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Susan G. Komen® Unveils $26 Million Investment
in Research Focused on Metastatic
Breast Cancer and New Treatments
NORTH CAROLINA RESEARCHERS RECEIVE
$1,450,000 IN RESEARCH FUNDING

Susan G. Komen®, the world’s leading
breast cancer organization, announced a
week ago $26 million in funding for new
research projects that focus on metastatic
breast cancer, developing new, more
effective treatments, and addressing
disparities in breast cancer outcomes.
This year’s grant slate focuses on key areas
that will help the organization achieve its
Bold Goal to reduce the current number
of breast cancer deaths in the U.S. by 50
percent by 2026.
FY19 RESEARCH GRANT
SUMMARY INFOGRAPHIC
“In order to save more lives, we must
address the main cause of breast cancer
deaths: metastatic breast cancer,” said
George Sledge, Susan G. Komen’s Chief

Scientific Advisor, M.D., Professor of
Medicine, and Chief of the Division of
Oncology in the Department of Medicine
at Stanford University.
“We are pleased to support research
aimed at preventing breast cancers from
metastasizing (spreading) and developing
n e w, m or e e f fe c t i ve t r e at m e nt s for
metastatic disease,” added Komen’s Chief
Scientific Advisor, Jennifer Pietenpol,
Ph.D., Executive Vice President for
Research at Vanderbilt University Medical
Center, Director of the Vanderbilt-Ingram
Cancer Center, and B.F. Byrd Jr. Professor
of Molecular Oncology, at Vanderbilt
University School of Medicine.

Pastor Jay on “A Call
to Colors” - “We’re
in it Together”

By Cash Michaels
Contributing Writer

What role would faithbased community institutions
like mosques, temples and
churches play in nonpartisan
“A Ca l l t o C olor s” c iv ic
engagement st r ateg ie s
t o emp ower t he A f r ic an
American community
statewide to participate in
voter registration, education
and mobilization effor ts
headed in the 2020 elections?
A c c o r d i n g t o Re v.
Jonat han C. Aug ust i ne,
Pastor at St. Joseph A.M.E.
Church in Durham, an
important and critical role if
faith-based institutions are
fulfilling their missions not
just to strengthen the path for

their worshippers to God, but
also become an intricate part
of social justice movements in
their communities.
A nd when it c ome s t o
his commitment to social
justice by way of “A Call to
Colors” - the nonpartisan
civic engagement strategy
targeting black voters across
North Carolina through voter
registration, education and
mobilization for the 2020
elections, Rev. Augustine told
GDN recently, “We’re in it
together,” when it comes to
alumni associations, Divine
Nine groups, communitybased organizations, student
engagement effor ts, and
faith-based institutions.

PASTOR JAY
Continued on pg. 2

FUNDING Continued on pg. 7
S A L I S B U R Y, N C –
Livingstone College President
Dr. Jimmy R. Jenkins, Sr.
announced recently that
alumnus and former vice
president of Livingstone, Dr.
Anthony J. Davis, is returning
to serve his alma mater as
senior vice president for
Institutional Advancement/
chief operating officer.
In this role, Davis will
serve as chief fundraiser of
the college, supervising and
providing leadership for the
institution’s entire revenue
generating enterprise.
“Addit iona l ly, he has
been tasked with providing
strategic oversight in key
areas on the campus as we
seek to create a campuswide synergy that promotes a
high-performance culture,
which will promote economic
growth and sustained
revenue generation,” Jenkins
said.
Davis will serve as the dayto-day operations supervisor
and represent the president,
in his absence, both on and
off campus.
In the spirit of
collaboration, he will also
coordinate the work of the

LINK
Continued on pg. 6

senior st af f and de velop
processes and procedures
that will promote efficacy and
excellent execution in support
of the college’s mission and its
economic ecosystem.
Prior to this appointment,
Davis served the college as a
consultant for philanthropy
and development and led
the college’s Tom Joyner
Foundation School of the
Month campaign in February.
As a result, the college raised
$3.3 million in philanthropic
s u p p o r t w i t h $2 0 0,0 0 0
earmarked for scholarships.

DAVIS
Continued on pg. 2

Page 2

Week of September 26 - October 2, 2019

GreaterDiversity.com

The views and opinions
expressed in each edition of
GDN are not those of our
staff, websites or affiliates.

www.GreaterDiversity.com

Co-publishers
Peter & Kathy Grear
Contributing Writers
Cash Michaels, Marian Wright
Edelman, Judge Greg Mathis,
Harry C. Alford, and Farrah Gray
Senior Graphic Designer
& Office/Accounts
Receivable Manager
Jacentia I. Kinsey
Web Editor/ Data Entry/
Clerical Assistant
Shanasa Scott
Fayetteville
Distribution Manager
Michael Riley
Wilmington
Distribution Manager
Larry Mills
Web Editor
Travis Holt
Clerical Assistant
Helen Grear
Greater Diversity News
P.O. Drawer 1679,
Wilmington, NC 28402
Phone: 910-762-1337
Fax: 910-763-6304
Toll Free: 1-800-462-0738
Subscriptions:
$25.00 Yearly
$47.50 Two Years
$67.50 Three Years
Office Hours:
Monday 9:00 a.m. - 3:00 p.m.
Tues. - Thurs. 9:00 a.m. - 4:00 p.m.
Fridays 9:00 a.m. - 12:00 Noon
Send address changes to:
Greater Diversity News
P.O. Drawer 1679
Wilmington, NC 28402
We accept credit
cards for services/
subscriptions.
Call 800-462-0738

OP-ED: The Time Is Now to Help Letter to The Editor
Prevent Gun Violence in
Does Your Church Have a
Urban Neighborhoods
Tutoring Program?
By Russell Simmons,
Exclusive to NNPA Newswire
At the beginning of this
summer, I w rote an Op -Ed
for the National Newspaper
Publishers Association. I asked
for support for the anti-violence
programs around the country
and many of you responded. For
that, I am grateful.
One of the things that I have
done over the last 10 years –
with the exception of 2018 – is
host a dinner for the mothers
of deceased children in my old
hood in Queens, New York.
The deceased children all
died because of senseless gun
violence.
The recent dinners have
had mostly the same mothers
because Life Camp, the
program that I support, and the
residents have held the violence
to a minimum.
This year was very, very
different.
Instead of going directly to
the dinner, I was asked to stop at
a church for a wake.
My brother who I grew up
with, Marcellus, lost his son,
Marcellus, Jr., who was on his
way to college in just two days.
Marcellus Jr. was one of the
13 that were shot, and of the

nine who were murdered, in last
10 days. I went to the church
and saw Marcellus Sr. and I
thought of images of him in our
childhood.
We hugged the same way I
hugged the brothers, the sisters,
and the mother of his son.
Only with him, I started to
cry. I was home. It was my Hollis
family and we were hurting.
They, especially the father
and the uncle, helped the whole
thing to hit home harder. The
way it should.
It reminded me that this
wake was not business as usual,
but instead it was critical for
my own spiritual survival and
growth.
We had planned the dinner
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over a mont h ago, but t he
murders and the funerals we
couldn’t have predicted.
At the dinner, we
recommitted to work on lifting
our community.
We reaffirmed our love for
each other and our work.
Today, I am asking for all my
Queens Congress members,
City Council members, rappers,
and hip-hop success stories to
join me in helping Life Camp
expand their good work.
I promise to donate more,
and support more than I have in
the past. The time is now what
will you do?
With great love, all things
are possible. •

PASTOR JAY

Cont. from Front page
“ P a s t o r J a y ,” a s R e v.
Augustine prefers to be called,
further explained the role of
the religious sector during Aug.
3rd’s National HBCU Alumni
Associations Foundation Civic
Engagement & Ad vo c ac y
Committee (CEAC) Summit
at NCCU School of Law
in Durham.
“If t h e p r e a c h e r i s n o t
r e l e v a n t o n S u n d a y, h o w
can the preacher possibly be
relevant on Monday through
Saturday?” Rev. Augustine
asked rhetorically, then making

DAVIS

Cont. from Front page
He has spent the past
11 years employed as vice
president for development with
The Consortium for Graduate
Study in Management, the
n a t i o n’s o l d e s t d i v e r s i t y
pipeline organization. The
Consor tium secures and
provides scholarship support
for qualified underrepresented
minorities (African Americans,
Hispanic Americans and Native
Americans) to attend 20 of the
nation’s top graduate business
schools.
While with The Consortium,
he effectively managed the
organization’s comprehensive
development program, where
he provided leadership and
strategic direction for the
following focus areas: corporate
phi lanthropy, foundat ion
relations, individual giving and
student and alumni relations,
which supported and sustained
the organization’s $42 million
economic model.
Dav is a ls o s e c ur e d t he

Excerpt from my book—
"What We Blacks Need to
Do”—The Black church
role in education—If your
church (you) are accused
of being Christlike, is there
enough ev idence for a
jury to find it (you) guilty?
Most Black churches have
a well-built exterior with
unique design furniture,
accessories and climatecontrolled interior. It is a
very expensive under-used
consecrated building. It is
used on Sunday, Bible study
on Wednesdays, weddings,
and funerals. Some have
a church hal l w ith a f ul l
commercial size kitchen
for serving and sometimes
selling dinners. The tables in
the hall would be perfect for
the neighborhood children
to do their homework on
and receive tutoring. The
kitchen can be used to
serve our children a good
tast y low-fat snack and
to teach them how to cook
simple food items. T his
would be a safe place for our
children to spend quality
time together without TV,
games or cellphones. Being
in their own neighborhood
would eliminate the need for
transportation. The parents

could walk to the church to
pick the children up and the
older children could walk
the younger one’s home.
This would give the older
children some responsibility
and the younger ones a new
friend. This would cut way
down on bullying because
all children would have a
big brother and sister. The
public-school system will
never bring back praying in
school, so if the churches do
not accept any government
grants, they can have
prayer and read scripture
in their Monday-Thursday
after school/ tutoring
programs. My namesake,
St. James, said in James
2: 14 (paraphrased) If you
proclaim faith, sing all five
verses of gospel songs and
pray long prayers, but never
lift a finger to help someone,
or give a ten dollar donation,
you are worthless. I close
with two questions for you
that only you can answer
truthfully, is your church
guilty or not guilty of being
Christlike? What will you do
to help save our children?
James J. Hankins—
Wilmington, NC •

clear that the black church must
be relevant in the body politic
every day, not just on Sunday.
“That means collaborations
with nonprofit organizations…
and HBCUs in par ticular,”
he added, like NCCU-CEAC,
which is a nonpartisan 501(c)3.
Rev. Augustine used the
example of how St. Joseph
A.M.E. - historically one of
North Carolina’s most activist
black churches - will now be
joi ni ng forc e s with Nor th
Carolina Central University,
it’s alumni association, and
it’s CEAC to civically engage
students. Additionally, he
is encouraging all churches,

AME included, to join “A Call to
Colors” social justice and civic
engagements efforts.
R e v. A u g u s t i n e a l s o
reminded all that he is the
national chaplain of Alpha
Phi Alpha Fraternity, Inc., and
later this fall, the Alphas will
implement the “Andrew Young
Social Justice Initiative.”
“ We w i l l b e o n H B C U
campuses engaging with
fraternal organizations and
sororities, ensuring that we’re
not here to talk partisanship,
but we are here to talk politics.
We’re here to make sure you’re
relevant and staying engaged.” •

largest gift from an individual
donor in the organization’s
54-year history – a $1 million
philanthropic contribution.
He played an integral role
i n t he g row t h and upwar d
trajectory of The Consortium’s
overall development program.
His collective body of work
r e sulte d i n mor e t han 12 0
new corporate and non-profit
partnerships, securing more
than $240 million in support
of student scholarships. Some
of those partnerships included
Google, Facebook, Apple, Bain,
McKinsey, Bank of America, JP
Morgan Chase, Citi and General
Mills, to name a few.
A member of the
Livingstone College Class
of 2001, Davis graduated
magna cum laude. He earned
his Master of Arts degree in
philanthropy and development
from St. Mary’s University
in Minnesota, one of the only
advanced degrees offered in
this field. He attended The
Fundraising School of Indiana
University – Bloomington’s
Center of Philanthropy (Indiana

University-Purdue University
Indianapolis) and completed
his doctoral work at The United
Theological Seminary, Dayton,
Ohio, where he earned a Doctor
of Ministry degree.
His doctoral project,
“Beyond The Plate: Economic
S u f f i c i e n c y fo r a n A g i n g
C o n g r e g a t i o n ,” w a s a
qualitative research project
designed to determine if
an aging congregation can
be equipped, educated and
empowered to realize economic
sufficiency by leveraging asset
based stewardship models.
One of his favorite quotes is
from John Maxwell, “There are
many things we can accomplish
together, and very few we can
accomplish alone.”
“Davis is committed to best
practices and is an effective
development professional,”
Jenkins said. “He is a successful
par adig m of t he c ol lege’s
mission, which is to develop
leaders who command their
rightful place in the global
society. We proudly welcome
him back home.” •
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When Does
Breast Health
Begin for African
American Women?
Amber was your typical 25year old trying to make her way
in the world. She left her Atlanta
home for Los Angeles to pursue
her dream to be an actress. She
was thriving in LA, building
her Instagram following and
building a life for herself. This
was halted when she was
diagnosed with Stage 3 Triple
Negative Breast Cancer in July
2015. She moved back home to
Atlanta to be with her mom and
fought like a girl until her death
in January 2017. We wonder
how early detection would
have changed her outcome?
According to the CDC, African
American women under the
age of 35 have breast cancer
rates that are two times higher
than Caucasian women of the
same age. Furthermore, young
African American women are
three times as likely to die from
breast cancer as Caucasian
women of the same age.
Why are these younger Black
women dying? It’s primarily
because they face more
aggressive breast cancers (like
Triple Negative Breast Cancer)
and are diagnosed at more

advanced stages. And, young
African American women often
lack awareness that they are at
risk for breast cancer. In fact,
approximately 40% of young
women with breast cancer had
no idea a young woman could
get breast cancer prior to their
own diagnosis. Unfortunately,
cultural barriers like fear and
stigma associated with illness
and pover t y deter A frican
American women from getting
breast cancer screenings, which
results in a late stage diagnosis.
Three factors make women
under the age 45 have a higher
risk for breast cancer:
• A close relative (parent, sibling
or child) was diagnosed with
breast or ovarian cancer at an
age younger than 45.
• They have other breast health
problems or were treated with
radiation therapy to the breast
or chest during childhood or
early adulthood.
• They have the breast cancer
genes (BRCA1 and BRCA2),
or have close relatives with it.
Since there is no effective
method of screening for young
women, it is imperative that

Could Hair
Products Raise
Breast Cancer
Risk?

young A frican A merican
women become familiar with
how their breasts normally look
and feel, and learn the signs of
abnormal breasts. Since they
are not getting mammograms at

that age, 80% of young women
ultimately diagnosed with
breast cancer find their breast
abnormality themselves and the
earlier the abnormality is found,
the greater the survival rate.

Young A f r ic an A mer ic an
women need to feel comfortable
and even encouraged to talk
about their bodies. They must
be able to recognize the signs
of abnormal breast health and
quickly consult a doctor to
assess any symptoms. These
symptoms include: change
in shape or size of the breast,
pain in the breast, and a liquid
discharge other than breast
milk. Women who are at higher
risk for breast cancer at a young
age should consult their doctor
to learn more about how to
manage their risk.
Additionally, young women
are often at a transitional time
of their lives and face unique
challenges with breast cancer.
These include the possibility of
early menopause and fertility
caused by chemotherapy, the
emotional distress around body
image and sexuality, and the

possible impact on employment
and financial stability. They also
may have young children or even
be pregnant when diagnosed.
African American women
need to establish a monthly
regimen of breast self-exams
once they become sexually
active. Becoming familiar with
their breasts will give them a
solid baseline for identifying
any abnormalities.
Early detection is our only
saving grace. Stages 1 and 2
breast cancer are now viewed
by physicians as curable. And
reconstructive plastic surgery
provides for many appealing
options for recovery of breast
look and feel. Let’s teach our
daughters when they are young
and set them on a path to good
breast health. Waiting until age
40 to get a breast exam and
mammogram just puts Black
women at unnecessary risk! •

September 11 – October 1, 2019

NOURISH
YOUR
FAMILY
—
— and your —
—
NEIGHBORS IN NEED

THE PURCHASE OF THIS BAG HELPS PROVIDE
5 MEALS* TO YOUR LOCAL FOOD BANK.

*$1 helps provide at least 10 meals secured by Feeding America® on behalf of local member
food banks. $0.50 (monetary equivalent of 5 meals) from each gala apple bag purchase
will be donated to Feeding America® and member food banks. Food Lion guarantees a
minimum donation of $100,000 (monetary equivalent of 1 million meals) from September
11th - October 1st, 2019. Meal claim valid as of 07/01/2019. Visit foodlion.com/feeds

HAIR RISK
Continued on pg. 4
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Barber-Comedian Turned
Entrepreneur Launches
New Line of Black Men’s Hair
Grooming Products
Garrick Dixon just recently
launched his Dixon’s 1737
Men’s Hair Grooming Products,
and it has already taken
Hollywood by storm. Notables
such as Sean Kingston, David
Banner, Tony Rock, Eric Benet,
Joe Torry, and DC Young Fly
are just a few of the celebrities
endor si ng t he Mar yland
nat ive’s sig nat ur e br and.
What is the barber-comedianturned-entrepreneur’s secret? It
appears an odd mix of love and
frustration.
In 2002, Garrick moved to
Los Angeles landing clients
such as Dave Chappelle, Idris
Elba, Mike Epps, and Terrence
Howard. As a celebrity barber
Garrick’s was more than a
cut-smith. His real job became
helping these men be the best
version of themselves.
Over the next decade-plus as
a barber/entertainer, Garrick’s
main skill set switched from
comedy, acting, or even cutting
hair to helping black men feel
confident in themselves. This
was the real end goal of any
interaction, conversation, or
haircut for his clients.
Garrick comments,
“Confidence is not just a look or
feel. It’s both. And it’s not vanity!
Don’t let anybody tell you that.
It’s self-love and its value cannot
be overstated, especially in
the Black Community. I want
my people to feel the way they

Black Jewelry Artist
Releases Unique New
Collection for Women
Jamal J. Ifill is a Barbadosbased jewelry artist and the
o w n e r o f C r y s t a l Fo r m s .
Well known for his creations
for royalty and government
officials, for a few months a
year he also offers his pieces
through Crystal-Forms.com to
the general public.
There is something quite
stunning in all of the right ways
about crystal jewelry. When
an artist combines their skill,
and artistic vision, with what
nature offers for materials,
real magic can certainly occur.
Jamal is a complete master in
this area, working out of his
Crystal Forms workshop. In
exciting news, Crystal Forms is
making their jewelry available
online through their website’s
Lookbook. The collections are

available for only a few months
a year.
“I am ver y excited to
share my art with people who
appreciate the time spent on
each piece,” Jamal says. “I
love the commissions by highprofile clients, but anyone
who understands the value
of handmade k nows the y

HAIR RISK

look and look the way they feel.
Confidence breeds success and
that’s what I want for all my
folks.”
Throughout his tenure on
the Hollywood scene, however,
Gar r ick was c onsistent ly
frustrated with the quality of
men’s products being made,
especially for African American
men. They needed a brand that
worked for their textures and
barber cuts but above all they
deserve products that deliver on
the promise of making men feel
good and have the confidence
to be their authentic self. And

that’s what led to Dixon’s 1737
men’s grooming brand and
its surprising appeal among
Hollywood go-getters.
“In short, it’s a product with
promise. It works, which helps
you work to become who you
want to be,” says Tony Rock.
Learn more about the
products at http://www.thedixon
man.com

Cont. from page 3

Also, be sure to follow the brand
on social media:
Instagram - @thedixonman
Facebook - @thedixonman •

SMART. CLEAN. RELIABLE.
We’re already building tomorrow’s intelligent and innovative energy future.

Shifting to smart meters
that give you more control.

Using technology to respond even
quicker when the power goes out.

Giving all families access to
more renewable energy choices.

Discover what our energy investments mean for you:
duke-energy.com/SMARTER

have a one - of f that c an be
passed from one generation to
another.”
The designs that are
currently available can be seen
by downloading the lookbooks
online.
For more information, visit
https://www.crystal-forms.
com. •
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American Tax Geeks
Is Giving $112 Million to
African Americans to Start
Thousands of Franchises

A m e r i c a n Ta x G e e k s
is known as the franchise
company that pays all of the
startup costs for its franchise
ow ner s . But now t he y ’r e
specifically giving $112 million
to African Americans to start an
American Tax Geeks franchise.
They pay your startup costs,
provide employee training,
and much much more. Their
popular franchise model of
paying for the startup costs
of their franchise owners has
allowed them to become the
fastest growing franchise ever,
with 10,000 locations for next
tax season.
According to Derrick Smith,
Director of Operations, “We
have received a tremendous
amount of applicants that
want to become American Tax
Geeks franchise owners, but
we want to see more diversity
with our franchise owners.
We have apportioned specific
amounts of resources for all

minority franchise applicants
and specifically we want at least
20 percent of our franchise
lo c at ions t o b e ow ne d by
African Americans. We have
allocated $112 million that will
go towards paying for all of the
startup costs of thousands of
new African American franchise
owners across the country.
We pay several thousands in
startup costs for each franchise
owner. I encourage any African
American that is an aspiring
business owner to take advantage
of this tremendous opportunity
to become an American Tax
Geeks franchise owner with
absolutely no upfront startup
costs.”
Furthermore, in addition to
paying all of your startup costs,
right now they’re also waiving
their $40,000 initial franchise
fee. With annual gross income
for franchise owners being
a r o u n d $2 0 0 K , i t ’s t r u l y
one of the best franchise’s

opportunities ever.
And tax preparation is an
industry that’s truly always in
demand. The latest fiscal year
count available from the IRS
shows that more than 83 million
taxpayers paid someone to
prepare their federal tax return.
American Tax Geeks franchise
owners don’t need any prior tax
experience because the actual
tax work is performed by their
employees and managers.
A m e r i c a n Ta x G e e k s
provides their franchise owners
with a store location, employee
training, marketing support,
and everything that they need
to get star ted and succeed
without spending one penny.
This is truly how more franchise
companies need to operate.
To l e a r n m o r e a b o u t
becoming an American Tax
Geeks franchise owner, go to
www.AmericanTaxGeeks.com
right now, before it's too late. •

Why Athletes and
Entertainers Like
Jay-Z Can’t Solve
Our Problems
By Terrence Amen

The big controversy about
Jay Z and the NFL is a perfect
example of why we can’t rely on
our athletes and entertainers
to solve the major problems
in our community. Athletes
and entertainers are just that,
athletes and enter tainers.
They’ve spent their productive
lives perfecting their skills, in
order to be the best at what they
do. They’re not as conscious as
we think. We expect them to
come together and pool their
resources together, in order
to create opportunities for our
community.
Unfortunately, they don’t
have a mindset like that. For one
thing, they get their money from
people outside our community,
which causes them to have a
self-preservation mindset. They
will only go so far in trying to
support our community. This is
what makes what Kaepernick
did so significant. How many
of the Black players supported
h i m o n t h e f i e l d . Yo u c a n
only do so much when you’re
afraid of losing your job or
endorsements. This is what
I mean by not having a Black
conscious.
T h e N F L i s 70 % B l a c k
and higher than that, if you
count the top positions in the
league. Yet how many players
supported Kap on the field? If
only they knew their value, by

working together, they could
have really made a difference for
our community. But they are a
microcosm of our community.
As a community, unfortunately
we do the same thing, which
is why our community isn’t
achieving on the level it should
be. We don’t know our value
either, but everybody else does.
We’re also not as conscious as
we think we are.
So, if we don’t support our
community in a significant way,
how do we expect our athletes
and entertainers to do what
we aren’t willing to do? The
problem is we don’t support the
conscious Black organizations
and businesses that can make
a difference in our community.
This should be the focus for
our athletes and entertainers
and our community as a whole.
Until we star t suppor ting
organizations and businesses
that are serious about solving
the major problems in our
community, that have a simple
but well thought out live active
plan, we will continue to have
them.
There are some
organizations out there who
are trying to solve the major
problems in our community, but
aren’t getting the support from
our athletes, entertainers, or
our community. The solution is
not relying on a few people who
are a success financially, the

solution is for us as a community
to work with and support the
people who are really trying to
help our community become
the best it can be. It would be
great if these organizations
and businesses received the
support from our athletes and
entertainers, which would give
them a great start, but we can
only go so far doing it this way.
But if the community got
behind them as well, this is
where major progress will be
made, because we’d be able to
create our own institutions,
which would allow more
people to participate in solving
the major problems in our
community. So, until we start
supporting the conscious Black
organizations and businesses,
we can’t expect our athletes
and entertainers to. We really
don’t need them to support
the community, but we as a
community have no choice
but to support the ones who
are trying to solve the major
problems in our community.
Gue s s what , when we as a
community start doing this, so
will they.
For more information on
how we can get ourselves out
of the cycle of problems, watch
the short video called “The
Real Solution” https://www.
youtube.com/watch? v=- G PxIgwroA&t=373s. •

Page 6

Week of September 26 - October 2, 2019

GreaterDiversity.com

Events & Announcements
More Resources and News online at GreaterDiversity.com

Local Artist Reunites
with Fellow Photographer
Shallotte based landscape
and fine art photographer and
the creator of the Journey into
Purpose photo exhibit, David
Pickett, recently reconnected
with a long-time photo
acquaintance, Tim Barnwell
of Asheville, NC. It had been
20 years since they have seen
each other in person.
Tim is one of the most
publishe d photog r apher s
in the South. His work has
appeared in and/or graced the
covers of such magazines as
Time, Newsweek, Billboard,
Our State, and Smithsonian.
One of his best photo stories
is about photographing Billy
Graham at his NC Mountain
home. Mr. Graham had his
own perspective of what was
his best side.
As a master photographer
a n d p r i n t e r , T i m ’s f i n e
art photography is in
permanent collections of

Left to right, Tim Barnwell and David Pickett

The Metropolitan Museum,
New Orleans Museum of Art,
SOHO Photo Gallery in NY and
the Asheville Art Museum just
to name a few.
Pickett said that he first
met Tim in 1981 when he was
a business student at UNCAsheville. During my free
time, “I used to frequent Tim’s

national recognized business,
Appalachian Photographic
Workshops (APW ). It was
there that I rented darkroom
space to hone my developing
and printing skills of black &
white negatives that I shot.
Tim gave me a salon of good
pointers and wisdom in regard
to custom-hand printing in the

darkroom”.
At the same facility, Tim
also offered various types of
workshops taught by him and
several acclaimed landscape
photographers such as John
Sexton, Cole Weston, Nancy
Brown and Ernst Hass, plus
other talented photographers.
According to Pickett, if you
were serious about learning the
fundamentals and advanced
a r e a s o f p h o t o g r a p h y,
especially landscape and fine
art, being an attendee at an
APW was a must.
The book that Pickett
is holding is one of seven
photography books that Tim
Bar nwel l has publishe d;
actually, his very first book
published. Pickett was
quick to say, “I had to own an
autographed copy of Tim’s
f i r s t b o o k : “ T h e Fa c e o f
Appalachia: Portraits from the
Mountain Farm”. His seventh
book is titled Tide Runners:
Shrimping and Fishing on the
Carolinas and Georgia Coast.
“When my pictorial art book
is published, I expect Tim to
be a purchaser of it”, a smiling
Pickett stated. •
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Spiritual Wisdom, Health and Life Resources
"Yesterday is history, tomorrow is a mystery, today is a gift of God,
which is why we call it the present." ― Bill Keane

Be A Witness

Gripped In Grace
Paster Dale

Guest Contributor

The Lord said to Moses,
“ W ho has made man’s
mouth?... Have not I, the Lord?
Now therefore, go, and I will be
with your mouth and teach you
what you shall say.” Exodus
4:11-12
On October the 12,
2019 the Praise Team ( The
Divine Inspirations) of our
congregation Scott Chapel
UMC will celebrate 16 years of
ministry. If you are in the area
and are not busy, we would
love to have you come and
fellowship with us, we will be
gathering at 4 pm. And if you
would like to participate with
whatever talent God has gifted
you w ith le t me k now and
we will put you on program.
Nothing but Praise!
No w h a v i ng s a i d t h a t I
believe too many of us spend too
much time and energy being
concerned about our eloquence.
I think the reason is we have
the misunderstanding t h a t
we are God’s spokespersons.
If the truth be told and it is
in the above text, we are not
called to be spokespersons
for God. We are called to
be His witnesses. Of all the
players in any court of law
the witness has the easiest
and simplest job of all. Just tell
what you know as you have
experienced it, giving a truthful
and accurate account of what
you have seen and heard.
What could be easier than
that?
Instead of procrastinating
on the elo quence of your
me ssage or how it w i l l be
received why not pray and

open your Bible and find
a promise of God that relates
to your need? If you will do
that, I am sure something will
catch your eye and if you will
follow that God will give
you what you need and put
the words in your mouth. God’s
not looking for a spokesman,
He’s looking for a mouth to
use! Let it be you.
Just so we are clear, even
if you are not the greatest
speaker you can expect as
a Christian that you will be
called to take the witness
stand for Jesus. A nd just
so we understand God has
various ways to communicate
His Word to a sin sick and
dying world. Some may talk
i n p r i v a t e c o n ve r s a t i o n ,
some may preach, some may
teach, recite poetry, dance,
mime or sing. Whatever your
gifting for the witnessing
of Christ you can expect the
Holy Spirit to put words in
your heart where they will be
manifest to the world through
the speech of your mouth,
the singing of your voice, the
liveliness of your step or the
quickening movements of your
body Please know beloved,
your truthful, accurate and
accountable personal witness
is given power by God’s Spirit
as He presents to people an
irresistible witness (you) of
what God can do in someone’s
life. People hearing and seeing
it will think, if He did it for
them surely, He will do it for
me too! (Acts 1:8)
Now go tel l the stor y of
what Jesus has done for you! •
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LEARN MORE ONLINE:
Visit http://greaterdiversi
ty.com/menopauselink •

6th Annual
Healthy Churches 2020
National Conference
National Multi-Platform Initiative Brings Faith and
Public Health Leaders Together to Address Health Disparities
Affecting African Americans Square in Chicago.
Richmond, VA. – The Balm
In Gilead, Inc. has set the stage
again for the only national
conference of its kind to bridge
faith and public health. As a
three-day capacity-building
training event, more than
500 influencers from across
faith, medical and corporate
spectrums are expected to
convene in Charlotte, NC for
the 6th annual 2019 Healthy
C h u r c h e s 2 0 2 0 Na t i o n a l
Conference on Nov. 19-22.
T h e c o n fe r e n c e t a k e s
place at the Sheraton Hotel
in downtown Charlotte
where some of the nation’s
leading public health and faith
leaders will forge alliances
to strengthen the capacity of
faith communities to address
the alarming rates of health
disparities among African
Americans.
“For more than 30 years, The
Balm In Gilead continues to be a

FUNDING

Cont. from Front page
More than an estimated
154,000 women in the U.S. are
living with metastatic breast
cancer – the most advanced
stage of breast cancer that
has spread outside the breast,
often to the brain, bones, liver,
and lungs. Currently, there is
no cure for metastatic breast
cancer, and it is responsible
for almost all the 42,000 breast
cancer deaths in the U.S. each
year.
Among the 60 grants
Komen awarded, 38 are focused
on better understanding and
treating metastatic breast
cancer. Grants were also
given to researchers who are
developing new therapies
for breast cancer including
aggressive subtypes such as
triple-negative breast cancer,
investigating drug resistance,
and addressing health
disparities in breast cancer
outcomes among specific
communities.
“Breast cancer does not
affect everyone equally and
with the grants we’re funding
this year, we’re moving closer
to new therapies for aggressive
forms of cancer, understanding
why treatment doesn’t work
in some patients and making
sure everyone has access to the
care they need,” said Paula
Schneider, CEO, Susan G.
Komen.
Komen’s 2019 portfolio
includes*:
• 60 grants totaling $25,689,
384. Of these:
• 38 grants totaling $17,504,
384 are focused on better
understanding metastasis
– why it occurs and how to
prevent and treat metastatic
breast cancer
• 39 grants totaling $15,579,
815 for catalyzing the
development of new
therapies for all stages of
breast cancer
• 16 g rants look ing into
novel treatments for triple
negative breast cancer
• 14 grants totaling $6,298,
750 investigating drug
resistance (why drugs stop
working in some patients)
• 9 grants focused on

forerunner in addressing health
issues that disproportionately
affect African Americans,” said
Dr. Pernessa C. Seele, founder
and CEO of The Balm In Gilead,
Inc. “Every year, we take several
steps for ward to close the
information and application
gaps in some of our hardest
to reach African American
communities.”
Conference Chairperson,
Bishop Horace Smith, MD,

Senior Pastor, Apostolic Faith
Church, and physician at Robert
H. Lurie Children’s Hospital
in Chicago, echoed similar
sentiments: “Body, Soul, Mind,
your mental health – all that is
needed to be a complete person.
This conference addresses all of
this!”
The conference’s primary
objective is to strengthen the
skills and leadership capacity
of pastors and congregation

disparities in breast cancer
outcomes and
• 5 that apply big data
technology (e.g. Artificial
Int el l ige nc e , Mach i ne
Learning) to breast cancer
research
*Eds Note: Numbers add to
more than 60 because individual
studies may be classed in more
than one category.
T hese new funds br ing
K o m e n ’s t o t a l r e s e a r c h
investment in breast cancer
to more than $1 billion since
opening its doors in 1982,
and Komen’s investment in
research focused on metastatic
breast cancer to $210 million.
Since our inception, we have
funded more breast cancer

the remainder of their funds
help provide vital education
and real-time support to
people facing breast cancer
today in their communities.
Since 1997, Komen North
C a r ol i n a Tr i a ng l e t o t h e
Coast has funded more than
$14.5 million to community
programs serving local women
and men, while contributing
over $5.3 million to Komen
research.
Komen’s new research in
North Carolina includes:
T h e Un i ve r s it y of Nor t h
Carolina at Chapel Hill
Komen Scientific Advisory
Board Member Lisa Carey,
M.D., will receive $400,000
to study how HER2+ tumors

research than any other nonp r o f i t o u t s i d e o f t h e U. S .
go ve r n m e nt . In a d d it i o n
t o r e s e a r c h , Ko m e n a n d
its nationw ide net work of
Affiliates serve women and men
in thousands of communities.
To date, more than $2.3 billion
has been invested in efforts to
provide critical education and
real-time support to people
in communities across the
country.
Komen’s Investments in
North Carolina
Komen’s research grant
program is suppor ted in
part by funds raised by the
organization’s nationwide
network of Affiliates. Each
year, Affiliates contribute at
least 25 percent of local funds
raised to research, while

The Living
Word
Philippians 4:4
4

Rejoice in the Lord
always [delight, take
pleasure in Him]; again
I will say, rejoice!
members who work within
church health ministries,
and au x i liar ie s i ncludi ng
the kitchen/culinary teams,
ministr y nursing units,
transportation teams, deacon
and missionary groups and
other outreach ministerial
programs.
Once again, The Balm In
Gilead, Inc. has announced its
initial slate of renown speakers
for the 2019 Healthy Churches
2020 Conference. New this
ye ar : G osp el A r t ist Isr ael
Houghton will headline the
Conference 2019 Best Practice
Awards Dinner.
2019 St ate of the Union
on Black Mental Health:
K a f u i D z i r a s a , M D, P h D
Associate Professor of Psychiatry
and Behavioral Sciences, Duke
University, Durham, N.C.
For registration, hotel and
other information, please visit:
www.healthychurches2020
conference.org . •
respond to HER2-targeted
therapies. This project
will integrate and analyze
data from more than 1,300
women par ticipating in
six neoadjuvant, first step
treatment, clinical trials of
HER2- targeted therapies to
learn how therapy for HER+
breast cancer patients can be
improved.
Komen Scholar Charles
Perou, Ph.D., will receive
$600,000 to identify the genetic
drivers of the HER2-enriched
s u b t y p e of HER 2+ br e a s t
cancer to better understand
how this type of breast cancer
responds to current therapies,
providing new therapeutic
targets that could then be
tested in a clinical trial.
Hector Franco, Ph.D., will
receive $450,000 to study how
inflammation can both drive
the spread of breast cancer
cells throughout the body and
drug resistance in estrogen
receptor positive (ER+) breast
cancer. His research will help
to identify diagnostic markers
and treatment targets for drug
resistance and metastasis.
“We are so thankful for the
friends, family, and neighbors
that fight alongside us, helping
to reduce the number of breast
cancer deaths central and
eastern North Carolina, both
on the ground and through
research,” said Pam Kohl,
executive director at Komen
NC Triangle to the Coast. •
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ADVERTISEMENT
FOR BIDS
ADVERTISEMENT FOR BIDS
County of Hoke
OWNER
227 North Main Street
ADDRESS
Raeford, North Carolina 28376
ADDRESS
Separate sealed BIDS for the construction
of Hoke County Regional Water System,
Water Main Relocation – Sec. Road 1304
– Hobson Rd., for the County of Hoke,
North Carolina will be received by the
County of Hoke at the Hoke County Water
Department, 663 Palmer Road, Raeford,
North Carolina, until 2:00 P.M (Daylight
Saving Time), Thursday, October 3, 2019
and then at said office publicly opened and
read aloud. The project will consist of –
120 lf of 8” PVC and DIP, 160 lf of 10”
HDPE, and appurtenances.
A preferred pre-bid Conference will be
held on Thursday, September 26, 2019, at
2:00 P.M. (Daylight Saving Time) at the
Hoke County Water Department, 663 East
Palmer Road, Raeford, North Carolina.
The CONTRACT DOCUMENTS,
consisting of Advertisement for BIDS,
Information for BIDDERS, BID, BID Bond,
Agreement, GENERAL CONDITIONS,
Payment Bond, Performance Bond,
NOTICE OF AWARD, NOTICE TO
PROCEED, CHANGE ORDER,
DRAWINGS, SPECIFICATIONS AND
ADDENDA, may be examined at the
following locations: iSqFt and McGrawHill Dodge web sites; Office of the
Owner; Office of the Engineers. Copies
of the CONTRACT DOCUMENTS may
be obtained at the office of Koonce, Noble
& Assoc., Inc., located at 208 E. 5th Street,
Lumberton, N.C. 28358 upon payment
of $100.00 for each set. Any unsuccessful
BIDDER, upon returning the CONTRACT
DOCUMENTS within ten days of the bid
opening, and in good condition, will be
refunded $50.00. No refund will be made
to non-bidders. Suppliers will also be
refunded one-half of their deposit upon
returning the plans within ten days of
the bid opening and in good condition.
Contractors must purchase a complete
set of plans and specifications from the
engineer to be used in placing a bid for the
project.
The County of Hoke has adopted a policy,
which establishes a verifiable goal of 30
percent participation by Disadvantaged
Business Enterprises. Disadvantaged
Enterprises to be utilized would be
from the grouping that is composed of
independent contractors, suppliers, etc.
The County reserves the right to request
documentation as to this effort.		
LETITIA EDENS,
COUNTY MANAGER
KOONCE, NOBLE & ASSOCIATES, INC.
CONSULTING ENGINEERS
LUMBERTON, NORTH CAROLINA
September 19, 2019
ADVERTISEMENT FOR BIDS
Baker Mechanical, Inc. Seeking Minority
Prices for work relating to HVAC.
Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone: (252) 291-4460
Fax No.:
(252) 291-7204

Greater Diversity News Online at GreaterDiversity.com			
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ADVERTISEMENT FOR BIDS

ADVERTISEMENT FOR BIDS

Barnhill Contracting Company will be
bidding on the following projects on
October 15th, 2019. We are most interested
in receiving quotes from your company on
these projects:

Barnhill Contracting Company will be
bidding on the Chapman Street Culvert
Replacement on Thursday, October 3,
2019. This project includes opportunities
on, but is not limited to construction
surveying, water & sewer, miscellaneous
concrete, hauling, hauling asphalt, concrete
culvert, silt fence and seeding & mulching.

Sealed bids will be received by City of
Eden, on October 24, 2019 until 2:00,
PM, EDT for construction of the Contracts
III, IV, and V of the Eden Remediation
Program, at which time they will be
publicly opened and read aloud at the
Main (Front) Conference Room at City
Hall, 308 E. Stadium Drive, Eden, NC
27288. A separate previous Invitation to
Bid was issued for Contracts I, II, VI, VII
and VIII with dates for receipt of sealed
bids. Bids of all contracts will be evaluated
in totality before determining contract
awards. A full advertisement should be
requested by those intending to bid upon
any of these contracts via email or phone
request to W.K. Dickson & Co., Inc.
(Diandra Hyman, PE at 919.782.0495 or
dhyman@wkdickson.com) or by going to
Plan Room www.wkdickson.com .

Turner Murphy Company, Inc. will
be bidding on the following project as
a General Contractor. We invite you to
submit your proposals for the needs as
listed below.

		
SOUTHEAST Contract ID
DIVISION
C204181/Stanly/		
		Montgomery
Contact Todd Hunt, thunt@barnhillcon
tracting.com, at 910-488-1319 or fax 910488-5673 in our Fayetteville Office, located
at 1100 Robeson Street, Fayetteville, NC
28305.
ASPHALT ONLY
Pre-Bid Meeting ~ Friday, October 4th,
2019 at 9:00 AM in our Fayetteville Office.
HEAVY HIGHWAY 			
DIVISION
C204368/Richmond
Contact Chris Stroud, Cstroud@barnhill
contracting.com, at 252-823-1021 or fax
252-977-7512 in our Rocky Mount Office,
located at 800 Tiffany Blvd, Suite 200,
Rocky Mount, NC 27804.
Pre-Bid Meeting ~ Friday, October 4th,
2019 at 9:00 AM in our Rocky Mount
Office.
NORTHEAST
DIVISION

C204370

Contact Jimmie Spivey, jspivey@barnhill
contracting.com, at 252-335-9503 or fax
252-335-7452 in our Elizabeth City Office,
located at 1304 US 17 South, Elizabeth
City, NC 27909.
Pre-Bid Meeting ~ Friday, October 4th,
2019 at 9:00 AM in our Elizabeth City
Office.
For hauling operations, we will need to
know how many of your own hauling units
will be available for these projects. We will
need this on your written quote prior to bid
time and this will be made a part of any
subcontract.
These projects include opportunities on,
but are not limited to hauling, asphalt,
surveying, pipe installation, milling,
masonry drainage structures, incidental
concrete, guardrail, rip rap, work zone
signs, pavement markers/markings,
temporary silt fence, seeding/mulching,
aggregate base course, mowing, water/
sewer lines, traffic signals, directional
drilling, precast barrier, clearing &
grubbing, mse retaining walls, permanent
signing, building removal & demo, milled
rumble strips, wood pole install, utility
(power/electricity) install, and erosion
control.
Plans and Proposals can be viewed on the
NCDOT’s website at https://connect.ncdot.
gov/letting/Pages/Central.aspx and at our
offices. Please call for an appointment. All
firms or persons interested in bidding on
any applicable portions of these projects
or supplying materials for any applicable
portion of these projects are invited to
contact us direct or by phone (we accept
collect calls). By submitting a quote,
it is understood that you have read and
understand the specifications.
“The North Carolina Department of
Transportation, in accordance with the
provisions of Title VI of the Civil Rights
Act of 1964 (78 Stat. 252, 42 US.C. §§
2000d to 2000d-4) and the Regulations,
hereby notifies all bidders that it will
affirmatively ensure that any contract
entered into pursuant to this advertisement,
disadvantaged business enterprises will be
afforded full and fair opportunity to submit
bids in response to this invitation and
will not be discriminated against on the
grounds of race, color, or national origin in
consideration for an award. In accordance
with other related nondiscrimination
authorities, bidders and contractors will
also not be discriminated against on the
grounds of sex, age, disability, low-income
level, creed/religion, or limited English
proficiency in consideration for an award.”
NC General Contractors Lic. # 3194
Attn: Scott Fisher
AN EQUAL
OPPORTUNITY EMPLOYER
ADVERTISEMENT FOR BIDS
Haynes Heating & Cooling, Haynes
Electric and H&M Industrial
Divisions of M. B. Haynes Corp.
is requesting bids from DBE/MBE/
WBE subcontractors/suppliers for the
Blue Ridge School Early College
a n d C a f e t e r i a B u i l d i n g s H VA C
Replacement and the Fairview School
Building “E” HVAC Replacement.
Bids are requested by 9 am, October
2nd, 2019. Plans are available for review
at 165 and 187 Deaverview Road
Asheville, NC 28806.
Phone: (828) 254-6141
Fax: (828) 254-7392

Barnhill Contracting Company will have a
Pre-Bid Meeting on Friday, September 27,
2019 at 9:00 a.m. at our Greenville, N.C.
office. Complete plans and specifications
and contract documents will be open
for inspection by appointment at our
Greenville, NC office located at 562 Barrus
Construction Rd, Greenville and Freese &
Nichols, Inc., 1017 Main Campus Drive,
Suite 1200, Raleigh, NC.
If you have any interest in this project, we
would appreciate your quote on the items
that you may be interested in performing
no later than 12:00 Noon on Wednesday,
October 2, 2019. We will accept quotes on
any portion of this project, large or small.
Please contact Barry Kass in our Greenville
office at (252) 752-7608, FAX (252) 7524151 at any time (collect calls will be
accepted). We would appreciate hearing
from you at your earliest convenience.
All firms or persons interested in bidding
on any portion of this project or supplying
materials for any portion of this project,
please contact us.
Attn: Mr. Scott G. Fisher
AN EQUAL
OPPORTUNITY EMPLOYER
ADVERTISEMENT FOR BID
Barnhill Contracting Company will
receive sealed proposals for the Town of
Apex Community Center Expansion &
Senior Center on Tuesday, November 5,
2019.
See the following SCOPES OF WORK:
Group 1 – November 6, 2019 @ 2:00
PM: BP100 General Trades, BP105
Final Cleaning, BP200 Earthwork
& Storm Drainage, BP225 Concrete
Paving & Sidewalks, BP230 Asphalt
Paving & Concrete Curbs, BP250 Site
Utilities, BP280 Turkey Sitework, BP290
Landscaping & Hardscapes, BP390
Turnkey Concrete, BP400 Turnkey
Masonry, BP500 Turnkey Steel, BP642
Millwork & Casework, BP740 Roofing,
BP750 Metal Wall Panels. Group 2 –
November 7, 2019 @ 10:00 AM; BP790
Caulking & Waterproofing, BP800
Turnkey Doors/Frames/Hardware, BP840
Glazing/Storefront/Curtainwall, BP925
Metal Studs/Drywall/Insulation, BP930
Hard Tile, BP960 Resilient / Carpet /
Base, BP 963 Terrazzo Flooring, BP980
Acoustical Ceilings, BP990 Painting,
BP1005 Div. 10 Specialties / Toilet
Accessories, BP1010 Signage, BP1065
Operable Partitions, BP1250 Window
Treatments, BP1400 Elevators. Group 3 –
November 7, 2019 @ 2:00 PM; BP1530
Fire Protection, BP1540 Plumbing
S y s t e m s , B P 1 5 5 0 H VA C S y s t e m s ,
BP1600 Electrical Systems. Scopes of
work may be added and/or deleted at the
discretion of the Construction Manager.
Bid Location and Time: Apex Town Hall in
Training Room 110, located at 73 Hunter
Street in downtown Apex. Group 1 –
November 5, 2019 @ 10:00 AM. Group 2
– November 5, 2019 @ 2:00 PM. Group
3 – November 7, 2019 @ 10:00 AM.
Barnhill Contracting Company will receive,
open and read publicly all bids received.
Bids will not be accepted from bidders
that are not pre-qualified. No facsimile
or email submissions are permitted. Sealed
bids are to be hand delivered to the bid
opening location noted above, or mailed
Sealed Bids can be delivered before 4:00
pm the day BEFORE the day of the bid to
the Raleigh office of Barnhill Contracting
Company, 4325 Pleasant Valley Road,
Raleigh, NC 27622, Attention: Ryan
Weaver.
The PREBID Meeting will be on Friday,
September 27, 2019, 1:30 PM, location –
Apex Town Hall in Training Room 110,
located at 73 Hunter Street in downtown
Apex. Bid Documents can be viewed or
downloaded through Barnhill’s online
plan room at www.barnhillplanroom.com
after Monday, 9/30/19. 5:00 PM.
All Bidders are strongly encouraged
to include opportunities for HUB
participation wherever possible in
their respective Bid submission. HUB
participation is a part of this contract
and must comply with all requirements
set forth in the Bid Documents.
The Construction Manager and Owner
reserve the right to add pre-qualified
bidders. The Construction Manager and
Owner reserve the right to reject any and
all bids. Should you require additional
direction, please call Barnhill Contracting
Company, Ryan Weaver at 919-449-4397.

The work will consist of multiple contracts
including:
1. Contract I-Inflow/Infiltration Reduction
Project
2. Contract II-Junction and Bridge Street
Pump Stations Rehabilitation Project
3. Contract III-Bridge Street Basin
Rehabilitation and Replacement Project
4. Contract IV-Glovenia Street/Chestnut
Street/Spruce Street Gravity Sewer
Relocation Project
5. Contract V-Junction Basin Rehabilitation
and Replacement Project
6. C o n t r a c t V I - K u d e r S t re e t B a s i n
Rehabilitation and Replacement
7. C o n t r a c t V I I - D r y C re e k B a s i n
Rehabilitation and Replacement Project
8. Contract VIII-Neighborhood Lift Station
Improvements
Plans, Specifications and Contract
Documents may be examined on September
23, 2019 at: W.K. Dickson & Co., Inc.,720
CorporateDrive,Raleigh,NC27607.Plans,
Specifications, and Contract Documents
will be available for purchase on September
23, 2019 by going to Plan Room at
www.wkdickson.com. Please note that
only registered plan holders may bid as a
General Contractor .
ADVERTISEMENT FOR BIDS
Sealed re-bids will be received by City
of Eden, on October 10, 2019 until 2:00,
PM, EDT for construction of the Contracts
I, II, VI, VII, and VIII of the Eden
Remediation Program, at which time they
will be publicly opened and read aloud
at the Closed Council Chambers at City
Hall, 308 E. Stadium Drive, Eden, NC
27288. A separate Invitation to Bid was
issued for Contracts III, IV, and V with
dates for receipt of sealed bids. Bids of
all contracts will be evaluated in totality
before determining contract awards. A
full advertisement should be requested
by those intending to bid upon any of
these contracts via email or phone
request to W.K. Dickson & Co., Inc.
(Diandra Hyman, PE at 919.782.0495 or
dhyman@wkdickson.com) or by going to
Plan Room www.wkdickson.com .
The work will consist of multiple contracts
including:
1. Contract I-Inflow/Infiltration Reduction
Project
2. Contract II-Junction and Bridge Street
Pump Stations Rehabilitation Project
3. Contract III-Bridge Street Basin
Rehabilitation and Replacement Project
4. Contract IV-Glovenia Street/Chestnut
Street/Spruce Street Gravity Sewer
Relocation Project
5. C o n t r a c t V - J u n c t i o n B a s i n
Rehabilitation and Replacement Project
6. C o n t r a c t V I - K u d e r S t re e t B a s i n
Rehabilitation and Replacement
7. C o n t r a c t V I I - D r y C re e k B a s i n
Rehabilitation and Replacement Project
8. Contract VIII-Neighborhood Lift
Station Improvements
Plans, Specifications and Contract
Documents may be examined on September
30, 2019 at: W.K. Dickson & Co., Inc.,720
Corporate Drive, Raleigh, NC 27607.
Plans, Specifications, and Contract
Documents will be available for purchase
on September 30, 2019 by going to Plan
Room at www.wkdickson.com. Please note
that only registered plan holders may bid
as a General Contractor .
ADVERTISEMENT FOR BIDS
“Haren Construction Company, Inc.
is seeking qualified Small/Minority/
Women Business Enterprises (S/MWBE)
for construction of the Burlington, NC
– JD Mackintosh, JR. WTP Sodium
H y p o c h l o r i t e A d d i t i o n P ro j e c t .
Subcontractor and supplier opportunities
include but not limited to: Electrical,
HVAC, Plumbing, Painting, Masonry,
Erosion Control, Rebar Placement/
Supply, Concrete Formwork, Paving,
Stone Hauling, Roofing, Doors,
Windows, and Drywall. Quotes received
by E.O.B. 10/09/2019. Please contact
Samantha Nelson at (423) 263-5561 for
information.”

WATER TREATMENT
ENHANCEMENTS /PLATE
SETTLER PROJECT –
GOLDSBORO, NC
Bid Date:
10/01/2019 @ 2 PM
Pricing Needed By:
AFTERNOON OF 09/30/2019
Owner:
City of Goldsboro, NC
Engineer:
AH Environmental Consultants, Inc.
Plans may be seen at the following:
Turner Murphy Company, Inc. –
2500 Southway Dr.,
Rock Hill, SC 29730
(803) 328-3874
Isqft.com - #3783445
City of Goldsboro
www.goldsboronc.gov/finance/bidlistings/
City of Goldsboro Water Treatment Plant,
1201 Jordan Blvd,
Goldsboro, NC 27530
AH Environmental Consultants, Inc.,
11837 Rock Landing Drive,
Suite 300,
Newport News, VA 23606
We will be accepting Subcontract Quotes
on the following: Concrete Repair,
Concrete Sawing and Cutting Material:
Crane Rental, Dumpsters, Porta Jons.
Please include a copy of your certification
with your quote.
We encourage and solicit HUB Certified
M/WBE firms and intend to seriously
negotiate for project participation and are
willing to review any responsible quote
and negotiate terms. Bidders must comply
with Executive Order 11246 and 11375 in
order to ensure equal opportunity. MBE/
WBE participation goals are 10%. A Drug
Free Workplace and Non-Discrimination
Workplace Policy are required. Quick pay
agreements will be provided to meet cashflow demands. This project is funded in
whole or in part by State Revolving Fund
all are required to comply with DavisBacon and Related Acts, American Iron
and Steel Provisions, E-Verify and Iran
Divestment Act Certification.
Robert Murphy rmurphy@turnermurphy.
com is the estimator for this project. Please
contact him if you have any questions or
need any information. Phone: 803-3283874, Fax: 803-328-8243.
SOLICITATION FOR DBE/MBE/
WBE QUOTATIONS
Sanford Contractors, Inc. is seeking
certified DBE/MBE/WBE quotations on
the following projects:
NCDOT Project –
Grading, Drainage, Paving & Structure
work for NCDOT.
Location(s):
Nash County, NC
Contract ID(s):
C204412 – Design Build Widening to
Multi Lane & Provide New Interchange
on I-95
Bid Date:
October 4th, 2019
*Price proposals must be received no
later than 12 pm on September 27th,
2019 to be considered.
Contact Becky Carrington at (919)
718-1014 for further information. Plans
and specifications can be reviewed
at our office by appointment only.
Equal Opportunity/Affirmative Action
Employer
ADVERTISEMENT FOR BIDS
Haynes Heating & Cooling and Haynes
Electric Divisions of M. B. Haynes Corp.
is requesting bids from DBE/MBE/WBE
subcontractors/suppliers for the Buncombe
County East Asheville Library. Bids are
requested by 9 am, October 10th, 2019.
Plans are available for review at 165 and
187 Deaverview Road Asheville, NC
28806.
Phone: (828) 254-6141
Fax: (828) 254-7392
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BIDDER PRE-QUALIFICATION
REQUEST MWBE
SUBCONTRACTORS & SUPPLIERS
Davie Construction Company has been
selected as the Construction Manager
at Risk for the Davie County Public
Safety and Health and Human Services
Complex.
We are seeking to pre-qualify construction
trade and specialty contractors to submit
bids for providing labor, materials, tools
and equipment for the project.
Pre-Qualification packages are due in the
office no later than 12:00 PM Tuesday,
October 15, 2019.
Packages are available at the following
locations: Online http://davieconstruction.
com/dcpprequalifications/ and DCC Office
located at 152 E Kinderton Way, Suite 200,
Advance, NC. Questions shall be directed
to Vickie Huckaby, prequalifications@
davieconstruction.com or via phone (336)
940-6646, All contractors will receive
consideration without regard to race, creed,
color or national origin.

www.GreaterDiversity.com

ADVERTISEMENT FOR BIDS
New Atlantic Contracting, Inc / Sterling
Construction Services will be accepting
1st tier subcontractor prequalification
submittals for the New WS/FCS
Lewisville Middle School project, until
5:00 PM, October 22, 2019. There will be
two Project Information/ MWBE Outreach
Meetings on Wednesday, October 2,
2019 from 5:30-6:30 PM and another one
Friday, October 4, 2019 from 9:30 to
10:30 AM. These meetings will discuss
project scope, schedule, prequalification
requirements and MWSBE participation
goals. These meetings will both be located
at Room 219, WS/FCS Education
Building, 4801 Bethania Station Road,
Winston-Salem, NC. For additional
information and the prequalification form
go to www.new-atlantic.net, click on
“Subcontractor Portal”, and go to
Preconstruction folder. This is a Construction
Manager at Risk project.

PROFESSIONAL
THE CITY OF STATESVILLE
THE CITY OF STATESVILLE IS
CURRENTLY ADVERTISING TO
FILL THE FOLLOWING POSITIONS.
APPLICANTS MUST APPLY ON-LINE
AT WWW.STATESVILLENC.NET .
TEMPORARY LEAF COLLECTORS
PUBLIC WORKS DEPARTMENT –
SANITATION DIVISION
SALARY: $11.1138 PER HOUR
POSITIONS OPEN UNTIL FILLED
EOE

EDUCATION
ROBESON COMMUNITY
COLLEGE
DIRECTOR OF FINANCIAL AID
Minimum Qualifications: A minimum
of a bachelor’s degree from a regionally
accredited institution, five years of
financial aid experience in a college
setting, working knowledge of personal
computers, experience in customer service,
and the ability to effectively manage the
financial aid office, including organization,
planning, supervision and evaluation of
financial aid functions and responsibilities.
Knowledge of Datatel software or similar
college/university administrative software
package. Preferred Qualifications:
M a s t e r ’s d e g r e e f r o m a r e g i o n a l l y
accredited institution. For a listing
of duties and an application, visit
www.robeson.edu or contact Human
Resources at 910.272.3537. Review of
Applications Begins: Monday, October
14, 2019 at 3:00 pm.
ROBESON COMMUNITY
COLLEGE IS AN EQUAL
OPPORTUNITY EMPLOYER

TECHNICAL

www.GreaterDiversity.com

Share the gift that keeps giving, every month of
the year! Purchase a monthly gift subscription
to our print edition for yourself or a friend for

Purchaser:

Name:
Address:
Address:
City:
City:
Work Phone:
Work Phone:
Home Phone:

Title:
Title:
State/Zip:
State/Zip:

Home Phone:

Cell Phone:

Cell Phone:

Email:

Email:

Recipient:
Name:
Name:
Address:
Address:
City:
City:
Work Phone:
WorkPhone:
Phone:
Home

Title:

Title:

Select a subscription rate:
Select a subscription rate:

State/Zip:

State/Zip:

Home
Phone:
Cell
Phone:
Cell Phone:
Email:
Email:

Richmond Community College
is seeking qualified candidates
for the following positions:
CUSTODIAN &
MAINTENANCE SUPERVISOR,
SCOTLAND FACILITIES
View position requirements and
upload application packet at:
richmondcc.edu/contact-us/
employment
Email: employment@richmondcc.edu
Equal Opportunity Employer

$25.00
$25.00
$47.50
$47.50
$67.50
$67.50

yearly
yearly
two years
two years
three years
three years

Subscribe by phone using credit card - or - send completed form to:
Subscribe
by phone
- or1679
- send
completed NC
form28402
to:
Greater
Diversity
News using
| Postcredit
Oﬃce card
Drawer
| Wilmington,
Greater Diversity News | Post Oﬃce Drawer 1679 | Wilmington, NC 28402

1-800-462-0738

1-800-462-0738

Email: info@greaterdiversity.com
Email: info@greaterdiversity.com
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“A voteless people, is a voiceless people.”

IT'S A CALL TO ACTION!
Join the mission of mobilizing voters across NC through
voter registration, education and mobilization (VREM).
Visit our website for more information about 'A Call to Colors' initiative:

www.greaterdiversity.com

