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Part 2
By Daron Davis, 
Contributing Writer 

Recently, GDN sat down 
again with the now first-year 
col lege st udent,  Jerome 
Richardson, to discuss our 
shared future. It was a big day 
for Jerome. He was moving 
into his first dorm room at 
his new residence at Temple 
University. He is a remarkably 
busy young man having to 
handle all his events, activism, 
and just growing up. Because 
of this, it was hard for him to 
find time to sit down with us 
again. But he did, and we are 
very appreciative. We believe 
this young man’s exposure  
will benefit us all.

After our last sit down with 
Jerome, GDN featured him 
and his accomplishments. 

This time we focused on 
partnering with him as he 
endeavors to develop into 
one of our future leaders. 
At Greater Diversity News, 
we platform projects and 
c a m p a i g n s  o f  b o t h  t h e 
activists and activism they 
have done.

We discussed our work 
with The New Black Student 
Movement ( The NBSM). 
Jerome said, “Yeah, I love the 
idea… “I think many times; 
we too often try to reinvent the 
wheel rather than collaborate 
a n d  c r e at e  a  m ove m e nt 
within each other.” And that 
prohibits growth because 
there are so many barriers. 
So, by partnering with the 
organization, founded in 
1909, the divine nine et al., 
we have a working system, 
credibility, and work. That is 
inspiring.”

ALLIANCE TIME
Continued on page 5

REACH
Continued on page 7

Learn More onLine:
Visit http://greaterdiversity.com/
D9FCombatsHealthDisparities/•
or Use yoUr sMart phone!

The threat to America’s 
d e m o c r ac y  g r ow s  m or e 
s i g n i f i c a n t  b y  t h e  d a y. 
Protecting our democracy 
is a job that calls for a new,  
focused student coalition. 
M a n y  B l a c k  s t u d e n t 
organizations are named, 
Black Student Unions, are 
needed to answer the call to 
help organizations protect 
B l a c k  v o t i n g  r i g h t s .  I n 
addition, Student Government 
A s s o c i a t i o n s  (S G A)  o n 
HBCU (Historically Black 
Colleges and Universities) 
 campuses are equally crucial 
in protecting voting rights. 
T he r ight  t o  vot e  is  t he 
cornerstone of democracy.

The current danger to 
democracy reminds people of 
the unrelenting threats Black 
people have always faced 
in America. It also reminds 
people of the response that 
Black communities have 
always made to their ever-
present threats. We need 
students to, once again, 
come to the rescue. We need  

s t u d e n t  c o a l i t i o n s  a n d 
supporters to offer ideas 
that will  take us beyond 
N o v e m b e r ’ s  G e n e r a l 
Elections and the Presidential 
Elections of 2024. We need  
an al liance bet ween the 
NA ACP YCD ( Youth and 
College Division) and Black 
Students Unions (BSU) and 
SGAs.  

 The national infrastructure 
of  the NA ACP YCD is a 
necessary element in Black 
student resistance to voter 
suppression and the ongoing 
threats to democracy. On 
campuses with no NAACP 
YCD chapter, the leadership 
of the respective SGAs or 
BSUs should create one. Once 
Black students are effectively 
organized, they must join 
hands to institutionalize 
voter engagement on their 
c a m p u s e s  a n d  i n i t i a t e 
mobilization activities for 
themselves and their peers.

I  s u g g e s t  t h a t  B S U 

It IsIt Is  BSU-SGA-YCDBSU-SGA-YCD
Alliance Time!Alliance Time!

High School Activist High School Activist 
Has Global ReachHas Global Reach

Jerome Richardson

Feature:  Aging Healthy

By Peter Grear
Co-Publisher

CHARLOTTE, N.C. - As 
par t of the Omega Psi Phi 
Fraternity, Inc.'s 83rd Grand 
Conclave, plenary participants 
reported 99% greater familiarity 
with cardiovascular disease risk 
factors and treatment options 
after education sessions led by 
Black Health Matters and the 
Boston Scientific Close the Gap 
program.

To address health inequities 
i n  t h e  A f r i c a n  A m e r i c a n 
c ommunit y,  Black Health 
Matters in collaboration with 
Omega Psi Phi Fraternit y, 
Inc., and the Boston Scientific 
Close the Gap health equity 
program, hosted two health 
education panel discussions 
and roundtable talks focused on 
heart disease at the fraternity’s 
recent 83rd Grand Conclave.

“Elevating awareness about 
cardiovascular disease–the #1 
killer of Black Americans in the 
U. S., through educational panel 

discussions and one-to-one 
conversations at the 83rd Grand 
Conclave in Charlotte, is one of 
many examples of how we are 
advancing health equity in the 
African American community,” 
said Roslyn Daniels, founder 
and President of Black Health 
Matters.

The morning, “Your Heart 
Matters: Taking Charge of 
Your Heart Health” women’s 
roundtable session, attended 
by mor e t han 10 0 women 
connected to the fraternity 
members, focused on raising 
awareness of the importance 
of knowing the risk factors of 
heart disease for women, talking 
to their doctors, and taking 
charge of their heart health. 
Joyce Marion, The First Lady 

of Omega Psi Phi Fraternity, 
Inc., and Katrina Young, the 
Quettes Chairperson for the 
83rd Grand Conclave hosted the 
panel session moderated by Dr. 
Jeri’Ann Hiller, Sr. Health Equity 
Manager, Boston Scientific. 

The expert panel of heart 
health practitioners included 
Crystal Liles, Enterprise Vice 
President, Heart & Vascular, 
Atr ium Health; Stephanie 
Leasure, FNP-C, Atrium Health; 
Diane Holmes FNP-BC, Atrium 
Health; Sandy Charles, MD, 
Cardiologist, Novant Health and 

Oluseun Alli, MD, Interventional 
Cardiologist, Novant Health. 
The panel speakers shared their 
knowledge, patient stories and 
answered the questions in the 
room based on their experience 
in caring for women with heart 
disease. “I received such positive 
feedback from the attendees 
on the amazing session. It truly 
was an absolutely wonderful 
program that was very much 
needed and very well received,” 
s a i d  Ms .  Yo u ng,  Q u e t t e s 
Chairperson.

Divine Nine Fraternity Divine Nine Fraternity 
Combats Health Disparities, Combats Health Disparities, 

Increased Heart Health Savvy By 99%Increased Heart Health Savvy By 99%
Black Health Matters and Boston Scientific Continue Health 

Equity Collaboration at Fraternity’s Grand Conclave. 

T h e  fo u n t a i n  o f  y o u t h 
may simply be a healthy diet 
and reduced stress after all, 
not a magic pill or expensive 
cosmetics.

Comprehensive lifestyle 
c h a ng e s ,  i n c lu d i ng  m o r e 
fruit and vegetables as well 
as meditation and yoga, were 
shown to reverse signs of aging at 
the cellular level for the first time 
in a study published.

Adopting a diet  r ich in 
unprocessed foods combined 
with moderate exercise and 
stress management over five 
years increased the length 
of  t e lom e r e s ,  t h e  e n d s  of 
chromosomes linked to aging, 
according to a study of 35 men 
published in the Lancet medical 
journal. No previous study has 
shown the effect of lifestyle 
changes on telomere length, the 
authors said.

The research, led by Dean 

Or nish, founder of the 
Preventive Medicine Research 
Institute, adds to evidence of 
the benefits of healthy habits. 
Ornish’s Lifestyle Heart Trial, 
published in 1998, showed 
a reversal of coronary heart 
disease over five years. Patients 
who receive 72 hours of training 
from medical professionals on 
Ornish’s program for reversing 
h e a r t  d i s e a s e  h a v e  b e e n 
reimbursed by Medicare since 
January 2011.

“So often, people think it 
has to be a new drug or laser, 
something really high-tech and 
expensive, to be powerful,” 
Ornish said in a telephone 
interview. “Our studies are 
showing that simple changes 
in our lifestyle have powerful 
impacts in ways that we can 
measure.”

STRESS  REDUCTION
Continued on page 7

A staggering 90 percent of 
people fail to achieve a good 
night’s sleep, according to 
new international research 
presented at the European 
Society of Cardiology (ESC) 
Congress 2022.

T h e  s t u d y  f o u n d  t h a t 
suboptimal sleep was associated 
with a higher likelihood of heart 
disease and stroke.

T he aut hor s  e st i mat e d 
that se ven in ten of  these 
cardiovascular conditions could 

be prevented if everyone was a 
good sleeper.

A nd  wh i le  r e s e ar che r s 
homed in on the sleep behaviors 
of 7,200 people — comprised 
m o s t l y  o f  E u r o p e a n s  — 
Americans also aren’t sleeping.

Black A mericans suffer 
worse from short sleep or sleep 
apnea.

Earlier this year, the JAMA 
Open Network indicated that 
the problem continues to worsen 
for African Americans.

JAMA researchers discovered 
 that Black Americans get less 
sleep than white people, a deficit 
of 15 minutes a day in childhood 
that grows into almost an hour in 
adulthood.

Additionally, an Oxford 
study found that far more Black 
and Hispanic people than white 
people report routinely getting 
less than 6 hours of sleep, well 
short of the recommended 7 to 
9 hours for adults.

“Sl e e p  i s  a  p r i v i l e ge ,” 
D a y n a  J o h n s o n ,  a  s l e e p 
e p i d e m i o l o g i s t  a t  Em o r y 
University, told Science.org. “If 
we can target sleep, we might be 
able to reduce the burden of all 
types of diseases among racial 
minorities.”

Science Direct found that 
more than a dozen studies have 
identified racial discrimination 
a s  a  c o n t r i bu t o r  t o  s l e e p 
disparities.

“Black people reported more 
discrimination and more severe 
insomnia symptoms than white 
people, and a statistical analysis 
determined  discrimination 
accounted for 60% of their 
insomnia severity,” researchers 
wrote at Science Direct.

Researchers also discovered 
that environmental factors also 
cut into sleep. For example, 
multiple studies have found 

that Black, Hispanic, and other 
individuals of color tend to reside 
in areas where they are exposed 
to approximately twice as much 
ambient light at night as white 
people.

“Exposure to artificial light 
from the street and commercial 
bui ldings has b e en found 
to suppress melatonin—a 
hormone that helps initiate 
sleep,” Researchers wrote. 
“That causes people to fall  
asleep later at night, resulting in 
poorer sleep overall.”

Science.org also found 
that Black, Hispanic,  and 
Asian people in the United 
States are also  exposed to 
disproportionately high levels of 
particulate air pollution.

The researchers reported  
that exposure to this type of 
pollution can cause inflammation 
of the nose and throat, and 
some evidence suggests chronic 
exposure can  worsen sleep 
apnea  and  increase daytime 
sleepiness.

“And then there is night-
time noise, which a 2017 study 
at hundreds of sites across the 
United States found is higher 
in neighborhoods with a higher 
proportion of Black residents,” 
they wrote.

The low prevalence of good 
sleepers “was expected given 
our busy, 24/7 lives,” said 
study author Dr. Aboubakari 
Nambiema of INSERM (the 
French National Institute of 
Health and Medical Research), 
in Paris, France.
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Chestnut St. Presbyterian Church 
712 Chestnut St.

Azalea Coin Laundry 
1107 Princess St. 

Community Boys Club 
910 Nixon St. 

Ebenezer Missionary Baptist Church  
2929 Princess Place Dr.

Enoch Chapel Baptist Church 
7011 Market St. 

Ephesus SDA Church 
1002 Castle St. 

5th Ave. Baptist Church 
817 North 5th St. 

First Baptist Church 
520 North 5th St. 

Food Lion (multiple locations)
• 2501-A CastleHayne Road
• Independence Boulevard
• 45 South Kerr Ave.
• 2432 South 17th St.
• 1929 Oleander Dr.

Greater Diversity News Office 
272 North Front St., Suite 300-A 

Johnson’s Beauty & Barber 
3138 Wrightsville Ave.

John T. Hoggard H. School 
4305 Shipyard Boulevard 

Life Changing Ministries  
Worship Center 
4875 New Centre Dr. 

Macedonia Missionary  
Baptist Church 
3701 Princess Place Dr. 

National Food  
Redcross St. 

St. Luke AME Zion Church 
709 Church St.

St. Stephen A.M.E. Church 
501 Redcross St. 

Shaw University 
224 North Front St. 

Shiloh Missionary  
Baptist Church  
719 Walnut St.

Spiritual Educational  
Outreach Ministries  
515 Ann St. 

Thompson’s Barber Shop 
1403 Dawson St. 

Union Missionary Baptist 
2711 Princess Place Dr.

Upperman African-American 
Cultural Center UNCW 
601 South College Road, Room 211 

Warriors of Christ 
1045-C South Kerr Ave.

Wilmington Health Center  
(VA Office), 1705 Gardner Dr.

Rockingham, NC
Ellerbe Grove Missionary  
Baptist Church 
162 Ellerbe Grove Church Road

Fayetteville, NC
AAA Barber Shop 
702 Reilly Road

Bethel A.M.E. Zion Church 
255 Vass Road

Cape Fear Valley Hospital 
1638 Owens Dr.

Drop Zone Barber Shop 
6468 Yadkin Road

Evans Metropolitan  
A.M.E. Zion Church 
301 North Cool Spring St.

Fayetteville Health Department 
400 Pelt Dr.

Fayetteville State University 
Administration Building 
1200 Murchison Road

Fayetteville State  
University Library 
1200 Murchison Road

Fayetteville Technical 
Community College Library 
2201 Hull Rd. 

First Baptist Church 
302 Moore St.

Food Lion (multiple locations)
• 150 Andrews Road
• Cape Fear Plaza
• 8175 Cliffdale Road
• 9535 Cliffdale Rd.
• College Lake Plaza
• Hwy 87 S (Gray Creek)
• 2885 Legion Road
• 4196 Raeford Road
• 7071 Raeford Road
• 102 Reilly Road
• 3300 Rose Hill Rd.
• 2071 Skibo Road
• Sycamore Square
• Westwood Shopping Center

Friendship Missionary  
Baptist Church 
400 Campbell Ave.

G. Carter - 6434 Freeport Road

Gillespie Barber Shop 
110 Gillespie St.

Greater Works Deliverance Temple 
315 South Plymouth St.

Greyhound Bus Station 
324 Person St.

Harry Hosier United Methodist 
Church 6201 Miliford Road

Heal the Land 
414 Hall St.

Hood Memorial A.M.E Zion Church  
2801 Rosehill Road

Human Relations Deparment 
433 Hay St.

J. Fuller Recreation Center 
6607 Old Bounce Road

John Wesley Church 
616 Cumberland St.

Kingdom Impact Global Ministries 
2503 Murchison Road

Lewis Chapel Church 
5422 Raeford Road

Medicap - 1431 Ramsey St.

Mt. Olive Baptist Church 
118 Johnson St.

Mt. Sinai Baptist Church 
1217 Murchison Road

NAACP - 707 Murchison Rd.

Peace Memorial Christian Church 
511 Cumberland St.

Pentagon Barber Shop 
6441-1 Yadkin Road

Prince Hall Mason Lodge 
820 Cumberland St.

S & J Gospel Shop 
3308 Bragg Boulevard

Second Baptist Church 
522 Old Wilmington Road 

Simon Temple - 5760 Yadkin Road

Smith Chapel Free Will Baptist Church 
519 Boundary Lane

Smith Recreation Center 
1520 Slater Ave.

Social Service 
1225 Ramsey St.

Suburban - 2112 Murchison Road

True Vines Ministries 
5315 Morganton Road

Two A Military Barber Shop 
718 North Reilly Road

US Flea Market Mall 
504 N McPherson Road

U.S. Post Office 
301 Green St.

Veterans Administration 
200 Ramsey St.

WIDU Radio Station - Rowan St.

Williams Chapel Church 
1230 North Bragg Boulevard

Workforce Development 
410 Ray Ave.
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Three simultaneous actions 
that will make this school year 
successful. 1. Parents and 
students must realize that 
education is a family affair. It 
helps the students reach their  
high school’s goals that will 
p r e p a r e  t h e m  f o r  h i g h e r 
education or skill training. The  
p a r e nt  w i l l  a c qu i r e  m o r e 
knowledge that will help them 
g ai n  pr omot ions  on  t hei r 
present job or move forward 
on a different position. 2. The 
school systems must demand 
more money from their funding 
agencies to bring back all the 
teachers assistances they fired 
and let teachers teach their 
lessons without unprofessional 
interference. Pay the teachers 
for their advanced degrees 
and increase other personnel 
pay each year. 3. The churches 
must return to its place as a safe 
place of after school care for all  
children in the neighborhood; 
provide tutoring and a light 
snack for the children. No 
t r a n s p o r t at i o n  i s  n e e d e d 
because the older children can 
walk the younger one’s home. 
This is a win-win because 
the younger children now 
have a big sister or brother to 

look up to and hopefully end 
bullying. Regardless of your 
denomination, if your church 
building is not being used 
85% to 99% of the time to help 
people, you are committing a 
“mortal” sin in that consecrated 
edifice. Sirach 3: 17-18 “My 
child, conduct your affairs with 
humility, and you will be loved 
more than a giver of gifts. Humble 
yourself the more, the greater 
you are, and you will find favor 
with GOD.” The author of this 
truncated Black encyclopedia 
is retired vocational education 
(shop) teacher, James Jerome 
Hankins.    •

Letter
 to the

EDITOR
What We Blacks Need to Do
Part II
By James Hankins
 

By Stacy M. Brown, 
NNPA Newswire 
Senior National 
Correspondent 
@StacyBrownMedia

A c c o r d i n g  t o  n e w 
Sentencing Project research, 
diverting youth from juvenile 
court involvement should be a 
central focus in reducing racial 
and ethnic disparities.

It  a ls o  shou ld  i mpr ove 
outcomes in America’s youth 
justice systems.

T h e  r e p o r t ’ s  a u t h o r 
wrote that getting arrested 
in adolescence or having a 
delinquency case filed in juvenile 
court clearly damages young 
people’s futures and increases 
their subsequent involvement in 
the justice system.

“C ompare d w ith youth 
who are diverted, youth who 
are ar rested and for mally 
petitioned in court have a far 
higher likelihood of subsequent 

arrests and school failure,” 
w rote R ichard A Mendel, 
Senior Research Fellow and 
Youth Justice at the Sentencing 
Project.

“Pre-arrest and pre-court 
diversion can avert these bad 
outcomes,” Mendel concluded.

Ac c or di ng t o  Mendel’s 
research, Black youth are far 
more likely to be arrested than 
their white peers and far less 

likely to be diverted from court 
following arrest.

O t h e r  y o u t h  o f  c o l o r  –  
including Latinx youth, Tribal 
yout h ,  a n d  A sia n / Pac i f ic 
Islander youth – are also less 
likely than their white peers to 
be diverted.

“ T h e  lack  of  d i ve r sion 
oppor tunities for youth of 
color is pivotal because the 
greater likelihood of formal 
processing in cour t means 
that youth of color accumulate 
longer court histories, leading 
to harsher consequences for 
any subsequent arrest,” Mendel 
asserted.

“E x p a n d i n g  d i v e r s i o n 
opportunities for youth of color, 
therefore, represents a crucial, 
untapped opportunity to address 
continuing disproportionality  
in juvenile justice,” he noted.

The in-depth analysis of the 
juvenile justice system’s unequal 

Report Reveals ‘A Hidden Key 
to Combating Racial and Ethnic 
Disparities in Juvenile Justice’ 

Media Ownership Must 
Become a National Priority By Khalil Abdullah

C o m m u n it y  l e a d e r s  i n 
M i s s i s s i p p i  a r e  p r e s s i n g 
their case for fair political 
representation at county and 
local levels. The efforts are 
aimed at the state’s redistricting 
process, which remains in the 
hands of a GOP-dominated 
leg islat ur e  ad vo c at e s  s ay 
marginalizes voters of color.

While the challenges remain 
formidable, many say there 
is a growing groundswell of 
engagement with implications 
for the rest of the nation.

“Republican legislators who 
are responsible for proposing 
redistricting maps for the full 
legislature’s adoption… met 
three times in public for a total 
of 45 minutes,” noted Voting 
Special Counsel Amir Badat 
with the NAACP Legal Defense 
Fund.

“ T h e y  c o n v e n e d  t h e  
c o m m i t t e e ,  a p p o i n t e d  i t s  
members, adopted criteria, 
and adopted maps,” Badat 
continued. “Almost all of the 
work that went into producing 
these maps happened behind 
closed doors,  w ithout the 
involvement of Mississippi’s 
Black legislators.” 

“And as you might predict, 
the maps that came out of this 
process were very unfair and 
not representative of the state as 
a whole.”

B a d a t  j o i n e d  o t h e r  
redistricting rights advocates 
in a media briefing on how 
communities in Mississippi - 
birthplace of the Civil Rights 
Movement and home to the 
largest percentage of African 

DISPARITIES
Continued on page 6

Americans in the country — 
are working to drive more 
representation upward from the 
grassroots level. The briefing 
was hosted by Ethnic Media 
Services.

Redistricting happens after 
each decennial census and is 
used to determine congressional 
and state legislative districts. 
A c c o r d i n g  t o  B a d a t ,  t h e 
ramifications of Mississippi’s 
redistricting fight aren’t limited 
to that state alone.

“Mississippi has historically 
been almost a predictor of what 
happens in other parts of the 
country,” he said, pointing to 
the Mississippi Plan of the late 
1800s, when white supremacists 
embarked on a campaign of 
“intimidation, violence, and a 
plan that used legal tactics to try 
to suppress the Black vote and 
Black civic participation during 
Reconstruction.”

“We’re seeing the same 
things happening today,” Badat 
said. “We need to be paying 
attention to Mississippi.”

Voting Special Counsel 
Amir Badat with the NAACP 
Legal Defense Fund on why 
the fight for representation in 
Mississippi matters for the rest 
of the country.
Drawing on the legacy of the 
Civil Rights Movement

N s o m b i  L a m b r i g h t -
Haynes, executive director 
of  One Voice,  a st atew ide 
leadership development and 
policy advocacy organization, 
agreed with Badat, referencing 
the legacy of the Civil Rights 
Movement as an organizing 
principle in galvanizing local 
efforts.

“A lot of our work is grounded 
in organizing done during 
the Mississippi Civil Rights 
Movement being based in civic 
engagement and understanding 
that voting rights is at the core 
of any sort of social justice 
work in Mississippi,” she said, 
adding there is now a “growing 
infrastructure of civil rights and 
social justice organizations” 
across diverse communities in 
the state.

One of those organizations is 
Boat People SOS, representing 
Asian Americans in Mississippi 

‘When We Fight, We 
Win’ — A Clarion Call 
for Fair Redistricting 

in Mississippi

REDISTRICTING
Continued on page 6

Amir Badat

Nsombi Lambright
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LOOKING FOR WAYS
TO LOWER YOUR

ENERGY BILL? 

We’re here to help. Explore a variety of fi nancial assistance 
programs, payment plans, reports, tips and more that can help you 

fi nd ways to save energy and better manage your bill.  

duke-energy.com/HereToHelp

Paid for by Duke Energy Shareholders

Law Firm Offers 
Guidance to Those in 
Path of Top-Priority 

Project via Live 
Seminar on October 6

W IL MINGT ON,  NC  – 
After more than a decade of 
discussions and negotiations, 
and after being ranked a top-
priority project to accommodate 
the vast growth New Hanover 
County is experiencing, the 
w idening of Gordon Road 
will finally proceed. Impacted 
property owners can attend a 
free live seminar on October 
6, 7-9 pm (more here https://
www.nc-eminent-domain.com/
latest-projects/gordon-road-
widening/ ), at the Hampton 
Inn Wilmington-University 
Area/Smith Creek Station to 
learn about their rights and help 
them understand the process of 
eminent domain takings. The 
attorney leading the seminar, 
Stan Abrams, is available to 
speak in advance with reporters. 

For this project, the NCDOT 
will be widening a 2.5-mile 
stretch of Gordon Road from  
I-40 to U.S. 17 (Market Street) 
 in New Hanover County. The 
plans call for widening the road 
from two lanes to four lanes  
with a 17.5-foot raised median 
 and includes the installation of 
reduced conflict intersections  
(https://www.ncdot.gov/initia 

tives-policies/Transportation/
safety-mobility/reduced-conflict-
intersections/Pages/default.
aspx). Additionally, a paved, 
10-foot multi-use path will be 
constructed on the northern side 
of the widened road.

While this project aims to 
reduce congestion and account 
for continuous growth in traffic 
volumes in the Wilmington area, 
it will also have a significant 
i mp a c t  on  lo c a l  pr op e r t y 
owners. Although impacts are 
still being calculated, many 
homes and surrounding natural 
resources are expected to be 
heavily impacted. For some 
homeowners, this could bring 
traffic closer to their doors and 
drastically reduce the value of 
their properties. With the start of 
construction, the Gordon Road 
widening is expected to lead to 
the relocation of 5 homes. 

For business and commercial 
property owners, it could mean 
losing parking, signage, and 
even access as traffic f low is 
altered. These factors combined 
could greatly reduce their ability 
to do business.

The NCDOT has set aside 
m or e  t han  $16  m i l l ion  t o 
compensate owners affected by 
the project, but the offers some 
property owners receive from 
state officials may amount to 
far less than what their property 
is worth. Home and property 
owners affected by the project 

are invited to attend a seminar 
with no obligation whatsoever 
to learn more about their rights.

Seminar Details: 
•	 Live Seminar hosted by Stan 

Abrams, a former attorney for 
the NCDOT

•	 When: Oct. 6, 2022 – 7-9 pm 
•	 Seminar Location: Hampton 

Inn Wilmington-University 
Area/Smith Creek Station

•	 Address: 124 Old Eastwood 
Road, Wilmington, NC 28403

•	 Phone: (910) 791-9899

This seminar is hosted by the 
NC Eminent Domain Law Firm.

“Second Check”
Under North Carolina law, 

property owners whose land 
or businesses are targeted for 
acquisition receive an offer from 
the state. If the owner chooses 
not to accept the offer and takes 
no further steps, the state will 
still acquire the land and deposit 
the amount of the original offer 
with the County Clerk for the 
owner.

Long-Delayed Gordon Long-Delayed Gordon 
Road Widening Set to Take Road Widening Set to Take 

Homes & Properties in Homes & Properties in 
New Hanover CountyNew Hanover County

The Best-Selling Dolls 
Are Now Available in Target 
Locations Across 40 US States

S i n c e  l a u n c h i n g  o n 
Target.com last year, Orijin 
B e e s  ( h t t p : //o r i j i n b e e s .
com/?atid=GTzSlfa3TzhTRGH

CZmlNUSvoFpjr23) will 
expand their partnership by 
now offering a selection of 
their best-selling dolls in Target 
stores across 40 US states, 
showcasing not only the variety 
of beautiful skin tones we have 
in our Black and Brown skin 
but also the array of curly hair 
patterns and textures.

Bestsellers from the Baby 
Bee Doll Collection including 
Positively Puff and Sugar Puff 
will be available in Target stores 
in 40 states across the nation.

S e l e c t e d  f o r  O p r a h ’ s  
Fa v o r i t e  T h i n g s  t h i s  p a s t  
holiday season, the company 
striving to improve racial equity 
through play was founded by 
mother-daughter duo Melissa 
and Esi  Or ijin af ter  Esi 
struggled with her confidence 
of being the only Black girl in 
her class. This new deal with 
Target represents a milestone 
achievement for the brand, 
which continues to grow its 
toy line to empower girls like 
Esi to find self-love and pride 
in their identity by ensuring 
representation in their toy 
boxes.

“We are so excited that 

Target continues to join us in 
the journey to diversify the toy 
aisle. First, the virtual toy aisle, 
and now in physical stores! We 
are thrilled that children will be 
able to experience our products 
in person,” says Melissa Orijin.

Orijin Bees, also written 
O.R.I.J.I.N. B.E.E.S, stands 
for Our Representation is 
Just Inclusion Normalized, 
Beautifully Empowering Every 
Soul. The Orijin Bees Baby Bee 
doll collection was created to 

instill self-love during pretend 
play, helping young girls build 
the confidence to know their 
worth and, ultimately, become 
leaders of the future.

The Orijin Bees Baby Bee 
collection is available to shop 
at Target.com and select Target 
stores. For more information 
on the entire line of toys, please 
visit OrijinBees.com.

Also, be sure to follow the  
brand on Instagram @Orijin 
Bees

LEARN MORE ONLINE:
Visit greaterdiversity.com
OR USE 
YOUR 
SMART 
PHONE!
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Best-Selling Black Doll Best-Selling Black Doll 
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Place your order by 
filling out the order form 

online or in-store.

Pick up your order 
from the deli at a time 

that works for you.

Visit foodlion.com/catering 
or stop by the deli at your 

local store.

family meals
ready when you are
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One of the most pressing 
priorities facing our region is 
how we meet the needs of our 
rapidly growing population. It 
was a driving factor behind the 
sale of New Hanover Regional 
Medical Center to Novant 
Health in 2021, as neither 
NHRMC nor New Hanover 
County had the resources to 
grow services quickly. 

At the time of the sale, 
Novant Health committed to 
investing $2.5 billion to fund 
our growth. While we, like the 
rest of the health care industry, 
have been challenged by a 
nationwide shortage of clinical 
staff, we are making progress 
on that commitment: providing 
new ways of accessing care, 
new locations for care, and 
significantly expanded services 
and advancements. 

New, 24/7 virtual visits
Nothing showed us the 

convenience of virtual health 
care more than the COVID-19 
pandemic, when so many in the 
community needed a medical 
visit without leaving home. But 
the truth is, visiting your doctor 
over your phone or computer 
screen can be a huge help at  
many other times. That’s why 

How Novant How Novant 
Health is Bringing Health is Bringing 

More Care to More Care to 
Southeastern Southeastern 
North CarolinaNorth Carolina

By Shelbourn Stevens,
Senior VP and President of Novant Health 

New Hanover Regional Medical 
Center and Coastal Market

we have expanded video visits  
to nights and weekends.

N o w ,  p a t i e n t s  c a n 
conveniently access and video 
chat with an expert Novant 
He a lt h  p r ov i d e r  2 4/ 7  fo r 
diagnosis and treatment of 
common medical conditions. 
By logging into their MyChart 
account, patient can have a 
scheduled or on-demand visit.

This 24/7 video care provides 
another option and alternative to 
an emergency room visit after 
hours for routine, non-emergent 
needs – all from the comfort of a 
patient’s home.

Expanding access to 
advanced cardiac, neurology 
and orthopedic care

Novant Health broke ground 
earlier this year on a new medical 
office building being constructed 
on the campus of Novant Health 
Brunswick Medical Center. The 
new building will expand access 
to heart and vascular care, 

including cardiac rehabilitation; 
family medicine, orthopedics 
and sports medicine; surgical 
care and infusion ser vices. 
Patients also will receive urology 
and OB-GYN services at the 
new location.

We’re also expanding our 
inpatient neurology services 
with a dedicated 108-bed facility 
on our 17th Street campus. 
Opening this fall, it will house 
our comprehensive stroke 
center as well as advanced 
services for aneurysms and 
other neurological needs. The 
planned 66-bed Novant Health 
Scotts Hill Medical Center, a 
new community hospital with 
an orthopedic focus, is well 
underway, too. 

Investing in Wilmington’s 
health and well-being

Michael Jordan’s recent $10 
million donation to open two 
medical clinics in Wilmington 
through a partnership with 
Novant Health has sparked 
a lot of excitement. Patients 
at  the cl inic s  w i l l  re c eive 
comprehensive primary care, 
including behavioral health and 
social support services, ensuring 
that those who are uninsured 
and underinsured have access to 
true “whole-person” care.

At Novant Health, we’re 
excited about the ways we’re 
investing in the long-term 
health and well-being of the 
entire Wilmington community. 
We are committed to ensuring 
the region has the next-level 
medical facilities and health care 
services it needs – now, and for 
generations to come.  •

- Sponsored Content -

Few questions weigh on  
one’s mind as heavily as the 
question, “What if?” We often 
imagine how a different decision 
or action could have changed 
the course of what came next. 
Sometimes the outcome we 
imagine is better. Sometimes 
not. 

Over the past few months, 
we have heard people ask, 
“What if Novant Health had not 
bought New Hanover Regional 
Medical Center? What would 
the situation today look like?”

We  have  b e e n  t h r ough 
a particularly tough period, 
for both our patients and our 
teams. Some of you have come 
to our hospital and have not 
received the remarkable patient 
experience that is our hallmark. 
For these experiences, we deeply 
apologize. Every patient – and 
every patient’s experience – 
matters to us. 

We celebrate when we get it 
right. And we work diligently to 
correct it if we get it wrong. 

We heard your concerns 
and are pleased to report that 
thanks to our strong partnership 
with Novant Health, we are 
well on our way to correcting 
issues as we continuously 
improve and get stronger. Over 
the past few months, we have 
increased staffing, allowing us 
to increase access to hospital 
beds and reduce wait times in 
our emergency room. 

We are proud of the way our 
physicians, nurses and entire 
health care team serve with 
sacrifice and appreciate their 
dedication every day to deliver 
advanced care to patients – just 
as they always have.  

W h e n  N e w  H a n o v e r 
Regional Medical Center united 
with Novant Health in February 
2021, we knew our organizations 

shared enthusiasm for our 
collective future, as well as a 
unified mission to improve the 
health  care  in  our  Coastal region. 

So back to the or ig inal 
question: “W hat if Novant 
Health did not buy New Hanover 
Regional Medical Center?” The 
answer is this: The situation 
would have been far more 
challenging. 

H o s p i t a l s  e v e r y w h e r e 
are struggling with staffing 
s h o r t age s ,  p a r t i c u l a r l y  a 
nationwide nursing shortage. 
The “great resignation” that 
has impacted all employers has 
been even worse for medical 
p r o v i d e r s .  Ne w  H a n o v e r 
Regional Medical Center is no 
exception to this trend. 

A n  i n d e p e n d e n t  N e w  
Hanover Reg ional Medical 
C enter would not have $65 
million to invest in additional 
pay for our staff. We could not 
have afforded the competition 
for the traveling nurses, staff 
and doctors we need. We could 
not have expanded financial 
assistance for our community. 
We would have had to put 
building and improvement 
projects on indefinite hold and 
cancel orders for lifesaving 
technology and equipment. 

Because of our partnership 
with Novant Health, we are 
delivering on the promise of 
bringing expanded services, 
more convenient point s of 
care access,  as well  as ne w 
technologies and treatments to 
this region.

We’re proud of what we’ve 
accomplished so far – and look 
forward to all that’s to come.

We are honored to care for 
you – and care about you. Thank 
you for entrusting us with your 
care.

Sincerely, 
John Gizdic, 
Novant Health Executive 
Vice President and 
Chief Development Officer

Shelbourn Stevens, president, 
Novant Health New Hanover 
Regional Medical Center and 
Novant Health Coastal region   •

To Our Valued 
Patients and 
Members of 

The Wilmington 
Community:
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Whether in the classroom, playground or hallways at 
school, COVID-19 vaccines and boosters protect you.

Everyone ages 6 months and older can get a safe and 
effective COVID-19 vaccine.

For more information visit MySpot.nc.gov.

NASHVILLE,     TENNESSEE 
Fisk University, one of the 
nation’s elite private historically 
black colleges and universities 
(HBCU), has experienced a 
remarkable enrollment increase 
over the past four years. In 2017, 
the total student body was 
630 students and this fall, Fisk 
exceeded 1,050 students with 
an incoming class of just under 
400 students. These students 
arrive from 33 states and five 
countries to join the Fisk family 
and to become part of the next 
generation of executive leaders 
across every sector of society. 
Many are first  generation 
students, whose trajectory will 
define families and communities 
ac r os s  t he  c ount r y.  In  an 
increasingly minority/majority 
world, this is the future, and the 
future looks bright. 

Over the last four years, test 
scores for the incoming classes 
have increased from the 54th 
to the 71st percentile in terms 
of national test averages. This 
is par ticularly notewor thy 
c o n s i d e r i ng  h ow  a ve r age 
national  AC T scores have 
declined consistently in recent 
years. Last year, Fisk was noted 
as the number one institution 
in the country by Forbes for 
academic stewardship, which 
reflected the incredible efficacy 
of the institution in producing 
s t e l l a r  o u t c o m e s  d e s p i t e 
minimal resources. It is perhaps 
this fact, more than anything, 
that students are coveting: an 
institution or rather a family 
where not everything is taken for 

granted but where everyone will 
fight for your dreams.

Incoming freshman, Jeremiah 
 Armstead from Long Beach, 
California embodies this spirit. 
A f t e r  b e i ng  h o m e l e s s  fo r 
most of his high school years, 
Jeremiah is now poised for an 
exciting future at Fisk: “The 
support bracket I have now in 
Nashville is outstanding and for 
a young college student with a 
story such as myself, I wouldn’t 
get through most obstacles 
without outstanding support.” 
Jeremiah, like every incoming 
Fisk student was recruited 
through a highly personalized 

process that reflects the deep 
connections longed for by this 
generation of students.

To  r e i n f o r c e  s t u d e n t 
outcomes, Fisk has solidified 
a series of unique corporate 
partnerships including with 
Cravath, Swaine & Moore, 
HCA Healthcare, T he L os 
Angeles Lakers, Google, Marsh 
McLennan, Asurion, Equinix, 
and Ryan Specialty Group. 
Many of these partnerships 
provide reverse engineered 
c our se work that  dire c t ly 
prepares students to excel at the 
highest level upon graduation. 
Some of these courses include 

coding, big data analytics, and 
risk management. Fisk has 
been delivering outcomes on 
par with the top institutions in 
the country and this return-on-
investment model is inspiring 
students to reach higher. In 
the words of Morgan Price, a 
member of the first ever HBCU 
women’s gymnastics program: 
“I had many options, but Fisk 
had it all. The academics are 
very strong, the partnership 
with Meharry is intriguing, 
and most of all Gymnastics! I 
wanted to go to an HBCU that 
had super strong academics. 
Fisk also really cares a lot about 

leadership, organizations, and 
internships. All those things 
excite me because they will help 
me succeed after college.” 

M o r e  t h a n  5 8 %  o f  t h e  
incoming students are Pell 
grant eligible, which makes 
any private school a daunting 
financial proposition. Despite 
Fisk’s dedication to affordability 
and a disproportionately high 
scholarship ratio, this four-year 
journey remains a tall order for 
many students and families. 
“This year we turned away too 
many students whose future 
should have begun at Fisk, but 
the financials simply did not 
compute,” said Sheila Smith, 
Associate Vice President for 
Enrollment Management.

With student debt at the 
forefront of everyone’s mind, 
students at Fisk are betting on 
themselves and investing in 
their future. In many instances, 
higher education is becoming an 
arms race and it is very difficult 
for small institutions to compete 
on the facilities, technology and 
scholarship front while still 
operating a sustainable small 
business. Fisk University has 
been able to accomplish this with 
almost no endowment spend-
out. Every dollar at Fisk will 
continue to support the amazing 
enrollment growth and the 
exceptional students. The goal is 
to reach 1,600-1,800 in the next 
four years and by extension, to 
double the remarkable impact 
Fisk is having on society’s 
future.  •

Fisk University Welcomes the Largest Fisk University Welcomes the Largest 
Freshmen Class in Over 40 YearsFreshmen Class in Over 40 Years

Students from 33 states and 5 countries join the Fisk family this Fall

and SGA leaders contact the  
national office of the NAACP for 
help in their efforts to organize. 
In addition, their collegiate 
advisors will gladly help them 
with the process. 

Greater Diversit y News 
(GDN ),  h o m e  o f  s t u d e n t 
engagement ,  w i l l  prov ide 
ongoing coverage of Black 
students as they organize and 
mobilize. GDN welcomes news 
and developments related to 
student engagement. We are 
requesting news items and 
interviews with student activists 
and leaders. We have several 
assets that we use in our project. 
Some are Greater Diversity  
News', website, print, and  
eNews editions. Our social media 
site is the New Black Student 
Movement (The NBSM), a think 
tank for student engagement.

This suggestion is consistent 
w ith GDN’s promotion of 
“It’s A Family Affair:  NAACP 
membership.” We urge our 
readers and suppor ters to 
contact the students they know 
and encourage them to consider 
this suggestion and discuss 
it in their respective student 
organizations.

To remain current with 
r e le v a nt  lo c a l,  s t at e ,  a n d 
national news and our student 
e n g a g e m e n t  c o v e r a g e , 
including the “The New Black 
St udent Movement ” ( T he 
NBSM) and “It’s A Family 
Affair: NAACP membership” 
initiatives: sign up for GDN’s 
free eNews publications at 
w w w.greaterdiversity.com, 
“read” our Greater Diversity 
News page. In addition, please 
ask your organizations, friends, 
and associates to do the above to 
generate and maintain greater 
par ticipation with student 
engagement.  •
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NASHVILLE,     TENNESSEE  
Legendary artist and music 
mog ul Ben Tankard has a 
resume that includes fifteen  
gold and six platinum-selling 
albums, multiple #1 Billboard 
Smooth Jazz Radio singles, 
seventeen Stellar Awards, and 
a Stellar Music Hall of Fame 
induction. He has numerous 
Dove, Grammy®, Soul Train, 
and NA ACP Image Award 
nominations. Tankard is an 
author, a reality TV Dad, pilot, 
NBA motivational speaker, and 
pastor of a thriving church near 
Nashville, TN. From music to 
ministry to media, Tankard's 
powerful brand has collaborated 
in par tnerships with Shell 
Aviation, Walmart, Joel Osteen 
Ministries, and CJC Network. 
He has built a global iconic 
status and continues further by 
launching his own TV network.

Tankard and his wife and 
business partner Jewel Tankard 
are launching SMOOTH LIFE 
Network (https://smoothlifetv.
com/). From relaxing music 
and magnificent mansions to 
movies, mindset, motivation, 
and money matters, Smooth 
Life Network (SmoothLifeTV) 
is the one-stop shop for all 
things SMOOTH. The Smooth 
Life Channel will be a visual and 
audible backdrop for a peaceful 
and fulfilling lifestyle. 

“With our massive success 
in music and reality TV with 
our family show, Jewel and I 
feel obligated to make our world 
more accessible to our core 
audience on an on-demand 
basis,” says Tankard. “We also 
want to open the door to other 

creatives to have an opportunity 
for their projects to SHINE on a 
global scale.”

Tankard is on the search 
for content for his Smooth Life 
Network. “We are casting a 
wide net for quality content 
submissions to air on our 24-
hour TV channel,” he explains. 
“We are looking for content to 
a i r  l i v e  a n d  o n - d e m a n d 
worldwide via Apple / ROKU /  
Amazon Firestick in addition 
to iPhone/Android apps and 
more.”

Viewers will be able to enjoy 
inspirational and entertaining 
programming like the hit series 
T hicker T han Water :  T he 
Tankards, Kingdom Kribz, 
Lush Decor (realit y),  T he 
Zone (teen empowerment), 
The Destiny Center Sunday 
Services (motivation), Elite 
Ballers (sports), Monica’s Pot 
(cooking), and Smooth Sundays 
w/Tank (music concerts). The 
Smooth Life Network will be 
launching October 1, 2022. 
Visit: SmoothLifetv.com .

With his award-winning 
2018 RISE! album staying on 
the charts for over three years, 
and his 2021 SHINE! album  
boasting the #1 Smooth Jazz 
Radio hit and Marvin Gaye 
remake «Just Like Music», 

Tank ard has gar nered yet 
another music award accolade. 
Tankard has received a 2022 
J A Z Z  M U S I C  A W A R D 
nomination. The Jazz Music 
Awards (JM A),  pre sente d 
by Jazz 91.9 WCLK, Clark 
Atlanta University, is the first 
awards show in the United 
States and Nor th A merica 
c o m p l e t e l y  d e d i c a t e d  t o 
showcasing the art form of jazz. 
Tankard is nominated for Best 
Contemporary Artist and is the 
only Gospel artist to be included 
in the award nominations.

“I am super excited to be part 
of this history-making event 
and how God has used me as 
his ambassador to cross music 
genre lines with my combo 
of Gospel and Jazz music,” 
Tankard states. 

Tankard has been giving us 
music to meditate, dream and 
vibe to for over three decades. 
He is giving listeners a new radio 
single, “Shudda-Sed-Sompid-
Din,” from his SHINE! album. 
“Shudda-Sed-Sompid-Din” 
features Tankard’s Sunday’s 
Best Musician contest winners 
Brandon Marceal (flute) and 
Tracey Phipps (vocals). SHINE! 
is available in stores and on all 
digital music platforms.   •

Platinum-Selling Platinum-Selling 
Gospel Jazz Music Gospel Jazz Music 

Mogul Ben Tankard Mogul Ben Tankard 
Launching Launching 

SMOOTH LIFE SMOOTH LIFE 
TV NETWORKTV NETWORK
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of whom Vietnamese are the 
largest group. Daniel Le, the 
organization’s director, said it 
was a public works project in 
Biloxi that really impressed on 
the community the need to be 
more politically engaged.

“There was no way to get 
around,” said Le, describing 
how the city began tearing up 
sections of roadway without any 
outreach to area residents. “So 
people, you know, were having 
a hard time getting from one 
point to another.” Le said 
the elderly were affected and 
that torn up roadways caused 
significant damage to vehicles.

“We as a community got 

together and went to the city and 
basically voiced our complaint,” 
Le said. “Unfortunately, the city 
just turned away, you know, 
never really responded to our 
needs or our concerns.”

L e s aid t he ex p er ienc e 
increased his sense of urgency 
and that he has since initiated 
programs to begin developing 
leaders who understand the 
political process from within his 
community. “We have to have 
someone in the community to 
step up and be that voice.”

Pastor Jose Rodriguez of 
One Voice shared a similar 
e x p e r i e n c e  f r o m  w i t h i n 
Mississippi’s growing Latino 
community, where two years 
ago ICE raids on poultry plants 
led to the detention of hundreds 
of immigrant workers.

“It was terrible devastation 
for the families, a separation 
also between the kids and the 
parents and husbands and 
wives,” Rodriguez said. “How 
can you explain to somebody, 
when they are five, six years 
old, your parents, they are in an 
immigration detention center? 
They don’t know.”

Rodriguez, who has spent 
the past two years focusing on 
Covid outreach to Latinos in 
the state, said that is when he 
became engaged. “I started 
to open my eyes and see; we 
really don’t have representation  
here in Mississippi.”

Nsombi Lambright-Haynes, 
executive director of One Voice, 
on the fight for fair maps for 
Harrison County school district.

An uphill climb for fairer 
representation

No n e  o f  t h e  p a n e l i s t s 

described the path forward as 
easy.

Monica McKinnis of One 
Voice recalled how after the 
2010 census an increase in the 
African American population 
in her own city of Clinton, 
outside Jackson, led to increased 
civic engagement as residents 
became more aware of the need 
to master their political environs. 
But that was before the gutting of 
the Voting Rights Act, she noted.

“We have had some small 
victories,” McKinnis said, 
acknowledging the difficulties 
of securing fairer representation 
in the face of proponents of 
gerrymandering — whereby 
districts are drawn to favor 
one party over another — are 
continually elec ted to the 
legislature.

“But those small victories 
will become big victories over  
the next 10 years,” she continued. 
“I know that a lot of people focus 
on the congressional and state 
level, but I think that the most 
important part of redistricting 
is on the local level.”

Badat agreed.
“When you think about your 

school board, when you think 
about your city council, those 
are the entities that are making 
decisions that will impact your 
child’s education, whether or not 
the pothole on your road is fixed, 
or whether or not the garbage is 
being picked up on time,” he said.

“And those are the policies 
and the issues that really, really 
have a huge impact on people’s 
lives. And a lot of people don’t 
know that those entities are also 
subject to redistricting.”  •

REDISTRICTING
Continued from page 2

O n  S a t u r d a y,  S e p t  17t h  G r e g o r y 
Congregational Church located at 609 Nun 
Street in Wilmington, NC celebrated its 
152nd anniversary. Established in 1869 the 
church has been the cornerstone of faith and 
a stalworth advocate for education and social 
justice in the city. Gregory Normal Institute 
was a colored school which operated under 
the umbrella of the church from 1869 until 
1921. A new historical marker was presented 
during Saturday’s ceremony courtesy of the 
Historic Wilmington Foundation Inc. The 
highlight of the ceremony was a living history 
interpretation of former slave, writer and 
abolitionist Frederick Douglass.  Abolitionists 
like Douglass and Booker T. Washington came 
to Wilmington in the mid 1860s to support 
black leaders during reconstruction. Douglass 
and Washington drew large audiences when 
they spoke at Thalian Hall in downtown 
Wilmington. Pictured here are key participants 
in Saturday’s event; Derrick Jones - Historian 
and Wilmington native, Nathan M. Richardson 
as Frederick Douglass, Travis Gilbert - Executive 
Director of Historic Wilmington Foundation 
Inc., Dr. Drew Jones - GCC Trustee and Event 

Organizer and Kevin Spears - Wilmington 
City Councilman. The church is seeking 
contributions of time, talent and treasure to 
help restore and preserve this remarkable part 
of Wilmington’s history. Interested parties may 
contact Gregory Congregational Church by 
email at drewjones88@gmail.com.  •

COMMUNITY NEWS - COMMUNITY NEWS - 
WILMINGTON, NCWILMINGTON, NC

and limited use of diversion from 
court involvement, particularly 
for Black youth, found that in 
2019, 52% of delinquency cases 
involving white youth were 
handled informally (diverted), 
far higher than the share of cases 
diverted involving Black youth 
(40%).

The report found the glaring 
disparity between Black and 
white youth in ever y major 
offense category.

“Overwhelming research 
finds that diverting youth from 
the court system yields better 
outcomes for young people’s 
futures and public safety,” 
Mendel insisted.

“ Yet diversion remains 
sorely underutilized, especially 
for youth of color, and unequal 
treatment in diversion is a key 
driver for even larger disparities 
in confinement later in the 
process.”

Released on Aug. 30, the 
report, “Diversion: A Hidden 
Key to Combating Racial and 
Ethnic Disparities in Juvenile 
Justice,” examined decades 
of  r e s e ar ch  show i ng  how 
educational, career and public 
safety outcomes are better 
for youth diverted away from 
juvenile courts.

It provided a primer on 
diversion and its impact on  
racial equity – specifically, the 
report revealed that:

•	 Compared to youth formally 
involved in court, youth 
diverted from court have 
a far lower likelihood of 
subsequent arrest.

•	 They also are far less likely to 
be incarcerated, commit less 
violence, have higher school 
completion rates and college 
enrollment and earn higher 
incomes in adulthood.

DISPARITIES
Continued from page 2
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Spirit & Life
More Resources and News online at GreaterDiversity.com

The Living Word
1 John 2:1

New International Version
 

1: My dear children, I write 
this to you so that you will not 
sin. But if anybody does sin, 
we have an advocate with 
the Father—Jesus Christ, 

the Righteous One. 
2: He is the atoning sacrifice 
for our sins, and not only for 
ours but also for the sins of 

the whole world.

“Wisdom is Knowing the Right Path to Take.  Integrity is Taking It.”

LEARN MORE ONLINE:
Visit greaterdiversity.com
OR USE 
YOUR 
SMART 
PHONE!

J a s m i n e  Wo m a c k ,  a n 
Atlanta-area mom and former 
middle school teacher, has 
earned over a million dollars on 
a single platform by coaching 
and selling books. Recognized 
by digital content creation tech 
company Kajabi, she’s now 
holding in-person intensives 
to show others how to do the 
same so that they can share their 
skills and earn thousands as self-
published authors.

Jasmine admits her path 
to success was met with some 
obstacles she had to overcome 
in her personal and professional 
life, and even though she loved 
her teaching career, she desired 
a s w itch bec ause she was 
overwhelmed and burned out. 
After writing her first book, 
she learned to navigate and 

market with digital platforms 
and made $5,000 in pre-sales 
alone. This led her to host own 
online workshop, offer business 
and coaching services and earn 
$125,000 within a year.

“ I  w e n t  f u l l  t i m e  i n t o 
entrepreneurship and one day, 
I clicked into my Kajabi portal 
and saw in that outlet alone, that 
I had crossed the million-dollar 
mark,” recalled Womack who 
generated nearly $1.5 million 
from writing, speaking, and 
coaching in other online spaces. 
“This started out as me wanting 
to spend more time with my 
husband and children instead 
of being burned out from work 

and now, I feel as if I am breaking 
strongholds, shifting mindsets, 
restoring faith, and helping 
people become the best versions 
of themselves while sharing 
their stories.”

Womack was so inspiring, 
Kajabi highlighted her as a Top 
10 Black History Month Hero in 
2022 about a year after her book, 
Published and Paid: Write, 
Self-Publish and Launch Your 
Nonfiction Book In 90 Days Or 
Less was released.

As an executive coach and 
writing consultant, Womack 
notes that she doesn’t work with 
everyone. This is the reason 
she launched her free Make An 
Empact group on Facebook 
(https://www.facebook.com/
groups/makeanempact/), and 
her paid Author Made Easy 
Bootcamp®. In October, she also 
challenges authors in person 
during her three-day retreat 
for aspiring and published 
authors, speakers, and personal 
& professional development 
coaches who are ready to lay the 
foundation to write a best-selling 

book and build a six-figure 
online coaching business.

Womack, who was raised by 
her teen mother and stepfather, 
said that she had always felt 
a connection to writing and 
publishing. As a college student, 
she met a long-lost cousin from 
her father’s side who informed 
her that in 1921, her paternal 
great-grandmother Mary Lena 
Lewis Tate was one of the first 
Black women in the USA to own 
a publishing company.

“That was a defining point 
in my life because I realized 
the call on my life was already 
destined in my bloodline,” said 
Womack. “My ancestor created 
her publishing company to have 
material for ministry as she 
founded the Holiness Church. 
And here I am, all these years 

Middle School Teacher Turned Self-Middle School Teacher Turned Self-
Made Millionaire Helping Black Authors Made Millionaire Helping Black Authors 

Become Six-Figure StorytellersBecome Six-Figure Storytellers

later, having been disconnected 
from that side because I didn’t 
know my father that well, still 
fulfilling her legacy and creating 
my own.”

Wo m a c k  s a i d  t h a t  s h e 
encourages the people she  
works with to understand that 
their books and programs 
are not just about them doing 
something but creating a legacy 
for themselves and their families 
as she did for her children.

“It’s not just about showing 
people how to create their 
bankable books and products 
but about shifting their mindsets 
to see the importance of creating 
the life that they desire,” she said. 
“It’s about total transformation 
and leaving a mark.”

For more information and 
to attend her programs, visit 
JasmineWomack.com .  •

Meet Clyde Beasley and 
Kim Gobert, two siblings 
from Southern California 
who are the founders of 
The Prison Reform Project 
(https://prisonreform.com/). 
Their 501(C)3 non-profit 
organization is a movement 
that primarily aims to help 
women and veterans who 
were previously incarcerated.

Every day, thousands of 
such individuals are released 
from prison or jail, but sadly 
they often end up homeless, 
battling mental illnesses on 
their own, and/or back in the 
prison pipeline.

The Prison Reform Project 
aims to help these individuals 
as well as to help prevent 
young people who live in  
urban communities from ever 
going to prison in the first 

place.

Their organization offers 
the following services for 
free to people in need:

• Drug & Alcohol 
Counseling

• Mental Health Facilitation
• Temporary Housing
• Free Clothes for the 

Homeless
• Career Planning
• College Scholarships

The organization also 
helps formally incarcerated 
individuals:

• Manage their mental 
illnesses

• Regain confidence and 
self-esteem

• Reestablish a bank 
account

• Reconnect to society
• Find employment 

opportunities
• and more!

The Prison Reform Project 
was founded in 2021 and 
is financed by grants and 
generous donations from the 
public. To make a donation 
online to help the cause, please 
visit the official website at 

These Siblings 
Are Helping 
Formerly 
Incarcerated 
Women And  
Veterans Who 
Are Homeless 
And/ or 
Mentally Ill

Kim & Clyde (l to r)

We asked Jerome what he 
considered the most pressing 
issue; he said it  was voter 
e ng age m e nt .  R i c h a r d s o n 
said, “I think it ’s brilliant 
t h a t  t h e  d i v i n e  n i n e  h a s 
now committed to having a 
prerequisite in a memorandum 
of understanding, especially 
at Howard. Now, to pledge 
into a fraternity or sorority, 
you automatically become an 
NAACP member, and you pay 
your dues to be a member of the 
NAACP. Civic engagement is 
the biggest part of the societal 
relationship.”

Further reflecting on his 
histor y,  membership, and 

leadership with the NA ACP 
YCD, he complimented GDN for 
its NAACP YCD membership 
initiative, It’s a Family Affair: 
NAACP membership.

This young man seemed to 
have all the right answers. With 
the love for his community, his 
awareness of injustice, and his 
conscience action he has already 
made a positive difference in 
his community and with the 
members of his community. All 
this, and he is just getting started.

As the interview concluded, 
we thanked Jerome for the time 
he granted us and his concern 
for justice and equity. We also 
congratulated him on beginning 
his next phase of life, college 
life, and understanding that he’s 

here to work for changes for the 
betterment of us all. He came  
into college like a lion, and we 
believe he will never become one 
of the sheep.

In conclusion, we came 
to an understanding. That 
understanding was that our 
goals are aligned. We are excited 
to find and work with men and 
women that have vision like 
Jerome. “We are looking for 
more like him, both young and 
old, and any in between”

These dedicated and clear-
eyed folks focus on equity and 
justice for a better world. And 
we will continue to uplift them 
and support their endeavors. 
Greater Diversity News and 
Jerome Richardson will work in 

collaboration to make a brighter 
future for everyone.

To remain current with 
r e le v a nt  lo c a l,  s t at e ,  a n d 
national news and our student 
e n g a g e m e n t  c o v e r a g e , 
including the “The New Black 
St udent Movement ” ( T he 
NBSM) and “It’s A Family 
Affair: NAACP Membership” 
initiatives: sign up for GDN’s 
free eNews publications at 
w w w.greaterdiversity.com, 
“read” our Greater Diversity 
News page. In addition, please 
ask your organizations, friends, 
and associates to do the above to 
generate and maintain greater 
mass participation with The 
New Black Student Movement 
initiative.  •

REACH
Continued from Front

By Dr. Stephanie 
Myers and Dr. 
Georgia Dunston

During recent informal 
discussions with GenZs (ages 
18-24), we have been distressed 
to learn that many of them and 
their friends, do not understand 
the purpose of voting and are not 
sure if they are going to vote in 
the 2022 Midterm elections.

While there are excellent 
GenZ leaders who are pro-
voting, other GenZs say that they 
and their friends are frustrated 
with confusion about how the 
political system works, and  
they are reaching the conclusion 
that voting is a waste of time. 
We disagree! It is our belief that 
all eligible citizens in America 
must vote because voting is a 
fundamental responsibility that 
affects the quality of everyday 
living for citizens, in America.

We wonder whether the 
anti-voting attitudes among 
some GenZs are the result of the 
civics classes being eliminated 
from K-12 schools, or whether 
parents, churches and the 
workplace are failing to educate 
youth that democracy works, 
only if citizens vote. Some of 

the GenZs we talked to did 
not seem to understand that 
individual voting is at the core of 
democracy, and that the people 
who are elected to political 
offices make critical decisions 
about everyday life in America—
and many of those decisions  
affect them personally.

In today’s fractured world 
many people do not understand 
how the election of certain 
individuals to public office gives 
them power over important 
decisions. For example, elected 
officials decide daily whether 
or not violence is prevented or 
promoted by police, and law 
enforcement. They also decide 
if, how, and where affordable 
housing is provided, the quality 
of education, and access to 
affordable health ser vices. 
Clearly much more is needed in 
civic education to help citizens 
understand the role of elected 
officials, and how to hold them 
accountable for their decisions.

Black Women for Positive 
Change is a multi-cultural, 
interfaith, intergenerational 
organization of predominately 
African American women and 
Good Brothers, and we believe 
individuals must understand 

their vote is important in the 
2022 Midterm Elections, and in 
all elections.

We must find ways to help 
people understand that voting 
is personal—it is like paying 
taxes—you don’t have a choice. 
A ll  eligible voters need to 
understand that the candidates 
they vote for will affect their 
lives in various ways. Below are 
listed four (4) examples of how 
elected officials use everyone’s 
tax dollars to either help to stop 
violence, or to promote violence:

•	 GOVERNORS: Control 
bi l l i o n - d o l l a r  b u d g e t s 
from tax dollars, that fund  
prisons, police departments, 
court systems, and foster-
care homes. Gover nors 
appoint Judges who will 
be fair, or who will employ 
systemic racism.

•	 M AYOR S:  Using lo c al 
tax dollars Mayors hire or 
fire Police Chiefs, and City 
Attorneys who handle the 
criminal justice system. 
Mayors also fund local non-
profit programs that can be 
either helpful or detrimental 
to Black communities that 

suffer from violence. Racist 
Mayors elected to office can 
appoint racist Police Chiefs 
who allow police officers 
to kill Black men with no 
consequences.

•	 DISTRICT ATTORNEYS: 
Vo t e r s  e l e c t  D i s t r i c t 
Attorneys who oversee court 
systems and Prosecutors 
who bring charges against 
indiv iduals ar rested by  
police and determine what 
crimes they will be charged 
with and how long they will 
spend in prison.

•	 JUDGES:  Pe ople ele c t 
Judges who make decisions 
in the courts regarding who 
is innocent or guilty, and 
the punishment they will 
receive or if they get sent to 
rehabilitation programs.

Your Vote Affects Your Vote Affects 
the Quality of the Quality of 

Everyday LivingEveryday Living
Ddr. Georgia Dunston Dr. Stephanie Myers

Ornish collaborated on the 
study with Elizabeth Blackburn, 
who shared the Nobel Prize in 
medicine in 2009 with Carol 
Greider and Jack Szostak for 
research on the telomerase 
“immortality enzyme,” which 
prevents telomeres from being 
shaved off.
Stress Link

H e  w a s  i n s p i r e d  b y 
Blackburn’s research showing 
that the shortening of telomeres, 
a n d  t h e r e f o r e  a g i n g ,  i s 
accelerated by emotional stress 
such as that experienced by 
women who have parents with 
Alzheimer’s disease or children 
with autism.

“My general experience is 
that things in biology go both 
ways,” said Ornish, a professor 
of medicine at the University of 

California, San Francisco. “If 
bad things make them shorter, 
maybe good things make them 
longer. So, we had lunch together 
and I said, ’Why don’t we find 
out?’”

The study included 35 men 
with low-risk prostate cancer 
enrolled between 2003 and 
2007. Ten men adopted the 
lifestyle changes, while 25 
underwent active surveillance 
as a control group.

T he diet encouraged in 
the lifest yle change group 
was largely a whole foods, 
plant-based regimen of fruit, 
vegetables, whole grains and 
legumes, with few refined 
carbohydrates, Ornish said. 

STRESS REDUCTION
Continued from Front

LEARN MORE 
ONLINE:
Visit greater-
diversity.com



ADVERTISEMENT FOR BIDS

Sealed proposals will be received 
from Bidders by the North Carolina 
Department of Public Safety, in the 
office of NCDPS Central Engineering, 
Door #4, 2020 Yonkers Road, Raleigh, 
NC (hand  de l ive red ) ;  4216  Mai l  
Service Center, Raleigh, NC 27699-
4216 (mailing address), up to 2:00 PM  
Thursday, November 17, 2022, in the  
Engineering Conference Room, and 
immediately thereafter publicly opened 
and read for the furnishing of labor, 
material and equipment entering into the  
construction of:

DPS ABC COMMISSION 
OFFICE RENOVATION
SCO ID #22-24956-01A

Pre-Bid Meeting: 
Wednesday, November 2, 2022, at 10:00 
AM at Project Site.

Complete plans and specifications for 
this project can be obtained at JKF  
ARCHITECTURE, 625 Lynndale Ct., 
Suite F, Greenville, NC 27858, during 
normal office hours after October 1, 2022.

Plans and specifications available for 
viewing at Dodge Data & Analytics,  
ConstructConnect, and Duncan Parnell-
Greenville or Raleigh, NC.

Plan Deposit: 
$200 for Bid Package. PDF’s only no cost.

The state reserves the unqualified right to 
reject any and all proposals.

Signed:  

Mr. Scott Booth, RA, 
Project Manager
NC Department of Public Safety
Central Engineering
2020 Yonkers Road (4216 MSC)
Raleigh, NC 27699-4216 
                                                                                

ADVERTISEMENT FOR BIDS

NHM Constructors, LLC requests 
quotes from DBE/MBE/WBE certified 
subcontractors and suppliers for the 
following project bidding on 10/11/22: 
DN00502 Transylvania.

Interested parties should contact Mark 
Newman w/NHM Constructors at 828-
670-6652 ext. 3331. Project work items  
include: Asphalt Paving, Pavement 
Markings, Traffic Control, Guardrail, 
Erosion Control, Drilled Shafts, Vertical 
Concrete Barrier. All quotes should be 
received no later than 10:00 AM on  
10/10/22 in NHM Constructors’ office via 
email to mnewman@nhmconstructors.
com OR via FAX 828/670-6636.

NHM Constructors, LLC will work with 
subcontractors to help meet our insurance 
and bonding requirements. If you require 
assistance in obtaining bonding, lines of 
credit, insurance, supplies, materials,  
or have any questions related to the 
referenced project, please contact the 
above company representative. NHM 
Constructors is an equal opportunity 
employer and will consider any and all  
b ids  that  may be submit ted.  NHM  
Constructors is willing to break out any 
portion of the work to encourage DBE/
MBE/WBE participation.

“The North Carolina Department of 
Transportation, in accordance with the  
provisions of Title VI of the Civil Rights 
Act of 1964 (78 Stat. 252, 42 US.C. §§ 
2000d to 2000d-4) and the Regulations,  
hereby notifies all bidders that it will 
affirmatively ensure that any contract 
entered into pursuant to this advertisement, 
disadvantaged business enterprises will 
be afforded full and fair opportunity to 
submit bids in response to this invitation 
and will not be discriminated against on the 
grounds of race, color, or national origin in 
consideration for an award. In accordance 
with other related nondiscrimination 
authorities, bidders and contractors will 
also not be discriminated against on the 
grounds of sex, age, disability, low-income 
level, creed/religion, or limited English 
proficiency in consideration for an award.
                                                                                

ADVERTISEMENT FOR BIDS

ORANGE WATER AND 
SEWER AUTHORITY

WATER METER VAULT 
REPLACEMENT (SHEPARD 

LANE AND ESTES PARK)

OWASA will receive Sealed Bids until  
2:00 P.M., local time, on Tuesday, October 
4, 2022, for CIP No. 275-20, in OWASA’s 
Administrative Offices, 400 Jones Ferry 
Road, Carrboro, North Carolina 27510, 
at which time the Bids received.

For more information about the project or 
to view the full advertisement please 
contact DBerger@owasa.org or kmatt 
ingly@mckimcreed.com  or  v is i t  
https://www.owasa.org/bid-opportunities/ .
                                                                        

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority 
Prices for work relating to HVAC.

Contact: Kenny Martin
P.O. Box 2284
Wilson, NC 27894-2284
 Telephone:  (252) 291-4460
 Fax No.: (252) 291-7204
                                                                     

MBE/WBE/DBE 
SUBCONTRACTORS  

& SUPPLIERS

Morgan Contracting, Inc. is soliciting 
material, equipment, and subcontractor 
bids for the following work: Dewatering/
Bypass Pumping, Aggregates, Concrete  
Materials ,  Pre/Post  Videography/
Photography, Erosion Control, Seeding &  
Mulching, Traffic Control – Turnkey, 
Pavement/Concrete Work,  CCTV/ 
Cleaning, Pipe & Appurtenances, Clearing/ 
Grubbing, Surveying, and Hauling among 
many other trades; for the Waterville 
Springs WTP Chlorine Gas Scrubber 
project in Cleveland, TN. The bid date is 
set for October 11, 2022, at 03:00 PM EDT. 
Minority, Veteran-Owned, and Women 
Owned businesses are encouraged to  
submit bids/proposals for this work, but  
please consider bidding even if you are  
not a DBE. Project information may be  
obtained by contacting Norma George-
Ferrara at estimating@morgan1.com 
or (865) 444-4626 Ext. 410. Morgan  
Contracting, Inc. is an Equal Opportunity 
Employer.
                                                                                

ATTENTION: 
DBE’S – WBE’S – MBE’S

Barnhill Contracting Company will 
be bidding on the following project on 
October 11, 2022, at 2:00 pm. We are 
most interested in receiving quotes from  
your company on this project:

Project:
NCDOT Johnston Co. 

Contract ID: 
DD00400

Work Description: 
Grading, Drainage, and Paving Braswell 
Rd & Ormond Rd @ Bakers Chapel Rd.

Contact:
Ricky Russell, drrussell@barnhillcon 
tracting.com . 252-527-8021 (phone) 
or (fax) 252-527-4739 in our Kinston 
Office, located at 1131 Enterprise Blvd.,  
Kinston, NC 28504.

Pre-Bid Meeting ~ Friday, 
September 30, 2022, at 9:00 AM 

in our Kinston Office.

For hauling operations, we will need to 
know how many of your own hauling 
units will be available for this project. 
We  wi l l  need  th i s  on  your  wr i t t en 
quote prior to bid time and this will be 
made a part of any subcontract. If you 
have any interest in these projects, we 
would appreciate your advising us of 
the items you may be interested in and 
email the correct estimator or contact 
by phone or fax. These projects include 
opportunities on, but are not limited 
to, asphalt haul, grading, pipe, stone, 
milling, concrete, signage, pavement 
marking, and erosion control. 

Complete plans, specifications and 
contract documents may be obtained by 
visiting the NCDOT Website at https:// 
connect.ncdot.gov/letting/Pages/
Division4Letting.aspx . They may also be  
viewed in our Kinston office. Please call  
for an appointment.

All  f i rms or  persons interested in 
bidding on any applicable portions of 
these projects or supplying materials 
for any applicable portion of these 
projects are invited to contact us direct 
or by phone (we accept collect calls). 
By submitting a quote, it is understood 
that you have read and understand the 
specifications.

“The North Carolina Department of 
Transportation, in accordance with the  
provisions of Title VI of the Civil Rights 
Act of 1964 (78 Stat. 252, 42 US.C. §§ 
2000d to 2000d-4) and the Regulations,  
hereby notifies all bidders that it will 
affirmatively ensure that any contract 
entered into pursuant to this advertisement, 
disadvantaged business enterprises will 
be afforded full and fair opportunity to 
submit bids in response to this invitation 
and will not be discriminated against on the 
grounds of race, color, or national origin in 
consideration for an award. In accordance 
with other related nondiscrimination 
authorities, bidders and contractors will 
also not be discriminated against on the 
grounds of sex, age, disability, low-income 
level, creed/religion, or limited English 
proficiency in consideration for an award.

NC General Contractors License # 3194.
                                                                                               

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is  
soliciting quotations for the 

following project: Archives Library 
Building East Passenger Elevator 

Modernization, Raleigh, NC. Bar is 
requesting quotes on October 5th 

by 5 PM or no later than 10 AM on 
October 6th. Interested subcontractors 
should contact Austin Riccio ariccio@

barconstruction.com at 611-A Industrial 
Ave., Greensboro, NC. 336-274-2477.

                                                                                

ADVERTISEMENT FOR BIDS

BECO, INC. solicits M/WBE quotations 
from electrical material suppliers and 
subcontractors for the following project: 

University of North Carolina School 
of the Arts Ace Theater Lighting  
Improvements.
 
Plans can be reviewed at our office at:
2124 Surrett Drive, 
High Point, NC.

Contact: 
(336) 889-3477. 

Bid Date: 
October 20th at 2:00 p.m.
                                                                                

REQUEST FOR PROPOSALS

HOUSING COUNSELING 
SERVICES
20225101

Sealed proposals will be received by the 
Housing Authority of the City of High 
Point (HPHA) at 500 E. Russell Ave.,  
High Point, NC for Housing Counseling 
Services until 10:00 a.m. local time,  
October 21, 2022. Any proposal received 
later than the specified time, whether  
delivered in person or mailed, will be  
disqualified. Faxed, emailed, or other 
unsealed submissions will  not be  
accepted.

The contractor will assist low and moderate 
income individuals by providing housing 
counseling and education services to 
encourage responsible homeownership, 
financial literacy, foreclosure prevention, 
and loss mitigation. Housing counseling 
services will be provided in group and 
individual settings in areas of financial 
literacy, pre-purchase, post-purchase, and 
loss mitigation. The contractor must be a 
HUD Certified Housing Counselor. 

All interested contractors may obtain RFP 
documents through an email to mlorenz@
hpha.net or HPHA’s website at www.
hpha.net . All questions must be sent to  
HPHA by 12:00 p.m. on October 7, 2022.  
Any addenda will be issued by 12:00 p.m.  
on October 11, 2022. Please send four (4) 
copies of your proposal. It is important 
that the proposals be submitted in a sealed 
envelope clearly marked in the lower 
left-hand corner with the name of the 
project: “Housing Counseling Services –  
20225101”.

All bids/proposals must contain the 
following completed forms:

1. E-Verify Affidavit 
2. Personnel Certification 
3. Section 3 and MWBE Certifications 
4. Non-collusive Affidavit
5. Executive Order No. 11246 

Compliance Report
6. References/Experience
7. Estimated Project Work Force - 

Prime/Sub Contractor
8. Responder’s Statement (Attachment A)
9. Profile of Firm (Attachment B)
10. Cost Proposal (Attachment C)
11. Other requested information on the 

Proposal Evaluation Criteria Form 
(Attachment D)

12. Financial Statement or Audit
13. Certifications and Representations of 

Offerors Non-Construction Contract 
(form HUD-5369-C)

It is very important that each company  
sends to  HPHA al l  of  the  required 
paperwork. 

Contract for work under this RFP will 
obligate the Contractor to not discriminate  
i n  e m p l o y m e n t  p r a c t i c e s .  H P H A  
encourages minority owned, women 
owned,  and Section 3 businesses to  
participate.

The HPHA reserves the right to reject any 
and all bids/proposals and to waive minor 
informalities in the bidding/RFP process. 

Direct all inquiries and sealed proposals 
to: 

Mia Lorenz, 
Procurement Officer 
Housing Authority of the 
City of High Point
500 E. Russell Ave.
High Point, NC 27260
mlorenz@hpha.net 
                                                                                

ADVERTISEMENT FOR BIDS

CITY OF NEW BERN
TOWNSHIP 7 SEWER FORCE 

MAIN IMPROVEMENTS 
CONTRACT I – LINEWORK & 

CONTRACT II – PUMP STATION
NEW BERN, NORTH CAROLINA 

Sealed Bids for the construction of 
the Township 7 Sewer Force Main  
Improvements - Contracts I & II will be 
received by the Office of the City Engineer 
in the Water Resources Administration 
Office at 527 NC Highway 55 West, New 
Bern, North Carolina, until 11:00 AM 
local time on Thursday, October 27th, 
2022, at which time the Bids received will 
be publicly opened and read. The major 
items of work consists of:

CONTRACT I – LINEWORK:
Construction for the Linework Contract 
will include: Approximately 9,500 lineal 
feet of 12-inch PVC and DIP force main 
piping for waste water; 3,950 lineal feet 
of 12-inch fused PVC directional bores 
for sewer force mains; 2,075 lineal feet of 
12-inch fused PVC directional bores for  
water main; and 1,150 lineal feet of PVC 
and DIP water main.

CONTRACT II – PUMP STATION:
Construction for the Pump Station 
Contract will include: A new flood tight 
wet well and valve vault, raised block and 
masonry platform with electrical building 
and emergency generator; 170 lineal feet 
of 12-inch gravity sewer and associated 
manhole; 80 lineal feet of 10-inch RJPVC 
force main; tie-ins to existing gravity 
sewer and force main infrastructure; 
demolition of existing pump station; and 
landscaping.

Bids must be submitted on the complete 
project. Bids must be enclosed in a sealed 
envelope, addressed to the City of New 
Bern Water Resources Administration 
Office, 527 NC Highway 55 West, New 
Bern, North Carolina, 28560, and the  
outside of the envelope must be marked 
“Bid for  Township 7  Sewer  Force 
Main Improvements - Contract I & II  
(or the Contract # for which the bid 
is submitted)”. All bids must be made 
on blank forms provided and included in 
the bound document. The name, address, 
and license number with limitation and 
classification of the Bidder must be plainly 
marked thereon.

Contractors are notified that North 
Carolina G.S. 87 relating to licensing of 
contractors will be observed in receiving 
bids and awarding contracts.

The Issuing Office for the Bidding 
Documents is the City of New Bern 
Water Resources Administration Office. 
Prospective Bidders may examine the 
Bidding Documents at the Issuing Office 
on Mondays through Fridays between 
the hours of 8:00 AM – 5:00 PM local 
time, and may be viewed on the City’s 
website at: 

http://www.newbernnc.gov/business/
city_bids_and_proposals/index.php .

A non-mandatory pre-bid conference 
will be held at 11:00 AM local time on 
Thursday, October 13th, 2022 at the  
Office of the City Engineer in the Water 
Resources Administration Office at 527  
NC Highway 55 West, New Bern, North 
Carolina. Attendance at the pre-bid  
conference is highly encouraged but is  
not mandatory. In accordance with the 
Minority Participation Goals, potential 
prime Contractor(s), should attend the 
Pre-Bid Conference. Bid security shall 
be furnished in accordance with the 
Instructions to Bidders.

Owner: City of New Bern
By: Foster Hughes
Title: City Manager
Date: September 29, 2022

Rivers and Associates, Inc.
Engineers - Planners - Surveyors
Post Office Box 929
107 East Second Street
Greenville, North Carolina 27835 (P.O. Box) 
OR 27858 (Street Address)
 Phone:  (252) 752-4135
 Fax:  (252) 752-3974
                                                                                

ADVERTISEMENT FOR BIDS

Edifice  i s  the Design-Builder  for 
Statesvi l le  Fire  Stat ion No.  1  in  
Statesville, NC. Edifice is seeking  
bids from prequalified bidders only. A 
list of packages and more information 
is available at http://edificeinc.com/
subcontractors/ .
                                                                                

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids 
for the Archives Building Elevator  
Modernization Project by 10 AM on 
10/6/22. Please fax bids to 336.668.2142. 
Plans are available for review in our  
office (160 Thatcher Rd., Greensboro, 
NC), at www.hmkern.com or by calling 
our office at 336.668.3213 for additional 
plan rooms. H.M. Kern offers assistance to 
MWBE/DBE businesses on a one-on-one 
basis that need quick pay options, joint pay 
agreements or letters of credit.
                                                                                

OFFICE HOURS
Monday  

9:00 a.m. - 3:00 p.m.

Tuesday through Thursday 
9:00 a.m. - 4:00 p.m.

Friday  
9:00 a.m. - Noon

email: ads@greaterdiversity.com

_______________________

TELEPHONE / FAX
Toll Free: 1-800-462-0738 

Local: 910-762-1337 
Fax: 910-763-6304

_______________________

CORRECTIONS & 
CANCELLATIONS

Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers 
to see. Greater Diversity News 
will only assume responsibil i ty 
for the f i rst day. We must l imit 
our financial responsibility to the 
charge for space. For changes, 
corrections or cancellations, call  
your sales representative or a 
Classifieds advisor at 1-800-462-
0738. Deadline for cancellations is 
Monday by 5:00 p.m. the week of  
publication.
_______________________

DEADLINE & RATES
Wednesday 12:00 Noon, 

$2.50 Per Line 
(Average 36 Characters Per Line)
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ADVERTISEMENT 
FOR BIDS

ADVERTISEMENT FOR BIDS

LANDFILL GAS COLLECTION 
SYSTEM EXPANSION

SOUTH WAKE LANDFILL

Sealed proposals will be received by Wake 
County in the Finance/Procurement  
Services Department, Wake County Justice  
Center, 2nd Floor, Room 2900, 301 S. 
McDowell Street, Raleigh, NC 27601, 
until 3:00 pm on Wednesday, October 
19, 2022 and immediately thereafter  
publicly opened and read aloud for 
providing labor, material and equipment 
pertaining to the construction of an 
expansion of the landfill gas collection 
system at the South Wake Landfill in 
Apex, NC. The sealed envelope shall 
be addressed to Wake County Finance/ 
Procurement Services, attention of Ms.  
Melissa England. The County reserves 
the right to reject any or all proposals and 
to waive informalities and irregularities.

A Pre-Bid Conference will be held at 1:00 
p.m., Thursday, October 13, 2022, at 
the South Wake Landfill administrative 
office at 6140 Old Smithfield Road,  
Apex, NC 27539.

All work will be in accordance with the 
Drawings and Specifications which are on 
file in the Wake County Facilities Design 
& Construction Division office at 336  
Fayetteville Street, 12th Floor, Raleigh, 
NC 27601.

Bids will be received under the Single-
Prime bidding method only. Bids must 
be on the standard form provided in the 
Project Manual.

The scope of work includes, but is not 
limited to, the following: installation of 
approximately 15 landfill gas extraction 
wells and dual extraction wellheads;  
approximately 4,200 linear feet of 
belowgrade HDPE collection piping; 
approximately 2,600 linear feet of 
belowgrade forcemain/ pneumatic supply 
piping; associated LFG isolation valves 
and forcemain/pneumatic supply valves; 
one perimeter condensate sump with 
pneumatic pump; dewatering pneumatic 
pumps; and related site work. The scope 
of work also includes related surveying 
as well as erosion and sediment controls.

The  Contrac t  Documents  may be 
obtained by contacting SCS Engineers, 
PC at 15521 Midlothian Turnpike, Suite  
305, Midlothian, VA 23113. Requests for 
Contract Documents should be directed  
to Mr. Bob Dick, PE at BDick@scsengin 
eers.com , 804-486-1911. All plans and  
specifications will be distributed 
electronically (PDF only).

WAKE COUNTY
Tom Covington, PE, 
Facilities Project Manager
Facilities Design & Construction Division
                                                                                

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids  
for the One Mooresville Center Project 
by 10 AM on 10/4/22. Please fax bids 
to 336.668.2142. Plans are available for 
review in our office (160 Thatcher Rd., 
Greensboro, NC), at www.hmkern.com or 
by calling our office at 336.668.3213 for 
additional plan rooms. H.M. Kern offers 
assistance to MWBE/DBE businesses on 
a one-on-one basis that need quick pay 
options, joint pay agreements or letters  
of credit.
                                                                                



ADVERTISEMENT FOR BIDS

Project: 
Beech Mountain Town House Renovations.

Bid Date: 
10/25/22 @ 12 NOON.
 
Contact: 
Dave Smith – 
david@wilkie-const.com –
828-754-6431.

Wilkie Construction would like to invite 
you to bid the Town of Beech Mountain 
Town Hall Renovation project. This 
project will be a public bid project, the 
bid opening October 25 at 12:00. We ask 
that all subcontractor quotes be submitted 
by 4 pm October 24th the day before. 
The project scope consists of interior 
building exterior building and exterior site 
construction. The trades involved include 
interior/exterior demolition, concrete, 
masonry, wood carpentry / framing, 
Cupola construction, wood siding, roof 
trusses, caulking / sealants, standing 
seam roofing, insulation, doors, frames, 
hardware, storefront, glass / glazing, 
access panels, wall systems on wood  
stud walls, fire rated gypsum, painting, 
staining, ceramic tiling, plastic laminate 
countertop, baby changing stations toilet 
accessories, plumbing, mechanical,  
electrical, and grading / earthwork.project.

Please contact our office at 828-754-6431 
or estimator@wilkie-const.com for a link 
to view plans and specifications for this  
project.
                                                                                

MBE/WBE/DBE 
SUBCONTRACTORS  

& SUPPLIERS

Morgan Contracting, Inc. is soliciting 
material, equipment, and subcontractor 
bids for the following work: Dewatering/
Bypass Pumping, Aggregates, Concrete  
Materials,  Pre/Post Videography/
Photography, Erosion Control, Seeding &  
Mulching, Traffic Control – Turnkey, 
Pavement/Concrete Work, CCTV/ 
Cleaning,  Pipe & Appurtenances,  
Clearing/Grubbing, Surveying, and  
Hauling among many other trades; for the 
Athens Pump Station Modifications & 
Replacement and Force Main Extension 
project in Athens, TN. The bid date is set 
for October 18, 2022, at 02:00 PM EDT. 
Minority, Veteran-Owned, and Women 
Owned businesses are encouraged to  
submit bids/proposals for this work, but 
please consider bidding even if you are  
not a DBE. Project information may be 
obtained by contacting Norma George- 
Ferrara at estimating@morgan1.com 
or (865) 444-4626 Ext. 410. Morgan  
Contracting, Inc. is an Equal Opportunity 
Employer.
                                                                                

MBE/WBE/DBE 
SUBCONTRACTORS 

& SUPPLIERS

Morgan Contracting, Inc. is soliciting 
material, equipment, and subcontractor 
bids for the following work: Dewatering/ 
Bypass Pumping, Aggregates, Concrete 
Materials,  Pre/Post Videography/
Photography, Erosion Control, Seeding & 
Mulching, Traffic Control – Turnkey, 
Pavement/Concrete  Work,  CCTV/ 
Cleaning, Pipe & Appurtenances, Clearing/ 
Grubbing, Surveying, and Hauling among 
many other trades; for the Dempsey 
Circle Pump Station Upgrades project 
in Cleveland, TN. The bid date is set  
for October 18, 2022, at 02:00 PM EDT. 
Minority, Veteran-Owned, and Women 
Owned businesses are encouraged to 
submit bids/proposals for this work, but 
please consider bidding even if you are  
not a DBE. Project information may be  
obtained by contacting Norma George-
Ferrara at estimating@morgan1.com 
or (865) 444-4626 Ext. 410. Morgan 
Contracting, Inc. is an Equal Opportunity 
Employer.
                                                                                

ADVERTISEMENT 
RFQ-22-A/B/C-LC

Responses to Request for Qualifications 
from professional firms will be received 
for the WCPSS Heritage HS, Timber 
Drive ES, and Weatherstone ES HVAC 
Replacement Project un t i l  12 :00  pm  
Friday October 14, 2022. For Request 
for Qualifications and related documents 
visit https://www.wcpss.net/Page/295.  
Minority and women-owned businesses 
are encouraged to participate.
                                                                                

DBE INVITATION TO BID 

Vecellio & Grogan, Inc. intends to submit 
a bid for the NCDOT C204767 Future 
I-74 Winston-Salem Beltway in Forsyth 
County, NC on October 18, 2022. We are 
soliciting quotes from certified DBE sub 
and suppliers. Contact John Gadomski 
with quotes/questions (304) 252-6575 or 
Bids@VecellioGrogan.com or fax (304) 
252-4131. V&G is an Equal Opportunity/ 
Affirmative Action Employer and  
provides assistance to minority companies 
with insurance, bonding, joint pay and 
quick pay terms.
                                                                                

MBE/WBE/DBE 
SUBCONTRACTORS 

& SUPPLIERS

Morgan Contracting, Inc. is soliciting 
material, equipment, and subcontractor 
bids for the following work: Dewatering/
Bypass Pumping, Aggregates, Concrete 
Materials,  Pre/Post Videography/ 
Photography, Erosion Control, Seeding 
& Mulching, Traffic Control – Turnkey, 
Pavement/Concrete Work, CCTV/ 
Cleaning, Pipe & Appurtenances, Clearing/ 
Grubbing, Surveying, and Hauling 
among many other trades; for the Pulaski 
Sewer System Improvements project 
in Pulaski, TN. The bid date is set for 
October 25, 2022, at 02:00 PM CDT. 
Minority, Veteran-Owned, and Women 
Owned businesses are encouraged to 
submit bids/proposals for this work, but  
please consider bidding even if you are 
not a DBE. Project information may be 
obtained by contacting Norma George-
Ferrara at estimating@morgan1.com 
or (865) 444-4626 Ext. 410. Morgan 
Contracting, Inc. is an Equal Opportunity 
Employer.
                                                                                

MBE/WBE/DBE 
SUBCONTRACTORS

 & SUPPLIERS

Morgan Contracting, Inc. is soliciting 
material, equipment, and subcontractor 
bids for the following work: Dewatering/
Bypass Pumping, Aggregates, Concrete 
Materials,  Pre/Post Videography/
Photography, Erosion Control, Seeding &  
Mulching, Traffic Control – Turnkey, 
Pavement/Concrete Work, CCTV/
Cleaning,  Pipe & Appurtenances, 
Clearing/Grubbing, Surveying, and 
Hauling among many other trades; for 
the West Hickman Trunk E Sewer  
Improvements project in Lexington, 
KY. The bid date is set for October 27,  
2022, at 02:00 PM CDT. Minority, Veteran- 
Owned, and Women Owned businesses 
are encouraged to submit bids/proposals 
for this work, but please consider bidding  
even i f  you are  not  a  DBE.  Project 
i n f o r m a t i o n  m a y  b e  o b t a i n e d  b y 
contacting Norma George-Ferrara at  
estimating@morgan1.com or (865) 444-
4626 Ext. 410. Morgan Contracting, Inc. 
is an Equal Opportunity Employer.
                                                                                

RE-ADVERTISEMENT FOR BIDS

Sealed proposals will be received by 
the NC Department of Information 
Technology in Raleigh, NC, in the 
Dogwood Conference Room at The NC  
Eastern Data Center (3700 Wake Forest 
Rd, Raleigh NC 27609), up to 2:00 pm 
Wednesday,  October  5,  2022,  and  
immediately thereafter publicly opened 
and read for the furnishing of labor, 
material and equipment entering into the 
construction of  

DEPARTMENT OF 
INFORMATION 
TECHNOLOGY

DOWNTOWN MAN 
RENOVATIONS

SCO# 21-23062-01B
 
at which time and place bids will be opened 
and read.

Complete plans and specifications for this  
project can be obtained from Sigma 
Engineered Solutions, PC, 5909 Falls of 
Neuse Rd, Suite 101, Raleigh NC 27609, 
(919) 840-9300, (or by email request to Jen 
Curro at jcurro@sigmaes.com), during 
normal office hours after August 22, 2022.

Plan Deposit $250.00.

The state reserves the unqualified right to  
reject any and all proposals.

Owner:
NC Dept. of Information Technology
3700 Wake Forest Road
Raleigh NC 27609
                                                                                

MBE/WBE/DBE 
SUBCONTRACTORS

 & SUPPLIERS

Morgan Contracting, Inc. is soliciting 
material, equipment, and subcontractor 
bids for the following work: Dewatering/
Bypass Pumping, Aggregates, Concrete 
Materials,  Pre/Post Videography/
Photography, Erosion Control, Seeding &  
Mulching, Traffic Control – Turnkey, 
Pavement /Concrete  Work,  CCTV/
Cleaning, Pipe & Appurtenances, Clearing/ 
Grubbing, Surveying, and Hauling 
among many other trades; for the Cayce 
Utility Phase 1b project in Nashville, TN.  
The bid date is set for November 1, 2022, 
at 02:00 PM CDT. Minority, Veteran- 
Owned, and Women Owned businesses 
are encouraged to submit bids/proposals 
for this work, but please consider bidding  
even if you are not a DBE. Project 
i n fo rma t ion  may  be  ob t a ined  by 
contacting Norma George-Ferrara at  
estimating@morgan1.com or (865) 444-
4626 Ext. 410. Morgan Contracting, Inc. 
is an Equal Opportunity Employer.
                                                                                

ADVERTISEMENT FOR BIDS

Pursuant to Section 143-129 of the  
General Statutes of North Carolina, sealed 
proposals endorsed “Town of Nags Head 
– Public Works Facilities” will be received 
by Town of Nags Head in the Board of 
Commissioner’s Room, located at 5401 S 
Croatan Highway, Nags Head, NC 27959, 
until 2:00 PM, on November 1, 2022, at 
which time they will be publicly opened  
and read. 

Bids shall be reviewed by the Owner  
for the furnishing of labor, material and 
equipment entering into the construction 
of the Town of Nags Head – Public Works  
Facilities.  Bidders shall be advised of the 
results.  Bids will be received for a Single 
Prime Contract. 

An open Pre-Bid Meeting will be held 
on October 17, 2022, at 10:00 AM in the  
Board of Commissioner’s Room, located 
at 5401 S Croatan Highway, Nags Head, 
NC 27959.  This meeting will address 
project specific questions, issues, bidding 
procedures and bid forms. 

Complete plans and specifications for 
this project are available free of charge 
for a Digital Download or for $500.00 
(refundable) deposit by cash or certified 
check for hard copies.  Either format 
can be obtained from Oakley Collier 
Architects, 109 Candlewood Road, Rocky 
Mount, NC 27804 (252-937-2500), or  
by emailing Ashley Seaman (aseaman@
oakleycollier.com) beginning October 03, 
2022, during normal office hours. 

Owner:  
Town of Nags Head
David Ryan
5401 S Croatan Highway
Nags head, 
North Carolina 27959

Architect: 
Oakley Collier Architects, PA 
109 Candlewood Road
Rocky Mount, 
North Carolina 27804
252-937-2500
                                                                                

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids 
for the NC A&T Relocate Hines 200/202 
to Cherry 118 project by 10 AM on 
10/11/22.  Please fax bids to 336.668.2142.  
Plans are available for review in our office 
(160 Thatcher Rd., Greensboro, NC), 
at www.hmkern.com or by calling our 
office at 336.668.3213 for additional plan 
rooms.  H.M. Kern offers assistance to  
MWBE/DBE businesses on a one-on-one 
basis that need quick pay options, joint  
pay agreements or letters of credit.
                                                                                

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids 
for the New Terminal Building Harnett 
Regional Airport project by 10 AM on 
10/12/22.  Please fax bids to 336.668.2142.  
Plans are available for review in our office 
(160 Thatcher Rd., Greensboro, NC),  
at www.hmkern.com or by calling our 
office at 336.668.3213 for additional plan 
rooms.  H.M. Kern offers assistance 
to MWBE/DBE businesses on a one-on-
one basis that need quick pay options, 
joint pay agreements or letters of credit.
                                                                                

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids  
for the Bob Hales HVAC Renovation 
project by 10 AM on 10/13/22.  Please fax 
bids to 336.668.2142.  Plans are available 
for review in our office (160 Thatcher 
Rd., Greensboro, NC), at www.hmkern. 
com or by calling our office at 336.668. 
3213 for additional plan rooms.  H.M. 
Kern offers assistance to MWBE/DBE 
businesses on a one-on-one basis that need 
quick pay options, joint pay agreements or  
letters of credit.
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ADVERTISEMENT FOR BIDS

Sealed proposals will be received by 
BARNHILL/HOLT BROTHERS, A 
JOINT VENTURE for the University 
of North Carolina at Chapel Hill, NC;  
Kenan Flagler Business School – McColl 
Addition project on the following dates 
and times for the following packages: 

Bid Time, November 2nd, 2022, 10:00 
AM: 
BP100–Genera l  Trades ;  BP102- 
Temporary and Permanent Fencing; 
BP105–Final Cleaning; BP125-Tower 
Crane; BP205 Demolition; BP 210  
Shoring; BP221 Surveying; BP390–
Turnkey Concrete, BP390A-Concrete/ 
Foundations & SOG; BP390B-Concrete /  
Elevated Slab PT & SOD; BP390C - 
Concrete / Utility Yard Foundations &  
Walls, 2 Bridges; BP400–Turnkey  
Masonry; BP500–Turnkey Steel; BP550–
Misc. Steel; BP585-Ornamental Railings; 
BP642-Millwork & Casework; BP725-
Fireproofing;  BP740–Roofing; BP750-
Metal Wall Panels; BP790–Caulking & 
Waterproofing; BP800–Doors/Frames/
Hardware; BP836- Overhead Doors;  
BP840–Glass & Glazing; BP925–
Drywall & Framing; BP930–Ceramic 
Tile; BP960–Resilient Carpet/Base;  
BP963 – Terrazzo; BP980–Acoustical 
Ceilings;  BP985-Acoustical  Wall  
Treatment; BP987 Acoustical Spray 
Foam; BP990 Paint & Wallcoverings; 
BP1005–Toilet Specialties/Accessories; 
Devices; BP1065 – Operable Partitions.

Bid Time, November 2nd, 2022 @ 2:00 
PM: 
BP1140–Food Service Equipment;  
BP1210 Access Flooring; BP1220–
Window Treatment; BP1235- Fixed 
Audience Seating; BP1370-Photovoltaic 
System; BP1400–Elevators; BP2100–
Fire Protection; BP2200–Plumbing;  
BP2300–HVAC; BP2305–HVAC Testing 
& Balancing; BP2309–HVAC Controls; 
BP2600–Electrical; BP2600A-Electrical /  
Addition work; BP2600B-Electrical /  
Parking Deck, Utility Electrical, All 
Ductbank conductors (Ductbank by 
others); BP2605 Underground Ductbanks; 
BP2700-Low Voltage Communications; 
BP2805-Fire Alarm System; BP3100–
Earthwork; BP3200–Asphalt Paving;  
BP3213–Concrete Paving & Sidewalks; 
BP3290–Landscaping and Irrigation; 
BP3300–Site Utilities.

Prebid meeting - October 11th 2022, at  
10:00 AM. Location: Elk's Lodge, 5538 
Lead Mine Rd, Raleigh, NC 27612.

Prebid Site Visit - October 11th 2022, at  
2:00 PM. Parking passes required. 
Parking for the  s i te  v is i t  wi l l  be  
coordinated during Prebid meeting. 

Bids will not be accepted from bidders 
that are not pre-qualified. No facsimile 
or email submissions are permitted. 
Sealed bids are to be hand delivered 
to BARNHILL/HOLT BROTHERS, A 
JOINT VENTURE, Elk's Lodge, 5538 
Lead Mine Rd, Raleigh, NC 27612.  
Same location as Prebid meeting.

BARNHILL/HOLT BROTHERS, A 
JOINT VENTURE will receive, open and 
read publicly all bids received. 

In accordance with General Statute GS 
133-3, Specifications may list one or 
more preferred brands as an alternate to 
the base bid in limited circumstances. 
Specifications containing a preferred 
brand alternate under this section must 
identify the performance standards that 
support the preference.  Performance 
standards for the preference must be 
approved in advance by the owner in 
an open meeting conducted on the  
same day/time/location as the PREBID 
meeting. The following items are being 
considered for this project: Elevator 
Emergency Communication, Irrigation, 
Door Hardware, Hydronic System 
Water Treatment, Variable Frequency 
Drive, Pipe Fittings, Shower Heard,  
Drinking Fountains, Butterfly Valves, 
Balancing Valves, Pressure Reducing 
Valves, Mechanical Access Doors, Split-
System Air Conditioners, Equipment  
Disconnects. A copy of pertinent sections 
of the performance standards may be 
obtained by contacting BARNHILL 
C O N T R A C T I N G  C O M PA N Y. 
Complete Bid Documents can be viewed or 
downloaded through Building Connected 
https://app.buildingconnected.com/
public/571fac176cac310a006e5ec1 
at 12:00 PM on October 6th, 2022.  
Hardcopies of full or partial sets of 
documents can also be purchased directly 
from Duncan Parnell by contacting  
Customer Service at (919) 833-4677. 
All Bidders are strongly encouraged 
to include opportunities for Minority 
Business participation wherever possible 
in their respective Bid submission.  
Minority Business participation is a  
part of this contract and must comply 
with all requirements set forth in the Bid 
Documents. The Construction Manager 
and Owner reserve the right to add pre-
qualified bidders. The Construction 
Manager and Owner reserve the right to 
reject any and all bids. Should you require 
additional direction, please call Barnhill 
Contracting Company, Dan Pruitt at 
919.669.6414.
                                                                                

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until 
2:00 pm on Tuesday October 18, 2022, 

at the Administrative Office 
Board Room of 

Person County Schools, 
304 South Morgan Street, 

Roxboro, NC 27573,
for a “SECOND BIDDING” 

on the construction of the
Person High School HVAC,

Roxboro, North Carolina
at which time and place bids 

will be opened and read.

A Mandatory Pre-Bid Meeting 
will be held at 10:00 am on 
Tuesday October 4, 2022, 

at the school
Person High School HVAC

1010 Ridge Road, 
Roxboro, NC 27573.

Check-in required at the main office. 
A site visit will follow. 

Complete plans and specifications 
for this project can be 
obtained by contacting 
4600 Lake Boone Trail,

Suite 205
Raleigh, North Carolina 27607 

(919) 810-5243,
https://smithsinnett.com

Or 
Charlie Tennant at 

ctennant@smithsinnett.com
during normal office hours
 after September 12, 2022.

The Person County 
School Board of Education 

reserves the unqualified right 
to reject any and all proposals. 

No Bid may be withdrawn 
After the scheduled closing 
time for the receipt of bids 

for a period of 60 days.

Signed: Chris Clayton
Person County Schools

                                                                                

ADVERTISEMENT FOR BIDS

APAC-Atlantic, Inc. ,  Thompson- 
Arthur Division, is soliciting bids from 
disadvantaged, minority, and women-
owned business firms as subcontractors, 
truckers, or material suppliers for the  
following project to be bid on October 18,  
2022:

C204746 Forsyth County Future I-74 
(Winston-Salem Northern Beltway) 
From US-311 to I-40.

Items available to be subcontracted on 
this project include: 
Hauling/Trucking of (Stone, Asphalt, 
Dirt, Liquid AC), Pavement Markings, 
Milling, Traffic Control, Concrete 
Barrier Wall, Bridge Preservation Items, 
Concrete Culvert, Concrete Curb & 
Gutter, Grading, Erosion Control, Fence, 
Guardrail, Highway Lighting, Seeding 
& Mulching, Overhead Signs, Storm 
Drainage, Water & Sewer Utilities, MSE 
Retaining Walls, and Work Zone Signs.

Interested firms should contact Jamey 
Thompson at jlthompson@apac.com 
(336) 451-5958.

APAC-Atlantic, Inc. is an Equal Opportunity  
Employer. 
 
NC Contractor’s License #12459. 

www.thompsonarthur.com .
                                                                                

REQUEST FOR QUALIFICATIONS
FOR

HARNETT REGIONAL WATER
ENGINEEERING SERVICES 

CONTRACT FOR WASTEWATER 
IMPROVEMENT PROJECTS

Harnett Regional Water is soliciting request 
for qualifications for engineering services 
contract design, contract administration, 
construct ion adminis trat ion,  and  
construction inspection of various Capital 
Improvement Projects consisting of water 
and or wastewater plant treatment facilities 
expansion/improvement, water and / 
or wastewater bio-solids management/
disposal and other wastewater treatment 
related projects in the HRW service area. 
Please request specifications in person 
or by mail from Renea Warren-Ford,  
Purchasing Specialist, at the Harnett 
County Finance Office, P.O. Box 760, 455  
McKinney Parkway, Lillington, North 
Carolina 27546 between the hours of 
8:30 a.m. & 5:00 p.m., Monday through  
Friday. Mrs. Warren-Ford may be contacted  
at 910-814-6101 or by e-mail at rwar 
ren-ford@harnett.org. Qualification 
specifications may be reviewed at same 
office at your option or are available online 
at www.harnett.org. The deadline is at  
4:00 p.m. November 14, 2022. All qualification  
statements must be received by Mr. Steve 
Ward before 4:00 p.m. November 14,  
2022. 

The County of Harnett reserves the right 
to reject any and/or all qualification 
statements received, or to select the packet 
that, in our opinion, is in the best overall 
interest of the County.
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ADVERTISEMENT FOR BIDS

To All Interested Parties: The Piedmont 
Triad Airport Authority (“PTAA”), the 
Owner and operator of the Piedmont Triad 
International Airport, will receive sealed 
Statements of Qualifications (“SOQ”) to 
acquire the services of the Construction 
Manager at Risk (“Firm”) to implement 
the construction of the:

AIRFIELD EQUIPMENT 
STORAGE BUILDING PROJECT

PIEDMONT TRIAD 
INTERNATIONAL AIRPORT

GREENSBORO, NORTH CAROLINA

The PTAA is accepting SOQs from firms 
(or multiple firms comprising a project 
team) whose combination of experience 
and personnel will provide timely and  
effective construction management 
services to PTAA for this Project.

Information related to this RFQ, including 
any addenda, will be posted to the Airport 
website, which can be found at www.
flyfrompti.com . Any and all inquiries and 
submission of information regarding this 
RFQ shall be sent in writing via email to: 

Mr. Alex Rosser, P.E.
Chief Operating Officer
rossera@gsoair.org

Please include “PTI Airfield Equipment 
Storage Building CMR RFQ” in the email 
subject line for any inquiries or questions. 
It is the responsibility of each person or 
firm submitting questions or comments 
to verify receipt by PTAA. PTAA shall  
not be responsible for questions that are 
not submitted to or received by the Chief 
Operating Officer at the email address  
above.

SOQs will be received up until 3:00 pm, 
local time, October 20, 2022. Submittals 
received after that t ime will  not be  
accepted. 

SOQs may be delivered by mail (U.S. 
Postal Service, Federal Express, UPS or 
comparable delivery services) and shall be 
enclosed in a sealed envelope or package, 
addressed to the Airport as follows:

PTAA
c/o Mr. Alex Rosser, P.E. 
Chief Operating Officer
1000A Ted Johnson Parkway
Greensboro, NC 27409

The name and address of the submitting 
Firm and Project title shall be placed on the 
outside of the package. All items required 
for a responsive SOQ shall be included.

A non-mandatory Pre-Submittal Meeting 
will be held October 6, 2022, at 10:00 am  
in the PTAA Office, Stanley Frank Board 
Room.

PTAA, in accordance with the provisions 
of Title VI of the Civil Rights Act of 1964 
(78 Stat. 252, 42 U.S.C. §§ 2000d to 2000 
d-4) and the Regulations, hereby notifies 
all offerors that it will affirmatively 
ensure that for any contract entered 
into pursuant to this advertisement, 
Historically Underutilized Businesses 
will be afforded full and fair opportunity to 
submit bids in response to this invitation 
and no businesses will be discriminated 
against on the grounds of race, color,  
national origin (including limited English 
proficiency), creed, sex (including sexual 
orientation and gender identity), age, or 
disability in consideration for an award.

PTAA reserves the right to accept or 
reject any submission, to reject all  
submissions and re-advertise, or to reject 
all submissions without further action, 
whatever the Authority deems to be in its 
best interest. 
                                                                                

REQUEST FOR PROPOSALS

The Rockingham Housing Authority 
(RHA)  i s  seeking proposals  f rom  
qualified Auditor to complete its Fiscal 
Year 2022 Audit for all of RHA housing 
programs. This contract will be for one 
year with the option to renew it for up 
to two additional years. A copy of the  
proposal package may be obtained at the 
RHA Main Office; 809 Armstead Street, 
Rockingham, NC 28379 or an electronic 
copied emailed by sending a request to 
Chereka Belton at cbelton@rhanc.com. 
Proposals are due October 17, 2022, at  
2:00 p.m.
                                                                                

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids  
for the NC A&T Engineering Lab 
Relocation project  by  10 AM  on 
10/13/22.  Please fax bids to 336.668.2142.  
Plans are available for review in our office 
(160 Thatcher Rd., Greensboro, NC),  
at www.hmkern.com or by calling our 
office at 336.668.3213 for additional plan 
rooms.  H.M. Kern offers assistance 
to MWBE/DBE businesses on a one-on-
one basis that need quick pay options,  
joint pay agreements or letters of credit.
                                                                                

REQUEST FOR QUALIFICATIONS
FOR

HARNETT REGIONAL WATER
ENGINEEERING SERVICES 

CONTRACT FOR WASTEWATER
EXTENSION PROJECTS

Harnett Regional Water is soliciting request 
for qualifications for engineering services 
contract design, contract administration, 
construct ion adminis trat ion,  and  
construction inspection of various Capital 
Improvement Projects consisting of water 
transmission and distribution, wastewater 
collection, wastewater pumping, and 
other related utility projects in the HRW 
service area. Please request specifications 
in person or by mail from Renea Warren-
Ford, Purchasing Specialist, at the Harnett 
County Finance Office, P.O. Box 760, 455 
McKinney Parkway, Lillington, North  
Carolina 27546 between the hours of 8:30  
a.m. & 5:00 p.m., Monday through Friday.  
Mrs. Warren-Ford may be contacted at 910-
814-6101 or by e-mail at rwarren-ford@ 
harnett.org. Qualification specifications 
may be reviewed at same office at your 
option or are available online at www.
harnett.org. The deadline is at 4:00 p.m. 
November 14, 2022. All qualification 
statements must be received by Mr. Steve  
Ward before 4:00 p.m. November 14, 2022. 

The County of Harnett reserves the right 
to reject any and/or all qualification 
statements received, or to select the packet 
that, in our opinion, is in the best overall 
interest of the County.
                                                                                

ADVERTISEMENT FOR BIDS

Sealed proposals for a single-prime 
General Construction Contract will be 
received from Bidders by Pitt County 
Government, Development Services 
Building, 1717 W 5th Street, Greenville, 
NC 27834, Attn.: Mr. Tim Corley, County 
Engineer, in Conference Room up to 2:00 
p.m., Tuesday, November 8, 2022, and 
immediately thereafter publicly opened 
and read for the furnishing of labor, 
material and equipment entering into the 
construction of the:

PITT COUNTY GOVERNMENT
NEW SHERIFF’S

 OFFICE BUILDING
JKF PROJECT NO. 2021-18

Pre-Bid Meeting: 
Pre-bid meeting will be held for all bidders 
and all interested vendors on Wednesday, 
October 19, 2022, at 10:00 AM at the  
Development Services Building, 1717 W 
5th Street, Greenville, NC, Conference  
Room. 

In accordance with GS133-3 procedures 
the following preferred brand items are 
being considered as Alternates by the  
owner for this project:

A. Preferred Brand Alternate: 
  Fire Alarm System; 
  Honeywell.

B. Preferred Brand Alternate: 
  Building Automation System; 
  Siemans.

C. Preferred Brand Alternate: 
  Door Hardware; 
  Corbin-Russwin.

Complete plans and specifications for 
this project can be obtained at JKF 
ARCHITECTURE, 625 Lynndale Court, 
Suite F, Greenville, NC 27858, 252-355-
1068, during normal office hours after 
October 1, 2022. Plans and specifications 
available for viewing at Dodge Data 
& Analytics, ConstructConnect, and  
Duncan Parnell-Greenville, NC.

Plan Deposit: $250 Hard Copy; No cost 
PDF when registered as bidder.

The Owner reserves the unqualified right 
to reject any and all proposals.

Signed: 
Tim Corley, PE
County Engineer 
                                                                                

REQUEST FOR PROPOSALS

The Rockingham Housing Authority 
(RHA)  i s  seeking proposals  f rom 
qualified contractors to fulfill RHA 
Vacant Unit Paint and Clean Turnkey 
Service Contract for all of RHA public 
housing property. This contract will be 
for one year with the option to renew it  
for up to two additional years. A copy of  
the proposal package may be obtained 
at the RHA Main Office; 809 Armstead 
Street, Rockingham, NC 28379 or an 
electronic copied emailed by sending a  
request to Chereka Belton at cbelton@
rhanc.com. Proposals are due October 25, 
2022, at 2:00 p.m. A Prebid site visit has 
been scheduled for October 11, 2022, at 
2:00 p.m. located at 809 Armstead Street, 
Rockingham NC 28379.
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TO OUR ADVERTISER AND READERS 
WE APPRECIATE YOUR SUPPORT!

REQUEST FOR PROPOSALS

The Rockingham Housing Authority 
(RHA)  i s  seeking proposals  f rom  
qualified contractors to fulfill RHA 
Lawncare Maintenance Service 
Contract for all of RHA public housing 
property. This contract will be for one 
year with the option to renew it for up  
to two additional years. A copy of the 
proposal package may be obtained at the 
RHA Main Office; 809 Armstead Street, 
Rockingham, NC 28379 or an electronic 
copied emailed by sending a request to 
Chereka Belton at cbelton@rhanc.com. 
Proposals are due October 25, 2022, at 
3:30 p.m. A Prebid site visit is scheduled 
for October 4, 2022, at 2:00 p.m. located  
at 809 Armstead Street, Rockingham, 
NC 28379.
                                                                                

NOTICE TO BIDDERS

Sealed proposals will be received by Wake 
County Procurement Services, in Suite 
2900, Wake County Justice Center, 301 
McDowell Street, Raleigh, NC 27601, 
up to 3:00 p.m., November 3, 2022, and 
immediately thereafter publicly opened  
and read for providing labor, material and 
equipment entering into the construction 
of Wake County Office Building –  
Mezzanine and 2nd Floor, located in 
Raleigh, NC. 

The work generally consists of an interior 
fit-up of the mezzanine and 2nd floor of 
the Wake County Office Building. The 
scope will include plumbing, mechanical, 
fire protection, and electrical installation 
as well as partitions and other interior  
components. Incidental demolition is 
included in the scope of work. 

An electronic copy of the contract 
documents (PDF) may be obtained from  
Accent Imaging free of charge beginning 
October 7, 2022. Printed copies of the  
plans and specifications may be purchased 
from Accent Imaging online or at (919) 
782-3332. Plans may be accessed for  
viewing and download at http://www.
planscope.com/ . Questions or substitution 
requests should be directed to the architect, 
Eric Sowers, at eric@huffmanarch.com .

Wake County provides minorities and 
women equal opportunity to participate 
in all aspects of its construction program 
consistent with NCGS §143-8. Bidders 
shall comply with the requirements of 
the Wake County Minority Business  
Enterprise Program, as outlined in Section 
00 5500 of the Project Manual.

A Pre-bid Conference will be held at 1:00 
pm on Wednesday, October 19, 2022, 
in the Conference Room C-170 of the 
Wake County Public Safety Center, 330 
S. Salisbury Street, Raleigh, NC 27601

No bid may be withdrawn for sixty (60)  
days after the scheduled closing time for  
bids.

The Owner reserves the right to reject 
any or all bids and to waive informalities.

Signed: 
COUNTY OF WAKE

By: 
David Rutherford
Facilities Design & Construction

DESIGNER: 
Huffman Architects, PA
632 Pershing Road
Raleigh, NC 27608
Tel: (919) 740-5669
                                                                                

EDUCATION

ROBESON 
COMMUNITY 

COLLEGE

NURSING INSTRUCTOR 
(10-MONTH POSITION)

Minimum Qualifications: Bachelors 
of Science in Nursing and Masters  
degree from a regionally accredited 
institution. Current, valid unrestricted 
North Carolina nursing license or a 
valid, current multi-state license from 
a Nurse Licensure Compact state to  
practice nursing in North Carolina (NC). 
Two calendar years or the equivalent 
of full-time clinical experience as 
a registered nurse. North Carolina 
Community College teaching experience 
desired. *NOTE: In accordance with 
NCBON Educational Rule 21 NCAC 
36 .0318 FACULTY “prior to or within 
the first three years of employment, 
must have education in teaching and 
learning principles for adult education, 
including curriculum development, 
implementat ion,  and evaluat ion, 
appropriate to faculty assignment.” For 
a listing of duties and how to apply, 
visit www.robeson.edu/hr or contact 
Human Resources at 910.272.3537. 
Deadline for applications: Open until 
filled.

 
ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                                                 

EMPLOYMENT OPPORTUNITY

DIRECTOR OF COLLEGE 
& CAREER READINESS

Hiring Range: $59,434 - $88,056 
(Based on Education & Experience)

Under the direction of the Dean of  
Continuing Education, this position 
performs professional level supervisory 
duties over coordinators and instructors 
responsible  for  the development , 
organization and teaching of specialized 
courses, workshops, and training activities 
for basic skills, adult education, and other 
areas.

Some of the duties for this position include:  
Directs and supervises a group of 
coordinators in the needs assessment for 
local services with public organizations, 
businesses, public agencies, other 
community colleges, and/or the general  
public. Develops and manages the budget 
for the assigned group of programs 
and activities.  Works closely with  
coordinators and instructors in handling 
problems involving students, budgets, and 
other aspects of the program. Provides 
technical advice and/or assists in the 
development of courses, workshops, 
programs, and other educational efforts. 

A minimum of Bachelor’s degree in 
education or a related field, with five 
(5) years of increasingly responsible  
experience in education is required for 
this position. Also required is two (2) 
years of administrative and supervisory  
experience. Teaching experience is  
preferred. 

This position is open until open until 
filled. Interested applicants should visit the 
website, www.wilsoncc.edu, to review the 
full job announcement and apply.
                                                                                

EMPLOYMENT OPPORTUNITY

PARALEGAL TECHNOLOGY 
INSTRUCTOR IV

Hiring Range: $64,757 - $94,245 
(Salary Based on 

Education & Experience)

Under the direction of the Dean of 
Business & Applied Technologies, serves 
as the full-time instructor in the Paralegal 
Technology curriculum and serves as an 
advisor to students.

Some of the duties for this position include: 
Develop course syllabi, outlines, and 
lesson plans for the Paralegal Technology 
program. Review and select appropriate 
textbooks, instructional materials and 
media for the classes to be taught. Develop 
lectures, classroom activities, labs, hands- 
on exercises, and/or actual work site 
exercises for students to participate and  
learn. Monitor and record student progress 
in courses. Administer tests or other 
evaluation methods to students. Grade and 
give feedback on exercises, homework 
assignments, and tests. Keep records of 
student attendance. Serve as an advisor 
to assigned students. 

This position requires a Juris Doctor 
degree from a regionally accredited college  
or university and a license to practice law 
in the State of North Carolina. Teaching 
experience is preferred.

This position is open until open until 
filled. Interested applicants should visit the 
website, www.wilsoncc.edu, to review the 
full job announcement and apply.
                                                                                

MEDICAL

ROBESON 
COMMUNITY 

COLLEGE
 

CLINICAL COORDINATOR, 
MEDICAL SONOGRAPHY 

(12-MONTH POSITION)

Minimum Qualifications: Associate’s 
degree in Medical Sonography, Health 
Sciences, or a related field. Current  
certification by the American Registry 
of Diagnostic Medical Sonographers 
(ARDMS) in one or both of the following 
specialties (Abdomen and/or OB/GYN). 
Note: JRCDMS standards require that 
the clinical coordinator hold credentials 
specific to the concentration offered; 
therefore, this position requires that the 
candidate hold credentials in Abdomen 
and OB/GYN. Any lacking certifications 
must be obtained within 18 months of 
hire. Minimum of two (2) years of full-
time (defined as 35 hours per week) 
professional experience as a general 
sonographer and/or vascular technologist. 
Documented experience as a clinical or 
didactic instructor in a general sonography 
and/or vascular sonography program 
(experience may have been attained  
concurrently with the professional 
experience and includes experience 
as a clinical preceptor). Proficiency in 
teaching methodology, supervision, 
instruction, evaluation, and guidance 
(may have been attained concurrently with 
the professional experience and includes 
experience as a clinical preceptor). For a 
listing of duties and to apply, visit www.
robeson.edu/hr or contact Human 
Resources at 910.272.3537. Deadline for 
Applications: Open Until Filled.

ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                                

PROFESSIONAL

EMPLOYMENT OPPORTUNITY

DISTANCE LEARNING 
COORDINATOR

Salary Range: $45,684 - $59,344 
(Based on Education & Experience)

Under the direction of the Director of 
Instructional Support Services, performs 
instructional and technical work involving 
distance learning and the college website, 
and proctoring.

Some of the duties for this position 
inc lude :  Suppor t  the  Di rec to r  o f 
Instructional Support Services with 
regards to the Learning Management 
System (currently Moodle) and the Web 
Content Management System (currently 
WordPress). Create and maintain courses, 
users, and enrollments in the LMS. 
Oversee course review processes. Assist 
in the development and maintenance 
of distance learning training materials. 
Assist in providing faculty and staff 
professional development workshops. 
Provide instructional support to faculty/
staff and students. Serve as primary 
contact for Moodle support issues. 
Proficient in MS Office (Word, Excel, 
PowerPoint). Proficient using the Internet, 
web applications, browsers, email, and 
cloud-based services. Familiarity with 
distance learning and using a Learning 
Management System (Moodle). Excellent 
communication, technological, project 
management, organizational, and time 
management skills. 

A minimum of Bachelor’s degree from 
an accredited four-year institution and 
experience with online instruction and 
web applications is required for this  
position.

This position is open until open until 
filled. Interested applicants should visit the 
website, www.wilsoncc.edu, to review the 
full job announcement and apply.
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EMPLOYMENT OPPORTUNITY

INSTITUTIONAL 
ADVANCEMENT SPECIALIST

Hiring Range: $38,993 – $50,466
(Based on Education & Experience)

Under the direction of the Director of  
Institutional Advancement, performs 
responsible clerical and administrative 
duties to support  the Insti tutional  
Advancement Department for the College.

Some of the duties for this position 
include: Assists, organizes, and plans 
WCC Foundation meetings, activities, 
and events as directed. Serves as the 
point of contact for the WCC Foundation 
board members, board meetings, and 
committee meetings.  Assists  with  
resource development by accepting and  
recording donations and preparing reports 
as needed. Maintains calendar of events; 
schedules and confirms appointments, 
meet ings,  conferences,  and other 
activities. Updates calendar regularly  
and communicates changes as necessary. 
Coordinates arrangements for various 
meetings and workshops, which may 
require preparing agendas and meeting 
packets, coordinating room/equipment 
setup, coordinating food/refreshments, 
a t tending meet ings ,  d is t r ibut ing 
documentation, and other tasks as 
assigned. Assists in gathering, organizing, 
and/or processing information and 
documentation. Prepares, assembles, and/
or distributes information, reports, surveys, 
questionnaires, or packets as needed. Uses 
Donor Software Management System 
and QuickBooks. Knowledge of various 
social media platforms. 

A minimum of an Associate Degree in a 
related field with at least two (2) years of  
responsible administrative experience is  
required for this position. 

This position is open until open until 
filled. Interested applicants should visit 
the website, www.wilsoncc.edu , to review 
the full job announcement and apply.
                                                                                

PROFESSIONAL 
CONTINUED 

TOBACCO 
USE

POOR 
NUTRITION

PHYSICAL 
INACTIVITY

EXCESSIVE
ALCOHOL USE

NCCDPHP PREVENTS 
 CHRONIC DISEASE   
AND PROMOTES HEALTH  
FOR PEOPLE OF ALL AGES 

CDC’s National Center for Chronic Disease Prevention and Health Promotion (NCCDPHP)

6 IN 10
Adults in the US 

have a chronic disease

4 IN 10
Adults in the US 

have two or more 

and Leading Drivers of the Nation’s $4.1 Trillion in Annual Health Care Costs

IMPROVING 
QUALITY OF LIFE

INCREASING HEALTHY 
LIFE EXPECTANCY

REDUCING HEALTH 
CARE COSTS

HEART DISEASE CANCER CHRONIC LUNG 
DISEASE

CHRONIC 
KIDNEY DISEASE

STROKE ALZHEIMER’S 
DISEASE

DIABETES

CHRONIC DISEASES IN AMERICA

THE KEY LIFESTYLE RISKS FOR CHRONIC DISEASE 

THE LEADING CAUSES OF DEATH AND DISABILITY 

Measure
how many Americans have 
chronic diseases or chronic 

disease risk factors.

Improve
environments to make  
it easier for people to 
make healthy choices.

Strengthen
health care systems to 

deliver prevention services 
that keep people well and 
diagnose diseases early.

Connect
clinical services to community 

programs that help people 
prevent and manage their 

chronic diseases and conditions.

HOW WE DO IT

Infants
Reduce the leading 

causes of infant  
death and illness.

Children and Adolescents
Help support healthy communities, 
child care programs, and schools 

so children can eat well, stay 
active, and avoid risky behaviors.

Adults
Help adults lead healthy and 
active lives and increase the 

use of preventive services 
like cancer screenings.

Older Adults
Promote quality of life 
and independence for 

people as they age.

WE WORK TO IMPROVE HEALTH ACROSS THE LIFE SPAN

Where People Live, Learn, Work, and Play

Find out how chronic 
diseases affect populations 

in the United States.

Fund and guide states, 
territories, cities, and tribes to 
use interventions that work.

Study interventions to find out 
what works best to prevent and 

control chronic diseases.

Share information to help all 
Americans understand the risk 

factors for chronic diseases 
and how to reduce them.

WHAT WE DO

Centers for Disease Control and Prevention 

National Center for Chronic Disease Prevention and Health Promotion

@CDCChronic | www.cdc.gov/chronicdisease

gr
ea

te
rd

ive
rs

ity
.co

m



Week of September 29, 2022 - October 5, 2022 Page 12 GreaterDiversity.com 

INSIDE THIS 

EDITION

2........
........

..Editorials & Politics

3........
........

...Health & Wellness 

4........
........

.Career & Education

5... Business News & Resources

6........
. Events & Annoucements

7........
........

........
......S

pirit &
 Life

GINGER 

WATER: 
One of the  

World's Most 

Powerful Drinks

        Deontae K. 

Watson, A.A.E., 

MBA, ACE, Earns 

Professional 
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Believers 
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By Pastor 

Roscoe Harris
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By Afi G. Osakwe 

Contributing Writer

“ T h e  m i s s i o n  o f  t h e  

National Association for the 

Advancement of  Colored 

P e o p l e  i s  t o  e n s u r e  t h e  

political, educational, social  

and economic equalit y of  

rights of all persons and to  

eliminate racial hatred and  

discrimination.” 

And to this end, North 

C a r ol i na  NA ACP  Yout h 

a n d  C o l l e g e  D i r e c t o r, 

Re na  McNei l ,  r e si d e s  i n 

Laurinburg, NC working 

with youth education and  

civic engagement preparation 

both locally and statewide.

T h e  r e t i r e d  US  A r m y 

Ve t e r a n  i s  d e d i c at e d  t o 

yout h  a d vo c a c y  a n d  t h e  

establishment of NA ACP 

s t u d e n t  c h a p t e r s  o n 

c ol le ge  c a mpu s e s ,  b ot h  

Historically Black College 

and Universities (HBCUs) 

and Predominantly White 

Institutions (PWIs) Black 

Student Unions.

McNeil says, “Numbers 

n e ve r  m at t e r e d  t o  m e ,  

m o t i v a t i o n  a n d 

c om mu n i c at i on  a r e  t h e 

k e y s .”  A n d  i n  t e r m s  o f 

building the New Black  

Student Movement with A 

Call to Colors’ model Voter 

Registration,  Education  

and Mobilization (VREM)/

Get Out The Vote (GOTV) 

initiative, her endorsement  

reflects the mission of the state 

NAACP with the blessings of 

its president Dr. T. Anthony  

North Carolina NAACP 

Youth and College Advisor 

Endorses “A Call to Colors” 

New Black Student 

Movement Strategy

STRATEGY

 Continued on pg. 4

SHACKLE-FREE

Continued on pg. 5

CREAKYJOINTS

Continued on pg. 2

By Cash Michaels

By Cash Michaels

Contributing Writer

Contributing Writer

T h o u g h  s h e  w o r k s 

T h o u g h  s h e  w o r k s 

primarily in Duplin County, 

primarily in Duplin County, 

C h iquit t a  L e s e ne  w a nt s  

C h iquit t a  L e s e ne  w a nt s  

t o  f r e e  t h o s e  w h o  l i ve  i n  

t o  f r e e  t h o s e  w h o  l i ve  i n  

poverty far and wide from 

poverty far and wide from 

the economic and emotional 

the economic and emotional 

shack le s  t hat  ke e p  t he m  

shack le s  t hat  ke e p  t he m  

tied to a life of desperation, 

tied to a life of desperation, 

depravation, and pain.

depravation, and pain.

Thus, Ms. Lesene has 

Thus, Ms. Lesene has 

dedicated herself, via her 

dedicated herself, via her 

n onpr of it  Shack le -F r e e 

n onpr of it  Shack le -F r e e 

C o m m u n i t y  O u t r e a c h  

C o m m u n i t y  O u t r e a c h  

Agency, to helping whoever 

Agency, to helping whoever 

she can, however she can,  

she can, however she can,  

e s p e c i a l l y  i n  t h e  r u r a l  

e s p e c i a l l y  i n  t h e  r u r a l  

communities, with issues 

communities, with issues 

s u c h  a s  h o m e l e s s n e s s ,  

s u c h  a s  h o m e l e s s n e s s ,  

unemploy ment,  hunger, 

unemploy ment,  hunger, 

addiction, and family.

addiction, and family.

And she strives to offer 

And she strives to offer 

those services holistically 

those services holistically 

so that the deepest needs 

so that the deepest needs 

o f  t h o s e  i n  n e e d  c a n  b e  

o f  t h o s e  i n  n e e d  c a n  b e  

immediately and completely 

immediately and completely 

identified and dealt with 

identified and dealt with 

effectively.
effectively.

“My ult imate  goal  is  for  

“My ult imate  goal  is  for  

Shackle-Free to be the hub for 

Shackle-Free to be the hub for 

resources for Duplin County,” 

resources for Duplin County,” 

Ms .  L e s ene s ay s .  “In  r ur a l  

Ms .  L e s ene s ay s .  “In  r ur a l  

communities, it doesn’t make 

communities, it doesn’t make 

sense to have services that are  

sense to have services that are  

not affordable or outcome- 

not affordable or outcome- 

based.”
based.”

With at least 200 Shackle-

With at least 200 Shackle-

Free participants enrolled,  

Free participants enrolled,  

one of the programs Lesene 

one of the programs Lesene 

is most proud of under the  

is most proud of under the  

agency’s umbrella is called 

agency’s umbrella is called 

“Camp Unity,” which addresses 

“Camp Unity,” which addresses 

strengthening the relationship 

strengthening the relationship 

between children and their  

between children and their  

parents.
parents.

“We stay busy,” Ms. Lesene 

“We stay busy,” Ms. Lesene 

says. “We do food/produce 

says. “We do food/produce 

delivery every Monday to the 

delivery every Monday to the 

communit y  and fresh fr uit  

communit y  and fresh fr uit  

boxes. We also have the Good 

boxes. We also have the Good 

Daddies program that helps  

Daddies program that helps  

fathers become more visible in 

fathers become more visible in 

the home.”
the home.”

“I was born and raised in  

“I was born and raised in  

poverty, in terms of resources, 

poverty, in terms of resources, 

but not the lack of love,” Lesene 

but not the lack of love,” Lesene 

told GDN during a recent phone 

told GDN during a recent phone 

interview. “I want to trailblaze 

interview. “I want to trailblaze 

and speak the lang uage of  

and speak the lang uage of  

poverty so that we can find some 

poverty so that we can find some 

solutions that actually work.” 

solutions that actually work.” 

Duke University is helping to 

Duke University is helping to 

support and sponsor Shackle-

support and sponsor Shackle-

F r e e  pr og r a m m i ng  w h i le  

F r e e  pr og r a m m i ng  w h i le  

Lesene works on several grants 

Lesene works on several grants 

t o  at t r a c t  f u n d i ng  b e yon d  

t o  at t r a c t  f u n d i ng  b e yon d  

private donations, and Walmart 

private donations, and Walmart 

grants.
grants.

Her life has been a series of 

Her life has been a series of 

experiences helping others, and 

experiences helping others, and 

thus far, shows no sign of 

thus far, shows no sign of 

stopping.
stopping.

L e s e n e  h a s  c r e a t e d 

L e s e n e  h a s  c r e a t e d 

a n  i n i t i a t i v e  f r o m  p a s t 

a n  i n i t i a t i v e  f r o m  p a s t 

e x p e r i e n c e s  i n  t h e  

e x p e r i e n c e s  i n  t h e  

community called the United 

community called the United 

Rural Health and Wellness 

Rural Health and Wellness 

Initiative of North Carolina, 

Initiative of North Carolina, 

which provides a one-stop-

which provides a one-stop-

shop for basic needs like  

shop for basic needs like  

medical care, mental health 

medical care, mental health 

ser vices, etc. for those in  

ser vices, etc. for those in  

Fights to
 

Fights to
 

Make Life 

Make Life 

Shackle-Free

Shackle-Free
Chiquitta

 Lesene

Chiquitta
 Lesene

A T L A N T A ,  G A .   -   

Recently, the Stone Mountain 

Memorial Association denied 

the Georgia division of the 

Sons of Confederate Veterans 

a permit for their Confederate 

Memorial Day event, which  

has been celebrated at the 

park for almost two decades.

The following statement 

is from SPLC Chief of Staff 

Lecia Brooks:

“ W e  c o m m e n d  t h e 

Stone Mountain Memorial 

Association for not allowing 

the Sons of  Confederate 

Veterans to continue the 

tradition established on Nov. 

25, 1915, when over a dozen  

men gathered atop Stone 

Mountain to revive the Ku  

Klux Klan.

“Stone Mountain continues 

to brand itself  as a family 

fun theme park. But the only 

message this type of celebration  

sends to families of color – 

who not only patronize the  

park but also heavily populate 

Stone  Mountain  and  the  

metro Atlanta area – is one 

of  divisiveness  and  white  

privilege.

“Safety is a real concern 

considering the fact that in 

2019, the park allowed the  

firing of cannons during this 

gathering. It goes without 

saying that no theme park 

would allow weapons of any 

kind, for any reason, to ever be  

present at any event promoted 

by and for people of color.

“It is offensive that some 

states  dedicate  an  entire  

month to revel in a war that  

led to the loss of more than 

750,000 American lives in the 

name of the Confederacy’s war 

to maintain chattel slavery.”

The Southern Pover t y  

Law Center is a catalyst for 

racial justice in the South  

a n d  b e y o n d ,  w o r k i n g 

i n  p a r t n e r s h i p  w i t h 

communities to dismantle 

white supremacy, strengthen 

intersectional movements, 

a n d  a d v a n c e  t h e  hu m a n  

rights of all people. For more 

information, visit www.spl 

center.org .  •

SPLC Applauds  

Stone Mountain Park

for Denying Sons of Confederate Veterans 

Another Opportunity to Lionize the Confederacy

CreakyJoints Saves  

CreakyJoints Saves  

Free Arthritis Clinic

Free Arthritis Clinic

UPPER NYACK, NY –  

CreakyJoints®, the multi-

c u lt ur a l  d ig it a l  a r t h r it i s  

community for patients and 

caregivers worldwide and part 

of the Global Healthy Living 

Foundation (GHLF), recently 

announced that in 2021 they 

will provide administrative, 

education, support, advocacy 

and research to the newly  

named John Whelton Arthur 

Virshup CreakyJoints South 

F lor id a  A r t h r it i s  C l i n ic . 

GHLF will also guarantee 

the clinic’s future financial  

viability. Established in 1975  

by rheumatologists Dr. John 

W h e lt on  a n d  D r.  A r t hu r  

Virshup, for whom the clinic is 

now named, the John Whelton 

Arthur Virshup CreakyJoints 

South Florida Arthritis Clinic 

serves South Florida arthritis  

patients who cannot afford 

treatment, providing regular 

and free rheumatology care to 

more than 100 area patients. 

Creak yJoints is  replacing 

the A r thr itis  Foundation 

w h i ch  r e c e nt l y  e n d e d  i t s  

commitment to fund the clinic 

operations.

O n c e  a  m o n t h , 

rheumatologists volunteer 

their time to care for patients 

at  their  pr ivate offices in  

Boca Raton, Boynton Beach,  

Stuart, and West Palm Beach, 

Florida. These patients receive 

consistent and high-quality 

care identical  to patients  

seen in private practice and 

have access to laboratory and 

imaging services subsidized 

by local supporters, including 

Q u e s t  D i a g n o s t i c s  a n d 

D i a g n o s t i c  C e n t e r s  o f  

America. It can be difficult 

t o  f i n d  a  r h e u m at olog i s t 

who takes Medicaid, so the 

clinic accepts referrals from 

community physicians, as 

well as from other health care 

non-profits in the area such  

as Volunteers in Medicine and 

the HANDS clinic in Martin  

President Biden Nominates Three Black 

President Biden Nominates Three Black 

Women for Federal Court of Appeals

Women for Federal Court of Appeals

By Lauren Victoria 

Burke, NNPA Newswire 

Correspondent

Remember these names:  

Ketanji Brown Jackson, Tiffany 

Cunningham, and Candace 

Jackson-A k iw umi.   T hese  

are President Joseph Biden’s  

first three nominations for the 

federal Court of Appeals.

In  2 02 0,  Bid e n  ple dge d 

t o  n a m e  t h e  f i r s t  A f r i c a n  

American woman to the U.S. 

Supreme Court.  A number of 

retirements are expected from 

the federal judiciary now that  

Donald Trump is out of office.

The percentage of African 

American judges on the federal 

appellate circuit is inconsistent  

with the makeup of the broader 

U.S. population overall. Former 

President Trump nominated no 

African Americans of 54 U.S. 

appellate nominations.

President Biden has now  

nominated U.S. District Judge 

Ketanji Brown Jackson to serve 

on the U.S. Court of Appeals 

for the DC Circuit.  She would 

replace Merrick Garland who 

is now U.S. Attorney General. 

The position is also seen as  

a steppingstone to the U.S.  

Supreme Court.

President Biden nominated 

Candace Jackson-Akiwumi to 

the Seventh Circuit where no  

African American judge has 

served in three years. Biden 

has also nominated Tiffany 

Cunningham who will now  

likely become the first African 

American judge ever on the  

Federal Circuit.

In December 2020, Biden 

said,  “ We are par ticularly 

f o c u s e d  o n  n o m i n a t i n g 

i n d i v i d u a l s  w h o s e  l e g a l 

e x p e r i e n c e s  h a v e  b e e n 

historically underrepresented 

on the federal bench. Including 

those who are public defenders, 

c i v i l  r i g h t s  a n d  l e g a l  a i d  

at t or n e y s  a n d  t h o s e  w h o 

represent Americans in every 

walk of life.”

The power of the federal 

judiciary to be the final decision 

maker on policies that impacts 

that lives of African Americans 

unmatched. Former President 

Trump, along with Sen. Mitch 

McConnell, nominated many  

judges to the federal bench who 

were defined as unqualified by 

the leading groups who follow  

judicial nominees.

Lauren Victoria Burke is 

an independent jour nalist  

for NNPA and the host of the 

podcast BUR KEFILE. She  

is also a political strategist as 

Principal of Win Digital Media  

LLC. She may be contacted at 

LBurke007@gmail.com and on 

twitter at @LVBurke  •

3

4

7

INSIDE THIS 

EDITION

2.....
.....

.....
...E

ditorials &
 Politic

s

3.....
.....

.....
....H

ealth & Wellness 

4.....
.....

.....
..Career & Education

5... Business N
ews &

 Resource
s

6......
... E

vents &
 Annoucements

7.....
.....

.....
.....

.....
.....

Spirit 
& Life

8.....
.....

.....
.....

.....
.....

.Classifi
eds

         
Georgia GOP 

Promises to Align 

with Trump and 

Defeat Stacey 

Abrams at Party 

Convention

         
High School 

Graduates Can Have 

Tuition Covered 

at  CFCC through 

NC Longleaf 

Commitment Grant

         
 Jemet Grear 

Martinez Garden 

Oaks Montessori 

Magnet School's

Middle School  

Teacher of the Year

N
ATIO

N
W

ID
E V

O
TER

 M
O

BIL
IZ

ATIO
N

 IS
 O

U
R

 P
R

IO
R

IT
Y

Week of June 24 - J
une 30, 2021 

 Established 1987 VOLUME 34, N
O. 6 | 2

021 Theme: D
ivine Increase 

SPECIA
L E

DITION: G
ET FIT

!

PRESORTED STANDARD .S. POSTAGE PAID 

PRESORTED STANDARD .S. POSTAGE PAID 

WILMINGTON, N.C. PERMIT - N
O. 675 

WILMINGTON, N.C. PERMIT - N
O. 675 

50 CENTS

50 CENTS

Series, P
art 1

Afi G. O
sakwe 

GDN Contrib
uting Write

r

Ty Hamer-Yelver ton’s 

grandmother and grandfather 

met at FSU in 1949-1950. His 

grandmother graduated from 

FSU when she was around 19  

years old. So, he’s part of a 

legacy that establishes how 

proud he is  to be an FSU  

Bronco.

O r i g i n a l l y  f r o m 

Goldsboro, N
orth Carolina, 

Ty developed his passion for 

leadership, m
entoring, and 

discipleship, and getting  

involved in the community 

from middle school, starting 

with the Student Government 

A s s o c i a t i o n  ( S G A ) ,  

throughout high school with 

the Goldsboro Mayor’s Youth 

Council, a
nd where he was 

able to get an understanding 

of Robert’s Rules of O
rder. A

s 

a high schooler, T
y used that 

skill s
et at one of th

e Youth  

Legislative Assemblies held 

in Raleigh during one of his  

high school years.  Those  

activities helped his talents 

grow.  Star t ing at  FSU in  

2017, he became involved  

in student leadership with  

the Royal Court first, then 

becoming a Senator with  

the SGA, and now being the 

outgoing President of the 

student chapter of N
AACP.

When asked, about his 

objectives as he leaves the 

presidency to take on another 

role within the organization, 

he says, “We have three actual 

strategic goals for 2021–2026 

to pr imarily focus on:  1) 

Politic
al/voter empowerment 

and awareness, to im
prove 

and grow in our student  

engagement via social m
edia 

and have more of a campus 

presence;  2)  Using  this 

tim
e during the pandemic 

to focus on the structural 

forms of the chapter so for 

Ty Hamer-Yelverton, Fayetteville State 

University (FSU):  L
ooking Through 

the Eyes of Faith to Become a 

JUSTICE WARRIOR 

in the New Black Student  

Movement (NBSM)

HAMER-YELVERTON 

Continued on page 4

WILLIAMS

 Continued on page 6

By Stacy M. Brown, 

NNPA Newswire Senior 

National Correspondent 

@StacyBrownMedia

Actor Clarence W
illia

ms 

III, w
ho starred as Lincoln  

Hayes on the countercultural 

A B C  d r a m a ,  “ T h e  M
o d  

Squad” and as superstar 

Prince’s father in
 “Purple 

Rain,” has died. He was 81.

Willi
ams’ m

anagement 

team said the celebrated actor 

died of colon cancer.

Willia
m’s career started 

on the Broadway stage where 

he earned a Tony nomination 

for his acting in the three-

person drama, “Slow Dance.”

Comedian Bil l  Cosby 

recommended Williams  

to producer big-wig Aaron 

Spellin
g, w

ho im
mediately 

took to the actor.

Williams returned to 

Broadway in 1979’s “Night 

and Day.”

His co-starring role as Linc 

on “The Mod Squad” in the 

1970s, catapulted Willia
ms  

into the mainstream.

However, some of his best 

work came on the big screen, 

particularly as Prince’s father 

in the 1984 hit,  “Purple 

IN MEMORIAM:

 Iconic Actor  

Clarence Willia
ms, III

Dead at 81

VOTING RIGHTS 

Continued on page 6

Arash Javanbakht

Asso
ciate Professo

r of 

Psychiatry, W
ayne State 

Universit
y 

A s  w
i t h  m

a n y  o t h e r  

physicians, recommending 

physical activity to patients 

was just a doctor chore for me –  

unti l  a  few years ago.  That  

was because I myself w
as not 

very active. O
ver the years, as I 

picked up boxing and became 

more active, I got firsthand  

experience of positiv
e im

pacts 

on  my mind.  I  a lso  s t ar ted  

researching the effects of dance 

and movement therapies on  

trauma and anxiety in refugee 

children, and I learned a lot  

more about th
e neurobiology of 

exercise.

I  am a  ps ychiatr is t  and 

neuroscientist researching the  

neurobiology of anxiety and  

how our interventions change 

t he  br a i n .  I  have  b e g un  t o  

think of prescribing exercise 

as tellin
g patients to take their  

“exercise pills
.” Now knowing 

the im
portance of exercising,  

almost all m
y patients commit 

to some level of exercise, and I  

have seen how it b
enefits several 

areas of th
eir life

 and livelihood.

W
e  a l l  h a v e  h e a r d  

d e t a i l s  o n  h o w  e x e r c i s e 

im
proves musculoskeletal, 

cardiovascular, m
etabolic and 

other aspects of health. W
hat  

you may not know is how this 

happens within the brain.

Brain Biology and Growth

Working out regularly really 

does change the brain biology, 

and it is not just “go walk and  

you will ju
st feel better.” Regular 

exercise, especially cardio, does 

change the brain. Contrary to 

what some may think, th
e brain 

is a very plastic organ. N
ot only  

are new neuronal connections  

formed every day, but also new  

cells are generated in im
portant 

areas of  the brain.  One key 

area  is  the  hippoc ampus,  

which is involved in learning 

and memory and regulating  

negative emotions.

A molecule called brain-

derived neurotrophic factor  

h e l p s  t h e  b r a i n  p r o d u c e  

neurons, or brain cells. A variety 

of aerobic and high-intensity 

inter val  training exercises 

significantly increase BDNF  

levels. There is evidence from  

animal research that these 

changes  are  at  epigenet ic 

le vel ,  which  m
eans  these  

behaviors affect how genes are 

expressed, le
ading to changes 

in the neuronal connections and 

function.

M o d e r a t e  e x e r c i s e 

a l s o  s e e m s  t o  h a ve  a n t i -

i n f l a m m a t o r y  e f f e c t s , 

regulating the im
mune system 

and excessive inflammation. 

This is im
portant, given the  

new insight neuroscience is 

gaining into the potential role 

of in
flammation in anxiety and  

depression.

Finally, th
ere is evidence for 

the positiv
e effects of exercise on 

the neurotransmitte
rs – brain 

chemicals that send signals 

between neurons – dopamine  

and endorphins. Both of th
ese 

are involved in positiv
e mood 

and motivation.

Exercise Im
proves Clinical 

Symptoms of Anxiety and 

Depression

Re s e a r c h e r s  a l s o  h a ve  

examined the effects of exercise 

on measurable brain function 

and symptoms of depression 

and anxiety. Exercise im
proves 

memory function, cognitive 

performance and academic 

EXERCISE PILL

Continued on page 3

BLACK CHURCHES CAN LEAD THE WAY 

BLACK CHURCHES CAN LEAD THE WAY 

ON VOTING RIGHTS

ON VOTING RIGHTS

By Rev. Susan K. Smith,  

and Rev. Levon C. M
anzie

OtherWords.org

We suspected it for years,  

and now we know it: 
Jim Crow 

was never dead. You might even 

say he was too mean to die.

We know this because in 

too many places, the forces 

of racism are raging as laws  

aimed squarely at suppressing 

the votes of Black and brown 

Americans pass in state after  

state. N
ew voting restrictions 

became law in 14 states this 

year, and far-right lawmakers  

are pushing new measures to 

suppress the vote in many more.

This is a bitte
r pill f

or those 

of us who came of age during 

and  af ter  the  c iv i l  r ight s 

movement  of  the  1960s  —
  

when we fought alongside our 

parents and grandparents, and 

so many even laid down their  

lives, fo
r voting rights.

We know these new laws 

have the same im
moral aim to 

break the spirits and silence the 

voices our creator gave us. And 

that is
 why these tim

es cry out  

for the moral le
adership of an 

institution at the heart of the  

Black community: the Black 

church.

Over the Sabbath weekend 

of June 12-13, our tw
o churches 

joined many Black churches 

n a t i o n w i d e  i n  c a l l i n g  o n 

congregations to take action  

gainst th
is “Jim Crow 2.0.”

Churches from Philadelphia 

to Tuskegee, Alabama and from 

Detroit to Smyrna, Georgia 

asked worshipers to sign a 

petit ion in favor of  S1,  the  

federal For the People Act to  

protect voting rights. W
e asked 

them to contact the W
hite  

House to make their case. And  

we asked them to pray for justice 

to prevail.

W
e  a r e  c a l l i n g  o n  

Washington to act because 

through the decades, when 

states have tried to deny rights 

to people of color, the federal  

government has had to assert 

its constitu
tional authority and 

moral oblig
ation to protect  

those rights.

T h i s  m o n t h  w e  s a w 

t h e  J u s t i c e  D e p a r t m e n t  

acknowledge the voting rights 

emergency in our country and 

announce a major campaign to  

stop it. That is very welcome. 

But it i
s not enough.

We need federal legislation 

— most urgently the For the 

P e o p l e  A c t ,  w h i c h  wo u l d  

invalidate states’ current voter-

suppression efforts. The John  

Lewis Voting Rights Act, w
hich 

would prevent m
any such laws 

in the future,  is  also v ital ly  

important.

T h e r e  a r e  C o n g r e s s 

member s  of  goodw i l l  and  

conscience who are fighting for 

these laws to pass. But there  

are others who are rooting for 

the old racist order to win. And  

there are others who are giving 

lip service to the moral cause of 

This is the civil 

rights issue of our 

tim
e, and it’s

 a 

fight we can  

and must win.

Under Georgia's draconian new law, 

it's ille
gal to give food to voters -- s

ome 

of whom have had to wait in
 10 or 11 

hour lines. (Photo: Shutterstock)

The W
hite-ness 

of W
ealth

 By 

Dorothy A. Brown

A groundbreaking exposé 

of racism in the American 

taxation system from a law 

professor and expert on tax  

policy “Important reading 

fo r  t h o s e  w h o  w a n t  t o 

understand how inequality 

is built into the bedrock of 

American society, and what  

a  m
ore equitable future 

might lo
ok lik

e.”—Ibram X. 

Kendi, #
1 New York Times 

bestsellin
g author of H

ow to 

Be an Antiracist.

D o r o t h y  A .  B r o w n 

became a tax lawyer to get 

BOOKS OF K
NOWLEDG

E

away from race. As a young 

black girl growing up in the  

South Bronx, she’d seen 

WEALTH

Continued on page 6

THE EXERCISE PILL: 

How exercise keeps 

your brain healthy 

and protects it a
gainst 

depression and anxiety
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Drink Wisely
Substitute water for 
sugary or alcoholic 

drinks to reduce calories 
and stay safe.

TEACH KIDS HANDWASHING
Prevent the spread of germs. 

Teach your kids the five 
handwashing steps—wet, lather, 

scrub, rinse, and dry—and the  
key times to wash hands, such  

as after using the bathroom  
or before eating.

Get Your Screenings

Make Time to Unwind  
and Connect With Others 

Visit your doctor and dentist 
for preventive services and 

regular checkups.

For stress relief, take deep  
breaths, stretch, meditate, or do  
an activity you enjoy. Talk with 

people you trust about how you’re 
feeling and express gratitude. 

As the days get shorter and cooler and the seasons change, use these 
strategies to help prevent chronic diseases and maintain a healthy lifestyle. 

Brush Your Teeth

Be Sun Safe

Get Your COVID-19 and Flu Shots

Wash Your HandsTrack COVID-19 Levels 
in Your Community

For more about how to prevent chronic disease and maintain a healthy lifestyle, 
follow @CDCChronic on Twitter or visit cdc.gov/chronicdisease.

Strategies for a Healthy Fall

Don’t Use Tobacco
You can quit today!  

Call 1-800-QUIT-NOW 
for free support.

Brush twice a day with 
fluoride toothpaste.

Wear long-sleeved shirts and 
pants, a wide-brimmed hat, 

sunglasses, and broad spectrum 
sunscreen with at least SPF-15.

Getting the COVID-19 vaccine and recommended boosters offers 
the best protection against serious illness and hospitalization.

CDC recommends a yearly flu vaccine as the first and most 
important step in protecting against flu viruses.

Wash your hands with soap and clean 
running water for 20 seconds.Check your COVID community 

levels and wear a mask indoors 
with substantial or high 
COVID-19 transmission.

Delicious fruits, vegetables, whole 
grains, lean meats, and low-fat 

dairy products make healthy meals.

Aim to get at least 7 hours 
of sleep per night.

Move More, Sit Less
Adults need at least 150 minutes of 
moderate-intensity aerobic activity 

every week, plus muscle-strengthening 
activities at least 2 days a week.

Eat Healthy

Sleep
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