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SMITHFIELD
 Continued. on pg. 2

By Cash Michaels
Contributing Writer

Tawanna Smith knows  
what it’s like to be a poor, black 
struggling single mother. 
Indeed, that describes some 
of her residents in Smithfield 
Housing Authority’s (SHA) 
public housing units. And  
t h a t ’s  w h y,  a s  e xe c u t i ve 
director, she makes sure all of 
her residents are treated with 
respect and dignity and are 
made to feel like family.

“My passion is  for the 
p e o p l e ,”  s h e  t e l l s  GDN,  
making sure when she first 
took the job that she went out 
and met her elderly residents 
first.

“One man said he had 
been living there since 1996, 
and no executive director had 
ever knocked on his door.” 

Ms. Smith, a rural New 
Bern native, mother of two 
and former public housing 
resident, is the first African- 
A mer ican and female to 
permanently lead the SHA 
as executive director, and 
literally the first to visit each 
of her residents and introduce 
herself.

SHA - one of 119 housing 
authorities in North Carolina 
serving over 10 million people 
- is located in Smithfield 
in Johnston County. It is a 
gover nment agenc y that 
oper ates and manages a 
public housing community 
of 205 rental units for eligible 
low-income families and 
senior /disabled individuals  
in Smithfield.

A c c o r d i ng  t o  C o u n t y 
Office.org, SHA is currently 
ranked #1 of three housing 
a u t h o r i t i e s  i n  J o h n s o n  
County, #34 of 119 statewide, 
and #501 of an estimated 
3 3 0 0  p u b l i c  h o u s i n g  
authorities across the nation.

While in college in 1996, 
Smith got her start working 
with the New Bern Housing 
Authority’s (NBHA) drug 

elimination program. For the 
next 24 years, Smith worked 
h e r  w a y  u p ,  b e c o m i n g  
certified at all levels of public 
housing infrastructure and 
management with training 
in Atlanta, Philadelphia and 
Washington, D.C., thanks to 
encouragement from then 
executive director, Martin  
Blaney.

Then Hurricane Florence 
hit in September of 2018, and 
the f looding was so bad, it  
even destroyed the NBHA 
office, forcing it to move. Ms. 
Smith was property manager, 
in charge of  218 housing 
units. Virtually half were lost 
to the severe flooding, but 
Smith proved to be one of the 
most dependable managers  
on Blaney’s staff. So much 
so that when an opening for 
executive director came up at 
the SHA, he made sure she 
knew about it.

Smith interviewed, was 
qualified, selected, and on  
Nov. 1st, 2019, made history 
becoming SHA’s first black 
leader.

Coming up soon on her 
first anniversary, Director  
Smith says even though she’s 
virtually the only African- 
American in administration, 
sh e  love s  b ot h  h e r  b o a r d 
and her staff, and credits all  
with working closely and 
effectively with her to manifest  
her vision of improving the 
quality of life for all residents 
in their care.

S h e  h a s  m a d e  c a r e  
packages for her residents 
and insisted on personally 
delivering them.

Smith publishes a recently 
recognized SHA newsletter 
called “SHA House Call” 
where last March before the 
COVID-19 pandemic, she  
was encouraging residents 
to form a Residents’ Council 
or become part of the SHA 

Smithfield Housing 
Authority’s First Black 

Executive Director Cares 
About Her Residents

T h i n k  s p e n d i n g 
time with your kids 
and spouse is the key 
to your happiness? You 
may actually be happier 
getting together with  
your friends, said SMU 
psychology professor  
Nathan Hudson.

Hudson's research 
finds that people report 
higher levels of well-
being while hanging 
with their friends than  
t h e y  d o  w i t h  t h e i r  
romantic par tner or  
children. In fact, being around romantic partners 
predicted the least amount of happiness among 
these three groups, reveals a study published in 
the Journal of Personality and Social Psychology.

Hudson stressed, however, that the finding  
has more to do with the activity than the person 
it is shared with. That's because people tend to 
spend more of their time doing enjoyable activities 
with friends than they do with family members, 
who occasionally find themselves together doing  
unpleasant tasks like chores or caretaking duties.

"Our study suggests that this doesn't have to 
do with the fundamental nature of kith versus kin 

relationships," he said. 
"When we statistically 
controlled for activities, 
the 'mere presence' of 
c h i l d r e n ,  r o m a n t i c 
par tners, and friends 
predicted similar levels  
of happiness. Thus, this  
p a p e r  p r o v i d e s  a n  
optimistic view of family 
and suggests that people 
genuinely enjoy their 
romantic partners and 
children."

More than 400 study  
participants were asked 

to think back on times with their friends or  
family -- identify the activity they shared -- and 
rate whether those experiences left them feeling 
various emotions, such as happy, satisfied, and  
with a sense of meaning. Each emotion was rated 
from 0 (almost never) to 6 (almost always).

This information and other responses about 
how study participants felt at different times  
allowed Hudson and his co-authors, Richard E. 
Lucas and M. Brent Donnellan, to estimate rates 
of happiness with their friends and family. Lucas 

“A Call to Colors 
Exclusive”

Part 3
 
In Parts 1 & 2, the federal 

definition of  an HBCU was  
given according to the amended 
H i g h e r  E d u c a t i o n  A c t  o f 
1965: “any historically black  
college or university that was  
established prior to 1964.” The 
same legislation stated that its 
“principal mission was, and  
is, the education of [B]lack 
Americans.” With a history of 
institutionalized trauma, abuse 
and terror, Black Americans 
require institutional support to 
address the resulting problems. 
HBCUs are supposed to be that 
support and their leadership 
must respect their mission. 

To be nostalgic (capturing 
“good-feeling” stories only)  
about our past and to operate 
with a fear of appearing unhappy  
or ungrateful are symptoms 
of our dark past and hiding 
the darkness leaves people,  
especially the young, with a 
vastly distorted view of that past. 
Oblivious to the very specific  
reasons why Black people as a 
group are a “protected class” 
in America, people grow up  
vulnerable to false narratives 
about how present conditions 
came to be. HBCUs can and  
should offer the needed space 
a n d  t i m e  t o  d o  t h e  wo r k  o f 
understanding the role the  
past has played in shaping the 
present while working to create 
a future in which Black people’s 
personal and social health has 
been restored.
Who will be an HBCU student?

H a v i n g  a d d r e s s e d  t h e 
m i s s i o n ,  t h e  f a c u l t y  a n d  
administration of HBCUs, it is 
equally important to consider 
who will attend. Although the 
“principal mission” of HBCUs 
is to educate Black Americans 
that does not mean an education 
limited to Black Americans 
o n l y.  I n s t e a d  i t  m e a n s  a n  
education that promotes an 
understanding of the Black 
experience and seeks to remedy 
the root causes of  present 
problems. Anyone is welcome to 
learn about the Black American 
experience and how to play a  
role in improving matters. This 
work is not limited to Black  
America, or even America.

LEARN MORE ONLINE:
Visit http://greaterdiv 
ersity.com/ACCEPART3//•

What Is an 
HBCU and What 
Is the Principal 
Mission of Such 
an Institution? 

By Demetrius 
Haddock,
Contributing 
Writer

THE KEY TO 
HAPPINESS:  
FRIENDS OR 

FAMILY?

FAMILY Continued on page 5

Tawanna Smith standing outside of 
Smithfield Housing Authority Office

By Cash Michaels  
Contributing Writer

To  I m a n i  J o h n s o n ,  t h e  
Greater Diversity News (GDN) 
H B C U  Vo t i n g  O u t r e a c h 
Project is a way for students 
at historically Black colleges  
and universities to connect 
during times of civic outreach, 
and learn from each other “…
to engage, to enlighten and to 
empower [their] student bodies 
and communities with all things 
civic engagement.”

T he 21-year- old senior, 
Miss NCCU and GDN intern 
was featured in this publication 
a year ago for her leadership 
of Nor th Carolina Central 
University’s (NCCU) Political 
Action and Civic Engagement 
(PACE) committee. As PACE 
c h a i r,  s h e  l e d  t h e  w a y  t o  
creating the “Student Model” 
of civic engagement for “A 
Call to Colors”. In the midst 
of  numerous other ef for t s 
to enhance st udent voting 
participation, Ms. Johnson 
introduced the GDN HBCU 

Voting Outreach Research 
Project, and feels, particularly 
now during the COVID -19 
pandemic that has either 
limited or closed many HBCU 
campuses across the state, that 
it is a unique and productive way 
to keep the civic engagement 
fires burning.

“I wanted to create a project 
that is dedicated to documenting 
what HBCU students are doing 
to get students out to vote in 
this pandemic, not only for this 
election cycle, but for the next 
election cycles to come,” Ms.  
Johnson told GDN in a recent 
phone interview.

Among other questions, the  
project asks student HBCU 
campus leaders what they have  
d o n e  t o  p r o m o t e  c i v i c 
engagement on campus or 
in the community, and what 
problems they’ve encountered 
with civic engagement on their 
campuses.

T h e  a n s w e r s  t o  t h o s e  
que st ions w i l l  help infor m  
future HBCU student leaders 

as they develop their voter 
outreach models.

“It is very important that we 
learn what we’re using, what  
is working and what’s not, so 
that students who go on after us 
understand what to do and how 
to do it,” the Atlanta, Ga. native 
said. 

Johnson, the first generation 
HBCU student of her family,  
a d d s  t h a t  s h e  h a s  b e e n 

MISS NCCU LAUNCHES MISS NCCU LAUNCHES 
GREATER DIVERSITY NEWS HBCU GREATER DIVERSITY NEWS HBCU 

VOTING OUTREACH RESEARCH PROJECTVOTING OUTREACH RESEARCH PROJECT

Imani Johnson,

MISS NCCU
Continued on pg. 2



We are renewing our commitment to helping customers, especially those in need of flexibility.

Here’s what’s available:  

• No fees for late payments
• No fees for credit or debit card  

payments for residential accounts
• Leniency and relaxed timelines 

for payment arrangements

TAKE ACTION. GET SUPPORT.
Find available financial resources  
at dukeenergyupdates.com.

Don’t Be a Victim of a Utility Scam
During the COVID-19 pandemic, scammers 
have become more aggressive. Be vigilant.

Get tips at duke-energy.com/StopScams. 

BY YOUR SIDE. 
READY TO HELP. 

NOVEMBER 3, 2020 
Early Voting begins October 15 

Call 888-OUR-VOTE to learn how or where to vote 

and defeat all obstacles. 

 

Voting this year is not going to be easy 
But neither is maintaining freedom 

Let’s live up to the legacy of our ancestors  
 
 
 
 
 
 
 
 
 
 

 
 
 
 

Ain’t gonna’ let nobody turn me around”   
Will You ? 

Eligible voters can request a FREE PPE Kit  from SafeVoterNC.org, while supplies lasts  
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By Ben Jealous, 
President,
People for the 
American Way

Republicans’ rush to fill the 
vacant U.S. Supreme Court seat 
before the election is a terrible 
threat to Black people’s civil 
rights and the health of our 
communities.

I n  h e r  2 7  y e a r s  o n  t h e  
Supreme Court, Justice Ruth 
Bader Ginsburg was a champion 
of civil rights. During those  
same years, though, Republican 
presidents and senators moved  
the court further and further 
away from its duty to protect 
racial equity and the rights of 
working people.

D u r i n g  t h e  c i v i l  r i g h t s 
movement of the 1950s and  
1960s, we counted on the U.S. 
Supreme Court to uphold the  
constit utional  pr inciple of  
equality under law. We have 
counted on federal courts to 
enforce the Civil Rights Act  
and Voting Rights act, federal 
laws that finally put the force 
of  law behind the idea that  
Black people are par t of the  
Constitution’s “We, the people.”

But the Supreme Court we 
have today is a long way from 
the Court that did away with 
legal segregation, a long way  
from the court that upheld civil 
rights laws that were won with  
the blood of Black people and 
our allies in the struggle for  
equality.

Ginsburg was often a key  

vo t e  i n  5 - 4  d e c i s i o n s  t h a t 
protected civil rights. And as the 
right-wing took power, she was 
often a powerful prophetic voice 
dissenting from abominations 
like the gutting of the Voting 
Rights Act in 2013.

As part of a political deal to 
help him win the White House, 
Trump turned over selection 
of judges to a hard-right legal 
movement that wants to reverse 
many of the social justice gains 
of the past century.

Any Trump nominee would 
have been a threat to the causes 
for which Ginsburg devoted her 
life.

Judge Amy Coney Barrett  
b e l i e v e s  O b a m a c a r e  i s  
unconstitutional—and there’s 
a  c a s e  c o m i n g  b e f o r e  t h e  
Supreme Court just a week after 

What’s at Stake with Trump’s Supreme Court Nominee: What’s at Stake with Trump’s Supreme Court Nominee: 

Health Care and Civil RightsHealth Care and Civil Rights

developing the idea for the 
research project since May as 
part of her national platform as 
Miss NCCU. Having just sent 
out the research questions to 
other HBCUs, Johnson says 
she’s only heard back thus far 
from NCCU students.

Would a research project 
of this type have been valuable 
during the 1960s civil rights 
m o v e m e n t ?  M s .  J o h n s o n 
agrees, calling the thought 

of it “powerful,” adding that 
the only difference now is that 
because of better technology, 
the project can get responses 
and information back quicker 
than over fifty years ago.

D u r i ng  t h e  m o ve m e n t , 
today’s technology would have 
helped various activists across 
the nation have quick access 
to concurrent information on 
important events and strategies.

“I’m really proud of that 
comparison,” Ms. Johnson 
says. “A system like this would 
have helped them strengthen 

their fight.”
She says that  one way to  

institutionalize the research 
project going for ward is for 
HBCUs to rebrand themselves 
to not only give students a true 
sense of their collective history, 
but how those students should 
have a voice in the societ y 
they’re being educated to take a 
constructive part in now and in 
the future.

the election that will give her  
and other right-wing justices  
a chance to destroy access to  
health care and legal protections 
for people, right in the middle of 
a pandemic.

In a case that raises alarms 
a b o u t  h e r  c o m m i t m e n t  t o  
racial equity, she voted to deny a 
hearing to a Black man who  
worke d for  a  c ompany t hat  
assigned staff to different stores 
based on their race.

If  s h e  i s  c o n f i r m e d ,  o u r  
ability to count on federal courts 
to protec t our r ights w ill  be  
diminished even further. Yet, 
this is Republicans’ top priority, 
just a month before Election 
Day, with many Americans 
already voting to turn out the 
president who is trying to create 
a Supreme C our t that w il l 

protect his agenda long after he  
is gone.

H e r e ’ s  w h a t  S e n a t e 
Republicans aren’t doing while 
they confirm every new judge, 
no mat ter how ex treme or 
unqualified, President Trump  
sends their way:

They aren’t dealing with 
the COVID crisis that is killing 
Black and brown people at a far 
higher rate than white people—
and they aren’t providing relief 
for all the working people driven 
into economic crisis by the  
pandemic.

They aren’t taking up the 
John Lewis Voting Rights Act, 
which would bring back federal 
protections for voting rights 
that were once embraced by  
politicians from both parties.

T h e y  a r e n ’ t  a c t i n g  o n 
t he George Floyd Justice in 
Policing Ac t,  which would 
bring greater accountability to 
law enforcement and protect 
people of color from racist and 
discriminatory policing.

The push by Trump and  

Senate Republicans to pack 
t h e  Su p r e m e  C o u r t  w h i l e  
ignoring the urgent needs of our 
community and our demands 
f o r  j u s t i c e  i s  t h e  u l t i m a t e 
evidence of how important this  
election is to America, especially 
to Black America.

Do not sit this one out. Get 
registered. Make a plan to vote. 
And vote like our lives depend 
on it.

B e n  J e a l o u s  s e r v e s  a s  
president of People For the 
American Way and People For 
the American Way Foundation. 
J e a l o u s  h a s  d e c a d e s  o f  
experience as a leader, coalition 
builder, campaigner for social  
justice and seasoned nonprofit 
executive.  In 20 08, he was 
chosen as the youngest-ever 
p r e s i d e n t  a n d  C E O  o f  t h e 
NA AC P.  He  i s  a  g r a d u a t e 
of Columbia University and 
Oxford, where he was a Rhodes 
Scholar, and he has taught at 
Princeton and the University of 
Pennsylvania. •

LEARN MORE ONLINE:
Visit http://greaterdiv 
ersity.com/Stake//•

MISS NCCU
Cont. from FRONT page

Board of commissioners. She 
was even planning a big cookout 
for the residents…again before 
the pandemic.

“I like to be out and know my 
residents, know their birthdays, 
know their kids,’ Smith says. 

Ms. Smith also belie ves 
s t r o n g l y  i n  s u p p o r t i n g  
histor ical ly  under uti l i zed 
businesses, meaning several  
small businesses of color are  
able to do contract work for 

the SHA, and participate in 
the bidding for services. That 
wasn’t the case before she took 
over, and she’s even looking to 
improve HUB involvement.

Much has changed since 
S H A  E x e c u t i v e  D i r e c t o r 
Tawanna Smith took over. 
She hopes to engage in several 
par tnerships that will help 
residents learn how to become 
more self-sufficient.

Ultimately, Smith says she 
plans to be back in the office 
w ith her st af f  in their  now 

renovated office on Nov. 2nd 
(everyone has been working 
from home since March) to 
help those still looking to rent 
apartments.

“I love the people,” Smith 
says, “and as soon as COVID 
is over, I’m going to try to have 
something big so that we can 
reconnect.”

T o  r e c e i v e  u p d a t e d 
information on stories like this 
and economic opportunities, 
sign up to get GDN’s free eNews 
edition at: greaterdiversity.com . •

SMITHFIELD
Cont. from FRONT page
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Strengthening pathways
Here in Coastal North Carolina, we’re partnering 
with local organizations to create pathways to 
better jobs, including:

Brigade Boys and Girls Club

To learn more, please visit bankofamerica.com/community

This health and humanitarian crisis has had a disproportionate impact on 
employment for people of color. Here in Coastal North Carolina, there is an urgent 
need for skill building — including re-skilling and up-skilling — to create a clear 
pathway to jobs that can deliver upward mobility and economic stability.

To drive progress, Bank of America is investing $1 billion over four years to 
advance racial equality and economic opportunity, building on work we’ve had 
underway for many years. We’re helping to connect people to the skills, resources 
and experience needed to succeed by building partnerships with nonprofits 
and local government, and through our own recruiting and hiring. This includes 
partnerships with Community Colleges that serve predominately Black and 
Hispanic/Latino students, and public Historically Black Colleges and Universities 
and Hispanic Serving Institutions.

In Coastal North Carolina, we remain committed to supporting organizations that 
help people in our community get the skills they need.

Derek Cohen
Coastal North Carolina Market President

Connecting 
workers to 
new skills

Bank of America, N.A. Member FDIC. Equal Credit Opportunity Lender. © 2020 Bank of America Corporation. All rights reserved.



Mouthwashes Oral 
Rinses May Inactivate 
Human Coronaviruses, 

Study Finds
Certain oral antiseptics and  

mouthwashes may have the 
ability to inactivate human  
coronaviruses, according to a  
new study. The results indicate 
that some of these products 
might be useful for reducing the 
viral load, or amount of virus, in 
the mouth after infection and  
may help to reduce the spread of 
SARS-CoV-2, the coronavirus  
that causes COVID-19.

Craig Meyers, distinguished 
professor of microbiology and  
immunology and obstetrics 
and gynecology, led a group 
of physicians and scientists 
who tested several oral and 
nasophar yngeal rinses in a  
laboratory setting for their 
ability to inactivate human 
c o r o n a v i r u s e s ,  w h i c h  a r e  
similar in structure to SARS-
CoV-2. The products evaluated  
include a 1% solution of baby 
shampoo, a neti pot, peroxide 
sore -mouth cleansers, and  
mouthwashes.

The researchers found that 
several of the nasal and oral 
rinses had a strong ability to 
neutralize human coronavirus, 
which suggest s that these  
products may have the potential 
to reduce the amount of virus 
s p r e a d  b y  p e o p l e  w h o  a r e  
COVID-19-positive.

"While we wait for a vaccine 
t o  b e  d e ve l o p e d ,  m e t h o d s  
to reduce transmission are 
needed," Meyers said. "The  
products we tested are readily 
available and often already part 
of people's daily routines."

According to Meyers, the 
result s  w ith mouthwashes 
are promising and add to the 
findings of a study showing 
t h a t  c e r t a i n  t y p e s  o f  o r a l  
rinses could inactivate SARS-
CoV-2 in similar experimental 
c o n d it i o n s .  In  a d d it i o n  t o 
e v a lu a t i ng  t h e  s o lu t i o n s 
a t  l o n g e r  c o n t a c t  t i m e s , 

they studied over-the-counter  
products and nasal rinses that 
were not evaluated in the other 
study. Meyers said the next step 
to expand upon these results is 
to design and conduct clinical  
trials that evaluate whether 
products like mouthwashes can 
effectively reduce viral load in 
COVID-19-positive patients.

"People who test positive for 
COVID-19 and return home 
to quarantine may possibly 
tr ansmit the v ir us to those  
they live with," said Meyers, a 
researcher at Penn State Cancer 
Institute. "Certain professions 
including dentists and other  
health care workers are at a  
const ant r isk of  ex posure. 
Clinical trials are needed to 
determine if these products 
c a n  r e d u c e  t h e  a m o u n t  o f  
virus COVID-positive patients  
o r  t h o s e  w i t h  h i g h - r i s k  
occupations may spread while 
talking, coughing or sneezing. 
Even if the use of these solutions 
could reduce transmission by 
50%, it  would have a major  
impact."

Future studies may include 
a continued investigation of  
products that inactive human 
coronaviruses and what specific 
ingredients in the solutions  
tested inactivate the virus.

J a n i c e  M i l i c i ,  S a m i n a 
Alam, David Quillen, David 
Goldenberg and Rena Kass of 
Penn State College of Medicine 
a n d  R i c h a r d  R o b i s o n  o f  
Brigham Young University also 
contributed to this research.

The research was supported 
by funds from Penn State Huck 
Institutes for the Life Sciences. 
The researchers declare no  
conflict of interest. 

Penn State. (2020, October 
1 9 ) .  M o u t h w a s h e s ,  o r a l 
rinses may inactivate human 
coronaviruses, study finds. 
ScienceDaily. •
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EARN $20
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* Visit foodlion.com for details 
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CHICAGO, IL - 16-year old 
Coby Kamish lost his mother 
to cancer in 2019. Kamish’s 
mother had dreamed of seeing 
her son pitch in the MLB. 
However, Kamish’s private 
school, Rabbi Oscar Fasman 
Yeshiva High School in Skokie, 
Illinois, does not have a baseball 
team.

Kamish desperately needed 
to f ind a team to showcase 
his incredible baseball talent. 
Kamish resorted to playing for a 
larger Jewish school that wasn’t 
giving him the innings on the 
mound that he deserved, as he 

wasn’t officially enrolled in the 
school. The whole experience 
of playing for a school where 
Kamish was by far their best 
pitcher but didn’t get the same 
opportunities as other kids was 
frustrating. In fact, Kamish’s 
numbers were astounding. He  
had pitched 6 innings over four 
games for this school with 15  
strikeouts and not allowing a  
single baserunner. Kamish’s 
father, David, had instructed 
him to be si lent and accept  
whatever innings he could get 
on the mound.

C oby ’s late mother was 

half Yemenite and has many 
family members that were 
often racially ridiculed due to 
the color of their skin. When 
Kamish wasn’t on the field, he 
found himself pre-occupied by 
the unprecedented racial divide 
in this country and especially 
in professional sports that he 
follows closely. Kamish wanted 
to make a difference and help 
bring racial unity to Chicago 
but didn’t know what he could 

possibly do. Every day Kamish 
watched people become more  
and more div ided.  He saw 
countless examples of racial 
inequality nationwide. He saw 
police brutality and lawlessness 
p l a g u e  h i s  h o m e t o w n  o f 
Chicago. Kamish also saw 
politicians pointing fingers and 
saw the country that invented 
baseball, the one he loved, in  
shambles.

But as fate would have it 

Jewish Teen  Jewish Teen  
Brings Racial Unity Brings Racial Unity 

 to Chicago to Chicago

a program called “The Show” 
discovered Coby Kamish and 
that’s where Kamish’s chance to 
change the world forever, finally 
began.

Kamish, 6’1 w ith sandy 
colored hair and a shy smile 
was welcomed with open arms 
to “the Show.” “The Show” is a 
Black American travel baseball 
team that is comprised of some 
of Chicago’s finest players from 
the far south side of the city. “The 
Show” recognizing Kamish’s 
baseball talent jumped at the  
opportunity to seize Kamish  
after an impromptu tryout that 
they gave him after “The Show” 
decimated Kamish’s former  
team. T he direc tor of  “T he  
Show” Coach Ernest Radcliffe 
described Kamish as, “a rare 
find with a live arm.” Radcliffe’s 
16u head coach Daccar ius 
Chapman added, that Kamish, 
“has an electric arm and he has 
confidence and he’s the type of 
player that every team wants.”

Kamish journeys several 
times a week for two hours in 
the car to play with his all Black 
American team who are now 
embracing him as a member  
of “The Show” family. Kamish 
wants to prove to the world that 
we all should look beyond the 
color of one’s skin and learn 

that we are in a nation that is 
capable of all getting along no  
matter ethnicity or religion. 
Kamish does do his homework 
to those who may wonder on his 
commute and he hopes to be a 
role model to kids in both multi-
racial and religious & non-
religious communities while 
showing them that we are all the 
same. His newfound family at 
“The Show” will also hopefully 
be getting the national spotlight 
they deserve in the months to 
come with their star orthodox 
Jewish pitcher leading the way.

Ever y time Kamish steps 
on the mound he feels he is  
one step closer to fulfilling his 
shar e d dr e am w it h his  lat e  
mother. Kamish always has his 
father by his side along with 
two sisters and 3 brothers to 
root him on and they all hope 
to continue to be instrumental 
in his rise to stardom. Kamish, 
beyond his years in maturity, 
quickly pointed out that there 
are many lessons to be learned 
on “The Show’s” baseball field 
such as playing as “a team” as  
we should all do as a country. 
Hopefully, Kamish & his team 
will serve as a beacon of light to 
a country & bring racial unity to 
a city and country that is longing 
to heal. •
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Business News & Resources
More Resources and News online at GreaterDiversity.com

SALISBURY, N.C. – Food 
L i o n  h a s  s e l e c t e d  s e ve r a l 
l o ng s t a n d i ng  c o m m u n i t y  
partners to receive additional 
funding to support their work 
to address racial equality and 
justice.

“At Food Lion, our value 
of  care is  at  the center of  
everything we do, from how 
we run our business to how 
we engage with associates and 
customers to how we nourish 
our communities,” said Meg  
Ham, president of Food Lion. 
“Because we believe there is no 
place for systemic racism in 
our world, we are committed to 
doing our part to support racial 
equality inside our organization 
and inside our communities. 
We  a r e  h o l d i ng  o u r s e l ve s 
accountable for making lasting 
change,  and together w ith  
our community partners, we  
are hopeful that we can create 
a better future for all,” Ham  
added.

A l l  f u n d i n g  w i l l  b e  
earmarked for initiatives that 
support equality and social 
justice including scholarships 
and internships for Black and 
African-American students, 
e d u c a t i o n  a n d  s o c i a l  
engagement in the Black and 
African-American community,  
Census participation and voter 
registration, development of  
diverse suppliers, education 
for children on civil rights, 
police community relations, and  
v i r t u a l  t o w n  h a l l s  a n d 
community engagement series.

These funds augment the 

more than $1 million annually 
that Food Lion already directs 
to community partnerships 
supporting racial equality.

Multiple chapters of some of 
the following organizations will 
be supported by Food Lion’s  
funding:

 ● 100 Black Men of America
 ● Carolinas-Virginia Minority 

Supplier Development 
Councils 

 ● International Civil Rights 
Center & Museum

 ● NAACP
 ● NC Institute of Minority 

Economic Development
 ● The Harvey B. Gantt Center 

for African-American Arts + 
Culture (Charlotte, N.C.)

 ● Urban League of Central 
Carolinas
T h e  f u n d i n g  s u p p o r t s 

partnerships that Food Lion 

has had in place with these 
organizations, in some cases, 
for more than three decades.

“Our partnership with Food 
Lion is built on a shared vision 
of a fair world, free of racial  
discrimination and injustice. 
With this generous gift from  
Food Lion, the Virginia State  
Conference NAACP will continue  
to expand its efforts with regard 
to civ ic engagement,  voter  
registration and criminal justice 
reforms. Further, we will be 
able to use these resources 
to enhance the work of our 
Youth and College Division to 
ensure the readiness of the next 
generation of leaders,” said  
Robert Barnette, president of  
the Virginia State Conference 
NAACP.

FOOD LION DONATES $500,000 FOOD LION DONATES $500,000 
to Support Racial Equality and Justice Funding 

Earmarked to Support Programming of 
Long-Standing Community Partners

LEARN MORE ONLINE:
Visit http://greaterdiver 
sity.com/FoodLion// •

The NC MWBE Coordinators’ 
Network (NCCN) installed 
its 2021-2022 Of ficers.  T he  
new President, Ms .  D e n i s h a 
H a r r i s  i s  t h e  F i n a n c i a l  
S e r v i c e s  Ma n a g e r  fo r  t h e 
City of Greenville, NC. She is 
responsible for the procurement 
and contr ac ting func tions 
of the City and oversees the 
Minority and Women Business 
Enterprise Program for which 
she developed and served as 
Coordinator for eight years. 
Ms. Harris has ser ved with 
NCCN in various capacities for 
over a decade, including most 
recently as Vice-President. She 
comes to the work as a strong 
leader in advocacy, program 
development, scholarship,  
and community engagement. 
H e r  e x p e r i e n c e  h a s  l e d  t o  
teaching appointments at the 
UNC School of Government 
and training opportunities for 
the NC Office for Historically 
Underutilized Businesses and 
the Carolinas Association of  
Governmental Purchasers. 

Ms. Harris assumes the 
role at a pivotal moment for 
the Network and the work of 
economic inclusion. As the 
nation grapples with the history 
and present-day impacts of 
discrimination and inequity, 
the Network is poised to serve 
as a leader in the work for the 
advancement of public supplier 
diversity and equal opportunity 
in government contracting. 

“For such a time as this, I am 
honored to serve as President 
of NCCN. The Network plays a 
critical role in supporting equal 

business opportunity programs 
across the state, providing 
training and development for its 
members as well as advocacy for 
the diverse businesses we serve. 
I am excited to build on the firm 
foundation of past pioneers 
and eager to advance the work 
of economic inclusion in NC.” -  
NCCN P resident,  Denisha 
Harris. 
The other newly installed 
officers are: 
Vice President  
Vernetta Mitchell,  
Mitchell Consulting Group 
Secretary 
Lekesha Shaw,  
City of Raleigh 
Treasurer  
Shon Burch-Crispin,  
NC State University 
Financial Secretary
Andrea Horn, SAS 
About Us: 
PO Box 1856 
Raleigh, NC 27602 
www.mwbecoordinators.org •

NC MWBE Coordinators’ NC MWBE Coordinators’ 
Network Installs New OfficersNetwork Installs New Officers

and Donnellan are both from 
Michigan State University.

The activities people most 
frequently perform while they're 
with their romantic partners 
include socializing, relaxing, 
and eating. People tend to do 
similar activities when they are 
with their friends, too. They just 
do a lot more of these enjoyable 
tasks while hanging with their 
friends and a lot less housework, 

the study found. For instance, 
65 percent of experiences with 
friends involved socializing, 
but only 28 percent of the time 
shared with partners.

Spending time with their 
children also meant more time 
doing things that had a negative 
association, such as housework  
and commuting.

However, the activity that 
people repor ted most often 
with their offspring -- childcare 
-- was viewed positively. And 
overall, people report feeling 
similar levels of well-being 

while in the presence of friends, 
partners, and children once the 
activity was taken out of the 
equation.

T h e r e ' s  a  l e s s o n  h e r e , 
Hudson said. "It's important to  
create opportunities for positive 
experiences with romantic 
partners and children -- and 
to really mentally savor those 
positive times. In contrast, 
family relationships that involve 
nothing but chores, housework, 
a n d  c h i l d c a r e  l i ke l y  wo n' t  
predict a lot of happiness." •

FAMILY
Continued from FRONT

Denisha Harris
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FAY ET T E V ILLE , NC -  
Tashi Hatchell, a bachelor of 
science in chemistr y – pre -
health major in Fayetteville 
St a t e  Un i ve r s i t y ’s  ( F SU ) 
Depar tment of  Chemistr y, 
Physics and Materials Science, 
recently received a prestigious 
Student Poster Award based in 
competition at the Microscopy 
& Microanalysis (M&M) 2020 
Virtual Conference. She was 
among nine awardees in the 
Physical Sciences category, 
o u t  o f  o v e r  2 9 0  p o s t e r s  
internationally in the division.

T h e  a w a r d e d  w o r k ,  
“ M o r p h o l o g i c a l  a n d  
C o m p o s i t i o n a l 
C h a r a c t e r i z a t i o n  o f 
E l e c t r o c h e m i c a l l y  A c t i ve 
Perovskite Oxides for Sensing 
Biological Molecules”, was a 
collaboration between Hatchell 
and Kasci D. Pelucarte, also a 
bachelor of science in chemistry 
– pre-health major, and advised 
by Drs.  Shubo Han, Gibin  
George, and Zhiping Luo. This 
research was conducted using 
the FSU’s state-of-the-art field-
emission electron microprobe 
instrument equipped with a 
cathodoluminescence detector, 
funded by the Department of 
Defense Army Research Office 
( DoD -A RO) and National 
Science Foundation Major 
Research Instrumentation 
(NSF-MRI) grants.

Hatchell and Pelucarte are 

NSF Excellence in Research 
(EIR)-funded Scholars in the 
Interdisciplinar y Materials 
R e s e a r c h  a n d  E d u c a t i o n  
Laboratory (IMREL) at FSU. 
Additionally, they are both  
veterans. Before joining FSU, 
Hatchell served in the United 
States Air Force for 10 years, 
and Pelucar te ser ved in the  
United States Army for 12 years.

“T his is  a  break through 
for an FSU student to receive 
this award”, says Dr. Zhiping 
Luo, the Director of IMREL. 
“P r ior to coming to FSU, I 
trained several students at 
Texas A&M University who 
received this highly competitive 
award at M&M. This is the first 
time for an FSU student to be 
recognized there, and it signifies 
that we can compete with other 
major research universities  
internationally.”

Go to: https://www.micro 
s c o p y. o r g /a w a r d s /o n s i t e 
awards.cfm to view the list of 
winners. •

FSU Chemistry Student 
& Veteran Receive 
Prestigious Honor

 at International Conference

Tashi Hatchell
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are invited to visit RBSA Website (www. 
rbsarch.com) to ascertain the quantity and 
specific sheets desired. The Architect will 
assume no responsibility in the selection of 
required drawings or specification sheets.

All Contractors and Subcontractors must 
have all required construction licenses under  
North Carolina State laws governing their  
respective trades. 

No bid may be withdrawn after time set for  
receiving bids for a period of Sixty (60) days.

The City of Lexington maintains a goal of  
ten percent (10%) minority participation 
for formal building construction or repair  
contracts. All bidders are expected to make 
and document a good faith effort to achieve 
this goal. All the MBE documents are at  
the front of this project manual.

The Owner reserves the right to waive  
irregularities and to reject any or all proposals.

Ramsay Burgin Smith Architects, Inc.
225 North Main Street, Suite 501
Salisbury, North Carolina 28l44
 
For
 
Mr. Britt Smith, Purchasing Officer
City of Lexington
28 East Center Street
Lexington, NC 27292
 
October 29, 2020
                                                                                    

ADVERTISEMENT FOR BIDS

The North Carolina Department 
of Public Safety has the following 

contract in Hyde County out for bid: 
C-C11371 Water Tower Restoration. 

The bid opening is scheduled for: Friday, 
12/04/2020. To obtain the Notice to 

Bidders, any Pre-Bid Requirements, and 
any Addenda visit: https://www.ips.state.
nc.us/IPS/AGENCY/PDF/13852400.pdf .
                                                                                    

ATTENTION MINORITY/ 
HUB CONTRACTORS

Barnhill Contracting Company /DA 
Everett Construction Group, A Joint  
Venture has been selected as the Construction  
Manager @ Risk by North Carolina Central 
University for NCCU New School of  
Business project and will be conducting 
the following MWBE Informational  
Sessions. You are encouraged to attend  
the following sessions to learn more about  
project participation opportunities available 
to you. Information Session #1 will be 
held on Thursday, November 12, 2020 at  
10:00 AM and Information Session #2 
will be held on Thursday, November 19,  
2020 at 10:00 AM. Due to COVID these 
sessions will be held virtually via a Zoom  
meeting. Please join the Zoom meeting by 
following this link: Information Session  
#1 11/12/2020. https://barnhillcontracting.
zoom.us/j/83015469831 . Meeting ID: 830  
1546 9831. Information Session #2  
11/19/2020 - https://barnhillcontracting.
zoom.us/j/83343682418 . Meeting ID: 833 
4368 2418. These seminars will help to: 
Learn about the project and the scope of the 
bid packages; Inform and train Minority/ 
HUB contractors in preparation for bidding  
this project; Assist in registration on the 
State of North Carolina Vendor link;  
Stimulate opportunities for Networking with  
other firms. The targeted bid date is 
February 2021. This project includes 
construction of a new approximately  
75,000sf 4-story collegiate building for 
the NCCU New School of Business. It is  
located on Alston Avenue in Durham, NC.  
The site is partially occupied by vacant 
dwellings. CIP concrete foundations and  
all steel structure with masonry, glass, and 
metal panel cladding. Interior is CMU &  
metal stud GWB partitions with acoustical 
ceilings, manufactured casework, resilient  
and tile flooring, painting, and wallcoverings,  
and Div 10 specialties. Wet and dry pipe 
sprinkler with fire pump. Four pipe, VAV  
mechanical system. Turnkey electrical  
including A/V and security. Prequalification  
forms can be found on our online plan room  
website at www.barnhillplanroom.com 
under the NCCU New School of Business 
project  under Public Jobs.  Barnhil l  
Contract ing Company /DA Everet t  
Construction Group, A Joint Venture 
is dedicated to ensuring Historically  
Underutilized Business & Minority Business  
participation in this project and would  
like to show our support of your business  
through our MWBE Information Sessions.
                                                                                    

ADVERTISEMENT FOR BIDS

State Utility Contractors, Inc. solicits 
material and subcontract bids for the 
following work: Hauling, Clearing &  
Grubbing, Erosion Control, Helical Piers,  
Asphalt Paving, Fencing, Grassing, Sitework, 
Concrete, Rebar, Masonry, Structural  
Steel, Rough Carpentry, Waterproofing, 
Insulation, Metal Roofing, Caulking,  
Acoustical Ceiling, Doors & Windows, 
Painting & Coating, Electrical, Plumbing, 
SCADA & Control, HVAC and Material  
Supply for the Town of Mooresville –  
Wiggins Road Sewer Facilities Project  
located in Mooresville, NC. The bid date for  
this project is November 19, 2020 at 2:00 
P.M. EST. Minority and Women Owned  
businesses are encouraged to submit 
proposals for this work. If additional  
information is needed, please contact Bill 
Williams at (704) 289-6400. EOE M/F
                                                                                    

TO: M/WBE SUBCONTRACTORS

Jimmy R. Lynch & Sons, Inc. An Equal 
Employment Opportunity Contractor, NC  
General Contractors # 7706 Will Consider 
All Quotes Regardless of Race, Color,  
Religion, Sex, or National Origin and is  
Soliciting Bids for MBE/WBE (DBE)  
Participation.

We would appreciate a quotation from your  
firm for any and all work and/or materials 
on the following project:

Project Name: 
Pilot Mountain (Surry County) 
Mount Airy Water Interconnect. 
 
Bid Date: 
Thursday, November 12, 2020 @ 2:00 PM. 

Please provide your proposal by: 
11-11-20 @ 5:00 PM.

We are soliciting subcontract bids for the  
following trades. Work may include, but  
not limited to: Materials, Pipe Work, Water, 
Pavement Marking, Hauling, Erosion  
Control, Traffic Control Signs, Surveying, 
Utilities, Concrete Work, Asphalt Paving  
& Surface Restoration, Crushed Aggregate 
Base Course, Stone, Seeding, Mulching, 
Piping & Valves, Earthwork, Bituminous  
Pavement, Electrical, Clearing & Grubbing,  
Site Grading, Landscaping, Curb & Gutter,  
Finishes, Painting, Geo-Textile, Quality 
Control, Topsoiling, Bore & Jack, Excavation,  
Cast-in-Place Concrete and any incidentals 
and materials necessary for construction to  
complete the project.

THE PROJECT GENERALLY CONSISTS  
OF approximately 36,900 linear feet 12-inch  
potable water main, hydrants, valves, meter 
vault, PRV vault, fittings, restoration, and 
all related appurtenances.

The work performed under this Contract 
shall include, but may not be limited to: the  
furnishing of all labor, materials, equipment 
and services, whether specifically mentioned  
or not, that is required to complete the  
Construction of the Work of the project.  
All requirements of the State of North  
Carolina and all pertinent administrative 
regulations shall apply to this project as if  
herein written out in full. All work will be in  
accordance with the Plans and Specifications.

Please contact Daniel Lynch at dlynch@
jrlynchandsons.com for any questions on the  
Specifications and Plans for this project. 

Contract documents, including Drawings 
and Technical Specifications are on file 
and may be reviewed at the following  
locations:
 
JRL Office @ 314 S. Academy St. Pilot  
Mtn, NC Phone: 336-368-4047 Fax: 336- 
368-4613

Or from the Engineer

McGill Associates, P.A. - Hickory
1240 19th Street Lane NW
Hickory, NC 28601
ph: 828-328-2024
contact: Emily Whisnant
e-mail: emily.whisnant@mcgillassociates.com 

Also, 
The Owner is: 
The Town of Pilot Mountain, 
124 West Main Street, 
Mt. Airy, NC 27030 
(336-368-2248).

JRL is willing to review any responsible 
quote & will negotiate terms, if appropriate.  
We will notify your firm if your bid is 
accepted for this project. Please contact  
me if you have not heard from JRL by 11-
19-20 and I will inform you of the status  
of your bid. 

J R L w i l l  n o t  r e q u i r e  a n y  M / W B E  
subcontractor to provide bonding. We will 
allow you to work under our bond free 
of charge. We will provide joint check 
agreements, as needed. We will also  
provide quick payments. (Typically, on a  
weekly basis). 

Bonding: 
It is Jimmy R. Lynch & Sons, Inc. policy NOT  
to require M/WBE subcontractors to provide  
bonding to Jimmy R. Lynch & Sons, Inc.  
for their portion of the work. All M/WBE  
subcontractors will be allowed to work under  
Jimmy R. Lynch & Sons, Inc Performance 
& Payment Bonds to the Owner.

Financial Assistance: 
Jimmy R. Lynch & Sons, Inc. will provide  
Joint Check Agreements to all M/WBE  
subcontractors. Please request a Joint Check  
Agreement in writing. We will work with 
you and the material vendor to develop a  
Joint Check Agreement to satisfy all parties.

Quick Payments:
It is Jimmy R. Lynch & Sons, Inc. policy 
to provide Quick Payments to all M/WBE  
subcontractors. Jimmy R Lynch & Sons,  
Inc will provide payment to all M/WBE 
subcontractors on a weekly basis if the  
work for which payment is being requested 
is complete and accepted by the Owner

J R L e n c o u r a g e s  2 n d  t i e r  M / W B E  
Subcontrac t ing  oppor tuni t ies .  We 
encourage our subcontractors to utilize 2nd  
and 3rd tier M/WBE Subcontractors. 
                                                                                    

ADVERTISEMENT FOR BIDS

Frank L. Blum Construction will accept 
proposals until 12:00 pm on Monday,  
November 9, 2020 for the North Carolina 
Museum of Art, Museum Park Visitor 
Center project located at 1900 Blue  
Ridge Rd., Raleigh, NC.

This project scope includes a 1,158 heated 
SF visitor center (new building) with a  
3,500 SF roof. The program includes a 
multipurpose space, information area,  
mechanical and storage rooms, exterior 
access  ba th rooms ,  and  a  generous  
covered outdoor seating space. The 
building construction type is V-B and the  
Occupancy is A-2.

This project has a goal of 10% MWBE  
par t ic ipat ion so MWBE forms wil l  
be required with all  bids.  If  MWBE  
subcontractors require assistance with 
bonding, payment terms, insurance or  
other types of assistance, please let us  
know.

Information can be obtained through our 
online plan room at http://www.flblum. 
com/subcontractors.php .  For more  
information contact Kari Hiatt-Moran at  
336.748.4409 or khiatt@flblum.com .
                                                                                       

ADVERTISEMENT FOR BIDS

STATE OF NORTH CAROLINA

HALIFAX COMMUNITY 
COLLEGE, 

WELDON, NC

Halifax Community College is securing 
proposals for the 100 Building roof  
renovation on the Halifax Community  
College campus .  Proposals shall be  
submitted in accordance with the terms  
and condi t ions  of  th is  RFP and any  
addenda issued hereto. The RFP is #100-
10242020 and can be viewed at: https:// 
www.ips.state.nc.us/IPS/AGENCY/PDF/ 
13895300.pdf .

The date for a mandatory walkthrough 
is November 2, 2020 at 10:00 a.m. and  
proposals must be submitted by November 
6, 2020 at 10:00 a.m. Halifax Community 
College will provide floor plans at the  
mandatory walkthrough. Questions can be 
addressed to the Purchasing Agent, Nicole 
Boone, at nboone@halifaxcc.edu or at 252- 
538-4326.
                                                                                       

DBE INVITATION TO BID

Vecellio & Grogan, Inc. intends to submit 
a bid for the Statesville Airport East  
Corporate Area Project in Statesville, 
NC on Nov. 19, 2020. We are soliciting  
quotes  f rom cer t i f ied  DBE sub and  
suppliers. Contact Estimating Dept with  
quotes/questions (304) 252-6575 or Bids@
VecellioGrogan.com or fax (304)252-
4131. V&G is an Equal Opportunity/ 
Aff i rmat ive  Act ion  Employer  and  
provides assistance to minority companies 
with insurance, bonding, joint pay and  
quick pay terms.
                                                                                       

ATTENTION: DBES

Barnhill Contracting Company will 
be bidding on Milling and Resurfacing  
o f  N C  1 8 6  &  N C  3 5  ( D A 0 0 4 7 9 ) ,  
Northampton County, NC, Wednesday, 
November 18, 2020 @ 2:00 pm. This  
project includes opportunities on, but 
is not limited to asphalt haul, milling  
haul, asphalt milling, AST, adjustments, 
guardrail, erosion control measures, seeding  
and mulching and pavement markings.

Due to the outbreak of COVID-19, Barnhill 
Contracting Company will accept phone 
calls only regarding this project on Friday, 
November 13, 2020 at our Rocky Mount,  
N.C. office via telephone number 252-823-
1021. Complete plans and specifications 
and contract documents will be open for  
inspection via the NCDOT Website https://
connect.ncdot.gov/letting/Pages/Letting-
Details.aspx?let_type=1&let_date=2020-
11-18%2000:00:00 .

If you have any interest either of this  
project, we would appreciate your quote 
on the items that you may be interested  
in performing no later than 12:00 Noon  
on Tuesday, November 17, 2020. We  
will accept quotes on any portion of this 
project, large or small. Please contact  
Jeremy Whitehurst in our Rocky Mount 
office at (252) 823-1021, FAX (252) 977- 
7512 at any time (collect calls will be  
accepted). We would appreciate hearing 
from you at your earliest convenience.

All firms or persons interested in bidding 
on any portion of this project or supplying 
materials for any portion of this project,  
please contact us.

Attn: Mr. Thomas B. Shannon

AN EQUAL OPPORTUNITY 
EMPLOYER

                                                                                       

INVITATION TO BID

Sealed proposals will be received by the  
City of Lexington in the Edward C. Smith 
Civic Center, located at 217 South Main 
Street, Lexington, North Carolina, 27292  
until 3:00 PM on Monday, November 
16th, 2020 and immediately thereafter  
publicly opened and read for the furnishing 
of labor, materials and equipment entering 
into the renovation of the Edward C. 
Smith Civic Center, Lexington, North 
Carolina, including all required work  
described on the plans and specifications 
for Work.

Bidder’s not planning to attend the bid  
opening and wish to mail or deliver their 
bid early, shall have that bid proposal  
del ivered to Chief  Mark Sink at  the  
Lexington Police Department, 106 N.  
Main Street, Lexington NC 27292 arriving 
at least 30 minutes prior to the above bid  
time. 

A Pre-Bid Conference will be held at 
the Edward C. Smith Civic Center on 
Monday November 2nd, 2020 beginning  
at 3:00 pm  to  al low contractors the 
opportunity to ask questions and/or clarify  
pertinent issues. Attendance is not  
mandatory but strongly recommended 
for project clarity of existing conditions –  
including PME subcontractors.

The Project consists of the renovation of 
a 17’-6” wide by 76’-6” deep retail space  
beside the Civic Center for new Men’s’ and 
Women’s’ 7 flush fixture Theatre restrooms 
and a storefront retail café/bar lounge  
space. The demolition/renovation area of  
new restroom/café work is approximately 
1,236 s.f. The existing Theatre Lobby  
Foyer and two smaller restrooms within  
the existing theatre space (1922 s.f.) are 
also being updated with all new surface  
finishes and ADA improvements. See the 
drawings for the extent of the work.

The existing retail space has been partially  
gutted but will require additional demolition.  
Masonry opening cuts and lintels are required  
through the existing thick theatre wall for  
access into the new areas. All water, sewer, 
power and HVAC (boiler and air handlers)  
systems will be demolished and replaced 
with new. The existing concrete slab beneath 
the renovation area is being removed  
and replaced with 4” of reinforced concrete 
with a 4” gravel base to allow for new  
subgrade plumbing piping and identifying 
any uncovered piping that must remain in  
place to serve the upper floor.

Normal supporting Plumbing, Mechanical 
and Electrical construction work is in the 
renovation. A new water and sewer service  
and electrical power from a Main Electrical  
Panel are being brought to the new project 
from a back alley behind the existing theatre.  
Those services will be brought in to the 
renovated area through a crawl space and  
basement under the theatre. These conditions  
must be seen by the contractors to be  
understood.

The Exterior of the Retail Space facing 
Main Street is being renovated in a separate  
contract with the City that is still ongoing. 
A new building roof replacement was  
completed in 2018. Waterproofing and sealing  
of new roof penetrations for Mechanical or 
Electrical Piping is required. Excavation 
into the paved alley behind the theatre is 
required to tie into the existing City water  
and sewer system.

General Construction work includes  
major subcontractors:

Site Civil Utility work (Plumbing subcontract)
Demolition work.
Plumbing work.
Sprinkler work.
HVAC work.
Electrical work.

Monday, October 26th, 2020, complete plans, 
specifications, and contract documents will 
be available for inspection on our website  
at www.rbsarch.com or in the following  
offices:

Ramsay Burgin Smith Architects, Inc. - 225  
N. Main Street, Suite 501, Salisbury, NC.

The office of the Purchasing Officer, City  
of Lexington 28 West Center Street,  
Lexington, NC And on the RBSA web site  
www.rbsarch.com .

Procedure for Obtaining Bidding Documents  
(General Contractors): Contact the Architect,  
Ramsay Burgin Smith Architects, Inc, 225 
North Main Street, Suite 501, Salisbury, NC  
28144. Phone: 704-633-3121 to register  
for Bidding and to receive any addenda  
that follows. 
 
Plans and Specifications may be viewed  
(and down-loaded) without charge on the  
architect’s website www.rbsarch.com by  
clicking “Bidding Projects”.

General Contractors are responsible for 
downloading and printing of all Bidding 
Documents. 

Contractors shall access bid documents 
from RBSA Website and print them directly  
or use the printer of their choice. 

All printing costs shall be paid for by the  
General Contractor.

Subcontractors and material suppliers may 
purchase single sheets of plans as they so  
choose. Subcontractors and material suppliers  

OFFICE HOURS
Monday  

9:00 a.m. - 3:00 p.m.

Tuesday through Thursday 
9:00 a.m. - 4:00 p.m.

Friday  
9:00 a.m. - Noon

email: ads@greaterdiversity.com

_______________________

TELEPHONE / FAX
Toll Free: 1-800-462-0738 

Local: 910-762-1337 
Fax: 910-763-6304

_______________________

CORRECTIONS & 
CANCELLATIONS

Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers 
to see. Greater Diversity News 
will only assume responsibil i ty 
for the f i rst day. We must l imit 
our financial responsibility to the 
charge for space. For changes, 
corrections or cancellations, call  
your sales representative or a 
Classifieds advisor at 1-800-462-
0738. Deadline for cancellations is 
Monday by 5:00 p.m. the week of  
publication.
_______________________

DEADLINE & RATES
Wednesday 12:00 Noon, 

$2.50 Per Line 
(Average 36 Characters Per Line)

ADVERTISEMENT 
FOR BIDS

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority 
Prices for work relating to HVAC.

Contact: Kenny Martin
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291-4460
 Fax No.:    (252) 291-7204
                                                                                    

ADVERTISEMENT FOR BIDS

Single Prime sealed proposals will be 
received until 3:00 PM, on Thursday,  
November 19th, 2020, at Graham County  
Schools in the Board Room located at 52 
Moose Branch Road in Robbinsville, NC  
28771. Bids are received for the construction 
of Robbinsville Middle School – Additions  
& Facility Renovations. At which time,  
bids will be opened and publicly read at  
3:00 PM.

A pre-bid conference is scheduled for  
November 3rd, 2020 at 11 AM at the Job 
Site located at 301-B Sweetwater Road in  
Robbinsville, NC 28771. The conference 
will include the Graham County Schools 
Maintenance Director, and Leads for  
Plumbing, Mechanical, and Electrical.

Complete plans and specification for this 
project can be viewed at PFA Architects, 
PA, located at 196 Coxe Ave., Asheville,  
NC 28801. Hours: 8 am – 5 pm Mon-Thur  
and 8 am – 12 pm Fri.; as well as at Henco  
Reprographics. Masks are required inside 
of these businesses due to N.C. mandate.

Copies of the Contract Documents may be  
obtained, after October 19th, 2020, directly 
from:
Henco Reprographics
Website: www.hencoplanroom.com 
54 Broadway, Asheville, NC 28801
Phone: 828-253-0449
Hours of Business: M-F 8 am - 5:30 pm

HUB Certified and MBE are encouraged 
to participate.

The Owner reserves the unqualified right 
to reject any or all bid proposals.
 
Signed:
Dr. Angela Knight, Superintendent
Graham County Schools
52 Moose Branch Road
Robbinsville, N.C. 28771
                                                                                        

ADVERTISEMENT FOR BIDS

State Utility Contractors, Inc. solicits 
material and subcontract bids for the  
following work: Demolition, Hauling,  
Clearing & Grubbing, Erosion Control, 
Asphalt Paving, Fencing, Landscaping, 
Sitework, Concrete, Rebar, Masonry, Metal  
Stud Framing, Waterproofing, Insulation, 
Roofing, Caulking, Doors & Windows,  
Drywall, Resilient Base, Painting, Electrical,  
Plumbing, SCADA & Control, HVAC 
and Material Supply for the Town of  
Smithfield – Water Treatment Plant 
Improvements Project located in Smithfield,  
NC. The bid date for this project is November  
12, 2020 at 2:00 P.M. EST. Minority and 
Women Owned businesses are encouraged 
to submit proposals for this work. If  
additional information is needed, please  
contact Bill Williams at (704) 289-6400.  
EOE M/F
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INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is soliciting 
quotations for the following: Guilford 

County Schools Eugene Street 
Boardroom Renovations. Bids are 

due at 12:00 noon on November 12th. 
Interested subcontractors should contact 
Bruce Guarini at 611-A Industrial Ave, 

Greensboro, NC 27406, (336) 274-2477, 
or bguarini@barconstruction.com .

                                                                                       

ATTENTION: DBES

Barnhill Contracting Company will be 
bidding on #320-121020CK FY21 Road 
Resurfacing Project, Rocky Mount, NC, 
Monday, November 9, 2020 @ 2:00 pm.  
This project includes opportunities on, but 
is not limited to hauling, milling asphalt 
pavement, FDR, adjustments, concrete  
work, seeding and mulching and erosion 
control measures.

Due to the outbreak of COVID-19, Barnhill  
Contracting Company will accept phone 
cal ls  only regarding this  project  on  
Wednesday, November 4, 2020 at our 
Rocky Mount, N.C. office via telephone 
number 252-823-1021. The owner will 
have a prebid on Friday, October 30, 
2020 @ 10:00am via Microsoft Teams  
Meeting, call in number 1-980-729-7636, 
conference ID: 440 839 050#. Complete 
plans and specifications and contract  
documents will be open for inspection 
via City of Rocky Mount website: https:// 
rockymountnc.gov/departments/finance/
purchasing/bids .

If you have any interest either of this 
project, we would appreciate your quote  
on the items that you may be interested in  
performing no later than 12:00 Noon on 
Friday, November 6, 2020. We will accept  
quotes on any portion of this project, large 
or small. Please contact Jeremy Whitehurst  
in our Rocky Mount office at (252) 823- 
1021, FAX (252) 977-7512 at any time 
(collect calls will be accepted). We would 
appreciate hearing from you at your  
earliest convenience.

All firms or persons interested in bidding  
on any portion of this project or supplying 
materials for any portion of this project,  
please contact us.

Attn: Mr. Thomas B. Shannon

AN EQUAL OPPORTUNITY 
EMPLOYER

                                                                                       

INVITATION TO BID

Barnhill Contracting Company will 
be bidding on the following project on 
November 10, 2020. We are most interested  
in receiving quotes from your company on 
these projects:

Project: 
Contract No. 16 – 2020 Street Improvements
USDA – Trenton Street Improvements
Town of Trenton – Jones County, NC

Bid Date: 
November 10, 2020 @ 2:00 pm.

Contact Katy Oliver, koliver@barnhill 
contracting.com , 910-577-5659 (phone) 
or (fax) 910-577-6464 in our Jacksonville 
Office,  located at  229 Center Street 
 Jacksonville, NC 28546.

Pre-Bid Meeting ~ Friday, November 6,  
2020 at 9:00 AM in our Jacksonville  
Office.

Work Description: 
Installation of approximately 10,500 cy 
of asphalt concrete surface course and 
other related street work including but  
not limited to, pavement removal, paving  
fabric, patching, CABC, and wedging. 

Complete plans,  specifications and  
contract documents may be purchased  
from McDavid Associates in Goldsboro, 
NC. They may also be viewed in our  
Jacksonville office.

For hauling operations, we will need to  
know how many of your own hauling  
units will be available for this project. We 
will need this on your written quote prior 
to bid time and this will be made a part of 
any subcontract. If you have any interest  
in these projects, we would appreciate 
your advising us of the items you may 
be interested in and email the correct  
estimator or contact by phone or fax. 

“The North Carolina Department of  
Transportation, in accordance with the 
provisions of Title VI of the Civil Rights  
Act of 1964 (78 Stat. 252, 42 US.C. §§ 
2000d to 2000d-4) and the Regulations, 
hereby notifies all bidders that it will  
affirmatively ensure that any contract  
entered into pursuant to this advertisement, 
disadvantaged business enterprises will be 
afforded full and fair opportunity to submit 
bids in response to this invitation and  
will not be discriminated against on the 
grounds of race, color, or national origin in 
consideration for an award. In accordance 
with other related nondiscrimination 
authorities, bidders and contractors will 
also not be discriminated against on the  
grounds of sex, age, disability, low-income 
level, creed/religion, or limited English 
proficiency in consideration for an award.”
                                                                                       

ADVERTISEMENT FOR BIDS

The City of Sanford is soliciting Bids for 
the construction of the following Project: 

PENDERGRASS PUMP STATION 
CHLORINE BOOSTER SYSTEM

Bids must be delivered to the City of 
Sanford, West End Conference Room,  
225 E Weatherspoon Street, Sanford, NC 
27330, no later than 2:00 PM, Thursday,  
November 19, 2020. Bids may also be  
submitted via email to Mary.Depina@
sanfordnc.net . Bids received after this time 
will be returned unopened. Address Bids  
to the Owner at address listed below:

Owner: 
City of Sanford, North Carolina, 
225 E Weatherspoon Street, 
Sanford, NC 27330.

Contact: 
Mary DePina, PE, 
919-777-1121, 
Mary.Depina@sanfordnc.net 

The Bids will be privately opened and all 
bidders will be notified of the results via 
email. The Owner reserves the right to  
waive any informality or to reject any or all 
Bids. Unless all Bids are rejected, Award 
will be made to the lowest responsible 
Bidder, taking into consideration quality, 
performance and the time specified in 
the proposals for the performance of the  
Contract.

A Pre-Bid Meeting will not be held. 

This Project is generally described as  
follows:

Installation of a new chlorine diaphragm 
metering pump skid (2 pumps)*, hot box 
enclosure, associated 500 gallon sodium  
hypochlorite day tank with interstitial 
leak detector and reverse float gauge,  
downstream monochloramine analyzer*, 
chlor ine  analyzer*,  pH analyzer*, 
controller*, and associated fiberglass 
enclosure*, piping and SCADA controls  
for diaphragm metering pump. Work  
shall include all materials, equipment, 
installation, testing, labor, and incidentals 
for all work for a complete working system 
as required by the Plans and Specifications.

* indicates an item to be provided by the  
Owner.

The drawings and specifications will be 
available on Thursday, October 29, 2020 
and may be reviewed online and copies 
may be obtained from Accent Imaging 
at 8121 Brownleigh Drive, Raleigh, NC  
27617, 919-782-3332, www.planscope.com  
for the following non-refundable fees:

 y Full-size paper copy (digital file included): 
$ 75.00.

 y One-half size paper copy (digital file  
included): $ 50.00.

 y Digital file only: $35.00.

Bidders must purchase documents through 
Accent Imaging to be included on the  
Bidders List. Bids will only be accepted  
from companies listed on the bidders list. 
The Accent Imaging website, Planscope. 
com, will be updated periodically with 
Addenda, plan holder’s lists and other  
information relevant to bidding the Project. 

Bidders should also notify the Owner 
and Engineer of their intent to bid by 
emailing Mary.Depina@sanfordnc.net  
and Krista.Paredes@freese.com . In 
that email please supply the following 
information: Company name, contact  
person, street address, and phone numbers 
for Bidding office; NC contractor’s license 
with limitation and classification; indicate 
if the firm will be a Bidder, Supplier or  
Sub-Contractor.

Each bid must be accompanied by a bid  
security of 5% of the bid amount. Security 
may be in the form of cash, certified check 
or cashier’s check made payable to the  
City of Sanford or a bid bond issued by  
an insurance company authorized to do  
business in North Carolina. The deposit 
shall be retained if the successful bidder 
fails to execute the contract within ten (10) 
days after the award of contract or fails to  
give satisfactory surety as required herein.

Failure to comply with these requirements 
may be grounds for rejection of bid.

The City reserves the right to reject any  
or all bids or to accept the bid that appears 
to be in the best interest of the City, or  
provided by law. No bid may be withdrawn 
for a period of ninety (90) days after the  
scheduled bid opening. 

City of Sanford
                                                                                       

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids 
for the WPCC- Moore Hall 3rd Floor 
Renovations project  by  10 AM  on 
11/10/20. Please fax bids to 336.668.2142. 
Plans are available for review in our office 
(160 Thatcher Rd., Greensboro, NC), at  
www.hmkern.com or by calling our office 
at 336.668.3213 for additional plan rooms. 
H.M. Kern offers assistance to MWBE/
DBE businesses on a one-on-one basis  
that need quick pay options, joint pay  
agreements or letters of credit.
                                                                                       

ATTENTION: DBES

Barnhill Contracting Company will be 
bidding on Elm Street Drainage (#SE-
17-040), Nash County, NC, Tuesday, 
November 24, 2020 @ 10:00 am. This  
project includes opportunities on, but is 
not limited to staking, clearing, hauling,  
silt fence, seeding and mulching, erosion 
control measures, miscellaneous concrete, 
sewer, storm drain pipe and boxes.

Due to  the  outbreak of  COVID-19,  
Barnhill Contracting Company will accept 
phone calls only regarding this project on 
Tuesday, November 17, 2020 at our Rocky 
Mount, N.C. office via telephone number 
252-823-1021. The owner will have a  
pre bid on Monday, November 2, 2020  
@ 10:00 am via Zoom Video conference 
ca l l ,  M ee t i ng  ID :  83 7  47 23  888 0 ,  
Password: ElmStreet. Complete plans and 
specifications and contract documents will 
be open for inspection via the Construction 
Journal (online), Stocks Engineering, 801 
E Washington St, Nashville, NC 27856 
or via email from Barnhill Contracting  
Company.

If you have any interest either of this  
project, we would appreciate your quote 
on the items that you may be interested 
in performing no later than 12:00 Noon  
on Thursday, November 19, 2020. We  
will accept quotes on any portion of this 
project, large or small. Please contact  
Brent Caudle in our Rocky Mount office 
at (252) 823-1021, FAX (252) 977-7512  
at any time (collect calls will be accepted). 
We would appreciate hearing from you at  
your earliest convenience.

All firms or persons interested in bidding  
on any portion of this project or supplying 
materials for any portion of this project, 
please contact us.

Attn: Mr. Thomas B. Shannon

AN EQUAL OPPORTUNITY 
EMPLOYER

                                                                                       

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids 
for the NC Museum of Art New Visitor 
Center project by 10 AM on 11/10/20.  
Please fax bids to 336.668.2142. Plans  
are available for review in our office (160  
Thatcher Rd., Greensboro, NC), at www.
hmkern.com or by calling our office at 
336.668.3213 for additional plan rooms. 
H.M. Kern offers assistance to MWBE/ 
DBE businesses on a one-on-one basis  
that need quick pay options, joint pay  
agreements or letters of credit.
                                                                                       

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids for 
the LCC - Bullock Building Alterations 
project by 10 AM on 11/12/20. Please fax 
bids to 336.668.2142. Plans are available 
for review in our office (160 Thatcher Rd., 
Greensboro, NC), at www.hmkern.com or  
by calling our office at 336.668.3213 for  
additional plan rooms. H.M. Kern offers 
assistance to MWBE/DBE businesses on 
a one-on-one basis that need quick pay  
options, joint pay agreements or letters of  
credit.
                                                                                       

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids for 
the State Crime Lab Level 4 Renovation 
& Roof Replacement project by 10 AM 
on 11/12/20. Please fax bids to 336.668. 
2142. Plans are available for review in  
our office (160 Thatcher Rd., Greensboro, 
NC), at www.hmkern.com or by calling  
our office at 336.668.3213 for additional  
plan rooms. H.M. Kern offers assistance to 
MWBE/DBE businesses on a one-on-one 
basis that need quick pay options, joint pay  
agreements or letters of credit.
                                                                                       

REQUEST FOR BID NOTICE

Single Prime Bids for the construction  
of the HVAC & Elec Renovation of the  
Jones County Courthouse, Trenton, 
NC, will be received from Mechanical 
c o n t r a c t o r s  u n t i l  1 0 : 0 0  A M  o n  
Wednesday, November 18, 2020, at the  
Jones County Manager’s Office, 418 NC 
Hwy 58 N, Trenton, NC 28585. Bids will 
thereafter be publicly opened and read at 
10:30 AM in the Commissioners Meeting 
Room at the AG Building, 110 Market  
Street, Trenton, NC. Questions regarding 
qualifications or other inquiries should be  
made to Engineering Source of NC, PA, 
102-A2 regency Blvd, Greenville, NC,  
telephone 252-439-0338, during normal  
business hours. Jones County reserves the  
right to reject any or all proposals.

There will be a Mandatory Pre-Bid  
meeting at 10:00 am at the Courthouse on 
November 9, 2020. Interested contractors  
must attend in order to bid the project.
                                                                                       

 
PROFESSIONAL

EMERGENCY MANAGEMENT 
COORDINATOR

The City of Virginia Beach is seeking an  
Emergency Management Coordinator will 
report directly to the City Manager and be  
responsible for: 

 y serving as the Emergency Services  
Coordinator as outlined in related State  
disaster laws.

 y assis t ing the City Manager in the  
coordination of city and community 
emergency management issues and  
emergencies. 

 y developing and managing a comprehensive  
disaster and emergency management 
program for the City, including.

 y disaster mitigation, preparedness, planning,  
training, education, response, recovery

 y formulating long-range goals for the  
organization, developing policy and  
position papers. 

 y providing appropriate guidance and  
expertise to city leadership team and/or 
elected officials.

The successful candidate will:

Research,  develop,  and coordinate  
organizational policies and procedures 
re la ted to  emergency management  
and natural disasters; assess the need, 
applicability, and impact of individual 
policies and procedures on organizational 
operation and administration; recommend 
alternative strategies.

Coordinate disaster preparedness with City  
departments ,  community and civic  
organizations, special districts, and other  
federal, state and local governmental 
agencies.

Responsible for managing the staff  
and budget of the Office of Emergency  
Management in the City Manager’s Office.

Responsible for the operational readiness 
and activation of the city’s emergency  
operation center in times of emergency.

Ensure the City’s Emergency Services 
plans and annexes are maintained, updated,  
and reviewed on an ongoing basis so 
that accurate and timely information is  
available in times of emergencies.

Communicate, collaborate, and coordinate  
with other City departments, City leaders, 
citizens, volunteers, business community,  
military, and non-profit organizations in  
order to continue to build the City’s overall  
emergency management program.

Compile and compose information for  
City Manager and City Council; produce  
detailed reports of findings, conclusions,  
and recommendations.

Develop, research, and prepare grant  
applications and determine the feasibility 
and compatibility of application requirements  
with organizational goals and objectives  
and operational/administrative guidelines; 
administer awards.

Review City policies and practices to ensure  
compliance with all relevant federal, state, 
and local laws, policies, and regulations.

Work with various City departments and  
employees to develop more efficient ways 
of addressing issues related to disasters that 
may impact the City, including strategic  
planning, training, and exercises.

Perform other job duties requiring skills, 
knowledge and physical requirements as  
demanded by those duties described or less. 
Individual assignments will be determined  
by the supervisor based on then current  
workloads and department needs.

Requires any combination of education  
and experience equivalent to ten (10) years 
in fields such as emergency management, 
homeland security, or related field; or a  
Master’s degree in Emergency Management,  
Homeland Security, Public or Business  
Administration, or related field and five  
(5) years of applicable work experience,  
inclusive of a leadership or executive level 
role. Must have a current and valid driver’s  
license.

Salary Range: 
$87,526.40 - $132,704.00.

Preferred qualifications include a master’s 
degree in emergency management, public  
administration or related field(s); experience  
leading an emergency management division/ 
department; experience coordinating disaster  
response across multiple agencies and  
inclusive of volunteer and non-profit entities;  
and excellent communication skills and  
experience presenting in public settings 
to include citizen/town hall meetings, city  
council, state and local stakeholders.

For more information and to apply on-line 
by 11-15-20 go to www.vbgovcareers.com .  
EOE
                                                                                   

THE CITY OF STATESVILLE

THE CITY OF STATESVILLE IS  
CURRENTLY ADVERTISING TO 
FILL THE FOLLOWING POSITIONS. 
APPLICANTS MUST APPLY ON-LINE 
AT WWW.STATESVILLENC.NET .

PUBLIC UTILITIES DEPARTMENT 
WATER/SEWER 

MAINTENANCE DIVISION: 
SKILLED LABORER 
STARTING SALARY: 

$29,723.20

RECREATION & PARKS 
DEPARTMENT 

PARKS MAINTENANCE DIVISION: 
SKILLED LABORER 
STARTING SALARY: 

$29,723.20

CIVIC CENTER: 
TEMPORARY SKILLED 

LABORERS 
HOURLY RATE: 

$10.00

RECREATION & PARKS 
DEPARTMENT: 

TEMPORARY ATHLETIC 
SUPERVISORS 

HOURLY RATE: 
$9.00

POSITIONS OPEN UNTIL FILLED
EOE

                                                                                       

EDUCATION

ROBESON COMMUNITY 
COLLEGE

STEM SUCCESS COACH 
(GRANT FUNDED)

Minimum Qualifications: Bachelor’s 
Degree from a regionally accredited 
institution is required. Working knowledge 
of Microsoft Suite and ability to operate 
standard office equipment. Must be able to 
demonstrate qualities of professionalism, 
team bui ld ing ,  and have  excel lent 
organizational skills. Strong effective 
presentation and communication skills.  
Desire for incumbent to have a minimum 
of three years’ experience in counseling 
or student/client advising. Experience in 
student advising, developing programming 
for college preparation, and other activities 
designed to help retain underrepresented 
populations. Knowledge of Datatel student 
information system and Aviso. Knowledge 
of community college academics and new 
tools, strategies for student enrichment 
and success. For a listing of duties and  
an application, visit www.robeson.edu or  
contact Human Resources at 910.272. 
3537. Deadline for applications: Open until  
filled.

ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
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Are you prepared?
Nearly half of U.S. adults do NOT have the re-
sources and plans in place in the event of an 
emergency.

Store a 3-day supply of water: one gallon per 
person, per day.

Store at least a 3-day supply of non perishable 
easy to prepare food.
 
48% of Americans do not have emergency sup-
plies.

44% of Americans do not have first aid kits.
20% of Americans get emergency info from 
mobile apps. Keep a charger handy in an emer-
gency.

20% of Americans use social media for alerts 
and warnings. Make sure to keep a charger 
handy in an emergency.

52% of Americans do not have copies of crucial 
personal documents.

Don’t forget your pets! You need a 3-day supply 
of food and water per pet.

Prepare supplies for home work and vehicles.
Emergencies can happen anywhere.

For more information visit: emergency.cdc.gov

Nearly half of U.S. adults do NOT have the resources 
and plans in place in the event of an emergency.

of Americans get emergency
info from mobile apps. Keep
a charger handy in an emergency.

20%

of Americans do NOT have 

copies of crucial personal 

documents.

52%

Store at least a 3-day supply of non perishable, easy to prepare food.

44%
48%

Are you

For more information visit: emergency.cdc.gov

Store a 3-day
supply of water:
one gallon per
person, per day.

Don’t forget your 
pets! You need a 
3-day supply of
food and water 
per pet.

of Americansdo NOT havefirst aid kits.of Americans 

do NOT have

emergency

supplies.

20%
of Americans use social 

media for alerts and 

warnings. Make sure 

to keep a charger handy

in an emergency.

Prepare supplies for home, work, and vehicles. 
Emergencies can happen anywhere.
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