/WBE/MBE
SUBCONTRACTORS
Smith-Rowe, LLC, 639 Old US 52
South, Mount Airy, NC 27030 will
be bidding the following project on
August 23, 2016 at the North Carolina
Department of Transportation Division 8
bid opening:
Contract #			
DH00209
County
Montgomery
Description
Replace Bridge 50 Over Town Creek on
SR 1115 (Gaddy Farm Rd)
We are interested in your quotations for
hauling, grading & drainage, asphalt,
shoulder berm gutter, guardrail, temporary
traffic control, paint pavement marking
lines, waterline, trenchless installation
of utilities, temporary silt fence, seeding
and mulching, and vertical concrete
barrier rail. A pre-bid conference will be
held on August 16, 2016 at 10:00 A.M. to
discuss the proposed project. Please call
336/789-8221 if you would like to attend
the pre-bid conference. You may call in
your quotes to our Mount Airy office at
336/789-8221, fax 336/789-6807, or email
Frank Fulp at frank@smithrowe.com .

August 11, 2016 - August 17, 2016
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ADVERTISEMENT FOR BIDS

ADVERTISEMENT FOR BIDS

Attention: DBEs - WBEs

Allied Fire Protection, Inc., Raleigh,
NC Phone (919) 772-9200 - Fax (919)
779-4220, is soliciting bids from HUB
contractors and suppliers’ pricing relating
to the automatic fire sprinkler installations
for: Penderlea School Willard NC
Pricing is due August 24, 2016 in our
office by 5:00 p.m. Call for appointment
to view Plans and specs in our office or to
receive list of locations where documents
are available.

Sealed proposals will be received until
3:00 pm on Tuesday, September 13,
2016 in the conference room of the Pitt
County Development Commission,
111 S. Washington Street, Greenville,
NC 27835, at which time and place bids
will be opened and read for the construction
of:

Barnhill Contracting Company will be
bidding on the NCDOT projects WBS
2017CPT.0210.20741.1 (DB00298)
and 50138.3.89 (DB00300), both
in Pitt County, NC. These projects
includes opportunities on, but not limited
to construction staking, storm drainage,
hauls, asphalt hauls, miscellaneous
concrete work, utility adjustments &
erosion control.

ADVERTISEMENT FOR BIDS

An open meeting will be held for all
interested bidders and vendors on Friday,
August 19, 2016 at 9:30 a.m. at Pitt
County Development Commission,
111 S. Washington Street, Greenville,
NC 27835. The meeting will address
project specific questions, issues, bidding
procedures, and bid forms.

JOHNSTON COUNTY
2015 SEWER REHABILITATION
Sealed bids will be received by the
Owner, JOHNSTON COUNTY, in the
conference room at the LAND USE
CENTER, 309 E. MARKET STREET,
SMITHFIELD, NC until 2:00 PM, EST, on
September 15, 2016, for the construction
of 2015 SEWER REHABILITATION.
The work will consist of the lining
of approximately 1,730 lf of 12”-30”
gravity sewer, the rehabilitation of
approximately 45 manholes, and the
abandonment of approximately 2,685
LF of 24” gravity sewer and manholes in
3 locations in Smithfield, NC.
Plans, Specifications, and Contract
Documents are open to public inspection
at the office of JOHNSTON COUNTY
PUBLIC UTILITIES, LAND USE
CENTER, 309 E. MARKET STREET,
SMITHFIELD, NC; on-line through the
Carolinas Associated General Contractors
(www.cagc.org) and McGraw Hill
Construction (www.dodge.construction
.com); Construction Journal (www.
constructionjournal.com), and at
Construction Data News, 111 Corning
Rd, Suite 140 Cary, NC and the Hispanic
Contractors Association of the Carolinas,
6503 Hilburn Drive, Raleigh, NC. Small
minority and women’s businesses and
labor surplus area firms are encouraged
to submit bids.
A USB drive with electronic copies
of the Plans, Specifications, Contract
Documents and I&I Investigation Report
and Video are available upon request
and payment of $30 to Johnston County
Public Utilities, 919-209-8333 or nancy.
house@johnstonnc.com.
Each bid must be accompanied by a
certified check or a bid bond by an
acceptable surety company of not less
than five percent (5%) of the amount
of the bid, made payable to the Owner,
JOHNSTON COUNTY, as a bid guarantee.
A Performance and a Payment Bond will
be required for the successful bidder in the
amount of one hundred percent (100%)
of the contract price, conditioned upon
the faithful performance of the contract,
payment of all persons supplying labor
or furnishing materials, and payment of
all liabilities incurred in connection with
the work under this contract.
North Carolina law requires any
contractor bidding on work in the State
which costs $30,000.00 or more to show
evidence that he is licensed under the
“Act to Regulate the Practice of General
Contracting.”
No bid may be withdrawn for a period of
sixty (60) days after the scheduled closing
time for receiving bids.
The Owner reserves the right to reject
any and all bids and any part of a bid and
to waive formalities and technicalities in
the bidding procedure.
No consideration will be given any request
for Plans and Specifications within the
five (5) day period immediately prior to
the date for receiving bids.
Bids must be submitted on the printed
form, or exact copies thereof, contained in
the Contract Documents.
Any contract or contracts awarded under
this invitation for bids are expected to be
funded in part by a loan from the State
of North Carolina. Neither the State
or Federal government nor any of its
departments, agencies, or employees is
or will be a party to this invitation for
bids or any resulting contract.
Bidder shall make positive efforts to use
small and minority-owned businesses and
comply with GS 143-128.
A pre bid conference shall be held at 10:00
a.m., on August 30, 2016 in the conference
room at the LAND USE CENTER, 309 E.
MARKET STREET, SMITHFIELD, NC.
Contact Name, if applicable or desired
JOHNSTON COUNTY
PUBLIC UTILITIES
309 E. Market Street
Smithfield, NC 27577
919-209-8333

Indigreen Industrial
Park Shell Building

Complete plans and specifications for this
project can be obtained at MHAworks,
409 Evans Street, Suite C, Greenville,
NC 27858, during normal office hours.
Plans will be available in the plan rooms
of Construction Market Data- Raleigh,
NC; McGraw-Hill Dodge – Raleigh,
NC; Institute of Minority Economic
Development Center in Durham, NC;
and I-Square Foot Digital Plan Room/
Carolinas AGC.
Plan Deposit: $150.00 per set.

Barnhill Contracting Company will have
a Pre-Bid Meeting on Tuesday, August 16,
2016 at 9:00 a.m. at our Rocky Mount,
N . C . o ff i c e . C o m p l e t e p l a n s a n d
specifications and contract documents will
be open for inspection by appointment
at our Rocky Mount, NC office and our
office Barnhill Construction Company
office located at 562 Barrus Construction
Road, Greenville, NC, or the NCDOT
website @ https://connect.ncdot.gov/
letting/pages/letting-list.aspx?let_
type=2let_statys=Advertised or NCDOT
Division 2 Office, 105 Pactolus Highway,
Greenville, NC 27834.
If you have any interest in this project, we
would appreciate your quote on the items
that you may be interested in performing
no later than 12:00 Noon on Friday,
August 19, 2016. We will accept quotes
on any portion of this project, large or
small. Please contact Jeremy Whitehurst
in our Rocky Mount office at (252)
823-1021, FAX (252) 977-7512 at any
time (collect calls will be accepted). We
would appreciate hearing from you at
your earliest convenience.

Pitt County encourages participation by
MWBE firms and supports NC’s policy
of ensuring and promoting opportunities
for minority businesses.

All firms or persons interested in bidding
on any portion of this project or supplying
materials for any portion of this project,
please contact us.

The Owner reserves the unqualified right
to reject any and all proposals.

Attn: Mr. Scott G. Fisher
AN EQUAL OPPORTUNITY
EMPLOYER

Signed:
Mr. Brad Huford
Associate Director for Retention & Expansion
Pitt County Development Commission
111 S. Washington Street
Greenville, NC 27835
NOTICE FOR DBE
SUBCONTRACTORS &
SUPPLIERS
NCDOT Letting
Bids Due: 08/16/2016 by 2 pm (EST)
C203789, Pender Co.
C203821, Alleghany Co.
We request minority quotes on items to
include, but not limited to, items listed:
surveying, clearing/grubbing, erosion
control, piping, hauling, struct. conc.,
misc. concrete, reinf steel, struc steel,
deck grooving, retaining walls, drainage,
paving, guardrail, pvmt markings,
electrical, signals, signs, traffic control,
fencing, seeding, and soil stabilization.
Plans and specs. are available from
NCDOT, the DBE Consultants, or if
you need assistance, contact English at
434-845-0301; 434-845-0306 Email
estimating@englishconst.com
English is willing to review any
responsible quote and will negotiate terms
if appropriate. English is willing to enter
into joint-pay/check agreements and quick
-pay agreements as negotiated. English
may assist interested parties, when
possible, in obtaining bonds, lines of credit
and / or insurance.
Also, we may assist in obtaining
equipment, supplies, and / or materials.
Prices will remain confidential until after
the bid.
English Construction Company, Inc./
W. C. English, Incorporated
EEO M/F/V
INVITATION TO BID
MWBE/DBE SUBCONTRACTORS
Bar Construction Co., Inc. is
soliciting quotations for the following:
WINSTON LAKE G.C. RESTROOM
FACILITY. Bids are due at 10:00 am
on 08/26/2016. Interested subcontractors
should contact Bruce Guarini at 611-A
Industrial Ave, Greensboro, NC 27406,
(336)-274-2477, or
bguarini@barconstruction.com.
INVITATION TO BID
MWBE/DBE SUBCONTRACTORS
Bar Construction Co., Inc. is
soliciting quotations for the following:
City of Winston Salem –
Renovations to Fire Station
#7 and Fire Station #9. Bids
are due at 2:00 am on 07/19/2016.
Interested subcontractors should contact
Bruce Guarini at 611-A Industrial Ave,
Greensboro, NC 27406, (336)-274-2477,
or bguarini@barconstruction.com.

ADVERTISEMENT FOR BIDS
Sealed proposals will
be received until 3:00 pm on
Thursday September 8, 2016, in
Meeting Room A at the
Randolph County Office Building,
725 McDowell Rd., Asheboro, NC 27205
for the construction of the
Randolph County Animal Shelter
Addition and Renovation
at which time and place bids
will be opened and read.
An Open Pre-Bid Meeting
will be held at 10:00 am on
Tuesday August 23, 2016 at the
Randolph County Animal Shelter at
1370 County Land Rd.,
Randleman, NC 27317.
The meeting will identify preferred
brand alternates and their performance
standards that the owner will consider
for approval on this project.
Plans and Specifications can be
downloaded from Smith Sinnett
Architecture by potential bidders,
upon registration with Smith Sinnett
Architecture by completing the
Intent to Bid Form available at www.
smithsinnett.com on or after August 15,
2016. The full hard copy of the plans
and specifications can be purchased
at the contractor’s expense. Randolph
County reserves the right to reject any
or all bids and to waive informalities.
Signed: Lisa Garner, Purchasing Officer
Randolph County
M/WBE
SUBCONTRACTORS
WANTED TO BID
Crowder Construction Company
is preparing a bid for Lake Hartwell
Water Treatment Plant project. We are
soliciting in Fair Play, SC and surrounding
areas for pricing from subcontractors for
the following:
SCOPES of WORK (including, but
not limited to): clearing & grubbing,
excavation, erosion control, fencing,
seeding, concrete forming, reinforcing
steel, masonry, roofing, painting,
instrumentation, plumbing, HVAC, and
electrical
Bid Date: August 24, 2016
Close of Business
Historically Underutilized Businesses
including Minority and Women’s Business
Enterprises and all others are encouraged to
participate. Bid Proposals will be received
by Crowder Construction Company at the
following address:
1111 Burma Drive
Apex, North Carolina 27539
Telephone: (919) 367-2000;
Fax: (919) 367-2097
Contact: Kathy D. Shear
We request M/WBE companies include a
copy of their M/WBE certificate with their
quote. Complete plans and specifications
may be viewed at Crowder Construction
Company at the address listed above.
Contact us at the above phone number for
a list of other locations where plans are
available.

NOTICE TO SUBCONTRACTOR
BIDDER PRE-QUALIFICATION
REQUEST FOR THE
RDU TERMINAL 1 NORTH AND
SOUTH CONCOURSE DEMOLITION
LANDSCAPING PACKAGE
Balfour Beatty Construction,
in association with Right Build
International, is seeking to pre-qualify
landscaping contractors to submit bids
for the furnishing of labor, material, and
equipment for the following project:
RDU Terminal 1 North and South
Concourse Demolition Landscaping
Package. Balfour Beatty Construction,
in association with Right Build
International, has been selected as the
Construction Manager at Risk for the
project and will receive bids from and
contract with the principal contractor
for the execution of the work. The
preliminary budget for this scope of work
is between $500,000 and $1,000,000.
Similar project experience will be
considered during prequalification.
Anticipated Bid Date will be October 6,
2016. Submittals for prequalification
forms may be hand delivered, mailed,
or submitted electronically. Deadline
for prequalification is 14 days prior to
Bid Date. The CM and Owner reserve
the right to reject any and all Prequalifications. Contracting method will
be through Competitive Public Bid in
accordance with Chapter 143 of the NC
General Statues. For further information
or questions, please contact Trent
Johnson at 919-233-5001, or by email
at rdudemoprequal@balfourbeattyus.
com.
Prequalification documents can be
accessed through the following link
https://bbcus.egnyte.com/fl/mvdoUMkZno
Mailed or hand delivered submittals
shall go to the following address:
Trent Johnson
Balfour Beatty Construction
406 S McDowell St Suite 200
Raleigh, NC 27601
ADVERTISEMENT FOR
PRE-QUALIFICATION AT
CHEEK CLARK
Pre-Qualification packages will be
received until 4:00 pm on September 15,
2016 in the office of Huffman Architects
PA. 632 Pershing Road, Raleigh, NC
27608 Attn: Eric Sowers, AIA for the
CH E E K CL A R K B U I L D I N G E M E R G E N CY S T R U C T U R A L
R E PA I R A N D R E N O VAT I O N
project; SCO ID# 15-12140-01A.
Submittal of three (3) hard copies of the
Pre-Qualification package is mandatory
to become eligible to bid on the project.
In place of the three hard copies
electronic copies in PDF format are also
acceptable.
Pre-Qualification requirements and forms
can be obtained from Huffman Architects,
PA, 632 Pershing Road, Raleigh, NC
27608 via email at eric@huffmanarch
.com attn.: Eric Sowers, AIA, during
normal office hours beginning on August
15, 2016.
The state reserves the unqualified right
to reject any and all pre-qualification
packages.
Signed:
The State of North Carolina through the
University of North Carolina
at Chapel Hill (Owner).
NOTICE MBE/WBE/DBE
ENTERPRISES
Young McQueen Grading is currently
soliciting bids from NCDOT certified
DBE certified contractors and suppliers
for the project below. We will be receiving
bids for all materials and for the following
scopes of work, if applicable: hauling,
erosion control, seeding storm drainage,
asphalt, guardrail, signage, striping,
retaining walls, structures, clearing &
grubbing, curb & gutter, surveying, and all
other areas related to the project.
NCDOT #DM00182 in McDowell
County. Bid Date: 9/7/16. Plans and
specs may be examined at our office, at the
NCDOT office in Raleigh, or downloaded
at NCDOT.gov
ALL DBE Subs and Suppliers are
encouraged to participate. Please notify us
at the email address below if you intend to
bid.
Young & McQueen will consider a
reasonable request for assistance from
contractors for equipment, supplies and
other items necessary to perform work. We
will also break work out into economically
feasible units. Please call to discuss any
requests you may have prior to bid.
If you have questions regarding this project
please call 828-682-7714, ext 40.
All project item lists, specifications and
plans are available in .pdf format at: http://
ncdot.org/doh/preconstruct/ps/contracts/
letting.html or can be viewed at our office:
25 Crest View Road
Burnsville NC 28714
ALL QUOTES MUST BE RECEIVED
BY 9/6/16 AT 12:00 PM.
Send quotes to 828- 682-9286 or email to
atipton@youngmcqueen.com
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ADVERTISEMENT FOR BIDDERS
GREENVILLE, NORTH CAROLINA
Sealed bids are invited and will be
received by the City of Greenville Public
Works Department, 1500 Beatty Street,
Greenville, NC 27834 until Thursday
2:00 p.m. local time on September 8,
2016, and immediately thereafter the
sealed bids will be publicly opened and
read for furnishing and constructing the
following facilities:
B-5100
Replacement of Bridge #421 and
approaches over Meeting House
Branch on King George Road
Bids must be submitted on the complete
project. Bids must be enclosed in a
sealed envelope, addressed to the City of
Greenville, and the outside of the envelope
must be marked “B-5100 BRIDGE #421
OVER MEETING HOUSE BRANCH,
Greenville, North Carolina” along with the
name, address, and license number of the
Bidder. All bids must be made on blank
forms provided and included in the bound
document or provided through subsequent
addenda.
PROJECT DESCRIPTION – The Project
will consist of replacement of Bridge #421
and approaches. Type of work includes
grading, drainage, paving, structure, traffic
control, erosion control, and other related
items as shown on the plans.
Each bid must be accompanied by cash
or a certified check, drawn on a bank of
trust company authorized to do business
in North Carolina, payable to the City of
Greenville in an amount at least equal to
five percent (5%) of the total amount of the
bid, as a guarantee that a contract will be
entered into. In lieu of cash or a certified
check, the Bidder may submit a bid bond
in the form prescribed in G.S. 143-139 as
amended by Chapter 1104 of the Public
Laws of 1951.
Each bid proposal must be accompanied by
all appropriate forms and documentation
to be considered responsive, including
applicable Minority and Women Owned
Business forms.
Sales tax may be listed in on the proposal,
but as a separate item. No charge will
be allowed for Federal Excise and
Transportation Tax, from which the City
of Greenville is exempt.
Contractors are notified that legislative acts
relating to licensing of contractors will be
observed in receiving bids and awarding
contracts. Firms submitting a proposal are
attesting that no official or employee of the
City of Greenville is directly or indirectly
interested in this proposal for any reason of
personal gain.
E-Verify Compliance: The bidder shall
comply with the requirements of Article 2
of Chapter 64 of the North Carolina General
Statutes. Further, if the Bidder furnishes
services, programs or goods to the City
utilizing a subcontractor, the Bidder shall
require the subcontractor to comply with
the requirements of Article 2 of Chapter
64 of the North Carolina General Statutes.
The bidder represents that the Bidder and
its subcontractors are in compliance with
the requirements of Article 2 of Chapter
6 4 o f t h e N o r t h C a r o l i n a General
Statutes.
A Pre-Bid Conference will be held at
the City of Greenville’s Public Works
Department, 1500 Beatty Street,
Greenville, North Carolina on Tuesday,
August 16, 2016 at 10:00 am local time for
all interested contractors, subcontractors,
and material suppliers.
From Monday, August 9, 2016 until the
date of bid opening, plans and specifications
will be on file and may be examined during
normal office hours at City of Greenville
Public Works Department, Associated
General Contractors, Dodge Plan Room
and the Hispanic Contractor Association
in Raleigh. Digital copies of plans,
specifications and bid documents may be
obtained at no cost from the Engineering
Division of Public Works, 1500 Beatty
Street, Greenville, North Carolina,
by visiting www.greenvillenc.gov/
government/financial-services/currentbid-opportunities or by contacting James
Lynn Raynor, PE, Civil Engineer II at
(252) 329-4620 or lraynor@greenvillenc.
gov
The Successful Bidder will be required
to provide a Performance and Payment
Bond in the total aggregate penal sum
equal to the total Contract Sum to complete
all work established in the specifications.
The right is reserved to reject any or
all bids, to waive informalities, and to
award contract or contracts which, in the
opinion of the Owner, appear to be in its
best interest. The right is reserved to hold
any or all proposals for a period of sixty
(60) days from the opening thereof. Bid
Tabulation Sheets will be mailed to all
bona fide bidders.
City of Greenville
Public Works Department
Engineering Division
1500 Beatty Street
PO Box 7207
Greenville, NC 27835-7207
(252) 329-4467
Or
Denisha Harris
Purchasing Manager
City of Greenvilee, NC
Telephone: (252) 329-4862
Fax: (252) 329-4464
Email: dharris@greenvillenc.gov
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ASSISTANT CITY MANAGER
NOTICE TO BIDDERS
Sealed bids will be received by the
City of Greenville, in the Public Works
Department Conference Room, 1500
Beatty Street, Greenville, NC 27834
Wednesday, September 21, 2016 at 2:00
PM. and immediately thereafter publicly
opened and read, for constructing the
following:
TOWN CREEK CULVERT STORM
DRAIN IMPROVEMENTS
GREENVILLE, NORTH CAROLINA
Bids for the complete project must be
enclosed in a sealed envelope, addressed to
the City of Greenville, and the outside of
the envelope must be marked “Quotation
For – Town Creek Culvert Storm Drain
Improvements to be opened at 2:00 PM on
Wednesday, September 21, 2016” along
with the Name, Address, and License
Number of the Bidder. All bids must
be made on blank forms provided and
included in the bound document. The
name, address, and license number of the
Bidder must be plainly marked thereon.
Town Creek Culvert Storm Drain
Improvements consists of rehabilitating
and replacing segments of the aging
stormwater conveyance system that
conveys runoff from an existing highly
urbanized 308.6 acre watershed, with an
additional 45.6 acres included with a future
NCDOT project, while installing a variety
of BMPs that will remove TSS, Nitrogen
and Phosphorus from the watershed.
The proposed project will include the
construction of approximately 306 linear
feet (LF) of one 84 inch reinforced
concrete pipe culvert, 236 LF of dual 72inch reinforced concrete pipe culverts,
approximately 1,707 LF of dual 84
inch reinforced concrete pipe culverts,
approximately 21,780 square feet (SF)
of bio-retention area, two regenerative
stormwater conveyance systems, one
approximately 1,307 SF of total area and
one approximately 10,000 SF of total
area, approximately 7,380 SF of street
replacement with permeable pavement
and an inlet capture device.
Types of work necessary to complete the
project include grading, drainage, paving,
curb & gutter, traffic control, pavement
markings, signing, erosion control,
structures, water, sanitary sewer, and other
related items as described in these Contract
Documents, Plans and Specifications.
The foregoing description shall not be
construed as a complete description of all
work required.
All bidders, at the time the bid proposal is
submitted, shall be prequalified and listed
on the NCDOT Directory of Transportation
Firms. BIDS SUBMITTED BY
CONTRACTORS WHO ARE NOT
PREQUALIFIED BY THE NCDOT
WILL NOT BE ACCEPTED AND
WILL BE REJECTED WITHOUT
FURTHER CONSIDERATION. These
bids will not be considered for award by
the City of Greenville and they will be
returned to the bidder. Sub-contractors are
required to be prequalified by the NCDOT
prior to beginning work. https://partner.
ncdot.gov/VendorDirectory/search.
html?s=pbs&a=new
Sales tax may be listed on the proposal,
but as a separate item. No charge will
be allowed for Federal Excise and
Transportation tax, from which the City of
Greenville is exempt.
Contractors are notified that legislative acts
relating to licensing of contractors will be
observed in receiving bids and awarding
contracts. Firms submitting a proposal are
attesting that no official or employee of the
City of Greenville is directly or indirectly
interested in this proposal for any reason or
personal gain.
The complete examination and
understanding of the construction plans,
specifications, contract documents and
site of the proposed work is necessary to
properly submit a proposal. Plans and
specifications are on file and may be
examined at the City of Greenville Public
Works Department, the Carolinas AGC,
Dodge Plan Room and the Hispanic
Contractors Association in Raleigh and the
Minority Contractors Resource Center in
Durham during normal office hours after
Sunday, August 7, 2016.
Plans, Specifications, and Contract
Documents are available for purchase by
going to Plan Room at www.wkdickson.
com. Please note that only registered plan
holders may bid as a General Contractor.
The Successful Bidder will be required
to provide a Performance and Payment
Bond in the total aggregate penal sum
equal to the total Contract Sum to
complete all work established in the plans
and specifications.
A Mandatory Pre-Bid Conference will
be held at the City of Greenville’s Public
Works Department Auxiliary Conference
Room, 1500 Beatty Street, Greenville,
North Carolina on Tuesday, August 23,
2016 at 2:00 PM.
Project Contacts:
City of Greenville
Public Works Department
Engineering Division
1500 Beatty Street
P.O. Box 7207
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The City of
Greenville,
NCGreenville,
27835-7207North Carolina (population 90,597) seeks an Assistant
City Manager.
Home to East Carolina University, Greenville is the hub of a
Telephone:
(252) 329-4467
metropolitan
operates under the Council-Manager form of government.
Lisa
Kirby, PE,area
Cityand
Engineer
Email:
lkirby@greenvillenc.gov
The Assistant
City Manager will report directly to the City Manager and will
orperform highly responsible managerial and administrative work in the coordination,
Angelene
E. Brinkley,
CLGPOof City programs and services; assist the Manager
organization,
and direction
Purchasing
Manager
with the development and implementation of policies and procedures; conduct
ASSISTANT
CITY MANAGER
City
Greenville,
NC projects; serve as liaison to other governmental
andofoversee
special
agencies,
Telephone:
329-4462
university(252)
entities,
neighborhoods, and community
groups.
The position
may
The City of
Greenville,
North Carolina
(population 90,597) seeks an Assistant
Fax: (252) 329-4464
be assigned complete charge of any department,
operating
unit,
and/or
functions
City
Manager.
Home
to
East
Carolina
University, Greenville is the hub of a
Email: abrinkley@greenvillenc.gov
for a period of time based on individual skill
sets, as well
experience.
metropolitan
areaasand
operates under the Council-Manager form of government.
Theproject
Manager
may periodically
assignments
theManager
Assistant.will report directly to the City Manager and will
Assistantof
City
This
is federally
funded andchange
funds theThe
perform
highly
responsible
managerial and administrative work in the coordination,
are
administered
by the
Division of
Currently,
the work
of NC
the Assistant
City Manager positions is as follows:
organization, and direction of City programs and services; assist the Manager
Water Infrastructure. Contractor will
OPERATIONS:
responsibility
for
be
responsible forExtensive
followingexperience
standard is required
with theinvolving
development
and implementation
of policies and procedures; conduct
the planning,
organization,
supervision
varied serve
work as liaison to other governmental agencies,
guidelines
of NC
Division implementation,
of Water
andand
oversee
special of
projects;
programs associated
with
provision of university
core local government
services and and community groups. The position may
Infrastructure
as well as
anythe
additional
entities, neighborhoods,
requirments
in the
project
contract
activities tolisted
include
fire,
police,
public works,
community
development,
be assigned
complete
charge ofparks
any department, operating unit, and/or functions
documents.
and recreation, and supporting capital and for
community
a period projects.
of time based on individual skill sets, as well as experience.
The Manager
may
change the assignments of the Assistant.
Starting Annual Salary: $121,846 - $152,318,
depending
onperiodically
qualifications.
Currently,
the work
of theby
Assistant
Open until filled; however, interested applicants
should consider
applying
9/5/16. City Manager positions is as follows:
education
OPERATIONS:
experience is required involving responsibility for
The City of Greenville is an Equal Opportunity
/AffirmativeExtensive
Action Employer
the planning, organization, implementation, and supervision of varied work
APPLICATIONS MAY BE OBTAINED
AND FILED
ONLINE
AT:provision of core local government services and
programs
associated
with the
Southeastern Community
http://www.greenvillenc.gov
activities to include fire, police, public works, community development, parks
College
and recreation, and supporting capital and community projects.
Southeastern Community CITY
College OF
is CLINTON
Starting Annual Salary: $121,846 - $152,318, depending on qualifications.
seeking to fill the following position.
“Our mission is to be Open
a cityuntil
rich
in however,
tradition
and applicants should consider applying by 9/5/16.
filled;
interested

with clean, safe
neighborhoods, sound
Counselor –beauty
Educational
The City of Greenville is an Equal Opportunity /Affirmative Action Employer
infrastructure,
Talent
Search and opportunities for future generations.”
APPLICATIONS MAY BE OBTAINED AND FILED ONLINE AT:
POLICE
DEPARTMENT
SENIOR
ADMINISTRATIVE
SPECIALIST
http://www.greenvillenc.gov
Minimum requirements, position
SALARY:
$30,668
DOQ
PLUS
GREAT
BENEFITS
description and required application can
TOorAPPLY:
be found atDEADLINE
www.sccnc.edu
call 910-FRIDAY, AUGUST 19, 2016
CITY OF CLINTON
642-7141,
ext.
310.
SCC application,
Applications
may
be obtained
from City of Clinton, Human Resource Div., 221 Lisbon
“Our
mission
is to be a city rich in tradition and
resume,
ofadvertisement
interest addressing
Street, or letter
for a full
description from our website: www.cityofclintonnc.us
minimum
qualifications
and educational
beauty
clean, safe neighborhoods, sound
Applications
may be mailed
to City of Clinton Human Resources,
P.O. with
Box 199,
transcripts
must
be submitted
in order
Clinton, NC
28329-0199.
Office
Hours 8:30 - 5:00. infrastructure, and opportunities for future generations.”
to be considered for this position.
THE until
CITYposition
OF CLINTON
IS AN EQUAL
POLICE
DEPARTMENT SENIOR ADMINISTRATIVE SPECIALIST
Applications accepted
is
filled. AA/EOE OPPORTUNITY EMPLOYER & PROVIDER
SALARY: $30,668 DOQ PLUS GREAT BENEFITS
DEADLINE TO APPLY: FRIDAY, AUGUST 19, 2016

TECHNICAL
Street, or for a full advertisement description from our website: www.cityofclintonnc.us

technical

Applications may be obtained from City of Clinton, Human Resource Div., 221 Lisbon
Applications may be mailed to City of Clinton Human Resources, P.O. Box 199,
Clinton, NC 28329-0199. Office Hours 8:30 - 5:00.
THE CITY OF CLINTON IS AN EQUAL
OPPORTUNITY EMPLOYER & PROVIDER

Digital Content Specialist:
For more information regarding
requirements/qualifications, please
visit our website at jobs.spcc.edu.
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August 11, 2016 - August 17, 2016

TECHNICAL

EOE/M/F/D/V

professional
THE CITY OF STATESVILLE
THE CITY OF STATESVILLE IS
CURRENTLY ADVERTISING TO
FILL THE FOLLOWING POSITIONS.
APPLICANTS MUST APPLY ON-LINE
AT WWW.CI.STATESVILLE.NC.US
DIRECTOR OF ELECTRIC
UTILITIES
ELECTRIC UTILITIES
DEPARTMENT
SALARY RANGE:
$86,304.40 - $142,403.66
DEPUTY CITY CLERK
CITY MANAGER
SALARY RANGE:
$32,526.83 - $53,670.03
POSITIONS OPEN UNTIL FILLED
EOE

Thanks
advertisers
and readers!
We appreciate
your support!

Digital Content Specialist:
For more information regarding
requirements/qualifications, please
visit our website at jobs.spcc.edu.
EOE/M/F/D/V

Join the Campaign to Defeat Voter Suppression!

Greater Diversity News (GDN) is a statewide
Subscribe
to Greater Diversity News
publication with national reach and relevance. We are a
“Like” us on Facebook: http://www.facebook.com/votersuppression

chosen news source for underrepresented and underWe need your help to respond to attacks, against the interest of
served
communities in North Carolina. GDN and our
our leaders and communities, being funded by the billionaire Koch
issuesactivist.
and
companion
brothers, Art website
Pope and focuses
other rich on
right-wing
opportunities
important
Historically
Greater Diversity News
(GDN) is a to
statewide
publication Under-utilized
with national reach and
Businesses
(HUBs)
issues
of community
interest
relevance. We are
a chosenand
news source
for underrepresented
and underserved
communities
in
North
Carolina.
GDN
and
our
companion
website
focuses
on issues
and empowerment such as Moral Monday and voter
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of
suppression.
Subscribe online at GreaterDiversity.com.
community interest and empowerment such as Moral Monday and voter suppression.
Please ask your elected officials and public bodies
(cities, counties, school systems, hospitals, housing
authorities, etc.) to support GDN, your news service
of choice, by advertising their HUB and job
opportunities with us.

$37.71 yearly
$71.65 two years

$101.82 three years

GET
THE
PRINT
VERSION!
OF
GDN Print!
PRINT
GDN
Get
the
print
version!
5251-WEEKS
weeks of

