
By Connie Evans
Americas Wire Writers Group

 WASHINGTON - After 
Noemi Prado devoted 29 years 
to working for Southwest 
Moulding in Grand Prairie, 
TX, the owners decided to 
close the business. But Ms. 
Prado gathered her retirement 
savings and other financing to 
purchase the company, a trans-
action that has sustained and 
created jobs for 40 people in 
her community.
 A key aspect of the fi-
nancing was a $825,000 
loan that  she received 
from the Valley Economic 
Development Corporation’s 
(VEDC), a non-profit organi-
zation that provides affordable 
business assistance services, 
direct financial assistance, 
and entrepreneurial training 
to minority businesses and en-
trepreneurs.  “If it wasn’t for 
VEDC, it wouldn’t have hap-
pened,” Ms. Prado said, noting 
that it was difficult to obtain 
traditional bank financing.  
 Data collected by the 
Association for Enterprise 
Opportunity (AEO) shows that 
a large percentage of people 
want to be like Ms. Prado and 
run their own businesses.  At 
the same time, however, many 
would-be entrepreneurs lack 
the access to mentors, capi-
tal and support networks that 
could help them get up and 
running. That’s the problem 
our nation faces. 
 Small businesses are actu-
ally creating a higher percent-
age of new jobs than big com-
panies, but entrepreneurs and 
small business owners strug-
gle to get the access to capi-

tal and the knowledge, known 
as ‘trusted guidance’ in the 
micro business industry, that 
they need to start or sustain 
their businesses. The reality 
is that significant barriers lim-
it opportunities for business 
owners of color.  They face 
discrimination in the banking 
world, have fewer wealth as-
sets, and often lack the techni-
cal skills to make their dreams 
and aspirations come true.
 Yet, there have been new 
developments that are slowly 
changing the landscape for mi-
nority entrepreneurs and small 
business owners. 
 Perhaps the most pow-
erful is the changing de-

mographics of the country, 
which corporate and govern-
ment leaders are starting to 
better understand.  The nation 
is moving towards a majori-
ty-minority status. Already, 
the majority of children born 
in the country are children of 
color.  Thus, it’s clear that the 
nation must become more in-
clusive with business opportu-
nities or the pockets of pover-
ty across the country will just 
grow larger.  And, smart cor-
porate leaders recognize that 
the growing communities of 
color are where future growth 
and expansions of their busi-
nesses should concentrate for 
sustained growth.

 Certainly, part of the an-
swer lies with Community 
Development Financial 
Institutions (CDFIs), which 
are getting more attention than 
ever before from both the pub-
lic and private sectors. These 
mission-based organizations, 
which receive federal resourc-
es to invest in disadvantaged 
communities, are frequently 
where minority business own-
ers turn when they need fi-
nancing.  But needless to say, 
the demand frequently outpac-
es their money supply.
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cameo Faust worked her way up from crew person to 
general manager at a mcdonald’s franchise in the atlanta-
area. Faust also attends mcdonald’s Hamburger University.  

By Stacy M. Brown (NNPA Newswire Contributor)

 Ten years ago, Cameo Faust, a single mother of seven 
was working at an Atlanta-area McDonald’s, struggling to 
make ends meet and highly motivated to make a better life 
for herself and her family.
 Now, she’s the general manager, who is responsible for 
the operation of the restaurant and in charge of helping to 
build a team of employees to help the business flourish.
 Faust gave birth to her first child when she was 14. 
Faust’s mother, Shirley Randolph, had given birth to her first 
child at the age of 12.
 “By the time I was 15, I had twins, plus the baby. At 
17, I had four kids, and then I had five by the time I was 18 
and, finally, by 26, I had seven,” she said, unapologetically, 
naming them in range from the oldest to the youngest – 
Jasmine, Markiesha, Marcus, DeMarcus, Sparticus, Sparkle 
and Joshua.
 Now, Faust, at 36 years-old, realizes that with each 
pregnancy, she was desperately trying to fill a void created 
by the loveless, tumultuous relationship that she had with 
her own mother.
 “My mother would always be fussing at me telling me 
not to wear a head rag or not to do this or to do that…[she 
was] always so mean and I didn’t want to listen to her. I’m 
having these kids to have someone to love because nobody 
ever loved me,” Faust said.
 Although she continued in a relationship with the father 
of her children, Faust knew that a life of struggle wasn’t ideal. 
At the time, Faust didn’t even have a high school diploma.
 The proverbial light bulb in her head switched on when 
the town’s water company turned off her water, Faust said.
  “I was dating my children’s father and one day the water 
got cut off and I asked him what were we going to do,” she 
said. “He looked at me, told me that he didn’t know what I 
was going to do, but that he was leaving.”

Cycle continued on page 5

TV Producer Nely Galán and Super Model Beverly Johnson promote 
minority small businesses.  Photo credit:  ashleigh a.m. Bing

Supporting Entrepreneurs and Small 
Businesses Must Be a National Priority

Black Films Triumph at Toronto 
International Film Festival

By Dwight Brown (NNPA Newswire Film Critic)

 For 41 years the Toronto International Film Festival has 
attracted the world’s best films and built and audience. At 
the 2016 festival, 480,000 film lovers filled seats, screened 
movies and experienced the festivities. 
 Credit TIFF’s Artistic Director Cameron Bailey and his 
discerning team for assembling a high quality and culturally 
diverse program that includes African heritage films, films 
with Black artists and other excellent movies that will be re-
leased this fall and next year. Check out the best of the best. 

 BLACK FILMS 
 “The Birth of a Nation” (****) History reveals itself 
in this uncompromising retelling of the country’s most her-
alded slave rebellion. Actor turned director Nate Parker as-
sembles a stellar cast and tech crew that takes viewers back 
to when Nat Turner led a revolt in Southampton County, Va. 
on August 21, 1831.                      Films continued on page 6

Breaking the Cycle: Young 
Mother of Seven Turns Life 

Around at McDonald’s
By Wade Henderson (President 

and CEO, The Leadership 
Conference on Civil and 

Human Rights)

 For the first time in our na-
tion’s history, the majority of 
students in public schools are 
students of color. But in most 
places, communities of color 
still have little meaningful say 
in how their states manage and 
resource education. As a result, 
too many students in this new 
majority are in overcrowded 
classes and inadequate facil-
ities where teachers are over-
worked, underpaid and stuck 
with a curriculum that lacks 
rigor and relevance.
 All students deserve the 
opportunity to learn and work 
hard in a healthy environment 
with excellent teachers, but 
even 62 years after Brown v. 
Board of Education, our nation 
is reeling from the unfulfilled 
promise of an equal education 
for all. Educational equity is 
vital to our nation; two-thirds 
of all future jobs will require 
some level of higher educa-
tion, and research suggests 
that within the next 10 years, 
our economy will face a deficit 
of 11 million skilled workers. 
Continuing policies that fail to 
prepare all students for college 
and careers is an immoral and 
self-defeating choice that stunts 
our nation’s economic potential 
— and mocks our democratic 
ideals.

 But now there’s an oppor-
tunity for states, districts and 
schools to make a better choice. 
The Every Student Succeeds 
Act, or ESSA, the federal edu-
cation law Congress passed late 
last year, requires that parents 
and communities be meaning-
fully engaged in determining 
how states equitably educate 
their children.
 Under ESSA, every single 
state and school district is con-
fronted with a question of enor-
mous consequence: Will they 
work with new majority com-

munities to develop plans and 
policies that ensure excellent 
schools for all children? Or will 
they continue to make their de-
cisions in a bubble, avoid ac-
countability and do a disser-
vice to students in the process?
 Progress is not guaran-

teed. For this new law to im-
prove education for every 
student, states need to put com-
munities in the driver’s seat and 
focus on the interests of mar-
ginalized students. 

Voice continued on page 5

Give Communities of Color a 
Voice in Reshaping Education

wade Henderson, the president and ceo of the leadership 
conference on civil and Human rights says that continuing 
policies that fail to prepare all students for college and ca-
reers is an immoral and self-defeating choice that stunts our 
nation’s economic potential — and mocks our democratic 
ideals. (Freddie allen/amg/nnPa)

“Loving”



By Charlene Crowell 
(NNPA Newswire Columnist)

 When it comes to consumer 
complaints on credit and lend-
ing, debt collection generates 
more criticism than any other 
industry. This $13 billion indus-
try makes profits by pursuing at 
least 77 million consumers each 
year. Many of the aggressive 
tactics used are for debts that 
are not owed, others that are too 
old to collect, or entirely owed 
by another consumer.
 An earlier column this sum-
mer shared how the Consumer 
Financial Protection Bureau 

(CFPB) released its proposed 
outline, an early step in the rule-
making process, intended to rein 
in abusive debt collection prac-
tices such as harassing phone 
calls made to consumers either 
at home or work. Now, before 
the first-ever debt collection 
regulation is adopted, a broad 
base of 59 civil rights, consum-
er and legal service advocates 
working at both the national and 
state levels are pushing to en-
sure that debt collection rules 
become all that consumers ex-
pect and need from their con-
sumer cop-on-the-beat. 
 In a September 15 let-
ter to CFPB Director Richard 
Cordray, the advocates urged 
the Bureau to include addition-
al provisions in its proposed out-
line. In their alternative and col-
lective view, it is important to 
require more robust documen-
tation standards to better ensure 
that debt collectors can prove a 
given debt is actually owed. 
 The coalition which in-
cludes the NAACP, National 
Consumer Law Center, The 

Leadership Conference on Civil 
and Human Rights, National 
Council of LaRaza and the 
Center for Responsible Lending, 
highlighted key areas where the 
Bureau can more fully address 
common abusive practices in-
cluding: 
•  Requiring debt collectors 

to have and review original 
account information at the 
start of collection attempts; 

•  Providing those same and 
additional documents to the 
courts when filing collec-
tion lawsuits or obtaining 
judgments in those cases; 
and

•  Limiting the number of 
calls made to consumers, 
particularly for medical or 
student loan debt.

 While each of these ef-
forts are needed, one in partic-
ular has the potential to make 
a huge number of multiple bad 
practices go away. Across the 

country, local courts have been 
inundated with undocumented 
claims of default. Moreover, 
millions of affected consumers 
have only become aware of law-
suits until after court judgments 
have been ordered and frequent-
ly based on inaccurate informa-
tion. Unfortunately, communi-
ties of color are among those 
hardest hit by debt collection 
and debt collection lawsuits.  
 People living in neigh-
borhoods with a higher share 
of Black or Latino residents 
are more likely to have debts 
in collection and also a greater 
amount of debt in collections. 
Majority Black neighborhoods 
experience debt collection law-
suits and judgments at a rate 
twice that of White neighbor-
hoods.
 Last year, debt collection 
generated more complaints than 
any other industry. With both 
the Federal Trade Commission 

(FTC) and CFPB. Additionally, 
last year CFPB returned $360 
million to consumers wronged 
by unlawful debt collection 
practices and levied $79 mil-
lion in fines against violators. 
The FTC banned 30 companies 
and individuals from working in 
the industry again. 
 Although the Fair Debt 
Collections Practices Act 
(FDCPA) was enacted in 1977, 
the Dodd-Frank Wall Street 
Reform Act gave the first-ever 
regulatory authority for the debt 
collection industry to CFPB. 
 “Every consumer should 
be free from abusive and ha-
rassing debt collection,” said 
Lisa Stifler, deputy director 
of the Center for Responsible 
Lending’s state policy. “When 
people are being wrongly pur-
sued for debts they do not owe, 
it is time for action and re-
forms.” •
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 Across North America, 
the workforce is going grey. 
In Canada, labour market par-
ticipation rates of people 55 
and over are rapidly increas-
ing, from about 23 per cent in 
the mid-1990s to 37 per cent 
in 2015. In the US, those num-
bers are also on the rise — 
from 12 per cent in 1992 to 
21 per cent in 2012.
 These trends have seri-
ous implications — one of the 
most important is the increas-
ing presence of ageism in the 
office.
 For a team of inter-
generational researchers at 
Concordia University, the 
reaction to this demograph-
ic shift is something to be 
carefully studied. In a se-
ries of three papers recently 
published in Industrial and 

Commercial Training, they 
examine the many barriers to 
adequate integration of old-
age workers.
 “The consequences of 
ageism can seriously com-
promise organ izat ional 
growth and performance,” 
says Steven Appelbaum, the 
management professor who 
co-authored the study with 
Richard Wenger, Carolina 
Pachon Buitrago and Ravneet 
Kaur, three MBA students 
from the John Molson School 
of Business. “The issue also 
makes it harder for old-age 
workers to perform at their 
best.”
 For the study, the team 
combed through findings 
published between 1991 and 
2014 on old-age stereotyping, 
the effect of that on organiza-

tional productivity and meth-
ods for motivating and man-
aging old-age workers.
 They also carefully ex-
amined other research pa-
pers on psychology theories 
to provide a framework for 
practical solutions, as well 
as demographic statistics on 
population age and employ-
ment trends.
 The researchers found 
that the most common ste-
reotypes relating to the aging 
workforce are slower learn-
ing, decreased physical and 
mental ability, less flexibili-
ty, less adaptability, less mo-
tivation, less innovation and 
less productivity in relation 
to wage demands compared 
to younger workers.

Value continued on page 5

Van Jones Statement 
on Tulsa Officer’s 
Indictment 
             
 Dream Corps Stands 
in Solidarity with the Black 
Community 

Statement from Van Jones, 
president of the Dream Corps, 
in response to the murder of 
Terence Crutcher in Oklahoma 

and the indictment of Officer 
Betty Shelby: 

“Last week’s indictment of 
the Betty Shelby, the police 
officer who killed Terence 
Crutcher, is an important 
step towards healing and jus-
tice. No human being should 
play the roles of judge, jury, 
and executioner in one mo-
ment. The violence against 
black communities in the 

last week only deepens the 
pain and frustration African 
Americans have with our bi-
ased criminal justice system.
 “Good people on both 
sides of this divide have le-
gitimate fears and frustra-
tions. We cannot let the res-
ervoir of empathy run dry in 
this country. We must find a 
way to work together to stop 
this madness.” •

 Letter to the Editor:

Three Things the CFBP Has to Get Right 
When it Comes to Debt Collection

Hidden Value of an Older Workforce



By Patricia Maryland, Dr.PH 
(NNPA Newswire Guest 

Columnist)

 As America grapples 
with prescription opioid ad-
diction, an epidemic shatter-
ing communities across our 
nation, healthcare providers 
face a challenging question: 
How can we help patients 
treat and manage their pain 
while reducing the risk of ad-
diction?
 Pain management is a se-
rious health issue, as chronic 
cases of pain now affect more 
Americans than diabetes, 
heart disease and cancer com-
bined. Not only does persis-
tent pain afflict the emotion-
al and financial well-being of 
people and their families, it 
also exacts a significant strain 
on our country — in the form 
of healthcare costs, long-term 
disability and lost worker pro-
ductivity.
 Pain does not discrim-
inate based on background 
or health status, yet research 
points to substantial dispari-
ties in the prevalence, treat-
ment and outcomes of pain. 
For many African-Americans 
and other minorities, under-
standing why these disparities 
exist is paramount to achiev-
ing pain care equity and im-
proving quality of life. 
 Minorities are not at a 
higher risk for pain-related 
conditions than their White 

counterparts, but African-
Americans consistently re-
ceive less-adequate treat-
ment for acute and chronic 
pain — even after controlling 
for age, gender and pain in-
tensity. What’s more, research 
also shows that minorities are 
more likely to be prescribed 
less-effective, non-opioid 
medications — or opioids at 
a lower prescription dosage 
— than Whites, even when 
pain severity levels are com-
parable. 
 That is not to say opi-
oids are always the preferred 
tool for treating pain. Indeed, 
when appropriately admin-
istered, opioids can help pa-
tients relieve or manage their 
pain. However, the prescrip-
tion of less-effective medica-
tions or lower dosages does 
signal a troubling gap in in-
stances when opioids can be 
an effective, pragmatic solu-
tion for African American pa-
tients. 
 Many factors are at play 
in understanding why African 
American patients are more 
likely to receive inadequate 
pain treatment, but physician 
bias is perhaps the biggest fac-
tor. While most physicians are 
strong advocates for health 
equity, negative preconcep-
tions can creep into how pain 
is addressed in the clinical 
setting. Eliminating these bi-
ases is one key way we can 
achieve better outcomes for 
African-Americans experi-
encing pain, and that starts by 
understanding a patient’s her-
itage and belief system. With 
greater cultural competence, 
physicians can better manage 
pain in a manner that’s com-
patible with and respectful of 
patients’ backgrounds. 
 Access is another instru-
mental lever in erasing the 
pain care gap. The Affordable 
Care Act (ACA) helped to in-
crease access to healthcare 

considerably for African-
Americans, but too many in-
dividuals remain uninsured or 
unable to access basic medi-
cal services, including pain 
relief. Encouraging loved 
ones to take advantage of the 
opportunities provided by the 
ACA can help them access the 
care and treatment they need 
to live comfortably. 
 But access alone is not 
enough. Equally important 
is building trust with the 
healthcare community — so 
that pain-related conditions 
can be treated, managed and 
prevented. We know some 
African-Americans con-
tinue to be skeptical of the 
healthcare system, and that 
lack of trust can lead African 

American patients to under-
report their pain levels, on-
ly furthering inadequate 
pain management. African 
American patients must take 
charge of their health and feel 
empowered to honestly com-
municate and set expectations 
with healthcare providers in 
order to receive the right care 
at the right time. 
 At Ascension, we’re 
working to achieve equitable 
pain management across all 
minority groups. We know 
our field is at a tipping point, 
and a failure to treat pain is 
not only poor medicine, it’s 
denying our brothers and 
sisters a basic human right. 
That’s why we are working 
in concert with our patients to 

develop national, comprehen-
sive guidelines to pain man-
agement — standards that 
embed healthcare equity with 
our understanding of patient 
history and cultural sensitiv-
ity. 
 Guided by this under-
standing and deepened by 
our relationships with our pa-
tients, we are committed to 
the highest standard of pain 
management along the care 
continuum. This work also 
requires we actively engage 
African American patients 
and explore all pathways to 
care — including non-medi-
cine, integrated forms of ther-
apy.
 There is still much more 
work to do to truly and ful-

ly eradicate disparities in 
pain management, and every 
member of our community 
has a role to play. Too many of 
our family members, friends 
and neighbors are hurting 
— often in silence — from 
pain in many different forms. 
Together, healthcare provid-
ers and the communities we 
serve can empower and sup-
port vulnerable patients along 
their pathway to relief.
 Patricia A. Maryland, 
Dr.PH, is the President of 
Healthcare Operations and 
Chief Operating Officer for 
Ascension Health, the health-
care delivery subsidiary of 
Ascension, the nation’s largest 
non-profit and largest Catholic 
health system. •
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Managing Pain and Opioid Addiction in the Black Community

Priority
continued from front

 One of the positives is 
the collaboration now taking 
place between major bank-
ing institutions and CDFIs 
and other organizations, 
such as VEDC. 
 For instance, this year 
JPMorgan Chase & Co. an-
nounced a Small Business 
Forward initiative, which 
will allocate $30 million 
over f ive years towards 
growing local, community-
based small businesses. The 
program includes a combi-
nation of targeted lending to 
minority-owned business-
es, innovative community 
development financing and 
technical assistance for en-
trepreneurs.  Through this 
work, JPMorgan Chase is 
helping minority- and com-
munity-based small business 
owners become engines of 
job growth and economic vi-
tality in the neighborhoods 
they serve.
 At  a  recent  event 
in Washington, DC that 
AEO co-sponsored with 
JP Morgan Chase, Janis 
Bowdler, their Head of 
Community Development 
for Global Philanthropy, put 
the institution’s thinking in 
perspective. “As the econ-
omy recovers, much of the 
growth is often channeled 
toward reviving commercial 
corridors and downtowns in 
U.S. cities,” she said. “As a 
result, many disadvantaged 
neighborhoods, where un-
derserved people live, are 
being left behind.”
 W o r k i n g  w i t h 
JPMorgan Chase, VEDC has 
created a National African 
American Small Business 
Loan Fund that will boost 
economic opportunity for 
minority-owned business-
es and help them serve low-

wealth communities by pro-
viding them with greater 
access to capital, technical 
assistance and financial con-
sulting.  VEDC is a member 
AEO, which is a trade asso-
ciation for the micro busi-
ness industry.
 A broad range of orga-
nizations are recognizing the 
power of “inclusive entrepre-
neurship,” which will help 
bring equity to communi-
ties and Main Streets across 
the nation.  The National 
Coalition of 100 Black 
Women and New Economics 
for Women partnered with 
AEO and JPMorgan Chase 
to celebrate minority busi-
ness owners at the event 
in Washington, DC during 
the annual meetings of the 
Black and Hispanic Caucus 
Conventions.  Speakers spe-
cifically noted that minority 
women often need assistance 
in starting and running busi-
nesses, but frequently are 
unaware of how to get that 
help. 
 Clearly, various partner-
ships and collaborations can 
help minorities overcome the 
barriers. Empowered mis-
sion-based community lend-
ers are working with under-
served entrepreneurs to help 
them build and sustain busi-
nesses that can fuel financial 
and social mobility, and cre-
ate jobs that are boosting the 
economy -- locally and na-
tionally.   
 We must make support-
ing entrepreneurs and small 
businesses a national priori-
ty.  
 Ms. Evans is president 
and CEO of Association for 
Enterprise Opportunity (AEO), 
the voice of micro business in 
the United States. •



 MIAMI — Students 
who at tend histor ically 
black colleges and universi-
ties (HBCUs) in the United 
States are confident that First 
Amendment rights are secure, 
but are more likely than oth-
er college students to favor 
limits on First Amendment 
press freedoms during cam-
pus protests, a Gallup report 
has found.
 The report, sponsored 
by the John S. and James L. 
Knight Foundation and the 
Newseum Institute, is a fol-
low-up to an April survey 
of 3,072 U.S. college stu-
dents (including HBCU stu-
dents)on their views of First 
Amendment rights. The new 
report compares findings from 
the national sample with re-
sponses from 302 full-time 
students at HBCUs, as well 
as 357 black students at other 
colleges. 
 The report shows that 
while a large majority (75 
percent) of HBCU students 
view freedom of the press 
as secure, 56 percent – dou-
ble the percentage of nation-
al college students at 28 per-
cent – believecollege students 
should be able to prevent re-
porters from covering cam-
pus protests. Correspondingly, 
HBCU students express less 
trust in the media than the na-
tional sample.
 This study sought to bet-
ter understand how U.S. col-
lege students interpret their 
First Amendment rights, and 
the role that their environ-
ments and backgrounds play 
in shaping their views. Florida 
Agricultural and Mechanical 
University (FAMU) hosted a 
student panel discussion re-
cently on “Free Speech on 
HBCU Campuses” to discuss 
the findings of the report. You 
can watch the video at: http://
kng.ht/2cGdPyA.
 “Amid intense debates 
around free speech on cam-
pus, these findings highlight 
a deeper story behind stu-
dent perceptions of the First 
Amendment. They have the 
potential to help fuel a more 
informed debate around 
these important rights and 
open new avenues for further 
study,” said Sam Gill, Knight 
Foundation vice president for 
learning and impact.

Among the other key 
findings:
 HBCU students and 
black students at non-HBCU 
colleges are generally confi-
dent in the security of First 
Amendment rights, but they 
are less likely than the na-
tional sample to believe these 
rights are secure
 HBCU students are con-
fident in the security of each 

of the five First Amendment 
rights, particularly freedom 
of the press (75 percent), free-
dom of religion (62 percent), 
and freedom of speech (60 
percent).
 Race significantly relates 
to perceptions concerning 
freedom to assemble. HBCU 
students (45 percent), as well 
as black students at non-HB-
CU colleges (40 percent) are 
much less likely than the na-
tional sample (66 percent) to 
believe the right of people to 
assemble peacefully is secure. 
In fact, more HBCU students 
describe freedom of assembly 
as threatened (54 percent) than 
as secure. 
 HBCU students differ 
from black students at non-
HBCU colleges in the degree 
to which they view freedom 
to petition the government as 
secure: 56 percent of HBCU 
students versus 69 percent of 
black students at other colleg-
es believe that right is secure. 
 HBCU students are sim-
ilar to the national sample in 
that the majority support free 
speech and press rights, but 
HBCU students and black stu-
dents at non-HBCU colleges 
are slightly more likely to en-
tertain restrictions
 The majority of students 
at HBCU schools say colleg-
es should expose students to 
all types of speech and view-
points (70 percent) than say 
colleges should prohibit bi-
ased or offensive speech (29 
percent). However, they are 
slightly less likely than the 
national sample (78 percent) 
to favor an open environment 
that allows offensive speech.
 S t u d e n t s  a t  H B C U 
schools (56 percent) are more 
likely to agree that their cam-
puses are open environments 
for free speech. In contrast, 
a slight majority (54 percent) 
of the national sample say the 
climate on campus prevents 
some people from saying what 
they believe because others 
might find it offensive.
 HBCU students tend to 
be more sympatheticto var-
ious reasons protestors may 
want to block coverage of an 
event. While students in the 
national sample are largely di-
vided on curtailing press ac-
cess, HBCU students tended 
to agree that the following rea-
sons were legitimate to do so: 
The people at the protest or 
public gathering believe re-
porters will be biased (73 per-
cent); the people at the protest 
or public gathering say they 
have a right to be left alone 
(73 percent); and the people at 
the protest or public gathering 
want to tell their own story on 
the internet and social media 
(62 percent).
 HBCU students trust the 

press even less than the na-
tional sample; views mixed on 
social media
 The large majority of 
HBCU college students, 73 
percent responded that they 
have little or no trust in the 
media to report the news fair-
ly and accurately, compared 
with 59 percent of the nation-
al sample.
 HBCU students are how-
ever much more likely than 
the national sample of college 
students to view their student-
run media as playing a very 
important role in creating a 
place for an open exchange of 
ideas on campus, 51 percent to 
24 percent, respectively. 
 HBCU students (40 per-
cent) and black students at 
non-HBCU colleges (27 per-
cent) are less likely than the 
national sample (51 percent) 
to rely on traditional news 
sources to get an accurate 
depictionof what is happen-
ing in the world. At the same 
time, HBCU students still re-
ly on traditional news sourc-
es (40 percent) more than so-
cial media (32 percent) and 
digital-only news sources (25 
percent). In contrast, black 
students from non-HBCU col-
leges, trust digital-only news 
sources (37 percent) and social 
media posts (33 percent) more 
than traditional news media 
(27 percent). 
 “Freedom of the press, 

speech and assembly were tra-
ditionally seen as critical to 
minority groups who want-
ed to express their grievanc-
es. However, this study re-
veals that African-American 
students are more likely to fa-
vor restrictions on the press 
when covering campus pro-
tests than their white coun-
terparts. African-American 
students are also more skep-
tical of the press’ ability to 
report in an unbiased man-
ner. Students at HBCUs al-
so believe that the right to 
assembly is threatened. We 
clearly need to understand 
how all Americans can enjoy 
their First Amendment rights 
so that we can, among other 
things, make progress on the 
issues that divide us,” said Jeff 

Herbst, president and CEO of 
the Newseum Institute.
 Considered togeth-
er, these surveys of college 
students provide a unique 
and complex view of First 
Amendment rights on cam-
puses today, highlighting 
that environments and back-
grounds play a part in shap-
ing views on free speech. 
Importantly, the studies rein-
force that perceptions of the 
First Amendment are chang-
ing in face of new informa-
tion needs, an evolving media 
landscape, and important na-
tional debates on race and di-
versity.
 HBCU Student’s Views 
on College Campuses is 
the second of a three-part, 
Knight-funded program, that 

will result in a “Guide to Free 
Speech on Campus” to be 
published later this year.The 
full report with methodology 
can be found at http://kng.ht/
hbcuspeech.
 This report is part of 
Knight Foundation’s efforts to 
promote press freedom and in-
formation access, and ensure 
that the rights guaranteed un-
der the First Amendment are 
preserved. Knight Foundation 
has made many investments 
in this area, and recently 
supported the launch of the 
Knight First Amendment 
Institute in collaboration with 
Columbia University. •
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C.O.D.D.E
Coalition of Organizations Dedicated to Diversity & Empowerment

“Bridging the Gap”

Purpose:  To build a relationship with organizations that will facilitate economic empowerment 
and success in our communities and businesses at large. 

Goal:  To inform and encourage readers about organizations that provide economic, social and 
empowerment opportunities throughout communities. 

Let’s face it; we all know that there is strength in unity.  That is why Greater Diversity News is launching 
this initiative to build partnerships and relationships with organizations to promote their efforts and in turn 
ask them to do the same for us.  

Benefits of C.O.D.D.E.:
• Promote and market the efforts of your organization on GreaterDiversity.com by providing a website 

section dedicated your organization’s history, mission, press releases, events and news.
• Your members will have free access to all of GDN’s benefits and features. 
• Publish press releases and events in GDN’s print edition Greater Diversity News. 
• Link exchange program, linking special events and announcements on GreaterDiversity.com to your site.
• Publish your organizations latests posts in GDN eNews emailed directly to our online subscribers in 

the Greater Diversity Network. 

What Organizations Can Provide:
• Send a memo or notice to their members informing them of our partnership
• Ask members to subscribe online to get the FREE digital edition of Greater Diversity News delivered 

weekly by email or subscribe for a low cost to have our newspaper mailed directly to them.
• Advertise bid and employment opportunities in GDN print and online for one flat rate.

Join the CODDE Initiative! 
Contact Kathy Grear at kgrear@greaterdiversity.com or call 1-800-462-0738.

.

Students at Historically Black Colleges and Universities
More Likely to Favor Limits on Press’ 
Right to Cover Campus Protests, Express 
Less Trust in Media, Gallup Survey Shows

 (Black PR Wire) NEW 
YORK – The THRIVE 
Network will present The 
People Who THRIVE Award 
to four of New York’s exem-
plary leaders and humanitari-
ans for their outstanding work 
with various charities in the 
community. Award recipients 
will include:
 Mindy Scheier, Founder 
of Runway of Dreams – 
Scheier has worked in the 
fashion industry for over 20 
years, infiltrating the fash-
ion world. Her son, Oliver, 
was born with Rigid Spine 
Muscular Dystrophy, caus-
ing clothing challenges due 
to muscle weakness and his 
inability to dress himself. 
After spending years in the 
fashion industry, she decid-
ed there was an opportunity 
to meld her worlds together. 
Partnering with top brands 
and retailers – including 
Tommy Hilfiger and Macy’s 
– Runway of Dreams aims to 
integrate wearable technolo-
gy and design modifications 
into clothing, making it adap-
tive and wearable for all.
 G le n n  E .  M a r t i n , 
Founder & President of 
JustLeadershipUSA – Martin 
is a national leader and dedi-
cated criminal justice reform 
advocate. After serving six 
years in prison, Martin devot-
ed himself to elevating and 
amplifying the voices of peo-
ple most impacted by crime 
and incarceration. His orga-
nization, JustLeadershipUSA 
(JLUSA), aims to cut the U.S. 
correctional population in half 
by 2030 through advocacy 
campaigns, leadership train-
ings, and member engage-
ment.
 Howard Cross, New York 
Giants Super Bowl Champion 
– Cross is a veteran football 
analyst who has established 
a reputation as one of the 
most insightful commenta-

tors in the industry. Currently, 
Cross is a Senior Managing 
Director at Cresa, an accom-
plished public speaker and 
an active philanthropist who 
was named the Giants’ 1995 
True Value Man of the Year. 
Cross gives his time to various 
charities such as: ALS, JDRF, 
Valerie Fund, Autism Speaks, 
Autism NJ, The United Way, 
Wounded Warriors, All 4 
Kids Foundation, John Starks 
Foundation and Close the 
Gap, to name a few. This 
year, Cross will also receive 
the Arthur Ashe Award.
 Tony Richardson, Three-
Time Pro Bowler & Two-
Time Second-Team All-
Pro– Richardson is a former 
fullback who played in the 
NFL for sixteen seasons. 
He is considered one of the 

best fullbacks in NFL histo-
ry having blocked for 1,000 
yards rushers in nine consec-
utive NFL seasons. After his 
NFL career, Richardson ded-
icated himself to philanthro-
py. Richardson sponsors The 
Dictionary Project, which pro-
motes literacy and education 
for children and also was a 
host for the Special Olympics 
Punt, Pass and Kick competi-
tion in Kansas City, from 1999 
to 2005. Currently, he serves 
as the Coordinator for the 
NFL Legends Community, 
serving as a central resource 
for players to learn about pro-
grams and benefits available 
to them, while supporting var-
ious charities.
 “Although we are cele-
brating 20 Years of Abilities, 
our public service efforts in 

assisting people live with 
dignity, respect and indepen-
dence remain strong. From 
EDCSPIN to The THRIVE 
Network - from an apartment 
in Brooklyn to multi - bor-
oughs throughout New York 
City - from supporting 10 peo-
ple to now over twelve hun-
dred - and with 5 commit-
ted employees to 600+ team 
members, this is still only the 
beginning of where our or-
ganization will continue to 
impact and inf luence ser-
vice delivery systems. All of 
us at THRIVE, do not take 
for granted the privilege we 
have to serve and understand 
there are many hurdles to fight 
for equality, access and op-
portunity for those with dis-
abilities and other disenfran-
chised groups. I am delighted 
to honor these remarkable lu-
minaries, whose stewardship 
and philanthropic endeavors 
continue to set a precedent 
in civic service, focusing on 
the betterment of people and 
community,” says Charles A. 
Archer, Founder & CEO, The 
THRIVE Network. •

THRIVE Network Will Honor Four High-Profile 
New Yorkers for Their Humanitarian Efforts
Celebrating 20 Years of Service and Counting!

Glenn E. Martin, 
Founder & President of 

JustLeadershipUSA

Tony Richardson, Three-Time Pro Bowler & 
Two-Time Second-Team



By Kenton Clarke

 Several events in recent 
months around the idea of an 
inclusive supplier and work-
force base driving revenue 
should resonate with diver-
sity practitioners.   We have 
seen C-level executives at 
Wal-Mart, Hewlett Packard 
and General Mills take strong 
positions on inclusion with 
their suppliers. In all cases, 
these major brands demand-
ed inclusion within the work-
force from their major suppli-
ers as a requirement of doing 
business with them.
 Note, this isn’t about 
ownership attributes of their 
supplier partners, but more 
about an inclusive work-
force that will perform ser-
vices and produce products. 
The President of Sam’s Club, 
Chief Marketing Officers 
(CMO) of HP, and CMO of 
General Mills each articulat-
ed the need for their suppli-
ers to have substantial inclu-
sion in their workforce if they 
expect to win these “Big” ac-
counts.  It should be noted, 
they did not use their supplier 
diversity officers or procure-
ment department to commu-
nicate this requirement which 
totaled nearly a billion dol-
lars.. 
 Really! Is this a confir-
mation that companies with 
supplier diversity programs 

in place for over 30 years are 
signaling failure of their own 
company’s process? Now, 
and for the foreseeable fu-
ture, referred to as Supplier 
Inclusion without the word 
“Diversity”.  This is anoth-
er story altogether, but helps 
make the larger point. Has 
a 60’s approach to inclusion 
within a supplier base final-
ly meet its long-overdue end? 
Since 20th century terms, 
systems, and processes have 
not been updated in decades, 
I would argue it has!
 Further, we have an in-
dustry, which has never had 
the attention of senior man-
agement and is essential-
ly lost in the new millenni-
um.  Some companies still 
use the “M” word and oth-
er “backwoods” terms and 
acronyms to describe their 
business partners.   This out-
dated practice deems itself 
offensive, humiliating and 
down-right rude.  “Because 
you paid us, we let you do it.” 
The Master/Slave relationship 
is also common by virtue of 
the typical. “This is what you 
have to do if you want to do 
business with my company” 
attitude.  How much longer 
do we have to wait to bring 
about major change?
 All is not lost and as 
things do begin to slowly 
move in a more positive di-
rection, high-ranking con-
sumer product companies 
and others see and under-
stand the importance of an 
inclusive workforce through-
out their supply chain part-
ners as a way of reaching the 
“Inclusive Majority.” This 
should be a wake up call for 
Chief Procurement Officers 
who drive the efforts to struc-
ture an inclusive supply chain 
to completely overhaul their 
processes. Since its begin-

nings, Supplier Inclusion on-
ly focused on the makeup of 
ownership of its supply base. 
It made the simple assump-
tion to achieve economic in-
clusion it would need to focus 
on the ownership of compa-
nies from which it procured 
goods and services.
 In recent years, I have 
pushed the idea ownership 
doesn’t matter amongst sup-
pliers when trying to spread 
wealth to the Inclusive 
Majority. I consider job lo-
cation and those who are ac-
tually performing the ser-
vices and manufacturing the 
goods as more impactful in-
dicators. The idea that a com-
pany’s workforce mirrors the 
group of ownership simply 
offers an easy way to report 

“Mission Accomplished.” As 
a practical matter, the goal of 
supplier inclusion is meant 
to create economic opportu-
nity for “Targeted” groups 
not wealth for a few business 
owners, therefore, under this 
model ………. “Ownership 
Doesn’t Matter.”
 When you show up at my 
front door, I want to see an en-
tire team reflecting my cus-
tomer base. This should be 
the inspired message being 
driven by these C-suite exec-
utives and most likely, count-
less others who are charged 
with the mission of generat-
ing revenue from the markets 
they serve. When it comes to 
the Inclusive Majority and 
the $20 trillion dollar market-
place they represent as con-

sumers ………… It’s time to 
put on the “Big Boy Pants.” 
These requirements for an 
inclusive workforce amongst 
supply chain partners are far 
overdue and should be en-
couraged.
 So here’s the real oppor-
tunity for Supplier Inclusion 
Professionals.  You are in 
a unique position to be the 
most important driver for in-
creased revenues and, for the 
foreseeable future, referred 
to as Supplier Inclusion 
Program.  We will skip 
the removable of the word 
“Diversity” for  now not-
ing  the long, dreaded position 
in the procurement depart-
ments with little or no inter-
nal respect or support from 
your company.  Your insight 
into the goals of an inclusive 
supplier network can provide 
you with a competitive advan-
tage in achieving your orga-
nization’s goals in the “Total 
Market”.
 So forget the matrix driv-
en goal of “Inclusive Market 
Suppliers” which assumed 
a company’s workforce re-
f lected a supplier’s owner-
ship.  They never measured up 
and were built upon a hypoth-

esis that wasn’t tested or prov-
en, that which says “dollars 
spent equated to job creation 
for a “Targeted Group”; yet, 
“Spending Doesn’t Matter”.  I 
propose, instead, we focus on 
“Impact Sourcing.”  I define 
this as: making supplier selec-
tion based upon the employ-
ment of a “Targeted Group” 
and a community for which 
you are trying to create eco-
nomic opportunity.  
 This method is measur-
able and creates the abili-
ty to communicate through 
your supply chain partner’s, 
further expanding economic 
growth in communities your 
company targets for new and 
sustainable jobs.  Most im-
portantly, it allows you to take 
on leadership positions and 
engage your Chief Diversity, 
Marketing and Procurement 
Officers in creating a new 
program for inclusive suppli-
ers in the 21st Century. 
 Through “impact sourc-
ing”, we can make a positive 
difference in our communi-
ties. 
 It’s all about the work-
force! •
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Cycle
continued from front

 Stunned, the unemployed 
Faust showed him the door.
 “I just got tired,” she said. 
“I told him that he could go.”
 Now, with five children, 
no money, no job, no high 
school diploma, and a paltry 
$367-a-month welfare check, 
Faust began pounding the 
pavement.
 “I kept walking up and 
down the street for about 
three days. There were a lot 
of fast food restaurants and 
I would walk up and down 
every day asking for a job,” 
she said.
  “ I  s topped in  at 
McDonald’s near Riverdale 
Road and asked if I could 
apply for a job.  [The 
supervisor] told me to come 
back the next day,” Faust said. 
“I explained that it took me an 
hour to walk here, but he said, 
‘I should come back.’ I kept 
coming back and he’d tell me 
to come back again and again. 
I was tired, but finally I was 
hired as a crew person.”
 At first, the job only 
added to Faust’s problems.
 She had five children at 
home with the oldest just 10 
years-old.
 “I had my oldest watch 
the other children even 
though I also had an infant 
and a toddler in the house,” 
Faust said. “I know it was 
dangerous, but I couldn’t 
allow my kids’ father to come 
back. I’d walk back and check 
on them when I could and I 
made sure that they had three 
meals every day.”
 She said, adding that a 
neighbor did, from time to 
time, peak in on the children 
to ensure that all was well.
 “ It  was  a l l  about 
perseverance and I didn’t want 
to be on welfare anymore, so 
I did what I had to do,” Faust 
said.
 Faust worked hard and 

began to earn promotions at 
the restaurant.
 Ironically, she said that 
she was inspired by Randolph 
who had given her such a 
difficult time.
 “My mother pushed me 
to be better than her, that’s 
why she was so hard on me,” 
said Faust.  “She loved me. 
She’s really my role model.”
 Faust is now enrolled 
in school and she’s taking 
courses at McDonald’s 
famed Hamburger University, 
recognized by the American 
Council on Education as the 
only academically accredited 
restaurant in the country. 
 Through a company 
program, employees can 
transfer as many as 46 hours 
toward a bachelor’s degree, 
cer t if icate program, or 
associate’s degree.
 Hamburger University 
first opened in 1961 and more 
than 330,000 students have 
taken courses there including 
franchise general managers 
like Faust whose courses 
include shift management, 
introduction to management 
and guest services.
 In a statement about 
the university, Rob Lauber, 
McDonald’s chief learning 
officer, said that an educated 
workforce has huge value for 
the business.
 “We estimate between 
20 and 30 percent of our 
restaurant managers haven’t 
finished high school and 
Hambu rger  Un iversit y 
focuses more on leadership 
development ,  business 
growth, and operations 
procedures, with a special 
emphasis on service, quality, 
and cleanliness to help prepare 
students for managerial 
positions in the restaurant 
industry,” said Lauber.
 J o h n  H u r t ,  t h e 
McDonald’s franchise owner 
who employs Faust, said that 
she has done a great job.
 “This is one area of being 
an owner that really gives 
you satisfaction,” said Hurt. 

“Knowing you’re helping 
others and this one particular 
person, who was looking 
for a way out and knowing 
that we could provide that 
opportunity is special. I am 
really thrilled to have Cameo 
with me.”
 Hurt said that Faust 
manages about 55 employees, 
managers report to her, and 
that he’s pleased with the 
progress that she’s made over 
the years. 
 Benjamin F. Chavis, 
Jr., the president and CEO 
of the National Newspaper 
Publishers Association, 
said that the NNPA salutes 
McDonald’s for offering 
c a r e e r  a d v a n c e m e n t 
oppor tunit ies for thei r 
employees.
 “The success story of 
Cameo Faust in Georgia 
serves as an inspiring national 
example that millions of 
young single mothers should 
view as proof that social 
challenges can be overcome,” 
said Chavis. “Cameo’s career 
journey personifies self-
empowerment with grace and 
elegance.” 
 Faust said that she aspires 
to become an entrepreneur 
and a motivational speaker.
 Three of Faust children 
have graduated high school 
and one of her daughters 
attends Clark University, a 
historically Black college in 
Atlanta.
 “I love McDonald’s and 
all that they’ve done for me,” 
said Faust. “I still want to let 
God take me higher.”

Voice
continued from front

 We have always had 
strong, clear and diverse voic-
es demanding that our educa-
tion system serve the interests 
of their children — but deci-
sion-makers rarely listen.
 Recent research shows 
that Black and Latino parents 
understand what the problems 

exist in their children’s schools 
— and they have clear ideas 
about what should change. 
They know that the schools 
their children attend don’t get 
as much funding as schools 
White children attend; they 
know their children aren’t 
getting as good an education 
as White children; and they 
know that race is at least one of 
the reasons why. But they al-
so believe good teaching and 
high expectations are critical 
and they want both for their 
children.
 This is all information 
that states should be taking in-
to account when determining 
their policies and programs 
under the new law. And to 
do that, states, districts, and 
schools have to engage new 
majority parents and com-
munities. They have to build 
strong accountability systems 
that identify and target mean-
ingful support and improve-
ment in any school where all 
students — or any group of 
students — are not learning. 
They have to provide robust 
data and reporting about how 
well schools are educating stu-
dents and they have to provide 
them in formats and languag-
es that parents can understand. 
And, as communities of color 
demand, they have to distrib-
ute resources — high-quality 
teachers, challenging course-
work, up-to-date facilities and 
classroom materials — more 
equitably.
 Last year during the de-
bate over the new law, states 
argued that they were in the 
best position to make decisions 
that would benefit all students. 
Now is the time to prove it.
 Every single child in 
this great country deserves 
a world-class education. But 
that can’t happen if states and 
districts ignore the priorities 
of the families they serve. 
Experience shows that this 
can be done. All we need is 
the will to sit down, open our 
minds and listen to what all 
families are saying. •
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Diversity & Inclusion: The Shift is On

Value
continued from page 2

 “These stereotypes all 
suggest that workers per-
ceive their more senior col-
leagues as less productive. 
But individual work perfor-
mance doesn’t depend en-
tirely on age — it’s mediat-
ed by different factors that 
vary throughout life,” says 
Appelbaum.
 “Nevertheless, some 
argue that productivity de-
creases as the workforce ag-
es because of a shared view 
that certain abilities tend to 
deteriorate, especially those 
related to hard skills like 
typing, writing, math, read-
ing and using software pro-
grams.”
 Appelbaum says that al-
though physical decline is 
obvious and inevitable as 
one ages, it doesn’t neces-
sarily mean that one’s pro-
ductivity and performance 
is affected.
 The study also shows 
that — contrary to these 
commonly held stereotypes 
— performance is actually 
well evaluated in companies 
that put programs in place 
to enhance the productivity 
of old-age workers, such as 
training plans and career de-
velopment opportunities.
 But when it comes to 
improving performance, 
motivation is also a decid-
ing factor. That’s why the 
research team used the fol-
lowing three psychology 
theories to develop methods 
for combatting ageism in the 
workplace:

• Self-determinism theory, 
which defines fundamental 
motivation and suggests a 
number of factors that in-
fluence it
• Socio-emotional selectivity 
theory, which suggests that 
priorities and goals change 
as one enters old age
• Selective optimization and 
compensation theory, which 
suggests older workers can 
be productive if they learn to 
use new resources and com-
pensate for lost ones
 Practical solutions that 
take these theories into ac-
count in order to boost mo-
tivation include providing 
new work tasks and opportu-
nities, new learning oppor-
tunities, individualized re-
wards, an open and informal 
dialogue between managers 
and employees and recog-
nition of achievements and 
high performance both pub-
lically and privately.
 Once that self-motiva-
tion is firmly established, 
employers can continue to 
boost productivity by offer-
ing flexible work hours and 
tasks, creating mentorship 
programs between older and 
younger employees, facili-
tating improved health and 
ergonomic conditions and 
providing career develop-
ment.
 “Ultimately, employers 
need to promote a work en-
vironment that values old-
age workers in order to over-
come negative stereotypes,” 
says Appelbaum. •
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 GREENSBORO, N.C. 
– Bennett Junior Asheley 
Taylor was selected by the 
White House Initiative on 
Historically Black Colleges 
and Universities as one of the 
73 HBCU All-Stars for 2016 
for her accomplishments in ac-
ademics, leadership, and civic 
engagement.
  “I am honored to be cho-
sen to represent my institution 
in the HBCU All-star pro-
gram because I believe that 
being proactive doing things 
and leading by example is the 
first step to getting our institu-
tion further up the list of top 
HBCUs,” said Ashley, who is 
majoring in psychology. “I be-
lieve that Bennett is a great in-
stitution and the genuine love 
I have for my school was re-
flected in my essay.  Although 
I am a junior credit wise this 
is only my second year here 
at Bennett College and I have 
seen a tremendous amount of 
growth that has taken place in 
my life.”

 The All-Stars were se-
lected from more than 300 
students who attend HBCU’s 
in 24 states, the District of 
Columbia, Ghana, Nigeria and 
the Virgin Islands.
 “During the course of 
one academic school year, the 
73 All-Stars will distinguish 
themselves as exemplars of 
the talent that HBCUs culti-
vate and as noble ambassa-
dors of their respective insti-
tutions,” said U.S. Secretary 
of Education John B. King, 
Jr. “The Initiative is looking 
forward to working with this 
third class of All-Stars and is 
confident this opportunity will 
allow the Initiative to mean-
ingfully connect with HBCU 
students and advance academ-
ic excellence at their schools.”
 Over the next year, the 
students will serve as ambassa-
dors by providing outreach op-
portunities and communicat-
ing with other students about 
the value of both education and 
the Initiative as a networking 

source. Using social media, 
relationships with communi-
ty-based organizations, and 
sessions with industry profes-
sionals, the students will share 
proven practices that support 
opportunities for all young peo-
ple to achieve their educational 
and career potential. 
 They will also participate 
in the White House HBCU 
Week Conference, national and 
regional events, and webinars 

with Initiative staff and other 
professionals on a range of dis-
ciplines that support a spirit of 
engagement and personal and 
professional development.
 “We’re looking forward to 
working with this new class of 
HBCU All Stars,” said Deputy 
Under Secretary of Education 
and Acting Executive Director 
White House Initiative on 
HBCUs Kim Hunter Reed. 
“Our goal is to provide a unique 
opportunity for these talented 
students that exposes them to 
critical national conversations 
and thought leaders. No doubt 
they will make their mark and 
represent their campuses well.”
 Taylor has been involved 
in campus life at Bennett.  
She served as sophomore 
class secretary for the 2015-
2016 academic year and was 
also involved as a Student 
Ambassador, member of the 
Psychology Club and the 
Student Union Activities Board 
FOCUS group.  This year 
she serves as president of the 
Student Ambassadors and Vice 
President of the Psychology 
Club.  Among her honors and 
achievements are being select-
ed as a Tom Joyner Foundation 
Scholarship Recipient and as 
a Summer Medical/Dental 
Enrichment Program Scholar.
 She is the daughter of 
John Taylor of Durham, N.C. •

 Purpose:  To recognize 
the contributions of the mi-
nority business communi-
ty to the Cape Fear Region. 
Since 1983, every president 
has issued a Presidential 
Proclamation designat-
ing a National Minority 
Enterprise Development 
Week (MED Week) recog-
nizing contributions of mi-
nority business’ to the U.S. 
economy. The conference 
goal is to convene business 
leaders, business develop-
ment advocates, promote 
business opportunities, re-
port industry trends, and rec-
ognize outstanding minority 
business firms in our com-
munity. For more than 30 
years, the Minority Business 
Development Agency has 
led the National MED Week 
program. This is the first 
MED Week Conference for 

the Cape Fear Region.
 The event is present-
ed by UNC Wilmington’s 
Office of Facilities and Office 
of Institutional Diversity and 
Inclusion. Planning team 
members include Cameron 
School of Business, Cape 
Fear Public Utility Authority, 
Center for Innovation and 
Entrepreneurship, City of 
Wilmington, Duke Energy, 
GE Hitachi Nuclear, Greater 
Wilmington Chamber of 
Commerce, Ken Weeden 
& Associates Inc., Small 
Bu si ne s s  Te ch nolog y 
Development Center, New 
Hanover Regional Medical 
Center, Cape Fear Public 
Transportation Authority, 
New Hanover County 
and North Carolina Ports 
Authority. •

Cape Fear Region 
Minority Enterprise 
Development Week

New Life Retreat Drug and Alcohol 
Rehabilitation and Education

Narconon reminds families that abuse of heroin 
and opiod drugs has become a national health crisis. 

Learn to recognize the signs of heroin abuse 
and get your loved ones help if they are at risk.

Visit  www.narcononnewliferetreat.org/blog/nalox-
one-availability.html to learn about the overdose 

reversing drug known as naloxone and 
find out its availability in your state.

ADDICTION SCREENINGS

Narconon can help you take steps 
to overcome addiction in your family. 

Call today for free screenings 
or referrals. 1- 800-431-175

Presents...

Visit GreaterDiversity.com

GDN Spotlights!
A monthly insert that will highlight people, 

places and events of significance in selected 
locales throughout North Carolina.

GDN Spotlights will be inserted in 
Greater Diversity News’ Broadsheet 

(standard) size newspaper.

GDN Spotlights will be distributed 
locally in churches and businesses.

Presorted standard .s. Postage Paid 

wilmington, n.c. Permit - no. 675 

50 cents
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 Led by Jews of Color 

working with Jews for Racial 

& Economic Justice (JFREJ), 

hundreds of Jewish New 

Yorkers marched through the 

West Village to show their 

unwavering support for the 

Black Lives Matter movement 

and to demand that the NYC 

Council pass the “Right To 

Know Act”. The action was 

a multiracial gathering led 

by black Jewish movement 

leaders as well rabbis and 

rabbinic students, and oth-

ers. They were joined by a di-

verse crowd who shared their 

grief and outrage through 

song, prayer, and ritual. The 

action culminated in a civil 

disobedience outside the 6th 

precinct in the West Village, 

in which seven Jews of Color 

were arrested. 

 Ref lecting on his ar-

rest, along with six other 

Jews of Color, Leo Ferguson, 

Community Organizer at 

JFREJ said, “I chose to put 

my body at risk and allow 

myself to be dragged off in 

handcuffs because I wanted 

to show my Jewish commu-

nity something that we don’t 

always see plainly or under-

stand: my reality as a black, 

Jewish person is a differ-

ent, more delicate and tenu-

ous existence. Black people 

throughout this country live 

in fear of police violence; of 

mass incarceration; of hav-

ing their civil rights and hu-

man rights violated; of hav-

ing their love ones taken away 

from them. As a black per-

son, I don’t have the luxury of 

walking away from this reali-

ty, or of abandoning my black 

siblings when they need me to 

fight alongside them for jus-

tice and freedom from fear. 

Last night, in a hot jail cell, 

I reflected on how terrifying 

this would have been had I 

not had hundreds of members 

of my Jewish family in the 

streets, on the other side of 

a cinder-block wall, fighting 

and praying for my physical 

and spiritual liberation. That 

commitment to our move-

ment – to Jews of Color, and 

black people everywhere – is 

what I need from my entire 

Jewish community, not on-

ly when it is easy but when 

it is hard. I have never been 

more proud of Jews than I 

was last night – the clarity of 

our vision; our commitment 

to our own dignity as a peo-

ple, whether black, brown or 

white; the power of our empa-

thy. This is how we move for-

ward, together.”

 The powerful event was de-

scribed as the Jews4BlackLives: 

Freedom Now Tisha b’Av (a 

Jewish day of mourning) and 

was focused on mourning 

those lost to police violence, 

while also demonstrating the 

depth of our community’s 

spirit of resolve, resistance, 

and solidarity with black peo-

ple’s struggle for liberation. 

Jews of Color opened the eve-

ning with a ritual placing of 

stones on an altar, referencing 

the Jewish tradition of placing 

stones on the graves of lost 

loved ones. 

Jewish continued on page 5

Jewish Community Holds Black Lives Matter Rally

Berlin Wasn’t Just Jesse Owens’s Olympics

Why the Guns-on-Campus Debate 

Matters for Higher Education

By Steven J. Friesen, Professor, Louise Farmer Boyer Chair in 

Biblical Studies, University of Texas at Austin

 As of Aug. 1, 2016, a new law allows concealed handguns 

in college and university buildings in Texas.

 It’s already had an impact on me as professor of religious 

studies at the University of Texas at Austin. Thanks to this 

law, I set foot in a federal court building for the first time.

 And I was not alone. The courtroom was packed. Other 

citizens were there as well to support three professors who are 

suing the state’s attorney general and the University of Texas 

for the right to ban guns from their own classrooms.

 Why are these professors taking the extraordinary step 

of suing the state of Texas and their own university?

 In order to understand the situation, we need to consider 

the political tensions between the legislature and the univer-

sity, the ideological struggle over the goals of higher educa-

tion and the possible dangers of bringing more guns to cam-

puses.
 Until this year, Texas law allowed anyone with a Concealed 

Handgun License (CHL) to carry a loaded hidden gun on cam-

pus, but not inside buildings. This restriction kept down the 

number of people carrying weapons legally on campus.

Debate continued on page 5

By Dwight Brown (NNPA News Wire Film Critic)

 Sharon Jones & the Dap-Kings is a Grammy-nominated 

R&B band from Brooklyn. When Jones is diagnosed with 

pancreatic cancer, it rocks the band’s foundation. Her fight for 

life and harrowing journey is what’s on view in this inspiring 

documentary titled “Miss Sharon Jones!” The group’s soul 

shakes and their lead singer’s indomitable spirit blend into 

something very special, heartfelt and familial. 

 Jones’ willingness to share her feelings, fears and her 

recollections of being told she was “too short, too fat and too 

dark” to have a successful singing career is courageous. Her 

gutsy outlook on life puts viewers squarely in her corner. 

 In many ways, she is no different than others who undergo 

cancer treatments: surgery, week-upon-week of chemotherapy, 

a loss of energy, loss of hair, doubts and despair. In other ways 

her experience is so unique because of her public life and a 

support system that consists predominately of friends and 

medical/healing practitioners and not her immediate family. 

 Veteran documentarian Barbara Kopple (Oscar winner, 

“Harlan County U.S.A.” and “American Dream”) takes the 

audience behind the scenes as this ultra-cool music group with 

an old school feel goes through hell and back. Kopple’s efforts 

are aided by judicious editing (Anne Fratto, Jean Tsien) and 

illuminating cinematography (Gary Griffin, Tony Hardmon, 

Kyle Kibbe).

 For 94 heart-warming minutes Kopple’s camera is an 

invisible friend that follows Jones’ along her way. Witnessing 

the singer’s day-to-day battle is an extraordinarily humbling 

and enlightening experience. By the end of the film, you’ll 

desperately want Jones to recover, revive her career and make 

it back to center stage. Will she?

 Bring a hanky and get blessed by a beautiful spirit. “Miss 

Sharon Jones!” is pure joy. 

 According to the American Cancer Society, for all stages 

of pancreatic cancer combined the one-year relative survival 

rate is 20 percent and the five-year survival rate is six percent. 

Blacks are more likely to be diagnosed with pancreatic 

cancer than whites. •

Miss Sharon Jones!

“Too short, too fat and too dark”

By Ronda Racha Penrice, 

Urban News Service

 Gymnast Simone Biles. 

Swimmer Simone Manuel. 

Shot putter Michelle Carter. 

All three won gold medals 

at the Rio 2016 Olympics in 

sports not typically associat-

ed with black American ath-

letes. 
 Eighty years ago, a grand 

total of two black American 

women athletes, Tidye Pickett 

and Louise Stokes, both in 

track and field, traveled to 

the 1936 Olympics in Berlin, 

where Jesse Owens won four 

gold medals. Because his 

victories debunked Adolf 

Hitler’s pronouncements of 

Aryan supremacy, many be-

lieve Owens was the only 

black American Olympian 

there. 
 “He wasn’t alone,” says 

filmmaker Deborah Riley 

Draper. “There were 17 oth-

er people.” Her documenta-

ry, “Olympic Pride, American 

Prejudice,” tells the stories of 

Pickett, Stokes and the other 

black American Olympians 

with Owens.

 Nine of them also won 

medals in the Nazi capital. 

Some did so with Owens. 

Some competed against him. 

Some didn’t compete with 

him at all.  

 Ralph Metcalfe shared 

the podium for gold with 

Owens after the 4x100-me-

ter relay. Then Metcalfe won 

silver to Owens’s gold in 

the 100-meter dash. Jackie 

Robinson’s brother, Mack, 

took silver to Owens’s gold 

in the 200-meter dash. 

 In high jump, Cornelius 

“Cor ny”  Joh nson  won 

gold, while Owens’s fellow 

Ohio State Buckeye, Dave 

Albritton, snagged silver. 

Archie Williams mined gold 

and James “Jimmy” LuValle 

bronze in the 400-meter run. 

John Woodruff won gold in 

the 800-meter run. Frederick 

“Fritz” Pollard scored bronze 

in the 100-meter hurdles, and 

Jackie Wilson earned silver in 

bantamweight boxing.  

 Draper found their sto-

ries accidentally while re-

searching the life of American 

trumpeter Valaida Snow, who 

shared her tale after being in-

terned during Hitler’s rise. 

Snow’s positive comments 

about the black American 

Olympians in Berlin sparked 

Draper’s curiosity. It took the 

former advertising executive 

four years to put the puzzle 

together.  That  pu zz le  i s

chock full of stunning archi-

val footage, interviews with 

some of the Olympians’ chil-

dren, and even actual audio 

from Olympians Williams 

and LuValle. In fact, their 

words help narrator Blair 

Underwood, also an execu-

tive producer, tell the story. 

Owens continued on page 3
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 Others being afraid of 

you as you walk by. Shopping 

in a store and being followed 

by an employee. Being verbal-

ly assaulted with racist words 

or threatened. These are instances of 

“everyday discrimination” 

that are experienced by a 

broad cross-section of black 

men. According to a new 

University of Michigan study, 

black men who have had con-

tact with the criminal justice 

system are especially likely to 

report these events, including 

the more severe examples of 

everyday discrimination.
 The majority of research 

on discrimination against 

black men – both in general 

and among those who have 

had contact with the criminal 

justice system – focuses on 

what are termed “major” oc-

currences, such as being un-

fairly fired from a job, denied 

bank loans, or being stopped 

and harassed by police or se-

curity personnel. Everyday discrimina-

tion, in contrast, represents 

less overt forms of intolerance 

and unfair treatment (e.g., be-

ing treated with less respect) 

that occur during common-

place social encounters.
 “Everyday discrimina-

tion represents less serious 

forms of discrimination but 

are still common and im-

pactful on individuals,” said 

Robert Joseph Taylor, the 

Harold R. Johnson Professor 

of Social Work and the study’s 

lead author. Taylor and colleagues 

used data from the Institute 

for Social Research’s Survey 

Research Center along with 

the Program for Research on 

Black Americans. A national 

sample which included more 

than 1,200 African-American 

men answered questions 

about everyday discrimina-

tion from February 2001 to 

June 2003. The men included those 

who have never been arrested, 

those who have been arrest-

ed but not incarcerated, and 

those who had a previous his-

tory of criminal justice inter-

vention and incarceration (i.e., 

reform school, detention, jail 

or prison). Instances of every-

day discrimination included: 

being treated with less cour-

tesy, perceived as not smart, 

being perceived as dishon-

est, being insulted and being 

threatened or harassed.
 About 1 in 5 black men 

reported that people acted as 

if they were better than them 

on a daily or weekly basis. 

Roughly 10 percent report-

ed that people acted as if they 

were afraid of them, they were 

treated with less courtesy or 

they were seen as not smart 

on a daily or weekly basis.Men continued on page 7

Olympic Medalist J’den Cox 
Has Ties to the Triangle

 J’den Cox, a 21-year old junior from the University of 

Missouri-Columbia took home the Bronze Medal in the 

Olympics K86 Wrestling competition.  The great-nephew 

of Raleigh native, Mildred Robertson, J’den has been wres-

tling since he was three years old. For Robertson, the most 

poignant part of the match was when  J’den, wrapped in the 

American flag, one moment prancing around the mat cel-

ebrating his victory and the next flinging himself into the 

arms of family cheering wildly on the sidelines. 

 Robertson and her sister, J ’den’s paternal grandmoth-

er Bobbie Coleman, flipped frantically from the internet to 

MSNBC, trying to catch the action as J’den competed for the 

Gold. “I had it on the internet, but then it froze just as it was 

time for J’den’s match,” said Robertson. While Coleman was 

not able to attend, his parents, Mike and Cathy Cox along 

with a contingent of relatives including his brothers and his 

sister, travelled to Rio to witness the competition.  J’den continued on page 7

 The Congressional Black Caucus Foundation, 

Incorporated (CBCF) announced that legendary actors 

Cicely Tyson, Richard Roundtree, and music icon Dionne 

Warwick will accept awards for their lifetime achievements 

in the arts during the 20th Annual Celebration of Leadership 

in the Fine Arts. The awards ceremony, which will take 

place Sept. 14 at the Sidney Harman Hall, 610 F Street NW in 

Washington, D.C. from 8:00 p.m. – 10:30 p.m., is organized 

in cooperation with the Congressional Black Caucus (CBC) 

Spouses Visual and Performance Arts Scholarship program. 

This event will mark the start of the CBCF’s 46th Annual 

Legislative Conference (ALC), one of the nation’s leading 

public policy conferences.

CBCF continued on page 7

CBCF to Honor Cicely Tyson, 
Richard Roundtree and 

Dionne Warwick With Lifetime 
Achievement Awards

By Steve Wyche,NFL Media reporter SANTA CLARA, Calif. 

– San Francisco 49ers quar-

terback Colin Kaepernick 

has willingly immersed him-

self into controversy by re-

fusing to stand for the play-

ing of the national anthem in 

protest of what he deems are 

wrongdoings against African 

Americans and minorities in 

the United States. His latest refusal to stand 

for the anthem – he has done 

this in at least one other pre-

season game – came before 

the 49ers’ preseason loss to 

Green Bay at Levi’s Stadium 

on Friday night. “I am not going to stand 

up to show pride in a flag for 

a country that oppresses black 

people and people of color,” 

Kaepernick told NFL Media 

in an exclusive interview after 

the game. “To me, this is big-

ger than football and it would 

be selfish on my part to look 

the other way. There are bod-

ies in the street and people 

getting paid leave and getting 

away with murder.”
 The 49ers issued a state-

ment about Kaepernick’s de-

cision: “The national anthem 

is and always will be a spe-

cial part of the pre-game cer-

emony. It is an opportunity to 

honor our country and reflect 

on the great liberties we are 

afforded as its citizens. In re-

specting such American prin-

ciples as freedom of religion 

and freedom of expression, 

we recognize the right of an 

individual to choose and par-

ticipate, or not, in our celebra-

tion of the national anthem.”
 Niners coach Chip Kelly 

told reporters Saturday that 

Kaepernick’s decision not to 

stand during the national an-

them is “his right as a citizen” 

and said “it’s not my right to 

tell him not to do something.”

 The NFL also released a 

statement, obtained by NFL 

Media Insider Ian Rapoport: 

“Players are encouraged but 

not required to stand during 

the playing of the national an-

them.” By taking a stand for civil 

rights, Kaepernick, 28, joins 

other athletes, like the NBA’s 

Dwyane Wade, Chris Paul, 

LeBron James and Carmelo 

Anthony and several WNBA 

players in using their platform 

and status to raise awareness 

to issues affecting minorities 

in the U.S. However, refusal to sup-

port the American flag as a 

means to take a stand has 

brought incredible back-

lash before and likely will 

in this instance. The NBA’s 

Mahmoud Abdul-Rauf of 

the Denver Nuggets, former-

ly Chris Jackson before con-

verting to Islam, refused to 

acknowledge the flag in pro-

test, citing similar reasons as 

Kaepernick and saying that 

it conflicted with some of his 

Islamic beliefs. Abdul-Rauf drew the ire 

of fans and was briefly sus-

pended by the NBA before a 

compromise was worked out 

between the league and play-

er, who eventually stood with 

his teammates and coaches at 

the playing of the national an-

them. Kaepernick said that he 

is aware of what he is doing 

and that he knows it will not 

sit well with a lot of people, 

including the 49ers. He said 

that he did not inform the club 

or anyone affiliated with the 

team of his intentions to pro-
test the national anthem.

 “This is not something 

that I am going to run by 

anybody,” he said. “I am not 

looking for approval. I have 

to stand up for people that are 

oppressed. ... If they take foot-
ball away, my endorsements 

from me, I know that I stood 

up for what is right.”
 Kaepernick said that 

he has thought about going 

public with his feelings for 

a while but that “I felt that I 

needed to understand the sit-
uation better.”
Anthem continued on page 5

“I am not looking for approval. I have to stand up for people 

that are oppressed. ... If they take football away, my endorse-

ments from me, I know that I stood up for what is right.”

Everyday discrimination represents less 

serious forms of discrimination but are 

still common and impactful on individuals

Kaepernick Explains Why He 
Sat During National Anthem

Some Black Men Face Discrimination Weekly
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Bennett Student Selected As One of 73 HBCU All-Stars

Films
continued from front

Brutal. Uplifting. Inform-
ative. Deeply emotional. 
Haunting. The best scene is 
when Turner comforts his 
battered wife (Aja Naomi 
King) after she’s been se-
verely beaten. Superb acting. 
Deserves Oscar nominations 
for Best Film, Actor (Parker), 
Supporting Actress (King), 
Screenplay and Direction. 
 “I’m Not Your Negro” 
(***1/2) Just in case you 
need a reminder that racism 
is not dead, James Baldwin, 
the intellectual and award-
winning author who died 
in 1997, has left behind 
some biting and enlighten-
ing words about the subject. 
His poignant thoughts and 
searing words were includ-
ed in an unfinished book 
that’s the basis for this doc-
umentary by director Raoul 
Peck (Lumumba). Baldwin 
had turned his attention to 
his friends and fellow activ-
ists Medgar Evers, Malcolm 
X and Martin Luther King, 
Jr., pointing out their differ-
ences and similarities. Peck 
links the ‘60s with civil un-
rest today by covering the 
four iconic legends. 
 “I Called Him Morgan” 
(****) It doesn’t really matter 
that Lee Morgan was a trum-
pet player in the ‘60s and 
‘70s that most people have 
never heard of. This docu-
mentary stands out because 
it follows the life of that tal-
ented trumpeter who led a 
tragic life, fought drug ad-
diction and met an untime-
ly death.  Reconstructing 
his bio, through interviews 
with jazz greats like Wayne 
Shorter, photos, footage and 
a cassette tape of his com-
mon-law widow’s recollec-
tion brings the world of jazz 
to life, circled around a grue-
some event on a cold New 
York winter night. Swedish 
director Kasper Collin and 
the splendid cinematography 
by Bradford Young (Selma) 
show that music survives 
even when love kills. 
 “Lov ing”  (***1/2) 
Kudos to writer/director 
Jeff Nichols (Mud) for re-
telling the true-life story of 
a Black woman (Ruth Negga, 
World War Z) and a white 
man (Joel Edgerton, The 
Gift) who married and were 
jailed for it in Virginia, in 
1958. His approach is low-
key and natural; few theat-
rics, lots of personal dra-
ma with a controversial case 
that went all the way to the 
Supreme Court. The sub-
tle performances by Negga 
and Edgerton are filled with 
grace. The ensemble cast is 
augmented by Christopher 
Mann as her dad and Sharon 
Blackwood as his mother. 
Sweet. 

 “The Magni f icent 
Seven” (***) The original 
1960 The Magnificent Seven 
was a homage to Japanese 
director Akira Kurosawa’s 
1954 film Seven Samurai. 
This 2016 version, directed 
by Antoine Fuqua (Training 
Day), respects old Westerns, 
but adds a modern day sen-
sibility. The seven culturally 
diverse gunslingers who at-
tempt to save a town from a 
tyrant (Peter Sarsgaard) are 
led by a strong black man 
(Denzel Washington). Lots 
of bullets and well choreo-
graphed gunfights. The char-
acters are somewhat shallow-
ly written. However, there’s 
thrill a minute, and what’s on 
view is fun to watch. 
 “Moonlight” (***) With 
just his second film, direc-
tor Barry Jenkins teams up 
with writer Tarell McCraney 
to tell a story about sexual 
repression and ambiguity 
through the eyes of Chiron, 
a young, overly passive and 
emotionally abused boy, who 
becomes a teen and then a 
young man in inner city 
Miami. His mom (Naomie 
Harris) is a crack addict. The 
closet thing he has to a fa-
ther figure is a warm-heart-
ed drug dealer (a restrained 
and superb Mahershala Ali). 
Artfully directed and photo-
graphed with indelible imag-
es. Topical subject. Unique 
location. Pity the protag-
onist’s angst is so internal 
it becomes monotonous. 
Reminiscent of Precious.
 “Queen of Katwe” 
(***1/2) The true story of a 
Ugandan girl who becomes a 
champion chess player is in-
spiring and charming all at 
the same time. Director Mira 
Nair (Monsoon Wedding) 
def tly balances drama, 
whimsy and humor as she 
puts the novice actor Madina 
Nalwanga through her paces 
aided by David Oyelowo who 
plays the coach and Lupita 
Nyong’o her mother. Shots 
of shanty towns in Katwe 
have a Slumdog Millionaire 
feel. Even with all the pov-
erty on view juxtaposed by 
upper class neighborhoods, 
Africa looks very inviting.  
Written with great insight 
by William Wheeler (The 
Reluctant Fundamentalist).
 “A United Kingdom” 
(***1/2) Amma Assante, 
the director of the thorough-
ly romantic interracial love 
story Belle, is not through 
with that ebony/ivory subject 
matter.  She turns her sights 
to the true story of a young 
Botswana king, Seretse 
Khama (David Oyelowo, 
Selma), who falls in love 
with a white working class 
girl (Rosamund Pike, Gone 
Girl) in 1940s London while 
he’s attending law school. 
He’s determined to bring 
her back home and make 
her his queen.  His uncle and 

the British government are 
equally determined that he 
doesn’t. Historical. Political. 
Romantic. Dramatic. Keeps 
you entranced almost from 
beginning to end. Gorgeous 
shots (Sam McCurdy cine-
matographer) of Botswana.
 “Vaya” (***) We’d call 
them country bumpkins. 
Three not so savvy people 
board a train to the bustling 
city of Johannesburg. Pimps 
and con artists await. One 
traveler is looking for a job. 
Another brings a young girl 
to meet her mother. The last 
one has come to retrieve his 
father’s corpse. Nigerian-
born actor turned director 
Akin Omotoso follows the 
three stories as the charac-
ters lives intertwine. It took 
seven screenwriters to con-
coct this urban drama and 
one judicious editor (Vuyani 
Sondlo) to keep the proceed-
ings totally comprehensible. 
Set in South Africa but could 
have played out anywhere in 
the world. 
 
BLACK ARTIST IN FILMS
 “American Honey” 
(**1/2) Wr iter/d i rector 
Andrea Arnold steals a 
page from the Larry Clark/
Harmony Korine school of 
voyeuristic teenage film-
making, as she traces the 
footsteps of an adolescent 
(Sasha Lane) who joins a 
crew of young people who 
roam the Midwest in a van 
selling magazine subscrip-
tions while they rob and 
steal. Shia LaBeouf is a ring-
leader. The reckless spirit of 
the film, with nudity, sex and 
some violence is not quite 
enough to warrant its three-
hour length.  Will be more 
digestible on cable TV,
 “American Pastoral” 
(**) Why did actor Ewan 
McGregor decide to mark 
his directing debut with the 
screen adaptation of an eso-
teric Phillip Roth novel that 
will leave viewers cold? In 
the tumultuous ‘60s a man 
(McGregor) runs a quali-
ty leather glove factory in 
Newark, NJ, in the middle 
of civil rights uprisings. The 
mayhem outside his win-
dows is not nearly as stormy 
as his relationship with his 
radical teenage daughter 
(Dakota Fanning) who runs 
off and disappears. Not a bad 
first film. Just a bad choice 
and a story that is never af-
fecting despite strong perfor-
mances. Jennifer Connelly 
plays the wife. Uzo Aduba 
(Orange is the New Black) is 
the loyal factory manager.  •

Bennett Junior 
Asheley Taylor



By Lisette Gushiniere (Citizen 
Newspaper Group, 

NNPA Member)

 Will iam Gar th, Sr., 
the CEO of the Chicago 
Citizen Newspaper Group 
Inc., (CCNG) and Chairman 
of the Chatham Business 
Association (CBA), died 
on Friday, September 23, 
2016. He was 79.
 A pillar in the communi-
ty, Garth led the Citizen with 
a steady hand and worked 
hard to make the news oper-
ation the largest Black-owned 
ABC audited newspaper in 
the Midwest. Starting out 
as an advertising salesman 
for the Citizen, Garth lived 
the American Dream. After 
gaining recognition as a mas-
ter salesman at the Citizen, he 
ended up owning the news-
paper chain in 1980 when 
he purchased the business 
from Gus Savage, a six-term 
Democratic congressman, 
who represented Chicago’s 
South Side.  The sale to 
Garth included the “Chatham 
Citizen,” “Southend Citizen” 
and the “Chicago Weekend” 
newspapers. Under Garth’s 
leadersh ip,  the Cit izen 
f lourished. Between 1984-
1987, Garth grew the newspa-
per chain when he added the 
“South Suburban” and “Hyde 

Park Citizen” newspapers. 
 The Citizen was a busi-
ness Garth nurtured and 
loved. He once said, “I’ve 
been good to the Citizen, be-
cause the Citizen has been 
good to me.” He was right. 
With a current circulation of 
112,000 newspapers and a 
following of 400,000 read-
ers weekly, the Citizen es-
tablished itself as an impor-
tant source for community 

news focused on the African-
American market.
 D u r i n g  t h e  e a r -
ly years, while the Citizen 
prospered, Garth remained 
close to his roots. For years, 
the Citizen operated from a 
storefront on 87th Street near 
King Drive, but as the busi-
ness expanded, Garth moved 
on, but not too far away.  
Instead of opting for a lofty 
downtown office outside of 

the Black community, Garth 
stayed on Chicago’s South 
Side where he purchased 
a 12,000 square foot build-
ing on 806 East 78th Street. 
 From the Citizen’s new 
home, Garth established a not-
for-profit foundation in mem-
ory of his late son, Quentis B. 
Gar th, where he served 
a s  cha i r man.  T h roug h 
the QBG Foundation, the 
organization helped over 
49 students and disbursed 
over $1 million in scholar-
ship awards to disenfran-
chised, inner city youth in 
the Chicagoland area. 
 During his lifetime, 
Garth instinctively under-
stood the importance of pass-
ing on the torch to the next 
generation of leaders. In es-
sence, this was the purpose of 
the foundation. It’s no won-
der that one of the numerous 
awards Garth received was 
the opportunity to carry the 
torch in Chicago during the 
2002 Olympic Torch Relay. 
It was one of many local and 
national awards and honors 
he received during his life-
time. 
 Gar th’s son, Dar rell 
Garth, president and publish-
er of CCNG, was thankful for 
the support he and his fami-
ly received from members of 
the community.
 “The family would like 
to express our deepest grat-
itude and thanks for your 
prayers, cards, flowers, kind 
gestures, sympathy and show 
of support as we mourn the 
loss of my father,” said Garth. 
“The overwhelming response 
from members of the com-
munity who expressed love, 
care and concern during this 
difficult time is greatly ap-
preciated.” 
 Garth was just as pas-
sionate about Black entrepre-
neurship as he was about help-
ing young people. Through 
the  Chatham Business 
Association (CBA), a busi-
ness resource center offer-
ing an array of customized 
services and programs de-
signed to assist businesses, 
he worked tirelessly to lead 
and guide the developments 
of the CBA.  A dedicated ac-
tivist in the community, it 
was important to him that 
Blacks had a seat at the table 
and were represented on all 
levels in business.
 Garth deeply understood 
the power of the Black press 
and was an active member 
in the National Newspaper 
Publ ishers  Associat ion 
(NNPA), an organization 
whose mission he vigorous-
ly supported. As the former 
President of Midwest Region 
III of the NNPA, he was al-
so Region III Advertising 
Representative with the as-
sociation.  In addition to 
the NNPA, Garth was active 
throughout the publishing in-
dustry. He became the first 
Black person to be elected 
president of the Illinois Press 
Association (IPA). The IPA is 
the state’s largest newspaper 
association and is the office 
trade organization for Illinois 
weekly and daily newspa-
pers.
 By holding this title at 
the IPA, Garth became the 
second Black person in the 
nation elected president 
of a statewide press asso-
ciation. He also sat on the 
Board of the Government 
Affairs Committee, of the 
Illinois Press Association and 
served as a board member for 
more than 15 years. In addi-
tion, he was elected a stock-
holder in the Cook County 
South Suburban Publishers 
Association and in 2009, 
was elected Chairman of 
the Cook County Publishers 
Association for 2010. His 

business acumen and knowl-
edge in the publishing indus-
try allowed him to also serve 
as a board member of the 
Midwest Black Publishers 
Association.
 Garth left a lasting im-
pression on the people he 
met. “Bill Garth was my he-
ro, my friend and my busi-
ness partner,” comment-
ed Al McFarlane, Founder of 
Insight News and Chairman 
of the National Newspaper 
Publishers Association, 
Foundation. “He was part 
of the Pantheon of leg-
endary newspaper owners 
and civic leaders,” he said.  
“Garth was a master sales-
man, consummate strate-
gist, and visionary philan-
thropist. He traveled the 
world...challenged and af-
forded American business 
leaders the opportunity to 
renegotiate the marketing re-
lationship between product 
producers and our consumer 
marketplace. He highlighted 
the burgeoning purchasing 
power of Black consumers 
and unwaveringly marched 
into often bare knuckle ne-
gotiations demanding and 
achieving movement toward 
equity and parity. Fearless, 
he commanded the attention 
and respect of presidents and 
heads of state, governors and 
congressional leaders, cap-
tains of industry and the ev-
eryday citizen as well.
 “Garth and I met with His 
Excellency John Atta Mills, 
the Vice President of Ghana 
in his offices at Osu Castle, 
Accra, Ghana. We were on 
a mission on behalf of our 
company, Midwest Black 
Publishers Coalition, to con-
nect African Americans with 
Ghana and Africa through 
the 1999 P 4th Pan-African 
Historical Theatre Festival 
(PANAFEST ‘99).
 I saw first-hand his con-
f idence and competence, 
quickened by the power of 
his personality, resulting in 
his ability to slice through 
layers of formality with laser 
sharp focus on issues at hand. 
In travelling with him, and 
at dinner time reminiscing 
with colleagues and clients, I 
learned that what I perceived 
was in fact the genuine arti-
cle, “True Blue Bill”, the rule, 
and not the exception.
 L o n g - t i m e  f r i e n d 
and col leag ue Pat r icia 
O’Flynn Pattillo and pub-
lisher of The Milwaukee 
Community Journal had 
this to say about Garth. “Mr. 

Garth was a Renaissance man.  
Born in the Jim Crow south 
and re-birthed in Chicago’s 
windy city, he was passion-
ate about justice, equality and 
upward mobility.   He had a 
gift for analyzing, strategiz-
ing and seeking collabora-
tions to build, community, 
locally and nationally.   His 
work with political giants like 
Mayor Harold Washington, 
Operation PUSH and the 
Reverend Jesse Jackson, the 
election of Congressman Gus 
Savage and even our first 
African American President 
Barack Obama, all attest to 
his unique call on identifying 
and supporting talented can-
didates for electoral office.
 In December 1998, Garth 
received the honor of being 
appointed to Governor-elect 
George Ryan’s Transition 
Team and was later appoint-
ed to the Board of Directors 
for the Illinois Inauguration 
1998, Inc. He also maintained 
memberships and positions 
with several business orga-
nizations, served as a mem-
ber of the transition team for 
the IDOT Dan Ryan Project, 
was a board member of the 
Rainbow/PUSH Coalition, 
a life-time member of the 
NAACP and a member of the 
Chatham Lions Club.
 In 2010, an honorary 
street was named after the 
Citizen Publisher. During the 
ceremony, family, friends, 
members of the business 
community as well as numer-
ous dignitaries and other of-
ficials shared in the celebra-
tion with Garth. •

BIOGRAPHY & 
AUTOBIOGRAPHY

Release Date:  October 1, 2016 
(ISBN: 978-1-943848-58-4)

 Faith is something you 
are innately born with or it 
comes after you’ve been 
served a hearty dose of “re-
al” life. The latter road is a 
much tougher journey, and it 
just so happens to be celebrity 
carpenter Brandon Russell’s 
walk towards faith. In his 
first book, Brandon shares 
his own experiences while 
imparting the tools and les-
sons of wisdom he has learned 
along the way to create a life 
built on the solidest of foun-
dations — a foundation of 
faith in God. The lessons are 
wrapped into an action-plan 
called The Toolbox at the end 
of each chapter. The Toolbox 
is packed with scripture and 
applicable lessons for living 
the best life TODAY!
 Growing up in the 
charming South, Brandon 
didn’t realize what life had in 
store for him. A chance meet-
ing changed Brandon’s course 
from would-be businessman 
to international male model 
turned television star. His fa-
ther, a true Renaissance man 
and artist, who could build 
anything, taught Brandon the 
value of hard work. Yet, it 
wasn’t until Brandon lost his 
father to cancer did he realize 
his father’s actual tools would 
give him his true calling in 
life. While finishing his par-
ent’s basement, Brandon be-
gan to understand God’s plan 
for him. After surrendering to 
the notion that God’s will was 
bigger than his own, Brandon 
came to understand his pur-
pose on earth is to reach, in-
spire, encourage, and uplift 
others. That calling has been 
put into action by reaching 
people in the one place their 
hearts are most open: their 
homes. Brandon’s motto is 
when building any structure 
you must start with a good 
foundation. 
 The book will be re-
leased on October 1, 2016 via 
Hardcover, eBook and Audio 
book. Brandon Russell lives in 
the Charlotte, North Carolina 
area and Danielle A. Vann 
lives in the Dallas, Texas area.

About the Author: 
Brandon has appeared on 
TLC's Trading Spaces, A&E's 

Drill Team, The Today Show, 
The View, and numerous oth-
er television shows around 
the globe. He has been fea-
tured in Elevate magazine, 
Epicurean magazine, Jezebel 
Atlanta Magazine to list a 
few. Although, all of these 
are accomplishments he is 
very proud of, they are not 
the only things he hopes to 
be known for. As a dedicated 
LifeGroups leader, volunteer 
to various charities, and build-
er of his own foundation, Fix 
it Forward, Brandon’s mission 
is to teach both life and home 
skills that spark a change. His 
hope is that ministering his 
own faith into everything he 
does will inspire others to find 
their true calling. Just like his 
father’s tools did for him.

About the Co-Author: 
Danielle A. Vann was born 
to be an author. Her love for 
writing fostered a career in 
journalism. At the age of 21, 
Danielle landed a position 
as a news reporter and eve-
ning anchor. While she loved 
the news, she loved writing 
more. Her book genres span 
a wide-range from children’s 
books, fiction, and now non-
fiction. Danielle is the au-
thor of Gracie Lou and the 
Bad Dream Eater, The Very 
Tall Tale of Ranger, the Great 
Pyrenees and his Adorable 
Friend, Miss Keys, and The 
Whizbang Series. 

Book Endorsements: 
“Brandon was more than 
a friend to me. He was my 
mentor, role model, and a true 
brother in Christ…” Yaakov 
Baum, Police Officer for the 
City of Dunwoody, Georgia
 “ H i s  u n s h a k a b l e 
faith, incredible resilien-
cy, and motivational inspi-
ration is a true testimony 
to the power of God's abili-
ty and love.” Lauren Makk, 
Television Host & Celebrity 
Designer
 “On the verge of suicide, 
I called him up and was met 
with a grace that changed my 
life forever.” Parker Wade
 Brandon has always been 
that guy that stands out in a 
positive light in everything he 
does. He is an invaluable re-
source for anyone who wants 
to model themselves after a 
person who always takes the 
high road. In our business, 
this is a rare and unique point 
of view. Ed Locke, owner, 
Locke Models
 “Owning a hammer and 
saw makes no man a carpen-
ter. What Brandon possess-
es greater than his toolset is 
the mindset and skillset of a 
humble craftsman. His story 
of becoming a master of both 
his trade and character is an 
inspiration to readers who al-
so seek to build from God’s 
plans for their life.” Jonathan 
Catherman, Author of the 
International Bestseller: “The 
Manual to Manhood”. •

“Building Faith Through a Carpenter’s Hands”
By Brandon Russell and Danielle A. Vann
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The Living 
Word
Jude 20-21

The Message   

20-21:  But you, dear friends, 

carefully build yourselves up 

in this most holy faith by pray-

ing in the Holy Spirit, staying 

right at the center of God’s 

love, keeping your arms open 

and outstretched, ready for the 

mercy of our Master, Jesus 

Christ. This is the unending 

life, the real life!. •

WWIL
1490 AM

Musical Soulfood

Streaming Live or on iTunes
A Division of CLI Radio, LLC • PO Box 695 • Wilmington, NC 28402 • 910.833.7118 • 910.343.6005 • fax:910.769.2343 

www.gospeljoy1490.net
email: rejoice@gospeljoy1490.net

HOME OF OLD SCHOOL CLASSICS

WLTT 1180 AM
Live Streaming Radio & on iTunes

www.1180WLTT.com
comments@1180wltt.com • 910.833.7118

Citizen Newspaper Publisher William Garth, Sr. Dies at 79

Funeral Services for William Garth, Sr., Chief 
Executive Officer of the Chicago Citizen Newspaper 

Group Inc. (CCNG) and Chairman of the Chatham 
Business Association (CBA) will be held at New 
Covenant Missionary Baptist Church, Chicago 

(Chicago Citizen Newspaper Group)



Solicitation for BidS

layne Heavy civil (LHC) is actively 
seeking qualified Small Disadvantaged 
Minority and Women-Owned Businesses 
(SDMWOB) for construction of the  
crabtree Basin Wastewater System 
conveyance improvements-Phase ii  
project for the city of raleigh, nc,  
bidding tuesday, october 11, 2016 
@ 2:00 pm. Subcontract and supplier  
opportunities include preconstruction 
audio/video survey; land surveying;  
temporary erosion and sediment control; 
clearing and grubbing; jack and bores;  
tunneling; seeding and sodding; cast-in-
place concrete; precast concrete; ready-
mix concrete; fencing; asphalt pavement  
replacement; painting, aggregates; 
mechanical; trucking; and pipe supplies  
and appurtenances. Plans and specifications 
will be made available upon request.  
Quick pay agreements may be available 
to qualified subcontractors and suppliers. 
Inquiries and quotations may be submitted 
to LHC (770) 969-4040 or faxed to (770)  
969-4363. All bids must be submitted by 
close of business on October 10, 2016.
                                                                                                  

adVErtiSEMEnt for BidS

Buchanan and Sons, inc. is requesting 
quotes from MBE/WBE Contractors and 
Suppliers for the town of franklin Water 
treatment Plant Upgrade (Wif 1874)  
project located in Macon county, nc. A 
complete list of Subcontract and Material 
items may be obtained by contacting  
Buchanan and Sons Inc. MBE/WBE/
HUB SUBcontractorS and SUppliErS 
a r E  S t r o n g ly  E n c o U r a g E d  t o  
participatE. Quotes must be received 
by 12:00 pm on October 12th. Please  
contact Tom Edge or Jessica Lewis at 
828-497-9720 in the office of Buchanan 
and Sons Inc to obtain complete contact  
information, and to schedule a time to  
view the plans. 
                                                                                                  

attEntion

dBE/WBE/MBE 
SUBcontractorS

Smith-rowe, llc, 639 Old US 52 South, 
Mount Airy, NC 27030 will be bidding 
the following project at the October 6,  
2016 North Carolina Department of  
Transportation Division 3 Letting:

contract id   
DC00168 
county
Sampson 
description
Replace Bridge #181 Over Beaverdam 
Swamp

We are interested in your quotations 
for construction surveying, grading & 
drainage, asphalt, shoulder berm gutter,  
guardrai l ,  work zone s igns ,  paint  
pavement marking lines, temporary 
silt fence, seeding & mulching, vertical 
concrete barrier rail, and hauling. A pre- 
bid conference will be held in our office 
on Thursday, September 30, 2016 at 10:00 
A.M. to discuss the proposed project. 
Please call 336/789-8221 if you plan to  
attend this meeting or if you want to  
schedule another meeting. You may call 
in your quote to our Mount Airy office at  
336/789-8221, or fax it to 336/789-6807,  
or email Tom Barton at tom@smithrowe.
com .
                                                                                                  

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

adVErtiSEMEnt for BidS

Baker Mechanical ,  inc.  Seeking 
Minority prices for work relating to  
HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291- 4460
Fax No.:  (252) 291- 7204
                                                                        

rEqUESt for 
qUalificationS rEady 

Hall rEnoVationS 
dESign SErVicES

Wake technical community college is 
currently seeking Letters of Qualifications 
from interested design firms to provide 
Professional Design Services for the  
following projects funded through 2016 
ConnectNC bonds:

Main campus: renovations to ready  
Hall

Copies of the detailed RFQ’s may be 
obtained by emailing:

Tammy Stephenson-Hamid
tstephensonhamid@waketech.edu

Three copies of the Statement of 
Qualifications will be due by 2:00 p.m. 

on October 25, 2016 addressed to:

Dennis Brown, PE
Project Manager – 

Design & Construction
Wake Technical Community College

9101 Fayetteville Road
Montague Hall, Suite 208
Raleigh, NC 27603-5696

                                                                                                  

adVErtiSEMEnt for BidS

Jimmy r. lynch & Sons, inc., An Equal 
Employment Opportunity Employer  
Contractor, Will Consider All Quotes 
regardless of Race, Color, Religion, Sex, 
or National Origin and is Soliciting Bids 
for Certified M/W/DBE Participation for 
the Following Project:

We would appreciate a quotation from  
your firm for any and all work and/or  
materials on the following project:

(1) randleman – Wastewater treatment 
facility air System improvements 

 Bids: 10-18-16 @ 2:00 PM

Work May Include, But not Limited To: 
Replacement of existing diffuser systems 
for treatment Basins No. 2 and No. 3  
with fine-bubble disc aeration systems, 
approximately 265 lf of new 12” and 18” 
overhead stainless steel air supply header 
piping, new air supply laterals, valves,  
fittings, piping supports, underground 
piping abandonment, and replacement of 
existing blower station piping gaskets 
at  City of  Randleman Wastewater  
Treatment Facility. Soliciting Bids for: 
Materials, Interior & Exterior Piping 
& Valves, Sewer, Electrical, Electrical  
Appurtenances, Metals, Welding &  
Other Incidental Items Necessary For 
Construction to complete the project.

Please contact Daniel @ dlynch@
jrlynchandsons.com for a link to a website 
where you will be able to download a  
digital copy of the bid documents.

You may view plans & specs at JRL 
Office @ 307 S. Academy St. Pilot Mtn.,  
NC or they are on file at office of Engineer: 
MBD Consulting Engineers, P.A. @ 147A  
Dublin Square Road, Asheboro, NC (336-
629-3931) or the office of the Owner  
located @ City of Randleman 204 South 
Main Street, Randleman, NC (336-495- 
7500). 

If you need plans or specs., equip., credit 
lines, secure loans, joint payments, 
insurance or quick payments—call  
Daniel @ J.R.L. (J.R.L. will furnish 
bonds for all projects & will help you  
obtain the proper certification, (if you are 
not certified). 

JRL encourages 2nd tier DBE/MBE/
WBE Subcontracting opportunities. We  
encourage our subcontractors to utilize 
2 nd and  3 rd  t i e r  DBE/MBE/WBE  
Subcontractors. 

Please Submit quote the day Prior to  
Bid opening.

Phone:  336-368-4047 
 fax:  336-368-4613
                                                                                                  

adVErtiSEMEnt 
for BidS

adVErtiSEMEnt for BidS

“Haren construction company, inc. 
is seeking qualified Minority/Women  
Owned  Bus iness  En te rpr i ses  fo r  
construction of the neuse river 
resource recovery facility dewatering 
facility HVac and odor control  
improvements - raleigh, nc - MWBE 
Solicitation project for the city of 
raleigh, nc. Subcontractor and supplier 
opportunities include but not limited to: 
Painting, HVac & Electrical. Quotes 
received by E.O.B. October 10, 2016.  
Please contact Samantha Nelson at (423) 
263-5561 for information.”
                                                                         

rEqUESt for qUalificationS

Sanford HoUSing aUtHority
arcHitEctUral and 

EnginEEring SErVicES 
rE-adVErtiSEMEnt

rfq #16-001

The Sanford Housing Authority (SHA), 
North Carolina requests sealed proposals 
for qualifications (RFQ#16-001), so  
marked for Sanford Housing Authority 
Architectural and Engineering Services. 
Sealed proposals will be received until 
4:00 p.m. EDST; on Tuesday, November 
1, 2016 at SHA, 1000 Carthage Street,  
Sanford, North Carolina. 
 
Proposed contract  documents and  
specifications, are available beginning 
September 25, 2016 at www.sha-nc.org. 
 
SHA reserves the right to reject any or all 
proposals or to waive any informalities  
in the bidding, or select the proposal 
which in its opinion, is in the best interest 
of SHA. No bid shall be withdrawn for  
a period of 60 days subsequent to the 
opening of bids without the consent of  
SHA. 
 
Sanford Housing Authority 
Shannon McLean 
Chief Executive Officer 
 
Publication Date: Thursday, September 
29, 2016
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inVitation to Bid

Jacksonv i l l e  Mechan ica l ,  inc .  
is  soliciting bids and encouraging 
participation by DBE/MBE/WBE 
subcontractors and/or suppliers for the  
following:

Project:
Pollocksville Contract No.1 Water Line 
Improvements, Jones Co., NC
Bid date: 
Thursday, October 6, 2016 at 2:00 P.M.
Scope of Work:
Site work for a water / sewer project in  
Pollocksville, North Carolina.

The CONTRACT DOCUMENTS may 
be examined at:

Jacksonville Mechanical, Inc.
www.jvillemech.com
www.randwconstruction.com

Contact Information: 
Kyle Becher, Estimator
Office:  (910) 455-1830
Fax:  (910) 455-9163
Email:  Kyle@jvillemech.com
                                                                                                  

adVErtiSEMEnt for BidS

We are requesting bids for Asphalt 
Paving, Pavement Markings and Signage, 
Handrailing, and Electrical Work for the 
following project. We need the quotes to 
be in our office by September 30, 2016  
by NOON. Minority certified contractors 
are encouraged to submit bids.
 
Project: 
UNC-A Vivian Avenue Connector
Bid date: 
September 30, 2016
Bid time: 
2:00 PM
architect: 
Altamont Environmental, Inc. –
828-281-3350
Plans available: 
Patton construction group, inc. 
828-687-7087 – Phone
828-687-7089 – Fax
 
Please contact Cotton Stevens (cotton@ 
pattonconstructiongroup.com) with 
any project questions or Susan Stevens  
(susanstevens@pattonconstruction 
group.com) with payment procedures.
 
We are an equal opportunity employer

                                                                         

adVErtiSEMEnt for BidS 
PrEqUalification

Sealed  Contrac tor  Qual i f ica t ion 
statements and project references will 
be received until 5:00pm on October 21, 
2016, in electronic PDF format at the  
email address below for the prequali-
fication of:

the University of 
north carolina Hospitals

PrU Bay Expansion Phase 2
Chapel Hill, North Carolina

Bidders must prequalify to submit bids  
as follows:

•	 General Construction for Single Prime 
Contract

Businesses qualifying as a minority 
business under G.S. 143-128.2 are  
encouraged to submit.

Project Identification: Second phase of 
the expansion of the Prep-Recovery Unit 
located on UNC Hospitals Bed Tower 
2nd Floor to create three additional prep/
recovery bays, expand the nurse station  
and upgrade finishes.

Plans and specifications for this project  
can be viewed at:
 
WHR Architects
811 West Hargett St
Raleigh, NC 27603
Phone: (919) 833-8818
WHR offices hours are between 9:00 am 
and 5:00 pm Monday through Friday.

For questions and prequalification forms 
contact WHR: Andrea Mason amason@
whrarchitects.com  

 
The University of North Carolina Hospitals  
reserves the unqualified right to reject 
any and all Prequalification submittals.

Mark Buckalew 
Facilities Construction Engineer
Plant Engineering Design Office
101 Manning Drive
Chapel Hill, NC 27514
                                                                         

Attention: DBe’s - WBe’s

Barnhill contracting company will 
be bidding on the following projects on 
october 18, 2016. We are most interested 
in receiving quotes from your company  
on these projects:

County: Contract ID

coaStal diViSion

Brunswick county c203923   
Contact Michael Griggs at 910-675-2554 
or fax 910-675-3709 in our Castle Hayne 
Office, located at 4901 North College  
Road, Castle Hayne, NC 28429.
Pre-Bid Meeting ~ friday, october 7, 
2016 at 9:00 aM in our castle Hayne 
office.

Johnston county c203921   
(asphalt only)  
Contact Ricky Russell at 252-527-8021  
or 252-527-4739 in our Kinston Office, 
located at 604 New Bern Road, Kinston, 
NC 28504
Pre-Bid Meeting ~ friday, october 7, 
2016 at 9:00 aM in our Kinston office.

HEaVy HigHWay

Johnston county c203921
Contact Michael Taylor at 252-823-1021 
or fax 252-977-7512 in our Rocky Mount 
Office, located at 800 Tiffany Blvd.,  
Suite 200, Rocky Mount, NC 27804.
Pre-Bid Meeting ~ friday, october 7, 
2016 at 9:00 aM in our rocky Mount 
office.

For hauling operations, we will need to  
know how many of your own hauling 
units will be available for these projects. 
We will need this on your written quote 
prior to bid time and this will be made a 
part of any subcontract.

These projects include opportunities 
on, but are not limited to hauling, grading,  
excavation, milling, shoulder reconstruc-
tion, drainage, silt fence, seeding and 
mulching, erosion control, misc. concrete, 
pavement markings, asphalt, aggregate,  
signs, traffic control, law enforcement,  
surveying, clearing and grubbing, 
excavation, pipe, curb and gutter and  
guardrail.

Plans and Proposals can be viewed on  
the NCDOT’s website at http://www.
ncdot.gov/doh/preconstruct/ps/contracts/
letting.html#0 and at our offices. Please  
call for an appointment.
 
All firms or persons interested in bidding 
on any applicable portions of these projects 
or supplying materials for any applicable 
portion of these projects are invited to  
contact us direct or by phone (we accept  
collect calls). By submitting a quote it  
is understood that you have read and  
understand the specifications.

Attn: Scott Fisher
AN EQUAL OPPORTUNITY 

EMPLOYER
                                                                         

rEqUESt for qUalificationS 
and ProPoSal

roof EValUation 
conSUltant SErVicES

Wake county government is soliciting 
proposals from Engineering Consultant 
firms to provide roof evaluation, 
design for repair/ replacement projects, 
monitoring, inspection consultant  
services for Wake County Government 
Construction & Renovation Projects.

The Request for Qualification and  
P r o p o s a l  m a y  b e  o b t a i n e d  a t  t h e  
following address: 

http://www.wakegov.com/finance/
business/rfp/Pages/bids.aspx

 
Five (5) complete packages must be  
received before 5:00 pm, October 20, 
2016, by the County of Wake, Facilities 
Design & Construction, 336 Fayetteville 
Street, WCOB 11th Floor, Suite 1100,  
Raleigh, NC 27601.

The selection committee will review 
proposals and short-listed firms will be  
interviewed. 

Wake County provides minorities and 
women equal opportunity to participate  
in all aspects of its construction program 
consistent with North Carolina Law.
 

Wake County
Facilities Design 

and Construction Office
336 Fayetteville Street, 

WCOB, Suite 1100, 
Raleigh, NC 27601 

Attention: Mr. Tommy Moorman, 
Project Manager

Tommy.moorman@wakegov.com
                                                                         

inVitation to Bid
MWBE/dBE SUBcontractorS

Bar construction co., inc. is soliciting 
quotations for the following:  the city of 
High Point Material recovery facility.  
Bids are due at 2:00 pm on 10/12/2016.  
Interested subcontractors should contact 
Bruce Guarini at 611-A Industrial Ave, 

Greensboro, NC 27406, (336)-274-2477, 
or bguarini@barconstruction.com.

________________________________________

  September 29, 2016 - October 5, 2016



adVErtiSEMEnt for BidS
CitY oF RoCKY MoUnt, 

noRtH CARoLinA
Pursuant to Section 143-131 of the General 
Statutes of North Carolina, informal bids 
will be received by the City of Rocky 
Mount Purchasing Office for “rfq 
#1038 – renovation of douglas Block 
locations 213-219 nE Main Street”. 
Bids are to be received by the Purchasing 
Office	at	331	South	Franklin	Street,	Rocky	
Mount, North Carolina 27802 until 4:00 
P.M. local time, Friday October 14, 2016. 
A pre-bid meeting will be held at 10:00 
a.m., Monday, October 3, 2016 at the 213-
219 NE Main Street in the Douglas Block, 
Rocky Mount, NC 27802. The City of 
Rocky Mount has a good faith effort 
minority business participation goal of 
5% for the contract. General contractors, 
subcontractors and suppliers are urged to 
attend the prebid conference to be familiar 
with the contract requirements.
Instructions for submitting bids and 
complete specifications for the work, 
equipment, supplies or services desired 
may	be	obtained	at	the	office	of	the	City	
Purchasing Manager in the Frederick E. 
Turnage Administrative Complex during 
regular	office	hours	of	8:30	A.M.	–	5:00	
P.M., Monday through Friday.  
The City of Rocky Mount reserves the 
right to reject any and all bids and to waive 
any informality. The City of Rocky Mount 
will not discriminate against any bidder 
submitting a bid because of race, creed, 
color, national origin or handicap.
CITY OF ROCKY MOUNT
Delton L. Farmer
Purchasing Manager
________________________________________

MEdical

Program director,
Emergency Medical

Services:
For more information regarding

requirements/qualifications,
please visit our website at

https://wpcc.peopleadmin.com/ .
EOE/M/F/D/V

city of clinton
“our mission is to be a city rich in tradition and

beauty with clean, safe neighborhoods, sound
infrastructure, and opportunities for future generations.”

Public Works department
Position - Water Production operator

Salary range:  $29,208 - $43,812 Plus Benefits
Hiring Salary:  doq 

deadline:  open Until filled

Assisting with the operations, maintenance and laboratory responsibilities to
produce and provide a safe and adequate supply of properly treated water for over
4,000 residential and commercial consumers. 

Position requires: Observation and testing of wells and water storage tanks that
include collecting lab samples and performing standard analyses on raw water, filtered
water, finish water, such as chlorine, iron, ph., fluoride and manganese to compare
readings to standards. Monitoring and maintaining various chemical feed systems
and their levels. Processing the necessary chemicals to sustain appropriate levels.
Availability to perform duties on rotating weekend shifts and holidays.  Ability to
read, record and organize various charts, graphs, gauges and meters to compute
the data accurately on a daily basis.  Performs standard repairs and maintenance
of plant equipment, site maintenance, as well as maintain clean environment.
Considerable knowledge of state laws regulating water purification and standard
procedures. General knowledge and the ability to do plumbing, electrical, chemical
safety, math, science formulas, and computer skills. Physical requirements as indicated
in job description.

additional requirements: High School diploma supplemented by a college
or university chemistry, or biology course; or an equivalent combination of education
and experience.  Possess a valid NC Drivers License. Possess a Level C Well and
Water Treatment Operator certification. 

Applications can be obtained on line at www.cityofclintonnc.us and returned to
City of Clinton, HR Director, PO Box 199, 221 Lisbon St Clinton NC 28329.

tHE city of clinton iS an EqUal
oPPortUnity ProVidEr and EMPloyEr

MEdical

ProfESSional

fayetteville cumberland county
Economic development corporation (fcEdc)

is actively searching for an

EconoMic dEVEloPMEnt PrESidEnt/
cHiEf ExEcUtiVE officEr (cEo)

To lead economic growth in our region.  We are in the midst of a dynamic transition
that is helping to shape the economic future and cultural identity of our community
both locally and globally.  We are looking for a dynamic, driven economic development
professional to help make an impact on our great city and county.

The FCEDC President/CEO will lead a group of four other staff members with over
50 years of combined economic development experience, and an operating budget
of close to $1 million.  The primary goal for the new President/CEO will be to execute
a recently developed strategic plan, which focuses on business recruitment and retention,
community marketability, and community cooperation on economic development
projects and activities. 

The City of Fayetteville and Cumberland County (NC) is a business-friendly area
with extensive resources and features a number of highly attractive assets for business
recruitment, including a ready pool of skilled, disciplined workers, outstanding
quality of life amenities, and an ideal location in the middle of the East Coast.  We
are also the home of Fort Bragg, the largest military installation in the world.

For detailed information and to apply, please visit our community
college partner’s electronic employment portal at
https://faytechcc.peopleadmin.com/postings/2375

questions concerning use of the electronic employment portal for submission of
your application and supporting documentation may be directed to Mr. carl
Mitchell at mitchelc@faytechcc.edu or telephone (910) 678-8373. an alternate
point of contact is Ms. gail davis at davisg@faytechcc.edu or telephone (910)
678-8378.

fayetteville cumberland county Economic
development corporation

Po Box 53645
2723 fort Bragg road
fayetteville, nc 28305

an Equal opportunity Employer

ProfESSional

tHE city of StatESVillE

THE CITY OF STATESVILLE IS  
CURRENTLY ADVERTISING TO 
FILL THE FOLLOWING POSITIONS. 
APPLICANTS MUST APPLY ON- 
LINE AT WWW.CI.STATESVILLE.
NC.US

it dEPartMEnt 
inforMation tEcHnology 

HElPdESK 
adMiniStratiVE SPEcialiSt 

Salary rangE: 
$32,526.83 - $53,670.03

PUBlic WorKS dEPartMEnt 
StrEEt diViSion 

coMMErcial driVEr 
Salary rangE: 

$29,503.76 - $48,680.11

rEcrEation & 
ParKS dEPartMEnt 

ParK MaintEnancE diViSion 
SKillEd laBorEr 

Salary rangE: 
$28,098.10 - $46,362.99

POSITIONS OPEN UNTIL FILLED
EOE

                                                                         

Greater Diversity News Online at GreaterDiversity.com     Page 9  September 29, 2016 - October 5, 2016

UniVErSity of nortH 
carolina at cHarlottE 

acadEMic coMPlEx 
rEnoVation ProJEct

noticE to contractorS
adVErtiSEMEnt for 
PrE-qUalification

Barnhill contracting company is 
seeking to pre-qualify concrete contractors 
to submit bids for furnishing labor,  
materials, equipment and tools for the  
Academic Complex Renovation Project. 
For complete details go to http://facilities.
uncc.edu/advertisements 
                                                                         

adVErtiSEMEnt for BidS

Request for Quote for construction trades for 
craBtrEE BaSin 

WaStEWatEr SyStEM
conVEyancE 

iMProVEMEntS - PHaSE ii

Please respond your intent to bid ASAP 

deadline of Proposals; to Thalle ASAP 
or by Monday OCT 10th 
Offer pricing must be received by Thalle 
24hrs prior to Owner/Client bid date 

Points of contact: send responses via 
email to quotes@thalle.com fax 919-
241-1535 questions can send to Vincent 
Zannini vzannini@thalle.com O.919-241-
1635 Thalle Construction Co Inc 900 NC 
HWY 86 N. Hillsborough, NC 27278

Project description: Schedule 1 Gravity 
Interceptor: 25,000LF of 36” and 54” 
diameter gravity sewer & 82 precast 
manholes/junction boxes. Replacement 
of 700 LF of 8” through 30” DIP water 
line. Schedule 2  Siphon Rehabilitations 
Rehabilitation of three (3) inverted 
siphons at CRABTREE Creek including 
lining, concrete repair bypass pumping & 
cleanup. Project total contract time is 760 
days for work completion

divisions of work: surveying, erosion 
control, clearing, bypass pumping, 
trenching, blasting, sewer-inspection, 
cast-inplace-pipe-lining(CIPP), manhole-
coatings, hatches, seeding, asphalt-paving, 
concrete-flat	work,	curb	&	gutter,	precast	
drainage structures, hatches, pipe &  
fittings,	Aggregates,	Trucking
Bid documents: Plan Series, Project 
Manual, Appendixes

Download Link: https://thalle.sharefile.
com/d-s7f7d71b728841ee9  

SdMWoB firms are encouraged to 
participate & will be listed at time of 
bid, Work & materials may be combined 
or divided to facilitate maximum 
participation. Subcontractors are obliged 
to sublet to 2nd & 3rd tier SDMWOB 
subcontractors.	firms	needing	assistance	
with obtaining bonding, loan capital, lines 
of credit, insurance, quickpay & payment-
agreements, obtaining equipment & 
supplies materials or negotiate joint 
venture & partnership arrangements can 
contact Thalle for assistance. Thalle will 
negotiate	fairly	with	interested	firms	&	
will	not	reject	firms	as	unqualified	without	
sound	reasons	based	capabilities;	firms	not	
selected may follow up with Thalle for 
debriefing	of	proposals
________________________________________

attEntion

dBE/WBE/MBE 
SUBcontractorS

Smith-rowe, llc,  639 Old US 52 South,  
Mount Airy, NC 27030  will be bidding 
the following projects at the October 18,  
2016  North Carolina Department of 
Transportation Central Letting:

contract id 
C203920 
county
Vance
description
Bridge #36 Over Anderson Swamp Creek/
John H Kerr Reservoir on SR-1374

contract id 
C203805 
county
Randolph 
description
Bridge #374 Over Sandy Crk on SR-2481 
(Low Bridge Rd);
Bridge #307 Over Mount Pleasant Crk on 
SR-2481(Low Bridge Rd)

We are interested in your quotations for 
construction surveying (Vance), grading 
& drainage, asphalt paving, shoulder berm 
gutter, guardrail, woven wire fence reset 
(Randolph), sign erection (Randolph), 
work zone signs, portable changeable 
message sign (Vance), thermoplastic 
pavement marking lines, temporary 
silt fence, seeding & mulching, vertical 
concrete barrier rail, and hauling.  A pre-
bid	conference	will	be	held	in	our	office	on	
Tuesday, October 11, 2016 at 10:00 A.M. 
to discuss the proposed projects.  Please 
call 336/789-8221 if you plan to attend this 
meeting.  You may call in your quotes to 
our	Mount	Airy	office	at	336/789-8221,	
fax quotes to 336/789-6807 or email 
quotes to Frank Fulp at frank@smithrowe.
com .
________________________________________

adVErtiSEMEnt for BidS

city of dUrHaM
PolicE HEadqUartErS 

coMPlEx
PacKagE 3:  BUildingS

01b Final Clean, 01z General 
Requirements, 04a Masonry, 04a-1 

Masonry – Parking Garage, 05m Misc 
Metals, 06f Architectural Woodwork, 07a 
Waterproofing	and	Sealants,	07b	Roofing,	
07m	Metal	Wall	Panels,	07t	Fireproofing,	
08a Doors, Frames, and Hardware, 08n 
Glass and Glazing, 09a Drywall, 09d 

Hard Tile, 09g Ceilings, 09j Flooring, 09p 
Terrazzo, 09x Painting, 10a Specialties, 

10g Partitions, 11d Loading Dock 
Equipment, 12b Window Treatments, 12h 
Laboratory Casework, 14a Elevators, 21a 
Fire Protection, 22a-1 Plumbing – Parking 
Garage, 23a-1 HVAC – Parking Garage, 

23h HVAC/Plumbing, 26a Electrical, 31a-
1 Site/Misc Concrete, 32b Pavement, 32p 
Fencing, 32x Landscaping, 33a Utilities

advertisement for Bids / 
notice to Bidders

Sealed proposals  wil l  be received 
from PrE-qUalifEd BiddErS 
by LeChase Construction and Callis 
Contractors for the City of Durham 
Police Headquarters Project, Package 3:  
Buildings, for the above listed contracts, 
at which time and place the bids will be 
publicly opened and read.  Bids will be 
received on the following dates:

tuesday, october 25, 2016:  08n Glass 
and Glazing, 14a Elevators 

tuesday, november 8, 2016:  12h  
L a b o r a t o r y  Casework ,  21a  F i re 
Protection, 22a-1 Plumbing – Parking 
Garage, 23a-1 HVAC – Parking Garage, 
23h HVAC/Plumbing, 26a Electrical 

Wednesday, november 9, 2016:  04a 
Masonry, 04a-1 Masonry – Parking 
G a r a g e ,  0 5 m  M i s c  M e t a l s ,  0 7 a 
Waterproofing	and	Sealants,	07b	Roofing,	
07m	Metal	Wall	Panels,	07t	Fireproofing,	
08a Doors, Frames, and Hardware, 09a 
Drywall, 31a-1 Site/Misc Concrete, 32b 
Pavement, 32p Fencing, 32x Landscaping, 
33a Utilities 

thursday, november 10, 2016:  01b 
Final Clean, 01z General Requirements, 
06f Architectural Woodwork, 09d Hard 
Tile, 09g Ceilings, 09j Flooring, 09p 
Terrazzo, 09x Painting, 10a Specialties, 
10d Signage, 10g Partitions, 11d Loading 
Dock Equipment, 12b Window Treatments

all bids will be received at 2:00 pm 
on the respective dates in the council 
chambers of city Hall, 101 city Hall 
Plaza, durham, nc.

A Pre-Bid Conference for the packages 
will be held on Thursday, October 6, 2016 
at 1:00pm in the Council Chambers of City 
Hall, 101 City Hall Plaza, Durham, NC.  
Attendance is strongly encouraged for all 
prequalified	bidders.		2nd	tier	contractors	
are encouraged to attend. 

A list ing of the Trade Contractors 
prequalified	to	bid	these	scopes	of	work	can	
be found at the project’s website:  www.
durhampoliceheadquartersproject.com/
bidding-opportunities/.  The Construction 
Manager and Owner reserve the right to 
add	pre-qualified	bidders.		

Complete plans, specifications, and 
instructions for submittal of bids will be 
provided	electronically	to	pre-qualified	
bidders and will be available for review at 
the	LeChase	Construction	office	and	Blue	
Book.		Additional	plans	and	specifications	
can be purchased through Accent Imaging.  
Plans will also be available for review at 
the City of Durham Equal Opportunity 
/	Equity	Assurance	office	and	the	North	
Carolina Institute for Minority Economic 
Development.

It is the policy of the City to provide 
equal opportunities for City contracting 
to underutilized businesses owned by 
minorities and women doing business in 
the City’s Contracting Marketplace. It is 
further the policy of the City to prohibit  
discrimination	against	any	firm	in	pursuit	 
of these opportunities, to conduct its 
contracting activities so as to prevent 
such discrimination, to correct the present 
effects of past discrimination and to resolve 
complaints of discrimination. This policy 
applies to construction contracting. The 
City’s Department of Equal Opportunity 
/ Equity Assurance Department has 
reviewed this proposed project and 
established Underutilized Business 
Enterprise (UBE) participation goals: 
Minority Business Enterprise (MUBE)-
11% and Woman Business Enterprise 
(WUBE)-7% for all packages with the 
exception of 10r Storage Specialties, 12h 
Laboratory Casework, and 14a Elevators.  
A	listing	of	firms	from	the	HUB	database	
will be included in the project manual. 
Bidders may also use firms currently 
certified	as	MUBES	and	WUBES	by	N.C.	
D.O.T. and the SBA 8(a) Program to meet 
the participation requirements.

Please contact Marcus Tuttle (marcus.
tuttle@lechase.com) with any questions. 
________________________________________

Thanks 
advertisers and 

readers! We 
appreciate 

your support!

cEntral PiEdMont 
coMMUnity collEgE

 nortH cEntral EnErgy 
Plant PrEcaSt 

concrEtE StrUctUrES
rEqUESt for 

PrEqUalification

rodgers will accept Trade Contractor 
prequalification applications for the 
for the Central Piedmont Community 
College (CPCC) North Central Energy 
Plant for the following trade ONLY: 
precast concrete structures.  The 
prequalification	deadline	for	submission	
is no later than Friday, October 21, 2016 
by	5:00	PM.		Prequalification	applications	
may be obtained at www.rodgersbuilders.
com.  Prequalification applications 
submitted late or incomplete will not 
be reviewed.  Contact Kevin Patton at 
kpatton@rodgersbuilders.com for further 
information.

The project includes a two level central 
energy plant located north of Elizabeth 
Avenue, Charlotte, NC (on Sam Ryburn 
Walk) servicing central campus facilities 
north of Elizabeth Avenue.  This early 
package is only for the design-build 
precast concrete structure and associated 
assemblies of the central energy plant.  
Scheduled bid opening will be in late 
November 2016 with an approximate 
construction commencement date in early 
July 2017. 

Contact Kevin Patton with questions 
concerning project scope.

All	communications	for	project	specific	
information must go through Kevin 
Patton.
________________________________________

adVErtiSEMEnt for BidS

Sealed proposals will be received until 
3:00 pm on october 27, 2016, in the 

continuing Education and 
industrial center, room 102

at randolph community college:
413 industrial Park ave, 

asheboro, nc 27205
for the construction of the

Photography center 
Building renovation

at which time and place bids 
will be opened and read.

An Open Pre-Bid Meeting will be held at 
10:00 am on october 13, 2016 at the

Photography center Building 
renovation Project Site at
629 industrial Park ave., 

asheboro, nc 27205.

The meeting will identify preferred brand 
alternates and their performance standards 
that the owner will consider for approval 

on this project. Complete plans and 
specifications	for	this	project	can	be

obtained from Smith Sinnett Architecture, 
4600 Lake Boone Trail, Suite 205, 

Raleigh, NC 27607. (919) 781-8582
during	normal	office	hours	

after october 3, 2016.

Plan	Deposit	$150.00	Cash,	Certified	or	
Company Check for hard copy required.

Randolph Community College Board of 
Trustees	reserves	the	unqualified

right to reject any and all proposals.

Signed:  Cindi Goodwin, Director of 
Facilities Randolph Community College

________________________________________

adVErtiSEMEnt for BidS

nortH carolina 
a&t StatE UniVErSity

carVEr Hall 
loUngE & EntrancE

grEEnSBoro, nc

Sealed proposals for single-prime bids will 
be received until 2:00 PM on October 26, 
2016 in the DeHuguley Physical Plant, 
North Carolina A&T State University, 
1601 East Market Street, Greensboro, 
North Carolina.

The project consists of an up-fit to 
approximately	448	square	feet	on	the	first	
level of Carver Hall. The spaces for the 
renovations shall be based for a Lounge 
with one new sink, new lighting, new 
ceiling,	new	carpet	flooring,	and	relocation	
of the door. There shall be a total of 808 
square feet of new construction for the 
canopy located at the entrance of Carver 
Hall.

A Pre-Bid Conference will be held at 2:00 
PM on October 5, 2016 in the DeHuguley 
Physical Plant, North Carolina A&T State 
University

For additional information contact:
Norwood Architecture & Design, Inc. at 
jimmy@norwoodad.com or (336) 744-8100
NCA&T Hap Giberson at giberson@ncat.
edu or (336) 707-5916
________________________________________

adVErtiSEMEnt for BidS

the daViE coUnty Board of 
EdUcation is seeking Request for 
Qualifications	for	architectural Services 
for demolition at davie county High 
School. For a copy of the Complete 
RFQ, please visit: www.davie.k12.nc.us.  
Qualifications	are	due	October	12	at	2:00	
p.m.
________________________________________

SaMPSon coUnty 

HUMan rESoUrcES dirEctor

Sampson county local government is  
establishing a new Human Resources 
Department and is seeking a seasoned 
Human Resources professional whose  
experience will ensure the successful  
development of the new department and 
its effective ongoing management. The  
ideal candidate will possess extensive  
k n o w l e d g e  o f  p e r s o n n e l  a n d 
administrative practices as they relate  
to classification/compensation systems, 
p o l i c y  a d m i n i s t r a t i o n ,  b e n e f i t s  
administration, employee relations, 
recruitment,  hiring, and retention 
planning, personnel appraisal and training, 
the application of pertinent federal,  
state and local laws and ordinances,  
and  r i sk  management .  Must  have  
demonstrable skills in the efficient  
management of an existing HR department 
and the ability to use discretion and 
independent judgement in advising dept. 
heads and supervisory staff on appropriate 
legal personnel and disciplinary actions; 
to analyze and present facts and make  
detailed recommendations both orally 
and in writing; to accurately interpret and 
effectively communicate and promote 
personnel policies which govern county 
employees; and to establish and maintain 
positive relationships with general public,  
employees, dept. heads and government 
officials. 

Candidates must have a bachelor’s degree 
from an accredited college or university 
in human resources management, public 
administration, business administration 
or related filed supplemented by six or  
more years of relevant experience; or 
equivalent combination of education and 
experience. Preference will be given to  
candidates with supervisory experience, 
previous government experience, and 
SPHR, PHR or IPMA-CP certification. 
County residency requirements are  
waived for this position. Salary range: 
$60,060 - $93,084. View a more complete  
job posting: http://www.sampsonnc.com/ 
government/job_opportunities.php

Applicants must complete a Sampson 
County job application (found at link 
noted above) and submit it along with a 
cover letter and resume by mail or email 
to: County of Sampson, Attn: Susan 
Holder, Assistant County Manager 
(susanh@sampsonnc.com), 406 County 
Complex Road, Clinton NC 28238. First 
application review: October 31, 2016 
(position open until filled).

Sampson County is an Equal 
Opportunity Employer.
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tHE city of StatESVillE 

THE CITY OF STATESVILLE IS 
CURRENTLY ADVERTISING TO 
FILL THE FOLLOWING POSITIONS.  
APPLICANTS MUST APPLY ON-LINE 
AT WWW.CI.STATESVILLE.NC.US

firE dEPartMEnt 
firE cHiEf 

Salary rangE:  
$78,281.22 - $129,163.84

firEfigHtEr 
Salary rangE: 

$30,978.48 - $51,114.54

PUBlic WorKS dEPartMEnt/
Sanitation diViSion 

lEaf collEctorS 
HoUrly ratE: 

$11.1138

POSITIONS OPEN UNTIL FILLED

EOE
                                                                          

Program director,
Emergency Medical

Services:
For more information regarding

requirements/qualifications,
please visit our website at

https://wpcc.peopleadmin.com/ .
EOE/M/F/D/V

city of clinton
“our mission is to be a city rich in tradition and

beauty with clean, safe neighborhoods, sound
infrastructure, and opportunities for future generations.”

Public Works department
Position - Water Production operator

Salary range:  $29,208 - $43,812 Plus Benefits
Hiring Salary:  doq 

deadline:  open Until filled

Assisting with the operations, maintenance and laboratory responsibilities to
produce and provide a safe and adequate supply of properly treated water for over
4,000 residential and commercial consumers. 

Position requires: Observation and testing of wells and water storage tanks that
include collecting lab samples and performing standard analyses on raw water, filtered
water, finish water, such as chlorine, iron, ph., fluoride and manganese to compare
readings to standards. Monitoring and maintaining various chemical feed systems
and their levels. Processing the necessary chemicals to sustain appropriate levels.
Availability to perform duties on rotating weekend shifts and holidays.  Ability to
read, record and organize various charts, graphs, gauges and meters to compute
the data accurately on a daily basis.  Performs standard repairs and maintenance
of plant equipment, site maintenance, as well as maintain clean environment.
Considerable knowledge of state laws regulating water purification and standard
procedures. General knowledge and the ability to do plumbing, electrical, chemical
safety, math, science formulas, and computer skills. Physical requirements as indicated
in job description.

additional requirements: High School diploma supplemented by a college
or university chemistry, or biology course; or an equivalent combination of education
and experience.  Possess a valid NC Drivers License. Possess a Level C Well and
Water Treatment Operator certification. 

Applications can be obtained on line at www.cityofclintonnc.us and returned to
City of Clinton, HR Director, PO Box 199, 221 Lisbon St Clinton NC 28329.

tHE city of clinton iS an EqUal
oPPortUnity ProVidEr and EMPloyEr

MEdical

ProfESSional

fayetteville cumberland county
Economic development corporation (fcEdc)

is actively searching for an

EconoMic dEVEloPMEnt PrESidEnt/
cHiEf ExEcUtiVE officEr (cEo)

To lead economic growth in our region.  We are in the midst of a dynamic transition
that is helping to shape the economic future and cultural identity of our community
both locally and globally.  We are looking for a dynamic, driven economic development
professional to help make an impact on our great city and county.

The FCEDC President/CEO will lead a group of four other staff members with over
50 years of combined economic development experience, and an operating budget
of close to $1 million.  The primary goal for the new President/CEO will be to execute
a recently developed strategic plan, which focuses on business recruitment and retention,
community marketability, and community cooperation on economic development
projects and activities. 

The City of Fayetteville and Cumberland County (NC) is a business-friendly area
with extensive resources and features a number of highly attractive assets for business
recruitment, including a ready pool of skilled, disciplined workers, outstanding
quality of life amenities, and an ideal location in the middle of the East Coast.  We
are also the home of Fort Bragg, the largest military installation in the world.

For detailed information and to apply, please visit our community
college partner’s electronic employment portal at
https://faytechcc.peopleadmin.com/postings/2375

questions concerning use of the electronic employment portal for submission of
your application and supporting documentation may be directed to Mr. carl
Mitchell at mitchelc@faytechcc.edu or telephone (910) 678-8373. an alternate
point of contact is Ms. gail davis at davisg@faytechcc.edu or telephone (910)
678-8378.

fayetteville cumberland county Economic
development corporation

Po Box 53645
2723 fort Bragg road
fayetteville, nc 28305

an Equal opportunity Employer

ProfESSional continUEd

Mitchell Community College is one of the fastest 
growing colleges with locations in Statesville and 
Mooresville. Come join our great community of 
instructors and staff. 

 Vice President for Accounting and CFO 

 Culinary Arts Instructor 

 Counselor/Admissions Specialist 

 Grounds Technician 

 Maintenance Technician 

Visit mitchellcc.edu/employment-opportunities for 
more information on specific requirements, how to 
apply and preferred dates for applications. 

Equal Opportunity College/ 
Affirmative Action Employer 

Human Resources 
500 West Broad Street 

Statesville, NC 28677 
(704) 878-4341 phone 

mitchellcc.edu 

Rich past.  
Rewarding future! 

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance. We are a chosen news source for underrepresented and underserved 

communities in North Carolina. GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and  

issues of community interest and empowerment such as Moral Monday and voter 
suppression. Please ask your elected officials and public bodies (cities, counties, 
school systems, hospitals, housing authorities, etc.) to support GDN, your news  

service of choice, by advertising their HUB and job opportunities with us. 
Subscribe online at http://greaterdiversity.com/subscribe-to-print/

Join the Campaign to Defeat Voter Suppression!
Subscribe to Greater Diversity News

“Like” us on Facebook: http://www.facebook.com/votersuppression
We need your help to respond to attacks, against the interest of 

our leaders and communities, being funded by the billionaire Koch 
brothers, Art Pope and other rich right-wing activist.

Greater Diversity News (GDN) is a statewide publication with national reach and 
relevance.  We are a chosen news source for underrepresented and underserved 

communities in North Carolina.  GDN and our companion website focuses on issues 
and opportunities important to Historically Underutilized Businesses (HUBs) and issues of 

community interest and empowerment such as Moral Monday and voter suppression. 

Please ask your elected officials and public bodies 
(cities, counties, school systems, hospitals, housing 
authorities, etc.) to support GDN, your news service 
of choice, by advertising their HUB and job 
opportunities with us.

GET THE PRINT VERSION! 51-WEEKS OF GDN PRINT

$37.71 yearly

$71.65 two years

$101.82 three years

Get the print version! 52 weeks of GDN Print!


