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By Daron Davis

I met this young man. 
He’s work ing and tr y ing 
to contr ibute to societ y, 
but what he real ly  want s 
to do is  just  help his mom  
out with bills. Then he tells 
me his mom is a frontline 
health care worker. In his 
words, “I believe my mom 
is hardworking, but they are 
barely getting by and he feels 
as if she’s not respected as a 
frontline health care worker.” 

I listen intently because 
I want him to know that I 
care. And I do care. Then, I 
say something to the effect 
o f,  “It ’s  a  s h a m e  t h a t  s o 
m a n y  fo l k s  a r e  wo r k i ng 
more than they are taking  
care of themselves and their 
families. Sadly, this is how 
our economy is, but it’s this 
way by choice. Policies that 
make our economic system 
are by design and by choice 
not chance.” I also mention, 
“Financial stress also causes 
family stress. Whether it’s  
drinking, drugs, or just not 
being able to spend quality 
time as a family, our economic 
system currently impacts 
most families negatively in 
some form or other.”

H e  t h e n  t e l l s  m e  h e ’s  
turning 18 this week. I was so 
excited. I said, “Do you know 
what that means?” 

He said “What?” 
I  s a y,  “ Yo u  ge t  t o  vo t e  

and the things we don’t like 
we can help to change.” I  
said this with genuine glee. 
I wanted him to know the 
power and responsibility that 
comes with turning 18.

He says, of course, “I’m  
not into politics.” 

I respond with, “That’s 
what they want you to say. 
T h e y  d o n ’ t  w a n t  y o u  t o  
vote. The reason we are a 
democracy is because we  
vote. The more that vote, the 
closer we are to the dream of a 
democratic nation.” 

He says,  “I  don’t  k now  
enough about it to vote.”

“Ah Ha!” I say, and “That’s 
why I want you to vote. You 
see, once you star t voting 
you will continue to vote  
because voting is a habit. As 
you continue to vote, you will 
learn more about who, what, 
when where and how. The  

SUPPRESSION
Continued on page 4

RENTAL ASSISTANCE
 Continued on page 6

Stacy M. Brown, NNPA 
Newswire Senior National 
Correspondent 
@StacyBrownMedia

The White House recently 
announced commitments 
f r o m  m aj o r  c o m p a n i e s ,  
nonprofits, and government 
agencies to continue an all- 
out push to make sure tenants 
and landlords take advantage 
of federal rental assistance to 
help cover rent, utilities, and 
other housing costs and keep  
people in their homes.

According to a Fact Sheet 
released by the White House, 
the action could help reach 
tens of millions of Americans.

Officials noted that the 
c o n t i n u e d  c a l l  t o  a c t i o n  
coincides with the launch of a 
new rental assistance finder 
produced by the Consumer  
Financial Protection Bureau 
(CFPB).

Anyone behind on rent 
can go to  ConsumerFinance.
gov/RentHelp and input  
information on their location 
to find local rental assistance 
programs in their area and  
apply for assistance.

“Thanks to the American 
Rescue Plan, billions of dollars 
in federal rental assistance is 
available to renters who are  

Companies, Non-Profits, 
Government Agencies Make 
Combined Commitment to 

Alert Millions to Emergency 
Rental Assistance

Fighting Voter 
Suppression on A 

Personal Level

N E W  Y O R K ,  N . Y .  – 
Nationally renowned civil rights 
and personal injury attorneys 
Ben Crump of Ben Crump Law 
and Bob Hilliard of Hilliard 
Martinez Gonzales announced 
that they are reviewing a host 
 of cases of racial profiling and 
discrimination in banking,  
s u g g e s t i n g  a  w i d e s p r e a d 
pattern by multiple financial 
institutions.

“ W e ’ r e  u n c o v e r i n g 
u n j u s t i f i a b l e ,  b l a t a n t 
discrimination against Black 
A mer icans by a number of  
major financial institutions,” 
said attorney Ben Crump. “If 
this year has revealed anything, 
it’s that Black Americans are 
too often treated like second 
class citizens in America. We 
won’t stand for that any longer. 
We will hold these institutions 
accountable for their racist 
ac tions and get justice for 
employees or customers who 
have been wrongly terminated, 
d i s c r i m i n a t e d  ag a i n s t ,  o r  
profiled.”

Cr ump and Hil l iard are 
reviewing bank discrimination 
cases in venues across the 
country. Together, they also 
represent hundreds of plaintiffs 
w h o  w e r e  v i c t i m i z e d  b y 
pharmaceutical giant Gilead’s  
actions to withhold a safer 
HIV drug so it could maximize 
p r o f i t s  f r o m  a  d r u g  w i t h 
potential to damage patients’ 
bones and kidneys.

“In reviewing these cases 
a g a i n s t  s e v e r a l  f i n a n c i a l  
institutions, we have uncovered 
a ter r ible pat ter n of racism 
against people of color,” said  
Hilliard. “I’m honored to work 
alongside Ben Crump to correct 
these injustices and hold these 
institutions accountable.”

A m o n g  t h e  b e h a v i o r s  
uncovered were these:

A client and a few colleagues 
went to a well-known bank 
branch in California to cash 
checks they had received from 
their employer that day. The  
checks were drawn from an  
account at that bank. The bank 
employees refused to cash the 
checks, insisting that they were 
fraudulent. Client asked the 
teller to verify the check, and 
she was simply told “no.”

W i t h o u t  v e r i f y i n g  t h e 
checks, the bank employees 
cal led the police who soon  
arrived at the bank and detained 
the client, her daughter, and her 
other colleagues. After a long  
period of time, the checks were 
verified and cashed. The client 
was in fear for her safety as she 
watched the police handcuff her 
daughter and other colleagues 
all because she was attempting  
t o  m a k e  a  s i m p l e  b a n k 
transaction.

In June of 2020, a client went 
to a well-known bank branch 
in Georgia to deposit a check. 
Client was wearing a Black 
Lives Matter t-shirt.

T h e  C au c a s i a n  t e l l e r  a t  

the bank told our client “All 
lives matter” and refused to 
deposit his check. The client 
didn’t create a scene, he just  
calmly left the bank after being 
discriminated against and 
denied services.

A  c l i e n t  w h o  o w n s  1 8 
popular fast-food franchises 
with great financial scores 
and sales was denied a $12 
million business loan by a well-
known bank even though he 
knows white franchise owners  
who have stores with worse 
f i n a n c i a l s  w h o  h a ve  b e e n  
granted loans of this type.

Representatives from the 
fast-food corporation reached 
out to the bank to give their 
approval and recommendation  
that he be approved for the loan. 
The bank denied the loan for 
pretextual reasons, adding to  
the difficulty of being a black 
business owner.

A  c l i e n t  w h o  r e c e i ve d  a 
notice from the bank saying 
they owe the balance of their  
mor tgage in 90 days, or the  
bank will foreclose on their 
house — without any just cause 
and with several more years  
remaining on the loan.  •

National Civil Rights and Personal National Civil Rights and Personal 
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“In reviewing these cases against several financial institutions, we have 
uncovered a terrible pattern of racism against people of color,” said Attorney 

Bob Hilliard. “I’m honored to work alongside Ben Crump to correct
these injustices and hold these institutions accountable.”

What is 
Cholesterol?

Though cholesterol often 
gets a bad rap, it is a natural 
and essential substance. Your  
body uses cholesterol, which  
is a waxy compound, to build 
healthy cells. However, if you 
have too much cholesterol, you 
can be at risk of heart disease.

You get cholesterol from 
two sources. The first source 
is your liver, which makes all 
the cholesterol you need. The 
second source is animal foods: 
meat, poultry, and full-fat dairy 
products. Cholesterol circulates 
in your blood by attaching to 
proteins (the term lipoprotein  
refers to the combination of  
proteins and cholesterol).

A s  y o u ’ v e  p r o b a b l y 
h e a r d ,  y o u  h a v e  g o o d  a n d  
bad cholesterol. Low density 
l ipoprotein (LDL), the bad  
cholesterol, builds fatty deposits 
on your artery walls and makes 
them hard and narrow. This can 
lead to heart disease, stroke, 
and peripheral arterial disease  
(narrowed arteries that reduce 
blood flow to your limbs).  High  
density lipoprotein (HDL) is the 
good cholesterol. It transports 
bad cholesterol to the liver,  
w h i c h  b r e a k s  i t  d o w n  a n d  
removes it from your body. In 
short, HDL cholesterol helps 
keep your ar teries open and  
supple.

Know Your Cholesterol 
Levels

Unfortunately, you can have 
high cholesterol and not know 
it, because it usually does not 
have any symptoms. That’s why 
you need to get your cholesterol 
levels checked, which is done 
with a simple blood test.

You should star t getting  
your cholesterol tested at age 20. 
While young adults should have 
the test every five years, men 
ages 45-65 and women ages 55-
65 should have it every one to 
two years. However, if you’re at  
risk for heart disease (you have 
a family history of heart disease, 
high blood pressure, or diabetes 
or you smoke), your doctor may 
check your cholesterol more 
frequently.

Protect Your 
Heart from Bad 

Cholesterol 

For most  
people, the overall  
cholesterol level should be 
between 125 - 200, the LDL 
level should be less than 100, 
and the HDL level should be 
40 or higher for men and 50 or 
higher for women.

Treating High 
Cholesterol

If you’re diagnosed with 
high cholesterol, do not despair. 
You can lower it. As a first step, 
your doctor may recommend 
lifestyle changes: weight loss, 
exercise, and diet. You’ll want 
to get 30-40 minutes of exercise 
four times a week and limit 
your intake of saturated and 
trans fat. That means reducing 
the amount of red meat, whole 
milk, and fried foods you eat and 

adding 
more  
vegetables, 
fr uit s,  whole  
grains, fish,  
nuts, and healthy oils 
to your diet. Research shows  
you can increase your good 
cholesterol by up to 10 percent 
just by exercising and changing 
your diet.

H o w e v e r,  i f  y o u  h a v e  
r isk fac tors such as hear t 
disease, stroke, or diabetes, 
your doc tor w il l  l ikely put 
you on combination therapy: 
medication in addition to 
therapeutic lifestyle changes.

Keeping 
your cholesterol 
at acceptable levels requires  
diligence and a healthy lifestyle, 
but it is worth the effort. You’ll  
keep your heart healthy.
h t t p s : // w w w. n h r m c . o r g /
blog/2018/03/protect-your-
heart-from-bad-cholesterol-
and-take-the-quiz.  •

H e ar t    dis e as e  is  a  st e a lt hy  
disease— you can feel great, 
hold down a high-level job,  
and play tennis every week—

all while having a severely blocked 
artery. But a blocked artery can cause 
a potentially fatal heart attack at any 
moment. That’s why it’s so important  
to keep your cholesterol levels within 
desirable ranges.

By: Jennifer Blondin FNP
NHRMC

TAKE THE 
CHOLESTEROL 

QUIZ
Cholesterol is a soft, waxy 
substance found in all parts 
of your body. It helps form cell 
membranes and helps your 
body make some hormones 
and vitamin D. Excess 
cholesterol can build up in 
the arteries, narrowing them 
and slowing or blocking blood 

flow to the heart, brain,
 and  other organs.

5 6 8
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VOTING RIGHTS
 Continued on page 8

Editorials & Politics

I’m from Arkansas. So, it’s  
not hard to imagine how I ended 
up running a political campaign 
in Texas. We can all agree now  
that the South will have a vital 
role in the future of politics in  
this country, especially now  
that preliminary Census results 
s h o w  p o p u l a t i o n  g r o w t h 
shifting south.

The South has always been 
important to politics, but the 
shocking results in Georgia’s  
presidential and Senate run- 
off races means that national 
Democrats are paying a little 
more strategic attention to it. 
Even though we came up short, 
the Democrats’ closeness in the 
TX-06 race perfectly captures 
the changing political dynamics 
across the South and offers a 
glimpse into the near and bright 
future of this region.

As Republican legislatures 
a c r o s s  t h e  c o u n t r y  –  a n d  
especially in the so-called “red 
st ates” across the South –  
try to ram through over 250 
various voter suppression bills 
to shore up their grip on power, 
the South runs the real risk of  
falling back into the pattern of 
oppression and minority rule 
and taking the entire country 
with it. If Democrats want to 

get serious about building up 
their base in the South, they’re 
going to need to make the right 
choices right now.

T h e  f i r s t  k e y  p o i n t  i s 
that traditional Democratic 
institutions need to explicitly 
c o m m i t  t o  r e c r u i t i ng  a n d 
supporting diverse candidates of 
different races, genders, gender 
identities, socio-economic  
statuses, lived experiences, etc.

T he world is  cal l ing for 
representation that resembles 
them. T heir  identit y,  their  
existence, their story. Many 
are ans wer ing the cal l  and 
stepping up, opening their lives 
and spaces for the opportunity  

OP-ED: You’re Welcome OP-ED: You’re Welcome 
How Southern Democrats Can Continue to Save Our Nation’s Democracy

Many races end up close because of the hard work, sweat, tears, 
and a whole lot of hope about the future of the South, and 

what it can do for the entire country. (Photo: iStockphoto / NNPA)

to advocate for their friends, 
families and communities.  
And while we all wish we could 
live in a world where the best  
candidate wins, no matter how 
much money they do or don’t 
spend, that’s just not the way 
American politics currently 
works.

The second key principle 
is  that Democr at s need to 
ser iously invest  in diverse 
operatives for these candidates 
o n c e  t h e y  r e c r u i t  t h e m . 
Candidates like Jana Sanchez 
are everywhere, but they need  
major dollars to compete, 
and that can only be provided 
through a national Democratic 

strategy to provide support to 
the best candidates in these 
emerging districts. We have  
seen how investing in resources 
and support can make or break 
a candidate’s campaign. By  
providing staff to campaigns 
that are trained and ready to run 
and support campaigns makes 
a huge difference. There are a 
lot of groups doing training for 
candidates, but we also need to 
see that support in operatives  
for competitive campaigns.

T he third and final  ke y 
decision that Democrats need to 
intentionally build up their state 
parties and the infrastructure 
the y can prov ide to g reat  
candidates. There’s been lots 
of  hand w r i ng i ng  i n  r e c e nt  
years about the decimation of 
state party chapters, and new 
DNC Chair Jaime Harrison has 
committed to investing in them.

W h i l e  a  k e y  a n d  v e r y 
important step, we also have 
to recognize the need for some 
reputation repair in some of  
these states. Many state parties 
have been torn apart from lack  
of activity and investment over 
the years. Candidates can only  
succeed if they have the right 
training, staffing, and support  
for their  campaig ns.  St ate 

parties are uniquely positioned 
to equip and provide that for  
them. Just like Democrats need 
to think strategically about 
which candidates they invest 
in, they need to carefully plan 
out how those investments are 
deployed to rebuild some of that 
decaying infrastructure.

Many races end up close 
because of  the hard work , 
sweat, tears, and a whole lot  
of hope about the future of the 
South, and what it can do for 
the entire country. We know  
that Democrats simply can’t 
hope to maintain control in  
Washington without it, but we 
also now know the roadmap  
to success. It’s on national 
D e m o c r a t s  t o  f o l l o w  t h a t  
roadmap now.

R h o n n a - Ro s e  A k a m a -
Makia is a Second-Generation 
A fr ican Immig r ant r aised 
in the American South who 
is passionate about Politics  
& Economics.  A s a trained  
facilitator, she has facilitated 
1 0 0 0 +  w o r k s h o p s  w i t h 
o v e r  10 0 0 0 +  i n d i v i d u a l s  
from various communities, 
organizations, and companies 
across the countr y.  She is  
c u r r e n t l y  t h e  D i r e c t o r  o f 
Engagement at Think Rubix. •

Family Of Congressman John 
Lewis Continues His Legacy by  

Fighting for Voting Rights
By Stacy M. Brown, NNPA 
Newswire Senior National 
Correspondent 
@StacyBrownMedia

The late Congressman John 
Lewis, a Democrat, lived every 
moment of his life doing for  
others.

And, as the world knows, the 
Congressman gave every ounce 
of his time, energy, blood, sweat 
and tears, in fighting for all 
Americans to have the right to 
vote.

Fa m i l y  m e m b e r s  o f  t h e 
renow ned freedom fighter  
visited the nation’s capital, 
hoping to meet with lawmakers 
to push t wo cr ucial  pieces 
of legislation to blunt voter 
suppression efforts in many 
Republican-led states.

“When you see something 
unfair and unjust, you have 
a  m o r a l  o b l i g a t i o n  t o  d o  
something,” L e w is’  niece, 
Angela Lewis Warren, told 
NNPA Newswire.

Lewis Warren joined her  
uncles, Henry Grant Lewis and 
Samuel Lewis, on the trip to 
Washington.

The family said they wanted 
to continue the Congressman’s 
legacy by pushing the “For  
T h e  Pe o p l e  A c t ”  a n d  t h e 
“John Lewis Voting Rights 
Advancement Act.”

Both pieces of legislation 
h a ve  l i nge r e d  i n  a n  e ve n l y 
d i v i d e d  S e n a t e ,  w h e r e  
Democrats like West Virginia’s 
Joe Manchin have stubbornly 
refused to consider abolishing 
or bending filibuster rules to 
push the bills through.

“By any means necessary, 
they have got to get those bills 
passed,” Samuel Lewis, the  

8th of 10 children in the Lewis 
family.

S a m u e l  L e w i s ,  w h o 
served for 28 years in the U.S. 
military, forcefully opined that 
Democratic leadership should 
abolish the filibuster if needed 
to pass critical legislation.

“I think they should,” he 
stated.

His brother, Henry Grant 
Lewis, agreed.

“Our dream is to keep the 
Congressman’s dream and 
to move his legacy forward,” 
Grant Lewis, a retired auto  
industry worker and the 9th of 
the 10 Lewis siblings asserted.

“That means getting up in 
the morning, putting on our  
boots, and catching a plane to  
Washington. Whatever the  
case may be.”

Attorney Barbara Arnwine, 
the president and founder of 
the Transformative Justice 
Coalition, joined the family in 
Washington.

Arnwine, who also serves 
as co-chair and facilitator of the 
National Commission for Voter 
Justice and other voting rights 
organizations, noted the racist 
history of the filibuster and 
agreed that Democrats must act 
to either abolish it or amend the 
rules to pass key bills.

“The filibuster is a White 
supremacist notion,” Arnwine 
declared, adding that it was 
created to suppress people of  
color.

With GOP-controlled states 
like Georgia, Florida, and Texas, 
making it difficult for people  
of color and other underserved 
communities to vote, the family 
believes Congressman Lewis  
would urge his party to protect 
what he believed a precious  
right.

According to the nonprofit 
Brennan Center, the For The  
People Act includes automatic 
voter registration and other 
s t e p s  t o  m o d e r n i z e  U . S .  
elections.

I t  i n c l u d e s  a  f e d e r a l 
g u a r a n t e e  o f  f r e e  a n d  f a i r 
e l e c t i o n s  w i t h o u t  v o t e r 
suppression, coupled with a 
commitment to restore the 
full protections of the Voting  
Rights Act; small donor public 
financing to empower ordinary 
A m e r i c a n s  i n s t e a d  o f  b i g  
donors (at no cost to taxpayers) 
and other critical campaign 
finance refor ms; an end to  
partisan gerrymandering; and 
a much-needed overhaul of  
federal ethics rules.

Critically, the Act would 
thwar t v ir t ually ever y vote  
suppression bill currently 
pending in the states, Brennan 
Center officials declared.

“These reforms respond 
directly to Americans’ desire for 
real solutions that ensure that 
each of us can have a voice in the 
decisions that govern our lives, 
as evidenced by their passage in 
many states, often by lopsided 
bipartisan margins,” officials  
continued. “They are especially 
cr itical  for communities of  
color. Racial justice 
cannot be fully achieved 
without a system in which all 
Americans have the means 
to advocate for themselves 
and exercise political power.”

If enacted, the John Lewis 
Voting Rights Advancement  
Act would help protect 
voters from racial 
discrimination and vote 
suppression.
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Cholesterol Cholesterol 
ControlControl

D i d  y o u  k n o w  t h a t 
S e p t e m b e r  i s  C h o l e s t e r o l 
Education Month? Did you 
also k now that LDL ( bad )  
cholesterol can lead to build-up 
and clogging in the arteries? 
The higher the LDL levels are, 
the higher the chances that a 
person will get heart disease. 
It’s time to focus on cholesterol 
control!

Too many of us eat foods 
that are high in fat; foods that 
are creamy or greasy. This leads  
to high cholesterol and there  
becomes too much fat in our 
blood.  When this happens, we 
increase our chances of having 
heart attacks or strokes, two  
of the most common causes 
o f  d e a t h  a m o n g  A f r i c a n  
Americans.

This is why it’s important 
to get your cholesterol checked 
often. You should begin getting 
tested between the ages of 20 
and 30. If your cholesterol is 
elevated, you may need to get it  
checked more often.

So, what are the risk factors 
for  high chole st erol?  High  
cholesterol can either run in the 
family, or it can be linked to:

 ● Eating too many foods high 
in fats

 ● B e i n g  d i a g n o s e d  w i t h 
diabetes

 ● Taking certain medications, 
including birth control pills  
and estrogen

 ● Drinking too much alcohol
 ● Not getting enough exercise 

a n d  g a i n i n g  t o o  m u c h 
weight

 ● Getting older
 ● H a v i n g  g o n e  t h r o u g h 

menopause
 ● Sm o k i ng — p e o p l e  w h o 

s m o k e  a n d  h a v e  h i g h  
cholesterol  are at  e ven 
greater risk for heart disease.

Now that we know the risk 
factors, let’s aim for cholesterol 
control and try to manage our 
blood cholesterol levels better.    
newsroom@blackprwire.com.  •

to incorporate them in their diet 
except for making guacamole. 
But g uacamole is  t y pical ly 
eaten with corn chips, which  
are high in calories and sodium. 
Avocados, however, can also be 
eaten with salads, vegetables,  
sandwiches, lean protein foods 
(like chicken or fish) or even  
whole."

For the study researchers 
used Hass avocados, the ones 

w ith bumpy g reen sk in.  In 
addition to MUFAs, avocados 
also provided other bioactive 
components that could have 
contributed to the findings such 
as fiber, phytosterols, and other 
compounds.

According to researchers, 
m a n y  h e a r t- h e a l t h y  d i e t s  
recommend replacing saturated 
fat t y  ac id s  w it h  MUFA s  or  
polyunsaturated fatty acids to 

reduce the risk of heart disease. 
This is because saturated fats 
can increase bad cholesterol  
le ve l s  a n d  r a i s e  t h e  r i s k  o f  
cardiovascular disease.

The Mediterranean diet, 
includes fruits, vegetables, 
whole grains, fatty fish, and 
foods rich in monounsaturated 
fatty acids - like extra-virgin 
 olive oil and nuts. Like avocados, 
some research indicates that 

these not only contain better fats 
but also certain micronutrients 
and bioactive components that 
may play an important role in 
reducing risk of heart disease. 

Eating one avocado a day as part of a heart healthy, 
cholesterol-lowering moderate-fat diet can help 
improve bad cholesterol levels in overweight and obese 
individuals, according to new research published in the 
Journal of the American Heart Association.

An Avocado a Day  An Avocado a Day  
May Help Keep Bad May Help Keep Bad 
Cholesterol at BayCholesterol at Bay

Researchers evaluated  
t h e  e f f e c t  a v o c a d o s  h a d 
o n  t r a d i t i o n a l  a n d  n o v e l  
cardiovascular risk factors by 
replacing saturated fatty acids 
from an average American diet 
with unsaturated fatty acids  
from avocados.

F o r t y - f i v e  h e a l t h y , 
overweight or obese patients 
between the ages of 21 and 
70 were put on three different  
cholesterol-lowering diets. 
P a r t i c i p a n t s  c o n s u m e d  
a n  a ve r a g e  A m e r i c a n  d i e t 
(consisting of 34 percent of 
calories from fat, 51 percent  
carbohydrates, and 16 percent 
protein) for two weeks prior to 
starting one of the following 
cholesterol lowering diets:  
lower fat diet without avocado, 
moder ate -fat  diet  w ithout 
avocado, and moderate-fat  
diet with one avocado per day. 
The two moderate fat diets 
both provided 34 percent of 
calories as fat (17 percent of 
calories from monounsaturated 
fatty acids/MUFAs), whereas 
the lower fat diet provided 24 
percent of calories as fat (11  
percent from MUFAs). Each 
participant consumed each of 
the three test diet for five weeks. 
Participants were randomly 
sequenced through each of the 
three diets.

 ● Compared to the baseline 
average American diet, 
low-density lipoprotein 
(LDL) -- the so called 'bad 
cholesterol' -- was 13.5 mg/
dL lower after consuming  
the moderate fat diet that 
included an avocado. LDL  

w a s  a l s o  l o w e r  o n  the 
moderate fat diet without 
the avocado (8.3 mg/dL 
lower) and the lower fat 
diet (7.4 mg/dL lower), 
though the results were not 
as striking as the avocado 
diet.

 ● Several additional blood 
measurements were also 
more favorable after the  
avocado diet versus the 
other t wo cholesterol-
lowering diets as well: total 
cholesterol, triglycerides, 
small dense LDL, non-
HDL cholesterol,  and  
others.

These measurements are 
all considered to be cardio-
m e t a b o l i c  r i s k  f a c t o r s  i n  
ways that are independent of 
the heart-healthy fatty acid 
effects, said Penny M. Kris-
Etherton, Ph.D., R.D., senior 
study author and Chair of the 
American Heart Association's  
Nutr it ion C ommit tee and 
Distinguished Professor of  
Nutrition at Pennsylvania State 
University, in University Park, 
Pennsylvania.

" T h i s  w a s  a  c o n t r o l l e d 
feeding study, but that is not  
the real-world -- so it is a proof-
of-concept investigation. We  
need to focus on getting people 
to eat a heart-healthy diet that  
includes avocados and other 
nutrient-rich food sources of 
better fats," Kris-Etherton said.

" I n  t h e  U n i t e d  S t a t e s  
avocados are not a mainstream 
f o o d  y e t ,  a n d  t h e y  c a n  b e  
expensive, especially at certain 
times of the year. A lso, most  
people do not really know how 

American Heart Association.  An 
avocado a day may help keep bad 
cholesterol at bay. ScienceDaily. 
Retrie ved August 20, 2021  
from www.sciencedaily.com/rel 
eases/2015/01/150107204818.
htm.  •

Place your order by 
filling out the order form 

online or in-store.

Pick up your order 
from the deli at a time 

that works for you.

Visit foodlion.com/catering 
or stop by the deli at your 

local store.

family meals
ready when you are
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After months of decline, 
COVID -19 cases are on 
the rise again in Nor th 
Carolina. Most of those cases 
a r e  b e c au s e  o f  t h e  m o r e  
contagious Delta variant—
and nearly all new cases are in 
people who aren’t vaccinated. 

C O V I D - 1 9  c a s e s  i n 
Nor th Carolina reached 
their highest levels in two 
months. That’s why the NC 
Department of Health and 
Human Services (NCDHHS) 
urges all unvaccinated North 
Carolinians age 12 and older 
to get a COVID-19 vaccine to 
protect against severe illness, 
hospitalization, and death. 

COVID -19 is a serious 
i l l n e s s .  Eve n  i f  yo u  h a ve 
a mild case of COVID -19,  
you may struggle with long-
term effects like shortness 
of breath, chest pain, and  
brain fog—all of which are  
preventable with vaccination. 
T h o s e  w h o  a r e  n o t  f u l l y  
vaccinated are at  g reater 
r isk for infec tion by the 

Delta variant. Vaccination is  
the best protection against 
COV ID -19 and the Delt a  
variant. 

T h e  r i s k  o f  g e t t i n g  
COVID-19 is greater than the 
extremely low risk of negative 
effects from vaccination. 
Rigorous clinical trials with 
thousands of people age 12  
and over,  and exper ience 
with COVID-19 vaccination 
among hundreds of millions 
of diverse Americans have 
shown that vaccines are safe 
and effective—even against 
the Delta variant. 

No t  v a c c i n a t e d ?  G e t 
tested if you’re feeling sick. 
I f  y o u  h a v e  n o t  y e t  b e e n  
vaccinated and are exposed to 
someone who has COVID-19, 
or if you develop COVID-like 
symptoms, make sure you get 
tested. 

D o n ’ t  w a i t  t o  g e t  
vaccinated. Visit MySpot.
n c . go v  t o  f i n d  a  v a c c i n e 
location near you.  •

Don’t Wait to  Don’t Wait to  
Get VaccinatedGet Vaccinated

Stacy M. Brown, NNPA 
Newswire Senior National 
Correspondent 
@StacyBrownMedia

T h e  B i d e n - H a r r i s  
administration announced 
the appointment of Marcus 
T. Coleman as the Director of 
the Department of Homeland 
Secur it y C enter for Faith-
B a s e d  a n d  Ne i g h b o r h o o d  
Partnerships (DHS Center).

A c c o r d i n g  t o  a  n e w s 
release, Coleman leads at the 
intersection of religious affairs,  
community capacity building, 
public-private partnerships,  
and crisis management to help 
people before, during, and after 
disasters.

His experience in the private 
sector includes serving as co-
lead for the behavioral science 
and communications practice  
at HWC, Inc.

B e fo r e  H WC ,  C o l e m a n 

HBCU Grad Marcus 
Coleman Appointed 

to DHS Position

Marcus T. Marcus T. 
Coleman, the Coleman, the 
Director of the Director of the 

Department Department 
of Homeland of Homeland 

Security Center Security Center 
for Faith-Based for Faith-Based 

and Neighborhood and Neighborhood 
Partnerships Partnerships 

(DHS Center).(DHS Center).

SUPPRESSION
Continued from Front
fact that you vote will empower 
you and encourage others to 
vote. You will be the perfect  
candidate to encourage voting, 
because your generation tends 
to be apathetic when it comes to 
voting, but you can help change 
that.”

He gave me some pushback 
and said “maybe you’re right. I 
don’t know.”  I say, “Would you 
do it for me?”

“What do you mean?”, He 

says.  I respond, “I want you to  
understand this: The people 
that don’t like me because of my 
skin color vote. They vote every 
chance they get. They never 
miss a chance. If you vote you 
can cancel one of them.”

His eyes lit up. I could see 
the empowerment he felt at the 
thought of smacking down a 
vote from a racist. He says, “I 
don’t understand why people 
are racist.”

I implore him with this, 
“You and me both, brother, but 
you know they are. There has 

never been anything you could 
do about racism, until now. 
Just consider it. I don’t want to 
pressure you, but I would like  
for you to think about the power 
that you will be getting.”

served as the Interim Director 
for the DHS Center from 2017-
2018 and Special Assistant 
from 2013 to 2016.

During his tenure, Coleman 
developed the DHS Center’s 
partnership strategy engaging 
more than 50,000 leaders from 
multiple sectors and developed 
partnerships between FEMA 
and organizations, including  
the NAACP and AARP.

He also co-developed the 
guide, Engaging Faith-Based 
and Community Organizations: 
Considerations for Emergency 
Managers,  F EM A’s course 
on Relig ious and Cult ur al 
Literacy and Competency in 
Disasters, IS-909: Community 
Preparedness: Implementing 
Simple Activities for Everyone 
and led a nationwide effort to 
increase the security for houses 
of worship.

O n  Fe b r u a r y  14 ,  2 0 21,  
President Biden reestablished 
t h e  W h it e  Hou s e  O f f i c e  of  
Faith-Based and Neighborhood 
P a r t n e r s h i p s  a n d  fe d e r a l 
agency centers.

In addition to their stated 
m i s s i o n  o f  o u t r e a c h  t o  
stakeholders of all backgrounds 
a n d  b e l i e f s ,  t h e  C e n t e r s 
executed the administration’s  
mission to boost economic 
recover y, combat systemic  
racism, increase opportunity 
and mobility for historically  
disadvantaged communities.

T h e y  a l s o  a d v a n c e 
international development 
and global humanitarian work 
and streng then plur alism,  
and respect constitutional  

guarantees.
“P resident Biden could 

not have appointed a better 
prepared and more capable 
leader than Marcus Coleman 
to direct the DHS Center for 
Faith-based and Neighborhood 
Partnerships,” former DHS 
C enter Direc tor Dav id L .  
Myers, David stated in a release.

“ T h e  c o u n t r y  a n d  t h e 
president will be well served 
by Marcus’ years of experience 
at the Center, his expertise in  
emergency preparedness, and  
his robust network of trusted 
r e l a t i o n s h i p s  w i t h  f a i t h - 
based, civic, and government 
partners.”

Joe Briggs, the counsel for 
the National Football League 
Players Association, remarked 
that Coleman had been a special 
connec tion for the spor t s 
community to the work that’s 
needed on the ground.

“His work w ith disaster  
relief has allowed the work of 
the pro athletes I work with to 
be amplified and more directed 
to the needs they were intended 
to address. We congratulate  
him on this appointment and 
look forward to continuing our 
work together,” Briggs stated.

A D.C. resident and proud 
alumni of Howard University 
and American University,  
Coleman remains an active 

member of Harvard University 
N a t i o n a l  P r e p a r e d n e s s 
Leadership Initiative.

Officials said he continues 
t o  l e a d  v a r i o u s  e f fo r t s  t o 
promote interfaith dialogue and 
cooperation to advance national 
security interests.

C oleman’s communit y 
contributions to emergency 
management and homeland 
secur it y continue through 
his community leadership as 
an Advisory Board Member 
of the Institute for Diversity 
and Inclusion in Emergency 
Management, a Board Member 
of the National Institute of Civic 
Discourse and Fair Chance DC, 
a Senior Advisor of the National 
Institute for Civic Discourse, 
and a member of the Truman 
National Security Project.

Coleman also serves with 
the National VOAD Diversity, 
Equity and Inclusion Task Force 
and New America Foundation.

“We at The Potter’s House 
look forward to continuing our 
longstanding relationship with  
Marcus as he embarks on this 
new role that is critical to the 
safety and security of houses  
of worship as well as to our 
work in aiding and building 
communities,” said Bishop  
T.D. Jakes, Senior Pastor at The 
Potter’s House.  •

LEARN MORE ONLINE:
Visit greaterdiversity.com
OR USE 
YOUR 
SMART 
PHONE!
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C o l l e g e  D u d e s  H e l p  U  
Move, Inc. , a Charlotte-based 
Black-owned moving company, 
has announced that they have 
o p e n e d  a  n e w  l o c a t i o n  i n  
Raleigh, North Carolina.

Located at 1001 Navaho 
Drive, Suite 211, Raleigh, NC  
27609, the new office is centrally 
located in uptow n Raleigh 
and al lows the company to 
better serve their customers  
in the Triangle area (Raleigh, 
Durham, Chapel Hill). Founder  
and CEO Abraham Cannon 
states that he expects to have 
about 25-30 people working  
o u t  o f  t h e i r  n e w  l o c a t i o n . 
The location also will serve  
customers within a 60-mile 
radius of Raleigh.

C ust omer s t o day have a  
lot of different options when it 
comes to finding a reputable 
mov ing company, Cannon 
s t a t e d  t h e  p r o f e s s i o n a l 
approach - along with a proven 
model to consistently produce 
5-star moves-wins approval  
from customers time and time 
again.

“ W h e n  [ p e o p l e ]  h e a r 
‘College Dudes Help U Move,’  
the y hear the y have a g reat 
reput ation,” Cannon said.  
“ T h e y  c a l l  u s  b e c a u s e  o u r  
reputation is so strong. In fact, 
we recently won Angie’s List  
Super Service Award, which 
recognizes us as one of the top 

movers in our market based on 
customer reviews.”

He continued, “We work 
v e r y  h a r d  t o  t r e a t  e a c h 
move w ith a high deg ree of  
professionalism. We teach our 
crews why it’s so important to 
show up to the move on time.  
Make sure that each box truck 
is equipped with the proper  
tools and equipment to ensure a 
seamless and stress-free move. 
Be polite and courteous to the  
customer, wear your uniform. 

Keep your pants pulled up and  
move the customers’ belongings 
with care.”

The professional approach  
s t a r t s  w it h  t h e  c o mp a n i e s 
p r o p r i e t a r y  5 - s t a r  m o v e  
process, a system that Abraham 
Cannon created to ensure that  
each move meets minimum 
st andards and has qualit y  
checks throughout to ensure 
that the move is completed the 
same way each time.

“Eve r y  t e a m  m e m b e r  i s  

dressed professionally and in 
uniform, background-checked 
and drug-screened,” Cannon  
said. “We don’t send anyone 
into someone’s house until 
the y ’ve been backg round-
checked and drug-screened.”

C o l l e g e  D u d e s  H e l p  U 
Move, Inc. is one of the largest 
independently owned moving 
companies in North Carolina, 
according to its website. The  
c o m p a n y  h a s  a b o u t  1 0 0  
employees and a large fleet of 
company-branded 20 and 26- 
foot box trucks.

“We’ve had a tremendous 
amount of success with our 
b r a n d .  O u r  b u s i n e s s  a n d 
o p e r a t i o n s  m o d e l ,  a l o n g  
w i t h  o u r  l e a d e r s h i p  t e a m 
has enabled us to have rapid 
s u c c e s s  i n  t h e  m a r ke t s  we  
serve,” said Hannibal Colbert, 
Chief Operations Officer of the 
company. Colbert attributes 
the company’s rapid expansion 
and strong growth largely to 
customer service performance 
and process.

“The brand is resonating 
with people that are looking 
for a reputable company to 
help them with one of the most 
stressful times of their life- 
moving,” he added.

Fo r  m o r e  d e t a i l s  a b o u t 
t he c ompany,  v isit  C ol lege 
DudesHelpUMove.com .  •

Black-owned Moving Company Continues Black-owned Moving Company Continues 
Rapid Expansion Into Raleigh, NCRapid Expansion Into Raleigh, NC

 “They call us because our reputation is so 
strong. In fact, we recently won Angie’s List 

Super Service Award, which recognizes us as 
one of the top movers in our market 

based on customer reviews.”

Nationally renowned civil 
r ight s and personal  injur y 
attorneys Ben Crump of Ben 
Crump Law and Paul Napoli  
of Napoli Shkolnik are filing 
a lawsuit against Johnson &  
Johnson on behalf of members 
of  the National  C ouncil  of 
Neg ro Women, cit ing the  
company’s specific marketing 
of talcum-based baby powder  
to Black women, despite links  
to ovarian cancers.

The National Council of 
Negro Women (NCNW) leads, 
advocates for, and empowers 
women of African descent, 
t h e i r  f a m i l i e s ,  a n d  t h e i r  
communities, connecting more 
than 2 million women and men.

NCNW has a large portion 
of  members who have used 
Johnson & Johnson’s powder  
products, believing they were 
safe, and is ideally positioned  
to inform women about their 
risks.

“This lawsuit is about the 
lives of our grandmothers, our 
mothers, our wives, sisters and 
daughters – all of whom were  
cynically targeted by Johnson  
and Johnson,” Crump said.

“A ll the while, company 

executives knew the risk of 
ovarian cancer from talc.”

Internal documents from 
Johnson & Johnson reveal the 
company’s intent to market its 
talc-based products specifically  
to Black Women.

The complaint requests 
corrective action to inform 
Black women and al l  other  
consumers about the risks 
associated with using the 
products and their connection 
to ovarian cancers.

J o h n s o n  &  J o h n s o n 
continues to deny that its talc 
products are harmful, despite 
an overwhelming amount of 
research, dating back to the  
19 6 0 s  of  t h e  c a r c i n oge n i c 
dangers of using talc-based  
products.

B l a c k  w o m e n  w e r e  t h e  
subject of Johnson & Johnson’s 
marketing and adver tising 
campaigns for decades and 
w e r e  a  c e n t r a l  p a r t  o f  t h e 
company’s business strategy.

A  2 0 0 9  c o m p a n y  
business plan noted that the 
“multicultural consumer [is]  
highly important to business –  
need to maintain,” and expressed  
concern that it was becoming 

National Council of Negro National Council of Negro 
Women, Ben Crump File Suit Women, Ben Crump File Suit 
Against Johnson & JohnsonAgainst Johnson & Johnson

“difficult to efficiently retain 
core aa consumer.”

“This company, through its 
words and images, told Black 
women that we were offensive  
in our natural state and needed 
to use their products to stay 

fresh,” said NCNW executive 
director Janice Mathis.

“ G e n e r a t i o n s  o f  B l a c k 
women belie ved them and  
made it our daily practice to use 
their products in ways that put 
us at risk of cancer — and we  

taught our daughters to do the 
same. Shame on Johnson and  
Johnson.”

Napoli said the company put 
“profits over people, ignoring 
a n d  h i d i n g  a  m o u n t a i n  o f  
research about the risks.”

“We seek to make known 
what long has been hidden 
b y  J o h n s o n  a n d  J o h n s o n , 
a n d  t h e  N C N W,  w i t h  i t s  
tremendous network among 
Black Americans, is the ideal  
organization to do it.”  •
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By Nsenga K. Burton, Ph.D.,  
NNPA Newswire Entertainment  
and Culture Editor

Academy award-winning actress and  
Grammy award-winner Jennifer Hudson has 
made a triumphant return to the big screen  
in the role of a lifetime, starring as Aretha 
Franklin, the Queen of Soul. Named for one 
of Franklin’s greatest hits, Respect, a biopic 
written by Tracey Scott Wilson and directed  
by Liesl Tommy, takes viewers on a journey 
through Franklin’s tumultuous life. Despite  
all of the personal obstacles and professional 
challenges, Franklin who was lauded and  
often described as a genius because of her 
impeccable musicianship, empowering writing 
and powerful performances, rose above the  
setbacks becoming the voice of a generation.

Hudson, who Franklin hand-picked to play 
her before her death in 2018, rose to fame as a  
contestant on American Idol in 2004. Hudson 
was lambasted by cantankerous host Simon  
Cowell  who said Hudson was “out of her 
depth” in the contest and would not make it in  
the industry. Three years later, Cowell issued 
a public mea culpa saying he was “wrong”  
about Hudson after she won the 2007 Academy 
Award for best suppor ting actress in her  
breakout role as Effie White in Bill Condon’s 
film version of Dreamgirls.

Hudson’s self-titled debut album would go 
on to win the Grammy for Best R&B album in  
2008. In October of that same year, Hudson’s 
mother and nephew were tragically killed in  
a domestic violence incident. Like Franklin,  
Hudson’s young life was marked by obstacles 
and tragedies. Like Franklin, she rose above 
them and continued to build and maintain a  
celebrated career.

In a virtual interview with Hudson, the two-
time Grammy winner discusses what she has in 
common with Franklin, most of which is faith.” 
I think her faith was everything and mine as  
well. That’s what got me through this because 
I wouldn’t have been able to do this without  
it,” says Hudson. “It’s her base. It’s who she 
is. When you leave the church and go beyond, 

people think you left the church but that’s what 
actually carries you through,” Hudson adds.

“That (faith) was most important to me 
and to have that faith maintained throughout  
the film,” offers Hudson. “Even though she  
sang many genres, gospel was always her base 
and that’s what got her through everything  
musically.”

Faith is woven throughout the film and there 
is something for everyone in the film Hudson 
declares. The Academy Award winner says  
this film is for all audiences – women, spiritual 
people, dreamers and those who may have had  
big dreams and suffered setbacks.

What is Hudson’s takeaway from Aretha 
Franklin’s life? “The takeaway for me was just  
owning your voice. It wasn’t until Aretha owned 
her voice [that] we all got our Queen of Soul.” •

‘RESPECT’: 
Jennifer Hudson Talks Faith  

and Finding Your Voice

Fayetteville City Attorney 
Karen McDonald became 
the President of the Nor th  
C a r o l i n a  A s s o c i a t i o n 
o f  Mu n i c i p a l  A t t o r n e y s 
( N C A M A )  d u r i n g  t h e i r  
Annual Summer Conference.  
McDonald will serve a one-
year term as President. The  
NCA M A consists of more 
than 300 local government 
a t t o r n e y s  f r o m  a c r o s s  
t h e  s t a t e .  N C A M A  i s  a  
branch of the NC League of 
Municipalities. “I am excited 
t o  b e  e n t r u s t e d  w i t h  t h e  
leadership and direction of the 
only statewide organization 
dedicated to the exchange of  
information and awareness 
of current issues involving  
municipalities,” McDonald  
said.

McDonald has served as 
City Attorney in Fayetteville 
since 2002. She became the 
City’s first Assistant City  
Attorney in 1995. “We are 
excited and extremely proud 
of Attorney Karen McDonald  
f o r  h e r  a p p o i n t m e n t  a s  

President of the NCAMA,” 
Fayetteville Mayor Mitch  
Colvin said. “Mrs. McDonald 
has served our city well since 
2002, advising us through 
very important and difficult 
decisions.  I  am confident  
she will lead with the same 
expertise and command of 

the issues she has displayed as 
our City Attorney.”

Go to https://www.fayette 
villenc.gov/city-services/city-
attorney-s-office to read more 
about McDonald’s life and  
duties as Fayetteville City  
Attorney. •

Fayetteville City Attorney Fayetteville City Attorney 
Begins Term As Municipal Attorney’s Begins Term As Municipal Attorney’s 

Association PresidentAssociation President

Jennifer Hudson stars as Aretha Franklin and 
Forest Whitaker as her father C.L. Franklin in 
RESPECT A Metro Goldwyn Mayer Pictures 

film. Photo credit: Quantrell D. Colbert

l-r.) Hailey Kilgore stars as Carolyn Franklin, Jennifer Hudson as Aretha Franklin and Saycon 
Sengbloh as Erma Franklin in RESPECT, A Metro Goldwyn Mayer Pictures film. 

Photo credit: Quantrell D. Colbert

MGM Studios

What is Hudson’s takeaway from Aretha 
Franklin’s life? “The takeaway for me was just 
owning your voice. It wasn’t until Aretha owned 
her voice [that] we all got our Queen of Soul.” 

(Photo: MGM Studios)

behind on housing costs, as well 
as landlords who have struggled 
during the pandemic,” White 
House officials wrote in the Fact 
Sheet.

“T he Administr ation is  
b u i l d i n g  o n  a  w h o l e - o f - 
government effort and engaging 
a wide variety of stakeholders 
to spread awareness of  the  
CFPB’s new tool, as well as the 
resources available to assist  
tenants and landlords.”

Emergency rental assistance 
is available to tenants in all 
50 states, Washington, D.C., 
territories, and in Tribal areas, 
and will continue to be available 
after the expiration of the CDC 
eviction moratorium on August 
1, 2021.

The White House said the 
c o n t i n u e d  “C a l l  t o  A c t i o n 
builds on the groundwork laid 
over the past several months by 
the Administration to engage 
renters and landlords, including 
hosting two virtual convenings  
with thousands of participants 
t o  s h a r e  b e s t  p r a c t i c e s  o n  
eviction prevention and build 
local plans of action, streamline 
g u i d a n c e  f o r  t h e  r e n t a l  
assistance program to make it 
easier and more efficient, and  

engage agencies across the 
federal government to help get 
the word out to households in 
need.”

F o r  m o r e  g e n e r a l 
i n f o r m a t i o n  a b o u t  t h e 
Emergency Rental Assistance 
program, individuals can visit 
the unified federal housing  
assistance portal hosted by the 
Consumer Financial Protection 
Bureau.

Agencies across the federal 
government, non-profit groups, 
faith-based organizations, and 
private sector companies are 
responding to the Biden-Harris 
Administration’s call to action 
to raise awareness, the White  
House added.

“We expect that these efforts 
will reach tens of millions of 
Americans,” officials stated.

Private sector and non-profit 
commitments include PayPal,  
Square, Inc., GoFundMe, Lyft, 
Avail, and Propel.

Additionally, the National 
Apartment Association will  
send an alert to their 90,000 
members nationwide and the 
National Multifamily Housing  
Coalition will share the CFPB 
tool with their 10,000 members 
through emails and a newsletter.

The National Low Income 
Housing Coalition plans to  

include a link to the CFPB tool 
on their website, place an article 
about the tool and emergency 
r e n t a l  a s s i s t a n c e  i n  t h e i r  
newsletter which is distributed 
to 135,000 people, and will brief 
stakeholders on their weekly  
call.

U n i t e d  Wa y,  t h e  A r c , 
Children’s Defense F und, 
Operation HOPE, Bread for 
the World, and others also are 
aiding.

Federal agencies including 
the Department of Veterans 
Affairs, the Depar tment of  
Agriculture, the Department of 
Health and Human Services, the 
CDC, Centers for Medicare & 
Medicaid Services, and others  
also have made commitments.

“The Census Bureau will 
s h a r e  t h e  C F P B  t o o l  a n d 
information on emergency  
rental assistance with members 
of their Census Counts and 
States Count lists,” officials 
stated.

“The Census Counts list 
i n c l u d e s  o v e r  6 0  n a t i o n a l 
organizations with a deep  
investment in meeting the needs 
of marginalized communities 
a n d  t h e  S t a t e s  C o u n t  l i s t  
includes partners in all 50 states 
plus the District of Columbia.” •
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Spirit & Life
More Resources and News online at GreaterDiversity.com

The Living 
Word

Psalm 116:1-2
Living Bible

I love the Lord, for he heard 
my voice; he heard my 

cry for mercy. Because he 
turned his ear to me, I will 

call on him as long as I live.

“I had no idea that history was being made. I was just tired of giving up.”
~ Rosa Parks
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Author and U.S. A r my 
chaplain James Darren Key 
highlights 40 lessons and 
stories about race, love, honor, 
and faith to inspire people 
during changing times in his 
new memoir A Long Way from 
Crenshaw: Lessons and Stories 
about Race, Love, Honor, and 
Faith for These Changing 
Times (published by WestBow 
Press).

With the purpose of being 
accessible to all, the author  
writes in a conversational style. 
Exploring how life can change, 
and not always positively, he  
demonstrates how the human 
spir it  can overcome those 
circumstances.

Additionally, Key speaks 
candidly about growing up  

B l a c k  i n  C a l i f o r n i a  i n  t h e 
1970s and 1980s. Wanting to  
empower others, the author 
examines his own weaknesses 
and fears.

T hrough this st udy,  he 
hopes to help people:
• recognize failures and 

successes along their 
journey;

• approach race and diversity 
with sensitivity and courage;

• heal from an unhealthy 
relationship before starting a 
new one;

• face trials and controversy 
with unshakable faith.
“Today our nation is in pain. 

Still suffering from COVID-19, 
racism/police brutality, and 
political division. My book 
 offers not just hope, but answers 
and solutions to problems 
concerning race, love, honor, 
and faith in a clear and concise 
manner,” Key explains.

He adds, “The wide variety 
of lessons and stories will inspire 
and encourage the reader to  
keep the faith and never give up 
or lose hope because victory is 
around the corner.”

New Memoir from  
Army Chaplain Shares a 

Message of Hope, 
Faith And More

James Darren Key reflects on growing up in Los Angeles 
and serving in the Army in ‘A Long Way from Crenshaw’

About the Author

James Darren Key is an 
inspirational speaker and 
commentator on race, politics, 
relationships, honor, and faith. 
His writing and commentary 
have been featured in a number 
of different outlets, including 
USA Today, and American 
Forces Network (AFN) Korea. 
His milit ar y decor ations 
include the Bron ze St ar 
Medal, Meritorious Service  
Medal, Army Commendation  
Medal, and one combat tour  
in Iraq. He earned a Doctor 

o f  Mi n i s t r y  ( p o l it i c s  a n d 
relig ion) and his Master 
of  Div init y deg rees from 
Howard University School  
of Divinity, and his master of 
theology in world religions 
from Princeton Theological 
Seminar y.  He is  also the 
author of Touch and Go: From 
the Streets of South-Central 
Los Angles to the War in Iraq. 
He lives in Fort Riley, Kansas 
with his wife, Simone, and  
has two children, James III 
and Amara. More information 
is available on his website at 
DrJamesDKey.com . •

VOTING RIGHTS
Continued from pg. 2

Retired Black Police Officer 
Reveals “Why Cops 

Kill and How to
Stop Them”

Meet Charlie Rose whose 
new book Why Cops Kill and 
Ho w  t o  St o p  T h e m  r e ve a l s 
his personal story as a police  
officer many years ago in the 
Greenwood area of  Tulsa, 
Oklahoma (formerly known 
as Black Wall Street). He also 
shares his keen viewpoints  
on why he believes that police 
violence is at an all-time high 
today.

He says that he ac t ually 
never thought of  becoming 
a police of ficer;  It  was his  
c h i l d h o o d  d r e a m  t o  b e  a  
meteorologist. Growing up in 
Oklahoma, he was fascinated 
by the rolling squall lines ahead 
of an approaching storm and  
had to be made to come in the 
house out of the rain. He was 
never able to pursue him and  
after graduating from high 
school he entered the Air Force 
where he was trained to be a  
Communication Specialist. 
After leaving the service and 
a number of dead-end jobs, a 
friend of his father told him he  
could get him hired as a police 
of f i c e r  i f  h e  c ou l d  p a s s  t h e  
department’s entrance exam. 
The hiring process at the time 
was a combination of politics 
and civil service testing. “The 
political pull you had, the greater 
the opportunity of being hired,” 
he says. His father’s friend 
worked at the police garage and 
was very active in politics in 
the Black community. He was 
hired shortly after passing the  
entrance examination.

He had been ex posed to 
Black policemen most of his 
life because his father was a 
bootlegger that sold whiskey and 
Choctaw beer at his residence. 
The officers made infrequent  
v isits  (raids) searching the 
premises for his father’s stash 
but would never find enough  
to make an arrest. Prior to the 
officer’s visit, his father would 
receive an advance notice that  

the cops were coming. The visits 
were always friendly without 
controversy or excitement. He  
says that he never even saw a 
white policeman until he joined 
the Tulsa Police Department. 
Although he worked with some 
of the officers who raided his  
father’s business when he was 
growing up, the subject of the 
raids was never discussed.

Mr. Rose says that he was 
b u s y  a s  a  c o p.  W h i l e  s o m e  
officers had assignments where 
they did practically nothing 
but be seen in their districts, 
he worked in the Greenwood 
and Nor th Tulsa area.  T he 
Greenwood area (Tulsa Black 
Street Center) was a major focus 
of his attention because it was 
the center of activity for the  
Black community. The area 
had everything: Black-owned 
hotels, funeral parlors, pool 
halls, nightclubs, drug stores, 
doctor’s offices, pharmacies,  
restaurants, gambling shacks, 
prostitution, and drug dealers. 
He grew up with many of the  
people, including school and 
social activities. Unfortunately, 
h e  s a y s  t h a t  c r i m e  a l s o  
flourished resulting in many 
arrests mostly for minor crimes, 
he also made arrests for some 
major crimes.

It was 
 halfway during  
his law enforcement  
career that he enrolled in a  
Police Science degree program 
at the University of Tulsa thanks 
to the reestablishment of the G.I. 
Bill. He graduated in three years 
and entered the University’s 
graduate school for Sociology. 
Mr. Rose says that during this  
period, the discrimination 
faced by Black officers became 
an increasing burden which 
caused him to star t looking  
elsewhere for employment. 
He had a job offer with the Las 
Vegas Police Department that 
he turned down because of an 
affliction for gambling. He also 
rejected an offer to become the 
first Black Oklahoma Highway 
Patrolman because it offered 
less money, working weekends 
and holidays,  and possible 
rotation of assignments across 
the state of Oklahoma. He had  
a wife and three boys and did 
not feel  it  would benefit  his  
family. He worked one year as 
a Sociolog y professor at the 
newly opened Tulsa Junior 
College before taking a job with 
the Federal Government as an 
Equal Opportunity Compliance 
Officer enforcing affirmative 
action employment guidelines 
and ended his work history with 
the Oklahoma Human Rights 
Commission as an investigator  
of discrimination in housing, 
e m p l o y m e n t ,  a n d  p u b l i c  
accommodation.

Mr. Rose says that along 
the way,  he missed being a 
police officer. He missed the 
comr ader y,  and especially 
missed someone having his 
back. He says that he stopped 
being on patrol although he 
never interfered with an officer 
doing his duty. Until now, out 
of habit, he is still always on the 
lookout for trouble, mainly out 
of curiosity, nothing more. But 
like the saying goes: “Once a 

cop, always a cop.”
He says that he has been an 

outside witness over the past 
two decades in the way cops 
interact with the public. It is 
rude, confrontative, and lacks  
respect for private citizens, 
especially blacks. Of course, he 
was not speaking of all officers, 
but bad ones know who they are. 

He says that it is no wonder that 
the approval rating of the police 
is at its lowest point in years.

There is some disturbing 
content in his book. He admits 
that he had to hold back tears 
while writing some chapters. 
Not ever yone will agree on 
some of the content, and he 
did not expect that it would 

not be the case. “I did not write 
the book for agreement but for 
clarification. The book was a  
positive learning experience and 
that he hoped it would be for its 
readers,” Rose says.

G e t  yo u r  c o p y  t o d a y  o f 
Why Cops Kill and How to 
Stop Them by Charlie Rose on 
Amazon.  •

Willie Mack III once lived 
out of his car while dreaming of 
a chance to compete for a PGA 
title.

The African American fired 
a sizzling, eight-under-par 64 to 
sprint away from the field and 
captured the Mastercard APGA 
Tour Championship presented 
by Lexus by six strokes, capping 
a memorable seven-month 
stretch that has changed the 
trajectory of his career.

Final scores are available   
here: (https://apgatour.bluegolf.
com / bluegolf/apgatour21/
event/apgatour2110/contest/1/
leaderboard.htm) .

The 32-year-old had five 
birdies on the back nine to  
separate himself from the field 
with a 65-64-129 and win the  
season-long Lexus Cup Point 
Standings title in addition to 
the prestigious season-end  
championship.

He pocketed a total of $27,500 
in prize money, combining the 
tournament winner’s purse of 
$10,000 and the $17,500 bonus 
pool prize for performance over 
eight regular-season events.

T he L ex us Cup Point s 
t it le  and Player of  the Year 
designation are his third overall. 
Mack used the 1,000 Lexus Cup 

points in the championship 
event to climb from seventh 
place in the standings.

The Lexus Cup title also 
includes a full scholarship into 
Korn Ferr y Tour Qualifying 
School in September at Orange 
County National Golf Center 
and Lodge in Winter Garden, 
Florida.

Mack works to advance a 
career that includes winning 
11 college tour nament s at  
Bethune-Cookman University 
and over 65 mini-tour titles.  
Mack also won the use of a 
Lexus for one year.

F o r m e r  P G A  T O U R 
Latinoamerica star Patrick 
Newcomb was only two strokes 

b e h i n d  a t  t h e  t u r n  b e fo r e 
Mack pulled away, leaving the 
Jacksonville, Florida, resident 
in second at nine-under 135.

Tim O’Neal of Savannah, 
Georgia, the 2020 Lexus Cup 
Player of the Year, shot 67-70-
137 to tie for third with Aaron 
Beverly of Fairfield, California, 
who registered a 66-71-137.  
Landon Lyons of Baton Rouge, 
Louisiana, took fifth at three-
under-par (69-70-139).

“Everything came together 
pretty well again today,” said 
Mack, now looking forward to 
some rest after a non-stop, six-
month grind.

“Including the PGA TOUR 
and the Korn Ferry Tour, these 

are the biggest  e vent s I’ve 
played, so this would be one of 
the top stretches of my career, 
for sure. I’ve been able to play 
better with the opportunities  
that came along. Knowing I 
can play out there (on the PGA 
TOUR) helps my confidence.”

Mack’s rise to prominence 
began when he played in 
the PGA T OUR’S Far mers 
In s u r a n c e  O p e n  a t  To r r e y  
Pines in January as a sponsor 
exemption and continued at the 
Genesis Invitational, designated 
by Tiger Woods as the Charlie 
Sifford Memorial Exemption  
awarded annually to a top-tier 
minority player.

His fol low ing t wo PGA 
TOUR exemptions in July were 
stellar as he made the cut in both 
the Rocket Mortgage Classic (T-
64) and the John Deere Classic 
(T-71), earning plaudits across 
the golf landscape.

African American From Flynt Wins African American From Flynt Wins 
Mastercard APGA Tour ChampionshipMastercard APGA Tour Championship
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“ We are going to keep 
fighting,” Henry Grant Lewis 
insisted. “One message that my 
brother would say is keeping the 
faith. Even though these current 
voter suppression laws have 
been put in place to deter us 
from going to the polls, we have 
to see what’s most important  
and go to the polls. And we have 
to do that with even greater 
numbers the nex t elec tion  
because of these laws. So, we 
have to have a big turnout.”

Both brothers and their niece 
spoke somberly of what they 
miss most about Congressman  
Lewis.

For Angela Lewis Warren, 
it was her uncle’s desire and 
ability to never leave anyone out 
of a conversation or a greeting.

“His ability that he had to 
make you feel like you mattered. 
I  don’t  care how crowded a  
room was or if he was talking 
to someone else. He could look 
in your eyes and make you feel 
like you’re the only thing that 
mattered at that moment,” 
Warren recalled.

“ W e  k n e w  t h a t  w e  
mattered.”

Henr y Gr ant L e w is said 
h e  m i s s e s  t h e  i n t i m a t e  
conversations with his brother.

“ We  u s e d  t o  h a ve  e a r l y  
morning conversations when I 
was on my way to work, and he 

was on his way to work,” Grant  
Lewis noted. “Then, we’d have 
late-night conversations, and  
they were ver y real and ver y 
special. We had this special  
bond that tied us together, and 
he was such a family person who 
loved being with his siblings and 
talking with his great-nieces 
and nephews.”

Fo r  S a m u e l  L e w i s ,  i t ’s 
simply his brother’s presence 
that he has a longing.

“I was nine years younger, 
but we also had a bond,” Samuel 
Lewis recalled. “We loved to 
go to ballgames together and 
like my niece stated. “He gave 
everyone his attention. I recall 
being at Atlanta Braves baseball 
games, and I would go to my 
seat, and sometimes it would be 
an hour before he would finally 
come back to his seat because 
e ver yone wanted to t alk to  
him. He was really patient with 
everyone, and it wasn’t fake. He 
was really genuine.”  •



INVITATION TO BID

New Hanover County Schools invites 
General Contractors to bid on the Bellamy 
Elementary School and Holly Shelter 
Middle School (Sections B4 and B5)  
Roof Recover Project. Sealed bids will be 
received by the Office of Facility Planning 
& Construction in the New Hanover 
County Schools Administration Building, 
Conference Room 101, 6410 Carolina  
Beach Road Wilmington, North Carolina 
28412, at 3:00 on September 15, 2021.  
All bids will be opened and read aloud 
starting at 3:00. This project will be bid  
and awarded in accordance with G.S. 143-
131, Formal Bidding Procedures.

The project consists of: Roof recover 
of approximately 52,350 square feet at  
Bellamy Elementary School and 1,100  
square feet at Holly Shelter Middle School.

Licensed General Contractors must have 
a minimum of five (5) years of experience  
on competitively bid publicly funded  
construction projects e.g., City, County, 
State or School Systems. 

A Pre-Bid Conference will be held on 
September 7, 2021, at 3:00 at Bellamy  
E l e m e n t a r y  S c h o o l .  T h e  D e s i g n 
Consultant and a representative from New 
Hanover County Schools will be available 
at that time to answer questions concerning 
the project. Questions after that time shall 
be submitted in writing to the Design  
Consultant Kevin Burch at REI Engineers 
(kburch@reiengineers.com) and 704  
Cromwell Drive, Suite A, Greenville, NC 
27858 or to Leanne Lawrence (leanne.
lawrence@nhcs.net), Director of Facility  
Planning & Construction, New Hanover 
County Schools 6410 Carolina Beach  
Road Wilmington, North Carolina 28412.

Complete plans and specifications may 
be obtained from REI Engineers, 704  
Cromwell Drive Suite A Greenville, NC  
27858, 252.752.1992 during normal  
office hours beginning August 23, 2021. 
A refundable plan deposit in the amount 
of $250 is required. Partial sets will not 
be available. Plan deposits shall be made  
payable to New Hanover County Schools 
and mailed to REI Engineers, attention 
Kevin Burch. The deposit will be refunded 
upon return of the Contract Documents  
in good condition within thirty (30) days. 
Contract documents are also available 
for  review at  New Hanover  County 
Schools’ Office of Facility Planning 
and Construction. PDF versions of the  
construction documents may be obtained  
by emailing kburch@reiengineers.com 
and are available at no cost.

Bid Security in the amount of five percent 
(5%) of the proposal must accompany 
each proposal in accordance with the  
Information for Bidders. No bid may be 
withdrawn for a period of forty-five days  
after the opening thereof.

The successful bidder will be required to 
furnish 100% Performance Bond and a  
100% Material Payment Bond.

New Hanover County Schools has a  
verifiable ten percent (10%) goal for 
participation by minority businesses in the 
total value of the work. Bidders are required 
on school construction and renovation 
projects to make a “good faith effort” to  
meet this goal. Bidders shall identify on  
its bid the minority businesses that it will 
use on the project. Bidders shall submit  
along with the bid an affidavit listing the 
“good faith efforts” it has made pursuant  
to Section I – Information for Bidders, 
Article I-8, Minority Participation, and 
the total dollar value of the bid that will be 
performed by the minority businesses. A  
bidder that performs all of the work under 
the contract with its own workforce may 
submit an affidavit to that effect in lieu of  
the aforementioned affidavit otherwise  
required under this subsection.

New Hanover County Schools reserves 
the right to reject any and all bids, waive  
informalities and irregularities in bidding, 
and to accept bids which are considered  
to be in the best interest of the School  
System.
                                                                                                 

ADVERTISEMENT FOR BIDS

HAYNES Electric and HAYNES Heating 
& Cooling are  requesting bids from  
Certified Female Contractors/Suppliers and 
Certified Minority Contractors/Suppliers  
for the following project: 

Hendersonville Parking Deck.

Bids are requested by 10 am on September 
2, 2021.

Plans are available for review at our office 
and Haynes Electric FTP Website. See  
below for directions on how to access the  
website. 

Please respond to: 
187 Deaverview Road, 
Asheville, NC 28806
(828) 254-6141 – Phone; 
HEC Fax: (828) 254-1254.

FTP Website Directions:
https://mbhaynes.exavault.com/login and  
then hit “Enter” .

The “Log In” box appears:
 Username is:  heccdrawings
 Password is:  heccdrawings
                                                                                                 

ADVERTISEMENT FOR BIDS

Sealed proposals will be received by  
Cleopatrice Robinson until 11:00 A.M.,  
on September 15, 2021, in the Conference 
Room at Wakebrook Building 107, 107  
Sunnybrook Road, Raleigh, North Carolina  
27610, for the construction of UNCH 
Wakebrook Building 111 Ligature  
Mitigation, at which time and place bids  
will be opened and read.

Complete plans and specifications for this 
project can be obtained in PDF format  
free of charge from MHAworks, PA, 501 
Washington Street, Suite G, Durham, NC  
27701, (919) 682-2870, during normal  
office hours after August 23, 2021. Hard  
copies will not be issued.

The state reserves the unqualified right to  
reject any and all proposals.

PRE-BID MEETING

An open pre-bid meeting will be held 
for all interested bidders and vendors on  
September 1, 2021, in the Conference  
Room at Wakebrook Building 107, 107 
Sunnybrook Road, Raleigh, North Carolina  
27610, 10:00 A.M. to identify preferred  
brand alternates and their performance 
standards that the Owner will consider for 
approval on this project. Attendance at this 
conference is highly recommended and  
limited to one person per company due to  
COVID restrictions. 
 
Bids will be received for a single Prime  
Contract.

The following General Contractors are  
Pre- qualified:

1. CT Wilson Construction Company Inc.
2. Danis Construction Co. LLC
3. Frank L. Blum Construction Company
4. Monteith Construction Corp.

The plumbing, mechanical and electrical 
trades will be open bid. The owner reserves  
the unqualified right to reject any and all  
proposals.

Designer:
Brian A. Maxwell, RA
MHAworks, PA
501 Washington Street, 
Suite G
Durham, NC 27701

Signed:
Cleopatrice Robinson, 
Project Manager
Plant Engineering
UNC Hospitals
101 Manning Drive
Chapel Hill, NC 27514
                                                                                                 

ADVERTISEMENT FOR BIDS

UNIVERSITY OF NORTH 
CAROLINA AT CHARLOTTE 
RESIDENCE HALL PHASE 16

New Atlantic Contracting, Inc. is hereby 
soliciting quotations from Minority  
Business firms for the above-referenced 
project.  The project scope involves  
construction of a new 147,000 square foot,  
6-story residence hall.

Our goal is to maximize HUB participation 
in this project, and we would greatly  
appreciate your involvement in our efforts. 
Please email your quotes to bids@new-
atlantic.net by no later than Noon on  
Thursday, September 23rd, 2021. 

New Atlantic Contracting, Inc. gladly  
offers quick-pay agreements for Minority  
Vendors and Trade Contractors to provide 
assistance with material purchasing and  
payroll cash-flow demands.

Project bid documents (drawings and 
specifications) may be viewed at the  
following locations:
 

 y New Atlantic Contracting, Inc. online  
ShareFile Website at http://www.new-
atlantic.net .

 y Our online Public Plan Room at http:// 
BuildingConnected.com .

If you have questions, please contact Jay 
Morgan (jmorgan@new-atlantic.net) or  
336-759-7440.
                                                                                                 

ADVERTISEMENT FOR BIDS

“Haren Construction Company, Inc. 
is seeking qualified Small/Minority/ 
Women Business Enterprises (S/MWBE) 
for construction of the Siler City, NC –  
Water Treatment Plant Impvs. – Phase 
2 Project. Subcontractor and supplier  
opportunities include but not limited to:  
Electrical, Concrete Formwork, Rebar 
Placement/Supply, Doors, Metal Roof, 
Metal Stud Building, Erosion Control, 
HVAC, Painting, Hauling, Paving,  
Fencing, Gypsum Board, Wood Frame 
Canopy, Cement Fiber Board Exterior,  
and Insulation. Quotes received by E.O.B. 
09/06/2021. Please contact Samantha 
Nelson at 423-604-3038 for information.”
                                                                                                 

ATTENTION: DBE’S – WBE’S – MBE’S

Barnhill Contracting Company will 
be bidding on the following project on  
September 8, 2021. We are most interested 
in receiving quotes from your company on  
this project:

Project: 
NCDOT Carteret County Paving.
 
Contract ID: 
DB00511
WBS Element # 2022CPT.02.01.10161 &  
2022CPT.02.20161.

Bid Date: 
September 8, 2021 @ 2:00 pm.

Work Description: 
Paving Various Carteret County.

Contact Ryan Holton, rholton@barnhill 
contracting.com 252-527-8021 (phone) or  
(fax) 252-527-4739 in our Kinston Office,  
located at 1131 Enterprise Blvd., Kinston,  
NC 28504.

Pre-Bid Meeting ~ Friday, September 3,  
2021 at 9:00 AM in our Kinston Office.

For hauling operations, we will need  
to know how many of your own hauling  
units will be available for this project. We 
will need this on your written quote prior  
to bid time and this will be made a part of 
any subcontract. If you have any interest  
in these projects, we would appreciate 
your advising us of the items you may be  
interested in and email the correct estimator 
or contact by phone or fax. These projects 
include opportunities on, but are not limited  
to, asphalt, hauling, stone, milling, signage, 
traffic control, concrete repairs, utility  
adjustments, and erosion control.

Complete plans, specifications and contract  
documents may be obtained by visiting the 
NCDOT Website at https://connect.ncdot. 
gov/letting/Division%202%20Letting/09- 
08-2021/DB00511%20PROPOSAL.pdf . 
They may also be viewed in our Kinston  
office. Please call for an appointment.

All firms or persons interested in bidding 
on any applicable portions of these  
projects or supplying materials for any  
applicable portion of these projects are 
invited to contact us direct or by phone  
(we accept collect calls). By submitting a  
quote, it is understood that you have read  
and understand the specifications.

“The North Carolina Department of 
Transportation, in accordance with the  
provisions of Title VI of the Civil Rights 
Act of 1964 (78 Stat. 252, 42 US.C. §§  
2000d to 2000d-4) and the Regulations, 
hereby notifies all bidders that it will 
affirmatively ensure that any contract  
entered into pursuant to this advertisement, 
disadvantaged business enterprises will be 
afforded full and fair opportunity to submit 
bids in response to this invitation and  
will not be discriminated against on the 
grounds of race, color, or national origin in 
consideration for an award. In accordance 
with other related nondiscrimination  
authorities, bidders and contractors will  
also not be discriminated against on the  
grounds of sex, age, disability, low-income 
level, creed/religion, or limited English  
proficiency in consideration for an award.”

NC General Contractors License # 3194.
                                                                                                

ADVERTISEMENT FOR BIDS

Hamlett Associates, Inc. is seeking bids 
from certified MWBE/DBE firms for the  
City of WS - Meter Shop Renovations 
project by 10 AM on 9/9/21. Assistance is 
offered on a one-on-one basis to MWBE/
DBE businesses that may need quick pay  
options, joint pay agreements, bonding 
or letters of credit. Bid documents are  
available for review in our office (3704 
Security Mills Rd., Climax, NC) or by 
contacting Justin (jgraves@hamlettai.com /  
336.292.7280 x248).
                                                                                                 

ADVERTISEMENT FOR BIDS

Hamlett Associates, Inc. is seeking  
bids from certified MWBE/DBE firms 
for the NCNG - Raeford POV & MOV  
Expansion project by 10 AM on 9/9/21. 
Assistance is offered on a one-on-one basis 
to MWBE/DBE businesses that may need 
quick pay options, joint pay agreements,  
bonding or letters of credit. Bid documents 
are available for review in our office (3704  
Security Mills Rd., Climax, NC) or by  
contacting Justin (jgraves@hamlettai.com /  
336.292.7280 x248).
                                                                                                 

ADVERTISEMENT FOR BIDS

Haynes Heating & Cooling a Division  
of M. B. Haynes Corp. is requesting bids 
from DBE/MBE/WBE subcontractors/
suppliers for UNCA Steam Dust Hazzard  
Mitigation, Asheville, NC. Bids are  
requested by 10:00 a.m. on September 1,  
2021. Plans are available for review at 165  
Deaverview Road Asheville, NC 28806. 

 Phone:  (828) 254-6141 
  Fax:  (828) 254-7392
                                                                                                 

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority 
Prices for work relating to HVAC.

Contact: Kenny Martin
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291-4460
 Fax No.:    (252) 291-7204
                                                                                                                             

BID NOTICE TO 
SUBCONTRACTORS AND 

SUPPLIERS

Morgan Contracting, Inc. is bidding 
on the following project(s) and is 

soliciting a price from your business:
Morgan Contracting, Inc. always 

welcomes any quotes from certified 
minority owned (MBE), women owned 

(WBE) and/or all small business 
enterprise (SBE) firms

FRENCH BROAD RIVER INTAKE 
AND PUMPING STATION
HENDERSONVILLE, NC

Engineer: 
Black & Veatch - #195560 WIF-1940.

Approximate Schedule: 
Job to start approximately January 2022 - 
730 days for substantial completion.

Bid Date: 
September 15, 2021, at 2:00 P.M. -EDT –  
Please have quotes to MCI by 4pm on  
September 13, 2021 if possible.

The project includes: 
Work includes but  is  not  l imited to,  
construction of raw water supply facilities 
including raw water intake structure with  
three fixed mechanically cleaned trash 
racks; raw water pumping station with  
three vertical diffusion vane pumps, surge 
tank and compressor, and a traveling bridge  
crane; standby power; and site work. 

Soliciting bids for the following:
Pre-Construction Video
Phone & Internet
Shoring
Erosion Control
HVAC
Plumbing
Bridge Cranes
Concrete / Grout Materials
Metal Fabrication
Painting
Glass & Glazing
Micropiles
DI Pipe & Appurtenances
Vertical Diffusion Vane Pumps
Mechanically Cleaned Trash Racks
Photographer
Hauling (Offsite)
Aggregates
Traffic Control
Thermal Insulation
Valves & Slide Gates
Concrete Repair
Masonry
Steel Decking
Fiberglass Doors/Frames
Fire Extinguishers
Pipe Pile/Sheet Pile Wall
Seal Water Stations
Submersible Pumps
Field Offices (2)
Dewatering/Bypass Pumping
Surveying
Equipment Tags
Electrical
Instrumentation
Cast-in-Place Concrete
Structural Steel
Roofing
Floor Access Doors/Hatches
Resilient Flooring
Chain Link Fences/Gates
Surge Control System
Arch Culvert

Morgan Contracting, Inc. is willing to 
review any responsible quote and will  
negotiate terms, if appropriate. We will 
notify your firm if your bid is accepted for  
this project. Please contact me if you have 
not heard from us by September 20, 2021, 
and I will inform you of the status of your  
bid.

If you need assistance with obtaining 
bonding, loan capital, lines of credit,  
insurance, or joint pay agreements, please 
contact us and we will review your needs  
and direct you to available agencies for  
assistance.

Please let Morgan Contracting know if  
you should require special payment terms  
for this project.

PLANS AND SPECIFICATIONS: 
If you are interested in bidding this project  
plans and specifications can be sent to you 
in an ADOBE Link. You will be able to  
download them there. 

We request that Bids/Proposals from 
Subcontractors/Suppliers be provided a 

minimum of 2 days prior to Bid Day 
due to electronic submittals and 
deliveries due to the COVID-19.

PLEASE PROVIDE YOUR QUOTE 
TO: NORMA GEORGE-FERRARA 

(865) 934-9276; 
FAX (865) 249-8651 or 

E-mail: estimating@morgan1.com
                                                                                                 

OFFICE HOURS
Monday  

9:00 a.m. - 3:00 p.m.

Tuesday through Thursday 
9:00 a.m. - 4:00 p.m.

Friday  
9:00 a.m. - Noon

email: ads@greaterdiversity.com

_______________________

TELEPHONE / FAX
Toll Free: 1-800-462-0738 

Local: 910-762-1337 
Fax: 910-763-6304

_______________________

CORRECTIONS & 
CANCELLATIONS

Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers 
to see. Greater Diversity News 
will only assume responsibil i ty 
for the f i rst day. We must l imit 
our financial responsibility to the 
charge for space. For changes, 
corrections or cancellations, call  
your sales representative or a 
Classifieds advisor at 1-800-462-
0738. Deadline for cancellations is 
Monday by 5:00 p.m. the week of  
publication.
_______________________

DEADLINE & RATES
Wednesday 12:00 Noon, 

$2.50 Per Line 
(Average 36 Characters Per Line)

ADVERTISEMENT 
FOR BIDS

ADVERTISEMENT FOR BIDS

M B E ,  W B E ,  A N D  D B E  F I R M S  – 
CATON CONSTRUCTION GROUP,  
INC.  IS SOLICITING BIDS FROM  
MBE,  WBE,  AND DBE FIRMS AS  
SUBCONTRACTORS, MATERIAL  
AND EQUIPMENT SUPPLIERS ON  
THE FOLLOWING PROJECT:

JOHNSTON COUNTY 
INTERCONNECTION PHASE 2

SAMPSON COUNTY, NC
BID DATE: SEPTEMBER 2, 2021

P L E A S E  C O N T A C T  D AV I D  
THORNTON AT 434-244-0250 EXT. 
429  FOR DESCRIPTION OF  BID  
ITEMS OR SEND QUOTATIONS TO  
ESTIMATING@CCG-BUILDS.COM .

WE ARE AN EQUAL 
OPPORTUNITY EMPLOYER.

                                                                                                 

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until 
2:00 P.M. on Tuesday, September 28, 2021, 
in the East Carolina University Facilities 
Engineering & Architectural Services  
Office, 1001 East 4th St, Greenville, North 
Carolina, 27858, for the construction of  
Main Campus (MC) Chilled Water  
Extension McGinnis to Wright at which 
time and place bids will be opened and  
read. A pre bid conference will be held 
on Thursday, September 9, 2021, at 10:00  
A.M. in the East Carolina University 
Facilities Engineering & Architectural  
Services Office, 1001 East 4th St, Greenville, 
North Carolina.

Complete electronic plans and specifications  
for this project can be obtained from 
Affiliated Engineers, 1414 Raleigh Rd,  
Suite 305, Chapel Hill NC 27517 Phone 
(919) 919-9802, fax (919) 419-9803  
during normal office hours after August 
30, 2021. All electronic plans will be 
provided via a Newforma download.  
Paper plans and specifications may be  
obtained upon deposit of one-hundred fifty 
dollars ($150.00) in cash or certified check 
at the same address. The full plan deposit  
will be returned to those bidders provided 
all documents are returned in good, usable  
condition within ten (10) days after the bid 
date.

The State reserves the unqualified right to 
reject any and all proposals.

Signed,
John G. Fields, PE, Director
East Carolina University
Facilities Engineering and 
Architectural Services
1001 East 4th Street
Greenville, NC 27858
(Phone) 252-328-6858 
    (Fax) 252-328-4259
                                                                                                 

ADVERTISEMENT FOR BIDS

Hamlett Associates, Inc. is seeking bids 
from certified MWBE/DBE firms for the  
NCNG - FMS-8 Office/Storage Building 
project by 10 AM on 9/7/21. Assistance is  
offered on a one-on-one basis to MWBE/ 
DBE businesses that may need quick pay 
options, joint pay agreements, bonding  
or letters of credit. Bid documents are  
available for review in our office (3704 
Security Mills Rd., Climax, NC) or by  
contacting Justin (jgraves@hamlettai.com /  
336.292.7280 x248).
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2ND ADVERTISEMENT FOR BIDS

In accordance with North Carol ina  
General Statute 143-132, this solicitation 
constitutes a 2nd advertisement for this  
project.

Sealed proposals will be received by the 
North Carolina State Ports Authority  
(NCSPA) until 3:00 pm on September 3,  
2021, in Room 100 A of the NC Maritime 
Building,  2202 Burnett  Boulevard,  
Wilmington, NC 28401 (attention Mr.  
Mark Blake), for the construction of  
Bascule Bridge Improvements at which 
time and place bids will be opened and  
read.

Electronic (PDF) copies of the complete 
plans and specifications for this project  
may be obtained via email at no cost (send 
request to: djacobson@moffattnichol.com).

The State reserves the unqualified right to  
reject any and all proposals.

Owner:
North Carolina State Ports Authority 
(NCSPA)
Mark Blake, PE
Vice President, 
Engineering & Maintenance
NCSPA Engineering and Maintenance  
Department
2202 Burnett Boulevard
Wilmington, North Carolina 28401
910-746-6403 (Phone)
                                                                                                 

ADVERTISEMENT FOR BIDS

Pursuant to Section 143-129 of the 
General Statutes of North Carolina, 
sealed proposals endorsed “Second  
and Third Floor Renovations” will be 
received by the City of Rocky Mount  
Purchasing Office in the Frederick E. 
Turnage Administrative Complex, 331  
South Franklin Street, until 3:00 P.M., on 
Thursday, September 23, 2021, at which  
time they will be publicly opened and read  
in the Main Lobby of the Frederick E.  
Turnage Administrative Complex.

Bids shall be reviewed by the Owner  
for the furnishing of labor, material and 
equipment entering into the construction of 
the Second and Third Station Renovations. 
Bidders shall be advised of the results.  
Bids will be received for a Single Prime  
Contract. 

An open Pre-Bid Meeting for Second  
and Third Floor Renovations will be held  
on Wednesday, September 8, 2021, at 
10:00 A.M. at the Frederick E Turnage  
Administration Complex located at 331 
South Franklin St. in Rocky Mount, NC.  
This meeting will address project specific 
questions, issues, bidding procedures and 
bid forms.

Complete plans and specifications for  
this project are available free of charge 
for a Digital Download or for $200.00 
(refundable) deposit by cash or certified  
check for hard copies. Either format can be 
obtained from Oakley Collier Architects,  
109 Candlewood Road, Rocky Mount, NC 
27804 (252.937.2500) beginning August  
27, 2021, during normal office hours. 

Owner:  
City of Rocky Mount
Michael Baughn
PO Box 1180
331 S. Franklin Street
Rocky Mount, 
North Carolina 27802 

Architect: 
Oakley Collier Architects, PA 
109 Candlewood Road
Rocky Mount, 
North Carolina 27804
252-937-2500
                                                                                                 

INVITATION TO BID

R&W Construction Co., Inc. is soliciting 
bids and encouraging participation by 
DBE/MBE/WBE subcontractors and/or  
suppliers for the following.

Project:
City Hall HVAC Group 3 Replacements,  
Jacksonville, NC.

Bid Date: 
Friday, September 10, 2021, at 3:00 P.M.

Scope of Work:
The work will consist of removing and 
replacing 5 roof top units at the City of  
Jacksonville City Hall.

The CONTRACT DOCUMENTS may  
be examined at:
R&W Construction Co., Inc.
www.randwconstruction.com .

Contact Information: 
Clay Koonce, Estimator
 Office  (910) 455-1830
  Fax  (910) 455-9163

Email: 
Clay@randwconstruction.com .
                                                                                                 

ADVERTISEMENT FOR BIDS

STATE OF NORTH CAROLINA
DEPARTMENT OF TRANSPORTATION

RALEIGH, N.C.

The Deadline for submitting Electronic  
Bids on the following projects as well 
as the public reading will be September  
21, 2021, at 2:00 pm. The public reading 
will be held in Contract Standards and  
Development Unit Conference Room 
(Room 156 A/B), Building B, North  
Carolina Department of Transportation, 
Century Center Complex, 1020 Birch  
Ridge Dr., Raleigh, NC 27610. Please  
enter door B-2.

SEPTEMBER 21, 2021

(C203649) ONSLOW; 
(C204366) HALIFAX; 
(C204653) WILSON, JOHNSTON; 
(C204662) WAKE; 
(C204663) WAKE; 
(C204664) PERSON; 
(C204661) MOORE, HOKE; 
(C204645) DAVIE; 
(C204482) ASHE; 
(C204651) HAYWOOD

A bid bond or bid deposit in the amount of  
5% of the bid will be required.

T h e s e  c o n t r a c t s  a r e  s u b j e c t  t o  a l l  
appropriate Federal Laws, including Title 
VI of the Civil Rights Act of 1964.

Plans, proposal forms, and specifications 
may be obtained at the Raleigh Office  
of the Department of Transportation,  
Telephone # 919-707-6925. 

DEPARTMENT OF TRANSPORTATION
MR. RONNIE L. KEETER, JR.
CHIEF ENGINEER
                                                                                                 

RE-ADVERTISEMENT FOR BIDS

Sealed proposals will be received until 
1:00 PM on 9/1/2021 in NCDPS Central 
Engineering, 2020 Yonkers Road, Raleigh, 
NC 27699, Door 4, for the construction 
of DART Cherry Mold Abatement and  
HVAC Repairs at which time and place 
bids will be opened and read. If a bidder  
elects to mail their bid, we strongly urge 
that the bid be mailed to ensure receipt at 
our mailing address 48 hours prior to the  
bid opening to ensure receipt prior to the  
designated bid opening date and time.

Complete plans and specifications for 
this project can be obtained from Sigma 
Engineered Solutions, P.C., 5909 Falls of  
Neuse Rd., Suite 101, Raleigh NC 27609  
during normal office hours after 7/4/2021.

The state reserves the unqualified right to  
reject any and all proposals.
                                                                                                 

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until 
2:00 pm on September 14, 2021,

 in the Cafeteria at 
Joint Force Headquarters, 

North Carolina National Guard:
1636 Gold Star Drive, 

Raleigh, NC 27607
for the construction of the

Roanoke Rapids Readiness Center 
Indoor Firing Range Lead Remediation

at which time and place bids 
will be opened and read.

An Open Pre-Bid Meeting will be held 
at 10:00 am on September 1, 2021, at the 

Roanoke Raids Readiness Center 
at 813 E 14th St., 

Roanoke Rapids, NC 27870.

Complete plans and specifications
for this project can be obtained from 

Smith Sinnett Architecture, 
4600 Lake Boone Trail, 

Suite 205, 
Raleigh, NC 27607

(919) 781-8582
during normal office 

hours starting August 27, 2021.

Plan Deposit $150.00 Cash, Certified or 
Company Check for hard copy required.

State of North Carolina and the North 
Carolina National Guard reserves the
unqualified right to reject any and all 
proposals. No Bid may be withdrawn 

after the scheduled closing time for the 
receipt of bids for a period of 60 days.

Signed: North Carolina National Guard
                                                                                                 

ADVERTISEMENT FOR BIDS

HCPS Warehouse Building - Flat Rock,  
NC (we need ad to run from tomorrow 
(08/17/2021) until the bid date (08/31/2021).

Estimator: 
Jed Dean.

Bid Date: 
08/31/2021.

Scope: 
This is a new 6,000 sf storage building 
located in Flat Rock, NC. Scopes include  
minor sitework, concrete, doors/hardware, 
overhead doors, painting, PEMB and  
electrical.

Contact:
Jed Dean at jdean@cooperconst.com .
                                                                                                 

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids 
for the Durham County Detention  
Facility – Security Glass Replacement 
project by 10 AM on 9/9/21. Please fax  
bids to 336.668.2142. Plans are available 
for review in our office (160 Thatcher Rd., 
Greensboro, NC), at www.hmkern.com or  
by calling our office at 336.668.3213 for 
additional plan rooms. H.M. Kern offers 
assistance to MWBE/DBE businesses on  
a one-on-one basis that need quick pay 
options, joint pay agreements or letters of  
credit.
                                                                                                 

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids 
for the NCNG Raeford POV & MOV  
Expansion project by 10 AM on 9/9/21.  
Please fax bids to 336.668.2142. Plans  
are available for review in our office (160 
Thatcher Rd., Greensboro, NC), at www. 
hmkern.com or by calling our office at  
336.668.3213 for additional plan rooms. 
H.M. Kern offers assistance to MWBE/ 
DBE businesses on a one-on-one basis 
that need quick pay options, joint pay  
agreements or letters of credit.
                                                                                                 

ADVERTISEMENT FOR BIDS

Sealed proposals for Single Prime Bids will 
be received until 3:00 pm on September 
30, 2021, at Administration Building 
Conference Room, Lenoir Community  
College, 231 Hwy 58 South, Kinston,  
NC 28504, Attn: Deborah Sutton, for the  
construction of the Floyd Health Science 
Building Renovation and Addition, 
Kinston, NC (SCO # 18-18894-02A), at  
which time and place bids will be opened 
and read.

Project is funded through a grant from 
the U.S. Department of Commerce’s  
Economic Development Administration  
and must comply with EDA requirements 
(EDA Investment # 04-79-07423).

An open pre-bid meeting will be held for 
bidders, subcontractors, and vendors  
on September 8, 2021, at 11:00 am at  
Business Technologies Building, Lenoir 
Community College, 231 Hwy 58 South, 
Kinston, NC 28504. The meeting will 
address project scope, description, issues,  
bidding procedures and forms, including 
M B E  f o r m s ;  a n d  a n s w e r  s p e c i f i c  
questions. Prime bidders are requested to  
attend.

In accordance with GS133-3 and SCO  
procedures the following preferred brand 
items are being considered as Alternates 
by the owner for this project:

1. Door Hardware:
Interior Locks by Corbin Russwin.
Exterior Locks by Best Access Systems/
Stanley

2. Direct Digital Controls by Brady Trane

Complete plans, specifications and contract 
documents will be open for inspection  
in the offices of LS3P. Documents are 
also available for review in the Hispanic  
Contractors Association of Carolinas in 
Raleigh, North Carolina and East Coast  
Digital, 703 SE Greenville Blvd., Greenville,  
NC 27858 or can be obtained electronically 
on August 30, 2021. Go to http://info 
exchange.ls3p.com and login using your 
e-mail address and “anonymous” as the 
password. Click on the Lenoir Community 
College Bid Documents download link. 

The state reserves the unqualified right to  
reject any and all proposals.

Signed: 
Deborah Sutton 
Sr. Vice President and Chief Operations 
Officer

Lenoir Community College
                (Owner)
                                                                                                

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids for 
the Wake County Schools Leesville ES  
HVAC Upgrades project by 10 AM on 
9/7/21. Please fax bids to 336.668.2142. 
Plans are available for review in our office 
(160 Thatcher Rd., Greensboro, NC), at  
www.hmkern.com or by calling our office 
at 336.668.3213 for additional plan rooms. 
H.M. Kern offers assistance to MWBE/
DBE businesses on a one-on-one basis 
that need quick pay options, joint pay  
agreements or letters of credit.
                                                                                                 

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids for 
the City of Winston Salem Meter Shop  
Addition/Renovation project by 10 AM 
on 9/9/21. Please fax bids to 336.668.2142. 
Plans are available for review in our office 
(160 Thatcher Rd., Greensboro, NC), at 
www.hmkern.com or by calling our office  
at 336.668.3213 for additional plan rooms. 
H.M. Kern offers assistance to MWBE/ 
DBE businesses on a one-on-one basis  
that need quick pay options, joint pay  
agreements or letters of credit.
                                                                                                 

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following project: 

Leesville Road Campus HVAC 
Upgrades. Bid date 9/07/2021, at 2:00 
P.M. Interested subcontractors should 

contact Austin Riccio at 611-A Industrial 
Ave., Greensboro, NC. 336 273-2477 or 

ariccio@barconstruction.com .
                                                                                                 

REQUEST FOR  
PRE-QUALIFICATIONS

Edifice, LLC is the Construction Manager 
for the CMS New ES Hidden Valley, 
JW Grier, Newell Relief project in  
Charlotte, NC. Edifice is seeking to pre-
qualify subcontractors for trade packages.  
More information is available at http:// 
edificeinc.com/subcontractors/ .
                                                                                                 

ADVERTISEMENT FOR BIDS

State Utility Contractors, Inc. solicits 
subcontract proposals for the following  
work: Erosion Control, Seeding and 
Mulching, Material Hauling, Rock  
Excavation, Pipe and Misc. Supply,  
Clearing, and Surveying for the Glenway 
Dr. Waterline Rerouting Project in 
Statesville, NC. The bid date for this  
project is September 3, 2021. Minority 
businesses are encouraged to submit 
proposals for this work. If additional  
information is needed, please contact Justin  
Collins at (704) 289-6400. EOE M/F
                                                                                                 

ADVERTISEMENT FOR BIDS

As a General Contractor we invite you to 
submit your proposals for the following  
project: 

PROJECT:  
Seaboard Contract No. 10-WWTP 
Improvements,

BID DATE:   
August 31, 2021 @ 2 pm.
  
OWNER:  
Town of Seaboard.

ENGINEER:  
McDavid Associates, Inc., 
Goldsboro, NC. 

CONTRACT DOCUMENTS MAY BE 
EXAMINED AT THE FOLLOWING  
LOCATIONS:

 y Turner Murphy Company, Inc. – 
 2500 Southway Dr., 
 Rock Hill, SC 29730

 y Engineer’s office – 
 109 East Walnut Street, 
 P.O. Box 1776, 
 Goldsboro, NC 27533-1776

 y Owner’s office – 
 Town Hall, 
 102 W. Central St., 
  Seaboard, NC 27876

 y Construct connect – 
  Plan Room – 
  Online Service – 
  www.constuctconnect.com
 

 y Construction Journal – 
 www.constructjournal.com
 

 y Builders & Contractors Exchange, Inc. –
  www.bceva.com

 y Dodge Data & Analytics – 
  www.construction.com 

We will be accepting Subcontract Quotes  
on the following: 
Clearing & Grading, Concrete Finishing, 
Concrete Forming, Electrical, Erosion  
Control, Hauling, HDPE Liners, Irrigation 
Sprinkler, Seeding, Sludge Removal,  
Portable Toilets, and Dumpsters.

Please submit PRICING QUOTES BY  
August 30, 2021.

Please include a copy of your certification  
with your quote.
 
We encourage and solicit HUB Certified 
MBE/WBE firms and intend to seriously 
negotiate for project participation and are 
willing to review any responsible quote  
and negotiate terms. Bidders must comply 
with Executive Order 11246 and 11375 in 
order to ensure equal opportunity. MBE/ 
WBE participation goals are 10% pursuant 
to NCGS 143-128. A Drug Free Workplace 
and Non-Discrimination Workplace Policy 
are required. Quick pay agreements will be  
provided to meet cash-flow demands.

Robert Murphy rmurphy@turnermurphy. 
com is the estimator for this project. Please 
contact him if you have any questions or 
need any information. Phone: 803-328- 
3874, Fax: 803-328-8243.
                                                                                               

NOTICE TO BIDDERS

Sealed proposals will be received by  
the County of Wake in the Procurement 
Services Department, Room 2900, Wake 
County Justice Center, 301 S. McDowell  
Street, Raleigh NC 27601 for providing  
labor, material and equipment entering into 
a Single Prime Contract for construction  
of the Wake County Detention Center  
Cooler Flooring Repair. 

Sealed Single Prime Construction bids will 
be received up to 2:00 pm on Thursday,  
September 23, 2021.

The work consists of kitchen cooler 
flooring replacement at the Wake County  
Detention Center located at 3301 Hammond 
 Road, Raleigh, NC.

Electronic files (PDF’s) of the complete 
plans and specifications can be obtained  
beginning Tuesday, August 31, 2021, from 
Accent Imaging free of charge. Printed  
copies of the plans and specifications may 
be purchased from Accent Imaging at  
(919) 782-3332. Plans can be accessed for 
viewing at http://www.planscope.com/ .  
Accent Imaging will respond to questions 
concerning general contractors on the bid  
list.

Complete contract documents can be 
reviewed at the office of the AGC, Raleigh  
Branch; F. W. Dodge, Raleigh Branch; 
NCIMED,  Durham,  and  H i span i c  
Contractors Association of the Carolinas  
(HCAC). 

A mandatory Pre-Bid Conference will 
be held on September 9th at  2:00 in  
Conference Room 1203 located off the  
main lobby in the Detention Center located 
at 3301 Hammond Road, Raleigh, NC.

Wake County provides minorities and 
women equal opportunity to participate  
in all aspects of its construction program 
consistent with North Carolina Law. 

No bid may be withdrawn for ninety (90) 
days after the scheduled closing time for  
bids.

Wake County reserves the right to reject  
any or all bids and to waive informalities 
and irregularities.

Signed: 
COUNTY OF WAKE

By:   
Kelli Braunbach, GSA Director 
General Services Administration 

Architect: 
Huffman Architects, PA
632 Pershing Road
Raleigh, NC 27608
                                                                                                 

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is
 soliciting quotations for the following 
project:  Meter Shop and Renovations, 

Winston-Salem, NC. Bid date 
is Sept.9th at 11 AM.  Interested 

subcontractors should contact Austin 
Riccio at 611-A Industrial Ave., 

Greensboro, NC. 336 273-2477 or 
ariccio@barconstruction.com .

                                                                                               

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is  
soliciting quotations for the following 
project:  FMS-8 Office and Storage 

Building in High Point, NC.  Bid date 
is Sept. 9th at 3:00 PM.  Interested 
subcontractors should contact Walter 

Grayson at 611-A Industrial Ave., 
Greensboro, NC. 336 273-2477 or 
wgrayson@barconstruction.com .

                                                                                               

PROFESSIONAL

ROBESON 
COMMUNITY COLLEGE

PURCHASING SPECIALIST

Minimum Qualifications:  An Associate 
degree in accounting or a business-
related program from an accredited  
institution.  Must have a minimum of two 
year’s work experience in purchasing or 
a business-related position.  For a listing 
of duties and to apply, visit www. 
robeson.edu/hr or contact Human  
Resources at 910.272.3537.  Deadline 
for applications:  Friday, September 3,  
2021, at 3:00 pm.

ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                                                

August 26, 2021 - September 1, 2021Page 10 GreaterDiversity.com



August 26, 2021 - September 1, 2021

THE HOUSING AUTHORITY OF
 THE CITY OF WILMINGTON,

NORTH CAROLINA 

ELDERLY SERVICES COORDINATOR

GRANT-FUNDED POSITION

The Housing Authority of the City of 
Wilmington is seeking to fill the Elderly 
Services Coordinator position. A copy of 
the full job description can be accessed from 
the website at www.wha.net . The Housing 
Authority provides a generous benefit  
package. Salary will be commensurate  
with experience and education. This is  
a grant-funded position. Submit a cover 
letter, resume, Wilmington Housing  
Authority employment application and 
three professional references to Elderly  
Serv ices  Coord ina tor  Job  Search ,  
Attention, Human Resources Department, 
PO Box 899, Wilmington, NC 28402 or  
email to jobs@wha.net . Applications will 
be accepted until the position is filled. The 
Housing Authority City of Wilmington is  
an Equal Opportunity Affirmative Action  
Employer.
                                                                                                 

THE HOUSING AUTHORITY OF 
THE CITY OF WILMINGTON,

NORTH CAROLINA 

LEASING SPECIALIST

The Housing Authority of the City of  
Wilmington is seeking to fill the Leasing 
Specialist position. A copy of the full  
job description can be accessed from the 
website at www.wha.net. The Housing 
Authority provides a generous benefit  
package. Salary will be commensurate  
with experience and education. Submit a 
cover letter, resume, Wilmington Housing 
Authority employment application and  
three professional references to Leasing  
Specialist Job Search, Attention, Human 
Resources Department, PO Box 899,  
Wilmington, NC 28402, or email to jobs@
wha.net . Applications will be accepted 
until the position is filled. The Housing  
Authority City of Wilmington is an Equal  
Opportunity Affirmative Action Employer.
                                                                                                 

TECHNICAL

ROBESON 
COMMUNITY COLLEGE

INFORMATION TECHNOLOGY 
FACULTY (9 MONTHS)

Minimum Qualifications: Master’s 
degree in Information Technology or a 
Master’s degree with a minimum of 18 
graduate semester hours in Information 
Technology. Two years of teaching in a  
post-secondary educational environment 
and experience working in a professional 
capacity in the area of Simulation and  
Game Development is desired. For 
a listing of duties and to apply, visit  
www.robeson.edu/hr or contact Human  
Resources at 910.272.3537. Deadline  
for applications: Open Until Filled.
 

ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                                               

LINDE, INC. 
WILMINGTON, NC 

FULL TIME
PLANT MANAGER

Plant Manager (Linde, Inc. in Wilmington, 
NC - full time): Interpret data on logistics  
e l e m e n t s ,  s u c h  a s  a v a i l a b i l i t y ,  
maintainability, reliability, supply chain 
mgmt, strategic sourcing or distribution,  
supplier mgmt, or transportation. Reqts: 
Must have a Bachelor’s deg or foreign 
equiv in eng (any), or rel plus 4 ys of 
exp in the job offd or as a production  
superintendent, LTOP/plant engineer,  
engg support tech or rel. Must have 4 yrs of 
exp with: application of distillation & air  
separation process to start up & optimize 
air separation plants by manipulating 
process variables & set points on HMIse  
c o m p r e s s o r s ,  h e a t  e x c h a n g e r s , 
refrigeration systems, pumps & process 
control system; application of Lean  
Manufacturing, Six Sigma methodology &  
Power Steering software to identify &  
execute productivity & cost reduction  
projects; use of engg unit operations &  
SAP EAM software to facilitate preventive 
& corrective maintenance prgm & process 
upgrades; prgm & build mathematical 
models & user interfaces in C# & Dot.
Net prgmg language, GE iHistorian & iFix 
HMI; maintenance & troubleshooting  
compressors & turbines, heat exchangers, 
chillers & refrigeration systems, process  
instrumentation & electrical systems, 
pumps  & p rocess  con t ro l  sys t ems  
including PLCS & ControlLogix; implmtn 
of water chemistry in boilers & cooling 
water systems; application of Process  
Hazard Analysis to facilitate Management 
o f  Change  p rocess ;  i den t i fy ing  &  
troubleshooting process issues using  
P&IDs, SWDs & technical documents; 
dvlpg technical specifications for valves  
& pumps for air separation process; & 
implmtn of Model Predictive Control 
(MPC) systems & PID Control Loops.  
5% domestic & int’l travel reqd to various 
company offices, branches, stores, plants & 
client locations. Apply by sending resume 
to Attn: Kathy McGovern, Linde Inc., at  
4832 US HWY 421 N, Wilmington, NC  
28401. Must Specify Ref Code 4459444. 
EEO.
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International Paper, a major pulp and paper producer is seeking its next generation
of top operators for the Riegelwood Mill.  We are looking for dependable women
and men with excellent problem-solving, communication and teamwork skills to
fill our challenging positions. Our mill needs hourly production workers (Utility -
Hire In) at an average post probationary rate of $16.51.  Competitive pay and benefits
with the opportunity to advance to wages in excess of $35.25/hour.  International
Paper offers a competitive benefit package including family medical and dental,
life insurance, short-term disability, paid holidays and vacation time, retirement
and 401K savings plan.

Interested applicants must apply at www.internationalpaper.com for the Riegelwood
Mill Production Laborer position between Friday, September 3rd, 2021 thru Sunday,
September 12th, 2021.

Job duties start out including but not limited to any of the following:  Provide cleanup
using industrial water hose, shovel, chip fork, wheelbarrow.  Clean out tanks, boilers
and deaerators. Move bags of chemicals, coiled rope, hoses, etc, (weight up to 50
pounds).  Operate powered sweeper, lift trucks, other powered machines.  Assist
machine crews when needed.  Assist operators in opening and closing valves. Train
to double set-up in lines of progression for sickness, vacation, and other employee
absences.  Perform all duties as requested by supervision.

All jobs will work a rotating 12 HOUR shift schedule in a 24/7 operations.  Every
28-day cycle will be as follows:

4 straight days of “day” shift (6:00 a.m. - 6:00 p.m.)  7 days off
4 straight days of “night” shift (6:00 p.m. - 6:00 a.m.) 3 days off
3 straight days of “day” shift (6:00 a.m. - 6:00 p.m.) 1 day off
3 straight days of “night” shift (6:00 p.m. - 6:00 a.m.) 3 days off

Will be required to change shifts and work off days if necessary.

JOB REQUIREMENTS
 Minimum high school graduate, GED or equivalent work experience
 Must be:

At least 18 years of age
Eligible for employment in the U.S.

 Must be willing to meet the following requirements:
 Undergo a drug screen for illicit use of drugs as a condition of employment
Submit to periodic drug screens as a condition of employment
Work any shift and/or a rotating shift schedule
Work overtime on a regular basis and with last minute notification
Work holidays and/or weekends on a regular basis
Wear required safety equipment 
 Operate or work in industrial conditions (may be warm/hot, dusty/dirty,

around hazardous chemicals, noise, heavy machinery or elevated working
surfaces (with proper safety training and safety protection)

 Successful completion of New Hire Integration (NHI) Orientation and
subsequently the Probationary period after.

“Equal Opportunity Employer: Minorities/
Females/Individuals with Disabilities/Veterans.”

Your future is waiting to be written.

2C X 9.95"

Issue date: 08•19 & 04•29•21

Built by: KDG

Date: 08•17•21

PR1 ________ date 08•17•21   

PR2 ________ date 08•18•21   

PR3 ________ date _________

CR1 ________ date _________

CR2 ________ date _________

TO OUR 
ADVERTISERS
 AND READERS 

WE APPRECIATE 
YOUR SUPPORT!

EDUCATION

ROBESON 
COMMUNITY COLLEGE

PROGRAM DIRECTOR/
INSTRUCTOR, COSMETOLOGY 

(12 MONTH POSITION)

Minimum Qualifications: Associate 
Degree in Cosmetology from a regionally  
accredited institution, must possess a 
current North Carolina State Board of  
Cosmetic Art Cosmetology License,  
and have a current North Carolina State 
Board of Cosmetic Art Teacher’s License. 
Previous teaching experience is desired. 
For a listing of duties and to apply,  
visit www.robeson.edu/hr or contact  
Human Resources at 910.272.3537. 
Deadline for applications: Open Until  
Filled.

 
ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
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