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 You  may  have  ne v-
er heard of him, but Tony 
Elumelu the founder and 
chairman of Heirs Holdings, 
UBA Group Plc, Seadrill 
Nigeria Ltd and Transcorp 
Plc - Nigeria’s largest listed 
conglomerate. The company 
manages investments in fi-
nancial services, power gen-
eration, oil, gas, agribusiness, 
real estate and hospitality.
 Back in 2014, Elumelu 
c o -ho s t e d  a  sum m it  i n 
Washington DC that consist-
ed of nearly 100 African and 
African-American business 
leaders. The common theme 
of the platform was to see to 
the improvement in the eco-
nomic stance of Africans, as 
well as African-Americans, 
and to create advancement 
opportunities for all who in-
teracted.
 Via his foundation, the 
Tony Elumelu foundation, 
53-year old Elumelu says his 

vision is to help 10,000 entre-
preneurs create 10,000 start-
ups within the next 10 years 
that generate significant em-
ployment and wealth. And 
what he has is mind is more 
than simple aid; but will also 
create a solid partnership be-
tween Africa and the U.S.
 He comments, “I set up 
the foundation to tackle some 
of the problems African en-
trepreneurs face, as entre-
preneurship is my passion. 
I would also like to encour-
age more of Africa’s high-
net-worth individuals to give 
and support their passions in 
an institutional manner. It is 
my belief that home-grown 
African philanthropy should 
be setting the agenda for the 
continent’s development.”

The foundation’s three goals:

Goals Continued on page 5

22-Year Old Woman Wants to 
Be the Mayor of Detroit and 

She’s Running for Office!

 DETroIT – Myya D. 
Jones is just 22-years old, 
but she believes that she can 
be the next mayor of the city 
of Detroit. She was born 
and raised in the city, and 
wants to use her personal 
experiences to help enact 
change in her hometown.
 A graduate of Michigan 
State University, she has 
served as the president of 
the National Pan Hellenic 
Council, and has had two 
positions on the board of 
the National Association 
of  Black  A c c ount ant s 
(NABA). In addition, she 

has been a Google Student 
Ambassador, has sat on a 
Sexual Violence Advisory 
Committee, and has studied 
abroad in six different coun-
tries. She says her interest 
in politics can be most eas-
ily attributed to her time on 
Capitol Hill.
 She comments, “I have 
always been interested in 
civil engagement. But I was 
turned off from doing poli-
tics because we had such a 
negative stigma around pol-
itics in Detroit.”

Mayor Continued on page 4

By Elizabeth C. Tippett, 
Assistant Professor, 
School of Law, 
University of Oregon

 L e t ’s  b e  h o n e s t . 
Conflicts of interest are bor-
ing. The president-elect 
knows this. In fact, he’s 
banking on it.
 Instead of address-
ing his conflicts in a mean-
ingful way at his press con-
ference last week, Trump 
pointed to a stack of folders 
behind him. He then turned 
the press conference over to 
a lawyer, who talked about 
Trump’s plans long enough 
for viewers to lose interest. 
It sounded official and com-
plicated, even though it’s an 
embellished version of his 
November announcement 
to turn the business over to 
his children.
 M a n y  c o n d e m n e d 
Trump’s plan to handle his 
myriad conflicts of interest 
as president as wholly in-
adequate, including the di-
rector of the U.S. Office of 
Government Ethics.
 But most likely, Trump 
will get away with it – for 

now – and continue to ignore 
the warnings of government 
ethics officials, tasked with 
preventing things from go-
ing terribly wrong.
 For decades, they’ve 
been so successful at pre-
venting a major government 
ethics scandal, Trump’s con-
flicts of interest now seem 
academic and even sopo-
rific to the average voter. 
Unfortunately for Trump, 
his unwillingness to lis-
ten makes a disaster much 

more likely. on the upside, 
a scandal would at least re-
mind Americans why ethics-
based precautions matter.
owning is knowing
 Trump’s plan consists of 
handing management of the 
family business to his sons, 
Don and Eric, and a current 
Trump executive. Trump 
pledges not to discuss busi-
ness with his sons.
 Trump will not be di-
vesting his golf clubs, com-
mercial properties, resorts, 

hotels or royalty rights. The 
plan also provides for no 
“new” foreign deals, though 
new domestic deals will be 
permitted subject to a “vet-
ting process.” Existing for-
eign and domestic deals will 
presumably continue.
 Walter Shaub, who 
d i r e c t s  t h e  o f f i c e  o f 
Government Ethics, con-
demned Trump’s plan as 
“meaningless.” 

EThiCS Continued on page 6

Leaders Snub Ethical Norms Because 
We’ve Forgotten Why They Matter

Tony Elumelu, a Nigerian billionaire and philanthropist, 
has designed an entrepreneurship program that will 
disburse $100 million dollars in financial assistance to 
African and African-American entrepreneurs through-
out the U.S and Africa.

African Billionaire Launches 
$100 Million Dollar Program 

for African Entrepreneurs 

By heather Digby Parton,  
Salon

 When Donald Trump 
tweeted out his angry reac-
tion to rep. John Lewis’ an-
nouncement that he would 
not attend the inaugura-
tion, a lot of people were 
aghast that he would accuse 
a Civil rights icon of “all 
talk, talk, talk — no action.” 
They couldn’t believe the in-
coming president would so 
crudely caricature Lewis’ 
district as being “in horri-
ble shape and falling apart 
not to mention crime infest-
ed” when Lewis represents 
Atlanta, which Forbes re-
cently ranked as the ninth-
best place in America for 
businesses and career de-
velopment, and among the 
best for job growth and edu-
cation. The city’s crime rate 
has also been steadily declin-
ing since the ’90s.  In other 
words, as usual, Trump was 
not telling the truth.
 It’s important to recog-
nize what was really going 
on there, however. It seems 
obvious to me that Trump 
had never heard of Lewis 
and had no idea where he is 
from. He was reflexively re-
peating his standard cam-
paign talking points about 
the “inner city” in which he 
complained that nobody has 
ever done anything about the 
dystopian hellholes he be-
lieves all African-Americans 
inhabit. Trump claimed to be 
the only man in the country 
who could fix the problem, 
although he never shared the 
details. If you look at his his-
tory, however, it’s not hard to 

figure out what he plans.
 Trump’s view of race in 
America is very simple: If po-
lice could take the gloves off 
it would fix whatever prob-
lems exist. He is particularly 
adamant about applying the 
death penalty. He famous-
ly took out a full-page ad in 
New York newspapers after 
the arrests of the young men 
known as the Central Park 
Five (four of them black and 
one Latino) in the rape and 
beating of a white jogger in 
1989. The five men spent 
years in prison before be-
ing exonerated by DNA ev-
idence and the confession of 
another man, a career crim-
inal with a long prison re-
cord. Trump has said he still 
believes they are guilty.
 The big, bold title of the 

ad was “BrING BACK THE 
DEATH PENALTY, BrING 
BACK oUr PoLICE!” Even 
then, Trump wanted to make 
America great again by go-
ing back to the days of his 
youth when the cops could 
crack some heads. The ad 
said:
 “When I was young, I 
sat in a diner with my father 
and witnessed two young 
bullies cursing and threat-
ening a very frightened wait-
ress. Two cops rushed in, lift-
ed up the thugs and threw 
them out the door, warning 
them never to cause trou-
ble again. I miss the feel-
ing of security New York’s 
finest once gave to the citi-
zens of this City. Let our pol-
iticians give back our police 
department’s power to keep 

us safe. Unshackle them 
from the constant chant of 
“police brutality” which ev-
ery petty criminal hurls im-
mediately at an officer who 
has just risked his or her life 
to save another’s. We must 
cease our continuous pan-
dering to the criminal popu-
lation of this City. Give New 
York back to the citizens who 
have earned the right to be 
New Yorkers.”
 Trump has a few bed-
rock beliefs he has held for 
decades: The world is laugh-
ing at America, Asian na-
tions are making fools of the 
U.S. on trade, we must bring 
back the death penalty and 
law enforcement must be 
given more power.  

DySTOPiA Continued on page 5

Trump’s ideas about crime, police and the death penalty 
go back to 1970s stereotypes—but present a real danger.

Trump’s ‘Law and Order’ Obsession Rooted in 
America’s Racist Past and Points Toward Dystopia  

Myya D. Jones



By Frank Clemente and 
Ron Pollack, American 
Forum

 republican plans to re-
peal the Affordable Care 
Act (obamacare) threaten 
the health care of 30 million 
Americans and would erode 
some rare progress made re-
cently to reverse America’s 
growing economic inequal-
ity.
 By taxing rich house-
holds and big corporations 
to subsidize health care for 
working families, the ACA 
does what good public pol-
icy should: level the playing 
field to give everyone a shot, 
not just those at the top. 
Abolishing the ACA would 
only further tilt the field in 
favor of the wealthy and well-

connected.
 It turns out that taking 
away health insurance from 
struggling families can be 
a windfall for the well-to-
do. The top 0.1% of house-
holds—those with income of 
at least $3.7 million a year—
would receive a tax cut of 
about $197,000 in 2017, on 
average, if the ACA is re-
pealed, according to the Tax 
Policy Center.
 Meanwhile, millions of 
Americans would see the 
cost of their private health 
insurance skyrocket because 
they would lose ACA subsi-
dies used to pay their pre-
miums. The increased costs 
would range from about 
$4,000 to $6,000 per family, 
depending on family income. 
Taking away subsidies would 
make health insurance un-

affordable for most of these 
families.
 Deny ing str uggling 
families quality, afford-
able health care while giv-
ing huge tax breaks to the 
wealthy and profitable cor-
porations clearly contra-
dicts President-elect Donald 
Trump’s claim of looking out 
for the little guy. 
 In addition to shifting 
resources from the working 
class to the upper class, re-
peal of the ACA would also 
cost about $1 trillion in lost 
revenues. (P3 total changes 
in revenues $1,052.1)
 This huge revenue loss 
would make it impossible 
for republicans to fund any 
sort of meaningful “replace-
ment” for the ACA (if that’s 
in fact their desire). Most 
likely, millions would sim-
ply lose their health insur-
ance. 
 It is important to look at 
who has gained health cov-
erage under the ACA, which 
is funded mostly by $600 
billion in taxes on wealthy 
families and on thriving 
health-care industries like 
insurance, prescr iption 
drugs and medical devices.
 Since 2010, approxi-
mately 20 million Americans 
have obtained coverage—in 
all ethnic groups in every re-
gion of the country, includ-
ing nearly 3 million children. 
Among white adults with-
out a college degree (often 
viewed as the incoming pres-

ident’s “base”), more than 6 
million people have gained 
coverage.
 The uninsured rate has 
fallen by more than one-
third nationally. Some of the 
states that saw the biggest 
drops in their number of un-
insured helped elect Donald 
Tr ump, including West 
Virginia (-58.6%), Kentucky 
(-57.1%), Michigan (-49.3%), 
and ohio (-44.7%). 
 Who would gain from 
abolishing the health-care 
law and the taxes that fund 
it? Among the big winners 
would be wealthy investors, 
who often don’t have to 
work for a living but simply 
live off the proceeds of their 
fortunes. The ACA places a 
small 3.8% tax on their in-
vestment income from divi-
dends, interest, capital gains 
and rent. This only affects 
the top 2% of households—
couples making more than 
$250,000 a year.
 Much of that passive in-
come is generally taxed at 
much lower rates than simi-
lar amounts of income from 
wages and salaries—at as 
little as half the rate. The 
ACA’s investment-income 
surtax goes a small way to-
wards closing that tax loop-
hole, which is, of course, just 
one of many enjoyed by the 
wealthy. 
 In order to strengthen 
Medicare, the ACA also ex-
tended a 0.9% tax that funds 
the insurance program for 

the elderly and disabled—
applying it to all the income 
of the Top 2%. Previously, 
the tax phased out for mar-
ried couples on any income 
above $250,000.
 Thanks to this tax and 
other changes made by the 
ACA, Medicare’s ability to 
fully serve its 57 million par-
ticipants was extended by 
10 years and important im-
provements were made to 
benefits. If this tax were tak-
en away, Medicare beneficia-
ries would face higher premi-
ums and deductibles.
 repeal of obamacare 
presents a stark tradeoff. 
Abolishing the ACA gives big 
tax breaks to the most priv-
ileged members of our soci-
ety while increasing the eco-
nomic burdens on millions 
of working Americans—
while also endangering their 
health.
 Polls show that voters in 
November overwhelmingly 
believed the system is rigged 
to benefit the rich and pow-
erful. repealing the ACA will 
rig the system even more. 
Those aren’t the skewed pri-
orities the American people 
voted for.
 Frank Clemente is execu-
tive director of Americans for 
Tax Fairness and Ron Pollack 
is founding executive director 
of Families USA, the national 
organization for health care 
consumers. Please note this 
op-ed previously appeared in 
USA Today. •
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Abolishing Obamacare Rewards 
Wealthy, Punishes Working Families

he did not join Democratic leaders at a press conference 
after the meeting, where they recast Trump’s ‘Make America 
Great Again’ slogan as ‘Make America Sick Again’



By Diabetes.org

 It’s important for peo-
ple with diabetes to control 
their blood sugar. African 
Americans, in particular, 
have a 77 percent higher 
risk of diabetes than non-
Hispanic white Americans. 
A healthy diet consisting of 
whole grains, lean beef, fish, 
low-fat yogurt and skim milk 
is important. But, don’t sab-
otage a good diet by drinking 
the wrong liquids!

Try these 6 drinks to 
fight diabetes:
 #1 - Apple Cider Vinegar 
Water: mixing apple cider 
vinegar with water not on-
ly fights sugar activity but is 
great for your metabolism 
and for weight loss. If you 
don’t like the taste, you can 
try adding a little cranberry 
juice or lime juice.
 #2 - Chamomile Tea: 
drinking this can not only 

help lower blood sugar but 
can also help prevent kid-
ney disease. It also helps to 
prevent complications from 
diabetes such as nerve and 
circulator y damage, ac-
cording to research from 
the University of Toyama 
in Japan and Aberystwyth 
University in Wales.
 #3 - Almond Milk: this 
drink is not just for people 
who are lactose intolerant. 
It helps lower blood sugar, 
which makes it a good choice 
for diabetics. Make sure to 
buy the unsweetened al-
mond milk.
 #4 - Black Tea: black tea 
contains polysaccharides, 
which slow the absorption of 
sugar into the bloodstream, 
making it a good drink to 
help fight diabetes. A new 
German study found that 
drinking 3-4 cups of black 
tea a day could lower diabe-
tes risk by as much as 16 per-
cent.
 #5 - Coconut Water: in-

stead of a sports drink, try 
natural coconut water. It is 
naturally sweet and contains 
lots of minerals and vitamins 
yet is low in sugar, making it 
an ideal drink for diabetics.
 #6 - Hot Chocolate: this 
one may surprise you. But 
you have to choose the right 
chocolate. Cocoa has been 
shown to improve glucose 
metabolism and decrease 
blood pressure. Mixing it 
with low sugar almond milk 
will make a delicious drink 
that will not add sugar to 
your diet.
 For more details on what 
diabetics should drink, visit 
www.diabetes.org/food-and-
fitness/food/what-can-i-eat/
making-healthy-food-choic-
es/what-can-i-drink.html
 DISCLAIMER: The con-
tent or opinions expressed  are 
not to be interpreted as medi-
cal advice. Please consult with 
your doctor or medical prac-
titioner before utilizing any 
suggestions on this web site.  •

 D A L L A S ,  T e x a s 
— Music industr y mo-
g u l  S h a n t i  D a s  a n d 
t h e  A m e r i c a n  H e a r t 
Association are teaming 
up to bring awareness to 
heart disease and stroke, 
the social determinants of 
health and opportunities 
to become a volunteer am-
bassador for community 
change in honor of Martin 
Luther King, Jr. National 
Day of Service, Monday, 
January 16.
 Das, who is one of the 
newest national ambas-
sadors for the American 
H e a r t  A s s o c i a t i o n ’s 
EmPowered To Ser ve™ 
movement, is featured in 
Take Me Home, a short vid-
eo docuseries produced by 
the Association in collab-
oration with MIrAr. The 
video, which also includes 
r&B songstress Demetria 
McKinney, chronicles Das’ 
life growing up in a food 
desert in Peyton Forest, 
a community of Atlanta, 
Georgia.
 Heart disease, includ-
ing stroke is the No. 1 kill-
er of all Americans, and 
African A mericans and 

Hispanics are at increased 
risk compared to other pop-
ulations. All too often, peo-
ple in urban communities 
suffer from diabetes, high 
blood pressure and obesi-
ty leading to heart disease 
and stroke at much higher 
rates than their Caucasian 
counterparts. In too many 
of the communities there 
are barriers to heathy liv-
ing such as, lack of access 
to large grocery stores with 
fresh fruits and vegetables; 
lack of access to safe, plac-
es to exercise and lack of 
equitable heath care.
 “After learning about 
the social determinants of 
health, I decided to learn 
more about how that may 
have impacted the commu-
nity where I grew up. In the 
process, I learned that I ba-
sically grew up in a food 
desert, which is a commu-
nity without easy access to 
healthy food options. This 
is driving a lot of health 
issues in my community 
such as high blood pres-
sure, diabetes, heart dis-
ease and stroke,” says Das, 
CEo and founder of Press 
reset Entertainment. “In 

fact, I found that 2 mil-
lion Georgians, includ-
ing 500,000 children live 
in food deserts. There are 
more than 35 food des-
erts just in the perimeter 
of Metro-Atanta.”
 D a s  m o v e d  b a c k 
to At lant a af ter  work-
ing for  many year s in 
New York. She will work 
with the American Heart 
Association to raise health 
awareness in the commu-
nity and to work with civic 
leaders to remove the bar-
riers to heathy living where 
healthier options will be 
more accessible. “I want to 
make sure that my genera-
tion is going “home” and 
helping their communities 
to get active and making 
sure they have the proper 
access to healthy living that 
they need,” she says.
 A private viewing of 
the Take Me Home video 
documentary was held on 
January 10 at DJ Drama’s 
Mean Street Studios in 
Atlanta to an intimate list 
of supporters including: 
rashan Ali, Stevie Baggs, 
DJ Drama, Tameka Foster, 
Ceasar Mitchell, Kawan 

Prather and Ebony Steele.
 F or  m ore  infor m a -
tion about becoming an 
EmPowered To Serve vol-
unteer ambassador, vis-
it www.EmPoweredtoserve.
org. Choose an action. Make 
an impact.
 
About the American 
heart Association
 The American Heart 
Association is devoted to 
saving people from heart 
disease and stroke – the 
two leading causes of death 
in the world. We team with 
millions of volunteers to 
fund innovative research, 
fight for stronger public 
health policies, and pro-
vide lifesaving tools and in-
formation to prevent and 
treat these diseases. The 
Dallas-based association is 
the nation’s oldest and larg-
est voluntary organization 
dedicated to fighting heart 
disease and stroke. To learn 
more or to get involved, call 
1- 800-AHA- USA1, visit 
www.heart.org or call any 
of their offices around the 
country. Follow them on 
Facebook and Twitter. •

Music Industry Veteran Shanti Das Teams 
Up With the American Heart Association to 

Recruit Volunteer Ambassadors to Drive 
Healthy Living in Urban Communities
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Fight Diabetes With These Six Drinks – One Will Surprise You!

 Wel l-k now n  r e c or d 
producer, rapper and en-
trepreneur, Dr. Dre, knows 
the music business well. 
In fact, he has established 
himself as one of the high-
est paid moguls in the hip 
hop industry with a worth 
of more than $500 mil-
lion. recently, he stepped 
up his efforts to take care 
of his health, and he lost 50 
pounds. He was also able to 
lower his blood pressure.

how did he do it?
 Dr. Dre attributes two 
changes in his life that 
made a huge difference in 
not only his appearance but, 
more importantly, his over-
all health. one change was 
to eat healthier. The other 
change was exercise. Dre 
credits his cardiovascular 
exercise routine for help-
ing him lose fat quickly and 
build muscle and strength.

his workout routine
 Dre’s exercise routine 
consists of pull-ups, squats, 
dead lifts, bicep curls, bench 
presses, tricep push downs 
and dips. Although he hired 
a personal trainer to help 
him get started, these are 

exercises one would ob-
serve in any gym. The key 
is to get up, get started, and 
keep going for better health. 
The type of exercise routine 
he uses builds well-defined 
muscles and burns fat at the 
same time.

A 52-year old with the 
body of a 31-year old
 Dr. Dre is 52 years old, 
but he says he feels like 31. 
He says, “I’ve actually had 
tests on my body, and the 
doctor said I’m 31, so I’m 
riding with that!” He likes 
the way he looks, but he also 
points out how much better 
his health is, too. “I’m def-
initely healthier now. That 
has a big part to do with it, 
just staying healthy. It def-
initely keeps your confi-
dence up,” stated Dre.

Warren G on board too!
 recently Dr. Dre also 
convinced his brother, rap-
per and producer Warren 
G, to follow his example. 
Since high blood pressure 
runs in their family, they 
are now both getting trim 
and fit and staying healthi-
er by exercising and chang-
ing their diet.  •

Dr. Dre Shows Off His Body 
at 52-Years Old, How He Lost 
50 Pounds and Lowered His 

Blood Pressure!

Shanti Das, American heart Association volunteer ambassador



By Well young Women’s 
Leadership Academy, 
Princeton University
 
 NEW YorK – For the 
seventh straight year, the At 
the Well Young Women’s 
Leadership Academy (ATW) 
will offer its two week sum-
mer enrichment program for 
minority girls entering the 
eleventh or twelfth grades of 
high school. Each year, ATW 
improves the leadership 
skills of students from across 
the country on the campus 
of Princeton University in 
Princeton, NJ.
 In 2016, ATW expand-
ed to include a mini three-
day session for 9th grade 
students at Princeton, and 
a full two week program 
at Swarthmore College in 

Swar thmore, PA . AT W 
is scheduled for July 23–
August 4, 2017 with the 9th 
Grade Weekend Intensive 
held August 4-6, 2017 on 
the Princeton campus. The 
Swarthmore College pro-
gram will be offered July 
9-21, 2017.
 ATW is one of the on-
ly summer enrichment pro-
grams for minority girls to be 
held on an Ivy League cam-
pus. ATW builds leadership 
skills through leadership de-
velopment projects, interac-
tive group sessions, critical 
reading and writing cours-
es, field trips, and a financial 
aid/scholarship boot camp. 
Dynamic speakers from the 
corporate, non-profit, entre-
preneurial, medical, legal, 
and entertainment fields of-
fer workshops. The three-day 

9th Grade Weekend Intensive 
increases the awareness of 
essential leadership tools and 
offers a glimpse of the full 
program. Special guest facil-
itators to the ATW program 
have included actor Brian 
White, motivational speak-
ers Brandi and Karli Harvey, 
actress Jasmine Guy, activ-
ist Michaela Angela Davis, 
QVC Inventor Lisa Ascolese, 
marketing guru Terri Woods, 
and actors Nicole Ari Parker 
and Boris Kodjoe.
 ATW offers program-
ming that is relevant to stu-
dents’ exper iences and 
addresses challenging is-
sues that are commonly 
faced in their communities. 
Discussions have includ-
ed micro-aggressions, bul-
lying, sexism, classism, and 
various forms of discrimina-
tion. The Academy prides it-
self on offering a safe space 
for students to share their ex-
periences in a nurturing and 
healing atmosphere without 
judgement. An upcoming fo-
cus will include where stu-
dents see the role of youth 
and young adults in the ev-
er-changing U.S. and global 
environment.
 T he  A c ade m y  pr o -
vides on-campus hous-
ing at Princeton University 
and Swarthmore College. 
Admission is competitive 
and teens must possess a 

3.0 G.P.A, and submit an es-
say and recommendation. 
Limited need-based partial 
scholarships are available. 
The application deadline for 
all three programs is March 
31, 2017.
 ATW is the brainchild 
of the CEo and Founder 
Jacqueline B. Glass. A gradu-
ate of Princeton Theological 
Seminary, she created the 
program to offer minority 
girls the opportunity to devel-
op their leadership skills and 
see themselves in successful 
women of color. According to 
Glass, “Minority girls need 
support and encourage-
men from their peers who 
have the same level of ambi-
tion. In too many instances, 
we see these teens isolated, 
along with their talents, in 
high achieving academic set-
tings where too few of their 
peers look like them. ATW 
is a safe place where students 
can discover and sharpen 
skills while being supported 
for their unique abilities.”
 At  the Wel l  Young 
Wo m e n ’s  L e a d e r s h i p 
Academy is a program of At 
the Well Conferences, Inc., 
a 501 (c)(3) nonprofit orga-
nization empowering wom-
en and teens since 2009. For 
more information and to ap-
ply for the programs online, 
go to www.atthewellconfer-
ences.org. •

Mayor 
Continued from Front

her plans
 Jones says that she 
wants to change things 
around. “While I was in-
terning in Congress, I 
knew this was something 
I wanted to do. I want to 
give the voiceless a voice,” 
Jones says. She specifical-
ly wants to change the fo-
cus of Detroit’s revitaliza-
tion from Downtown and 
Midtown to the parts of 
town where lower income 
people live.
 She comments, “I have 
lots of plans for the neigh-
borhoods. I want people to 
be able to walk down the 
street and go to the park. I 
want to clean up our streets 
and make sure we have 
block clubs and neighbor-
hood clubs. I want to make 
sure people feel a respon-
sibility to their neighbor-
hood. right now those 
things aren’t happening.”
 She adds, “We can’t 
forget about the people who 
have to live in Detroit. We 
need to create more oppor-

tunities for people to have 
jobs, for them to be finan-
cially literate.”

Not a newcomer to 
solving problems
 Although only 22-years 
old, Jones says she has 
overcome a great number 
of obstacles. In her youth, 
she helped raise her five sib-
lings after her mother fell 
into a deep depression and 
was diagnosed with bi-po-
lar. And at an even young-
er age, she was sexually 
abused.
 Even worse,  when 
in high school, Jones dis-
covered that the man she 
thought was her father 
wasn’t her biological father 
after all. She too, like her 
mom, was later diagnosed 
with bipolar disorder.
 But because of these 
personal triumphs in life, 
she believes she can win if 
she runs for office and so 
she is going for it. And she 
already seems to have a fol-
lowing of supporters that 
are on her side, so only time 
will tell what will happen. •
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By Donald A. Barclay, 
Deputy University 
Librarian, University of 
California, Merced

 Imagine, for a moment, 
the technology of 2017 had ex-
isted on Jan. 11, 1964 – the day 
Luther Terry, surgeon general 
of the United States, released 
“Smoking and Health: report 
of the Advisory Committee to 
the Surgeon General of the 
United States.”

What would be some 
likely scenarios?
 The social media noise 
machine explodes; conser-
vative websites immediately 
paint the report as a nanny-
government attack on per-
sonal freedom and masculin-
ity; the report’s findings are 
hit with a flood of satirical 
memes, outraged Facebook 
posts, attack videos and 
click-bait fake news stories; 
Big Tobacco’s publicity ma-
chine begins pumping out 
disinformation via both pop-
ular social media and pseudo-
scientific predatory journals 
willing to print anything for a 
price; republican presidential 
candidate Barry Goldwater 
characterizes “Smoking and 
Health” as a “communist-in-
spired hoax.”
 Eventually, the Johnson 
administration distances it-
self from the surgeon gener-
al’s controversial report.
 of course none of the 
above actually occurred. 
While Big Tobacco spent de-
cades doing all that it could 
to muddy the waters on the 
health impacts of smoking, 
in the end scientific fact tri-
umphed over corporate fic-
tion.
 Today, thanks to respon-
sible science and the public 
policies it inspired, only 15 
percent of adults in the United 
States smoke, down from 42.4 
percent in 1965.
 one might ask: Would it 
have been possible to achieve 
this remarkable public health 
victory had today’s social me-
dia environment of fake news 
and information echo cham-
bers existed in 1964?
 Maybe not. As a long-
time academic librarian, I 
have spent a good part of my 
career teaching college stu-

dents to think critically about 
information. And the fact is 
that I watch many of them 
struggle with the challenges 
of discovering, internalizing, 
evaluating and applying cred-
ible information. For me, the 
recent spate of stories about 
large segments of the popula-
tion falling for fake news sto-
ries was no surprise.
 Making sense of informa-
tion is hard, maybe increas-
ingly so in today’s world. 
So what role have academ-
ic libraries played in helping 
people make sense of world 
bursting at the seams with in-
formation?

history of information 
literacy
 Since the 19th century, 
academic librarians have been 
actively engaged in teaching 
students how to negotiate in-
creasingly complex informa-
tion environments.
 Evidence exists of library 
instruction dating back to the 
1820s at Harvard University. 
Courses on using libraries 
emerged at a number of col-
leges and universities after the 
Civil War. Until well into the 
20th century, however, aca-
demic librarians largely gave 
library building tours, and 

their instruction was aimed at 
mastery of the local card cat-
alog.
 Beginning in the 1960s, 
academic librarians experi-
enced a broadening of their 
role in instr uction. This 
broadening was inspired by a 
number of factors: increases 
in the sheer size of academic 
library collections; the emer-
gence of such technologies as 
microfilm, photocopiers and 
even classroom projection; 
and such educational trends 
as the introduction of new ma-
jors and emphasis on self-di-
rected learning.
 The new instruction-
al role of academic librari-
ans was notably reflected in 
the coining of the phrase “in-
formation literacy” in 1974 
by Paul G. Zurkowski, then 
president of the Information 
Industry Association.
 rather than being limit-
ed to locating items in a giv-
en library, information liter-
acy recognized that students 
needed to be equipped with 
skills required to identify, or-
ganize and cite information. 
More than that, it focused on 
the ability to critically evaluate 
the credibility and appropri-
ateness of information sources.

A complex world
 In today’s digital world, 
information literacy is a far 
more complex subject than 
it was when the phrase was 
coined. Back then, the uni-
verse of credible academic in-
formation was analog and (for 
better or worse) handpicked 
by librarians and faculty.
 Students’ information 
hunting grounds was effec-
tively limited to the campus 
library, and information liter-
acy amounted to mastering a 
handful of relatively straight-
forward skills, such as using 
periodical indexes and library 
catalogs, understanding the 
difference between primary 
and secondary sources of in-
formation, and distinguishing 
between popular and scholar-
ly books and journals.
 Today, the situation is far 
more nuanced. And not just 
because of the hyperpartisan 
noise of social media.
 Thirty or 40 years ago, 
a student writing a research 
paper on the topic of acid rain 
might have needed to decide 
whether an article from a sci-
entific journal like Nature was 
a more appropriate source 
than an article from a popular 
magazine like Time.

FaKE Continued on page 7

The Challenge Facing Libraries 
in an Era of Fake News

At the Well Summer Leadership Academy Equips 
Girls of Color at Princeton and Swarthmore College

The three-day 9th Grade Weekend intensive increases the awareness of 
essential leadership tools and offers a glimpse of the full program. 

how can students be trained to be 
information-literate?
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 Being a successful en-
trepreneur is not dependent 
on age, as shown by this 
13-year-old from Detroit, 
Michigan. Her name is Asia 
Newson, and she is known 
locally and nationally as 
“Super Business Girl.” It’s 
the perfect name for a de-
termined young girl whose 
company is targeted to 
make $100K this year, and 
for someone who wants to 
help other young girls do the 
same!
 Newson actually got 
started at the age of five sell-
ing candles door-to-door 
with her dad, who is also an 
entrepreneur. She bought 
the wholesale candles for $1 
and sold them for $10. At the 
time, many people bought 
her candles because they 

couldn’t resist her cuteness. 
But as she grew older, the sit-
uation changed. She knew 
she could no longer rely on 
her cuteness if she wanted to 
create a successful and long-
lasting business.

Every business has it’s 
challenges
  When Newson was 
older, local security guards 
began banning her from 
public places because they 
suspected she was running 
some kind of scam. With 
her mother’s help, she went 
downtown and got a ven-
dor’s permit. By this time, 
she had trained 20 others but 
security continued to be sus-
picious.

The game changer
 Ever ything changed, 
however, when, by chance, 
she ran into Quicken Loans 
founder, Dan Gilbert, who is 
also a famous entrepreneur 
who has been helping to re-
build downtown Detroit. 
Gilbert recognized her as 
Detroit’s “Super Business 
Girl.” She met with him in 
his office and he said, “I have 
keys to the city, and I can sell 
anywhere!”
 From that point for-
ward, everything changed. 
She improved her product 
packaging and began to en-
list the help of partners. She 
continued to train more peo-
ple, and her web site really 
took off, producing more and 
more orders from her sales 
of candles, shirts, book bags and school supplies. This got 

her a lot of media attention; 
she even appeared on The 
Ellen DeGeneres Show.

helping and training 
 Newson has always been 
focused on helping others. 
The idea of training others 
to sell her candles is to teach 

other children how to make 
their own money. Her advice 
to others is to never give up, 
and don’t be afraid to fail.
 She explains, “No mat-
ter what is going on in your 
life…no matter what other 
family responsibilities you 
have…no matter what your 
age, geography or gender, 

you can be a success. Just 
don’t give up.”
 Newson obviously nev-
er gave up, and for a certain-
ty we are going to hear much 
more from this very special 
entrepreneur! For more in-
formation about Asia and/or 
her company, visit www.su-
perbusinessgirl.com. •

Visit GreaterDiversity.com for Greater Business News & Resources

Goals
Continued on Front

 Identify 10,000 African 
startups and African entre-
preneurs with ideas that have 
the potential to succeed
 Grow the businesses 
through business skills train-
ing, mentoring, access to seed 
capital funding, informa-
tion and membership in our 
Africa-wide alumni network
 C r e a t e  b u s i n e s s e s 
that can generate at least 
1,000,000 new jobs and con-
tribute at least $10 billion in 
revenues across Africa over 
10 years.
 For more details about 
the Tony Elumelu Foundation, 
visit www.tonyelumelufoun-
dation.org
 The foundation’s docu-
mentary on YouTube has al-
ready garned more than 1 mil-
lion views. •

DySTOPiA
Continued on Front

This was the fundamental 
philosophy that propelled 
him to the presidency.
 Throughout the cam-
paign he reiterated his 
strong pro-police stance. 
But it wasn’t until the mass 
shooting of police officers in 
Dallas in July that he came 
out roaring out with his dec-
laration:
 “The attack on our 
Dallas police is an attack on 
our country … It’s time for 
our hostility against our po-
lice and against all members 
of law enforcement to end 
and end immediately right 

now …
 I am the law and order 
candidate.”
 He used the line repeat-
edly from then on in, includ-
ing in his angry acceptance 
speech at the republican 
convention. Eventually 
he was endorsed by the 
National Fraternal order 
of Police, the unions rep-
resenting Immigration and 
Customs Enforcement offi-
cers, and numerous local po-
lice organizations through-
out the country. Trump was 
celebrated by cops every-
where he went, and there 
are many pictures to prove 
it. He likes them and they 
like him.
 After the election, the 
Fraternal order of Police is-
sued a wish list for the first 
100 days. It includes rein-
stituting racial profiling, 
deporting Dreamers (un-
documented immigrants 
brought here as children) 
and ending sanctuary-city 
programs. Whatever ad-
vances we may have made 
toward reform of the crimi-
nal justice system don’t look 
as if they are going to hold.
 Trump’s loyalty and rev-
erence for the police, and his 
racist 1970s stereotypes of 
African-American commu-
nities makes for a dangerous 
brew, particularly consid-
ering recent Pew research 
center findings about atti-
tudes in law enforcement. 
That report paints a high-
ly disturbing portrait of po-
lice officers who increasing-
ly see themselves as under 
siege and who long for more 
power and authority — with 
important differences in at-
titudes between white and 
black police officers, partic-
ularly regarding the protests 
against police shootings. 

That points to a potential-
ly volatile situation.
 Trump often brings 
up the distressing gun vi-
olence in Chicago as if it 
were emblematic of all ma-
jor American cities. It’s not, 
actually. This week a new 
Justice Department study 
about Chicago’s finest was 
released, suggesting that 
the gloves are already off 
— police in the Windy City 
routinely use whatever force 
they deem necessary, and 
there is very little account-
ability for it. Illinois recent-
ly repealed the death pen-
alty after it was revealed 
that at least 13 men had 
been wrongly condemned 
to Death row.
 Apparently, Trump’s 
“get tough” policing doesn’t 
work in real life. Not that he 
is likely to believe that. As 
he said during the campaign 
and as far back as 1990 in 
this Playboy interview:
 “In order to bring law 
and order back into our cit-
ies, we need the death penal-
ty and authority given back 
to the police … It sets an ex-
ample. Nobody can make 
the argument that the death 
penalty isn’t a deterrent.”
 In reality, anyone who 
knows anything about the 
subject will make precisely 
that argument. Trump sim-
ply won’t listen. He believes 
what he believes and from 
what we can tell, he is inca-
pable of changing his mind 
about any of it.
 Heather Digby Parton, 
also known as “Digby,” is 
a contributing writer to 
Salon. She was the winner 
of the 2014 Hillman Prize 
for Opinion and Analysis 
Journalism. • 

13-Year Old Entrepreneur Making $100K a Year and 
She’s Training Others Girls to Do the Same!

Asia Newson (left) and her friends
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 Atlanta has become the 
epicenter of the new African 
American business trend, 
with its’ vibrant black mid-
dle class and countless black 
owned businesses starting 
up every day. The city is fa-
mous for being the home 
to countless r&B and rap 
music stars, a growing 
Black film industr y, and 
innovative Black-owned 
companies like Tag Team 
Marketing, Buy Black 365, 
SneakersCustom.com, and 
many more.
 “Business has been 
mov ing faster than ex-
pected,” explains Tarik 
Edmonson, owner & CEo 
of SneakersCustom.com. 
Their company sales have 
been strong all over the 
globe – with orders com-

ing in from Angola, South 
Africa, France, Jamaica, 
The Democratic republic of 
Congo to London, England. 
Their products are available 
through independent whole-
salers and direct from their 
website.
 r e c e n t l y,  t h e y ’ v e 
launched an affiliate/whole-
sale program that allows 
other entrepreneurs to start 
their own business and gen-
erate revenue from a very 
easy-to-sell product. By us-
ing today’s technology, any-
one with the entrepreneur-
ial drive can be a part of the 
sneaker industry by becom-
ing a wholesaler of this fast-
selling product line.
 “We’re helping to em-
power entrepreneurs and 
organizations in the com-

munity with our sneakers, 
which in turn generates in-
come and pride back to the 
community,” explains Tarik. 
“ T he Sneaker sCustom.
com wholesale program en-
ables entrepreneurs to get 
involved in a fast growing 
business without a huge in-
vestment. The wholesale 
program offers 50 custom 
sneakers for $1,000. Each 
sneaker retails for $40USD, 
which allows the wholesaler 
to make a profit of $20USD 
per pair.”
 Sign up online for the 
affiliate/wholesale program 
at: www.affiliatly.com/af-
10807/affiliate.panel
 “Fo r  2 017,  we  s e e 
the company doing great 
things in the community 
and changing the game,” 

says Tarik. The company has 
more new sneaker designs 
that will be released soon 
including  a red, Gold & 
Green Lion of Judah sneak-
er, the all green Nigeria 
sneaker, and several frater-
nity and sorority designs on 
deck.
 To learn more about 
their line of products, vis-

it w w w.sneakerscustom.
com or connect with them 
on Facebook and Twitter.

SneakersCustom.com
 B a s e d  i n  A t l a n t a , 
Georgia, SneakersCustom.
com designs, manufactures 
and distributes African and 
Jamaican pr ide custom 
sneakers and athletic foot-

wear for men and women. 
Launched in 2015, consum-
ers can order direct from 
the company website or be-
come authorized wholesal-
ers. For more information 
and/or to place a wholesale 
order, contact the compa-
ny at 770-255-9333 or visit 
www.sneakerscustom.com/
products/rbgs •

Atlanta-Based Black-Owned Sneaker 
Company Launches New Program To 

Help Other Black Entrepreneurs

EThiCS 
Continued from Front

 Turning over manage-
ment of the business to oth-
ers – especially his own chil-
dren – is not a “blind trust” 
because Trump “knows what 
he owns.” Trump’s own at-
torney used this fact as an 
argument that nothing could 
be done about the conflict.
 Shaub disagreed. If 
Trump divests his assets 
and places them in a blind 
trust – meant to prevent an 
elected official from making 
decisions that would bene-
fit his or her own business 
interests – he won’t know 
what he owns. The indepen-
dent trustee would make de-
cision about selling assets 
and which assets to buy in 
their place. Under the gov-
ernment’s standard blind 
trust agreement, the trust-
ee wouldn’t tell the president 
which assets are in the trust.

Much ado about 
nothing?
 republican rep. Jason 
Chaffetz called Shaub “high-
ly unethical” for publicly crit-
icizing Trump’s plan.
 It’s certainly unusu-
al, but, as with all things 
Trump, we’re in uncharted 
waters.
 For some Trump sup-
porters, all of this ethics crit-
icism feels alarmist and ex-
aggerated. one explained to 
me that these conflicts of in-

terests are all hypothetical 
and abstract. Nothing terri-
ble has happened yet. He ar-
gued that Trump’s potential-
ly problematic behavior thus 
far – like his business-related 
inquiries of the Argentinian 
president or complaints to 
Brexit leaders about wind 
farms near his golf course – 
is small potatoes compared 
to other national priorities.
 This reaction is under-
standable. It’s hard to imag-
ine a giant presidential ethics 
scandal because there hasn’t 
been one since the Nixon ad-
ministration. Why worry?
 Anyone in the business 
of prevention understands 
this challenge. In “The Black 
Swan,” Wharton scholar 
Nicholas Nassim Taleb de-
scribed the most “mistreat-
ed heroes” as those “we do 
not know were heroes, who 
saved our lives, who helped 
us [by] avoid[ing] disasters.”
 Ta le b  pr e s e nt s  t he 
thought experiment of a hy-
pothetical legislator who 
passed a law requiring that 
cockpit doors be locked as of 
Sept. 10, 2001. Yes, the leg-
islator would have succeeded 
in preventing a terrorist at-
tack. But he would also erase 
the proof that his legislation 
was valuable.
 In the business of pre-
vention, the benefits are hy-
pothetical and the costs are 
real. The diseases prevented 
by vaccines have become so 
rare that they have reached 
the status of a hypothetical 

threat. Some parents now 
decline vaccines based on 
ephemeral fears because the 
benefits have become even 
more ephemeral.
 William ruckelshaus, 
a republican and the first 
Environmental Protection 
A ge n c y  a d m i n i s t r at or, 
summed up the problem 
nicely:
 “During the late ‘60s, 
the early ‘70s … [y]ou could 
see the air pollution on your 
way to work in the morn-
ing. When I first moved to 
Washington, the air was 
brown, mostly associated 
with automobile emissions. 
We had rivers that caught on 
fire like the (Cuyahoga) go-
ing through Cleveland, ohio. 
…today it doesn’t galvanize 
as much public demand that 
something be done as was 
true back in the 1960s. EPA 
is a victim of its own success. 
A lot of the changes in the 
air and the water have been 
a result of a pretty vigorous 
agency going after pollut-
ers.”

Make ethics great again
 Conflicts of ethics rules 
serve as preventative mea-
sures, as Shaub pointed out.
 Blind trusts make con-
flicts of interest impossible 
because government officials 
both no longer have control 
of the assets and don’t know 
what they are. It is impossi-
ble to be influenced by own-
ership of an unknown asset.
 All of the presidents 

since the Watergate scan-
dal have acted as though the 
Ethics in Government Act of 
1978 applied to them, even 
though technically it doesn’t.
 In a sense, the entire 
Executive Branch has been 
vaccinated against conflicts 
of interest for the last 40 
years. That is until now, with 
an incoming president who 
stated repeatedly during his 
press conference that con-
flict of interest rules don’t 
apply. So maybe we’re due 
for a scandal?

 Sometimes, retrench-
ment can be helpful to the 
cause of prevention. In 
2015, a measles outbreak 
at Disneyland led to an in-
crease in vaccination rates. 
Trump’s unprecedented con-
flicts of interest could do the 
same for Washington, spur-
ring a renewed push to bind 
the president to higher ethi-
cal standards.
 At it stands, Trump’s 
failure to address his con-
flicts means that he remains 
exposed to the possibility of 

a full-blown conflicts-of-in-
terest scandal. All it would 
take is for President Trump 
to have another conversa-
tion with British politicians 
about those pesky wind 
farms near his golf course in 
Scotland, this time from the 
Oval Office.
 Yes, it would be a blow 
to the office of the presi-
dency. But on the upside, it 
would – to borrow the pres-
ident-elect’s favored phrase 
– make ethics great again. •

By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6
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Appointments  only:

‘Start-Up Now’ Conference Answers What Makes a 
Successful Entrepreneur

Support  Your  Community,  Buy  from
Small  and  Medium  Local  Businesses:  

Drivers of Change

Add  your  business  listing  to  
GDN  Networking  Directory,  Email  
travis@GreaterDiversity.com  
and  get  it  featured  in  the  
weekly  print  edition.  

Join the Network 
Post  your  information  today  for  
FREE!  Get  on  the  Web!

Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
Darden   Second  Year   Student   Peter   Neems   and   Darden   Professor  
Saras  Sarasvathy

Appointments only:

 rickey Smiley is host-
ing the “Comedy Bowl” 
which w ill  benefit  the 
Mack Per for ming A r ts 
Collective (MPAC) and 
Texas Southern University 
for student scholarships. 
The event will feature the 
best-of-the-best in the com-
edy world. 
 Ticketmaster.com has 
started selling tickets to the 
most anticipated “Super 
Comedy Bowl Explosion” 
event in 2017. The “Super 
Comedy Bowl” will take 
p l a c e  o n  We d n e s d a y, 
February 1st, 2017. This ex-
citing event, which will also 
act as a fundraiser, will be 
hosted at Texas Southern 
University’s HP&E Arena 
and tickets start as low as 
$55. The laugh out loud 
event will also be hosted 
by rickey Smiley of “The 
rickey Smiley Morning 

Show”, which is the num-
ber one syndicated hip-hop 
radio morning show in the 
country. other performers 
scheduled to perform in-
clude Earthquake, Michael 
Blackson, Tony roberts, 
Billy Sorrells and popular 
local Houston comedian, 
Ali Siddiq.
 The public is encour-
aged to purchase their tick-
ets early before the event 
sells out, which it is ex-
pected to do. The event has 
limited sponsorship op-
portunities available with 
major local and national 
“Brand recognition” op-
portunities. ThinkZILLA 
Pr & Consulting Group 
is requesting all interest-
ed members of the press to 
submit credentials now as 
qualified interview requests 
and media tickets are limit-
ed and are based on a first-

requested basis. Interested 
sponsors should also con-
tact ThinkZILLA immedi-
ately to discuss co-brand-
ing opportunities.
 r a d i o  o n e  a n d 
Houston Forward Times 
Newspaper are official me-
dia partners for the “Super 
Comedy Bowl Explosion”. 
The HP&E Arena address 
is 3100 Cleburne St (locat-
ed at corner of Wheeler & 
Ennis Sts.), Houston, TX 
77004. Tickets may be pur-
chased online at http://ti-
ny url.c om /z 4y k z y 9  or 
CHArGE by phone 1-800-
745-3000.
 T i c k e t s  w i l l  a l s o 
be available at Houston 
Forward Times and all She’s 
Happy Hair Locations as of 
January 20th!
 For sponsorship or addi-
tional information, visit www.
vipcomedyevents.com. •

The “Houston Comedy Bowl Explosion” Is a 
“Must Attend” on Wednesday, February 1st, 
2017 During “Big Game Week” in Houston!

Rickey Smiley, host of “The Rickey Smiley Show”



By James Washington, 
The Dallas Weekly

 (NNPA) – I’m sure at 
one time or another, you’ve 
heard the phrase, “the devil 
is a liar.” I’ve said it here ma-
ny times. Satan specializes 
in deceit. You know the drill. 
Harden not your heart, when 
you hear the Word of God. 
More often than not, that 
small voice you hear at dif-
ficult times, when your faith 
is really challenged, is that 
of Satan. Be careful when 

it happens to you, because 
according to the Bible, you 
are indeed in dangerous wa-
ters. one of my favorite pas-
sages of scripture is, “Some 
people are like seed along 
the path where the Word is 
sown. As soon as they hear 
it, Satan comes and takes 
away the Word that was 
sown in them.” (Mark 4:5). 
My point is that recognition 
is a most powerful attribute 
to have. If you could only 
recognize when you’re be-
ing fooled, used, manipulat-
ed or lied to by someone or 
something hell-bent on de-
stroying you, then possibly 
you might be able to handle 
it accordingly. I have a pas-
tor friend that reminds me 
that the devil does not want 
to just hurt you. He wants 
you dead.
 Emotionally,  we all 
have responded vehemently 
when recognition affords us 
the opportunity to see when 
we’re being made a fool of 

by someone else. For the 
perpetrator, it is not a pret-
ty picture. In Satan’s case, 
he doesn’t always show his 
hand in a manner obvious 
to us. The devil is a liar and 
specializes in presenting sit-
uations and circumstances 
that never reveal his hand 
in your life as the reason 
that everything is going to 
Hell in a hay basket. “And no 
wonder, for Satan himself 
masquerades as an angel 
of light. It is not surprising 
then, if his servants mas-
querade as servants of righ-
teousness…” (2 Corinthians 
11: 14-15).  
 So, it is my specula-
tion, using what I hope is my 
sanctified imagination, that 
Satan is hard at work in your 
life, when you are most like-
ly trying to be true to your 
faith. The Bible says watch 
out, because it is at these 
times that “so-called” sup-
porters, advice givers and 
yes, even friends and family 

show up to help us, comfort 
us, guide us in a way that on 
the surface, appears to be 
consistent with our efforts 
to hear and follow the Word 
of God. In truth, if we could 
see the devil at work, then it 
would be fairly easy to make 
the right decisions and the 
right choices. But the dev-
il is so cunning that at that 
moment of truth, he sees to 
it that we blame others, ra-
tionalize our actions, defend 
sin and otherwise fault life 
for what we ought to know 
that God has total control 
over.
 In the name of every-
thing but Satan, we can ex-
plain away all those things 
that will virtually insure us a 
ringside seat in Hell. rarely 
do we permit ourselves the 
time and thought to recog-
nize this is the devil doing 
his best to win your soul as 
his ultimate prize. rarely, 
if ever, will we give him his 
due for all that we regret do-

ing on the morning after. 
rarely do we consider him 
or his agents the night be-
fore the morning after. If 
we did, then the Word of 
God would emerge out of 
our chaos and light our 
paths to peace as in peace 
of mind. At this point, how 
we live becomes second na-
ture to why we live. When 
one understands the why of 
life, the how becomes pret-
ty easy. “Be careful then, 
how you live, not as un-
wise, making the most of 
every opportunity, because 
the days are evil. Therefore, 
do not be foolish, but un-
derstand what the Lord’s 
will is.” (Ephesians 4:15-
18). The key to all this, I 
believe, is recognizing the 
difference between God’s 
Word and the devil’s whis-
pers. It’s those whispers 
and who’s in your ear that’ll 
getcha every time.
 May God bless and 
keep you always. •

spiritual wisdom, Health 
and life resources

more news and resources online at greaterdiversity.com
Spirit & Life
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Living Word
Ecclesiastes 3:1-8

Living Bible 
3: 1. There is a right time for 
everything:
2. A time to be born;
A time to die;
A time to plant;
A time to harvest;
3. A time to kill;
A time to heal;
A time to destroy;
A time to rebuild;
4. A time to cry;
A time to laugh;
A time to grieve;
A time to dance;
5. A time for scattering stones;
A time for gathering stones;
A time to hug;
A time not to hug;
6. A time to find;
A time to lose;
A time for keeping;
A time for throwing away;
7. A time to tear;
A time to repair;
A time to be quiet;
A time to speak up;
8. A time for loving;
A time for hating;
A time for war;
A time for peace •

Spiritually Speaking: 
The Devil Is a Liar, You Better Recognize

FaKE 
Continued from page 4

Today’s students, however, 
must know how to distinguish 
between articles published by 
genuine scholarly journals and 
those churned out by look-
alike predatory and fake jour-
nals that falsely claim to be 
scholarly and peer-reviewed.

This is a far trickier 
proposition.
 Further complicating the 
situation is the relativism of 
the postmodern philosophy 
underpinning much of post-
modern scholarly thinking. 
Postmodernism rejects the 
notion that concepts such as 
truth and beauty exist as ab-
solutes that can be revealed 
through the work of creative 
“authorities” (authors, paint-
ers, composers, philosophers, 
etc.).
 While postmodernism 
has had positive effects, it has 
simultaneously undermined 
the concept of authority. If, 
as postmodernist philosophy 
contends, truth is constructed 
rather than given, what gives 
anyone the right to say one 
source of information is cred-

ible and another is not?
 Further complicating the 
situation are serious questions 
surrounding the legitimacy of 
mainstream scholarly commu-
nication. In addition to preda-
tory and fake journals, recent 
scandals include researchers 
faking results, fraudulent peer 
review and the barriers to con-
ducting and publishing repli-
cation studies that seek to ei-
ther verify or disprove earlier 
studies.

So, what’s the future?
 In such an environment, 
how is a librarian or faculty 
member supposed to respond 
to a bright student who sin-
cerely asks, “How can you 
say that a blog post attacking 
GMo food is less credible than 
some journal article support-
ing the safety of GMo food? 
What if the journal article’s 
research results were faked? 
Have the results been repli-
cated? At the end of the day, 
aren’t facts a matter of con-
text?”
How can students be trained 
to be information-literate? 
Mary Woodard, CC BY-NC-
ND
 In recognition of a dy-
namic and often unpredict-

able information landscape 
and a rapidly changing high-
er education environment in 
which students are often cre-
ators of new knowledge rath-
er than just consumers of in-
formation, the Association 
of College and research 
Libraries (ACrL) launched its 
Framework for Information 
Literacy for Higher Education, 
the first revision to the ACRL’s 
standards for information lit-
eracy in over 15 years.
 The framework recogniz-
es that information literacy is 
too nuanced to be conceived of 
as a treasure hunt in which in-
formation resources neatly di-
vide into binary categories of 
“good” and “bad.”
 Notably, the first of the 
framework’s si x subsec-
tions is titled “Authority Is 
Constructed and Contextual” 
and calls for librarians to ap-
proach the notions of authori-
ty and credibility as dependent 
on the context in which the in-
formation is used rather than 
as absolutes.
 This new approach asks 
students to put in the time and 
effort required to determine 
the credibility and appropri-
ateness of each information 
source for the use to which 

they intend to put it.
 For students this is far 
more challenging than either 
a) simply accepting authority 
without question or b) reject-
ing all authority as an anach-
ronism in a post-truth world. 
Formally adopted in June 
2016, the framework repre-
sents a way forward for infor-
mation literacy.
 W h i le  I  appr ove  of 
the direction taken by the 
Framework for Information 
Literacy for Higher Education, 
I do not see it as the ultimate 
solution to the information lit-
eracy challenge. real progress 
in information literacy will re-
quire librarians, faculty and 
administrators working to-
gether.
 Indeed, it will require 
higher education, as well as 
secondary and primary edu-
cation, to make information 
literacy a priority across the 
curriculum. Without such 
concerted effort, a likely out-
come could be a future of elec-
tion results and public policies 
based on whatever informa-
tion – credible or not – bubbles 
to the top of the social media 
noise machine. •

Life Changing Ministries 
Family Worship Center
4875 New Centre Drive, 
Wilmington NC. 28403

Life Changing Ministries Family 
Worship Center invites you to come 
celebrate Kwanzaa with us as we pres-
ent the Seven Principles of Kwanzaa. 
Several dynamic speakers from  
various churches will expound up-
on the African-American culture and 
history of Kwanzaa.  There will be a 
three day celebration January 29th 
through 21st of Poetry, Music, Mime 
and Drama. 

When:  
January 19th-7pm
January 20th-7pm
January 21st-10am

For further information, you may 
contact 910-264-5293.

WWIL
1490 AM

Musical Soulfood

Streaming Live or on iTunes
A Division of CLI Radio, LLC • PO Box 695 • Wilmington, NC 28402 • 910.833.7118 • 910.343.6005 • fax:910.769.2343 

www.gospeljoy1490.net
email: rejoice@gospeljoy1490.net

HOME OF OLD SCHOOL CLASSICS

WLTT 1180 AM
Live Streaming Radio & on iTunes

www.1180WLTT.com
comments@1180wltt.com • 910.833.7118

For 30 years gdn has made change 
happen with the help of our 
sponsors and advertisers.

• Mobile: we care that you have access to us!



SPECIAL NOTICE

STATE OF NORTH CAROLINA
DEPARTMENT OF 

TRANSPORTATION
RALEIGH, NC

DESIGN-BUILD REQUEST 
FOR QUALIFICATIONS (RFQ)

The North Carolina Department of  
Transportation (NCDOT) is requesting 
interested Design-Build Teams submit 
qualifications for an Express Design-
Build Bridge Project. This project is  
located in Division 11 and includes the 
replacement of existing structure 130262 
in Caldwell County.
 
Interested parties should send a request, 
by e-mail only, to rfq_package_request@ 
ncdot.gov for a formal package detailing 
the requirements for  submitt ing a  
Statement of Qualifications. The following  
contact information must be included in the 
e-mail request: company name, physical 
address, city, state, zip code, contact 
person, phone number and current e-mail  
address. The Statements of Qualifications 
must be received by 4:00 p.m., January 
24, 2017 at the address shown below:

Mr. Randy Garris, PE
State Contract Officer
NCDOT - 
Contract Standards and Development
Century Center – Building B
Entrance B2
1020 Birch Ridge Drive
Raleigh, NC 27610

All available Design-Build Project  
information is on the NCDOT Design-
Build link of the website at www.ncdot. 
gov/ under “Business”. Project information, 
including each project’s anticipated 
scope, is continually being added, so it is 
advisable to monitor this website for the 
most up to date information. 

Technical questions related to the RFQ 
package, or other project related questions, 
should be sent via email to designbuild@ 
ncdot.gov .  For tracking purposes, 
questions will only be answered through 
email requests.

When making requests by email, it is  
advisable to request a return receipt for  
your records.
                                                                                                                                    

SPECIAL NOTICE

STATE OF NORTH CAROLINA
DEPARTMENT OF 

TRANSPORTATION
RALEIGH, NC

DESIGN-BUILD REQUEST 
FOR QUALIFICATIONS (RFQ)

The North Carolina Department of  
Transportation (NCDOT) is requesting 
interested Design-Build Teams submit 
qualifications for an Express Design-
Build Bridge Project TIP B-5691. This 
project is located in Division 6 and  
includes the replacement of existing  
structure 250052 in Cumberland County.
 
Interested parties should send a request, 
by e-mail only, to rfq_package_request@ 
ncdot.gov for a formal package detailing 
the requirements for  submitt ing a  
Statement of Qualifications. The following  
contact information must be included 
in the e-mail request: company name, 
physical address, city, state, zip code,  
contact person, phone number and  
current e-mail address. The Statements 
of Qualifications must be received by  
4:00 p.m., February 7, 2017 at the address  
shown below:

Mr. Randy Garris, PE
State Contract Officer
NCDOT - 
Contract Standards and Development
Century Center – Building B
Entrance B2
1020 Birch Ridge Drive
Raleigh, NC 27610

All available Design-Build Project 
information is on the NCDOT Design-
Build link of the website at www.ncdot. 
gov/ under “Business”. Project information, 
including each project’s anticipated 
scope, is continually being added, so it is 
advisable to monitor this website for the 
most up to date information. 

Technical questions related to the RFQ 
package, or other project related questions, 
 should be sent via email to designbuild@
ncdot.gov .  For tracking purposes, 
questions will only be answered through 
email requests.

When making requests by email, it is  
advisable to request a return receipt for  
your records.
                                                                                                                                    

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority 
Prices for work relating to HVAC.

Contact:  John Williams
P.O. Box 2284
Wilson, NC  27894-2284
Telephone:  (252) 291-4460
Fax No.:      (252) 291-7204
                                                                                                                                    

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

REQUEST FOR 
PREQUALIFICATION

SPECTRUM CENTER
TEAM STORE & BOx 

OFFICE RENOVATION

Rodgers is accepting job specific trade 
contractor prequalification applications 
for the Spectrum Center Team Store &  
Box Office Renovation project. The 
prequalification deadline for submission 
is no later than 5:00 PM on Monday,  
February 6, 2017. Prequalification 
applications may be obtained at www.
rodgersbuilders.com. Prequalification 
applications submitted late or incomplete 
will not be reviewed. Rodgers strongly 
encourages minority, small and women 
owned businesses to prequalify and  
participate on this project.

Spectrum Center Team Store & Box Office 
Renovation packages include: 06E -  
Custom Casework, 16A Electrical

Contact William Satterfield at wsatter 
field@rodgersbuilders.com or by phone 
704.537.6044 for further information.
                                                                                                                                    

SOLICITATION FOR 
MWBE QUOTATIONS

Sanford Contractors, Inc. is seeking 
certified MWBE quotations on the  
following projects:
 
Project:  
Mebane Community Park
Location: 
Mebane, North Carolina
Owner:  
City of Mebane
Bid Date:  
January 26, 2017
*Quotes must be submitted to our office 
no later than 10 am on January 25, 2017  
to be considered

Interested parties may contact Matt Brown 
at (919) 775-7882 or mjbrown@sanford 
contractors.com for further information. 
Plans and specifications can be reviewed 
at the office. Sanford Contractors, Inc. 
is an Equal Opportunity/Affirmative  
Action Employer.
                                                                                                                                    

RE-ADVERTISEMENT FOR BIDS
CITy OF FAyETTEVILLE, 

NORTH CAROLINA
CITy STREET/

TRAFFIC DIVISION 
BUILDINGS RENOVATION

Sealed Bids for the construction of the 
City Street/Traffic Division Buildings  
Renovation in the City of Fayetteville 
will  be received by the Purchasing  
Department at the City of Fayetteville, 
City Hall, 1st Floor, Lafayette Room,  
433 Hay Street, Fayetteville, NC 28301 
until 4:00 PM local time on Tuesday,  
the 24th day of January, 2017, at which 
time the Bids received will be publicly  
opened and read. The name and address 
and license number of the bidder must 
be plainly marked on the outside of the  
envelope.

The City reserves the right to reject any 
or all bids and to waive informalities and  
technicalities.

Owner:  City of Fayetteville
By:  Kimberly Toon, CLGPO
Title:  Purchasing Manager
Phone:  910-433-1942
Email:  Ktoon@ci.fay.nc.us
                                                                                                                                    

INVITATIONS TO BID

Project: 
NCDOT Onslow County
Contract ID: DC00166
Work Description: 
Resurfacing, Pavement Markings, and 
Markers from SR1406 to SR1423
Bid Date: 
1/19/17 2:00 PM
Estimator: 
Dade Dutton, 
(P) 910-577-5659 
(F) 910-577-6464

********************************

Project: 
NCDOT Onslow County
Contract ID: DC00144
Work Description: 
Grading, Drainage and Paving on US17  
a t  SR1327 (Kel lum Loop Rd)  and  
SR1410 (Halltown Rd)
Bid Date: 
1/19/17 2:00 PM
Estimator: 
Jeff Davidson, 
(P) 910-577-5659 
(F) 910-577-6464

Plans and Specs may be examined at the 
Barnhill Contracting Company office 
located at 102 Elizabeth Street, Suite  
D, Jacksonville, NC 28540 and can be  
downloaded at 

https://connect.ncdot.gov/letting/Pages/
Letting-List.aspx?let_type=3
                                                                                                                                    

ADVERTISEMENT 
FOR BIDS

SPECIAL NOTICE

STATE OF NORTH CAROLINA
DEPARTMENT OF 

TRANSPORTATION
RALEIGH, NC

DESIGN-BUILD REQUEST 
FOR QUALIFICATIONS (RFQ)

The North Carolina Department of  
Transportation (NCDOT) is requesting 
interested Design-Build Teams submit 
qualifications for a Design-Build Project. 
The project, I-0911A, widens I-40 from 
west of NC 801 in Davie County to east  
of SR 1101 (Harper Road / Tanglewood 
Business Park Road) in Forsyth County.

Interested parties should send a request,  
by e-mail only, to rfq_package_request@ 
ncdot.gov for a formal package detailing 
the requirements for  submitt ing a  
Statement of Qualifications. The following 
contact information must be included in  
the e-mail request: company name,  
physical address, city, state, zip code,  
contact person, phone number and current  
e-mail  address.  The Statements of  
Qualifications must be received by 4:00 
p.m., February 15, 2017 at the address 
shown below:

Mr. Randy Garris, PE
State Contract Officer
NCDOT - 
Contract Standards and Development
Century Center – Building B
Entrance B2
1020 Birch Ridge Drive
Raleigh, NC 27610

All available Design-Build Project 
information is on the NCDOT website at  
https://connect.ncdot.gov/letting/
Pages/Design-Build.aspx. Project 
information is continually being added, 
so it is advisable to monitor this website 
for the most up to date information.

Technical questions related to the RFQ 
package, or other project related questions,  
should be sent via e-mail to designbuild@
ncdot.gov .  For tracking purposes,  
questions will only be answered through 
e-mail requests.

When making requests by e-mail, it is  
advisable to request a return receipt for  
your records.
                                                                                                                                    

ADVERTISEMENT FOR BIDS

Barnhill Contracting Company will  
be bidding on the following project on 
Tuesday, February 7, 2017 at 2:00 PM.

We are most interested in receiving quotes  
from your company on this project: 
TS 2017-2 2017 City of Raleigh Annual 
Resurfacing Project

This project consists of resurfacing +/- 
27.5 miles of city streets consisting of +/- 
35,696 tons of Superpave Asphalt, +/- 612  
manhole adjustments, +/- 774 watervalve 
adjustments, +/- 884 sidewalk access 
ramps, +/- 243,930 SY of asphalt milling, 
+/- 26,116 tons of pavement patching,  
thermoplastic pavement markings, and  
cutting of inductive signal loops.

Plans and specifications of the proposed  
work are on file in the office of the Street 
Superintendent at 3228 Spottswood 
Street ,  Rale igh ,  NC & Barnhi l l 
Contracting Company, 4325 Pleasant 
Valley Road, Raleigh, NC. The plans  
and specs can be reviewed during 
usual business hours and at other  
mutually agreeable times. 

Contact Brian Harrington at (919)785-
9179/FAX (919)783-5616 in our Raleigh 
office, located at 4325 Pleasant Valley  
Road, Raleigh, NC 27612.

A Prebid Meeting will  be held on  
Tuesday, January 24, 2017 at 10:00  
AM in our Raleigh office.
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INVITATION TO BID

Sealed bids will be received by City of 
Eden, at 308 E. Stadium Drive until 2:00 
p.m., on February 28, 2017, for Meadow 
Greens and Covenant Branch Pump 
Station Force Main Relief, at which time 
they will be publicly opened and read  
aloud in the Main (Front) Conference 
Room at City Hall in Eden, NC.

Bids must be submitted on the complete 
project.  Bids must be enclosed in a  
sealed envelope, addressed to the City of 
Eden, North Carolina, 308 E. Stadium 
Drive, Eden, NC 27288, and the outside 
of the envelope must be marked Bid for 
Meadow Greens and Covenant Branch 
Pump Station Force Main Relief. The 
envelope must also bear, on the outside, 
the name of the Bidder, his address, and 
his Contractor’s license number. All bids 
must be made on blank forms provided 
and included in the bound document or 
as provided by addendum prior to bid.

The work will consist of the following 
contract:

Meadow Greens and Covenant Branch 
Pump Station Force Main Relief

I n s t a l l a t i o n  o f  t w o  f o r c e  m a i n  
interconnects for the Meadow Greens 
Pump Station (MGPS) and the Covenant 
Branch Pump Station (CBPS) to the 
24-inch force main from the Railroad 
and Industrial Park Pump Stations. The 
MGPS and CBPS interconnections to the 
24-inch ductile iron force main will be 
made through a common 10-inch ductile 
iron pipe manifold using a tapping sleeve 
and valve. The 50 feet of 4-inch ductile 
iron force main interconnection piping 
for the MGPS, 40 feet of 10-inch ductile 
iron force main interconnection piping 
from the CBPS, 15 foot common 10- 
inch ductile iron manifold piping, and 
connection to the 24-inch force main 
pipe are located on and adjacent to the 
MGPS site. The MGPS and CBPS force 
main interconnects include electrically 
actuated plug valves and swing check  
valves that are located in a common 
precast concrete vault to be installed on 
the MGPS site. The work also includes  
electrical site work to provide power and 
signal wiring to the valve vault from the  
existing MGPS control panel, sedimentation 
and erosion control, and site restoration.

Also included in the contract is the 
replacement of the existing ultrasonic 
flow meters located in the flow meter  
vaults at the MGPS and CBPS with 
8-inch and 10-inch magnetic flow meters, 
respectively. A ductile iron pipe bypass  
with plug valves for the flow meter vaults 
will be installed. The work includes 
electrical site work to provide power 
and signal wiring to the meter vault  
from the existing MGPS control panel, 
sedimentation and erosion control, and 
site restoration. The work also includes 
the replacement of an 8” gate valve on the 
MGPS bypass/emergency above ground 
connection and SCADA improvements 
at MGPS, CBPS, Industrial Park Pump  
Station (IPPS) and Oaks Pump Station 
(OPS). 

Bid evaluation will include a single  
contract as shown above. Bidders are 
notified that the project is being funded 
through a North Carolina Division of  
Environment and Natural Resources 
( N C D E N R ) ,  D i v i s i o n  o f  Wa t e r  
Infrastructure, State HUC Grant, Project 
No. E-HUC-W-15-0006. 

The bidder shall identify in the bid  
documents the minority business 
participation it will use on the project. 
Forms are included in the bid documents 
for this purpose. Failure to complete 
these forms is grounds for rejection of  
the bid. 

Bidders must be licensed contractors 
in the State of  North Carolina.  All  
Subcontractors must also be licensed 
con t rac to r s  in  the  S ta te  o f  Nor th  
Carolina. Successful bidder and all  
subcontractors shall be required to 
obtain and hold a valid City of Eden  
Business License. 

Each proposal shall be accompanied by a 
cash deposit or certified check drawn on  
some bank or trust company insured by the 
Federal Deposit Insurance Corporation, 
of an amount equal to not less than five  
percent of the proposal, or in lieu thereof 
a bidder may offer a bid bond of five 
percent of the bid prepared on the form of 
Bid Bond contained within the Contract 
Documents or a Surety Company’s  
Standard Bid Bond form, duly executed 
by the Bidder as principal, and executed 
by a surety company licensed under the 
laws of North Carolina to execute such 
bonds and listed in the latest issue of U. S. 
Treasury Circular 570, conditioned that 
the surety will, upon demand, forthwith 
make payment to the obligee upon said 
bond if the bidder fails to execute the  
contract in accordance with the bid bond. 
Said deposit shall be retained by the  
Owner as liquidated damages in event of 
failure of the successful bidder to execute  
the contract within ten days after the award 
or to give satisfactory surety as required  
by law.

The Successful Bidder will be required 
to furnish a Construction Performance 
Bond and a Construction Payment Bond 
as security for the faithful performance 
a n d  t h e  p a y m e n t  o f  a l l  b i l l s  a n d  
obligations arising from the performance 
of the Contract.

Contractor and all Subcontractors will 
be required to conform to the labor 
standards employment requirements set 
forth in the Contract Documents

Plans, Specifications and Contract 
Documents may be examined at Engineer’s  
or Owner’s office and are available for 
purchase by going to Plan Room at www.
wkdickson.com and register as a Vendor. 
Please note that only registered plan 
holders may bid as a General Contractor.

No bid may be withdrawn after the  
scheduled closing time for the receipt of 
bids for a period of 90 days.

Bidders must comply with the President’s 
Executive Order No. 11246, as amended, 
which prohibits  discrimination in  
employment regarding race, creed, color, 
sex, or national origin.

The Contractor shall comply with the 
Department of Labor Safety and Health 
Regulations for construction promulgated  
under the Occupational Safety and 
Health Act of 1970 (PL91-596) and under  
Section 107 of the Contract Work Hours 
and Safety Standards Act (PL91-54), or 
latest revisions.

General Contractors are notified that “An 
Act to Regulate the Practices of General 
Contracting” ratified by the General 
Assembly on March 10, 1925, and as  
subsequently amended will be observed 
in receiving bids and awarding General 
Contracts.

All Qualification Packages, per Paragraph 
11. of the Instructions to Bidders, must  
be submitted at least seven days prior to 
the advertised bid date.

The Owner reserves the right to reject  
any or all bids and to waive informalities 
and technicalities.
                                                                                                                                    

INVITATION TO BID
JANUARy 19, 2017

2:00 PM

Project:
NCDOT New Hanover County
Contract ID: DC00172
WBS: 2017CPT.03.07.20651 &
2017CPT.03.07.20652
Work Description:
Milling, Resurfacing and Thermoplastic
Pavement Markings, Etc.
Estimator:
Michael Griggs,
(P) 910-675-2554
(F) 910-675-3709

Plans and specifications may be viewed  
at the following NCDOT Website address  
and at our office location listed below.

https://connect.ncdot.gov/letting/Pages/
Letting-Details.aspx?let_type=3&let_
date=2017-01-19

Barnhill Contracting Company
4901 N. College Road
Castle Hayne, NC 28429
                                                                                                                                    

ADVERTISEMENT FOR BIDS

We are requesting bids for the Electrical, 
Painting for the following project. We 
need the quotes to be in our office by  
02/3/17, by Noon. Minority certified 
contractors are encouraged to submit bids.

Project:                                
Civic Center Garage Elevator 
Modernization
Bid Date:                              
February 3, 2017
Bid Time:                             
2:00 pm
Engineer:                             
The Wooten Company
Plans Available:               
www.ashevillenc.gov
Patton Construction Group, Inc.
(828) 687-7087 – Phone
(828) 687-7089 - Fax

Please contact John Rice (jrice@
pattonconstructiongroup.com) with 
any project questions or Susan Stevens 
(susanstevens@pattonconstructiongroup.
com) with payment procedures.

We are an equal opportunity employer
                                                                                                                                    

INVITATION TO BID

WeaverCooke Construction invites all 
qualified MWBE / HUB subcontractors 
and vendors to submit proposals for the 
following project: Historic Ashe Hospital 
Renovation/Addition in Jefferson, NC  
consisting of: The renovation of and 
addition to Historic Ashe Hospital into 
senior apartments. Bids are due by  
Wednesday, February 8th at 5 p.m. 
Contact Emily Jones at 336-378-7900, 
email ejones@weavercooke.com or fax 
336-378-7901 for information on this  
and other projects. Davis Bacon and 
Section 3 Program compliance may be 
required. Weaver Cooke Construction, 
LLC is an equal opportunity employer. 

*WeaverCooke LLC does not give rights to 
third parties to solicit the details in this ad.
                                                                                                                                    

   January 19, 2017 - January 25, 2017



SALES

STATE FARM INSURANCE

LICENSED INSURANCE SALES 
FULL TIME

Life & Health and/or Property & Casualty  
License required
 
Send resume to henry.brown.bwku@
statefarm.com or fax to 910-395-0403.
                                                                                                                                    

EDUCATION

ExECUTIVE DEAN OF 
CONTINUING EDUCATION

(REVISED AD)

Type of Position: 
Full-Time

Job Description: 
Under the direction of the President, this 
position plans, leads, and supervises the 
continuing education programs of the  
College.

Hiring Range: 
$80,000 - $90,000 (Salary will be based  
on education and experience.)

Application Deadline: 
February 10, 2017 

Minimum Qualifications: 
Bachelor’s degree in Education, Business  
Administration, or related field required. 
Three (3) years of supervisory experience 
in continuing education or workforce  
development experience required.
 
Visit the employment opportunities on 
our website at www.wilsoncc.edu for an  
application and additional information 
or contact Human Resources at (252)-
246-1410.

EOE/ADA
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Mitchell Community College is one of the 
fastest growing colleges with locations in 
Statesville and Mooresville. Come join our 
great community of instructors and staff. 

Full-time 
 HR Coordinator 
 Instructional Designer 

Visit mitchellcc.edu/employment-
opportunities for more information on 
specific requirements, how to apply and 
preferred dates for applications. 

Equal Opportunity College/ 
Affirmative Action Employer 

Human Resources 
500 West Broad Street 

Statesville, NC 28677 
(704) 878-4341 phone 

mitchellcc.edu 

Rich past.  
Rewarding future! 

BID REQUEST

BARNHILL 
CONTRACTING COMPANy

ATTENTION MBES & WBES

Barnhill Contracting Company is  
requesting bids from any interested 
firms for the following project: NCDOT 
Contract: #DB00306 Beaufort County,  
NC. Pre-Bid Meeting is on Wednesday,  
January 25, 2017 at 10:00 AM in our 
Elizabeth City Office at 1304 US 17 South, 
Elizabeth City, NC. This project bids on  
F e b r u a r y  8 ,  2 0 1 7  a n d  i n c l u d e s  
opportunities on, but not limited to  
hauling, milling, concrete work, work zone 
signage and pavement marking items.  
Plans can be viewed in our office at the 
address listed above or on the NCDOT 
website: http://www.ncdot.gov/doh/
operations/division2/BidRequests.html.

Please contact James Spivey at 
(252) 335-9503.

AN EQUAL OPPORTUNITy 
EMPLOyER

                                                                                                                                    

INVITATION TO BID
FEBRUARy 8, 2017

2:00 PM

Project: 
NCDOT Carteret County
Contract ID: DB00301
Work Description: 
Repair, Milling, Resurfacing and Shoulder  
Reconstruction on 6 SR’s
Bid Date: 
2/8/17  2:00 PM
Estimator: 
Jeff Davidson, 
(P) 910-577-5659 
(F) 910-577-6464
Email: jdavidson@barnhillcontracting.
com

Project: 
NCDOT Craven County
Contract ID: DB00299
Work Description: 
Patching, Milling, Resurfacing and Shoulder 
Reconstruction on 7 SR’s
Bid Date: 
2/8/17  2:00 PM
Estimator: 
Katy Oliver, 
(P) 910-577-5659 
(F) 910-577-6464
Email: koliver@banrhillcontracting.com

Project: 
NCDOT Jones County
Contract ID: DB00305
Work Description: 
Repair, Resurfacing and Shoulder 
Reconstruction on 3 SR’s
Bid Date: 
2/8/17  2:00 PM
Estimator: 
Ryan Holton, 
(P) 252-527-8021 
(F) 252-527-4739
Email: rholton@barnhillcontracting.com

Project: 
NCDOT Lenoir County
Contract ID: DB00308
Work Description: 
Resurfacing and Shoulder Reconstruction 
on 2 SR’s
Bid Date: 
2/8/17  2:00 PM
Estimator: 
Ryan Holton, 
(P) 252-527-8021 
(F) 252-527-4739
Email: rholton@barnhillcontracting.com

Project: 
NCDOT Pamlico
Contract ID: DB00302
Work Description: 
Milling, Resurfacing and Shoulder  
Reconstruction on 3 SR’s
Bid Date: 
2/8/17  2:00 PM
Estimator: 
Katy Oliver, 
(P) 910-577-5659 
(F) 910-577-6464
Email: koliver@banrhillcontracting.com

Plans and specs may be viewed at the  
following:

https://connect.ncdot.gov/letting/Pages/
Letting-Details.aspx?let_type=2&let_
date=2017-02-08

518 Plaza Blvd, Suite 3, 
Kinston, NC 28501
102-D Elizabeth St., 
Jacksonville, NC 28540
                                                                                                                                    

ADVERTISEMENT FOR BIDS
E B - 5 0 1 1  –  B e a r s k i n  C r e e k 
Greenway Project, Monroe NC.
Proposals will be accepted until 4:00 PM 
Friday, January 27th 2017 to install the  
following:
Approximately 5,900 linear feet of  
greenway construction. 
Proposals should be emailed to jmc-gc@ 
johnmcampbellcompany.com. Name 
and contact information should be  
included with proposal.

Copies of the plans/specs may be obtained 
from: www.jmc-gc.com/Bidding.html. 
                                                                                                                                    

REQUEST FOR 
QUALIFICATIONS (RFQ)

By ORANGE WATER AND 
SEWER AUTHORITy

CIP # 275-20:  Brandywine Drive 
Water Main Replacement

CIP #275-87: Hillsborough Street 
Water Main Replacement

Issue Date: January 18, 2017
Submittal Deadline:  

February 14, 2017 at 2 PM

SOLICITATION

Orange Water and Sewer Authority 
(OWASA) is soliciting Applications for 
Bidder Prequalification for the purpose of 
obtaining a qualified contractor for the 
replacement of water mains in portions 
of Brandywine Drive and Hillsborough 
Street, hereinafter called the “Project.”

Only applicants that have been prequalified 
in accordance with this RFQ (Request for 
Qualifications) will be allowed to submit 
bids for this contract. Bids received by 
those who have not been prequalified 
under the terms of this RFQ will not be 
considered and will be returned unopened.

A complete copy of the RFQ may be 
obtained by request by emailing Jeremy L. 
Fireline, PE at jfireline@owasa.org. The 
Application for Bidder Prequalification 
(also referred to as the Application) and 
the associated forms contained in this RFQ 
will be the only acceptable application 
format.

The completed application must be 
delivered to Jeremy L. Fireline, PE, 
Utilities Engineer, at OWASA, 400 
Jones Ferry Road, Carrboro, North 
Carolina 27510, or emailed to jfireline@
owasa.org no later than 2:00 P.M. on 
February 14, 2017. No applications will 
be accepted after the deadline.

O WA S A p l a n s  t o  c o m p l e t e  t h e  
prequalification process in February/
March 2017, with bidding to follow 
in March/April 2017. This schedule is 
subject to change.

OWASA has retained multiple design  
engineers for the various projects.  
OWASA has retained McKim and Creed 
to manage the pre-qualification process. 
Any reference made herein to OWASA 
shall be interchangeable with McKim and 
Creed as needed in regard to their work 
for OWASA on this project, including but 
not limited to limitations and exclusions 
regarding liability and cost.

The Projects are located at multiple sites 
including Hillsborough Street (between 
Dr. Martin Luther King, Jr. Blvd and 
North Street) and Brandywine Drive 
in the Heritage Hills community south 
of Chapel Hill. The Projects include 
open cut replacement of water mains in  
developed areas.  The Projects will be 
bid separately as Single Prime contracts 
with one General Contractor who will be 
completely responsible for each individual 
project.  

Hi l l sborough Stree t  Water  Main 
Replacement
The scope of work shall include the 
installation of approximately 2,600 LF of 
new 8” D.I. water main and abandonment 
of the existing 8” A.C. water main 
between Dr. Martin Luther King, Jr. Blvd. 
and North Street.  The work will require 
extensive traffic control and coordination 
with Town of Chapel Hill services (i.e. bus 
schedules).

B r a n d y w i n e  D r i v e  Wa t e r  M a i n 
Replacement
The scope of work shall include the 
installation of approximately 2,600 LF of 
new 8” D.I. water main and abandonment 
of the existing 8” A.C. water main 
between Concord Drive and Princeton 
Drive in the Heritage Hills Community 
and approximately 200 LF of new 2” 
PVC water main and abandonment of 
the existing 2” water main within the 
Brandywine Road cul-de-sac. 

The Projects will require close coordination 
with neighborhood residents, including 
multi-family residential units, as well as 
educational and commercial facilities. 
Special care will be required with regard 
to connections to existing water lines and 
coordinating service interruptions for 
water service changeovers.  Contractor 
will also be responsible for coordination 
with the Town of Chapel Hill for all 
permits or fees that may be required for 
street cuts, traffic control inspection, or 
any other required permits from the Town.

The foregoing shall not be considered 
a complete description of the work, but 
rather a general indication of the nature of 
work required for this project.  

ORANGE WATER AND SEWER 
AUTHORITY
Jeremy L. Fireline, Utilities Engineer 
                                                                                                                                    

RE-ADVERTISEMENT FOR 
QUALIFICATION STATEMENTS

CITy OF FAyETTEVILLE, 
NORTH CAROLINA

CONSTRUCTION AND 
DESIGN SERVICES

The City of Fayetteville, North Carolina  
is requesting Statements of Qualifications 
for Construction Design Services for the 
following projects:

COF1516117
Culvert Replacement on Shawcroft Drive  
in Fayetteville, North Carolina. 

COF1516118
North Cool Spring Road (Roadway) 
Fayetteville, North Carolina

COF1516119
Offing Drive (Roadway) Fayetteville, 
North Carolina

COF1516120
Consulting Services for Engineering 
Services

Interested firms are invited to submit 
proposa ls  by  5:00 PM local  t ime  
on Friday, February 3, 2017 to the  
Purchasing Department at the City of 
Fayetteville, City Hall, 2nd Floor, EE 
Smith Room, 433 Hay Street, Fayetteville,  
NC 28301. The name and address of 
the bidder must be plainly marked on 
the outside of the envelope.

A preproposal meeting will be held on 
January 25, 2017 at 10:00 AM at City 
Hall, EE Smith Room, 433 Hay Street, 
Fayetteville, NC 28301. 

These projects will be eligible for Federal 
reimbursement. Federal Contracting  
provisions will apply. 

Questions regarding this bid must be 
submitted in writing to the attention of 
Krista Smith, Purchasing Agent/LSDBE 
Coordinator, by e-mail to krsmith@ci.fay. 
nc.us no later than 5:00 pm, January 27, 
2017. 

The City reserves the right to reject any 
or all bids and to waive informalities  
and technicalities. Bid security shall 
be furnished in accordance with the  
Instructions to Bidders.

Owner:  City of Fayetteville
By:  Kimberly Toon, CLGPO
Title:  Purchasing Manager
                                                                                                                                    

RE-ADVERTISEMENT FOR BIDS

CITy OF FAyETTEVILLE, 
NORTH CAROLINA

RESURFACE VARIOUS 
STREETS, 2017 – PHASE II
PROJECT NO. COF1516112

Sealed Bids for the construction of the 
Resurface Various Streets, 2017 – Phase 
II in the City of Fayetteville will be  
received by the Purchasing Department 
at the City of Fayetteville, City Hall, 2nd 
Floor, EE Smith Room, 433 Hay Street, 
Fayetteville, NC 28301 until 10:00 AM 
local time on Tuesday, the 24th day of 
January, 2017, at which time the Bids  
received will be publicly opened and 
read. The name and address and license 
number of the bidder must be plainly  
marked on the outside of the envelope.

The City reserves the right to reject any 
or all bids and to waive informalities 
and technicalities. Bid security shall 
be furnished in accordance with the  
Instructions to Bidders.

Owner:  City of Fayetteville
By:  Kimberly Toon, CLGPO
Title:  Purchasing Manager
                                                                                                                                    

SOLICITATION FOR 
DBE/MBE/WBE QUOTATIONS

Sanford Contractors, Inc. is seeking 
certified DBE/MBE/WBE quotations on  
the following projects:

Project:  
Union Pines HS Track Improvements 
& Stormwater Upgrades
Location: 
1981 Union Church Road, Cameron,  
North Carolina 28326
Owner:  
Moore County Schools
Bid Date:  
January 31, 2017
*Quotes must be submitted to our office 
no later than 10 am on January 30,  
2017 to be considered

Interested parties may contact Matt 
Brown at (919) 775-7882 or mjbrown@ 
sanfordcontractors.com for further  
information. Plans and specifications 
can be reviewed at the office. Sanford 
Contractors, Inc. is an Equal Opportunity/ 
Affirmative Action Employer.
                                                                                                                                    

Fayetteville Technical 
Community College is 

now accepting 
applications for the 
following positions:

Associate Degree 
Nursing Instructor

Funeral Service 
Instructor

Gunsmithing 
Instructor

Mathematics 
Instructor

For detailed information 
and to apply, please visit 

our employment portal at: 
https://faytechcc.peopleadmin.com/

Human Resources Office
Phone: (910) 678-7342 

Internet: http://www.faytechcc.edu

An Equal Opportunity 
Employer

                                                                                                                                    

ENROLLMENT
SPECIALIST:

For more information regarding
requirements/qualifications, please
visit our website at jobs.spcc.edu.

Equal Access, Equal 
Opportunity Employer

EDUCATION

Enriching Lives    Creating Futures
Currently recruiting for the following position:

Campus Life Coordinator: Associate Degree required, Bachelor’s Degree preferred.
Excellent organizational and time management abilities; strong customer services
skills; comfort with a high-paced, dynamic work environment.  Ability to work
with student leaders and student workers. Deadline to apply:  Jan. 31, 2017.
Employment date: Mar. 1, 2017.

Candidates should have good interpersonal skills, an understanding of the
community college mission, and excel in a team environment.

See all Vacancy Listings and Job Descriptions on our JOBCENTER

Additional information can be obtained at the college 
Website www.cravencc.edu or by calling (252) 638-7335.  EOEE

200 W. Fifth Street
Greenville, NC 27858

252-329-4492
http://www.greenvillenc.gov

The City of Greenville is seeking qualified applicants for the following position:

Fire/Rescue Officer I ~ The position of Firefighter/EMT-B for the Greenville Fire/
Rescue Department requires the employee to play a multi-functional role.  This
role encompasses the many responsibilities required on the emergency scene as
well as the daily tasks of maintaining a fire station, cleaning and inspecting equipment,
and participating in training.

Starting Annual Salary:  $36,150 - Application Deadline:  01-27-17.

Police Officer (Certified and Trainee) ~ Performs law enforcement work as established
by the North Carolina Criminal Justice Training and Standards Council for the
Greenville Police Department.

Starting annual salary for N.C. Certified Officer (General Certification):  $41,683.
Starting annual salary for trainee with BLET and probationary certification:  $35,796.

Application Deadline:  01-29-17.

Telecommunicator ~ Performs specialized communications functions for the
Greenville Police Department.
Starting Annual Salary:  32,947 - Application Deadline:  01-29-17.

Human Resources Generalist ~ Responsible for the span of human resources
functions for designated departments, including recruitment/selection, workforce
planning, classification and compensation, benefits, training/development, employee
relations, and regulatory compliance.

Hiring salary range: $57,657.60 - $72,092.80, depending on qualifications.

Application Deadline:  02-12-17.

For additional information and to apply online,
please visit our website at www.greenvillenc.gov.

The City of Greenville is an Equal Opportunity/Affirmative Action Employer.
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ENROLLMENT
SPECIALIST:

For more information regarding
requirements/qualifications, please
visit our website at jobs.spcc.edu.

Equal Access, Equal 
Opportunity Employer

EDUCATION

Enriching Lives    Creating Futures
Currently recruiting for the following position:

Campus Life Coordinator: Associate Degree required, Bachelor’s Degree preferred.
Excellent organizational and time management abilities; strong customer services
skills; comfort with a high-paced, dynamic work environment.  Ability to work
with student leaders and student workers. Deadline to apply:  Jan. 31, 2017.
Employment date: Mar. 1, 2017.

Candidates should have good interpersonal skills, an understanding of the
community college mission, and excel in a team environment.

See all Vacancy Listings and Job Descriptions on our JOBCENTER

Additional information can be obtained at the college 
Website www.cravencc.edu or by calling (252) 638-7335.  EOEE

200 W. Fifth Street
Greenville, NC 27858

252-329-4492
http://www.greenvillenc.gov

The City of Greenville is seeking qualified applicants for the following position:

Fire/Rescue Officer I ~ The position of Firefighter/EMT-B for the Greenville Fire/
Rescue Department requires the employee to play a multi-functional role.  This
role encompasses the many responsibilities required on the emergency scene as
well as the daily tasks of maintaining a fire station, cleaning and inspecting equipment,
and participating in training.

Starting Annual Salary:  $36,150 - Application Deadline:  01-27-17.

Police Officer (Certified and Trainee) ~ Performs law enforcement work as established
by the North Carolina Criminal Justice Training and Standards Council for the
Greenville Police Department.

Starting annual salary for N.C. Certified Officer (General Certification):  $41,683.
Starting annual salary for trainee with BLET and probationary certification:  $35,796.

Application Deadline:  01-29-17.

Telecommunicator ~ Performs specialized communications functions for the
Greenville Police Department.
Starting Annual Salary:  32,947 - Application Deadline:  01-29-17.

Human Resources Generalist ~ Responsible for the span of human resources
functions for designated departments, including recruitment/selection, workforce
planning, classification and compensation, benefits, training/development, employee
relations, and regulatory compliance.

Hiring salary range: $57,657.60 - $72,092.80, depending on qualifications.

Application Deadline:  02-12-17.

For additional information and to apply online,
please visit our website at www.greenvillenc.gov.

The City of Greenville is an Equal Opportunity/Affirmative Action Employer.

PROFESSIONAL

Thanks advertisers and 
readers! We appreciate 

your support!



ADVERTISEMENT FOR REBIDS

MODERNIZATION PROJECT NC 
CFP 04-50114 & 04-50115

HOUSING AUTHORITy OF THE 
CITy OF KINSTON

KINSTON, NORTH CAROLINA

Sealed Rebid proposals will be received 
by the HOUSING AUTHORITY OF 
THE CITY OF KINSTON for CAPITAL 
FUND PROJECT NC 4-3 Carver Courts 
Roofing and HVAC until 2:00 PM, 
February 1, 2017 at Housing Authority of 
the City of Kinston’s office, 608 N. Queen 
St. Kinston, NC 28501 and immediately 
thereafter publicly opened and read for the 
furnishing of labor, material and equipment 
entering into the Modernization of Project 
NC 4-3 Carver Courts. Scope of work will 
consist of renovations and modernization 
of existing project but is not limited to the 
following items: 

HVAC REPLACEMENT, ROOF 
R E P L A C E M E N T ,  A T T I C 
INSULATION AND MECHANICAL 
CLOSETS AT VARIOUS LOCATIONS 
AT CARVER COURTS NC 4-3. 

Complete Plans and Project Manual will be 
open for inspection in the office of Stogner 
Architecture, PA, 615 East Broad Avenue, 
Rockingham, North Carolina (Designer); 
at the Housing Authority Office; or On- 
Line viewing of the complete Plans 
and Project Manual will be available 
from the offices of IsqFt www.isqft.
com; Construction Connect (Formerly 
Construction Market Data) www.
constructconnect.com; NEXTPLANS 
www.nextplans.com; The Blue Book 
www.thebluebook.com; and Construction 
Journal www.constructionjournal.com.  
Electronic documents may be obtained 
by download from Stogner Architecture, 
PA. by qualified bidders. Email info@
stognerarchitecture.com for instructions. 
Printed documents may be obtained from 
McGee Cadd Reprographics, 2059 Evans 
Street, Greenville, NC, Telephone 252-
752-4400, mcgee02@mcgee-cadd.com 
with production costs being paid by the 
Contractor. 

All contractors are hereby notified that 
they must have proper license under the 
State laws governing their respective 
trades, whether or not Federal Funding is 
involved.

Contractors are notified that Section 
3 Requirements 24 CFR Part 135 and 
Section 3 Clause 24 CFR Part 135.38 
must be followed to the greatest extent 
feasible. 

The Owner reserves the right to reject any 
and all bids and to waive informalities.

Rhonda Abbott, Executive Director

HOUSING AUTHORITY OF THE CITY 
OF KINSTON 

Designer:  
Stogner Architecture, PA 
615 E. Broad Avenue 
Rockingham, NC 28379 
Phone:  (910) 895-6874
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200 W. Fifth Street
Greenville, NC 27858

252-329-4492
http://www.greenvillenc.gov

The City of Greenville is seeking qualified applicants for the following positions:

Fire/Rescue Officer I ~ The position of Firefighter/EMT-B for the Greenville Fire/
Rescue Department requires the employee to play a multi-functional role.  This
role encompasses the many responsibilities required on the emergency scene as
well as the daily tasks of maintaining a fire station, cleaning and inspecting equipment,
and participating in training.

Starting Annual Salary:  $36,150 - Application Deadline:  01-27-17.

Police Officer (Certified and Trainee) ~ Performs law enforcement work as established
by the North Carolina Criminal Justice Training and Standards Council for the
Greenville Police Department.

Starting annual salary for N.C. Certified Officer (General Certification):  $41,683.
Starting annual salary for trainee with BLET and probationary certification:  $35,796.

Application Deadline:  01-29-17.

Telecommunicator ~ Performs specialized communications functions for the
Greenville Police Department.
Starting Annual Salary:  32,947 - Application Deadline:  01-29-17.

Human Resources Generalist ~ Responsible for the span of human resources
functions for designated departments, including recruitment/selection, workforce
planning, classification and compensation, benefits, training/development, employee
relations, and regulatory compliance.

Hiring salary range: $57,657.60 - $72,092.80, depending on qualifications.

Application Deadline:  02-12-17.

For additional information and to apply online,
please visit our website at www.greenvillenc.gov.

The City of Greenville is an Equal Opportunity/Affirmative Action Employer.
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