
INSIDE THIS 
EDITION

3.................Career & Education
4...................Health & Wellness 
5... Business News & Resources
6.................. Editorials & Politics
7..............................Spirit & Life
8...............................Classifieds

David Pickett 
Local Fine Art 
Photographer 
Work on Display
at Museum

11-Year-Old 
Creates
TV Show

HBCU Grad 
Launches 1st Ever 
Financial Family 
Reunion Summit

NATIONWIDE VOTER MOBILIZATION IS OUR PRIORITY

  Week of April 28, 2022 - May 4, 2022 Established 1987 VOLUME 35, NO. 4 | 2022 Theme: Phenomenal Increase 

PRESORTED STANDARD .S. POSTAGE PAID PRESORTED STANDARD .S. POSTAGE PAID 
WILMINGTON, N.C. PERMIT - NO. 675 WILMINGTON, N.C. PERMIT - NO. 675 

50 CENTS50 CENTS

“Using that as a point of 
connection and having those 
one-on-one conversations 
with older generations is 
how, he says, “we can best 
achieve change and continue 
this movement. Adding, “I 
don’t think the Civil Rights 
Movement ever ended, it’s just 
continuing and by working 
together across generations 
whether it be millennials or 
Gen Z, which he finds himself 
part of, or older generations 
l i ke  B aby  B o o m e r s  a n d 
beyond, “there are some key 
lessons we can learn and there 
are some key lessons they can 
learn from us.” 

Webb points out that 
the use of social media and 
technolog y fur thers our 
goals of achieving equity and 
equality across the country 
but especially here in North 
Carolina with our rich history 

of SNCC, Ella Baker, and John 
Lewis coming to town, and 
Martin Luther King speaking 
to students. Our history is here 
if we look hard enough. So, I 
hope that I can play a small role 
in bringing about the justice 
needed for that necessary 
change.

FRONT LINES
Continued on page 7

By Afi G. Osakwe, 
Contributing Writer

$200 Million 
Remains Available as 
Categories of Eligible 
Businesses Expand

 
The N.C. Department of 

Revenue (NCDOR) plans 
to launch the application 
for Phase 2 of the Business 
R e c o ve r y  G r a n t  ( BRG ) 
program on Monday, May 
2, 2022, with changes to the 
program’s eligibility criteria 
allowing many additional 
businesses to qualify for 
these grants. BRG will issue 
a pay ment to an eligible 
North Carolina business that 
suffered an economic loss 
of at least 20 percent during 
the pandemic. The grant 
amount is a percentage of the 
economic loss demonstrated 
by the eligible business or 
$500,000, whichever is less. 
The application deadline is 
June 1, 2022.

“Barbers, cosmetologists, 
g y ms and ot her  s er v ic e 
providers were hit hard by the 
pandemic and it’s important 
to expand these grants to help 
them too,” said Governor 
Roy Cooper. “Our small 

businesses are the backbone 
of our economy and strong 
support for them is critical.”

Many businesses excluded 
in Phase 1 are eligible to apply 
in Phase 2. In addition to 
COVID-impacted businesses 
in the hospitality industry 
such as rest aurants and 
hotels, the BRG is now open 
to other businesses affected by 
the pandemic such as:

 ● Farmers and 
Agribusinesses

 ● Gyms and Trainers
 ● Salons and Barbers
 ● Massage Therapists
 ● Dentists
 ● Lawyers
 ● Doctors
 ● Interior Designers
 ● Hardware Stores
 ● Pharmacies
 ● Landscapers
 ● Mechanics
 ● Tailors and Dry Cleaners

Additionally, a business’s 
previous receipt of a grant 
award from certain federal 
programs will not make it  
ineligible for a reimbursement 

NCDOR to Launch Phase NCDOR to Launch Phase 
Two of the Business Two of the Business 

Recovery Grant Program Recovery Grant Program 
on May 2, 2022on May 2, 2022
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 Although the state makes up 12% (nearly 40 million residents) of the U.S. 
population, 27% of all homeless persons live in California.

FIGHTING FIGHTING 
HOMELESSNESS:HOMELESSNESS:

Governor Newsom Governor Newsom 
Sets Sights on Mental Sets Sights on Mental 

Health, AddictionHealth, Addiction

By Antonio Ray Harvey, 
California Black Media

Gov. Gavin Newsom says his 
administration is emphasizing 
combating drug addiction and 
mental illness as part of the 
state’s multi-year plan to solve 
California’s homelessness crisis 
— the worst in the country.

Newsom says focusing on 
those health needs of unhoused 
people is a component of his 
ongoing “Comeback Plan,” an 
effort launched to help the state 
recover from the economic and 
social impacts of the pandemic.

“California has been able 
to move 58,000 individuals off 
our streets and into the housing 
and treatment they desperately 
n e e d e d ,”  s a i d  N e w s o m , 
adding that it will require a 
multi-pronged approach to 
end homelessness because the 
housing, medical and social 
needs of unhoused people vary.

When Newsom presented 
his budget proposal for Fiscal 
Ye a r  2 022 -23  on  Ja n .  10, 
he asked the Legislature to 
approve $12 billion to support 
his housing strategy. About $3 
billion of that amount would 
be spent on behavioral health 
housing, creating 44,0000 new 
housing units and treatment 
opportunities for people who are 
mentally ill. Another $2 billion 
would go to local governments 
in the form of flexible aid for 
housing programs, he said.

“The California Blueprint 
w il l  double dow n on those 
efforts, focusing on clearing 
enc ampment s,  whi le  also  
setting the groundwork for  

long-term systemic change 
with significant investments in  
mental health and substance 
a b u s e  t r e a t m e n t  t o  g e t  
v ulner able  p e ople of f  the  
streets.”

Black Ca l ifor nians ar e 
disproportionately homeless. 
Of the estimated 160,0 0 0 
unhoused people in the state, 
more than 40% are African 
American.

Newsom said, in addition 
to several other measures like 
securing housing for students 
and veterans, his administration 
is  cur rent ly consider ing a 
plan to move the state toward 
conservatorship for people who 
are mentally ill.

He did not give details about 
the program, but he said there is 
a possibility the state will begin 
entrusting the care of mentally 
ill people to individuals or 
institutions in the near future.

In  19 67,  w h e n  Ro n a l d  
R e a g a n  w a s  g o v e r n o r  
o f  C a l i f o r n i a ,  t h e  S t a t e 
deinstitutionalized mentally ill 
patients after the Lanterman-
Petris-Short Act (LPSA) was 
passed and signed into law.  
California was one of the first 
states to deinstitutionalize 
mentally ill patients.

T he  numb e r  of  m e nt a l 
patients occupying mental 
hospitals in California reached 
its highest point at 37,500 in  
1959 when former Gov. Jerry 
Brown’s father, Edmund G. 
Brown, was governor. It dropped 
to 22,000 patients eight years 
later, according to a report by 
Chauvet Public Relations titled, 
“The History of Homelessness 

and Why We Can Do Better.”
S u p p o r t e r s  o f  L P S A 

believed the law would provide 
protections for mental health 
patients and eliminate “the 
inappropriate, indefinite, and 
involuntary commitment of 
persons (to mental institutions) 
with mental health disorders,” 
the language of the bill reads.

L S P A  c r i t i c s  s a y  i t  
inappropriately empowered 
ment ally i l l  people to make 
important health care decisions 
for themselves when many of 
them had neither the will nor 
ability to do so.

W h e n  Re ag a n  b e c a m e 
president in 1980, he used the 
Omnibus Budget Reconciliation 
Act (OBRA) to repeal President 
Jimmy Carter’s Mental Health 
Systems Act, which funded 
federal    mental  health  programs.

The OBR A gave mental 
patients the authority to make 
decisions about their treatment, 
including the options to seek  
c a r e  o u t s i d e  o f  a  m e n t a l  
institution, get treatment at  
state-run clinics or the freedom 
t o  a d m i n i s t e r  t h e i r  o w n 
medication.

L a s t  f a l l ,  t h e  N e w s o m  
administration publicly let it 
be known that it is leading the 
charge to provide solutions 
in the areas of low-income 
housing, mental health, and the 
state’s enduring homelessness 
problem.

I n  O c t o b e r,  N e w s o m 
vetoed Assembly Bill (AB) 
36, authored by Sen. Sydney 

The Covid-19 pandemic is 
taking a heavy toll on the health, 
finances, and mobility of people 
around the world, affecting 
almost everyone on the planet.

Youth, in particular, have 
been experiencing an uptick in 
mental health cases, including 
depression, in a trend U.S. 
Surgeon General Vivek Murthy 
is calling an emerging crisis.

Murthy released a 42-page 
health advisory drawing the 
countr y ’s at tention to the 
“urgent” need to help youth 
facing mental health problems. 
He said one in three students 
in the U.S. say they experience 
sustained periods of sadness 
and hopelessness. That number 
represents a 40 % increase from 
2009 to 2019.

The pandemic has made 
those conditions worse.

“The future wellbeing of 
our country depends on how 
we support and invest in the 
next generation,” said Murthy. 
“Especially in this moment, as 
we work to protect the health of 
Americans in the face of a new 
variant, we also need to focus 
on how we can emerge stronger 
on the other side. This advisory 
shows us how we can all work 
together to step up for our 
children during this dual crisis.”

Recently, a panel of experts 
tackled the issue during a news 

briefing organized by Ethnic 
Media Ser vices titled “The 
Pandemic’s Heavy Toll on Teen 
Mental Health.”

Michelle Cabrera, Executive 
D i r e c t o r  o f  t h e  C o u n t y 
Behavioral Health Directors 
A s s o c i a t i o n  ( C B H D A ) , 

spotlighted the health needs of 
minority youth. She explained 
that all over the nation — and in 
California — youth are suffering 
from a mental health crisis, 
leading to increasing numbers 
of suicide and high levels of 
anxiety in schools.

“The numbers of children 
and youth in acute mental 
health crises shot up two and 
sometimes three -fold. We 
have had children as young as 
eight-years-old who have been 
hospitalized due to suicidal 
ideation,” stated Cabrera.

Behavioral health experts 
say transitioning students back 
to in-person learning results 
in higher rates of children and 
youth experiencing mental 
health crises, she said.

A c c or d i ng  t o  C abr e r a , 
existing programs lack support 
for youth in Black and Native 
populations, and records show 
that major disparities are also 
present among professionals 
within the behavioral health 
field.

“For example, the access to 
services and programs that may 
be used in White communities 
t o  c o m b a t  m e n t a l  h e a l t h 
problems are not made available 
in Black communities,” she said.

Cabrera mentioned that 
there is also a career crisis in 
behavioral health, and that by 
2022, these benefits will be 
put in place to help abate the 
employment crisis in California 
and all over the nation.

“The pandemic has also 
changed the statistics about 
drug and substance abuse in 
America,” Cabrera continued. 

Youth also struggle with returning to school physically, bullying, 
and a lack of programs to address their mental health issues.

Pandemic’s Pandemic’s 
Heavy Toll on Children’s Heavy Toll on Children’s 

Mental HealthMental Health
By Charlene Muhammad | 

California Black Media

“Data has shown an increase in 
alcohol and opioid consumption 
i n  young  p e ople ,  w h o  a r e 
also experiencing a lot more 
overdoses because of their 
consumption of fentanyl in the 
drugs that are used,” she said.

Youth also struggle with 
returning to school physically, 
bullying, and a lack of programs 
to address their mental health 
issues.

Dr. Latonya Wood is the 
director of clinical training 
at Pepperdine University in 
Malibu. She delved specifically 
i nt o t he dat a  ab out  Black 
children who are suffering from 
mental health-related issues. 
She explained that depression is 
being expressed and understood 
differently among Blacks.

F o r  e x a m p l e ,  y o u n g , 
Black males interpret their 
emotions and mental conditions 
dif fe r e nt l y.  T he y  may  not 
act in ways that are typically 
associated with depression, such 
as sadness or melancholy. Black 
youth typically translate those 
emotions into aggression and 
more physical reactions.

In addition, the pandemic 
has amplified some of the 
disconnections in the Black 
community, said Dr. Wood. She 
explained that there has not been 
consistent help in public health 
organizations that serve Black 
communities.

“Seldomly, there is relatability 
to the Black  community. So 
African American are going to be 
lacking resources because they 
don’t know how to reach them,” 
she said.

Wood said historically Black 
people have not had a reason 
to ful ly  tr ust  ment al  health 
prov iders.  A recent sur ve y 
asked a group of Black youth 
about mental health care during 
COVID. It found that Black  
youth do not feel like mental 
h e a l t h c a r e  p r o v i d e r s  c a r e 
fo r  them, that they only want  
money, and they do not understand  
the lived experiences, according 
to Dr. Wood.

“I think that really reflects the 
lack of culturally informed and 
trauma-informed care and really 
understanding the experiences 
of Black youth in some ways were 
traumatic during COVID,” said 
Dr. Wood.”

HEAVY TOLL
Continued on page 5
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There’s no such thing as a small dream. And the more support our students 
have, the bigger they can dream, and the brighter everyone’s future becomes. 
Which is why the North Carolina Education Lottery is proud to have provided 
more than $602 million in funding for scholarships and grants to help make 
college opportunities a reality. Because we believe every student deserves the 
chance to see their dreams come true.

Visit NCLottery.com to learn more.
MUST BE 18 TO PLAY. Problem Gambling Helpline: 877-718-5543.

Igniting Dreams
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Checking off titles ranging 
from global nonprofit owner to 
best-selling published author at 
just age 11, Nicholas Buamah 
recently channeled his knack 
and superpowers for writing, 
but in a much different way. He’s 
adding “Nick’s House” TV show 
creator, writer, and executive 
producer to his broad array of 
booming talents.

N i c h o l a s  m a y  b e  t h e 
mastermind behind his new 
show “Nick’s House,” but he’s 
certainly not alone in bringing 
the sitcom to life.  Award-
winning T V veterans, like 
LaMont Ferrell and Reshaun 
Jones, are also helping him turn 
his dreams into a reality.

Directed and co-written 
by award-winning Hollywood 
producer Ferrel, “Nick’s House” 
is centered around Nicholas and 
his two friends, Janae Madison, 
and Cavanaugh Bell as they run 
a successful consulting firm 
assisting other young moguls 
out of Nicholas’s parents’ home. 
In production and set to debut 
in 2022, the show features 
well-known comedian, Boogie 
B.  Montrel l,  as Buamah’s  
immature uncle who moves 
into the family home to help 

care for Nicholas while his 
parents are away on business. 
Nicholas’ adventurous and 
e n t r e p r e n e u r i a l - m i n d e d 
friends, who live nearby, visit 
frequently, adding to the fun 
chaos.

Fe r r e l  –  w h o  ha s  b e e n 
recognized for his production 
work for renowned shows such 
as “Girlfriend’s,” “Moesha,” 
“The Office” and “Tyler Perry’s 
House of Payne” – will work 
alongside Buamah and the 
show’s associate producer Toiya 
Tillman, co-writer Reshaun 
J o n e s ,  a n d  p r o d u c e r  G i a 
Compton.

Nicholas and his power 
house team are in the process of 
pitching the show to mainstream 
TV networks.

He has g ar ner e d many 
accolades to be proud of, one 
b e i n g  h o n o r e d  b y  E G O T  
alumni, Whoopi Goldberg for 
Black History Month. He has also 
obtained global media attention 
for his nonprofit business savvy 
and philanthropic work at such 
a young age.

F r o m  d o n a t i n g  s c h o o l 
supplies to children through 
his nonprofit Books Without 
Borders, Inc. to rendering 

health insurance services to 
over 1,500 Ghanaian children 
through the NHIS, Buamah 
has ignited an international 
presence and footpr int in  
Ghana. Nicholas was recently 
named as ambassador to the  
Opemsuo Kid Radio Show for 
the Manhyia Palace Media in 
Kumasi, Ghana.

I n  c a s e  y o u  m i s s e d  i t ,  
N i c h o l a s  b r o k e  n e w s 
headlines amid his memorable  
appearance on “The Steve 
Harvey Show,” where the show’s 
host purchased 555 books – for 
Nicholas’ nonprofit – to send 
to Ghana. He is the author of 
three children’s books, “Kayla & 
Kyle: The Walking Dictionaries” 
series and the holiday-themed 
book, “Is Santa Really Real?”

All three books are published 
and cataloged in the Library 
of Congress. To purchase his 
book(s) or to learn more about 
what Nicholas has on the  
h o r i z o n  i n  2 0 2 2 ,  v i s i t 
NicholasBuamah.com .

To stay up to date and to learn 
which network will showcase 
the new hit show, Nick’s House, 
follow @NicksHouseT V on 
Instagram, Facebook, and 
Twitter. •

11-Year-Old 11-Year-Old 
Creates Creates 
TV ShowTV Show

It’s not every day that an 
11-year-old can call himself 
an innovator and the face 
of one of the nation’s newest 
up-and-coming comedy-
based TV sitcoms.

SHALLOTE, NC - Shallotte 
native, David Pickett, pictorial 
art was selected for display at 
the Cameron Art Museum in 
Wilmington, NC. Pickett’s 
photograph titled “RED TREE” 
will be on exhibit from April 9, 
2022, through September 13, 
2022. 

The exhibit that Pickett is 
participating in is called State 
of the Art/Art of the State. 
Organized by the Cameron 
A r t  Mu s e u m ,  t h e  e x h i bit 
primarily focuses on 2D and 
3D contemporary art by artists 
currently living in, or are native 
to, the state of North Carolina.

At this year’s State of the 
Ar t/Ar t of The State event 
were several national known 

Curators. The art curator that 
viewed and critiqued Pickett’s 
pic t or ia l  ar t  was Michael 
Rooks. Michael is the Wieland 
Family Curator for Modern 
and Contemporary Art at the 
High Museum of Art in Atlanta 
GA . According to Pickett, 
the overall composition and 
arrangement of the elements 
in his photograph was most 
intriguing to the curator. 

Rooks also commented on 
how the red tree commanded 
his eye and held his attention 
even amidst the other very 
vibrant colors and various 
shapes and textures in the 
photog r aph. P icket t  also 
st ate d that  the acclaime d 
curator’s comments were very 

encouraging and inspiring to 
him.

The State of the Art/Art of 
The State event pays homage 
to the open, creative curatorial  
spr it  of  the late ar t  world 
maverick, Walter Hoops (1932-
2005). In 1978, responding 
to a comment from his junior 
colleague, Deborah Velders 
( J e n s e n)  c o n c e r n i n g  t h e 
challenge artists face gaining 
access to notable curators, Mr. 
Hopps conceived the idea of a 
totally open, unmediated event 
to remedy the situation. His 
program invited any artist to 
bring a single work of art, to meet 
Hopps, and see the installation 
of work.  •

Local Fine Art Photographer Local Fine Art Photographer 
Work on Display at MuseumWork on Display at Museum

David PickettDavid PickettDavid Pickett
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Roughly 37 mi l l ion 
p e o p l e ,  i d e n t i f y 
t h e m s e l v e s  a s 

Black or African American 
in the United States. From 
t r ai lbla z ing pione er s l i ke 
George Washington Carver 
and Dorothy Height to modern-
day heroes like A nit a Hill 
and Neil deGrasse Tyson, the 
Black community has made  
enormous contributions to the 
ongoing fight for social, racial, 
and economic justice. Despite 
these efforts, true social justice 
among the Black community 
will remain incomplete until 
mental health disparities among 
this g roup are addressed. 
Mental health is an essential 
part of overall physical health 
and satisfaction. The Black 
community suffers from an 
increased rate of mental health 
concerns, including anxiety 
and depression. The increased 
incidence of psychological 

d i f f i c u l t i e s  i n  t h e  B l a c k 
community is related to the  
lack of access to appropriate and 
culturally responsive mental 
health care, prejudice and  
r a c i s m  i n h e r e n t  i n  t h e 
daily environment of Black 
individuals, and historical 
trauma enacted on the Black 
community by the medical 
field. Moreover, given that 
the Black community exists 
at the intersection of racism, 
classism, and health inequity, 
their mental health needs are 
often exacerbated and mostly 
unfulfilled. Issues related to 
economic insecurity, and the 
associated experiences, such as 
violence and criminal injustice, 
further serve to compound the 
mental health disparities in the 
Black population.

Research Surrounding the 
Black Community and Mental 
Health

Addressing Mental Addressing Mental 
Health in the Black Health in the Black 

CommunityCommunity

Research suggests that 
the adult Black community is 
20% more likely to experience  
serious mental health problems, 
such as Major Depressive 
D i s o r d e r  o r  G e n e r a l i z e d  
Anxiety Disorder. Additionally, 
Black emerging adults (ages 
18-25) also experience higher 
rates of mental health problems 
and lower rates of mental health 
service utilization compared 
to W hite emerging adults, 
and older Black adults. These 
sobering statistics suggest 
that despite efforts to reduce 
disparities among race and 
class in the US, inequalities are 
increasing. However, further 
research is required to clarify 
these findings and to understand 
the factors associated with lower 
utilization of mental health care 
among the Black community. 
Lack of trust in the medical 
system due to historical abuses 
of Black people in the guise 
of health care, less access to 
adequate insurance, culturally 
r e sp onsive ment a l  he a lt h 
providers, financial burden, and 
past history with discrimination 
in the mental health system.  
A l s o ,  a  f e a r  t h a t  t h e s e 
experiences will be repeated is 
 all suggested by research as 
factors in explaining lower 
utilization of mental health care 
among the Black community.

Systematic Barriers
It is clear that systematic 

barriers disproportionately 
impact mental health in the 
Black community. Although 
the Black community roughly 
constitute 12% of the United 
States population, they are 
overrepresented in high-risk 
populations (a group that is  
often impacted by specific 
negative occurrences). For 
example, the Black community 
comprises approximately 40% 
of the homeless population, 
50% of the prison population, 
and 45% of children in the 
foster care system. Research 
s h o w s  t h a t  e x p o s u r e  t o 
violence, incarceration, and 
i nvol vement i n  t he fost er 
care system can increase the 
chances of developing a mental 
i l lness. Consequently, the 
Black community, in particular, 
is at significantly increased 
risk of developing a mental 
health issue due to historical, 
economic, social, political 
influences that systemically 
expose the Black community to 
factors known to be damaging 
to psychological and physical 
health. Research consistently 
shows that these disparities are 
not a new phenomenon and have 
been present for generations. 
H i s t o r i c a l l y ,  t h e  B l a c k 
community was and continues 
to be disadvantaged in mental 
health through subjection to 
trauma through enslavement, 
oppression, colonialism, racism, 
and segregation. A growing 
body of research suggests that  
tr aumatic exper iences can  
c aus e  pr ofound  biolog ic a l 
c h a n g e s  i n  t h e  p e r s o n 
experiencing the traumatic event. 
Cutting  edge researchers are  
also beginning to understand 
h o w  t h e s e  p h y s i o l o g i c a l 
changes are genetically encoded 
and passed down to future 
generations. These findings 
suggest that in addition to the 
cultural and psycholog ical 
i n h e r i t a n c e  o f  t r a u m a ,  
intergenerational trauma may 
be passed down biologically from 
one generation to the next. 

The Stigma Associated with 
Mental Health Concerns

Despite progress in recent 
years, there is still a significant 
stigma associated with mental 
health concerns. In the Black 
communit y, there is often 
d i f f ic u lt y  ack n ow le dg i ng 
psychological difficulties, but 
useful strategies including 
religious coping and methods 
such as pastoral guidance 
and prayer often are the most 
preferred coping mechanism.  
Destigmatizing mental health 
can be achieved by helping 
people, especially in the Black 
community, to understand that 
mental health is an essential part 
of well-being — just like a healthy 

diet, sleep and exercise.
T he s e ide as of t en le ad 

people to believe that a mental 
health condition is a personal 
weak ness due to negative 
stereotypes of instability and 
attitudes of rejection. Because 
of this lack of information about 
mental health issues in the Black 
community, it is not always 
clear when one may need it or 
where to find help. There is also 
a need for improved cultural 
awareness and corresponding 
responsiveness in the health  
c a r e  a n d  m e n t a l  h e a l t h 
wo r k fo r c e .  Re s e a r c h  h a s 
found that the lack of cultural 
r e s p o n s i ve n e s s  f r o m  t h e 
therapist, cultural mistrust, and 
potential negative views from 
the therapist associated with 
stigma impact the provision 
of mental health services in 
the Black community. Luckily, 
with the rise of social media and 
improved awareness related to 
mental health, the development 
of and funding for culturally 
r e sp onsive ment a l  he a lt h 
treatment are increasing.

Culturally Responsive Mental 
Health Treatment

Culturally responsive mental 
health treatment is one way of 
addressing the disparities in 
psychological wellbeing in the 
Black community. Culture, a 
person's belief, norms, values, 
and language, plays a vital role 
in every aspect of our lives, 
including mental health. Being 
culturally responsive is a mental 
health provider’s ability to 
recognize and understand the 
role of culture, both the client  
and clinician’s and the ability 
to adapt the treatment to meet 
the client’s needs within their 
cultural framework. W hen 
meeting with providers, it 
is essential for clients to ask 
questions to gain a sense of their 
level of cultural sensitivity. Most 
people often feel nervous or 
guilty about asking these hard 
questions, but providers usually 
expect and welcome questions 
as  t h is  helps  t he m  b e t t e r 
understand the patient and 
what’s important to them. Here 
are three tips clients could do to 
seek out culturally responsive 
providers:

 ● Ask the provider questions 
a b o u t  t h e i r  t r e a t m e n t 
approach and if they provide 
care including ones’ culture.

 ● Seek attention from someone 
who is aware and affirming 
of your intersecting identities 
(social categorizations such 
as race, class, and gender, 
that are overlapping and 
interdependent systems 
o f  d i s c r i m i n a t i o n  o r 
disadvant age) and your 
cultural background.

 ● B e  m i n d f u l  t h a t  s o m e 
providers do not use methods 
t h a t  i n v o l v e  a  c u l t u r a l 
treatment framework, so 
ensure your prov ider is 
culturally responsive and 
respectful of your needs and 
how to infuse these beliefs  
into treatment.

A mental health provider 
will play an essential role in 
treatment, and it is vital to work 
and communicate well with 
this person. It is important to 
know that efforts towards social  
j u s t i c e  a m o n g  t h e  B l a c k 
c o m m u n i t y  w i l l  r e m a i n 
incomplete until mental health 
disparities among this group 
are addressed and that seeking 
mental health treatment is a 
part of overall health. The Black 
community has a long history of 
social change and prioritizing 
mental health is not a sign of 
weakness, but an act of strength.

Thomas A. Vance, PhD is a 
Postdoctoral Clinical & Research 
Fellow at the Gender Identity 
Program at Columbia University 
Irving Medical Center.  •

By Thomas A. Vance, PhD
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By Afi G. Osakwe 

Contributing Writer

“ T h e  m i s s i o n  o f  t h e  

National Association for the 

Advancement of  Colored 

P e o p l e  i s  t o  e n s u r e  t h e  

political, educational, social  

and economic equalit y of  

rights of all persons and to  

eliminate racial hatred and  

discrimination.” 

And to this end, North 

C a r ol i na  NA ACP  Yout h 

a n d  C o l l e g e  D i r e c t o r, 

Re na  McNei l ,  r e sid e s  i n 

Laurinburg, NC working 

with youth education and  

civic engagement preparation 

both locally and statewide.

T h e  r e t i r e d  US  A r m y 

Ve t e r a n  i s  d e d ic at e d  t o 

yout h  ad vo c ac y  a n d  t h e  

establishment of NA ACP 

s t u d e n t  c h a p t e r s  o n 

c ol le ge  c a mpu s e s ,  b ot h  

Historically Black College 

and Universities (HBCUs) 

and Predominantly White 

Institutions (PWIs) Black 

Student Unions.

McNeil says, “Numbers 

n e ve r  mat t e r e d  t o  m e ,  

m o t i v a t i o n  a n d 

c om mun ic at ion  a r e  t h e 

k e y s .”  A n d  i n  t e r m s  o f 

building the New Black  

Student Movement with A 

Call to Colors’ model Voter 

Registration,  Education  

and Mobilization (VREM)/

Get Out The Vote (GOTV) 

initiative, her endorsement  

reflects the mission of the state 

NAACP with the blessings of 

its president Dr. T. Anthony  

North Carolina NAACP 

Youth and College Advisor 

Endorses “A Call to Colors” 

New Black Student 

Movement Strategy

STRATEGY

 Continued on pg. 4

SHACKLE-FREE

Continued on pg. 5

CREAKYJOINTS

Continued on pg. 2

By Cash Michaels

By Cash Michaels

Contributing Writer

Contributing Writer

T h o u g h  s h e  w o r k s 

T h o u g h  s h e  w o r k s 

primarily in Duplin County, 

primarily in Duplin County, 

C h iquit t a  L e s e ne  w ant s  

C h iquit t a  L e s e ne  w ant s  

t o  f r e e  t h o s e  w h o  l i ve  i n  

t o  f r e e  t h o s e  w h o  l i ve  i n  

poverty far and wide from 

poverty far and wide from 

the economic and emotional 

the economic and emotional 

shack le s  t hat  ke ep  t hem  

shack le s  t hat  ke ep  t hem  

tied to a life of desperation, 

tied to a life of desperation, 

depravation, and pain.

depravation, and pain.

Thus, Ms. Lesene has 

Thus, Ms. Lesene has 

dedicated herself, via her 

dedicated herself, via her 

n onpr of it  Shack le -F r e e 

n onpr of it  Shack le -F r e e 

C o m m u n i t y  O u t r e a c h  

C o m m u n i t y  O u t r e a c h  

Agency, to helping whoever 

Agency, to helping whoever 

she can, however she can,  

she can, however she can,  

e s p e c i a l l y  i n  t h e  r u r a l  

e s p e c i a l l y  i n  t h e  r u r a l  

communities, with issues 

communities, with issues 

s u c h  a s  h o m e l e s s n e s s ,  

s u c h  a s  h o m e l e s s n e s s ,  

unemploy ment,  hunger, 

unemploy ment,  hunger, 

addiction, and family.

addiction, and family.

And she strives to offer 

And she strives to offer 

those services holistically 

those services holistically 

so that the deepest needs 

so that the deepest needs 

o f  t h o s e  i n  n e e d  c a n  b e  

o f  t h o s e  i n  n e e d  c a n  b e  

immediately and completely 

immediately and completely 

identified and dealt with 

identified and dealt with 

effectively.
effectively.

“My ult imate  goal  is  for  

“My ult imate  goal  is  for  

Shackle-Free to be the hub for 

Shackle-Free to be the hub for 

resources for Duplin County,” 

resources for Duplin County,” 

Ms .  L e s ene s ays .  “In  r ur al  

Ms .  L e s ene s ays .  “In  r ur al  

communities, it doesn’t make 

communities, it doesn’t make 

sense to have services that are  

sense to have services that are  

not affordable or outcome- 

not affordable or outcome- 

based.”
based.”

With at least 200 Shackle-

With at least 200 Shackle-

Free participants enrolled,  

Free participants enrolled,  

one of the programs Lesene 

one of the programs Lesene 

is most proud of under the  

is most proud of under the  

agency’s umbrella is called 

agency’s umbrella is called 

“Camp Unity,” which addresses 

“Camp Unity,” which addresses 

strengthening the relationship 

strengthening the relationship 

between children and their  

between children and their  

parents.
parents.

“We stay busy,” Ms. Lesene 

“We stay busy,” Ms. Lesene 

says. “We do food/produce 

says. “We do food/produce 

delivery every Monday to the 

delivery every Monday to the 

communit y  and fresh fr uit  

communit y  and fresh fr uit  

boxes. We also have the Good 

boxes. We also have the Good 

Daddies program that helps  

Daddies program that helps  

fathers become more visible in 

fathers become more visible in 

the home.”
the home.”

“I was born and raised in  

“I was born and raised in  

poverty, in terms of resources, 

poverty, in terms of resources, 

but not the lack of love,” Lesene 

but not the lack of love,” Lesene 

told GDN during a recent phone 

told GDN during a recent phone 

interview. “I want to trailblaze 

interview. “I want to trailblaze 

and speak the lang uage of  

and speak the lang uage of  

poverty so that we can find some 

poverty so that we can find some 

solutions that actually work.” 

solutions that actually work.” 

Duke University is helping to 

Duke University is helping to 

support and sponsor Shackle-

support and sponsor Shackle-

F r e e  pr og r a m m i ng  w h i le  

F r e e  pr og r a m m i ng  w h i le  

Lesene works on several grants 

Lesene works on several grants 

t o  at t r ac t  f un d i ng  b e yon d  

t o  at t r ac t  f un d i ng  b e yon d  

private donations, and Walmart 

private donations, and Walmart 

grants.
grants.

Her life has been a series of 

Her life has been a series of 

experiences helping others, and 

experiences helping others, and 

thus far, shows no sign of 

thus far, shows no sign of 

stopping.
stopping.

L e s e n e  h a s  c r e a t e d 

L e s e n e  h a s  c r e a t e d 

a n  i n i t i a t i v e  f r o m  p a s t 

a n  i n i t i a t i v e  f r o m  p a s t 

e x p e r i e n c e s  i n  t h e  

e x p e r i e n c e s  i n  t h e  

community called the United 

community called the United 

Rural Health and Wellness 

Rural Health and Wellness 

Initiative of North Carolina, 

Initiative of North Carolina, 

which provides a one-stop-

which provides a one-stop-

shop for basic needs like  

shop for basic needs like  

medical care, mental health 

medical care, mental health 

ser vices, etc. for those in  

ser vices, etc. for those in  

Fights to
 

Fights to
 

Make Life 

Make Life 

Shackle-Free

Shackle-Free
Chiquitta

 Lesene

Chiquitta
 Lesene

A T L A N T A ,  G A .   -   

Recently, the Stone Mountain 

Memorial Association denied 

the Georgia division of the 

Sons of Confederate Veterans 

a permit for their Confederate 

Memorial Day event, which  

has been celebrated at the 

park for almost two decades.

The following statement 

is from SPLC Chief of Staff 

Lecia Brooks:

“ W e  c o m m e n d  t h e 

Stone Mountain Memorial 

Association for not allowing 

the Sons of  Confederate 

Veterans to continue the 

tradition established on Nov. 

25, 1915, when over a dozen  

men gathered atop Stone 

Mountain to revive the Ku  

Klux Klan.

“Stone Mountain continues 

to brand itself  as a family 

fun theme park. But the only 

message this type of celebration  

sends to families of color – 

who not only patronize the  

park but also heavily populate 

Stone  Mountain  and  the  

metro Atlanta area – is one 

of  divisiveness  and  white  

privilege.

“Safety is a real concern 

considering the fact that in 

2019, the park allowed the  

firing of cannons during this 

gathering. It goes without 

saying that no theme park 

would allow weapons of any 

kind, for any reason, to ever be  

present at any event promoted 

by and for people of color.

“It is offensive that some 

states  dedicate  an  entire  

month to revel in a war that  

led to the loss of more than 

750,000 American lives in the 

name of the Confederacy’s war 

to maintain chattel slavery.”

The Southern Pover t y  

Law Center is a catalyst for 

racial justice in the South  

a n d  b e y o n d ,  w o r k i n g 

i n  p a r t n e r s h i p  w i t h 

communities to dismantle 

white supremacy, strengthen 

intersectional movements, 

a n d  ad v a n c e  t h e  huma n  

rights of all people. For more 

information, visit www.spl 

center.org .  •

SPLC Applauds  

Stone Mountain Park

for Denying Sons of Confederate Veterans 

Another Opportunity to Lionize the Confederacy

CreakyJoints Saves  

CreakyJoints Saves  

Free Arthritis Clinic

Free Arthritis Clinic

UPPER NYACK, NY –  

CreakyJoints®, the multi-

c u lt ur a l  d ig it a l  ar t h r it is  

community for patients and 

caregivers worldwide and part 

of the Global Healthy Living 

Foundation (GHLF), recently 

announced that in 2021 they 

will provide administrative, 

education, support, advocacy 

and research to the newly  

named John Whelton Arthur 

Virshup CreakyJoints South 

F lor ida  A r t h r it i s  C l i n ic . 

GHLF will also guarantee 

the clinic’s future financial  

viability. Established in 1975  

by rheumatologists Dr. John 

W h e lt on  a n d  D r.  A r t hur  

Virshup, for whom the clinic is 

now named, the John Whelton 

Arthur Virshup CreakyJoints 

South Florida Arthritis Clinic 

serves South Florida arthritis  

patients who cannot afford 

treatment, providing regular 

and free rheumatology care to 

more than 100 area patients. 

Creak yJoints is  replacing 

the A r thr itis  Foundation 

w h ich  r e c e nt l y  e n d e d  i t s  

commitment to fund the clinic 

operations.

O n c e  a  m o n t h , 

rheumatologists volunteer 

their time to care for patients 

at  their  pr ivate offices in  

Boca Raton, Boynton Beach,  

Stuart, and West Palm Beach, 

Florida. These patients receive 

consistent and high-quality 

care identical  to patients  

seen in private practice and 

have access to laboratory and 

imaging services subsidized 

by local supporters, including 

Q u e s t  D i a g n o s t i c s  a n d 

D i a g n o s t i c  C e n t e r s  o f  

America. It can be difficult 

t o  f i n d  a  r h e umat olog i s t 

who takes Medicaid, so the 

clinic accepts referrals from 

community physicians, as 

well as from other health care 

non-profits in the area such  

as Volunteers in Medicine and 

the HANDS clinic in Martin  

President Biden Nominates Three Black 

President Biden Nominates Three Black 

Women for Federal Court of Appeals

Women for Federal Court of Appeals

By Lauren Victoria 

Burke, NNPA Newswire 

Correspondent

Remember these names:  

Ketanji Brown Jackson, Tiffany 

Cunningham, and Candace 

Jackson-A kiw umi.   T hese  

are President Joseph Biden’s  

first three nominations for the 

federal Court of Appeals.

In  2 02 0,  Bide n  ple dge d 

t o  n a m e  t h e  f i r s t  A f r i c a n  

American woman to the U.S. 

Supreme Court.  A number of 

retirements are expected from 

the federal judiciary now that  

Donald Trump is out of office.

The percentage of African 

American judges on the federal 

appellate circuit is inconsistent  

with the makeup of the broader 

U.S. population overall. Former 

President Trump nominated no 

African Americans of 54 U.S. 

appellate nominations.

President Biden has now  

nominated U.S. District Judge 

Ketanji Brown Jackson to serve 

on the U.S. Court of Appeals 

for the DC Circuit.  She would 

replace Merrick Garland who 

is now U.S. Attorney General. 

The position is also seen as  

a steppingstone to the U.S.  

Supreme Court.

President Biden nominated 

Candace Jackson-Akiwumi to 

the Seventh Circuit where no  

African American judge has 

served in three years. Biden 

has also nominated Tiffany 

Cunningham who will now  

likely become the first African 

American judge ever on the  

Federal Circuit.

In December 2020, Biden 

said,  “ We are par ticularly 

f o c u s e d  o n  n o m i n a t i n g 

i n d i v i d u a l s  w h o s e  l e g a l 

e x p e r i e n c e s  h a v e  b e e n 

historically underrepresented 

on the federal bench. Including 

those who are public defenders, 

c i v i l  r i g h t s  a n d  l e g a l  a i d  

at t or n e y s  a n d  t h o s e  w h o 

represent Americans in every 

walk of life.”

The power of the federal 

judiciary to be the final decision 

maker on policies that impacts 

that lives of African Americans 

unmatched. Former President 

Trump, along with Sen. Mitch 

McConnell, nominated many  

judges to the federal bench who 

were defined as unqualified by 

the leading groups who follow  

judicial nominees.

Lauren Victoria Burke is 

an independent jour nalist  

for NNPA and the host of the 

podcast BURKEFILE. She  

is also a political strategist as 

Principal of Win Digital Media  

LLC. She may be contacted at 

LBurke007@gmail.com and on 

twitter at @LVBurke  •
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Ty Hamer-Yelver ton’s 

grandmother and grandfather 

met at FSU in 1949-1950. H
is 

grandmother graduated from 

FSU when she was around 19  

years old. S
o, he’s part of a 

legacy that establishes how 

proud he is  to be an FSU  

Bronco.

O r i g i n a l l y  f r o m 

Goldsboro, N
orth Carolina, 

Ty developed his passion for 

leadership, m
entoring, and 

discipleship, and getting  

involved in th
e community 

from middle school, starting 

with the Student Government 

A s s o c i a t i o n  ( S G A ) ,  

throughout high school w
ith 

the Goldsboro Mayor’s Youth 

Council, a
nd where he was 

able to get an understanding 

of Robert’s Rules of O
rder. A

s 

a high schooler, T
y used that 

skill s
et at one of th

e Youth  

Legislative Assemblies held 

in Raleigh during one of his  

high school years.  Those  

activitie
s helped his talents 

grow.  Star t ing at  FSU in  

2017, he became involved  

in student leadership with  

the Royal C
ourt first, then 

becoming a Senator with  

the SGA, and now being the 

outgoing President of the 

student chapter of N
AACP.

When asked, about his 

objectives as he leaves the 

presidency to take on another 

role within the organization, 

he says, “We have three actual 

strategic goals for 2021–2026 

to pr imarily focus on:  1) 

Politic
al/voter empowerment 

and awareness, to
 im

prove 

and grow in our student  

engagement via social m
edia 

and have more of a campus 

presence;  2)  Using  this 

tim
e during the pandemic 

to focus on the structural 

forms of th
e chapter so for 

Ty Hamer-Yelverton, Fayetteville
 State 

University (FSU):  L
ooking Through 

the Eyes of Faith to Become a 

JUSTICE WARRIOR 

in the New Black Student  

Movement (NBSM)

HAMER-YELVERTON 

Continued on page 4

WILLIAMS

 Continued on page 6

By Stacy M. Brown, 

NNPA Newswire Senior 

National Correspondent 

@StacyBrownMedia

Actor Clarence W
illia

ms 

III, w
ho starred as Lincoln  

Hayes on the countercultural 

A B C  d r a m a ,  “ T h e  M
o d  

Squad” and as superstar 

Prince’s father in
 “Purple 

Rain,” has died. He was 81.

Willi
ams’ m

anagement 

team said the celebrated actor 

died of colon cancer.

Willi
am’s career started 

on the Broadway stage where 

he earned a Tony nomination 

for his acting in the three-

person drama, “Slow Dance.”

Comedian Bil l  C
osby 

recommended Williams  

to producer big-wig Aaron 

Spellin
g, w

ho im
mediately 

took to the actor.

Williams returned to 

Broadway in 1979’s “Night 

and Day.”

His co-starring role as Linc 

on “The Mod Squad” in the 

1970s, catapulted Willi
ams  

into the mainstream.

However, s
ome of his best 

work came on the big screen, 

particularly as Prince’s father 

in the 1984 hit,  “Purple 

IN MEMORIAM:

 Iconic Actor  

Clarence Willia
ms, III

Dead at 81

VOTING RIGHTS 

Continued on page 6

Arash Javanbakht

Asso
ciate Professo

r of 

Psychiatry,
 Wayne State 

Universit
y 

A s  w
i t h  m

a n y  o t h e r  

physicians, recommending 

physical activity to patients 

was just a doctor chore for me –  

unti l  a  few years ago.  That  

was because I myself w
as not 

very active. O
ver the years, as I 

picked up boxing and became 

more active, I got firsthand  

experience of positiv
e im

pacts 

on  my mind.  I  a lso  s t ar ted  

researching the effects of dance 

and movement therapies on  

trauma and anxiety in refugee 

children, and I learned a lot  

more about th
e neurobiology of 

exercise.

I  am a  ps ychiatr is t  and 

neuroscientist researching the  

neurobiology of anxiety and  

how our interventions change 

t he  br a i n .  I  have  b eg un  t o  

think of prescribing exercise 

as tellin
g patients to take their  

“exercise pills
.” Now knowing 

the im
portance of exercising,  

almost all m
y patients commit 

to some level of exercise, and I  

have seen how it b
enefits several 

areas of th
eir life

 and livelihood.

W
e  a l l  h a v e  h e a r d  

d e t a i l s  o n  h o w  e x e r c i s e 

im
proves m

usculoskeletal, 

cardiovascular, m
etabolic and 

other aspects of health
. W

hat  

you may not know is how this 

happens within the brain.

Brain Biology and Growth

Working out regularly really 

does change the brain biology, 

and it i
s not ju

st “go walk and  

you will ju
st feel better.” Regular 

exercise, especially cardio, does 

change the brain. Contrary to 

what some may think, th
e brain 

is a very plastic organ. N
ot only  

are new neuronal connectio
ns  

formed every day, but also new  

cells are generated in im
portant 

areas of  the brain.  One key 

area  is  the  hippocampus,  

which is involved in learning 

and memory and regulating  

negative emotions.

A molecule calle
d brain-

derived neurotrophic factor  

h e l p s  t h e  b r a i n  p r o d u c e  

neurons, or brain cells. A variety 

of aerobic and high-in
tensity 

inter val  training exercises 

significantly increase BDNF  

levels. There is evidence from  

animal research that these 

changes  are  at  epigenet ic 

level ,  which  m
eans  these  

behaviors affect how genes are 

expressed, le
ading to changes 

in the neuronal connections and 

function.

M o d e r a t e  e x e r c i s e 

a l s o  s e e m s  t o  h a ve  a n t i -

i n f l a m m a t o r y  e f f e c t s , 

regulating the im
mune system 

and excessive in
flammatio

n. 

This is im
portant, given the  

new in
sight neuroscience is 

gaining into th
e potential role 

of in
flammation in anxiety and  

depression.

Finally, th
ere is evidence for 

the positiv
e effects of exercise on 

the neurotransmitte
rs – brain 

chemicals that send signals 

between neurons – dopamine  

and endorphins. B
oth of th

ese 

are involved in
 positiv

e m
ood 

and motivation.

Exercise Im
proves Clinical 

Symptoms of A
nxiety and 

Depression

Re s e a r c h e r s  a l s o  h a ve  

examined the effects of exercise 

on measurable brain functio
n 

and symptoms of d
epression 

and anxiety. E
xercise im

proves 

memory function, cognitive 

performance and academic 

EXERCISE PILL

Continued on page 3
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ON VOTING RIGHTS

ON VOTING RIGHTS

By Rev. S
usan K. Smith,  

and Rev. L
evon C. M

anzie

OtherWords.org

We suspected it for years,  

and now we know it: 
Jim Crow 

was never dead. You might even 

say he was too mean to die.

We know this because in 

too many places, the forces 

of racism are raging as laws  

aimed squarely at suppressing 

the votes of Black and brown 

Americans pass in state after  

state. N
ew votin

g restrictio
ns 

became law in 14 states this 

year, a
nd far-right la

wmakers  

are pushing new measures to 

suppress the vote in many more.

This is a bitte
r pill f

or those 

of us who came of age during 

and  af ter  the  c iv i l  r ights 

movement  of  the  1960s  —
  

when we fought alongside our 

parents and grandparents, and 

so many even laid down their  

lives, fo
r voting rights.

We know these new laws 

have the same im
moral aim to 

break the spirits and silence the 

voices our creator gave us. And 

that is
 why these tim

es cry out  

for the moral le
adership of an 

institution at the heart of the  

Black community: the Black 

church.

Over the Sabbath weekend 

of June 12-13, our tw
o churches 

joined many Black churches 

n a t i o n w i d e  i n  c a l l i n g  o n 

congregations to take action  

gainst th
is “Jim Crow 2.0.”

Churches from Philadelphia 

to Tuskegee, Alabama and from 

Detroit to Smyrna, G
eorgia 

asked worshipers to sign a 

petit ion in favor of  S1,  the  

federal For the People Act to  

protect voting rights. W
e asked 

them to contact the W
hite  

House to make their case. And  

we asked them to pray for justice 

to prevail.

W
e  a r e  c a l l i n g  o n  

Washington to act because 

through the decades, w
hen 

states have tried to deny rights 

to people of color, the federal  

government has had to assert 

its constitu
tional authority and 

moral oblig
ation to protect  

those rights.

T h i s  m o n t h  w e  s a w 

t h e  J u s t i c e  D e p a r t m e n t  

acknowledge the votin
g rights 

emergency in our country and 

announce a major campaign to  

stop it. 
That is

 very welcome. 

But it 
is not enough.

We need federal le
gislation 

— most urgently the For the 

Pe o p l e  A c t ,  w h i c h  wo u l d  

invalidate states’ current voter-

suppression efforts. The John  

Lewis Voting Rights Act, w
hich 

would prevent m
any such laws 

in the future,  is  also v ital ly  

important.

T h e r e  a r e  C o n g r e s s 

members  of  goodw i l l  and  

conscience who are fighting for 

these laws to pass. But there  

are others who are rootin
g for 

the old racist order to win. And  

there are others who are giving 

lip service to the moral cause of 

This is the civil 

rights issue of our 

tim
e, and it’s

 a 

fight we can  

and must win.

Under Georgia's draconian new law, 

it's ille
gal to give food to voters -- s

ome 

of whom have had to wait in
 10 or 11 

hour lin
es. (Photo: Shutterstock)

The W
hite-ness 

of W
ealth

 By 

Dorothy A. Brown

A groundbreaking exposé 

of racism in the American 

taxation system from a law 

professor and expert on tax  

policy “Im
portant reading 

fo r  t h o s e  w h o  w a n t  t o 

understand how inequality 

is built 
into th

e bedrock of 

American society, and what  

a  m
ore equitable future 

might lo
ok lik

e.”—Ibram X. 

Kendi, #
1 New York Times 

bestsellin
g author of H

ow to 

Be an Antiracist.

D o r o t h y  A .  B r o w n 

became a tax lawyer to get 

BOOKS
 OF K

NOW
LEDG

E

away from race. As a young 

black girl growing up in the  

South Bronx, she’d seen 

WEALTH

Continued on page 6

THE EXERCISE PILL: 

How exercise keeps 

your brain healthy 

and protects it a
gainst 

depression and anxiety
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C e r t i f i e d  E x e c u t i v e 
Tr a i n e r  D e n e c i a  Jo n e s  i s 
helping entrepreneurs and 
professionals achieve the ideal 
work-life balance through her 
life-changing Balance Within 
Coaching four-tier coaching 
program  (Lifestyle Coach | 
Balance Within Coaching 
Program (deneciajones.com)) 
that allows participants to 
identify root causes of stressors 
and create healthy solutions. 
Through the four steps of Self 
Discover y, Confidence and 
Communication, Propel North, 
and Dream Warrior, individuals 
will undertake a holistic journey 
of self-discovery, ultimately 
creating healthy habits that will 
benefit both their personal and 
professional lives.

T h e  9 0 - d a y  p r o g r a m 
consists of practical, easy-to-
understand modules coupled 
with once-a-month Facebook 
live classes. The program is 
comprehensive and primarily 
focuses on harnessing the power 
of energies and spirituality 
to attain inner peace, better 
stress management, and fix 
relationships. Participants will 

have the added benefit of having 
one-year access to the program’s 
resources after completing their 
ninety days.

Founded by Pepperdine 
University Alum Denecia Jones, 
Balance Within Coaching solves 
the rising number of stress-
related deaths she witnessed 
among young people. In her 
two-decade-long sojourn as 
an entrepreneur in healthcare, 
Jones recognizes that people 
i n c r e a s i n g l y  p l a c e  l i t t l e  
e m p h a s i s  o n  m e n t a l  a n d 
physical health. Realizing 
that clients in their 30s were 
dying from ailments such as 

heart attacks and strokes, she 
decided to create a program to 
combat what she refers to as  
“the endemic of unhealthy, 
unhappy, and stuck people.”

According to Center of 
Disease Control (CDC), nearly 
48% of  A fr ic an A mer ic an 
women and 44% of African 
A mer ican men have some 
form of heart disease. The rate 
of heart disease is also higher  
in the growing middle and 
upper-class African American 
c ommunit y  t han i n whit e 
Americans with comparable 
socioeconomic status. The 
Wellness Specialist has made it 
her duty to unlock the secrets 
of true success, health, and 
happiness as well as disperse 
them to those in need.

Balance Within Coaching 
also holds the enviable title 
of the first African American 
woman-owned business that 
offers individuals a product that 

effortlessly marries business 
and wellness techniques. The 
result is a cataclysmic shift that 
fosters positive results in clients’ 
mental, physical, and emotional 
health.

T h e  e n t i r e  p r o g r a m  i s  
f o c u s e d  o n  e m p o w e r i n g 
p r o f e s s i o n a l s  t o  p r o p e l 
their success while equally 
maintaining happy lives. Jones 
believes that people should  
never have to choose between 
s u c c e s s  a n d  h e a l t h  a n d 
happiness. Through Balance 
W i t h i n ,  D e n e c i a  a r m s 
individuals with the necessary 
tools so they won’t ever have to.

Registration for the program 
is now open. To learn more, 
about Denecia’s one-on-one 
and group, “Balance Within” 
and “Ask Denecia” coaching 
programs visit DeneciaJones.
com  or call or text 855-952-
6224.  •

Black Wellness Black Wellness 
Specialist Launches Specialist Launches 

Program to Program to 
Reduce StressReduce StressRuby Taylor, founder and 

CEO of Financial Joy School, 
is pleased to announce the 
1st Annual Financial Family 
Reunion Summit (https://
f inanc ialjoysch o o l . c o m /
summit22/) to be held on 
September 17th, 2022. Even 
more, she will be awarding 
one lucky family $10,000 to 
invest and build their own 
generational wealth. They will 
also be provided with their 
very own certified financial 
planner.

Other opportunities to 
win investment cash will be 
offered as well. More families 
will have the chance to win 
$150, $500, $1,000, all the  
way up to $1,500 to begin  
their own investment journey. 
To enter the giveaway, simply 
register and attend the event.

The event, sponsored by 
Trust & Will, is a free virtual 
summit and is open to all  
Black and Brown families 
from all walks of life with the 
objective to teach them how 
to close the racial wealth gap.

C o n f i r m e d  s p e a k e r s 
include retired NFL player 
and real estate investor Ryan 
Boyles, Ollen Douglass of 
Motley Fool Ventures, and 
Joshua Samuels, founder of 
Coins for College. Financial 
Joy School founder and CEO, 
Ruby Taylor, will also be a 
speaker, Kerri Carden founder 
of Equip LLC, and Lorraine 
Sellers a Debt Free Expert.

Ta y l o r ’s  m i s s i o n  i n 
teaching Black and brown 
families how to invest is not 
only to educate others on how 
to create generational wealth 
but to make investing fun and 
engaging. She believes one’s 
finances should bring joy as 
well as security and wealth. 

Black and brown communities 
h a v e  n o t  h a d  t h e  s a m e 
opportunities to build wealth 
because of systemic racism 
and discrimination. Taylor is 
determined to change all that 
to close the racial wealth gap 
and bring financial freedom, 
education, and success to 
new and established Black 
investors, regardless of their 
financial background.

Through Taylor’s vision 
and Financial Joy School’s 
1st Annual Financial Family 
Re u n i o n  Su m m it  2 02 2 , 
financial peace is finally within 
reach.
About Financial Joy School

Ruby Taylor, a double 
HB C U  a lu m n a  t h r o ug h 
How a r d  Un i ve r sit y  a n d 
Virginia Union University, 
founded Financial Joy School 
to make investing joy ful 
and accessible for Black and 
brown families and allies. 
The platform uses the power 
o f  f i n a n c i a l  k n o w l e d g e 
t o  b r i n g  c o n n e c t i o n s , 
applications, and education 
to communities. Learn more 
at FinancialJoySchool.com .  •

HBCU Grad Launches  HBCU Grad Launches  
1st Ever Financial Family 1st Ever Financial Family 

Reunion SummitReunion Summit

reimbursement grant. This 
list is non-exhaustive, and 
businesses are encouraged to 
visit https://www.ncdor.gov/
business-recover y-grant to 
learn more about eligibility 
criteria beginning May 2.

F o l l o w i n g  t h e  i n i t i a l 
application period, which closed 
on January 31, approximately 
$203.5 million remained of the 
$500 million in funds initially 
authorized for the program. 
NCDOR worked with the N.C. 
General Assembly to expand 
eligibility to certain businesses 
impacted by the pandemic but 
that did not qualify for the first 
round of funds.

“ O u r  h o p e  i s  t h a t  t h e 
expanded Business Recovery 
Grant program requirements 
will encourage more eligible 
North Carolina businesses to 
apply,” said NCDOR Secretary 
Ronald Penny. “These funds are 
available for eligible businesses 
that suffered a financial loss 
because of the pandemic, and 
we want to make sure those 
businesses receive them.”

Two types of grants will be 
available to eligible businesses 
for Phase 2:

A  h o s p i t a l i t y  g r a n t  i s 
available to an eligible arts, 
entertainment, or recreation 
business, as well as an eligible 
accommodation or food service 
busi ne s s  such  as  a  hot el, 
restaurant, or bar (NAICS code 
71 and 72).

 ● A reimbursement g rant 
is available to an eligible 
business not classified in 
NAICS Code 71 and 72. A 
business’ previous receipt of 
a grant award from certain 
federal programs will not 
ma ke  it  i nel ig ible  for  a 
reimbursement grant.

Gross receipts reported 
on the expanded list of tax 
forms can be used to calculate 
an economic loss for Phase 2, 
making the BRG available to 
sole proprietors, corporations, 
and other businesses that do not 
report gross receipts on Form 
E-500 or Federal Form 1065. 
This may also provide a larger 
grant award to businesses that 
primarily provide services.

On May 2, eligible business 
owners will be able to apply for 
Phase 2 online at www.ncdor.
gov. More detailed information 
and answers to Frequently 
A sked Questions will  also 
be available on the agency  
website.  •

NCDOR
Continued from FRONT

Mor e  Black  p e ople  ar e 
seeking Black providers, but 
they number just short of about 
4% of the psychologists in 
America, according to a 2020 
Workforce Study, completed 
by the American Psychological 
Association, she continued.

As a result, Black people 
suffer usually long wait times to 
even be seen by a therapist or to 
receive care. Wood stressed that 
finding the right care for people 
dealing with mental disorders 

in the Black community is very 
important.

Solutions for these issues 
were suggested at the level 
of  c ommunit y- bas e d c ar e 
provided at places where people 
congregate like school, church, 
and the barbershop, among 
others. Those spaces can serve 
as supportive places venues 
where mental health care or 
interventions can be accessible.

“The youth need support 
systems in place in order to 
help guard against the extreme 
negatives that come with poor 
mental health,” said Wood. •

HEAVY TOLL
Continued from FRONT

Kamlager (D-Los Angeles) 
when she was an assembly 
member. The bill would have 
provided people experiencing 
homelessness access to health 
and social services outside the 
walls of a traditional medical 
clinic, including mobile clinics 
and shelter-based and other 
transitional housing-based 
health care.

According to Kamlager, AB 
36 would have been the first law 
of its kind in the nation offering 
unhoused people Medi-Cal 
benefits without them having to 
share the cost.

Newsom’s letter explaining 
the veto says that the unhoused 
can already receive similar 
service through California’s 
P r e s u m p t i v e  E l i g i b i l i t y 
program, which offers Medi- 
Cal and timely health care.

The bill was endorsed by 
70 organizations and leaders 
across the state, including Los 
Angeles Mayor Eric Garcetti. In 
L.A. County, where over 66,000 
people are homeless, African 
Americans make up 34% of 
that number although the total  
Black population is nearly 8%.

MENTAL HEALTH
Continued from FRONT
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Many Americans watched 
in disbelief as former president 
D o n a l d  J .  Tr u m p  b r o k e 
almost every rule established 
to define the boundaries of 
presidential power. W hile 
Democrats attempted to hold 
Trump accountable for his 
myriad infractions, on two 
occasions the Republican-led 
Congress failed to discipline 
the twice impeached president. 
Trump’s blatant disregard for 
the Constitution resulted in 
norm-busting practices which, 
if left to stand, may signal a 
failed democracy. While both 
the executive and legislative 
branches of our government 
we r e  o bv iou sl y  fa lt e r i ng, 
Americans maintained hope as 
the judicial branch continued 
to safeguard our democracy by 
ruling in favor of constitutional 
norms. Many courts across the 
country continue to stand on 
the watchtower to protect our 
freedoms…but not all.

As chaos overtakes every  

part of the American political 
system, the Supreme Court is 
the final leg of our government 
to buckle under the weight of 
partisan politics. The nation’s 
foundation has been shaken 
by  t h i s  we e k ’s  r e ve l at i o n 
that Supreme Court Justice 
Clarence Thomas may have 
based his judicial decision on 
the release of records to the 
Januar y 6th  Committee on 
the involvement of his wife in 
the planning and execution of 
the January 6th insurrection. 
D u r i n g  a  C a p i t o l  n e w s 
conference on March 31, 2020, 
House Speaker Nancy Pelosi, 
D-Calif, called for a code of ethics 
for the Supreme Court stating, 
“If your wife is an admitted and 
proud contributor to a coup of 
our country, maybe you should 
weigh that in your ethical 
standards.”

The Founders constructed 
our constitution with a series of 
checks and balances designed to 
ensure that one flawed branch of 

government would not be able 
to undermine our democracy. In 
theory, each branch is endowed 
with individual powers to check 
the other branches and prevent 
any one branch from becoming 
too powerful. In 2022, that 
theor y seems to be failing 
the test. It appears our U.S. 
Supreme Court may be the latest 
casualty of partisan politics 
to foreshadow our nation’s  
possible demise.
Lifetime appointment

The Supreme Court, the 
highest court in the land, is the 
final arbiter of constitutional 
issues with which this country 
must grapple. While bills passed 
by Congress must be signed 
by the president, Congress still 
has the power to override a 
presidential veto, resulting in 
a balance of power. However, 
 there is no power above the 
Supreme Court to call its actions 
into question. Justices have a 
lifetime appointment meant 
to insulate them from partisan 
influence. However, they can 
also become insular, making 
decisions to please themselves 
rather than to protec t the 
constitution.

The Court has, in the past, 
been made up of individuals who 
leaned either left or right, but  
who could be persuaded by the 
facts of a particular case based 
on the constitution. These 
swing votes provided for a fairer  
h e a r i n g  o f  c o n t r o v e r s i a l 
issues that came before the 
court. However, then-Senate 
L e a d e r  Mit c h  Mc C o n n e l l 
h a s  m a n i p u l a t e d  C o u r t 
app oint ment s by deny i ng 
both President Barack Obama 
and President Joe Biden the 
opportunity to fill Supreme 
Court vacancies. In 2016 he 
ref used to br ing Obama’s 
nominee Mer r ick Garland 
to a vote, even though there 
remained 8 months in his 
presidency. Likewise, he rushed 
through the nomination of Amy 
Coney Barret only weeks before 
Biden’s election in order to deny 
him the opportunity to fill the 
seat of Ruth Bader Ginsburg 
who passed on September 18, 
2020. These ideologues carry 
the banner for far-right issues 
such as anti-abor tion and 
other conservative standards. 
In addition to a Court packed 
with rightwing enthusiasts, we 
now have a justice who seems 
to overlook rules of ethics in his 
decision-making.

Whether Clarence Thomas 
recuses himself from cases 
surrounding January 6th, at  
this point, is left up to no one 
but him. However, there is 
something that can be done to 
restore the balance of power on 
the highest court in the land. 
Congress has the power under 
Article III of the Constitution to 
add seats to the Supreme Court. 
This is not an unprecedented 
move. The size of the Court has 
changed 7 times in American 
history. There should also be 
an effort to depoliticize the  
Supreme Court by creating 
term limits. This would give 
each president the opportunity 
to appoint justices each term, 

t h e r e b y  m a k i n g  i t  m o r e 
representative. Finally, the 
 C o u r t  s h o u l d  b e  h e l d  
accountable by instituting a 
binding code of ethics that 
requires recusal in cases of 
proven conflicts of interest.

In a blog post written in 
2019, I said: “America stands at 
a crossroads. As the President 
of the United States engages 
in an all-out attack on this 
nation’s constitution, it occurs 
to me that the boundaries of 
our constitution are being 
challenged. We are about 
t o  w i t n e s s  w h e t h e r  o u r 
constitution, as framed by 
our Founding Fathers, can 

withstand the onslaught of a 
lawless president.” Little did 
I know at that time that those 
challenges would lay as well at 
the feet of our legislature and our 
Supreme Court! Unprecedented 
challenges to all three branches 
of our government threaten 
the very democracy that makes 
us unique among nations. We 
must fight to maintain our 
democracy. We must fight to 
ensure our government works 
in the manner the Founders 
intended. To that end, we must 
expand the Supreme Court to 
restore balance, and preserve 
our nation.  •

By Mildred Robertson
GDN Contributing Writer

During my 34 years teaching 
vocational education (shop), I 
taught my student a new word 
ever y week. To expand our 
knowledge, our parents and 
students need to add at least one 
new word to their vocabulary 
every week for the 52 weeks in 
2022. Note #: Good teachers 
never stop teaching, freedom 
fighters never stop fighting and 
parents never stop parenting. I 
will post one or two words every 
Sunday on my Facebook page 
(James Hankins). 

Pathological liars are people 
who lie frequently and for no 
good reason. It is a sign of  
mental illness. A chameleon is a 
lizard that can and will change 
colors to save itself from the 
danger of being found out for 
what it truly is.  These top the 
list: Vladimir Putin (divorced) 
lies about Ukraine and his 
war is injuring, displacing and 
killing thousands of innocent 
p e ople.  D onald Tr ump (3 
wives) lies about everything; 
I will not waste any ink on 
him. Senator Minority Leader 
Mitch McConnell (2 wives) 
his state, Kentucky, is the 5th 
poorest while he is worth over 
150 million dollars. He is also a 
chameleon who took credit for 
the 4 billion dollars President 
Joe Biden and democratic in 
Congress gave to Kentucky 
in a recovery bill, although he 
and fellow republicans voted 
NO. Coal miner Mitch believes 

the people in his state are so 
“stupid” and only watch Fox 
News, so they will never learn 
the truth. Supreme Court Justice 
Clarence Thomas (2 wives) is 
also a chameleon. Most couples 
who live and eat dinner together 
first question at the table is 
“how was your day, then what  
did you do”? Do you believe 
“Uncle Tom” as his nieces 
and nephews call him, never 
ask his best friend and 2nd 
wife, Virginia who she talked 
to today?    Proverbs: “Telling 
lies about others is as harmful 
as hitting them with an ax, 
wounding them with a sword 
or shooting them with a sharp 
arrow”. Are you and all in your 
home over 17 registered? 

James Jerome Hankins, Re-
tired vocational education (shop) 
teacher, former president of the 
New Hanover County NAACP, 
raconteur, writer and author.  •

The words for today are: 
PATHOLOGICAL LIAR  

and CHAMELEON



Spirit & Life
More Resources and News online at GreaterDiversity.com

The Living Word
John 16:25-33

New International Version 

25: “Though I have been 
speaking figuratively, a time is 

coming when I will no longer use 
this kind of language but will tell 

you plainly about my Father.  
26: In that day you will ask in my 
name. I am not saying that I will 

ask the Father on your behalf.  
27: No, the Father himself loves 
you because you have loved me 
and have believed that I came 

from God. 28: I came from the 
Father and entered the world; 

now I am leaving the world and 
going back to the Father.”

29: Then Jesus’ disciples said, 
“Now you are speaking clearly 
and without figures of speech. 
30: Now we can see that you 

know all things and that you do 
not even need to have anyone 
ask you questions. This makes 

us believe that you came 
from God.”  31: “Do you now 
believe?” Jesus replied. 32: “A 
time is coming and in fact has 

come when you will be scattered, 
each to your own home. You will 
leave me all alone. Yet I am not 
alone, for my Father is with me.
33: “I have told you these things, 

so that in me you may have 
peace. In this world you will 
have trouble. But take heart! I 

have overcome the world.”

“Every great dream begins with a dreamer.  Always remember, you have within you the 
strength, the patience, and the passion to reach for the stars to change the world.”

 — Harriet Tubman
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From The Origins of 
Brutality, Captivity 

and Barbarism

From the origins of brutality, 
captivity and barbarism that 
marked the arrival of Africans 
to the United States; to the 
generations of marginalization 
and oppression that impeded 
t h e i r  p u r s u i t  o f  f r e e d o m 
and e qua l it y ;  t o  s y st emic 
instit utional  and cult ur al 
f a c t o r s  t h a t  c o n t i n u e  t o 
i m p e d e  q u a l i t y  o f  l i f e  a t 
disproportionately high rates, it 
can be argued that trauma is an 
integral part of the Black Male 
American experience, as baked 
in as the legacy of mistreatment 
that continues to impact their 
everyday lives. “It can be argued 
that trauma is an integral part 
of the Black Male American 
experience. “

Ironically, one of the glaring 
byproducts of this legacy of 
inequality is a fundamental 
disparity in access to care for the 
very trauma and mental illness 
that it creates. Understanding 
and addressing mental health 
issues among black and African 
American males requires a long 
view of their historic collective 
experience, assessing how it 
impacts their current life and 
the embedded issues of identity 
and access disparity that can  
p r e c l u d e  p r o p e r  c l i n i c a l 
treatment. It also requires 
acknowledging an existing 
m i s t r u s t  ( h t t p s : // w w w .
c o m m o n w e a l t h f u n d . o r g /
p u b l i c a t i o n s / n e w s l e t t e r -
article/2 021/jan /medical-
m i s t r u s t - a m o n g - b l a c k -
americans) on the part of many 
in this community and finding 
ways to increase culturally 
appropriate and adequately 
sensitive outreach efforts to 
increase care.

Rates Of Mental Illness 
Among Black and 
African American Men

Data from Mental Health 
America indicates that over 16 
percent of the African American 
community suffers from some 
sort of mental illness, a figure 
that represents over seven 
million people. At the same 
time, the Substance Abuse 

and Mental Health Services 
Administration (SAMHSA) 
reports that roughly two in nine 
African Americans struggle 
with serious mental illness 
(SMI) and that over 6.5 million 
had a co-occurring substance 
use disorder and mental illness, 
representing an increase of over 
10 percent from the previous 
year. These numbers may be 
poised to rise even more in the 
wake of the 2020 protests of 
racially discriminatory police 
misconduct and shootings. 
“Two in nine African Americans 
struggle with serious mental 
illness. “

Data reported by Columbia 
Un i ve r sit y  i n d ic at e s  t hat 
the adult Black community 
is 20 percent more likely to  
experience serious mental 
health problems, s u c h  a s 
Maj o r  D e p r e s s i ve  Disorder 
or Generalized Anxiety Disorder 
and that Black young adults  
(ages 18-25) also experience 
higher rates of mental health 
problems and lower r ate s 
o f  m e n t a l  h e a l t h  s e r v i c e 
utilization compared to White 
emerging adults, and older 
Black adults.  Some of the 
ever yday lived- experience 
factors that contribute to these 
stark numbers include racially 
Motivated Discrimination and 
mistreatment from institutional 
entities that make community 
mobility difficult and that more 
than 20 Percent of African 
A mer ic ans l ive  b elow the 
poverty line.

Mental Health Treatment 
Barriers Facing Black and 
African American Men

D a t a  f r o m  S A M H S A 
indicates that over 65 percent of 
African American young adults 
(18-25) with serious mental 
illness did not receive it in 2019; 
the same can be said for over 41 
percent of adults in this group 
ages 26-49. There are multiple 
factors contributing to this 
phenomenon, including lack 
of access to care, identity and 
stigma-related issues and more. 
“Over 65 percent of African 
American young adults (18-25) 
with serious mental illness did 
not receive it in 2019.”

There continues to be a deep 
and abiding stigma toward 
mental illness among African 

Americans which often gets 
in the way of awareness and 
acknowledgement necessary to 
seek help. A 2013 study from 
the University of Wisconsin on 
the perception of mental illness 
among African Americans found 
that a majority of participants 
we r e  d e e p l y  r e l u c t a n t  t o 
recognize they had a problem or 
seek help because of perception 
and shame-related concerns. 
Black men, in particular, are 
often concerned about stigma, 
leading to perpetuation and 
worsening of their mental health 
issues.

Additionally,  there is  a 
fundamental lack of treatment 
access that continues to impact 
this population. Data from 
Kaiser Family Foundation 
indicates that 1.5 percent of  
Black and African Americans, 
versus 7.5 percent of white 
A mericans. The A merican 
P s y c h i a t r i c  A s s o c i a t i o n 

i n d i c a t e s  t h a t  B l a c k  a n d  
African American people are 
more commonly diagnosed 
with schizophrenia and less 
often diagnosed with mood 
disorders compared to white 
p e o p l e  w h o  p r e s e n t  w it h 
identical symptoms. Addressing 
these identit y and access-
related issues is fundamental  
to reversing course on this  
public health issue.

Mental Health Resources 
for Black and African 
American Men

A lthough disparities in 
mental health diagnoses and 
treatment access continue to 
impact Black mean and the 
African American community 
at large, there are multiple 
r e s o u r c e s  o f  w h i c h  t h e 
population can avail themselves 
that may offer guidance toward 
treatment, peace of mind and 
balanced mental health.

Resources for Black Men 
Mental Health including but by 
no means limited to:

 ● Black Emotional and Mental 
Health (BEAM) (https://
beam.community/)

 ● The Boris Lawrence Henson 
Foundation (Home - The  
Boris Lawrence Henson  
Foundation (borislhenson 
foundation.org)

 ● Safe Black Space (https://
www.safeblackspace.org/)

 ● Therapy for Black Men 

(https://therapyforblack 
men.org/

 ● African American Mental 
Health Providers (http://
aamhp.com/)

 ● B l a c k  m e n  f a c e  h i g h 
d i s c r i m i n a t i o n  a n d 
depression, even as their 
education and incomes rise 
(https://theconversation.
c o m / b l a c k - m e n - f a c e -
high-discrimination-and-
depression-even-as-their-
education-and-incomes-
rise-141027) “Key factor 
i n  i m p r o v i n g  m e n t a l 
health treatment outcomes 
among this communit y 
is by providing culturally 
responsive dispensation of 
care.”
A n o t h e r  k e y  f a c t o r  i n 

i m p r ov i ng  m e nt a l  h e a lt h 
treatment outcomes among 
this community is by providing 
c u l t u r a l l y  r e s p o n s i v e 
dispensation of care. Taking a 
holistic approach to treatment 
and understanding the cultural 
factors that lead to and sustain 
mental illness can empower 
providers to administer more 
intuitive, comprehensive care. If 
you or someone you care about is 
a black or African American man 
in need of assistance for mental 
health issues, don’t be afraid 
to reach out and ask for help.  
Admitting you need care is a  
sign of strength, not weakness.  •

– Black Men Matter – 
Examining Mental Health Examining Mental Health 

Issues Among Black Men – Issues Among Black Men – 
A Guide to FreedomA Guide to Freedom

That small role of being a  
civic engagement activist has 
turned into his recognition as 
one of the state’s more significant 
change agents. Beginning with 
joining the nation’s student 
walkout against the traumatic 
aftermath of protesting gun 
violence over the mass shooting 
at Marjory Stoneman Douglas 
H i g h  S c h o o l  s h o o t i n g  i n 
Parkland, Florida on February 
14, 2018. He helped his peers 
with the walkout at Raleigh 
Sanderson High School, and an 
event, the North Carolina Tall 
Hall, which was a conversation 
about gun violence and school 
safety. We had mental health 
of f ic ia ls ,  le g islat or s ,  law 
enforcement officials, and 
students and teachers who 
participated. 

From there, “I wanted to do 
something even more and so I 
brought up the idea of a nonprofit 
focused on plugging in young 

people, not just here in Raleigh, 
but across the state of North 
Carolina into their communities 
and destigmatizing politics and 
have them understand that they 
do have a role to play when it 
comes to politics.” That is where 
YAP! or Young A mericans 
Protest was created and he says, 
“I’m grateful to continue leading 
that.” 

As founders of YAP, Zainab 
Baloch ran “...unfortunately, 
unsuccessfully” as the first 
Muslim mayoral candidate in 
Raleigh. She’s still a community 
activist in The Triangle. and 
Woody Wisz, is currently in 
school at Fordham University 
(23) in New York, and Webb is 
in Chapel Hill at the University 
o f  No r t h  C a r o l i n a  (‘ 2 3). 
They stay in touch. “We’re 
continuing to raise funds, we’re 
continuing to use social media 
to our advantage, and have 
young people in North Carolina 
understand that they play a key 
role when it comes to voting, 
when it comes to protesting and 
when it comes to policy change 

in general that is focused on 
justice.” 

From being selec ted as 
a Morehead-Cain scholar at  
UNC-CH, to serving on the  
Governor’s Crime Commission’s 
Juveni le  Justice Planning  
C o m m i t t e e ,  a c t i n g  a s  a n 
advisory member and former 
Political  Chair of  T he UNC  
Black Student Movement in 
2020 to leading YAP. “There 
is  so much oppor t unit y for 
connection. Recently, I started 
working in Durham with the 
Sidekicks program.”

The Sidekicks Academy is 
a Taekwondo plus character 
e d u c a t i o n  p r o g r a m  t h a t 
sp e c if ic a l l y  t ar ge t s  black 
and brown youth in Durham 
public schools and those who 
work with them to make sure 
that they are succeeding and 
achieving academically. “We 
make sure that they know about 
social justice and respect in the 
classroom and at home. And 
we also teach them the skills of 
Taekwondo, a martial art that 
I’ve recently taken up. And we 

teach them about self-defense. 
These are all capacities in which 
I hold roles of leadership or 
membership and I would be 
more than delighted to work  
with Greater Diversity News 
(GDN) and The New Black 
Student Movement (GDN/The 
NBSM) and other organizations 
that are seeking to spread a 
message of Black Unity and 
Black racial pride.”

“We had a great summit, 
it is where I first met Peter 
(Co-owner and publisher of 
GDN), Grand Central Station 
for student engagement.” The 
summit par ticipants were 
black leaders, black community 
activists, pastors, legislators,  
and technology workers who 
met to talk about the best way 
to unite around voting this year  
and to discuss more deeply 
t h e  p owe r  t h at  t h e  Bl a c k 
Communit y in the United 
States, specifically here in the 
United States when it comes to 
protesting and using the vote as 
a voice. So, Webb thinks that it 
is important to understand that 

dialogue is powerful. But what 
do we do next, “How do we act, 
after collaborating and coming 
together to create a plan, how 
are we going to act? How are 
we going to sacrifice and maybe 
be a little uncomfortable at least 
the next few months? Having 
these critical conversations and 
making sure we can get people 
to the polls to effect the change 
that’s needed?”

“I think The New Black 
Student Movement is necessary 
and I think the more that we 
work toward justice, power and 
equity in general as black people, 
that’s positive. I would just say as 
co-founder of YAP! that ties into 
our mission and vision as well, 
as a member of UNC’s Black 
Student Movement, that ties into 
our mission as well.”

O n e  m o r e  t h i ng  We b b 
suggests, “It is important to 
realize that in this system, in 
this economy that is the United 
States, money drives so much 
of what we do. And so many 
organizations like YAP! would 
be remiss to not say, “Funding 

helps.” That helps us grow our 
support base, helps us push our 
message further, and run ads 
on social media that will affect 
and touch young people and 
hopefully get them interested 
in politics and help get them 
interested in voting. Those are 
a few ways we can help one 
another.”

“Youth have always been on 
the front lines.”
A few ways to contact Greear 
Web:
YAP! - https://youngamericans 
protest.org/ (Re-branding and 
new website to be launched soon) 
Twitter: 
greearwebb (@greearwebb) 
Facebook: 
https://www.facebook.com/
greear.webb
Sidekicks Academy: 
https://www.facebook.com/
sidekicksacademy/ 

To stay informed about the 
New Black Student Movement, 
subscribe to Greater Diversity 
News free eNews editions at 
greaterdiversity.com . •
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ADVERTISEMENT FOR BIDS

Sealed proposals will be received until 
2:00 PM on May 12th, 2022, in NCDPS 
Central Engineering, 2020 Yonkers Road, 
Raleigh, NC 27699, (ATTN: Michael  
Gashaw), Door 4, for the construction 
of SCO #21-23089-02A Perquimans 
Juvenile Detention Center Renovation  
Project at which time and place bids will 
be opened and read. If a bidder elects to 
mail their bid, we strongly urge that the bid 
be mailed to ensure receipt at our mailing 
address 48 hours prior to the bid opening 
to ensure receipt prior to the designated 
bid opening date and time.

Complete plans and specifications for this 
project can be obtained from MHAworks, 
409 Evans Street, Suite C. Greenville, 
NC 27858 during normal office hours.  
Plans are also available in the plan room 
of ConstructConnect.

A mandatory pre-bid meeting will be 
held at 1:00 PM on May 2nd, 2022, at  
Perquimans Juvenile Detention Center, 
125 Jessup St, Hertford, NC 27944. 
Additional details noted in the Notice 
to Bidders. Bidders who attended the 
mandatory pre-bid meeting previously 
are exempt from the mandatory pre-bid 
meeting requirement. 

In accordance with GS133-3 and SCO 
procedures the following preferred brand 
items are being considered as Alternates  
by the owner for this project:
 
A. Preferred Brand Alternate No. PA-1: 
Proprietary Building Automation System 
(BAS); Provide Distech in lieu of all others 
specified. No additional time for this item 
if accepted.

The state reserves the unqualified right to 
reject any or all proposals and to waive  
informalities.
                                                                            

REQUEST FOR QUALIFICATIONS

ARCHITECTURAL AND 
ENGINEERING DESIGN SERVICES

RFQ SCIF-1

New Hanover County Schools (NHCS), 
located in Wilmington, North Carolina, has 
received a State Capital and Infrastructure 
Fund (SCIF) Directed Grant from the 
State of North Carolina for improvements 
to the Southeast Area Technical High 
School (SEA-Tech). NHCS is seeking to 
collaborate with innovative architectural 
and engineering firms for design services 
for interior renovations to SEA-Tech, 
including expansion of the culinary 
classroom and a coffee bar; design of a 
stand-alone pre-engineered shop building  
f o r  r e s i d e n t i a l  a n d  c o m m e r c i a l 
cons t ruc t ion ;  bu i ld ing  enve lope 
improvements; and site improvements. 
Design services will include site studies, 
program development, cost estimating, 
scheduling, design, bid and construction 
administration, as well as comprehensive 
existing conditions evaluation of the  
building to be renovated. Interested firms 
may obtain a Project Announcement 
and instructions for responding at the  
following web address: https://www.nhcs. 
net/divisions/operations/facility-plan 
ning-and-construction/bid-information .  
The Response Forms along with the 
required documentation of qualifications, 
and experience must be received by 5:00 
p.m. on Thursday, May 12, 2022.
                                                                            

ADVERTISEMENT FOR BIDS

The North Carolina Department 
of Public Safety has the following 
contract in Rockingham County 

out for bid: C-C11467 Spray Foam 
Insulation. The bid opening is 

scheduled for: Tuesday, 05/31/2022. To 
obtain the Notice to Bidders, any Pre-
Bid Requirements, and any Addenda 
visit: https://www.ips.state.nc.us/ips/

AGENCY/PDF/14789600.pdf .
                                                                            

ADVERTISEMENT FOR BIDS

OWASA is partnering with UNC-CH 
for a luncheon mixer on June 7th from  
11  AM -  2  PM  t o  make  and  renew  
connections with minority firms while 
providing networking opportunities for 
large and small minority and nonminority 
construction firms. Information about 
upcoming OWASA and University 
projects will be provided. OWASA will be 
offering tours of their facilities following 
the luncheon. Please RSVP by May 30th 
at go.unc.edu/luncheon. Also contact  
Allison Spinelli at aspinelli@owasa.org 
with any questions.
                                                                            

ADVERTISEMENT FOR BIDS

“Lomax Construction, Inc. P. O. Box 
35169, Greensboro, NC 27425-5169,  
solicits MBE/WBE/DBE subcontractors 
for the NC A&T State University –  
Relocate Hines 207 to Cherry 201, 
Greensboro, NC. Quotes must be 
received by 3:00 PM, Tuesday, May 
10, 2022. PLEASE CONTACT: Maria 
Harvell @ Lomax Construction, Inc. @ 
336-690-3248 for more information.” 
                                                                            

ADVERTISEMENT FOR BIDS

Haynes Heating & Cooling and Haynes 
Electrical Divisions of M. B. Haynes 
Corp. is requesting bids from DBE/
MBE/WBE subcontractors/suppliers for  
Upgrade HVAC Phase V located in  
Asheville NC. Bids are requested by 2:00 
PM on May 12th, 2022. Plans are available 
for review at 165 Deaverview Road or 187 
Deaverview Road Asheville, NC 28806, 
also on our website at: 
https://swft.exavault.com/login .

FTP Username/Password: 
hhcdrawings/hhcdrawings .

 Phone:  (828) 254-6141 
 Fax:  (828) 254-7392
                                                                            

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority 
Prices for work relating to HVAC.

Contact: Kenny Martin
P.O. Box 2284
Wilson, NC 27894-2284
Telephone: (252) 291-4460
 
Fax No.:   (252) 291-7204
                                                                                                                     

NOTICE TO CONTRACTORS

BIDDER 
PRE-QUALIFICATION REQUEST

Barnhill Contracting Company &  
Holt Brothers Construction, a joint 
venture partnership, has been selected 
as the Construction Manager @ Risk by 
Guilford County Schools and is seeking 
to pre-qualify construction trade and 
specialty contractors to submit bids for 
furnishing labor, material, equipment, and 
tools for the new “GCS Foust Robotics 
& Gaming Magnet ES”  located in  
Greensboro, NC. Project Description: 
The project consists of the demolition 
and abatement of the existing one-story, 
51,297 SQFT Foust Elementary School 
originally constructed in 1964 and the new 
construction of a two-story load bearing 
masonry structure that is approximately 
110,000 SQFT on an 8.28 ACRE site. 
The site will be equipped with a youth 
soccer field, basketball courts, a variety 
of different playground and field areas  
for recreation and lab areas. Currently 
prequalifying bid packages include: 
BP205-Demolition & Abatement, BP300 
– Cast-In-Place Retaining Walls, BP305-
Turnkey Site Concrete, BP500-Turnkey 
Steel, BP3100-Earthwork & Storm 
Drainage, BP3200-Asphalt Paving, Stone 
Base, & Curbs, BP3213-Concrete Paving 
& Sidewalks, BP3300-Site Utilities, 
BP3400-Turnkey Sitework. Additional 
packages may be added and/or deleted 
at the discretion of the Construction 
Manager. Interested contractors should 
submit their completed prequalification 
submittals for BP205 by May 20, 
2022, and completed prequalification 
submittals for BP300, BP305, BP3100, 
BP3200, BP3213, BP3300, & BP3400 
by June 27, 2022, to Meredith Terrell  
at Barnhill Contracting Company by  
email shown below or by mail to PO 
Box 31765 Raleigh, NC 27622 (4325 
Pleasant Valley Road, NC 27612). 
PREQUALIFICATION FORMS CAN 
BE OBTAINED from Barnhill’s online 
plan room at https://projects.isqft.com/ 
barnhillcontractingcompany by clicking 
on “GCS Foust Robotics & Gaming 
Magnet ES”, or by contacting Meredith 
Terrell mterrell@barnhillcontracting.
com (919-604- 2367). An outreach 
meeting for historically underutilized 
businesses will be held virtually, https:// 
barnhillcontracting.zoom.us/j/879928 
59909, Meeting ID: 879 9285 9909, on 
June 2, 2022, at 2:00 pm. Please Note:   
Once Bid Documents become available, 
they will be posted to Barnhill’s iSQFT 
Planroom websi te ,  however  only  
subcontractors  who have been  
prequalified by Barnhill Contracting 
Company will be able to submit a Bid.  
BP205  targe t  bid date:  June 21, 
2022. BP300, BP305, BP3100, BP3200, 
BP3213, BP3300, & BP3400 target bid 
date:  August 2, 2022.
                                                                            

REQUEST FOR PROPOSALS

Sealed proposals 
FOR A SECOND BIDDING

will be received until 
1:00 pm on Tuesday 

May 3rd, 2022
at the Office of 

Smith Sinnett Architecture, P.A.
4600 Lake Boone Trail, 

Suite 205, 
Raleigh, NC 27607

for the procurement of
HVAC equipment on the 
J.T. Barber HVAC Unit 

Request for Proposal,
at which time bids will 
be open and read aloud.

The complete proposal 
can be found on the 

Craven County Schools website
https://www.cravenk12.org/Page/13280

or by calling (252) 514-6300.
                                                                            

ATTENTION:  
DBE’S – WBE’S – MBE’S

Barnhill Contracting Company will 
be bidding on the following project on  
May 11, 2022.  We are most interested in  
receiving quotes from your company on 
this project:

Project: 
NCDOT Lenoir DB00516 Paving Various  
Secondary Roads.

Bid Date:  
May 11, 2022 @ 2:00 pm.

Description:  
Paving.

Contact:  
Ryan Holton, rholton@barnhillcontract 
ing.com 252-527-8021 (phone) or 527-
4739 (fax) in our Kinston, located at 1131  
Enterprise Blvd., Kinston, NC 28504.

Pre-Bid Meeting ~ 
Friday, May 6, 2022, at 9:00 AM

 in our Kinston Office.

For hauling operations, we will need to 
know how many of your own hauling 
units will be available for this project.  We 
will need this on your written quote prior 
to bid time and this will be made a part of 
any subcontract.  If you have any interest 
in these projects, we would appreciate 
your advising us of the items you may  
be interested in and email the correct 
estimator or contact by phone or fax.  

Plans and Specs are available on the 
NCDOT website at https://connect.nc 
dot.gov/letting/Pages/Letting-Details.
aspx?let_type=2&let_date=2022-05-
11%2000:00:00 . They may also be viewed  
in our Kinston office.  Please call for an  
appointment.

All firms or persons interested in bidding 
on any applicable portions of these 
projects or supplying materials for any 
applicable portion of these projects are 
invited to contact us direct or by phone 
(we accept collect calls).  By submitting a 
quote, it is understood that you have read 
and understand the specifications.

“The North Carolina Department of 
Transportation, in accordance with the  
provisions of Title VI of the Civil Rights 
Act of 1964 (78 Stat. 252, 42 US.C. §§ 
2000d to 2000d-4) and the Regulations, 
hereby notifies all bidders that it will 
affirmatively ensure that any contract 
entered into pursuant to this advertisement, 
disadvantaged business enterprises will 
be afforded full and fair opportunity to 
submit bids in response to this invitation 
and will not be discriminated against on the 
grounds of race, color, or national origin in 
consideration for an award. In accordance 
with other related nondiscrimination 
authorities, bidders and contractors will  
also not be discriminated against on the 
grounds of sex, age, disability, low-income  
level, creed/religion, or limited English 
proficiency in consideration for an award.”

NC General Contractors License # 3194.
                                                                            

INVITATION TO BID
MWBE/SDBE 

SUBCONTRACTORS

Carolina Classic Window & 
Glass, Inc. is soliciting quotations 
for the following:  Senior Services 

Intergenerational Facility, Bid 
Package No. BP0840 - Glass & 

Glazing, Storefronts & Curtainwall 
05/02/22 @ 5 PM.  Interested 

subcontractors should contact Tom Bell 
at 611-C Industrial Ave, Greensboro, 

NC 27406, (336) 553-2852, or 
tom@ccwginc.com .

                                                                            

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids 
for the NC School of Science & Math-
Complete Dining Hall Renovation 
project by 10 AM on 5/10/22.  Please fax 
bids to 336.668.2142. Plans are available 
for review in our office (160 Thatcher Rd., 
Greensboro, NC), at www.hmkern.com or 
by calling our office at 336.668.3213 for 
additional plan rooms. H.M. Kern offers 
assistance to MWBE/DBE businesses on 
a one-on-one basis that need quick pay 
options, joint pay agreements or letters of  
credit.
                                                                            

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids 
for the Morrow Mountain State Park -  
Parks Renovations project by 10 AM on 
5/12/22. Please fax bids to 336.668.2142. 
Plans are available for review in our office 
(160 Thatcher Rd., Greensboro, NC), at 
www.hmkern.com or by calling our office 
at 336.668.3213 for additional plan rooms. 
H.M. Kern offers assistance to MWBE/
DBE businesses on a one-on-one basis 
that need quick pay options, joint pay 
agreements or letters of credit.
                                                                            

ADVERTISEMENT FOR BIDS

Title: 
Graveyard of the Atlantic Museum  
Exhibits Upfit.
 
A. R. Chesson Construction: 
EC Office is actively soliciting bids for  
Graveyard of the Atlantic Museum 
Exhibits Upfit (Due 05/11/2022 @ 2:00 
p.m.).
 
Project Description: 
Project consists of fabrication and 
installation of exhibit components for 
the permanent gallery at the renovated 
Graveyard of the Atlantic Museum. The  
Contractor will be responsible for the  
following:

1)  Interior Architectural Woodwork.
2)  Decorative Back Lit Title Panel System.
3)  Decorative Wall Finish System.
4)  Case Furniture Including sloped rails 

and Fabric-wrapped inserts.
5)  Graphics.
6)  AV hardware, custom programming 

and housing enclosures.
7)  AV integration Interactive systems.
8)  Silica Gels and Pollution Scavengers 

for Cases.
9) Final focusing of lighting systems.
 
M B E / W B E / S B E / D B E / H U B 
participation is encouraged. Elements 
of the work may be combined or broken  
down to facilitate minority participation. 
Assistance with bonding or insurance 
requirements as  well  as  quick pay  
arrangements are available to enable 
minority contractors to meet cash-flow  
demands. Email bids to bids@archesson.
com . Plans/specs available on our  
website, www.archesson.com/bids . For  
more information, contact us at 800-849-
4486. A. R. Chesson Construction is an  
equal opportunity employer.
                                                                            

VMBE/WBE/DBE 
SUBCONTRACTORS  

& SUPPLIERS

I.L. Long Construction Co., Inc . 
i s  s e e k i n g  b i d s  f r o m  Q u a l i f i e d  
Subcontractors including Minority 
Business  Enterprises  and Women  
Business Enterprises for the “Davie 
County School  –  Virtual  School 
Building” in Mocksville, NC. Bids are 
due by 10:00 A.M. Thursday, May 4th,  
2022.

I .L.  Long is  an  equal  oppor tuni ty 
employer. Call 336-661-1887 between 
the hours of  8 am–5 pm, Monday-Friday 
 or email rcollins@illong.com for more 
information.
                                                                           

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until
2:00 PM on Thursday, June 2, 2022,

in the NCDOT Traffic Services 
Conference Room, 

5504 Barbados Blvd., 
Castle Hayne, North Carolina 28429 

for the construction of

NCDOT HIGHWAY 
DIVISION 3 TRAFFIC 
SERVICES BUILDING

 ROOF REPAIRS
CASTLE HAYNE, 

NORTH CAROLINA

at which time and place bids will be  
opened and read.
 

A MANDATORY Pre-Bid Meeting 
will be held on

 
Thursday, May 5, 2022, at 2:00 PM in 
the NCDOT Traffic Services Conference 
Room, 5504 Barbados Blvd., Castle  
Hayne, North Carolina 28429. A site visit 
will be conducted immediately following 
the Pre-Bid Meeting.

Complete plans and specifications for this 
project may be obtained from:

MARK D. GIBSON RA,
NCDOT FACILITIES DESIGN UNIT
1 SOUTH WILMINGTON STREET,

RALEIGH, 
NORTH CAROLINA 27601 

OR 
1525 MAIL SERVICE CENTER, 

RALEIGH, NC 27699-1525
     
during normal office hours: Plan Deposit 
$100.00 per printed set; or by free download  
at https://connect.ncdot.gov/letting/
Pages/Letting-List.aspx?let_type= 
3&let_status=Advertised .

The state reserves the unqualified right to 
reject any and all proposals.
 

Signed:
Michael D. Mountcastle PE

Director, 
Facilities Management Unit
North Carolina Department 

of Transportation
1525 Mail Service Center
Raleigh, NC 27699-1525

                                                                            

OFFICE HOURS
Monday  

9:00 a.m. - 3:00 p.m.

Tuesday through Thursday 
9:00 a.m. - 4:00 p.m.

Friday  
9:00 a.m. - Noon

email: ads@greaterdiversity.com

_______________________

TELEPHONE / FAX
Toll Free: 1-800-462-0738 

Local: 910-762-1337 
Fax: 910-763-6304

_______________________

CORRECTIONS & 
CANCELLATIONS

Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers 
to see. Greater Diversity News 
will only assume responsibil i ty 
for the f i rst day. We must l imit 
our financial responsibility to the 
charge for space. For changes, 
corrections or cancellations, call  
your sales representative or a 
Classifieds advisor at 1-800-462-
0738. Deadline for cancellations is 
Monday by 5:00 p.m. the week of  
publication.
_______________________

DEADLINE & RATES
Wednesday 12:00 Noon, 

$2.50 Per Line 
(Average 36 Characters Per Line)

ADVERTISEMENT 
FOR BIDS

ADVERTISEMENT FOR BID

Single prime bids for general construction 
work will be received until 3:00 PM  
on Wednesday, May 18, 2022, at the  
Facilities Services offices of Carteret 
County Schools, 601 Mulberry Street, 
Beaufort, NC 28516 for the construction  
of Additions and Renovations to Croatan 
High School. Bids will immediately 
thereafter be publicly opened and read. An 
open meeting and pre-bid conference will 
be held Wednesday, May 4, 2022, at 10:00 
AM at the project location, 3355 Highway 
24, Newport, NC 28570. Complete plans 
and specifications for this project can be 
obtained from Hite Associates, 2600  
Meridian Drive, Greenville, NC (252) 
757-0333 during normal office hours. 

The Owner reserves the unqualified right 
to reject any and all proposals.

SIGNED:

Richard Paylor, 
Assistant Superintendent
Carteret County Schools
                                                                            

ADVERTISEMENT FOR BIDS

Title: 
Edgewood Center Upfit.
 
A. R. Chesson Construction: 
EC Office is actively soliciting bids for 
Edgewood Center Upfit (Due 05/10/2022 
@ 2:00 p.m.).
 
Project Description: 
Renovation of a day care center  in 
Elizabeth City, North Carolina. Completed  
plans call for the renovation of a day care 
center. The work of project is defined by  
the contract documents and consist of the  
following:
 
1) Interior alterations to an existing office 
suite. Alterations of approximately 6488 
SF of ceilings, floors, fixtures, and doors  
and frames; b. Interior construction of  
walls, new doors, new flooring, painting, 
ceilings, plumbing, HVAC, and electrical; 
c. Base bid includes renovations for the  
public defender’s office. d. An alternate 
b id  no .  1  for  the  PCS except ional 
children’s group is requested. E. An  
alternate bid no. 2 to add the work 
entitled “Pasquotank County Courthouse 
Alterations” is also required. This project 
includes interior demolition including 
removal of asbestos containing material, 
demolition of concrete plank vaults, 
selective removal of walls, removal of  
all ceilings, floors, fixtures, and doors 
and frames; 1) Interior construction of  
walls, new doors, new flooring, painting, 
ceilings, plumbing, HVAC, and electrical.
 
M B E / W B E / S B E / D B E / H U B 
participation is encouraged. Elements 
of the work may be combined or broken  
down to facilitate minority participation. 
Assistance with bonding or insurance 
requirements as  well  as  quick pay  
arrangements are available to enable 
minority contractors to meet cash-flow  
demands. Email bids to bids@archesson.
com . Plans/specs available on our  
website, www.archesson.com/bids . For 
more information, contact us at 800-849-
4486. A. R. Chesson Construction is an 
equal opportunity employer.
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ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids 
for the NCDOT Century Center Upfit 
Right project by 10 AM on 5/12/22. 
Please fax bids to 336.668.2142. Plans 
are available for review in our office (160 
Thatcher Rd., Greensboro, NC), at www.
hmkern.com or by calling our office at 
336.668.3213 for additional plan rooms. 
H.M. Kern offers assistance to MWBE/
DBE businesses on a one-on-one basis  
that need quick pay options, joint pay 
agreements or letters of credit.
                                                                            

ADVERTISEMENT FOR BIDS

Sealed proposals will be received from 
Bidders by Edgecombe Community  
College, 2009 West Wilson Street, 
Tarboro, NC 27886, Attn: Debbie Batten, 
Vice President, up to 2:00 PM Thursday, 
June 2, 2022, in McIntyre Building 
Board Room, and immediately thereafter 
publicly opened and read for the furnishing 
of labor, material and equipment entering 
into the construction of:

Edgecombe Community College
Barbering School Alterations

JKF Project No. 2021-16A

Pre-Bid Meeting: 
Wednesday, May 18, 2022, at 1:30 PM at 
Edgecombe Community College, Rocky 
Mount Campus, 225 Tarboro Street, 
Rocky Mount, NC, in the Barbering 
School (Project Site).

Complete plans and specifications for 
this project can be obtained at JKF  
ARCHITECTURE, 625 Lynndale Ct., 
Suite F, Greenville, NC 27858, during 
normal office hours after April 26, 2022.

Plans and specifications available for 
viewing at Dodge Data & Analytics,  
ConstructConnect, and Duncan Parnell-
Greenville, NC.

Plan Deposit:  
$200 for Bid Package & PDF’s.

The state reserves the unqualified right to 
reject any and all proposals.

Signed:  
Ms. Debbie Batten, Vice President
Edgecombe Community College
2009 West Wilson Street
Tarboro, NC 27886
252-618-6503
                                                                            

TOWN OF FAISON

REQUEST for QUALIFICATIONS 
(RFQ) FOR ENGINEERING 

SERVICES

The Town of Faison will receive American 
Rescue Plan (ARPA) funding from the 
NC Fiscal Recovery Fund established 
in  S.L.  2021-180 in  the amount  of  
$320,000.00 dollars, matched with the  
Town of Faison’s Water/Sewer budget in 
the amount of $300,00.00 dollars. The  
Town will use these funds of $620,000.00 
dollars to rehabilitate their current Water 
Treatment Facility located within the  
Town limits.  These Funds must be  
obligated by December 31, 2024, and 
spent by December 31, 2026.

Contingent upon these two funding  
sources, the Town of Faison is seeking 
Proposals of Interest from Qualified 
E n g i n e e r i n g  F i r m s  t o  p e r f o r m 
professional services for the proposed 
project to rehabilitate our current Water 
Treatment Facility which may include:  
general assistance and oversight with the 
above funding sources, review of current 
system, engineering design process, 
and construction updates needed for  
the WATER TREATMENT FACILITY 
REHABILITATION. 

Copies of the detailed request for proposals 
and request for qualifications including a 
description of the services to be provided 
by respondents, the minimum content of 
responses, and the factors to be used to 
evaluate the responses, can be obtained by 
contacting JIMMY TYNDALL and/or 
SHARON LEE, Town Clerk, at (910) 
267-2721.

Interested individuals or firms should 
submit one (1) sealed qualified packet to 
Jimmy Tyndall, Public Works Director  
at 110 North East Center Street, Faison, 
NC 28341 no later than 5:00 pm on  
May 31,  2022.  Faison is  an Equal 
Opportunity Employer and invites the 
submission of proposals from minority 
and women-owned firms. Faison invites 
the submission of proposals from a  
certified Section 3 business concerns. 
(Section 3 applies if the contract is over 
$100,000 for non-construction contracts).

This information is available in Spanish or 
any other language upon request. Please  
contact Sharon Lee, Town Clerk, at (910)  
267-2721 or at 110 North East Center Street,  
Faison, NC 28341 for accommodations for  
this request.”

“Esta information esta disponible en 
espanol o en cualquier otro idioma bajo 
peticion. Por favor, pongase en contato 
con Sharon Lee, Town Clerk, at (910) 
267-2721 or at 110 North East Center 
Street, Faison, NC 28341 de alojamiento 
para esta solicitud.”
                                                                            

INVITATION TO BID

Cumberland County Schools’ Child  
Nutrition Services is seeking sealed bids 
from qualified responsible bidders for the 
following:

FRESH BREAD PRODUCTS
Bids due May 10, 2022 @ 2:00 p.m.

Sealed bids will be accepted until the 
stated deadline in the Child Nutrition 
Office at 810 Gillespie Street, Fayetteville, 
NC 28306. Bidders are responsible for 
reviewing the entire bid package for 
complete bidding requirements and  
specifications, which may be obtained 
online @ http://ccs.k12.nc.us/Page/8101 
or by contacting the Child Nutrition Office 
(910) 678-2502. Bidders must comply  
with all applicable federal, state, and local 
laws and regulations. The owner reserves 
the right to waive any irregularities or 
reject any or all bids. This institution is  
an equal opportunity provider.
                                                                            

ADVERTISEMENT FOR BIDS

RE-ROOFING PROJECTS

KINSTON HOUSING AUTHORITY
KINSTON, NORTH CAROLINA

#4923

Sealed proposals will be received by the 
HOUSING AUTHORITY OF THE 
CITY OF KINSTON for CAPITAL 
FUND PROJECT NC 004-50120 until 
4:00 PM, WEDNESDAY, MAY 25, 
2022,  and immediately thereafter publicly 
opened and read for the furnishing of 
labor, material and equipment entering  
into the Modernization of Projects NC 
4-1 (Simon Bright), NC 4-2 (Mitchell  
Wooten), & NC 4-7 (Jack Rountree). 
Scope of work will consist of renovations 
and modernization of existing project 
and includes, but is not limited to, the 
following items:

•	 Re-roofing of existing buildings at 
Projects NC 4-1, NC 4-2, & NC 4-7.

•	 All other work as shown on plans, in 
the project manual and as required  
by codes and the authority having 
jurisdiction.

A P re B i d  C o n f e re n c e  h a s  b e e n 
scheduled for WEDNESDAY, MAY 
11, 2022, AT 1:30 PM. Meeting will be 
held in the Main Training Room of the  
Housing Authority of the City of Kinston 
at the Simon Bright Community  
Building, 301 East Bright Street, 
Kinston, NC 28501. (Please note: The  
Training Room is NOT in the same  
location as the Main Housing Authority 
Office).

Complete Bid Documents will be open 
for inspection in the office of Stogner  
Architecture, PA, 615 East Broad Avenue, 
Rockingham, North Carolina (Designer); 
at the Housing Authority Office; or for on-
line viewing from the offices of Construct 
Connect www.constructconnect.com;  
Dodge Data & Analytics http://dodge 
projects.construction.com; The Blue 
Book www.thebluebook.com; and  
Construction Journal www.construct 
ionjournal.com.

Complete Bid Documents may be obtained 
by download from Stogner Architecture, 
PA. by qualified bidders. For instructions 
on downloading these documents, email 
bids@stognerarchitecture.com . 

Documents may be obtained in printed 
form from McGee Cadd Reprographics, 
2059 Evans Street, Greenville, NC, 27834 
Phone: (252) 752-4400, mcgee02@ 
mcgee-cadd.com with production costs 
being paid by the contractor.

All contractors are hereby notified that 
they must have proper license under the  
State laws governing their respective 
trades, whether or not Federal Funding 
is involved.

The Buildings in this contract have 
been tested in accordance with North 
Carolina’s LHMP-RRP rules; This 
Contract Anticipates a disturbance 
of the minimum amount of painted 
surfaces and based on the RRP Rules 
the Prime Contractor is REQUIRED 
to be Certified prior to Bidding or the  
Bid will be rejected. 

Contractors will be responsible to ensure  
that economic opportunities, to the  
greatest extent feasible follow Section 3 
Requirements 24 CFR Part 135.1 and 
Section 3 Clause 24 CFR Part 135.38. 

The Owner reserves the right to reject  
any or all bids and to waive informalities.

Rhonda Abbott, Executive Director
KINSTON HOUSING AUTHORITY

Designer: 
Stogner Architecture, PA
615 East Broad Avenue
Rockingham, North Carolina 28379
                                                                            

ATTENTION:DBES

Barnhill Contracting Company will be 
bidding on NCDOT, WBS 2022CPT.04. 
12.20642 (DD00381), Nash County, NC, 
Tuesday, May 10, 2022 @ 2:00 pm.This 
project includes opportunities on, but 
is not limited to hauling, asphalt haul, 
milling, manhole adjustments, pavement  
markings and signs.

Barnhill Contracting Company will host 
a prebid meeting on Wednesday, May 4, 
2022, at 11:00 am. 

Complete plans and specifications and  
contract documents will be open for  
inspection via NCDOT website: https://
connect.ncdot.gov/letting/Pages/Letting- 
Details.aspx?let_type=4&let_date= 
2022-05-10%2000:00:00 or our Rocky 
Mount office located at 800 Tiffany Blvd, 
Suite 200, Rocky Mount, NC 27804. If you 
have any interest in this project, we would 
appreciate your quote on the items that you 
may be interested in performing no later 
than 12:00 Noon on Monday, May 9, 2022.
We will accept quotes on any portion of 
this project, large or small.Please contact 
Jonathan Proctor in our Rocky Mount 
office at (252) 823-1021, FAX (252) 
977-7512 at any time (collect calls will be 
accepted). We would appreciate hearing 
from you at your earliest convenience.

All firms or persons interested in bidding 
on any portion of this project or supplying 
materials for any portion of this project, 
please contact us.

Attn:Mr. Thomas B. Shannon

AN EQUAL 
OPPORTUNITY EMPLOYER

                                                                            

ADVERTISEMENT FOR BIDS
RE-BID

Sealed proposals will  be received 
until 10:00 a.m. May 16, 2022, in the 
Cumberland County Schools’ Plant 
Operations Center, 810 Gillespie Street, 
 at which time they will be publicly opened 
and read aloud for the Gray’s Creek High 
School Track Improvement - 8-lane 
rubberized running track and Seventy-
First High School Track Improvements -  
6-lane rubberized running track.

There will not be a Pre-Bid Conference 
for the re-bid. The designer will issue 
complete Bid Documents electronically. 
Contact Crawford Design Company, 116 
N. Cool Spring Street Fayetteville, North 
Carolina 28301 for complete bidding 
requirements.

P roposa l s  w i l l  be  r ece ived  f rom  
contractors licensed per G.S.87.A Bid 
Bond is required.Certain MBE guidelines 
must be followed.

The Owner reserves the right to reject any  
and all proposals.

Blane Hunt, 
Planning and Construction Coordinator
Cumberland County Schools
P. O. Box 2357
Fayetteville, NC 28302
                                                                            

MWBE/SECTION 3
INVITATION TO BID

WEAVERCOOKE Construction, 
LLC is the general contractor for Ashton 
Place Apartments in Durham, NC.This 
new construction project consists of 
51 affordable studio, one-, and two- 
bedroom apartment units within one 
interior corridor building. Construction 
is expected to begin July 2022 with a 
13-month construction schedule.We 
invite all MWBE / HUB-certified and 
Section 3 trade contractors and vendors  
to provide pricing for this project. All 
project documents can be accessed  
here: https://weavercooke.filegenius.com/ 
guestAccess/Ashton-Place-Apartments-
--Bid-Documents .

An optional virtual pre-bid meeting will be 
held on Monday, May 9th, at 10 AM.Bids 
are due Wednesday, May 19th, 2022.For 
more information, please contact Valarie  
DePass at 336-378-7900 or vdepass@
weavercooke.com . 

WEAVERCOOKE Construction, LLC
is an equal opportunity employer.

                                                                            

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids 
for the West Campus Office 3rd Floor  
Upfit Whitted Building project by 
10 AM on 5/12/22. Please fax bids to  
336.668.2142. Plans are available for 
review in our office (160 Thatcher Rd., 
Greensboro, NC), at www.hmkern.com or 
by calling our office at 336.668.3213 for 
additional plan rooms. H.M. Kern offers 
assistance to MWBE/DBE businesses on 
a one-on-one basis that need quick pay  
options, joint pay agreements or letters  
of credit.
                                                                            

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is  
soliciting quotations for the following 

project: Morrow Mountain State 
Park Improvements & Renovations 
in Albemarle, NC. Bids May 12th at 

10 AM. Bar is requesting quotes May 
11th by 5 PM. Interested subcontractors 
should contact Austin Riccio ariccio@

barconstruction.com at 611-A Industrial 
Ave., Greensboro, NC. 336 274 2477.

                                                                            

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids 
for the Morrow Mountain State Park –  
Gravel Path & Parking Lot project 
by 10 AM on 5/19/22. Please fax bids 
to 336.668.2142. Plans are available for 
review in our office (160 Thatcher Rd., 
Greensboro, NC), at www.hmkern.com or 
by calling our office at 336.668.3213 for 
additional plan rooms. H.M. Kern offers 
assistance to MWBE/DBE businesses on 
a one-on-one basis that need quick pay  
options, joint pay agreements or letters 
of credit.
                                                                            

ADVERTISEMENT FOR BIDS

Sealed proposals will be received by Mark 
A. Blake, P.E. of the North Carolina 
State Ports Authority in the Executive 
Board Room of the North Carolina 
Maritime Building, 2202 Burnett Blvd., 
Wilmington, NC, 28401, Phone No. (910) 
746-6403, up until 3:00 PM, June 7th,  
2022, and immediately thereafter publicly 
opened and read for the furnishing of  
labor, material and equipment entering 
into the construction of BERTH 4 
AND 5 IMPROVEMENTS,  North 
Carolina State Ports Authority, Port of 
Morehead City, NCSPA Contract No.  
1649(M).

Bids will be received for single prime 
construction contract. Bidders should 
clearly indicate on the outside of the bid 
envelope “Bid Proposal for: BERTHS 4 
AND 5 IMPROVEMENTS, PORT OF  
MOREHEAD CITY”, their NC General 
Contractor’s License Number and that the 
bid is for “Single Prime Bid”.

The project includes furnishing materials, 
labor and equipment identified in the 
contract documents to perform all work  
associated with the Berths 4 and 5  
Improvements located on the North 
Carolina State Ports Authority property at 
the Port of Morehead City.

Electronic contract documents may be 
obtained from the Designer, WSP USA 
Inc, at the address below. 

An open pre-bid meeting will be held 
for all interested bidders and vendors on 
Friday, May 13th, 2022, at 10:00 AM at 
the North Carolina State Ports Authority 
Administration Building, 113 Arendell 
Street, Morehead City, North Carolina, 
28557.  Attendance at the Pre-Bid meeting 
is not mandatory, but all Bidders should 
attend this conference and/or visit the site 
in order to acquaint themselves with site 
conditions and job requirements.

The owner reserves the unqualified right  
to reject any and all proposals and to waive 
informalities.

Owner:
North Carolina State Ports Authority

Owners Representative:
PM: Monica Valsi
2202 Burnett Boulevard
Wilmington, North Carolina 28401
Phone (910) 746-6412
Email: monica.valsi@ncports.com

Designer:
WSP USA Inc.
Attn: Michael Kicklighter, PE
434 Fayetteville Street, 
Suite 1500
Raleigh, North Carolina 27601
Phone (954) 908-8704
Michael.Kicklighter@wsp.com
                                                                            

ADVERTISEMENT FOR BIDS

The City of Hendersonville has the  
following out for bid: Request for 
Janitorial Services. The bid opening 
date is scheduled for May 23, 2022.  
Visit the following link for full details: 
https://www.hendersonvillenc.gov/
rfp-q-bid/request-proposal-221523001-
janitorial-services .
                                                                           

JANITORIAL POSITIONS

MATTIEPEARL CLEANING, LLC

EVENING JANITORIAL 
POSITIONS IN WILMINGTON, 
GARNER AND ZEBULON, NC

 
Seeking Part-time employees for evening 
Janitorial positions in Wilmington, Garner 
and Zebulon NC. Starting pay $12.00 pe hr.
 
Interested: Call Robert at 919-599-3130.
                                                                            

EDUCATION

ROBESON 
COMMUNITY COLLEGE

STEM SUCCESS COACH
(GRANT FUNDED)

Minimum Qualifications: Bachelor’s 
Degree from a regionally accredited 
ins t i t u t ion  i s  r equ i red .  Work ing 
knowledge of Microsoft Suite and ability 
to operate standard office equipment. 
Must be able to demonstrate qualities of 
professionalism, team building, and have 
excellent organizational skills. Strong 
effective presentation and communication 
skills. Desire for incumbent to have 
experience in counseling or student/
client advising. Experience in student 
advising, developing programming for 
college preparation, and other activities 
designed to help retain underrepresented 
populations. Knowledge of Datatel 
student information system and Aviso. 
Knowledge of community college 
academics and new tools, strategies for 
student enrichment and success. For a 
listing of duties and how to apply, visit  
www.robeson.edu/hr or contact Human 
Resources at 910.272.3537. Deadline for 
applications: Open until filled. 

ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                            

TECHNICAL

ORANGE WATER AND 
SEWER AUTHORITY

CREW LEADER

Orange Water and Sewer Authority 
(OWASA) is Carrboro-Chapel Hill’s not-
for-profit public service agency delivering 
high-quality water, wastewater, and 
reclaimed water services. OWASA seeks 
a safety-minded individual to supervise 
the repair and maintenance of the water 
distribution, sewer collection, and 
reclaimed water lines as a Crew Leader 
in our Water Distribution and Sewer 
Collection departments.
 
Th i s  pos i t i on  i s  a  member  o f  t he 
OWASA leadership team and should  
have demonstrated skills with coaching, 
training, motivating, and mentoring 
individuals for individual and team  
success. Candidates should be self- 
motivated, have excellent written, verbal, 
and interpersonal communication skills 
with the ability to set, achieve and review 
goals and objectives. 

A Crew Leader  i s  respons ib le  for  
scheduling, planning, and monitoring 
the daily work activities of their assigned 
crew.  Six Crew Leaders  cover  the 
following areas: Sewer Maintenance  
and Easements, Valve Maintenance, Water 
Line Maintenance, Customer Service  
of Meters/Hydrants, and Construction. 
Activities include mowing and maintaining  
easements and creek crossings, conducting 
point repairs and push patches, installing, 
maintaining, and repairing water and sewer 
lines, and administering the grease and 
cross connection program. The successful 
candidate will have the knowledge, skills, 
and abilities to operate heavy equipment; 
complete work orders; use of Geographic 
Information Systems (GIS) to locate, 
repair, maintain and inspect valves, 
hydrants, meters, manholes, water, 
a n d  sewer lines. Position requires  
experience using Microsoft Office suite. 
Knowledge of Cityworks work order 
management system is preferred.

Candidates should have skills obtained 
with six-months to one year of advanced 
study or training past high school with 
three to five years of relevant experience. 
Valid North Carolina driver’s license 
required. Candidate must be able to obtain 
and maintain a Commercial Driver’s 
License (CDL). Must have the ability to 
become certified in Water Distribution 
Grade A and/or Collection System Grade 
III. Position frequently exerts 50-100 
pounds and occasionally exerting over 
100 pounds. Candidates must have the 
ability to work outdoors in all weather 
conditions and respond to after-hour 
situations, as necessary. 

OWASA is an equal opportunity employer 
committed to continuous improvement, 
sustainability, creativity, diversity, and 
inclusion. OWASA does not discriminate 
based on race, color, national origin, 
disability, age, or sex in administration of 
its programs or activities, or employment 
decisions. 

Salary range $51,515 - $79,320 with 
excellent benefits. 

To be considered, please apply on our 
website: https://www.owasa.org/jobs/. 
Closing date is May 16, 2022.

Certified Orange County Living Wage  
Employer. 
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PART-TIME AD DEVELOPER
FOR CLASSIFIEDS 

DEPARTMENT

Greater Diversity News (GDN) a digital 
and hard copy newspaper that focuses on 
providing communities with business, 
and economic opportunities, is looking 
for an independent contractor that can 
work from home to set-up and design 
ads for our classified section. This is an 
excellent position for someone retired or 
desiring to supplement income.

Responsibilities required:
 y Excellent communication skills to 

interact with advertisers to confirm their 
ads were received, the cost to advertise 
and any other issues concerning their 
advertising.

 y Efficient writing skills to effectively 
communicate to advertisers via email 
whenever needed.

 y I n fo rm  managemen t  and  s t a f f  
responsibly of any special requests, 
changes or needs that will affect  
advertisers. 

 y Must be able to work independently, 
without distractions and with minimum 
supervision. 

 y Proof ads and provide proofs for 
advertisers via email before ads are  
published.

 y Proficient customer-service and people 
skills.

Qualifications: 
BS degree in Marketing/Business
Efficiency in Word, InDesign and Excel

Starting Pay:
$300.00 per week. 20 hours.  No weekend  
duties required.

Submit resumes to:
Greater Diversity News
Attn:  PT Ad Developer Position
Post Office Drawer 1679
Wilmington, NC  28402
Or email:  Kgrear@greaterdiversity.com

P l e a s e  d o  n o t  c a l l  c o n c e r n i n g  
employment for this vacancy.  Only 
individuals of interest will be contacted.  
                                                                           

PROFESSIONAL

International Paper, a major pulp and paper producer, is seeking its next generation
of top Maintenance Mechanics for the Riegelwood, NC Mill.  We are looking
for dependable women and men with excellent problem-solving, communication
and teamwork skills to fill our challenging positions.  International Paper offers
competitive salaries and excellent benefits including health care, life insurance,
disability income, gainsharing, holidays, vacation, 401K and pension.

Interested applicants should apply on-line at
www.internationalpaper.com

for the Maintenance J1-Electrical, J1-Instrumentation
or J1- Millwright Positions between 

Monday, April 25th through Friday, May 6th, 2022.

Experienced Journeyman (J1) Maintenance Mechanics -
Electrical, Instrumentations and Millwrights (Must have 3-5 years

experience as a first class journeyman in chosen craft.) 

Rate of Pay - $31.63
with opportunity to advance to wages in excess of $35.40

J1 - Electrical - Must be proficient in15 kV, 5 kV, and 480 V electrical distribution
systems and related equipment; relay based & distributed control systems;
programmable logic controllers; lighting systems; AC variable speed drives; be
able to troubleshoot all of the above.
J1 - Instrument - Must be proficient in Instrument (pressure, temperature, analytical,
etc.) calibration, installation & repair; control valves; distributed control systems;
programmable logic controllers; combustion control & burner management systems
be able to troubleshoot all of the above.
J1- Millwright - Must be proficient in millwright skills. Must be able to perform
rebuilds on equipment including pumps, gearboxes, turbines, fans, bearing housings,
etc.  Must be able to align rotating equipment through rim & face or optical methods.
Must be proficient in equipment rigging techniques.  Should be capable of laying
out equipment installations from engineered drawings.

Minimum qualifications:
 High School Diploma or GED
 Basic computer skills
 Able to function in a team environment
 Must be able to pass hands on demonstrated skill test and written tests.
 Prefer paper industry or related heavy industrial maintenance/construction

experience
PLUS: Must be willing to meet the following requirements:
 Undergo a drug screen for illicit use of drugs as a condition of employment
 Submit to periodic drug screens as a condition of employment
 Willing and capable of working all shifts in a 24/7 operations
 Work overtime with last minute notification
 Work holidays and/or weekends
 Wear required safety equipment
 Operate or work in industrial conditions (i.e. warm/hot, dusty/dirty, around

hazardous chemicals, noise, heavy machinery or elevated working surfaces
with proper safety training and safety protection)

 Successful completion of New Hire Integration (NHI) Orientation and
subsequently the Probationary period after. 

Equal Opportunity Employer - Minorities/
Females/Individuals with Disabilities/Veterans

Your future is waiting to be written.
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TO OUR
ADVERTISERS
 AND READERS 

WE APPRECIATE 
YOUR SUPPORT!




