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By Afi G. Osakwe, 
Contributing Writer

A s k  S y d n e y  H a r r i s  
about her vision as Student 
Government Association 
( S G A )  P r e s i d e n t  a t  
Fayetteville State University 
(FSU) and she will tell you  
about her passion for the 
school and st udent civ ic 
e ng a g e m e n t  t o  i m p r o ve  
the school, the Fayetteville 
c o m m u n i t y ,  a n d  a l l  
Historically Black Colleges 
and Universities throughout 
the nation. 

“My  l o ve  fo r  F SU  w a s 
from a very early age by my 
family and interaction with 
the community. I attended 
E.E. Smith High School,  
my grandparents lived right 
down the street from FSU  
a n d  m y  g r a n d u n c l e ,  m y  
grandfather’s brother, was 

one of Fayetteville’s first Black 
businessmen located on 
Bragg Boulevard. That is why 
he donated to the Business 
College. One of the buildings 
on campus is named after 
h i m  a n d  m y  g r a n d a u n t ,  
named the Marion “Rex” 
and Aronul E. Harris School 
of Business and Economics. 
They definitely have a lot of 
legacy here.” Sydney’s ties  
to the family legac y were 
the catalyst for her passion  
about FSU. “I felt that I had to 
impact the legacy that I have 
here.”

Sydney’s vision is part 
of her decision to major and 
minor in Communications 
a n d  A f r i c a n a  S t u d i e s 
r e s p e c t i v e l y  w h i l e  a l s o 
incorporating what she is 
lear ning and cr af ting as  
the top student leader at 
the universit y.  P ursuing  

VISION
Continued on page 4

BLACK FAMILY
 Continued on page 6

By Stacy M. Brown
NNPA Newswire Senior 
National Correspondent
@StacyBrownMedia

Nearly a centur y after 
the government allegedly 
used trickery and eminent 
domain to seize their valuable 
p r o p e r t y,  t h e  f a m i l y  o f  
Charles and Willa Bruce are 
finally receiving justice.

Officials in Los Angeles 
C o u n t y  r e p o r t e d l y  h a ve  
decided to return the family’s 
Manhattan Beach property  
that estimates show might be 
worth as much as $75 million.

The beach resor t once 

flourished while welcoming 
African American visitors 
in the 1920s – a time when 
Bl a c k  p e o p l e  a n d  o t h e r 
minorities weren’t allowed on 
white beaches.

The property famously 
took on the name “Bruce’s 
B e a c h . ”  M e a n w h i l e , 
descendants of Charles and 
W i l l a  B r u c e  h a d  fo ug h t  
for years to have the land 
returned to the family.

“It was a very important 
place because there was no 
other place along the coast 
of California where African 

Los Angeles County Los Angeles County 
Returns $75 Million Returns $75 Million 
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GOOGLE ASSISTANT
Continued on page 6

PANDEMIC
Continued on page 8

Fayetteville State University Fayetteville State University 
Student Government Association Student Government Association 

President Continues Family President Continues Family 
Legacy with Generational VisionLegacy with Generational Vision

O n e  A l a b a m a - b a s e d 
nonprofit is working to do its 
part to better ensure that Black 
and brow n men are get ting 
the mental health suppor t 
that they need to survive and 
thr ive.  Brother,  L et ’s Talk,  
the brainchild of a group of  
Birmingham-based Black men 
mental health providers and a  
close-knit group of like-minded 
c o m mu n it y  s t a ke h ol d e r s ,  
is  stepping up it s  ef for t s to  
increase wraparound support 
services for Black and Latino 
men. This summer and fall  
the organi z at ion is  adding  
protection against the deadly 
coronavirus to its arsenal of 
support.

While the long-term effects 
of the COVID-19 pandemic on 
American society continue to  
be tallied, early research has 
confirmed that communities 
of color, have been hardest hit, 
experiencing the highest death 
and infection rates and being 
disproportionately impacted by 
the ensuing economic fallout.  
A s  a  r e s u l t ,  l o n g s t a n d i n g 
m e n t a l  h e a l t h  c h a l l e ng e s 
that have long-plagued those 
communities well before the  
onset of the pandemic have 
been exacerbated.

With the help of  a  g r ant 
p r o v i d e d  b y  t h e  A l a b a m a 
Depar tment P ublic Health  
aimed at protecting vulnerable  
c o m m u n i t i e s  f r o m  t h e  
spread of COVID-19, starting 
t h i s  s u m m e r  a n d  f a l l ,  t h e  
o r g a n i z a t i o n  w i l l  p r o v i d e 
a c c e s s  t o  f r e e  C O V I D -1 9  
vaccinations at the in-person  
r e l a u n c h  o f  i t s  s i g n a t u r e 
Barbershop Talk series. The 
upcoming e vent s w il l  also 
feature live music, food truck 

meals, and complimentar y 
haircuts to any eligible person 
who receives a vaccination on-
site. The popular Barbershop 
Talk series brings together a  
diverse mi x of  men of  color 
monthly at Birmingham area 
barbershops for fellowship and 
informal discussions guided by 
Black mental health providers, 
with an emphasis on the unique 
mental health challenges they 
often navigate as men of color in 
American society. They discuss 
everything from coping with 
racism to relationships and  
family to finances, along with 
their struggles with anxiety,  
depression, stress, and other  
diag nosable ment al  health  

conditions.
“We sought a place where 

men gather, feel safe to speak 
c a n d i d l y  a n d  w h e r e  m e n  
typically walk out looking —  
and in many cases feeling — 
better than when they walked  
in,” says Co-Founder Jacques 
A u s t i n .  “ We ’r e  a l l  a b o u t  
community outreach and the 
barbershop is a place familiar to 
most men that is inherently built 
upon trust, communication, 
and community. Adding the 
v a c c i n a t i o n s  p r o v i d e s  a n  
excellent opportunity to reach 
more people of color and we’re 

Alabama Non-Profit Helping Black and Alabama Non-Profit Helping Black and 
Brown Men Deal With Mental Health Brown Men Deal With Mental Health 

Challenges Worsened by The PandemicChallenges Worsened by The Pandemic

By Airik Myers, 
The Seattle Medium

‘Hey, Google, what happened 
on this day in Black History?’ is a 
term that might become a daily 
ritual for many people across 
the country. Thanks to a new 
partnership between Google 
and Dr. Carl Mack, Publisher 
o f  t h e  Bl a c k  He r i t a g e  D a y  
Calendar – a comprehensive 
flip calendar that highlights  
366 notable African Americans 
a n d  A f r i c a n  A m e r i c a n 
accomplishments, more than 
500 million people can get a 
daily dose of  Black Histor y  
utilizing Google Assistant.

Just prior to Juneteenth, the 
Google Assistant team unveiled 
the new feature that allows 
users to receive information on 
Black History by date. By saying 
‘Hey Google, what happened on 
this day in Black History?’, you 
are met with a unique verbal 
response, which is powered  
by the information contained 
in Dr. Mack’s calendar, that 
will provide you with a brief 
narrative of Black History that 
occurred on that day.

There are two ways that 
you can utilize the feature. The 
first option is by asking what  
happen today, and the second 

is by asking what happened 
o n  a  s p e c i f i c  d a t e  i n  Bl a c k  
History. For example, asking 
what happened on October 
8th in Black History will solicit 
a response about Powhatan 
B e a t y,  w h o  w a s  b o r n  i n t o  
slaver y on this day in 1837,  

but later gained his freedom 
and moved to Ohio, where he 
proved his talent as an actor. 

The feature is accessible 
on more than 1 billion Google  
Assistant-enabled devices, 
including smar t speakers,  
p h o n e s ,  T Vs  f r o m  L G  a n d  

New Partnership Brings Black History New Partnership Brings Black History 
to Life Through Google Assistantto Life Through Google Assistant

S a m s u n g ,  C h r o m e c a s t , 
watches and many popular 
soundbars.

A c c o r d i ng  t o  Ma c k ,  t h e 
inspiration for the calendar  
stemmed from a conversation 
that he had with a W hite co- 
worker back in the 80s, who was 
asking Mack about a historic  
Black figure that he never heard 
of.

“One day [my co-worker] 
came to work and he was talking 
to me about this guy, Henr y 
Blippar, who was the first Black 
to graduate from the West Point 
Military Academy. And [he’s] 
looking at me like I know who 
this guy is, and I had no idea 
who [he] was talking about,”  
recalled Mack. “I literally felt  
ashamed and embarrassed that 
this W hite man knew more 
about my culture than I did.” 

The interaction led Mack to 
learn more about Black History 
and over time become a Black 
Historian in his own right. The 
discoveries that he made gave 
Mack an enhanced sense of self-
pride and fueled his passion to 
teach, learn and serve others. 
A f t e r  s o m e  ye a r s  o f  d o i ng  
research, Mack decided to share 
his knowledge more broadly, so 
he produced the original version 
of the Black Heritage calendar 
in 1992.

Fast forward to today and 
people are still fascinated with  
the information contained in 
the calendar, which is now in 
its fourth edition. Some of the  
information like Martin Luther 
King’s Birthday is commonly 
k now n, but there are other  
lesser-k now n entr ies that 
have a common connection to 
our everyday lives like Elijah  
McCoy, an African American 
inventor, whose high-quality  
inventions gained so much  
n o t o r i e t y  t h e  p h r a s e  “ t h e  
Real McCoy” was coined to 
distinguish his inventions from 
cheap imitations.  

“I shared [the ‘Today In 
Black Histor y feature] with  
close to a hundred people and 
their  le vel  of  excitement is  
insane,” says Mack. “It is off 
the charts, but they come back 
to me and ever y one of them,  
my mama included said, ‘If you 
didn’t tell me this, how would I 
ever know it existed?”

While Mack’s initial intent 
was to share his information 
w i t h  t h e  wo r l d ,  h e  h a d  n o  
idea that he literally would be 
sharing it on a platform that  
reaches hundreds of millions of 
people on a daily basis.

“Did I think that 30 years 
later, the research that I did on 
Black history would now be on 
the Google assistant, and that 
500 million people around the  
world could access it?” says 
Mack in awe of the achievement. 
“That is just where God says 
big, God means BIG.”

T h e  c o n n e c t i o n  w i t h 
G o o g l e  c a m e  f r o m  o n e  o f  
Mack’s mentees, Justin Steele, 
who works for Google. Mack  
sent a copy of his calendar to 
Steele looking for feedback. 
Unbeknownst to Mack at the 
time, Google was in the process  
of looking for content that they 
could feature every day that was 
in line with their efforts towards 
diversity and inclusion.

According to Beth Tsai, 
Polic y Direc tor for Google  
Search and Assistant, Mack’s 
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By Dr. Benjamin F. Chavis Jr., 
National Newspaper 
Publishers Association, 
President and CEO 

In the past year, a reckoning 
h a s  h a p p e n e d  a c r o s s  t h e  
country. What Black people and 
other communities of color have 
known for years, our W hite 
brothers and sisters are starting 
to learn. Our country is plagued 
with systemic racism that runs 
through industries across the  
nation. Most concerning is the 
deep roots it  has w ithin the  
American healthcare system. 
It is time that we shine a light on  
this and stop letting insurance 
companies get away with it.

Health insurance companies 
have a long-proven pattern of 
exploiting and discriminating 
against people of color in this 
country. As I wrote in an op-ed in 
The Hill in April 2020. “Minority 
and low-income Americans  
suffer from a significant lack  
of access to quality health care. 
They are also more likely to not 
have health insurance and are 
often hit with surprise medical 
bills they cannot afford.” Now, 
insurance companies are at it 
again by prioritizing their own 
profits rather than the health 
and well-being of all Americans.

One of  the most recent 
ac t s of  insur ance company 
g r e e d  h a p p e n e d  w i t h 
UnitedHealthcare, the nation’s  
largest insurance provider. Just 
recently, the insurance giant 
announced it would no longer 
cover patient s’  nonurgent 
visits to the emergency room 
retroactively. Yes, you read 
that correctly. An American 
i n s u r a n c e  c o m p a n y  i s  n o 
longer going to cover American 
patients who incorrectly self- 
diagnose and seek emergency 
treatment.

With a year of one public 
health cr isis af ter another,  
UnitedHealthcare is creating 
an extra barrier to entr y for 
patients accessing care. As 
pointed out by the American 
C o l l e g e  o f  E m e r g e n c y  
Physicians, there is a fear that 
“the change will cause patients 
to avoid using emergenc y  
rooms because they will be 
responsible for their hospital 
bills when UnitedHealthcare 
rejects them.” Because many  
patients were already fearful 
of visiting the hospital during 
the COVID-19, there was a rise 
in cases of “out-of-hospital 
cardiac arrest and associated 
poor health outcomes,” as  
reported in Health Affairs by  

OP-ED: Insurance Giant OP-ED: Insurance Giant 
Prioritizing Profits Over PatientsPrioritizing Profits Over Patients

Patients look to medical professions to diagnose and treat health 
problems; putting the burden back onto patients is unacceptable. 

(Photo: iStockphoto / NNPA)

By Rev. Jesse L. Jackson, Jr. 

The right-wing majority 
on the Supreme Cour t just 
undercut the Voting Rights 
Act again. Having gutted the 
sec tion that re quired pre - 
approval of state voting laws to 
protect the rights of minorities 
to vote in Shelby v.  Holder, 
Republican-appointed justices 
now have castrated the backup 
clause — Section 2 — which  
bans racial discrimination in 
election practices in Brnovich 
v. DNC. The result will open 
the floodgates even further to  
the wave of partisan laws that 
Republicans are pushing in  
states across the country to 
suppress the votes of African 
Americans and other people of 
color. The right-wing justices 
continue their assault on the  
m e a n i ng  a n d  p o we r  o f  t h e 
Voting Rights Act, a triumph of 
the civil rights movement that 
Justice Elena Kagan, writing 
in dissent, noted represents  
the “best  in A mer ic a.” T he  
reaction against the civil rights  
movement continues. 

Every movement for equal 
justice under the law in this 
countr y has been met with  
a  b r u t a l  r e a c t i o n .  W h e n  
reformers tried to limit the 
spread of  slaver y into ne w 
states coming into the republic, 
t h e  s l a v e  s t a t e s  s e c e d e d ,  
launching the Civil War, the 
deadliest  war in A mer ican 
history. After losing the war, 
when the federal government 
began reconstruction to free  
the slaves and guarantee equal 
political and economic rights 
to all, the reaction was brutal, 
with lynching and terrorism 
— led by the Ku Klux Klan and 
others — spreading to suppress 
the newly freed slaves. In the 
end, segregation — America’s 
version of apartheid — spread 
through the South and the hope 
of the civil rights amendments 
was crushed. Now, after the  
civil rights movement, the 
Vo t i ng  R ig h t s  A c t  a n d  t h e  
election of Barack Obama, the 
reaction has been fierce. 

A c r o s s  t h e  c o u n t r y , 
Republican legislators have 
sought to make it harder for  
African Americans and other 
people of color to vote. The 
long l ines that mark inner- 
city voting sites are a graphic 
demonstration of the success of 
those efforts, for many people 
can’t take the hours off from 
work to cast a ballot. In each  

era, the lawless reaction — 
and blatant violations of the 
C ons t it ut ion  —  have  b e e n  
ratified by disgraceful decisions 
in the Supreme C our t.  T he 
court ratified segregation in 
Plessy v. Ferguson, inventing 
the doctrine of separate but 
equal — a concept that existed 
only in the judge’s imaginations, 
not in the realities of any of 
the former slave states. Voter 
suppression following the civil 
rights movement was ratified  
in Shelby v. Holder and now in 
Brnovich vs. the DNC, that have 
essentially gutted the Voting 
Rights Act, the crown jewel of 
the civil rights movement. 

The  so-called “conservative” 
justices on the Supreme Court  
are rewriting the laws passed 
by C ong ress to ser ve their  
own partisan purposes. Now 
the excuse is  to l imit  voter  
fraud, even though there is no 
evidence of such fraud other 
than in the ravings of partisan 
politicians. This struggle will  
continue. Clearly, Republicans 

across the country have decided 
t h a t  r a t h e r  t h a n  s e e k i n g 
to w in the votes of  A fr ican 
Americans and other peoples 
of color, they would rather pass 
measures to suppress their  
vote — from discriminatory 
changes in voting practices, to 
gerrymandering of districts,  
t o  ( m o s t  d a n g e r o u s l y ) 
e m p o w e r i n g  R e p u b l i c a n 
legislatures to over turn the 
results of an election. Once  
more people of conscience must 
stand up and organize to protect 
the right to vote and to counter 
those who would suppress it. 

Once more,  r ight-w ing 
justices have written another 
shameful chapter of judicial 
ignominy that must simply 
be over turned. Once more 
Congress must act to pass the 
John Lewis Voting Rights Act 
to counter the brazen efforts of 
the court’s right wing to neuter 
it. Once more, those standing 
in the way of equality under the 
law will find that the movement 
for justice will not be deterred.  •

OUR VOICES 
The Movement for Justice 

Will Not Be Deterred

researchers from the M.I.T. 
Sloan School of Management 
and unsurprisingly, this rise was 
particularly seen in low-income 
neighborhoods.

A s w ith most cor por ate 
decisions, the effects of this 
policy will inevitably affect 
our nation’s most vulnerable  
populations the most. In fact, 
according to a 2017 University 
of Maryland School of Medicine 

study. Black Americans use the 
emergency room more often 
than any other racial group.

T o  p u t  t h a t  s i m p l y , 
UnitedHealthcare’s polic y 
is directed at those who visit  
emergency rooms, and Black 
A m e r i c a n s  a r e  t h e  m o s t 
likely demographic group to 
visit the emergency room. A 
coincidence? I doubt it.

P a t i e n t s  s h o u l d  n o t  b e  

expected to correctly self-
diagnose their health issue 
before visiting the emergency 
room.

Patients look to medical 
professions to diagnose and 
treat health problems; putting 
the burden back onto patients is 
unacceptable.

W h i l e  t h e  p o l i c y  w a s 
scheduled to take effect on July 
1, 2021, public backlash led to  
UnitedHealthcare’s new stance 
that it should not go into effect 
until “the end of the national 
public health emergency 
period.” The reality is that for 
the Public Health Emergency 
(PHE) period is set to expire on 
July 20. 2021, if it is not renewed. 
So, the delay announcement 
was really just for show, and 
may not do anything in terms of 
ending this policy.

UnitedHealthcare should 
not get away with this. We must 
speak out and advocate for those 
who do not have a platform to 
speak for themselves. Those 
with chronic conditions, from  
l o w  i n c o m e  a n d  m i n o r i t y 
communities deserve to seek 
emergency health care without 
fear of racial discrimination and 
indebting themselves or their 
families. •
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online or in-store.

Pick up your order 
from the deli at a time 

that works for you.

Visit foodlion.com/catering 
or stop by the deli at your 

local store.

family meals
ready when you are

R o s a l i n d  T o m p k i n s , 
President and Founder of the 
nonprofit organization, Mothers 
In Crisis, Inc., has launched 
t h e  10,0 0 0  B a l l s  fo r  Ho p e 
Campaign and Essay Contest 
(https://makeahopeconnection.
com/become-a-winner-balls-
f o r - h o p e - e s s a y - c o n t e s t / ) 
 because too many people are 
experiencing record levels of  
stress in these uncertain times 
due to the coronavirus pandemic 
and the underlying stressors 
associated with navigating a 
new normal. Although hope 
is on the horizon because of 
the COVID-19 vaccinations, 
stress-related habits such as jaw 
clenching, grinding of teeth, and 
biting fingernails are increasing. 
In addition, studies reveal that 
many health problems that are 
related to stress are affecting 
Blacks at alarming rates such 
as hypertension, obesity, heart 
disease, diabetes, depression,  
and gastrointestinal problems.

The good news is that help 
is here through the 10,000 Balls 
for Hope Campaign. Volunteers 
of Mothers In Crisis launched 
the campaign by giving stress 
balls to essential workers and 
others in need of hope. Along 
with the stress balls participants 
are encouraged to take “hope 
breaks,” says Tompkins. During 
t h i s  g r a s s r o o t s  c a m p a i g n 
Mothers In Crisis’ goal is to 
distribute 10,000 hope stress 
bal ls  and other g if t s  such 
a s  food, care packages, and  
gift certificates to participants 

during key holidays throughout 
the year leading up to April the 
National Month of Hope. When 
Tompkins gives each person a 
hope stress ball, she encourages 
her/him to hold it and squeeze 
it whenever they are feeling  
overwhelmed. She tells them to 
say, “As long as there is breath in 
my body, there is still hope.”

This is a part of Mothers In 
Crisis’ “Whole Hope Campaign, 
Hopeologist®”, a movement 
created to promote the public 
awareness of  hope through  
public advocacy. In addition to 
distributing the hope stress balls 
Mothers In Crisis also launched 
the Balls for Hope Essay Contest, 
requesting recipients of the hope 
balls to write essays about how 
they used them to relieve stress. 
Winners of the Essay Contest 
will receive cash prizes. Please 
visit MakeaHopeConnection.
com for more information about 
the 10,000 Balls for Hope and 
Essay Contest and learn how to 
receive a Free Hope Stress Ball. •

Black Non-Profit Black Non-Profit 
Founder Launches Founder Launches 
Unique Campaign Unique Campaign 

to Help Relieve to Help Relieve 
Tension and StressTension and Stress

Lithium in Drinking  Lithium in Drinking  
Water Linked with Lower Water Linked with Lower 

Suicide RatesSuicide Rates
Naturally occurring lithium 

in public drinking water may 
have an anti-suicidal effect,  
a c c o r d i ng  t o  a  n e w  s t u d y 
from Br ighton and Sussex 
Medical School (BSMS) and 
the Institute of Psychiatr y,  
Psychology & Neuroscience at 
King's College London.

P ublished in the Br itish 
Jour nal  of  Ps ychiatr y,  the  
study collated research from  
around the world and found 
t h a t  g e o g r a p h i c a l  a r e a s  
with relatively high levels or 
concentration of lithium in  
public dr ink ing water had 
correspondingly lower suicide 
rates.

Professor Anjum Memon, 
Chair in Epidemiolog y and 
Public Health Medicine at 
BSMS and lead author of the 
study, said: "It is promising that 
higher levels of trace lithium 
in drinking water may exert 
an anti-suicidal  ef fec t  and  
have the potential to improve 
community mental health. The 
prevalence of mental health 
conditions and national suicide 
rates are increasing in many  
countries. Worldwide, over  
800,000 people die by suicide 
every year, and suicide is the 
leading cause of death among 
persons aged 15-24 years."

"In these unprecedented 
times of COVID-19 pandemic 
and the consequent increase in 
the incidence of mental health 
conditions, accessing ways to  
improve community mental 
health and reduce the incidence 

of anxiety, depression and 
suicide is ever more important."

L i t h i u m ,  s o m e t i m e s  
referred to as the 'Magic Ion', is 
widely and effectively used as  
a medication for the treatment 
and prevention of manic and  
depressive episodes, stabilising 
mood and reducing the risk of 
suicide in people with mood  
disorders. Its anti-aggressive 
proper ties can help reduce  
impulsivity, aggression, violent 
criminal behaviour and chronic 
substance abuse.

L i t h iu m  i s  a  n a t u r a l l y 
o c c u r r i ng  e l e m e n t  a n d  i s 
found in variable amounts in 
vegetables, grains, spices and 
drinking water. It is present 
in trace amounts in virtually 
all rocks, and is mobilised by  
weathering into soils, ground  
and standing water, and thus 
into the public water supply.

The health benefits and 
curative powers of naturally 
occur r ing l ithium in water  
have been known for centuries. 
The Lithia Springs, an ancient 
N a t i v e  A m e r i c a n  s a c r e d 
m e d i c i n a l  s p r i ng,  w it h  it s  
natural lithium-enriched water, 
is  renow ned for it s  health-
g iv ing proper ties.  In fac t,  
the popular soft drink 7-Up 
contained lithium when it was 
created in 1929.

Recent studies have also 
l inked l ithium to reduced 
i n c i d e n c e  o f  A l z h e i m e r 's  
disease and other dementias. 
This raises the potential for its 
preventative use to combat the 

risk of dementia.
P rofessor A llan Young, 

Chair of Mood Disorders at  
King's College London, said: 
"This synthesis and analysis of 
all available evidence confirms 
previous findings of some  
individual studies and shows 
a  s ig n i f i c a n t  r e l a t i o n s h i p  
between higher lithium levels 
in drinking water and lower 
suicide rates in the community. 
The levels of lithium in drinking 
water are far lower than those 

recommended when lithium is 
used as medicine although the 
duration of exposure may be far 
longer, potentially starting at 

conception. These findings are 
also consistent with the finding 
in clinical trials that lithium 
reduces suicide and related 

behaviours in people with a 
mood disorder."

Professor Memon added: 
"Nex t steps might include 
testing this hy pothesis by 
randomised community trials 
of lithium supplementation of 
the water supply, particularly in 
communities (or settings) with 
demonstrated high prevalence 
of mental health conditions, 
violent criminal behaviour, 
chronic substance abuse and 
risk of suicide. This may provide 
further evidence to support the 
hypothesis that lithium could 
be used at the community level 
to reduce or combat the risk of 
these conditions."

Professor Carmine Pariante 
from the Royal  C ollege of 
Psychiatrists, commented: 
" T h i s  s t u d y  s h o w s  t h a t  

SUICIDE RATES  
Continued on pg. 6
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the doctorate in Educational 
L e a d e r s h i p  i s  t h e  go a l .  “I 
think my passion lies within  
e d u c a t i o n  a n d  b e i ng  a b l e 
to impact others within the 
educational field. Especially  
when it comes to institutional 
administration.”

Harris’ political experience 
at FSU began as soon as she 
enrolled and has continued. 
During the Covid-19 pandemic 
restr ic tions,  according to 
her platform of the anagram  
a n d  a  s t r a t e g i c  p l a n : 
U NI T E .  A n  i n it i at i ve  t h at 
promotes unity, networking, 
inclusion, transparency, and 
encouragement to create an 
atmosphere for FSU students 
to unlock their potential and 
make use of the countless  
opportunities made available 
to them and the community 
moving forward together. “It 
is a platform for Black society 
i n  ge n e r a l  o n  h o w  t o  u n it e  
with a strategic plan.” Being 
virtual and not having as many 
people on campus, all of the 
Covid cases that were rising on 
campus and in Fayetteville, not 
having events like we usually  
have, I think we’ve made a lot of 
stuff happen.”

Oftentimes, progress does 
not happen without challenges. 
“There were definitely ups and 
downs. Part of the difficulty 
of my role as SGA president 
was also pledging Delta Sigma 
Theta sorority. It was really 
stressful trying to be online and 
fulfilling my presidency. But I 
had a lot of good people in my 
corner because that is what FSU 
is all about. It is definitely about 
being family.” Her decision 
to join the Deltas is one of the  
best decisions she has made. 
“It has connected me with a 

lot of great women and a lot of 
opportunities. The sisterhood is 
really what sets it apart.”

He r  c u r r e n t  i n t e r n s h i p 
w i t h  t h e  P u b l i c  W o r k s  
Commission of Fayetteville 
i n  t h e i r  C o m m u n i c a t i o n s 
and C ommunit y Relations 
Department will end July 2021. 
“I took the position because 
I  w a n t e d  s o m e  c o r p o r a t e  
experience, the business realm. 
People think with the power 
companies it is just utilities, 
climbing ladders and digging 
holes, and fixing pipes. But  
there is the business side, and 
the corporate side. So, I wanted 
that experience before I leave.

Har r is’  fut ure includes 
furthering her education. “I’m 
exploring ‘leaving the nest’. I 
have lived in Fayetteville all my 
life. Yet, I am not canceling FSU 
out at all.

S p e a k i n g  o f  t h e  2 0 2 0 
elec tions in contex t to the 
current establishment of the 
New Black Student Movement 
model well before the 2022 
midterm elections, Sydney 
said,  “L ast year was real ly  
involved especially in getting 
students reg istered to vote  
especially during the pandemic. 
It was definitely different.” She 
further notes that every year 
the SGA is really involved in  
getting students registered to 
vote and out to the polls. “We 
have a polling place right across 
the street at Smith Recreation 
Center. 

It has been over 60 years 
since the landmark Brown 
vs.  the Board of  Education 
Supreme Court decision back  
in 1954, but over 60 years 
later,  the masses of  Black 
c h i l d r e n  c o n t i n u e  t o  f i n d 
themselves on the wrong side of 
the “achievement gap,” while 
simultaneously experiencing 
the highest rates of disciplinary 
r e f e r r a l s ,  s u s p e n s i o n s 
and expulsions nationally. 
Dramatic, significant, and  
i m m e d i a t e  c h a n g e  m u s t 
therefore occur in America’s 
classrooms toward shifting this 
reality for Black students. Equity 
must be at the heart of this shift, 
which is inclusive of your Black 
students’ individuality, cultural 
identity & “voice”... the ability 
to “express themselves” and the 
ability to “find themselves” in 
the classroom.

Toward sustaining equitable 
teaching practices for Black 
students, best-selling author,  
P r i n c i p a l  B a r u t i  K a f e l e 
argues that it is imperative 
that the teacher develops a  
true “equity mindset.” He 
contends that if equity is all 
about meeting the individual 
needs of all the learners in the 
classroom, “equity can’t solely 
be something that you do.”  
He emphatically asserts that 
“equity must also be who you 
are.” In The Equity & Social 
Justice Education 50, Principal 
Kafele will assist the reader with 
developing an “equity mindset” 

toward ensuring the academic, 
social and emotional growth  
and development of their Black 
students in equitable classroom 
learning environments where 
“culture-blindness” and “color-
blindness” have been rendered 
obsolete.

How do you ensure that 
no student is invisible in your 
classroom? How do you make 
the distinction between equity 
as the vehicle versus equity as the 
goal for each of your students? 
What measures do you take to 
ensure that you are growing as a 
culturally relevant practitioner? 
Can your students, particularly 
your Black students, articulate, 
beyond emotional reactions, 
the injustices that surround 
them? The foregoing questions 
are essential for any educator. 
T h e y  a r e  t h o s e  P r i n c i p a l 
Kafele poses and on which 
he suggests educators deeply 
reflect as educators of Black  
students. The Equity & Social 
Justice Education 50 w il l 
help educators understand 
the importance of having an 
equity mindset when teaching 
students generally and when 
teaching Black students in  
par ticular. It defines social 
justice education and sheds light 
on the issues and challenges 
that the Black communit y 
faces, as well as the successes 
they have achieved, providing  
educators with a pathway to 
infusing social justice education 
into their lesson plans. And  

along the way, Principal Kafele 
reveals personal experiences  
from his distant and recent pasts 
to highlight how impor tant 
it is that Black students see  
themselves in all aspects of 
education every day.

Educators play a critical role 
toward student outcomes. The 
questions that Principal Kafele 
ask s in this book w il l  help 
enhance their understanding 
of race, systemic racism, and  
racial justice relative to the 
classroom and guide them 
in developing strategies and 
lessons that speak to Black 
students in ways that truly 
support their achievement.

Order your copy today at  
PrincipalKafele.com which will 
link you to Amazon and the  

publisher at ASCD.org.

About The Author
Milken National Educator, 

i n t e r n a t i o n a l - r e n o w n e d 
speaker, and best-selling author, 
Principal Baruti Kafele has 
excelled in the capacity of teacher 
and principal.  As a teacher in NJ, 
he was selected as the district and 
county teacher of the year. As a 
principal, he led the turnaround 
of four different New Jersey urban 
public schools, including Newark 
Tech, which was three times 
recognized by U.S. News and 
World Report Magazine as one 
of America›s best high schools. 
Principal Kafele is the author 
of twelve books including his  
recently released title, The Equity 
& Social Justice Education 50. •

Former School Principal Addresses Former School Principal Addresses 
Classroom Equity And Social Justice Classroom Equity And Social Justice 

for Educators of Black Studentsfor Educators of Black Students
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By John Caldwell, 
Guest Editorial

 
T he question r aised by 

G r e a t e r  D i v e r s i t y  N e w s 
(GDN) can only be answered 
with “hell-yeah,” a new Black 
student movement is needed. 
Now more than ever!

Our democracy is under 
serious attack! Our Nation is  
threatened from within, and 
elected state, as well as federal 
actors are ambivalent at best  
in providing an appropriate 
response and defense.

The growing assault being 
waged will not bode well for 
any of our communities, Black, 
W hite, and in between. As 
elected extremist ramp up their 
strategic maneuvering to steal 
Black people’s power, the ability 
to influence who represents 
us is being stolen. We have to 
have our young folk and elders, 
and everyone in between get 
involved. We cannot be silent in 
this moment of crisis, where our 
right to vote is blatantly being 
denied, taken, and suppressed. 

So yes, we should applaud 
GDN with our participation 
at the level we can. We each 
should be seeking ways to assist 
in this effort to raise a force to 
meet this threat head on. 

When a critical mass of 
the prepared (with a sense of 
purpose), seize opportunity 
during a challenge, threat, or 
crisis, an energetic wave – that 
is, an organic movement – will 
occur. We are in need of such 

energy from among the mass of 
our people today.

Looking to the past, there 
is a history of activism being 
launched by North Carolina 
students that changed their 
future and our present. Our lives 
were significantly impacted 
because of the sacrifices and 
courage demonstrated by a 
committed few, that went viral. 

Most people have heard of 
the bold act by the Greensboro 
Four from North Carolina A&T 
on February 1st, 1960, setting 
our Nation on a new course. 

Yet there were a greater 
number of students involved 
in the North Carolina event 
than the four we often hear 
about. Those young men did 
demonstrate civil disobedience 
by courageously sitting at a 
lunch counter in a downtown 
Woolworth when such acts 
could cost limb or life. 

Their act was quite similar 
to the students in Baltimore, 
Maryland. When Morgan State 
students performed the very 

same act of defiance five (5) 
years earlier in 1955, their effort 
did not create a movement the 
magnitude we experienced 
here. Yet they were successful in 
their aims.

W h a t  w e  h a v e  m o s t l y 
forgotten was the details of the 
birth of a student movement 
from that single bold act of 
North Carolina students. It 
was the viral spreading over the 
course of two months following 
the Greensboro act that was 
remarkable. Like the spark that 
lights a blaze, students were 
ignited, taking action to be the 
difference. Other A&T students 
and st udent s from nearby 
Bennett, a historically Black 
College for women, showed 
up in downtown Greensboro 
to stand with those four brave 
young men, the very next day.

T h e n  yo u ng  p e o p l e  a l l 
over North Carolina, taking 
the initial cue from the four 
yo u ng  m e n ,  s h o we d  u p  i n 
their respective cities. They 
duplicated the “good trouble,” 
as John Lewis would come to 
refer to it, by conducting similar 
acts of civil disobedience. 

First in neighboring Durham 
and Winston-Salem seven days 
later, students held sit-ins in 
both cities. The day after that, 
on February 9th young people 
in Charlotte and Fayetteville 
followed suit, courageously  
taking a stand by executing acts 
of civil disobedience to create 
change. Then the next three  
days, as the illuminating fire 
grew, students across North 
Carolina in Raleigh on the 10th, 
Elizabeth City and High Point 

on the 11th, and Concord on 
the 12th were energized into 
similar acts of defiance.

Simultaneously by February 
11t h ,  t h e  b l a z e  b e g a n  t o 
spread across the Nation with 
students at Hampton, Virginia  
duplicating what they heard 
w a s  h a p p e n i n g  i n  N o r t h 
Carolina. By the following day 
young people in Norfolk and 
Portsmouth, Virginia; Deland, 
Florida; and Rock Hill, South 
Carolina were all engaging their 
respective injustices with the 
same tactics as the Greensboro 
Four had demonstrated weeks 
earlier. 

By March 31st, two months 
after the courageous acts of the 
four young Black students in 
North Carolina, thirteen (13) 
states across America witnessed 
seventy-one (71) similar acts of 
civil disobedience. Eight of the 
first nine events took place right 
here in North Carolina. 

In total, our state led the 
way with eighteen (18) events 
ignited by the initial blaze, with 
Florida and Virginia hosting 
eleven (11) and ten (10) events 
respectively. 

S o ,  w h a t  b e g a n  i n  t h e 
individual minds of Junior Blair, 
Frank McCain, Joe McNeil, 
and David Richmond, the four 
students who boldly sat down  
t o  d e m o n s t r a t e ,  p r o v i d e d 
young people with another 
means besides boycotting for 
social change in our Nation. 
Simultaneously, they created  
a reason to connect with their 
elders.

During those illuminating 
t wo  m o n t h s ,  t h e  St u d e n t 

No n v i o l e n t  C o o r d i n a t i ng 
Committee (SNCC) began its 
embryonic stage, anticipating 
its birth a month later, in April at 
Shaw College in Raleigh. Elders 
like 56-year-old Ella Baker, 
during the week of March 7-12, 
“met and talked with hundreds 
of students and community 
leaders about the impact of the 
sit-ins and potential for future 
actions,” according to her 
biographer Barbara Ransby. 
Baker then wrote a ten-page 
report for Martin L. King, Jr., 
and the Southern Christian 
Leadership Conference which 
helped her orchestrate the 
conference in April.

Other elders like Minister 
Doug Moore and Reverend Glen 
Smiley met with a smaller group 
of the young people in February 
to lend their years of insight, 
experience, and knowledge  
to feed the illuminating fire. A 
fire started by those four young 
men and all the students who 
showed up over the next several 
days, weeks, and months.

All told, the spark of some 
courageous young people in 
North Carolina organically set 
ablaze a tempered fire of change 
that shined bright light on the 
injustices commonly called Jim 
Crow. That energy of the wave 
eventually channeled into what 
we came to know as the Black 
Student Movement. 

The lesson for us today helps 
us to know there is no question 
of  the g reat need for a ne w  
Black student movement. The 
question must be what lessons, 
best and worst practices, and 
take-aways do we garner from 

the young people who took a  
stand (and their suppor ting 
elders), when they perceived the 
threat yesterday, as we do today. 

GDN is offering a path to 
tap the resourcefulness, energy, 
and know-how of our youth, to 
align with elders and those in 
between. GDN also is offering 
the opportunity to amplify our 
voices, our pens, and our votes 
through organized collective 
efforts. The staff knows we  
each have a role and stake in 
changing the future when we  
remember our past. 

T h e  u l t i m a t e  m e s s a g e 
embedded in the GDN question, 
i f  w e  n e e d  a  “ N e w  B l a c k 
Student Movement,” begs you 
to seek your role in making the 
difference, because, “hell-yeah” 
we need this!

See: https://greaterdiversity.
com /needed-a-new-black-
student-movement-to-address-
voter-suppression-initiatives-
gdn-exclusive/

To stay informed about The 
New Black Student Movement, 
subscribe to Greater Diversity 
News’ free eNews editions at  
greaterdiversity.com .

Reference Books:
“ P o lit ic a l  P r o c e s s  a n d 

th e  D e velo pm ent  o f  B la c k 
Insurgency, 1930-1970, 2nd 
Ed,” by Doug McAdam © 1999

“Ella Baker & the Black 
Freedom Movement: A Radical 
Democratic Vision,” by Barbara 
Ransby © 2003

“ W e  W h o  B e l i e v e  i n 
Freedom: The Life and Times of 
Ella Baker,” by Lea E. Williams 
© 2017    •

RESPONDING TO A  RESPONDING TO A  
“NEED FOR A NEW BLACK STUDENT MOVEMENT?”“NEED FOR A NEW BLACK STUDENT MOVEMENT?”
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Un i ve r s i t y  t o  d e ve l o p 
multidisciplinary leadership 
d e v e l o p m e n t  p r o g r a m  
focused on diversit y and 
inclusion

F a y e t t e v i l l e  S t a t e 
University (FSU) announced 
it received a $30,000 grant 
from Truist Foundation to 
establish Transformational 
Leadership for Diversity and 
Inclusion, a multidisciplinary 
curriculum development and 
training program for faculty 
and students.

“We’re honored to receive 
t h e  g r a nt  f r om  t h e  Tr u i s t  
Foundation,” said Dr. Miriam 
Chitiga, program lead and 
interim depar tment chair 
of educational leadership 
and school administration. 
“We expect the program to 
provide FSU faculty, students, 
a n d  s t a k e h o l d e r s  w i t h 
collaboration opportunities.”

T r a n s f o r m a t i o n a l 
L eadership for Diversit y 
and Inclusion will focus on  
the development of faculty 
and student leaders through  
mentoring, empowerment,  
and life-long transformational 
l e a r n i n g ,  i n c l u d i n g 
engagement with exper ts 
from Truist and other leaders 
as guest speakers and coaches.

“At Truist, our purpose 
is to inspire and build better 
lives and communities,” said 
Phil Marion, Eastern North 
Carolina regional president 

for Truist, on behalf of Truist 
Foundation. “Diversity and 
inclusion efforts are rooted in 
our mission to our teammates 
at Truist, and I’m proud of the 
opportunity to help extend 
that development and training 
to our future leaders at FSU.”

Contact: 
Fayetteville State University
Joy Cook, Media Relations 
Director
jcook15@uncfsu.edu

About Truist Foundation 
The Truist Foundation is 

committed to Truist Financial 

Corporation’s (NYSE: TFC) 
purpose to inspire and build 
better lives and communities. 
Established in 2 02 0, the  
foundation makes strategic 
invest m ent s  in  n o npr o f it 
organizations to help ensure 
th e  c o mmu nit ies  it  s er ves 
have more opportunities for 
a better quality of life.  The 
Truist Foundation’s grants and 
activities focus on leadership 
d e v e l o p m e n t ,  e c o n o m i c 
mobility, thriving communities, 
and educational equity. Learn 
more at Truist.com/Purpose/
Truist-Foundation. •

Fayetteville State University 
Awarded $30,000 Grant from 

Truist Foundation

GOOGLE ASSISTANT
Continued from Front

By Victoria Baylor,
Mindset & Clarity Coach, 
TEDx Speaker

Creating and reaching 
your realistic goals can be  
challenging at times. If you’ve 
tried to reach a goal and fell 
short don’t beat yourself up. 
There is an essential part of 
goal setting that does not 
often get talked about and it’s 
the importance of “rewiring 
your brain”. Neuroscience  
shows our brains are capable 
of achieving amazing feats, 
but this isn’t an automatic  
p r o c e s s .  R e w i r i n g  y o u r  
brain is the secret weapon to 
reaching any goal. Here are 3 
steps to rewire your brain.

Step 1 is to believe that your 
goal is possible. 

This may seem like a “no 
brainer” to some of you but 
you would be surprised how 
many people adopt a goal 
and yet have tons of doubt 
about achieving it. That’s 
like earning a paycheck and 
tearing it up before depositing 
it In the bank. Hidden negative 
mindset messages can destroy 

your positive beliefs. To ramp 
up your positive beliefs and  
rewire your thoughts practice 
saying, “I will achieve (insert 
your goal)”!

Step 2 is to think about your 
goal —-a lot. 

A c h i e v i n g  y o u r  g o a l 
begins with your thoughts. 
Your thoughts are like a seed. 
In nature when you plant and 
water a seed it will eventually 
grow. Much of that growth  
happens below the surface  
of the soil but eventually, 
the plant breaks through.  

It’s important to always be 
“watering” your thoughts  
concerning your goals. Think 
about them const ant ly. 
Write them on sticky notes 
and post them around your 
home. Read your goals every 
morning and night. Consider 
using visual aids such a vision  
board or other tangible things 
to activate your goal growth. 

 
Step 3 Break down your 
goals into bite-size pieces 
and include a completion 
date. 
Big goals can be intimidating. 
There is an old saying that 
you can only eat an elephant 
“one bite at a time”. Telling 
your brain, you are serious 
by taking incremental steps 
is a great way to re-wire it 
toward taking action and 
being deliber ate.  Get an  
accountability par tner or 
coach to keep you on track.

Fo r  m o r e  C l a r i t y  & 
Mindset insights visit www.
VictoriaBaylor.com Victoria  
is a Mindset & Clarity Coach, 
T E D x  S p e a k e r  h e l p i n g 
individuals gain clarity & 
Confidence to achieve their 
Bold Visions and Dreams.  •

UPGRADE YOUR MINDSET UPGRADE YOUR MINDSET 
How to Reach Your Goals 10x Faster

t h e  b o u n d a r i e s  b e t w e e n 
medication and nutritional 
interventions are not as rigid as 
we used to think, opening up the 
possibility of new treatments 
that span both domains. More 
knowledge of the beneficial 
properties of lithium and its role 
in regulating brain function can 
lead to a deeper understanding 
of mental illness and improve 
the wellbeing of patients with 

depression and other mental 
health problems."

T h e  s t u d y  i n v o l v e d 
systematic review and meta-
analysis of all previous studies 
on the subject -- conducted in 
Austria, Greece, Italy, Lithuania, 
UK, Japan and USA -- which 
correlated naturally occurring 
lithium levels in drinking water 
samples and suicide rates in 
1,286 regions/counties/cities in 
these countries.

The study is published in the 
British Journal of Psychiatry. It 

was supported by BSMS, and 
part-funded by the National 
Institute for Health Research 
(NIHR) Biomedical Research 
Centre at South London and 
Maudsley NHS Foundation 
Tr u s t  a n d  K i n g ' s  C o l l e g e  
London. 

University of Sussex. (2020, 
July 27). Lithium in drinking 
water linked with lower suicide 
rates. ScienceDaily. Retrieved 
J u l y  2 3 ,  2 0 21  f r o m  w w w.
sciencedaily.com.  •

SUICIDE RATES
Continued from page 3

Director Malcolm D. Lee, who directed 
Girl’s Trip, Night School, and The Best Man, 
tries his hand at his first animated feature and 
creates a movie that has all of the elements 
of the previously mentioned films, but is set 
in an animated world. He gets a top-notch 
performance from Lebron James, the reigning 
King of Basketball and Don Cheadle, the 
Academy Award-nominated actor, who plays a 
computer algorithm named Al G. Rhythm. 

Cheadle is the bad guy who kidnaps Lebron’s 
son and makes King James team up with all of 
the Looney Tunes characters to play a game 
against a fantasy team whose powers were 
created in the computer. Bugs and crew are 
a scream! They bring plenty of that Looney 
Tunes magic to the movie with plenty of fun 
little puns that will keep you laughing. 

I  don’t  want to g ive away any spoilers 
but there are a lot of contemporary culture 
references that will keep you giggling. Besides 
Cheadle, young Cedric Joe, as Lebron’s son 
Dom, has the biggest part in the movie. He’s a 
young man who prefers designing video games 
over basketball, which causes him and his 
father to constantly be at odds. 

The rift between father and son makes him 
decide to play against his dad in a video game 
he designs with Al G. Rhythm. With the help 
of the Looney Tunes, Lebron discovers that his 
son needs a father who supports his passion, 
rather than a basketball coach. The two mend 
fences and in the end, Dom decides to join his 
father in an attempt to come back and defeat 

The Goon Squad. Space Jam: A New Legacy is 
a great family film. It’s funny, heartwarming, 
and mostly it’s a movie about a family’s love  
for each other. It is a winning combination. It’s 
rated PG for cartoon violence and a martini 
drinking granny. 

On my “Hollywood Popcorn Scale” I rate the 
movie a LARGE.   •

‘At The Movies’
SPACE JAM: A NEW LEGACY

Movie Review

Americans could actually go 
and enjoy the water,” Chief  
Duane Yellow Feather Shepard, 
the Bruce family historian, and 
spokesperson said in a local  
interview.

Regularly facing threats and 
intimidation tactics from the 
Ku Klux Klan and other white 
supremacists, the Bruce family  
maintained their property and 
kept the resort open.

B u t  i n  1 9 2 4 ,  t h e  c i t y 
council cited eminent domain 
as a reason to take the land,  
reportedly under the guise of  
building a park.

“ H o w e v e r ,  t h e  l a n d 
remained untouched for years,” 
the Insider reported.

According to media reports, 
Willa and Charles Bruce fought 
back legally but received only 
$14,000 in compensation.

Now, cit y of ficials  have 
placed the value of the property 
at $75 million.

“When I first realized that 
the county-owned the property 
that was once Willa and Charles 
Bruce’s Beach Lodge, I knew 
that returning it to the Bruce 
family was the right thing to do,” 
Los Angeles County Supervisor 
Janice Hahn told CBS L os  
Angeles in a statement.

“But this is the first time a 
government has done anything  
like this, and there were a lot of 
questions about how it would  
work.”

For the family and Shepard, 
there remains more work.

“ O u r  n e x t  s t e p  w i l l  b e , 
 once we get that land restored 
to us, is to go after them for 
the restitution, for the loss of 
re venue for 96 years of  our 
family from the business, the  
loss of generational wealth, and 
the punitive damages for their 
collusion with the Ku Klux Klan 
in disenfranchising our family,” 
Shepard remarked.  •

BLACK FAMILY
Continued from Front

calendar was a perfect fit for  
what they were trying to do.

“ We felt  l ike it  was ver y 
important to raise awareness 
about the Black community 
and about important figures in 
the Black community that often 
don’t get attention,” said Tsai. 

“The beautiful thing about 
Dr. Mack’s calendar is it looks 
at the par ts of the stor y that  
like most people aren’t aware 
of, it tells us about important 
moments in Black culture and 
Black history,” added Tsai. “It  
tells us about contributors who 
are not your big names. [It] helps 
people understand that bigger 
picture. And for us, that was  
the compelling moment here. 
Here’s a chance for your average 
Google user who doesn’t know 
anything about these things to 
really jump in, learn more and 
learn in depth.”

For Mack, who previously 
s e r ve d  a s  p r e s i d e n t  o f  t h e  
Seattle King County NA ACP  
and was the former executive 
director of the National Society 
of Black Engineers (NSBE), the 
opportunity for people to learn 
about and appreciate Black 
History is a tremendous step 
towards self-knowledge and 
pride for African Americans,  
a n d  a  c h a n c e  fo r  o t h e r s  t o  
see and understand African 
Americans in a way that is not 
readily found in traditional  

American history books.
“I mean, you look at Google. 

Google is arguably one of the 
g reatest  search eng ines on  
this planet. The fact that they 
h a v e  t h e  c o n t e n t  f r o m  t h e  
calendar and every day, all you 
have to say is, ‘Hey, Google,  
what happened on this day in 
Black History?’ And just like  
that, with just your voice, you 
could be exposed to 366 days 
of African-American History 
with just your voice,” says Mack 
about the ease that people can 
access the information through 
Google Assistant. “You just 
learn something beautiful about 
our history and you know, the 
reason why it’s important to  
me, [is] because I know what  
knowledge of self-did for me.” 

As it relates to the “Today in 
Black History” initiative, this is 
Google’s first partnership that  
was “specifically designed to  
educate and raise awareness 

about equity and inclusion on 
the Google Assistant.’”

Tsai says that the Google 
Assistant, from the beginning, 
has been about inclusivity, and 
being an assistant for everyone 
to connect to.

“Ever yone, regardless of  
who you are, regardless of your 
race, regardless of your gender, 
regardless of your ethnicity, 
your religion, we wanted the  
system to recognize you,” says 
Tsai. 

“I hope our Black users… 
listen to our calendar, and I  
hope that they feel like the 
Google Assistant is theirs,” she 
continued. “I hope that they 
see themselves in the Google 
system. [I hope it feels] like the 
Google assistant recognizes 
them and sees them as an ally. 
Because that, fundamentally, 
is the most important thing for 
us.”  •

COE Faculty Member
Awarded $30,000 Grant
from Truist Foundation

JUST ANNOUCED
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Join us for our free Welcome Back Fest Wilmington.

LET’S CELEBRATE, 
WILMINGTON.

Vaccines onsite
Schedule ahead online!

Already vaccinated? 
Free $10 food vouchers 

to the first 1,000 attendees 
with proof of vaccination.

Wilmington's best 
food trucks
Seafood • Tacos 

BBQ • Cajun • Soul food 
Burgers • Ice cream 

And more

Fun, interactive 
kids' games

Inflatable sports 
Augmented reality 

Mini golf • Cornhole 
Temporary tattoos 

Bubbles • And more

Saturday, Aug. 7, 11 AM - 4 PM
LEGION SPORTS COMPLEX
Now that most of our community is vaccinated, we want to 
celebrate and thank you for helping to keep our communities safe. 

WelcomeBackFest2021.com
for full event details and vaccine scheduling

Live music and entertainment

With an  
exclusive performance  

by Grammy Winner  

ANTHONY HAMILTON

MoeSOS Lunar Tide Jukebox Rehab

Also featuring:

Psychedelic Soul • Marcel Portilla Band • Darryl Soul Sax Murrill • Parlay • Paleo Sun



Spirit & Life
More Resources and News online at GreaterDiversity.com

The Living 
Word

Exodus 14:15-16
Living Bible

15: Then the Lord said 
to Moses, “Quit praying 

and get the people 
moving! Forward, 

march! 16: Use your 
rod—hold it out over the 
water, and the sea will 
open up a path before 

you, and all the people of 
Israel shall walk through 

on dry ground!

Without discipline you cannot survive.

By James A. Washington Jr., 
NNPA Newswire Contributor

Sometimes words alone 
cannot convey meaning and  
feelings the way we’d like them 
to. “Trust,” for example.

I know I’ve talked about this 
before so please humor me. The 
reference point for my meaning 
today is “Trust in the Lord with 
all your heart, and do not lean 
on your own understanding. 
In all things acknowledge Him 
and He will make your paths  
straight.” Proverbs 3:5-6.

Tr u s t  i s  s u c h  a  c o m p l e x 
t h i ng.  Ha ve  yo u  e ve r  b e e n  
betrayed by someone in whom 
you had total trust? Have you  
been able to totally trust another 
person since? See how easily  
misplaced trust puts you in a 
terribly vulnerable place? It’s 
uncomfortable. It’s abnormal. It 
ain’t fun.

Yet, in this passage we are 
instructed to put our trust in the 
Lord. The question is can you  
do it? Are you able to put trust in 
your heart after you experience 

devastating betrayal? And we’ve 
all been betrayed in one way or 
another; either by having our  
beliefs proven false or maybe  
your heart has been broken.

Everyone knows someone 
who has been crippled by a 
lover or spouse gone crazy or 
watched someone stumble up 
on the truth about a situation 
when everybody but them knew 
the real deal.

In the real world that kind of 
stuff hurts. In a real sense, once 
destroyed, trust ‘don’t’ come 
round here anymore. But now, 
wait a minute. Go out and trust 
in the Lord implicitly. You get 
my meaning?

Extreme caution usually 
follows crippling betrayal. 
New relationships are founded 
largely on mistrust and “prove 
it to me,” not blind faith and  
u n c o n d i t i o n a l  t r u s t .  L i fe  
teaches us that only a fool would 
allow themselves to be misused 
again.

Therein lies my question 
about trust and what it means 
to you. Can you deal with this 

concept every day? How much 
of a struggle are you having to 
trust people who have taught 
you not to give them the time 
of day? Do you treat all people 
this way or just the one(s) who 
betrayed you? Can you forgive? 
Can you ever forget? Do you 
really want to? And what does 
all of this have to do with God? 
How are you treating Him in the 
trust area?

“Now it is required that 
those who have been given a 
trust must prove faithful.” 1 
Corinthians 4:2.

N o w  e x a c t l y ,  w h o ’ s 
proving what to whom? Are 
you requir ing God to prove  
something to you before you 

trust Him? Are you demanding 
from God those same things you 
demand from someone, anyone 
before you would even consider 
giving him or her your love?

Yo u  s e e  i t  i s  s o  e a s y  t o 
succumb to a lifestyle which 
requires proof before love is 
given. It’s so easy to demand 
the impossible from people 
who are incapable of giving it  
to you. But how can you base 
your relationship with God on 
worldly principles grounded in 
betrayal and disappointment? 
Are you requiring God to prove 
His love to you before you give 
yours to Him?

The key to this trust thing 
lies deep within each and every  

o n e  o f  u s .  We  f i r s t  h a ve  t o 
confront those demons which  
have plagued us for years. And 
yes, that means all the pain that 
goes with them.

Then and only then can we 
begin to even accept the concept 
of trust and loyalty, total and 
without equivocation. Because 
then trust means knowing.  
Trust means truth. Trust means 
no matter what, I know that 
regardless of conditions and 
circumst ances,  I  am God’s  
child, made in His image and 
the recipient of His love.

May God bless and keep you 
always.  •

TRUST, TRUST, 
a Blessing to Have, a Blessing to Have, 

a Curse to Losea Curse to Lose

How much of a struggle are you having to trust people 
who have taught you not to give them the time of day?

June Hassan, a mother 
from Atlanta, Georgia, says  
she was pleasantly surprised 
when her children decided to 
help her pay off her house. It 
started out as a joke. June had 
always made fun of telling her 
son and daughters to pay off 
her house someday.

But  h e r  c h i l d r e n  (a n d 
g r a n d c h i l d r e n)  t o o k  i t  
seriously and made it come 
true on her birthday. Inside 
the birthday card, they gave  
h e r  w a s  a  c h e c k  f o r  t h e 
remainder of her mortgage.

“We were just as surprised 
as she was that we were able 
to do it,” Tony, June’s son  
who is a lawyer told 11Alive. 
“A part of me never thought  
it was possible. It meant as  

much to me as it did to her.”
Tony said he had always 

thought of giving this gift 
to his mother since he was 
14-years old. So, for the last 2 
years, he teamed up with his  
two sisters, Sheri and Jessica, 
to start saving up to finally  
make it happen.

The siblings say that one of 
their sisters died last October 
and that it was obviously very 
devastating for their mom. 
“After that, we said we have 
to do this for her,” Tony said. 
“You never know how much  
time you have with someone.”

June says that she feels 
blessed to be able to proudly 
c e l e b r a t e  t h e  m o m e n t  
with both her children and  
grandchildren. •

Siblings in Atlanta Siblings in Atlanta 
Surprise Their Mom by Surprise Their Mom by 

Paying Off Her MortgagePaying Off Her Mortgage

June Hassan, a mother from Atlanta, Georgia, says she was 
pleasantly surprised when her children decided to help her pay 
off her house. It started out as a joke. June had always made fun 
of telling her son and daughters to pay off her house someday.

By Dianne Anderson

L o n g  b e f o r e  B l a c k 
h e a l t h c a r e  w a s  t r e n d i ng, 
Phyllis Clark was literally on a 
roll taking mobile units packed 
with doctors and nurses to do 
on-site vital testing, diabetes 
and cancer screenings, helping 
the community rise above the 
inequalities.

Hundreds f locked to her 
events, and families brought 
stacks of hard copy information 
and resources back to their 
community.

“I have always felt that if 
you educate the women in the 
household, you educate the 
family on any topic,” Phyllis 
Clark, executive director, and 
founder of the Healthy Heritage 
Movement.

H e r  u p c o m i n g  B r o k e n 
Crayons Still Color, a Healthy 
Heritage project, is reaching out 
to Black women with an eight-
week mental health series that 
she hopes will shed light on the 
different facets of mental illness. 
Dr. Candance Elaine, a certified 
clinical therapist, is teaching the 
program.

She wants women to know 
that they have a place to connect 
to tune in and recognize their 
emotions.

Clark,  who ser ves both 

San Bernardino and Riverside 
counties, said has educated 
over 250 women in the past 
two years, and said it’s all about 
learning and growing through 
the process. Internationally 
known clinical psychologist, 
Dr. Gloria Morrow, created the 
project under her program.

“We have a tremendous 
p r o g r a m  a n d  c u r r i c u l u m 
created by Dr. Morrow that we 
disseminate at our site at a 
church. We go through PTSD, 
depression, stress, substance 
d i s o r d e r,  a n d  t h e i r  l i v e d  
experience,” Clark said.

T h e y  a r e  a l s o  u n ve i l i ng 
their partnerships with local 
B l a c k  c h u r c h e s .  M e n t a l 
Health Resource St ations 
will now be available at Castle 
Rock Christian Fellowship, 
L i v i n g  W a y  C h r i s t i a n  
Fellowship, Cathedral of Praise 
In t e r n a t i o n a l  M i n i s t r i e s , 
Ecclesia Christian Fellowship, 
and Rubidou x Missionar y 
Baptist Church.

C o m i ng  o u t  o f  C OV ID, 
Clark said that everyone has a 
story. For the rest of the year, the 
focus is on healing.

“ E v e r y b o d y  i s  f e e l i n g 
something,” she said. “We’re all 
feeling some kind of way. We’re 
concentrating on events that 
heals from here on out.”

A m a n i  M u r i u k i ,  t h e 
s p okesperson for Healthy 
Heritage, said at this point, the 
project is necessary, especially 
coming out of the pandemic.

“There’s a lot of people who 
are not in a really good place 
right now with all of the things 
that have happened,” she said.

Trying to get back to normal 
and past the trauma, she said 
they hope to show that there  
are places of physical and health 
and wellness support available 
to the community.

“Maybe they didn’t know 
how to access it before, that they 
can know where to get help. 
Overall, that’s the biggest thing 
for me, especially because they 
are targeting African American 
women specifically,” she said.

T h e  go a l  o f  t h e  B r o ke n 
Crayons program is to service 
25 women within their 8-week 
program to share and learn and 
receive personalized attention.  
The women will have access to 
mental health professionals and 
counselors.

“So many people’s lives have 
shifted and changed,” she said. 
“I’m sure there’s a lot of people 
that can really benefit from 
the resources, and what this 
organization is putting together 
with mental health.”

In California, cities and 

MENTAL HEALTH: 
Healthy Heritage, Healthy Heritage, 

Churches Offer ResourcesChurches Offer Resources

counties are now in the process 
of deciding how to spend $27 
billion in the recent American 
Rescue Plan (ARP) Funding.

 Researchers are also looking 
into the impact of COVID-19 
o n  m e n t a l  h e a l t h  i n  t h e 
study, “Coronavirus Trauma 
and African Americans’ Mental 
Health: Seizing Opportunities 
for Transformational Change.” 
It highlights how Blacks were 
hindered during the pandemic 
from getting the services they 
needed.

T h e y  a l s o  e x p e r i e n c e d 
h i g h e r  a n x i e t y  l e ve l s  a n d 
depression because of  the 
higher impact of death and 
were 4.6 times more likely to be 
hospitalized than whites.

“F i n a n c i a l  s u p p o r t  fo r 
existing and new mental health 
prog r amming w il l  g row as  
states receive increased mental 
health block grant awards 
under The American Rescue 
P l a n  A c t  f o r  a n  e n h a n c e d 
C O V I D  r e s p o n s e .  W h e n  
formulating a response, mental 
health officials should consult 
WHO guidelines for direction 
and emphasize meeting African 
Americans’ needs,” the study 
said.

To sign up for classes, see 
www.BrokenCrayonsProject.
com . To learn more about mental 
health resources, call (951)293-
4240 or (951)682-1717 or see  
www.healthyheritage.org .  •

PANDEMIC
Continued from Front
honored to be a part of an effort 
that can help remove barriers 
a n d  c o n t r i b u t e  t o  h i g h e r  
vaccination rates.”

Since 2017, the organization 
has hosted ment al  health 
support events for men of color 
and has provided a free referral 
service for low-cost and free 
culturally competent mental  
health providers. “Brother, 
Let’s Talk is filling an unspoken 
need in the Black community; 
Black men are affected by the 
stigma that surrounds mental 
health,” asserts Rhegess Perry,  
a licensed, barber, Chairman of 
Jefferson County (Ala.) Barber 
Commission and owner of the 
Tr im Grooming L ounge in  
Birmingham, which will host 
one of its upcoming events. 
“Br o t h e r,  L e t ’s  Ta l k  h e lp s  
Black men address their mental 
health issues in environments 
where men of color can feel 
comfor table and fellowship  
with others who look like them. 
This organization is committed 
to connecting with Black men; 
meet you where you are and 
meeting a need that has long 
been unmet in the process.”

Led by Austin, a licensed  
counselor, psychiatrist Dr. Artie 
C. Nelson, psychologist Dr. 
Jeffery Moore, social worker  
Rashad Hayes and social work, 
domestic violence, substance  
abuse counselor Ralph Sims and 
graduate student Zack McClain, 
all Black men, Brother, Let’s 
Talk was primarily relegated  
to virtual events during the  
pandemic. Operations Director 
Yvas Witherspoon, a trained  
substance abuse counselor, says 
the upcoming transition back 
into in-person programming is 
exciting and important. “As our  
motto says, ‘stop the stigma,  
address the stress!’  T hat ’s 
a t  the core of  the work that  
we’re doing. We want Brother, 
Let’s Talk to be the go-to source 
meeting the ment al  health 
needs of men of color.”

The vaccination clinics are 
just one of many initiatives the 
organization is gearing up for 
in the remainder of 2021 and 
going into 2022, including plans 
for a Barbershop Talk featuring 
Birmingham-born and bred  
comedian and syndicated urban 
radio host Rickey Smiley. It’s 
also joining in an effort funded 
by the United Way of Central 
Alabama to provide free mental 
health services to families and 
individuals impacted directly by 
gun violence.

T he Brother,  L et ’s  Talk  
team is available for interviews 
o n  a l l  p l a t fo r m s  t o  s h a r e 
their backstory and how they 
are work ing to address the 
unique and often overlooked 
mental needs of men of color 
pre and post-pandemic. For  
more information, please visit 
BrotherLetsTalk.com .  •

Long before Black healthcare was trending, Phyllis Clark was 
literally on a roll taking mobile units packed with doctors and 

nurses to do on-site vital testing, diabetes, and cancer screenings, 
helping the community rise above the inequalities.
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NOTICE TO BIDDERS

The Piedmont Triad Airport Authority 
will receive bid proposals for the purchase 
of in-pavement taxiway centerline light 
fixtures in the Stanley Frank Board Room  
at the Piedmont Triad International Airport 
until 2:00 p.m. on August 13, 2021, at 
which time and place, the bids will be  
opened and read aloud. All bids received 
after the above date and time will not be  
considered and will be returned unopened.

The work may generally be described as 
the procurement of taxiway in-pavement  
light fixtures in accordance with the  
specification herein and in accordance 
with AC 150/5345-46 “Specification for  
Runway and Taxiway Light Fixtures”.

Bidders shall  present their Bids in a  
sealed envelope marked at the lower left-
hand corner “Taxiway H In-Pavement 
Light Fixtures”. Bid proposals should be  
addressed to:

J. Alex Rosser, P.E. 
Chief Operating Officer
Piedmont Triad Airport Authority 
1000A Ted Johnson Parkway 
Greensboro, NC 27409

Copies of the specifications for the equipment  
and other bid documents may be obtained 
via eftp link by sending a request to Dave  
Folmar (dfolmar@mbakerintl.com) .

All questions about the meaning or intent 
of the Contract  Documents shall  be 
submitted in writing to the Engineer at  
dfolmar@mbakerintl.com no later than  
12:00 PM EDT on August 4, 2021. Firms 
are advised that any information given,  
or questions asked will be provided via  
addendum to all interested firms. Failure of 
any Bidder to review any such Addendum 
or interpretation shall not relieve Bidder 
from any obligation under its Bid as  
submitted.

Bid Proposals will not be considered or  
accepted by the Authority unless at the time 
of filing the same shall be accompanied by 
a cash deposit, cashier’s check, or certified 
check drawn on a bank or trust company  
that is insured by the Federal Deposit  
Insurance Corporation, in an amount equal 
to not less than five percent (5%) of the bid 
amount. In lieu thereof, the Bidder may 
file a Bid Bond in an amount equal to five  
percent (5%) of the bid amount executed 
by a corporate surety licensed under the 
laws of North Carolina to execute such  
bonds.

Each Bid and Bid Guaranty shall remain  
binding for a period of ninety (90) days  
after the opening thereof to allow time for  
evaluation of the Bids by the Authority.

This contract is subject to the provisions  
of Title VI of the Civil Rights Act of 1964; 
Department of Transportation Regulations 
49 CFR Part 21 – Nondiscrimination in 
Benefits and Services to the Public; and  
49 CFR Part 30 – Denial of Public Works 
Contracts to Suppliers of Goods and  
S e r v i c e s  o f  C o u n t r i e s  t h a t  D e n y 
Procurement Market Access to U.S.  
Contractors (Foreign Trade Restriction) 
a n d  B u y  A m e r i c a n  –  S t e e l  a n d  
Manufactured Products Provision of the 
Aviation Safety and Capacity Expansion  
Act of 1990.

The Successful Bidder agrees to comply 
with 49 USC § 50101, which provides 
that Federal funds may not be obligated  
unless all steel and manufactured goods 
used in AIP funded projects are produced  
in the United States, unless the Federal 
Aviation Administration has issued a  
waiver for the product; the product is  
listed as an Excepted Article, Material Or 
Supply in Federal Acquisition Regulation 
subpart 25.108; or is included in the FAA  
Nationwide Buy American Waivers Issued 
list.

The requirements of 49 CFR Part 26 apply to 
this contract. It is the policy of the Authority 
to practice non-discrimination based on  
race, color, sex or national origin in the 
award or performance of this contract. 
The Authority encourages participation by 
all firms qualifying under this solicitation 
regardless of business size or ownership.

The Piedmont Triad Airport Authority, in 
accordance with the provisions of Title 
VI of the Civil Rights Act of 1964 (78  
Stat. 252, 42 U.S.C. §§ 2000d to 2000d-
4) and the implementing Regulations,  
hereby notifies all bidders that it will 
affirmatively ensure that in any contract 
entered into pursuant to this advertisement, 
disadvantaged business enterprises will be 
afforded full and fair opportunity to submit 
bids in response to this invitation and  
will not be discriminated against on the  
grounds of race, color, or national origin in  
consideration for an award.

The Piedmont Triad Airport Authority  
reserves the right to waive any informalities 
or irregularities in any bids or to reject any  
or all bids and to award or refrain from  
awarding a contract for this procurement, 
whichever the Authority deems to be in its  
best interest.
                                                                                                 

NOTICE TO BIDDERS

The Piedmont Triad Airport Authority 
will receive Bids for its Runway and 
Taxiway Crack Sealing Project at the  
Airport Authority Board Room located at 
1000A Ted Johnson Parkway, Greensboro, 
NC 27409, until Friday, August 20th,  
2021, at 2:00 PM, at which time and place 
all Bids received will be opened. Bids  
received after 2:00 PM on Friday, August 
20th, 2021, will not be considered.

Due to social distancing requirements, 
only one representative per company will  
be permitted to attend the bid opening in 
person. Interested attendees are strongly 
advised to attend virtually via a link that is 
available via request to the email address  
listed below. Anyone wishing to attend  
in person must wear a mask and adhere to 
social distancing requirements. Virtual  
attendance is strictly for attendance for the 
bid opening and will not be accepted as a 
method for submission of bids. All bids 
must be submitted as described above. 
Requests for attendance must be sent to  
cpearce@parrishandpartners.com by 5:00  
PM on Wednesday, August 18th, 2021.

The work may be generally described as, 
but is not limited to, the repair of cracks  
along Runway 5L-23R as well as Taxiways 
D, E, and H and the adjoining runway and 
taxiway shoulders.

Bid Security equal to 5% of the total of the 
Base Bid and Bid Additives is required in  
the form of a cash deposit or a Bid Bond. 
Contract Security in the form of 100%  
Performance and Payment Bonds will be  
required.

No Bid may be withdrawn after closing 
time for the receipt of Bids for a period  
of one hundred twenty (120) consecutive 
calendar days.

A non-mandatory Pre-Bid Meeting will be  
held in the Stanley Frank Board Room at 
the Piedmont Triad International Airport  
on Friday, August 6th, 2021, at 10:00 AM.  
Meeting login information is available 
via email to the address listed below. 
The purpose of this meeting will be to 
familiarize the prospective bidders with  
the proposed project. The meeting will  
cover contract scope, bid items, schedule 
requirements, and any questions from  
those in attendance. A site visit will also be  
conducted after the meeting.

Bidding documents will be available after 
12:00 PM on Wednesday, July 28th,  
2021, and may be purchased digitally, on a 
thumb drive or on a CD upon payment of 
a fee of $20.00, which covers processing 
and is non-refundable. Make checks  
payable to Parrish and Partners, LLC, 
and mail to the address below. Bidding and 
Contract Documents may be examined  
and purchased from 9:00 AM to 4:00 PM 
beginning on Wednesday, July 28th, 2021, 
and continuing through Thursday, August 
19th, 2021, at the following location:

Office of the Engineer:
PARRISH AND PARTNERS OF NC, PLLC
1801 Stanley Road, 
Suite 315 
Greensboro, North Carolina 27407 
336-944-6880
ATTN: Cindy Pearce 
cpearce@parrishandpartners.com

The Piedmont Triad Airport Authority and 
Parrish and Partners of North Carolina 
are not responsible for bid documents  
obtained from other sources.

Ques t ions  r e l a t ed  to  t he  Con t r ac t  
Documents must be submitted in writing 
to the Engineer no later than 5:00 PM on  
August 13th, 2021.

Each Bidder must be properly licensed for 
all aspects of the work under Chapter 87,  
General Statutes of North Carolina (G.S.  
87-15).

Prior to submitting a bid, each Bidder  
must be properly pre-qualified as a prime 
or POC bidder through the North Carolina  
Department of Transportation for the work 
that the bidder intends to perform.

Each Bidder shall certify, in its proposal, 
t ha t  ne i the r  i t  no r  i t s  p r inc ipa l s  i s  
presently debarred, suspended, proposed 
for debarment, declared ineligible, or  
voluntarily excluded from participation in 
this transaction by any Federal department 
or agency or the State of North Carolina.

The MBE and WBE goals for this project 
are 5% MBE participation and 5% WBE  
participation or 10% for MBE and WBE  
participation combined.

Certain mandatory state and federal  
requirements apply to this solicitation, 
and will be made a part of any contract 
that is awarded, as specified in the Project  
Manual.

The Piedmont Triad Airport Authority, in 
accordance with the provisions of Title 
VI of the Civil Rights Act of 1964 (78  
Stat. 252, 42 U.S.C. §§ 2000d to 2000d-
4) and the implementing Regulations,  

hereby notifies all bidders that it will 
affirmatively ensure that in any contract 
entered into pursuant to this advertisement, 
disadvantaged business enterprises will be 
afforded full and fair opportunity to submit 
bids in response to this invitation and  
will not be discriminated against on the  
grounds of race, color, or national origin in  
consideration for an award.

The Piedmont Triad Airport Authority  
reserves the right to waive any informalities 
or irregularities in any bids or to reject any  
or all bids and to award or refrain from  
awarding a contract for this procurement, 
whichever the Authority deems to be in its  
best interest.
                                                                                                 

ADVERTISEMENT FOR BIDS

Town of Seaboard          
Owner

102 W. Central Street         
Address

Seaboard, NC 27876         

Separate sealed BIDS for the construction 
of EDA PROJECT No. 04-79-07438  
Contract No. 10 – WWTP Improvements 
will be received by the Engineer at Town 
Hall, 102 W. Central Street, Seaboard, NC, 
27876 until 2:00 PM, August 31, 2021,  
and then at said office publicly opened and  
read aloud.

The CONTRACT DOCUMENTS may be 
examined at the following locations:
 
Seaboard Town Hall,
102 W. Central Street,
Seaboard, NC 27876

McDavid Associates, Inc.,
109 East Walnut Street,
P.O. Box 1776,
Goldsboro, NC 27533-1776

Dodge Data and Analytics,
2860 South State Highway 161,
Suite 160, #501,
Grand Prairie, TX 75052-7361
(View Online at www.construction.com)

Construct Connect, Attn: DPC,
30 Technology Parkway South,
Suite 100,
Norcross, GA 30092
(View Online at www.constructconnect.com)

Construction Journal,
400 SW 7th Street,
Stuart, FL 34994
(View Online at www.constructionjournal.
com)

Builders & Contractors Exchange, Inc.,
1118 Azalea Garden Road,
Norfolk, VA 23502-5612
(View Online at www.bceva.com)

Copies of the CONTRACT DOCUMENTS  
may be obtained at the office of McDavid 
Associates, Inc. located at 109 East Walnut 
Street, P.O. Box 1776, Goldsboro, NC  
27533-1776. Upon a non-refundable  
payment of $250.00 for each set.

The OWNER reserves the right to reject  
any and all BIDS.

BIDDER shall be properly licensed under 
Chapter 87, General Statutes of North  
Carolina.

S m a l l ,  m i n o r i t y ,  w o m e n ’s ,  a n d  
disadvantaged businesses and labor surplus 
area firms are encouraged to submit BIDS.

This PROJECT is subject to the good  
faith efforts and goals for participation 
by minority businesses required by G.S. 
143-128.2. The OWNER has adopted 
a verifiable ten percent (10%) goal for  
participation by minority businesses in the 
total value of the WORK.

BIDDERS shall, within the time frames 
specified in the BID documents, submit  
all required affidavits and documentation 
demonstrating that the BIDDER made the 
required good faith effort in compliance  
with G.S. 143-128.2. Failure to file all  
required affidavits and documentation 
within the required time frames is grounds 
for rejection of the BID.

Prospective BIDDERS who have been 
found guilty of discrimination within the  
last two (2) years are debarred from bidding. 

A pre-bid conference will be held at 10:00 
a.m. on August 17, 2021, in Seaboard Town  
Hall, 102 W. Central Street, Seaboard, NC  
27876. Prospective BIDDERS are encouraged  
to attend this pre-bid conference as part of  
their good faith efforts.

Gerald Langford                  
Mayor
Town of Seaboard

July 29, 2021                        
Date
                                                                                                 

ATTENTION: DBE’S - WBE’S- MBE’S

Barnhill Contracting Company will  
be bidding on the following project on  
August 17th, 2021. We are most interested 
in receiving quotes from your company on  
these projects:

Southeast Division  
Contract ID: 
C204649

Contact: 
Todd Hunt, thunt@barnhillcontracting.com ,  
at 910-488-1319 or fax 252-977-7512 in 
our Fayetteville Office, located at 1100  
Robeson St., Fayetteville, NC 28305.

Pre-Bid Meeting: 
Friday August 6th, 2021, at 9:00 AM (Due 
to social distancing standards, this meeting 
will be held in a virtual manner – utilizing  
conference call and online meeting tools.  
Please email the estimator for pre-bid  
meeting details).

Coastal Division  
Contract ID: 
C204441

Contact: 
Ricky Russell, drrussell@barnhillcontract 
ing.com , at 252-527-8021 or fax 252-527-
4739 in our Kinston Office, located at 1131  
Enterprise Blvd., Kinston, NC 28502. 

Pre-Bid Meeting: 
Friday, August 6th, 2021, at 9:00 AM (Due 
to social distancing standards, this meeting  
will be held in a virtual manner – utilizing 
conference call and online meeting tools.  
Please email the estimator for pre-bid  
meeting details).

1. For hauling operations, we will need to 
know how many of your own hauling  
units will be available for this project. 
We will need this on your written quote 
prior to bid time and this will be made a 
part of any subcontract.

 
2. Plans and specifications are available at:

a. NC DOT: https://connect.ncdot.gov/ 
letting/Pages/Central-Letting-
Details.aspx?let_type=Central&let_
date=2021-08-17%2000:00:00 .

b. Plans may also be viewed in our  
offices. Please call for an appointment.

3. This project includes opportunities on, 
but not limited to hauling, milling, traffic  
control, and pavement markings,  
aggregate Base course, water lines, 
permanent signs, loops, concrete,  
shoulder construction, construction 
surveying, seeding, and mulching, 
temporary silt fence, clearing and  
g rubbing ,  mi l led  rumble  s t r ips ,  
masonry drainage structures, signals, 
roadway lighting, guardrail, curb and 
gutter, sidewalk, driveway and erosion 
control. All firms or persons interested  
in bidding on any applicable portions of 
these projects or supplying materials for 
any applicable portion of this project are 
invited to contact us direct or by phone 
(we accept collect calls). By submitting  
a quote, it is understood that you have  
read and understand the specifications.

“The North Carolina Department of 
Transportation, in accordance with the  
provisions of Title VI of the Civil Rights 
Act of 1964 (78 Stat. 252, 42 US.C. §§  
2000d to 2000d-4) and the Regulations, 
hereby notifies all bidders that it will 
affirmatively ensure that any contract  
entered into pursuant to this advertisement, 
disadvantaged business enterprises will be 
afforded full and fair opportunity to submit 
bids in response to this invitation and  
will not be discriminated against on the 
grounds of race, color, or national origin in 
consideration for an award. In accordance 
with other related nondiscrimination  
authorities, bidders and contractors will  
also not be discriminated against on the  
grounds of sex, age, disability, low-income 
level, creed/religion, or limited English  
proficiency in consideration for an award.”

NC General Contractors Lic. # 3194.

Attn: Tom Shannon

AN EQUAL 
OPPORTUNITY EMPLOYER

                                                                                                 

ADVERTISEMENT FOR BIDS

State Utility Contractors, Inc. solicits 
subcontract proposals for the following 
work: Erosion Control, Asphalt Paving  
Repairs, Seeding and Mulching, Material 
Hauling, Concrete Repair,  Pipe and  
Misc. Supply, Surveying, Traffic Control, 
Manhole Supply, Stone Supply, Clearing, 
Curb and Gutter, and Bypass Pumping  
for the Lawrence Heights Water and 
Sewer Lines Replacement Project in 
Kinston, NC. The bid date for this project 
is August 5, 2021. Minority businesses are 
encouraged to submit proposals for this  
work. If additional information is needed, 
please contact Justin Collins at (704) 289-
6400. EOE M/F
                                                                                                 

OFFICE HOURS
Monday  

9:00 a.m. - 3:00 p.m.

Tuesday through Thursday 
9:00 a.m. - 4:00 p.m.

Friday  
9:00 a.m. - Noon

email: ads@greaterdiversity.com

_______________________

TELEPHONE / FAX
Toll Free: 1-800-462-0738 

Local: 910-762-1337 
Fax: 910-763-6304

_______________________

CORRECTIONS & 
CANCELLATIONS

Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers 
to see. Greater Diversity News 
will only assume responsibil i ty 
for the f i rst day. We must l imit 
our financial responsibility to the 
charge for space. For changes, 
corrections or cancellations, call  
your sales representative or a 
Classifieds advisor at 1-800-462-
0738. Deadline for cancellations is 
Monday by 5:00 p.m. the week of  
publication.
_______________________

DEADLINE & RATES
Wednesday 12:00 Noon, 

$2.50 Per Line 
(Average 36 Characters Per Line)

ADVERTISEMENT 
FOR BIDS

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority 
Prices for work relating to HVAC.

Contact: Kenny Martin
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291-4460
 Fax No.:    (252) 291-7204
                                                                                                                                    

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following project: 
GoRaleigh Park and Ride Lot. Bid 
date is August 12, 2021, at 2:00 PM. 
Interested subcontractors should contact 
Glenn Hodges at 611-A Industrial Ave., 

Greensboro, NC. 336-273-2477 or 
ghodges@barconstruction.com .

                                                                                                 

ADVERTISEMENT FOR BIDS

H&M Constructors is requesting bids  
from Certified Female Contractors/ 
Supp l i e r s  and  Cer t i f i ed  Minor i ty  
Contractors/Suppliers for the following 
project: 

1)  Division 14 Swain County Storage 
Shed, Sylva NC. 

Bids are due:  
August 4, 2021, at 3:00 pm.

The project consists of, but is not limited 
to, erection of a new storage building. 
Trades include cast-in-place concrete,  
gutters and downspouts, hollow metal 
doors and frames, overhead sectional  
doors, gypsum board, assemblies, 
painting, plumbing fixtures and piping, 
mechanical systems, electrical power  
and lighting.

Plans are available for review on the H&M 
Constructors FTP Website.  See below for 
directions on how to access the website. 
Complete plans and specifications can be  
obtained from the Buncombe County 
Schools website at https://www.buncombe 
schools.org/cms/one.aspx?pageId=316 
936 . 

H&M Constructors encourages bids from 
certified (HUB/SBE/DBE) contractors. 
We are willing to divide or combine  
elements of work into economically 
feasible units on a case by case basis to 
facilitate participation and, provided a  
certified (HUB/SBE/DBE) vendor is low 
on a contract for construction or for the  
procurement of goods, negotiate in good 
faith with them. H&M Constructors has 
a Quick Pay Agreement program to assist 
certified (HUB/SBE/BDE) contractors.

Please respond to:  
187 Deaverview Road, 
Asheville, NC  28806
(828) 254-6141 – Phone; 
(828) 254-8696 – Fax (H&M)

FTP Website Directions:
https://mbhaynes.exavault.com/login

The “Log In” box appears:
 Username is:   hmdrawings
 Password is: hmdrawings
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HOUSING AUTHORITY OF 
THE CITY OF WILMINGTON, 

NORTH CAROLINA

RFP FOR TEMPORARY 
EMPLOYEE STAFFING

Sealed bids will be accepted at the Housing 
Authority of the City of Wilmington North 
Carolina (WHA Central Office), until date 
and time noted below, 1524 South 16th  
Street, Wilmington, NC 28401.

 y Bid Submission: Friday, August 20,  
2021, by 3:00 p.m.

 y Specifications/Plans will be available 
for pickup beginning Friday, July 23, 
2021, at the Central Office between  
8:00 a.m. and 4:00 p.m.

 y Fee; non-refundable charge of $15.00  
for project manual pick up, or

 y Download Project Manual from our 
website at www.wha.net, click on  
Business Opportunities then RFP at no 
charge.

 y Questions; E-mail to cburns@wha.net  
no later than August 9 ,2021 by 12:00  
noon.

The WHA reserves the right to reject any  
Proposals and/or waive any informality in 
the solicitation process. The proposal will 
not be available for public review until  
contract has been awarded.

The WHA does not discriminate on the  
basis of race, sex, age, color, national origin, 
religion, or disability in its employment  
opportunities, programs, services, or  
activities.
                                                                                                 

ADVERTISEMENT REQUEST 
FOR QUALIFICATIONS

Macon County is receiving Requests for 
Qualifications (RFQ) for Architectural 
Design Services for construction of a  
new high school and athletic facilities at 
the existing Franklin High School site.  
Submittals are due by 4:00 pm on August 
25, 2021. 

Macon County will select the individual/
firm that is most qualified to conduct the 
scope of work. The County will use the  
following criteria to select an individual/ 
firm for further consideration:

1. Completeness of the response to this RFQ.

2. Expertise and qualifications of key  
professional staff and the firm as a whole 
in the specific areas of architectural  
design services.

3. Performance history of the firm and its 
staff members with Macon County and 
other clients.

4. Availability of resources and current 
workload of the consultant team proposed  
for this project to meet project deadline.

5. Proximity to and familiarity with Macon  
County’s schools.

6. Proposed hourly rates for professional  
services.

The RFQ is available from Macon County, 
Lindsay Leopard,  5 W Main Street ,  
Franklin, NC 28734, during regular office 
hours, and is available on the County  
website, www.maconnc.org .

All minority and historically underutilized 
businesses are hereby encouraged to  
provide a submittal.
                                                                                                 

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until
3:00 pm on August 17, 2021, in the Cafeteria

at Joint Force Headquarters,
North Carolina National Guard:

1636 Gold Star Drive,
Raleigh, NC 27607

for the construction of the
Smithfield Readiness Center

Indoor Firing Range Lead Remediation
at which time and place bids

will be opened and read.

An Open Pre-Bid Meeting will be held
at 1:30 pm on August 4, 2021, at the

Smithfield Readiness Center
at 406 Hospital Rd,

Smithfield, NC 27577.

Complete plans and specifications
for this project can be obtained from

Smith Sinnett Architecture,
4600 Lake Boone Trail,

Suite 205,
Raleigh, NC 27607

(919) 781-8582
during normal office

hours starting July 30, 2021.

Plan Deposit $150.00 Cash, Certified or
Company Check for hard copy required.

State of North Carolina and the North
Carolina National Guard reserves the
unqualified right to reject any and all
proposals. No Bid may be withdrawn

after the scheduled closing time for the
receipt of bids for a period of 60 days.

Signed: North Carolina National Guard
                                                                                                 

ADVERTISEMENT FOR BIDS

MACON MIDDLE SCHOOL 
LOCKER ROOM FACILITY

New Atlantic Contracting is hereby  
soliciting quotations from Minority (MBE/
WBE/DBE/SBE) firms to assist in our  
competitive bidding efforts for the above-
referenced construction project. The scope 
of work involves a new 7,500 SF masonry  
locker room facility adjacent to the existing 
Macon Middle School. New Atlantic offers 
quick-pay agreements for Minority firms 
to assist with material purchasing and  
payroll cash-flow demands. Please email 
your quotes to Bids@New-Atlantic.net no 
later than 11:00 a.m. on August 18, 2021.  
You may also submit your quote via fax 
at 336-759-7445. Project bid documents  
may be viewed at the following locations: 
New Atlantic online ShareFile Website 
at http://www.new-atlantic.net or Public  
Plan Room at http://BuildingConnected.
com (Project Number: MACONMS).  
For additional information please contact 
Glenn Wise at gwise@new-atlantic.net or 
336-759-7440.
                                                                                                 

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until 
2:00 pm on August 17, 2021, in the Cafeteria 

at Joint Force Headquarters, 
North Carolina National Guard:

1636 Gold Star Drive, 
Raleigh, NC 27607

for the construction of the
Morrisville Readiness Center 

Indoor Firing Range Lead Remediation
at which time and place bids 

will be opened and read.

An Open Pre-Bid Meeting will be held 
at 9:30 am on August 4, 2021, at the 

Morrisville Readiness Center 
at 2051 National Guard Dr., 

Morrisville, NC 27560.

Complete plans and specifications 
for this project can be obtained from 

Smith Sinnett Architecture, 
4600 Lake Boone Trail, 

Suite 205, Raleigh, NC 27607
 (919) 781-8582

during normal office 
hours starting July 30, 2021.

Plan Deposit $150.00 Cash, Certified or 
Company Check for hard copy required.

State of North Carolina and the North 
Carolina National Guard reserves the 
unqualified right to reject any and all 
proposals. No Bid may be withdrawn 

after the scheduled closing time for the 
receipt of bids for a period of 60 days.

Signed: North Carolina National Guard
                                                                                                 

ADVERTISEMENT FOR BID:

Barnhi l l  Contract ing  Company,  
Construction Manage at Risk will  
receive sealed proposals for the Selma 
Burke Middle School Project from Pre-
Qualified 1st Tier Trade Contractors on 
August 26, 2021, at 3:30 PM, for the  
following bid packages:

BP-0500 – Structural and Miscellaneous 
Steel. 
 
Bids will be received and opened publicly 
at the Mooresville Graded School District 
Magnolia Campus, 160 S. Magnolia St,  
Mooresville, NC 28115, PD Room. Bids  
will not be accepted from bidders that 
are not pre-qualified. No facsimile or  
email submissions are permitted. Sealed  
bids are to be hand delivered to the bid 
opening location noted above, or mailed.  
Sealed Bids can be delivered the day 
before  the bids are to be opened, by  
the close of business (5:00 pm) to the  
Hickory office of Barnhill Contracting 
Company, 706 Main Ave. NW Hickory, 
NC 28603. Barnhill Contracting Company 
will receive, open and read publicly all 
bids received. PREBID Meeting will  
be held on Tuesday, August 3, 2021, at  
3:30 pm at Mooresville Graded School 
District Magnolia Campus, 160 S. 
Magnolia St, Mooresville, NC 28115, PD  
Room. Bid Documents can be viewed or 
downloaded through Barnhill’s online 
plan room at https://projects.isqft.com/ 
barnhillcontractingcompany after 3:30 PM 
on July 27, 2021.

All Bidders are strongly encouraged 
to include opportunities for Minority  
Business participation wherever possible 
in their respective Bid submission.  
Minority Business participation is a  
part of this contract and must comply 
with all requirements set forth in the  
Bid Documents. 

The Construction Manager and Owner 
reserve the right to add pre-qualified 
bidders. The Construction Manager and  
Owner reserve the right to reject any and 
all bids. Should you require additional  
direction, please call Barnhill Contracting 
Company, Reiland Funderburk at 828- 
330-7126.
                                                                                                                                                                

 ADVERTISEMENT FOR BIDS

Sealed proposals will be received by D.A. 
EVERETT CONSTRUCTION GROUP 
for the WCPSS Brassfield Elementary 
School project on the following dates 
and times for the following packages:  
August 19, 2021 @ 2:00 PM: BP0100 -  
General Trades, BP0105 - Final Cleaning, 
BP0201 – Surveying, P0205 – Selective  
Demolition, BP0390 – Concrete, BP0400 –  
Masonry, BP0640 – Finish Carpentry/
Millwork, BP0740 – Roofing, BP0790 -  
Caulking/Sealants, BP0800 - Doors, 
Frames, Hardware, BP0836 – Overhead  
Doors ,  BP0840 -  Glass  & Glaz ing , 
BP0925 – Metal Stud Framing/Drywall,  
BP0930 –  Ceramic  Ti le ,  BP0960 - 
Resilient & Wood Flooring Refinishing, 
BP0980 – Acoustical Ceilings, BP0990 –  
Painting & Wallcoverings, BP1005 –  
Toilet Specialties / Accessories, BP1010 –  
Signage,  BP1015 – Markerboards , 
BP1250 - Window Treatments, BP1400 –  
Conveying Systems,  BP2100 -  Fire 
Protection, BP2200 – Plumbing, BP2300 –  
HVAC, BP2305 –  HVAC Test ing &  
Balancing, BP2600 – Electrical, BP2640 –  
Communications, BP2650 – Fire Alarm, 
BP2660 – Security, BP3213 – Concrete  
Paving & Sidewalks, BP3231 - Fences &  
Gates, BP3290 – Landscaping, BP3300 – 
Site Utilities. 

Bids will be received and opened publicly 
August 19, 2021, at Wake County Public 
Schools System Facilities, Design and  
Construction 1429 Rock Quarry Road; 
Suite 116 Raleigh, NC 27610 Bids will  
not be accepted from bidders that 
are not pre-qualified. No facsimile or  
email submissions are permitted. Sealed 
bids are to be hand delivered to either  
Wake County Public Schools System 
Facilities, Design and Construction 1429 
Rock Quarry Road; Suite 116 Raleigh, 
NC 27610 or D.A. Everett Construction 
Group, 4131 Parklake Avenue, Suite 
350, Raleigh, NC 27612. D.A. EVERETT 
CONSTRUCTION GROUP by Noon 
on bid day. D.A. Everett Construction  
Group will receive, open and read publicly 
all bids received. PREBID Meeting will 
be held on Thursday, August 5, 2021, 
from 2:00 - 4:00 pm at Wake County  
Public Schools System - Facilities, Design  
and Construction 1429 Rock Quarry 
Road; Room TBD, Raleigh, NC 27610. 
In accordance with General Statute GS 
133-3, Specifications may list one or  
more preferred brands as an alternate to  
the base bid in limited circumstances. 
Specifications containing a preferred brand 
alternate under this section must identify 
the performance standards that support 
the preference. Performance standards  
for the preference must be approved in  
advance by the owner in an open meeting 
conducted on the same day/time/location 
as the PREBID meeting. The following 
items are being considered for this project: 
Door hardware, including panic devices,  
door closers, strikes, exit devices, locks 
and cylinders, closers and power door  
operators/access control equipment; food 
service equipment, security equipment, 
including intrusion detection/burglar  
alarm panels and associated hardware, 
security cameras and accessories; building 
automation control systems, fire alarm 
system equipment, intercom system and 
elevators. A copy of pertinent sections 
of the performance standards may be  
obtained by contacting D.A. EVERETT 
CONSTRUCTION GROUP. Bid Documents  
can be viewed or downloaded through 
D.A.  Everet t ’s  onl ine  plan room at  
https://deverettcloud.egnyte.com/fl/
dfWpiEnSV7/Brassfield_Bid_Share_
Folder after 5:00 PM on 8/2/21. Hardcopies 
of full or partial sets of documents can 
also be purchased directly from Duncan  
Parnell by contacting Customer Service at 
(919) 833-4677. All Bidders are strongly 
encouraged to include opportunities for  
Minority  Business  part ic ipat ion 
wherever possible in their respective 
Bid submission. Minority Business 
participation is a part of this contract  
and must comply with all requirements 
set forth in the Bid Documents. The  
Construction Manager and Owner reserve 
the right to add pre-qualified bidders. The 
Construction Manager and Owner reserve 
the right to reject any and all bids. Should 
you require additional direction, please  
call D.A. Everett Construction Group, 
Dan Smith at 919.255.0285 or email at  
dsmith@daeverettgroup.com .
                                                                                                                                                                

REQUEST FOR LETTERS
 OF INTEREST

NEAL HAWKINS ROAD SIDEWALK 
IMPROVEMENTS – TIP # C-5606M

Gaston County Public Works Department 
is soliciting Requests for Letters of Interest 
for professional engineering and design 
services associated with Neal Hawkins  
Road Sidewalk Improvements. Interested 
firms may request instructions, project 
scope requirements, selection process  
information and qualification content 
requirements from Alexander Davis,  
Project Coordinator Alexander.Davis@ 
gastongov.com . Letters of interest shall be 
delivered no later than 3:00 pm, Friday,  
August 27th, 2021, to the Gaston County 
Public Works Office, 325 Dr. Martin Luther 
King Jr. Way, Suite 1051, Gastonia, NC  
28052. Gaston County reserves the right  
to reject any and all proposals in whole or 
in part and to waive such informalities as 
deemed to be in the County’s best interest.
                                                                                                                                                                

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following project: 

JOHN F KENNEDY HIGH SCHOOL 
RENOVATIONS - Winston-Salem, 
NC. Bids on August 12, 11:00 AM. 

Interested subcontractors should contact 
Austin Riccio at 611-A Industrial Ave., 

Greensboro, NC. 336-273-2477 or 
ariccio@barconstruction.com .

                                                                                                                                                                

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids 
for the NCNG Louisburg Readiness  
Center IFR Lead Remediation project 
by 10 AM on 8/10/21. Please fax bids 
to 336.668.2142. Plans are available for  
review in our office (160 Thatcher Rd.,  
Greensboro, NC), at www.hmkern.com or 
by calling our office at 336.668.3213 for 
additional plan rooms. H.M. Kern offers  
assistance to MWBE/DBE businesses on 
a one-on-one basis that need quick pay  
options, joint pay agreements or letters of  
credit.
                                                                                                                                                                

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids for 
the NCNG Butner Readiness Center IFR 
Lead Remediation project by 10 AM on 
8/10/21. Please fax bids to 336.668.2142. 
Plans are available for review in our office  
(160 Thatcher Rd., Greensboro, NC), at 
www.hmkern.com or by calling our office  
at 336.668.3213 for additional plan rooms. 
H.M. Kern offers assistance to MWBE/
DBE businesses on a one-on-one basis 
that need quick pay options, joint pay  
agreements or letters of credit.
                                                                                                                                                                

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids  
for the ABSS - Pleasant Grove ES Bond 
project by 10 AM on 8/12/21. Please fax 
bids to 336.668.2142. Plans are available  
for review in our office (160 Thatcher Rd., 
Greensboro, NC), at www.hmkern.com or  
by calling our office at 336.668.3213 for 
additional plan rooms. H.M. Kern offers  
assistance to MWBE/DBE businesses on 
a one-on-one basis that need quick pay  
options, joint pay agreements or letters of  
credit.
                                                                                                                                                                

ADVERTISEMENT FOR BIDS

JOHN F. KENNEDY 
HIGH SCHOOL RENOVATIONS

890 EAST 11TH STREET
WINSTON-SALEM, 

NORTH CAROLINA 27101

BIDDING AUGUST 12, 2021

New Atlantic Contracting, Inc. is hereby  
soliciting quotations from MBE/WBE/ 
DBE/SBE firms to assist in our competitive  
bidding efforts for the above-referenced 
construction project. The scope of project  
work involves 105,530 SF of Comprehensive  
Renovations to an existing High School, 
5,430 SF of new Building Additions, and  
associated sitework modifications for  
Winston-Salem / Forsyth County Schools.

Our goal is to maximize HUB participation 
in this project, and we would greatly  
appreciate your involvement in our efforts. 
Please email your quotes to Bids@New-
Atlantic.net by no later than 11:00 AM, if 
at all possible, on Thursday, August 12th,  
2021. If you prefer you may also submit  
your proposal to us by fax at 336-759- 
7445.

New Atlantic Contracting, Inc. gladly  
offers quick-pay agreements for Minority 
Vendors and Trade Contractors to provide 
assistance with material purchasing and  
payroll cash-flow demands.

Construction is expected to begin mid-
October, 2021 and must be complete by  
late November, 2022 (an overall 410  
calendar day schedule).

Project bid documents (drawings and 
specifications) may be viewed at the  
following locations: 

 y New Atlantic Contracting, Inc. online 
ShareFile Website at http://www.new-
atlantic.net .

 y Our online Public Plan Room at http://
BuildingConnected.com (Project Number  
JFKHSR).

 y Online at other Subscription Plan Rooms,  
such Blue Book, Dodge Data, iSqFt,  
Plan Hub, etc.

For additional information regarding this  
project, please contact:

Mark Harrod – Senior Estimator  
Email: mharrod@new-atlantic.net 
New Atlantic Contracting, Inc.
2635 Reynolda Road
Winston-Salem, NC 27106-3834
Phone: (336) 759-7440 Ext. 21
                                                                                                                                                                

ADVERTISEMENT FOR BIDS

Sealed proposals for Single -  Prime  
bids will be received until 2:00 PM on 
September 9, 2021, at the ECU Facilities 
Engineering & Architectural Services,  
1001 East 4th Street, Greenville, NC 
for construction of the Brody Building  
and Central Utility Plan Electrical 
Renovation at which time and place bids 
will be opened and read.

An open pre-bid meeting will be held  
for all interested bidders at 2:00 PM on 
August 17, 2021, in the ECU Health  
Sciences Campus Central Utility Plant  
Conference Room, Health Science Drive, 
Greenville, NC. All interested contractors 
are encouraged to attend. 

Complete plans and specifications for this 
project can be obtained Wanda Hill, wanda.
hill@salasobrien.com 1620 Midtown  
Place, Raleigh, NC, 27609 during normal 
office hours after August 2, 2021.

Plans and Specifications are available  
electronically (Bid Deposit not required). 
Hard copies are available upon a Plan  
Deposit of $100.00.

The Owner reserves the unqualified right 
to waive any informalities or reject any  
and all proposals. All inquiries should be  
directed to: 

Signed:
Robert Brown, AIA
Assistant Director
East Carolina University Engineering & 
Architectural Services
1001 East 4th Street
Greenville, NC
252.328.6858
                                                                                                                                                                

NOTICE TO BIDDERS

BID REQUEST NO. RFP#21-059

Sealed proposals will be received by  
the County of Wake in the Procurement 
Services, Wake County Justice Center, 301 
S. McDowell Street, Suite 2900, Raleigh, 
NC 27601, for providing labor, material  
and equipment entering into a Single  
Prime Contract for the Wake County  
CCBI DNA Laboratory.

Sealed Single Prime bids will be received 
until 2:00 p.m. on Wednesday, August 25,  
2021.

All bids will be publicly opened and read  
starting at 2:00 p.m.

The Work generally consists of interior 
modification to existing interior spaces 
including new metal stud and gypsum  
board walls, new doors, new finishes, new 
laboratory casework and countertops and 
mechanical, electrical, plumbing and fire  
protection modifications.

A Mandatory Pre-bid Conference will 
be held at Wake County Detention Center,  
3301 Hammond Road, Raleigh, NC 27603 
in Conference Room 1203 at 2:00 p.m.  
local prevailing time, on Monday, August 
9, 2021. All General Contractors are to  
be present.

Beginning on July 30, 2021, plans and  
spec i f i ca t ions  can  be  ob ta ined  by  
requesting a PDF electronic set.

So that Moseley Architects can maintain 
an accurate list of plan holders (General 
Contractor’s only) and notify them of  
any addenda, each General Contractor  
shall submit the following information to 
Moseley Architects via email:

jhill@moseleyarchitects.com

ATTN: Jessica Hill
Company Name:
Address:
Phone/ Fax Number:
Email Address:
Contact Person:

Wake County provides minorities and 
women equal opportunity to participate  
in all aspects of its construction program 
consistent with North Carolina Law.

Wake County reserves the right to reject 
any or all bids and to waive informalities  
and irregularities.

Signed:  
COUNTY OF WAKE

By:  
Kelli A. Braunbach
Director, 
General Services Administration  

Architect:
Moseley Architects
911 N. West Street, 
Suite 205
Raleigh, NC 27603
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ADVERTISEMENT FOR BIDS

Sealed proposals will be received by the 
North Carolina State Ports Authority 
(NCSPA) until 3:00 pm on August 19,  
2021, in Room 100A of the NC Maritime 
Building,  2202 Burnett  Boulevard,  
Wilmington, NC 28401 (attention Mr.  
Mark Blake), for the construction of  
Bascule Bridge Improvements at which 
time and place bids will be opened and  
read. 

Electronic (PDF) copies of the complete 
plans and specifications for this project  
may be obtained via email at no cost (send 
request to: djacobson@moffattnichol.
com)  .  Alternatively, hard copies of  
complete plans and specifications for this 
project may be obtained upon deposit of  
one hundred dollars ($100.00) in cash  
or certified check to Moffatt & Nichol 
(M&N) at 4700 Falls of Neuse Road,  
Suite 300, Raleigh, North Carolina 27609 
(Phone: 919-781-4626). 

The State reserves the unqualified right to  
reject any and all proposals. 

Owner: 
North Carolina State Ports Authority  
(NCSPA) 
Mark Blake, PE 
Vice President,  
Engineering & Maintenance 
NCSPA Engineering and Maintenance 
Department 
2202 Burnett Boulevard 
Wilmington, North Carolina 28401 
910-746-6403 (Phone)
                                                                                                                                                                

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until 
2:00 pm on Tuesday August 31, 2021,

at the Administrative Office Board Room of 
Roanoke Rapids Graded School District, 

536 Hamilton Street, 
Roanoke Rapids, NC 27870,

for the construction of the
Belmont Elementary School

Roanoke Rapids, North Carolina
at which time and place bids 

will be opened and read.

A Mandatory Pre-Bid Meeting will be held 
at 10:00 am Monday, August 16, 2021, at the 

existing Belmont Elementary School
1517 Bolling Rd.
Roanoke Rapids, 

North Carolina 27870.

Check-in required at the main 
office. A site visit will follow. 

The meeting will identify preferred  
brand alternates and their performance 
standards that the owner will consider  

for approval on this project.

Complete plans and specifications 
for this project can be obtained contacting 

Smith Sinnett Architecture, 
4600 Lake Boone Trail, 

Suite 205, 
Raleigh, NC 27607 

(919) 781-8582, 
www.smithsinnett.com
during normal office 

hours after August 2, 2021.

Roanoke Rapids Graded School District and 
Board of Trustees reserves the unqualified 
right to reject any and all proposals. No Bid 

may be withdrawn after the scheduled 
closing time for the receipt of 
bids for a period of 30 days.

Signed: Robbie Clements, 
Director of Facilities and Operations

Roanoke Rapids Graded School District
                                                                                                                                                                

INVITATION TO BID

WEAVERCOOKE Construction is 
the general contractor for  Mayfield  
Apartments in Charlotte, NC, and Rock  
Quarry Landing in Raleigh, NC. 

Mayfield Apartments consists of one  
4-story apartment building with 51 units.  
Construction is expected to begin October 
2021 with a 12-month schedule. Bids are  
due at 2 PM on Thursday, August 12th. 

Rock Quarry Landing consists of six 
3-story apartment buildings totaling  
188 units. Construction is anticipated to 
begin 2nd Quarter 2022 with a 16-month  
schedule. Bids are due at 2 PM on Friday, 
 August 13th. 

We invite all qualified MWBE / HUB and 
Section 3 trade contractors and vendors to  
provide pricing for one or both projects. 

If interested, please contact Valarie De 
Pass at 336-378-7900 or vdepass@weaver 
cooke.com for additional information. 

Weaver Cooke Construction, LLC
 is an equal opportunity employer.

*WeaverCooke LLC does not give rights to 
third parties to solicit the details in this ad.*
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By Afi G. Osakwe 

Contributing Writer

“ T h e  m i s s i o n  o f  t h e  

National Association for the 

Advancement of  Colored 

P e o p l e  i s  t o  e n s u r e  t h e  

political, educational, social  

and economic equalit y of  

rights of all persons and to  

eliminate racial hatred and  

discrimination.” 

And to this end, North 

C a r ol i na  NA ACP  Yout h 

a n d  C o l l e g e  D i r e c t o r, 

Re na  McNei l ,  r e sid e s  i n 

Laurinburg, NC working 

with youth education and  

civic engagement preparation 

both locally and statewide.

T h e  r e t i r e d  US  A r m y 

Ve t e r a n  i s  d e d ic at e d  t o 

yout h  ad vo c ac y  a n d  t h e  

establishment of NA ACP 

s t u d e n t  c h a p t e r s  o n 

c ol le ge  c a mpu s e s ,  b ot h  

Historically Black College 

and Universities (HBCUs) 

and Predominantly White 

Institutions (PWIs) Black 

Student Unions.

McNeil says, “Numbers 

n e ve r  m at t e r e d  t o  m e ,  

m o t i v a t i o n  a n d 

c om mu n ic at ion  a r e  t h e 

k e y s .”  A n d  i n  t e r m s  o f 

building the New Black  

Student Movement with A 

Call to Colors’ model Voter 

Registration,  Education  

and Mobilization (VREM)/

Get Out The Vote (GOTV) 

initiative, her endorsement  

reflects the mission of the state 

NAACP with the blessings of 

its president Dr. T. Anthony  

North Carolina NAACP 

Youth and College Advisor 

Endorses “A Call to Colors” 

New Black Student 

Movement Strategy

STRATEGY

 Continued on pg. 4

SHACKLE-FREE

Continued on pg. 5

CREAKYJOINTS

Continued on pg. 2

By Cash Michaels

By Cash Michaels

Contributing Writer

Contributing Writer

T h o u g h  s h e  w o r k s 

T h o u g h  s h e  w o r k s 

primarily in Duplin County, 

primarily in Duplin County, 

C h iquit t a  L e s e ne  w a nt s  

C h iquit t a  L e s e ne  w a nt s  

t o  f r e e  t h o s e  w h o  l i ve  i n  

t o  f r e e  t h o s e  w h o  l i ve  i n  

poverty far and wide from 

poverty far and wide from 

the economic and emotional 

the economic and emotional 

shack le s  t hat  ke e p  t he m  

shack le s  t hat  ke e p  t he m  

tied to a life of desperation, 

tied to a life of desperation, 

depravation, and pain.

depravation, and pain.

Thus, Ms. Lesene has 

Thus, Ms. Lesene has 

dedicated herself, via her 

dedicated herself, via her 

n onpr of it  Shack le -F r e e 

n onpr of it  Shack le -F r e e 

C o m m u n i t y  O u t r e a c h  

C o m m u n i t y  O u t r e a c h  

Agency, to helping whoever 

Agency, to helping whoever 

she can, however she can,  

she can, however she can,  

e s p e c i a l l y  i n  t h e  r u r a l  

e s p e c i a l l y  i n  t h e  r u r a l  

communities, with issues 

communities, with issues 

s u c h  a s  h o m e l e s s n e s s ,  

s u c h  a s  h o m e l e s s n e s s ,  

unemploy ment,  hunger, 

unemploy ment,  hunger, 

addiction, and family.

addiction, and family.

And she strives to offer 

And she strives to offer 

those services holistically 

those services holistically 

so that the deepest needs 

so that the deepest needs 

o f  t h o s e  i n  n e e d  c a n  b e  

o f  t h o s e  i n  n e e d  c a n  b e  

immediately and completely 

immediately and completely 

identified and dealt with 

identified and dealt with 

effectively.
effectively.

“My ult imate  goal  is  for  

“My ult imate  goal  is  for  

Shackle-Free to be the hub for 

Shackle-Free to be the hub for 

resources for Duplin County,” 

resources for Duplin County,” 

Ms .  L e s ene s ay s .  “In  r ur a l  

Ms .  L e s ene s ay s .  “In  r ur a l  

communities, it doesn’t make 

communities, it doesn’t make 

sense to have services that are  

sense to have services that are  

not affordable or outcome- 

not affordable or outcome- 

based.”
based.”

With at least 200 Shackle-

With at least 200 Shackle-

Free participants enrolled,  

Free participants enrolled,  

one of the programs Lesene 

one of the programs Lesene 

is most proud of under the  

is most proud of under the  

agency’s umbrella is called 

agency’s umbrella is called 

“Camp Unity,” which addresses 

“Camp Unity,” which addresses 

strengthening the relationship 

strengthening the relationship 

between children and their  

between children and their  

parents.
parents.

“We stay busy,” Ms. Lesene 

“We stay busy,” Ms. Lesene 

says. “We do food/produce 

says. “We do food/produce 

delivery every Monday to the 

delivery every Monday to the 

communit y  and fresh fr uit  

communit y  and fresh fr uit  

boxes. We also have the Good 

boxes. We also have the Good 

Daddies program that helps  

Daddies program that helps  

fathers become more visible in 

fathers become more visible in 

the home.”
the home.”

“I was born and raised in  

“I was born and raised in  

poverty, in terms of resources, 

poverty, in terms of resources, 

but not the lack of love,” Lesene 

but not the lack of love,” Lesene 

told GDN during a recent phone 

told GDN during a recent phone 

interview. “I want to trailblaze 

interview. “I want to trailblaze 

and speak the lang uage of  

and speak the lang uage of  

poverty so that we can find some 

poverty so that we can find some 

solutions that actually work.” 

solutions that actually work.” 

Duke University is helping to 

Duke University is helping to 

support and sponsor Shackle-

support and sponsor Shackle-

F r e e  pr og r a m m i ng  w h i le  

F r e e  pr og r a m m i ng  w h i le  

Lesene works on several grants 

Lesene works on several grants 

t o  at t r ac t  f u n d i ng  b e yon d  

t o  at t r ac t  f u n d i ng  b e yon d  

private donations, and Walmart 

private donations, and Walmart 

grants.
grants.

Her life has been a series of 

Her life has been a series of 

experiences helping others, and 

experiences helping others, and 

thus far, shows no sign of 

thus far, shows no sign of 

stopping.
stopping.

L e s e n e  h a s  c r e a t e d 

L e s e n e  h a s  c r e a t e d 

a n  i n i t i a t i v e  f r o m  p a s t 

a n  i n i t i a t i v e  f r o m  p a s t 

e x p e r i e n c e s  i n  t h e  

e x p e r i e n c e s  i n  t h e  

community called the United 

community called the United 

Rural Health and Wellness 

Rural Health and Wellness 

Initiative of North Carolina, 

Initiative of North Carolina, 

which provides a one-stop-

which provides a one-stop-

shop for basic needs like  

shop for basic needs like  

medical care, mental health 

medical care, mental health 

ser vices, etc. for those in  

ser vices, etc. for those in  

Fights to
 

Fights to
 

Make Life 

Make Life 

Shackle-Free

Shackle-Free
Chiquitta

 Lesene

Chiquitta
 Lesene

A T L A N T A ,  G A .   -   

Recently, the Stone Mountain 

Memorial Association denied 

the Georgia division of the 

Sons of Confederate Veterans 

a permit for their Confederate 

Memorial Day event, which  

has been celebrated at the 

park for almost two decades.

The following statement 

is from SPLC Chief of Staff 

Lecia Brooks:

“ W e  c o m m e n d  t h e 

Stone Mountain Memorial 

Association for not allowing 

the Sons of  Confederate 

Veterans to continue the 

tradition established on Nov. 

25, 1915, when over a dozen  

men gathered atop Stone 

Mountain to revive the Ku  

Klux Klan.

“Stone Mountain continues 

to brand itself  as a family 

fun theme park. But the only 

message this type of celebration  

sends to families of color – 

who not only patronize the  

park but also heavily populate 

Stone  Mountain  and  the  

metro Atlanta area – is one 

of  divisiveness  and  white  

privilege.

“Safety is a real concern 

considering the fact that in 

2019, the park allowed the  

firing of cannons during this 

gathering. It goes without 

saying that no theme park 

would allow weapons of any 

kind, for any reason, to ever be  

present at any event promoted 

by and for people of color.

“It is offensive that some 

states  dedicate  an  entire  

month to revel in a war that  

led to the loss of more than 

750,000 American lives in the 

name of the Confederacy’s war 

to maintain chattel slavery.”

The Southern Pover t y  

Law Center is a catalyst for 

racial justice in the South  

a n d  b e y o n d ,  w o r k i n g 

i n  p a r t n e r s h i p  w i t h 

communities to dismantle 

white supremacy, strengthen 

intersectional movements, 

a n d  ad v a n c e  t h e  hum a n  

rights of all people. For more 

information, visit www.spl 

center.org .  •

SPLC Applauds  

Stone Mountain Park

for Denying Sons of Confederate Veterans 

Another Opportunity to Lionize the Confederacy

CreakyJoints Saves  

CreakyJoints Saves  

Free Arthritis Clinic

Free Arthritis Clinic

UPPER NYACK, NY –  

CreakyJoints®, the multi-

c u lt ur a l  d ig it a l  a r t h r it i s  

community for patients and 

caregivers worldwide and part 

of the Global Healthy Living 

Foundation (GHLF), recently 

announced that in 2021 they 

will provide administrative, 

education, support, advocacy 

and research to the newly  

named John Whelton Arthur 

Virshup CreakyJoints South 

F lor id a  A r t h r it i s  C l i n ic . 

GHLF will also guarantee 

the clinic’s future financial  

viability. Established in 1975  

by rheumatologists Dr. John 

W h e lt on  a n d  D r.  A r t hu r  

Virshup, for whom the clinic is 

now named, the John Whelton 

Arthur Virshup CreakyJoints 

South Florida Arthritis Clinic 

serves South Florida arthritis  

patients who cannot afford 

treatment, providing regular 

and free rheumatology care to 

more than 100 area patients. 

Creak yJoints is  replacing 

the A r thr itis  Foundation 

w h ich  r e c e nt l y  e n d e d  i t s  

commitment to fund the clinic 

operations.

O n c e  a  m o n t h , 

rheumatologists volunteer 

their time to care for patients 

at  their  pr ivate offices in  

Boca Raton, Boynton Beach,  

Stuart, and West Palm Beach, 

Florida. These patients receive 

consistent and high-quality 

care identical  to patients  

seen in private practice and 

have access to laboratory and 

imaging services subsidized 

by local supporters, including 

Q u e s t  D i a g n o s t i c s  a n d 

D i a g n o s t i c  C e n t e r s  o f  

America. It can be difficult 

t o  f i n d  a  r h e um at olog i s t 

who takes Medicaid, so the 

clinic accepts referrals from 

community physicians, as 

well as from other health care 

non-profits in the area such  

as Volunteers in Medicine and 

the HANDS clinic in Martin  

President Biden Nominates Three Black 

President Biden Nominates Three Black 

Women for Federal Court of Appeals

Women for Federal Court of Appeals

By Lauren Victoria 

Burke, NNPA Newswire 

Correspondent

Remember these names:  

Ketanji Brown Jackson, Tiffany 

Cunningham, and Candace 

Jackson-A kiw umi.   T hese  

are President Joseph Biden’s  

first three nominations for the 

federal Court of Appeals.

In  2 02 0,  Bid e n  ple dge d 

t o  n a m e  t h e  f i r s t  A f r i c a n  

American woman to the U.S. 

Supreme Court.  A number of 

retirements are expected from 

the federal judiciary now that  

Donald Trump is out of office.

The percentage of African 

American judges on the federal 

appellate circuit is inconsistent  

with the makeup of the broader 

U.S. population overall. Former 

President Trump nominated no 

African Americans of 54 U.S. 

appellate nominations.

President Biden has now  

nominated U.S. District Judge 

Ketanji Brown Jackson to serve 

on the U.S. Court of Appeals 

for the DC Circuit.  She would 

replace Merrick Garland who 

is now U.S. Attorney General. 

The position is also seen as  

a steppingstone to the U.S.  

Supreme Court.

President Biden nominated 

Candace Jackson-Akiwumi to 

the Seventh Circuit where no  

African American judge has 

served in three years. Biden 

has also nominated Tiffany 

Cunningham who will now  

likely become the first African 

American judge ever on the  

Federal Circuit.

In December 2020, Biden 

said,  “ We are par ticularly 

f o c u s e d  o n  n o m i n a t i n g 

i n d i v i d u a l s  w h o s e  l e g a l 

e x p e r i e n c e s  h a v e  b e e n 

historically underrepresented 

on the federal bench. Including 

those who are public defenders, 

c i v i l  r i g h t s  a n d  l e g a l  a i d  

at t or n e y s  a n d  t h o s e  w h o 

represent Americans in every 

walk of life.”

The power of the federal 

judiciary to be the final decision 

maker on policies that impacts 

that lives of African Americans 

unmatched. Former President 

Trump, along with Sen. Mitch 

McConnell, nominated many  

judges to the federal bench who 

were defined as unqualified by 

the leading groups who follow  

judicial nominees.

Lauren Victoria Burke is 

an independent jour nalist  

for NNPA and the host of the 

podcast BURKEFILE. She  

is also a political strategist as 

Principal of Win Digital Media  

LLC. She may be contacted at 

LBurke007@gmail.com and on 

twitter at @LVBurke  •
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Ty Hamer-Yelver ton’s 

grandmother and grandfather 

met at FSU in 1949-1950. His 

grandmother graduated from 

FSU when she was around 19  

years old. S
o, he’s part of a 

legacy that establishes how 

proud he is  to be an FSU  

Bronco.

O r i g i n a l l y  f r o m 

Goldsboro, N
orth Carolina, 

Ty developed his passion for 

leadership, m
entoring, and 

discipleship, and getting  

involved in the community 

from middle school, starting 

with the Student Government 

A s s o c i a t i o n  ( S G A ) ,  

throughout high school with 

the Goldsboro Mayor’s Youth 

Council, a
nd where he was 

able to get an understanding 

of Robert’s Rules of O
rder. A

s 

a high schooler, T
y used that 

skill s
et at one of th

e Youth  

Legislative Assemblies held 

in Raleigh during one of his  

high school years.  Those  

activities helped his talents 

grow.  Star t ing at  FSU in  

2017, he became involved  

in student leadership with  

the Royal C
ourt first, then 

becoming a Senator with  

the SGA, and now being the 

outgoing President of the 

student chapter of N
AACP.

When asked, about his 

objectives as he leaves the 

presidency to take on another 

role within the organization, 

he says, “We have three actual 

strategic goals for 2021–2026 

to pr imarily focus on:  1) 

Politic
al/voter empowerment 

and awareness, to im
prove 

and grow in our student  

engagement via social m
edia 

and have more of a campus 

presence;  2)  Using  this 

tim
e during the pandemic 

to focus on the structural 

forms of the chapter so for 

Ty Hamer-Yelverton, Fayetteville State 

University (FSU):  L
ooking Through 

the Eyes of Faith to Become a 

JUSTICE WARRIOR 

in the New Black Student  

Movement (NBSM)

HAMER-YELVERTON 

Continued on page 4

WILLIAMS

 Continued on page 6

By Stacy M. Brown, 

NNPA Newswire Senior 

National Correspondent 

@StacyBrownMedia

Actor Clarence W
illia

ms 

III, w
ho starred as Lincoln  

Hayes on the countercultural 

A B C  d r a m a ,  “ T h e  M
o d  

Squad” and as superstar 

Prince’s father in
 “Purple 

Rain,” has died. He was 81.

Willi
ams’ m

anagement 

team said the celebrated actor 

died of colon cancer.

Willia
m’s career started 

on the Broadway stage where 

he earned a Tony nomination 

for his acting in the three-

person drama, “Slow Dance.”

Comedian Bil l  Cosby 

recommended Williams  

to producer big-wig Aaron 

Spellin
g, w

ho im
mediately 

took to the actor.

Williams returned to 

Broadway in 1979’s “Night 

and Day.”

His co-starring role as Linc 

on “The Mod Squad” in the 

1970s, catapulted Willia
ms  

into the mainstream.

However, some of his best 

work came on the big screen, 

particularly as Prince’s father 

in the 1984 hit,  “Purple 

IN MEMORIAM:

 Iconic Actor  

Clarence Willia
ms, III

Dead at 81

VOTING RIGHTS 

Continued on page 6

Arash Javanbakht

Asso
ciate Professo

r of 

Psychiatry, W
ayne State 

Universit
y 

A s  w
i t h  m

a n y  o t h e r  

physicians, recommending 

physical activity to patients 

was just a doctor chore for me –  

unti l  a  few years ago.  That  

was because I myself w
as not 

very active. O
ver the years, as I 

picked up boxing and became 

more active, I got firsthand  

experience of positiv
e im

pacts 

on  my mind.  I  a lso  s t ar ted  

researching the effects of dance 

and movement therapies on  

trauma and anxiety in refugee 

children, and I learned a lot  

more about th
e neurobiology of 

exercise.

I  am a  ps ychiatr is t  and 

neuroscientist researching the  

neurobiology of anxiety and  

how our interventions change 

t he  br a i n .  I  have  b eg un  t o  

think of prescribing exercise 

as tellin
g patients to take their  

“exercise pills
.” Now knowing 

the im
portance of exercising,  

almost all m
y patients commit 

to some level of exercise, and I  

have seen how it b
enefits several 

areas of th
eir life

 and livelihood.

W
e  a l l  h a v e  h e a r d  

d e t a i l s  o n  h o w  e x e r c i s e 

im
proves m

usculoskeletal, 

cardiovascular, m
etabolic and 

other aspects of health. W
hat  

you may not know is how this 

happens within the brain.

Brain Biology and Growth

Working out regularly really 

does change the brain biology, 

and it i
s not ju

st “go walk and  

you will ju
st feel better.” Regular 

exercise, especially cardio, does 

change the brain. Contrary to 

what some may think, th
e brain 

is a very plastic organ. N
ot only  

are new neuronal connections  

formed every day, but also new  

cells are generated in im
portant 

areas of  the brain.  One key 

area  is  the  hippocampus,  

which is involved in learning 

and memory and regulating  

negative emotions.

A molecule calle
d brain-

derived neurotrophic factor  

h e l p s  t h e  b r a i n  p r o d u c e  

neurons, or brain cells. A variety 

of aerobic and high-intensity 

inter val  training exercises 

significantly increase BDNF  

levels. There is evidence from  

animal research that these 

changes  are  at  epigenet ic 

le vel ,  which  m
eans  these  

behaviors affect how genes are 

expressed, le
ading to changes 

in the neuronal connections and 

function.

M o d e r a t e  e x e r c i s e 

a l s o  s e e m s  t o  h a ve  a n t i -

i n f l a m m a t o r y  e f f e c t s , 

regulating the im
mune system 

and excessive inflammation. 

This is im
portant, given the  

new in
sight neuroscience is 

gaining into the potential role 

of in
flammation in anxiety and  

depression.

Finally, th
ere is evidence for 

the positiv
e effects of exercise on 

the neurotransmitte
rs – brain 

chemicals that send signals 

between neurons – dopamine  

and endorphins. Both of th
ese 

are involved in positiv
e mood 

and motivation.

Exercise Im
proves Clinical 

Symptoms of A
nxiety and 

Depression

Re s e a r c h e r s  a l s o  h a ve  

examined the effects of exercise 

on measurable brain function 

and symptoms of d
epression 

and anxiety. Exercise im
proves 

memory function, cognitive 

performance and academic 

EXERCISE PILL

Continued on page 3
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ON VOTING RIGHTS

ON VOTING RIGHTS

By Rev. Susan K. Smith,  

and Rev. Levon C. M
anzie

OtherWords.org

We suspected it for years,  

and now we know it: 
Jim Crow 

was never dead. You might even 

say he was too mean to die.

We know this because in 

too many places, the forces 

of racism are raging as laws  

aimed squarely at suppressing 

the votes of Black and brown 

Americans pass in state after  

state. N
ew voting restrictions 

became law in 14 states this 

year, a
nd far-right la

wmakers  

are pushing new measures to 

suppress the vote in many more.

This is a bitte
r pill f

or those 

of us who came of age during 

and  af ter  the  c iv i l  r ight s 

movement  of  the  1960s  —
  

when we fought alongside our 

parents and grandparents, and 

so many even laid down their  

lives, fo
r voting rights.

We know these new laws 

have the same im
moral aim to 

break the spirits and silence the 

voices our creator gave us. And 

that is
 why these tim

es cry out  

for the moral le
adership of an 

institution at the heart of the  

Black community: the Black 

church.

Over the Sabbath weekend 

of June 12-13, our tw
o churches 

joined many Black churches 

n a t i o n w i d e  i n  c a l l i n g  o n 

congregations to take action  

gainst th
is “Jim Crow 2.0.”

Churches from Philadelphia 

to Tuskegee, Alabama and from 

Detroit to Smyrna, G
eorgia 

asked worshipers to sign a 

petit ion in favor of  S1,  the  

federal For the People Act to  

protect voting rights. W
e asked 

them to contact the W
hite  

House to make their case. And  

we asked them to pray for justice 

to prevail.

W
e  a r e  c a l l i n g  o n  

Washington to act because 

through the decades, w
hen 

states have tried to deny rights 

to people of color, the federal  

government has had to assert 

its constitu
tional authority and 

moral oblig
ation to protect  

those rights.

T h i s  m o n t h  w e  s a w 

t h e  J u s t i c e  D e p a r t m e n t  

acknowledge the voting rights 

emergency in our country and 

announce a major campaign to  

stop it. That is
 very welcome. 

But it 
is not enough.

We need federal le
gislation 

— most urgently the For the 

Pe o p l e  A c t ,  w h i c h  wo u l d  

invalidate states’ current voter-

suppression efforts. The John  

Lewis Voting Rights Act, w
hich 

would prevent m
any such laws 

in the future,  is  also v ital ly  

important.

T h e r e  a r e  C o n g r e s s 

members  of  goodw i l l  and  

conscience who are fighting for 

these laws to pass. But there  

are others who are rooting for 

the old racist order to win. And  

there are others who are giving 

lip service to the moral cause of 

This is the civil 

rights issue of our 

tim
e, and it’s

 a 

fight we can  

and must win.

Under Georgia's draconian new law, 

it's ille
gal to give food to voters -- s

ome 

of whom have had to wait in
 10 or 11 

hour lines. (Photo: Shutterstock)

The W
hite-ness 

of W
ealth

 By 

Dorothy A. Brown

A groundbreaking exposé 

of racism in the American 

taxation system from a law 

professor and expert on tax  

policy “Im
portant reading 

fo r  t h o s e  w h o  w a n t  t o 

understand how inequality 

is built 
into the bedrock of 

American society, and what  

a  m
ore equitable future 

might lo
ok lik

e.”—Ibram X. 

Kendi, #
1 New York Times 

bestsellin
g author of H

ow to 

Be an Antiracist.

D o r o t h y  A .  B r o w n 

became a tax lawyer to get 

BOOKS
 OF K

NOW
LEDG

E

away from race. As a young 

black girl growing up in the  

South Bronx, she’d seen 

WEALTH

Continued on page 6

THE EXERCISE PILL: 

How exercise keeps 

your brain healthy 

and protects it a
gainst 

depression and anxiety
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PROFESSIONAL

ROBESON
 COMMUNITY COLLEGE

EXECUTIVE ASSISTANT TO THE  
VICE PRESIDENT OF INSTRUCTION  

AND SUPPORT SERVICES

Minimum Qualifications: Minimum of 
an Associate Degree in Secretarial/Office  
Systems Technology, a business-related 
program or  o ther  re la ted  program;  
minimum of (2) years’ work experience 
in an administrative related position. For 
a listing of duties and to apply, visit  
www.robeson.edu/hr or contact Human 
Resources at 910.272.3537. Deadline for 
applications: Open Until Filled.

 
ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                                                                                                                

City of New Bern 
announces its search for a 

DIRECTOR OF FINANCE

The City is seeking a proven, motivated, 
results-driven professional to serve as its 
next Director of Finance. The Director is  
appointed by the Board of Aldermen. Work 
is performed under the general supervision 
o f  t h e  C i t y  M a n a g e r.  Vi s i t  w w w. 
newbernnc.gov for more information. 
Position is open until filled. Initial review 
of resumes will take place late August  
2021. Equal Opportunity Employer. 
                                                                                                                                                                

HOUSING AUTHORITY OF 
THE CITY OF WILMINGTON, 

NORTH CAROLINA 

HOUSING CHOICE 
VOUCHER DIRECTOR

The Housing Authority of the City of  
Wilmington is seeking to fill the Housing  
Choice Voucher Director’s position. A 
copy of the full job descriptions can be 
accessed from the website at www.wha. 
net . The Housing Authority provides 
a generous benefi t  package.  Salary  
will be commensurate with experience 
and education. Submit a cover letter,  
resume, Wilmington Housing Authority 
employment  appl icat ion and three  
professional references to HCV Director  
Job Search, Attention: Human Resources 
Department, PO Box 899, Wilmington, 
NC 28402 or email to jobs@wha.net . 
Applications will be accepted until 
the position is filled. The Housing  
Authority City of Wilmington is an Equal 
Opportunity Affirmative Action Employer.
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200 W. Fifth Street
Greenville, NC 27858

252-329-4492

The City of Greenville invites applications for the position of:

SANITATION SUPERVISOR
Hourly $21.70 - $32.54

Under general supervision, this position supervises, directs, trains, and participates
in the work of refuse and recycling crews primarily engaged in the removal of refuse
and recycling from single family homes.

FLSA status: Non-exempt.

This is a continuous recruitment and may close at any time.

APPLY:  https://www.greenvillenc.gov .

The City of Greenville is an Equal 
Opportunity/Affirmative Action Employer
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