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The November 6, elections offered much for Black leaders 
and communities to consider going forward. One such 
consideration took place recently with the Pitt County HBCU 
Coalition (The Coalition). Several weeks prior to the election 
“The Coalition” endorsed “A Call to Colors” as their model 
for civic engagement as it related to educating, organizing and 
mobilizing Black voter participation.

On November 17, 2018, representatives of “The Coalition” 
met and did a debrief of their efforts and to design a strategy 
going forward. The debrief was very revealing and promising. 
It is important to note that there was virtual consensus on the 
task of The Coalition going forward and true excitement in 
embracing the task.

As noted by Dr. Patti Saunders-Smith, president of “The 
Coalition,” our goal is to create a civic engagement model 
that can be used nationally by HBCUs, Greeks and other 
organizations that are committed to the full participation of 
Black communities in the electoral process. The consensus 
was, that by creating a model we would eliminate waste that 
comes from the needless duplication of efforts and benefit 
from the exchange of ideas and experiences that come from 
working from a common blueprint.

In the words of Mildred A. Council, president of the Pitt 
County Chapter of the Shaw University National Alumni 
Association, “We worked, and it paid off in Pitt County.” She 
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By NHRMC

Cancer is when cells in the 
body change and grow out of 
control. To help you understand 
what happens when you have 
cancer, let 's look at how 
your body works normally. 
Your body is made up of tiny 
building blocks called cells. 
Normal cells grow when your 
body needs them, and die when 
your body does not need them 
any longer.

Cancer is made up of 
abnormal cells that grow even 
though your body doesn't need 
them. In most cancers, the 
abnormal cells grow to form 
a lump or mass called a tumor. 
If cancer cells are in the body 
long enough, they can grow 
into (invade) nearby areas. 
They can even spread to other 
parts of the body (metastasis).

What is cervical cancer?
Cancer that starts in cells of 

the cervix is called cervical 
cancer.

Understanding the 
cervix

The cervix is the lower, 
narrow part of the uterus. It 
connects the uterus to the birth 
canal (vagina), which leads to 
the outside of the body. It's 
located between the bladder 
and the rectum.

Looking for precancer
Precancerous cells on the 

cervix are the first sign that 
cervical cancer may develop. 
These cells can be seen on a 
Pap test. They are cells that 
look abnormal, but are not 
yet cancer. The appearance of 

these cells may be the first sign 
of cancer that will grow years 
later. Treating these precancer 
cells can prevent cancer from 
growing. Precancer cells of 
the cervix often don’t cause 
pain or other symptoms. This 
is why regular cervical cancer 
screening is so important.

Types of precancer
Squamous intraepithelial 

lesions (SIL) is a term that 
refers to abnormal changes in 
the cells on the surface of the 
cervix. These changes can be 

found with a Pap test and are 
divided into 2 categories:

Low-grade SIL. This refers 
to early changes in the size, 
shape, and number of cells 
that form the surface of the 
cervix. They may go away on 
their own. Or over time, they 
may grow larger or become 
more abnormal, forming a 
high-grade lesion. These 
changes may also be called 
mild dysplasia or cervical 
intraepithelial neoplasia 1 (CIN 
1).

High-grade SIL.  This 
means there are a large number 
of seriously changed cells that 
are precancer cells. Like low-
grade SIL, these changes 
involve only cells on the 
surface of the cervix. The cells 
often don’t become cancer for 
many months, probably even 
years. But without treatment, 
they will become cancer. High-
grade lesions may also be called 
moderate or severe dysplasia, 
CIN 2 or 3, or carcinoma in 
situ.

If abnormal cells on the 
surface of the cervix are not 
found and treated, over time 
they can spread deeper into 
the cervix, or to other tissues 
or organs. This is then called 
cervical cancer, or invasive 
cervical cancer. Cervical 
cancer occurs most often in 
women younger than age 50. 
Most cervical cancer is either 
squamous cell carcinoma or 
adenocarcinoma.

The death rates for cervical 
cancer have dropped sharply 
as Pap screenings have become 
more prevalent. Today, most 
cervical cancer is found in 
women who have not had 
regular screenings, and in 
women who have not had any 
screenings.

Preventing cervical 
cancer

Cervical cancer is one of the 
few types of cancer that doctors 
know how to prevent. There are 
2 key ways to prevent cervical 
cancer:

Get regular Pap tests. These 
are done to find and treat 
any precancer cells as soon 
as possible, before they can 
change into true cancer.

Prevent precancer cells. You 
can do this by avoiding contact 
with the human papilloma 
virus (HPV), getting an HPV 
vaccine, and not smoking.

Talk with your 
healthcare provider

If you have questions about 
cervical cancer, cervical 
cancer screening, or how to 
prevent cervical cancer, talk 
with your healthcare provider. 
Your provider can help you 
understand more about this 
cancer.  •

In the Know 
About Cervical 
Cancer

By Xylia Sparks-Davis 

Are You Tired of Waiting?
WILMINGTON, NC - Does it feel as if everyone else’s door 

of opportunity is open wide, but your door seems to be glued 
shut? Do you feel stuck in a place that you don’t want to be? 
What does it take to survive and thrive in the waiting process 
so that you can step into the next season of your future? 

FêteFaith Media, Ltd. is pleased to announce the release 
of The Waiting Room:  The Purpose Propelled Women’s 
Guide to & Through Your Open Door, the new book by Xylia 
Sparks-Davis.  

 In The Waiting Room, Xylia breaks down the road blocks 
that keeps you from stepping into the abundance God has just 
for you. You are not stuck! You are in The Waiting Room. 
You are in a place where God can heal, fill and equip you for 
what’s next.  The Waiting Room is a tool to help you reach 
your full potential in God. Purpose is birthed in The Waiting 
Room. Prepare your heart for the next season of you purpose 
propelled life.

The Waiting Room is available through Amazon.com.
About Xylia Sparks-Davis:

Xylia [pronounced Zye-LEE-
ah] Sparks-Davis is an intercessor, 
seed sower and teacher of Biblical 
truths. She believes that through 
studying the women of the Bible, and 
their stories, we can be empowered 
to embrace the transforming power 
of God in our daily lives. She can 
be reached through her website, 
FeteFaith.com.  •

The 
Waiting 
Room

By Stacy M. Brown, 
NNPA Newswire 
Correspondent @
StacyBrownMedia 

Considered a Queen Mother  
and a leader in the struggle 
and movement for freedom, 
justice and equality, Rosanell 
Eaton proved a true matriarch 
to many civil rights leaders 
— especially when it came 
to the f ight against voter 
suppression.

Eaton died on Saturday, 
D e c .  8 ,  i n  h e r  h o m e  i n  
Louisburg, North Carolina.

She was 97.
“Ms. Rosanell Eaton was 

the 97-year-old matriarch in 
our four-year successful court 
fight against voter suppression, 
from 2013 to 2016,” Rev. Dr. 
William Barber, the architect 
of the Forward Together 
Moral Monday Movement, 
and president of the North 
Carolina NAACP, said in a 
statement early Sunday.

“While alive, she stayed 
focused on the prize of justice 
for all,” said Barber, who 
also serves as pastor of the 
Greenleaf Christian Church 
(Disciples of  Chr ist)  in 
Goldsboro and is president of 
Repairers of the Breach. “She 
once told me, ‘They think I’m 
gonna die before this case is 
over, but I’m not gonna die. 
I’m fed up and fired up.’”

Social media users joined 
the millions who mourned 
Eaton.

“May her memory be for a 
blessing,” wrote Jody Drezner 
Alperin on her Twitter feed.

“May she rest in peace and 
rise in glory,” Anne Hartley 
wrote on Twitter.

“RIP Queen Warrior,” 
wrote Olga Melendez on 
Twitter.

Sa id  Ve r on ic a  Wa de , 
“Thank you for your legacy 
Mother Eaton. Now take your 

rest.”
I n  a  t r i bu t e ,  T he  New  

York Times noted that Eaton 
was “an obscure civil rights 
pioneer in her younger years, 
who became a cause célèbre 
a f t e r  P r e s ide n t  Ba r a ck  
Obama cited her courage in  
his response to a 2015 article 
i n  T he  New York  Ti me s 
Magazine about growing 
ef for t s  to d ismantle the 
protections of the Voting 
Rights Act of 1965.

“I was inspired to read 
about unsung American 
heroes like Rosanell Eaton 
in Jim Rutenberg’s ‘A Dream 
Undone: Inside the 50-year 
campaign to roll back the 
Voting Rights Act,’ ” Obama 
wrote in a letter to the editor. 
“I am where I am today only 
because men and women like 
Rosanell Eaton refused to 
accept anything less than a 
full measure of equality.”

As  noted  i n  t he  Ti mes 
t r ibute ,  a  yea r  a f t e r  t he  
president’s letter, the Supreme 
Cou r t ,  i n  a  4 - 4  vo t e ,  le t  
stand a federal appeals court 
judgment upholding the 
lawsuit spearheaded by Ms. 
Eaton and other plaintiffs. 
The ruling struck down a  

94-Year Old Rosanell 
Eaton Speaks at NC’s 

America’s Journey 
for Justice Rally

Happy New Year 2019!
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has issued a call to Shaw Bears 
to sign-up for GDN’s eNews 
and to review “A Call to Colors” 
on its site. She noted that the 
Eastern North Carolina Regional 
Association of Black Social 
Workers chapter (ENCRABSW) 
was also involved in rallying 
voters.  “The Coal it ion” is 
tallying up the time that each 
person and/or group spent on 
this project and evaluating what 
was accomplished.

Nor th Carol ina Cent ral 
University’s National Alumni 
Associat ion ( NCCU NA A) 
member, Richard Smith, vice-
president of the National HBCU 
Alumni Association Foundation 
( N H BC UA A F )  i nd ic a t e d 
that “The Coalition” gave an 
excellent report and indicated 
that our strategy is solid going 
into our next round. 

In assessing the present 
civic engagement landscape, 
we’ve found a hodge-podge 
of the well-intended activists 
that need better coordination. 
We’ve found across-the-board 
support by Black organizations  
of every stripe and kind that 
want to provide legitimate 
support to efforts to educate, 
organize and mobilize Black 
voters. And although the 
NAACP is the organization with 
seemingly universal support, 
the supporting organizations 
approach to the NAACP needs to 
be fine-tuned. That being what 
it is, there appears to be simple 
fixes that will lead to better 
cooperation between volunteers 
and organizations that offer 
community leadership. The 
Pitt County HBCU Coalition 
has agreed to become a model 
for “how to” more effectively 
participate in civic engagement.

Apart from Pitt County, 
our debrief revealed random 
student activities leading up 
to the election and difficulties 
e n c o u n t e r e d  b y  o u t s i d e 
organizations that wanted to work 
with efforts to mobilize students. 
On a brighter note, one sorority 
sister explained that her sorority 
has urged all of its members to 
support NAACP activities to  

include paid membership. She 
indicated that her chapter made 
4,000 telephone calls to support 
voter mobilization in 2018.

By becoming an HBCU 
model for civic engagement, 
“The Coalition” is making minor 
revisions to their local operating 
procedure that would have major 
results when adopted by National 
HBCU Alumni Associations. A 
good example is their decision to 
create a standing committee for 
civic engagement and to address 
it as an agenda item at each of 
their meetings. All HBCUs 
should have standing civic 
engagement committees and 
address the participation of their 
local chapters on a continuous 
basis. 

“ A  C a l l  t o  C o l o r s ” 
recommendation that each 
HBCU member volunteer 8, 
16, 24 hours or more through 
thei r  local  NA ACP dur ing 
each election cycle, made “The 
Coalition” efforts much more 
focused than they would have 
been with everyone having to 
plan their involvement with voter 
mobilization and not knowing 
the best  way to do it .  “The 
Coalition” is ready to volunteer 
their efforts to help combat the 
voter suppression that is coming 
with the enactment of new 
North Carolina Voter ID laws. 
This is the kind of effort that 
will need immediate attention 
and a master-plan response that 
necessarily has to come from our 
NAACP.

It is important to state and 
restate that The Coalition as well 
as all HBCUs have many highly 
skilled members that represent 
the very best minds in the world. 
HBCU memberships include 
Greeks and other organizational 
representatives from across the 
country. Thousands of corporate 
leaders and elected officials are 
HBCU Alumni. The point of the 
matter is that there is no shortage 
of talent necessary to address 
the task at hand--mobilizing 
Black voters and defeating voter 
suppression. 

O u r  d e b r i e f  r e v e a l e d 
numerous election needs that 
were identified too late in the 
process to properly address. 
Going forward volunteers will be 
registering 17-year old’s that will 

be eligible to vote during the next 
election cycle and mobilizing to 
address voter ID and other forms 
of voter suppression will be 
high on their volunteer agenda. 
Again, there are things that 
HBCU volunteers are ready to 
do now in preparation for 2019 
and 2020 elections.

Finally, understanding that 
we are in the formative stages 
of mobilizing Greeks, HBCUs 
and other community leadership 
organizations is important. We 
had several National HBCU 
Alumni Associations leaders 
that wrote their local chapters 
asking them to support “A Call 
to Colors” by asking each of  
their members to pledge 8, 16, 
24 hours or more to help voter  
mobilizat ion. This request 
requires ongoing attention to 
ensure that local chapters are 
responding. To do this, each 
national organization should 
do a roll-call at each meeting to 
confirm that chapters are being 
responsive and working through 
the issues that we will inevitably 
encounter.

There were numerous other 
issues that were discussed that 
will be addressed as we go 
forward. The debrief revealed 
things that were done very well 
and things that can be done 
better. 

 HBCUs should ask all their 
chapters to establish standing 
civic engagement committees 
and request updated information 
at each meeting. Each chapter 
meeting should include a roll-
call from each chapter in a 
national association meeting and 
each member in a local chapter 
meeting should update their 
volunteer efforts.

This was an excellent debrief 
and helps in putting “A Call 
to Colors” strategies together 
and spreading them to our 105 
HBCUs nationwide. We’ve also 
developed a data intake form and 
an action plan for national and 
local HBCU chapters. They have 
been published on our website, 
greaterdiversity.com.

To get more information 
about “A Call to Colors”, sign up 
for GDN’s free eNews edition at 
greaterdiversity.com. •

By Jenny Ziegler, 
Miami Times 
Zsportsreport@gmail.com

This [NFL] is a man’s world, 
but it would be nothing without a 
woman or a girl … (speaking in 
my James Brown voice).

Sure, we are on the sidelines 
a s  chee rleade r s ,  ow ner s , 
reporters and such, but there has 
never been a female head coach 
manning the sidelines in any  
male professional sport.

There’s always a first time for 
everything.

Well, hold that thought as we 
are not there yet.

Recently, Condoleezza Rice 
was trending on social media 
when it was reported by NFL 
insider, Adam Schefter that 
the Cleveland Browns were 
considering the former secretary 
of state for its most recent head 

coaching vacancy.
Rice, though hailed as being 

intelligent, a great leader and 
a woman of great character, 
is an unrealistic candidate for 
the head coaching gig with the 
Browns, yet she has brought 
the discussion of coaching 
opportunities for women in 
male professional sports to the 
forefront.

Condi, as she is affectionately 
cal led ,  is  a lso an adamant 
Cleveland Browns fan.

“I love my Browns,” she said.
Her love for the team stems 

from times when her and her 
father watched games together 
and cheered on Hall of Fame 
running back Jim Brown.

But a love of the game does 
not make a head football coach.

She acknowledged that she 
doesn’t possess the experience 
needed to take on such a role and 

had this to say on Facebook:
“I do hope that  the NFL 

will start to bring women into 
the coaching profession as 
position coaches and eventually 
coordinators and then head 
coaches.”

Rice went on to say, “One 
doesn’t have to play the game 
to understand it and motivate 
players, but experience counts – 
and it’s time to develop a pool of 
experienced women coaches.”

Though Rice never played the 
game because she is a female, 
she knows a little somethin’, 
somethin’.

For three years, she was a part 
of the College Football Playoff 
selection committee responsible 
for determining the top college 

football teams in the country; 
ultimately deciding what four 
teams would compete in the 
playoff.

How’s that for “women don’t 
know jack about football?”

The former secretary of state 
is wise enough to know that 
though she is not ready to be  
a coach in the NFL, there are 
women who can do the job 
with the proper training and 
opportunities.

She has expressed an interest 
in the role of NFL commissioner. 
If she can broker peace deals in 
the Middle East, ceasefires and 
deal with terrorists and drug 
lords on behalf of our country 

Commentary:

Can Women Be 
Head Coaches of 
NFL Teams?

Recently, Condoleezza 
Rice was trending on 

social media when it was 
reported by NFL insider, 
Adam Schefter that the 
Cleveland Browns were 
considering the former 
secretary of state for 
its most recent head 

coaching vacancy.

Now that the midterm elections 
are over, and Democrats are 
savoring their victory, more 
than a dozen Democrats say 
they are considering running 
for  President  in 2020.  The 
Democratic Party needs to get 
its act together if any of them 
has even a prayer of beating the 
clown that white conservatives 
love to love. The fact that 
Republicans stole an election 
from Stacey Abrams in Georgia 
suggests that our electoral 
infrastructure isn’t what it ought 
to be. The fact that Republicans 
in Michigan, Wisconsin, and 
North Carolina are attempting to 
change electoral rules suggests 
that the Party and civil society 
organizations need to spend 
some money ensu r ing fai r  
elections. From where I sit, the 
focus on personalities is poorly 
placed. We ought to, instead, 
think both about our election 
mechanics and an economic 
agenda to empower the majority 
of  ou r cit izens who l ive in 
an economically precarious 

Commentary:  
Democrats 
2020 
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By MD Anderson

The ketogenic (keto) diet is 
the latest weight-loss trend, and 
it is rumored to help fight cancer. 
Some studies have credited the 
keto diet in helping slow the 
progression of cancer, but much 
more research is needed. Maria 
Petzel, a senior clinical dietitian 
at MD Anderson Cancer Center, 
explains what this trendy diet is 
about and what cancer patients 
considering the diet should 
know.

What is the keto diet?
The keto diet has very strict 

guidelines and is similar to 
Atkins and other low-carb 
diets. Keto dieters maintain a 
very low-carb, high-fat, and 
moderate-to low-protein diet.

W he n  t he  b o dy  do e s n’t 
have a suff icient amount of 
carbohydrates from food for 
cells to burn for energy, it burns 
fat instead and makes ketones (a 
type of acid made by the liver 
and sent into the bloodstream) as 
part of a process called ketosis.

Pros and cons of the keto diet
The keto diet will result in  

weight loss for most people, but 
it might not be the healthiest 
approach. Ketosis can become 
dangerous when too many 
ketones accumulate, which 
can lead to dehydration and a 
change in your blood’s chemical 
balance.

Diets high in fat, like the keto 
diet, are associated with heart 
disease and obesity. Red meat is 
suggested for the keto diet, but 
eating too much red meat can 
increase your cancer risk.

Also, avoiding entire food 
groups is extremely hard to 
sustain long-term. Most keto 
dieters regain some or all of the 
weight they lost when they stop 
the diet.

The keto diet does not cure 
cancer

While no single food or diet 
can cure cancer, some studies 

have  show n a  con nec t ion 
between the keto diet and slowed 
growth of some types of tumors 
in mice. And the keto diet has 
shown promise in a few research 
studies of humans with certain 
types of brain tumors.

Conversely, a very low-fat diet 
has been found to reduce the risk 
of recurrence for certain types 
of breast cancer. Researchers 
are conducting clinical trials  
with cancer pat ients to see 
how diet  af fects  them, in 
combination with chemotherapy 
and radiation. MD Anderson is 
hopeful that this research, and 
future research, will provide 
a better understanding of the 
impact of diet on cancer – 
especially the keto diet.

Talk to your doctor or dietitian 
before starting a new diet

T h e  ke t o  d i e t  i s n’ t  fo r 
everyone. It may help some 
cancer patients, but it could also 
harm others. Your body may not 
be able to break down proteins 
and fats, depending on your type 
of cancer or treatment, which 
could lead to other digestive 
problems.

Talk to your doctor or a 
dietitian before beginning the 
keto or any diet. Your doctor or 
dietitian can help determine the 
right diet to help you reach your 
health goals.

A dietitian can determine your 
nutrition goals and recommend 
adjustments based on each 
stage and change of your cancer 
treatment. A dietitian also can 
help you regulate your diet to 
minimize side effects, cope with 
new food sensitivities, and keep 
you feeling your best.

If you’re a patient at MD 
Anderson, your doctor can refer 
you to a clinical dietitian. Each 
clinic at MD Anderson has an 
assigned dietitian available to 
help patients at all stages of 
cancer treatment.

To learn more, visit mdand 
erson.org.

This article originally appeared  
in the Defender News Network.  •

Can the Keto Diet 
Cure Cancer?
Keto, Ketogenic Diet, 

Low Carb, High Good Fat, 
Healthy Food

GUANGZHOU, China, -- 
Receiving disease treatments 
abroad has become the choice of 
many Indonesian citizens lately. 
The reasons vary, from better 
service to promising technology 
and a higher percentage of 
cure. The Indonesia Services 
Dialog ue ( ISD) noted that 
the number of Indonesians 
seeking for treatment abroad 
has increased by almost 100% 
over the past 10 years. If in 
2006 there were 350 thousand 
patients, in 2015 it jumped to 
600 thousand patients. Cancer 
patients are no exception.

Fuda Cancer Hospital in 
Guangzhou, China, receives 
no less than 500 patients from 
Indonesia each year. Most of 
them come to treat breast 

cancer. Similar in China, breast 
cancer is the biggest cause of 
death for women in Indonesia. 
“The highest number of cases 
for woman is definitely breast 
cancer. While lung cancer in 
women and men are also high, 
and then followed by cervical 
cancer and liver cancer,” said 
Dr. Luo Rongcheng, Managing 
Director of the Fuda Cancer 
Hospital.

F u d a  o f f e r s  a  c a n c e r 
treatment method called 3C 

+ P (cryosurgical ablat ion 
(CSA), cancer microsphere 
intervention (CMI), combined 
immunotherapy for cancer 
(C I C )  a n d  p e r s o n a l i z e d 
t r e a t m e n t)  w i t h  m i n i m a l 
invasive advantages. This 
method has been approved by 
the United States Food and 
Drug Administration (FDA) 
since 1998 and the Chinese 
Food and Drug Administration 
in 1999. More than 10,000 
cryotherapy ablation cases have 

been performed at the Cancer 
Hospital Fuda since 2000.

Among the 10,000 cases, 
85 percent have experienced 
faster recovery process, faster 
handl ing process than in 
surgeries, chemotherapies, or 
radiations, slower cancer cell 
metastases, without vomiting, 
nausea or other traditional 
effects commonly found in 
chemotherapy and radiation. 
Cryotherapy is suitable for 
cancer cases that are no longer 

possible to undergo surgery 
because of age, the rate of 
spread is already high, and the 
risk of surgery.

The management of Fuda 
Cancer Hospital, Shi Jian, 
further stated that Indonesia, 
the Philippines, Malaysia and 
Thailand have become the four 
Southeast Asian countries which 
had a significant amount of 
patients going to the hospital. He 
explained that the deployment 
of unconventional methods may 

be a reason for attracting many 
local and international patients. 
The hospital has received a Joint 
Commission International (JCI) 
accreditation since March 2011.

T h e  W o r l d  H e a l t h 
Organization (WHO) estimates 
that there will be an ‘explosion’ 
in the number of people with 
cancer in 2030. Based on the 
data from the 2013 Basic Health 
Research (R iskesdas),  the 
prevalence of tumors or cancer 
in Indonesia is 1.4 per 1,000 
residents or around 330,000 
people. Meanwhile, according 
to GLOBOCAN 2018 data, there 
are an estimated 348,809 cancer 
incidents and 207,210 cancer 
deaths in Indonesia, where the 
incidence rate is estimated to 
increase to 36% in 2030. •

Cryotherapy Technology as a 
Solution for Cancer Without Surgery
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By Stephenetta (isis) 
Harmon

Managing (and saving) 
m o n e y  c a n  s e e m  l i k e  t h e  
u lt imate  chore.  With  each  
paycheck, we promise ourselves 
to get our finances in order, pay 
down debt and not make any 
of the bad spending decisions 
we’ve previously made. Then, 
we’re hit with what seems like 
another round of unexpected 
expenses (like snow tires and 
insurance), must-have sales 
and unaccounted for basics like 
eating out, birthday gifts and 
more. Welp. Did that money 
even make it to our accounts?

You’re not alone. According 
to the Federal Reserve, nearly 
half (47 percent) of American 
families are unable to afford an 
unexpected $400 expense.

So, with the New Year fast 
approaching (where did the time 
go?), we’ve resolved to not wait 
until January to get our finances 
on point. Thankfully, there are 
personal finance apps you can 
use right from your phone to get 
you started in minutes. These 
apps can help you set realistic 
budget goals and track your 
spending habits to see where 
your money is going — and help 
you save some of it!

We’ve pulled together a list 
of some of the most popular and 
user-friendly choices to help you 
stop living paycheck to paycheck 
and increase your financial 
health. Read on — your bank 
account will thank you.

Mint  |  This is by far one 
of the most popular and well-
rounded apps on the market. 
Run by Intuit, the folks behind 
TurboTax and QuickBooks, it 
is a one-stop shop for syncing 
all of your bank, credit and 
loan accounts along with your 
monthly bills. See what’s due 
and when, where you spend the 

most money, how much you 
really have and if you can afford 
those new shoes. Even if you 
don’t set up a budget, it breaks 
down your weekly spending  
habits by category and gives you 
a snapshot of your net worth. 
Plus, you get free access to your 
credit score. Free.

You Need a Budget  | If your 
goal is getting out of debt fast, 
then take a look at You Need 
a Budget (YNAB). The app’s  
focus is giving “every dollar a 
job” and making it work for you 
— it reports that the average user 
saves $500 in the first month 
of  use.  The app syncs with  
bank accounts and walks users 
through setting up a budget, 
goals to pay down debt and 
how to get ready for unexpected 
spending needs. Working as an 
accountability partner, it won’t 
let you create budgets for money 
you don’t have and helps you 
refocus if you get sidetracked. 
First month free, then $6.99/
month. Free for students.

Wally/Wally | While not 
a  f u l l  budge t i ng  app,  t h i s  
streamlined app is perfect for 
folks who just want to track 
their expenses without having to 
do a bunch of work. It’s super 
easy to get started with, as it 
only requires your name and 
email address. Once signed up, 
you can follow your money trail, 
take photos of receipts and even 
use GPS to autofill in locations. 
You can’t set budgets for specific 
categories or items like Mint and 
YNAB, but it will let you set 
overall savings goals. Free.

Acorns | This app is perfect 
for stock newbies and those who 
want to, but thought they didn’t 
have enough money to, ....

W A S H I N G T O N  – 
Congresswoman Maxine Waters 
(CA-43) issued a statement on 
voter fraud allegations in the 
2018 midterm election for North 
Carolina’s 9th Congressional 
District. The results of the race 
– which were initially projected 
in favor of Republican Mark 
Harris who had a 905-vote lead 
over Democrat Dan McCready 
— are under investigation after 
evidence of illegal activity by 
operatives associated with 
Mark Harris’ campaign was  
uncovered.

“I am utterly disgusted by the 
evidence of voter fraud in the 

2018 midterm elections in North 
Carolina’s 9th Congressional 
District. According to media  
reports, Republican operatives 
orchest rated a  f raudu lent 
o p e r a t i o n  o n  b e h a l f  o f 
Republican candidate Mark 
Harris’ campaign for the U.S. 
Congress against a Democrat, 
Dan McCready. The operatives, 
led  by  Republ ican  Lesl ie 
McCrae Dowless – an employee 
on Mark Harris’ campaign who 
was convicted and served time 
in prison for felony fraud and  
perjury charges— encouraged 
voters in Bladen and Robeson 
counties to request absentee 

ballots and illegally collected 
the ballots. At least one voter 
claimed that she handed over 
her ballot even though it had not 
been completely filled out and 
sealed.

 “This fraudulent operation 
also appears to have specifically 
targeted communities of color in 
the 9th District. Not only was 
there an unusually high volume 
of absentee ballots requested in 
the 9th District, but nearly 36 
percent of African American 
absentee ballots and 55 percent 
of Native American absentee 
ballots were never mailed in. 
Voters have signed swor n 

affidavits alleging their ballots 
were stolen, and Republican 
operatives have gone on the 
record admitting that they were 
paid by Mr. Dowless to illegally 
collect ballots. This is not what 
Democracy looks like.

“As a sitting member of the 
U.S. Congress, an Afr ican 
American woman, and a lifelong 
champion of civil rights, I am 
beyond the point of outrage. 
Far too often, we are witnessing 
Republ ican-led ef for t s  to 
suppress the votes of Americans 
in minority communities by 
passing strict voter identification 
laws in Pennsylvania, Arkansas, 

Wisconsin, and North Carolina; 
closing down 868 pol l ing 
places from Arizona to North 
Carolina; thwarting early voting 
in Indiana, Florida, Nebraska, 
and Ohio; and creating a so-
called exact match policy that 
disqualified voters if their names 
did not precisely match records 
because of  t y pos,  missing 
hyphens, or clerical errors in  
Georgia.

“This is not merely a local 
or state issue – this is a matter 
of national concern. I join my 
colleagues in calling for credible 
and thorough investigations 
of  any and al l  voter  f raud 

claims in North Carolina’s 9th 
Congressional District election 
by the state elections board. If, 
as it appears, the voting rights 
of American citizens have been 
violated, then I demand that the 
perpetrators be prosecuted and 
punished to the fullest extent of 
the law. Furthermore, based on 
the evidence of voter fraud by 
Harris campaign operatives that 
has already been uncovered, 
I believe that the U.S. House 
should refuse to allow Mark  
Harris to be seated in the 116th 
Congress.”  •

Rep. Maxine Waters Statement on 
REPUBLICAN VOTER FRAUD 
IN NORTH CAROLINA

LEARN MORE ONLINE: 
Visit http://greaterdi-
versity.com/GetYour 
budgetright2019/•

By Defender News Services
 
The Golden Globe nominees were recently 
announced, and there is a lot of diversity 
in the nominees. Announced live by Terry 
Crews and Danai Gurira, films like Spike 
Lee‘s “BlacKkKlansman,” “Green Book,” “If 
Beale Street Could Talk” and “Black Panther” 
— the first comic book movie nominated for 

Best Picture — racked up nominations. Even 
Kendrick Lamar and SZA got some love.

Other nominees include Mahershala Ali, 
John David Washington (Denzel’s son!), 
Regina King, Billy Porter, Donald Glover, 
Thandie Newton, Spike Lee and more.

The 76th Golden Globe Awards will be 
hosted by Andy Samberg and Sandra Oh. The 
show airs on Jan. 6.

Check out the Black nominees below.

Black Nominees for The 
Golden Globes

Best Motion  
Picture Drama:

‘Black Panther’, ‘BlacKkKlansman’, ‘If Beale 
Street Could Talk’, and ‘Green Book’.

Best Supporting Actor 
Mahershala Ali for ‘Green Book’.

Regina King for ‘Seven Seconds’ and
 ‘If Beale Street Could Talk’.

Best Performance by an Actress 
in a Supporting Role 

Thandie Newton for ‘Westworld’ for in a Series, 
Limited Series or Motion Picture 

Made for Television.

Best Actor in a 
TV Series, Comedy 
Donald Glover in ‘Atlanta’ 

Best Director 
Spike Lee for ‘BlacKkKlansman’

Best Original Song - Motion Picture 
Kendrick Lamar and SZA for
“All the Stars,” Black Panther

Best Actor in a Motion Picture 
John David Washington for ‘BlacKkKlansman’.

Best Performance by an Actor 
in a Television Series 

Billy Porter for ‘Pose’ for – Drama  
(‘Pose’ was also nominated for 
Best Television Series, Drama.)

Best Performance by an Actor 
in a Television Series, Drama 

Stephan James In ‘Homecoming’
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- GREATER DIVERSITY NEWS CELEBRATES -

Black History Month
“400 Years of Resilience: 

1619-2019”
In the words of A. Philip Randolph, civil rights activist: 

“Freedom Is Never Given; it is won.”

Don’t miss your opportunity to include 
your advertising in this commemorative 

edition that will be published on 
Thursday, January 31, 2019.

  
The deadline to advertise is:  Monday, January 20, 2019 at 5:00 PM.  

To advertise, contact Kathy Grear at:
1-800-462-0738 or kgrear@greaterdiversity.com .

More News and Resources online at GreaterDiversity.com
Business News & Resources

Fayetteville Regional 
Airport Announces 
Departure of United 

Airlines Services

Fayetteville, N.C. – United Airlines has 
officially announced that they are pulling its 
flight route to and from Fayetteville Regional 
Airport to Washington Dulles International,  
effective March 7, 2019.

The carrier has offered f light services at 
Fayetteville Regional Airport for the past five  
years, joining legacy carriers American Airlines 
(formerly US Airways) and Delta Airlines  
in February 2013. Due to recent route changes,  
however, the company is no longer able to 
cost-effectively offer flights from Fayetteville 
Regional Airport (FAY) to Washington-Dulles  
International Airport (IAD).

Airport Management recently received the 
following notification from United Airlines:  
“As we continuously monitor the demand 

for t ravel in every market we serve, we 
have determined that our current service to 
Fayetteville, North Carolina (FAY) didn’t meet 
our expectations and is no longer sustainable  
and we made the difficult decision to end 
service effective March 7, 2019.” 

“We are disappointed with United’s decision 
to remove services from Fayetteville Regional  
Airport,” said Bradley Whited, Airport 
Director. “We thank all our customers who 
used United Airlines service for the past few 
years and we will use this time to look for 
new opportunities in the market.”

Whited has already engaged a consultant to 
investigate the feasibility of increased airline 
service to current and/or new destinations. •
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Martin Luther King Jr.’s 
Lessons for Us Today

King was not completely alien to the 
philosophy of the 1960s’ counterculture. Indeed 
he had inadvertently helped father it. For a long 
time he had preached that the worst evil was 
“psychological death”—worse than physical 
death, than physical suffering. Psychological 
death took many forms, from the sacred to the 
profane. It was the death of human personality, 
of the soul, of the Spirit within. Psychological 
death was depersonalization, the bitter fruit of 
racism, exploitation, and militarism, and of the 
soulless society that bred them.

Depersonalizat ion meant that one’s 
personality dis-integrated, one’s divine essence 
severed from the rest of one’s self, from other 
persons, from society. King saw this most 
frighteningly in the ghetto. “The depersonalized 
manipulation of persons as though they were 
things,” he testified to a Senate hearing, “is as 
much responsible for the perpetuation of grief 
and misery in our cities as is the absence of 
wealth and natural resources.” When people 
were depersonalized they were turned into 
things—objects, numbers, commodities, 
caseloads. The “I-it” relationship replaced the 
possibility of “I and Thou,” I itself reduced to 
“it.” Objectification by the society, and worse, 
by one’s own self. As the hippies and the ghetto 
dwellers acted out in their arenas, as writers like 
Ralph Ellison had spelled out in prose, singers 
like Otis Redding and Simon and Garfunkel 
cried out in song, alienation was the plague of 
modern humanity. In Tillich’s simple words, 
“sin is separation.”

While racism and segregation were the 
most blatant forms of alienation, and served 
as metaphors for the larger evil, King also 
spoke out against more subtle and insidious 
manifestations. He had come of age in the 
early Cold War era, when social critics like 
David Riesman, William H. Whyte, Jr., and 
Erich Fromm were warning Americans of the 
dangers of mass conformity. He was familiar 
with Riesman’s 1950 bestseller, The Lonely 
Crowd, its thesis that postwar America’s mass-
consumption society had replaced an “inner-
directed” personality type who “acquires early 
in life an internalized set of goals,” with an 
“other-directed” personality in tow to others’ 
expectations, ruled by peer pressure, loyal  
to prevailing norms. King himself was split 

between these two traits, but his inner-directed 
self increasingly won out.

He understood that science and technology 
had become a new religion, threatening to 
extinguish traditional religious faiths. He also 
saw the technological revolution as the material 
force behind the emergent “new age” with its 
seemingly unlimited possibilities. He extolled 
technology’s capacity to make the world a 
neighborhood, even while organized religion 
had failed to make it a “brotherhood.” With all 
of its promise, however, he saw technology as 
more a curse than a blessing. Nowhere was 
he more prophetic than his condemnation of 
automation and cybernetics, metaphors as well 
as touchstones of depersonalization.

Fighting depersonalization, moreover, must 
begin at home. King believed that his movement, 
and any other that was worthy, should set an 
example and refuse to be complicit in society’s 
depersonalizing of citizens. Progressive 
movements had a moral responsibility, he felt, to 
offer an alternative stance that affirmed people’s 
humanness while standing up to behavior that 
depersonalized others, inside or outside the 
movement. If activists did not strike a balance 
between asserting their responsibilities and 
respecting the rights of others, an equilibrium 
between just ice and love,  they would 
depersonalize not only their adversaries but 
themselves and their allies. They would lose 
their own humanity, and ultimate effectiveness, 
in the name of moral correctness. •

Celebrate MLK Day on 
January 21, 2019! 

More event details online at GreaterDiversity.com
Career and Education
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Many in the scientific world 
are celebrating the fact that 
two women received this year’s 
Nobel prizes in physics and 
chemistry. Donna Strickland 
and Frances Arnold are only 
t he  20 t h  a nd  21s t  fe m a le  
scientists to be recognised by 
the Nobel Committee. Yet in 
over 100 years, we have never 
seen a black scientist become a 
Nobel laureate.

Eve r y  ye a r ,  t h e  a n n u a l  
O c t o b e r  N o b e l  P r i z e  
announcements coincide with 
Black History Month, which is 
a painful reminder that of the 
more than 900 Nobel laureates, 
only 14 (1.5%)  have been black 
and none in science. Almost 

all black laureates have been 
awarded for work in the fields 
of peace (ten) and literature 
(three). During that time the 
closest a black scientist has 
come to winning has been 
social scientist Arthur Lewis 
for his work economics in 1973.

By contrast there have been 
over 70 Asian laureates, the 
majority in the sciences, and 
since 2000 that number has 
significantly increased. This 
is partly due to the increasing 
i n f l u e n c e  a n d  p o w e r  o f 
Japanese, Chinese, Korean 
universities and the success of 
the Asian American academy. 
To win a Nobel Prize for 
science, it helps if you are in a 
prestigious institution and in a 
position to lead big expensive 
science.

The main reason why no 
black scientist has won a 
Nobel prize is simply a matter 
of numbers. Not enough 
bright young black people are 
choosing science. Alongside 

the more limited opportunities 
for black Africans, black 
people in Western countries are 
less likely to study science, less 
likely to achieve a top degree 
and less likely to progress to 
scientific careers.

To even be considered as 
a possible Nobel laureate 
you must become a principal 
investigator or a professor 
in a leading institution. Yet, 
once a black science graduate 
makes it to the first rung on 
the academic ladder they face 
the same challenges as any 
other black academic around 
access to promotion and access 
to resources. For example, we 
know black scientists in the 
US are less likely to receive 
funding for health research.

To  b e c o m e  a  p r o f e s s o r 
you need support from your 
institution and to find at least 
four existing professors at other 

institutions who will support 
your application and certify 
that you are a leader in your 
f ield with an international 
reputat ion. This requi res 
building large internal and 
external networks. For many 
reasons, not enough black 
academics work in institutions 
w h e r e  s u c h  r e p u t a t i o n s 
a n d  n e t wo r k s  a r e  m a d e , 
signif icantly reducing the 
possibility of being promoted 
to professors.

This is also something of 
a circular problem. It seems 
highly likely the perception that 
black people don’t reach the 
highest level in science has in 
some ways affected the success 
of black people in science. 
Research suggests female role 
models can encourage women 
to pursue careers in science, 
and the same seems likely to be 
true for black people. Having 
a black Nobel laureate would 
inspire more black students 
to become black professors, 

which in turn would inspire 
more young black people to 
study science.

D u r i n g  m y  o w n  
undergraduate studies, many 
courses began with a professor 
describing the inspirational 
work of a Nobel laureate, who 
was usually a white man. These 
individuals were elevated to 
superhuman status, people we 
should aspire to be like because 
their work had transcended the 
field. This clearly appealed to 
me as it reinforced my desire 
to become a scientist.

But at  the same t ime, as 
a black student, achieving 
that level of success or even 
a ny t h i ng  a long  t h a t  pa t h  
appeared far more distant as 
there was never a black laureate 
on the list. Although I was not 
deterred by this fact, I have 
no doubt it had an impact, not 
just on me but on my fellow 
wh i t e  s t ude nt s  a nd  more  
impor tantly my tutors, and  
later my university employers 
and those awarding research 
grants. A black Nobel laureate 
would have made it easier for 
them to see me as a potential 
high achiever and treat me 
accordingly.

Why we need action
More  black  sc ient i s t s 

wouldn’t just be a victory for 
equality but would benefit 
wider society. For example, 
conditions such as diabetes, 
heart disease, cancer and many 
others have a higher incidence 
in people of black or African 
heritage. Yet research is often 
biased towards studying white 
people. More black scientists, 
especially in leading positions, 
could bring greater focus, 
understanding and different 
insights to investigating these 
conditions. They could also 
help lead the decolonising 
of science, again with wider 
advantages to society.

So how can we increase the 
chances of a black scientist 
becoming a Nobel laureate? 
We cannot wait for Africa to 
have the same political and 
economic power as Asia. 
Looking at the 49 women Nobel 
Prize winners, of which only 21 
were scientists and only three 
in physics, we see a similar 
challenge. But with the advent 
of many successful campaigns 
backed by political action to 
increase the number of women 
in science, particularly in the 
leading institutions and in 
leading positions, the number 
of women laureates is likely 
to increase significantly. If we 
want more black scientists and 
eventually Nobel laureates, 
then similar direct strategic 
action is urgently needed. •

No Black Scientist Has 
Ever Won a Nobel 

– that’s bad for science, and bad for society

Black people are less likely 
to study or work in science.

Black 
scientists lack 
role models 

who look  
like them.

Winston Morgan, 
Reader in Toxicology and 
Clinical Biochemistry, 
University of East London
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— then why not?
She ended her post by saying, 

“BTW- I’m not ready to coach, 
but I would like to call a play or 
two next season if the Browns 
need ideas!”

At 4-6-1, the Browns could 
perhaps use a few plays this 
season as opposed to waiting 
until next season. I’m just saying.

The league however is making 
strides, as there are few teams 
that have opened their doors and 
are affording women the type 
of on-the-job-training required 
to be able to take that next step 
toward coaching in the NFL.

T he  Bu f fa lo  Bi l l s ,  Sa n 
Francisco 49ers ,  Oak land 
Raiders, Arizona Cardinals and 
the New York Jets all have hired 
females in some form of football 
operational capacity (offensive 
assistant, special team’s coach, 
strength and conditioning coach, 
and assistant coach). Kudos to 
all of them!

Rice is advocating for more 
t raining oppor tunit ies for 
women to get the locker-room 
credential that will enable them 
to climb that proverbial NFL 
coaching ladder.

Given the right opportunities, 
the sky is the l imit: general 
manager, commission or even 
president.

T h e  o n l y  t h i n g  t h a t  i s  
standing in the way of a woman 
coaching in the NFL is air and 
opportunity.  •

RICE
Continued from page 2

situation.
Too many of us struggle to 

survive on the minimum wage, 
and too many unions have seen 
their influence erode in the face of 
hostile legislation. Too many do 
not have access to health 
care. Too many cities and states 
are willing to offer exorbitant 
tax breaks to attract a few jobs. 
Meanwhile, our infrastructure 
is crumbling, our environment 
is decomposing, and civility is a 
thing of the past. There’s a lot of 
rhetoric, but Democrats have to 
explain what they stand for more 
clearly.

Democrats  have been so 
reactive, so anti-45, that they’ve 
not spun out a positive agenda. 
Oh, they say they stand for a 
living wage, for criminal justice 
reform, for access to health 
care and education, for racial 
economic justice (actually, they 
didn’t say that I did), and more. 
But too often, Democrats have 
gone with the status quo instead 
of looking at the changing needs 
of our nation. And the party is 
expert at grabbing defeat from 
the jaws of victory, failing to 
support progressive candidates  
who sometimes upset the status 
quo.

Now, former Vice President 
Joe Biden says he is the most 
qualified person to be President. 
Massachusetts Senator Elizabeth 
Warren took a blood test to 

prove that she is 1/1024 Native 
American, fall ing for 45’s 
BS. New Jersey Senator Cory 
Booker, also known as Spartacus, 
is considering the race, as is 
the incandescently intelligent 
California Senator Kamala 
Harris. There are another couple 
of dozen potential candidates, 
from the very well-known to the 
lesser known. Democrats run 
the risk of having a Republican-
style circus during the primaries 
unless the field narrows. Already, 
two who were considering the 
race have dropped out. Nobody 
will miss Michael Avenatti since 
many of us did not know why 
he was in the race in the first 
place, but former Massachusetts 
governor Deval Patrick, who has 
just announced that he will not 
run, might have brought gravitas 
to the primaries. Patrick told 
Obama advisor David Axelrod 
that “It’s hard to see how you 
even get noticed in such a big, 
broad field without being shrill, 

sensational or a celebrity, and 
I’m none of those things.”

Our current President is shrill, 
sensational and a celebrity in his 
own mind. Democrats should 
not attempt to replicate that level 
of insanity that 45 brings to the 
table. The issue, also, should 
not be one of who is the most 
sensational, but who has the 
most focused program, and the 
basis of the Democratic program 
must be economic justice for 
working Americans. Back in the 
day, we used to say, “It’s not the 
man, it’s the plan.” In gender-
neutral terms, it’s not the person, 
it’s the program. For Democrats 
to build on the momentum of 
the midterm election, they must 
drill down on communicating 
dynamic economic programs.

I’m encouraged by folks like 
LaTosha Brown and Black Voters 
Matter. They are doing ground 
up, not top down, organizing, 
going into communities and 
focusing on the races they deem 

essential, which are not always 
national or statewide races. 
When people come out for a key 
local, they will also vote in the 
“big” races. But too often the 
Democratic Party focuses only 
on the biggest elections, with an 
agenda people can’t necessarily 
identify with. Democratic Party 
leaders need to sit down with 
Black Voters Matter as soon 
as they can and learn how to 
connect with the voters who can 

make a difference in 2020. Or, 
they can continue with business 
as usual and experience the  
consequences.

Julianne Malveaux is an 
author and economist. Her latest 
book “Are We Better Off? Race, 
Obama and Public Policy” is 
available via www.amazon.com 
for booking, wholesale inquiries 
or for more info visit www.
juliannemalveaux.com . •
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It’s that time of year again. 
Over the next few weeks, we 
will strive to wear the perfect 
outfit, select a perfect gift and 
host the perfect holiday party. 
While it’s a festive time, many 
of us get perfectly stressed out.

And the thought of exercising 
goes r ight  out  the window. 
Instead, we promise to start 
or restart the first day of the 
new year. In that instant, we 
surrender to mounds of food and 
drink, fail to get enough rest and 
slog through December. 

Instead of giving up, we 
can take a few simple steps 
to manage stress and keep 
ourselves healthy. 

First, let’s set some goals by 
being SMART, which stands for 
specific, measurable, attainable, 
realistic and time-sensitive. 
Write your goals down, but  
remember that we cannot change 
our habits or bodies overnight. 

Then get moving. That’s the 
simplest way to reduce those  
stress levels and improve health. 
In the world of exercise, it’s  
called physical activity. The 
American College of Sports 
Medicine defines this as any 
bodily movement produced 
by the contraction of skeletal 
muscles  t ha t  re su l t s  i n  a 
substantial increase in caloric 
requirements. 

What does physical activity 
look like? Anything that gets 
you moving. It is completing 
activities of daily living, like 
cleaning the house, working in 
the yard or taking a walk with 
the family, friends or the dog.

Remember, you always can 
borrow a dog. They love walks. 
Just ask one.

Exercise doesn’t require a lot 
of time. New physical activity 
guidelines from the Department 
of Health and Human Services 
recommend at least 150 minutes 
of moderately intense activity 
a week — or about 22 minutes 
daily. 

Another key to surviving 
the holiday season is to eat in 
moderation. Consuming mass 
quantities of turkey, cakes, pies 
and alcohol is a guarantee of 
packing on unwanted pounds. 
Another way to cut calories 
is to reduce consumption of 
sugary drinks. One can of soda, 
which may have 150 calories, 
can be replaced with water—
something the body desperately 

needs.
So,  some of  t he  keys  to 

surviving the holiday season  
include daily physical activity, 
eating in moderation and setting 
achievable goals. I recommend 
apps or websites such as My 
Fitness Pal or FitDay.com to 
track what you eat and the 
calories you burn. Don’t forget 
to take before and after pictures. 

Finally, write down why you 
are making these changes now 
before the start of the year. This 
way, you can start the new year 
off right so you feel better going 
into 2019. 

You can do it! You have to put 
your mind in place first and your 
body will follow. I wish you the 
very best on your journey to a 
new you. 
About Nicole L. Koontz:

Ni c o l e  L .  Ko o n t z  i s  t h e  
associate director of the Adult 
Physical Fitness Program at  
Ball State University, assistant 
lecturer of exercise science and 
the operations director of the  
Healthy Lifestyle Center.  •

Take a Few Minutes Each Day to 
Exercise Your Way into a New Year

The Living Word 
Isaiah 40: 28-31

28: Do you not know? Have you not heard? The 
Lord is the everlasting God, the Creator of the ends 
of the earth. He will not grow tired or weary, and 
his understanding no one can fathom. 
29: He gives strength to the weary and increases 
the power of the weak. 
30: Even youths grow tired and weary, and young 
men stumble and fall; 
31: but those who hope in the Lord will renew their 
strength. They will soar on wings like eagles; they 
will run and not grow weary, they will walk and 
not be faint. •

North Carolina statute whose 
provisions “target African-
Americans with almost surgical 
precision” in what the court 
called an effort to depress black 
turnout at the polls.

One of seven children born on 
a farm in North Carolina, Eaton 
attended segregated schools and 
used segregated bathrooms. 
However, she always counted as 
an advocate for voting rights.

The Times noted that in her 
f i r st  act  of  def iance,  when 
she was 21, she went to the  
Franklin County Courthouse 
in Louisburg. Three white 
men confronted her there and 
demanded to know what she 
wanted.

“I’m here to register to vote,” 
she said.

They told her that she could 
register only if she could recite 
from memory the Preamble to 
the Constitution of the United 
States. It was a common ruse, 
disguised as a literacy test, to 
turn away black voters. The  
valedictorian of her high school 
class, she complied without 
hesitation.

“We the People of the United 
States,” she said, “in Order to 
form a more perfect Union, 
establish Justice, insure domestic 
Tranquility, provide for the 
common defense, promote the 
general Welfare and secure the 
Blessings of Liberty to ourselves 
and our Posterity, do ordain and 
establish this Constitution for 
the United States of America.”

“Well, little lady,” one of the 
men conceded. “You did it.”

She registered and cast her 
ballot that year, 1942, becoming 
one of the state’s first black 
voters since Reconstruction.

She voted in nearly every 
election thereafter. For more 
than 40 years, she was a county 
poll worker on election days, and 
a special registrar commissioner, 
helping some 4,000 people to 
register to vote.

I n  1950 ,  she  jo i ne d  t he 
National Association for the 
Advancement of Colored People, 
and for more than 60 years 
participated in protests against 
racial discrimination, including 
the 1963 March on Washington 
for Jobs and Freedom.

During the civil rights turmoil 
of the 1960s, she and her family 
were threatened repeatedly by 
night riders, according to federal 
court papers.

She awoke several t imes 
to the crackle of burning 
crosses outside her home. Farm 
equipment was damaged one 
night, and bullets were fired into 
a shed and into the farmhouse. 
One st ruck just below her 
bedroom window.

“In her 90s, Mother Eaton 
was arrested and taken to jail. 
She marched in the streets and 
testified in the courts,” Barber 
sa id .  “A nd ,  she  even  told 
Attorney General Eric Holder to 
tell his lawyers not to play with 
our case but to fight.”

“God bless [Eaton],” said 
NNPA President and CEO Dr. 
Benjamin F. Chavis Jr., who 
was a close friend of Eaton’s. 
“The struggle and movement 
for freedom, justice and equality 
continues,” he said. “Matriarch 
Queen Mother Leader Rosanell 
Eaton … rest in peace.” •

EATON
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By Nicole L. Koontz,
Associate Director of the 
Adult Physical Fitness 
Program at Ball State 
University
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ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority 
Prices for work relating to HVAC.

Contact: John Williams
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291-4460
Fax No.:    (252) 291-7204
                                                                                               

PROFESSIONAL

SOUTHEASTERN 
COMMUNITY COLLEGE 

Southeastern Community College
 is seeking to hire the following 

full-time positions.

COMPUTER INTEGRATED 
MACHINING INSTRUCTOR, 
FINANCIAL AID ASSOCIATE, 

STUDENT SERVICES SPECIALIST

Position details and application process 
can be found on the SCC website at www.
sccnc.edu or call 910-642-7141, ext. 310. 
AA/EOE
                                                                                 

TECHNICAL

NON-CAPITAL PROJECT 
MANAGER, ENGINEER

The Facilities Design and Construction 
department (FDC) at the University of  
North Carolina at Greensboro is seeking 
a Non-Capital Project Manager, Engineer. 
UNCG’s picturesque urban park campus 
includes more than thirty academic  
buildings, thirty residence buildings, 
amenity and administrative facilities, 
athletic facilities, all situated on a campus 
of more than two hundred acres within a 
mile of downtown Greensboro.
 
T h i s  p o s i t i o n  i s  r e s p o n s i b l e  f o r  
comprehensive Project Management of 
multiple UNCG Non-Capital Projects, (less 
than $300,000 total Project Budget). This 
position will provide continuity during the 
project’s design and construction phases 
exemplifying UNCG’s instructional goals 
of Expertise, Accountability, Customer-
Oriented, Team-Oriented, and Compliance 
& Integrity.

The purpose and intent of this position 
is to execute the following duties for  
assigned projects: (a) behave as agent for 
the department maintaining responsibility 
for customer relations and customer 
satisfaction; (b) perform pre-design services  
fo r  the  cus tomer ;  and ,  ( c )  p rov ide  
management and oversight of contracted 
design and construction services. Duties 
include but are not limited to: writing project 
related technical scoping documents for 
customers and consultants; development 
and management of project schedules and 
work flow; development and management 
of project budget summaries; technical 
review of construction documents; and, 
oversight and management of construction 
activities in the field. Implicit with these 
enumerated duties are administrative tasks 
associated with the formation of contracts, 
processing of payments, and maintenance 
of project records in digital and hard copy 
formats.
 
Preferred Qualifications: Bachelor’s degree 
required: Engineering, Architectural,  
or Interior Architectural; Three to five 
years’ experience in building design 
and construction project management; 
Experience in higher education building 
projects. The University desires experience 
in institutional or state projects, and  
excellent oral and written communication 
skills. 

Position closes January 19, 2019. Interested  
applicants should apply on line by going to 
http://jobsearch.uncg.edu, position 003365.  
UNCG will not pay for travel expenses to 
the interview. 
                                                                                                   
 

ADVERTISEMENT 
FOR BIDS

ADVERTISEMENT FOR BIDS

Jimmy R. Lynch & Sons, Inc. An Equal 
Employment Opportunity Contractor, NC 
General Contractors # 7706 Will Consider 
All Quotes Regardless of Race, Color, 
Religion, Sex, or National Origin and is 
Soliciting Bids for M/WBE Participation.
We would appreciate a quotation from your 
firm for any and all work and/or materials 
on the following project:

(1) Rockingham County – Landfill Phase 
4 Expansion & Phases 1-3 Partial  
Closure

  Bids: Tuesday January 15, 2019 @  
2:00 PM 

 
We are soliciting subcontract bids for the 
following trades. Work may include, but 
not limited to: Materials, Hauling, Clearing 
& Grubbing, Erosion Control, Seeding, 
Mulching, Earthwork, Site Grading, Rock 
Removal, Geosynthetics, Landfill Gas 
Extraction Wells & Wellheads, Surveying, 
Stone, Leachate Collection System, 
Quality Control, Quality Assurance & any 
incidentals and materials necessary for 
construction to complete the project.

Work inc ludes ,  but  not  l imi ted  to , 
excavation and grading, construction of the 
bottom liner system and leachate collection 
system for the Phase 4 expansion, final 
cover system for the partial closure of 
Phases 1-3, landfill gas collection system, 
landfill gas well drilling, and construction 
of erosion and sediment control features.
 
The work performed under this Contract 
shall include, but may not be limited to: the 
furnishing of all labor, materials, equipment 
and services ,  whether  speci f ica l ly 
mentioned or not, that is required to complete  
the Construction of the Work of the project. 
All requirements of the State of North 
Carolina and all pertinent administrative 
regulations shall apply to this project as if 
herein written out in full.
 
Contact Daniel Lynch @ dlynch@jrlynch 
andsons.com if you have any questions 
about downloading the plans and specs or 
with any questions you may have about  
this project. 
 
You may view plans & specs at  the 
following locations: JRL Office @ 307 
S. Academy St. Pilot Mtn, NC or Bidding 
Documents also may be examined at the 
following locations: Rockingham County, 
Department of Engineering and Public 
Utilities, Suite 200, 371 NC 65; Reidsville 
NC, 27320 and also at Joyce Engineering, 
Inc. 2211 West Meadowview Road, Suite 
101; Greensboro, North Carolina 27407 
Attn: Hannu Kemppinen Phone: 336-323-
0092 / 336-790-2252.
 
If you need plans or specs., equip., credit 
lines, secure loans, joint payments, insurance  
or quick payments—call Daniel @ J.R.L. 
(J.R.L. will furnish bonds for all projects & 
will help you obtain the proper certification, 
(if you are not certified.)
 
Bonding:
It is Jimmy R. Lynch & Sons, Inc. policy 
NOT to require M/WBE subcontractors 
to provide bonding to Jimmy R. Lynch & 
Sons, Inc. for their portion of the work. All 
M/WBE subcontractors will be allowed 
to work under Jimmy R. Lynch & Sons,  
Inc. Performance & Payment Bonds to the 
Owner.
 
Financial Assistance:
Jimmy R. Lynch & Sons, Inc. will provide 
Joint Check Agreements to all M/WBE 
subcontractors. Please request a Joint 
Check agreement in writing if needed 
and Jimmy R. Lynch & Sons, Inc. will 
work with you and the material vendor to 
develop a Joint Check Agreement to satisfy 
all parties.
 
Quick Payments:
It is Jimmy R. Lynch & Sons, Inc. policy 
to provide Quick Payments if needed to all 
M/WBE subcontractors. Jimmy R Lynch 
& Sons, Inc. will provide payment to all 
M/WBE subcontractors on a weekly and/
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ORANGE WATER 
AND SEWER AUTHORITY 

ASSET MANAGEMENT AND 
FACILITIES ENGINEER

The Orange Water and Sewer Authority  
(OWASA), a progressive water utility 
providing retail water, sewer and reclaimed 
water services to the Towns of Chapel  
Hill and Carrboro and to the University 
of North Carolina at Chapel Hill, seeks a 
highly responsible, results-oriented Asset 
Management and Facilities Engineer to join 
our Engineering and Planning Department. 

Position leads all aspects of OWASA’s 
comprehensive asset management program 
to ensure the sustainable operation, 
maintenance, replacement and expansion of 
OWASA’s water, wastewater and reclaimed 
water systems improving infrastructure 
reliability. This is accomplished by  
managing asset risk/prioritization models; 
ensuring complete asset inventories; 
leading capital improvements program 
project prioritization; updating renewal 
and replacement forecast model; leading 
condition assessment efforts; managing 
facility reliability and risk assessments; 
and linking the asset management program 
with the geographic information system 
(GIS) and computerized maintenance 
management systems (CMMS). Position 
a lso works  c losely  with  OWASA’s 
operating departments (water supply and  
treatment, distribution and collection, 
wastewater treatment) initiating, planning, 
developing, and managing special projects 
and programs that will improve efficiency 
and/or reliability of the water, wastewater 
and reclaimed water systems.

Candidates should be self-motivated  
and possess exceptional organizational, 
t echn ica l ,  and  wr i t t en ,  ve rba l  and  
interpersonal communication skills. 
Candidates should have experience 
leading cross-departmental teams fostering 
collaboration between team members. 
Position requires three to five years’ 
experience in a closely related field. 
Previous experience working with GIS 
and CMMS preferred. Position requires a 
Professional Engineer license and a North 
Carolina Class C driver’s license. 
 
OWASA is an Equal Opportunity Employer 
committed to continuous improvement, 
sustainability, creativity, diversity and  
inclusion.

Closing date: January 14, 2019.

Salary range is $72,690 - $111,940.

To complete an application visit www. 
owasa.org . 

Certified Orange County Living Wage  
Employer. 
                                                                                      

or monthly basis if the work for which  
payment is being requested is complete 
and accepted by the Owner. 
J R L e n c o u r a g e s  2 n d  t i e r  M / W B E 
Subcont rac t ing  oppor tun i t ies .  We  
encourage our subcontractors to utilize 2nd 
and 3rd tier M/WBE Subcontractors. 

Please Submit Quote the Day Prior to Bid 
Opening. 

Phone:  336-368-4047 
Fax:  336-368-4613
                                                                                               

ADVERTISEMENT FOR BIDS

Edifice, Inc. is the Construction Manager 
for the Mecklenburg County Parks 
and Recreation Eastway Regional 
Recreation Center in Charlotte, NC.  
Edifice is currently seeking bids from pre-
qualified bidders for the remaining trade 
packages. The full list of packages and 
more information are available at http:// 
edificeinc.com/subcontractors/. 
                                                                                                   

THE CHRISTMAN COMPANY
INVITATION TO BID

SUBCONTRACTORS & SUPPLIERS

The Christman Company of Raleigh, NC, 
will be submitting a bid for the Wake  
Technical Community College – Ready 
Hall Addition in Raleigh, NC. Bids are 
due Tuesday, January 15, 2019 at 11:00 
AM. The Christman Company and Wake 
Tech Community College both encourage 
participation on this project by minority  
and women subcontractors and material 
suppliers. 

If you are interested in bidding or need 
information about viewing documents, 
please contact: Kim Neese at kim.neese@
christmanco.com or Patsy Matthews at 
patsy.matthews@christmanco.com. All  
bids should be sent to tccbidsnc@christ 
manco.com . 
                                                                                                   

ADVERTISEMENT FOR BIDS 

Sealed proposals will be received by  
the County of Wake in the Procurement 
Services Department, Room 2902, Wake 
County Justice Center- 2nd Floor, 301 
South McDowell Street, Raleigh, NC  
27601, up to 2:00 p.m., January 24, 2019,  
and immediately thereafter publicly opened  
and read for providing labor, material and 
equipment entering into the construction  
of the roof replacement of the South 
Wilmington Street Center, located in  
Raleigh, NC. 

McGraw Hill Construction Dodge   
www.construction.com

North Carolina Institute of Minority 
Economic Development 
www.ncimed.org

ConstructConnect (formally iSQFT Network) 
Partnered with: 
Carolinas Associated General Contractors 
(CAGC) 
Hispanic Contractors Association of the 
Carolinas (HCAC)
www.constructconnect.com

Complete Contract Documents will be 
provided to the following plan rooms and 
plan services: 

Electronic copies of the complete contract 
documents will be available from the 
Engineer’s office by sending a request to  
Eddie Brock at ebrock@reiengineers.com. 

A Pre-Bid Conference is scheduled for 
2:00 p.m. on January 10, 2019, at the S.  
Wilmington Street Center located at 1420  
S. Wilmington Street, Raleigh, NC. 

Wake County provides minorities and 
women equal opportunity to participate 
in all aspects of its construction program 
consistent with NCGS §143-8. Bidders 
shall comply with the requirements of 
the Wake County Minority Business  
Enterprise Program, as outlined in the 
specifications. 

No bid may be withdrawn for sixty (60) 
days after the scheduled closing time for  
bids. 

The Owner reserves the right to reject any 
or all bids and to waive informalities. 

Signed: 
COUNTY OF WAKE 

By:  
Mark Forestieri Director, 
Facilities Design & Construction 

ENGINEER: 
REI Engineers, Inc. 
9121 Anson Way, 
Suite 100 
Raleigh, North Carolina 27615 
(919) 845-1450 
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A. R. Chesson Construction Company, Inc. 
AARP North Carolina
Adams + Associates Architecture
Adams Robinson Enterprises
Alfred Benesch & Company
Allied Fire Protection, Inc.
American South General Contractors
Andre Johnson Architect, PLLC
Archer Western
Architectural Design Studio, PA
Ark Consulting Group, PLLC
Asheville Housing Authority
Baker Mechanical, Inc.
Balfour Beatty Construction
Bar Construction Company
Barnhill Contracting Company
Beaufort County
Becker Morgan Group, Inc.
Beco, Inc.
BHDP Architecture
BJL Construction Company, Inc.
Bladen Community College
Bowman Murray Hemingway Architects, PC
Bradford T. Thompson &  
NC Citizens for Democracy
Branch & Associates, Inc.
Brittain Engineering, Inc.
Brown Consultants, PA
Brunswick County Schools
BSA LifeStructures
Buchanan and Sons, Inc.
Burlington-Alamance Airport Authority 
Burlington Housing Authority
By The People (BTP)
C.M. Lindsay & Sons, Inc.
Caldwell County Schools
Cape Fear Council of Governments
CASA
CBHF Engineers, PLLC
CBSA Architects
CH2MHILL
Chapel Hill Training Outreach Project, Inc.
City of Clinton
City of Fayetteville
City of Goldsboro
City of Greenville Public Works Dept.
City of Greenville
City of Havelock
City of Jacksonville
City of Kinston Housing Authority
City of New Bern
City of Rocky Mount
City of Sanford
City of Statesville
City of Washington
City of Wilson
Clancy & Theys
College of The Albemarle
Columbus County
Columbus County Schools
Cooper Construction Company
County of Pamlico
County Of Wayne
Cox Subscriptions
Craven County Schools
Crowder Construction Company
Crowder Consulting Co. LLC
Cumberland County Schools
Davie Construction Company
Davie County Schools
Davis Kane Architects, P.A.
Dewberry Engineers Inc.
DH & A Architecture P.A.
Duke Energy Progress
Dunn & Dalton Architects
Durham Housing Authority
Earls For Justice Committee
East Carolina University
East Coast Construction Services, LLC
EBSCO Industries, Inc.
Ed Braswell & Sons, Inc.

Edenton-Chowan Schools
Edifice, Inc.
Engineering Source of NC, PA
ESSA Every Student Succeeds Act
EYP Architecture & Engineering
Fayetteville Tech. Community College
FHG, Inc.
First Baptist Church
Food Lion
Forsyth Technical Community College
Frank L. Blum Construction Company
Freese and Nichols, Inc.
Fryday & Doyne Archit./Interior Design
G. L. Wilson Building Company
Gaston County Public Works Department
Gilbane Building Company
Goldsboro Housing Authority
Gospel Joy 1490 AM
Green Engineering, P.L.L.C.
Greene County
Greenville Utilities Commission
H & M Constructors
Haren Construction Company, Inc.
Haynes Corporation
Haynes Heating & Cooling
Hendersonville Housing Authority
Hendrix- Barnhill Contracting Company
Herring-Sutton and Associates, P.A.,
Hite Associates
Hobbs Architects
I.L. Long Construction Co., Inc.
International Paper-Riegelwood
Isaacs + Associates Architects, Inc.
Isley Hawkins Architecture, Inc.
Isothermal Community College
J Thomas Engineering, Inc.
JE Dunn Construction
Jimmy R. Lynch & Sons, Inc.
JKF Architecture
John D. Horton
John M. Campbell Company
Johnson Lexus
Joyce Whicard-Brown
Ken Bright Associates, PLLC
Ken Weeden & Associates, Inc.
Kirwan Architecture
L. M. McLamb & Son Construction
Leroy Simmons
Lomax Construction
Lord, Aeck & Sargent, Inc.
LS3P Associates, LTD
Marian S. Davis
McGill Associates
McKim & Creed
McKissick Associates Architects
Mecklenburg Co. Asset & Facility 
Management
Mecklenburg County ABC Board
MHAworks
Moffatt & Nichol
Monroe’s Unique Creations
Monteith Construction Corporation

Morris-Berg Architects
Moseley Architects
Motivate
Mullenlowe Advertising Agency
NCBPA*
New Atlantic Contracting, Inc.
New Hanover County 
New Hanover County Schools
New Hanover Regional Medical Center
NHM Constructors, LLC
North Carolina A&T State University
North Carolina Azalea Festival
North Carolina Central University
North Carolina Democratic Party
North Carolina Department of Environmental 
Quality
NC Department of Health & Human Services
NC Department of Public Safety
NC Department of Transportation
North Carolina Education Lottery
NC Housing Finance Agency
North Carolina State Ports
North Lenoir Water Corporation
Oakley Collier Architects, PA
Omega Construction, Inc.
Onslow County 
Onslow County Schools
Orange County 
Orange Water & Sewer Authority
Perkins Eastman
PFA  Architects, PA
Pfizer
Piedmont Auth. for Reg. Transportation
Piedmont Triad Airport Authority
Ponce D. Moody Funding, LLC
Princeton University Library
Protus3
PSQ Insurance Agency
PWC-City Of Fayetteville
R.E. Goodson Construction Co., Inc.
Randolph County
RDK Engineers
REI Engineers
Resources for Seniors, Inc.
Reynolds, Inc.
Richmond Community College
Right Build International, Inc.
RND Architects, P.A
Robeson Community College
Rodgers Builders, Inc.
Rosalind Minor
Sanford Housing Authority
Sara Freeman Fillyaw Foundation
Sharpe Brothers
Shook Construction Company
Sigma Engineered Solutions, PC
SKA Consutling Engineers, Inc.,
Skinner Farlow Kirwan Architecture
Smith Moore Leatherwood, LLP
Smith Sinnett Architecture
Smith-Rowe, LLC
Snow Companies

Southeastern Community College
Southwestern Community College
Stark County District Library
State Utility Contractors
Stewart-Cooper-Newell-Architects
Summey Engineering Associates, PLLC
T & H Construction of NC, Inc.
T & H Electrical Corp.
Talbert & Bright, Inc.
Terry’s Plumbing & Utilities
Thalle Construction Co., Inc.
The Centennial Authority
The Christman Company
The John R. McAdams Company
The Wilson Group Architects
Theresa R. Sharpe
Thomas Construction Group, LLC
Town of Ayden
Town of Beaufort
Town of Beaufort Police Department
Town of Burgaw
Town of Clayton
Town of Fountain
Town of Pikeville
Town of Trenton
Town of Williamston, NC
Town of Winterville
Town of Woodland
Triangle Electrical Services, Inc.
Turner Murphy Company
Tyrrell County
UNC at Asheville
UNC at Greensboro
UNC Chapel Hill
UNC Charlotte
UNC Hospitals
UNC Pembroke
UNC Wilmington
Union County Public Schools
Vance County
Vecellio & Grogan, Inc.
W.M. Jordan Company, Inc.
Wake County Finance Department
Wake County Public School System
Wake Technical Community College
Warren County Public Utilities
WAVE Transit
Weaver Cooke Construction
Wells Brothers Construction Co., Inc.
Wells Fargo
Western Piedmont Comm. College
Wharton-Smith Construction Group
Whiteville City Schools
Wilkie Construction Company
Wilmington Housing Authority
Wilmington International Airport
Wilson Community College
WithersRavenel, Inc.
Yates Construction Company, Inc.
Yates-Chreitzberg-Hughes Architects, PA
Young McQueen Grading Company
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