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The NNPA Issues Call to 
Support Gulf Area Residents 

 WA S H I NG T O N  –
The National Newspaper 
Publishers Association 
(NNPA) today issued an ur-
gent national call for support 
for all people, who are being 
impacted by the devastating 
flood waters from Hurricane 
Harvey in Texas, especially 
now in Houston.
 In addition to the ma-
ny thousands of Texas and 
other Gulf area residents liv-
ing in uncertainty and cri-
sis as a result of the impact 
of Hurricane Harvey, we’ve 
learned that one of our own 
NNPA member publishers, 
Sonny Messiah-Jiles, the 
publisher of the Houston 
Defender, along with her 

family, were rescued by boat, 
yesterday from their home.
 The NNPA has several 
other member publishers in 
the area and we are attempt-
ing to get an update on the 
status of fellow publishers 
Karen Carter Richards of the 
Houston Forward Times, and 
Francis Page of the Houston 
Style Magazine and their 
families. We are also asking 
that all of our member pub-
lishers, and everyone of us as 
Americans, support those af-
fected by the crisis in Texas.
 Direct support and do-
nations can be made through 
the American Red Cross at 
1-800-RED-CROSS or on-
line at RedCross.org. •

By Sue Anne Bell,
Clinical Associate Professor 
of Nursing, University of 
Michigan

 News and social media 
reports from coastal Texas 
have shown many striking 
images of Hurricane Harvey 
flood victims, but few were as 
arresting as a photo of older 
women in a Dickinson nurs-
ing home, sitting in waist-
high water in their wheel-
chairs. Although the women 
were moved to safety, the pic-
ture highlighted how vulnera-
ble older adults can be during 
and after major disasters.
 My work focuses on an-
swering pressing questions 
about the health of older 
adults after events such as 
Hurricane Harvey. While 
age alone does not make peo-
ple more vulnerable to disas-
ters, many health issues that 
are common with aging do, 
including frailness, memory 
impairment, limited mobili-
ty and chronic illness. Sixty 
percent of Hurricane Katrina 
deaths were age 65 and older, 
and more older adults died af-
ter Hurricane Katrina and in 
the year after than any other 
age group.
 In a study published ear-
lier this year, we showed that 
older adults are affected by 
disasters well after storms 
or other threats have passed. 
But disaster response plan-
ning for communities and 
health care systems focuses 
on the immediate surge after 
the event, which varies with 
every disaster but typically 
lasts hours to days.
 As flood waters in Texas 
peak and recede, public offi-

cials and health care providers 
should begin to plan now for 
older adults’ long-term medi-
cal needs. Beyond getting the 
electricity back on and patch-
ing up broken limbs, an ade-
quate disaster response must 
understand and correct the 
ways in which disasters dis-
rupt survivors’ normal living 
patterns in the extended peri-
od after the storm.

Learning from disasters
 Understanding the con-
nection between disasters 
and hospital admissions 
among older adults, and de-
veloping strategies to mini-
mize hospitalizations, are is-
sues of growing importance. 
Climate change is increasing 
the number and scale of nat-
ural disasters such as floods, 
hurricanes and wildfires. 

HArvey Continued on page 7

By Lauren Poteat (NNPA 
Newswire Contributor)

 During a star-studded 
showcase of social activism, 
creativity and courage, BET 
celebrated the achievements 
of Black women and girls at 
the “Black Girls Rock! 2017” 
awards show.
 Taraji P. Henson, the 
award-winning actress and 
star of the hit television show 
“Empire,” hosted the event 
that was held at the New Jersey 
Performing Arts Center in 
Newark, New Jersey.
 Henson said that “Black 
Girls Rock! 2017” honored 
Black women and girls from 
the boardroom to the block on 
stage and onscreen.
 “There are so many exam-
ples of gorgeous Black wom-
en changing the world and 

perceptions of beauty,” said 
Henson. The “Empire” star 
and Washington, D.C. native 
said that the event was dedicat-
ed to Black love and “the fear-
less women, who remind us ev-
ery day, that the sky is not the 
limit, it’s only the view.”
 “Black Girls Rock! 2017” 
featured entertainers, philan-
thropists, community lead-
ers and athletes; Anthony 
Hamilton, India.Arie, SZA 
a n d  Ty r e s e  p e r for m e d . 
Congresswoman Maxine 
Waters (D-Calif.), whose “re-
claiming my time” proclama-
tion during a recent hearing in 
Congress went viral, was hon-
ored for her service and lead-
ership in the Black communi-
ty; Waters received the “Social 
Humanitarian” award.

BeT Continued on page 5

Taraji P. Henson, the award-winning actress and 
star of the hit television show “empire,” hosted 

“Black Girls rock! 2017.” 

Black Girls Rock: BET Celebrates 
Black Women at Annual Event

Family of Sonny Messiah-Jiles, the publisher of The 
Houston Defender, is rescued by boat from their home 
as a result of rising floodwaters in Houston. (Clyde Jiles)

Brenda Bradley, 72, and her husband Jimmie, 78, survey flooding from Hurricane 
Harvey in Calcasieu Parish, Louisiana, August 28, 2017. AP Photo/Rogelio V. Solis

Older Victims of Hurricane Harvey Need 
Special Attention as Texas Recovers

residents of La vita Bella in Dickinson sit in waist-deep 
water Sunday morning. Fifteen residents of the assist-
ed living facility were rescued by boat according to 
Dickinson emergency management officials. 
Photo courtesy Timothy Mcintosh

By ACLU

 Across the country, heav-
ily armed Special Weapons 
and Tactics (SWAT) teams 
are forcing their way into peo-
ple’s homes in the middle of 
the night, often deploying ex-
plosive devices such as flash-
bang grenades to temporari-
ly blind and deafen residents, 
simply to serve a search war-
rant on the suspicion that 
someone may be in possession 
of a small amount of drugs. 
Neighborhoods are not war 
zones, and our police officers 
should not be treating us like 
wartime enemies. However, 
the ACLU encountered this 
type of story over and over 
when studying the militariza-
tion of state and local law en-
forcement agencies.
 This investigation gave 
us data to corroborate a trend 
we have been noticing na-
tionwide: American policing 
has become unnecessarily 
and dangerously militarized, 
in large part through feder-
al programs that have armed 
state and local law enforce-
ment agencies with the weap-
ons and tactics of war, with 
almost no public discussion 
or oversight. Using these fed-
eral funds, state and local 
law enforcement agencies 
have amassed military arse-

nals purportedly to wage the 
failed War on Drugs, the bat-
tlegrounds of which have dis-
proportionately been in com-
munities of color. But these 
arsenals are by no means 
free of cost for communities. 
Instead, the use of hyperag-
gressive tools and tactics re-
sults in tragedy for civilians 
and police officers, escalates 
the risk of needless violence, 
destroys property, and under-
mines individual liberties.
 On August 28th, Attorney 
General Jeff Sessions an-
nounced that President 
Donald Trump will issue an 
executive order allowing the 
federal government to give 
police departments certain 

military equipment—such 
as grenade launchers, high-
caliber weapons, and ar-
mored vehicles—through the 
Department of Defense 1033 
program and other federal 
programs. President Barack 
Obama had stopped the feder-
al government from providing 
these weapons and vehicles to 
police through the 1033 pro-
gram and others in a 2015 ex-
ecutive order.
 Kanya Bennett, legisla-
tive counsel at the Washington 
Legislative Office of the 
American Civil Liberties 
Union, had this comment:
 “We have an epidemic 
in the United States of police 
using excessive force, partic-

ularly against people of col-
or, with injuries and deaths 
mounting. It defies logic to 
arm the police with weapons 
of war—grenade launchers, 
high-caliber assault weapons, 
and more—but that’s precise-
ly what President Trump and 
Attorney General Sessions 
have decided to do.”
 “Three years ago this 
month, the nation witnessed 
a highly militarized, violent 
crackdown by police on pro-
testers in Ferguson. Today’s 
executive order erases the 
sensible limits placed by the 
Obama administration after 
Ferguson on the kinds of mil-
itary equipment flowing from 
the federal government to lo-
cal police and into our neigh-
borhoods. Tensions between 
law enforcement and com-
munities remain high, yet 
the president and the attor-
ney general are giving the po-
lice military-grade weaponry 
instead of practical, effective 
ways to protect and serve ev-
eryone.”
 For “War Comes Home”, 
the ACLU’s report on the mili-
tarization of the police:
https://www.aclu.org/report/
war-comes-home-excessive-
militarization-american-po-
lice •

Trump Administration Giving Police Departments 
Grenade Launchers, Bayonets, Other Military Equipment



By Peter Grear

 There are several ideas 
on empowering underserved 
communities that historically 
have gained consensus:
•	 One of the thoughts that 

has gained consensus is 
that, to empower Black 
communities we must ed-
ucate them;

•	 The other consensus is 
that we can’t effective-
ly educate our commu-
nities without teaching 
them history.

 There is a famous say-
ing, “if you want to hide some-
thing from Black people, put 
it in a book.” Greater Diversity 
News is providing a 400-year 
history of the Black experi-
ence in America for free!
 GDN has one of the most 
empowering education initia-
tives about the Black experi-
ence in America.  
 How many of you watch 
or are familiar with Book 
TV?  It is a C-Span2 televi-
sion program whose mot-
to is “Television for Serious 

Readers.” The books are writ-
ten by acknowledged experts 
in their subject areas.
 My undergraduate de-
gree is in History & Political 
Science.  Each week GDN 
features a major book review 
on the Black experience in 
America.  In addition to the 
book review, we link a video 
clip interview of the author.  
C-Span2, either conducts & 
records the interviews or re-
cords other interviews con-
ducted at major book festivals 
across the country.  I am de-
veloping a suggested reading 
priority of the books.
 There are approximately 
300 books and interviews rel-
ative to the Black experience 
in America archived on the 
C-Span2 website.  I select the 
books and decide the order 
of publication.  Community 
leaders and other interested 
individuals should subscribe 
to our free weekly eNews 
email updates and ask all of 
their families, friends, orga-
nizational members and other 
interested people to subscribe 

to our free eNews by going to 
GreaterDiversity.com.
 I recommend reading 
our book reviews and view-
ing the video clips in the fol-
lowing order. (1). Michelle 
Alexander:  “The New Jim 
Crow: Mass Incarceration in 
the Age of Colorblindness”; 
(2). Douglas Blackmon:  
“Slavery by Another Name: 

The Re-Enslavement of 
Black Americans from the 
Civil War to World War II”; 
(3). Rev. William Barber:  
“The Third Reconstruction”.  
All of these sources are ar-
chived at http://greaterdiver-
sity.com/category/book-re-
views/.  Other publications 
that should receive high pri-
ority are Susan Burton:  

“Becoming Ms. Burton: From 
Prison to Recovery to Leading 
the Fight for Incarcerated 
Women”; Ari Berman: “Give 
Us the Ballot: The Modern 
Struggle for Voting Rights in 
America”; Angela J. Davis: 
Policing the “Black Man: 
Arrest, Prosecution, and 
Imprisonment”.  •

The views and opinions 
expressed in each edition of 

GDN are not those of our staff, 
websites or affiliates.
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 “Policing the Black 
Man” explores and cri-
tiques the many ways the 
criminal justice system im-

pacts the lives of African 
American boys and men 
at every stage of the crim-
inal process, from ar-
rest through sentencing.  
Essays range from an ex-
plication of the historical 
roots of racism in the crim-
inal justice system to an ex-
amination of modern-day 
police killings of unarmed 
black men. The contribu-
tors discuss and explain 
racial profiling, the pow-
er and discretion of police 
and prosecutors, the role 
of implicit bias, the racial 

impact of police and pros-
ecutorial decisions, the 
disproportionate impris-
onment of black men, the 
collateral consequences of 
mass incarceration, and 
the Supreme Court’s fail-
ure to provide meaningful 
remedies for the injustices 
in the criminal justice sys-
tem. “Policing the Black 
Man” is an enlightening 
must-read for anyone in-
terested in the critical is-
sues of race and justice in 
America. 
Visit http://bit.ly/2wJSemg •

GDN Book Features: 

 In this “thought-pro-
voking and important” 
(Library Journal) analy-
sis of state-sanctioned vi-
olence, Marc Lamont Hill 

carefully considers a string 
of high-profile deaths in 
America—Sandra Bland, 
Freddie Gray, Michael 
Br ow n ,  Er ic  Ga r n e r, 
Trayvon Martin, and oth-
ers—and incidents of gross 
negligence by government, 
such as the water crisis in 
Flint, Michigan. He digs un-
derneath these events to un-
cover patterns and policies 
of authority that allow some 
citizens to become disem-
powered, disenfranchised, 
poor, uneducated, exploit-
ed, vulnerable, and dispos-
able. To help us understand 
the plight of vulnerable 

communities, he examines 
the effects of unfettered 
capitalism, mass incarcer-
ation, and political power 
while urging us to consider 
a new world in which every-
one has a chance to become 
somebody. Heralded as an 
essential text for our times, 
Marc Lamont Hill’s galva-
nizing work embodies the 
best traditions of scholar-
ship, journalism, and story-
telling to lift unheard voices 
and to address the neces-
sary question, “how did we 
get here?” 
Visit http://bit.ly/2x6aczf •

“Nobody: Casualties of America’s War on the 
Vulnerable, from Ferguson to Flint and Beyond”

 The New Jim Crow is 
a stunning account of the 
rebirth of a caste-like sys-
tem in the United States, 

one that has resulted in mil-
lions of African Americans 
locked behind bars and 
then relegated to a perma-
nent second-class status—
denied the very rights sup-
posedly won in the Civil 
Rights Movement. Since 
its publication in 2010, the 
book has been dubbed the 
“secular bible of a new so-
cial movement” by numer-
ous commentators, includ-
ing Cornel West; and has led 
to consciousness-raising ef-
forts in universities, church-
es, community centers, re-
entry centers, and prisons 

nationwide. 
 Jim Crow laws were 
wiped off the books decades 
ago, but today an extraor-
dinary percentage of the 
African American commu-
nity is warehoused in pris-
ons or trapped in a parallel 
social universe, denied basic 
civil and human rights—in-
cluding the right to vote; the 
right to serve on juries; and 
the right to be free of legal 
discrimination in employ-
ment, housing, access to ed-
ucation and public benefits. 
Visit http://bit.ly/2iJ0ahZ •

“The New Jim Crow: Mass Incarceration 
in the Age of Colorblindness”

“Policing the Black Man: Arrest, 
Prosecution, and Imprisonment”
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By Jerry Davis, Professor 
of Management and 
Sociology, University of 
Michigan

 It may sound hard to be-
lieve, but America’s CEOs 
seem to increasingly resem-
ble Che Guevera, the Marxist 
who became the face of the 
Cuban Revolution.
 The latest similarities 
came in mid-August after 
President Donald Trump’s 
contentious response to 
the violent clashes between 
white supremacists and their 
opponents in Charlottesville, 
Virginia. That prompted a 
number of CEOs serving on 
presidential business coun-
cils to resign in protest. Put 
another way, they revolted.
 While earlier Trump 
policies, such as abandoning 
the Paris climate accord, had 
prompted a few corporate ti-
tans to sever ties with the ad-
ministration, Charlottesville 
was qualitatively different. 
Companies worried they 
might be stigmatized by as-
sociation with the White 
House, something unprec-
edented in modern times. 
Within a week, two adviso-
ry councils had disbanded, 
and several CEOs explicitly 
denounced the president’s 
actions.
 Political activism by cor-
porate CEOs has become 
much more visible in recent 
times. But while Trump’s ac-
tions may have brought it to 
the front page, recent cor-
porate activism’s roots run 
deeper and will survive be-

yond the end of the current 
administration.
 W hen I first began 
studying the interactions be-
tween social movements and 
corporations in the 1990s, 
it was rare to see business 
take a public stand on so-
cial issues. Yet today we 
see organizations ranging 
from General Electric to the 
NCAA weighing in on equal 
rights, something hard to 
imagine even a decade ago.
 Traditionally, corpora-
tions aimed to be scrupu-
lously neutral on social is-
sues. No one doubted that 
corporations exercised pow-
er, but it was over bread-and-
butter economic issues like 
trade and taxes, not social 
issues. There seemed little 
to be gained by activism on 
potentially divisive issues, 
particularly for consumer 
brands.
 A watershed of the civil 
rights movement, for exam-
ple, was the 1960 sit-in pro-
test by students that began 
at a segregated lunch coun-
ter in a Woolworth store in 
Greensboro, North Carolina, 
and spread across the South. 
Woolworth’s corporate pol-
icy had been to “abide by lo-
cal custom” and keep black 
and white patrons separat-
ed. By supporting the status 
quo, Woolworth and oth-
ers like it stood in the way of 
progress.
 But negative publicity 
led to substantial lost busi-
ness, and Woolworth even-
tually relented. In July, four 
months after the protest 
started – and after the stu-

dents had gone home for the 
summer – the manager of 
the Greensboro store quiet-
ly integrated his lunch coun-
ter.
 In general, companies 
were more worried about the 
costs of taking a more liberal 
stand on such issues, a point 
basketball legend and Nike 
pitchman Michael Jordan 
made succinctly in 1990. 
Asked to support Democrat 
Harvey Gantt’s campaign 
to replace segregationist 
incumbent Jesse Helms as 
a North Carolina senator, 
Jordan declined, reported-

ly saying “Republicans buy 
sneakers, too.”
 The biggest U.S. com-
panies have taken stands, 
in spite of the reaction from 
conservatives. For example, 
when the Arkansas legisla-
ture passed a bill in March 
2015 that would have en-
abled LGBT discrimina-
tion on the grounds of “reli-
gious freedom,” the CEO of 
Walmart urged the governor 
to veto the bill.
 Not surprisingly, giv-
en Walmart’s status in the 
state and the corporate back-
lash that accompanied a 

similar law in Indiana, the 
governor obliged and even-
tually signed a modified 
bill. That didn’t sit well with 
Louisiana Governor Bobby 
Jindal, however, who argued 
in The New York Times that 
companies in those states 
were joining “left-wing ac-
tivists to bully elected offi-
cials into backing away from 
strong protections for reli-
gious liberty.” He warned 
companies against “bully-
ing” Louisiana.
 Why have corporations 
shifted from “abiding local 
custom” around segrega-

tion and other divisive so-
cial issues to “bullying elect-
ed officials” to support equal 
rights?
 In my view, there are 
two broad changes respon-
sible for this increased cor-
porate social activism.
 First, social media and 
the web have changed the 
environment for business by 
making it cheaper and easi-
er for activists to join togeth-
er to voice their opinions and 
by making corporate activi-
ties more transparent.
 The rapid spread of the 
Occupy movement in the fall 
of 2011, from Zuccotti Park 
in New York to encamp-
ments across the country, 
illustrates how social media 
can enable groups with a 
compelling message to scale 
up quickly. Sometimes even 
online-only movements can 
be highly effective.
 W hen the Susan G. 
Komen Foundation cut off 
funds to Planned Parenthood 
that were aimed at support-
ing breast cancer screen-
ings for low-income women, 
a pop-up social movement 
arose: Facebook and Twitter 
exploded with millions of 
posts and tweets voicing 
opposition. Within days the 
policy was walked back.
 Mozilla’s appointment 
of a new CEO who had sup-
ported a California ballot 
proposal banning same-sex 
marriage also generated out-
rage online, both inside and 
outside the organization. He 
was gone within two weeks.

JUSTiCe Continued on page 5

Corporate America Is Entering Social Justice Fight

it used to be rare to see businesses taking a 
public stand on social issues. yet today we 

see organizations weighing in on equal rights.

BUILDING A

ENERGY FUTURE
SMARTER

We’re building the smarter energy future North Carolina families and communities deserve, 

with energy that is affordable, reliable and cleaner, today – and for years to come. 

AFFORDABLE

• New bill-lowering tools for every budget

• More customer control over energy use

RELIABLE

• Investments to strengthen and secure the energy grid

• Better reliability and fewer/shorter outages

CLEANER

• Recycling 75% of N.C. produced coal byproducts 

• Second state in the country for solar installations

Here’s what our investments mean for you:

WWW.DUKE-ENERGY.COM/SMARTER
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By Charlene Crowell

 A scheme designed 
to  e vade an imp or t ant 
Department of Education 
rule could soon lead to an 
estimated 41,000 former 
Corinthian College stu-
dents and loan borrowers 
receiving more than $183 
million in student loan re-
lief.
 A e q u i t a s  C a p i t a l 
Management, a former fi-

nancial ser vices firm, is 
charged w ith ac ting in 
concert with Corinthian 
College to preser ve the 
now-closed for-profit col-
lege’s heavy reliance up-
on federal financial aid. 
Operated across much of 
the countr y, the alleged 
fraudulent partnership al-
so enabled Corinthian to 
trap students in unafford-
able private student loans.
 “Tens of thousands of 
Corinthian students were 

harmed by the predatory 
lending scheme funded by 
Aequitas, turning dreams 
of higher education into a 
nightmare,” said Consumer 
F i n a n c i a l  P r o t e c t i o n 
Bureau (CFPB) Director 
Richard Cordray. “We will 
continue to address the il-
legal lending practices of 
for-profit colleges and those 
who enable them.”
 An investigation and sub-
sequent charges were coordi-
nated by a state-federal effort 

that included 13 state attorneys 
general working with CFPB 
and representing: California, 
C olor ado,  C onne c t ic ut , 
F l o r i d a ,  I l l i n oi s ,  Iow a , 
Kentucky, Maryland, New 
York, Oregon, Pennsylvania, 
Texas and Washington.   
 Together the govern-
mental officials charged that 
Aequitas aided Corinthian 
in a $230 million predato-
ry lending scheme to mask 
its lack of compliance with 
a Department of Education 

rule requiring for-profit col-
leges to have a minimum 10 
percent of its revenues from 
non-governmental sourc-
es.  The CFPB alleges that 
both firms knew the stu-
dents could not repay the 
loans and would default. At 
the time, the default rate 
ranged from 50 to 70 per-
cent.
 The default would not 
affect Aequitas because 
Corinthian was commit-
ted to buying back all de-

linquent loans. Aequitas 
retained only those loans 
that did not default but 
charged high interest rates 
and therefore reduced the 
chance of any financial risk.
 In 2016, the Securities 
and Exchange Commission 
also sued Aequitas and 
three of its top executives. 
That complaint alleged the 
firm ran an illegal Ponzi 
scheme that defrauded 
1,500 investors. 
 “ T h e s e  we r e  s h a m 
loans used by for-profit 
schools and lenders to ac-
cess federal taxpayer dol-
lars to fund programs that 
did nothing to help stu-
dents get ahead,” noted 
Illinois Attorney General 
Lisa Madigan. In Illinois, 
C or i nt hian  ow ne d  and 
operated seven Everest 
College campuses and ap-
proximately 2,800 Illinois 
students are expected to be 
eligible for relief.
 T he se pr ivate -label 
loans known as “Genesis” 
loans had terms that re-
quired students to begin 
repayment as soon as they 
were enrolled in Corinthian 
classes. The government 
investigation also charg-
es that both Aequitas and 
Corinthian continued to 
make the loans despite 
knowing students could 
not afford them. Aequitas 
reportedly knew that the 
loans provided no benefit 
to Corinthian other than the 
appearance of eligibility for 
federal funds.
 If the proposed set-
tlement is approved, el-
igible borrowers will be 
notified within 90 days fol-
lowing its announcement. 
Officials estimate that bor-
rowers will average $6,000 
to $7,000 in loan relief.
 Genesis Loan borrow-
ers who were 270 days or 
more past due as of March 
31, will receive forgive-
ness on all balances, ac-
cording to CFPB. All oth-
er Genesis Loan borrowers 
would be forgiven any ac-
crued and unpaid interest, 
fees and charges that were 
30 days or more past due as 
of March 31; additionally, 
these borrowers’ remaining 
principal owed would be cut 
55 percent. 

HBCU Continued on page 7

By Congresswoman 
Frederica S. Wilson (D-Fla.)

 As I write this, I am pre-
paring to travel with my col-
leagues to Nigeria, where I 
will have the honor of meeting 
some of the Chibok girls who 
were released after two waves 
of negotiations between Boko 
Haram and Nigerian govern-
ment officials. It is my fourth 
trip to Nigeria since April 
14, 2014, when the terrorist 
group shocked the world by 
abducting nearly 300 school-
girls from their dormitory 
rooms. More than three years 
later, 113 of the original 276 
Chibok girls are still being 
held captive.
 Many of the girls who 
escaped their kidnappers on 
that fateful night or have since 
been released have remark-
ably not allowed this hugely 
traumatic ordeal to diminish 
their determination to pursue 
an education. It is my mission 
to help ensure that they, and 
indeed every girl in Nigeria, 

have the opportunity to go as 
far as their desire to learn will 
take them.
 B e f o r e  N i g e r i a ’ s 
P re sident  Muhammadu 
Buhari was sworn into of-
fice, the president-elect wrote 
in a New York Times op-ed 
about the urgent necessity 
to educate girls so that “they 
will grow up to be empowered 
through learning to play their 
full part as citizens of Nigeria 
and pull themselves up and 
out of poverty.” I look forward 
to working with the nation’s 
activists and government 
leaders to examine ways to 
help Buhari keep that pledge.
 There is an African 
proverb that says, “If we ed-
ucate a boy, we educate one 
person. If we educate a girl, 
we educate a family—and a 
whole nation.” Fifty percent 
of Nigeria’s population is fe-
male, so it borders on the ab-
surd to not push for them to 
receive the “best possible ed-
ucation” that Buhari prom-
ised in his opinion piece. They 
will in turn ensure that their 

children—boys and girls—
are educated, which as the 
proverb suggests will great-
ly benefit both their families 

and ultimately the nation by 
equipping it with a workforce 
that is prepared to help un-
do the extensive damage that 

has occurred during Boko 
Haram’s reign of terror. 
 A lack of education has 
been a key factor in Boko 

Haram’s ongoing ability to 
successfully recruit young 
men and boys and continue 
to replenish losses incurred in 
battle with the Multinational 
Joint Task Force. While the 
insurgents teach boys, that 
“Western education is sin-
ful,” educated mothers are 
living examples of the critical 
role education plays in deter-
mining one’s future success. 
Those boys grow up viewing 
a world full of possibility and 
opportunities and are there-
fore extremely unlikely to see 
the appeal of becoming a ter-
rorist.
 It is my hope that the 
Chibok girls, some of whom 
met with Malala this summer, 
will be inspired to follow her 
path, one on which tragedy is 
turned into triumph. 
 Frederica Wilson rep-
resents Florida’s 24th con-
gressional district, includ-
ing parts of Miami-Dade and 
Broward counties. You can fol-
low Rep. Wilson on Twitter @
RepWilson. •

more resources and news online at greaterdiversity.com
Career and Education

Rep. Frederica Wilson (D-Fla.) says that a lack of education has been a key factor in 
Boko Haram’s ongoing ability to successfully recruit young men and boys. Rep. Frederica 
Wilson (D-Fla.) (left) speaks during a candlelight vigil for the missing Chibok school girls 
in front of the State Department in Washington, D.C. on April 20, 2016. (Freddie Allen/
AMG/NNPA News Wire)

When You Educate a Girl, You Educate a Nation

$183 Million in Student Loan Relief Sought for Former Corinthian College Students
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Continued from Front

  “I want you to know that 
if it was not for the love and 
respect shown to me by Black 
women, those right-wing ul-
tra conservatives would have 
me believe I’m too Black, I’m 
too confrontational, I’m too 
tough, and I’m too disrespect-
ful of them,” Waters said. 
“But, now I know I’m simply 
a strong, Black woman.”
 Music legend Roberta 
Flack, pop star Solange Piaget 
Knowles, “Insecure” produc-
er and star Issa Rae, and the 
uber-successful business-
woman Suzanne Shank were 
also honored.
 Shank is the most suc-
cessful African-American 
women on Wall Street and 
continues to grow her busi-
ness with her niche. If a city or 
state needs funding for infra-

structure or environment de-
velopments, her firm is their 
first choice. Suzanne Shank 
took on Wall Street and is 
dominating.”
 R&B singer Ne-Yo said 
that Black girls rock, because 
they have passion, integrity 
and class.
 “We’re born with style, 
we’re born with swag we’ve 
got that coming out of the 
womb, but passion and integ-
rity and class are things you 
choose to have, as a wom-
an,” said the World of Dance 
judge.
 A c t r e s s  M i c h e l l e 
Mit chenor s aid t hat  t he 
strength of Angela Davis and 
Harriet Tubman runs through 
the veins of today’s Black 
women that lead movements, 
start their own businesses and 
run major corporations.
 “Realize and understand 
your worth,” said Mitchenor. 
“We are beautiful and we 
rock!” •

more event details online at greaterdiversity.com
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 ELIZABETHTOWN, 
N . C .  –  W e d n e s d a y , 
September 13, 2017 through 
Sunday,  September 17, 
2017 the Laymen League of 
Baldwin Branch Missionary 
Baptist Church is sponsor-
ing their 2017 men’s confer-
ence. Theme: “Empowering 
Men to Reach Men”. The 
highlight of the five-day 
conference is  the men’s 
health seminar.   
 T h e  M e n ’ s  H e a l t h 
Network (MHN) reports 
that men die at higher rates 
than women from the top 10 
causes of death - heart... dis-
ease, cancer, stroke, chronic 
obstructive pulmonary dis-
ease, accidents, pneumo-
nia and influenza, diabetes, 
suicide, kidney disease, and 
chronic liver disease and cir-
rhosis.
 This was a ver y suc-
cessful venture last year. 
Several men of the commu-
nity took advantage of the 
seminar by asking appropri-
ate questions and later at-
tending a physician of their 
choosing for their initial an-
nual physical exam. The ef-
fort this year is to reach fifty 
(50) additional men to have 
an impact on the reduction 
of male deaths in the local 
area. Screenings and other 
assessments will be avail-
able. The religious services 
are open to everyone. Men 
are especially invited to at-
tend the health seminar.

September 13 - 7:00 p.m.  
Rev. Michael Maddox,  
Mt. Sinai Missionary 
Baptist Church
259 Jack Dale Road, 
Wallace, North Carolina 
28466 - Musical Ministry 
by his Male Chorus

September 14 - 7:00 p.m.
Rev. Harrison Branch
Rehobeth AME Zion 
Church
475 Rehobeth Church Rd.
Clarkton, NC 28433
Musical Ministry by Mt. 
Olive AMEZ Male Chorus

September 15 - 7:00 p.m.

Attending East Bladen 
Football Game

September 16
Men’s Breakfast - 9:00 a.m.
Men’s Health Seminar 
10:00 a.m.

September 17
Sunday School - 9:00 a.m.
Worship Services - 10:00
Dr. Louie Boykin, Pastor
Musical Ministry – 
Baldwin Branch Men’s 
Convention Choir

Baldwin Branch is located at 
4047 NC 242 Highway South; 
Elizabethtown NC.  •

Baldwin Branch Men’s 
2017 Conference

By Alma Gill

Dear Alma,
 During a team meet-
ing at work, I came up with 
an idea to better assist our 
members and increase mem-
bership. Later while sit-
ting in my cubicle, our boss 
came over and compliment-
ed my co-worker on submit-
ting such a great idea. I was 
shocked, I couldn’t believe 
he took my idea to manage-
ment and took the credit for 
it. When I asked him about it, 
he said it was all of our ideas 
combined that made the sug-
gestion a success and that’s 
just not true. I am so mad. 
Should I go to my boss and 

tell him the truth? I don’t 
want to be a part of his team 
anymore.
Signed,
Disgruntled co-worker

Dear Disgruntled,
 It is what it is; don’t make 
a fuss. I promise you, you’ll 
have your day. This happens 
all the time, and leads to one 
of two scenarios.
 This situation will come 
up again and they’ll look to 
him to lead the team.
  Questions will be asked 
and they’ll look to him for 
answers. What I would do 
is better prepare myself. 
From now on, after making 
suggestions during a team 
meeting, you should come 

out and send an email reiter-
ating what you said.  That’s 
right, add some “Loco” to 
your “Motion,” so you’ll be 
heard and seen the next go-
round, otherwise you’ll look 
petty. This game is played 
all day, every day from cor-
porate America to the fami-
ly owned drugstore on Main 
Street.
 To ease your pain, I’ll tell 
you what my mama use to tell 
me: “God, don’t like ugly.” 
LOL. So trust me, your time 
will come. I like the Michelle 
Obama quote: “When they 
go low, we go high.” That’s a 
good one, keep that tucked in 
your back pocket.
 No doubt, on the back 
end of this two-faced co-

worker coup, I can’t stress 
enough the importance of 
you taking the high road and 
continuing to be the best you 
can be. I know it doesn’t al-
ways look like it, but hard 
work and determination nev-
er goes unrewarded. Believe 
you me, managers and su-
pervisors are always eyeball-
ing, watching when you least 
expect it. They know who’s 
doing what and what’s do-
ing who.
 Truth is, we all strive 
for kudos, compliments, fist 
bumps and high fives, accom-
panying a big thanks from 
the boss. When that doesn’t 
happen, it’s cool. What I’ve 
found on the other side of 
50 is, I was rewarded more 

when I didn’t get a pat on the 
back, no acknowledgement 
at all.  It always worked out in 
the end. I’ve experienced and 
learned a conference room 
full of cheers is fleeting; it’s 
my confidence, fortitude and 
purpose that matters most. 
Those qualities will never 
leave you; they’ll always pro-
pel you to achieve your high-
est goals.
 Alma Gill’s newsroom 
experience spans more than 
25 years, including various 
roles at USA Today, Newsday 
and The Washington Post. 
Email questions to: alwaysas-
kalma@gmail.com. Follow 
her on Facebook at “Ask 
Alma” and Twitter @al-
maaskalma. •

My Co-worker Stole My Idea. What Should I do?

We are quickly approaching our 74th NAACP State Convention. 
Our theme for this year's convention is "Forward Together Not 
One Step Back: For Justice We NEVER Sound Retreat!” The 
deadline for early bird registration is September 8, 2017 for 
Adults and September 15 for Youth. If you have any questions 
and or concerns please email ncnaacpregister@gmail.com •

74th N.C. State Convention Forward 
Together, Not One Step Back

JUSTiCe 
Continued from page 3

 In  e ach  c as e ,  s o c ia l 
media allowed like-minded 
“clicktivists” to draw atten-
tion to an issue and dem-
onstrate their support for 
change, quickly and at very 
little cost. It’s never been 
cheaper to assemble a virtu-
al protest group, and some-
times (as in the massive 
Women’s March that took 
place in cities around the 
world the day after Trump’s 
inauguration) online tools 
enable real-world protest. 
As such, activism is likely to 
be a constant for corpora-
tions in the future.
 A second change is that 
millennials, as consumers 
and workers, are highly at-

tuned to a company’s “so-
cial value proposition.”
 Companies targeting 
the sensibilities of the young 
often tout their social mis-
sions. Chipotle highlights its  
sustainability efforts. And 
Starbucks has promoted 
fair trade coffee, marriage 
equality and racial justice 
more or less successfully. 
 Social mission is even 
more important when it 
comes to recruiting. At 
business school recruiting 
events, it is almost obligato-
ry that companies describe 
their LEED-certified work-
places, human resource 
practices and community 
outreach efforts.
 Moreover, our employer 
signals something about our 
identity. Value alignment is 
part of why people stay at 

their job, and among ma-
ny millennials, socially pro-
gressive values are almost a 
given.
 While prominent com-
panies like Starbucks and 
Target have taken stanc-
es associated with liber-
al causes, some businesses 
have gone the other direc-
tion.
 It  is already easy to 
look up political contribu-
tions by companies and 
their employees. For exam-
ple, Bloomberg, Alphabet 
and the Pritzker Group 
lean Democratic; Oracle, 
Chevron and AT&T tend 
Republican.
 In the current elector-
al climate, it is not hard to 
imagine this continuing. • 
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By Capri Cafaro
Executive in residence, 
American University

 Many state budget di-
rectors are starting to plan 
for the next fiscal year – even 
as debate over repealing and 
replacing Obamacare has 
stalled in Congress.
 Congressional Budget 
Office analysis of the various 
Affordable Care Act (ACA) 
repeal-and-replace propos-
als report that all of them 
would cause tens of millions 

of Americans to lose health 
care coverage. Less has been 
said about the impact of 
Obamacare changes on indi-
vidual state budgets or local 
economies.
 Of course, most people 
realize states rely on federal 
dollars as part of their over-
all budget. When the federal 
government takes away fund-
ing – as would happen under 
an ACA repeal – states are left 
with holes that must be filled 
either by implementing bud-
get cuts or increasing reve-

nues.
 At the moment, there is 
no guarantee that an ACA re-
peal-and-replace bill will be-
come law. There is also no 
certainty that Obamacare will 
remain the law of the land. So, 
states are left to operate under 
a worse case scenario as they 
plan budgets.

What does bracing for 
the worst mean?

 Medicaid, a federal pro-
gram that provides coverage 

for some low-income peo-
ple, families and children, 
pregnant women, the elder-
ly and people with disabili-
ties, also could have a big im-
pact on a state’s bottom line. 
In all states, Medicaid is paid 
for with both state and feder-
al funds with the federal gov-
ernment bearing more of the 
cost.
 The ACA called for the 
federal government to pay 
for 100 percent of the costs 
to states that expanded 
Medicaid to citizens earning 
up to 138 percent of the fed-

eral poverty level. That means 
that in 2017, a family of four 
earning less than $33,948 
would be eligible for coverage. 
The rule included single child-
less adults, a departure from 
previous Medicaid eligibility 
requirements. Baked into the 
ACA funding of Medicaid ex-
pansion is a scheduled reduc-
tion of money from the feder-
al to the state governments 
from 100 percent to 90 per-
cent by 2020.
 Not all states took up 
the federal government’s of-
fer. Nineteen states – 17 of 
which had Republican gov-
ernors – saw refusal of 
Medicaid expansion dollars 
as a way to buck Obamacare. 
Now, the 31 states that did ex-
pand Medicaid stand to lose 
the most if one of the current 
Obamacare revamp propos-
als is implemented. For exam-
ple, my home state of Ohio 
could lose up to $3.5 billion 
in federal funds related to 
health care. Larger states like 
California are looking at a loss 
of as much as $15 billion.
 Fur ther more, many 
Medicaid expansion states 
assumed they would be sav-
ing money by including 
the expansion population. 
Eliminating this younger – 
and presumably healthier – 
group from Medicaid is like-
ly to lead to additional costs 
to states because healthier 
people help reduce insurance 
costs overall when included in 
the risk pool.
 Repealing the ACA 
could also ax the Center 
for Medicare and Medicaid 
Innovation. The center allows 
states to apply to the feder-
al government for waivers to 
try new ways to deliver and 
pay for health care. This pro-
cess grants states special per-
mission from the federal gov-
ernment to experiment and 
modify how Medicaid and 
Medicare is structured in an 
individual state.
 For example, seven 
states were awarded waivers 
to pursue integrating care 
for those who are eligible for 
both Medicare and Medicaid. 
These demonstration waivers 
allowed states to try to replace 
fee-for-service payments with 
a “capitated rate.” Capitated 
rates mean providers are 
paid one rate per person and 
need to stay within that dol-
lar amount when delivering 
care to a group of patients. 
Essentially, it rewards phy-
sicians for controlling costs. 
A straight repeal of the ACA 
would take away this tool.
 Governors from both 
parties recognize the grav-
ity of losing significant fed-
eral funding for health care. 
Another report published by 
the Urban Institute estimates 
a repeal of the ACA could cost 
states $1.1 trillion in uncom-
pensated care costs which 
would amplify the impact of 
losing federal dollars.
 Since a budget shortfall 
of this magnitude is almost 
insurmountable, many gov-
ernors have joined together 
to express their concerns to 
Congress. Programs and ser-
vices provided by state and lo-
cal governments would prob-
ably be reduced or eliminated 
in order to balance budgets 
with gaping holes. Some 
states may choose to increase 
taxes to raise revenue. In oth-
ers, a combination of cuts and 

revenue increases would be 
needed to even make a dent 
in the budget shortfall.
 Of the 29.8 million peo-
ple expected to lose insur-
ance, 75 percent will go with-
out coverage as a result of 
dismantling Medicaid expan-
sion. When health providers 
are not being paid, they have 
to reduce staff and services, 
just like any other business. 
The health care foundation 
Commonwealth Fund proj-
ects 2.6 million jobs would be 
lost nationwide as a result of 
repealing Obamacare.
 Job loss leads to less reve-
nue generation and increased 
demand for social servic-
es, further compounding a 
state’s ability to compensate 
for the loss of federal dollars. 
Arizona, Colorado, Kentucky, 
New Mexico, North Carolina, 
Oregon, Rhode Island, 
Vermont, Washington and 
West Virginia lead the pack 
in estimated job and tax reve-
nue losses should repeal-and-
replace take hold.
 With so much at stake, 
some policymakers are start-
ing to attempt to address at 
least parts of the ACA that 
need shoring up. Chief among 
the concerns is federal fund-
ing for subsidies that help 
low-income people pay for co-
payments and deductibles, al-
so called cost sharing. While 
the Trump administration de-
cided to fund the cost sharing 
payments to insurance com-
panies for August, it is unclear 
if Trump will authorize con-
tinued funding for these sub-
sidies. Yet many health care 
and insurance experts have 
recognized that maintain-
ing funding for CSRs would 
stabilize the insurance mar-
ket and help states facing in-
creased costs of uncompen-
sated care.
 Recently, a bipartisan bill 
was introduced in the U.S. 
House of Representatives to 
continue the CSRs. Such leg-
islation may gain more trac-
tion in light of a recent re-
port out of the Congressional 
Budget Office that suggests 
eliminating the CSRs would 
result in the need for an addi-
tional $7 billion from the fed-
eral government to fund an 
increase in Medicaid enroll-
ment. When it becomes more 
expensive for individuals to 
purchase coverage on the 
health insurance exchange, 
people will likely decide to 
remain uninsured, resulting 
in increased uncompensat-
ed care. It could also increase 
Medicaid enrollment in states 
with expanded Medicaid eli-
gibility. If the federal govern-
ment chooses to walk away 
from sharing Medicaid fund-
ing with states, individual 
state governments would be 
responsible for finding even 
more money for health care.
 Reinsurance is a pro-
gram to provide dollars to 
health insurance plans that 
extend coverage to high-
er-risk patients to offset the 
higher costs associated with 
serving more complex bene-
ficiaries. The concept has al-
so been suggested as another 
state-level solution to address 
the uncertain fate of the ACA 
nationally. •

H O W       R E F R E S H I N G

DOWNLOAD OUR APP
TO SAVE MORE—MORE EASILY

SAVE TIME ON PLANNING AND SHOPPING
Savvy shopping list maker - loads from digital

flyer or recipe ingredients. 

SAVE TIME CLIPPING ON TOP OF SAVINGS
Coupons instantly load to MVP Card.

SAVE DINNER 
Recipes easily accessible by type or

ingredients on hand.

State Budgets Hang in the 
Balance as Future of ACA Uncertain

more resources and news online at greaterdiversity.com
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By Congresswoman 
Frederica S. Wilson (D-Fla.)

 Hundreds of clergy from 
around the country gathered 
at the Martin Luther King Jr. 
Memorial on the National 
Mall for an interfaith march 
for justice. Pastors, rabbis, 
Buddhists, Sikhs and imams 
joined together to demon-
strate against the hate they 
say has surfaced since Donald 
Trump became president.
 As the group listened 
to speakers and prepared to 
march across the Mall to the 
Department of Justice, their 
chants alternated between 
civil rights era songs and 
those of a more recent vin-
tage, such as “No justice, no 
peace.” These got especially 
raucous as the group passed 
the White House and the 
Trump hotel.
 The protest was orga-
nized by the Reverend Al 
Sharpton and his National 
Action Network to mark the 
54th anniversary of King’s 
“I have a dream” speech. 
Sharpton dubbed the event 
the “One thousand ministers 
march for justice.” He said it 
was a call by interfaith lead-
ers to end injustice in voting 
rights, healthcare, law en-
forcement and education, 
and to stop a rollback of hard 
won civil rights by African 
Americans, Latinos, Asians, 
Native Americans, women 
and LGBTQ+ people.

 Pastor Marquez Ball 
is with the Uplift Baptist 
Church in Laurel, Maryland. 
A Howard University School 
of Divinity graduate, Ball is 
one of the pastors who helped 
organize the event, and said 
he marched for his two sons.
 “If I stay silent, if I’m not 
woke, then times will be hard-
er for them,” he said. “The 
reality is that the generation 
that came before me fought 
for freedoms, and if I watch 
those freedoms roll back my 
children will suffer.”

 Pastor Dominique Clarke 
from Glen Arden carried his 
4-year-old son Dominique Jr. 
on his shoulders while walk-
ing down Constitution Ave.
He said he came because he 
is a man of God.
 “I’m doing this for me,” 
said Clarke. “I’m doing this 
for my family. I’m standing up 
for what’s right.”

 The day began with sev-
eral prayer breakfasts, includ-
ing one at the historic Shiloh 
Baptist Church in Northwest 
D.C. One of the young cler-
g y men, Pastor Wallace 
Baxter of the Second Baptist 
Church Southwest in District 
Heights, said he’s concerned 
about the hatred that has sur-
faced since President Trump 

was elected.
 “Now is the time that 
we stand up as millennials, 
as young clergy, and let our 
voices be heard,” he said.
 After the breakfast, Rev. 
Sharpton said he welcomes 
the younger clergy because 
the movement needs new 
blood.
 “They — on the neo-
Nazi side; on the far-right 
side; on the alt-right side — 
have raised a generation of 
young people that they clear-
ly want to put as the van-
guard of what I call ‘the new 
fascism’,” Sharpton said. “We 
must also have that vanguard 
ready.”
 A separate group of 
marchers, who are not 
tied to the National Action 

Network but who espouse 
similar views, set out from 
Charlottesville, Virginia, for a 
10-day march to Washington. 
They are expected to arrive 
September 6. •

spiritual wisdom, Health 
and life resources

more news and resources online at greaterdiversity.com
Spirit & Life

Greater Diversity news              GreaterDiversity.com              Week of August 31 - september 6, 2017        Page 7

Living Word
Psalm 119:114-115

The Living Bible 

114:  You are my refuge 
and my shield, and your 
promises  are  my only 
source of hope. 

115:  Begone, you evil-
minded men! Don’t try 
to stop me from obeying 
God’s commands.  •

Ministers March for Justice to Support Racial Healing

HArvey
Continued from Front

 There were three times 
more natural disasters glob-
ally between 2000 and 2009 
than from 1980 through 
1989. And with the U.S. pop-
ulation over age 65 expect-
ed to double by 2060, help-
ing older people stay safe 
through disasters will be-
come increasingly impor-
tant.
 Previous disasters have 
shown that older adults are 
particularly vulnerable, es-
pecially if they need ongo-
ing health care. During 
Hurricane Sandy in 2012, 
over 31 nursing homes 
closed, leaving more than 
4,500 residents in need 
of emergency assistance. 
After-action reports from 
Hurricane Matthew in 2016 
documented multiple in-
stances of critical commu-
nication breakdowns for 
special medical-needs pa-
tients. For example, patients 
who needed specialized care 
were placed in shelters with 
inadequate staffing.
 Houston officials did not 
order a mandatory evacua-
tion last week as Hurricane 
Harvey approached. In any 
case, many older adults 
have physical or financial 
constraints that can make 
it hard for them to evacuate. 
However, when they ride out 
a storm at home or in a shel-
ter, they do not have ready 
access to health services. 
This places them at great-
er risk of immediate injury 
and longer-term physical de-
cline.
 Health care services 
along the Texas coast have 
been severely impacted by 
Harvey, which will only ex-
acerbate the challenge of 
caring for the elderly. Over 
21 Texas hospitals have ei-
ther closed or evacuated 
patients. Multiple nursing 
homes have also been evac-
uated. Ben Taub Hospital, 
which had already upgraded 
its infrastructure to protect 
against floodwaters, now is 
scrambling to provide food 
to patients.

 Experiences like this 
can have lasting impacts 
on older people. In a recent 
study, we examined hos-
pitalizations among older 
adults after a 2011 tornado 
outbreak that spawned hun-
dreds of tornadoes through-
out Georgia, A labama, 
Mississippi and Tennessee, 
resulting in over 300 deaths 
and billions of dollars in 
damage. Using claims da-
ta from Medicare and con-
necting it with geospatial da-
ta from the storm area, we 
compared hospital admis-
sions among older adults in 
the month after the disas-
ter to admissions during the 
other 11 months of the year.
 Our findings showed 
that hospital admissions 
increased over the 30 days 
after the disaster by 4 per-
cent among older adults 
who lived in a ZIP code with 
a tornado touchdown. This 
translates to hundreds of ad-
ditional hospital admissions. 
We then removed the first 
three days after the disaster 
from our data analysis, to 
see whether the increase in 
admissions might be related 
to immediate injuries from 
the storm. But we found that 
hospitalizations over the rest 
of the month still remained 
higher than normal.
 Finally, we conducted 
a similar analysis examin-
ing ZIP codes in an area in 
the same region which was 
not affected by the storm, in 
order to rule out the possi-
bility that increased admis-
sions were related to season-
al factors such as extreme 
temperatures or high pollen 
counts. Hospital admissions 
did not increase in the un-
affected area, which told us 
that the higher numbers we 
found appear to be related to 
the tornadoes.
 Increased hospital ad-
missions after disasters are 
only part of the story. The 
aging U.S. population has 
a rising incidence of chron-
ic diseases requiring con-
sistent health care, such as 
diabetes, hypertension and 
obesity. If these health needs 
had been met in the tornado 
zone after the disaster, these 

patients might not have had 
to be hospitalized, and our 
study would not have shown 
the increase in hospital ad-
missions that we detected.
 Although we did not 
have data on individual cases 
that would have shown why 
each person was hospital-
ized, it is likely that person-
al stress, difficulty accessing 
health care and an ineffec-
tive community response to 
the disaster all were contrib-
uting factors. Our team will 
continue to study the drivers 
of post-disaster hospitaliza-
tions.
 Disruptions in regu-
lar care after a disaster can 
worsen existing chronic con-
ditions, leading to hospital-
izations. These immediate 
disruptions from the disas-
ter can have much longer-
lasting impacts on health.
 For example, many old-
er adults are dependent on 
medical equipment requir-
ing electrical power, from re-
frigeration for insulin to dial-
ysis machines. Patients with 
chronic conditions such as 
diabetes or emphysema may 
run out of the medications or 
home oxygen supplies they 
need to manage these con-
ditions.
 In coastal Texas, ma-
ny clinics and communi-
ty health centers closed as 
Harvey approached, and 
road or weather conditions 
may keep people from get-
ting to care centers after they 
reopen. The stress of evacu-
ating from home to a shelter 
can also cause fragile condi-
tions to worsen.
 For now, the key pri-
orities are to protect and 
support older adults and 
help them return to their 
normal routines as soon 
as possible. Past research 
has shown that some older 
adults bounce back quickly 
from disasters, while others 
struggle to return to base-
line. Planning needs to start 
now for recovery, which will 
last for years. It also should 
include preparing for future 
disasters, so that we can be 
more prepared and less re-
active when the next super-
storm looms. •

HBCU
Continued from page 4

 Earlier this year, the 
Center for Responsible 
Lending (CRL) released a se-
ries of research reports on 
for-profit colleges. Findings 
revealed that for-profit stu-
dents have lower gradua-
tion rates and carry heavier 
debt loads than their coun-
terparts at private, non-prof-
it and public schools. 
 The research also un-
covered that students of col-
or are disproportionately en-
rolled in for-profit colleges in 
Connecticut, Colorado and 
Maine. Though these states 
have comparatively few res-
idents of color, students of 
color were heavily recruited.
 “Many for-profit col-
lege students are working 
hard to break into the mid-
dle class and build financial 
security for themselves and 
often their families,” said 
Lisa Stifler, CRL’s deputy 
state policy director. “Our 
research shows the anguish-
ing outcomes of high debt, 
no degree and few promising 
job prospects that fall more 
heavily on people of color.”
 Recent rollbacks in 
consumer protections from 
the federal Department of 
Education (DOE) do not 
bode well for student bor-
rowers. Earlier in August, 
DOE announced its inten-
tion to “reduce the burden 
on institutions” by extending 
appeal deadlines involving 
schools that failed the rule. 
 Further, instead of ob-
jective measures to deter-
mine regulatory compliance, 
appeals will be reviewed on a 
case-by-case basis. These in-
stitutions may also continue 
to enroll students dependent 
upon federal financial aid -- 
even during appeal.
 “ U n f o r t u n a t e l y , 
Corinthian is not alone 
in abuses that harm stu-
dents,” added Stifler. “State 
and federal regulators must 
continue to crack down on 
the widespread problems 
that exist among for-profit 
schools.” •

WWIL
1490 AM

Musical Soulfood

Streaming Live or on iTunes
A Division of CLI Radio, LLC • PO Box 695 • Wilmington, NC 28402 • 910.833.7118 • 910.343.6005 • fax:910.769.2343 

www.gospeljoy1490.net
email: rejoice@gospeljoy1490.net

HOME OF OLD SCHOOL CLASSICS

WLTT 1180 AM
Live Streaming Radio & on iTunes

www.1180WLTT.com
comments@1180wltt.com • 910.833.7118

GreaterDiversity.com

(From left-right) Dr. Benjamin F. Chavis, Jr., president and CEO of the NNPA, Martin 
Luther King, III, 2017 NNPA Lifetime Legacy Award and civil rights leader, and Reverend 
Al Sharpton, founder of the National Action Network, pose for a photograph near the 
Martin Luther King, Jr. Memorial in Washington, D.C. on August 28, 2017. Sharpton orga-
nized a Ministers March for Justice to support racial healing in the U.S. 

Pastor Marquez Ball, left, and his sons Micah, 14, and 
Nathan, 9. Pastor Dominique Clarke, right, and his 4-year-
old son Dominique Jr. Photo credit: Armando Trull / WAMU



ADVERTISEMENT FOR BIDS

Buchanan and Sons, Inc. is requesting 
quotes from DBE/MBE/WBE/HUB  
Contractors  and Suppliers  for  the 
Savannah Community Park project 
located in Jackson County, NC. A  
complete list of Subcontract and Material 
items may be obtained by contacting 
Buchanan and Sons, Inc. DBE/MBE/
WBE/HUB SuBCONTRACTORS 
AND SuPPlIERS ARE STRONgly 
ENCOuRAgED TO PARTICIPATE. 
Quotes must be received by 12:00 pm 
on September 5th. Please contact Tom 
Edge or Jessica Lewis at 828-497-9720 
in the office of Buchanan and Sons, Inc 
to obtain a list of subcontract & material 
items, complete contact information, and 
to schedule a time to view the plans. 
                                                                                              

ADVERTISEMENT FOR BIDS

Town of Ayden 
 Owner

P.O. Box 219  
 Address

Ayden, NC 28513 

Separate sealed BIDS for the construction 
of 2017 Disaster Recovery Drainage 
Improvements NC Department of  
Commerce Project 2017-124-3214-2593  
Contract No. 1 - Drainage Improvements 
will be received by the ENGINEER at 
Town Hall, 4144 West Avenue, Ayden, 
NC 28513 until 2:00 PM, September 28,  
2017, and then at said office publicly  
opened and read aloud.

The CONTRACT DOCUMENTS may 
be examined at the following locations:  

Ayden Town Hall,
4144 West Avenue,
Ayden, NC 28513 

McDavid Associates, Inc.,
3714 North Main Street,
Farmville, NC 278280049 

Dodge Data and Analytics,
4300 Beltway Place, Suite 180,
Arlington, TX 76018-5253
(View online at www.construction.com) 

iSqFt Plan Room, 
% Duncan-Parnell,
4275 Regency Drive,
Greensboro, NC 27410 
(View online at www.isqft.com) 

Construction Journal, 
400 SW 7th Street, 
Stuart, FL 34994 
(View online at www.ConstructionJournal 
.com) 

Builders & Contractors Exchange, Inc., 
1118 Azalea Garden Road, 
Norfolk, VA 235025612 
(View online at www.bcvea.com) 

Copies of the CONTRACT DOCUMENTS 
may be obtained at the office of McDavid 
Associates, Inc. located at 3714 North 
Main Street, Farmville, NC 27828-0049 
upon a nonrefundable payment of $100.00  
for each set.

The OWNER reserves the right to reject 
any and all BIDS.

BIDDER shall be properly licensed under 
Chapter 87, General Statutes of North  
Carolina.

S m a l l ,  m i n o r i t y,  w o m e n ’s ,  a n d  
disadvantaged businesses and labor 
surplus area firms are encouraged to  
submit BIDS.

This PROJECT is subject to the good 
faith efforts and goals for participation 
by minority businesses required by G.S. 
143128.2. The OWNER has adopted  
a verifiable ten percent (10%) goal for  
participation by minority businesses in  
the total value of the WORK.

BIDDERS shall, within the time frames 
specified in the BID documents, submit 
all required affidavits and documentation 
demonstrating that the BIDDER made the 
required good faith effort in compliance 
with G.S. 143128.2. Failure to file all  
required affidavits and documentation 
within the required t ime frames is  
grounds for rejection of the BID.

Prospective BIDDERS who have been 
found guilty of discrimination within 
the last two (2) years are debarred from  
bidding.

A pre-Bid conference will be held at 10:00 
AM on September 14, 2017 at 4144 West 
Avenue, Ayden, NC 28513. Prospective 
BIDDERS are encouraged to attend this  
prebid conference as part of their good 
faith efforts.

August 31, 2017
Date

Steven L. Harrell 
Town Manager
Town of Ayden
                                                                                              

Office HOurs
Monday through Wednesday

8:30 a.m. - 5:00 p.m.
Thursday 8:30 a.m. - 4:00 p.m.

Friday 8:30 a.m. - 1:00 p.m.
email: ads@greaterdiversity.com_______________________

TelepHOne / fax
Toll Free: 1-800-462-0738, 

Local: 910-762-1337, Fax: 910-763-6304 _______________________

cOrrecTiOns & cancellaTiOns
Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers to 
see. Greater Diversity News will only 
assume responsibility for the first day. 
We must limit our financial responsibility 
to the charge for space. For changes, 
corrections or cancellations, call your 
sales representative or a Classifieds 
advisor at 1-800-462-0738. Deadline 
for cancellations is Monday by 5:00 
p.m. the week of publication._______________________

DeaDline & raTes
Wednesday 12:00 Noon, $2.50 Per Line 

(Average 36 Characters Per Line)

ATTENTION: DBE’S - WBE’S

Barnhill Contracting Company will  
be bidding on the following projects on 
September 19, 2017 and October 17,  
2017 - 8 Week Advertisement.  We  
are most interested in receiving quotes 
from your company on these projects:

County: Contract ID

COASTAl DIVISION
Duplin County C204086 
Contact Ryan Holton, rholton@barnhill 
contracting.com, at 252-527-8021, 252-
208-2768 or fax 252-208-2162 in our 
Kinston Office, located at 518 Plaza Blvd.,  
Suite 3, PO Box 399, Kinston, NC 28502.
Pre-Bid Meeting ~ Friday, September 8,  
2017 at 9:00 AM in our Kinston Office.

New Hanover County C203980  
8 Week Advertisement  (Asphalt Only)
 Bid Date:
 10/17/18
Contact Rip Parks, rparks@barnhillcon 
tracting.com, at 910-675-2554, 910-231-
0033 or fax 910-675-3709 in our Castle  
Hayne Office, located at 4901 North  
College Road, Castle Hayne, NC 28429-
6008.
Pre-Bid Meeting ~ Friday, September 
8, 2017 at 9:00 AM in our Castle Hayne  
Office.

RAlEIgH DIVISION
Durham County  C204087
Contact Brian Harrington, bharrington@
barnhillcontracting.com, at 919-787- 
2442 or fax 919-783-5616 in our Raleigh 
Office, located at 4325 Pleasant Valley 
Rd., Raleigh, NC 27612.
Pre-Bid Meeting ~ Friday, September 
8, 2017 at 9:00 AM in our Raleigh Office.

For hauling operations, we will need to 
know how many of your own hauling  
units will be available for these projects. 
We will need this on your written quote 
prior to bid time and this will be made a 
part of any subcontract.

These projects include opportunities on, 
but are not limited to milling, silt fence, 
seeding and mulching, erosion control  
measures, curb and gutter, misc. concrete,  
pavement markings, asphalt and aggregate 
haul, signs, shoulder reconstruction,  
masonry drainage structures, guardrail, 
pipe, retaining wall, trenching.

Plans and Proposals can be viewed on the 
NCDOT’s website at http://www.ncdot.
gov/doh/preconstruct/ps/contracts/
letting.html#0 and at our offices. Please 
call for an appointment.

All firms or persons interested in bidding 
on any applicable portions of these 
projects or supplying materials for any 
applicable portion of these projects are 
invited to contact us direct or by phone 
(we accept collect calls). By submitting  
a quote it is understood that you have  
read and understand the specifications.

Attn: Scott Fisher
AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                                              

ATTENTION: DBES

Barnhill Contracting Company will 
be bidding on NCDOT Project WBS 
2017CPT.02.21.10741.5 (DB00337),  
Pi t t  County,  NC  on  Wednesday, 
September 13, 2017. This project includes 
opportunities on, but is not limited to Pitt  
County NC 102 Milling, Fine Milling, 
pavement interlayers, strengthening, 
resurfacing, shoulder reconstruction, 
pavement markings & pavement markers.

Barnhill Contracting Company will have 
a Pre-Bid Meeting on Friday, September  
1, 2017 at 9:00 a.m. at our Rocky Mount, 
N.C.  o ff ice .  Comple te  p lans  and  
specifications and contract documents will  
be open for inspection by appointment 
at our Rocky Mount, NC office, our  
Greenville office, located at, 562 Barrus 
Construction Road, Greenville, NC, 
NCDOT Website @ https://connect.nc 
dot.gov/letting/Pages/Letting-Details.
aspx?let_type=2&let_date=2017-09-
13 or NCDOT Division 2 Office, 105 
Pactolus Highway, Greenville, NC 27834.

If you have any interest in this project, we 
would appreciate your quote on the items 
that you may be interested in performing 
no later than 12:00 Noon on Tuesday, 
September 12, 2017. We will accept  
quotes on any portion of this project, 
large or small. Please contact Jeremy 
Whitehurst in our Rocky Mount office at 
(252) 823-1021, FAX (252) 977-7512 at 
any time (collect calls will be accepted). 
We would appreciate hearing from you  
at your earliest convenience.

All firms or persons interested in bidding 
on any portion of this project or supplying 
materials for any portion of this project, 
please contact us.

Attn: Mr. Scott G. Fisher 
AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                                              

ADVERTISEMENT 
FOR BIDS

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority 
Prices for work relating to HVAC.

Contact:  John Williams
P.O. Box 2284
Wilson, NC  27894-2284
Telephone:   (252) 291-4460
Fx No.:       (252) 291-7204
                                                                                                                  

ADVERTISEMENT FOR BIDS

uNC Charlotte is soliciting bids from 
general contractors until 2:00 P.M. EST 
on Thursday, September 28, 2017 for the  
Admissions & Visitors Center. Details 
are available at http://facilities.uncc.edu/ 
advertisements.
                                                                                              

ATTENTION

DBE/WBE/MBE 
SuBCONTRACTORS

Smith-Rowe, llC, 639 Old US 52 South, 
Mount Airy, NC 27030 will be bidding 
the following project September 7, 2017  
at the North Carolina Department of  
Transportation Division 7 letting:

Contract ID    
DG00395 
County
Orange  
Description
Bridge # 189 Over Cane Creek on SR  
1114 (Buckhorn Road)

We are interested in your quotations for 
hauling, grading & drainage, asphalt,  
shoulder berm gutter, guardrail, work 
zone signs, paint pavement marking lines, 
temporary silt fence, seeding & mulching,  
erosion control, two bar metal rail, and 
concrete parapet. A pre-bid conference 
will be held in our office on Thursday, 
August 31, 2017 at 10:00AM to discuss 
the proposed project. Please call 336/789/ 
8221 if you plan to attend the pre-bid 
conference or if you would like to schedule 
another time for a pre-bid conference.  
You may call in your quotes to our Mount 
Airy office at 336/789-8221, fax 336/ 
789-6807, or email Frank Fulp at frank@
smithrowe.com .
                                                                                              

ADVERTISEMENT
FOR BIDS

REQuEST FOR 
QuAlIFICATIONS (RFQ) 

FOR WASTE 
MANAgEMENT SERVICES

The City of greenville, North Carolina 
is seeking proposals from qualified firms 
interested in providing services for  
coordination, planning, design, oversight 
and on-site management for the handling 
and disposal of contaminated water and 
soils associated with the construction  
of  Town Creek Culver t  Drainage 
Improvement Project. The complete RFQ 
can be accessed on the City’s website at 
www.greenvillenc.gov.

The City of Greenville has adopted a  
MWBE Policy, which requires a good 
faith effort to meet 4% MBE and 4% 
WBE goals. Goals must be met separately  
by HUB certified firms.

Interested firms are invited to submit 
proposals (in the required quantity and 
format) by 2:00 p.m., Tuesday, September  
12, 2017, to the following address:

Lisa Kirby, PE, CFM, Senior Engineer
City of Greenville
Public Works Department-Engineering 
Division
1500 Beatty Street
Greenville, North Carolina 27834
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ADVERTISEMENT FOR BIDS

Sealed proposals will be received by John 
G. Fields until 3:30 PM on September 
28, 2017, at East Carolina university, 
Facilities Engineering and Architectural 
Services, Main Conference Room, 1001  
East Fourth Street, Greenville, NC 27858, 
for the construction of Jones galley  
Renovation at which time and place bids 
will be opened and read.

Complete plans and specifications for 
this project can be obtained from Accent 
Imaging, www.accentimaging.com or 
www.planscope.com, 8121 Brownleigh 
Drive, Raleigh, NC 27617, 800-280-0755 
phone, 800-477-0755 fax after August 
29, 2017. A refundable plan deposit of  
one hundred fifty dollars ($150.00) in 
cash, check payable to Accent Imaging, 
or credit card is required for each set. 
Contractor will be required to pay for all 
shipping.

Contractors interested in bidding as 
prime bidders are required to attend the 
open mandatory pre-bid and preferred 
brand alternates meeting, which will 
be held on September 13, 2017 at 10:00 
AM, at East Carolina University, Jones 
Hall, Jones Conference Room, College  
Hill Drive, Greenville, NC 27858. In  
accordance with GS 133-3 and SCO 
procedures, this meeting will identify the 
following preferred brand items, which 
are being considered as alternates by 
the owner for this project: multi-stream 
rotating nozzle sprinkler nozzles by  
Hunter Industries; automatic controller 
by Rain Bird; flow meter by Rain Bird; 
and automatic rain sensor by Rain Bird.

East Carolina University reserves the  
unqualified right to reject any and all  
proposals.

Architect: 
HH Architecture
PO Box 18808
Raleigh, NC 27619-8808
919-828-2301 phone
919-828-2303 fax

Signed: 
Michael Talton
East Carolina University
Facilities Engineering and 
Architectural Services
1001 East Fourth Street
Greenville, NC 27858
252.328.6858 phone
                                                                                              

ADVERTISEMENT FOR BIDS

The HOuSINg AuTHORITy OF  
THE CITy OF gOlDSBORO (HACG) 
is accepting bid proposals for Termite  
Treatment and Control. The due date 
for bid proposals has been extended 
to Wednesday, September 13, 2017.  
Proposals must be received no later than 
10 am at the HACG Administrative 
Office located at 700 N. Jefferson Ave. 
in Goldsboro, NC 27530. 

Those qual i f ied and interes ted in  
submitting an offer, may obtain project 
specifications for Solicitation # 072517-
02, by contacting our office at contracts@
hacg.org. An Invitation for Bids (IFB) 
packet can be emailed or mailed at your 
request.

The owner reserves the right to reject any 
and all bids and to waive informalities. 
Section 3 preferences given.

Anthony Goodson, Jr., CEO
HOUSING AUTHORITY OF THE  
CITY OF GOLDSBORO
                                                                                              

ADVERTISEMENT FOR BIDS

Interested bidders and vendors are invited  
to attend an open meeting and Pre Bid 
Conference on September 5, 2017 at  
1 :30  PM in  Room 218,  Magnol ia 
Building, 3000 Wayne Memorial Drive, 
goldsboro, Wayne County, for the 
Magnolia Building Roof Replacement 
project.

Sealed proposals will be received on 
September 12, 2017 until 3:00 PM for 
Single Prime Bidders, in Room 218,  
Magnolia Building, 3000 Wayne 
Memorial Drive, goldsboro, Wayne 
County, for the construction of the 
Magnolia Building Roof Replacement 
project, at which time and place bids  
received will be opened and read.

Complete Instruments of Service can be  
obtained from MBF Architects, P.A., 317-  
C Pollock Street, New Bern, NC 28560 
during normal office hours after August 
15, 2017.

The Owner reserves the unqualifed right 
to reject any and all proposals.

Signed: Wayne Community College
                                                                                              

INVITATION TO BID
MWBE/DBE SuBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  guilford 
County governmental Plaza Parking 

Deck Repairs.  Bids are due at 3:00 pm 
on 09/21/2017.  Interested subcontractors 

should contact Bruce Guarini at 611-A 
Industrial Ave, Greensboro, NC 27406, 

(336) 274-2477, or 
bguarini@barconstruction.com.

                                                                                                                        

INVITATION TO BID
MWBE/DBE SuBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following:  North 
Carolina A&T State university – 

general Academic Building Cladding 
Repairs.  Bids are due at 2:00 pm on 
09/11/2017.  Interested subcontractors 
should contact Bruce Guarini at 611-A 
Industrial Ave, Greensboro, NC 27406, 

(336) 274-2477, or 
bguarini@barconstruction.com.

                                                                                                                        

ADVERTISEMENT FOR BIDS

Buchanan and Sons, Inc. is requesting 
quotes from DBE/MBE/WBE/HUB 
Contractors and Suppliers for the WCu 
Highlands Biological Station – North 
Campus Project (NC State ID# 17-
16714-01) located in Macon County, NC.  
A complete list of Subcontract and Material 
items may be obtained by contacting 
Buchanan and Sons, Inc. DBE/MBE/
WBE/HUB SUBcontractorS and 
SUppliErS arE Strongly EncoUragEd 
to participatE.  Quotes must be received 
by 12:00 pm on September 18th.  Please 
contact Tom Edge or Jessica Lewis at 828-
497-9720 in the office of Buchanan and 
Sons, Inc. to obtain a list of subcontract 
& material items, complete contact 
information, and to schedule a time to 
view the plans. 
                                                                                              

ADVERTISEMENT FOR BID

yates Construction Co. Inc. is seeking 
certified DBE quotations on the following  
project:

Project:  
North Carolina Department of 
Transportation – Division 7
DG00396 Guilford County – SR 3466 
(Lynwood Drive)
 
Bid Date: 
September 7, 2017 @ 2:00 PM

Items of work include: Trucking, 
Paving, Signs & Safety, Erosion 
Control, Seeding and Mulching

** Quotes must be submitted to our 
office no later than 4 hours before bid 

to be considered. Please fax bids to 
336-548-1903 Attn: leslie gaines **

Interested parties may contact Bret 
Arnold or Leslie Gaines at (336) 548-
9621 or lgaines@yatesconstruction.com  
for further information. Plans and 
specifications can be reviewed at our  
office located at 9220 NC Hwy 65 in 
Stokesdale. Yates Construction Company, 
Inc., has several policies aimed to assist  
and encourage DBE firms to participate. 
These policies include, but are not limited 
to, a Quick Pay Agreement and Bonding  
Assistance.
                                                                                              

INVITATION TO BID

BARNHIll CONTRACTINg 
COMPANy

TIP NuMBER:
U-5534E, U-5534L 

COuNTy: 
New Hanover 

DESCRIPTION: 
The Island greenway Project proposes 
the construction of approximately 6,465 
linear feet of 10’-wide asphalt multi-use 
path and FE-6 military grade fencing 
from 8th Street (Mike Chappell Park) to 
Alabama Avenue along the MOTSU 
(Military Ocean Terminal at Sunny Point)  
property boundary.

BID OPENINg: 
SEPTEMBER 12, 2017, 2:00 PM

Estimator: 
Rip Parks, 
(P) 910-675-2554 
(F) 910-675-3709

Bidding Documents can be downloaded 
under QuestCDN Project # 5313028 at 
www.questcdn.com 

They may also be examined at the Barnhill 
Contracting Company office located at 
4901 North College Road, Castle Hayne, 
North Carolina 28429-6008.
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By  Amy  L.  Halliday
  
   “Is   entrepreneurship  
something   that   stable   people  
do?”   asked   Jonathan   Aber-
man,  the  founder  and  manag-

-
tures,   speaking   to   a   packed  
room  at  the  University  of  Vir-
ginia  Darden  School  of  Busi-
ness.  His  question  might  have  
seemed   rhetorical,   but   it   pro-
vided   some   insight   into   this  
venture   capitalist’s   decision-
making  process.  In  evaluating  
early-stage   deals,   he   said,   he  
looks  for  evidence  of  patterns  
of  behavior  that  are  known  to  
lead   to   success.   He   asks,   “Is  
the  entrepreneur  crazy  enough  
to  be  an  entrepreneur,  but  not  
dysfunctional?”
   Call   them   crazy,   or   call  
them  creative  and  bold,  aspir-
ing  and  experienced  entrepre-
neurs  convened  at  the  Darden  
School   8  November   2013   for  

-
trepreneurship   Conference,  
organized  by  Darden’s  Batten  
Institute   for   Entrepreneur-
ship   and   Innovation   and   the  
School’s  student-run  Entrepre-
neurship  and  Venture  Capital  
Club.  Among  the  roughly  400  
attendees  were   students   from  
15   colleges   and   universities  
and   two   local   high   schools.  
Eleventh-grader   Dylan   Hunt,  
who  founded  an  entrepreneur-
ship   club   this   fall   at   West-
ern   Albemarle   High   School,  
is   studying   both   micro-   and  
macroeconomics.   “Entrepre-
neurship  seems  more  fun  than  

-
nomics,”  he  said.
   This   year’s   conference,  
“Start   Up   Now,”   began   with  
the   annual   Darden   Concept  
Competition,   which   featured  
pitches  from  10  ventures,  cho-
sen   from   nearly   40   applica-

announced   at   the   end   of   the  
conference,   was   Lamarca,  
which   matches   up-and-com-
ing   handbag   designers   with  
the   trendsetting   consumers  
who   want   their   products.   In  
essence,   the   business   creates  
crowdfunding   campaigns   for  

the   designers,   who   produce  
their   handbags   only   if   a   cer-
tain  number  of  customers  sign  
up  to  purchase  them.  “We  like  
the  use  of  crowdfunding  in  this  
project,  and  we  like  the  market  
the   business   is   going   after,”  
said  Vince  Talbert  (MBA   96),  
the  co-founder  of  Bill  Me  Lat-
er  and  one  of  the  three  judges  
at  the  event.  Lamarca’s  found-
ers,  Sarah  Sanchez  and  Anika  
Brown  both  Second  Year  stu-
dents,  won  $3,000  and  a  spot  
in  the  U.Va.  Entrepreneurship  
Cup,  the  university-wide  con-
cept  competition,  to  be  held  on  
22  November  2013.
   Second  place   in   the  Con-
cept   Competition   went   to  
Suraksha,  a  company  founded  
by   Second   Year   student   Ar-
shir  Ghuman  to  market  a  food  
storage   bag   in   developing  
countries   that   addresses   the  
problem   of   spoilage   by   pro-
tecting  against  moisture,  pests  
and   extreme   heat.   Suraksha  
also  won  the  audience  award.  
The   third-place   winner   was  
The  Old  Ball  Coach,  a  football  
coaching  simulation  game  de-
veloped  by  First  Year  student  
John  Reyes.
   Presenters   at   the   confer-
ence  included  experienced  in-
vestors  and  founders  and  oth-
ers  who  are  part  of  the  larger  
entrepreneurial   ecosystem.  
Batten   Executive   Director  
Sean  Carr   led   a   session  with  
Jay  Armitage  and  Jason  Coo-

Kickstarted  tells  the  stories  of  
entrepreneurs  who  have  raised  
money  for  their  projects  on  the  
crowdfunding  platform  Kick-
starter.
   “We  get  at  the  hidden  side  
of   crowdfunding,”   Cooper  
said.   A   tremendous   amount  
of   pressure   comes   from  both  
asking  for  and  getting  money  
from   the   community,   he   ex-
plained.   “Everyone   is   watch-
ing.  It’s  hard  to  live  up  to  their  
expectations.”
   Crowdfunding   involves  

a   steep   learning   curve,   com-
mented  Armitage,  who  spoke  
of   the   “30-day   slog”   he   and  
Cooper  went   through   in   rais-

Kickstarter.  The  nonmonetary  
-

ly   the   community   of   funders  
rooting   for   you   —   are   even  
more   valuable   than   the   capi-
tal,   they   added.   Kickstarted  
is  scheduled  to  be  released  in  
summer  2014.
   In  a  session  focused  on  the  
role  of  ethics  in  new  ventures,  
Chuck  Newhall,  the  co-found-
er  of  New  Enterprise  Associ-
ates,  one  of   the   largest   early-

the  United  States,  spoke  of  the  
core   values   that   have   guided  
NEA  since  its  inception  more  
than   35   years   ago.   Barbara  
Dreyer,   a   venture   capitalist  
with   NEA   who   went   on   to  
co-found   Connections   Edu-
cation,   a   provider   of   virtual  
learning   content,   stressed   the  
importance   of   employee   ten-
ure   and   sharing   success  with  
employees  at  all  levels.  When  
asked  by  a  student   in   the  au-
dience  whether   to  pursue  en-
trepreneurship  or  new-venture  
investing,   Dreyer   said,   “Life  
is   going   to   happen   to   you.  
Learn   as   much   as   you   can  
from   whatever   you’re   doing,  
and  don’t   spend  a   lot  of   time  
thinking  about  what  you’re  not  
doing.”
   Charles   Lunsford,   CEO  
and   chair   of  CrossRoads  Eq-
uity   Partners,   also   had   some  
advice   for   would-be   entre-
preneurs.  Lunsford   recounted  
his   experience   buying   Old  
Virginia  Candle  Company   in  
1999.  He  knew  nothing  about  
candles,   but   after   much   trial  
and  error  he  grew  the  $3  mil-
lion  business  to  more  than  $50  
million   through   product   and  
brand   development   and   con-
tract  manufacturing.  

Success  continued  on  page  6
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Appointments  only:

‘Start-Up Now’ Conference Answers What Makes a 
Successful Entrepreneur

Support  Your  Community,  Buy  from
Small  and  Medium  Local  Businesses:  

Drivers of Change

Add  your  business  listing  to  
GDN  Networking  Directory,  Email  
travis@GreaterDiversity.com  
and  get  it  featured  in  the  
weekly  print  edition.  

Join the Network 
Post  your  information  today  for  
FREE!  Get  on  the  Web!

Darden's  Batten  Institute  for  Entrepreneurship  and  Innovation:
Darden   Second  Year   Student   Peter   Neems   and   Darden   Professor  
Saras  Sarasvathy

REQuEST FOR QuAlIFICATIONS

The Durham Housing Authority (DHA), 
requests sealed proposals (RFQ 17-017) 
for a Flat Rent Study. Proposals will be  
r e ce ived  un t i l  2 :00  pm EDST on  
September 27, 2017 at 330. E Main St, 
Durham, NC.

Details are available beginning Aug 30, 
2017 at www.durhamhousingauthority.org
                                                                                                                        

REQuEST FOR QuAlIFICATIONS

The Durham Housing Authority (DHA), 
requests sealed proposals (RFQ 17-
010) for Homebuilder Construction 
Partners. Proposals will be received until  
2:00 pm EDST on September 27, 2017 at 
330. E Main St, Durham, NC.

Details are available beginning Aug 30, 
2017 at www.durhamhousingauthority.org
                                                                                                                        

ATTENTION

DBE/WBE/MBE 
SuBCONTRACTORS

Smith-Rowe, llC, 639 Old US 52 South, 
Mount Airy, NC 27030 will be bidding 
the following projects September 12,  
2017 at the North Carolina Department  
of Transportation Division 8 bid opening:

Contract # 
DH00258 
County
Randolph 
Description
Bridge #212 Over Richland Creek on SR 
2896 Picketts Mill Road

Contract #
DH00259 
County
Richmond 
Description 
Bridge #57 Over Bones Fork Creek on SR  
1487 Millstone Road
 
Contract # 
DH00259 
County
Richmond 
Description 
Bridge #75 Over Bell’s Creek on SR 1452  
Millstone Road

We are interested in your quotations for 
hauling, grading & drainage, asphalt, 
shoulder berm gutter, guardrail, temporary 
traffic control, thermoplastic pavement  
marking lines, temporary silt fence, 
erosion control, seeding and mulching, 
vertical concrete barrier rail (Richmond), 
and 1’-2” X 2’-9 ¾” concrete parapet  
(Richmond). A pre-bid conference will be 
held on September 5, 2017 at 10:00 A.M. 
to discuss the proposed projects. Please 
call 336/789-8221 if you plan to attend 
the pre-bid conference or if you would 
like to schedule another conference time. 
You may call in your quotes to our Mount  
Airy office at 336/789-8221, fax 336/789-
6807, or email Frank Fulp at frank@ 
smithrowe.com .
                                                                                                                        

ADVERTISEMENT FOR BIDS

Sealed proposals will be received from 
Bidders by Lenoir Community College, 
231 Hwy 58 South, Kinston, NC 28502,  
attn: Bruce Parson, in Administration 
Building Board Room, up to 3:00 
PM, Tuesday, October 3, 2017, and 
immediately thereafter publicly opened 
and read for the furnishing of labor,  
material and equipment entering into the  
construction of:

lENOIR COMMuNITy COllEgE
ElEVATOR REPlACEMENT

File #16-15862-01; NCCCS #2139

Pre-Bid Meeting; Wednesday, September 
20, 2017 at 10:00 AM in Administration 
Building Atrium. 

Contractors are hereby notified that they 
are encouraged, to the greatest extent 
practicable, to purchase American-made 
equipment and products with funding  
provided under this award.

Complete plans and specifications for  
this project can be obtained at JKF 
ARCHITECTURE, 625 Lynndale Ct., 
Suite F, Greenville, NC 27858, 252-355-
1068, during normal office hours after 
September 3, 2017. Contact: jackie@jkf-
arch.com 

Plan Deposit: $100
  
The state reserves the unqualified right to 
reject any and all proposals.

Signed:  
Bruce Parson, Business Manager
Lenoir Community College
231 Hwy 58 South
Kinston, NC 28502
                                                                                                                        

ADVERTISEMENT FOR BIDDERS

Sealed bids will  be received by the  
City of greenville, in the Public Works 
Department office, 1500 Beatty Street, 
Greenville, NC 27834 until Thursday,  
September 14, 2017 at 2:00 p.m. local 
time, and immediately thereafter publicly 
opened and read, for furnishing and  
constructing the following:

2017 STORMWATER 
PIPE REPAIR PROJECT

gREENVIllE, NORTH CAROlINA

The scope of services may include, but  
are not limited to the identified projects 
below: Hooker Road, 2201 Jefferson 
Drive,  Brookhollow Subdivision,  
1502 SE Greenville Blvd, Willow Run  
Subdivision, 308 Greenfield Blvd, 4002 
Wyneston Road, 304 Glasgow Lane and  
705 E First Street. The project work may 
include, but is not limited to, repair  
and/or replacement of the following: 
storm drain lines, manholes, catch basins, 
storm water outfalls and any other related  
storm water structures. Work may involve  
minor improvements to storm pipe.

Digital copies of specifications and bid 
documents may be obtained at no cost on 
the City’s website at http://greenvillenc. 
gov/government/financial-services/
current-bid-opportunities

Contact the Engineering Division of 
Public Works, Victor Long, Engineering 
Assistant II at (252) 329-4467 with any 
questions.

A Pre-Bid Conference will be held at  
the City of Greenville’s Public Works 
Department, 1500 Beatty Street, Greenville, 
North Carolina on Tuesday, September 
5, 2017 at 2:00 p.m. local time.
                                                                                                                        

ADVERTISEMENT FOR BIDS

Thomas Construction group  is 
actively seeking minority subcontractor 
participation for the construction of the Pine 
Valley Branch library in Wilmington, 
NC.  All subcontractors with current HUB-M/
WBE status are strongly encouraged to 
bid.  Thomas will accept bids that are 
broken down for labor or materials only 
or that combine these elements of work. 
To examine bid documents, contact 
estimating@thomasconstructiongroup.
com.  Subcontractor bids are due Sept. 
14, 2017 at 2:00 PM via fax to (910) 799-
2072 or email.
                                                                                                                        

ADVERTISEMENT FOR BIDS

“Haren Construction Company, Inc. 
is seeking qualified Small/Minority/
Women Business Enterprises (S/MWBE) 
for construction of the Winston-Salem, 
NC – Archie Elledge & Muddy Creek 
WWTP’s Chemical Facilities upgrade.  
Subcontractor and supplier opportunities 
include but not limited to:  Electrical, 
HVAC, Painting, Paving, Sidewalk, 
Curb & gutter,  Stone Hauling, 
Roofing, and Concrete Repair.  Quotes 
received by E.O.B. 9/12/2017. Please 
contact Samantha Nelson at (423) 263-
5561 for information.”
                                                                                                                        

ADVERTISEMENT FOR BIDS

uNC CHARlOTTE ADMISSIONS 
& VISITORS CENTER

CHARlOTTE, NORTH CAROlINA

New Atlantic Contracting, Inc. is hereby 
soliciting quotations from minority firms 
for the above-referenced project that 
involves construction of a new 18,676 SF 
two-story building and related sitework.

Our goal is  to maximize minority 
participation in the project and we would 
greatly appreciate your involvement in 
our efforts.  Please email your quotes (to 
bids@new-atlantic.net) to our bid team 
by 11:00 AM on Thursday, September 
28, 2017.  Or, you can also submit your 
quotation to us by fax at 336-759-7445.

New Atlantic offers quick pay agreements 
and policies to enable minority contractors 
and suppliers to meet cash-flow demands.
 
Project bid documents may be viewed at 
the following locations: 

•	 New Atlantic Contracting, Inc. online 
ShareFile Website at http://www.
new-atlantic.net

•	 Construct Connect at content@
constructconnect.com

•	 NC Offices of Dodge Data & 
Analytics (800-393-6343)

•	 Metrolina Minority Contractors 
A s s o c i a t i o n  a t  m m c a @
mmcaofcharlotte.org

For additional information regarding this 
project, please contact:

Jay Morgan 
Email:  jmorgan@new-atlantic.net 
Phone: 336.759.7440
                                                                                                                       

EDuCATION

SOuTHEASTERN 
COMMuNITy COllEgE 

Southeastern Community College 
is seeking to hire the following 

full time position.

E-lEARNINg TECHNICIAN

Position details and application process 
can be found on the SCC website at www.
sccnc.edu or call 910-642-7141, ext. 310. 
Application deadline is September 8,  
2017. AA/EOE
                                                                                                                       

CuRRICuluM RECORDS 
SPECIAlIST

Type of Position:   
Full-Time 

Hiring Range: 
$32,000 - $34,000 (Salary based on 
experience.)

Job Description:  
Under the direction of the Director of 
Enrollment Services/Registrar, performs 
records and program support functions in 
the Student Development Office.
Application Deadline: 
September 22, 2017

Minimum Qualifications: 
A s s o c i a t e  d e g r e e  i n  B u s i n e s s 
Administration, Office Administration 
or related field required.  One (1) to Two  
(2) years of experience in an office setting 
using computers required.

For an application and additional 
information, contact Human Resources 
at (252) 246-1410 or visit our website at 
www.wilsoncc.edu

EOE/ADA
                                                                                                                       

Thanks advertisers and 
readers! We appreciate 

your support!

STuDENT RECRuITER - Bachelor’s degree
from a regionally accredited institution required.
Master’s degree preferred.  Working knowledge of
Microsoft Office required.  Must have or be able to

obtain a valid driver’s license.  Primary duties are to recruit high school and adult
prospective students, assess their educational needs, and explain the benefits and
objective of the programs offered by the College.  Duties include, but are not limited
to, assisting with the development of marketing and recruiting materials, coordinating
career expos/fair and community outreach events and more. 
To apply, visit www.lenoircc.edu/jobs and follow instructions to submit all
required materials.  For more information, call (252) 527-6223, ext. 390, or email
humanresources@lenoircc.edu.  Lenoir Community College is an equal opportunity
employer.
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