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Part 2: Good 
Intentions Alone, 

Not Enough

D o i n g  t o  o t h e r s ,  
particularly children, what 
was done to us is often not a  
choice. It is our inheritance, 
and we pass it along because it 
feels normal, not necessarily 
b e c au s e  i t  i s  h e a l t h y.  In  
the biblical sense, such an 
unhealthy inher it ance is  
described as a generational 
cur se.  A lcoholism, dr ug 
abuse, domestic abuse, and 
child abuse, none of which 
are healthy, may all become 
nor mali zed. In this way,  
thinking our intentions are 
good is not enough. 

In terms of generational 
curses, instead of “stronger,” 
what doesn’t kill us is usually 
a source of stress for us, and 
chronic, prolonged stress  
damages us, physically and 
psychologically. Decades 
o f  r e s e a r c h  h a v e  l i n k e d  
chronic stress in childhood to 
increased cases of high blood 

pre s sure,  hear t  disease, 
diabetes, obesity, depression 
and anxiety disorders, and 
more. Add to these concerns 
the breakdown in trust and 
the loss of vulnerability in 
childhood and “stronger” 
may be simply a euphemism 
for being “more callous and 
less humane.”

Intentions, Not Always 
Healthy

In Nor th Carolina,  as  
it relates to “a sound basic 
education,” good intentions 
a l o n e  a r e  c e r t a i n l y  n o t  
enough. The environments 
we grow up in are normalized 
whether they are healthy or 
not and that includes schools. 
W hen we simply do what 
feels “normal,” thinking such 
as “what doesn’t kill you” or 
“it happened to me and I’m 
fine,” ser ves to reinforce  
behaviors inherited from the 
past without examining their 
impact. In this way, abusive 

HUMANIZING
Continued on page 7

When President Joe Biden 
directed federal agencies to 
increase contracting spending 
with small, disadvantaged 
businesses by 50 percent 
over the next five years, 
Bibi Hidalgo, the associate 
a d m i n i s t r at o r  o f  Sm a l l 
Business Administration’s 
O f f i c e  o f  G o v e r n m e n t 
Contracting and Business 
Development, pledged that 
her office would take steps to 
ensure that agencies make the 
President’s contracting goals 
a reality.

In an inter view with  
N a t i o n a l  N e w s p a p e r 
P u b l i s h e r s  A s s o c i a t i o n 
(NNPA) President & CEO 
Dr. Benjamin F. Chavis Jr., 
Hidalgo noted that current 
pending legislation would 
immediately establish 15 
percent of federal contracting 
dollars to small, disadvantaged 
businesses.

I n  D e c e m b e r ,  a f t e r 
the Biden administration 
announced reforms to the 
federal procurement process 

that increased the share of 
small and disadvantaged 
businesses in the federal  
contracting base, U.S. Black 
C h a m b e r s  I n c .  ( US B C )  
President Ron Busby offered  
resounding applause.

He said the USBC had 
long called for the change and 
had worked with the White 
House to ensure that new  
policies would open more 
significant oppor tunities  
for Black business owners 
to contract with the federal  
government.

“Bl a c k- o w n e d  s m a l l 
b u s i n e s s e s  o n l y  r e c e i ve 
1.67 percent of all federal 
contracts,” Busby told Dr.  
Chavis.

“ W hite - ow ned small 
businesses received 15.64 
percent, and that underscores 
t h e  n e e d  f o r  a d d i t i o n a l 
suppor t for Black-owned 
small businesses to obtain  
access to federal contracting 
opportunities so that they  

SBA, Black 
Chambers Back 

President Biden’s 
Push for Federal 
Contracting with 

Minority Businesses

What Is 
Humanizing 
Education?

AMERICAN DREAM
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SPECIAL: DOWN SYNDROME AWARENESS

SBA
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By Demetrius Haddock,
Contributing Writer

By Charlene Crowell 
 
R e g a r d l e s s  o f  l o c a l e ,  

profession, or income, every 
family needs and deserves a 
home. But for many – especially 
Black Americans and other 
people of color -- finding and 
maintaining affordable housing 
is increasingly difficult. New 
research documents not only 
escalating rental costs, but how 
Black American efforts to buy 
affordable homes are blocked by 
high denial rates nearly double 
that of white consumers. 

While it is encouraging that 
this new research documents  
real-life bargains and locales  
to access the American Dream 
of homeownership, mortgage  
lenders must clearly account for  
their reasons to deny Black 
Americans owning their own  
p i e c e  o f  A m e r i c a .  T h e 
l o n g s t a n d i n g  r a c i a l 
homeownership gap is today 
only 43% for Black households -  
3 0 %  l e s s  t h a t  o f  w h i t e 
households at 3%. Further, as 
long as Blacks are forced to 
struggle with rising rental costs, 
these same families are denied 
the housing cost containment 
of a fixed-rate mortgage, as 
well as family stability, and the 
wealth-building that accrues to 
homeowners. 

Despite unprecedented 
federal  housing assist ance 
during the pandemic, a report  
(https://www.jchs.harvard.
edu/press-releases/new-report-
shows-surging-rental-market-
starkly-divided-race-and-renter-
incomes) by Harvard’s Joint 
Center for Housing Studies 
(JCHS) finds stark racial and 
income divides in its analysis  
of the nation’s rental market. 
Nearly a quarter of Black renters 
were behind on rent in the third 
quarter of 2021, as well as 19% 
of Hispanic renters. By contrast, 
the share of white renters in  
arrears was half that:   9%. 

“This disparity reflects 
long-ter m discr imination 
i n  l a b o r  m a r k e t s  t h a t  h a s  
consigned many households 
of color to low-wage jobs in  
the service industry,” says 
Chr is Herber t,  Managing 
Director of the Joint Center 
for Housing Studies (JCHS).  
“And this sector suffered the 
most drastic employment cuts  
over the past two years, which 
has only compounded existing 
inequalities.” 

T h e  t e r m ,  ‘ r e n t a l 
a f fo r d a bi l i t y ’  i s  a  r a t i o  o f 
m o n t h l y  h o u s i ng  c o s t s  a s  
a  percent age of  household 
i n c o m e .  R e s e a r c h e r s , 
lawmakers, and other housing 
stakeholder groups, consider  
affordable rent to cost no more 
than 30%. For homeowners,  
this ratio must also take factors 
o t h e r  t h a n  t h e  m o r t g a g e  
payment into consideration. 
Property taxes, homeowner’s 
insurance and the required  
private mortgage insurance 
f o r  s m a l l  d o w n  p a y m e n t  
home purchases, must also be 
included in the calculation. 

But with low rental vacancy 
rates in most metro areas, rental 
increases are widespread, and 
‘affordable’ rentals are in short 
supply. The number of units  
renting for less than $600 fell 
by 3.9 million between 2011  
and 2019, the JCHS repor t 
found. Additionally, 17.6 million 
rentals— 40 percent of the 
nation’s supply—are located in 
areas with at least moderate risk 
from threats caused by climate 
change. And the 7.2 million 
renter households headed by  
a  p e r s on  age  65  a n d  ove r  i s  
expected to continue rising over 
the next two decades. 

“Given that people of color 
are more likely to have lower  
incomes and to rent rather than 
own their homes, the geographic 
concentration of rental housing 
helps to perpetuate patterns 
of racial and socioeconomic  
segregation,” noted Whitney 
A i r go o d - O b r yc k i ,  a  JC HS 
Research Associate and lead  
author of the new report. 

A  t r a n s i t i o n  t o  
homeownership can be key 
to containing family housing 

costs. Other recent research 
documents how affordable 
homeownership is still possible 
for moderate-income families. 

I n  i t s  2 0 2 2  R e n t a l  
Affordability Report, ATTOM 
(https://www.attomdata.com/), 
curator of a national property 
database, found that paying a 
monthly mortgage on a median-
priced home is more affordable 
than the average rent on a three-
bedroom property in 666, or 
58 percent, of the 1,154 U.S.  
counties analyzed for the report. 

“[H]ome ownership still 
remains the more affordable  
option for average workers in a 
majority of the country because 
it still takes up a smaller portion 
of their pay,” said Todd Teta 
c h i e f  p r o d u c t  o f f i c e r  w it h  
ATTOM. “For now, though, 
rising wages and interest rates 
around 3 percent are enough  
to offset recent price runups 
and keep ownership on the plus  
side of the affordability ledger  
compared to renting.” 

Black America Deserves Its Black America Deserves Its 
Fair Share of The American Dream:Fair Share of The American Dream:  

Affordable Rentals Shrinking, Growing Mortgage Denials Block Homeownership 

Learning About Learning About 
Down SyndromeDown Syndrome

W hat is Down 
Syndrome?
I n  e ve r y  c e l l 
in the human  

body there is a nucleus, where 
genetic material is stored in  
genes.  Genes carry the codes 
r e s p o n s i b l e  fo r  a l l  o f  o u r  
inherited traits and are grouped 
along rod-like structures called 
chromosomes.  Typically, the  
nucleus of each cell contains 
23 pairs of chromosomes, half 
of which are inherited from 
each parent. Down syndrome 
occurs when an individual has 
a full or partial extra copy of  
chromosome 21.

T his additional genetic 
material alters the course of  
development and causes the 
characteristics associated with 
Down syndrome. A few of the 
c om mon  phy sic a l  t r ait s  of  
Down syndrome are low muscle 
tone, small stature, an upward 
slant to the eyes, and a single  
deep crease across the center 
of the palm - although each 
person with Down syndrome 
is a unique individual and may 
possess these characteristics to 
different degrees, or not at all.

How Common is Down 
Syndrome?

One in every 691 babies in 
the United States is born with 
D o w n  s y n d r o m e ,  m a k i n g  

D o w n  s y n d r o m e  t h e  m o s t  
common genetic condition. 
A p p r o x i m a t e l y  4 0 0 , 0 0 0  
A m e r i c a n s  h a v e  D o w n 
sy ndrome and about 6,000 
babies with Down syndrome  
are born in the United States 
each year.

When Was Down Syndrome 
Discovered?

For centuries, people with 
Dow n sy ndrome have been  
alluded to in art, literature 
and science. It wasn’t until 

the late nineteenth century, 
however, that John Langdon 
Down, an English physician, 
p u b l i s h e d  a n  a c c u r a t e 
description of a person w ith 
D o w n  s y n d r o m e .  It  w a s 
this scholarly work, published 
in 1866, that earned Down the  
recognition as the “father”  
of the syndrome. A lthough 
other people had previously  
recognized the characteristics 
of the syndrome, it was Down 
who described the condition as 
a distinct and separate entity. 

In recent history, advances 
i n  m e d i c i n e  a n d  s c i e n c e 
have enabled researchers to  
investigate the characteristics 
of people with Down syndrome. 
In 1959, the French physician 
Jérôme Lejeune identified Down  

DOWN SYNDROME
Continued on page 2
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 to the

EDITOR

James Hankins

W h e n  t h e  B u i l d  B a c k  
Better Act passed the House of 
Representatives last year, there 
was some excitement about a 
provision which included a 
payroll tax credit for local news 
organizations. It was stated 
that this Act, if passed by the 
Senate and becomes law, would 
provide $1.7 billion for local 
media outlets. Researchers 
at the University of North 
Carolina Hussman School of 
Journalism found that there 
are at least 200 counties in the 
U.S. that lack a local newspaper 
and the Pew Research Center 
reported a decline of 71,000 
journalism positions in 2008 
to 31,000 in 2020, a 57 percent 
drop.

While the decline in local 
papers is real and disturbing, 
those pushing for a payroll 
tax credit for journalists miss 
the point. The legislation and 
the discussion misses a very 
important point concerning 
small community newspapers, 
i n  g e n e r a l ,  a n d  B l a c k 

newspapers, now in their 195th 
year, in particular. 

Businesses operating at a 
loss do not need a tax credit. 
Businesses operating at  a 
loss have a hard time making 
p a y r o l l s  a n d  a s  a  r e s u l t , 
most small newspapers hire 
journalists as independent 
contrac tors because they 
can’t afford payroll taxes and 
benefits. The issue is not a 
tax credit for the journalist, 
its sufficient revenues for the 
ne w s pap e r s  as  a  busi ne s s 
that will allow them to hire 
journalists either on payroll or 
as independent contractors

If  the President and the  
Congress really want to help 
s m a l l  n e w s p a p e r s ,  w h i c h 
appear to have declined from 
5,000 community newspapers 
a few decades ago to less than 
2,000 today, there is a means of 
addressing this issue as a win/
win for all those concerned. 
The solution is for the President 
to issue an Executive Order 
requir ing that al l  bids for 

government contracts under 
Build Back Better must not  
only adhere to Title V of the 
U.S. Code’s Administrative 
Procedures Act that requires 
the publication of “Notice” 
under due process, but also 
that such notices be inclusively 
published in local newspapers 
a s  a  m a n d a t e  f o r  l o c a l  
opportunity in the solicitation 
o f  r e s p o n s e s  t o  R e q u e s t 
fo r  P r o p o s a l s  ( R F P).  T h e 
publication of such notices in 
local newspapers would bring 
both notice and dollars to the 
communities of Main Street. 
Those dollars would help local 
newspapers hire journalists in 
a way far more meaningful than 
tax credits to people who can’t 
afford payrolls.

The President could make 
s u c h  a n  E x e c u t i v e  O r d e r 
so inclusive that the benefit 
would be far reaching and 
felt immediately. Perhaps the 
Vice President, who is from 
California and familiar with 
the Black Press in particular, 
and Mr. Sedgwick Richmond, a 
Domestic Policy Advisor to the 
President from New Orleans, 
might be helpful in making  
the case for such an Executive 
Order.  •

Build Back Better:  Real Dollars Build Back Better:  Real Dollars 
for Media, Not Tax Creditsfor Media, Not Tax Credits

By Dr. John E. Warren, 
Publisher
The San Diego Voice & Viewpoint

During my 34 years teaching 
vocational education (shop), I 
taught my students a new word 
every week. It turned some D- 
students to B+ and changed 
their attitude from negative  
to positive. “Yes, I Can”. Our 
parents and students need to 
add at least one new word to  
their vocabular y ever y week  
for the 52 weeks in 2022. I will 
post one or two every Sunday 
on my Facebook page (James 
Hankins). 

The word for today is 

METAMORPHOSIS. 
I t  m e a n s  t o  c h a n g e . 

EX AMPLE: change from a 
lazy D- student to a B+, no 
vaccine to fully vaccinated, no 
mask to mask, non - voter to  
voting in every election, shy to 
playa, Popeye’s fried chicken 
sandwich, large fries, and sweet 
tea to Wendy’s baked chicken 
sandwich, toss salad and diet 
coke. We need to use this 
“Black History Month” wisely 
by learning where we were, 
where we are now and where do 
we go from here? Far too many 
grandparents and parents failed, 
for whatever reasons, to teach 
their children our black history. 
The best history lesson and 
plans for tomorrow can be found 
in Rev. Dr.  Martin Luther King 

Jr. “Letter from a Birmingham 
jail”. I suggest ever y black 
man, lady and child read it; and 
as they say in the AME-Zion  
church “and govern yourself 
accordingly”.  If we want to  
see a great metamorphosis in 
2022 encourage your non-black 
friends to read the letter too. The 
book of Ecclesiastes points out 
“to everything there is a season, 
and a time to every purpose 
under the Heaven”. Are you and 
every child at least 17 years-old 
in your home registered? James 
Hankins—Retired Vocational 
Education (shop) teacher—
President of the New Hanover 
County NAACP—raconteur—
writer and author— (910) 769-
7388.  •

syndrome as a chromosomal 
condition. Instead of the usual 
46 chromosomes present in 
each cell, Lejeune obser ved 
47 in the cells of individuals 
w i t h  D o w n  s y n d r o m e .  I t  
was later determined that an 
ex tra par tial  or whole copy  
of chromosome 21 results in 
the characteristics associated 
with Down syndrome. In the 
year 2000, an international  
team of scientists successfully 
ident if ie d and c at a log ue d 
each of the approximately 329 
genes on chromosome 21. This 
accomplishment opened the 
door to great advances in Down 
syndrome research.

What Causes Down 
Syndrome?

Regardless of the t y pe of  
Down syndrome a person may 
have, all people with Down 
s y n d r o m e  h a v e  a n  e x t r a , 
critical portion of chromosome 
21 present in all or some of their 
cells.  This additional genetic  
material alters the course of 
development and causes the  
characteristics associated with 
Down syndrome.  

The cause of the extra full 
or partial chromosome is still 
unknown. Maternal age is the 
only factor that has been linked 
to an increased chance of having 
a baby with Down syndrome 
resulting from nondisjunction 
or mosaicism.  However, due to 
higher birth rates in younger 
women, 80% of children with 
Down syndrome are born to 
women under 35 years of age. 

T h e r e  i s  n o  d e f i n i t i v e 

s c i e n t i f i c  r e s e a r c h  t h a t  
indicates that Down syndrome 
is caused by environmental 
factors or the parents' activities 
before or during pregnancy. 

The additional partial or full 
copy of the 21st chromosome 
which causes Down syndrome  
c a n  o r ig i n a t e  f r o m  e i t h e r 
t h e  f a t h e r  o r  t h e  m o t h e r.  
Approximately 5% of the cases 
have been traced to the father.

W h e n  R a ch e l  Reit ,  t h e 
Director of Marketing and 
Development for the Down 
S y n d r o m e  A s s o c i at i o n  o f 
Wisonsin was asked about 
w hat  p e ople  sh ou ld  k n ow 
about individuals with Down 
Syndrome, she responded:

" P e o p l e  w i t h  D o w n 
 s y ndrome exceed societ al 
expectations every single day. 
People with Down syndrome 
and other diverse abilities CAN 
live in their own homes, work 
in the community, drive cars, 
ow n their ow n businesses,  
and have rich and rewarding, 
m e a n i ng f u l  l i ve s .  DS AW  
promotes the value of those  
with Down syndrome in our 
lives and our communities, and 

we continually strive toward 
full acceptance, full access, 
full potential, and a full life for  
people with Down syndrome  
and their loved ones."  

For more information about 
Down Syndrome visit dsaw.

DOWN SYNDROME
Continued from Front
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Sherry Hurtado, a woman 
who once relied on public 
assistance to make ends meet, 
is now a highly acclaimed 
esthetician and the owner of 
Blissful Body Aesthetics which 
has just opened its third waxing 
spa and sk in rejuvenation 
treatment center in the affluent 
city of Rahway, New Jersey. 
The new location is her third 
in under just one year and is 
equipped with sophisticated 
equipment, friendly staff, and 
a relaxed atmosphere.

Blissful Body Aesthetics’ 
first location, which opened 
last year, took off allowing her 
to open her second location in 
Miami, Florida less than six 
months later and now a third 
location in Rahway, New Jersey. 
The new location has a larger 
space and can accommodate 
many clients. Offering more 
than a simple wax, the new 
Zen space offers a great day 
spa experience as the center 
provides professional staff 
and state-of-the-art equipment 
for enhancing appearance 
to the next level while still 
accommodating clients and 
maintaining safety precautions 
related to the pandemic.

Sherry, who is a New Jersey 
native, explains, “The pandemic 
although was a travesty to most; 
it was a tremendous blessing 
to me and my family who once 
relied on public assistance to 
make ends meet. The time I 
spent in quarantine when the 
world shut down forced me 
to think about my future my 
family and the legacy I would 

want to leave behind. I decided 
to take my stimulus checks and 
invest in my future my kid’s 
future. I began purchasing 
new equipment for my own 
salon and now I’m offering 
jobs to not only people in my 
community, but my daughters 
are now estheticians as well.”

Blissful Body Aesthetics is 
not relenting as a top service 
providing salon in New Jersey. 
Since its establishment in 
January 2021, the esthetics 
salon has worked to earn the 
trust of customers and has 
not stopped providing top-
rated ser vices. The waxing 
salon offers unmatched body 
care services such as waxing, 

vajacial rejuvenation sessions, 
mini facials and provides take-
home spa kits and products.

Here’s what some of her 
customers are saying:

“I love, love, LOVED my 
first experience here and I look 

forward to the rest to come! 
Finally, finding a wax salon that 
is perfect for you is such a breath 

of air! I was super comfortable 
the entire time and felt like I was 

truly taken care of and cared 
about. Much love to Sherry the 

owner!” -- Crowndellie

“Amazing experience! Sherry 
was amazing! It was really the 
best experience I’ve had with 

waxing. I definitely recommend 
going here. Friendly, very clean, 

smells good and has amazing 
customer service. I’m really big 
on how friendly and welcoming 

places are, especially for waxing 
because it can be an awkward 

experience, but Sherry was very 
nice and calming. Very relaxing 

atmosphere.” – Sharon.

Sherr y understands the 
importance of offering body 
care ser vices in a relaxing 
environment and has therefore 
designed all three locations to 
be luxurious. Customers can 
customize and curate their 
spa experience by choosing 
from the menu of  ser v ice s 
or subscribing to one of the 
available plans and booking 
in advance.

As a fast-growing brand, 
Sherry is looking to continue 
expansion in the future until 
Blissf ul  Body Aesthetics 
becomes the most sought-after 
waxing salon in the country.

F o r  m o r e  d e t a i l s  
a b out  h e r  c o m p a n y,  v i s it 
BlissfulBodyAesthetics.com . •

From Welfare to Skincare: From Welfare to Skincare: 
Black Entrepreneur Who Was Once On Public Assistance 

Opens 3rd Spa and Skin Treatment Center

Mor e  t han  12 0  c ol le ge 
scholarships administered by 
the North Carolina Community 
Foundation (NCCF) are now 
open for applications from 
students across the st ate, 
representing more than $1.5 
million in available scholarship 
funds.

NCCF, the single statewide 
community foundation serving 
North Carolina, partners with 
fundholders to administer 
h u n d r e d s  o f  s c h o l a r s h i p 
opportunities across North 
Carolina. A ll  scholarships 
are made from specific funds 
with criteria established by the 
original donor.

Last year, NCCF awarded  
nearly $1.1 million in direct 
scholarship aid to 289 students 
a c r o s s  N o r t h  C a r o l i n a .  
Scholarship recipients hailed 
from 126 North Carolina cities 
and towns, and much of the 
scholarship funds were used  
at North Carolina colleges and 
universities.

“Our scholarship program 
p r o v i d e s  a n  a b u n d a n t  
opportunity for North Carolina 
students to find support for their 
education and we urge students 
to get their applications in,” said 
Leslie Ann Jackson, NCCF’s 
Vice President of Community 

Investment and Engagement. 
“We are grateful to our generous 
scholarship fundholders and 
the dedicated scholarship 
administrators who support 
and encourage the educational 
pursuits of North Carolina’s 
students.”

Scholarships are available to 
students in all 100 counties, and 
requirements for scholarship 
award vary greatly. Deadlines 
for applications range from 
mid-February to early June, 
but the vast majority are due in 
March and April.

Applicants to any NCCF 
scholarship should review the 
information on NCCF’s website 
ab out  how t o appl y  b e for e 
beginning the process. Students 
can search by their home county 
to find scholarships they may 
be eligible for and the criteria 
for the awards.

Scholarship applications 
are avai lable on the NCCF 
Online Application System. 
Applications must be received 
by the deadlines posted.

For more information, visit 
the Scholarships page (https://
www.nccommunityfoundation.
org/apply/scholarships) on 
NCCF’s website.  •

More Than 120 College More Than 120 College 
Scholarships Now Open for Scholarships Now Open for 

Applications Across N.C.Applications Across N.C.



At Food Lion we embrace and support diversity every day. 
Throughout the year, we honor the accomplishments of the African 
American community and the monumental achievements they’ve 

made that benefit our neighbors and families today. Join us in 
celebrating and learning about African American culture, literature, 
inventions, movements of love and equality, medical and scientific 

advancements and so much more.  

BLACK HISTORY
MONTH

TOGETHER

——— celebrating ———

community
Nourishing a Sense of Belonging

foodlion.com
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NAPLES, FLA., - A new 
t h e o r y  b y  L e s l i e  N o r i n s ,  
MD, PhD, founder and chief 
e xe c ut i ve  of  A l z hei m e r 's 
Ger m Quest,  l inks Dow n  
Syndrome of children to an 
infectious organism which later 
incites Alzheimer's disease 
in adults who carry it. His 
scientific paper is published 
in the peer-reviewed medical 
journal, Medical Hypotheses 
( D O I . o r g / 1 0 . 1 0 1 6 / j .
mehy.2021.110745).

An unexpected and tragic 
clue appeared in recent years, 
w h e n  y o u n g  a d u l t s  w i t h  
Down syndrome developed 
Alzheimer's disease faster and at 
a greater frequency than normal 

youths their age. But the cause 
is a mystery.

However, to Dr. Norins, who 
has a background in infectious 
diseases,  this pattern resembled 
an established behavior of certain 
infectious agents.  The best-  
known example is provided by 
the virus, herpes zoster. Almost 
every child (in pre-vaccination 
days) became infected with  
its pediatric manifestation, 
chickenpox, and suffered through 
the virus's classic rash, which 
then cleared spontaneously in 
most cases.

However, though the rash 
went away, the virus itself had 
not gone from the body.  Instead, 
it retreated into "hiding" silently 

in the patient's nerves.  Decades 
later, the virus reactivated in a 
proportion of these individuals, 
and evidenced itself as the adult 
disease, shingles.

Dr. Norins feels a similar 
phenomenon is displaying itself 
with the appearance of Down 
syndrome in a certain number 
of children, followed decades 
later by the development of 
Alzheimer's disease in many of 
them.

Only the numbers were 
reversed from the chickenpox 
example, Pre -vaccination, 
most children got chickenpox; 
few children develop Down 
syndrome.  Alzheimer's disease 
is fairly common in seniors, 

while there are fewer cases of 
shingles in that group.

Dr. Norins knows he will have 
to cope with the pediatricians 
and parents of Down syndrome 
children who assert that the  
"cause" of Down syndrome is 
already known; it's an extra 
"X" chromosome found in all 
or most cells of the child's body.

"Poppycock and not proven" 
replies Dr. Norins.  It is quite 
true that there is an extra "X" 
chromosome in addition to the 
usual two, i.e."triple X") in children 
with Down syndrome. Indeed, 
the presence of the extra "X" is 
an invaluable cellular marker 
for laboratory confirmation of 
the Down diagnosis. 

However, he points out that 
the root cause of that extra 
chromosome has not yet been 
found.  He says that the oft-cited 
explanation "mutation" is a 
fancy term to camouflage the 
fact scientists don't really know 
what has happened and why. 
Nor is it known how that extra 
X chromosome causes or relates 
to the signs and symptoms of 
Down syndrome. "Though it's 
appealing to focus on the extra 
"X" chromosome, its appea In 
every cell in the human body 
there is a nucleus, where genetic 
material is stored in genes.  Genes 
carry the codes responsible for 
all of our inherited traits and are 
grouped along rod-like structures 
called chromosomes.  Typically, 
the nucleus of each cell contains 
23 pairs of chromosomes, half 
of which are inherited from each 
parent. Down syndrome occurs 
when an individual has a full or 
partial extra copy of chromosome 
21.

T his additional  genetic 
material alters the course of 
development and causes the  
characteristics associated with 
D o w n  s y n d r o m e .  A  fe w  o f 
the common physical traits of 
Down syndrome are low muscle 
tone, small stature, an upward 
slant to the eyes, and a single  
deep crease across the center 
of the palm - although each 
person with Down syndrome  

is a unique individual and may 
possess these characteristics to 
different degrees, or not at all.

How Common is Down 
Syndrome?

One in ever y 691 babies 
in the United States is born  
with Down syndrome, making 
Dow n sy ndrome the most 
common genetic condition. 
Dr. Norins feels basic research 
on Down syndrome is at a 
dead-end, and new hypotheses 
s h o u l d  b e  we l c o m e d  a n d 
funded. In contrast, Alzheimer's 
research monies have never 
been more plentiful.  Thus, 
the setting is ideal for experts 
in both illnesses to collaborate 
to illuminate how and why so 
many brain disease features are 
shared, and whether various 
antibiotics can prevent one or 
both.

Alzheimer's Germ Quest 
is a Florida-based nonprofit 
group which for five years has 
urged increased research on 
many hints that microbiological 
agents play a role in triggering 
or  ac c e le r at i ng  t h e  br a i n 
d e g e n e r a t i v e  p r o c e s s  o f 
Alzheimer's.  

SOURCE Alzheimer's Germ 
Quest, Inc. CONTACT: Leslie 
Norins, 1-239-6491346, leslie. 
norins@alzgerm.org  •

New Theory Asserts Down Syndrome and New Theory Asserts Down Syndrome and 
Alzheimer's Disease May Both Be PreventableAlzheimer's Disease May Both Be Preventable

E v e n  w i t h  e f f e c t i v e 
COVID-19 vaccines available 
for adults and children 5 to 11 
years old, booster shots, hand 
washing, and social distancing, 
physicians still recommend 
wearing masks as an additional 
layer of protection to reduce the 
spread of the coronavirus. 

Doctors encourage people – 
regardless of their vaccination 
status – to wear masks for the 
foreseeable future because 
everyone is not yet vaccinated. 
Though everyone is anxiously 
awaiting life to bounce back 
after the pandemic ends and 
to “get back to normal,” the 
p e r s i s t e n c e  o f  C OV ID -19 
and the Delta and Omicron 
variants is slowing the return to 
“business as usual” – making 
masks a standard part of daily 
wardrobes. 

Masks of fer an easy and 
low- cost  solution to lower 
the likelihood of transmitting 
COVID-19 among children, 
the elderly, the unvaccinated, 
and immunocompromised 
people. They also help reduce 
the spread of the virus among 
vaccinated people who may test 
positive for COVID-19 without 
showing symptoms. 

I n  g e n e r a l ,  p e o p l e  – 
including children older than 2 
– should wear a mask in indoor 
public places if they are: a) 
not fully vaccinated; b) fully 
vaccinated and in an area with 
high transmission, and c) fully 
vaccinated and with weakened 
immune systems.

G e n e r a l l y  s p e a k i n g , 
individuals do not need to wear 
a mask in outdoor settings.  
Physicians and researchers 
suggest that in areas with high 
numbers of COVID-19 cases, to 
be safe, people should consider 
wearing a mask in crowded 
outdoor environments and for 
activities with close contact 
with others who are not fully 
vaccinated.

Sp e c if ic  g uidanc e f r om  
the U.S. Centers for Disease 
Control and Prevention (CDC) 
encourages people to: 

Wear cloth masks with:
• A proper fit over your nose, 

mouth, and chin to prevent 
leaks

• Multiple layers of tightly 
woven, breathable fabric

• Nose wire
• Fabric that blocks light when 

h e l d  u p  t o  a  b r i g h t  l i g h t  
source

 
D o  NO T  we a r  c l ot h  m a s k s  
w it h :
• Gaps around the sides of the 

face or nose
• Exhalation valves, vents, or 

other openings 
• S i n g l e - l a y e r  f a b r i c  o r 

t h o s e  m a d e  o f  t h i n 
f a b r i c  t h a t  doesn’t block 
light

• Wet or dirty material
Masks and respirators (i.e., 

specialized filtering masks 
such as “N95s”) can provide 
different levels of protection 
depending on the type of mask 
and their use. Loosely woven 
cloth products give the least 
protection and layered finely 
woven produc ts of fer less 
protection than well-fitting 
disposable surgical masks. 
KN95s prov ide even more 
protection, but well-fitting 
NIOSH-approved respirators 
(including N95s) offer the 
highest level of transmission 
prevention.

Overall, wearing a mask 
is critical to preventing the 
further spread of COVID-19. 
It is impor tant to remember  
that any face and nose cover is 
better than no mask, but the 
best mask fits well and is the 
one you will wear consistently. 
About The Old North State 
Medical Society:

For more information, visit 
www.onsms.org. •

Doctors Still Doctors Still 
Recommend Wearing Recommend Wearing 

Masks During PandemicMasks During Pandemic
By Dr. Veita Bland,
The Old North State 
Medical Society
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Meet Tamika Shari Bond, 
founder and CEO of Bond 
Containers, the first-ever Black 
woman-owned self-sustainable 
container home manufacturing 
facility. This is in a bid to 
provide clients with homes 
that are strong, affordable, and 
self-sustainable. It is common 
knowledge that there is a high 
demand for homes that are both 
safe and affordable. With issues 
such as the pandemic alongside 
other circumstances, this has 
only been a dream for some 
people. Bond Containers is 
however set to make this dream 
come true.

The construction company 
is set to build homes that are 
strong, affordable, and stylish. 
With Bond Containers, clients 
will be getting homes that are 
not only affordable but also  
features an off-grid backup 
system in the event of a natural 
disaster.  T hese af fordable 
modular homes that can be 
built in as little as 3-4 weeks are 

part of Bond Containers’ goal 
to join in the global modular  
construction market size that is 
expected to reach $175.2 billion 
by 2025.

B o n d  C o n t a i n e r s  i s  
therefore giving investors an 
opportunity to own shares 
in this first black woman-
o w n e d  s e l f - s u s t a i n a b l e 
container home manufacturing 
facility. Purchasing shares 
via startengine.com/bond-
containers gives clients and 
supporters an opportunity 
to join the company in mass-
producing self-sustainable 
affordable housing worldwide. 
T hese are houses that are 
eco -fr iendly as they come 
with energy-efficient impact 
w i n d o w s  b u i l t  w i t h  f i r e 
retardant materials. The houses 
built by Bond Containers also 
come with energ y-efficient  
insulation, appliances, and  
backup off-grid solar system 
that can be self-sustainable. 
This is in addition to getting 

houses that can withstand 
earthquakes and hurricanes.

Furthermore, clients who 
buy shares at Bond Containers 
get to invest in a company that 
has a brand-new innovative 
concept meeting a need that 
is in high demand. This need 
includes a clear lack of safe, 
affordable, and high-quality 
modular homes that meet state 
regulations. With its affordable, 
eco-friendly, self-sustainable, 
luxury houses, Bond Containers 
is making sure investors get a 
share of the real estate market 
that pioneers innovation and 
sustainability. Furthermore, 
with over 700 pre-order sales 
from dealers, developers, and 
first-time homebuyers, Bond 
C o nt a i n e r s  i s  s e t  t o  m a ke 
affordable container homes 
the new standard of off-grid 
traditional housing.

For more information on 
Bond Containers or to buy 
shares, visit StartEngine.com/
bond-containers .  •

1st Black Woman-Owned 1st Black Woman-Owned 
Self-Sustainable Container Self-Sustainable Container 

Home Manufacturing FacilityHome Manufacturing Facility

Giving investors the 
opportunity to invest in 
a company dedicated to 

providing safe, affordable, 
and environmentally 

sustainable luxury 
container homes.

Jessica Myers wears a lot 
of hats. Entrepreneur. House 
flipper. Real estate investor. 
Even histor y-making hotel 
owner is an accurate distinction. 
But the 34-year-old, says she 
prefers to be known simply 
as “the dealmaker ” (a.k.a. 
#TheDealMkr).

A n d  l o o k i n g  a t  h e r 
professional track record the 
moniker is fitting. Since 2015, 
she has renovated more than 
$20 Million dollars in real 
estate assets and manages a 
seven-plus figure portfolio. 
Ju s t  m o r e  t h a n  a  ye a r  ago  
she made histor y when she 
partnered with a college buddy 
(https://www.blackbusiness.
com/2021/01/davonne-reaves-
jessica-myers-black-former-
college-roommates-historic-
deal-83-million-hotel.html), 
also a 33-year-old A frican 
American woman, to acquire 
the Home2 Suites by Hilton 
El Reno, Oklahoma, located 
about 30 miles from Oklahoma 
City. Their investment into 
the $8.3 million deal with 
fellow members of the Nassau 
Investments group is believed 
to have earned them the notable 
distinction of being the youngest 
African American woman to 
e ver  c o - ow n a major hotel 
chain property. In December 
2021 she worked with Nassau 
Investments and Jack Thomas 
of Jetway Financial, to acquire 
two more hotel properties; a 
Staybridge Suites in Fishers, 
Indiana, and a Hampton Inn & 
Suites in Scottsburg, Indiana.

Even before the g round 
br e a k i ng  de a l,  t he  for me r 
corporate communications and 

radio advertising professional 
managed to turn a hankering 
fo r  HG T V  i n t o  a  l u c r a t i ve  
residential house -f lipping 
b u s i n e s s ,  o n e  h o m e  a t  a  
time. That led to investing in  
a diverse mix of residential 
and commercial properties, 
i n c l u d i n g  r e n o v a t i o n s 
and  lu x ur y-m o d e r n  bui ld 
developments, and eventually 
a residential redevelopment 
project last year in Brunswick, 
Georgia. The latter project in her 
husband’s hometown, she says, 
was her way of helping revitalize 
and rejuvenate the coastal 
community that in recent years 
has been overwhelmed with 
media attention and division 
following a controversial racial 
killing that snagged national 
and international attention. 
“Jessica knows real estate in 
and out; she knows her stuff, 

period,” gushes collaborator 
Thomas. “She’s a developer 
who k nows what make s a 
property valuable, how to read 
the market, and how to reduce 
risk. She combines that with a 
strong work ethic and a humble 
desire to help other investors 
become more successful. She’s 
motivated, determined to win, 
and wants to empower others to 
do the same. I’m excited to work 
with her and to be a part of her 
amazing real estate journey!”

Myers believes the diversity 
of her property’s portfolio, is her 
strength and biggest asset. She 
says it’s evidence that she’s got 
the chops to do anything she puts 
her mind to, including helping 
others, especially those from 
diverse and underrepresented 

Young Black Hotel Owner Young Black Hotel Owner 
Says She’s the DealmakerSays She’s the Dealmaker

DEAL MAKER
Continued on page 6
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In general, according to 
ATTOM, homeownership is the 
most affordable in the Midwest 
and in the South. Moreover, 
many of these areas are already 
home to large numbers of 
Blacks and other people of color. 

T h e  m o s t  a f f o r d a b l e 
h o m e o w n e r s h i p  a m o n g 
counties with a population of 
at least 1 million are Allegheny 
County (Pittsburgh), PA; Bexar 
Count y (San A ntonio), T X;  
Cuyahoga County (Cleveland), 
OH; Harris County (Houston), 
T X; Hil lsborough C ount y 
(Tampa); Philadelphia County, 
P A  a n d  W a y n e  C o u n t y 
(Detroit), MI. 

Homeownership is also a 
viable option in smaller locales 
with populations of 500,000 
or less including: Lake County 
(Gary), IN; Seminole County, FL 
(outside Orlando); Knox County 
(Knoxville), TN; East Baton 
Rouge Parish (Baton Rouge), 
LA, and Jefferson Parish, LA 
(outside New Orleans). 

But as long as mortgage 
a p p l i c a t i o n  d e n i a l  r a t e s 
dispropor tionately impac t  
Blacks, Black homeownership 
will continue to lag behind the 
rest of the nation. Now, while  

interest rates remain low, Blacks 
are being locked out of cost-
savings enjoyed by others and 
the resulting wealth growth. 

The Urban Institute’s new 
analysis (https://www.urban.
org/urban-wire/what-different-
denial-rates-can-tell-us-about-
racial-disparities-mortgage-
market?&utm_source=urban_
n e w s l e t t e r s & u t m _
medium=news-HFPC&utm_
term=HFPC ) of the annual 
Home Mortgage Disclosure Act 

compares the race and ethnicity 
of those denied mortgages in  
2020 for purchase loans as well 
as  hom e  i mpr ove m e nt  a nd 
refinance loans. In each of these 
loan types, the largest gaps 
in denial occurred between 
Blacks and whites. In home 
improvement loans, 63% of  
Blacks were denied compared 
t o  o n l y  3 9 %  f o r  w h i t e s . 
Similarly, nearly a quarter –  
24.5% of Blacks were denied 
home purchase loans, while  

the corresponding number for 
whites was 13.4%. 

Instead of being locked out, 
it is time to bring the benefits 
of home equity and wealth- 
building to more families. Black 
America must have its fair share 
of the American Dream. 

C h a r l e n e  C r o w e l l  i s  a  
senior fellow with the Center for 
Responsible Lending. She can be 
reached at Charlene.crowell@
responsiblelending.org.   •

AMERICAN DREAM
Continued from Front

backgrounds in the real estate 
industry, looking to invest and 
grow their money. She says she 
can help anyone committed to 
the process win in the real estate 
game – even if it’s just to help 
build up capital for another 
big goal.

“You could be a hairdresser 
or a barber it doesn’t matter 
to me, it’s not about volume 
or having trillions of dollars 
to put into a project for me,” 
says Myers, a Georgia State 
University graduate who grew 
up in a working-class family in 
Atlanta. “I’m looking to reach 
people beyond those already in 
the real estate industry, because 
I realize there’s a magic in 
turning non-real estate people 
into real estate investors – if 
not for the long-haul, just long 
enough for them to build up 
their money for another big 
dream.”

In light of that, Myers is 
kicking off 2022 with more ways 
to help others gain access to the 
knowledge that she’s acquired 
over the past seven years to 
become fellow “dealmakers” 
too. Along with her Lawn Chair 
Learning Circle series (https://
www.eventbrite.com/o/lawn-chair-
learning-circle-20131028637 ) 
and her All Things Entrepreneur 
Podcast (https://www.youtube.
com/watch?v=HKWTYdZoX9s), 
she’s got a full schedule of real 
estate training courses available 
and open to the public, as well as 
appointment slots for personal 
consulting services (https:// 
itsjessicamyers.com) and her 
debut book is slated for release 
in March. She insists that it is an 
easy-to-understand read that can 
help walk even the most modest 
and conservative of investors 
through the process of making 

money and enjoying real estate 
success.

In 2022 plans, she’s also 
p r e s s i n g  o n  i n  h e r  m a j o r  
professional and personal goal 
of helping others own and 
acquire “over ‘1,000 doors’ in 
the commercial and residential 
real estate space.” She says it’s 
an effective and gratifying way 
to build generational wealth 
a n d  fe e l  e m p o we r e d  b o t h  
personally and professionally.

“My overall vision is to help 
people gain more economic 
i ndep endenc e and t o do s o  
through real estate ownership,” 
she says. “I want to empower 
other s,  especial ly  women,  
people of color, and those who, 
l i k e  m e ,  d i d n’t  c o m e  f r o m  
money, but who want to leave 
a legacy for their family and  
loved ones. It’s time we take 
back our communities and  
reclaim what is rightfully ours. 
I took the same simple steps to 
become a deal maker in the real 
estate space and I believe you 
can too!”

T o  l e a r n  m o r e  a b o u t 
Myers’ programming, visit  
ItsJessicaMyers.com.  •

DEAL MAKER
Continued from page 5

By Jacentia Kinsey
Greater Diversity News

I c o n i c  G r a m m y  a n d 
American Music Award winner 
Stephanie Mills has one of  
the most distinctive voices in 
contempor ar y music.   T he 
recording artist has five best 
selling albums and ten Billboad 
#1 singles.  With a career that  
spans more than 35 years, her 
endless stream of hit records  
include, "Whatcha Gonna Do 
with My Lovin," "Never Knew 
Love Like This Before," "If I Were 
Your Woman," "I Feel Good All 
Over," and "Home."  

She's also known as the 
mother to 21 year old, Farad 
J. Mills.  Farad J, who has  
D o w n  S y n d r o m e ,  i s  t h e 
author of a book titled "The 
A d v e n t u r e s  o f  Fa r a d  J.".  
Recently, Mills dedicated her 
instagram account to her son.  
During a 2020 interview with 
BlackPressUSA she states "He's 
my greatest gift. He's smart, 
intelligent, funny, charming, 
charismatic, handome , and a 
wonderful young man.".

Farad's first book is available 
through faradjm.com.  On his 
website he gives a personal note 
describing his book and down 
syndrome diagnosis as well as 
praise to his songtress mother 
by writing:

"I really want to tell about 
myself but I think Kevin says it 
better. My friend Kevin says I 
am really a cool kid. We met in 
the first grade but he is really like 
my big brother now. Kevin and I 
are super close even though he 
says we are different mentally 
and physically. Oh, I forgot to 

tell you I have something called 
“Down Syndrome”, but don’t 
feel sorry for me. I don’t feel 
sorry for me and my friends and 
family don’t feel sorry for me 
either.

Kevin says that I teach them 
a lot of great stuff like being 
patient, compassionate and the 
magic of unconditional love. 
They say I am an extraordinary 
person but I am just being me. I 
take life day by day and I make 
the best out of every situation. 
Life is so much better that way, 
don’t you think?

Kevin wrote about me in 
my book so you can read more 

when you get it. He said some 
really nice stuff that I think even 
adults should read. Oh, before I 
tell you about my book I want to 
tell you about my mom. She says 
I am the most creative, loving, 
and compassionate human 
being. Of course I am, because 
I am her son. Thank you mom 
for giving me a chance and for 
letting me share our world with 
the world."  •

Son of Grammy Winning Singer 
Stephanie Mills Publishes Book 
"The Adventures of Farad J!"

NEW RESOURCE INTRODUCED NEW RESOURCE INTRODUCED 
TO SUPPORT  INCLUSIVE TO SUPPORT  INCLUSIVE 

EDUCATION OF INDIVIDUALS EDUCATION OF INDIVIDUALS 
WITH DOWN SYNDROME WITH DOWN SYNDROME 

NEW YORK, NY  – The 
National Down Syndrome 
Society (NDSS) and Down 
S y n d r o m e  E d u c a t i o n 
Inter national (DSEI) are 
ple as e d t o announc e t he 
availability of a new resource 
to support inclusive education 
for young people with Down 
syndrome. Down Syndrome: 
Gu i d e l i n e s  fo r  In c lu s i ve 
Educ ation aims to e quip 
educators, administrators, 
therapists, and other support 
personnel with tools to improve 
education outcomes for young 
people with Down syndrome 
alongside their peers both with 
and without disabilities – and 
to help self-advocates, families, 
and policymakers promote 
inclusion throughout the entire 
domestic educational system. 
The guidelines are available for 
free on the NDSS website. 

This publication is the 
result of a years-long effort 
by a volunteer working group 
assembled and suppor ted 
by NDSS and DSEI st af f 
members. The group utilized 
recommendations developed 
b y  a n  e x p e r t  w o r k i n g 
group of a United Kingdom 
A l l  P a r t y  P a r l i a m e nt a r y 
Group on Down Syndrome 
(APPGDS) and customized 
those recommendations to 
the U.S. context. Volunteer 
c o n t r i b u t o r s  i n c l u d e 
Professor Sue Buckley, Emily 

M o n d s c h e i n ,  A l e x a n d r a 
DiLaura and Justin Gilbert.  

“ It ’s  b e e n  s e t t l e d  fo r 
d e c a d e s  t h a t  s t u d e n t s 
with Down syndrome and 
other disabilities belong in 
classrooms alongside their 
nondisabled peers. Federal 
law requires that inclusion be 
the rule, not the exception. Yet 
families across the country 
st i l l  str uggle to acce ss a 
quality, inclusive education,” 
said NDSS President & CEO 
Kandi Pickard. “As the mother 
of a school-age child with 
Down syndrome, I know these 
guidelines will be a vital tool 
for parents, educators, and 
administrators. I am thrilled 
that NDSS is helping make 
this publication available 
to support our community 
a n d  e x pa n d  i n c lu si o n  i n 
classrooms across the U.S.” 

The publication is divided 
into three sections: first, a set 
of recommendations to federal 
l a w m a ke r s  h i g h l i g h t i n g 
oppor t unities to increase 
a n d  i m p r o v e  i n c l u s i v e 
educational  suppor ts for 
young people w ith Dow n 
syndrome; second, a research-
based profile of strengths 
and challenges associated 
with Down syndrome and 
recommended interventions 
and supports; third, principles 
and practices educators can 

employ to support individuals 
with Down syndrome across 
settings and age groups. 

“Research has shown us 
that having Down syndrome 
leads to a specific learning  
profi le  which af fec t s the 
children’s progress. T his 
knowledge has been powerful 
i n  e n a b l i n g  u s  t o  t a i l o r  
interventions that build on 
their strengths and address 
their challenges,” says Sue 
Buckley, Director for Science 
and Research at DSEI. “We 
have evidence that if we both 
adapt teaching to this profile 
and teach children and young 
people in inclusive settings, 
they gain in language, reading, 
math, and social outcomes. 
I have seen how education  
inclusion transforms lives 
in my work in schools in the 
U.K. and in the U.S. I hope  
the practical, evidence-based 
guidance in this document will 
lead to inclusion in schools for 
all our children.” 

In  t he  m ont hs  ahe ad , 
NDSS and DSEI will provide 
various support documents 
and presentations to help the 
community make the best use of 
this resource. We consider the 
guidelines a living document 
that will continue to improve 
over time, so we encourage  
individuals and organizations 
in the community to connect 
with us and provide feedback 
for future iterations. T he 
guidelines can be downloaded 
free of charge at https://www.
ndss.org/inclusive-education-
guidelines/.   •



Spirit & Life
More Resources and News online at GreaterDiversity.com

The Living Word
1 John 4:1-6

King James Version 
1: Beloved, believe not every 

spirit, but try the spirits 
whether they are of God: 

because many false prophets 
are gone out into the world. 

2: Hereby know ye the 
Spirit of God: Every spirit 
that confesseth that Jesus 

Christ is come in the flesh is 
of God: 3: And every spirit 

that confesseth not that Jesus 
Christ is come in the flesh is 
not of God: and this is that 
spirit of antichrist, whereof 
ye have heard that it should 
come; and even now already 
is it in the world. 4: Ye are of 
God, little children, and have 

overcome them: because 
greater is he that is in you, 
than he that is in the world.
5: They are of the world: 

therefore speak they of the 
world, and the world heareth 
them. 6: We are of God: he 

that knoweth God heareth us; 
he that is not of God heareth 

not us. Hereby know we
 the spirit of truth, and 

the spirit of error.

“As we express our gratitude, we must never forget that the highest 
appreciation is not to utter words, but to live by them.”  - John F. Kennedy

LEARN MORE ONLINE:
Visit http://greaterdiver 
sity.com/•
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Think Visually: Think Visually: 
Amplify the Impact of Your IdeasAmplify the Impact of Your Ideas

and destructive patterns can be 
extremely difficult to break and 
what is healthy can often “feel 
strange.” Therefore, intentions 
matter, and sadly, may not 
b e  a s  g o o d  a s  w e  a s s u m e  
when the results for so many 
of our children (af ter their  
school years) are fractured, 
directionless lives.

Since people’s actions and 
thinking constantly conform to 
the perceived requirements of 
a system, its intentions matter 
even more than individuals. 
Few today would openly argue 
that the intentions of Jim Crow 
segregation were good. Even 
fe we r  p e o pl e  wou l d  a r g u e  
that enslavement had good 
intentions. Yet, for decades 
after they were designed, plenty 
of people argued as though the 
intentions were just that, good. 
They were not good; they were 
normalized, and most people 
simply acquiesced over time.

N o n e  o f  u s  a l i v e  t o d a y 
were the original designers 
of our public schools, so it is 
important to know what was 
“n o r m a l ”  a t  t h e  t i m e  t h a t  
the designers did their work. 
After all, it was the Civil War 
generation and their children 
t h a t  t o o k  c o n t r o l  o f  t h a t 
design. The same thinking that 

enslaved, legally segregated, 
and violently suppressed the 
voting rights of Black (or any  
impoverished) people also was 
heavily involved in designing 
our system of schooling. Their  
intentions were not healthy for 
society then or now.

The “Sound Basic” Approach
In the North Carolina State 

C onst it ut ion,  “ t he p e ople 
have a right to the privilege of 
education, and it is the duty of 
the State to guard and maintain 
that right.” Why? One has to 
concede that there is a desire for 
a healthy society and education 
i s  t h e  p a t h w a y.  P o v e r t y, 
homele s sne s s,  c r ime,  and 
disease are usually minimized 
in a society in which its people 
have a healthy (humane and 
respectful) relationship with 
each other and with themselves. 
T herefore, a “sound basic”  
education is to be intentionally 
afforded to every child in North 
Carolina, for their health and 
the health of North Carolina.

A sound basic education is 
about the health of our children 
and the health of our state. 
“Sound” means well-founded, 
based on good e v idence or  
reasons. Modern research on 
healthy child development 
takes the psychological and 
physiological growth of the  
c h i ld  i nt o  a c c ou nt .  W h e n 

e d u c a t i o n  i s  “s o u n d ,”  i t s 
benefits are easily observed in 
the health of the children and 
of society. 

S i n c e  “ b a s i c ”  m e a n s  
fundamental, the word here  
refers not to reading, writing, 
and arithmetic but instead to  
citizenship and the guarding 
a n d  m a i n t a i n i n g  o f  o u r  
unalienable rights of “life, 
liberty, the enjoyment of the 
fruits of their own labor and 
the pursuit of happiness” laid 
down in our State Constitution. 

Intentional about the 
Healthy Path

The “sound basic” approach 
t o  e du c at i o n  p r o t e c t s  t h e 
people’s unalienable rights 
and the “right to the privilege of 
education” itself. Contrast the 
“sound basic” approach to the 
historical reality of education 
during and immediately after 
t h e  C i v i l  Wa r.  Ne w l y  f r e e 
Americans of African descent 
clamored for schools so much 
that in October of 1865, the 
Raleigh Journal of Freedom  
(the name itself an indication 
of  t he t i me) of fer e d:  “ T he  
Freedmen . . . ‘has got a disease 
for learning.’ It is a mania with 
him.” 

HUMANIZING
Continued from Front

R ALEIGH, NC  — If a 
picture is worth a thousand 
words, why do so many of us 
insist on a thousand words 
alone?

 Visuals transcend language 
barriers, push thinking in new 
directions, engage audiences, 
pinpoint the essence of lessons 
or conversations, and clarify 
misconceptions. Simply put 
they make our thoughts visible.

 Whether you’re in a school 
setting or place of business, 
visual thinking strategies can 
drive collective understanding 
and engagement. Plus, studies 
show that information is 
recalled exponentially more 
when paired with visuals than 
without them. So why wouldn’t 
you use visuals?

 Wendi Pillars can’t stop 
thinking in pictures. She has 
been an educator for more than 
two decades in both military 
and civilian settings—overseas 
and stateside—with learners 
of all ages, from toddlers to 
adults. She uses visuals to 

explain, clarify, ease anxiety 
and add humor, finding that 
this inspires others to be 
creative, encourages new ways 
of thinking and fuels the leap 
from abstract thoughts to 
concrete action steps.

 “Thinking visually can 
command a world of clarity that 
may not have previously existed 
among clients,  students, 
colleagues and more,” Pillars 
says.

 Her insightful, cleverly 
c o n s t r u c t e d  n e w  b o o k , 
Visual Impact: Transform 
C om mu n i c at i on  i n  You r 
B o a r d r o o m ,  C l a s s r o o m , 
or Living Room, is an A-Z 
reference guide full of original 
illustrations that complement 
and/or supplement the text on 
the facing pages. The idea is 
to help readers fully visualize 
ideas, see different styles and 
have a starting point to create 
their own visuals.

 Designed so readers can 
dip in and out as needed for 
inspiration, Visual Impact 

provides clear examples that 
show readers what visual 
thinking looks like in reality.

 “When you sketch more, 
you think more,” Pillars adds. 
“When you think more, you 
connect more dots. And when 
you connect more dots, you 
accomplish more. My markers 
are ready. Are yours?”

 About the Author
A s a curiositarian and 

lifeaholic, Wendi Pillars thrives 
on thinking creatively and 
communicating visually to get 
to the heart of any message. A 
consummate explorer of ideas, 
cultures and people, she enjoys 
crafting concepts that add a 
cognitive push and being able 
to share that with others. She 
is an award-winning lifelong 
educator with experience 
teaching, learning and living 
across the globe, as well as a 
love for languages, writing 
and our planet. She can always 
be found immersed in some 
sort of project or creative 

endeavor, ideally one that 
empowers others to create and 
think differently or serves a 
community need. She currently 
lives in North Carolina with her 
16-year-old son, rescue cat and 
dog, and beloved bees. Pillars 
is also the author of Visual 
Notetaking for Educators: A 

Teacher’s Guide to Student 
Creativity.

 Fo r  m o r e  i n fo r m a t i o n , 
p l e a s e  v i s i t  w w w. s k e t c h 
m o r e t h i n k m o r e . c o m  ,  o r 
follow the author on Instagram 
(sketchmore_thinkmore) or 
Twitter @wendi322). •

could remain competitive,” 
Busby remarked.

Busby joined Hidalgo at the 
NNPA studios in Washington, 
D.C., for the interview with Dr. 
Chavis, which PBS-TV plans 
to air later during a segment of 
The Chavis Chronicles.

“ We’re in a t ime in our 
n a t i o n  w h e r e  w e ’ v e  s e e n 
over the last two years that, 
when we realize government 
procurement and purchasing 
is not just a technical issue or a 
policy issue,” Hidalgo stated.

“It  has e ver y thing to do 
w ith building wealth in this 
country. We [the government] 
are the biggest purchaser in the 
United States and the world. 
We purchase $560 billion every 
single year.”

After the murder of George 
Floyd, Hidalgo said the country 
realized “that what we are doing 
to empower Black communities 
across this nation comes back to 
Black businesses.”

“ T h e  P r e s i d e n t  a n d  h i s  

cabinet realized that this is 
beyond just us purchasing at the 
government-level, but how we  
invest and build wealth. That’s 
what contracting does. It builds 
wealth,” Hidalgo asserted.

Busby noted the challenges 
f a c e d  b y  B l a c k - o w n e d 
businesses even before Covid 
and lousy policy.

“The Paycheck Protection 
Program didn’t include our  
businesses,” Busby determined.

“We have 2.6 million Black 
firms, and 2.5 million of them  
had no employees,  so you 
had a program set up to save 
employees, not employers. For 
African Americans, it didn’t  
relate to us, and that’s why it’s 
so impor tant to have people  
of color sit in the room when 
policies are being discussed,” 
Busby concluded.

Because of the President’s 
initiatives, both Hidalgo and  
Busby said they see a brighter 
future for small, disadvantaged  
businesses.

“ We  r e a l i z e  t h a t  t h e r e 
needs to be a dispersal across 
the country, not just in certain 

geographic areas,” Hidalgo  
stated.

“We still have a great deal 
of challenges as it relates to 
contr ac ting,  so we have to  
continue to challenge this 
administration and contracting 
agencies to be intentional.”

Added Busby, “It’s one thing 
to say minority programs. It’s 
different from a Black business 
program or a Hispanic business 
program. They’ve been painted 
under a broad brush of minority 
programs for too long, and it  
has not moved our businesses 
for ward. Disparities are the  
same as they were in the 1950s.”

“When the President made 
his announcement, it was the 
first time that we saw what 
the government was spending 
on Black firms – 1.76 percent, 
which is less than $10 billion of 
this country’s contracts,” Busby 
continued.

“ N o w,  i t ’s  o n  u s  t o  s a y  
h ow  we  c a n  d ouble ,  t r iple , 
quadruple, that. It starts with  
being intentional.”  •

SBA
Continued from Front



REQUEST FOR 
QUALIFICATIONS: 

PROCUREMENT 
OF ARCHITECTURAL & 

ENGINEERING SERVICES

Mitchell County, North Carolina Board 
of Commissioners (hereafter “Board” has 
approved design work related to construction 
of a Sheriff’s Office (Department currently 
has a staff of 23 full time and one part time 
employee). The addition of an evidence 
custodian/tech and a Computer /IT/ICAC 
position are contemplated in the near future. 
The current need for housing the department 
with presently contemplated future positions 
is estimated to be 9,000 square feet (the  
Proposal). 

The Board is soliciting responses from 
capable and experienced architectural/
engineering firms with experience in 
designing similar law enforcement centers. 
The facility proposed by the Board will not 
contain any confinement facility including 
temporary holding cells. Design services 
will be procured through a qualification-
based selection process without regard to 
fee, in accordance with G.S. 143-64.31.

A proposed site to be considered by the Board 
is an undocumented and uncontrolled fill 
area. The Board has employed an engineering 
company to conduct test borings of the soil 
and assess the suitability of the proposed 
site for the facility. The Board has requested 
of the Engineering firm site preparation 
recommendations and recommendations 
regarding earthwork, foundations, slab and 
pavement and on-site soil characteristics. 
Recommendations on an adjoining portion 
of the fill were for cut and fill with suitable 
compacted materials. 

M i t c h e l l  C o u n t y  c o n s t r u c t e d  a  
Communication Center on an adjoining 
portion of this fill area after receiving  
recommendations for supporting the 
structure on compressed structural fill 
soil. The results of the Architectural  
Engineering Report on the proposed 
site for the location of the Sheriff ’s  
Department Facility will be shared with 
all interested Architectural/Engineering 
firms responding to this Request for 
Qualifications. It is necessary that  
responding firms document that it will 
have on, or working with, its Design  
Team persons capable of designing and  
supervising the installation of all actions 
recommended in the Geotechnical 
Engineering Report including all  
recommendations in the report for  
facilitating foundation construction on  
the proposed site. 

The A/E Design Team shall cooperate 
with Mitchell County Sheriff and County 
Manager to design the Project in line with the 
Board’s goals and budget. The A/E Design 
Team shall demonstrate experience with 
all authorities having jurisdiction including 
EPA, DENR, Building Code Enforcement 
personnel including the local building  
inspector.

The proposal shall contain no less than  
three of the following;

Provide three sets of submittals in an 8 ½” 
* 11” format not to exceed fifteen pages,  
double or single sided; and one electronic 
submitted PDF to manager@mitchell 
county.org and one set to mcsd@mitchell 
county.org .
 
A let ter  in  interest  and statement  
summarizing the team’s composition, 
interest, qualifications, experience and 
special qualifications for this type of work.
 
A listing of specific team members, there 
respected positions in the firm and role 
in the performance of the design and  
administration work anticipated to be  
shown in the organization flow chart. 
The lead designer for each specialty must 
be clearly identified.
 
A listing of similar type of work performed 
by your firm with client references.
 
Photographs, graphic illustrations, and  
reports from similar work and projects.
 
Experience and efficiency working with all 
authorities having jurisdiction and normally 
involved in development of standards in the 
design and review process for construction 
of public safety facility.

Certification that the entity is not, nor has 
ever been debarred from doing business 
with the State of North Carolina.
 
A schedule showing past project completions.
 
A statement noting the entity’s proximity 
to and familiarity with the proposed project 
location.
 
Professional services for each team shall be 
rendered using a modified architect/owner 
contract. All questions and submittals shall 
be made only to:

Mitchell County Manager
26 Crimson Laurel Circle, 

Suite 1
Bakersville, NC 28705

 Phone:  (828) 688-2139 extension 1
 Email:  manager@mitchellcounty.org

Under no circumstances shall contacts 
be made with Mitchell County personnel 

or the Board regarding this Request for 
Qualifications and selection process. Based 
upon interviews a firm and alternate will 
be named followed by negotiations for a 
service fee. If an agreement with the named 
firm cannot be completed, negotiations with 
the alternate firm shall commence.

Deadlines for receipt of responses is 
March 17, 2022 at 3:00 pm. Interviews 
will be scheduled and conducted, and it is 
contemplated that a design team will be  
selected by June 6, 2022.
                                                                                                                    

ATTENTION: 
DBE’S - WBE’S - MBE’S

Barnhill Contracting Company will 
be bidding on the following project on 
March 9, 2022. We are most interested  
in receiving quotes from your company  
on this project:

Project: 
NCDOT Pamlico DB00518 Paving  
Various Secondary Roads.

Bid Date: 
March 9, 2022 @ 2:00 pm.

Description: 
Paving.

Contact: 
Ryan Holton, rholton@barnhillcontract 
ing.com 252-527-8021 (phone) or 527- 
4739(fax) in our Kinston, located at 1131 
Enterprise Blvd., Kinston, NC 28504.

Pre-Bid Meeting ~ Friday, March 4, 
2022, at 9:00 AM in our Kinston Office.

For hauling operations, we will need to 
know how many of your own hauling 
units will be available for this project.  
We will need this on your written quote 
prior to bid time and this will be made  
a part of any subcontract. If you have 
any interest in these projects, we would  
appreciate your advising us of the items 
you may be interested in and email the  
correct estimator or contact by phone  
or fax. 

Plans and Specs are available on the  
NCDOT website at:
https://connect.ncdot.gov/letting/
Division%202%20Letting/03-09-2022/
DB00518%20PROPOSAL.pdf . They may  
also be viewed in our Kinston office.  
Please call for an appointment.

All firms or persons interested in bidding 
on any applicable portions of these  
projects or supplying materials for any 
applicable portion of these projects are  
invited to contact us direct or by phone  
(we accept collect calls). By submitting a 
quote, it is understood that you have read  
and understand the specifications.

“The North Carolina Department of 
Transportation, in accordance with the  
provisions of Title VI of the Civil Rights 
Act of 1964 (78 Stat. 252, 42 US.C. §§  
2000d to 2000d-4) and the Regulations, 
hereby notifies all bidders that it will 
affirmatively ensure that any contract  
entered into pursuant to this advertisement, 
disadvantaged business enterprises will be 
afforded full and fair opportunity to submit 
bids in response to this invitation and  
will not be discriminated against on the 
grounds of race, color, or national origin in 
consideration for an award. In accordance 
with other related nondiscrimination  
authorities, bidders and contractors will  
also not be discriminated against on the  
grounds of sex, age, disability, low-income 
level, creed/religion, or limited English  
proficiency in consideration for an award.”

NC General Contractors License # 3194.
                                                                                                                    

ADVERTISEMENT FOR BIDS

Habitat for Humanity of the Charlotte 
Region is soliciting pre-qualification  
and bids for construction services for the 
horizontal construction of The Meadows 
at Plato Price – a 9.1-acre, 39-unit single 
family subdivision located just off  
Billy Graham Parkway in Charlotte. 
The project will provide 39 affordable  
homeownership opportunities in the 
western corridor of Charlotte. The project  
includes the installation of water service, 
storm water management, sanitary  
wastewater service as well as residential  
roadways and sidewalks. Key dates  
include:

Bid deadline: 
3/1/2022 at 2 pm.

The project  manual ,  construct ion  
documents, bid schedule and additional 
project details can be found on Habitat  
for Humanity of the Charlotte Region’s  
website at: 
https://www.habitatcltregion.org/
initiatives/construction/bidding-
information/ .

Questions can be directed to: 
bids@habitatcltregion.org .

Jennifer Morell
Director of Land Acquisition
and Development
Habitat for Humanity of the
Charlotte Region
704.376.5064 ext. 5567 (office)
510.825.8029 (cell)
jmorell@habitatcltregion.org
                                                                                                                     

ADVERTISEMENT FOR BIDS

NHM Constructors, LLC requests 
quotes from DBE/MBE/WBE certified 
subcontractors and suppliers for the  
following project bidding on 03/15/22: 

NCDOT C204672 McDowell. 

Interested parties should contact Mark 
Newman w/NHM Constructors at 828-670-
6652 ext. 3331. Project work items include: 
Paving, Guardrail, Traffic Control, Erosion 
Control, Pavement Markings, Concrete 
Barrier Rail, Asbestos Inspection, Slope 
Protection, Bridge Deck Pan Installation, 
Rebar Installation and Drilling (Drilled 
Shafts). All quotes should be received no 
later than 10:00 AM on 03/14/22 in NHM 
Constructors’ office via email mnewman@
nhmconstructors.com or FAX 828/670-6636.

NHM Constructors, LLC will work with 
subcontractors to help meet our insurance 
and bonding requirements. If you require 
assistance in obtaining bonding, lines of 
credit, insurance, supplies, materials, or  
have any questions related to the referenced 
project, please contact the above company 
representative. NHM Constructors is an equal 
opportunity employer and will consider any 
and all bids that may be submitted. NHM 
Constructors is willing to break out any 
portion of the work to encourage DBE/
MBE/WBE participation.

The North Carolina Department of  
Transportation, in accordance with the 
provisions of Title VI of the Civil Rights Act 
of 1964 (78 Stat. 252, 42 US.C. §§ 2000d to 
2000d-4) and the Regulations, hereby notifies 
all bidders that it will affirmatively ensure 
that any contract entered into pursuant to 
this advertisement, disadvantaged business 
enterprises will be afforded full and fair 
opportunity to submit bids in response to 
this invitation and will not be discriminated 
against on the grounds of race, color, or 
national origin in consideration for an  
award. In accordance with other related 
nondiscrimination authorities, bidders and 
contractors will also not be discriminated 
against on the grounds of sex, age, disability, 
low-income level, creed/religion, or limited 
English proficiency in consideration for  
an award.
                                                                                                                    

WILMINGTON HOUSING 
AUTHORITY TO OPEN WAITING 

LIST FOR HOUSING CHOICE 
VOUCHER PROGRAM

The Wilmington Housing Authority 
(WHA) will be opening its Housing  
Choice Voucher Program Waiting List on 
Tuesday, March 1st and Wednesday,  
March 2nd, 2022, from 8:00 a.m. EST  
to 4:00 p.m. EST.

The following preferences have been  
added to the waiting list:

Involuntarily Displaced: A person  
or family who has been involuntarily 
displaced and not living in standard 
permanent replacement housing within  
12 months of the application as a result of 
a natural disaster that has been declared 
by local, state, or federal government, a  
documented state action by a local, state, 
or federal government entity related 
to code enforcement, family has been  
displaced for more than 30 days because 
their  permanent  housing has been  
determined by local, state, or federal  
government to be uninhabitable.

Resident: An applicant who at the 
time of application lives or works in  
the jurisdiction of Wilmington Housing 
Authori ty,  which is  New Hanover  
County on a permanent basis. 

On Tuesday,  March 1,  2022,  and  
Wednesday, March 2, 2022, applications  
will be available for pickup at:
 

 � WHA   Administrative Building, 1524  
S 16th St, Wilmington, NC 28401. 

Or can be downloaded from our website  
at www.wha.net .

All Completed applications must be by 
mailed and postmarked no later than  
March 5, 2022. 

Only applications that have been mailed 
to Wilmington Housing Authority, PO  
Box 899, Wilmington, NC 28402 will be 
accepted.

Housing Choice Voucher applicants are  
reminded that once they apply, they must 
report all changes in their address or  
preferences to the Wilmington Housing 
Authority IN WRITING  within 10  
business days of the change. No changes 
will be accepted over the phone. If no  
address change is made with the Housing 
Authority and the Authority receives 
returned mail, the application will be  
removed from the waiting list. 

Please contact 910-341-7700 ext. 272  
with any questions.
                                                                                                                     

ADVERTISEMENT FOR BIDS

Frank L. Blum Construction will accept 
proposals until 2:00 pm on Tuesday, 
March 8, 2022, for the UNC Chapel Hill 
Women’s Basketball Renovation Phase 
2 and Phase 3 project located at 310 South 
Road, Chapel Hill, NC.

T h e  p r o j e c t  c o n s i s t s  o f  t e n a n t  
improvements for the UNC Chapel Hill 
Women’s Basketball Locker Room and 
Office Renovation. Scope of work includes 
the interior renovation of the Woollen 
Gymnasium to create a dedicated practice 
court for Women’s Basketball. Additional 
restroom upgrades are included in Woollen 
Gymnasium. Interior renovation to Locker 
Rooms and Offices in Carmichael Arena. 
This project is slated to begin April 28th, 
2022. Completion of Woollen Restroom 
(Phase III) is expected by August 1st, 2022. 
Completion of Carmichael Arena (Phase 
II), including the locker room and shower 
area, is expected by September 1st, 2022.
 
This project has a goal of 10% MWBE  
participation so MWBE forms will  
be required with all bids. If MWBE  
subcontractors require assistance with 
bonding or payment terms, please let us  
know.

Information can be obtained through our 
online plan room at http://www.flblum.com/
subcontractors.php . For more information 
contact Lauren Ashley at (336) 748-4406 
or lauren.ashley@flblum.com. 
                                                                                                                    

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority 
Prices for work relating to HVAC.

Contact: Kenny Martin
P.O. Box 2284
Wilson, NC 27894-2284
Telephone: (252) 291-4460
 
Fax No.:   (252) 291-7204
                                                                                                                     

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following project: 

Piney Wood Park Pickleball Court in 
Durham, NC. Bids on March 1st at 3 
PM. Bar is requesting quotes February 
28th by 5 PM. Interested subcontractors 
should contact Austin Riccio ariccio@

barconstruction.com at 611-A Industrial 
Ave., Greensboro, NC. 336 274 2477.

                                                                                                                    

ADVERTISEMENT FOR BIDS

IPC Structures requests quotes from DBE/
MBE/WBE certified subcontractors and 
suppliers for NCDOT DN00773 – Located 
in Haywood County, NC.

Interested parties should contact Aaron 
Creasman at 828-409-1803, with quotes 
for: 
Surveying, Hauling, Grading, Storm  
Drainage, Temporary Shoring (soil nail), 
Asphalt Paving, Guardrail, Traffic Control, 
Signage, Stone, Erosion Control, Seeding 
& Mulching, Pavement Markings, Predrill 
for Piles, Slip Form Barrier Rail.

All quotes should be received in IPC  
Structures office no later than 12:00 PM on 
March 7, 2022, via MAIL (2000 Spartanburg 
Hwy, Suite 600, Hendersonville, NC 28792), 
EMAIL (acreasman@ipcstructure.com). 

IPC Structures will work with Subcontractors 
to help meet our insurance and bonding 
requirements. If you require assistance in 
obtaining bonding, lines of credit, insurance, 
supplies, materials, or have any questions 
related to the referenced project, please 
contact the company representative above. 
IPC Structures is an equal opportunity  
employer and will consider all bids that 
may be submitted. IPC Structures is willing 
to break out any portion of the work to 
encourage DBE/MBE/WBE participation.
                                                                                                                    

STATEMENT OF QUALIFICATIONS

Mecklenburg County, North Carolina, 
is requesting a Statement of Qualifications 
(SOQ) from firms having phased retrofit 
and/or phased renovation experience  
in occupied detention or high security 
environments to provide Pre-Construction 
and Construction Manager at Risk services 
for the Detention Centers Modernization 
Project at the Detention Center Central 
and Juvenile Detention Center facilities. 

The complete text of the Request for 
Qualifications can be obtained from 
David Murdock, Senior Project Manager, 
Mecklenburg County Asset and Facility 
Management, 3205 Freedom Dr., Suite 
6000, Charlotte NC 28208 or by email at 
David.Murdock@MecklenburgCountyNC.
gov. SOQ’s must be submitted by 2:00 pm 
March 22, 2022.

Upon request, this information will be  
made available in an alternate format for 
persons with disabilities. Please call 980-
314-2506.
                                                                                                                    

OFFICE HOURS
Monday  

9:00 a.m. - 3:00 p.m.

Tuesday through Thursday 
9:00 a.m. - 4:00 p.m.

Friday  
9:00 a.m. - Noon

email: ads@greaterdiversity.com

_______________________

TELEPHONE / FAX
Toll Free: 1-800-462-0738 

Local: 910-762-1337 
Fax: 910-763-6304

_______________________

CORRECTIONS & 
CANCELLATIONS

Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers 
to see. Greater Diversity News 
will only assume responsibil i ty 
for the f i rst day. We must l imit 
our financial responsibility to the 
charge for space. For changes, 
corrections or cancellations, call  
your sales representative or a 
Classifieds advisor at 1-800-462-
0738. Deadline for cancellations is 
Monday by 5:00 p.m. the week of  
publication.
_______________________

DEADLINE & RATES
Wednesday 12:00 Noon, 

$2.50 Per Line 
(Average 36 Characters Per Line)

ADVERTISEMENT 
FOR BIDS

ATTN: WBE/MBE/DBE 
CONTRACTORS

Re: Invitation to Bid –UNC-School of the 
Arts Visual Arts Restroom Renovations, 
Winston-Salem, NC. 
 
Davie Construction Co. is requesting 
bids from certified M/WBE, DBE, firms 
on the above referenced project. The 
Work includes selective demolition,  
miscellaneous metal, rough carpentry, 
sound control insulation, joint sealers, 
solid core wood doors and hollow metal 
frames, door hardware, gypsum board  
assemblies, ceramic tile floors, base, and 
walls, painting, signs, toilet accessories,  
plumbing, mechanical, and electrical work.

Bid documents and plans may be reviewed 
in our online plan room at davieconstruction.
com. Please contact us at (336) 940-6600, 
if you would like an appointment to review 
the documents in our office. 

Quotes must be received in our office by  
5:00 PM on Monday, March 7, 2022.

Davie Construction is willing to review 
any responsible quote and will negotiate 
terms, if appropriate. We will notify your 
firm if your bid is accepted for this project. 
Please contact us if you have not heard 
from us by March 22,2022 and we will 
inform you of the status of your bid.

If you need assistance with obtaining 
bonding, loan capital, lines of credit,  
insurance, please contact us and we can  
direct you to available agencies for  
assistance.

Davie Construction Co. will look at the 
possibility of a joint check arrangement 
if appropriate.

Davie Construction Co. pays monthly  
but will consider other needs.
                                                                                                                    

ADVERTISEMENT FOR BIDS

Single prime bids will be received until 3:00 
PM on Tuesday, March 29, 2022, at the 
Facilities Services offices of Edgecombe 
County Schools, 2305 North Main Street, 
Tarboro, NC 27886 for the construction 
of Martin Millennium Academy Window 
Replacement. Bids will immediately 
thereafter be publicly opened and read. An 
open meeting and pre-bid conference will 
be held Tuesday, March 15, at 3:00 PM at 
project location, 400 E. Johnston Street, 
Tarboro, NC 27886.

Complete plans and specifications for  
these projects can be obtained from Hite  
Associates, 2600 Meridian Drive, Greenville, 
NC (252) 757-0333 during normal office 
hours. 

The Owner reserves the unqualified right 
to reject any and all proposals.

SIGNED:
Mr. Jerome Williams, 
Director of Maintenance
Edgecombe County Schools
                                                                                                                    

 February 24, 2022 - March 2, 2022  GreaterDiversity.comPage 8



NORTH CAROLINA 
ZOO ASIA EXHIBIT

REQUEST FOR 
PREQUALIFICATION 

The prequalification deadline for the NC 
Zoo Asia Exhibit has been extended.  
Rodgers will accept Trade Contractor  
prequalification applications for the 
subject project for the following bid 
packages: 03A Complete Concrete Sub 
and Superstructures, 04A Masonry, 05A 
Structural and Miscellaneous Steel, 06A 
Exterior Finish Carpentry, 06B Carpentry 
and Casework,  07A Roofing and  
Accessories, 07B Waterproofing and 
Sealants ,  08A Glass Assemblies,  
0 8 B  Pas sage  Door  Assembl i e s , 
08C Serv ice  D o o r  A s s e m b l i e s , 
0 8 E  E x h i b i t  G l a s s ,  09A Drywall  
Assemblies, 09C Acoustical Assemblies, 
09D Hard Tile, 09E Floor Coverings,  
09F Painting and Wall Coverings, 10A 
Specialties, 10D Operable Partitions, 
11E Splash Pad, 11H Prefabricated Metal 
Buildings, 12A Window Treatments,  
13A Artificial Rockwork, 13B Animal 
Caging, Habitat Steel & Netting, 13D  
Life Support Systems (LSS), 18A General 
Works, 18B Final Cleaning, 21A Fire  
Protection, 22A Plumbing Systems, 23A 
HVAC Systems, 26A Electrical, 31A 
Complete Sitework, 32C Landscape and 
Irrigation, 32D Site Fencing & Gates until 
March 1, 2022. Prequalification applications 
may be obtained at www.rodgersbuilders.
com. Send completed prequalification 
applications to William Satterfield at 
wsatterfield@rodgersbuilders.com; 
originals are not needed. Prequalification 
applications submitted late or incomplete 
will not be reviewed. 
                                                                                                                  

PUBLIC NOTICE

STATE OF NORTH CAROLINA
NEW HANOVER COUNTY

All interested persons please take notice 
that Housing and Economic Opportunities, 
Inc. (HEO) adopted a Resolution to sell  
certain real estate at its November 30,  
2021, meeting.

The terms of the sale, per the Resolution, 
are:

1. The purchaser is Novant Health, Inc. 
(“Novant”), a North Carolina non  
profit corporation and a health care  
system of physicians, hospitals, and 
outpatient centers that provides health 
care services across the Southeast; 

2. HEO desires to sell the Property to  
Novant to carry out the public purpose 
of providing comprehensive primary 
care, including behavioral health 
and social support services, to its  
community through the development 
of a medical clinic to be known as 
a “Michael Jordan Clinic” that will  
serve the general public, including  
uninsured and underinsured patients;

3. Novant  wishes  to  purchase  the 
Property from HEO to develop and  
operate a Michael Jordan Clinic;

4. The sale price is $247,000.00 (the  
“Purchase Price”);

5. The property is  located at  3009  
Princess Place Drive in New Hanover 
County, North Carolina consisting of  
approximately 3.43 acres;

6. HEO des i r e s  t o  have  a  r igh t  t o  
repurchase the Property, including any 
and all improvements to the Property 
from Novant for the original Purchase  
Price in the event that Novant has 
not commenced construction of a    
Michael Jordan Clinic within five (5) 
years of the date when the deed has  
been recorded from HEO to Novant. 

HEO hereby publishes this Notice of 
Sale to confirm that no sale shall be  
closed until at least 10 days following  
this publication.

This the 24th day of February, 2022.

Housing and Economic Opportunities, Inc.
1524 S. 16th Street
Wilmington, NC
                                                                                                                     

ADVERTISEMENT FOR BIDS

Terry’s Plumbing and Utilities, Inc. is  
soliciting quotations for the following 
items; Clearing, Grading, Erosion  
Control, Seeding, Silt Fence, Pipe, Fittings, 
Manholes, Concrete Repair, Electrical, 
Asphalt Patching, Horizontal and  
Directional Boring.

If you would like to review plans and  
specifications for the mentioned project,  
please contact our office at (336) 625-
1090. Office hours are 8:00 am to 4:00  
pm Monday thru Friday.

All quotations are to be turned in by 5:00 
pm the day prior to Bid Opening to be  
considered.

1. Town of Vass Phase 2 Sewer Extension 
Project located in Moore County, NC 
bid date is March 22, 2022 @ 4:00 PM. 

                                                                                                                  

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is 
soliciting quotations for the following 

project: UNC School of the Arts 
Workplace Visual Arts Restroom 

Renovations in Winston-Salem, NC. 
Bid date is March 8th at 2. BAR 
is requesting bids March 7th by 

5:00 PM. Interested subcontractors 
should contact Auston Riccio ariccio@
barconstruction.com at 611-A Industrial 
Ave., Greensboro, NC. 336 274 2477.

                                                                                                                    

ADVERTISEMENT FOR BIDS

The North Carolina Department 
of Public Safety has the following 

contract in Wake County out for bid: 
C-11455 SHP Shed Demolition (Asset 
#19 & Asset #20). The bid opening is 

scheduled for: Thursday, 03/10/2022. To 
obtain the Notice to Bidders, any Pre-Bid  
Requirements, and any Addenda visit: 

https://www.ips.state.nc.us/ips/
AGENCY/PDF/14639300.pdf .

                                                                                                                    

REQUEST FOR PROPOSALS

Sealed proposals will be received until 
2:00 pm on Tuesday March 15, 2022, 

at the office of Mr. Kenneth Turner, 
Maintenance Director, 
Welden City Schools, 
301 Mulberry Street, 
Weldon, NC 27890,

for the Roof Replacement at
Welden High School,

Welden, North Carolina
at which time and place bids 

will be opened and read.

A Mandatory Pre-Bid Meeting 
will be held at 2:00 pm on 
Thursday March 3, 2022, 

at the school
Welden High School
415 County Road, 
Welden, NC 27890.

Check-in required at the main 
office. A site visit will follow. 

Complete plans and specifications for this 
 project can be obtained by contacting 

4600 Lake Boone Trail,
 Suite 205
Raleigh, 

North Carolina 27607 
(919) 800-1247,

https://smithsinnett.com
Or 

Charlie Tennant at 
ctennant@smithsinnett.com
during normal office hours 
after February 21, 2022.

The Welden City School 
Board of Education 

reserves the unqualified right
 to reject any and all proposals.

 
No Bid may be withdrawn after 

the scheduled closing time for the 
receipt of bids for a period of 60 days.

Signed: 
Kenneth Turner
Welden City Schools
                                                                                                                  

REQUEST FOR PROPOSALS

Sealed proposals will be received until 
2:00 pm on Thursday March 17, 2022, 

at the office of Mr. Tony Alston, 
Director of School Operations, 

Halifax County Schools, 
6915 Hwy 301, 

N. Halifax, NC 27839,
for Roof Replacement at

Halifax Schools Central Office 
Halifax, North Carolina

at which time and place bids 
will be opened and read.

A Mandatory Pre-Bid Meeting 
will be held at 10:00 am on 
Thursday, March 3, 2022, 

at the existing 
Halifax Schools Central Office

9525 US-301
Halifax, 

North Carolina 27839.

Check-in required at the main 
office. A site visit will follow.

 
Complete plans and specifications for this
 project can be obtained by contacting 

4600 Lake Boone Trail,
 Suite 205
Raleigh, 

North Carolina 27607 
(919) 800-1247,

https://smithsinnett.com
Or 

Charlie Tennant at 
ctennant@smithsinnett.com
during normal office hours 
after February 21, 2022.

The Halifax County School
 Board of Education

 reserves the unqualified right 
to reject any and all proposals. 

No Bid may be withdrawn after 
the scheduled closing time for the 

receipt of bids for a period of 60 days.

Signed: 
Tony Alston, 
Director of School Operations
Halifax County Schools
                                                                                                                    

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following project: 

UNC Chapel Hill Women’s Basketball 
Ph2 & 3 Renovations. Bids on March 

9th at 3:00 PM. BAR is requesting 
quotes by 5:00 PM on March 8th. 

Both Phases will bid together. Interested 
subcontractors should contact Walter 
Grayson wgrayson@barconstruction.

com at 611-A Industrial Ave., 
Greensboro, NC. 336 274 2477.

                                                                                                                    

ADVERTISEMENT FOR BIDS
RE-BID

Sealed proposals will be received 
until 10:00 a.m. March 9, 2022, in the  
Cumberland County Schools’ Plant  
Operations Center, 810 Gillespie Street, 
at which time they will be publicly opened 
and read aloud for the Cumberland 
County School Administration Office 
HVAC Replacement.

There will not be a Pre-Bid Conference 
for the re-bid. The designer will issue  
complete Bid Documents electronically. 
Contact Locklear, Locklear & Jacobs,  
PLLC P. O. Box 3119 Pembroke, North 
Carolina 28372 for complete bidding  
requirements.

Proposals  wi l l  be  received f rom  
contractors licensed per G.S.87. A Bid 
Bond is required. Certain MBE guidelines 
must be followed.

The Owner reserves the right to reject  
any and all proposals.

Blane Hunt, 
Planning and Construction Coordinator
Cumberland County Schools
P. O. Box 2357
Fayetteville, NC 28302
                                                                                                                  

RE-ADVERTISEMENT FOR BIDS

Single prime bids for general construction 
work will be received until 3:00 PM on  
Tuesday, March 1, 2022, at the Facilities 
Services offices of Duplin County  
Schools, 249 South NC HWY 11 & 903,  
Kenansville, NC 28349 for the construction 
of Ceiling, HVAC & Lighting Renovations 
to Rose-Hill Magnolia Elementary 
School, which will immediately thereafter  
be publicly opened and read. Complete 
plans and specifications for this project 
can be obtained from Hite Associates, 
2600 Meridian Drive, Greenville, NC 
(252) 757-0333 during normal office  
hours. 

The Owner reserves the unqualified right 
to reject any and all proposals.

SIGNED:
Roger Jones, 
Director of Facilities
Duplin County Schools
                                                                                                                  

REQUEST FOR PROPOSALS

Sealed proposals will be received until 
2:00 pm on Tuesday March 22, 2022, 

at the Administrative Office 
Board Room of 

Person County Schools, 
304 South Morgan Street, 

Roxboro, NC 27573,
for the construction of the
North End Elementary 

Site Improvements,
Roxboro, North Carolina

at which time and place bids 
will be opened and read.

A Pre-Bid Meeting 
will be held at 9:00 am on 
Tuesday March 8, 2022,

 at the school
North End Elementary School

378 Mill Creek Road, 
Roxboro, NC 27574.

Check-in required at the main 
office. A site visit will follow. 

Complete plans and specifications for this
 project can be obtained by contacting 

4600 Lake Boone Trail,
Suite 205
Raleigh, 

North Carolina 27607 
(919) 810-5243,

https://smithsinnett.com
Or 

Charlie Tennant at 
ctennant@smithsinnett.com
during normal office hours 
after February 21, 2022.

The Person County School 
Board of Education 

reserves the unqualified right 
to reject any and all proposals. 

No Bid may be withdrawn after 
the scheduled closing time for the 

receipt of bids for a period of 60 days.

Signed: 
Chris Clayton
Person County Schools
                                                                                                                   

MBE/WBE/DBE 
SUBCONTRACTORS & 

SUPPLIERS

I.L. Long Construction Co., Inc. is  
seeking bids from Qualified Subcontractors 
including Minority Business Enterprises 
and Women Business Enterprises for the 
“UNC-CH Women’s Basketball – Phase 
2 & 3 Renovations” in Chapel Hill, NC. 
Bids are due by 11:00 A.M. Wednesday, 
March 9th, 2022. I.L. Long is an equal 
opportunity employer. Call 336-661- 
1887 between the hours of 8 am – 5 pm,  
Monday-Friday or email rcollins@illong. 
com for more information.
                                                                                                                    

ADVERTISEMENT FOR BIDS

Town of Morehead City   
Owner

1100 Bridges Street   
Address

Morehead City, NC 28557   

Separate sealed BIDS for the construction 
of 2022 Water and Sewer Improvements 
Contract No. 123 – PS 25, FM and Water  
Line Improvements will be received by  
the Engineer at Morehead City Train Depot,  
1001 Arendell Street, Morehead City, NC 
28557 until 2:00 PM, March 24, 2022, and  
then at said office publicly opened and read  
aloud.
 
The CONTRACT DOCUMENTS may 
be examined at the following locations: 

Morehead City Town Hall,
1100 Bridges Street,
Morehead City, NC 28557

McDavid Associates, Inc.,
109 East Walnut Street,
P.O. Box 1776,
Goldsboro, NC 27533-1776

Dodge Data and Analytics,
4300 Beltway Place,
Suite 180,
Arlington, TX 76018-5253
(View online at www.construction.com)

Construct Connect,
Attn: DPC,
30 Technology Parkway South,
Suite 100,
Norcross, GA 30092
(View online at www.ConstructConnect 
.com)

Construction Journal,
400 SW 7th Street,
Stuart, FL 34994
(View online at www.ConstructionJournal 
.com)

Builders & Contractors Exchange, Inc.,
1118 Azalea Garden Road,
Norfolk, VA 23502-5612
(View online at www.bceva.com)
 
Copies of the CONTRACT DOCUMENTS 
may be obtained at the office of McDavid 
Associates, Inc. located at 109 East Walnut 
Street, P.O. Box 1776, Goldsboro, NC  
27533-1776 upon a non-refundable  
payment of $125.00 for each set.

The OWNER reserves the right to reject  
any and all BIDS.

BIDDER shall be properly licensed under  
Chapter 87, General Statutes of North  
Carolina.
 
Small, minority, women’s, and disadvantaged 
businesses and labor surplus area firms  
are encouraged to submit BIDS.

This PROJECT is subject to the good 
faith efforts and goals for participation  
by minority businesses required by G.S. 
143-128.2. The OWNER has adopted  
a verifiable ten percent (10%) goal for 
participation by minority businesses in  
the total value of the WORK.

BIDDERS shall, within the time frames 
specified in the BID documents, submit  
all required affidavits and documentation 
demonstrating that the BIDDER made the 
required good faith effort in compliance  
with G.S. 143-128.2. Failure to file all  
required affidavits and documentation 
within the required time frames is grounds 
for rejection of the BID.

Prospective BIDDERS who have been 
found guilty of discrimination within the  
last two (2) years are debarred from  
bidding.

A pre-Bid conference will not be held.

Daniel Williams 
Public Service Director
Town of Morehead City

February 24, 2022 
Date
                                                                                                                   

ATTENTION: 
DBE’S - WBE’S - MBE’S

Barnhill Contracting Company will 
be bidding on the following project on  
March 15th, 2022. We are most interested 
in receiving quotes from your company  
on these projects:

Rocky Mount Paving Division 
Contract ID: C204070
Contact:
Jeremy Whitehurst, Jeremy@barnhillcon 
tracting.com , at (252) 823-1021 or fax 
(252) 977-7512 in our Rocky Mount  
Office, located at 800 Tiffany Blvd, Suite  
200, Rocky Mount, NC 27804.
Pre-Bid Meeting: 
Friday, March 4th, 2022, at 9:00 AM  
(Due to social distancing standards, this  
meeting will be held in a virtual manner –  
utilizing conference call and online meeting 
tools. Please email the estimator for pre-
bid meeting details).

Southeast Division  
Contract ID: C204707
Contact:
Todd Hunt, thunt@barnhillcontracting.
com, at 910-488-1319 or fax 910-488-
5673 in our Fayetteville Office, located at  
1100 Robeson Street, Fayetteville, NC  
28305. 
Pre-Bid Meeting: 
Friday, March 4th, 2022, at 10:00 AM  
(Due to social distancing standards, this  
meeting will be held in a virtual manner –  
utilizing conference call and online  
meeting tools. Please email the estimator 
for pre-bid meeting details).

Heavy Highway Division 
Contract ID: C204507
Contact:
Michael Taylor, Mtaylor@barnhillcon 
tracting.com, at 252-823-1021 or fax 252- 
977-7512 in our Rocky Mount Office,  
located at 800 Tiffany Blvd, Suite 200, 
Rocky Mount, NC 27804.
Pre-Bid Meeting: 
Friday, March 4th, 2022, at 11:00 AM  
(Due to social distancing standards, this  
meeting will be held in a virtual manner –  
utilizing conference call and online  
meeting tools. Please email the estimator 
for pre-bid meeting details).

1. For hauling operations, we will need to 
know how many of your own hauling  
units will be available for this project. 
We will need this on your written  
quote prior to bid time and this will be  
made a part of any subcontract. 

2. Plans and specifications are available at:

a. NC DOT: 
https://connect.ncdot.gov/letting/
Pages/Central-Letting-Details.
aspx?let_type=Central&let_
date=2022-03-15%2000:00:00 . 

b. Plans may also be viewed in our  
offices. Please call for an appointment.

3. This project includes opportunities on, 
but not limited to hauling, clearing and  
grubbing, utility adjustments and 
signalization, grading, surveying, minor  
drainage structures, curb and gutter, 
sidewalks/driveways, fence install, 
permanent signing, traffic control,  
pavement markings, water/sewer line  
install, bore and jack, temporary silt  
fence, seeding and mulching, and  
metal pole install. All firms or persons 
interested in bidding on any applicable 
portions of these projects or supplying  
materials for any applicable portion 
of this project are invited to contact 
us direct  or by phone (we accept  
collect calls). By submitting a quote, 
it is understood that you have read and  
understand the specifications.

“The North Carolina Department of 
Transportation, in accordance with the  
provisions of Title VI of the Civil Rights 
Act of 1964 (78 Stat. 252, 42 US.C. §§  
2000d to 2000d-4) and the Regulations, 
hereby notifies all bidders that it will 
affirmatively ensure that any contract  
entered into pursuant to this advertisement, 
disadvantaged business enterprises will be 
afforded full and fair opportunity to submit 
bids in response to this invitation and  
will not be discriminated against on the 
grounds of race, color, or national origin in 
consideration for an award. In accordance 
with other related nondiscrimination  
authorities, bidders and contractors will  
also not be discriminated against on the  
grounds of sex, age, disability, low-income 
level, creed/religion, or limited English  
proficiency in consideration for an award.”

NC General Contractors Lic. # 3194.

Attn: Tom Shannon

AN EQUAL 
OPPORTUNITY EMPLOYER

                                                                                                               

ADVERTISEMENT FOR BIDS

“Lomax Construction, Inc. P. O. Box 
35169, Greensboro, NC 27425-5169, solicits 
MBE/WBE/DBE subcontractors for the 
UNC Women’s Basketball Renovations 
Phase 2 and Phase 3, Chapel Hill. NC. 
Quotes must be received by 3:00 PM, 
Tuesday, March 8, 2022. PLEASE  
CONTACT: Maria Harvell @ Lomax 
Construction, Inc. @ 336-690-3248 for 
more information.” 
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ATTENTION: 
DBE’S - WBE’S - MBE’S

Barnhill Contracting Company will  
be bidding on the following project on 
April 19th, 2022. We are most interested  
in receiving quotes from your company  
on these projects:

THIS IS AN 8-WEEK LETTING

Heavy Highway   
Contract ID: C204498
Contact: 
Contact Michael Taylor, Mtaylor@barn 
hillcontracting.com, at 252-823-1021 or 
fax 252-977-7512 in our Rocky Mount 
Office, located at 800 Tiffany Blvd, Suite  
200, Rocky Mount, NC 27804.
Pre-Bid Meeting: 
Thursday, April 7th, 2022, at 9:00 AM  
(Due to social distancing standards, this  
meeting will be held in a virtual manner –  
utilizing conference call and online  
meeting tools. Please email the estimator 
for pre-bid meeting details).

1. For hauling operations, we will need to 
know how many of your own hauling  
units will be available for this project. 
We will need this on your written  
quote prior to bid time and this will be  
made a part of any subcontract. 

2. Plans and specifications are available at:

a. NC DOT: 
https://connect.ncdot.gov/letting/
Pages/Central-Letting-Details.
aspx?let_type=Central&let_
date=2022-04-19%2000:00:00 . 

b. Plans may also be viewed in our  
offices. Please call for an appointment.

3. This project includes opportunities 
on, but not limited to hauling, milling, 
traffic control, and pavement markings, 
aggregate base course, water lines,  
permanent signs, loops, concrete, 
shoulder construction, construction 
surveying, seeding, and mulching, 
temporary silt fence, milled rumble 
strips, masonry drainage structures, 
signals, curb and gutter, driveway and 
erosion control. All firms or persons 
interested in bidding on any applicable 
portions of these projects or supplying 
materials for any applicable portion of 
this project are invited to contact us  
direct or by phone (we accept collect 
calls). By submitting a quote, it is  
understood that you have read and  
understand the specifications.

“The North Carolina Department of 
Transportation, in accordance with the  
provisions of Title VI of the Civil Rights 
Act of 1964 (78 Stat. 252, 42 US.C. §§  
2000d to 2000d-4) and the Regulations, 
hereby notifies all bidders that it will 
affirmatively ensure that any contract  
entered into pursuant to this advertisement, 
disadvantaged business enterprises will be 
afforded full and fair opportunity to submit 
bids in response to this invitation and  
will not be discriminated against on the 
grounds of race, color, or national origin in 
consideration for an award. In accordance 
with other related nondiscrimination  
authorities, bidders and contractors will  
also not be discriminated against on the  
grounds of sex, age, disability, low-income 
level, creed/religion, or limited English  
proficiency in consideration for an award.”

NC General Contractors Lic. # 3194.

Attn: Tom Shannon

AN EQUAL 
OPPORTUNITY EMPLOYER

                                                                                                                  

ADVERTISEMENT FOR BIDS

Single prime bids for general construction  
work will be received until 3:00 PM on  
Tuesday, March 29, 2022, at the Facilities 
Services offices of Carteret County 
Schools, 601 Mulberry Street, Beaufort, 
NC 28516 for the construction of New  
Gymnasium for White Oak Elementary 
School. Bids will immediately thereafter 
be publicly opened and read. An open  
meeting and pre-bid conference will 
be held Tuesday, March 15, 2022, at  
3:00 PM, at the project location, 555 W B  
McLean Drive, Cape Carteret, NC 28584.  
Complete plans and specifications for 
this project can be obtained from Hite  
Associates, 2600 Meridian Drive,  
Greenville, NC (252) 757-0333 during  
normal office hours. 

The Owner reserves the unqualified right 
to reject any and all proposals.

SIGNED:
Richard Paylor, 
Assistant Superintendent
Carteret County Schools
                                                                                                                  

MBE/WBE/DBE 
SUBCONTRACTORS & 

SUPPLIERS
I.L. Long Construction Co., Inc. is  
seeking bids from Qualified Subcontractors 
including Minority Business Enterprises 
and Women Business Enterprises for  
the “UNCSA Workplace Visual Arts –  
Restroom Renovation” in Winston- 
Salem, NC. Bids are due by 10:00 A.M.  
Tuesday, March 8th, 2022. I.L. Long  
is an equal opportunity employer. Call  
336-661-1887 between the hours of 8  
am – 5 pm, Monday-Friday or email  
rcollins@illong.com for more information.
                                                                                                                  

EDUCATION

   

EMPLOYMENT OPPORTUNITIES

PART-TIME POSITIONS 
CURRENTLY AVAILBLE

FINANCIAL AID RECEPTIONIST 
(REGULAR-PT)

HIRING RANGE: 
$15.00 - $16.25/HOUR

Under the direction of the Director of  
Financial Aid, performs duties in greeting 
the public, providing basic information  
and assistance, and performing general 
administrative support duties. Greets 
current/prospective students, in person 
and by phone. Answers incoming phone 
calls, transfers calls, and/or takes messages 
as necessary. Provides general information 
and answers basic questions in person,  
by phone, and e-mail. Assists students in 
completing FAFSA and other required  
financial aid forms. Accepts required  
documentation from students and notifies 
Financial Aid staff when files are complete. 
Completes clerical tasks and assists with 
projects and other administrative duties  
as requested. Performs other duties as  
assigned.

Education and Experience
A minimum of an Associate degree in 
Office Administration or related field 
with one (1) year of clerical support  
experience is required for this position.

LIBRARY ASSISTANT 
(REGULAR-PT)

HIRING RATE: $15.00/HOUR

Under the direction of the Head Librarian, 
performs a variety of technical and  
customer service-oriented tasks related to 
circulation, acquisitions, and cataloging. 
Provides support for students and patrons. 
Assists the Head Librarian as needed. 
Receives and retains requests for new  
library holdings from faculty, staff, and 
administration. Processes books, materials 
and equipment. Unpacks, prioritizes and 
verifies shipments; and returns damaged 
items for credit. Catalogs books, materials 
and equipment. Performs circulation 
duties including checking items in and 
out; registering new patrons; collecting  
overdue fines; locating material; assisting 
patrons with use of various equipment; 
overseeing the shelving and routing  
of materials. Performs a variety of  
correspondence, notification, and other 
communications with patrons, faculty, 
students, etc. Explains and interprets 
library policies and procedures; resolves 
problems; assists patrons with locating  
books and reference resources and general 
use of library. Answers telephone inquiries. 
Performs other duties as assigned.

 
Education and Experience  

The minimum of Associate degree in a  
related field. One (1) – three (3) years of  
experience in a library setting is preferred.

STUDENT DEVELOPMENT
ADMINISTRATIVE ASSISTANT 

(REGULAR-PT)
HIRING RANGE: 

$16.70 - $19.14/HOUR

Under the direction of the Executive 
Dean of Student Development, performs 
administrative and clerical functions for 
the Executive Dean and provides support 
for other units/staff in the division as  
needed. This is a regular part-time position. 
Answers phone calls; takes messages; 
provides general information and answers 
basic questions. Responds to requests for 
information; routes inquiries to appropriate 
office or individual; follows up on actions 
as directed. Prepares and edits internal/
external documents and special reports as 
needed. Schedules meetings/appointments; 
prepares agendas and materials; takes 
meeting minutes. Submits work orders;  
completes requisitions; enters orders  
in e-procurement. Coordinates travel 
and completes forms for approvals and 
reimbursements. Assists the Director of 
Secondary Partnerships with preparation 
for projects and events. Completes tasks  
for registration, graduation, and other  
events. Provides backup support for other 
administrative units in Student Development. 
Performs other duties as assigned.

Education and Experience
A minimum of an Associate degree in  
Office Administration or related field 
with one (1) year of clerical support  
experience is required for this position.

DEADLINE TO APPLY FOR 
THESE POSITIONS: 

OPEN UNTIL FILLED

A completed Wilson Community College  
application must be received by the  
Human Resources Office in order to be 
considered for this position. Visit our  
website at www.wilsoncc.edu . 

In accordance with the ADA, if you 
require a reasonable accommodation

 to apply for this position, please notify 
the Human Resources Office.

WCC is an Equal 
Opportunity Employer

                                                                                                                  

EMPLOYMENT OPPORTUNITY

DEAN OF CONTINUING 
EDUCATION

HIRING RANGE: $65,966 - $82,000 
(BASED ON EDUCATION & 

EXPERIENCE)

Under the direction of the Vice President  
for Academic Affairs, performs managerial, 
professional, and administrative work 
toward planning, developing and directing 
the continuing education programs of 
the College. Supervisory responsibilities 
include: Director of Continuing Education, 
Small Business Center Director, Director 
of Workforce Development, Director 
of Law Enforcement Training, Director  
of Health and Emergency Services, CE 
Records Specialist, CE Registrar, Education 
Navigator, and Instructors (PT).

Essential Duties
Provide leadership, guidance, and direction 
to the staff of the department in order to  
ensure that the staff members provide the 
necessary services and programs for the 
community. Assist with the implementation 
and administration of College policies 
and procedures and other criteria set by 
the State of NC, the Federal Government, 
and other entities. Responsible for multiple 
budgets and strategic planning within  
the department. Responsible for training 
appropriate personnel on managing 
programmatic budgets and oversight. Ensure 
educational, enrollment, institutional class 
records, and financial reports and records 
are completed and submitted appropriately 
 and in a timely and accurate manner.  
Monitor, evaluate, and give feedback to 
staff on performance, accomplishment of 
activities, and professional development  
plans. Conduct performance reviews to 
include classroom observations (where 
appropriate) and year-end evaluations. Direct 
the development of course schedules each 
semester. Ensure compliance with policies 
of the College, NC Community College 
System, and applicable state and federal 
agencies. Responsible for the development, 
implementation, and reporting of the CE 
Accountability & Integrity Plan. Represent 
the College at appropriate meetings,  
activities, conferences and other outreach 
efforts. Participate in regional, statewide 
and local initiatives. Serve on institutional 
committees as appointed. Perform other 
duties as assigned.

Education and Experience
A minimum of a Bachelor’s degree from  
a regionally accredited institution in a  
related field such as workforce development 
and/or continuing education, AND three 
(3) years of progressive and relevant  
experience in a higher education or non-
profit organization, OR three (3) years  
of relevant experience in management is 
required for this position.

Deadline for Accepting Applications: 
March 30, 2022

A completed Wilson Community College 
application must be received by the  
Human Resources Office in order to 
be considered for this position. Visit  
our website at www.wilsoncc.edu for  
the full job announcement. 

In accordance with the ADA, if you 
require a reasonable accommodation 

to apply for this position, please notify 
the Human Resources Office.

WCC is an Equal 
Opportunity Employer

                                                                                                               

STUDENT DEVELOPMENT 
RECEPTIONIST

HIRING RANGE: $30,612 - $35,065
(BASED ON EDUCATION 

& EXPERIENCE)

Under the direction of the Director of  
Enrollment Services/Registrar, performs 
duties which include greeting the public; 
providing basic information and assistance; 
and performing general administrative 
support duties.

Essential Duties
Greets current/prospective students and 
visitors, in person and by phone. Answers 
incoming phone calls, transfers calls and/
or takes messages as necessary. Provides 
general information and answers basic 
questions in person, by phone and e-mail. 
Assists in providing directions to various 
departments and locations on campus. 
Refers to the catalog, website and other 
information sources, to answer questions. 
Maintains electronic testing calendar and 
creates account for testers when necessary. 
Facilitates honor society notifications and 
maintains member list. Assists Executive 
Dean of Student Development with  
graduation ceremony preparation tasks. 
Completes clerical tasks and assists with 
projects and other administrative duties. 
Performs other duties as assigned.

Education and Experience
A minimum of an associate degree in  
Office Administration or a related field and 
at least one (1) year of customer service  
experience is required for this position.

Deadline for Accepting Applications
Open Until Filled

A completed Wilson Community College 
application must be received by the Human 
Resources Office in order to be considered 
for this position. Visit our website at www.
wilsoncc.edu .

In accordance with the ADA, if you 
require a reasonable accommodation 

to apply for this position, please notify 
the Human Resources Office.

WCC is an Equal 
Opportunity Employer

                                                                                                               

ROBESON 
COMMUNITY COLLEGE

NURSING INSTRUCTOR
(10 MONTHS)

Minimum Qualifications: Bachelors of 
Science of Nursing and Master’s degree from 
a regionally accredited institution. Current, 
valid unrestricted North Carolina nursing 
license or a valid, current multi-state license 
from a Nurse Licensure Compact state to 
practice nursing in North Carolina (NC). 
Two calendar years or the equivalent of 
full-time clinical experience as a registered 
nurse. Preferred Qualifications: Minimum 
qualifications with teaching experience, 
preferably NC community college teaching 
experience. For a listing of duties and  
to apply, visit www.robeson.edu/hr or 
contact Human Resources at 910.272.3537. 
Deadline for Applications: Open Until 
Filled.

ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                                                                

SEEKING RENTAL UNITS

WILMINGTON HOUSING 
AUTHORITY OF THE 

CITY OF WILMINGTON, NC

SEEKING RENTAL UNITS

The Housing Authority of the City of 
Wilmington, North Carolina (WHA) is  
seeking rental units varying in size from 
one to three-bedrooms, single-family  
homes OK. 

WHA has a need to house residents  
displaced for extensive remediation 
projects underway on most of our sites. 
Expected need will last for 1 year+. 

Landlords and property owners: this is 
an opportunity to secure a steady and  
reliable monthly rent payment while also 
giving a family a more permanent place  
to call home until they can be returned 
to a WHA unit. Contact Julia Shaw 910- 
341-7700, ext. 224 or jshaw@wha.net .
                                                                                                               

NOTICE FOR MINORITY 
SUBCONTRACTORS & 

SUPPLIERS

Our firm is considering submitting a bid 
on the projects listed below:

English is seeking Bid Proposals for all  
scopes of work for the Hertz Facility Demo 
& Line of Sight Grading – Located PTIA 
Airport Guilford County, NC. Plans, 
Specifications, and Bid Sheets are available 
at the following Drop Box link: Visit https://
www.dropbox.com/sh/czqqzubsdejobow/
AACGMpZQeG9MKEzVXBCDmNC 
Ia?dl=0 .

Eng l i sh  i s  w i l l i ng  t o  r ev i ew  any 
responsible quote and will negotiate terms  
if appropriate. We will notify your firm 
if your bid is accepted for this project.  
You can be assured that your prices will  
remain confidential until after the bid.

English encourages al l  potent ial  
subcontractors, whether DBE or non- 
DBE firms, to solicit and utilize bids from 
DBE firms for potential 2nd and 3rd tier  
subcontracting opportunities.

If you have any questions, do not hesitate to 
contact Dock Hamblen or Judson  
Dalton: Tel: 434/845-0301 Fax: 434/845-
0306 email estimating@englishconst.
com . We look forward to receiving your 
bid for the above mentioned project.  
English Construction Company, Inc./W.  
C. English, Inc.EOE M/F/V
                                                                                                                  

PROFESSIONAL

ROBESON 
COMMUNITY COLLEGE

ACCOUNTS RECEIVABLE 
SPECIALIST

Minimum Qualifications: An Associate 
degree in accounting or a business-related 
program from an accredited institution 
with a minimum of two years’ work  
experience in accounts receivable or 
business-related field or five years’ work 
experience in accounts receivable or a 
business-related field with progressively 
responsible professional experience.  
For a listing of duties and to apply, 
visit www.robeson.edu/hr or contact 
Human Resources at 910.272.3537. 
Deadline for applications: February  
28, 2022.

ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                                                                  

ROBESON 
COMMUNITY COLLEGE

DIRECTOR, 
INSTITUTIONAL PLANNING

 AND RESEARCH

Minimum Qualifications: Master’s Degree 
from a regionally accredited university in 
a field related to institutional effectiveness, 
higher education, or a related discipline is 
preferred. Advanced skills and experience in 
using applications such as Ellucian Informer, 
MS Excel, SAS, SPOL, Compliance Assist; 
SPSS, etc. for IE and reporting purpose. 
Familiarity with SACSCOC accreditation 
requirements is preferred. Experience with 
reporting procedures and requirements for 
higher education agencies. Experience in 
designing and deploying survey instruments 
for the collection of quantitative and 
qualitative data. Experience assisting with 
institutional accreditation activities. Must 
be able to multi-task, organize, prioritize, 
and work in a high-paced atmosphere. Also 
possess the ability to effectively identify 
and resolve problems. For a listing of  
duties and to apply, visit www.robeson.
edu/hr or contact Human Resources at 
910.272.3537. Deadline for applications: 
Open Until Filled.

ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                                                                  

ROBESON 
COMMUNITY COLLEGE

DIRECTOR, 
SMALL BUSINESS CENTER

Minimum Qualifications: A minimum 
of a Bachelor’s Degree in Business or a  
Business-Related field is required. Four (4) 
years’ experience in a business commerce, 
or finance field in a public or private setting 
is required. For a listing of duties and 
to apply, visit www.robeson.edu/hr or 
contact Human Resources at 910.272.3537. 
Deadline for applications: March 4, 2022.

ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                                                               

MAINTENANCE MECHANIC I
(PROPERTY MAINTENANCE)

The Housing Authority of the City of Goldsboro located
in Goldsboro, NC (50 miles east of Raleigh, NC) is seeking
qualified candidates to fill open Full Time positions in our
Maintenance Department.  Pay will be based on experience
and skills. Must possess a valid NC Driver’s License and

maintain a good driving record. Preferred skills include carpentry, plumbing, minor
electricity, hanging and finishing sheet rock, as well as, general maintenance and
repair to the properties. Skilled in the use of various maintenance tools and equipment
and has good working knowledge of techniques, methods, materials, and equipment
used in maintaining the buildings. To apply, please submit your resume or application
(application may be downloaded at HACG.org) to Tracey Pate at tpate@hacg.org .
EOE/Section 3.
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